ats 








JANUARY 3rd, 1974 


. "m i 
From quill to computer. 


| 


S. 
S 





SRS 


THE ACCOUNTANT EN 
spans the century (7 3 









| 


T | 
MA 


Wi ll 
1 


L - 
= == 


y 
dier. 
um a ! 
R f i 
Uu w H j 
A | 4 
AN 
a” 
2 
9 
3 
LO 
a 
o 
<= 
= 
3 
o 
2- — — — aara O -—— 
Registered as a Newspaper at the Post Office à 
e à 


e THE 


ACCOUNTANT January 3rd, 1974 





e -A A O 
AA UE = EA QU - ains 
A en Tinh 


- e Zei 
ver HM KE n st de 


SE EAT $ BIN Ar wl 
D Se A s RPDS V ZER: Kees 
Zeg A A 


* 
cx HK eto); p e . P d 
bo E K +) ae Cae ^ ` ; 
; emery ^ Ee Si ° ! e 4 pou 
; e v SC D " ` 
E Ka / AA , wv A a A - D e 
s. SE hd SEP wt af 4 ef 
4 CODA CH : "Dar 2079 a. SU 
.. so 2 SAS Ki ze ages D cw , . 
DN H Ee Zei TSN e WA: ^ e . e 
^ s , Fed A" Ce as H e ^ 
rp th: A Kik WI " 1 e e 
=. of .. y x , Wi Oe e e 5 
. H eh . . um e 
e E : D LI 8 D 
et” e es * we eh 
YL US WA . 4 
20 d NW. tals > x 
4 1 ed P e a GR D X: » ? J 
^ * b “eo $9. d ` 
b T e "Sei y 
te a estes 
J AM p . D Se, Ley = D > 
H a. DS ts Z2 . . e Se Te bel ss > 
er ze ey Le ug Ve AE: ` Bn 
E a. e AA bé ; 
9. at ME d KW, Zoe e Lue TP ` 
fi ` > 5 5414 d Hor nli." ee 
"ELM te 4.7 dU "^s. e$ 9 rag e^ sr 
eg H DO M ^ ^ e Kä d i gt ee A Ki 
M NS 4:924 as” D v ea. H 
. Ka -t . * Ze ^ pA 
> C - Tin AAA X ms » 
» 5 fi < ^ S. Á > 
, Ae KW X Nw. D io i € 
. : e D * 5 ‘ 
` d FDA B ft ... > e eh P ; e 
e e - - 
a $* e? al "y D ^ » 
e e, sE so. e $ . > 
o : .. ; D 4 ens Ze f 
Za JI Ay PDA T » ‘ “2 . 
h 2034 D oM. ALES D ` eve ¿0% 
“ae " e E bf Pm LC ` er ` D 2 pe - - 
` . d ^ ay od - - i. e e e? e . 
` 3: . ^ 
e a ^ AU€m Y ee ; E s 
7 e: 
e y PE d 4 «Y AL D D 
b ULI D ¿»o ^ 
D Nad t. P ‘ > 
vs? > F- 
74? š , : 
f - "o * $ 
O By A x ^ T op 2 D 
fof E 2j ; 
* a e 
€ a 4 * A wf . 
- A e 
D 
“Aly LS tim d AME > 
y Lët «y ah e, d 
A - ind A as, * J 
e 
‘ e, tps D : 
E Ca ? 


Overseas 





Conv into discuss the 
unlimited possibilities in high 
capital accumulation areas. 


Come along and talk freely and in complete confidence to lan du Pré. He'll tell 
you about our comprehensive portfolio of overseas clients — many of international 
repute — who are constantly looking for recently qualified accountants who can 
demonstrate a high degree of personal initiative and responsibility. Located 
throughout the world, these firms are currently engaged on projects covering 
auditing, accounting and have an extensive involvement in organisation and 
management advice on taxation, social security, investment and a wide range of 
miscellaneous problems that will be both interesting and rewarding. 

In return these firms will provide free furnished accommodation (air con- 
ditioned), bonus schemes, language tuition, additional holiday pay based on 
merit, free medical facilities, car allowances and return air fares for you and your 
family. 

All of the areas discussed will present an ideal opportunity to acquire capital 
together with excellent experience and a chance to see places and meet people 
from differing walks of life. 

Contact lan du Pré now and he will give you all the detailed information 
necessary for you to make the correct career decision. 


Douglas Llambias OË ` 


Associates Ltd. 
ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

410 STRAND LONDON WC2R ONS 
TELEPHONE 01-836 4086 
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\ priate to hope that our readers ~ and indeed the whole : 
| world — would have greater peace and happiness than have - 


3 Telephone 01-836 0832 


151 Strand, ` 7 
London WC2R WJ 
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HERE je never e Heen a time when it was more appro- 


lately been experienced. -Since George Orwell wrote his 
| best-know? novel, sinister implications surround the date 


1984; but the first day of 1974 gives rise to pleasanter 


` reflections for The Accountant, since it marks the beginning 
_ of our centerfary year. 
It would be absurd and tedious to attempt to recall all 


our yesterdays, and in this brief article it is our purpose to - 


+ mention only a few of the outstanding events recorded in 


"ën 
n 


~ 


oM 


our pages as and when they occurred. We hope to refer to 
some of them in greater detail when our hundredth anni- 
versary arrives next October. ; 
The Accountant owes its birth to the enterprise and 
farsightedness of Alfred Gee, founder of the House of Gee. 
After one year he took into partnership his younger brother, 
Robert, who was later succeeded by his son Lionel. In 1911 
the firm became a private limited company, and some of the 


- descendants of its founding fathers still take an active part. 


in the business. 
Although when. this journal made its frst appearance 
"there were three local societies of chartered accountants 


already established in Scotland, there had been little. 


attempt to secure recognized status in England and Wales. 
Five bodies existed: The Institute of Accountants, the 
‘Society of Accountants in England, the Incorporated 
Society of Liverpool Accountants, the Manchester Institute 
of Accountants, and the Sheffield Institute of Accountants. 
Their aggregate membership was less than 600, although 
this included all the leading public accountants of the time. 


- ACCOUNTANT“ 


The Recognized Weekly: Journal forth. «+. 


. 
J 


Lk From its first issue, The Accountant exercised consider- 
ab 


le influence, and constantly advocated the amalgamation 
of these bodies, urging them to ‘lay aside petty jealousies 
and co-operate to obtain the sanction of Parliament to an 
association of which membership would be a guarantee of 


reputation’. Competition gradually gave way to .co-: 


operation, and in 1880 a Royal Charter was granted, the 
five applicant bodies being merged under the title of The 
¡institute of Chartered Accountants in England and Wales. 


one grant of the Royal’ Charter was followed five years. 


Established 1874 . . Gy 
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later xin the formation of The > Society of itm Ac- 
countants and Auditors — this being largely due, in the very 
critical view of The Accountant, to what it regarded as the 


narrow and exclusive policy of the new Institute.. Many : 
fruitless attempts at integration were made over the years; 


it was finally achieved in 1957, to the great advantage of 
both bodies. 


- In the meantime, many new. societies - some with’ ` 


specialist interests — had been formed, and feeling grew in . 


favour of complete integration into one body which would 


represent and regulate the whole profession. Unfortunately, . 


the interests at stake were too many and various and, as it 
was impossible to reach agreement, the idea had to be 


to be giving way to a more co- operative outlook. . 
The opening years of the twentieth century were marked 


by rapid industrial growth, and the need for legislation to - 


keep undesirable and iradu leng practices in check was 
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/'' goon realized. The year 1900 was a crucial one, for it saw 
.. the passage of a Companies Act which for the first time 


imposed a compulsory audit of company accounts, giving 
the auditor the right of access to all books and the duty of 
reporting to shareholders. 

In 1954, The Accountant presented its first Annual 


< Awards for the best published company reports and ac- 


counts, and the twenty-first presentation will be celebrated 
next May. The hundreds of entries received every year are 


the best evidence of the wide interest aroused by this 


wf 


a 


competition. There is no doubt that the presentation of the 
Awards has become an outstanding event in the account- 


ancy year, and has made a notable contribution to improves 
- ments in published accounts. , 


- As the four corners of. the world are brought closer 


- together, accountants are called upon to share in many 


world-wide commercial and financial developments. This 


means that we, too, must think internationally. The UEC 


The New Companies Bill 


LOSER control over directors, additional disclosure 
requirements and recognition of the social responsibili- 


^ ties of companies are among the principal features of the 


new Companies Bill. 
The attention of most PE of The Accountant will 


inevitably be drawn first to the accounting and audit 


requirements in Part IV of the Bill. Despite strong repre- 


‘sentations from the profession, it includes no specific 
. requirement for accounting records to be kept up to date, 


save to the extent that this may be implicit from the ‘day 


` to day” stipulation of clause 63 in regard to cash entries, 


or from the general and overriding obligation to keep 
records sufficient to give a true and fair view. 
Clause 66 of the Bill includes a specific power for an 


. - auditor to resign his office.at any time —a matter which, 
. under existing legislation, has not been entirely free from 


doubt. However, and no doubt with the experience of 
Pinnock Finance Company in mind (The Accountant, May 
13th and June roth, 1971), it is also provided that no such 
resignation shall be effective unless it also includes either 
“(a) a statement to the effect that there are no circumstances 
connected with his resignation which he considers should 
be brought to the notice of the members or creditors of the 
company; or (b) a statement of any such circumstances as 
aforesaid’. Further, a retiring auditor who considers 
that matters exist which should be brought to the notice 
of members or creditors will be empowered, under clause 
67 (1), tó requisition an extraordinary general meeting of 
the company ‘for the purpose of receiving and considering 
such explanation of the circumstances connected with his 
resignation as he may wish to place before the meeting’. 
The position of auditors of holding companies is re- 


| inforced by clause 68 which i imposes a specific duty on any 
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( Don Bee des Experts Comptables, Economiques ei 
Financiers) came into being in 1959; the first all- -European 
Accountants’ Congress was held in Edinburgh in 1963; . 
and the outstanding success of the 972 Tenth International ... 
Congress in Sydney is still fresh in many minds. o 
And what of the years to come? We cannot claim to 
prophesy but, as the Red Queen remarked, ‘it’s a poor sort ` 
of memory that only works backwards’. Any consideration 
of the future must include such thorny questions as the ~ 
education, training and remuneration of students, and the 
extent of their participation in decisions which will affect 
their future. l l 
It is a continual struggle to cover, within the limited ` 
space at our disposal, the increasing growth and problems ' 
of a great profession. We are proud to try to do so, come 
what may. We conclude this brief introduction to our - 
centenary year by wishing our readers, young and old, a` 
happy and rewarding future. 
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subsidiary company incorporated in Great Britain, and on ` 
its auditors, to give the auditors of the holding company : 
such information and explanations as the latter think neces- ` 
sary for the performance of their duties in that capacity. ` 
Where a subsidiary is incorporated abroad (and thus `. 
outside the jurisdiction of the. Parliament and Courts of 
the UK), the holding company. itself shall take “all such '' 
steps as are reasonably open to it’ to obtain the pee . 
information. l 

Clauses 58—62 deal with the duty of directors to prepare E 
and file accounts, defining the due dates for.this purpose 
more precisely, and laying down -December “31st as. the 
accounting year-end of any company which has not filed 
notice of an alternative date. This, according to one recent 
commentator, ‘should help to catch those formerly-exempt : 
private companies which appear not to have heard of the ` 
1967 Act’. 

The ‘ring fence’ provisions of the 1948 Act, relating to 
persons qualified to act as auditors, are to be reinforced in 
two significant respects. First; authorization on the basis 
of approved foreign qualifications may be refused where the 
country in which the applicant qualified does not grant 
reciprocal practice rights to members of the UK recognized 
accountancy bodies. Secondly, individual authorizations op 
the 'adequate knowledge and experience' ground of section’ 
161 (1) (b) of the 1948 Act, or under the transitional pro- 
visions in section: 13 (1) of 1967, are to cease. Holders of 
these- authorizations will thus become a closed and 
dwindling class. 

Powers of a company's directors are circumscribed in: 
Part ITI of the Bill, which includes in clause 52 (1) a specific d 
obligation to observe the utmost good faith- a materially 
higher. standard, it will be remembered, than that of 
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GE GER Se towards the. ‘company in 
any transaction with it or on its behalf. l d 
Directors are also expressly- allowed by clause 53 (though. 


not, it would seem, compelled) to have regard to the interests. 
of employees no less than members in exercising their... 
d functions. This is a point on which the Opposition may be'- 
expected to press. Government ministers for improved : 
safeguards and closer definition — - particularly as. clause 54, - 


in requiring the sanction of a ‘general meeting for the 
disposal of the whole or 'substantially the Whole of the. - 
company's undertaking or property, makes no mention of 
the-employees” interest in any such transaction. 


. The expected - provisions against insider dealing, in 
clauses 13 to 16 of the -Bill; may present difficulties of 


interpretation and application. There.is some evidence that - 


the City's: own self-policing . mechanism has achieved a. 


significant reduction in the extént of insider dealing’ over 


. thé last.20 years; in which event these clauses should be 
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The formes Chairman af The. Stock Exchange Sir Martin 


^ Wilkinson; is on record as suspecting that ‘a large part of ` 


„the public is outraged, not:because- others have . profited, 


bat becáuse they themselves have not. Insider trading i is^ 


offensive ‘only when- someone else is’ the insider’ Von 
Accountant, November 23rd, 1972). l 


Concern for the social résponsibility of companies | is to . 


be found in Schedule 1 to the Bill, which would require the 


directors’ report to include references to employee relations, ` 
safety. and welfare policies, protection of the safety and . 


health. of the public (presumably in terms of anti-pollution 


measures) and compliance with consumer protection - 


legislation. 
Among other necessary points, of tidying up, clause 5 


prevents a company from pleading the ultra vires rule to 
the prejudice ‘of innocent third parties, whilé clause 6 takes’ 
' up the Jenkins recommendation. that a company should. ` 
be empowered to, ratify pre-incorporation contracts under- ` 
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seen more as a political. sop than as a necessary measure. . 


c 
to 
+ *- D 
, 


Taxation of 


share in profits ftom land develop- 


ment. Perhaps the: first point to make’ 
is that these have ñò connection with - 


the ‘early. legislation’ to introducé a 


land hoarding charge foreshadowed in ``: 


Apri 1973 (Cmnd “5280) and’ con- 


col. 4): . 
In one..sense the: Chancellor. has 


done-little- more than. take back with. E 


` ione hand ‘what he promised in March 


uv 


1973 with the other. The réduced rate 


` of corporation tax on capital gains will 
ims not take effect where development is”. 
be major ingredient in the proceeds. - 
Sg Mot? is there any change in the present 
* position which precludes the payment * 


of: dividends- out of net capital . 


without -an ‘additional "burden of 
Kä sivanico corporation tax. i 


DOMe 


À company will suffer the full rate 


gains, and apparently its participators 
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Development Gains 


T: Ch adio: of the Eihequer 
; V has taken advantage of his.'mini- ` 
budget on December ‘17th. tó bring 

_ into effect from the following day 
` the. hitherto únpúblishied”. “proposals 
-scheduled for inclusion in the Finance 
Bill 1974, to enable the Treasúry to . 


3 


the net income just.as much as if it - 


arose from trading activities, More- 


over, the class óf vulnerable companiés: 
18 enlarged so that land-owning com- : 
panies protectéd from close company . 


status by an appropriate Stock Ex- 


-change listing or public company 
. parentage will also be: liable to be 


treated as companies the disposal of 
whose shares attracts new liabilities. 
Land-owning status. results if the 


gross value of land held otherwise than - 
' as:Stock-in-trade is more than 5o per 
spicuously: absent from the Queen’s - 
Speech: sace: October 30th, 1973, ` 


cent of its total net assets. A share- 
holder‘ with a material interest may 


find his gain from disposal of shares. 


treated as income. 
- Echoes of: betterment levy can be 


heard in the. measure of liability 


expressed as the least of three stand- 
ards: the excess of disposal proceeds 


. over 110 per cent of current use value, 
‘or over 120 per ‘cent of cost; or the 


full gain less the increase in current 
use value since the commencement of 


Ownership or since April 6th, 1965 (1f 


later).. Individuals -enjoy a £10,000 
cumulative threshold with marginal 
relief; but for companies: this, i$ only 
£ 1,000: 


A miscellany of reliefs will cushion 


the impact on deserving cases. ‘There 


S 
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taken on ita behalf. 
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_is an opportunity for individuals to: 


spread the.gain back over four years: 
The principal private residence reliefs 


are available. But approved pension 
. funds and investment trusts. will be 
subject to the full Buren of the new 


impost. 
New legislation: will seek. to bring 


into the net the unrealized gain latent: 


in a development created but not 


disposed of. Unoccupied buildings 


Dre let after December 17th, 1973, 


will précipitate a charge to the new tax 
just as if a disposal bad occurred, with 
a threshold for rack rents of less than 


£2,500 per annum. This part of the ` 
-scheme seems to have emerged from . 


the think tank less than fully-fledged, 


and further consideration will have tò 


be given to large developments: pro- 


gressing by stages and to the timing `` 


of tax es 


Need for Continuous | 
Post-qualifying Study 


EX the best qualification would 
tarnish with age unless'kept pol- 


_ ished by specialized courses of study, 
the President of The Institute of Char- . 


tered Accountants in, Ireland; Mr 
C. F. Smith, F.C.A., said . recently. 
‘Woe betide the professional man who 
reaches the age of 40 with a head full 
of, obsolete law’ and practice! Before ` 


our centenary year of 1988 is-upon US ` 
the next generation will already be ` 


etre? 


- A 





- looking bak with amusement at our ` 


^ present techniques.’. 
The President was | speaking. at the 
. présentation.of certificates of member- 


` ship to gr newly admitted members of 


the Institute at Trinity College, Dub- 


. lin. It was a happy occasion, he said, 


Mr C. F. Smith 


. for the successful candidates — in- 
,cluding six prizewinners—- and for 


d their parents and friends; and for the 


- Institute, which needed the profes- 
“sional energies of these new members. : 


He was proud of the high standards 


, maintained by the Institute, but spoke 
^. , :seritically of the teaching and study 
^. ^ facilities available for’ its students, . 
^. particularly in. Dublin.. Little thought S 
. and less money is expended on higher 


peas studies in Ireland”, he said, 


r 


‘yet our society is crying out for more 


~ chartered accountants to serve the 
- _ "more sophisticated economy which an 
. affluent EEC has thrust upon us.’ 


* Complexities of 


Revenue Legislation 


RE “patos by the 
accountancy profession to the 
- Renton Committee on future legisla- 
“tion, reported -in The Accountant, 


" November 29th and December 6th, d 


have been broadly endorsed by the 
"Council of the: Institute of Taxation. 
; Revenue. legislation, in the Council's 
“view, ‘over the years has become 


T nue. complex and difficult to 


grasp without EE time 


i and effort’. 


As with the accountancy Bodies: the 
Institute’ of Taxation has protested 
against .the continuing practice of 
‘ "legislation by reference’, which places 


a heavy burden on practitioners. It 
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suggests that "fts: of Pans: 
mentary Bills should, so far as possible, 
endeavour to reproduce the relevant 


passages from earlier statutes in pre- . 


ference to a mere reference. Tt also 
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Exemptions for . jx 


. Private Companies | 
MPOSITION of the same dis- , 


* 


deplores the. apparent lack of any- 


consistent “definition of words 
phrases in the taxing Acts, and calls 


Of : 


for all definitions to be consolidated’ 


in one definition section; with ‘defined’ 
words printed in italics throughout the 


- text of each Act. 


There is sure to. be widespread 
sympathy throughout the profession 


for the Council’s. first point to the 
"Go long ‘as the Legis- ` 


Committee: 
lature wishes in Revenue legislation, 
and in particular in anti-avoidance 
measures, to cover -every possible 
situation, the Council recognizes that 


it may be: optimistic to hope. for * 
simplification in this field.’ It is for 


consideration, however, whether it 


might not be more ‘appropriate for 
. legislation to: be confined to general 


principles.’ ^ . > 


I closure requirements on the smallest. 
and the largest limited companies has * 
been strongly opposed by, among 
others; the Smaller , Businesses 


Association and the Private Unquoted ' 
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Companies' Group. Inthecourseofrep- ~ 


resentations to the DTI on company’ 


law reform, these bodiés pointed out 


that the burden of disclosure must be 
accepted in return for the privilege of 


a 
we 1 


a stock exchange quotation, but that . 
the general public — who are invited ` 


to subscribe to quoted companies — 


may expect more information about ` 
quoted companies than about private = 


companies. 


The SBA. does not accept without ;' 


qualification the argument that full. 
disclosure of accounts i$ the least 


which should be accepted in return - 


for the privilege of limited liability, 


and has been campaigning for. a - 


i * ` e 





Companies Bill Contains - . 
|» ' . Few. Surprises NW E 


ONTENTS of the Companies 


Christmas holiday, have causéd no 


Bill, published shortly before the ` 


great surprise. Apart from the ex-. 


pected provision that ‘insider’ dealing 
by directors is-to be made an offence 
in law, it introduces further restraints 


by shareholders upon the de facto . 
- powers of directors — principally be ` 


imposing. a three-year term on a 


director’s appointment, and by pro- 
viding members whose. interests are 
unfairly prejudiced with .a more 


-effective remedy than that at poc 


available under section 210. . 
A point highlighted by a #ecent 
contributor. to our -correspondence 


/ 


April ` 3oth, 
pressly that ‘On a resolution-to remove 


term of office, no share shall on a poli 


"carry a greater number of vótes than.it 


would carry in relation to the general- 

ity of matters to be voted on at a 

general meeting of the company.’ 
Within a period of two years fron: 


1970), providing ex- ` 


. a director before the'expiration of his ` 


the Bill passing into law, companies: * 


will be required, to include in their - 


 names-an indication of their status * 


as public, private or guarantee com- 


. panies. T'he familiar 'Ltd' suffix will 


column is covered by clause 39 (4) of; 


or managers. At present, it appears, 


this information is available only by 
searching individually the récords ‘of 


the Bill which requires a -public ` 
register to be maintained of persons - 
disqualified from acting as directors 


‘thereafter indicate a private limited 


à 


company, with public limited com- ` 


panies using the form ‘PLC’ and com- ` 


„panies limited by guarantee ‘CLG’. 


'The-D'TI has no doubt taken in 
account at this point that privat 


limited companies are at present by T? 


"far the most numerous class on the’ 
" fegister; so. that to allow them to keep ' 


all Courts: having jurisdiction to wind : 


up a company in the United Kingdom! 

Clause 44 (1) overrules the decision 
of the House of Lords in Bushell v. 
Faith (114 Sol.J 54; The Accountant, 


the ‘Ltd’ designation keeps the number 


of necessary changes to a minimum. 

Significant: features of the. Bill > 
(published by HMSO, price gsp) are.” 
considered jin a leading | article on: - 
another page. 
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separate Act governing quoted com- 
panies only and for a return, in other 
cases, to the exempt private company 
privileges of 1948. Present disclosure 
requirements are said to place smaller 
companies at a considerable dis- 
advantage wvis-d-vis their large com- 
petitors, 

Further features of the SBA repre- 
sentations are that private companies 


should be required to have a minimum ` 


paid-up capital of £1,000, and that 
directors of publicly-quoted companies 
should not be subject to a statutory 
duty to persons other than their 
shareholders. 

Two members of the Accountants? 
Parliamentary Group were among the 
guests at the recent SBA Autumn 
Parliamentary Dinner — 
Clark, F.c.c.a. (Surrey East, Con.) and 
Mr Michael Shaw, F.C.A. (Scarborough 
and Whitby, Con. » 


. American Standard 

on Exchange Conversion 

DETALED information of foreign 
exchange conversion, under six 


categories, will be required under the 
terms of the US Financial Accounting 


Mr Wiliam ` 
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Standards Board's first definitive 

standard of practice. The specific 

disclosures envisaged by the Board 

are: $ 

(a) A statement of conversion policies, 
including identification of accounts 
converted at current rates of ex- 
change, historical rates or weighted 
average rates; 

(b) Aggregate exchange adjustments 
during the year, the amount in- 
cluded in determination of current 
income and the amount deferred; 

(c) Aggregate exchange adjustments 
included in determination of current 
income, regardless of when these 
adjustments originated; 

(d) Aggregate of deferred exchange 
adjustments included in the balance 
sheet; 

(e) Amount by which total long-term 

" receivables and payables converted 
at historical rates would be affected 
if converted at current rates; and 

(f) Unrecognized gains or losses on 
foreign exchange contracts un- 
performed at the date of the balance 
sheet. l 

The new standard, effective for 

financial statements reporting the re- 
sults of periods ending after November 
30th, 1973, follows the issue of an 
exposure draft. by the FASB last 


+ 


One Hundred Years Ago 


The Accountant. 


. OCTOBER, 1874. 
Ee the leading article in our: first 


I would probably cause some -sur- 


prise to many outside the profes- , 


sional ranks to learn that such an 
important body as the accountants of 
the United Kingdom, a body dealing 
with valuable interests of the utmost 


"magnitude, and directly affecting the 


hole mercantile community of the 
country, has not, up' to the present, 


been represented by any organ of the: 


press to chronicle its doings, to discuss 
points of law and practice in liquida- 
tions in chancery, and in bankruptcy, 
in which accountants, as the agents of 
the public, are so largely concerned. 
It is the purpose of The Accountant 
‘to fill this gap and perhaps the only 
reason which it is needful to urge in 


justification of the establishment of 
the journal, is the extent and value of 
- the interests thus involved. ` ` 

- The main object of The Accountant 
will be to raise the status of, and 
generally to benefit, the proféssion. ... 
The columns of The Accountant will 
be open at all times for the discussion 
of principles and rules of procedure, 
and the ventilation of important 
matters connected with accountancy; 


and we wish it to be thoroughly 


understood that the gauge adopted in 


- the admission of literary contributions 


"wil be one having regard solely to 


their general utility and fitness for 
publication, subject, of course, to 
considerations of the limited space at 
our disposal. It is our intention to use 
all means to make The Accountant in 


_ every respect the representative organ 


ha 


of the entire profession, and we hope 
in carrying out this view to receive the 
hearty support of all accountants. 


— 


5 


October . (The Accountant, October 


25th). Copies of the full text — which,” ` 


it has been stated, ‘does not supersede, 
alter or amend any pronouncements of 
the FASB’s predecessors’ ~ are avail- 
able from the Board’s Publications 
Division at High Ridge Park, Stam- 
ford, Connecticut 06905, USA. 

FASB is currently working on a 
comprehensive project embracing all 
accounting issues related to foreign 
exchange conversion. It expects to 
hold a public hearing and to release a 
statement on these issues during 1974. 


Arie de Bruyne 
Retires from NivRA 


Te retirement on December 31st 
of Mr A. L. de Bruyne as Execu- 
tive Director of the Nederlands Insti- 
tuut van Registeraccountants, after 38 
years’ service with the Institute and its 
predecessor body NIvA, has been 
marked by a number of tributes from 
leaders of the ‘profession in the 
Netherlands, in the UK and other 
European countries, and in Canada 
and the USA. 

During his long tenure of office, he 


made a most distinctive contribution ' 


to the growth, the increasing strength 
and expanding influence of the Nether- 
lands Institute, and indeed of the 
accounting profession throughout 
Europe and the world. Secretaries and 
chief executives of many professional 
bocies have praised the value not only 
of his participation in international 
gatherings — in particular the Seventh 
International Congress of Accountants 
in Amsterdam in 1957, whose success 
was a personal triumph of administ- 
rative ability — but of their informal 
contacts with him over many years. 
His quiet style, combined with wisdom. 
and long experience, went a long way 
toward the solution of problems which 
at times appeared intractable. 

Among those who have joined in 
wishing Mr and Mrs de Bruyne a long 


and. happy retirement, Mr R. D. 


Thomas, B.COM., M.B.A., F.C.A., NOW 


Research Director of the Canadian ` 


Institute, writes: ‘For those of us who 
have had the privilege of working 
with him, Arie de Bruyne has personi- 
fied the warm, intelligent and pro- 
gressive approach of the accounting 
profession in his country. On his 
retirement, he will be leaving an 


"organization that is closely knit, well 


ach, 
a 
+ 


wë 


A 
administered and of high repute 
throughout the world’. 

As announced in. our issue of 
November ist, Mr de Bruyne is 
succeeded by Mr Henk Volten. 


How Much for 
Responsibility ? 


FEES for professional services, it - 


is well established, should normally 
be based on such criteria as the time 
involved, the degree of skill involved, 
and any special considerations of 


responsibility or urgency. A recent 


contributor to The South African 
Chartered Accountant (official journal 
of the National Council of Chartered 
Accountants (SA)) questions whether 
a satisfactory guide at present exists 


. for evaluating the auditor's responsi- 


_ budget’. As the basis of calculating a ` 
rate for risk, the contributor suggests ` 


bility in terms of the size and nature 
of the client company. 

As he observes, the mental process 
of calculating 2x 3-6 is the same as 
that of 2X3 million=6 million; but 
whereas the intricacy of the exercise 
is no greater in millions than in units, 
the implications of an error in the 
larger should not be overlooked. To 


' write 2x3=5 ‘will only make a 


schoolboy jump’; but 2x3 million — 


. 5 million ‘might raise even the sleepiest 
- shareholder’. - 


The present trend of claims against 


. accountants and auditors for sub- 


stantial sums has placed upon them 
‘the nightmare task of performing an 
onerous task within an economical 


the use of ratios to link audit fees to 


` gross assets and gross revenues of 


client companies. ‘With these two 
ratios as a sub- minimum base’, he 
writes, ‘you are covered for increases 


both in trading and structure, and also 


inflation, as both assets and revenues 


" will rise with the tide.' 


Australian Accountants" 
National Convention 


EGISTRATIONS are now in- 

vited for the National Convention 
of the Australian Society of Account- 
ants, to be held in Canberra. from 
March 17th to 20th, 1974. T'he-Con- 
vention, though primarily an Austra- 
lian event, will include representatives 
of accounting bodies from the United 


` Kingdom, Canada, the USA, New 
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Zealand, Singapore, Thailand and 
Malaysia. 

Within the general theme of ‘Fin- 
ancial management today and to- 
morrow”, a distinguished team of 
speakers has been assembled, includ- 
ing Mr Frank Crean, Australian 
Federal Treasurer; Mr J. P. O'Neill, 
the Commonwealth Statistician ; Mr 
Justice Mahoney of the Supreme 
Court of New South Wales; Professor 
R. J. Chambers, Professor of Ac- 
counting at the University of Sydney ; 
and Professor J. W. Bennett, Professor 
of Accounting at Monash University. 

The social programme, to cater for 
all tastes, includes as optional alter- 
natives a gala night dinner and dance 
or a ‘gundaroo’ — defined as ‘a casual- 
clothes outing to a country pub, with 
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damper, steak, rough red and the 
works’ — presumably not an industrial 
visit | 

The venue -will be the Lakeside 
International Hotel, Canberra, and the 
address for all correspondence pertain- 


ing to the Convention is PO Box 253, 


Civic Square, Canberra, ACT 2608. 


South African Fear of 
"Nonsensical' 
Consolidations 


ARAS small change be- ` ` 
tween the draft Bill and the final 
text of the South African Companies 
Act 1973 has embarrassed the South - 
African profession with the possibility 
of having ‘nonsensical financial state- 
ments for groups’. Whereas the draft 


“a 


New Canadian Accounting 
Recommendations 


ECOMMENDATIONS leading 
to the disclosure of ‘more con- 
sistent information on income tax 
situations in financial statements have 
been released by the Accounting 


Research Committee of the Canadian 


Institute of Chartered Accountants. 
The Committee includes representa- 
tives of the Canadian Council of 
Financial Analysts, the Financial 
Executives Institute, the General 
Accountants Association and the 
Society of Industrial Accountants. 
Financial statements of-most com- 
panies in Canada will be affected, 
according to committee chairman, Mr 
W. W. Buchanan, F.c.a. Where it is 
apparent that taxes payable by speci- 


fied corporations “will in fact be 
recovered, the committee has ruled ` 


that they may be considered in the 
nature of advance distributions to 
shareholders. As such they should not 
be shown on the financial statement as 
deductions from income but should 
be charged to retained earnings. This 


would normally apply to the refund- 


able dividend tax and the refundable 
tax on non-resident owned corpora- 
tions. Similarly, the recovery of re- 
fundable taxes previously charged to 


retained earnings should be credited : 


to retained earnings and should be 
disclosed separately. 
'The committee agreed that because 


of significant difference in operating 
methods between mutual funds and 
other commercial and industrial enter- 
prises, refundable taxes on mutual 
funds should be recorded as assets : 
and treated, in effect, as amounts 
receivable from the Government. 
Current tax legislation in Canada 


. includes incentive provisions designed 


to boost the national economy by 
providing certain companies with re- 
duced rates of tax. The committee 
has ruled that the small business 
deduction and the earned depletion 
allowance available to companies in 
the extractive industry are effectively . 
tax rate reductions and should be 
accounted for as such. 

Existing recommendations on: the 
accounting treatment of losses and. 
loss-carry-overs for tax purposes have 
been expanded and the committee: 
now differentiates between those situ- 
ations in which a company is virtually 
certain of realizing the tax benefit 
a loss and where there is no virtu 
certainty of realization. ; 

The new recommendations, said 
Mr Buchanan, are designed to ensure 
that corporations employ uniform 


‘accounting methods and that all 


appropriate information relative to a 
company’s tax position is clearly and 
consistently disclosed in the financial 
statements and supplementary notes. 
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Bil proposed to define a holding 
company as one holding not less than 
30 per cent of the issued capital in 
another company, the Act has imposed 
a standard of not less than 30 per cent 
‘of the issued shares of another 
company’. ` 

Given the intention that the concept 
of a holding company should be based 
upon an economic interest of deter- 
mined extent, the statutory definition 
now enacted will be effective only in 
the case of companies having a single 
class of shares. Where shares of 
different classes or values are in- 
volved, it will be possible for com- 
panies exercising effective control to 
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evade the consolidation requirements 
if the number of shares, rather than 
value or voting powers, is to be taken 
as a criterion; conversely, the con- 
solidation rules may apply where no 
significant economic or controlling 
interest in fact exists. — 

The National Council of Chartered 
Accountants (SA) has been making 
urgent representations, with a view to 
having the relevant section of the new 
Act suspended until the Government's 
intention can be clarified, at least in 
time to beneft companies whose 
financial years will end on' or after 
February 28th next. Subject to minist- 
erial discretion to suspend the intro- 
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duction of any part of the Act, A | 
effective date is January Ist,. 1974. 


Expansion of 


Friendly Societies 


F of organizations under the 
. aupervision of the Chief Registrar 
of Friendly Societies have almost 
trebled, in nominal terms, over the 


, past ten years, and now stand at more 


than £20 million. This is one feature 
of the Chief Registrar’s latest report 
(HMSO, 524p) published last week. 
‘These organizations, 19,000 in num- 
ber, represent the societies tradition- 


THIS IS MY LIFE 


Doubting Thomas 


‘by An Industrious Accountant 


-a 


Tie financial accountant sat there glowering, his face 
I white with anger, and said it was an insult. I said it 
wasn't, it was normal procedure, and he answered with a 
rudeness which went far towards cooking his goose. __ 

Of ‘course, our annual appraisal talks are potentially 
explosive, despite the good intentions and careful private 
rehearsals of both parties. Wed gone successfully through 
his operational efficiency section, his pay prospects section, 
and his personal relationships section. It was during the 
career prospects paragraph that he blew his silly top. 

Like most far-seeing managements, we encourage reason- 
able job rotation on the grounds that it widens experience, 
injects new thinking, and allows talent scope for expression. 
Like too many insecurity-conscious executives, he was 
apprehensive of change. He was doing well where he was, 
and he saw no reason to move. 

I explained that our objective for our up-and-coming 
accountants was broadly a series of two-year terms in 
finance, costs and internal audit. Costs had been in his 
post only three months, so a rotation for him wasn't 
appropriate; a swop between finance and audit was due, 

sonable and justifiable. What was his problem? 


= He let himself go at that. He’d lost status; it would be a 
come-down, it would be seen as a demotion, he protested. . 


Why, in finance he’d several subordinates, he dealt with 
tax and dividends and insurances, he met auditors and 


bankers and solicitors. The internal audit job with only ` 


two assistants was a tuppeny-ha’ penny place by comparison. 

The job was what he made it, I insisted, with an uneasy 
recollection of a similar controversy years ago ~ but his 
. underlying worry hadn’t really been expressed. In finance 
he trod well-marked paths; he had a sound subordinate in 





. each subsection; the pressures were predictable; the job 


catered for the conservative. 

Internal audit was different; it tested a man's mettle. 
The duds sat checking systemis and controls; they told 
chaps the set-up was fine; they played it safe. The en- 
thusiasts criticized ambiguities in contracts, over-runs in 
budgets, and odd-looking goings-on in the engineer's roof- 
repairs report, and they suggested improvements. Stepped- 
on toes and putting their feet in it up to the knee 
were, of course, occupational hazards — they would have to 
earn their keep the hard way — but, I suggested, the chal- 
lenge was worth their mettle. 

. He demanded time to think it over before agreeing. I had 
to say bluntly he didn't have an option. A month's fore- ` 
warning was the norm; the internal auditor was entitled to 
his chance; both must help the change-over to go smoothly. 

The clot departed scowling, his silence making it pain- 
fully clear that he didn't believe my assurances of fair 


dealing now and in the future. | 
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' ally supported by the “small man’ as 


media for his savings, as well as 


mutual enterprises to provide him 


=- 


with benefits, goods and services of 
various kinds. The better-known 
examples ‘include building societies, 
industrial assurance companies, in- 


dustrial and provident societies, co- ` 
Operative, societies and housing as- 
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Industrial assurance business, de- 
fined as life assurance on which pre- 
miums are collected at short and 
regular intervals, continues to be 
remarkably popular. At the end of 
1972, ` there were more than 95 


, million such policies in issue, and 


total industrial assurance funds rose 
during ‘the year to a: new peak of 
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Finnish Institute's 
Officers for 1974 


HE Council of the Finnish ac- 
countancy body, KHT-Yhdistys — 
Fóreningen CGR, has re elected Mr 
Eric Haglund, President, and Mr Esa 
Hietala, Vice-President, to serve in 
these offices for the year 1974. Mr Ake, 


sociations. ' £2,618 million. 


Ammondt continues as Secretary. 





VAT Structural Fault 


HUGH MAINPRICE suggests that a recent decision of the London VAT Tribunal 
significantly affects the circumstances in which building work may qualify for 


` zero-rating. 


OR the sake of. the ordinary householder, one must be 
very grateful to the President of the London VAT 


.. Tribunal for the judgment in the recent case of Michael 


Gumbrell and Dodson Bros ( a firm) v. Commissioners of 
Customs and Excise.’ This judgment has gone a long way 


‘to arresting, if not reversing, a regrettable pattern of 


tribunal decisions which have sought to extend the meaning 
of the word ‘alteration’ in item 2, group 8, of Schedule 4 
of the Finance Act 1972, so that it only covered a structural 


i alteration. Indeed, the tribunal in the case of Rentokil v. 
`: Commissioners of Customs and Excise (LON/73/6, The 
Accountant, May 19th) went a stage further and opined 


that ‘the alteration to the.structure must be substantial in 
relation to the building’. 

Now the whole raison d'étre behind item 2 of group 8 
was to relieve from the effects of VAT works of construction 
and alteration to buildings, particularly in the domestic 


. field. Housing in both the private and public sector is an 
emotive issue, but the urgent need for the conservation and 
increase of the numbers of houses available is accepted by 


all political parties. "Thus item 2 was a political instrument 
designed to keep down the cost of new housing, and to 
encourage, by way of alteration and improvement, the 
proper conservation of existing houses. 


. Maintenance excluded 


Admirable as these intentions were, they were stultified 
to a large extent by note 1 to group 4 which specifically 


excluded from VAT relief any work which included repair, 


and maintenance. It-cannot but be counter-productive in 
the housing field to discourage proper repair and main- 
tenance to existing houses by making such works taxable 
at the standard rate of VAT. 


l'Tribunal reference LON/73/66. This case is reported on page 31 
of this issue. 
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It is, of course, arguable whether or not, in so broadly- 
based an indirect taxation system as VAT, there should be 
any reliefs by way of zero-rating for supplies of goods or 
services within the country. Indeed, the Sixth Directive on | 
harmonization of VAT throughout the EEC specifically . 
denies member-states the right to such reliefs, save on 
certain services which are ancillary to the export of goods. | 
This directive, which is supposed to be implemented by 
January Ist, 1975, is only spelling out what is the current 
situation in all EEC countries except the United Kingdom 
and Eire, and the latter country only zero-rates foodstuffs. 
However, if one 1s going to have internal zero rates of VAT, 
and one such rate is used to assist the national housing 
programme, it seems an unnecessary exercise in Treasury 
cheese-paring to exclude works of repair and maintenance 
from such relief. 


Established firms 


If the object of excluding repairs and maintenance was 
to catch the house painter in the VAT net, it must be 
apparent that the object will only be achieved in the case 
of established firms of decorators. The jobbing painter will. 
inevitably slip through the tax net, because it will. be 
impossible to establish that such a painter is in fact a 
taxable person. 

From the foregoing; it must be clear that the drafting o 
group 8 of Schedule.4 of the Finance Act 1972 leaves much 
to be desired. Since I was closely connected with the 
drafting of this group, I must share some of the responsi- 
bility for the grey areas which the group has created! 

Bad draftsmanship in a taxing statute can-sometimes be 
corrected by a liberal interpretation from the appropriate 
taxing department, and the intention of the legislature can 
thus be accomplished.- Unfortunately, the Commissioners 
of Custonis and Excise have elected to interpret this group 
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. This kind of bad news 
overseas has been hurtíng That's why we 
businessmen at home. thís good news. 


we e 


M n l Say a British businessman 


ee i an ` collects overseas royalties from a 
m e $ JAP : 













L^ e x manufacturing process. Or receives 
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00 eae profits from a franchised product. 
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if bad news hits that foreign business. 
Fire, windstorm, riots, you name it: they 
can all cut off his royalties income. 

the money coming. 

Now, a whole new kind of royalty 
insurance is available. 

And it's unlike any royalty 
insurance you ve ever seen before. 

(We know. We introduced the 
form.) 

It provides all-risk coverage for 

.most types of foreign royalty 
arrangements. 

AIU' royalty insurance is good 
news to you because it's a form of 
protection that's long been needed. 

So send this coupon and we'll tell 
you all about it. 
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Dept. 4C014, 14 Fenchurch Avenue, 
London E.C. 3 


Please give me more details about your 
royalty insurance. 
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A Member Company of 
American International Group 


If they do, this new insurance keeps 
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, à . Whether you're ralsing capital fora special project, or i 
Aer "> * looking for the most profitable and convenient E to. use 

OS EE surplus, call Butler Till: 2 

` Ké Sëch As leading money brokers, we can put you in Instant 

gi dere _ touch with the money market. A 

"> + "you're a depositor, we can arrange terms A E ; 

^. ^v 7, through short or long-term deposits with local px > 

LOC authorities, banks, finance houses, major  : - a 
oon, i - companies, or through the purchase of sterling: < 

Se Se, S certificates of deposit. 
meee a ie if you are looking for funds, short or long we ' 

7 "^. .. .» eanàalso help. Our dealing rooms In London, . 

e^ "^. ‘+ Manchester, Edinburgh, Jersey-in association 

dE E. with Guy Butler 4 Co. (Jersey) Ltd. ~ and 

Sg . Dublin, In association with Dawson Money 

E. . Brokers Ltd., provide immediate and up-to-tho- 

E. DU ' minute Information, as well as facilities for most 

i competitive dealing. : m 
$ . 1. '  AtButler TII, we offer all you need to make the most | SO Se 
QE :'  efficlent use of the money market. e S DACH 
ae E Call us soon.. 2 : a ae os se 
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When visiting Paris on business for 
the day or longer, let our premises and 
Office - facilities provide | you | with. 
` reasonable: Substitute for your. home ` 
working conditions at moderate cost. 


sl 


Apply: 


‘Peerless: $ Services 
10 Rue Saint Augustin 
- 75002 Paris 
Tel. (1) 265.6858 — 
(British Management) 
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strictly and, in my view, have T to restrict the meaning 
of the word ‘alteration’ in a way which is not justified by 
the context in which the word is used. 

In fairness to the Commissioners of Customs and Excise, 
their view had, until the case of Michael Gumbrell and 
Dodson Bros, been accepted by three VAT Tribunals — 
one in Wales, one in England, and one in Scotland.? 'T'hus, 
the Commissioners were on reasonably firm ground when 
they produced their Notice No. 715, Construction Industry — 
Alterations and repairs and maintenance, to state in it: 
‘A job is regarded as an alteration if it involves structural 
changes to a building.’ 

l have always felt that the qualification of the word 
‘alteration’ so that its meaning is thus restricted is unsound 
in law. Indeed, the Customs and Excise notice is itself 
inconsistent because it gives examples of what the Customs 
regard as structural changes'to a building which do not 
appear to involve any such structura! change. 

For instance, the Customs consider that the insulation 
of a loft involves a structural alteration. It is difficult to 
see how the placing of insulation on the. floor of a loft can 
be said to be a structural alteration to a building — parti- 
cularly in view of the decision in the West of Scotland Wall 
Treatments Lid v. Commissioners of Customs and Excise, 
where.it was held that the insulation of a wall by the 
application of ‘Kenitex’ was not a structural alteration. 
In that case, the ‘Tribunal (commenting on another example 
of what the Commissioners consider to be a structural 
alteration, namely pebble-dashing or the rendering of 
brickwork for the first time) said: “If we have correctly 
decided the questions raised in this appeal, it may well be 
that pebble-dashing is not a process which propery falls 
within item 2 of group 8? ` 

It would therefore appear that, until the décision in the 
Michael Gumbrell and Dodson Bros case, even some of the 
examples cited by the Commissioners as being regarded as 
structural alterations were very possibly liable to tax at the 
standard rate. However, the position must now be con- 
sidered to have changed. 


Thatch or tiles? 


In this latest case, the question was whether or not the 
replacement of a tile roof by a thatched roof amounted to 
an ‘alteration’ within the meaning of item 2, group 8, of 
Schedule 4 of the Finance Act 1972. The Customs con- 
tended: 


(x) that the work was not an alteration because the replace- 
ment of tiles by thatch amounted only to the replacement 
of one form of roof covering by another and was not a 
structural alteration; and 


(2) that the work included an dient of maintenance 
because ‘maintenance’ involves work done to a building 
to put it in good order and condition and the house in 
question was in good order and condition upon the 

completion of the thatching. 


Rejecting both. contentions, the Tribunal held that the 
replacement of tiles with thatch, for the purposes explained 
* In the cases of Allied Windotos (South Wales) Ltd (BIR/72/1); Rentokil 

(EDIN 


Lid (LON/73/6); and West of Scotland Wall Treatments Ltd 
73/09); The Accountant, April sth, May 17th and November 15th. 
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by the appellant, was something other than maintenance 
in the sense in which the word is normally used together 
with the word ‘repair’. Dealing with the meaning of the 
word ‘alteration’, the Tribunal said: 


‘We therefore turn to consider item 2 itself. In our view, 
on the wording of item 2, the question before this Tribunal 
is whether or not the thatching of the new part amounted to an 

“alteration” of the house “Little Mortimers”. If the Tribunal 
which heard the Allied Windows and Rentokil cases meant, 
by stating that an ''alteration" must be an alteration to the 
structure, that the alteration must be one to the relevant 
building, we are in full agreement therewith. And if the 
Tribunal in the Rentokil case meant by the words "substantial 
in relation to the building" to convey the necessity for the 
relevant works to amount to an alteration of a building as 
opposed, for example, to an alteration of the damp-resistant ` 

ualities or thermal insulation of a building (such as arose in 
the cases of Rentokil end West of Scotland Wall Treatments 
Ltd o The Commissioners), we would also entirely agree 
therewith. But we would not wish in this decision to qualify 
in any way the wording of item 2. “Alteration. . . . of any 
building” implies, in our view, the making of the building 
different in some respect, without changing the whole build- 
ing for a new one. The test which we now apply is therefore 
"whether the thatching of the new part in substitution for 
the former tiles amounted to an alteration of the house”, 
In our view it did amount to such an alteration. We compare 
the building as a building as it existed prior to the works 
having a tiled roof on the new part with the building as it now 
exists having thatch on the new part as well as the old. In our 
view the thatching of the new part did effect an alteration 
to the building. In our view the thatching did make the house 
different in respect of the roof of the new part without 
changing the whole house.’ 


If I am right in my interpretation of the above passage, 
the Tribunal, in this latest decision, is specifically dis- 
sociating itself from what might be termed the ‘structural’ 
theory in relation to the interpretation of the word “altera- 
tion’ in group 8 and thus, by implication, saying that the 
guide lines laid down in the Customs Notice No. 715 may 
well be incorrect. 

In addition, the paragraph in the notice dealing with 
replacements is now very much open to doubt. That para- 
graph states that ‘Replacements are liable at the standard 
rate even if, as is sormetimes the case, more up-to-date, 
improved or efficient materials and components are used’. 
In the long list of examples given in this paragraph is the 
replacing of one type of roof by another. In the light of the 
decision in Michael Gumbrell and Dodson Bros, this state- 
ment is now clearly incorrect. 


Different in some respect 


So what is the present position in law, and how does the 
practising accountant advise his.clients? The answer would 
seem to be found in the words of the judgment that 
‘Alteration implies the making of the building different in 
some respect without changing the whole building for a 
new one.’ 

Thus, as I have said elsewhere, the genus is the building 
and not the work done on it. If the building is altered, the 
work is prima facte zero-rated, and whether or not any work 
amounts to an alteration to a building is a question of fact 
in each particular case. : 
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The Reserve Pension Scheme 


- by OUR INSURANCE CORRESPONDENT 


Despite Government anticipations that employers will provide their own 
recognized pension schemes for employees, wherever possible, from April 

1975 onwards the reserve pension scheme is unlikely to be short of members. 
This scheme, essentially, is looked upon as a fallback for those who, for one 
reason or another, are not provided with a recognized company pension scheme. 


Ar present, about 11 million employees are covered by 


| pension schemes and, as a result of the new legislation,. 
' about 184 million employees will be eligible in the future. 


It is by no means certain that all existing schemes will be 


amended to meet the 'recognition' requirements; thus, if 


the insurance companies and others should not be par- 
ticularly successful in their efforts to sell recognized 
company pension schemes, there could be as many as 11 
million or so employees included in the réserve pension 
scheme at the outset. ` ` ' 

There are two important points about the reserve pen- 
sion scheme. Although contributions towards it will 
.' be calculated in much the same way as earnings related 
contributions to the basic State scheme, and will be 
collected through PAYE procedure together with basic 
scheme contributions, it will be entirely separate from the 
basic State scheme. In fact, it will be run on somewhat 
similar lines to an occupational pension scheme. 


Independent management 


Management of the reserve pension scheme will be quite 
independent of the government, and will be in the 
hands of a Reserve Pension Board which will have res- 
ponsibility for investing the money belonging to the fund. 
There will be no government subsidy whatsoever, with the 
result that pensions will be met entirely from the con- 
tributions of employers and employees and such returns 
as are obtained from investing the funds. 

Although it is envisaged that most employers will amend 
their existing pension schemes (some may decide to close 
down their existing schemes and start fresh ones) so as to 
meet the ‘recognition’ requirements and thus avoid the 
need to contribute to the reserve scheme, it is possible 
that some employers will contribute to the reserve scheme 
and will have, in addition, modest pension arrangements 
for all or selected employees. 

Contributions to the reserve scheme will be earnings- 
related, but tt is only certain earnings which will be used 
for this purpose. For instance, anyone earning less than a 
certain amount (at present £8) each week vill be outside 
the scope of the scheme. If, however, earnings are £8 a 
week or more, contributions will be calculated on the total 
of the employee's earnings — i.e., including the first £8 
each week. 
^ Earnings over £48 per week are disregarded. so far as 
the reserve scheme is concerned; this is the same earnings 
range as applies to the basic scheme. At present, however, 
the lower and upper figures are being used solely for the 


purposes of illustration. They will be updated before the 
start of the scheme in April 1975, and further updatings 
will take place from time to time, so that the figures more 
or less keep in step with the general level of earnings. 
Contributions will have to be paid during any period 
after the beginning of the income tax year following an 
employee’s 21st birthday and up to the end of the tax year 
before his 65th birthday (or 6oth birthday for a woman) 
when he or she is not in recognized pensionable employ- 
ment — i.e. employment covered by a recognized occupa- 
tional pension scheme. Irrespective of any choice which 
married women and widows may havé made about paying 
basic scheme contributions, they will have to contribute 
towards the reserve pension scheme in exactly the same 
way as anyone else; thus their contributions will earn a 
reserve pension on the same basis as for a single woman. 
Contributions to the scheme will be a total of 4 per cent 
of an employee's earnings up to the ‘ceiling’ — which, as 
mentioned, is' currently £48 per week. The employer will 
contribute 2:5 per cent and the employee 1-5 per cent. 


Minimum preservation 


A point which needs to be watched by employers with - 
recognized occupational pension schemes is that, should 
an employee’s recognized pensionable employment end 
after less than five years’ service, and his rights to benefits. 
of at least a minimum standard in the recognized scheme 
are not preserved or transferred, the employer must make a ` 
payment into the reserve pension scheme. Known as a 
'reserve scheme premium', this payment must be equal 


to the total reserve scheme contributions which otherwise. 


would.have been paid by both employer and employee 
during the employee's period of recognized pensionable 
employment. Naturally, an employer has the right to 
deduct the employee's share of this contribution from any 
refund due to him or her of contributions which were 
made to the recognized scheme during his or her service. 
In view of the £48 weekly earnings limit so far aa 
contributions are concerned, the reserve scheme is not 
going to provide a particularly attractive pension for anyone 
with earnings over that level. Even below that level, the 
pension at the end of the day may not represent a par- 
ticularly high proportion of. earnings. This, however, will 
depend to a great extent on how long an employee has 
been in the scheme. Although the position of younger 
members is quite attractive, the ‘money purchase’ method 
of funding the reserve scheme is likely to result in very 
small pensions for older employees. For instance, a man of 


* rate of. pension for each contribution (with the rate -de= . 
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55 wh is in Ge scheine for. ten years cannot expect to : 
receive a. pension of much more than 5 ES cent- of his | 
average. “salary for the ten-year period.: - 


Basically, therefore, the aim of the reserve pension M EM 
is to' provide personal: pensions on an earnings- -related 


basis for. employees’ and widows’ pensions. .. 
Personal-pensions will be payable at the age ‘of 6 e fore a 


‘man and 60 fora woman*— with no retirement condition j 


or earnings rule..Should he so wish, an employee can 
postpone: drawing the pénsion for a period of up to Bye 
years, so that it can then ‘be paid at a higher rate: à 


If a màn is already receiving his own pension when he ^ 


dies, his widow’s. pension will be paid at half thé rate at 


which his: pension was being paid. If, however, he should . 
` die before. reaching the age of-65, she will: be paid half the- 
rate of the prospective perision secured by the contributions 

. paid'up to the time of his death... ~ 

Normally, a reserve scheme pension will: be oa bie for . 


life, but a widow’s pension will cease, as might be expected, 


if she'should - ‘remarry: If a pension works out at a very - 


small amount, it will be EES to commute this for a 
single lump sum payment. 


a“ D 
7 aX 


Profit-sharing MEE 


It is not. possible to tell in advance exactly what pension 
will be paid at retirement. In the first place, this depénds: 
on future earnings; secondly, although there is a ‘guaranteed 


pendent on whether the employee is a man or woman and. 
his or her age), there is also.a profit-sharing element in 
the form of bonus additions. `. 

Every three years; thé Government Actuary: will make.a 
valuation of the fund arid will report on its finances. To 
the extent that the investment performance :of the fund’ 


a bonus in the. form of percentage: additions both to 
pensions in payment and to prospective pensions. 


As might be expected, the guaranteed raté of pensions . 


for women are lower - than those for men. This is simply- 


because women can receive ‘their pensions earlier than. 


men, and, on average, they live longer. Men's contributions. 
also have ‘to allow for. the possible payment of widows’ 
pensions. 

: For many. small employers ` who; in the pást, have not 
made any pension provision- for their- employees, the 


reserve scheme could well appear to be an easy way out of 


their difficulties. Payment of the contributioris is quite 
easy, and there is no extra paperwork involved; also the 
cost is low. The fact that'the pensions likewise will be 


low is of no particular significance if, in the past, there. has . 


been. no pension provision at all. 

- The reserve scheme is likely.to prove attractive also to 
employers with a large ‘turnover of labour, where’. a 
recognized company pension scheme could prove unduly 


expensive or impractical. The, insurance. companies ap- - 


preciate that,. despite their efforts, there exists an appreci-' 


able body, of employees who. are not suited, to recognized; 
pension schemes. | 


A possible drawback. to the scheme ‘is simply its size; 
managing the investments of a really large fund is never 


considered to be so Bes as those E a rai: fund. . 
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Naturally; those - onis foi weur the fund will 
be able to call on first-class advice but, ¢ even SO, Ee pla 
. bé faced with e certain’ problems. ere 


cm relief a 


Although the tax. position SE an DECH point of 
view is ‘the same, irrespective of whether contributions 
are made to a recognized company pension scheme or to. 


- the reserve scheme, full relief .of tax can be claimed in 


connection. with an employee’ s contributions to a recognized 
scheme, but not to the reserve scheme. 

As. mentioned, the pension which can be expected from 
the ‘reserve ‘scheme is likely to be on the low side — say 
8 per cent of final earnings for a man who enters the scheme: 
at the age of 45, earning £48 a week or less. This assumes: ^ ` 
that his. real. earnings increase at 3 per cent per annum — - 


^. and that bonuses are in line with the rate of increase in 


prices... : : 
. With a recógnized company pension Scheme, a more 
attractive pension can be paid — of course, at greater cost. * 


For instance, the same man could receive a pension 
from, about IO per cent to as much.as two-thirds of his - 


final year's earnings, dependent on the benefits scale. 
Not only can an individual's benéfits be geared to a 


predetermined percentage of his final salary under a ` 


recognized company pension scheme, but the widow’s | 
benefits also can be more attractive. For instance, thesé 


- benefits may be geared to an employee's anticipated pension 


at retirement, and thus provide immediate benefit’ of 
adequate amount. . 
Following the passing of the Social Security Act 1973, 


there has been a great deal of talk along the lines that, from. 
April. 1975, everyone will be entitled to at least two: 
..pensions —'the basic state pension and either a recognized . * 


proves. better than is. needed to support the guaranteed - 
‘rate, the Reserve Pension ‘Board should be able to declare. 


company pension or a pension from the reserve scheme. . 
In fact, although controlling directors.can now join their . 
own company schemes, the self-employed, principals of 
unincorporated businesses and partners are left to their own 
devices so far as their second pension is concerned. The . 
Government decided taat'the reserve scheme should not 


apply to them, due to the difficulty of collecting earnings- 
- related contributions. i 


Anybody in that position, therefore, must continue to- 
make, personal pension arrangements. In most cases, it 


. will not be possible to obtain such a high pension as could 


be available under a ES recognized pore Re 


. scheme. 


Notification 


' The Government is anxious that all pss should Dave 


a clear understanding of the pension arrangements which 


. will be made for-thern.from April 1975 onwards. Under the : 
Contracts: of Employment Act, employers are required to 


give emplóyees particulars of any pension arrangements 
which apply to them under the terms and conditions of 
their employment. Ín addition, the Social Security Act 
provides that, from April 6th, 1975, when new employees `. 
are provided with a written statement of their terms of 


. employment, they must be given a note (which may: be: 
included. in the written staternent) saying whether they ` 


will be in recognized pensionable employment or in the 
reserve scheme. E "E 
| m m 
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N British membership of the EEC was being 
negotiated two years ago, many commentators 
hedged their position by saying ‘that a lot would depend 
on the economic position of the United Kingdom at the 


time of entry. Ir. the event, 1973 proved to be one of 


the most difficult years since the end of the war and it 


' would be a bold man who claimed that Community mem- 


bership had been a decisive factor, one way or the SES in 
determining the course of events. 
The £ has. drifted steadily down, prices have risen, 


. there has been the biggest trade deficit in history, together 


with a major energy crisis and the threatened labour unrest 


_ over Phase 3. In such a year ‘instant’ gains or losses from 
"being in the Community are hard to find. 


. Nevertheless there has been considerable activity on the 


- Common Market front. Routine matters, such as beginning 


tariff reductions, and taking the first steps required by 
acceptance of the various on-going common policies, have 
not been difficult. Britain’s contribution to the Community 
budget turned out to be higher than expected but in spite 


of popular disbelizf, the CAP did not raise UK food prices. 


The more wide-renging policies agreed at the Paris Summit 
are still largely awaiting implementation, and progress 
towards economic and monetary union (EMU) has been 
predictably slow. 

In. fact, the- one assertion made by pro-Europeans 


. before entry which can be said to have been justified, was 


the one that Britain couldn’t afford to stay out. The 


_ difference is that this staternent used to refer to economic 


development, wh.le in the harsh international situation of 


Sa 1973 it had a mainly political interpretation. 


In a world sufering from economic uncertainty due to 
the breakdown of the Bretton Woods trade and payments 


system, soaring inflation has brought the threat of world 


recession. At the same time, the disarray of President 
Nixon’s administration has raised doubts about American 


| leadership of the west at a time when international co- 


MEM d 


operation is essertial to staving-off economic calamity. 
On top of all this, the Arab- Israeli war has created a 
situation in whica production and trade are threatened by 
a lack of fuel which, if realized, will end the expansion of 
West Germany and Japan as well as the efforts of the less 
successful economies. 
This is not a time for Britain to stand alone and assert 
her independence. As a member of the Community she has 


the opportunity of doing in co-operation with her partners. 


in the Nine what she cannot do by herself. The top 
priority in economic policy should be the avoidance of 


nr policies. This will mean co-operation on the 
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Year One of British Membership 
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limitation, of interest rates and a new approach to the ' 
correction of balance of payments deficits. 

Under the present haphazard arrangements, the three 
richest economies — USA, Japan and West Germany — 
have run large surpluses forcing other countries to run 
corresponding deficits. The OPEC countries are now 


adding their financial weight on the surplus side while . . 


introducing physical limitations,on thé expansion of the 
industrial states. The joint declaration of the Nine on the 
Arab-laraeli war was a recognition of the economic realities 
of this situation. 

At the end of the year Dr Kissinger's earlier proclama- 
tion that 1973 was the “year of Europe” has a very out-of- 
season look. All the same, a beginning has been made in 


working towards European, rather than national, solutions ' 


to fundamental economic problems. The fact that the 
political influence of the Community is still well below its 
potential economic strength is to be regretted at a time 

when Europe should be exerting greater influence on the 
shaping of the world economy. To suggest that this lack 
of present achievement ís a good reason for pulling out and 
going it alone, is pure mE 


Reform for Farm SCH 


AT THE BEGINNING of November M Pierre Lardinois, 
the member of the Commission responsible for agriculture, 
put forward proposals for the reform of CAP. The new 
atrangements would come into force on January ist, 1978, 
that is, at the end of the transitional period for the full 
incorporation of British, Irish and Danish agriculture into 
the CAP. = 

The proposals put forward two major principles. The 
first is that producers should bear some financial responsi- 
bility for structural surpluses; and the second that future 
price decisions should be based on 'objective criteria' 

which would mean, in effect, that they would be tailored 
to the needs of modern farms rather than those on the 
margin. M 

This new approach is interided to meet criticisms of the- 
high cost of CAP by making some much needed savings. 
The combination of high farm-gate prices with open- 
ended public support buying has resulted in surpluses. M 
Lardinois' proposals to offset this abuse include a tax on 
excessive quantities of milk, restraints on butter prices, 
measures to encourage beef: production, a temporary 
freezing of soft wheat prices to enable barley and corn 
prices to catch up, and further action to stimulate affore- 
station. 
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The proposals foreshadow .a number of changes for 
British farmers, if they are put into operation. When they 
were discussed: by. the Council in Brussels on November 
20th, Mr Godber, Britain's Minister of Agriculture, - 
pressed strongly for savings in farm expenditure. While 
welcoming the intention of M Lardinois’ proposals, he 
cited six points of especial interest to Britain: 

(1) The Community must act positively in the context 


of the Common Agricultural Policy to combat in- . 


flation and contain consumer prices. 
(2) Methods of financial control must be improved and 


forecasting, costing and the expenditure control 


system tightened up. 


(3) Surpluses must be reduced and a new method i 


devised for their control. 
- (4) The costs of the Common Air Policy must 
be contained. 
(5) Price support mechanisms must be simplified. - 
(6) The price relationship between different products 
‘must be improved. 
The Commission’s proposals will now be considered by 
a panel of farm experts drawn from the Nine member 
EE No final decision is likely to. be taken for their 
implementation before next spine: 


Regional Fund 

THE COMMUNITY REGIONAL FUND, the proposals for which 
were put forward by Mr George Thomson, has come 
in for criticism from the British Government. A total of 


2,250 units of account (some {1,000 million) was suggested . 


‘Non-Resident Accounts 


for investment in regional projects over the next three 
years. Of this 500 million u/a were earmarked for 1974, 
750 million u/a for 1975, and 1,000 million u/a for 1976. 
Britain would have received a total of {250 million of 
which between {40 million and: {50 million would have 
been received in 1974. 

The Government has made a counter proposal that 
750 million u/a (£312:5 million) should be allocated in 
1974, that is, about half as much again as the original sum 
envisaged. After this the fund allocations should be pro- 
gressively increased to reach 3,000 million u/a for the first 
three years — an increase of one-third on the Commission’s 
proposal. 

A high figure for the regional fund has been given top 
priority by the Government ever since Britain joined the 


Community. With the whole of Scotland Wales and 


Northern Ireland and much of England ~ apart from the 
Midlands, East Anglia and the south-east — listed as 
qualifying for intervention (ie. financial help), it is not 
surprising that the Government iS bidding for higher 
Subventions. 

Allied to tbe drono tomis Regional Devyelóp- 
ment Fund is the question of the aid given by national 
governments to their development areas. Britain adopted 
the EEC system last July which limits government aid to 
20 per cent of net investment in the so-called ‘central 
areas. At that time the Commission exempted all UK 
development areas from the need to coupi with this 
ceiling and left them ‘unclassified’. 

The British Government's views on regional aid were 
put to the Permanent Representatives in Brussels at the 
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end of November and sat come before the Council before 
the end of: the year. —— 


i 


Consumer Representation 


THE COMMISSION has decided to establish a Consumers 
Advisory Committee. This will be made up of 15 rep- 
resentatives from six European consumer organizations 
who are already in regular contact with the Commission, 
They are: 

Three representatives from the arpa Burai of 
Consumers’ Unions (BEUC); 

Three from the European Communities Committee ei 
Family Organizations (COFACE); 

Three from the European Community of. Consumers 
Co-operatives; 

Six representing the European Trade Union Con- 
federation (ETUC), the European. Organization of 
the World Confederation of Labour (EOW-WCL) 
and the Brussels Liaison Office of the CGT-CGIL 
the French and Italian Communist trade unions. 

The Advisory Committee's job will be to represent ` 
consumer interests before the Commission and to advise 
on: making and carrying our policies to reform and protect 
consumers. Ít will operate either on its own initiative or 
at the Commission's request. 

Besides this new committee; the Commission is also 
preparing a draft action programme for a consumer policy 
which, hopefully, will be sent to the Council before the 
end of this year. 


MEASURES TAKEN in several Community countries during 
1973 may affect the purchase of securities by non-residents. 
Restrictive measures introduced in France, W. Germany, ` 
Belgium, the Netherlands and Italy can be summarized 
as follows: 
France f 
Non-remuneration of non-resident accounts; constitution of 
100 per cent reserves on non-resident accounts; and no 
further purchaser of any short-term security through the 
debiting of franc-denominated financial accounts. 
West Germany 
The Bundesbank has given banks authority to sell German 
Securities to non-residents within a quota system. Non- 
residents are also allowed to subscribe to rights issues if the 
corresponding shares were purchased before February 5th, 
1973. 
Belgium 
The Belgian Nationel Bank has increased bank reserve 
requirements. In addition, the banks have agreed to maintain 
Belgian public issues in their portfolios equal to the amount 
held between mid- June and mid-July 1974 and to allocate 
to government issues. 
Netherlands 
The Central Bank limited the purchase of bonds by intro- 
ducing a pool for non-residents. Since March 1973, banks 
are compelled to pay a 2 per cent maximum weekly surcharge 
on increases in guilder accounts held by non-residents over 
their level at April rst. 
Italy 
Since the introduction of the two-tier system, non-resident 
transactions in Italian securities must be carried out in lire. 
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Management Audit 
Chance, Challenge, or Lost Opportunity? 


by J. SANTOCKI, B.Com., F.C.A. 


‘Lecturer in Accountancy, City of Birmingham ‘Polytechnic 


Management audit-, in some form or other, has been with us for more than 
40 years. But what does the term imply; to what extent is it an acceptable 


management aid; and by whom is it best performed ? 


Results-of a pilot survey’ recently conducted by the author appear to endore 
the case for some form of external assistance to management; managers, 


he concludes, should not just check themselves.. 


HE term ‘management audit’ is in no way new; the first 
British published book, Management Audit, by T. G. Rose, 
appeared in 1932. Some 50 years ago, the Northwestern Mutual 
Life Insurance Company of Milwaukee adopted by-laws 
establishing a policyholder examining committee, composed of 
five persons with no relationship to the insurance industry other 
than that of being insured by the company. The committee 18 
empowered to look into any aspect of Northwestern’s operations. 
These by-laws, according to the Harvard Business Review of 
July-August 1972, have been consistently and successfully 
followed ever since. 
The abortive Companies Bill introduced in 1969 by Sir 
Brandon Rhys Williams, M.P. (The Accountant, July sth and 
26th, 1969), proposed at first that every annual general meeting 


should consider the appointment of a shareholders’ committee . 


which would have power to commission a management audit; 
this was later amended so that the item would only appear on 


the agenda for the annual general meeting if at least 5 per cent 


of the shareholders asked for it. One possible advantage of a 
management systems audit as a regular annual review (on the 
pattern of the financial audit) is that individual boards of direc- 
tors would not feel offended or mistrusted — as they might if the 
procedure had to be explicitly triggered off. 


Substantial benefits - 


Researchers and authors in the USA, Canada and Australia — 
the countries where most of the work has been done in this 
field — produce substantial,-if not conclusive, evidence of the 
benefits resulting from a well-conducted management audit. 
They are not in unison as to the exact meaning and scope of the 
‘operational audit’ and 
‘management audit’ are. used by many as interchangeable. 
Some say that there are as many definitions of management 
audit as there are accountants! 

Lack of precisely-defined meaning and scope of management 
audit does not invalidate the need for it-and the benefits detived 
from it. Thus W. G. Philip writes on “The auditor’s role in the 
evaluation of management performance’ [The Chartered Ac- 
countant in Australia, January 1971]: 

‘During the last decade, the number of widely-publicized 
company failures has prompted investors and financial jour- 


roject for the CNAA 


“This survey has been undertaken as a research 
e Institute of Cost 


degree of M.Phil., and is jointly sponsored by 


and Management Accountants and Cuy of Birmingham Polytechnic. 


In this important field, 
' professional accountants and auditors may find that an attitude of aggressive 
.^ leadership will serve their interests better than that of waiting for an invitation. 


nalists to suggest that there should be some reassessment of 
the role of the auditor and the responsibility which he should : 
carry in that capacity. In Australia, reports issued recently 
by inspectors appointed under the Companies Act in connec- 
tion with company failures drew attention to examples of bad 
decisions by management, the effect of which had been tem- 
porarily concealed from shareholders. 

_ ‘It would now appear that we are on the verge of a new era 
for auditors. The external auditor is likely to be asked to report 
on the stewardship of management — that is to say, to express an 
Opinion as to whether management has exercised reasonable 
control over the performance of the company . . . although it 
is not likely that the legislators will hasten to expand the role 
and responsibility of the auditor, the scene is set for the auditor 
himself to take the initiative and develop his skills so that he 
can expand the scope of his services to include reporting to the 
company on various aspects of management. It is in the hands 
of the auditor to seize the opportunity while it is there.’ 


A Canadian chartered accountant, D Drombrower, puts his 
views more. forcefully: 


‘operational auditing as a statutory requirement seems inevit- 
able. Therefore, the question is not why should the auditing 
profession concern itself with the future of a statutory opera- 
tional audit but rather what would be the effect on the profes- 

- sion if statutory operational audit became a reality and was 
adopted by another professional society. . . . A- more serious 
danger exists to the auditing profession if statutory operational 
auditing is successfully adopted by another profession. The 
danger is one of eventual extinction’. [The Canadian Chartered 
Accountant, December 1972.] 


And William L. Campfield, an American contributor to The 
Internal Auditor, says: 


“Just as an era of change has compulsively challenged 
managements, so too has process of change given expression, 
to new and unparalleled opportunities to management auditors 
in what amounts to a challenge of assistance to management. . 
Today's management auditor does indeed represent a’ most 
valuable medium by which top management can extend 
decision-making and responsibility throughout the entity. 
This extension is feasible because responsive management ` 
auditing is a tested mechanism for checking upon and apprais- 
ing the exercise of management authority and- responsibility 
at every level.’ 


Many more examples can be quoted to prove both the need 
for and the benefits of management audit. Management audit 
(the concept under more than one name) is playing an important 
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role and its importance is likely to increase — thus providing 
both a chance and a challenge to the auditing profession. 


Research objectives 


Objectives of research into the UK position — on which very little 
work has been done, and no data are available — are: 
(1) To gather data which will contribute to: 
(a) clarifying the concept and scope of management audit; 
(b) establishing the extent of its application, method(s) in 
use, benefits derived and difficulties encountered; 
(c) views on the need for management audit'in the British 
economy; and 
(d) the main reasons for resistance to a greater degree of 
application of management audit. 
(2) To prepare a literature survey on management audit and 
related areas. ` 
The first main stage, the pilot survey, has just been completed. 
The sample was randomly selected and each person was asked 
to be as critical as possible in commenting on the idea of the 
research in general and the contents of the questionnaire in 
particular. They were invited to complete, if they so wished, 
the first draft of the questionnaire. 
The table below summarizes the response and is an indication 
of the interest generated by the project. The in-depth answers 
of most of the respondents provide a wealth of information and 


are very encouraging to the researcher. I am now working on the. 


final questionnaire for distribution to i200 units randomly 

selected companies and individuals representing various sections 

of the business community, i.e., the second main stage. ` 
m 25 Respondents 


— 1. Industry and trade .. e e E 
2. Banking, financial and investment institutions 
3. Firms of professional-practising accountants 
4. Academics .. 


6. Others: management consultants, public corporations, 


etc. 


- 


ey 
Column (a) Full contribution: questionnaires completed and/or 
long letter with many detailed comments, 
(b) Substantial contribution, i.e., letter with several 


material comments. | 

Naturally the pilot survey can provide neither statistically 
significant data nor a panacea for all the economic problems. The 
sample of 7o units can, however, highlight the most interesting 
aspects and indicate the direction in which further efforts are 
needed, which it does very well. 

Reaction to the idea of research is well illustrated by these 
comments: | | A 

‘Excellent - much needed — but, like MBO and the BIM 
Interfirm Comparison, it will only receive limited support’, 


says one of the top executives of one of the top roo British . 


companies, . . 

À professional accountant writes: "Ihe idea of the project 
appears to be an admirable one. In the light of increasing con- 
trol of companies by banks, institutions and the State . . . it is 
likely that the trend of auditing in the future will be towards 
the audit of management and the conduct of business.’ 

À finance director.states: 'Management audit would seem to 
be the latest in the series of cure-all packages thrust upon unwary 
industrialists by well-meaning academics or more commercial 
profit-seekers.’ 

There are two disturbing statements: If the concept of 
management audit and/or the idea of the research in this field 
is excellent and much needed, why will the support be Itmited? 
Can British industry and commerce afford to reject all new ideas 
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without even testing them? The other is the apparent distrust 
of academics. If they are well-wishing, does it mean that they 
cannot justify their suggestions on practical grounds? 

There is almost unanimous agreement on the need for manage- 
ment audit and that its application must not be made mandatory. 
There is almost as strong disagreerüent on the meaning and 
scope of management audit and there are differing views as to 
the main reasons for its apparently very limited application in 
the UK. 


Reasons for resistance 


Resistance to the application of management audit is ascribed 
by the respondents to the following: i 


(1) lack of objective and generally accepted measurement 
standards for the evaluation of managerial performance; 
. (2) lack of generally-accepted auditing standards and pro- 
cedures; o 
(3) lack of competent auditors to conduct and- report on such 
audits; i 
(4) the scope of management audit is not clearly defined and/or 
understood; So 
(5) danger of curbing managerial initiative; and 
(6) danger of ‘spreading’ the responsibility for decision- 
making and control of business organization. 
The first four are not too difficult to overcome. The first — 
measurement standards — is on the way to solution; there is 
some measure of agreement on the adequacy and suitability of 
the existing measurement standards for evaluating management 


Number . Positive response To be 
sent out (a) (b) (c) (d) (e) excused 
16 10 3 1 14 1 
15 1 1 1 3 .4 
11 7 1 1 .9 l " 
gë: 6 T. 1 1 9 3 
15 7 5 1 1 14 
70 31 11 3 4 49 8 


(c) Some contribution. 
d) Minor contribution. 
(e) Total positive response. 


performance. The five most favoured are: 


(a) return on capital employed; 

(b) comparison of actual performance with predetermined 
plans; 

(c) comparison of actual performance with industry norms; 

(d) rate of growth of the company; and 

(e) net profit as determined in the profit and loss account. 


The second and third reservations — lack of generally-accepted 
standards, and of competent auditors — are clearly in the care of the 
auditing profession. They should be high on the list of the things 
to be done. The position apparently is that the, main profes- 


. sional bodies are neither very active nor aggressive. 


Some professional accountants seem to adopt the attitude of 
waiting for an invitation from. industry. The professional 
accountant's training does not make him aggressive — or are we 
resigned, even before the fight, and already accept that manage- 
ment audit is not for us to do? We, the auditors, have two 
advantages at the start: our occupational curiosity, and our 
training and experience. We should cash in on these, and not 
throw away our advantageous start. - 

The fourth reservation is for researchers to solve and I hope 
my project-will be.a contributory factor. The most fundamental 
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and.probably thé most difficult to overcome aré the last two. 
. In the words of a finance director: ‘Looking at "scope" 


. "items, these are activities which are the responsibilities of our 


managing directors . . . the directors of our subsidiaries operate 
within a control framework which allows them wide scope for 
creative thinking and entrepreneurial flair. We trust people and 
we entrust them with the maximum responsibility. We try to 
encourage them to work and act like owner/managers of their 
-business. I think that in this group a genta management audit 
team would have an adverse effect.’ 

To what extent does this director’s Saini represent the 
attitude of British directors and executives? Is this why one of the 
top executives of a local authority suggested that management 
services in local government usually do more management audit 
work than their counterparts in commerce or industry? Assum- 


ing that this fear of management audit curbing directors’ and 


executives' initiative is shared by many in British commerce 
and‘industry, this is a very serious challenge to researchers and 


^ advocates of the concept. 


Can this view be justified? Decision-making is and must be 
firmly left in the hands of management; management auditors 
act in a purely advisory capacity, and their function is to serve 
the management to better the company. The management 
audit team of one large USA company attached to the head 


— office conducts work at the specific request of the local board of 


Le 


directors. Can the field directors claim that they know every- 
." thing, and cannot learn from anybody how their operations 


can be improved? 


Opposition to management audit being mandatory is very 
strong — due probably to fear both of the function becoming 
routine and of it inertenng with the freedom of choice of boards 
of directors. 


Definitions 


One definition of management audit appeated in two publica- 
. tions of the British Institute of Management: Quarterly Review, 


vol. 3, No. 3, and the Bulletin, vol. 3, No. 3/1973: 


“A systematic, comprehensive, critical and constructive 
examination and- appraisal.of the organization structure, 
management. practices and methods conducted by-an ex- 
ternal independent person(s). It involves a review of each 
and every facet of management activity. and its object is to 
ascertain whether or not economic resources of an organization 
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are used by its management in the most economic Way, to proa 
duce the maximum possible result in the shortest possible time 
in accordance with its goals. Management audit must contain: 
management auditor's findings and specific recommendations — 
its primary object is to motivate management to take action 
which will lead to increased is and so profitability of 


an organization.” 


This met with criticism. One of the top executives of a public 
corporation wrote: “The definition quoted is questionable in 
this context. The primary objective of “motivating management 
to take action which will lead to increased efficiency and so 
profitability” may be appropriate in some situations (and in- 
creased efficiency should be in all,.I should think) but on the : 
motivating issue I have doubts — some audits can be de- 
motivators, and profitability is not always the prime organiza- 
tional objective.’ . 

. Three other definitions, not reproduced here, were used in 
the pilot survey and met with a mixed reception. “Most interest- 
ing are the almost equally-divided views as to whether or not 
recommendations should be an integral part of managemént 
audit. A senior lecturer of one British university commented: 
“The term “management audit” is unfortunate as it has account- 
ing and auditing connotations. Most certainly management. 
audit should not be an essentially accounting exercise; the 
management audit team: should take a very broad view of the 
company's objectives and resources.’ 

Neither the lack of a precise definition or of an exact term 
invalidates the concept of the function; a new term can be 
coined. Once the concept, even in broad terms, is generally 
accepted as a viable one, a formal definition can come later. 
To suggest the final definition would be premature. The most 
interesting parts of the questionnaire, to me at least, are: scope 
.of the.function, conditions precedent to conducting the func- 
tion, the need for, those best qualified to conduct the work and 
the profile of a new man. 

The completed questionnaires number 27, and the respon- 
dents come from trabsport and communications; paper, print- 
ing and'publishing; education establishments; food, drink and 
tobacco; professional accountants; mechanical engineering; 
timber, furniture, etc: ; public corporations; coal and petroleum 
products; agriculture and forestry; fishing; distributive trades; 
and management consultants. This offers a wide cross-section 
of interested parties. 

The respondents' answers on the scope of management audit 
are as follows: 


|. Strongly Uncertain/ Strongly 
s ES Questions agree Agree undecided Disagree disagree 
oW ` i 
1. Appraisal of management control techniques to ensure that i 
proper and timely EEN is EE all executive levels 
and is acted upon  .. T f 18 8 d 
2. Appraise the business objectives ge póliciss to determine i i i 
they are sound and attainable E5 ÉS SE 3 9 5 i 5 3 
3. Appraise the systems for management information, control l 
procedures, modern USUS idi. and standard , 
costing n 12 9 3 «1 
4, Keeping managerhont inforna of iiis d in the " & i 
business environment which are KEY to affect the OEY $ fa 
financial position `.. f SUE 3 4 , 4 8 4 
5. Appraisal of overall results to. erte if e objectives of the 
business are being met e ‘ - is 6 16 3 2 
6. Appraisal of economic environment in which the business is 
operating and its impact on the objectives and pues of the- 
organization . . " we e à së 2 7 3 
7. Appralsal of the business organization structure to ensure that 
it le sound, supports the aims of the business, utilizes 
effectively the people who work in it and other resources 
employed in it : i 
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e M. HEP QNA e "Strongly. Uncertain, ~- , , Strongly ` 
` : EE SE l " "4. agree. Agree undecided . Disagree disagree ` 
8. Appraisal of the. suitability. of thè business: TUN eS SE CS : oe E os o 
and "poli to the existing structure | and. resources „Of the; ' 20 poe i. Eom 
organization . e : Sek Sg oc 274 7 1 
9. Appraisal, E conipetarice of the di. DEE c He Gg SE l e 
other physical facilities to achieve the organization's objectives ` Mo sgl 740 7^ BW T o .8 
10.'Appraisal of training schemes for all lavels of man gemeni , Za - l SE i A 
and key employees to secure perpetual succession and SE e e 
to cope with ever-changing environment ` , i. ` 11" T 2 
11. Appraise management systems of planning and control: P 9 i 11 i ed» ey 4 


4 


evaluation followed by recommendations- keep management on 


11.1. adequate, understood and continuously used by all; 
11.2 create an effective and timely communication system; : 
11.3. reviewed and up-dated regularly, 


1 


-These figures speak clearly. The only comments I can make 


are that further research.into the: field is badly needed, and the 
answers to points 4 to 6 are both surprising and disturbing. 

. Response to the conditions precedent to conducting a manage- 
ment audit (Game repon Eo did not answer ay item): 


QUM 
€ e 


p ; cb ` Strongly ` 


A 


dur toes’, and ‘management audit reduces management’ 8 
inherent iriertia — its inability to keep up. and react quickly to 
“frequent changes i in environment’, 

The majority of respondents see very clearly the need for 
EE audit, many-of them for different reasons.— 





Uncertain] ` Strongly 
S -Questions agree Agree, undecided ` Disagree disagree 
1. There is a. set of management audit standards: and procedures ` iu SEH KE , : 
accepted as adequate by the auditors © h. o 4 7^ 11 ^ 972 . a 
2. There is a set of measurement standards, for the Ge of ~- 47 SE Sr - j : . 
management SE accepted as prequel, by the. EE = 
auditors € .6 12 1 E 2 
- 3. No. restrictlons are; 46 be. Dee by mdnadément on tHe Ka EE > dus 
availability of- financial and other data which the auditor may GE ME I SÉ : ' 
require-to conduct his work . Ka set 8 |^ > 16 1. 20,72. 
4. Management auditor muet receive proper EECH e l ` 
-backing,. i.e., free access to the executive who has” power to ; E 
initiate the recommended improvement ` ` NET 10 12 Er UE 
- 5. Management audit team must include accountants. and at least. 2 s f i ` 
one competent member: for. each of the, main functions of the . E. is o 
organization to be audited e E E “ee 4c . 9 Are 7 27 


It was the last point which produced a most comments. One of 
‘the top executives of_a large distributive ‘organization wrote: 
‘The operative word of management audit is MANAGEMENT. 
Therefore a team can consist of. people of ‘any trained disci- 
plines; providing they are management-orientated — but Lwould 
add that basic accounting 
«successful team should have two or three accountants.’ `. 

- An academic with an accounting background said: ‘Manage- 


ment audit should be conceived as something wholly different. 


from the conventional financial audit. The professional auditor 


lacks the training andbreadth of outlook toundertake management 
audit. Indeed, it might be better-for the team not to have too” 


many accountants |” 
I should perhaps add that I do not entirely subscribe to this 


view. An accountant's occupational curiosity, the i inquisitiveness 
which is part of auditor’s training and-experience, gives us 


ES? a better start than anybody else.- 


Occupational curiosity 


T'hree-quarters of the respondents 
-management audit should disclose defects or irregularities in 
* current operations and indicate possible improvements; another 
need for management audit, consideréd as important by 80 per. 
cent of the -respondents, is to “assist management in achieving 
the most efficient administration’. Two-thirds consider that 
there isa need for management audit because the management 
auditor is in a position to. see the organization'as a total unit, 
be objective i in his examination and evaluation, 80 contributing 
to an increase in efficiency’, 


Needs which are either ET contested. Or ber which the ` 


respondents are undecided include independent and detached 


- 
HM i kg 


t H T 
D ` 
Bo N 1 - ^ , t 


is a good platform, and a 


| that a. EE 


The section of the questionnaire on methods of conducting - 
an audit was answered by only two-thirds of the-respondents, | 
possibly: indicating that there is a" problem here. The two 

. methods most favoured were (a) by a separate internal manage- 
_inent audit team (twelve gave this as their first or second choice); 
and (b) a two-tier management audit structure by an internal.. 
: team supplemented, as reed arises, by an outside professional - 
"firm of auditors, nine gave this às their first or second choice. . 
- The least popular method was ‘Ascertain how managers them- 
selves determine and evaluate standards of m perform- 
ance, decide whether they are sound and:if so adopt them’; one 
T respondent puts this as his fourth choice, and two as seventh . 
choice. ‘By a committee of non-executive directors, assisted by 
internal and exterrial specialists àt the committee's discretion’ is 
a hot favourite with somé respondents and another method: . 
‘New type of auditors to emerge — a person well trained and 
_ experienced in a given industry with three to four assignments 
only, whose appointment and pay are determined by- non- 
director shareholders’ — is favoured by some. ` > 

- The qualities and profile of a new auditor varied over a wide 
range. The dap un E in order of Pea are considered as 
important: uc 


^ - (1) o of. grasping mic and conducting independent 


(2) must i detached, objective and impartial; 

G) maturity to have good use of the independence inherent in 
the. post; 

(4) convince Ee of his ability to relate his experience 
‘to their problems; ' 

(5) to have Ee initiative ind: the SE to deal with people 
at'all levels. 


Fifteen qualitics i in the SE were. selected rom staff. 
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- advertisements in the professional journals. The respondents” 
answers correspond fairly closely with the frequency of these 
qualities in the advertisements. * 


Comments and conclusions 


The rate of change and the intensity of competition is so great 
that those on the job, i.e., managers, begin to realize that ‘I know 
how to run my business’ is an out-of-date attitude. William 
Haber, a University of Michigan economist, has been quoted as 
Geess that, ‘in the next 25 years, half of the American work 
orce will be relying on skills not yet developed’. For those of us 
born before the Second World War, it is enough to look around 
to see that the danger of obsolescence is greater today than ever. 
The pilot survey, including personal contacts and reading, 
seems to point out that industry and commerce realize the need 
for, and would accept, that some form of formal or informal, 
regular or irregular, outside assistance is needed — the word 
‘outside’ meaning ‘those who do not take direct part in decision- 
making.’ Managers should not just check themselves. What 
should be the name of the function, its exact scope and who can 
do it, is far from being resolved. 


January 3rd, 1974 


Professional accountants and auditors, as individuals, seem 
to adopt an attitude of waiting for an invitation. -What is 
wanted is aggressive leadership; to do well in the highly com- 


_ petitive set-up of today, invitations are usually not sent out but 


must be looked for — even fought for. 

The pilot survey involved 7o units: and conclusions can be 
tentative only. This is why a survey of 1,200 units is needed, 
and should provide more reliable data. | 

It seems to me that what is wanted is to establish a forceful, 
forward-looking and balanced steering committee, to look into 


‘the problem and come up with down-to-earth recommendations. 


Practical experience from the main sections of economic 
activities must be well represented and the committee, to be 
effective, must be small in number. There are several names from 
industry, trade, accountancy, public corporations and manage- 
ment consultancy emerging from the pilot survey who seem to 
be well qualified to serve on such a committee. . 

Another quotation from William L. Campfield seems appro- 
priate to end this report. Remember the ancient adage: “The 
beaches of time are covered with the bleached bones of those 
who, having rested at the shores, there perished.’ 
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Kidson v. Macdonald 


In the High Court of Justice (Chancery Division) — 

November 23rd, 1973 

(Before Mr Justice FOSTER) 

Capital gains tax — Interest as tenant in common — One tenant in 
common assigned his half share — Whether gain arose from an 
interest under a settlement — Whether tenant in common absolutely 
entitled as against trustee — Whether jointly so entitled — Finance 
Act 1965, section 22 (5), Schedule 7, paragraph 13 (1). 

In 1960 and 1961 pieces of freehold land in Northamptonshire 
known as Castle Farm, were conveyed to two persons to hold 
on trust for sale for themselves as tenants in common in equal 
shares. One of the persons died in September 1966, and left 
the residue of his estate, including his share in Castle Farm, to 
, his widow and three daughters i in equal quarter shares as tenants 
in common absolutely. In March 1970 this half share was 
assigned to a third party at a realized gain of £6,903. 

|. The executors were assessed to capital gains tax in that sum 
for the period ended April sth, 1970. It was contended for them 
that the gain arose on the disposal of an interest 'created or 
arising under a settlement’ and was therefore exempt under 
paragraph 13 (1) of Schedule 7 of the Finance Act 1965; and 
that tenants in common of land, as distinct from joint tenants, 
were not 'absolutely entitled as against, the trustee' within 
section 22 (5) of the Act; and that they were not ‘jointly’ so 
entitled so as to be liable under that subsection. It was con- 
tended for the Revenue that the original two persons had been 


tenants in common, who were, jointly, 'absolutely entitled as 
against the trustee' within the meaning of section 22 (5); and 
that the gain was not therefore exempt under paragraph 13 (1). 
The General Commissioners decided in favour of the Executors. 

Held (reversing the decision of the General Commissioners): 
the word ‘jointly’ in section 22 (5) should be given its ordinary 
and commonsense meaning of ‘concurrently’ or ‘in common’; 
and that the land in question was not settled property exempt 
under paragraph 13 (1) of Schedule 7. 


Temperley v. Visibell Ltd 


In the High Court of Justice (Chancery Division) — 

November 22nd, 1973 

(Before Mr Justice FOSTER) 

Corporation tax — Capital gains — Trading company — Land 
purchased for trade purposes — Open site intended for factory — 
Site not built on and sold — Visits to site ~ Whether used for 
company’s trade — Finance Act 1965, section 33. 

The company’s trade was the printing of plastic guide cards. 
In 1964 it purchased a plot of land in Blandford for £4,510 
with the intention of building a factory and offices for the 
purposes of the trade. Negotiations were begun for the erection 
of the building, and planning permission was applied for, but 
as results of visits to the site the conclusion was reached that 
the area was not suitable for handling plastic sheeting without 
considerable expenditure on heating equipment; and that a 
more suitable site should be acquired. In 1968 a site at Poole 
was acquired, and the Blandford one was sold at a capital gain 
of £1,261. 

For the period ended March 31st, 1969, the company was 
assessed to corporation tax in the sum of £5,000. The company 
claimed relief, under section 33 of the Finance Act 1965, on 
the ground that the Blandford site had been used for the 
purpose of its trade: and that the consideration received for the 
sale had been applied in acquiring another asset within Class 
tA in the section. The General Commissioners decided in 
favour of the company. : 

Held (reversing the General Commissioners’ decision): the 
Blandford site had not been occupied and used for the purpose 
of the company's trade; and that therefore the relief claimed 
was not available. 


t 
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A minimum charge 1s made for each advertisement 
which covers up to five lines (approximately twenty- 


five words). Additional lines (approximately five - 


words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per 
inch, and pro rata. 


CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive.issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 

The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES 
Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication. 


_ Fully-displayed: 

10.30 a.m. on Monday of the waek of publication. 
If proofs are required, or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. on 
Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 
These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 


REVISED RATES AND INFORMATION 


Con- 
Linage Basic cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines £2-25 £1-50 
per lina (b words) in addition 45p 30r 
SITUATIONS WANTED 
(including Articles Required) 

Minimum cavering 5 lines £1-80 £1-20 
per line (5 words) in addition 36p 24p 
SEMI-DISPLAYED 
“All headings: i 

per single-column Inch £7-20 £4-80 

FULLY-DISPLAYED 

All headings: S 

"per single-column inch £9 £6 


(minimum 2 in. single column) 


Box numbers if required — Add the charge for 
one line at the relevant rate for each insertion. 
Box numbers .are not transferable and cannot be 
repeated at a later date. 


PAYMENT 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements Intended for this suppla- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
161 Strand, London WC2H 1JJ. Telephone 


. 01-836 0832. 


tt 





d 





_ The attention of Advertisers is 


drawn to the revised charges for 
classified advertisements. 


CLOSING TIMES 


During the present emergency the 
closing times for advertisements | 
intended for this supplement may 

have to be brought forward with- 

out notice. 

Advertisers are advised to send 

their copy as early In the week as. 
possible. 


2 e a THE ACCOUNTANT, January 3rd : TAXATION, January 5th, 1974 i 


APPOINTMENTS 


| u SOUTH-EAST MIDLANDS 
GERALD |. FELDMAN & CO CHARTERED 


ACCOUNTANTS | | ACCOUNTANTS 


f SH W ^ [Recently qualified or Finalists. 
iac Chancen, "T = Practice with 2 Main and 














PUBLIC PRACTICE 


ABLE QUALIFIED SENIOR required by | AN EXPERIENCED SENIOR required by 
.expanding medium-sized Holborn firm. f Xen West End chartered accountants. 





and me pro rofession. Applic- 
permanent commercial and professional | ants must be able to ei e ali forms of ac- 
accountancy staff through the London | counts to final s tapa but taxation experi- 
Accountancy Bureau, 35 Ludgate HIN, — not essential. He 


3 ift will be E to ' : 
KCCOUNTANIS In Hama e| se dM r 
n nitlativo, co ary e : 
junior and traines clerks, Be, with knowl. | offered or the position, — Write with full tions of Semi-Senior and Junior 
an in per- | particulars o tory to Warn ++! , 
rod Full details to dep AI EU Co, 16 Wimpole Street, London WIM 8BH. Audit Clerks. Starting Salaries negotiable 
ACCOUNT ulre qualified senior TUNITY ARI to join a fi £2, Appli bell 
assistant Geh la coer aes record new firm in London WCI, enjoying excellent rom 400, Applicants must 


If you are looking for a challenge | || thoroughly familiar with Auditi 


as well as a change kindly contact procedures, keen and ambitious 
our Mr R. Feldman at 01-242 | || to succeed in Public Practice, — || 


4241. 


pedo: taxation and com accounts relations with its clients and staff. Sole 
Appiy in in ER to ee V. - Trotman & Co, practitioner, aged 36, is seeking able manager 
ONE SET qualified by examination or experience to 
REQUIRE RE wenlor audit eech Mie es is enormous scope and a 

nur ble of preparing final accounts and be paid. — Please write 

- controlling staff. There is also a vacancy for Paige "y ëch nal VE Ad, Ee AO 4705. 





2 taxation assistant In our taxation depart- FOR THE 
ment. - W. H. French and Co, 21 Cardiff VER do accountants. in 
Road Luton, Beds. LUI] 1PU,-Teephone ent Park require a senior and semi- 
Luton 23272, senjor clerk for permanent and responsible 
ANDOVER FIRM OF ACCOUNTANTS position. Good salaries and opportunities 


require senior clerk to be boa phage to two | to the right E Mr Palmer Felton & 
partners, Ve n be experienced in small corm eas embley Park Drive, Wembley, 


records. Excellent salary according to experi- TA SENIOR ASSISTANT ired with 


NOT TOO BIG 


ence. - Write with of experience, etc., | experience of ingol to assist with the 
to Miles & Long, 44 Junction Rosd, further development of & growing depart- 
Andover. ment. ~ Box 4688. 
p 3 ... WEST RIDING - ‘not too small 
CHARTERED ACCOUNTANTS BUT JUST RIGHT 
aro looking for a NM with experience and enthusiasm as prospective | | FOR YOU 
di bl 
MR ci t Manager at a salary negotia e up to £3,000 dependent We are a seven-partner firm, we are growing and we need qualified 
EE wide amd varied work with reeche firm expanding ls rang staff. Our work is varied and includes public companies, 
t serv 
Appi to Grahame Dale, Armitage & Norton, Lloyds Bank Chambers, Market If you would like to work five minutes from Oxford Circus, in 
Piace, Dewsbury, Yorkshire. - a congenial firm, with good prospects of promotion then telephone 


Mr Sternschuss today at 01-323 4811 and arrange an appointment 
to discuss your future career, os write to: 


GERALD EDELMAN & CO 
25 HARLEY ‘STREET 
LONDON WIN 2BR 


t 





Get the best out of a 
hard-earned qualification 


The recently qualified accountant who is a citizen of 
Singapore or Malaysia will find an excellent blend of varied 
experience and professional development with Price Waterhouse. 

We offer a good salary, a challenging environment, 
formal and on-the- job training, and first-class promotion 


pros 


TROUBLESHOOTING 
ACCOUNTANTS LTD 


01-836 2763 


TEMPORARY 
ACCOUNTANTS 
ALWAYS 
AVAILABLE 


cts. 
The Singapore staff partner will be in London In early 
January. Contact the London office to make arrangements to 
meet him. 

IAC Macpherson, 
3 Frederick's Place, Old Jewry, London EC2R 8DB, 01-606 6044. 


International 
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NORFOLK l l LUTON 





Chief Accountant to £4,250 Financial Accountant £4,900 
A manufacturing subsidiary (turnover in excess of £2 million) This is an opportunity for a qualified accountant aged 30-45 
of an International group, a successful brand leader in Its field, with at least two years’ post-quallfication experience in 
dai Re a qualifled accountant over 30 to head its financial n to join an englneering subsidiary of a major inter- 
and administrative headquarters near Norwich. The company national group, operating advanced financial control and 
is completing a comprehensive modernisation programme and reporting systems. Reporting direct to the Financial Control- 
is poised for expansion. The Chief Accountant will report to ler, the successful candidate will take charge of a medium- 
the Managing Director on all aspects of financial control, . sized office and be responsible for the production of all 
covering statutory and management accounts, budgets, financial accounts and records as well as assisting in the: 
capital investment appraisal and corporate planning. Famili- development of computerised accounting systems. There are 
ty with computerised accounting using Integrated financial/ excellent prospects for promotlon within the Group for a 
costing information would be an advantage. The, usual large man of the rlght calibre. Ref. C03107/A. 
roup fringe benefits are offered and future prospects would : 
NORWICH i "M Management Information Accountant - to £3,750 
Manager — Central Accounts to £4,000 A publicly quoted Industria] group (turnover £50 million) 
Our clients, Ross: Poultry Limited, are one of the largest with manufacturing subsidiaries situated in England and 
poultry companies In the world. They wish to appolnt a man overseas, requires a Chartered Accountant aged 27-32 with 
, of proven administrative ability, aged 35-++, to be responsible . some Initial industrial or commercial experience since 
to the Financial Controller for the day-to-day running and qualifyIng, who will be based at Head Offlce. Reporting directly 
development of a large accounts department and the timely to the Group Chlef Accountant, the candidate appointed to 
production of accounting Information. He must have held a: this post will be Involved in a wide range of group finance and 
similar position in'a large company involving experience in management accounting activities leading within 2/3 years to 
staff control and motivation and be thoroughly conversant a position of senior responsibility within the group. Ref. 
with mechanised accounting systems and be capable of Halsing C0798/A. 
with management at ali levels. Ref. M03106/A. 
LONDO NORWICH ` 
EN e Groce Accountant . to £3,500 Young Qualified Accountant to £3,500-++car 
Due to Internal promotion, a public group of companies Our clients, Ross Poultry Limited, are one of the largest 
manufacturing food products requires a newly qualified poultry companies In the world. Due to internal transfer, a 
accountant, possibly straight from the profession, to assist young qualified accountant is required to be responsible to 
and deputise for Gë Group Accountant. The group has a the Management Accountant for the Interpretation of the 
number of self-accounting subsidiaries throughout the U.K. monthly management accounts and information of the rry 
and the successful applicant will be concerned with appraising marketing division together with budgets, cash flow projec- 
and consolidating monthly management accounts, budgets, tions and the development of reporting systems. He must 
cash flow projections and profit forecasts, He will also act have the personallty to communicate effectively with mar- 
in an advisory capacity to the accountants of the subsidiaries keting and sales executives and be able to advise senior 
and be Involved In ad hoc assignments. This appointment offers management on the financial aspects of the trading operations. 
excellent training and prospects. Ref. A0770/A. The company offers the usual fringe benefits and assistance 
i with relocation expenses. Ref. MO3105/A. 
MIDDLESEX 
Management Accountant to £3,500 LONDON SW1 
A major International group manufacturing and me Recently Qualified Accountant £3,500 
consumer goods requires a young finalist or newly-qualif] This Is a first-class opportunity for recently qualified account- 
man to lead a small department concerned with investment ants, aged up to 26 (elther p Aii: or Certified with an 
sala He will be concerned with capital Investment deci- appropriate professional background) to join a major publicly 
sions for the group, with a vlew to optimising return on quoted industrial service group with rapidly expandin 
capital employed, and his duties will Include appralsing capital world-wide Interests. Successful applicants will be involved 
budgets, critically analysing Investment projects (using DCF), in the provision and interpretation of accounts and other 
setting up and monitoring a computer system to provide financial statements, investigations and special projects. There 
regular and detalled information and Investigating any varl- are excellent prospects of advancement within the Group in- 
ances that occur. Prospects with this profit-consclous and both the accounting and management spheres. Ref. SE ON 
marketing-orlentated group are excellent, Ref. A0641/A. 
BUCKS LONDON EC2 
Financlal Accountant (unqualified) to £3,000 Management Accountant ' to £3,000 
Old-established light engineering subsidiary of a public Fast growing and sophisticated financial services group 
group - continuing expansion has given rise-to a vacancy for - specialising in property development — young finalist to 
an experienced man under 40 to report to the Financial monitor a portfolio of residential properties, assessing 
Controller — he will be concerned with normal accounting requests for finance, preparing cash flow forecasts and monthly 
routines, budgetary controls and costing - the company enjoys management accounts and contributing to the development 
an excellent reputation and offers good prospects and fringe of computerised information systems — wide promotion 
benefits. Ref. A0352/A. opportunities exist within the group. Ref. AC348/A. 


: TEMPORARY ASSIGNMENTS 


EXPERIENCED ACCOUNTANTS IMMEDIATELY AVAILABLE 


50 Lincoln's Inn Fields, London WC2A 3BR. Tel. 01-242 8708. Ansafone after hours 
also 24/26 Lands Lane, Leeds I, Yorkshire, Tel. 0532-29181. Ansafone after hours 


Management Recruitment 


A member of the REED EXECUTIVE GROUP iS 
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dasty Bs Commerce. 


Management Auditor ` SÉ $16, 000 
SOUTH OF FRANCE — Qualified Accountant, aged 


around 25—30, to be part of the European Audit Zone 
of a major international engineering group. Only a 


! limited amount of travel will bé required as the success- : 
' ful candidate wil! have operational/financial auditing 


responsibility for a large manufacturing company based 
just outside Nice and a. smaller company in Greece a 


good professional experience together with a fluency in | 
. French is essential. Ref. A/18197. Applications to Ee 


don, orice — (07) 734 5043. 


PR AJ ME ECK 
LONDON SW1 — 
rental company require young graduate: Accouritant 


. ideally with experience in banking or leasing to join . 


this rapidly expanding international organisation. Some 


European travel would be expected. Ref. A/18185. 


EE EE SE — ES 734 5043.. 


. Chief Accnt | 44 ,000-+: 


- BERKSHIRE — Autonomous manufacturing ‘company 
within Group ‘with world-wide interests seek qualified 
man. to take full responsibility for: preparing annual 


accounts, cash flow, management and cost accounting - 


‘information and generally with the ‘background ‘that 
will enable him to operate at all management levels, 


Ref. e h do to London office ~ (01 ). 


734 5043. | 


£3,000 


"i Senior dnd 
LIVERPOOL — Run your own show — retail company 
.. require A.C.A./A.C.C.A., man or woman, to take cóm- | 

. .plete responsibility of entire accounting operation of 


two subsidiaries — staff of eight. posure to Man- 
chester office , — (067) 236 PPM 


- 


dns Assignments ` g 
_ Our associate company EXECUTEMPS Sachse on 


 .8 nation-wide. scale in pro viding a comprehensive 


"accounting service. to its many commercial and. pro- 


:' fessional clients. Whether you are seeking temporary . 


` assignments pending the discovery of the ideal per- 
manant positión or you enjoy the rewards and freedom 


- of freelance operation contact your nearest EXECU- 


' TEMPS consultant for further information. 


- London — (01) 734 5043 

Manchester — (06 d 236 4394 

; Newcastle — (0632) 27724 
EE (021 ) 622 2291 

des ee 2585 


c. £5, 000 
U.K. Headquarters of U.S. container 


E E Accountant * 


. +- YORKSHIRE COAST — A progressive engineering - | 
^ group requires a young (25-35 ) qualified accountant : 


Leeds — (0532) 444401 . 


Chief Accountant LN" ) | .£5 000-L'car 


SE. LOND ON — Our clients 8 well-established engin- 
eering company require a qualified Accountant to head 
the financial function responsible to the Financial 


Director: There will be involvement in cost management . ` 


accounting, budgetary control in addition to statutory 


accounts. An interest in systems would be expected * 


and an ability to deal with all levels of management. 


Ref. A./18190. E -to London office T (07) 
| d 5043. * CMM S 


/ 


Financial Controller 


SW. LANCA SHIRE — A recently acquired subsidiary of 
8 successfül public company, require a 30—40 year old 
accountant capable of handling the total accounting 
function: Although. an A.C.M.A. qualification is; pre- 


ferred, a sound accounting background with extensive SC 


costing experience coupled with the ability to control 
and motivate people will take precedence. Fringe bene-. 
fits are excellent and i. 


chester office — (067) 236 8981. 


Chief Accountant/Company Secretary ` 


ant, 30-50, completely responsible for company and 


management accounts, annual budgets cash flow: ` 
‘also member of management committee and board . 


secretary,: A.C.M.A. preferred. SEH to Man- 
chester orice — (967)-236 8981. | | , 


who has had experierice.in the preparation of statutory 
accounts. Duties will include, apart from responsibility 
for financial accounts, the preparatiori of monthly 
management accounts, annual budgets, cash flow 
forecasts and continuous review of the systems in 


operation. Ref. A.128. EE to Leeds office —. 


(0532) 36773. | 


Mr Sg 


d D ? 4 
D 


LONDON. EXECUT. EMPS urgently require part-quali-' 


c. £4 000-I-car 


necessary the company will | 
_assist relocation. Ref. A,11703. EE to Man- - 


£3,750 
: MANCHESTER — Forward looking compan y producing | 
light engineering components require a Chief Account- 


around £3,000 . 


. E 


d ut m m T2 E AID RNY. r ee IRE 


fied and qualified accountants for professional office . P 


work, also a number of Chartered eco for | 


Zambia for up to six months., 


- 


:33/39 Grey Street, penis upon Tyne NEI GEE 
21422 Poland Street Loridon WIV 3DD 
LEE House, Greek Street, Leeds 


Suntite House, 3 Charlotte Street, Manchester MI 4HE ok 
125/127 St Vincent Street, Glasgow G25JR = 
Albany — Hurst pe. Be B54 BD M 
B. A Nationwide Management Selection Service ` R 


os LEE Ao Us = 
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' To the Staff Partner, Whinney Murray 8-Co. 
- 57 Chiswell Street, London ECTY 4ASY — 


- 


Om ambitious @ | want thorough, planned 
post-qualification training = @ | want a góod 


0 And | want, it. quick ` @ | want to joiri a 
- major fi firm e ! want to Work i in Britain — and 


D a 
Sg 
E 
* ^ 
| J 
M > E 
* i + t - d t 


es @ I'm on the’ point of gaining qualification” 
‘salary @ | .want promotion based on ability ` 


* to choose Wem any: of' eleven business 
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Message | from an. 


itious young - 
^ wharlered accountant 


centres ` Y "Or, if. decide, in any of 77 
countries across the world. ' , 


, Now tall me about your firm. 


ADDRESS 
A aE cene 


- 


D 


- 


» M ^ 
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dá * 
E - 
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D 
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| Message 1 to ambitious young. “accountants. 
Just fillin the coupon and postit., Orif you prefers phone 














The Staff Partner at: ' $08 
London > ` Huddersfield ENT 23788 7 , ^". 
(and overseas) ..—..01- 628 6088 Hull; 0482 25531 aa 
Glasgow —. 041-2216242 Leeds .—.—... 2053242631 _ . 
Birmingham 021-236 9151 Liverpool ' "051 -2361141 

- Cardiff; -—50222 44841 : „Manchester ee 061-228 1551 
Edinburgh. mun 31-2264621 . : Newcastle’ 0532 24333 





. Or-write to Arthur Hammond at 57 Chiswell Street, London EC1Y 4SY 
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A few yards from Oxford Circus Station) 
PROFESSIONAL OFFICE APPOINTMENT SPECIALISTS | 


' PERSONAL TAXATION 
PERSONAL TAX 


TOPCARE have helped hundreds of, 


you to better things. We have the widest 
possible range of positions to offer you. 
Get in touch with us now, you'll soon 
find a position offering better experi- 
ence, better salary and a more pro- 
mising future. Our service covers 
London - London suburbs, Home 
Counties and most other Cities and 
Towns in the UK. 


PERSONAL TAX’ £3,500 


Young person to assist tax partner of ' 
medium/large firm. 


City 
PERSONAL TAX SE 


UU Unis for keen Pc ambitious 
pon tax assistants. City and West 


irca £3,500 . 


Take this chance to obtain good training 
with international firm. Ñ 

PERSONAL TAX £3,000—£3,500 
Varied work — including a little Com- 


pany Tax. Opportunity to develop ` 


quickly. s 
PERSONAL TAX 


£2,800 
Young person for medium-sized West 


End firm. Expanding tax department 
should ensure quick promotion. y 
PERSONAL TAX £2,500—£3,000 


Many, many ‘posts in this ‘range. Why ' 


` pot investigate your true worth. 
PERSONAL TAX MANAGERS 
. up to £5,000 
Several ` worthwhile managerships for 
enced men. 


PERSONAL TAX ` 22,7504 
. City firm - medium size ~ good salary — 
interesting work — Why delay? 
PERSONAL TAX £2,400 
Young person (ex Revenue?) for small 
friendiy West End firm. . 

PERSONAL TAX "£30004 
Large firm — Central London. To assist 
tax manager, -> 


is a sample of the current’ vacancies in Central London, our provincial vacancies list is too great to list. We Suggest you write or i 


l COMPANY TAX 


22,800—£3,250: 


COMPANY TAX 


commerce-industry. "TOPCARE can 
get you the chance to achieve your full 


‘ potential. Salaries are high, future pro- 
des are great. pea not contact’ us 
i t away — you'll quickly find why our 


fast, friendly service is so popular. 


COMPANY TAX: 
A.C.A. - A.C.C.A. - A.T.LL - also 


` experienced but unqualified. Many 


opportunities for you- “all If you Se 


l See 


touch with TOPCARE, 

£3,500—£5, 000 
International tax. Go where the BIG 
opportunity: is. Well-known City Inter- 
national firm. ' 


COMPANY TAX Circa £4,000 
Central London — — opportunity. for young 
A.T.LL to join substantial firm. 


COMPANY TAX £3,500-£4,000 
International tax — oo to train 
in this lucrative field. 


COMPANY TAX  £3,000-£5,000 


Fast expanding. firm ~ seek additional 
staff. 


f 


TRUST STAFF ` 
SENIOR, EC2 83,500 
, SENIOR, EC2 | £3,000 
- SENIOR, Wi (20. £300 
SUPERVISOR, Wi.  £4,000-£4,500 
MANAGER, FC  £4,000-£5,000 


SENIOR, WC1. ` £3,500 + 
ASST MNGR, WC1 


PROVINCIAL VACANCIES 
WE NEED AUDIT AND TAX STAFF for clients in ALL THE major CITIES and ‘aug hi England Scotland and Wales. The above 


£3,000-£7,000 


TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON WI - 


TEL. 01-437 6063 


. AUDIT | 
E SENIORS £2,800-£3,000 


Brn, Need people for medium-sized 
not be fully qualified, 


E rand 


AUDIT SENIORS £3,000+ 


ed West End firm can offer 
od training to recently qualified men . 


cx additional ee 


Sul p I FINALISTS Circa £2,000 
plenty opportunities with t- 


EXAMINATION RECORDS 

If your examination results have been 

is bad or indifferent, you will get 
erg friendly service from TOP- 


AUDIT MANAGER Circa £4,750 
Medium-sized firm based in City seek 
first-class young A.C.A. with partner- 
ship potential. 


AUDIT MANAGER £4,500-£4,750 
A.C.A, (35-40) for friendly 'small/ : 
medium firm in Holborn. 


AUDIT MANAGERS  £4,000 £4,500 
We have an urgent need for men in this 


range and can offer youa wide selection. 


of good posts. 


UNQUALIFIED MEN 


Opportunities abound for men with 
audit experience. Get yourself estab- 


` Jished in a good position while there is 


an extensive choice. 


AUDIT SENIOR, Wi £3,000-£3,500 ` 


AUDIT SENIOR, wci Circa 23,000 


AUDIT SENIOR, WC2 £3,500 


telephone us. We'll act quickly and let you know what's available for YOU! Don’t delay — do it now! 





- OPEN MONDAY TO — 





‘Still the same warm welcome at TOPCARE 
whether or not we have lighting or heating. 
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LONDON ` v NT 
£4,500-2£5,000 
* “A Chartered Accountant is required with extensivo. 
t-qualifying experience witb'a firm of Chartered, 
-Accountants or with experienco. as an internal 
auditor WC a. large commercial or industrial 
EE is of « leading 
Group dealing with Commodities and. 
over’ -excteds -£100 million, A 


D ot “ K. ; 
“know! of data processing. and experience‘ of 
s Bed 'exchango- and shipping would. be 


Kaiser -Prospects of promotion are excellent. 


: control the tl function and-make improve- 


2 menta where necessary: Althou experience of life . 
: oo neon SS pressed xti not essential. 
= . á ; Ref, 7039 
D" LONDON - LU CP kee f 
- , Bolicitor's Accountant - To £5,000 
^ A large frm of solicitors socks à y experienced ` 
accountant “farhiliar -with solicite $ "accountin 
e : teed ~ » Ref. 70 
SOUTH Fw l 
_ Senior A £6,008 


- 1 P] ~ atu 
p? A D 


a "T. s + 
- - MEC 


, Audit uud 


A méwl allied or 
a E by e rapidly expanding practice and thé 
.- post involves a wide variety of audit and account- 
ancy assigamonts. g-term prospects er et. 7100 


+ 


- WEST COUNTRY P 
Partnersh i PNTA 


vise audiis.of clienta for & London-based 


3 the the Brit of a very large audit. Travel throu pout; 
. BRA 


Isles will be necessary at times i 
: E will ‘follow a successf 
; E: ie ` , | ^ . 1336 


ke 4 
bl - 
= D dm 1? 
. WÉI . =- e E Ne Fr M S D , 
n "n " Li 
Partner” Y 
k 


TEUD. of general EE socks ane -or ‘two 
men.able to accept responsibility and to 


eal with work ranging from small small to | private 
companies, T ZS, d 
Mn ber MA cebat el ag c. £3,004. 


* Honen work With relevant on, 


SS ee is : tota S 
` > ` 
" H AA ~ “mq al 
x $ ja m t - ~ 43 


Se audit up 


3x 


"To £8,000. * 


. Able to-carry‘out a full range, of: t recti- ` 
taxati "Ref. 1346 


To £7,000 
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« | edet Emus with a 


a 
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Ki 


UN 


x EA INDUSTRY. and COMMERCE. E dum 
CE. _ ¡LONDON 
a rie pim 


c. £3,000 
2s gian 30-4 la kere 
: “Be will E past et rir ge Accountant in a-firm of: 


he 


ty merchants. The compen) 2 part of a 

K. turnover 
of £100 million, A. poer has. been installed 
' recently. — .. Ref, 7053 
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ROURNEM OUTH 22 X 
c. £2,750 - 


i per nt E rah bas 
d SE of de 


D 


D 


n vouchers. " ` 
des Le ; e e, ! Ref. 7052, 
ie LONDON * aa E um . 
š Pn s NEIN 000+ 
e will '.. 


rocessing operations, He will, 
be required to set up and lead an Internal audit . 


'section. The company operates Departmen 
Stoes ^... 2. Ref: 7051 

. y di H D N » : E ! 
BUCKS `  . pa 


. Cost Accountant , To £3,750 
` A.C,M.A. or equivalent to. control the Accounting 


= = 


` and -Costing operations of the i Re. which is . 


` £4,300— 
E C A idi offices in Joban-. Malta, Ree eb bg 


Ld 


engaged in light ‘Experience with. 
Standard: "Costs; Monihiy Cost “and a 


‘Accounts, , Budgets, etc., ls necessary. BUS d 
fered aa: Excellent Prospects. ` 


. OVE RS EAS. 


"24,0 00-£6,000 sccordtig to location ` 
' Brussels E 3 Mitan, 


Zë [s a Gë Spain, S EPIS Perth, 
N Y. A. E and Cape Town. rir experi- SE e ECH 

"7 ence. d ‘passage for. applicant and family, . Canada $11, D to. $13 A tied 
20 -settling-in srant, pa m in U.K: on return’  Rhooeasia, Zal 

^U if required. E S A Ref. LIG > U Tog Jobannes Daten, ee 


Ghana, Baa Angola 
Singapore, Kuala ed: ‘Kuching, Penan 
oe or Joliore. . 


LUXEMBOURG p ON NM. 

Visser i E 1 - 4,000 

For fim of CAS: Noi necessarily qualified a 
Ref. LIG 


PUBLIC PRACTICE ^: 


i PART IL FINALISTS or recently qualitad 


A hard-working ‘qualified man is Ën to super- - ` 


A ronde amount of time will be spent with’ - 


on and Provinces - . To £3,500" 
JE you are seeking a change we shall bs happy to 
' discuss the development of your career. You may ' 
wish to consider overseas wo worl sp tion or. 
just bave a’ chat ‘about possibilities." Industry or. 
commerce may attract you. . Lunch-time or CH 
"appointments. ` 


E TRAINING' OFFICER | RE 


A A Corporation Tax Manager is =i to initiate š 


val AN 


hip'for a ered acconntanf an 


Ref, "3153 
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e da) E long-term Prospects; E m suitably: -qualidod (` 


_ -London Se c. £7, 000 
Fora leading firm of PRECOR: accountants: Must: 
D Dave ip in training and be able.to run 

ning department. A’ fill knowledge. of audit 
- techniques 1$ necessary and- applicants deg be 
' experienced lecturers.’ First-class opportunity 


firm of high standing... iG 

EET Sur ERVISORS Gem. To £3,250, 
arroga est 9 

A London-based. firm of C.A.s raquires chartered : 

tants to fill these posts. Some travel is 


“involved, Applicants must 
of an audit team. . 


BUS to take Ret. 1386 
“TAXATION ms 


CONDON E : 

. Tax Manager T Tm " . € .. 26,000 
To take charge of tax dene with 6/7 staff. 
. Must. be able to control staff and deal with own _ 
allocation of clients. a preferred. ` 
Ref. 3172: 


7, 
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i Rs for a. partner. Good salary. 


we 


` - D a 


~ 


XTED, SURREY ``, 


. company. A'part-qualified man will be consi: 
. who villi report to the Company 
4 ef, 7037 
HIGH COMBE ` 
HIGH’ WYCOMBE Accountant’ chen 


A néw plastics factory seeks a man, Lis will 
` initially work mim consultants to introduce 
“costing” systema, budget os eto, ITA 
new factory. . + Ref. 1 


. LONDON ` E A , ty D 
Accountant i p 
A subsi company o a oup 
needs ere accountant,to take charge of the 
Grat Bonn The Compay operates hire- 
) ties. +. . 


Aute PA ' 


' Cost Accountant e 43,000. 
Td develop. a costing system within an engineerin 


Ref. 7030 ` 


i To £3,750" 


„A qualified accountant is required to assist with ‘the, ^ 


reparation of t and statutory accounts. , 
-prep ‘company a large one: In the induatrial-sector. 
: Ref. 7027 

AT. A S 4 s a iis jj 


` YOUNG QUAD MALAYS OR SINGA-- 
PO you to ret o your country, 
we ae salaries at about 1,300 Malay 
dollars per «month with tie car loans and 


2. passages "from the the U.K. ` ] Ben 697 
ed or Qualified Accomitant . e £6,000 
To be responsible for the accountancy function ón 


construction site. Married or single. Free accom , 


modation. Two-year renewable contract. Ref. 701 .. 


HONG KON KONG Ea | 

Audit Seulors fl o A 400-£5,200 
For a large firm "of GA Low taxation, annual 
bonus, six weeks’ leave per anüum, excellerit experi- 


ence aud conditions. x l 
sue. v e Tros ; 
AUDIT MANAGER EE Y. 
Londoa To £5,000 
A three-partuer- een Se a top-class 


experienced man who can take responsibility. The 
salary will be fixed odias to Analia n dea 
-experionce. Additionally the same firm pu 


+ 


ae. ud 3 i vid 
- AUDIT" M I ez 
` London ` i ` £3, .000-44,500- 


1 - 
^ A 


: e 


„with arpa, medium; or inge nt "Do 
"NEAR BEDFORD. uut 8 ay 


splendid Mor TA fot a young 
T gece Situated ' ir. a market town the post 
. offers the possibility of am Immediate. salaried 
partnership to the t man with subsequent Full 
partnership. Also required, are seniors and semi- 
seniors at "n up to = 000, ` "ov Ref. 1330 


x 1 d H 


PERSONAL TAX Ey 
London and Provinces E 
Many of our clients have asked us to recruit staff 


Seier tax experience, with experience with 
SI 


Revenue, Banks or in tho profession. If ` 


` you are seeking a move, discuss with us 


y 
e 





Near. Blackfriars. Station 


ze? Permanent Placement Division: ci 
Temporary Assignments `” | 


SERVING INDUSTRY, 'COMMERCH AND' PUBLIC PRACTICE - ` 


ée X. OL 353. 6308 


— 


- 01- 399 8291 


"Best. «for. Permanent. or Temporary. ‘Accountancy Posts’ 


-ACCOUNTANCY TASK. FORCE LTD 


19 NEW BRIDGE STREET, - äs EC4V 6HN | 
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Ref, LIG © 
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un CHIEF ACCOUNTANT- THAILAND : 


&6,0004-Car . | 
Canada 2 


A eins British better tradin .company Is seeking, a: ‘Chief 
Accountant for its BANGKOK vam merchanting operation. The 
Chief Accountant will be responsible for all. company financial 
matters and will have additional administrative responsibilities — 


The post demands a qualified accountant — marrled or single 2840 ` 


years with at least 3 years’ commarclal experience and represents an 

, exciting opportunity fora man keen to-broaden his experience on an, 
International basis. Local and: long U.K., leave arrangements are 
generous, Please reply to DAVID J. "WILKINSON, DIRECTOR. 


INTERNAL AUDITOR 


An Intertiational group dealing in grain and commodities and having 
additional diversified Interests. wishes to-strengthen Its ele: 
team. This position provides a challenging opportunity for 4 chartere 
accountant with several years’ GE ylng experience galned 
either In public practice, or in an auditing capacity with a large 
commercial or industrial comipany. He will be based in London 
(City) : and be responsible for the complete audit coverage of the 
ys operations in England (4 locations) and Hollard, His 
. responsibilities. will include the review of the company's mer- 
.chandising, storage, processing and refining activities — - Prospects for 
‘promotion within the group are excellent. ` , 
ease reply to JOHN. eee : COMES 


` si. and briefly. . 


FINANCIAL DAR EE “qualified for construction company - - 
Slough - £5 000-1 Car x 


"To $5,500 


- CHIEF ACCOUNTANT - sale for deier és dm - London SE19.— 


£4,750. & 


FINANCIAL CONTROLLER - reti SE - London: NWIO - 
) . \ "m 


* 
D 


. „Calgary, 
' Candidates should be under 28 either qualified or with a few years’ 


The Bahamas ] 


Several newly/recently qualified chartered accountants ars required 


£ "a 


THE FIRST NAMEIN ACCOUNTANCY RECRUITMENT 


- Cardinal House -> 
‘39-40 Albemarle St, London W1. Tel : 01-629 4463 


76 King Street, Manchester. Tel : 061- -833 0484. 


f 
e 


OVERSEAS TOURS 1973/4/5 — 


To £5 ,000 


Two large International firms of chartered accountants are current! 
seeking recently quallfled staff for their offices in Toronto, Montr 
Edmonton and Vancouver. 


post-qualification experience and keen to llye and work in a new 
environment. a+ 


For an immediate interview to discuss’ In depth all the relevant . 


points, please telephone or write to LAURENCE E.-SMITH. De- 


r talled Iniermatdon about Canada is available pon request 


` on 


. $4,500 


ualified chartered accountants are required by 
N firms i Sydney, Melbourne, Perth, Adelaide 


Ausicalla. 


Newly or recently 
several internation 


and Brisbane. In many respects the nature of the work in Australia Is. ` 


much the same as a similar sized firm in London. A high standard of 


living, a beautiful climate and a reasonable rate of ‘taxation makes . 


Australla án extremely popular area, especially for young married 


"couples wishing to settle permahently. For detailed Information 


about Australia pes reply to DAURENGE E. SE TNI. 


 £5,500 (iux free) 


- by our clients, one of the largest international firms of chartered 


CHIEF ACCOUNTANT - aes for commodity ‘brokers London ) 


WC1 ~ £3,750. 


^. ACCOUNTANT/SECRETARY `~ qualified 40-45 years — Leni 
NW1 distributors £4,250. : 


4. 


CHIEF ACCOUNTANT - aun or well SES London Ws `- 


commercial group £4,000. 


” ASSISTANT TO TAX ACCOUNTANT - London NW1 greng 


company ~ ~ £3, 000. * 


FINANGIAL ANALYST- ~ qualified - - London NO electrical company E 


, X H 


ACCOUNTANT/ADMINIST RATOR - - not nace EE - 
London Wi hotel -~ £4,000. ` 
Young Audit Clerk wishing to transfer to dust £1,500. . 


& 
^ 


Student Accountant, ` some computer experience, very large con- | 


cern, £2, 

Qualified Accountant, one year's. commercial experlence, Inter- 
national group, £3,000+. ' 

. Office Manager, any age, £3,0004- 

Professional Senlors up to £4,000. EH o „500+. 

These are just some of the many positions we have to fill in the 
B ii Please contact MISS Vy. MANNION. 


TASK FORCE- TEMPORARY DIVISION. “se 4 


et Eet firm and who want to undertake ior or long-tertn assignments are Invited to 
ce, 118 NEW BOND STREET, LONDON Wt. 01-493 9441. RATES from £1 per hour to 


e per hour.:The services of our Permanent Divisions are atall times available. 


Accountants/Finallsts whose future plans are not 
contact VERONICA HARRISON at our Head 


t` ei x 1 


j UNQUALIFIED SENIOR to £3, 000. Experlericed man — mid fortles, 


enthusiastic person required: 


accountants: The Bahzmas can offer excellent post-qualification 
experience and training Including advanced American audit tech- 
niques. Other attracticns include the chance to accumulate some 


“capital whilst ehfoying an excellent social life in a beautiful climate. 
. Return alr fares and accommodation on arrival are provided by our 


client. 
ht like further-details please telephone or write to, 


Ifyou feel you mi 
LAURENCE E, E. SMITH. iind 7.30 p.m. ee ec Wells 


37695. . 
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PERSONAL ASSISTANT. £4,000. echte practice In m seek 


ambitious chartered accountant, mid-twenties. 


AU DIT MANAGER to £4, 500: di City Gr dii experienced 
Manager preferably over, 30. 


FINALIST, £2,500. Required by: ligo practice Wen Advanced audit | 
` «techniques and training... 


TRANSFER OF ARTICLES £1,600 medium: practice wi, See 
e part qualified man. Must be capable, of EHS responsi- 
ility 


TROUBLESHOOTER. £3,500. Above average newly ; quallfied 


Wei a for Hus non routine position with PAESE medium firm 
C1. 


pai 


with ‘steady background, ae > EE practice in 
Central. London. : 


` POTENTIAL PARTNER .to. £5,000. Smallish practice Wi, seeks 


chartered accountant under 30 with view to partnership. Ambitious 
SÉ 


É H 
« 
š D - 
e LI M s, * D 
nd 


Aa 


Startat the top 
and work 
. upwards 


D 


Birmingham 


d, D. Leake 


021-236 0201 


Bradford 
J. C. Forbes 
0274 25546 


Bristol 


` RA. Withey 


0272 292944 


Camborne 
W., D. Willams 
020-92 2251 


Darlington 
T. B. Craigie 
0325 2937 


Glasgow and Edinburgh 
W. Kerr 
041-248 7191 


Leeds 


. E.C. Shaw : 
053220334 ^ 


Leicester —  . ` 
W. J. Musson 
0533 22901 


Liverpool 
T.J, Beer 
051-236 0052 
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Peat, Marwick; Mitchell & Co. offer 
exciting careers to young accountants. 


Manchester and Preston 
D.R. Briggs 
061-832 4221 - 


Middlesbrough 
E. Marquis 
0642 42651 


Newcastle upon Tyne | 
J. A. Wardropper 
0632 28815 


Norwich 
H. G. Horner 
060320481 . j 


Nottingham 
E. Heginbotham. 
0602 46742 


St. Austell and Truro 
J. T. Williams. a 


0726 2291 


Sheffield 


"ÀA. J. Richmond 


0742 21071 
South Wales , 


"D.J. F. Winks 


0222 32245 


Stoke-on-Trent 
M. H. Marsh 
0782 29031 


London or Overseas Write or telephone ` 
David Young, Staff Partner, 


11 lronmonger Lane, 
London, EC2P 2AR. 


. Telephone: 01-606 8888 \ 


+ 








AUDIT MANAGER - Partner 





GOAL TEMPORARY DIVISION 


Up to 6 months' Temporary Audit Work with prestige 
firms of Chartered Accountants ~ Training Courses — 


Competitive Rates plus Bonus Scheme - Finalists and ; 


Qualified Accountants. 

Also 6 months’ in Zambia — £1,500 plus all expenses 
paid ~ Qualified Audit Seniors. . 

Contact: Robert Wathen, Director. 


PROFESSIONAL DIVISION 


¿Three Qualified Auditors~ New Hayes, , Middlėsex, 


office of medium City firm of Chartered Accountants. 
Up to £3,000 p.a., plus car. 

Also Potential. Manager for this office to £3,500 plus 
car (1/2 years P.Q.E.). 


AUDIT SENIORS 
Small City firm of Chartered Accountants, to £3,500 
p.a., newly qualified (Finalists Interviewed now). 


LECTURERS FROM £3,250 p.a. 

Leading Intensive Tultion Specialists - Qualified Ac- 
countants with good professional examination records 
and broad experience. 


CORPORATE TAX MANAGER 

Potential Partner — £5,000-£7,000 — Medium West End 
firm of Chartered Accountants, aged ro» with broad 
experience. l ; 


Also ... 


Designate ~ West 
Country — £5,000 p.a. Open to qualified Chartered 
Accountant with four years’ experience professional 
P.Q.E., seeking a career move to the Wiltshire/ 


Somerset area. Also Audit Supervisor to £3,250 p.a., ' 


same area — both positions reporting to the Guildford 
Office of the above firm. Also, AUDIT, SUPERVISOR - 
Guildford, £3,250 p.a. - 

Applications’ to: Leslie Gibson, Joint Managing 
Director. , 


PROFESSIONAL OVERSEAS DIVISION. 
George Ormrod, B.A.(Oxon.), Joint Managing Director 


_will be pleased to discuss the advantages and draw- 


backs of an overseas tour with finalists considering a 
move abroad on qualification. We are recrulting for 
major internatlohal firms of Chartered Accountants 
throughout Europe, Far East, Australla, New Zealand, 
Canada, Africa, South America, Salaries £3,000- 
£5,500 p.a. | 


COMMERCIAL DIVISION 
We are recruiting Finalists and Newly Qualified 
Accountants for a broad cross-section of cllents in- 
cluding four oil companies, five merchant banks, 
Insurance groups, medium and large industrial groups, 
etc. A first career move outside the profession should 
not be undertaken without expert advice. Our advice 
and Introduction service are free. 

Contact George Ormrod, for a general career 
discussion Involving no obligation to proceed beyond 
the discussion stage. 
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Where Next? 


Now you have qualified, you feel that you have 
really See something. We agree, 


We value your qualification as much as you do, 

: We recognise the work you have put in, and 
give you the opportunity to develop your skills 
and experience. We are big enough to give 
you plenty of variety, but not too big. To us itis: 
you, as‘an individual, who matters. 


That is why we hold frequent seminars, 
discussion groups, and conferences where you 
can do much of the talking. Itis why we have 
an ever developing series of training courses, 
both specialised and general, held in the office 
or at our residential training centre, 
Kiddington Hall, near Oxford. It is why we have 
a clear career assessment procedure, to 
ensure that you get all the experience you 

need, , 


~ 




















With offices in London, Birmingham, Bradford, 
Dewsbury, Leeds and Manchester, and an 
international practice with offices and 
connections in most countries of the world, we 
have many career opportunities. We offer a 
wide variety of experience, from public 

company audits to advising personal clients, . 
from insolvency to computer auditing, with the 
benefit of our in-house computer. Why not 
come and discuss your future with us ? 


As a first step in the right direction, write 
giving a brief resume of your career to date to: 


John Cucksey, FCA, 
24-28 Moorgate, ace EC2R BEA. 
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168 FINCHLEY "ROAD, NW3. 01- 794 0202 


The many unsolicited testimonlels we have received are sub- 
stantial evidence of real success in recruiting. The acid test is 
- the result we can achieve for you, and we are very willing to 
prove the quality of our service with rapid, effective action. The 
fact that many of tne leading professional and industrial em- 
ployers entrust their recruiting to us is ample confirmation. 


COMMERCE and INDUSTRY 
£4,000 FINANCIAL ANALYST EC4 
A large, heavy engineering company requires a financial 
analyst/manager to supervise four financial analysts. Degree 
and qualifications preferred. 


£3,500 OPERATIONAL AUDITOR 
Qualified accountants with good audit experience required by a 
large life assurance company. An ideal appointment for ap- 
plicants wishing to leave the profession. Good fringe benefits. 


£3,000 INTERNAL AUDITOR : EC1 
An opportunity with an import and distributing company for 
applicant with good audit experience. Qualifications not 
necessary. - 
£3,000 —s«, FINANCIAL ACCOUNTANT SW 
Financial accountant required by transport group to work with 
the financial director. Work involves Investigations, acquisitions 
and making management reports. Excellent prospects. Quall- 
fications essential. 

PUBLIC PRACTICE 
£5,000 TAXATION MANAGER EC2 
An international firm of chartered accountants are seeking a 
qualified man with four years’ experience of company taxation 
work to manage a department, 


£5,000 TRUST ACCOUNTANT EC1 
Large firm of chartered accountants require a qualified man 
with expert know'edge of trust and executors’ accounts and 
inter-departmental planning to assist them with trust matters. 
Excellent prospects. 

£4,500 PERSONAL ASSISTANT EC2 
A fourteen-partner firm of chartered accountants require a 
qualified man with two years’ post-qualification experience 
to assist a partner with varied and interesting work. Good 
prospects. | 
£4,500 AUDIT MANAGER WA. 
A ten-partner firm of chartered accountants require a manager 
to supervise a block of audits and report direct to a partner. 
Excellent prospects. 

£3,750 AUDIT SENIORS EC2 
A twelve-partner firm of chartered accountants require good 
seniors with large audit experience. Good prospects. 


TAX ASSISTANTS 
We have many and varied jobs in the profession for 
tax assistants dealing with both personal and company tax, In 
the West End and City areas. These jobs would appeal to ex- 
Revenue men or to part-qualified accountants who are specialis- 
ing in tex. 


TELEPHONE FOR IMMEDIATE ACTION 
01-794 0202 


“No fees to staff 
1 No advertising costs to clients 
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: . newly qualified accountants is whether really want to leave; we will help you . 


''" ^» toremain iri a professional practice or * Eeer 
E A to enter industry straight away. E ae "ELM commerce or š 
l There is-one prediction which we `° ~. echte 


: ean make with absolute certainty: The '- move of our London offices to brand 
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: l . progress in an industrial or :- DE Ven wide network of provincial ec 
toV 7 . commercial career: m ' . and overseas centres too. | 
At Thomson McLintock, we believe . . Pleise, write to me, M. CD Roberta, 
; EX “in providing progressive work and  . Staff Partner, Thomson McLintock ` 
: E training assignments, which are- `. & Co., 70 Finsbu Ss ) 
x designed to moet an individual scart i IU ECIA1 SN 
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e eae Out ed imine and Part I. 
finalists are invited to apply for 
-, existing vacancies. e ae a 


. pa eh ` te 
^A We have onè of the largest offices onthe . 
A South Coast; our. clients rangingfrom + 
1 international com panies to a wide variety of 
E smaller; locally-based businesses, 
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Firms of Chartered. Accountants come in all ` 
. Sizes, and it-Is often difficult to choose; We are 
` not so large that ` you will be lost for.months' 
„on a major audit, and not so small that you will 
E suffer too much repetitive work, | l : 


~ 


H - te 


we run. an Induction’ course "for newly 
Joined staff and give. further ongoing ES, 


The further expansion whicti-we envisage 

d will provide excellent prospects of 
advancement within the firm, either in. 
Southampton, or if you prefer, at one of our 


n 
lo» e ds 


Weare the right size for. you to advance 





other id in the SES Kingaom c or ^ H^ your career:by your efforts. To find-out more. 
Overseas, +7 v. a | „` „about your opportunity, please write to:. 
? E | 2 Y m ge Bä X | t l | : E i 
TM details . d Ep i . Philip J. Hughes 
| please write to te $ | | Sr + Staff Partner 
J. E. B, Barron Esq, ^ n0 0€ qoe wol Me Doi o 3 x o Setar s: ie 
Deloittes Coy = i airi c. B Se um a bou MT 
164 High Streét, e HE PM . London EC1A 9PD. 
Best S09 ¡QE> Ss e EN D d : 
Cupit Fits: ed un Dearden, Lor Annan, Morrish I 
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"20m ADU ie 3rd : : LARALION, January off, In. 


Aim for new goals - de Ee 
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PERSONAL ASSISTANT TOA SENIOR ` (UV MIDLAND AREA TO £3,250+ .. 

> * + Excell itles h risen In the Midland f el ¡Med - 
-PARTN ER £3,250 to £4, 000 ; cian ind res Tinaliscs to eet) Zeie wide Fide of firm. ‘ 
Our clients are a medium-sized firm of C.A.s whe are rapidly expanding their E R All these practices will provide good post-qualification experience enabling 
Connections, They offer to a young A.C.A, with 2 or mors years’ post qualification A ' successful SE to carve out for themselves excellent careers in the prof on 
‘experience full client eier Ae In'an, autonomous position assisting a senior Partner, ME oiu: make the move into Industry with confidence: 


* are definite purenenih P prospects dus toa retirament," 








EAST MIDLANDS TAX MANAGER... 
£3,500-+ 


An East Midlands. office T international firm requires a qualified ` 


TOP TWENTY INTERNATIONAL, 
.FIRM-FINALISTS AND. | 
QUALIFIED’ MEN ` 


We can offer IMMEDIATE interviews with all dée y 


experience of Tax Planning. He should currently be 
* and can offer you expert advice as-to which to choose, for * Ze? T A 


- A.C.A, and ALT. to caké charge of che Taxation Départment, . 
The ideal applicant should be in his early 30's and have. *. 


speedy, and. ective action contact us NOW. E SE EE bci e n 
PA TO PARTNER. qc .'" BIRMINGHAM 


£2,600 to. £3,500 . 


* Finalise or newly qualified ACÁ, for arai medium 
City practice with a wide cllent range. The Position 
, will be virtual ly" tailored to sult the-applicanc, 


: UNQUALIFIED AU DIT 
.'SENIOR | 


' Required by an extremely pleasant small: City practice 
Must be fully conversant, with most types-of 
p rofesdignal work, Reporting directly to a partner. 


. AUDIT MANAGER ` SC 
up to 5 000 |. LO. 


Large well-known practice requires, à to expansion, an 


` experienced qualified Senlor/Supervisor to take LE ofa -` 
client bloc, A rare career SEBES l 


SS UNQUALIFIED . 
AUDIT STAFF TO £2,300 | 


- completing qualifications and who wish to take up 
poser of senlority and. responsibility with firms based - 
» ` rin Birmingham. 








FINALIST/N EWLY QUALIFIED. 
MANCHESTER £1,900-£2, SCH 


— ge — z à; s ` qualified A.C.A., or possibly a Part JI Analist awaiting results who has a 


‘Our cilents, using the most modern audit. techniques, wish. to ef er, newly: : 


"We wish to meet several senior Audit staff who are not. 





MANCHEST ER | 


| INTERNATIONAL PRACTICE - . 


~ 


good 
examination record to date ; The cn site Instruction and training courses Will &quip the * 


, men appointed with che backgrouñd that will ensure early partnership or management 


f E w ub soc. in industry and commerte, Yeur future depénds'on your decision now. ' 
[TEMPOR Ur NEWLY QUALIFIED A.C.A. - 
i E0048 


CENTRAL MANCHESTER c. £3,000 .. 


; ` Have you thought about 2 move to commerce? This is a tremendous aeea a 

> d A ` for & young man to join a large,.well-established, International com whic 
dÉ) utilises modern EE techniques, Initially, the position lvo ves che 
: : darseminaslon of éash f ow, forecasts, ensuring appropriate funding, investmerit and 
dis establishing. international deployment of funds. Excallent career progression within. 


i the group i envisaged. . 


| EN the € company in Se field, we can offer very y rapid Fo . NEWLY. QUALIFIED - LIVERPOOL ` 
“service and à wide. choice of both BS and staff. Other pur. a c. £3,000 - 
' advantages are reasonable charges an agency BE and: ao Burvellenta, a progressive, internacional firm In tha service Industry, require a young 


the careful establishment of references. 


, ML. Gio RU es OL ‘ ‘ . long-term prospects as weli 23 3 generous starting salary for che right man. 





| _ WHY NOT CONTACT US TODAY? . A e A E | 
, « “LONDON ^ ^0 Do BIRMINGHAM | TM + ^ MANCHESTER oe 
- |. 63-65 Moorgate j 14 Temple Street ^ 49 King Street | ` 
es London EC2R’6BH Birmingham B26BG .,_ - Manchester,2. ` 
s 0.  . 01-628 8525 . e ^ '  .021-0436200  , “>” . ^ 081-834 9733, 
s " A E i Our services aro strictly confidential sid no feos are payable by applicants 
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Accountant to assist in the modification. of systems of newly acquired companies, * : 
Z "Es ' -Much travelling will be Irivolved In this challenging position and there are outstanding 





um EE Rp, SET P h, 
E FREE LISI 
| em emm Eo e 
Every year many hundreds of Accountants 
find the right job through this useful 
service. 


We now have three separate lists for 
mailing. Salaries £1,000 to £8,000 plus. 






| ROBERTS McDONALD | 
| & ASSOCIATES | 
1018363797 — ^ 
TEMPORARY ACCOUNTANTS | 
FOR THE PROFESSION | 













Wn PA100 One hundred vacancies, ALL 
1 GRADES, in Public Practice. 





MA100 One hundred vacancies in 
Commerce and Industry for the 
recently qualified and finalists. 






SA 50 Fifty senior posts in Commerce 
and Industry. 


ER Please ring for the list you require, 

KR mentioning the reference number, or call at 
our Information Centre and study the . 
classified registers. More than 20 vacancies 
come in daily. 

Temporary work available if required. 





a E 47 Finsbury Court 
R IC hat d Finsbury Pavement 
RE London, EC2A 1HT 
Ow en ; Tel: 01-628 8860 
A SSOC lates 24-hour Answering Service 
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MAJOR FOOD GROUP 

| SENIOR MANAGEMENT 

Now, MiSvegliminatodit ACCOUNTANT ` ` 
North Herts. ^; To £4,000 


prolonged agony of waiting to hear the results of 
Our client Is a major food group with a turnover In excess 


your part Il exams. 
Come and see us now. of £100 million. Thelr continued expansion has created the 
If we think that you're the sort of person that will fit need for fuller more explicit management Information 
Integrated with a modern computerlsed accounting 


in with our way of thinking ~ we'll make you an offer. system. i 


Yes, even before your results are through. D be hasi 
In return, we can provide you with an interesting s a Hew SDpOInEmens at group neacquarterg m 
Sra Aroa V à whlch the successful candidate will initially be called upon 
and valuable start to your career. We'll provide you to supply Information for senior management from exist- 
with the sort of experience that can take you Ing financial records, to undergo ad hoc project Investlga- 
right to the top. tions and to assist on systems and development work on 
It's up to you. the Introduction of E.D.P. methods throughout the group. 


The preferred candidate will be aged 23—25 with some 
(mm 


commercial or industrial experience since qualifying and : 
a knowledge ‘of E.D.P. Installations. 

Write now, to Joromy Spurling, 

Coopers & Lybrand, 


The groups’ planned development of their accounting | 
functions offers exceptional scope for individuals joining 
the team at this stage. 
Abacus House, Gutter Lane, 
London EC2V 8AH. 


For detalled information and application form contact 
, Richard Norman, F.C.A., quoting ref: 766/AT. 


Douglas Llambias 


Associates Ltd. 
ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

410 STRAND LONDON WC2R ONS 
TELEPHONE 01-838 4086 





THE ACLOUNTANY, JERUSEy STO 5 TAA AITUN, Jammy JO, 170 : sá. 


A SMALL CHARTERED PRACTICE in 
WC2. has a vacancy for à semi-senior, un- 


A TAXATION ASSISTANT to take charge 
of a section of clients ia urgently required for 


| TUA peoples records practice, Excellent 
rospects. - Box AT 4682, 
l (1) Gy RUDITIACCOUNTS | SENIORS, seml- 


seniors in orion area. Fully or partly 
and able to ene | aspects of 


| lifted 
Equiv. c. £5,000 p.a. audit’ duties. Salary £3.000 minimum. 


) 2) Taxati pert: In Lond li- 
6 or 12 Months ^0 4Free accommodation & Travelling ded tna va M rund, proves Crai 


ee a all-round provea LONE 
ence ability to communicate effectively 
Expenses: with all lovels of personnel. This is a very 

responsible pto suitable for mature 


person. Salary ls not less than £3,000 p.a. 


We have been retained by a leading International Practice to elect 6 recently E (3) We also have a numberof 
Se i cancies for newly qualified chartered a 
qualities C.A.s for a short-term assignment in their Zambian offices. count, ard Gë sue qual 2 bat rly 
. . au t to - m- 
' mediately: Hunter A Ween Specialists 
This is a very unusual opportunity offering ‘big firm’ experience in a pleasant in Accountancy | Sum 128 Baker Street, 
location with the opportunity for substantial capital accumulation in a very short envlimo 01-870 dee 
period, ‘AUDIT MANAGER required for Southend 
: office of i chartered accountants. Interest- 
ES i ing Fda o d to acil salary rar 
etal tact , F.C.A. T.. miei nce denm Wells th full details - 
For detailed information con Richard Norman, F A quoting raferencé 782/A t od ikina $ O E ME 
- A t 

AP YOUNG CHARTERED ACCOUNT- 
e is required by expanding pape 
Douglas Llambias : records practice, where partnership oppor 

A ES tunities Vi be ivailble at pod different 

lates Ltd | AVOID YOUR TRAVEL PROBLEM SG 

wre a qualified or experienced sen = 

ACCOUNTANCY AND MANAGEMENT dad to assist os in our Se 

RECRUITMENT CONSULTANTS ` practice, Varied and interesting work wi if 

409-410 THE STRAND LONDON WC2 good salary to the t person, Many pro- 





TELEPHONE 01-836 4089 perties available locally for those wishing to 

: move into the area. - Write to W. P. Vevers, 
F.C.A., Lanharh and dew 8 Church Street, 
Yeovil, Somerset BA 20 IHE. 


A 
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a 
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enee p.a.tax free C M" WE 


- Qualified — are invited to apply for the opportunity to carry outa 2 
6 months assignment in thé Arabian Gulf area. | 
. ‘Theassignmentis to be carried out without direct supervision, and will 
involve discussions with senior Government officials. 
Sound accounting experience, initiative and confidence, and proven 
, ability to compose clear and: concise written reports are essential 
requirements. Knowledge of Civil Engineering accounting would 
also be helpful. ` 
Salary will be paid abroad ata nil rate of loca! tax. On successful completion 
of the project, there will be an opportunity for further tour(s) ora 
responsible position with our clients’ U.K. or International organisation. ^» . 
| Please apply, in the first instance, in complete confidence, giving brief ` | 
7 | details of your career to date to the Managing Direc: “OF, 
John Buckman Assotiates Limited, 410 Strand, London, WC2RONS s 
indicating firms to whom you do not wish your application tobe EES 
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t R LI t 1 
T.’ AUDIT/PRACTICE "MANAGER. 
quired - ear im West, End CAS. 
ound or provincial e 
-* welcomed. GEN prospects. £6,000 
: p.a, upwards. ^ Apply with curricul um 
, vites to Box AP 8050, - m 
. SBIRMING  CHARTERED AC- 
COUNT City Centre) require senior 


ANTS ( 
preferably qualified, SCH SE 
if of table hee? and abili 
* seniors also required Excellent 
Details to Box BC 6293. 
BLACKBURN CHARTERED ACCOUNT: - 
."ANTS have và ifor senior to manage 
p of varied audits with related taxation. 
aun -18. Allen Eng: and progressive. 
. November ‘finalists considered. — Apply to 
, Waterworth, Rudd & H Central B SE 
‘ings, Richmond , Terrace, Bi 


Kä 


TAR ^ 
, BLESSED-CALLABY ' LTD KH a |. 


" personal service to help find your next 


, p rie Pu this protasian, SC 
ndustry, — reat Mariborou 
Londo W1: (01-734 3466.) 


BOURNEMOUTH. - Personal tax and 

financial: planning agile ed with Recon. ` 

anty experience, ago, bands: 40-50, 
“Able ow ex cmd for Gate partners.” - Box 


TD - Write Ka full 
UNT UNTANTS, Löndon - 


borders, have vacancies for se 
"enin and, juniors; Varied practice offering 
‘good all-round experience, ~, Write "with 


‘details ¢ CN W, Howard, Holmes-White, 
“Herbert ^& Co , 323/327 Romford, Road, 
London B7. - 

‘CHARTERED ACCOUNTANTS ' require 


, semi-seniot to work in "Romford. Sala 

| according to to experience, — Apply Hos 

ARTERED "ACCOUNTANTS ‘with 
in Pontypridd ‘and Cardiff require 

tax senior, A.T.1.1.- preferred.. 

depending .on - 


ig 
. experienced 
o ih cancion and be 
i enco wit sion an nus . 
EEN tiva. — Alfred S. John A Co, * 
Principalit ay Ouse VER "SE s 
n o. ass 
cane Ey firm In London WC2.- We 
think the E:B. will be recently-qualified and 
. already, familiar with the hurly-burly of a 


E e eral practice. — Pleago. write to Box 
, EAST KENT: CHART ACCOUNT?" 
“ANTS require quall nqualifted senior 


-assistant Capable of nealing Seen with clients, 
and-experienced in incomplete records and -, 
, taxation, Salary, benefits and prospects de- 
“pendent, upon ` applicants experience - and 
* ability, -' Phase write to W.: R. Powell, 
, 26 Tufton Street, Ashford, Kent. 


s> 


MES 


: a HARROW : 


E. 





: Expanding Arm of chartered CH 
tequire a male or female assistant,- a 
y «ferably qualified and with good pro 


Kb ex lence capable of evading a a 
‘audit work with.s ‘minimum of < 
od n5 portion Virtually oo: incomplete 
wor 


‘Salary according to ualifications and P 
pai ale de in range of 000 p.a. 
lent prospects for person with drive 
' — and PAS Abi looking for career advance- 
* ment. ~ apply-Box HE 8059. . 


* a 
ES Wi R 
e = 

EN 


HARASSED AND OVERWORKED ‘sole 
practitioner in South West "London requires 
competent assistant able to finalise accounts 
and’ undertake sioul superi = with 





D Revenue: without su ion, > Tele- 

phone or Sheppard, 01-769:3280 f 

a m a and Mord. Telephone hus 
ty; on T = 

01-828 7573 K 





Chartered 3 Accountants require male or 
female assistants, qualified or with good 


-professional Including pre-. 
paration of plena Wom incomplete 

` records, small audits and basic taxation, 

. ` capable a Zeg directly under a ." 


m n mum ` supervision, 
negoiabl, 

Please to "Mr P. Clark King & 
Taylors i D, 


Wrotham Road, ee 


A 


à 












` JUNIOR MANAGER, 


ET and + 


k 


` „tó offer a wide experience in ect AN 


_ qualified, 
ori 


CO 
. Commencing salary about ERC a. — 
_stating-age and © 


| ASSISTANT required E 
e 


Y 


. Box SD 4724. 


"| -ANTS ‘require senior staff. Wide range of: 


.] tlenlars to Box SC 4755. 
" TAXATIO 


_tered actountanis in Surrey, The post 


dune. Excéllent, prasnects in beautiful 


‘trained and ‘who likes working on own 
.. Initiative, 


` SOLE PROPRIETOR, in London W2 area, 


‘quired for m 
* :30 staff. van and interesting work; applic- ' 


NORTH SURREY. - - 
required. to ta charge ofa ` 
wide variety of professional work. Excellent 
opportunity an partnership prospects for 
someone with ability and personality to' 
‘devalop this branch of a medium- sized pc 
tice. - Please write to Box JM 6287. 


NOVEMBER FINALISTS ` 


Bristol. Chartered > Accountants . have! ; 
-vacancies for newly qualified accountants 
òr November Finallsts, as Senidr Clerks ` 
z responsible directly to Audit Managers. ' 
‘The firm is also associated with: an 
International firm and is therefore able 


A. CA. or finalist 





“gecountancy and general ,oractice an 
combine the advantages of local practice . 
with training facilities and experience: or 
WI? International firm. ' 


Applications th writing: ‘to "Box NP 


x 
3 3 


A A A 
“NORTH-WEST LONDON thartered at- ' 
countants require senior clerks, pee 

but A if of suitable 
/ Also ^semi-seniors' 


"tioner requires ' experien Accountant tO. 
handle incomplete records, small iria 
«cómbanica. VAT, eto, Salary circa 

Box NW 4669, 
NORTH WILTSHIRE CHARTERED AC- 
UNTANTS require qualified: vua pt 


ence to. Bo Ww 4008, « 


PERSONAL ASSISTANT to, Wieren 
er_ required for a professional rural 
D ke Excellent Prospects. - Box PA 


READING ACCOUNTANTS, with -varied 
practice, reaume recently: qualified accaunt- . 
ant. Good salary; Sénior position with. 
Partnership prospects. -Edwin Smith & Co 
34 Queens Road, Reading, Berks. Telephone: | 
Reading 581956. 
RO RD CHARTERED: "ACCOUNT- 
A require an assistant capable of work- * 
Ing on.own initiative with a, varied SC 
4anging from small tax casés to modi 
«sized manufacturers.  Antlcipatéd salary | 
range circa £1,500-£2:000. Non-contributory , 
pension. life assurance and long-term sick- 


firm where staff tend at, = perata of past 
éxnerlence and age to Box RC 47 . A 
¿SENIOR OR SEMI-SENIOR ped by in- 
complete” records practice. in -South-west 
yo Box SO 4667. 


gurroundin 


firm in London WCI. havo & ‘small staff 


and” need someone who'is "professionally 


in a harmodious atmosphere, 
Vawed and interesting, work — our’ staff 
generally Ar et with us for a fora lone time - which 
socaks for Progressive rewards | 

fairly minimal E ebe Box SO 4710.1, e 
SOCCER STAR urgently julred for ninety 
‘minutes football every ‘fort ght and thirty- 
five hours personal ‘tax work -each aed 
Salary nn to £2250, - Box SS 4757, " 


requires porsonal ES (not necessarily 


qualified). — - Box SP 4 
SOUTH odd EVON. - Experienced senior re- . 
"practice with approximately 


ant expected to deal with Incomplete records, 
and taxation and to consult with clients. — 


SOUTH-EAST CORNWALL. - "Chartered 


. accountants require senior and semi-aenior.- |. 
staff experienced in farm and small business - 


accounts. - Write Box'SE: 468 [. 
SO CHARTERED * "ACCOUNT. 


audit and accountants’ work, and responsible - 
level: available, Good prospects for canos 
orunqualificd. Salary according to 

but ‘above £3,000.. - Roply with full par 


N. - Personal ' tà assistant re- ` 
quired by Piccadilly chartered: accountants. 
Previous ,experience desirable but not ossen- 
fab Salary | up to £2,250. - Please phone ' 
TAXATION ASSISTANT required for char- 
for some experience of all aspects of. se ee t 
aaron a ae 1S0 te A ` salary of 

etween an lè envisaged, = 
Please write to Box TA 4734. . 


E $` + 
is 






OR required "to EE do ql 
i OR wark. - Box SS 46 SS 


Lë 


E Write Box 


E E or Reyenue experience, — - Box IW. 


ness provisions. We are a small progressive ^| 


THE AUCOUNIANI, EEN _ TXXATTIOR, Tannery iB BS da ` ve? 


-— 


TAXATION "ASSISTANTS, one `: E 
ence or mpre, SW], Wl, City, Croydon. 
elephone: 01-828 7573. 


* 


WE WILL 


- 





v | ner : in-síuall company audits, 
with offices fices: throughout U.K. and on Salary 
Continent, as prospective partner to act 
as persona! and/or company taxation, 
* specialist. O Izational ability I$ esson- - 
' 'tíal"and applicants must bs earning at 
indt “£4,500 EE at the present moment. 


H ar 


t 





ARTICLES VACANT. | 





 —_—_ _— _— »>_-—_——— 
. UNQUALIFTED ASSISTANT, with pros- 
d npe "of partnorship e qualifyin wanted 
ole practioner i n Hon B ‘town. 
Exceptional opportunity. - Box UA 4703, 
.WALTON-ON-TH | chartered . ac- 
countants require. an experienced anxation * 


1 





2 


ARTICLED CLERES/TRANSFERS ' 
Pembroke R Pembroke operate an 


assistant to ‘take c ‘of their clients’ |: . introductory service for articled clerks. 
_ personal - taxation affairs.. ‘Knowled of, Telephone Mark CAs, 
- company taxation an advantage. ould 2; nee T 


01-236 0011. 
suit ambitious male or- female with pro- ` Be 





WE SHOULD LIKE TO HEAR from an 
der somi-senior, with no examination, 


CHARTERED - A 
ANTS ha 'a t 
rations, willihg to work on accounts pie lee Ee 





SE and associated work in 8 small | tunity f pat with re t E 
ora pérson a y inquiring 

est End general practice. — ee with L f 

full dorais to’ Bor: WS 4672: miad 1a, detalis to Box 1 iE Salon, - - Write .' 





FINANCIAL ` 
- ACCOU NTANT 


«circa £3, 500. 


CENTRAL. LONDON - 


For an. ‘expanding compahy : and e 
' leader in'thé communications field. A. ^ 

qualified accountant is required with two or 
three years’ post-qualification. E In 
‘an industrial environment. :  . ~ ` 


He will report to the Chief Accountant, get? 
"supervise a staff. of sixteen, Including a 
' Management Accounting. Team. He will . >. 
share in the production of monthly accounts 
` ánd'see that the company’s financial controls 
are applied. The present machine accounting . : 
system 1s-being-extended to visible record « 
_ computers, and he should beable to assist : 
¡in this, development, The position gives ~ 
scope for initiative and organizing ability; 
and calls-for experience in successfully, . 
“handling staff. ` E 


- There Is: at present a non-contributory. : 
pension and life assurance scheme; and a 
+ staff.cánteen Is available. . v 


_ Please-send full details of age, ` 
experience and qualifications to: Ref: K, 

. 22.Upper Brook A London way k 

TPD. ` 


*a 


- 


~ 
+ 


and a gen t Won of experi- 
ence can be offered. - Box WW 
l AXATI ON PARTNER ` END ‘ACCOUNTANTS ürgently ` 
: Chartered Accountant Se by require semi-senior and junior, Experience '. ' 
. firn in Ludgate Circus area icles considered. 


negotiable. = Tel. 01-734 2945, V.. 


a 





Taxation Executive - 


- This is an opportunity to become second-in- command of thé | | 
taxation function in a major international group whose assets exceed i 

. £1,500m. Based in London, the man appointed will assist the Taxation 
Manager and will provide a “thinking” input rather than operating to 
detailed work schedules. The department bas a group-wide remit and 
in addition to its operational role it.formulates taxation policy for the. 
group. Candidates qualified in accountancy or law, should have 
solid taxatión experience and an interest in financial matters 

. generally. Ideally in late 20’s-or early 30's and preferably: graduates 
they must be effective communicators able to make impact on senior 
management. Substantial benefits include low interest mortgage, 
re-location assistance and non-contributory pension. Please telephone ` 
n 629 1844 at any time) or write — in concn — for information. ` 


R. Llewellyn reference DA. 4973. : 
around £7000 


Management ' "M EE 
Corísultants in 17 Stratton Street, London, W1X 6DB. ` 
Bema: Resources - » BIRMINGHAM [1 GLASGOW B BEER 





wei 










4 ré ' 


-" — The Electronic Switching Division of STC is rapidly 
expanding Its manufacturing activities and as a result we now 
have vacancies for two Analysts tó assist in the financial 
Interpretation of Inventory movements and to produce contro! ` 
information for the guidance of management. ` , 

Ideal candidates will be studying for Part I ]CMA de 
examination with & cost accounting background er be ` 
graduates Intending to pursue an accounting career. 

The company operates a progressive management . 
development policy which ensures good promotional prospects: 

l * Salary will be commensurate with qualifilcationsand ~ ` 

. experlence; fringe benefits are those normally associated with a 

major international organisation. S 

. Please write. or telephone, for an n application form, to:- 

Mr J.A. Birch, 

Personnel Manager, 

` Electronic Switching Division, - 

STC, : id E: 

Oakleigh Road South, i ' 

London NTI1HB. . . ae e E 

Tel: 01-368 1200 ` l T ` 















specialists i in the field 
ot e and Finance, 


for the profession, commerce 

and industry—quickly. and 
on al th 

: in the re- 

cruitment and sélection of 

, accountants enab. esusto-pro- 

‘ vide, you with the right man 

- '* for your requirerr.ents, either 

ona permanent or temporary 


'. And if you're an atcount- 
ant thinking of career pro- 
gression, then we can help 

_ you too. ] 


Standard Telephones and Cables Limited TT 


SE t 
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ES keeping to trial 


' ATTRACTIVE POSTS f 
` others of appropriate 
' ing for public service 





. we-can provide accountants - 
your future career plans. ' 





» 


"e 


ACCOUNTANT (male 28-40}, m for 
anding tour operators” órganization 

Bournemonth. Duties include preparation of 

monthly and annua! accounts, cash bud 


: pom statistical information, 


Co 
alary, in the on of £3,000—£3,500. - 
lications ox AN 4 Së experience , 


salary to 
ACCOUNTS SUPERYISOR 


. required by City and Gullds of London | 
institute to supe/vise a small staff of 
accounts clerks and machine operators, 





' He or she will work under tbe direction ` 


of the assistant accountant and in < 
addition will be responsible for Tu ga 


ance and with 
approven abllity to manage staff. S 
salary from p.a. — Please a 


ly to 
cer, 76 Portlan 


Place, 


- . London Wi (telephone 01-580 wan ' 


r graduates . 
Rin Hei an 


Tre eiie 
tlons. Appointments will «hortl mane in. 
the a gie of 


experience in service of financial 
rocedures including computerised systems, 
y release will be allowed if necessary, 


‘Secretary, North, 

Retona! Hospital. Board, 40^ East 
Terrace, London W2 3QR. by tido lith 

quoting reference namber ber 7 

BEALES OF BOURNEMOUTH are 


process 
succeasful applicant will be Ge to ‘sot up 
and lead an effective Internal audit section in 


salary, Frings department store group. 


Good 
benefits, dod prospects for the 

Bess — Reply to Malpas Simmons & 
ttom ee Wootton Mount, Bourne- 


|| TheSpedalistsin ` ` 
| Financia ona Accountancy 


. Appoiniments 


"ust ive us T about 


* yo and we will invite 


you to our offices to discuss 


Whoever you are, what- 
irements—a : 
to either 

Mi Br "End F.LE.C. or 
David Gardner A.C.A. will 
help you meet your particu- S 
lar need. ' 


18 


' On practical experience since 


NORTHAMPTONSHIRE 


A large provincial firm of solicitors requires a qualified accountant to 
take complete control of the ‘general 
affairs of the practice. 

Applications are invited from Chartered Accountants who have had 
at least 4 years” post-qualification experience in the profession. 

The successful applicant will have a sound knowledge of machine 
accounting, and a ls knowledge of all 


administration. of the financial 


of taxation, based 
he will be requi cereal 
the benefit of their clients, on taxation matters ari sing within the 
' practice. He will be given the status of partners’ perso Ana Dice 
secretary and a car will be provided. 

Salary will be not less than £4,000 p.a. at commencement aind there 
will be annual reviews. 

ruens in writing giving full I: should be addressed to: 





VETRO LIMITED ` 


COMPANY 
ACCOUNTANT 


We aro a alacant expanding independent engineering group in 
Birmingham wishing to appoint preferably a qualified accountant 
to take control of all accounting functions. 
Candidates must have qualities to warrant consideration at a later . 
date for EI intment as Financial Director or Group Accountant. 
Top age t not as important as qualifications, experience and 


self motivation. Evidence of successful management accounting will 


be required. 


Salary negotiable which will be commensurate with the appoint- ` 


SE Pension and life assurance scheme in force. Use of company 


Only applications. with full details will be considered. 


" Apply to: Managing Director, Weathershields Ltd, Bishop 
Street, Birmingham B5 TEH. 


d 


ACCOUNTANT 
NORTHERN IRELAND 


A qualified accountant is required for a Division of the 


Redland Group of Companies. The successful applicant ` 


will be based in Northern Ireland. He will have some 
commercial experience, be aged 25+ and capable of tak- 

ing complete control of the accounting function. He will 
assist the Divisional Managing Director in all financial 
matters including forecasts and budgets. 


SALARY NEGOTIABLE FROM £3, 000 


Write to: 
The Group Chief accountant 


giving details of qualifications and previous experience. 
The initial interviews will be held in Northern Ireland. 
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FINANCIAL ACCOUNTANT 


LONDON from £3,000 


Building contractors wlth turnover hpproaching. £1 million require 
d ied (or nearly qualified) accountant to control accounts 
epartment and provide essential information to the Board. 


| Applicants should be aged 28 or over, and have experience of 


mechanized accounting rund Job costing systems, preparation of 
management accounts, and be capable of introducing and following 
through systems of internal control. 

Write, giving details of experience and career, In first instance to 
Braham, Valentine & Co, 22 South Audley Street, London W1Y 5DN. 


ACCOUNTANT 


. Unerman Holdings Ltd, a rapidly expanding: 


Public Company, require a Group Accountant 
who will report to the Board on all aspects of 
accounting and financial policy flowing. from 
Board decisions. 


He will be responsible for Voies and 
supervising the Accounting functions of all 
subsidiary Companies, and be directly respon- 
sible for the accounts of the major operating 
subsidiary in Walthamstow, London E17. He 
will be based in Walthamstow but must be. 
prepared to travel around the Group: s sub- 
sidiaries. 


There is at present a strong accounting team 


within the Group that he will accept respon- 


sibility for maintaining and developing. 


The position will offer a considerable chal- 
lenge to the successful applicant, and salary 


‘and fringe benefits that will be negotiated 


will be of a standard expected for a position of 
this responsibility. 


Applications with details of experience to 
date should be sent to the Company Secretary 
at: 


Unerman Greenman Berger Ltd 
Unity Works. 

Sutherland Road | 

Walthamstow, London E17 6BP 


Telephone 01—527 5577 
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REDLAND 


DIVISIONAL 
= ACCOUNTANT 


A qualified accountant is required for the Sand and 
Gravel Division of the Redland Group of Companies. 
based at Woolmer Green, - Hertfordshire. 

The successful applicant will have had some commer- 


- cial experience, be aged 25+, and be capable of taking 


complete control of the divisional accounting function. ` 


He will assist the Divisional Managing Director in all 
financial matters including forecasts, budgets and capital 
appraisals. I 


SALARY NEGOTIABLE FROM £3,500 


Write, giving details: of qualifications and previous. 


experience, to: 
The Group Chief Accountant 
Redland Limited 
Redland House 
' Reigate, Surrey 













Audit 
An audit assistant us 20-23 Is required to Join 
a team based in Watford, Herts. participating 
In management audits for the Heinz group of 
U.K. companies. The work Is varied and 
provides a comprehensive insight Into all 
sides of commerce. 
Candidates should preferably be studying for a 
formal accounting . qualification  (A.C.A./ 
A.C.M.A.) or have had some experience In a 
rofessional office. l 

e company operates a modern progressive 
accountancy system compjemented by an 
aoe 4/50 computer. Inter-departmental 
transfers upon qualification provide excellent 
opportunities for personal and career develop- 
ment. : 
Support with studies, including day-release 
where appropriate, will be provided through 
the company's further education plan. 
Conditions of employment are those of a large 
progressive company and assistance In relocation 
will be provided where necessary. 
Please write initially, glving brief details of 
background and career hlstory to date to: 
The Personnel Officer (Ref. AD48) 
H. J. Heinz Company Ltd 

Hayes Park 
Hayes, Middlesex UB4 8AL 
v | 


e 






















AMEN D COMPANY IN 
CAMBORNE = 


AREA CORNWALL 


require 


FINANCIAL CONTROLLER 


A chartered or certified accountant,. aged 
2640, with post-qualification experlence, 
` . preferably In the property field, to assume 
overall control of Company's finance and. 
related activities. l 
Relocation assistance will be available H 
necessary. | 
COMMENCING SALARY 
'"  £3,000 


Please write In confidence to the Resident 
' Director, South Crofty Limited, Pool, Red- 
ruth, Cornwall. | 













Qualified. 
Accountants - 


Young quallfled accountants are 
invited to apply for appointments on 
the Chlef Accountant's staff at the Head 
` Office of the Board. l 


The Accountancy Department is 
responsible for management and 
financlal accounting, budgetary control, 
collection of the Board’s revenue 
(£180 million per annum), internal 
accounting services including electronic 
data processing, and Internal audit. 


There are good prospects for 
advancement to senior appointments 
within the Board’s service and also for 
careers development with the 
Electricity Supply Industry. 


Salary within the range: £2,505/£2,760 
per annum. | 





Apply by letter, giving details of 
arana] particulars and experience, 
‘to the Secretary, Yorkshire ` 
Electricity Board, Scarcroft, Leeds 
LS14 3HS, not later than January 
16th, 1974, 


t 
TL ‘ 


Yorkshire Electricity Board 
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A 


RD.. NORTH. SES comm INTERNAN. auDrrOk ` 
require a Management Accountant either qualified or in final — fk | o 
stages of A.C.M.A. : ps , l UP TO £3210 pa. ^. l E -— "n a 


'Applications in writing to: , i 5 4 . i . ar 
THE PERSONNEL MANAGER’ 27 
R.D.L. NORTH SEA  , 
P.O. BOX No. 6, LEVEN 


This new bost offers an opportunity for & young, qualified ren to Join an‘: 
- expanding team working on the accounts of the University of London Central Offices. 
' The Accountant's Department has a staff of 65 and there will be opportunities to pro 
gress within the Department, and in the general field a university accounting, o 


n you aro aged up to aboüt 35, "have audit experience, and preferably some con». 
puter accounting experience, we would be pleased to hear from you. 


` Conditions are good and there are 6 weeks’ holiday, membership, of F.S.S.U.: 
superannuation scheme, and a starting salary on the scale £2,388 to £3,048, according 
to oxperience, Wer? £162 London Allowance. 


de 


The Polytechnic of Central London : : B Further, details and application form from Michael Root [Personnel Officer, ' 


A/3/1), University of London Senate House, WCIE 7HU. Tel. 01-636 8000, Ext. 129. 
Closing date for applications January 21st, 1974. 


.. [t's not only Commerce | ^ — .|| “nme 
-& Industry that need . A AE EE IDE NI 
..Management Accountants | | Te ee 


Polytechnics’ need them too. And when the 
polytechnic i in question is one of the most 
- progressive and rapidly expanding in the country, it's 
. worth looking into. 
The Polytechnic of Central London is going through - 
an exciting: period of development and requires a 
qualified accountant — preferably with Ge at. u^ 
. Senior level ~ to undertake thè preparation and . 
_ presentation of management accounting infomation 
, (inciuding budgetary control ene SSES ina busy 
’ Finance Department . 
Salary will be negotiable, but dE ihan £3 00 
and benefits include a superannuation scheme and - 
' 26 days annual Du 
_, Details.and application form from The Establishment 
Officer, The Polytechnic of.Central London, 309 * 
Regent Street, London W1 R BAL. di 
- Closing date 28 January.1974. Please die 
reference Jol: = ee 


^ 


^S 


P inancial - 


- Controller - 
JAMAICA - 


. Caribbean Castings and Engineering Ltd. 
DUI a foundry and machine. shop in. 
gston, Jamaica employing about 170 
Bcc The Company casts and machines 
avy castings for the sugar industry in the 
Caribbean, parts of Central America and the 
* United States. It also operates a foundry { for 
smaller castings sold to the local market? 





D H 2 
A + - “oe D D DN 3 * 
D = Mi 


p. 


1 





. COMPANY ACCOUNTANT 
Small cóm i SE, 
progressivo pany in: 
London requires fully or partly qualified 
accountant to take charge o , Office, 
. Capable of dealing with’ complete Bc- 
cunn in deeg Seet with the 
‘au ts, and reporting to the ng 
Director., Age not” ee 
Sech per annum, ~ Write Bo 


EAST SUSSEX ~ 

We are an Independent firm of Hauliers 
and Warehousemen looking for an 
Acconntant who will be responsible for 
the whole of our accounting functions 
and office organisation. The successful ~ 
applicant will be directly responsible to: 
the Directors with whom he will be 

. working dally. Salary negotiable around 
£3,000 with the possibility ty of Appoint- 
ment to, the Board in pace months, 

— Please reply Box ES 8066. 


Ü 


SUBSTANTIAL GROUP of. regional iie 
papers 
SE ox Or. about to qualify to assist la” 
preparation. of management and financial 
accounts. Location London EC4. S ris 
negotlable and conditions will Include 
annua! holidays and Greg 


-— 





“pensions scheme. Assistance will be given 


dh erae aa if necessary, ~ 
Apply givin rticulars to Group 
Accoun 


tant,. e Newspa 
Carmelite Howse: London Pay DIAS 


requires an accountant recently. 


LARGE FIRM of London wc? solicitor 


require qualified .person to assume overal 
.'control' of accounts department inclu 
preparation “of: quarterly and — 
accounts. Substantial ait aes Teleph 
04—3881 2721 or 01- 1 (Ext. 61). 


^ 
- 
“ 
^a * 


OFFICIAL 





‘APPOINTMENTS. 





UNIVERSITY OF EXETER 
DEPARTMENT OF ECONOMICS : 
Applications are invited, for the post of 
Lecturer in Si aed in the ent 
of Economics. The t is tenable from 
Octo Ist, tora” Abplicants shduld indi. 
cate r main fields of interest. Some prefer- 


ence may be given to candidates Interested i in 
Financial Accountancy. 


- Salary will be on the scale £1,929-£4,548 - 
. per annum with placement according to.age, . 
Beete and experience. The appoint- 


ment ‘may be subject to & probationary, 
period not exceeding three with pro- 


spects of perman 
süperannüable (ESSO 
‘Applicants should re 8 coples 
(overseas candidates 1 copy) of particulars 


of their ons and' ence, to-. 
EE the names of 3 referess, to the 
of the University, + No to 


by not Jater than January 25th, 1974. "Has 
quote reference, 1 13913075. 


ta 


EN 


The Company needs a Financial’ Con 
troller to take responsibility for management 
and financidl accounting; EE to the - 
Managing Director. 


The ideal candidate will be a fed 
‘accountant and will have had experience in 
the engineering industry. He must 'be more 
nm Mana am accountant for he will provide : 

anaging Director and the Board with ` 
SE or finance, related ee in the ', 
Company. d 

A high-salary is offered m match the 
importance of the position. Numerous fringe 
' «benefits include free‘accommodation and a | 
company car: A three year contract is 
envisaged to: start with and a permanent . 


E E can be made’ for a “Jamaican 


‘National d 


Please send full details of your qualifi- 
cations, career and family to:: 
Peter Dohrn, Commonwealth, Development ^ 


Finance Co. Ltd., Colechurch House, 1 


‘London Bridge Walk, London SEL 258. 


CDFC 


‘Commonwealth Development 
Finance Company Limited 





` 


AE 
eee 


CITY CHA 

annual fees around £50,000. scek association 
with similar sized or larger firm with spare 
accommodation, with view to 
~ Bor CC 4714. 


- 
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British Virgin Islands d 


Pannell Fitzpatrick & Co havea vacancy in their Tórtola office In the . 


British Virgin Islands for à young chaftered accountant for a tour 
“of eighteen months to two years. renewable by mutual consent. 
Very low taxatlon-and a pleasant climate with interesting and varied 
work, Good salary and accommodation provided. 


Please write to Lee House, Lóndon Wall, London EC2Y 5AL, 
reference DIM. jy $ : 


1 





“NIGERIA ` 


‘QUALIFIED. CHARTERED ACCOUNTANT 


We are an eet firm of chartered accountants with offices 
throughout Nigeria. We are looking for a Nigerlan chartered 


. accountant Interested in a career in the profession. 


- We offer a worthwhile job at a salary of approximately Naira 7,000 
and additional benefits. 


If you are Interested please write with details of yon qualifications 
and experience to date to Box NQ 19867. 


t 


International Accountants 


Accountants wishing to make a career withih the International . 


Division of a multi-national Company are Invited to apply for 
appointments currently existing in the African and South East me 
Regions. M 
The. Company. Is one of repute In the pharmaceutical and allied 
chemicals industry and is fully represented in most overseas terri- 
torles thus offering adequate opportunity for Accountants who 
have selected an overseas environment for their, career. 


Z 


Suitable positions exist both for single and married men, and the 
minimum age for these appointments Is late 20s. 


- An attractive salary will be pald In .conjunctlon, with overseas al- 
seri and, after the tnitlal tour, U.K. home leave Is granted 
annua y ` m Gë 


Applications, with detalled curriculum vitae, shoul be submitted [n 


the first Instance to Mrs B. D. Sinden, (reference 1A7), 14 Hewett E 


‘Street, London EC2. Sg 


.PARTNERSHIPS AND. ` 
PRACTICES 


~ 


H 
i 



































A CHARTERED, EE firi in we? 


MANAGER re 
blossoming West End C.A.s. 
or provincial experience 


accountant, 
inherent in & smali 


- ox. AC 4673, 
RTERED ACCOUNTANTS 


negotiating a - 


ion. wor king 
possible future ano on. — Box 


- 


Lud like to bear from a recently qualified ` 
or someone with equivalent 
experience, "who is farniliar with the problems 


* i weicomed. tandi ects. £6,000 general practice, with a 
p.n. peach t "NOB, with cur um view to filling a bouton best described as 

: vitae to Box AP 80 SON pariners P.A.; partnership prospects if your 
nallty matches ours! — Please write to 


CITY CHARTERED ACCOUNTANTS with 
surplus office accommodation (three large 
rooms) invite ngu with a view to 
&rrangement, for 


CC 4760 


-+ 
D 


* 


CERTIFIED ACCOUNTANT (early fifties 
having old-establisbed practice in Cep 
London with G.R.F. over £35,000, seeks 
. merger with well-established — an 
larger - London or provinciel firm. Good 
premises'and excellent staffing exists. 
an arrangement eh successi 
greater scope 
viable unit. Reales in strict co 
CA 4711. 


is ensured by al 


— 


ACCO ‘ANTS - 
An able SE e atred: by, an expand- 
ing practice wi of interest- 
ing pete to Wie hance charge 





d preferably , 


an more 
Box 


MEM a" 


PARTNERSHIP OPPORTUNITIES. — 
A NUMBER OF EXCEPTIONAL 
PARTNERSHIP ' QPPORTUNITIES 
NOW . EXIST FOR AMBITIOUS 
QUALIFIED’ ACCOUNTANTS IN 
THE U.K. CONTACT US IN STRICT- 
EST CONFIDENCE FOR CAREFUL 
ATTENTION AND ACTION. - 
ACCOUNTING ASSOCIATES, 168 
FINCHLEY ROAD, LONDON NW3 
(01-794 0202). 








MANCHESTER CAS G.R.F. £30,000, are 
interested in 
| larger unit. Would lke to hear from other 
` firms with similar objects. - Box M 
MANCHESTER CHARTERED 


git offer to any sole prectitioner con- ` 
templating early retirement. — Box MC 4665. 
MANC HES CHARTERED 


AC 

COUNTANTS wish to purchase a block of 

audits or small practice In the City centre 

or the greater M Would 

consider working arrangement, with: prac- 

titloner a early E le — 
MC 6294 





OVERWORKED SOLE  PRACTI- 
TIONER, West Middlesex, staff of 8, 


- PARTNER REQUIRED. 


to obtain benefits of a 
collect and deliver. — 061-973 3793 


accountant o 


to Box SP 4716. Previous experience 
arts preferable. Offers are also invited 


ter. area. to possible amalgamation, 


of chartered accountants require an- 


Ki 


iod of em 
ce to Box S 


trial 
confiden 


sole practitioner will 


arrangements. — Box WS 4718. 


(Age Group 24—28 years) ' 


SELNEC AREA. — Experienced C.A. with 
own nucleus wishes to' acquire Dee! 
block of audits; sult practitioner wishi , 
retire. Also requires subcontract work. Vit 


partnecship calibre. Please 
write with full details of professional history 


In the 
from 


other suitably inclined practices with a view 


AC- | SOLE PRACTITIONER with. rapidly ex- 
COUNTANTS are willing to make a | panding practice requires qualified chartered 


SOUTH YORKSHIRE. - Four-partner firm _.. 


addi- . 


tional young DARE, after 12 to 24 months 


poc Replies, in 
765 
IMEEM ESSEX FIRM will offer 


requires qualified Accounta iS 35. | partnership opportunity, to GA. 
as potential partner, G.R. #30; 000 ERA capital not necessarily teg - 
increasing. Brief details to Box TP 4735. 

Write Box OS 4662, 


WELL-SITUATED PRACTICE for sale in ` 
thriving North Bucks town. Overburdened: 
to consider various, 


to. 





DETAILS OF PRACTICE 
E Practice, 3 Fartners all 


hart 
` Gp e growth in fees and net profits 


(iii) Considerable ‘amount of unstarted. 
work to maintain growta, 

(iv) Good Reputation and connectlong 
with other professions, banks, etc. 


4 


AREA . 


SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged for at the same rates as for 


pos ii appearing under the main 


he 


eee: A PANE 


s SUBCONTRACTOR REQUIRED by North 


(i) Ambitious, 


GDA good 


TERMS , 


ii) Capital Pa la. 
Hip Capita ni 


borrowing z 
(iv) A minimum ab. ibare o! of profits will be 
guaranteed for 


All applicants should wri:e giving as 
* much detall about themselves as possible . 
to Box PR 8052. 





| | d da di x 
Attractive county town, no pollution - London firm for daytime audit wor 





energetic young man 

with provincial practice experience 
who Js able to deal with clients. 

working knowledge of 

taxation and general practice knowl- 


Box AC 4720. 
edge advantageous. j 


give an im- 
mediately attractive Ee in in- 


A.C.C.A: requires subcontract work p 
er Hia any capital 


come’ ably East London/SW. Essox area. Al 
practice, — Box AC 4750. 
3 years. 
contract 





` i and suburbs. — Box Al 4691. 


^ 


PARTNERSHIP 
IN SURREY PRACTICE - 


will be offered to the.right man after a short introductory period. 


We arè a fast expanding firm and are looking for an, energetic ' 


Chartered Accountant capable of administering a busy Branch 
Office. with a minjmum of Interference. The rewards, both job 
satisfaction and financial, will be more than adequate. NT 


Hartley Fowler & Co, Imperial 'Bulldings, Victorla Road, Horley, 


Surrey. Telephone Horley 2236. 





for a 


] da P January 
problems, in easy reach of sea, good ers DAT S ke m "E i 
motorway connections and good 
education. facilities for children. . 
- APPLICANT REQUIRED, A.C.A., with staff, who ls experienced 


subcontractor requires additional work. Will 

.undertake incomplete record Jobs or small/ 
medium audits to be. completed at his own 
offices. Prompt collection and iin 


A.C.C.A., having ipd ed experienc of 
Incomplete records | private companies 
and medium-sized audits .seaks subcontract’ 


() Are flexible an tiable depend- work, preferably in and around North, 
ing ine upon qualia ons and experi- London and eld area. Available during 
: day-time from January Ist, 1974. ~ Please 
phone 01-807 0400. 


ee Den 


refer- . 


types 


of audits and taxation. o npo years’ public 


CN in practice requires sub- 
work immediately. Preferably in- 
complete records and small audits to be ` 
completed at his own- office in London, 
Prompt collection and delivery i in London 














^ 


22 8 


i . 


ACCOUNTANT with ning years 


experience ' 
in Profession, seeks E work a 


London and suburbs, Compan 


incomplete records and taxation, ete Me Will. 
collect 


and deliver. - Box AW 





ACCOUNTANTS, BOOK-KEEPERS 
A AND CLERKS - 


Experienced  Freeiances available for 
temporary assignments in all parts of the 
United Kingdom and some countries 
overseas, : 
PRACTITIONERS SERVICES 
BUREAU 
233 Cranbrook Road, Ilford, Essex 
FOE EN - ] 





ATLI, C.A. II FINALIST, with six years’ 
varied ‘experience in accounting, tax, rö- 
quires subcon part-time watch in 


accounts/tax. Can 


spare 20-25 hours, 
nd week-ends, Collect and deliver,: 


evenings a 

- Contact ech hu 4719, 

CERTIFIED COUNTANT, with wide 

the ieee requires sub- 
rwr and West 


EE area, with view to acquir- 
ing his on retirement in about five 


Delivery West Riding of Yorkshire. — Box 


CA 4749, 
CHAR 


Offices, Prompt collection and delivery 
NW. London and suburbs adjacent. - Telo- 
hone 01-452 6120. 


Y PRACTITIONER, 
in complex p al taxation, offers ber 
assistance, - Box LT 4721, 
PERSONAL T TION. - Overburdened 
practitioners experiencing difficulties in 
coping with personal taxation work are in- 


Canada, ~ Box PA 4751. 


PRACTISING CHARTERED ACCOUNT- 
ANT in South Wales, with spare capacity is 
willing to help overburdened accountants in 
the area on & subcontract basis, ~ Hox PC 


TWO A.C.A.s recently in practice with wide 
of experience li audits of public com- 

e$, insurance companii; es, management 
mpleie records and wide knowledge of 
taxation require subcontract work, ~ Box 


TQ 4736. / 


01-734 6111 
EMERGENCY 
HOT LINE 


FOR 
TEMPORARY 
ACCOUNTANTS 


e 
LAURIE & COMPANY 


TEMPORARY ASSIGNMENTS DIVISION 


19 23 OXFORD STREET, LONDON, WI 
01-734 6111. 


D 
- 





SUBCONTRACT . 
WORK-—OVERSEAS | 





Tale of Man and Gueruiey — Box IO 6296. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS immediately avail- 
able for ‘temporary 
the U, K. AB vett 


eh 021-236 4336 A 
ao or (Bir 





ACCOUNTANCY ASSISTANCE 


Available immediately. NE 
HARR WILLIS FO 


Lowest competitive rates. — 
Veronica Harrison today at 01-493 9441, 
Harrison A Willis Ltd, 118 New Bond 
Street, London W1, 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 


overburdened Practitioners 
Details from 


233 CRANBROOK ROAD . 
ILFORD, ESSEX 
Telephone 01-554 3484 


Applications from 
Freelances also invited 





A.C.A., PART I FINALIST, five-and-a-half 
' experi 


cele dico es ri including Och 
ence, inclu 
Sen e 


ARTICLES REQUIRED ` 


Tor Articles Vacant see after Situations . 
Vacant Public Practice cdi 





frm. 
Passed intermediate, Ge 
records es and small limited ed companies. 


- Box ÁA : 
II — awaiting result — 
good academic record — seeks to transfer 


an 
w of the ` 
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CLERK kas ) er because | ate, first aeon honours graduate - two 
Fart {acer Damy C Lin ET | Loon A fone aad 
bourne Road, London SW17. . training. — Box ER 
COMPANY 
FORMATIONS 





| | COMPANIES 


BRITISH COMPANY 
` REGISTRATION .. 
AGENCY LTD | 


READY-MADE COMPANIES FOR 
SALE with memo. and arts., seal and 
statutory books. Guaranteed no trading, 
Transferred in ten minutes. . 

38/40 Featherstone Strest, London EC 


01-253 2977/8/9 ` Telex 262687 , 


All Trades Supplied 


£40 


M. R. Chettlebu 
9 Temple Cham 
Temple Seene 
London EC4Y OHE 
Tel. 01-727 2569 


h Led 





A uid TER S SERVICE. - rE companies 





Age KR Ge PE London N16. T ART. C O 
a (CITY ROAD) LTD. 


22-24 
Cowper Street 


for 
* immediate attention 


write or phone 
THE LONDON LAW London. EC2A 4AP 
AGENCY LTD 01-253 4108 
Temple Chambers *. HART FOR COMPANIES 


01-353 9471 (4 lines) 





— Ready-made companies. 
formations 
Herbert, 





post, ~ 
DR Ar UM 3 Moorgate, Lon 

Pda Late of Strand, 
Eod WC. 


LIMITED COMPANIES 


Complete £14:50 Pius Duties 
also 


Our superlor service will please you. MÉ l 
Our superlor presentation and RADIT MADS RORD MEN 
printing will please your clients. LONDON ECI 


Searches, Seals, Registers, etc. SE 


Descriptive literature from: : 

GRAY'S INN COMPANY if READY-MADE COMPANIES Uil come 
FORMATIONS LTD 

87-89 Tabernacle Street 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 





ef 





Street, London NI8. Ring pom 


London EC2A 4BA Y-MADE COMP £40 (in- 

(Phone 01-253 3551/2) erba from Hr pius. dui . Searches 
carried out. ~ Graeme H Kier 
Avenue, Kent aima 325 





COMPANY 
FORMATIONS 


STANDARDS Formed by expsrts 
to meet your clients' procise needs. 


OFFICE MACHINERY 
AND EQUIPMENT 


IMMEDIATES Pro-dratts used for 
extra spesd and simplicity, . 


READY-MADES Private limited 
companies Immediately avallable, - 


Telephone: 01-253 3030 Tolex: 261010 


Jordan & Sons Limited, 
. Jordans & 


Jordan House, 
47 Brunswick 
Lomion N1 SEE. 





* 
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RUBBER STAMPS ~ NORMAL SERVICE 
THREE DAYS. Signature stamps and special 
blocks seven-ten days. Also daters, company 


i 
B 
5 
E 
2 
2 
d 
E 
á 


A Uni 
Garnett Street, Stockport 
061-480 3826. 





- MORTGAGES 





siena. Services, 5—7 Muswell Hill, 
Lóndon P UDor 959 
PER CENT MORT AGES available 


SK1 3AR. Tel 





FINANCIAL 


LOANS 
AVAILABLE 


£2,500 to £25,000 
Security required 


M.A.V. INVESTMENT CO LTD 


Suite 1, 120 Wigmore Street 
London W1H 9FD 


Telephone 01-488 2841 

















_MISCELLANEOUS 








BUSINESS PREMISES 


CHARTERED ACCOUNTANT geeks suit- 
ct office ón for self and 
perhaps one more. nat mind sharing. 
- Box.CA 4677. 1 


M 


OFFICE TO LET 


Two rooms plus toilet on third floor of 
mein Fr road PTa in ck oe. Rent 

ve of rates). Cleaning 
e ing available. 


Suitable for accountant with small 
practica, Subcontract work algo available. 


Box OT 8040. 











Accountants 


Runley Road, Luton. Tel, 23147. , 





COSTA BLANCA 


CE at Calpe apartmonts 1, 2 
and 3 beds. Available now from £3,800. 
es with breathtaking views 
£8,900. No premium. Land at Altea 
Beni Calpe, Moraira from £3,000 
asphalt roads and under- 
ichiy. Studios in ‘Benidorm | 
day chalets on the son ' 

and Commercials 


COSTA DEL SOL 


Villa developments | minute's walk from 
the sea edge. goif adjacent. Ten-year 


onda ae a 
Fare £60 married con Wé 


coup 
ues Book now. PATOL 


Ltd (Act), Enrostates House, 
Leadon EC2M 


Meee ess 
14 Sun § EC2M 20A. 


Street, 
Tel: 01-377 9034, 





~ 


A 





Ce ‘in fact, on 
propery purchase in — Send 6p to 
LU TATES koh 14 Sun eg 
London EC2M 2QÀ. Tel. 01-377 9034, 


DO YOU 


HAVE DIFFICULTY 


IN WORDING 


FOR SALE 


TAX CASES, complete set excellent 


i condition, complete set of Simons income 


PROFESSIONAL AND HOUSE 


NAME PLATES 


and interchangeable Registered 
Office direvtory boards in Bronze, 
Brass, Stainless Steel, Aluminium 


or Coloured Plastic. 


ESTIMATES SENT FREE 
Manufacturers of Rubber Stamps. 


Pre met Seyr e by actual mat utaci Ter. 
ABBEY CRAFTSMAN LTD. 
A AE E SAS O NI 
Tel. Bordon 2091 (2 lines) 
STD 042-03 2091 








FULLY GUARANTEED RE-BUILT 


ACCOUNTING MACHINES 


Complete training, programming and vüalaterance services. 
Ali machines are completely re-bullt by skilled technicians in 
‘our own workshops. 


secre [TTH CIEILLLBHU] 


111 icknisid $t, Birmingham 818 6RZ 
Tel: 021-236 5234/5 


Also NEW Ee 

with s and 
support for VAT! Involcinng, ger 
payroll etc. 








| STOCK VALUERS 


John Churchill & Co 


F.8.V A. Incorporated Valuers 
An organisation specialising over a decade in the : 


Stocktaking and Valuation 


‘ of industrial, distributive and retallers' stock-in-trade 


Card control systems corrected. United Kingdom coverage. 
Valuation for V.A.T., Probate, Audit or ownership change. 


01-460 8601/9220/5550. 155 High Street, Bromley, BR1 1JE 


STOCKTAKING! 


“Aspirins to Automobiles — 


Lip Fasteners to Zoom Lenses" 


If your Clients have problems with stock 
valuation or stock checking, our service 


will probably supply the answer — be it a 
manufacturing concern, wholesale house, 
or owner-managed retall outlet. 


A letter or telephone call to our local 
office will bring full detalls. 


STOCKTAKERS, VALUERS & 
PUBLIC LOSS ASSESSORS 


Regent House, 235-241 Regent St, London W1R 8SU. Tel 01-434 1294 8 


real GIFMISGHAM El FE? D EE 547 
in dh Mh aud HET, Tel lis z TAII 
d NE ons I H EAT. n 737] 


vie DHJE NET HH; 4 BTE HN Y. A 


An Cat: 
7 Uhd Eus Dee? 
£5 ES T sius LN 
ORT cer uai 
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HEWITSON-WALKER (TANATION 


APPOINTMENTS) 





COMPANY TAX Game 000 
There have never been so many vacancies for company tax 
alists, ranging from AC A JA-T. LI. student level to 

lor Consultant level with interuatiopal practices. 
Vacancies with Luternationa! Firms - consulting ai Senior 
NEE and Junior (£4,500--) levels in UK, aod 
ternations! Tax. Also two vacancies to manage com- 


pany tax and eno thor to manage w le tax 
Jdeparunen 


L 


NEWLY QUALIFIEDS TO SPECIALISE 
November Finalists wanted by Wadi 
Firms to start before or after results, 
Previous experience-not required. 


COMPANY TAX -.WEST END e £3,700 
Medium-sized West End firm secks company Tax Senior 


, £3,000 
International 
terviews now. 


for allocation of approximately 100 companies.'In addi- 
tion to this vacancy we have a number of vacancies 
throughout London. ^ 

COMPANY TAX SENIORS o £5,000 


Five vacancies between £4,500 and £5,000 for e 
Tax Seniors with leading professional firms in London. 
Also 4 vacancies in Conimerce in same range to sult 
Company Tax specialists currently in the profession, 


PROSPECTIVE PARTNER to £7,000 
Tax Senior/Manager sou ae toe head tax department of 
Medium-sized practice. Pea responsi, 


bility. 


f . 
D 4 Md 


.most suitable 


"PERSONAL TAX SENIORS 


PERSONAL TAX MANAGER 

i ries ch of large d 
SU arm with a very varied practice. Good technical 

ability and supervisory. experi 


ence. Important. ' 
PERSONAL TAX MANAGERS 
Three firms seek e 
manager ability wi 


PERSONAL TAX LADIES £2,500-£3,500 
Rather than list individual vacancies we find it more 


useful to discuss the merits of every firm'in London ` 


capable of offering the of job det éen ee by each in- 
dividual EN We arrange in the 
This system Ee well because we 
have the breadth of experience that comes from 1aliza- 
tion and regular contact with the partners of all the best 


‘firme and because we maina an efficient, pleasant and 
service. 


dependable 


CONSULTANTS £4.000 to £6,000 

ae professional firm secks senior poen tax and 
estate lanning consultants, Also 2 vacancies as 
junior consultant. 


. ESTATE DUTY PLANNING 


: e £4,000 
International firm seeks A.T.LI/A.C.A. to head small : 
_Porsonal tax team. U.K.' and overseas cases, 5 


£4,500—£6,000 ` 
rtment in a well established 


PERSONAL TAX SENIORS £2.200-£4, 000 
As the ear 


dealing in taxation a 
wo deal with all of the kading practices, hi EN pos 


(if not all) of the best (and the worst) tax vacancies in the 
profession. 


PERSONAL TAX-BAKER STREET £2,200-£2,750 
Close to Baker Strest Station. Two , one at 
senior and the other at assistant love . 


PERSONAL TAX - 

LIVERPOOL STREET Name 
Several vacancies with Vending firms very close to 
Liverpool Stteet Station at al! ls of e iei i 








TEMPORARY, TAX td B p-b. 
PERSONAL TAX : 0-£2,750 
Thirty-five vacancies in Central Londen. -Revenue, 
Bank or trained in Profession, 

PERSONAL TAX JUNIORS to £2,000 


Vacancies E from trainee junior level to own small 
d ty and West End. A.T.LL trainees 


"encouraged 


COMMUTING PROBLEMS Personal Tax 
Vacancies close to main-line station. Also Baker 
Street, Oxford Circus, Piccadilly, Aldwych. And most, 
locations in London. 


| E COMMERCIAL TAX VACANCIES | | 


SOUTH LONDON c. £5,000 
Property company seeks taxation accountant to combine 
senior accounting function with personal and company 
tax planning. ALAVA salary for right person, 


' 


BECKENHAM c. £4,000 
handie large number of UL oe 

n rge number o company Lax oes : 
experience. 


LEICESTER £4,000-£4,500 
One of the top ten firms sabes to scoring A CA: with 
two or ME taxation erige to fill a vacancy 
at level. D 
prospects. 


tiable 
super- 


COVENTRY : l 
Assistant Manager to voe on company ae an 
viso personal tax leie 


A 


seeks No. 2 tax specialist to ` 


LONDON EC2 £3,500—£4,000 
Taxation Accountant for a group of companies in the 
Merchant Banking and Finance field. Duties will include 
co-ordinating the tax affairs of the subsidiaries. Small tax 
‘department but excellent opportunities for advancement, 


LONDON Wi £2,500-£2,750 
red o International Group socka Company eer 

t with previous, Liu ation exper le in a 
company or in the professio 


PROVINCIAL TAX VACANCIES 


MANCHESTER c. 24,000—£4,509 
Leading International Firm wishes to appoint a Manager 
to take charge of company taxation department. Also a 
^ number of company and personal taxation vacancies ata 
lower level in Manchester and EE ve 


SLOUGH AND READING h £3,000—£4,500 
Company Tax Manager,- £3,000-£3,500, = 
Tax Department Manager - £A,000-£4, 500. 3 


f 
H 


LONDON EC2 609-£6,000+ 
Leading U.K. ni ae ax Specialist 
to head small d dud acu some Oversess tax 
computations an 

LONDON W1 . . £3,250-£3,750 
Diverse lending U.K. based ny seeks Company 
Taxation Senior for sizeable tax rtment in prestige 

. Good first Commercial appointment, 


West End offices 


SE ENGLAND : 
Richmond, Croydon, Redhill, Horsham, Haywards 
Heath, High kees Bromley, Beckenham, Dorking, ` 
liford, Luton Brighton. 


PROVINCIAL 

Cheltenham, Edin Exeter, Felixstowe, a 
Gloucester, Great armouth, Havant eg 
Leamington Spa, Malvern, Newcastle, CLE 


No Oxford. Portsmouth, Sheffield, Leeds, South- 


` ampton, Bristol, Chichester. 
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HEWITSON-WALKER (OVERSEAS APPOINTMENTS) 





+ 


BAHAMAS $12,000+p.2, 

Bronze: yourself and broaden your experience in either ` 

Nassau or Freeport. Two- or r tour for a aewly or 

recently qualified A.C.A. Usual: International 

Go including settling-in allowance, gratuity and 
onus, 


£3,000-£5,000 
nier in al! E.E.C. countries er well as Switzerland, 
Greece and Scandinavia for qualified accountants secking 
to broaden their experience. 


EAST AFRICA i £3,000-£5,000 
Kenya, Tanzania, Malawi and Zambia are just four 
Fast African countries offering newly and recently quali- 


fied A.C.A.s the chance of a lifetime to broaden their- 


experience. Free accommodation, 25% terminal bonus 


and next Christmas on Mombasa beach are some of 
the benefits. 
FAR EAST c. £5,000 . 


Jf {t's the Orient which attracts pu _we have one or two 
ee Arrgt opportunities at new 

in Hong Kong, Bangkok, 
Lumpur. 


ingapore and Kuala 


TEMPORARY SERVICE TO: CLIENTS & ACCOUNTANTS: 


. Toronto and the usual overseas 


y quali? and Manager ` 


BERMUDA $11,500 + 
END lo Bermuda M ERI. TNT 
pror includes training in either Montreal or 
benefits with Lares 


onal 


SOUTH AFRICA 


. Salary Negotiable 
‘Valuable post qualification ence with a leading firm 
in Durban, 


Cape Town or Jo esb Sampie one of 
the best climates in the world and carn (and save} a first- 

- Class salary at the same timo: 
SPAIN AND PORTUGAL £4,000-£6,000 


Qualified staff needed to work in Lisbon, Madrid: and 

arcelona, Knowledge ‘of langua useful but not 
essential, Appointments carry usual large International 
Firm benefits. Vacancies also in Angola and Mozambique. 


MALTA AND CYPRUS: - £2,900—£5.000 
Work on these . Mediterranean islands as a qualified 
accountant and you will never want to leave. Large Inter- 
SES Firm seeks young A.C.A.s for 2-year tours. 


$11,000- $15,000 
post-qualification experience in Canada or the - 

U.S.A. with the world's top firms. Opportunities un- 

for progressive career accountants, 


AUSTRALIAIN.Z. £2,800 4- 
Join the kangaroos and Kiwis now. Wo have z wide 
variety of vacancies for newly or recently qualified 
A.C.A.s. Salary by negotiation de t on experience, 
S + 

T AFRIC £3,500-25,000 
Plenty of oil in Nigeria for accountants on an overseas 
tour with one of the oe top firms. Vacancies in 


Ghana and Zaire as well all giving es opportuni- 
tes for Capital accumulation, — - ES 


BRAZIL £3,500 
An awful lot of coffee's not the only thing Brazil has to 
offer yoyng qualified accountants. Work with a leading 
International firm in one of South Am 's most 
successful countries. Usual International Firm benefits 
including RE allowance. P 


- 


01-236 0425 





Tel John Walker, B.A., A.C.A, for terhporary assistance — commercial, audit, accounts or tax. TEMPS URGENTLY REQUIRED: all levels £1°20 to £3 p.h 


~ In the first instance, telephone or write to: John Walker, B.A., A.C.A. 


hl 


HEWITSON-WALKER, 4 BOW LANE, CHEAPSIDE, LONDON EC4, Tel.. 01-236 0425 E ' 
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LETTER FROM AMERICA 


.. Counting the Crime 


T | 
. From Our New York Correspondent 


HE energy c crisis is imposing new strains on many parts 

of the American economy — largely because it- has 
sprung up so süddenly that the administrative machinery 
for dealing with it has-not yet been built. As a result, the 
effort tó cut down on the wasting of oil has become a matter 
of voluntary compliance, requiring more discipline and 
less legalism than peacetime America expects. 
' Exhortations to extinguish office lights have run into 
the discovery that there are not enough switches in today’ S 
skyscrapers. Manhattan’s World Trade Center, with its 
| Japanese-inspired design making it one of the three tallest 
‘buildings in the world but also one of the most wasteful, 
has found that the only feasible way to reduce its power 
consumption is to remove one-eighth of the light bulbs. 


A petrol dealer’s: reaction to the official request to reduce 


the use of motor fuel by closing on Sundays was to ask 
whether President Nixon Nou help with the rent for the 


- 


garage. 
Householders "x to turn down their central hens 


thermostats to 68 or even 65 degrees have protested against 


such an un-American counter-precaution as wearing a 
sweater or jacket while at home. Drivers are complaining 
. that it is unsafe to cut down their speed to the recommended 


5o miles per hour, because buses and. lorries are still 


allowed to sweep by at 55. Airlines are still advertising 
lengthy but unnecessary journeys. 


Persuasion or compulsion? 


The obvious conclusion, and one that has been drawn by 
the Federal Government, is to let compulsion take over 
where persuasion gives up. This switch to legal restrictions 
on energy use has necessitated the establishment of special 
control offices in Washington with staffs running into the 
thousands, and the calling up of key businessmen to advise 
the Government on how to make the new network of 
restrictions manageable. At the same time, the latest 
crisis has again raised the question of how many legal 
burdens a society can carry before it stops functioning 
‘altogether. 

Members of the profession have long asked this question 
with regard to the ever-thickening maze of restrictions 
concerned with legal liability. At the 86th annual meeting 
of the American Institute in Atlanta (The Accountant, 
November 15th), the Chairman of the Securities and 
Exchange Commission warned against the danger of 
‘gaddling accountants with unnecessary law suits, Within 


de S i 
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a month, yet another major firm — Touche Ross & Co — 
found itself defending a $4 million: suit. In this case, a 
creditor is trying to win redress in the bankruptcy of US 


- Financial, a conglomerate from San Diego that used to be 


the largest property developer in the United States. Not- 
withstanding the usual professional disclaimers, the charge 
accuses the auditor of conniving at the reporting of fictitious 
profits running into millions of dollars. 

Such cases reinforce the suspicion that creditors are 
placing too broad an interpretation, in these complex, 
computerized days, on the auditor’s opinion. On the other 
hand, they lead to demands that law-enforcement bodies 
should become better versed in accountancy matters. 

The Internal Revenue Service and the United States 
Treasury are already well provided with accountants — 
thanks to’ whose efforts the amount of tax ‘evasion is 
believed to be declining. Even so, Mr Johnnie M. Walters, 
former Commissioner of the Service, has called the trend 


toward non-reporting ‘frightening’. In 1972, the IRS 


computers revealed no fewer than 4:1 million possible 
non-filers, of whom less than one-third have since sub- 
mitted the required returns. 

In this respect, the IRS must be better placed than other 
law-enforcement agencies. The Federal Bureau of In- 
vestigation insists that ro per-cent of its agents receive an ` 
accountancy training. Yet a survey of the cost of the annual 
crime load to the nation was conducted some years ago — 
before inflation had raised the ‘price of stolen goods ‘as 
well as all other property to today’s levels. Despite the 
efforts of a highly-expert FBI and a police force which 
at the time numbered nearly four million; the annual loss 


was estimated at the equivalent of DES £53000 mpn, 


Fraud, embezzlement andevasion = > 
Much the largest item in this total was gambling (an 


“illegal service’ that was evidently readily available). 


Driving while. intoxicated caused losses of some £750 
million. Among areas where accountancy skills can. be 
most helpful, fraud caused losses of more than £550 million, 
embezzlement, some £8 5 million and. tax evasion a mere 
£42 million. 

A further study of the same subject pinpoints the cities 
where crime is most prevalent. New York is found to hold 


: the palm. With its concentration of financial activity and 


its population density — twice that of London — this may 


not be very surprising. What is surprising is to find that, 


by including all types of offence, the sunny West Coast 
cities of San Francisco and Los Angeles rank high in the 
table. Sedate Philadelphia shows up as the most law-abiding 
of America’s large cities. 

The difference between the two: extremes is striking. 
Less than 2,000 crimes have been reported annually per 
100,000 inhabitants in Philadelphia, against more than 
5,000 in San Francisco. 

Crime rates are reported to have fallen since this study 


was made. Some of the progress may be credited to increased 


use of accountancy skills — as in New Jersey, where Peat. 
Marwick Mitchell & Co has been engaged to conduct a 
training course for local prosecutors and investigators. 
The recent headway can hardly be maintained, however, 
if the net of financial and all other types of restrictions 
continues to thicken and become more confused. — 
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An Aspiring Financial Centre 


Guernsey's Claim to Recognition 


. by R. K. ASHTON, B.Sc.(Econ.), A.C.A., A.M.B.I.M. 


N recent months, the tax advantages of Jersey have been 

well publicized in the financial press. However, relatively 
little attention has been focused on Jersey’s sister isle, 
Guernsey, the second largest of the Channel Islands. . 

The island, which is about two-thirds the size of Jersey, 
is self-governing and has at its legal head a Bailiff. The 
capital of the island is St Peter Port, whose constables (the 
equivalent of British local councillors) were once the centre 
of a famous company law case. National Telephone Co v. 


Constables of St Peter Port ([1900] AC 317). The island, . 


like Jersey, is approximately a one-hour air journey from 
London and has a thriving financial community, with 
most offices within close pony of iu: island’s Royal 
Court. | 


Banking structure . 


The financial community consists of the festis joint stock 
banks, a number of merchant banks and several overseas 
banks. Unlike Jersey, there is no restriction as yet on the 
setting up of additional merchant banks; however, banking 
status is not easily attained, for the island has on its statute 
book "The Protection of Depositors Act 1969’, an Act 
- similar to-that in the United. Kingdom. 

Guernsey has a standard rate of tax of zop in the /, for 
individuals and companies trading within the island. 
Personal allowances and reliefs are similar to the UK as 
. follows: . 


Married allowance — £570. 

Child relief — under 11, £150; over 11, £200. 

Earned income relief — one-quarter on the first £2,000 only. 

Wife’s earned income relief — first £39 only exempt. | 

Bank interest — allowed in full, ce of satisfying any 
"qualifying purpose’. | 


Whilst individual circumstances vary with fes to 
family size and other reliefs that might be due, after taking 
. into account the various allowances the average wage/ 

' salary earner in Guernsey or the United Kingdom both 
pay approximately the same amount of income tax. 

However, the island does not have any of the following 
- taxes: higher rate charge, investment surcharge, excise 
taxes, stamp duties, estate duties, VAT or capital gains tax. 

It does have excise taxes in. the form of zmpót, but in 
the past, these have been much lower than in the United 
Kingdom - hence cheaper cigarettes and spirits. As both 
Guernsey and.the United Kingdom are members of the 


™ 


EEC, this difference after the initial period will be evened 
out. As indicated above there is no capital gains tax as 
such, with the result that the distinction between capital 
and income becomes more important than in the United 
Kingdom. Where a person buys and sells stocks and shares 
regularly the local revenue can attack such gains by assess- 
ing them to income tax if he feels that he is making a 
regular income from such gains. Further the States of 
Guernsey at the time of writing were considering legis- 
lation to tax speculation profits arising from the sale of 
non-commercial dwellings. The proposed rate of tax is . 
roo per cent of the profit made, and'should deter any 
would-be speculator. 

This said, anyone who has reached retirement age and , 
who has substantial income-producing. assets can effect 
substantial tax savings by becoming a permanent resident . 
on the island. An advantage the island has over Jersey is 
that, as yet, it has not had to impose an income tax payable 
restriction on new residents. 'The island, like many other 
tax havens has disadvantages, particularly i in the price of 
houses; the price of these has increased since the reduction, 
in June 1972, in the number of the countries forming the 
Scheduled Territories and a house can cost a ips: from ` 
£50,000 upwards. . 


Revenue claarünés 


An individual emigrating to the island -will be concerned 


with mitigating four taxes, the investment surcharge, the 
higher rate charge, estate duty and capital gains. Before a 
prospective emigrant can mitigate the foregoing .taxes 
certain hurdles must be jumped. In order to avoid the 
provisions of section: 478 of the Taxes Act 1970 (De, 
preventing avoidance by individuals ordinarily resident in 
the UK of liability by means of transferring UK assets) 
it is necessary to establish 'not resident, nor ordinarily 
resident’ status in the United Kingdom. ‘To do this, a 
person should dispose of his UK dwelling-house and 
physically leave the country. The time-lag involved to 
establish non-resident status can vary from the date of 
emigration to (in extreme cases) three years before the 
Revenue's clearance is given. In any event, the clearance 
will be provisional for at least three years, but it must be 
emphasized that the break from the UK must be complete. 

Once the taxpayer has obtained the Revenue's clearance, 
the way is then open to form an investment company for 


the purpose of transferring his UK assets. As considera- 


- 
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tion, the company issues a small amount af share capital 
and leaves the balance on loan. Since the company enjoying 
the income is not ordinarily resident in| the UK; “no 
liability (except under deduction of tax) can arise to UK . 


_ tax. The income received by thie company becomes liable D 
. to Guernsey tax. ` 


As regards. the possibility’ of double tax “relief 'béing . 
available to the local investment company, the position is 
that none will be available in. respect of the tax’ credits 
given on UK dividends or debenture .interest. These 
credits can only form part of a repayment.to residents of 
the UK or to tax-payers who submit claims under section 
227 of the Takes Act. 1970. Companies are. precluded from ; 
making such a claim but, in respect of other income the 
local investment company receives from UK sources, 
relief is given in Guernsey at the local standard rate after 
deducting a proportion of the company's management - 
charges from such income. ` 


The island also has a tax treaty with Jersey which has the - 


effect roughly of relieving tax paid in one island by resi- 
dents of the other. In addition, where the local investment 
company has income from abroad (i.e., other than a 
or the UK) unilateral relief is given on thé lower of: 

(a) the overseas rate of tax, or 2 

(b) one-half of the Guernsey effective rate of tax. — ' 

This provision may become superseded by subsequent 
legislation if it can be prepared in time, in which case, W is 
proposed that relief be given ot the lower of: 

(a) the overseas rate, or ` ` 

(b) three-quarters ` of the Guernsey effective rate. and, in 


ke 


addition, any unrelieved tax remained would be deducted. 


‘from thé assessable Guernsey i income. 


“Here it must be: pointed: out that, Jersey’ has no such 
unilateral relief on foreign dividends, so that anyone with ` 


.. substantial foreign income would be better off (other things 


being equal)-by moving to Guernsey rather-than Jersey. 


+ Turning to the capital gains -tax position, an emigrant 


to either island benefits-from.a Board of Inland Revenue 


concession; where an: individual leaves the UK to reside: 


overseas, the capital gains charge will follow incomé tax 
practice. Since (EE. to Inland Revenue. clearance) a 


person leaving the UK will cease to be resident and. 


ordinarily resident.from thé date of departure, he „will | 


usually be exempt from capital gains tax in respect of - 


chargeable gains-attributable to disposals which take place 


after the departure date. Hence any UK assets which are 


surplus to requirements should be disposed of after resi- 
dence has been effected i in Guernsey, in order to avoid a 
Se to CGT. - E 


Estate duty 43 EE. 

By far the most important reason for ‘emigrating to: the 
Channel Islands is to avoid estate, duty, which je .not. 
payable where a person dies domiciled outside.the UK/and 
has no property passing in the UK. The first hurdle, that 
of domicile, is the more difficult to overcome with certainty. 
A person acquires the domicile of his father when born 
and, until he shows to the contrary, thereiis.a presumption 
of a person’s domicile of origin remaining. Hence merely 


diving in Guernsey for a long period of time will not 


necessarily be sufficient to change a person’s domicile of 


-— 


r 
[ i T KH x “~ re af rs "EE ro «Mer, e ^ 
H s = `f - ~a . vi S D 
è > i, e e . E x bud ' * 4 Kë 
-- -s ES ^ 


| ACCOUNTANT ` Cam LEM 


origin.. "The eal way ‘of overcoming this when’ ius 
takes place is for a will to be drawn up mm Guernsey, 


containing a statement that-thé person concerned has - 


. changed. his-domicile of origin to Guernsey. 


necessarily sufficient.. The UK ‘courts have recently held 
that the test is objectiye not subjective, and. that no matter 
what the testator might declare the Courts can look to the 
facts. A declaration will not therefore be enough, where a 
testator has. for instance retained a dwelling-house in the 
UK or has continually visited the UK. Ge, the declaration 
must be substantiated. by the facts). With respect to his 
"UK assets, these will have been transferred to a locally- 
formed company in exchange for shares. On the death of 
the emigrant, all that passes are his shares in the local 


company — which are outside the scope of English estate - 


duty laws. 
In addition to estate duty mitigation, the island is also 


well placed as regards the formation of trusts for the 


“purpose of minimizing UK tax liability. The island’s well- 
established legal profession can draw up a settlement which 
is similar in form to deeds drawn up under the Trustee 
Act 1925 but with the. aui advantage of greater flexibility 
if desired. 


Trust property 


Declaring a change ‘of -domicile is necessary; but.not | .-: 


Kä 


Trusts which involve the transfer of Geseis from the ` 


UK (as with other transfers of property from the UK) have 
to overcome the-already-mentioned hazard of section 478 — 


resident; the individual is liable tó income tax and surtax 


on the income of the non-resident. A way of minimizing. 


-the effect of section 478 is to invest in low yield securities 
. and property where capital gains are likely to be substantial 
and income minimal. Where the general administration of 
the trust is ordinarily carried on outside the UK, and the 
trustees or the majority of them ‘are not resident or not 
ordinarily resident in the UR, the trustees are hot liable 
to capital gains. | 

Guernsey can offer tax advantages not only for former 
UK. résidents but also for companies trading throughout 
the world, but registered within the island. Under ‘hie 
Exchange Control Act 1947, Guernsey was included as a 
member of the Scheduled Territories. In June 1972, when 
‘the number of countries forming the Scheduled Territories 
was greatly reduced, Guernsey retained its status as a 
member of the sterling area. However, companies can be 
registered on the island with a share capital expressed in a 
currency other than. sterling, e.g., dollars or francs. "Under 
Exchange. Regulation, 83, whilst these companies are 


registered ‘within the. Scheduled Territories they are. 
allowed to maintain an external account with the Bank of 


- England. ` 

In this context, seri points remain Ee For 
such. a company to be grantéd this privileged status, the 
promoters must satisfy the Bank of England that they will 
not use the company as a vehicle to trade in the UK; 
it will not, be allowed to be incorporated with'a ‘share 
capital in Swiss frarics, and it must not trade within the 
island. ‘These companies are subject to an annual: cor- 


. ` which states-that, where an individual ordinarily resident - - 
in the UK has any power tó enjoy the income of a non-, 


poration tax levy which at the moment is AO but. will be 


d 
* 


E Having outlined the tax advantages, one final point remains: 
- the laws of succession and devolution in Guernsey are 


ams 
1 


22 
£300. from January 1st, 1974. The above concession has led 
to an increase in the number of foreign companies registered 
within the island. The cost of forming such a company will 


obviously vary according to circumstances, in particular the 
. authorized capital, but will probably be within the range ` 


of £125 to £500. 


Controlled succession 
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wish to avoid these restrictions adequate planning can 
mitigate or even overcome the problems. 

The boom in Guernsey's financial community at the 
present time is due to the following factors: 


(1) Guernsey's favourable tax system and the ease with 


which investment surcharge, higher rate charge, 
capital gains and estate duty can be mitigated; 


different from those in the UK. The inheritance laws which and 


impose certain restrictions on testamentary disposition are 
founded on Norman-French law. However, for a man with : 
the family at heart there.are no problems but for those who 
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NTRICACIES, — con- 

tradictions in taxation have inevitably 
developed from the misguided attempts 
of successive Chancellors of the Ex- 
chequer to reform the taxation system 
and to simplify it. Each successive attempt 
at simplification invariably succeeds in 


' tangling the taxation web into new knots. 
- But when dictate.overrules taxation law, 


intricacies and contràdictions become 
absurdities. 


One such absurdity is in the anti- - 


inflationary regulations which reduce 


. profits and therefore the return in corpora- 


tion tax that the Inland Revenue would 
have otherwise received, and another is 


that the-law on close company status, 


designed to oblige such companies to pay 
higher dividends than they might wish 
takes priority over the anti-inflationary 
regulations designed to prevent the 


making of higher payments. 


There is an element of both diese 
nonsenses in the case of J. Hepworth & 
Son, the multiple tailors, whose accounts 
are reprinted this week. Profit, pre-tax, 
in the year to last August rose by as 
much as 47 per cent to £4,571,000 on a 
25 per cent increase in turnover to 
£25,165,000. Benefits of planning and 
work over the past few years to create 


greater efficiency and productivity co- 


incided with very buoyant trading con- 
ditions. 

There is boardroom confidence of 
continuing Improvements in turnover 
this year, and at the time of printing the 
report turnover was running 20 per cent 


ahead of the previous year. In normal 


circumstances that would have ensured 
higher profits in the. 1973-74 financial 


year. 


Rigid framework 


The benefits of those higher profits, the 
chairman, Mr R. E. Chadwick, points 
out, would have been shared by customers 
staff and shareholders ‘but the rigid 
framework of the Phase II and III 
proposals will almost certainly demand 
that the bulk of the advantage is directed 
towards the customer in the form of price 
concessions’. Mr Chadwick says: ‘Finan- 
cial analysts will easily deduce from our 
accounts of recent years that in order to 
improve our profits in the current year, 
because of the Phase III regulations, our 
turnover will have to increase by over 
25 per cent.’ 

Whether that kind of expansion can be 
achieved after what is accepted as being 
an exceptional year the chairman does 
not care to forecast. The fading of the 
consumer spending boom is not sin 
Hepworth’s favour, even if the company’s 
clear competitive power certainly is. 
Introduction of VAT and the more 


favourable credit terms introduced into 


the company’s budget account system 
were exceptional factors in the past year. 

The nearest Mr Chadwick gets to a 
forecast of current year results is to say: 
‘I firmly believe that the year to August 
1974. wil look well relative to earlier 
years’ trading profit, when due allowance 
is made for the exceptional element of 
the year 1972-73'. And if that is to be 


(2) the financial and political stability of the island, 
coupled with a well-developed judicial system; 
(3) its close proximity to London and the UK in general; 


(4) the sensible attitude of the island’s parliament in 


taking action against property speculation, and its 
hostile attitude towards tax evasion. 


Planning indi for Hepworth's 


translated into profits somewhere between 
1971-72 and 1972-73, Mr Chadwick 
presumably would not be surprised. The 
ten-year record included in the reprint 
e the strong profit trend of recent 


ER Mr Chadwick remarks, the Govern- 
ment’s economic policies have curious 
investment consequences. Some com- 
panies are less affected by margin controls 
than Hepworth but almost all are subject 
to dividend limitations. But for. 
Hepworth’s, being a ‘close’ company, 
dividend limitation does not apply. 


‘Better with us’ 


It is little compensation to the share- 
holder that regulations may fall less 
harshly on his particular company’s 
profit if he cannot take a share of that 
profit. The chairman suggests with good 
reason that ‘a long term investor is 
probably better with us; for he should do 
better in dividends while the regulations 
subsist and when they end we will again 
all have equal opportunities for profit 
growth’. Hepworth’s dividend in gross 
terms is 32 per cent against 22 per cent. 

Property plays a considerable part in 
Hepworth’s earnings, and estate profit — 
shown separately in the profit and loss 
account — is derived from rentals paid by 
Hepworths Ltd, the operating company, 
to J. Hepworth & Son which owns 
Hepworth’ s share capital and ‘also the 
group’s properties, and from properties 
not occupied by the group. The estate 
profit over the £1 million mark reflects 


/ 


~ 
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highér SE rentals charged and more 
stores in operation. . 


During the year seven new branches: . 


were opened, five re-sited, thréé tempor- 
ary. branches - were opened; and two 
branches extended. Net outlay on pro- 
perty, during, the year’ wás 


pleted-ensure at-least:20 new branches i in 


MITA 


HO rodevelopimsmt: b 


The biggest property operation in ‘the: 
group ` concerns- the -£2:5, million re- . 


development of the company’s head- 
quarters site, at Claypit Lane, Leeds. 


. Last August, Hepworth 'House; a new . 


‘prestige’ multi-storey office block, was 
occupied to provide new: administrative 
headquarters, and. a three-storey link 


E o WE “Bad Debt Provisions - 


J OINT auditors. of the RCF Holdings 


provides additional offices. 
The. second .stage of a three-stage 


-scheme is the construction of a new ware-. 
house complex, and the third is the: 


modernization of the existing clothing 
factory; the whole project is to be com- 


, pleted in 1975. The last professional - 
valuation of properties was in 1969 and * 
- surely: another ‘should be undertaken at - 


the latest when the Leeds development 
is completed. 


Apart from the Leeds development, a. 


new factory is being built at Richmond, 
Yorkshire. The pace of expansion, the 
growing proportion of business done on 


credit terms, plus the need: to build up. 


stocks depleted by the pre-VAT ‘rush, 
has put pressure on cash resources and 
arrangements for banking facilities have 
been made. A funds flow and-use schedule 


is- not provided - in otherwise useful 


accounts. 
An event of i inieredt near the BS of the 


‘past: financial year was the sale of the- 


group’s 334 per cent stake in Hardy Amies 
. (Holding) for £175,000. The entire 
capital of the Hardy Amies company is 
now held by Debenhams who intend to 
promote the Hardy Amies name vigor- 


ously in women’s fashions. Hepworths - 
continue to have the exclusive right in. 


the Hardy Amies name in the UK for 


. men's outerwear and also the services e 


Mr Amies. 


Cost of Defence 


YEAR ago Wolseley-Hughes was 
under take-nver attack from the 
Tarmac group. The attack brought -not- 
able marshalling of forces, both by share- 


holders. and employees. ‘Shareholders 


rejected the Tarmac terms and.on their 
own initiative the great majority of-the 
‘employees of the operating companies in 
the group formed themselves into a. 


- some’ 
. £1,756,000 and transactions already com- . 
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society to resist ‘the bid. They did just 


that ‘with skill, solidarity and determina-. 


tion', as the Wolseley-Hughes directors 
record in their.report with the accounts 
to July 318t, 1973. 

On January 1gth the bid was referred 
to the Monopolies Commission and 
Tarmac withdrew. The cost. of profes- 
sional fees and other direct: expenses in- 
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ledger- accounts of part of the whole- ` 


curred by Wolseley-Hughes in the battle ' 


amounted to £51,523 — a sum that has 
been written off as an Say item 
in the accounts. 

Last year’s. annual . meeting was a 
successful ‘occasion on which directors 
met shareholders and exchanged -yiews. 
After this. year’s’ annual meeting ‘there 


‘was a buffet lünch and shareholders were 
invited. December 28th, however, - was 


not, perhaps; the most fortuitous o of dates. 


company. — ` Kimberley, Morrison, 
Moore & Co: iud Pannell, Fitzpatrick & 
Co —-qualify.their report on the point of 
additional provisions for doubtful debts. 


The proyision is £55,000 and the joint 


auditors state: *Whilst we have no reason 
to believe that, the additional provision 
for doubtful debts referred to in Note 13 
is inadequate we have been: pan to 
verify this position.’ 

-Note 13 states that . ‘whilst it "d not 
been possible ` to ‘reconcile jade the sales 
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SE is as follows: 


“saling section of the group, in the ` 
"directors" opinion based on the informa- 


tion available to them at this time the 
additional provision of 455,000, . .. i8 
adequate’. 

RCF Holdiñgs' operating companies 
make and, export tapes, rules and hand 
tools, and also operate a nationwide 
organization for stocking and. distribut- 
ing ‘group products and those of other 
hand.tool makers. Mr John Godfrey, in 
his statement with the accounts, refers to 
continued modernization of the distri- 
bution activities and certain moves to ` 
new premises. But he makes no reference 


to 1 the d cie debts. provisions. 


Bellway Précis . 


WI the accounts of Bellway 
Holdings,.the company that used: 
to be known as North British Properties, 
there is provided for the first time a 
Précis of accounts’. which is described 
as ‘a simple guide to the profits of all the 
companies owned. by. Bellway Holdings 
and how these profits: have been dealt 
with in the accounts’, 

‘There are two versions — one in sterling 
and the other in French francs — in view 
of Bellway’ s growing building develop- 
ments-in France, where in the past year 
turnover. was over £r million: for the 
first time. The sterling version of the 


po, NK 


` For the first time this year wé are publishing a E m to NC profits. T all the . 


companies owned m Bellway Holdings and how these profits have been dealt with in 


the accounts. 


During the year the totali income Se by the Group imounted 


£ r 
19,060,000 


Of this total; gcaidentidi estate SE es in the UK, irane 


and Australia, and the sales achieved by our industrial and com- 


mercial interests; amounted to 


And rents obtained by oe the Group’ 8 office ET and 


shops amounted to . 


The profit we earned from all our activities mibject t to certain 


deductioris listed below was 


From which must be deducted the following tema 


(i) Depreciatión. This is a notional amount by which ce certain of 
. the assets of the Group reduced in value . 


. (uy The interest we had to pay for long-term loans 

(111) The interest charged on our bank overdraft GE 
(iv) Remuneration paid to the directors of the Company’ 

| (v) The fees charged. by the auditors 


Which leaves : us with a EEN before tax of 
‘Taxation we will have to pay to the Government ; e 
Profits owed to shareholders in ventures in x which we are partners 


Which leaves a final profit of: 


pany of 


Cash. dividends GE to shareholders anovai to ... 


"This represents a profit attributable to eh share j in the Com: + 


18,408,000 
ee? “+ ^ 652,000 


5,329,946 


. 225,423 
209,686 


* 41,425 
102,165 


9,843 





588,542 
x 4,741,404. 
2,085,821 


3,754. 
one 829 


-~ 16*3p 
347,902 


This leaves available for further’ EE the company’s 


» 


activities in future years . or 


em. 


| 2,303,927 


"a wi 
^ 
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ETURNING to work immediately - 


after the Christmas holiday with a 
30 points rush forward in the FT 
Index, the stock-market has since 
been unable to maintain such a 
helter-skelter pace. Particularly as 
subsequent events proved once more 
that although there is an oil problem, 
there is a labour crisis — and the crisis 
Is of more importance than the 
problem. 

There could, of course, have been 
merely a touching simplicity about 
the buoyancy of the equity market 
soon after the holiday. It could 
simply have been that a certain 
amount of meditation during the 
Christmas break led to the belief 
that 1974 just has to be better than 
1973, and more particularly than the 
final quarter of 1973. 

After all, at the end of September 
the F7 Index was in the 430 region, 
and the most pessimistic forecast of 
any relapse after the rally was. for a 
low point of 350. The fall almost to 
300 was, in the warmth of Christmas 


spirit, presumably viewed as the final ` 


drastic plunge of the bear market 
which had taken the index down 
from its 540 heights. 

If that proves to be the case then 
there is prospect enough of a Happy 
New Year; even though fulfilment of 
the prospect may take time. Spring 
is likely to be a late arrival in 1974. 

But could the stock-market already 
be signalling a better second half of 
the year? . : 


. SUPPORT 


Bank of England moves to marshal 
support for the secondary banks have 
helped to stabilize what was fast 
becoming an extremely rocky situation. 
The point had been reached when 
even some of the secondary. rescuers 
were rumoured as being under pressure 
as money market funds were with- 
drawn. . 

An £80 million support operation for 
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Cedar Holdings followed the in- 
stitutional rescue of London and 


County Securities. In another sphere 
Mr Rupert Nicholson has been ap- 


pointed special manager of Moorgate 


Mercantile, the hire-purchase finance 
organization. 

In stating the support plans the 
Bank of England indicated that rescue 
operations are a privilege and not a 


right. Rescue will only be mounted if. 


troubles arise from the withdrawal of 
money market funds. Then, apart from 
standby loan facilities, there could be 
recycling of funds through institutional 
support. i à 

In effect, machinery has been set up 
to reinforce the liquidity of the 
secondary banking concerns if needs 
be. But the need to set up the 
machinery indicates well enough the 
all-too-narrow base on which the 
lending structure of the secondary 
banks is based. 

The near collapse of these banks is 
probably one of the outstanding 
lessons taught by 1973. It is, of 
course, another chapter of the lesson 
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taught by the failures of HP finance 
companies in the late 1950s and of. 
fringe insurance companies in the 
late 1960s. e 


MERGERS 


Merger business in 1973 neither 
suffered nor unusually thrived as the 
result of such a turbulent year. Mr 


‘Nicholas Stacey, managing director, “+= 


of Chesham Amalgamations & 
Investments, recently commented that 
in the first three-quarters of 1973 
the number of mergers at home 
totalled 891 — which was a tiny 
increase over 1972 and a substantial 
ohe over the previous two years. 

In value, however, deals recorded 
in 1973 were worth £900 million as 
against the exceptional £1,614 million 
of 1972. But Mr Stacey made the 
point that in contrast to the timidity of 
the average investor, British business- 
men decided to continue to acquire at 
home and abroad — despite inflation, 
falling share prices, a weak pound, 
labour troubles and the Middle East 
War. 


Rates and Prices 
Closing prices, Monday, December 31st, 1973 


Bank of England Minimum Lending Rate 


April 19,1973 .. 84% July20,1973 .. 9% 
May11,1973.. 8% July27,1973 .. 114% 
May18,1973 .. 74% Oct.19,1973 .. 114% 


June 22,1973... 74% Nov.13,1973.. 13 % 


Finance House Base Rate 
January 1st, 1974. 154% 


Money Rates 
Daytoday .. 7 —11 % Bank Bills 
7 days .. 104-11 % 2months 134-144% 
Fine Trade Bills 3 months 134-144% 
1month .. 144-16 96 4months : 133-141% 
2months .. 144—164% 8months 144-151% 
3 months .. 144-164% 


Three Months' Rates 


Local authority deposits 184—161% 
l ] i Local authority bonds : 154—144% 
FT Industrial Ordinary Index Sterling deposit certificates .. 161-16 % 
December 31st, 1973. 344-0 Euro-sterling deposits 168-174% 
Euro-dollar deposits .. 94—104% 
Treasury Bills Foreign Exchanges 
Oct.19 .. £10:7112% Nov.23.. £12:4777% New York.. 2:3237 Frankfurt .. 6.2750 
Oct.26 .. £10-6696% Nov.30.. £12:4526% Montreal .. 2:3137 Milan .. 1412-00 
Nov.2 .. £10:6017% Dec.7 .. £12-4876% Amsterdam 6-565650 Oslo 13-2900 
Nov.9 .. £10-7124% Dec.14.. £12:4643% Brussels .. 96-8000 Paris 10-9000 
"Nov.16.. £12.41269€ Dec.28 .. £12:4203% Copenhagen 14-5650 Zúrich - 7-5500 
Gilt-edged 
Consols 4% .. 31 Treasury 9% 1994 .. , 764 
Consols 24%. . 203 Treasury 84% 84-36 . 764 
Conversion 34%  .. 291 Treasury 8196 87—90 . 724 
Conversion b196 1974 974 Treasury 64% 1976 . 891 
Funding 34% 99-04 344 Treasury 3196 77—80 . 673 
Funding 5196 78—80 728 Treasury 3496 79—81 . 664 
Funding 54% 82—84 sÁ Wë .. 66% Treasury 5% 86-89 , 544 
Funding 53% 87-91 Us vi ds 58 Treasury 54% 08-12 . 484 
Funding 6% 1993 .. Bi is Se 572 Treasury 24% E us .. 20% 
Funding 64% 85—87 663 Victory 4% .. js - Ke .. 95 
Savings 3% 65-76 .. 904 War Loan 34% zi .. 28% 
Retail Price Index (Jan. 1982100) 
Jan. Feb. Mar. April May June July Aug.. Sept Oct. Nov. Dec. 
1971 147-0 147.8 149.0 152.2 153-2 154.3 166-2 155.3 155-5 156.4 157.3 158-1 
1972 159-0 159-8 160-3 161.8 162-6 163-7 164-2 165.5 166-4 188.7 169.3 170.2 
1973 


171:3 172:4 173-4 176:7 178:0 178.9 179.7 1802 181-8 185-4 
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We care for ` CA, ACA, ACMA, ACIS, ACCA, ATII, ASBI, cto. 


EN | Some 
hides | professional |. 


ee | advice for 
accountancy | 
students — 


If your prime concern is to make sure you 
qualify for any of the above qualifications - 
read on. The School of Accountancy has had 
over 60 years’ experience of coaching students 
for accountancy and other professional quali- 
d fications. We have learned a lot in those years — 

ea Now! Donation to ig "ELS how to coach, students most effectively; how to 
85 HIGHBURY PARK, LONDON N5 1UD. d help them with really personal tuition; how to 

; - , | prepare them fully for their examinations; and 
how to give that extra confidence that makes all 
the difference in the exams. SOA course material 
is easy to digest and constantly kept up to date 
with syllabus changes, trends in examination: 
For 400 years we have questions and new legislation. And yet it avoids. 
published books for the - A non-essentials and ensures that your learning 


accountancy professlon, Is as easy and efficient as possible. 


especially textbooks for E With the backing of our correspondence course 
students `, - you'll be fully prepared to add to over 100.000 
examination passes achieved by SOA students, 
many of whom have gained awards. 
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We've learned a lot about how to help others. § 
Why not let us help you? Find out about the n 
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COMPUTER COMMENTARY 





- How are Your 


—.Stationery Stocks? 


N addition to the shortage of fuel, we are now, it seems, facing a shortage of com- 
puter stationery. T'he situation was drawn to our attention by Datakeep, a company 
which specializes in the storage of computer printout under security conditions. They 
are now meeting a demand from customers for the storage of blank computer stationery. 
This demand would appear to have arisen from customers who wish to keep larger 


buffer stocks of virgin computer stationery 
than they have suitable accommodation 
for on their own premises. 

As accountants will appreciate, to run 
out of computer stationery could put 
computer users in a serious position, 
especially those who rely on data pro- 
cessing for their everyday accounting 
procedures. Imagine what an interruption 
in paper supplies could do to the cash 
flow where computers are used for 
invoicing ! 

One of the difficulties of running a 
computer-based system is that in case 
of emergency you cannot use any old 
paper, as you could with a manual 
system. Further, it is not easy to revert 
temporarily to a manual system once a 
computer-based one has been established. 

However, panic buying will only make 
the situation worse. The paper shortage 
is fairly general but relative. Newsprint 
has been in short supply for some time 
but newspapers generally have sufficient 
for their normal needs. Periodicals, too, 
have sometimes experienced diificulty in 
getting the grade of paper they prefer in 
recent months, but none have had to 
curtail publication. 


Volume of print-out 


Ironically, the situation would soon ease 
if the one thing we all fear happens. 
Namely, that the oil shortage causes a 
world-wide recession by reducing the 
quantity of goods passing into inter- 
national trade. 

The difference in the volume of print- 
out between slack times and boom times 
varies from one computer user to another 
but is generally fairly marked. "This, 
together with the recent increase in the 
number of computer users, including 
small accounting computers, would appear 
to be responsible for the present tight 
supply position. 

However, there are several steps which 
computer users can take for themselves 
to aleviate the situation should it become 
worse. First, eliminate all unnecessary 


print-out. Where information needed for 
internal purposes can be accessed via a 
VDU (visual display unit) there is seldom 
any need for a print-out. This simply 
provides a hard copy record which is out 
of date before it is printed. Secondly, in 
the case of large installations switch to 
computer output microfilm wherever 
possible. ‘Thirdly, ensure that all copies 
on multipart sets are really necessary. 

Datakeep Ltd, Emmett Street, London 
E14 SAR. 


And a Shortage of 
Manpower 


According to Professor Euwe, writing in 
the British Computer Society's Educa- 
tional Yearbook for 1973-74, one solution 
to the acute shortage of manpower at all 
levels in computer science in Europe is 
to recruit technicians, programmers and 
professors from the USA. 

It would appear, however, that the 
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t Vero Electronics which handles invoicing and 
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balance between supply and demand is as 
fine when it comes to trained personnel as 
it is for computer supplies. It is not more 
than 18 months ago since the ‘period of 
disillusion’ with the computer ended, 
and we were told by a large user ‘pro- 
grammers are two a penny and systems 
analysts a penny a piece”, 

Professor Euwe advocates recognition 
of informatics as a new independent 
discipline with separate degrees 1n special- 
ized aspects such as business, sociological 
and medical information. 

Business computing, however, is very 
closely linked with accounting. Both are 
concerned with the keeping of financial 
records and the use of those records to 
channel management decisions towards 
profitable uses of the resources available. 

While the computer itself is a tool, 
informatics, as we understand the term, 
is concerned with the way in which that 
tool is used. Unless there is close liaison 
between accountants and business in- 
formaticists it is possible to foresee a 
time when there will be pressure to 
produce two sets of accounts — one based 
on the requirements of accountancy and 
the other based on the academic theory of 
business management. 

The Yearbook (price £3:25) is available 
from Special Publications Department, 
British Computer Society, 29 Portland 
Place, London Wr. 


Thermal Printer for VDU 
Terminals 


A thermal printer, Model 800, designed 
to interface with the Uniscope 100 display 
terminal has recently been announced by 
Univac. It provides a single copy print- 
out in upper and lower case, printing 








sales ledger, printing labels and picking lists, the production of statements, aged debt analysis 
reports, stock availability reports and back order reports by product and assembly. 
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being initiated either by the display 
terminal operator or by central processor 
control. Printing speed is 200 c.p.s., on to 
paper rolls 83 in. wide. 

The Model 800 sells for £750, monthly 
rental £20, over a period of one year. 

Sperry Univac, Univac House, 160 
Euston Road, London NW1. 


Longer Tape on Standard 
Reels 


The recently announced Scotch 7o1 
computer tape from 3M United Kingdom 
has 3,200 feet on a standard 10) in. reel 
compared to the normal 2,400 feet. User 
benefits claimed include: fewer reel 
changes; reduced library requirements; 
reduced transportation costs; and greater 
flexibility in transferring data from disc 
to tape. 

3M United Kingdom Ltd, 3M House, 
Wigmore Street, London WIA 1ET. 


High Capacity Binders 
Four grades of Databinders, all capable 
of holding 2,400 sheets of print-out, have 
beenintroduced by Sandhurst (Stationers). 
They are available in all standard and 
many non-standard sizes. 

One is an executive-type binder finished 
in Burlwood grain vinyl. The second, 





The range of four data binders now available 
from Sandhurst (Stationers). 


also for heavy use, incorporates rigid, 
75 gauge ‘Formflex’ plastic smooth grain 
covers. 

Also available are binders for moder- 
ately active reports with colour coding 
in both burst and unburst format. These 
are finished in 20 gauge type 1 press- 
board. Colour coding is also available on 
25 gauge Formflex plastic covered 
binders. 

Sandhurst (Stationers) Ltd, Wilson 
Jones Datasystems Division, Spindle 
Way, Crawley, Sussex. 
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The 16K NCR Century 75 computer enables NCR 500 visible record computer users to move 
directly from ledger cards to magnetic file computing without reprogramming. The visible 
record is retained by the ability to display any ledger record on an adjacent or remote VDU 


screen. 


Another User Changes to 
Key-to-Disc 
Ilford have installed an eight keystation 
MD5S2400 Key Display data preparation 
system worth £26,000. It replaces 14 
card punches and verifiers used to pre- 
pare data for the company's Honeywell 
2050 and 2040 computers. 

MDS Data Processing Ltd, 50 Vaux- 
hall Bridge Road, London SW1. 


PROSPER from a Remote 
Terminal 


Computerline Bureau Services have avail- 
able PROSPER, the ICL software 
package which makes possible such tasks 
as calculating cash flow, costing, calculat- 
ing ratios, risk simulation, the calculation 
of investment incentives, free deprecia- 
tion and loan repayments. 

The facilities are offered by Computer- 
line on its 1906A as either a full or part 
service. 

Computerline Bureau Services Com- 
puter O:hce, BAC Ltd, Brooklands Road, 
Weybridge, Surrey. 


Computerized Checkout for 
Cash and Carry 


At a cost of £1,400 per checkout (based 
on six checkouts) John Edwards Value 
Centre, Bangor, cash and carry whole- 
salers, are producing VAT invoices on 
special purpose checkout equipment 
coupled to a Digital Equipment PDP-8e 
minicomputer. Over 1,000 invoices were 
produced during the first week of VAT 
and the computer was producing in- 
voices the same day as it was delivered. 
Printed on tally roll paper with a 


second copy, the invoices are sufficiently 
comprehensive to satisfy both customers 
and the Customs and Excise. Because 
headings are printed at the terminal, they 
can be of any length. An analysis showing 
the takings at each checkout is printed 
out at the end of each day. The system 
can be expanded to control up to 12 
checkouts and it is planned that stock 
control, sales analysis by customer and 
commodity, and purchase control reports 
will be added. 

There are provisions for three uplift 
percentages, 99 commodity groups and. 
10 VAT tax rates — all of which can be 
changed simply. In fact the checkout 
terminals are no more difficult to operate 
than an analysing cash register. 

Digital Equipment Co Ltd, Fountain 
House, The Butts Centre, Reading. 





A minicomputer controlled checkout at John 
Edwards Value Centre. 
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Professional Workers Unite! 


SIR, - It is becoming increasingly and distressingly evident 
that the national well-being is at the mercy of the trade unions. 
In 1848 Messrs Marx and Engels called upon the workers of the 
world to unite. Times have changed and it might well be asked 
now who the workers are. The old distinction between trades 
and professions has become an irritating anachronism. An 
accountant or a solicitor is as much a ‘worker’ as is a boiler- 
maker. The fact that one works predominantly with his head, 
and the other principally with his hands, is little other than of 
academic interest. What might be the consequence if we as a 
profession entered the lists? 

As an opponent of the 'integration scheme' I do not feel 
precluded from proposing a Federation of British Accountants 
to which those of every separate group could belong yet keep 
their present individuality. If in this way we could speak with 
one voice, think what might be accomplished. And how much 
more if we were to join forces with the Law Society and the 
BMA. Would the militants of our day be happy to see such a 
grouping threaten action? 

True, we could not, in justice (a quality seemingly absent on 
the other side), refuse necessary medical attention, but for how 
long could society as we know it exist without solicitors and 
accountants? 

The withdrawal of legal services would have interesting 
results. For how long would people tolerate such things as 
wrongful arrest, breach of contract, or even proper supervision 
of trusts and conveyances? As for our particular trade, it might 
be instructive to hear the screams of the militant self-employed 
were the Inland Revenue to have carte blanche to make un- 
contested assessments. 


Yours faithfully, 


Barry, Glam. MICHAEL GREENER. 


Garbage on Microfilm 


SIR, — In the recent reference in ‘Computer Commentary’ to 
GIGOM - garbage in, garbage out on microfilm — it was sug- 
gested sensibly that it would be better not to put the garbage in 
[November 29th issue]. 

One of the primary causes of this problem is the increasing 
trend towards the pretence of sophistication. We are all full of 
limitations and even the most able are frail compared to the 
images they project. The more an individual rejects his own 
limitations the more likely he is to allow or create unnecessary 
and irrelevant information. In his mind he is ‘with it’ and doing 
the proper thing. 

A recent survey by International Management magazine 
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showed that, in 40 per cent of the companies surveyed, top 
management had a handwritten summary of the computer 
output. Something must be wrong somewhere! 

We desperately need to focus our attention on improving 
communications between us and this involves the need for 
simple expression and the recognition of the emotional factors 
in business relationships. Our assumptions are invariably adrift. 

As I spend my time equally between communications con- 
sulting and microfilm, I am perhaps fortunate in seeing the 
problem from two viewpoints. At a time of crisis it is, however, 
disturbing and often tempts me to believe that ignorance may 
perhaps be bliss — it would certainly help me to sleep better. 


Yours faithfully, 
MARK MATTHEWS, M.1.P.R., M.B.I.M., 
Chairman, 


Watford, Herts. MICROGEN LTD. 


VAT TRIBUNAL DECISION 


‘Alteration’: Thatch or Tiles ? 


NOTHER case on alterations to a building has come before 
the London VAT Tribunal, and on this occasion was 
decided in favour of the appellant taxpayer. On the facts before 
it, the Tribunal held that thatching of a previously tiled roof 
was an ‘alteration’ and entitled to zero-rating. 

The appellant owned an L-shaped house of which part 
was about 200 years old, and the remainder had been added 
in 1950. The old part was thatched, whereas the new part 
(prior to the work forming the subject of the appeal) had a 
tiled roof. These tiles were in good repair, and on the evidence 
before the Tribunal would not have needed replacement for 
another thirty years. 

In his evidence, the appellant testified that the thatching of 
the new part was done to improve the building as a whole: 
to improve its appearance, to harmonize the new and the old 
parts, and to improve the thermal and sound-resisting qualities 
of the new part. He argued that an ‘alteration’ for the purposes. 
of item 2, group 8, of Schedule 4 to the Finance Act 1972 was 
such as an ordinary reasonable man would term an alteration, 
by which test the thatched roof should qualify: it had resulted 
in a major visual change to the appearance, size and outline 
of the roof, it had involved changes to the structure of the roof 
and in particular to its load-bearing wooden parts, it had 
improved the thermal and soundproofing qualities of the roof 
and changed the “feel” of the house for those who lived in it. 

The Commissioners of Customs and Excise claimed that an 
‘alteration’, to qualify for zero-rating, should be substantial 
in relation to the building as a whole. What had occurred in the 
present case was simply the replacement of one form of roof 
covering by another. 

Allowing the appeal, the Tribunal distinguished the present 
case from the Allied Windows and Rentokil cases (The Account- 
ant, April 5th and May 17th). Thatching had made the house 
different in respect of the roof of the new part, and the replace- 
ment of the tiles by thatch was substantial in relation to the 
house. There was no element of repair or maintenance involved, 
in view of the finding that the roof of the new part was not in 
disrepair prior to the replacement of the tiles with thatch. 


Gumbrell and Dodson Bros v. Customs and Excise (Tribunal 
reference LON/73/66). 
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Another Successful 
Birmingham EDP Course 


ESPITE an atmosphere of national 

crisis, the Birmingham Chartered 
Accountant Students’ Society had little 
trouble in enticing well over 60 of its 
members to participate in its fifth EDP 
course held recently at Lincoln Hall, 
Nottingham University. Such response 
was a Clear indication that Birmingham 
have the edge over London CASS, who 
had to cancel ‘through lack of support’ 
their ‘Twickenham residential course due 
to have taken place a week earlier. 

In addition, liaison between Birming- 
ham and Nottingham CASS enabled 
about a dozen students from the ‘home’ 
Society to enjoy the benefits of what, as 
in previous years, proved to be a most 
enjoyable, informative and hardworking 
week-end — its degree of excellence was 
due in no small measure to the work put 
in by Mike Smith, a.c.a., the course 
organizer, and the Society’s secretary, 
Roger Lindsay, B.A. 


Preliminary facts 
The principal lecturers were once again 


Mr E. J. Trafford, of ICL, and Mr 
G. M. R. Willmott, of Salford College of 
Technology. As veterans of previous 
courses, they ensured that the course 
programme was interesting, varied, light- 
hearted and stimulating. 

In recognition of the fact that the whole 





Roger Lindsay, BA the Society's Secretary, 
speaking to Mrs Annie Denton, a student. 


subject of computers was probably new 
to many of those present, the first session 
on the Saturday afternoon dealt with the 
preliminary facts about computers; their 
history, the reasons behind their pheno- 
menal growth in the last two decades, and 
the advantages that they possess over 
mere mortals. A few wags, one might 
add, were quick to note that in an age of 
imminent power-cuts, the customary 





Mr Mike Smith, A.C.A., the course organizer, /eft, with the two principal lecturers, Mr E. J. 


Trafford and Mr G. M. R. Willmott. 
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claim that computers showed no suscep- 
tibility to flu germs seemed somehow 
rather unconvincing! 

This session was followed by a parti- 
cularly well-produced film in which an 
impression was conveyed of the enormous 
scope existing for computers in the 
modern technological society. The appar- 
ent ‘intelligence’ of the latest machines 


was most effectively demonstrated as it, gege 


proved itself an intellectual match for 
university graduates and could even 
tackle an ancient Chinese logic game, 
learn by its mistakes, and become virtu- 
ally unbeatable. 


lll-informed clients 


Emphasized in the film, and also on 
several subsequent occasions during the 
course, was the manifest naivety and 
apparent ignorance of much of British 
industry when approaching the subject of 
computers. 

As Mr Willmott pointedly remarked in 
one of his lectures, a computer is all too 
often bought hastily as a last resort to 
bolster up or rescue a tottering system, 
but usually caused its new owner more 
problems and headaches than he already 
had. Mr Willmott called for a more 
mature management attitude to the 
subject and pointed out that accountants 
had an important role to play in educating 
their uninformed clients throughout the 
country. 

In preparation for the following morn- 
ing’s syndicate session, Mr Trafford 
concluded the first afternoon of the course 
with a lecture on elementary computer 
programming. 

True to tradition, the first evening of 
the course was spent by all in good- 
natured carousing at a very informal 
guest night dinner. Mr Peter Jones, 
F.C.A., chairman of the Joint Lecture 
Committee, welcoming the guests - Mr 
N. J. Masterton, F.c.A., President of the 
Senior Society, Mr J. R. Boswell, F.c.a., 
Chairman of the Students’ Society, and 
Mr Colin Cassie, of The Accountant — 
drew attention to the excellent support 
which had been shown for the course this 
year. 


A long day's slog 


Heads were fortunately completely clear 
by morning as Sunday proved to be a day 
of hard work and intense activity with no 
less than six full sessions organized 
throughout the day, lasting until 9.30 p.m. 

The first syndicate session gave the 
students an opportunity to tackle the 
practicalities of actual computer pro- 
gramming. Each group submitted a 
program and by courtesy of Trent 
Polytechnic, these were immediately run 
on their computer, and the results 
returned for scrutiny. 


gu 
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The remaining lectures of the day 
covered operating systems, multi-pro- 
gramming, application packages, systems 
analysis and design, financial modelling, 
and computers seen as a tool of manage- 
ment. Well-timed practical exercises were 
interspersed through the day, enabling 
students to appreciate the direct appli- 
cations of the theory. 

Although the third and final day of the 
course included sessions on data capture, 
current technology development, and the 
use of computers for management in- 
formation, much time was devoted to 
considering the effect of computers on 
statutory audit. 

Mr David Fine, C.A., and Mr John 
Hustler, A.C.A., two senior computer audit 
specialists from Peat, Marwick Mitchell, 
gave excellent lectures on the audit 
controls required in a computer system 
and discussed the use of test data and 
computer audit packages. These final 
sessions illustrated the relevance of 
computers to professional experience and 
were, without doubt, of particular assist- 
ance to course members. 

After five years, it is heartening to 
know that by attracting large numbers of 
students a course of this kind is con- 
tinuing to serve a useful educational 
purpose. 


Sea E 


Mrs Suzanne Morison. 





LETTER TO ROUNDABOUT 
Whither CASSL? 


SIR, — Constructive criticism of the way 
the affairs of the London Chartered 
Accountant Students’ Society are con- 
ducted is always welcome but the sort of 
ill-informed comment we received from 
Mr Dorman (‘Roundabout’, December 6th) 
serves no useful purpose whatsoever. 

Mr Dorman’s description of CASSL as 
‘somnolent and equivocal’ is hardly an 
appropriate description for a Society which 
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students. 








has constantly, over the past year, broken 
new ground in campaigning for its mem- 
bers’ interests. To list these activities in 
full would require a very lengthy letter; 
I would merely ask what, during the time 
Mr Dorman was a member of its com- 
mittee, CASSL did to ensure adequate 
remuneration for articled clerks, to bring 
an end to the archaic system of articles and 
to press for a more equitable educational 
system in the profession, to mention just 
a few of the areas in which CASSL has 
been involved under the present com- 
mittee. 

To imply, as Mr Dorman does, that 
CASSL is somehow hindering progress 
towards a national student body is entirely 
fallacious. At the last ACASS Council, 
the CASSL delegation was instrumental in 
ensuring that a composite motion on a 
national student body was put which was 
able to attract the support of the vast 
majority of delegates present. 

Recently, 1 have expressed CASSL’s 
support for the need for a strong national 
negotiating body for articled clerks both 
at the Institute's one-day conference of 
student society representatives and in a 
speech at the CASSL annual dinner. 

Finally, can I once and for all scotch the 
myth, given expression by Dudley Morse 
in an interview published recently in The 
Accountant (‘Roundabout’, November 15th) 
and taken up by Bill Dorman in his letter, 
that the CASSL Executive Committee is 
made up of small firm representatives. 
Over a third of the committee are, or were, 
articled to partners in firms in the "Top 
Thirty’. In fact, two members of the 
committee are articled to partners in Mr 
Morse’s firm — and I am sure he would be 
the last person in the world to describe 
that as a small practice! 

Yours faithfully, 
PAUL A. HENDRICK, 
Chairman, 
LONDON CHARTERED 
ACCOUNTANT STUDENTS’ SOCIETY. 


ACASS AND THE INSTITUTE 


Following the meeting between 
representatives from students" 
societies and members of ACASS 
with representatives of the ICA 
in England and Wales at Chartered 
Accountants' Hall, reported in 
‘Roundabout,’ December 13th, 
David Steeds, Secretary of 
ACASS, writes: 


Our thanks to the Institute for organizing 


a successful meeting with students’ 
societies’ representatives on December 
3rd-4th and for a magnificent dinner 
beforehand. The meeting afforded local 
societies a chance to meet the Institute at 
first hand - an. important opportunity 
because discussions with the Institute are 
a very different matter from organizing 
local lectures or socials, or from ACASS’s 
own Councils, at which one meets other 
students but does not hear the Institute’s 
view. 

We are very aware that only the Insti- 
tute can implement most of the policies 
we advocate and so we welcome the new 
channel of communication that this 
meeting represents. However, such meet- 
ings can never replace the ACASS 
Councils, at which the Association’s 
policy is laid down, nor could they ever 
become policy-making in themselves 
(there were two representatives from 
each of the Isle of Wight (17 members) 
and CASSL (9,000)). We suggest, there- 
fore, that the meeting be joined with the 
ACASS September Council. 

Unfortunately the agenda was far too 
crowded and few of the questions posed 
were answered. The Institute should 
surely consider issuing detailed answers 
to them. Delegates were especially 
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worried by the lack of educational facili- 
ties available to those in rural areas. 

Discussion of examinations tended to 
be self-centred, but this probably reflects 
the general ignorance of how the Insti- 
tute's examination regulations are laid 
down and carried out. 

At least the issue of the recognition of 
ACASS is now solved. The deputy 
President underlined that ACASS is now 
de facto recognized by the Institute as the 
national body representing students. 

But the Institute must also realize that 
it should welcome strong student soci- 
eties (a) because they advance the 
profession and thereby enhance its 
prestige, and (b) because they are its only 
channel of communication to its younger 
members, present and future. 


IRISH STUDENTS’ 
SUCCESSFUL REVISION 
COURSE 


The recent revision course held in 
Dublin by the Leinster Students’ Society 
of The Association of Certified Account- 
ants for the December exams was an 
unqualified success. 

The course, held over three week-ends, 
was attended by 200 students from all 
over Ireland, and included those study- 
ing for all five sections of the Association’s 
exams as well as a number of students 
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preparing for the later stages of The 
Institute of Chartered Accountants in 
Ireland's exams. 

A team of 30 lecturers helped unveil 
some of the mysteries surrounding ac- 
counting subjects. Mr Robin S. Waldron, 
F.C.A., F.C.C.A., a member of the Associa- 
tion's Council, travelled from London to 
lecture on the second week-end of the 
course. 

On the third week-end a short meeting 
of those attending was held. Mr Gerald 
Barnes, M.A., Education Officer of the 
Association, spoke on the Association's 
new syllabus and answered a number of 
questions. Another speaker was Mr 
Desmond Mooney, President of the 
Irish Region of Certified Accountants. 

Patrick O'Dolan, Chairman of the 
Students' Society, took the opportunity 
at the meeting to make a strong attack on 
the lack of, and inadequacy of, present 
educational facilities for accountancy 
students in Ireland. 

Patrick O'Dolan went on to suggest 
that greater use of the sandwich-type 
course should be made and that the 
Association should provide its own 
correspondence course. ‘The various 
accountancy bodies in Ireland, he added, 
should combine to provide the facilities 
for their own courses for their respective 


exams. 





A group of students who took part in the Dublin revision course for the Association's exams. 
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Mr Thomas D. Gurney has been appointed by 
the London and District Society of Chartered 
Accountants to succeed Malcolm Howe 
as principal of the Chartered Accountants' 
Students' Introduction Service. Tom Gurney 
will be responsible for introducing chartered 
accountancy students to London firms and 
helping firms in their recruitment effort. A 
member of The British Institute of Manage- 
ment, he was previously the administrator 
for a large trade association. 


Observer's Column 


INVESTMENT PATTERNS 


WE all lament inflation — or rather its 
effects — for we are not really sure how to 
identify the beast itself, and still less do 
we understand its causes. The profession 
is in the throes of defining its own formal 
recognition of one particular effect — that 
on business accounts prepared for stew- 
ardship purposes. 

One of the effects of inflation has been 
to alter completely the pattern of invest- 
ment holding. Until the early sixties 
most investors were primarily interested 
in income; 'capital growth' was nice if it 
happened, but was hardly the obsession 
it is today. Shareholders tended to 'stay 
with' their companies for longer periods, 
identify with them more closely, observe 
progress (or lack of it), and took more 
than a passing interest in their published 
accounts. By contrast, investment as a 
hedge tends to arouse little real interest 
in the details of published accounts. 

Ironic that at a time when company 
disclosures are more extensive than ever 
before, the proportion of investors who 
read them should be smaller! 





AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 45 years 
of postal tuition experience and over 240,000 passes, it assures your success in all the 
principal Accountancy exams, and also in Banking, Book-keeping, Civil Service, Computer 
io age Costing, G.C.E., Law, Local Govt, Marketing, Secretaryship, etc. 


Free 100-page book (without obligation on application to Careers Adviser) 


THE RAPID RESULTS COLLEGE 


DEPT AH3, TUITION HOUSE, LONDON SW19 4DS 
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Index to Vol. 169 
July to December 1973 


The general index to Volume 169 — July 
to December 1973 - is published with the 
present issue. The parts of the volume, 
with the index, can now be sent for 


binding. 


PROFESSIONAL NOTICES 


J. H. CHAMPNESS, CORDEROY, BEESLY 
& Co, Chartered Accountants, announce 
with great regret the retirement of Mr 
JoHN FREDERIC WARREN, F.C.A., on 
December 31st, 1973. Mr WARREN 
became a partner in 1948 and for the past 
three years has been senior partner. 


J. H. CHAMPNESS, CORDEROY, BEESLY 
& Co, Chartered Accountants, and 
SOMERSET, COWPER & Co, Chartered Ac- 
countants, announce that as from January 
Ist, 1974, they are merging their respec- 
tive practices. The name of the new firm 
will be CHAMPNESS COWPER & Co, and 
its address will be 49 Berners Street, 
London W1A 3DB. With the exception 
of Mr J. F. WARREN, F.C.A., who is retiring 
from J. H. CHAMPNESS, CORDEROY, 
BresLy & Co, the existing partners in 
both the above firms will become partners 
in CHAMPNESS COWPER & Co. 


Coopers & LYBRAND announce that 
Mr Joun KE tty has been admitted into 
partnership in Mozambique. 


Hays Akers & Hays, Chartered Ac- 
countants, of 30 Cursitor Street, London 
EC4A INA, announce that Mr J. W. 
ROSE, F.C.A., an associate and manager 
of the firm was admitted a partner on 
December 31st, 1973. 
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ALLAN CHARLESWORTH & Co, Char- 


tered Accountants, of 17 St Helen's Place, 


London EC3A 6EA, and Hays AKERS & 
Hays, Chartered Accountants, of 30 
Cursitor Street, London EC4A 1NA, 
announce that as from January Ist, 1974, 
they have amalgamated their practices. 
The joint practice is being carried on 
under the name of Hays ALLAN. The 
partners of ALLAN CHARLESWORTH & Co, 
Messrs G. DUNCAN, C.A., J. K. LAWRENCE, 
C.Ai, =F... Gi : ROLLASON, .F.C.A:, Lh A; 
BROWN, C.A., E. E. DOWNING, F.C.A., 
P. J. BINNS, ca, R. A. Bovp, C.A., and 
H THOMAS, F.C.A., and the partners of 
Hays Akers € Hays, Messrs D. E. 
WEBB, F.C.A., W. N. HUNTER SMART, C.A., 
E. J. GAMBLE, F.C.A., J. D. NIGHTINGIRL, 
F.C.A., D. C. DIETZ, F.C.A., J. M. FORSTER, 
FCAS R. BICKERTON, F.C.A., J. W. 
GORDON, C.A., A. M. GAYLER, A.C.A., and 
J. W. ROSE, F.c.A., are the partners in the 
merged firm, which is operating initially 
from the existing addresses. It is the 
intention to operate from one address as 
soon as possible. 


Maw TEMPLE & Co, practising from 
12 Hill Street, St Helier, Jersey, announce 
that Mr IAN JaMES ffRENCH is admitted 
as a partner with effect from January rst, 
1974- 

PANNELL FITZPATRICK & Co, Char- 
tered Accountants, announce that Mr 
Gavin MILLER, F.C.A., retires from the 
partnership in their Cardiff office on 
December 31st, 1973, and is retained in a 
consultative capacity. 


Price WATERHOUSE & Co announce 
the appointment of NoRMAN ALLPORT & 
Co of 26 Queen Street, St Helier, Jersey, 
as a correspondent firm with effect from 
January rst, 1974. 

STANLEY HorMrs € Co, Chartered 
Accountants, announce that on December 
31st, 1973, Mr RoBERT INNES retired 
from the partnership, although he re- 
mains as a consultant, and Mr ROGER 
Levy, F.c.A., who has been with the firm 
since 1957, became a partner. 


TRIBE, CLARKE, DARTON & POLLOCK, 
Chartered Accountants, of 52 St 
Margaret’s Street, Rochester, Kent, and 
1A High Street, Sittingbourne, Kent, 
announce that having ceased their associ- 
ation with their former partnersin London 
and Bristol, the firm’s name will be 
changed from January 1st, 1974, to Hosy, 
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PoLLock € BELL. This will in no way 
aflect the carrying on of the practices at 
Rochester and Sittingbourne, which will 
continue under the direction of Messrs 
H. J. Hoy, F.c.a., K. A. POLLOCK, F.C.A., 
and I. R. BELL, F.C.A. 

YOUNG GRIFFITHS & Co announce that 
with effect from January 1st, Mrs ANNA 


ELISABETH EDWARD, A.C.A., has joined the 
partnership. 


RETIREMENT 





Mr Harold Osborn, C.B.E., B.Com., C.A., 
F.C.I.T., retired as vice-chairman of the 
executive board of the National Freight 
Corporation on December 31st. 

On the formation of the British Transport 
Commission in 1948, he was appointed 
director of accounts and became chief 
accountant and financial adviser eight years 
later. When the Transport Holding company 
was set up in 1962, Mr Osborn became 
comptroller, holding the same position with 
the National Freight Corporation on its forma- 
tion in 1968. 

Mr Osborn will continue to make a 
contribution to NFC activities in the future 
on a part-time basis. 


APPOINTMENTS 


Mr David H. Adams, 1.P.F.A., director 
of finance at Islington LBC, has been 
appointed director of finance, Harrow 
LBC. 

Mr Richard Burns, B.A.(ECON.), A.C.C.A., 
is joining the board of Cromer Ring Mill 
as financial controller. 

Mr N. T. Hodgkinson, F.C.C.A., has 
been appointed director/secretary of 
Furmanite, of Westmorland. 

Mr Graham Holland, F.c.a., is to 
become deputy financial director and a 
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special director of Arthur Lee & Sons 
from March rst. 


Mr Cecil A. Jacobs, F.c.c.A., has 
become managing director of the East 
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paration and Presentation of Lectures’, 
to be held at Chartered Accountants’ 
Hall on January roth, 1974. 

Under the joint direction of Messrs 


January 3rd, 1974 


the secretary of the group, Mr M. G. 
Scovell, A.C.A., A.T.1.1., of James Train 
& Co, g Basinghall Street, London 
EC2V 5BQ (01-606 5528). 


ibbean Currency Authority, Barbados. J. J. Hanley, A.c.4., and F. E. Worsley, ke 
eg John H. Decker ea as become  F.C.A., the course will illustrate the pre- MANAGEMENT COURSES E 
a director and general manager of paration, presentation, psychology and Among the day courses in January 
Schermuly, of Newdigate, Surrey. feedback of eftective lectures, including organized by the Management Studies 
an opportunity for self-appraisal by Centre are two which should be of 
closed-circuit television. Applications, particular interest to those in senior ~ 





| Mr Brian Frost 


Mr John Deeker 


Mr Brian Frost, A.C.M.A., A.M.B.I.M., 
has been appointed managing director 
of Press Operations, the sheet metal and 
pressing manufacturing company of the 
Reliant Motor Group. 


IRISH INSTITUTE'S NEW LIST 
OF MEMBERS 


Membership of The Institute of Char- 
tered Accountants in Ireland was 2,697 
at July 31st, 1973, comprising 1,595 
fellows and 1,102 associates. T'hese figures 
are taken from the Institute's recently 
published List of Members for 1973-74, 
and show a net increase of 141 over the 
1972-73 List, which was corrected to 
August 31st, 1972. 

Despite the overall increase in member- 
ship, the number of members not in 
practice, employed in professional offices, 
declined slightly between these two dates. 

With offices in both Dublin and Belfast, 
the Irish Institute functions effectively 
on both sides of the border. No doubt to 
avoid any suspicion of sectarian pre- 
judice, the 1973-74 List of Members 
appears in an orange binding, in contrast 
to the impeccable green of 1972-73. 


REPEAT OF TEACHER 
TRAINING COURSE 


Chartered accountants responsible for 
the training of articled clerks, no less 
than teachers in the public and private 
sectors of education, may like to be 
reminded of a repeat of last September’s 
successful one-day course on “The Pre- 


Chartered Surveyors 


3-4 Holborn Circus 





together with the fee of £8 (inclusive of 
light refreshments, lunch and VAT), 
should be addressed to the Secretary, 
Education and Training Committee, 
Chartered Accountants’ Hall, Moorgate 
Place, London EC2R 6EQ (01-628 7060). 


STATISTICAL AND 
OR TECHNIQUES 


South West London College is again 
presenting its two successful evening 
courses in operational research and prac- 
tical statistics for managers, beginning 
on January 14th and 16th respectively. 
These courses are devised for managers 
and those concerned with management 
services who may have no previous 
mathematical training, but wish to 
acquire an understanding of basic statis- 
tical and OR techniques. The two 
subject streams — statistics and opera- 
tional research — will be held on Monday 
and Wednesday evenings respectively, 
from 6.30-9 p.m., for one nine-week term. 

The courses should be of considerable 
benefit to accountants in industry and 
commerce since they will give an under- 
standing of the quantitative techniques 
used in decision-making, as well as 
assisting in the art of communicating 
successfully with specialist groups within 
the company organization. 

As the course is being run through the 
Inner London Education Authority, 
the fee has been reduced to £5 per 
subject. Further information is available 
from Mr Mark Ellyne, Course Director, 
South West London College, ‘Tooting 
Broadway, London SW17 (01-672 2441). 
Applicants are advised to register as 
soon as possible as numbers are restricted. 


BARBICAN TAX GROUP 


Meetings of the Barbican Tax Group of 
the London and District Society of 
Chartered Accountants will be held on 
the first Thursday of each month during 
the 1973-74 season. 

Further particulars are available from 


management. The first, a seminar en- 


titled ‘Commercial contracts: problems 
and pitfalls’, will be on Wednesday, 
January 16th. ‘The speakers are Mr E. V. 
Aboud, LL.B., principal lecturer in law 
at Slough College of Technology, and 
Mr A. Hopkirk, M.A., LL.B., senior law 
lecturer at the same college. The fee, 
including coffee, lunch and tea, is £30 
plus VAT. 

The Social Security Act 1973 and 
company pension schemes will be the 
subject considered at the second course, 
which will take the form of a study 
conference. To be held on Tuesday, 
January 22nd, the speakers are Mr K. 
Muir McKelvey, F.1.A., a partner in 
Duncan C. Fraser, and Mr D. W. 
Peacock, F.1.A., a partner in Lane, Clark 
& Peacock. The fee is £35 plus VAT, 
including coffee, lunch and tea. 

Both courses will be held at the Café 
Royal, Regent Street, London Wr, and 
applications should be sent to the 
Management Studies Centre, Assets 
House, Elverton Street, London SW1P 
2QZ. 


"FOREIGN EXCHANGE’ 


The solution to the crossword ‘Foreign 
Exchange, compiled by Kenneth 
Trickett, F.c.A., which appeared in our 
last issue, is as follows: 
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| Principals with the 
responsibility for training 


he newly articled clerks 
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should ensure that the best course of action for their 
newly articled clerks is to enrol with the Metropolitan 
College. 


All bona fide Principals who are considering the postal 
coaching arrangements for their newly articled clerks are 
invited to inspect a copy of the Metropolitan College 
Study Manuals, to see for themselves that the contents 
are thoroughly up to date and designed specifically to give 
progressive and carefully graduated instruction, backed 
by a businesslike tutorial service that receives the constant 
and enthusiastic commendation of the students. 


Please write to the Principal, B. Mendes, B.Sc.(Econ.), F.C.A., Dept A1/06 
Metropolitan College, St Peter's Street, St Albans AL1 3NE, and we will 
gladly send you, without charge or obligation, a copy of one of our Study 
Manuals. 


Metropolitan College 
unassailable record of 
Examination Successes 


At the professional accountancy examinations, for which the Metropolitan College provides 
Expert Postal Tuition, students from the College have obtained — 


MORE THAN 45,000 PASSES and 
MORE THAN 1,400 DISTINCTIONS 
MEDALS and PRIZES 


Be guided by the 
experience of others 


TAKE ACTION NOW! Write TODAY for a free copy of the College 
Accountancy Prospectus (stating the examination in which you are 
interested) to the Metropolitan College (A1/06), St Peters Street, 
St Albans AL1 3NE, or CALL at the London Advisory Office, 30 
Queen Victoria Street, London EC4N 4SX (01—248 6874). After office 
hours (5 p.m. Monday—Friday) telephone messages are recorded 


electronically. 


LINKED PRIVATE STUDIES. 





The Luton College of Technology and Metropolitan College 
now offer facilities for integrated oral and correspondence 
tuition. 

ONE WEEK ‘PEP’ COURSES - to assist students in areas 


of weakness. 

WEEK-END RESIDENTIAL ‘PUNCH’ COURSES - for 
intensive concentration on particular subjects. 

For details of these, and other linked courses write to: — 
Metropolitan College, St Peter’s Street, St Albans AL1 3NE. 


Accredited by the Council for the Accreditation of Correspondence Colleges. 
Member of the Association of British Correspondence Colleges. 
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Official Certificates Industrial Stock-checking, 
issued for audit purposes | ^ Reconciliation of client's records 
Detailed Stock Summaries if required and updating— 
prepared for client's Inventory files compiled for 
information initial computer preparation. 





Observation reports and advice are included where appropriate 
as part of our service to clients 
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unlimited possibilities 
capital accumulation areas. 


Come along and talk freely and in complete confidence to lan du Pré. He'll tell 
you about our comprehensive portfolio of overseas clients — many of international 
repute — who are constantly looking for recently qualified accountants who can 
demonstrate a high degree of personal initiative and responsibility. Located 
throughout the world, these firms are currently engaged on projects covering 
auditing, accounting and have an extensive involvement in organisation and 
management advice on taxation, social security, investment and a wide range of 
miscellaneous problems that will be both interesting and rewarding. 

In return these firms will provide free furnished accommodation (air con- 
ditioned), bonus schemes, language tuition, additional holiday pay based on 
merit, free medical facilities, car allowances and return air fares for you and your 
family. 

All of the areas discussed will present an ideal opportunity to acquire capital 
together with excellent experience and a chance to see places and meet people 
from differing walks of life. 

Contact lan du Pré now and he will give you all the detailed information 
necessary for you to make the correct career decision. 





Douglas Llambias 


Associates Ltd. 
ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

410 STRAND LONDON WC2R ONS 
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_ Assessing the Inland Revenue 


i 


T the turn of the year, the unceasing scrutiny of 

taxpayers’ affairs by the Inland Revenue yields place 
to consideration of the manner in which the Board have 
discharged their responsibilities. Their 116th Annual 
Report (Cmnd 5487) follows the lightweight format of the 
past few years, the bulk of the statistical material being 
relegated to separate volumes. 

A notable feature since 1971 has been the special subject 
examined in depth. The initial selection of ‘Capital 
Allowances’ and “The Collector of Taxes’ has been suc- 
ceeded by ‘Rating’, which marks the first revaluation for 
ten years. 

It is instructive to be reminded that the Valuation 
Officer exercises his independent professional judgment, 
and is acting neither on behalf of the rating authority nor of 
the individual ratepayer. Some sympathy may be felt with 
the comment that the typing or printing of the actual 
valuation list (which had to be deposited with the 
authorities by the end of 1972 so as to validate operative 
effect from April 1st, 1973) was a laborious job, even with 
the help of a large force of temporary typists, so that the 
possibility of extending the experimental use of computers 
is being studied. 

A head count of staff at the year-end shows that the 
70,000 mark has been maintained since 1970, although 
casual staff added another 5,000 in the past two years to 
assist repayment of post-war credits. Recruitment to make 
good wastage also hovers around the 5,000 mark, although 
an adverse trend appeared early in 1973. However, the 
Board seem to have learnt the need to provide graduated 
training of their basic intake at all levels. 

Post-war credit repayments are thought to explain much 
of the £13 million increase in collection costs to {158 
million, representing 1:71 per cent of net revenue receipts. 
The explanation that this rise reflects the adjustment of 
personal reliefs, static in the two previous years, lends 


. point to the call mooted elsewhere for annual revision on 


the Canadian model, where the movement in the cost-of- 
living index brings automatic upward alignment of 
allowances personal to individuals. If costs have increased 
for the Department, they have assuredly done so for 
taxpayers. 

It may be fair to comment, however, that the Inland 


Revenue seems to be kept on a tighter rein financially than 
spending departments such as the Ministry of Social 
Security. The estimated percentage costs of the different 
taxes are inconclusive without consideration of the related 
collection burdens borne by the business community, 
although it is significant that the marginal cost of capital 
gains tax 1s high. 

In a recent written answer (Hansard, December 21st, 
1973, col. 464) the Financial Secretary to the ‘Treasury 
said that, if the Board of Inland Revenue forms the opinion 
that a prosecution for fraudulent tax evasion should suc- 
ceed, its established practice is to prosecute — apart from 
a few exceptional cases where it feels it right to take 
account of such factors as very serious ill health, when an 
appropriate monetary penalty would be enforced. However, 
criticism has been voiced in some quarters at the Board's 
alleged leniency. 

A table annexed to the 1973 report shows a fall in the 
number of persons convicted in criminal proceedings to 
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less than 200; a similar number of convictions resulted 
from police prosecutions for theft of payable orders. 
Cases of under-assessment have averaged below 12,000 
annually, yielding some {15 million in 1972-73 of which 
one-half represents penalties and interest. 

High Court proceedings for recovery of unpaid tax 
continued at the 5,000 level, a figure exceeded tenfold in 
the lesser courts; and some anxiety may be felt at the 
increase in the level of distraints to 19,000. Do these 
indicate that small traders are unable to provide for half- 
yearly demands due long after the profitable period has 
ended? | 

We suggest that some thought be given to anticipating 
the difficulties of small fry by the institution of weekly 
collection arrangements which, although lacking statutory 
sanctions, could be enjoined by the Courts as a condition 
of forbearance for persistent debtors. No doubt the trend 
to centralisation of work in remote centres is a contributory 
factor, likely to be intensified when the computer-based 
accounts offices come into full operation. 
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In recent months, many traders have experienced 
personal visitations from officials of HM Customs and 


Excise, who are also thought to be readier to use the e 
telephone than the pen. The trend in the practice of the + 


Inland Revenue Department has been to retreat into ever 
more remote ivory towers. Clearly, the accountancy 
profession and other tax agents cannot hope to act as 
friend, adviser and guide to all the individuals in 24,822,000 
Schedule E employments, or to interpret 3,739,080 
Schedule D assessments — even though they can expect to 
tackle the 409,000 corporation tax and 356,000 capital 
gains tax assessments. | 

From other sources, we learn that tax anxieties flood 
the advice bureaux frequented by humbler citizens. Has the 
time arrived for a shift in the Board's public relations 
policy, so that at least a telephone advice service is available 
in the major centres? Modern needs of this kind could well 
occupy the attention of the Management Review Committee 
whose prime objective is said to be to 'look afresh' at the 
Board's work. 


Canadian Administration's 
Control Weaknesses 


HIRTY-FOUR recommendations 
for improving government efh- 
ciency, some going back to 1964, have 
not yet been implemented. This is one 
of several critical aspects of the 1973 
report of the Canadian Auditor- 
General, Mr J. J. Macdonell, F.c.a. 
The report concentrates heavily on 
spending authorizations and  pro- 
cedures and cites many examples of 
non-productive spending. It refers 
specifically to appropriations approved 
for a particular year but not spent; at 
March 31st, 1973, there was a carry- 
over totalling $331,523,000 which 
could be spent in future years without 
any further reference to Parliament. 
The Government is also criticized 
for the way it uses special warrants to 
meet bills when Parliament is not 
sitting. There were several examples 
when the funds required did not meet 
the test of being ‘urgently required for 
the public good’, and were not 
needed until Parliament was in session. 
Although the report is considerably 
shorter than that presented the previous 
year by his predecessor (144 pages, 
against the earlier 398), Mr Macdonell 
gives a long list of transactions 
demonstrating weaknesses of control. 


A review of 837 ‘Opportunities for 
Youth’ projects, for example, revealed 
that adequate accounting records were 
not available for 129 of them, and 
in 28 projects expenses exceeded the 
approved amount. 

The shorter report was devised 
following a study on how it could be 


completed without diluting the quality 


of its content or eliminating essential 


information. It was decided that 
detailed comments included in pre- 
vious reports need not be covered in 
thecurrent reportunless the matter was 
of sufficient significance to warrant an 
exception, and that carefully-con- 
structed monitoring procedures should 
be introduced to ensure that matters 
once reported upon were not lost sight 
of either by the Public Accounts Com- 
mittee or the Audit Office until 
decisive action had been taken. 





VAT Amendments 


HREE statutory instruments 

amending certain aspects of the 
VAT regulations were laid before 
Parliament shortly before the Christ- 
mas recess. The most extensive of the 
trio, the Value Added Tax (General) 
(No.2) Order 1973 (SI 1973 No. 2151), 
has as its primary purpose the zero- 
rating of certain exports of services 
which have hitherto been liable to 
VAT. 

At present, group 9, item 6, of 
Schedule 4 to the Finance Act 1972 
zero-rates only services supplied to 
overseas traders or overseas residents 
which are not used in the UK. The 
new order seeks to extend zero-rating 
to most services (other than exempt 


services) supplied to overseas traders 
or overseas residents which are not 
used by a person present in the UK. 

Hotel accommodation, other per- 
sonal services and training which are 
used by visitors to the UK, and 
services supplied to UK branches of 
overseas traders, are not within the 
terms of the order. Nor will services in 
connection with the care, management, 
repair or maintenance of buildings in 
the UK be zero-rated under the 
order, even if supplied to an overseas 
trader or overseas resident. 

The other instruments are che VAT 
(Finance and Insurance) (No. 2) Order 
1973 and the VAT (General) (Amend- 
ment) (No. 3) Regulations 1973. The 
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first of these continues the zero-rating 
of certain financial services to non- 
residents under group 9, item 5, 
of Schedule 4, while the second 
provides for zero-rating of freight 
containers of the type used for inter- 
national transport. 

Among several minor amendments, 

e first-named of these three orders 
excludes from zero-rating any civil 
engineering works within the grounds 
or garden of a private residence (for 
instance, a swimming pool or tennis 
court); it also seeks to limit the existing 
exemption of goods or services in- 
cidental to exempt education to those 
provided by the supplier of that 
education. These amendments are 
clearly intended to overrule the de- 
cisions of the London VAT Tribunal 
in the En-Tout-Cas series of cases 
(LON/73/75 and 76; The Accountant, 
October 11th and 18th, 1973) and of 
the Manchester Tribunal in Joseph 
McMurray v. Customs and Excise 
(MAN/73/10; The Accountant, 
November 19th, 1973). 

These are respectively the second 
and third occasions, during the short 
time that VAT has been with us, on 
which the Commissioners of Customs 
and Excise have found it necessary to 
procure a legislative change in the 
rules in order to support their own 
previously incorrect view of the situ- 
ation; the first being, of course, the 
question of the tax point for pre- 
payments. In at least two of these 
three instances, any effect on the yield 
of tax can only be minimal, and the 
principal effect of the amendments 
must be to present the Department in 
the light of a singularly graceless loser. 

Subject to the approval of 
Parliament, the first and second of the 
new orders will take effect from 
March rst, and the third from January 
roth. Copies are available in the 
normal way from HMSO. 


New Digest on 
Network Techniques 


HE fourth title in the series of 

Accountants Digests — ‘Critical 
Path Analysis — is published this 
week by The Institute of Chartered 
Accountants in England and Wales, 
price £1. The author, K. G. Lockyer, 
is Professor of Management Informa- 
tion at Bradford University and has 
based this Digest on his own practical 
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experience in using project network 
techniques as a manager. 

Following the style of previous 
Digests, ‘Critical Path Analysis’ con- 
sists of a concise summary of the main 
features of the subject followed by a 
guide to sources of detailed informa- 
tion for further reference. It contains 
numerous illustrations. 

The Digest outlines the basic con- 
cepts underlying project network tech- 
niques, and explains the way in which 
a critical path network is drawn and 
used by means of an example of the 
preparation of a set of accounts. 
Each part of the network is analysed 
and its significance explained in order 
to enable the reader to understand a 
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critical path network and to prepare 
one himself for his own projects. 
Other Digests in an advanced stage 
of preparation will include 'Counter- 
inflation: Prices and Profit under 
Stage III’; ‘Occupational Pension 
Schemes’; and ‘The Companies Bill 


1973 


Bogus Degrees: 
Private Member's Bill 


UCCESSFUL peddling of bogus 
doctorates in a wide range of 
subjects has brought a former caravan- 
dweller to the affluence of a 20-room 
house valued at £100,000, it was 





New Year Honours 


T least 11 accountants are included 
in the 1974 New Year Honours. 
Introduction of New Year’s Day as a 
bank holiday in England and Wales 
caused the official list to appear 24 
hours later than in previous years. 
The CBE is awarded to Mr C. L. G. 
Baker, F.c.A., former chairman of the 
Dunlop Angus Industrial Group, for 
services to export; and to Mr C. J. M. 
Bennett, B.A., F.C.A., lately deputy 
chairman of the Commonwealth De- 
velopment Corporation and a former 
member of Council of the English 
Institute. Other honours include: 


OBE 


Mr Harry Earnshaw, F.C.A., for politi- 
cal and public services in Yorkshire; 
Mr J. E. Jones, F.C.C.A., treasurer, 
Manchester Regional Hospital Board; 
Mr R. G. A. Parvin, F.c.A., Auditor- 
General of the Government of Malawi; 
Mr F. R. Reeves, F.C.A., director of 





Mr C. J. M. Bennett 
CBE: 





Mr A. J. Tomsett 
O.B.E. 


education, King Edward's Hospital 
Fund for London; and Mr A. J. 
Tomsett, B.COM., F.C.A4,  F.C.M.A., 
J.DIP.M.A., F.C.1.S., F.C.I.T., financial 
controller, British Transport Docks 
Board. 


MBE 


Mr A. C. Carse, F.C.C.A., area account- 
ant, South of Scotland Electricity 
Board; Mr W. G. Hunniball, F.c.a., 
F.C.I.T., general manager, Ribble Motor 
Services Ltd and a Past-President 
of the North West Society of Chartered 
Accountants; Mr H. J. Jackson, 
F.C.A., for services to the British 
community in Argentina; and Mr 
N. W. Sims, F.c.A., for political 
services in Wales 

Among a number of well-known 
public figures in the list is the name of 
the Rt Hon. Lord Shawcross, Chair- 
man of the City Panel on Mergers and 
Take-overs, who is created GBE. 


Mr W. G. Hunniball 
M.B.E. 
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LDS Ladies’ Night. Chartered Accountants’ Hall formed the setting for the 1973-74 Ladies’ 
Night dinner of the London and District Society of Chartered Accountants, at which Mr Graham 
Dowson, deputy chief executive of the Rank Organisation, was the principal guest. Pictured 
above are Mr Dowson with the Society's Chairman, Mr Alan Hardcastle. F.C.A. (/eft) and Sir 
Ronald Leach, C.B.E., F.C.A.; and (/ower picture) Mr and Mrs David Richards (/eft) with Mr 


and Mrs K. G. Bishop. 


This function is proving one of the most popular in the Society’s calendar, and was attended 
on this occasion by some 250 members and their ladies. 


alleged in Parliament recently. This 
successful opportunist was named 
by Mr ‘Thomas Cox, M.P. (Wands- 
worth Central, Lab.) as “Doctor” 
Bruce Copen, self-styled Chancellor 
of the London Institute of Applied 
Research. 

Undeterred by the lapse of his 
previous Private Member's Bill on the 
subject of bogus degrees (The 
Accountant, July 19th, 1973), Mr Cox 
secured a formal First Reading on 
December 19th for his Status of 
Degrees Bill, ‘to regulate the granting 
of education degrees’. The Bill, like 
its predecessor, provides for a fine of 
£500 on a first offence, and {£1,000 
on any subsequent offence, on any 
organization offering degrees in the 
UK except as approved by the Depart- 
ment of Education and Science. 

Moving for leave to introduce the 
Bill, Mr Cox stressed the harm that 
could be done by holders of these 


spurious qualifications using them in 
support of applications for employ- 
ment, both in the UK and abroad. 
The status of British education 
throughout the world was being 
brought into disrepute by these sup- 
posed colleges of education, and 
reputable institutions had been in- 
undated with requests for the verifi- 
cation of degrees which invariably 
proved to be worthless. 

The Department of Education and 
Science has published a list of genuine 
degrees and equivalent qualifications, 
according to Mrs Margaret ‘Thatcher, 
Secretary of State, but has no im- 
mediate proposals for legislation in 
this field. The Secretary of State and 
her advisers, Mr Cox said, were ‘sadly 
out of touch with the views of dis- 
tinguished members of the education 
profession in Great Britain’ if they 
considered that sufficient action had 
been taken. 
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Association Complains 
of Lack of Consultation 


RITICISM of the Government’s 


decision to remove Companies 


House to Cardiff from its present 
location in London was voiced last 
week by a working party of The 
Association of Certified Accountant 
Commenting on the D'TT's published 
reasons for the move (The Accountant, 
November 29th, 1973), the Associa- 
tion says ‘It is apparent that full 
consultation on the move did not take 
place at the initial planning stages. 
This 1s regretted, and it is hoped that 
any further decisions affecting the 
Companies Registration Office will be 
taken after full consultation at all 
stages with the various interested 
parties.’ 

The DTI’s proposals for facilities 
to be maintained on microfiche in 
London are seen by the Association 
to be satisfactory only as short-term 
measures. Visits to Cardiff will be 
necessary, it has pointed out, for 
cases where ‘in depth’ research into a 


One Hundred Years Ago 


Che Accountant 
NOVEMBER 1874 


From a leading article: 


It is very desirable that the various 
accountants’ societies should unite 
in trying to bring about the estab- 
lishment of a duly constituted 
authority, to decide upon, and en- 
force, a standard of admission to the 
profession, and to punish members 
found guilty of fraud or question- 
able practices, as a barrister would 


be punished by being disbarred, and 
a solicitor by being struck off the 


roll Such an authority would not 
put a stop to frauds by the black 
sheep of the flock, but it would, at 
least, ensure respectability and com- 
parative competency at the outset 
of a professional career, and would 
tend to obviate the scandal attend- 
ant upon persons convicted of, or 
charged with, malpractices being 
subsequently paraded through the 
length and breadth of the land as 
“accountants.” 
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company or group is desired, or 
whenever it becomes necessary to 
inspect the less-frequently required 
records which will not be held in 


^*-- London. Further, and additionally to 


the expense of such journeys, travel- 
ling schedules may be expected to 
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Abbey Road Building Society to form 
‘Abbey National’ in 1944. 

A member of the ICSA Council 
since 1962, Sir Stanley has been one of 
the Institute’s Vice-Presidents for the 
past two years; he is also a Council 
member and immediate Past Chairman 


of the Building Societies Association. 
Among a number of other professional 
appointments, he is a director of 
Legal and General Assurance Society 
Ltd; a member of the South Midlands 
regional board of Lloyds Bank Ltd, 
and of the Milton Keynes Develop- 


lead to an abnormal demand for 
gearch facilities in Cardiff around 
midday. 

As a long-term proposal, the As- 
sociation envisages large-scale com- 
puterization of company records, with 
storage on magnetic disk, drum or 
tape, and on-line access facilities in 
London and other major UK cities. 
This, it is appreciated, would involve 








The Accountant  - 
Annual Awards 
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substantial capital investment, which S 
could be financed to some extent by an g E 
increase in the present search fee of sp. Entries for the 1974 Awards v 
Chartered Secretaries’ OMPANIES are reminded that Peat, Marwick, Mitchell & Co, Coes d 

| e they have until Januar Ist Accountants, Vice-President o e a 
New Officers to Be LR their reports and Sud Institute of Chartered Accountants lin E 

: ., England and Wales, and a Vice-Chairman A 

HE newlv-elected President of Presented at annual meetings held in Ka ePi > 
The ee eg of Chartered Secre. 1973 for consideration for The Accoun- of the EEC accountants’ Groupe d'Etude x 


taries and Administrators for 1974 
is Sir Stanley Morton, F.c.1.s., chair- 
man of the Abbey National Building 
Society. He succeeds Mr T. E. D. 
Mason, B.COM., F.C.I.S., F.C.C.A., secre- 
tary of the Gas Council. 


Sir Stanley, who received his 





Sir Stanley Morton 


knighthood in the 1973 New Year 
Honours, has spent the whole of his 
professional life in the building society 
movement. His first appointment on 
leaving school was to the staff of the 
National Freehold Land and Building 
Society, which amalgamated with the 


tant Annual Awards to be made this 
year — the 21st year of the Awards. 

Established to encourage the pre- 
paration by public companies of 
well-presented and informative annual 
reports, two Awards are made each 
year — one to large companies and the 
other to smaller companies requiring 
less complex accounts than those of a 
large group. Each Award takes the 
form of a pair of silver wall sconces. 

The only condition of entry is that 
companies are quoted on The Stock 
Exchange (the united Stock Exchanges 
of Great Britain and Ireland), and 
finance directors, chief accountants 
and company secretaries intending to 
enter the annual reports of their 
companies should address a single 
copy to the Secretary, The Accountant 
Annual Awards, 151 Strand, London 
WC2R 1JJ. 

The Panel of Judges, under the 
chairmanship of Mr Michael Wheeler, 
Q.C., is this year joined by Mr A. M. C. 
Morison, M.A., C.A., who succeeds 
Mr Trevor W. Macdonald, C.A., a 
member of the Panel for the past four 

ears. 

The full Panel is now as follows: 


Mn MICHAEL WHEELER, Q.C., Chairman. 


Mr T. G. ABELL, a managing director of 
Baring Brothers & Co. 


Mr J. P. GRENSIDE, F.C.A., a partner in 


MR ROBERT KNIGHT, F.C.1.S., Vice-Chair- 
man of The Bowater Paper Corporation 
and a Past-President of The Institute 
of Chartered Secretaries and Administra- 
tors. 


Mr ANTHONY MALLINSON, a partner in 
a London firm of solicitors. 


Mr A. M. C. MORISON, M.A., C.A., a 
partner in “Thomson McLintock & Co, 
Chartered Accountants. 


Mr D. G. RICHARDS, F.C.A., a partner in 
Harmood Banner & Co, Chartered 
Accountants, a member of the Council 
of The Institute of Chartered Account- 
ants in England and Wales, and Chairman 
of the Institute's Auditing Practices 
Committee. 


Mr W. S. RISK, B.COM., C.A., F.C.M.A., 
J.DIP.M.A., director of a number of 
companies, Vice-President of The In- 
stitute of Chartered Accountants of 
Scotland, and a Past-President of The 
Institute of Cost and Management 
Accountants. 


Mr E. A. LEDIARD SMITH, F.C.C.A., à 
partner in Goodwin & Lediard Smith, 
Certified Accountants, and a member of 
the Council and a Past-President of The 
Association of Certified Accountants. 


Mr P. H. Swan, D.$.0., D.F.C., a partner in 
Philips & Drew, Stockbrokers, and a 
member of the Council of The Stock 
Exchange. 


Mr ArTHuR E. Wess, Editor of The 
Accountant. 
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ment Corporation; a freeman of the 
City of London, and Vice-President 
of the City Livery Club. 

Mr David Marwood, M.A., F.C.I.S., 
secretary of International Computers 
Ltd, succeeds Sir Stanley as the 
Institute's senior Vice-President. The 
new junior Vice-President is Mr J. A. 
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New Education and 
Training Appointment 


PPOINTMENT of Mr A. B. 
Sainsbury as secretary of the 
English Institute's Education and 
Training Committee was officially 
confirmed last week, in succession to 
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the Institute’s education department 
in March 1973 as successor-designate 
to Mr Allen (The Accountant, April 
5th, 1973). He has now assumed 
responsibility for the department, with 
effect from January rst. 

Mr Allen’s many friends will be glad 
to learn that he is not to retire im- 


Wedgwood, M.A., F.C.I.S., secretary 
of the Electricity Council and 
Treasurer of the Institute for 


1973. 


Mr 


Mr W. M. Allen, T.D., B.A., LL.B. 
Sainsbury, 
co-ordinator with the Committee of 
University Vice-Chancellors, joined 


mediately, but will be remaining with 
the Institute in an advisory capacity 
on particular aspects of professional 
education and training. 


formerly project 





THIS IS MY LIFE 


Unforeseen 
Contingencies 


by An Industrious Accountant 


LL eyes around the boardroom table focused coldly on 

the deputy-chairman; his eyes focused hotly on the 
engineer. That so-called expert just gazed helplessly at the 
final cost of extension number three, which far exceeded 
the cost he’d predicted so confidently a year ago. 

"T'was ever thus. My favourite example of forecast dis- 
crepancy is told in Pepys’ diary in 1666, when he and Sir 
William Coventry tried to prepare a report on the spending 
of £5 million gathered to finance the war against the Dutch, 
following widespread rumours of royal waste and corrup- 
tion. Their first estimate ran into trouble. 


'It appears to us that the charge of the war will have been 
but £3,200,000, and we have paid in that time somewhat 
about £2,200,000, so that we owe above £900,000, but our 
method of accounting, though it cannot, I believe, be far 
wide of the mark, yet will not abide a strict examination if the 
Parliament should be troublesome . . . this account of ours 
wil put my Lord Treasurer to a difficulty to tell what is 
become of the money the Parliament has given in this time 
for the war, amounting to about £4,000,000, which nobody 
there could answer.' 


However, Sir William altered the accounts; and Sam 
promptly scraped his name out of the report and inserted 
a colleague's, in a dubious matter of purchasing calico flags 
for the Navy. A prudent step, probably, since ‘a Committee 
of the whole House was chosen to examine our accounts, 
and a great many Hotspurs enquiring into it’. 

The committee made an appointment with him, ‘which 
put me in a mighty fear and trouble’ — heightened by his 
feckless clerk's mistake in delivering Sam's private journal 
to the committee's doorkeeper, *which made me stark mad, 
considering all the nakedness of the office lay open in papers 
within those covers'. 

Still, Sam stood up to his inquisitors from 8 a.m. till 


night, ‘and ended with good peace and much seeming 
satisfaction'. Later, he withstood an angry attack by Prince 
Rupert before the King's Council. His final short report on 
King Charles Il's war chest reads as follows: 


Royal Aid £ 2,450,000 
More & ZS E T 1,250,000 
'Three months' tax given the King by a power 

of raising a month's tax of {70,000 every year 

for 3 years 210,000 


Customs, out of which the King did promise 
to pay £240,000 which for two years comes 
to P 5 séi kA e $ 480,000 

Prizes, which they moderately reckon at 


300,000 
A debt declared by the Navy, by us 900,000 
£5,590,000 

The whole charge of the Navy, as we state it 
for 2 years and a month, hath been 3,200,000 
So what has become of all this sum? .. £ 2,390,000 


Barbara Lady Castlemaine, or Nell Gwynn, or Frances 
Stuart, might have told him! 
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Inadequate cover can lead to the catching of a severe cold 
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An individual's sensory apparatus tells him quickly 
enough if his cover is inadequate. 

But Corporate bodies have no such mechanisms. 

And it therefore requires considerable skill to 
discern whether or not a company's insurance is too 
great, too small or just right. 

It is a skill which CIB brokers have mastered to 
a man. 

Call one in, and he will set about gaining a 
thorough understanding of your business. 

He will then be able to tell whether you are 
sufficiently covered in the right places. (He will 
probably also be able to point out places which you 
hadn't even thought of.) 

Given his experience of insurance and his familiar- 
ity with Lloyds and with the Insurance Companies, he 
can then proceed to provide exactly the protection you 
require, on highly competitive terms. 

He will help you with claims; advise you on new 
developments and modifications arising from them; and 
provide an international service if yours is an inter- 
national operation. 

Send to us for a list of CIB brokers (the address is 
below). Select one and call him in. And your company 
may never need the attentions of a Company Doctor. 

Prevention, after all, is better than cure. 


CIB 


The Corporation of Insurance Brokers, 
15 St. Helen’s Place, London EC3A 6DS. 
01-588 4387. 
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The following story is true, 


only the name has been changed. 
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In 1963 in the City of London, a small group 
of bankers and businessmen came together for 
some important discussions. Discussions that were 
to have far-reaching effects on the future of many 
British companies. 

Their plan was a simple one. 

To o-fer firms the chance of changing their 
book debts into working capital. To help protect 
them against bad debts. And to take on the func- 
tions of a complete Sales Ledger and Accounts 
Department for them. 

Out of that meeting was born Shield Factors. 

As the years went by, Shield Factors flourished. 
They built up a long and impressive client list. 

They began to build up a reputation for good 
service and sound advice. Firms from all over the 
country bezan to call them in. 

And soon Shield Factors was one of the most 
successtul factoring companies around. With a 
very good name. 

But from January 1st, it won't be the same. 
Because from that date, Shield Factors will be 
known by a new name. Griffin Factors. 

The reason for the change isa good onc. 

Now we are working in association with one 
of Britain's biggest and most progressive banks. 
The Midland. Adding their massive resources to 
our experience and expertise. 

And to make our new relationship clear, 
we're taking the name of the Midland Banks 
symbol as cur own. It’s called a “griffin? and it’s a 
traditional aeraldic guardian of treasure. Which 





scems very appropriate for us. So- Griffin Factors. 

And, Griffin Factors can do a lot for you.. 

We can probably solve many ofthe problems 
you and your company may be struggling with 
right now. 

If you want to expand, and a lot of your 
capital is tied up in your debtors ledger, we can 
help. We'll buy all your debts, and give you an 
immediate credit balance which you can call on 
at any time. So you don't have to wait on your 
customers' payments any more. 

If you, your managers or your salesmen are 
spending too much time on debt collection or 
checking customers for credit-worthiness, we can 
do the job for you. And we have alot more experi- 
ence of the pitfalls involved than most individual 
businesses have. 

We'll guarantee you 100% against bad debts 
as long as the customers’ invoices have been 
approved by us. And you'll ind most of them are. 

We'll do all your sales accounting. State- 
ments, ledgers and collections. You save on staff 
and expensive machinery, and our computer does 
the donkey work. 

We can help you overseas too- with factor- 
ing facilitiesin Europe and North America. Making 
selling there nearly as easy as we can make it here. 

And at the bank, because we'll be your only 
debtor-andagoodoneatthat-yourbank manager 
will often look more favourably on applications 
for advances. 

In short, we can carry out a lot of your least 
profitable work at lessthanit costs you to doit now. 
And we can offer you the finance you need when 
you most need it. 

Up until January 1st, no one did the factoring 
job better than Shield Factors. Today, the name is 
Griffin. 

Griffin Factors Limited 


Plantation House, Mincing Lane, London EC3M 3LE 
Telephone: 01-623 3701 
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Better Than Cure 


The Functions of Risk Management 


by G. F. BROWN, F.C.M.A., F.C.LS. 
Director, Risk Management Consultants Limited 


Accountants and business managers are becoming increasingly aware that; 

whilst traditional insurance cover provides adequate protection against financial 
losses arising from fires and other disasters, these occurrences give rise to- 
considerable hidden intangible dangers which cannot be insured against. 

Typical examples of these intangible losses are the goodwill of customers 

arising from the inability to maintain supplies; the loss of the company's 

ELE position in its markets, due to'the inability to bring new products into 
production; and the loss of highly skilled labour. In an endeavour to control, 
-evaluate and minimize these risks, a new technique known as ‘risk management’ 


ei 


HE basic concept of risk management is very straight- ` 


forward — it is to provide the best possible protection 
against any foreseeable circumstances that might threaten 
the continued well-being of a company, outside those 
circumstances that are in the category of a normal business 
risk. As an example, it would not normally be the res- 
ponsibility of a risk manager to protect a company against a 
sudden rise in the price of an essential raw material; but 
should the company make a commercial decision -to hold 
abnormal stocks of that material due to doubtful market 
conditions, then it would be his responsibility. to protect 
the company against loss due to sabotage or premature 
deterioration, and against any inherent properties of the 
material that might hazard people or- property. 

Unfortunately, 
structively considered how to identify risk situations, and 
may not have recognized the necessity to take action beyond 
orthodox insurance cover. As already mentioned, this 
reliance on insurance cover alone can be financially dis- 
astrous as, in the event of a serious disaster in a critical 
manufacturing area, it is extremely unlikely that insurance 
moneys will fully compensate for the resulting expense, ` 
including all the consequential ‘losses. In ‘the event of a 
protracted interruption to production in an important 
area, due to a devastating fire, it may be impossible to 
continue, and management will then have failed in its 
most basic DES - the profitable continuance of the 
business. 

Risk management is of particular, importance to the 
company accountant, who is basically the custodian of the 
company’s assets. In this capacity, it is his responsibility 
to ensure that these assets are properly protected against 
all hazards. This protection can be achieved through 
professional risk management, either from a consultant or 
from a resident risk manager. Even with the guidance of a 
risk manager, there may be times when outside advice is 
still needed from consultants who specialize in particular 
areas — computer EE tor example. 


most organizations have not con. 


is being used, which has been used and proven in the United States ` 


for more than a decade. 
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During a risk investigation, the risk manager or con- 
sultant will normally work closely with the company: 
accountant, since it will be the latter’s responsibility to 
provide accurate financial information on the loss to a 
company that could result from each hazard that is identi- 
fied. It 1s on the basis of these loss estimates that security 
:arrangements will be advised, and' again the company 
accountant would oke a great interest in comparing the 
cost of the proposed protective measures with the estimated 


loss from the hazard. However, it is worth remembering n 


that a judicious risk mznager can often obtain reductions in 


. insurance premiums due to the reduced risk, and these ` 


reductions considerably offset the cost of the scheme. 

It must also be emphasized that, in particularly critical 
areas, the effectiveness of the protection is.the all-important 
factor. A small saving in premiums 1s of little significance 
when the complete future of the business could be at stake. 


Risk management dud broking 


Understandably, there is often confusion in people's minds 
between the functions of insurance and risk management. 
-A broker is normally concerned with covering liability for 
damage or destruction of assets, loss of company income 
and personnel liability, by insurance at reasonable cost, 
and with the provision of a limited fire risk improvement 
service mainly related to the known requirements of. 
insurance companies. 

Risk management goes much further — it is concerned 
with identifying all serious risks, analytically grading 
them according to their strategic importance to the com- 
pany and advising the best means of protection against 
them. The whole emphasis with risk management is on the 
¡prevention of foreseeable accidents, with insurance rele- 
. gated to a secondary compensatory role. 

Risk management is more effective, and more humane, 
than relying solely upon insurance. No amount of insurance 
money will compensate in humane terms for the death of a 


- 
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man in an industrial accident that could have been avoided 
by foresight; nor will it compensate for the loss of goodwill 
that can result among both workers and the general public. 

A comprehensive risk management report to a pro- 
spective client should be as follows: ` 


(1) a survey of the company's major works to identify the 
sources of risk, including occupational and environmental 
hazards; 

(2) an assessment of the organization's vulnerability to all 
forms of criminal activity; 

(3) in certain conipanies, a scrutiny of computer vulnerability; 

(4) a valuation of buildings and plant in specified works; and 

(5) a comprehensive statement of the hazards involved and 
the action necessary to minimize these. 


The survey may indicate that everything is in order and 
that no action need be taken, but this is very unlikely. 
Following a survey, the risk situation at most companies can 
usually be placed in a category ranging from ‘acceptable’ 
to ‘appalling’. 


Captive insurance companies. 


As a result of the survey, proposals will be made to 
strengthen protection in those areas where existing meas- 


‘ures are deemed inadequate and a detailed report will be 


provided — including. recommendations for self insurance 
or a captive insurance company in appropriate circum- 
stances. 

In the case of large organizations risk management should 
be organized on a ‘group’ basis, with a risk manager or risk 
management consultancy working at corporate level to 
exercise a co-ordinated policy over all divisions of the 
organization, but with the local management closely and 
actively involved. 

One of the advantages of this approach i is that certain 
categories of risk that would be unacceptable for a single 
operating division of a company can be safely borne by the 
_whole group through self-insurance funds set up on a 
corporate basis. In certain cases, it may be beneficial to 
extend these arrangements to the extent of the formation of.a 
subsidiary ‘captive’ insurance company [The Accountant, 
October 5th, 1972] which has the power to issue policies, 
settle claims, collect and invest premiums and accruals 
and reinsure any excess in the.same way as any other 

insurance company. 
_ Captive companies can be set up in areas ton there are 
favourable tax considerations, and investment rules are 
sufficiently flexible to allow loans to be made to the parent 
company. 


Aspects of risk management 


- Some aspects of risk management require particular 
expertise that will be outside the normal range, not only 
of an accountant, but very likely of other executives within 
the organization. For example, a large fire that occurred 
recently would have been avoided if power cables to the fire 
protection system had not been exposed to the action of fire; 
this “is a situation that:an expert in risk management 
would have recognized. 

A major function of risk management lies in the pro- . 
vision of contingency plans before disaster actually occurs. 
It is here that people within the organization can co- 


operate with a risk manager or consultant in order to plan 
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ahead, so that remedial measures can be quickly put into 
effect should a critical situation arise. 

For example, if a fire should destroy a particular pro- 
duction facility, workers would have to be paid standby 
wages. It may be possible to keep these men working and 
so maintain at least some supplies of the product by 
employing a different production method — hand methods 
instead of line flow — which may not be so economical, but 
will help to satisfy customers and will have the added, 
advantage of providing employment. 

It may also be possible to come to a reciprocal arrange- 
ment with a competitor to provide temporary facilities for 


production under these circumstances. Much will depend... 


upon the level of buffer stocks carried — incidentally, these 
should be kept well away from fire risk areas — and on the : 
production cycle, but the important point is that these ' 
matters must be thought of before the disaster occurs so 
that action can be taken before it is too late. Large com- 
panies have certain advantages in this planning because 
often work can be reallocated from one plant to another, but 
advance arrangements are still required to facilitate action 
within a reasonable time: scale. All such contingency 
measures should be laid down in company directives so 
that line managers are at least broadly aware of them. 


Vulnerable computers 


One particularly critical area that is now common to all . 
medium- and large-sized organizations, and to which all 
the above criteria apply, is the computer installation. In 
most companies with a computer, all information flow will ` 
be derived from and depend upon the computer, so that 
even a minor accident caused by fire, flood or sabotage 
could cripple all aspects of a company's organization, 

In the first instance, therefore, it is desirable for the 
computer to be in its own building which will be designed 
to high safety standards, approved by'a computer security 
expert in both the planning and finished stages. “These 
safety standards would of necessity cover all risks that either 
nature or man could cause to the computer. 


Another major factor arising from the intensive use of _ 


computers is the loss of security of secret information — 
that is, secret as regards prodúct or process, as well as 
confidential financial information. Such violations may 


result from unauthorized access to programs by people .. 


outside the organization, or from deliberate tampering 
with programs within the company for profitable informa- 
tion or monetary manoeuvres. A high degree of specialized 
knowledge is required to monitor any particular program 
to ensure that it is performing only its officially specified 


. task. 


Consultants in risk management would have available 
an expert in the field of computers to ensure routines | 
covering computer operations including restricted access 
and periodic checks of data and programs. 

À more common risk which was no doubt known to our 
trading ancestors is that of pilfering company products and . 
stocks. This can be combated by an efficient stores system 
and continual inventory, with particular attention to 
_products readily saleable in the second-hand market. 

The appointment of security guards, control of all 
access points to the premises and supervision of the com- 
pany car park would also be considered. In appropriate 
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circumstances, the right of search should be written into 
employees’ contracts, to clarify the employer’s rights in 
this respect. Tọ achieve all this without harming employer- 
employee relationships requires considerable experience. 


Conclusions 


Effective risk management requires to be planned and 
administered by professionals. When risk management 
wonsultants are employed it is important, after preliminary 


discussions, to give them specified terms of reference in the ' 


same way that management consultants should be given 
specified terms of reference — an organization must manage 
its own business and also act on the consultants’ recom- 
mendations. 

As with any other company project, it is very important 
that risk management is viewed dispassionately from a 
financial viewpoint. In the first instance, accurate financial 
information must be provided on which risk assessments 
can be made, and then when proposals have been made 
their effectiveness must be assessed, also in financial terms. 

The company accountant in an organization is qualified 
to make these judgements, and therefore must play a 
unique role in any risk management planning. Only first- 
rate protection can be considered good enough in areas of 
activity that are absolutely critical to the continuing 
profitability of the company. Money carefully spent on risk 
management will give a substantial return, but undue. 
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emphasis on economy at the beginning must not be al- 
lowed to put the future at risk. 
Finally, as an accountant with practical experience for 


40 years in senior positions in engineering, textile and 


building industries, I would regard risk management as a 
necessary tool.of management, from which management, 
obtains expert opinion on the following: 


(1) the risks attached to all aspects of the business entailed 
in producing a product, with such an opinion not being 
conditioned or affected by operational responsibilities; 

(2) maximization of control and security. of the assets of the 
business such as buildings, plant and stocks; 

(3) maximization of security measures not only as related to 
assets but also for secret and confidential information; 

` (4) maximization of ee measures against all risks ‘to 
personnel; 

(5) maximization of measures against environmental pollution 
arising from the manufacturing processes, but with due. 
regard to economic factors; and 

(6) maximization of profits based on all the features men- 
tioned above. 


I would expect any measures introduced to recognize 
that the primary objective of operating a company is to 
make a, profit. Furthermore, 1 would expect that the 
measures recommended above, if carried out by experts 


in risk management, would help to meet this objective 


when fully in operation, 


The ‘Size’ of Accountancy 


An Engineer's Viewpoint 


by P. J. WALLACE, Hon.M41.E.D. 


A PER of another profession takes a critical look at the 


HE word ‘size’ may be applied with equal propriety to 


three quite different aspects of a profession. In the first. 


place, it may relate to the number of its practitioners; 
secondly, it may be used as a measure of its ramifications 
within our increasingly complex society or, thirdly, have 
reference to the magnitude of its influence upon the quality 
of that society. It is with the last of these three that. we are 
here concerned. 


This is an aspect of his profession upon which the 
practising accountant may rarely have occasion to reflect; 
still less likely is he to ponder upon the ‘size’ of engineer- 
ing. The engineer, on the other hand, is only too well aware 
of, and occasionally a little alarmed by, the progressive 
participation of the accountant in the determination of 
engineering policy. For ‘this reason he is better able than 
the accountant to realize the rate at which the ‘size’ of 
accountancy continues to expand. 


developing influence of accountants. 


It would be no exaggeration to say. that accountancy has 
been instrumental in changing both the organization and 
objectives of engineering industry. As a result of these 
developments, accountants are influencing the quality of 
society to an extent which few of them are likely to suspect. 
The situation is patently obvious to engineers; it is one 
which would seem’ worthy of wider appreciation. 


Accountancy defined 


Accountancy was defined in the I ih edition of the 
Encyclopaedia Britannica as being ‘the science by means of 
which. all operations, as far as they can be shown in figures, 
are accurately recorded and their.results ascertained and 
stated’. ‘This, as a bare statement of fact, remains as true .. 
as when it was written in 1910; but that is not the whole of 


_the matter. There should be considered the uses which 


are made, or are omitted to be made, of the results which 
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have been RT and stated. In this respect, a revolt 
M tion has occurred 3ince as the result of accountants coming 
liege into closer association with engineers. 


- In terms of ultimate conciseness, engineering is been 


defined as 'making things’ —always bearing in mind that 


single detail of the infinitude of paraphernalia which con- 
. stitutes our material civilization had first to be invented, 
designed and marufactured br engineers. At every point, 
the quality of life attainable by any society is closely related 
its . to the quality of what is invented, designed and manu- 
i factured. Until the early years of the present century, t these 
things were determined solely by engineers;.they are now 

. very largely controlled by accountants. 
This transfer of responsibility has not been brought berg 
. - by any overt act on the part of either engineer or account- 
T ant. It has been the natural consequence of acceptance of the 
^ . Concept of the ‘professional’ manager; that is to say, one 
` appointed tó the management of technical affairs in which, 


.'.. ‘personal involvement. The advent of the professional 
Em manager may be regarded as a by-product of the First 
*. : World War of 1924-18. - 

| Until that time, the greater part of engineering industry 
. was comprised of relatively small firms, typically managed 
Eu > “by ane engineer-proprietor whose primary concern was with 


the quality of the engineering; profit was relied upon as 


, . the automatic consequence of quality. The services of 
. accountancy were. limited to book-keeping and audit. The 
--,.  insatiable demand for munitions.of war compelled resort to 
external sources cf additional capital. Inevitably, external 
financial interests acquired increasing control of manage- 
. ,ment;andthe authority of the engineer-proprietor EE 


Control of mon=y 


»-"> [nall engineering enterprises there is both the engineering 
. and the money to be managed. Once the war was over, 
there began the era in which management of money 

assumed precedenze ovér management of engineering New 


"d vistas were open “o the accountant;.for the first time, he 
7. -had the opportunity of studying thé anatomy and function- 
~ . v ing of engineering industry from within. 

d e ES Closer contact Eetween the two professions could not fail 
E ' {to extend their respective mental horizons. It was in the 
Se i nature of things that the accountant’ should reap the 


challenge of engineering enterprise offered a.revelation not 
ES to be found within-the dimensions of traditional account- 
-.. _ ancy. Principal among the fruits of the exchange was wider 
dissemination of. ‘the scientific method’; the impartial 
^ .^ study of relationships between cause and effect which has 
- . , ever been the funcamental basis of all engineering. 
E ^ Hitherto, the traditional process of accountancy, whereby 
| ^ there were recorded such operations as could be shown in 


x figures and the results ascertained and stated, had been ` 


directed exclusively to the summary of past events. It now 

came slowly to be recognized that, by subjecting this data 

to scientific analysis, it should be possible to attempt some 

approximate forecast of events which might reasonably be 

expected to accrue in the future. In this:manner were born 
- the rudiments of modern management techniques. 


e 


nothing can be meade until it has first been designed. Every. 


at the technical level, he has had no experience by way of . 


e _ greater advantage, if only because the complexities and ~ 


These techniques were of a kind which made a stronger 
appeal.to accountants than they did to engineers; more- 
over, as they became more sophisticated and complicated, 
their successful application came increasingly to depend 
upon. attitudes of mind unlikely to be acquired except 
through the practice of accountancy. In the face of these ` 
circumstances, it could scarcely be otherwise than that the - 
control-and direction of engineering industry should pass 
predominantly into the hands of managers whose roots lay, 
in SE rather than engineering. 


National welfare 


Just how far this. dénotiement has proved beneficial to the 
national welfare is a very open question. All that can be said 
with certainty is that, within the terms of our opening 
paragraph, the ‘size’ of accountancy has come far to exceed 
that of any other profession; and on that ground account- 
ants should find littlé reason for disquiet. 

Engineers take a less complacent view. It is not that they 
resent the entry of accountants into the realms of engineer- 
ing management; on the contrary, they accept it as an 
indispensable condition for economic production in an age 
of progressive technological complexity where engineering 
alone is no longer enough. Evidence of this attitude is to 
be found in the growing trend among engineers to study the 
basic principles of accountancy with a view to closer . 


understanding and co-operation between the two pro- > 


fessions. 
It is their complaint that they find little evidence of any 


. comparable trend among industrial and managerial account- 


ants towards the study of the.basic principles of engineer- - 
ing, on which the whole of our material civilization depends. 


- Admittedly, this is by. far the more difficult task; yet with- 


out its accomplishment, accountancy will be unable to 
make contribution to the quality of SOEUR proportionate 
to its ‘size’. 
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Your self-eniployed clients can now 
recéive an even bigger starting pension with 
a Time Assurance Personal Pension Bond. 

: And if they wish,.can commute part of this- 

: . pension fora substantial lump: Sum on 
retirement. E TN posse ZUM 
Example ^ .’ S 
A. man aged 40. next birthday, saving £300: 

.* annually fora Pension Bond, can now receive an- 

-- increased pension of £3,341 on retirement and ` 
= continue: recelyin g this Sum annually for life. Or 






Amount. of pension (tot nearest £) for men retiring at 65 paying | B 
premium of £100 d year from different ages of- -entry Ancliding ` 
CSS estimated bonuses. based upon current rates. = ` 
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| Guarantéed estimated ` Pension at 
bonus-— age 65— * 
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, H you-select aga- 85 as your retirement age then the figure shown In 
coloma 3 is tha penslon:wbich will commence on your 65th birthday. 
‘The figures in the final 2 columns show the tax-free lamp sum and revised 
pension at present rates, if you choose to commute part of your normal 
' pension for cash. $ 
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, he. cula take a tax-free: Wein: Sum nofs e, 440 and an 


‘annual pension of £2,430. : 
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..' Fixed or rising pensions "x E au S 
` As well as our new fixed »ensions we are continuing Io" 
. offer pensions that rise each year after retirement with 
bonus additions. Your clients do not have to make a 
choice untjl just before retirement (this option does of . 
course apply to existing policy-holders). - - 


. Tax rellef ` 
, "Tax relief is available on every penny ‘saved for retirement, 
because premiums come-off the top of. earnings reducing 
- taxable income. This means that, for basic rate taxpayers 


a premiiim. of £100 would cost just £70. And higher rate "` 


. taxpayers. could claim as much ‘as £15 tax relief for « every 
£100 sayed, ` 


Benefits for your cliente and you EE 
: - Bigger starting pensions—plus tax relief and many other 
-- benefits for your clients—and a realistic commission for | 
+ you. This is what it means when you récommend Time 
. Assurance Personal Pension Bonds. Return the coupon 


now for details and à full set of rates for men and women 
at all ages. 
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TO: TIME ASSURANCE SOCIETY 
56 Moorgate, London-EC2. Tel. 01-628 CT 


Manchester Office : 12a Piccadilly, Manchester 1. 
Telephone: 061-624 7299/361-624 9955, Po 


Scottish Office : 6 York Pore, Edinburgh, 1. Tel: 031- 556 3895: 


- -Please register me) us as'Agent(s) of Time Assurance Society, . 
and send a supply of Pension Bond literature. 
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= An even bigger re reason to recommend Time Assurance ` 
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Capital Payment Schemes offer ` 
many savings, both direct and - 


| an tax liability. 


One scheme guarantees a 


fixed amount of fees for a given _ 
outlay. Another provides a 


growth element which is  . 


calculated to meet the continual 


increase in fees. 


` Examples 


Guaranteed Scheme : 

A capital sum of £2007 will produce. fees of 
£900 a year for 5 years starting in 13 years - 
time. ‘Saving: 1,2495. 


Capital Growth Scheme 


- The same sum will produce fees of £1008 a 
. year and a'saving of £3033, assuming a 


growth of 7z % per annum in the investment. 


School Feés Insurance Agency Ltd 


Incorporated Life Assurance Brokers 


-. 10 Queen Street, Maidenhead Ste IJA 


Phone (0628) 34296.(34290 out of hours). 
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Please post me full details 


Name 


^ Address . E 
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“We care for 
families 
in need 


(with a little help from you). 


l Hal Naw Donations to:- 
vie : NATIONAL CHILDREN’S HOME `> 
op HI GHBURY PARK, ER N5 1UD. 
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When visiting Paris on. business for 


the day or longer, let our premises and js 


- office facilities provide.you with a- 


Apply: : — 315 
S Peerless Services | 
10 Rue Saint Augustin 
75002 Paris 


Tel. (1) 265.6858 . 
(British Management) 


A “Y E ý E 
reasonable “substitute for your home 


- working conditions at moderate cost. 
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THERE es seems to be a acier tendency to think that life 
assurance is chiefly of value to men, and that there is 
little benefits to be derived by women — a view often held ` 
within the insurance industry. Nevertheless, there are 
many Occasions when the right type of policy could be of. 
considerable^value to a woman. 

If one thinks in terms of women at the younger apes, 
admittedly, in some cases, there may be no need for life 
"assurance, and it could be a hindrance. . Nevertheless, 
: provided a contract has plenty of flexibility, it could prove 
.to be a useful asset. ^ — . 

Many-young women fake the view that it will be soon 
“enough to start thinking about life assurance when they 


marry, or arrive at that indeterminate age when the pros- - 


pects of marriage are receding; Certainly, there is no point 
in loading up a young woman with life cover: In all prob- 


| . ability, her father will not yet have retired, with the result. 


- that her parents will not be her firiaricial responsibility. - 

Secondly, there is every chance that there will be a major 
change in her circumstances, due to marriage, at some time: 
in the future. Thus; if a young single woman is to have life 
assurance, there must be plenty of flexibility to the con- 
tract, in view of the severe penalties which. will be imposed , 

„in the event of comparatively Sy. surrender of. ‘many 
types of contract. 


Advantages | | 
For many young women, life assurance piovides basically 
a savings contract, since the actual protection mas 
death is likely to be of little importance. | 

There are two important advantages to saving through 
life assurance — first, the-statutory relief of income tax 
which can be claimed in respect of the premium payments. 
Secondly, there will be the discipline of being obliged to 
pay the premiums as they fall due. This can be an important 
point for a fairly young person with plenty of other calls 
on her income. It has been proved time and again that, 
unless saving is arranged on a contractual basis, it is all 
too easy for a'person to skip one payment, and this can 
quickly escalate so that the whole idea of saving soon dis- 
integrates. ` ` 

Nevertheless, anyone advising. a young single woman 
about life assurance should not let her be swept away by 
good intentions, with the result that she commits herself 
- to an unrealistically high premium. It should be made 
perfectly plain that life- assurance only offers good value if ` 
the. premium ‘payments are maintained and not if, after a 
short time, the policy has to be cashed in.” - 

Over the years, a number-of companies have introduced 
policies specifically designed for young women. A familiar 
feature has been an option allowing the policy to be con- 
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verted to vi life of ‘the policy-holder’s s husband on mar- 
riage — — regardless of his health or occupation. l 


t 


: If' a woman with one of these policies marries, dany 


the cost-of assuring her husband’s life will be less than . 


starting from scratch immediately after. marriage, in view 
of the premiums already paid. This, therefore; is one way 
in which a young Woman can secure the future, whatever 
may happen. If she marries, she will have cover on her 
husband’s life. Nevertheless, it should be made plain that 
much more cover than this will be needed, in the form of 


term assurance and/or family income benefits. Should 


she, however, remain single, she will be- building up a 
capital sum for’ the.future — possibly for a deposit on a 
house or to supplement à pension in ND to her, probably 
seems to be the very dim future. 

Although that is one course which can be adopted, 
probably, on marriage, the overriding consideration will 
be how-to buy a house. This problem may well prove to be 
twofold — obtaining a loan and paying the deposit. After 
all, such ‘topping up’ schemes as. are still in existence are 
fairly restricted. . ' 

A young girl may be ludky and; in due course, she may 


marry a steady young man who has appreciated the ' 


problems of house purchase and who, for some time, has 
been saving regularly with a building society. Or she may 
not. - 
Clearly, it would be unwise for a young girl to assume 


| that her partner for life will fall neatly into that particular 


category. As a result, it could be helpful for her to set up a 
saving arrangement which will specifically help with house 
purchase when she marries. In some cases, this could mean 


the difference between living with in-laws at the outset, 


and, all the difficulties which can result from that. 


Linked policy "Ne CR 

One way of meeting this objective is to have a policy linked 
to building society investment. The, idea of an insurance 
company investing with a building society was pioneered 
by what is now the Windsor Life Assurance Co Ltd and 
the Bristol and West Building Society. It proved to be 
popular, with the result that many other insurance com- 
panies and building sociéties have copied the idea. 


In view of the statutory relief..of income tax on life ` 


assurance premiums,. the. practical effect of this type of 


-contract is likely to be that more will be invested on behalf 


of the policy-holder with a building SE than the net 
premium which she pays. 
On marriage, the accumulating. sum can be used as a 


| deposit. for a house — or, of course, for any other purpose. 


There is little doubt that one of the chief attractions of ` 


` linking a policy to building society investment is that any- 
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one-who has had.a contract of this type in force is treated 
by the building soc:ety as an investing member when funds 
are short. Thus there should be preferential treatment, 
compared with the reception which can be expected be 
those who have had no dealings with the building society 
before they need a loan. l S 

So far, with ce-tain exceptions, insurance companies 
have done little to promote this type of policy, They have 


left the spadework to the building societies. This is an’ 


understandable attitude since, with the bulk of the 
premium being invested with a building society, there is 
little margin for the insurers. Their view. is that they are 
prepared to provice the insurance facilities, but the in- 


. dividual building societies must promote these schemes. 
A slightly different approach has been adopted by the . 


British Life Reliance. With its scheme, known as Homefund 


` Investment; a substantial proportion of the premiums is 


invested with a building society in the policyholder’s own 
name. (Actually, that is something of a simplification of 
the position since, technically, the investments are charged 


.. against the policy as interest-free loans.) 


There are plenty of options with this particular policy. 
For instance, on marriage, the policy can be converted to 
the life of the policy-holder’s husband (provided: it has 
been in force for at least a year) without any evidence’ of 


. health being requized. The husband ‘can then replace it 


with a policy to repay all or part of the mortgage loan, or 
with a mortgage protection policy. 

There is a high degree of flexibility, since the policy 
can be cancelled at any time. In that event, the loans are 
redeemed and the investment in the building society ac- 


_. count, plus accumulated interest, will be paid out to the 


policy-holder. ! 
While it can be argued that a policy along those lines 
may seem to be rether ‘safe and sound’ for some young 


- women, it is likely to be what they really need. 


Drawbacks : 


' The idea of a unit-linked policy may have more spice to 


it, but one of the drawbacks is that it could well prove to be 
unsuitable for anyone whose circumstances may change 
quite quickly. 

In one way or another, most policies have 'front end 


- loading’. Often, for instance, all or a substantial proportion 


of the first few premiums are not actually invested on 
behalf of the policy-holder but, instead, are taken by the 
insurance company to meet the introductory commission 
and other expenses.. | 

Secondly, although there is the possibility of a sharp rise 
in unit prices, there is always the risk that, just when the 


money is needed, equities may be at a fairly low level. As a 


result, when the money has to be withdrawn, the value of 
the holding of units attributable to the policy could prove 


to be less than the amounts actually invested to date. 


. If a woman does not marry, there are various types of 
insurance protection which she is likely to need. For 
instance, what is the position if shé should be laid up for 
along spell due to accident or sickness? For how long will an 
income be paid by her employers? s 

* Dependent on the answers to those questions, it may be 
sensible to také out permanent health insurance, with a 
claim "starting to be payable when income from other 
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sources can be expected to dry up. Naturally, the longer 
is the waiting period between. being laid up and the 
benefits starting to be paid, the lower the premiums will be. 

Since the cost of living can be expected to increase in the 
future, either the benefits under the policy should increase 
automatically, or there should be provision to take out 
further protection irrespective of health at the time. 

The question of a pension, also, is all-important. It 
may be that the pension which will be paid will not 
amoünt to much, and a woman will want some supplement 
to this at retirement. ‘There are various ways of achieving 
this. For instance, she could buy units in a unit trust each 
year and, at retirement, cash them in and buy an im- 
mediate annuity. Or she might decide to cash only some 
of them at that stage, so that.the remainder could be used 
to provide an increased income as a counter to inflation. 

If, however, it is felt that some form of discipline is 
neéded for saving, an endowment policy could be arranged 
to mzture at about the expected date of retirement, and the 
proceeds could be used to purchase an immediate annuity. 


— 


Dependent parents | M 
Sometimes, a career woman has somebody dependent 
on her financially — such as her mother or father. Naturally, 
in this event, she will want to make sure that there is 
adequate provision for them if she should predecease them. | 

Special arrangements could be made to provide quite a 
high sum in the event of predeceasing a dependant who is 
significantly older. For instance, premiums can be paid 
towards a non-profit whole life contingent assurance 
policy — to pay a set sum in the event of death before the 
dependent person. Should the woman die first, the money: 
from the policy could be used to buy an immediate annuity 
so as to provide an income for life for the dependant. | 

Naturally, however, in the normal course of events, 
where a dependant is much older, he or she will die first. 
No more premiums will then have to be paid towards the 
policy. | 

There are two ways of arranging a policy along these 
lines. For instance, premiums can be paid with the policy 
being written under trust for, say, the life assured's father 
or mother; as the case may be. In this event, it will be 
possible to claim the statutory relief of income tax on the 
premiums, and there should be no question of estate duty 
being levied on the benefits at death. 

On the other hand, a woman in this position could 
covenant enough to meet the premiums to her father or 
mother, leaving him or her to pay the premiums to the 
insurance company. In this event, however, no relief of 
income tax could be claimed on the premiums. - 

Generally, when a couple start to raise a family, it is 
insurance on the life of the husband which receives most 
attencion. Nevertheless, a husband should think carefully 
of the position if he should be widowed or his wife should be 
disabled for a long spell. How much more would it cost him 
to employ help to keep the family going? Whilst help from 
different quarters may be available at the outset, this may 
not last for very long. Thus a husband may well need life 
cover and permanent health insurance in connection with 
his wife. 

Clearly, if a wife is making a substantial contribution 


r 


January 10th, 1974 


to the family finances, this becomes even more important. 


If a husband and wife elect for their. earnings to be taxed : 


separately, the customary relief of income tax in respect 
of life assurance premiums cannot be claimed for the 
premiums paid by either husband or wife towards a policy. 
on the life of the other. Whilst this may seem unfair to 
them, thé reason is because each is considered to be un- 
married for tax allowance: purposes, although any income 
.of a wife which is considered to be investment income 
will still be included with her husband's for tax assessment, 
A wife, however, can take out a policy on her own life, 
on a trust basis, claiming the usual relief of income tax. 
The possible drawback.to this course is that relief will be 
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given only on premicms which do not exceed eae 
of her earnings. 


Life expectancy 

Since women have a longer life expectancy than men, 
their rates of premium for life assurance are slightly lower 
than for. men of the same age. Unfortunately, however, if 
permanent health insurance is to be arranged, the premium 
position is not so goad. Many insurers dislike providing 
this form of insurance for women, solely as a result of past 
claims experience. If this insurance is. arranged, almost 
certainly it will Br SSES? more expensive than for a 
man. 


The Real Problem of 


Long-term Debt 


Proposed Amendment to ED8 


by A. PETER THOMPSON, M.A., F.C.A. 


Some advocates of CPP accounting consider that the benefits from long-term 
borrowings should not be brought into earnings. The author of this article — 

a research partner of stockbrokers de Zoete €: Bevan — believes that this view is 
logically inconsistent, but that the proposals of ED8 cause the benefits of long- 


term borrowing to be allocated wrongly on a year to year basis. 


He suggests a more realistic basis by which the entire benefit of long-term . 
borrowing would be brought into earnings on a time scale which bears a truer ` 


|T is held in some quarters that, although the CPP 


profit on long-term debt is a real gain, it should not be 
considered part of the profit for the year but rather as an 
addition to capital reserves. This view stems from the 
feeling that there is some difference between the adjust- 
‘ment for long-term borrowing and other adjustments 
made to arrive at CPP earnings; and from the realization 
that, in certain circumstances, the long-term borrowing 
adjustment, using ED8 methods, does not properly reflect 
the impact of inflation in the year in which the adjustment 
is made. 

There is no doubt that a company benefits from: in- 
flation if it can finance a proportion of its capital require- 
ments by borrowing money which will be repaid later in 
devalued currency. There is no doubt-that the real liability 
of such a debt declines during its lifetime by the decline 
in the value of currency in that period. This principle is 


relationship with wnat is really happening. 


(1) the long-term loans are not realizable, i.e., convertible 
into a form whick can be distributed to shareholders in 
the course of the vear (or other accounting period); 

- (2) the long-term loan is part of.the method of financing 
rather than a natural adjunct to carrying on the business; 
it will not disappear, as will other forms of borrowing, if 
the business is run down and eventually closed;. 


(3) the rate of interest iud s aid on the long-term loan is fixed and, 
in most cases, was fixed at a rate appropriate to a period of 
lower inflation than has, in fact, occurred. 


Discussion of this tcpic has tended to concentrate on the 
first two differences; the third, in fact, is the most important. 
It is therefore necessary to consider each of these separately. 


Cash flow and earnings : 
The fact that long-term debt is not realizable is irrelevant; 


true whether the borrowings are trade creditors, temporary ~ it involves a confusion between earnings and cash genera- 


bank overdrafts or long-term loans. 
There are, however, three differences between long- 
term loans and other types of borrowing: 


tion. One of the main purposes of CPP accounts 1s to ensure 
that companies with CPP earnings lower than basic earn- 
ings are aware of the amount of (depreciating) cash which 
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they must set aside in order to maintain the value of the 
equity in constant >urchasing power terms. 

‘Companies with non-monetary assets may be generating 
a substantial cash flow, but will require a large proportion of 


it if they are to replace these assets by the expenditure. 


of depreciated currency. If, conversely, the capital structure 
of a company is such that its CPP earnings are greater than 
its basic earnings, these are true earnings even though they 
are not available in cash. This can be shown as follows. 
" Basic ordinary share earnings in. a non-inflationary 
situation, which are the same as CPP earnings in these 
` conditions, are nct all available for distribution if:the 
Company is expanding. The essence.of a company which 
Has higher CPP ea-nings than basic earnings is that it has 
assets which increase in value in terms of (depreciating) 
money. This type of company has expansion of the equity 


base built into it ¡during inflation) and therefore cannot. 


expect to be in a position to distribute all its earnings. 
In practice, any company wishes, in an inflationary 
situation, to invest as much as possible of its funds in non- 


depreciating assets. The fact that a company with a positive ' 


CPP earnings adjustment is forced into this position is to its 
advantage. 

Artificial distinction | 

-The distinction between short-term debt, as an adjunct 


`- . of carrying. on the business, and long-term debt, as a means 


_ of financing, is artificial. The line between the long- and 
the short-term is drawn by convention and much bank 
finance, which is aotionally short-term, is rolled-over so 
as to become, effectively, long-term ‘finance. In addition, 
the drawing of an arbitrary line between the two types of 
borrowing means “hat during the life of a debt it moves 
from one class to tae other. 

This is most clearly seen in the balance sheets of those 
American corporations which finance themselves largely 
by medium-term loans. The balance sheet splits these 
between ‘over five years’ and ‘under five years’, with the 
result that these two figures often fluctuate widely as major 
tranches of debt cross the line. It would patently be 
absurd to allow only a fluctuating proportion of the borrow- 
ing benefits to be taken into earnings with the remainder 
going to capital reserves. 

With a one year cut-off point, the distinction is equally 
arbitrary and absurd. Why should earnings receive the 
CPP benefit of only the last year of a 20-year debenture? 
How do you deal with the redemption of debentures by 
purchase? Why should earnings receive the CPP benefit 
in the second year of a two-year hire-purchase contract 
while the benefit of the first year is taken into capital 
reserves? 
. Adoption of this distinction i in this last case- would ob- 

viously lead to re-writing of HP contracts to obtain the 
greatest accounting benefits. The fact that this could be 
done is another -eason for resisting any such Y 
distinctions. 


Interest rátes | | 
The real advantege of long-term borrowing in recent 
years is that it has been entered into in a less inflationary 
climate and therefore at an interest rate below that at 
which such a loan could be raised today. 
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Anyone lending money in an inflationary situation should : 
receive enough interest.to keep his capital intact in constant 
purchasing power terms and to give him a ‘normal rate of 
return’ on top of this. Long-term historical study suggests 
that this ‘normal rate of return’ is around 24 to 3 per cent, 
to which must be added a margin for risk. 

Thus, if a company enters into a new geren com- 
mitment in today’s conditions, it will pay a high rate of 
interest — but can correctly set off against this the deprecia- 
tion of the cost of capital repayment in constant purchasing 
power terms. In fact, borrowing may have a negative cost 
if the interest payment is allowable for tax while the 
reduction in the eventual cost of repayment is not — a fact 
well appreciated by Een individuals i in respect of house 
purchase. 

When e expectations have increased from 
3 per Cent to 9 per cent per annum between the date of 
borrowing and the current accounting period (and prime 
rates have risen from 6 to 12 per cent) the company which. ` 
borrawed in the earlier period is receiving a double benefit. 
The problem is how to apportion this benefit over the. life 
of the debt.-ED8 apportions to each year’s profits both the 
benefit of the decline in the real cost of repayment due to 
inflation in the year and the benefit of the difference of . 
interest rates. This appears supremely logical, but there 
must be some doubt about whether it correctly reflects the 
true situation. . E 


Market. janes 


When the rate of inflation rises (and, with it, E of 
the future rate of inflation over the life of the debt) the' 
market value of the debt (assuming that it is marketable) 
falls until its redemption yield (income plus capital gain) 
is equivalent to that of newly floated: securities of the same ' 
redemption date. This loss in value ‘represents a part of 


the effect of inflation. In this way, the greater part of the | 


benefit to the borrower of borrowing at a lower rate of 


interest takes place as soon as there is an increase in the 
, rate of inflation and therefore in long-term interest rates. |- 


It would be better if CPP accounts could reflect this. 
This could be done if long-term debt were brought into 


‘the CPP balance sheet at market value, and the capital 


adjustment,on this in each year were taken into the profit 
and loss account. When interest rates are rising this 
adjustment would add to profits; when they are falling 
it would reduce profits. This adjustment would be ad- 
ditional to the normal adjustment to monetary items which' 
would still be made and would still include all types of 
debt. - 

There are, of course, some difficulties with non-quoted ` 
debt, but this should not prove too much of a problem. 
It should be possible to devise rules by which the notional 
change in market value of debt can be derived from 
changes in the price of governmént securities. For these 
purposes, preference shares should be treated as ir- 
redeemable debt. There already exist indices which can be 
used for assessing the change 1 in value of unquoted prefer- 
ence shares. 

"The purpose of this article is not, however, to propose 
a detailed method, but to elucidate’ the real problem of 
long-term debt in CPP terms, and to suggest a possible: 
solution. pu might satisfy ER 
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VAT Tribunal’ 
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-- Schedule 5 to the Finance Act 1972. 
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Hairdressing: Supplies ` SS E Ke 
‘Held for Resale” ` oe ae 


Do limiteHone a appear : to ie ben placed. 


upon the application of the Huntwave and Roberts Hair” 


Fashions- cases (The Accountant; July 19th and October 18th). 
_ „by a récent decision of the-London VAT Tribunal that certain 

. items. “of hairdréssing “goods. and: ‘perfumery "were ‘sold’ irres-' 
` pective_ of. whether ; they: were purchased. Geer be counter or 
whether they "were “asked. for: “by à customer ` receiving hair 
' treatment for the purpose of immédiate application. It followed: 
that the relevant items in stock on. March’ a 1973, Were. ec 
for resale, and eligible for purchhse tax rebate. ..'; — 

: Distinguishing. the facts before. it from the^ portrait painting 
case of Robinson.v. Graves ([1935]. 1 KB 579), the Tribunal 
` found: that the hairdresser’s inquiry as to whether-a customer > 
-wahted: à particular . preparation applied to ber hair, and “a : 
- ‘statement. ofits: price, was an offer for sale of the.container and. 
its contents to the’ customer. If thie customer accepted the offer; - 


property" in the. item in- question, thereupon passed to her” and, . : ; 


. on completion of the: ‘treatment, she, was entitled . to take ; Se 
the container ‘and any-párt of its. contehts remaining unused. 


t, 


Ui The - Tribunal “was referréd: to. a passage: from Smith D 
B&C 561): “It, ig sufficient if; atthe time. of com- 


“Surman: (9 
` pletion o the-contract, : the subject-matter. will De goods, warés'- 
- and merchandise.” “The, contract forsale of an item to a:salón 
` customer; they” found; was completed when she agreed” to have: 
‘the item "applied: to. her hair, aüd tlie tax point thus preceded >” - 


, "albeit be only A. very «short while’ = the, application -of. tie 


product to the” hair. ~The: Huntéave and Roberts ' cases (so, far as 
 concerñied: items. for salon. use) ` Were distinguishable ' on the. 

‘grounds: that. ‘there was rio evidence in those cases to justify a. 

. fuiding. of a-sale of the contents-of.an : ‘identifiable contáiner;- 


` and rio evidence that a customer could’ take away so much of the ^ 


contents. df any given. container as were hot applied to her’ hair.: 


"Martins Hairdressers. (London): 1 Ltd 9: ‘Customs and “Excise, 
(Tribunal reference LON 173/92): - e SC úl 4 


Hospital: Committee: ^. S p SES SC 
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"Business of Catering... b E 


ME EALS, provided: “by a hospital’ ee coínmitido” 
resident. members, of the- medical staff are “supplies - 
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d "Infirimary, 'v Was entitled: to’ certain - o8 dáty^ EE 
‘subject to, ‘the overriding néeds of patients.-In‘practice; these 
GC led..to: frequent and substaütial'inróads into the off-duty” 


f : entitlement, "and during the period covered by the appealshe  - 


: Was regularly. working upwards .of 100 - hours - weekly, During 
` these long-hours of duty there was no; Alternative source of food. 


~~ E 
w en x -€ 
xd T 
23 
i r 


“sto the doctors’ ‘dining room, "where: méals- were served on à ^^ 


‘pay as. you eat’ basis, at prices which. included VAT ; moreover, ` .. 


. while taking her meals the appellant was still on duy, and was ^u 


. liable to be called away at “any time; ^' i: 

Group. 1 of Schedule.4 to the Finance. Act 1972 inden) which 
food jin. general is  Zero-rated) excepts food for “human: cón- 
2: sumption if ‘supplied i in-the course of catering. It also provides - 
Aber" A supply of ánything.i in the Course of catering. includes any 
“supply of it for EE on thé premises on which. it is” 
supplied...“ - 

. Applying this definition, the Tribunal ruled that they could ` 
give no weight to the subinission that:the medical staff quarters 
constitutéd the. appellant's home; a supply in the coürse of 


= Catering: was caught by the definition ‘whether the premises . 


are a restaurant, a dining room or a private house’. They held 

also, although: fully sensitive to, the direct and immediate: 

"contact ‘which exists between doctors and their patients, that - 

-'tlie catering supply máde:to the appellant i is not such a supply ` 

| as; would entitle the appellant to claim exemption from tax bý- 

virtue of the: provisions ¢ of item 4 group T in. puede Stothe . 
ee Act- 1972 kt e E Í 


Cameron d. Customs and Esci (Tribunal ; -seferénce 
“LEE son). RECEN p. d 
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Study. Material Zero. rated : | | a ee 


TUDY notes and specimen answers provided | as part e a 

1) correspondence course: may be: entitled to zero-ratin 
books: or booklets’ within “item t of Group 3 in Schedule E 
` to the Finance Aert 1972. The London VAT Tribunal has ruled ` 
E that; where. the student is allowed a genuine option to purchase 
B 'such- “matter séparately, as.an alternative : ‘to the full course 
- (which would, include’ such other services as marking test 


"-"papers,. answering queries; and pre-examination guidance) `- 


_,thé-supply. of books or. booklets on the one hand and of tuition. 
` Bervices on. Che other, constifute ‘two severable supplies. 

Rapid Results College (‘RRC’) appealed against a decision 
:of the: Conimigsioners of Customs and Excise that the two ` 
supplies: were not severable'in the casé of students who enrolled ` 
for the=full course, and that the- full course- fee. should attract 
VAT at the standard rate. The Commissioners had argued that 

"The fact that a trader is prepared to offer either a larger supply . 
_or a smaller supply, -and the smaller:supply forms part’ of. EE d 
:+ larger, does. not necessarily mean: that the larger. supply, in 
as comprises more thaü one separate supply’. 

Adopting the test formulated i in the dissenting judgment of © 
the Tribunal chairman: in the Alpine, Garden Society case, and. 

' followed more recently in. the Automobile. Association case (The 
Accountant, July 19th and October 18th), the present Tribunal . 
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“in the course of catering’, in the view of the Leeds VAT ' ^ asked ‘What iè the subscription [or fee] consideration for?" or, .. 


“Tribunal. The Tribunal dismissed, though with ‘ every sympathy more colloquially, "What does he get for it?; there was no valid ` 
' with the appellant’, a claim for: exemption “on grounds (i) that distinction between these” alternàtive:forinülations- of the same ' 
` thé appellant was required. by her „terms of service to live in’, test. The onser, An their judgment, was if the first place a 
and therefore that - meals” 
were taken in'hér own-home; and (ii) that resident medical staff - the benéfit of RRC’s tutorial services.» ` poa 
` were directly concerned with: the. rovision of-care to' patients ^ 
_ (the test applied. in the. Crothall case, LON/73/5, The Ae “consideration should ‘be apportioned between them. ~ «in, the > 
- countant, May’ 17th), ‘and. thus. ‘that the present supply was In. present case; in the agreed proportion of 80] per cent to 20 ‘per cent. 
: connection with “the provision Of care or medical or surgical ` The Tribunal expressed no final conclüsion on whether thére was. 
treatment’, and should be exempted under- group Te item 4, of ` -a ‘sale’ of the booklets, but ruled that the supply was iri any event ` 
E _.. one of goods within section s (2) of. ¡the: Finance "Act 1972. 
| The: ‘appellant, E a. preiregistnition terin at Bradford ee "riburial also. idismissed the argument that- the. offer of 
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en “in-the doctors’ dining roóm- ` supply of booklets and pre-printed model answers and, secondly, 


* 
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“These. were two separate. and :sevérable- suppliés, and ‘the ^. 


EID 
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THE ' 


booklets separately. from. the full course’ did not represent 7 
reality of the’ transaction and:’was:merely an exercise in tax ` 
. avoidance. On the ccntrary, “RRC had very properly sought the 
- help. of the Commissioners. of Customs and Excise as to how. : 
VA appliéd: to-the reality of their operations, and appeared 
E one time ‘to.have reached what, Was B considered to bea 
- proper and satisfactcry agreement. - 
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E » Rapid Results : ge Lid V. Customs ai Se (Tribini 
^ e LON /73/85) 
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Electric Central Heating ` 
“Entitled to Zero- -rating - E 


"HE ‘totality ge ar electric central hentig TON consisting 

of a time clock, wiring, thermostats and electric panel radia- 

- tors is entitled. to-zezo-rating, the Birmingham: VAT ‘Tribunal : 
«has decided. The Tribunal unanimously dismissed the argument,” 
' of the Commiissione-s of Customs and Excise that-the electric’ 
“panel radiators used in the system were not ‘articles: of à kind * 
_ -ordinarily installed Ey builders as -fixtures’.'as-laid down i in item 

"3 group 8, of Schedule.4 to the Finance Act 1972... ` 3 

The Cormiscioners had admitted that, installation: of the - 

` electric wiring for the system was: entitled to zero-rating, as`alŝó - 
"were central heating systems-using gas, -sólid fuel or oil. ‘The . 
> . appellant company, K Ltd; were manufacturers, stockists and . 
` installers of all, four types; and the present appeal was limited .. 
fo tbe radiators connected to the electric heating system. These. 
the Commissionérs contended, weté mounted on brackets and ” 
‘could. be removed: without: causing. significant damage. to the 
Bero they could not therefore-be. regarded as ‘fixtures’. 
-. Considering. authority on: ithe” question . of the. -degreé- of 
afihexation, or ‘fixation _hécessary to constitute. & “fixture”, the. 
A i Tribunal i caine"to.the Conclusion that the dégree: and purpose ` 
3 of the annexation were all-important:’ Installation of a central- ` 
; heating:s system. -wheie none had: existed ‘before: (and this was the 
' position ‘in thé cases. before: the ‘Tribunal certainly involved * 
: Building work;. ‘and was certainly i am alteration in function. » ‘5 
A * The electric radiators i in ‘the present case weré'not: designed t ör, 
E intended for úse'as freé-standing electric fires, and: would ‘not. 
* function efficiently. on: that’ basis. No, hypothetical ] rospective. ` 
d cina ‘would be content to be told : ‘Heré you 1 lave three: , 
‘quarters. of a central heating system; you have the time ‘clocks, 
e thermostats, you have the wiring, but the ‘radiators are not 
“can int „part: of the: system. and: have’ been- taken. away... 
. The system, ás insta ledí in the cases considered. by the Tribunal, ` 
‘was -an indivisible *vhole, including the radiators^which, were: 
zur intended to be a "permanent pu of; the D and not: 
to’ be used separately from it. . m: 


-` Kenblo Heating Co Lid; v. Castine and Esse fibus 
2 -ieference Bio: UR Lek 
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‘Garage not ‘Interest i in: » Land; | 
NANCY of a eck i 


f garage is EH to be régarded ^ 
as “the granting of facilities for: parking: of a vehicle? within - 
“sie ng meaning of, excption (oi in group. rof. Schedule 5`to the. - 

E |. ¡Finance Act 1972, the London VAT Tribunal has decided. The 
. . view of the Commissioners of Customs and Excise,-as expressed . 


“parking and garagirg facilities (and thus renders them liablé to * 
VAT at the standard rate) ‘other than parking or garaging pro-. 
|. vided as part of-or in conjunction with domestic accommoda: 
tion, i.e. where a house is let which includes: a garage, or when a 
"house or flat and a zarage which are in reasonable proximity. to. 
each other are let bw the same. landlord to, the same tenant’ . 
D held a 999-year leáse of A maisonette. The lease. itself 
included no garage or Ss facilities, but the EE who: 
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"an. ‘empty. | for a full éylinder, op: payment’ each time of the . 


e received a full cylinder. of gas from. the dealer. 


in VAT Notice No. 701, is that the exception covers all vehicle, - 
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January 10th, 1974 . 
had. built the E ee a had tie their RE within 
easy. reach; sufficient lock-up.gárages to accommodate those ` 
_tenan on: the estaté:who owned cars. D'had rented one of these 
' garages for mst of the time sincé. 1958; and this was not dis-- ` 
¿putéd,; though there was rio, written agreement in respect of the _. 
.garage other than a rent'book. He-claimed that the terms of.his 
occupation of: the garage fell within. the Customs and Excise . 
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‘view of “in conjunction with : domestic ‘accommodation’, and . 
appealed" according against the “addition of. VAT to: his E 
garage rent. ` E. 


. The London VAT ‘Tribunal dismissed this appeal, ‘though not 
without "à good deal-of sympathy’ for.D. He could not E 
any right to a garage under his lease, though nó doubt the offer ~ 
of garage facilities nearby ‘had: been an inducement to him to ° 
- enter -into’ that’ lease. "Te, availability’ of a garage was a con- . 
- venience ‘of ‘which: D ‘could make use: or not, as he pleased; and - 
his rights i in respect ; of it amounted to ‘parking facilities? within ` 
. exception (c) above, rather than to an intereat: in land, or a- 
licence to. occupy ‘land. . 
"Fhe"Tribunal attached no 'significance. to the fact: diat; at Ge M oe 
time of ‘the appeal, “the legal estate in the garages had béen + 
;transferred to: a different company from. that with which -D - 
negotiated the original: lease of his" maisonette. The decision, 
. they said, ‘depended not upon the question of who: granted: the ^ 
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. right torüse-the garage, but upon the'nature of that right. : n 
"Dosse. o" Customs. and Excise EE reference + SE 
"LONG n S d z ! i R 


Gas. Cylinders Exchange ` 
Agreement Taxable ` 


HE. ‘London VAT Tribunal TM refused to" stead Zero-:..; 
„rating to the chargé: of f4 levied by Calor Gas. Ltd. as’. : 
consideration’ ‘for its ‘cylinder refill authority agreement’: Once ` 
“ a customer had-executed‘such an agreement, he became entitled ` 
“to ‘purchasesa full- -cylinder of gas, and subsequently tó exchange 


» LI 
OM Wa 


A 
‘ Gë 
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.çompany’g ‘current charge for” the: "gas. (about £1). : 
The purpose-of this agreement; as. the: Tribunal found, was 
to ob:ain ; a contribution towards the cost of par EA a 
to: encourage. customers: to take proper care.of cylinders; and to x 
. retura..them promptly;. and to. prevent their SCH for storing or `s. 
supplying-the products of competitors: or. unauthorized persons. : : 
‘Supplies. of petroleum gases. in a liquid or gaseous.state'aré . 
zeto-táted'as ‘fuel and power’ ‘under item 3 of Group. +7 of Sched- ^ 
ule 4 to the Fi inarice Act 1972.. The. appellant’ company sought `. 
to. éxtend this treatment to the initial charge payable under be ` 
cylinder refill” agreement, -arguing. that this agreement as such `, 
did not constitute:à; supply. either of goods. ot of services. The ' 
- company was not prepared to supply cylinders other than u on Set 
: the terms of that agreement, which in its view was a stand 
"invitation, Io treat". “There was no supply until thé customer ` 
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Though (tem "3. of: group 7 zero-rates the supply of gas, it. 
' miake ho mention of-containers for gas. It was further 2" 
for thé company that the supply of à container filled with gas . 
Tof the: statutory description must also, by ed e P 
be zero-rated.. y 
“Dismissing the company’ 8 appeal, the Tribunal held that ge 
La charge” fell within. the ‘ sweeping-up' . provisions of ‘section’ 
5 (81. of the Finarice Act .1972.. It san. a considération for de 
ke or. position;of an authorized customer, who'would' not‘ 
have: obtained. a gas-filled cylinder ‘unless ‘and until, be had — 
'executéd-the agreement, and as such: was a Supply. of services uu 
taxable at the standard rate. l 


Calor’ Gas Co Lid v v. Customs and Exciso (Tribal referens » 
| LON/73) 104). 
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"CLASSIFIED - 
~ADVERTISEME 








A icum charge !s made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro-rata. 


SEMI-DISPLAYED advertisements are charged per 
inch, and pro rata. — - 


CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
In three or more consecutive Issues. They cannot be 
applied retrospectively or for advertisements which 
.are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE INe 


SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES 
Linage/Semi- -displayed: 


10.30 a.m. on Monday of the week of publication. i 


Fully-displayed: 
10.30 a.m. on Monday of the week of publication. 


If proofs are required, or H blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 


copy must reach us by 10.30 a.m. on Thursday of the . 


week preceding publication, 


Complete plates wil! be accepted up to 4.30 p.m. on 
Monday of the week of publication. 


Alterations or cancellations will be accepted’ up to 
10.30 a.m. on Monday of the week of publication. 
Theseo times are subject to alteration when bank 
holidays or any other reason make it necessary to,go 
to press earlier. Notice of any such alteration will be 
given in the classified columna. , 


- 


REVISED. RATES AND INFORMATION - MX * 


i i , D m D A 
D a D 
t y D . M $ 
- . Con- : ; 


Linage ' . Basic cessional 
ALL HEADINGS except | | 

. Situations Wanted E df "D 
Minimum covering 6 lines £2-25 £1-50 ° | 
per line (5 words) in addition 4bp 30p ARENA 
SIFUATIONS WANTED |. The attention of Advertisers is 
(including Articlés Required) ! : 
Minium covering B lines ^ EBD. S129.. < CON to tha Favre charges Inr 
per line (5 words) in addition 36p 24p SSES ed advertisements. e e? 
SEMI-DISPLAYED ` ^ ' | 
All headings: | EE © CLOSING TIMES. 

persingle-column inch £7-20 £4-80 


i 7 During the present emergency the 
FULLY-DISPLAYED closing times fòr advertisements ' 


Alb headings: 
per single-column inch £9 f6 , Intended for this supplement may 
(minimum 2 in. single column)  . have to be brought forward with- 


Box numbers if required — Add the charge for. OUt notice. 


one line at the relevant rate for each insertion, Advertisers are advised to send 
Box numbers are not transferable and cannot be. 


repeated at a later date. their copy as early in the SE as 
PAYMENT Ze possible. ID d 
Except where special arrangements exist ALL —————————— 
ADVERTISEMENTS which are charged according to ME Së PES 


the number of tines they occupy MUST BE PREPAID. i i 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 


‘be sent to the. Classified Advertisement: 


Department. Gee & Co (Publishers). Ltd, 


` 4151 . Strand, London WC2R 1JJ. Telephone ; 


01-836 0832. « E ge uos DE 
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APPOINTMENTS 








Accountancy/Finance 
TRANSFERS OF ARTICLES To £2,000+ 


several 20-partner firms, Rolly p study edie Rc reside qual cotigas paid 
for by employer. 


PART I FINALISTS ' 


Excellent opportunities to the fuel crisis for the man out of articles with the 
intermediate. Large profi n £rma. shipping, banking, industry. 


PROPERTY /FINANCE £3,000 


pe pa -cwned group with diverse interests including banking 
-YY pari: vet unit for monthly management accounta, Highly profesional mosphere 
ap (ities peas ‘ 


UNQUALIFIED ACCOUNTANT £3,000 


‘City. Investment eat ante ii loa 


set of books without sup 


ADVERTISING - £3,500 


E Rapidly oxpanding West End agency seek young C.A. with personality and initiative. 


STOCKBROKING 


" BOURNEMOUTH 


SOUTHEND 


Salaried partneczhip after equity 
j redo pde alto GE £15,000 ps 


MERCHANT BANEING ' £3,500 


City. Wellknown merchant banz seek 2 newly qualified for corporate finance and E 
management accounting. 


ey 


TRAVEL s 4 . £3,750--car 


EE 
below the managing direct 


£4 ,000-+bonus 


Investment : analysis for leading ¢ se de brokers," This is a senior position and candidates 
Cer have person -class post-graduate experience, preferably in industry 
and ideally in elect Gate 


GROUP TREASURER £6 Si ep 


Bei. Senior position in world-wide tente Rame company. Will. involve Get 
of tho mony market and exchang» 


H 


BRISTOL £2,000-£2,500 


Part 1 Part 2 finalists for internatio aei end mediom imi eee vie tne. 
ya . 


H. 


West Country every Friday and vill pleased to meet 


£2,500—£4,000 
Managers, seni finalists for prestige firms in EEN Poole, , Salisbury, 
Dorchester, Y Yeovil, Partnership p-ospects. 


£5,000-1-Hat 


3 montos and after 18 months for man capable of 


HOME COUNTIES — AUDIT £2,000-£5,000 


Part 2 finalists for Croydon, Wembley, 
ood, East- 


Ta tho first instance please telephone our 
quote your 


£2,100—£2,500 - 


TAX - INVESTMENT TRUST - 


TAX -MIDLANDS 





D 


Taxation 


TAX - LIVERPOOL STREET . £2,000—£3,500 


Personal tax senior, semi-senior and or for national firm with ortion of 
| juni SE Drop 


| and new issue work. Opportunity to do company tax. 
PERSONAL TAX ` £2,950 
| eed ALES Cu neg eevee clientele include film and TV Vtt E 
TAX CONSULTANT £3,500+ 
OF cial a Gene da Da ali E E peace firm to advise 
TAX-BECKENHAM ` ' £4,000 


Leading investment trust seeks experienced assistant. Opportunity to learn overseas tax. 


TAX PLANNING - SURREY £4,000 
Tax planning manager for leading life assurance consultants with ofices in NA, 


} 


P.A. TAX PARTNER 


Younglsh partner of national City firm urgently 
Hon nor essential, But tine are 


To £5,000 


requires personal assistant. Qualifica- 
partnership prospects for a young C.A. | 


TAX MANAGER. To £5,000 
'^oACTILI. preferred az company tax manager of a national City firm. 
TAX - MERCHANT BANK — £5,000 


Leading City bank seek CA. to handle own corporation tax computations and ta: 
advise bank and clients on intricate tax problems, - 


TAX - READING £5,000 
international construction company secks qud manager to take 


Leading 
responsibility for U.K. taxes and foreign returns 'arisin oversees contracts, 
branches and subsidiaries, pu 


- £6,500 


kadie ieiet te led CL niani EE pret: U.K. and over 
seas subsidiaries. } 


£1,750-£4,500 
Vacancies at all levels, d t Leicester, N 
Yu Tele p e Ren ae nis peona a Birmingham, | orthampton, 


f: 


one WEST COUNTRY 


ts for Bristol, Houmemoutb, Southampton, Poole, Exeter, etc. 
Mr Pel lool eet ke vita the the West Country every Friday. le, 


HOME COUNTIES -- TAX £2,000—£4,500 


Mi Windsor, Reading. Seniors: Horsham, Haywards Heath, Brighton, Cla 
bam, Highs Mee Redhif, Croydon, Semi-seniorn: Walton, Bedford, Chichester, 


b. 


ae Regedit 
EE 


A PEMBROKE & PEMBROKE x 


Er IAE E a Aen enn, MU INN, 


76 Cheapside, London EC2 01-236 0011 
(9.30 2.2.—9.29 p.m.) 


191 Corporation Street, Birmingham 4 021-236 4356 
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LONDON EC3 

Group Chlef'Accountant ` 

A soundly based Investment banking group with a capital 
employed of about £75 million, engaged In Insurance broking, 
private banking, property and Investment trusts, requires a 
Group Chief Accountant at Its new City head office. There 
will be involvement In company reconstructlons and take- 
overs and the preparation of Group accounts. Some travel in 
Europe will be necessary. 
qualified accountant aged around 30 with sound financial 
accounting experience, which is likely to have been gained in 
Industry. Conditions of employment are excellent and there 
is a non-contributory pension scheme. Ref. M03109/A. 


SOUTH LONDON 
Company Secretary to £4,500 
"This is a rapidly expanding subsidiary (turn-over £4-7 million) 
ofa ës o construction and development group who require 
a qualified accountant to take charge of the whole of the 
accounting and finance function. Reporting direct to the joint 
Managing Directors, the candidate appointed to this post will 
be responsible for developing and expanding new systems to 
keep with the anticipated growth of the company's 
activities, and who will assume the role of Company Secretary 
at the earliest opportunity. Ref. C0807/A. 


SE. ESSEX : 
Budget Controller £4,000 4- 
Due to reorganization this position has arisen in a well-known 
company engaged in the manufacturing and marketing of fast- 
moving consumer goods. A young, qualified accountant Is to. 
be appointed to be responsible to the Group Management 


` Accountant for the co-ordination, consolidation and monitor- 


ing of budgets for the company. He will be part of a Finance 

team involved in the Interpretation of information for 

management and must have the personality to liaise with 

sales and production executives. There are excellent career 

MONA. T and the usual large company benefits. Ref. 
03108 


SLOUGH 

Newly Qualified Accountant . 

Due to reorganization of the management structure at the 

- European headquarters of a leading company manufacturing 

and distributing proprietary medicines, a new vacancy has 
arisen for a young and ambitious accountant (A CA, A.C.C.A. 


or A.C.M.A.). KEE he will be concerned with project work . 


to familiarise himself with the snp s operations and then 
will take up a line appointment, joining a young management 
team using sophisticated reporting systems. He will ba 
exposed to a wide varlety of financial matters n E 
monthly reporting, corporate planning and: o AN: 

and will beneflt from the company’ s plans for growth. Re 
A0808/A. 


NORTH KENT i 
Management Accountant ' to £3,250 
A leading food manufacturing and distributirig company re- 
quires a young commercially experlenced accountant (not 
necessarily 
duties will Include monthly reporting and budgeting, super- 
vising a mechanised computerised department, and preparing 


to £7,000. 


The maln requirement Is for a ` 


- to £3,500 


we 


f. ' 


qualified) to report to the Chief Accountant — - 


. Group Accountant E 


.. excellent future prospects.. Ref. A 


= 


CENTRAL LONDON 

to £5,000+-car 
Our clients are a group of companies providing services for 
the North Sea oil industry and are therefore ideally placed 
in the «current. economic situation. Following internal re- 
organization a Group Accountant Is to be appolnted. Initially 
he will be responsible for decentralizing the accounting 
system to individual companles and then will report to the 


: Board on all aspects of financial control. In addition to norma! 


monthly and annual reporting, he will be particularly con- 
cerned with cash flow forecasts and Investment appraisal. He 
will be a key member cf a you AT team with ` 

Ké 


LUTON . Eus 
Financial Accountant £4,000 
This is an opportunity for a qualified accountant aged 30—45 
with at least two years’ post-qualification experience ‘In 
Se to Join an engineering subsidiary of a major inter- 

group, operating advanced financial. control and , 
reporting systems. Reporting direct to the Financial Control- 
ler, the successful candidate will take charge of a medium- 
sized office and be responsible for the production of all 
financial accounts and records ss well as assisting in the - 
development of computerized accounting systems. There are 
excellent pros for promotion within the Group for a 
man of the right calibre. Ref. C03107/A. S 


ESSEX/HERTS BORDER 

Financial Controller l to £4,000 
An expanding light engineering group, which was recently ` 
acquired by a public company, seeks a young accountant to 
head the financial function, following Internal promotion and 
reorganisation. He will be responsible to the Financial 
Director for a department of thirty staff located In modern 
offices. His dutles will include the preparation of monthly 
management and annual statutory EE budgets and 
costings, capital Investment proposals and-systems develop- 
ment for six compantles. The successful candidate should have : 
obtained industrial experience and have the ambition and 
maturity to assume the E of Company Secretary within 


_ twelve months. Ref. A0813/A. 


WEST LONDON 
Deputy Chief Accountant £3,500 
This Is a first-class’ opening for a young recan qualified 
accountant. to joln a rapidly expanding subsidiary of a major 
International distributors of wines and spirits whose brand 
names are known throughout the world. The successful 
candidate will have the opportunity to acquire excellent 

experlence In advanced financlal and management accounting : 
methods and will assist the Chief Accountant In the further 
development of computerized systems. There ís plenty of 
scope for advancement to a senlor EEN level within 
the organization. Ref. C0316/A. 


* LONDON W1 
eege Accountant ` to £2,800 
Specialist marketing subsidiary of an international group of 


companies — man In his mid-twenties to be responsible to the 
Financlal Manager for a well-organized department — maintain 
a system of monthly management reporting, prepare budge 

and varlance analyses, supervise ledgers and assist with final 
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_ plications to London offi ce (07 ) 734 5043. 
l Chief Accountant ` 


"Eier Grey Street Newcastle üpon P ante 
d 21/22 Poland Street London W1V3DD ' 
D Yorkshire House, Greek € Leeds LS] SRX 
SS eat : 


, TEE ACCOUNTANT, January 10th : TAXATION, January 12th,-1974 ee 


RT. ird Pub Kei ALLE (PER a e a? 


~~ Management Auditor 7 c ; $16,000 
SOUTH OF FRANCE — > Qualified Accountant ' aged ` 
around 25-30 to be part of the European Audit - 
«zone of a major. international engineering, group. 
' Only a limited amount of travel will be required as the”. 


P :. successful candidate will, have operational/financial l 
BR E auditing. responsibility for. a large manufacturing. candidate will be capable of implementing strong and 


. company- based. just outside «Nice ‘and a smaller’, 


i company im Greece. A good professional. experience 


. together with a fluency in French is essential. Ref. 
apis 18797. Applications to ' London office — SH ). 734. 
"NORTH ESSEX — ‘Manufacturing company - pon ve 
“undergone reorganisation within their finance and 


administrative. division and. now require a. Chartered 
: Accountant. aged 30—40.. His main areas of respon- 
/ sibility. will. be control. of finance,. secretarial and 
administration procedures, with. functional control of 
the management/costing accounting: section. Proven 
track record. of working at.a responsible level and: 


pressured environment essential, Ref. A[18194: Ap. * 


c. £3 ,300-F- car. 
N. LONDON — Our. client is a leader in the. automotive , 
distribution: field ‘enjoying an annual turno ver. in: 


| . ^ excess of £24 million and : expanding. continually. The 
. successful: candidate who will. be a member of: the... 
^senior management team must be: qualified and. be 


capable of demonstrating that he vis accustomed to; 
producing meaningful management ‘accounting and: 


:' operating «Statements within : strict time. schedules. 
` The ability to produce weekly sales analysis is essential. 
- -An established support team-will provide the required 
= backing. Fringe benefits are attractive and include .. 
- . generous” relocation :allowance, ‘company - car, etc. 
Career prospects ‘within the company and ‘group are 
excellent: Ref. A3546. Applications . to. Birmingham ' 
- office — (021) 622 2967. > . 
|^ Financial Accountant — 7. 
© LEYLAND —.A. fast growing. subsidiary of a public 
B ^ company require a first-class qualified. accountant 
. aged 25-45. Some «exposure to computers : and : 
systems experience necessary. Ref. A1 799. Applica: i 
. tions to Manchester — (061).236 8981... ` 


-£3,500 


A 


Plant ‘Accountant | AUN Up S £3,500 


-CRA WLEY — Our client is. a leading manufacturer of 


specialised electrical power units which are usàd for a 


" very wide: range of applications and sold throughout ' 
.the .world.. Due to reorganisation . -of the accounts 


function, ‘an experienced" accountant: is now: required ` 
to take “responsibility for the: cost and integrated . 


accounting including: labour ‘reporting and .inventory 

. control. Reporting to tbe: Chief Accountant, he will 
* . control a staff of about 10:and is likely to be either a :relocatión allowance, company car, etc. Career pros- ~ ` 
§ qualified: accountant. or to be well on the road fo pects within’ the company and group are excellent,” 
M — qualifying. Ref. A/7051. "ese to "London Ref. A3545, EE to E office — ee ) NS 
office — ee 734 5043. KR E l 
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Financial Manager 22 c $16,000 
MILAN — The trading division of a World. - wide trading . 
.group: ‘require ` “the services of a young Chartered - 
> Accountant probably aged in-his 20s to be responsible 
for the financial control of their .Itàlian operation with 
sales of. $23 million: It is important that the successful 


efficient financial .controls.. The group will be. using 


Financial Managers of the Trading companies (there ` 


,:are 15 throughout Europe) as a pool from which to 
-obtain . their future, Controllers for the: Group. - Ap» 


: . plications Dom candidates within’ the profession ` 
. welcomed büt good working knowledge of Italian 
essential, Ref. A/318156 4. SE to London 


office — —,(01) 734 5043.. 


Chief Accountant. . pus  £5,000-L-car ` 
"SE. LOND ON — Our ins a well-established engin- 
eering company, require'a qualified. Accountant to head . 
the ' financial. function responsible to’ the Financial. 
Director, "There. will be involvement. in. cost manage- 
mënt accounting, budgetary control. in- addition to 


statutory accounts. An interest in systems would be ` 


expected and an ability to deal with àlt levels of 
management. “Ref. 'A/18190. ES Ge to London. 
office : ~ (01) 734 5043. 


Finance Manager. . uid NEL ^ & £5,000 5 


| SWI: — UK: Headquarters ‘of U.S: container rental - 
i company require,’ young graduate Accountant ideally- i 


with. experience in banking .or leasing to join this 


^ rapidly expanding international organisation. Some 


European travel would be expected. Ref. A/1 8185. 
Applications to London office — (07 ) 734 5043. - 


Chief Accountant ` £4,000+ 
BERKSHIRE — -Autonomous mánufacturihg company 


within Group with world-wide interests seeks qualified 


man to tako full responsibility for - preparing. annual ~- 
accounts, .cásh: flow, management and cost ac- 
counting information ‘and generally with the back- 
ground that will enable him to, operate at all manage- 
ment levels. ‘Ref.’ A/18187. Ee to London: 
office, Zog (07) .734 5043. 


Chief Accountant ` Vis tee e. £3,250-L car. 
ANE ‘MIDLANDS — The role. of the ‘Chief Accountant - 


+ within. _ this successful manufacturing: ‘company. is 


vitally, important. It. requires e man with, industrial 
experience, . considerable self-confidence and the’ 


ability: to communicate at all levels. It offers a broad” 


brief in- ‘both the financial and cost accaunting areas, 
with prime ‘resp onsibilitios including :systems. Can- 


didatés will be qualified accountanits' aged. over 28. 


„with in-depth experience:of standard costing techniques 


and the Knowledge of accounting systems procedures. : 
Fringe benefits are attractive and include. generous | 


622 296 LES 


4 


125/127 St Vincent Street, Glasgow G25JR.- 
Albany House, Hurst Street, Birmingham B54 


Sunlife House, 3 il Manchester MI 4HBE 
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“THE FIRST NAME IN ACCOUNTANCY RECRUITMENT ` 


+ 


pe WILL LID 


Corporate Finance lixocdudvo Pu 
€. £7, 000 


, We his been scenes by a leading firm of stockbrokers In the City 
_. of London who wish to recrult a well experienced Corporate Finance 
Executive. 
and the man appointed will establish and manage the firm's Cor- 
p9 grate Finance department. He will additionally be engaged. on New 
ssues work, mergers and acquisitions. Candidates should have a 
.. broad knowledge of City financial, affairs —"probably. gained An an 

accounting or legal d In a merchant bank. Essential qualities 
are sound experience in al 


appointment would probably best sult a man in his early'30s. * 
deus pA to, DAVID d ALKINSON; DIRECTOR. ` 


i 
* D 


Site a ee E? 
Iran & Abu Dhabi 


Our clients are'a U.S. corporation with world-wide sides In oll 
and gas drilling. They wish to recruit 2 men, probably in ‘thelr mid/ 
late Sos 

ence could well suffice). These positions offer excellent scope for 


This vacancy arises as“the result of continuing expansion 


aspects of the New Issua field, adminis- ' 
` trative ability and the capacity for original thought and this important 


^ $3,000-&1, 200 * 


single and near to qualification (although relevant experi- - 


broadening a young accountant's experience and career prospects in-: 


this corporation are first-rate. The tour conditions are: 1 year tour, ` 
then 30 days U.K. leave before undertaking another tour — perhaps . 


In another location. The base'salary is £3,000--a tax free monthly 


allowance of £50 and an ‘end of year bonus of £600 with free accom- _ 


modation and food.: 
Please reply to JOHN D. LEANING. 


| Accountant Assistant to . ^ 
Company. Secretary To £4, 000 | p. a. 


To a young quallfled accountant ^ either direct from the: profesiton - - 


or with some commercial experience ‘this - appointment with a 


SÉ Base international trading group: with intenslve Interests in the 

East offers an excellent SD realy to extend the scope of his 
experience. He will joina small-team at the London WT head office 
. and work closely with: the Company Secretary — with:a vlew to 
ultimate. succession. Some, company secretarlal! knowledge and 
. experience of overseas tax would: be particularly advantageous. ` 
Please reply to JOHN: LEANING. * 


Qualified Accountant => To £3,250 


Canterbury, Kent 


Our clients, the largest producer controlled apple and pear e 
ing organisation In Europe wish to recrult a young A.C:A./C.C.A. 
to be responsible: to: the Financial Director for all day-to-day ac- 
counting functions of the company. Candidates should preferably have’ 


some knowledge of computer accouriting ~ the company. is about to . 


further develop and modify its computer programme. Conditions 


of employment are good and for a young accountant keen to work. 
ls position holds real interest — : 


. under pressure and with Initiative t 
particularly for a man preferring a country environment and wishing 
to avoid the travails of commuting. 

Please reply to DAVID J. WILK NSON, DIRECTOR. 


‘TASK FORCE — TEMPORARY DIVISION ` ` KE 


absolute 
ce, 118 


‘Accountants /Hnelists whose (unire plans are not 
contact VERONICA HARRISON at our Head 


i. 


ki 


+ 


` Canada 


firm and who want to undertake short- or lon 
EW BOND STREET, LONDON V71. 01-493 9441. 
BÉ per nour, The services of our Permanent Divisioris are at all times available. ME "um 





Cardinal House, 
39-40 Albemarle St, London M1. Tel: 01 -629 4463. 


76 King Street, Manchester. Tel 061- 833 0484. 





pt to £5.250- 


Most vacancles exist In the larger offices of Toronto and Montreal but ` 
smaller.offices in Vancot ver, a Wé and Edmonton are currently | 
able to accommodate a few alifled candidates with the necessary ` 
background and experience. The social and sporting facilities plus 


the excellent experlence to be gained coupled with a much higher , 


standard of living have convinced many newly qualifled accountants 
that a two-year tour In Canada Is really worth while. 
Detailed information about opportunities In Canada ls avallable upon 


request. 
. Please telephone or write to LAURENCE E. SMITH. After 7.30 p: m. 


please phone Tunbridge Wells 37695. 


Australia Up to £5. 000 


* Newly- and recently qualified chartered actountants are urgently 


required by several Internatlonal firms. Vacancies exist in Sydney, 
Melbourne; Brisbane and Perth. In many respects the nature of the: 
work In. Australia is much the'same as a similar sized firm in London. 


A high standard of living, a beautiful climate and a reasonable rate , 


of taxation make Australia an extremely popular area ‘overseas, 
especially with young married couples wishing to settle EE 
Detailed information about opportunities In Australia Is avallabie 
upon request. 


Please telephone or write to LAURENCE E. SMITH: After 7530 p.m. E 
please phone Tunbridge Wells 37695. = 


South Africa Up to £4. 500 


Johannesburg, Cape Town and Durban are all able ro offer excellent 
post-qualification experience to the newly. quallfled accountant. 
Clients range from sma'l private companies to U.K., and American 


' subsidlarles and large public quoted companies. Capital accumulation 


of about £800 p.a., plus a climate noted as one of the world's best all - 
add up to an ideal location for.a person planning to live overseas for 


` the first. time. 


Detailed information about opportunities In South Africa is available 
upon request. 





, D 


Please telephone or write to LAURENCE E. SMITH. After 7.30 p.m... | 


please phone Tunbridge en 37695. 


The Bahamas To £5, 500 ` 


_ Our clients with offices in the Bahamas can offer newly qualified 


chartered accountants two- or three-year tours In either Nassau or 


Freeport. High salaries of up to $14,000 (£5,500) tax free, Inter- 


‘national experience (Including North American. techniques), a 


- beautiful climate plus a very hectic social life make the Bahamas an 


ideal location for a tour overseas. 


Detalled information about STEE in the Bahamas, Bermuda ` 


and Jamaica are availab e upon 
Please telephone or write to LAURENCE E SMITH. da 7. 30 p. m. 
please phone Tunbridga Wells 37695. ' 


North West £1, 500 to £3,750 . 


.Professional, commercial and industrial position available for all. 


des of staff in Manchester, Liverpool and surrounding districts. 
lease'contact MISS W. MANNION in Manchester. 


Financial Controller £4,500:-£250 
London allowance & bonus 


' . An International banking group, location London SW1, wishes to 


apponi a, Financlal Controller to’ its investment trust subsidiary. 
[s position paves an excellent opportunity for a qualified 
accountant with comprehensive practical experience of investment 
trusts and the man appointed ‘will assume résponsibility for the’ 
control of all accounting and the co-ordinatlon of administrative 
functions. .Please reply to DAVID J. WILKINSON, DIRECTOR. 


-term —— are invited to 
RATES from £1 per hour to 
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(A few yards from Oxford Circus Station) | : 
. PROFESSIONAL. OFFICE APPOINTMEN T SPECIALISTS | 


PERSONAL TAXATION 


PERSONAL TAS 
TOPCARE have helped hundreds of 
you to better things. We have the widest 
possible ran range of positions to offer you. 
Get in touch witt us now, you'll soon 
find a position ane 
ence, better and a more pro- 
mising future. Jur service covers 
London - Lonóon suburbs, Home 
Counties and .mcst other Cities and 
Towns in the UK. 
PERSONAL TAX £3,500 
Young person to-assist tax partner of 
medium/large City firm. 
PERSONAL TAX SEES 
irca 


Onparüunities for-keen and ambitious . 


pn tax SES City and West 


PERSONAL TAX - £2,800—£3,250 
Take this chance tc obtain good training 
with international firm. 

PERSONAL TAX £3 ,000-£3,500 
Varied work - including a little Com- 
pany Tax. Opportunity to develop 


PERSONAL TAX. £2,800 


Young person for medium-sized West - 
Expan 


End firm. ding tax department 
should ensure quick promotion, 
PERSONAL TAX £2,500—£3,000 
Many, many posts in this range. Why 
- not investigate you” true worth. 


up to £5,000 
Several worth-while managerships for 
we men. 
PERSONAL TAX £2,750 +- 


City firm - medium size — good salary — - 
interesting work — Why delay? ' 

PERSONAL TAX 22,400 
Young person (ex NO for small 


. friendly West End 


PERSONAL TAX . £3,000 + 
Large firm — Central London. To assist 
tax manager. 


better experi- | 


tj 


“w 


COMPANY TAX - 


Many, many vacancies. Profession — 
commerce — industry. TOPCARE can 
get you the chance to achieve your full 
‘potential Salaries are high, future pros- 
pects are great. Why not contact us 
right away — you'll quickly find why our 
fast, friendly service is so populate: 


COMPANY TAX 


ACA, - ACCA. - A.T.LL — also 


experienced «but unqualified., Many 
opportunities for you all. If you want 


. to go up the tax ladder better get in 


touch with TOPCARE, 


COMPANY TAX 
opportunity is. Well-known City Inter- 


national firm. 


| 
COMPANY TAX Circa £4,000 
Central London- opportuni 
A.T.LI. to join substantial f 


COMPANY TAX -£3,500-24,000 
International tax — Opportunity to train 


in this lucrative feld. 


COMPANY TAX £3,000-£5,000 


Fast expanding firm — seek additional. 


TRUST STAFF 
. SENIOR, EC £3,500 
SENIOR, EC2 23,000 
SENIOR, W1 - £3,500 
SUPERVISOR, Wi - £4,000-£4,500 
MANAGER, EC2 ` £4,000-£5,000 
SENIOR, WC1 ^  .  £3,5004 
“ASST MNGR, WC1 — 24,500-£5,000 


$ 


PROVINCIAL VACANCIES , 
WE NEED AUDIT AND TAX STAFF for clientsin ALL THE major CITIES and towns in England, Scotland and Wales. The above 


£3,000-£7,000 


£3,500-£5,000. 
International tax. Go where the BIG 


for young . AUDIT MANAGER 


medium firm in Holborn. 





TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON WI 


TEL. 01-437 6063 


AUDIT ` 


AUDIT SENIORS R 000 
Several young people for medium-sized 
firm. Need not be fully ‘qualified. 
Limited travel. 


AUDIT SENIORS £3 000+ 
Substantial West End firm can offer 
good EA to recently qualified men 
seeking additional experience. 


PART I FINALISTS Circa £2,000 
Still plenty of ES with 
class firms, 


EXAMINATION RECORDS 

If your examination results have been 

good, bad or indifferent, you will get 
t-class friendly service from TOP- 

CARE, 


1 f 


Circa £4,750 
Medium-sized firm based in City seek 
first-class young A.C.A. with partner- 
ship potential. 


AUDIT MANAGER £4,500—£4,750 
A.C.A. (35-40) for friendly small/ 


i 


AUDIT. MANAGERS  £4,000—£4,500 
We have an urgent need for men in this 
range and can offer you a wide selection 
of good posts. . 


UNQUALIFIED MEN , 
A S abound for men with 
t experience, Get yourself estab- 
lished in a good position while there is 
an extensive choice. 


: AUDIT SENIOR, W1  £3,000—£3,500 


AUDIT SENIOR, WC1 Circa 23,000 
AUDIT SENIOR, WC2 £3,500 


is a sample of the current vacancies in Central London, our provincial vacancies list is too great to list. Wesuggest you waite cr i 





telephone us. We'll act quickly and let you know what's available for YOU! Don't delay — do it now! 


" WG MONDAY TO FRIDAY 


Still the same warm welcome at TOPCARE ` 
whether or not we have lighting or heating. 
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Barton Accountancy Recruitment 


S A division of Barton Management 


Appointments Ltd ` 


E os 
PUBLIC PRACTICE ` o 
£1,800-£7,000 — | 


do sole practitioners and international practices 
have in common? Answer: They are both desperately short of staff. 


You may not be aware of the crisis facing public practice through- : 


out the Country today and the fact that, irrespective of the stage 
you have reached, exam record, prior experience, the length of your 
hair or the cut of your clothes, you have an almost unlimited choice. 
Barton is recognized by the profession as one of the oldest 
established and most successful agencies in this field and conse- 
quently are well able to help you exercise this choice. Contact 

B. Burgess on 01-405 1431. 





TEMPORARIES | | 
£150 to £3 per hour.  - 


Barton Temporary Division i$ nów probably the second largest in 


the U.K. (even the largest doesn't pay such generous rates!). This 


is because our Temps reciprocate our fair method of operation by 
working more conscientiously for the superior rates that we offer. 


. Naturally this satisfles our clients too. If you are not yet ready to 


commit yourself permanently — or simply have time to spare - 
become a Barton Temporary - you'll always be in demand. Contact 
C. Waton A,C.A., On 01—405 1431. 


~ 


t 


MIDLANDS/ PROVINCES 
£1,800—£6,000 mE 


‘He who is tired of London is tired of life’. Once true perhaps — but 
no longer! The Provincial division based in Birmingham is able to 





- 


offer relief. Many opportunities are available both in the profession . 
- and in industry to those who prefer not to work in the congestion ` 


of the crowded South-east. Perhaps Dr Johnson should have said 
‘He who is hired in Birmingham is hired for life’. 
R. Hartley, A.C.A., on 021—643 5941. 


y 
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COMMERCE & INDUSTRY 
£2,500-£7,500 ' 


The Barton Commercial & Tadusttial Division was founded 6 
years ago and still operates on the same personal basis that gave 
us our excellent reputation. Experienced and qualified Staff Con- 
sultants are there to provide career guidance if required and to 
ensure that, at whatever level, clients are. offered a maximum 
choice of suitable career openings. If you would like to discuss the 
possibility of improving your position’ contact J. F. Smith, A.C.A., 


. on 01-405 1431. 





OVERSEAS — 7 
£3,000-£10,000 DN 


Numerous overseas opportunities exist for British Accountants. 
Our Staff Consultants have visited many of these locations and can, 
therefore, speak with authority on aspects such as the social life, 


cost of living, etc. It is quite easy to be attracted to locations for the ` 


wrong reasons and we can help avoid the pitfalls, and guide you 
into a satisfactory tour. However, you may be willing to sacrifice 
satisfaction for hard cash: Whatever your need ~ we. can assist, 


Contact E. Sheldrick on 01-405 1431. 
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£1,750-£7,500 NI 000! 


Thisis still oneof themost financially lucrative fields in which to work. 


It also offers some of the most stimulating, brain teasing and 
creative work in the worldof finance, nationally and internationally, 

We have made¥numerous introductions "to satisfying careers 
within the profession"and major commercial/industrial concerns. 


Tax expertise can lead'to corporate finance, financial planning and a 
variety of related subjects. If you wish to find out more about careers 


in Tax contact B. Burgess on 01-405 1431, 


+ 
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E Ss aui All enquiries will be treated in the strictest of confidence 


Barton -Leaders i in the selection of today's man for the job of tomorrow | 


- Bü Chancery Lane, London WC2 Tel. 01-405 1431 St. Martin's House, Bull Ring, xu i Tel. 021- 643 5941 
(Ansafone service after normal office. hours)" ` 
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a 168 FINCHLEY ROAD, NW3, 01-794 0202 | 

ab 

gee t D t 

xl " The many. EE me we have ge are GEN 
stantial evidence of real success in recruiting. The acid test is . 
- the result we can achleve for you, and, we;are.very willing to 
. prove the quality. of our service with rapid, effective action. The ' 


fact that many of the. leading professional ‘and industrial em- 
PO entrust thelr recrulting to. us Is ample. confirmation. : 


a COMMERCE and INDUSTRY - 


“£4,500 . “COMMERCIAL ‘MANAGER ' . SE1 
, A Qualified. Accountant’ is required "by. a "transfer-lettóring 
company: to- prepare 'annual budgets ' and' group SES 
, Some foreign travel involved. . . xo x 


£4, 500 ` FINANCIAL ACCOUNTANT -HERTS 
A 'doméstlo - . propérty development corhpany requires a 
- Financial: „Accountant - ‘to work on monthly management ac-. 
counts and: annual: ‘financial accounts, Work involves the 


| day-to- day supervision of ah accounts stet of 18. Qualification ' 
Is necessary. » "ua. ae $ 


"£3,500. e “FINANCIAL ACCOUNTANT ` sui 
A large. (paper, manufacturing . company are eben a newly 
qualified accouritant to work on the reorganisation and merger 
of two companies, : An ‘excellent opportunity: for. an appli cant 
Wishing fo leave the profession. 


. £3, 000 : - ASSISTANT ACCOUNTANT ECH. 

` An opportunity’ with a company of metal merchants seeking 
- an assistant accountant to: work on routine financial accounts: 

' Suitable ci partly qualiti ed. . os 2 


- PUBLIC PRACTICE 


“AUDIT MANAGER T" wi 
3- -partner firm of Chartered ‘Accountants are ‘seeking 8 ^ 
` Qualified manito control 'an audit. group. "Excellent prospects. 


ES, 000 . “TAXATION: ‘SENIOR . EC2 
AR International. firin of Chartered Accountants. are seeking a 
‘qualified. man with experience of personal and’ company. tax 
7 work.’ GE eg f 1 A : 


. £5, 000 ' TRUST. ACCOUNTANT . ECH. 

(A large firm ‘of . Chartered Accountants require “a qualified ` 
B man with expert knowledge of trust and executor accounts and 
, inter-departmental planning. to assist them. «with trust matters. , 
. Excellent prospects. ` > - Së Bs 
£4,500 ü PERSONAL ASSISTANT: Vi 
A six-partner ` practice of Chartered. Accountants require. a 
qualified man who will--assist a Partner with. special assign= > 
‘ments, Good prospects.: i ' 


£3,500. - AUDIT SENIORS/SEMI- SENIORS `. "`" wi: 
A five- -pártner firm’ of Chartered Accountants require ‘qualified 
. men and fi Delete. for varied audit work. Excellent prospects. 


- £3,000 “> TAXATION ASSISTANT `" | wo 
"A seven! ‘partner firm of Chartered Accountants with Inter- 
national connectlons are: seeking an assistant, not necessarily 
: -qualifled, for both company. and personal tax matters, and to 
2 EES no. l - D 


. TELEPHONE FOR IMMEDIATE ACTION. 
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You may not be able to answer.this question until you have DEF 
"found out more about the people-who work for Peat, 
- Marwick, Mitchel & Co's rapidly expanding European: firmi, 


. "We who work in any one of the many European offices = : 
 belleve we ‘have the following advantages; "ue 7 
e . Work ina multinational environment with l 
multinational staff. zt TEN E NC 
€ Sophisticated training at all levels, » ` EE p s 


e Varled and interesting clients with significant | l 
." Investigation work at all times. = E T be wo 


u.- Early: responsibility and'unlimi ted promotion EC p s 
e. International travel and stimulating social life. i m 
e International level remuneration. EN 


If yoti-are qualified, ambitious and adaptable Wty not. MN 

, Initially broaden your experience by a simple enquiry f for”. ` "s 

_more.détalis about Joi ning any of our. European offices? 

` Write to:. P e EE . 

' J. D. Drew, Staff Partner, e d 
rue de Berri, ' A E 
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| all you ever wanted . aah 
a | toknow about 
| career prospects. | 
|inJamaica.. ` 


clo ¿cin be discussed vitii partner who i 
. visiting Britain. He will be available in London - 
". | for the week commencing trth February to talk 
co 7 7X |. to Chartéred or Certified Accountants who are 
ET interested in, gaining valuable international 
SC o ' “experience. : : a Lu E 
cnp Whether youj ‘i es or thred Fear — | 
- ' ¡| contract, fheexperience you gain will receive `, "Telephone Emoto I8 Macpherson 
^ | « full professional recognition should you then . . for an appointment.. 
‘decide to return to the UK or another European Price Waterhouse & Co., 3 Frederick's Place, | 
, country. ° | d Y IM Old sey London ECaR 8DB. 01-606.6044. eet 
. Ona three wees tour jala returnair. ` 
P `- fares, for leave for yon and your family i in the UK, 
pO X will be paid by the firm after 18 months. Áttheend - 
es * ofthe ee pu will be paida generous tax-free 
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7 ELM RN DEREN. g KT ETS Aa ME i 
E EE SE | as 
- ` to rémain in a professional practice or _ plan your qud industry, E Eo 0 xy 
B "2" E . to enterindustry straightaway. _ . . , commerce or E i "MN M 
Du ^ i | There is one prediction which we ` Eege E 
LE can make with absolute certainty. The '. move of our London offices to brand ' = , 
l SH ta re tee ere) `- . new accommodation in the City. What — | 
E |: + modern techniques, will boost your - ome network of provincial E 
apa n EE EE, A E wide network of provincial 2 
LAT Thomeoe MeLintock, we believe: » — write to me, M. C. D. Roberta 
` ` Staff Partner, Thomson MeLintock 0l 
" ^" & Co, 70 Fins Ge SE E 
> London, EC2A 1 er T o7 



























POM 
i ^ 


14,500.25, 000, 
is required with extensive 
hce with a firm of Chartered 
; experience RE an internal 

ge comercial or^ industrial 
mpany {z 
p dealing wi 


ata processing and experience of 


ange aad shipp would be 

Prospect of romotlon. excellent. 
ory pension, vouchers. 

i Ref. 7052 

: £4,000+ 


Mo A Hecke: He will 
[he accounts nion and make improve- 

here REN though experience of life 
nce iig e 


Ref. 7039 
ON SW 
Micitor a Accountant 2 ' To 25,000 
A large firm of solicitors seeks a fully experienced 
ccountant familiar with solicitor's accountin 
procedures, o Ref. 703 


$ H 


SOUTH AFRICA 


Senior Audit Assistants £4,300- 
Fora acini ee E OEN E aa E a 


care. Gees for applicant and family, 
sett! Aout Glee oe on oad 
if required, . ,^7 Ref. UO 


ryt 


DUBLIN ` 
' Audit Senior" c. £3,50 
Y, A newly qualified or experienced audit senior is 
required by a rapidly expanding practice and the 
‘post involves a wide variety of audit and account» 
FREI ee Ee good 

. 700 
d Toa 


QC 
` 


ba D 
WEST COUNTRY Se 

00-£5.500 
A hard-work! ifled is S 
vise audits of SC a Lon iocis eie nd 


don-based 
A Considersble amount of time will be spent with. 


the affairs of a very lares audit. Ten vel 
SC de British Isles will be ar times dating 


at 
veal tl = “partnership will follow a succeasfi 


Over exceeds’ £100 ne A’ 


D 


n and Cape Town. Excellent experi- ’ 


"4 Ref. 1336. 


d 


e To 25,000 
Firm of general- practitioners seeks one Ges 


~ - D 
f 2 A 


ualified men able to eech responsibility a 
deal with work ranging. from small to valo 
companies. - 1346 
WEMBLEY ..' SH T 
ARMIS ME i c. 23 0004 
E to carry out a rango o E practi- 

tioners’ work = relevant taxation, Ref. 1346 
TAXATION PARTNERSHIP ` 

London To £7,000 


A Corporation Tax Manager is required to Initiate 


and expand a rate tax department. Lach? 
ership for a ered accountant and 
t long-term prospects to Other suitably qualified 
- applicants. l ^ Ref. 3153 


Y 


H 


y weld gin E i c. £3,000 
u S about 30-40 Is preferred: 
Be will assit the Ch Accountant in a firm of 
e modity merchants. The company is part. of a 
of £160 millon. A group with a, .K. turnover 
of £100 million. A corpa has been installéd 
recently. 7 Ref, 7053. 
1 = “ 7 H 
i i 
BOURNEMOUTH 
Accountant c. £2,750 
A you hill sou who bbs 


of data-processing operations. He will 


To £3,750 
EE or equivalent to control the Revue 
Costing ee ons of the company, which is 

e n 


o ence wi 
: St GN posi 


and rigen 
1 vein Budgets, étc., is necessary. 


ferred 32-45, Excellent prospects. 


OVERSEAS — d 


£4,000-£6 660 according P ks Milan, 
Bru$wis, : Paris, Holland; 
Malta, Portugal, Spain EH urno, Perth, 


UE 


Accountants 24,000 
For firm of CAs. Not necessarii q 


Ref. LIG 


| PUBLIC PRACTICE 


PART D FINALISTS or recently qualified 
conden aud lod To £3,590 


commerce may attract you. SE or Sea | 
| appointments. i 
rs OFFICER ; 
c. £7, 000 


For a ea adii firm of chartered accountants. Must 
have experience in ay tar and be able to run 


training d . knowledge of audit 
techniques n wie d Applicants sh. should -be 


experienced Revita with 
firm of high standing: opportunsty with 
AUDIT OS 

Gulldtord, Harrogate, West Country . To £3,250 
A London-based firm of cAn chartered 
accountants to fill these me travel ta 


involved. Applicants must o able to take Ref. 1386 
of an audit team, 


TAXATION 


LONDON 
Tax Manager c. £6,000 
To take chargé of tax department with 6/7 staff. 
Must be able to contro! staff and deal with own 
E coc of aa Qualifications preferred. 

Ref, 3172 , 


INDUSTRY and COMMERCE 


E develop à costing system within ‘an 
mpan Si part-qualifled man will be pro 
who will report to the Company 
; : 7037 
MOn COMBE ` me 
vn Accountant c. £3,600 
rue new plastics. factory seeks a.man, who will . 
initially work with consultants to introduce 


ujred to set up and end an internal audit - 


_OXTED, SURREY . : ES 
Coat Accountant - 


via 23.060.. 


costing systems, EES EU etc, EE 
new factory. ef. 701 


LONDON aM 


Accountant ' c. £3,500 
A sabsidiary. company of a large KE group ` 


a qualified accountant to take charge of the 


eal The co operates hire- : 
eccouptant fu ou TIU P 


purchase facilities f. 


ESSEX M 
Ass:stant Financial Accountant To 23,750 
A qualified accountant is required to assist with the 

tion of management and statutory accounts. 
"— C er R 


* 


YOUNG QUALIFIED MALAYS OR SINGA- 
POREANS, If you wish to retura to your try, 
salarios at about 1,800 + 


ified Accountant c. £6,000 
for the accountancy function on 


construction site, Married or single. Free accom- 
Two-year, renewable contract. Rof. 701 


| HONG KONG E 


$ 


^ 


Tie pont Ine boro ern eal wt of cn ver endeavor fl. Hi mak nt or fre formato, 


a2 . Best for Permanent or Temporary ` Accountancy Posts ` 


Landon 
A ns 
Maren large firms. 


Audit Seniors 

For a large firm of CAs. Low taxati 

bonus, six weeks’ eave pr ans, SEN exper 
oe ALB conan QU ; 


enced man 
will be fixed according to qualification 
experience. Additionally the same firm req 
PA for a partner. Good salary.” S 
" \ T 
AUDIT 2 
43.000-£4,500 


KE Pisa 


Prospecti FORD . 

vo Partner : 

A. splendid opportunity tor a - quaii 
accountant. Situated in a market awe town 

offers the possibility of an immediate salaried 
partnership to the right man with subsequent fuil 
partnership. Also required, are seniors and semi- 


seniors at salaries up to. £3,000, : Ref. SH 
PERSONAL TAX ``. , 
London and Provinces £1 750-£3,500 


. Many of our cllenta have asked us to recruit staff 
' with personal tax experience, 


with experience with 
Inland Revenue, Badia or. or in the v^ dave If 
Beete eve, OIOV WITI u Ria 


^ 











. ACCOUNTANCY TASK FORCE LTD ` 


15 NEW BRIDGE STREET, LONDON EC4V '6HN ` 


Near Blackfriars Station l 


Permanent Placement Division 


SERVING INDUSTRY, CM ETE AND. PUBLIC PRACTICE ` 


| EN Temporary. Assignments ^ : 


&. 
Ref. 1333 i H 


HE 01-353. 6308. 
01-353: 8291 





* 





iz ME EE TAXATION, 


FREE LISTS 


Every year many hundreds of Accountants 
find the right job through this useful 
service, 

We now have three separate lists for 
mailing. Salaries £1,000 to £8,000 plus. 


PA100 One hundred vacancies, ALL 
GRADES, in Public Practice. 


MA 100 One hundred vacancies in 
Commerce and Industry for the 
recently qualified and finalists. 


SA 50 Fifty senior posts in Commerce 
and Industry. 


Please ring for the list you require, 
mentioning the reference number, or call at 
our Information Centre and study the 
@ classified registers. More than 20 vacancies 
"A come in daily. | l 
w Temporary work available if required. 
© Qu o} , vd l 47 Finsbury Court 
o. Ric IO Finsbury Pavenicid 
0 London, EC2A 1HT 
& Tel: 01-628 8860 
o 


24-hour Answering Service 


(Owen 


Associates 






Qualified Accountants 
for Rewarding London 
. Audit Experience 


. The growth of our practice Is 
continually creating special 
opportunities. We are currently | 
looking for qualified and newly 
. qualified accountants who are 

.. notafraid of work, and who are 
., capable of taking responsibility 
for audits of new and developing 
companies as well as a range of 
established public companies. . 

interested? Contact D. Fowler, 

01-486 5888 or write to him át:- 



















Stoy, Hayward & Co., 
95 Wigmore Street, 
London W1H 9AA. 
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A 


pone 


have the following vacancies: 


Tax Department 


We are looking for — peop 
had experience in dealing wi 
taxation including correspondence 
Revenue and the interviewing of clie 


Small Jobs Department 


We have a number of vacancies for pel 
who enjoy working on small acco 
_which, at the same time, afford them 
opportunity of personal client contact. 


Salaries commensurate with experience 
will be paid i in all cases and applications in 
the first instance should be addressed to the 
Staff Partner. 


7 FITZROY SQUARE, LONDON Wl 





a y 


T ——— Ih 





| poe ACA's can goa long way in the world of 
accountancy. 
But success doesn’t always follow. That needs a little 


_- working on first. 


Thornton Baker can show you how. With continuous 
practical and academic training. . 
The chance to specialise, and the taste of greater professional 
. freedom. 
Try to think of us as a passport, giving yowaccess TO RUN. 
areas of accoun 
Helping you find your forte in a highly competitive field. 
Making you a more.complete accountant. 
You may well discover that practice life is not for you.The | 
industrial or commercial fields may hold greater appeal. 
It doesn’t matter. Your time with us won't be wasted, 
With our name on your Curriculum Vitae, you will always ` 
have the right credentials. 
Write to Peter Manley, National Personnel Officer, 
` Fairfax House, Fulwood Place, High Holborn, 
London, W. C.1. 





For the imaginative accountant 


THE ACCOUNTANT, January 10th : TAXATION, January 12th, 1974 | B 


T" Get your skates on in 1974 


| Accountancy Personnel 
gets you ahead- ` ` 
LONDON ` BIRMINGHAM 





PERSONAL ASSISTANT TO A SENIOR MIDLAND AREA TO £3,250 + 

T s . ` Excell ities have arken In the Midland f tiy qualified 
PARTN ER 63,250 to £4,000 4 Accodntente and i ond Analisas co ës e in. Ger Finis of firma. 
Our dien are a medium-sized firm of C.A.s who are rapidly expanding thelr National All these practices will provide good post-qualification experience enabling the 
Connections, They offer to a young AC A. with 2 or more years’ post-qualification successful applicants to carve out for themselves excellent careers in tho profession 
experience full citent responsibility in an autonomous position assisting a senior partner, l or to make the move Into industry with confidence. 


There are definite partnership prospects due to a retirement. 


TOP TWENTY INTERNATIONAL 
FIRM FINALISTS AND 
QUALIFIED MEN | 


We can offer IMMEDIATE interviews with all the large firms 
and can offer you expert advice as to which to choose. For 
speedy and effective action contact us NOW. 


P.A. TO PARTNER 
£2,600 to £3,500 


Finalist. or newy aeon A.C.A. forismall/medium 


EAST MIDLANDS TAX MANAGER 
£3,500+ 


An East Midlands office of an international firm requires a quali- 
fled A.C.A. and A.T.I.l. to take charge of the Taxation Depart- 
ment. The ideal applicant should be in his early 30s and have 
experience of Tax Planning. He should currently be earning 

in excess of £3,250. There are excellent prospects for 
' the right man. 


BIRMINGHAM 
| | UNQUALIFIED 
AUDIT STAFF TO £2,300 












ed practice with a wide client range. The Position 

d mpleting q ons and who wish to take ap 
UNQUALIFIED AUDIT . positions of senfority and responsibility with Arras based 
SENIOR | ! 





Required by an extremely pleasant small City practice, 
Must be fully conversant with most types of 
professional work, Reporting diractly to a partner. 


AUDIT MANAGER 
up to £5,000 t 


Large well-known practice requires, due to expansion, an 
experienced qualified Senior/Supervisor to take charge of a 
cllent bloc. A rare career opportunity. 


MANCHESTER 


FINALIST/NEWLY QUALIFIED 
INTERNATIONAL PRACTICE - 
MANCHESTER £1,900-£2,500 


Our clients, using the most modern audit techniques, wish to recrult a newly 

qualified A.C.A., or possibly z Part II finalist awalting results who has a good 
examination record to date. The on-site instruction and training courses wili equip the 
men appointed with the background that wil! ensure early partnership or management 


| ps d | in Industry and commerce. Your future depends on your decision now. 
TEM PORARY NEWLY QUALIFIED A.C.A. - 
ACCOUNTAN S CENTRAL MANCHESTER c. £3,000 





Have you thought avout a move to commerce! This is a tremendous opportuni 
i for s young man zo join a large, well-established, international company whl 
utilises modern accounting techniques. Initially, the position involves the 
determination of cash flow, forecasts, ensuring appropriate funding, investment and 
establishing internaticnal deployment of funds. Excellent career progression within 
y e the group is envisaged. 


As the largest company In this field, we can offer very rapld ‘NEWLY QUALIFIED — LIVERPOOL 
service and a wide choice of both employers and staff. Other i c. £3,000 
advantages are reasonable charges and agency margins, and Our clienta, a progressive, International firm in the service Industry, require a young 
the careful establishment of references. Much travelling will be Involved Jn chis challenging pasion and chere are cutstand 


ing 
long-term prospects as well as & generous starting salary for the right man. 


WHY NOT CONTACT US TODAY? | 
LONDON BIRMINGHAM ‘MANCHESTER 


63-65 Moorgate . 14 Temple Street T 49 King Street E 
London EC2R 6BH i Birmingham B2 5BG Manchester 2 ` 
01-628 8525 021-643 6201 d 061-834 9733 


Our services are strictiy confidential and no fees are payable by applicants. 
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H 


temporary and 


Y for all 
A BETTER SAI ARY for a Geet 


permanent commercial and 
accountancy staff thro the London 
Accountancy Bureau, 35 Ludgato Hill, 
London EC4 - Se 


a 
Dies: 





ACCOUNTANT 19 £3,500 p-a. 


al audits, pre ng specialist ac- 

* . counts and assisiing- with the 
administration of firm's specialist ` 
' "department offices. — Apply À, 
Box AT 8080 E ' 3 


4 
` 





ACCOUNTANT S in Nowauay, Cornwall, 
require a senior assistant. Applicant seed not 
be qualified but must have ox 
tincomplete records and taxation. — samy 
kafaara Redfearn Pappin' & Co, 5 


RECOUNT Dä Re 


REQUIRE senior audii 

ME of ANTS REQU final accounts and 

al ing staff. There is also a vacancy for 

a m assisiant In our taxation depart- 

ment. — H. French and Co, 21 Cardiff 

“Road, Lun Beds LUI IPU. Telephone 
. Laton 23272. y 


la 





SE - 


-^^ ACCOUNTANTS - WEMBLEY 


We are R- rapidly expanding firm at 
. have vacancies for: + 


(D Qualified accountant with at SE 


2 years’ post-qualification experience 


- 


m, 


| Andover. : 
, AN EXPERIENCED: SENIOR’ EE by 
West End chartered accountants. , 


E; 


A 


e 


t 


p 


„inp practice ag an assistant to partner 

We are offering a sal derably 
higher:than that normally commanded 
"for this position, Commencing salary 
. £4,250 :p.a. plus luncheon vouchers, 
-. Thireo weeks" annua] holiday. 
; (2) Senior and SE assistants.- 
Salary according to 

. weeks boliday-and eh vouchers, 


of Epl In writing giving full details 
of experteuce, age, cte., to Box AW 8071. 





. ANDOVER FIRM OF. PERSE 


com- 


-expandin 
The position offers an excellent opportunity 


. for someone. seeking té to make progress and .| 


rofeasion. Applic- 
all forms of ac« 


' gain experience in 

ants must be able to rd 
.counts to final sta 
-ence la not essential, will be'expected to 
junior staff and work-on his E 

tiative. A very competitive salary will be 
“offered for the position, — Write with nul 

lars of history to W. , Bearman & 
, 16 Wimpole Street, - London WIM 8BH. 
y AUDIT/ACCOUNTS SENIORS, semi- 


i^ seniors ip London area. Fully or partly 


and able to conduct all aspects of 
"audit duties. £3,000 ‘minimum. 
E eta expert: in London area, quali- 

must’ have all-round . proven taxation 
experience, etc? 


with all levels personnel. This ls a very 


. responsible position, suitable for mature 


- 


t 


De 


dos 


> the right 

_ Palmer, nk 
lesex. - 

.4 ASSISTANT TO PAR 


^. ing a wide 


n. Salary is not less than £3,000 p.a. 
with excellent paper 

uitable person. (3) 
for newly qualified chartered ac- 
‘- countants,‘ and -for non-qualified but fully 
expeilenced . audit personnel. — Call im- 
mediately: Hunter Ap tments, Specialists 
126 Baker Street, 


in. don Wit S 

. London aru SC t- Daytime 01-486 3431. : 
TAR 

i OB IN THE SUBURBS FOR THE NEW 
' YEAR. — 


ered accountants in Wemb 
Park require” a junior clerk and a - 


senior clerk for permanent and responsible” 


positions. Good salaries and opportunities to- 
people. "— Mr Palmer. Felton & 
Wembley Park Drive, Wembley, 


ECR. — We 

tly q "ACÁ. or 

ung partner in develop- 

of professional work 

, passód on by recently retired senior partner. 
. Our salary structure is linked to 


‘Midd 


require &- 
finalist to assist-a 


experi- 
‘ence and ie vip OS and we have chó usual. | * 
te. — ~ Telephone Mr Tate, 01-546 Lë 


. oee 


Beny. 


ce, threo -` 


but taxation experi- | 


to communicate effectively ` 


apee of promotion for. 
e also have a number of, 


"PUBLIC PRACTICE - - 


A SENIOR 1s required by a progressive dnd 
rapidly expanding West London firm of 
chartered ‘accountants. -Applicant will be a 
first assistant to an overworked partner. and 
there ls an early prospect of partnershi 

oe salary and prospects, — Apply Box AS 
AUDIT SENIOR, WOKING. - We require 
a young, qualified a 
possibly an experien 
, and develop a block of small and medium 
ae coe records and taxatioh 


» clients. Our sala ry scale sis ven to- 


London rates and is linked to 


y and qualifications, ‘plus the GE fringe 


efits, ~ en geg Mr Tate, 01-346 don 


^ 
% 


"n 


untant, finalist or "|: 
senior to take over, AUDIT MANAGER requircd for Southend 





THE. ACCOUNTANT, January Toth h : TAXATION, Jamiäry iath, 1974. ." -. 


. Auditors Fee and 
"` home counties vacancies: 
. Contact: S.H.. Agenty 
| 01-828 7573. 





H 





office of City chartered accountants. Intérest- 


"ing range of clients to be supervised. Excel- . 


. lent. prospects. Attractive salary will be paid 
Based on experience. — Write with full details 
to Wilkins Kenned 
' Southend-on-Sea, 


1 


PROSPECTIVE - ‘ACCOUNTANTS ` 
AND. ARTICLED CLERKS a 


There are many persons seeking. positions as Articiod Clerks and RUE 


Pes 


“who find difficulty in obtainin 
of this difficulty ls caused by 


e ‘interviews with -prospective employers. Much . 
€ fact that frequently applicants cannot speak ` 


' f English well, or they lack thé proper academic requirements. 
. We have set up a new department, expressly to deal with this problem. We We 


. undertake to interview a 
who are seeking staff. 


icants and then pass the particulars to the right firms 
e, also undertake to tell you if you do not 


possess the 


requirements, If sou would like an ‘interview on a Saturday morning, Ven 


telephone 01-670 1039. x 


The Accountancy and Professional Staff Bureau. 
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2 Co, 1 Nelson Street, - 





y NW. 


AVOID YOUR TRAVEL. PROBLEMS: ` - 
We require a qualified or experienced senior 


accountant to assist us.Ín our expandin 


practice; Varied and. Interesting work wi 
good salary. to the'right person. Man 
periies a ble locally for those wish 
move into the area. 


E 
rite to W. P. Er 


F.C.A.; Lanham and Francis 8 Church Street, . 


Yeovil Somerset BA20 | 
BIRMINGHAM. 
required to manage section of ` 

ealing with small and medium-si 

usinesses. Car 
conditions in 
ee for SE applicant. — 


r 


CHARTERED 
ACCOUNTANTS 


Recently qualified or Finalists. 
Practice with 2 Main‘ and 2 
Branch Offices contemplating sig- 
nificant expansion require senior 


staff leading to Partnership od 
retirement of 3 existing Partners. 
' Starting Salaries negotiable 
from £2,400. Applicants must be 
thoroughly, familiar with Audit 


procedures, keen-and ambitious. 


to.succeed in Public ee 


Apply: d 
Box No. SE 19852, The Accountant 


rece 


The Spicer and Peglerstory ^ 
doesn't stop at London's City 
limits, 

: |tgoes'on throughout the 
country. 

In 10 other provincial centres — 


"| “Leeds, Birmingham, Manchester, , 


Cambridge, Cardiff, Newcastle, 
Nottingham, Bristol, Belfast and 
‘Glasgow. 

We're provil incial and proud of it. 
And if thatindicates a lack of- 
sophistication, it couldn' treally be ' 
fartherfrom the truth. 

. Any ambitious accountant 
joining us ahywhere around thé 
country will gain experience of the | 
most modern accounting Oé 
techniques. 

‘Wherever he's based, he ll 
come across a variety of Em m 
businesses, with a wide range of 
interests. From milking machines 
to microscopes, from carato 
chemicals. . 

In any office he’ ! still enjoy the 
Same wealth of opportunity, Ñ 
depth of involvement, INOX «.. 


1 
cepttonal career possibilities in k, <. 


all parts of the profession. . 

Ifyou prefer we also haye. 
. provincial centres overseas. Ir 
¡“you've recently qualified why not 
. contact Jim Pollard for further 
‘details. 


- 


i 


St. Mary Axe House, 
< 56-60 St. Mary ne 
London EC3A 8BJ. 4 
01-283 3070. eg 


E 


* 
^ 





and proud of it . 


sl 


ba 


e æ 


— Experienced assistant ` 

tice 
family ' 
rovided, excellent. working * 
gbaston mansion, pros E 


v 


w 


seniors also require Excellent sa and 
ar Details iS Box BC 6233." 
LESSED-CALLAR 


LTD provide 1 a | 
| service to help: find your next . 


persona 
appointment in the profession, commerce or 


— 40 Great Marlborough Street, . 


London Wl. (01-734 3466.) - 
BOURNEMOUTH 


CHARTERED ' AC- 


COUNTANTS soek one senior and one 
mi ao audit assistant, We are a six 


partner firm and can offer a wide range of 


realistic. salary and further 


experience, a 

training’ to. the right applicants, — Please 
pone or write to the Staff Partner, 

Bi & Co, Hinton p Hinton 

Road, Bourneniouth, (Telephone 0202 


BRIGHTON CHARTERED ACCOUNT- 


_ANTS E ES ding ‘ practice, have 


beg Ek accountant to. assist 
one o the, Patines and to participate In 
growth. Must be o enced and able to 


Ee Wie nit 


^ 





BRIGHT JUNIORS required by sinali 
West End practice. Excellent conditions, 
Up tó one year’s oxperience, Certified or : 
chartered articles avallable for the 


t 


righ: applicants, — Apply Pole, Brett E ` 


Co, 47B Welbeck Street, London WIM 
25 (Tol 01-935 0351.) 


x 


BRISTOL CERTIFIED ACCOUNTANT 
require à young, certified accountant to 





a a rapid'y ee ractice, Hac. an 


ritten licatlons in 


+ 
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CHARTERED ACCOUNTANTS, London! oe ae ACCOUNTANTS, London’, 


E CREE a Essex border& have vacarcies for semi- | SW. SWI1 require ‘male or female qualified 


CERTIFIED ACCOUNTANTS seniors and juniors, Varied praci offeri work will comprise - -private' 

` ESSEX deg Ee S experience, ` ü enio, m y audits, pariioribip aoon z 
tails to olmes- = pany and perso Sala 

Urgently requiré a qualified'mantoact ^| Herbert & Co, o, SET Romford Road, | £3,250. — Reply stating ago and experience to 


as M in this rapidly expanding London ‘| Box CA 4770. 

raction. Varied and imprening work | CHARTERED- ACCOUNTANTS, London | CHARTERED. ACCOUNTANTS with 
Excellent salary with definite rospect and SE uiré semi-eniors, inter- | offices in Pontypridd and Cardiff require 

Oe mediato. «gra d GC eic. ‘negotiable, | experienced:tax senior; A.T.LI. preferred.’ 


na p nership to the right pe l Mei Stee Box CA 4774, Remuneration is ipie ao depending on 

: ord Verses UNTANTS require | age and experience wi on and bonus 
CT PU ERN kii oe to Lond in Romford, Sa EE SE fred S. John & Co," 
s CLOUD ER & CO 4768 e y ii Rem EAST x NT AARISBED'ACCOUNT- 

E. 1. UD PEE 
37. VICTORIA AVENUE ` CHARTERED ACCOUNTANTS, “ANTS require qualified or unqualified senior- .. 
SOUTHEND-ON-SEA, ESSEX WALTON-ON-THAMES, - We require an ‘assistant cap oi of dealing direct with clients 
0702-49286. ' experienced senior to take over a 7 block of | and experien in incomplete records and. 
it a small and medium ue idcomplete records | taxation. Salary, benefits and prospects de- - 


AAA — | and taxation cliente. Our salary scale is | pendent upo n applicant s spelad fae A 
CHARTERED ACCOUNTANT, sole practi- | comparable with London rates-and is linked | ability. — Please write to W. R. Po 
tioner, seeks ungualifled semi -senior with no | to age, experience aud anal CR SA plus the] 26 Tufton Street, Ashford, Kent. g . 

examination iraton to be second in | usual fri Rare — Telephone Mr Tate - 
command, Age - Box CA 4805. 01-346 e ‘ 


J 
“ a A E 
‘ D 
À : . e meng ` . HARRO W 
p e 
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"Expanding firm of chartered ee | 
require a male or female assistant; pre . , 


CHARTERED ACCOUNTANT LE. c0 


supervision. Virtually no tee 





H 


M record work. l 
Gs DCH to m partners Ip expanding the Audit and Company Salary actordióg to fications and dÉ 
Taxation side of this developing practice. The appropriate candidate ` Ee Bean ai diee 
will have had several years’ post-qualificatlon experience, particularly ^ "|: i Ee E, Ee: 
covering Auditing and Corporation Tax work. This ls a new appoint- - | dio j 
ment and óffers worth-while prospects; +. : e s oe—————ÉÉ———— 
e ^ :| HARASSED AND /OVERWORKED solo 


practitioner in South West London requires 
competent assistant able to finalize acconnts 
and undertake subsequent negotiations with 


Send career details to — Deacon & Ge Chartered Acccuntants, 


Lloyds Bank chambers, Greyfriars Lane, Çoventry. 
Se . ; r the Revenue. without supe on. — Talo- ` 
à; -| phone Peter Sheppard, 01-769 3280. 
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SS ep . London 


Ts , (and overseás) —....01-828 6088. 
-—041-2216242' Leeds 2. ——.05324263] \ 


Glasgow 


Birmingham 021-238 9151 Liverpool 


Cardiff: 
Edinburgh 





` Message uns an ` Sa 
ambitious young 
Chartered accountant | 


To the Staff Partner, Whinney. Murray 8 Co.. centres " Y Or, f. 1 decido, in ahy" of 77 
57 Chiswell Street, London EC1Y 4SY -. — 


E e rm. ‘on ‘the ‘point of gaining qualification 

Wm ambitious Wl want thorough, planned 
-“post-qualification training @1 want a good x WV KC D MCA 

salary @ | want promotion, based.an ability ADDE SS ueterum AO 
@ And | want it quick — Gi want.to joina ` i ; : 
major firm O | want to work in Britain — and . 
to- . choose from any of eleven- ‘business. A en a t 


ee E NNNM 
|J Message to ambitious young accountants 


, Just fillin the coupon and post it. Orif you prefer, phone .: dE 
The. Staff Partner. at; "e ko 
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countries across the world. 4 
` Now tell me ‘about your firm.. | 
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Huddoreld nn 048423788 . 
ull mamo 0482 25531 
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051-236 1141 
0222 44641 Manchester .—.3.......061-228 1551 
031-226 4621 Newcastle | — ees 0632 24333 ' 
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Or write to Arthur Hammond at 57 Chiswell Street, London. EC1Y 4SY 
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Brian Todd: 


An All Weather ` 


Accountant £ 


E E outside looking 
in, must seem a clear-cut, tame, 
uncomplicated existence. A 
white-collared wonderland, 


where the only chance of getting 


one's hands dirty is a leaky 
ball -point. | 
But Brian Todd's experience 
paints a different picture. Like the 
time he was sent to audit a 
construction company based ata. 
mining camp in the central 
outback of Quebec, where they 
were building houses for Indians. 


The conditions were arduous, 


to say the least. Auditing in ten 
feet of snow and 40 degrees 
below is not the easiest way of 





¿RAS : 








Bo aA rail o om 


earning a living. Especially where 
the bonus is frostbite. 

It's certainly something he 
hadn't bargained for when he left 
school to take up articles in 
October 1961. 

On qualification in 1966, his 
quest for more experience brought 
him to us, and soon after he joined 
as a Senior at Abacus House. 
Within a year he was promoted to 
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Supervisor and shortly after 
attended our intensive four week 
course on computer auditing. 

After the course he got 
involved in a 14 company merger 
which took him all over the 
West Country. Pretty good 
experience but still not enough 
for Brian. 

So, soon after his appoint- 
ment to Manager in June 1969, he 
went to Montreal, on our 
international staff exchange 
scheme, to gain a year's 
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specialisation and moved into our 
Trust and Estate Planning 
Department in November 1972. 

3 months later he was 
appointed to Senior Manager. 
As for the future, he has all sorts 
of plans. Buta further visit to 
Quebec's less hospitable climes 
seems unlikely. 

If you are a young, newly 
qualified accountant, with a 
healthy share of ambition, 
we can offer you a full and 
varied career too. : 


experience of auditing in Why not find out more by 
North America. contacting Jeremy Spurling,  . 
As well as discovering the Coopers & Lybrand, 


frozen assets of the remoter parts 
of Quebec, he visited Prince 
Edward Island on a stock count of 
a major manufacturing company. 
Then on to New York; then to 
lllinois to a major manufacturer 
and finally to our Detroit office. 
On his way home in August 
1970, he took a two months 
break for a 14,000 mile whistle- 
stop tour of Canada and the US, 
during which time he visited 


"e 


4 Canadian provinces and 20 
American states. Highlights 
included the Grand Canyon, 10 
other national parks and the 
Calgary stampede. 

With this sort of experience 
under his belt he decided on 





Abacus House, Gutter Lane, 
London EC2V 8AH. 


& 


PB e . TRE ACCOUNTANT, January (0th: TAXATION, January T8, OM ce 
wt .o, DNE "e i ur ' D r | T E j l Aë D E E T 





: TE * d > l . : A vote : : i 
a 0.1 ^ U WEST RIDING ie” D S . URGENT STAFF NOTICE  . 
|" CHARTERED ACCOUNTANTS |o |: SOUTH WEST AND SOUTH WALES ' 

"` are looking for-a young accountant with experience and cithukiasm as prospéctive' E Several of our clients seek qualified and art-qualifled. staff for thelr 
partner for thelr Dewsbury office, Ä offices (both professional and commercial) in these areas. No fees * 
pital appointments Audi Manager a salary negotiable np to £3, 000 dependent EE to staff, Write or phone: 

Position offers wlde and varied work with progressivo firm expanding its. rango. ' R. W. CRO UCHER ASSOCIATES - 
rows alice E. 7 Mansel Street - . 7 5 0792-42746 
' APP A Ei i & Norton, Lloyds Baik Chamber, EE Be E | o > dn. f -*24 hours : 


Wi t 





n A. to Pa rtner - IN C jg e" € — Ku x = = d 7 
; up to. £3,500 — - Sutton | P / 


‘Why work In London?: — Ae ud 

~ Assistant to Partnér required Ge City firm: of Chartered Accountants 
: moving part of their practice to Sutton, Surrey. The Nen covers 2 

„wida range of ee audit and financial advice. | . 


“Apply to; ^ | 
- Str Timothy Hoare sr 
|. 7 Wine Office Court. ` 
.]| LondonEC4A3BY. ^|" . -- 
; 01-353 1858 e EEN i E 


D 


de ` TEMPORARY ACCOUNTANTS ; 
a 100 ge ` AR - FOR THE PROFESSION . 


E pot too mall, 


BUT JUST- RIGHT 
FOR YOU. 


. Weare separa, ae growing and wo nd quid. 
= staff. Our work is varied and includes public companies, ` 


ee H you would like to- work five minutes from Oxford Circus, in’ SCH " - y am F P mm 
a congenial firm, with: good prospects of promotion then telephone ` E 
~.. Mr Sternschuss today at 01-323 4811 PAIR ge = Sopot Fo. , f A e LJ mi 





ur AU Dee ONERE 


ty d 


| e . , - Is sought by most ambitious `" 


1 


GERALD. EDELMAN & CO 
25 HARLEY STREET . — _* 
LONDON WIN2BR rk | | | | 

— | -— But not only this. ho "ea 
— m : | -We offer: I B n | 

ARN MM Lois ui u Ate d. wh E s bi a cepe s P e SS | | . Iu E | 

. TROUBLESHOOTING — X S ^ Latest audit techniques e p | M 

= | ‘Training In the firm's methods e > 

-ACCO NTANTS. LTD l A, A clear promotion ladder , ur 

U "s ae = ME Opportunity to,speciallse- ^.  . | 


_A modern pension scheme. -a E i 
01-836 2163: ¿ TO 


young accountants. 
We can provide this. 


- 





- Finalists; - newly qualifieds: 'and ‘those wii 
-some post-qualificatlon experience . are: in- 


TEMPORARY | d ` H" : | f vited to wrlte,to: d E uu e e 
| “ACCOUNTANTS - IOTER m DM 
¿ALWAYS | Sica Smee 
AVAILABLE - H | —  Lóndon EC1A ep. - 


= mm Deárden, Lon Ane, Morrish 





_é 





LIVERPOOL 


Edmund D. White & Sons are seeking a 
‘poung qualified accountant or Part II, 


for controlling a section of varied public 
and private company audit work and ' 

on. Direct responsibility to a part- 

per. — Write Staff Partner, 631 Derby 
House, Liverpool L2 3QY. is 

H 
LIVERPOOL ‘CHARTERED ACCOUNT- 

ANTS require: (1) A recently qualified man 

, Q) A finalist. A wide rangs of experience ene 
responsibility is avallablo, Detalled questions 
2s discussed at an'interview. — Box LC 








a - 


NO PETROL- FEW TRAINS — ` 
O WHY COMMUTE? 


We are a rapidly expanding -firm of 
Chartered Accountants with provincial 


offices in Woking, Walton ans nd Kingston Gë 


and we urgently der A and 
unqualifled senior staff. SEL applis 
c will be ulred ‘to deal with, sole 

den pare shits, anal and medium- 
Ged oo panies, trusts tax — you name 
it. We pay London rates and the 
E are excellent, — Ring Mr Tate 

1-546 4441, or write to Menzies: - 

Mkidieton Hawkins & Co, 


Quebec 
H Richmond 
E on Thames on o Kingston 


D 





‘NORTH WALES - Qualified or experienced 


person’ fully conversant with incomplete. 
‘records and problems of a provincial practice. ` 
‘Able to accept responsibility for own section, 
This is a young, rapidly expanding practice 

8n area of odtstanding natural beau uty within 


* 6asy reach of Chester, Merseyside an 


resorts. Ample new housing available éi 
reasonable prices. Good futurs pros 


Salary around £2,000, but ability will be well 


rewarded. Please write with full details of 
Sa Vale St i e Denblat CH SA * 
a Vale Street 

ORTH- WEST LO 
Ee require senior clerks, - preferably 
" qualified, but ESA if of suitable 
experience ma abili E somi-seniors 
required. Excellent sa rospecis, = 
: Details to Box NW 6292. T 


- PLEASE NOTE. 


"That ‘one ‘telephone call to us may 

result in. our off: you a number 
of varied and interesting opportunities, 

By contacting us you save trouble 

and expense, as we do the g znd 

then keen: von advised of what may 

interest you. ces are free so 

, pioase telephone and, be assured that 

your current earnings and. prospects are 





That they should be, — Contact M. R. 
Harvey; AC 






COUNTING APPOINT- 
` 01-360 on " R Y 


Pro ssional people; 
. for the West ` 


Wessex. C nsultants 
(Yeovil) 095 25183 


ROMFORD CHARTERER ACCOUNT- 
ANTS require an assistant cakable of work- ` 
ing on own initiative with a vArted clientele 
ranging from small tax cases Yo medium- 
sized! manufacturers. Anticipated salary 
range circa £1,500-£2,000. Non tributory 
pension, life assurance and Jong-i\ym sick- 
ness provisjons. We are a small progressive 
firm where staff tend to stay. ~ Details‘of past 
and age to Box RC 4769. 

OR AND SEMI-SENIOR AUDIT 
ASSISTANTS. — London (NWI) chartewd 
accountants require senior and £emi-senl: 
audit assistants. Wide range of work Salt: 





. able. Scope for those able to show initiative" Kä 


and accept poled nsibility. ~ Write full details ' 

to Box SA 

SOCCER STAR urgently required for hinety" 

minutes football every fortnight and 

five hours personal work each wes 

Sa up to £2,250. - Box SS 4757. ` 

RO DEVON. - Experienced senfor re- 
CH for busy practice with approximately 

0 staff. Varied and interesting work; applic- 

ant expected to deal with incom; lete records 

and taxation and to base th clients. — 

Bos SD 4724, i 


of about £3,000 sub 
l ence, ~ - Apply to Box TA 481 D. 


ONDON chartered ac- . 


 SOUTHEND ACCOUNT- 


CHARTERED ` 
_ ANTS require - ‘senior staff, Wide range of 


audit and accountants’ work, and responsible 
level available. Good prospects for qualified 
or unqualified. Salary according to experience 


list prepared to, take ¿responsibility : 15 but above £3,000. — Reply with full par- 


ticulars to Box SC 4755. "s 


TAXATION. - Personal tax’ assistant re- 
quired by Piccadilly chartered accountants. 

revious dxperience desirablo but not essen- ` 
nr io T. up to £2,250. - Plenzo phone 


SE ASSISTANT required for char- , 

.tered accountants in Surrey. The calls 
for some experience of all aspects of personal - 
taxation and capita) xi A salary of 
between £2,250 and £2,750 is envisaged. — 


- Please write to Box TA 4734. ` 


TAXATION DEPARTMENT of Central 


London chartered accountants urgently: 


requires personal tax assistant with exp 

ence or desire to obtain it, Above average 
salary, plus luncheon vouchers of. SC Ge r 
by and d three weeks’ holiday. — 


TAX SENIOR, KINGSTON” 
THAMES 


. — We require an experienced 
male or female to take charge of a block of 


+ 


‘personal tax clients, „Salay at London rates, - 


according to a and mpini Fringe 
'benofita.— Telephone Mr Tate 01-546 4441. 


TRUST ACCOUNTS. -- Man or woman 


with some experience required by City‘ 


space accountants to take charge of 
rivate trusts. Salary contemplated 
ject to age and 'experi- 


UNIQUE DET for young CA. 
to join progressive firm Central London to 

assist partners and ée e with managers. 
"Wide and interesting experience offered in- 
return. for starting salary of about 23005. - 
Box UO 4772. 


> YEOVIL, SOMERSET. ~. Chartered ac- 


‘countant with busy and varied practice 
urgently requires senior or sem or, not 
necessarily qualified, to take charge of small 
‘audit, incomplete record and. (mainly 


personen. taxation work, Progressivo position . 
o 


r man who can prove his worth. — Writ 
please, giving age, education, experience an 
hee ul J. C. incent, 5 Hendford 

rove, Y 


Recently Qualified A.C.A.S - E : LS 


EUROPEAN. PRACTICE. 


LOCATION: Central. Africa 


ye of Work This Is a well-known International 
national and multi-national cllents. 
and financial advisory services as well as audit and taxation. 
; Successful applicants will therefore need to acquire a knowledge 
a the country’s tax and general legislative systems,.and will 
have a unique.opportunity to gain sound experience and assume. 


H 


l i information and control. Oppty. ir use own initlative. 


"UPON : ` 
Project gaere 


and qualifications. Please call in, telephone ar write. 


GË . THE ACCOUNTANT, Jegen. 10th : AA SEN VA a s$ 


H 


[ROBERT HALF. 


PERSONNEL AGENCIES LUK.) LTD. 


Divisional Accountant N. w. London 


Young, qualified person, preferably with some comm’! exper, [8 required 
by expanding Cg. Duties, apart from normal functions, will include the 


£3,750 ' 


Improvement and expansion of existing systems to provide greater 


Accountant/Tax Advisar i N. W. London 
An opportunity for a qual'd. person with an interest in Taxation to join "E 
a well known Co. with the ultimate prospect of becoming its Taxation - 

Adviser. oo will work on Fin'L acctg, taxation and special ee 


N. London . 


Interesting vacancy for a recently qual’ d. person working directly.for 

the M.D. of a subs-antial Mfg. Co. He will troubleshoot In problém 

areas, investigate and Interpret legislation, appraise Investments and deal 
with various other matters in U.K. and Europe. Exceptional prospects. - 
initiative is eer £3,500 


H 


Internal Auditor +. N. W. London ' 


International Co. seeks, newly atalifiad person for Interesting new^ 


| position. Should have initiative, and wil! work on depth reviews SS 
. procedures SS ESCH at world wide locations. ` nee 


e SC ^ - 


We have many positions available for "Accountants with varying experience 


r 


Royal London House, 17 Finsbury Square, 
Loncon EC2A 1DH. Telephone 01 638 4394 


yeas lep st Atu TS AO Seel sts 








£6,000 plus Benefits 


ractice with a full range of 
ork Includes management 


an exceptionally high level of Initiative and responsibillty In a 
recently-established and expanding practice in a young ER 
. with a fast-growing economy. | 


. Personal 
` Development 


.. Remuneration’ 


EE £6,000. p.a. — furnished accommiodatlon, medical 


-Participation th developed European ‘technical training « courses. - 


. and Capital. ^ expenses, car allowance ard annual return alr fares during tour. 


Saving 


M Soclal 
Environ ment -- 


For detailed lüformatlon 
please contact lan du Pré, A.C.A.. 


: quoting ref. 772/AT. 


. » 


Remittable capltal savings of as much as £2,000 p.a. have Been 7 
; achieved by staff on comparable terms Ir the past. 


` r 


Varled änd sizeable expatrlate community, exe lient Swimming ` 
a sporting facilities. 


Douglas Llambias 
Associates Ltd. 


ACCOUNTANCY AND MANAGEMENT ' 
RECRUITMENT CONSULTANTS 

410 STRAND LONDON WC2R ONS 

TELEPHONE 01-836 4086 
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1 TAXATION PARTNER 


» Chartered Accountant required by 
-<  16-partner firm in Lodgate Circus area 
/ with offices throughout U.K. and on 
h Continent, as prospective partner to act 
.'" 85 personal and/or company taxation 

specialist, Organisational ability i» essen- 

tial and applicants must bo earning at 


kast £4,500 p.a. at the present moment. 


~ Write Box TP 8056, 


f 





ARTICLES VACANT 


Pembroke & ' Pembroke 


introductory service for arti 
. Sa? 


01-952 8985. 


te 
Md CIE. * 


Pembró ke, F.CA, af 


ABLE TRANSFEREE required by sok 
Gees Good salary, prospects, experi- 
and working conditions. App! 
Andés Zumbkr & Co, 55-57 Station R 
ddlesox HAS 7HX. Ph 


Ono 


COMMERCE & INDUSTRY ` 


Accountant required for International Private Property Company. 
The applicant should be a Chartered Accountant. Experience of 
property taxation and of European business would be an advantage. 


region of £40 milllon and further rapid expansion Is anticipated. 
, The position offers considerable scope for personal advancement as 
part of a small dynamic team. Applicants should be under 40. 

Telephone direct to the Managing Director: 9 a.m.-5 p.m. 
today or tomorrow. Cobham (266) 2023. 


Chief Accountant — Office Manager 


Required for R. Seifert and Partners 
Charte 


itects 
COMMENCING SALARY £4,000 per annum 


- The person selected will be between 30 and 40 years of age, will 
Ge initlative and ability to delegate and direct staff. It would 

an advantage If he is qualified and experlenced in the records 
kept by Architects but this is not essential, if suitable experience 


and A esrsomallty f BEE 
Write Box CA 19910. 





^ The current development programme of the Company is In the ` 
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STRATSTONE LIMITED - 


ASSISTANT ACCOUNTANT CIRCA £3,000 + 


The Company is a member of the Thomas Tilling Group of Com- 
panies, engaged in the. distribution and retailing of Daimler and 
Jaguar cars. 

A vacancy occurs for an Accountant to control the financial and 


` management accounts and systems and generally to assist and report, 


to the Chief Accountant. 

Applications are Invited from newly qualified or finalists with com- 
mercial experience up to age 35. 

Please write with brief details of age, qualifications and experience 


and present salary to: 


"The Chief Accountant, Stratstone Limited . 
40 Berkeley Street, London W1X 6EN 


Company Accountant - 





Magazine publishing and office supply group require a company 


accountant for thelr Holborn office. 


We are an American owned group able to pay a realistic salary 
for qualification by expérience or examination. 


We are rapidly expanding and are able to offer good prospects 


of promotion. 


Telephone 01-600 0301 Ref DSW 


ACCOUNTANT 
Not necessarily qualified wired by 
di f 
a AP 
velo of unts 


ment information to 
E CR to Chairman. ‘Position 
suitable to persons with wide com- 


mercial experience and in age 
35-40. Salary quay ear RE from 45,000 
. y 
Plaskow & Accoun EP AUR 
Green London N13. Telephone 





ACCOUNTANT (mak 28-40), required for 
expanding: tour operators’ organization, 
Bournemouth, Duties include preperation of 
monthly and annual accounts, 

ani E information, 


Commencing 
the region of £3,000-£3,500. — . 


yu Ge giving age. previous experience 
E to Box AM 4527. 

CLIVE POSTS for graduates or 
peas of appropriate educational level aim- 
ing for pub accountan 
tions, Appointments will shortly be made in 

salaries of the 


accounting and 
treasurer's department providing useful 
experience in health service of financial 
ures including computerised systems 

y release will be allowed if necessary 
scale: 21,485-£1,812 (including Lon- 

. — Appl , stating age and 


u^ 


01-886 6803-6806. 








Secretary, 
= Reni a! Hospital Board, 40 ! 
cd iris W2 3QR, by January lith 





~ 


Senior Project Leader == 


7 : BOOK-KEEPER (male) required for interest- 
: 2 10E eain position with Fleet Street 
S accountants. Excellent salary and prospects. — 


Apply Box i BM 4813. 


Shell fatemi Petroleum Company seek a | Senior Project Leader to join them COMPANY ACCOUNTANT 
Smali progressive company in SE. 
London requires fully or y : 
t accountant to take charge of office. 
Capable of dealing with complete ac- 
counts In close co-operation with the 


at Stanlow Refinery, situated near Ellesmere Port. As the leader of a small, highly- 
qualified team, you will be responsible for the independent appraisal of controls on 
operating and administrative procedures at major Shell refineries, including 
Stanlow and Teesport. You should be around 35, a Qualified Accountant, wi | 
dice Director. Age not material. Salary 
vill need. SOL Pe Write Box C 


sound post-qualifying commercial experience. You will be dealing fr 
with senior levels of management; and from a technical standpoint, you 
a comprehensive understanding of data processing and modern ' 
internal auditing practice. Salary will be commensurate with the 
seniority of the position and te job offers good prospects of 
general financial management. Assistance will be given, where, 
appropriate, with re-location expenses. Please write, . with 
details about p background and experience, to: Shell 


. EAST SUSSEX 


We are an independent firm of Hauliers 
and Warehousemen for an 
Accountant who will Ze responsible for 
the whole of our accounting functions 

uccessful 





. and office organisation. The s 
.. » International Petroleum Company Limited, Recruitment | applicant will be directly responsible to 
ponen (V) PNEL/32, Shell Centre, LONDON SE: 7NA. rins dally. Salary aagotiabie around 
Es 7 Shell | £3,000 with the possibility of EE 
i ment to Board in eighteen mo — 
" — Please reply Box ES 8066. 





x, 


Selfridges Limited and Lewis's Limited, subsidiaries 


- 40 Duke Street, London, W1A 2HP. 


EEN 
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Chief 


Internal Auditor 
Around £4,000 
























of Sears Holdings Limited, operate a chain of 
departmental stores throughout the United Kingdom. 


A Chief Internal Auditor is required to head an internal 
audit team for the Store Group. Responsibilities will 
include the design and supervision of internal audit 
programmes, and the review of financial operating 

and control systems, including computer applications. 


Applicants, aged 28/45, should be qualified accountants 
with professional auditing experience and preferably 
with experience in controlling staff. The post may be 
based in London, Liverpool, Manchester or Birmingham 
and will involve some travel in the United Kingdom. 


The Company operates a Pension and Life Assurance 
Scheme and offers staff discount and BUPA membership- 
facilities, 


Applications in confidence, giving full details of career 
to date, should be addressed to: 


A. P. Dignum, Financial Director, 
Lewis's Limited & Selfridges Limited, 


Tax 


Manager 


Home Counties 


to £8,000 
— West plus car 


This is a new appolntment to a ma[or British Group 


with diverse manufacturing Interests on an Inter- 


national scale. As a member of the Corporate finance 
team the Tax Manager will anticipate and advise on the 
Implications of policy decisions with a view to opti- 
mising the Group's tax position. He will, therefore, 
fulfil a-constructive role and make a valuable con- 
tribution towards furthering the Group's already 
substantial growth. Sultably qualified applicants must 
have had at least 5 years' practical experience and be 


` of above average personality. Ref: 176/AT. Apply to: 


\ 


R. P. Carpenter, F.C.A., A.C.M.A., A.C.LS., 2-4 King 
SE St James’s London SW1Y 6QL. Tel. 01~930 


Philips Carpenter 


Selection Consultants 


ure your future... 


“E 




















E 
=] 
- 
E 
EN 


. by specialising in investigation in 
thé. Inland Revenue. You will have 


unrivalled opportunities for Increasing ` 


and consolidaing your range of ex- 
perience, You can be assured of a 
secure and interesting future, where 
ea uc is based purely on merit. : 
a Senior Accountant in London you 
will be expected to lead investigations 
into the financial situations of both 
companies and private individuals. 
Working closely with solicitors and 
other accountants, you. will also act as 
adviser on accountancy matters re- 
lating to tax evasion. 
Ideally, you should be in your early 


thirties. You must be a Chartered, 
Certifisd, Cost and Management, or 
Municipal Accountant with professional 
Office experience after qualification, 
and an interest in investigation. 

starting salary could be up to £3971. 


The first promotion jump — to Chief 


Accountant — takes you into a range 
rising to £5083. Salaries under review. 


For fan details and an application form, . 


write to Civi Service. Commission, 
Alencon Link, Basingstoke, Hants RG21 
1]B or telephone Basingstoke 29222 
ext 500 or London 01-839 1992 (24 hour 
answering service), quoting reference 
G(A)580/ AT . 


t 
1 


Inland Revenue 
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— Young 
Chartered 


A t ENTE - RECKITT: & COLMAN isa major SE group 
ccoun ant Hl”. with total sales over £200m. Its productsincludefoods, ~. 
: SC ea $ toiletries, pharmaceuticals, household productsand - - 
The taxation department at the d E industrial cleaning equipment. 
S London Head Office of this large multi- H ^ Thegrowth 1 of the group’s activities calls for the ` 
national Group’ of Companies requires a` SE, [E strerigthening ofits taxation team by theappointmentofa : 
`  * young chartered accountant of ` . - further Taxation Specialist who will need to possess a wide 
exceptional ability. Taxation-experience is Kos . knowledge of UK taxation, together with an understanding 
- not essential but of paramount ET of the taxation implications ofan international business. ` 
importance is an abilityitolearnand to "II. p? He will report directly to the Group Taxation-Cóntroller 
; and willadvise operating managements onalltaxation ^ 
-deal with complicated matters. matters, including tax planning and theimplications of- 


Please- write with brief détails of ' ^ | "x uc ment opportunities. . 
qualifications and experience to the: T E Salary will be commensurate with experience and ihe 


` Group Chief Accountant, Lonrho Ltd EE 
e Ee e and progressive organisation 
— House, 138 Cheapside, T | . “Please apply giving full career details to: 


London E.C.2. LND ‘Group Fl Devartinend 
Reckitt & Colman Limited, ` 
 'PO. Box 26, Burlington Lane, "London WA 


. Reckitt & Colman 


“Financial eh | | : ` Accountant ` 
be» EU NEM | 


Te Wheeler have a vacancy for a Tax: Accountant In - 
~ (£3 ,000 4-) pu^ 3 an ks - ISS TI thelr London Office who will report to the Financial 


H 


Director. ‘This position carries responsibilities for all 
A. Long & Company Limited,’ a subsidiary of Mears Hold- P P 


ino imed who manulachire and distribute capital See : ‘taxation. aspects of the Company’ s“actlvities, Including. - 
ment to the oil and construction industries. a , foretgn taxes relating to major projects undertaken bn * 


Seuss wid teo UON EE ' Management 3 |. the Company In overseas locations. This Involves travel . 
Accountant to take charge. of the day-to-day running of the, ` -|i _ abroad from time to time to Inyestipate forelgn taxes and 
department. His responsibilities will include production of .. |E A E ' related matters, : S l 
EG oe a eens See | - We are looking:for a sultably qualifi led applicant with ^ 
a minimum f five years’ experience in the age, bracket . 


- We offer a starting salary of not less than .£3,000, Ei . a 
` generous company benefits, including Pension sheme dnd sal T 30-40 who wishes to’broaden his experience, of corporate 


immediate Life Assurance cover. There is-evéfy, opportunity EMI and personal taxation In the commercial and contracting 
for an ambitious, go-ahead young man to further his career `. [y ` field. The salary.envisaged Is In the Pup of £4, 000-£5 AH 


within this steadily expanding Ge = Vo. JER plus. fringe benefits. 


' i 4 ][. Foster Wheeler. ‘Is’ one of the: largest contracting . 
Applicants should write, with, brit. „career details, or- ^ m. Companles: In Che United KIngdom serving the petro: 
telephone for «n EPOD ue i dE. z chemical Industry with assoclated companies ‘throughout , 
Miss H. Lewandowska, A. Long & Co Led, Priory y Howe, SS | theworld. In October 1974 we are moving to Reading and , 
SC Lane, Wembley, Middlesex. Tel. 01-997 6 6421. |. |] ‘the successful.applicant will be based st this new location . | 
D 1 _ from that date. | 


Please write with detalls of your career so far to-T. E. 
‘Brown, Personnel Manager, Foster. Wheeler Limited, 
Foster Wheeler SES SE SE Le NWT 5DS. 
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` have,a vacancy in their tax department for a 
',. young solicitor (or barrister wishing to >- 


change) with at least two years’ specialist ... 
experience in company tax. `. ; 


The tax department is expanding rapidly and” - 

- handles a wide variety of interesting and. ' |, 
demanding problems offering plenty of scópe . 
to those with ideas and initjative. 


H 4 
WI 


E amr W 
` ACCOUNTANT ` 


` TR 


f l Our client, a well established London based group of 
i Companies with a turnover of £2.5m, is engaged in 
shipping and forwarding. Their offices at Heathrow. 
Liverpool and Manchester provide full packing and `. 
warehousing facilities and run their own fleet of ` 
vehicles. They seek a Chief Accountant preferably 







. mud pee in ihi pis Rus : T E ` ' 
, M. e successful applicant will be given a free hand to l TN | Ze 
EE up-date and install a complete new mana ement and d Apply: Freshfields, Grindall House ... “> 
accounting junction, responsible only to the Board a : s 
l “Directors, > a . l Newgate Street, ECIA 7LH 
S Inittal commencing salary up to £5,000 together with 


(Ref. HSKP) 





a Company Car, pension scheme etc. . : l 
It is envisaged that the man appointed will join the , 
Board in the near future. ; 






t 


Contact G. W, Fox in complete confidence. 


ATA SELECTION & MANAGEMENT SERVICES . : S ` KR. ge ; WW 
230 Great Portland Street ` ` E zm 2 ag n nar s S 


London WIN SHG Tel. 01-637 0781 
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| Ec | | | In cannectlon with a comprehensive process ` 
West Country ` , of centralisation at our Kingswinford headquarters, 


several opportunities have arisen for ehthusiastic 


p po^ ' * X young accóuntants to assist:us in the Improvement eS 
l T l and: development of computerised accountancy `" >), 
as T P | i . Systems, and in financial and management account- ` i 
. Our client is a well-known public school where the " e - ancy procedures. - i 


successful utilisatlon of income and direction of l 'Dutles. of the. various positlons Include a 

- finances are playing an increasingly important part In ' ~- considerable amount of Organisation and Methods 
maintaining high standards and keeping paca with — ' "3 , research into accountancy systems, and the men 
modern trends. This, together with the control of a WA: |" . appointed will gain wide experience'in tany areas : 
large administrative staff responsible for maintalning of accountancy through working on varlous projects. 


det We're not looking for specialists, we're 
buildings, playing fields, catering, etc, ‘spearhead the looking for ambitlous young, professlonals capable 


most Important aspects of ue job. . ER l m RUP of adapting to a varlety: of responsibilities withlIna ` è 
Equally important, though, is the requirement to have.a e E e broad accountancy “function. Adaptabillty, 


sufficiently outgoing personality to communicate with . ; | , ` ,enthuslasm and an enquiring, analytical mind are 
. essential qualltles, together with the ability to. 


" both academic and non-academic staff, at all levels. 


Any successful candidàte will almost certainly come . . |]. concisely. : j 
from within the ranks of commerce and industry, will, — ,'- . a Facilities are. available for partly-quallfled 
be a qualified accountant with.considerable financial -  .; * accountants to complete thelr studies; and all 


give -verbal and written reports clearly “and 


. positions provide good opportunities for advahce- 
ment. Salary levels, In accordance with experlence 


o . ` and qualifications, will fall within the broad range 
of living in a most pleasant part of England. S £2205 - £3282 pa, and exce 


management ability, who appreciates public school 
life environment and would welcome the opportunity 


eA : : "M lent conditions of d us 
. The remuneration package is-attractlve, consisting ofa ~“ . employment will apply. o, 5 i . 
basic salary of not less than £5,000, Idw mortgage ] "In appropriate casés, assistance may be glven ` 
facilities and generous help with children’s education. dE b removal and relocation Pen to Kingswin- 
A Us ys E SE aps ord or surrounding areas — Kingswinford isa small . ' 
As there is a degree of urgency about this appointment NL but busy town within easy reach of Wolverhampton, mu 
please write giving brief details about yourself or ~, .  * Blrminghàmand many attractive mid-Worcestershire 
telephone for further information to: >. > + towns. 
$ l | II: GE HM Please write within. 10 days giving brief - 
R.A. NOVIS e i iab career -detalls including age, experience and 
ROBIN MARLAR. & ASSOCIATES 20. 1 RES to: Mais Le CORN 
4 GROSVENOR PLACE, LONDON SW1 | ENG - The Chief Accountant, Midlands Electricity ` 
Lg edd 01-235 0111 a ; : Board, P © BOX 24, 241 High Street, Kingswinford, ` 
310p SE G. i ; .- + Brierley Hill, Staffordshire, Please quote reff A © ° a 


-- 2 
e DET a . m P 
E ` 


2 i MIDLANDS ELECTRICITY o cati 
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- ASSISTANT 


to Company Secretary 


An Assistant to the Company Secretary Is required in City. - 


of London Head Office of at and expanding ‘public trading 
Company (turnover £221 million) with wide Interests in the 
. U.K. and abroad. The work of the Secretary's Department 
‘Involves the secretarial, personnel and administration work 


of the Company and certain of lts subsidiaries. This work . 


- Involves close contact with, the Board. The excellent condi- 
tions of service include contributory pension and SE s 
education assistance. 


Applications are Invited from young Chartered, Account-.. 


xis or Chartered Secretaries aged about 25. Salary will be 

lable according to age and experience. — Please write 
giving full details of age, education, experience, qualifications 
and present salary to Box AA 19927. 


Le 


Hill Samuel Group 


Group Taxation 
Manager 


The Hill Samuel Group comprises two main 
operationg: Hill Samuel & Co. Limited, the 
merchant bank, and Hill Samuel Insurance and 
Shippin Holdings Limited, which itself consists | 
ofa aber of separate specialist companies. 


The preparation of tax assessments and 
- returns for the entire GC is clearly a 
major task, SCH will in future be co-ordinated, 
through the new position of Group Taxation 
: Manager, reporting to the Chief Accountant.. 


Duties will involve the preparation of tax 
computations for all UK companies, and their 
submission to HMIT. He will work in liaison 
with our accountants to produce both monthly 
projections and year end actual provision for 
taxation in the profit and loss account. 


Applicants should be qualified accountants 
or members of the histitute of Taxation, witha 
. minimum three years’ experience as Inspector of 
Taxes or as Manager of the Taxation Department 
| ofa large firm of professional accountants. The 
appointment carries an appropriately. attractive 
, plus comprehensive fringe benefits, 
including subsidised house purchase EZ 
l and non-contributory pension schemes. 
f Please write giving full details to ` 
: D. B. Gosheron Personnel Manager, 
, Hill Samuel & Co. Limited, 
d 100 Wood St., London EC2P 2AJ. 








o FINANCIAL ASSISTANT — 
TO ` 
MANAGING DIRECTOR 


A recently qualified Accountant Is required by a Manufacturing 
Company in Sittingbourne, Kent. Ha will be required to execute 


plans for modernising the Company's costing and accounting systems Ñ 


and budgetary control and cash flow: procedures. The successful 
applicant, once he has proved himself, can look forward to rapid 
SZ SE EZ up to E 000 per annum. - Box 


ima, ST emp m ween — A A ee ed 
A a pih aia eren NAAA 


| WEATHERSHIELDS LIMITED 


COMPANY 
ACCOUNTANT. 


We are a rapidly expanding independent engineering group in 

Birmingham wishing to appoint preferably a qualified accountant 
to take control of all accounting functions. 

Candidates must have qualities to warrant consideration at a later 

' date for appointment as Financial Director or Group Accountant. 

Top age limit not as important as qualifications, experience and 

E Evidence of successful management accounting will 

. Salary negotiable which will be commensurate with the appoint- 

ment. Pension and life assurance scheme in force. Use of company 


Only applications with full details will be considered. 
S to: DE ee Weathershields Ltd, ' Bishop 
Birmingham BS 7 


NEW DEVELOPMENT COMPANY IN 
= CAMBORNE 


AREA CORNWALL 


require 


FI NANCIAL CONTROLLER 


A chartered or certified accountant, aged 
26-40, with post-qualification experience, 
preferably in the property field, to assume ' 
overall control of Company's finance and 
related activitles, 

Relocation assistance will ‘be avallable If 
necessary. 

COMMENCING SALARY 
£3,000 — 


please write In confidence to the-Resident 
Director, South Crofty Limited, Pool, Red- 
ruth, Cornwall. 





H 
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“LEEDS SOLICTRORS . 


d : A. require: 


` ASSISTANT 


- for busy . ` | h 


- TRUST DEPARTMENT 


* D 


| E | Virgin uu 
Pannell Fitzpatrick & Co have a vacancy In their Tortola office D the 
"British Virgin Islands for a young chartered accountant for a tour | 
of eighteen months. to two years renewable by mutual consent. 


Very low taxation and a pleasant climate with Interesting and varied 
work. Good salary and accommodation provided. 


Lóndon 'EC2Y SALDO 


PE ` Res nsible with rospects of becoming head of dirus 
l E a roar 3 years. Qualified Accountant’ preferred but - 


: experienced unqualified candidates considered whether male Please write to Lee House, Londoh Wall, 


* are A.C,M.A,, Part TV/V, with coing 


a A 


- dient compan 


` òr female, Good salary. for suitable apelltane, according to ` 


qualifications, ex 
weeks" holiday. 
l assurance schemes. . 


flence and age. 
9n:contriputory pansion scheme and life- 


ve-day, week. Four 


o 
` ` Write to Simpson, Curtis & Co, 41 Park Square, Leeds 
- 151 2NS mer SBT) with full details. E" 


t ; 

* FINANCE OFFICER 
Expecienced man or woman is requtred 
at National office of an expanding 
charity. Responsibilities wi include 
preparation of final accounts, insurances, * 
salaries, deeds of covenants, budgeting 
and company matters. The Finance 
ed be Seu to the Director 

will’ be ad waco FY jp Honorary’ 
Te Salary region of. 
£2.500 negotiable. le Applleations will be ` 
“received in confidence ps the Director 
my Service Units, 207 Did Maryle. 

oad, London NWI 3QP. Closing 
date for applications January s 1974. 








- We are a progressive, medium-sized 
amiy group in the food sate and are 
, looking for an enthusiastic ] 


n ASSISTANT 


1 ACCOUNTANT | 


TROUBLE SHOOTER 


to 'complemerit' our Ee team. 


He will be based at our Head Office 
Fleet Street, and will proven be 
part: or bewly-qualifie d. . 


It is énvisaged that be will assist in 


reference DIM. . X e o4 


NIGERIA. 
QUALIFIED CHARTERED ACCOUNTANT - 


We are an international firm of chartered accountants with offices: 
‘throughout Nigeria. ‘We are looking for a Nigerian chartered . 


accountant interested In a career in the profession. 


We offer a worthwhile Job at a salary of approximately Naira 7, coo 


‘and additional benefits. 


Af you are Interested please write with details of your qualification 
weg EE to date to Box N 


"^. 


19867. : 


^c 


t 


d 


eg Minière de Tenke tame is a 


_ company formed to' develop a new copper ` 
` mine in the Republic of Zaire, At Fungurume ° 





‘ -secretaria] matters and be 
FHENCH-SPEAKING \ ACCOUNTANT | SC inv comps, conc ain E a lone m 
by property company as t to preparation of managemen oe os 
M dun Den End. Salary pane., as ae ae decount- tive Headquarters Is sited at Lubumbashi 
us, ~ x 3. din ctlons. nce these fields 
ACCOUNTANT. - Ifyou | | would be an ee. - (formerly Elizabethville), & substantial city ' 


perone in the Process ustry and 
alizo further, you are invited to discuss 
antw sppointment to head a division for our 


negoti 
pangon wi eae 01434 14 Dat a 


UP of regional newa- 
Ge requires. pou accountant > recently 
qane or about to qualify- n Cé 
preparation of management a 
accounts. Location London ECA, ia 
raat a puc and Ce al will include four 


: Miley chee 
ae Se Ee 








Prospects for advancement are first. 
class and a good salary is negotiable.fo- 
the right man, ` 


i UE 


Box WA 8081. ^ à 





x 


WHY CHANGE CAREERS IF 
YOU ARE A SUCCESS? ' 


Two good reasons: More money, more 


'' opportunity. , 


We have recently soccesafully Ze, 
trained several accountants who aera: 
either in, private D 


with major professional firma. ` 


uE are ope. of the fastest expari'ing 


racdce or associated : 





4 





t 


200 km to the South East.’ The Company now. 


has a vacancy foran ` ` 


Internal x 
Auditor £7,500 - 


To be responsible to the.Chief Accountant for 3 
the audit ot all functions of the accounts .: 


- 


department in Zalré, and for speclal assignment ` 


work. He will be expected td make a major 
contribution, towards 


control. He will also be responsible for cost . 


- control liaison and for cash funds within the . 


improving financial : 


vestment ¿ln the country i - Lubumbashi Office, where he'will be based. 

, l TRUSTS | and part ‘of R retos fusi . Applications are invited from suitably... 
Soldes a As . ume E .Dud ur first year with us you ‘qualified Accountants, aged at least 28, with -. 
Trusts eene or: EN ‘| * could earn ‘up to £7,000, BO weer if you INTER CHARTER a minimum of three years experience of . 

, to our A 
Baa? | Soest | ees" zën in comme deeg 
Strand es, 46-47 London. | -plusa year. - _ APPOINTMENTS P 
Wall, London EC2. (Tel 01-588 5038)... ln due fòr sal A E EE DIVISION . + Profession. A knowledge of French would bè >- 
. we will exp our professional | ‘of considerable assistance. ' 
" : E key to a highly Salary will be from Z8160 (£6,966) with 
ethical anc dignified.new carcer. an annual gratuity of Z812 (£521). The 


| Asidenion. 01-63. 


. .CHARTERED > 
ACCOUNTANT ` 


required as Chief Arcountant for 
North-west London based sub- 
sidlary of American company. 


Responsibilities to Include pre- 


pron ,of monthly reports, 
u 


dget forecasts, cash - flows, ` 
preparation of accounts Including 
E hal of other. European 
subsidiaries. Salary, ‘and - other 
benefits by negotiation. — To ar- 
e interview, TOS. ring Miss 

03 





Please mention this 


Ring Makolm A. Rose (01-353 0904) 
for an n appointment. S 


: Supplement when | 


answering `: 


Advertisements 


"van: 


M 








. wit 


WË 


appointment will be an open ended contract 
18 .month 
(passages paid) accruing at the rate of 5 days 
per month. Fully furnished accommodation is 
provided free of charge; substantia! assistance 
` Is given towards children's education. Lubum- 


tours; with home leave. 


bashi Is. a city which enjoys a very pleasant : 


climate, it has a reasonable shopping centre, 
and a wide range of recreational facilities. 


Applicants. are invited to write In confidence 


to: 


. Anglo Charter International 
Services Limitad, , 
(Appointments Division), - 

5, Ref: Z 588, 

7 Rolls Bulldings, S 
London EC4A IHX: S NY 


Accountant Vacancy 
-in the 


; 


FAR EAST 


john Swire & Sons.Ltd have a vacancy on their Far Eastern Staff 


for a qualified Accountant, preferably 
will be employed in‘ Japan. Starting 
- £6,600 p.a., plus Japan allowance 


(married), 


ad 28~30-years, who Initlally 
ary willbe in range £6,100— 
£2,150 p.a. (single)/£4,650 p.a 


all at current rates of exchange. Home contract terms 


Include subsidised housing, free medial scher; provident fund 


and annual home leave 


Application with full details of age, qualifications and ex 
etc., to the Personnel Manager, John Swire & Sons Ltd, 


erlence, 
Cannon 


street, London EC4N 6AJ, enclosed In an envelope marked 'Ac- 


- countant Vacancy’. 


— -OFFICIAL ` 
APPOINTMENTS 








HYDRO-ELECTRIC 
DUNDEE AREA 


Principal Amdstant ( (Accomíaticy) = ml 


pone for this Paon a invited from 
portions iding pro onal accountan 
ualifications. . S 


accounting function; n d 
review of capital reven and the 

i EAAS f financial i information for use 
by Management and Budget Officers. It will 
ude supervisi f cash security 


on o 


Salery wi thin the range £3,021-£3 er 
annum (NIC Grade 10) plus gë E 
ponsibility £200 "annum; 
axnuation Scheme applica, Koch 


An lication form is obtainable from the 
Area: Area, 


Electric, 7 Dudho prada Road, Dundee 
DDI 9D] and should be rted 
a detailed ter than J 


Eé ya ueram 





NORTH. WEST METROPOLITAN 
REGIONAL HOSPITAL BOARD 
Financial Management in the Health Service 


TWO TRAINING POSTS are available at 
the North 'West E eren Regional 

Board for ns Interested in on- 
b training i Health e service finance. 


Applicants ahould be 


qualified accountants or in their final 
year of studies; 


have at. least three 
s ae years’, working 
Age 24— 


experience is not 


Tondon WI 3QR, 
724. Closing date 





Sunderland Polytechnic 


DEPARTMENT OF SOCIAL SCIENCES. 


AND LANGUAGES 

_ LECTURESHIP IN ACCOUNTANCY 
(Salary: Lecturer Grade II — £2,515-£3,243) 
Candidates should have a professional 


qualification and/or a degree in accountancy. 
Duties will include teaching on varlons 


‘accountancy courses and contributing. to a 


CNA A. degree submission in accountancy. 
An application form and further details may. 
be obtained from the Personnel Officer, ` 
Sunderland Polytechnic, Chester 
Sunderland SR1 3SD. The form should be 
returned within two weeks of the appearance 
of this BEE EEN 


7 1 


UNIVERSITY OF DUNDEE 


SENIOR LECTURESHIP IN 
ACCOUNTANCY 


Applications are invited for a Senidr 
Lectureship in Accountancy in the Depart- 
ment of Accountancy. Salary scale £4,368 to 
£5,496 with placing according to qualifications | 


and experience, F.S.S.U. Grant towards: 


removal of household effects, Applications 


. (6 copies) containing the names of three. 


referees and quoting Reference EST/79/73 
should be sent by February 22nd, 1974 to the ` 
Secretary, The University, Dundee DD! 4HN 
from whom further particulars may ‘be 
obtained. 








Road, ` 





Ze with 


| negotiating & 
possibie future 
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- 


(TEACHING). 


L^ £6,753 


to the Area authority, to 


functions. -. 


desirable. 


Applications are Invited for the above 
Store who are wholly or mainly employed in 
health service work in England and Wales and who 
.are transferable to the reorganised health 
service under the provisions of the National Health 
Service Reorganisation Act 1973:' 


The person appointed will provide financial advice 
to the Area Team of 
~ of which he will be a member ~ 
officers of the authority. He will provide all the 
financial services required by the authority at - 
Area level and will co-ordinate-the work and i 
monitor the performance of the District finance 


' LEEDS AREA HEALTH AUTHORITY 


Area gege ; OX 
£8,226 per annum 


from 


cers 
and to other 


t 


He will co-ordinate preparation of the Area budget i 
and will ensure that all existing schemes or new Së 
proposals are on sound financial lines, having 

particular regard ro the effective use of resources. 


Applicants should have extensive experience at.a 
senior financial level in a major NHS or local health 
authority and a knowledge of modern systems of . 
accounting and financial management. A recognised 
professional accountancy: EE Is very 


Requests for-application E? and further E: dg KE 


rticulars should be made in writing tothe... . 
E ou Appointments Unit for the Yorkshire 
. Region, Park Parade, Harrogate HG1 5AH. 
¡Completed application forms should be returned to- 
the Unit not later than January 28th, 1974. 


— The terms of this advertisement have been agreed 
` with the Natlonal Health Service Staff Commission. 


hi 





of PARTNERSHIPS AND 


PRACTICES --. 





SE block o in ia 
arc a’ practico or o 

ndon or Home Counties. Would alo 
consider a share in a ! 
be run on a semi-in ro REN basis. Cash 


avallable. - Box AC 4 
BATH : CHARTERED -ACCOUNTANTS 
feque a recently WE person to act as 


take 

o sala dent Kee, age ¿nd 
oak EEN 

DE sets. — Box BC 4783. 


` 


BELFAST 


PROSPECTIVE PARTNER ~ Belfast 
non of Chartered Accountants requires 
person aged 25-30 years to 
join the p after a E 
period, ' person appointed will 
ticipate niy in the development o the 
practice and will command an initial 
salary of £3,500 to £4,000 per annum. 


Please reply to Box BP 8077. 


- 


BIRMINGHAM. - Experienced assistant 

i to manage section of practice 

smaili and  medium-sixed 
car 


vor businesses, rovided, excellent 
AR E E 
partn for 
applicant, — 1 cant, — 


ae BE 4793. 
TERED ACCOUNTANTS with 


A ola omes office atados (three large 


rooms) invite inquiries with a view to 
ent for 


arranger 
association, — Box CC 4760. 


trial peri 
: bonüdence to Box SY 4765, 


CHARTERED ACCOUNTANT 1 
CROYDON . 

Offers ers partnership to ualiBed Account- . 
ünt with ór without Hüclens Ohne andis 
halfx G.R.F. Basix, Present Gross 

Fees, £7,000. Full details to Box CA 
- 4806. i 





CAs, GRF. £30,000, aro 

to obtain benefits of a 
fae unit Wo d like to bear from other ` 
firms with similar objects, - Box MC 4664, 
MANCHESTER ED AC- 
COUNTANTS are willing make a 
generous offer to any sole Een con 


temp templating ear Mee - Box MC pos 
accountant. 


COUNTANTS require q caper toe 

aaa pe at will be icin a partner- 
after al peri mmencing 8 

not less than £2,500 per annum. — Box Mi 


consider working arrangement with prac- 
titioner cortempladus early retirement, — 
Box MC 6294, 

PARTNER REQUIRED by North Man- 
chesto Certified Accountant who wishes a 


O AMBITIOUS 
UNTANIS IN 
EST CONFIDENCE FOR CAREFUL 


ACCO ASS 
FINCHLEY ROAD, LONDON NW3 
(01-794 0202). 


SOMERSET: — Chartered accountant with 
busy and varied practice urgently socks an 


assistant. A young qualified man intent on. 


staying in the profession, and proving 
himself to be keen Sec mutually suitable, 
would have partnership prospects. — Edu- 
cation, experience, age, and initial salary 
required to 1. 
Grove. Yeovil. 
THREE-PARTNER ESSEX FIRM will offer 
early partnership opportunity to CA. 


Initial ital not necess 
Brief details to Box TP 4735, 
YOUNG CA with oxpan Wi practice 
{£7,000 G.R.F.) wishes (a) to uce fees 
to larger er parie: {b} to sell practice; or $2 
similar sized practice. ~ Box 


P Hi 





SUBCONTRACT WORK 


volée s ge w be accepted to. 
this heading. They will. be 

d arai a ep see Mec as for 
EE appearing under the main. 





in and around North 
d area. Available during 
da TUE 01-807 0400. 

A.C.C.À. requires subcontract work ace 
ably Fast London/SW. Essox area. 

of aucits and gyi Sixteen years’ public 


A.C.C.À. "ATI Œ ENGLISH) wide 
feasional experience to Led of 


th wide Se 
in’ the profession and industry offera assist- 
ance on a subcontract basis and advisory 
accounting services in North London and 
surrounding areas. - Box AC 4797, 





Rees BOOE-KEEPERS 
AND CLERES 


ee a EE for 


rary assignments in all parts of the 
Unid E Kingdom and: some countries 
overseas. 


FRACHTIOTEPS SERVICES 


233 ida De pm Essex 


01-5 


` 


01-734 6111 
EMERGENCY 
HOT LINE 


FOR 
TEMPORARY 
ACCOUNTANTS 


e 
LAURIE & COMPANY 


TEMPORARY ASSIGNMENTS DIVISION 


19-23 OXFORD STREET, LONDON, WI 
01-734 6111. 





C Vincent, 5 Hendford . 


ACCOUNTANT with nine years’ experience 
subcontract work in 


' CERTIFIED ACCOUNTANT (South Lon- 


don) undertakes trust and probate work on 
part-time or subcontractual basis, workin 
a Taori de promises ip if preferred. Can co 


GE e and Sc, 
ciato have available capacity for subcontract 
work, small audits, Incomplete records. 
Work at home pr referred, Prompt collection, 
CUIUS West Riding of Yorkshire, — Box 


CHARTERED ACCOUNTANT experienced 
in all forms of audit, seeks subcontract work 
in London area, all types of work considered. 
Collected and delivered. ~ Box CA 4793. 
CHARTERED ACCOUNTANT with spare 
capacity requires subcontract work on 
permanent basis, Incomplete recorda and 
amall/medlum audits to be completed et own 
offices. Prompt collection and delivery 
NW, London and suburbs adjacent. — Tele- 
phone 01-452 6120. 
INCORPORATED ACCOUNTANTS IN 
PRA with spare capacity undsrtake 
accountancy, audit, taxation work, VAT 
accounting and returns and PAYE prepara- 
tlon on subcontract basis to be completed at 
See Ea Being c Roy collection and 
London and Suburbs, 
~ D 01-739 6 e (10 a.m. to 5 p.m.). 
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CHARTERED .: ACCOUNT- 


CROYDON 
seeks sub- 


ANT, building up 


contract work. ced incompleto 
records, audit, taxation, etc. South London 
or Surrey area, will collect and deliver. — 
Box CC 4785. 


LANCS, -F.C.A. - Having recently 
started own has time available to 
offer to other nem on & subcontract 
basis, — Box 
TWO A.C.As Ser in dis ofp with wide 

of experience in audits of a Se 


insurance com 

mplete records an wide Kees ce of 
taxation require subcontract work. — Box 
TA 4736. 
YOUNG CHARTERED ACCOUNTANT 
NW11 area seeks two to three days work 
weekly in practitioner's office on subcontract 
basis, London area. - Box YC 4787. 





" SUBCONTRACT 
WORK—OVERSEAS 





ISLE OF MAN chartered accountants seek 


be in North America early 1974 will be avall- 
able for brief assignments in U.S.A. and 
Canada, ~ Box PA 4751. 





SITUATIONS WANTED : 


ABLE ACCOUNTANTS immediately avail- 
able for € 
the U.K. 

F.C.A. rien om 


rap Pembroke E Pembro 
11 (London) or 021-236 4356 


AGA, BART I FINALIST, five-and-a-half 
yoars’ experience in complete ry tücomplete 
records up to draft accounts, P A. VB audit 
d wants a position in profes- 

, 76 Lewey House, Bede 


' ACCOUNTANCY ASSISTANCE 


Available Peta a Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness or on special projects, etc. 

competent avail- 


ele. Lowest competi rates, ~ Cell 
Veronica Harrison rid at 01-493 9441. 
Harrison & Willis Ltd, 118 New Hond 
Street, London wi. ! 


PRACTITIONERS 
SERVICES BUREAU 


233 CRANBROOK ROAD 
' ILFORD, ESSEX 
Telephone 01-554 3484 


Applications from 
Preelanoes also invited 





EE 4 


(Bie 


MIDLAND F.C.C.A., F.T.LL, ACLS. (64) 
here spare-time 


&lists and staff supplied QI 
a 53 Victoria Sech 
Weatminater, London SW (01-222 


£2,500 
Englishman, twenty years in the pro- 


i fession wishes to enter commerce or 


join a small/medium-size Arm preferably 
in the West End. — Box ET 4814. 





ARTICLES REQUIRED 


For Articles Vacant see dad Situations 
Vacant Public Practice 





MALAYSIAN STUDENT seeks will 
be available d second half of 1974. — 
.N 26 Portland Rise, 


B.Com(H Ge 

ons, 
articles in London. Com. socks months PE 
ence, 's je obtained. Please 
write to Box us 
YOUNG AR 





SERVICES 








COMPANY 
FORMATIONS 





A BARGAIN. ~ Ready-made 
All trades — rapid com 
(under personal supervision of 
L1.8.) Annual returns 48p 
ps - -Biois Economie 


SE EC2 (01-628 Se Lae 


London wea, 


companies, 
formations 
. A. Hersert, 
dozen, plus 
MOON. n 

of Strand, 


5 


EXPRESS COMPANY 
. REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
also. , 
READY-MADE COMPANIES 
30 CIFY ROAD 
LONDON ECI 
01-628 5434/5 
SAA zzz 





2T 





" BRITISH COMPANY 
REGISTRATIONS 
AGENCY LTD 


READY-MADE COMPANIES rs 
SALE with memo. and arts., seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes, 


38/40 Featherstone Street, London EC1 
01-253 2977/8/9 Telex 262687 





COMPANY FORMATIONS 
MADE COMPANIES 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD : 


Tempie Chambers 
Temple Areme 
Londoa EC4Y 0BP 


‘91-353 9471 (4 lines) 





LIMITED COMPANIES 


. Complete £1450 Plus Duties 


Our superlor service wil! please you. 
Our superior presentation and 
printing will please your clients. 


"Searches, Seals, Registers, etc. 


Descriptive literature from: 
GRAY'S INN COMPANY 
FORMATIONS LTD 
, 87-89 Tabernacle Street 
London EC2A 4BA  ' 

(Phone 01-253 3551/2) 





^ 


HART:¿CO 


(CITY ROAD) LTD. 
22-24 
Cowper Street 
London. EC2A 4API 


01-253 4108 
'. HART FOR COMPANIES 





M. R: Chettleburgh 
Limited 


Company Registration Agents 
Fast Efficient Company 
Registrations from £40 


9 Temple Chambers 
Temple Avenue 
London ECAY 0HE 
Tel. 01-727 2569 . 
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reen, Lanes, London N16. 


COMPANIES available 
Er E ILLO ‘Ring OF ing, 40 BREN E, High Klee 
ipd 5 Eondon. NIS: eru to £50,000. Survey fess repaid on completion. 
Personal attention of a director. — Profes- 
. slonal: ati gh Servi 2 Muswell] Hill, 


(+ -- FOR SALE 7 





FULLY GUARANTEED RE-BUILT 


` ACCOUNTING MACHINES. - 


t London N10 (TUDor 9 o 
carried out. — Grabe al Secher 100 PER CENT MOR CAGES available AT ONLY 50 Ja OF LIST PRICES! TR E: 
Avenue, Gillingham, Kent (Medway 32558). | up to £15,000 for house p 90 per cont BURROUGHS AND N.C.R. dë: 


SE 
^ y morterges also a 
, gd f i Callan er Securities Lid, 15 Fish Street Hill, 
QURE ie "ue over DAT 2844). 
Š En , KE à ! l Nn 
- OFFICE MACHINERY LM NER SPURS 
AND EQUIPMENT HS 


i FOR SALE, LEASE OR HIRE 


Complete training. programming and maintenance RT 
"Ail machines are completely re-built by skilled technicians In ` 
workshops. 


o, our own 
er GIEL? 


111 Y tcknieid $t, Birmingham B16 SRT 
: Tet: 021-116 5234/5 





- 


Alen NEW Adler TAIO Electronic 
system, with foll analysis and technical 
support for V.A.T. Invoicing, accounting, 
payroll etc. 





aiat l 








` RUBBER R STAMPS - NORMAL SERVICE 
THREE DAYS. Signature stamps and special 
blocks seven-ten days, daters, company 





souls, pats, mi, ink, etc. Competitive prices. — 
reenhalgh, Universal, Buildings, 
E Tel. 


H. 
“Garnett S St SKI" 
Etgen 






AVAILABLE 


£2, 500 to £25, 000 


‘Security required 


MA V. INVESTMENT CO LTD | |. 
Suite 1, 120 Wigmore: ‘Street: 
London Win 9FD 
' Telephone 01—486 2841 


, x DN i 
D 3 " 
t 5. > ` ` H e g 
` à ` a E = : G - “+ b 
. i : SE 
D * y t : “ x t fi 
"a E E d k . ne d ; Kë : 
d ‘ . ` S H ER E 
= D ‘ ' ` 
! t 
y . | : 
' S Se 2t H 


01 -460 8601 9220/6650. 166 High Street, . EISES BRI: ME 


^ .,. STOCK VALUERS e, 


John Churchill & Co 


F:S.ViA. Incorporated Valuers ` 
m organisation specialising over a decade in the 


. Stocktaking. and. Valuation ` 


of Industrial, distributive and retallers' stock- In- trade ' 


Card control systems corrected. United Kingdom coverage. eck 
Valuation for V.A.T., Probate, Audit or ‘ownership change. 







" 














y H 





YOU WON'T.BE TAXED by the uniq 
tuition for the Institute of Taxation exatns, 
a most useful extra qualification). — Write. 
E Ice 160. a C RE book to The Rapid Results 

5, Tuition. prés London. 
SWIS os - 01-947 22 4-hour Record, |. . 
ing Servi 





BUSINESS PREMISES 





. PROFESSIONAL OFFICE SUITE to let in 
. Baker Ue Wl. Hid dei 500 sq. ft. 
Lease expires Rent £2,000 
annum. Pao required, ~ Phone 
1--202 0833. bk 

. SMALL OFFICE SUITE to lot, Turripike 
Lane, London N8, suitable professional uie, 


ce — 01-946 fice. Prospectus only.) 
Accredited Sé C.A.C. C: A 


E “COSTA BLANCA 


£650 ee? annum. 
6967/8/3. * 5 


No premium, U 
Lease by nia - ; Telephone 01-889 


4 
So ow 





D 


PERSONAL ` 





) “ACCOUNTS | SUPERBLY TYPED at low 





‘On the beach at Calpe apartments Í, 2. ' 
and 3 beds, Available now from £3, : 


~ 
af 


WITH 
. able, “Schedule Iberia Flights 


Penthouse with breathtaking vows’ 
£8.900. No premium, Land at A ` 
Benidorm, Calpe; Moraira from, £3 
with water, halt roads and: under- 
Eco. electricity. Studios in Benidorm 
000. Denia holiday chalets on the sea 
edge. Wee sad Commercials 


_from £10, x 


` COSTASDEL. SOL 


Villa developments 1 minute’s walk from 
t. Ten-year * 
p guarantee. Apartments at Y 


sea edge, golf adjacen 
constructio 
Torremolinos 8% rental return guaran- 
teed and paid for five years by a Swiss - 
bank of repute, Palm Beach anartments 


on the pace Mar Plaza. BE SAFE: * 


UROSTATES, Finance avail- 
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' For all . ‘purposes. - industrial. 
ee "wholesale and retail fields carried 
out efficiently, in a. professional 
manner by a Jarge valuation staff. 
operating on a coüntrywide basis. 


EE E 
onda ve i 
,ORJUST ANOTHER Next fight Monday: January 28th, |. «Partai details. from any of Out 
ü Fare £60 married ‘couple, £3 inge: 
EXPERIENCEABROAD? (return): Book ` now (ATOL/1678) 
and if you count the cosi— tal: ; | branch offices. given below. 
count it in pounds— i ua Tri 6. Eurostates H House; 
ee ens cre ie A ot Tu. Sun Street, London. EC2M QA. - 
the Highlands, nearto Balmoral, | one à ur ie ^ , , à 
You can be assured of a warm SEN : . 
weitome. Highland hospitality and TIMES, twelve pages in fact, on m. ` . : 
fine Scottish food. ...but please - property purchase in Spain. — ST Bend 6p to |. 
“don "ttell everyone (we renota mass |- TES,. ree 14 - Sun "anco E VALUERS + 
market) just write or phone fora Se el. 01-377 9034. STOCKTAKERS, 


brochure and tariff to: 


The I nvercauld | 


Arms Hotel - 
Braemar, Aberdcenthire, Scotland. |' 
Tel: 605, Telex 73448 ` 
B.T.A. COMMENDED 
- "COUNTRY HOTEL, 
A.A., R.A.C., EGON RONAY, 
ASHLEY COURTNEY, 
SIGNPOST ETC. 





* 


DO YOU. . . 
HAVE DIFFICULTY - 
IN WORDING v 
YOUR 


ADVERTISEMENT? 
If so, may we help? 
- Ring 01-836 0832 
Extension 47 





tee PUBLIC LOSS ASSESSORS 


Regent House, 235-241 Regent St, London WIR GSU. Tel 01-434 1294.8 


At AT 

35 Cann ateri ZIBMENGHAM, GREC, ILE BAM 
LE Gong i^ JP Stat, LIVER itn. AE HT, Tat 51 re Pet 
oy Bati Lite vi, fiz Zee AI 
547 Chin. THESHD AA) Tei Sins Ge: 


T ALU, Dz 1g 


de ul bi baste Ge, PLA 
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valified for 
, the world 





‘telephone 01-493 9351/83060 orwriteto | |. cumentvacencies averscas S 


slk Ce exist in Balgium, France, 
M. Rosen Associates, 23 Albemarle e SE Germany, Italy, Holland, ‘Spain, 
[ du A Canada, Australia, South Africa, ` 
Str eet, London, WIX AHU: y : 2 5 | ' Hong Kong, East and West Africa, 
—— ———— ——— M——— : The Middle East and the Caribbean. 
Our Overseas Careers Digest together with detailed 


"E information about specific countries is avallable upon request. ` > 
dates’ uc WE |. Please telephone or wife jn complete confidence to LAURENCE E. SMITH. 
-Our offices are ‘open 9 30 a.m.—5.30 p.m., Monday to Friday and you are - 
Specialist Staff Consultants: a3 - | welcome to discuss your future career with us at any time, 
Appointments after b. 30 p.m. if preferred. . , 
39/40 Albemarle Street, e 
y A d London W1. 
Telephone: 01-629 4463. ; 
-76 King Street, Manchester. ; 
Bee 061-8330484 - 


- 








I fis Natio Ty de émporaryAccous ting Servi vice. 
THALIA ed 
|. Ge s Our mo» network of A Managéd = 
Wes ES offices can provide a service tailor-made to the ji: 
ou requirements of Large, Medium and Small ` 
71 companies alike. 
N A dns call to your nearest Executemps 
VK KI consultant will ensure the solution to your 
WV j immediate or ‘future problems. 
















p O > 33/39 Grey Street, Newcastle-upon- ‘Tyne NEI 6EE 0632-27455 
1 Ve mea R 125/127 St. Vincent Street, Glasgow G2 bJR 041-221 2585 
Yorkshire House, East Parade, Leeds LS1 5BJ 0532 -444911 , 
Sunlife House, 3 Charlotte St., Manchester M1 4HB 061 -236 8981 
Albany House, Hurst Street, Birmingham B54 BD 021-622 2961 
21/22 Poland Street, London W1V 3DD.01-734 5043. * 
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TheSpec Gebei n. 


Financial nam Accountancy $ 


Appointments. ` 


As specialists in the field 
of Accountancy and Finance, 
we can provide accountants 
sea the profession, commerce. 
and in dustry—quickly and | 
efficiently. 

Our expertise in the re- 
cruitment and selection of 
accountants enables us to pro- 
vide you with the right man 
for your requirements, either 
on a permanent or temporary 
basis, : 

And if you're an account- 
ant thinking. of career pro- 
gression, then we can help 
you too. 

Just give us the dels about 

yourself and we will invite 

you to our offices to discuss 

your future career plans. 

7 Whoever you are, what- 

» ever your requi ements—a 
telephone to either 
Michael Land F.LE.C. or. 
David Gardner A.C.A. wil © 
help you meet your particu: 

lar need. 


Your guarantee of efficient 
personal service. 





—áÀ (Executive Selection 
Bt. Martins House, 29 Ludgate Bu d 
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ACCOUNTANCY TASK FORCE, LTD 





TEMPORARY DEPARTMENT 


EMPLOYERS ARE INVITED TO MAKE INQUIRIES 
ABOUT OUR TEMPORARY/ACCOUNTING SERVICE 
WHICH IS DESIGNED TO ALLEVIATE QUICKLY ' 
WORK OVERLOAD PRESSURES OR TO PROVIDE | 


HOLIDAY RELIEF. THE SERVICE COVERS: , 


ROUTINE BOOK-KEEPING 
AUDIT 

TAXATION. 

CREDIT CONTROL 
QUALIFIED ACCOUNTANTS 
CONSULTANCY, ETC. 


. In fact, any kind of accounting assignment. 





- PERMANENT DEPARTMENT 


WE ARE WELL KNOWN TO ALL THE PROFES- 
SIONAL FIRMS AND TO INDUSTRIAL AND 
COMMERCIAL CLIENTS AND THE RANGE OF 
SALARIES WE HANDLE, IS. FROM £1,500—£9,000 p.a. ' 





TO. APPLICANTS i 
IF YOU ARE SERKING A TEMPORARY OR 
PERMANENT POST PLEASE COMPLETE THE 


~ COUPON BELOW. 


I am seeking a Permanent/Temporary post. 


Address to Accountancy Task Force Ltd 
. Free post London EC4B 4EL 
No stamp required, 





See our advertisement on page 11. 


| Best for Permanent or Temporary Accomtancy Posts ' 
ACCOUNTANCY TASK SAGE LTD 

15 New Brilge Street, London ECAV GHN 

UK. & Overseas 8 






01-353 630 


NEAR BLACKFRIARS STATION 


THE ACCOUNTANT, January 10th : TAXATION, January 12th, 1974 


t 


D 





London & Provincial 
Accountancy Appointments 


Accountancy Employment Specialists, Executive Appointment Consultants. 


Ashley House, 96 Hatton Garden, London ECIN 8NN 01-242 2247 


; 


RECENTLY QUALIFIED 





Because there are so many avenues open to you its very: 


easy to launch yourself in the wrong direction. Which- 
ever way you look at ita consultative opinion cannot do 
any harm. 


CITY, e £3,500 
Six-partner firm-—challenging job content and high 
degree of responsibility renders this'a grooming ground 
- for partnership. 


CITY £3,500 
, A 9-partner firm — well doma in many financial] 
commercial/industrial fields — consistently expanding; 
tremendous scope for a ‘real professional’, — ` 


PROVINCES 

Just because you live in the Provinces don't think you 
have to miss out on the London career scene. You 
don't. Tell us where you want to go and we'll tell you 
how to get there! 


ABROAD £3,500—£6,000 
^. Whether you have to leave the country urgently, want 
overseas experience or simply wish to accumulate capital 
we know the answers. The d is more important 
than most people realize. 


THINKING OF SPECIALIZATION? 

. but not sure! Limited experience is no bar — many 
firms prefer to train you in their own techniques. We 
know. 


Audit 
PARTNERSHIP - CITY £4,000—£5,000 


Young man with large firm background for quality 
audits, partnership within two years. 


SUPERVISOR - WEST COUNTRY : £3,500 
Prominent firm with wide range of audits. 
MANAGER - CROYDON £4,000—£5,000 


Flourishing London practice offers partnership to 
competent career seeker. 


OFFICE MANAGER ~ HAMPSHIRE. £3,500.plus 
Age 28-50, reared in provincial practice environment. 
Key position and variety of responsibilities. 
UNIQUE PROSPECT ~ CITY 

Sole practitioner but dealing with international public 
companies needs help with flotations, investigations, etc. 


PART H FINALISTS l £1,800—£2,600 
So many opportunities it isn't true! pov 


£4,000 plus 


Top Tax Appointments 


TAX CONSULTANT - CITY £6,000-£8,000 
Experienced person for research, consultancy and 


planning duties on international tax. 


JUNIOR ASSISTANT - CITY 


Minimum one year experience of international tax. 
Valuable career experience. 


PERSONAL TAX - CITY to £6,000 
Medium-sized practice specializing in financial advisory 
and tax planning services. 


PERSONAL TAX — W1 to £5,500 
Real partnership potential for a man experienced in 
complex personal tax and estate duty planning. 


TAX MANAGER - CITY £7,000 


. Prominent practice — emphasis will be on research and 


consultancy with planning involvement. 


Specialization ` 


TRUST MANAGER - CITY to £4,500 


Experienced person for solicitors to handle a group of 


family trusts and en 


Y 


TRUSTS - ANYWHERE £2,500 to £4,000 


A complete range of trust opportunities exist at all levels 
with all sizes of firms. 


INSOLVENCY - CITY £3,750 


Fine experience to be gained from work on liquidations, . 


receiverships, investigations and management services. 


SECRETARIAL ~ CITY £3,000 
Excellent experience for unqualified person with major 


firm and assistant to manager of company secretarial 
department. | 


ADVICE FOR YOUNG ACCOUNTANTS 


The complete specialization spectrum of opportunities 
available — come and talk to us. 


/ 


£4,000-£5,000 ` 


1 





COMPANY TAX £2,500-£8,000 
Thore have never been so many vacancies for company tax 
specialists, ranging from A.C.A./A.T.LI. student level to 
Senior Consultant level with international practices. 
Vacancies with International Firms — consulting at Senior 
pestes and Junior (£4,500+4) levels in U.K. and 

ternational Tax, Also two vacancies to manage com- 
pany tax departments and another to manage whole tax 
department. 


NEWLY QUALIFTEDS TO SPECIALISE £3,000 
November Finalists wanted by leading International 
Firms to start before or after results. Interviews now. 
Previous experience not required. 


COMPANY TAX- WEST END ' £3,700 
Medium-sized West End firm seeks company Tax Senior 
for allocation of approximately 100 companies. Ín addi- 
tion to this vacancy we have s number of similar vacancies 
throughout London. 


COMPANY TAX SENIORS ' to £5,000 
Five vacancies between £4,500 and £5,000 for Company 
Tax Seniors with leading professional firms in London. 
Also 4 vacancies In Commerce in same range to suit 
Company Tax specialists currently in the profession. | 

PROSPECTIVE PARTNER ` ` to £7,000 
Tax Senior/Manager sought to head tax department of 
ae practico, Must sesk partnership responsi- 

ty. 


PERSONAL TAX MANAGER £4,500--£6,000 
To take charge of lasge department in a well established 
City firm with a very varied practice. Good t ical 
ability and supervisory experience important. 


PERSONAL TAX MANAGERS to £5,000 
Three firms seck experienced Personal Tax specialists of 
manager ability wi supervisory experience. 


PERSONAL-TAX LADIES £2,500--£3,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the t of job required by each in- 
dividual applicant. We then arrange interviews with the 
most suitable firms, This system works well because we 
have the breadth of experience that comes from specializa- 
tion and regular contact with the partners of all the best 
firms and because we maintain an efficient, pleasant and 
. dependable service, : 


ESTATE DUTY PLANNING Phase 
CONSULTANTS £4,000 to £6,000. 
Leading professional firm seeks senior personal tax and 
estate duty planning consultants. Also 2 vacancies as 
junior consultant, ; ] 


PERSONAL TAX SENIORS to £4,000 
International firm seeks A.T.IT./A.C.A, to head small 
personal tax team. U.K. and overseas cases. 


PERSONAL TAX SENIORS £2.200--£4,000 
As the leading agency dealing in taxatión appointments, 


we deal with all of the leading practices, and have most 
(if not ail) of the best (and the worst) tax vacancies in the 
profession. 


PERSONAL TAX~ BAKER STREET £2,200-£2,750 . 
Close to Baker Street Station. Two vacancies, ons at 
senior and the other at assistant level. 


PERSONAL TAX ~ 

LIVERPOOL STREET £2,500--£3,500 
Several vacancies with leading firms, all very close to 
Liverpool Street Station, at all levels of senjority 








TEMPORARY TAX to £3 p.h. 
PERSONAL TAX. ` 500-£2,750" 
Thirty-five vacancies in Central London. «Revenus, 
Bank or trained in Profession. : 

PERSONAL TAX JUNIORS to £2,000 


Vacancies ra from trainee junior level to own small 


allocation. ty and West End. A.T.LI. trainees 
encouraged. , 
COMMUTING PROBLEMS Personal Co Tax 


main-line station, Also Baker 
ccadilly, Aldwych, And most 


Vacancies close to ove 
Street, Oxford Circus, 
locations in London, 


COMMERCIAL TAX VACANCIES ` 


LONDON Wi £2,500—£2,750 

International Group seeks Company Taxation 
Assistant with previous taxation experience either in a 
company or In the profession, 


"PROVINCIAL TAX VACANCIES. 


£4,000-£4,500 . 


LEICESTER 
One of the top ten firms wishes to recruit an A CA. with 
two or three years’ taxation experience to fill a vacancy 


at Maneger/Assistant Manager level, Partnership 
prospects.  - 
LIVERPOOL c. £3,000 neg. 


Taxation Assistant for Group Head Office. Would suit 
qualified accountant. with or seeking company tax 
experience or unqualified with previous tax experience, 


t 


THE WORLD 
Let us make the world your oyster. Some of our current 
‘vacancles are listed below if -you are newly or recently 


qualifled we'll brighten up your 1974 by telling you where | 


to go and how to get there, e 


BAHAMAS $12,000 -- p.a. 
Bronze yourself and broaden your experience in either , 
Nassau or Freeport. Two- or J-ycar tour for a newly or 
recently qualified A.C.A. Usual International Firm 
peur including settling-In allowance, gratuity and 
onus, ` g 

EUROPE £3,000—£5.000 
Openings in all E.E.C. countries as well as Switzerland, 
Greece and Scandinavia for qualified accountants seeking 
to broaden their experience. E 


EAST AFRICA "  23,000-£5,000 
Kenya, Tanzaola, Malawi and Zambia are just four 
East African countries offering newly and recently quall- 
fied A.C.A.s the chance of a lifetime to broaden their 
experience, Free accommodation, 25% terminul bonus 
and next Christmas on Mombasa beach are some of 
the benefits. 

FAR EAST . c. £5,000 
If it's the Orient which attracts you we have one or two 
exceptional opportunities at newly qa and Manager 
ge in Hong Kong, Bangkok, ingapore and Kuala 

umpur, 


i 





LONDON Wi £3.250--£3,750 
Diverse leading U.K. based company seeks Company 
Taxation Senior for sizeable tax department in prestige 


West End offices. Good first commercial appointment. 


MANCHESTER c. 24,000—£4,500 
Leading International Firm wishes to appoini a Manager 
to take charge of company taxation department. Also a 
number of company and personal taxation vacancies at a 
lower level in Manchester and Liverpool 


SLOUGH AND READING £3,000--£4,500 
Company Tax Manager - £3,000-£3,500, 


Tax Department Manager — £4,000-£4,500, 


JAMAICA c. £4,000 
Yet another playground of the world which makea the 
most complicated balance sheet almost comprehensible, 
At least a young Accountant seeking overseas experience 
vil een the international firm benefits being 
offe ] 


BERMUDA i $11,500 -- p.a. 
Two d aia) Bermuda for a newly or recently qualified 
AC 


Appointment includes training in elther Montreal or 
Toronto and the usual overseas benefits with Large 
International Firm. 


SOUTH AFRICA. Salary Negotiable 
Valuable post qualification C lea with a leading firm 
in Durban, Cape Town or Johannesburg. Sample one of 
the best climates In the world and earn (and save) a first- 
class salary at the same time, 


SPAIN AND PORTUGAL £4.000-£6,000 
Qualified staff needed to work in Lisbon. Madrid and 
Barcelona. Knowledge of langua 
essential, Appointments carry usual large International 
Firm benefits. Vacanctes also in Angola and Mozambique, 


MALTA AND CYPRUS £2,900-£5,000 
Work on these Mediterranean islands as a qualified 
accountant and you will never want to leave. Large Inter- 
national Firm seeks young A.C.A.s for 2-year tours, 


TEMPORARY: SERVICE TO CLIENTS € ACCOUNTANTS: 


useful but not ` 


LONDON EC2 £5,000--£6,000 + 
Leading U.K. Company seeks Company Tax Specialist 
to head small department. U.K. and some overseas tax 
computations and p 


S.E. ENGLAND 

Richmond. Croydon, Redhill, Horsham, Haywards 
Heath, High Wycombe, Bromley, Beckenham, Dorking, 
Hford, Luton, Canterbury, Brighton. 


PROVINCIAL 

Cheltenham, Edinburgh, Exeter, Fellxstowe, Glasgow, 
Gloucester, Great Yarmouth, Havant, Hereford, 
Leamington Spa, Malvern, Newcastle, Northampton, 
Norwich, Oxford, Portsmouth, Sheffield, Leeds, South- 
ampton, Bristol, Chichester. i 





` HEWITSON-WALKER (OVERSEAS APPOINTMENTS) 


? 


HO ; 2 £3,800 
In the land of ee canals and ba your petrol-freo 
1974 won't be so bad. Posts in the Hague and Rotterdam 
offer a wide range of work for young accountants, . 


NORTH AMERICA i $11,000-~-$15,000 
Gain post-qualificatlon experience in Canada or the 
U.S.A. with the world’s top firms, Opportunities un- 
limited for progressive career accountants, -, cad 


AUSTRALIA/N.Z. £2,800+- 
Join the SE a Kiwis now. We have a wide 
variety ‘of vacancies for newly or recent! ualified 
A.C,A.s. Salary by negotiation dependent on eege 


WEST AFRICA £3,500-£5 
Plenty of oil in Nigeria for accountants on an SECH 
toar Geen ab uds top firms. Vacancies In 

na an re as well all giving unrivalle rtuni- 
ties for capital accumulation E SE 





ZAMBIA 6 OR 12 MONTHS c. £5,000 p.a. 
International firm seeks for short-term Wetter 
chartered accountants wishing to travel and accumulate 
capital for shorter than usual assignments. 





01-236 0425 





Tel. John Walker, B.A., ALCA. for temporary assistance - commercial, audit, accounts òr tax. TEMPS URGENTLY REQUIRED: all levels £1-20 to £3 p.h. 





In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 4 BOW LANE, CHEAPSIDE, LONDON EC4, Tel. 01-236 0425 
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FINANCE AND COMMERCE; 


ACTS are being marshalled by the 

brewers on which to put forward a 
case for a beer price increase, No doubt 
on a basis of rising costs the brewers can 
forcefully state their case, although there 
were some peculiarly contradictory state- 
ments by various brewers on the subject 
of a beer price increase some months 
back, 

Those contradictions seemed to stem 
from the point that information on the 
subject first came from brewery company 
directors wearing their Brewers’ Society 
rather than their company hats. Brewery 
companies may be multi-million pound 
concerns, but they are still to a degree 
family-style businesses with strong ideas 
about independence and, at times, just a 
little jealousy creeping in. 


But the trouble with brewers and beer 


prices is that however strong the brewers’ 
case for higher beer prices may be - 
higher straightforward draught beer 
rather than special lines — the brewers’ 
profits announced half-yearly and yearly 
undermine it. The public at large — or 
the public bar at large — sees, for example, 
Bass Charrington’s sales at £508-3 
million against {440-5 million and profits 
at {57:1 million against £48-9 million 
and wonders, not surprisingly, just where 
the case for a higher beer price begins. 
However, it has to be remembered that 
not by the longest of long chalks are the 
sales and profit figures all beer. 


No divisional split 

The only breakdown of sales in the Bass 
Charrington report is geographically in 
terms of United Kingdom £480°8 million, 
Continental Europe {25-4 million and 


other areas {2:1 million. Of a breakdown. 


in profits there is none. No attempt 
whatever is made to show shareholders 
and the public what profits come from 
beer, wines and spirits, soft drinks, or 
hotels, 

The division of profits needs to be 
made if the brewers can logically expect 
informed public support for their case. 
Perhaps the brewers do not want in- 
formed public support, but it is surely 
reasonable tó assume that they do. This 


. introductory 
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Bass Charrington's 
Uninformative Reporting 


point on division af profits is no carping 
one since the non-beer activities of the 
brewery groups are substantial. 

Bass Charrington Vintners, the Bass 
Charrington group' wine and spirit 
company, besides being the UK dis- 
tributor of Sandeman’s ports and sherries, 
Bacardi Rum, Emva Cream Cyprus 
Sherry, Mateus Rosé and Mouton Cadet, 
is also responsible for sales of the Bolla, 
Gancia and Ruffino Italian wine ranges, 
and for Hirondelle — considered to be the 
largest-selling branded wine in Britain. 

There is a wine importing company 
in the US and a Bordeaux-based sub- 
sidiary, Alexis Lichine et Cie. To protect 
future wine requirements, Chateau 
Castera in the Medoc area was recently 
bought. 


Outside interests 


Overseas, Belgian interests in the Lamot 
and Pilsor companies, expansion in 
Switzerland and in Sweden, and also an 
increased share of the ships’ stores 
business, plus a considerable increase in 
direct exports, are all mentioned in the 
chairman’s statement. 

Hotels are another major part of Bass 
Charrington’s business and at the begin- 
ning of 1973 the Esso Hotels in Europe, 
other than in Scandinavian countries, 
were acquired — fifteen all told. Since 
then, two more have been opened and 
another is on the point of opening. 
When a Crest Hotel in Preston is opened 
in 1975 the company will be operating a 
hotel chain in the UK and six Continental 
countries with over 11,000 beds. 

In soft drinks, Canada Dry (UK) 
prospers and turnover rose 24 per cent 
in the past year. A new plant and dis- 
tribution centre is to be built in the North 
of England. 

Taking all these interests into account 
there is surely a case for making even 
some slight attempt to differentiate 
between beer and non-beer profits. Mr 
H. Alan Walker, the chairman, in his 
comments, states that 
Government economic policies and 
directicn have not so far deterred the 
company from its “development plans 


and major strategies’. The Government’s 
difficulties are understood but the com- 
pany does not accept ‘that it is wise to 
create a situation where new investment 
in industry might be restricted because of 
inadequate return on capital’. Balancing 
the interests of shareholders, employees 
and customers ‘means permitting a 
progressive profit growth and a reasonable 
return on the capital invested’. 


Investment programme 


Bass Charrington’s return on funds 
employed rose from 9-4 per cent in 
1967-68 to 15 per cent by 1971~72, and 
was maintained at 15 per cent for 1972-73 
on the basis of the former valuation of 
properties. The property revaluation, 
hcwever, has pulled back the return to 
13:2 per cent which puts it on a par with 
1970-71. That, no doubt, is part of 
Bass Charrington’s price case. 

Mr Walker makes the point towards 
the end of his statement with a ‘reluctant’ 
warning to shareholders ‘that rising costs 
will inevitably result in a slowing down 
of our record profit growth since the 
campany was formed. Under the pro- 
viaions of the Government's counter- 
inflation programme we are only allowed 
to recoup partially the increased costs 
bv adjustment of prices to the normal 
trading level. Regrettably, this may mean 
a cut-back in our planned investment 
programme for the next few years’. 


Food for thought 


The property revaluation has no 
doubt made Bass Charrington think 
about return on funds employed; so 
have new rating valuations of about two 
and a half times the old ones, and so have 
land prices, building costs and raw 
material prices — including a likely £5 
million increase in the malt bill alone this 
year. There may be a case for higher 
bser prices, but the Bass Charrington 
report and accounts do not provide 
evidence that would convince the cus- 
tomers. Without a breakdown of profits, 
the accounts may even do just the 
reverse. 


54 ELSE 


Chown Securities’ 
Audit Controversy 


HOWN Securities’ report and ac- 

counts for the year to June 3oth, 
1973, revealed a considerable contretemps 
between the chairman, Mr W. T. Chown, 
plus three other directors on one side, 
and the auditors, Wontner Smith & 
Co, and another director ón the other. 
Wontner Smith were not seeking re-elec- 
tion at the annual meeting, and Spicer and 
Pegler were appointed auditors in their 
‘stead. 

In a letter to Chown Securities’ share- 
holders, Wontner Smith stated that the 
Chown directors said they wished to 
appoint a ‘national firm’ as joint auditors 
since Wontner Smith ‘were not in the 
board’s opinion sufficiently equipped to 
audit the group’s accounts within the 
time scale required by a public com- 
pany’ 

Wontner Smith say that it was made 
clear to them that if the joint auditor 
situation was not accepted, steps would 
be taken to remove them. It was indi- 
cated to the board ‘that such.an appoint- 
ment under duress was not acceptable’. 
Emphasizing that the auditors’ duty is 
to act independently and their privilege 
to act free from interference but with the 


co-operation of the executive of the’ 


company, Wontner Smith maintain they 
have not received the necessary co-op- 
eration and 'have been impeded in the 
course of our audit’. 

The 1972 accounts were qualified 
‘because audited accounts were not 
received for one of.the subsidiaries 
registered in Malta and because certain 
irregularities were found in the Dix 
(Builders) subsidiary. 

Wontner Smith state: Tt was pointed 
out to us at that time, that "being paid a 
fee we would do as we were told". We are 
unable to accept that this is the manner 
or the style in which an audit may be 
properly conducted. Because of the 
‘complete breakdown of trust and con- 
fidence’ between the firm and the 
majority of the board, Wontner Smith 
do not seek re-election and they say ‘to 
protect our integrity we shall not charge 
a fee for the work we have undertaken in 
the years 1972 and 1973’. The accounts 
show 1972-73 remuneration at {£4,916 
and 1971-72 at only £100. 


Chairman's statement 


In his letter to shareholders Mr Chown 
“refutes entirely the suggestion that the 
directors have in any way impeded the 
auditors in the performance of their 
duties or have attempted to force them 
to act as joint auditors’, The 1972 account 
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qualifications, he said, are ‘not relevant | 


to this matter’. 

“The directors’, Mr Chown maintained, 
‘have never sought to direct the auditors 
as to the manner of the audit but it was 
found necessary to point out to the 
auditors their obligation, once satisfied 


with the accounts, to conform to the. 


company’s programme for dispatching 
accounts to the shareholders within the 
statutory period. Indeed, it was only after 
the company had made representations 
to the Institute of Chartered Accountants 


that the auditors commenced the audit | 


of accounts. Mr Chown said: ‘I intend 
to make a full report on the conduct of 
the auditors to The Institute of Chartered 
Accountants’, 


Director's representation 


The bridge between the chairman and 
the auditors was Mr T. H. Hollings, 
F.R.LC.&, on whose removal from the 
board shareholders voted at the meeting. 
Mr Chown maintained that Mr Hollings' 
other property interests conflicted with 
those of Chown Securities, although he 
admitted that Mr Hollings was appointed 
to the Chown Securities” board as a non- 
' executive director largely ge of his 
property expertise. 

.. Mr Hollings stated in his. 'representa- 


tion’ to shareholders that he had been . 


` ‘unable to agree with the majority of the 
board because of differences arising ‘in 
connection with certain aspects of the 
accounts . . . and in particular in con- 
'nection with the accounts of Chown 
(Malta) Developments’. 

He refused to sign the accounts of 


Chown (Malta) Developments for the. 


. year to June 3oth, 1973, because “they 
give a misleading impression as to the 
value of the company's land in Malta 
which appears at cost’. This land, Mr 
Hollings considered, ‘should be entered at 
present market value’ which ‘would be 
substantially lower : 


Final E ^ 


In their final report as auditors, Wontner 
. Smith. stated the accounts of all sub- 

sidiaries had been-audited by other firms, 
` but gave a clean report save for the 
point that no provision had been made 
for tax on gains should investments. in 
subsidiaries be realized at balance sheet 
values and investment properties realized 
‘at current. valuations. Completed ‘invest- 
ment properties had been révalued at 
Dez million, resulting in a surplus of 


£8-48 million, and the valuation will be | 


written into the 1973-74 accounts. Chown 
is committed to a £30 million develop- 


ment programme over SE next two to. 


three years. 
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AVING reacted in the inevitable 
way to basic change, financial 
markets are now. beginning to move 
into a different phase. The phase is of 
re-thinking the problems thrown up by 


the basic change of ' 
balance resulting from the Israeli-Arab 
war. 

It may not be fashionable to trace 


change to the war, but the change in: 


Arab attitudes and the use of oil as a 
political power weapon did. in fact 
result from the war. Oil has become the 
international currency fulcrum, and 
oil-producing countries — particularly 
Arab countries — will, as the result of 
the vast rise in oil prices, pile up. pay- 
ments surpluses at the expense of 
deficits in the so-called Western world 
which now includes Japan. 

The Western world has to rethink its 
currency realignment problems, and 
the rethinking has to be basic. Niceties 
of special deposit receipts and wider 
fixed parity bands look decidedly small 
stuff as the change in events, oddly 
enough, brings currency matters back 
to the same basics as the rethinking. 

It is no longer funny to joke of 
Arab oil sheikhs and gold. It is realistic 
to: acknowledge the power of Arab 
countries’ oil and gold. The price of 
gold will be a more powerful influence 
in currency realignments as the new 
pov/er governments increasingly scorn 
payments in depreciating paper. 

Western nations have so far merely 
concentrated on oil. Their governments 
and financial institutions will very soon 
have to concentrate on the effects of 
the shift of power — a shift that neither 
governments nor institutions have ES 
fully appreciated. 


STABILITY 


On to the basic international change 
there is grafted the particular United 
Kingdom crisis of labour. The British 
ability to consider defeats victories, 
and to excuse crises by refusing to 
acknowledge their causes, will insist 
that the United Kingdom is in an 


‘energy crisis when in fact it is in a 


labour crisis. 
Organized labour flouts the law, and 


seems to be prepared to bankrupt the . 


nation in the cause of flouting the law 


international. 
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and chañging the Government to one 
that it considers will allow organized 
labour rather than the’ Government to 
rule.. If there can be little stability in 
currency markets because of basic 
international change, there can be little 
stability in security markets unless the 
Government is seen to govern. 

The course taken internationally to 
adjust to the shift of the currency 
power fulcrum, and the course taken 
nationally to preserve Government, are 
doubtless the two major influences 


on financial markets in the early months : 


of 1974. 


BRAKE 


Reduction in minimum lending rate 
to 123 per cent may optimistically be 
seen as a harbinger of hope for 
interest rates and for the gilt-edged 
market. lt may seem contrary that 
minimum lending rate should be 
reduced marginally from its crisis level 
ata time when seasonal demand for 
bank advances is strong. But it is being 


"^ 59 


argued that the new arrangement of 
control of the banking system through 
the new non-interest-bearing special 
deposits may prove such a harsh 
brake on bank lending ability that 
pressure may be applied on credit 
without the former parallel requirement 
of exceptionally high interest rates. 


OVERHAUL 
Concern still exists and argument still 
rages over the matter of the fringe, or 
secondary, banks and their need and 
merit of rescue. 

But on the assumption that the 
rescue operations currently being 
undertaken by the clearing banks and 
major merchant banks at the Bank of 
England’s behest are successful, there 
must be a subsequent complete over- 
haul of the system of granting banking 
licences and in the system of secondary 
banking control. Secondary banks must 
not be rescued simply so that they can 
fail again. Many of them need to be 
rescued for closure rather than revival: 


Rates and Prices 


Closing prices, Tuesday, January 8th, 1974 


Bank of England Minimum Lending Rate 


May 11,1973 .. 8% July27 1973 .. 114% Daytoday.. 8 -114% Bank Bills 
May 18,1973 .. 74% Oct.19 1973 .. 114% 7 days - 11 114% 2months 134-137% 
June 22,1973 .. 74% Nov.13,1973.. 13 % Fine Trade Bills 3months 134-134% 
July 20,1973 .. 9% Jan.4,1974 .. 124% 1 month .. 15 -164% 4months 134—134% 
, 2months.. 154—164% 6months 143-15 % 
3months.. 154—164% 
Finance House Base Rate 
January 1st, 1974. 163% Three Months’ Ratas 
Local authorlty deposits .. 151-153* 
Local authority bonds .. .. 1541-14 96 
FT Industrial Ordinary index Sterling deposit certificates ..  .. 153-15§% 
January 8th, 1974. 333-6 Euro-sterling deposits .. . 17 171% 
' Euro-dollar deposits . .. 9 85% 
: Treasury Bills Foreign Exchanges 
Oct.26 .. £10:66969€ Nov.30.. £12:4526% New York.. 2-2300 Frankfurt. 6-3900 
Nov.2 .. £10-6017% Dec.7 .. £12-4878% Montreal .. 2-2150 Milan 1420-00 
Nov.9 .. £10:7124% Dec.14 .. £12:4843% Amsterdam 6-6300 Oslo 13:4400 
Nov.16 .. £12:4126% Dec.28 .. £12:4203% Brussels .. 96-8000 Paris 11:1200 
Nov.23.. £12:4777% Jan.4 .. £12:2034% Copenhagen 15-0650 Zúrich 7-5900 
| Gilt-edged 
As wall as the usual prices quoted at tha close of business on prass day 
we also give below the quarter-end prices. 
Dec. 31st Jan. 8th Dec. 31st Jan. 8th 
Consols 4% 314 31% Treasury 9% 1994 763 75% 
Consolas 24% - 208 20& Treasury 84% 84-88 78% 781 
Conversion 34% .. 29% 294 Treasury 81% 87-90 724 714 
Conversion 51% 1974 971 974 Treasury 64% 1976 394 884 
Funding 34% 99-04 344 33% Treasury 34% 77-80 672 67% 
Funding 5196 78-80 724 72k Treasury 34% 79-81 664 66 
Funding 54% 82--84 s .. 86% 664 Treasury 5% 86-89 544 544 
Funding 54% 87-91 2s .. 58 674 Treasury 54% 08-12 484 474 
Funding 6% 1993 e .. 574 571 Treasury 24% — .. a .. 20% 204 
Funding 64% 85-87 668 654 Victory 4% ge " , 95 95 
Savings 3% 85-75 904 91 War Loan 34% .. 285 288 
š Retail Price Index (Jan. 1982=100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1971 147.0 1478 149-0 152.2 153.2 154-3 155.2 155.3 155.5 166-4 157.3 158-1 


1972 
1973 


Money Rates 


1590 159.8 160-3 161-8 162-6 163-7 164-2 16556 166-4 168-7 189-3 170-2 
171-3 1724 173-4 178-7 1780 1789 179-7 180-2 181.8 185-4 1868 
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What of 19747 


[$ his “Elegy on 1788’, Robert Burns. had this to say: 


“O Eighty-eight, in thy Sma' space 

What dire events have taken place; 

Of what enjoyments thou hast reft us, 

In what a pickle thou hast left us . . .’. 
He might well have been writing of- 1973; but now E 
1974. has commenced there appear to be different opinions 
on the immediate outlook for investors. There are the 
optimists — quite a number — who say that now is the time 
to pick up bargains; there are the moderates who think 
it may be time ‘to dip in a toe’ and invest 10 per cent of 


funds; and there are the cautious who are in no hurry at all . 
to pick up equities, but nevertheless expect them to stand.. 


higher before the end of 1974. 

Presumably the coal and the rail crises will be resolved in 
the not-too-distant future, although it is not altogether 
beyond the bounds of possibility that both will get worse 


before they get better. Britain may even be able to obtain: 


_ all the oil she needs in 1974 on some terms or other; but 
what is unmistakably clear and thoroughly restraining of 
optimism is the enormous burden of the increased cost: of 
oil, all over the world, on an already frightening adverse 
balance. of payments..There is no sign of interest rates 
going down, and the Finance Houses Association has 
increased its rates for some purposes to 154 per cent. Then 
there is the possibility of a snap general election in 1974, 
and what that can do to the stock-market in certain 
‘events. 


In such circumstances, it is not surprising that interest - 


is again turning to gold and gold shares. America’s broking 
giants, Merrill Lynch, Pierce, Fenner and Smith are, on 
the whole, bullish of gold and say the ‘effect of a falling 
supply and a strong demand suggests an exciting future 
for gold’. The price of gold is rising again, and already 
some gold shares are above their 1973 peaks. 

Below is a selection of corporation loans and fixed interest 
stocks: 


Corporation Loans Nu 
_ 1973 - 


Yield Yield 
Price (flat) (red'n)- High - Low 
Liverpool 5% per cont us 
1971-75 . .. 87 633 1433 . 92 85 
Manchester 54 per cent Bee SÉ 
1974-75 ES 88 6.09 14-38 92 ..84 
Middlesex bj per cent : i 
1980 .. : | 68 796 1337 81 66 
Newcastle 6 per cent i j 
7:00 .13:85 91. 83 


1973-76 is Se 86 


' price. 


Vd 


1 i 4 t 
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Fixed Interest Stocks (Industrial, Commercial) 


Yield 1973 
Price (flat) High Low 
Vavasseur 10% per cent loan 1983 80 11:3 100 60 


Burmah 84 per centloan 1891—96 68 


Sears Holdings 71 per cent loan 
1992-97 .. . 75 9-7 


Ozalid 63 per cent loan 1983 Ss 87. 765 


12:5 85 66 


118 66 
116 87 


ki 


Ordinary shares 


Between December 18th and December 28th, the 


Financial Times Industrial Ordinary share index rose from : 


307°3 to 342"9, and there was a further small i improvement 
of one point on December 31st. Whether this improvement 
will continue, or will prove to be another short rally which 
will fizzle out if the miners’ ban on overtime and the loco 
men's dispute fail to reach a settlement, remains to be seen. 
Acccrdingly, this time, we give industrial equities a miss 
altogether and select two gold shares, one copper share and 
one oil share: 


`~ PIE 1973 : 
, Price Yield Ratio High Low 
_Mess'na Copper RO- -50 : i 
shares.. 280 . 99 — 463' 240 
Free State Geduld 50c ` 
shares.. yt £174 11:5 —  f11$ 710 
Harmony 50c shares .. 540 3:6 — 540 160 
Shell Transport & 
Trading 25p shares .. 235 6:4 — 363 200 


Messina Copper 


Although the price of copper has fallen from its 1973 high 
and there could be tougher times ahead for the Datsun- 
Nissan motor concession, this company is confident that 


there will be a further rise in earnings and a higher 


dividend this year. 

The company is not entirely dependent on copper, but 
has large. outside South African interests. Moreover, a 
majar mining finance house has a substantial share interest 
in Messina which should help to ee the present share 


asm 


Free State Geduld ` ` 

This is a high-grade gold mine and, in the year to 
September 30th last, working profit rose by R.16 million 
to R.57 million, though the profit after tax was only some 
R.4 million higher than the previous year. This, however, 
was based on an average price of 78-600 dollars an ounce, 


- which is low compared with the current price of gold. 


Daring the current year, production will increase by 
20,000 tons of ore a month, and continuous milling is 
being introduced to handle this additional tonnage. 


Harmony Gold 

The rising gold price has already increased Harmony's 
life from under ten years to close on 20 years. The 
company has, moreover, recently acquired the neighbour- 
ing Virginia and Merriespruit mines so that the combined 
mine will have a monthly milling capacity of 455 tons, 
which is surpassed only by the huge Vaal EE operation 


and may be enlarged further. 


The average grade is likely to be about 7-8 grams a ton, 
which is low by South African standards, but the high 


milling rate should provide economies of scale, while the - 
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low grade will make poh cl susceptible to further . 


increases in the gold price: 


Shell Transport: ànd Tra ding 


. This company's. shares: have hitben been a good Nus 
whenever the price was low, and à good.sell when it was 
high. ag could still e a good à cena m 1 
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crisis, for th mms interested in all forms of energy. 


It is less vulnerable to the Middle East cutback than British . 


-: Petroleum because it gets : around half its-oil from Venezuela. - : 


The company has large interests in the North Bea and a. 


> a 


| joint nuclear interest with Gulf Oil. The Royal Dutch/Shell 
group has interests in gas, chemicals and metals in miore 
than 160 countries. ! 
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OFTEN, it can be. a sensible arrangement 


for the proceeds of a maturing qualifying 
life assurance policy to be applied to the 
purchase of a single-premium policy.. 
This is provided for under paragraph 8, 
Schedule (1), Income and Corporation. 
Taxes Act 1970. 


Nevertheless, for a. bond holder to.. 


avoid a charge to higher rate tax, less 
basis rate tax, on the surrender Or 
assignment of the single-premium bond, 
it must be maintained in force for a 
minimum period of ten years, or sur- 


‘render-or assignment will be a chargeable . 


event under section 394 (1) (5) (2). 


004. do 5 


THE ULSTER SCOTTISH ASSURANCE GROUP 


has introduced a unified -scheme for: 
recognized pensions. This contract has. 
been designed to enable any employer ` 


with a small staff to enjoy. the advantages 
normally -available to. larger pénsion - 
funds when providing retirement pen- 
sions and dependants’ benefits for em- 


ployees. In one self-contained contract, 


there is provision for the various. benefits 
necessary to set up retirement pensions, ` 
widows’ pensions after retirement and 
generous death-in-service payments for 
any. number of employees on’ a, simple 
and flexible basis. | j 
Benefits are bought in unit form and: 
each unit consists of an estimated pension. 
of £100 per annum at normal pension ^ 
e, ‘a widow's pension’ of 50 per cent 
of the member’s p 
sale member after normal pension age, 
plus a minimum death-in-service benefit 


of £600. The benefits provided. by each- ` 


unit arė on a with-profit basis, and the 


pe rsonal pension and. widows' pension. 
efits.assume that bonuses of £2-50 per . 


cent per annum are maintained through- 
out the term of the contract. There are, 
however, high minimum guaranteed 


benefits. Bonuses are declared every” 


three years, the next declaration being at 
the end of 1975. 


+ $ + 


DUE to the higher rates of interest now 
obtainable, the British Life Reliance 
Insurance group has improved its: pre- 


mium rates for whole life endowment. 
and immediate annuity ‘policiés. The ` 


effect of. the whole life premium re- 
ductions has been that, for a 29-year old 
man, the annual. proa on a sum 


nsion on the death of a- 


Geesen of Pecos bas been reduced Ee | 
£58-25.to {50-0 


For a man ee 
25-year endowment policy.for the same 
sum assured, the annual premium: has 
‘been reduced from £138. to £122" 55. 
Also, there has been a useful "increase 


in the. yield ‘obtainable from immediate , 


annuities. 


E & $ 


LEGAL AND GENERAL is withdrawing from 


. providing life assurance linked to building 


society investment. The Abbey National - 


Building ` Society, therefore, has intro- 
duced a new building society ‘bond, called 


= `- the Bounty Bond, which is arranged with 
er cent of | 


- Royal Insurance. Up to’ 95 
each payment is invested by the Royal in 
the Abbey National; with the exact 


percentage depending on age at entre, 


The balance pays, for the life pyran’ 


and administration costs. 


- For anyone aged between, 19 and 30 uL 


entry, based on. current. rates of interest 
being paid, the net yield'to maturity is 
8-5 per cent, giving . an .equivalent 
` gross yield of 12:1 per cent. If, however, 
a bond is surrendered before the end of 
the ten-year period; a better yield should 
be obtained. For the best results, a 
bond should be surrendered after 12 
monthly payments have been made. No 


tax zum will be ` SES in this 


event, 


oe a ow 


CANNON’ ASSURANCE 13 anxious ‘to market ` 


permanent health insurance as a front 
. line product, rather than to have this 
type of insurance: in its portfolio simply 
for existing connections who need it. 
- As a result, its policy is aimed at being as 
liberal as is reasonable at this stage, and it 
is hoped that, as market-wide ‘statistics 
build up in the future, 1t will be possible 
to introduce further improvements. 


For the time being, Healthline Plan i is, 


‘the first contract to introduce partial 
disability benefits on a permanent basis. 


For instance, if, after six months' total . 
disability, a policy holder is able to take . 


_up. his original occupation, although he is 
still GER remains). o er cent or more 
disabled, half the t will be paid. 
The* problem of. escalating -benefits, 
also, has been tackled. Benefits under 
claim increase by 3' per cent compound 
SE -For an extra premium, a 


tame x 
a 


1 & 


guaranteed incredse option can be in- : 
cluded, which allows benefit increases of 
up to 5o per cent'at the end of the fourth 
and eighth years. The option is available 
at issue and“is renewable, subject to 


medical acceptability, for men up to the 
age of 45, and for women up to the age of. 


40.' 
+ $ & 


COMPETTFION continues: to improve the 


yields obtainable on a capital sum used to 
secure future education on a trustee - 
basis. Now, the School Fees Insurance ' 
Agency says that, to secure fees of £300 a ` 
term: for rg terms, the cost would be 
£3,504:65 with a deferred period of two 
years, dropping to £2,907:65 with a 
five-year deferred period, or £2,560:30 or 
£2,106-75, if there will be seven or ten 


Oo p d. 
THE income distribution from the largest l 
unit trust of.all, Investment Trust Units, 

has been 49p per. roo units for 1973, 


compared. with an income distribution of 
40p per 100 units ‘paid in 1972. This 


years respectively SSES the first fees are ` 


required. 


‘increase reflects the higher level of 


dividend payments achieved by many of -: 
the trusts held, higher intefest. rates on 


liquidity and also the new lower basic .. 


rate ‘of tax. In addition to the liquidity 
within the investmerit trusts held in the 
portfolio, the managers have maintained 

liquidity of the fund at approximately 
45 per cent, taking advantage of the 
prevailing high interest rates. 

In his report, "Mr David Maitland, 
Save and Prosper's managing director,.' 
says'that the future prospects for the 
investment trust market are closely 
linked to the performance of share . 
prices in the UK and USA. Reference ` 
is made to industrial unrest and the ` 
resulting adverse consequences to com- 
pany profits which may result. 

‘In the United States, similar problems ` 
to those in the.UK concerning inflation 
are "currently being compounded: by 
political uncertainties ‘and. similar con- 
cern over energy supplies. Nevertheless, 
the US balance of payments has been 
improving after a long period in deficit, 
and. indications of slight but general 


easing of interest. rates should reduce 


inflationary pressure within the economy. 
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"footing of a genuine distribution at die relevant de, the: E : 
' document was uttered with intent to defraud. E 


CIR v. Thompson Bros (London) Limited i E 


In thé High Court of Justice (Chancery Division) - SS ER Ee 
- November, 13th, 1973. | MEME. 


-(Before Mr- Justice FOSTER) ` ` j 2E vd 
Surtax, — Close company — Decision not to pay dividend — Later | 
-resolution to «ind up — Direction for surtax on unaistributed 
income — “Because of wuiriding-up resolution — Time for testing 
reasonableness of non-aistribution -— - Income Tax. Act 1952, ` 
. 7 sections 245-253: ` ce l e 


The company, a SCH Ge had traded. since 1956 as a 


AC : Re ina v. Pa el d SN fk 3 EE UP CS + Plastering contractor. On March 16th, 1966, a directors’ meet- : 
pt p 3I gi Cot in eal. Criminal T Dis SR SÉ E ues ^ ing was held; and also the annual general meeting, and at these . = 
pi m eg he OF App: ( be SE E M qot. Do. 7 meetings the draft accounts for.the period ended January 31st, - 

x prb 131071973... i T tog] :-1966, were considered; There was a net profit of £4,045 for the - 


de T E ers Lord. Justice On, Mr Justice Browne: and: Mi hus ` "pericd,.but:it was' decided that no final dividend should be ~ 
< E o aam. d — £15. declared. A ‘net-interim: dividend of £1,806 had been paid on SE 
~ ~ Income tak — Company: distributions Aceh = “Coby 9. -February ` “1st; 1966. "The reasons for. the non-déclaration of. a”... 
zx. ; extract of minute given, to Revenue = -Minute of "general meeting ` final dividend. were: Q ) trade had fallen off; (ii) the Prices and — 


po ow an February 1466 — Resolution to distribute-£40,000.~ Admisión" Incomes. Board bad beén set up, (iii) a; general election was ai. 


HE = E gc? no such meeting or minute v Whether, document, given? ‘to Révemie pending; (iv):because of certain fixed-price contracts, to which - 3 
SCH - à forgery. ` E E ‘the Company was committed, a drop in profits was forecast. SE 
X74. The defendant, an accountant, bad among hia: clients: à ‘com: a. : At-an, extraordinary. general ‘meeting on April sth, 1966, it. -< 
— pany’ of which- F was the sole director and the holder of- all-the~, "Was resolved: that the company be wound up voluntarily." => -> 
et Shares but one. On February. ist, 1966, tlie cómpany ` ‘sold its ... The ¡Revenue - made ` ‘a direction, under section 245 of the >> 
E P ^" Jl main asset and the sun derived therefrom; £40,000; was. placed Ee Tax Act.1952, 3 that the company’s income for the period : ` 
e ` ' aot deposit.-At that time F had not decided’ as to the futtire: Of ~ ended ‘January 318t; 1966, should be.deemed to be income of its : 
St ., the ‘company, and : bétween June -1966 and. August. 1967 hez mëmbers-for tax. purposes on the basis that the directors had ' , 
i^a owithdrew £40,000 ‘from the deposit: account and applied, Ae unreasonably withheld’ distribution. For the Revenue it was >, 
AER rh for his-own purpose.” > /- mE We . contended that the relevant date -for considering whether the e 


2 In reply. to inquiries from the Inspector ot “Taxes the’ de. company had. not. ‘distributed * a reasonable part. of its actual `- 
£t E d , fendant stated, in April 1968, : ‘that’ on the sale the company: had‘ - income: was The date- of the. winding-up: resolution; and äs at : 
ae S ~ resolved ‘to’ make a distribution: to the members: In July. 1969, : : that date" ‘the company, had no future, noñ- distribution was not . 
EL 7 be furnished the Inspector with: a- document purporting to bea - reasonable; and that where there. was a winding-up the desto. 
- = Ecos “sscopy i of ¢ an extract’ of a minúte Passed at. an: “extraordinary- general : - of I 'easonablen esa had to be considered in the light. of the 
Sls meeting on February 3rd, 1966; resolving: to distribute £46,000 ` “circumstances at that’ ‘date. For. the company i it was contended - 


> 


E jn ‘cash, : -and:that that: gum: was to’ be placed on depósit i in. the ` E that, the: directors had ‘acted: reasonably: i in reviewing the com, 
SC n “company’s namei in trust for tlie. members. The, document: bore.’ pany’ 8 ‘financial position -on ‘March 16th, 1966, when the. 
ID ` the typed signature. of F as chairman. In a Covering letter the:- question of winding: “up was: not a live question; and that the. 2 
D defendant stated that as tlie distribution, was màde-on February , question: of reasonableness had to be considered as at that date: - su 
oe * lard, 1966, ‘the provisions’ of ‘Schedule -r2 . to the Finance’ ‘Act: EE Board of Referées :decided: in favour of the company. . i 
Ke KR 1965, requiring companies to account for i income eg on distri- ES Held: the decision’ ‘Of the’ Board of Referees was. ‘correct. | E 
e o7 + butions made:after'April sth; 1966,-did not apply; EE SCENE 
ES UN It was subsequently. admitted by the defendant that hee dd ‘st John’ s School i v. Ward - ag d o Te 


icc. not-been such a: meeting or minute or signature; arid that the [n the High Conitof- Justice Geet Divison) -" d. WP 
v x^^. document-in question was a: -forgery; uttered with.a view to _ November 29th; 1973 : : DË ee 
xt Se? avoiding tax under. Schedule 12 by” indúcing, the Inspector „to. ` (Before! Mr Justice TEMPLEMAN) - 2 ee eT a c i 
e. ;, drop any. claim. to:such tax ‘without further inquiry. Thé de-- SE 
SE . fendant maintained that he genuinely' believed that there. had: Income: tax — Capital allowances: Private school — Labor atory... 
[7 i7. “been a, decision: to distribute the £40,000 on. ‘February. 3rd, > = Prefabricated panels bolted together — On concrete . 
SÉ = + 1966; and that when the-document was sent he-was' rot aware”. bases — Whether plant’ or. ieee E EEN Allorances Act, 
= e “cof section 83 of thé Finance Act 1965,. under which there would ' 1905, sections 15,19. " ' Lau 
gx- * have been an equivalént liability to tax. * Comi fU. ` "St John’s School; Billericay, was carried on by two taxpayers e 
e Ee defendant. was. ‘convicted: D SE 8- false instrument- in partnership. The school was for children aged 5'to 18. To ~~ 
- with intent to defraud: The trial judge instructed the jury that. ` improve the amenities of the. school the taxpayers had a science — 
“¿o to find an intent to defraud they must_be satisfied that what bad - labo-atory and a gymnasium erected. Both wére constructed of .. 
Eo ` been done was. intended to secure that the Revenue should act - prefabricated, timber-framed, asbestos-lined panels supplied’: 
s fo their: detriment; namely, the giving up without further separately and erected on thé site: Both stood on concrete bases. * 


- 


+ ^ inquiry of à claim to tax under Schedule 12. "The defendant Neither base was fixed tothe ground. - E 
O "appealed: against the’ conviction on the ground, inter alia, that -" The laboratory had benches and sinks and a Blackboard frd: 

gu. j on the footing.of a genuine. distribution at thé relevant date: to the wall. Servicés of gas and water were carried under thefloor. . `> 
WE -there could havé been no attempt to defraüd. v. The gymnasium had ‘a spécial floor for gymnastics, and a .'* 


M Held: there could be forgery by a false document uttéred to- -special roof with ropes. Special panels were attached to some | 
" bolster a good- claim: as much ás by a-false document put for- ` walls to" carry-parallel bars:and movable heaters. e? 
Dee T ward to bolster à false claim; and ‘secordingly, even. on the ' The layout of: ac “structure coula, be E By re- 1 
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Joie 10th, e EE ^. “ACCOUNTANT. eh A. [MEO AN. E B EN vos 
pe THE FACTS YOU NEEv BEFORE You CA E 
Es DA 
tl - ADVISE ON COMPANY EXPANSION. ` dl 
M ng p 
l e e -Whether you are a company: accountant, or an accountant. gee a a Lee toe 
GE working on behalf of a'cliént, you need to. Know about Britain' $^ | "o bp ^s; 
e ^ Areas for Expansion before you can supply co iy abii: investmént advice. D ee 
MEN ore y If your company or client i is cónsiderin expansion -. e aN x. 
|. XM you i should have certain facts at: your! ingertips. . Wo WW CH 
; E 
Se? S - 7 3 XN : i : : E s A 
P. ` ) ` 4^ C A 
: : i : — They now cover the Whale T MS 
SEM Any firm: engaged in Gd of Scotland, Wales and Northern”: E 
^. > manufacturing mihing or . ` - . Iteland, Northern and - Pos rb 
^.z- -construction could benefit under North-West En and, Yorkshire | s 
22, the Industry Act1972 by setting "and Humberside; some parts E 
nU RES ` up new projects inthe Areas of the Midlands and. muchof. ee 
| - nfor Expansion: |” ME + _ South-West England. TES 
a: "There are grants of up to ud Opportunities for firms ` EE 
E 4 E onthecostofplant.  :/ |^  movingtotheAreasfor. . 7 ` " 
tu . machinery.and new building; .. Ac Expansion are excellent." | d 
` help with finance through. pau So | oe 
i E “or low-interest loans; help;with : ^... = P T 
n S - trainingand retraining: and, msome . * PRACTICAL ASSISTANCE FROM THE - m 
LAE Amasrentfeefactoryspace: e, - INDUSTRIAL EXPANSIONTEAMS =~ 
£O RW ma e: e, 1: 
Pe SEN ow additional loan finance may also SN ~The Department of Trade and Industry has SZ | 
` zi “available from'the European Investment B X E 4 xm 
(77 GIB)and the European Coaland Steel DE {industrial Expansion Teams throughout the * WE 
SC Community. (E. C S. €). : ^? UK. They will provide detailed information about ` Ss 
ce A REL mE - the financial benefits available and help firms find . ; ae, fee 
ONE. THERE ARE eee SPECIAL canis: ` the best possiblelocation for projects. They can: ` a EE 
NECS ! ALSO: heet p. ele facts eee! Ge a E a 
o. 2x: FORSERVKE INDUSTRIES, OFFKES- zondHespotasistnoe - ^. E NET 
mE ~ -ETC MOVING INTO THE AREAS. ` ) i d oe 
e ACT NOW! Send otf tie coupon or Pade the: Oe fou ee 
oe oe There: are grants of£800 for each: cinployee " number below for our informative free booklets-. . ' '. di 
+ moved -up toa limit of 50%.of the new jobs being. `. Incentives forIndustry. and. Areas. for Expansion.’ - E $c 
Ze “created; and grants to cover 100% of the approved. = - For anyone givin comprehensive investment . m 
` rent of the premises for ùp Alber r.c Lon advice, these boo lets are essential reading. AP pe 
location, Equivalent help is available EN 2 W 
premises iare bought rather than. rented.; < Headquariers. London, tel: 01-834 2255 Ext. 88- MENU. 
Pw P - EA d E - A , : - SR 
ea Bet E -— — BEEN mm mmm mm. a i n Ko 
NE oa oM SES To: The Industrial Expansion Team, Department of Trade aid > es S e tae D 
- Kc NEM. SC EN UY Industry, Millbank Tower, Millbank, LondonSWIP4QU: -. - ; b obe ul 
(qoi lt n7 + M Please send. E A a MOD "P : due Tun m 
bg a NN 2 Areas for Expansion. go Mh MN E wentiyes Pr MERI Wr ete ur hes 
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oS rae “This book has been written ‘especially for 


x 
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2 + Students. It explains the principles of auditin; 
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CN arrangement of panels, and both structures were dismountable. 
_ Their cost was £9,237. 

The partnership claimed relief under sections 18 and 19 of 
the Capital Allowances Act 1968 in respect of the laboratory 
and the gymnasium. It was contended for the partnership that 
the expenditure was on a large number of component parts, 


$: which could be assembled in a variety of ways according to the 
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Dr Barnardo’s Finances 


SIR, - The Council of Dr Barnardo's and I were most apprecia- 
tive of the comments of your ‘Finance and Commerce’ columnist 
in the December 6th issue. In view of the recent criticism of the 
public accountability of charities, we hope that this will help to 
redress the balance. 

_ Together with other leading charities, we are most conscious 
of our responsibilities for wisely spending the funds given to us 
and for presenting this clearly in our accounts. 

I would like to add two further comments to your review 
which may be of interest to your readers. Our annual report and 
review, together with the bulk of our other printing and 
stationery requirements, are produced entirely by the appren- 
tices at our printing school at Hertford. This was one of the 
many far-sighted activities established by our founder himself 
before the turn of the century. 

_ Another interesting fact in these times of constant change is 
that our auditors, Messrs Turquands Barton Mayhew and Co 

(prior to their merger, Messrs Carter Clay and Lintott) and our 
bankers, Barclays Bank Ltd, have served us without inter- 
ruption since the society was formed. 


Yours faithfully, 
KEITH L. G. MANLEY, 


Finance Director, 
Ilford, Essex. Dr BARNARDO'S. 


What Kind of Calculator ? 


— Sir, - I was interested to read page 798 of the December 13th 
issue on calculators. One characteristic which you do not 
zt mention, and which is most important, is reliability. 

3 There are machines on the market which do all sorts of 
~ peculiar actions, and I have one pocket machine which has 
; already been back to the makers three times. This is not one of 
those referred to in your article, but is made by a large office 
equipment firm which deals in typewriters and the like. 

If I may offer a personal opinion, I find that automatic 
constants are more nuisance than value because accidental 
pressure on a key can throw out a whole calculation as the 
figures are retained. Apart from this, I find the most useful 
Keys (apart from the basic four functions) are a constant key, a 
. percentage key and a reverse key; suppressed zeros are also 


y helpful. 
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Yours faithfully, 


Manchester. J. ROSS, F.c.a. 
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needs of the partnersbip's trade; and that these parts were 
pieces of apparatus and were plant. For the Revenue it was 
contended that the expeaditure was on premises in which the 
partnership's trade was carried on and not on plant with which 
the business was carried on. The General Commissioners ` 
decided in favour of the Revenue. 

Held: the General Commissioners’ decision was correct. 


Opportunity Costs 


Sir, — I am grateful to Dr J. P. Dickinson (your issue of 
December 13th) for his observations concerning imputation of 
opportunity costs in deciding between mutually exclusive 
alternative uses of resources. 

In the case where the gross receipts of two of the alternatives 
are equal and different from the third, he is correct in stating that 
the model is capable of numerical solution only if the direction 
of the inequality is as shown in my example, i.e., 7; =7,>T3._ 
(In the two-alternative case, the problem is incapable of 
numerical solution if 717r» and has an infinity of solutions if 
Yi =To). 

The substantive point, however, which he recognizes and 
which I did not mention, is that in all cases involving (two or 
three) mutually exclusive alternatives the most that is possible, 
given information on gross receipts only, is a numerical solution, 
which does not really help matters. It cannot be operationalized. 

A solution in the economic, operational sense consists of a 
ranking of alternatives (7) in terms of their gross receipts (74), 
less explicit costs (cj) and implicit costs (nj), the latter being ` 
defined as the net receipts of the highest-valued alternative 
in the set considered. Assuming that explicit costs are equal for ` 
each alternative, as in my example, and can therefore be ignored 
for decision purposes, an operational solution is not possible. 
The same is true if the number of alternatives exceeds three, and 
is in fact quite general. 

Extension to n alternatives (2 3) yields no new results: the 
n-case is a direct extension of the 3-case. In the n-case corres- 
ponding to pts, the same kind of contradiction results. In 


place of my expression: | 

max [a, b] » max [a, b, c] 
we would have: 

max [(n —1) terms] » max [n terms, including the (» — 1) terms 

on the left-hand side]. 
That is, a maximization over a set of numbers must be greater 
than a maximization over another set of numbers containing the 
first, which is impossible. | 

If some of the 7;’s are equal, it is possible to obtain a numerical 
solution as in the 3-case, e.g.: 

y 23. s 

rj WW KN E E i == 750.650 

Less max (1). . 30 30 

174] AAA i. 
Tj .. 30 30 IO IO 
But it cannot be operationalized. 

I conclude that in choices between mutually exclusive 
alternatives whose explicit costs vary, and where, by the nature 
of the case, opportunity costs are internal to the set, listing of all 
alternatives (including, where appropriate, the null alternative) 
and ranking by explicit net receipts (gross receipts less explicit 
costs only) is the most direct method of dealing with the problem. 


Yours faithfully, 


McGill University, (Professor) L. R. AMEY 


Montreal, Canada. 
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‘We and They’ Concept 


Must Go 


South Wales Society’s Annual Dinner 


RITAIN was facing a crisis of war- 
time proportions without a united 
wartime spirit, said the Chairman of the 
Retail Distributors Association, Mr James 
Beattie, O.B.E., T.D., D.L., J.P., at last 
week’s annual dinner of the South Wales 
and Monmouthshire Society of Chartered 
Accountants held at Swansea. 
Proposing the toast of The Institute of 
Chartered Accountants in England and 
Wales, Mr Beattie spoke of ‘fear and 
anger’ in the board rooms and works 
councils of those companies which had 
been exhorted last year by Government 
ministers to invest and were now fighting 
for survival because of serious liquidity 
difficulties. Many would feel that, had 
the Government’s industrial policies 
been devised with more skill, foresight 
and warmth, much of this need never 
have happened. 


Productivity lags 


Mr Beattie had a word for the top 
management of those companies where 
the work force was working without 
enthusiasm, and where productivity 
lagged sadly behind potential. Today, 
understanding and leadership were the 
new essentials; the ‘we and they’ concept 
must go, to be replaced by more par- 
ticipation, more involvement and, after 
proper ploughback of profit, a larger share 
of the cake to those directly involved in 
making it. 

Too many of British industry’s men 





Mr E. Kenneth Wright, M.A., F C.A., President of the Institute, left, and Mr D. H. Andrews, 


at the top had not been trained to manage 
and did not understand fully the changes 
taking place about them. 

The Government, he suggested, should 
tackle the quality of management instead 
of relying on company law reform and 
greater investment. He hoped that 
politicians- would one day come to 
understand the urgent need for inex- 
pensive and appropriate education for 
senior management; such facilities as 
now existed needed to be changed, 
extended and heavily subsidized. 

When this was done, then building on 
the foundations of sound professional 
management, Britain could rid itself of 
its ‘English sickness’. 


Inflation protection 


Responding to the toast, the President 
of the Institute, Mr E. Kenneth Wright, 
M.A., F.C.A., called for the introduction of 
a security, particularly for small and un- 
sophisticated savers, where the income 
return and capital redemption value were 
linked to a price index. The explosion of 
inflation had had a profound effect on 
attitudes towards saving, particularly 
saving for retirement. When the cur- 
rency was stable, it had been possible to 
plan future requirements with some 
certainty; today, such planning had the 
credibility of a system in a casino. 

On the modest assumption that the 
value of money would decline at a com- 
pound rate of 10 per cent per annum, it 





B.A., F.C.A., President of the South Wales and Monmouthshire Society, welcome Mr Mathew 


Prichard, the High Sheriff of Glamorgan. 


January 10th, 1974 


was a frightening thought that the £ 
today would be worth only 15p in 20 
years’ time. A man retiring at 65 with an 
income of {£2,000 a year and expecting to 
live until 85 would have a final income, in 
terms of present-day spending power, of 
barely £300. 

This assumed it would not be possible 
to invest savings so that they grew, both 
in capital and income, in line with 
inflation. This might be an unduly 
gloomy view; a sound investment in the 
ordinary shares of a good company ought 
to move in line with the price level. That 
had been the basis of the cult of equity, a 
cult ‘rather tarnished’ today; the index of 
ordinary shares was now no higher 
than it was 13 years ago, although retail 
prices had risen by 94 per cent in the 
meantime. 

This, the President suggested, was not 
just a random trend; the scales were 
increasingly being tipped against the 
ordinary shareholder, who had become 
the ‘forgotten man’. It was very easy to 
impose — and enforce — a statutory 
limitation of dividends. 

Retention of profits to provide for the 
maintenance and expansion of business 
was welcome to many directors. The 
emphasis today was on consumer pro- 
tection, and the new Companies Bill 
spelt out that the fiduciary duty of 
directors was to employees just as much 
as it was to shareholders. 


Personal savings 

Personal savings were still regarded as 
meritorious in a managed economy — as 
capital for industry, and as income for the 
individual's later years. The Government 
ought to re-examine the old idea of an 
index-linked bond which would absorb 
large amounts of idle “hot” money now 
left in current or deposit accounts. It 
would cool off the flight into tangibles — 
houses, antiques, wine — and would 
discourage consumption. 

It might be said that if inflation 
continued at the present rate, the cost of 
servicing and repayment of such a bond 
could be enormous. This was pure 
sophistry — there was no justification for 
any government borrowing current £s 
and repaying its debt with a debased 
currency in 20 years’ time. If inflation 
was brought under control, there would 
be little extra cost; if it was not, the 
investor should get back, in real terms, 
what he had put in. 

Mr D. H. Andrews, B.A., F.C.A., 
President of the South Wales and Mon- 
mouthshire Society of Chartered Ac- 
countants, proposed the toast of ‘Our 
guests’, and Mr Desmond O’Brien, 
manager of the 1966 ‘Lions’ rugby 
tour of Australia and New Zealand, 
responded. 
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Getting Tough with 


Principals 


Forthright Views at Bradford 


HE Common Market would offer 

great potential to qualified account- 
ants, particularly when EEC company 
law was unified, said Mr Geoffrey Wilson, 
President of the Bradford Chamber of 
Commerce, proposing the toast of the 
Institute and Bradford CASS at the 
Society's recent annual dinner. Account- 
ants' links with commerce and industry, 
he added, would be closer and their 
contacts with Chamber of Commerce 
members on an international basis would 
become more and more important as the 


. years progressed. 





Answer to the communication 
problem 

Responding, Mr L. B. Eagle, F.C.A., 
President of the Leeds, Bradford and 
District Society of Chartered Account- 


ants, said that the current high quality of 


students would ensure that the sound 
relationship between industry and the 
profession was maintained. The Institute, 
he went on, was in a dificult position 
today because it was regarded as part of 
“The Establishment’ and, therefore, with 
other similar institutions tended to be the 
‘Aunt Sally’ of the popular press. There 
had been Rolls-Royce, Pergamon, Lonhro 
and the London and County Bank, and it 
was all too easy to ask what the Institute 
was doing. 

The Institute realized the need for 
communication, but what could one do 
when members did not seem to want to be 
communicated with? This could only be 
done through the district societies and 
steps were being taken by the Leeds, 
Bradford and District Society to try to 
involve more members — especially 
younger ones — in their work. 

The change to open elections by ballot 
amongst district society members for 
Council representation was undoubtedly 
right, but could only be effective if 
members voted, and in a responsible 
manner. The merits of candidates must 
be weighed up carefully. They had to ask 
whether a candidate had the true interests 
of the Institute at heart, or whether he was 
merely trying to further his own interests. 

Through the ASSC the Institute had 
taken the lead in promulgating SSAPs 


which aimed to tighten up public com- 
pany reporting and effect greater dis- 
closure. A new Companies Bill would be 
introduced shortly, he said, but there was 
a great danger that political motives and 
expediency would guide its draftsmen, 
rather than the appreciation which ac- 
countants could provide of the real needs 
of companies, their employees, their 
creditors, and the investing public. 

Mr Eagle said student societies met the 
same diiticulties as the Institute in over- 
coming the inertia of members. To some 
men of his age, ‘student’ was a dirty 
word associated with long hair, un- 
employable graduates in political science 
or sociology and, worst of all, the per- 
ennial student who appeared to avoid 
the realities of life. 


London CASS's ‘unrest’ 


He did not wholly subscribe to these 
views. More than anything else, students 
wanted to complete their studies and get 
down to the realities of life as chartered 
accountants. ‘We do, however,’ said Mr 
Eagle, ‘have problems with students, 
particularly in the London Students’ 
Society, but the Institute have behaved in 
a responsible fashion with regard to 
student unrest and the vociferous mini- 
mum salary campaign’. 

There were, he admitted, cases of the 
exploitation of students and endeavours 
were made to deal with the principals 





Mr L. B. Eagle 
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concerned. Steps which the Institute had 
taken included students’ sub-committees 
to deal with problems arising between 
students and their principals, and in the 
Leeds, Bradford and District Society 
there had been active student participa- 
tion in the committee for several years, 

The Institute is issuing a “check list’ 
(The Accountant, December 13th) for 
potential articled clerks giving the im- 
portant factors which they should con- 
sider in choosing a principal. Salary 
questionnaires were to be completed on a 
local basis so that potential students 
could see how the salaries which were 
being offered to them compared with 
others paid in that particular town. 

However, in his opinion, the most 
important point of all was the intro- 
duction of new bye-laws which, when they 
had received Privy Council Assent, would 
provide for the accrediting of principals, 
and the unsatisfactory principal could 
then be banned from taking further 
students. In deciding unsuitability the 
emphasis would not be on whether it was 
a big firm or a small one, but whether it 
was a good one for training students, and 
the range of experience and training 
facilities which it could offer. 


Fewer places 

This ‘get tough with principals’ policy, 
said Mr Eagle, might be in keeping with 
the views of students but he was sure that 
one result would be that more firms 
would decide, as some had already done, 
that they just could not aflord to take, 
or would not be bothered to take, 
students in future, with the result that 
there would be greater competition for a 
smaller number of places. 

The whole emphasis was on the in- 
creased standards of entrance and the 
increased standards of training to improve 
further the already high standards of the 
profession. 

Proposing a toast to the guests, David 
Kent, secretary of the Society, referred 
to students’ low wages - ‘most had three 
or four years at pittance level!’ 

Their main worry should be whether 
those years were spent in training to be a 
chartered accountant equipped with the 
required knowledge and professionalism — 
or if the years were spent simply staffing 
an office. 

It was his intention, he declared, to 
talk to as many prospective articled clerks 
as possible to warn them about ‘staffing’ 
offices, in the hope of reducing the 
number of drop-outs who gave up after 
two or three years under articles. He 
would continue to press for better train- 
ing as it had been shown in the ACASS 
salary survey that better training and 
better salaries went together. 

Responding to the toast, Mr Giles 
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Shaw, marketing director of Rowntree 
Mackintosh, said accountancy was a 
branch of any commercial undertaking, 
without which it couldn't succeed. A 
common aim should be to keep an eye 
on the end-product - the satisfaction of 
the consumer. 


DUBLIN DANCE 


Tue Association of Certified Accountants 
Leinster students, and members of the 
senior branch, are jointly to hold their 
first formal dress dance on Friday, 
January 25th, at the Shelbourne Hotel. 

Tickets, price £3:50 are available from 
the secretary of the Association's Irish 
Region, 35 Dawson Street, Dublin. The 
joint organizing committee are hoping 
that the event will be well supported — its 
future will depend on the success of the 
first venture. 


CRITICISM OF NEW EXAM 
SYLLABUS 


LoNpoN CASS has highlighted a problem 
that many students will face in 1975. 
The Society's Secretary, Pradip Pattni, 
states that, commencing in July 1975, 
the PE 2 exam (the replacement exam 
for the Final 2 exam) will be taken either 
in early July or mid-December. “This will 
mean that all those students who would 
otherwise have taken the May 1975, 
Part II examination will now have to sit 
their final examination two months late. 
What is even more important is the fact 


ACCOUNTANT 


that these will be students who will have 
taken their Intermediate and the Final 
Part I examinations under the old 
syllabus — with the PE 2 ones in a new 
syllabus. This will inevitably mean that 
some subjects will be missed altogether.’ 

This, CASSL states, is not fair and 
machinery should be established im- 
mediately to allow these students to have 
the option to do the earlier November 
1974 examination, thus ensuring that 
they take all their examinations under the 
same syllabus. 

Representation has already been made 
by both CASSL and ACASS to the 
Institute on this subject. ‘The matter was 
first raised with the Institute by CASSL 
in August 1973. 


CHARITY BEGINS AT 
BIRMINGHAM 


On February 8th, Birmingham CASS 
are to hold their winter ball at the Belfry, 
Wishaw, Sutton Coldfield, in aid of 
underprivileged children in the Birming- 
ham area. 

Tickets, price £4 (inclusive of superb 
entertainment — cabaret and the Side- 
winders Disco with supporting group — 
and food) are available from the Library, 
Fountain Court. 

This annual event, which firms in the 
Birmingham area are supporting, is always 
a great success and this year’s promises 
to be no exception. The ball commences 
at 8 p.m. and goes on into the early hours. 





ACASS and Dutch Students Issue Joint 
Statement on Training 


THAT accountancy is an international 
occupation is effectively shown by the 
first-ever joint statement to be issued by a 
working party comprising members of 
ACASS and Vereniging van Accountancy 
— Studenten (VAS) - the Dutch student 
body. 

The statement stresses the need for the 
synchronization of both practical and 
theoretical knowledge and recommends 
that the ICA in England and Wales and 
the Nederlands Instituut van Register- 
accountants supervise the practical ex- 
perience afforded to students by practising 
firms; organize a modular programme of 
practical experience to co-ordinate stu- 
dents’ employment and education, and 
review the synchronization of experience 
and education at intervals throughout 
the period prior to qualification. 

‘Future chartered accountants and 
registeraccountants’, says the statement, 
‘must fill two roles before qualification: 
they must work for a public practice and 
they must study accountancy. Currently, 
there is conflict between these two roles 
— for to fill both capacities fully can be 


very exacting. However, there need be 
no such conflict ; indeed, the combination 
of these roles can contribute significantly 
to the vitality of accountancy education.’ 

ACASS and VAS believe that the 
present conflict between these two areas 
can be eliminated by a synchronization of 
theoretical knowledge and practical ex- 
perience. Such synchronization would 
demand co-ordination between the public 
practice employing the student and the 
institution responsible for the student’s 
education. Such co-ordination would 
make more effective the student's acquisi- 
tion of his accounting knowledge and 
enhance his competence. 

The statement notes with concern that 
all too frequently experience in important 
accountancy fields is confined to theor- 
etical study only. ‘It is our belief that, 
whenever possible, education and train- 
ing should be geared directly to practical 
experience in order that the student may 
better appreciate the subject he is study- 
ing. We believe this should be imple- 
mented since theoretical training alone 
is no substitute for practical experience.” 
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CASSL's NEW ADMINISTRATION 
DIRECTOR 





As briefly announced in ‘Roundabout’ 
(December 20th/27th issue), the new 
Administration Director of The Chartered 
Accountant Students’ Society of London is 
Mr J. D. Dain-Williams, who took office on 
January 2nd after six years in a senior position 
with the Institution of Electrical Engineers. 

Educated at Brampton College, Lincoln- 
shire, Mr Dain-Williams has had many years 
of administrative experience, having served 
with the Association of Local Government 
Engineers and Surveyors, the Electrical In- 
dustries Benevolent Association, the Elec- 
trical Wholesalers Federation and latterly the 
IEE. Married, with one 13-year-old son, he 
lives near Waltham Cross, Hertfordshire. 

Commenting on the work facing him in his 
new position, Mr Dain-Williams says that he 
has set himself the task of improving com- 
munication by formal and informal discussion 
at all levels. Another of his objectives will be 
to help avoid the situation where Institute 
members are out of step with students. 

‘It's all too easy to attempt to dismiss stu- 
dents’ claims as pugnacious’, says Mr Dain- 
Williams, ‘instead of supporting student 
involvement in the development of thinking 
and ideas which should be tested much 
earlier.” 

‘Students’, he declares, ‘should not be seen 
as the flea on the back of the senior body. 
Those who look for improvements should be 
treated as equals at the discussion table. There 
should always be room for and a willingness to 
manceuvre and compromise in difficult areas. 
Differences should not lead to conflict pro- 
vided the “us and them” concept is avoided.’ 





COMPUTERS AT CROYDON 


THE next meeting of the Croydon Branch 
of London CASS takes place on February 
sth at 6.30 p.m. at the offices of the 
Computer Management Group — CMG — 
Sunley House, Bedford Park, Croydon, 
when members will learn the advantages 
of an incomplete record computer pack- 
age. 

Those proposing to attend should con- 


tact the Branch Chairman, Simon Cryer, , 


A.C.A., telephone 330 3763. 
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Motes 


and 
Notices 


PROFESSIONAL NOTICES 


BacsHAaw & Co, Chartered Account- 
ants, announce that for personal reasons 
Mr D. R. A. WOODESON, F.C.A., retired 
from the partnership with effect from 
December 31st, 1973, but is continuing 
with the firm in a managerial capacity. 


BENsusaN-BuTT, Cozens & Co and 
Fruin WARNER & Co announce the 
formation of a new partnership, effective 
from January 1st, 1974, which will 
practise under the style of BUTT Cozens 
& Co, at Town Wall House, Balkerne 
Lane, Colchester, Essex CO3 3AD. 


_ BRIGHT, GRAHAME, MURRAY AND Co, 
Chartered Accountants, of 22 Dorset 
Street, London WiH 4BP, announce 
that Mr CYRIL Murray, F.c.a., who has 
been a partner since 1947, retired from 
the firm on December 31st, 1973. Mr 
Murray will continue to be available from 
the same address in a consultative capacity. 


P. & J. Kevan of Arndale Chambers, 
Exchange Street, Bolton, and HARPER 
PILLING & Co, of Knowsley House, 
Knowsley Street, Bolton, announce that 
they are merging their accountancy 
practices as from January Ist, 1974, 
under the name Kevan PILLING & Co. 
All the present partners in both firms will 
continue as partners in the new firm. 
New premises have been obtained in 
Acresfield House, 15 Exchange Street, 
Bolton, which it is hoped will be ready for 
occupation by March 31st, 1974. Until 
these premises are ready the joint 
practice will be carried on from the 
addresses of the present firms. 


Kipsons, Chartered Accountants in 
the United Kingdom, announce that 
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from January rst, 1974, where local 
circumstances permit, international work 
is to be carried out in the name of 
DoucLass Fox Kuipsons. This is by 
arrangement with J. W. Douc.ass, 
GILDER AND Co, Chartered Accountants 
in Australia, ELMER Fox AND Co, Certified 
Public Accountants in the United States, 
and other firms of chartered accountants 
in 128 centres in North America, 
Europe, Africa and the Far East with 
whom KipsoNs are associated. For the 
United Kingdom practice the firm will 
continue without change in the name of 
KIDSONS. 


Kipsons and Kipsons, JORDAN, STATON 
& Co announce that their Manchester 
office is now at Royal Exchange, Man- 
chester M2 7FB. The telephone and 


telex numbers are unchanged. 


LANHAM AND FRANCIS, Accountants, 
announce that Messrs R. L. MACHIN, 
A.C.A., V. C. EVANS, A.C.C.A., and S. J. 
GUPPY, A.C.A., all senior members of 
their staft, were admitted as partners on 
January ist, 1974. Mr Machin will be 
resident at Shaftesbury, Mr Evans will 
be resident at Sturminster Newton and 
Mr Guppy will be resident at Yeovil. 


McLintock MAIN LAFRENTZ-INTER- 
NATIONAL announce that the partnership 
is being joined by two new firms after 
many years of close association. They are 
PELSER, HAMELBERG, VAN TIL, Register- 
accountants of Holland, and HANCOCK 
Woopwarp & NEILL, Chartered Ac- 
countants of Australia. 

McLintocxk MAIN LAFRENTZ-ÍNTER- 
NATIONAL is a partnership co-ordinating 
international accounting work undertaken 
in some thirty countries throughout the 
world. The present partnership is made 
up of THomson McLiNTOCK & Co, 
Chartered Accountants, United Kingdom; 
MAIN LAFRENTZ & Co, Certified Public 
Accountants, United States of America; 
and RippeL STEAD & Co, Chartered 
Accountants, Canada. 


EpwarpD Moore € Sons and Maw 
TEMPLE & Co, announce the formation 
on December ist, 1973, of a joint firm 
under the name of EDWARD Moore & 
Sons which will practise from 12 Hill 
Street, St Helier, Jersey, Channel Islands. 
The existing practices of the two firms 
will otherwise continue unchanged. The 
partners in the new firm are Messrs 


P. W. Foss, FCA, M. J. LubLow, 
A.C.C.A., and I. J. ffRENCH, A.C.A. 


PRICE WATERHOUSE & Co and Evatr & 
Co announce that THAI CHEE KEN, 
A.C.A.(AUST.) and CHARLES EDWARD 
WILSON, A.C.A., were admitted to partner- 
ship in Singapore on January Ist, 1974. 

PRICE WATERHOUSE & Co (Singapore) 
announce that CHAIRIT PATRAPIRENT, 
c.P.A.(THAILAND), was admitted to part- 
nership in Bangkok on January Ist, 1974. 


ALFRED ‘TOOKE & Co, Chartered Ac- 
countants, announce that on January 
Ist, 1974, Mr J. B. ATKINSON, A.C.A., 
who has been a member of the staff since 
September 1965 was admitted to the 
partnership. 


'"TURQUANDS BARTON MayHew & Co 
announce the retirement from their 
Angolan firm on December 31st, 1973, 
of Mr Wiliam R. Gricssy. He has 
been a member of the Angola firm since 
its inception and will remain connected 
with the firm in a consultative capacity. 
Mr James RANN is the senior partner 
resident in Angola and Mr RICHARD P. 
POWELL was admitted to partnership as 
from January Ist, 1974. 


WHINNEY Murray ERNST & ERNST 
announce that their French practice 
office has transferred from No. 2 Avenue 
Montaigne to larger premises at No. 19 
Avenue Montaigne, 75008 Paris, France. 
The headquarters office of WHINNEY 
Murray Ernst & Ernst (Continental 
Firm) remains at No. 2 Avenue 
Montaigne, 75008 Paris, France. 


APPOINTMENTS 
Mr Robert B. Ballantyne, A.C.C.A., has 


been appointed group accountant of the . 


Scottish group of Rex, Stewart and 
Associates with responsibility for all group 
Companies in Scotland. Mr Ballantyne 
is also associate director of the group. 


Mr Peter Hodson, A.C.C.A., has been 
appointed to the board of Dennis 
Motors, part of the Envec group, as 
group marketing director. 

Mr Alan G. Parker, M.A., F.C.LS., 
F.C.M.A., has been appointed to the board 
of directors of Horsley Smith & Jewson, 
of Hull. 

Mr C. N. Tofarides, A.c.c.a., has been 
appointed chief accountant of Pancyprian 
Insurance Co of Nicosia, Cyprus. 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 45 years 
of postal tuition experience and over 240,000 passes, it assures your success in all the 


principal Accountancy exams, and also in Banking, Book-keeping, Civil Service, Computer 


EXAM 
PASSES 





Programming, Costing, G.C.E., Law, Local Govt, Marketing, Secretaryship, etc. 


Free 100-page book (without obligation on application to Careers Adviser) 


THE RAPID RESULTS COLLEGE 


DEPT AH3, TUITION HOUSE, LONDON SW19 4DS 


Tel. 01-947 2211 


(24-hour Recording Service - 01-946 1102 - Prospectus only 
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Mr D. G. Eastmond, M.A., F.C.A., has 
been elected a managing director of Lazard 
Brothers & Co, from January Ist, 1974. 





Mr G. D. Eastmond Mr R. S. Waldron 

Mr R. S. Waldron, F.C.A., F.C.C.A., 
F.R.S.A. — a senior partner in Hill Vellacott 
— has joined the board of United City 
Merchants (Investments) as deputy chair- 
man. He will be joining the board of 
United City Merchants as an executive 
director on July rst, 1974, and will retire 
from the practices of Hill Vellacott and 
Annan Impey Morrish & Partners. 


Mr Paul Slater, A.c.4., has been 


appointed a director of Wm  Brandt's 
Sons & Co Ltd, where his responsibilities 
will cover the whole range of Brandt's 
activities in the shipping field throughout 
the world. 








Mr Paul Slater Mr Alec Webster 


Mr Alec Webster, B.SC., A.C.C.A., has 
become chief accountant of Southern 
Gas; he was previously assistant chief 
accountant with the South Wales Elec- 
tricity Board. 


Mr A. J. Tomsett, O.B.E, B.COM., 
F.C.A., F.C.M.A., F.C.I.S., F.C.1.T., J.DIP.M.A., 
financial controller of the British Trans- 
port Docks Board, has been appointed a 
full-time member of the Docks Board by 
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the Minister for "Transport Industries as 
from January Ist, 1974. 


Mr C. P. Villa, a.c.a., who joined 
British Island Airways as chief account- 
ant in 1970, has been promoted to 
financial controller. 


Mr D. H. Williams, A.c.c.A., has been 
appointed treasurer of the Dorset Area 
Health Authority. 


MONEY AT RISK 


‘Money at risk’ is the title of a confer- 
ence to be held on January 16th and 
organized jointly by the Kingston Re- 
gional Management Centre and the 
Institute of Credit Management at the 
Royal Garden Hotel, Kensington, Lon- 
on. 

The conference will be chaired by Mr 
Walter X Kurzberg,  F.C.I.S.,  A.T.LI., 
A.M.B.LM., F.LARB., and speakers will 
include Det. Sgt F. C. Hillier of the 
Fraud Squad, Mr C. Staite, F.1.C.M., Mr 
W. V. Adams, F.I.C.M., F.L.EX., and Mr 
John Dubois, M.I.C.M. 

The cost of the conference, coffee, 
lunch and tea will be £16:50 (VAT in- 
cluded), and applications should E made 
to the secretary, Kingston Kegional 
Management Centre, Kingston Poly- 
technic, Penrhyn Road, Kingston upon 
Thames KT1 2EE. 


ACCOUNTING LITERATURE 
GUIDE 


For the first time, the six major account- 
ancy bodies in the British Isles have 
catalogued their recent acquisitions in 
one united listing. The merged catalogue 
constitutes a newly-published selective 
guide to recent books, pamphlets and 
periodicals on accounting and allied 
subjects. 

This volume, Current Accounting Liter- 
ature 10972, records material acquired 
between 1971 and the end of 1972, 
providing an up-to-date guide to the 
extensive literature serving the account- 
ing professions. This is the first of 
planned annual supplements to the 1971 
catalogue of the Members’ Library of The 
Institute of Chartered Accountants in 
England and Wales. Entries, arranged by 
author and by subject, appear in full in 
each section, providing author, title, date 
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and place of publication, edition, number 
of pages and price. There is a separate 
periodicals list, an appendix on statute 
and case law holdings, and a guide to 
statistical services. 

Current Accounting Literature 1972 is 
available at £7:50 clothbound edition 
only, from Mansell Information Publish- 
ing Ltd, 3 Bloomsbury Place, London 
WCIA 2QA. 


ACCOUNTING STANDARDS 
AND THE ASSC 


At the next meeting of the East London 
and South Essex District Society of Certi- 
fied Accountants, Mr B. D. G. Ogle, 
F.C.C.A., chief accountant of ICI, and a 
member of the Accounting Standards 
Steering Committee, will speak on 
‘Accounting Standards and the Work of 
the Accounting Standards Steering Com- 
mittee’. The meeting will be held at the 
Cauliflower Hotel, High Road, Seven 
Kings, Essex, on February 4th, at 7 for 
7.30 p.m. 

As a reciprocal arrangement, members 
of the South-West Essex Group of 
Chartered Accountants are invited to 
attend the meeting; no notice of attend- 
ance is necessary and there is no charge. 


PERSONAL ALLOWANCES 


The Board of Inland Revenue have 
issued a revised copy of Leaflet IR22, 
Personal Allowances, which is obtainable 
free of charge from the offices of HM 
Inspectors of Taxes. 


IN PARLIAMENT 
Value Added Tax 


Mr Apam BUTLER asked the Chancellor 
of the Exchequer what is the average 
value added tax repayment delay for all 
claimants in general, and for manufac- 
turing industry in particular; and if he 
is satisfied with these periods. 

Mr HicGINs: For the great majority 
of valid claims repayment is being made 
within two weeks of their receipt. Some 
extension of this timetable is inevitable 
when queries arise. Separate information 
about claims made by the manufacturing 
industry is not available. 

Hansard, | December 
Written answers, col. 294. 


18th, 1973. 
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Principals with the 


responsibility for training 





newly articled clerks 


should ensure that the best course of action for their 
newly articled clerks is to enrol with the Metropolitan 
College. 


All bona fide Principals who are considering the postal 
coaching arrangements for their newly articled clerks are 
invited to inspect a copy of the Metropolitan College 
Study Manuals, to see for themselves that the contents 
are thoroughly up to date and designed specifically to give 
progressive and carefully graduated instruction, backed 
by a businesslike tutorial service that receives the constant 
and enthusiastic commendation of the students. 


Please write to the Principal, B. Mendes, B.Sc.(Econ.), F.C.A., Dept A1/07 
Metropolitan College, St Peters Street, St Albans AL1 3NE, and we will 
gladly send you, without charge or obligation, a copy of one of our Study 
Manuals. 


Metropolitan College 
unassailable record of 
Examination Successes 


At the professional accountancy examinations, for which the Metropolitan College provides 


Expert Postal Tuition, students from the College have obtained — 


MORE THAN 45,000 PASSES and 
MORE THAN 1,400 DISTINCTIONS 


MEDALS and PRIZES 


Be guided by the 
experience of others 


TAKE ACTION NOW! Write TODAY for a free copy of the College 
Accountancy Prospectus (stating the examination in which you are 
interested) to the Metropolitan College (A1/07), St Peter's Street, 
St Albans AL1 3NE, or CALL at the London Advisory Office, 30 
Queen Victoria Street, London EC4N 4SX (01-248 6874). After office m 
hours (5 p.m. Monday-Friday) telephone messages are recorded CRS etr cen 


electronically. 


SRR 





LINKED PRIVATE STUDIES. : Metropolitan 


The Luton College of Technology and Metropolitan College 
now offer facilities for integrated oral and correspondence 


tuition. 


ONE WEEK 'PEP' COURSES - to assist students in areas 


of weakness. 

WEEK-END RESIDENTIAL 'PUNCH' COURSES - for 
intensive concentration on particular subjects. 

For details of these, and other linked courses write to: — 
Metropolitan College, St Peter's Street, St Albans AL1 3NE. 





Accredited by the Council for the Accreditation of Correspondence Colleges. 
Member of the Association of British Correspondence Colleges. 


College 


FOUNDED 1910. 
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QUOTATIONS WILL BE MADE = 
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STOCKTAKING ` 


Retail, Wholesale & Industrial 
and 
VALUATIONS 
of 


Fixtures, Furniture, Plant & Equipment 





Official Certificates Industrial Stock-checking, 
Issued for audit purposes Reconciliation of client's records 
Detailed Stock Summaries if required and updating— 
prepared for client's Inventory files compiled for 
information initial computer preparation. 


Observation reports and advice are included where appropriate 
as part of our service to clients 


9 Golden Square, London WIR 4BY 


Telephone 01-434 1718/9/0 
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We believe that the challenge 
presented to our profession has 
never been more real, more 
exciting than it is now. The wealth 
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London, capital city, 
hub of the financial 
world. Or is it ? 
London is the pace 
setter but you need 
the facts on where the 
new ideas are initiated Key words in capital accumulation locations 
and developed. Where like Zambia, West Africa, Zaire, the Middle 


. East and many more. 
the highest standards All our consultants are fully briefed to discuss 


are set. all the merits and demerits of each location like 
Come and get training and type of work, working conditions 
the benefit of and social environment. 
Come and make use of our 
Our advice information... . 


Capital and experience. 
Personal initiative and 
responsibility. 


Douglas Llambias 


Associates Ltd. 
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Phase Three Complexities 


UBLICATION of The Accountant in recent weeks has 

presented problems common to most other businesses. 
Rearrangement of the December production schedules to 
meet the need for economy in the use of electric power 
was responsible for interrupting our sequence of issues, for 
only the second time in the 100 years of our existence; 
and this present issue is being assembled, so far as possible 
by whatever natural light may be found on a wet January 
afternoon in London, by those of our staff whose deter- 
mination and natural ingenuity have circumvented the 
worst effects, and continuing consequences, of the ASLEF 
campaign of non co-operation. 

Phase Three of the Government's counter-inflation 
policies was followed so closely by proclamation of a 
national state of emergency that there is more than a 
tendency in some minds to blame the one for all the 
discomforts of the other. In fact, neither the uncertain 
future of Britain's oil supplies, nor the efforts of ASLEF's 
dwindling membership to maintain the former élite status 
of a job now reduced by modernization to “little more than 
semi-skilled work’ — in the view of another commentator — 
are directly related to Phase Three at all. 

The Counter-Inflation Act 1973 and its related statutory 
instruments, quite apart from their direct impact upon the 
miners’ pay claim, have, however, confronted business 
with problems of a kind that fall peculiarly within the 
province of accountants, in establishing reference points 
and permitted levels of increase in prices and profits. 
With this in mind, two practising accountants — Messrs 
M. E. S. Gibbins, A.C.A., and D. B. Vaughan, F.C.A., of 
Peat, Marwick, Mitchell & Co — have contributed Counter- 
Inflation: Prices and Profits under Stage III as the fifth in 
the English Institute's series of Accountants! Digests. 

Takjng into consideration the complex and far-reaching 
nature bf its subject-matter, it was hardly to be expected 
that this latest addition to the series could be regarded in 
any way as light reading. To be definitive, such a publica- 
tion must also be comprehensive, and the authors have 
done by no means badly to bring the essentials within the 


* , compass of 28 printed pages. 


Prices and Profits under Stage III summarizes the con- 
trols over prices and profit margins, and describes the 


procedure for practical application of the statutory con- 
trols; ascertainment of whether or not there has arisen an 
increase in total or allowable costs; calculation of the rate 
of net profit for control purposes; and assessment of the 
effect of the controls on a business organization. The 
principles involved are illustrated by worked examples. 

An added complication arises from application of the 
statutory provisions to particular classes of undertaking, 
such as the nationalized industries, banks and finance 
houses, and the construction industry; and the special 
provisions designed to stimulate or maintain the level of 
industrial investment. These are given the benefit of 
separate chapters in the latest Digest. Other necessary 
features include an explanation of returns to be made 
to the Price Commission; transitional provisions; a sum- 
mary of the principal legislation; and exemptions from the 
controls. 

Phase Three has been freely represented as a mild 
relaxation of the rules established under Phase Two, and 
on the pay front, at least, has functioned as such for some 
millions of workers. Nevertheless, the Phase Three rules 
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are likely to be with us for most of 1974, and are as complex, 
and as far-reaching in their effect, as those which they have 
replaced. 

Practical experience of the operation of Phase Three 
since November Ist, 1973, has necessarily been limited 
and with this in mind Messrs Gibbins and Vaughan have 
found themselves obliged to draw upon the experience 
gained in operation of Phase Two. They also sound a 
warning — as any commentator on statutory provisions 
must — that the views expressed, however carefully con- 
sidered, do not represent a definitive statement of the 
application or effects of that legislation. The statutory 
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authority — in this case, the Price Commission — may con- 
ceivably take a different view in any particular case. 

Meanwhile, we await with interest the promised ‘signi- 
ficant guidance statement’ from the Council of the English 
Institute on the accounting and auditing treatment of 
company profits affected by the prices and incomes policy 
(The Accountant, December 13th, 1973). Though this 
statement was originally to have appeared in January, not 
least for the benefit of those companies whose accounts 
were likely to be well advanced by the time of its pub- 
lication, there are now indications that settlement of its 
final form has been subject to unforeseen delay. 





Certified Accountants’ 
Recruitment Drive 


B ION of a recognized ac- 
countancy qualification was one 
of the surest ways of progress to 
Britain’s boardrooms, Mr T. O. W. 
Newman, F.C.C.A., F.C.LS., President 
of the Association of Certified Ac- 
countants, said last week. The Presi- 
dent was speaking at the launching 
of the Association's new recruitment 
film, originally projected as ‘It’s 
What You Make It’ (The Accountant, 
May 31st, 1973) and now re-titled 
‘Certified Accountant — Springboard 
to Success’. 

This film — claimed by the Associa- 
tion as another ‘first’ in the use of 
visual aids to recruitment — is aimed 
at the two ‘A’ levels school-leaver in 
the 17-18 age group. It highlights the 
importance of financial decision-mak- 
ing at all levels, and the wide range 
of opportunities available to certified 
accountants in professional practice, in 





R. A. Spencer 





Vera Di Palma 


industry and in commerce, including 
international relationships. 

Senior members of the Association 
who participated in the making of 
the film include Mr F. E. Bleasdale, 
F.C.C.A., assistant treasurer, Esso 
Europe; Sir Ronald Edwards, K.B.E., 
D.SC.(ECON.), F.C.C.A., chairman of 
the Beecham Group; Miss Vera Di 
Palma, F.C.C.A., the first woman mem- 
ber of the Association’s Council; 
and Mr R. A. Spencer, F.C.C.A., also 
a member of Council and finance 
director of BEA, together with the 
Association’s director of education, Mr 
F. H. J. Wileman, opp. LL.B., F.C.I.S. 

The ‘springboard to success’ theme 
is central to the Association’s present 
intensified recruitment drive, which 
also features a series of colourful 
posters designed by Mr Albany 
Wiseman — a well-known commercial 
artist whose work has been com- 
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missioned in the past by a number of 
public bodies, including British Air- 
ways, the Post Office and the London 
Borough of Camden. The aim of the 
poster campaign is to dispel the 
popular image of accountancy as a 
dull and desk-bound career which 
involves nothing more than glorified 
book-keeping. 

The Association also participated 
actively in this month’s conference of 
careers masters, sponsored by the 
Stock Exchange and organized by the 
Independent Schools Careers Or- 
ganization. 


Continuing Problems 
for Ralph Hilton 


OPES that the ‘enormous’ losses 

of Ralph Hilton Transport — 
{1-1 million before tax, in the year 
to July 1972 — would be contained in 
1972-73 have been dashed by pub- 
lication of the latest accounts, which 
show a further loss of £889,507, 
accompanied by serious deterioration 
in the liquid position. Reduction of 
the present high level of borrowings 
is heavily dependent on the sale of 
assets. 

These accounts, like their pre- 
decessors (reproduced in our ‘Finance 
and Commerce’ feature for May 
24th last) are substantially qualified 
by auditors Peat, Marwick, Mitchell 
& Co, who formed the opinion that 
the company’s internal controls and 
accounting disciplines, despite im- 
provements made during the year, 
were still inadequate. More ominous- 
ly, Peat’s have observed that: ‘The 
accounts have been drawn up on the 
assumption that the group will be 
able to continue as a going concern, 
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which it is not possible to confirm 
in view of the circumstances referred 
to in the comments on working capital.’ 

The founder and former chief 
executive of the company, Mr Ralph 
Hilton — who resigned from the board 
in April 1973 — expressed himself 
‘absolutely shattered’ by the 1972—73 
result, which was at least twice as bad 
as he had been led to expect. At an 
extraordinary general meeting of the 
company to be held on January 31st, 
Mr Hilton intends to propose resolu- 
tions replacing the present board of 
directors with his own nominees, and 
with himself once more in the position 
of chief executive. 

Mr Hilton's reappointment is op- 
posed by ICFC, which holds 123 
per cent of the company's shares and 
has provided finance of a further 


— £r4 million, additionally to short- 


wë 


term borrowings from Barclays Bank. 
The ICFC facility, it was confirmed 
last week, ‘could be withdrawn’ if 
Mr Hilton returns to the boardroom. 

The company, whose Stock Ex- 
change quotation was suspended in 
July 1972, is also subject to a DTI 
investigation under section 165 of the 
Companies Act 1948 (The Accountant, 
September 13th, 1973). The present 
chief executive is Mr J. McNaughton, 
B.COM., C.A.(CANADA). 


US Seminar on Public 
Accountability 


CCOUNTABILITY in the public 

sector, under the overall title of 
‘Sophisticated Audit Techniques’, is 
the subject of a forthcoming seminar 
sponsored by the US Federal Govern- 
ment Accountants’ Association. A 
distinguished panel of speakers has 
been assembled for the occasion, at 
the Sheraton Park Hotel, Washington 
DC, from March 25th to 27th. 

The chairman will be Mr J. W. 
Dodwell, consultant to Coopers & 
Lybrand, New York, one of America’s 
recognized authorities on the subject 
of operational auditing, and the prin- 
cipal speaker the Hon. Thomas D. 
Morris, Assistant Comptroller-General 
of the United States. The seminar 
programme, in Mr Dodwell’s words, 
‘affords CPAs an excellent oppor- 
tunity to acquaint themselves with 
new techniques that will enable them 
to meet today’s mounting demand for 
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accountability in government opera- 
tions'. 

Top federal and state officials will 
focus on operational management and 
audit procedures within their depart- 
ments, and will review typical findings 
that have resulted in a more effective 
use of allocated budgetary resources. 
In addition, a representative of busi- 
ness — Mr Aulay Tompkins, internal 
audit manager of Sperry Rand - 
will provide an overview of operational 
auditing in the private sector. 

The organizers are anticipating an 
audience of up to 1,000 at this meeting, 
which is described as being of enor- 
mous import to CPAs as well as to 
accountants — especially in the public 
sector — in the UK and elsewhere. 
Registration fee is $80, and applica- 
tions should be addressed to Mr 
Richard E. May, 3902 Stone Mason 


o 


Court, Alexandria, Virginia 22306, 
USA. 


Inspectors for 
London and County 


pere appointed by the 
Department of Trade and Industry 
to investigate the affairs of the London 
and County Securities group were 
named recently as Mr A. P. Leggatt, 
oc, and Mr D. C. Hobson, M.A., 
F.C.A., a partner in Coopers & Lybrand. 

'The affairs of London and County 
formed the subject of a leading article 
in The Accountant for December 6th, 
1973, when it was suggested that 
public confidence in the group had 
been significantly affected by a com- 
bination of loose comment and in- 
accurate reporting. 





Secretaries and Directors Welcome 


Companies Bill 


MMEDIATE reaction of ‘The 

Institute of Chartered Secretaries 
and Administrators to the Companies 
Bill (The Accountant, January 4th) 
has welcomed it as ‘a useful and im- 
portant instalment of proposed reform 
of company law'. Among the features 
which the ICSA has been particularly 
pleased to see are the abolition of any 
further non-voting equity shares by 
listed public companies, the provision 
of criminal and civil sanctions for 
insider trading, and the statement of a 
director's specific duty of good faith 
towards the company. 

The Institute is less happy with 
the proposal for indicating the status 
of a company (public, private or 
guarantee) as part of its title; while 
approving this in principle, it adds 
that ‘it is unfortunate that this is to be 
done in such a way that it will involve 
many companies changing their names, 
and thus incurring increased regis- 
tration charges . . .'. It is also critical 
of the continued absence of any form of 
classification catering particularly for 
the small family business, and of the 
fact that the classification now adopted 
is not in line with that of other EEC 
jurisdictions. 


As part of its detailed study of the 
Bill, the ICSA will continue to press for 
statutory recognition of the principle 
that the secretary of any listed com- 
pany should be professionally qualified, 
and answerable ethically to his own 
professional body as well as to the 
company. 

Comment from the Institute of 
Directors also expresses a general 
welcome for the broad aims of the 
Bill, but finds an element of ‘overkill’ 
in the restrictions on insider dealing — 
which may act as a deterrent to any 
director genuinely wishing to invest 
in his company — and in the prohibi- 
tion against directors of a company 
holding shares in any other company 
which the first-named company con- 
trols. This, it says, is likely to inhibit 
many genuine commercial transactions. 

The Government, in the Institute 
of Directors’ view, ‘has shown com- 
mendable perspective and moderation 


in its new proposals. However, it 


still has to reveal its full hand on the 
greater disclosure of relevant in- 
formation by companies, and its pro- 
posals for employee participation. 
These are key issues on which full 
debate will be needed’. 
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Closer Control for European Funds 


A MEMBER of the Accountants’ 
Parliamentary Group, Mr Rafton 
Pounder, M.A., F.C.A., M.P. (Belfast 
South, UU), has scored his first 
major success in his campaign against 
fiddlers who have pocketed millions 
of Common Market money. The 
nine-member Commission in Brussels 
has accepted his idea for a high- 
powered EEC public accounts com- 
mittee to beat the racketeers. 

Mr Pounder said recently: ‘I will 
be very disappointed indeed if this 
plan doesn’t become law by January 
Ist next year. These frauds which 
are running at about {100 million 
- I repeat, £100 million — a year, 
must be stamped out’. 

A recent ruse which robbed tax- 
payers of about {14 million was dis- 
covered by customs officials who found 
that a consignment of ‘sausages’ was 
in fact sausage-shaped animal fat for 
soap manufacture in transit to 
Yugoslavia. Another trick costing the 
EEC £5 million was carried out by 
an exporter who weighed down a 
load containing crates of butter with 
railway sleepers. Both exporters 
naturally claimed subsidies for their 
‘sausages’ and ‘butter’. 

Most of the frauds, says Mr 
Pounder, have been in CAP payments 


which annually total £2,000 million. 
Although the frauds are only a small 
percentage of total subsidies, Mr 
Pounder, who has been an MP for 
ten years, believes that ‘shoddy house- 
keeping’ reduces the credibility of the 
Community as a whole. 

His plan for a watchdog team of 
experts, if approved by the European 
Parliament, will be called the European 
Court of Auditors and will have the 
ranking of the Court of Justice. It 
will have the power to call for records, 
examine revenue and expenditure and 
report any irregularities to the Euro- 
pean Court of Justice for possible 
prosecution. 

The powerful Commission has also 
accepted a plan by Bavarian delegate, 
Dr Heinrich Aigner, for a flying 
squad of about 200 men to carry out 
sudden spot checks at borders to 
ensure that fraudulent cargoes are not 
being allowed through by customs 
officials. Mr Pounder, who has worked 
with Dr Aigner for the past year, said: 
‘I am really confident now that some- 
thing will develop from this. Dr 
Aigner has been beating his head 
against a brick wall for years, but since 
last March he has had the support of 
myself and the other 17 United 
Kingdom Tory MPs’. 





Australian Standard on 
Profit and Loss Accounts 


s URTHER evidence of co-operation 
between Australia’s two recognized 
bodies of accountants — the Institute 
of Chartered Accountants in Australia 
and the Australian Society of Ac- 
countants — is to be seen in the recent 
issue of a joint statement of standard 
practice on profit and loss statements. 
This supersedes and replaces an 
earlier statement by the Australian 
Institute (The Accountant, December 
3rd, 1970) which the Society also 


. endorsed in April 1972. 


While acknowledging that it is not 
practicable to adopt a standard format 
for all profit and loss statements, the 
new standard requires specific dis- 
closure of a number of items. These 
include the operating profit or loss for 
the period, after tax; abnormal items 


affecting the operating result; extra- 
ordinary items attributable to events 
outside the ordinary operations; and 
the total of operating profit or loss and 
extraordinary items — this being the 
overall result for the period. Further, 
transfers to or from provisions (as 
distinct from reserves) are to be 
treated as part of the result for the 
period, and not as appropriations or 
additions to retained profits. 

Under the revised statement, it is no 
longer an approved practice to deal 
with prior period adjustments directly 
against the balance of profits or losses 
brought forward. Such adjustments 
are now to be included as part of the 
result of the year in which they are 
made. 

Gains arising on revaluation of 
non-current assets, it is said, do not 
form part of the profit for the year 
unless this arises from application of 
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the equity method of accounting, or is 


specifically provided for in any ac- 


counting standard issued from time to 
time by the professional bodies. The 
revised statement, reference DS 1.2, is 
applicable to the financial statements 
of all accounting periods ending on or 
after January Ist, 1974. 


New US Rules for 
Investment Companies 


EW guidelines on how mutual 
funds and other investment com- 


panies should report their financial 


condition to shareholders from January 
rst have been issued by the American 
Institute of Certified Public Account- 
ants. The guide, entitled Audits of 
Investment Companies, was prepared 
in co-operation with the Securities 
and Exchange Commission and the 
Small Business Administration. 

Among the major changes recom- 
mended in accounting and reporting 
practices is that investment securities 
be carried at current value, eliminating 
the option to report such securities 
at cost. Other changes call for presen- 
tation of realized and unrealized gains 
and losses on security transactions as 
an integral part of a statement of 
operations — replacing the statement 
of income — and a two-year statement 
of changes in net assets. 

‘In all instances’, the guide states, 
'the management of investment com- 
panies and the auditor should be 
cognizant of the need for reporting 
in a manner which properly high- 
lights significant information for share- 
holders and other interested parties’. 


ICA Council 
Appointment 


N additional member was co- 

opted to the Council of The 
Institute of Chartered Accountants in 
England and Wales at its meeting 
earlier this month. He is Mr ‘Thomas 
Roland Watts, F.c.A., a member of the 
Institute since 1939 and a partner in 
Price Waterhouse & Co. 

Mr Watts's appointment, it is under- 
stood, will provide additional support 
for the Vice-President, Mr John 
Grenside, F.C.A., in the work of the 
EEC accountants’ Groupe d'étude, in 


view of the additional responsibilities « ` 


that are likely to devolve upon Mr 
Grenside over the next two years. 
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Further New Year 
Honours 
ee WING the list published 


in The Accountant for January 
roth, we now offer our belated con- 
gratulations to two members of the 
Scottish Institute whose names also 
appeared in the 1974 New Year 
Honours. 


One Hundred Years Ago 
The Accountant 
DECEMBER 1874 


From a letter to the Editor 
ACCOUNTANTS AND AUCTIONEERS 


Sir, — A great deal has been written, 
and a good deal more has been said, 
concerning the relative positions of 
accountants and solicitors. Pending the 
solution of the many points upon 
which those two classes of (to the 
community) invaluable business men 
are at variance, I crave permission to 
say a few words in the interest of the 
auctioneers. 

As matters stand, it is admitted by 
the accountants themselves that they 
have really no recognized professional 
position, and this becomes indisputable 
from the fact that they are at present, 
to some extent, agitating to obtain an 
alteration for the better of the place 
they occupy in the commercial world — 
namely, to become professional men. 
As an auctioneer, I cannot say that 
either I or my brethren aspire to a 
similar change; but whether some do or 
not, there exists no doubt but what we 
are, at any rate, more legally entitled 
to call ourselves auctioneers than the 
accountant is to style himself account- 
ant, and this I will show. After having 
been articled, at a premium of from 
one to five hundred guineas (in some 
cases more) to a firm of auctioneers, 
for the purpose of learning the 
peculiarities and duties connected 
with his very versatile business, the 
auctioneer has to pay annually a fee 
of {10 to the Treasury in order to 
enable him to follow his adopted 
calling. What, I ask, has the accountant 
to contribute to the revenue in order 
that he may carry on his business? 
Nothing. I have no wish to cry down 
accountants, many of whom I am 
intimate with, and nearly all of whom 
l respect as good and shrewd business 
men, but, “given : a brass plate and a 
connection; result : an accountant,” 


| is a saying I have heard, which is not 
in some cases far from the truth... 
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The CBE has been awarded to Mr 
James Lindsay, B.L., C.A., director of 
United Biscuits Ltd and lately chair- 
man of the Cake and Biscuit Alliance, 
for services to export. Mr F. A. Bell, 
C.A., a partner in the firms of Bell € 
Co and Whinney Murray Ernst & 
Ernst, receives the OBE for services 
to the British community in Peru. 


Grant for Human 
Resource Accounting 


ESTING and development of a 

system of accounting to include 
“human resources’ among a company’s 
assets is being undertaken at the 
University of Birmingham, with the 
assistance of a £5,500 grant from the 
Social Science Research Council. With 
the aid of a computer model, the 
validity of the concept is to be checked 
against records maintained by two 
major international companies based 
in the Midlands, and against “similar 
records kept by other companies who 
may wish to take part in the exercise”. 

Commenting on the project, the 
Head of the University’s department 
of accounting, Professor T. E. 
Gambling, B.COM., PH.D., F.C.A., said: 
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Professor T. E. Gambling 


‘One of the curiosities of traditional 
accounting methodology is its in- 
ability to record anything about a 
number of the assets of an organiza- 
tion whose existence and value never- 
theless are very real. These are the 
customers, the suppliers and, es- 
pecially, the work force.’ 

He saw no reason why a skilled and 
contented work force should not 
constitute as much of an asset as plant 
— ‘much of which would be worth no 
more than scrap if the workpeople 
were not there to operate it’. 





More Budget Representations 


HANGES in taxation are unlikely 

to play a major part in the 1974 
Budget, in the estimation of the 
London Chamber of Commerce and 
Industry. On the anticipation that the 
measures announced in the December 
mini-Budget (The Accountant, Decem- 
ber 20th/27th) fulfil their expressed 
aim of keeping the economy reason- 
ably stable, the Chamber calls on the 
Chancellor of the Exchequer to con- 
centrate his attention on monetary 
policy rather than taxation. 

The Chamber has emphasized, how- 
ever, the regressive effects of inflation 
on the tax system, and it calls for 
“increasing personal allowances to 
prevent taxation being levied on in- 
creases in income which merely restore 
previous purchasing power’. In this 
connection, it also says that the 
estate duty exemption of {15,000 
for property passing to a surviving 


spouse is already inadequate — it 
should be at least £40,000 — and that 
the present limits of {2,000 for Form 
Pr1D and 15p for luncheon vouchers 
are both long overdue for revision. 
Inflation also features largely in 
representations from the Royal In- 


stitution of Chartered Surveyors,- 


which blames the present roll-over 
reliefs for ‘the considerable escalation 
in the price of agricultural land’. 
Roll-over provisions, in the RICS 
view, should not be allowed to 
operate in such a way as to enable a 
large area of agricultural land to be 
offset against a much smaller area 
sold for development purposes. 
The RICS has further expressed 
its concern at the difficulties and 
hardship which may arise in cases of 
compulsory purchase from an owner 
who is not in a position to claim roll- 
over relief. Deduction of capital gains 
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tax from the compensation payable 
reduces the value of his investment, 
and thus violates the principle of 
‘equivalence’ which has been recog- 
nized as fundamental to the com- 
pensation code for many years. 
Phasing out of capital gains tax is 
urged by the Income Tax Payers’ 
Society, ‘as a counter to the whittling 
away of assets by inflation’. Under 
the ITPS proposals, once assets have 
been held for two years, there should 
be a 5 per cent reduction in the rate 
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of tax chargeable, so that liability 
to tax (other than the recently- 
announced special tax on development 
values of land) would cease after 
seven years. Chairman of ITPS is 
Mr W. G. H. Clark, F.c.c.A., M.P. 


Stock Exchange 
Schools Finance Game 
NTRIES for the 1974 Stock 


Exchange Finance Game have 
been received from schools as far 
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afield as RAF Episkopi (Cyprus) and 
the British School in Brussels. The 
1973 winners, Haberdashers’ Aske’s 
School, have three teams among the 
342 entrants for the first round, 
played on January 14th. 

Results are assessed on the invest- 
ment of a notional £25,000 over a 
ten-week dealing period, followed by 
a number of written questions on 
investment subjects, which are taken 
into account to decide the final 
placings. 





THIS IS MY LIFE 


History is Bunk 


by An Industrious Accountant 


HE chairman dropped in to ask my views about the 

merits or demerits of a ‘declare-your-own-tax-liability’ 
system. He wanted to refer to the idea casually at a Rotary 
meeting the following week, he explained. He has a poten- 
tially painful habit, I note with regret, of arriving with 
64,000-dollar questions out of the blue, and I sometimes 
feel he's trying to catch me out. 

However, I dug out a magazine article from my filing 
cabinet and the chairman peered respectfully at the bulg- 
ing ‘Taxation’ drawer. Detailed computations as agreed 
with the inspector for the last 20 years' trading, I told him, 
with vivid memories of my first month here. 

A letter had come from our auditors, I recalled, asking 
blandly for a sum of £35,000 on account for the Revenue 
Commissioners, without a word of detail as to year, 
accuracy or make-up. Our files showed nothing but a 
couple of brief notes saying that agreement was in sight. 
Tax, I gathered, was a dirty word to my predecessor; he 
delegated its headaches zm toto to the auditors and thereafter 
slept soundly o'nights. 

The article referred to the demolition of some house 
property in 1874 by the Metropolitan Board of Works. 
Claims for compensation poured in, and 200 of these were 
examined. The income actually returned earlier by these 
good citizens was {73,000 per annum — but the Commis- 
sioners' on-the-spot investigations revealed a total of 
£171,400. With this aspersion on our ancestors’ mercantile 
acumen, I abdicated from support of any self-assessment 
system. 

My visitor retorted with an irrelevant but piquant 
anecdote from Gibbon's Decline and Fall, dealing with the 
124 per cent tax levied by the Emperor Augustus on a 
mixed bag of imports including slaves, myrrh, pepper, 


ivory and eunuchs. Having thus proved his own intellectual 
eminence he condescended to take another look at my 
cabinet's contents. Like all tycoons, he reacts violently to 
minor issues. 

‘Nonsense keeping all that junk’, he said testily. ‘Only 
takes up expensive cabinet space and collects dust. Why 
not scrap it all?’ I felt he had a valid point and regretted 
not obeying an impulse two months ago to have the ancient 
archives shredded regardless. Perforce I explained lamely 
the professional need to retain supporting documentation, 
as an accountancy precaution; but he stared coldly in 
reply, so I took the hint. Bang went 16 years of records 
that afternoon. 

Conscious of an ace up my sleeve I rang our senior 
auditor to ensure that he retained his copies, should we 
ever need them again. ‘Sorry, old boy’, he chuckled repre- 
hensibly; “we've just changed our offices and we've 
dumped go per cent of our records. We were relying on 
your own storage for emergencies.’ 

So much for expert advisers. 
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Principals with the 
responsibility for training 
newly articled clerks 





should ensure that the best course of action for their 
newly articled clerks is to enrol with the Metropolitan 
College. 


All bona fide Principals who are considering the postal 
coaching arrangements for their newly articled clerks are 
invited to inspect a copy of the Metropolitan College 
Study Manuals, to see for themselves that the contents 
are thoroughly up to date and designed specifically to give 
progressive and carefully graduated instruction, backed 
by a businesslike tutorial service that receives the constant 
and enthusiastic commendation of the students. 


Please write to the Principal, B. Mendes, B.Sc.(Econ.), F.C.A., Dept A1/08 
Metropolitan College, St Peters Street, St Albans AL1 3NE, and we will 
gladly send you, without charge or obligation, a copy of one of our Study 
Manuals. 


Metropolitan College 
unassailable record of 
Examination Successes 


At the professional accountancy examinations, for which the Metropolitan College provides 
Expert Postal Tuition, students from the College have obtained — 


MORE THAN 45,000 PASSES and 
MORE THAN 1,400 DISTINCTIONS 
MEDALS and PRIZES 


Be guided by the 


experience of others 
TAKE ACTION NOW! Write TODAY for a free copy of the College 
Accountancy Prospectus (stating the examination in which you are 
interested) to the Metropolitan College (A1/08), St Peter's Street, 
St Albans AL1 3NE, or CALL at the London Advisory Office, 30 
Queen Victoria Street, London EC4N 4SX (01-248 6874). After office 
hours (5 p.m. Monday—Friday) telephone messages are recorded 


electronically. 


LINKED PRIVATE STUDIES. 


The Luton College of Technology and Metropolitan College 





now offer facilities for integrated oral and correspondence E 


tuition. 


ONE WEEK 'PEP' COURSES - to assist students in areas 


of weakness. 
WEEK-END RESIDENTIAL ‘PUNCH’ COURSES 
intensive concentration on particular subjects. PU. ma oo SE 
For details of these, and other linked courses write to: — (aR 005 05 0009 
Metropolitan College, St Peter's Street, St Albans AL1 3NE. 


Accredited by the Council for the Accreditation of Correspondence Colleges. FOUNDED 1910. 
Member of the Association of British Correspondence Colleges. 


— for 
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. In1963 in the City of London, a small group 
of bankers and businessmen came together for 
some important discussions. Discussions that were 
to have far-reaching effects on the future of many 
British companies. 

Their plan was a simple one. 

To offer firms the chance of changing their 
book debts into working capital. To help protect 
them against bad debts. And to take on the func- 
tions of a complete Sales Ledger and Accounts 
Department for them. 

Out of that meeting was born Shield Factors. 

As the years went by, Shield Factors flourished. 
They built up a long and impressive client list. 

They began to build up a reputation for good 
service and sound advice. Firms from all over the 
country began to call them in. 

And soon Shield Factors was one of the most 
successful factoring companies around. With a 
very good name. 

But from January 1st, it won't be the same. 
Because from that date, Shield Factors will be 
known by a new name. Griffin Factors. 

The reason for the change isa good one. 

Now we are working in association with one 
of Britain’s biggest and most progressive banks. 
The Midland. Adding their massive resources to 
our experience and expertise. 

And to make our new relationship clear, 
we're taking the name of the Midland Dank: 
symbol as our own. It’s called a “griffin? and it’s a 
traditional heraldic guardian of treasure. Which 
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seems very appropriate for us. So- Griffin Factors. 

And, Griffin Factors can do a lot for you.. 

We can probably solve many ofthe problems 
you and your company may be struggling with 
right now. 

If you want to expand, and a lot of your 
capital is tied up in your debtors ledger, we can 
help. We'll buy all your debts, and give you an 
immediate credit balance which you can call on 
at any time. So you don’t have to wait on your 
customers’ payments any more. 

If you, your managers or your salesmen are 
spending too much time on debt collection or 
checking customers for credit-worthiness, we can 
do the job for you. And we have a lot more experi- 
ence of the pitfalls involved than most individual 
businesses have. 

We'll guarantee you 100% against bad debts 
as long as the customers’ invoices have been 
approved by us. And you'll find most of them are. 

We'll do all your sales accounting. State- 
ments, ledgers and collections. You save on staff 
and expensive machinery, and our computer does 
the donkey work. 

We can help you overseas too- with factor- 
ing facilities in Europe and North America. Making 
selling there nearly as easy as we can make it here. 

And at the bank, because we'll be your only 
debtor-andagoodoneatthat-yourbank manager 
will often look more favourably on applications 
for advances. 

In short, we can carry out a lot of your least 
profitable work at less than it costs you to doit now. 
And we can offer you the finance you need when 
you most need it. 

Up until January 1st, no one did the factoring 
job better than Shield Factors, Today, the name is 
Griffin. 


Griffin Factors Limited 


Plantation House, Mincing Lane, London EC3M 3LE 
Telephone: 01-623 3701 
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he following story is true, 
the name has been changed. 
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- Physical Distribution Management 


The Role of the Accountant 
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by D. E. HUSSEY, B.Com., A.C.I.S. 


In recent years many of the old rules of management have been questioned, 
and this has led to the evolution of new concepts. Because these alter the way 
a company is managed they become an area of concern to the accountant, 
radically changing the way in which alternatives are evaluated and bringing out 


new requirements for control data. 


One of these areas of new thinking is physical distribution, i.e., everything 
involved in getting the goods to the customer. Traditionally, this has been one 
of the most neglected areas in terms of top management attention. 


HYSICAL distribution is considered to be synonymous 

with transport in many companies. Its costs are not 
properly analysed, control information is often inadequate 
or non-existent, and it nearly always appears in product 
costings as an allocated fixed percentage of sales value — 
which it is not. Because the function is badly conceived, the 
accountant is involved far less frequently than he should 
be in distribution studies, and in any case his thoughts 
are directed along the lines of traditional distribution 
thinking. 

'This need no longer be so, for in recent years there has 

developed a body of skilled distribution managers with a 
large kit-bag of relevant decision-making techniques, and 
above all a new concept both for organization of and 
decision making in physical distribution. Known as the 
total physical distribution concept, it is an approach which 
offers considerable benefits to the enlightened companies 
which use it. 


Separate organization 


Traditionally, physical distribution has been a rag-bag of 
organizationally separate activities. Warehousing is fre- 
quently separated from transport, and often reports to 
production. The order office which originates the docu- 
mentation is usually found reporting to accounts or 
administration. Inventory control is looked after by some- 
one else. Internal handling quite possibly is a small corner 
of another production department. What few specialist 
managers there are (such as transport) are usually relatively 
low down in the hierarchy. 

A. by-product of the traditional system is that no one 
knows the full costs of getting goods to the customer; in 
one company, management thought this was costing less 
than £50,000 per year, whereas a detailed study showed that 
it was in fact £250,000. Physical distribution becomes a 
neglected area in marketing decisions; although the 


marketing manager may consider distribution, there is no 
mechanism for a feedback in ideas from distribution to 
marketing. 

The total physical distribution concept looks at the func- 
tion as part of a system. In its widest form it may embrace 
the total distribution task of an entire industry, although 
more usually it is related to the activities of an individual 
company. It organizes all elements of the physical distri- 
bution system under one control, and accompanies this 
with a way of thought which takes decisions within the 
framework of the total system, rather than in the traditional 
manner where problems are seen only in the context of 
particular elements of the system. A by-product of the 
concept is a requirement for an accounting system that 
enables identification of all the costs of physical distri- 
bution. 


What this concept means is best illustrated by examples: 


(i) An industry-wide application of the concept is demon- 
strated by the world's banana industry, where a change in 
distribution methods went right through from tropical 
grower to European consumer. Initially, bananas were 
imported as irregular-shaped bundles, hessian wrapped 
round the original stem. Now the ‘hands’ are cut from 
the stem in the producing country, and packed into card- 
board cartons in which they remain through all the 
successive transport and ripening processes until they 
are delivered to the retailer in the consuming country. 

Such a change required the co-operation of various 
organizations along the chain of distribution. Benefits 
included a reduction in the transport of waste, a better 
utilization of space in ships, lorries and warehouses 
(effectively increasing the capacity of these), and easier 
internal handling. It also transferred the job of chopping 
bananas from the stem to an area where labour costs are 
lower. 


(ii) In one company, attention to physical distribution 
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brought a realization that a change in the dimensions of 
the can used for an export product would bring a reduc- 
tion in the cubic capacity of the outers in which the cans 
were packed. This in turn reduced sea freight. 


(iii) The same company began to look closely at the additional 
physical distribution costs associated with product 
variety. At the time of the study it had 53 different labels 
or sizes — all for valid reasons — of what was basically the 
same product. These had grown up because of the way 
costs were allocated. "Transport" costs were thought to be 
a fixed percentage of sales value, and it was not realized 
that the total cost of slow-moving stock was more than 
that which moved fast. A re-examination of the need for 
each variant, including the combining of certain foreign 
language labels, resulted in the number of variants being 
reduced to less than two dozen. 


(iv) Another typical situation is the evaluation of different 
modes of transport. Under the traditional approach, a 
comparison of air and surface transport costs would be 
largely a matter of analysing rates for each mode, qualify- 
ing the results when the goods are perishable or of an 
urgent nature. Under the total distribution concept, the 
comparison would also look at the effect of each mode on 
warehouse operations, packaging, documentation and 
inventory levels. There are cases where a higher air freight 
rate has meant lower total distribution costs — because 
distribution warehouses have been closed and inventory 
levels reduced. 


It will be noticed that there is little in the above examples 
which should be decided in isolation from marketing, pro- 
duction and finance — nor is it likely that the changes could 
have been identified and decisions won under a traditional 
approach. Implementation needs both the spark of origin- 
ality to see the opportunity, and the drive of a senior 
manager to see it through. 


Costs underestimated 


Not all physical distribution improvements depend entirely 
on the concept, although they are more likely to come about 
because the company is forced to realize that physical distri- 
bution is a much higher cost than it previously believed. 
The total distribution cost was found in one study in the 
USA to vary from 10 to 30 per cent of sales value, 
depending on the type of product. 

In one company attention to physical distribution led to 
a 20 per cent reduction in its fleet of over 300 vehicles, 
although the volume of products handled increased. This 
particular operation was to sell to retailers off the lorries, 
which every day travelled a regular route. A study of fixed 
and variable costs, and a mileage chart showing each ele- 
ment of each route, brought many economies. It was 
found, for example, that parts of certain lorry routes were 
undertaken at a loss — the variable costs of covering them 
being more than the profit on the resultant sales. 

Effective management of physical distribution has led 
some companies to a revenue-producing activity. Tate and 
Lyle found it possible to offer a delivery service to selected 
clients whose goods were compatible with their own, and 
have recently expanded into the distribution business. In 
the USA, the Pacific Molasses Co expanded into fats and 
oils, because this activity used the tanker and bulk 
storage facilities used for molasses but the traffic flowed in 
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the opposite direction. Storage depots have been developed 
and also offer a service to other companies. 

The challenge to the accountant is threefold: investiga- 
tion, costing and control. 

The accountant who is involved in analysing oppor- 
tunities, new investment proposals or cost reduction 
schemes will find much to tax his skills if he thinks in terms 
of the total distribution concept. He is also more likely to 
find his abilities joined with those of other specialists, such 
as operational researchers and work study experts. If the 
company is of any size and has not previously given much 
thought to physical distribution, it is almost certain that it 
offers significant opportunities for cost savings and, the 
more depots and vehicles it runs, the greater this oppor- 
tunity is likely to be. 

With product costing, the need is for information which 
represents more effectively the differing distribution costs 
of individual products, and the effect on these costs of 
varying order sizes and geographical location. From this 
should come better recommendations on pricing, or 
suggestions about how the emphasis of the business 
should change. The accountant, in responding to these first 
two challenges, becomes an indispensable part of physical 
distribution management. 


Control information 


It is the third challenge which is the toughest; this is to 
devise control information which really does control. Under 
traditional distribution management, accounts tend to 
reflect the lack of top management interest in the function. 
Control data are often restricted to a few broad expense 
categories, and sometimes a few woefully inadequate 
control ratios. Although these may measure performance 
against budget, they rarely measure the effectiveness of that 
performance. 

What is needed is a careful evaluation of the purpose and 
validity of every control figure produced, an assessment of 
who is using that piece of information and how. This 
exercise must be linked to a second which studies the key 
factors of the distribution operation to identify factors 
which are omitted from all controls. 

A comprehensive treatment of this subject will be found 
in ‘Improving efficiency in distribution’ — Information 
Note No. 47, published by the British Institute of Manage- 
ment as long ago as 1967. While traditional control data 
(such as total tonnage, vehicle capacity, miles travelled, 
number of journeys, total costs and overtime costs, and the 
various ratios produced from these) may help to explain 
cost movements, they do not control the factors which cause 
those movements. 

The main controllable factors which influence costs are 
driver performance, time lost at depots and in queueing, 
vehicle routeing efficiency and capacity utilization (although 
this may also be linked to levels of customer service). To 
produce data to control these is possible, but usually re- 
quires a partnership of the accountant with other functions, 
such as work study. 

What is exciting about the total physical distribution 


concept is that it gives the company greater opportunity r 


to manage a key area of activity; and this is something of 
interest to every member of the management team. 
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THE COMPANIES BILL 


Structure and Powers 


of Companies 


In this first article on the provisions of the new Companies Bill, 
K. BUCKLEY EDWARDS, Barrister, outlines the changes that are proposed in the 
classification and powers of companies and in relation to their share capital. 


gu Companies Bill runs to 152 pages and comprises 
120 clauses and 11 schedules. It is intended to become 
law on such dates as may be specified by the Secretary of 
State for Trade and Industry, by order made by statutory 
instrument, which may specify different dates for different 
provisions and for different purposes. 

Many provisions in the Companies Acts 1948-1967 and 
in other Acts are to be repealed by the Bill, and there is a 
whole crop of minor and consequential amendments of 
these and other Acts in Schedule ro to the Bill. Clause 120 
provides that the Companies Act 1948, Parts I and III of 
the Companies Act 1967, the Companies (Floating Charges 
and Receivers) (Scotland) Act 1972, section 9 of the 
European Communities Act 1972 and the Bill (when it 
becomes an Act) may be cited together as the Companies 
Acts 1948-1973 — or more probably, in the event, as the 
Companies Acts 1948—1974. 


Definitions 


For the purposes of these Companies Acts, a 'public 
company’ is to be a company which is not a ‘private 
company' and either is limited by shares or is limited by 
guarantee and has a share capital. For the same purposes a 
‘private company’ is any company which falls within the 
definition in section 28 of the Companies Act 1948 and 
either is limited by shares or is limited by guarantee and 
has a share capital; but no company limited by guarantee 
is to have a share capital unless it has one when clause 1 of 
the Bill becomes law and comes into operation. 

Where, after clause 2 of the Bill comes into operation, the 
memorandum of a limited company is delivered to the 
Registrar of Companies for registration or a company 
applies to be registered under Part VIII of the 1948 Act, 
the name of the company to be stated in the memorandum 
or in the statement to be delivered under section 384 of the 
1948 Act must have as its last part the appropriate designa- 
tion of the status of the company. This, in the case of a 
public limited company, will be designated by the words 
‘public limited company’ or the letters “plc”; in the case of a 
private limited company, the designation will be "limited" or 
‘Itd’; and in the case of a company limited by guarantee 
(not being a public company or a private company) the 
designation will be ‘company limited by guarantee’ or the 
letters 'clg'. 

If the name of a limited company which is in existence 
when clause 2 of the Bill comes into operation does not 
then contain the appropriate designation of the company's 
* status as the last part of the name, the company must, with- 
in the period of two years beginning with the coming into 


operation of clause 2, change the name so that it does so. 
If a limited company carries on business after the expiration 
of the two-year period without the appropriate designation 
of its status as the last part of its name, it will be guilty of an 
offence and liable to a fine. 

Whereas a change of name under section 18 of the 1948 
Act requires a special resolution and the approval of the 
Secretary of State through the Registrar of Companies, a 
change of name under clause 2 (2) of the Bill may be made 
by ordinary resolution without the approval of the Secretary 
of State, but section 18 (3) and (4) of the 1948 Act will 
apply to a change of name under clause 2 (2) of the Bill 
as they apply to a change of name under section 18. 

Clause 2 (4) provides that a company may not alter its 
articles in such a manner as to cease to be, or to become, a 
private company unless at the same time it changes its 
name under section 18 of the 1948 Act so as to secure 
that the name will contain as its last part the designation of 
status which will be appropriate to the company after the 
change; but the approval of the Registrar of Companies 
will not be required to any change of name under clause 2 


(4). 


Charitable activities 


Section 19 of the 1948 Act contains power to dispense with 
the word 'limited' in the name of charitable and other 
companies. This section is to be repealed and is replaced 
by clause 3 of the Bill, which is framed somewhat differently, 
and applies only to companies limited by guarantee. 

A company granted a ‘licence’ under the new Act will be 
subject to rules made by the Secretary of State, which are 
likely to be more restrictive than the rules implicit in 
section 19 (1) of the 1948 Act. A licence under section 19 
of the 1948 Act which is in force under that section 
(whether in respect of a company limited by guarantee or 
otherwise) when clause 3 (8) of the Bill comes into opera- 
tion will have effect as a licence granted under clause 3 
and will operate to exempt the company concerned from 
any obligation with respect to the inclusion in its name of 
the appropriate designation of its status. It will also be 
free from any conditions or regulations subject to which it 
was granted under section 19 of the 1948 Act. 

Section 5 (1) of the 1948 Act imposes restrictions on the 
alterations which may be made in the objects of a company. 
Clause 4 of the Bill removes these restrictions and sub- 
stitutes 5 for 15 per cent as the minimum holding of 
shares or debentures or proportion of membership of a 
company for objections to an alteration of objects. The 
proviso to section 5 (2) of the 1948 Act which prevents 
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a person objecting to an alteration if he has consented to it 
or voted in favour of it will cease to have effect. 

Section 5 (3) of the 1948 Act allows 21 days after the 
date on which a resolution altering the company’s objects 
was passed for application to the Court for the alteration 
to be cancelled. The Bill extends this period to 28 days, and 
repeals the proviso to section 5 (4) which prevents the 
company’s capital from being expended in the purchase of 
interests of members objecting to the alteration of objects. 


Contractual capacity 


A company’s powers are usually delegated by the articles 
of association to the directors, except such powers as have, 
by statute, to be carried out by the members (e.g., at the 
annual general meeting). Clause 5 of the Bill provides that 
a transaction between a company and another party shall 
not be repudiated by the company on the ground that it 
was beyond the capacity of the company or the powers of 
the directors unless the other party had actual notice of 
that fact; but this does not affect any liability to the com- 
pany incurred by directors who exceed their powers or 
cause the company to enter into a transaction not within its 
capacity. 

Clause 6 of the Bill provides that, where a contract 
purports to have been made in the name of or on behalf of a 
company at a time when the company has not been in- 
corporated, the company may, after incorporation, ratify 
the contract to the same extent as if it had already been 
incorporated at that time, and as if the contract had been 
entered into on its behalf by an agent acting without 
authority. Once a contract has been so ratified, the person 
who purported to act on behalf of the company in making 
the contract will not thereafter be under any greater liability 
than he would have been if he had been an agent acting 
without the company’s authority after its incorporation; 
and section 9 (2) of the European Communities Act 1972, 
which imposes personal liability on such a person, will have 
effect subject to clause 6. 

Clause 7 empowers a company, in closing down the whole 
or any part of its business or that of a subsidiary, to make 
provision for employees or former employees of the 
company or subsidiary; but this is without prejudice to any 
provision in a company’s memorandum or articles requiring 
any exercise of this power to be approved by the company in 
general meeting or in some other manner. The clause thus 
nullifies the decision in Parke v. Daily News Ltd ([1962] 
2 All ER 929) where it was held that the general meeting 
could not resolve to give away the company’s property to 
employees made redundant by the cessation of the com- 
pany’s business. 

By clause 8 (1) of the Bill a company limited by shares 
shall not commence business or exercise any borrowing 
powers, unless: 

(a) the amount paid up on its shares, whether in cash or other 

consideration, is not less than the statutory minimum; and 

(6) there has been delivered to the registrar of companies for 

registration a statutory declaration by all the directors of 
the company, in the prescribed form, that paragraph (a) 
above is complied with. 


If the directors take into account for the purposes of 


their declaration any consideration other than cash, the 
declaration must include a statement to that effect and a 


certificate in the prescribed form by an auditor of the 
company, or a person qualified for appointment as such, 
that in his opinion the directors have reasonable grounds 
for making the declaration. 

The statutory minimum is not set out in the Bill but is to 
be prescribed by regulations made by the Secretary of 
State by statutory instrument approved by each House of 
Parliament. ‘These regulations may specify different 
amounts in relation to public companies and private 
companies and may exclude consideration of any descrip- 
tion (other than cash) from being taken into account in 
arriving at the statutory minimum. 

Neither the statutory minimum nor any alteration by 
regulations of the statutory minimum will apply to a com- 
pany which has lawfully commenced business or exercised 
any borrowing powers before clause 8 or, as the case may 
be, the regulations come into operation. 

A private company must not alter its articles in such a 
manner as to become a public company at a time when the 
statutory minimum for public companies is higher than 
the statutory minimum for private companies, but this can 
be done provided that the provisions of clause 8 (1) have 
first been complied with. Notwithstanding anything in its 
articles, a company limited by guarantee must not reduce its 
share capital: 

(a) at a time when the nominal value of its paid-up share 

capital does not exceed the statutory minimum; or 

(6) so as to reduce the nominal value of its paid-up share 

capital below that minimum. 
Section 109 of the 1948 Act, which imposes restrictions on 
the commencement of business, will cease to have effect. 


Advertisements and circulars 


Advertisements and circulars issued to the public which 
refer to authorized or issued capital, must also give a 
figure for paid-up capital. If a company issues to the public 
an advertisement or circular containing a statement of the 
amount of its share capital without specifying that it is its 
authorized or issued share capital, the statement will be of 
the amount of its paid-up share capital. 

No company limited by shares or limited by guarantee 
and having a share capital may reduce its share capital 
except as provided by the 1948 Act or the Bill; and this 
provision will apply as if any share premium account or 


capital redemption reserve fund of a company were paid-up ` 


share capital of the company. 

Clause 11 of the Bill extends the cases in which a com- 
pany may provide financial assistance for the acquisition of 
shares in the company or its holding company. Section 
54 (1) (b) of the 1948 Act, which permits a company to 
provide money, in accordance with any scheme in force, 
for the acquisition of shares to be held by or for the 
benefit of employees, will apply also in relation to em- 
ployees of a subsidiary company, including any director of 
the company or subsidiary who holds a salaried employ- 
ment or office in the subsidiary. 

Section 54 (1) (c) of the 1948 Act, which permits a 
company to make loans to persons other than directors 
bona fide in the employment of the company, with a view 
to enabling them to acquire shares, will apply also in 
relation to persons, other than directors of the company, 
bona fide in the employment of a subsidiary company. 
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Does your client need 
a commercial loan? 


If he does it will be worth your while finding 
out about our commercial loan service. 

As independent financial consultants it is our busi- 
ness to know exactly what is going on in the financial 
market place and how to get the best out of it. 

For our clients. For your clients. 

We have the facilities, the experience and the contacts for 
finding money for commercial or industrial schemes and 
arranging the best possible terms. 

Post this coupon today or telephone Derek Williams, our 
Commercial Consultant, and he will be pleased to go more fully 
into our service. 


Independent advice that puts wealth to work 


Antony Gibbs (Mortgage Services) Ltd 


7 Hanover Square, London W1A 4BG. Tel: 01-409 2121. A member of the 
Antony Gibbs Merchant Banking Group, founded in 1808. 


Name ` DYC/A/1/18/389 
Company 
Business Address 


Telephone 


Not applicable to Etre 


Registered office: 7 Hanover Square, 
London W1A 4BG. 


Registration No. 1023377 
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“SOCIAL SECURITY ACT’ — ‘RECOGNITION’ — “STATE RESERVE SCHEME’ 


COMPLETELY INDEPENDENT PROFESSIONAL ADVICE ON PENSION PLANNING 


IS AVAILABLE FROM ANY MEMBER OF THE 


ASSOCIATION OF CONSULTING ACTUARIES 


List of member firms available 
from the Association 


65 London Wall, London EC2M 5XE 
Phone 01-628 8541 


Debenham Tewson 
& Chinnocks 


Chartered Surveyors 

Bancroft House Paternoster Square 
London EC4P 4ET 

Telephone 01-236 1520 Telex 883749 


28 Grosvenor Street London W1X 9FE 
Telephone 01 -499 9152 Telex 883749 
Cardiff Kingston and Richmond 


France 

38 Rue de Lisbonne Paris 8' 

Telephone 522-83-10 Telex Monceau 65742 
Germany 

6 Frankfurt am Main Neue Mainzer Strasse 26 
Telephone 23 12 57 Telex 416475 


Australia 

11th Floor 99 Elizabeth Street 
Sydney 2000 

Telephone 25-5101 


Canada 

2901 Bayview Avenue 
Suite 204 Willowdale 
Toronto Ontario M2K 1E6 
Telephone (416) 223 1473 
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Optimum Use of Limited 


Resources 


It is to be hoped that the present period of national emergency and short-time 
working will not be of long duration; nevertheless, raw materials in variety are 
likely to be in short supply for a considerable time. In this article, 

MICHAEL CLAY examines the problems of fair distribution and profitable 
employment of resources that may be subject to some form of rationing. 


S a result of the energy shortage, booming demand, 

profligate material usage and the capital re-equipment 
and development policy pursued over the last two years, 
many companies are finding themselves plunged suddenly 
and unexpectedly into a position in which they cannot 
produce and sell at planned levels, owing to shortages of 
either raw materials or energy or both. 

Short-term and minor reductions in input requirements 
can be handled routinely by stock reductions and by 
extending the order book — and consequently the lead 
times for deliveries; but both these devices fail if the short- 
ages continue for a more extended period. The only 
available remaining solution is to reduce the level of 
customer orders — which, broadly, involves one or another 
of various forms of rationing. 

This article is concerned with examining the accounting 
concepts involved in rationing products, the various 
methods available, the justification for them and their 
effect on profitability. It is not concerned with the back- 
ground situation, nor with historical sequences of events, 
nor with the probable duration of the emergency. 


Four methods of rationing 


There are four possible ways to reduce sales output to 
bring it into balance with the available input resources. The 
first two are not primarily dependent on accounting 
principles although naturally the effects of using them can 
be readily calculated in terms of profit impact. 


Proportional allocation 


Every outlet for the rationed raw material is cut back by the 
same percentage. The method requires that a reference 
period should be specified from the recent past, and each 
user's requirements during the reference period should be 
listed and totalled. The raw material available is compared 
with that for the reference period, e.g.: 

Material content of reference period requirements 800 tonnes 

Material available in each future period 600 tonnes 


Each user is then cut back to 600/800, or three-quarters, 
of his reference period requirements. 

This is a socially responsible approach in which the 
small customer is not penalized any more than the giant 
corporation; it is the fairest of all the solutions from the 
customers’ point of yiew, although a few inequities will 
- still occur since a single reference period is unlikely to be 
typical for every customer (one customer may have had a 
major breakdown or an annual holiday at this time, or 


additional capacity may have been introduced immediately 
after the reference period). 

Nor, from the supplier’s point of view, will it yield 
maximum profitability. In capitally-intensive manufacture, 
all the profit arises from the last 25 per cent or so of 
output (i.e., 75 per cent break-even point), so that being 
socially responsible may well lead to a loss. 

Many companies market products at different points in 
the network, from ultimate raw material to consumed 
product. Thus, as in figure 1, the company sells products 





Fig. 1 
Rational material Product 1 
; Plant 
Unrationed material A Product 2 
| 
| ‘Product’ 3 
Y 
Product 4 
Unrationed material Plant 
E B Product 5 


from plant A and also from plant B. Unless the company 


carries social responsibility to the point where it rations - | 
plant B on the same basis as external customers, a given - 


percentage cut in input materials will result in a dispro- 
portionate effect on customers, since the company will meet 
plant B's needs before rationing the remainder. 


The marketing method 


'l'his is a convenient tag for the mental approach adopted 
by many marketing managers who are not unduly influenced 
by accountants. Each customer has a ‘value’ which is the 
result of extremely complex and uncharted processes in the 
marketing manager's mind. 

Economic factors weigh heavily — and include the 
customer's offtake, the profitability of the account, the 
potential for growth, the nature of any trade relations 
(the seller buys from the customer) and the customer's off- 
take of products other than those under scrutiny. Co-existing 
with these factors are two others, firstly, the standard of 
service that the customer demands and expects. If the 
customer has a good buyer who is very tough but fair, that 
customer will tend to get better service than a more 
important account whose buyer is more easy-going. 

Related to this is the customers’ handling of complaints. 
If the supplier knows that every quality discrepancy, 
shortfall or delivery delay is likely to be taken up at once by 
the customer via letters or phone calls, requests for credit 
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or returned goods, that customers will tend to get priority 
attention. 

Pricing 

If every product were equally profitable to the supplier it 
would be possible, under rationing, for the supplier both 
to maximize profit and to behave in a socially responsible 
manner, since a fro rata allocation (or indeed any method) 
would also maximize profit. If a supplier is leaning towards 
profit maximization as his solution, rather than cutting off 
supplies to the least attractive customers with all its 
complex effects — including possibly putting them out of 
business — the supplier could inform those customers that 
rationing is to occur and that an allocation can be made but 
at a higher price. In UK home trade, there are legislative 
constraints which remove much of the supplier's freedom to 
raise prices, but in certain cases this method may be possible. 


The accountant's method 


This is a convenient term for the fourth method of ration- 
ing which ignores all aspects of the problem except profit 
maximization in the short term. How to secure maximum 
profit under rationing conditions is the subject of the 
balance of the article. It should not be inferred that this is 
the recommended solution; we are concerned merely with 
presenting the facts. Each company must make its own 
decision on the use of a pure method (one of the four) or a 
blend of more than one. 


Plant with spare capacity 


One of the simplest situations is that shown in figure 2 above 
in which a single material is processed into four products. 
The relevant accounting data is shown in Table I. 





Table | 
Contri- Contri- 
bution/ Contri-| bution/ 


Tonnes |Material] Tonnes} tonne |Hours/ |bution/| tonne 


hour |material 


Product | product] percent] material] product| tonne 


175 
150 
133-3 
260 








The quantities are for an average week. Now assume 
rationing of the input material at a rate of 50 per cent; this 


. reduces volume below plant capacity and the gap cannot be 


filled with alternatives. One hundred tonnes of material 
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were used; only 50 are available for the future. What 
should be done? 


(a) Maximize contribution per tonne of product (or 
unit of output) 
Item 2 uses 30 tonnes of material and yields 














fooXx50. aN i sá F u +. 45500 

Item 1 uses 20 tonnes of material and yields 
£70 X 50 3,500 
Total . {£8,000 

(6) Maximize contribution per hour of running time T. 

Item 3 uses 36 tonnes of material and yields 
£133"3X36 Si i Se id .. 4,800 

Item 1 uses 14 tonnes (balance available) and yields 

14 

25 X 50 X70 2,450 
£7,250 








(c) Maximize contribution per tonne of rationed material f 
Item 4 uses 14 tonnes of material and yields 





{260X114 .. v^ A Jis P. .. 3,640 

Item 1 uses 20 tonnes of material and yields 

Pie KAD" 4 d F a: X / 25,729 800 

Item 2 uses 16 tonnes (balance available) and yields 

Á150X16 .. SR E e ci oec 22,400 
£9,540 








Clearly, the method which maximizes contribution per 
tonne of rationed material is the only one that yields 
maximum profit. This conclusion, although simple and 
immediately apparent, is however unusual in that, in most - 
marginal costing problems of this type, one seeks to fill 
a plant with products yielding the highest contribution per 
hour, or per tonne of product. There is the rule of thumb 
that, where a choice between products exists, favours the 
product with the highest contribution per hour — if the 
plant is loaded to capacity. 

Looking at the problem more generally, one is seeking to 
draw the maximum benefit from whichever resource is 
limited. If plant capacity is limited, i.e., one has filled 
the plant, then maximizing contribution per hour gives 
the solution with the greatest overall contribution. If the 
supply of a raw material is limited, then one maximizes 
the contribution per tonne of the rationed material. A 
resource of restricted availability will in the following 
notes be referred to as a constraint. 


Plant without spare capacity 


Whereas the problem of maximizing contribution with a 
single constraint as described above could, and would, be 
solved by any accountant routinely, the position is very 
different if there is more than one constraint. Suppose 
there are two rationed materials (e.g. a fuel and a feedstock) 
or one rationed material and a feedstock; or one rationed 
material and a shortage of plant capacity De, one can 


Table Il 


Maximum Contribution/ Contribution/ 
| tonnes Material Tonnes tonne Hours/ Contribution/ tonne 
item Product product percentage material product tonne hours material 
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The second part of the formulation consists of statements 

on the constraints, one statement or equation per constraint. 

- One must include the so-called trivial constraints, in this 

.. case that the quantity of each product must not be negative. 

(This prevents the computer producing a theoretically 

= correct but practically meaningless solution involving 
negative productions of certain products.) 

Our problem contains two non-trivial constraints; the 

plant hours and the quantity of raw material available. 

For plant hours, the constraint is simply that the sum of all 
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Za the product tonnages multiplied by their production rate 
Cu must not exceed the total plant hours available (assume this 
Ge is 504 hours, i.e., 3 production lines 7 days X24 hours). 
Es In general terms this is: 


al oy Mi 


B,X,+B,X,+B3X3+ ... +BnXn<Bo 
and in our case 
1X,--2X,--o'1X5-- 4X4,--4X5« 504 


Similarly, for the rationed raw material, the constraint is 
that the sum of all the product tonnages multiplied by their 
usage rate of the rationed material must not exceed the total 
_ tonnage of material available. (Fifty tonnes in our case.) In 
general terms this is: 
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and in our case 
0:4X,+0'6X3+0'9X3+0:2X¿<50 


Max (70X,+90X>,+120X3+52X,+25X;5) 
subject to Xi>o (i=1 to 5) 


X,+2X3+0"1X34-4X,44X5<504 
0:4X,+0:'6X2+0:9X3+0:2X,<50 
X,<50, X,<50, X3<4o, X¿<70 
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E The data processing department, or any computer 
E. bureau, could then be asked to run this data using the 
pr standard Simplex linear programming technique. An 
es example of the actual input for an ICL 1900 series com- 
Cf puter for the given problem is shown in figure 3. 


A, 
Pa 


Before looking at the optimum, i.e., highest contribution 
solution, it is worth while looking at how the problem 
would be tackled using normal accounting techniques. 
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PROBLEM NAME BH0872 COST ROW CONTR 
PRIMAL SOLUTION 
VARIABLE VALUE COST 
PROD1 50.000000 — 70.000000 
PROD3 17.777778 — 120.000000 
PROD4 70.000000 — 52.000000 
PROD5 43.055556 — 25.000000 
TOTAL COST 
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Since the plant can be filled one would select those 
products with highest contribution per hour, i.e. : 


40 tonnes product 3 (36 tonnes material) at o:1 hrs/ 





tonne, takes 4 hours, yields 2 .. 4,800 
35 tonnes product 1 (14 tonnes material) at 1 hr/tonne 

takes 35 hours, yields . ^ S 22480 
116-25 tonnes product 5 at 4 hrs/tonne takes 465 

hours, yields : E A: ka 2,906 

Total .. £10,156 








Common sense might suggest using the rationed material 
most profitably and then filling up with the product with 
the highest contribution per hour, i.e. : 





Tonnes Tonnes 
Product product material 
4 70 14 
1 50 20 
2 262 16 
5 3012 0 
50 








1.e., a slightly more profitable combination. 

The optimum solution is shown in figure 4, a facsimile of 
the computer print-out. In this case the maximum possible 
contribution is £10,350. x 

The columns headed ‘Costs’ and ‘Cost values’ containing 
negative figures are merely a reflection of the fact that this 
particular program minimizes costs rather than maximizes 
revenue (both are mathematically equivalent). A cost value 
of — £3,500 is equivalent to a contribution of + £3,500. 


Further complications 





The principles of rationing so far educed and the simple ` 


illustration used can be developed towards the greater 
complexities of real life by means of reasonably simple 
modifications of the problem formulation already described. 
One can use the same linear programming technique, but 
will require additional constraint statements and longer 
equations (i.e., equations containing more terms). 

First, real life problems would almost certainly involve 
more products than the five in the worked example. This 
situation can be handled without any modification to the 
standard mathematical formulation given; one merely 
includes extra terms, e.g., X,, X,, X, in the statements of 
objective function and constraints. 

Secondly one may be faced with the fact that two 
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Facsimile of Computer print-out giving optimum solution 


RES. RHS1 LAST DUMP 6 DATE 18/12/73 


COSTXVALUE 
3500.000000 
2133.333333 
3640.000000 
1076.388889 


10349.722222 
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resources may be rationed, e.g., a major raw material and 
an energy supply. This would make the problem extremely 
= difficult to handle by ordinary accounting techniques, and 
the solution reached is likely to depart considerably from 
the optimum. 
E Using linear programming, one merely adds a further 
. — constraint statement. The fact that the units differ in each 
statement (tonnes in one, hours in another, kilowatts in 
another) makes absolutely no difference. If electricity is 
rationed, one merely introduces a statement of the type: 

BC ED, DX. DaXasDo 
where the Dis (i— 1 ton) represent the power usage per 
tonne of product and Do the total power available over the 
period chosen. 

A slightly greater problem arises for those factories 
which operate plants in a sequence whereby one plant 
- supplies both another plant and customers. Such a situa- 
tion is portrayed in figure 3. 

— — A suitable approach to this problem is to draw a flow 
- diagram similar to figure 3 and to insert all the input and 
— . output flows. There will be several possible ways of formu- 
lating the equations in these cases, but one should observe 
the general rule of writing down the minimum number of 
expressions which at the same time cover all the constraints. 
One can simplify the above problem, for example, by 
ignoring product X, in the objective function (this is 
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Way v. Underdown 
In the Court of Appeal - November 7th, 1973 


(Before Tae Master OF THE ROLLS (Lord DENNING), 
Lord Justice Stamp and Lord Justice ORR) 

Income tax — Commissions — Assessments under Case VI — Appeal 
before four General Commissioners — Precepts issued — Not fully 
complied with — Assessments under Schedule E — Heard concur- 
rently with Case VI appeals — Before three Commissioners — Cases 
stated — Motion for declaration that stated cases a nullity — Alter- 

— — natively for order that they be remitted to General Commissioners — 
É Whether question of law arising — Whether certiorari the appropri- 
ate remedy — Summary Jurisdiction Act 1879 — Income 
Tax Act 1952, sections 52, 510 — Income Tax Management Act 
1064, section 12 — Taxes Management Act 1970, section 56. 


_ Assessments were made on the taxpayer under Case VI of 
Schedule D for 1959-60 to 1964-65 in respect of insurance and 
7 other commissioners. An appeal came on for hearing before four 
E — . General Commissioners, and while the taxpayer was under cross- 
— examination the Commissioners issued precepts under section 








4 n 


we aro em ANE DD - 
d Len SR Ar fe V ES. dur PEE MR n T^ E 
S o 1 ead co ar Li Fa uv rt emi 
Za ki 
MIT4 TC a 
me, 


` ACCOUN' 







purely an internal flow), by expressing the contribution/ 
tonne on X, and X, as final selling price less all variable 
costs. The objective function then becomes: 
max (A,X; +AsXotAgXat ... A Xj) | 
Next, one makes a list of each of the constraints to 
which the system is subject. There are the usual trivial 


constraints that the quantities of each product must be ` 
non-negative. There may be maximum saleable tonnages — 


of each product (perhaps corresponding with the actual 
sales of each prior to rationing). There is a raw material 
availability constraint of the type used in the simpler 
example. 

One can also ignore X; in this equation if one calculates 
the raw material content in the final products. Finally, 
there are two plant capacity constraints. Again, X5 can be 
eliminated if one calculates figures for hours in Plant A per 
tonne of products out of plant B. 

A feature of the present disturbing period is that one 
cannot plan for every contingency. Using a program of the 
type described will enable one to respond quickly whenever 
new constraints are/imposed on resource availabilities, and 
to know that one's response is optimal. 

The accountant does not have to adopt the ruthless 
computer solution in its entirety, but should at least be 
aware of the most profitable course of action before the 
company is committed to a different course. 





12 (3) of the Income Tax Management Act 1964 for him to make 
available for inspection bank and other accounts, and other 
documents, for the period April 1958 to April 1965. The tax- 
payer did not comply fully with the precepts. The appeals were 
then adjourned, and subsequently notice of five Schedule E 
assessments were served on the taxpayer in respect of sums 
from a company. Three of these assessments were for 1960-61 
to 1962-63, and the others for 1963-64 and 1964-65. Notice 
of appeal was given against all three Schedule E assessments. 
When the Case VI assessments came on for hearing again, on 
February 8th, 1967, there were only three of the four General 


Commissioners present, and they decided to hear the appeals. 


against the Schedule E assessments concurrently with the Case 
VI appeals. The total of the Case VI assessments was reduced, 
as were four of the Schedule E ones. 

The taxpayer asked for cases to be stated, and that was done 
on February 13th, 1973, and were filed and set down for hearing 
on March 13th, 1973. On May 24th, 1973, notice of motion was 
issued on behalf of the taxpayer for a declaration that the stated 
cases and/or the proceedings were a nullity or, alternatively, for 
an order remitting the stated cases to the General Commissioners 
for amendment. Five grounds were submitted for the declara- 
tion of nullity: (1) that one of the four General Commissioners 
was not present at the resumed hearing, and he did not sign the 
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stated case relating to the Case VI assessments; (2) that the two ` 


sets of appeals should not have been merged; (3) that the 
Inspector should not have been allowed to contend that the 
Schedule E assessments should be increased; and that the Com- 
missioners should not have made a finding alleging wilful default 
by the taxpayer; (4) that in five ways the Commissioners had 
proceeded contrary to natural justice; (5) that a schedule drawn 
up by one of the General Commissioners omitted certain items. 

Four reasons were submitted for the remission of the stated 
cases: (1) that the facts had been omitted from the stated case; 
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(2) that material documents had not been particularized; (3) that 


material facts had not been incorporated; (4) a statement giving 
figures expressing or implying reasons for the decision should 
have been included. 

In the Court of Appeal the main point argued was that at the 
hearing before the General Commissioners a series of ‘amended 
schedules’ was put before the General Commissioners; and that 
these schedules were considered together with the ordinary 
capital statement prepared by the Revenue, and one prepared 
by the taxpayer. The schedules were prepared by one of the 
General Commissioners. 

It was contended for the taxpayer that the schedules were the 
reasons of the General Commissioners for their decision, and 
therefore should have been a part of the stated case. In a letter 
from the Clerk to the General Commissioners, it was stated that 
these schedules were no more than a working guide for the 
General Commissioners: that certain disparities between the 
schedules of the stated case were deliberate; and that ‘the reason 
for them was related entirely to the Commissioners’ acceptance 
or rejection of statements of fact given in evidence’. 

It was also contended for the taxpayer that in the stated case 
there was a finding of wilful default by him. 


Held (affirming the judgment of Mr Justice Plowman): 
(1) the schedules were in the nature of a working paper made 
by one of the General Commissioners, and were not to be 
treated as the foundation of their decision; (2) that the reference 
to wilful default in the stated case was merely a comment made 
by the General Commissioners as to the way that the taxpayer 
had conducted his affairs; (3) that there was no ground for a 
declaration of nullity, nor for the remission of the stated cases. 


Murphy v. Eiders 


In the High Court of Justice (Chancery Division) — 
November 2oth, 1973 


(Before Mr Justice FosTER) 


Employment — Back duty — Director and controller of company — 
Sums received from company — Res judicata — Whether emolu- 
ments — Whether sums owing to company — Income Tax Act 1952, 
sections 47, 514 — Income Tax Management Act 1964, Schedule 3. 


The taxpayer was a director of G. L. Murphy Ltd (the company) 
and he held more than 50 per cent of the issued shares. The 
Revenue made additional assessments on him under Schedule E 
for 22 years, namely 1941-42 to 1962-63. All these assessments 
were made out of time except those for the last two years. The 
General Commissioners decided that the Revenue had dis- 
charged its onus under the proviso to section 47 (1) of the In- 
come Tax Act 1952 to establish fraud or wilful default, and 
there was no appeal from that part of their decision. At the 
hearing before the General Commissioners no evidence was 
given by the taxpayer nor was any witness called on his behalf. 
The Revenue produced a capital statement covering the years 
under appeal. 

It was contended for the taxpayer: (i) the assessments, being 
further assessments under Schedule E, were invalid because 
they did not identify any Schedule E sources of income; (ii) in 
the absence of a written election given by the Inspector of Taxes 
to the taxpayer, the General Commissioners had no jurisdiction 
to deal with any alleged Schedule E income from an employer 
carrying on business outside the division of the General Com- 
missioners; (iii) the Revenue was estopped from alleging that 
the taxpayer received any emoluments from the company in 
excess of those shown in the capital statement, because such an 
allegation impugned the validity of the company’s accounts 
which had been accepted by the General Commissioners when 
they gave their decision on an appeal by the company; (iv) if 
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money had been wrongly diverted from any company to the 
taxpayer he held the money as trustee for the company in view 
of the fiduciary obligation imposed on him as a director to 
preserve the assets of any company of which he was a director; 


(v) money so held in trust for a company could not be emolu- 
ments from the company. 


Held (affirming the General Commissioners’ decision): the 
omission at (i) above was validated by section 514 of the Income 
Tax Act 1952. With regard. to (ii) above there had been no 
attempt by the taxpayer to show that the source of the money 
in question, namely the company, was not the correct source. 
The decision by the General Commissioners at the company's 
appeal did not set up the doctrine of res judicata in the present 
case in which the questions were different and the parties were 
different. On the question of the taxpayer's fiduciary position 
as a director of companies, the General Commissioners had 
rejected a submission that the money in question had been 
misappropriated from the company. The General Commis- 
sioners' decision was correct. 


Ayerst v. C & K (Construction) Ltd 


In the High Court of Justice (Chancery Division) — 
November 27th, 1973 


(Before Mr Justice 'TEMPLEMAN) 


Income tax — Discontinuance of trade — Company holding the shares 
in taxpayer company — Receiver of principal company — Winding- 
up of that company — Sale of principal company's business to 
taxpayer company — Sale of shares in taxpayer company — Whether 
taxpayer company a subsidiary — Whether principal’s business dis- 
continued — Finance Act 1938, section 42 — Finance Act 1954, 
section 17. 


For many years until January 1963, Mactrac Ltd carried on the 
trade of a builder and civil engineering contractor, and it was 
the registered holder of the shares in the taxpayer company, 
C & K (Construction) Ltd. In March 1962 a receiver of Mactrac 
was appointed, and in the following June Mactrac was put into 
liquidation. 

On January 18th, 1963, Mactrac, by the receiver, and with 
the approval of the liquidator, sold its trade to C & K (Construc- 
tion) Ltd and this effected a change from Mactrac to C & K 
(Construction) Ltd of the person carrying on the trade. For 
1962-63 and 1963-64 C & K (Construction) Ltd was assessed 
to tax under Schedule D, and claimed to set the losses of 
Mactrac against its assessments. 

It was contended for the taxpayer company that pursuant 
to section 17 of the Finance Act 1954 there had not been a dis- 
continuance in the trade, and its case was based upon section 17 
(6) of the Finance Act 1954, that C & K was, at the date of the 
change, a subsidiary of Mactrac for the purposes of section 17. 

It was contended for the Revenue that the fact that, at the 
date of the change in the ownership of the business, the shares 
in C & K were registered in the name of Mactrac did not mean 
that C & K had to be deemed to be a subsidiary of Mactrac, 
because that fact did not establish ownership of the shares 
within the meaning of the section, which was speaking of bene- 
ficial ownership. 

The General Commissioners decided in favour of the tax- 
payer company. | 


Held (reversing the decision of the General Commissioners): 
C & K was not a subsidiary of Mactrac at the date of the 
change in the person carrying on its business, because at that 


date the shares held by Mactrac in C & K were held in trust for . - 


the creditors and contributories of Mactrac, and that there had 
been a discontinuance of the business of Mactrac on January 
18th, 1963, the date of the change. 
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REVISED RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per 
inch, and pro rata. 


CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 

The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES 
Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication. 


Fully-displayed: 

10.30 a.m. on Monday of the week of publication. 
If proofs are required, or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. on 
Monday of the week of publication. 


Alterations or cancellations will be accepted up to 


10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 


given in the classified columns. 


Con- 

Linage Basic cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines £2.25 £1:50 
per line (5 words) in addition 45p 30p 
SITUATIONS WANTED 
(including Articles Required) 
Minimum covering 5 lines £1:80 £1-20 
per line (5 words) in addition 36p 24p 
SEMI-DISPLAYED 
All headings: 

per single-column inch £7-20 £4-80 
FULLY-DISPLAYED 
All headings: 

per single-column inch £9 £6 


(minimum 2 in. single column) 


Box numbers if required — Add the charge for 
one line at the relevant rate for each insertion. 
Box numbers are not transferable and cannot be 
repeated at a later date. 


PAYMENT 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 
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The attention of Advertisers is | 
drawn to the revised charges for 0 
classified advertisements. ` | 

e i. 


^ 


CLOSING TIMES  . — 


During the present emergency the | i 
closing times for advertisements | 
intended for this supplement may 

have to be brought forward with- ] 

out notice. MO 
Advertisers are advised to send . 
their copy as early in the week as | 
possible. e 
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— TAX - MERCHANT BANK 


` Leading City bank seek C.A. to handle own corporation tax computations and to 


. TAX - LIVERPOOL STREET 


TAX CONSULTANT 


P.A. TAX PARTNER 


. A Youngish partner of national City firm urgently requires personal assistant. Qualifica- 


TAX MANAGER 


— TAX -INVESTMENT TRUST 
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APPOINTMENTS 








Taxation 


£2,000-£3,500 


Personal tax senior, semi-senior and junior for national firm with high proportion of 
Stock Exchange and new issue work. Opportunity to do company tax. 


PERSONAL TAX £2,950 


Medium/large City firm whose clientele include film and TV personalities, race-horse 
owners and underwriters. 


£3,500+ 


Really interesting opening for A.T.I.I. at Holborn H.Q. of national firm to advise 
provincial office of special problems on personal tax and C.G.T. 


TAX - BECKENHAM £4,000 


Leading investment trust seeks experienced assistant. Opportunity to learn overseas tax, 


TAX PLANNING - SURREY £4,000 


; gax planning manager for leading life assurance consultants with offices in NE. 


urrey. 


To £5,000 


tion not essential, but there are partnership prospects for a young C.A. 


To £5,000 


A.T.LI. preferred as company tax manager of a national City firm. 


£5,000 


advise bank and clients on intricate tax problems, 


TAX - READING £5,000 


- Leading international construction company seeks qualified manager to take 


responsibility for U.K. taxes and foreign returns arising from overseas contracts, 
branches and subsidiaries. 


£6,500 


Leading investment trust seeks C.A. to manage tax affairs of the group. U.K. and over- 


-seas subsidiaries, 


TAX - MIDLANDS £1,750-£4,500 


Vacancies at all levels, company and personal, at Birmingham, Leicester, Northampton, 
Nottingham, Sheffield, Manchester. 


TAX - WEST COUNTRY 


Several Tax assignments for Bristol, Bournemouth, Southampton, Poole, Exeter, etc. 
Mr Pembroke visits the West Country every Friday. 


HOME COUNTIES - TAX £2,000-£4,500 


Managers: Windsor, Reading. Seniors: Horsham, Haywards Heath, Brighton, Clap- 


ham, High Wycombe, Redhill, Croydon. Semi-seniors: Walton, Bedford, Chicheste d 
Dorking, Ilford, Richmond. " o d 


Accountancy/Finance 


TRANSFERS OF ARTICLES To £2,000+- 


Including several 20-partner firms. Fully paid study leave and residential courses paid 
for by employer. 


PART I FINALISTS £2,100-£2,500 


Excellent opportunities despite the fuel crisis for the man out of articles with the 
intermediate. Large profession firms. shipping, banking, industry. 


PROPERTY/FINANCE £3,000 


Knightsbridge. Large privately-owned group with diverse interests including banking 
seeks part-qualified for monthly management accounts. Highly professional atmosphere 
in a plush office near the park, 


UNQUALIFIED ACCOUNTANT £3,000 


City. Investment banking corporation seek experienced man capableZof keeping full 
set of books without supervision, 


ADVERTISING £3,500 


Rapidly expanding West End agency seek young C.A. with personality and initiative. 


MERCHANT BANKING 


City. Well-known merchant bank seek 2 newly qualifieds for corporate finance and 
management accounting. 


TRAVEL £3,750-+- car 


Liverpool Street Agency with 30 branches seek group accountant to work immediately 
below the managing director. 


STOCKBROKING £4,000-+ bonus 


Investment analysis for leading City brokers. This is a senior position and candidates 
should have personality and first-class post-graduate experience, preferably in industry 
and ideally in electronics. 


GROUP TREASURER £6,500--car 


Victoria, Senior position in world-wide engineering company. Will involve knowledge ` 


of the mony market and exchange control. 


BRISTOL £2,000—£2,500 


Part 1, Part 2 finalists for international and medium firms. Mr Pembroke visits the 
West Country every Friday and will be pleased to meet you. 


BOURNEMOUTH £2,500—£4,000 


Managers, seniors, finalists for prestige firms in Bournemouth, Poole,; Salisbury, 
Dorchester, Yeovil. Partnership prospects. 


SOUTHEND £5,000-+ flat 


Salaried partnership after 3 months and equity after 18 months for man capable of 
controlling mixed portfolio of clients producing over £15,000 p.a. 


HOME COUNTIES - AUDIT £2,000-£5,000 


Managers (Partnership prospects), Part I, Part 2 finalists tor Croydon, Wembley, 
Woking, Ruislip, Dover, Cambridge, Oxford, Haywards Heath, Brentwood, East- 
bourne, Chichester, Sidcup, Brighton, Guildford, Margate, Luton, Horsham, Reading, 
Windsor, St Albans, Hertford, Bedford; Finalists Enfield, Edgware, Sevenoaks, 
Reading Aylesbury, Yarmouth, Thetford, Basildon, Staines, Hampstead, Rochester, 
Ilford, Bishop’s Stortford, Walthamstow, Thame, Princes Risborough, Clapham, 
Redhill, Beckenham, Morden. 


In the first instance please telephone our nearest office during the times stated. If you prefer to write, please 
quote your home telephone number. 


* PEMBROKE & PEMBROKE * 


(Temporary and Permanent Appointments in Commerce, Industry and the Profession) 


76 Cheapside, London EC2 01-236 0011 


(9.30 2.2.—13.30 p.m.) 


191 Corporation Street, Birmingham 4 021-236 4356 
(9 a.m.—6.30 p.m.) 


£3,500 


| 
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NORTH-WEST SURREY 

Management Accountant to £4,500 
A design and manufacturing division of one of the country’s 
largest engineering groups requires a qualified accountant 
to join its financial control team. He will be concerned with 
a group of factories and involved in project profitability 
studies, agreement of cost plans and budgets, monitoring 
factory efficiency, developing and implementing systems and 
ad hoc financial investigations. Based at the company’s head 
office, he will visit factories throughout the U.K. and report 
to an Executive Director. The successful candidate should 
have obtained relevant experience in a sophisticated en- 
vironment and can expect promotion to a line position within 
the group. Ref. A0775/A. 


LUTON 

Financial Accountant £4,000 
This is an opportunity for a qualified accountant aged 30-45 
with at least two years' post-qualification experience in 
industry to join an engineering subsidiary of a major inter- 
national group, operating advanced financial control and 
reporting systems. Reporting direct to the Financial Con- 
troller, the successful candidate will take charge of a medium- 
sized office and be responsible for the production of all 
financial accounts and records as well as assisting in the 
development of computerized accounting systems. There are 
excellent prospects for promotion within the Group for a 
man of the right calibre. Ref. C03107/A. 


HAYES, MIDDLESEX 

Chief Accountant to £3,750 
A well-established manufacturing company, part of a public 
group, requires an accountant, preferably part-qualified, aged 
around 27-30 to be responsible to the Group Financial 
Controller for the whole accounting function. He will 
supervise the accounts department, prepare monthly manage- 
ment accounts and reports, cash flow projections, forecasts 
and develop computerized accounting systems. The successful 
applicant should have some commercial experience and be 
able to communicate effectively with executives of other 
disciplines. Ref. M03110/A. 


LONDON N!11 

Financial Analyst to £3,500 
A large electronics and telecommunications group, operating 
world-wide, requires a young qualified accountant for a 
senior position at its London headquarters. This appointment 
offers wide experience within a sophisticated reporting 
system and will entail involvement in monthly analyses of 
forecast and actual results, preparation and appraisal of 
business plans and budgets, cost investigations, variance 
reporting and operational analysis and the provision of 
meaningful information to senior management. The company 
offers excellent fringe benefits, working conditions and 
promotion prospects. Ref. A0774/A. 


NORTH-WEST LONDON 

Company Accountant (unqualified) to £3,500 
Old established private manufacturing company (Turnover 
£1 million) with excellent export record - experienced 
accountant under 45 to provide complete financial accounting 
and management reporting service — working closely with 
production and sales executives, he will enjoy total involve- 
ment in the activities of the company, which is poised for 
expansion in Europe. Ref. A0355/A. 


NORTH-WEST LONDON 

Company Accountant to £4,250 
The U.K. operating subsidiary of an American owned world- 
wide design and engineering group requires an accountant 
with approximately three years' post-qualification commercial 
experience to be responsible to the Financial Controller for 
the entire accountancy function. He will supervise a small 
accounts staff and liaise with the E.D.P. department and with 
technical management at home and overseas. His duties will 
include the preparation of monthly management accounts, 
quarterly forecasts, year-end accounts and board presenta- 
tions concerning new projects. The company is expanding 
fast and promises exciting prospects. Ref. A0755/A. 


LONDON Wi 

Product Accountant to £3,800 
A sophisticated and successful international manufacturing 
and marketing company (U.K. turnover in excess of £50 
million) requires a Chartered Accountant under 30 to lead a 
small team concerned with introducing accounting systems 
into subsidiary companies and subsequently controlling the 
management reporting procedures. He will be responsible for 
setting production and sales targets, in liaison with divisional 
management, and for monitoring and appraising operating 
results. There will be little routine accounting. The successful 
applicant will have obtained at least two years' industrial 
experience and can expect rapid promotion to divisional 
level. Ref. A0756/A. 


THAMES VALLEY 

Management Information Accountant to £3,750 
A publicly quoted industrial group (turnover £50 million) 
with manufacturing subsidiaries situated in England and 
overseas, requires a Chartered Accountant aged 27-32 with 
some initial industrial or commercial experience since 
qualifying, who will be based at Head Office. Reporting 
directly to the Group Chief Accountant, the candidate 
appointed to this post will be involved in a wide range 
of group finance and management accounting activities lead- 
ing within 2-3 years to a position of senior responsibility 
within the group. Ref. C0798/A. 


WEST LONDON 

Young Qualified Accountant £3,500 
This is a first-class opening for a young recently qualified 
accountant to join a rapidly expanding subsidiary of a major 
international distributors of wines and spirits whose brand 
names are known throughout the world. The successful 
candidate will have the opportunity to acquire excellent 
experience in advanced financial and management accounting 
methods and will assist the Chief Accountant in the further 
development of computerized systems. There is plenty of 
scope for advancement to a senior management level within 
the organization. Ref. C0816/A. 


NORTH KENT 

Budget Accountant (Finalist) to £3,000 
U.S.-owned pharmaceutical company operating modern 
computer based accounting systems — young finalist (prefer- 
ably Chartered) to assist with preparing budgets and long- 
range plans, to provide senior management with variance 
reports and to carry out special investigations — ideal oppor- 
tunity to gain industrial experience with a company antici- 
pating rapid growth. Ref. A0345/A. 


TEMPORARY ASSIGNMENTS 


EXPERIENCED ACCOUNTANTS IMMEDIATELY AVAILABLE 


50 Lincoln's Inn Fields, London WC2A 3BR. Tel. 01—242 8708. Ansafone after hours 
also 24/26 Lands Lane, Leeds 1, Yorkshire. Tel. 0532—29181. Ansafone after hours 


Management Recruitment 


A member of the REED EXECUTIVE GROUP 











Ga: 
EF 
Ad 
m- 
e 
r 


dee.» 


Um 







‘Sys 
EE" 
E s 


wet! 


- — 8 st ^ v 3 < ihi 4 ii Che x9 hd. us fp" ERE 
ez ke au bt e E ET Linde m Sat ad de - iia CS PA Ma tae - SCC E ex Kë 


. TA ` 3 
Sl CU ae 


TM >) t 3 k "T dy Y WT WU e? ; 
AOU. N ANT, January 


ST, 
Sr dé - 1 





Two International Financial Opportunities 
Nice and Madrid $15,000 min. 


Our client uses the management audit function as base for career de- 
velopment within the Group and being international offers an extra 
dimension to this area of accountancy. Responsibilities will cover a wide 
range of operational and financial work involving investigations into 
the business activities of the Group's interest. advising on systems 
implementation and other ad hoc duties not always restricted to the 
financial area. Travelling will be kept to a minimum, for the Nice position 
10% of the Audit time will be spent away and that mainly in Greece. 
Madrid approximately 3096 travelling in Spain and Portugal. Our client 
is a major world-wide electrical manufacturing company and offers 
within 2—3 years definite senior line appointments to two qualified 
accountants with a good working knowledge of either French or Spanish 
and with similar industrial experience or currently in Public Practice 
seeking a move into industry. Salary will be paid in Geneva for both 
appointments. Ref. A.18098. Applications to London office — (01) 
734 5043. 


Executive Merchant Banking to £3,700-- car 


BIRMINGHAM — For the C.A. who seeks a career more away from 
normal financial reporting an opportunity has arisen to join a leading 
merchant bank. Operating within the West Midland region, the execu- 
tive is responsible for the discovery and negotiation of merchant 
banking business involving considerable sums. Ideally, candidates will 
be in their late 20s with some post-qualification experience and have 


the ability to write clear, concise reports as well as liaising with clients: 


at a senior level. Conditions of employment are excellent and include 
4 weeks’ holiday and in the medium term, preferential house mortgage 
facilities. Ref. A.3143. Applications to Birmingham office — (021) 622 
2961. 


Bedfordshire to £4,000 


MANAGEMENT ACCOUNTANT — The Chief Accountant of a light 
engineering company, part of a substantial world-wide group, requires 
a qualified man with some post-qualification experience in industry. 
Priority tasks will be to improve existing management accounting 
information systems, then he will be transferred to a more senior line 
position according to the level of promise he has shown. Ref. A.18067. 
Applications to London office — (01) 734 5043. 


Works Accountant c. £3,250 


SW. LANCS — We require formally qualified accountant, under 30, with 
good factory experience, ideally in a process industry, to be responsible 
for annual budgets, product costs and the interpretation of monthly 
management accounts — extensive use of the computer. Unlimited 
opportunity for advancement within the group. Ref. A.1808. Applica- 
tions to Manchester office — (061) 236 8981. 


South Bucks to £3,250-.- car 
ASSISTANT ACCOUNTANT — The Group Accountant of a major 
industrial group is increasing his headquarters team by a further young 
A.C.A. to assist in various assignments related to group activities, 
entailing development of management accounting and reporting pro- 
cedures at various subsidiaries. To guide and encourage local manage- 
ment in such improvements and occasionally provide support both in 
an advisory and practical capacity to obtain the right information, Some 
travel involved. Applications also welcomed from November 1973 
part II Finalists. Ref. A.18113. Applications to London office — (07) 
734 5043. 


Financial Accountant to £3,000 


NOTTINGHAM —A leading printing company, part of a publicly 
quoted group, invites applications from qualified candidates, ideally 
chartered who wish to further their career by undertaking responsibility 
for the financial accounting aspects of a number of operating com- 
panies. Candidates may come direct from the profession and essential 
characteristics are the ability to prepare accurate and meaningful 
information to strict timetables. Location is on the outskirts of Notting- 
ham, and the company offers excellent working conditions and good 
future prospects. Ref. A.3141. Applications to Birmingham office — 
(027) 622 2961. 


21/22 Poland Street London WIV 3DD 
Yorkshire House, Greek Street, Leeds LSI SRX 





Management Accountant to £3,750 


CENTRAL MANCHESTER — A superb opportunity for a young 
qualified accountant, probably 25+ with senior management potential, 
to gain all-round management accounting experience in the food 
division of a £ multi-million organisation, promotion can be expected 
within 2 years. Apart from usual management accounting duties, he 
will play a full role in financial planning. Practical experience within a 
fast-moving consumer goods environment would be advantageous. 
Ref. A.1919. Applications to Manchester office — (061) 236 8981. 


Management Accountant to £3,500 


S. MANCHESTER — First-class management accountant required for 
National Engineering Group. Need not be qualified, and age is not a 
limiting factor — but he should be well acquainted with standard cost- 
ing, ideally in an engineering environment. Duties include budgetary 
control, planning development, and development of financial informa- 
tion systems. Prospects for advancement are excellent. Ref. A.1920. 
Applications to Manchester office — (061) 236 8981. 


London EC c. £3,300 


TAXATION ASSISTANT — Major Service Company are increasing their 
small Taxation Department by a further qualified person (A.C.A., 
A.C.C.A. or A.T.1.1.). The successful candidate will become involved in 
the taxation aspects of all the company's activities eventually including 
certain aspects of international taxation. They are looking for a male or 
female with at least two years' sound company taxation experience 
gained either within a Commercial/Industrial environment or public 
practice. Ref. A.18122. Applications to London office — (01) 734 5043. 


P.A. to Company Secretary c. £3,250 
WEST MIDLANDS — A qualified accountant, aged to 40, and with 
previous industrial experience is sought as the assistant to the secretary 
of a well-known consumer durable manufacturer. This is an opportunity 
to be involved in a wide variety of projects as well as senior management 
activities. There is a real prospect of promotion to Company Secretary 
and the conditions of employment —4 weeks' holiday, lunches, member- 
ship of an active social club and a most generous profit-sharing agree- 
ment. Ref. A.3149. Applications to Birmingham office — (021) 622 
2961. 


Temporary Assignments 
Our associate company EXECUTEMPS specialises on a nation-wide 
scale in providing a comprehensive accounting service to its many 
commercial and professional clients. Whether you are seeking temporary 
assignments pending the discovery of the ideal permanent position or 
you enjoy the rewards and freedom of freelance operation contact 
your nearest EXECUTEMPS consultant for further information. 
London — (01) 734 5043 Leeds — (0532) 444401 
Manchester — (061) 236 4394 Newcastle — (0632) 27724 
Birmingham — (021) 622 2291 Glasgow — (041) 221 2585 
Sheffield — (0742) 78477 


London EC to £5,000 


MANAGER — Medium to large practice operating advanced audit 
techniques require Chartered Accountant with similar experience 
preferably involving the larger type client. Responsibilities will be in 
the audit control of public companies and the larger private clients. The 
firm's current expansion provides a definite partnership opportunity 
within a reasonable period. Applications to London office — (01) 734 
5043. Ref. 354. 


London EC to £2,850 


SUPERVISOR — to control Accounting Services Department which is 
responsible for the financial and taxation services to companies of 
medium to small in size. This will entail supervision of monthly, quarterly 
and annual accounts, requiring very close liaison with clients and a high 
degree of responsibility Applications to London office — (01) 734 
5043. Ref. 355. 


Sunlife House, 3 Charlotte Street, Manchester MI 4HB : 


y : e 
33/39 Grey Street, Newcastle upon Tyne NEI 6EE 
. 125/127 St Vincent Street, Glasgow G25JR 


A Nationwide Management Selection Service 


Albany House, Hurst Street, Birmingham B54BD | Ss 
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We have our roots in London. But 
we also have offices, nine of them at 
the moment, with more in the pipeline, 
in other major cities of Great Britain. 


We call them associated offices 
advisedly. They are very largely 
autonomous, and generate much of 
their own business. Work in any one of 
them, and you will feel that you are at 
the centre of the Tansley Witt world, 
looking out. No need to feel that our 
London office must be your goal, to 
ensure a successful career. Each of our 
offices can offer clients drawn from 
many spheres, with a diversification of 
interests. Each is enterprising enough 
to offer you real responsibility just that 

| a IL: little bit earlier than is usual; to 
« T quo t, Mf allocate you a generous share of the 


y 





work that is interesting and prestigious; 
and to give you the chance of 

| accelerated promotion as soon as you 

E justify it. 

For details of vacancies we have 
for qualified audit, taxation and junior 
managerial staff, contact the Staff 
Partner at the office nearest you; or 
write direct to Staff Partner, Tansley 
Witt & Co., 28 Ely Place, London 
ECIN 6TL. Or telephone 01-242 1666. 
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BELFAST—669409 ; 
BIRMINGHAM—(021) 236 7911/4; 
DUBLIN—66781; 

GLASGOW —(041) 221 8533; 
LEEDS—40204; 
LIVERPOOL— (051) 227 5272; 
MANCHESTER—(061) 236 8814; 
NEWCASTLE—612481; 
WORCESTER—22069. 
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TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 


(A few yards from Oxford Circus Station) 


PROFESSIONAL OFFICE APPOINTMENT SPECIALISTS 


PERSONAL TAXATION 


PERSONAL TAX 

TOPCARE have helped hundreds of 
you to better things. We have the widest 
possible range of positions to offer you. 
Get in touch with us now, you'll soon 
find a position offering better experience, 
better salary and a more promising 
future. Our service covers London - 
London Suburbs - Home Counties and 
most other Cities and Towns in the 
U.K. 


PERSONAL TAX MANAGER 


Opportunity for well experienced man 
to join expanding medium-sized firm in 
West End. 

PERSONAL TAX £3,000—£3,500 
Varied work including a little Company 
Tax. Opportunity to develop quickly. 


PERSONAL TAX £2,500—£3,000 
Many, many posts in this range. Why 
not investigate your true worth. 


PERSONAL TAX £2,750 4- 


City firm - medium size — good salary — > 


good working conditions — interesting 
work — why delay? 

PERSONAL TAX £1,800—£2,000 
Young person to be trained as Personal 
Tax Assistant. West End firm. 


PERSONAL TAX SENIORS 

Circa £3,500 
City firm with fast expanding tax 
department can accommodate three 
additional people at this level. 


PERSONAL TAX SENIOR 
£2,800—£3,000 
Well-known firm in Central London 
have vacancy for keen young person. 
Progressive post. 
PERSONAL TAX MANAGER 
Circa £4,000 
Specialist personal tax manager. Ex- 
perienced man wanted. 
PERSONAL TAX ASSISTANTS 
£2,500—£3,000 
Many posts in this range offering oppor- 
tunity to develop your potential. Don't 
let these chances slip. 
PERSONAL TAX LADIES 


Many posts especially suitable for ladies. 
Let us tell you about them. 


£4,500 + 


COMPANY TAX 


Many, many vacancies, profession — 
commerce — industry. TOPCARE can 
get you the chance to achieve your full 
potential. Salaries are high and future 
prospects are great. Why not contact us 
right away — you'll quickly find why our 
fast, friendly service is so popular. 


COMPANY TAX £3,000-£7,000 
A.C.A./A.C.C.A./A.T.I.I. - also ex- 
perienced but unqualified. Many oppor- 
tunities for you all. If you want to go 
up the success ladder, better get in touch 
with TOPCARE. 


COMPANY TAX £3,500-£5,000 
International tax. Go where the big 
opportunity is. Join a well-known City 
International firm. 


COMPANY TAX Circa £4,500 
Join the lively company tax department 
of medium/large City firm. Every 
encouragement to progress. 


COMPANY TAX Circa £4,000 
Young person for tax dept of medium- 
sized firm in Holborn. ATLL pre- 
ferred. 


COMPANY TAX £4,000-£6,000 
Several persons for medium-sized firm 
in West End. Good opportunity to 
progress. 


TRUST STAFF 
SENIOR, EC2 £3,500 
SENIOR, W1 £3,000 
SENIOR, W1 £3,500 + 
SENIOR, EC £3,500 
SENIOR, EC2 £3,000 
SENIOR, WC £3,500 + 


MANAGER, EC2 Circa £4,500 


and many more similar posts. 


PROVINCIAL VACANCIES 
WE NEED AUDIT AND TAX STAFF for clients in ALL THE major CITIES and towns in England, Scotland and Wales. Particular 
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TEL. 01-437 6063 


AUDIT 


AUDIT SENIORS £2,800-£3,000 
Several young people for medium-sized 
firm. Need not be fully qualified. 
Limited travel. 


AUDIT SENIORS £3,000 + 
Substantial West End firm can offer 
good training to recently qualified men 
seeking additional experience. 


PART 1 FINALISTS Circa £2,000 
Still plenty of opportunities with first- 
class firms. 


EXAMINATION RECORDS 

If your examination results have been 
good, bad or indifferent, you will get 
first-class friendly service from TOP- 
CARE. 


AUDIT MANAGER Circa £4,750 
Medium-sized firm based in City seek 
first-class young A.C.A. with partner- 
ship potential. 


AUDIT MANAGER £4,500—£4,750 
A.C.A. (35-40) for friendly, small/ 
medium firm in Holborn. 


AUDIT MANAGERS  £4,000-£4,500 
We have an urgent need for men in this 
range and can offer you a wide selection 
of good posts. 


UNQUALIFIED MEN 

Opportunities abound for men with audit 
experience. Get yourself established in 
a good position while there is an ex- 
tensive choice. 


AUDIT SENIOR, W1  £3,000-£3,500 
AUDIT SENIOR, WC1 Circa £3,000 
AUDIT SENIOR, WC2 £3,500 


urgent requirements have recently arisen in Newcastle, Manchester, Leeds, Bournemouth, Southampton, Brighton, Bristol, Birmingham, 
Staines, Slough, Southend and many, many more places. We suggest you write or telephone us. Well act quickly and let you know 
what's available for YOU! Don't delay - do it now! 











— FOR FAST, FRIENDLY SERVICE 


^ — THE ACCOUNTANT, January 17th : TAXATION, January 19th, 1974 — 


yourself 


advantage 


Winning your qualification is an achievement, but it is not 
an end to the race. If you: ve set your sights higher up the 
ladder you'll find the climb is going to get tough. For 
ambition alone will nottake youtothetop. Experience may. 
So join us now.Whether you re recently qualified or 
hope to do so soon, the experience you gain with us will 
be your big advantage.You'll use the latest computer 
audit systems, a shortened ICQ linked to flow charts, 
work for an international range of clients, and learn 
from our specialist courses. 

Write to Jeremy Spurling, and take your career one 
step ahead. 


CEL 


Coopers & Lybrand, 
Abacus House, 
Gutter Lane, 
London EC2V 8AH. 
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PARIS 

Audit Senior Neg. salary 
Applicants should have adequate French for this 
post with a large international practice. Newly 
qualified or up to 1-2 years” post-qualification 
experience. Ref. 703 


LISBON 1 j Neg. salary 
Portuguese is not important but adequate German 
is required. Two-year contract. Ref. 703 


EUROPE ; £4,000-£6,000 
Vacancies for Qualified accountants at the following 
locations. Belgium, Cyprus, Paris, Athens, Holland, 
Milan, Malta, Portugal, Spain. All with large firm 


of C.A.s Ref. 698 

LEEDS 

Senior c. £2,500 

For a small practice in the suburbs. Ref. 1356 

LONDON W1 

Seniors x £3,000—£3,500 

A medium-sized practice seeks staff for audit work. 
Ref. 1354 

CROYDON 

Senior c. £2,500 


A small practice near Croydon requires an un- 
qualified or qualified senior to prepare accounts. 
Age immaterial. Ref. 1353 


OXFORDSHIRE 

Partnership potential c. £2,400 
Expanding practice with Branch offices seeks men 
suitable for partnership on retirement of existing 


partners. Ref, 1352 
NORTHAMPTON 

Partnership potential c. £2,400 
A good chance of partnership for young qualified 
man. Ref. 1352 
SLOUGH 

Audit Staff £2,500—£4,000 


Experienced qualified and unqualified staff is 
sought for a practice with modern ideas of audit 
procedures and staff relations. Ref. 1351 
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OVERSEAS 


AFRICA Salaries £4,000-£6,000 
Rhodesia, Zambia, Malawi, Zaire, Tanzania, 
Uganda, South Africa, Nigeria, Ghana, Liberia, 
Botswana, Angola. All locations for qualified 


accountants, Ref. 698 
WEST INDIES 

Bermuda, Bahamas, Barbados. Ref. 698 
ASIA . 

Malaysia, Hong Kong, Iran, Indonesia, Ref. 698 
AUSTRALIA 

Sydney, Melbourne, Perth. Ref. 698 


PUBLIC PRACTICE 


READING 


Senior Audit £3,000—£3,500 + 

Salaries according to qualifications and experience. 
Ref. 135 

WEST COUNTRY 

Partnership £4,500-£5,500 


A hard-working qualified man is sought to super- 
vise audits of clients for a London-based practice. 
A considerable amount of time will be spent with 
the affairs of a very large audit. Travel throughout 
the British Isles will be necessary at times during 
the year. A partnership will follow a successful 


proving period. Ref. 1336 
WEMBLEY 
Partner Designate To £5,000 


Firm of general practitioners seeks one or two 
qualified men able to accept responsibility and to 
deal with work ranging from small to large private 
companies. Ref. 1346 


WEMBLEY 

Unqualified Accountant c. £3,000 + 
Able to carry out a full range of general practi- 
tioners' work with relevant taxation. Ref. 1346 


INDUSTRY and COMMERCE 


READING 
Development Accountant To £3,700 


A.C.C.A./A.C.M.A.--1 year's post-qualification 
experience to develop the integration of financial 
and management accounts, examine the stock 
records system, capital expenditure appraisals. 
There are also problems with the preparation of 
management accounts which are computerised. 
A challenging opportunity! The post reports to the 


Chief Accountant. Ref. 7060 
READING 
Accounts Trainee Good salary 


Someone studying or wishing to study for A.C.C.A. 
or A.C.M.A., aged about 20-21. Paid day-release 
and examination fees. Excellent opportunity to 
progress through the complete accounts function 


with a good company. Ref, 7060 
LONDON 
Financial Controller £4,000 +- 


For a firm of Life Assurance Brokers. He will 
control the accounts function and make improve- 
ments where necessary. Although experience of life 
assurance broking is preferred it is not essential. 
Ref. 7039 


LONDON 
Chief Internal Auditor £4,500-£5,000 
A Chartered Accountant is required with extensive 
post-qualifying experience with a firm of Chartered 
Accountants or with experience as an internal 
auditor with a large commercial or industrial 
company. The Company is part of a leading 
International Group dealing with Commodities and 
their’ U.K. turnover exceeds £100 million. A 
knowledge of data processing and experience of 
commodities, exchange and shipping would be 
advantageous. Prospects of promotion are excellent. 
Non-contributory pension. Luncheon vouchers. 
Ref. 7052 


LONDON 

Solicitor’s Accountant To £5,000 
A large firm of solicitors seeks a fully experienced 
accountant familiar with solicitor's accounting 


procedures. Ref. 7038 
LONDON 
Assistant Accountant c. £3,000 


An unqualified man, aged about 30-40 is preferred. 
He will assist the Chief Accountant in a firm of 
commodity merchants. The company is part of a 
leading international group with a U.K. turnover 
of £100 million. A computer has been installed 
recently. Ref. 7053 





SINGAPOREANS, MALAYS [ 

Do you wish to return home? If so we are seeking 
qualified men for a firm of Chartered Accountants 
in Singapore, Kuala Lumpur, Ipoh, Kuching, 
Penang, Kuantan or Johore. Salaries start at about 
1,800 Malay dollars per month with interest-free 
car loans and free passages. Ref. 697 


e" 


CANADA 
Audit Seniors SCH b 
We have one or two vacancies in Windsor, Ontario, 


and Calgary. Starting salary about $11,500+ to 
$13,000 + Ref. 696 


, D 


PART II FINALISTS or recently qualified $ 
London and Provinces To £3,500 
If you are seeking a change we shall be happy to 
discuss the development of your career. You may 
wish to consider overseas work, specialization or 
just have a chat about possibilities. Industry or 
commerce may attract you. Lunch-time or evening 


appointments. Ref. LJG 
TRAINING OFFICER 
London c. £7,000 


For a leading firm of chartered accountants. Must 
have experience in training and be able to run 
training department. A full knowledge of audit- 
techniques is necessary and applicants should be 
experienced lecturers. First-class opportunity with 
firm of high standing. Ref. LJG 


AUDIT SUPERVISORS 

Guildford, Harrogate, West Country To £3,250 
A London-based firm of C.A.s requires chartered 
accountants to fill these posts. Some travel is 
involved. Applicants must be able to take charge 


of an audit team. Ref. 1336 
AUDIT MANAGER 

London To £5,000 
A three-partner practice requires a top-class 


experienced man who can take responsibility. The 
salary will be fixed according to qualification and 
experience. Additionally the same firm requires a 


PA for a partner. Good salary. Ref. 1333 

CORPORATE TAX MANAGER 

(PARTNERSHIP) 

London £5,000-£7,000 

To initiate and expand a corporate tax department. 
Ref, 3169 

LONDON 

Tax Manager c. £6,000 


To take charge of tax department with 6/7 staff. 
Must be able to control staff and deal with own 
allocation of clients. Qualifications preferred. 


Ref. 3172 
TAXATION MANAGER 
Bucks c. £4,000 
A qualified accountant is required to manage the 
tax department employing about 9 persons, dealing 
with both Company and Personal Tax. Excellent 
prospects. Ref. 3177 


READING 

Tax Manager £3,500-£4,000 
To control three assistants on a complete range of 
practitioners Taxation work. Ref. 3177 


PERSONAL TAX SENIORS 

London £2,000—£4,000 
Vacancies exist with a large firm of chartered ac- 
countants at various levels. Work will be tailored 
to the experience of successful applicant and salaries 
will relate to this aspect. Ref. 3181 


The posts listed above represent a small section of vacancies we are endeavouring to fill, Please make inquiries for further information. 


Best for Permanent or Temporary Accountancy Posts 


ACCOUNTANCY TASK FORCE LTD 


15 NEW BRIDGE STREET; LONDON EC4V 6HN 





Near Blackfriars Station 


Permanent Placement Division 
Temporary Assignments 


SERVING INDUSTRY, COMMERCE AND PUBLIC PRACTICE 


01-353 6308 
01-353 8291 
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Ha Landings 
after ACA. 9 


Your head will be in the clouds after passing your 
exams. What are you going to do? Where are you 
going to do it? We don't want to bring you back to 
earth with a bump, but you still have a lot to learn. 

We can introduce you to the world of Accountancy by 
providing advanced training, modern technical 
knowledge and broad audit experience —the right type 
of grounding! 


For details of vacancies throughout Great Britain, 
write to:- 
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David F. Pratten, 
P.O. Box 207, 128 Queen Victoria Street, 
London EC4P 4JX. 
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Adivision of Barton Management 
Appointments Ltd 





TEMPORARIES 
£1.50 to £3 per hour 


Barton Temporary Division is now probably the second largest in 
the U.K. (even the largest doesn’t pay such generous rates!). This 
is because our Temps reciprocate our fair method of operation by 
. working more conscientiously for the superior rates that we offer. 
Naturally this satisfies our clients too. If you are not yet ready to 
commit yourself permanently — or simply have time to spare - 
become a Barton Temporary — you'll always be in demand. Contact 
C. Weston, A.C.A., on 01-405 1431. 





COMMERCE & INDUSTRY 
£2,500-£7,500 


The Barton Commercial & Industrial Division was founded 6 
years ago and still operates on the same personal basis that gave 
us our excellent reputation, Experienced and qualified Staff Con- 
sultants are there to provide career guidance if required and[to 
ensure that, at whatever level, clients are offered a maximum 
choice of suitable career openings, If you would like to discuss the 
possibility of improving your position contact J. F. Smith, A.C.A., 
on 01-405 1431. 





-OVERSEAS 
£3,000-£10,000 


Numerous overseas opportunities exist for British Accountants. 
Our Staff Consultants have visited many of these locations and can, 
therefore, speak with authority on aspects such as the social life, 
cost of living, etc. It is quite easy to be attracted to locations for the 


_. wrong reasons and we can help avoid the pitfalls, and guide you 


into a satisfactory tour. However, you may be willing to sacrifice 
satisfaction for hard cash. Whatever your need — we can assist. 
. Contact E. Sheldrick on 01-405 1431. 








Barton Accountancy Recruitment 





PUBLIC PRACTICE 
£1,800-£7,000 


Question: What do sole practitioners and international practices 
have in common ? Answer: They are both desperately short of staff. 

You may not be aware of the crisis facing public practice through- 
out the Country today and the fact that, irrespective of the stage 
you have reached, exam record, prior experience, the length of your 
hair or the cut of your clothes, you have an almost unlimited choice. 

Barton is recognized by the profession as one of the oldest 
established and most successful agencies in this field and conse- 
quently are well able to help you exercise this choice. Contact 
B. Burgess on 01-405 1431. 





MIDLANDS/PROVINCES 
£1,800-£6,000 


“He who is tired of London is tired of life”, Once true perhaps — but 
no longer! The Provincial division based in Birmingham is able to 
offer relief. Many opportunities are available both in the profession 
and in industry to those who prefer not to work in the congestion 
of the crowded South-east. Perhaps Dr Johnson should have said 
“He who is hired in Birmingham is hired for life’, Contact 
R. Hartley, A.C.A., on 021-643 5941. 





TAXATION 
£1,750-£7,500 


Thisis still one of the most financially lucrative fields in which towork. 
It also offers some of the most stimulating, brain teasing and 
creative work in the world of finance, nationally and internationally. 

We have made numerous introductions to satisfying careers 
within the profession and major commercial/industrial concerns. 
Tax expertise can lead to corporate finance, financial planning and a 
variety of related subjects. If you wish to find out more about careers 
in Tax contact B. Burgess on 01-405 1431. 





All enquiries will be treated in the strictest of confidence 


Barton -Leaders in the selection of today’s man for the job of tomorrow 


80, Chancery Lane, London WC2 Tel. 01-405 1431 


St. Martin's House, Bull Ring, Birmingham Tel. 021-643 5941 


(Ansafone service after normal office hours) 


















The Accountant To £6,000 
The U.K. subsidiary of a progressive and highly marketing orientated 
company engaged in the manufacture and sale of electronic equip- 
ment wishes to recruit a qualified accountant with some years’ 
commercial experience to assume complete control of all finance 
matters. This is a newly created appointment and clearly the man 
appointed will be required to set up a management information 
system and develop the existing rudimentary accounting routines. A 
high degree of mobility is essential (he will also have financial control 
of the company’s Irish operation and frequent trips there will be 
necessary). The location is Hertfordshire/Bedfordshire borders. 
There is no age limit specified but the man appointed will probably 
be within the 30-50 age bracket. 

Please reply to DAVID J. WILKINSON. DIRECTOR. 


Accountants To £5,000 
Our clients, a substantial civil engineering nad constructional 
engineering group located in W. London are seeking (1) An Assistant 
Chief Accountant — a qualified man in the 27-37 age bracket with 
some post-qualifying experience in industry to be responsible for the 
preparation of the accounts of several subsidiary companies and the 
interpretation of management and control information. In addition 
he will be involved in the further development of existing systems. 
The ability to communicate with all levels of staff within the Group 
is essential. To the successful candidate this position offers ex- 
cellent prospects for the future. The company is also seeking a 
Chief Accountant for a main operating subsidiary in SIDCUP, Kent 
and for this appointment specific experience in the construction 
industry is essential. 

Please reply to JOHN D. LEANING. 


Chief Accountant About £4,500 


Our clients are a well established public company with an excellent 
growth record, located in London W1. This senior appointment 
should make a strong appeal to a suitably qualified accountant (A.C.A. 
or A.C.C.A.) seeking to further his career in the clothing manu- 
facturing, retail and wholesale field — his main tasks will be to ensure 
that the accounts department is effectively controlled and to prepare 
statutory accounts and provide relevant management information 
for the board. This is an excellent opportunity for an accountant 
with proven ability in financial management and keen commercial 
judgement — probably aged 30-40 years. 

Please reply to JOHN D. LEANING. 


Divisional Accountant £3.750 negotiable 
Our client is a member company of a public group which has a 
turnover of £2,000,000 and some 500 employees and is engaged in 
the engineering and plastics industries. They wish to recruit a 
Divisional Accountant — a qualified man still probably in his 20s 
and with some experience outside the profession with the ability 
to review existing systems and implement effective management 
accounting routines to ensure that they will fulfill the future needs 
of an expanding business. Prospects are excellent and the location is 
NW. London. 

Please reply to DAVID J. WILKINSON. DIRECTOR. 


Manchester | 

Young Audit Clerk wishing to transfer to industry, £1,500. 
Student Accountant, some computer experience, very large concern, 
£2,000. 

Qualified Accountant, one year's commercial experience, inter- 
national group, £3,000+. 

Office Manager, any age. £3,000+. 

Professional Seniors up to £4,000. Semi-seniors, £1,500+. 

These are just some of the many positions we have to fill in the 
North West. Please contact MISS W. MANNION. 


“THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel : 01-629 4463 
76 King Street, Manchester. Tel : 061-833 0484. 


£4,000 + Car 


Several of our clients are currently recruiting chartered and certified 
accountants who wish to spend two or three years in Jamaica. A 
very good cross-section o {audit work is available from large inter- 
national firms, bauxite mining, sugar production and light industry 
to local businesses and small traders. The social life can be very 


Jamaica 


active indeed with a wide range of sporting and social activities 


catered for. ; 
Detailed information about opportunities in The Caribbean is 
available upon request. Please telephone or write to LAURENCE E. 
SMITH. After 7.30 p.m. please phone Tunbridge Wells 37695. 


Up to £5,250 


Most vacancies exist in the larger offices of Toronto and Montreal but 
smaller offices in Vancouver, Calgary and Edmonton are currently 
able to accommodate a few qualified candidates with the necessary 
background and experience. The social and sporting facilities plus 
the excellent experience to be gained coupled with a much higher 


Canada 


standard of living have convinced many newly qualified accountants ` 


that a two-year tour in Canada is really worth while. 
Detailed information about opportunities in Canada is available 
upon request. Please telephone or write to LAURENCE E. SMITH. 
After 7.30 p.m. please phone Tunbridge Wells 37695. 


£5,000 + 
and free accommodation 


West Africa 


West Africa, and in particular Nigeria, Sierra Leone, Liberia and |. 


Zaire (formerly Belgian Congo) are generally regarded as the best 
areas overseas in which to accumulate capital. Many accountants 
are happy to put up with high humidity and high average temper- 
atures in order to save money at a rate of around £1,500-£2,000 per 
annum. 

If you are interested in the possibility of a tour in West Africa please 
telephone or write to LAURENCE E. SMITH. After 7.30 p.m. please 
phone Tunbridge Wells 37695. 


Australia Up to £5,000 


Newly and recently qualified chartered accountants are urgently 
required by several International firms. Vacancies exist in Sydney, 
Melbourne, Brisbane and Perth. In many respects the nature of the 
work in Australia is much the same as a similar sized firm in London. 
A high standard of living, a beautiful climate and a reasonable rate of 
taxation make Australia an extremely popular area overseas, 
especially with young married couples wishing to settle permanently. 
Detailed information about opportunities in Australia is available 
upon request. Please telephone or write to LAURENCE E. SMITH. 
After 7.30 p.m. please phone Tunbridge Wells 37695. 


South Africa Up to £4,500 


Johannesburg, Cape Town and Durban are all able to offer excellent 
post-qualification experience to the newly qualified accountant. 
Clients range from small private companies to U.K., and American 
subsidiaries and large public quoted companies. Capital accumulation 
of about £800 p.a., plus a climate noted as one of the world's best all 
add up to an ideal location for a person planning to live overseas for 
the first time. 

Detailed information about opportunities in South Africa is available 
upon request. Please telephone or write to LAURENCE E. SMITH. 
After 7.30 p.m. please phone Tunbridge Wells 37695. 
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TASK FORCE — TEMPORARY DIVISION 


Accountants /Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are invited to 
contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES from £1 per hour to 
£2 per hour. The services of our Permanent Divisions are at all times available. 
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associates 


& NOBLE 


have the following vacancies: 






Tax Department 


We are looking for capable people who have 
had experience in dealing with personal 
taxation including correspondence with the 


168 FINCHLEY ROAD, NW. 





The many unsolicited testimonials we have received are sub- 
stantial evidence of real success in recruiting. The acid test is 
the result we can achieve for you, and we are very willing to 








prove the quality of our service with rapid, effective action. The 
fact that many of the leading professional and industrial em- 
ployers entrust their recruiting to us is ample confirmation. 


COMMERCE and INDUSTRY 


£4,500 COMMERCIAL MANAGER SEI 
Qualified accountant is required by a transfer-leitering company 
to prepare annual budgets and group accounts. Some foreign 
travel involved. 


£4,500 FINANCIAL ACCOUNTANT Herts 
A domestic property development company requires a financial 
accountant to work on monthly management accounts and 
annual financial accounts. Work involves the day-to-day 
supervision of an accounts staff of eighteen. Qualification is 
necessary. 


£3,500 FINANCIAL ACCOUNTANT SW1 
A large paper manufacturing company is seeking a newly 
qualified accountant to work on the reorganization and merger 
of two companies. An excellent opportunity for an applicant 
wishing to leave the profession. 


£3,000 ASSISTANT ACCOUNTANT EC4 
An opportunity with a company of metal merchants seeking an 
assistant accountant to work on routine financial accounts. 
Suitable for someone partly qualified. 


PUBLIC PRACTICE 


£6,000 MANAGER SW1 
Two-partner practice of Chartered Accountants are seeking a 
qualified accountant to deal with the overall programme of 
auditing and administrative duties. Good prospects of partner- 
ship. 


£5,000 AUDIT MANAGER W1 


Three-partner firm of Chartered Accountants are seeking 
qualified man to control an audit group. Excellent prospects. 


£5,000 TAXATION MANAGER EC2 
A 13-partner firm of Chartered Accountants require a qualified 
man to run the Corporation T ax Department. This practice 
offer their staff excellent facilities, and training schemes. 


£4,500 PERSONAL ASSISTANT W1 
A 6-partner firm of Chartered Accountants require a qualified 
m an to assist a partner with special assignments. Good prospects. 


£3,500 AUDIT SENIORS EC2 

` Large firm of Chartered Accountants require newly qualified and 
accountants with two years' post-qualification experience for 
senior positions on their audit team. 


£3,C00 TAXATION ASSISTANT WC1 
Seven-partner firm of Chartered Accountants with international 
E connections are seeking an assistant, not necessarily qualified, 
SS ` for both company and personal tax matters, and to work as part 
of a team. 


TELEPHONE FOR IMMEDIATE ACTION 
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Revenue and the interviewing of clients. 


Small Jobs Department 


We have a number of vacancies for people 
who enjoy working on small accounts 
which, at the same time, afford them the 
opportunity of personal client contact. 


Salaries commensurate with experience 
will be paid in all cases and applications in 
the first instance should be addressed to the 
Staff Partner. 


7 FITZROY SQUARE, LONDON Wl 


GILL TUTTI 


- 


DAHER s 











Southampton 


Recently Qualified Accountants and Part II 
finalists are invited to apply for 
existing vacancies. 





We have one ofthe largest offices on the 
South Coast, our clients ranging from | 
international companies to a wide variety of ` B 
smaller, locally-based businesses. * 


The further expansion which we envisage 
will provide excellent prospectsof = RB 
advancement within the firm, either in o 
Southampton, or if you prefer, at one of our S 
other offices in the United Kingdom or d 
overseas. 





For further details 
please write to 


J. E. B. Barron Esq., 
Deloitte & Co., 

164 High Street, | 
Southampton S09 | OL 
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Don't Let Your Career Slide Downhill 
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LONDON BIRMINGHAM | 


AN EARLY PARTNERSHIP — EAST MIDLANDS - RECENTLY QUALIFIED 


NW. LO N DO N Three recently qualified men are required by an East Midlands office of one of the 


: : d : ‘Top Ten’ firms. Good prospects exist with this practice which will offer successful 
For a finalist/young qualified in NW. London C.A.s. Personality+ good professional applicants first-class training and the chance to carve out for themselves excellent ` ` 
background. EQUITY partnership within one year. Salary up to £3,500 initially. 


careers in the profession, . 
cop MANAGER UNQUALIFIED PART QUALIFIED MANAGEMENT E 


ACCOUNTANT NORTHAMPTON 
Experienced Audit Senior seeking more responsibility is sought 


by prestigious medium West End firm to take charge of client c £2,000 A: 
block. Excellent planned career prospects. Our client, a diverse manufacturing concern related to the leisure 


ASSISTANT TO PARTNER - Wee Bee 
CITY CHARTERED 
ACCOUNTANTS 


his 20s, ample opportunity to consolidate his Management 
Accountancy experience and to undertake a wide variety 

Medium old-established practice seeks older man with 

sound professional background on all aspects of general 


of investigative type work. 
practice work, assisting a senior partner. Circa £3,600 


Opportunities for job development with this expandin 
AN EXCEPTIONAL 


company are considerable, Ref. 2035. 
A.C.A./A.C.C.A. COMPANY 
AUDIT OPPORTUNITY 
FOR FINALISTS 


ACCOUNTANT NORTH | 
EAST MIDLANDS £3,000+ 

In well-known medium/large City C.A.s. Large 

enough for training courses in modern techniques, 





















NUMEROUS BENEFITS 


A well-known company engaged in a profitable economic 
activity is seeking an Accountant who will undertake 








small enough for high responsibility on public 





ougl complete responsibility for the Financial and Management t 
companies, investigations, etc. £2,500--8 weeks’ Accounting functions. 29 
study leave. This position combines variety and responsibility and will f - 

interest an Accountant who is ready to assume the NumberOne E 
WORK LOCALLY Position of a large subsidiary concern. Ref. 2040, . . > a 
Brixton, Clapham, Golders Green, Harrow, Hendon, Ilford, ^. 
Luton, Romford, Slough, Stratford, Watford, Windsor. y 





We deal with most firms in these areas and have an avalanche of vac- 
ancies at the moment. We can therefore offer immediate interviews from 
juniors to prospective partners. 





MANCHESTER | 


ASSISTANT AUDIT MANAGER- 


| TEMPORARY MANCHESTER UP TO £2,800 
This large Manchester practice currently involved in an 
expansion programme require a newly or recently qualified 


A.C.A. to undertake responsibility for staff on audit and also 
generally assist the audit Managers. Prospects are excellent for a 
man wishing to stay in the profession. 


As the largest company in this field, we can offer very rapid A.C.A. FINALISTS £1,800-£2,000 
service and a wide choice of both employers and staff. Other INTERNATIONAL PRACTICE 
advantages are reasonable charges and agency margins, and CENTRAL MANCHESTER 


` Our clients wish to interview men awaiting the results of the Part Il examination - 
the careful establishment of references. who have a reasonable exam record to date. The man appointed need not be from a 
large firm background as our clients offer full training both on courses and ‘on 

site' thus a background of incomplete records and small audits plus the ability and a 

desire to develop in the profession will ensure success now and in the future, 





Temporary : 01-628 9015 


WHY NOT CONTACT US TODAY? | 
LONDON BIRMINGHAM MANCHESTER | 
63-65 Moorgate 14 Temple Street 49 King Street | 
London EC2R 6BH Birmingham B2 5BG Manchester 2 B i 
Permanent: 01—628 8525 021—643 6201 061—834 9733 e 





Our services are strictly confidential and no fees are payable by applicants. 





4 PUBLIC PRACTICE 





— A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
-~ Accountancy Bureau, 35 Ludgate Hill, 
~ London EC4 — 01-248 2662. 

— ABLE SEMI-SENIOR required by expand- 
- ing practice at their Tottenham office. Varied 
. experience to be gained including use of our 
- computer terminal. Top salary paid. — Apply 
Box AS 4834. 


V 
ne 


- — ACCOUNTANT TO £3,500 p.a. 


A City firm of chartered accountants 
requires a qualified or unqualified man 
- with professional experience for res- 
_ * ponsible position. Duties include sub- 
— stantial audits, preparing specialist ac- 
= counts and generally assisting with the 
administration of the firm's specialist 
_ department. Modern offices. — Apply 
- Box AT 8080. 








-— ACCOUNTANTS (certified) require male or 
— female clerk, age 16-20, for permanent 
- position. Full training and considerable 
- financial assistance will be given the successful 
= applicant who should be both intelligent and 
_ enthusiastic and hold a minimum of five ‘O’ 
levels or equivalent. Initial salary will be 
- about £650 p.a. which after satisfactory 
— completion of three months’ probation 
— period will be substantially increased. - Ring 
—— Camberley 29915. 
~- ACCOUNTANTS in Newquay, Cornwall, 
— require a senior assistant. Applicant need not 
- be qualified but must have experience of 
— incomplete records and taxation. — Apply 
— Whittaker Redfearn Pappin & Co, 5 Berry 
— Road, Newquay, Cornwall. l 
ACCOUNTANTS REQUIRE senior audit 
_ staff capable of preparing final accounts and 
— controlling staff. There is also a vacancy for 
— a taxation assistant in our taxation depart- 
-— ment. — W.-H. French and Co, 21 Cardiff 
= Road, Luton, Beds LUI 1PU. Telephone 
- - Luton 23272. 
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|. F ACCOUNTANTS - WEMBLEY 


— We are a rapidly expanding firm and 
. A have vacancies for: 


(1) Qualified accountant with at least 
. 2 years’ post-qualification experience 
- jn practice as an assistant to partner. 
: We are offering a salary considerably 
— higher than that normally commanded 
~ Tor this position. Commencing salary 
. £4,250 p.a. plus luncheon vouchers. 

Three weeks’ annual holiday. 


X^ (2) Senior and semi-senior assistants. 
_ Salary according to experience, three 
- . weeks’ holiday and luncheon vouchers. 


| Apply in writing giving full details 
— — vefexperience, age, etc., to Box AW 8071. 





— A CHANCE for an unqualified semi-senior 
— without examination commitments to join a 
— small West End general practice, working 


mainly on accounts preparation. — Full 


— details please to Box AC 4869. 

— AN ATTRACTIVE SALARY will be paid by 
_ chartered accountants, Ealing, London WS, 
- to a competent senior who can work on his 
E own sure — Reply Box AA 4864. 


Andover. 


d: 


EAST KENT 


CHARTERED ACCOUNTANTS 


Qualified staff required for 

| practice with five branches and 

|| plans for expansion. Openings 
H at all levels of experience, start- 
- ]| ing salaries range from £2,250 
H for newly-qualified staff to 

| £3,500/£4,000 for the right man 
| (with three or four years provin- 
cial practice experience) to act as 

a personal assistant to partner. 

— Apply to: The Administrator, 
Reeves &  Neylan, 37 St 
Margaret's Street, Canterbury. 





(1) AUDIT/ACCOUNTS SENIORS, semi- 
seniors in London area. Fully or partly 
qualified and able to conduct all aspects of 
audit duties. Salary £3,000 minimum. 
(2) Taxation expert: in London area, quali- 
fied, must have all-round proven taxation 
experience, ability to communicate effectively 
with all levels of personnel. This is a very 
responsible position, suitable for mature 
person. Salary is not less than £3,000 p.a. 
with excellent prospect of promotion for 
suitable person. (3) We also have a number of 
vacancies for newly qualified chartered ac- 
countants, and for non-qualified but fully 
experienced audit personnel. — Call im- 
mediately: Hunter Appointments, Specialists 
in Accountancy Staff, 126 Baker Street, 
London W1. Tel. Day-time 01-486 3431, 
Anytime 01-870 2609. 


SOUTH-EAST MIDLANDS 


CHARTERED 
ACCOUNTANTS 


Recently qualified or Finalists. 
Practice with 2 Main and 2 
Branch Offices contemplating sig- 
nificant expansion require senior 


staff leading to Partnership on 
retirement of 3 existing Partners. 

Starting Salaries negotiable 
from £2,400. Applicants must be 
thoroughly familiar with Audit 
procedures, keen and ambitious 
to succeed in Public Practice. 


Apply: 
Box No. SE 19852, The Accountant 
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A JOB IN THE SUBURBS FOR THE NEW 
YEAR. - Chartered accountants in Wembley 
Park require a junior clerk and a semi- 
senior clerk for permanent and responsible 
positions, Good salaries and opportunities to 
the right people. — Mr Palmer, Felton & 
Palmer, 112 Wembley Park Drive, Wembley, 
Middlesex. 

ASSISTANT TO PARTNER, EC2. - We 
require a recently qualified A.C.A. or 
finalist to assist a young partner in develop- 
ing a wide variety of professional work 
passed on by recently retired senior partner. 
Our salary structure is linked to age, experi- 
ence and qualifications and we have the usual 
e benefits. - Telephone Mr Tate 01-546 


A SENIOR is required by a progressive and 
rapidly expanding West London firm of 
chartered accountants. Applicant will be a 
first assistant to an overworked partner and 
there is an early prospect of partnership. 
Good salary and prospects. — Apply Box AS 
AUDIT MANAGER required for Southend 
office of City chartered accountants. Interest- 
ing range of clients to be supervised. Excel- 
lent prospects. Attractive salary will be paid 
based on experience. — Write with full details 
to Wilkins Kennedy & Co, 1 Nelson Street, 
Southend-on-Sea, Essex, 
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A SENIOR ASSISTANT is required to be 


responsible for growing insolvency depart- 
ment, — Little & Co, Chartered Accountants. 
Hereford (Tel. 2136). 

AUDIT SENIOR, WOKING. - We require 
a young, qualified accountant, finalist or 
possibly an experienced senior to take over 
and develop a block of small and medium 
audits, incomplete records and taxation 
clients. Our salary scale is equivalent to 
London rates and is linked to age, experience 
and qualifications, plus the usual fringe 
benefits. — Telephone Mr Tate 01-546 4441. 





Auditors for London and 
home counties vacancies 


Contact: S.H. Agency 
01-828 7573 





BLESSED-CALLABY LTD provide a 
personal service to help find your next 
appointment in the profession, commerce or 
industry. — 40 Great Marlborough Street, 
London W1. (01—734 3466.) 
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"development 


Of your own abilities. Of your 
owncareer. Something every 
accountant wants. But where can 












Qualified Accountants 


London's West End Attractive Salaries 


A full diary but a varied one 


There is plenty of work but plenty of variety in this medium 

sized to large practice. We are growing rapidly both in | 
audit work and in our specialist departments — taxation, 
insolvency, investigations and consultancy. London clients | 


in particularly rapidly developing sectors of business 
ensure a continuing interest for the auditor — and most of 
our clients look for involvement in their affairs which gives 


real scope for the man who is ready and willing to develop 
his own business acumen. 
A short letter or telephone call indicating your interest and 
experience in audit work, and then we can arrange to talk 









Contact:- D. Fowler, 
Stoy, Hayward & Co., 
95 Wigmore Street, 
London W1H 9AA. 
Tel: 01—486 5888. 


in further detail — and no application form to complete ! 





r 


BIRMINGHAM. - Experienced assistant 
required to manage section of practice 
dealing with small and medium-sized family 
businesses. Car provided, excellent working 
conditions in Edgbaston mansion, prospect 
of partnership for chartered applicant. - Box 
BE 4794, 


BIRMINGHAM CHARTERED AC- 
COUNTANTS (City Centre) require senior 
clerks, preferably qualified, but unqualified 
if of suitable experience and ability. Semi- 
seniors also required. Excellent salary and 
prospects. — Details to Box BC 6293. 


BOND STREET CHARTERED AC. 
COUNTANTS seek good semi-senior audit 
clerk with all-round knowledge and ability 
. to work on own initiative. Would suit inter- 
mediate level clerk wishing a transfer of 
articles. Good salary and pleasant working 
conditions. — Box BS 4849. 


BOURNEMOUTH  CHARTERED  AC- 
COUNTANTS seek one senior and one 
semi-senior audit assistant. We are a six 
partner firm and can offer a wide range of 
experience, a realistic salary and further 
training to the right applicants. — Please 
telephone or write to the Staff Partner, 
Bicker & Co, Hinton Buildings, Hinton 
Road, Bournemouth. (Telephone 0202 
26294.) 


BRIGHTON CHARTERED ACCOUNT- 
ANTS with expanding practice, have 
vacancy for qualified accountant to assist 
one of the partners and to participate in 
growth. Must be experienced and able to 
accept full responsibility. — Write with full 
particulars to Box BC 4764. 

BRISTOL CERTIFIED ACCOUNTANTS 
require a young, certified accountant to join 
a rapidly expanding practice. Excellent salary 
and prospects. — Written applications in 
confidence to R. W. Towill, 48 Queens 
Square, Bristol BS1 4LP. 

CHARTERED ACCOUNTANTS require 
semi-senior to work in Romford. Salary 
according to experience. — Apply Box CA 


CHARTERED ACCOUNTANTS with 
offices in Pontypridd and Cardiff require 
experienced tax senior, A.T.I.I, preferred. 
Remuneration is negotiable depending on 
age and experience with pension and bonus 
schemes in operation. — Alfred S. John & Co, 
Principality House, Pontypridd. d 
CHARTERED ACCOUNTANTS require 
young chartered accountant for busy practice 
in Richmond, Surrey, to act as a personal 
assistant to one of the partners. Excellent 
prospects for the future both as regards salary 
and partnership for the right person. — Reply 
Box CA 4821, 


And the opportunity to 
projectitin the right direction is 


essential. But where ? 








NEWCASTLE UPON TYNE 
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AUDIT SUPERVISORS 


Peat, Marwick, Mitchell & Co have vacancies 


for Chartered Accountants with the experi- 


ence to accept responsibility for the affairs of 


company clients engaged in a wide variety of 


industrial and commercial activities. 


Training in modern auditing techniques and 


computer auditing. 





Good salaries and conditions. 


Applications to: 
J. A. Wardropper, 18 Hood 
Street, Newcastle upon Tyne 
NE99 1BW 























AUDIT 
SUPERVISOR 


CITY to £3,750 


The supervisor will immediately be respons- 
ible for major audits typically involving 4—5 
staff and audit fees of £3,000-£8,000. He will 
have his own portfolio of clients in, for 
example, the fields of property, advertising 
and entertainment. Opportunities exist for 
investigation work. 

The departmental partner personally aims to 
ensure that each supervisor obtains broad 
and interesting experience. Personal develop- 
ment includes constructive and frequent 
performance appraisal and internal and exter- 
nal courses. 


Already a substantial firm which is expanding 
fast, our client offers prospects of promotion 
to manager within one year. 


Applicants should be qualified or have sub- 
stantial auditing experience. 


Please contact David Hogg, A.C.A., at: 


E.M.A. Management Personnel Ltd 
Halton House, 20/23 Holborn 
London EC1 
01-405 8362/3 


Executive 
Recruitment 


Consultant 
upto £3,900 


The continuing expansion of our inter- 
national recruitment activities has created the 
need for an additional consultant. 





His task will be to assist with the develop- 
ment of existing and new recruitment assign- 
ments in liaison with present and potential 
client companies. 


Ambition, sound commercial common sense 
coupled with the drive and initiative necessary 
to take advantage of both business and 
personal opportunities are the prime attributes 
which we seek. Age is less relevant than the 
ability to work effectively in an active and 
highly competitive environment. 


There are attractive fringe benefits and 


enviable prospects for personal advancement 
and fulfilment. 


Ring or write in confidence to: E. Macro, 
Laurie & Co., 19/23 Oxford St., London, W.1. 
Tel: 01-734 6111. 


iE Laurie &Company 


International Recruitment Consultants 
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CERTIFIED ACCOUNTANTS 
EA ESSEX 
- — Urgently required a qualified man to act 
.. as Manager in this rapidly expanding 
- practice. Varied and interesting work 
- in happy office and working conditions. 
I Excellent salary with definite prospect 
= Of a partnership to the right person. 
y Sole propriator an evangelical christian 


seeking applicants with similar beliefs. 


Opportunities at Managerial and Recently Qualified Levels 
Write or telephone: 


E. J. CLOUDER & CO to £4,500+- 
37 VICTORIA AVENUE 
SOUTHEND-ON-SEA, ESSEX 
0702-49286 


Fast expansion of an international firm of Chartered Accountants’ Dublin and Cork practices 
presents a first-class opportunity for qualified accountants wishing to return home to Ireland. 





= CHARTERED ACCOUNTANTS, 
-— WALTON-ON-THAMES. — We require an 
— experienced senior to take over a block of 
- small and medium audits, incomplete records 
~ and taxation clients. Our salary scale is . : à ! 3 $ 
comparable with London rates and is linked Successful applicants will find their prospects particularly good at potential Managerial level 
. to age, experience and qualifications, plus the (salary initially to £4,500 per annum) or at more recently qualified levels (to £3,000 per annum). 
.. usual fringe benefits. - Telephone Mr Tate 

yc ACCOUNTANT, age 25-30 If you are interested in making a career in Ireland, or perhaps spending 2-3 years there, contact 
- required by Holborn firm to train specifically lan du Pré, A.C.A., who will give you the fullest information and supply an application form. 
— for a general partnership vacancy in two Ref. 774/AT. 

- years’ time. Commencing salary £3,250 to 
__ £4,000. Medium-sized, friendly and progres- 
_ sive firm. Computer experience or interest an 
EK advantage. — Please write with full details to 


e 
. Box CA 4850. D | LI b 
4 ee D ame Liese oug ICIS am IQS 
. experienced assistant for branch office at 
ae, Flintshire, NOS direct responsibility Associates Ltd 
to resident partner. Attractive salary accord- 
- ing to experience and ability. — Henry R. ACCOUNTANCY AND MANAGEMENT 


The firm is substantial and growing at a fast rate, with clients ranging from medium-sized 
private companies to over 40 per cent of the publicly quoted Irish companies and many U.S., 
U.K. and other European owned subsidiaries. 





~ Davis & Co, 1 Hunter Street, Chester. RECRUITMENT CONSULTANTS 

- CHESTER CHARTERED ACCOUNT- 409-410 THE STRAND LONDON WC2 
_ ANTS have vacancies for newly qualified TELEPHONE 01-836 4086 
_ accountants or finalists. Opportunities for 
— exceptional experience in trust and taxation 
= work. Remuneration negotiable depending 
. upon experience and ability. — Henry R. 
_ Davis & Co, 1 Hunter Street, Chester. 





Message from an 


ambitious young 
chartered accountant 








To the Staff Partner, Whinney Murray & Co. centres @ Or, if | decide, in any of 77 
57 Chiswell Street, London EC1Y 4SY countries across the world. 
@ !m on the point of gaining qualification Now tell me about your firm. 


O i'm ambitious 6 | want thorough, planned 
post-qualification training @ | want a good 
salary @ | want promotion based on ability ADDRESS LER etae 
Q And | want it quick 6 | want to join a 
major firm ` , | want to work in Britain — and 
to choose from any of eleven business E TI NA TEREE S ETRS M 


NAME Ee 





Message to ambitious young accountants 


Just fillin the coupon and postit. Orif you prefer, phone 


London Huddersfield summon 0484 23788 W eM 


The Staff Partner at: 
(andoverseas) nmn ll BZ 6088 Hale getigert 0482 25531 


Glasgow .—.——————041-2216242 + Leeds ........— — 0532 42631 
Birmingham ..............021-236 9151 LivetpoOl nipin 051-2361141 
Cardiff ooo 0222 44641 Manchester ......... ADA 061-228 1551 
Edinburgh 031-226 4621 Newcastle enseres 0632 24333 


Or write to Arthur Hammond at 57 Chiswell Street, London EC1Y 4SY 












me 





ALLA Hughes S 


Australia 


Sydney — Melbourne 


Brisbane - Perth 


Salaries to £5,000 
(plus fringe benefits) 


Our client, a progressive International firm of Chartered 
Accountants, has retained us to recruit young qualified 
accountants for its offices in the above Cities. 


These appointments offer the opportunity of broadening 
one’s experience in a challenging environment where 
sophisticated techniques are employed. 


The cost of living in Australia is not far greater than in the 
United Kingdom, and it is an attractive country for wives 
who wish to work, 

If after two years you decide to return to the United 
Kingdom, within the firm, return fares will be paid. 


For further detailed information, please write or telephone 
Mr R. J. Welsh. 


Mervyn Hughes & Co. 


SCH PART OF THE MERVYN HUGHES GROUP 
Ke IMA 59 ai Mine Axe, London, EC3A 8AR 


: 01-283 0037 (ansafone) 
associates hon — Brussels — Geneva — Lyons — Zurich 
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CHANGING 


We have vacancies for experienced staff 
in our audit and trust departments. For 


further details, telephone or write to: 


Philip J. Hughes John Gilliat 

Staff Partner Staff Partner for 

for London Manchester and Leeds 
Giltspur House, St James’s Buildings, 


5/6 Giltspur Street, | Oxford Street, 
London EC1A 9PD Manchester M1 6FS 
01-236 3266 061-228 2311 





3 
BH Dearden, Lord, Annan, Morrish 


We Post Qualifying | 


Dil 





enuna 


„and its solution E 


The dilemma which faces most 


plan. At the Wr to” time, if you 


newly qualified accountants is whether really want to leave, we will help you 
to remain in a professional practice or pias ves rt eee ENS 


to enter industry straight away. 


There is one prediction which we 
can make with absolute certainty. The 


deg et de) bt aing j . 
modern techniques, will boost your you possibly don’t know is that we 


progress in an industrial or 
commercial career. 


have a wide network of provincial 
and overseas centres too. 


At Thomson McLintock, we believe Please write to me, M. C. D. Roberts, 
Staff Partner, Thomson McLintock 

& Co., 70 Finsbury Pavement, 
London, EC2A 1SX. 
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CAMBRIDGE 
Circa £2,500 
NEWLY OR PART QUALIFIED 


men or women who are practice-orientated in their career thinking, sought by a 
substantial Chartered firm with a mixed practice working in a lively and pleasant 
environment. — Box CC 8097. 





PROSPECTIVE ACCOUNTANTS 
AND ARTICLED CLERKS 


There are many persons seeking positions as Articled Clerks and Accountants 


who find difficulty in obtaining interviews with prospective employers. Much 
of this difficulty is caused by the fact that frequently applicants cannot speak 
English well, or they lack the proper academic requirements. 


We have set up a new department expressly to deal with this problem. We 


. undertake to interview applicants and then pass the particulars to the right firms 
who are seeking staff. We also undertake to tell you if you do not possess the ' 


requirements. If chter: like an interview on a Saturday morning, please 


telephone 01-670 1039, 


The Accountancy and Professional Staff Bureau 


NOT TOO BIG 


not too small 


BUT JUST RIGHT 
FOR YOU 


We are a nine-partner firm, growing fast and we need qualified and 
unqualified staff. Our work is varied and includes public companies. 


If you would like to work five minutes from Oxford Circus, in 


IX a congenial firm, with good prospects of promotion, then telephone 


Mr Sternschuss today at 01—323 4811 and arrange an appointment 


—— fo discuss your future career, or write to: 


AE AS GO eS, «sa E 
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GERALD EDELMAN & CO 
25 HARLEY STREET 
LONDON WIN 2BR 








A SPECIAL KIND OF 


ROBERTS McDONALD 
& ASSOCIATES 
01-836 3797 





| 
TEMPORARY ACCOUNTANTS 
FOR THE PROFESSION 


TROUBLESHOOTING 
ACCOUNTANTS LTD 


01-836 2763 


TEMPORARY 
ACCOUNTANTS 
ALWAYS 
AVAILABLE 





= i eS EE E 


Due to expansion we 
need another Tax Manager 
to help improve our 


existing corporate tax function.The man we’re 
looking for must be primarily an initiator and 
motivator, be qualified, and obviously he'll 
need to have recent and relevant experience of 
tax work at a senior level. 





The position is a demanding one. Requiring 


insight, intelligence and above all — initiative. 
For the right man the prospects are very real. 


We think that our man will be aged around 
30-35 and he will be looking for a position which 


will stretch his abilities and provide him witha 


high level of involvement in the department’s 


work and therefore, a 
higher level of job 
satisfaction. He'll be 


looking for a good salary too. And we think 
we'll be able to meet all these demands in our 
small but busily expanding department. 

This is an interesting situation, and a very 
challenging one. So, if you would like to 
receive more detailed information regarding 
y and conditions, contact Michael Burden. 

OW. 





Baker Sutton & Co., Gerard van de Linde &Son, 
Eldon Street House, Eldon Street, 
London, E.C.2. 





- 


















Department 


Manager 
Salary c. £4,500 


Progressive, medium-sized City Firm of Chartered Ac- 
countants with overseas working associations seek an 
experienced Manager for their expanding Trust Department. 


The successful candidate is likely to be in the age group 27 to 
35 years, preferably qualified, and capable of assuming 
considerable responsibility for which rewards will be com- 
mensurate. 

The work will comprise general overall administration, ` 
dealing with the accounts of the more complex trusts, Estate 


Duty planning and capital gains tax. 
APPLICATIONS in strict confidence to R. J. WELSH. 





Think of US as a compass 


So, at last, you've discovered the new found pleasures of 
qualified status. 

It's what you've worked towards for several years. Now you 
need direction. - 

Something which can only be achieved by exploring all the 
career paths open to you. In depth. 

Thornton Baker can give you this valuable opportunity. 

Think of us as a compass, pointing the way. 

It could be in any one of the specialist areas. At home or 
Overseas. 

The scope is tremendous.The choice is yours. 

We're one of the fastest growing firms in the country. With 
definite ideas on where we're going. 

Can you say the same about yourself? 

Write to Peter Manley, National Personnel Officer, A 
Londan WoL Shad ye EE EN M ervyn Hug hes & C e 

al IA ~ IMA 59 St. Mary Axe, London, EC3A 8AR 


e e . Tel: 01-283 0037 (ansafone) 
For the imaginative accountant associates Paris — Brussels — Geneva — Lyons - Zurich 





All you ever wanted 
to know about 

career prospects 
in Jamaica... 


... can be discussed with a partner who is 
visiting Britain. He will be available in London 
for the week commencing 11th February to talk 
to Chartered or Certified Accountants who are 
interested in gaining valuable international 
experience. 


Whether you join us on a two or three year 
contract, the experience you gain will receive 























/ 
Telephone or write to lan Macpherson 





full professional recognition should you then for an appointment. 
decide to return to the UK or another European Price Waterhouse € Co., 3 Frederick's Place, 
country. Old Jewry, London EC2R 8DB. o1-606 6044. 









On a three year tour in Jamaica, return air 
fares, for leave for you and your family in the UK, 
will be paid by the firm after 18 months. At the end 
of the term, you will be paid a generous tax-free 
gratuity. 









International 





MAJOR FOOD GROUP 
SENIOR MANAGEMENT 


ACCOUNTANT 
North Herts To £4,000 


Our client is a major food group with a turnover in excess 
of £100 million. Their continued expansion has created 
the need for fuller more explicit management information 
integrated with a modern computerised accounting 
system. 


This is a new appointment based at group headquarters in 
which the successful candidate will initially be called upon 
to supply information for senior management from 
existing financial records, to undergo ad hoc project 
investigations and to assist on systems and development 
work on the introduction of E.D.P. methods throughout 
the group. 


The preferred candidate will be aged 23-35 with some 
commercial or industrial experience since qualifying and a 
knowledge of E.D.P. installations. 


The group's planned development of their accounting 
functions offers exceptional scope for individuals joining 
the team at this stage. 


For detailed information and application form contact 
Richard Norman, F.C.A. quoting ref: 766/AT. 


Douglas Llambias 


Associates Ltd. 
ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

410 STRAND LONDON WC2R ONS 
TELEPHONE 01 -836 4086 
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FREE LISTS 


Every year many hundreds of Accountants 
find the right job through this useful 
service. 


We now have three separate lists for 
mailing. Salaries £1,000 to £8,000 plus. 


PA100 One hundred vacancies, ALL 


GRADES, in Public Practice. 


MA 100 One hundred vacancies in 
Commerce and Industry for the 
recently qualified and finalists. 


SA 50 Fifty senior posts in Commerce 
and Industry. 


Piease ring for the list you require, 
mentioning the reference number, or call at 
our Information Centre and study the 
classified registers. More than 20 vacancies 
come in daily. 

Temporary work available if required. 


Richard 
Owen ` 
Associates 


47 Finsbury Court 
Finsbury Pavement 
London, EC2A 1 HT 
Tel: 01-628 8860 


24-hour Answering Service 





The continent of Europe is where the actionis 


If you are qualified, ambitious and adaptable 
and wish to broaden your international experience 
why not join our rapidly expanding European firm? 


p TR > oa. 
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Some ofthe advantages of joining one of our 
European offices are; 
K @ Multinational environment and related 
professional experience. 
f e Sophisticated training at all levels. 
f e Significant investigation work at all times. 
1 e Early responsibility and excellent promotion 


prospects. 
International travel and invigorating social life. 
High level remuneration and benefits. 


P 


We have ten offices in EEC countries and eight 
offices in Scandinavia, Switzerland, Spain and Greece. 
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Please write for further details to: 


pmm J. D. Drew, Staff Partner, 
eu Peat, Marwick, Mitchell & Co., 
rope 26, rue de Berri, 75008 - Paris 





CITY 





CITY CHARTERED ACCOUNTANTS 


near Liverpool Street station require - 
taxation assistants, senior and junior for 

work on personal tax. Salary negotiable 

according to experience. Hours 9.30- 

5.30, can be varied by arrangement. — 

Telephone 01-623 7051. 





CHARTERED ACCOUNTANTS 
require ambitious audit assistants with at 
least two years’ professional experience. 
Encouragement and paid study leave given to 
students. Good salary and experience offered. 
Articles available. - Box CC 4835, 





HARROW 


Expanding firm of chartered accountants 
require a male or female assistant, pre- 
ferably qualified and with good profes- 
sional experience capable of handling a 
variety of audit work with a minimum of 
supervision. Virtually no incomplete 
record work. 


Salary according to qualifications and 
experience in range of £2,000-£3,000 p.a. 
Excellent prospects for person with drive 
and ability looking for career advance- 
ment, — Please apply Box HE 8059, 





IF YOU ARE INTERESTED in joining a 
friendly firm in an unspoilt but accessible part 
of South West Midlands, please apply to 
Box IY 4819. Vacancies for newly qualified 
chartered accountants, seniors and semi- 
seniors. 

INTERESTING POSITION in West End 


- firm of C.A.s for newly qualified accountant, 


or Part II candidate, wishing to widen ex- 
perience in very varied general practice. 


„Annual increments, pension scheme (trans- 


fers accepted). — Please reply to Box IP 4865. 





JOB OPPORTUNITIES 


That one telephone call to us may 
result in our offering you. a number 
of varied and interesting opportunities. 
By contacting us you save time, trouble 
and expense, as we do the searching and 
then keep you advised of what may 
interest you. Our services are free so 
please telephone and be assured that ' 
your current earnings and prospects are 
what they should be. — Contact M. R. 
Harvey. 


ACCOUNTING. APPOINTMENTS 
01-360 6781. 





LADY TAXATION ASSISTANT required 
by senior partner of chartered accountants 
who will expect applicants to have knowledge 
of personal tax and be well read, confident 
and free thinking. There is ample scope for 
assuming responsibility and for meeting our 
clients/fiiends, mostly journalists, authors, 
and other highly intelligent professional 
people who ‘leave it all to us’. — Telephone 
for appointment — Pat Kernon, 01-405 9585, 





LIVERPOOL 


Edmund D. White & Sons are seeking a 
young qualified accountant or Part IT 
finalist prepared to take responsibility 
for controlling a section of varied public 
and private company audit work and 
taxation, Direct responsibility to a part- 
ner. - Write Staff Partner, 631 Derby 
House, Liverpool L2 3QY. 





LIVERPOOL CHARTERED ACCOUNT- 
ANTS require: (1) A recently qualified man; 
(2) A finalist. A wide range of experience and 
responsibility is available. Detailed questions 
can be discussed at an interview. - Box LC 


4777. 

MANAGING CLERK, not necessarily quali- 
fied. to assist sole practitioner of expanding 
Ka ce Series London W1. Top 
salary and partnership prospects. — Box 
MC 4837 TUS 





NORTHAMPTON 


PERSONAL TAXATION ASSISTANT 
The Northampton Office of a national 
` firm of Chartered Accountants requires a 
tax assistant with sound general experi- 
ence of personal taxation. No experience 
of Schedule D is necessary. although a 
working knowledge of Capital Gains 
Tax would be an advantage. — NP 8099, 


“e 





NO PETROL - FEW TRAINS- ` 
SO WHY COMMUTE? i 


We are a rapidly expanding firm of 
Chartered Accountants with provincial 
offices in Woking, Walton and Kingston 
and we urgently require qualified and 
unqualified senior staff. Suitable appli- 
cants will be required to deal with sole 
traders, partnerships. small and medium- 
sized companies, trusts, tax — you name 
it. We pay London rates and -the 
prospects are excellent. - Ring Mr Tate 
01-546 4441, or write to Menzies 
Middleton Hawkins & Co, Quebec 
* House, Richmond Road, Kingston 
upon Thames, Surrey. Lx 


NORTH WALES. - Qualified or experienced 
person fully conversant with incomplete 
records and problems of a provincial practice. 
Able to accept responsibility for own sect on. 
This is a young rapidly expanding practice 
in an area of outstanding natural beauty 
within easy reach of Chester, Merseyside and 
coastal resorts. Ample new housing available 
at reasonable prices. Good future prospects. 
Salary around £2,000, but ability will be well 
rewarded. - Please write with full details of 
age, experience, etc., to R. Donald Parry & 
Co, 54 Vale Stret, Denbigh LL16 3AF, 
NORTH-WEST LONDON Chartered ac- 
countants require senior clerks, preferably 
qualified, but unqualified if of suitable 
experience and ability. Also semi-seniors 
required, Excellent salary and prospects, — 
Details to Box NW 6292, 

OUR PERSONAL SERVICES DEPART- 
MENT comprises more than just personal 
tax! Vacancy exists in small West End 
chartered practice for a senior experienced in 
tax work, but with accountancy background. 
— Please reply to Box OP 4868. 


PERSONAL TAXATION ASSISTANT 


Mellor, Snape & Co Chartered Ac- 
countants, have a vacancy in the taxation 
department of their Macclesfield office 
for an experienced assistant capable of 
dealing with all aspects of personal 
taxation work. Part-time considered. 


Please apply in writing to Jordangate 
House, Macclesfield, Cheshire. 





PLYMOUTH 


Recently qualified Accountant or Part II 
Finalist required by expanding firm with 
branch offices in South East Cornwall. 
Experience of company accounts, in- 
complete records and taxation essential, 
Permanent position with view to Partner- 
ship after initia! period. Salary depen- 
dent upon age and experience. — Please 
give full details to Box PR 8088. 





Professional people, 
auditors, for. the West 
of England. ` 


Contact: 
Wessex Consultants 
(Yeovil) 0935 25183 





READING CHARTERED ACCOUNTANTS 
require qualified accountant as personal 
assistant to partner in expanding practice. 
Previous experience in the Provinces prefer- 
able but not necessary. Pleasant working 
conditions and generous salary. - Write 
stating age and experience to Box RC 4823, 
ROMFORD CHARTERED ACCOUNT- 
ANTS require an assistant capable of work- 
ing on own initiative with a varied clientele. 
ranging from small tax cases to medium- 
sized manufacturers. Anticipated salary 
range circa £1,500-£2,000. Non-contributory 
pension, life assurance and long-term sick- 
ness provisions. We are a small progressive 
firm where staff tend to stay. - Details of past 
experience and age to Box RC 4769, 

MI-SENIOR AND JUNIOR STAFF 
urgently sought by a fast-expanding West 
End firm of chartered accountants. Applic- 
ants following either chartered or certified 
careers will be welcomed, The work is 
interesting and experience, progress and 
responsibility will be achieved by those 
penosa ey show any pus ies ~ 

ease reply giving fu etails to Box 
SS 4866. 


McQUILLAN & COMPANY 
CHARTERED ACCOUNTANTS 


We require Senior and Semi-Senior Assistants for our Audit and ` 
Liquidation Departments in our Dublin and provincial offices. — 
Semi-Seniors not qualified are offered the benefit of the firm's — 
educational partner. Excellent salary and prospects to suitable — 
candidates. - Please reply giving full details of career to date and — 


quoting Reference No. A. to: 


Miss A. Hayden 
69 Fitzwilliam Square 
DUBLIN 2 


SENIOR AND SEMI-SENIOR AUDIT 
ASSISTANTS. - London (NW1) chartered 
accountants require senior and semi-senior 
audit assistants, Wide range of work avail- 
able. Scope for those able to show initiative 
and accept responsibility. - Write full details 
to Box SA 6268, 

SENIOR OR SEMI-SENIOR AUDIT 
CLERK (male or female) not necessarily 
qualified but with taxation experience re- 
quired by chartered accountants in Reading. 
Good salary and prospects to applicant with 
ability to work on own initiative and with 
experience of incomplete records. — Please 
supply details of experience, etc., to Box 

O 


4. 

SOLE PRACTITIONER (Holborn area), 
requires audit staff, not necessarily qualified. 
Experience of incomplete records personal 
and corporate tax. Salary (negotiable) 
according to age and experience, plus lun- 
cheon vouchers, three weeks’ annual holiday, 
and study leave where appropriate. — Please 
apply stating age and experience to. Box 
SP 4 


SOUTH DEVON, - Experienced senior 
required for busy practice with approxi- 
mately 30 staff. Varied and interesting work; 
applicant expected to deal with incomplete 
records and taxation and to consult with 
clients. - Box SD 4811. 

SOUTHEND CHARTERED ACCOUNT- 
ANTS require senior staff. Wide range of 
audit and accountants' work, and responsible 
level available, Good prospects for qualified 
or unqualified. Salary according to experience. 
but above £3,000. - Reply with full par- 
ticulars to Box SC 4755. 





SUSSEX 


Haywards Heath office of London firm 
of chartered Accountants require taxa- 
tion assistant mainly for personal tax 
with some company work. Qualifications 
not essential but must have at least five 
ears' full-time experience. Age 25-40. 

alary negotiable subject to age and 
experience. — Please write to Farrow, 
Middleton & Co. Eastchester House, 
Harlands Road, Haywards Heath, Sus- 
sex RHI6 ITC. 





TAX ASSISTANT required by expanding 
City chartered accountants. An ambitious 
person with at least one year’s experience will 
find a friendly office and that there will be 
ample opportunity for advancement both in 
salary and responsibility. - Box TA 4836, 
TAXATION. - City firm of chartered ac- 
countants has vacancy in personal tax 
department for experienced assistant, aged 
30-50. Salary £3,000-£3,500. Good con- 
ditions. - Phone J. Wright 01-628 4070. We 
apologise for wrong telephone number shown 
in previous advertisements. : 
TAXATION ASSISTANT (20-30), required 
by chartered accountants (three partners), 
near Chancery Lane Station, for expanding 
department. Should have experience of 
personal taxation. Generous salary, luncheon 
vouchers, four weeks’ holiday. — Contact 
Staff Partner, Mr M, P. Derenburg, 15 Tooks 
Court, London EC4A ILA, telephone 
01-242 7161. 

TAXATION ASSISTANT (male or female), 
required by accountants at $t Paul's to work 
on own initiative with some instruction and 
supervision. Good working conditions and 
salary commensurate with experience. - 
Telephone Sally Clare at 01-248 6727 for 
appointment. 

TAXATION DEPARTMENT of Central 
London chartered accountants urgently 
requires personal tax assistant with experi- 
ence or desire to obtain it. Above average 
salary, plus luncheon vouchers of £1:25 per 
Ee and three weeks’ holiday. - Box TD 
7 Li + 
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TAXATION PARTNER è 
Chartered Accountant required by 
16-partner firm in Ludgate Circus area 
with offices throughout U.K. and on 
Continent, as prospective partner to, act 
as personal and/or company taxatio1 
specialist. Organisational ability is essene 
tial and applicants must be earning af 
least £4,500 p.a. at the present moment. 
— Write Box TP 8056, Ae 


TAX SENIOR, KINGSTON 
THAMES. - We require an exper 
male or female to take charge of a bli 
personal tax clients, Salary at London rate 
according to age and experience. Frinj 
benefits. - Telephone Mr Tate 01-546 444 
TRUST ACCOUNTS. - Man or wom 
with some experience required by C 
chartered accountants to take charge ¢ 
numerous private trusts. Salary contemplate 
of about £3,000 subject to age and expe 
ence. - Apply to Box TA 4810, e: 
TWO TRENDY CLERKS, under 2 
required by progressive sole practitione 
Articles available, salaries negotiable. - Writ 
to James Egan & Co, 271 Acton High Stree 
London W3. EM 
UNIQUE OPPORTUNITY for young C. 
to join progressive firm in Central London | 
assist partners and act as link with manager 
Wide and interesting experience offered | 
return for starting salary of about £3,500, 
Box UO 4772. ¡E 
WE ARE ABLE TO OFFER a bright ar 
satisfying future to a young chartered ac 
countant prepared to join our incomplet 
records practice covering Herefordshire ar 
Gloucestershire. - Further information ma 
be obtained by telephoning Hereford 21: 
(Ref. EPE). Ve 
YEOVIL, SOMERSET. - Chartered à 
countant with busy and varied pra 
urgently requires senior or semi-sen jor, nc 
necessarily qualified, to take charge of sma 
audit, incomplete record and (main 
personal) taxation work. Progressive positic 
for man who can prove his worth. — Write 
please. giving age, education, experience a 
present salary to J. C, Vinccnt, 5 Hendfo 
Grove, Yeovil, n 


, 


YOUNG QUALIFIED ACCOUNTAN 


required by Cambridge Accountants as 
aepartmental manager in charge of a 
group of audits. Incomplete records and 
taxation. Car provided. - Apply giving 
details of age and experience to Chater & . 
Myhill, 10 Jesus Lane, Cambridge 
CB5 8BE. d 
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ARTICLES VACANT - 


ARTICLED CLERKS/TRANSFERS ` 
Pembroke & Pembroke operate an 
introductory service for articled clerks. 
Telephone Mark Pembroke, F.C.A., at 
01-236 0011. Cé 


mi 
4 


ABLE TRANSFEREE required by sole 
practitioner. Good salary, prospects, experi: 
ence and working conditions, - Appl 
Andrew Zumbler & Co, 55-57 Station Road 
Edgware, Middlesex HA8 7HX. Phone 
01-952 8985. NM 
ARTICLED CLERKS and junior clerks 
required by chartered accountants in Read 
ing, Berkshire. - Full details of educatior 
and personal circumstances to Box AC 4825 


a 


a 
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` ACCOUNTANCY PERSONNEL 
We can offer articled clerks immediate 
introductions to a really wide range of 
fin ms from medium West End to large 
e ity firms. Backed by our expert advice 
‘on which to choose. — Ring or Visit: 


01-628 8525 
Accountancy Personnel 
G 63-65 Moorgate 
Y London EC2 
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Not necessarily qualified, required by 
rapidly expanding group of Companies 
in Middlesex. Duties will include de- 
velopments of Accounts Department, 
including installation of machine ac- 
ounting system, credit control, stock 
trol, preparation of monthly operat- 
tatements and the supply of manage- 
information to Board. Direct 
nsibility to Chairman. Position 
able to persons with wide com- 
rcial experience and in age group 
40. Salary negotiable from £3,000 


Bristol 


Chief Accountant. 


form to: 
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ARTICLED CLERK required by small, very ` 
busy firm of chartered accountants in London 
West End. Considerable experience available 
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ASSISTANT INTERNAL AUDITOR 
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Chief Accountant 


Car Provided 


| . Crosfields Farm Foods (SW) Ltd a company in the expand- 
ing Crosfields and Calthrop Group wish to appoint a 


The company is a leading manufacturer of animal feeds 
with a main factory at Bristol and subsidiary units at 
other centres throughout the South West. 


The Chief Accountant will be responsible for the com- 
plete accounting function, including managing the ac- 
counts/administration department. Monthly management. 
and financial accounts are produced and meaningful 
interpretation and control reports are essential to the 
successful running of the business. The person appointed 
will report to the Managing Director and will be a key 
member of the management team. 

Applications are invited from qualified accountants 
preferably in the age range 30—40, and with the appro- 
priate commercial experience. The post will command an 
attractive salary, company car and other fringe benefits. 


To apply please write or telephone for an application 


The Personnel Manager 
Crosfields Farm Foods Ltd 
Crosfields House, The Promenade 
Clifton, Bristol BS8 3NJ 

Tel. Bristol 38981 


The Personnel Manager, Crosfields Farm Foods Ltd, 
Crosfield House, The Promenade, Clifton, Bristol 
BS8 3N J. Tel. Bristol 38981. 


RÜSHELUS 


together with personal supervision. Good 
salary. Applicant must have had at TIED 
in .K. 


years' professional experience 
accountant's office. - Box AC 4839. 


PROGRESSIVE WEST END (LONDON) 
chartered accountants require articled clerks 
(preferably with experience and/or trans- 
who are able to work on own 
initiative but under direct supervision of 


ferees), 


principal. - Box PW 4871. 
WEMBLEY 


CHARTERED ACCOUNT- 
ANTS have vacancy for articled clerk/semi- 
senior or would consider transfer of articles 
provided principal’s consent already ob- 
tained. — Apply in writing to Widger, Maple 
& Co, 47 Ealing Road, Wembley, Middlesex. 


` COMMERCE & INDUSTRY 


` ACCOUNTS 
OFFICE MANAGER 
REQUIRED 


Ability to control staff of 25 and progress 
paper flow is more important than for- 
mal qualifications. Some acquaintance 
with computers would be useful. Salary 
£3,000 p.a. Age not under 30. 


Apply in writing to: 


Mr L. Lever 
Campari Limited 
26/28 Somerton Road 
London NW2 1RY 































is required at the Head Office of Richards 
and Wallington Industries Limited, a 
public company and the country's major 
crane and plant hire group. 

The person required will be in his 
early twenties and have accountancy 
experience up to professional inter- 
mediate level. Travel throughout the 
U.K., and perhaps further afield, will be 
involved to some extent, 

An attractive salary will be paid. 

Applications in confidence should be 
sent in the first instance with curriculum 
vitae to: 

The Group Internal Auditor 
Richards and Wallington Industries Ltd 
Wharf Road 


Tyseley 
Birmingham B11 2DY 


A retail chain of motoring super- 
markets selling petrol, accessories, 
cigarettes, etc., require a small 
number of people to cover 
branches in London and the 


Home Counties as Supervisors. 


Full training will be given to- 
gether with a starting salary 
around £2,750 per annum plus a 
company car. 

Please write to D. Harley, Esq., 
Selwood Motor Holdings Ltd 
Selwood House 
Griffin Lane 
Aylesbury, Bucks 





Chief Accountant: 


A financial executive is required by a rapidly expanding record 
company to head their accounting department which is based at 
Neasden NWIO. The applicant should preferably be a qualified 
accountant with financial experience in the record and entertain- 
ment industries. An extremely progressive salary will be offered 


with the usual fringe benefits. 


Applications to be made in writing to: 


B. C. A. GIBBON, Financial Director 
B. & C./Carisma Group 
37 Soho Square 
London WI 


highly desirable. 


The Budget Accountant will be responsible to 


the Finance Controller. 


Grants of St James’s Limited, which is part of 
the Wines, Spirits and Soft Drinks Division of 
Allied Breweries Limited Group, is the largest 
wholesale wine and spirits company in the U.K. 
with three production locations and 30 depots. 


Salary will depend on age, experience and 
qualifications and other conditions of employment 
are of a high standard associated with a major 
industrial group. Assistance with removal expenses 


will be given if necessary. 


Applications giving brief career details should 


be made in writing to: 


Mr P. G. F. Tillett, Finance Controller, 
Grants of St James's Limited, 87 Station Street, 
Burton-on-Trent, Staffs DE14 1BU. 


Grants of St James's 


Budget 


Accountant 


A vacancy exists for a Budget Accountant to be 
based at our Head Office at Burton-on-Trent. 
Applicants should be aged between 27 and 33 years, 
qualified A.C.A.s or A.C.M.A.s. 


. To fulfil this function satisfactorily they are 
likely to have had at least seven years’ previous 
industrial experience in a sophisticated company 
in fast moving consumer goods. They should also 
be well versed in budgetary and planning techniques 
and have a clear understanding of the profit centre 
philosophy. Knowledge of computer systems is 
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ACCOUNTANT 


We are a wholly-owned subsidiary of a U.S. company engaged in the manufacturing of scientific 
and bio-medical instruments. We are presently undergoing an exciting phase in our development 
as we expand to meet world-wide demands for our instruments. In order to accommodate this 
growth a number of new key positions are being created in the Company, of which this is one. 


We are looking for a young (27-32) Chartered Accountant to strengthen our administrative 
team. He will be responsible for the preparation of fully integrated monthly accounts, and the 
conversion to dollar statements for reporting to the parent Company. Familiarity with U.S., 
S.E.C., and A.P.B., requirement would therefore be an advantage. In addition, the applicant 
will assist with the preparation of forecast, cash flow statements and annual budgets. 


The successful applicant will possess enthusiasm, energy, initiative and ambition and will be 
afforded excellent career prospects. Salary will reflect the importance attached to this position and 
suitable removal expenses to our pleasant location in Halstead can be offered in appropriate cases. 
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Contact: 
Howard Cant, Personnel Manager 
Evans Electroselenium Limited 
Colchester Road, Halstead, Essex 


Tel. Halstead 2461 
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contractors working for the PSA and other areas of the d 
Department of the Environment. You will also carry E 


1158 
ea 

T a4 OTI out investigations into the actual or estimated costs of 

particular contracts ranging in value from £5000 to 
#10 million, and into the financial standing of m. 
contractors. I 
from other Government Departments. You 5 
may often be liaising at a high level, both dA 
internally and externally. The work will be E. 
A 
2 

the Agency itself. 
. You will be based in London, but you can 

expect to visit the offices of leading contractors and other BÓ 
organisations. 


You must be- Chartered, Certified, Cost and Manage- 


A number of your important clients will come «M 


extremely varied and you are likely to be 

involved in wider issues of financial control E: 

and commercial style management within f 
È 











The Property Services Agency, in the Department of 
the Environment, is responsible for the expenditure of 
over £700 million a year. The Agency is concerned with 
land, property, building and furnishing, both at home 
and overseas. 

As an Accountant in the Professional Accountants Unit, 
you will work in a small highly professional team 
reviewing the financial and costing procedures of 


ment, or Municipal Accountants with professional office 
experience and preferably in your early 30s. 

Starting salary could be up to £4420 with promotion 
prospects to £5600 and above in PSA and other Govern- 


‘ment Departments. There will be opportunities to 


progress to higher positions in other departments of the 
Civil Service. 

For full details write to Civil Service Commission, Alen- 
con Link, Basingstoke, Hants RG21 1JB, or telephone 
Basingstoke 29222 ext 500 or London o1-839 1992 (24 
hour answering service).Please quote reference G(A)590 
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, Borax House, Carlisle Place, London, SW1P 1HT. 


A Group manufacturing Industrial Textiles has a 
vacancy for a person fulfilling the above two basic 
qualifications. 


The Group is currently restructuring its organisation 


and the person appointed will be responsible for 
Management Accounting. 
This is a new appointment offering considerable 


scope for a person seeking a second industrial post 


since qualifying. 
Initiative, drive and the ability to sell oneself are 
essential. 

Applications to be made to:- 

T.R. Crowther, Group Controller, 


The John Bright Group Ltd 


P.O.Box 26, Rochdale. 


Young 
Chartered 


Accountant 


Borax Consolidated Limited is the service 
company and one of the operating subsidiaries of 
RTZ Borax Limited. The RTZ Borax Group, with 
subsidiaries in the UK, the USA, and many. 
other overseas countries, is involved in the mining 
and refining of industrial borax products. It also 
mines potash in Canada and has substantial 
chemical manufacturing interests in the UK. 


A young Chartered Accountant is required 
to join the central financia! accounting and plan- 
ning team. Initially, he will work on the consolida- 
tion of financial accounts and the preparation of 
plans and forecasts of the RTZ Borax Group of 
companies. 


The position would interest a recently 
qualified man in his early twenties, who wishes to 
pursue a career in industry. The successful 
candidate will work at the RTZ Borax Group's 
Head Office, which is close to Victoria Station. 
Opportunities exist for foreign travel. An attractive 
salary will be negotiated and generous benefits 
include membership of the Group's non- 
contributory pension scheme. 






















Please apply in writing to:— G. P. D. Adams, 
Personnel Manager, Borax Consolidated Limited, 
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TO 
MANAGING DIRECTOR 


A recently qualified Accountant is required by a Manufacturing 
Company in Sittingbourne, Kent. He will be required to execute 
plans for modernising the Company’s costing and accounting systems 
and budgetary control and cash flow procedures. The successful 
applicant, once he has proved himself, can look forward to rapid 


STRATSTONE LIMITED 
ASSISTANT ACCOUNTANT CIRCA 43,000 + 


The Company is a member of the Thomas Tilling Group of Com- 
panies, engaged in the distribution and retailing of Daimler and 
Jaguar cars. 

A vacancy occurs for an Accountant to control the financial and 
management accounts and systems and generally to assist and report 
to the Chief Accountant. 

Applications are invited from newly qualified or finalists with com- 
mercial experience up to age 35. 

Please write with brief details of age, qualifications and experience 
and present salary to: 


The Chief Accountant, Stratstone Limited 
40 Berkeley Street, London W1X GEN 


Financial 
Accountant 


(£3,000+) 


A. Long & Company Limited, a subsidiary of Mears Hold- 
ings Limited, who manufacture and distribute capital equip- 
ment to the oil and construction industries. 


We wish to appoint an experienced Management 
Accountant to take charge of the day-to-day running of the 
department. His responsibilities will include production of 
monthly financial accounts and management statements, 
cash flow and budgetary control. 


We offer a starting salary of not less than £3,000, and 
generous company benefits, including Pension scheme and 
immediate Life Assurance cover. There is every opportunity 
for an ambitious, go-ahead young man to further his career 
within this steadily expanding organisation. 


Applicants should write, with brief career details, or 
telephone for an application form to: 


Miss H. Lewandowska, A. Long & Co Ltd, Priory House, 
Alperton Lane, Wembley, Middlesex. Tel. 01-997 6421. 
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Hants/Surrey Border c. £3,000 
ACCOUNTANT / SECRETARY 


Required for a small manufacturing Company of National 
repute involved in high quality chemically engraved stainless 
steel products. As well as being Company Secretary, the success- 
ful applicant would be responsible to the Joint Managing 
Directors for advising the Board on all matters pertaining to 
finance including Company Accounts, Payroll, General Book- 
keeping, Debt Collection/Credit Control, Cash Flow Control, 
Forecasting Budgeting, VAT, etc. 


This is a challenging position and would suit an A.C.M.A., aged 
30-35, who is able to work on initiative. 


Write giving personal details and career history to: G. E. 
Short, Joint Managing Director, Syncronol Industries 
Ltd, Blackbushe Trading Estate, Yateley, Camberley, 
Surrey. 


WEATHERSHIELDS LIMITED 
require 


- COMPANY 
ACCOUNTANT 


We are a rapidly expanding independent engineering group in 
Birmingham wishing to appoint preferably a qualified accountant 
to take control of all accounting functions. 

Candidates must have qualities to warrant consideration at a later 
date for appointment as Financial Director or Group Accountant. 

Top age limit not as important as qualifications, experience and 
self-motivation. Evidence of successful management accounting will 
be required. 

Salary negotiable which will be commensurate with the appoint- 
ment. Pension and life assurance scheme in force. Use of company 


car. 
Only applications with full details will be considered. 


Apply to: Managing Director, Weathershields Ltd, Bishop 
Street, Birmingham B5 7EH. 


FINANCIAL ACCOUNTANT 
KENT COAST — c. £3,000 


A young Chartered or Certified Accountant is required to head our 
Financial Accounting team, based at Sandwich, Kent. 
The right man will be directly responsible to the Financial Controller, 
for the management of the financial accounting function and the 
provision of monthly and annual statutory accounts. He will also be 
. keen to broaden his activities in due course and contribute to the 
development of computer-based management information systems. 
We are an important and fast growing division of a major group and 
our products are well established in the U.K. and abroad. 
This is an opportunity for very considerable personal growth and will 
be of particular interest to a recently qualified man with as yet 
limited industrial experience. 
Benefits include Non-Contributory Pension Scheme with Life 
Assurance. Assistance with re-location expenses would be 


a . negotiable. 


Please write or telephone for further details to: 
Mr R. S. Seymour 
Senior Personnel Officer 
HAFFENDEN-RICHBOROUGH LTD 
Sandwich, Kent 
Telephone Sandwich 3381 










FRESHFIELDS - 


have a vacancy in their tax department for a 
young solicitor (or barrister wishing to 
change) with at least two years’ specialist 
experience in company tax. 














The tax department is expanding rapidly and 
handles a wide variety of interesting and 
demanding problems offering plenty of scope 
to those with ideas and initiative. . 






Apply: Freshfields, Grindall House 
25 Newgate Street, EC1A 7LH 
(Ref. HSKP) 






Age 25-60. Man or woman. 
Experienced in all aspects of 
book-keeping and preferably 
of computer accounting, for 
sales and purchase ledgers, 
nominal ledgers and labour 
cost control. 


F. H. Peacock Limited, 219 ` 
Balham High Road, London | 
SW17 7BL. We are one of - 
the largest privately owned — 
Ford Main Dealers in the - 
country. 
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‘Salary probably £1,750, depending upon experience. Con- | 
tributory pension scheme for employees aged 50 and under. | 
Five-day week, 9-5.30. A well-run, up-to-date accounting - 
system that we want to make even better. — Apply to | 
J. H. Boston. : 
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TAXATION ACCOUNTAN 


The Union International Co Ltd wishes to engage an additional 
Taxation Accountant for the Taxation Department at London EC1. 
Head Office. 


The work which is varied and interesting is concerned mainly with 
personal tax, but there are also opportunities of handling company 
tax matters. 


Applications are invited from men or women, aged about 25-35, 
who want to specialise in tax work. A formal qualification is not 
necessary, though A.T.l.l. would be an advantage. 







PRAT RIPON POLITICA GSPN 


The salary is negotiable c. £3,000 per annum and there is a Contribu- 
tory Pension Scheme. 


Please write, giving full personal and career details to the Staff 
Manager (AD 5790), 14 West Smithfield, London EC1. 
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 ABEALES OF BOURNEMOUTH are seeking 
2 young chartered accountant with wide 
Audit experience and a practical knowledge of 
electronic data processing systems. The 
- successful applicant will be required to set up 
. and lead an effective internal audit section in 
. & progressive department store group. Good 
salary, fringe benefits, and prospects for the 
- «right man, - Reply to Malpas Simmons E Co, 
. Wootton Grange, Wootton Mount, Bourne- 
. mouth BH1 1PJ. 
- BOOK-KEEPER (male) required for interest- 
- Ang permanent position with Fleet Street 
—A accountants. Excellent salary and prospects. — 
` Apply Box BM 4813. 
^ e 





E CHARTERED 
^. . ACCOUNTANT 


me 
a. 


. required to maintain financial records, 
= provide management information, pre- 

=~ pare budgets, maintain financial con- 
. nections and participate in all financial 
aspects of rapidly growing communica- 

tions company. 

—  . Prefer recently qualified candidate, 


E- 27-30 years of age. 


. Locate London immediately. 
- Starting salary £3,500 with benefits. 


Reply with curriculum vitae in com- 


plete confidence to 
E LNS (U.K.) Ltd 
Kr. 36 Hertford Street 


b. London W1Y 7TG 


7 Ki COMPANY ACCOUNTANT 
_ Small progressive company in SE. 
¡London requires fully or partly qualified 
. Accountant to take charge of office. 
vr Capable of dealing with complete ac- 
— counts in close co-operation with the 
_ auditors, and reporting to the Managing 
- Director. Age not material. Salary 
eid per annum. — Write Box CA 










as required. 


of advantage. 


Reference No. 416, to: 


GROUP CHIEF 
ACCOUNTANT 


At least £5,000 p.a. 


for a well-known public Company with wholesale, ‘cash and carry’ 
and other interests. Starting salary as given plus Company car, 
pension scheme and excellent prospects. Preferred age 35-40. 


The successful candidate will be based in the Leeds area and will 
be responsible to the Group Managing Director for the total 
financial and management accounting functions. He will work 
closely with operating units and will have particular responsibility 
for developing and applying, in collaboration with the Company’s 
professional advisers, appropriate modern techniques including 
especially budgets, budgetary control and cash and other forecasts. 
He will also advise on financial policy and undertake specific projects, 


Essential qualifications are A.C.A./C.A. with some years’ com” 
mercial/industrial experience at management level of developing and 
applying modern financial management techniques in a multi-unit 
Operation. Equally necessary is evidence of the ability to innovate 
and to gain acceptance of new ideas and techniques. Some experi- 
ence of the distributive field and of property management would be 


Please write briefly and in the strictest confidence, quoting 


=== | ALAN ASHLEY & PARTNERS LTD 


4 RATHBONE PLACE, LONDON WI 1DE 





CHIEF ACCOUNTANT 


A U.K. subsidiary of a Multi-National 
Company wish to appoint a Chief Ac- 
countant. The post has arisen from the 
rapid expansion of the Croydon-based 
subsidiary. The successful applicant must 
be able to assume full responsibility for 
the day-to-day management of the 
Company in the absence of the Managing 
Director. He will be responsible for all 
aspects of financial and management 
accounting. A qualified accountant of 
about 35 years is envisaged. The position 
offers excellent prospects, a salary of up 
to £4,500, Company Car, Pension 
Scheme, etc. - Apply in the first instance 
in writing to Shipley, Blackburn, Sutton 
& Co, Roussel House, Bridge Road, 
Wembley Park, Middlesex HA9 OLL 
quoting reference 5232/G. 





EAST SUSSEX 


We are an independent firm of Hauliers 
and Warehousemen looking for an 
Accountant who will be responsible for 
the whole of our accounting functions 
and office organisation. The successful 
applicant will be directly responsible to 
the Directors with whom he will be 
working daily Salary negotiable around 
£3,000 with the possibility of appoint- 
ment to the Board in eighteen months. — 
Please reply Box ES 8066. 


FAST EXPANDING SUBSIDIARY of 
quoted leisure company seeks newly- or 
partly-qualified male or female account- 
ant, preferably under 30 years of age, for 
its Knightsbridge headquarters. The 
position is vacant owing to internal 
promotion and offers varied, responsible 
work in a young and friendly atmos- 
phere. Excellent salary prospects. — 
Please apply with full details of career to 
date to Box FE 5098. 





FINANCIAL ACCOUNTANT required by 
furniture company located in Watford. Good 
salary and conditions offered. — Telephone 
for appointment, Mr S. R. Turner, Watford 
42 






















Retained to advise on this appointment n 





ACCOUNTANT & 
BUSINESS CONTROLLER 
A leading private company in the 
supply of high-class materials for 
furnishing and decorating re- 
quires an. Accountant to join 

the management team. 

He will be responsible for the 
supervision and control of ac- 
counting functions, will advise 
management on all financial 
aspects of the business, and will 
be responsible for internal ad- 


ministration generally. 


The work will be divided 
between London and SE. Kent. 

The position calls for a quali- 
fied person who has had some 
years' experience in a commercial 
environment at a responsible level. 

Salary envisaged is around 
£4,000 p.a. 

Please apply to Reeves & 
Neylan, 37 St Margaret’s Street, 
a: quoting reference 
17.01. 





FRENCH-SPEAKING ACCOUNTANT 
required by property company as assistant to 
managing director, West End. Salary 
£3,500 plus. - Box FS 4795, 





GROUP ACCOUNTANT - LINCOLN 


A qualified accountant is required for a 
new appointment in this group of con- 
struction based companies. 


His duties will be responsibility to the 
Managing Director for the financial 
planning, control, and guidance of the 
Group’s activities. 


There are excellent prospects for the 
right person to develop his own position 
and career within this growing organiza- 
tion. Experience in the building or con- 
struction trade will be an advantage. 


Salary negotiable in £2,500-£3,500 
p.a. range including Holidays, Sickness, 
and Pension Scheme. Company car 
provided if necessary. 


Apply in strictest confidence giving 
personal history and full details of experi- 
ence to date. 


J. F. Chambers 
Lindum Group 
Whisby Road 
Lincoln 





GROUP ACCOUNTANT 


This is a mew position within the 
Greendow Group of Companies operat- 
ing in the television industry. The 
accountant being directly responsible to 
the Managing Director. Applicants 
should be familiar with management ac- 
counting and costing procedures, aged 
25-35. Salary negotiable. — Apply in 
writing stating experience, qualifications 
to: The Managing Director, Greendow 
Commercials Limited, 7/15 Petes Street, 
Manchester 2. 





JOHN ARCHER & CO LTD, old-established 
carpet planners and curtain makers require 
accountant to take charge of accounts 
department and company secretaryship. 
Accommodation if required. Position per- 
manent, progressive and pensionable. — 
Please write 15 Northburgh Street, ECIV 0AJ 
or telephone 01-253 2987. 

SUBSTANTIAL GROUP of regional news- 
papers requires an accountant recently 
qualified or about to qualify to assist in 
preparation of management and financial 
accounts. Location London EC4. Salary is 
negotiable and conditions will include four 
weeks’ annual holidays and contributory 
pensions scheme. Assistance will be given 
with re-location expenses if necessary. — 
Apply giving | full particulars to Group 
Accountant, Northcliffe Newspaper Group 
Ltd, Carmelite House, London EC4Y 0JA. 








TRUSTS 


Solicitors and Accountants require 


Trusts Executives or Accountants with 


experience of Trusts; age 22-54 to £4,000 
p.a. — In confidence apply: Consultant, 
Strand Business Agencies, 46-47 London 
Wall, London EC2, (Tel. 01-588 5038.) 





We are a progressive family group in the 
food trade and require a 


QUALIFIED 
ACCOUNTANT 


to be responsible for the accounting 
systems, staff and office routines of two 
manufacturing subsidiaries situated in 
South East London. 


This will be a challenging position for 
the right individual who will be expected 
to ensure the flow of management infor- 
mation and form part of the group 
management team. 


Salary will be negotiable from £3,000 - 
per annum upwards. 


Please write Box WA 8086. 





SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 
also their geographical location. 


This will greatly assist these 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 





OFFICIAL 


APPOINTMENTS 








ISLE OF MAN POST OFFICE 
AUTHORITY 


ASSISTANT ACCOUNTANT 


Applications are invited from qualified 
or partly qualified accountants for the. 
position of assistant to the Chief 
Accountant. 


The post is permanent and pensionable 
and offers good prospects. The salary 
scale is £2,295-£2,535, 


The standard rate of income tax in the 
Isle of Man is 21-25% and generous 
allowances are claimable. 


Job description may be obtained from: 
The Director 


Isle of Man Post Office Authority 
P.O. Box 10.M 
Douglas 
Isle of Man 


Applications, which should be ad 
dressed to the Director, should be 
received by January 31st, 1974. 
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COURSES 


North East London Polytechnic 


Anglian Regional 








Management Centre 


0.2 M. Specialist Course 


1 Week £60 March 18th—22nd, 1974 


Choice of Modules 
1A. Office Planning and 1B. Office Work 
Layout or Measurement 

and 1C. Organisation or 1D. Forms Design and Control 

This Course is also offered as a series of separate modules. 

2. Office Planning and Layout 3 days £36 March 18th to 

20th, 1974 

3. Office Work Measurement 3 days £36 March 18th to 
20th, 1974 

2 days £30 March 21st to 
22nd,1974 

5. Form Design and Control 2days £30 March 21st to 

22nd, 1974 
This series of courses is intended for O. € M. Officers who have already acquired 
the basic skills as well as some experience and now feel the need to pursue 


certain specialist topics further, seeking to do so in the company of fellow 
practitioners. 
Further details from the Registrar, Ref. KC103, 
A.R.M.C., Asta House, 154/164 High Road, 
Chadwell Heath, Romford, Essex RM6 6LX. 
Course Tutors: 01—590 5652. Ext. 32. 


4. Organisation in O. & M. 





OVERSEAS 


Tax 


Adviser 
-up to £9,200 p.a. 


An immediate vacancy exists in Johannesburg 
with the Anglo American Corporation for a 
Tax Adviser. The Corporation, together with 
De Beers and Charter Consolidated, forms 
the largest mining finance group in the world. 

Applicants should be professionally quali- 
fied with some experience in South African 
revenue law and practice, and also of inter- 
national taxation. The person appointed will 
be required to advise a number of diverse 
South African companies both from a 
domestic and international viewpoint. He will 
be responsible for a small, qualified depart- 
ANGLO CHARTER ment and will be required to build up the 
INTERNATIONAL necessary relationships both with Government 

SERVICES sequ : , 

APPOINTMENTS and individual-companies. 
DIVISION The appointment will carry with it an 
: annual salary of up to R15456, made up of a 
monthly salary and guaranteed 10% bonus. 
Additional benefits will include membership 
of an attractive pension fund, housing loan 
and other normal fringe benefits. 

Applicants are asked to write, in confi- 
dence, giving full details of experience, 
qualifications, etc., to: 

Anglo Charter International 

Services Limited, 

(Appointments Division), 

Dept. SA675, 

7 Rolls Buildings, 

London, EC4A IHX 




































British Virgin Islands 


Pannell Fitzpatrick & Co have a vacancy in their Tortola office in the 


British Virgin Islands for a young chartered accountant for a tour ` 


of eighteen months to two years renewable by mutual consent. 


Very low taxation and a pleasant climate with interesting and varied 


work. Good salary and accommodation provided. 


Please write to Lee House, London Wall, London EC2Y 5AL, 
reference DIM. 


NIGERIA 
QUALIFIED CHARTERED ACCOUNTANT - 


We are an international firm of chartered accountants with offices 


throughout Nigeria. We are looking for a Nigerian chartered ` 


accountant interested in a career in the profession. 


We offer a worth-while job at a salary of approximately Naira 7,000 
and additional benefits. 
If you are interested please write with details of your qualifications 
and experience to date to Box NQ 19867. 








Management 


Accountant 
for 


South Africa 


Barclays National Bank in South Africa 
requires a Management Accountant to assist in 
the development of modern management 
control systems as part of its Information 
Service to Management. 

He must be qualified, either A.C.A. or 
A.C.M.A., aged under 40, and with at least 
five years’ industrial or commercial experience. 
He will be engaged initially on a two-year 
contract with passages for himself and family 
paid both ways. 

Salary will be R10,000 per annum (cur- 
rently equivalent to approximately 
£6,250). 

Please apply in writing, by the 15th February 
1974 giving full details, to:— Mr. John Farr, 
Assistant Staff Manager, Barclays Bank Inter- 
national Limited, 85 Gracechurch Street, 
London, EC3V 0AN. 
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Opportunity Overseas 
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A d. d 


= Training Development 
. Officers (Accounts) 
nC 14 : 
E To assist Accountant-General in development of scheme to pro- 
. fessionalise Government Accounting services, involving creation of 
= qualifying examinations, and tuitional arrangements for public 
| service accountancy subjects. Applicants must be qualified public 
| service accountants, preferably 1.P.F.A., with post-qualification 
| experience and public finance and administration. Appointment for 
18 months. 

HE on 


dÉ Salary, to be arranged according to qualifications and experience, 
|. plus a tax-free overseas allowance in scale £760-£1,765 per annum. 


- Other benefits include free family passages, paid leave, children's 
| education allowances, and free accommodation and medical at- 
| tention. Superannuation rights may be safeguarded and all emolu- 
f ments are paid by the British Government. Applicants should 
_ normally be citizens of, and permanently resident in, the United 
- Kingdom.. 


For full details and an application form please apply giving age and 
N^ brief details of qualifications and experience to: 


A Appointments Officer 
| Foreign and Commonwealth Office 


E: ` 
- Overseas Development 
| —— Administration 

|». Room 301/A 

Eland House, Stag Place 

|... LONDON SW1E 5DH 











- PARTNERSHIPS AND 
PRACTICES 


=, 
ABERDEEN AND INVERNESS PART- 
| 

required to establish and develop office 
for very substantial U.K. Chartered 
Accountant with world-wide overseas 
connections. 

_ We would provide financial and opera- 
tional support. 

A Inly applicants with first-class pro- 
fessional experience should apply. 

— Please submit full personal and career 
de ails to Box No. AA 8103. 


PARTNERSHIP 


IN SURREY PRACTICE 


- will be offered to the right man after a short introductory period, 
| We are a fast expanding firm and are looking for an energetic 
_ Chartered Accountant capable of administering a busy Branch 
. Office with a minimum of interference. The rewards, both job 
satisfaction and financial, will be more than adequate. 

— Hartley Fowler & Co, Imperial Buildings, Victoria Road, Horley, 
. Surrey. Telephone Horley 2236. 


PROBLEMS 


gamation. — Box AS 4857. 













NER, with or without Own practice, ACCOMMODATION/SUCCESSION 


We are a 9-Partner Firm in the Holborn 
area and have spare office accommoda- 
tion of high standard at a reasonable 
rent. We would be interested to hear 
from a firm of Chartered Accountants 
with 2/4 Partners with a view to amal- 
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AN EARLY PARTNERSHIP 


NW. London C.A.s offer an equity 
Partnership after a year. Salary c. £3,700, 
— For further details ring D. R. Waxman, 
01-628 8525, 


ACCOUNTANCY PERSONNEL 
Quoting Ref. 37. 





PROSPECTIVE PARTNER 


Old established City C.A.s seek, due to 
Partner retirement, an A.C.A. initially as 
Partner’s Assistant in general practice 
work. Partnership within two years. 
Salary to £4,200. — For further details 
ring D. R. Waxman, 01-628 8525, 
ACCOUNTANCY PERSONNEL 
Quoting Ref. 38. 





Other Partnerships available in the City, 
West End, . London and Essex. 


Ring or visit, 01-628 8525 


ACCOUNTANCY PERSONNEL 
3-65 Moorgate 
London EC2 


See also page 13. 





ACCOUNTANT (CHARTERED) requires to 
purchase a practice or block of audits in 
London or Home Counties. Would also 
consider a share in a partnership if it could 
be run on an independent basis. Cash avail- 
able. - Box AC 4781. 

ACCOUNTANCY PRACTICE FOR SALE. 
G.R.F. approximately £50,000. Net profit 
in excess of £20,000. Widely based practice. 
Central London office. - Box AP 4848. 

AN ALL-ROUNDER required by a chartered 
two-partner West End firm, preferably 
someone familiar with the problems of 
general practice and recently qualified or with 
equivalent experience, The position carries 
ee: i s prospects, — Please write to Box 


BATH CHARTERED ACCOUNTANTS 
require a recently qualified person to act as 
personal assistant to the partners and to 
take charge of a section of the practice 
Excellent salary dependent upon age and 
experience with definite partnership pros- 
pects. — Box BC 4783, 

BIRMINGHAM. — Experienced assistant 
required to manage section of practice 
dealing with small and medium-sized 
family businesses, car provided, excellent 
working conditions in Edgbaston mansion, 
prospects of partnership for chartered 
applicant. — Box BE 4793. 





BRISTOL 


Chartered Accountants require Young 
Partner for their expanding practice, 
good knowledge of incomplete records 
essential. Capital required. 


Box BC 4826. 





CERTIFIED ACCOUNTANT - Oldham — 
Manchester. Sole practitioner with over 
£10,000 G.R.F. wishes to merge with similar 
firm or integrate with larger firm. — Box 
CA 4827. 


CHARTERED ACCOUNTANTS 
LONDON Wi 





A Sole Practitioner (mid-30s) with 
G.R.F. of £20,000, seeks an amalga- 
mation with C.A. having a practice with 
a G.R.F. of £8,000-£12,000. Ample 
accommodation for principal and small 
staff, All negotiations in strictest con- 
fidence. — Write to Box CA 8092. 





CHARTERED SOLE PRACTITIONER in 
Kingston specializing in personal tax and 
financial planning advisory services wishes to 
purchase established practice with £10,000— 
£12,000 G.R.F., with a fair proportion of 
wealthy and higher'rate tax clients. Would 
also consider working arrangements with, 
or outright purchase of fees from, practice 
geared more for ‘company’ clients. — Write 
Box CS 4858. 

CITY CHARTERED ACCOUNTANTS with 
surplus office accommodation (three large 
rooms) invite inquiries with a view to 
negotiating a working arrangement for 
possible future association. - Box CC 4760. 
DEVON CHARTERED ACCOUNTANTS 
offer partnership opportunity. We are looking 
for an ambitious C.A. with a few years’ 
post-qualification experience who has a 
really good knowledge of the type of work 
associated with a small/medium sized prac- 
tice. The starting salary will be in the region 
of £3,000 plus a share of profits. A con- 
tribution to working capital will be required 
in due course. — Please reply giving full 
details of history and experience to Box 
DC 4840. 

MANCHESTER C.A.s, G.R.F. £30,000, are 
interested in merger to obtain benefits of a 
larger unit. Would like to hear from other 
firms with similar objects. - Box MC 4664, 









MANAGEMENT CONSULTANCY SER- 


VICES. — West London/Thames Valley,- 
Chartered accountant, F.C.A., with many 
years’ consultancy and industrial experience 
wishes to contact practitioners with a view to 
the development of management consultancy 
services within a professional practice. — 


Reply in confidence to Box MC 4831, 

MANCHESTER CHARTERED AC- 
COUNTANTS require qualified accountant. 
A suitable person will be offered a partner- 
ship after initial period. Commencing salary 
pi dë than £2,500 per annum. - Box MC 


MANCHESTER CHARTERED AC- 
COUNTANTS wish to purchase a block of 
audits or small practice in the City centre . 
or the greater Manchester area. Would 
consider working arrangement with prac- 
titioner contemplating early retirement. — 
Box MC 6294. 
MANCHESTER CHARTERED AC- 
COUNTANTS are willing to make a 
generous offer to any sole practitioner con- 
templating early retirement. - Box MC 4665. 
NORTHANTS TOWN PRACTICE FOR 
SALE. — G.R.F. £40,000, — Full details Box 
NT 4874. 





OLD-ESTABLISHED West Midland 

of Chartered Accountants (three 
Partners, own freehold offices) wish to 
merge or enter into a working arrange- 
ment with a larger firm, preferably of 
National or International status. — Box 
OE 8087. 





OVERBURDENED LONDON chartered 
accountants wish to dispose of block of 
audits. One and three-quarters x G.R.F. 
basis. Gross fees approximately £7,500- 
£8,500. Offices in Twickenham available if 
required. Would consider a sale of part only, 
cash settlement preferred. — Box OL 4829. 





PARTNERSHIP OPPORTUNITIES. — 
A NUMBER OF EXCEPTIONA 
PARTNERSHIP OPPORTUNITIES 
NOW EXIST FOR AMBITIOUS 
QUALIFIED ACCOUNTANTS IN 
THE U.K. CONTACT US IN STRICT- 
EST CONFIDENCE FOR CAREFUL 
ATTENTION AND ACTION. - 
ACCOUNTING ASSOCIATES, 163 
FINCHLEY ROAD, LONDON NW3 
(01—794 0202). 





SOLE PRACTITIONER, MERSEYSIDE. - 
qractice expanded too rapidly, requires young 
Pualified C.A. with view to early partnership 
Capital eventually required. - Box SP 4828. 
SOLE PRACTITIONER requires for cash, 
small practice/groups of traders/tax cases 
up to £2,000 G.R.F. in Bromley/Beckenham/ 
Croydon area. — Box SP 4841. 

SOUTH YORKSHIRE. - Four-partner firm 
of chartered accountants require an addi- 
tional young partner after 12 to 24 months’ 
trial period of employment. — Replies in 
confidence to Box SY 4765. 

SOMERSET. — Chartered accountant with 
busy and varied practice urgently seeks an 
assistant, A young qualified man intent on 
staying in the profession, and proving 
himself to be keen and mutually suitable, 
would have partnership prospects. — Edu- 


. cation, experience, age, and initial salary 


required to J Vincent, 5 Hendford 
Grove, Yeovil. 

THAMES VALLEY/WEST LONDON. — 
Chartered accountant, F.C.A., wishes to 
acquire partnership or small practice. Capital 
available if necessary. — Reply in confidence 
to Box TV 4830. 





SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged for at the same rates as for 
advertisements appearing under the main 
heading. 





TAXATION WORK available on chartered 
accountants’ London premises, £2 per hour. — 
Box TW 4832. 

CUTE Rom mum MT ge ANS 


A.C.A. SEEKS subcontract work in London 
and suburbs. Experienced in all types of 
audits, incomplete records and taxation. Will 
collect and deliver. — Box AS 4878. 

A.C.A. IN PRACTICE with wide experience 
in the profession and industry offers assist- 
ance on a subcontract basis and advisory 
accounting services in North London and 
surrounding areas. — Box AC 4797. 

CHARTERED ACCOUNTANT with staff 
requires evening work on subcontract basis 
in Py bina and Wembley area. — Box CA 


NORTH STAFFS/CHESHIRE. - Experi- 
enced C.A. with nucleus wishes to acquire 
practice or partnership on short- or long- 
term basis. Subcontract arrangements also 


sought. - Box NS 4873. 








ANGLO CHARTER 
INTERNATIONAL 
SERVICES 
APPOINTMENTS 

DIVISION 








Accountants 
24 500+ 


Progressive appointments in the full-scale accountancy system of Nchanga Consoli- 
dated Copper Mines Limited, Zambia, for both qualified and partly qualified account- 
ants. An IBM 370/155 is utilised to assist the four operating divisions. There are also 
vacancies at the operating divisions themselves. Preference will be given to candidates 


who possess or are studying for the following qualifications: A.C.A., ACCA. 


A.C.!.S., or I. M.T.A. 

SALARIES from K6805 (£4,500) gross p.a. Contracts are for three years (renewable). 
ADDITIONAL BENEFITS include: * Tax free settling-in allowance e Annual leave 
plus generous end of contract leave e Company housing with basic furniture at 
nominal rent + Tax free education and travel allowances for children + Subsidised 
Company private primary schools + Interest free loan to assist in purchase of a car 
e Medical aid scheme + Free Life Assurance +» Return paid passages. 

RECREATION The sunny climate of Zambia, the full social opportunities, together 
with many sporting and cultural activities provide for a satisfying life. 


Exchange Control Regulations allow for the annual externalisation of up to 334% 
of gross income. 





A.C.C.A. — Many years’ experience of in- 
complete records, small private companies 
and medium-size audits seeks subcontract 
work, preferably in and around North 
London and Enfield area. Available during 
day-time. — 01-807 0400. 

A.C.C.A. requires subcontract work prefer- 
ably East London/SW. Essex area. All types 
of audits and taxation. Sixteen years’ public 
practice, - Box AC 4750, 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced Freelances available for 
temporary assignments in all parts of the 
United Kingdom and some countries 
overseas, 


PRACTITIONERS SERVICES 
BUREAU 


233 Cranbrook Road, Ilford, Essex 
01-554 3484 


ACCOUNTANT with nine years’ experience 
in profession, seeks subcontract work in 
London and suburbs. Company accounts, 
incomplete records and taxation, etc. Will 
collect and deliver. - Box AW 4762. 
ACCOUNT working from office at 
Home in NW. London undertakes all types 
of work including incomplete records, final 
accounts, etc. - Box AW 4861. 

AN ACCOUNTANT with ten years’ experi- 
ence in industry, profession, commerce, 
requires subcontract work in London and 
suburbs. Prompt collection and delivery 
and also available in clients? premises. — Box 
AA 4862 


CERTIFIED ACCOUNTANT (South Lon- 
don) undertakes trust and probate work on 
part-time or subcontractual basis, working 
on client's premises if preferred, Can collect/ 
deliver. - Box CA 4784. 

RTERED ACCOUNTANT and asso- 
ciate have available capacity for subcontract 
work, small audits, incomplete records. 
Work at home preferred. Prompt collection, 
rwn West Riding of Yorkshire. — Box 


HARTERED ACCOUNTANT with spare 
capacity requires subcontract work on 
permanent basis. Incomplete records and 
small/medium audits to be completed at own 
offices. Prompt collection and delivery 
NW. London and suburbs adjacent. — Tele- 
phone 01-452 6120. 


Please write for an application form and fully illustrated factual booklet to: 
Anglo Charter International Services Limited, 

(Appointments Division), Department ¡A642/NN(C), 

7 Rolls Buildings, London, EC41HX 


Chief Accountant 


commission & wholesale agency 








Our client is well-established, 
modern in outlook, with broadly 
diversified activities. You will take 
responsibility for the accounting 
function (part computerised), and 
report to the directors on budgets, 
cash-flow projections and other 
financial matters. 

You should be a Chartered 
Accountant with industrial post- 
qualification experience. Age: 30-40. 
Starting salary will be between 
B$16,000 and B$18,000. 


Bermuda 
toB$18000 


There is no income tax in Bermuda, 
and there should be ample 
opportunity to build a substantial 
capital sum from this income. Fares 
for you and your family and help 
with settling-in will be provided. 
Please telephone or write for a 
personal history form: 

IC Brooking Thomas, 
McCann-Erickson Recruitment 
Group, 36 Howland Street, 
London W1P 6BD. 

01-580 6690, ext. 141. 


. McCann Recruitment 





EN 


I0 
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‘CHARTERED ACCOUNTANT experienced 
án all forms of audit, seeks subcontract work 
- in London area, all types of work considered. 
— Collected and delivered. - Box CA 4798. 


^ 










01-734 6111. 
EMERGENCY 
HOT LINE 


FOR 
TEMPORARY 
ACCOUNTANTS 


LAURIE & COMPANY 


TEMPORARY ASSIGNMENTS DIVISION 


19/23 OXFORD STREET, LONDON, W.1. 
01-734 6111. 















o 


ABLE ACCOUNTANTS immediately avail- 
- able for temporary assignments throughout 

he U.K. All vetted by Mark Pembroke, 
F.C.A. Lowest competitive rates and fair trial 
E - Pembroke & Pembroke, 01-236 
0011 (London) or 021-236 4356 (Bir- 
mingham). 


f 


by: 





PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 


233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 











Applications from 
Freelances also invited 








/. ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness or on special projects, etc. 
ualified, competent personnel avail- 
. . able. Lowest competitive rates. — Call 
— Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond 
Street, London WI. 





inserted by your present emplover ? 


a sealed envelope. unstamped, 





NOTICE TO APPLICANTS 
YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case it may have been 


advertisement concerned has been inserted by vour 
If your company is a member of a group of companies i. is advisable to give the names of all 
the es concerned rather than to specify merely the name of the group. 
We cannot inform applicants as to whether their replies have been forwarded or destroyed 
as such information would possibly reveal the identity of an advertiser. 


Jg cg ET E KA fan H ae ST ase Me 
` . 


CROYDON CHARTERED ACCOUNT- 
ANT, building up practice, seeks sub- 
contract work. Experienced in incomplete 
records, audit, taxation, etc. South London 
or Surrey area, will collect and deliver. — 
Box CC 4785. 

EXPERIENCED  subcontractor, London 
based, seeks work. Incomplete records, 
book-keeping work, small company accounts, 
etc. - For particulars please send your address 
or phone number to Box ES 4859. 

F.C.A., desirous of assisting practitioners in 
and around London area on a subcontract 
or other basis, - Box FD 4860. 

F.C.A. WITH WIDE EXPERIENCE seeks 
subcontract work in and around North 
London and Enfield area. Prompt collection 
and delivery. - Box FW 4843. 

FINALIST HAVING many years’ experience 
of incomplete’ records and medium-sized 
audits, seeks subcontract work preferably 
working at home. Prompt collection and 
delivery. - Box FH 4875. 

NE. LANCS, F.C.A. - Having recently 
started own practice, has time available to 
offer to other practitioners on a subcontract 
basis. - Box NE 4815. 


SUBCONTRACT 
WORK—OVERSEAS 


ISLE OF MAN chartered accountants seek 
subcontract work regarding companies and 
taxation matters based on the law of the 
Isle of Man and Guernsey. — Box IO 6296, 
PRACTISING ACCOUNTANT hoping to 
be in North America early 1974 will be avail- 
able for brief assignments in U.S.A. and 
Canada. — Box PA 4751. 








^ SITUATIONS WANTED 


A.C.A., PART I FINALIST (articles recently 
expired), with all-round experience and 
initiative seeks a position as an audit clerk 
in a professional firm. - Please write to 
I rm 11 Ravenslea Road, London 
MIDLAND F.C.C.A.. F.T.I.L, A.C.LS. (64), 
seeks full-time employment where spare-time 
earnings unnecessary. Forty-seven years’ 
professional experience, including thirty 
years as tax specialist. - Box MF 4753. 





ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 





EGYPTIAN graduated in Cairo, Bachelor’s 
degree in Commerce and Financial Sciences, 
interested in taking articles with a firm of 
chartered accountants. - Ali El Rashidi, 
Flat 8, St Stephens Mansions, Monmouth 
Road, London W2. 

FINALIST PART I, awaiting result, seeks to 
transfer articles to medium-sized London firm 
for better prospects and training. — Box 
FP 4845, 

TRANSFER OF ARTICLES. - Young man 
B.Com.(Hons.), M.Com., seeks transfer of 
articles in London. Twelve months’ experi- 
ence. Principal’s consent obtained. — Please 
write to Box TO 4788. 

TRANSFER REQUIRED - Part I finalist, 
having four years’ experience in the profes- 
sion. Articles expire in September 1974, - 
Please write to Box TR 4833. 
21-YEAR-OLD INDIAN commerce graduate 
commencing foundation course from next 
April or September, seeks articleship. — 
Please write: Mr Vankalwala, 55 Sunleigh 
Road, Wembley, Middlesex. 

YOUNG MAN with three and a half years” 
varied audit experience (five years” articles) 
awaiting Final I result, seeks transfer of 
articles and taxation experience, in or 


around London. - Please reply to Box YM 
4790. 

















A reply may safely be seni, however, by adopting the following procedure: place the replv in 
essed to the relevant Box number only. Enclose the sealed 
reply in another envelope addressed to ‘Box Number vir geg Gee 4 Co (Publishers) Limited, 
151 Strand, London WC2, with a covering note stating t 


t the reply should be destroyed if the 
rm or company. 
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SERVICES 








COMPANY 
FORMATIONS 





A BARGAIN. - Ready-made companies. 
All trades - rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 48p per dozen, plus 
post. - Business Economic Company Regis- 
trations Limited, 133 Moorgate, London 
EC2 (01-628 8821/2/3). Late of Strand, 
London WC2. 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
also 


READY-MADE COMPANIES 
30 CITY ROAD 
LONDON EC) 

01-628 5434/5 








BRITISH COMPANY 
REGISTRATION 
AGENCY LTD 


READY-MADE COMPANIES FOR 
SALE with memo. and arts., seal and 
statutory books. Guaranteed no tradiag. 
Transferred in ten minutes. 


38/40 Featherstone Street, London ECI 
01-253 2977/8/9 Telex 262687 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 


01-353 9471 (4 lines) 


LIMITED COMPANIES 


Complete £14°50 Plus Duties 








Our superior service will please you. 
Our superior presentation and 
printing will please your clients. 


Searches, Seals, Registers, etc. 


Descriptive literature from: 
GRAY'S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 


READY-MADE 
COMPANIES 


All Trades Supplied 


£40 


M. R. Chettleburgh Ltd 
9 Temple Chambers 
Temple Avenue 
London EC4Y OHE 
Tel. 01-727 2569 





A BACKED SERVICE. - Limited companies 
formed or ready-made. - Clifton Secretarial 
Agency, 49 Green Lanes, London N16. 
(01-359 3387.) 

READY-MADE COMPANIES available 
now. Also new registrations and full com- 
pany service. — Reichmann & Wing, 40 
Silver Street, London N18. Ring 01-803 
3036/3028. 

READY-MADE COMPANIES £40 (in- 
clusive) transferred immediately. Companies 
registered from £16 plus duty. Searches 
carried out. — Graeme Ltd, $1 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 


HART.CO 


(CITY ROAD) LTD. 
22-24 
Cowper Street 
London. EC2A 4AP] 
01-253 4108 


'. HART FOR COMPANIES 
Prompt and Efficient Specialised 


ervices 
For Accountants and Solicitors only 


Formations, Ready-made Companies, 
gency, Searches, 


` Telephone or write for brochure. 


LIQUIDATION 
SERVICE 


Saves valuable time. 

o Statutory forms & stationery 

o Document filing at Registry 

o Complete advertising service 
O Check lists c Consultancy 

Ask for full details. 

Tel: 01-253 3030 Telex 261010 


Jordan €r Sons Limited, 
Jordan House, 

47 Brunswick Place, 
London N1 6EE. 


Jordans e% 





OFFICE MACHINERY 
AND EQUIPMENT 





RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS. Signature stamps and special 
blocks seven-ten days. Also daters, company 
seals, pads, ink, etc. Competitive prices. — 
F. Greenhalgh, Universal Buildings. 
Garnett Street, Stockport SKI 3AR. Tel. 
061-480 3826. 


tel; (sales) Northwood 24326 (ask for Mr Conquest) 





MORTGAGES 





ABANDON CHASING THAT MORT- 
GAGE. - 100 per cent loans to qualified 
accountants up to £18,000. High advances 
to £50,000. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 


100 PER CENT MORTGAGES available 
up to £15,000 for house purchase 90 per cent 
up to £20,000. Re-mortgages and investment 
property mortgages also available. — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3 SBP (01-623 2844). 





FINANCIAL 


LOANS 
AVAILABLE 


£2,500 to £25,000 


Security required 


WAN INVESTMENT CO LTD 
Suite 1, 120 Wigmore Street 
London W1H 9FD 
Telephone 01-486 2841 
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DO YOU 


HAVE DIFFICULTY 


IN WORDING 
YOUR 


ADVERTISEMENT? 


If so, may we help? 
Ring 01-836 0832 


Extension 47 





MISCELLANEOUS 





PRIVATE TUTOR required for Final Part I 
student. Advanced accounts and taxation 
only. — Phone 01-310 0021. 





BUSINESS PREMISES 


PROFESSIONAL OFFICE SUITE to let in 
Baker Street, London W1. Approximately 
900 sq. ft. Lease expires September 1977. 
Rent £2,000 per annum. Premium required. — 
Phone 01-202 0833. 





e by agreement, — Telephone 01-889 
6567/89) 





FOR SALE 


PROFESSIONAL AND HOUSE 


NAME PLATES 


and interchangeable Registered 
Office' directory boards in Bronze, 
Brass, Stainless Steel, Aluminium 
or Coloured Plastic. 


ESTIMATES SENT FREE 
Manufacturers of Rubber Stamps. 


Prompt Service by actual manufacturer. 
ABBEY CRAFTSMAN LTD. 
1, PARKS WORKS. KINGSLEY, BORUON , HANTS. 
Tel. Bordon 2091 (2 lines) 
STD 042-03 2091 








PERSONAL 


ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work. — 
Accountants’ Typewriting Service, 279 
Runley Road, Luton. Tel. 23147. 





COSTA BLANCA 


On the beach at Calpe apartments 1, 2 
and 3 beds. Available now from £3,800. 
Penthouse with breathtaking views 
£8,900. No premium. Land at Altea, 
Benidorm, Calpe, Moraira from £3,000 
with water, asphalt roads and under- 
ground electricity. Studios in Benidorm 
£4,000. Denia holiday chalets on the sea 
edge. Restaurants and Commercials 
from £10,000. 


COSTA DEL SOL 


Villa developments | minute’s walk from 
the sea edge, golf adjacent. Ten-year 
construction guarantee. Apartments at 
Torremolinos 8% rental return guaran- 
teed and paid for five years by a Swiss 
bank of repute. Palm Beach apartments 
on the Monte Mar Plaza. BE SAFE 
WITH EUROSTATES. Finance avail- 
able. Schedule Iberia Flights every 
week Monday to Thursday. Thursday to 
Monday to see above properties. 

Next flight Monday February 4th. 
Fare £60 married couple, £35 single 
(return). Book now. (ATOL/1678) 
Details: 

Eurostates Ltd (Act), Eurostates House, 
14 Sun Street, London EC2M 20QA. 
Tel. 01-377 9034. 


SUNNY TIMES, twelve pages in fact, on 


property purchase in Spain. — Send 6p to 
EUROSTATES (Act), 14 Sun Street, 
London EC2M 2QA. Tel. 01-377 9034. 





STOCK VALUERS 


John Churchill & Co 


F.S.V.A. Incorporated Valuers 
An organisation specialising over a decade in the 


Stocktaking and Valuation 


of Industrial, distributive and retailers’ stock-in-trade 


Card control systems corrected. United Kingdom coverage. 
Valuation for V.A.T., Probate, Audit or ownership change. 


01-460 8601/9220/5550. 155 High Street, Bromley, BR1 1JE 








STOCKTAKING: 


For all purposes in industrial, 
wholesale and retail fields carried 
out efficiently, in a professional 
manner by a large valuation staff 
operating on a countrywide basis. 





Further details from any of our 
branch offices given below. 


STOCKTAKERS, VALUERS & 
PUBLIC LOSS ASSESSORS 


Regent House, 235-241 Regent St, London W1R 8SU. Tel 01-434 1294/8 


ALSO AT 

36 Cannon Street, BIRMINGHAM, B2 5E2 
11 Old Hall Street, LIVERPOOL. 312 9HT. 
65 Bath Street, GLASGOW, G2 2BX. 


Tel 021-643 6547 
Tel 051-236 7523 
Tel 041-332 7977 
517 Christchurch Ad, Boscombe, BOURNEMOUTH BH1 440, Tel 0202 3583 


(Valuers) Lid 





Qualified for 
, the world 














Current vacancies overseas 
existin Belgium, France, 
Germany, Italy, Holland, Spain, 
Canada, Australia, South Africa, 
Hong Kong, East and West Africa, 
The Middle East and the Caribbean. 
Our Overseas Careers Digest together with detailed 
information about specific countries is available upon request. 
Please telephone or write in complete confidence to LAURENCE E. SMITH. 
Our offices are open 9.30 a.m.—5.30 p.m., Monday to Friday and you are 
welcome to discuss your future career with us at any time. 

Appointments after 5.30 p.m. if preferred. 


HARRUON 
WILLIS LTD 












39/40 Albemarle Street, 
London W1. 
Telephone: 01-629 4463, 


76 King Street, Manchester, 
Telephone: 061-833 0484 
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£2,500-£8,000 

There e never been so many vacancies for company tax 

| E ranging from A.C.A./A.T.L.I. student level to 

| or Consultant level with international practices. 

g ` ripe with International Firms — consulting at Senior 

Ke Pte 000+) and Junior (£4,500+-) levels in U.K. and 

I ernational Tax. Also two vacancies to manage com- 

4 a pany tax departments and another to manage whole tax 
l . department. 


| | t NEWLY QUALIFIEDS TO SPECIALISE £3,000 
d | . November Finalists wanted by leading International 
. Firms to start before or after results. Interviews now. 
Previous experience not required, 


- COMPANY TAX - WEST END £3,700 
` Medium-sized West End firm seeks company Tax Senior 
_ for allocation of approximately 100 companies. In addi- 
Me tion to this vacancy we have a number of similar vacancies 
. throughout London. 


| COMPANY TAX SENIORS to £5,000 
Five vacancies between £4,500 and £5,000 for Company 
Ex with leading professional firms in London. 
4 vacancies in Commerce in same range to suit 
Company Tax specialists currently in the profession. 


. PROSPECTIVE PARTNER to £7,000 
Tax Senior/Manager sought to head tax department of 
. Medium-sized practice. Must seek partnership responsi- 
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^ | LONDON wi £2,500-£2,750 
. Large International Group seeks Company Taxation 
Assistant with previous taxation experience either in a 
M _ company or in the profession, 


ER ^ CESTER £4,000-£4,500 
- One of the top ten firms wishes to recruit an A.C.A. with 
two or three years’ taxation experience to fill a vacancy 

^ E: Soner Assistant Manager level. Partnership 


- prospects 


LIVERPOOL c. £3,000 neg. 
Taxation Assistant for Group Head Office, Would suit 
. qualified accountant with or seeking company tax 
- Experience or unqualified with previous tax experience, 


HEWITSON-W 


THE WORLD 

ei Let us make the world your oyster. Some of our current 
— vacancies are listed below. If you are newly or recently 
= qualified we'll brighten up your 1974 by telling you where 

H to go and how to get there. 
D BAHAMAS $12,000 -- p.a. 
— Bronze yourself and broaden your experience in either 
| Nassau or Freeport. Two- or 3-year tour for a newly or 
Res recently qualified A.C.A. Usual International Firm 
H benefits - including settling-in allowance, gratuity and 


- EUROPE £3,000—£5,000 

"H Openings in all E.E.C. countries as well as Switzerland, 

i Greece and Scandinavia for qualified accountants seeking 
ff! to broaden their experience. 

EAST AFRICA £3,000-£5,000 


H Kenya, Tanzania, Malawi and Zambia are just four 

| East African countries offering newly and recently quali- 
D fied A.C.A.s the chance of a lifetime to broaden their 
H experience. Free accommodation, 25% terminal bonus 
H and next Christmas on Mombasa beach are some of 
MÍ the benefits. 


FAR EAST c. £5,000 


A If it's the Orient which attracts you we have one or two 
aL F Mon al opportunities at newly qualified and Manager 

pues in Hong Kong, Bangkok, Singapore and Kuala 
Lumpur. 








ALKER (OVERSEAS 


MALTA AND CYPRUS 
Work on these Mediterranean islands as a qualified 
accountant and you will never want to leave. Large Inter- 
national Firm seeks young A.C.A.s for 2-year tours. 


PERSONAL TAX MANAGER £4,500—£6,000 
To take charge of large department in a well established 
City firm with a very varied practice. Good technical 
ability and supervisory experience important, 


PERSONAL TAX MANAGERS to £5,000 
Three firms seek experienced Personal Tax specialists of 
manager ability with supervisory experience. 


PERSONAL TAX LADIES £2,500-£3,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each in- 
dividual applicant. We then arrange interviews with the 
most suitable firms. This system works well because we 
have the breadth of experience that comes from specializa- 
tion and regular contact with the partners of all the best 
firms and because we maintain an efficient, pleasant and 
dependable service. 


ESTATE DUTY PLANNING 

CONSULTANTS £4,000 to £6,000 
Leading professional firm seeks senior personal tax and 
estate duty planning consultants. Also 2 vacancies as 
junior consultant. 


PERSONAL TAX SENIORS o £4,000 
International firm seeks A.T.LL/A.C.A. to fined small 
personal tax team. U.K. and overseas cases. 


LONDON WI £3,250-£3,750 
Diverse leading U.K. based company seeks "Company 
Taxation Senior for sizeable tax department in prestige 
West End offices. Good first commercial appointment. 


PROVINCIAL TAX VACANCIES 


MANCHESTER c. £4,000—£4,500 
Leading International Firm wishes to appoint a Manager 
to take charge of company taxation department. Also a 
number of company and personal taxation vacancies at a 
lower level in Manchester and Liverpool. 


SLOUGH AND READING £3,000—£4,500 
Company Tax Manager — £3,000—£3,500. 
Tax Department Manager — £4,000—£4,500. 


JAMAICA c. £4,000 
Yet another playground of the world which makes the 
most complicated balance sheet almost comprehensible. 
At least a young Accountant seeking overseas experience 
» ends os the international firm benefits being 
offered, 


BERMUDA $11,500 -- p.a. 


T years in Bermuda for a newly or recently qualified 
CA. 


Appointment includes training in either Montreal or 


Toronto and the usual overseas benefits with Large 


Internationa! Firm. 


SOUTH AFRICA Salary Negotiable 


Valuable post qualification experience with a leading firm 


in Durban, Cape Town or Johannesburg. Sample one of 
the best climates in the world and earn (and save) a first- 
class salary at the same time. 


SPAIN AND PORTUGAL £4,000-£6,000 


Qualified staff needed to work in Lisbon, Madrid and 
Barcelona. 
essential. Appointments carry usual large International 


Knowledge of languages useful but not 


Firm benefits. Vacancies also in Angola and Mozambique. 
£2,900—£5,000 


TEMPORARY SERVICE TO CLIENTS & ACCOUNTANTS: 


Tel. John Walker, B.A., A.C.A. for temporary assistance - commercial, audit, accounts or tax. TEMPS URGENTLY REQUIRED: all levels £1:20 to £3 p.h. 


NORTH AMERICA 


WEST AFRICA 
Plenty of oil in Nigeria for accountants on an overseas 
tour there with one of the World's top firms. Vacancies in 


PERSONAL TAX SENIORS £2,200-£4,000 
As the leading agency dealing in taxation appointments, 
we deal with all of the leading practices, and have most 
(if not all) of the best (and the worst) tax vacancies in the 
profession. 


PERSONAL TAX - BAKER STREET £2,200—£2,750 
Close to Baker Street Station. Two vacancies, one at 
senior and the other at assistant level. 


PERSONAL TAX- 

LIVERPOOL STREET £2,500—£3,500 
Several vacancies with leading firms, all very close to 
Liverpool Street Station, at all levels of seniority. 


TEMPORARY TAX to £3 p.h. 


PERSONAL TAX £2,500-£2,750 
Thirty-five vacancies in Central London. Ex-Revenue, 
Bank or trained in Profession, 


PERSONAL TAX JUNIORS to £2,000 
Vacancies range from trainee junior level to own small 
allocation. City and West End. A.T.LI, trainees 
encouraged. 


COMMUTING PROBLEMS Personal Company Tax 
Vacancies close to every main-line station, Also Baker 
Street, Oxford Circus, Piccadilly, Aldwych. And most 
locations in London. 


COMMERCIAL TAX VACANCIES 


LONDON EC2 £5,000—£6,000 + 
Leading U.K. Company seeks Company Tax Specialist 
to head small department. U.K. and some overseas tax. 
computations and planning. 


S.E. ENGLAND 

Richmond, Croydon, Redhill, Horsham, Ha ds 
Heath, High Wycombe, Bromley, Beckenham, Dole T 
Ilford, Luton, Canterbury, Brighton. 


PROVINCIAL 

Cheltenham, Edinburgh, Exeter, Felixstowe, Glas 
Gloucester, Great Yarmouth,  Havant,  Herefo 
Leamington Spa, Malvern, Newcastle, M. 
Norwich, Oxford, Portsmouth, Sheffield, Leeds, South- 
ampton, Bristol, Chichester, 


APPOINTMENTS) 





HOLLAND £3,800 
In the land of clogs, canals and bicycles your petrol-free 
1974 won't be so bad. Posts in the Hague and Rotterdam 
offer a wide range of work for young accountants, 


$11,000-$15,000 
Gain post-qualification experience in Canada or the 
U.S.A. with the world's top firms. “Opportunities un- 


limited for progressive career accountants, 


AUSTRALIA/N.Z. £2,800 4- 


Join the kangaroos and Kiwis now, We have a wide 
variety of vacancies for newly or recently qualified 


A.C.A.s. Salary by negotiation dependent on experience. 


£3,500-£5,000 


Ghana and Zaire as well all giving unrivalled opportuni- 


ties for capital accumulation. 





ZAMBIA 6 OR 12 MONTHS c. £5,000 p.a. 


International firm seeks Chartered Accountants for short- 
term appointments. Ideal opportunity for a short tour 
in a Capital accumulation area. 












01-236 0425 







In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 4 BOW LANE, CHEAPSIDE, LONDON EC4, Tel. 01-236 0425 
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Jessel Securities Marches On 


HILE many of the young financial 
lions of the 1960s have disappeared 
into the jungle, sought safety in captivity 
or, by design or force of circumstance 
changed their ways, Mr Oliver Jessel 
has remained constant to his original 
way of life. While others merely stripped 
assets, Mr Jessel used them for building 
purposes. While others appeared so bent 
on financial destruction that they finally 
destroyed themselves, Mr Jessel always 
tried to build something out of his im- 
mediate or arm's length acquisitions. 
Sometimes it was difficult to see the 
building for the scaffolding, and some- 
times the architecture and the style only 
proved pleasing after a certain amount of 
adjustment and added balance. The 
structure of Jessel Securities may still 
be considered more ‘Go-Go’ than Gothic, 
but that is inevitable in an organization 
that grew up as developer and re- 
developer of companies rather than in- 
dustries. The situations led to the 
industries. 

-` Now, the Jessel Securities group is 
effectively a four-part organization — 
industrial, investment and insurance 
broking, life assurance and investments 
in associates. Jessel Securities’ direct 
subsidiaries are largely service-style com- 
panies — Jessel Britannia, the unit trust 
group, London Indemnity & General 
Insurance, Wm France Fenwick in 
shipping and insurance broking, interests 
in sugar and liquor overseas in Guyana, 
and investments in Holland and South 


Africa. 


Associated companies 


There are three main groupings of 
associated companies. The main in- 
dustrial one is the 34 per cent stake in 
separately quoted Johnson & Firth 
Brown — the merger of the Johnson & 
Nephew and Firth Brown steel com- 
panies — in which a wide grouping of 
steel and engineering interests has been 
collected. Then there is a 37 per cent 
interest in Eastern Produce (Holdings), 
whose subsidiaries are agency and similar 
companies in the UK, Angola, South 
Africa, Kenya, Malawi, New Guinea and 
Zambia. Thirdly, there is a 29 per cent 
interest in The London Australian and 
General Exploration Company, in which 
UK metal and specialist engineering 
interests are grouped as well as major 


investments in South African land, 
property and commerce. 

There are three other associates through 
a 22 per cent interest in Jessel Properties 
(South Africa), 21 per cent in Maple 
Macowards - the quoted company 
including the Macowards stores and the 
Maple stores, furniture and furnishings 
company — and a new 20 per cent interest 
in G. R. Dawes Holdings, the Bir- 
mingham banking and finance group that 
has developed out of the former Neville 
group of companies. 

All this presents some problems in 
company reporting. But being an ex- 
pansive organization, Jessel Securities 
takes all the space it needs in its report. 
Unfortunately, that is more space than 
The Accountant can provide. To the back 
of the Jessel publication there are half- 
page reports on the associated companies 
with profits going back to the date of the 
original acquisitions and there is a 
family tree of the entire organization. 


In the directors’ report there is a useful . 


breakdown of group turnover and profits 


thus: Turnover Profit 
£000 £000 

Engineering and manu- 
facturing 14,068 294. 
General trading 5,142 486 
Shipping 1,508 139 

Steel and copper pro- 
cessing 45,058 928 
Sugar and distilling 5,549 387 
71325 ' 2234 

Investment and insur- 
ance broking 2,291 
Life assurance y 2,309 
Associated companies. . 3,527 
10,361 

Less Loan stock interest, 

bankinterestand other 

unallocated expenses 
of the company 1,629 
£8,732 


ee 


JESSEL SECURITIES LIMITED AND ITS SUBSIDIARIES 


CONSOLIDATED PROFIT AND LOSS ACCOUNT 
for the year ended 30th June, 1973 


Trading profit and investment revenue 
Profit released by life assurance subsidiaries 
Share of associated companies’ profit 


Deduct 

Taxation 
Trading and investment revenue 
Life assurance subsidiaries 
Associated companies 


Deduct 
Interest of outside shareholders 


Profit after taxation 
attributable to Jessel Securities Limited 


Deduct 
Amount applied against goodwill 
Transfer to capital reserve 


Dividends 
Preference 
Ordinary and management 


Retained profit 


Earnings per share 
Basic 
Diluted 

















1973 1972 
Notes £1000 ` £000 £'000  £'000 
2&4 2,896 4,793 
11285 2,309 ad 
12 3,527 1,455 
8,732 6,248 
7 
1,215 1,662 
890 "m 
1,494 575 
3,599 2,237 
5,133 4,011 
514 578 
6 4,619 3,433 
214 144 
EE 21 
37 43 
9 1,511 1,939 
1,762 2,147 
19 2,857 1,286 
10 
11.31p 9.59p 
9.26p 7.62p 
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Life assurance figures are in group 
profits for the first time, all the profits of 
London Indemnity and its subsidiary, 
Life & Equity, having previously been 
ploughed back into the funds, with 
Jessel Securities receiving no investment 
management fee and no dividends. A 
main build-up in the year under review 
was the inflow of some Zoo million from 
Maximum Income Bonds. This year the 
life assurance profit is expected to be 
maintained. 


. Balance sheet change 
On the subject of the treatment of 


associated companies as subsidiaries up 


.to the extent of the shareholding, Mr 


= Jessel comments in his statement that 


the parent company cannot pass on to its 
shareholders dividends which are not 


covered by dividends received from the 


. associate. If that criterion were to be 
applied, cover 


| on Jessel Securities’ 
dividend would fall from 3-03 to 2:29 
times. But the system, Mr Jessel says, 
‘does enable us to build up companies 


- where we hold a minority shareholding, 


and at the same time to give a fair re- 


flection of the profits attributable to the 


investment’. Because of the associated 
company principle it has been possible 
to achieve worth-while expansion in two 
cases in particular ‘where it was indus- 
trially correct without having to worry 
about the effect of owning more or less 
than 50 per cent of their capital’. 

The two cases were the acquisition by 


Richard Johnson & Nephew of the 


i pec already Jessel-controlled Leeds Assets 
— company and RJN’s agreed merger 


` with Thos Firth & John Brown, and the 


acquisition by the London Australian and 


E General Exploration Company of Wit 


Industrias and Land Investment and 


— Development Corporation. “Two really 
Important and logical companies’ were 


created of a size that meant a swing 
within the group from industrial earnings to 
associate income. The change has affected 


ES the balance sheet with fixed assets reduced 








from {£24 million to {10-6 million, and 
interests in associates raised from {11-7 
million to over £30 million. 


Rationalization 


Total assets under Jessel organization 
management are some £540 million. 
Mr Jessel considers ‘we have assembled 
a group of fine companies likely to produce 
sustained and orderly growth over a 
long period of years without unreason- 
able management strain at the centre'. 
Rationalization is a continuing process 
and shareholdings to the value of £8 
million not directly related to their 
business have been bought from the 


.. three trading associates, with finance for 
the reorganization provided by the issue 
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of £6 million convertible preference 
capital — half of it by way of rights. 

The next move will be to rationalize 
the group’s property interests. Simpli- 
fication of the capital structure by the 
removal of the management shares is 
taking longer than anticipated; the 
management shares are all held by The 
Jessel ‘Trust. The management shares are 
collectively entitled to a number of 
votes equivalent to 40 per cent of the votes 
of holders of all issued capital, each 
management share conferring rateable 
proportion of such votes. 
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Sheaf Shipping 


HE financial threads of shipbuilding 

and ship operating are intricate 
enough in times of foreign exchange 
stability. In current unstable conditions 
problems develop. 

In the accounts of The Sheaf Steam 
Shipping Co, Note 12 records a deduc- 
tion of £429,430 from reserves for 
'exchange adjustment relating to Belgian 
bank loan’, In the previous year there was 
an adjustment of £174,544. 
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Mr Douglas W. Souter, F.C.A., the 
chairman, explains that the exchange 
adjustments refer to a loan arranged with 
a Belgian bank for financing the building 
of the chemical carrier Stolt Sheaf. The 
latest figure represents a further loss on 
exchange of the loan at the rate ruling at 
July 31st, 1973, as compared with the 
commencement of the loan on delivery 
of the ship in May 1972. The hire of this 
ship’s long-term charter is in dollars. 


Peter Dixon’s Assets 


HAREHOLDERS in Peter Dixon & 

Son (Holding) who were locked into 
their shares at about r5op a share 
when the company decided to stop 
making paper and sell up, prove to have 
been holding just about the best growth 
proposition of the past year. 

The board’s policy of realizing assets 
is likely to lead to voluntary liquidation 
of the company after the end of the 
current financial year on March 31st, 
1974. Cash then available to shareholders 
will be over £9 million, the equivalent of 
over 400p a share. Realized cash has 
earned more for the company than paper 
manufacturing ever did in recent years. 


JESSEL SECURITIES LIMITED AND ITS SUBSIDIARIES 
CONSOLIDATED BALANCE SHEET 


30th June, 1973 


Fixed assets 
Associated companies 
Investments 
Current assets 
Other investments 
Stocks and work in progress 
Debtors 
Short term deposits, bank balances and cash 


Deduct 

Current liabilities 
Creditors including short term loans 
Taxation 
Bank loans and overdrafts 
Dividends 


Deduct 
Deferred taxation 


Add 
Life assurance policyholders’ net assets 


Share capital 
Capital reserves 
Revenue reserves 


Outside shareholders 
Unsecured loan stock 


Other loans 


Life assurance policyholders’ fund 


Notes 

































































1973 1972 
£'000 £'000 £'000 £'000 
11 10,588 24,227 
12 30,005 11,704 
13 5,747 3.731 
14 16,475 5,412 
4,804 9,930 
15 15,701 23,686 
2,095 1,382 
ue 2799078 40,410 
85,415 80,072 
15 21,991 18,048 
3,026 2,642 
16 5,748 4,778 
1,079 1,28 
31,844 26,756 
53,571 53,316 
434 1,887 
53,137 51,429 
1 117,072 30,445 
170,209 81,874 
17 12,730 4,472 
18 17,218 22,911 
19 4,428 2,572 
34,376 29,955 
20 195 8,268 
34,571 38,223 
21 12,311 6,311 
22 6,255 7,017 
18,566 13,328 
1 117,072 30,323 
170,209 81,874 
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Become a Qualified 
Accountant or Book-keeper 


Secure a well-paid, responsible position through this proven Home 
Study Programme. 

*Personal Tuition by Post. *Learn in your own time, at your own speed. 
*Over 40 years' experience. 

Prepare for those all-important examinations on 'SATISFACTION - 
OR REFUND OF FEE' terms. You are coached by experts, who have 
assisted thousands of your colleagues throughout the years. Your 
chances of examination success are in all probability greater than if you 
learnt the conventional way, because you learn at your own speed, in 
the comfort of your own home. . . and above all, you are a ‘class of one'. 
Your own personal tutor is assigned at the start of your studies. He 
advises you, lesson by lesson until you succeed. 

Write today for a free copy of our prospectus, stating which course 
interests you. 

x em em wm = CUT OUTTHISCOUPON WW NEN NES mm = 
i ACCOUNTANCY AND SECRETARYSHIP 


Ass'n Cert Ac's |, II, 111, IV, V General Accountancy 
1 Institute of Cost and Man Ac's!, Il, Cost Ac's Cert Course 
„IV, V. Institute of Book-keepers — 

Soc of Comm Ac’s |, Il, HI, IV Prelim. Inter. Final. 
Ass'n of International Ac's Prelim Diploma in Book-keeping. 

1, H, HT, IV. Com Book-keeping Cert course 
Cost Ac's Assoc |, Il, Ill Prac B'keeping Cert course. 
British Assoc. of Ac'sand Auditors Sim B'keeping for Retailers. 

- Inter, Final. Inst of Chartered Sec's and Admins 
Ins of Com Ac's - Inter. Final. -Inter. Final. 
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HOME OF SCHOOL OF CAREERS 





We care for 
emotionally 
disturbed 
children 


(with a little help from you) 


Help Now! Donations to:- 
NATIONAL CHILDREN'S HOME 
85 HIGHBURY PARK, LONDON N5 1UD. 
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City Notes 





RESENTLY, the stock-market lives 

from day-to-day simply because 
people are living from day-to-day, with 
the daily change of sentiment from 
gloom to hope and back again in the 
wage confrontation situation. As the 
cynics say, ‘twenty-four hours is too 
long-term to think about’. 

And yet to judge by the pitch of 
share prices there have lately been 
more optimists about than pessimists — 
mainly because of a view that some- 
time, somehow the NUM and ASLEF 
disputes have to be settled. Pitifully, 
there are almost smiles of joy on the 
faces of people who have been able 
to catch a train to work for the first 
time in a month. 

Equally pitifully, great store is put 
on the words of men who themselves 
admit not to be able to justify those 
words. Trade union leaders, when 
pressed to give a union view, will 
always fall back on the bit about ‘I do 
not know what view my committee 
will take, | am their servant’. And yet a 
loose form of words is expected to be 
taken by Government in utter trust 
even when one of the users of the 
form of words has already stated that 
his union, in support of a wage 
demand, will ban overtime when the 
three-day working week ends. 

It may seem absurd that in such a 
situation the stock-market should react 
violently one way, one day and just 
as violently react the other way the 
next. But that is how any sensitive 
market must react during times of 
intense doubt and uncertainty. 


SMOKE 


Should smoke be detected rising from 
some chimneyed pinnacle of the Bank 
of England it will probably be from the 
burning of the last copies of ‘Com- 
petition and Credit Control’ — that now 
proven absurdity introduced by the 
Bank with the blessing of the Chan- 
cellor of the Exchequer and the 
Treasury over two years ago. 

It was in fact just about the final 
part of the Government's original 
‘market forces’ policy and was intro- 
duced when that policy was already 
falling apart. Not that the policy had 
_ shown any real indication of holding 
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together from the very start. But only 
minds cloistered in the artificial, aca- 
demic world of a Central Bank or a 
Treasury could have thought that 
competition for money would ever 
lead to lower interest rates, and that 
complete freedom of lending would 
lead to self-imposed control. 

It would seem that most, if not all, 
of the breaches in the dykes in the 
secondary banking system have been 
sealed at considerable cost to the 
joint stock banks. It is to be hoped that 
some of the joint stock banks’ true 
customers, suffering from the stric- 
tures of a three-day week, will be 
considered worthy of the same kind 
of support. It is doubtful whether they 
will. 


PROPERTY 

The Nationwide Building Society has 
detected a fall in second-hand property 
values in the South East of England, 
although in the North prices are still 
apparently rising — or were in the last 
quarter of 1973. 

This apparent contradiction is not 
unusual. The tide does not turn at the 
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same time at every stretch of a tidal 
river, and while the ebb may have 
begun to run at the mouth, the flood 
may still be running a few miles up. 

The building societies are relatively 
short of mortgage funds and there is 
no stronger force than that on house 
prices. Prices rose faster and farther 
in the South-east than they did in the 
North and the effect of restricted 
mortgage money is therefore more 
quickly felt in the South where prices. 
in any event, are relatively higher. 

There is no prospect of an improve- 
ment in building society lending funds 
in the immediate or even forseeable 
future. Investment funds are being 
attracted into the present breed of 
‘bonds’ offering 11 per cent net for 
one year money, which is something 
the building societies cannot possibly 
hope to match. 

An adequate flow of building society 
money can only stem from a higher 
rate offered to investors and if such a 
truly competitive rate were offered 
by societies, few borrowers would be 
able to afford the resultant mortgage 
terms. 


Rates and Prices 


Closing prices, Tuesday, January 15th, 1974 


Bank of England Minimum Lending Rate 


Money Rates 


May11,1973 .. 8 % July27,1973 .. 113%  Daytoday .. 11 —12 % Bank Bills 
May18,1973 .. 73% Oct.19.1973 .. 111% 7days . 113—113% 2months 133-133% 
June22,1973 .. 71% Nov.13,1973.. 13 % Fine Trade Bills 3months 133-133% 
July20,1973 .. 9% Jan.4,1974 .. 123% 1month.. 15 -163% 4months 133—13876 
2months.. 154-164% 6 months 143-15 % 
3 months.. 154—164% 
Finance House Base Rate 
January 1st, 1974. 154% Three Months’ Rates 
Local authority deposits .. 151-153 % 
: A Local authority bonds .. 15 -14 96 
FT Industrial Ordinary Index Sterling deposit certificates . . . 151-154596 
January 15th, 1974. 331-1 Euro-sterling deposits . 16 -163 96 
Euro-dollar deposits .. 93— 93 % 
Treasury Bills Foreign Exchanges 
Nov.2 .. £10:6017% Dec.7 .. £12:4876% New York.. 2-2012 Frankfurt .. 6-2850 
Nov.9 .. £10-7124% Dec.14 .. £12:4643% Montreal .. 2-2055 Milan 1430-00 
Nov.16.. £12-4126% Dec.28 .. £12-4203% Amsterdam 6-5300 Oslo x 13-3900 
Nov. 23 .. £12:4777% Jan.4 .. £12:2034% Brussels .. 94-8500 Paris 11-4400 
Nov.30 .. £12:4526% Jan.11 .. £12:0909% Copenhagen 14-9200 Zürich 7:5500 
Gilt-edged 
Consols 4% .. 2. He Es id 312 Treasury 9% 1994 .. x £ .. 15$ 
Consols 24%.. e E bs Wi 19% Treasury 83% 84-86 T E. .. 76$ 
Conversion 33%  .. E +: e 293 Treasury 81% 87-90 Ba wé e 713 
Conversion 54% 1974  .. ira ES 97% Treasury 63% 1976 e ae .. 88% 
Funding 33% 99-04 $3 S xd 331 Treasury 33% 77-80 de ze .. 67i 
Funding 54% 78—80 + E, WW 723 Treasury 33% 79-81 i ri .. 643 
Funding 53% 82-84 a E ES 66i Treasury 5% 86-89 a? SP .. 531 
Funding 53% 87-91 $ e e 572 Treasury 51% 08-12 Sy e eS 473 
Funding 6% 1993 .. d SS es 57i Treasury 23% ae 23 T .. 203 
Funding 63% 85-87 T af .. t 004 Victory 4%  .. Si AN S S 953 
Savings 3% 65-75 .. k J^ E 913 War Loan 33% Js UR = .. 283 
Retail Price Index (Jan. 1962—100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1971 147.0 147.8 1490 152-2 153.2 154-3 155-2 155-3 155-5 1564 157-3 1581 
1972 1590 159.8 160-3 161-8 162-6 163-7 164-2 165-5 166-4 168-7 169-3 170.2 
1973 171-3 172-4 173-4 176-7 178.0 178-9 179-7 180-2 181-8 185-4 186.8 
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A System by Any 





Other Name... 


OME time ago there was a cartoon going the rounds. A marketing manager facing 

a group of trainee salesmen was saying ‘We sell impact fasteners, our rivals sell 
nails’. We were reminded of the fact that this marketing philosophy is applied to 
accounting equipment by the arrival of the latest glossy brochure published by a well- 
known office computer manufacturer. And there straight away the confusion starts. 
We have ‘office computers’, ‘visible record computers’ and ‘accounting computers’ — 
all terms applied to a group of machines designed to perform virtually the same 


range of tasks —in fact, the same range of 
book-keeping routines which were once 
done on mechanical accounting machines. 
The only difference is that today we only 
need one machine to handle a whole 
range of book-keeping routines and to 
analyse the information recorded during 
those routines. 

The term ‘visible record computer’ 
was originally applied to those machines 
which would handle magnetic striped 
record cards. Before the advent of large 
disc memories this was the only practical 
way of storing information so that it 
could be read back into the machine and 
at the same time providing a related 
humanly readable record. Not so today, 
claim some manufacturers who do not 
use this technique. The ‘input printer’ 
provides a visible record — so why do 
you need magnetic striped record cards? 


Freely programmable 


The term ‘accounting computers’ is 
usually applied to the smallest of office 
computers, capable of performing only a 
limited range of book-keeping tasks. But 
to confuse matters it is still sometimes 
applied to electronic accounting machines 
which are not strictly speaking ‘computers’ 
in the generally accepted sense of the 
term. 

To qualify as a ‘computer’ a machine 
should have a means of calculating, a 
means of storing information and should 
be ‘freely programmable’. This term is 
itself a little misleading. It does not 
necessarily mean that a user can program 
the machine, a practice which is dis- 
couraged by some small computer manu- 
facturers. What it does mean is that a 
trained programmer can program the 
machine to perform any task within its 
capacity. 

Further, any program he has ‘written’ 
can be entered on the machine used and 
replaced by any other program written 
for the same machine. Theoretically, 


for example, you should be able to 
program an accounting computer to 
perform a stress calculation, provided 
the calculation is within its capacity. In 
practice it would probably be cheaper 
to use a programmable calculator. In 
fact, it is in the realm of ‘software’, 
i.e. the means of making the machine 
perform the tasks we want it to perform, 
that most confusion arises. 

In accounting applications, the major 
advantage which ‘office computers’ have 
over the older mechanical machines is 
that they are capable of producing an 
analysis as a by-product of a book- 
keeping routine. 

These analyses are referred to as 
‘management reports’, and even a com- 
paratively small ‘office computer’ is 
capable of producing more of these than 
the average management can take in. 
But the thing to remember is that a 
computer — large or small — is basically 
a calculating device. It can only handle 
information which can be expressed 
mathematically. And it can only manipulate 
information according to the laws of 
mathematics. It cannot express an opinion 
or help in any way in forming a judgement; 
all it can do is present a set of figures on 
which to base a judgement. Being a 
machine it is totally devoid of in- 
telligence, intuition and initiative. It 
follows blindly the instructions written 
for it by the human programmer. 

In one sense you can say that any 
computer is only as good as its programs. 


Inexpensive 12-digit 
Calculator 


Tur Merchant 12, introduced by Add- 
master Corporation (UK) Ltd, is a 
12-digit display calculator with exchange 
key and constant. The exchange key 
allows the operator to recall the entry or 
result immediately preceding the current 
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The Addmaster Merchant 12 display calculator. 
entry or result. A choice of four fixed 
decimal places is offered — 0.2.4 and 6. 

Available direct from Addmaster, the 
machine costs {49:50 plus VAT, 
measures 91 in. by 61 in. and weighs 1 
lb 12 oz. 

Addmaster Corporation (UK) Ltd, 
Addmaster House, Mortimer Road, 
Mitcham, Surrey. 


Calculator with Special 
Function Keys 


THE Anita 5ooP printing calculator 
from Sumlock Comptometer is now 
available with any combination of four 
or six special function keys to suit in- 
dividual applications. 

The functions can be chosen from nine 
options, namely, depreciation, mark-up, 
loan payment, amortization, power (for in- 
tegral exponents), per cent change, mean/ 
standard deviation, store in, store out. 

The Anita 500P SFK, as the special 
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Anita 500P SFK electronic printing calculator. 
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function model is called, has all the 
usual features of the 500P, including 14- 
column capacity and a printing speed of 
3:5 lines per second. 

Sumlock Comptometer Ltd, Anita 
House, Rockingham Road, Uxbridge, 
Middx. 


Portable Accounting 


System 
LAMSON-PARAGON have introduced a 
portable Manipak  3-in-1 accounting 


system. The equipment covers sales, 
purchases and nominal ledgers for up 
to 1,000 accounts with an analysis facility. 
Provision is made in the system for all 
requirements for VAT. 

As many readers will be aware, the 
Manipak uses the 3-in-1 principle of 
completing three key documents at one 
writing — the advantages of which are 





New Paragon Manipak portable 3-in-1 
accounting system. 


now well known. In use, the front of the 
unit is lowered and opened up to form a 
writing board, enabling stationery to lie 
flat. There are two separate card com- 
partments providing a total capacity of 
1,000 cards, and metal-tabbed A-Z guide 
cards are supplied. 

Folded, the unit is easily portable and 
can be closed up and moved with the 
contents undisturbed. 

Lamson-Paragon Ltd, Paragon Works, 
London E16 (NW. 


Compact Electric Typewriter 


AN electric typewriter recently added 
to the Olympia range — the SGE 45 — 
has a recommended selling price of 
Á197:50. With a full range of repeat 
keys and a 13-in. carriage, the manufac- 
turers emphasize that it really will take 
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13-in. wide paper. A feature of the 
vertical line spacing is that it will work 
in any position on the carriage. This 
could be useful when setting out figure 
work. 

The machine would appear to be 
suitable for typing work which is to be 
photo-copied or otherwise reproduced. 
Such work usually produces better 
copies if it is typed on an electric machine 
because what is required for good re- 
production is an even, light touch which 
does not indent the type on tbe paper. 

Olympia Business Machines Co Ltd, 
203-205 Marylebone Road, London NW1 


505 


Take your Mailroom 
with You 


Arso from Twinlock comes the Mail 
Center. This is a complete unit in- 
corporating weighing scales, an envelope 
moistener, an envelope slitter/opener, 
storage for coins and loose stamps, and 
room for one or two Postafix stamp 
afixers. All are fitted into a moulded 
base with a lockable cover and built-in 
carrying handle. 

The unit costs {14:03 without the 
Postafix, the price of which is {9-98 
extra. The Mail Center would appear to 
be useful to the smaller professional 
practice as well as to small businesses. 

One word of caution: it does seem that 
the unit is rather easy to steal if left 
in an area where the public has access. 


Twinlock Ltd, Beckenham, Kent. 


Safe Cash Carrier for Ladies 


A LADIES’ STYLE security cash-carrying 
bag, incorporating a smoke/dye cartridge, 
has been introduced by Volumatic. It 
measures 12 in in length by 8 in in depth 
and 4 in across. Approximate capacity is 
up to £3,500 in £1 notes or £15,000 in 
£5 notes. 

An adjustable carrying strap enables 
the bag to be carried in the hand or used 
as a shoulder bag. A ball-link chain 
connects the smoke/dye cartridge to a 
double leather wrist strap worn by the 
carrier. This chain automatically breaks 
free from the bag if 1t is snatched leaving 
the carrier free from danger of attack. 
At the same time a dye is released over 


It is regretted that the captions to two of 
the photographs in ‘Computer Com- 
mentary’ in the January 3rd issue were 
reversed. The caption to the 16K NCR 
Century 75 installation pictured on page 
29 appeared under the illustration of the 
Business Computers Molecular 18 system 
on page 30. We apologize to NCR and 
Business Computers for any inconveni- 
ence caused. 


The Volumatic ladies’ cash-carrying bag. 


the contents and a cloud of orange smoke 
released. The bag — in black or beige — 
costs £13:50, plus VAT. 

Where large sums of moneyare carried 
by female employees a bag of this kind 
would appear less conspicuous than the 
normal brief-case type bag. 

Volumatic Ltd, Taurus House, King- 
field Road, Coventry CU6 5AS. 


Automated Filing System 


The Minitrieve automated filing equip- 
ment, introduced by Roneo Vickers at 
last year’s Business Efficiency Exhibition, 
is designed specifically for the storage 
and handling of documentation which 
has to be kept in its original form. 

The equipment is available in various 
sizes depending on customer require- 
ments; either 10, 9, or 8 filing containers 
high by 5-22 containers deep for each 
of the two filing banks in each system. 

It is claimed that the equipment takes 
up only a quarter of the floor space of 
conventional systems handling a com- 
parable amount of material. 

Roneo-Vickers Ltd, Roneo House, 
Lansdowne Road, Croydon CRg 2AH. 


Minitrieve automated document storage unit. 
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Professional Workers Unite! 


SIR, — I was surprised to see Michael Greener, who usually 
writes so pungently and sensibly, express such outlandish 
views in your issue of January 3rd. Surely he was writing with 
tongue in cheek? 

No professional man ought to rely on group action to improve 
his lot. He is supposed to be offering a personal skill, not one 
which depends for its reward on force applied collectively. 
Mr Greener is a frequent contributor to your columns on the 
subject of the professional accountant's responsibilities. Dis- 
rupting the community by withdrawing their services is surely 
the negation of the professional ethic. 

In any event, such action is likely to be self-defeating. In the 
society which would emerge from Mr Greener's postulated 
withdrawal of legal services, what does he suppose would be 
the level of demand for those of the accountant? 


Yours faithfully, 


Rickmansworth, | Herts. J. A. REDMAN. 


Shares Carrying a Fixed Dividend 


SIR, — Only the Department of Trade and Industry can clear 
up the confusion that arises from having old 10 per cent 
preference shares and new 7 per cent preference shares both 
paying the same dividend. The present Companies Bill affords 
an opportunity for action. 

Paragraph 18, Schedule 23 of the Finance Act 1972 made a 
once-for-all fundamental change in the dividend rights of every 
shareholder entitled to a fixed dividend. Up to April 6th, 1973, 
he was entitled to a dividend yielding, say, 10 per cent at the 
standard rate of income tax. If his dividend rights were created 
before April 6th, 1973, he is now entitled to a fixed cash dividend 
of 7 per cent, plus the appropriate tax credit. While this im- 


puted credit is at the rate of three-sevenths, his share yields 


IO per cent, but as soon as the rate of tax credit is changed, his 
share will yield either more than 10 per cent or, just conceivably, 
less than ro per cent. 

Since, on a change of tax credit, a 10 per cent preference share 
will no longer yield 10 per cent, it follows that it must now be 
called a 7 per cent preference share — the 7 per cent being the 
fixed cash dividend, the yield being variable. 

The consequences of subsequent changes in the fiscal system 
should perhaps be considered at this point. It should be noted 
that: 


(a) Strong representations were made to the Inland Revenue 
both in writing and at meetings at Somerset House, 
certainly by representatives of the Confederation of 
British Industry and of the accountancy bodies and, I am 
sure, by other institutions. The Revenue, however, 
regarded the terms of paragraph 18 as part and parcel of 
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the imputation system and, as explained in paragraph 289 
of the Inland Revenue booklet IR 18, as a ‘once-for-all’ 
change. 


(b) It is possible that the rate of corporation tax may be 
changed; in this event, in order to draw in the tax more 
quickly, it seems likely that the rate of ACT will be 
changed. It is possible also that the whole of the ACT 
might not be allowed in future in computing the main- 
stream corporation tax. None of these changes need 
affect the tax credit. If, however, the basic rate of income 
tax is increased, then I believe that the tax credit imputed 
to dividends will go up in line, leading to an increased 
yield on fixed-rate shares whose rights were created 
before April 6th, 1973. 


(c) The possibilities of the EEC harmonizing on a different 
tax system, and of the UK leaving the EEC, require a 
more subjective assessment. But another complete 
change in the tax system, even if it could be contemplated, 
would not necessarily imply that we should revert from 
the basic idea of fixed cash dividends to the former 
fixed yield system. Once we are accustomed to fixed cash 
dividends, it would be easier to retain that basis; it is 
surely more straightforward than the former fixed yield 
basis, once we are used to it. 


It might also be thought that the fraction seven-tenths would 
cause difficulties, but the fact is that this reduction can only add 
one decimal place to any existing decimal percentage. 

How could this change in the description of a share be 
effected? Possibly every company could pass a resolution — as in 
the case of RTZ. It would be difficult, however, to think of a 
more tiresome and inefficient solution. 

The Companies Bill could include an appropriate clause re- 
designating shares which, at April 6th, 1973, included a per- 
centage in their title. It will be seen that the dividend rights have 
already been changed by Act of Parliament. It is only the title 
which now needs to be corrected, in accordance with that Act. 


Yours faithfully, 


London EC2. D. NAPPER, F.c.A. 


Status of Professional Qualifications 


Sir, — Problems have been recently brought to light regarding 
acceptance of UK professional qualifications in EEC countries 
which may require a university degree. 

Having worked on the Continent for some years, it seems to 
me that we in the accountancy profession should make clear that 
our qualifications are equivalent to degree standard. Various 
UK governmental bodies and universities accept this, and 
many of the likely complications could be avoided if an official 
governmental statement of some kind were to be obtained to this 
effect and if this were duly published, including in our pro- 
fessional journals. 

Yours faithfully, 


A. H. EAMES, 
A.C.M.A., A.C.I.S. 


Belgrade, Yugoslavia. 


[Accountancy representatives from the UK, the Irish Republic 
and the Netherlands have already been pressing, with the support 
of their respective governments, for recognition of their pro- 
fessional qualifications on equal terms with the university-based 
systems of other Continental jurisdictions. As reported in The 
Accountant for December 13th, the accountants’ Groupe d’ étude 
has made some progress towards a second draft of the Com- 
munity directive on auditors’ professional qualifications, which is 
expected to include ‘significant’ concessions to the UK view- 
point, together with protection for the established practice rights 
of ‘sitting tenants’. — EDITOR.] 
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EXPORTERS 


When visiting Paris on business for 
the day or longer, let our premises and 
office facilities provide you with a 
reasonable substitute for your home 


working conditions at moderate cost. 


Apply: 
Peerless Services 
10 Rue Saint Augustin 
75002 Paris 


Tel. (1) 265.6858 
(British Management) 
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, CA, ACA, ACMA, ACIS, ACCA, ATII, ASBI, etc. 


Some 
professional 
advice for 
accountancy 

students 


If your prime concern is to make sure you 
qualify for any of the above qualifications — 
read on. The School of Accountancy has had 
over 60 years’ experience of coaching students 
for accountancy and other professional quali- 
fications. We have learned a lot in those years — 
how to coach students most effectively; how to 
help them with really personal tuition; how to 
prepare them fully for their examinations; and 
how to give that extra confidence that makes all 
the difference in the exams. SOA course material 
is easy to digest and constantly kept up to date 
with syllabus changes, trends in examination 
questions and new legislation. And yet it avoids 
non-essentials and ensures that your learning 
is as easy and efficient as possible. 











With the backing of our correspondence course 
you'll be fully prepared to add to over 100,000 
examination passes achieved by SOA students, 
many of whom have gained awards. 


We've learned a lot about how to help others. 
Why not let us help you? Find out about the 
School of Accountancy. 
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COMPUTER CONTROL 


by T. R. THOMPSON, M. (Cantab.), B.Sc.(London), F.C.I.S., F.Inst.A.M. 


This book is intended to provide the ordinary 
business manager with sufficient knowledge 
of computers to enable him to maintain com- 
mand of a computer project and to play his part 
in ensuring that the computer provides informa- 
tion useful for running the business to the best 
advantage as well as furnishing a basis for good 
management. 

The first two chapters give a broad analysis 
of the nature of business information and the 
data from which it is produced. The next 
chapters explain the nature of computers, what 
has to be done before a computer can be made 
to produce the information from the data, and 
how to set about obtaining the right computer 
to produce the information required. 

There is then an explanation in simple terms 
of how business information can with advan- 
tage be approached mathematically. This is 
followed by six chapters devoted to the main 


344 printed pages Size 112 X 87; in. 
87 line and 22 half-tone illustrations 
Fully bound in red-gold blocked on spine 


A Lifetime of Experience in Computer Management and Control 
A UNIQUE BOOK WRITTEN FOR THE LAY MANAGER & STUDENT 


potential fields of application which are 
common to most businesses, including Payroll, 
Purchasing, Stock Control, Production and 
Project Control, and Sales and Distribution. ` 


The book ends with two chapters respectively 
on staffing and controlling a computer project. 
Throughout the book stress is laid on the para- 
mount need for the business manager to make 
decisions on what information he requires to do 
his job effectively. Whether or not a computer 
should be used to produce the information 
depends on the ability of the computer 
experts to prepare a scheme whereby a com- 
puter can efficiently and economically do so. 

Since the book explains the problem of using 
a computer to provide business information, 
it incidentally offers to the student who is 
proposing to make a career in the field of 
computers for business purposes a_ useful 
background to his technical studies. 


PRICE £9:50 NET 
£9:80 by post U.K. 
£10 by post overseas 


ORDER NOW FROM BOOKSELLERS OR DIRECT FROM THE PUBLISHERS 


GEE & CO (PUBLISHERS) LIMITED 


Publishers of 7he Accountant 
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Telephone 01—836 0832 
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Current Law 





Company: Convening of Meeting 


N offer by company B to purchase all the shares of company 

P (of which it already held 13 per cent) was accepted by 
P’s directors and by all of its shareholders save five, who 
between them held just over ro per cent of the shares. The 
directors, having parted with their qualification shares, ceased 
to be qualified to act under the terms of P’s articles of associa- 
tion, and thus P was left without any directors. 

P called an extraordinary general meeting for the purpose of 
substituting a new article to dispense with the share qualification, 
and an annual general meeting to confirm the proposed directors 
in office. The dissident minority refused to attend the extra- 
ordinary meeting, at which a quorum was not present. At the 
annual general meeting, the minority argued that the proposed 
directors were not eligible, for want of a share qualification. 

B then applied to the Court for an order under section 135 
of the Companies Act 1948, convening a meeting of P to con- 
sider special resolutions deleting the share qualification and 
modifying the provisions of the articles so that one share could 
be transferred to a subsidiary of B, with a direction that one 
member present personally or by proxy should constitute a 
meeting. 

In the Chancery Division, Brightman, J., granted such an 
order. To refuse the order, he said, would deprive B as majority 
shareholder of the right to alter the articles, and would confer 
on the minority a power of veto which was not supported by the 
shareholding. The quorum provisions of the articles should not 
be regarded as a right vested in the minority so as to enable them 
to frustrate the wishes of the majority. 

Re H. R. Paul & Son Ltd (123 NLJ 1088). 


Trustee in Bankruptcy: Bank Account 


HE decision in Re Walker, deceased ([1972] 1 All ER 1096; 

The Accountant, May 4th, 1972) has been upheld by the 
Court of Appeal. The opportunity of earning interest on a bank 
balance for the benefit of creditors generally was not a ‘reason’ 
within section 89 (2) of the Bankruptcy Act 1914, so as to 
justify a departure from the general requirement to pay money 
into the Bankruptcy Estates Account at the Bank of England. 
If the legislature had intended such a proviso to operate, it 
would have been simple to include a reference to interest in the 
wording of the section. 

A special reason, it was said, must not be one of general 
character, but one which was special to the facts of the par- 
ticular case. Leave to appeal to the House of Lords was refused. 

Re Walker, deceased (in Bankruptcy) (123 NLJ 1089). 


‘Plant’: Definition 


"FFOLANT, the House of Lords has decided, is limited in its 
significance to ‘the fixtures, implements and apparatus 
used in carrying on any industrial process’, and as such is to 
be distinguished from products of that process, or the objects 
on which that process is carried out. The rule of construction 
that prima facie English words are to be understood in their 
ordinary sense is not lightly to be displaced, Lord Diplock said. 
The case turned on the phrase ‘plant, tank or vessel’ in section 
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31 (4) of the Factories Act 1961, which forbids application of 
welding or cutting processes to any plant, tank or vessel which 
contains or has contained any explosive or inflammable sub- 
stance. An old safe had been included among a load of scrap 
metal delivered to a factory; it was locked, no key was available 
and nothing was known of its history. During oxy-acetylene 
cutting, this safe exploded, and it was then found to have 
contained decomposed gelignite. 

A claim was brought against the employers, based on breach 
of section 31 (4). For the injured employee, it was argued (since 
the safe was manifestly not a tank or vessel) that the word ‘plant’ 
should be given a wide meaning. 

Rejecting the claim, Lord Diplock (whose opinion was 
adopted by three other members of the House of Lords) said: 

“There is no rational justification for imputing to Parliament 
an intention that precautions to be observed by the occupier 
of a factory where operations of these kinds are carried out 
should, in the case of “plant”, depend neither on the observable 
physical character of the object — as in the case of a tank or 
vessel — nor upon the function which it currently fulfils, but 
on a purpose for which at some time in its previous history, 
however remote, it had been used by someone else. . . . In 
construing the Factories Act 1961, a Court is not entitled 
to place a strained meaning on the words it uses so as to 
provide an alternative way of serving this social purpose [of 
founding a claim for damages] instead of its primary purpose 
of laying down, under penal sanctions, specific precautions 
which must be taken by occupiers of factories to secure the 
safety of those who work there.’ 

Haigh v. Charles W. Ireland Ltd (33 RVR 565; The Times, 
November 23rd). | 


Unfair Dismissal: 
Payment 


HERE an employee is unfairly dismissed in circumstances 

entitling him also to a redundancy payment, the re- 
dundancy payment is not to be offset in calculating compensa- 
tion for the unfair dismissal. 

Following what the NIRC described as 'some personality 
conflict within the company', B was transferred from executive 
duties to a sinecure appointment, and after three or four months 
was summarily dismissed. He was given a redundancy payment 
of £700, and an industrial tribunal awarded him a further £2,355 
compensation for unfair dismissal. 

The employers contended that the £700 redundancy payment 
should be set off against that compensation, on two grounds: 
first, that since a redundancy payment was deductible from 
damages for wrongful dismissal, it should also be deducted from 
compensation for unfair dismissal; and secondly, that but for 
the dismissal, the employee would not have been entitled to a 
redundancy payment. 

The NIRC, dismissing the employers' appeal, doubted the 
correctness of deducting a redundancy payment from the 
amount of any damages for wrongful dismissal. The principal 
authority advanced for this proposition, Stocks v. Magna 
Merchants Ltd ([1973] 2 All ER 329), appeared to overlook the 
fact that the claimant in that case would have still been entitled 
to a redundancy payment, even if his contract had been deter- 
mined at the earliest date on which this could validly have been 
done. If this case had been correctly decided, it would be possible 
for an employee to be summarily dismissed with neither notice 
nor wages in lieu, provided that his redundancy payment would 
exceed the amount of money due in lieu of notice.. 

Further, had B not received his redundancy payment in full, 
the industrial tribunal could legitimately have included in their 
assessment of the case a sum representing the loss of his re- 
dundancy rights. The employers’ appeal therefore failed. 

Yorkshire Fngineering and Welding Co Ltd v. Burnham 


([1973] 3 All ER 1176). 


Effect of Redundancy 
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Association’s New Scheme 
of Examinations 


HE new scheme of examinations of 

The Association of Certified Account- 
ants has, states the Association, been well 
received in education circles. Released in 
September to polytechnics, technical 
colleges and other teaching institutions 
so that they might have time to study its 
contents and compare the new foundation 
course with existing ones, it also enabled 
them to look into the possibilities of 
appropriate exemptions and acquaint 
themselves with the up-dated require- 
ments before being approached by 
students. 

It is expected that colleges will start 
teaching the new syllabus in September 
prior to the first examination which will 
be held in June 1975. 

In September 1973 the Association 
raised its entry requirements to GCE 
Advanced Level, and has adopted the 
examining pattern of a foundation course 
of two parts followed by a professional 
examination of three sections. ‘The 
foundation examination comprises the 
basic subjects commonly included in the 
introductory part of most accountancy 
and business studies courses, and con- 
sequently a wide range of exemptions in 
the foundation examination will be avail- 
able to those students or graduates who 
have successfully taken these. 

The foundation examination can be 
taken at one sitting or in two separate 


parts; the latter arrangement is for the 
benefit of students who cannot attend the 
full-time, one-year courses. The profes- 
sional examination covers those areas 
which are considered essential to a full 
professional accountancy qualification. 
The Association will, however, continue 
to entertain applications for limited 
exemptions from the earlier sections of 
the professional examination from the 
holders of approved degrees and other 
suitable qualifications. 

Care has been taken to ensure that not 
only is the content of the new syllabus in 
accord with the predictable requirements 
of current accountancy trends, but that 
the new examination pattern is in har- 
mony with a standard scheme of training 
for students of the Association in industry 
and commerce. Details of this scheme of 
training are to be announced early this year. 

Auditing, company law and taxation 
will still be examined in depth. The 
foundation examination now includes 
papers on general principles of law, data 
processing and systems design and also 
on costing. There are two new papers at 
advanced level on financial management 
and management mathematics. 

Copies of the new professional syllabus 
are available from the Student Enquiry 
Centre, The Association of Certified 
Accountants, 22 Bedford Square, Lon- 
don WC1B 3HS. 





LONDON CASS FORCED TO 
POSTPONE SPECIAL MEETING 


THE special general meeting of London 
CASS arranged for Tuesday of last week 
did not in fact take place. This was 
particularly unfortunate for the Society's 
newly appointed Administration Director, 
Mr J. D. Dain-Williams, who had the 
unenviable duty of informing those 
members present that the meeting could 
not be held and would be postponed until 
February 12th. 

According to Mr Dain-Williams, the 
executive were not sure that the notice 
convening the special meeting had been 
received by all members as legally 
required. The formal notice was to have 
appeared in The Young Accountant, but 
when the executive checked with the 


publishers they were told that there was 
some doubt as to whether the notice had 
gone out because of the power dispute. 


CERTIFIED ACCOUNTANTS’ 
CAREERS CONFERENCE 


THE Association of Certified Account- 
ants acted as host at the recent annual 
conference of careers masters organized 
by the Independent Schools Careers 
Organization and sponsored by the Stock 
Exchange. 

The conference, which had as its 
theme "The City', was attended by some 
70 careers masters from public, indepen- 
dent and grammar schools and was 
opened by Mr T. O. W. Newman, F.C.C.A., 
F.C.I.S., President of the Association, who 
gave an introductory address about 
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accountancy and the Association itself. 

During the earlier part of the proceed- 
ings the Association's new careers film, 
‘Certified Accountant - Springboard to 
Success’, was shown and among those 
who spoke on the benefits of becoming 
certified accountants were Professor J. 
Samuels, B.COM, F.C.C.A., Professor of 
Business Policy, University of Birming- 
ham, Mr Michael P. Heward, B.A.(OXON.), 
a student of the Association at present 
working with Rothschild & Sons, and 
Mrs Pauline Graham,  B.SC.(ECON.), 
F.C.C.A., assistant to the director of 
trading (D.S.) of the John Lewis Partner- 
ship Ltd, together with Mr Alfred E. 
Singer, F.C.C.A., Post Office board mem- 
ber for Giro, and Mr Kenneth C. Peters, 
F.C.C.A., joint senior partner in Messrs 
Morley & Scott, both members of the 
Council of the Association. A lively 
‘question forum’ successfully concluded 
the proceedings. 


LETTER TO ROUNDABOUT 


Law Students' Salaries 


SIR, — Regular readers will recall my article 
(‘Roundabout’, July 12th, 1973), written 
at the beginning of a new campaign for 
more pay for solicitors' articled clerks. 

Since then, there have been changes 
within the National Committee of the 
Associate Members' Group of the Law 
Society. They have been dramatic. 

My year of office as chairman came to 
an end in July and I was superseded by 
Vincent Shepherd from London. We had 
been working together on a television 
programme in the ‘Open Door’ series 
which was planned to highlight the plight 
of solicitors’ articled clerks. 

At the last minute the BBC decided to 
put on a programme prepared by the Legal 
Action Group which advocated in broad 
terms a nationalized legal system. Vincent 
Shepherd went on that progarmme as a 
speaker for that proposition. Unfor- 
tunately, he did not make it clear that he 
was expressing his personal views and the 
views he did express were against those of 
our group and the Law Society itself. 

Some readers may have seen the pub- 
licity at the time (‘Roundabout’, October 
18th), as Vincent was sent home from the 
Law Society's conference — at which he 
was a guest — and he was ousted as chair- 
man of the Group. This happened on 
October 12th. 

The emergency chairman, Phil White 
from St Annes, was able to make great 
capital out of this situation. The Law 
Society were clearly pleased that the 
National Committee had so publicly 
sacked its chairman. Within three weeks a 
meeting took place. This lasted for the 
greater part of a day and many hitherto 
sacred subjects were aired. 

Pay was one of them and the possibility 
of a minimum wage recommended by the 
Council of the Law Society was considered. 
The Law Society was not prepared to 
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agree this and thus we are back at square 
one. 

Nevertheless, this whole business has 
cleared the air a little and I think it will 
not be too long before a concerted effort 
will convince the Law Society that we are 
right. We are continuing to exert pressure 
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on local societies to agree local scales but 
the whole campaign has not as yet had 
any tangible effect. However we have far 
from given up! 
Yours faithfully, 
BRUCE EDGING TON. 
Southend-on- Sea. 





Appeal for Smaller Firms' Support 
Sheffield CASS Dinner 


A PLEA to smaller accountancy firms to 
support the activities of the Sheffield and 
District Chartered Accountant Students' 
Society was made in Sheffield on January 
8th by Mr Eric Crow, F.C.A., M.B.I.M., 
President of the Society. 

Mr Crow, who was speaking at the 
Society's annual dinner, said the need 
arose for their support because the larger 


, firms were introducing their own in- 
' house training schemes. 


‘Because of this’, said Mr Crow, ‘the 
activities of the Students’ Society were 
being channelled towards the smaller 
firms. 

‘I think it is up to these smaller firms 
to support the efforts of the Society and I 
would appeal to principals for this sup- 
port’, he said. 


Hard-working committee 


Mr Crow commented that in Sheffield 
there was a very active Society, interested 
in all aspects of student life — academic, 
sporting and leisure. 

“You also have a very devoted, loyal 
and hard-working committee, and I speak 
on behalf of the students in the Society.’ 

Mr Crow also paid tribute to the work 
of Mr Alan Young, F.c.a., a member of 
the senior Society, who acted as Chairman 
of the Students’ Society. 

William Jessup, Secretary of the 
Students’ Society, drew attention to the 
fact that over the past few years, support 
had been very disappointing. 

‘The results of this could be that we 
shall have to restrict our activities in 
future, particularly on the educational 
and service side. 

‘In fact’, said Bill Jessup, ‘if things 
do not improve, we may find we are 
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running a Society which not many people 
want.’ 

He added: ‘I am sure that cannot be, 
because I know I can rely on the support 
of all here this evening, both principals 
and clerks. But to be successful, we shall 
need the support of those who are not 
here this evening.’ 

Students’ societies needed constant 
good support for all their activities to be 
successful, he said. Even to exist re- 
quired this constant good support. 


Promoting efficiency 


The Bishop of Sheffield, the Very Rev. 
William G. Fallows, who proposed the 
toast of the Society, said he greatly 
valued the ideals it held and the standards 
of professional efficiency and integrity 
which he knew it promoted. 

'I do recognize that a good accountancy 
service is a vital part of our community 
life’, said the Bishop. 

'How you wrestle with all the intricacies 
of taxation, financial law and other 
complicated matters excites my admira- 
tion.' 

He made a plea to members of the 
Society to work to preserve the English 
language which was so often brutalized by 
business and commercial jargon. 

Also speaking at the dinner was Mr 
S. L. Batiste, M.A., a Sheffield solicitor. 


Presentation of prizes 


The Bishop presented cups at the dinner 
as follows: Kirkman Cup, for five-a-side 
soccer between Sheffield offices, to 
Thornton Baker and Co; P. W. Allott 
Trophy, for tennis, to Peter Weaving; 
Alan Young Cup, for squash, to Chris 


Observer's Column 


TRUE RATE OF INFLATION 


FOLLOWING our recent spotlight on the 
lesser-publicized effects of inflation, we 
cannot fail to notice what it does to the 
quality of goods and services available in 
the community. 

No matter how readily manufacturers 
appear to be disposed to increasing the 
prices of their wares (when allowed), this 
step is usually taken only as a last resort. 
When initially faced by the ‘cost squeeze’, 
producers instinctively consider any 
reasonable cost-cutting exercises which 
will avoid the need to increase prices. 

Apart from instigating any administ- 
rative savings which suggest themselves, 
the final product itself will also be 
critically surveyed through the cost 
shearer's cold, unfeeling eye. After all, 
why not hide the price increase by selling 
an inferior (pardon, I mean ‘rationalized’) 
product at the same price as its pre- 
decessor? No worries about Phase III 
(or 103, for that matter) using this 
technique! 

Take, for example, a well-known make 
of motor-car in the six-cylinder luxury 
class which, in 1961, sold for £1,500. Its 
equivalent (different design, slightly more 
powerful engine, and a small sprinkling 
of new safety features) in 1973 retails at 
around £3,200, if you can get one, that is! 
Assuming the new features account for 
£500 of the increased cost (a generous 
allocation in the case in question) we are 
left with an inflationary increase of £1,200 
over the 12 year period. 

Before you begin to calculate the rate 
of inflation, there is one other factor to 
bring into account: the 1961 model was 
made of wood, leather and tempered 
steel. The present version? For wood, 
read plastic; for leather, terylene/acetate; 
and for steel, read fibre-glass. 

No wonder about those safety features! 


Willows; Badminton Cup to Bukett 
Ladhani. The Matt Sheppard Cup for 
golf between the senior and student 
societies was retained by the students. 
At the Nottingham Sports Fiesta held 
last autumn, the Sheffield Society won 
the overall trophy for golf and football, 


and came second in tennis. 
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PROFESSIONAL NOTICES 


Botton Corsy € Co, of Fairfield 
House, Staines, Middlesex, announce 
that Mr KENNETH FRANK MORGAN was 
admitted to the partnership on January 
Ist, 1974. 

BOURNER, BULLOCK, ANDREW & Co, 
Chartered Accountants, of Marcol House, 
Regent Street, London Wr, announce 
that Mr GRAHAM C. BECKETT, A.C.A., has 
been admitted as a partner with effect 
from January 1st, 1974. 


Coopers & LYBRAND of East Africa 
regret to announce the sudden death of 
their senior partner, Mr D. S. HOUGHTON. 


Davies WarsoN & Co, Chartered 
Accountants, of London, announce that 
Mr M. R. DAVIES, F.C.A., retired from 
the partnership on December 31st, 1973, 
although his services remain available 
on a consultative basis. 


DEARDEN, LORD, ANNAN, MORRISH 
announce that Mr R. G. HoweELL-JoxNEs, 
F.c.A., has retired from the partnership 
with effect from December 31st, 1973, 
but will be available for consultation in 
the future. 


Mr D. J. HARDMAN, A.C.A., announces 
that he has retired from the partnership 
of PHILLIPS FRITH & Co and has com- 
menced in partnership with Mr G. J. 
STEDMAN, F.C.A., practising as STEDMAN 
& Co, Chartered Accountants, at ro 
Fore Street, Camelford, Cornwall. 


Honey, PERRIAM € Co, Chartered 
Accountants, of Colleton House, Colleton 
Crescent, Exeter, Devon, announce that 
Mr RODERICK PERRYMAN, A.C.A., iS 
admitted as a partner with effect from 
January rst, 1974. 

Mr J. K. LAURENCE, T.D., B.L., GA. 
of Hays ALLAN, Chartered Accountants, 
requests us to point out that the spelling 
of his name was incorrect in the notice of 
merger of ALLAN CHARLESWORTH & Co, 


and Hays Akers & Hays, published in 


the January 3rd issue. 


EDWARD Moore $ Sons, of Croydon, 
a firm recently formed by Epwarp 
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Moore & Sons, Chartered Accountants, 

of London and Boty, Cox, CRAWFORD & 

RIDLEY of Croydon, announce that they 


have now moved to new offices at 188- 
192 London Road, Croydon. 


Pear, Marwick, MITCHELL & Co 
announce that Mr BRIAN JOHNSON 
retired from the Hong Kong partnership 
on December 31st, 1973. 


POLE, ARNOLD & Co, Chartered Ac- 
countants, Leicester, announce the ad- 
mission of Messrs M. BOSWORTH, A.C.A., 
D. F. DESMOND, A.C.A., and J. P. PHELAN, 
A.C.A., to the partnership from January 


ISt, 1974. 

ROWLEY, PEMBERTON, ROBERTs & Co, 
Chartered Accountants, of London. an- 
nounce the retirement of Mr G. W. YUILL, 
F.C.A., as a partner with effect from 
December 31st, 1973. As from January 
ist, 1974, Mr R. M. HARVEY, A.C.A., has 
been admitted as a partner in the firm. 


SAFFERYS, Chartered Accountants, an- 
nounce that Mr G. J. HoLBouRN who has 
been with the firm for seven years joined 
the partnership on January 1st, 1974. The 
practice will continue to be conducted in 
the name of SAFFERYS. 


SILVER, ALTMAN & Co, Chartered 
Accountants, announce that Mr VIVIAN 
SKLAR, F.C.A., and Mr NORMAN PROZZER, 
F.C.A., previously practising as Goop- 
RIDGE, MELVILLE & Co, have joined 
their firm as from January rst, 1974. The 
enlarged practice will be carried on from 
High Holborn House, 52—s4 High Hol- 
born, London WCrV 6RT, under the 
name of SILVER, ALTMAN & Co incor- 


porating GOODRIDGE, MELVILLE & Co. 
SWALLow, Crick & Co, Chartered 
Accountants, of 31 Priestgate, Peter- 
borough, announce the retirement from 
the partnership of Mr F. J. GREEN, 
F.C.A., with effect from December 31st, 
1973. Mr GREEN will be remaining with 
the firm as a consultant. Mr W. 
BALDWIN, A.C.A., was admitted to the 
partnership on January Ist, 1974. 
THomson McLintock € Co, Char- 
tered Accountants, London, and BAKER 
Bros HALFORD € Co, Chartered Ac- 
countants, Leicester, announce that, with 
effect from January rst, 1974, the prac- 
tice of BAKER Bros HALFORD & Co and 
the Leicester office of ‘THOMSON 
McLintock & Co have merged. The 
combined firm will practise under the 
name of THomMsoN McLintock & Co 
from Arlen House, Salisbury Road, 
Leicester LE1 7QS. The partners in the 
combined firm are Mr J. H. GOLCHER, 
Mr N H. Parkinson, Mr A S. PRICE, 
Mr M. A. CHAMBERLAIN and Mr A. D. 
BLouwT of BAKER Bros HALFORD & Co, 
and Mr R. M. Mortson, Mr I. G. WATT 
and Mr A. W. Gray of THOMSON 
McLintock & Co, together with Mr 
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M. J. LiNNETT and Mr J. R. N. Lowe, 
senior members of the staff of BAKER 
Bros HALFORD & Co, who have been 
admitted as partners. As from the same 
date Mr G. T. E. CHAMBERLAIN and Mr 
A. S. THORPE have retired as partners 
but will continue as consultants. 


THORNTON BAKER & Co announce 
that Mr MicHarEL A. GREEN (Horsham) 
retired from practice on December 31st, 
1973. The following were admitted to 
partnership on January 1st, 1974; Messrs 
Epwin G. M. AnriiL (Oxford); J. 
Davip CULLINGTON (London); and JOHN 
P. M. KavaNaGH (Dublin). 


TURQUANDS BARTON MavyuEgw & Co, 
Jersey firm, announce that Mr RICHARD 
JOHN PIROUET, A.C.A., has been admitted 
into partnership. 


WHEAWILL & SuDWORTH, Chartered 
Accountants, of Huddersfield, Leeds and 
London, announce the retirement as 
from December 31st, 1973, of Mr F. 
CROSLAND, F.C.A., who has been associ- 
ated with the firm for over 50 years. 


APPOINTMENTS 


Mr P. A. Acratopulo, F.C.A., comp- 
troller with American International 
Underwriters (London), is to become a 
director. 


Mr Roy Allen, a.c.c.a., has been 
appointed chief accountant in addition 
to his duties as assistant secretary of the 
Rialto Property Group. Mr P. G. 
Sheldon, A.C.A., A.T.I.I., remains as 
group financial director and company 
secretary. 


Mr Colin Baker, C.B.E., F.C.A., recently 
retired chairman of George Angus & Co, 
has accepted the invitation of the board 
to become president of the company. 





Mrs Pauline Graham 


Mrs Pauline Graham, B.sC.(ECON.), 
F.C.C.A., has been appointed assistant 
to the director of trading (D.S.) of the 
John Lewis Partnership. Mrs Graham 
joined the partnership in 1966, and after 
serving as general manager of one of its 
department stores was appointed director 
of buying (fashion accessories) in 1971. 


Mardon Packaging Group have made 
the following appointments: Mr John 
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F. D. Cornish, F.C.A., F.C.M.A., J.DIP.M.A., 
group financial director and secretary, is 
appointed a deputy chairman, and Mr 
John H. B. Allan, M.A., A.C.A., is ap- 
pointed group chief accountant. 


Mr A. C. Essex, F.C.A., administration 
director of Pirelli General Cable Works 
Ltd for the past six years, has been 
appointed assistant managing director of 
the company. Mr Essex is a member of 
the Council of The Institute of Chartered 
Accountants in England and Wales and 
is chairman of the Institute's Technical 
Advisory Committee. 
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Mr A. C. Essex Mr R. O. A. Keel 


Mr Reginald O. A. Keel, F.c.a., finance 
director of the Price & Pierce Group, 
has been appointed to the board of TKM 
Investments. Mr Keel is a member of 
the Council of The Institute of Chartered 
Accountants in England and Wales. 


RETIREMENT 


Mr W. G. Chapman, F.C.A., secretary of the 
Sterling-Winthrop Group, retired recently 
after 28 years with the company. 

Qualifying as an incorporated accountant 
before the war, Mr Chapman joined the 
Charles H. Phillips Chemical Co in 1945, 


which later became part of the Stirling- 
Winthrop Group. He was made group 
secretary and chief accountant in 1960 and 
was later appointed director of three operating 
companies. 

Mr Chapman will not be severing all his 
links with the group; he has agreed to act 
as advisory consultant and to continue as 
pension fund trustee. 
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Mr John Clewer, A.C.M.A,, died 
recently at the age of 38 after a short 
illness. He was chairman of the Jeyes 
Group Packaging Services Division, 
Aerosols International and Middleton 
Plastics. 

One of the leading personalities of the 
aerosols industry, Mr Clewer became 
managing director of Swallowfield-Senta 
in 1908 and, following the acquisition of 
Associated Aerosol Industries, of the 
resultant group, Aerosols International. 

After qualifying in 1960 as an associate 
of The Institute of Cost and Management 
Accountants, Mr Clewer held successive 
appointments with Ever Ready (Great 
Britain), Tunnel Portland Cement Co, and 
Standard "Telephones and Cables before 
joining the Jeyes group of companies. 


ICA RE-ADMISSIONS 


The Institute of Chartered Accountants 
in England and Wales has announced the 
following re-admissions to membership 
under clause 23 of the Supplemental 
Royal Charter: 


Goutam Swapan Kumar Barua, A.C.A., 
London N16. 

Mohammed Zarrough Ragab, 
Libyan Arab Republic. 

Ahinla Mahsood Shabiolegbe, A.C.A., 
Lagos, Nigeria. 

Charles Okechukwu Spiropoulos, B.SC. 
(ECON.), A.C.A., Lagos, Nigeria. 


A.C.A., 


INTERNATIONAL SEMINARS 
French and German 


Two joint seminars with representatives 
of the accountancy profession in Germany 
and France have been arranged for 1974 
by the Overseas Relations Committee 
of The Institute of Chartered Accountants 
in England and Wales. The Anglo- 
German seminar with members of the 
Institut der Wirtschaftsprúfer is being 
held in Berlin on June 20th and 21st; 
and the Franco-British seminar, in which 
the English and Scottish Institutes will 
be joint hosts to members of the Ordre 
des Experts Comptables et des Comp- 
tables Agréés, in Banbury on September 
26th and 27th. 

Attendance will be limited on each 
occasion to 25 members of the UK 
bodies, and preference will be given to 
those willing to take part in French- or 
German-speaking discussion groups. 
Members potentially interested in at- 
tending either of these seminars are 
invited to notify the Secretary of the 
Overseas Relations Committee at Char- 
tered Accountants’ Hall, London EC2R 
6EQ (o1-628 7060). 

Many of the German and French 
participants are expected to be ac- 
companied by their wives, and it is hoped 


that UK participants will also be ac- 
companied. Special ladies” programmes 
are being arranged for both seminars. 
Fees are expected to be in the region of 
£45 single or £75 double (inclusive of 
meals and three nights’ accommodation) 
on each occasion. 


16th ALL INDIA COST 
CONFERENCE 


The Institute of Cost and Works Ac- 
countants of India is organizing the 16th 
All India Cost Conference on February 
8th, oth and roth in Calcutta. 

The conference is intended to bring 
together representatives of accounting 
bodies to discuss ‘Productivity and 
economic development’. This theme will 
be covered at three technical sessions: 
‘Concepts relevant to productivity’ ; “Some 
new dimensions of productivity manage- 
ment’; and ‘Some issues in the manage- 
ment of economic development’. 

Further information is available from 
Mr N. K. Bose, Chairman, Conference 
Committee, Institute of Cost and Works 
Accountants of India, Eastern India 
Regional Council, 12 Shudder Street, 
Calcutta-700016, India. 


APPLICATION FOR REGIONAL 
DEVELOPMENT GRANTS 


Revised application forms and explana- 
tory notes for regional development 
grants are now available from Regional 
Development Grant Offices. These forms 
and notes are: 


Form RDG/B and notes RDG/BEN 
for buildings and works (other than 
mining works) on qualifying premises 
in development, intermediate and dere- 
lict land clearance areas; 
Form RDG/P and notes RDG/PEN 
for new machinery or plant for use in 
specified qualifying premises in de- 
velopment areas; 
Form RGD/S and notes RDG/SEN 
for machinery and plant provided for 
use in development areas either in 
construction activities or in more than 
one qualifying premises not all of which 
can be specified at the time of ap- 
plication ; 
Form RDG/M and notes RDG/MEN 
for mining works in development areas; 
and 
Form RDG/Q and notes RDG/QEN. 
Form RDG/Q must be completed by 
the occupier(s) of premises in which 
the asset which is the subject of an 
application is to be used when the 
application is made on forms RDG/B 
or RDG/P. 
There are changes in the wording of some 
of the conditions on which grant is 
made, particularly in section 7 of form 
RDG/P which gives a revised definition 
of the date when plant or machinery is 
regarded as provided for grant purposes. 

Applicants are asked to destroy any 
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copies of the old print of application 
forms that they may have in stock, and 
in future to make their application on the 
revised forms. Applications on the old 
forms may not be accepted if received 
in Regional Development Grant Offices 
after May ist, 1974. 


COMPUTER BUREAUX 
CONFERENCE 


The British Computer Society, the 
Data Processing Management Associa- 
tion, and International Business Com- 
munications are jointly to hold a two- 
day conference on choosing and using a 
computer service bureau, on February 
12th and 13th at Quaglinos, Bury Street, 
London SW1. The fee is £70, with a {10 
reduction for BCS and DPMA members. 

Speakers will include Mr A. R. B. 
Griffiths, of the International Publishing 
Corporation and chairman of the DPMA; 
Mr D. M. Stranack, of Centre-File; 
Mr P. N. W. Merrick, of Lowndes-Ajax 
Computer Service; Mr D. Scriven, of 
National Computing Centre; Miss M. 
Stephenson, of the Post Office national 
data processing service; Mr B. E. Mills, 
of Computer Management Group; Mr 
R. Wallhouse, of Atkins Computing 
Services; Mr T. Teichner, of British 
Oxygen Computer Centre; Mr R. W. 
Evans, of Time Sharing; and, in a 
forum, Mr G. A. Fisher, of Associated 
British Foods. 

Further information is available from 
Mr Robert E. Sessions of IBC, Ramillies 
Building, Hills Place, London W1E 5EZ 


(01-434 1416). 
US VISIT FOR BUSINESSMEN 


A visit to Harvard Business School and a 
business mission in the USA has been 
organized by the Smaller Businesses 
Association, to take place between Janu- 
ary 27th and February 4th. 

Arranged in collaboration with the 
Smaller Businesses Association of New 
England, the programme includes a three- 
day residential seminar at the Harvard 
Business School, business contacts 
through the SBANE and opportunities 
for personal discussions with US 
businessmen. 

Total cost will be approximately £250, 
which includes the return air fare - part 
of which may be reclaimable from the 
Department of Trade and Industry. 
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Further details are available from the 
Smaller Businesses Association, Europe 
House, World ‘Trade Centre, London 
Er 9AA. 


TAXATION OF LAND 
DEVELOPMENT GAINS 


London Accountants’ 
Evening Meeting 


The Government’s proposals for taxation 
of land development gains form the sub- 
ject of an additional meeting in the 
London and District Society of Chartered 
Accountants’ programme. This meeting 
will be held in the Council Chamber at 
Chartered Accountants’ Hall, Moorgate 
Place, London EC2, at 5 p.m. on Wed- 
nesday, January 23rd, with Mr Philip 
Lawton, a well-known authority on taxa- 
tion subjects, as the speaker. 

Further details are available from the 
LDS offices at 56 Goswell Road, London 
ECiM 7AY (01-253 4518). 


THE ACCOUNTANT'S 
DIARIES 1974 


Table of Company Fees and 
Duties 


The publishers of The  Accountant's 
Diaries for 1974 regret to state that the 
table of company fees and duties — which 
appears on page 138 of the pocket diary, 
and page 23 of the foolscap desk diary — 
is incorrect and should not be followed. 
By an oversight in preparing the Diary 
for press, this table was not recomputed 
to take account of the capital duty of {£1 
per cent on paid-up capital, introduced 
with effect from August Ist, 1973, by 
section 47 (5) of the Finance Act 1973, 
in place of the former scale of sop per 
cent on nominal capital under the Stamp 
Act 1891. 

A further change introduced, however, 
since publication of the diaries would 
in any event have rendered such a table 
inoperable. ‘This is the Companies (Fees) 
Regulations 1973 (The Accountant, Dec- 
ember 6th and 2oth/27th), which impose 
a flat fee of {50 on all new incorporations 
in place of the progressive scale in 
Schedule III to the Companies Act 1967. 
The combined total of registration fees 
and revenue duties for a company limited 
by shares thus becomes {50 plus {1 per 
cent on the amount of paid-up capital. 

On page 114 of the pocket diary the 
amount of maternity grant is misprinted 
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REVALUATION OF ASSETS 
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as £42. This should be £25, as correctly 
shown in the desk diary. 


NORTHERN IRELAND ESTATE 
| AND STAMP DUTIES 


With effect from January Ist, overall 
responsibility for the administration of 
estate duty and stamp duty in Northern 
Ireland, previously the concern of the 
Ministry of Finance in Belfast, has been 
transferred to the Commissioners of 
Inland Revenue. The Estate Duty Office 
and Stamp Office in Belfast will con- 
tinue in full operation under the funct- 
ional control of the Controller of Death 
Duties, Estate Duty Office, Minford 
House, Rockley Road, London W14 oDF 
and the Controller of Stamps, South 
West Wing, Bush House, Strand, London 
WC2B 4QN, respectively. 

Practitioners and others should con- 
tinue to deal with the Estate Duty Office 
or Stamp Office in Belfast as would have 
been appropriate before January 1st, but 
cheques being sent to Belfast should be 
crossed and made payable to ‘Inland 
Revenue’. 


NORTH LONDON CHARTERED 
ACCOUNTANTS 


At a recent meeting of the North London 
Group of the London District Society of 
Chartered Accountants, Mr M. O. 
Penney, F.C.A., a partner of Dearden, 
Lord, Annan, Morrish, spoke on the 


developments in the field of company 


law within the EEC. He highlighted 
some of the important directives affecting 
accountants and company law, including 
changes in the ultra vires doctrine and in 
pre-incorporation contracts. Many ac- 
countants, he thought, were not yet 
aware that these changes were now in force. 

The occasion was well attended and 
Mr Penney's paper was followed by many 
searching questions. 

At the next meeting, on Monday, 
January 21st, Mr G. E. Wright, regional 
officer of the London Prices Commission, 
and Mr S. Anderson, regional manager 
of the London and South East Region 
Pay Board, will address the Group on the 
Pay and Prices Code. 

Meetings start at 7 for 7.30 p.m. and 
are held at the Torrington Arms, Lodge 
Lane, North Finchley, London Nira. 
All inquiries should be made to Mr D. 
Zane, F.C.A. (01-458 7244). 
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QUOTATIONS WILL BE MADE 
ON REQUEST WITHOUT OBLIGATION 


STOCKTAKING 


Retail, v & Industrial 


VALUATIONS 


Fixtures, in: Plant & Equipment 


Official Certificates Industrial Stock-checking, 
issued for audit purposes Reconciliation of client’s records 
Detailed Stock Summaries if required and updating — 
prepared for client’s Inventory files compiled for 
information initial computer preparation. 


Observation reports and advice are included where appropriate 
as part of our service to clients 


9 Golden Square, London WIR 4BY 


Telephone 01-434 1718/9/0 











% EVERYTHING YOU NEED TO KNOW ! 


Every year we produce two self-study tax manuals or courses—referenced SS. | 
and $5.2—which assume no basic knowledge yet are sound and practical. They 
help ail students and practitioners who wish to keep up to date. Over 50%, 
of our Members are qualified accountants or solicitors. Our register reads like a 
Who's Who. CLEARLY, AN ANNUAL SUBSCRIPTION TO THE COLLEGE 
OF TAXATION IS AN ESSENTIAL PART OF PROFESSIONAL LIFE. Even 
those who do not use tax every day find that an annual subscription is cheap 
insurance against obsolescence. The courses are lectures in an informal, chatty 
style. You will enjoy them! 


CONTENTS. FULLY UP-DATED FOR 1973-74. 


SSI. UNIFIED TAX, CAPITAL GAINS TAX AND CORPORATION 
"TAX. (Fee £25 plus postage and packing.) 
|. Administration. Personal Allowances and Reliefs. Interest and Charges. 
2. Sch. D. Cases | and Il. Adjustment of Profits. 
3. Basis of Assest. Commencement and Cessation. Change of Accounting Dare. 
4,-Capital Allowances, 5. Capital Allowances (Ctd.). 6. Losses. 
7. Partnership. Separate Assest. 8. Sch. B, C, D. Cases Ill, IV and Y, 
9. Sch. D. Case VI. Sch. A. 10. Sch. E. 
Il. C.G.T, Introduction. Exemptions and Reliefs. 
12. C.G.T. Exemptions and Reliefs (Ctd.). 
13. C.G.T. Companies. Husband and Wife. Wasting Assets. Options. 
14. C.G.T. Quoted Securities. Takeovers. Bonus and Rights. 
15. Corpn. Tax. Principles. Income and Charges. 
16. Corpn. Tax. Losses and Group Relief. 
17. Corpn. Tax. A.C.T., including accounts treatment. 
18. Corpn. Tax. Close Companies. Amalgamations and Liquidations, 
19. Double Taxation Relief. Relief for Non-Residents, Trusts. 
20. Discovery. Negligence. Fraud. Back Duty. 


SS2. EXECUTORSHIP AND ESTATE DUTY. (Fee £12.50 plus p. and p.) 


|. The Will and Personal Representatives. 

. Estate Duty. 3. Estate Duty (Ctd.). 

. Estate Duty (Ctd.). 

. Legacies. Distribution of Estate. 

. Intestacy. Advancement and Hotchpot. 

. Statutory Apportionment. Writing-up 
Problems. 

. Equitable Apportionment. 

. Trusts and Trustees. |0. Trustees. 
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Although firm dates cannot be given, SS.| course should be available at end of January, 
1974, and SS.2 should be available in March. Applications for courses are deemed an 
acceptance of College rules and professional etiquette. The courses are produced, dom- 
pletely updated, for the following three classes of Membership:- 


ASSOCIATE MEMBERS which are Subscriber Members who take both SS.| and SS.2 
courses every year. They must formally apply for admission as Associate Members of The 
College and, if accepted, are entitled to use the designatory letters ACT meaning Asso- 
ciate of The College of Taxation. From 1975 inclusive onwards Associate Membership is 
restricted to those Subscriber Members who have obtained the ANNUAL CERTIFICATE IN 
TAXATION (see below) in at least one of the three preceding years. Thus, a Member who 
wants to retain the designatory letters ACT must sit and pass the examination for the 
ANNUAL CERTIFICATE IN TAXATION at least once every three years. The College 
of Taxation is the first U.K. organisation to insist on examination and re-examination for its 
Associate Members. There are transitional advantages for those who become ACTs in years 
up to and including 1974. Please see 1974 ACT Application Form. 














CREDIT TERMS: 
(U.K. ONLY) 





Che Annual Certificate in Taxation 


1974 PROGRAMME 


k PRESENTED FOR EASY LEARNING ! 


Your times valuable. You want courses with flowing outlines, punctuated by essential 
detail, illustrated by numerous examples and with practical value. Your courses are here 
... the result of painstaking research, tried and tested in lecture halls and so revolutionary 
that even Revenue people enrol with us. Consider these valuable points:- ki You receive 
entire courses immediately. You are told how to programme your own studies. (N.B. We 
do not get the profit on correspondence courses which is said to come from students who do 
not complete the course. You get the entire course to dip into or master, as you please.) 
%* Fully indexed and referenced to the Statutes. You can hardly be more up to date. You 
can look up points ANY WHERE IN THE COURSE immediately. Ae Fully “furnished” with 
*'tables'' of statutes, cases and contents. You can go as deeply as you like. You have the 
facts in numerous legal cases. Ideal for potential specialists. Ae Plenty of examination 
questions and detailed answers. You overcome the shortage of updated practise material, 
so essential to get speed and confidence up. * Printed one side of paper only. What an 
expense! But what a marvellous thing for members. $ Loose-leaf. it would be cheaper to 
give the course traditional binding but that would not be as easy for members to use. Some 
members take a lecture-a-day to the office, reading it on the train. Ae Foolscap pages set in 
8 point type enables complete computations to be seen at-a-glance. (N.B. The panel below, 
describing The Annual Certificate in Taxation, is set in 8 point type.) Ar No textbooks 
required. The SS.| course runs to nearly 300 pages. It is equivalent to a 500 page standard 
work on tax but is easier to work and is completely updated. Ak No supplements. A Up- 
dating. The entire courses are updated each year. It would be cheaper to do a long run and 
sell over 4 or 5 years with supplements but that would not help our members who would have 
to go through updating every example. Helping members is our prime concern. Je No test work 
is submitted. There is no waiting for answers to be corrected. You know within minutes if 
you are correct. Thus, there is nothing to ‘‘unlearn’’. yx Query service. If you have a problem 
ON THE COURSE MATERIAL ONLY, simply use the No Carbon Required MESSAGE- 
REPLY FORM provided. We reply as soon as possible. ye Guide cards between lectures for 
easy reference Ae Copious aide-memoires %& SS.| contains an introduction on exam- 
ination technique. de Lead notes on every topic, many of which are greeted by students as 
"The best summary | have ever seen on such-and-such''. A barrister congratulates us on our 
piece on Settlements. On ''Discovery'', well . . . let's be modest . . . you will discover. 
* Copyright STEP-BY-STEP approaches to many computations. You are taken by 
the hand and led through the intricacies until they are intricacies no more. 


* BACKED BY CASSETTES! 


Both courses are available on pre-recorded cassettes as an optional extra provided you 
have already purchased the relevant self-study course. Please ask for details when ordering 
your course. Cassettes may be purchased or hired, 


MEMBERSHIP ARRANGEMENTS 


SUBSCRIBER MEMBERS are those who subscribe for any of The College courses regularly 
each year under a Subscriber Member's Standing Order. Subscriber Members do not have 
to sit examinations and cannot use the designatory letters ACT. The College is increasingly 
producing courses against firm advance orders only. Subscriber Members are in the happy 
position of knowing that their courses will be produced and will be despatched to them early. 
STUDENT MEMBERS are those who want courses to help them through a particular 
examination. Candidates for examinations of the following professional bodies should 
find the courses extremely helpful: - 


@ The Institute of Taxation @ The Institute of Chartered Accountants in England 
and Wales @ The Institute of Chartered Accountants of Scotland @ The Association 
of Certified Accountants @ The Institute of Cost and Management Accountants @ The 
Institute of Chartered Secretaries and Administrators @ The Law Society @ The 
Council of Legal Education (i.e. The Bar) @ The Institute of Bankers @ The Associ- 
ation of International Accountants @ The Institute of Municipal Treasurers and 
Accountants and @ the completely Open Examination sponsored by The College of 
Taxation for— 


This important examination sfarts in September, 1974, and is open to anybody interested in taxation. A candidate does not have to be 
registered with any tutorial establishment or professional body. The only requirement is that an entry form be submitted in good time. 
There are NO EXEMPTIONS. Full particulars are in Notice PR/2 of Dec. 1972 which is obtainable free from The College of Taxation. 


DON'T Dc: AY 
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TODAY ! 


THE COLLEGE OF TAXATION 


21 OAKBURY ROAD, 
LONDON, SW6 2NN 


Tel. 01-736 8389 


Registered as a newspaper at the Post Office. 
151 Strand, London WC2R 1]J. Tel. 01-836 0832. Cables: COUNTANT, London 


ras ne . PH AP a I-II MPa mn lu lan em em mm ëm gem dl sën elen dee 


TE mae mano [Cuero nn annliratian fenm tha anuhlichare\ 






EXAMINING 
IN THE U.K. 
AND OVERSEAS 








Printed and published in Great Britain by GEE & CO (PUBLISHERS) LIMITED, at The Priory Press, St Albans, Herts. Editorial and Advertisement Offices: 


WC2. Published every Thursday, price 17p per copy. Post-paid subscriptions: £10-50 per year, £5-35 half-year. Airmail 
Tanuary 17th 1974 


A lee & On (Pubhlichere) T imited 


=. Join The College Of Taxation ei ` 
and enjoy IV courses auer? 


1874-1974 
CENTENARY 
YEAR 


THE 


ACCOUNTANT 


JANUARY 24th, 1974 


Looking at Accounts 
Companies Bill Second Reading 
Integrity in Local Government 
Insider Dealing 

Letter from America 

Insuring Office Equipment 
Course on Internal Audit 


Inflation and Investment Decision 


€ C The recognized weekly journal 
for the accountancy profession throughout: the world 


at the Pos 





THE 






















ACCOUNTANT January 24th, 1974 
D V n: A 
E y - eec TE 
MC Vx 
ul LY Y 1 
A CHANGE OF SCENERY? $: ` 
: NE 














EOS mes 
There's more to working — Vi 
in the Common Market ëm 
community than meets Cie meee ee 
the eye. ARA 
IAN 
M TETTE 


KKK WIEN dr 
OC PETS. 


We believe that the challenge 
presented to our profession has 
never been more real, more 


Sm. ZA 
vw, 


» 
LER 
4 kb 


exciting than it is now. The wealth (one MAE ppr 
i; À ER E... Associates Ltd. 
of experience that awaits the EI E |^ ACCOUNTANCY AND 
| lified i E NE. MANAGEMENT 
newly qualitiea accountant IS Tij RECRUITMENT 
ES an ca VAS \ CONSULTANTS 


410 STRAND LONDON 


WC2R ONS 
TELEPHONE 


01-836 4086 


boundless. | E | 
Come and talk to us first. . .. i 


aps 
ii ^ 


"8 
a. 
s D 2 
Ve 3 
p 


THE HUB? 


London, capital city, 
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A H world. Or is it ? 
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and developed. Where like Zambia, West Africa, Zaire, the Middle 
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the highest standards All our consultants are fully briefed to discuss 
are set. all the merits and demerits of each location like 
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information.... 
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Looking at Mans o e 


T English Institute's P of Published Accounts has 

by now attained a claim to recognition as an event in the 
profession's annual calendar. The fifth in the series, for 
1972—73, was published last week, and covers the accounts 
published during the year to June joth, 1973, by 300 
industrial companies, 15 property companies and (for the 
first time) 15 investment trusts,- 

These investment trusts are stated to be ‘the 15 largest 
in terms of market value of investments’, and in nine of the 
15 balance sheets these investments appeated at market 
value of quoted inyestments and at the directors’ valuation 
of unquoted investments. Four relied on cost less amounts 
written off, one on cost less profits on realization, and one on 
cost.less profits on realization and surpluses on d 
exchange. 

An essential feature of investment trust status 1s dai 
profits on -disposal of investments are non-distributable; 
and the Institute’s recommendation N28 favours regarding 
such investments as fixed assets. Five of the 15 companies 
surveyed did in fact follow this reconimendation, the other 
IO relying on a separate classification of investments 
. apart from either fixed or current assets. 

Another ‘first’ in the 1972-73 Survey is the inclusion of a 
section on financial reporting practices outside the United 
Kingdom —a particularly topical development in view of 
the formation' of the International Accounting Standards 
Committee and' the imminent appearance of its first 
exposure draft, which forms the subject of a note on 
another page of this issue. 

A dominant factor influencing reporting standards 
outside the English-speaking world is the general lack of 


public involvement in the stock-market. There is a ten-. 


dency, the Survey reports, for the banks to function. also 
as the principal stockbrokers and as depositories for bearer 
shares. ‘In such a closed market structure’, it is said, ‘there 
is less need to require comprehensive disclosure in accounts, 


since the investors and brokers are able to obtain dcc: 


information in other ways’. 

Areas in which overseas standards of disclosure appear 
to fall significantly below the best UK practice include 
consolidated group accounts; results of different classes of 
business; and funds statements. There is also a strong 


Pos 


tendency for accounts in Continental Europe-to be kept in 
accordance with the local tax regulations. 

Publication of the 1972-73 Survey has closely colncided | 
with that of the tenth edition of Financial Reporting tn 
Canada from the Canadian Institute of Chartered Ac- 
countants, and invites comparison between the two. 


"Unlike the British ASSC and the American Accounting 


Principles Board, the Canadian profession has not yet made 


“any recommendation on the topic of accounting policies 


or their disclosure, and only 29 of 325 Canadian companies 
surveyed were found to have included this information in 
their 1972 accounts. In 26 of these.29 cases, statements of 
accounting policies were “clearly covered by the EE S 
report’. 

Audit. reporting TR in Canada are Ne 
influenced by American standards — since Canadian com- 
panies associated with American companies, or selling 
securities in the USA, are required to comply with that | 
country's rules of finàncial reporting — and audit reports 
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which MEUS fróm the une Ade E of the. CICA 
` were found substantially to follow instéad the "short form 
report. favoured by the AICPA.” . | 
, `. With the passing of successive years, it is becoming pos- 
sible - to assess mofe realistically: the influence of the . 
Accounting | Standards Steering Committee on published 
accounts ‘in the UK. It will be remembered that comment 
^ op the: 1971—72 Survey, other.than in these columns, sought: 
tò represent its findings in-the light'of a serious reverse to 
- the' ASSC’s ‘hopes, ' disregarding : the’ fact that only' one 
. standard was of mandatory effect at any time during.the 
survey. period; and then only: for part of the sample. - 

' With this experience in mind; the Institute’ 8 researchers 
“have now been EE in spelling o out the stage reached 
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Tor Companies Bill ive Ke 


OVING the Second Reading. of the Companies ‘Bill last ek Mr Peer 


Y Walker, Secretary of State for Trade and: Industry, ‘defended the Govern- . 
meng 8 proposal, in clause 45 of thé Bill, to prohibit. directors ‘of. a company or ` 


members of their families from: holding shares in another company controlled 64. 
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‘by. T of the ASSE 3 pronoüncements, distinguishing 
_ between the progressive stages of influence of an exposure 
draft, a standard for adoption ‘as soon: as possible’, and a. 
| stahdard expressed to be mandatory as from a certain date, |” 
The. only standard of mandatory effect on all companies 
included in the sample is Mı ‘Associated Companies’, . . 
_and this has been followed in the profit and loss- accounts * . 
of 152 of the 227 companies which reported investments:in 
the 20 to eo per cent. range in other companies, Of the ' 
i remaining 75, 58 offered various reasons (usually *amounts. 
‘not:material’, ‘expense not justified’ or “recent acquisition’) 
for their non-compliance, and in only one case did auditors >. 
„find it Necessary tó comment spécifically on the: company 3. i 
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` Trade and Corisumer Affairs, ee 


to offer Mr Ford little consolation on 
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Ar 
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“this point. The Government; said Sir . £ 


EE believed it important .to 
have highly-qualified peoplé in the 


= 
D 


, position’ of auditors of limited com- . 


panies, and. there was no lack. of 


qualified- auditors within the present. 
membership of bodies listed in clause: 


The Government would have 


. by the first one — a provision already attacked as an ‘overkill’ by the Institute of , power to add to those bodies by order. 
. Directors (The Accountant, January 17th). The situation, said the Minister, was 
-one in which a conflict of interests: could all'too easily arise; and, while most ; 
“situations. were ‘entirely respectable’ in their origins, the ‘Government bad, :‘are run honestly, conscientiously and 
~. €oncluded that the only proper course to meet a potential evil — ‘and, “in par- ` 


-- ticular cases, the observed and actual evil’ — 


Late filing of accounts at Companies 


1973 had beén four times the number 
` in 1970. Closer definition of the périod 


would enable the DTI to identify 


„defaulting companies more readily, ~ 


ro pursue them actively and thus to 
eliminate the present.backlog. ` 

' For the ‘Opposition, Mr Harold 
a (Manchester, Cheetham, Lab.), 


. law for regulation of the relationship 


"between private rights of ownership. 


on-one hand, and the ‘public interest 


also attacked the insider dealing pro- 
` posals as ‘utterly indefensible’; ; what 


"was wanted, he said, was ‘a decent, - 


" honest approach to a marginal mis- 
chief, not a public relations exercise 
‘which blows it up out of proportion’ . 


.. ' À member of the accountants’ Par- 
‘liamentary.group, Mr Michael Shaw, - 


D 
k — 


House, Mr Walker continued, had’ 
assumed the proportions of a scandal, i 
“and prosecutions: for. this offence in . 
- for an auditor to resign office at any: 


` within which accounts should be filed 


expressed regret that the Bill did not | 
^. meet the needs of modern company: 


T 


— was a statutory. bar. 
(Scarborough: 

Cori.), welcomed: the Bill; and in: 
particular the power under clause 66 *: 


time subject to.a proper’ explanation... 


and Whitby, | 


"The affairs -of the overwhelming 
majority 'of companies', he concluded, 


` effectively. Those. companies perform: - ` 


a vital and irreplaceable role in our 


commercial and-social fabric. The Bill .. 


-will enable them: to continue to do so, 
and to be seen'to do soi | 


"The Bill, whose main provisions 5 
.formed the subject of a leading article . 


in The Accountant for January 4th, 


to 'the interested parties. At times, he - and are further being dealt with in a 


said, auditors had found themselves ' 


In” an “embarrassing situation. . 
Audit clauses. also attracted..the-. 
attention of Mr Ben Ford: (Bradford: ` 


North, Lab.); who wanted ro ‘see the: 


Association of International Accoúnt- 


"ants added to thelist of approved bodies ` 
in clause 64 (1). ‘There was a shortage. 


series of contributed articles, the second | 


- of which appears in this issue, ; received 
an unopposed D one Reading, ` 


Ralph Hilton | Transport 


PR for the sweeping 


reform and reorganization of the 


of accountant capacity in the country, ` group have been put to shareholders 


be argued, and many smaller firms ' 
"were finding ‘it difficult to obtain 
‘and worker interest on the other. He. 


adequate professional services. Since 


the Association of International Ac- 
countants had been omitted = ‘perhaps ` 
by default from ‘section: 16r of. the : 


Companies Act 1948, it had seemed 
that a conspiracy existed, to thwart its, 


' claim for recognition. ' 


Winding up for the Government, 
Sir dnd pos Q-C., Tones Ge 


i L 
|. | 
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in Ralph Hilton Transport Services .. 


by the company's founder and former ` 
‘chairman Mr, Ralph Hilton; in con- :. 


junction with Whitehead Consulting 
Group. His first point is the appoint- 
ment of ‘a powerful board of men who 


-are accustomed to stepping ‘into crisis ` 


“situations and rectifying them from: 


‘the outset’, and his second the intro- 
duction of ‘stringent financial and . 
accounting Cono to Bere the re~, 
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January 24th, 1974 . ' 


e 


quirements of the company’s auditois”.' 


Mr Hilton and his family hold 35 
per cent of Hilton Transport's equity. 
He. proposes the removal of what 
remains of the immediate. board after 
the recent resignation of the financial 
director Mr Timothy Goodfellow and 
of the managing director, Mr James 
McNaughton. i 

Mr Hilton proposes himself, as 
managing ` director and Mr P. M. 


Tapscott, B.A., chairman of Whitehead ` 


Consulting Group, as chairman with 
Mr Jack Pangburn, F.C.A., F.C.C.A., as 
financial director. Other proposed 


directors are Mr Rodney Shields, M.A.,. 


F.IL.M.C., and Mr Jack Stone, F.B.1.M., 
C.ENG., M.I.PRQD.E., F.LM.H. : 

Mr Hilton has insisted that the 
company was in a break-ever situation 
in December 1972, based on figures 
supplied to the board when he 
relinquished the position of managing 
director. It was absolute nonsense, he’ 
said, for the board to blame the present 
situation on problems stemming from 
the previous management. - 


Sandilands Committeo 
Gets off the Ground 


EMBERSHIP of the DTI com- 

mittee which is to inquire into 
inflation accounting under the chair- 
manship of Mr Francis Sandilands, 
C.B.E., M.A. (The Accountant, Novem- 
ber 29th, 1973), Was announced this 
. week, after earlier suggestions that 
some difficulty had been encountered 
in recruiting suitable candidates who 
were willing to serve. The accountancy 
profession is represented by Mr D. R. 
Chilvers, F.C.A., of Coopers’ .& 
Lybrand; Mr Michael Inwards, F.C.A., 
- financial controller, Pye Unicam; and 
Professor W. Reid, M.A., F.C.A., of the 
London Graduate School of Business 
Studies. 

Other members are Lord Geot 
chairman of Delta Metal; Baron 
Feather, C.B.E., former general secre- 
tary of the TUC; Mr Emmanuel 
_ Kaye, chairman, Lansing-Bagnall; Mr 
Jerry Leonard; director, Shell Inter- 


national; Mrs C. M. Miles; Mr 
Michael Nolan, oc: Mr Philip 
Shelbourne, chairman, Drayton 


Group; and Professor Ralph Turvey. 
` The committee’s terms of reference 
include a reference to ED8, published 
by the Accounting Standards Steering 
Committee in January 1973. 
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Death of Former 


ICA Council Member 


HE death occurred on January 
11th, of Mr William Gordon 
Campbell, B.A., F.C.A.; at the age of 82. 
He was a former. member of Ccuncil 


-of The Institute of Chartered Ac- 


countants in England and Wales, and 
for ten years one of the Panel of Judges 
for The Accountant Annual Awards. 
Admitted to membership oz the 
Institute in 1920, Mr Campbell later 
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jomed the partnership of Josolyne 
Miles & Co, and became a fellow of 
the Institute in 1934. He was elected 
to membership -of the Council. in 
1947 and served in this capacity until 


‘his retirement in October 1958, being 


vice-chairman and subsequently chair- , 
man of the Examinations Committee. 

On his retirement from professional 
practice, he became one of the lay 
members of the Restrictive Practices 
Court. It was in 1963 that he accepted ` 


continued on page X05 
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Association's New Appointments 


EADING the list of several new 
Jappointments on the staff of The 
Association of Certified Accountants is 
that of Mr R. A. Dudman, M.A., who 


is to succeed Mr F. C. Osbourn,: 


M.B.E., B.A., LL.B., as Secretary on 
February rst. . 
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Mr R. A. Dudman' 


Mr Dudman, a former lecturer in 
economics at the universities of Oxford 
and Durham, has for the past 12 years 
been market and economic research 
manager, Europe, with Massey-Harris- 
Ferguson. He is also an elected mem- 
ber of Oxford City Council and vice- 
chairman of its Finance Committee. 


. The date of Mr Osbourn’s retire- `. 


ment has not been announced, and 


for the present he will continue to be 


available at the Association’s head- 
quarters in an advisory capacity. 
Two new appointments. have also 
been announced by The Association 
of Certified Accountants within its 
education department. Mr Gerrard 


K. Barnes, M.A., Education Officer of 
tke Association since 1970, now 
becomes its Senior Education Officer; 
Mrs Susan Durrant, B.A., who joined 
the staff last year, has been appointed . 
to the position of Education Officer 


. (Training). 


A former District Officer with HM 
Overseas Civil Service, Mr ' Barnes 
was also Midlands secretary of the 
former Public Schools Appointments 
Bureau (now the Independent Schools 
Careers Organization) from .1962 to - 
1966. He has also been closely con- 
cerned with the production of the 
Association’s new recruitment film 
‘Certified. Accountant — Springboard 
to Success’ (The Accountant, January 


_ 7th). 


Mrs Durrant, who has had previous 


‘experience with Unilever and the Civil 


Service, has been responsible for 
administration of the composite course 
for the Association's - ‘Certified 
Diploma in Accounting and Finance’. 
Her new responsibilities will include 
its revised training scheme for students 
in industry and commerce. 
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Mr G. K. Barnes i 
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Annual Awards — 


VER 20 past and present members. 


of the Panel of Judges for The 
Accountant Annual Awards for com- 


. pany reports and accounts attended a ` 


luncheon held at the Savoy Hotel, 
‘London, on Thursday of last week to 
celebrate the 21st anniversary of the 
foundation of the Awards. 

Mr Percy F. Hughes, Editor-in- 
Chief of The Accountant, was in the 
chair and welcomed those present who, 
over the years, had ‘made such an 
important contribution to the success 
of the-Awards. Mr Michael Wheeler, 
Q.C., Chairman of the Panel of Judges, 
replied. 

Some of the Panel members who 
attended the lunch are pictured on 
this page. 
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21st Anniversary Luncheon 





Mr Michael Wheeler, OC Chairman of the Panel of Judges 
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, left, with Mr Percy F. Hughes, 


Editor-in-Chief of The Accountant, Mr A. W. Giles, M. B. E, MA. CA. and Mr Anthony 


Mallinson. 
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Mr Peter Baring, "m Mr J. A. Jackson, F.C.A., Mr E. A Lediard Smith, F. C.C.A. (background), ‘Mr J. A. Hunter, M.B.E., T. D., feft, Sir Hilary 


-Mr REES and Mr David Richards, EC A 
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. Mr Roy Borneman, Q.C., /eft, Mr J. A. 
Jackson, F.C.A., and Mr. Donald V. House, 
F.C.A. 


Scott and Mr P. H. Swan, D.S.O., D.F.C. 


Annual Awards for 1974. 


OMPANIES are reminded that 

they still have untl January 
31st to submit their reports and 
accounts presented at annual meet- 
ings held in 1973 for consideration 
for The Accountant Annual Awards 
to be made this year — the 21st year 

, of the Awards. 

Established to encourage the pre- 
paration by public companies of 
well-presented and informative an- 
nual reports, two Awards are made 
each year — one to large companies 
and the other to smaller companies 
requiring less complex accounts 


than those of a large group. Each 
Award takes the form of a pair of 
silver wall sconces. 

The only condition of entry is 
that companies are quoted on The 
Stock Exchange (the united Stock 
Exchanges of Great Britain and 
Ireland), and finance directors, 
chief accountants and company 
secretaries intending to enter the 


annual reports of their companies 


should address a single copy to the 
Secretary, The Accountant Annual 
Awards, 151 Strand, London 
WCa2R il. r a 
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an invitation to join The Accountant . 


Panel of Judges, which’ benefited. 


greatly from his experience from then. 


_ until 1972. 
Among his other appointments, Mr 


Campbell was. a founder-member, $ 
. in 1942, Òf the Institute's Taxation - & 


‘and Research Committee and 3 past- 
. ‘Chairman of the London and District 
Society of Chartered Accountants. 


" 


One Hundred Years Ago: 
. The Accountant 

OCTOBER 1874 

From. a leading article `` 
ACCOUNTANCY ` P 
l "The profession of a public account- 
ani dates back but a short period, and 
has, like the profession of.the civil 
engineer, been: mainly created by 
the'magnitude and complication of the 


appliancés necessary to^ meet the 
growing wants.of the age. ‘Law and 


| medicine, being of. ancient date, are | 


intimately connected with the laws, 
customs, and traditions of our land, 
and almost from time immemorial 
have been guarded by regulations to f 
prevent, as far as possible, improper: 
or incompetent. persons: from practis- 
ing in them. The professions of public 
accountant and civil engineer, on the 
‘contrary, are open to any. persons who 
choose to: adopt them, though the 
engineers have their institutes and 
degrees for competent and distin- 
guished members. | 

This free trade principle T not so 


much: matter in the. case of- the | 
engineers, in whom incompetency | 


would very soon be discoveréd and 
reputation accordingly lost; but it is a 
great question whether in that of the 
public accountant—who, if ignorant 
and incompetent, may make the most 
egregious blunders without discovery, 
and on whose integrity and capability 
so much often depends—somie means’ 
shculd not be taken to prevent the 
incapable and: ignorant individuals 
who. are at ‘present bringing their 


.profession into contempt from doing |: 


so any longer. It is essential that 
all respectable accountants should lay 
aside petty jealousies and co-operate 
together to obtain the. sanction of 
Parliament to an association. of which 
membership would be a guarantee, of 
reputation; then the profession would | 
be of some commercial influence, and 
‘able, in ‘cases of legit lation - affecting 
its interests, to express its views to 
Parliament with: ‘some weight. 








Presidential Dinner. Mr T. O. w. E F.C. CAL, President of The Association of Certified” 


. Accountants, held a private dinner party on January 15th, in the Trades House of Glasgow," 
toe entertain leaders of the political, academic, professional and business communities arid, of ' 
“the” public service in Scotland. Pictured' with Mr Newman (second from right). are, left to rig ht:' 


Mr W. N. K. M: Crawford, V.R.D., President of The Institute of Chartered Accountants of. 





Maintaining Standards 


. Scotland; The Hon. Lord Hunter, Chairman of the Scottish Law Commission; Mr K. M. 
-- Hamilton, Chairman and Managing Director of Bleckwood, Morton and Sons; and Mr I.. S.. l 
PONO Dean of TR BE SE 0 BEE in SSES m 


in Local Government 


l [NTEGRITY of the local govern- - 


ment service must depend, "in the 


last resort, upon ' the integrity of ` 


individual officers. In the course of its 
evidence- to “the Prime Minister's 


committee on local government rules. 


of conduct, the Chartered Institute of 


Public Finance and Accountancy: sug-. 
 gests that - existing legislative safe- 
guards are adequate ‘so far as it is. 


practicable to ‘legislate against mal- 


practice’. Nevertheless, it.is recog- 
nized that an officer who may be 
minded to use his official: position. 


improperly to further -his private 
interests will not be ‘prevented from 
doing.so by any elaboration of rules. 

. Concurrently. with CIPFA, the. In-. 


- stitute of Chartered Secretaries and 


Administrators has released the 
text of its representations to this 


: committee. The” ICSA favours ` less ` 


distinction between the position of an 


IE officer and an elected representative 


in relation to such statutes as the 
Prevention of. Corruption Act. 1906, 


- and would like to see the pecuniary | 


interests of employees. and members 


of a local authority D in a. 
register open to public inspection. , 
The registration proposal, however, 


is: not supported by CIPFA, which. 


argues that ‘interests’ could scarcely; ; 
be defined in a way that wòuld exclude: 


trivial items, or matters which officials 
would have no conceivable oppor- :' 
tunity of ` iùfluėncing.. 'A register: 
covering all interests, however trivial“ 
or remote, of all officers would be go: 
urimanageable as to defeat its own; 
purpose. Furthermore, it could well’ 


make serious inroads into the right of! . 


individual privacy to which public! 
servants, as other citizens, are entitled.’ | 

The CIPFA and ICSA recom- ; 
mendations are in substantial agree- ; 
ment, however, on. the; question of; 
entertainment and hospitality. The 
former suggests that the acceptance of 
gifts ‘other than ‘mere tokens or ad-. 
vertisements ‘such as diaries or ealèn- 
dars’. would be improper in a public; 
official, whether or ‘not. they wete. 
intended to influence. him ` in. his: 
official capacity; the latter finds acts of ; 
hospitality and ‘entertainment fo be} 
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‘only acceptable where they are of a 
type and frequency consistent with 


. that to - which the recipients are 


accustomed in their private lives’. 
CIPFA members are not debarred 


«+ from accepting hospitality such as “the 


now customary business lunch’; al- 
though the Institute considers it 


. desirable that such hospitality should 
. returned, 


and that senior officers 
should have funds available for this 


l Ke 


THE ' 


ACCOUNTANT. 


Agreement on First: 


: International Standard 


VOR ope publication of the 
International Accounting Stan- 


dards Committee’s first exposure draft, 


on disclosure of accounting policies 
(The Accountant, November 22nd), 
was agreed at the Committee’s meeting 
this month. After translation, the 
exposure draft is expected to appear 


— January 24th, 1974 - 


established as a definitive standard 


early i in 1975. 


‘Good progress’, it was officially 


confirmed recently, has been made 


towards agreement on the first draft - 


of a statement on valuation and pre- 
sentation of inventories. 


Steering. committees of IASC have : 


also been appointed to prepare draft ' 
international standards on disclosure: 


in financial statements, depreciation, 
and translation of foreign currency. 


on March 6th, and) will probably be 





.. THIS IS MY LIFE 


Furniture Feud 


by An Industrious Accountant 


HE chairman entered the store via the side door from 
West Street and found himself in our furniture depart- 
ment: He didn’t like what he saw. The mob that had 


- struggled to get the January sales bargains had left their 
. mark. 


Two stout matrons sprawled back, shoeless and limp, 
on ah ornate couch down whose side was dripping tornato 


` sauce from an overcrowded shopping basket. Nearby a 


small boy was happily sharing some melted chocolate 
between his mouth, his hands, and a Queen Anne chair. 
Near the Sheraton sideboards a bleary-eyed reveller was 


. telling a funny story to Roger, the department manager, 


helped by a strangle-hold on his victim's cravat. 

Later, the chairman wondered why furniture, of all 
merchandise, should be placed so strategically by the 
ground floor entrance where the passing throng were most 


likely to stub out their cigarette -butts. 'lhe managing . 


director, himself a connoisseur of mahogany, explained in 
reply that we could hardly abandon a range registering 


30 per cent gross profit, so we located itas near as possible . 


to the goods inwards area to minimize handling costs. 
He spoke in condescending fashion, with just the 


faintest implication of lightening the darkness ` of the 


benighted ignorant. The chairman, conscious-of an ancient 

friction, recognized the thrust and parried promptly. . 
What about our big new lifts, he smiled back, and the 

fork-lift mini-trucks that could carry tons? Hadn't the MD 


himself justified their original purchase on the grounds: 
- that they shifted stock that mere man-muscle could never 


handle? Hadn’t he been photographed for the local paper, 
patting them paternally on their hoists and quoting 
impressive statistics? 


This lightning riposte transfixed the MD, who fell 


\ 


painfully silent, with an outraged expression that said 


retentive memory. That masterful executive gave the coup 
de grace briskly. “Move the department to the top floor at 
once, away: from the cellophane bag element’, he decreed, 
‘and: have. Roger take three-figure customers to the téa 
room afterwards.’ 

This kind of action comes easily to chairmen ensconced 
safely on the backs of shareholders with majority votes, 
and the MD was too sophisticated to demur. He nodded 
agreement, though his nostrils twitched in annoyance, and 
asked pointedly what the other had in mind as a replace- 
ment with comparable profit prospects. 


The chairman pretended to ponder, though I'll swear ` 
- he had the whole operation cut and dried in advance; then 


said brightly : ‘Alcoves. Counters before specially-decorated 


alcoves, hired out to cosmetic firms to run their own : 
business.’ He aimed a back-handed slash at me. ‘Accounts - 


to work out basic rents per foot of alcove space, to ensure 


_even better profits; report on Monday.’ 


That ensured poor Costs worked late that week-end. 
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COMPANIES BILL 


Insider Dealing 


by K. BUCKLEY EDWARDS, Barrister 


"HE subject of insider dealing is not new. It was con- 


sidered by the 1945 Cohen- Committee, paragraphs 86 . 


and 87 of whose report (Cmd 6659) said this: 


“Whenever directors buy or sell shares of the. company of 
which they are directors, they must normally have more in- 
formation than the other party to the transaction and it would 
be unreasonable to suggest that they were thereby debarred 


from such transaction; but the position is different where' 


they act not on their general knowledge but on a particular 

piece of information known to them and not at the time known 

to the general body of shareholders. . . . 

"Ihe best safeguard against improper transactions by 
. directors and against unfounded suspicions of sucb trans- 

actions is to ensure that disclosure is made of all their trans- 

actions in the shares or debentures of their companies.’ — 


This recommendation led to section 195 of the Com- 
panies Act 1948, which requires every company to keep a 


register of directors’ holdings. The matter was further . 


" considered in 1962 by the Jenkins Company Law Commit- 
tee, paragraph 88 of whose report (Cmnd 1749) reads: 
“We would certainly not suggest that a director should be 
debarred from buying or selling shares in his company 
because he as a director must normally, have more information 
than the other party to the transaction. We are, however, 
concerned to see what can be done (apart from the disclosure 


advocated by the Cohen Committee and now achieved be 


section 195) to protect the other party to the purchase or sale 

by directors of-a company’s securities where the directors 

are acting (as the Cohen Committee put it) “on a particular 
piece of information known to them and not at the time known 
to the general body of shareholders”. 

In paragraph 99 of’their report, the Jenkins Committee 
made a number of recommendations, some of which are 
reflectéd in sections 25 to 32, inclusive, of the Companies 
Act 1967. In particular, section 25, with section 30, make 
a director of a company guilty of an offence if he or his 
spouse or infant children purchase options to buy or sell the 
right to quoted shares or debentures of the company or 
companies in its group; but this prohibition does not, of 
course, extend to the acceptance and sale of options to 
subscribe for securities given to a director by his company 
or bv other companies in the same group. 


Specific prohibition 


Certain events on the companies front in more recent years 
have caused fresh consideration to be given to the subject 
of insider dealing, and this is prohibited in.no uncertain 
manner in the new Bill. 


Clause 12 (1) provides that a person who is, or at any time. 


within the preceding six months has been ‘connected’ (as 
. defined) with a company, shall not deal in any securities of 


An earlier article in this series appeared in the January roth igsue. 
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- that company if he is in possession of information. which is 


not generally available but, if it were, would be likely 
` materially to affect the price of those securities. Clause 12 (2) 
prohibits a person ‘connected’ with a company from dealing 
in the securities of any other company if he has the like 
information and that information relates to any transaction 
(actual or expected) involving both those companies or 
involving one of them and securities of the other. ‘Securities’ 


means, in this context, shares and debentures; and, subject ' 


to exceptions, these prohibitions cannot be avoided -by 
procuring some other person to deal in the securities. 
For the purposes of clause 12, a person iS ‘connected’ with 


‘a company if, being an individual: 


(a) he is a director or employee of that company or a | related 
- company; or 


(b) he is a substantial shareholder in the company or a related 
company; or 


(c) he occupies a position which may be reasonably ad to 
give him access to information of a kind falling within 
clause 12 (1) and (2) by virtue of: 

(1) any professional or business relationship existing 
between himself (or his employer or a company of 


which he is a director) and that company or a related : 


company; or 


(11) his being a director or employee of a substantial 
shareholder i in the company or a related company. 


For the purposes of this definition, ‘substantial shareholder’ ' 


means a person ‘interested in”, within section 28 of the 


Companies Act 1967, more than 5 per cent of the equity `` 


share capital of the company. 


Meaning of ‘associate’ 


It will be seen that, so far, a person may be in possession 
of information which is not generally available but which, 
if it were, would be likely materially to affect the price of 
securities; and yet not be caught by clause 12 (1) and (2) 
because, for example, he is not “connected” with the com- 
pany and was not connected with the company in the 
preceding six months. Clause 12 (5) prohibits such a person 
from dealing in the company's securities if: 


(a) he has obtained the information, directly or indirectly, 
. from another person and knows that that person is then 
himself precluded by clause (1) or (2) from dealing in 


those securities; and 


(b) when the information was so obtained, he was that 
person's ‘associate’ or had with him an arrangement for 
the communication of inforrnation of a kind falling within 
clause 12 (1).or (2) with 4 view to dealings in securities 2 
himself and that person or either of them.. 


For the purposes of paragraph (b) above, the following 
are a person’s ‘associates’ : 


(a) that person. s spouse and any relative of that person or of 
that person's spouse; 


(b) any trustee of that trust i in relation to which that person.’ 


is-a settlor or under which that person or any associate of 
his benefits or is capable of benefiting; ` 


(c) any company: ; Se 


(i) in the case of which that person or any associate of 
his either alone or with all or any of the others, is 
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. Who is related 
The term ‘relative’ means a parent ¢ Or remoter SCH an- ^| 


- 
"yr omo 
- 


"re 


- entitled to exercise, or control the exercise of, one- 
third or ‘more of the voting power at any genera 
meeting; or - 

(1) which is, or the directors of which are, M to 


act in accordance with the directions or: «instructions 
.of that person or of any associate; 


Pod 


(d) any partner, employee or employer of that person; 
(e) any director or employee of: 


(i)-any company of which that person is a director: o o 


employee; or 
(11 i) any related company of that company; 


~ 


; (f) any employee of a person (other than a company) of = 


that Person | is an employee. M 


A 


cester, son, daughter or remoter issue, brother or sister; 
while ‘related company’, in relation to any other company, 
means any body corporate which. is that other company’s 
subsidiary ot holding company, or a subsidiary of- pt 


-other company’s holding company. 


By clause 12 (3), a person may not at any time when bs is 


- precluded: by clause 12 (1) or (2) from. dealing in any 
securities, procure any_other person to deal in those 
securities; and by. clause 12 (4) a person may .not, at any 
‘time when he is so precluded from dealing i in any securities 
“by reason of his being in possession of any information, 
. - communicate that information to any other person if: `. 


(a) those securities are listed on a recognized stock exchange; 
and 

(0) he knows, or has reasonable ground for believing, ia the 
other person will make use of the information for thé 


purpose of dealing, or provuang another to deal, in. Hone 
securities. 


' By clause 12, (6), a company may not didi in any securities 
‘at a time when any director or employee of the company is - 


precluded by clause 12 (1) or (2) from dealing in them. 
- Clause 13 of the Bill prohibits the like dealings in 


securities by Crown servants and members and employees 


of local authorities. It provides that a person shall not deal 
in any securities of a company if he, is in: possession of 
information which is not generally available but, if it were, 
would be likely materially to affect the price of those secüri- 
ties, and that information was obtained by him: 
(a) 1n his capacity as a person holding office under or employed 
by the Crown; or 
(b) in his capacity as.a pérson in whom any functions are 
_ vested by statute or as a member of or person employed 
by any authority in which any functions are so vested. 


Clause 12 (3) (4) and (5) apply to such persons. as they 
apply to persons ‘connected with’ companies under. clause 


12 (1) and (2). . 


Clause 14 of the Bill contains a i large number of excep- 
tions to clauses 12 and 13.~Clause 14 (1) provides that 
neither clause 12 nor clause 13 shall preclude a person 
from entering into any transaction if his purpose is not, 
or is not primarily, the making of a profit or the avoiding 
of a loss (whether for himself or another) by the use of 


information not generally available. The wording of this - 


clause is reminiscent of section 460 of the Income and 
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‘Corporation Tikes Act 1970, though i ina different context. 


Clause 14 (2) of the Bill provides that neither clause 12 : 
nor clause 13 will eae a person from SE into a 
transaction if: 


- (a) his sole purpose is the acquisition of qualification sharés 
i required by him as ES or intending a of any 
company; 
(b) he enters into Se transaction in pursuance of a scheme 
approved under Schedule 12 to the Finance Act 1972 
(share option and share incentive schemes) ; 


(c) he enters into the transaction as agent for another person 
and has neither selected not advised on the selection of the 
- securities to which the transaction relates; 


(d) he enters into the transaction in the bona fide performance ` 
- of an underwriting agreement with respect to thé securities 
. to which the transaction relates; . 


(e) he enters intó the transaction in the bona fide exercise of-his 
functions as trustee of a pension fund established wholly-. 
'ot primarily for the benefit of employees of the company 
. to whose securities the transaction relates or of a Teated 
company ;-or 


^" (f)he enters into the transaction An the bona fide exercise of 


his functions as personal representative, 


_ liquidator, 
récéiver or trustee in ee 


- 


- Clause I4 séts out certain: circumstances in’ which ac 


company will not be precluded from entering.into any 
transaction by reason only of, or of having obtained, any ` 
information in the possession of a: director or. employee 
of that company, while clause 14 (4) contains other excep- 
tions to clause 12 2 (3), ( 5) and (6): 


interpretation. LEE NW. ` 


Clause 16 is an interpretation clause. For the purposes of. 
clauses 12 to 15, a person deals in securities if’ (whether 


as principal or as agent) he buys, sells or subscribes for, 


or agrees to buy, sell or subscribe for, ‘any securities or 
acquires or disposes of, or agrees to acquire or dispose of, 


the right to buy, sell or subscribe for, any securities. Where 


securities are not listed on a recognized stock exchange, 


‘references to information not being generally available and 
. to the price of securities will be construed as references to 


the information:not being available to all the parties. to the 


S transaction in question and to the price at which the securi- - 


ties are dealt in under that transaction. 
Clause 15 makes a person who contravenes Ges 12 or 


: clause.13 liable'on conviction on indictment to imprison- 


ment for a term not exceeding seven years or to a fine or to 
both; but proceedings may not, in England or Wales, be 
instituted except by or with the consent of the Secretary 
of State or Director of Public Prosecutions. Further, where 
a person: contravenes clause 12 or clause 13, he will be 
liable to compensate any other party to the transaction who 
was not in possession of the information, not generally 


. available, for any.loss sustained by that party by reason 


of any difference between the price at which the securities 
were dealt in and their likely price if that information had. 
been generally available. This implements recommendation 


99 (b) of the Company Law Committee; but it is expressly - 


^ January 24th, 1974 `` 
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provided by clause 15 (4) that no transaction will be void ~ 


or voidable by reason only that it was entered into in 
contravention of clause 12 or clause 13. 
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Internal Audit Short Course 


City University s New Venture ui 


EMBERS 'of the dinis of In- 

ternal Auditors collaborated with 
the staff of the City University’s Graduate 
Business Centre in a recent one-week 
course on ‘Fundamentals of Internal 
Audit’. The course -objective was to 
provide recent recruits to the profession 
with a grounding in tbe principlés and ` 
practice of internal audit, by ` a com- 
bination of lectures, debates, group work ` 
and visual presentations. 

A substantial part of the week was 
devoted to a case study, under the direc- 
tion of Mr A. D. Chambers, B.A., 
A.C.A., M.B.C.S., and Mr N. J. Stapleton, ` 
M.A., A.C.M. A., covering the stock, debtors, 
accounts payable and production con- 


trols of a fictitious company. Candidates. 


were asked to establish objectives for the 
audi, to draft an outline programme for 
its implementation by a manager and 
two assistants, and to outline the steps to 
be taken in controlling the progress of 
the audit. - - S 


Too inventive 


Comment from the discussion ‘groups 
suggested that the compilers of this study 
may have been too inventive, and that it 
was difficult to deal adequately with all 
So weaknesses revealed i in the time avail- 
able. 

Stressing that the primary objective of 
internal audit was to assist management 


to manage better, Mr Chambers also 


underlined the importance of defining 
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the objectives of an audit in the language 
used by . management. Management 
needed an information system that was 
‘accurate, timely and meaningful’ as a 
basis for decision-making; this in turn 
imposed upon- the auditor the necessity 
to understand the objectives of the 
operation being audited, and the controls 
to ensure that these objectives were met. 
This, he said, ‘was the kernel of the 
whole business "of establishing audit 


1 


Audit tests 
"Leading. a session ‘on ‘Detailed audit 
tests’, Mr A.-R. Rudge, A.C.A., senior 
auditor, Cadbury Schweppes Ltd, said 
that it was ‘hardly an earth- shattering 


-statement' to find some controls that 


were strong and others weak, with any- 
number” of intervening shades of grey | 
To avoid wasting the auditors’ time, it 
. was important to understand the res- 
pective purposes of transaction tests — 
based on a sample sufficiently broad .to 
include examples of common faults in 
fundamental controls — and weakness 
tests on specific controls, where the issue 


was not the possibility of errors, but 


rather their frequency and materiality. 
The respective responsibilities of inter- 


nal and external auditors have been the 


subject of some controversy in the past. 
Mr R. H. Mellers, F.c.A., deputy audit 
manager (UK), Unilever Ltd, was care- 
ful to define a number of factors affecting 
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Two students, Mr Mervyn Fitzgerald ee and Mr Trevor Clarke, with Mr Andrew Chunar 
course director (centre); Miss Judith Seedhouse, course assistant; and Mr Peter Morriss, 
computer manager, Thomson McLintock € Co, a lecturer at the course. : 


| die relatiónship between the two, before 
claiming that ‘internal audit and external. 


audit have differing objectives” - although 
normally some of their work, particularly 
in the area of internal control procedures, 


' was on common ground. 


Internal audit departments functioned 
most effectively, he argued, when they 





d 


a e "e 
as crabe eer ee 


Mr B. Swajack, of Lyons Maid (/eft), with 
Mr Robert Mellers, of Unilever, who addressed 
the course on the relationship between internal 
and external audit. SC 


in carrying out their objectives and 
responsibilities within the company. 
Though a soundly-based internal audit 
department should ensure . generally 
higher standards of management and; in 
particular, of internal control, internal 


auditors should not be tied to a set pro- , 


gramme of work, and least of all to. one 
laid down for the external auditors' 
benefit, 


Need for communication 


There was a need, he said, for good 
communication between the two groups 


in relation to their objectives and methods 


of work; 

Speaking to The Accountant last week, 
M- A. D. Chambers, lecturer in general 
charge of the course, looked forward to 
the day when the City University would 
be able to establish a three-year research 
fellowship in internal audit techniques!, 


"and to include the subject as one of the 


specializations for the existing one-year 
intensive- M.Sc. course in management 
sciences, Membership of one of the 
recognized bodies of accountants is an 
accepted alternative to a first degree for 
enrolment on this course. 


1A paper by Mr Chambers on ‘Education and 
Training for Internal Audit’, was published in 


The Accountant of June 14th, 1973. 
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.. -Brass for 
the Top Brass 


_ From Our New York Correspondent 


L'THOUGH the price controls of Phase Four have been 
subject to ever-increasing criticism, on the wage side 
of the account it seems that the programme has achieved 
considerable success in cooling down America's inflationary 
fever. Admittedly, the latest issue of the Financial 
Executives Institute's annual survey of pay rates! provides 


no clues on how the average wage earner has been faring. 


But, so far as concerns industry's top brass, the survey 
finds that base salary levels rose.by a relatively modest 
$*9 per cent during 1972, as against 8:5 per cent in the much 
less inflationary conditions of. 1970.. 

These percentages do not tell the whole story. American 


. + top management now receives additional bonus payments 


equivalent to more than one-third of base salaries. 
‘Allowing for increases in the bonus category, total cash 
payments to management in 1972 rose by 8-7 per cent. 
This is significantly higher than the 5-5 per cerit guide- 
. "line established under Phase Four. On the other hand, the 
- guideline applies to a whole group of employees, rather 
than to each individual in it; and. pay increases due to 
‘promotion or other special recognition are excluded from 
: the Phase Four calculation. 


The latest survey covers more than 1,000 of America's 
Table I CHIEF EXECUTIVE 

Average total compensation by industry 
(Thousands of dollars) 


Agriculture, forestry and mining $111-6 
Banking .. s 100-1 
Basic materials .. 109-1 
Chemical/petroleum 163-5 
Communications 117-0 
Construction/contracting e 93-9- 
- Electrical machinery and instrument 116-1 
Fabricated metal products 104-7 
Financial holding and investment 107-8 
Food products `.. us utu 125-0 
Insurance ae Bai. | vias 104-1 
Machinery . : 106-2 
Primary metals .. 119-9 
Publishing ‘ 88:5 
Retail sales $2 Ge T 2: - .126:2 
Textiles s Be as bs "X 106-5 
Transportation - Sa a eg 109-4 
Transportation equipment 173-0 
Utilities 94-7 
Wholesale trade. 101-6 


_1 Executive Compensation: A survey of Current Practices and Trends in 
Compensating Chief Executive Officers and Financial and Accounting 
Management, by Edwin S. Mruk and Donald R. Guerette of Arthur 
Young & Company. Published by..the Financial Executives Institute, 
New York, price e ës ` 
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largest corporations. It is based on confidential reports of 
the cash payments (but not the fringe benefits, which may 
add another 25 per cent to the effective salaries) of chief 
executive officers, financial officers, controllers and 
treasurers. It also covers middle management financial 
positions, including those concerned with general account- 
ing and analysis, data processing and cash management, 
internal audit, credit, budget, tax, insurance and financial 
relations. 

In all, 5,431 officers provided information on which to 
base the analysis. The authors carefully define each 
position included, but they hasten to warn the reader against 
jumping to conclusions as to the adequacy of his own 
remuneration, by emphasizing the “substantial differences 
in responsibility and authority between positions having 
the same title”. (It might be added that the titles themselves 
present some interesting problems of translation.) . 

Even so, all manner of intriguing comparisons are invited 


, by the regional and industry data set forth in the tables. 


Among chief executive officers, a correlation reproduced 
here as Table I shows the transportation equipment 
industry (primarily the motor and aircraft companies) as 
the most generous, with its leaders receiving average cash 
payments equivalent to £72,000 a year. Next comes the 
chemical petroleum group, also head and shoulders above 
the rest of the industries. The more parsimonious groups 
are shown to be publishing, construction/contracting and 
utilities (mainly electric power and, gas services). Their 
leaders make do with the equivalent of some £37,500 each. 
To those who feel that too much good company ‘brass’ 
is distributed to senior executives, Table II may provide 
reassurance. In most industries, the top financial officer 
receives only about half as much as his chief. Despite their 
control of the corporate purse strings, the controller and 
treasurer receive only about one-third as much — the latter 


Table ll ` 


TOP FINANCIAL EXECUTIVES 
Compensation as a percentage of chief executive's 
compensatlon — by industry 


INDEX 
(Chief executive's compensation— 100 per cent) 
Top 
Financial 


Officer Controller Treasurer 
Percent Percent Per cent 


Agriculture/mining Së Ss . 43 28 33 
Banking .. "EUN - .. 44 27° 36 
Basic materials .. bs Së 2 47 32 37 
Chemical/petroleum ` .. is .. 46 27 32 
Communications .. Pu E E 59 43 44 
Construction/contracting ` .: ee. = 31 37 
Electrical machinery/Instruments Ke 52 41 44 
Fabricated metals q eo U ya 52 34 36 
Food: „products .. . D 46 29 31 
Financial holding companies/ - i 
investment 43 25 29 
Insurance gs D 25 n - 62 34 36 
Machinery . . i ji a 3i 302 46 33 
: Primary metals  .. D "T vs 51 32 ^ 40 
Publishing .. a2 we te » 60 . 36 “BO 
Retail sales Se T " .. 48 39 . 43 
Textiles ; ix 48' 33 32 
Transportation »: . 46 31 29 
Transportation equipment T he 48 26 29 
Utilities  .. de is e E 48 35 - 31 . 
Wholesale trade .. 46 30 | 32 
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Ane eyen bigger reason to. recommend Time Assurance - 


Your self-employed clients can now - 
receive an even bigger starting pension with ` 


a Time Assurance Personal Pension Bond, — 


"And if they wish, can commute part of this 
pension for a substantial lump sumon ` 
retirement. "> Ze Se 


-~ 


Example - ins 
- Aman aged 40 next birthday, saving £300 


annually for a Pension Bond, can now réceive.an ` 


,...* increased pension : of £3,341 on retirement and ` 


- continue receiving- this sum annually for life. Or,” 


SE, Amount of pension (to nearóst £) for men retiring at 66 paying a 
x premium of £100 a year from different ages of entry including ' 
e estimated bonuses based upon. current rates. Ke 









- Pension at áge 65 Cash option at age 65 






















Total Pension : "Adjusted 










at 85 with Total- - 
Tax-Free. | Pension'at. 

Cash Sum age 65— 
) f payable . 






‘|. for life 






If you select age 65 83 your retirement age then the ei shows in 
. columa3 is the pension which will commence on yonr- 85th birthday. 
The figures in the final 2 columns shaw the tax-free lump sum and revised 
pension at present rates, if yoi chaose to commute part of your nornial 
pension for cash. 
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a 
"n could take a vices T sum of $7, 440 and an 
^ annual pension of £2,480: < ` 
Fixed or rising pensions. 2 
As well as our new fixed pensions Wwe are continuing to. 
, Offer pensions that rise each year after retirement with 
bonus additions. Your clients do not have to maké a 
choice until just before retirement (this option does of 
course apply to existing policy- -holders). 


Tax relief: 


1 
Re 


. Tax relief is. available on every. penny ved for retirement, - 


because premiums come off the top of earnings reducing: 

- taxable income. This means:that, for basic rate taxpayers. 
a premium of £100 would cost just £70. And higher rate 
taxpayers could claim as much as £75 tax Geier for EES 
£100 saved. ` > : 


Benefits for your clients and you- ` 


. Bigger starting pensions—plus tax relief ands many other 
benefits for your clients—and a realistic commission for 
you: This is what it means when you. recommend Time. 
Assurance Personal Pension Bonds. Return the coupon : 
now for details anda full set of rates for men arid women 


at all ages: - ` NW 


TO: TIME ASSURANCE SOCIETY 
| 56 Moorgate, London EC2. Tel. 01-628 7546/7. . 


Manchester Office: 12a Piccadilly, Manchester 1.: 
Telephone: 061-624 7299/061-624 9955: ` 


Scottish Offica: 6 York Place, Edinburgh 1. Tel: 031. -556 3895: 


and send a supply of Pension POUR keelen 


| TA/24/1/74 
NAM E ^ eR US AC LLL ee. mm TONER CI RETE ———————— ah $ : 
: P BLOCK CAPITALS, PLEASE 
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| NAME OF BANKERS 
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. Please register ine/us as Agent(s) of Time Assurance Society, 
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officer being the better paid in all but four of the 20 
industry groups analysed. 

The controller in a United States-company is ‘entrusted 
with some of the internal auditing and policing functions 
that are usually carried out by the secretary and/or chief 
accountant in a British company. It is therefore surprising 
to see that, in such straight-laced occupations as finance 
and banking, one chairman is considered to be worth four 
controllers. 

For those with less exalted SE the comparisons 
- given in Table III are instructive. The ten posts classified 
as ‘middle management’ by the Financial Executives Insti- 


tute are here ranked by average annual cash payments. The . 


two EE regions selected for reproduction are the 
Table Ili 
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North-east (New York, Pennsylvania and the six New 
England States) and the West Coast, thus indicating the 
gap between the best-paid and one of the less generous of 
America's major business centres. 

Table III reveals that, in the North-eastern United 
States, a cashier, chief accountant, internal auditor or 


budget officer may expect to receive the equivalent of some: 


£11,000 a year. Insurance and credit management rate some 
[10,000 or less. The plums — data processing, tax, planning 
and financial relations — offer up to £16,500. 

On the West Coast — usually more sparing with its salaries 
but obsessed with the need for publicity -a top job in 


financial relations carries a normal price label of more . 


than £18,000. 


MIDDLE MANAGEMENT 


^ Average total compensation by region 


: (Thousands of dollars) 


' Top 
Financial Top 
Top Analysis Systems Cash Top Top Corporate Top 
Financial ¿nd Profit Top  . and Data  "Manage- | General Internai Top ` Insurance Credit and 
Relations Planning | Tax Processing - ment Accounting Audit Budget Adminis- Collection 
Executive » Executive Executive Executive Executive Executive Executive Executive trator Executive 
North-east .. | 4041 38-1. 32-3 30-9 274 26:6 ` 26-1 25.2 244 22:8 
West 44-2 27:3 27:5 27.8 244. 23-1 24-1 . 24-0 19-4 


23-0 


Insuring Office Equipment 


NCREASINGLY, sophisticated office equipment is being 

leased, rather than bought outright. This can raise one or 
two problems from the insurance point of view; for in- 
stance, who is responsible for meeting the cost of damage 
to equiprhent which is damaged while on léase? In deter- 
mining the position, one needs to look at the arrangements 
which have been made for the regular servicing and 
maintenance of the equipment, and ro wbom one can look 
- for repair, and what cover in respect of accidents is granted 
by the terms of these agreements. 

It may not be easy to ascertain the cover provided against 
loss or damage. under a maintenance or leasing agreement. 
Since anyone in leasing equipment wants to have any loss or 
damage made good by the owner, maintenance company, or 
his insurers, he requires cover which will pay for those types 
of loss or damage which the owner or maintaining company 
will not meet, or which, for some reason (other than breach 
of agreement by the user of the equipment) fails to pay for. 

In arranging this type of insurance, therefore, it is 
important to make sure that the policy is so worded that it 
avoids contradiction with the agreement or any insurance 
interest extended by the agreement. 


i; Contingent cover 


Taking the case of computers, for instance, certain leasing. 


companies arrange insurance on their computers and, by 
their hiring agreements, extend the benefit of the insurance 
to the hirer. In this event, it is for the user to decide 


A 


- by OUR DS CORRESPONDENT 


Nos to arrange a SE liability insurance to 
protect himself against failure of the owner to maintain his 
insurance or breach by the owner of a policy condition, or 
even of financial failure of the insurer. 


Perhaps the most important point to bear in mind is that, 
for any hirer, in the end, the liability for the machine is 
likely to be his, and the agreement can be expected to make 
this clear. Basically, therefore, 1 insurance will be needed to 
provide- compensation for loss or damage which is not 
recoverable under the terms of a leasing, hiring or main- 
tenance agreement. 

‘So far as a computer is concerned, this insurance cover 
may include breakdown; but, usually, it will not include 
derangement. Essentialiy, this is a term which indicates a 
lack of cohesion of the functions of the computer, which can 


be corrected by adjustment without repair. Incidentally, it. 


should be added that, so far as computers are concerned, 


‘generally any movement either where it is normally kept, or 


to a different situation, is not insured. But it is customary for 
insurers to cover dismantlement and erection as required 
for servicing, repair or cleaning. 

Much office equipment, of course, is of fairly modest 
value when compared with computers. Nevertheless, there 
is much to be said in favour of having adequate insurance in 
connection with it. The normal form of policy covering all 
equipment in an office is likely to provide cover against 
specified perils — rather along the lines of a ic 8 
comprehensive policy. 
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Some office policies of this type do give cover for office 
equipment on “all risks’ terms, whereas others do not. So 
far, it is rare for cover to be provided on ‘all risks’ terms'as a 
matter of course. The usual position is that, where this 
cover is given, there is an upper limit for the amount 
which will be paid in respect of any one item, and almost 
certainly a compulsory excess will be incorporated, so as to 


"eliminate minor claims which could be disproportionately 


H 


expensive for all concerned. 

Where ‘all risks’ cover is given, usually the equipment 
is insured against loss or damage by accidental external and 
visible means. -In many cases, the easiest arrangement is 
likely to be to insure on ‘all risks’ terms all office machinery, 
including typewriters, dictating machines, and accounting 
machinery. In this event, an overall premium rate may be 


- applied to the full sum insured. 


If, howéver, it.is decided to insure only a few items of 
equipment on ‘all risks’ terms, almost certainly insurers will 
charge a higher rate, because they suspect that only those 
items which are most likely to bring a claim are being 


‘insured. Incidentally, if any equipment (such as a portable 


dictating machine) will be used outside the office, a further 
loading may be charged. In this event, the cover is likely 
to apply anywhere within the United Kingdom, but the 


. insurance might have to be extended if it will be taken out of 


the country. 


Me 


Reinstatement l . 
When insuring on ‘all risks’ terms, one point to watch is 


^ how much will be paid in the event of total loss. In the past, 


the full cost of replacement with a'new item would not 
necessarily be paid. There has, however, been much more 
of a tendency on the part of insurers to provide insurance 


` on a ‘reinstatement as new” basis. 


Quite apart from the equipment itself, in an office, there 


' will probably be computer systems records. ‘These may be 
in the form: of paper tape, punched cards, magnetic tape, . 


discs and disc packs — all being designed to work on or 

within the computer complex. "PE ROS 
Of course, instructions and information, in the first 

place, are typed or handwritten on paper, and this inform- 


.ation is then transferred to punched card or tape or disc. 


As a result there are those who argue that the pieces of 


` paper are just as much records as are the tapes or discs. 


Clearly, this argunient can become even more forceful 


with the direct reading computer. Some insurers, however, 


are not prepared to insure such paper, knowing all too well 
from experience how easily it disappears, and bow easily it 
is destroyed. They do not accept it as a proper subject for 
insurance. Also, problems can arise in differentiating 
between that paper which contains information orin- 
structions and tbe paper which generates natürally in the 
normal business progression. As a result, both types of 
paper may not be insured. ` 

'There should be no problems if computer systems 
records — or software, as the computer industry calls them — 
are insured simply for loss or damage to material only. ‘The 
real difficulty arises in deciding for how much to insure the 
stored information. Clearly,-if there is a loss of information 
committed to tape or disc, it will be very expensive in time 
and labour to rectify this loss. Furthermore, the loss of 
stored information means cessation of working until it is 
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replaced. Quite rightly, insurers point out that insurance 
should be the second line of defence. The primary defence 
should be the real protection of each ‘generation’ of ` 
information with back-up information, and sufficient 
isolation of the generations to ensure that no single peril 
will destroy them all in one accident. 

Many insurers consider it unwise to insure computer 
systems records against magnetic flux — an invisible force 
which exists not only around magnets, but also around any 
conductor through which electric current is passing. Thus 
magnetic flux can derange information held on magnetic ` 
tape or disc. Also, some insurers consider it wrong to 


.insure defects in records, and they look upon it as being 


wrong to cover damage to records whilst mounted on or 
upon a computer, unless arising from damage to the com- 
puter, which damage is recoverable'either under a leasing 
or maintenance agreement or a policy of insurance. 


Consequential loss , 
Quite apart from the loss of equipment and information, 
there is also the consequential loss through not being able 
to use equipment. For sophisticated equipment, such as 


‘computers, normally provisional arrangements are made 


with an operator of similar equipment to take time on that 
machine, should there be any failure. Although this miay 
seem sound enough in theory, computers differ, so that 


. work cannot always simply be switched from one to an- 


other. Secondly, to work at a different place will involve 
additional costs in the form of payment for the computer 
time, transport of material and employees, staff meals, and, 
perhaps, lodging expenses of employees and overtime pay- 


_ments. After all, the owner of the alternative machine . 


cannot be expected to interrupt his normal working pró- 
cedures, even though one may be introuble. 

It is possible, therefore, to arrange insurance for the 
increased cost of working, and there can be many variations. 
Some users, for instance, have a larger weekly or, monthly 
sum available for a specified period immediately following 
an accident than they have for the remainder of the in- 
demnity period. Others have different indemnity periods 
for differing perils. For instance, in some cases, it might be ' 
reasonable to have an indemnity period of 12 months for 
fire and other catastrophe perils, but only three months or 
so for breakdown and similar perils where there is little 
possibility of lengthy interruption. 

Nevertheless, one point needs to be borne in mind, and 
that is that the alternative equipment may not be available 
when it is needed. For instance, it may itself have broken 
down, or be rescuing another stricken user and thus too busy 
to accept more work. It may prove to be no longer com- 
patible, due to a change in configuration or work pattern. 
In this event, clearly, there can be difficulties so far as the 
insurance is concerned. To be on the safe side, there is 
much to be said in favour of consequential loss insurance 
being arranged on the full gross profit or ‘difference’ of 
revenue basis. 

Clearly, the needs of individual equipment users can 
vary enormously, and it is most important to obtain 
specialized advice applicable to particular circumstances. 
‘The above points should be looked upon as no more than a 


„general guideline, to be amended or altered in the light of 


individual circumstances. 
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“Inflation and the Capital. 


Dems as they. do with projections of earnings and ` 
costs well into the future, capital investment decisions 
are particularly susceptible: to the vagaries ‘of inflation. In 


‘conditions where the unit of measure is itself a constantly. 
' changing value there are obvious difficulties i in EE 


the problem.. 


Where revenues and the ‘various Semmens: of cost are. 


.Subjected to differential rates of inflation, the problem 
becomes -even more acute; and where. land and buildings 
form a làrge part. of. the investment cost the resulting 
residual values at the end of the projeet may give a dis- 


- torted: view of its profitability. All this is compounded, of 
course, by the failure of fiscal: authorities to recognize | that 
such a thing as inflation exists. ` 

'. There have been some attempts in the past to present an’ 
' overall view of the impact of. inflation 'on project profit- 
ability, e.g., James P. Thrasher and, Dr Rod Leach in an ` 
article entitled ‘Countering the Hidden Effect of.Inflation' | 
„which appeared-in. the Financial Times of January 5th,-. e 
1967. A more detailed investigation into the ‘problem has: 
been made recently by H. H Scholefield. and N. S, ` 


McBain’ of Strathclyde University “and J. Bagwell’. of 
L.S.D. Corporate Management Ltd, the results of which 
are published in Vol. 5, No. 2 1973 issue of the Journal of 
. Business Finance under the title of “The Effects of E 
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l Historical analysis; 2 ees 


‘The first part of the study takes" two inductees; ~ con- 
struction, and clothing and footwear — and examines the ` 
. changes in product ‘prices, material prices, and wages over a 


four-year period beginning in January 1968. Three 
projects were examined for each of the industries, one being 


labour-intensive, - one, material-intensive and the In K 


neutral as between the two. `. 
Rates of return on each of these proj jects were dien 


calculated both with and, without inflation. The results.of 


these calculations were as EE 


l After tax 
, ske "DCH return; 
| Clothing and at per cent " 
No inflation. ey IBS ` 
- Inflation at industry’s historical rates: e 
. Labour-intensive project * . . - 13°0 
. ‘Neutral project” `... 14:2 
. Material-intensive project. Ig: 
Construction: SC 
No inflation 2s Cy SE: EBS 
. Inflation at industry’ d E rates: d. | 
Labour-intensive project 23:0. 
Neutral project i 4. 28 * 
. Material-intensive project | Ro 227 


«changes in the following: variables: 


‘Leads £ and TOM 
` The pattern of inflation -is Se one where. prices .- 


Es _ Investment Decision ` 


“The or A from this that the -construction 
industry was able to more than compensate for increases in 


‘material and. wage costs in its contract prices, whereas the 
‘clothing and footwear industry was unable adequately to. 
adjust its prices due to import competition. If, in the case of. 
the clothing and footwear industry, it had proved impossible .- 
* to raise prices at all over the four-year period, the rate of 


return would haye fallen: to og per cent for labour- 


intensive and 39 Geck cent por DII DNE projects: 


- 


Differential inflation rates 


‘Recognizing that where all reyeñues and costs inflate at the 


same rate the problems of inflation are minimal, the authors 
then proceed to examine the, effect on rates of return of 
. Overall rates of inflation: . 

' Wage inflation in excess of the overall rate; 

Length of life of the project; and - 

Ratios of operating cost to capital cost. 


Tables for the non-inflation rates of return, each showing | 


‘the effects of two rates of overall inflation: of 6 per cent and ` 


9 per cent; rates of labour cost inflation of o, 1, 2 and 3 per 
cent higher than the overall rate; five and ten years’ project ` 


lives and ratios of annual operating costs to capital costs of 


O:1:1,'1:1 and 2:1, are provided. These show, for example, 


-that.a project showing a 10 per cent non-inflation return . 


with a five-year life where overall and wage costs are both 
inflating’ at 6 per cent, and which has a rate of return of 
16:5 per cent, would suffer a decline in profitability from. 


that rate to/x:1 per cent if wage costs are: rising by 3 per 


cent more than the overall rate of inflation — assuming the 
ratio of annual operating costs to capital cost is 2:1. 

If the life of the project had been ten years, the return. 
would bave.declined below zero. The higher the ratio of 


operating costs fo capital costs, the pene is the rate of 


decline in POE: 


$ 
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in one area rise rapidlv to be followed some time later by 
similar rises in all other prices, the process being repeated a 


number of times. The’ type of problem explored in.;the: 


article is one where wage costs are leading with a rapid rise - 
in the first year, to be followed by material and product 
price rises in the second year. From that point it is assumed ` 


that wages and prices are rising in parallel. 


As an example from the table, a project with a 1o per 
cent return under conditions of oo ‘inflation and having a.. 


E SE life would, if inflation runs at 6 per Ge pa 


Da, 
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annum, Ee a DCF rate of return of 13:8 per cent if the 
operating costs to .capital investment ratio is OII, but 
; 7° only 46 percent if that ratio is 2:1. ~ 
Where. differential inflation is likely, inflation rates 
: 57 ^ should be incorporated in the calculation of the project - 
mon cash flows and the maximum differential. computed under 
i :" which the: project would still be acceptable. For e ple, 
S SE if values can be givenrto all but one of the variables uned? 
| ` "éarlier; it, is possible from the tables: published with the . 
E Eé - article to-establish the range of variability in the remaining 
a * . variable for the. project to meet he rate of return criterion ` 
Oe . Set. -by management. - = 

S S 1d "Where leads and lags are the main sain they Geng" 
be a into the ee 8 ics BOWS, =e a 
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“Tho English Legal System. IMPR ee ae 


` E s' Fifth edition, by A. K. R. KIRALFY, PRD. JAM, es ae $5 ds 
= Sweet & Maxwell, £3; paperback, LT, 


ME 


“Fhe editor is Professor of Law at King’s College, Liz. ` 


He has substantially rewritten Oe book to take account ofthe ` 
^^ Courts Act 1971, which introduced the Crown Couits and. also 
"the Family Division of the High Court, ‘and modified the, jury ` 
: GC system. The Criminal Justice Acts of 1967 and. 1972 have also 
= fiecessitated ' ‘numerous changes, as have the ‘effects~ of - the.. 
.*'; European Communities Act 1972 and. the White Paper on. 
5. Northern Ireland. >. 
' -.. The book assumes no prior knowledge und ig ' therefore ep 
... great value to those persons wishing to take an introductory - 
^ ^7 Course. and also. to first-year cu qrudents.” ` 2 
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E CHRISTOPHER BELLAMY and GRAHAM D. Smo 
- Sweet & Maxwell, L775" a o E . - 


k “practices, ‘are of more direct concern, ‘to. British businessmen 
FN Ss ‘than any of its other activities. — rad 
i "Since January rst, 1973, the Community E on. competition 
me ^ have formed part of the domestic law of thé United Kingdom. ` 

"They consist of a diffuse body of legislation to be found in the 


i - of the European Court of Justice, and in pronouncements by ' 

a “the Commission. "They apply not only to transactions between 

. firms within the Community, but mar also have implications ’ 

Ze NM . for dealings with non-member countries. - 

rr "This book, written by two distinguished lawyers, provides an` 
N 


- 


Pd 


a e 
SC? wi LI * 
, "D 
: R 4 
' i 3 ACC JUNTA : 
> S D eS se H * E - 
" E . 
E 





“Common Market Law. of Competition Se T f 


wig oe The European” -Community’s view on competition, ‘and its 
e S d and case law on anti-trust matters and restrictive - 


4 E : "Rome Treaty, in a substantial number of regulations, decisions | 


J anuas) Zoch, 1574. 


analy: used to show how ds DCF rate of return changes, - 
given changes i in both me leads ae lags and i in the rate: of 
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Conclusion > ; Qo 
This study shows that, Vido some costs are rising faster 
than - others, there wil be major changes in -project . 
_profitability.. This will be. particularly marked where one. 
component of costs is rising faster than others and this 
component is à major element in total operating costs. 
SE ‘themselves are high in relation to capital cost. 
"Even where the rates of inflation are the sanie but'there ' 
are time lags this' time differential will itself substantially ` 
affect: probably ji 
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Ud sell PO guide cod dis mass of official 

. documents on thé law.of competition. It explains the sources of ` 

.. Community. law and -the ways in which it relates to the relevant 

provisions of En glish . Law. The legal- concepts contained in: 

“Articles 85 and: $6 ‘of the Rome Treaty are described, and their: 

` application . illustrated. from specific. cases. These explain the . 

working of the-fules-in :rélation to agreements on prices and, 
: “conditions” of- sale, marketing, limitations’ on production, ex-- 

-clusive' dealing; jon selling and purchasing and pine restrictive 

; agreernenta. 
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Other mae deal with the notification of agreements, the , DR 


"that may oe éhcóunteted. ` 

The authors have ‘organized the cut in a way. that ules 
or easy- reference, and have at the same time kept their com- 
mentáries and summáries of the various cases short and readable. 
The rèult ig a most useful addition to me growing volume of 
"Common Market, literature. MV RT 
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"The Evolution of the Theories and: SC oe l 


Techniques of Standard Costs 7 
"ByEius Mast Soen) = 50 7 5007 S 
University of Alabama:Press, $10. ` ME 
This book is the result of a major research project by e 


` “author which- started in the early 19408 and "which -for two +. ` 


`. decades has remained known only to a few. - 

Dr Newlove, Professor Emeritus in Accounting‘and a abled 
"authority i in the field, believes that Dr Sowell made ‘a unique - 
‘contribution to the history of the development of cost ac- . 
- counting. The Sowell study is ‘particularly important as. it- 
traces the evolution of cost standards (especially for material 
E back to the guild system in England". 

“It is interesting to see the major contributión to the dente 
ment of standard-costs that originated in Britain. Many. of the 


.. references are to” British publications with numerous contri- -, + 


butions from the volumes of The Accouritant.” 


. "The first two chapters. deal. with the evolution a cost weit. i 


H 
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mates and cost estimate variations. This is followed, by- an 
examination of the contributions to standard costs of industrial . 


engineers, cost accountants, -Harrington Emerson, and "CG. . 


‘Charter Harrison. Mr Harrison was a member of the English . 
Institute who emigrated to the United States where he made his‘ 
inajor contribution. The book concludes with the development 


of ae cost. principles and the process' of accounting: for” Bs 


examination in mathematics. Quite apart from the revised: 
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materials, direct labour and overheads in a standard cost system. 
This is an important book for the researcher, and. for the 


‘serious student of the development and practice of staridard 


costa, 


Descriptive Economics 

Fourth edition, by C. D. HARBURY 

Pitman, £1-50. 

This excellent little book, now in its fourth edition since 1962, is 
intended primarily for younger students of economics who have 


little knowledge of the main facts of economic life. This text, 
taken in conjunction with one of the basic texts on economic 


theory, would provide an excellent course in economics’ up to: 


advanced level and even beyond into the first year at university. 
It will also be particularly useful to overseas students such as 


those working for the final examinations of the recognized 


bodies of accountants. 


The revisions since the third edition which appeared five years 
ago is substantial, not least in the factual and statistical sections. , 


Professor Harbury has performed a most useful service for the 


reader whom he has in mind and the book can be unreservedly, 


recommended to anyone’ wanting a concise and informed 
description of the Ges economy at E beginning of this decade. 


Statistics i in EE and Practice 


Sixth edition, by L, R. CONNOR and A. J. H. MORRELL 
Pitman, £3-50; paperback, £2-50. i 


The sixth edition of this text prepared by Mr Morrell possesses | 


all the virtues of its predecessors. It is concise, readable and an 
excellent introduction. to statistical method for the student who 
has covered the advanced paper at the G.C.E. Ordinary level 


chapters on some official economic statistics, the text is inter- 
spersed with references to the application of economic stat, stics. 
A collection of test questions supplements each of the cha pters 


on statistical methods and there are some useful and selective. 


suggestions for further reading. The book will continue to help 
students to pass their examinations and provides an excellent 
introduction for the student wanting to acquire, a statistical 
qualification. 


Taxation of Companies 
by RICHARD BRAMWELL, LL.M. 


- Sweet & Maxwell, part of the British Tax Encyclopedia Service; 


non-subscribers, £6. 


Taxction cf Companies arises Geen like from the earlier book 


Corporation Tax by John E. Talbot and G. S. A. Wheatcroft, 
this time under the authorship of Richard Bramwell. The new 
book is, of course, necessary since the old corporate tax structure 
was set alight by the re-introduction of the imputation principle. 

It is refreshing that Mr Bramwell acknowledges the corporate 


tax legislation to be ‘singularly free from ambiguity’ since few: 


"writers have kind words for tax draftsmen. He sees his task, 
however, to put in his own words the arid technical prose of 


^ 


the statutes in which ERR and waterproofing rarely go hand 
in hand. 

The reader is soon left in no doubt of the complexities to be 
unravelled since the opening ' page plunges straight into the 


subject of subsidiary companies, which include the three’ 


varieties of 51, 75 and go per cent subsidiaries, not necessarily 
mutually exclusive. 

The book is divided into” 17 readily digestible chapters each 
of which is headed by its own table of contents. It is pleasant 
to see the author resorting unhesitantly to the construction of 
mathematical examples to illustrate the workings of a number 
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i the provisions, and in two cases illuminating the text of his | 


explanations with diagrams. UE 
In trying to cope with the intricacies of modern taxation in an 


industrialized country the reader needs all the visual and 
` Schematic aids that can possibly help, as well as a lucid script, 


and the author scores heavily on these counts. Following the 
usual pattern, the book is prefaced by tables of contents, and 
of case and statute law, and completed by an excellent index. 

Although forming part of the British Tax Encyclopaedia 
series and thus automatically available to subscribers, it 1s also 
being sold to the public with the promise of periodic updating 
as necessary by cumulative supplement. 


RECENT PUBLICATIONS i 


ACQUIRING . MANAGEMENT SKILLS, by C. S. Deverell, M.A., ` 
B.SC.(ECON.), B.COM., F.C,L.8., A.M.B.I.M. 295 pp. 8$ X 54. Gee, 
paperback, £3. 


WHAT TO DO AND Wear Nor ro Do To Markes Les EASIER FOR 


Bl AT Work, by Al Kelly. x+ 101 pp. 8$ x 54. McGraw- 

1*95. 

THE EFFECTIVE COMPUTER, by Kit Grindley and J ohn Humble. 
xiii4-187 pp. 9 x 6. McGraw-Hill, £4"50. 

AN INTRODUCTION TO MODERN ECONOMICS, by Joan Robinson and 
John Eatwell. xviid-349 pp. 10X8, McGraw- Hil, £3:95,. 
‘paperback, £2:95. 

BEFORE You SEE A SOLICITOR, by Gerald Sanctuary. I 17 pp. 8X5. 
Oyez, paperback 6op. 

CommerciaL Law, fourth edition, by Robert Lowe. xlii+-602 

pp. 8$ x 5h. Sweet & Maxwell, £5-50, paperback 53:95. 

BENHAM’S ECONOMICS, ninth edition, by F; W. Paish and A. J. 

Culyer. xiv4- 562 pp. 8x 54. Pitman, £4-50, paperback £2-25. 


THE FOUNDATIONS OF FINANCIAL MANAGEMENT, by David Pitt . 


Francis, B.A., M.SC.(ECON.), A.C.C.A. 246 pp. SEN 54. Pitman, 
L3; paperback £2. 

Business FINANCE, fourth edition by F. W. Paish. vii+ 167 pp. 
84 x 54. Pitman, paperback, £2. 

HISTORY OF THE ACCOUNTANCY PROFESSION IN Inpa, by G. P. 
Kapadia, xv+472 pp. 10 X 6$. The Institute of Chartered 
Accountants of India. 

REVENUE Law, seventh edition, by Barry Pinson. lxxi-+702 pp. 
84 x 54. Sweet & Maxwell, £7:50, paperback, £5.. 

ARCHER’S COMPOUND INTEREST AND ANNUITY TABLES, eleventh 
edition, edited by A, C. James, Volume 3, effective rates 6 to ` 
12% per cent. 11 X74. Shaw, £8. 


‘Bastc ACCOUNTING, by J. O. Magee, F.C.A. xi-+283 pp. 7 X 4t. 


Macdonald and Evans, paperback, 95p. 
ACCOUNTANCY AND ECONOMIC DEVELOPMENT PoLicY, by Dr 
Adolf J. H. Enthoven. xi+380 pp. 9x6. North Holland 


^. Publishing Co, Amsterdam, paperback, DA 40. 


FINANCIAL ACCOUNTÍNG 'ThreorY I: Issues and ds: 
second edition, edited. by Stephen A. Zeff, PH.D., and Thomas F. 
(Xs PH.D., C.P.A. X -623 pp. 8x 6. McGraw-Hill, paperback, 

3°40 

POWERS OF ATTORNEY and other instruments conferring authority, 
ninth edition, Revised by A. H. Boulton. lx+98 pp. 8 x6. 
The Institute of Chartered Secretaries and Administrators, 
paperback, £1:50. 

KEY TO CAPITAL Gams Tax, edited by K. R. Tingley, F.C.C:A., 
and Percy F. Hughes, Finance Act 1973 edition, 335 pp. 84 X si. 
Taxation Publishing Co, paperback, £2-40. 

ELEMENTS OF TAXATION, thirteenth edition by R. Glynne Williams, 
F.C.A., F.T.rr., revised by D Mendes, B.SC.(ECON.), F.C.À. 
210 pp. 9X 54. Cassell, £1:50. j 

BANKING IN BRITAIN, by Robin Pringle; x+185 pp. 8x 5%. 
. Charles Knight, L4. i 

BARCLAYTRUST GUIDE TO UNIFIED Tax,. by B. J. Ruffels, A.I.B., 
es ix+123 pp. 8a 54. Sweet & Maxwell, paperback, 

1°75 

HANDBOOK OF INSURANCE, edited by R. L. Carter. Binder and 
loose leaves. 8 x 6. Klu: wer-Harrap. 


These books may be obtained from, or through, Gee & Co (Publishers) ` 
Ltd, The City Library, 151 Strand, London WC2R 1JJ. Amounts quoted 
are the net cover prices; 25p should be added for packing and postage. 
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Crane Fruehauf Ltd v. CIR 
In the High Court of Justice (Chancery Division) — 
December 28th, 1973 
(Before Mr Justice "DEMPLEMAN) 
Stamp duty — Scheme of amalgamation — Increase of acquiring 
company's share capital — Allotment of shares to acquired com- 
pany's members — Obiigation on them to sell shares in acquiring 
company to a third company — Whether at least 9o per cent of 
shares in acquired company obtained by acquiring company — 
Valuation of shares in acquired company — Finance Act 1927, 
section 55. | 
On September 1st, 1967, Crane Fruehauf Ltd (Crane) entered 
into an agreement to acquire all the ordinary shares of Boden 
Traders Ltd (Boden) Both companies manufactured semi- 
trailers. Crane's nominal share capital was increased by {1-8 
million ordinary shares of 2s each. The consideration to be 
given by Crane for the acquisition of the Boden shares was to 
be the allotment of 18 fully paid 2s ordinary shares in Crane, and 
£1 in cash for every 49 shares in Boden. This made a total con- 
sideration of {1-8 million Crane shares and {100,000 cash. 

Fruehauf International Ltd (FIL) held 334 per cent of 
Crane's share capital. It was also a condition of the.scheme of 
arrangement that each of the transferors of shares in Boden 
should, if so required by FIL, sell to the latter a number of 
shares in Crane, to which the transferor was entitled under the 
scheme, at {1 a share. There were 600;000 shares subject to this 
option, and FIL duly gave notice of the exercise thereof. 

Measures were duly taken to carry the scheme into effect, 
and these measures included: (i) the allotment of the proper 
number of shares in Crane among the Boden shareholders, 
(11) the entry of the latter in Crane’s register of members, 
(111) the payment of {100,000 by Crane among the Boden 
shareholders, (iv) the transfers of shares to FIL, (v) the receipt 
by the Boden shareholders of the proceeds of sale of those 
shares, (vi) the entry of FIL in Crane’s register of members as 
the owners of those shares in the place of the Boden share- 
holders. S 

Crane claimed relief under section 55 of the Finance Act 
1927 from capital duty on the increase of its nominal capital 
and from transfer duty on the transfers of the shares under the 
scheme. It was contended for Crane that the whole of Boden’s 
issued share capital had been acquired by Crane; that not less 
than go per cent of the consideration for the Boden shares had 
been the issue to the Boden shareholders of the £1:8 million 
Crane shares; and that the conditions for relief specified in 
section 55 had been complied with. The Commissioners of 
Inland Revenue expressed the opinion that the scheme was not a 
scheme for amalgamation within the section; that even if it were, 
the right of the transferors of the Boden shares to a cash pay- 
ment for the Crane shares, which they were bound to sell to 
FIL, formed part of the consideration for which they had ex- 
changed their Boden shares; and that consequently less than go 
per cent of the consideration for the Boden shares consisted of 
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shares in Crane; and that relief under section 55 was-thus not 
available. 

Held: section 55 could be satisfied only by the acquisition of 
shares, and not of shares subject to a contract to sell, or of an 
option to purchase, imposed by the acquirer; that Crane was 
not entitled to the relief provided by section 55; and that the 
proper basis for the valuation of the consideration for the 
Boden shares was the Stock Exchange value on October 12th, 
1967, of those shares other than the FIL shares, and £600,000 
for the latter. 

His lordship ordered repayment of the excess duty paid by 
Crane with interest on the amount overpaid. 


Oppenheimer v. Cattermole 
In the House of Lords — December 13th, 1973 


(Before THE Lorp CHANCELLOR (Lord HAILSHAM OF ST 
MARYLEBONE), Lord Hopson, Lord Pearson, Lord Cross óF 
CHELSEA and Lord SALMON) 


Income tax — Double taxation relief — Public pension from Ger- 

many — Naturalized British subject - Whether taxpayer of dual 
nationality — Income Tax Act 1952, section 347 — Double Taxation 

Relief (Taxes ón Income) (Federal Republic of Germany) Order 

1955 (No. 1203) — Double Taxation Relief (Taxes on Income) 

(Federal Republic of Germany) Order 1667 (No. 25). 

The appellant was born in Germany in 1896, and thus became 

a German subject by birth. He is a Jew, and for many years was 

a teacher at a Jewish orphanage in Bavaria. After a period of. 
detention in the concentration camp at Dachau he emigrated . 
from Germany, and has lived in England since April 1939. He 

became a British subject by naturalization in 1948. Since 1953 

he has received a pension out of public funds of the Federal 

Republic of Germany. In his application for a naturalization 

certificate he described himself as still a German. His pension. 
was within Article XJ (1) of the Double Taxation Convention 

with the Federal Republic of Germany, 1955, which applies to 

‘remuneration, including pensions, paid in respect of present or 

past services or work’, out of public funds of one of the con- 

tracting parties, and makes the pensions exempt from tax in the 

territory of the other contracting party unless the individual 

concerned is a national of that other party without being a 

national of the first-mentioned party. 

This case was reported in the Court of Appeal in The Ac- 
countant, November 22nd, 1972. 

In the House of Lords 1t was ordered that the case stated by 
the 3pecial Commissioners should be remitted to them for 
further consideration. Lord Cross of Chelsea said that the point 
at issue in the case was whether Mr Oppenheimer had been, in 
the years of assessment in question, not only a British subject, 
but also a German national, . | 

The Appellate Committee had heard arguments from both 
sides ori the basis of the findings of the German law made by 
the Special Commissioners. Before reporting their views to the 
House, however, their lordships had become aware that there 
were grounds for thinking that the findings of the Special 
Commissioners as to the relevant German law might have been' 
based on inadequate material and that, in particular, article 
116 (2) of the Constitution of the Federal Republic enacted in 
1949, before the years of assessment, might have a bearing on 
the point to be decided. : 

Their lordships had therefore put the appeal back into the 
list for further argument, and, as a result of the discussion which 
had then ensued, it had become clear - and was accepted by 
counsel on both sides — that the case ought to be sent back to 
the Special Commissioners for further findings as to the relevant 
German law. l 

It was ordered that the Special Commissioners report the 
supplemental stated case to the House of Lords. 
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CLASSIHED 
ADVERTISEMENTS 


REVISED RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per 
inch, and pro rata. 


CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 

The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES 
Linage/Semi-displayed: 
40.30 a.m. on Monday of the week of publication. 


Fully-displayed: 

10.30 a.m. on Monday of the week of publication. 
If proofs are required, or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10 30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. on 
Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 
These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier Notice of any such alteration will be 
given in the classified columns. 


Con- 

Linage Basic cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines . £2.25 £1:50 
per line (5 words) in addition 45p 30p 
SITUATIONS WANTED 
(including Articles Required) 
Minimum covering 5 lines £1-80 £1:20 
per line (5 words) in addition 36p 24p 
SEMI-DISPLAYED 
All headings: 

per single-column inch £7-20 £4-80 
FULLY-DISPLAYED 
All headings: 

per single-column inch £9 £6 


(minimum 2 in. single column) 


Box numbers if required — Add the charge for 
one line at the relevant rate for each insertion. 
Box numbers are not transferable and cannot be 
repeated at a later date. 


PAYMENT 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 


| 01-836 0832. 


CENT ieee NETS Di XE AT? 
TY TT meo FRO EEE ATA 
. ! - c^ d 


ry 


| 


Ch THE ACCOUNTANT and TAXATION Be 4 


» 


The attention of Advertisers is 


drawn to the revised charges for : 


classified advertisements. 


CLOSING TIMES 


During the present emergency the 
closing times for advertisements 
intended for this supplement may 
have to be brought forward with- 
out notice. 

Advertisers are advised to send 
their copy as early in the week as 
possible. 
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Accountancy/Finance 


TRANSFER OF ARTICLES To £2,0004- 


Including several 20-partner firms. Fully-paid study leave and residential courses paid 
r by employer, 


PART I FINALISTS £2,100-£2,500 


Excellent opportunities despite the ec A crisis for the man out of articles with the 
intermediate. Large professional firms, shipping, banking, industry. 


PROPERTY/FINANCE £3,000 


Knightsbridge. Large privately-owned group with diverse interests including banking 
seeks part-qualified for monthly management accounts. Highly professional atmosphere 
in a plush office near the park. 


UNQUALIFIED ACCOUNTANT £3,000 


City. Investment banking corporation seek experienced man capable of keeping full 
set of books without supervision. 


ADVERTISING £3,500 
Rapidly expanding West End agency seek young C.A. with personality and initiative, 
MERCHANT BANKING £3,500 


City. Well-known merchant bank seek 2 newly qualifieds for corporate finance and 


^ A (Management accounting. 


- TRAVEL 


£3,750+car 


Liverpool Street Agency with 30 branches seek group accountant to work immediately 


below the managing director. 


STOCKBROKING £4,000 + bonus 


Investment analysis for leading City brokers. This is a senior position and candidates 
should have personality and first-class post-graduate experience, preferably in industry 
and ideally in electronics. 


GROUP TREASURER £6,500-+- car 


Victoria. Senior position in world-wide engineering company. Will involve knowledge 
ef the money market and exchange control. 


BRISTOL £2,000-£2,500 


Part 1, Part 2 finalists for international and medium firms. Mr Pembroke visits the 
West Country every Friday and will be pleased to meet you. 


BOURNEMOUTH £2,500—£4,000 


Managers, seniors, finalists for prestige firms in Bournemouth, Poole, Salisbury, 
Dorchester, Yeovil. Partnership prospects. 


SOUTHEND £5,000-+ flat 


Balaried partnership after 3 months and equity after 18 months for man capable of 
controlling mixed portfolio of clients producing over £15,000 p.a. 


HOME COUNTIES - AUDIT £2,000—£5,000 


Managers (Partnership prospects), Part I, Part 2 finalists for Croydon, Wembley, 

Woking, Ruislip, Dover, Cambridge, Oxford, Haywards Heath, Brentwood, East- 

Boone Chichester, Sidcup, Brighton, Guildford, Margate, Luton, Horsham, Reading, 

Windsor, St Albans, Hertford, Bedford; Finalists Enfield, Edgware, Sevenoaks, 

TEN Aylesbury, Yarmouth, ‘Thetford, Basildon, Staines, ‘Hampstead, Rochester, 

ford SN Becken oa Mond Walthamstow, Thame, Princes Risborough, Clapham, 
orden. 


Taxation 


TAX - LIVERPOOL STREET £2,000-£3,500 


Personal tax senior, semi-senior and junior for national firm with high proportion of 
Stock Exchange and new issue work, Opportunity to do company tax. 


PERSONAL TAX £2,950 


Medium/large City firm whose clientele include film and TV personalities, race-horse 
owners and underwriters. ) 


TAX CONSULTANT £3,5004- 


Really interesting opening for A.T.LI. at Holborn H.Q. of national firm to advise 
provincial office of special problems on personal tax and C.G.T. 


TAX - BECKENHAM £4,000 


Leading investment trust seeks experienced assistant, Opportunity to learn overseas tax. 


TAX PLANNING - SURREY £4,000 


RE planning manager for leading life assurance consultants with offices in NE, 
urrey. 


P.A. TAX PARTNER To £5,000 


Youngish partner of national City firm urgently requires personal assistant. Qualifica- 
tion not essential, but there are partnership prospects for a young C.A. 


TAX MANAGER To £5,000 
A.T.LI. preferred as company tax manager of a national City firm. 
TAX - MERCHANT BANK £5,000 


Leading City bank seek CA to handle own corporation tax computations and to 
advise bank and clients on intricate tax problems. 


TAX — READING £5,000 


Leading international construction company seeks qualified manager to take 
responsibility for U.K. taxes and foreign returns arising from overseas contracts, 
branches and subsidiaries. 


TAX - INVESTMENT TRUST £6,500 


Leading investment trust seeks C.A. to manage tax affairs of the group, U.K. and over- 
seas subsidiaries. 


TAX - MIDLANDS £1,750-£4,500 


Vacancies at all levels, company and personal, at Birmingham, Leicester, Northampton, 
Nottingham, Sheffield, Manchester. e den 


TAX - WEST COUNTRY 


Several Tax assignments for Bristol, Bournemouth, Southampton, Poole, Exeter, etc. 
Mr Pembroke visits the West Country every Friday. 


HOME COUNTIES - TAX £2,000—£4,500 
Managers: Windsor, Reading. Seniors: Horsham, Haywards Heath. Brighton, Clap- 
ham, High Wycombe, Redhill, Croydon, Semi-seniors: Walton, Bedford, Chichester, 
Dorking, Ilford, Richmond. 


In the first instance please telephone our nearest office during the Ee Saz If you prefer to write, please 
quote your home telephone number 


* PEMBROKE € PEMBROKE x 


(Temporary and Permanent Appointments in Commerce, Industry and the Profession) 


76 Cheapside, London EC2 01-236 0011 


(9.30 a.m.—8.30 p.m.) 


191 Corporation Street, Birmingham 4 021-236 4356 


(9 a.m.—6.30 p.m.) 
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SOUTH-WEST LONDON 

Assistant Taxation Manager to £4,500 
A leading group of companies manufacturing and marketing 
electronic business equipment requires a man or woman to 
supply specialist information on all tax matters affecting the 
group’s U.K. operations. In addition to compiling and sub- 
mitting corporation tax computations, the successful can- 
didate will be particularly concerned with tax planning, 
research and co-ordination in respect of proposed mergers, 
acquisitions and commercial projects. Applicants should be 
over 27 and have obtained relevant experience in public 
practice, the Inland Revenue or a large group of companies. 
Ref. AO822/A. 


LUTON 

Financial Accountant £4,000 
This is an opportunity for a qualified accountant aged 30-45, 
with at least two years’ post-qualification experience in 
industry to join an engineering subsidiary of a major inter- 
national group, operating advanced financial control and 
reporting systems. Reporting direct to the Financial Con- 
troller, the successful candidate will take charge of a medium- 
sized office and be responsible for the production of all 
financial accounts and records as well as assisting in the 
development of computerised accounting systems. There are 
excellent prospects for promotion within the Group for a 
man of the right calibre. Ref. C03107/A. 


THAMES VALLEY 

Management Information Accountant to £3,750 
A publicly quoted industrial group (turnover £50 million) 
with manufacturing subsidiaries situated in England and 
overseas, requires a Chartered Accountant, aged 27-32, with 
some initial industrial or commercial experience since 
qualifying, who will be based at Head Office. Reporting directly 
to the Group Chief Accountant, the candidate appointed 
to this post will be involved in a wide range of group finance 
and management accounting activities leading within 2/3 
years to a position of senior responsibility within the group. 
Ref. C0798/A. 


SLOUGH 

Newly Qualified Accountant to £3,500 
Due to reorganisation of the management structure at the 
European headquarters of a leading company manufacturing 
and distributing proprietary medicines, a new vacancy has 
arisen for a young and ambitious accountant (A.C.A., A.C.C.A. 
or A.C.M.A.). Initially he will be concerned with project work 
to familiarise himself with the company's operations and 
then will take up a line appointment, joining a young manage- 
ment team using sophisticated reporting systems. He will be 
exposed to a wide variety of financial matters including 
monthly reporting, corporate planning and systems appraisal 
and will benefit from the company's plans for growth. Ref. 
A0808/A. 


BUCKS 

Financial Accountant (unqualified) to £3,000 
Old-established light engineering subsidiary of a public 
group — continuing expansion has given rise to a vacancy 
for an experienced man under 40 to report to the Financial 
Controller — he will be concerned with normal accounting 
routines, budgetary control and costing — the company 
enjoys an excellent reputation and offers good prospects 
and fringe benefits. Ref. A0352/A. 


HAYES, MIDDLESEX 

Chief Accountant £4,000 -+ 
A well-established manufacturing company, part of a public 
group, requires an accountant, aged 27+, to be responsible 
to the Group Financial Controller for the whole accounting 
function. He will supervise the accounts department, prepare 
monthly management accounts and reports, annual accounts, 
cash flow projections, forecasts, etc., and develop computer- 
ised accounting systems. The successful applicant should have 
a good background of commercial experience and staff 
control and be able to communicate effectively with exe- 
cutives of other disciplines. The company offers the usual 
fringe benefits. Ref. MO3110/A. 


ESSEX/HERTS BORDER 

Financial Controller to £4,000 
An expanding light engineering group, which was recently 
acquired by a public company, seeks a young accountant to 
head the financial function, following internal promotion 
and reorganisation. He will be responsible to the Financial 
Director for a department of thirty staff located in modern 
offices. His duties will include the preparation of monthly 
management and annual statutory accounts. budgets and 
costings, capital investment proposals and systems develop- 
ment for six companies. The successful candidate should have 
obtained industrial experience and have the ambition and 
maturity to assume the position of Company Secretary 
within twelve months. Ref. A0813/A. 


HERTS 

Project Accountant to £3,500 
A manufacturing subsidiary of a large American business 
machines group requires an Accountant (qualified or finalist) 
with an industrial background to play an important part in 
the company's forward planning. He will monitor the per- 
formance and results of new projects and establish long-term 
policies with reference to standard costs, capital investment, 
manpower resources, etc. He must be capable of com- 
municating with financial and production management and 
presenting lucid reports. Prospects for promotion would be 
excellent for a man of the right calibre. Ref. A0737/A. 


WEST LONDON 

Management Accountant to £3,250 
This position at the accounting control centre of one of the 
country's largest international manufacturing groups requires 
a young, newly qualified accountant wishing to gain experience 
in sophisticated management reporting techniques. The 
successful candidate will join the Headquarters management 
accounting team and will have the opportunity to become 
fully involved in the development of established systems of 
computerised accounting, standard costing and budgetary 
control. Ref. C0811/A. 


LONDON Wi 

Part-Qualified Accountant to £2,800 
Specialist marketing subsidiary of an international group of 
companies — man in his mid-twenties to be responsible to the 
Financial Manager for a well-organised department — maintain 
a system of monthly management reporting, prepare budgets 
and variance analyses, supervise ledgers and assist with final 
accounts — opportunity for total involvement in, production, 
marketing and financial planning. Ref. _A0320/A. 


TEMPORARY ASSIGNMENTS 


EXPERIENCED ACCOUNTANTS IMMEDIATELY AVAILABLE 


50 Lincoln's Inn Fields, London WC2A 3BR. Tel. 01-242 8708. Ansafone after hours 
also 24/26 Lands Lane, Leeds I, Yorkshire. Tel. 0532-29181. Ansafone after hours 


Management Recruitment 


A member of the REED EXECUTIVE GROUP 








21/22 Poland Street London WIV 3DD 
* Yorkshire House, Greek Street, Leeds LS] SRX 


Industry (8) Commerce 


7 Accountants with ‘Commercial Instincts’ 
North Surrey £2,500—£4,500 


Our clients, major suppliers of Industrial Products have grown rapidly 
in a highly competitive market. Their management and accounting 
information systems are well developed and make extensive use of 
computer facilities to take the slogging out of the analysis. These 
appointments follow promotion and need Accountants with more 
than their fair share of acumen to give a commercial interpretation to the 
date :— 


Manager: Expenditure Control 
* Around 30 years old 

*  /deally A.C.M.A. with an engineering qualification 

* Experience in controlling cost in a contract environment 

Capital projects total around £10 million per year and some of these 
can extend for 3 years. The man appointed will be responsible with a 


up to £4,500 


staff of 5, for monitoring the company's commitments, identifying 


problem areas, and taking corrective action. — Job Ref. No. 6056. 


Management Auditor (U.K. and Europe) up to £4,000 
* Aged under 30 

* Preferably a degree and an accounting qualification 

* At least one year's industrial experience 

The appointment involves the appraisal of asset management and 
the whole range of financial and operational activities throughout the 
Company. Up to 50 per cent of the time will include U.K. and European 
travel, which best suits an intelligent and flexible personality. — Job 
Ref. No. 6062. 


Operations Accountant up to £4,000 


* Around 26 years old 

* An accountancy qualification 

* At least one year's industrial experience 

The areas under his control have an annual turnover of £4 million. 
Assisted by a staff of two, his department is responsible for providing 
line management with financial information over the whole range of 
operations. — Job Ref. No. 6059. 
Financial Analyst up to £3,500 
* Aged over 23 


* A numerate degree and/or accountancy qualification 
* Some experience of the analysis of industrial operations 


He will be a member of the department responsible for analysing 


operating data, sales proposals and capital expenditure in a situation 
where turnover is already in excess of £10 million per annum. Job 
Ref. No. 6058. 


Budget Accountant 

* Up to 30 years old 

* At least finalist C.C.A. or C.M.A. 
* Experience of making intelligent use of accounting information 
The man appointed will be responsible with an assistant for putting 
together and monitoring a £10 million budget covering the con- 


up to £3,300 


struction of complex industrial equipment. — Job Ref. No. 6057. 


Assistant Accountants 


* Up to 27 years old 

* {deally with Part Il of an accounting qualification 

* A number of years’ industrial experience 

There are two vacancies with responsibility for administering areas 
of the company's operating budget which will involve regular contact 
with line management throughout the country. — Job Ref. No. 6060. 


up to £2,750 


i ee 


The company has a generous relocation scheme and the fringe 

benefits are outstanding. 

If you wish to discuss any of the above vacancies please apply to the 

London Office quoting the appropriate reference No. Tel. (01) 7345043. 
k * * 








Financial Manager $18,000 


MILAN — The trading division of a world-wide trading group require 
the services of a young Chartered Accountant probably aged in his 
20s to be responsible for the financial control of their Italian operation 
with sales of $23 million. It is important that the successful candidate 
will be capable of implementing strong and efficient financial controls. 
The group will be using Financial Managers of the Trading companies 
(there are 15 throughout Europe) as a pool from which to obtain their 
future Controllers for the Group. Applications from candidates from 
within the profession welcomed but good working knowledge of 
Italian essential. Ref. A.18156/4. Applications to London office — 
(07) 734 5043. 


Chief Accountant 


MANCHESTER -— This is a senior appointment which will appeal to an 
ambitious qualified accountant, in his late 20s ready for real responsi- 
bility. Systems need developing to provide local and parent company 
management with the control information necessary in a growth 
situation. Ref. A.1807. Applications to Manchester office — (061) 236 
8987. - 


Assistant Accountant to £3,250 car 


MAIDENHEAD — The Group Accountant of a major industrial group is 
increasing his headquarters team by a further young A.C.A. to assist in 
various assignments related to group activities entailing development 
of management accounting and reporting procedures at various 
subsidiaries. To guide and encourage local management in such 
improvements and occasionally provide support both in an advisory 
and practical capacity to obtain the right information. Some travel 
involved. Applications also welcomed from November 1973, Part Il 
Finalists. Ref. A.18113. Applications to London office — (01) 734 5043. 


Senior Accountant to £3,000 


LIVERPOOL — Our client. in the retail business requires a qualified 
A.C.A. or A.C.C.A., M/F to be completely responsible for the entire 
accounting operation of two significant subsidiary companies. Good 
working conditions and fringe benefits. Ref. A.1616. Applicatians to 
Manchester office — (061) 236 8987. 


Systems & Project Evaluation 
— Management Accounting 


c. £2,850 


BIRMINGHAM — This client has recognized that to implement the 
sophisticated corporate planning policies recently introduced throughout 
the group, they require two young highly qualified men, who seek to 
expand their careers in a most highly respected Engineering Group. The 
positions available could be filled by candidates from the profession or 
those with previous industrial or commercial experience and should 
appeal to those who seek more than a post merely involving the 
production of period returns. Personal qualities include self-innovation, 
a strong character, and an analytical approach to a diversity of chal- 
lenging problems. Conditions of service are first class and include four 
weeks’ holiday. There are excellent foundation prospects throughout 
the group. Ref. A.3147. Applications to Birmingham office — (021) 622 
2967. 


Temporary Assignments 


Our associate company EXECUTEMPS specialises on a nation-wide 
scale in providing a comprehensive accounting service to its many 
commercial and professional clients. Whether you are seeking tem- 
porary assignments pending the discovery of the ideal permanent 
position or you enjoy the rewards and freedom of freelance operation 
contact your nearest EXECUTEMPS consultant for further information. 
London — (01) 734 5043 Leeds — (0532) 444401 
Manchester — (061) 236 4394 Newcastle — (0632) 27724 
Birmingham — (021) 622 2291 Glasgow — (041) 221 2585 
Sheffield — (0742) 78477 


Sunlife House, 3 Charlotte Street, Manchester MI 4HB 


e 
Pa 33/39 Grey Street, Newcastle upon Tyne NEI 6EE 
S 125/127 St Vincent Street, Glasgow G25JR 
Albany House, Hurst Street, Birmingham B54 BD 2 


A Nationwide Management Selection Service 





to £3,500 
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There's no greater 
feeling of reliefthan 
seeing the back end of studying 
and exams — as | well know. 


rare commodity 
in very scarce supply. 






ccountants ourselves, 
we know its importance. As 


| know exactly what it's like because experienced accountants we have 

l've been through those... * exams seen how easy it is to make elementary 

myself. At Lloyd, we're all qualified career mistakes. Taking the wrong job 

accountants, too, so we know for the wrong reasons at the wrong 

precisely the pressures you've been time. 

under. Our time is yours — As much of it as 

But now that you have qualified, take you want. An hour or two well-spent 

a hint from us — forget the past and now can spare you years of 

look ahead. self-recrimination later on. 

Here's where the importance of career Consult the Real Professionals — 

advice cannot be overstressed. It'sa who care ! Telephone Peter Wilson, 

* Censored by Publisher ACA, on 01-405 3499. 
Accountancy Division 


Lloyd Executive Selection Ltd 


“We know the profession from within” 


Alliance House, 29/30 High Holborn, London WC1V 6AZ 
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(A few yards from Oxford Circus Station) 


PROFESSIONAL OFFICE APPOINTMENT SPECIALISTS 


PERSONAL TAXATION 


PERSONAL TAX 

TOPCARE have helped hundreds of 
you to better things. We have the widest 
possible range of positions to offer you. 
Get in touch with us now, you'll soon 
find a position offering better experience, 
better salary and a more promising 
future. Our service covers London - 
London Suburbs - Home Counties and 
most other Cities and Towns in the 
U.K. 


PERSONAL TAX MANAGER 
£4,500 + 
Opportunity for well experienced man 
to join expanding medium-sized firm in 
West End. 
PERSONAL TAX £3,000—£3,500 
Varied work including a little Company 
Tax. Opportunity to develop quickly. 


PERSONAL TAX £2,500-£3,000 
Many, many posts in this range. Why 
not investigate your true worth. 


PERSONAL TAX £2,750+ 
City firm — medium size — good salary — 
good working conditions — interesting 
work — why delay? 


PERSONAL TAX £1,800-£2,000 
Young person to be trained as Personal 
Tax Assistant. West End firm. 


PERSONAL TAX SENIORS 

Circa £3,500 
City firm with fast expanding tax 
department can accommodate three 
additional people at this level. 


PERSONAL TAX SENIOR 
£2,800-£3,000 
Well-known firm in Central London 
have vacancy for keen young person. 
Progressive post. 


PERSONAL TAX MANAGER 

Circa £4,000 
Specialist personal tax manager. Ex- 
perienced man wanted. 


PERSONAL TAX ASSISTANTS 

£2,500—£3,000 
Many posts in this range offering oppor- 
tunity to develop your potential. Don't 
let these chances slip. 


PERSONAL TAX LADIES 
Many posts especially suitable for ladies. 
Let us tell you about them. 


COMPANY TAX 


Many, many vacancies, profession — 
commerce — industry. TOPCARE can 
get you the chance to achieve your full 
potential. Salaries are high and future 
prospects are great. Why not contact us 
right away — you'll quickly find why our 
fast, friendly service is so popular. 


COMPANY TAX £3,000-£7,000 
A.C.A./A.C.C.A./A.T.LI. - also ex- 
perienced but unqualified. Many oppor- 
tunities for you all. If you want to go 
up the success ladder, better get in touch 
with TOPCARE. 


COMPANY TAX £3,500-£5,000 
International tax. Go where the big 
opportunity is. Join a well-known City 
International firm. 


COMPANY TAX Circa £4,500 
Join the lively company tax department 
of medium/large City firm. Every 
encouragement to progress. 


COMPANY TAX Circa £4,000 
Young person for tax dept of medium- 
sized firm in Holborn. A.T.LI. pre- 
ferred. 


COMPANY TAX £4,000-£6,000 
Several persons for medium-sized firm 
in West End. Good opportunity to 
progress. 


TRUST STAFF 
SENIOR, EC2 £3,500 
SENIOR, W1 £3,000 
SENIOR, W1 £3,500+ 
SENIOR, EC1 £3,500 
SENIOR, EC2 £3,000 
SENIOR, WC1 £3,500+ 


MANAGER, EC2 Circa £4,500 


and many more similar posts. 


PROVINCIAL VACANCIES 
WE NEED AUDIT AND TAX STAFF for clients in ALL THE major CITIES and towns in England, Scotland and Wales. Particular 


"m" Wa Y 
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TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 


TEL. 01-437 6063 


AUDIT 


AUDIT SENIORS £2,800—£3,000 
Several young people for medium-sized 
firm. Need not be fully qualified. 
Limited travel. 


AUDIT SENIORS £3,000 + 
Substantial West End firm can offer 
good training to recently qualified men 
seeking additional experience. 


PART I FINALISTS Circa £2,000 
Still plenty of opportunities with first- 
class firms. 


EXAMINATION RECORDS 

If your examination results have been 
good, bad or indifferent, you will get 
first-class friendly service from TOP- 


AUDIT MANAGER Circa £4,750 
Medium-sized firm based in City seek 
first-class young A.C.A. with partner- 
ship potential. 


AUDIT MANAGER £4,500-£4,750 
A.C.A. (35-40) for friendly, small 
medium firm in Holborn. 


AUDIT MANAGERS ` £4,000-£4,500 
We have an urgent need for men in this 
range and can offer you a wide selection 
of good posts. 


UNQUALIFIED MEN 

Opportunities abound for men with audit 
experience. Get yourself established in 
a good position while there is an ex- 
tensive choice, 


AUDIT SENIOR, WI  £3,000-£3,500 
AUDIT SENIOR, WC1 Circa £3,000 
AUDIT SENIOR, WC2 £3,500 


urgent requirements have recently arisen in Newcastle, Manchester, Leeds, Bournemouth, Southampton, Brighton, Bristol, Birmingham, 
Staines, Slough, Southend and many, many more places. We suggest you write or telephone us. We'll act quickly and let you know 
what's available for YOU! Don’t delay - do it now! 











— FOR FAST, FRIENDLY SERVICE 
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"Now, Mr. Cannon-Fodder.. 


.. What makes you think that 
your knowledge of incomplete 
records will fit you for prospectus 
work with Price Waterhouse?" 

In reality, an interview is a 
mutual explanation. You explain 
yourself, your ambitions, your 
ideas—none of which we can 
know about beforehand. 

We explain how post— 
qualification experience with us 
will improve your understanding 
of business; how planned, 
progressive work will push you 
and help you along at the same 
time—little of which you can know 
about beforehand. 

Foraninterview in the true 
sense of the word, contact: 

IAC Macpherson, 
3 Frederick's Place, Old Jewry, 
London EC2R 8DB. 01-606 6044. 


United Kingdom 


Birmingham: ACS Hordern, 021-236 5011/Bristol: BA Baldwin, 0272-293701/Cardiff: PJ Byworth, 0222-21723 
Glasgow: AG Campbell, 041-332 9204/Leeds: PN Turner, 0532-34607 
Leicester: RG Wilkes, 0533-51981/Liverpool: AG Whalley, 051-236 7862/Manchester: CR Godwin, 061-832 9676 
Newcastle: PW Jowett, 0632-28493/Nottingham: PRN Stewart, 0602-50311 
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Ha Landings 
after C.A. 5 


Your head will be in the clouds after passing your 
exams. What are you going to do? Where are you 
going to do it? We don't want to bring you back to 
earth with a bump, but you still have a lot to learn. 

We can introduce you to the world of Accountancy by 
providing advanced training, modern technical 
knowledge and broad audit experience — the right type 
of grounding! 


For details of vacancies throughout Great Britain, 
write to:- 
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David F. Pratten, 
P.O. Box 207, 128 Queen Victoria Street, 
London EC4P AIX 
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Everything 
you have always 
wanted to know 

about us. 
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If you would like a lot of information 
about our practice, 
our ideas on client service 
and how working with us would be good for us both... 
Write to me, Jeremy Spurling, with details of your age 
qualifications and experience, and if you look like the 
kind of person we need | will send you our current 
brochure. 


CEL 


Coopers & Lybrand, 
Abacus House, 
Gutter Lane, 
London EC2V 8AH 








































22. aie a IRL hee art rales AR? 


TW pm 


TAXATION MANAGER 

Bucks Neg. salary 
A qualified accountant is required as 
there is the prospect of partnership. The 
successful applicant will control a depart- 
ment of 8 staff and must be knowledge- 
able about all aspects of tax work. This 
post is with a firm of chartered ac- 


countants. Ref, 3187 
TAXATION MANAGER 
Berkshire £4,000 


For a firm of chartered accountants. 
Full range of taxation work with a 
Department consisting of three staff. 


Ref. LJG 
LONDON EC 
Corporation Tax Manager £7,000 + 
A qualified accountant can expect a 
partnership. However, all applications 
with relevant senior experience will be 
considered. This is a first-class oppor- 
tunity to join a medium-sized firm of 
C.A.s offering assured prospects to the 
right man. Ref, 3186 


LONDON 

Senior Personal Tax £4,000 
A firm of chartered accountants seeks 
men with exceptional experience in 
personal tax matters. Salary according to 
experience. The work will be of an 
interesting nature as indicated by the 


salary offered. Ref. 3181 
LONDON 
Tax Manager c. £6,000 


To supervise 6/7 staff and deal with own 

clients. Although a qualified man is 

preferred others will be considered. 
Ref. 3172 


LONDON 

Corporate Tax Manager c. £7,000 
With a firm of Chartered Accountants to 
initiate and expand a corporate tax 
department and advise the partners on 
matters of complexity. Ideal age 27 to 35 
and partnership prospects are good. 


necessary. 


SENIOR TAXATION POSTS 


LONDON 

Company Tax Assistant c. £3,500 
To take over about 100 clients comprising 
small to large firms. Four weeks’ annual 
holiday. At least 5 years’ experience is 
Ref. 3164 


TAXATION TRAINING MANAGER 
London £6,000 + 
This post is with a well-known firm of 
CAS An experienced man is sought who 
must be an accomplished lecturer and be 
able to initiate and execute taxation 
training procedures for all grades of staff. 
Ref. LJG 


LONDON SW 

Assistant Tax Manager c. £4,500 

To assist with providing specialist taxation 

information on all group tax matters for 

a large commercial company. Three or 

four years’ experience is necessary.. 
Ref. 7085 


INDUSTRY and COMMERCE 


ESSEX 

Management Accountant £3,500 -+ 
For a large manufacturing organisation. 
To be in charge of small team preparing 


management information. Ref. 7079 


SOUTH AFRICA 
Johannesburg, Cape Town, Durban 


Senior Audit £4,400—£6,000 
For a large firm of C.A.s. Newly qualified 


Or those with longer experience are 


required. Excellent opportunity — good 
experience. - Ref. LJG 


PARIS 
Senior Audit £5,000 
Good French is required. The vacancy 
is with a renowned firm of C.A.s. 

Ref, 703 


PUBLIC PRACTICE 


Ref. 3169 
LONDON 
Accountant £4,000 


Opportunity to get in on the ground floor! 
An overseas company is preparing to 
market its product in the U.K. and 
requires a man to be responsible for the 
accounts function and to deal with 


matters of administration. Ref. 7078 


OVERSEAS 


LISBON 
Senior Audit £4,500 +- 


Reasonable German is required. This post 
is with a large firm of C.A.s. Ref. 703 


AFRICA Salaries £4,000-£6,000 
Rhodesia, Zambia, Malawi, Zaire, 
Tanzania, Uganda, South Africa, Nigeria, 
Ghana, Liberia, Botswana, Angola. All 
locations for qualified accountants. 

Ref. 698 
WEST INDIES 
Bermuda, Bahamas, Barbados. Ref. 698 


FINANCIAL ACCOUNTANT 

Herts £3,500—£4,000 
For a large firm of estate developers. The 
post reports to the Chief Accountant 
and the duties include responsibility for 
preparation of monthly management 
accounts and annual final accounts. 
Preferred age 25-30. Excellent prospects. 


Ref. 7073 
ASIA 
Malaysia, Hong Kong, Iran, Indonesia. 
Ref. 698 
AUSTRALIA 
Sydney, Melbourne, Perth. Ref. 698 


SINGAPOREANS, MALAYS 

Do you wish to return home? If so we 
are seeking qualified men for a firm of 
Chartered Accountants in Singapore, 
Kuala Lumpur, Ipoh, Kuching. Penang, 
Kuantan or Johore. Salaries start at 
about 1,800 Malay dollars per month 
with interest-free car loans and free 
passages. Ref. 697 


Our clients include all types of practices 
from the large internationals to sole 
practitioners. Let us know your require- 
ment and we will do the rest. London or 
provinces. 

Finalists £2,000-£2,500. 

Newly-Qualified £2,600—£3,000. 

Audit Seniors £3,500-£3,750, 


OTHER TAXATION 
VACANCIES 


We are dealing with many vacancies at 
salaries ranging from £1,800-£3,750 for 
personal tax or company tax assistants. 
Please make inquiries. Ref. LJG 


Managers £4,000—£4,500. 


Experienced Unqualified £3,000—£3,500. 


The posts listed above represent a small section of vacancies we are endeavouring to fill, Please make inquiries for further information. 


Best for Permanent or Temporary Accountancy Posts 


ACCOUNTANCY TASK FORCE LTD 


15 NEW BRIDGE STREET; LONDON EC4V 6HN 


Near Blackfriars Station 


Permanent Placement Division 
Temporary Assignments 


SERVING INDUSTRY, COMMERCE. AND PUBLIC PRACTICE 


01-353 6308 
- 01-353 8291 








asa bright light 


Academic expertise is one thing. Letting you discover for yourself where the 
Practical application is another. Putting theory ` pitfalls lie. 
into practice is a major hurdle. Allowing you to develop your own strengths, 
The gulf between success and failure is wide in your own way. C 
and deep. It's called experience. Always with the guiding light of experience. 
Something which Thornton Baker can give you. Write to Peter Manley, National Personnel 
Think of us as a bright light, guiding you Officer, Fairfax House, Fulwood Place, High 
through the many and varied areas of accountancy. Holborn, London, W.C.1. 
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E 168 FINCHLEY ROAD,NW3. 01-794 0202: 


The many unsolicited testimonials we have received are sub- 
stantial evidence of real success in recruiting. The acid test is 
the result we can achieve for you, and we are very willing to 

prove the quality of our service with rapid, effective action. The 
E fact that many of the leading professional and industrial em- 
| ployers entrust their recruiting to us is ample confirmation. 
i 


E COMMERCE and INDUSTRY 

; £5,500 GROUP FINANCIAL CONTROLLER Wi 
1 3 A position for a qualified accountant with at least ten years’ 
E experience in industry or commerce to take responsibility for 


entire group accounting, secretarial and legal functions. 


£4,000 FINANCIAL ACCOUNTANT NW5 
Financial accountant required by an advertising and publicity 
company. Qualifications preferred. 


£3,500 FINANCIAL ACCOUNTANT SW1 

Large paper manufacturing company requires a young recently ^" 
qualified accountant to work on mergers and acquisitions. le 
Excellent opportunity. 

£3,500 INTERNAL AUDITOR Herts YA 

A position in service industry for a newly qualified accountant. Now you have qualified, you feel that you have 


Suitable for applicant wishing to leave the profession. Some | really achieved something. We agree. 
computer experience useful. 





TIPOS T ye 
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We value your qualification as much as you do. 
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PUBLIC PRACTICE We recognise the work you have put in, and 

£6.000 MANAGER own give you the opportunity to develop your skills 
VK A two-partner practice of Chartered Accountants are seeking a and exp erience. Weare big enough to give 
d qualified accountant to deal with the overall programme of you plenty of variety, but not too big. To us itis 
i auditing and administration. Good prospects of partnership. you,asan individual, who matters. 
E £5,000 TAXATION MANAGER EC2 E 
1 Bn D IN Cope Tar Debate: Tie nantes EE 
E y : r D . 
lo offers its staff excellent facilities, and training schemes. on Se ore wa vae Nope odas you 
3 £4,500 AUDIT MANAGER wi | SE OO O A OS 
An eleven-partner firm of chartered accountants requires a an ever developing series of traming courses, 
E qualified man to control a block of audits. This position would both specialised and general, held in the office 
i suit a man with a years’ post-qualification experience who or at our residential training centre, 
; BCEE Kiddington Hall, near Oxford. It is why we have 
E P6900 . zr RAR STAFF , ECT a clear career assessment procedure, to 
E An international firm of chartered accountants requires all that tall th e 
f grades of tax staff from a man with two years’ experience in the ensure that you geta e experience you 
3 Revenue to a qualified accountant with company and/or need. 
f personal tax experience. 
[ £4,500 PERSONAL ASSISTANT W1 With offices in London, Birmingham, Bradford, 
i A ten-partner firm of chartered accountants are seeking a young Dewsbury, Leeds and Manchester, and an 
B. man, preferably qualified, to assist a partner in varied matters. international practice with offices and 
E: £3,750 AUDIT SENIORS WI 


A medium-sized firm of chartered accountants requires connections in most countries of the world, we 

qualified men, to assist on public company audits. have many career opportunities. We offer a 
wide variety of experience, from public 

company audits to advising personal clients 


TELEPHONE FOR IMMEDIATE ACTION from insolvency to computer auditing, with the 


K: benefit of our in-house computer. Why not 
E OF ei» ; 94 020627 come and discuss your future with us ? 


As a first step in the right direction, write 
giving a brief resume of your career to date to: 


NINE dial 
E 
i 


TPN 


E NE 








No fees to staff E 
No advertising costs to clients |: 24-28 Moorgate, London, EC2R 6EA. 


ROBSON, RHODES 


John Cucksey, FCA 
















ARRISON 


Chief Accountant To £5,000 


This is an excellent opportunity for a qualified accountant, aged 
30-35 years, to join a subsidiary of a large Group. The company is 
based in Middlesex and engaged in the food industry. Responsible to 
the Group Accountant, his duties will include the control of all the 
accounting functions of the Company, including monthly accounts 
and reports, budgets and the day-to-day administration of the 
accounts Department. There are first-class prospects within the 
Group in both the accounting and management spheres. 

Please reply to DAVID J. WILKINSON, DIRECTOR. 


H.O. Accountant To £4,000 


Our clients, a well-established light engineering company, situated in 
North London, require a qualified accountant in his late 20s. He will 
be responsible to the Financial Controller for all aspects of the Head 
Office accounting functions, preparation of monthly accounts, assist 
with the consolidation of the Group and various investigations as 
required. This is a challenging position, and offers excellent training 
and prospects. 

Please reply to JOHN D. LEANING. 


Chief Accountant To £4,000 


A specialised engineering subsidiary of a U.S. company is seeking a 
qualified accountant, aged 30-35. The Company is situated in North- 
west London, and the Chief Accountant will be involved with the 
routine accounting duties, including monthly accounts together with 
the consolidation of the accounts of 3 subsidiary companies in Europe. 
A very small amount of travel each month to the subsidiary com- 
panies is necessary. 

Please reply to DAVID J. WILKINSON, DIRECTOR. 


Accountant To $3,750 


A Company, engaged in the food industry, located in the West End, 
wishes to recruit a qualified accountant, aged 24-28 years. He will 
deputise for the Chief Accountant and his duties will include 
quarterly profit estimates, and the setting up of an accounts system 
for new products. Commercial experience is essential and manu- 
facturing experience highly desirable. Prospects are excellent in the 
medium term. 

Please reply to DAVID J. WILKINSON, DIRECTOR. 


Assistant Taxation Manager To €4,500 


An international Company situated in South-west London, engaged 
in light electronic equipment manufacture, offers excellent career 
prospects for a Tax Specialist, preferably A.T.l.l., but candidates 
with the relevant experience would be considered. Aged between 
27-55, he would provide specialist information on all Tax matters 
including Tax planning, research and co-ordination in respect of 
mergers, acquisitions, associations and commercial projects. To 
compile corporation tax computations, detailed supporting schedules 
and other tax returns in respect of all the subsidiary companies. 
Please reply to JOHN D. LEANING. 


Manchester 
Assistant Accountants £2,500 


We have vacancies in industrial concerns in all parts of the North- 
west, including some very large companies, offering excellent 
experience to young people currently studying for a professional 
qualification. 


We are also looking for both qualified and unqualified men with 
industrial experience for senior positions and for all grades of staff 
for professional offices. 
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WILLIS LTD 


Cardinal House 






76 King Street, Manchester. Tel : 061-833 0484. 


OVERSEAS TOURS 1974/5/6 


Zaire £7,200 + free accommodation 
One of the best areas in which to save money. Zaire is potentially 
one of Africa’s richest countries and can offer young accountants a 
very wide range of audit and accountancy experience. 

Please reply to LAURENCE E. SMITH for further details. 


Canada To £5,000 
A high standard of living and excellent training and experience 
combine to make Canada one of the most popular areas overseas. 
Vacancies in Toronto, Montreal, Calgary and Edmonton. 
Please reply to LAURENCE E. SMITH for further details. 


Bahamas £5,500 (tax free) 
The Bahamas offers the very best combination of post-qualifying 
experience, capital accumulation and sporting and social facilities. 
Current vacancies in Nassau and Freeport. 

Please reply to LAURENCE E. SMITH for further details. 


South Africa £4,250 
Excellent post-qualification experience — beautiful climate — oppor- 
tunities to save money — active expatriate social life. Four very good 
reasons for considering a tour in Johannesburg, Cape Town or 
Durban. 

Please reply to LAURENCE E. SMITH for further details. 


Italy £3,800 
An ideal location for a qualified chartered accountant seeking first- 
rate experience in Europe. Our clients offer an interesting range of 
audit/investigation work, intensive language tuition and a salary 
which allows for a fairly high standard of living. 

Please reply to LAURENCE E. SMITH for further details. 


Australia £4,500 
Vacancies exist in Sydney, Melbourne and Brisbane. First-rate 
experience plus a very high standard of living make Australia 
extremely popular with young newly qualifieds. 

Please reply to LAURENCE E. SMITH for further details. 


West Africa To £5,000-+ free accommodation 
The best possible area overseas to accumulate capital. Tours are 
usually of eighteen months’ duration due to the high humidity along 
the coast. Vacancies in Nigeria, Ghana, Sierra Leone, Liberia. 
Please reply to LAURENCE E. SMITH for further details. 


The Netherlands To €3.500 
A good range of large International work added to a very friendly 
local population make the Netherlands a popular and successful 
area for young accountants. Vacancies in Rotterdam and the Hague. 
Please reply to LAURENCE E. SMITH for further details. 


Jamaica To £4,000 + car 
‘The Jewel of the Caribbean’ — A very attractive island from the 
Blue Mountains down to some of the finest beaches in the world. 
The range of audit work covers Bauxite Mining, Sugar and Rum 
Production and a useful range of light industry. 

Please reply to LAURENCE E. SMITH for further details. 


Hong Kong £5.000 
This fascinating colony has much to offer the newly qualified account- 
ant, not least of which being the really first-rate training and experi- 
ence that is offered. (A tour for married men with children is not 
recommended). , 

Please reply to LAURENCE E. SMITH for further details. 

For detailed information and advice about any of the above- 
mentioned areas, please telephone or write to LAURENCE E. SMITH. 
(After 7.30 p.m., please phone Tunbridge Wells 37695.) Appoint- 
ments to discuss the opportunities overseas can always be arranged 
during a lunch period or after 5.30 p.m. 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are invited to 
contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES from £1 per hour to 


£2 per hour. The services of our Permanent Divisions are at all times available. 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


39-40 Albemarle St, London W1. Tel : 01-629 4463 








Finalists 


. to £5,500 







f 


í Barton Accountancy Recruitmen 


A division of Barton Management 
Appointments Ltd 





PUBLIC PRACTICE 


Central London 
Part | £1,900/£2,200 | 
Part Il £2,000/£2,500 Several vacancies with a twelve- 


partner firm affording a comprehensive range of duties. Experience 
will be gained in Public Company auditing utilizing the latest 
techniques, audit planning and staff supervision, reporting, and in- 
depth studies of problem areas. Contact London office. 


The ‘Top Twenty’ 


£2,000/£2,500 


We are in constant touch with all leading 


. firms. There are vacancies for Part II finalists irrespective of exam 


results and prior experience. Most will provide study release in 
November if necessary. The majority provide extensive training 
including residential courses and the opportunity to transfer 
anywhere in the world. Contact London office. 

City 


Progressive Practice 


£2,600 + Car This firm has recently opened the third new 
branch in 18 months as well as increasing its London office by 
50 per cent. They intend to maintain this rate of progress and 
consequently require several finalists capable of keeping up with the 
pace. Partners are recruited from within. Contact London office. 








Audit Manager Holborn 


This large practice requires a top flight manager, 
preferably an A.C.A. under 30. He will work on medium/large 
audits and must be capable of leading the firm's more able junior 
staff. He will operate mainly in the London area, and will not be 
required to spend long periods away from home. Contact London 
office. 


Seniors/Managers Provinces 


Part! — £1,7004- Part Il £2,000+ 


Qualified £3,000+ Many provincial practices in- 
cluding local branches of international firms are experiencing 
acute staff shortages. Specific towns include: Bournemouth, 


Brighton, Bristol, Exeter, Gloucester, Leicester, Northampton, 


Norwich, Nottingham, Southampton. Contact London or Bir- 
mingham office. 


Newly Qual./Finalists Birmingham 


to £3,000 Our client, a national firm of Chartered Account- 
ants requires finalists and newly qualifieds within both the taxation 
and audit departments. These positions may be of particular 
interest to those who may have served articles in a smaller practice, 
and now wish to gain large-firm experience. Contact Birmingham 
office. 
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COMMERCE & INDUSTRY 


Group Accountant City 


£4,000 A City-based investment group are seeking an account 
ant aged 26-34 to head up its Accounts department. Reporting tc 
the Financial Director he will produce relevant financial informa- 
tion and advice on group progress. The post calls for an ambitious 
A.C.A./A.C.C.A. who can communicate at all levels. Contact 
London office. 


Oil Exploration Paris/London 


c. £4,500 A young, ambitious man able to assist in the 
management of the exploration activities of an international 
Company. A legal or financial background and a diplomatic 
mature will be essential features of the successful candidate. A 
knowledge of French would be ideal. Contact London office. 


H.O. Accountant Birmingham 


,000 Recently qualified A.C.A. is required by our client, an 
international Engineering group, to work at its headquarters in 
Birmingham. Joining the Accounts team he/she will assist in the 
preparation of monthly reports for the main Board and the pro- 
duction of investigation and reports. Contact Birmingham office. 


Fin. Accountant Wolverhampton 


400 Publicly quoted Engineering group requires a young 
Accountant to prepare monthly and annual accounts for a sub- 
sidiary and also to compile costing information and statistical 
returns for group management control. The successful candidate 
will be in the later stages of his professional qualifications. Contact 
Birmingham office. 


Corporate Tax London 


c. £5,000 A substantial industrial organization requires 
a senior man capable of dealing with all the taxation problems 
arising from its world-wide operations. This will entail travelling 
abroad from time to time and producing constructive plans of 
action. A chartered accountant is preferred and several years’ 
related experience essential. 


Fin. Controller Jamaica 


c. £7,500 + Car A successful engineering group marketing 
it's products in the Caribbean and the Americas, require a qualified 
man to control the total accounting/finance functions. Previous 
experience in the Engineering industry is essential preferably in an 
entrepreneural capacity. Fringe benefits for the initial three-year 
i it include free accommodation and car. Contact London 
office. 





All enquiries will be treated in the strictest of confidence 


Barton -Leaders in the selection of today's man for the job of tomorrow 


80, Chancery Lane, London WC2 Tel. 01-405 1431 


* 





St. Martin's House, Bull Ring, Birmingham Tel. 021-643 5941 
(Ansafone service after normal office hours) 
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Our young CAs 
make a friendly crowd 


We can show you that a professional 
firm doesn’t have to be a starchy, old- 
fashioned place to work. We welcome 
the modern outlook and new ideas of 
the young C.A.s who are joining us. We 
are not so concerned with conformity as 
with work attitudes and the ability of 
our people to absorb the specialist 
training we provide. 


Our career development plans for newly 
qualified C.A.s are based on: 


Progressive training courses in advanced 
audit techniques. 


Varied practical experience on a wide 
range of clients. 


Secondments to our European offices. 


Opportunities to specialise in taxation, 
management consultancy and other 


fields. 











These are the details we'd like to discuss with you — in a friendly way. 
So why not telephone me or write: 
Jeffrey F. V. Hernu, 

Arthur Young McClelland Moores & Co., 
Moor House, London Wall, 

London EC2Y 5HP 

Telephone : 01-628 4070 
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Message from an 


ambitious young 
chartered accountant 


To the Staff Partner, Whinney Murray & Co. centres @ Or, if | decide, in any of 77 
57 Chiswell Street, London EC1Y 4SY | 


@ i'm on the point of gaining qualification 
O i'm ambitious @ | want thorough, planned NAME coo a FEX SCORE UM 
@ | want a good 

salary @1 want promotion based an ability ADDRESS oie o ls Les 
@ And | want it quick @1 want to join a 
major firm  @ | want to work in Britain — and 
to choose from any of eleven business siege sous een Ee 


post-qualification training 





countries across the world. 
Now tell me about your firm. 





Message fo ambitious young accountants 
Just fillin the coupon and postit. Orif youprefer, phone 


The Staff Partner at: 


London 

(and overseas) ,.........01-628 6088 
Glasgow. 041-221 6242 
Birmingham ...........021-236 9151 
Cardiff 0272 44641 
Edinburgh |. «031-226 4621 









US eegnen 0532 42631 
LIVOTDODÉ inclinando 051-2361141 
Manchester enamores: 061-228 1551 
Newcastle . sreresrercoseessesierrnastee 0632 24333 


Or write to Arthur Hammond at 57 Chiswell Street, London EC1Y 4SY 






Huddersfield |... 0484 23788 
o A .0482 25531 
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| Race to the top of your field 


Accountancy Personnel 
gets you ahead- 





BA 








LONDON BIRMINGHAM 


EARLY PARTNERSHIP - NW. LONDON EAST MIDLANDS - RECENTLY QUALIFIED 





Three recently qualified men are required by an East Midlands office of one of the 

c. £3,750 FIRST YEAR ; bird d ice which at 
° , Top Ten' firms. Good prospects exist with this practice which will offer successful 
Our client. an expanding established small/medium firm, seeks a young finalist/ applicants first-class training and the chance to carve out for themselves excellent 
qualified man with energy and personality to take a full part in the planned growth careers in the profession. 


of the practice. He will initially assist a Partner in all aspects of general practice work, 
and then take full command of a client block. An EQUITY PARTNERSHIP will 
be negotiated within the first year. Initial salary is negotiable and will be 
as good as and probably better than that to be found elsewhere. Ref. 41. 


AUDIT MANAGER W1 c. £3,500 


Medium-sized Baker Street C.A.s seek an older experienced - 

man to control a client block. Idea! opportunity for an 

Audit Senior seeking Immediate Advancement and more 

enee plus planned long-term career prospects. 
ef. 42. 


ASSISTANT TO PARTNER- 
CITY C.A.s - c. £3,600 


Medium, old-established practice seeks older man 
with sound professional background on all 
aspects of general practice work, assisting a 
senior partner. Ref. 45. 


AUDIT FINALISTS 


International firm within top 8, offers high 
responsibility on public Company's 
investigations, etc., together with training 
on modern audit techniques. Up to £2, 
with 8 weeks' study leave — £2,850 for 
qualified. Ref. 44. 


PROSPECTIVE PARTNER 
UP TO £4,000 


Old-established well-run city practice seek a young qualified 
A.C.A. to take over from a Senior Partner with a view to partnership 
within 2 years. Ref. 43. 








ACCOUNTANT - BIRMINGHAM 
SALARY c. £3,000 


Accountant whose experience will enable him to fulfil the 
Company Secretarial function. 

The appointed person will possess experience in 
Management Accounting, particularly Costing. 


A.C.C.A.[A.C.A. COMPANY 
ACCOUNTANT 
BIRMINGHAM £3,000 + 
BONUS 


We are seeking, on behalf of our client, a qualified 
Accountant who has obtained practical experience 
of Financial and Management Accounting. 

The ideal applicant will be familiar with 
computerised operations and possess some 
knowledge of the engineering or construction 
industry. 


MANCHESTER 


INTER A.C.M.A./A.C.C.A. NORTH 
MANCHESTER TO £2,000 


Are you getting the experience essential to consolidate 
your qualification? Our clients, a medium-sized 
manufacturing company, require a young, career-conscious 


Accountant wishing to increase his all-round experience. 

Directly responsible to the Management Accountant, he will assist 
in the development of the costing function, perform projects and 
systems work, and assist in all aspects of Management and Financial 
Accounting. 


This is a progressive position which affords opportunities for promotion for the 
successful applicant. 
For details of this position, contact the Manchester office now. 





As the largest company in this field, we can offer very rapid 


service and a wide choice of both employers and staff. Other QUALIFIED/FINALIST A.C.M.A. CENTRAL 
advantages are reasonable charges and agency margins, and MANCHESTER TO £3,000 


Our client, a newly formed subsidiary of a successful European plastics company 
the careful establishment of references. 


require an enthusiastic young Accountant to control the accounts function. This is an 
excellent opportunity to secure a key position in a progressive, expanding company. 
For more information on this and other senior positions in the NW. please telephone 
the Manchester office. 


COMPANY SECRETARY] | 


An engineering concern is seeking an able and qualified - 








WHY NOT CONTACT US TODAY? 


LONDON BIRMINGHAM MANCHESTER 
63-65 Moorgate 14 Temple Street 49 King Street 
London EC2R 6BH Birmingham B2 5BG Manchester 2 
Permanent: 01-628 8525 021-643 6201 061-834 9733 


Temporary : 01-628 9015 


Our services are strictly confidential and no fees are payable by applicants. 

















There are 
who find difficulty in obtaining interviews with prospective employers, Much 
_ of this difficulty is caused by the fact that frequently applicants cannot speak 


| requirements. If you would like an interview please telephone 01-670 1039, 
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increase in responsibility, 


commensurate with experience. 


Ce 


PROSPECTIVE ACCOUNTANTS 
AND ARTICLED CLERKS 


many persons seeking positions as Articled Clerks and Accountants 


ish well, or they lack the proper academic requirements. 


We have set up a new department expressly to deal with this problem. We 
undertake to interview applicants and then pass the particulars to the right firms 
who are seeking staff. We also undertake to tell you if you do not possess the 


The Accountancy and Professional Staff Bureau 





Of partners is something every 
young accountant desires, But 
where.can they find it. KK 














TRUSTS AND ESTATES PLANNING 


_ Further expansion in the Trust Department of our City offices has 
created several openings for men and women who are anxious to 
develop their careers in this specialist field. 

- The positions are both at senior and junior levels. They will be of 

particular interest to those between 20 and 35 years of age who are 

looking for an opportunity to gain a high level of experience in 
trusts and estates administration and planning. 

While applicants should have some previous experience in this or 

a related field, full training will be given wherever necessary. 

Prospects for promotion are good, and staff are encouraged to 

further their understanding of procedures, leading to an early 


Working conditions are first class and salaries excellent, 


Write with details of your career to date to Jeremy Spurling. 


Coopers & Lybrand, 
Abacus House, Gutter Lane, London EC2V 8AH. 
























NEW YEAR — NEW JOB? 


Would you like to fill an important vacancy that we have in our Tax Department? 
Minimum requirements 2 years’ previous tax experience. Commencing salary 
£1,800 p.a. reviewed regularly. 
Telephone or write in confidence to: 


The Tax Manager 


Denny, Parkhouse & Co 


6 Porter Street, Baker Street 
London W1M 1HZ 
01-935 2372/4 





"atmosphere » 


Enjoyable ard encouraging. 
Maintaining it shouldn't be 
a problem. | 99 
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PUBLIC PRACTICE 





À BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC4 - 01-243 2662. 

ABLE SEMI-SENIOR required by expand- 
ing practice at their Tottenham office. Varied 
experience to be gained including use of our 
eomputer terminal. Top salary paid. — Apply 
Box AS 4834, 





ACCOUNTANT TO £3,500 p.a. 


A City firm of chartered accountants 
requires a qualified or unqualified man 
with professional experience for res- 
ponsible position. Duties include sub- 
stantial audits, preparing specialist ac- 
counts and generally assisting with the 
administration of the firm's specialist 
department. Modern offices. — Apply 
Box AT 8080. 





ACCOUNTANTS (certified) require male or 
female clerk, aged 16-20, for permanent 
position. Full training and considerable 
financial assistance will be given the successful 
applicant who should be both intelligent and 
enthusiastic and hold a minimum of five *O' 
levels or equivalent. Initial salary will be 
about £650 pa, which after satisfactory 
ierg a Motus months' probation 
period will be substantially increased. — Rin 
Camberley 29915. T mine 
ACCOUNTANT S in Newquay, Cornwall, 
require a senior assistant. Applicant need not 


be qualified but must have experience of 


incomplete records and taxation. — Appl 
Whittaker Redfearn Pappin & Co, 5 Beery 
Road, Newquay. Cornwall. 
ACCOUNTANT S require a senior assistant 
of good SE No ape HE Pleasant 
working conditions. - Apply in writing to 
Lee d ds Kä CY Gate House 
ntrance), Finsbu uare, London 
a So 





ACCOUNTANTS - WEMBLEY 


We are a rapidly expanding firm and 
have vacancies for: 


(1) Qualified accountant with at least 

years’ post-qualification experience 
in practice as an assistant to partner. 
We are offering a salary considerably 
higher than that normally commanded 
for this position. Commencing salary 
£4,250 p.a. plus luncheon vouchers. 
Three weeks’ annual! holiday. 


(2) Senior and semi-senior assistants. 
Salary according to experience, three 
weeks’ holiday and luncheon vouchers. 


Apply in writing giving full details 
of experience, age etc., to Box AW 8071. 





ACCOUNTANTS - GOLDERS GREEN 
require audit clerk, first-class knowledge 
with incomplete records with intermediate 
(A.C.C.A.). Congenial working conditions in 
friendly office, must live within easy travel- 
ling distance. Salary circa £2,000 to right 
applicant. — Phone 01-458 7244. e 
A CHANCE for an unqualified semi-senior 
without examination commitments to join a 
small West End general practice, working 
mainly on accounts preparation. — Full 
details please to Box AC 4869, ` d 
AN ATTRACTIVE SALARY will be paid by 
chartered accountants, Ealing, London WS, 
to a competent senior who can work on his 
own initiative. - Reply Box AA 4864. i 
(1) AUDIT/ACCOUNTS SENIORS, semi- 
seniors in London area. Fully or partly 
qualified and able to conduct all aspects of 
audit duties. Salary £3,000 minimum. 
(2) Taxation expert: in London area, quali- 
fied, must have all-round proven taxation 
experience, ability to communicate effectively 
with all levels of personnel. This is a very 
responsible position, suitable for mature 
erson. Salary is not less than £3,000 p.a. 
with excellent prospect of promotion for 
suitable person. (3) We also have a number of 
vacancies for newly qualified chartered ac- 
countants, and for non-qualified but fully 
experienced audit personnel. — Call im- 
mediately: Hunter Appointments, Specialists 
in Accountancy Staff, 126 Baker Street, 
London W1. Tel. Daytime 01-486 3431. 
Anytime 01-870 2609. 
A JOB IN THE SUBURBS FOR THE NEW 
YEAR. - Chartered accountants in Wembley 
Park require a junior clerk and a semi- 
senior clerk for permanent and responsible 
positions. Good salaries and opportunities to 
the right people. - Mr Palmer, Felton & 
Palmer, 112 Wembley Park Drive, Wembley, 
Middlesex. 
ASSISTANT TO PARTNER, EC2. - We 
require a recently qualified A.C.A. or 
finalist to assist a young partner in develop- 
ing a wide variety of professional work 
passed on by recently retired senior partner. 
Our salary structure is linked to age, experi- 
ence and qualifications and we have the usual 
fringe benefits. - Telephone Mr Tate 01-546 
4441. i 


A SENIOR is required by a progressive and 
rapidly expanding West London firm of 
chartered accountants. Applicant will be a 
first assistant to an overworked partner and 
there is an early prospect of partnership. 
Gort salary and prospects. — Apply Box AS 
4778. 

A SENTOR ASSISTANT is required to be 
responsible for growing insolvency depart- 
ment. - Little & Co, Chartered Accountants. 
Hereford (Tel. 2136). 

AUDIT ASSISTANT required by small but 
growing West End firm. This is a post which 
offers the opportunity of advancement and a 
wide range of work although taxation 
knowledge is not essential. The salary is 
negotiable and age is not material. - Box AA 
4899. 





CAMBRIDGE 
Circa £2,500 
NEWLY OR PART QUALIFIED 


men or women who are practice-orientated in their career thinking, sought by a 
substantial Chartered firm with a mixed practice working in a lively and pleasant 


environment. - Box CC 8097, 





7 TA 
4 LES al A » 
P "D TP Y 
, 


> pe oy en 
A * 











firm ? 
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Unique Opportunities 
in d 


i RD 

$ 

COMPANY TAXATION 

| E 

City £4,000/£4,500 . 
Our clients are a highly progressive substantial firm of Chartered ` | 
Accountants. They are at present involved in considerable 3 i 
expansion for a number of reasons, not the least of which i X. 


newly forged international links. | 


This has created new positions for people of management | 
potential, possessing at least one year's experience in company! 
personal taxation. These appointments, as with the range of E 
work involved, provide tremendous scope for the ambitious. 


For further details contact J. Grant, Director. | $ 









London & Provincial Accoountancy Appointments 


ey 
Du 


Ashley House, 96 Hatton Garden — 
London EC1 01-242 2247 i 


s 
Au 
ai 









ROBERT HALF 


PERSONNEL AGENCIES (U.K.) LTD. 


Chief Accountant/Financial Dir. (Des) S.E. Bucks 

An exceptional oppty. for a qual’d. person with drive and v. 
initiative, to join a substantial Private Co. and assume full E 
financial control. Certain aspects of the Co's. system need ÉL 
improvement and the Directors are anxious to receive more 0) - 


information relating to past performance and fin'l. planning. 
The person will be expected to join the Board within a year. e 
Experience should include about five years in Industry and some dk 
Light Engineering. A challenging, senior position providing Ca 
excellent career prospects. to £5,000 | 


Asst. Group Accountant City | 
International Bank and Commodity Group require a young ^ 8 
A.C.A., qual'd. 1-2 years and now seeking a comm'l. position. id 
Duties are varied but will include control of the Bank's acctg. E 
function and staff. Prospects are excellent. to £4,000 | 


Chief Accountant E. London 
Expanding subsidiary of Public Group seeks a young, qual'd. Ki 
person to assume control of its fin'l. and mgmt. acctg. This ` A 
factoring Co., with branches throughout the U.K. offers an me 
oppty. to work closely with general mgmt. and to become JE 
involved with its success. to £3,500 | 


Senior Accountants Central London | 
Following internal re-organisation, an International Shipping KR 
Line requires two part qual'd. persons with a professional ! 
bkgrd. They will gain excel. experience of a wide variety of i 
duties in controlling and monitoring European operations, and 

utilise modern techniques. Progressive, analytical types would 

excel. £2,500—£3,000 


We have many positions available for Accountants with varying experience — 
and qualifications. Please call in, telephone or write. | ONE 


Roya! London House, 17 Finsbury Square, 
London EC2A 1DH. Telephone 01-638 4394 


World's largest Accountancy, Financial & EDP Personnel Specialists 
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IRELAND 


Opportunities at Managerial and Recently Qualified Levels 
to £4,500+ 


Fast expansion of an international firm of Chartered Accountants’ Dublin and Cork practices 
presents a first-class opportunity for qualified accountants wishing to return home to Ireland. 


The firm is substantial and growing at a fast rate, with clients ranging from medium-sized 
private companies to over 40 per cent of the publicly quoted Irish companies and many U.S., 


U.K. and other European owned subsidiaries. 


Successful applicants will find their prospects particularly good at potential Managerial level 
(salary initially to £4,500 per annum) or at more recently qualified levels (to £3,000 per annum). 


If you are interested in making a career in Ireland, or perhaps spending 2-3 years there, contact 
lan du Pré, A.C.A., who will give you the fullest information and supply an application form. 


Ref. 774/AT. 
Douglas Llambias 
Associates Ltd 
ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 


409-410 THE STRAND LONDON WC2 
TELEPHONE 01-836 4086 





Qualified Accountants 


London's West End Attractive Salaries 
Varied and Interesting Audits 


We can provide the opportunity for qualified (including newly 
qualified) accountants to flex their muscles and accept real 
responsibility for a wide range of audits. Our clients are mainly in 
the London area and are mostly in fast growing sectors of 

| business - and they ask for considerable involvement from their 
b ‘auditors. There is significant scope for the auditor with good 

fe commercial understanding - and for those who want to move 
subsequently into a specialised field we have established and 
rapidly expanding departments - taxation, insolvency, 
investigations and consultancy. : 

If you want a climate you can grow in, our'individual approach to 
staff appraisal, training and development will help you to take the 
best possible advantage of the firm's wide range of expertise. 

A short letter or telephone call indicating your interest and: 
experience in audit work, and then we can arrange to talk in 
further detail — and no application form to.complete! 
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Contact:- D. Fowler, 
Stoy, Hayward & Co., 
95 Wigmore Street, 
London W1H 9AA. 
Tel: 01-486 5888 

















A SUBSTANTIAL firm of Chartered 
Accountants require capable semi-senior 
Audit clerks (not articled) for their 
Swiss Cottage Office. A variety of Audit 
work is available and prospects for 
suitable applicants are attractive. No 
travelling is involved. The positions may 
well suit persons studying for A.C.C.A. 
— Telephone 01-586 3041 (Mr Matthews). 





AUDIT SENIOR, WOKING. - We require 
a young, qualified accountant, finalist or 
possibly an experienced senior to take over 
and develop a block of small and medium 
audits, incomplete records and taxation 
clients. Our salary scale is equivalent to 
London rates and is linked to age, experience 
and qualifications, plus the usual fringe 
benefits. - Telephone Mr Tate 01—546 4441. 


Auditors for London and 
home counties vacancies 


Contact: S.H. Agency 
01-828 7573 . 


BLESSED-CALLABY LTD provide a 
personal service to help find your next 
appointment in the profession, commerce or 
industry. - 40 Great Marlborough Street, 
London Wl. (01-734 3466.) 
BIRMINGHAM. - Experienced assistant 
required to ‘manage section of practice 
dealing with small and medium-sized family 
businesses. Car provided, excellent working 
conditions in Edgbaston mansion, prospect 
of partnership for chartered applicant. — Box 
BE 4794. 

BIRMINGHAM CHARTERED AC- 
COUNTANTS (City Centre) require senior 
clerks, preferably qualified, but unqualified 
if of suitable experience and ability. Semi- 
seniors also required. Excellent salary and 
prospects. — Details to Box BC 6293. 
BOURNEMOUTH CHARTERED AC- 
COUNTANTS seek one senior and one 
semi-senior audit assistant. We are a six- 
partner firm and can offer a wide range of 
experience, a realistic salary and further 
training to the right applicants. — Please 
telephone or write to the Staff Partner 
Bicker & Co, Hinton Buildings, Hinton 
Road, Bournemouth. (Telephone 0202 
26294.) 

BOND STREET CHARTERED AC- 
COUNTANTS seek good semi-senior audit 
clerk with all-round knowledge and ability 
to work on own initiative. Would suit inter- 
mediate level clerk wishing a transfer of 
articles. Good salary and pleasant working 
conditions. — Box BS 4849, 

BRISTOL CHARTERED ACCOUNTANTS 
require clerk for work on small and medium- 
sized companies and other concerns. Duties 
will include auditing, accounts preparations 
and tax. Salary negotiable. —- Write to 
Varcoe & Co, 29 Gt George Street, Bristol 1. 
BRISTOL CERTIFIED ACCOUNTANTS 
require a young, certified accountant to join 
a rapidly expanding practice, Excellent salary 
and prospects. — Written applications in 
confidence to R. W. Towill, 48 Queens 
Square, Bristol BS1 4LP. 





CERTIFIED ACCOUNTANTS 
ESSEX 


Urgently required a qualified man to act 
as Manager in this rapidly expanding 
practice. Varied and interesting work 
in happy office and working conditions. 
Excellent salary with definite prospect 
of a partnership to the right person. 
Sole proprietor an evangelical Christian 
seeking applicants with similar beliefs. 


Write or telephone: 


E. J. CLOUDER & CO 
37 VICTORIA AVENUE 
SOUTHEND-ON-SEA, ESSEX 


0702-49286 








RESULTS 


January 24th : TAXATION, January zon, 1974 en 


IMMINENT 


QUALIFIED—KEY TO THE WORLD I 


LET US ASSIST IN 


UNITED KINGDOM 


EDINBURGH - MANAGER - SALARY to £5,250 p.a. 


A large International firm is seeking to appoint a qualified accountant, 
with appropriate experience, as Audit Manager. Recently qualified 
applicants will be considered as Assistant Audit Manager with up- 
grading to Manager in the medium-term. The selected applicant will 
have full responsibility for audit, accountancy, taxation and related 
work for a wide ranging and interesting group of clients, involving 
staff control, job planning and maintenance and development of a 
high standard of client service. 


LONDON - AUDIT SENIORS - SALARY to £2,800 p.a. 


Our client, an International firm, offers the young, newly qualified 
accountant the advantage of its internal and external continuation 
courses, together with excellent practical experience in their audit 
section or taxation department dealing with large Public, International 
and European clients affording sound post-qualification experience 
and promotion to Supervisor grade in the medium-term. Overseas 
secondment is also possible. 


INFORMATION SERVICE: You are invited to send for our booklet Planning Your Career through Accountancy and our survey on Professional 


Opportunities Overseas. 


INQUIRIES or APPOINTMENTS: Write or telephone Mr R. J. WELSH, or ask to speak to a Consultant. 


OPENING THE LOCK d 
OVERSEAS 


ZAMBIA - AUDIT SENIORS - SALARY to £6,000 p.a. plus free 
accommodation 


Vacancies exist in this picturesque part of the world for fhe young 
qualified. accountant who has the spirit of adventure and wishes to 
accumulate capital in the region of £3,000 over the period of a two- ; 
year contract. The range of work is varied and modern auditing pro- de 
cedures are employed, giving the newly qualified accountant far earlier d 
responsibility than he would normally receive at this time in his career, 
offering excellent post-qualification experience for a successful future. 
Six and 12-month tour options. 


ATLANTIC TO CARIBBEAN - AUDIT SENIORS - SALARIES to 
£6,300 p.a. 


From the Atlantic Ocean to the Caribbean Sea opportunities are 
abundant for the newly qualified accountant. BERMUDA, THE 
BAHAMA ISLANDS, JAMAICA AND THE CAYMAN ISLES 
offer a useful range of work comprising commercial, hotels, tourist 
trade, offshore funds and international taxation. Two-year contracts 
are offered and in certain areas the salary is tax free. A car is supplied 
in Jamaica. 
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REGIONAL INTERVIEWS d 


Regional interviews will be arranged in February in LEEDS, MANCHESTER, BIRMINGHAM, BRIGHTON and SOUTHAMPTON. Details 


will be announced next week. 


Wi 


associates: Paris- Brussels-Geneva-Lyons-Zurich 


NOT TOO BIG 


not too small 


BUT JUST RIGHT 
FOR YOU 


We are a nine-partner firm, growing fast and we need qualified and 
unqualified staff. Our work is varied and includes public companies. 


If you would like to work five minutes from Oxford Circus, in 
a congenial firm, with good prospects of promotion, then telephone 
Mr Sternschuss today at 01-323 4811 and arrange an appointment 
to discuss your future career, or write to: 


GERALD EDELMAN & CO 
25 HARLEY STREET 
LONDON WIN 2BR 





Mervyn Hughes & Co. 


PART OF THE MERVYN HUGHES GROUP 


59 St. Mary Axe, 
London EC3A 8AR 


Tel: 01-283 0037 (ansafone) 
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ROBERTS McDONALD || 
E ASSOCIATES 


| 01-836 3797 
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TEMPORARY ACCOUNTANTS 
FOR THE PROFESSION 


$ to remain in a professional practice or 
4 to enter industry straight away. 
E You may well have read about the 
E. move of our London offices to brand 
3 new accommodation in the City. What 
5 yon Poe eee AS 
1 ve a wide network of provincial 
E career. and overseas centres too. 
A At Thomson McLintock, we believe Please write to me, M. C. D. Roberts, 
E in providing progressive work and Staff Partner, Thomson McLintock 
E: training assignments, which are & Co., 70 Finsbury Pavement, 
A designed to meet an individual's career London, EC2A 1SX. 


EAST KENT 


CHARTERED ACCOUNTANTS 


Qualified staff required for 
practice with five branches and 


B30. A 


COMPANY 





| plans for expansion. Openings 
II at all levels of experience, start- 
f ing salaries range from £2,250 
1 for newly-qualified staff to 
| £3,500/£4,000 for the right man 


(with three or four years provin- 
cial practice experience) to act as 
a personal assistant to partner. 
— Apply to: The Administrator, 
Reeves & Neylan, 37 St 
Margaret’s Street, Canterbury. 


IRELAND 


Our fimm, which employs about 400 people, has a highly- developed 
taxation department, with a.substantial number of public company and 
overseas clients, including many U.K. and European based companies. 
We require an additional specialist in company taxation. : 

A very attractive salary will be negotiated and the position also offers: 


Immediate responsibility. 





SENIOR AUDIT 
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Avaried company portfolio. 

Scope for further technical development. 
Non-contributory pension and life assurance. 
Excellent prospects. 


Candidates should have at least three years’ experience in this field 


CLERK 


Chartered Accountants affiliated 
to London firm require Senior 
Clerk, qualified or unqualified. 
Must be able to work on own 


on a senior level, with either the Revenue or a professional firm. They will be 
expected to exercise a high degree of initiative and to meet demanding 
requirements of client service. 


Applications, which will be treated in strict confidence, should include 
details of age, qualification, experience and current salary,and be 
forwarded to J.F MacDermott, EC.A, Personnel Partner at: 

Craig Gardner & Co., 
Gardner House, 
Ballsbridge, 

Dublin, 4. 


initiative in a fast developing prac- 
tice. Salary commensurate with 
experience of small practice prob- 
lems but realistic with today?s 
values. Pension scheme. Apply, 
with details of career to date and 
salary required to: 
MICHAEL D. FULCHER 


SINGLETON LUSHER 
AND CO 
87 GUILDHALL STREET 
BURY ST EDMUNDS 
SUFFOLK 
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BLICK ROTHENBERG 
& NOBLE 


have the following vacancies: 


Tax Department 


We are looking for capable people who have 
had experience in dealing with personal 
taxation including correspondence with the 
Revenue and the interviewing of clients. 


Small Jobs Department 


We have a number of vacancies for people 
who enjoy working on small accounts 
which, at the same time, afford them the 
opportunity of personal client contact. 


Salaries commensurate with experience 
will be paid in all cases and applications in 
the first instance should be addressed to the 
Staff Partner. 


7 FITZROY SQUARE, LONDON Wl 


III 


lan du Pre, A.C.A. 
Will be in 


BIRMINGHAM 


on Wednesday, January 30th and 


MANCHESTER 


on Wednesday, February 13th 


I will be at the Albany Hotel (021—643 8171) in Birmingham 
and at the Hotel Piccadilly (061-236 8414) in Manchester to 
discuss, on a personal basis, career planning and the oppor- 
tunities with our clients in the profession, industry and 
commerce, located in the Birmingham and Manchester areas, 
in the U.K. generally and OVERSEAS. 


Interviewing arrangements may be made by telephoning 
us in London, or by telephoning me at the Albany Hotel 
from 10.30 a.m. to 6 p.m. on January 30th, and the Hotel 
Piccadilly from 12 noon and throughout the evening on 
February 13th. 


Douglas Llambias 


Associates Ltd. 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

410 STRAND LONDON WC2R ONS 
TELEPHONE 01 -836 4086 
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CHARTERED 
ACCOUNTANTS 


QUALIFIED AUDIT SENIORS AND FINALISTS 
We are looking for qualified accountants with up to 

5 years post-qualification experience, newly qualified 
accountants and finalists, who are capable of taking 
responsibility for the audits of clients ranging from 
small private concerns to large public companies. 


Salaries are paid according to ability with increases 
based on merit and there are ample opportunities 
for promotion. 


If you are interested in joining us contact lan King at 
021-236 8382 or write to him at: 


CHALIVIERS,IVIPEY & CO. | 
Edmund House, 12 Newhall Street, Birmingham, B3 3EP 


FREE LISTS 


Every year many hundreds of Accountants 
find the right job through this useful 
Service, 

We now have three separate lists for 
mailing. Salaries £1,000 to £8,000 plus. 


PA100 One hundred vacancies, ALL 


GRADES, in Public Practice. 


One hundred vacancies in 
Commerce and Industry for the 
recently qualified and finalists. 


MA 100 


SA 50 Fifty senior posts in Commerce 


and Industry. 


Please ring for the list you require, 
mentioning the reference number, or call at 
our Information Centre and study the | 
classified registers. More than 20 vacancies 
come in daily. 

Temporary work available if required. 


Richard 
Owen ` 
Associates 


47 Finsbury Court 
Finsbury Pavement 
London, EC2A 1HT 
Tel: 01-628 8860 


24-hour Answering Service 





TROUBLESHOOTING 
ACCOUNTANTS LTD 


01-836 2763 


C 8.0 Chen, A — en, Ae A PAF er, ITAM vi SETZ 
-7 y 23 Uf ne afe id wee T. m 
Ka: M i n e — d ` t 
, 


| TEMPORARY 
ACCOUNTANTS 
ALWAYS 
AVAILABLE 
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JOUR KIND OF 
PERSONNEL 


A pretty unique team of people. 
Our Staff Development Department is really quite 
large for a firm of our size. It’s an indication of the 
importance we attach to training and research. 
Keeping everyone aware of current trends and 
developments. The department has been designed 
to help you, the newly qualified accountant, to 
settle into a job which you will enjoy. A job from 

| which you will gain considerable experience and 
satisfaction. 
A pretty unique approach. 

| Handling all sorts of problems. Ranging from 
planning, training and work progress, to formal 
and informal discussions on personal career _ 
development, through to staff scheduling and inter 
group movements. 


Find out more. 
Contact David Hunt. 
Baker Sutton & Co., 
Gerard van de Linde & Son, 
Eldon Street House, 
Eldon Street, 
London EC2P 2AY. 
| Tel: 01-377 9377 


E Inge Jacobs David Hunt. 
_|and-Ken Taylor. 
| Just three of our team. 
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CHARTERED 
ACCOUNTANTS 


TAXATION MANAGER 

We require an experienced Manager for our expanding 
tax department to be responsible for all aspects of 
taxation including personal tax planning. 

This is a senior appointment and a high salary based 
upon ability and experience will be offered, together 
with the usual fringe benefits. 


PERSONAL TAX ASSISTANT 

We also require a female personal tax assistant aged 
20 to 30 with experience in the preparation of personal 
tax returns. 


If you are interested in either position contact lan King 
at 021-236 8382 or write to him at: 


CHALMERS, IMPEY 8 CO., 
Edmund House/12 Newhall Street, Birmingham,B3 3EP. 


SHIPPING — ENERGY RESOURCES 
LONDON EC3 


ASSISTANT ACCOUNTANT 
(TAXATION) 


up to £3,900 p.a. 


This new appointment arises in the service of a major British 
Shipping Group whose international operations include the 
exploration of energy resources and services to the Oil Industry. 
Applicants should be qualified Accountants, in their twenties, 
with a year’s practical experience of U.K. corporate taxation 
gained either in public practice or commerce; preference will 
be given to those holding the A.T.L1. Scope exists either for 
increased Taxation specialization (both U.K. and overseas) or 
for advancement in a more general sphere of financial manage- 
ment. Generous fringe benefits and assistance with relocation 
expenses. 


Applications in strict confidence under reference T5256 to 
O. E. B. HUGHES. 


Mervyn Hughes Group 


MIB MANAGEMENT RECRUITMENT CONSULTANTS 
r1 


59 St. Mary Axe, London, EC3A 8AR 
Tel: 01-283 0037 (ansafone) 
associates Paris — Brussels — Geneva — Lyons — Zurich 
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CERTIFIED ACCOUNTANT, City area, 
require articled or trainee clerk, must be a 
registered student, or have at least two ‘A’ 
levels, or equivalent. A semi-senior with 
some experience in the profession will also 
be considered at an appropriately higher 
MATE — Please phone Mr Jacobs, 01-247 
5. 





CHARTERED ACCOUNTANTS have 
vacancies for qualified men and women, 
as personal assistants to the partners, 
at their Reading office. The positions 
offer a wide variety of work and con- 
siderable responsibility. 


Good starting salaries will be 
negotiated. ; 

Please apply, in wtiting, to the Staff 
Partner, Ernest Francis & Son, Somerset 
House,  Blagrave Street, Reading, 
Berks. 





CHARTERED ACCOUNTANTS have 
vacancies for senior clerks, both men 
and women, at their Reading and 
Basingstoke offices. The positions offer 
a wide variety of work and considerable 
responsibility. Good starting salaries 
will be negotiated. Previous experience 
of professional accountancy is highly 
desirable. 

Please apply, in writing, to the Staff 
Partner, Ernest Francis & Son, Somerset 
House, Blagrave Street, Reading, Berks. 





CHARTERED ACCOUNTANTS require 
audit managers and seniors to work either 
from their Wimbledon or Shepperton offices. 
It is essential that they have previous ex- 
perience in the profession and a knowledge of 
taxation preferred. Age and sex is immaterial. 
Salary according to age and experience. 
Bonus and non-contributory pension 
schemes. - Write with full particulars to Box 
CA 4880, 
CHARTERED ACCOUNTANTS require 
experienced assistant for branch office at 
Holywell, Flintshire, with direct responsibility 
to resident partner. Attractive salary accord- 
ing to experience and ability. - Henry R. 
Davis & Co, | Hunter Street, Chester. 
CHARTERED ACCOUNTANTS, 
WALTON-ON-THAMES. - We require an 
experienced senior to take over a block of 
small and medium audits, incomplete records 
and taxation clients. Our salary scale is 
comparable with London rates and is linked 
to age, experience and qualifications, plus the 
usual fringe benefits. - Telephone Mr Tate 
01-546 4441. 

CHESTER CHARTERED ACCOUNT- 
ANTS have vacancies for newly qualified 
accountants or finalists. Opportunities for 
exceptional experience in trust and taxation 
work, Remuneration negotiable depending 
upon experience and ability. - Henry R. 
Davis & Co, | Hunter Street, Chester. 

CITY CHARTERED ACCOUNTANTS 
require ambitious audit assistants with at 
least two years' professional experience. 
Encouragement and paid study leave given to 
students. Good salary and experience offered. 
Articles available. - Box CC 4835. 
EXPANDING CHARTERED ACCOUNT- 
ANTS in Wallington, Surrey, require ex- 
perienced or qualified senior. — Write with 
full details to Box EC 4905, 

IF YOU ARE INTERESTED in joining a 
friendly firm in an unspoilt but accessible part 
of South West Midlands, please apply to 
Box IY 4819. Vacancies for newly qualified 
chartered accountants, seniors and semi- 
seniors. 

INTERESTING POSITION in West End 
firm of C.A.s for newly qualified accountant, 
or Part II candidate, wishing to widen ex- 
perience in very varied general practice. 
Annual increments, pension scheme (trans- 
fers accepted). — Please reply to Box IP 4865. 


————————————————— 


LIVERPOOL 


Edmund D. White & Sons are seeking a 
young qualified accountant or Part II 
finalist prepared to take responsibility 
for controlling a section of varied public 
and private company audit work and 
taxation. Direct responsibility to a part- 
ner. — Write Staff Partner, 631 Derby 
House, Liverpool L2 3QY. 


a — 


LIVERPOOL CHARTERED ACCOUNT- 
ANTS require: (1) A recently qualified man; 
(2) A finalist. A wide range of experience and 
responsibility is available. Detailed questions 
can be discussed at an interview, — Box LC 
777. 

MANAGING CLERK, not necessarily quali- 
fied, to assist sole practitioner of expanding 
chartered accountants, London W1. Top 
salary and partnership prospects. — Box 
MC 4837. 





NO PETROL - FEW TRAINS - 
SO WHY COMMUTE? 


We are a rapidly expanding firm of 
Chartered Accountants with provincial 
offices in Woking, Walton and Kingston 
and we urgently require qualified and 
unqualified senior staff. Suitable appli- 
cants will be required to deal with sole 
traders, partnerships, small and medium- 
sized companies, trusts, tax — you name 
it. We pay London rates and the 
prospects are excellent. - Ring Mr Tate 
01-546 4441, or write to Menzies 
Middleton Hawkins & Co, Quebec 
House, Richmond Road, Kingston 
upon Thames, Surrey. 


NORTH-WEST LONDON Chartered ac- 
countants require senior clerks, preferably 
qualified, but unqualified if of suitable 
experience and ability. Also semi-seniors 
required. Excellent salary and prospects. = 
Details to Box NW 6292. 


NORTH WALES. - Qualified or experienced 
person fully conversant with incomplete 
records and problems of a provincial practice. 
Able to accept responsibility for own section. 
This is a young, rapidly expanding practice 
in an area of outstanding natural beauty 
within easy reach of Chester. Merseyside and 
coastal resorts. Ample new housing available 
at reasonable prices. Good future prospects. 
Salary around £2,000, but ability will be well 
rewarded. — Please write with full details of 
age, experience, etc., to R. Donald Parry & 
Co, 5A Vale Street, Denbigh LL16 3AF. 
OUR PERSONAL SERVICES DEPART- 
MENT comprises more than just personal 
tax! Vacancy exists in small West End 
chartered practice for a senior experienced in 
tax work, but with accountancy background. 
— Please reply to Box OP 4868. 





PLYMOUTH 


Recently qualified Accountant or Part II 
Finalist required by expanding firm with 
branch offices in South East Cornwall. 
Experience of company accounts, in- 
complete records and taxation essential. 
Permanent position with view to Partner- 
ship after initial period. Salary depend- 
dent upon age and experience. — Please 
give full details to Box PR 8088. 


READING CHARTERED ACCOUNTANTS 
require qualified accountant as personal 
assistant to partner in expanding practice. 
Previous experience in the Provinces prefer- 
able but not necessary. Pleasant working 
conditions and generous salary. — Write 
stating age and experience to Box RC 4823. 
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Professional people, 
auditors, for the West - 
of England. SS 


Contact: 
Wessex Consultants 
(Yeovil) 0935 25183 
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READING CHARTERED ACCOUNT, 
ANTS require senior assistant not neces 
sarily qualified with experience in incomplet: 
record work preferably in a provincia 
practice. — Write stating age, experiences 
present salary level to Cook, Sutton & C 

64-65 St Mary's Butts, Reading, Berks. | 
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RICHMOND (SURREY) 


Our personal tax department (8 staff and 1 
full-time partner) has a vacancy for” a 
junior or semi-senior seeking to widen | 
his or her experience. We have recently - 
introduced flexible working hours and | 
encouragement is given to study for ` 
Institute of Taxation examinations. — 
Box RS 8106. d 
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SENIOR AUDIT CLERK required by firn 
of chartered accountants in Hertfordshire 
Experience in incomplete records and taxa 
tion is necessary. — Apply to Box SA 4915. 
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CITY 1 
ACCOUNTANTS 
We've got them 


all over the 
country 


In London, Leeds, Birming- 
ham, Manchester, Cambridge, +: 
Cardiff, Newcastle, Nottingham, © 
Bristol, Belfast, Glasgow. 

All are involved in work fora | 
wide range of industrial and... 
commercial clients. It mightbe - 
the telecommunications Ze 
industry this month and property ^ 
development the next. Or F: 
building contractors followed by 
firework makers. “4 

Each one ofthemisenjoying | 
the same quality and depth of 
experience and can look forward 
to the same kind of exceptional 
career prospects. Every one of 
them has the freedom to select 
his own career path within the 
firm—some stay in auditing, 
some become tax or trust experts, 
others specialise in financial 
investigation work, 

Which is why every Spicer and 
Pegler City Accountant is the 
same. 

Because he’s so different. 

If you're recently qualified and * 
you'd like to know more about 
us write with brief details to 
Jim Pollard. 


Zeen d. 


St. Mary Axe House, 
56-60 St. Mary Axe, 
London EC3A 8BJ. 

01-283 3070. 



































SEMI-SENIOR AND JUNIOR STAFF 
rg ntly sought by a fast-expanding West 
End firm of chartered accountants. Applic- 
ants following either chartered or certified 
careers will be welcomed. The work is 
&nteresting and experience, progress and 
esponsibility will be achieved by those 
¡persons who show ability and initiative. — 
Eau, reply giving full details to Box 
SENIOR ` AND SEMI-SENIOR AUDIT 
ASSISTANTS. - London (NW1) chartered 
Accountants require senior and semi-senior 
audit assistants. Wide range of work avail- 
able. Scope for those able to show initiative 
and accept responsibility. — Write full details 
SENIOR OR SEMI-SENIOR AUDIT 
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CLI (male or female) not necessarily 
gualified but with taxation experience re- 


D 


quired by chartered accountants in Reading. 


‘Good salary and prospects to applicant with 
bility to work on own initiative and with 


Da 


tion knowledge. Above average salary, 
comm ensurate with capabilities and ex- 
perience; staff pension scheme; pleasant 
modern offices. Applications from finalists 
would also be welcomed. - Box SR 4891. 

SOLE PRACTITIONER (Holborn area), 
requires audit staff, not necessarily qualified. 
Experience of incomplete records, personal 
and corporate tax. Salary (negotiable) 
according to age and experience, plus lun- 
cheon vouchers, three weeks’ annual holiday, 
and study leave where appropriate. — Please 
ES, oe age and experience to Box 


i ~ 
E 
|. SOUTH MANCHESTER 

- Certified Accountants with expanding 

. practice require qualified man or finalist 

_ Kor senior position with view to part- 

` mership at an early date. Salary in excess 

` ef £2,000 according to experience. 

- . Box SM 8107. 
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THE RIGHT SIZE 


Firms of Chartered Accountants come in all 
1 sizes, and it is often difficult to choose. We are 
not so large that you will be lost for months 
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SOUTH DEVON. - Experienced senior 
required for busy practice with approxi- 
mately 30 staff. Varied and interesting work; 
applicant expected to deal with incomplete 
records and taxation and to consult with 
clients. - Box SD 4811. 

SUPERVISING SENIOR required by firm 
of chartered accountants in North Hertford- 
shire. Preferably qualified but not essential. 
To control flow of work through the office 
in addition to the normal duties of a senior 
clerk. Wide range of work. House could be 
made available. - Apply stating age and 
experience to Box SS 4914. 





SUSSEX 


Haywards Heath office of London firm 
of chartered Accountants require taxa- 
tion assistant mainly for personal tax 
with some company work. Qualifications 
not essential but must have at least five 
years’ full-time experience. Age 25-40. 
Salary negotiable subject to age and 
experience. — Please write to Farrow, 
Middleton & Co, Eastchester House, 
Harlands Road, Haywards Heath, Sus- 
sex RH16 UTC 





TAXATION. - City firm of chartered ac- 
countants has vacancy in personal tax 
department for experienced assistant, aged 
30-50. Salary £3,000-£3,500. Good con- 
ditions. - Phone J. Wright, 01-628 4070. We 
apologise for wrong telephone number shown 
in previous advertisements. 

TAXATION ASSISTANT (20-30), required 
by chartered accountants (three partners), 
near Chancery Lane Station, for expanding 
department. Should have experience of 
personal taxation. Generous salary, luncheon 
vouchers, four weeks’ holiday. - Contact 
Staff Partner, Mr M. P. Derenburg, 15 Tooks 
Court, London EC4A ILA, telephone 
01-242 7161. 

TAXATION DEPARTMENT of Central 
London chartered accountants urgently 
requires personal tax assistant with experi- 
ence or desire to obtain it. Above average 
salary, plus luncheon vouchers of £1:25 per 
week and three weeks' holiday. - Box TD 
4713. 








on a major audit, and not so small that you will 
suffer too much repetitive work. 


n We run an induction course for newly 


joined staff and give further ongoing training. 


We are the right size for you to advance 
your career by your efforts. To find out more 
about your opportunity, please write to: 


Ut : 


| Philip J. Hughes 

| Staff Partner 
Giltspur House 

5/6 Giltspur Street 
London EC1A 9PD. 


- Dearden, Lord, Annan, Morrish 
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TAXATION, - Personal tax assistant, 
preferably lady, required by firm of chartered 
accountants in the area of Chester and Wirral. 
Previous experience desirable, but not 
essential. — Please telephone 0244-28301. 


TAXATION PARTNER 


Chartered Accountant required by 
16-partner firm in Ludgate Circus area 
with offices throughout U.K. and on 
Continent, as prospective partner to act 
as personal and/or company taxation 
specialist. Organisational ability is essen- 
tial and applicants must be earning at 
least £4,500 p.a. at the present moment. 
— Write Box TP 8056. ) 





TAXATION STAFF required by progressive 
West End chartered accountants to deal 
with varied and interesting personal and 
company work. Excellent prospects and 
salaries for those able to use initiative and 
MN ability. - Telephone Eric Borst, 01-493 
7 


TAX SENIOR, KINGSTON UPON 
THAMES. - We require an experienced 
male or female to take charge of a block of 
personal tax clients. Salary at London rates 
according to age and experience. Fringe 
benefits. - Telephone Mr Tate 01-546 4441. 
TRUST ACCOUNTS. - Man or woman 
with some experience required by City 
chartered accountants to take charge of 
numerous private trusts. Salary contemplated 
of about £3,000 subject to age and experi- 
ence. - Apply to Box TA 4810. 
TWO TRENDY CLERKS, under 25, 
required by progressive sole practitioner. 
Articles available, salaries negotiable. - Write 
to James Egan & Co, 271 Acton High Street, 
London W3. 

UNIQUE OPPORTUNITY for young C.A. 
to join progressive firm in Central London to 
assist partners and act as link with managers. 
Wide and interesting experience offered in 
return for starting salary of about £3,500. — 
Box UO 4772. 

WE ARE ABLE TO OFFER a bright and 
satisfying future to a young chartered ac- 
countant prepared to join our incomplete 
records practice covering Herefordshire and 
Gloucestershire. - Further information may 
be obtained by telephoning Hereford 2136 
(Ref. EPE). 

WEST END chartered accountants having 
branch office in Harrow require recently 
qualified or experienced senior and semi- 
senior. Good salary. - Apply, Box WE 4893. 
WEST END CHARTERED ACCOUNT- 
ANTS require taxation assistant. Wide 
variety of work. Salary up to £2,000 de- 
pending on experience. — 01-935 6389, 





WEST KENT 
™ CHARTERED ACCOUNTANTS 


Qualified Accountants and Taxation 
Specialists required by Tonbridge Office 
of expanding Practice with 4 branches. 
Varied and interesting work. Experience 
in private practice preferable but not 
essential. Starting salary circa £3,000 
depending upon age and experience, 


Please phone Mr Stanley at Sevenoaks 
56009 or write to Creasey, Son & 
Wickenden, 130 High Street, Tonbridge, 
Kent. 


YEOVIL, SOMERSET. - Chartered ac- 
countant with busy and varied practice 
urgently requires senior or semi-senior, not 
necessarily qualified, to take charge of small 
audit, incomplete record and (mainly 
personal) taxation work. Progressive position 
for man who can prove his worth. - Write, 
please, giving age, education, experience and 
present salary to J. C. Vincent, 5 Hendford 
Grove, Yeovil. 


YOUNG QUALIFIED ACCOUNTANT 


required by Cambridge Accountants as 
departmental manager in charge of a 
group of audits. Incomplete records and 
taxation. Car provided. - Apply giving 
details of age and experience to Chater & 
Myhill, 10 Jesus Lane, Cambridge 
CBS 8BE. 
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TRAINEE TAXATION CONSULTANT re- 
quired by London CAs, three- to five-year 


contract similar to articles. Graduate pre- 
ferred. - Box TT 4881. 





ARTICLES VACANT 





ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke operate an 
introductory service for articled clerks. 
Telephone Mark Pembroke, F.C.A., at 
01-236 0011. 





ABLE TRANSFEREES AND ARTICLED 
CLERKS required by growing practice in 
Streatham. Commonwealth students wel- 
comed. Ability, good standard of intelligence, 
willingness to learn and discipline important. 
Personal supervision of principals. Good 
working conditions and prospects. — Apply in 
writing with full details to Mrs S AN 
Josephs, 197  Leigham Court Road 
Streatham, London SWI6. 

TRANSFEREE required by sole 
practitioner, Good salary, prospects, experi- 
ence and working conditions. - Appl 
Andrew Zumbler & Co, 55-57 Station Roa 
Edgware, Middlesex HA8 "HN. Phone 
01-952 8985. 

ARTICLES AVAILABLE in City firm from 
June 1974 to student completing foundation 
course. Personal supervision of partner. 
Varied and interesting work. Progressive 
salary. - Apply Box AA 4894, 

ARTICLED CLERKS and junior clerks 
required by chartered accountants in Read- 
ing, Berkshire. - Full details of education 
and personal circumstances to Box AC 4825, 





ACCOUNTANCY PERSONNEL 


We can offer articled clerks immediate 
introductions to a really wide range of 
firms from medium West End to large 
City firms. Backed by our expert advice 
on which to choose. - Ring or Visit: 


01-628 8525 
Accountancy Personnel 
63-65 Moorgate 
London EC2 





ARTICLED CLERK required by small, very 
busy firm of chartered accountants in London 
West End. Considerable experience available 
together with personal supervision. Good 
salary. Applicant must have had at least two 
years’ professional experience in U.K. 
accountant’s office. - Box AC 4839. 
KINGSTON-UPON-THAMES chartered 
accountants (three partners) require trans- 
ferees/certified students, preferably post- 
intermediate. Progressive salaries and varied 
experience offered. All applications will 
receive replies. - Box KO 4913. 
PROGRESSIVE WEST END (LONDON) 
chartered accountants require articled clerks 
(preferably with experience and/or trans- 
ferees), who are able to work on own 
initiative but under direct supervision of 
principal. - Box PW 4871. 

VACANCY FOR ARTICLED CLERK with 
U.K. educational qualifications. Offices in 
London ECI. — Full details please to Box 
VF 4921. 


DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 


ADVERTISEMENT? 


If so, may we help? 
Ring 01-836 0832 
Extension 30 












COMMERCE & INDUSTRY 








ACCOUNTANT 


Not necessarily qualified required by 
rapidly expanding group of Companies 
in Middlesex. Duties will include de- 
velopments of Accounts Department, 
including installation of machine ac- 
counting system, credit control, stock 
control, preparation of monthly operating 
statements and the supply of manage- 
ment information to Board. Direct 
responsibility to Chairman. Position 
suitable to persons with wide com- 
mercial experience and in age group 
35-40. Salary negotiable from £3,000 
per annum. Apply first instance to 
H. Plaskow & Co, Accountants, 208 
Green Lanes, London N13. Telephone 
01-886 6805/6806. 





ACCOUNTANT REQUIRED to undertake 
further expansion of hairdressing group in 
SW London area. Excellent salary. 


Promotion within the company. Commen- 


surate with results. - Phone: daytime 01—624 
8781, evenings after 8 p.m. 01—788 4448. 


ACCOUNTS 
OFFICE MANAGER 
REQUIRED 


Ability to control staff of 25 and progress 
paper flow is more important than for- 
mal qualifications. Some acquaintance 
with computers would be useful. Salary 
£3,000 p.a. Age not under 30. 
Apply in writing to: 
Mr. L. Lever- 
Campari Limited 
26/28 Somerton Road 
London NW2 1RY 


INTERNAL AUDIT CLERKS 


A retail chain of motoring super- 
markets selling petrol, accessories, 
cigarettes, etc., require a small 
number of people to cover 
branches in London and the 
Home Counties as Supervisors. 
Full training will be given to- 
gether with a starting salary 
around £2,750 per annum plus a 
company car. ( 

Please write to D. Harley, Esq., 


Selwood Motor Holdings Ltd 
Selwood House ` 
Griffin Lane 
Aylesbury, Bucks 


BOOK-KEEPER (male) required for interest- 
ing permanent postion with Fleet Street 
accountants. Excellent salary and prospects. — 
Apply Box BM 4813. 
CASHIER/ACCOUNTANT required for 
large firm of solicitors in NW Kent. Previous 
experience in a solicitors office with working 
knowledge of solicitors accounts and rules 
not essential but preferable. Salary. by 
atrangement. — Reply to Box CA 4896 stating 
age and previous experience and qualifica- 
tions if any. 


EXPERIENCED TAX CONSULTANT 


required by Income Tax Payers’ Society. 
Attendance in office by arrangement 
to deal with members’ problems par- 
ticularly capital gains tax. 


Apply: 


E. C. L. Hulbert-Powell 
Director 

Income Tax Payers’ Society 
1st Floor, 5 Plough Place 
Fetter Lane, London EC4A 1XN 


Telephone 01-583 8181 


FRENCH-SPEAKING ACCOUNTANT 
required by property company as assistant to 
managing director, West End. Salary 
£3,500 plus. — Box FS 4795. 


ACCOUNTANT & 
BUSINESS CONTROLLER 
A leading private company in the 
supply of high-class materials for 
furnishing and decorating re- 
quires an Accountant to join 

the management team. 

He will be responsible for the 
supervision and control of ac- 
counting functions, will advise 
management on all financial 
aspects of the business, and will 
be responsible for internal ad- 
ministration generally. 

The work will be divided 
between London and SE. Kent. 

The position calls for a quali- 

ed person who has had some 
years’ experience in a commercial 
environment at a responsible level. 

Salary envisaged is around 
£4,000 p.a. 

Please apply to Reeves & 
Neylan, 37 St Margaret’s Street, 
ora quoting reference 


FOULKS LYNCH 


Foulks Lynch & Co is expanding its teaching staff by the appoint- 
ment of full- or part-time senior lecturers in the following subjects: 


Auditing 
Management Accounting 


Economics and Statistics 
Taxation 


There are also vacancies for those interested in the preparation of 
written material for both oral and home study courses. 


These senior appointments carry salaries and benefits commensurate 
with experience. Superannuation and profit-sharing schemes are in 
operation; life assurance and B.U.P.A. membership are also 


covered, 


- Applications should be made to A. C. Ryder at 4/7 Chiswell 
Street, London, EC1Y 4UR (01-606 0255) from whom further 


particulars may be obtained. 








TAXATION 
ACCOUNTANT 


North Midlands to £5,000 


Our client, an international company situated in the North 
Midlands, wishes to recruit a Taxation Accountant in the 
age range 30-45. As a senior member of the company’s 
Taxation Department the man appointed will be actively : 
involved in the company’s decision-making processes, in so 
far as they affect Corporate and Indirect Taxation Legislation: 
Ideally the post will suit a qualified Accountant with experi- 
ence in United Kingdom and Overseas Taxation, gained in a 
large professional firm or a large industrial company or as a 
former Inspector of Taxes with experience spent on large 
companies. Ref. 1214/TA. - Apply to Reed Executive, 18th 
Floor, The Rotunda, Birmingham 2. Telephone and Robophone 
021-643 7226. 


Assistant Group 
Tax Manager 


We are seeking an experienced tax specialist primarily to under- 
take, under the Group Tax Manager (who is ex-Revenue), the 
preparation of Corporation Tax computations for all the U.K. 
resident companies of the INCHCAPE GROUP. He will also 
assist in tax planning for the Group's activities. This appointment 
is located at the Group's Head Office in St Mary Axe. 


Candidates should preferably be under 35 and be either fully 
trained Inspectors of Taxes (Grade IV or Grade lll with a mini- 
mum of 2 years' post-qualifying experience) or be qualified 
Accountants who have specialised in Corporate Tax work for at 
least 2 years. They should be fully conversant with the Taxes Acts 
especially as they affect Corporation Tax, including Chargeable 
Gains. A knowledge of Double Tax Relief, the calculation of 
underlying rates, the various sections of legislation dealing with 
groups of companies, e.g., Group Relief provisions, is also 
required. 


Alternatively, a recently qualified Accountant with interest 
in taxation would be considered for training for this position. 


Salary will be negotiable according to experience. 


Please apply in writing, with personal particulars and details 
of previous experience, to: 


The Personnel Manager 
INCHCAPE & CO LIMITED 
40 St Mary Axe 
LONDON EC3A 8EU 
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-0.M.K. 
Design Limited 


Chief Accountant/Company Secretary required for rapidly 


CARDIOTHORACIC INSTITUTE 
UNIVERSITY OF LONDON 


. ASSISTANT ACCOUNTANT required at Postgraduate Medical 
Institute. Professional qualifications not essential, but applicants 
- should have sound knowledge of accountancy and be able to prepare 
final accounts. Good career prospects for ambitious young man or 
woman. Common room and restaurant facilities. Superannuation 
scheme. Commencing salary — £2,000 to £3,000 according to age and 
. experience. Detailed application together with names and addresses 
of two referees should be forwarded to the undersigned not later 
than February 11th. — R. A. Perkins, Secretary, Cardiothoracic 
. Institute, Brompton, London SW3. 


GROSVENOR ESTATE 


ACCOUNTANT 


London £2,750-£3,000 


Applications are invited from suitably experienced accountants, not 
necessarily qualified, to fill a vacancy as an assistant to the financial 
accountant. 


The duties will consist of keeping accounting records of several 
trusts and assisting in the preparation of management accounts. 
Some experience in accounting for Stock Exchange portfolio invest- 
ments is preferred. 


Three weeks’ annual holiday, non-contributory pension and life 
assurance schemes. 


Please write or telephone for an application form to the Personnel 
. Manager, Grosvenor Estate, 53 Davies Street, London W1Y 1FH 
(01-629 1036). 





Management 
Information 
Supervisor 


An opportunity exists within the Bird 
Group of Companies for a part or fully 
qualified Cost and Management Accountant. 

The successful applicant would report 
directly to the Financial Director and be 
responsible for the Implementation, 
Administration and Supervision of the 
Management Information Services. 

Duties will include the collation of 
generation summaries to provide information 
for Budgets, Forecasts and Cash Flow. 

Salary negotiable above £2,000. 

Applications in writing 
giving fullest details to 
Group Personnel and 
Labour Relations 
Manager, Birds (Swansea) 
Ltd, St Maur, Beaufort 
Square, Chepstow, Mon 
NP6 5XQ. 


Applications should 
arrive within 5 days of 
the appearance of this 
advertisement. 


































expanding firm of furniture designers and manufacturers. The 
Company has offices in central London and a factory at Isleworth 
and is gaining national recognition as leaders in this field of 
modern furniture design. The management is young and dynamic 
and the successful applicant for this new appointment can look 
to a position on the board of Directors within three years. A 
qualified Accountant between the ages of 25 and 35 can expect 
a commencing salary of not less than £3,200 per annum and 
applications for this post including details of experience and 
qualifications should be sent in the first place to the Company’s 
Accountants, Messrs Roberts, McLennan and Company, Victoria 
House, Victoria Road, Woking, Surrey GU22 7PL. 


Assistant ` 
Taxation 


Manager 
E4950 


ICL, Europe's leading computer manufacturer, is 
seeking an Assistant Taxation Manager to be directly 
responsible for the UK tax affairs of the ICL Group. 

Reporting to the Group ‘Taxation Manager, 
initially you will be responsible for the compilation, 
submission and negotiation of the tax returns for all the 
Group’s UK companies. In addition, you will be expected 
to contribute effectively to the Tax Department's 
planning and advisory services on UK matters. 
Subsequent involvement in the Group's international tax 
affairs 1s anticipated. 

You should have an accounting or ATI 
qualification with at least two to three years' corporate 
tax experience in either a professional office or the tax 
department of a large commercial organisation. Corporate 
tax experience at Inspector level within the Inland 
Revenue would also qualify. 

The starting salary is negotiable but will not be less 
than £4250 per annum. 

Phone Peter King, Senior Personnel Officer, on 
01-788 7272 extension 4202, or write to him at 
International Computers Limited, 93/99 Upper 
Richmond Road, Putney, London AM 521]. 





International Computers ICL 
think computers-think ICL 
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uary 24th : TAXATION, January 26th, 1974 


RECRUITMENT ADVERTISING 


35 New Broad Street, London EC2M INH 
Tel: 01-588 3588 or 01-638 0553 





CIT Y 


FINANCIAL ANALYST 





c. £2,000 


LEADING FIRM OF LLOYD’S INSURANCE BROKERS 


Due to further expansion a Financial Analyst is required to undertake finan 


cial investigations of Insurance Companies in the Lloyd’s and Foreign 


Markets. This position would probably suit a man in his twenties studying for a recognised accountancy qualification. Alternatively, a person of 
more mature age who has made his career in insurance or related fields may find the appointment attractive. In addition to salary, our client offers 
free Life Assurance, excellent contributory Pension Scheme, and other attractive fringe benefits. 

Applications in strict confidence under reference FA7672/A, will be forwarded unopened to our clients, unless you list companies to which they 
should not be forwarded in a covering letter marked for the attention of the Security Manager: 


CAMPBELL-JOHNSTON RECRUITMENT ADVERTISING LIMITED, 35 NEW BROAD STREET, LONDON EC2 1NH 


TO 
MANAGING DIRECTOR 


A recently qualified Accountant is required by a Manufacturing 
Company in Sittingbourne, Kent. He will be required to execute 
plans for modernising the Company’s costing and accounting systems 
and budgetary control and cash flow procedures. The successful 
applicant, once he has proved himself, can look forward to rapid 
RE Commencing salary up to £3,000 per annum. — Box 
A 19925. 


Taxation 
Specialist — 


FOOD INDUSTRY 


A major British Group has decided to appoint one additional taxation 
specialist to a small team at its Head Office located in the North East 
of England. 


The post will involve the preparation and submission of taxation 
computations for the varied Food Companies within the Group 
negotiations with the Inland Revenue. As the individual appointed 
develops he will also make an increasing contribution to tax planning 
in relation to future business developments. 


We are seeking either a recently qualified accountant with a 
positive interest in, and a knowledge of company taxation who now 
wishes to specialise or perhaps an experienced person without for- 
mal accountancy qualifications who wishes to progress his career in 
the field. 


The salary indicator is £3,500, but the salary is negotiable. 


Applications will be treated in confidence and no approach will be 
made to your existing employer until we receive your written 
permission. 


Replies please to Box TS 20022. 


STRATSTONE LIMITED 
ASSISTANT ACCOUNTANT CIRCA £3,000 + 


The Company is a member of the Thomas Tilling Group of Com- 
panies, engaged in the distribution and retailing of Daimler and 
Jaguar cars. 

A vacancy occurs for an Accountant to control the financial and 
management accounts and systems and generally to assist and report 
to the Chief Accountant. 

Applications are invited from newly qualified or finalists with com- 
mercial experience up to age 35. 

Please write with brief details of age, qualifications and experience 
and present salary to: 


The Chief Accountant, Stratstone Limited 
40 Berkeley Street, London W1X 6EN 


A 
Sp PETERBOROUGH 


Applications are invited from qualified and experienced Account- 
ants to be responsible for all accountancy to completed Final 
Accounts. Good book-keeping, management accounts and tax 
accounts are satisfactorily operated. Vacancy arises because of 
retirement and top management restructure. The N.A.C.O. 
scale, regularly adjusted, is £4,278 but a higher figure may be 
negotiated. Free removal, plus relocation grant. 


The Peterborough Development Corporation will offer a 
range of subsidised houses to rent, with option to buy. 


Applications treated in absolute confidence. 


Further details and Application Form (to be returned by 
February 13th, 1974), available from Secretary & Chief Executive 
Officer, Peterborough & District Co-operative Society Ltd, 
Park Road, Peterborough. 
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Estate and Tax Manager 


P. A well-established British insurance company plans toopen a new West End Office to provide professional consultancy 
EU \ services to insurance brokers and leading clients on all matters of estate duty and taxation throughout the UK, 
, À The job will attract a professional manager who wants a truly creative challenge. 

As consultants to the client we seek managers with the following minimum qualifications :- 

(a) A chartered or certified accountant, F.T.I.I. or A.T.I.I. specialising in taxation and estate duty. 


(b) Experienced in the management of tax and estate duty planning consultancy services in an insurance company, 
large insurance brokerage or professional practice. ` 


(c) Aged 35-50 with well-developed business flair as well as technical competence. 
We recommend an initial salary of £6-7,000 with excellent fringe benefits. If you meet these criteria and would 


like to discuss the job in more detail, ring MSMS Director Neil Margerison (01-493-6807). Your enquiry will be 
treated in the strictest confidence. 


Michael Saunders Management Services Ltd., 
115 Mount Street, Mayfair, London W1Y 5HD 01-493 6807 


(Affiliations in North America, Europe, South Africa & the Pacific) 
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Taxation 
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EB The British Steel Corporation has a vacancy for a 
E i Taxation Accountant within its Taxation Department 
- de based at Corby. 

ES The successful applicant will be responsible for 
E preparing tax computations for certain accounting units 
Kb: and Subsidiary Companies within the British Steel 
A Corporation Group and for assisting the Taxation 
E : Manager in advising on taxation matters affecting the 
ro. various businesses concerned, both in the United 
M Kingdom and overseas. 

E He will also be involved in ensuring that the optimum 


cO benefits are obtained from Government Investment Grant 
‘at and similar schemes, and for advising on procedures 
E necessary to comply with Value Added Tax regulations. 


Ideally, this position would suit a young qualified 
accountant wishing to gain further experience in 
IT Company Taxation. Alternatively, a person not pos- 
ET sessing a formal accountancy qualification but having 
CH, good experience in the areas indicated would be 
Sak considered. 


Please write or telephone for an application form, to: 


Manager, 

Staff Recruitment and Development, 
BRITISH STEEL CORPORATION, 
Tubes Division, | 

Corby, Northants. 

Telephone: Corby 2121 Ext. 150 
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D. 


Financial 
Manager 


The Group is a leader in the field of Scrap 
Processing and related activities and a 
promotion resulting from expansion and 
rationalisation has created a vacancy for 
a Financial Manager, to be based at the 
regional Head Office in Chepstow, Mon. 


The Manager will report to the Group 
Financial Director, and will be responsible for 
the integrated control of all accounting 
activities in South Wales and the West of 
England, including the preparation and 
monitoring of budgets and cash forecasts. 


This position would suit a qualified 
chartered accountant preferably with 
industrial experience, but drive and ambition 
are more important, the successful candidate 
will be in the 30-38 age range. 


Salary negotiable from £3,000 per annum. 


Applications stating 
age and experience 
should be sent to: 


Group Personnel and 
Labour Relations Manager 
Birds (Swansea) Ltd, 

St Maur, Beaufort 
Square, Chepstow, Mon GH 
NP6 5XQ, to arrive not GE, 
later than 5 days from est? 
the appearance of this 
advertisement. 
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FRESHFIELDS. 


have a vacancy in their tax department for a 
young solicitor (or barrister wishing to 
change) with at least two years’ specialist 
experience in company tax. 


The tax department is expanding rapidly and 
handles a wide variety of interesting and 
demanding problems offering plenty of scope 
to those with ideas and initiative. 


Apply: Freshfields, Grindall House 
25 Newgate Street, EC1A 7LH 
(Ref. HSKP) | 





INTERNATIONAL COMMODITY TRADING 


Following a period of substantial growth, an additional man is 
required for the Commodities Division of GIBBS NATHANIEL 
LTD — an international trading group with headquarters in 
London. The Commodities Division consists of a number of 
long-established companies active in metal and soft commodity 
markets in London, Paris and New York. 


RECENTLY QUALIFIED 
ACCOUNTANT 


Responsible to the Financial Controller - Commodities Division, 
this position offers a recently qualified chartered or certified 
accountant an opportunity to take line responsibility for several 
accountancy functions and at the same time acquire valuable 
experience in the field of international financial operations. 

The nature of the business requires very rapid presentation of 
management information and on-line computing will therefore 
be introduced early in 1974. 


Responsibilities will include: 

— preparation of management information 

— financial accounting 

— management of small accounts department 
— special investigations 

— corporate taxation 


Career opportunities are first-class both within the 
Commodities Division and elsewhere in the group. 


Preferred age 21-28. 
An attractive salary will be offered to attract candidates of above- 


average ability. Contributory Pension Scheme. Free Life 
Assurance and other benefits. 


Apply in confidence to: 


Financial Controller — Commodities 
Gibbs Nathaniel Ltd 

Dunster House 

37 Mincing Lane 


LONDON EC3R 7TH. 
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FAST EXPANDING SUBSIDIARY of 
quoted leisure company seeks newly- or 
partly-qualified male or female account- 
ant, preferably under 30 years of age, for 
its Knightsbridge headquarters. The 
position is vacant owing to internal 
promotion and offers varied, responsible 
work in a young and friendly atmos- 
phere. Excellent salary prospects. — 
Please apply with full details of career to 
date to Box FE 5098. 


SENIOR BOOK-KEEPER required for 
head office of multiple newsagents and 
tobacconists.  Five-day week, Excellent 
salary and conditions. - Please apply to 
Mr F. Jux, F.C.A., Group Accountant, J. 
Golding Group of Companies, 300 Kingston 
Road, Raynes Park, London SW20. Tel. 
01-542 2525. 


TRUSTS 


Solicitors and Accountants require 
Trusts Executives or Accountants with 
experience of Trusts; age 22-54 to £4,000 
p.a. — In confidence apply: Consultant, 
Strand Business Agencies, 46-47 London 
Wall, London EC2. (Tel. 01-588 5038.) 


YOUNG CLERKS, male or female, aged 
17-21 years, required for busy head office of 
multiple newsagents and tobacconists. Five- 
day week, good salary and conditions. — 
Please apply to Mr F. Jux, F.C.A., Group 
Accountant, 300 Kingston Road, Raynes 
Park, London SW20. Tel. 01-542 2525. 
YOUNG MAN with intermediate qualifica- 
tions required by head office of multiple 
newsagents and tobacconists. Five-day week, 
good salary and conditions, and excellent 
prospects for advancement. — Please apply to 

r F. Jux, F.C.A., Group Accountant, J. 
Golding Group of Companies, 300 Kingston 
Road, Raynes Park, London_SW20. Tel. 
01-542 2525. 


OVERSEAS 


YOUNG 


YOUNG QUALIFIED ACCOUNT: ` 
ANT, wishing to, make a worth-while 
career in the commercial field, is offered — 
a ground-floor opportunity as Financial 
and Management Accountant with a 
young Bristol-based company with ` 
growth intentions. Must be prepared ` 
to become totally involved and to 


fj 


identify himself with the company. The ` 


right man will not be disappointed d 


the salary and benefits offered. — Fu lE 


details of career to date to the company's | 
Accountants at Box YQ 8111. 


NOTICE TO APPLICANTS 


YOUR OWN FIRM? i 
Do you hesitate to reply to an advertise- 


ment with a Box number in case it 
have been inserted by your present | 
employer ? 


ay | 


u 


1 
A reply may safely be sent, however, by 


adopting the following procedure: place 
the reply in a sealed envelope, unstampea 
addressed to the relevant Box number | 


only. Enclose the sealed reply in mee 


envelope addressed to ‘Box WN. 
Replies’, Gee & Co (Publishers) Limited, ` 
151 Strand, London WC2, witha coverings 


note stating that the reply should be 


destroyed if the advertisement concerned | 


has been inserted by your firm or company. - 

If your company is a member of a group 
of companies it is advisable to give the 
names of all the companies concerned | 
rather than to specify merely the name of 
the group. 

We cannot inform applicants as to 
whether their replies have been forwarded | 


d 


d 


or destroyed as such information would 


possibly reveal the identity of anadvertiser. ` 


ACCOUNTANT 





Solomon Islands 
Plantations Ltd 


Commonwealth Development Corporation is a commercially basai 
statutory organisation engaged in investment in economic development ` 
projects overseas. 


Solomon Islands Plantations Limited is a CDC subsidiary set up in 1971 » 


to establish the cultivation and processing of oil palm on the island of 


Guadalcanal and for which a young, recently qualified accountant is: 


now urgently required. 


Duties in the first instance will be to assist the Company Accountant 
with a view to taking over that role in approximately two years' time. 
Candidates should be unmarried during the first tour of service. 


The Corporation offers attractive terms and conditions of service, 
together with a range of benefits. There will be longer-term prospects 
of career progression within CDC and employment on a world-wide 
basis. 


Applicants should write as soon as possible with brief details to P. Foster, 
Commonwealth Development Corporation, 33 Hill Street, 
London W1A 3AR, quoting Serial 1887, or telephone 01-629 8484. 





CET e Të 
" «v. «y 4 


Wr 


IA 
^ 





SINGAPORE 
AUDIT MANAGERS 






Turquand, Youngs & Co are seeking two experienced audit 

managers for their Singapore office, centre of a widespread, 

“Sie a practice in Singapore, Malaysia and other parts of the Far 
ast. 

Initially for a period of two years, the positions will attract a 

. salary of 36,000 Singapore dollars per annum plus accommodation 

to the value of 12,000 dollars per annum. Other benefits are: 








3 months’ leave on full salary after 2 years’ service; 
interest-free car loan; 
- free medical expenses; 
setting-up expenses. 











Applications from those having an appropriate professional 
_ background and the ability to accept a high degree of responsi- 
bility commensurate with the salary offered should be addressed 
to: 





D. Garrett, Esq., 


TURQUANDS BARTON MAYHEW & CO 


Lynton House, 7 Tavistock Square 
London WC1H 9LS 







OFFICIAL APPOINTMENTS 
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South East 
London 
Technical College 


| Department of Professional and Business Studies at Downham, 
= Bromley, Kent 





o Required for 1 September 1974 


Lecturer Grade II 


-—4 to teach ACCOUNTANCY subjects including auditing to 
n students at both Intermediate and Final level. Candidates should 
| have a relevant accountancy qualification. 


Salary scale in accordance with the Burnham (FE) Report 
Lecturer Grade II 

£2,515-£3,243 (plus London allowance £118). 

| Assistance may be given towards household removal expenses. 


Application forms, returnable within two weeks of the date of 
i this advertisement, and further particulars from the Senior 
; Administrative Officer, SELTEC, Lewisham Way, London 
SE4 1UT, quoting reference No. P3. 

This is a repeat advertisement. Previous applications will be 
reconsidered. 
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PARTNERSHIPS AND 
PRACTICES 








AN EARLY PARTNERSHIP 


NW. London C.A.s offer an equity 
Partnership after a year. Salary circa 
£3,700. — For further details ring D. R. 
Waxman 01-628 8525. 


ACCOUNTANCY PERSONNEL 
Quoting Ref. 37 


PROSPECTIVE PARTNER 


Old-established City C.A.s seek, due to 
Partner retirement an A.C.A. initially 
as Partners' Assistant in general practice 
work. , Partnership within two years. 
Salary to £4,200. — For further details 
ring D. R. Waxman 01-628 8525. 


ACCOUNTANCY PERSONNEL 
Quoting Ref, 38 


Other Partnerships available in the 
city West End, NW. London and 
ssex. 


Ring or visit 01-628 8525 
ACCOUNTANCY PERSONNEL 
63-65 Moorgate 
London EC2 
See also page 17. 





ABERDEEN AND INVERNESS 


Partner, with or without own practice, 
required to establish and develop office 
for very substantial U.K. Chartered 
Accountants with worldwide overseas 
connections. 


We would provide financial and 
operational support. 


Only applicants with first-class pro- 
fessional experience should apply. 


Please submit full personal and 
career details to Box AA 8107. 





ACCOMMODATION/SUCCESSION 
PROBLEMS 


We are a 9-Partner Firm in the Holborn 
area and have spare office accommoda- 
tion of high standard at a reasonable 
rent. We would be interested to hear 
from a firm of Chartered Accountants 
with 2/4 Partners with a view to amal- 
gamation. — Box AS 4857. 


ACCOUNTANT (CHARTERED) requires to 
purchase a practice or block of audits in 
London or Home Counties. Would also 
consider a share in a partnership if it could 
be run on an independent basis. Cash avail- 
able. - Box AC 4781. 

AN ALL-ROUNDER required by a chartered 
two-partner West End firm, preferably 
someone familiar with the problems of 
general practice and recently qualified or with 
equivalent experience. The position carries 
partea prospects, — Please write to Box 


AA 4870. 

BATH CHARTERED ACCOUNTANTS 
require a recently qualified person to act as 
personal assistant to the partners and to 
take charge of a section of the practice. 
Excellent salary dependent upon age and 
experience with definite partnership pros- 
pects. - Box BC 4783. 


BIRMINGHAM CITY CENTRE prac- 
titioner with a fast expanding practice is 
anxious to hear from a young Chartered 
Accountant who himself has some (amount 
immaterial) gross fees and with experience 
in limited company audit and taxation. 
Initial aim is that of association leading to 
partnership. Applicant must have soft heart 
for continentals who form 90 per cent of the 
clientele. - Box BC 4897. 

BIRMINGHAM, - Experienced assistant 
required to manage section of practice 
dealing with small and medium-sized 
family businesses, car provided, excellent 
working conditions in Edgbaston mansion, 
prospects of partnership for chartered 
applicant. - Box BE 4793. 





BRISTOL 


Chartered Accountants require Young 
Partner for their expanding practice, 
good knowledge of incomplete records 
essential. Capital required. 

Box BC 4826. 





CHARTERED ACCOUNTANTS 
LONDON W1 


A Sole Practitioner (mid-30s) with 
G.R.F. of £20,000, seeks an amalga- 
mation with C.A. having a practice with 
a G.R.F. of £8,000-£12,000. Ample 
accommodation for principal and small 
staff. All negotiations in strictest con- 
fidence. — Write to Box CA 8092, 


CHARTERED ACCOUNTANTS with 
offices in London and Hampshire require 
close association with chartered accountants 
practising in Sussex. Ready to assist initially 
in office and audit/taxation organization. — 
Reply Box CA 4910. 

DEVON CHARTERED ACCOUNTANTS 
offer partnership opportunity. We are looking 
for an ambitious C.A. with a few years’ 
post-qualification experience who has a 
really good knowledge of the type of work 
associated with a small/medium sized prac- 
tice. The starting salary will be in the region 
of £3,000 plus a share of profits. A con- 
tribution to working capital will be required 
in due course. — Please reply giving full 
details of history and experience to Box 
DC 4840. 

EAST MIDLANDS. - Chartered firm with 
offices in three thriving East Midlands 
centres seek to expand by amalgamation. 
Firms interested in increasing profitability 
due to reduction in overheads. - Please write 
in first instance to Box EM 4884. 
HALF-SHARE OF PRACTICE for sale 
in expanding new city of Milton Keynes, 
North Bucks. Purchase of goodwill, fixtures, 
fittings and lease, £7,500. Share of profits 
will be minimum of £5,000. Alternatively, a 
merger of interests would be considered. — 
Box HS 4908. 

MANAGEMENT CONSULTANCY SER- 
VICES. — West London/Thames Valley, 
Chartered accountant, F.C.A., with many 
years’ consultancy and industrial experience 
wishes to contact practitioners with a view to 
the development of management consultancy 
services within a professional practice. — 
Reply in confidence to Box MC 4831. 
MANCHESTER C.A.s, G.R.F, £30,000, are 
interested in merger to obtain benefits of a 
larger unit. Would like to hear from other 
firms with similar objects. - Box MC 4664. A 


PARTNERSHIP 


IN SURREY PRACTICE 


will be offered to the right man after a short introductory period, 


We are a fast expanding firm and are looking for an energetic 

Chartered Accountant capable of administering a busy Branch 

Office with a minimum of interference. The rewards, both job ` 
satisfaction and financial, will be more than adequate. 

Hartley Fowler & Co, Imperial Buildings, Victoria Road, Horley, 

Surrey. Telephone Horley 2236. 
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MANCHESTER CHARTERED AC- 
COUNTANTS require qualified accountant. 
A suitable person will be offered a partner- 
ship after initial period. Commencing salary 
oe less than £2,500 per annum, - Box MC 


7. 

MANCHESTER CHARTERED AC- 
COUNTANTS wish to purchase a block of 
audits or small practice in the City centre 
or the greater Manchester area. Would 
consider working arrangement with prac- 
titioner contemplating early retirement. — 
Box MC 6294. 
MANCHESTE CHARTERED AC- 
COUNTANTS are willing to make a 
generous offer to any sole practitioner con- 
templating early retirement. - Box MC 4665. 
NORTHANTS TOWN PRACTICE FOR 
SALE. - G.R.F. £40,000. — Full details Box 
NT 4874. 





OLD-ESTABLISHED West Midland 
firm of Chartered Accountants (three 
Partners, own freehold offices) wish to 
merge or enter into a working arrange- 
ment with a larger firm, preferably of 
National or International status. — Box 
OE 8087. 





OVERBURDENED LONDON chartered 
accountants wish to dispose of block of 
audits, One and three-quarters X G.R.F. 
basis. Gross fees approximately £7,500- 
£8,500. Offices in Twickenham available if 
required. Would consider a sale of part only, 
cash settlement preferred. - Box OL 4829. 
SOLE PRACTITIONER, MERSEYSIDE. — 
Practice expanded too rapidly, requires young 
qualified C.A. with view to early partnership. 
Capital eventually required. — Box SP 4828. 
SOLE PRACTITIONER requires for cash, 
small practice/groups of traders/tax cases 
up to £2,000 G.R.F. in Bromley/Beckenham/ 
Croydon area. - Box SP 4841. 

SOMERSET. - Chartered accountant with 
busy and varied practice urgently seeks an 
assistant. A young, qualified man intent on 
staying in the profession, and proving 
himself to be keen and mutually suitable, 
would have partnership prospects. - Edu- 
cation, experience, age. and initial salary 
required to J. C. Vincent, 5 Hendford 
Grove, Yeovil. 

SOUTH MANCHESTER area small char- 
tered accountant practice for sale. G.R.F. 
approximately £2,500—£3,000 p.a. Offices on 
rent. Would suit firm wishing to open branch 
office or person with own nucleus. All 
replies answered and treated in confidence. — 
Box SM 4926. 

THAMES VALLEY/WEST LONDON. - 
Chartered accountant, F.C.A., wishes to 
acquire partnership or small practice. Capital 
available if necessary. — Reply in confidence 
to Box TV 4830. 

WEST END CHARTERED ACCOUNT- 
ANTS with billing of £150,000 p.a. would 
consider selling total or part. — Contact 
Box WE 4885. 

YOUNG CERTIFIED ACCOUNTANT. - 
London area having G.R.F. £18,000 to 
£20,000, fast-expanaing, seeks advantageous 
association with another young accountant. — 
Box YC 4901. 





SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged for at the same rates as for 
advertisements appearing under the main 
heading. 





TAXATION WORK available on chartered 
accountants’ London premises. £3 per hour. — 
Box TW 4832. 


A.C.A. SEEKS subcontract work in London 
and suburbs. Experienced in all»types of 
audits, incomplete records and taxation. Will 
collect and deliver. - Box AS 4878. 

A.C.A. IN PRACTICE with wide experience 
in the profession and industry offers assist- 
ance on a subcontract basis and advisory 
accounting services in North London and 
surrounding areas. - Box AC 4797. 

A.C.C.A. - Many years' experience of in- 
complete records, small private companies 
and medium-size audits seeks subcontract 
work, preferably in and around North 
London and Enfield arca, Available during 
day-time. — 01-807 0400, 

ACCOUNTANT (twenty years’ qualified 
experience) requires subcontract work, small 
audits, taxation, etc.. either in own office 
or to collect, preferably in Sutton, Epsom, 
Kingston area. — 01-642 5655. 
ACCOUNTANT working from office at 
Home in NW. London undertakes all types 
of work including incomplete records, final 
accounts, etc. - Box AW 4861. 
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01-734 6111 
EMERGENCY 
HOT LINE 


FOR 
TEMPORARY 
ACCOUNTANTS 


e 
LAURIE & COMPANY 


TEMPORARY ASSIGNMENTS DIVISION 


19/23 OXFORD STREET, LONDON, W.1. 
01-734 6111. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced Freelances available for 
temporary assignments in all parts of the 
United Kingdom and some countries 
overseas. 


PRACTITIONERS SERVICES 
BUREAU 
233 Cranbrook Road, Ilford, Essex 
01-554 3484 


ADDITIONAL SUBCONTRACT work re- 
quired by London firm of charteted ac- 
countants. Preferably incomplete records and 
small/medium audits, Prompt collection and 
delivery service. London and suburbs. 
Box AS 4889, 

AN ACCOUNTANT with ten years’ experi- 
ence in industry, profession, commerce, 
requires subcontract work in London and 
suburbs. Prompt collection and delivery 
and also available in clients’ premises, — Box 
AA 4862. 

CERTIFIED ACCOUNTANT (South Lon- 
don) undertakes trust and probate work on 
part-time or subcontractual basis, working 
on client’s premises if preferrea. Can collect/ 
deliver. - Box CA 4784. 

CHARTERED ACCOUNTANTS have time 
available in their personal taxation depart- 
ment to assist overworked practitioner All 
work dealt with by either tax partner or 
manager. Offices in London and Basing- 
stoke. - Apply Box CA 4909, 

CROYDON CHARTERED ACCOUNT- 
ANT, building up practice, seeks sub- 
contract work, Experienced in incomplete 
records. audit, taxation, etc. South London 
or Surrey area, will collect and deliver. — 
Box CC 4785. 
EXPERIENCED CHARTERED AC- 
COUNTANT resident Leicestershire, seeks 
subcontract work. Accounts, taxation, trust 
and estate accounts. Collection and delivery 
London and Midland areas. - Box EC 4911. 
EXPERIENCED PRACTITIONER with 
spare capacity requires subcontract work. 
London area. Experienced in incomplete 
records. - Box EP 4887. 

F.C.A. WITH WIDE EXPERIENCE seeks 
subcontract work in and around North 
London and Enfield area. Prompt collection 
and delivery. - Box FW 4843. 
INCORPORATED ACCOUNTANTS in 
practice, with spare capacity undertakes 
accountancy, audit, taxation work, VAT 
accounting and returns and PAYE prepara- 
tion on subcontract basis to be completed 
at his own office. Prompt collection and 
delivery service in London and suburbs. — 
Ring 01-739 6549 (10 a.m. to 5 p.m.). 

NE. LANCS, F.C.A. - Having recently 
started own practice, has time available to 
offer to other practitioners on a subcontract 
basis. - Box NE 4815. 















SO 
ORY € 


COUNTANT, January 24th : TAXATION, January 26th, 1974 BP 


t a x 


FINALIST HAVING many years' experience 
of incomplete records and medium-sized 
audits, seeks subcontract work preferably 
working at home. Prompt collection and 
delivery. - Box FH 4875. 
QUALIFIED ACCOUNTANT, North 
London, available for subcontract work 
three/four days per week. Wide professional 
experience on all kinds of work. — Write 
Box QA 4886. 





SITUATIONS WANTED . 


ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, 
F.C.A. Lowest competitive rates and fair trial 
period. - Pembroke & Pembroke, 01-236 
0011 (London) or 021-236 4356 (Bir- 
mingham). 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1. 





A.C.A., PART 1 FINALIST (articles recently 
expired), with all-round experience and 
initiative seeks a position as an audit clerk 
in a professional firm. - Please write to 
eo 11 Ravenslea Road, London 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 


233 CRANBROOK ROAD 


ILFORD, ESSEX 
Telephone 01-554 3484 


Applications from 
Freelances also invited 















SUBCONTRACT 
WORK—OVERSEAS 


ISLE OF MAN chartered accountants seek 
subcontract work regarding companies and 
taxation matters based on the law of the 


Isle of Man and Guernsey. - Box IO 6296. 


. 
EGYPTIAN, graduated in Cairo, Bachelor's 
Degree in Commerce and Financial Sciences, 
interested in taking training as ao 
with view to becoming a certified accountant. 
- Ali El Rashidi, Flat 8, St Stephen’s 
Mansions. Monmouth Road, London W2. . - 
GERMANY/CONTINENT. - British ac 
countant, 39. F.C.C.A., A.B.M.I.M., ex- 
perienced controller, audit manager, secre- 
tary, seeks progressive post in Germany) 
Continent. Speaks German, some French an 
Spanish. — Replies Box GL 4923. 







ARTICLES REQUIRED ` 


For Articles Vacant see after Situations . 
Vacant Public Practice. a 


— ——M——————— 
FINALIST PART I articled clerk seeks. 
transfer with medium large or large firm. 
Varied experience of small ana large audits. 
Principal's consent obtained. - Box FP t. 
FINALIST PART I, awaiting result, seeks to 
transfer articles to medium-sized London firm 
for better prospects and training. — Bo» 
FP 4845. al 
TRANSFER OF ARTICLES. - Young man 
B.Com.(Hons.), M.Com., seeks transfer of 
articles in London. Twelve months” experi- 
ence. Principal's consent obtained. — Please 
write to Box TO 4788. SC 
TRANSFER REQUIRED - Part I finalist, 
having four years’ experience in the profes- 
sion. Articles expire in September 1974. = 
Please write to Box TR 4833. ^ 
YOUNG MAN, B.Com.(Hons.), M.Com., 
examinee with major in accounting seeks 
articles with chartered accountants’ firm i 







A 


London. Available immediately. - Ple 
Contact, Md. Enamul Huk, 110 Fernlea 
Road, Balham, London SWI2. S 


YOUNG MAN with three and a half years’ 
varied audit experience (five years’ articles 
awaiting Final I result, seeks transfer o 
articles and taxation experience, in or 
around London. - Please reply to Box YM 


4790. A 
YOUNG MAN with preliminary certificate 
of The Institute of Chartered Accountant 

seeks four years’ articles service in a chartered 
accountants’ firm. — Johnny Ng, 62 Dyne 
Road, London W6. Te 











COMPANY 
FORMATIONS 








EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
also 
READY-MADE COMPANIES 
30 CITY ROAD 


LONDON FC 
01-628 5434/5 





Invoice discounting 


Consult the specialists/Descriptive booklet from 


E Ee Goode Durrant & Murray Limited 
! *" Durrant House/Chiswell Street/London EC1Y 4UL /Telephone 01-606 4090 























Company Registration Agents. 
Fast Efficient Company | 
Registrations from £40 
9 Temple Chambers 

Temple Avenue 


London EC4Y OHE 
Tel. 01-727 2569 





$ 


A BARGAIN. - Ready-made companies. 
4 All trades — 
_ (under personal supervision of T. A. Herbert 
LL.B.). Annual returns 48p per dozen, plus 
post. — Business Economic Company Regis- 
rations Limited, 133 Moorgate, London 
EC2 (01-628 8821/2/3). Late of Strand, 
London WC2, 
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` BRITISH COMPANY 
REGISTRATION 
y AGENCY LTD 


= READY-MADE COMPANIES FOR 

-— SALE with memo. and arts., seal and 
- statutory books. Guaranteed no trading. 
. Transferred in ten minutes. 


_ 38/40 Featherstone Street, London EC1 
` 01-253 2977/8/9 Telex 262687 
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COMPANY FORMATIONS 
—. READY-MADE COMPANIES 
p COMPANY SEARCHES 


for 


immediate attention 
write or phone 


- THE LONDON LAW 
|... AGENCY LTD 


Temple Chambers 
[d Temple Avenue 
Ro: London EC4Y OHP 


01-353 9471 (4 lines) 













A BACKED SERVICE. — Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London N16. 
(01-359 3387.) 


READY-MADE COMPANIES available 
now. Also new registrations and full com- 
pany service. — Reichmann & Wing, 40 
Silver Street, London N18. Ring 01-803 
3036/3028. 

READY-MADE COMPANIES £42:60 (in- 
clusive) transferred immediately. Companies 
registered from £17:75 plus duty. Searches 
carried out. — Graeme Ltd, 51 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 






^ 


LIMITED COMPANIES 
E. Complete £14-50 Plus Duties 
Our superior service will please you. 


_ Our superior presentation and 
— printing will please your clients. 
H 





- Searches, Seals, Registers, etc. 


— Descriptive literature from: 

— GRAY'S INN COMPANY 
21 FORMATIONS LTD 

. 87-89 Tabernacle Street 

|  . London EC2A 4BA 
E. (Phone 01-253 3551/2) 






ée — 


22-24 
5 Cowper Street 
sLondon. EC2A 4AP 
$ 01-253 4108 


-|-. HART FOR COMPANIES 
Prompt and Efficient Specialised 
ices 
For Accountants and Solicitors only 
Formations, Ready-made Compani 
. pem Searches. rer 
` Telephone or write for brochure. 







rapid company formations 





OFFICE MACHINERY 
AND EQUIPMENT 


Se EE E EE 


RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS. Signature stamps and special 
blocks seven-ten days. Also daters, company 
seals, pads, ink, etc. Competitive prices. — 
F. Greenhalgh, Universal Buildings. 
Garnett Street, Stockport SKI 3AR. Tel. 
061-480 3826. 


AUSTIN LUCE & 
59 College Road Harrow Middlesex 
tel; (sales) Northwood 24326 (ask for Mr Conquest) 





MORTGAGES 





ABANDON CHASING THAT MORT- 
GAGE, - 100 per cent loans to qualified 
accountants up to £18,000. High advances 
to £50,000. Survey fees repaid on completion. 
Personal attention of a director. - Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 

100 PER CE MORTGAGES available 
up to £15,000 for house purchase 90 per cent 
up to £20,000. Re-mortgages and investment 
property morgages also available. - Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3 SBP (01-623 2844). 





FINANCIAL 


LOANS 
AVAILABLE 


£2,500 to £25,000 


Security required 


M.A.V. INVESTMENT COLTD 
Suite 1,120 Wigmore Street 
London W1H 9FD 
Telephone 01-486 2841 


SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 


also their geographical location. 


This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 











MISCELLANEOUS 





PRIVATE TUTOR required for Final Part 1 
student. Advanced accounts and taxation 
only. — Phone 01-310 0021. 





BUSINESS PREMISES 


OFFICE SUITE adjoining freehold house 
for sale £25,000. Prominent corner site, 
parking for ten cars. Ferndown, Dorset. 
es Bournemouth 36877 or write. - Box OS 


PROFESSIONAL OFFICE SUITE to let in 





URGENTLY REQUIRED. - Self-contained 
suite of offices of approximately 300 sq. ft 
in North-west London. - Please telephone 
01-954 1041 or 01-427 2667 immediately. 





FOR SALE 


OLIVETTI AUDIT MACHINE MODEL 
1513 in top class condition for sale, — Please 
reply to Landau Baker & Co, 324-326 
Regent Street, London W1. 

SIMONS TAXES (3rd edition) with current 
supplements, almost mint condition. £50 
o.n.o. — Box ST 4912. 








PERSONAL 








FACSIMILE TAXATION FORMS 
and 
COMPANY FORMS 


at Competitive Prices 
SHARPTHORNE PRESS LTD 


149 Stafford Road. Wallington, Surrey 
Tel. 01-647 9510 


ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work. — 
Accountants’ Typewriting Service, 279 
Runley Road, Luton. Tel. 23147. 





COSTA BLANCA 


On the beach at Calpe apartments 1, 2 
and 3 beds. Available now from £3,800. 
Penthouse with breathtaking views 
£8,900. No premium. Land at Altea, 
Benidorm, Calpe, Moraira from £3,000 
with water, asphalt roads and under- 
ground electricity. Studios in Benidorm 
£4,000. Denia holiday chalets on the sea 
edge. Restaurants and Commercials 
from £10,000. 


COSTA DEL SOL 


Villa developments 1 minute’s walk from 
the sea edge, golf adjacent. Ten-year 
construction guarantee. Apartments at 
Torremolinos 8% rental return guaran- 
teed and paid for five years by a Swiss 
bank of repute. Palm Beach apartments 
on the Monte Mar Plaza. BE SAFE 
WITH EUROSTATES. Finance avail- 
able. Schedule Iberia Flights every 
week Monday to Thursday. Thursday to 
Monday to see above properties. 


Next flight Monday February 11th. 
Fare £60 married couple, £35 single 
(return). Book now. (ATOL/1678) 
Details: 


Eurostates Ltd (Act), Eurostates House, 
14 Sun Street, London EC2M 2QA. 
Tel. 01-377 9034. 





SUNNY TIMES, twelve pages in fact, on 
property purchase in Spain. - Send 6p to 
EUROSTATES (Act), 14 Sun Street, 
London EC2M 2QA. Tel. 01-377 9034. 
YOU WON'T BE TAXED by the unique 
tuition for the Institute of Taxation exams 
(a most useful extra qualification). - Write 
for FREE 100-page book to The Rapid 
Results College, Dept AHS, Tuition House, 
London SW19 4DS. 01-947 2211. (24-hour 
Recording Service — 01-946 1102 — Pros- 
pectus only). Accredited by CA CC, 


CONDITIONS OF ACCEPTANCE OF 
CLASSIFIED ADVERTISEMENTS 


1. The publishers cannot guarantee insertion on any specified date, but every effort is 
made to comply with advertisers’ requirements. 


2, The publishers will not be held liable for any loss occasioned by the failure of any 
advertisement to appear from any cause whatsoever. 


3. The publishers will not accept responsibility for printing errors which may appear 


or for any consequences arising therefrom. 


4. Box number addresses must not be used for the receipt of original documents. goods’ or 
payments of any kind, nor are they available for the distribution of canvassing maiter. 
Any letter is liable to be opened for examination of its contents. 


5. The right is reserved to refuse, cancel, suspend publication, or alter any advertisement 
recognized 


which in the opinion of the publisbers does not conform with 
standards. 





professional 


STOCK VALUERS 


John Churchill & Co 


F.S.V.A. Incorporated Valuers 
An organisation specialising over a decade In the 


Stocktaking and Valuation 


of Industrial, distributive and retailers’ stock-in-trade 


Card control systems corrected. United Kingdom coverage. 
Valuation for V.A.T., Probate, Audit or ownership change. 


01-460 8601/9220/5550. 155 High Street, Bromley, BR1 1JE 











"? ! 6. theworld| 
For all purposes in industrial, E. | t 
wholesale and retail fields carried 
out efficiently, in a professional 
manner by a large valuation staff 
operating on a countrywide basis. 





MAS 








Further details from any of our 
branch offices given below. 





Current vacancies overseas e 
exist in Belgium, France, E 7 
Germany, Italy, Holland, Spain, Y 
Canada, Australia, South Africa, 
Hong Kong, East and West Africa, 
The Middle East and the Caribbean. E 
Our Overseas Careers Digest together with detailed 
information about specific countries is available upon request. $ 
Please telephone or write in complete confidence to LAURENCE E. SMITH. f 
Our offices are open 9.30 a.m.—5.30 p.m., Monday to Friday and you are i 
welcome to discuss your future career with us at any time, 
Appointments after 5.30 p.m. if preferred. 


39/40 Albemarle Street, 
London W1. 

Telephone: 01-629 4463, | 
76 King Street, Manchester. J 
Telephone: 061-833 0484 a 
















STOCKTAKERS, VALUERS & 
PUBLIC LOSS ASSESSORS 


Regent House, 235-241 Regent St, London W1R8SU. Tel 01-434 1294/8 






ALSO AT 

36 Cannon Street. BIRMINGHAM. 82 5E2 Tel 021-643 6547 
11 Old Hail Street LIVERPOOL, 313 9HT Tei 051-236 7523 
65 Bath Street, GLASGOW G2 2BX Tet 041-337 7977 
517 Christchurch Rd Boscombe. BOURNEMOUTH BH? 440 Tel 0202 3583 

















| 

H S The temporary accounting division of Hogget Bowers @ Partners Ltd. ail | 
- The Nation nai in Ee ion | 
ANE | | 

7 cio «Ci Our established network of Professionally Managed a 
LO ue. Offices can provide a service tailor-made to the 

db cuw requirements of Large, Medium and Small |} 

N companies alike. 

x A ‘phone call to your nearest Executemps Er, 

- QNIN, consultant will ensure the solution to your | 

de. WE | immediate or future problems. | : 

| 


33/39 Grey Street, Newcastle-upon-Tyne NE1 6EE 0632-27455 
125/127 St. Vincent Street, Glasgow G2 5JR 041-221 2585 

Yorkshire House, East Parade, Leeds LS1 5BJ 0532 -444911 
Sunlife House, 3 Charlotte St., Manchester M1 4HB 061-236 8981 
Albany House, Hurst Street, Birmingham B54 BD 021-622 2961 
21/22 Poland Street, London W1V 3DD 01-734 5043. : 










. COMPANY TAX £2,500-£8,000 
_ There have never been so many vacancies for company tax 
i nec ranging from A.C.A./A.T.I.I. student level to 
D Senior Consultant level with international practices. 
D Vacancies with International Firms - consulting at Senior 
I EDD and Junior (£4,500+) levels in U.K. and 

| ternational Tax. Also two vacancies to manage com- 
E . pany tax departments and another to manage whole tax 
H department. 


‘ 
A 


y 
¡2 
d .. 


H NEWLY QUALIFTEDS TO SPECIALISE £3,000 

D November Finalists wanted by leading International 

| Firms to start before or after results. Interviews now. 
— Previous experience not required. 


. COMPANY TAX - WEST END £3,700 

Medium-sized West End firm seeks company Tax Senior 
for allocation of approximately 100 companies. In addi- 
tion to this vacancy we have a number of similar vacancies 
- throughout London. 


COMPANY TAX SENIORS to £5,000 
Five vacancies between £4,500 and £5,000 for Company 
Tax Seniors with leading professional firms in London. 
Also 4 vacancies in Commerce in same range to suit 
Company Tax specialists currently in the profession. 
PROSPECTIVE PARTNER to £7,000 
Tax Senior/Manager sought to head tax department of 
uc wed practice, Must seek partnership responsi- 
ty. 
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AS T ES SC 


LONDON WI £2,500-£2,750 

Large International Group seeks Company Taxation 
_ Assistant with previous taxation experience either in a 
- company or in the profession. 


KS. s 


"UICE 
HR. Zen 


HU LEICESTER 


i £4,000-£4,500 

Ni One of the top ten firms wishes to recruit an A.C.A. with 

H two or three years’ taxation experience to fill a vacancy 

H at Manager/Assistant Manager level. Partnership 
prospects. 

- LIVERPOOL c. £3,000 neg. 


Taxation Assistant for Group Head Office. Would suit 
qualified accountant with or seeking company tax 
experience or unqualified with previous tax experience, 


- THE WORLD 
Let us make the world your oyster. Some of our current 
H vacancies are listed below. If you are newly or recently 
| qualified we'll brighten up your 1974 by telling you where 
| to go and how to get there. 
Al BAHAMAS $12,000 +p.a. 
Mi Bronze yourself and broaden your experience in either 
| Nassau or Freeport. Two- or 3-year tour for a newly or 
} recently qualified A.C.A. Usua! International] Firm 
| benefits - including settling-in allowance, gratuity and 
bonus, 
+ EUROPE 
Openings in all E.E.C. countries as well as Switzerland, 
Greece and Scandinavia for qualified accountants seeking 
to broaden their experience. 


i 

£3,000-£5,000 
D EAST AFRICA £3,000-£5,000 
H Kenya, Tanzania. Malawi and Zambia are just four 
East African countries offering newly and recently quali- 
fied A.C.A.s the chance of a lifetime to broaden their 
- experience. Free accommodation, 25% terminal bonus 
and next Christmas on Mombasa beach are some of 

i 

1 

| 

| 

| 


|. the benefits. 

FAR EAST c. £5,000 
— Jfit's the Orient which attracts you we have one or two 
| | exceptional! opportunities at newly qualified and Manager 
| level in Hong Kong, Bangkok, Singapore and Kuala 
| Lumpur. 


PERSONAL TAX MANAGER £4,500—£6,000 
To take charge of large department in a well established 
City firm with a very varied practice. Good technical 
ability and supervisory experience important, 


PERSONAL TAX MANAGERS to £5,000 
Three firms seek experienced Personal Tax specialists of 
manager ability with supervisory experience. 


PERSONAL TAX LADTES £2,500-£3,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each in- 
dividual applicant. We then arrange interviews with the 
most suitable firms This system works well because we 
have the breadth of experience that comes from specializa- 
tion and regular contact with the partners of all the best 
firms and because we maintain an efficient, pleasant and 
dependable service. 


ESTATE DUTY PLANNING 

CONSULTANTS £4,000 to £6,000 
Leading professional firm seeks senior personal tax and 
estate duty planning consultants. Also 2 vacancies as 
junior consultant. 


PERSONAL TAX SENIORS to £4,000 
International firm seeks A.T.I.I./A.C.A. to head small 
personal tax team. U.K. and overseas cases. 


LONDON Wi £3,250-£3,750 
Diverse leading U.K. based company seeks Company 
Taxation Senior for sizeable tax department in prestige 
West End offices. Good first commercial appointment. 


| COMMERCIAL TAX VACANCIES 


PROVINCIAL TAX VACANCIES 


MANCHESTER c. £4,000-£4.500 
Leading International Firm wishes to appoint a Manager 
to take charge of company taxation department. Also a 
number of company and personal taxation vacancies at a 
lower level in Manchester and Liverpool. 


SLOUGH AND READING £3,000-£4,500 
Company Tax Manager - £3,000—£3,500. 


Tax Department Manager — £4,000-£4,500, 


JAMAICA c. £4,000 
Yet another playground of the world which makes the 
most complicated balance sheet almost comprehensible. 
At least a young Accountant seeking overseas experience 
va DEN the international firm benefits being 
offered. 


BERMUDA $11,500 + p.a. 
ave years in Bermuda for a newly or recently qualified 
A.C.A 


Appointment includes training in either Montreal or 
Toronto and the usual overseas benefits with Large 
International Firm. 


SOUTH AFRICA Salary Negotiable 
Valuable post-qualification experience with a leading firm 
in Durban, Cape Town or Johannesburg. Sample one of 
the best climates in the world and earn (and save) a first- 
class salary at the same time. 


SPAIN AND PORTUGAL £4.000—£6,000 
Qualified staff needed to work in Lisbon, Madrid and 
Barcelona. Knowledge of languages useful but not 
essential. Appointments carry usual large International 
Firm benefits. Vacancies also in Angola and Mozambique. 


MALTA AND CYPRUS £2,900-£5.000 
Work on these Mediterranean islands as a qualified 
accountant and you will never want to leave. Large Inter- 
national Firm seeks young A.C.A.s for 2-year tours. 


TEMPORARY SERVICE TO CLIENTS & ACCOUNTANTS: 


PERSONAL TAX SENTORS £2.200—£4,000 
As the leading agency dealing in taxation appointments, 
we deal with all of the leading practices, and have most 
(if not all) of the best (and the worst) tax vacancies in the 
profession, 


PERSONAL TAX - BAKER STREET  £2,200-£2,750 
Close to Baker Street Station, Two vacancies, one at 
senior and the other at assistant level. 


PERSONAL TAX - 

LIVERPOOL STREET £2,500—£3,500 
Several vacancies with leading firms, al! very close to 
Liverpool Street Station, at all levels of seniority. 


TEMPORARY TAX to £3 p.h. 


PERSONAL TAX £2,500-£2,750 
Thirty-five vacancies in Central London. Ex-Revenue, 
Bank or trained in Profession. 


PERSONAL TAX JUNIORS to £2,000 
Vacancies range from trainee junior level to own small 
allocation, City and West End. A.T.I.I. trainees 
encouraged. 

COMMUTING PROBLEMS Personal Company Tax 
Vacancies close to every main-line station. Also Baker 
Street, Oxford Circus, Piccadilly, Aldwych. And most 
locations in London. 





LONDON EC2 £5,000-£6,000 + 
Leading U.K. Company seeks Company lax Specialist 
to head small department. U.K, and some overseas tax 
computations and planning. 


S.E. ENGLAND 

Richmond. Croydon, Redhill, Horsham, Haywards 
Heath, High Wycombe, Bromley, Beckenham, Dorking, 
Ilford, Luton, Canterbury, Brighton. 


PROVINCIAL 

Cheltenham, Edinburgh, Exeter, Felixstowe, Glasgow, 
Gloucester, Great Yarmouth, Havant, Hereford, 
Leamington Spa, Malvern, Newcastle, Northampton, 
Norwich, Oxford, Portsmouth. Sheffield, Leeds, South- 
ampton, Bristol, Chichester, Liverpool. 


HEWITSON-WALKER (OVERSEAS APPOINTMENTS) 





HOLLAND £3,800 
In the land of clogs, canals and bicycles your petrol-free 
1974 won't beso bad. Posts in the Hague and Rotterdam 
offer a wide range of work for young accountants, 


NORTH AMERICA $11.000-$15,000 
Gain post-qualification experience in Canada or the 
U.S.A. with the world’s top firms. Opportunities un- 
limited for progressive career accountants, 


AUSTRALIA/N.Z. £2,800 + 
Join the kangaroos and Kiwis now, We have a wide 
variety of vacancies for newlv or recently qualified 
A.C.A.s. Salary by negotiation dependent on experience. 


WEST AFRICA £3,500-£5.000 
Plenty of oil in Nigeria for accountants on an overseas 
tour there with one of the World's top firms. Vacancies in 
Ghana and Zaire as well all giving unrivalled onportuni- 
ties for capital accumulation, also Liberia £6,000. 





ZAMBIA 6 OR 12 MONTHS c. £5,000 p.a. 
International firm seeks Chartered Accountants for short- 
term appointments. Ideal opportunity for a short tour 
in a Capital accumulation area. 





01-236 0425 


Tel. John Walker, B.A., A.C.A. for temporary assistance - commercial, audit, accounts or tax. TEMPS URGENTLY REQUIRED: all levels £1:20 to £3 p.h. 





In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
| | HEWITSON-WALKER, 4 BOW LANE, CHEAPSIDE, LONDON EC4, Tel. 01-236 0425 
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r ) LEASE, Lloyd & Co, Chartered 
DD Accountants, have four fat para- 
E graphs of exceptional comment to make 
E _ before giving qualified approval to the 
accounts of Gartons Ltd for the ten 
months to April 3oth, 1973. From this 
week's reprint of the accounts it will be 
seen that the auditors take exception to 
the accounting treatment concerning 
Chancellor Finance, an associated com- 
pany. They refer to the matter of further 
~ . consideration for the purchase of a sub- 
= sidiary and also to the point that the 
.. . accounts of the main subsidiary, Peter 











TON — Darlington Partners, were the subject of 
separate audit. 


.Mr Peter Darlington is chairman of 
= Gartons, a company which operates from 
ro its plant breeding grounds near North- 
i e E Cheshire, and is engaged in research 


p into the breeding and development of 
Lie Agricultural seeds. There are four wholly- 
owned subsidiaries, as listed in Note 1 
to the accounts. 


y Peter Darlington Partners is engaged in 
_ brokering of certified cereal seeds and 
E. seed potatoes, and in the sale of maize, 
fertilizers and agricultural chemicals. 

. Mobile Seeds (Borders) provides a seed 

. cleaning and dressing service for farmers 

F and merchants and is also engaged on the 
promotion of sales and leasing of mobile 

| seed cleaning machines. Neither of the two 
F subsidiaries is active on its own account. 


. Major shareholders 


Me P. Darlington holds only 2,900 
= Gartons shares directly. But he is a major 
ae shareholder in C. S. Bishop, which held 
= 811,900 Gartons shares on July rst, 1972, 
had reduced the holding to 316,900 on 
VERA 3oth, 1973, and to only 16,900 by 
last November 30th. Mr Darlington 
also had an interest in the sale of 45 
RR in Chancellor Finance for a cash 
consideration of £10,000 paid to C. 5. 
Bishop by Peter Darlington Partners. 

d Under the agreement for the purchase 
Of the share capital of Peter Darlington 
— — Partners, Tarnhow Holdings — in which 
Pre is also a major share- 
older — is entitled to receive up to 
ooo Gartons’ ordinary shares. The 
at the entitlement. is still to be 















net pre-tax profits of the group for the 
12 months ended April 3oth, 1973. 

But presumably that contribution has 
yet to be determined, which is not a 
particularly satisfactory state of affairs. 
Tarnhow Holdings held 300,000 Gartons 
shares at April 3oth, 1973, and still held 
them at November 3oth. Another sub- 
stantial shareholder on the Gartons scene 
is Lawking Finance, which held 328,000 
shares on April 3oth at which date the 
inevitable Prudential Assurance company 
held 129,500 shares. 

In his statement with the accounts, Mr 
Darlington makes no reference to the 
points made by the auditors in their 
report. In the directors' report there is 
re-statement, rather than amplification, 
of the facts given under accounting 
policies in tne notes concerning the 
associated company. 


Treatment of dividends 


The directors report merely states 
that profits and reserves of Chancellor 
Finance *have not been consolidated as no 
accounts of that company, audited or 
otherwise, have been prepared since its 
incorporation’. It is added that the 
dividend received from Chancellor Fin- 
ance ‘has, nevertheless, been treated as a 
pre-acquisition profit and has been 
credited to capital reserve in the books of 
a subsidiary and in the group accounts'. 

It is not every day that a company not 
having prepared any accounts since its 
incorporation pays a dividend. T'he note 
on the accounts shows that the dividend 
came from a property dealing profit 
earned before Peter Darlington Partners 
bought the 45 per cent interest. 





Analysis of Turnover and Profit 


The Analysis of Group Turnover and Net Profits and Losses arising therefrom before Tax and pre- -acquisition ` 


adjustments is as follows :— 


(a) Research breeding and development of agricultural seeds 


(b) Brokering and trading in seeds, maize, fertilisers and 


agricultural chemicals 


(c) Seed Cleaning and Dressing Services 


Add: Dividend 1 from ps Company | 
. SM halls ` hy 


- E de 
Treatment of the dividend r recei E is 
stated in the note and it is hardly sur 
prising that Blease, Lloyd & Co s 
query that treatment and question 
continued valuation of the Chane 
shareholding at the cost level of £10, 
Shareholders who might have | 
inclined to question the board on ` his 
point at the annual meeting were rob- » 
ably a little put out to find that. ie 
meeting was timed for 10 o'clock in 
the morning of New Year's Eve at th : 
Old Vicarage Hotel, Stretton, 
Warrington. 





























































No explanation 


It is remarkable that the 45 per cents st: 
in the Chancellor company should E 
bought for £10,000 and that not a word of ` 
reason for the purchase, nor of explanation ` 
of the function of the concern within | ihe 
group orbit, is provided.- prede 
since the Chancellor shares were bought ` 
from a private company in which Gartons’ | 
chairman is a major shareholder. —— Aa m. 
It is also remarkable that eight month 
from the end of the financial year it is 
still not determined what contributes E 
Peter Darlington Partners made to group _ E 
pre-tax profite, even acknowledging tne ` 
point that the contribution has to bas 
determined by the terms of the orig in al S 
agreement for the purchase of Peter SIE, 
Darlington Partners share capital. "em 
The analysis of turnover and profit, ` 
reproduced below, shows that the cal 
culation is not an easy one, since it seem ae KS 
that only Peter Darlington Partners pe t 
made profits at all bearing in mind the — 
description of that company 's activities ` MEE 
given at the beginning of this column. "E OE 
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Profit j 

Turnover (Loss) e 

t £ rr 

10,967 (32,773) E 
2,340,842. 34273 ve 

| 1,907 (528) E 
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Stock Values Over-stated 


` a o irregularities have 


been discovered in the historical 
accounting figures of one of the main 
luggage manufacturing subsidiaries’ of 
W. Wood & Son. In a special report Mr 
Eric S. Gibbons, the chairman, said that 
in preparing accounts for the first half of 
1973 discrepancies were found in stock- 
taking figures at June 30th, 1973, for 
the Revelation Luggage factory at Chis- 
wick, London. 

For a period of six years up to and 
including the year to December 31st, 
1972, there had been a cumulative over- 
statement of stock and work in progress 
values, growing to a figure of over- 
£190,000 at the end of 1972. Sales 
invoicing appeared to have been over- 
stated to the extent of £71,000 during the 
period. 

The auditors have been requested to 
investigate and report on the irregularities 


_ that remained undiscovered until a change 


in Revelation’s management after June 
30th, 1973. In consultation with the 
auditors the directors estimate that the 
net sum needing to be written off against 
reserves will be some {200,000 - a 
figure that represents approximately 1o 
per cent of the current net tangible assets 
of the group as presently constituted. 


The half-year report to June 30th, 1973, 
showed turnover at £2,834,000, com- 
pared with £2,751,000 for the corres- 
ponding 1972 period, after adjustments 
to include turnover of subsequent ac- 
quisitions of the Crown Luggage and 
Brodie Dowmex companies. 


Subject to adjustment 


Trading profits of the Allied Products 
division amounted to £42,000 but the 
luggage division lost £150,000 on trading 
because the Revelation Luggage unit at 
Chiswick lost £165,000 after taking the 
probable distortions from the stock 
overstatement at the end of 1972 into 
account and using estimated cost of sales 
by comparison with actual figures for 
other group companies. 


‘The loss may be subject to adjustment 
at the time of presenting accounts for the 
full year, but ‘it is considered that the 
estimated figure represents a reasonable 
assessment of Revelation results for the 
half-year’. 

Management of the Chiswick factory 
was changed last July and since then the 
works have been totally reorganized for 
profitable flow line production of luggage 
to satisfy the annual requirements of a 
major UK retailing group. 

Mr Gibbons took over as executive 
chairman of the group at the beginning 
of last year and while not wishing to 


CCOUNTANT 
disguise the difficulties caused by the 
problems stemming from conduct of the 
company in earlier years, he is confident 
that ‘the present management has the 
capability of overcoming the remaining 
obstacles to realize fully the enormous 
benefits that should result from amal- 
gamation of the major constituent parts 
of the UK luggage industry now operating 
as British Luggage Group’. 


Cope Allman's Source 
and Application of Funds 


SOURCE and application of funds 

statement is included in the Cope 
Allman International report for the first 
time. The statement with the accounts 
to June 3oth last shows that new invest- 
ment during the year amounted to just 
over Z7 million out of total generated 
funds of {11-46 million resulting from 
{9:01 million generated from operations 
and £2:45 million from the sale of fixed 
assets. Of the investment of just over £7 
million, expenditure on fixed assets was 
£,6°51 million and on acquisition of shares 
in subsidiaries £ 516,000. 


The statement is a welcome addition 
to Cope Allman’s always fully informa- 
tive accounts. ‘Turnover and profits by 
division appear in the director’s report and 
further details of trading are provided in 
the directors’ operational review which 
in the annual report follows the chair- 
man’s statement. All divisions contributed 
to an increase of over £2 million to £744 
million in operating profits. 


A major adjustment in the balance 
sheet is the use of retained profits to 
write off all goodwill represented by the 
net premium arising on acquisition of 
shares in subsidiaries other than that 
attributable to the 1965 acquisition of 
Cope Allman & Co, the holding company 
of the metal and plastic packaging sub- 
sidiaries. The amount involved is {2-13 
million, which still leaves the goodwill 
figure at just over {6 million out of a net 
balance sheet total of £35:23 million. 


Tea Economics 


EA is a commodity taken for granted. 
The economics of tea growing and 
production are not generally considered 
matters of any great moment even to 
those to whom a cup of tea is apparently 
as essential as breath itself. But the 
economics are there all the same, and 
accountants are concerned with them. 
The report and accounts of the twin 
Empire of India Holdings and Singlo 
Holdings companies refer to action taken 
to improve estate management. Mr G. A. 
Whitaker, chairman of Empire and a 
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director of Singlo, visited India three 
times in five months and as a result there 
have been savings in Calcutta overheads 
and improved management control. In 
Calcutta, a firm of chartered accountants 
has been employed for the purposes of 
improving cost control, cash flow and 
methods of forecasting. There have been 
estate and other sales in India and also 
action taken to reduce London overheads. 

Singlo, as the result of tightened group 
control, hopes in future to be able to 
report results within six months of the 
financial year-end, and the statement to 
Empire of India shareholders says that 
the directors will ‘continue to seek a 
speeding up of the accounting arrange- 
ments.’ 

Accounts of both companies for the 
year to March 31st last, were issued in 
time for the annual meetings to be held 
on New Year’s Eve. 





GARTONS LIMITED AND ITS 
SUBSIDIARY COMPANIES 


AUDITORS’ REPORT 


The Company has followed the policy of including in 
the Accounts only the dividend received from its 
Associated Company — Chancellor Finance Limited. 


This is notin accordanc? with Standard Accounting 
Practice No. 1 (Accounting forthe results of 
Associated Companies). 


The dividend from the Associated Company was 
declared out of profits arising before the acquisition of 
shares in that company and the amount received has 
been wholly credited to capital reserve in the 
Consolidated Accounts rather than firstly being applied 
in reduction of the cost of the shares. The Directors 
have adopted this treatment because they consider 
that, despite the payment of the dividend of £17,500 
net, the sharesin the Associated Company continued 
to be realistically valued at their cost price of £10 100. 


As no Accounts of the Associated Company have been 
made available to us, we are unable (a) to ascertain 
how the inclusion of the Group's share ot the results 

of the Associated Company would have affected the 
Group results for the period or the Group's interest 
inthe Associated Company forinclusioninthe — 
Consolidated Balance Sheet and (b) to form an opinion 
regarding the value placed by the Directors on the 
shares held in Chancellor Finance Limited. 


As explained in Note 4 of the Accounts the Company 
is due to issue further Ordinary Shares, to an extent 
not yet ascertainable, as additional purchase 
consideration for the acquisition of a subsidiary 
company. A true and fair view of the state of affairs 
of the Company and of the Goodwill arising on 
Consolidation cannot therefore be shown in the 
Accounts until the amount of that consideration is 
known. 


With these exceptions, in our opinion, based on our 
examination and on the Report of the Auditors of 

Peter Darlington Partners Limited, not audited by us, 
the Accounts set out on pages [119to 120] give, so far 
as concerns the members of Gartons Limited, a true 

and fair view of the state of affairs at 30th April, 1973, 
and of the profit for the period of 10 months ended 

on that date and comply with the Companies Acts 1948 
and 1967. 


BLEASE, LLOYD & CO. 
Chartered Accountants. 


BIRKENHEAD 
30th November, 1973. 
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GARTONS LIMITED AND ITS SUBSIDIARY COMPANIES 





po iua 24h, 1974. — 


NOTES ON THE ACCOUNTS 


1 Subsidiary Companies (d) Stocks The Authorised Share Capital was increased from 


At 30th April, 1973 the Company had the 
following subsidiary companies all of which 
were wholly-owned, and the capital consisting 
of ordinary shares in each case :— 


These have been valued at the lower of cost or 
estimated net realisable value arrived at by 
methods of computation considered 
appropriate to each company and applied on a 


£250,000 to £280,000 by the creation of 
300,000 Ordinary Shares of 10p each by Ordinary 
Resolution passed on 20th July, 1972. 


30th April, 30th June, 


consistent basis with the previous i 
Name Acquisition Date accounting period. No creditis taken by the laguan and Futiy Pala 1973 1972 
Gartons Agram Limited Before 1st July, 1972 C for the value of growi VARANS nary £ 4 
Ge one gra imite y, ompany 4 we ue of growing crops or Shares of 10p each — 132800 
(Seeds) Limited Before 1st July, 1972 Miri Sie one A SN 
tay Alar y. (e) Turnover — Shares of 10p each 162,800 — 
obile Seeds (Borders) 14th Feb 1973 The Turnover figure represents the net value 48,851 71% 
ere DEE TEE: of goods and services invoiced to customers Cumulative 
P outside the Group. Preference Shares 
Partners Limited 30th April, 1972 (f) Deferred Taxation of £1each 48,851 48,851 
: This represents the estimated potential liability — rn 
EE COMpany for Corporation Tax on the capital gains which £211,651 £781,651 


On 26th April, 1973, Peter Darlington Partners 
Limited acquired for £10,000 paid in cash, 45 
Ordinary Shares of £1 each representing 45 per 
cent of the issued share capital of Chancellor 
Finance Limited, a Company registered in 
England. (See also Note 3 (b)). 


Accounting Policies 
(a) Consolidation of Subsidiaries 


pre-acquisition profit. No adjustment was 
made in the books of Peter Darlington Partners 


would arise if the Company's freehold and 
long leasehold properties were to be realised 
at their present book values. This provision 
makes allowance for the set-off of unabsorbed 
capital losses brought forward from earlier 
years. 

(g) Cumulative Preference Share Dividend 
No provision has been made in the annexed 
Accounts for any proportion ot the 73% 


4 Share Capital 








300,000 Ordinary Shares of 1 0p each were issued 
as fully paid on 21st July, 1972 in respect of the 
firsttranche of the consideration payable forthe 
acquisition of Peter Darlington Partners Limited. 
Under the agreement of Purchase additional 
Ordinary Shares to an extent not yet determined 
but not exceeding 630,000 shares are due to be 
issued credited as fully paid in respect of the 
second tranche. 




















30th April, 30th June, 











The Group Accounts consolidate a!l the Cumulative Preference Dividend subsequently A 
subsidiary companies and include results declared and paid in respect of the six months 5 Sh > Ka 
thus :— ended 30th June, 1973. EP den ASE i 
Gartons Limited 10 months to (h) Depreciation 30th April, 30th June, — 
30th April, 1973 No provision is made for deprecistion on 1 SC at: s t l 
: Freehold and Long Leasehold (927 years to : par | 
e ggf 3 KS de 973 run) land and buildings. Other fixed assets Opening Balance 31,200 31200 
have been depreciated as follows :— Added in 10 monthsto Kë? 
Peter Darlington 12 months to ' ~ 30th April, 1973 15,000 — x 
Partners Limited 30th April, 1973 Agricultural Plant mon on reducing A EE EE E um ES 
Mobile Seeds (Borders) Limited commenced Motor Vehicles 25% ce AE? Ee Balance £46,400 £31,200, E 
trading on 1st December, 1972 and one-half balance basis et 
ofits loss for the 5 month period has been Office Equipment =: The amount added represents the excess of the oa 
treated as a pre-acquisition loss. The adverse The Company 123% on straightline quoted market value (15p pershare) overthe ` DM 
balance on the Profit and Loss Account of basis nominal value (10p per share) on 300,000 Ordinary — - ot 
Peter Darlington Partners Limited at 30th April, A Subsidiary 15% p.a. on reducing Shares of the Company issued on 21st July, 1972 3m 
1972 has also been treated as a pre-acquisition balance basis as the first tranche of the consideration for the es 
loss as have charges against that subsidiary A subsidiary company normally provides for Ge Seeche bs adri Shua in Pete séi D 
relating to the previous year. depreciation on its aeroplane at 2596 p.a. on 9 Loir ay co ES 
Brunskill & Farrer (Seeds) Limited has not the reducing balance basis. In the year ended y K 
traded since incorporation. The business of 30th April, 1973 credit has been taken for a 6 Capital Reserves AR 
l Gartons Agram Limited has been merged with profit which arose on the sale of an aircraft Movements on Capital Reserves have been SOM 
" thatof Gartons Limited and no separate and no provision for depreciation is considered thus :— EU 
trading activities are undertaken by it. necessary for this period in respect of the The Company The Group 3 i 
replacement aircraft bought two weeks before Balance at 30th June, £ £ Ka 
(b) Associated Company the year end. 1972 7,500 7,500 l 
(i) Consolidation (i) Liability for Future Pensions Add: Dividend from l 
No Accounts of Chancellor Finance Limited The provision of £3,800 already madeisin Associated company 
have been made available since its respectof a serving employee. No provision treated as pre- 
incorporation on 1st September, 1970 and has been made to meet the Company's acquisition profit -— 17,500 
therefore no consolidation of its profits and continuing obligation to pay life pensions to —— 
reserves has been possible. ten retired members of the Company's staff Balance at 30th April, £7,500 £25,000 
(ii) Treatment of Dividend Received which, in the aggregate, amountto £1,753 1973 ———— ——— 
On 30th April. 1973, Chancellor Finance perannum. Nor hasany provision been made 
Limited declared and paid an interim dividend to cover the Companys' continuing obligation 7 Goodwill 
to Peter Darlington Partners Limited based on to pay a pension of £700 per annum to a : M. 
profitsearned up to 28th February, 1973; retired Director fora maximum remaining This comprises :— The Group 
this dividend represented the total period of 14 years. No actuarial valuation of 30th April, 30th June, 
distribution then made by Chancellor Finance these liabilities for pensions has been , T Tes 7979 
Limited as the holders of the remaining 55 per obtained. Goodwill of a subsidiary £ £ 
centof the shares waived theirrights to any (j) Accounting Date atcost — 12,087 — 
participation. The dividend was paid from a The Company's Accounts have previously Goodwillarising on 
property dealing profit earned priorto the been made up to 30th June in each year, but consolidation 61,904 42,998 
acquisition of the shares and whilstit was the Accounting Date has now been changed 
credited to the profit of Peter Darlington to 30th April so that the Accounts of the £73,991 £42,998 
Partners Limited for the year as an Company and of the Group as now presented 
Extraordinary Item it was thereafter debited cover a period of ten months subject to the 
and transferred to Capital Reserve as information given in Note 3 (a). 8 Interest in Subsidiary Companies 





Leg: . v 1973 1972 

Limited against the cost of the shares in its The Authorised and Issued Share Capital of the Cost of shares including £ £ a 
associated company as the Directors were of Company is thus :— expenses of nS 
the opinion that such shares were realistically 30th April, 30th June. acquisition 112.654 60.761 MAC 
valued at their cost price. The treatment of Authorised 1973 1972 Less: Amounts d em 
Pee epee: Conn dao arPetuf 2,000,000 Ordinary £ £ written-off 15,761 15,761 EE 
Darlington Partners Limited is now reflected Shares of 10p each — 200,000 emeng E: b: 

in the Group Accounts. 2,300,000 Ordinary 96,893 45000 
(c) Goodwill arising on Consolidation Shares of 10p each 230,000 — Less: Netindebtedness SA 
This represents the excess of cost of shares 50,000 74% to Subsidiaries 79.653 2,000 Y 
purchased in subsidiary companies (less Cumulative Preference —— > —— us 
amount since written-off) over the book value Shares of £1 each 50,000 50,000 £17,240 £43,000 ai 

of net assets acquired. Cost included the ——  —— ———— AAA 3 

" market value of shares issued as £280,000 £250,000 Net indebtedness to Subsidiaries includes Loans P 


consideration and expenses of acquisition. 








from Subsidiaries £82,000 (1972 — £2,000). 
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E LE GARTONS LIMITED AND ITS SUBSIDIARY COMPANIES 
bis NOTES ON THE ACCOUNTS continued 
E ees 
Pa 9 Investment in Associated Company 14 Auditors’ Remuneration (b) Noother charge to taxation arises on the Groud 
Kc: A subsidiary's Investmentin its Associated Accounts to Year to results as Group Reliefis being claimed under 
a Company, Chancellor Finance Limited, is 30/4/73 30/6/72 Section 258, Income and Corporation Taxes 
cms bünbriesd: tula The Group The Group Act 1970 and the Company has estimated 
m £ e e unrelieved trading losses amounting to 
ER Shares at cost and as valued by Directors 10,000 TheC £202,000 which are available to carry forward 
ES | Expenses of acquisition 100 e Company 600 500 against future trading profits of Gartons Limited. 
A Subsidiary Companies 1,050 a (c) The sum of £2,972 shown as Current 
Ee. 10,100 —— ft Taxation on the Group Balance Sheetis the 
B Add: Dueto Subsidiary on Current £1,650 £500 agreed liability of a subsidiary for Corporation 
Account 5,000 == dus Tax for the ten months ended 30th April, 1972. 
= T : 16 Contingent Liabilities 
ES £15,100 15 Taxation As The Company has a contingentliability in respect 
A —MÀ (a) The charge of £7,500 arises in connection of an unlimited Guarantee given to bankers and 
FIT with the dividend received from the supported by a Mortgage Debenture to cover a 
GC 10 Trade Investments Associated Company and represents the Tax subsidiary's overdraft which, at 30th April, 1973 
Ss 30th April, 30th June, Credit which cannot be recovered. amounted to £190,051. 
x 1973 1972 
SS The The 17 Fixed Assets Agricultural 
H Company Company (a) The Company Vehicles 
S and The and The Long Plant 
Le Group Group Freehold Leasehold Office 
ES £ £ Property Property Equipment Total 
des Quoted: £ £ £ £ 
Es Cost 118 118 Gross Value at 30/6/72 22,316 100,750 8,952 132,018 
ses Unquoted : Additions since at cost -— — 2,054 2,054 
ES Cost and Directors — ———— ——— ——— 
VES. Valuation 1 1 22,316 100,750 11,006 134,072 
e —— —— Sales since at cost — — 1,759 1.759 
Bes Total — Cost £119 £779 —— <a anne E d 
P ——— ——-— Gross Value at 30/4/73 22,316 100,750 9,247 132,313 
E Market Value of Quoted ——— ———— ——— ———— 
E: Investments £225 £793 Comprising :— 
E — — As valued on 30/6/71 15,000 100,000 — 115,000 
Ex ; Cost 7,316 750 9,247 17,313 
IN 11 Debtors and Prepayments AUS RA ina EAS m wes 
GE i Debtors of the Company include two amounts 22,316 100,750 9,247 132,313 
EA totalling £21,117 (1972 — £22,622) which, D See" N h 
Kë though the subject oflitigation, are considered by re (Note 3h) 6 348 6.348 
br; | the Directorsto be wholly recoverable. ins y 5 de SRA qid e 5 1/244 1244 
E 12 Management Charges Receivable : M <= 5,104 5,104 
KR ` Management Charges receivable comprise £5,000 Add: Charge for period Sé SS 710 710 
e from the Associated Company and £3,250 from i Sip TD 
S Bor camoanies. At 30/4/73 — — 5,814 5,814 
5. Net Book Value — At 30/4/73 22,316 100,750 3,433 126,499 
E: pug actors. Penrunaauón Net Book Value — At 30/6/72 22,316 100,750 2,6 
y ok Value — 
SS: (a) Remuneration charged in the Profit and Loss pe E Pail E Leer ae MEE rm d. 
e Account is comprised thus :— (b) The Group Agricultural 
ac Accounts to Year to Vehicles 
E. 30/4/73 30/6/72 Long Plant 
H The The The Freehold Leasehold Office 
Es Company Group Company Property Property Equipment Aircraft Total 
- £ £ £ £ £ £ £ £ 
E Management Gross Value at 30/4/72* — — 22,187 11,890 34,077 
E Remuneration 4125 17,333 4,950 Gross Value at 30/6/72 22,316 100,750 8,952 — 132,018 
E Sse as Directors 1,242 1.242 41,496 CE E Ge 41 890 466.095 
BS Pension 22,316 100,750 31,139 11,890 166,095 
EA Contributions 507 2,070 608 Additions since at cost — -— 2,220 17,738 19,958 
Si? Pension to former RE FOE a GA y TRE RRA 
XA Director 700 700 700 22,316 100,750 33,359 29,628 186,053 
E VES Tabu ca E A os ed Sales since at cost — ae 6,516 14,128 20,644 
ES £6,574 £21,345 £7,754 Eas Tig “Seer + repens — 
ry ae Eee ees Gross Value at 30/4/73 22,316 100,750 26,843 15,500 165,409 
3 Aggregate E — — tongs PEE E E M ae EE 
- Emoluments £6,754 £21,925 £7,894 Comprising :— 
H ih —— ——: As valued at 30/6/71 15,000 100,000 — — 115,000 
prs The figures given above in respect of the Group Cost 7,316 750 26,843 15,500 50.409 
Lë include emoluments from a subsidiary received by ee n Ee EA: HUE 
L- three Directors of the Company. 22,316 100,750 26,843 15,500 165,409 
E (b) Particulars of Directors' emoluments under Depreciation (Note 3h) 
> Section 6, Companies Act 1967, were :— At 30/4/72* ze T 12,637 11,090 23,727 
E Aas bar to At 30/6/72 — — 6,348 — 6,348 
; mU ut ere ] — = 18,985 11,090 30,075 
Ge E Greub Company Less: On assets since sold — 3,785 11,090 14,875 
fi £ £ £ 
E na : e -— 15,200 o 15,200 
E^ Emoluments £1,767 £6,122 £2,056 BG en? See z mL uc dis rae ge: TIS 
ET At 30/4/73 — — 17,910 = 17,910 
GG Number of Directors receiving :— e puta Pë eg (emgoen — 
wes! Nilto £2,500 5 2 a Net Book Value at 30/4/73 22,316 100,750 8,933 15,500 147.499 
= £2,501 to £5,000 1 1 7 a Ces o SA — 
£5,001 to £7,500 E 3 - Net Book Value at 30/6/72 22,316 100,750 2,604 -- 125,670 
Highest paid que dry SWAT gar Se, qe 
Director 3,163 — 3,784 * Relating to Peter Darlington Partners Limited. 
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The sign of higher 
interest with trustee security 


INTEREST—UP WITH BASIC INCOME EQUIVALENT 


AGAIN TAX PAID GROSS RETURN 
taxed at basic rate 


SHARES VU bas, 
SAVINGS 12°86 76 
DEPOSITS 10:36 % 





(inc. Limited Companies) 


Prompt withdrawals. No ‘fixed term’ restrictions. Trustee status. 
The safe and simple way for income tax payers to secure increased income with liquidity of capital. 


For full information and latest Report and 


Accounts, please write or phone:— i 1 Ope B i y Owne Kj S 
e e 9 Assets 

Directors: Rt. Hon. Lord Ogmore, P.C., T.D. (Chairman); le exceed 

Rt. Hon. The Earl of Kinnoull, F.R.I.C.S. (Deputy Chairman); C 

C. A.A Black M.A.; 


£39,000,000 
Sir Ian A. M ,Bt.; ^ 
Rt. Hon. Lord Meston; 4 Cavendish Place, W1M OAQ. Telephone: 01-637 3041 
D ad^ u O * 
61G 
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TO BE PUBLISHED FEBRUARY 25TH 


THIRD ENLARGED EDITION 

OF THIS SUCCESSFUL 
PUBLICATION IN GEE'S 
WORED MANAGEMENT SERIES 


BUSINESS ADMINISTRATION 
AND MANAGEMENT 


by C. S. DEVERELL, M.A., B.Sc.(Econ.), B.Com. F.C./.S., A.M.B.LM. 


This book is an introductory survey. It has been written, first to guide and stimulate those men and 
women already entrusted with managerial and supervisory duties, secondly to help young men and 
women destined to become managers. 


The first obstacles for a student are a course of study and a series of examinations. A number of 
professional associations, among them The Institute of Cost and Management Accountants, The 
Association of Certified Accountants, The Institute of Chartered Secretaries and Administrators, The 
Institution of Works Managers and The Institute of Work Study Practitioners, have brought papers 
on business or industrial administration into their examination schemes. In many of our colleges, 
diploma and certificate courses in management and business studies are firmly established. It is 
hoped that this book will contain basic knowledge for students and will also prove a serviceable 
introduction for those going on to take the B.Sc.(Economics) Degree of London University or a 
similar degree elsewhere. 


A treatment in depth of the subject-matter could hardly be compressed into one not overlong 
volume and has not been attempted. Fortunately, more detailed treatises on most of the specialized 
techniques are available. The guide to further reading printed at the end of the book sets out a 
selection of them. 


Gee & Co (Publishers) Limited 


Publishers of THE ACCOUNTANT 
151 Strand, London WC2R 1JJ 01—836 0832 


Price £3:50 net, £3:79 including Post/Packing 
and VAT (3p) UK. £3:90 Overseas 
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RECISELY at the time the Com- 

mittee of Twenty was endeavouring 
to repair the road towards inter- 
national currency agreement, the road 
was flooded again by the floating 
French franc. Snakes and tunnels 
have given way to snakes and ladders, 
with the dollar monopolizing the 
ladders and European currencies snak- 
ing downwards. 

While the French Government 
floated the franc rather than accept a 
loan from Germany, there appears to be 
general acceptance of the fact that 
the British Government was sounding 
out its own loan possibilities. Even 
before the French franc floating and 
the British loan feelers, there were 
sectors of the City — the commodity 
markets in particular — where the 
forecast bottoming-out level for ster- 
ling against the dollar was 2:10. 


WEAKNESS 


In a market where relative weakness 
rather than relative strength is the 
measure, the most recently floated 
currency is inevitably hit to the 
‘benefit’ of the others. But persistent 
weakness in major currencies is no 
answer to the problem of hyper- 
inflation that the whole of Europe now 
faces. 

There is now no prospect of any 
early move towards European agree- 
ment on a unified currency. In a wider 
field the Committee of Twenty, having 
again to redraft its currency questions, 
will soon be running out of drawing 
boards. 


OPTIMISTIC 


Sir Stanley Morton's forecast of the 
possibility of lower building society 
interest rates has been accepted as 
sublimely optimistic. It could, on the 
other hand, be perilously pessimistic. 
He could, unwittingly, be right in so far 
as lower interest rates may develop 
through need to reverse an economic 
slump or merely because interest 
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rates as such will mean nothing in 
terms of unbridled inflation. He could 
also be right if currency protection 
demands steeple-high interest rates 
and economic correction demands 
interest rates in the crypt. 

Perhaps Sir Stanley has the same 
kind of hunch as Lord O’Brien, who 
feels that the future may not prove 
as bad as it is being made out to be 
even by the present holder of Lord 
O'Brien's former office. A hunch 
may be as good as anything on which 
to base a view of the immediate future, 
for it is difficult indeed to make much 
of the facts that presently change with 
such startling and depressing rapidity. 

What really matters is whether 
Lord O'Brien's hunch was short- or 
long-term. Comfortable forecasts of 
prosperity and plenty by 1980 are of 
little consolation in terms of the one- 
or two-year view. 
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REASONING 


The stock-market is currently a matter 
of hunches. Institutional business is at 
a minimum and fund managers, who 
made their adjustments to a bear 
market in equities and to high interest 
rates months ago, see little or no 
reason to shift their positions yet 
awhile. But as the property market 
hesitates and even turns easier, the 
fund managers’-new ‘equity’ in pro- 
perty in place of shares at the beginning 
of the stock-market turndown, likewise 
loses its growth power. 


Of property, ordinary shares and 
Government stocks with short life and 
high redemption yield, the last may be 
starting to look attractive. It is on that 
reasoning that equity hopes are being 
built — the reasoning being that only 
a rising gilt market can lead equities 
higher. 


Rates and Prices 


Closing prices, Tuesday, January 22nd, 1974 


Bank of England Minimum Lending Rate 


Money Rates 


May11,1973 .. 8% July27 1973 .. 114%  Daytoday .. 11 -123% Bank Bills 
May18,1973 .. 73% Oct.19f1973 .. 111%  7days . 113-123% 2months 133-143% 
June 22,1973 .. 74% Nov.13,1973.. 13 % Fine Trade Bills 3months 133-143% 
July20,1973 .. 9% Jan.4,1974 .. 123% 1month .. 15 —16 % 4months 133-143% 
2months.. 15 —16 96 6months 1434-144% 
3 months.. 154—164% 
Finance House Base Rate 
January 1st, 1974. 154% Three Months" Rates 
Local authority deposits 158-154% 
f h Local authority bonds 16 -13 % 
FT Industrial Ordinary Index Sterling deposit certificates . . 164-16 % 
January 22nd, 1974. 320:6 Euro-sterling deposits 1743-18 % 
Euro-dollar deposits .. 93— 93% 
Treasury Bills Foreign Exchanges 
Nov.9 .. £10:7124% Dec.14 .. £12:4643% New York.. 2:1830 Frankfurt .. 6:1800 
Nov.16.. £12:4126% Dec.28 .. £12-4203% Montreal .. 2-1655 Milan 1459-50 
Nov.23 .. £12-4777% Jan.4 .. £12-2034% Amsterdam 6-5325 Oslo 13-1950 
Nov.30 .. £12:4526% Jan.11 .. £12-090996 Brussels .. 95-1500 Paris 11:3250 
Dec.7 .. £12:4876% Jan.18 .. £12-0469% Copenhagen 14-8200 Zürich 7:3600 
Gilt-edged 
Consols 4% .. wa E. i A: 308 Treasury 9% 1994 .. T is .. 73% 
Consols 23%. . "T de 2 bs 19$ Treasury 83% 84—86 e Fy .. 743 
Conversion 33%  .. + Y Y 282 Treasury 8196 87-90 T i .. 692 
Conversion 5196 1974  .. A an 973 Treasury 64% 1976 zA T .. 88H 
Funding 34% 99-04 Es e is 32 Treasury 34% 77-80 d. 2j .. 662 
Funding 5196 78-80 i. eg 2 71$ Treasury 33% 79-81 ot a .. 638 
Funding 53% 82-84 de E Ae 653 Treasury 5% 86-89 T E 2. 523 
Funding 5396 87-91 d ue ep 553 Treasury 53% 08-12 = "o .. 442 
Funding 696 1993 .. Si us ..: 552 Treasury 2396 e 5 ne .. 19% 
Funding 6196 85-87 T. si e, Ee Victory 4% ` T Lë E .. 954 
Savings 3% 65-75 .. 2 Be a 9018 . War Loan 33% e. i ii .. 278 
Retail Price Index (Jan. 1962=100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1971 147.0 147.8 149-0 152.2 153-2 154-3 155-2 15533 155-5 156-4 157:3 158-1 
1972 159-0 159-8 160-3 161-8 162-6 163-7 164-2 165.5 166-4 168-7 169-3 170.2 
1973 171-3 172-4 173-4 176:7 178-0 178-9 179.7 180-2 181.8 185-4 186.8 1882 
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Awaiting Events 


HE stock-market has been in the grip of the miners' and 

train drivers’ disputes. It has never liked uncertainty, 
and although the possibility appears to be receding, if 
there is to be a snap General Election there is unlikely to 
be much activity, except perhaps in gold and oil, until the 
results are known. If the result should, contrary to their 
expectations, go against the Government, a still further 
fall in equities would seem to be on the cards. The trade 
figures for December, which reflect for the first time the 
higher payments for oil, are deeply depressing and one 
wonders how they will ever be righted until North Sea 
oil begins to flow in quantity. 

On a brighter note, the United Kingdom 1s expected to 
receive substantially higher oil imports next month. The 
current 20 per cent shortfall should go down to around 
Io per cent, and possibly as little as 5 per cent of predicted 
requirements, which should presumably enable the oil 
companies to raise deliveries to the power stations. Further, 
Britain is reported to be near to concluding an agreement 
with Iran under which it will receive extra oil supplies in 
1974 over and above the contemplated level of imports, 
in return for goods and raw materials worth {100 to {150 
millions. And despite this easing of the oil crisis, it is 
extremely unlikely that there will be any let up in the 
intensification of North Sea exploration and develop- 
ment. 

Gold is being 'talked up' to 150 dollars an ounce and 
more as a result of stresses created by the new price of Arab 
oil. Moreover, the supply of gold in the ground is gradually 
running out, while the demand for gold for industrial use 
is increasing. This points to gold shares as a good medium- 
term investment subject to periodical price swings which, 
of course, pin-point the importance of timing in this sector 
of the market. ‘Then there may still be scope in North Sea 
oil. 

Below is a section of British Funds and convertible loan 
stocks: 


British Funds 
Yield Yield 1973 
Price (flat) (red'n) High Low 
Funding 53 per cent 


1978-80 éi " 72 7-32 — 11:63 83 70 
Funding 53 per cent 

1982-84 n E 66 8:30 11:19 81 65 
Funding 53 per cent 

1987-91 E. SC 57 10:31. 11:81 73 56 
Funding 33 per cent 

1899-04 Js F 33 10.46 1128 43 33 
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Loan Stocks (convertible) * 
yyy Yield 1973 
ULLS AN D BEARS Price (flat) High Low 
i S dicm English Property 63 per cent .. 220 0-2 346 210 


Land Securities 5X per cent 1983 147 3:6 219 123 

Land Securities 64 per cent 1985 129 4-9 190 112 

British Leyland 71 per cent "e 57 12-7 100 56 
* On different terms 


Ordinary shares 


In current conditions we are again confining our selection 
to gold and oil shares as follows: 


PIE 1973 
Price Yield Ratio High Low 
Burmah Oil £1 shares .. 438 3:9 29:3 506 354 
Ultramar 25p shares  .. 220 —* 203 294 172 
Blyvoorvitzicht 25 cents 
shares .. ja P. 640 3:5 — 640 205 
Kloof Gold R1 shares .. £114 2-6 -= £114 365 


* Pays capital dividend 


Burmah 

Burmah Oil shares have had quite a spurt in recent weeks, 
but another such spurt could be well on the way in some 
weeks’ time. The company has a near 25 per cent interest 
in British Petroleum which recently announced that 
preliminary drilling in North Sea block 3/8 were ‘en- 
couraging'. But Burmah has its own drilling programme in 
block 3/3 directly to the north of block 3/8 and part of the 
Same structure. 

It remains to be seen how block 3/3 will turn out, but the 
oil industry considers this to be the most promising part of 
the company’s current drilling programme. The company 
also has a substantial interest in Woodside-Burmah whose 
shares are also a rising market. 


Ultramar 

This company's pre-tax profits have more than doubled 
since 1968 and although the company is small compared 
with British Petroleum or Shell, the shares are generally 
considered to offer plenty of potential at the present price. 
On the exploration side seven wells have been completed 
in the Badak field in Indonesia and an income is expected 
before the end of 1974. 

In the North Sea, Ultramar is a member of the Philips 
consortium and long term the company has ambitions for 
the shipping of liquefied natural gas from Indonesia, at a 
cost of some £240 million. 


Blyvoorvitzicht 
This is a good gold share. In the past, dividends have been 
held back by the need to finance capital expenditure. Last 
year, however, a big increase in profits enabled the com- 
pany to repay loans of R2 million and retain R3:75 million. 
The chairman says in the annual report that a greater 
proportion of net profits will be distributed in future and 
the interim of 35 cents recently announced equals the two 
previous payments together so that about 70 cents is the 
probable total for the year ending June 1974. 


Kloof Gold 


Kloof Gold is a comparatively new mine and also a good 
one. Its prospects are improved in the long term by the 
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decision to sink a new shaft and then increase the milling 


rate by a third by 198r. 


Dividends are rising smartly. For 1972 the company 
paid two dividends of ro cents and 15 cents, respectively, 
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but for 1973 the dividends were 30 cents and 29 cents 


respectively. The share price is at the past year’s peak, so 


there may be an opportunity to buy cheaper should there 
be a temporary drop in the price of gold bullion. 





TOWRY LAW & co, the well-known firm of 
life assurance brokers, has formed Towry 
Law Trustee and Advisory Services. The 
company will specialize in the develop- 
ment, arrangement and marketing of 
personal financial services. The aim is to 
provide tax saving advice and arrange- 
ments which would not otherwise be 
available through the broking activities 
of Towry Law. Consideration will be 
given to new ideas to meet different 
circumstances brought about by changes 
in tax laws and investment conditions. 
The services will be available either direct 
to clients or to professional advisers, the 
overall intention being to assist in setting 
up the most advantageous financial 
arrangements for individuals. 

Part of the service will consist of pro- 
viding investment advice, particularly in 
connection with purchasing agricultural 
land, woodlands, works of art, etc. 

A specialist field for this company will 
be the valuation of private company 
shares, for both estate duty and capital 
gains tax purposes, on a fee-paying basis. 
Also, corrective action can be suggested 
in the lifetime of any shareholder, to 
ensure that his or her shareholding is 
restructured among the family so as to 
avoid the onerous valuation provisions 
which apply where the deceased had, for 
instance, ‘powers equivalent to control’, 
or received other benefits which are 
deemed analogous to control benefits. 
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SAVE AND PROSPER has been reiterating 
that the 1965 Finance Act put family 
investment companies and their share- 
holders at a considerable tax disadvantage, 
which has been further accentuated by 
the favourable tax treatment accorded 
in 1972 to the realized capital gains of 
authorized unit trusts and their unit 
holders. 

Going into liquidation can bring further 
tax disadvantages for a company. For 
instance, if the underlying assets are 
distributed im specie to the members, 
the company is liable to corporation tax 
on the realization of its assets, and its 
shareholders are liable to capital gains tax 
on the deemed disposal of their shares. 
Thus, effectively, there is a double 
charge to tax on the same capital gain. 

Through the Save and Prosper Family 
Investment Companies Scheme, the 
company is put into members” voluntary 


liquidation and its quoted securities are 
transferred to one or more of the group's 
unit trusts as a ‘scheme of amalgamation’ 
under the appropriate provisions of the 
1965 Finance Act and the 1970 Income 
and Corporation Taxes Act. Shareholders 
receive units of the trusts in exchange 
for their shares. Thus the company’s 
contingent liability to tax on the realiza- 
tion of its assets effectively is taken over 
by the unit trust. The personal liability of 
members to capital gains tax is deferred 
until they dispose of their units. 

More than 150 companies, so far, have 
taken advantage of this scheme, which 
normally carries no charge other than the 
initial management charge on the issue 
of units. 
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THE FRIZZELL GROUP has issued a brief 
guide dealing with the benefits for con- 
trolling directors as a result of the changes 
in the Finance Act 1973 which enables 
controlling directors to have provision 
for pension and associated benefits made 
by the company employing them, with 
the cost being allowed against liability 
to corporation tax. 

If the whole of the cost is met by a 





the Hastings and Thanet Building Society, who 
has announced that the issue of Hastings 
and Thanet 9 per cent Savings Share Units 
was so successful that the target set for the 
number of accounts was achieved in the six 
weeks from December 1st, 1973. The Savings 
Share Units attracted a large number of new 
members to the Society and many of the 
holders are young people saving for future 
house purchase. Mr Argent added that, 
regrettably, no further applications for the 
shares could be accepted. 


controlling director’s company, this can 
mean an important increase in available 
earnings for a director who, in the past, 
has paid the full 15 per cent of net 
relevant earnings towards a personal 
pension contract. 

Now, it should be possible for a con- 
trolling director to obtain better benefits 
through a scheme or individual contract 
arranged by his company, rather than 
making his own arrangements. 

The main points are that a pension 
for a director can be provided up to 
two-thirds of final pensionable salary if 
total service with the company exceeds 
ten years, subject to a deduction of the 
amount provided under any earlier 
membership of any other pension scheme 
or under a retirement annuity. The 
reduced benefits are available for less 
than ten years’ service. Part of the 
pension can be commuted for a tax-free 
lump sum, subject to a maximum of one- 
and-a-half times final pensionable salary 
if total service is 20 years or more. A lump 
sum death benefit, free of estate duty, of 
four times salary can be provided on 
death in service. Inland Revenue approval 
confers this benefit. 

The booklet proposes the question 
whether partners, who are able, should 
consider making a change to become 
shareholders of a limited company, and 
thereby avail themselves of these new 
benefits. Obviously, there are many 
aspects to be considered apart from the 
advantages from the pension point of 
view. 

E Y oe 

SOME life assurance companies make 
difficulties if. presented with proposals 
for, say, Asian lives. One of their problems 
is that there are no standard mortality 
tables for Asians. The Western Aus- 
tralian Co, however, is writing an appre- 
ciable amount of ‘investment’ life 
assurance for Asian lives at standard rates 
provided proposers are in good health. 
If, however, a proposer has high blood 
pressure, or is a diabetic, for medical 
reasons, any rating up may be slightly 
more severe than would be the case with 
a European. Sometimes difficulties arise 
in providing accurate proof of the date of 
birth. Normally, however, the company 
does not insist on such proof being 
provided when a policy is arranged, 
although it will be required before a 
claim will be paid. 
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VAT Tribuna 





Decisions 


Ritual Slaughter: 
Food for Human Consumption 


ERVICES of licensed slaughterers employed by the 

London Board for Shechita (slaughter of animals in ac- 
cordance with Jewish dietary laws) are entitled to zero-rating as 
the production of food for human consumption. The London 
VAT Tribunal recently dismissed a submission by the Com- 
missioners of Customs and Excise that both the animals and 
the resulting kosher meat remained the property of the wholesale 
butchers; and that any physical acts by the Board’s employees in 
relation to food production were minimal and did not constitute 
application of a process. 

Jewish ritual slaughter is closely controlled and supervised by 
the religious authorities, and only butchers licensed by the 
Court of the Chief Rabbi may call upon the services of licensed 
slaughterers (shochetim) to perform shechita on their behalf. 
The shochetim in the present case were employees of the London 
Board for Shechita, and were deployed to abattoirs in the 
London area to slaughter animals by the Jewish method and to 
examine the carcasses closely for soundness. This, according to 
the evidence, was a prolonged and careful process, so that the 
output was only a fraction of that in an ordinary slaughterhouse; 
further, out of every 100 animals purchased by Jewish wholesale 
butchers, only about 65 were eventually declared kosher. 

The London Board did not seek to make a profit on its 
activities, and in accordance with its constitution any profit 
would be redistributed for the benefit of Jewish educational 
activities. Rates for its services were kept as low as possible, 
to avoid increases in the price of kosher meat. 

In the present case, it was not disputed that the meat was for 
human consumption within group 1, item 1, of Schedule 4 to 
the Finance Act 1972. The Tribunal held that, ‘in the ordinary 
sense of the English language’, the Board applied a process to 
goods — namely, the animals owned by the wholesale butchers — 
and thereby produced kosher meat. By virtue of section 5 (3) of 
the Act, the production of goods by application of a process to 
another person’s goods is to be considered itself as a supply of 
goods. The appeal therefore succeeded. 

London Board for Shechita v. Customs and Excise (Tribunal 
reference LON/73/70). 


Exemption of Part-time Appointment 
po TON paid to a solicitor who worked part- 


time in the Town Clerk's department of a borough council 
was, on the facts of the case, a salary and exempt from VAT, 
the Birmingham Tribunal has decided. It dismissed a claim by 
the Commissioners of Customs and Excise that the payments 
were liable to VAT as being made for a service supplied by the 
appellant's practice. 
The appellant, L, had been appointed in 1965 in pursuance 
of an advertisement which provided (in part) as follows: 
"Applications are invited from local solicitors for the appoint- 
- ment of a part-time salaried solicitor. . . . The person appointed 
would not be precluded by the terms of his appointment from 
engaging 1n private practice. 


J nia» 24th, 1974 


“The person appointed will, if so required, undertake all the 
legal work of the Council which he is professionally qualified 
to perform... .’ 


He had been at that time a solicitor in sole practice. In 1967, 
his assistant, R, became a salaried partner, and in 1970 R was 
admitted to full partnership with participation in capital and 
profits. The council appointment, however, continued to be in 
L’s name personally; and his remuneration from the council, 
while paid into the firm’s office bank account, was separately 
accounted for in the partnership books. The Borough Treasurer 
stated that the council had no contractual relationship with the 
firm of ‘L € R’. 

L contended that he was a salaried employee of the council, 
carrying out his duties on council premises with the assistance 
of the Town Clerk’s facilities and staff. His letters were typed 
on council notepaper, and he handled no funds, all financial 
arrangements being made by the Borough ‘Treasurer. He 
emphasized further that in his council appointment he was 
required to do whatever work came within his sphere, and did 
not have the freedom to refuse instructions that was an essential 
feature of professional practice. 

The Commissioners argued that L supplied professional 
services to the council by doing ‘all the legal work of the council 
that he was professionally qualified to do’, and that the supply 
came within the scope of the services provided by L & Rasa 
firm. Council references to a ‘salary’, it was submitted, were not 
conclusive; on a true construction, the payment was ‘an agreed 
fee in consideration of services rendered’ under the Solicitors’ 
Accounts Rules. The Commissioners also sought to rely on the 
definition of a public office in section 163 of the Representation 
of the People Act 1949 and in the cases of McMillan v. Guest 
([1942] 1 All ER 606) and IRC v. Brander ES Cruickshank 
([1971] 1 All ER 41). 

It was unnecessary, as the Tribunal found, to express any 
decision on the definition of a public office. On the present facts, 
L had been appointed as a ‘part-time salaried solicitor’, and his 
remuneration was by way of salary of an amount fixed by the 
council. 

Lean and Rose (a firm) v. Customs and Excise (Tribunal 
reference BIR/73/19). 


Metered Electricity in Billiards Room 


HARGES for electric lighting of a billiards table in a club, 

by way of a coin-operated meter, were not a supply of 
electricity entitled to zero-rating, the Birmingham VAT 
Tribunal has decided. The charge, as the Tribunal found, was 
for a supply of facilities for playing billiards or snooker, and the 
means of collecting that charge was by metered operation of a 
group of lights over the table. 

In reaching its decision, the Tribunal was influenced by the 
fact that the meter charge was several times the value of the 
electricity in fact consumed, which amounted to no more than 
6 per cent of the whole. Though it was possible to use the table 
without the lights (in which event no charge was made), this was 
rarely done; and the Commissioners of Customs and Excise 
contended that the excess of the meter charge over the value 
of electricity represented a service charge for the use of the 
billiards table. 

The Tribunal was referred to the case of Mander Laundries v. 
Customs and Excise (BIR/73/8, The Accountant, November 8th) 
in which apportionment was refused in respect of the cost of 
electricity included in a launderette charge. Though there were 
slight differences between the two cases, it appeared that the 
overall general principle of the Mander case was applicable 
to the present also. 

Washwood Heath and Ward End Conservative and Unionist 
Club v. Customs and Excise (Tribunal reference BIR/73/12). 
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LEWIS, COATES & LUCAS LTD 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01-253 2977/8/9 and Telex 262687 
01-251 0344 (7 lines) 


For 100 years we have 
published books for the 
accountancy profession, 
especially textbooks for 
students 


THE LARGEST SELECTION OF 


ACCOUNTANCY AND 
MANAGEMENT 
PUBLICATIONS 


Distributors for publications of 
THE INSTITUTE OF COST AND MANAGEMENT ACCOUNTANTS 
AND THE ASSOCIATION OF CERTIFIED ACCOUNTANTS 


THE CITY LIBRARY 
GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2R UI 





Questions to the 


Rt Hon. Lord 


Maybray-King by a 


> 


leading solicitor 


Many of my older clients have little spare 
income, but they wish to make sure that 
some of their capital is used to continue 
their public spirit in years to come. Why do 
you say that Help the Aged gives special 
value to their legacy ? 


Y our older clients will realise the problems 
of old age: loneliness, deplorable housing 
for the needy. Help the Aged is doing 
remarkable work to meet those needs and 
restore happiness and independence. That 
is a wonderful claim in itself. But there is a 
strong financial reason that produces quite 
unusual value from a legacy to Help the 
Aged. 


What is that, and why? 


When Help the Aged gets a housing scheme 
initiated it has access to loans which have a 
multiplying effect. Thus a legacy of £1,000 
will enable about £20,000-worth of suit- 
able new flats to be provided for old people 
in the greatest need. That is a legacy of 
unique value which perpetuates their 
generosity for generations to come. 


Are your expenses high in this complex 
work ? 


They are exceptionally low -— our total 
administration costs in establishing £28 
million worth of sheltered housing were 
only 0:9%. One of the reasons is the simple 
fact that many people, including business- 
men and professional people such as 
myself, gladly give their time to help this 
work. 


What particular legacies do you like? 


Of course we Can put all bequests to very 
good use. The residue of estates or gifts of 
equities are particularly helpful. As you 
know, legacies to charity are now free of 
estate duty up to £50,000, and no capital 
gains tax is payable on shares left to charity. 


Please write for Annual Report and infor- 


mation to: 


The Rt Hon. Lord Maybray-King 
Help the Aged, Room TAIL 


8 Denman Street, LONDON W1A 2AP 
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| [ ] Details of other Tolley publications 


THE 


ACCOUNTAN 


Tolley’ 


Income Tax 1973/74 
(58th edition) A 





The essential publication for everyone who 
needs to know more about income tax and 
capital gains tax. 


Concise, comprehensive and reliable, 
"Tolley's' is a practical publication 
designed for everyday use. 

All the important changes in personal 
taxation from 6 April 1973, the contents of 


the Finance Act 1973 and case law to 31 July 
1973 are included in this 58th edition. 


Obtained from leading booksellers or direct 
from the publishers. 


Price £2.00 each. 


To Tolley Publishing Co*44a High Street, 
Croydon, Surrey CR9 1UU 


Please send me (tick [ las required) 


C] copies of Tolley's Income Tax 1973/74 
Please invoice me/cheque enclosed for £ 








[_] Information about the Tolley Subscriber Service 





Block letters please 
Name 





Firm 


Address 








Signed 





Date TA 1 





*Tolley Publishing Co. is a division of Benn Brothers Ltd. 
Registered office 25 New Street Square London EC4A 3JA 
Registered No. 51169C England. 
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AN ESSENTIAL 
REFERENCE BOOK 
FOR YOUR LIBRARY 


VOLUNTARY 
LIQUIDATION 


by A. C. HOOPER 
FOURTH EDITION by 


JOHN S. NIXON, LL.B. 
Solicitor and Notary 








THIS PRACTICAL HANDBOOK (the earlier editions of 
which have proved invaluable to accountants, solicitors and 
all others concerned in the voluntary winding-up of English 
companies) includes references to other statutes and to 
decisions of the Courts which have been passed and pro- 
nounced since the third edition was published. 

The work contains A Chronological List of the steps to be 
taken to commence, conduct and complete a voluntary 
winding-up (with references to sections, rules, chapters and 
pages, where each step is discussed in detail); Fifty-five 
Chapters containing a full explanation of the law and practice 
relating to Voluntary Liquidations and dealing, under 
separate headings, with matters of difficulty and common 
occurrence; the relevant provisions of the Companies Act 
1948 and The Winding-up Rules; Numerous Forms; references 
to Case Laws; a full list of cases cited and a full Index. 


£3°25 net 
£3:58 including post/packing & VAT U.K. 


ORDER’ NOW 


ageet eR ee THERE AA eg 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1JJ 01-836 0832 


Please send....................... copy(ies) of HOOPER’S VOLUNTARY 
LIQUIDATION at £3°58 including post/packing & VAT 
U.K. 
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| (Block letters please) 
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| 
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STUDENT ROUNDABOUT 


A Day in the Life of 
a Project Accountant 


by WILLIAM L. I. NEWMAN, A.C.M.A. 


HE day began like any other day. The 

sun rose and quickly became hidden 
behind dark sombre clouds. Then the 
rain started to fall. 

I arrived at work a few minutes late as 
usual. I then sat down, yawned several 
times, and swung my feet on my desk to 
await my first call. Usually I have to wait 
for a long, long time, but this particular 
morning was to be different — very 
different. 

Ten seconds later the door burst open 
and in rushed an ashen-faced scientist. 
He was dressed in a badly stained 
laboratory smock and seemed very agitated. 

‘Hello, hello, what's all this?’ I asked, 
noting with some apprehension the wild 
staring look in his eyes. 

Td like to see you’, he exclaimed 
breathlessly. 

I raised my left eyebrow in an exagger- 
ated questioning manner but made no 
immediate reply. 

‘I’ve been ordered to see you’, he con- 
fessed hurriedly. 

I felt more reassured and smiled 
sympathetically. It would have been a 
unique and historic moment if he had 
actually come voluntarily. 


Fantastic new product 


‘What’s it all about?’ I asked, in a gentle, 
inquiring tone. 

He calmed down a little at my good- 
natured attitude and some of the colour 
returned to his face. 

‘We’ve discovered this marvellous, 
fantastic new product!’ he blurted out at 
last, his eyes suddenly sparkling with 
enthusiasm. 

‘Oh yes,’ I muttered, desperately trying 
to sound interested. Of course I'd heard 
it all before; many, many times. Different 
circumstances, but the same old story. 
I managed to half stifle a yawn and glan- 
ced surreptitiously at my watch. Coffee 
was still half an hour away and I groaned 
inwardly. 

‘Yes, it’s really, really fantastic! It 
really is! Everyone will want one. They 
will sell like hot cakes!’ he exclaimed 
proudly. 

"You don’t say’, I said sarcastically, 
and then asked: ‘And how exactly can I 


assist you with your white-hot tech- 
nological revolution?’ 

The scientist’s smile faded and was 
quickly replaced by a scowling grimace. 
"Ihe Professor (our research director) 
has stated that we can't spend any more 
money on the project until you (inferring 
by the tone of his voice that I was some 
sort of obscene parasite) have carried out 
an economic evaluation', he explained. 

I brightened up immediately. Here at 
last was another chance to demonstrate 
my enormous power. 


'So...you...can't...spend...any 
: 3 MOVE, 5. INONEY e Olt - vour v. 2 
project... until: Poe... carried ;.. 
out ...an... economic... evaluation 


... eh” I repeated slowly and gloatingly, 
rubbing salt into his festering wound. 

‘No’, he replied miserably, gripping 
the chair so tightly that his knucklebones 
gleamed whitely through his taut skin. 

‘Well, it shouldn’t take too long’ I 
murmured helpfully. The ball was right 
back in my court and I was beginning to 
enjoy myself. ‘I’m afraid I shall have to 
ask you a few questions.’ 

I slowly unlocked my drawer and took 
out the Standard Project Evaluation 
Checklist. 

A quarter of an hour later after we had 
considered in detail research costs, 
development costs, capital costs, cash 
flows, profitability, cost of capital, DCF 
returns, investment incentives, taxation, 
sequential analysis, payback period, eco- 
nomies of scale, risk and uncertainty, 
sensitivity analysis and the effect of 
inflation, he was drenched with per- 
spiration and shaking visibly. 

I tapped my impressive-looking Japan- 
ese electronic calculator and said impa- 
tiently, "TI run through the calculations 
now and give you a ring back later 
this morning.’ 

As if in a daze he stumbled out of the 
office. 


Not too good 


I rang him back just as he was going off 
to lunch. 

‘How does it look?’ he asked appre- 
hensively. 

“The most optimistic case produces a 
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DCF return of 1 per cent’, I replied 
smugly. 

‘Is that good?’ he asked, his voice 
trembling with emotion. 

‘Not too good’, I informed him gently. 

‘Will we get the money for the project?’ 
he asked haltingly. 

‘On economic grounds — not a bloody 
chance!’ I replied tactfully. 

He let out a long drawn out sigh and 
then in a faint croaking voice asked, "Can 
you take into account the benefits of any 
other products that I might invent?’ 

I burst into a fit of uncontrollable 
laughter and when at last I had regained 
my composure I replied, “Of course not, 
why?’ 

There was no immediate answer and 
then suddenly a loud explosion almost 
shattered my left eardrum. 

“What's happened?’ I shouted anxiously 
into the receiver. 

A feminine voice deep in shock cried, 
‘Dr Nutcracker has just shot himself!’ 

I replaced the receiver thoughtfully 
and threw my detailed calculations into 
the wastepaper basket. Another morning’s 
work wasted I thought miserably. 


Behavioural patterns 


When I had completed the Financial 
Times crossword an hour later, I tele- 
phoned the chief accountant. ‘I would 
like to add another couple of items to the 
Evaluation Checklist', I declared. 

‘What are they? he snapped im- 
patiently. 

‘We need to assess the benefits of a 
scientist's future work and estimate the 
probability of him committing suicide if 
one of his projects is stopped,' I replied 
frankly. 

To my surprise the chief accountant 
appeared to be enthusiastic. 'Start a new 
section and call it “Behavioural Patterns”, 
he said benevolently. I smiled happily 
as I replaced the receiver. 

On my way home in the evening, five 
minutes early, I found myself thinking 
about the wonderful new product the 
scientist had discovered. I began to feel 
curious about it and it was then that I 
regretted the fact that I hadn’t asked him 
wh:t the product was, or how it would 
benefit mankind. 


ACASS HALF-YEARLY COUNCIL 


From March 27th to 3oth, representatives 
from chartered accountant students’ 
societies meet at Birmingham University 
for the half-yearly ACASS Council. 
Judging from the many activities under- 
taken by the Executive Committee during 
the past six months, the occasion will 
doubtless be a lively one and not without 
its usual quota of surprises. 


TEXSDSENTS 
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Reports will be presented on the sub- 
stantial progress made by the Institute/ 
ACASS Joint Steering Committee, rela- 
tions with the Institute and European 
accounting student bodies, linked tuition, 
and two thorny topics - salaries and 
mandatory grants for Foundation course 
students. There will, of course, be the 
election of. a new President, secretary 
and other officers. 

Student societies should advise, as soon 
as possible, Linda Mitchell, Assistant 
Secretary, 43 London Wall, London 
EC2M sTB, of the names of delegates 
they are sending to the Council. 


CASSL'S RESIDENTIAL COURSE 


‘AUDITING with computers’ will be the 
theme of this year’s London CASS 
Cambridge residential course to be held 
at Pembroke College from March 21st to 
24th. 

The course has been specially designed 
by the computer audit group of Coopers 
& Lybrand and is based entirely on their 
practical work. Lectures and cases studies, 
which include the actual use of a com- 
puter, will cover audit use of computer 
programs, computers and accounting 
systems, test packs, evaluating computer 
systems, flowcharting, and on-line real- 
time computing. The lectures will be by 
partners and staff of the firm's computer 
audit group. 

The fee is £38, which includes travel 
to and from Cambridge. Application 
forms are available from Jean McInnes, 
c/o the Society, 43 London Wall, 
London EC2M 5TB. 


TAX SERIES AT LIVERPOOL 


THaT the Liverpool Chartered Account- 
ant Students' Association acknowledges 
the need to keep its members informed on 
current tax changes is clearly indicated 
by the series of one-day tax courses 
which it is holding. The first of these took 
place on January 22nd, when Mr John 
Bartlett, A.C.A., a tutor from Caer Rhun 
Hall, spoke on Schedule D and capital 
gains. 

The second in the series will be on 
unified taxation and will be conducted 
by Mr Donald Rich, F.c.a., on February 
8th, in the Library, 5 Fenwick Street, 
Liverpool, commencing at 9.30 a.m. 


PARTNERSHIP ACCOUNTS 
AT MANCHESTER 


THE next one-day lecture meeting for 
Final Parts I and II members of Man- 
chester CASS takes place on February 
8th, when Mr J. Townsley, F.c.a., will 
speak on interpretation of accounts. 
Commencing at 1o a.m., the meeting 
will be held at the Manchester Business 
School. 
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ICA Vice-President at Exeter Dinner 


“THE hallmark of our profession must 
be quality of service’, declared Mr 
John Grenside, F.c.A., Vice-President of 
the Institute, at the annual dinner of 
Exeter CASS held in Torquay last Friday. 
It was vital, Mr Grenside went on, that 
every chartered accountant, whether he 
be in practice, commerce or industry, a 
principal in an international firm or a sole 
practitioner, a finance director or an 
employee, should bring to his work the 
highest possible standards. 

He warned prospective new members 
against offering services for which they 
lacked the technical capability, and 
stressed that far more major disasters 
could be traced to the flouting of basic 
principles than to abstruse technicalities 
or bad luck. 

On students’ training, Mr Grenside 
said that he welcomed the greatly im- 
proved atmosphere and useful dialogue 


on this subject in recent months. The 
Council was determined to impose on 
members requirements designed to 
achieve higher training standards. 

Important factors in this connection 
included making a “training record” 
mandatory in the near future and the 
publication of a training guide, the 
holding of training forums for the 
benefit of principals, the notes for 
guidance of students on interviews, and 
the power to withdraw from a principal 
in extreme cases the right to enter into 
a training contract. 

‘I am hopeful too’, Mr Grenside said, 
'that the question of remuneration of 
students will be resolved, from one area 
to another, in a manner which both 
principals and students will find accept- 
able: it is after all only one element, 
albeit a very important one, in the training 
situation as a whole.’ 





EDINBURGH STUDENTS' ANNUAL BALL 


The power crisis did nothing to dampen 
the spirits of 800 members and guests who 
attended the recent annual ball of The 
Chartered Accountants Students' Society of 
Edinburgh, held at the Assembly Rooms, 
Edinburgh. 

Among those present were Mr W. N. K. M. 
Crawford, V.R.D., C.A., President of The 
Institute of Chartered Accountants of Scot- 
land, Mr E. H. V. McDougall, Secretary of 
the Institute, and Mr H. F. Murphy, O.B.E., 
C.A., a past President of the Society whose 
son is now serving as one of its Presidents. 
Pictured right: Mr Crawford, flanked by 
Mr J. H. F. Murphy, LL.B., a President of the 
Society, /eft, and Mr James Clark, C.A., the 
Society's Secretary. Below, left to right: Mr 
McDougall, Mrs Fairman, Mr Gourlay Fairman, 
Chairman, Glasgow Chartered Accountants 
Students’ Society, Mr James Hamilton and 
partner, and Mrs McDougall. 
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LETTER TO ROUNDABOUT 


Study Material Zero-rated 


Sir, — Articled clerks should be pleased to 
note that one of the educators to the pro- 
fession has challenged the Customs and 
Excise regarding VAT on correspondence 
course fees (Rapid Results College v. 
Customs and Excise, The Accountant, 
January roth). Although the Tribunal 
expressed no final conclusion on whether 
there was a ‘sale’ of booklets by RRC, it 
found that RRC’s services consisted of two 
separate and severable supplies, viz., 
study notes and tuition, and the considera- 
tion should be apportioned between them — 
‘in the present case, in the agreed propor- 
tion of 80 and 20 per cent’. 

Articled clerks may expect that, follow- 
ing this decision, the fees of correspondence 
and other linked courses should be drama- 
tically reduced to reflect the zero-rating 
of study material. 

Yours faithfully, 
A. RAZZAQ. 
(Member of Executive Committee, 
CASSL) 


SHEFFIELD’S EDUCATION 
COURSES AT RISK 


Courses arranged by the Joint Tuition 
Committee of Sheffield CASS are in 
grave risk of being discontinued unless 
more support from smaller firms in the 
area is forthcoming. This is the crux 
of a letter from the Committee’s Chair- 
man, Mr Alan Young, F.C.A., to all 
members of the Society. The problem 
was also highlighted at the annual dinner 
(reported in ‘Roundabout’ last week) 
by Mr Eric Crow, F.C.A., M.B.I.M., the 
Society's President, who has written to 
principals on the matter. 

Unless there is a radical improvement 
in the support given by articled clerks 
from small firms to courses arranged by 
the JT'C, says Mr Young, these may have 
to be discontinued and there can be no 
doubt that this would be against the 
interests of both students and principals 
in Sheffield. 


Firms’ schemes 


Since the Institute recommended the 
introduction by firms of formal training 
schemes run on block-release lines, in its 
publication, A Policy for Education and 
Training, continues Mr Young, the 
larger firms have begun to introduce their 
own courses. The move towards the 
provision of ‘in-house’ training schemes 
has meant that the students involved are 
Ee to be able to attend courses run 

by the JTC. 

He goes on to point out that at the 
three-day course held in the summer, 
and at four of the most recent whole-day 


. courses for Final students, 68 and 55 per 


mS ams ri cd meet 
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cent, respectively, of the students attend- 
ing were from the larger firms. In con- 
trast, at a lecture arranged in the last two 
months, only six students were present. 
This lack of support led to the cancella- 
tion of the block release course for the 
November 1974 Part I exam which had 
been arranged by Sheffield Polytechnic. 

‘The last step which the JTC would 
wish to take', says Mr Young, 'would be 
to stop providing educational courses for 
students in this area.’ Unfortunately, 
this may turn out to be a reality unless 
students and principals take the necessary 
steps to avoid this situation. 

Those members likely to be adversely 
affected by the possible ending of 
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education courses should, states Mr 
Young, discuss the matter seriously with 
their principals who will also be aware 
of the situation. They should then write 
to Mr Young and let him know whether 
they wish the present programme to be 
continued and whether they will give 
their support by attending the courses 
organized by the JT'C. Suggestions on 
ways to improve the educational services 
in the future would also be welcomed. 

Correspondence should be addressed to 
Mr Alan G. Young, F.c.A., Chairman, 
Joint Tuition Committee, the Sheffield 
and District Chartered Accountant 
Students’ Society, 22 Norfolk Row, 
Sheffield S1 2PA. 





Silent Majority Must Speak 


HE silent majority must speak out 

to ensure progress in today's fragile 
democracy, said Mr E. Kenneth Wright, 
M.A., F.C.A., President of The Institute of 
Chartered Accountants in England and 
Wales, at Bristol last Friday. 

Electors must accept the responsibility 
of keeping themselves well informed on 
policy, the quality of the representatives 
they are invited to elect, and must temper 
self-interest for the benefit of the 
majority. 

Above all, he said, they must exercise 
their right and vote at elections. 

Mr Wright was speaking in response 
to the toast of the Institute and the 
accountancy profession at the annual 
dinner of the West of England Society of 
Chartered Accountants at The Holiday 
Inn on January 18th. 

He said he believed the new 'open 
government' structure of the Institute 
would strengthen links between its 
56,000 members and the Moorgate 
Place HQ. ‘Council members are in 
closer touch with their constituents and 
we are trying to keep members informed 
about the many activities which make up 
the work of the Institute. 

‘Above all we are encouraging discus- 
sion and understanding of our proposed 
policies — on education and training, 
post-qualifying education, accounting 
standards — and we invite the comments 
and criticisms of members before final 
decisions are taken.’ 

He said he did not consider this ap- 
proach as ‘government by referendum’ 
because this smacked of compromise, 


President at Bristol Dinner 





Mr E. Kenneth Wright 


‘I like to think of our job as being the 
governors of the Institute with the con- 
sent and confidence of members.’ 

If Council members did not deserve 
that confidence, they would lose their 
seats. Till then he thought members 
would agree they had given the Council a 
mandate to exercise decisive leadership. 

Speakers included Mr Robert Bultitude, 
F.C.A., President of the West of England 
Society, and Bristol City Treasurer, in 
the chair, who proposed the toast of 
the guests, the Lord Mayor of Bristol, 
Alderman Wally Jenkins, and Mr Tim 
Stock, chairman of the Midland and 
Western Stock Exchange, who responded 
to the toast of the guests, 
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CCOUNTANT 


The Institute of Chartered 
Accountants in England and Wales 


Disciplinary Committee Hearing 


on 17th July, 1973 


1. The following 62 members, having 
failed to pay within four months of 


Ist January, 1973, the subscription then 


due and payable to the Institute, were 
EXCLUDED from membership. 


B.A.,  F.C.A., Messrs 
Adewakun, Adeyemo & Co, 208/212 
Yakubu Gowon Street, PO Box 3029, 
Lagos, Nigeria. 

*E. C. Adiele, B.A.(ECON.), A.c.A., Messrs 
Obiora Monu & Co, PO Box 261, ACB 
Building (5th Floor), 2 May 27th Avenue, 
Enugu, Nigeria. 

*K. R. Amin, B.A.(ECON.), A.C.A., Near 
Milan Society, Race Course Road, Baroda 
5, Gujarat, India. 

I. A. Ashmawi, F.C.A., 17 Sheikh Barakat 
Street, Garden City, Cairo, Egypt. 

*G. S. K. Barua, a.c.a., 16 Lordship Park, 
London N 16. 

J. A. F. Bourgein, a.c.a., 8 Hartington 
Drive, Hazel Grove, Cheshire. 

*P. D. Cooper, F.c.a., Lista de Correos, 
Santa Eulalia, Ibiza, Baleares, Spain. 

*J. E. M. A. S. Courtliff, a.c.a., 139 
Boughton, Chester, Cheshire. 

C. H. Cowley, F.c.a., Messrs Peat, 
Marwick, Mitchell & Co, PO Box 56s, 
Benoni, South Africa. 

J. S. Crawshaw, F.C.A., 43 Kings Road, 
Horsham, Sussex. 

J. M. Croft, F.c.a., 10 Chalk Grove, 
Cambridge, CBr 4NT. 

M. G. Doodson, A.C.A., Garden Flat, 
35 Alwyne Road, London Nr. 

A. Dowling, A.C.A., 7 Ariel Road, Kilburn, 
London NW6. 

A. O. Eweka, F.c.A., Financial Director, 
Equity Group of Companies, 3 Akinmade 
Street, PO Box 1896, Lagos, Nigeria. 

O. D. Ezra, F.S.4.4., Ezra Brothers, 
Mustafa Buildings, 4th Floor, Sir Phiroz- 
sham Mehta Road, Bombay, India. 

L. F. Freeman, F.c.a., 84 Copsewood 
Avenue, Chetwynd Estate, Nuneaton, 
Warwickshire. 

J. Ghosh, r.c.4., 57-10 Ballygunge, Cir- 
cular Road, Calcutta 19, India. 


"ie a S1 2 ME eg CC 
* Indicates that the Exclusion of the member 
was revoked by the Council at its meeting in 
October or November, 1973. 
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J. Gray, A.C.A., Controller, Sonesta Hotel 
and Golf Club, PO Box 1019, Nassau, 
Bahamas. 

J. A. Hoare, a.c.a., 7 Standing Rise, 
Boxmoor, Hemel Hempstead, Herts. 

*M. G. Hocquard, A.C.A., c/o Fresh 
Springs, Rue de la Fontaine, Trinity, 
Jersey, CI. 

A. C. E. Holloway, a.c.a., Cleve House, 
Hendricks Road, Somerset West, Cape 
Province, South Africa. 

T. D. Holtom, B.sc.(ECON.), A.C.A., c/o 
Notting Hill Gate Post Office, Kensington 
Church Street, London Wir. 

R. R. Hulme, F.c.A., Chief Accountant, 
The Peruvian Corp. Ltd, Apartado 301, 
Lima, Peru. 

*N. Iqbal, a.c.a., Flat 1, 8 Cleve Road, 
West Hampstead, London NW6. 

*I. D. John, F.s.a.a., UNDP, PO Box 274, 
Monrovia, Liberia. 

K. A. Jones, F.C.A., 11A rith Avenue, 
Parktown North, Johannesburg, South 
Africa. 

J. Khaleeli, a.c.a., 9 Gwendolen Avenue, 
Putney, London SWis. 

J. Lawrence, F.c.A., Controller, Ferrocarril 
Antofagasta a Bolivia, Casilla S-T, Anto- 
fagasta, Chile. 

Z. Mahmood, A.c.a., Haroon Court, 
16 Victoria Road, Karachi, Pakistan. 


J. S. Malpass, A.C.A., 110 Rue de Sevres, 
75 Paris 15e, France. 

G. O. Monu, F.c.a., Messrs Obiora Monu 
& Co, Inlaks House, 19 Martins Street, 
PO Box 4130, Lagos, Nigeria. 

W. P. O. Moore, A.C.A., 2/216 Aberan 
Street, Coogee, Sydney, NSW 2034, 
Australia. 

V. G. K. Murti, F.s.a.a., Administrative 
Staff College of India, Bella Vista, PO Box 
4, Hyderabad 4, India. 

J. M. Newman, A.c.A., 6 Dalkeith Grove, 
Stanmore, Middlesex. 

J. J. Newton, A.C.A., 73 Pelham Court, 
Fulham Road, London SW3. 

J. O. Oladeinde, a.c.a., 4 Kugbuyi Street, 
Ibi-Oro, Suralere, Lagos, Nigeria. 

*O. Olumide, F.c.a., Messrs Olumide & 
Pase, Princes House, 3-7 Nnamdi Azikiew 
Street, Tinubu Square, PO Box 2179, 
Lagos, Nigeria. 


January 24th, 1974 


*K. E. Ong, A.C.A., 6 Jalan 3/66, Petaling 
Jaya, Salangor, Malaysia. 

N. D. Osborne, F.C.A,, 23 Durham Road, 
Wigmore, Gillingham, Kent. 

*K. B. J. O’Toole, A.c.4., PO Box 58, 
Lusaka, Zambia. 

J. N. Owen, F.C.A., 58 Fairdene Road, 
Coulsdon, Surrey. 

E. Painter, F.c.A., The Old Forge, Luck- 
well Bridge, Minehead, Somerset. 

A. K. Palchaudhuri, A.C.A., 125/E Bally- 
gunge "Terrace, Calcutta 19, India. 

D. C. Parker, B.SC., A.C.A., 11 Stanmore 
Road, Stevenage, Herts. 

L. C. Pearce, F.c.a., 4 Trethellan Hill, 
Newquay, Cornwall. 

R. J. Pentelow, A.C.A., 2 Palmerston Villas, 
Upper Rathmines Road, Rathmines, Dub- 
lin, Eire. 

R. A. Pillai, M.A., A.C.A., c/o N. R. Pillai, 
5 Mansigh Road, New Delhi, India. 

R. M. Price, F.C.A., 23 Shawfield Crescent, 
Don Mills, Ontario, Canada. 

*M. Z. Ragab, A.C.A., Auditor-General of 
L.A.R., Diwan of Audit, Tripoli, Libya. 
P. A. Rose, A.C.A., 126 St Paul's Road, 
London Nr. 

*T. Richardson, A.C.A., ro Bird-in-Hand 
Lane, Bickley, Kent. 

S. K. Salam, a.c.a., ‘Al-Moin’, 217 Sale 
Road, Rawalpindi, Pakistan. 

*A. M. Shabiolegbe, A.C.A., 11 Olushi 
Street, Lagos, Nigeria. ; 

A. K. Shah, A.C.A., 47 Greyhound Lane, 
London SW16 5NW. 

*C. O. Spiropoulos, B.SC.(ECON.), A.C.A., 
Messrs Charles Spiropoulos & Co, PO 
Box 4130, Lagos, Nigeria. 

*O. J. Udombang, a.c.a., PO Box 441, 
Calabar, South Eastern State, Nigeria, 
West Africa. 

*A. C. R. Warner, a.s.a.A., PO Box 69351 
Bryanstone, Transvaal, South Africa. 

P. G. Wenham, F.c.A., 73 Addiscombe 
Road, Croydon, Surrey. 

J. G. Whyte, F.c.a., 87 Lord Street, 
Liverpool 2. 

P. Wilkinson, A.C.A., 52 Gloucester Ter- 
race, London W2. 

R. C. Wyllie, a.c.a., 46 St Leonard's 
Terrace, London SW3. 

V. P. Zachariou, B.SC., A.C.A., 20 Shinlock 
Road, London NW3. 

2. The following 11 members, having 
failed to pay within four months of the 
rst January, 1973, the subscription then 
due and payable to the Institute, were 
REPRIMANDED. 

A. Ahmad, A.C.A., 9 Shropshire Road, ` 
London N22. 

D. J. Connolly, B.A., A.C.A., 176 Rosendale 
Road, London SEa2r. 

S. Indaraviyaya, B.A., F.C.A., School of 
Commerce and Accountancy, Thammasat 
University, Bangkok, Thailand. 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 45 years 
of postal tuition experience and over 240,000 passes, it assures your success in all the 
principal Accountancy exams, and also in 
Programming, Costing, G.C.E., Law, Local Govt, Marketing, Secretaryship, etc. 


Book-keeping, Civil Service, Computer 


Free 100-page book (without obligation on application to Careers Adviser) 


THE RAPID RESULTS COLLEGE 


DEPT AH3, TUITION HOUSE, LONDON SW19 4DS 


Tel. 01-947 2211 


(24-hour Recording Service — 01-946 1102 — Prospectus only 
Accredited by the Council for the Accreditation of Correspondence Colleges 
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Representatives of 
GEE & CO (PUBLISHERS) LIMITED 


Overseas 


AUSTRALIA 
THE Law Book COMPANY LTD 
301-305 Kent Street, Sydney, New South Wales 


U.S.A. 
THE COUNTING Housz PUBLISHING Co 
Thiensville, Wisconsin, U.S.A. 


INDIA 
CHARLES LAMBERT & Co 
101 Mahatma Gandhi Road, Post Box No. 1032 
Bombay 1, India 


CANADA 
HE CARSWELL COMPANY LTD 
2330 Midland. Avenue, Agincourt, Ontario, Canada 


BRITISH ASSOCIATION || — 
a em OF ACCOUNTANTS AND 


NEW ZEALAND 
SWEET & MAXWELL (N.Z.) LTD 
54 The Terrace, P. O. Box 5043, Wellington, New Zealand 


HONG KONG 


173 Des Voeux Road, Central, Hong Kong A U D IT 0 RS L | Ni IT E D 


SINCERE COMPANY LTD 
ISRAEL 
STEIMATZKY'S MIDDLE EAST AGENCY LTD 


P.O. Box 628, Tel Aviv, Israel GOLDEN t 


JUBILEE YEAR 
GEE & CO (PUBLISHERS) LIMITED 
ISI Strand, London WC2R 1]] 


Associateship membership is open to | 
those who have been successful in n 
passing the prescribed examinations and 
who have in addition not less than five 
years' approved accountancy experience. 


means a 
lot to the 
limbless 


Licentiate membership is available to 3 
persons not less than 25 years of age 
who have had a minimum of seven 
years approved accountancy experience. 
Graduation to Associateship is by ex- 
amination. 


Student membership is open to those — 2 
who can furnish the Council with evi- | 
dence of a good general education. 


18,000 limbless Ex-Service men depend on the British 
Limbless Ex-Service Men's Association. * 

BLESMA is not aided by the State. But we urgently need 
money to help these brave men conquer their handicap. 
And to equip and maintain homes in which they convalesce 
and are given care and comfort in their old age. 

This is where you can help. A donation from you will give 
hope and encouragement to those who gave so much for 
their country. A legacy would mean a lot to them. 


A syllabus containing the Objects and 
Qualifications for Membership and par- 
ticulars regarding the examinations can 
be obtained from the Secretary, at 


Donations and information : 

Major the Earl of Ancaster, KCVO, TD 
Midland Bank Limited, 

60 West Smithfield, London EC1A 9DX 


BRITISH LIMBLESS 
EX-SERVICE MEN'S ASSOCIATION 


STAMFORD HOUSE 
LONDON W41TP 
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THIS IMPORTANT GUIDE P 


Over 50,000 copies sold 


THE COMPANIES ACT 1967 


The 1967 Companies Act made it necessary for over 350,000 previously exempt private 
companies to file accounts. 


E The Act has also imposed new accounting and disclosure requirements on limited liability 
E companies. 

E ALL CONCERNED WITH THE PREPARATION OF COMPANY ACCOUNTS 
ey WILL WANT TO KEEP THEMSELVES INFORMED ON THE NEW STATUTORY 
E REQUIREMENTS. THIS BOOK IS DESIGNED TO HELP THEM. 
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GUIDE TO THE 
ACCOUNTING REQUIREMENTS 
OF THE 
COMPANIES ACTS 1948-1967 


A summary of the statutory requirements relating to the production of annual accounts of 
companies. 


An invaluable reference book on company law as affecting accounts, prepared by direction 
of THE GENERAL EDUCATIONAL TRUST of THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES. 


ORDER YOUR COPY NOW! 
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151 Strand, London WC2R 1JJ. Telephone 01-836 0832 


Please supply <-i: copy/ies of GUIDE TO THE ACCOUNTING REQUIREMENTS OF THE 
COMPANIES Acts 1948-1967 at 81p including post/packing & VAT (1p) U.K. 
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-]I. Seth, B.A., A.C.A., 


PBA Sinstadt, A.C.A., 









P. J. J. Medayil, a.c.a., Messrs Joseph & 
Co, 128 East Barnet Road, New Barnet, 


— . Herts EN4 8RE. 


M. D. Morris, The Hon., A.C.A., Slater, 
Walker € Withers Ltd, PO Box 1619, 
Nassau, Bahamas. 

M. Pembroke, F.c.a., Messrs Pembroke & 
Pembroke, 76 Cheapside, London EC2. 
J. G. Price, F.c.A., Messrs Graham Price & 
Co, Connaught Court, Connaught Street, 
London W2. 

General Manager, 
The Bharat Carbon and Ribbon Mfg Co 
Ltd, N-75 Connaught Circus, New Delhi, 
India. 

10 Patricia Gardens, 
Bishop's Stortford, Herts. 


S. de L. Walters, A.C.A., Messrs Laing $ 


Notes 


and 
Notices 





PROFESSIONAL NOTICES 


Stoy, HAYWARD & Co announce that 
they have opened an office in Belgium 
at 19 Avenue des Arts, 1040 Brussels. 
The resident partner is Mr PIETER HAM. 


NEVILLE RusseLL & Co (London 
partnership) announce the retirement 
from the partnership on December 31st, 
1973, of Mr G. STANLEY HALL, F.C.A. 
Mr HaLL commenced to practise in 1934 
and joined NEVILLE RusseLL & Co in 
1963. On January 1st, 1974, Mr ANTHONY 
M. BLAKE, A.C.A., who has been a senior 
member of the staff for a number of years, 
was admitted as a partner. 


NEVILLE RusseLL & Co (Guildford 
partnership) announce the admission of 
Mr A. J. BENNEWITH, A.C.A., as a partner 
on January Ist, 1974. 

Mr J. GARETH HUMPHREYS, B.A.(ECON.), 
A.C.A., announces that he commenced 
practice at Via Cavour 66, 20059 


E . Vimercate (Milano), Italy, on January rst, 
E1974 


MARLOW € Co, Chartered Accountants, 
of Birmingham, announce that Mr 
GRAHAM L. EVANS, A.C.A., was admitted 
to partnership with effect from January 


|... ISt, 1974. 
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Cruickshank, 
EC2N 1HA. 
H. E. Williams, F.c.a., Malcomes Motors 
(Pty) Ltd, 13-15 Fleet Street, East Lon- 
don, South Africa. 


The following 3 members having 
failed to pay within four months of the 
ist January, 1973, the subscription then 
due and payable to the Institute were 
ADMONISHED. 

P. V. Haworth, a.c.a., The Nook, Low 





Stock Exchange, London 


Lickbarrow Farm, Windermere, West- 
morland. 
J. P. Regan, B.COM., A.C.A., 3670 St 


Famille, Montreal, Quebec, Canada. 
A. Tropp, F.c.A., 87 New Bond Street, 
London W1Y oLQ. 


APPOINTMENTS 


Mr Alan Crowe, F.C.A., company secre- 
tary of MEPC, has been appointed a 
director of the company. 


Mr A. R. J. Dyas, A.c.c.A., has been 
made a managing director of Singer & 
Friedlander. 


Mr David Gillott, A.c.a., has been 
appointed secretary of Brasway and all 
its subsidiary companies. 


Mr John Russell French, A.c.A., a former 
senior executive with Slater Walker, has 
joined the board of First Finsbury Trust 
as an executive director. 

Mr M. Glyn, F.C.A., has been appointed 
to the board of Westdock Group. 

Mr Robert J. Davie, B.A., A.C.A., has 
been appointed to the board of The 
London Graving Dock Company as group 
financial director. 


Mr. R. Ring 


Mr. R. E Davie 


Mr Ronald Ring, A.c.C.A., has been 
appointed financial controller of Bang & 
Olufsen; he is also appointed company 
secretary. 


Mr Roger Glews, A.C.A., has been 
appointed company secretary of the 
Shropshire Star and Shropshire Weekly 
Newspapers; both are subsidiary com- 
panies of Express and Star (Wolverhamp- 
ton). 

Mr P. W. Rosewell, A.C.A., at present 
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4. Sixteen members having failed to 


pay within four months of the 1st January, 
1973, the subscription then due and 
payable to the Institute were REPRIMANDED 
but the Committee considered that there 
existed special circumstances justifying 
the omission of their names from the 
publication of the Finding and Decision. 


5. Seventy-four members, having failed 
to pay within four months of rst January, 
1973, the subscription then due and 
payable to the Institute, were ADMONISHED 
but the Committee considered that there 
existed special circumstances justifying 
the omission of their names from the 
publication of the Finding and Decision. 


chief accountant and assistant secretary 
of Whiteways of Whimple, has been 
appointed divisional financial accountant 
of Showerings, Vine Products and 
Whiteways. 


Mr R. Peter Steptoe, A.C.A., secretary 
of University Motors, has been appointed 
a director of the company. 


Mr G. J. Tytheridge, F.c.a., who 
joined Foseco Minsep in 1968, has been 
appointed to the board as financial 
director, in succession to Mr G. E. 
Cobby, r.c.4. who retired from the 
board on December 31st after 23 years' 
service with the company. 


Mr J. A. S. Wallace, A.C.A., has been 
appointed secretary of Pifco Holdings, 
and all subsidiary companies within the 
group, following the retirement of Mr 
H. J. Endacott, F.c.A. 


Mr I. R. Weatherston, F.C.A., A.C.M.A., 
has been appointed a director of Associ- 
ated Container Transportation (Australia). 

Mr C. M. Watson Smyth, F.c.A., has 
become a managing director of Romag 
Holdings, a recently formed holding 
company. 


OBITUARY 


Francis William Le Blount Lean, 
F.C.A. 


Mr Frank Lean, who died recently at the ` 


age of 95 had been a member of The 
Institute of Chartered Accountants in 
England and Wales for 73 years. Articled 
to the late F. W. Impey of Birmingham, 
he gained the fifth Certificate of Merit in 
the Final examination of June 1900. 

Upon qualifying he came to London 
and joined Viney Price & Goodyear (now 
Viney Merretts); in 1902 he became a 
partner, and was senior partner for 37 
years before retiring on September 3oth, 
1956. 

A man of many parts, his outside 
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interests included tennis, golf and other 
sports. He gave freely of his services to 
public causes and was a Member of the 
Court of Common Council of the Cor- 
poration of London, and a Liveryman of 
the Weavers’ Company. A strong char- 
acter who was charming and forthright, 
and an accountant of great ability, he was 
held in high esteem by clients, partners 
and staff of the firm he led for so many 
years. 


RESTRICTIVE PRACTICES 
COURT 


Mr Philip Gordon Walker, F.c.a., has 
been appointed a part-time member of the 
Restrictive Practices Court. Mr Alexander 
Irvine Mackenzie, B.A., C.A., a Past- 
President of 'The Institute of Chartered 
Accountants of Scotland and one of the 
Scottish part-time members of the Court, 
has been reappointed for a further term. 


DOUBLE TAXATION 


The following double taxation arrange- 
ments have been published as Schedules 
to Orders in Council: 

Protocol with Barbados — SI 1973 No. 
2096. 


Supplementary Arrangement with 
Belize — SI 1973 No. 2097. 
Supplementary Arrangement with 


Brunei — SI 1973 No. 2098. 


United Kingdom - Indonesia 


Talks have been held about a Double 
Taxation Agreement between the United 
Kingdom and the Republic of Indonesia. 
Agreement was reached at official level 
on a text which will be submitted to the 
respective Governments for approval. 


THE ACCOUNTANTS' 
CHRISTIAN FELLOWSHIP 


The fifth of the session’s monthly 
meetings for Bible reading and prayer will 
begin at 1 p.m. on Monday, February 
4th. The general subject is the statement 
of Jesus: 'By their fruits ye shall know 
them’. The February meetings will 
review ‘Longsuffering’ in this connection, 
followed by other detailed studies at 
later meetings. 

The City meeting will be in the vestry 
Peters-upon-Cornhill, London 
EC3 (entrance in Cornhill, near Grace- 
church Street) and will be led by Mr 









RETIREMENT 


Mr A. T. Beacham, F.C.I.S., deputy chairman 
and financial director of Hepworth and 
Grandage, of Bradford, retired on January 
18th, after 39 years 
with the Associated 
Engineering group. 
He started with the 
British Piston Ring 
Co in Coventry (one 
of the founder mem- 
bers of Associated 
Engineering) in 1935 
and transferred to 
Hepworth and Gran- 
dage atthe beginning 
of 1952 as chief ac- 
countant. He was 
appointed a director 
and company secretary in July 1954. 

Shortly after going to Bradford he visited 
the USA to study administration systems, 
and subsequently supervised the introduc- 
tion of standard costing and budgetary con- 
trol into the company. Later, he was also 
responsible for the introduction of large- 
scale computer operations to assist in ad- 
ministration. Until recently Mr Beacham was 
in charge of accountancy, administration 
and purchasing functions which, in anticipa- 
tion of his retirement, he has been handing 
over to his successor, Mr R. L. Clare, F.C.A. 


Reginald Morris. Buffet lunch (charge 
30p) will be available during the meeting. 

The parallel meeting in the West End 
will be at the same time in the Board 
Room of the Bible Reading Fellowship, 
2 Elizabeth Street, London SW1 (oppo- 
site Victoria Coach Station) and will be 
led by Mr Peter Smails. Bring sand- 
wiches — coffee is provided. 


MANAGEMENT ACCOUNTING 
COURSES 


Management Courses are organizing two 
seminars during February. The fist, 
on February 2oth, will be an intensive 
day-course on techniques for sales fore- 
casting, and will consider external and 
internal data, market penetration and 
research, statistical and other methods, 
and the sales budget. The course con- 
tains many examples, with some practical 
work to ensure full understanding, and 
the speaker will be Dr J. M. S. Risk, 
B.COM., C.A., F.C.M.A., J.DIP.M.A., F.C.I.S., 
F.INST.A.M., F.B.I.M., F.I.M.C. 

The next day, February 21st, Dr Risk 
will speak on stock control and reduction. 
This course is intended for those re- 
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sponsible for the level of stocks of all 
kinds and the cash tied up therein. The 
purpose of this course is to show how 
the problem can be analysed in a 
practical way and to describe methods of 
reducing present stocks and of controlling 
future holdings. 

Both courses wil be held at the 
Prince of Wales Hotel, De Vere Gardens, 
London W8. The fee is £27:50 (VAT 
included) for each, including coffee, 
lunch and tea; further information is 
available from Management Courses Ltd, 


PO Box 40, Amersham, Bucks HP6 


5QG (024-03 6699). 


REVENUE PAPER 
Hilary Sittings 


The following cases are down for hearing 
during the Hilary Sittings 1974: 


House oF Lorps 
Taylor v. Provan 

Awaiting judgment 
CIR v. Mills 


COURT OF APPEAL 


Malcolm-Brown and another v. Restorick 
Green v. CIR 

HMI of Taxes v. Wilmot Breeden Ltd 
Knight v. CIR 

HMI of Taxes v. Hitchin 

Buswell v. CIR 

C. & J. Clark Ltd v. CIR 

Taylor v. Good 

Murphy v. Ingram 

Joiner v. CIR 

Jonas v. Bamford 

Fen Farming Co Ltd v. Dunsford 
CIR v. Baggley 

CIR v. Goodwin 


HicH Court (Chancery Division) 


Way v. Underdown (Nos 8 and 9) 
Nicholson v. CIR (Nos. 25 and 34) 
Hanstead Investments Ltd v. CIR 
Hossack v. CIR 

Bowie v. Reg Dunn (Builders) Ltd 
Harbans Lal Desosh v. Grant 
George Wimpey & Co Ltd v. CIR 


ORIGINATING MOTIONS 


Trimingham v. General Commissioners 
(Income Tax) for the Division of 
Hammersmith, London, and another. 

Davies v. CIR 

CIR v. The Commissioners for the 
General Purposes of the Income Tax 
to the Stoke Division and another. 
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THE CREATION AND PROTECTION 
OF CAPITAL 


Edited by OLIVER STANLEY, M.A. 
of the Middle Temple, Barrister-at-Law 


This is an invaluable collection of original contributions by lawyers, accountants, and others who advise 
professionally on financial matters. In it they examine the most effective means of arranging one's 
affairs so as to combat as far as possible the effect of the rising cost of living, the falling value of 
currencies and high taxation. 

A simple introduction to the principles of income and capital gains tax and estate duty is given for 
the benefit of the uninitiated. There then follow chapters which give the more experienced reader 
guidance as to how best to achieve the most advantageous position by utilisation of terms of employ- 
ment, pensions, life policies and annuities, and to exploit and protect the fruits of his own ingenuity. 
The advantages and disadvantages of trading as an individual or as a limited company are discussed 
and methods of valuing shares in unquoted companies are examined. Two further chapters deal 
respectively with the benefits to be gained from investing in works of art and in forestry. 

Those primarily concerned with the protection of capital already acquired will be chiefly interested in 
the chapters giving advice as to how to dispose of property during life or on death so as to minimise 
estate duty and on the international aspects of estate planning including the implications of transferring 
wealth abroad. 

Overall financial planning is becoming a service in its own right. This work, which covers a wide 
range of topics, is the product of many specialist hands and may be regarded as a collection of the views 
of an ideal group consultancy on the different aspects of each individual estate owner's personal 
and financial affairs : his assets, liabilities, family circumstances, history and prospects. It is hoped that 
from what he learns, the reader will be in a better position to arrange his affairs or to advise others to 
do so, in such a way as to obtain the greatest benefits from his earnings and to afford the maximum 
protection to his capital. 


1974 £3:50 net 
postage extra 


DEBITS, CREDITS, FINANCE AND PROFITS 


Edited by HAROLD EDEY 


Professor of Accounting, London School of Economics and Political Science 
and B. S. YAMEY 
Professor of Economics, London School of Economics and Political Science 


Accountants, financial experts, economists and students will all get pleasure as well as practical 
instruction from this collection of papers written by eleven scholars in the field of accounting and 
economics and published as a tribute to Professor William Baxter on the occasion of his retirement 
from the chair of accounting at the London School of Economics. Contributions range from an enquiry 
as to whether corporate social performance should be a new dimension in accounting reports to an 
examination of ancient Greek and Roman maritime loans. There are papers on standard 
accounting practice, measurement of long-run performance, asset valuation, the role of valuation 
models in financial planning, prediction of company failure, and the nature and meaning of opportunity 
cost. Historical studies include an examination of the origin of present-day depreciation methods, a 
paper on pious inscriptions and other matters in early accounts, and a note on a legal interpretation 
of capital and income. 


1974 £3°75 net 
postage 22p incl. VAT 


Sweet & Maxwell 


Mail orders: North Way, Andover, Hants 
Bookshop: 23 Chancery Lane, London WC2A 1LS 
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€ wt ! 
Official Certificates Industrial Stock- checking, cerit 
issued for audit purposes Reconciliation of client's records 

Detailed Stock Summaries if required and updating— 
prepared for client's Inventory files compiled for 
information initial computer preparation. 


Observation reports and advice are included where appropriate 
as part of our service to clients 
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—————————————————————————————————————————————————————————— 
Registered as a newspaper at the Post Office. Printed and published in Great Britain by GEE & CO (PUBLISHERS) LIMITED, at The Priory Press, St Albans, Herts. Editorial and Advertisement Offices 


151 | Strand, London WC2R LJ). Tel. 01- 836 0832, Ca bles es: ; COUNT. ANT, London WC. Pu AD ér very E. sida ay, pti ice ce 17p pe per L EDDY. Ze t-pa aid subsct ctipti ions: 4 £10" 50 per yan £5 :35 half-year, Airmail 
nar vaar [farme an R- MUAY 


Peter Thorpe Studios 





1874-1974 
CENTENARY 
YEAR 


JANUARY 31st, 1974 17p 


A Force in European Accounting 


The Profession in The Netherlands 


e 


AMY 


i SO 


"e ( | 


| US Wr, 
WL p. 
«Qu 


Registered as a Newspaper at the Post Office 


THE 


ACCOUNTANT January 31st, 1974 







A CHANGE OF SCENERY? 


^ ~~- »" 
- Y LY Ti 
13 Eu - A? 


A ! | 
There's more to working Lo 


































in the Common Market V C NER cH uos 
community than meets EE ; il scare ee 
the eye. W^ cle 6 H34 Mint 
ey d 7 Pm 
ERIRREARI 


T. | 


es 
m y 
ere A KEE 


a, è 8 : . d 
D 


'1] 


I TET 


We believe that the challenge 
presented to our profession has 
never been more real, more 
exciting than it is now. The wealth 
of experience that awaits the 
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THE HUB? 


London, capital city, 
hub of the financial 
world. Or is it ? 
London is the pace 
setter but you need 
the facts on where the 
new ideas are initiated Key words in capital accumulation locations 
and developed. Where like Zambia, West Africa, Zaire, the Middle 


. East and many more. 
the highest standards All our consultants are fully briefed to discuss 


are set. all the merits and demerits of each location like 
Come and get training and type of work, working conditions 
the benefit of and social environment. 
Come and make use of our 
information.... 


Douglas Llambias 
Associates Ltd. 
ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 


410 STRAND LONDON WC2R ONS 
TELEPHONE 01-836 4086 


Capital and experience. 
Personal initiative and 
responsibility. 


Douglas Llambias 


Associates Ltd. 
ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

410 STRAND LONDON WC2R ONS 
TELEPHONE 01-836 4086 
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Who Foots the Tax Bill? 


HETHER the industrial situation will lead to an 

early election remains yet to be seen. What is certain, 
however, is that for the Budget to contribute effectively to 
strengthening the British economy, it must increase 
taxation. Since it is necessary to reduce private spending — 
as well as public sector expenditures — without raising 
prices, increases in the rates of direct rather than outlay 
taxes would seem appropriate. 

Equity requires that the increased charge should fall 
upon those best able to bear the burden, but this does not 
mean that the situation can be met by raising the top rates 
on surtax payers. Two recent official publications — Inland 
Revenue Statistics 1973 (HMSO £1:75) and The Survey of 
Personal Incomes 1970-71 (HMSO 1-50) — indicate 
clearly that the Chancellor’s attack must be much more 
broadly based. 

In the year 1970-71, almost 21:4 million personal 
incomes were charged to tax; they aggregated just over 
£33,050 million and paid tax totalling £6,158 million. 
Nearly 17 million of those incomes were under £2,000, 
amounting in total to £19,400 million. Within the income 
range {£2,000 to {5,000 there were just under 4:4 million 
incomes, and only some 300,000 incomes of {5,000 and 
over. Perhaps the most striking single figure was that not 
far short of seven million incomes in 1970-71 were below 
£1,000; some 70 per cent of the 3:8 million single women 
and widows had earned income below that figure. 

The largest single group of taxpayers was within the 
income range £ 1,000 to £2,000, comprising almost exactly 
ten million taxpayers. For this purpose husband and wife, 
where both are earning, are counted as one. Between them 
the group received £14,500 million, of which over £2,225 
million was taken in tax. Within this group there were 
5:6 million incomes of less than £1,500, which together 
contributed £1,027 million in tax, compared with some 
£1,198 million of tax contributed by the other 4:4 million 
incomes in excess of £1,500. 

The income group — comprising some nearly 4:4 million 
persons — with incomes between {£2,000 and £ 5,000 is an 
obvious target for any Chancellor, although tax amounting 
to 25 per cent of aggregate incomes was already payable in 
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1970-71. Even more scope may exist within that income 
group for the 835,000 with incomes of £3,000 plus. 

The 835,000 taxpayers with over {£3,000 collect about 
£10,700 million of income and pay some 27 per cent thereof 
in tax. Progression of the tax scale is reflected in the 70 per 
cent contribution deducted from the £255 million of 
income received by the wealthiest section of the com- 
munity, i.e., those receiving £20,000 or more in that year. 

From the analysis of incomes classified by family 
circumstances, it emerges that there are some six million 
married couples — just over half of them without dependent 
children — where the wife is earning. There are slightly 
more married couples — 6:7 million — where the wife is not 
gainfully occupied. 

Gross earnings of both of these groups amount to about 
£12,000 million, which compares with nearly {9,000 
million received by the 8:5 million unmarried or widowed 
persons. It is noteworthy that, in this particular group, 
single males are in the majority — 4:6 million compared 
with 3:9 million females. In both groups, but particularly 
the females, pensioners must predominate. 

As in previous years, the data assembled on Case I and II 
assessments on trading profits and professional earnings 
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` merit some comment. There were just over two million million in the case of individuals — presumably sole 
dee such assessments relating to 1969, of which virtually two- practitioners — and some £48 million for partnerships. 
eee thirds were assessed in amounts under £1,000, while Only 1,300 sole practitioners were assessed on earnings 
E almost a further quarter of the total number were made over £2,000. 

E on earnings between {1,000 and £2,000. A significant Among accountancy partnerships some 1,200, or less 
D proportion of these assessments must relate to part-time than 1o per cent of the total, comprising over 6,500 
E earnings, but it seems that working on one's own account partners, were assessed on earnings over £10,000. Within 
B may not be as profitable as many believe. this group, 175 partnerships with a total of 1,730 partners 
E A feature of the Inland Revenue Statistics is a comparative were assessed on earnings of £40,000 and more. 

E analysis of earnings within the main professions where Given the rapid increases which have taken place in 
E individuals practise on their own account. Within the money incomes and earnings since the period to which the 
m accountancy profession, almost 9,700 individuals were official figures relate, the current figures doubtless look 
ees assessed under Case II, as were 3,869 partnerships com- rather different. It is unlikely, however, that there have 
Ee prising 13,337 partners. Their respective earnings, net of been marked changes within the distributions of income, 
B capital allowances, in 1969 are disclosed at almost £12 apart from shifting the level of incomes upward. 

E: 

pu Another member of the Court, 
b Lord jor Peor Cé ge ER 
E. inspectors had treate r Maxwe 
em Ro be rt Maxwell Loses with courtesy and patience. 'The 
CS concept of natural justice had been 
d A h R abused in an attempt to obstruct 
2s n ot e r O A n d inquiries; the essence of natural justice 
ES was simply fairness in the context of 
ge the particular case, and this the 
FS: ROCEEDINGS by Mr Robert all the points which appeared to call inspectors had maintained. 

E Maxwell against the inspectors — for an explanation or an answer. Mr Maxwell's costs, following this 
ies Sir Ronald Leach, C.B.E., F.C.A., and ‘I regret that, having done their latest abortive attempt to discredit 
E Mr Owen Stable, oc — appointed to work so well, they should now be the inspectors’ criticism of him as a 
E inquire into the affairs of Pergamon harassed by this attack upon them. It person who could not be relied upon 
x Press were ‘entirely misconceived’, has never been done before in all the to exercise stewardship of a publicly- 
bis the Master of the Rolls, Lord Denning, many inquiries under the Companies quoted company, have been estimated 
EE said last week. The Court of Appeal Acts, and I hope it will never happen at £75,000. Leave to appeal to the 
E unanimously dismissed Mr Maxwell’s again.’ House of Lords was refused. 

ES appeal against the judgment of Wien, J 

D (The Accountant, December 28th, 

Eos 1972), who had refused an order to 

Ge declare the inspectors’ first report : i 

is void and an injunction to restrain ICA Council Elections 

E them from making further use of its 

ps contents. EVEN vacant seats on the Council in The Accountant for December 
ES Counsel for Mr Maxwell did not of The Institute of Chartered 13th, 1973) has approved full district 
x press his case either for an injunction Accountants in England and Wales will society status. This brings the number 
EU or to have the report declared nulland be filled at ‘by-elections’ this year. of autonomous district societies of 
x void. He asked, however, for a ‘These vacancies arise from the death the Institute to 18. 

ES declaration that the inspectors’ pro- of Mr J. D. Russell, M.A., F.C.A. (Lon- Every member of the Institute 
s cedure had been lacking in natural don) and the resignations of Messrs registered within the relevant con- 
^ justice towards Mr Maxwell, who J. A. Allen, F.c.a., G. R. Appleyard, stituency on January rst (including 
Hi claimed that he had not been given a  rF.c.4., and D. C. Urry, r.c... (Lon- overseas members who have notified 
^ chance to answer criticisms that the don); R. G. Slack, M.A., F.C.A. (Hull); the Registrar that they wish to be so 
D inspectors were minded to make of J. Whitehead, r.c.4. (Leeds); and registered for electoral purposes) is 
> him. J. W. G. Frith, B.A., F.C.4. (West of entitled to stand for election, to join 
ÉS “To my mind’, said Lord Denning, England). in nominating candidates for election, 
A ‘the inspectors did their work with. One of the four vacancies arising and to vote. Nominations, on the 
M conspicuous fairness. They went meti- in the London area has been allotted appropriate form (obtainable from the 
x culously into the details of complicated to South Essex, an area organization Institute) and accompanied by the 
s transactions. They put to Mr Maxwell for which the Council (as reported candidate’s written consent to stand 
MEN | 
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for election, must be received by the 


Secretary of the Institute not later 
than March 1st. 

Under the terms of the new bye-law 
6 (c), successful candidates will hold 
office until June 1975 in London; 
June 1979 in South Essex; and June 
1977 in the remaining constituencies. 


Conspiracy Charge 
at Ralph Hilton 


FFAIRS of Ralph Hilton Trans- 
port Services (The Accountant, 
January 17th and 24th) have been 
given a further twist by the arrest last 
week of Mr Ralph Hilton, founder of 
the business, who is seeking re- 
election to the board. 

Greenwich magistrates remanded 
Mr Hilton and two other men — Mr 
John Skinner and Mr Robert Withers 
— on bail until April sth, on charges of 
conspiracy to falsify documents pur- 
porting to be copy invoices of the 
company for the period August to 
October 1972. 


Bye-law Changes 
Now Effective 


EMBERS of The Institute of 
Chartered Accountants in 
England and Wales have received, 
with the latest issue of the Institute 
Newsletter, a revised and updated 
print of the Institute’s Supplemental 
Royal Charter and bye-laws. This 
incorporates the changes approved 
by members at a special meeting of 
the Institute on June 5th last (The 
Accountant, June 7th, 1973) and 
allowed by the Privy Council on 
November 13th. 
One immediate effect of the new 
bye-laws is that members in practice 
on and after January 1st, 1974, will 


be required to hold a practising 


certificate, and that such certificates 
will not be granted to members 
admitted on or after that date who 
have not completed a minimum of 
two years’ approved post-qualification 
practical experience. In the normal 
course of events, members admitted in 
1974 will not be eligible to apply for 
practising certificates before 1976, 
and the Council intends to publish 
during 1974 a description of the 
minimum range of ‘approved prac- 
tical experience’ for the purpose of 


the new bye-law 64. 
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Practising certificates will be issued 
in respect of the calendar year to 
December 31st, and will be subject 
to automatic renewal provided that 
the member remains entitled, and 
has not notified the Institute that he 
does mot wish the certificate to be 
renewed. Holding of a practising 
certificate, it has been pointed out, 
does not of itself indicate that the 
member is entitled to train students. 

Another consequence of the new 
structure is that, with effect from 
November 13th, 1973, a member who 
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is adjudicated bankrupt thereupon ` — 


immediately forefeits his membership 
under bye-law 33 (b) without the 
necessity for a further formal hearing 
by the Disciplinary Committee. Bye- 
law 34 empowers the Council to 
readmit persons excluded by the 
operation of this clause, on such 
terms as it may in its absolute dis- 
cretion determine. 

The new bye-law booklet is per- 
forated for filing in place of section A 
of the Institute Members’ Handbook, 
which it replaces. 





Professional Independence 


ROFESSIONAL independence 

was described as  'intellectual 
honesty’ by Mr John Grenside, F.C.A., 
Vice-President of The Institute of 
Chartered Accountants in England 
and Wales, addressing the annual 
dinner of the Thames Valley branch 
of the London and District Society 
of Chartered Accountants on Wednes- 
day. 

‘A member of the accountancy 
profession’, Mr Grenside went on, 
‘whilst at all times having a duty of 
integrity and objectivity, must when 
engaged in a reporting function not 
only be independent, but also be 
seen to be independent. This is of the 
utmost importance if public con- 
fidence in the independence of the 
auditor is to be maintained, parti- 
cularly at a time when, albeit on the 
basis of isolated disagreeable in- 
cidents, British business morality is 
being called in question.’ 

Mr Grenside forecast the day when 
there would be a prohibition against a 
member, his partner or their spouses 
or minor children, being the bene- 
ficial owner of or the beneficiary 
of a trust holding shares or other 
securities in a company on which he 
was reporting. Nor, he thought, 
should a firm carry out a reporting 
function in respect of a company of 
which a partner in the firm, or certain 
of his or his wife’s family, had been an 
officer, other than auditor, in the 
recent past. Financial involvement 
with client companies should be 
avoided — in particular the giving of 
loans or guarantees — and no trans- 








action entered into with a client other 
than on normal commercial terms. 

‘It is undesirable’, Mr Grenside 
added ‘for too large a proportion of a 
firm’s fees to derive from any single 
client. Would a limit of 1o per cent 
in the case of a reporting assignment 
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Mr J. P. Grenside 


and 25 per cent in the case of other 
work be realistic limits?’ 

He doubted whether independence 
required the separation of the attest 
function from other professional 
activities, to an extent which would 
preclude a member from offering his 
audit clients taxation or consultancy 
services. Nevertheless, when per- 
forming ancillary services for an 
audit client, members should ensure 
that executive decisions were taken 
only by the directors. The auditor 
must avoid a situation in which he 
might be held to be acting as a 
director. 
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Mr J. C. Wisse, of Wassenaar, Vice-President 
of the Nederlands Instituut van Register- 
accountants for the past year, has been 
elected President of NIvRA in succession to 
Dr J. W. Schoonderbeek. 

He is succeeded as" Vice-President by 
Professor A. B. Frielink, of Amsterdam. New 
appointments to Council in 1974 are Dr 
E. T. van Emmerik and Messrs S. Deijs, 
P. G. G. Frederiks and J. Uiterlinden. 





Irish Republic Moves 
Against 'Speculators' 


NTEREST payments qualifying for 

relief against income and surtax 
assessments in the Irish Republic will 
be limited to {£2,000 per annum, 
under the terms of a regulation to be 
incorporated in the Republic's 1974 
Finance Bill. The restriction is in- 
tended 'to curb the use of credit for 
speculative purposes’ and will not 
apply to borrowings 'for the purpose 
of a trade or profession'. 

The Republican Minister for 
Finance recently described it as 'in- 
tolerable’ that the taxation system 
should be used to facilitate speculation, 
or that concessions intended to relieve 
ordinary taxpayers should be mani- 
pulated by the well-to-do to make 
massive gains. ‘Their speculative 
activities, he said, were financed by 
substantial loans, and the interest 
payments were set off against their tax 
liability. 

The vagueness of the statement has 
caused concern as regards the impli- 
cations for property companies, specu- 
lators in stock exchange transactions, 
and the meaning of ‘trade or pro- 
fession'. 

An early White Paper on taxation 
has been promised, in which pressures 
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for capital gains taxes, for reasonable 
assessments on wealthy farmers, and 
for adjustment of the notoriously 
inadequate personal allowances are 
expected to show dramatic results. 


US to Study 
Price Level Accounting 


HE American Financial Account- 

ing Standards Board has added a 
project on reporting the effects of 
general price-level changes in financial 
statements to its technical agenda and 
plans to hold a public hearing on the 
subject at mid-year. Price-level state- 
ments, it has been emphasized, will 
be considered only as information 
supplementary to, and not in place of, 
historical financial statements. 

Increases in the rate of inflation 
since 1969 have raised the basic 
question of whether inflation has 
become so significant that this supple- 
mentary information should now be 
required. The FASB Advisory Council 
strongly recommended consideration 
of price-level accounting at its latest 
meeting. 

The FASB chairman, Mr 
Marshall S. Armstrong, a Past-Presi- 
dent of the AICPA, pointed out that 
the Board already had on its agenda a 
project on the conceptual framework 
for accounting and reporting. Any 
consideration of alternatives to his- 
torical cost-based accounting should, 
in the Board's judgement, be con- 
sidered in or await completion of that 
project. 


An Underhand 
Wealth Tax 


STRONGLY-WORDED assault 

on the 'fiscal abomination' of a 
capital gains tax which makes no 
allowance for inflation is the latest in 
the series of 'Interim Papers' to be 
published by Veracity Ventures, of 
Rickmansworth. 

In the course of an open letter to 
Mr Norman Price, C.B., Chairman of 
the Board of Inland Revenue, the 
author presses the argument that infla- 
tion has been continuous since CGT 
was introduced in 1965, and that the 
present yield of the tax arises over- 
whelmingly from inflationary monetary 
‘gains’ which cloak real losses. Opera- 
tion of the tax in its present form, he 
maintains, *has not clearly been willed 
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A Century Ago 
Che Accountant 
JANUARY Qth, 1875 
From an article on ‘Auditing’ 


One of the most important require- 
ments in an Accountant is the capa- 
bility of fulfilling faithfully and with 
satisfaction to his clients and himself, 
the manifold duties which he under- 
takes in accepting a position of the 
above nature. To look over, in a 
hurried and cursory manner, the 
accounts rendered for inspection, was 
at one period frequently the mode of 
conducting an audit, but this fashion 
of auditing has proved to be entirely 
insufficient. Errors and discrepancies, 
unavoidably passed unnoticed, in the 
course of a short and superficial in- 
vestigation, were subsequently ex- 
posed in the settlement of business 
transactions; consequently  profes- 
sional men have found it absolutely 
necessary to alter in its entirety the 
system of auditing, and to adopt a 
more perfect method of determining 
the accuracy of the various accounts 
placed in their hands for verification. 

It would be out of place, in these 
columns, to refer particularly to the 
enormous frauds that have remained 
for great lengths of time undiscovered, 
owing rather to the laxity or in- 
efficacy of the system of Audit, than to 
the want of efficiency or fidelity in the 
Auditors; but that many such mal- 
practices have been unwittingly 
favoured by the former cause cannot 
be disputed. For many years a fraud 
may have been creeping gradually 
along in the security afforded by the 
want of thorough examination; when 
the stringent exercise of their duty 
by those employed to detect irregu- 
larities and discrepancies would have 
checked it in its infancy. 





by Parliament, but is countenanced by 
it through legislative delinquency.’ 

Though the present unfairness of 
CGT has been recognized by account- 
ant MPs on both sides of Parliament, 
the Government has hitherto resisted 
all pressures for taper relief for the 
effects of inflation. 


ICA Director of 
Information 


R MARTIN F. GRASS has 
been appointed Director of In- 
formation of The Institute of Char- 
tered Accountants in England and 
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Wales with effect from April 1974. 

Mr Grass, who has had consider- 
able experience as an accountant, as a 
journalist, and in public relations, was 
Editor of Management Accounting, 
the monthly journal of The Institute 
of Cost and Management Accountants, 
for a number of years and served as 
public relations officer of the ICMA. 
For the last three years he has edited 
the controlled circulation publication 
Accountants Weekly. 

Miss Margaret Strong will continue 
to act as Information Officer and will 
assist Mr Grass. 
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Advertisements for Staff 
URRENT trends in staff ad- 


vertising have been a cause of 
some concern to the Investigation 
Committee of the English Institute. 
The Councils attention has been 
drawn on several occasions to ad- 
vertisements which appeared to have 
been designed as much to promote 
the firm's services as to advise pros- 
pective staff of the opportunities 
available. 


The appropriate regulations are 
to be found in section Ez of the 





Former Minister Attacks Politicians 


PECULATION on the timing 

and probable outcome of a general 
election provided the theme of a 
recent address by the Rt Hon. Lord 
Shawcross, G.B.E., Q.C., Chairman of 
the City Panel on Mergers and 
Take-Overs and of the Wider Share 





Lord Shawcross 


Ownership Council. Given a good 
chance of a Conservative victory and 
a complete débácle for the Labour 
party, he said, the Prime Minister 
had 'exercised great restraint in not 
having one already'. 

Whenever the election was held — 
and it would have to come within the 
next 15 months — there was a risk of 
one political party or another com- 
manding a Parliamentary majority 
not supported by a majority of votes 
in the country. He called for a new 
Parliament to provide the winning 
party ‘with a great opportunity of 
statemanship which could bring new 


life to our parliamentary democracy’. 

‘There should be an attempt to 
form a National Government — not a 
coalition, not a government which 
would suppress party criticisms and 
differences, but a government com- 
posed of the best available men and 
women of all parties, or of none, 
prepared to do what seemed best for 
Britain without regard to party dog- 
mas.’ In the present situation, he 
added, the miners and the ASLEF 
drivers could have been bought off — 
at the price of flouting the will of 
Parliament and unleashing a flood of 
pay claims by other powerful groups 
which might attempt to hold the 
nation to ransom. The Government 
and Parliament had taken a firm 
decision on Phase III, and they 
must stand by it. 

Lord Shawcross, a former Attorney- 
General and President of the Board 
of Trade under the Labour ad- 
ministration of 1945-51, confessed 
that ‘the one thing which, more than 
any other, forced me to drop out of 
active Labour politics’ was the ex- 
pectation always of speaking in op- 
position to Conservative ministers, 
often with the knowledge that, had 
he been in that position, he would 
himself have done the same thing. 
The divisiveness in the UK society 
arose largely from the fact that party 
politics throve on it; but he doubted 
whether the doctrine that ‘the sole 
duty of the Opposition is to oppose’ 
ever had a respectable origin. It was 
no longer possible to conduct affairs 
in such a fashion. 
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The paper industry's Gold Medal for 1974 
has been awarded to Mr Cyril B. Warmington, 
F.C.A., chairman of the commercial board of 
the British Paper and Board Industry Federa- 
tion. The presentation, to be made at the 
Federation’s annual dinner on April 18th, 
is in recognition of Mr Warmington's con- 
tribution to the outcome of UK and EFTA 
trade negotiations. 

Mr Warmington, who qualified as a char- 
tered accountant in 1949, is also deputy 
managing director of Reed Paper and Board 
(UK) Ltd. 





Members’ Handbook, paragraphs 75 
to 80; these paragraphs, the Council 
has pointed out, ‘were deliberately 
framed in terms which give reasonable 
latitude to advertisers, whose diffi- 
culties in recruiting staff were and are 
fully appreciated’. Interpretation of a 
broad principle is involved, and it is 
recognized that an advertisement 
which is open to objection may have 
been inserted with the best of in- 
tentions; but the Council sees no 
room for questions of ‘erroneous 
interpretation’ in relation to repeti- 
tion of the firm’s name, or relative 
type sizes — matters which are 
specifically dealt with in paragraph 
79 (a). 

Members of both the English and 
Scottish Institutes of Chartered Ac- 
countants have also been reminded 
by their respective Councils that what 
is acceptable in staff advertisement 
pages may give offence if published 
on other pages. Firms advertising 
for staff are expected to bear this 
distinction in mind. 


Inland Revenue 


Paper Shortage 


; SERIOUS stationery procure- 
ment position? — or, in plain 
terms, shortage of paper for official 


AU, 
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forms — is currently embarrassing the 
Inland Revenue. In a letter published 


on another page, the Department 


requests the co-operation of profes- 
sional advisers in keeping the demand 


for estate duty and stamp duty forms 


to a minimum. 

The present demand for the estate 
duty affidavit, Form A12, in particular 
is said far to exceed a reasonable 
usage, and it may be necessary to 
reduce the quality of paper at present 
used at the next reprinting. 
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Local Government 
Outputs 


ONEY is not the only com- 
modity capable of expression in 
figures. In the light of recent interest 
shown in the concepts of social 
responsibility and human resource 
accounting, the statistical information 
contained in Teesside Finance 1972—73 
is of particular interest. 
Teesside is a substantial local 
government area with an annual 
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budget not far short of £60 millions. 
Among the ‘outputs’ represented by 
this total expenditure are 81,000 
cases disposed of in magistrates’ 
courts; 13,700 food premises in- 
spected; 28,000 students attending 
full-time or part-time courses of 
further education; over 11 million 
school meals served; 1,500 slum 
dwellings demolished; and 59 million 
passengers carried over a total of 
eight million route miles by the 
Corporation's 268 buses. Analysed 





THIS IS MY LIFE 


The Price of Integrity 


by An Industrious Accountant 


| O UR previous chairman’s wife is my favourite ‘little old 


lady’. She’s bright-eyed and wrinkled and gay, with a 
smile to warm the winter weather; so when she entered I 
ordered coffee, spread a metaphorical red carpet, and asked 
what I could do for her. 


She came straight to the point; her husband was in 
serious financial trouble, she said, and she wanted to help. 
I sat up startled, remembering the portfolio of bluer than 
blue chips he’d discussed with me more than once, but 
she had the explanation. 


In his post-retirement leisure, he’d somehow got the 
hallucinatory idea that he could make money playing the 
stock-market. He bought Rolls-Royce when he should have 
sold; he bought Australian mines whose certificates were 
valueless except as wallpaper; he became friendly with a 
brisk and brash young stockbroker who was convinced the 
FT index had reached rock bottom at 400 and was about 
to sky-rocket. Together the two enthusiasts had plunged 
deep in anticipation of an imminent bull market. 


I was beginning to think that brandy might have been 
more. appropriate than coffee, but she continued steadily. 
Her good man had become involved in property deals with 
a private company whose leading light — a jovial near-tycoon 
— had vanished, leaving an office empty of all but a queue 
of angry creditors. Solicitors’ letters were arriving; the 
bank manager had indicated that certain shares deposited 
with him as collateral had become inadequate and needed 
substantial support, and his directors were making ominous 
noises. The family auditor was totting little sums and tut- 
tutting significantly. | 

Her voice was somehow strained. She had nursed in 
Flanders in 1918, I knew, and had driven an ambulance 
in the blitz, but here was a danger she couldn't cope with. 


She had a question to ask, she said, but she'd quite 
understand if I couldn't answer and I wasn't to worry 
about it. 


Her husband held a large block of our shares, as we both 
knew, and he was reviewing the desirability of selling them, 
despite their present horribly low price. The point was, 
our year's accounts would be published soon and he was 
rather wondering — he was very upset, naturally — should 
he wait for the results before selling out... 


I'd seen it coming, of course. With true courtesy, she'd 
signalled the problem well in advance. ‘The first draft of 
the profit and loss account was in my drawer that very 
moment, appropriations and all; but for her there could be 
no excuses and only one answer. Anything lower than our 
highest standard would have been unworthy of her. 


Yes, of course, naturally, she said; her husband would 
quite understand. Her warm smile of farewell was as 
friendly as ever, and I watched her miserably as she walked 
to the lift as if she hadn't a care in the world. 
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"Ican assure you, . 
gentlemen, that this 
company is insured 
against all 
conceivable risks.” 
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Company Secretaries, Company Chairmen and 
Company Financial Directors - all busy men — 
are not as a rule trained in Company insurance. 

Where they see a risk-free situation, the CIB 
broker — who is so trained— may well see a 
minefield of potential disasters. 

Part of the broker’s function is to under- 
stand risk management. This does not simply 
mean insuring against everything; it means 
surveying the Company’s operations, spotting 
areas of risk, and seeing the best way to avert 
them. 

Those that cannot be averted must be 
insured against. And this the CIB broker is 
well-equipped to do, having an intimate know- 
ledge of Lloyds, and of the policies offered by 
British Insurance Companies, as well as a deep 
fund of experience to draw on. 

When claims arise, he will help you with 
them; he will keep you in touch with any 
changes in the insurance market and advise 
you on any appropriate changes in your policies; 






and he will arrange international insurance if 
you need it. 

It would be true to say that until a CIB 
broker has studied your insurance needs, you 
cannot be certain that you are fully protected 
against all risks—however inconceivable they 
may appear. 

Send to us for a list of CIB brokers in your 
area. They will all have met the high professional 
and financial standards of the CIB, and they 
will all be able to ensure that you are spending 
no more and no less than you should be on 
insurance, 

Just drop a line to the address below. 


CIB 


The Corporation of Insurance Brokers, 
15 St. Helen’s Place, London EC3A6DS. 
01-588 4387. 
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Sate 


SINCLAIR GOLDSMITH 


Chartered Surveyors 


R. NEIL SINCLAIR FRICS 
. PETER N. GOLDSMITH FRICS 
ARNOLD E. HERSHESON ARICS 


are seeking to expand their 
professional and management side 
by the acquisition of a professional 
practice based in Central London. The 
firm is at present actively concerned 
with the acquisition, letting and sale 
of commercial properties from which 
a professional and management 
side is beginning to emerge. 

Will interested principals or their 
advisors please contact, in confidence, 
any of the above partners either by 
telephone or in writing to 


20-22 Queen Street, 
Mayfair, London W1X 7PJ. 
Telephone: 01-491 3305 . 
(10 lines) 
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between the responsible committees 
of the council and expressed in 
terms of net cost per head of popula- 
tion, statistics such as these should 
provide a telling answer to critics of 
local government who want to know 
where the money goes. 

In reviewing the 1970—71 issue of 
Teesside Finance, we expressed regret 
that local authority accounts were not 
eligible for consideration for The 
Accountant Annual Awards; the cur- 
rent issue fully maintains this standard 
of presentation. Treasurer of Teesside 
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is Mr J. B. Woodham, B.sc.(ECON.), 
T.P.F.A., an honoursman and Past- 


President of the Chartered Institute 
of Public Finance and Accountancy. 


Inspectors for Cornhill 
Consolidated 


NSPECTORS appointed by Sir 
Geoffrey Howe, Q.c., Minister for 
Trade and Consumer Affairs, to 
investigate the affairs of the Cornhill 
Consolidated Group Ltd have been 
named as Mr J. A P. Whinney, 
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F.C.A., and Mr D. C. Calcutt, Q.C. 

The appointment is made under 
powers contained in section 165 (b) of 
the Companies Act 1948 which relates 
(inter alia) to circumstances suggest- 
ing fraud, misfeasance or misconduct, 
or that members have not been given 
all the information which they might 
reasonably expect. 

It should be noted that the Cornhill 
Insurance Company is an entirely 
separate organization; it does not 
form part of this group, nor are its 
affairs subject to inquiry. 





Uncertainty of Development 
Tax Proposals 


NCERTAINTY in property trans- 

actions arising from the proposal to 
introduce a tax on development gains 
was the main point to emerge from a 
lecture given by Mr Halmer Hudson, 
F.C.A., at the London and District Society 
of Chartered Accountants’ tax con- 


ference at Eastbourne last week-end. - 


The conference was opened by its 
chairman, Mr Geoffrey H. Vieler, F.c.a. 

Speaking on the subject of ‘Property 
in the smaller group’, Mr Hudson 
issued a warning that the Revenue’s 
statement which followed the Chancellor’s 
announcement of December 17th had 
left a whole host of unanswered questions 
on how the tax was to work; everything, 
he said, pointed towards lengthy and 
complicated legislation in the 1974 
Finance Bill. His paper included also a 
reference to the effects of the recently 
published Housing Planning Bill, and to 
the significance of the case of Ransom v. 
Higgs. 


Comprehensive treatment 


Mr Hudson began by listing the recent 
changes affecting property, from the 
increase in the cost of borrowing to a 
reference to a few of the provisions of the 
Companies Bill. He then went on to 
talk about dealing versus investing and 
the tax effects, followed by a compre- 


Tax Conference at Eastbourne 


hensive review of the treatment of 
rental and premium income. 

A great deal of the material was not 
new, but nevertheless, would bear repeti- 
tion — e.g. the practice of the Revenue 
to relate allowable directors’ remunera- 
tion of an investment company to 10 
per cent of rents plus one-half per cent 
of capital value. Finally, he pinpointed 
some of the aspects of the tax on de- 
velopment gains which have not been 
made known; e.g., the rate in relation to 
small companies and shortfall. 

The first address on Thursday after- 


noon was given by Mr L. H. Clark, 
F.C.A., on ‘Excess relevant income and its 
problems’. Reviewing the 1972 legis- 
lation and explaining the effects of the 
changes made in the Finance Act 1973, 
Mr Clark said he intended to use the 
previous terminology of shortfall rather 
than the more cumbersome ‘excess of 
relevant income over distributions’. He 
went on to focus attention on the new 
proposed revenue practice regarding 
‘shortfall’, and put forward for dis- 
cussion the alternative choices of re- 
questing annual clearances or waiting 
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The conference chairman, Mr Geoffrey Vieler (/eft) meets members at Thursday's pre-dinner 


reception: Miss Davina Scott, Mr lan Freeman and Miss Carole Bear. 
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Among distinguished personalities who attended were the Vice-President of the Institute, 
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Mr J. P. Grenside (centre), with Mr E. C. Meade, a member of the Institute's Council (/eft) 


and Mr A. J. Hardcastle, LDS Chairman. 


for the Revenue's review. In general, 
it seemed that most members favoured 
continuing to seek clearance on an annual 
basis, while accepting that in special 
cases it may be better not to. 


Sources of finance 


Mr Clark was followed by Mr ‘Timothy 
Frankland, F.c.a., of Hill Samuel & Co 
on ‘Sources of finance’. Originally in- 
tended, prior to the present economic 
situation, as a less technical and more 
general topic, this subject attracted a 
good deal of discussion. 

Mr Frankland said that it was import- 
ant to recognize the need for finance well 
in advance and that in the present 
economic climate the right approach 
would be all-important. So far as the 
clearing banks were concerned, it made 
sense to prepare the case and have it in 
front of the bank manager well before an 
appointment to discuss the matter. 

The first paper on Friday morning 
was delivered by Mr Michael Holland, 
B.A., F.C.A., on ‘Shareholders and their 
problems’. Mr Holland, who is well 
known to LDS members, concentrated 
his talk on the tax balance between 
income in the hands of the shareholder 
and income in the hands of the company. 

The Vice-President of the Institute, 
Mr John Grenside, F.C.a., followed 
briefly with an explanation of his work as 
Vice-Chairman of the EEC accountants’ 
groupe d'études, and spoke of the direct 
influence this committee had with the 
Common Market Commission. Mr 
Grenside and Mr Alan Hardcastle, 
F.C.A., Chairman of the Society, also 
took the opportunity of discussing the 
problems of the profession with members 
m groups. 


The second paper on Friday was given 
by Mr Derek Napper, F.C.A., on the new 
accounting problems. He took his 
audience over the well-trodden ground 
of some of the accounting problems 
presented by the introduction of the 
imputation system. Basing his remarks 
on ED12 and the discussion paper 
produced by the Accounting Standards 
Steering Committee, Mr Napper pro- 
duced some interesting thoughts as to the 
manner in which some of the remaining 
problems might be dealt with, and left 
it to group discussion to consider, 
amongst other things: 


(a) Whether the ACT on a proposed 
dividend might better be dealt 
with by a note to the accounts; 


(b) Whether, as a result of the amend- 
ment in the Finance Act 1973 per- 
mitting a parent company to sur- 
render its ACT without regard to 
its surplus, the provisions in ED12 
relating to irrecoverable ACT re- 
sulting from unrelieved overseas 
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tax should now be omitted from 
any revised ED12; 

(c) Whether franked investment in- 
come should be credited in the 
profit and loss account together 
with the underlying corporation 
tax, the tax credit, or at the amount 
actually received. 


Inter-group transactions 


The final address on Saturday was given 
by Mr Eric Meade, F.C.A., on the subject 
of inter-group transactions, including 
ACT and group relief. 

Mr Meade began by considering the 
differing definitions for groups in relation 
to income, ACT, group relief and capital 
gains in particular considering the new 
definition for ACT and group relief. He 
then went on to give a general review of 
the operation of: 

(i) the group income election; 

(11) group relief; 

(iii) surrender of ACT; and 

(iv) the capital gains provisions in 

relation to groups. 


In covering all these areas generally 
Mr Meade was nevertheless able to 
convey to members a host of practical 
points, such as the apparently relaxed 
position concerning ‘roll-over’ where a 
group exists, compared with the situation 
in the case of a single company where the 
law requires that the new asset must be 
for use in the same trade as the old. His 
paper was followed by an open forum. 

The conference, in keeping with LDS 
tradition, was well attended — reflecting 
both the talents of the speakers and 
the opportunity which these conferences 
give for the exchange of ideas. 

There were indications throughout the 
conference of the probability of a sub- 
stantial Finance Bill in 1974. If these 
forecasts prove to be anything like 
correct, then it is certain that the draft 
programme of tax courses of the London 
and District Society, substantial as it 
already is, will require to be extended. 





Leaders of the five discussion groups, /eft to right: Messrs D. S. Tallon, M. O, Penney, D. Rose, 


F. J. Williams and A. Cunningham. 
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A Force in European Accounting 


The Profession in The Netherlands 


Aw Netherlands enjoys the services of a highly com- 
petent and prestigious body of accountants whose fame 
extends far beyond their national boundaries. 

The history of the Dutch profession dates back to the 
foundation of the Nederlands Instituut van Accountants 
(NIvA) in 1895, only 15 years after The Institute of 
Chartered Accountants in England and Wales received its 
Royal charter. By the 1920s, the most famous Dutch ac- 
countant of them all, the late Professor Th. Limperg 
(1879-1961) had started to speak out against historical cost 
accounting, and by 1927 he and his followers decided to 
set up another body of accountants, the Vereniging van 
Academisch Gevormde Accountants (VAGA) (Association 
of University Trained Accountants). 


Economic concepts 


Professor Limperg had a tremendous influence on Dutch 
accounting and there can be no doubt that his contribution 
is primarily responsible for the sophistication and advance- 
ment of the Dutch accountancy profession today. He is best 
remembered for his development of the theory of business 
economics, within which he considered that the use of 
replacement or current values was an essential and logical 
means of economic valuation. 

Within a few years, Philips were using replacement 
values, at first internally, then for reporting purposes, and 
by 1968 15 per cent of all industrial and commercial 
companies quoted on the Amsterdam Stock Exchange were 
preparing current value accounts. It is probable that the 
practice will become much more widespread in the future 
as the result of a statement issued in 1973 by the Dutch 
joint accounting standards study group to the effect that 
fixed assets should be accounted for on a current value 
basis (The Accountant, May 10th, 1973). 

It was not until after the great Professor died that the 
Dutch accountancy profession was reunited and raised to 
the level of a public body by the Registeraccountants Act 
of June 26th, 1962. The Nederlands Instituut van 
Registeraccountants (NIvRA) became the sole accountancy 
body whose members have the exclusive right to give 
opinions on financial statements and enjoy the title of 
‘Registeraccountant’ (R.A.). All other accountants were 
given the title ‘Accountant-Administratieconsulenten’ 
(A.A.C.) and as from 1978 the title of ‘accountant’ will be 
legally protected in the Netherlands. 

The standard of education in the Dutch profession has 
always been very high. University teaching in accountancy 


The first article in this series, ‘Accounting for France’, appeared in the 
December 13th, 1973, issue. 


by M. J. LAFFERTY, A.C.A. 


began as far back as 1915 at the Netherlands School of 
Economics in Rotterdam and continues today as one of the 
two alternative ways of becoming a registeraccountant. 

After obtaining a degree in business economics, following 
a five-year course, university-stream students generally 
obtain practical experience and also follow part-time 
supplementary courses at university for a period of two or 
three years, leading to the Diploma in Accountancy which 
qualifies them for admission to NIvRA. As an alternative 
to university education, NIvRA organizes and runs a 
schedule of courses for student members which take an 
average of eight and a half years to complete. Such students 
work full-time, usually either with a member of NIvRA in 
practice or with internal audit departments in industry or 
the government service. There is no compulsory period of 
training. 

As can be seen from Table 1, almost 50 per cent of the 
profession is in public practice; and more than half of this 
element work with the five largest firms. The fact that these 
firms became established long before the more demanding 
statutory audit requirements of recent legislation came 
into force is an indication of the reputation of the profession 
in the business community. 

Traditionally, registeraccountants have practised as 
partnerships or as sole practitioners (Table 2) but they have 


Table 1 


MEMBERSHIP OF NEDERLANDS INSTiTUUT VAN 
REGISTERACCOUNTANTS AS AT AUGUST 31st, 1972 








In public practice .. E is T 1,563 
Internal accountants (industry) ` x: ie a 165 
Internal accountants (government) Cé A i4 341 
Other posts in industry 3 E ^ 25 ue 578 
Other posts in government v $i. E MA 142 
In education D =, di s a Ce 27 
Retired da Es "» zi ra £^ dé 329 
Miscellaneous isi »* ^: E B » 32 
Total membership .. 3,177 
Table 2 
REGISTERACCOUNTANTS IN PRACTICE 
AS AT AUGUST 31st, 1972 
Number Total number 
FIRMS of firms of accountants 
100 or more accountants + - 5 885 
51—100 iý a E 2s 1 64 
21- 50 x ae d 25 4 141 
11- 20 PA x ab d 4 69 
6— 10 x e "E de 10 76 
2- 5 e at i D 60 153 
Sole practitioners x T Y 175 175 
259 1,563 
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also been permitted to form limited companies and to go 
into partnership with members of other liberal professions 
since November 8th, 1973, when new rules of conduct were 
approved (The Accountant, November 29th). The new rules 
make interesting reading, and not only cover professional 
ethics but also lay down auditing standards. 


Audit requirements 


The Netherlands Commercial Code requires the following 
companies to appoint an auditor: 


(a) naamloze vennootschap — NV — companies (similar to 
UK public companies); and 

(b) those besloten vennootschap — BV — companies (similar 
to UK private companies) satisfying the following 
three conditions: 


(i) carrying on business wholly or partly in the 
insurance field or having issued bearer debentures or 
bearer certificates of registered debentures; 

(ii) having, according to their last balance sheet, 
aggregate assets of at least Dfl.8,000,000 and, at their 
last balance sheet date, at least 100 employees, including 
employees of Dutch subsidiaries; and 

(iii) having issued share capital of at least Dfl. 500,000. 


However, certain BVs which are only obliged to file 
summarized accounts are exempt from the statutory audit 
requirement. 

Under the new rules, a registeraccountant is deemed to 
be carrying out an audit if he ‘professionally examines the 
fairness of accounts’; and if an audit has not been carried 
out, this fact must be specifically stated by using a term 
such as ‘unaudited’. Under NIvRA's new rules of conduct, 
the auditor's opinion cannot be other than: 

(a) approval with or without qualification ; 

(b) disapproval; or 

(c) withholding ot an opinion. 

The exact wording of any report containing other than 
unqualified approval is specified: 


Qualification — ‘with the objection that . . .” — means that, 
although objections or uncertainties exist, they are not of such 
materiality that they impair the approval; but that, on the 
other hand they are not immaterial; | 

Disapproval — ‘not fair’ or ‘not true’ — means that the RA is 
of opinion that the accounts do not meet all requirements; 

Withholding of opinion — ‘no opinion on the fairness of the 
accounts taken as a whole’ — implies that uncertainties 
continue to exist of a such a character and scope that the RA 
is not in a position either to approve or disapprove of the 
accounts taken as a whole. 


Disclosure 


Although accounting theory made great strides in the 
Netherlands, disclosure standards varied greatly since the 
law contained no stipulations regarding the content of 
the profit and loss account until the 1970 Annual Accounts 
of Enterprises Act came into force. 

The Act states that the accounts must ‘reflect fairly and 
systematically’ the size and composition of the enterprise’s 
capital at the end of the financial year and of its result for 
the year. It also introduced consolidated accounts, and all 
companies having subsidiaries (more than 50 per cent of 
the capital) must either prepare consolidated accounts or 


1 From Business in the Netherlands (Touche Ross & Co, 1972). 
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publish individual or amalgamated accounts of the sub- 
sidiaries together with its own accounts. 

Dutch law does not prescribe any standard layouts for 
accounts, but those shown in the example! may be con- 
sidered fairly typical. As far as accounting principles are 
concerned, the law states that ‘the bases underlying the 
valuation of the assets and liabilities and the determination 
of the result shall comply with standards that are regarded 
as being acceptable in economic and social life’. 

Until 1970, accounting principles were expected to 
comply with ‘sound business practice’ but the limitations 
of this doctrine resulted in an invitation from the Minister 
of Economic Affairs to employers’ organizations, trade 
unions and NIvRA to set up a joint accounting standards 
study group to define ‘standards which are acceptable in 
economic and social life’. The study group has already 
issued two statements, and it seems likely that these will 
eventually assume the same characteristics as statements of 
standard accounting practice in the UK. 

The British and Dutch professions have much in com- 
mon and will certainly continue to learn from each other. It 
seems likely, therefore, that Britain can continue to look 
forward to many more pleasant and beneficial visits from 
distinguished Dutch accountants — and not only from 
Philips, who never fail to steal the limelight. 


EXAMPLE OF DUTCH CONSOLIDATED ACCOUNTS 


GECONSOLIDEERD RESULTATENOVERZICHT 
(Consolidated statement of income) 
Omzet (Sales) - 


Kosten (Cost of sales) : 
Kostprijs van de omzet (Cost of goods sold) 
Verkoopkosten en algemene kosten (Selling and general expenses) 
Afschrijvingen (Depreciation) 


Bedrijfsresultaat (Results of operations) 


Overige baten en lasten (Other income and deductions) : 
Betaalde interest (Interest paid) 
Diversen (Other) 
Ontvangen interest (Interest received) 


Winst vóór aftrek van belasting (Profit before tax) 
Belasting op de winst (Tax on income) 
Winst na aftrek van belasting (Profit after tax) 


Aandeel in de nettowinst van niet geconsolideerde deelnemingen 
(Share in net profit of unconsolidated subsidiaries) 


Minderheidsbelang van derden (Minority interest in subsidiaries) 
Nettowinst (Net profit) 
Voorstel tot Winstverdeling (Proposed appropriation) 


GECONSOLIDEERD VERMOGENSOVERZICHT 
(Consolidated balance sheet) 
Duurzame produktiemiddelen (Fixed assets) * 
Afschrijving (Accumulated depreciation) 
Immateriéle activa (Intangible assets) 
Niet geconsolideerde deelnemingen 
(Non-consolidated investments) 
Niet direct realiseerbare waarden 
(Other non-current assets) 


Voorraden (Inventories) 
Fabrieksvoorraden (Stocks) 
Orders in bewerking (Work in progress) 
Vooruitbetalingen van afnemers 
(Customers' prepayments on work in progress) 
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You specialise. So do we. 
Together we could do more for your clients. 


As independent financial advisers we’ve accumulated a 
wealth of specialised knowledge and experience. 
We shall be pleased to help you give your clients the best 


possible guidance. 
We have consultants who are experts in bonds, units, assurance 


annuities, and other investment opportunities. 
We can offer plans to help maximise Estate Duty savings. School 


fees. Mortgages. 
And we can make recommendations for investing either for 


immediate income or long-term growth. Whatever suits your client’s 


needs. 
Why not arrange a consultation with an Antony Gibbs adviser, with 


or without your client. He'll be pleased to go further into our complete 
range of services. 


Independent advice that puts wealth to work 


Antony Gibbs (Mortgage Services) Ltd 


7 Hanover Square, London W1A 4BG. Telephone: 01-409 2121. 
A member of the Antony Gibbs Merchant Banking Group, founded in 1808. 


Name A/2/1/393 


Company 


Business address 


Telephone 


Registered office: 7 Hanover Square, 
London WIA 4BG. 


Registration No. 1023377 
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Help your clients 


For 100 years we have 

- " published books for the 
give a little love GH accountancy profession, 

- ialy textbooks for 
where it's needed. Wii AT. Ane E Ea 


Other's may have said "unwanted" — 
but the Children's Society tries to see that 
the 5,000 children they'll look after this 
year (many of them in one of their 75 


ACCOUNTANCY AND 
Homes) always feel loved and cared for. 
Please ask your Clients to remember our MANAGEMENT 
children in wills or with covenants. PUBLICATIONS 


THE LARGEST SELECTION OF 


WE GIVE A LITTLE LOVE WHERE IT'S NEEDED 


Distributors for publications of 


e THE INSTITUTE OF COST AND MANAGEMENT ACCOUNTANTS 
Childrens Society AND THE ASSOCIATION OF CERTIFIED ACCOUNTANTS 


Dept. 8, Kennington Rd., London SE11 4QD THE CITY LIBRARY 
E Sones es SCH GEE & CO (PUBLISHERS) LIMITED 
Eege dnd (St STRAND, LONDON WC2R JJ 


physically handicapped children. Fostering, family casework, etc. 








For 


AUCTIONS and VALUATIONS 


of 


FACTORIES, PLANT and MACHINERY 





Henry Butcher & Co 
59/62 HIGH HOLBORN, LONDON WCIV 6EG 
Telephone 01-405 8411 


NORTHERN OFFICE: 33 SALTAIRE ROAD, SHIPLEY, YORKS BD18 3HH 
Telephone Shipley (STD 0274) 57444 


UE. 


>. o ym z * ~ E A ` a AA TA Em - ` ef Rap ek Deu ` 
Se IM X NOT -— = ^ » v. AT , ^, t * ~ es 3 YA - 


January 31st, 1974 


Vorderingen (Accounts receivable) 
Handelsdebiteuren (Trade debtors) 
Verdisconteerde wissels (Discounted notes) 
Diverse debiteuren (Other debtors) 
Vooruitbetaalde kosten (Prepaid expenses) 


Liquide middelen (Liquid assets) 
Effecten (Short-term securities) 
Kas en banken (Cash on hand and in banks) 


Eigen vermogne (Net equity) 
Aandelenkapitaal (Share capital) 
Agio (Additional paid-in capital) 
(i.e. Share premium a/c) 
Ingehouden winst (Retained earnings) 
Herwaarderings-reserve (Revaluation reserve) 


Minderheidsbelang van derden (Minority interests in subsidiaries) 
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Diverse voorzieningen (Provisions) 
Op lange termijn (Long term) 
Op korte termijn (Short term) 
Latente belastingen (Tax equalisation provision) 


Schulden op lange termijn (Long term debts) 
Converteerbare obligatieleningen (Convertible debentures) 
Overige obligatieleningen (Other debentures) 

Overige schulden op lange termijn (Other long term debt) 


Schulden op korte termijn (Current liabilities) 
Bankkredieten (Bank credits) 
Crediteuren (Accounts payable) 
Belasting op de winst (Income tax) 
Nog te betalen kosten (Accrued expenses) 
Winstuitkering (Profit distribution, i.e. dividends payable) 


*lf valued at replacement cost, these will be described as 
Vervangingswaarde”. 


Time to Wind Up the Clock 


TE energy crisis, industrial unrest and, above all, the 
high rate of inflation have pushed the problems posed 
by the Common Market into the background. Anti- 
Europeans are blaming Community membership for 
many of Britain’s present economic ills, and the sorry 
failure of the Copenhagen Summit to agree on a number 
of outstanding problems has caused widespread disappoint- 
ment. 

At the end of 1973, the Common Market had few whole- 
hearted supporters on this side of the Channel. The OPEC 
showdown, the first major threat to its economic develop- 
ment, set the member states running to take individual 
action to protect their national interests. France has con- 
cluded a long-term trade agreement with Saudi Arabia, 
Britain has negotiated one with Iran. Much ill-will and 
misunderstanding has developed over the position of 
Holland as a result of the OPEC embargo. 

The picture of Community disarray was completed by 
the deadlock over the size of the regional fund brought 
about by Germany’s refusal to agree to a big Fund and 
Britain’s retaliation by what was in effect a veto on decisions 
on a common energy policy. The result was the ritual 
clock-stopping exercise, used at various moments of 
impasse by the Six, to enable the Council, in theory at any 
rate, to keep to the December 31st deadline. 


Coal and oil 


This open dispute had raised the question of whether 


Britain has anything to gain by continuing in membership. 
Mr R. H. S. Crossman writing in The Times painted a 
picture of Britain built on coal and surrounded by offshore 
oil retreating into self-sufficiency. Other writers have 


by RICHARD BAILEY 


argued that the Community would be able to claim a 
share of North Sea oil, leaving Britain no better off. 

The answer to this particular argument is that North 
Sea oil belongs to the companies producing it. The oil 
must be brought ashore in Britain, at which point it 
becomes subject to the same free movement arrangements 
as other products. This means that the other Community 
countries can buy North Sea oil from the producing 
companies — but it is, of course, an export helping the UK 
balance of payments. The alleged ‘threat’ to our oil sup- 
plies and the general disappointment at the lack of im- 
mediate results has made the off-shore island syndrome 
more attractive, especially to anti-Europeans. 

On the other side of the coin, production of North Sea 
oil is still some three years away ; when it becomes available, 
supplies will be built up over a number of years. Self- 
sufficiency, if it can in fact be achieved, will not come until 
the 1980s. 

In the meantime, Britain will have to continue importing 
Arab oil at prices double what they were last September, 
at a heavy additional cost to the balance of payments. Is 
this really the sort of situation in which we should do 
better on our own? Do we really look like pulling together 
to solve the nation's difficulties, or are there too many 
'special cases' around able to exert pressure to gain short- 
term advantages? The answer is that, in spite of the dis- 
appointments of the first year of Community membership, 
the only hope of solving the present energy, financial and 
trading problems is through international co-operation. 

The UK is in a situation where the old economic laws 
of supply and demand have been turned upside-down in 
relation to oil, the one commodity on which all nations 
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base their economic growth. For the OPEC countries, the 
position now is that the less oil they produce, the higher 
the price and the greater their income. Given their limited 
capacity to absorb imports, this means the building up of 
enormous surpluses of foreign currencies for which a 
use must be found if the disruption of the international 
monetary system is to be avoided. 

The United States is much nearer to self-sufficiency in 
energy supplies than Europe. So far, the Community has 
not managed to get beyond the problems involved in 
transforming the customs union into a common market 
with common rules covering economic, monetary and 
industrial policies. If we are to make our way in the 
economic wonderland created by OPEC, it will have to be 
from a base of European policies which tie in with those 
of the United States and Japan and take account of the 
needs of the Third World. 

Instead of talk of pulling up the drawbridge and affirming 
the right to ruin herself in her own way, Britain should be 
working out compromises that will enable the principles of 
the Community to be realized, so that it can play an 
effective part in solving the problems facing the world 
economy. The decision of the Council at its Brussels 
meeting on January 15th that the Community should be 
represented at the energy talks in Washington later in the 
month is a step in the right direction. 


Experts Report on EMU 


A GROUP OF EXPERTS, engaged by the Commission to 
examine progress towards economic and monetary union 
in the Community, has now submitted a report. Its main 
points are summarized below: 


Creation of economic and monetary union requires simul- 
taneous progress in a number of fields: internal and external 
monetary policy; conjunctural, social, industrial and budge- 
tary policy. 

An exchange rate system should have limited intra- 
Community flexibility combined with a common fluctuation 
in relation to external currencies. 

An additional European currency (described as a ‘basket’ 
of European currencies) should’ be created very quickly. 
For this European currency to fulfil its role it should be more 
than an instrument for ofticial settlements. However, at the 
outset its use would be restricted to what is called an ‘ex- 
change currency’. The purpose of this European currency 
would in some ways be comparable to that of the Eurodollar 
with, possibly, additional functions. The introduction of a 
new currency would require an issuing body, empowered 
to apply a policy for the creation of this European currency, 
and a pooling of reserves. 

A large-scale regional policy at Community level is urgently 
needed. To make such a policy practicable the list of criteria 
for determining problem areas should be very short and very 
simple, limited to income and unemployment levels. Aid 
programmes on the other hand should consist of a wide 
assortment of instruments meeting the specific needs of the 
regions concerned. 

Most of the proposals require financial resources which 
far exceed the Community budget as it exists or as it can be 
envisaged for the next few years. There would be a need for 
the substantial enlargement of the budget, which at present 

- represents o:5 per cent of the GNP of the Community, to 
_ bring it up to 3 per cent of the Community GNP by 1980. 
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Tax Harmonization 


‘THE COMMISSION, in agreeing proposals for the harmoniza- 
tion of direct taxation in the Community, has come down 
in favour of corporation tax under the imputation system, 
as practised in the UK and France. A press release, in 
French, was issued towards the end of 1973. The following 
is a free translation of the two main passages, quoted from 
the Financial Times Tax Newsletter: 


Corporation tax 


‘As regards corporate income tax, the question is really 
whether the Commission should propose the so-called 
classical system which maintains the economic double 
taxation of dividends, or the imputation system which 
relieves this double tax burden. The comparison between the 
two systems reveals that the classical system has the advantage 
of technical simplicity and the absence of discrimination in 
international relations. The imputation system raises tech- 
nical problems and cannot function without either inter- 
national discrimination or serious complications. ‘The 
imputation system, however, has several advantages: 


(i) it is more neutral between different methods of financing 
business; 


(ii) it is more neutral between different legal forms of 
business enterprise; 


(iii) it is fiscally more just; 
(iv) it is less likely to incite rich taxpayers to defraud tax 
authorities through dummy companies; and 


(v) it is more likely to attract middle and even modest income 
investors to the share markets. 


‘As it seems possible to find satisfactory solutions to the 
technical problems posed, and as the advantages seem 
significant, the Commission prefers to pronounce in favour 
of the imputation system. Having regard to the technical 
work carried out by the Commission with the help of national 
tax authorities, it is hoped shortly to transmit concrete 
proposals to the Council of Ministers.’ 


Bond interest 


‘If only the Community capital market and the cost of business 
finance are considered, the elimination of withholding tax 
at source is the best solution. However, it is irreconcilable 
with the needs of fiscal justice and runs counter to the 
efforts undertaken by the Commission aided by member 
states and OECD to combat fiscal fraud and evasion. 

‘If, on the other hand, the objective is to make an important 
step towards fiscal justice and to take into consideration those 
social factors wnich were stressed at the Paris summit 
meeting, harmonization on a relatively high rate of with- 
holding tax would be preferred. There is the risk that this 
would provoke a flight of capital from the Community and 
obstruct the development of the Community’s capital 
market. 

“Recent financial upsets have slowed down progress towards 
that freedom of capital movement which would make 
harmonization necessary and the Commission has decided to 
wait for the financial markets to return to normal before 
making a decision on a common rate of withholding tax. 
Nevertheless, the Commission hopes soon to be able to make 
proposals to the Council of Ministers on the subject of with- 
holding tax, aiming to eliminate discrimination, double 
taxation and the complicated formalities which at present 
exist.” 
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When is a Business? 


Supplies of goods or services are liable to VAT only when made in the 
course of a business. In the light of some recent VAT Tribunal decisions, 
HUGH MAINPRICE, LL.B., examines the essential characteristics of a ‘business’. 


T is a basic principle of value added tax that tax is only 

charged where there is a supply of goods or services by a 
taxable person in the course of a business carried on by 
him.! ‘Thus, a one-off transaction by a person who would 
not otherwise be regarded as taxable will not normally 
attract VAT, and a man who sells a second-hand Rolls- 
Royce for £10,000 does not, simply because of that one 
transaction, become liable to register for VAT. 

When the EEC Sixth Directive on tax harmonization 
is implemented, there will be an exception to this rule in 
the case of building land, which will attract VAT — even 
when sold as a one-off transaction — if the value of the land 
sold is above the statutory small trader exemption level. 
However, as the law presently stands, no supply of goods or 
services is taxable unless it is one made in the course of a 
business carried on by the supplier. The meaning of the 
word ‘business’ is therefore of paramount importance in 


VAT legislation. 


Statutory definition 


‘Business’ is defined in section 45 of the Finance Act 1972 
as follows: 
“In this part of this Act, “business” includes any trade, 
profession or vocation: and — 

(a) the provision by the Independent Broadcasting Authority 

of broadcasting services; and 

'(b) the provision by a club or by an association to which this 

paragraph applies of the facilities available to its members; 
an 

'(c) the provision by an organization to which this paragraph 

applies of the advantages of membership; and 

‘(d) the admission, for a consideration, of persons to any 

premises; 

shall be deemed to be the carrying on of a business.’ 

This definition has been considered by VAT Tribunals 
throughout the country in various cases. Two important 
Tribunal cases, namely Processed Vegetable Growers’ 
Association v. Commissioners of Customs and Excise and 
Allied Schools Agency Ltd v. Commissioners of Customs and 
Excise (The Accountant, October 4th and November 22nd, 
1973), decided that the appellants in each case were not 
supplying goods or services in the course of business, 
notwithstanding the contention of the Commissioners 
that they were so doing. 

In two other cases, Michael Fohn Walker v. Commis- 
stoners of Customs and Excise and Edward Allan Chandler v. 
Commissioners of Customs and Excise (The Accountant, 
July 5th and November 15th, 1973), the Tribunal also 
decided that the appellants were not making supplies in 


1 See ‘Facility or Advantage? Meaning of ‘Business’ for VAT”; The 
Accountant, September 27th, 1973. 


the course of a business and, therefore, not entitled to 
register for VAT purposes. These latter two cases covered 
instances where private individuals were constructing houses 
for their own occupation; and this did not, in the view of 
the Tribunal, constitute the carrying on of a business 
within the meaning of section 45 of the Finance Act 1972. 

In the judgment in the Processed Vegetable Growers’ 
Association case, the learned Chairman said: 


‘We prefer to base our decision on the famous passage of 
Rowlatt, J, in Commissioners of Inland Revenue v. Marine 
Steam Turbine Co Ltd ([1920] 1 KB 193) relating to the word 
“business” in the statutes concerning profits tax. In our view 
“business” in the sense used in the Finance Act 1972 connotes 
an occupation carried on as a commercial activity. But we 
hold that the agreements or arrangements between the Union 
and its five associated bodies, including the Association, are 
domestic arrangements only, designed to provide the benefits 
of the Union’s pension scheme for all senior employees 
concerned with, and employed in connection with, the activi- 
ties of such five bodies. The agreements or arrangements do 
not, of themselves, in our view constitute a “business” for 
the purposes of section 2 (2). 

“The case is very different from that of an employment 
agency which, for or with a view to gain, provides the services 
of its employees for a consideration. It cannot be said that the 
agreements or arrangements are in any way connected with 
the provision of a canteen by the Union for its employees 
or the provision of stationery for its members so as to be 
"in the course" of a "business" in respect of which the Union 
is registered as a taxable person.’ 


Commercial element 


This was specifically approved in the Allied Schools 
Agency case, where it was held that for the purposes of the 
Finance Act 1972 there must be a commercial element in 
the activities under consideration. The relevant portion of 
the judgment reads: 


“The purpose both for the incorporation of Allied Schools 
Agency and for the scheme of management was for the 
economical and more efficient provision of education in and 
of internal management and administration of these schools. 
In furtherance of this concept expenses incurred by Allied 
Schools Agency on behalf of the schools concerned were 
pooled and were repaid to Allied Schools Agency by contribu- 
tions made by the schools concerned and were computed in 
accordance with a formula related to the turnover of each 
school and the number of pupils. Accordingly we hold that 
Allied Schools Agency has not and does not carry on a business 
for value added tax purposes.’ 


In a previous article (‘For the Wrong Reason’, The 
Accountant, October 25th, 1973) I argued that the Pro- 
cessed Vegetable Growers’ Association case was rightly 
decided but for the wrong reasons; nevertheless, the pro- 
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nouncement on the interpretation of the meaning of the 
word ‘business’, both in that case and the later case of the 
Allied Schools Agency gives rise to some interesting 
speculations. 

A part of the Commissioners’ case in the Processed 
Vegetable Growers’ Association appeal was that the National 
Farmers’ Union, who were the actual suppliers of the ser- 
vice in question, were registered because, inter alia, they 
ran a canteen for the benefit of the persons employed in 
their head office building. Since the turnover of the 
canteen exceeded {5,000 per annum, the Commissioners 
contended, and the NFU presumably accepted, that this 
was a supply of catering in the course of a business carried 
on by the NFU, and that the same could be said for the 
services of paying the senior staff. 

I have always thought the former to be a highly question- 
able interpretation of section 45. It seems to me that a 
company which manufactures and sells cardboard boxes 
are in business to manufacture and sell such boxes; and 
if they happen to have a canteen at their factory for the 
benefit of their employees it is wrong to hold that they are 
also in business to supply catering facilities. This is par- 
ticularly so where, as is the normal practice, the canteen is 
subsidized by the company and otherwise runs at a loss. 
To quote from the judgment in the Processed Vegetable 
Growers’ Association case, the provision of a works canteen 
is a ‘domestic arrangement only designed to provide . . . 
benefits . . . for employees concerned with and employed 
in connection with . . . the activities’ of the factory. It is, 
in my opinion, more in the nature of an employee welfare 
service rather than a business activity. I do not see how it 
can be ‘an occupation carried on as a commercial activity’. 


What the Commissioners say 


The foregoing is certainly not the view of the Customs and 
Excise. In their Notice No. 709, under the heading ‘In- 
dustrial Catering’ on page 12, they state: 
19 (a) Where a business operates its own catering facilities, 
tax is chargeable at the standard rate on meals supplied. 


As is common to all Customs and Excise Notices no 
authority is given for this pronouncement. It may be that 
it is a correct interpretation of the law and that a business 
which operates its own catering facilities is making taxable 
supplies within the meaning of section 2 (2) of the Finance 
Act 1972. However, the position is certainly open to 
question. 

It is perhaps unfortunate that in the recent case of 
Cameron v. Commissioners of Customs and Excise (LEE/73/22, 
The Accountant, January 10th) the appellant, although she 
attempted to do so, was precluded from arguing the 
‘business’ test because the supply in that case was made 
by a government department; and the ‘Treasury, acting 
under powers conferred by section 19 (2) of the Finance 
Act 1972, had specifically designated the supply as one 
which was to be deemed to be a supply in the course of 
business. Section 19 (2) states: 

"Where the supply by a Government department of any 
goods or services does not amount to the carrying on of a 
business but it appears to the Treasury that similar goods or 
services are or might be supplied by taxable persons in the 
course of a business, then, if and to the extent that the 
Treasury so directs, the supply of those goods or services by 


that department shall be treated for the purposes of this Part 

of this Act as a supply in the course of a business carried on 

by it.’ 

It might have been interesting to argue that the supply 
was not one which could be regarded as similar to a supply 
by a taxable person in the course of a business carried out 
by him, and that therefore the Treasury direction was 
ultra vires. Because this argument was not advanced, I 
feel that the decision cannot affect the general proposition. 

Staff canteens are not, of course, confined to goods- 
intensive businesses. Large firms of accountants, solicitors 
and architects are known to run such canteens, particularly 
in London. It seems quite clear to me that such persons are 
not in the business of supply catering and, if this is correct, 
there can be no supply for VAT purposes within the 
meaning of section 2 (2) of the Finance Act 1972. 

The question is one of importance, especially to em- 
ployees who use industrial catering facilities, for they are 
the people who will have to pay — unless, of course, the 
employer is not passing on the tax which the Customs say 
is chargeable. Unhappily the private individual, although 
permitted to challenge the Customs ruling, is hardly 
likely to do so. 

It is interesting to see how the Commissioners’ views 
are trimmed to suit the prevailing wind. In the Processed 
Vegetable Growers’ Association and Allied Schools cases, the 
Commissioners argued that there was a business activity, 
notwithstanding that neither body was profit-making. 
In the recent decision of London Board for Shechita v. 
Commissioners of Customs and Excise (LON/73/70, The 
Accountant, January 24th), the Commissioners tried to 
argue, when it became apparent that the appeal was going 
against them on the facts, that the ‘Tribunal had no juris- 
diction because the evidence showed that the London 
Board for Shechita had no profit motive, and so was not 
carrying on a business. Happily, the tribunal ruled that it 
was too late at that stage for the Commissioners to take a 
point of jurisdiction, and went on to allow the appeal. 


Profits not the test 


Whatever the correct legal meaning of the word ‘business’ 
in VAT law, it is, in my view, quite certain that there can 
be a business activity notwithstanding that the organiza- 
tion carrying on the business is a non-profit-making body. 
The deciding factor is the activity and not the organization 
which carries on the activity. 

Thus a charity which sells Christmas cards is carrying 
on a business, notwithstanding that the charity itself is 
non-profit-making. Clearly, the object of selling the 
Christmas cards is to make a profit for the benefit of the 
charity. Equally, a profit motive cannot be the deciding 
factor in a number of other activities. Mutual clubs and 
associations are, by virtue of section 45 (1) (b), deemed to 
be carrying on a business; but there must be many or- 
ganizations, like the London Board for Shechita, which 
might be said to carry on a business activity but are not 
profit-making. 

At all events one can only hope that a pattern will 
emerge from Tribunal decisions, and perhaps from High 
Court decisions on appeal therefrom, which will enable 
accountants and solicitors to advise their clients on the 
meaning of the term ‘business’ with a degree of certainty. 
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Finance and Administration 
Business Evaluator 


Norman Business Publications, 
186 Campden Hill Road; London W8, £28-50 (post free). 


This is a new style of publication, which the publisher des- 
cribes as a working kit rather than a conventional textbook, 
aimed at enabling the user to deal with his day-to-day man- 
agement problems more effectively. ‘The main body consists 
of a series of check lists for analysing a range of aspects of 
management such as communications, financial planning, 
profitability and cost control, management reports, and a 
series of more specific factors such as credit control, recruit- 
ment, bank relations, etc. These are followed by a major 
section of management ratios contributed by C. A. Westwick, 
B.SC.(ECON.), F.C.A., based upon Chapter 4 of his recent book 
How to Use Management Ratios. 

Each of the check lists is designed to help a conscientious 
user to identify those areas where action is required and place 
some assessment on the urgency of the problem, there is then a 
series of supplementary forms for scheduling and progressing 
the action required. Both the check lists and follow-up forms 
are designed to cover a three-year period. 

As a series of check lists it provides a comprehensive cover 
of the financial and administrative functions of a business, and 
any manager would do well to review his current performance 
against the appropriate sections. However, it does not provide 
much help with making the decisions once an area of difficulty 
has been identified. These still require the technical skills in 
analysing and appraising the alternative courses of action that 
might be proposed to resolve the difficulties. 

One is also puzzled by a check-list question as to whether the 
manager has 'made provision for converting reserves into 
working capital”. | 

Managers wbo want to make a continuing review of their own 
and other managers’ activities, and practising accountants who 
may be called upon to advise clients on managerial problems, 
will find this a useful framework and a guide to whether they 
have covered all aspects of the financial and administrative 
functions. 


The Corporate Computer 
by NORMAN SANDERS. 
McGraw Hill, /3:25. 


George Crudworthy, respected and competent head of the 
bottling department, is suddenly chosen as the man destined 
to lead the company's new data processing department. He is 
the man upon whom everything depends. But he hasn't a clue 
what to do. Should he give up in despair? 

Fortunately he does not need to resort to such drastic action, 
as Mr Sanders, a man who claims to have himself made every 
mistake of which it is possible to conceive, is on hand to offer 
him advice. His book is foremost a practical one, in which 
humour and cynicism combine with harsh reality to provide a 
book which is both helpful and readable. Why obtain a com- 
puter in the first place? Is it because the computer is going to 
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act as a cost saver? Or because the company up the road have 
got one? Or because the managing director’s son is studying 
computer science, and an opening must be created for him in 
the company? How can the idea of the computer be sold to the 
other company management? What sort of technical expertise 
is required, and how should Crudworthy go about recruiting 
it? And then keeping the people once they’ve been attracted? 

The book also takes a brief look at some of the terminology 
of data processing, and includes sections on computer selection 
and maintenance, on making use of manufacturers’ aids, and 
on performance evaluation. 

In conclusion, this book could well be of use to many a 
panic-striken George Crudworthy, though it falls short in two 
respects. First, nowhere does it actually say what the computer 
might actually be used for, and many a George Crudworthy 
might find his knowledge lacking on that subject. Secondly, 
it offers no specific guidance to the man who is taking over an 
already-existing department — a situation which carries with it 
a host of different types of problem. 


Essentials of Mercantile Law 
Third edition, by K. SMITH and D. J. KEENAN. 
Pitman, paperback, £3-30. 


The law papers in the professional accounting examinations 
constitute a formidable hurdle for candidates, and impose a 
considerable strain upon their memories. This is a compre- 
hensive review in over 720 pages of the main parts of com- 
mercial law. 

About one-third of the book consists of an appendix contain- 
ing summaries of nearly 700 leading cases cross-referenced to 
the main text. While one must commend the book as good value, 


it is almost more of a reference book than an exposition of law. 


But, until the examination papers and methods are changed, it 
is difficult to see what else the authors could do. What they have 
chosen to do has been well done. 


Practical Estate Duty Planning 


Second edition by RALPH P. Rav, B.SC.(ECON.), F.T.I.1., assisted 
by MARGARET W. Ray. 


Butterworths, £3. 


This second edition has followed quickly on the first edition — 


in 1970. To take into account the clarification of the extensive 
1969 legislation and also the several new cases on estate duty 
law the author has also extended his treatment of certain sub- 
jects; for instance, there is a useful discussion about the question 
of appointing overseas trustees of settlements. | 


Another useful addition is a paragraph showing how the 3 ae 


assets basis of valuation of shares can be avoided without the 
necessity for seven-year survival. As indicated by the title, 
the author’s approach is an extremely practical one. On the 
other hand, not everyone will agree with everything in the 
book; in particular the statement of the rule against perpetuities 
on page 66 is too brief to be entirely accurate. 


A Mathematical Treatment of Economics 
Second edition by G. C. ARCHIBALD and R. G. LIPSEY. 
Weidenfeld & Nicolson, £6°75; paperback (äs, 


The development of modern economic analysis leans heavily 
upon mathematics, particularly in the field of econometrics and 
modern forecasting techniques. This text provides an intro- 
duction to the application of mathematics to economic problems 
and, as such, inevitably requires considerable space to be given 
to the exposition of the mathematical techniques. 

The second edition is the product of considerable re-writing 
of the first edition which appeared six years ago. In addition, 
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. Bast, uae pU hree new chapter EC Tint algebra 
its applications. This is essentially i a text for students taking 
nours courses in economics and, while the exposition is of a 
ood standard, the average student will need to use the text in 


Yo Graw-Hill Management Manuals 
IcG: E paperback, {2:25 each. 


S B: x ch ee Manual takes a single topic and is complete 
| s within itself. As a series they are designed to meet the require- 
Se deus of practising managers who have little time to peruse 

_ the major works or in fact to make a selection from the wide 
range of literature available for each of the topics chosen. 
- They are concise (most are less than 100 pages), limiting 
1emselves to the bare essentials of the subject and are orientated 
the relevant parts of modern management practice. Readers 
will find them relatively free from jargon with a wealth of 
. examples. 

"The following titles have been published in conjunction 
` pa Metra Consulting: 

d Essentials of Product Planning: Peter Gorle and James Long; 
Project Management Using Network Analysis: H. R. Hoare; 

Control Over Inventory and Production: John A. Hobbs; 

apital Investment Appraisal: lan W. Harrison. 


e following are published in conjunction with H. Eric 
Fra , University of Bath: 

ess Managing Effective Work Groups: Charles W. Margerison; 
D gopdanurel Science in Industry: Richard I. Drake and Peter J. 


Smith; 
Me The Organisation of Training: ed. Ivor K. Davies. 


pa "To enable the reader to take each subject further, there are 
numerous references and most books have a bibliography. 
/anagers will find these useful summaries of the topics, and 
tudents a very helpful introduction to them. 
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This is a paper-backed bool of just over 60 pages which 
describes the changes made by the Finance Act 1973. It is 
divided into three parts. Part I deals with corporate taxation 
nd Part II with personal taxation including estate duty. Part 
I deals with capital gains tax, value added tax, stamp duty 
nd ‘miscellaneous’. 

_ The exposition is in narrative form and does not indicate the 
'arious sections which are being expounded. The book ee 


ET "he ¿ade editor of this splendid work was W. K. Williams 
who was also conveyancing editor of the Encyclopaedia of Forms 
Precedents. A great tribute is owed to Mr Williams for the 
e and knowledge that he lavished on Kelly. 
However, it is no disrespect to Mr Williams to welcome the 
nt of Mr Ramage. For one thing, like most new brooms, 
> has been a little more venturesome in eliminating super- 
luous and anachronistic matter. More important, he has very 
perly followed a recommendation made as long ago as 1843 
the use Ce ere ‘shall’ should be dropped where it 
| F Ramage says, the word ‘shall’ 
e an obligation is intended. 
i ve SE (and indeed 
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nicknames. One sees a great deal of. slipshod. drafting every 
day, and it is heartening to see Mr Ramage putting all the 
influence of Kelly in favour of more eflective and exact ex- 
pression. 

Considering its small and convenient compass, one is amazed 
at the range of precedents available in Kelly. It certainly justifies 
the tiny amount of shelf space which it occupies. 


RECENT PUBLICATIONS 


KEY To INCOME Tax AND SURTAX, 1973 Finance Act edition, 
edited by J. M. Cooper, F.c.c.a., and Percy F. Hughes. 247 pp. 
81 x 51. Taxation Publishing Co, paperback, £2. = 

PROFIT IMPROVEMENT, by James Lines. vii+217 pp. 8ix 53. 
Business Books, £4°75. 

MANAGEMENT SERVICES HANDBOOK, by B. H. Walley. 452 pp. 
93 x 64. Business Books, £8. 

Money Matters, by Nicholas Faith. viii+214 pp. 84x 5. 
Hamish Hamilton, Á.2:40, paperback, 95p. | 

MANAGEMENT CONTROLS IN MARKETING, by R. M. S. Wilson, e 
M.SC., B.COM., A.C.M.A. xviiid-216 pp. 9x6. Heinemann/ 
Institute of Marketing, £4, paperback, £2-25. 

THE EUROPEAN COMMUNITY IN THE Wor LD, by Richard Bailey. 
2co pp. 9 X 53. Hutchinson, £3:50, paperback, £1°95. 

BUTTERWORTHS TAx HANDBOOK 1973-74, twelfth edition, edited 
by David Roberts. 864--66 pp. 94 x 6. Butterworths, £4:60. 

OBJECTIVE ‘TESTS IN THE Law OF CONTRACT, by Denis J. Keenan. 
vii+85 pp. 835%. Pitman, paperback, Sop. 

How To Pay Less INCOME Tax, fourth edition, by Henry Toch. 
vii+147 pp. 9 X 54. Pitman, £r sg, 

Law RELATING TO CHARITIES, by D. G. Cracknell. xlviii 4-256 pp. 
93 x6. Oyez, £325. 

EQUITY LINKED LIFE INSURANCE 73-74. 216 pp. 94X6. Money 
Management € Unitholder, paperback, £2:25. 

Data PROCESSING, by E. C. Oliver, A.C.M.A., and R. J. Chapman. 
viiid-206 pp. 93 x 7. D.P. Publications, paperback, £2°25. 

TAXATION OF OVERSEAS INCOME AND Garms, by Anthony 
Sumption. xvili+187 pp. 83 x 54. Butterworths, £3°80. 

SERGEANT ON STAMP DuTtTIEs, supplement to sixth edition (in- 
cluding capital duty), by B. J. Sims. xxvii+113 pp. 91x 6. 
Butterworths, £3, complete work £14. 

A MODERN APPROACH TO Tax Law, by Michael Z. Hepker. 
xxxviiidT351 pp. 84x54. Heinemann, £5°50, paperback, 
£3°50. EN) 

SAVE AND PROSPER Book or MONEY, edited by Margaret Allen, — — 
revised edition. 208 pp. 103 x 71. Collins, paperback, £/1:25. | 

‘TAXATION OF COMPANIES, by Richard Bramwell, first supplement, 
Sweet & Maxwell, 45p. | 

WHITEMAN AND WHEATCROFT ON INCOME Tax AND SURTAX, _ 
third cumulative supplement, Sweet & Maxwell, £1-40, 
mainwork and supplement, £12°75. DW e 

A PnoBATE HANDBOOK, third edition, by D. R. Holloway, 
xxiv +290 pp. 83 X 53, Oyez, paperback £3:50. E XT 

Look BEHIND You, by David Moreau, 111 pp. 9 X 54. Associated | en 
Business Programmes, £1°95. SCH 

AN ACCOUNTING SYSTEM AND MANAGERIAL BEHAVIOUR, DES SR 
Anthony G. Hopwood, xi+237 pp. 93 x 62. Saxon House, ` i, 
D. C. Heath Ltd, £425. sied 

Tue Tax CREDIT SCHEME AND REDISTRIBUTION OF incase by i25 
A. B. Atkinson, ix 4-9o pp. 81 x 6. Institute for Fiscal SEU "m 
Á 150. SCH 

COSTING: A MANAGEMENT APPROACH, by A. H. Taylor, M.C., 
F.C.C.A., Xi - 192 pp. 7 X 43. Pan Management, Sop.: HE e m E 

PRACTICAL Tax SAVING, second edition, by J. A. Nelson-Jones, des: 
B.A., and Bertram Smith, F.C.A., F.T.LI., XXV-+317 PP- S Ne 

Butterworths, 53: ‘80. 
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January 31st and February 2nd, 1974 


CLASSIFIED 


- ADVERTISEMENTS 


OU THE ACCOUNTANT and TAXATION 


REVISED RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per 
inch, and pro rata. 


CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 

The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES 


Linage/Semi-displayed: 


10.30 a.m. on Monday of the week of publication. 


Fully-displayed: 
10.30 a.m. on Monday of the week of publication. 


If proofs are required, or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 


- copy must reach us by 10 30 a.m. on Thursday of the 
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week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. on 
Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 

These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier Notice of any such alteration will be 


- given in the classified columns. 


KEE 


Con- 

Linage Basic cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines £2:25 £1-50 
per line (5 words) in addition 45p 30p 
SITUATIONS WANTED 
(including Articles Required) 
Minimum covering 5 lines £1-80 £1-20 
per line (5 words) in addition 36p 24p 
SEMI-DISPLAYED 
All headings: 

per single-column inch £7-20 £4-80 
FULLY-DISPLAYED 
All headings: 

per single-column inch £9 £6 


(minimum 2 in. single column) 


Box numbers if required — Add the charge for 
one line at the relevant rate for each insertion. 
Box numbers are not transferable and cannot be 
repeated at a later date. 


PAYMENT 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 












- ; E 
57 MN 

WE. .—— 

The attention of Advertisers is — 
YT 


drawn to the revised charges for ` 
classified advertisements. | 


A 


CLOSING TIMES 


* 


UE 
During the present emergency the ` s | 
closing times for advertisements | i 
intended for this supplement may - | 
have to be brought forward with- a 
out notice. E 
Advertisers are advised to send | 
their copy as early in the week ap 

possible. EIE IN 


a 


r 


! 
i 
5 
| 
| 








|. THE ACCOUNTANT, January 31st : TAXATION, February 2nd, 1974 —^— ^ 77 77 77 





APPOINTMENTS 





Finalists - London 


SUCCESSFUL FINALISTS - WHY CHOOSE US? 


There are thousands of agencies (200 in Oxford Street alone). So why choose us? 


(a) Because nowhere else will you receive first-hand advice from consultants who have 
attained Board or partnership status in their own careers. (6) Because we handle 
90% of the professional posts available. There’s safety in size. 


MANAGEMENT CONSULTANCY £3,000 


Dynamic International firm seeks newly qualifieds with good professional experience 
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for immediate entry into their management consultancy division. 


UNSUCCESSFUL FINALISTS - WHY CHOOSE 
US? 


Because we know the frustration of exams and we know that even if you didn’t make 


it you may have the practical experience a good employer can utilise at the same price, 
The chap who said B.A. Cantab. failed wasn’t such a duffer after all. 


TRANSFERS OF ARTICLES To £2,000- 


Including several 20-partner firms. Fully paid study leave and residential courses paid 
for by employers. 


PART I FINALISTS £2,100-£2,500 


Excellent opportunities in large professional firms, shipping, banking and industry. 


CAREERS IN TAX £3,000 


Because Mr Pembroke was himself a tax partner, he can advise you in the training, 
library and research facilities of the international and medium-sized firms recruiting 
A.C.A.s or finalists. No previous experience necessary. 


P.A. PARTNER £3,500 


For the newly qualified wishing to make a career in the profession, this West End firm 
whose partners are in their 20s and early 30s) has an expansion record second to none. 
he poe are business-oriented and have separate interests in property and 
merchant banking. 


THE FIRM WITH A DIFFERENCE 


` Medium-sized West End firm (70 staff) specialising in portfolio management for 


wealthy landowners. Despite their size our clients operate the same professional pro- 
cedures as the top international firms and can offer Part I, Part 2 finalists or newly 
qualifieds far greater responsibility at a very early stage. 


PROPERTY/FINANCE £3,000 


Kensington. Large privately owned group with diverse interests including banking 
seek part qualifieds for monthly management accounts. Highly professional atmos- 
phere in a plush office near the park. 


MERCHANT BANKING £3,500 


City. Excellent opening for young C.A. wishing to make a career in the mainstream of 
merchant banking. 


Temping is Tempting 


WITH PEMBROKE & PEMBROKE 


For the Employer. Because as chartered accountants we do vet very thoroughly the 
operators we send-out. You only pay for productive time. 

For the Temporary. Because of our contacts in the profession and banking, we can fix 
you quickly at the best rates available. Particularly urgent, London, Bristol, Birming- 
ham, Biggleswade, Cardiff, Kings Lynn, Spalding, and overseas. 





Provincial/Overseas 


BIRMINGHAM £2,000-£4,000 


Newly qualifieds, Part 1/Part 2 finalists for permanent or temporary assignments with 
medium-sized international firms. Merchant banking or industry. Openings to specialise 
in tax or investigations, 


BRISTOL c. £2,500 


Newly qualifieds, Part 1/Part 2 finalists for permanent or temporary assignments with 
aes and international firms. Mr Pembroke visits the West Country every 
riday. 


CROYDON £3,000-£4,000 


Ten prospective partnerships with dynamic suburban offices of established London 
ms. 


HAMPSHIRE £2,000—£5,000 


Prospective partners, newly qualifieds, finalists for prestige firms in Southampton, 
Winchester, Woking, Salisbury, Portsmouth, Petersfield, Bournemouth, Poole. Mr 
Pembroke visits Hampshire every Friday. 


MIDLANDS - AUDIT £2,000—£4,000 


Prospective partners, newly qualifieds, finalists for prestige firms in Leicester, 
Northampton, Nottingham, Evesham, Nuneaton, Liverpool, Manchester, Sheffield, 
Walsall. Wellingborough, Coventry, Leamington Spa. 


MIDLANDS - TAX £2,300—£4,300 


Birmingham, Manager £4,300; Newly Qualified, £2,500. Personal Assistant, £2,300. 
Also Leicester, Wellingbrough, Norwich, Sheffield, Nuneaton. 


PARTNERSHIPS - KENT £3,500-£5,500 


(1) Dynamic mid-Kent practice seek recently qualified or experienced C.A. with view 
to very early partnership. (2) East Kent firm seek branch manager for coastal office. 


PARTNERSHIPS — SUSSEX £2,500-£4,000 


Definite prospects Brighton, East Grinstead, Horsham, Haywards Heath, Eastbourne, 
Chichester. 


HOME COUNTIES — AUDIT £2,000-£3,500 


A.C.A., finalists for Oxford, Cambridge, Bedford, Ruislip, East Grinstead, Windsor, 
Reading, Luton, St Albans, Watford, Barnet, Whetstone, Finchley, Southend, Edgware, 
High Wycombe, Wembley, Harrow, Ilford, Guildford, Godalming, Woking, Walton, 
Kingston, Redhill, Clapham, Croydon, Thame, Sevenoaks, Tonbridge, Beckenham, 
Canterbury, Enfield, Witney. 


HOME COUNTIES — TAX £2,000—£5,000 


Commercial: Reading, Kingston, Bromley, Greenford, Whetstone. Managers: 
Windsor, Reading. Seniors: Horsham, Norwich, Haywards Heath, Tonbridge, 
Brighton, Clapham, High Wycombe, Redhill, Croydon. Semi-seniors: Walton, Bed- 
ford, Chichester, Dorking, Ilford, Richmond, Beckenham, Luton. 


FINALISTS - MISCELLANEOUS 


Newly qualifieds, finalists for Carlisle, Newcastle (urgent), Leeds, Sheffield, Harrogate, 
Gloucester, Cheltenham, Exeter, Yeovil, Norwich, Cardiff, Dublin, Jersey, Hull, 
Boston, Stratford, Lincoln, Sunderland, Poole, Dorchester. 


OVERSEAS 

EUROPE: France, Belgium, Germany, Holland, Switzerland, Scandinavia, Greece, 

Spain, Portugal, Malta, Cyprus. 

TRANSATLANTIC: Canada, U.S.A., Bahamas, Jamaica, Bermuda, Virgin Islands 

AERIS Cape Town, Johannesburg, Kenya, Tanzania, Nigeria, Liberia, Ghana, 
alawi. 

GENERAL: Australia, New Zealand, Hong Kong, Singapore. 


In the first instance please telephone Mark Pembroke, F.C.A., or one of our consultants 


* PEMBROKE & PEMBROKE * 


(Temporary and Permanent Appointments in Commerce, Industry and the Profession) 


76 Cheapside, London EC2 01-236 0011 


(9.30 a.m.—8.30 p.m.) 


191 Corporation Street, Birmingham 4 021-236 4356 


(9 a.m.—5.30 p.m.) 
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WEST LONDON 

Chief Accountant to £5,000+-car 
Our clients are an expanding engineering group with an 
impressive growth and export record, owned by a major 
public company with world-wide interests. A mature man 
with a background of accountancy and engineering is to be 
appointed as Chief Accountant to a successful specialist 
subsidiary. He will be given a broad brief covering financial 
management and production control and will also be con- 
cerned with administration. He will liaise with management 
and staff at all levels and prospects within the group would be 
excellent for a man of the right calibre. Ref. A0801/A. 


NORTH WEST LONDON 

Company Accountant to £4,250 
The U.K. operating subsidiary of an American-owned world- 
wide design and engineering group requires an accountant 
with approximately 3 years’ post-qualification commercial 
experience to be responsible to the Financial Controller for 
the entire accountancy function. He will supervise a small 
accounts staff and liaise with the E.D.P. department and with 
technical management at home and overseas. His duties will 
include the preparation of monthly management accounts, 
quarterly forecasts, year-end accounts and board presenta- 
tions concerning new projects. The company is expanding fast 
and promises exciting prospects. Ref. A0755/A. 


SOUTH BUCKS 

Company Accountant £3,500 
This is a recently established privately owned company 
engaged in plastics manufacturing, who are set on a course of 
rapid expansion. This post would suit a recently qualified cost 
and management accountant aged up to 28, preferably with 
previous experience in a mass production industry. The candi- 
date appointed to this post will initially work in conjunction 
with outside consultants to establish accounting procedures 
and systems which will then be his responsibility to administer 
and develop whilst reporting directly to the Managing 
Director. Ref. C0796/A. 


LONDON EC1 

Newly Qualified Accountant to £3,500 
Due to internal promotion, a public group of companies 
manufacturing food products requires a newly qualified 
accountant, possibly straight from the profession, to assist 
and deputise for the Group Accountant. The group has a 
number of self-accounting subsidiaries throughout the U.K. 
and the successful applicant will be concerned with appraising 
and consolidating monthly management accounts, budgets, 
cash flow projections and profit forecasts. He will also act in an 
advisory capacity to the accountants of the subsidiaries and be 
involved in ad hoc assignments. This appointment offers 
excellent training and prospects. Ref. A0770/A. 


NORTH KENT 

Management Accountant to £3,250 
A leading food manufacturing and distributing company 
requires a young commercially experienced accountant (not 
necessarily qualified) to report to the Chief Accountant — 
duties will include monthly reporting and budgeting, super- 
vising a mechanised computerised department, and preparing 
factory accounts and trading results — excellent group 
prospects. Ref. A0354/A. 
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NORTH WEST LONDON 

Management Accountant to £4,500 
A specialised engineering subsidiary of a large public group of 
companies requires an accountant for a new appointment due 
to continuing growth. Working closely with the Managing 
Director, he will maintain close control over the operating 
divisions. monitoring and consolidating monthly reports, 
budgeting for sales, costs and cash flow and appraising systems. 
Involvement in the company's future plans will include 
assessing new markets, considering acquisitions and some tax 
planning. He will not be concerned with day-to-day accounting 
and can expect an exciting future with this expanding com- 
pany and its parent group. Ref. A0800/A. 


LONDON EC2 

Accountant (Unqualified) to £4,000 
Our client is a long-established export finance house of high 
repute and a subsidiary of a quoted public company. An 
experienced accountant, aged 38+, is to be appointed to be 
responsible to the Chief Accountant for the control of the 
accounts department, the preparation of monthly/annual 
accounts, Board reports and management information as 
required. He should have the personality and ability to 
accept the position of Chief Accountant in the near future. 
The Company offers the usual benefits, free luncheons and a 
congenial working atmosphere. Ref. M03111/A. 


TILBURY 

Company Accountant to £3,500 
This is a medium-sized textile manufacturing subsidiary of a 
major publicly quoted group who require a young finalist cost 
and management accountant to take charge of the entire 
accounting function, with responsibility for 8 staff. The 
successful candidate will have the opportunity to become 
involved in the wider commercial aspects of the company's 
activities, and can look forward to promotion within the 
Group provided he gains a recognised accountancy qualifica- 
tion. Ref. C0826/A. 


WEST LONDON 

Management Accountant to £3,250 
This position at the accounting control centre of one of the 
country's largest international manufacturing groups requires 
a young, newly qualified accountant wishing to gain experi- 
ence in sophisticated management reporting techniques. The 
successful candidate will join the Headquarters management 
accounting team and will have the opportunity to become 
fully involved in the development of established systems of 
computerised accounting, scandard costing and budgetary 
control. Ref. C0811/A. 


LONDON EC2 

Management Accountant to £3,000 
Fast growing and sophisticated financial services group 
specialising in property development — young finalist to 
monitor a portfolio of residential properties, assessing 
requests for finance, preparing cash flow forecasts and monthly 
management accounts and contributing to the development cf 
computerised information systems — wide promotion oppor- 
tunities exist within the group. Ref. A0348/A. 


TEMPORARY ASSIGNMENTS 


EXPERIENCED ACCOUNTANTS IMMEDIATELY AVAILABLE 


50 Lincoln's Inn Fields, London WC2A 3BR. Tel. 01-242 8708. Ansafone after hours 
also 24/26 Lands Lane, Leeds |, Yorkshire. Tel. 0532-29181. Ansafone after hours 


. Management Recruitment 


A member of the REED EXECUTIVE GROUP 
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Senior Taxation Specialist to £4,000 


MANCHESTER — Our clients, a Major International Group engaged in 
the manufacture of components and materials for industry, have a 
vacancy for a key member of their department which is responsible 
for the agreement of the company's liability with the Inspector of Taxes 
and which also provides a comprehensive consultancy service for the 
Group's senior management in the U.K. and abroad. Age 30-35, 
taxation experience essential, A.C.A. preferred but Inland Revenue 
candidates considered. First-class Pension Scheme, free Life Assurance 
and B.U.P.A. Also very generous relocation allowance will be given. 
Ref. A.1922. Applications to Manchester office — (061) 236 8981. 


Deputy Chief Accountant to £4,000 


WC2 — Well-known consumer company shortly to move to new offices 
in North London, are seeking a qualified man/woman (A.C.C.A., 
A.C.A., A.C.M.A.) to take on the responsibility of establishing and 
controlling a full accounting and reporting system for a new product 
shortly to be marketed by our client. Additional duties will be super- 
vision of the financial accounting aspects of a recently built factory in 
Nottingham — only occasional visits required. Ref. A.18217. Applica- 
tions to London office — (01) 734 5043. 


RETA MI e 


£ m» f 
"IU AC 


D 
H A 
eae ae 


LA UL 


4 e S. 
JUR Duie too Eege 


T, 
EN 


vat 


vae 


A ee 


Management Accountant £3,500 neg. 


ESSEX — Qualified Accountant to assist the Group Management 
Accountant in a vital job providing the company managers with 
accurate financial data. The successful applicant will lead a small team 
responsible for providing management information to the U.K. or 
Export Marketing Division. The major requirements are the deter- 
mination and ability to provide a first-class information service. The 
ability to communicate at all-levels is essential for this position which 
will appeal to a person who enjoys working in a fast moving company 
and a demanding environment. Prospects are limited only by the 
candidate's ability. Ref. A.18214. Applications to London office — 
(07) 734 5043. 
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. Financial Accountant to £3,500 


MANCHESTER — This appointment completes a team of three senior 
accountants, whose main responsibility is the consolidation and 
analysis of the accounts of a major International Group, comprised of 
80 subsidiary and associated companies in the U.K. and abroad. 
Prospects for advancement are excellent. First-class Pension Scheme, 
free Life Assurance and B.U.P.A. Also very generous relocation allow- 
ance will be given. Ref. A.1923. Applications to Manchester office — 
(067) 236 8987. 
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Assistant Accountant — Taxation c. £3,300 


EC3 — Our clients, a large Group, have an interesting position for 
a professionally qualified man or woman with a minimum of two years' 
taxation experience. ATI favourably considered. Ref. A.18129. 
Applications to London office — (01) 734 5043. 


Taxation Consultants/Senior Auditors to £3,000 


(2 vacancies) 

MANCHESTER — An ideal opportunity for a young C.A., or A.C.C.A. 
with professional experience, to join the department which is the main 
source of senior line appointments within a multi-million pound 
International Group, engaged in the production of components and 
materials for industry. Excellent training in modern systems and E.D.P, 
will be given. First-class Pension Scheme, free Life Assurance and 
B.U.P.A. Also very generous relocation allowance will be given. Ref. 
A.1927. Applications to Manchester office — (061) 236 8981. 


Assistant Accountant to £2,750 


KENT/SURREY — Well-known Group offers interesting position to 
young man with professional background. This involves assisting at 
the Regional Head Office in financial and management accounting 
duties and, for the rest of the time, supervising the financial function 
of a small subsidiary company in the Group. Ref. A.345. Applications 
to London office — (01) 734 5043. 
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Industry C& Commerce 


p 
33/39 Grey Street, Newcastle upon Tyne NE] 6EE 
21/22 Poland Street London W1V 3DD 
Yorkshire House, Greek Street, Leeds LS] SRX 


A Nationwide Management Selection Service 
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International Auditor £4,000 


LONDON BASED — Newly qualified Accountant required by Finance 
Company to travel up to 50% of his time throughout Western Europe” 
implementing sophisticated control procedures, investigations work 
and other ad hoc duties. Prospects of senior executive position within 
2/3 years, and can be in U.K. or Europe, U.S.A. or the Far East. Ref. 
A.18218. Applications to London office — (01) 734 5043. 


Assistant Accountant £3,500—£4,000 


LONDON EC — The Chief Accountant of an International commodity 
company requires young qualified or experienced person to take on 
the responsibility of controlling the accounts function/department. The 
successful person should be capable of establishing a smooth running 
department which will call upon his ability to implement sound 
accounting procedures. Opportunities will become available for the 
Assistant to gain experience of the money market. Ref. A.18219. 
Applications to London office — (01) 734 5043. 


Accountant £3,500 


W. LONDON — Young consultancy group who since conception two 
years ago have grown from a single unit to a nationwide network of 
offices and still growing, wish to appoint a person not necessarily 
qualified to control the financial/ administrative function of the Group. 
Age is immaterial but only candidates who are prepared to work hard 
should apply. Systems are well documented and an adequate inception 
period has been arranged with the current incumbent who will be 
moving on to other functions with the Group. Ref. A.18120. Applica- 
tions to London office — (01) 734 5043. 


Assistant to Treasurer to £3,300 


MANCHESTER — Our clients are a major International Group engaged ` 
in the manufacture of components and a young qualified accountant 
or economics/business studies graduate, will be a key member of a 
department responsible for the group's cash flow forecasts, arranging 
borrowing and investing surplus funds, giving advice on acquisitions 
and developing exchange cover and International movement of funds. 
Excellent Pension Scheme, free Life Assurance and B.U.P.A. — a very 
generous relocation assistance. Ref. A.1925. Applications to Man- 
chester office — (061) 236 8981. 


Accountant c. £3,250 


WEST LONDON — Medium-sized company in the plant hire field 
require a Qualified Accountant. This is an ideal opening for a young 
man who may be making a move from public practice as the duties 
provide an insight into both financial and management accounting. 
Ref. A.18204. Applications to London office — (01) 734 5043. 


Temporary Assignments 

Our associate company EXECUTEMPS specialises on a nation-wide 
scale ín providing a comprehensive accounting service to its many 
commercial and professional clients. Whether you are seeking tem- 
porary assignments pending the discovery of the ideal permanent 
position or you enjoy the rewards and freedom of freelance operation 
contact your nearest EXECUTEMPS consultant for further information. 
London — (01) 734 5043 Leeds — (0532) 444401 
Manchester — (061) 236 4394 Newcastle — (0632) 27724 
Birmingham — (021) 622 2291 Glasgow — (047) 221 2585 

Sheffield — (0742) 78477 


Public Practice 
Lincolnshire i to £2,500 


AUDIT SENIOR — A medium-sized firm of Chartered Accountants in 
Lincolnshire with an expanding and varied practice require a newly 
qualified or finalist C.A. to be responsible for the audit of a large 
private group. There will also be involvement in tax work, including tax 
planning and there are definite partnership prospects. Ref. A.138. 
Applications to Leeds office — (0532) 36773. 


125/127 St Vincent Street, Glasgow G25JR 
Albany House, Hurst Street, Birmingham B54 BD 
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Cana partner be surprised? 


In your first couple of years 
with us as a qualified accountant, 
you will work on about 24 
assignments. Each will present 
new problems, each will be 
different from the last. 

_ Managers and training staff 
will make sure that you are 
progressively challenged by some 
of the highest quality work in the 
world. 

It’s an environment in which 
you could, like many before you, 
surprise yourself by finding out 
how good you really are. 

But first, a surprisingly 
informative interview. Contact: 
IAC Macpherson, 

3 Frederick’s Place, Old Jewry, 
London EC2R 8DB. 01-606 6044. 
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United Kingdom 


Birmingham: ACS Hordern, 021-236 5011/Bristol: BA Baldwin, 0272-293701/Cardiff: PJ Byworth, 0222-21723 
Glasgow: AG Campbell, 041-332 9204/Leeds: PN Turner, 0532-34607 
Leicester: RG Wilkes, 0533-51981/Liverpool: AG Whalley, 051-236 7862/Manchester: CR Godwin, 061-832 9676 
Newcastle: PW Jowett, 0632-28493 /Nottingham: PRN Stewart, 0602-50311 
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TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 





(A few yards from Oxford Circus Station) 


PROFESSIONAL OFFICE APPOINTMENT SPECIALISTS 


PERSONAL TAXATION 


PERSONAL TAX 

TOPCARE have helped hundreds of 
you to better things. We have the widest 
possible range of positions to offer you. 
Get in touch with us now, you'll soon 
find a position offering better experience, 
better salary and a more promising 
future. Our service covers London - 
London Suburbs — Home Counties and 
KO? other Cities and Towns in the 

.K. 


PERSONAL TAX MANAGER 
£4,500 + 
Opportunity for well experienced man 
to join expanding medium-sized firm in 
West End. 
PERSONAL TAX £3,500 
Varied work including a little Company 
Tax. Opportunity to develop quickly. 


PERSONAL TAX £2,500-£3,500 
Many, many posts in this range. Why 
not investigate your true worth. 
PERSONAL TAX £2,750+ 
City firm — medium size — good salary — 
good working conditions — interesting 
work — why delay? 
PERSONAL TAX £1,800—£2,000 
Young person to be trained as Personal 
Tax Assistant. West End firm. 
PERSONAL TAX SENIORS 
Circa £3,500 

City firm with fast expanding tax 
department can accommodate three 
additional people at this level. 
PERSONAL TAX SENIOR 

£2,800—£3,000 
Well-known firm in Central London 
have vacancy for keen young person. 
Progressive post. 
PERSONAL TAX MANAGER 

Circa £4,000 

Specialist personal tax manager. Ex- 
perienced man wanted. 
PERSONAL TAX ASSISTANTS 

£2,500—£3,000 
Many posts in this range offering oppor- 
tunity to develop your potential. Don't 
let these chances slip. 
PERSONAL TAX LADIES 
Many posts especially suitable for ladies. 
Let us tell you about them. 


COMPANY TAX 


Many, many vacancies, profession — 
commerce — industry. TOPCARE can 
get you the chance to achieve your full 
potential. Salaries are high and future 
prospects are great. Why not contact us 
right away — you'll quickly find why our 
fast, friendly service is so popular. 


COMPANY TAX £3,000-£7,000 
A.C.A./A.C.C.A./A.T.LT. - also .ex- 
perienced but unqualified. Many oppor- 
tunities for you all. If you want to go 
up the success ladder, better get in touch 
with TOPCARE. 


COMPANY TAX £4,000—£6 000 
International tax. Go where the big 
opportunity is. Join a well-known City 
International firm. 


COMPANY TAX Circa £4,500 
Join the lively company tax department 
of medium/large City firm. Every 
encouragement to progress. 


COMPANY TAX Circa £4,000 
Young person for tax dept of medium- 
sized firm in Holborn. A.T.LI. pre- 
ferred. 


COMPANY TAX £4,000—£6,000 
Several persons for medium-sized firm 
in West End. Good opportunity to 
progress. 


TRUST STAFF 
SENIOR, EC2 £3,500 
SENIOR, W1 £3,000 
SENIOR, W1 £3,500+ 
SENIOR, EC1 £3,500 
SENIOR, EC2 £3,000 
SENIOR, WC £3,500+ 
MANAGER, EC2 Circa £4,500 


and many more similar posts. 


PROVINCIAL VACANCIES 








TEL. 01-437 6063 


AUDIT 


AUDIT SENIORS £2,800—£3,000 
Several young people for medium-sized 
firm. Need not be fully qualified. 
Limited travel. 


AUDIT SENIORS £3,000+ 
Substantial West End firm can offer 
good training to recently qualified men 
seeking additional experience. 


PART I FINALISTS Circa £2,000 
Still plenty of opportunities with first- 
class firms. 


EXAMINATION RECORDS 

If your examination results have been 
good, bad or indifferent, you will get 
first-class friendly service from TOP- 
CARE. 


AUDIT MANAGER Circa £5,000 
Medium-sized firm based in. City seek 
first-class young A.C.A. with partner- 
ship potential. 


AUDIT MANAGER £4,500—£5,000 
A.C.A. (3540) for friendly, small/ 
medium firm in Holborn. 


AUDIT MANAGERS ` £4,000-£6,000 
We have an urgent need for men in this 
range and can offer you a wide selection 
of good posts. 


UNQUALIFIED MEN 

Opportunities abound for men with audit 
experience. Get yourself established in 
a good position while there is an ex- 
tensive choice. 


AUDIT SENIOR, WI  £3,000-£3,500 
AUDIT SENIOR, WC1 Circa £3,000 
AUDIT SENIOR, WC2 £3,500 


WE NEED AUDIT AND TAX STAFF for clients in ALL THE major CITIES and towns in England, Scotland and Wales. Particular 
urgent requirements have recently arisen in Croydon, Guildford, Newcastle, Manchester, Leeds, Bournemouth, Southampton, Brighton, 
Bristol, Birmingham, Staines, Slough, Southend and many, many more places. We suggest you write or telephone us. We'll act quickly 
and let you know what's available for YOU! Don’t delay - do it now! 








.— FOR FAST, FRIENDLY SERVICE 
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REGIONAL 
Wille INTERVIEWS 


Numerous opportunities are open to you as a QUALIFIED ACCOUNTANT and we will be pleased to discuss the 


alternatives and guide you in planning a successful career. 


We are available in the following areas: 


BRIGHTON HOTEL METROPOLE MR R. N. GRIFFITHS 
Kings Road Tel. 01-283 1320 
TELEPHONE 775432 


BIRMINGHAM ALBANY HOTEL MR R. J. WELSH 


Smallbrook Queensway Tel, 01-283 5773 
TELEPHONE 643 8171 


MANCHESTER PICCADILLY HOTEL MRS M. L. WILLIS 
Piccadilly Plaza Tel. 01-283 5610 
TELEPHONE Cen. 8414 


LEEDS HOTEL METROPOLE MRS M. L. WILLIS 
King Street Tel. 01-283 5610 
TELEPHONE 20841 


SOUTHAMPTON POLYGON HOTEL MR R. J. WELSH 
Cumberland Place Tel. 01-283 5773 
TELEPHONE 26401 


Saturday 
February 16th 


Thursday 
February 21st 


Friday 
February 22nd 


Thursday 
February 14th 


Friday 
February 15th 


Saturday 
February 16th 


Wednesday 
February 13th 


Thursday 
February 14th 


10 a.m. to 6 p.m. 


12 noon to 9 p.m. 


9 a.m. to 12 noon 


1 p.m. to 9,30 p.m. 


10 a.m. to 9 p.m. 


9.30 a.m. to 3.30 p.m. 


2.30 p.m. to 9 p.m. 


9 a.m. to 12 noon 


TO ARRANGE AN APPOINTMENT: Please telephone the respective Consultant on the London number or at the Hotel 


during the times stated. 


INFORMATION SERVICE: You are invited to send for our booklet Planning Your Career through Accountancy and our 


Survey on Professional Opportunities Overseas. 


Ve Mervyn Hughes & 


PART OF THE MERVYN HUGHES GROUP 


associates: Paris- Brussels-Geneva-Lyons-Zurich 


Co. 


59 St. Mary Axe, 
London EC3A 8AR 


Tel: 01-283 0037 (ansafone) 
























ASSISTANT MANAGEMENT ACCOUNTANT 
Middlesex £3,350 
For a large company with a manufacturing bias. 
Qualified A.C.M.A. is required for budgetary 
control and costing. Also, systems audits at U.K. 
Age preferred, 24—28. Ref. 7091 


CREDIT CONTROLLER 


Middlesex c. £3,000 
Applicants must have high-level experience and be 


able to supervise computerised Sales Ledger 
Accounts. Ref. 7091 
LONDON 

Senior Taxation Officer c. £5,000+- 


A qualified accountant with some specialist taxa- 
tion experience is required to join the taxation team 
of a large head office. Company tax experience is 
essential and the ability to deal with complex 


taxation problems is required. Ref. LIG 
NORTH LONDON 
Tax Assistant c. £3,000 


The Head Office of a large group seeks a young 
qualified accountant who wishes to start specialising 
in tax work, A newly qualified person will be 
welcome but those with one or two years’ post- 
qualification experience will be considered at a 
higher salary. This is a good opportunity to start 
a new career. It is not expected that applicants 
should have a specialist knowledge of taxation. 
Ref. 3188 


TAXATION MANAGER 
Bucks Neg. salary 
A qualified accountant is required as there is the 
prospect of partnership. The successful applicant 
will control a department of 8 staff and must be 
knowledgeable about all aspects of tax work. This 
post is with a firm of chartered accountants. 

Ref. 3187 


ACCOUNTANT 

London EC4 £3,500 
Qualified or experienced unqualified. The company, 
in the food trade, has a turnover of about £13 
million. The successful applicant will join the 
management team and deal with a wide range of 


accounting duties. Ref. 7090 
LONDON SEI 
Accountant £3,000 


Either qualified or unqualified experienced. To 
control 6-7 staff and deal with the complete ac- 
counts function with a firm of builders’ merchants. 


Ref. 7088 
TAXATION 
LONDON EC 
Corporation Tax Manager £7,000 + 


A qualified accountant can expect a partnership. 
However, all applications with relevant senior 
experience will be considered. This is a first-class 
opportunity to join a medium-sized firm of C.A.s 
offering assured prospects to the right man. 

Ref. 3186 


LONDON 

Senior Personal Tax £4,000 
A firm of chartered accountants seeks men with 
exceptional experience in personal tax matters. 
Salary according to experience. The work will be 
of an interesting nature as indicated by the salary 


offered. Ref, 3181 
LONDON 
Tax Manager c. £6,000 


To supervise 6/7 staff and deal with own clients. 
Although a qualified man is preferred others will 


be considered. Ref. 3172 
TAXATION TRAINING MANAGER 
London £6,000+ 


This post is with a well-known firm of C.A.s. An 
experienced man is sought who must be an 
accomplished lecturer and be able to initiate and 
execute taxation training procedures for all grades 
of staff. Ref. LJG 





INDUSTRY and COMMERCE | 


SOMERSET 
Accountant/Company Secretary £3,000 4- 
An engineering company with a turnover of about 
£4 million requires a qualified accountant aged 
28-42 with industrial experience. He will report to 
the Managing Director and be responsible for all 
accounting and company secretarial work. The 
salary is negotiable in excess of £3,000 p.a. 

Ref. 7087 


ESSEX 

Management Accountant ct, £3,500+ 
For a large manufacturing organisation. To be in 
charge of small team preparing management 


information. Ref. 7079 
LONDON W1 
Company Tax £3,500 


A large group with a chain of retail department 
stores seeks a newly qualified accountant to assist 
the Group Tax Manager. Also, a person, say 
T.O. or T.O.H.G., or similar, who wishes to trans- 
fer to company tax work for further experience. 


Salary for this latter post £2,500. Ref. 3184 
HOLBORN 
Personal Tax Assistant £2,500 


For a pleasant office with small firm of chartered 


accountants. Ref. 3179 
LONDON EC3 
Assistant Accountant (Taxation) c. £3,500 


Should have at least two years’ experience on cor- 
poration tax. The tax department consists of 4/5 
persons in the head office of a large group. 

Ref. 3178 


LONDON EC 
Personal Assistant to Tax Partner £4,000 -+ 
(partnership in 12 months) : 
A qualified chartered accountant with particular 
experience in personal tax and some experience of 
estate duty, tax planning and personal financial 
planning would be ideal for this post, but training 
will be available for those lacking in experience of 
all these areas. This is a most interesting post and a 
partnership is envisaged within 12 "e + 3189 
ef. 


PUBLIC PRACTICE (London and Provinces) 


AUDIT MANAGER 

London W1 c. £4,000+- 
For a medium-sized practice. Age and salary are 
not limiting factors. The duties will involve the 
vetting of accounts in respect of staff reporting to 
the audit manager and applicants should be able 


to deal with taxation. Ref. 1360 
BUCKS 
Audit Staff £2,500-£4,000 


Salary according to experience. Basic tax com- 


putations. Good firm. Ref. 1358 
NORWICH 

Personal Tax £2,000 
Someone fully experienced. Ref. 1356 
BUCKS 


Management Services Negotiable Salary 
Expanding Management Services Department in 
firm of C.A.s requires both Junior and Senior staff 
to assist in the preparation of interim financial 
accounts, cash flow forecasts and other financial 
management data. Good salaries. Ref. 1358 


NORWICH 

Senior Staff £3,000 4- 
This firm requires qualified men with up to 5 years' 
post-qualifying experience, also newly qualified 


staff at about £2,500. Ref. 1356A 
LEEDS 

Senior Audit £2,500 
Qualified man for small practice. Ref. 1356 
LONDON W1 

Audit Seniors £3,500 
For an 8-partner firm. Ref. 1354 
CROYDON 

Senior c. £2,500 


Unqualified experienced, age immaterial. To pre- 


pare accounts. No outside work. Ref. 1353 
OXFORD 
Partnership potential £2,4004- 


This practice has vacancies for recently qualified 
staff or finalists. Partnership possible. Keen, 
ambitious persons required. Ref. 1352A 


TRUST ACCOUNTS 

LONDON EC4 

Senior Trust Assistants . £2,500-£4,000 
Male or female applicants are invited to apply 
for these progressive posts in a large trust depart- 
ment. Experience with Trust and Executor ac- 
counts is necessary and a proper understanding of 
double-entry book-keeping, estate duty and capital 
gains. Ref. 121 


TRUST ACCOUNTANT 

West Sussex To £4,000 
An attractive salary and modern offices in a 
beautiful and sought after part of the country can 
be yours with a substantial firm of solicitors having 
a well-established Trust and Personal Taxation 
Departnient. You should be recently qualified and 
be able to handle and supervise the administration 
of trusts and clients’ tax returns. The post involves 
meeting and corresponding with clients and dealing 
with all aspects of their financial affairs, ASSIST- 
ANCE WITH RELOCATION EXPENSES 
WHERE NECESSARY. Ref. 122 


The posts listed above represent a small section of vacancies we are endeavouring to fill. Please make inquiries for further information, 


Best for Permanent or Temporary Accountancy Posts 





ACCOUNTANCY TASK FORCE LTD 


15 NEW BRIDGE STREET; LONDON EC4V 6HN 


Near Blackfriars Station 


Permanent Placement Division 
Temporary Assignments 


SERVING INDUSTRY, COMMERCE AND PUBLIC PRACTICE 


01-353 6308 
01-353 8291 












Dien) 


up Accountant/ 
ompany Secretary To £5,000 + car 


young vigorous group of manufacturing companies in NW. 
ondon is seeking a qualified accountant with some years' experience 
industry and probably within the 28-40 age range, to join its 
management team and take full responsibility for the preparation of 
group accounts to tight deadlines, upgrade systems and. prepare 
budgets. The group has achieved substantial recent growth and the 
environment requires an accountant capable of making a very 
effective contribution. 
Please reply to JOHN D. LEANING. 


Head Office Accountant To 84,500 


To join the head office team of an engineering company in N. London, 
part of a multi-million £ organization operating in the U.K. and 
overseas. Reporting to the Findncial Controller the man appointed 
will be responsible for the preparation of head office accounts on a 
monthly basis plus the consolidation of accounts for the group as well 
as various ad hoc investigations on selected projects as required by 
the Financial Controller. Candidates aged 25-35 must be qualified 
accountants with some years industrial experience. The prospects 
for career advancement within the company are particularly good. 
Please reply to DAVID J. WILKINSON, DIRECTOR. 


P.A. To Financial Adviser To £5,000 


Our clients are a well-known quoted building company in Central 
London. They wish to appoint an accountant, qualified A.C.A. or 
A.C.C.A., aged within the 25-33 bracket who has already gained 
some experience outside the profession ideally in property or per- 
haps in merchant banking to assist the company’s Financial Adviser 
in various functions including the vetting of subsidiary company’s 
accounts, acquisition investigations as and when required — This is 
allied to expansion plans. Day to day routine accounting is only a 
very minor part of the responsibilities inherent in this challenging 
appointment. 

Please reply to JOHN D. LEANING. 


Accountant/Company Secretary £4,000 


An advertising agency in London EC4, wishes to recruit an ambitious 
accountant — not essentially qualified but with some years’ experi- 
ence in an advertising agency. The agency is a long established private 
company with an extensive clientele embracing consumer advertising, 
recruitment advertising, government department work and it 
additionally has a public relations division. Though well established 
the company has a progressive outlook and this position holds real 
interest for a man 27-45 years with flair and able to make a strong 
contribution at a time when the company has plans in hand for fur- 
ther growth. There is the prospect of a directorship after one year. 
Please reply to DAVID J. WILKINSON, DIRECTOR. 


Manchester 


Young Audit Clerk wishing to transfer to industry, £1,500. 

Student Accountant, some computer experience, very large con- 
cern. £2,000. 

Qualified Accountant, one year’s commercial experience, inter- 
national group, £3,000+. 

Office Manager, any age, £3,000+. 

Professional Seniors up to £4,000. Semi-Seniors, £1,500+. 


These are just some of the many positions we have to fill in the 
North West. Please contact MISS W. MANNION. 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel : 01-629 4463 
76 King Street, Manchester. Tel : 061-833 0484. 


OPPORTUNITIES OVERSEAS 


Vacancies exist throughout the world in over 30 countries for re- 
cently qualified chartered accountants. We can offer guidance, 
information and helpful suggestions, we can tell you of the advantages 
and disadvantages of each country or area that is of interest to you. 
Vacancies exist in the following areas: 

ANGOLA £6,000+, AUSTRALIA to £4,500, BAHAMAS £5,500 
(tax free), BELGIUM £3,800, BERMUDA £4,500 (tax free), BAR- 
BADOS £4,000, BRAZIL £3,750+housing allowance, CANADA 
£5,000, GAMBIA £4,500+free accommodation, GHANA £5,000+ 
free accommodation, FRANCE £4,400, HOLLAND £3,800, HONG 
KONG to £5,000 including allowances, ITALY £3,800, IRAN £5,500, 
INDONESIA completely negotiable, JAMAICA £4,000+-Car, 
KENYA £3,700+free accommodation MALAWI £3,700+terminal 
gratuity, NEW ZEALAND negotiable, NEW GUINEA £5,500, 
NIGERIA £4,750+free accommodation, PORTUGAL 43,700, 
SOUTH AFRICA £4,500, SPAIN £3,700, SINGAPORE £3,250+, 
SIERRA LEONE £4,500+free accommodation, TANZANIA £3,700+ 
free accommodation, ZAMBIA £5,250+-free accommodation, ZAIRE 
£7,000+free accommodation. 


Note: Salaries fluctuate due to the floating of the pound. They also 
vary according to age and experience. 


Detailed information about most areas overseas is available upon 


request. Please telephone or write to LAURENCE E. SMITH stating - 


the countries or areas that interest you. After 7.30 p.m. please 
telephone Tunbridge Wells 37695. 


Prospective Tax Partner £4,000+ 


A qualified chartered accountant with at least 14 years’ post- 
qualification experience in the taxation field is required by our 
clients a large firm of C.A.s in Central London. It is intended that the 
successful candidate will be capable of being recommended for full 
partnership within twelve months. In the initial stages he will act as 
personal assistant to a young taxation partner and must therefore 
possess above average qualities of enthusiasm, drive and initiative. 
For full details of this challenging appointment please reply to 
LAURENCE E. SMITH. After 7.30 p.m. please telephone Tunbridge 
Wells 37695. 


Semi Senior/Senior To £2,400 


Our clients are a medium/large progressive practice situated in 
Central London. They are anxious to recruit two semi-senior/senior 
auditors who feel that moving to a large practice would give them 
the scope and experience necessary to help them qualify. Clients 
including several public companies are involved in a very wide 
range of activities including; Finance and Banking, Manufacturing, 
Property and the Entertainment Industry. If you feel you might 
benefit from an initial interview with our clients please telephone or 
write to LAURENCE E. SMITH to make the necessary arrangements. 
After 7.30 p.m. please telephone Tunbridge Wells 37695. 


Transfer of Articles £1,600 


Our clients are a medium/large practice situated in modern offices 
in London W1. They wish to recruit an articled clerk who has 
passed the Intermediate exam and is going on to take Part |. Excellent 
experience including public company audits and a fairly high salary 
make this appointment extremely attractive to a bright, ambitious 
person seeking a transfer of articles. 

For further details please telephone to LAURENCE E. SMITH. After 
7.30 p.m. please telephone Tunbridge Wells 37695. 


TASK FORCE - TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are invited to 
contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES from £1 per hour to 
£2-- per hour. The services of our Permanent Divisions are at all times available. | 
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f Barton Accountancy Recruit 


Adivision of Barton Management 
Appointments Ltd 


PUBLIC PRACTICE 


Taxation Manager Birmingham 


c. £4,000 Leading international firm wishes to appoint an 
A.C.A. (also possibly holding A.T.LI.) for its Birmingham office. 
A thorough knowledge of taxation, particularly corporate tax, is 
essential, and, will have been gained from at least 2/3 years’ post- 
qualification experience in a medium/large practice. Contact Birm- 
ingham office 021-643 5941, 


Personal Tax City 


£3,500 A highly experienced man or woman, preferably an 
A.T.LIL., will be offered considerable responsibility and a most 
interesting portfolio of cases by a large firm of Accountants with a 
utara Tax Department. Contact London office 01-405 





Company Tax City 


£4,500 A young C.A. with some specialist knowledge of 
Corporate Tax is required to co-ordinate the newly formed Tax 
Department of this medium-sized firm. Partnership prospects for 
the right applicant. Contact London office 01-405 1431. 





Manager! Partner W1 


£4,500 Partnership can be expected within two years. A.C.A. 
under 30 is sought who need not have had managerial experience 
provided he has worked directly with a Partner. Contact London 
office 01-405 1431. 





WC2 


£4,000 A medium-sized practice which has experienced rapid 
growth over the last ten years, requires two experienced men, 
qualified or unqualified, to cope with the ever-increasing work 
load. Contact London office 01-405 1431. 





Overseas 


International firms are experiencing considerable difficulty at 
present in recruiting young accountants to work abroad. Con- 
sequently, the number of vacancies and the salaries offered are 
higher than ever before. Contact London office 01-405 1431. 











COMMERCE & INDUSTRY 


Euro-Accountant Londo; 


c. £3,000 An interesting post with an international communi- 
cations group offering virtually unlimited scope for bright young 
A.C.A./A.C.C.A. He will join a team engaged on operations and 
systems analysis. Some European travel is involved and where 
necessary language tuition will be given. Contact London office 
01—405 1431. 


Head Office Acct Birmingham 


£3,000 Recently qualified A.C.A. is required by our client, an 
international engineering group, to work at its Head Office in 
Birmingham. Joining the accounts team he/she will assist in the 
preparation of monthly reports for the main Board and the pro- 
duction of investigations reports. Contact Birmingham office 
021-643 5941. 


Assistant Accountant Surrey 


£2,600/ £3,000 Medium-sized public company  manu- 
facturing electronic components require a newly/partly qualified 
C.A./A.C.A. aged 20-26. The post offers valuable experience 
particularly of cash allocation and reporting, staff control and 
deputising for the Chief Accountant. Salary will depend on level of 
qualification and experience. Contact London office 01—405 1431. 











Accountant Bermuda 
$13,000 + fringe benefits Subsidiary of inter- 


national trading company requires a qualified Chartered or Certified 

Accountant. Age 23-30. Almost essentially a bachelor is required 

for this two-year tour and fringe benefits are extremely generous. 

The experience to be obtained and the working atmosphere are first 

me ER would like to know more, contact London office 
5 : 


Merchant Bank City 


to £4,000 An excellent opportunity with this old-established 
Merchant Bank for a recently qualified Chartered or Certified 
Accountant. The post could be suitable for a man seeking his first 
move out of Public Practice. Fringe benefits are very attractive 


and the experience to be gained invaluable. Contact London office 
01-405 1431. 


Divisional! Accountant Wolverhampton 


C. £3,000 Our client, a leading company within the con- 
struction industry requires a recently qualified Accountant to join 
one of its three divisions. Reporting to the Chief Accountant he will 
be responsible for producing monthly accounts, long and short 
buao ER ave ries information. Contact Birmingham office 
021- : 











All enquiries will be treated in the strictest of confidence 


Barton -Leaders in the selection of today's man for the job of tomorrow 


80, Chancery Lane, London WC2 Tel. 01- 405 1431 


St. Martin's House, Bull Ring, Birmingham Tel. 021-643 5941 
(Ansafone service after normal office hours) 










































THE ACCOUNTANT, January 31st : T; 












@ And | want it quick Q ! want to join a 
major firm  @ | want to work in Britain — and 
to. choosea "Trom — any) o£. eleven’: :Busthásk X LL Ae Steieren nisi vasi eed qus dai — 


— —— o — — — — A  —  — — fe" eee 


] iti o 
eg To the Staff Partner, Whinney Murray & Co. centres @ Or, if | decide, in any of 77 
57 Chiswell Street, London EC1Y 4SY countries across the world. Ki 
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lhmunummumumumuuummummumsmnmiH 
Message to ambitious young accountants 


Just fillin the coupon and postit. Orif youprefer, phone 

The Staff Partner at: 

London e Huddersfield  ...................... 0484 23788 

(and Overseas)  .............. 01-628 6088 Holt, AC RAM ORE 0 0482 25531 

Glasgow ee 041-221 6242 Leeds ......... 0532 42631 

Birmingham ............021-236 9151 Bu E 051-236 1141 . 

QR. pup fece IUS Ren 0222 44641 Manchester mees 061-2281551 2M 
EdinDürtjly aei coseumen 031-226 4621 Newcastle | eene 0632 24333 


Or write to Arthur Hammond at 57 Chiswell Street, London EC1Y 4SY 
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` We don't like to “boast” but... | 
| Accountancy Personnel. 











gets you ahead - 
LONDON MANCHESTER 


EARLY PARTNERSHIP - NW. LONDON FINALIST/NEWLY QUALIFIED £1,800-£2,500 





This medium-sized Manchester practice offers a nearly or newly-qualified Chartered — 
C. £3,750 FI RST YEAR Accountant a varied position werking on all sizes of audits, including Public Company 
Our client. an expanding established small/medium firm, seeks a young finalist/ and Groups, as well as supervising small teams on audits. Apart from audit work, the 
qualified man with energy and personality to take a full part in the planned growth man appointed will gain experience and training in all aspects of taxation both on and 
of the practice. He will initially assist a Partner in all aspects of general practice work off audit. 


and then cake full command of a client block. An EQUITY PARTNERSHIP will 
be negotiated within the first year. Initial salary is negotiable and will be 
as good as and probably better chan that to be found elsewhere. Ref. 41. 


AUDIT MANAGER W1 c. £3,500 


Medium-sized Baker Street C.A.s seek an older experienced 
man to control a client block. Idea! opportunity for an 
Audit Senior seeking Immediate Advancement and more 
EE plus planned long-term career prospects. 

ef. 42. 


ASSISTANT TO PARTNER- 
CITY C.A.s - c. £3,600 


Medium, old-established practice seeks older man 
with sound professional background on all 
aspects of general practice work, assisting a 
senior partner. Ref. 45. 


AUDIT FINALISTS 


International firm within top 8, offers high 
responsibilicy on public Company's 
investigations, etc., together with crainin 
on modern audit cechniques. Up to £2,5 
with 8 weeks’ study leave — £2,850 for 
qualified. Ref. 44. 


PROSPECTIVE PARTNER 
up to £4,000 


Old-established well-run city practice seek a young qualified 


A.C.A. to take over from a Senior Partner with a view to partnership 
within 2 years. Ref. 43. 













FINALIST NEWLY QUALIFIED 
c. £2,300 NORTH MANCHESTER 


This outstanding small practice offers a newly qualified 
Accountant a rewarding and responsible position working 
closely with the partner handling clients' queries, taxation 
etc. The practice is progressive and the work is mainly on 

audit as opposed to incomplete record work, with 
several fairly large audits. If your aim is partnership or 


be invaluable and will afford realistic insight into dealing 
with clients and running a progressive practice, 


CHARTERED 
ACCOUNTANTS 


PRACTICE to £3,000 


Our clients wish us to recruit for chem experienced 


large audit and possibly investigation work, to take up 
positions of seniority within their practice, currently 
undergoing a phase of planned expansion. The initial 
salaries will be increased as the man appointed takes up the 
developing responsibilities offered to them. Newly qualified 
Accountants are also offered positions in a salary range £2,300— 





RECENTLY QUALIFIED AND FINALISTS 
AWAITING RESULTS to £3,000+ 


Five of our larger clients in Birmingham have requested that we recruit for chem 
. recently qualified Accountants and finalists who will receive their results on 
i February 4th. 


These firms will be interested in seeing Accountants who have qualified with small 
practices, Excellent training will be given and one will not be ‘thrown in at the deep 
end’. In three of these firms, there are possibilities of overseas tours and all use the 


As the largest company in this field, we can offer very rapid A AN EE 


service and a wide choice of both employers and staff. Other COST ACCOUNTANT A.C.M.A. 
advantages are reasonable charges and agency margins, and GLOUCESTER £2,700 to £3,000 


A medium-size concern is currently seeking a qualified Accountant, to undertake a 

the careful establishment of references. responsible supervisory position in the Costing Department, which utilises a 
computerised system. 

Opportunities in this concern are outstanding and will interest an ambitious and 

suitably experienced Accountant. Ref. 2076 





WHY NOT CONTACT US TODAY? 


LONDON BIRMINGHAM MANCHESTER 
63-65 Moorgate 14 Temple Street 49 King Street 
London EC2R 6BH Birmingham B2 5BG Manchester 2 
Permanent: 01-628 8525 021-643 6201 061-834 9733 


Temporary : 01-628 9015 


Our services are strictly confidential and no fees are payable by applicants. 
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yourself 


advantage 


Winning your qualification is an achievement, but it is not 
an end to the race. If you've set your sights higher up the 
ladder you'll find the climb is going to get tough. For 
ambitionalonewillnottakeyoutothetop. Experience may. 
So join us now.Whether you're recently qualified or 
hope to do so soon, the experience you gain with us will 
be your big advantage.You'll use the latest computer 
audit systems, a shortened ICO linked to flow charts, 
work for an international range of clients, and learn 
from our specialist courses. 

Write to Jeremy Spurling, and take your career one 
step ahead. 


ozs 


Coopers & Lybrand, 
Abacus House, 
Gutter Lane, 
London EC2V 8AH. 
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LONDON and BIRMINGHAM 


New openings inTaxation 


You're ambitious, and anxious to build your career in tax? 


We bring early promotion chance to prove your ability. 
within your reach. We give you Our tax department is expand- 
responsibility, we encourage ing and career advancement will 
client contact. We give you the match your effort and achievement. 


Write to, or phone Coopers & Lybrand. 


Tim Driscoll, Abacus House, Roderick Boswell, Lyndon House, 


Gutter Lane, Cheapside, London Cel Hagley Road, Edgbaston, 
EC2V 8AH. (01) 606 4040. Birmingham B16 8PN. (021) 455 9753. 


The Post Qualifying 


Dilemma 


„and its solution 


plan. At the appropriate time, if yeu 
really want to leave, we will help you 


You may well have ied about the 
move of our London offices to brand 
new accommodation in the City. What 

possibly don't know is that we 
ie a wide network of provincial 
and overseas centres too. 

Please write to me, M.C. D. Roberts, 
Staff Partner, Thomson McLintock 
& Co., 70 Finsbury Pavement, 
London, EC2A 1 








Cross Channel 





Race 


The entry of Britain into the Common Market has 
created a tremendous demand for British financial 
and management skills. As a result of this we offer 
challenging and rewarding opportunities to young 
ambitious chartered accountants. The advantages 
are tremendous: 


e Multinational environment and related 
professional experience. 

e Sophisticated training at all levels. 

e Early responsibility and excellent 
promotion prospects. 

e International travel and invigorating social 
life. 

e High level remuneration and benefits. 


We have offices in France, Belgium, Denmark, 


Germany, Greece, Italy, Netherlands, Norway, Spain, 


Sweden and Switzerland — why not write to us for 
full details. The race is on. 


Write to: 


DOUG J. D. Drew, Staff Partner, 


Peat, Marwick, Mitchell & Co., 
europe 26 rue de Berri, 75008 — Paris. 


168 FINCHLEY ROAD, NW3. 01-794 0202: 


The many unsolicited testimonials we have received are sub” 
stantial evidence of real success in recruiting. The acid test i? 
the result we can achieve for you, and we are very willing to 
prove the quality of our service with rapid, effective action. The 
fact that many of the leading. professional and industrial em- 
ployers entrust their recruiting to us is ample confirmation. 


COMMERCE and INDUSTRY 


£4,000 FINANCIAL ACCOUNTANT Croydon 
A major food processing company requires a qualified account- 
ant to work on consolidations, budgeting and taxation. 


£4,000 CHIEF ACCOUNTANT WI 
A rapidly expanding firm of commodity dealers require a young 
chartered accountant. Some commercial experience preferred. 


£3,500 FINANCIAL ACCOUNTANT NW5 
Qualified accountant required by a company of metal merchants 
to assist company secretary. 


£3,500 FINANCIAL ACCOUNTANT SW1 
A position for a qualified accountant to work on consolidation 
and special investigations. 


PUBLIC PRACTICE 


SURREY PARTNERSHIP OPPORTUNITIES 
An eight-partner progressive firm of Chartered Accountants 
are seeking a qualified accountant aged 30 to 40 to succeed 
an active partner who is emigrating at the end of this year. 
Partnership opportunities also exist for a qualified accountant 
to assist a partner, who would be offered a partnership position 
within three years. Must have an enthusiastic personality, and 
be capable of dealing directly with a wide range of clients. 


£6,000 AUDIT MANAGER WC1 
A fifteen-partner firm of Chartered Accountants are seeking a 
qualified man with experience of large company audits to 
manage a large block of audits. Excellent prospects. 


£6,000 MANAGER SW1 
A two-partner practice of Chartered Accountants are seeking a 
qualified man aged 30+ to deal with the overall programme 
of auditing and administration. Partnership prospects. 


£5,000 TAXATION MANAGERS EC2 
An international firm of Chartered Accountants are seeking a 
qualified accountant to manage their company taxation 
department who has at least four years' experience specialising 
in company tax. Another position exists in an international 
company in the EC2 area for a qualified man under 30 to deal 
with company and personal tax work at a salary of £5,000 per 
annum. 

£4,000 AUDIT SENIORS -FOECS 
An international firm of Chartered Accountants require two 
qualified men with experience of computer auditing and 18 
months post-qualification experience. Many other opportunities 
exist in West End and City practices for qualified audit seniors 
with salaries up to £4,000. 


TELEPHONE FOR IMMEDIATE ACTION 


01-794 0202 | 


Kia aij k el e 


No fees to staff 


A to CMS 
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PUBLIC PRACTICE 





A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC4 - 01-248 2662. 


ABLE ACCOUNTANT 


Chartered Accountants, London N13, 
require unqualified assistant to take 
charge of the section of their practice. 
Good experience of incomplete records 
and small private company accounts 
essential. Salary circa £2,500 per 
annum for the right man with the 
necessary initiative. - Box AA 8126. 


ABLE SEMI-SENIOR required by expand- 
ing practice at their Tottenham office. Varied 
experience to be gained including use of our 
computer terminal. Top salary paid. - Apply 
Box AS 4834. 

ACCOUNTANTS (certified) require male or 
female clerk, aged 16-20, for permanent 
position, Full training and considerable 
financial assistance will be given the successful 
applicant who should be both intelligent and 
enthusiastic and hold a minimum of five *O” 
levels or equivalent. Initial salary will be 
about £650 p.a., which after satisfactory 
completion of three months’ probation 
period will be substantially increased. — Ring 
Camberley 29915. 


ACCOUNTANTS require a senior assistant 
of good calibre. No age limit. Pleasant 
working conditions. — Apply in writing to 
Beatton, Hewson & Co, City Gate House 
(East Entrance), Finsbury Square, London 
EC2A IRQ. 

ACCOUNTANTS IN DONCASTER (where 
a first-class three bedroomed semi is still 
only £7,000 approximately) require qualified 
or unqualified accountant of considerable 
experience in the profession in incomplete 
records, small companies, etc. Commencing 
salary £2,500 circa but emphasis on bonus 
opportunities. - Box AI 4928. 

A CHANCE for an unqualified semi-senior 
without examination commitments to join a 
small West End general practice, working 
mainly on accounts preparation. — Full 
details please to Box AC 4869. 

AN ATTRACTIVE SALARY will be paid by 
chartered accountants, Ealing, London WS, 
to a competent senior who can work on his 
own initiative. - Reply Box AA 4864. 

AN OPPORTUNITY has arisen in a Worth- 
ing firm of chartered accountants for a newly 
qualified CA This position would give 
valued experience, especially in taxation, and 
would include work on the Continent. A 
progressive salary will be paid. — Telephone 
Worthing 34522. 

ARE YOU INTERESTED in a vacancy 
suitable for person wishing to specialize in 
personal taxation in a professional firm in 
West End. If so please write stating personal 
details and salary required to Box AY 4944. 


AMBITIOUS 
QUALIFIED ACCOUNTANT 


If you are in the age range 28-40 and 
have been qualified for three/four years 
and have decided to make your career 
in the profession, there is an outstanding 
opportunity for you with a medium- 
sized firm of Chartered Accountants with 
offices in Mayfair, as Chief Assistant to 
a Partner. Initially you will control a 
small audit group engaged on private 
company audits, large agricultural 
Estates and substantial private tax and 
financial assignments working closely 
with the Partner responsible. 


We are looking for a man of above 
average ability who will be able to 
demonstrate he is capable of consider- 
able further advancement. The com- 
mencing salary will reflect the experience 
and ability required for this position. — 
Please write giving full details of career 
to date including present salary to 
Geoffrey Lawrence, F.C.A.. A. G. Sayers, 
Seaton & Butterworth, 62 Brook Street, 
London WILY 2DB. 


ASSISTANT TO PARTNER, London EC2. 
We require a recently qualified A.C.A. or 
finalist to assist a young partner in developing 
a wide variety of professional work passed 
on by recently retired senior partner. Our 
salary structure is linked to age, experience 
and qualifications and we have the usual 
re benefits. - Telephone Mr Tate 01-546 





OUR 
FINANCIAL 
SCENE DOESN'T 
STOP AT 
WATFORD 





guer 


to broaden your experience of 
modern accounting techniques. 


City life at Spicer and Pegler 
goes on all over the country. 

London, Belfast, Birmingham, 
Bristol, Cambridge, Cardiff, 
Glasgow, Leeds, Manchester, 
Newcastle and Nottingham. 

Our provincial set-up is 
extensive. Each City office offers 
it's own wealth of opportunity 
and depth of involvement, on a 
wide range of industrial and 
commercial clients. They range 
from crane makers to egg 
packers, from oil refineries to 
rivet manufacturers. 

So, wherever you join us, 
you'll enjoy the same profes- 
sional freedom ; the same scope 





0 





You'll have the chance to 
discover your own preferences 
and strengths and then to 
specialise ; be itin auditing or tax 
work, in trusts or investigations. 
Or, if you wish, the chance to 
work overseas: 

If you're an ambitious 
accountant, our kind of City life 
could suit your career aspirations. 

Find out more by contacting 
Jim Pollard. 


St. Mary Axe House, 
56-60 St. Mary Axe, 


London EC3A 8BJ. 
1-283 307 


A SENIOR ASSISTANT is required to be 
responsible for growing insolvency depart- 


ment. — Little & Co, Chartered Accountants, ` 


Hereford (Tel. 2136). 





A QUALIFIED or semi-qualified ac- 
countant is required for expanding 
practice in coastal area of West Wales, 
Prospects of partnership in due course 
for suitable applicant. - Apply, in con- 
fidence, to Pritchard Read & Co, 45 
High Street, Haverfordwest, Pembs 
SA61 2BP. 


A SUBSTANTIAL firm of Chartered 
Accountants require capable semi-senior 
Audit clerks (not articled) for their 
Swiss Cottage Office. A variety of Audit 
work is available and prospects for 
suitable applicants are attractive. No 
travelling is involved. The positions may 
well suit persons studying for A.C.C.A, 
— Telephone01—586 3041 (Mr Matthews). 


AUDIT ASSISTANT required by small but 
growing West End firm. This is a post which 
offers the opportunity of advancement and a 
wide range of work although taxation 
knowledge is not essential. The salary is 
A and age is not material. - Box AA 


AUDIT SENIOR, Woking. We require a 
young, qualified accountant, finalist or 
possibly an experienced senior to take over 
and develop a block of small and medium 
audits, incomplete records and taxation 
clients. Our salary scale is equivalent to 
London rates and is linked to age, experience 
and qualifications, plus the usual fringe 
benefits. - Telephone Mr Tate 01-546 4441, 


AUDIT SENIORS 
£2,900 plus 


We are a medium-sized firm of London 
Chartered Accountants (13 partners) 
with vacancies for audit seniors. 


Our practice is expanding and there 
are good prospects for young account- 
ants looking for variety and modern 
auditing experience. 


Please write with details of your 
career to date to Box AS 8127. 


AUDIT SENIORS in London area. Fully 
qualified. Also unqualified with solid auditing 
background. Unlimited scope for right people, 
Newly qualified chartered accountants with 
or without one to two years’ post-qualified 
experience. These positions are with leading 
firms of chartered accountants. Senior 
taxation experts. Proven experience in cor- 
poration and personal taxation. These 
positions are with leading firms of chartered 
accountants, — Hunter Appointments, Special- 
ists in accountancy staff, 126 Baker Street, 
London WI. Tel. Day-time 01-486 3431. 
Any-time 01-870 2609. 
BLESSED-CALLABY LTD provide a 
personal service to help find your next 
appointment in the profession, commerce or 
industry. — 40 Great Marlborough Street, 
London W1. (01-734 3466.) 
BIRMINGHAM CHARTERED AC- 
COUNTANTS (City Centre) require senior 
clerks, preferably qualified, but unqualified 
if of suitable experience ard ability. Semi- 
seniors also required. Excellent salary and 
prospects. — Details to Box BC 6293. 

BOND STREET CHARTERED  AC- 
COUNTANTS seek good semi-senior audit 
clerk with all-round knowledge and ability 
to work on own initiative. Would suit inter- 
mediate level clerk wishing a transfer of 
articles. Good salary and pleasant working 
conditions. - Box BS 4849, 

BRISTOL CHARTERED ACCOUNTANTS 
require clerk for work on small and medium- 
sized companies and other concerns. Duties 
will include auditing, accounts preparations 
and tax. Salary negotiable. — Write to 
Varcoe & Co, 29 Gt George Street, Bristol 1. 
BRENTWOOD, ESSEX. - Experienced 
senior and semi-senior required for Brent- 
wood office of chartered accountants practis- 
ing in the City and Essex. — Please telephone 
J. L. Bird, Brentwood (0277) 224566. 
CERTIFIED ACCOUNTANT, LONDON 
ECI, requires experienced senior for small 
audits, incomplete records, taxation. Salary 
£3,000. - Write with full details to Box CA 
4949, 

CERTIFIED ACCOUNTANTS require 
senior and  semi-senior assistants with 
experience of incomplete records and taxa- 
tion. Salary range to £3,000. — A. L. Cooke & 
Co, 28/29 Carlton Terrace, Portslade, 
Brighton 415048, 
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CERTIFIED ACCOUNTANTS require 
trainee accounts clerk to undertake interest- 
ing mo varied audit work. — Phone 01-286 


. e CHARTERED ACCOUNTANTS (Acton) 
London Based - Occasional Overseas Trips are recruiting senior and semi-senior staff on 

a full- or part-time basis. Not necessarily 
qualified but professional experience essential 


and knowledge of taxation an advantage. — 
Write giving details of experience and salary 
required. - Box CA 4964. 


Tourism/Hotels £3,000 - £4,000 

















Our client, a large international firm of Chartered Accountants who are currently 
developing and expanding their hotels and tourism MANAGEMENT SERVICES 
division, seek to appoint an additional project director to their team. 


EAST KENT 


CHARTERED ACCOUNTANTS 


Qualified staff required for 
practice with five branches and 
plans for expansion. Openings 
at all levels of experience, start- 
ing salaries range from £2,250 
for newly-qualified staff to 
£3,500/£4,000 for the right man 
(with three or four years provin- 
cial practice experience) to act as 
a personal assistant to partner. 
- Apply to: The Administrator, 
| Reeves & Neylan, 37 St 


| Margaret's Street, Canterbury. | 


The appointed individual will be involved in a wide range of field work, including 
project feasibility studies. These will involve visiting the proposed location to 
effect a detailed research programme and submit a full report on the proposed 
venture. Typically, such studies take between 6/8 weeks of which two or three 
weeks will be overseas. 


A newly or recently qualified accountant aged between 25-32 who can speak 
a second language will be preferred although commercial acumen and a mature 
manner are more essential. 


Contact lan du Pré, A.C.A., D Douglas Llambias 






ref. 765 for detailed inform- Associates Ltd. 


Gebäier gg 
ation and application form. 410 STRAND LONDON WC2R ONS 
TELEPHONE 01-836 4086 


SENIOR AUDIT 
CLERK 


Chartered Accountants affiliated 
to London firm require Senior 
Clerk, qualified or unqualified. 
Must be able to work on own 
initiative in a fast developing prac- 


tice. Salary commensurate with 

COM PANY experience of small practice prob- 
, lems but realistic with today’s 

values. Pension scheme. Apply, 

TAX ATION with details of career to date and 


salary required to: 
MICHAEL D. FULCHER 
SINGLETON LUSHER 
AND CO 
Our firm, which employs about 400 people, has a highly-developed 
taxation department, with a substantial number of public company and 
overseas clients,including many U.K. and European based companies. 
We require an additional specialist in company taxation. 
Avery attractive salary will be negotiated and the position also offers: 
Immediate responsibility. 
Avaried company portfolio. 
Scope for further technical development. 
Non-contributory pension and life assurance. 
Excellent prospects. | 
Candidates should have at least three years' experience in this field 
on a senior level, with either the Revenue or a professional firm. They will be 
expected to exercise a high degree of initiative and to meet demanding 
requirements of client service. 


Applications, which will be treated in strict confidence, should include 
details of age, qualification, experience and current salary,and be 
forwarded to J.-F MacDermott,FC.A, Personnel Partner at: 

Craig Gardner & Co, 
Gardner House, 
Ballsbridge, 

Dublin, A 











87 GUILDHALL STREET 
BURY ST EDMUNDS 
SUFFOLK 





at Ho! 


NEWLY QUALIFIED 
FINALISTS 


CHOICE OF VACANCIES 


SOMERSET, DORSET, 
BRISTOL, WILTSHIRE, 
GLOUCESTERSHIRE 
and SOUTH WALES 


ALSO 




















TAXATION 
ASSISTANTS 


CONTACT 


WESSEX CONSULTANTS LTD 
YEOVIL (0935) 25183 
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TROUBLESHOOTING 
ACCOUNTANTS LTD 


01-836 2763 


NOT TOO BIG 


not too small 
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BUT JUST RIGHT 
FOR YOU 


- 


We are a nine-partner firm, growing fast and we need qualified and 
unqualified staff. Our work is varied and includes public companies. 


TEMPORARY | 
If you would like to work five minutes from Oxford Circus, in a 
a congenial firm, with good prospects of promotion, then telephone ACCO U NT ANTS | 
Mr Sternschuss today at 01—323 4811 and arrange an appointment oi 

; 


to discuss your future career, or write to: 


GERALD EDELMAN & CO 
25 HARLEY STREET 
LONDON WIN 2BR 





Audit Seniors 


Well give you the 
variety of challenging 
work youre looking for 


Our clients cover the full spectrum of 
business: public companies with a turnover 
running into hundreds of millions, private 
companies, partnerships and individuals. 

The Firm is both national and inter- 
national, with a solid link up with one of the 
largest firms of accountants in the United 
States and a steadily expanding business in 
Western Europe and elsewhere, This 
business can take you overseas either on 
short visits or for longer attachments. 

Although large enough to handle the 
largest accounts we're still compact enough 
to ensure that our staff have varied work and 
are given real responsibility early in their 
careers. Our policy is to promote our 
managers and partners from within the firm 
from those who have shown themselves best 
able to accept the responsibility we have 
thrust upon them. 

We need Audit Seniors in our London 
Office now. Salaries range from £2150-£3250 
depending on experience and ability. If you 
are interested in learning more about our 
organisation, write or telephone to: 
A. W Franklin, Staff Manager, at 28 Ely 
Place, London, ECIN 6TL, Telephone 
01-242 1666. 


Tansley Witt & Co. 





ALWAYS 
AVAILABLE 


TAX? 


Consider Tax. 

Michael Burden did just that some years ago. 
Now he heads a team involved in Tax Planning, 
Personal Services, Estate Duty and many other 
interesting fields. 

They all work closely together and find their 
work interesting and satisfying. 

You could too. 

Right now, we’re looking for 2 people with at 
least 3 years experience in a professional firm. 

This is a valuable opportunity for someone who 
wants to broaden the field of his (or her) experience. 

Contact David Hunt and tell him about yourself. 
Your background and your ideas. Then — if you think 
you have the special qualities we’re looking for, come 
along and meet our team. 

Baker Sutton & Co., Gerard van de Linde & Son, 
Eldon Street House, Eldon Street, London EC2P 2AY. 
01-377 9377 








Richard Rees- Pulley, Peggy Haqqani, Rosemary 
Castledine, and Michael Voller. Just four of the team. 
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right direction ! 


environment. — Box CC 8097. 














- CHARTERED ACCOUNTANTS have 
` vacancies for qualified men and women, 
- as personal assistants to the partners, 
- at their Reading office. The positions 
offer a wide variety of work and con- 
siderable responsibility. 

- Good starting salaries will be 
. negotiated. 

— Please apply, in writing, to the Staff 
. Partner, Ernest Francis & Son, Somerset 
. House, Blagrave Street, Reading, 
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CAMBRIDGE 
Circa £2,500 
NEWLY OR PART QUALIFIED 


^» . men or women who are practice-orientated in their career thinking, sought by a 


^ . substantial Chartered firm with a mixed practice working in a lively and pleasant 
x 


Unique Opportunities 


For further details contact J. Grant, Director. 


London & Provincial 
Accountancy Appointments 


Ashley House, 96 Hatton Garden 
London EC1 


TrA RIT’ TA. 20-243 
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CHARTERED ACCOUNTANTS have 
vacancies for senior clerks, both men 
and women, at their Reading and 
Basingstoke offices. The positions offer 
a wide variety of work and considerable 
responsibility. Good starting salaries 
will be negotiated. Previous experience 
of professional accountancy is highly 
desirable. 

Please apply, in writing, to the staff 
Partner, Ernest Francis & Son, Somerset 
House, Blagrave Street, Reading, Berks. 





| COMPANY TAXATION 


£4,000/£4,500 


-= Ourclients are a highly progressive substantial firm of Chartered 
= Accountants. They are at present involved in considerable 
- expansion for a number of reasons, not the least of which is 
newly forged international links. 


This has created new positions for people of management 
potential, possessing at least one year's experience in company/ 
personal taxation, These appointments, as with the range of 
work involved, provide tremendous scope for the ambitious. 


01-242 2241 






















$ 
‘reputation 


_ Every accountant strives to 
maintain it. But where can you build 
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yourself one ? 


CHARTERED ACCOUNTANTS require 
audit managers and seniors to work either 
from their Wimbledon or Shepperton offices. 
It is essential that they have previous ex- 
perience in the profession and a knowledge of 
taxation preferred. Age and sex is immaterial. 
Salary according to age and experience. 
Bonus and _ non-contributory pension 
schemes. — Write with full particulars to Box 
CA 4880. 

CHARTERED ACCOUNTANTS require 
experienced assistant for branch office at 
Holywell, Flintshire, with direct responsibility 
to resident partner. Attractive salary accord- 
ing to experience and ability. — Henry R. 
Davis & Co, 1 Hunter Street, Chester. 
CHARTERED ACCOUNTANTS, Walton- 
on-Thames. We require an experienced senior 
to take over a block of small and medium 
audits, incomplete records and taxation 
clients. Our salary scale is comparable with 
London rates and is linked to age, experience 
and qualifications, plus the usual fringe 
benefits. - Telephone Mr Tate 01-546 4441. 
CHESTER CHARTERED ACCOUNT- 
ANTS have vacancies for newly qualified 
accountants or finalists. Opportunities for 
exceptional experience in trust and taxation 
work, Remuneration negotiable depending 
upon experience and ability. — Henry R. 
Davis & Co, 1 Hunter Street, Chester. 
CITY CHARTERED ACCOUNTANTS with 
suburban office, require senior and semi- 
senior audit assistants also two junior tax 
assistants. Good working conditions, top 
salaries. — Please write with full particulars 
including salary required to Box CC 4965. 
EAST MIDLANDS MARKET TOWN. - 
C. A.srequireaccountant who can competently 
deal with clients, personal taxation, small 
companies, incomplete records, and who is 
willing and wishing to work. Partnership 
will be offered to the right man. - Box EM 


4945, 
ESTABLISHED ACCOUNTANTS in 
Westminster require a certified accountant 
with good post qualification experience, who 
is willing to work hard and assume responsi- 
bility. The reward for the suitable person is 
an early partnership. — Please write to Box 
EA 4946. 
EXPANDING CHARTERED ACCOUNT- 
ANTS in Wallington, Surrey, require ex- 
perienced or qualified senior. — Write with 
full details to Box EC 4905. 
IF YOU ARE INTERESTED in joining a 
friendly firm in an unspoilt but accessible part 
of South West Midlands, please apply to 
Box TY 4819. Vacancies for newly qualified 
chartered accountants, seniors and semi- 
seniors, 
INTERESTING POSITION in West End 
firm of C.A.s for newly qualified accountant, 
or Part 11 candidate, wishing to widen ex- 
perience in very varied general practice. 
Annual increments, pension scheme (trans- 
fers accented). - Please reply to Box IP 4865. 
MANAGING CLERK, not necessarily quali- 
fied, to assist sole practitioner of expanding 
chartered accountants, London W1. Top 
pe x partnership prospects. — Box 
7. 





MONMOUTHSHIRE 
CHARTERED ACCOUNTANTS 


Due to rapid expansion we have 
vacancies for 2 recently qualified 
Accountants, who are willing to take 
responsibility and work on own initia- 
tive. Experience in general taxation and 
incomplete records desirable. 

Definite Partnership prospects after 
18 month period for the right applicant. 

Apply in writing to Box MC 8123. 





NORTH-WEST LONDON chartered ac- 
countants require senior clerks, preferably 
qualified, but unqualified if of suitable 
experience and ability. Also semi-seniors 
required. Excellent salary and prospects. — 


: Details to Box NW 6292. 
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OUR PERSONAL SERVICES DEPART- 
MENT comprises more than just personal 
tax! Vacancy exists in small West End 
chartered practice for a senior experienced in 
tax work, but with accountancy background. 
— Please reply to Box OP 4868. 


————————— ——UÓnt 


NEWLY QUALIFIED AUDIT 
SENIORS/FINALISTS 


A medium-sized Mayfair firm of Chart- 
ered Accountants has vacancies on their 
audit staff for newly qualified Account- 
ants or finalists to work direct to the 
Partners. Work will be varied and will 
include company and commercial audits. 
Applicants are sought wishing to obtain 
two/three years’ post qualification 
experience, but prospects for subsequent 
promotion are excellent. — Please write 
giving details of age, stage reached in 
examinations and salary expected to 
Staff Partner, A. G. Sayers, Seaton & 
Butterworth, 62 Brook Street, London 
Y 2DB. 





OXFORD 


Qualified Accountant required by rapidly 
expanding Practice in Oxford. Good 
all-round experience and scope for 
advancement is available in this post. 


Commencement salary range £2,250- 
£3,000 p.a. 


Apply Box OQ 8130. 
A UA LS ee ee e, 
PLYMOUTH 


Recently qualified Accountant or Part Il ` 
Finalist required by expanding firm with 
branch offices in South East Cornwall, 
Experience of company accounts, in- 
complete records and taxation essential. 
Permanent position with view to Partner- 
ship after initial period. Salary depend- 
dent upon age and experience. — Please 
give full details to Box PR 8088. 


SS 


READING ACCOUNTANTS. — An experi- 
enced semi-senior up to final accounts stage 
and Case I computations required. Hand- 
written applications to H. Tilbury & Co, 
112 Crescent Road, Reading, Berks. 
READING CHARTERED ACCOUNTANTS 
require qualified accountant as personal 
assistant to partner in expanding practice. 
Previous experience in the Provinces prefer- 
able but not necessary. Pleasant working 
conditions and generous salary. — Write 
stating age and experience to Box RC 4823. 
READING CHARTERED ACCOUNTANTS 
require senior assistant not necessarily 
qualified with experience in incomplete 
record work preferably in a provincial 
practice. — Write stating age, experience and 
present salary level to Cook, Sutton & Co, 
64-65 St Mary’s Butts, Reading, Berks. 





RICHMOND (SURREY) 


Our personal tax department (8 staff and 
full-time partner) has a vacancy for a 
junior or semi-senior seeking to widen 
his or her experience. We have recently - 
introduced flexible working hours and 
encouragement is given to study for 
Institute of Taxation examinations. — 
Box RS 8106. 





ALI 


w, 
— 
- 












Should be of the highest 
possible. How can you play an 
active partin maintaining 
them ? 





4 


TIRED OF TRAVEL CHAOS? 


I left London 18 months ago to live and work in Southern Lake district. If you are a 
sénior clerk and would like to work la a busy, small, country practice write and tell me 
about yourself. — P, G. J. Moore, F.C.A.; J. S. Dobson & Co, New Market Street, 
Ulverston, Lanca. ` . 


Cornish firm of Chartered Accountants require 


continuing expansion. Preference for persons with professional experience is given, j 


especially those conversant with Incomplete records and personal taxation. 


Tho Offices aro on the North and South Coasts affording many relaxing pursuits 
without the tedium of commuting and city rush, 


We shall be pleased to interview any qualified/ unqualified persons with the minimum 
of inconvenience. 


Why not come and join us and enjoy the pleasures that Cornwall can offer? Salaries 
are good and the working conditions very pleasant. 


B.U.P.A. Scheme is in operation. Drop us a line with full particolars and let us 
take it from there, Messrs Phillips, Frith & Co, Chartered Accountants, 19 Duke 
Street, St Austell, Cornwall 








Taxation ` 
Birmingham 


Young qualified accountants who have a special 
interest in taxation will benefit greatly from the wide 
range of experience which we can offer in the 

. taxation of companies of all types and sizes. 

Please write to Tom Walls, or telephone him at 
021-236 5011, who will be glad to arrange a meeting 
with you (expenses paid). 

Price Waterhouse & Co., Beaufort House, 

96 Newhall Street, Birmingham B3 1PG. 


| 17 United Kingdom 
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. "Fanaccountant has it, 


he wants to use it.- 


But where ? 99 


ROMFORD CHARTERED ACCOUNT- 
ANTS require an assistant capable of work- 
ing on own initiative with a varied clientele 
small tax cases to medium- 
sized manufacturers. Anticipated 
range cirea £1.500-£2,.000, Non-contributory 
pension, life assurance and long-term sick- 
ness provisions. We are a small, progressive 
firm where staff tend to stay. - Details of past 
experience and age to Box RC 4940. 
REQUIRED. — First-class business account- 
RD ape 28-45, preferably qualified, to deal 
small companies accounts and property 
development and investment, and to advise 
on same. at Camberley and Farn- 
borough. Lesding to & permanent position 
and directorships. ~ Write stating age, 
experience and salary to Box RF 4966. 


SENIOR AUDIT ASSISTANTS 


esslonal experience. In- 
teresting work. Sa according to a 
experience and ability. Telephone Mr 
E, W. Ellis 01-930 2777. 





SENIOR AND SEMI-SENIOR ASSIST 
ANT required. Good experience in all aspect 
of professional work with the opportunit 
for a senior man to take responsibility for . 
section of the practice, - Write with ful 
details to J. Chater & Sons, 24 Batema: 
Sete eran 
SENIOR AUDIT CLERK required by firn 
of chartered accountants in Hertfordshire 
Ver sus in e poor ano TARA 
on . - Apply to Hox ; 
SEMI-SENIOR AND JUNIOR STAFI 
urgently sought by a fast-expanding Wes 
End firm of chartered accountants. Applic 
ants toy ee either chartered or i 
a will be welcomed. The work i 
teres 


and experi progress an: 
responsibility will be achieved thos 
ng who show ability and initiative. . 
ease reply giving full details to Bo: 
SS 4866. 
SENIOR OR SEMI-SENIOR AUDI 
CLERK (male or female) not nocessaril 
qualified but with taxation experience re 
quired Bee accountants in Reading 
od s and prospects to applicant wit 
ability to work on own Initiative and wit 
experience of mplete records. — Pleas 
ro LO E of experience, eta, to Bo 


are an essential part of OUR future 


As part of our continued growth and development, we 


require qualifled audit staff. 


THE REWARDS: 


E 


Experience in Ei on a wide range of business from 


the small private to 


e large quoted company. 


Direct responsibility to the Partners. 


Opportunity to contribute to the development of the 
firm's standards and techniques.. 


Regular attendance on external training courses. 


Partnership prospects. 


A salary in the range £3,000—£4,000 p.a. 


THE FIRM: 


An old-established five partner practice, 


Some vacancies for semi-seniors ‘on the way up’ from 


£2,000 p.a. 


All applications carefully considered and assessed. 
Please write to: 


C. S. Elphinstone, Mellors, Basden & Co 
38 Finsbury Square, London EC2A 1SY 





. DN ` E 
, 


ing international firm with offices. , 


- And you will be joining a 


‘special investigations and : 
. keep up to date with the. 
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The view from the top. ENS 


D 
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~ +. i 


From where we are sitting your futare looks e a . count. You will work Hard and you: will be ` 
good - if you decide to join us. Ada | 


well rewarded. You will be given’ every 
chance to develop your skills and 
use youf initiative. ` | 
You will have the opportunity to 
work with a varlety of clients . 
` in commerce, finance and 
ede And after a while 
















Because.you will be jolning a lead- 


all over.the world where oppor- 
tunities are continually arlsing 
for young qualified aceount- 
ants who have worked for a 
while with us in London. 
‘taxation or computer: 
auditing. ` ' 
Whatever path your 
¿career eventually follows’ 
there's plenty of room at 
the top. Why not come .. 
and share the view? Tell 
E us about yourself and the .. 
my ^ detalls of your career so far. , 


W ^ Writeto: 
David Young, Staff parade 


firm with a comprehen-- 
sive training programme 
through which you will” 
learn the techniques that 
we use.in auditing and 


latest developments in taxa- ` 
tion and other areas of legis- 
lation ` relevant to. your work, 


with us, E ENS P9" Peat, Marwick, Mitchell 
We will watch your e T ` >. & Co., 11 ironmonger Lane, i 
closely in the friendly atmosphere of. London, EC2P 2AR > f ' 


. our departmental system ee incl i i . or phone 01 -606 8888; 
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TRUSTS AND ESTATES PLANNING 


Further expansioninthe Trust a of our -City offices has 

created several openings for men and women who are anxious to 

develop their careers in this specialist field. 

The positions are both at senior and junior levels. They will be of 

particular interest to those between. 20 and 35 years of age who are 
^. looking for an opportunity to gain a high level of experience in, 

- trusts and estates administration and planning. | 
While applicants should have some previous exp erience in this Or 
arelatéd field, full training will be given wherever necessary. 
Prospects for promotion are good, and staff are encouraged to 
further their understanding.of procedures, leading to an early: 
increase in responsibility. 

Working conditions are first class and salaries excellent, 
- commensurate with experience. 
SE with details of your career to date to Jeremy Spurling. 


Coopers écLybrand, - E 


"Abacus House, Gutter Lane, London EC2V SAH, 


Jo. specialise, perhaps In ` 


BIRMINGHAM =- 
CITY OF 1,000 TRADES 


MANN JUDD & CO are looking for qualified and nearly- 
qualified staff who enjoy responsibility and the opportunity 
to exercise initiative and flair, and who believe that profes- ` 
sional life is fun. Our clients provide the ‘variety to be 
expected of this city and we offer them a service which, . 
besides standard auditing and taxation functions, extends 
to meet their needs and always aims to maintain a personal: 
approach. As part of an international practice we can offer ` 
you: . 
modern auditing, taxation and other 
salina ce techniques, E 
A training programme suited to your own progress, 
Competitive salaries and good conditions of service, 
Opportunities to transfer within the U.K. and overseas, oe 
We are always on the look-out for our next generation | 
partners. S 


: E QM 


Why not find out by ringing Ray Howard, 021-454 5491 for . 
an interview. f . : l 





True ehough, ACA’s can go a long way in the world of 
accounfancy. . 
But success doesn’t always follow.That needs a little 
working ori first. - i 
2 Thornton Baker cari show you how. With continuous 
practical and academic training. 
PEN The chànce to specialise, and the taste of greater professional 
m, D 
ee ee es SUI ee tul 
areas of accoun 
Helping yóu find your forte in a highly competitive fiéld. 
you a more complete accountant. Se 
You may well discover that practice life is not for you.The 
industrial or commercial fields may hold greater appeal. 
It doesn’t matter. Your time with us won't be wasted, 
, With our name on your Curriculum Vitae, you will always 
have the right credentials. — 
Write to Peter Manley, National Persorinel Officer, 
Fairfax House, Fulwood Place, High Holborn, 
London,W.C.1. 


Forthe imaginative accountant 
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FREE LISTS 


Every year many hundreds of Accountants 
find the right job through this useful 
service. 


We now have three separate lists for ` 
mailing. Salaries £1,000 to £8,000 plus. 
PA100 One hundred vacancies, ALL 
GRADES, in Public Practice. 


One hundred vacancies in 
Commerce and Industry for the 
recently qualified and finalists. 


MA 100 


SA 50 Fifty senior posts in Commerce 


and Industry. 
Piease ring for the list you require, 


mentioning the reference number, or call at 
our information Centre and study the 
classified registers. More than 20 vacancies 


come in daily. 

Temporary work available if required. 
47 Finsbury Court 
Finsbury Pavement 


e 
AÑ 
EC 
SS Richard 
$ London, EC2A 1HT 
& 
de 


"(7 
C NW C 11 i Tel: 01-628 8860 
Associates 


24-hour Answering Service 


OUR PRACTICE. 


YOUR FUTURE 


You may: think a ‘City Firm’ sounds rather intimidating. ' 
But we can be an Important step along your career : 
` path. To put your mind at ease; we run an induction 
course every three months, just to introduce you to 

- the firm and our methods — more training comes 
later!. : 


Our methods are up to date and our clients are 
. varied, which helps you galn broad EES for the 
future. 


D 


"2G Otherwise, we are the same as other firms. 


So write to: 

‘Philip J. Hughes 
Staff Partner - 

. Giltspur House 
5—6 Giltspur Street 
London EC1A 9PD 


EB le EN 
mm Dearden, Lord, Annan, Morrish Wm 


m 


ah, Me. n E RE E 





Recently Qualified Accountants and Part I 
finalists are invited to apply for . | 
existing vacancies. 


We have one of the largest offices on the 
South Coast, our clients ranging from ` 
international companies to a wide variety of 
smaller, locally-based businesses. 


The further expansion which we envisage 
will provide excellent prospects of 
advancement within the firm, either in 
southampton, or if you prefer, at one of our 
other offices in the United Kingdom or 
overseas. . | 


For further details 

please write to 

‘J. E. B. Barron Esq., 
Deloitte & Co,  - 
[64 High Street, 
Southampton S09 
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insea 


- Deloitte & Co, have vacancies in their Swansea 
Office for Chartered Accountants who have 
qualified within the past four years 
and Part ll finalists. | s 
This is an excellent opportunity for ambitious 
young men and women to join a large > 
international firm with an extensive network of 
offices both in the U.K. and overseas. 


The firm provides planned training programmes 
including courses qn auditing, investigations, 
taxation and computer usage. | 
: Work involves a wide variety of assignments 
with considerable responsibility which helps to 
develop an accountant's full potential. 
Promotion is based entirely on merit. 


The city of Swansea borders on the beautiful 
Gower Peninsula and offers many cultural and . 
recreational amenities. 


n 


For further details please write to:— 


A. Thomas, Esq., 

P.O. Box 60, ^ |. 

Midland Bank Chambers, ; 
Castle Square, Swansea, SAI IDU, | 


+ E 4 . M y aes vei T d 

d e >». * 
+ 
Lë , ka"? 
, M 
G 
ur 
a 
e 

r 
4 





sete A, rad R 
A 


Me At TOt eA. 


+ 
e 


tigh 
AN 


SERT URS 





>, 


"e™ ca a os 
d E ine 
e, 


b, S2 MP 





Aas WT a > H RER VM 
DE le EH 
- A 





THE ACCOUNTANT, January 31st : TAXATION, February 2nd. 1974 o 


E 
P 
. = ese 
rae 1 
» 
B > 
d $ Ao 
E . 
* 
» x « 
a 
Ni y " e H 
LA 1 
H 
: ! 
1 ` . 
á E 
sg H - » 
=p Lei 
Ba, E " ^ d a 
DM = H ^ 1 ý 
" LI 
LS 7 d "oe 
n 
€ * 
* 
` 


2) 

















=> 





Ka 


S +3, 


Li 


Recently qualified accountants who wish to obtain 
first-class experience in modern auditing and 

accounting techniques with a leading international 
firm are invited to apply to our Manchester office. 


. Opportunities exist for rapid promotion for men 
with drive and initiative, 


Progressive training courses are provided for 
professional develópment commencing with a 
three week induction cóurse in London. 


Applications from Part II finalists with good 
examination records will also be considered. 


f 


Please write to: 
‘Mr. R. H. Stewart, 
Deloitte & Co, : 
Bank House, Charlotte Street, 
Manchester, MI 4BX, | 
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Qualified Accountants 
- for Rewarding London 
Audit Experience 
. The growth of our practice Is 
. continually creating special 
opportunities. We are currently 
looking for qualified and newly | 
qualified accountants who are. 
not afraid of work, and who are ` 
capable of taking responsibility 
for audits of new and developing 
_ companies as well'as a range of 
! established public companies. 
Interested? Contact D. Fowler, : 
01-486 5888 or write to him at:- 


Stoy, Hayward & Co., 
95 Wigmore Street, 
London W1H 9AA. 
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SENIOR AND SEMI-SENIÓR. AUDIT 
ASSISTANTS, - London (NW1) chartered 
accountants require senior and sem!-senior 
audi: assistants. Wide range of work avali- 
CH Scope for those eer t GE NEE 
accept ibility rite 
ey 








SENIOR (NOT NECESSARILY 
QU UALIFIED) AND SEMI-SENIOR 


required for Interesting work ín North 
Longon ractice. Excellent remuneration 
tions offered. For appointment 
telephone: 

>= 01-607 0054 SS = 


SENIOR REQUIRED for interesting posi- 

tion with fast expanding e pie hd 
practice. Excellent prospects for Enn 
candidate, not necessarily th 





ane kpowled salary, 
SC capabliities and ex- 
ff pension scheme; pleasant 


Ger also be welcomed 
SOLE PRACTITIONER dere area), 
requires audit staff, not necessarily qualified. 
p tiens of Incomeplete records, personal 

corporate tax. Salary (ubaoilable) 
rds to age and experience, plus lun» 
cheon vouchers, three weeks’ annual holiday, 
and study leave where appropriate. — Please 
BEE A stating age and experience to Box 





SOUTH MANCHESTER 


Certified Accountants with expanding 
Ror ea require qualifled man or finalist 
‘or senior position with view to part- 
nership at y Rainey dr A 
ACCO to 
o SM 8107. 





senior 

required for busy practice kee? approxi- 

sa Varied and Interest! 
work; pd o expected to deal wit 

loto records and 

consult with clients. - Box SD 4811. 
SUPERVISING SENIOR required by firm 
of chartered accountants In North Hertford- 
shire. Preferably qualified but not essential. 
To control flow of work through the office 
in addition to the duties of a senior 
clerk. Wide range of work. House could be 
made available, ~ vun stating age and 
experience to Box $S 





SUSSEX 


Haywards Heath office of London firm 
of chartered Accountants require taxa- 
tion assistant mainly for nal tax 
with some company work, Qualifications 
not essential but must have at least five 


* full-time experience. Age 25—40.. 
negotiable subject to age and 
de Please write to Farrow, 


ddieton & Co, Eastchester House, 
Harlands Road, Haywards Heath, Sus- 
sex RH16 ITC. 


courtants ha - City ar or okak ac- 
countan vacancy in personal tax 
department for experienced t, agod 


assistan 

30-50. Salary £3,000-£3,500. Good con- 
ditions. -- Phone J. Wright, 01-628 4070. We 
apologise for wiong telephone number shown 
in previous adv 

TAX TOR, kon upon Thames. Wo 
require an experi malo or female to tako 
charge of a block of personal tax clients. 
Salary at London rates according to age 
and experience. Frin benefits. — elephone 
Mr Tate 01-546 444 

Led ACCOUNTANTS AND AS- 


WE required. National 
oS portunities. MAG 79 Buckingham 
OMA Lenton SWI. Telephone O1- 


TAXATION ASSISTANT urgently required 
by chartered accountants, Oxford Circus, 
hasing wide range of personal and corporate 
tax cases, Successful applicant would initially 
deal with the nai tax side but the oppor- 
tunity to deal with corporate and other tax 
work eer Be ci if desired. Good salary 
oo erience and ability. — 

Cla uk Co, 01-499 2341. 

ER ATION ASSISTANT (20-30), required 


rt, London cae 1 telephon 
01-242 7161 idc 
TION 
preferably lady, ee de yore arm of assistant 
accountants in the area of Eder ee 
ous not 
essential, égen RSC 0244-28301, 


oe ao 





TAXATION ASSISTANT 


Birmingham office of national firm of 
Chartered Accountants requires an 

experienced assistant for their Taxation 
department. The post involves responsi- 
bility for e and partnership taxa- 
tion Régen with all aspocts of Seet 


Se negotiable, pension scheme and 
excellent Gorking conditions, 


Picase apply with full details of experi- 
ence and career to date to D. J. Appleton, 
soins E Layton-Bennett & Co, Lloyds 
Bank EID n Edmund Street, 
Birmingham B3 


TAXATION ASSISTANT required by 
expanding Clty chartered accountants, 
mainly to deal with personal tax, but ee 
tunity to advance in other fields. 
according to experience with very good futuro 
prospects. — ~ Box TA 4967. ; 





TAXATION MANAGER 


London Chartered Accountants with 
growth practice urgently require experi- 
enced taxation mana (preferabiy 
and benefits 


details to Box T 





TAXATION PARTNER ' 


‘Chartered Accountant required by 
16-partner firm in Ludgate Circus area 
with offices throughout U.K. and on 
Continent, as prospective partner to act 
as personal and/or company taxation 
specialist. Organizational ability is essen- 
tial and applicants must be earning at 
least £4,500 p.a. at the present moment. 
— Write Box TP 8056. 


1 


TAXATION SENIOR required by London 
firm of accountants. Good prospects with 
partnership, if qualified. Qualification not 
essential ust be experienced in company 

D iad taxation. Salary onvisaged 
SCH e Mi ee 


with varied and interesting personal and 
company work. Excellent prospects and 
salaries for those able to use initiative 
and show ability. Telephone Eric Borst, 
01-493 7151, 
TWO TRENDY, CLERKS, under 25, 
required by pou rogressive sole practitioner. 
Articles available, salaries negotiabie, - Write 
to James Egan & Co, 271 Acton High Street, 
London W3. 


WE ARE 


A medium-sized old-established Lon- ` 
don firm with vacancies in our 
AUDIT section. 


WE REQUIRE 


Newly qualified staff keen to widen 
their experience; semi-quallfied staff 
capable of accepting responsibility. 


WE OFFER 


A wide variety of work. A co ve te 
atmosphere in which you will! 
dealing mainty with partners and 
clients direct. Fully competitive 
ies and working conditions, ` 


Please write to the Staff Partner: 


London W1A 3DB 
or telephone 01-323 2741 





i 


WE ARE ABLE TO OFFER a bright and 
satisfying future to a ung c 

countant pre to join our elen 
records practice covering Herefordshire and 
Gloucestershire, ~ Further Information may 
be obtained by telephoning Hereford 2136 


WEST END chartered accountants having 


branch office in , Harrow require E 
qualified or erlenced senior and 
senior. Good salary. - Apply Box WE 4893. 


Undoubted 
aoplicant. circa 
Box YC 4973. 


course, 
Varied and interes 
salary, ~ 





WEST KENT 
CHARTERED ACCOUNTANTS 
Qualified Accountants and Taxation 
Specialists required by Tonbridge (Dee 


of expanding Practice with 4 branches. 
Varied‘and Interesting work. erienco 
in private practice pre es ut not 


essential.. Starting salary circa £3,000 

depending upon age and experience. 
Please phone Mr Stan ey at Sevenoaks 

56009 or write to Son & 


Creasey 
_ Wickenden, 130 High Street, Tonbridge, 





YOUNG CHARTERED ACCOUNTANT: 
with good all-round experience In a small to 
medium-sized practice recuired as personal 
asemani to principal In capidly expanding 
chartered accountants. 
rtnership prospects ve nie 


N. Finchley chart 
£3,000-£3 


YOUNG QUALIFIED ACCOUNTANT 


roquired by Cambridge Accountants as 
departmental manager in charge of a 
group of audits. Incomplete records and 
taxation. Car provided. — Apply givi 
details on and experience to Chater 
rid E Jesus Lane, Cambridge 





ARTICLES VACANT 





ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke (operate an 
introductory service for articled clerks. 
Telephone Mark Pembroke, F.C.A., at 
01-236 0011. 





ARTICLES AVAILABLE in City firm from 
June 1974 to student comoleting foundation 


Personal supervision of 
Ce 
Apply Box 4894. 


work. Progressive 


E 


ABLE TRANSFEREES AND ARTIC 
CLERKS uired by growing practi 
Streatham, mmonwealth students 
comad., Ability, good standard of Intelllg 
willingness to learn and discipline impo: 
Personal supervision of principals. ( 
working conditions and prospects. - Ap 
writing with full details to Mrs 5. A 
Josephs, 197 ages Court I 
Streatham, ene SWIG 

ARTICLED CLE RE ruime uired by er 
chartered accountants. 

tions and varied and Gees SE 
Write Jones Feldman & Co, 43 London F 


ARTICLED CLERKS and Junior c 
unior 


required by chartered accountants lo F 
ing, Berkshire. - Full details of educ 
and personal circumstances to Box AC: 


ACCOUNTANCY PERSONNEL 
We can offer articled clerks immedti 
introductions to a really wide rango 
firms from medium West End to lar 
City firms. Backed by our expert adv! 
on which to choose. - Ring or Visit: 


oorzate 
Londons EC2 


CERTIFIED ACCOUNTANT, City | 
require articled or trainee clerk, must 
registered student, or pde at [east tw 
levels, or equi ivalont. semi -sonior 
ronie ence in the Ch SU 
nsidered al an appropriately h 
ae ~ Please phone if Jacobi. 01 


1263. 
OO es D chari 


accountants ) require t 
ferees/cert Wiese ts; S elata 


Jeder eg Progressi 
experience yh iy All ge 


. receive replies, - Box KO 4913. 


PROGRESSIVE WEST END (LOND 
chartered accountants require articled c 
preferably with ce and/or t 
erees), who are to work on 
initiative but ander direct supervisio 
EE Box PW 4871 

RAINEE TAXATION CONSULTAN 
quired by London CAs, three-five 
contract similar to articles. Graduate 
ferred. — Box TT 4881. 





COMMERCE & INDUSTRY 











Crown Agents 


scheme 1f un 


form, please write to: 


Crown Agents, ‘M’ Division, 
4 Millbank, LONDON SWIP 3JD 
quoting reference M3C/ did 





Chief Accountant 


fully qualified and with Substantial finance 
house or bankin experience, required in the 
ffice in London. He will 
supervise the preparation of statutory and 
management accounts for three associated 
companies involved in (i) Banking 
(ii) Investment trading (iii) Investment 
Inanagement, and will be responsible to the 
Controlle- of Financial Services for the 
Financial Accounts Branch. 
Salary not less than £4500 p.a. depending on 
qualifications and experience. Preferred age 
about 50 years but older or younger men with 
drive and enthusiasm should not be deterred 
from app plying. Non-contributory pension 
er 55 years. 
Candidates should be familiar with banking 
. and stock market procedures and UK. 
taxation, end preferably be able to 
demonstrate a record of successful staff 
management. Experience as a company 
secretary would be an advantage. 
For further particulars and an application 

















Geh 


| THE ACCOUNTANT, p 31st : TAXATION, SES 2nd, 1974 


Financial 
Manager 


Bristol-Myers are looking for a qualified accountant to fill the new 
key post of e Financial Services Manager based at.Langley, Seo 


we 
- 


l EE firm of ^. 
; UCM rms 





surate with results. — Ce daytime 0] 
8781, evenings after 8 p.m. 01-788 4448, 






Bucks. 
The company Is: part of a multi-million £ group operating world- Ability to control staff of 25 and 
- wide and engaged in manufacturing and marketing hair care yo o opora a than for- 
products, toiletries and pharmaceuticals. | with computers would be uschuL Salary Salary 
p.a., Age not under 30, 


Apply in 
He will be responsible to the Assistant Controller for the ` ` , j c 
financial management of East and West Africa; Holland and the 3552 imited | 
Republic of Ireland. Some travel to these countrles willbe `, | | London NW2 (ER 


necessary. The position will involve close liaison with the Group Dt 
Financial Services Manager, the General Managers for each country 


and the accoúnting departments In New York and Rome. General 
responsibilities will Include checking on feasibility of new pits 0] : 


ACCOUNTANT & 


y BUSINESS CONTROLLER 


projects and new product proposals and reviewing internal dë 
accounting Seet procedures within the U.K. region. Së ee ie > 
F furnishing and decorating re- 
Candidates aged between 25 and 35 should be fully qualified 2 quires an E to join 
| tea T 
(A.C.A., A.C.C.A., or C.A.), with experience in a company | He will be responsible iU 


producing fast moving consumer goods and a professional : supervision and control of ac- 


ackground In International practice. 


counting functions, will advise 
, management on . all . financial 


An excellent starting salary will be offered together with company B aspects of the business, and will 


‘car and other generous fringe benefi ts. 


ee ies for internal ad- 
The work will be divided 


Please write or phone for an Sage form to Mrs P. Cox, | | | between London and SE. Kent. 


Bristol-Myers Company Limited, Stamford House, Station 
Road, Langley, Slough, Bucks. Tel. Slough E 


1 


ED | 





growth that necessitates the engagement of a tax 

adviser. The duties will include not only identifying 
tax problems and suggesting solutions, but also formu- 
lating Group policy in the tax planning area. Responsi- 
bility will beto the Group Financial Director. 


Outside professional advisers will assist the tax adviser 


| well known City Group has aces the stage in ita kb 


with his responsibilities and will continue to deal with © 
routine tax matters, with the help of the'Group's financial 


accounting staff. 
This new post will appeal to the young professional 
lawyer or accountant anxious to stretch his mind in a: 


creative way over a wide range of UK and overseas tax ` 
and finance matters. The Group operates through several . 
hólding and subsidiary compani dee in.a variety of relig : 


ties, including the in neta: de 


ce, banking, 
ance, and investment t field in the U UK and, with particular 


emphasis, overseas, 


Creative Tax Planning ` ` mS 


is around 


- ply to Reeves SL 





The tax adviser will be particularly concerned with:— 2 


`. © the UK Group tax structure 


e the overseas Group tax structure and advising on the 
taxation implications of investment in various coun- 
_ tries through new or existing companies l i 
* advising Group companies in respect of taxation Í 
implications in merchant banking and investment 
advice for industrial and private clients 


e inter-Group charges and dividends 

o inter-relationship of holding and dealing companies 
Preferred age the thirties. Terms are negotiable approach- ` 
ing: five figures. Generous Fringe benefits include a car. 


ae write'in confidence, quoting reference WEEN 
K. H. Prosser, Price Waterhouse Associates 
du Worship Street, London EC2A 2HD. ° 
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" UN z . . 
CASHIER/ACCOUNTANT required for 
large frm of solicitors in NW Kent. Previous 

in a solicitor's office with working 

of solicitor's accounts rules | 

mot essential but preferable: Salary by |^ 

` ~ Reply to Box CA 4896 stating |. 

- pta prerions experience and q 





Tubes Division ` 


Financial Management 
“The Tubes Division of the BSC is a major ‘producer of tubes, pipes and tubular products, in  ] 
` steal, iron, concrete and plastic, serving markets throughout the world largely associated j 
with the energy, public utility and construction industries. The Divisional Headquarters are 
at Corby, Northants, with works and offices located In various parts ‘of the country. The 
Division has an annual turnover well in excess of £200m arid an annual capital expenditure 
programme of around £25m. 5 

The Division uses sophisticated accounting techniques for the financial control of EK 
production and. marketing operations, and is currently engaged in a re-organisation of the 
structure of the.finance function aimed at improving the quality of the accounting services 
to management. . 

Theré are vacancies for a number of well qualified and experienced accountants or Me à 
graduates In economics or business studies or related subjects, to fill posts at Divisional ' 
“Headquarters, at Assistant Manager level or equivalent. Specific areas are; 


| Systems and Procedures (© =f  _ 


Responsible for the flow of accounting data to and from a large central computer (IBM 370) 
at Corby, and for initiating and co- "erdinang further computer applications to the account- , 


ing system. : Te 


| Firiancial Control 


Responsible for initiating and co-ordinating the further development of the uniform systems 
of standard costing and profit budgeting for a wide-range of products and processes, ; 


Project Analysis |. .. |N. | 


Responsible for co- ordinating the financial control of capital expenditure throughout the 
Division, = 


Salaries and.fringe benefits are competitivo, and there is substantial scope for further 
personal development. . b 
If you would like to discuss any of these careér opportunities with us, please send pner hc Ba 
personal history details (quoting réfetence E to: l : 
' Jeffrey Fitzherbert, a i 
BRITISH STEEL CORPORATION, 








EX REQUIRE "FINANCIAL DIRECTOR 
(DESIGNATE) CIRCA £5000 ` 


We ge asec dis aandag, independent r 


D = 


The right man willbe able to make a. - 
substantial contribution towards our: ` 
7 EE ao 


We Ee applicadióna giving full , 
details of present post and. salary, 
together with previous experience, which 
should be sent In complete confidence to 
Y. D. GUMMER (MANAGING , 
DIRECTOR), 16 - PADDINGTON 

- GREEN, London W2 ILJ. 


^ 


INTERNAL AUDIT CLERKS 


A retail chain of motoring super- 
markets selling petrol, accessories, 
cigarettes, etc., require a small 
number of ple. to cover 
branches in London and ‘the 
Home Counties as Supervisors. |. 
Full training will be given to- 
gether with a starting salary 
around £2,750 per annum plus a 
company car. 

Please write to D. Harley, Esq., 

‘Selwood Motor Holdings Ltd 
CR Selwood House 

Griffin Lane 
_ Aylesbury, Bucks 


: Tubes Division, 
= Corby, Northants. 
Tal: Corby 2121 ext. 129 





The Mercantile and General Reinsurance Company Limited, one 
of the worid’s ten rna reinsurance companies (assets over £185 
million) wholly Bri owned and operating in 70 countries have 
recently moved their Accounts Administration to Cheltenham. Our 
_ business is Reinsurance alone and aio international, involving 
"over 130 currencies. . 


MANAGEMENT 
ACCOUNTANT 


e are looking for a qualified Cost & Management Accoun-. 
tant in the age range 25-35 to head a new department 
* responsible for the preparation of monthly management 
accounts covering our Insurance and Leisure activities 
and future divers fication which Is being actively pursued. 





The successful candidate will work directly e our Chief ea 
countant and will be responsible for Financial and Management 
Accounting but will have an opportunity to gain experience of * 

. other aspects of insurance accounting and management. It is hoped . 
he may advance in the course of the next few years to be Deputy ` 
' Chief Accountant. ` 


ues an will need ‘to have had relevant experience and 

San sabi drive to meet exacting deadlines with the ald 
of an establis ed management accounting ayer and com- 
puters - 


Candidates misi be Se qualified and aged under 30. 


WI 


x 


-When the ee is E established, additional 
specialised work connected with Government legislation will 
be undertaken. , 

A company’ car Is provided and an excellent pension ‘scheme 
is in SES , 


Please ies giving brief detalls of education PH career to: 
am Gravels Led, Hovering- 


. Chief Accountant, Hoverin 
ham, Nottingham NG14 TY. 





mortgage f 


Initial salary negotiable in the region of £3,500. There are non- d 


contributory on and life assurance schemes and concessionary 
Mira Salaries are SE annually. 


Please write to: 


The Manager, The Mercantile and General’ Reinsurance 
"Limited, Ellenborough SES Wellington SE Cheltenham. ` 


~ 
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ACCOUNT a OFFICER 


for book-keeping and preparation of final accounts in EE and pay- 
ments format. Experience essential. Qualifications an advantage. 


Salary in scale £1,700-£2,600, Starting-point in accordance with ago 
and experience, Fivo-day week, Four weeks’ holiday. Pension scheme. 


bre apply e Secretary, Commonwealth Agricultural Bureaux, 
amham House, Farnham arnham Royal, Slough SL2 3BN. Tel. Farnham 






| Tubes Division 





{Financial 
Control 


E The Tubes Division of BSC is a major producer of l 


tubes, pipes and tubular products, in steel, iron, ME 


concrete and plastic, serving markets throughout the $ 
world. It has an annual turnover well in-excess of 
£200m and an ‘annual capital expenditure Dro: 
gramme of around £25m. 

? The Division uses sophisticated accounting 
techniques for the financial control of production and 


z marketing operations, and is currently engaged in a | 


re-organisation of .the structure of the finance 
B function aimed at improving the quality of the 
M accounting | services to management. 
- This means there are now vacancies for a number 
| of accountants in their twenties and thirties, at 
various levels in the following aspects of the finance 
organisation: 


e Profit analysis l 
e Capital project appraisal 
e Systems development 
Salaries and: fringe. benefits for these career 
opportunities are competitive, and there is sub- 
stantial scope for reaching SES managerial levais 
E in this developing industry.. 


Vacancies to be filled are at various te " 


$ including Corby. (Divisional H.Q.), Nottingham, 
the West Midlands, Scotland. (Glasgow area) 
7 and Teesside. a 
Applications are invited from qualified 
accountants or graduates in accounting, business 
studies or allied subjects, who are looking for sound 
career development in management. 
If you would like to discuss career opportunities- 
ME with us, please send brief personal history details to: - 
EM Jeffrey Fitzherbert, 
BRITISH STEEL CORPORATION, 
Tubes Division, ' 
od Corby, . 
-M Northants. 
Tel: Corby 2121 ext. 129 




















ACCOUNTANT 
INSTITUTE OF NEUROLOGY. ` 


Age 30-45. Experience of computerized accounts and A.C.A. or 


A.C.M.A., desirable but drive and initiative es Important as formal 
qualifications. Salary £3,213+ £162 London Allowance on University 
scale. Superannuation, six weeks’ annual leave. 


Applications with curriculum vitae and names and addresses of 
three referees to The Secretary (N, Institute of Neurology, 17-19 
a London WC1 by February 10th. Starting date April 

st, 











2 or 
Accountant 


The Save and Prosper Group of 
companies, is one of the leading Groups in. 
the Financial Services business. Continued . 
expansion and.development in many aspects 
- of insurance, investment, financial planning, 
taxation and estate duty have created an 
important new function for a first class 
lawyer or accountant. 
His job will be to build up and directa 
professionally qualified'team, providing an 
advisory service to accountants, banks, 
lawyers, insurance brokers and l 
stockbrokers as well as to tħe company’s 
‘own sales operations. A strong aptitude for 
communicating effectively at all levels is 
needed in addition to a high level of technical 
knowledge and the ¡ability to identify new 
product opportunities. ` 
The job carries first class salary and 
related benefits including a non-contributory 
pension scheme, free membership of BUPA 
and company car. The real benefit, though is 
the opportunity of working i in a stimulating 
and rewarding environment where he will be 
able to make a genuine contribution tothe ` 
development of one of the City s leading 
institutions. 

Please write in confidence giving brief 
details of yourself or telephone our 
consultant whois handling this assignment  * 
R. A. Novis, at Robin Marlar and Associates, 
14 Grosvenor Place, London SW1. 

"Tel, 01 -235 0111. 


SAVE m PROSPER GROUP 














* 
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ASSISTANT o ACCOUNTANT 


LONDON ` c. £4,000 


THE COMPANY ` 
The Solicitors’ Law Stationery Society, Limited, formerly ‘a sub- 


- 


sidiary of Slater, Walker Securities Limited, now a public group.of 


set aaa pill a wide range of products and services to the 

rofessional and commercial world including stationery and office 

equipment, City and Fi 
and seminars, SE and other 

THE POSITION . 

Arising as a result of promotion of the present holder. To be 

responsible to the Chief Accountant for the financial and 

ment accounting functions of the SE and the dévelopment of 

the internal audit function. 


THE APPLICANT : l 
"A: qualified accountant, ferably with at least three years’ com- 


mercial experience, capable of contributing to the development of . 


accounting systems throughout the Stone: 

THE REWARDS i 

A salary -of c. £4,000 per annum is envisa A contributory 
pension scheme is in operation together with free life assurance 
. and other benefits. 

- Please write in confidence, giving details of f age, qualifications, 
experiénce and current salary to 

The Financial Director/Company Sekten 

The Solicitors’ Law Statidnery Society, Limited 

Oyez House i 

P.O. Box 54 

237 Long Lane. 

London SEI 4PU 


sec 


A vacancy exists for a Budget Accountant to be 
based at our Head Office at Burton-on-Trent. 
Applicants should be aged between 27 and 33 years, 
qualified A.C.A.s or A.C.M.A.s. 
To fulfil this function satisfactorily they are 
likely to have had at least seven years’ previous 
` industrial experience in a sophisticated company 
in fast moving consumer goods. Initial responsibility. 
will be for developing integrated budgeting and 
associated reporting systems for the company, 
which operates in 5 distinct centres; followed by 
the development of longer-term planning 
Knowledge of computer systems is highly desirable. 
The Budget Accountant will be responsible to 
the Finance Controller. f 
Grants of St James’s Limited, which is part of 
the Wines, Spirits and Soft Drinks Division of 
Allied Breweries Limited Group, is the largest 
wholesale wine and spirits company in the U.K. 
with three production locations and 30 depots. 
Salary will depend on age, experierice and 
. qualifications and other con itions of employment 
..are of a 'high standard associated with a major 
industrial group. Assistance with removal expenses 
will be given if necessary. 


Applications giving pref career details should 
be made in writing to: : 


Se Mr P. G. F. Tillett, Finance Controller,, 
Grants of St James’s Limited, 87 Station Street, 
Burton-on-Trent, Staffs DEl4 IBU- 


Grants of St James’s 





printing, pubusong, conferences 
E " 





AMERICAN HOTEL GROUP ` 
requires 


_ ASSISTAN T CONTROLLER - 
£3,000 p.a. 


This i is a new position for the general audit control and supervision. 
of the accounting function, PE with the day-to-day administra- . 
tion of the office and related areas 


The ideal candidate will be aged 25-40 and have experience in 
hotel accounting systems and a basic knowledge of book-keeping. 
Experience in the various operational procedures is essential. 


Applicants should apply with full details to P.O. Box AH 20062, 


wm 


| Assistant ` 
| Taxation ` 


| Manager ` 
E4950 


, ICL, Europe's dica computer manufacturer; i8 

ing an Assistant Taxation Manager to be directly 

‘ responsible for the UK tax affairs of the ICL Gun: 

Reporting to the Group Taxation Manager, 
initially you will be responsible for the compilation, ` 
"submission and negotiation of the tax returns for all the 

Group’s UK companies. In addition, you will be expected 
to contribute effectively to the Tax Department's 
planning and advisory services or UK matters, 
Subsequent involvement in the Group’ s international tax 


t 


is anticipated, — . -- 


| You should have an accounting or ATI 

qualification with at least two to three years’ corporate 

"tax experience in either a professional office or the tax 
department of a large commercial organisation. Corporate 
tax experience at e. level within the Inland , 
Revenue woulc-also 

, The starting a eer 15 negotiable but will not be less 

than £4250 per annum. - 

Phone Peter King, Senior Personnel Officer, on. 
01-788 7272 extension 4202, or write is him at i 
International Computers Limited, 9? 9 E 
Richmond Road, Pines London WA 1521 


PPS 


1 


= ‘International Ce ICL 
tirkoomputes-tirk(CL 

















TIE ACCOUNTANT, January 31st : TAXATION, February 2nd, 1974 


TAXATION. 
. ASSISTANT 


Up to £3, 500 per annum 


Brooke Bond Liebig Ltd. has a vacancy.within the 
taxation section of its Financé Division based at group 
headquarters in the City of London. 


The successful applicant will become involved In two 
principal areas of work. In the first place he will assist 
in preparing tax provisions, and submitting computations, 
for U.K. companies within the group. Additionally, he 
must be prepared to keep abreast of new legislation, 
both in U.K. and abroad, in order to assess its potential 
effects on the group. 


Accordingly, we are looking for someone with a sound 
knowledge and experience of U.K. taxation as It ‘effects " 
companies. The starting salary will be up to £3,500 per 

" annum. Benefits include a modern contributory pension 
scheme and 4 weeks’ annual holiday. 





Apply with full career détails to:— 

N. P..S. Horne, Group Taxation Adviser, 
Brooke Bond Liebig Ltd., Thames House, 
Queen Street Place, London EC4R 1DH. 
Telephone: 01-248 6422, 





Midlands. & Northern Home Counties 
East Anglia £2,800+ 


TASC (Training Assistance in Small Compantes) Is one of the most 
successful schemes introduced by the Road Transport Industry 
Tralning Board, it operates as a business management training and 
advisory service for.small companies, and its work Includes the direct 
application of a wide-range of management techniques almed at 
Improving management performance. | 


We are now looking for spectallsts in Financial and Business Controls 
to take up deele In the Midlands and Northern Home 
Counties and in East Anglia, 


The successful candidates will be expected to reside near the centre 


of the area of operation; duties will require some travel and time 


away from home and a car is providad. 


Candidates must have had training In Financial and Business Controls, 
. together with experience of using these techniques in Industry. A 
background in road transport or a similar service industry and/or 
Industrial training would be Invaluable. 


Salary will be negotiable above £2,800 according to experience and 
qualifications; other. conditions of service include contributory 
pension and life assurance scheme and three weeks’ annual holiday. 


Please, send relevant personal history stating how the above de uis 
ments are met, quoting reference J.356, to: ` 


. Mrs H. M. Brown, Personnel Manager ` ` 
¿Road Transport Industry Training Board : 
‘Capitol House, Empire Way + 
Wembley, Middlesex HA ONG 
t i * 


———— n'ÓÀ— ee LEM - = 
. 















ASSOCIATED TELEVISION CORPORATION LIMITED , 


ASSISTANT | 
TREASURER . 


London West End € £3500 | 


ATV requires an Assistant Treasurer to join 
its newly created cash management team. 
The job would appeal to a qualified ac- 
countant or banker wanting to transfer to 
commerce, and interested in being involved 
in the development of a new department 
from the outset. ` 


Previous experience in dealing with cash- 
management would be án advantdge. 


- The, Company has a ee pension ` 
scheme. 


Please apply to: — l f 
The Secretary, . 
ASSOCIATED TELEVISION CORPORATION LIMITED 
+ 17 Great Cumberland Place, London W1A TAG. 





Assistant Group 


Tax Manager 


We are seeking an experien ced tax specialist primarily to undar- 
take, ‘under the Group Tax Manager (who is ex-Revenue), the 
preparation of Corporation Tax computations for all the U.K. 


resident companies of the, INCHCAPE GROUP. He will also 


assist [n tax planning for the ile activities. This appointment 
is located at the Group's Head Office In St Mary Axe. * - 


Candidates should IT be under 35 and be either fully 
trained Inspectors. of Taxes (Grade IV or Grade IIl with a minl- 
mum of 2 years’ post-qualifying experience) or be qualified 
Accountants who have special in Corporate Tax work for at 
least 2 years. They should be fully conversant with the Taxes Acts 
especially as they affect Corporation Tax, Including Chargeable - 
Gains. A knowledge of Double Tax Relief, the calculation of - 
underlying rates, the various sections of ee dealing with 
ima. of compantes, eg. Group Relief provisions, is also 


Alternatively, a recently quallfled EH with- sae E 
In taxation would be considered for training for this positlon. 


Salary will be negotiable according to experience. 


Please apply in writing, with personal particulars and detalla 
of previous experience, to: 


The Personnel Manager 
INCHCAPE & CO LIMITED 
. 40 St Mary Axe ' 
SSES ECIA BEU 
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EJ ACCOUNTANT 
PETERBOROUGH 


Applications ara Invited from E and experienced Account, 
ants to be responsible for all accountancy to completed Final 
Accounts, Good book-keeping, management accounts and tax 
accounts are satisfactorily operated. Vacancy arises because of 
retirement and top management restructure. The N.A.C.O. 
scale, regularly adjusted, is £4,278 but a higher figure may be 
negotiated. Free removal, plus relocation grant. 


The Peterborough Development Corporation will offer a 
range of subsidised houses to rent, with option to buy. 


Applications: treated In absolute confidence. 


Further details and Application Form (to be returned by 
February 13th, 1974), available from Secretary & Chief Ge 
Officer, Peterborough & District Co-operative octet = 
Park Road, Peterborough. 


NORTH SEA EXPLORATION 


London: 
' Part Qualified Accountants Looking for Career Development. 


TOTAL OIL MARINE, the exploration subsidiary. of one of the 
world's oil majors, is now rapidly expanding its North Sea activi- 
ties. This has led to new manpower requirements in a growth 
environment, 


Accountant (Financial Accounts) 


Age between 24-30, with part 3 or 4 A.C.C.A. or equivalent. The 
position reports to the Accounts manager in res of all ac- 
counting connected with financial ledgers: control of all accounting 
for suppliers, customers, group companies and assets, Will super- 
vise 2/3 clerks. 


* 


Accountant (Supplies) Up to £2,500 


Will be between 22-28, with part 2 or 3 A.C.C.A. or equivalent. 
Reporting to the Accounts Manager he will be responsible for all 


‘accounting covering supplies of materials and services; stock 


movements accounting; reconciliation between stock accounts and 
base records. The work will involve liaison with other bases, Will 
supervise one clerk. 


Assistant Cost and Management 
Information Accountant 
Will be in age range 20-25,, with 


Up to £,2000 
art 1 A.C.M.A./A.C.C.A. or 


equivalent. This position requires t SEN to make himself 


familiar with all company accounting and computer systems. 


For all of the,above posts a working knowledge of French is . 
hi desirable. 


ghly 

Salary will be competitively n tiable dependent upon experi- 
ence up to the amourits mentioned above. Benefits include pension 
scheme, life assurance and luncheon vouchers. 


Please write or telephone for an application form and further 
details: N. HOLT, TOTAL OIL MARINE LTD, GLEN 
DN Uc dnd PLACE, LONDON SWIE SAY. TELEPHONE 


TOTAL 


- Up to £2,900 . 


Chief Accountant — Office Manager 


Required for R. Selfert and Partners 
Chartered Architects 


COMMENCING SALARY £5,000 to £6,000 p.a. 


The person selacted will be between 30 and 40 years of age, will 
po ess Initiative and ability to delegate and direct staff. It would 

e an advantage If he is qualified and experienced in the records 
kept by Architects but this is not essential, If suitable experience 
and personality ls possessed. 


Write Box CA 19910. 


FBG-TRIDENT LIMITED 


a new company formed by the amalgamation of Johnsen & ` 
Jorgensen (Trident) Limited and FBG Limited to be a vital 
part of the European Division of Owens ~ lilinois, one of the 
largest glass companies In the world, seek the services of an 


ACCOUNTANT 


to provide a comprehensive accounting service to the 
Company. The: alan an appointed will be In the age group 30-40, 
A.C.A., A.C.C.A., or A.C.M.A. with some years’ experience 
In a manufacturing organisation. He will have developed a 
lively appreclation of the contribution of his function to profit 
and profitability. Determination and foresight are considered 
essential characteristics as ls a willingness for him to retain a 
flexibility towards the scope of his work as the Compay 

. develops and expands. 


Please apply with fuil career information to: 


K. L. Chadwick 
FBG - Trident Limited 
Herringham Road 
Charlton, London SE7 8NN ' 


REDLAND 
FINANCIAL CONTROLLER 


The concrete roofirg-tile Division of the Redland Group Is seeking a 
qualified accountant for the position of financial controller, to 

based at the Group Headquarters at Relgate, Surrey. 

The successful applicant will probably be aged 30—40, and will have a 
sound financial background and some years’ Industrial experience 
Involving all aspects of financial and management accounting. 

He will be used to the maintenance of strict management reporting 
time-tables, and will have some knowledge and experlence of com- 
puter systems and applications. He will be required to take control 
of the ‘Divisional accounting function. Whilst he will be functionally 
responsible to the Group Chief Accountant, he will re 


management team, 


This appointment is unlikely to be of interest to those earning less 
than £4,000 per annum. 


Please apply for application form: 


Mr F, Atkins 

Group Chief Accountant 
Redland Limited 
Rediand House, 
REIGATE, SURREY. 





rt directly ` 
to the Divisional Managing Director and be an Integral part of the. 


d e d d S ' f 
Resident Accountant 
Required for 1 ‘agricultural E in Hampshire, near South 
Coast. Post involves complete responsibility up to final account 
stage for accountancy of all the various enterprises of the estate, 


including one major business. Applicants should be in their mid- 
thirties to mid -forties, preferably but not necessarily qualified, and 


although previous similar experience would be desirable, it is not ` 


essential. 
Salary in bracket ‘£3 ,000-£3, 500 to be negotiated, together with 
free three-bedroomed modernised house in village close to office. 


_Apply in writing for application form to Strutt & Parker (Ref. 
e 41 Milford Street, EA Wiltshire. 





D Strutt and Parker - 


SENIOR ACCOUNTANT - 


ROCKWARE GLASS LIMITED 


ROCKWARE GLASS LIMITED, Leaders in the fleld of Glass Container manufacture, 
l require an Accountant for theit Knottingley Factory. 
' Applications are invited from recently qualified GEET (A.C. C.A., A.C. A., or 
jo ACMA). 
The successful applicant will be responsible to the er Accountant and will be^ 
T required to work on a variety of aspects of management accounting, investment . 
appraisal, product costing and major cost exercises: 
It is felt that applicants currently earning less than £2,000 d annum will not lieve 
- the necessary experience. — 
Rockware Glass offer good salaries, with generous holidays, nd with. 
non-contributory pension scheme, Pleasant working conditions, and free life 
assurance. 
- Please apply in writing to: ` 
Personnel Services Manager `" 
Rockware Glass Limited 
Headland Glass Works 
Knottingley, Yorkshire 


Tax 


‘Accountant S 


£5,000 = £7,000 . 


MATTHEWS HOLDINGS is a United Kingdom and 
Continental food-based Group with major, interests in meat, 
licensed premises, restaurants and property. There are substantial 
overseas subsidiaries and there has been considerable recent growth 
in the Group’ S activities. 


A vacancy arises for a Qualified Accountant specialis- 
ing in Taxation to take charge of a small department which deals ` 
with all aspects of company taxation, with particular emphasis on 
tax pl for the Group. Foreign tax is involved. There will 
also be ADR other responsibilities. 


The successful applicant will report directly to the 
Financial Director and opportunities will arise for him to further 
hi$ career within this expanding organisation. 


BO Candidates with proven 
corporate tax work are invited to write wi 


R. D. Waterhouse 
Matthews Holdings Limited 
: Watermead House 
19/31 Church Street 
. Epsom, Surrey KT17 4PL 


Eegen 


erlence and ability in 
full details to 
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EXPERIENCED TAX CONSULTANT ` 


required Dy Income Tax Payers’ Society 
attendance in office by arrangement 


. to deal with members’ problems par- 


: TAXATION, February 2nd, 1974. — 0. 


^" FINANCIAL ACCOUNTANT 


guinea by Powder icm aged 25-35 da 
= ou private Companies 

tral Lanceshire to take full responsi- 
Griiche for aécounting functions. The 






ticularly capital galos mE system is based on use of a computer 
Apply: bureau and previous experience of this 
. e wo e an advantage. 
EE z DRE the part i de E S 
I es have expan rapidly an ere 
no Tax Payers’ Society E good scope for advancement. The 


ist Floor, 5 Plough Place i 
Fetter Lane, London EC4A XN 


Telephone 01-583 8181 


Company has a pension'scheme and an ` 
attractive salary will be paid: ^ 


Apply in writing giving full details of 
career including present position to: 


R. P. SMITH & COMPANY 
ered Accountants 


FAST EXPANDING SUBSIDIARY of 28 St Thomas’s Road 
CHORLEY 


me leisure company seeks newly- or 
-qualified male or female account- 
nun Sot, preferably under 30 years of age, for 


ightsbridge headquarters. The ae ee A AA 
Saken is vacant owing to Internal SENIOR EH Sane a 
promotion and offers varied, responsible ib 9 SE We Se E leat 
ec GC Excullent” ae endly anos sal aud conditions. — Please apply to 


Mr Jux, F.C.A., Gro My 
salary ospects. A up Accountant, J.. 
Please apply. ly with fa I detalis of career 10 | wes Group of Companies, 300 Kingston | 


Road, a Park, ndon SW20. Tel 
01-542 


RIBBLE- 


Assoclated with the National Bus Company _ E 
ASSISTANT ACCOUNTANT 2 
PRESTON TO £2,750 


We are óne of the larger Subsidiary Companies of the National Bus 
Company, operating sonie 1,100 buses and coaches on Stage and 

-` Express Services, excursions, tours and contract activities through- 
out che North West. 

Applicants should be qualified accountants, preferably with some 
post-qualification experience. 

The appointment offers interesting and challenging work in the 
field of Management and Cost Accounting with opportunities to 
gain experience of Financial Accounting and Secretarial practice. 
Computer systems aré in use and well developed. i 

The salary is negotiable up to £2,750 p. a. and will depend on the 
‘experience and potential of the successful applicant. 





Applications, in confidence, should give particulars of age, educa- 
tion, training, qualifications, experience, previous an present 
appointments and should be sent to: 

- The Secretary, Ribble Motor Services Ltd 
^. Frenchwood -- . | 
Preston PR1 4LU NE 






Sedgewick Forbes Group - 
_ International Insurance Brokers 


Young 
Chartered Accountant- 


An eo O pou i a YOUNG QUALIFIED CHAR- 
TERED ACC ANT who wishes to gain experience of large- 
scale SE operations on a world-wide, multi-currency basis. 
He will act initially as assistant to the Group Management Account- 
ant who answers to a main board director. The work will include: 
Management Accounting, Commercial Cost Analysis, Internal 

- Audit, Company Taxation, Financial Investigations and Assessments. 
Our accounting systems are based on an in-house computer 


- backed up by advanced equipment, ee the use of V.D.U.s. 


The successful applicant will be a man of high calibre who has 
qualified within the last five years. Initially, he will be based at 
Vigilant House, Sutton, Surrey (close to Sutton Station); enous 
some of his work will be done:in London. 

A «competitive salary is offered; and the attractive company 
benefits include free life assurance, excellent contributory pension ~ 
scheme, and first-class conditions of work. , Prospects for the future 
aré extremely bright. 


Please write in € giving details ` 
of age, current salary, and experience, to: 
Mr G. W. N. Obbard, Staff Manager 
Sedgwick Forbes Group 


Regis House, King William Stree 
London ECAR SAP. Tel. vate 3060 


> ^os 
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e e M JM. | IP] 
Training Accountant 
The CONSUMER BUYING CORPORATION: institution. He must be a qualified 


- OF ZAMBIA, a member of the Government accountant (C.A. or A.C.C.A.), probably 
controlled INDECO group of companies, aged between 30-35 years, who has a 






. Jux, F oup Accountant, J. 
SE 300 Kingston 


















Posi RATOM- M ondon SW20. Tel ia the largest retail business in Zambia successful record of imparting accounting 
, and has a total turnover of K26 million. knowledge in a commercial environment. 
ONG SE Bookers (Zambia) are the Managing . He will have to be prepared to accept . 
IN lé AN ga while Agents. + direct responsibillty for the training and 
career v dr plis d, is offered The Corporation is looking ba en — . testing of the Corporation's staff and 
and Management ARGOUN MEC with a Accountant to develop its accounts will be involved to a large degree in the 
cke era Mu be training requirements along lines already recruitment and selection of potential - 
to become totally, avolved and to weil Hire eats by the existing M accountants in Zambla. 
- eg Aperi Accountant, who is returning to the U.K. -Salary K8000 (£5300. approx.). 
right man will not disappoin i ; 
recur ace ae to take an Advanced Degree Course. Benefits include : three year contract plus a 
Accountants at Box YO 8111. The man appointed will have had several gratuity of 25 per cent'of gross earnings 






years’ commercial accounting experience at the end of each contract: paid 

88 well as experience in part- or full-time passages out and back for self and family; 

teaching at a Technical College or similar - free furnished housing ; medical ald 

scheme; baggage, disturbance and 

education allowances. 
Apply in writing, quoting reference J.b1, to 
T. H. Hawkins, l > 
Divisional Personnel Director, 


BOOK ER i Overssas Shopkeeping and Manufacturing 
Division, Booker McConnell Limited, 
M CONNELL Bucklersbury House, 
C , 83 Cannon Street, London, ECAN 8EJ. 










If so, may we help? 
Ring 01-836 0832 
Extensien 47 







OVERSEAS 


f i 2 
‘ eng ! 
Opportunities Overseas 
* Applications are invited for the following appointments. All emoluments are paid by 
the British Government and other benefits include paid leave, free sa amiy 
accommodation and med 


children's education allowances and free 
ER ele should normaly be-citizens of, and permanently resident ine the United 






JAMAICA 


Charzered Accountants In Jamaica require 
chartered or certified accountants . 





Cameroon ` | 
Accounts Instructor ^ — 






for responsible senior posts (Co-operatives) 
To teach accounts within a specified programme; et iin and accom 
on field practical work. Applicants, under nder 45, should have & recognised accou 






qualification with relevant experience. Knowledge of French desirable. omg 
for 18 months. 


e TUUS: 


Excellent opportunities for promotion 
to audit des 






$9,750 initially 
Provided 





Accounts Adviser | 
(Co-operatives) 


To act as field consultant, supervise Implamentation of m and lectore on 
field experience to students, and under 45, should have a recognized ac 
countancy qualification wich relovant experience. Knowledge of. French 
Appointmenk for 18 months. 


Salary scale £3,500-£4,600 p.a. eens overseas allowanco i scale £1,530- 
. £3,395 p.a. , |: 


Forf ul] detalls together with an application form 
and booklet please apply giving brie detalis of age, 
qualifications and experience to 


Overseas Development 


Administration 


Appointments Officer, Fo and Commónweaith 
ca, Room E E Eland House, Stag Place, 
London SYYTE 





Other benef ts Include: 
Contributory pension scheme 









Nor-contributory group medical'scheme 









Free [Ife assurance 






Contract: 


Initially for two years 
. with tax free terminal gratulty 







Please reply with full details to Box JC 20089. 


t 





r 
8 


OF FICIAL | 
APPOINTMENTS 


UNIVERSITY OF WARWICK . 


vi s 4 











The School of Industria! and Business Studies ` 


vites applications for the post of Lecturer In 
eun und Finance.“Applicants should 
E eer -be graduates ‘in Ree: 
omics or Business Studies: possession of 

á professional accoun 


i ae would be a eons pu advantage. 


research. Mods Mee peti le 
a 929, £2,058 x ie — geg E 368, £4 543 p.a. 
(with Te) according to age, qualifications 


penne on fi SCH SE 
1 orms o t 
, Academic D : 


qualificadon in | 


- 


. NOTICE TO APPLICANTS 
YOUR. OWN FIRM? . s 
Do, yon ‘hesitate to reply to an advertise- 
ment with a Box member in case |t may 
have. been inserted by your present: 
employer? Wa 
: A reply may safely be sent, howsver, by | 
adopting thé following procedure: place 
the reply in à sealed omvelope unstamped, . 
addressed to the relevant Box mimber 
only. Enclose the sealed reply in another 
envelope addressed to "Por Number 
- Replias’, Gee & Co (Publishers) Limited, 
151 Strand, London WC2, with a covering 
mote stating that the reply showld be 
destroyed if the advertisesneni concerned 
War been Duérted by yaar firm or Company. 
` If your company is a member of a group 
af companies it ls advisable to give the: | 
names af ali the companies concerned 
rather than to specify merely the nama of 
‘the group, , >- 
" We cannot Inform applicants as to 
whether their replies have been forwarded 


| or destroyed as sack information: would. 


possibly reveal the identity of an advertiser, 


NORTH WEST METROPOLITAN REGIONAL HOSPITAL BOARD 
‘SENIOR ‘ACCOUNTANCY ASSISTANT . 


reiulred for post offering excellent experience in Health Service fuss including ' 
budgetary control, computer Aystecas and final accounts with opportunities for ` 


furtirer promotion. 


n 4 


Salary scale: £2,313-22,847 including Loudon Washing. ^ 


Application form and further: particulars from the Secretary, North’ West | 
Metropolitan Regional Hospital Board, 40 Eastbourne ig London W2 3QR 
EE i 





~ PARTNERSHIPS AND. 


P ES 





AN EARLY PARTNERSHIP 


“NW. London, C.A:s; offer an equity 
Partnership after ‘a’ year. Salary eira ; 
- £3,700. - For further Se ring D. R. 
` Waxman 01-628 8525 
ACCOUNT ANCY a OOE. 
f ' . Quoting R 
ub" PROSPECTIVE: MINH: 
: "Old-established City C.A.s seek, due to 


Partner retirement an A CA: Initially 
as Partners’ Assistant in 


Salary to £4,200. — For further 
E -R. Waxman 01-628 8525 

CCOUNTANCY PERSONNEL 
nee oe “Quoting Ref. 38. . 


t 1 
Other Farinerships av oyanan in tho 
City, West End, London and 
Essex. 

8525 ` 


Hee or visit 01-628 l 
a Acco ANCY PERSONNEL 
- ... 63-65 Moorgate 


- "1 2 


See also pago 13. 
Eu 


^ 


. ABERDEEN AND INVERNESS 
Partner, with or without own practice, 
' required" to establish and develop office , 
- for very substantial U.K. Chartered 
‘Accountants with EES Overseas 
connections. 


We would provide ‘financtal : = 
-eperational support. . 

Only applicants. with first-class SH 
fessional experience should apply., 


Please submit full 
careér details to Box AA 


x 


107. 








PRACTICES... — 





auc qe SUCCESSION E 
l PROBLEMS 


i. Weare a 9-Partner Firm-in the Holborn 


"area and have spere office accommoda- * 
tion of high standard at a reasonable ` 
m ME a ou be interested to hear 


Accountants * 
WE Eeer E ew to amal- 
n, - Box AS. 


vet 





` ANALL-ROUNDER féquired by a chartered 


two-partner West End. firm, ala 
soméone familiar with the problems o 


E \general practice and ba GA qualifted or Mh 


equivalent experience. The position carries 
Nie e Please write to Box 


BRISTOL. — Accountant has Geste for 


j salo with G.R.F. of £2,000. — Box BA 4935: 





Chartered Accountants require Young . 
Partner for their expanding practice, 
good knowledge of incomplete records: : 
essential. Capital required. 


Box BC 4826. à 


H 


CENTRAL LANCASHIRE FIRM, ,threo 
. partners, two offices, require ambitious young 
chartered accounani for early partnership. 
Good rewards for fight person and initial 
CADA not ly: required. ~ Box CL 


CENTRAL LONDON. - Well-established 
chartered. accountant with G.R.F. of 
approximately puede wishes to dispose of 
whole or part o f practice. E: Excellent premises. 
available, if req When replyin PT please 
state if capital availablé.'— Box CL i 





é y S 


\ (o gp 





retiring wi 


^ staff. AU 


CITY 


. offer partnership. opportunity. 
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rang of clients." A 


` Applicati ons to Box SP 


CERTIFIED ACCOUNTANT, - = An oppor- 
tunity arises for a young certified accountagt 
or December finalist to work as personal ` 
assistant to a ner in a ‘busy. practice. ' 


‘There are d E P-progpects for 
Ki But pro se nt dnd no capital will 


details of reet to 
Ke to * do Hor CA We 
CERTIFIED ACCOUNTANTS odd like 


.to meet West End/City firm with surplus 
, office 


accommodation to discuss ‘economic 
? workin arrangements. - Box CA 4950. 
ACCOUNTANT, HAMP- 
SHIRE, requires ‘to purchase "additional 
pp eng net = 
oner 


to a suitable arrangement with 
within five years. — - Box € 


K 





ACCOUNTANTS 
“LONDON WI 


A Solé Practitioner mid-300) with 
G.R.F. of £20,000, an amai 
‘mation with CA. ha ng a practice’ 
-«& G.R.F. of. £8,000— 12,000.: peus 
accommodation for principal and amall ' 
negotiations in’ strictest com ` 
' fidence. — Write to Box CA. 8092: . 


bé? 


CHARTERED © ACCOUNTANTS, with 
offices in London ‘and Hampshire ‘require 





^ practising in Sussex. Ready to assist initlally ' 
in’ office and audi taxation ation. — 
` Reply Box CA 4910. í 
CHARTERED ACCOUNTANTS” 
three Darei orco at. annual. 
ees £50,000 would me discussions with 
view to 7 or working arrangement. - 
Interested in or similar firm or indivi 
dual with own nucleus. on KE ‘space and 
' staff available. - Box CC 4 
DEVON: CHARTERED 


for an ambitious CA th a few yum. 
* post-qualification e . who has 

really gocd knowledge of the. type of work 
associated with a small/medium sized prac- 
tice. The starting salary will be In the region 
of. £3,000 plus a share of profits.. A con- 
tribution to day Ani pital will be required 
in due course. — Please reply giving full 
‘details of history and. experience to' Box 
‘EAST MIDLANDS, — Chartered ‘firm with 
offices in Bien spin d East Midlands: 
centres seek to expand amalgamation. 
Firms interested. [n Increasing e = Please wl 
due to reduction In pati rey case write 


DORSET ARTERED ACCOUNTANTS, . 
Busy expanding market Ee williag to 
negotiate sale to firm wishing to enter tho. 
area or expand within it. G.R.F. £16,000, — 
Box DC 4953: 

EXPANDING FIRM of accountants invites - 
sole practitioners contemplating retirement 
and older partners with a retirement succes 
sion problem, In West Londoh, Middlesex, . 
Bucks, Herts. Berks. to write to. Box EF 4952. 
.HALF-SHARE OF PRACTI for sale 
in expanding new city of Milton: Keynes, 
North Bucks: ‘of goodwill, fixtures, 
fittings and lease, £7,500. Share of profits . 
‘wilt be ¡minimum of £5,000. - ‘Alternatively, a 
merger ! of Interests would be considered. — 


x HS 4398, 
HARROW ACCOUNTANTS with two 
partners end £32,000 G.R.F. wish to merge 
or onter into working t with 
existing firm or sole practitioner. All Inquiries 
‘in strictest confidence. — Write to Box HA 
4980. 
MANAGEMENT" CONSULTANCY SER- 
VICES. - West: London/Thames Valley, - 
‘Chartered accountan F.C.A., with many 
years’ consultancy and Industrial experience 
cone to contact practitioners with a view to 

the development of ment consultancy 
services within: a professional practica, - — 
Reply n confidence ce MC 4831. > ao 


„| DOC 4840. 


- 





` SURREY ` 
Partnership Opportunities ` 


"Vigorous and expanding Chartered Accountants regio: PE e "D 
(1) 30-40-year-old Partner to succeed active Partner. E i 


, Q) P.A. to Partoer, at commencing salary ai iud D pa. fuccesaful gf ages 
who would be offered a partnership wi 
" enthusiastic no and be capable of dealing 


Kesp clear of the adage pons and join a mnódérm and efficient frm! ` 


- tioner conteniph 
6294. 


sought, - 





ke 


ao ye ee 
dExiy with a wide - 


g D » . 
4 

TER - Ac. / 

CO ANTS. wisx to 

audits. or small pr=stice in the City centro - 

or the Manchester area. .Would 


consider workin egy iat gl with prac- 
early MS 


‘Box MC 





MONMOUTHSHIRE 
CHARTEREL ACCOUNTANTS ` 


9 you relish the chelledige of General | 


average Ge nt Am can expecta. 
share o SE 


' than £4, 
: pA in vri with fall aly to. 


RN ` 





practice or partoeehip on short- or, long-. 

term basis. 
Box NS €73. 

NO TG 





EE E ‘Midland. ` 
firm of Chartered Accountants (three 


ka D 
` 


F J 


x 


i 
- 


Subcor:ract arrangements aho - 


RTHANTS WN PRACTICE 'FOR- 
SALE ~ G.R-F. £47,000. — Full details Box 
; NT 4374. a 
-close association with chartered accountants |^ 


d Driers „own freshold offices) ee to .: 
merge or enter irto a hrm preferably of ga 
ment with a lamer firm; pes aa of > 
interzational i 


‘accountants wish 3 dispose of bl 
£8,500, 


h settlement 
‘NEWLY QUA 


- national or 
OE 8087. 


1 





OVERBURDENEI- LONDON ^ chartered 


audits; One n tmee-quarters -xX CRP 
basis. . Gross ` fees approximately 


Offices in Twickenham availa} 


De An excellent oppor- 
tunity to. ona an exaanding, well-esta 


practice. in SW. Essex. od partnership” 
prospects for the rie man after probation 


` Gene, Initial capitel not necessarily requi 


fi 


' Chartered accounttini, 


r accountants 


— Full details to Boc NQ 4934. 
REQUIRED URG Y. — Small practice 
or block of fees wit: G.R.F. of up to 220,000 . 


block of^ 
£7500- . 


D 


ht in Ben forest Buckinghams 
Bedfordshire, Borkshire, Oxfords Aro. — 
OX : 
PRACTITIC NER, MERSEYSIDE. — 


LE, 
` Practice expanded t= rapidly, requires young 
quae C.A. with wid early partnership. > 


small 2000 ORCI E A of traders/táx cases’: 


SE £2,000'G Ee 
on area. — 
VA CU WEST ! “LONDON. = 


F,C.A.: -wishes ' to 
acquire partnershipor small practice. er ial. 


avaitabie if necessa.7+ - Reply in OREM ORE: 


to Box TV 4839. 
“WITH IT" charter=3 accóuntants dealing in ` 


artistic and theatrics] accounts are desperate 
to find partner potential who must be Inter- . 
arts, — NO in. 


ested in the theatre and the 


full to Box WI 497... 


+ 


wë - 
d be 1 


eu BCONTRACT WORK 
Advertisements may now be accepted tò. * 
pear under thi. heading, They will be . 
ed for at Ae "same rates as for 
advertisements appearing under 


D 
> kb A ve, 
a + 
T 





A 





the main ` 


é 


$ 
j SE 
, 


$ 


EL 


TAXATION WORK available on chartered / 


" Londe 3 premises. Upto 3 put 
TW EN 


4 
Lë 


hour. ke Box 


CHARTERED - ` 
purchase a block of — ` 


- 


* 


E 


| 
> 





SUBCONTRACT WORK offered. 
EALING COMMON, London. W5 


PART-TIME (minimum 20 hours) 
Rates £1:50 to £2:50 per hour (under 
Schedule D). 

to work on the premises, day, evening, or. 


weok-ends. Must have 5 years of recent 
professional office experience of incom- 


ull-time start £3,250, ne ually 
£500. (und la Sadie zs 


Excellent SE and ` 
Beef bask expanding practice. Kindly give ` 
background of professional experi- 


SE 8125. 3 





accounts, etc. - Box AW 





"ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced | Freelances Aane fot 
emporary assignments parts o 
United È Kingdom and some countries 
OVOTECOS. 


PRACTITIONERS SERVICES 
. BUREAU. 


"EE 





and also available in cilents' premises. - 
AA 4862, Box 


A PART-TIME (ten-twelve hours per week 
A3 dee in London by Gë 


pt collection’ and delivery . 


' working 


CHARTERED ACCOUNTANT with wide 
professional Ay ela seeks subcontract 
work in Staffordshire, Shropshire and 
Birmingham arcas. - Box CA 4976, 
EXPERIENCED CHARTERED AC- 
COUNTANT resident Leicestershire, seeks 
subcontract work. Accounts, taxation, trust 
and estate accounts. Collection and delivery 
London and Midlands area. - Box EC (ag 
F.C.A. WITH WIDE EXPERIENCE seoks 
subcontract work in around North 
London and Enfield area, Prompt collection 
and delivery. - Box FW 4843. 

FINALIST HAVING many yeara’ experionce 
of incomplete records and medium-sized 
audita, seeks subcontract work preferably 


delere Box FH 4873, 

LONDON C.A. has available fees in excess 
of £5,000 p.a. on a permanent basis and 
would welcome suggestions, - Kladly write 
GE present circumstances, ~ Box LC 
TAX SPECIALIST requires subcontract 
work, Will work on premises or take work 
away. Sensible rates. Tel, 01-674 4325 (South 
London). : , 


" 017346111 
EMERGENCY 
HOT LINE 


FOR 
TEMPORARY 
|| ACCOUNTANTS 


e 
LAURIE & COMPANY 


TEMPORARY ASSIGNMENTS DIVISION 


19 23 OXFORD STREET, LONDON, W.1. 
01-734 6111. 








e 

A.C.A., PART I FINALIST (articles recently 
expired), with all-round : experience and 
initiative seeks a position as an audit clerk 
in a professional firm. .— Please write to 
GE 11 Ravensica Road, London 


A PART-TIME (ten-twelve hours per weak) 
S don wanted in ron by an CCA. 
tudent to 


SEN from 
complete cr incomplete VAT and 
2935 dustry Kee etc. — Box AP 


d 


- PRACTITIONERS 
SERVICES BUREAU 


233 CRANBROOK ROAD. 
^. ILFORD, ESSEX 
Telephone 01-554 3484 


Applications from 
Freeiances also invited 





w 


an ‘ap roved'* de 





ACCOUNTANCY ASSISTANCE 
` Available — immediatel Let 
HARRISON-WILLIS TASK FO 
overcome your problems during holi- 
days, sickness or on special projects, etc. 
competent personnel avail- 
Lowest competitive rates. — 

Veroni Harrison today at 01-493 9441. 


Harrison & Willis Ltd; 118 New Bond 
Street, London W1. 








"| ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 





A BUSINESS STUDIES GRADUATE with 
é shige Toren Mm E 
tately. ~ Miss Jetha ughty Stree 
London WCIN 2PL. A 
A, YOUNG MAN with three ‘A’ levels seeks 
Articles. Available immediately ~ 
3 SE House, Browning 


SE 
A YOUNG GRADUATE taking intermediate 
in March, two years’ experience 


of 
complete and as records, P.A.Y.E., 
auditing, ec, seeks transfer of articles, ~ 


Please write to Box AY 4956. 


at home, Prompt collection and . 
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FINALIST PART L awaiting result, seeks to 


having four years experience in the profes- 
slon. Articles pre an 1974. - 
Please write to Box TR 


ndon SW12. 


peti o the approximate See 
range 1 t are yiri to or | ' 
amd also | heir. geographical 


* 


require 

location. 

‘This will greatly assist those who 
answering adverilsemen 








« SERVICES 








COMPANY . 
FORMATIONS 


5 
D 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
g also . 
READY-MADE COMPANIES 

i 39 CITY ROAD 


LONDON ECI 
01-628 5434/5 -` 








A BARGAIN. - Ready-made companies. 
All trades -~ rapid company formations 
under personal supervision of T. A. Herbert 
LL.B.) Annual returns 48p per dozen, plus 
pos Business Economic Company Regit- 
trations E Ma Moorgate, London 
EG2 


BRITISH COMPANY 
REGISTRATION 
- AGENCY LTD 


READY-MADE COMPANTES FOR 

SALE with memo. and árts., seal and 

statutory books. Guaranteed no acing: 
Transferred in ten minutes.. 


38/40 Featherstone S 
01-253 2977/8/9 


Londoo ECI 
Telex 262687 





LIMITED COMPANIES 


NEW FORMATIONS 


READY-MADE COMPANIES 
FOR ALL TRADES 


Searches, Seals, Registers, etc. 


Descriptive literature from: 
GRAY'S INN COMPANY. - 
FORMATIONS LTD 


87-89 Tabernacle Street 
London EC2A 4BA ` 
(Phone 01-253 3551/2)! 


READY-MADE 
COMPANIES 


All Trades Supplied . 


£40 


M. R. Chettlebu 
-9 Temple Cham 
- Temple See H 

' London EC4Y OHE 
` Tel. 01-727 2569 


og 


1/2/3). Late of Strand,” 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY ‘SEARCHES 
' for: 
immediate atfentlon; ; 

write or phone 


THE LONDON LAW 
, AGENCY LTD , 
Temple Chambers 
Temple Avenus 
London EC4Y 0HP 
01—353 9471 (4 lines) 


k 


A BACKED SERVICE. — Limited la 
Sma i y diro Rn Clifton Secretarial 
7^ 359 38 Lanes, London Ni6, 


DE COMPANIES available 
now. Aes now registrations and full Ge 


pany service, — Reichmann & Wi 
iver Street, London N18. Ring Of 803 
3036/3028. 


READY-MADE COMPANIES £4260 (in- 
clusive) transferred immediately. Companies 
registered from £17-75 plus duty. Searches 
carried out. — Graeme Ltd, 61 Fairview 


Avenue, Gillingham, Kent (Medway 32558). 


~ 
` 


HART:CO 


(CITY ROAD) LTD. 
22-24 
Cowper Street 
London. EC2A 4AP 


01-253 4108 


'. HART FOR COMPANIES 
Prompt and Efficient Specialised 
For Accountants and Solicitors only 
Formations, Companies, 


- y Telephone'or write for brochure, ' 





LIQUIDATION - 
SERVICE . 


Saves valuable time. 

D Statutory forms D stationery . 
o Document filing at Registry 

o Complete advertising service 
oO Check lists a Consultancy 

Ask for full details. 

Tel: 01-253 3030 Telex 261010 


Jordans e 


Jordan House, 
47 Brunswick Place, 
London N1 SEE. 
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OFFICE MACHINERY 
AND EQUIPMENT 








A BRONZE, Stainless Steel or Plastic- 
Bronze NAMEPLATE ee eet 
Office lates. 
EE 
, win tes 
free of charge if ere 
R. B. SYDENHAM LTD ` 
E 18-19 Lodgate Hill 
Birmingham B3 1DW 
? Tel. 021-236 3835. 


(Manufacturers of over, 30,000 
tered Office Nameplates fies ie Ga 





RUBBER STAMPS - NORMAL SERVICE 











_ MORTGAGES 
THAT MORT- 
GAGE, - 100 | 





FINANCIAL 


AVAILABLE 


£2,500 to £25,000 


Security required | 
RAN. INVESTMENT CO LTD 
Sulto 1, 120 Wigmore Street 
London W1H 9FD 
Telephone 01—488 2841 





[ 





MISCELLANEOUS 





PRIVATE TUTOR required for Final Part I 
student. vanced accounts and taxation 


BUSINESS PREMISES 








ned offices. 


STREET, self-contal 
. ft divided up into five rooms. Rent 








TES Tut M. 
London EC2M 2QA. Tel. 01-37 9034. 


. FOR SALE . 





N.C.R. Class 31 accounting machine. Little 

used since new June 1972. Under maintenance 

contract which can bs renewed. £2,000, 

Phone 01-247 5498. 

OLIVETTI AUDIT MACHINE MODEL 

1513 in top class condition for sale. — Flease 
ESI & Co 


ry e eget , 
SIMON ee ‘Grd iios with current 
sup ts B mue 00 ndition. £50 


plements, 
O.n.O., eae ST 45 


PROFESSIONAL AND HOUSE 


NAME PLATES 


and interchangeable. Registered 
Office directury boards in Bronze, 
Brass. Stainless Steel, Aluminium 
ur Coloured Plastic. 


ESTIMATES SENT FREE 
Manufacturers of Rubber Stamps. 


Pratt serene, a Maihi Aa nu uer 
ABBEY CRAFTSMAN LTD. 
LIIS W ARS. OE En cH BON ce. 
Tet. Bordon 2091 (2 lines) 





BURROUGHS AND N.C.R. Ke y») 
' FOR SALE, LEASE OR HIRE vi 


Complete training, programming and 


t maintenance services, ` 
All machines are completely re-built by skilled technicians in 
our own workshops. 


MEL] MIDIANOS/ITO 


111 Icknield St, Birmingham 818 SRZ 
Teis 011-136 5234/5 


An NEW <Adier TAIO Elactronk 
foll analysts and 





STOCK VALUERS 


John Churchill & Co 
F.S.V.A. Incorporated Valuers 
An organisation specialising over a decade In the 


Stocktaking and Valuation 
of Industrial, distributive and retallers’ stock-in-trade 


Card control systems corrected. United Kingdom coverage. 
Valuation for V.A.T., Probate, Audit or ownership. change. 


‘01-460 8601 /8220/6550. 155 High Street, Bromiey, BR1 1JE 


STOCKTAKING! 


purposes in industrial, 
wholesale and retail fields carried 
out efficiently, in a professional 
manner by a large valuation staff 
operating on a countrywide basis. 


For all 


Further details from any of our 
- branch offices given below. 


STOCKTAKERS, VALUERS & 
PUBLIC LOSS ASSESSORS 


Regent House, 235-241 Regent St. London WIR ESU. Tel 91-434 12948 


73 C3 vifi Bert, Hh. RSHI 14001943327 
REGE ELER EHETI ARE F an "i ne Te rol e T -7 
28 bas MIS "b Sila io M dp Y uA 2421 
C3? Cb ee “la, En: e E IL AREI HIHEHT : NN 





RERUM ACCEPTANCE OF CLASSIFIED 
VERTISEMENTS 


The publishers cannot guarantee insertion on any specified date, 
but every ations la mado to comple with advertisers requirements. 


The publishers will not be held Hable for any loss occasioned by 
EE 


mblabera will not accept responsibility for printing errors 


may appear or for any consequences arisin 

Box number addresses must not be used for the pt of origin 
documents, or e Reais rs s bie 
canvassin to, be 


for the g matter. Any letter 
ees EE 


tis reserved to refuse, cancel, suspend publication, or alter 
t which in the opinion of the publishers does 
cortan with Fecoguized professional standards. 


D 
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— —. (¡gualified Fur 
ACCOUNTANCY TASK FORCE LTD B. 4 the world 
Recently Qualified? 

Taxation as a 
Career? 





Salaries will be in the bracket 


£3,000 to £4,500 per annum 


and progress will be according to ability. 


| Als : 1f Current vacancies overseas = ES SE + S 
One of our clients, a leading City based eren Bolglum Franco, — E R 
3 . . . ° Germany, italy, Hollard, Spain, 
Financial Services Organisation seeks Canada, Australia, South Africa, 
-q0 Hong Kang, East and West Africa, 
recently qualified Chartered Accountants The Middle East and the Caribbean. | 
: i - EES Our Overseas Careers Digest together with detatled 
í who wish to continue or start their [Information about specific countries ls available upon request. ` 
i i Please telephone or write in complete confidence to LAUR ek E. SMITH. 
; 7 1 , 1t hi Our offices are open 9 30 a.m.—5.30 p.m., Monday to Friday an you aro 
careers 111 Taxation. The posts are within welcome to discuss your future career with us at any time. 
the Taxation Division of the Company EE la 
which is under the guidance of one of the H ARRI SON HE ensis Street, ` 
qe t e Telephone: 01- 629 4463. 
leading authorities on the subject. - é EENS 
i i . ‘Telephone: 061-833 0484 


This is an opportunity to cover the 
widest range of taxation work including | 
. personal, partnership and corporate mat- 
ters at high level including both planning ` 
and problem solving. Wi 


For farther information contact L. J. | assiznme nis 


Greenslade. | | Zw For further information 
| telephone 01-493 9351/8306 or write to 
See our advertisement on page 8. M. Rosen Associates, 23 Albemarle 
| Street, So W1X 4HU. 






Best for Permanent or Temporary Accountancy Posts 


ENKEM BR OSEN y SOC 
"UK. 4 Overseas 01-353 6308 


Ur 


NEAR BLACKFRIARS STATION 





38 | THE ACCOUNTANT, January 31st : TAXATION, February 2nd, 1974. 


i 





a OVERSEAS NEWS. PAGE 


PROFESSIONAL APPOINTMENTS 


ATF is currently recruiting accountants for major firms of Chartered Accountants in most parts of the world. Some of these opportunities 
¿Are summarised below but whatever your requirement, contact us, as we can advise you as to the best job. for you, 
/ 


SOUTH AFRICA. m 


_ Renowned for its economic stability, South Africa is a bulwark of ‘Western civilization in Africa. Its average sunshine a day varies from 
7-5 to 9-5 hours comparing with 3-8 in London. South Africa is more than five times the size, and. its population density is only about 7%, 
of that in the U.K. The population of Johannesburg is about 14 million, Cape Town 1 million and Durban about 3 million. We are seeking  . 
qualified Accountants for a firm of Cnartered Accountants with branches in Johannesburg, SES Town and Durban, and could consider 


also, very experienced, unqualified men Weg comprehensive audit SCH 


ETA ` CONDITIONS 


- Salary ran 
' - Newly qualified 1 R7, 200 (approximately £4,400). 


Two. years’ experience since qualitying "RB, 400 (approximately 


£5,250). 
Experienced Managers up to R10, 000 (approximately £6,250). 


The firm concerned offers excellent conditions of employment with. 


salary reviews twice a year. Other benefits offered are: 


PAID PASSAGES FOR. APPLICANT AND FAMILY TO : 


SOUTH AFRICA. 
THREE YEAR OR TWO YEAR CONTRACTS (renewable). 


SETTLING-IN GRANT FOR MARRIED MEN R750 (approxi- 


mately £470). 

E GRANT FOR SINGLE MEN R500 (approxi- 
mately 

OUT-OF-POCKET EXPENSES UP TO R100 (approximately £60). 


€ 


“For the young, newly qualified Accountant first-class experience will 
be encountered and for more senior: men there will oe quick , 
responsibility. - l ] 


' You will be. able to mix business with Jawe in a fascinating 


. blend of the old and the new, and enjoy one of the world's most 


p climates together with the best of amenities, at prices well 
low those prevailing in most other countries traditionally known 
for their Garer living. : l 


We invite you to apply for óne of these posts. If successful you will 
work and live,in sophisticated cities offering all the amenities of the 
Western World, yet only a few hours’ drive away, the great game : 


; sanctuaries with all the wild animals of romantic E 


FLUENT FRENCH ? e or 


Then why not a ca pel in Paris? You will gain good experience and E your French even better. The work involves general audit work, Tos 


‘a salary of £4, to £5,000 according to experience. . 


FE - REASONABLE GERMAN ? 


"This job is based in Lisbon but requires an adequate standard of German. General audit work, within the environment of a ‘large international 
‘ practice, will give, excellent experience. Salary £4,000 to £5,000 according to age and experience. | . Ref. 703 





"The locations listed below are for posts with major firms of Char- 
tered, Accountants, Salaries vary according to location but are 
usually within the range of £4,000 to £5,000 for qualified men. 


EUROPE ` 


: rene Cyprus, ‘Paris, Athens, Holland, Milan, Malta, Portugal i 


AFRICA 

Zambia, Man. Zaire, Tanzinia, Uganda, Nigeria, Here 
Botswana, Angola, | 

WEST INDIES . 

Bermuda, Bahamas, Barbados, Jamaica, 


4 


ASIA 

Malaysia, Hong Kong. 
AUSTRALIA 

' Sydney, 'Melbourne, Perth, EE 
CANADA ` 

Ontario, Calgary. 


SOUTH AMERICA f 
Buenos Aires, Brazil, Chile, Peru. 


hs 





$ de 
D 
n q 
4 
fei i 
i l : 
D 


Permanent Placement Division 
Temporary Assignments 


ARES INDUSTRY, COMMERCE AND PUBLIC PRACTICE 


B For further information please phone, call or write or return the 


coupon below: 


Name 
Address 


Aga — ——— —— Qualifications — ————  ——— 


Location required 

Iàm interested in overseas employment 
Signed | 

Date 





Post to: Accountancy Task Force Ltd 
Free Post, . x 
LONDON EC4B 4EL (No postage stamp required). 


- ACCOUNTANCY TASK FORCE LTD 


15 NEW BRIDGE STREET, LONDON .ECAV 6HN 


Near Blackfriars Station 


01-353 6308 
01- 353 8291 
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E. 


Accountancy Employment Specialists, 


pu 


Tie D Provincial 
Jet Appointments 


Executlve Appointment Consultants. 


Ashley House, 96 Hatton Garden, London ECIN 8NN 01-242 2247 


RECENTLY QUALIFIED . 
Because there are so many avenues oben to you it's very 


easy to launch yourself in the wrong direction. Which- . 


ever way you look at it à consultative opinion cannot do 
any harm. ' 

CITY £3,500 
See firm - 
degree of responsibility renders this a grooming ground 
for partnership. 
CITY 

A 9-partner, firm — well connected in many finaricial/ 
commercial/industrial fields — consistently expanding; 
tremendous scope for a ‘real professional’. 


PROVINCES 

Just, because you live in the Provinces don’t think you 

have to miss out on the London career scene. You 

dont Tell us where you want to go and we'll tell you 
how to get there! ` * 


ABROAD 


overseas experience or simply wish to accumulate capital, 
we know the answers. The choice is more important 
- than most people realize. . - 


THINKING OF SPECIALI ZATION? 
. but not sure! Limited experience is no bar — many, 
firms prefer to train you in their own «techniques. We 
Ow. 


Audit 


. PARTNERSHIP - CITY 
Real opportunity for qualified Accountant’ with large 
p experience to join a pares firm with quality 
clientele. 


PARTNERSHIP - HAYES, -MIDDX £ neg. 


Realize the full potential of a substantial' recently 
acquired practice and be rewarded with a partnership. 


MANAGER - CITY to £5,000 
‘Young, qualified accountant with experience of advanced 
. audit techniques to supervise large and small public 
company. audits. a guaranteed with this go-ahead 


medium-sized firm. 
P.A. TO PARTNER - SURREY 
commencing £3,500 


Young man with personality and experience capable of 
dealing direct with clients and developing good ZEN 
relationship. Partnership within 3 years. 


UNQUALIFIED - CITY £2,850—£4, 000 
A real step-up — you will be taught advanced audit 
techniques — excellent continuation experience with firm 
on positive expansion course. 


'challenging job content and high. 


- For the man with line management ambitions; 


£3,500 - 


- CHIEF. ACCOUNTANT - W1 
£3,500—£6, 000 
Whether you have to eae the country urgently, want ' 


£4,000-£5,000 ` 


‘TAX MANAGER - BERKSHIRE 


. Qualified man to take charge of busy e ona 
tax department. 


Commerce 
WORLD AUDIT £4,500 +expenses 


International group are looking for 3 qualified Account- 
ants prepared to undertake short-term assignments, U.K. 
based — worldwide travel. 


MANAGEMENT - NW1 £4,500 
ublic 
company, international activities need Accountant di 


Hand for Managing Director. 
FINANCIAL CONTROLLER, OXFORD 


£3,500 ear 


Qualified man for subsidiary of quoted group - financial 
planning, systems appraisal and day-to-day SS 
Group promotion prospects. ' 

£4,5004- 
Consulting engineers with overseas associations require 
mature man to be i for total accounting 
operation. 


Specialization | 


SENIOR TRUST - wi £4,0004- 
For young man/woman with trust experience this would 
be a challenging career appointment dealing with *blue 


chip' clientele. 
TRUST MANAGER - CITY to £4,500 


' Experienced person for solicitors to handle a group of 


family trusts and administration. 


TRUST - ANYWHERE to £4,000 


A complete range of trust opportunities exist at all levels | 
firms. 


with all sizes of 


- £3,500 


PERSONAL TAXATION — CITY £4,000+ 


- Competent but realistic personal tax senior required by 


prominent firm — comprehensive range of cases. 
COMPANY TAX — ANYWHERE 

£3,500—£5,500 
You name it, we've got it! SZ Kai demand for 
all specialists. 
INSOLVENCY - CITY £3,750 
Fine experience to be gained from work on liquidations, 
receiverships and bankruptcies. 

£3,000 


OFFICE MANAGER - CITY 


Basically an administrative function with established 
_C.A.s — some elementary accounting may arise. 


` 


we 
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t 
£6,000 +) and Junio 24,5007 levels in U 
(6520050 grt e Steeg 
dud Another (6 menig Y 


Medium-sized West End firm seeks company Tax Senior 
for allocation of approximately 100 co In addi- 
tion to this vacancy we have a number of 

throughout London. 

COMPANY TAX SENIORS to £25,000 


Five vacancies botween A Rn CUNG fe Cocupany 
Pes Seniora with leading professional firms in London, 
4 vacancies in Co Commerce la sume cadem fn all 


"Conan Tax erecta cerco ie tee Ee 


PROSPECTIVE PARTNER to £7,000 
Tax Senjoc/Mansger sought to capelli ghia of 
Modium-elred practice, Must seck responsi- 


£4,500—£6,000 

Ci ke charge of argo department in a wal etabished 
abili and supervisory experience important, 

£4,000 — 25,000 


Assistent Consultant for high powered tex planning ATI 
or ACA, National Practice. 


AL TAX LADIES 


TAX PLANNING 


bis of offering s on b uired 
capa o each in- 
dividual applicant, W e d e cid Urn i 


Loading p SNE E ceca cat ee 
estate duty =e 


PERSONAL TAX SENIO to £4,000 
International firm seeks ORE LIAC A. to lend small 
personal tax team. U.K. and overseas cases, 


lege ops TAX las A £2.200-£4,000 
we dea! with all of and h ue 


practices, have most 

Gf not all) of the best (and the worst) tax in the 
profession, 

PERSONAL TAX - £2,200-£2,750 


BAKER STREET 
Close to Baker Street Station. Two vacancies, ono at 
senior and tho other at assistant level, 


with lea wery close to 
Liverpool Street Station, at all levels of See 
TEMPORARY TAX to £3 p.h. 


PERSONAL TAX 750 
Thirty- 


COMMERCIAL TAX VACANCIES 


LONDON wi £2,500—£2,750 
International seeks Company Taxation 
previous taxation experience either in a 


LEICESTER 0060—£4,500 
One of ihe top ten rms wishes to e with 


two or three rs SE | a vacancy 
at See e Manager Partnership 
prospects, 


LIVERPOOL 

Taxation ee AUD M oma Wie 
qualified accountant secking company 
eeler Eeer EN 


22 


HEWITSON-WALKER (OVERSEAS 


LONDON W1 li 
Diverse lsading U.K. based com secks Compan 
Taxation Senior for sizeable tax t in prestiso 
West Ead offices, Good frit commercial appoltibineat. 


PROVINCIAL TAX VACANCIES 


MANCHESTER c. £4,000—£4,500 
Leading International Firm wishes to geen a Manager 
to taks charge of aren taxation Also a 
number of company and personal taxa vacancies at a 
lower level in Manchester and Liverpoal 


TRUST MANAGER 


c. £4,000 
GEN READ Kane £3,500, £3,000-£4,500 
Com ax Manager LAV 
Tax A ent Manager — EA ,000—£4,500, 


five vacancies in Central London, -Eovennoe, 

Bank or trained in Profession. 
PERSONAL TAX Aud to £2, 

Vacancies from trainee or level to own small 
allocation. and West End. A, trainee 
COMMUTING PROBLEMS P Company Tax 
Vacancies close to station, Also Baker 
Street, Oxford And most 
LONDON EC £5 £6,000 + 
d U.K. Company secks y Tax Spocialist 
to small un U.K. overseas tax 
Heath, acne ¡ad Beckenh Dorking, 

eath, High E am, 
Ilford, Lu Canterbury, Brighton, Wat 
ERG Edinburgh, Exeter, Feli us 

, Ano 
ege S Mate Ne oer 28 
wcastlo, 

N Oxford Portsmouth, Sheffiek!, Northampton, South 
ampton. Bristol, er, Liverpool, Devens en) 
Reading, Piura. , Leicester & Staines 


APPOINTMENTS) 





THE WORLD 

Let us make the worki your oyster. Some of our current 
vacancies aro listed below. | If you are newly or recently 

qualified we'll brighten up your 1974 by telling you where 

to go and how to get there. 

BAHAMAS $12,000 -- p.a. 

Bronze yourself and broaden your experience in either 

Nassau or Free hoa ege ir a ad! OE 

recently quali A.C.A. Usual International] Firm 

benefits ~ including «ettling-In allowance, gratuity and 


EUROPE 000-£5,000 
Openings in all HBC countries as well as Switreriand, 
Greece and Scandinavia for qualified accountants seeking 
to broaden thoir experience. 

DINN. £5,000 


EAST AFRICA 

Kenya, Tanzania. Malawi and Zambia oe just four 
East African countries offering newly and recently quai 
fied AC Ar the chance of a Hfetime to broaden their 


experience. Free accommodation, 23% 1 terminal bonus 
basa beach 


and next Christmas on Mom are some of 
the benefits, 
FAR EAST c. £5,000 


If itz the Orient which attracts you we have one or two 

He drain up mn at newly ly qua ied and Manager 

in Hong Kong, Bangkok, gapore and Kuala 
Lipa: 


TEMPORARY SERVICE TO CLIENTS & ACCOUNTANTS: 


JAMAICA c. £4,009 
Ye npothez play around ‘or EE 
most complicated balance sheet almost comprehensible. 
At least a young Accountant seeking overseas expericuce 
will understand the international firm benefits being 
offered. 


BERMUDA $11,500 -- p.a. 
pw: ears in Bermuda for a newly or recently qualified 


pointment includes training in either Montreal or 
Toronto and the usual oversess benefits with Large 
International Pirm. 


SOUTH AFRICA Salary Negotiable 
biet Core post-qualification experience with a leading firm 

in Durban, Cape Town or Johannesburg. Sample one of 
the best climates in the world and earn (and save) a first- 
Clase salary at the samo time, 


SPAIN AND PORTUGAL £4.000-£6,000 
lied staff needed to work in Lisbon, Madrid and 
reelona. Knowledge of langua useful but not 
easontzal. Appointments y usual large International 
Firm benefits. Vacancies also in Angola and Mozambique. 


MALTA AND CYPRUS 
Work on these Mediterranean islands as a qualified 
accountant and you wii never want to leave. Large Inter- 
natiocal Firm seeks young A.C.A.s for 2-year tours, 


HOLLAND med 
In the land of clogs, canals and bi your patro 
ee beso bad. Poste [o tle Tiana ad kaana 
offer a it palio work Erres 


WEST AFRICA Bee 000 
Plenty of oil in Nigeria for EN 


accountants 
four there with oue of the World's top rma, Vacancies in 
hana re as well a ng un o 
thes for capital accumulation, also Liberia £6,000, 





ZAMBIA 6 OR 12 MONTHS 
international firm seeks Chartered A 

term appointments, Ideal opportunity for a short tour 
in a Capital accumulation area. 





01-236 0425 


Tel. John Walker, B.A., A.C.A. for temporary assistance - commercial, audit, accounts or tax, TEMPS URGENTLY REQUIRED: all levels £1:20 to £3 p.h, 





In the first instance, telephone or write to: Joba Walker, B.A., A.C.A. 
HEWITSON-WALKER, 4 BOW LANE, CHEAPSIDE, LONDON EC4, Tel. 01-236 0425 


Kä, 
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THE 


ACCOUNTANT 


FINANCE AND COMMERCE, 


T a time when looking forward is not 

exactly a heart-warming exercise, no 
matter how necessary it may be, there is 
no harm and possibly some consolation 
in looking back in the way that Mr Henry 
Moore, chairman of Associated Engineer- 
ing, does in his statement with the com- 
pany’ S 1972-73 accounts. He considers 
it 1s ‘instructive’ to look back and review 
progress. 

For this reason our reprint fom the 
Associated Engineering accounts con- 
centrates on the extensive statistics pro- 
vided in the report rather than on the 
notes to the profit and loss account and 
balance sheets. The accounting policies 
are stated and the auditors' report is clear. 
The notes contain nothing of contention, 
and since the chairman indulges in some 
hindsight, it was considered reasonable 
that ‘Finance and Commerce’ should do 
likewise and concentrate the view and 
the reprint on the ten-year statistics. 


Columnar graphs 


In the original there are also combined 
columnar graphs for profits to sales and 
profits to net assets employed, for divi- 
dends per share and earnings per share 
and for cash flow and capital expenditure. 
There is also a chart for the analysis of 
group sales by market and this is one of 
the most detailed analyses of its kind. 

Sales are analysed by UK sales, direct 
exports and overseas subsidiaries, with 
UK sales broken down into sales to 
manufacturers of cars and light vans 
15 per cent, trucks and buses 8 per cent, 
industrial and marine diesel engines 7 per 
cent, general engineering, compressors, 
pumps and heating 5 per cent, aircraft 
components 6 per cent and agricultural 
machinery 4 per cent. À further 17 per 
cent of sales is in replacement parts. 

In direct exports, the breakdown as a 
percentage of total sales is: replacement 
parts 6 per cent; engine, vehicle and 
other manufacturers 7 per cent and 
machine tools 1 per cent. On the same 
basis the figures under overseas sub- 
sidiaries are: replacement parts 16 per 
cent and engines, vehicle and other 
manufacturers 8 per cent. 

Mr Moore looks back beyond the ten 
years’ record included in the report and 
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Associated Engineering 


Reviews Proaress 


states that turnover in 1960 was only 
£27 million compared with the £128 
million of the year under review, while 
assets employed have grown from {£19 
million to £86 million. During the 1960s 
there was concentration of effort on 
building up turnover in order to put the 
group into a powerful position com- 
mercially; on easing quite dramatically 
facilities for research and for production 
development, on developing operations 
outside the UK and above all, in strength- 
ening the quality of management at all 
levels. 

Although all that was done with con- 
siderable success, a sizeable percentage 
of group income was absorbed tn achiev- 
ing the objectives. “Our published profits 
during that time’, Mr Moore comments, 
‘do not truly reflect the real improvement 
in the quality of our business, or of our 
managements, or our facilities.’ 

With the exception of 1970, however, 
profits have steadily increased year by 
year for the past ten years, although 
because of the need to enlarge the equity 
basis this has not been reflected in an 
equivalent growth in earnings per share. 
In the past ten years, earnings per share 
have risen from 5:9p to 7:3p, but actually 
did not get above 5:9p until ee 


More realistic rate 


In the past four years there has been a 
concentration on earning and showing a 
more realistic rate of return on assets. 
For the past year a return of 15:5 per cent 
was achieved on capital employed which, 
Mr Moore says, is the best for 12 years, 
but he adds that ‘this is still not nearly high 
enough, particularly in times of growing 
inflation’. 
At which point it may be said that 
applying an EDS exercise to Associated 
'Engineering's figures might make the 
looking back an even more instructive 
experience, although the instruction may 
prove a shade harsh. Anyway, the group 
strategy now is to concentrate expansion 
in those areas which have the greatest 
scope for profitable growth and to develop 
group potential overseas. 
Projections for the next few years are 
‘extremely encouraging’ and, says Mr 
Moore, ‘we believe that we are now at a 


stage when we can increasingly benefit 
from the efforts we have put in during 
recent years; and that the opportunities 
for doing so are considerable’. 


Divisional basis 


Associated Engineering operates on a 
divisional basis - Bearings, Covrad 
(which is radiators, heaters and coolers) 
Diesel Engine Components, Petro] Engine 
Components, Replacement Parts Market- 
ing and Distribution, International and 
the inevitable ‘Other Activities’ which are 
concerned with group research and 
development and the design, development 
and manufacture of special machine tools. 

The Associated Engineering board is 
eleven strony, with Mr Moore as chair- 
man, three non-executive directors all 
with considerable industrial experience, 
and seven executive directors who are 
the group chief executive, the group 
finance director and secretary, and the 
executives of the five main operational 
divisions. 

Naturally, Mr Moore, after his look 
back, cannot look immediately forward 
with any certainty. There will be general 
agreement, however, with his conclusion 
that ‘we, and indeed all of British 
industry, have enormous opportunities 
today if we can achieve full production. 
If we do not, it will to a large extent be a 
case of self-inflicted wounds on a national 
scale”, 

But looking forward on the basis of the 
1963-74 statistical information it needs 
to be said that, although the return on net 
assets has improved in recent years, the 
last revaluation of properties was in 1966. 
Surely another revaluation is overdue. On 
the present valuation basis Associated 
Engineering’s return on net assets is 
certainly not all that it would appear to be. 


Exporters’ Finance 
Co-operative 


N export finance consortium, owned 

and managed ‘by exporters for 
exporters’, is envisaged by Export Finance 
Consultants Ltd. On the basis of 1973 
experience, it is claimed that with such a 
venture in operation, and with up to 
three-quarters of UK exports to Western 


+ - H , 
- D 
e -* - H 
Se 8 > 4 
Ae 


ACCOUNTANT SC 


January 31st, 1974 


ASSOCIATED ENGINEERING LIMITED 





. GROUP RESULTS IN BRIEF 


Increase 
over 
N 1973 1972 
Sales ] f £137-5m 18-796 
Profit before interest and taxation £11-5m ( 261% 
Percentage to sales 8-4% 
Proflt before taxatlon £8-7m 29:7% 
Earnings per share* 
Before taxation 14-3p 27-7% 
After taxation 7-3p 5-896 
Dividends for ordinary stockholders 3p : 
Dividend cover 2-3 times 
Number of employees In the Group 29,904 
Not assets of the Group £85:9m 
Capital expenditure including leasing £9-5m x 
Cash flow £7- am 


*The effect of full conversion of outstanding Za stocks into ordinary stock and 
the full exercise of outstanding share options would be Insignificant. 


Earnings per share before taxation ls calculated after deducting from net profits 
ee taxation the grossed up equivalent of preference dividends and DEE 
nterests. 


AUDITORS' REPORT 


TO THE MEMBERS 
OF ASSOCIATED ENGINEERING LIMITED 


We hava audited the books and records of Assoclated Engineering Limited for the 
year ended 30th September 1973. The Balance Sheet of the Company... 
together with the Group Accounts on pages [153] and the notes ... hava been 
properly prepared in accordance with the provisions of the Companies Acts 1948 and 
1887. Certain of the Subsidiaries have been audited by other firms of accountants. 


In our oainlon these Accounts give a true and falr view of the state of affairs of the 
Company, and of the state of affairs and profit of the Company and Its Subsidiaries 
so far as concerns the members of the Company. 


THOMSON McLINTOCK & CO, 


' CHARTERED ACCOUNTANTS 


LONDON 13th DECEMBER 1973 , 





ACCOUNTING POLICIES 


EN 


The following notes describe the main accounting policles followed by the Group. 


CONSOLIDATION » 


- The consolidated profit and loss account and balance sheet Include the accounts 
of the parent company and its U.K. subsidiaries made up to the Saturday nearest to 
30th September and the overseas subsidiaries to 30th September. 


Those subsidiaries which, In the opinion of the Directors, principally affect the o 
or assets of the Group are listed on pages 32-36, 


Internal sales and profits are eliminated on consolidation and all sales and profit 
figures relate to external transactions only. 


ACQUISITIONS . l s 


When subsidiary companles are acquired any excess of the consideration over the net 
tangible assets at the date of acquisition is deducted from reserves on consolidation. 


OVERSEAS TRADE INVESTMENTS 


Detalls of the Group's overseas trade Investments are shown on page 38 [not re- 
produced]. In view of the size and geographical spread of these Investments, the Group 
only exercises a limited influence on their affairs and thelr results have not been 
consolidated (n the Group figures. 


FOREIGN CURRENCY CONVERSIONS 


itis the pollcy of the Group to ignore minor fluctuations In rates of exchange. The rates 
used In respect of the principal overseas SES for the current year are set out 
on page 26. : 


ai 


‘RESEARCH AND DEVELOPMENT 


Research and development expenditure ls charged to profits In the year in which it Is 
incurred, except for small amounts which have been capitalised as the cost of new 
plant. . 


FIXED ASSETS 


it is the policy of the Group to revalus freehold land and bulidings from time to time 
on a going concern. basis as determined by Independent valuers to reflect major 
changes in the values of such assets. 


Plant and machinery Is capitalised at cost, Including carriage and Installation See: 
less investment grants. 


Repairs and renewal costs are written off to revenue. Exceptlonal reconditioning that 
will extend the life of an asset is capltallsed. 


A 


DEPRECIATION OF FIXED ASSETS 


The book value of fixed assets Is written off evenly over the estimated remaining life of 
tha assat investment grants ere deducted from the cost of plant and machinery 


acquired and depreciation is calculated on the net sum ona straight line basis, mainly 


at the fcilowing rates: 


Bulldings (excluding land) - 14% pa 
Plant (including fixed plant In ln 10% pa 
Tooling  . 333% pa 
Vahicles "Ze 25% pa . 
PATENTS 


Expenditure by the Group on the development of patents is written off to revenue as 
Incurred. 


LEASING; HIRE PURCHASE AND RENTAL TRANSACTIONS 


Plant and machinery Is leased for 10 years from various dates commencing In the year 
ended 30th September 1970 with a five year primary rental and a five Vis or unlimited 
secondary period at a nominal rental. : 


Computers and ancillary equipment are leased on annual rentals. 
All rentals are charged to revenue In respect of the year In which they become due. 


STOCKS AND WORK IN PROGRESS 


Stocks including work In progress are valued at works cost less certain provisions. 

Works cost represents materials, direct labour and factory overheads including 

depreciation. 

The provisions cover three main factors: ` á 

(i) In the case of stocks intended for the manufacturers of original equipment the 
provisions where applicable reduce the valuation to estimated net realisable value 


(il) In the case of stocks held for the replacement trade the provisions reduce the 
valuation of stocks that are likely to prove obsolete to scrap value 


(iii) In tre case of raw materials the provisions reduce to replacement cost the valuation 
of those materials whose price has fallen since they were acquired. 


PENSION SCHEMES 


It ls the policy of the Group to fund pension liabilities by payments to trusts and 
Insuranca companies independent from the finances of the Group. 


TAXATION EQUALISATION ` 


The taxation equalisation account represents corporation tax at current rates on the 
amount by which the book value of plant and machinery and industrial bulldings held 
by UK companies exceeds the written down values of such assets, except in the case of 
those industrial bulldings for which accelerated tax relief was obtained In 1972 
where the value of the rellef is being taken to the credit of profit and loss account over 
17 years from that date. 
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, Europe and North America being in- 


voiced in local currencies as opposed to 


. sterling, the cost of financing exports 


of over £5,600 million could have been 
as low as 1 per cent below base rate. 

The proposed organization would pay 
exporters cash (in sterling) at the time of 


. shipment — subject to a retention ap- 


propriate to the period of credit — without 
recourse other than for their normal 
commercial obligations, thus in effect 
treating export transactions as cash salés. 

Answering questions recently'on the 
relationship of such a venture to existing 
banking services, Mr Derek Edwards, a 
director of Export Finance Consultants, 


said that the banks were not in business - 


to put up equity capital. Initial response 
to the venture among major exporters had 
been encouraging, and over 25 per cent of 
the initial {1 million capital requirement 
had been subscribed or underwritten. * 

‘If we cannot raise £1 million for this’, 
said Mr Edwards, ‘it does not deserve 
to succeed’, Further information is 
available from Export Finance Con- 


. sultants Ltd, Bevis Marks House, London 


^ ECs. 


Ce 


-adjustments for Italian . taxes’. 
subject is referred to in Note-20 to the ` 


Gleeson’s Deferred Tax 


Do taxation figures at 
£1,058,816 in the June 3oth, 1973, 
-balance sheet of M. J. Gleeson (Con- 
tractors) — and that is £58,816 more than 
the issued capital. In the 1972 accounts 
the deferred taxation figure was £506,000, 
and' the main factor in the increase is 


the: notional tax charge of £490,000 on. 


the profits calculated at 40 per cent for 


nine months to March 31st and 50 per. 


cent for the final three months. ` 
Additional and replacement plant pur- 
chases during the year amounted to 
almost £2 million — all of which qualified 
for immediate taxation relief by way of 
r00 per cent first year allowances. 
Gleeson's pre-tax profits crossed the. 
£1 million mark for the first time at 
£1,115,528 against £988,860 on turnover 
up from £2751i million to £28:99 
million, a figure which is expected to be 
substantially exceeded this year as output 
from the newly acquired plant takes hold. 
As well as outright purchase of new 


' plant, the Gleeson group has increased 


its hire of plant — charges in the 1972-73 
reaching £718,787 against £430,658. 


Italian Tax ` 
OSLEY & Co, as auditors of The 


Walmsley (Bury) Group, made. 


their report on the accounts to September 
3oth, 1973, subject 'to the effect of any 
The 


accounts which states that the auditors 
of the Italian subsidiary, Beloit Italia 
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SpA, have qualified their report on the 


accounts to September 3oth in that they 
state the presentation of the financial 
position is subject to the effect of any 
adjustments for income taxes. The 
agreement of the Italian tax'assessments 
on Beloit Italia ‘has not been completed 
for ‘the years ended September 3oth, 
1968, September: 30th, 1970, and on- 
wards, and on a Se “subsidiary for 
periods ended in February 1969’. 


In 1973 ‘the appropriate Italian court’ 


made.a ruling which ‘if sustained, would 
result in an overall credit to the company 
for the periods under review’. Eut the 
decision is under appeal by the Italian 
tax authorities. Until the matter is 
decided it is impossible to determine 
whether there is any tax liability in 
excess of that provided, but ‘on present 
information the directors do not consider 
that any further provision will be 
necessary’. l Se 

Beloit Italia is 80 per cent owned by 
Walmsley, whose report shows that 
1973 turnover of {14,693,000 in Italy 
resulted in profits of £441,000 — the 
1972 comparatives being £12,092,000 
and £501,000. The Walmsley ccmpany 
makes papermaking and pulp machinery 
and equipment and the Beloit Corpora- 
tion, USA, directly or indirectly holds 
1,059,632 ordinary shares out of 3,800,000 
in issue and all the 1,800,410 ‘A’ ordinary 
shares. ‘The ‘A’ shares receive a dividend 
tied to the performance of Beloit Italia 
and are due to be converted into ordinary 


‘shares at the date of the first annual 
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meeting of Walmsley after June 3oth, 
1975- 


Central Manufacturing 


HE Central Manufacturing & Trading ` 


Group-of Dudley, Worcestershire, is a 
well ordered concern for whose style and 
detail in company reporting this column 
has considerable regard. 'The order- in 
which the contents of the CMT' report 
and accounts are presented is unusual. 

A ‘contents’ page followed by directors 
and officers, notice of the meeting and 
information for shareholders on dividend 
and interest payments, and so on, is ad- 
mittedly not unusual as an opening. 
But then comes the summary of results, 
the source and use of funds and a five- 


year historical record before the chair- 


man’s statement, which precedes the 
report of the directors. There follow 
four pages of divisional reviews giving 


sales and trading profits by divisions — 


with comparatives and a full report 
on each sector — and then the profit and 
loss account appears on page sixteen. 
The order may be unusual but it 
tends to read well — at least it does to 
this reader. It would be interesting to 


know what prompted this somewhat ` 


unorthodox order, although this column 
would be the first to admit that there is, 
in fact, no orthodox order other than 
fashion, which tends to put extra- 
statutory information at the back of the 
report rather than at the front. But all 
the time the statutory information be- 
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SOURCE AND USE OF FUNDS 


SOURCE OF FUNDS 


Net profit . 
Depreciation 


Proceeds of sale of fixed assets f 
Deferred taxation . i ‘ 
Net galn on currency exchange and other items 
Shares issues for cash — parent company 
Rolls-Royce Ltd. — debt recovered less tax 


-+ 


Additional bank and other short-term borrowlng 


USE OF FUNDS - 


Expenditure on fixed assets 

(net of Investment grants) 
Cost of acquisition of subsidiaries 
Redemption/issue of loan capital 
Increase in working capital : 
Stocks 
Debtors 


Creditors - 
' Dividends palid - 









































1973 1972 
£000 £000 . 
4,498 4,098 
3,926 -- 3,549 
8,422 7,847 
2,132 1,207 
3,399 540 - 
765 56 
218 45 
. 488 — 
16,412 9,495 
2.526 ..1,724 
17,938 11,219 
Ae. 
8,409 4,988 
1,898 388 
389 902 
7,839 . 896 Poe 
5,842 1,857 
13,481 2,553 
8,043 89 
j 5,438 2,464 . 
1,806 2,491 
17,938 11,219 
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“comes increasingly involved and in- | FINANCIAL INFORMATION 1964-1973 





creasingly detailed, there is a growing 3 | 
case for stating. the plain facts UE STATISTICAL RECORD ` ` pd mE 
"a i Sales - Profit : Profi . Net profit Total Isstied Total 
to thi ore . efore attributable net assets ordinary equity 
. Stockbroker Director 3 , l , parties) ` . Interest taxation to ordinary employed Stock Interest 
` ` d tax : stockhold ` ` 
E new Companies Act — if the EM "ew EM UEM £M £M £M 
published draft of. the proposed |. Poen ket. | Hs i =. NE Ve s 259 ; ce? , 1 
legislation gets hat far — will pose 19608 | 80:39 55 ` 4-3 2.3 49:0 10-1 26-2 
articular personal roblems for some 1967 63-1 < 6-1 4-9 2:5 50-7 | 11:8 30-7 
P D 
company directors. One case cropped up 1969 NE 3 Ka SE Ee, B 3 
_in the'boardroom of. Brentnall Beard |. 1970 1071 75 5-4 2-7 69-6 . 134 33-9 
(Holdings) where stockbroker Mr Brian et e e Ke SE 2. a Sep? 
Sheppard : decided not to offer himself 1973 137-5 11:5 — 8-7 4-0 85-9 13-6 44-7 
on Tanuary 29th. 1 : a Xue Retum »n Ta ai : Net ene Ordinary dividends 
nterest and _ net assets ntorest profit to per ordinary 
Brentnall Beard is a growing insurance . tax to sales emoloyedat par 259  -. equity 25, stock Amountper Equivalent 
broking and underwriting agency group, : x n . +» , Sommencement stock unit Interest unit — 255 stock gross 
and Mr Sheppard is senior partner. | . ` ss ai Meyer: pli do E 
‘in Gall & Eke who. placed Breritnall a Eu 1 Notus? 8 4 Notes S & 4 Notes 2 & 4 GEN 2 S 
. Beard's shares on the Northern, Stock | 1964 103. .|- 11-86 48 “7-5 ` 5$ ~ 33 15-0 
“Exchange in 1969. Mr F., Brentnall ` e 2c oa | SC 25 Gë SE 100 
r 9g:2* 12: 82 "9:0 5-6. 3:7" 16-0 
Beard commented in his statement with 1967 9-7 12:6 65 8-1 5-3 4-0 160 
the company’s I accounts that 1968: 87. 122 | 67 7-8 5-2 4-0 16-0 
p EE 973 E 1969 8 7 i B ^4 16-0 
Sheppard felt that ‘to remain on our” |> ¿97 Se a ee: 25 Ger 2 18-0 
board with the intimate knowledge of | 1971 7-5, 12-6 65 , 9-5 61 4-0 16-0 
the company's affairs this conveys could i. b n ls a Së GD che Ve 
,1973 8-4 15-5 82. . 839 73 45 , 17:8 
inhibit both himself and his partners 
-when asked by their ‘clients for. advice. on | bons hu net assets employed atthe end of the year as a rasult of the acquisition of The Glacler Metal Company / 
the purchase or. sale-of our shares’. | | DM B i 
Solely for that d n Mr Sheppard 1 Saber t ats I d 1985--1 973 ES Be ffected th l ti f rti ] 
decided not E EE the : po erum n net asse employed in as been affec T e revalua ons © Bak es In 
board. Mr Sheppard will not be the only 4 een E the 1 for 6 nne issue. AEN 1967 "A M d EE " 
: . Net profit figures and earnings per ordinary 265p stock unit for the years aro ‘not comparable. 
stockbroker considering his position as a ' . with those of earlier years due to the changes introduced in the Finance Act 1966 
: director, but he may prove one of the 4. The exceptional Items not applicable to current trading have been ignored when calculating net profit to 
equity interest and: earnings per ordinary 25p.stock unit 
Se to anticipate, legislation so far ahead ' B. Due to the change in the system of taxation introduced In the Finance Acts 1972 and 1973 the results for 
or its enactment. _ - ‘1973 are not entirely comparable with those of earlier years. l 
.TEN YEAR SUMMARY ` i964 1965 1968 1987 1968 1969 1970 1971 1972 1973 
CONSOUDATÉD Besse RS £M £M £M , £M . £M fM >- £M £M £M: £M 
“Sales to third parties : 43-5 . 61:9 60-9 63-1 70:7 907 107-1 115-6 117:8 137.5 
‘Profit before interest, taxation and extraordinary items . 45 - 48 65` ,81 6-1 7-9 75 8-6 9-2 115 
Profit before taxation and extraordinary items : ¿ 3-6 3-9 4-3 4-9 5-1 63 5-4 6-0 6-7 8-7 
“Profit attributable to Susy Stockhoiders appropriated - à; ` 
as shown below . 1:4 2:5 2-3 2:5 2:5 3-0 2:7 2:7 3-7 4-0 
Dividends on Ordinary Stock. | 0. ^ 08 " 09 1-6 1:8 2:0 24 24 24 2-0 17 
, Retained : i oe : 0-6 1:6 0-8 07 0-5 0-9 0:6 0-8 1:7 2:3 
` 14 2:5 23 25 2-5 3-0 2-7 2-7 3:7 





Dividends have been diosa net for the years 1964 and 1985 meaw 
and gross thereafter until 1972 when by the provisions of the Finance Acts 1972 and 1973 dividends will be pald ind the imputation system of EE tax, 





SUMMARISED CONSOLIDATED BALANCE SHEET ` 


Fixed assets 23:7 284 300 303 324 348 347. 349 352 414 
Net current asseig- — . ; TM 143 163 190 204 .230 307 349 365 394 . 448 
Total netassets'emplüyed —— | 380 437 490 £507 551 655 698 714 748 86-9 
Financed by: : gr m d a xU EN E CRIT mm ` 
Ordinary capital > 9-8 98 10-1 1,8 118 134 134 #134 134 13-6 
Reserves 9-0 - 144 16-1 189 200 . 199 206 21:2 248 31-4 
Ordinary Stockholders’ interest | ' |. 188 24. 252 ` 307 31-8 33-3 33-9 34-6 38:2 44-7 
Preference capital ? x J 38 38 3:8 38^ 38 3.8. 38 , 38 38. 38 
Minority interest In subsidiaries | 03 '-03 0-9 1:2 1-8 18 C119 2:3 2-1 2:9 
Loan capital 11.58. 118 122 109 108 144 150 223 21:6 . 2141 
. Deferred taxation iis 1-6 1-1 13 1-6 1:8 24 18 1-0 0-1 1-8 
Bank overdrafts : ^ 147 26 5-6 2-5 5-1 10-1 13-4 74 8-1 11:8 
| l 38:0 43:7 490 607 551 60565 696 714 746 869 
CAPITAL EXPENDITURE eg , 
Capital expenditure, subject to depreciation 1-8 31 . 35 EN 42 5-4 3:9 4-1 5-0 B4 
investment incentive grants M ow -— — 0-4 0-8. - 1:0 1:0 0-8 0-3 0-1 0-2 
Capital value of assets leased, excluding computers zs — — — — — +9 2:1 1-0 0-9 
1-8 3-1 3:9 4-2 5-2 6-4 64 6-5 6-1 8-5 


, Depreciation charged i GË E E 2-3 26 27 3-0 3-3 3-5 34 39 | 
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Notes. 


City 


SSUMING that members of the 
National Union of Mineworkers 


-Gutifully do what they are being told 
-by ‘their Communist-inspired leaders 
‘to do, there will be no need for the : 


City to: talk-itself into recession — the 


recession will be fact. 


"fact that 


A reduction of the working week 


. from three days to two will result in 


deep industrial recession, and more - 


- particularly recession in earnings which- 


is: the . measurement that financial 


'markets have to use. First evidence of 
“recession is beginning to accrue. 


The John Brown group has fore- 


“shadowed the effect of recession in 
the engineering industry by halving: ` 


the interim dividend and forecasting 
a: reduction in the final payment. The 


have settled their wage differences 
within Phase Three will mean nothing 


if the Communist-dominated unions 


4 


.- political ends. ` 


' problem; 


are allowed to continue to enforce 
recession on 


Not that there is anything new in i the 
it has been building up for 


months. ‘Confrontation’ began with 


Phase One. City markets cannot do ` 


other than react.bearishly to the fact 


- that confrontation has now: reached - 


its ultimate point. 


:, London Stock - Exchange members 
They, 


Just what federation 


r^ 


IRKSOME M NEN 
means finan- 


cially, has been brought home to 


in common with ‘all other 
members in' what is. now The Stock 


- Exchange in England, Scotland, Wales, 


Ulster and the Republic’ of Ireland; 


have been called upon. to. put £100. 


per head into the Compensation Fund. 

For those London ‘members who 
voted against federation, and who 
still talk condescendingly about ‘the 


‘country’ (the London term used for 


` any UK and Irish stock'market outside 
. London), the £100 call is more than a 


“little irksome. The reasons for the call ` 
. are failures in Liverpool and Limerick — 
and the latter failure may even mean a 


further call in the 1974—75 financial ` 
year. 

The.aim is to keep the Compensation 
Fund: at the equivalent of SCH a 





reasonable trade unions -. 


| industry: pureiy for 3 


dét CEA ` E g e f Ca 
ACCOUNTANT ` 
member. and that .means some 


£950,000 at Bie 


TURNOVER - 


' The Stock Exchange in Kos is to 
report its daily equity turnover 24. 


hours late: At present turnover figures 


are provided monthly. The only reason: 


why daily figures. have -not -been 


“provided before is simply the lack of 


any order from the Council that the 


- figures should be given. Every stock- 


broking firm knows the value of its 
turnover every day. 
Setting up of.a.special committee to 


look at the matter of reporting turnover - 
. + has begun to get reporting moving. It 


‘should not be long before. turnover 


from exchanges outside London is > 


included in the daily figure. |t may be 
some time, 


same day as the turnover. 


"RESCUE 


The P. & O: group's rescue - of the 
Bovis company ‘from the ‘financial 


- difficulties. of. ts -Twentieth . Century 
Banking finance. subsidiary is, in the 
first instance, & strange echo of the 


events of 1972 when a P. & O.-Bovis 
merger was regarded, by: some, as a 


graft - of new ` backbone 


Banking. Bovis, 


though, before equity. 
“turnover figurés are Een the : 


ic] 


into the 
P. & O. «body. . Now the P. & O. link 


with Bovis: is almost entirely as a ` 


blood donor, and in that role also 
points to the blood donor pronoms of 


- the clearing. banks. 


National Westminster gave first- 
aid treatment to Twentieth Century 


ponsible but did not -have the ready 


-funds for support purposes. Selling 
properties is too.long and complicated 
. &business for quick money raising and 
the times are bad anyway. SoP.&.O | 


has taken over. .'. 
But the clearing banks cannot. rely 


- on: takeovers to prop up secondary 


banks. The: banks are now concerned 
at the apparently open-ended support 


‘for secondary banks that the Bank. 


of England expects them to provide. 


The banks find themselves propping: ..” ` 
up secondary banks, which in turn >- 
| prop up shaky property businesses | 


which the clearing’ banks have long 
been under Bank of England directive 


- not to support themselves. 


The Banks fear they are being called 


-on by the Bank of England to support 
- unworthy causes at the expense of 


thé worthy, causes of their own 
customers. 


a 


Rates and Prices 
Closing prices, Monday, January 28th, 1974 


Bank of England. Minimum Lending Rate ` > 


171-3. 1724 1734 176-2 178-0 178-9 179-7 1802 181-8 185-4 186.8 


+ 


' Money Rates 


| May11,1973 ..:8 % July27 1973 ...114% - Daytoday .. 11 12 % Bank Bills 
May 18, 1973 TR Oct. 19f1973-.. 113% 7days. .. 113-124% 2months 14 —141X 
June 22,1973 .. 74% Nov.13,1973.. 13 % . Fine Trade Bills ` 3 months 138-134% ' 
July20,1973-.. 9% Jan.4,1974 .. 122% 1month .. 1541-161% 4months 13§-133% 
Ñ Re RR . ^ 2months.. 1564-164% 6 months 143-15 96 
n a 1 : 3months.. 151—161* y 
Finance House Base Rate "E 
2: cee 1st, 1974. 164% Three Months’ Rates | 
= "^. Local authority deposite .. — .. 154-1641% 
~? Local authority bonds ; .. 16-16 X 
"FT Industrial Ordinary Index l Sterling deposit certificates .. 168-154% 
- January 28th, 1974. 301-7 Euro-sterling deposits 18 -184% 
l A 3 Euro-dollar deposits .. 9 — 93% 
E Treasury Bills TE .* Forelgn Exchanges,  . , 
Nov.18.. £12-4126% Dec.28 ..: £12-4203% ^ New York.. 2-2095 Frankfurt .. 6.2325 
Nov.23.. £12-4777% Jan.4 .. £12-2034% Montreal .. .2-1832 Milan  .. . 1471-CO 
Nov.30 .. £12-4526% Jan.11 .. £12-090996 ‘Amsterdam 6-5250 Oslo ' .. 13:17C0 
Dec.7 .. £12:4876% Jan.18 .. £12-046996 Brussels .. 95.0500 Paris 11:4775 
Dec.14.. £12-4643%  Jan.2b .. £12-0270%. Copenhagen 14-6660’ Zürich  .. 7-38E0 
> oa "Gilt- edged 
Consols 4% .. na ar Acts. ae. ODE Treasury 9% 1994 .. e ei e 72k 
Consols 2396.. — .. "i eg, ee 9 "Treasury 84% 84-88 - gie Poe Ved 
Conversion 3396.55. — .. — ..- 5.. "278 , Treasury 84% 87-90 ie’ faa ue BI T 
Conversion 5196 1974  «. e. o 978 - Treasury 6419561976... 7. S0 08844 
Funding 33% 99-04 . EX vus oe dO] Treasury 34% 77-80 — '.. wig . 65% 
Funding 64% 78-80 .  .. 070 4.5 704 Treasury 34% 79-81 iu^ gs ,. 821 
Funding 54% 82—84 Bé. a S0 034 Treasury 5% 86—89 PET i3 .. 50% 
Funding 5396 87-91 os we v Däi Treasury 54% 08—12 m "i eo00448 
Funding 6% 1993 ... ... . ...... 532 Treasury 24% s eo 19% 
Funding 6196 85-87. Vat o EE 624 ^ Victory 4% iis, 95i 
Savings ae 05-75 . 6c ve ^ BOS War Loan 34%. "^... 264 
l -Retail Price Index (Jan. 1962-4100) 
Jan. Feb. . Ma. April May’ June July Aug. Sept Oct. Nov. Dec. 
1971 ,147.0 147-8 149-0 152.2 153.2 154-3 155.2 155-3 165-5 156-4 1573 158-1 
a -169-0 159.8 160.3 161-8 162-6 163.7 164:2 165-5 166-4 168-7 169-3 170.2 
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as the Twentieth — 
' Century parent was basically res-. 
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We care for 
thousands of 
children 


‘LAW. STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Le 


every year 


| = . (with a little help from you) 
Draft Memorandum and Articles 
‘supplied by return of post. 


- Company Seals and Books 


Notepaper, Bills, etc., printed 
Rubber Stamps 
All office re quisites 


"READY-MADE COMPANIES 


38/40 FEATHERSTONE STREET 
LONDON ECT: 


t 


01-253 29771819 and Telex 262687 © 
01-251 0344 D nen 


- Butler Till- ` o i 
your open line to the money market. 


Whether you're ralsing capital for a speciai project or 
looking for the most profitable and convenient way to use 
” acash surplus, call Butler Till. 


Help Now! Donations to:- 
NATIONAL CHILDREN’S HOME 
385 HIGHBURY PARK, LONDON N5 1UD. 





1 









r 


As leading maney brokers, we can put you In Instant 
touch with the money market. 


If you're a depositor, we can arrange terms 
through short or long-term deposits with local 
authorities, banks, finance houses, major 
companies; or through the purchase of sterling 
certificates of deposit. 


if you are looking for funds, short or long, we 


can also help. Our dealing rooms in London, GE Es O E 
Manchester, Edinburgh, Jersey-In association 3m LE i QN EE P! AY ARES C 
with Guy Butler 4 Co. (Jersey) Ltd. — and i Yo A a dé A "AC AN a KS 
Dublin, in association with Dawson Money | Ww ST, dl! — EAR aw AA 


Brokers Ltd., provide immediate arid up-to-the- 
minute information, as well as facilities for most 
competitive dealing. 


At Butler mu. we offer all you need to make the most 
efficient use of the money market. 


Call us soon. i | l WE t o 
Money Brokers | 


34 King Street; London, EC2V BER Tel: 01-606 8341 Manchester: 061-228 3521 Edinburgh: 031-556 9241 
Jersey: Jersey Central 37461-65.Dublin: 0001-782055 e eoa l E 
A member of the Clive ‘Group x 
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Computer secul it, 74 


Amstel Hotel, Amsterdam, 26-28 February, Y on 
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Perhaps the most important discussion 
on computer security ever held. 
Jointly sponsored by the 
National Computing Centre Limited and the 
IFIP Administrative Data Processing Group. 
A fully international conference on one of 
today's most vital issues, which includes an 
examinatión of insurance considerations. 


Enquiries to: NCC Conferences, Quay House, Quay Street, 
Manchester M3 SHU. Telephone 061-832 9731 
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a Small Business? | 


NNOUNCING availability of a high-capacity disc system on their Century 150 
range, NCR claim that this range now offers large random storage and on-line 


f 


Ge to the small or medium-sized business at an economic cost. The NCR 150 
between the Century 100 and the Century 200, having an internal processing 


power approximately 24 times greater than the former. The basic central processor of 


the Century 150 has a capacity of 24K, 
and is expandable in four steps up to 
645. The associated disc system provides 
up to 59:6- megabytes of storage. 

Another significant development is 
the inclusion of a communications feature. 
Interested readers will find complete 
technical specifications available from 
the manufacturer, but on the input/output 
side it is significant that a scanning trunk 
and high-speed trunk are standard. The 
former services the integrated punched 
card or tape reader, input/output writer, 
console, communications interface and up 
to four common trunk -peripherals. The 
high-speed trunk may service up to eight 
peripheral devices. 

All this adds up to a fairly powerful 
data processing capability which will 
undoubtedly cope with large volumes of 
data. But it does raise the point as to 
whether the terms ‘small’ or ‘medium’ 
have any significance when referring to 
the size of a business in this context. 
Both are relative; while a business with 
1,000 employees may be small compared 
to the international giants such as 
Shell and Unilever, it is by comparison 
to the majority of local businesses ‘large’. 


Definition of capability 
We were reminded of this by the an- 
nouncement that an NCR Century 150 
has been ordered by Babygro Ltd. This 
system has a central processor capacity of 
16K, two 9:96 Mb. dual disc units with 
controller, 300 cpm punched card reader 
and 200 lines-per-minute printer. It is 
therefore smaller than the Century 150 
already described. Nevertheless, it is 
capable of handling production control, 
stock control and sales ledger applications 
for a company with a work force of 
around 800 making a wide range of 
babywear for the home and export 
markets, although apparently in batch 
mode. Babygro undoubtedly think of 
themselves as a medium-sized company 
or even as a ‘large’ one within the context 
of their own market, 

While we would not quarrel with 


~ 


NCR or any other manufacturer describ- 
ing any data processing system as being 
suitable for a small or medium-sized 
company if this is their opinion, what is 
needed is a definition of capability in 
accounting terms. It may be that such a 
definition is impossible, but it would be 
very helpful in assessing. what kind and 
size of business a particular system is 
suited for if such a formula could be 
found. 

The problem is that, apart from small 
office computers, no two data processing 
systems are alike, even when they bear 
the same model number. Hence it is 
difficult to produce meaningful figures. 
For instance, with four sizes of processor 
offered as alternatives and endless permu- 
tations of peripheral devices, hcw can 
you say except in the vaguest terms what 
a system is capable of? | 

Perhaps some ‘reader with data pro- 
cessing experience can put forward 
suggestions for bridging this communi- 
cations gap. 
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Management System 


CoM-SHARE have introduced an improved 
version of their C77 data-base manage- 
ment system. Large data-bases can now 
be set up at lower cost than previously. 
Further, the introduction of a ‘transact’ 
command enables the user selectively to 
up-date his data-bases from values 
contained in the records he has generated. 
Within the ‘transact’ command the system 
can also establish an audit trail — a 
comparison showing the situation im- 
mediately before and after the ‘transact’ 
command. 

Com-Share Ltd, 22 Chelsea Manor 
Szreet, London SW3 5RL. 


Data Preparation Centralized 


ELECTRICAL AND Rapio DISTRIBUTORS 
Lr» have installed a 16-keystation MDS 
Key Display system to centralize their 
data preparation. Previously the company 
used MDSitor Data Recorders and 
1103 Data  Recorder/communications 
terminals at their Birmingham, Glasgow, 
Bath and Thornton Heath centres for 
data preparation and transmission to 
the Thorn computer centres at Enfield 
and Leicester. The new centralized 
data preparation unit is installed at their 
Gloucester headquarters. 

ERD are a holding company for 
a number of wholesale companies and 
handle some 60,000 products and have 
about 30,000 customers. According to 
the company’s systems manager, Mr 
Norman Brown, ‘sales and purchase 
ledger applications are now being handled 
by less data preparation staff than were 
previously required for handling sales 
ledger alone’. 

However, it is significant that ERD 
have found advantages in centralizing 
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The MDSL 400 system installed at Electrical and Radio Distributors. 
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their data preparation at a time when 
many users are exploring ways of 
decentralizing data preparation and giving 
user departments direct access to data 
processing facilities. 

MDS Data Processing Ltd, 50 Vaux- 
hall Bridge Road, London SW1. 


New Visual Display Terminal 


HONEYWELL have announced a new 
visual display terminal for use with their 
Honeywell 2000 and 6000 series com- 
puters. 

Known as the VIP 7700, a feature of 
the new model is its ability to operate 
in a ‘fill-in-the-blanks’ form mode. 
The user enters varisole data only into 
fixed data forms displayed on the screen. 
Dual cassette tape storage is provided 
for data from the display keyboard or the 
computer, and a hard copy output 
capability can be provided for received 
messages. l 

The screen displays a full set of 63 
characters and symbols in 960 locations, 
expandable to 1920 locations. 

The price of the basic VIP 7700 is 
£2,160, or £57 a month on five-year 
rental, 

A single or dual cassette can be 
added; and two types of page printer are 
available. The display terminal can be 
used for entry and retrieval of infor- 
mation — to question, answer and con- 
verse with Honeywell computers. 

According to Mr Brian Long, director 
of Honeywell’s field sales division, the 
market for visual displays in this country 
is, expected to double from the present 
£11 million installed figure over the 
next five years. This is indicative of the 
increased interest in systems where 
user departments have direct access to 
the computer to enter and retrieve their 
own data. | 

Honeywell Information Systems Ltd, 
Honeywell House, Great West Road, 
Brentford, Middx. 





The Honeywell VIP 7700 visual display 
terminal. 
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The Control Data Cyber 70 Model 72 installed at Sun Life Assurance.. 


Insurance Company Chooses 
Disc-based System 


SUN LIFE ASSURANCE SOCIETY is the 
first insurance company in this country 
to install a Cyber yo Model 72 supplied 
by Control Data. The configuration has 
49K words of main memory, later to 
be expanded to 65K. The present four 
disc drives will then have another four 
added, thus giving a total capacity of 
1,000 million characters. 

The new system replaces the Society's 
magnetic-tape based systems using an 
ICL KDFg and 19024. A -phased 
approach is being used to transfer the 
workload, but during the changeover 
work will continue on the ICL hardware. 

Choice of the Cyber system is the 
result of two years’ planning and evalua- 
tion, during which the Sun Life team 
worked in conjunction with Brandon 
Applied Systems. 

One future development envisaged 
is an investigation into the technical and 
financial viability of a terminal network 
between Sun Life offices. 

Control Data Ltd, Control Data House, 
22A St James Square, London SW1. 


High-speed Cheque Signer 
DESIGNED specially for computer users, 
the Cheque Signer announced by Halsby 
& Co is capable of signing 2,800 fanfold 
stationery cheques an hour. It can be 
set to produce a signature within a 
s-in. span and, prior to bursting and 
trimming, can sign cheques from 6 in. by 
3 In. in up to 8 in. by 4 in. 

To accommodate remittance advices 
attached above or below the cheques, the 
gearing can be set to produce a signature 
at distances between 3 in. and 8 in., 


while for side attached remittance or pay 
slips the intake feed can be adjusted to 
accommodate widths of paper from 7 in. 
to 17 in. 

In short, the Cheque Signer would 
appear to be capable of dealing with most 





The Cheque Signer designed for computer- 
prepared cheques. 


formats produced by a computer cheque 
writing run. 

Halsby & Co Ltd, 102 Tollington 
Park, London N4 3RD. 


Computer for the Smaller 
Business 

At a basic system price of £29,909, 
the new NCR magnetic file based 
system, the Century 75, is compatible with 
the NCR soo visible record computer. 
This enables NCR goo users to convert 
to magnetic file computing without re- 


& MD . 
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programming. The visible record is re- 


tained by the ability to display any ledger 
record on the VDU screen. Once 
installed the system is expandable to 
include .on-line direct data entry and 
inquiry. 

The basic hardware, which: occupies 
25 square feet of floor space, is sufficient 
to run a suite of programs for the smaller 


ACCOUNTANT 


to mediis sized company. The softwar 
available is such that the system’ would 
appear to be easier to operate thar. some 
systems of comparable size, so far as one 
can judge without actual operating 
experience. 

Overall, the Century 75 is typical of the 
recently developed computers aimed at the 
smaller user who has outgrown visible 


= 157 


record equipment but still needs a 
system for accounting and general man- 
agement reporting which is simple to 
operate, and undemanding so far as 
special accommodation and personnel are 
concerned. 

National Gash Regina Co Ltd, 206- 
216 Marylebone Road, London NWr 
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Significant Progress in Europe 


President expresses 'Muted Satisfaction' at Bournemouth Dinner 


Wion Britain Set joined: the Com- 
mon Market, chartered accountants 
in this country 'had been ‘poles apart’ 
from the profession on the Continent, 
Mr E. Kenneth Wright, M.A., F.C.A., 
President of The Institute of Chartered 
Accountants in England and Wales, said 
last week. There was still a long way to 
go before full accord could be reached; 


but the initial steps had been encouraging, ' 


he told. members of the Southern 
Society of Chartered Accountants at 
their annual dinner in SEET on 
Friday. 

Mr Wright went on to comment 
that the British accounting profession 
could look back on the past year sincé 
Britain joined the EEC, if not with 
enthusiasm, at least with some muted 
satisfaction at the outcome. The first 
need had been to achieve harmonies of 
minds, to understand national approaches 
and their philosophies, to identify differ- 
ences, and to avoid arrogance and the 
certainty of one’s own rightness. 


Fundamental differences 


A ‘fundamental difference between ac- 
countants in Britain and in Europe was 
that the UK accountancy profession had 
been accustomed to playing a signifi- 
cantly greater role in the commercial life 
of the country and in establishing good 
standards of practice and principle 
which paved the way for corporate and 
fiscal legislation. By contrast, the original 
Six were accustomed to a more legalis- 
tic, authoritarian, prescriptive approach 
under which governments, without prior 
consultation with interested parties, set 
out the detailed rules which governed the 
financial and commercial community. 

A great problem was to resolve the 
dichotomy between the regulatory, in- 
stitutional approach of the Continent 
with the self-regulatory and pragmatic 
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approach of the United "Kingdom. Pro- 
gress had been made and: already results 
were being achieved. 


Qualification of auditors 


The British view on matters fundamental 
to the accountancy profession ~ such as 
qualifications for appointment as auditor 
and the overriding importance of the true 
and fair view in accounts — had been 
vigorously argued and had registered a 
powerful impact with colleagues in the 
European Accountants’ Study Group 
which co-ordinated professional views 
for presentation to the Commission. 
‘Inevitably’, said Mr Wright, ‘much 
time is then spent in amending the 
original draft and in attempting to 
persuade its authors of the merit of the 
proposed changes. We feel as a general 
principle that the way in which progress 
is most likely to be made would be for 
the Commission to settle the main 
objectives and let the practical men of the 
profession concerned (be it accourtancy, 
law, banking or otherwise) work on the 
details. At present, too much initial 
concentration on detail obscures the 
main objectives. We look for the en- 


couragement and support of our own 


Government in pressing this view. . 

“How does all this concern the in- 
dividual businessman and the ind:vidual 
chartered accountant , in «the United 
Kingdom? To many of us it mus: seem 
remote, an academic exercise in the 
creating of an ideal Utopia which has 
no immediate impact on our affairs. But 
what happens in Brussels is relevant — 
very relevant — to nearly every aspect of 
our commercial life. 

“We can look back on the Institute’s 
efforts in 1973 with some satisfaction and 


‘indeed, to use an old fashioned word, 


with pride. We have won respect and 
personal friendships. We have learned a 


country. 


good deal and have played a full part. 
Inflexible attitudes are .being broken 
down. Our continental] friends will 


' probably agree that we are contributin ting 


our full share of leadership to the EE 
accounting profession and we are helping 
to shape its future.’ 

Mr Wright was responding to the 
toast ot the Institute proposed by Mr 
Leonard Brookes, B.A., DIP.ECON., a senior 
member of the economic branch of the 
UK Atomic Energy Authority. He ‘said 
that in ten years’ time there could be an 
oil glut as new sources, such as American 
off-shore areas, were brought into use. 

With oil at eleven dollars a barrel, 
these new sources could become eco- 
nomic. But they would have to be pro- 
tected, because Arab oil producers could 
bankrupt them by dropping their price. 


Energy supplies 


The miners’ dispute in the UK was a 
warning that having your own source of 


fuel was not the same as having secure 


energy supplies. If Britain was tempted 
to go for self-sufficiency in North Sea oil, 
then the men at the pumping stations 
could do just what the miners were doing 
now. 

‘Tempting as it was-for countries to 
enter into bilateral agreements with 
individual oil states, this would simply 
push up the average price and increase 
the vulnerability of the individual 
countries — who would be heavily 
dependent on the whims of a single 
Fortunately, 
saw the need for some concerted action, 
said Mr Brookes. - 

The toast of the guests was proposed by 
Mr David Crosthwaite, F.C.A., President 
of the Southern Society of Chartered 
Accountants, and the Rev. Canon R. J. 
Allen, Rural Dean of - Bournemouth, 
replied. 


most - countries - 


— 


n 
+ 


D 
D d asf 


i 
> 
Pi 
Fd 


> 
A 
SCH 
a7 D 
IS 
` / 
+% 
èr 
Lé 


ELSE I 
qomo 


il Bl 





" 


-P 


- . - ^ ye KK a ee TT op A 
Tr ae A pa ee A n E We? Sin re er aw o^ LS SEO 
4 Ze 1 3 E n à n ww 4 1 ~y a 
Vie ce Pe Baer LS ou exp ae c. ae Hoe An ECC UBRO a a A 
e.t ~ Mapy AN Zen PE ër EE RET. 1 we" ONU. pa C xD 
A rs i Ve "A ht Se 44 e^ us e D vs sm rc ft si Ya cn MA Cd EE b -- 
a H - Ro, F — 5 ` 17 m ` . ba E 
5 a a vt pue S E ot, wd E a d m E SV 
e V. ov ae "a vs y EA uu A 
D i e * 
Ped d uu ls 51974 
ee GE enge? vi £: 
3 Zeg." dens ` : ^l H u A 7 
; nu 
i 


^4 E x p ty 


ae 


KEE Wi 


E juanderipacia? Our: anarchy | in itis EE of: the baut e : E 
of ages the right, Of the: producers to.a fair shareof growth: . Si 
Geer: the past decade; government: pending has pre-empted. ^ E 


`, gear the whole of the ‘growth; the small balance being absorbed ~ 


ni: private “capital. &periding - and expoits. Not “a+ y ‘has: e. 
S ` rémained “for, any “non-inflationary” increasé in T pay. But” v 
: the producers’ -; including the owners of private ‘enterprises — 7 / 


¿ haye a: legitimate expectation’ of: ‘consuming, -directly,.a- sub-, 
+-stantial part ofthe extrà goods and services they produced. ` ~; 
Denge" out present. anarchy’ = “exacerbated, by Mr Barbers 


ET Se EE e EE Colla mode of financing; by his'abortive, unattainable gamble: WEN - 
a o EC S E “¿On . growth; by the Mater sharp deterioration in the terms: “bf:” e 
SEN >, Ecoñomy of Paper. . M Ar NE 'ittade — ‘particularly-as- fegards. oil ‘and: foodstuffs; and, Bnally, * E ES 
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ure em developed, has créated a serioús stationéry procurement’ positión.: En Ga e ere + cas for national unity. to’ meet the” E 
CT The” energy-“crisis: hat imposed: further” constra d ‘but! even. is lack validity. The anart y cannot:be resolved without wide." RI 
E S when this has’ been: overcome the. long-term” paper ‘situation. understating of me ony pase the lusion. X m roe 
SCH ; Will- remain.” ‘The “profession’:is~no ¿doubt /already” páinfully - SE oafrantit a is bet E uae 2n bw Cy the 7 
is . aware òf- the: problema, . and "it ‘is: also- one, Which particularly.. real confrontation 'is between the producers. arid government; : m 
noir affects most: Government Depártmente Ze ay SE: ls which: -expropriates-. ‘the’ fruits of their. extra efforts, PY Way, DE o 
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SE “through van. Post: Officés "and otherwise, free of charge, ifor. (3°: There, cáns be ñorsólution: that does not comprise, “first, a~, i 
Exe” E ‘use in confection With: estate duty. and: stanip duty. They- ope: ` idrastic cutin:the’ volume: of government spending - ¡not merely; ~i E 
ME that demand fot ‘these . forms, will. be. en to. the: essential : à reduction in its fate of increase; sécondly, a realization thatthe 7 
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Providing fuller and more factual information would do much 
to improve the image of politics and politicians, and also lead'to a 
“higher levél of debate. Not only would there be less chance of the 
electorate being misled, ER the pores would be less Se to 
fool themselves, | PER 
l Yours faithfully, m PU 
RICHARD PHILLIPS, A.C.C. A. 


Be 


Professional Workers Unite! "T 


Kë London NW. 


D 


:. 7 with tongue-in: cheek. Nevertheless, there is a sensé in which’. 
..- my letter was intended seriously. Alas, I cannot accept his. - 
dcs implied distinction between ‘professional men’ and others, ‘nor 


-Taxation 


“Cases ` 





Evans V. Pearce ZEDUE A P. 
In the High Court of Justice (Cliancery Division) = - l 
‘November 22nd, 1973 z 


(Before Mr Justice FOSTER) A À 


in E market since aad in iiic City. Js it it not much more vital to . 
strive for fair trading in political. statements, on which may: 
depend the long-term health and prosperity of the whole nation? 


Sm, —Mr Redman (January 17th issue) is correct; 1 was writing S 





do I SN UN that that i cbuloüs. lion ethic’ | is anything 
more than Victorian euphoria.. ` 


population has shown any more sense of responsibility than that 
explicable by security of tenure.. As for that elusive ‘personal 
skill’, does Mr Redman imagine that this. quality is foreign 
to the boilermaker or railwayman? . . 

Finally’ may I ask him why ‘he so much opposes collective 


- action, which — let us face it — is-both philosophically sound and ° 


according to Chardin, évolutionarily inevitable. Ariyone might 

- think that our profession scorned acting as a group. Do we 
not have our ASSC, not to mention the Institute itself? 

True, such action need not be ‘directed to’ improving our 


the D of our 80. sick Te 
Yours faithfully, 


Barry; Glam. MICHAEL GREENER. 


Ta” 


. equal voting rights in respect of the partnership holding’. 

At least ‘once in every .year the full partners were to meet 
together, with the taxpayer in. attendance, when the partners 
were to make a general teview of the affairs of the partnership 
and its business, Decisions at such meetings were to be taken by 


. unanimous agreement of the full partners present. A profit and 


loss account was to be made up at least once every year, the 
_ dividends paid on the partnership holding being. regarded as 


' profits of the partnership business. These profits were to belong ` 
‘ to the respective partners in such proportions as might be . 


unanimously agreed, or, failing such agreement, first in paying 
to the limited partner £100 less income tax per annum, or such 


other sum, as might from time to time be agreed, and subject 


- thereto in the proportións in which the capital of the partner- 
ship belonged to the full partners respectively. Any losses of the 
, partnership were to be borne by the full partners. ` 

During the years under appeal, 1965-66 and 1970-71, the 


Income tax — Earned income relief — E accountant — CT taxpayer ‘received. £500 a year. This sum was paid out of the 


dn joint ownership.— Pooling agreement — Accountancy, services — 


Payments to taxpayer out of dividends — Whether he held office 
or PJENE Whether sums immediately derived from 'profes- 
sion-— Whether agreenient a settlement — Whether receipts of 


Income. 


accountancy practice — Income Tax Act 1952, section 525 — 
and Corporation Taxes Act 1970; section. 530. 


The taxpayer carried on the practice of a chartered accountant. 
Hé was acquainted with. three "brothere' called Della-Porta, - 


who owned 48 per cent of the issued share capital of Premier - 


‘Drum Co Ltd, and they. wished to ensure that their combined - 


holding should be cast in unison. In March 1967 an agreement 


was entered into between the three brothers and the taxpayer, - 


and: although the wording of the agreement Was as if it was a 

partnership agreement, neither. the taxpayer nor the Revenue. 

submitted that it was a partnership in law. The effect of the ` 
agreement was to pool the shares of the three brothers who in— 

thé agreement were called the ‘full partners’ while the taxpayer . 

_ was called the ‘limited partner. - Together a were described - 


as ‘the partners”. 


‘The partners : and the survivors of thiem were m continue ande 


‘remain, as from December 12th, 1965, ‘partners in the owner- 


"ship. of the parthership holding until the partnership shall be 
"determined as hereinafter provided’. The’shares comprised in 
the partnership- holding, were, unless otherwise unanimously 


Ke agréed, to be' held in the joint names of the full partners 


"upon. trust for the rerom and its successors intitle, but i m 


dividends from the -shares held in joint ownership . under 


the agreement. 

It was admitted by the Revenue - the taxpayer did fender 
services under. the agreement as .a. practising chartered 
accountant; and that the money in question came to him in the 
course of, his. profession. > i 

It was ‘contended by the Revenue, howe that the taxpayer 
did not hold any office or employment under the agreement; 


- It has never seemed to me that any séction of the working ! 


Ll duck manner that each full. partner EY be Dk to. ET 


~ 


“that the sums in questidn.came from the- dividends which were ` 
“not charged under Schedule D; nor ünder any other Schedule . 


until section 47 of the Finance Act 1965 made them chargeable 


under Schecule H: and that the sums were not immediately, 


derived from the carrying on of the taxpayer's profession. 
-It was contended by the taxpayer that the agreement was a 
settlement; and that the income- was. the income of the Della- 
. Porta brothers. He contended further that it was not the source 


from which the sums were paid to him that mattered, but the . 


' quality of the sums when they reached him; and that the : sums 


chartered accountant. 
The General Coinmissioners: decided that the claim for 


not receipts in the computation of the Schedule D. assessments 
on the taxpayer’s accountancy. practice; and that the’ assess- 
ments should. be computed on the gross_ suins. > pe 


Held: the General, Commissioners decision: was correct. 


unearned income relief failed; that the sums in question were ` 


were payments for services rendered e him to the brothers asa 


own lot, but surely it could make some attempt at assuaging = 


2^ " ae 4 
- 1 . WO m 
160 l z 3 


.ÀN overseas 


` tions between overseas articled clerks, their 


ie 


Harmel V. Wright 


In the High Court of Justice (Chancery Division) - 
. December 3rd, 1973 ` 


(Before Mr Justice 'TEMPLEMAN) 
Employment — In United Kingdom — By South African company ~ 


: Salary paid tn buying shares in a South African company — - Money 


then lent to another such company — Money then lent to taxpayer — 

Whether emoluments — Income Tax Act 1952, section 156, 

Schedule E, Case IIT — Finance Act 1956, Schedule 11, para- 
graph 8. 

The taxpayer was resident in the United: Kingdom, and was 

employed here by a South. African company. A major part, of 

his salary, paid to him in South Africa, ` was ‘used to PES 





B STUDENT ROUNDABOUT: 5 


e Facilities for Overseas. 
! "Students. ru NA^ 


students’ subcommittee 
has been set up by London CASS to 
promote better understanding and rela- 


| ACCOUNTAN T ; 


The committee, which is under the 
chairmanship of Abdur Razzaq, who has 
just taken Part H- of the Institute's 
exams and is with Lubbock Fine & Co, 
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January 31st, 1973 


shares in a South African company, the shares in which were 
beneñicially owned by him. The money was lent to another 
company, the shares of which were owned by friends of his. 
This company lent the money to the taxpayer. Both loans were 
interest-free. 

The taxpayer was assessed under ` Case III of Scheie E. 
It was contended for him that the sums received by him were 
loans and not remuneration. It was contended for the Revenue 
that the sums in question were within paragraph 8 of Schedule 
II to tlie Finance Act 1956, ànd were emoluments assessable 
under Case III of Schedule E pursuant to section 156 of the 
Income Tax Act 1952. The Special Commissioners decided in 


favour of the Revénue. 


Held: the Special Commissioners' decision was correct. 


tunity for overseas students .to visit 
places of historic interest and obtain 
a better understanding of the country as a 
whole. 
Those students who have any helpful . 
comments to improve the work of the 
overseas students subcommittee, should 
contact Abdur Razzaq at the Society’s | 
offices, 43 London Wall, London EC2M 
5TB, or at his home: 109 Canfield ` 
e? Gardens, London NW6. Telephone 
01-624 5346. 


NEW ICA EXAMINATION ' 
STRUCTURE 


J Alternatives and Syllabus 


principals and seni- 


Other objects of 
the subcommittee 


include ` assisting 
overseas, students 
in the United King- 


dom by providing 
full information to 
new entrants, those 





Abdur Razzaq 


or members of staff,’ 


at various stages - 
^ within their period * 

of articles (training 
. contract) and'even extending help to 
-. qualified members-from overseas. 


‘has now nominated overseas qualified 


members to assist overseas students 


individually with study problems they 


may have. This, it is expected, will be 
ex:remely beneficial in the initial stages, 
particularly where difficulties arise with 
regard to accounting technicalities. 
Consideration is also being given to 
social and .extra-curricular activities 
available for overseas students. The 


‘sports and social subcommittee hope 


to have a-good response from overseas 
members, particularly for specially con- 


ducted tours to various parts: of Britain. 


‘which, it is E? will pres an oppor- 


NOTIFICATION OF ICA EXAM RESULTS ` 


SUBJECT to “unforeseen circumstances, lists of ‘candidates DE Eé at the 
November 1973 Final Part J and Part II examinations of The Institute of 


|. Chartered Accountants in England. and Wales will be displayed at Chartered 


Accountants’ Hall, Moor j s Place, London, on Monday, February 4th, and 


will be published in The 


countant of February 7th.. 


In addition, each candidate may expect to receive by post at the earliest on 
Monday, February 4th, a notice stating whether he has passed, failed, or been 
referred, together with details including any prize awarded or, if unsuccessful, 

) particulars of his performance in individual papers. : 


The Institute cannot give information of results by telephone or telegram and 
cannot entertain any inquiry as to whether results are available. — | 





Changes ` 


THE position of ‘non-exempt’ graduates 
entering articles between August rst 
and November rst, 1973 is an exception 
to the general rule that all entrants on 
and after August rst, 1973, are subject 
to the new examination regulations. 
Such graduates have the option, it has 
now been officially confirmed by the 


Institute, of taking either the Inter- 


mediate or the Foundation examination. 

The Intermediate examination will be - 
held for the last time in September 
1975, and there will be no referral on that 
occasion. It has also been confirmed that, 
under the new examination structure, 
the regulations relating to bad failures, 


. Or failure to pass an examination by the 


third possible attempt, will apply to 
Part I of the professional examination. 
A knowledge of the pre-April 1973 


' system of taxation will not be required of 
‘candidates for the Taxation I and II 
papers at the May 1974 Ge 


and thereafter. The new system will b y 


- then have been in operation for a fu 


year and, since it is usual for examination ` 
questions to ask for computations re- 


' lating only to the immediately preceding 


year, the previous system will not be 
involved. | 


January 31st, 1974 ` 
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Big Strides i in Education 
at Nottingham | 


WITH much controversy among many 
student societies as to whether they 
should launch expensive and time con- 


suming programmes on education. topics, 


it comes almost as a surprise that Not- 
tingham CASS has apparently obtained 
a good response in assisting its members 
with their home studies through a recent 
four-day lecture course and a new 
series of ‘punch’ lectures. 

As many as 75 members attended the 
four-day course given by lecturers from 
Caer Rhun Hall at Nottingham Univer- 
sity early last month. There has also been 
a good’ response to the wide variety of 
subjects included in the “punch? lecture 
programme for Part 1 and II students. 

Much credit for organizing these must 
go to Mike Brittain and Charles Spencer, 
and it is to be hoped that all poncpas 


in the area, particularly in the medium-- 


sized firms, will fully support the initia- 

tive shown. Without such backing the 

series could easily be in Jeopardy. 
'Punch'-lectures are held every Wed- 


-nesday at the Adult Education. Centre, 


Shakespeare Street from 7 p.m. to 
9.30 p.m. (with a short break for re- 
freshments). An interesting feature of 
these is that apart from no formal en- 
rolment being required, there is cnly a 
nominal charge of rop per lecture pay- 
able on attendance. Other' Societies, 
please notel 

The next lecture in the series will be 
on February 6th, when the subject will 
be ‘Personal computations on the unified 
tax system’. This will be followed, on 
February 20th, with a talk on ‘Consolida- 
tion accounting’. 





Observer’s Column 


Time for Reassessment 


"THERE is some confusion, or at least a 
considerable difference of opinion, as to 
the function of Chartered Accountant 
Student Societies. In recent years such 


. varying viewpoints have reached critical 


proportions and have occasionally flared 
into overt conflict, especially on the 
question of how individual societies relate 
to ACASS, and indeed on that body” sown 
objectives. 

There have, of course, been develop- 
ments which require corresponding 
changes in the way in which the Societies 
are organized and conduct their activities. 
For example, the preference for a com- 
plete programme of oral tuition combined 
with suitable home study material, as 
opposed to a correspondence. course, is 
now virtually universal. This means that 
lecture courses designed by student 
societies require a far more imaginative 
approach — stock subjects and their con- 


‘ventional presentation will simply not 


draw the students already receiving 


, lectures on these topics anyway. Case 
. studies provide one solution; discussion 


groups, business games, debates and other 


. more adventurous ideas need developing. 


The functions of the provincial society 
fall into two basic classifications: educa- 
tional and social.: The former requires 
careful and imaginative planning with 
due consideration to the needs of mem- 


-bers at all stages of their studies; while 


the latter involves more spontaneous 
activity at which most societies excel, and 
little comment is needed. 

The society in the Metropolis is, of 
course, an entirely different proposition. 
Educational programmes are difficult to 
organize on the scale required and in any 
case attendance is unreliable because 
members already have a substantial choice 
of tuition facilities. Paradoxically, these 
societies have the largest revenues, and 
the associated responsibility of ensuring 
value for money for members is thus far 
more critical. 

Many detached observers would agree 
that there has been little merit of late in 
the way in which some of the largest 
Societies have concentrated their energies, 
and some careful reappraisal of function 
is nów overdue. 


-— 


MANCHESTER ` 
ONE-DAY COURSE 


A ONE-DAY. course on partnership accounts 
for Intermediate students of Manchester 
CASS is to be held at the premises of 
Financial Training Co, 64 Port Street, 
Manchester, on February 15th, com- 
mencing promptly at 10 a.m. 

` Places on the course are limited. Those 
proposing to attend should immediately 
advise the Society’s assistant secretary, 46 
Fountain Street, Manchester M2 2AD. 


. NCB TO SPONSOR ICA 
STUDENTS 


OPPORTUNITY will be available for ‘a few 
promising young men each year’ to 
train as chartered accountants under a , 
sponsorship scheme recently announced 
by the National Coal Board. Selected 
students will spend a probationary 
period of up to six months with the NCB 
before entering a training contract with a 
member of the English Institute in 
public practice. The NCB will also be 
responsible for arranging with selected 
firms of chartered accountants to accept 
the sponsored students. 

: It is intended also that the six months’ 
period which a student is allowed to 


'spend, during the contract term, in 


approved industrial experience should be 
occupied with the Coal Board. 


UNDERSTANDING 
CONSOLIDATED ACCOUNTS 
PREVALENCE of consolidated accounts 
questions in the Institute's advanced 


"accounting paper Part II has prompted. 


Leeds CASS to arrange a one-day 
course on the subject on February 7th 
at the Griffin Hotel, Boar Lane, Leeds. 

Commencing at 9.30 a.m., the course 
will be led by Mr Donald Rich, F.C.A. 
and is open not only to members of 
Leeds CASS but also to members of 
other accounting student societies. 
Students need have no prior knowledge 
of the preparation of consolidated ac- 
counts as Mr Rich intends to deal with 
the subject from first principles. 


` A buffet lunch will be provided ata 


charge of sop, and those proposing to 
attend the course are advised to contact 
without delay Mr J. 
Walker, c/o Victor Walton, Croudson 
& Co, Yorkshire House, East Parade, 
Leeds LSx 5$], telephone 35402., 


AN R.R.C. HOME STUDY COURSE the simplest answer. Backed by 45 years 
FOR C.A. . of postal tuition. and over it assures your, success in ali the 

principal Accountancy and in Banking, Book-keeping, Civil -Service, 

Programming, Costing, G. Law, Local Govt, Marketing, etc, 


EXAM 
PASSES 


Free 100-page book (without obHgatios on application to Careers Adviser) ` Í 


THE RAPID RESULTS COLLEGE 


- Tel. 01-947 2211 


— 01-946 1102 - 
Accredited by the Council for the Accreditation of Correspondence Colleges 


^ DEPT AH3, TUITION COUE L LONDON SWi9 4DS 
f (24-bour Recording Service 
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GE PROFESSIONAL NOTICES `: 


et. Deen, ‘Chartered’ Accountants, announce 
wav ^ cwith regret the sudden: death ‘of “Mr: |: 
“ire C H: W. POWELL, F.C.A., On January 
5:  22nd,1974. . i | 


1 "ei Ss The’ partners of Batt BAKER: ee 


E T^ ` 
^ . ~- e" 5 4 m H 


“ACCOUNTANT - 
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Sea, Je W. Denton, EA, and DM: 


Mr ARTHUR MANNERS, ACA. 


KA APPOINTMENTS 


Messrs T. r- . Allen, "` A.C.C.A and” 
J. E. Vaughan; F.C.C.A., have- become 
financial and. management | accountants - 


a E i~ respectively of'London Transports Chief . 


"Financial Officer Department. - 


- Mr John: Bradbury, A,C.A., previously 
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_ secretary of. Robertson Foods Group, has . 


- been appointed: group. financial director... 


Mr, Brian, Wes J. “Coombs; ` FCA., 
F.C.M.A., has, been: appointed: head of the. 
. financial division and a director of Accles -. 
'& Pollock Ltd, a TI. Steel Tube Division: 
. company. - dE 


Mr R. E. Counsell, B.A., BCAA, AOMA 


Glamorgan; “BS 3 secretary, and chief ace . Mr S J. Saunders TDs Pine is, 
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Mr Michael - R.. -Nathan, Fic.A, a 
DUFFELL, F.¢.A.. The resident manager is, _ partner in Howard Tilly & Co; has beef. 
installed as ‘Master of the Worshipful - 


" Company of Glass Sellers for the’ ens 
year. 


EE 


Mr Milton H.. Pickup, F.c.A., has been 
appointed a director of Jardine, Matheson” .. 


& Co, with effect from April rst. 


Mr Edward Powley, A.C.C.A., is ap 


x 
- 


Painted a director of Kelsey Industries, 
‘with effect from EE ist; be con- 


tinues as secretary. 


“Mr G. J. Yates, F.C.A., Geen director 


of Butterfield- Harvey, has been 
pointed € chief executive. 


Mr B. G. Strand, F.c.A., is the’ 


“secretary of Thomas Mercer Ltd. 


- `y + 


+. RETIREMENTS 


ap- 


new 


P cem after 35 Epsum service. ricus 
- "developments for which he has been “+ ` 
responsible are the establishment of ` 
the Law Society’s investigation depart-- 


ment and the Legal Aid Acco 


unts 


- . Department; introduction of mechanical 


Bs and computerization | GES 


membership records. . 


. A keen- fisherman ‘and amateur 
musician, Mr Saunders hopes to devote 
more of his time to the Royal: Academy 
of Music, of which he has been honorary 
‘Treasurer since. 1969. He ‘is’ succeeded . 


at the; Law Society by bis deputy,” 
John Antony Nicholson, FCA >: 


The: urement is Seege of Mr. 


Mr. 


je 


Mr .W.. Bruce ` Dawson; “F.C.A., hae: Salt, LP.F.A., City Treasurer of Eesen 


Rac. ~ FLETCHER’ & PARTNERS, Chartered ALS | 

E countants,. of Crown Chambers, Bridge : 

a Street, Salisbury, ‘Wilts, announce that e: 

2e x on December 31st, -1973, Mr THOMAS: ED 

E n] SIMONS FLETCHER; M.A.,. F.C.A., retired ^ t 

SU ^ fromthe partnership and Mr CHRISTOPHER ` 

z= X C Eric MACEY, B.A., A.C.A., was admitted a^ 

c partner on January: rst, 1974. - P 

TAE P cori GAVIN. MILER, F.C.A., NOW. has 

AN Va " consulting 'rooms at ‘Chilton. House, S 

7 5 Museum Place, Cardiff CE1 3BG. ` E ¿Mn Counsel. ME SLM 
SO ep 7 EDWARD! Moor. & SONS, Chartejed: Mr- Robert’ a, Ro, ba, been | 
iv A E i ` "Accountants, * "announce that they have. Ee managing directór , of ` the. 

De “opened an office in Belgium at 19 Avenue’ - Douglas. Kane: «Group. ku E 3 i 
Je -des Arts, E Brussels: - The’ resident i 

nir artner ig Prerer Ha, . E 

b. P REECH FLO Ge ctified Ket ¿ "become. a divisional director ‘of, Tagarts, - 


.".*. ;countants; of Broadgate. House,” Coventry, - 
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- PARE, A.C.C.A., ATLL, who .have been : 
E working: with the firm for. a number of 


Tn 


(a H 


esr. with effect from January : Let, 1974. The. 
oe, nape of the firm remains unchanged. 


"a 


SE Accountants, of 94 Church Road; Hove; 
e, Sussex, anhounce the admission. of” Mr . 


2-, . . DEREK: BENJAMIN GODDARD, A.C.A. and 
SE Mr Jop EDWARD LEA, A.C.A., o de ` 
id ad partnership from January ist, 1974. 
"RT WHEAWILL & SUDWORTH, Chartéred 
ni 7 Accountants, announce that with’ effect 
7 .7 "from January ist, 1974, Mr RI 
c: ` WOMERSLEY, A.C.A., who has been. with 
z^ "+ the firm since 1962, became a’ partner... 
ox. in the Leeds practice. ion 
p WRIGHT, STEVENS & LLOYD, Chartered. 


Accountants, announce the opening of : 
7 their Bristol Office at 40 Union Street. 

'. * The London partners. principally ` in- 
pus are Messrs D. V. PINE, 


announce that “Messrs, RopNEY. H DE ` 
- MELLO, A.C.A.,. -A.C.C.A;,. ands ALFRED (i ^ come financial : controller cf the London. 


oe. | Russet, Ons & Co Chartered. 


: part of the Powell Duffryn Group. 


-Mr Laurie ‘Gambrill, A.C:A:, has be- 


Tara Hotel... —— 
Mr J. P. Hawksfield, AG. m Bas bed. 


"e e ` yéars,. were admitted into partnership ` -appointed to the new post “of group 


finance . director tof e &. Fisher, 
(Holdings). , - 


Sir Julian Hod e, LL.D., ;C.C.A., an 
joined the boards of. Standard and” 
Chartered ._Banking Group. and The 
- Standard Bank. Sir Julian has algo joined 
the court of directors of RIS Chattered 


, Bank. pr 


- Mr John Triglis,. K C.M.A., [E of 
“the Percy Lane Group, has EH appointed ' 
a director of its subsidiary, P ercy- Lane. 


Mr Donald Inglis, A.C.M.A., has-become `- 


a director of Percy. Lane (Architectural). | 
. Mr T. S. ‘Kerry, C.A. has; been ap-" 


UE group. finance, director of the . 


GRA Property Trust and joins.the boards 
of GRA Promótions, GRA een 
and ee E 


e 





Since | 19627 and a Past-President of the . 


Chartered Institute . 


of Public Fin 


the Institute 
known, aa: 


ance 


and Accountancy. 
He was admitted ` 
to membership of. 
— then 


the 


government career 
at Wolverhampton. 
4n 1929, Was com- 


"missione dioe the Second World War 


-into the Royal Regiment of Artillery. : 
Subsequent appointments included the `, 


deputy treasurership of Blackpool in, 


1950, and of Liverpool i in 1958. 


Retirement may give Mr Salt greater. 


opportunity to indulge “his hob 


which include gardening ànd' jazz. He 


bies, 


aw tty 


| its Council in 1954. 
Mr Salt, who 
began ` his local 


E 


has been heard to cam distinction ass 
‘the only man to have. broadcast both as 


an accountant and ; as a jazz pianist’ l 
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.and was elected to" 
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- LONDON'S YOUNGEST 
DEPUTY TREASURER 


Mr John M. Butler, 1.P.F.A., A.M.B.LM., 
who is aged 30, is to be appointed chief 
finance officer and deputy director of 
finance of the London, Borough of 
Lambeth as from March 4th. 

Mr Butler, who is at present assistant 
borough treasurer of Greenwich, thus 
becomes the youngest deputy treasurer in 
London. 


. INSTITUTE OF ACTUARIES 


Mr Gordon V. Bayley, F.L.A., has been 


elected President of the Institute of 
Actuaries in succession to Mr Geoffrey 
Heywood, M.B.E., F.LA., whose term of 
„office wil expire on June roth. Mr 
Bayley is a director, general manager and 
actuary of National Provident Institute. 


STOCK EXCHANGE 
BENEVOLENT FUND 


Mr P. H. Swan, D.S.0., D.F.C., a member 
of the Stock Exchange Council and of 
the Panel of Judges for The Accountant 
Annual Awards, has been elected chair- 
man of the Stock Exchange Benevolent 
Fund for 1974. 


THE ACCOUNTANTS’ 
CHRISTIAN FELLOWSHIP . 


The annual dinner of the Accountants’ 
Christian Fellowship will be held at the 
Constitutional Club, St James Street, 
London Wr on ‘Tuesday, February 
12th. The principal speaker will be Sir 
Eric Richardson, C.B.E., PH.D., B.ENG., 
C.ENG., F.LE.E, A.M.LMECH.E., formerly 
Director of Education at the Polytechnic 
of Central London. 


MEMBERS” DINNER AT 
MOORGATE PLACE 


The next in the series of dinners for 
members and their guests at Chartered 
Accountants’ Hall will be held on March 
gth at 7.30 for 8 p.m. Tickets at £4:95 


are inclusive of wines with dinner and 


port; there will be cash bars for the 


reception and after dinner. 
Applications should be addressed to 
Mr M. H. Luke at Chartered Ac- 


` countants’ Hall, Moorgate Place, London 


EC2R" 6EQ, preferably on the form 
enclosed with Newsletter No. 40. In 
view of the extreme popularity of these 
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- events, bookings will be accepted in the 


order in which they are received, and 
members should send no money until 
their booking is confirmed. 


FINANCIAL PLANNING 
FOR MEDICAL PRACTICES 
Financial planning for medical partner- 
ships will be the subject of an intensive 
day course on Thursday, February 14th, 
at the Café Royal, London, organized by 
Business & Industrial Training. 

Aimed at those dealing with accounts 
in medical and dental practices, there will 
be lectures on partnership arrangements, 
planning to save tax, formal partnership 
agreements, and estate duty and capital 
gains. The speakers are Mr Robert H. 
Grimsley, a lecturer and consultant in 
finance and taxation at Aston University, 
Birmingham, and Mr Norman H. Selwyn, 
lecturer in law at the same university. . 

Further details can be obtained from 
Mr Kyle F. Bosworth, Business & In- 
dustrial Training, 161-166 Fleet Street, 


London EC4P 4AA (01-353 5011). 


MODERN AUDITING 
DISCUSSION GROUP 


The next meeting of the modern auditing 
discussion group will be held on Tuesday, 
February 5th at 6 p.m. in the penthouse, 
St Alphage House, 2 Fore Street, Lcndon 
EC2, when Mr A. T. K. Smail, A.C.A., of 
Tansley Witt & Co, will introduce a 
discussion on the Phase 111 prices legis- 
lation, relating to “The Reference Level”. 


MANAGEMENT COURSES 


“Finance for the non-financial manager”, 
is the title of one of several courses 
organized by Management Studies Centre 
to be held during February. The course, 
on the rath, 13th and r4th of next month, 
has been designed for those with no for- 
mal financial training, and covers a broad 
cross-section of financially related topics. 

The aim of the course will be to ac- 
quaint managers with the main financial 
tools for controlling business operations, 
to provide insights into the uses and 
limitations of figures, and to- empkasize 
the role of judgement in business decisions. 
The course will be presented by Mr S. W. 
Ball, B.A., B.COM., A.C.A., A.C.1.S. 

The fee is £70 (excluding VAT} and 
includes coffee, lunch and tea. 


JOHN FOORD & COMPANY 


61 QUEEN’S GARDENS, LONDON W2 3AH 


REVALUATION: OF "ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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Another seminar, on February 26th, 
will consider the effects on tax planning 
of the revolution in company and per- 
sonal taxation brought about by the 
change in legislation of the past three 
years. 

The speaker will be Mr Henry Toch, 
B.COM., and the fee is £30 (VAT ex- 
cluded), including coffee, lunch and tea. 
Both courses will be held at the Café 
Royal, Regent Street, London Wi; 
further information is available from the 
Programme Controller, Management 
Studies Centre, Assets House, Elverton 


Street, London SW1 2QZ (or-828 
9322/5). 
RESPONSIBILITIES OF 
COMPANIES 


“The Company and its Responsibilities’ 
is the theme of the 1974 programme of 
the Foundation for Business Responsi- 
bilities. Mr Nicholas Ridley, M.P., a 
former Under-Secretary for Trade'and 
Industry will speak on May 23rd on ‘The 
new capitalism’; Mr David Basnett, 
secretary of the General and Municipal 
Workers’ Union, is to present a paper on 
‘Business responsibilities and trade union 
responsibilities’ on July 16th; while on 
October 23rd, Mr M. W. Ivens, director 
of the Foundation, is to deal with ‘Limits 
of the organization’. 

The inclusive fee from participating 
companies for 1974 is £60, which allows 
for the attendance of ‘two representatives 
at each seminar, precéded by a buffet 
luncheon at Tallow Chandlers' Hall, 4 
Dcwgate Street, London EC4. Applica- ` 
tions should be addressed to the Founda- 
tion at Roonr 18, 11 Portland House, Stag 
Place, London SW1E 5BJ (01-353 3858). 


COMPANIES BILL 1973 


At a meeting of members of the London 
and District Society of Chartered Ac- 
countants to be held at 4.30 p.m. on 
Thursday. February 28th, the implica- 
tions of the 1973 Companies Bill will be. 
commented on by Mr David Richards, 
F.C.A., Chairman of the Institute's Audit- 
ing Practices Committee, and members 
will have the opportunity of discussing 
the subject. The views of those present 
wil be passed to the Institute's sub- 
committee dealing with the Bill. 

The meeting will take place in the 
Council Chamber at Chartered Account- ` 
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ants’ Hall, London ECz, and will close 
at 6 p.m. when beer and sandwiches will 
be served. 

The fee is {1-50-+-15p VAT, and 
applications for tickets should be sent to 
the Secretary, London and District 
Society of Chartered Accountants, 56 


. Goswell Road, London ECiM 7AY. 


CHANGE OF SUBJECT FOR 
LDS MEETING 


The London and District Society of 
Chartered Accountants have changed the 
subject of their evening meeting on 
February 25th with HM Inspectors of 
Taxes. It will now cover ‘Share Options’, 


and not ‘Migration of Companies’ as - 


previously announced. The meeting .is 


fully subscribed. 


"SHEFFIELD SOCIETY'S 
TECHNICAL ADVISORY 
, COMMITTEE 


"The Technical Advisory Committee of 


_ will be 1 


the Sheffield and District Society of 


Chartered Accountants has ' reminded 
members of the Society that exposure 
drafts and other statements are discussed 


“in detail by the. TAC sub-committees as | 


they are published. 

It is felt that members may well have 
views which they wish to be heard before 
the 'T'echnical Advisory Committee makes 
its submissions and recommendations to 


the Institute, and thev are therefore asked 


to write with their comments to the 


‘secretary of the TAC, Mr A. J. Richmond, 
301 Glossop Road, Sheffield Sro 2HN. 


riate sub-committee chairman 

ormed and-he may then ask 
those members with matters to raise to 
attend a sub-committee meeting. 


The appro 


THE COMPANIES 


(DISCLOSURE OF DIRECTORS’ 


NATIONALITIES) (EXEMPTION) 
ORDER 1974 


This Order, which was made on 
January 16th and which entered into 
force on the same date, exempts com- 
panies from the need to state the 
nationality of non-British directors on 
certain business letters and similar 


documents, where the directors are 
. nationals of an EEC Member State. 


Such details previously had to be 


given under the provisions of section 


201 (1) (c) of the Companies Act 1948. 


FULLER 


3-4 3-4 Holborn Iborm Circus 
London EC1N 
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CAPITAL GAINS TAX 


Where a business passes on death to the 
owner’s husband or wife, consecutive 
periods of ownership of each spouse 
may be aggregated for the purpose of the 
ten-year test in section 34 (1) (a) of the 
Finance Act 1965, when the test is applied 
to the disposal of the whole or part of 
the business by the surviving spouse. 


The Inland Revenue has stated that 
the periods of ownership of each spouse 
may be similarly aggregated for this 
purpose where. the Tera has been 
carried on by a husband or wife in part- 
nership, and one.succeeds to the whole 


of the business on the death of the other. 
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CHARTERED ACCOUNTANTS 
CHAPTER ù 
A meeting of the Chartered Accountants 
Chapter was held at the Lancaster Gate 
Hotel, London Wa, on January oth, wken 
E.Comp. R.: E. G. Perrins presided. 
Due to the industrial unrest it was not 


a e 


possible to conduct a ceremony but it is. 


anticipated that this will take place at 
the next meeting on April 3rd. 

Chartered accountants who are Com- 
panions and who would like to join the 


‘Chapter are asked to write to Mr K. S. 
117 Newberries Avenue, 


Carmichael, 
Radlett, Herts. — ^" 


Ei 





SE In Parliament 


Property Companies: 

~ . Asset Values. 

Mr FRANK ÁLLAUN asked the Chancellor 
of the Exchequer if he will take steps to 
end the avoidance of capital gains and 
income tax by property companies which 
do not sell their properties but retain 
them in their accounts at the purchase 
price despite an increase of market 
value, by requiring periodic revaluation 
of such assets for tax purposes. 

THE CHIEF SECRETARY. TO THE 
TREASURY (Mr Tom BoarpmMan): There 
is no question of tax avoidance in the 
circumstances described. However, the 
charge to tax on first letting which was 
announced on December 17th will 
ensure that the unrealized gains of 
property companies following material 


development are largely brought into ` 


charge to tax. 

Mr ALLAUN: Is the Minister aware that 
the net assets of Land Securities Invest- 
ment Trust alone increased in a single 
year by £368 million, on which it paid 
£z million corporation tax? Is it not a 
fact that since the Chancellor’s announce- 
ment last month property shares have 
actually risen on The Stock Exchange and 
that vast capital gains of that kind on 
properties already let — vast capital gains 
at the expense of the community — will 
not be subject to tax in any way? . 

Mr BOARDMAN: When the hon. Gentle- 


man talks about shares in property com- . 


panies, he should realize that a large 
proportion of them are held by small 


shareholders; pension trusts and the like. 


For example, £150 million of new money 


'from pension trusts went into properties 


last year. When they are sold, the shares 
in those companies attract capital gains 
tax. The hon. gentleman should also 
realize that taxation of unrealized capital 
gains would be a fundamental departure 
ffom the principle which successive 
governments have followed. But my right 
hon. friend the Chancellor has brought 
in unrealized gains to the extent of first 
letting. 


Hansard, January 17th. Oral answers, 


col. 893. 


Tax Evasion 


Mr MEACHER asked the Chancellor of 
the Exchequer what evidence he has 
of the extent of tax evasion in Great 
Britain. ` ` 

Mr MILNE “asked the Chancellor of 


the Exchequer if he will outline Her. 


Majesty's Government's policy in regard ` 


to prosecution arising from alleged 
fraudulent tax evasion; and if he will 
make a statement. 

Mr Norr: It is impossible to estimate 


the extent of tax evasion, but details of . 


under-assessments for the past ten years 
are in Table 25 of the recently published 
report of the Commissioners of Inland 
Revenue. 

The decision whether to prosecute in 
any case is a matter for the Commi,- 
sioners of the Revenue Departments and 
Ministers do not, intervene 


“decisions. 


. Hansard, January 17th. Oral answers, 
col. 896. 
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—  — Principals with the 
|. responsi 
newly 


ibility for training 
articled clerks 


should ensure that the best course of action for their | 


newly articled clerks is to enrol with the Metropolitan 
College. 


All bona fide Principals who are considering the postal 
coaching arrangements for their newly articled clerks are 
invited to inspect a copy of the Metropolitan College 
Study Manuals, to see for themselves that the contents 
are thoroughly up to date and designed specifically to give 
progressive and carefully graduated instruction, backed 
by a businesslike tutorial service that receives the constant 
and enthusiastic commendation of the students. 


Please write to the Principal, B. Mendes, B.Sc.(Econ.), F.C.A., Dept A1/10 
Metropolitan College, St Peter's Street, St Albans AL1 3NE, and we will 
gladly send you, without charge or obligation, a copy of one of our Study 
Manuals. ` ` : 


Metropolitan College 


unassailable record of 
Examination Successes 


At the professional accountancy examinations, for which the Metropolitan College provides 
Expert Postal Tuition, students from the College have obtained — 


MORE THAN 45,000 PASSES and 
MORE THAN 1,400 DISTINCTIONS 
MEDALS and PRIZES : 


Be guided by the 


experience of others 
TAKE ACTION NOW! Write TODAY for a free copy of the College 
Accountancy Prospectus (stating the examination in which you are 
interested) to the Metropolitan College (A1/10), St Peter's Street, 
St Albans AL1 3NE, or CALL at the London Advisory Offlce, 30 
Queen Victoria Street, London EC4N 4SX (01—248 6874). After office 
-hours (5 p.m. Monday-Friday) telephone messages are recorded 


electronically. 
l LINKED PRIVATE STUDIES. 


The Luton College of Technology and Metropolitan College 
now offer facilities for integrated oral and correspondence 


tultion. 


ONE WEEK 'PEP' COURSES - to sd students in areas 


of weakness. 


WEEK-END RESIDENTIAL ‘PUNCH’ COURSES 
intensive concentration on particular subjects. 
For details of these, and other linked courses write to: — 

Metropolitan College, St Peter's Street, St Albans AL1 3NE. 


Accredited by the Council for tha Accreditation of Correspondence Colleges. 
Member of the Association of British Correspondence Colleges. 
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QUOTATIONS WILL BE MADE 


ON REQUEST WITHOUT OBLIGATION 


- STOCKTAKING ^ 
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Inventory files compiled for 
initial computer preparation 


Observation reports and advideare included where appropriate. 
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cg I did, when I heard my results. 
d I knew exactly where I was going. What I was going to do. 
And who I was going to do it with. Which firm, 
that is. But mv story isn't particularly 
representative of the current market. 
Take you, for example and the 
Very reasons you Te 


reading this ad.. 
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there when you've got there. 
But more important—just how 
wise that move is, in relation to E 
your own career development. ud 
A]l our consultants are PE 


A 


. qualified, like yourself, The only ` = 


difference is that we’ve been 


Over the past few years we 
have been building a reputation. 
For placing the right people in 
the right jobs. At the right time. 

Over this period we've 
gained a detailed knowledge of 
the market. We've carried out 






















and around 200 offices overseas. 
Salary levels range from 

£2,700-£3,750 in the U.K. and up 
to £6,000 plus benefits overseas.’ 


Douglas Llambias A.C.A. A.T.LI. 


“right now we can place projects for many firms, both through the era on which you 
newly qualified personnel in large and small. We've advised are now embarking. 
18 major locations in the U.K. numerous accountants, both We've already got large 


young and old. We’ ve built up a 
comprehensive dossier on living 
and working conditions. 

All over the U.K. All over the 
world. How much it would cost 
to move. What it's like to live 


Douglas Llambias 







firm and small firm experience. — & 
We know that we can advise a 
you as to the most suitable and - He 
successful route to take. But the — & 
journey starts at 410 the Strand. 








Associates Ltd, 
410,Strand, ` 

London WC2R ONS. 
Telephone 01-836 4086 

(24 hour service) , 
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London WC2R 1JJ 
Telephone 01-836 0832 


Vol. 170. No. 5172 





1874-1974 
CENTENARY - 


The Recognized Weekly Journal for the Accountancy Profession throughout the World 





Accounting for Excess Profits 


OVERNMENT statements on Phase III of the 

counter-inflation policy have laid considerable stress 
on the universality of its application. To treat one group as 
an extra-extra-special case, it is rightly argued, would be a 
breach of faith with others who have already accepted 
settlements within the scope of Phase III. While application 
of the counter-inflation legislation to wage settlements 
has attracted most of the publicity in recent weeks, the 
accountancy profession is more closely concerned with its 
impact on prices and profits. 

The ‘significant guidance statement’ foreshadowed from 
the Council of The Institute of Chartered Accountants in 
England and Wales (The Accountant, December 13th, 
1973 and January 17th, 1974), emerged this week. It 
reminds accountants that profits in excess of the reference 
level permitted by legislation are required to be eliminated 
as soon as reasonably possible. 

Auditors, in particular, are not responsible for policing 
the legislation to the extent of reporting on any apparent 
failure by companies to observe the reference levels; but 
the prospective obligation to eliminate excess profits is a 
factor to be borne in mind when considering the overriding 
obligation for accounts to show a true and fair view. 

Obligation to ‘eliminate’ excess profits, normally by 
abating price increases or reducing prices, may arise where 
either the profit margin reference levels are likely to be 
exceeded in a future trading period, or those levels have 
been exceeded in a completed trading period, In case of 
doubt, members are reminded that the actual period in- 
volved may be agreed with the Price Commission. 

Section Vi2 of the Institute's Members’ Handbook 
already sets out, in general terms, the obligations of an 
accountant in relation to unlawful acts or defaults on the 
part of his clients. In this connection, it may be helpful to 
remember that to exceed a profit margin reference level 
does not of itself create a punishable offence; liability to 
penalties can arise only where a business fails to comply 
with an order or notice given under the terms of the 
legislation. 

The present statement, couched in broad terms, is 
specifically not intended as a guide to the Counter-Inflation 


Act and its related provisions; this is already available, it 
will be remembered, in the form of Accountants’ Digest 
No. 5, published last month and commented upon in our 
issue of January 17th. Its primary purpose is to provide 
guide-lines to assist in the consideration of whether any 
prospective adjustment of excess profits is likely to prove 
material; whether a note or a specific provision is the 
more appropriate means of dealing with the adjustment; 
and whether, in a particular case, it becomes necessary for 
an auditor to qualify his report. 

Specific provision, in the Institute's view, is called for 
‘where, by the time the accounts are prepared, the excess 
has been established with reasonable certainty, and either 
an order has been received to eliminate the excess or the 
necessary action has been taken in order to ensure that it 
will be eliminated. . . . Such a provision, and its subsequent 
utilization, should be separately disclosed in the accounts 
of the relevant period'. Otherwise, where the excess or the 
effect of any adjustment is likely to prove material in 
relation to the company's profits or financial position, 
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disclosure by way of note is seen as the most appropriate 
course. 

Exceptionally, a provision would obviously be called for 
in the event of a decision to make refunds to customers, or 
where it was known that a penalty had been imposed for 
breach of an order or notice. 

It is quite clearly envisaged that consideration of 
whether excess profits have arisen, and whether a pros- 
pective adjustment falls to be dealt with by way of note or 
provision, should form part of the auditor’s assessment of 
accounts. Qualification of an audit report may be called for, 
it is suggested, where the auditor is unable to obtain the 
information and explanations necessary for the purpose of 
this part of his audit; or where, under the general 
considerations set out in section V12 of the Members’ 
Handbook, it becomes necessary to consider the materiality 
of an offence and the likely effect of any potential money 


While we do not underestimate the weight of this 
additional burden of responsibility upon the profession, 
there is cause for satisfaction in that it has not been found 
necessary by government (as is the case elsewhere) to 
require auditors to report on the specific fact of legislative 
compliance or otherwise. The element of guidance and 
friendly persuasion that is implicit in the Institute's 
statement will doubtless achieve as much, and is more 
closely in accordance with the UK tradition of self- 
regulation in preference to legislative prescription. 

It is intended to distribute the statement to members of 
the English Institute in May for filing as section V20 of the 
Members’ Handbook; meanwhile, it will be reproduced in 
full in the next issue of The Accountant, and duplicated 
copies are available on request from Chartered Accountants’ 
Hall, quoting reference TR 124. It is also being issued as a 
Council statement by The Institute of Chartered Ac- 


penalties. 


countants of Scotland. 





Britain’s Grim Economic 


Environment 


NDUSTRIAL strife and the energy 

crisis created ‘an appalling economic 
environment’ between November 1973 
and January 1974, causing the UK to 
let slip one of the greatest oppor- 
tunities for economic expansion that 
had existed since the end of the 
Second World War. This is one of 
the conclusions to be drawn from the 
latest ‘Manpower’ Survey of Employ- 
ment Prospects, which describes the 
past three months as a period of total 
confusion. 

‘Manpower’, in conducting its sur- 
vey, encountered an astonishing lack 
of direction in some companies, who 
were unfamiliar with the emergency 
regulations, and appeared to have 
little idea either of the days on which 
they were supposed to be working or 
of where to turn for information. 
Some, indeed, who were already 
hampered by shortage of essential 
materials, tended to welcome the 
three-day week as giving them a res- 
pite. On the other hand, enlightened 
companies with sound management/ 
union relationships have expressed 
surprise at the output achieved under 
three-day working, even to the point 


where it appeared possible to reach 
full output in a four-day week. 
Despite all uncertainties, the UK 
labour situation continues, in 'Man- 
power’s’ estimation, to be one of 
little change, as employers — par- 
ticularly with full order books — are 
anxious to retain stable labour forces 
for as long as possible. Inevitably, 


however, the emergency regulations 
have significantly reduced the pro- 
portion of employers anticipating an 
increase in their work force, and 
almost doubled (from 7:6 to 14:6 per 
cent) the proportion looking for a 
reduction. 

The main problem for many em- 
ployers in present conditions is seen 
not so much as the size and quality of 
the work force, but rather as the 
supply of raw materials. British in- 
dustry, it is suggested, may have had 
inadvertently ‘a sharp lesson in the 
needs of manpower planning which 
could become a permanent feature of 
the industrial scene'. 





Uncertainty Over 
Development Gains Tax 


XEMPTION from the proposed 

development gains tax will be 
available in respect of the taxpayer's 
private residence, or the principal 
residence if there is more than one. 
This was confirmed recently by Mr 
John Nott, Treasury Minister of 
State, in reply to questions from Mr 
Peter Rees, Q.c., M.P. (Dover, Con.). 

Owner-occupied farm land, the 
Minister continued, would not be 
excluded from the tax. Further, in 
determining whether a company is 
a land-owning company, the value of 


land or buildings occupied by that 
company or another member of its 
group will be taken into account; this, 
therefore, includes the premises from 
which the company or another in the 
same group carries on its business. 


Existing capital gains provisions . 


under section 273 of the Taxes Act 
1970, whereby assets transferred 
between members of a group of 
companies are treated as giving rise 
to neither a gain nor a loss, will 
continue to apply. 

'The Government had been working 
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February 7th, 1974 


on its development gains tax pro- 
posals with a view to legislation 
in the Finance Bill 1974, and recog- 
nizes that the political timing of the 
announcement on December 17th 
last has led to some uncertainty. With 
this in mind, the Treasury is con- 
sidering whether an explanatory state- 
ment — which, in that event, might 
include apportionment of the develop- 
ment gains of a close company — can 
be published in advance of the Bill. 
In his reply to Mr Rees, Mr Nott 
added: ‘I am afraid, however, I 
can hold out no hope at this stage of 
publishing drafts of the legislative 
provisions in advance of the Finance 


Bill.’ 


Sudden Influx of 
BCS Members 


EMBERSHIP of the 
Computer Society has risen 
rapidly in recent weeks, and now 
stands at over 20,000. Applications for 
membership received in December 
1973 were more than 12 times the 
previous monthly average. 
The main reason for this influx is 


British 


Mr A. W. Sansom, BA A.C.C.A., who has 
been appointed Secretary — Administration of 
The Association of Certified Accountants. 
After graduating from University College, 
Cardiff, in 1960, he joined the audit depart- 
ment of HM Overseas Civil Service, first in 
Tanzania and then Bechuanaland. He left 
the overseas audit service and returned to 
the UK in 1970, when he was admitted to 
membership of the Association. 

In his new appointment, Mr Sansom will be 
responsible for the Association’s financial 
and administrative functions, and will also 
deputize for the Secretary when necessary. 
His personal interests include opera, ballet 
and the theatre. 
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said to be last year's announcement 
that direct entry to the ‘membership’ 
grade, on the basis of seven years' 
approved experience without examin- 
ation, would be available only to those 
joining the Society before January 


ISt, 1974. 


Chamber of Trade 
Opposes Tax Increases 


OVERNMENT policies designed 

to curb inflation, and to impress 
upon the nation its fundamental 
causes, are endorsed by the National 
Chamber of "Trade in the course of its 
1974 pre-Budget submissions to the 
Chancellor of the Exchequer. De- 
claring its support for continuing 
statutory control of incomes and 
prices, the NCT adds: 'We trust that, 
in pursuit of these objectives, the 
Government will not unfairly dis- 
criminate against the more responsible 
elements in our society by yielding to 
pressure by individuals and organiza- 
tions who would sacrifice the long- 
term economic prosperity and stability 
of the nation on the altar of immediate 
sectional gain.’ 

Further increases in taxation, 
whether direct or indirect, would 
inevitably prove inflationary and make 
the present policy of restraint harder 
to implement. Significant increases 
in direct taxes would be followed 
by demands for increased personal 
incomes, while indirect taxation 
increases would create considerable 
hardship for consumers in the lower 
income groups. 

While recognizing the political back- 
ground to the imposition of a tax 
on gains from land held as an invest- 
ment, the NCT fears that this will 
lead to an increase in land prices, as 
well as creating extremely complicated 
administrative problems. Its main 
concern, in present circumstances, is 
the prospective adverse effect of such a 
tax on the development of small firms, 
and the funds available for their 
proprietors upon retirement. 

Finally, the NCT calls on the 
Government to resist the implications 
of the EEC Sixth Directive for the UK 
system of value added tax. The 
present UK standard rate of 10 per 
cent, with provision for zero-rating 
and exemption, should be retained 
unchanged. 
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New Technical 
Appointment by ICMA 


TUE technical services department 
of 'The Institute of Cost and 
Management Accountants has been 
strengthened by the appointment of 
Mr James Phillips, F.C.M.A., F.C.LS., 
M.B.I.M., M.B.C.S., as chief technical 
officer. Mr Phillips has been a mem- 
ber of the ICMA since 1956, and 
gained the Donald L. Moran Prize in 
his final examination. 

For three years after qualifying, Mr 


Mr James Phillips 


Phillips was an assistant divisional 
cost accountant with the National 
Coal Board. He joined the Unilever 
group in 1959, and in 1966 came to 
London as a member of the staff of 
Inbucon/AIC Management Consult- 
ants Ltd. In this capacity, he has been 
responsible for numerous training pro- 
grammes, and was deputy director of 
studies of the AIC staff college from 
1968 to 1971. 

Married, with three daughters, 
Mr Phillips quotes his hobbies as 
‘trying to help the girls with their 
homework, and playing golf when I 


can’. 


UEC Recommendation 
on Accounting Policies 


INANCIAL statements should be 

based, in the consensus of opinion 
of UEC — the European association of 
professional accountancy organizations 
— ‘on assumptions which have a wide 
professional acceptability’. These, ac- 
cording to UEC's first recommenda- 
tion on ‘Disclosure of accounting 
policies, are that the accounting 
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entity is a going concern; that like 
items are treated consistently; that 
income and expenciture are matched, 
within each accourting period, on an 
accruals basis; and that statements 
are presented in a prudent manner 
wherever there may be areas of doubt. 

It is further recommended that a 
clear description of the accounting 
policies adopted should be given as an 
annexe, or in concise notes forming 
part of the financial statements. 

UEC recommendations are not in- 
tended to be mandatory in their effect, 
though member organizations will 
be expected to encourage their own 
members to follow them to the extent 
that they are not inconsistent with 
national legislation. ‘They are present- 
ed ‘as guidelines for solving practical 
problems, or as having an inter- 
pretative value in questions of ac- 
counting philosophy’. 


New Venture in 


IDEO-TAPE recording was re- 

cently adoptec by Sir Eric Drake, 
C.B.E., M.A., F.C.A., Chairman of British 
Petroleum, as a means of reaching the 
company’s thousands of employees in 
the UK. Recorded at 7 p.m. one 
evening, Sir Eric’s views on the future 





Sir Eric Drake 


of the oil industry and on BP’s 
prospects were available to staff at 
the company’s principal UK centres 
by 11.30 the folowing morning, and 
a 16 mm film based on this video-tape 
is in preparation for showing to BP 
staff overseas. 

In the course of a ten-minute inter- 
view, Sir Eric disputed a suggestion 


SS 


ACCOUNTANT 


The Profession in 
New Zealand 


EMBERSHIP of the New 

Zealand Society of Accountants, 
according to its new Year Book, was 
9,376; given a continuation of the 
present rate of growth, the 10,000 
mark should be passed within the 
next three or four years. Statistics 
corrected to June 30th, 1973, show 524 
out of 1,045 fellows and 1,732 out of 
8,331 associates as ‘chartered account- 
ants in public practice’ — pre- 
dominantly in the four towns of 
Auckland, Wellington, Canterburyand 
Waikato. 

The Society’s accounts for the year 
to June 30th, 1973, published as part 
of the Year Book, show the effect of 
increased subscription scales and en- 
trance fees adopted with effect from 
July 1st, 1972. These changes, together 


Communication 


that BP’s profits during the firs 
three-quarters of 1973 had been ‘quite 
extraordinary’ and ‘abnormal’. Aver- 
age annual profits to the end of 1972, 
he said, had been no more than 7 per 
cent on capital employed, and for a 
risk business he regarded this as ‘jolly 
low’. It was about time that BP did 
make a bit of money, and he hoped that 
all staff would agree; he had waited 
a long time for BP to make big profits. 

Answering a further question on 
employment of the company’s profits, 
he said: “That is no great problem, 
because first of all the stockholders 
are interested, and so is Her Majesty’s 
Government. But, quite apart from 
that, we have got to plough back any 
profit we get into the vastly increased 
costs of acquiring oil .. . in the North 
Sea, for example, where millions are 
needed for looking for new oil. If 
we made profits in Britain, we can use 
them for that purpose. In other 
countries, we can use them for petro- 
chemicals or for research. One of my 
least worries is what to do with profits.’ 

Sir Eric, who received his knight- 
hood in the 1970 Birthday Honours, 
was voted ‘Businessman of the Year’ 
in 1971 (The Accountant, December 
gth, 1971) for his achievements in 
leading BP to a position of industrial 
pre-eminence. 
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with an increased membership, have 
converted the 1971-72 deficit of 
$NZ2,906 to a surplus of $NZ14,514 
in 1972-73. Of $166,373 total expendi- 
ture in 1972-73, $89,415 related to 
administrative salaries and $33,992 
to grants to branches. 

In his report accompanying these 
accounts, the President of the Society, 
Mr L. N. Ross, writes: ‘Because of 
the expansion of New Zealand’s 
economy, because of our increasing 
involvement with other trading 
nations, and because of the rapidly- 
increasing complexity of commerce in 
an age of rapid change, there is an 
ever-increasing demand for skilled 
services — and the opportunities for 
the accounting profession are greater 
than ever before. To enable members 
of the Society to seize these oppor- 
tunities and indeed to discharge their 
obligations to society, your Council 
recognizes the need continually to 
upgrade standards of professional 
knowledge and practice.’ 


Canadian Inquiry into 
Tax Return Agents 


IGHTER control is to be exer- 

cised by the Canadian Govern- 
ment over companies and individuals 
who fill out 1973 personal income tax 
returns for reward. The 1973 forms 
have a place for the name and address 
of the agent and — after this informa- 
tion has been gathered for a number of 
years — there is the possibility that 
some regulation may be required in an 
attempt to lessen the number of 
errors committed on tax returns. 

The Dominion Revenue Minister, 
Mr Robert Stanbury, stressed that at 
present the Government had no in- 
formation that would make it neces- 
sary to rush into regulating such firms. 
The immediate advantage in requiring 
disclosure for companies or individuals 
preparing income tax forms for reward 
lies in detecting errors early in the 
return period. These can be corrected 
before the rush begins and some of the 
mistakes discussed with the firms 
involved. 

The Minister added, however: ‘We 
owe it to the taxpayers to tell them 
whether there are incompetent people 
offering these services’. In 1972, more 
than one-quarter of all returns had one 
or more errors, and if most taxpayers 
were to read carefully the income tax 
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guide that comes with their form, they 
would be able to complete it without 
paid assistance. 


Dismal Prospects 
for Paper Trade 


GAINST a background of 
threatened shortages of newsprint, 
and reductions in the size of several 
well-known publications, two recent 
reports from Inter-Company Com- 
parisons Ltd make dismal reading. 


A Century Ago 
The Accountant 
JANUARY 2nd, 1875 


Letter from ‘An Unhappy Trustee’ 


‘In the case of an absconding bank- 
rupt, a trustee not infrequently finds 
himself in a comparatively ridiculous, 
and palpably unenviable predicament, 
when the assets of the estate are 
ascertained to amount nearly to nil, 
and legal proceedings are perhaps 
pending or necessary, in order to 
obtain the best arrangement for the 
creditors. The failure of the litigation 
carried on under such circumstances, 
invariably entails considerable pec- 
uniary loss upon the trustee, who 
having no one upon whom to rely 
for his expenses, has to meet them 
entirely out of his own pocket. On 
the one hand he sees the anything but 
gratifying picture of a body of dis- 
satisfied creditors, in whose interest 
he has unsuccessfully worked, and 
on the other, the anything but com- 
forting prospect of nothing in the 
pound, combined with the disad- 
vantage of having wasted his own time 
and money. 

“The fact of acting in concert with 
a duly appointed Committee of In- 
spection (asserted to be one of the 
most farcical of institutions) gives the 
Trustee no other assistance than a 
periodical worry. Of very little use at 
the best, gradually. becoming quite 
tired out by litigious and other 
impedimentary proceedings, and ul- 
timately ready to put their signatures 
to anything to be ‘rid of the job’, the 
members of the committee probably 
add to the serenity of the Trustee, 
by gradually disappearing, and the 
‘delinquent’ Accountant is then re- 
ported to the Court, mulcted in the 
payment of costs, and peremptorily 
admonished to close the matter without 
delay.’ 
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Based on analysis of the 1972-73 
accounts of 30 companies in each of 
the trades of paper and board manu- 
facturers and paper merchants, the 
ICC findings are ‘Whereas the report 
on paper and board manufacturers 
does show some small upswing be- 
tween the latest two years, the report 
on paper merchants shows a situation 
of downhill all the way. In terms of 
averages, there are just no upswings.' 

Though there are wide individual 
variations, the average return on 
capital employed for paper merchants 
is barely 9 per cent — 'atrocious for a 
distributive trade’ — while the experi- 
ence of paper and board manufacturers 
over the past two years indicates that 
the production of certain grades of 
paper in the UK has become utterly 
uneconomic. The whole UK paper 
industry is said to be ‘hardly viable in 
economic terms’, and most companies 
which manage to show a return on 
capital above 10 per cent can attribute 
their position to special factors. 

Copies of both reports are available 
from ICC Business Ratios, 81 City 
Road, London ECrY 1BD, price 
£20 each or £30 for the two. 


Safety and Health 
at Work 


ECOMMENDATIONS of the 

Robens Committee on Safety and 
Health at Work (Cmnd 5034, The 
Accountant, September 21st, 1972) 
have been followed by presentation of 
a Government Bill to Parliament. ‘The 
Bill also embodies the results of an 
extensive programme of consultation 
with interested parties which has been 
undertaken by the Department of 
Employment since publication of the 
Robens report. 

Main provisions ot the Bill provide 
for the creation of a single comprehen- 
sive system of law governing the 
health and safety of virtually all em- 
ployees; protection of members of 
the public against dangerous activities; 
and establishment of a Health and 
Safety Commission to administer the 
legislation. 

Among the powers to be given to 
enforcement inspectors would be the 
issue of ‘improvement notices’ or 
‘prohibition notices’ — either deferred 
or, where the inspector finds risk of 
serious personal injury to be imminent, 
immediate. Inspectors would also be 
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authorized to order the immediate 
destruction of an article or substance 
occasioning imminent danger of serious 
personal injury. 

The Bill imposes a general duty on 
all concerned with safety and health 
at work, whether as employers, em- 
ployees, self-employed, manufacturers 
or suppliers of plant and materials. 
There would also be power to deal by 
regulation with particular hazards to 
health and safety, and to issue 
approved codes of practice for the 
protection of workpeople and the 
public. 


Companies House 
Move Defended 


HE Government was not depriv- 

ing, and did not intend to deprive, 
the City of London of an essential 
service in moving Companies House 
to Cardiff, the Under-Secretary for 
Trade and Industry, Mr Cranley 
Onslow, said recently. He was 
replying to an adjournment debate, 
initiated by Mr Edward du Cann 
(Taunton, Con.). 

Microfilming of company records, 
Mr Onslow said, had been under 
consideration since 1970; some of the 
oldest records in Companies House 
were over roo years old, and in- 
evitably deteriorated in the course of 
handling. A decision to put the records 
on microfilm had been taken on its 
own merits in 1972. The possibility of 





Scott 


chairman of the 
Committee on Property Bonds and Equity- 
linked Life Assurance and a former member of 
the Jenkins Committee on company law, has 
been appointed adviser to the Companies 
Policy Division of the DTI. 


Sir Hilary Scott, 
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moving Companies House was first 
studied by an internal working party 
of the DTT in 1971. In the light of 
the ever-increasing work load, and the 
Government had now reached the 
‘inescapable’ conclusion that it would 
be impossible to provide the numbers 
of staff needed to maintain an efficient 
service in London. 

Information available on micro- 
film in London ‘would include much 
existing information including annual 
returns, annual accounts, directors’ 
lists, shareholders’ lists for the past 
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three years, particulars of directors 
and registered offices for the last 
seven years’. This, he suggested, would 
meet the needs of the great majority of 
users of Companies House. ` 


Schoolboy Stockbrokers 
Beat the Index 


ESULTS of the first two weeks of 
the 1974 Stock Exchange Finance 
Game for Schools (The Accountant, 
January 17th) show that the first ten 
contenders all increased their notional 


Y I NEN E EE CA OS a 
February 7th, 1974 


‘stake’ of £25,000 — this in a period 
during which the F7-Actuaries 650- 
Share Index fell by 3:2 per cent. 
The leaders, a team from  Reeds 
School, Cobham, now have notional 
funds of £28,841 at their disposal, 
closely followed by Oundle with 
£28,539 and Pimlico with £28,446. 

Oakham School, who featured 
prominently in the early rounds of the 
1973 Game, are currently in seventh 
place with £26,032. The 1973 winners, 
Haberdashers Aske’s School, are un- 
placed. 





THIS IS MY LIFE 


All Sorts and 
Conditions of Men 


by An Industrious Accountant 


ST S are traditionally seen as conforming 
to a common norm, their image being perhaps not 
always complimentary in the eyes of the ignorant or 
biased, who seem to be surprisingly numerous these days. 
Internal auditors, however, come in all colours, shapes, and 
sizes. We rotate ours regularly, and each develops a different 
quota of headaches. 

Maurice was meticulous; every month-end he presented 
a typed report detailing several functions which needed a 
tightening of control. Reading it took time, understanding 
it was rarely immediate. Sitting down to chat with him 
and the employees under fire usually revealed some 
peripheral problems, so by the time we were half-way 
through the report we were invariably interrupted. 

Sometimes we never reached the last items, which were 
resurrected the next month looking a little dated. I urged 
him to take his brainwaves one at a time, but he just 
couldn’t. His system was sacred. 

Charles was casual; he didn’t keep full notes of what 
was done or said at our meetings. He was satisfied with 
verbal agreements — and six months later we had skin and 
hair flying as we argued heatedly about what we'd decided 
to do and who'd been selected to do it. He rarely got around 
to issuing a specific summary, and when he did it needed 
re-drafting. 

George was gentle. When he spotted something less 
than perfect in our controls he played it down, suggesting 
to the erring originator an outline of an improvement. 
His follow-up was usually a couple of months late, unfor- 
tunately, by which time the culprit was up to his neck in 
trouble. Advised to be, bloody-minded and ensure that 
wrongs were righted immediately, poor George became 
embarrassed, and eventually left us to become accountant 
to a typing bureau. 


Bernard was a buck-passer. He rushed in eagerly to 
announce inadequate recording of returned purchases and 
asked my comments. Having got them, he got further views 
from old Ben in charge of Customers' Returns, a contribu- 
tion from Scotty about the background of the system, and 
an indignant explanation from his predecessor to the effect 
that the system was quite in order if carried out with even 
elementary intelligence and discretion. T'hen he came back 
jauntily to me for a ruling. When his own firm recom- 
mendation was requested, he back-pedalled and sought to 
keep a foot in all the camps at once. 

Henry was haughty; he strolled around in lordly style 
collecting gossip and was well-versed in semi-scandalous 
tittle-tattle. He was ready to consult and comment, but 
delegated the actual investigatory work to his harassed 
assistants. Policy shaping and implementation, he indicated 
from a height, was always the other chap's problem. When 
he moved out and away, the section's work was done 
quicker and better by his assistants alone. 

The latest arrival seems excellent, but we're keeping 
fingers crossed just in case... . 
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Accounting for Corporation Tax 


Under the Imputation System 


N preparation for the imputation system of corporation tax, 
à discussion paper was published on September 25th, 1972, 
at the request of the Accounting Standards Steering Com- 
mittee, for the information and assistance of those concerned 
with financial reporting [The Accountant, September 28th, 


1972]. The paper did not necessarily represent the views of - 


the ASSC but was intended to promote wider discussion. 

The discussion paper was duly followed by a proposed state- 
ment of standard accounting practice, ED12 [The Accountant, 
May 24th, 1973]. At both stages, comments from interested 
parties have been welcomed, though they have not been as 
numerous as in the case of some other exposure drafts; it 
‘appears that we are all experts on valuing stocks and accounting 
for inflation! . 


Tax charge and disclosure 


The first principle on which there was some division of opinion 
arose from the nature of the tax itself; should it be accounted 
for as a tax on the profits of a company or is it mostly a tax on 
profits but sometimes a tax on dividends? There is no disputing 
the fact that when the distributions of an international company 
are Jarge in relation to its UK taxable income (either because its 
profits are earned and taxed abroad, or because it has large tax 
allowances for capital expenditure, as in the case of the shipping 
or the extraction industries) then the amount of tax suffered 
varies with the amount of profit distributed. In these circum- 
stances, one can say ‘no dividend, no extra tax’. i 
Among accountants, however, the view has prevailed that 
corporation tax is still a tax on the profit of the year, even though 
‘the calculation of the tax must, in some cases, take into 
account the size of the distributions as well as the size of the 
profits. In plain language, it remains a tax on the -profits of the 
company and is not what is commonly known as a dividend or 


withholding tax. It is also pointed out that, since the directors. 


"are responsible for the dividend policy, they. should also take 
into account in calculating the earnings, any additional taxation 
arising from that policy. Hence the exposure draft proposes 
that the whole of the corporation tax, including irrecoverable 
advance: corporation tax (ACT) and any unrelieved foreign 
tax, should be included in the tax charge for the year. 
_ Nevertheless, there is a call from the investment world for an 
earnings figure based on the assumption that a dividend-paying 
company does not make any such distribution. The exposure 
draft therefore proposes that the amount of irrecoverable ACT, 
and the amount of any unrelieved overseas taxation arising 
from the payment or proposed payment of dividends, should be 
separately disclosed; and there is a recommendation that in 
addition to net earnings per share, the earnings per share on a 
‘nil distribution’ basis should also be shown. | 

`- In considering the various items required to be disclosed in 
the tax charge in the profit and loss account, the proposed 
standard also had to take into account the requirements of the 
Companies Acts that both the amount of UK corporation tax 


‘The substance of a paper presented to the recent conference of the 
London and District Society of Chartered Accountants on “Pax and the 
Private Group’. 
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by DEREK NAPPER, F.C.A. 


and the amount that it would have been but for double tax 
relief, should be separately shown. 


Overspill relief 


Overspill relief is not mentioned anywhere in EDza, 
and understandably so, since this. relief does not actually 
constitute a refund of any particular tax. However, there is 
little doubt that overspill relief — which is only available to 
companies or groups with overseas income — was extended in 
order to help those with overseas interests to overcome some of 
the hardship likely to be suffered in the form of unrelieved 
overseas tax. It seems only right therefore, that overspill relief 
should also be deducted in arriving at the-tax charge for the 


year 


generally assumed that a simple company with a straight- 
forward assumed tax charge of so per cent can only distribute 
up to the remaining 50 per cent, this is not the whole story. 
This is true so long as it has only this year’s UK taxable profits 
to distribute. - , 


It will be realized, however, that the ACT on a dividend of ` 


50 per cent is only 21-4 per cent; and that, if the company has 
overseas income (or realized capitel gains which are distributable, 
or profits brought forward) it could, from the corporation tax 
point of view, increase its dividend, without further tax penalty, 
to the point at which the ACT reaches 30 per cent and main- 
stream corporation tax is 20 per cent. In other words, it can 
pay a dividend of 7o per cent of its UK taxable profit before it 
incurs ACT which might be treated as irrecoverable in its 
accounts; but the additional 20 per cent of the dividend of 


“=o per cent must come, in effect, from some other source in 


accounting terms. 


| Franked' investment income 


The next point on which there have been divergent views 
concerns the accounting treatment of -franked investment 
income. 

If you are basically a simple trading company operating in the 
UK and your tax position is uncomplicated by large capital 
allowances or tax losses brought forward, you will normally 
have to make {140 of pre-tax profit in order to have £70 to 
distribute in ‘actual’ or ‘new’ dividend. But {100 of franked 
investment income will achieve the same result — it 
will enable you to distribute Zoo in dividend. The argument 
runs, therefore, that you should include your franked invest- 


ment income in your pre-tax profit at £140 and include £70 


in your tax charge. l 
There is no doubt that this is a reasonable comparison trom 
the operational point of view, up to the point at which all your 


. dividends are covered by franked investment income. But what 


is the £70 which you put into the tax charge? It is just notional 
corporation tax, arising from a book-keeping entry, which does 


not become either payable or recoverable at any time. Only , 


the £30 tax credit can be used for any tax purpose. 


- I believe therefore that, on balance, we should not encourage. 


Another point worth noting at this stage is that, although it is. 


—À « 


THE V" 


an ACCOUNTANT 


or continue the practice of inserting into the tax charge, notional 
corporation tax on franked investment income which by 
definition is not subject to corporation tax. 

_ Since £70 is the cash received in respect of {100 of franked 
investment income, it can be said, in normal circumstances, that 
all that the company is doing is receiving £70 by way of dividend 
and passing it on to its shareholders in the same way; and that 
the company is not in the least concerned with the tax credit 
which it has received and passed on. This is true, but I cannot 
see that it is good ar 
income into the profit before tax at £70. 

I would not see any objection to adding the Zoo to the profit 
after tax from other sources; but it will take at least five years 
before all the large quoted companies happily give up reserve 
accounting and bring all their realized profits and losses into 
the profit and loss account, as extraordinary items or otherwise. 
I do not think that the time is ripe for the creation of a further 


heading in the profit and loss accówittó"atcómitmódate franked" 


investment income on this basis. 

This leaves ús with the proposition that franked investment 
income should be brought into the profit before tax at the amount 
of the dividend received plus the tax credit, i.e. £100. The £30 
tax credit would be included in the tax charge and the Zoo 
would, in the vast majority ot cases, be fully distributed. That 
part of the tax charge which is to be shown at 30 per cent would 
be described as "lax attributable to dividends received’ and 
would be separately disclosed. 

I readily admit that a macro-economist would have to look 
carefully at the total charge shown in the accounts of all in- 
dustrial companies before jumping to conclusions about the 
overall rate of tax borne, but that surely is already the case for 
other reasons. 1 believe that, on the basis that only one method 
of accounting for franked investment income has to be chosen 
for a standard, this is the one that fits the circumstances best. 


Proposed dividends 


Another aspect of the imputation system of corporation tax is 
that distributions made by a company are not related, for the 
purposes of advance corporation tax, to the profits of the, 
period out of which they are paid or proposed, but are related 


. firstly to the ee period in which they are paid. This 


is in contrast to the established accounting practice of including 
the proposed dividend in the balance sheet as though it were a 
current liability — which it is not. 

‘The ACT related to this proposed dividend will firstly be 
treated as an advance payment of the corporation tax for the 
following period, not for the period for which the dividend is 
proposed. It has been suggested in the exposure draft that, if 
the company is proposing to pay a dividend of £70,000 after 
the end of its accounting year and brings this proposed dividend 
into the balance sheet as a liability, it should also bring in, as a 
current liability, the £30,000 which it will have to hand over to 
the Revenue soon after it pays the dividend. But the £30,000 is 
treated by the Revenue as an advance payment of corporation 
tax for the following year. Its recoverability or otherwise 
depends upon the profits, capital expenditure allowances, and 
distributions of the following year. 

If it is recoverable, it will be set off against the mainstream 


corporation tax payable a minimum of 21 months and a maxi- 


mum of 32 months after the balance sheet date. The question, 
therefore, is whether the £30,000 be treated. as a current tax 
liability and as a deferred asset (or a deduction from the, de- 


_ ferred tax account) as proposed in the exposure draft, or whether 


it would be sufficient to note against the proposed dividend 
that, when the dividend is paid, £30,000 ACT will become 
payable but is expected to be set off against the corporation tax 
payable on the following year’s profits. 

Some believe that the ACT on the proposed dividend should 
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.not be brought into this year’s balance sheet because it is 
clearly next year's tax; others have pointed out that it will 
inflate and unnecessarily complicate the balance sheet of every 
holding company, which does not itself have a deferred tax 
_account when the trading is carried on by subsidiaries. The 
“recoverable ACT on the proposed dividend would, in the 
holding company’s own balance sheet, appear twice; first as 
a separate item under current liabilities, and probably also 
as the only deferred asset. 

A further complication is that, for international. companies, 
the tax payable on the proposed dividend is ACT at the initial 
stage, but can become unrelieved overseas tax if not surrendered 
to an appropriate UK subsidiary. 


. Description of preference shares 


Another aspect of the imputation system which is likely to 
cause difficulty is that obscure little paragraph 18 in Schedule 23 
to the Finance Act 1972. In respect of every preference share 
whose rights were determined before April 6th, 1973, the 
Revenue has charged, as between the company and its pref- 
erence shareholders, the whole basis on which their dividend 
rights were detemined by the company’s articles of association. 
Every such’share is now on a fixed cash dividend basis, as 
opposed to a fixed yield basis. 

So long as ACT is three-sevenths and the basic rate of 
income tax is 30 per cent, the change is barely noticeable. But 
when the rates of tax are chariged, who knows? If the rate of 
tax credit were to be 334 per cent, the present ro per cent 
preference share would still pay a dividend of 7 per cent, but 
the yield at par would be 10) per cent. Therefore, I believe 
that the former ro per cent preference share should be called 
a 7 per cent preference share. 

How can this result be achieved? It is difficult to think of any 
more cumbersome and inefficient method than that every 
company should be expected to pass a resolution changing the 


~ title of its preference or participating or preferred ordinary shares. 


Despite the recommendations, the Companies Bill is still silent 
on the point. 


Maximum distribution 


A further aspect of the imputation system is that the maximum 
dividend payable by a company or group is, in many cases, 
not immediately apparent from the accounts. A company may : 
have net earnings of 20p per share when paying a dividend of 
7p per share. Its ‘nil distribution’ earnings may also be 2op. 
Neither of these statements however, tells us what its maximum 
dividend could be. 

It may be able to recover or set off all the ACT on a dividend 
of 15p, but any ACT payable on a dividend in excess of 15p 
sg irrecoverable. In this case, the maximum dividend 
would probably be 18-sp. It might be possible, in very simple 
circumstances, to ascertain this by examining the actual cor- 
poration tax charge, excluding any transfer to deferred tax, 
in the accounts; but I do not regard this as a reliable method 
for every large company. There is a demand in some investment 
quarters for a third earnings per share figure, computed on a 
‘maximum distribution’ basis. 

A large international company would have several alternative 
routes through which it could remit earnings to this country, 
each having a different tax effect; in some cases, it would have to 
borrow money in order to remit earnings from a particular: 
country. Furthermore, it may have no intention of bringing 
such earnings home; they may have already been earmarked 
for use elsewhere. All that can safely be said is that such a 
company, with its own international finance and tax experts, 
is in a better position to make an estimate of the maximum 
divicend payable out of its earnings than any outsider. 
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An even bigger reason to recommend Time Assurance | 


. Your selí-employed clients ¢ cannow . `; ` hecould take a tax-free lump sum of £7440andan . |. - 
receive an. even bigger starting pension with’ ` > annual pension of-£2,480, | | "CL E 
a Time Assurance Personal Pension Bond. . . Fixed or rising pensions "P p 


And if they wish, can commute part' of this ' As well as our new fixed pensions we are continuing to 


she sum - offer pensions that rise each year after retirement with es 
pension for as tantial lump: on bonus additions. Your clients do not have to make a 


retirement. RE : choice until just before retirement (this option does of 
Example: SÉ T ` .- Course apply to existing policy-holders). . l 
A man aged 40 next t birthday, saving £300 =. - Tax relief - | A eec 


- Tax relief is. ávailable on every penny saved for retirement, 


annually fora Pension Bond, can now receive an because premiums come off the top of earnings reducing 






increased pension of £3,341 on retirement and . taxable income. This means that, for basic rate taxpayers 
continue d ecelying this suniarinually for life. Or . ,-*g premium of £100-would-cost just £70. And higher rate 
SE | taxpayers could claim as much as £75 tax relief for every 
Amount of- pension (to nearest £) for men retiring at 65 paying a. _ £100 saved. : 





Premium of £100 a year from different agés of-entry Including 
estimated bonuses based upon current rates, * * 






" Benefits for your clients and you , 
- Bigger starting pensions—plus tax relief anda many other 
benefits for your clients—and a realistic commission for 
you. This is what it means when you recommend Time 

~ : Assurance Personal Pension Bonds. Return the coupon 


































Total Pension Adjusted. 




















MUS ls Moorgate, London EC2. Tel. 01-628 7546/7. 
| Manchester Office: 12a Piccadilly, Manchester 1. l 
| Telephone: 061-624 7299/061-624 9955. | 
| Scottish Office: 8 York Place, Edinburgh 1. Tel: 031-556 3895. l 
| Please register me/us as Agent(s) of Time Assurance Society, . Í 
Y and send a-supply of: Pension Bond literature. 
| ad Tn [D 
A i BLOCK CAPITALS, deeg 
i "1 
Y 


i " S 
ex D R ES ha Š a 
t€ PHA T AE E A eie me tt ao 
me 
4 D - 
E : 
i : ix 


DATE e mM EEN dp 
, NAME OF BANKERS. et 
ADDRESS EE EE | 





If you select age 65 as your retirement in then tha figure shown lo 
column 3 is the pension which will commence on your 85th birthday. 
The figures in tha final 2 columns show the tax-free lamp som and revised 

pension at present rates, if you choose to commute part of your normal 
pension for cash. i 
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Te i8 ‘undeaiaffle that, wWliether or not the ` company | elt aa tiesė points and: SM possible, to state the earnings 


. discloses sufficient - information, the” financial. press. and the . 
investment community will produce and use a figure for- 


dividend: cover; based on ge estimate of the maximum”. 


' dividend. -. . 
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. (a) It is bette for the company to > produce a. figure an for 
others ‘to: guess- io 3 e A 


a A "fill: distribution! éárniügs: “per. SE figure f of say, | 


E SE EN 7p) would give an impression of eo which, in the. 
' Circumstances, 18. unwarranted; and - 


ES Listed corhpaniés should. be encouraged to TR a. 
Sue for, dividend cover (say; 1:6) on the ground: that 


- the company - -has better information. pud to it : then e 


any ‘outsider. : en oe i 
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" Tránsitional earnings per share. x2 ANNE 


- While’ the “exposure. draft does’ not 'attem pt to deal with, the 
- difficulties of. the transitional period, the discussion paper did . 


—. Bet. out an example of the .way*in which earnings per share. - 
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Whether. Ute to. natural Justice — e E "T960; section charge d 
. 287 = ECK eur 
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‘could be affected during the transitional period by: . 


(a) 'The change in the rate of: corporation tax from 40 për ` 
Ix cent for the-year to- March 1973 to am assunied 50: per" 
£^ ent for the-year to March: 1974; and. « E 


ui The fact that certain -distributions ‘made igen the 


‘straddling period’ have to-be apportioned betweén the two 


-In any case, ittis- ‘apparent that there will be peculiarities i in - 
the earnings per; Ishare figures whether they are computed: on 
the.actual or net: basis or on the.nil distribution basis. I believe 


'-- | parts thereof: on a-time basis in order.to compute the’ .. 
'^  motional: ACT to take: the place of the actual ACT paid. | 
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per share.on the basis that the full imputation system oe qeu. 
in 1 force for the whole of the. ios year. 
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: Conclusions "EL ow. ur MM dide 

"Me own: “personal” views, are therefore thats Se 

© F rinked investinent income’ ‘ghould be ‘included in’ 
profit. before -tax only at. the: amount of the dividend ` 
"received plus the tax credit — the. tax credit being written 
ff in the'tax charge for.the year > : 


eo "On the.grounds of simplicity if: for no ‘ther reason, ACT- 

` on a proposed dividend should be covered by way of 

note. The note should state clearly whether that ACT 

Se 18 likely. to be recoverable or irrecoverable against the 

mainstream corporation tax of -the following year — or 

of any earlier year o ey GEES and Pay 
irrecoverable. - 


. Gi) Failing’ legislation, every company. will : ‘have to pass a 
resolution changing the legal title of its preference shares 
_to~accord with paragraph .18 of Schedule 23. to the. 
` Finance -Act 1972. Only the Department of Trade and 
“Industry can get us out of this situation, 
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_. (iv) Dividend. cover ¡is à. statistic inconstant use in the ` 
investment world. ‘Listed companies should therefore - 


be ‘expected to publish such a fi in their annual 
, report. rather than leave it to outsiders to estimate. - 


Del During the transitional. period; every effort should be’ 
‘made by listéd companies to explain the distortions of the 
tax charge during’ that: period and, wherever possible, ` 
_ to restate the earnings ' per share; as. though the full . 
` imputation system had bees ir force EES the 
SE year, i 


s 


the Commissionerė then issued a certificate under section 28 ( de 
«that they saw reason to take further action in thè matter, They ` 
- “sent this certificate with the taxpayér's statutory declaration, - - SS 
` and also a counter-statement- "by themselves to the Chairman, ase M 


the Tribunal set-up for tlie purpose of section'28 and toat least 


. three other “members, of .the Tribunal. These four members 
signed: a “form stating that there was a prima facie case for pre- : 


ceeding in thé matter.. The full number of members of the 


i time did not sign the form. * EUM. 


` Howard V: Borneman . 


(Before ] Mr Justicé PENNYCUICK) + 


‘Surtax ~ Tax advantage - - Tribunal s decisión: o E T one - 
member — Whether “a -valid determination — Revenue’s. Conter. 
ed back "to taxpayer before détermination — 


A - previous eee of this case was reported in. i Thé Aocountant,. 
, October X2th, 1972. — 


Di 





.. The Revenue gave notice to the taxpayer under sectión 28 `. 
" (3) of the tribunal's determination. The taxpayer issued a writ 


against all the members of the tribunal.claimihg (1) a declaration 


‘thatthe tribunal’s determination was null and void; because all 


l "ur, Y: the miembers of the tribunal did not-take part in th: 
. Ha the High Court of Justice (Chinier Division)“ RO ` EE P making the 


declaration; (2)-that the determination. (or : purported deter- 


'. minationy was made in breach of the rules of natural justice, 


in that the counter-statement of the Revenue should have RO 
referred back to. him for comment before action was taken. . 


Held: SG as the tribunal bad no power to delegate the de 
members. were bound to participate in making the deterniina- 


ER 


7 tribunal was five, but the fifth member who was abroad at. the 6 
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eom 


their. functions -to only. some of the-members, all the. --- 


fion; and that accordingly the determination was null and void;. . a 


(2) thé counter-statement of the Revenue did not support the”. 


The ‘Commissiohers of land Revenue considered a statutory ` taxpayer’s contention that in fairness it>ought to have been 


dlii made by the taxpayer. under section 28, (4) of thé. 
"Finance ne 19 
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"referred back to him. for comment, , and accordingly the deter- 


as as to certain transactions made by him, and | amination Was not ney to the. rules of natural Justice. ` | 
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THE COMPANIES BILL 


Directors’ Reports 


by K. BUCKLEY EDWARDS, Barrister 


T existing statutory provisions relating to directors’ 
reports areto befound in the Companies Acts 1948 to 1967. 
The Companies Act 1948, section 157 (1), provides that 
there shall be attached to every balance sheet laid before a 
company in general meeting a report by tke directors with 
respect to the state of the'company's affairs, the amount 
recommended to be paid by way of dividend, and the 
amount, if any, proposed to be carried to reserve. Section 
163 of the Act provides, inter alia, that information to be 
given in the accounts and allowed to be given in a statement 
annexed to the accounts, may be given in the directors' 


report, which in that case has to be treated as an annexure . 
to the accounts and, as far as containing such information, . 


~- may be commented on by the auditors in their report. 
The report of the Company Law Committee (Cmnd 
1749) said that they had received much criticism about the 


uninformative nature of directors’ reports, and their ` 


attention had been drawn to some from which it was 
impossible to discover in what business the companies 
concerned were engaged. On the other hand, they did not 
object to the growing practice on the part of companies of 
giving detailed information about their operations in the 
chairman’s statement rather than in the directors’ report, 
subject to certain safeguards. 


kä 


Recommendations | | 
Altogether, in paragraph 122 of their report, the Company 
Law Committee: made 21 recommendations regarding 


directors’ reports and chairmen's statements, some ‘of | 


which have been embodied in sections 15 to 24 of the 
Companies Act 1967. To mention some only ot these 
sections, section 15 defines the expression ‘the directors’ 
report’ for the purposes of sections 16 to 24: section 16 
sets out the additional matters of a general nature to be 
dealt with in directors’ reports, section 17 deals with the 
_ analysis of turnover and profit or loss between substantially 
different classes of business, section 18 with the average 
number of employees per week and the aggregate re- 
muneration for the year, and section 20 with information as 
to exports. Section 19 will be referred to later. | 
The Companies Bill makes substantial changes in the 
existing law relating to directors' reports, although in a 
somewhat piecemeal fashion. In future, the relevant law 
will be found partly in the 1948 Act, partly in the 1967 Act, 
‘partly in the new Act when it becomes law and comes into 


‘operation, and partly in regulations to be made by the. 


Secretary of State by statutory instrument. 
Clause 69 (1) of the Bill empowers the Secretary of 
State by regulations made by statutory instrument to: 


(b) specify the matters to be contained in directors' reports, 
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being matters concerned with the topics set out in 
Schedule 1 to the Bill; and 
(c) to increase the monetary limits for the time being applying 
under section 19 (1) or (2) of the Act of 1967 (par- 
ticulars in directors’ reports of contributions for political 
or charitable purposes). . 
" Schedule 1 to the Bill then sets out the contents of 
directors’ reports to be dealt with by regulations, as 
follows: ' 
(x) The nature of the principal activities of the company 
and its. subsidiaries. 
(2) Turnover and profitability as between different classes 
_ of business carried on by the company or its subsidiaries. 
(3) Material changes in fixed assets of the company and its 
subsidiaries; the valuation of those assets and material 
~ changes in their value. 
(4) Material contracts entered into by the company or any 
of its subsidiaries. 
(5) Issues of shares in or debentures of the company or its 
subsidiaries. - : 
(6) The names of the directors of the company; their pro- 
fessional or other qualifications; other d conis 
held by them; whether they are executive directors or 
have special responsibilities for any part of the affairs 
of the company or of any of its subsidiaries. 
(7) Interests, direct or indirect, of directors of the company 
. or members of their families in contracts with the com- 
pany or any of its subsidiaries, including directors' con- 
tracts of service, and 'relevant management contracts! as 
defined in.clause 48 of the Bill. 


(8) Interests of directors of the company or members of their ` 


families in shares or in debentures of the company or 

any body corporate being that company's subsidiary or 
holding company or a subsidiary of the company's 
holding company. 

(gi Arrangements to which the company is a party for 
enabling directors of the company or members of their 
families to acquire benefits by means of the acquisition 
of shares in or debentures of the company or any other 
body corporate. | 

(10) The average number of persons employed, the aggregate 
remuneration paid to them and the number of persons 
becoming or ceasing to-be employed by the company, 
-or by the company and its subsidiaries, in any specified 
period, either generally or as respects different classes of 

' business carried on by the company or its subsidiaries. 

11) Exports by the company and its subsidiaries. 

D The conduct of relations between the company and its 
subsidiaries and persons employed by them; personnel 
‘and employment policies of the company ei its sub- 
sidiaries; arrangements for protecting the safety and 

health of employees of the company and its subsidiaries. 

(13) Arrangements for protecting the safety and health of the 
public; and f ; 

(14) Compliance by the company and its subsidiaries with the 
requirements of the Weights and Measures Act 1963, 
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the Trade Descriptions Acts 1968 and 1972, the Fair 
Trading Act 1973 and any other enactment designed to 
promote competition or protect the consumer. 


Clause 48 of the Bill (referred to in paragraph 7 above) 
defines ‘relevant management contract’ as meaning any 
contract, other than a director’s service contract, between 
the company and: 

(a) a director of the company; or 
2 a person connected with a director of the company 


whereby that director or person undertakes the management 
of the whole or a substantial part of the business of the 
company or, if the company carries on two or more 
businesses, of the whole or a substantial part of them. The 
following are persons ‘connected with’ a director: 
(a) any member of his family; 
(b) any firm in which. he or a member of his family is a 
partner; and 
(c) any body corporate in the case of which he or a member 
of his family (or two or more of them taken together) 
is or are interested in shares of a nominal value equal to 
5 per cent or more of the nominal value of the el share 
. capital of the body. 


- Regulations to be made under clause 69 (1) (b) of the 
Bill on the several topics set out in Schedule 1 may make 
different provisions in relation to companies of different 
classes or descriptions and may make provision for en- 
abling any requirements to be dispensed with or modified 
in particular cases, and may contain such transitional 
provisions as the Secretary of State thinks necessary or 
expedient. 


Exceptions 


Clause 69 (2) provides that the regulations shall include 
such exceptions as the Secretary of State thinks appro- 
priate in respect of information: 

(a) the disclosure of which would be against the interests 
of national security or would contravene a prohibition 
imposed by or under any enactment or would, in the 
opinion of the directors, be seriously to the 
business of the company or any of its subsidiaries; or’ 

(b) which was obtained by the company for the purpose of 
‘bringing, prosecuting or defending any legal proceedings. 

Clause 69 (5) provides that if regulations made under 

clause 69 (1) (b) have the effect, tnter alia, of requiring the 
inclusion in the directors’ report of matters relating to 
the directors, officers or employees of the company, the 
Secretary of State shall have power by regulations (pre- 
sumably another lot of regulations) to make provision for 
requiring any director, officer or employee, past or present, 
of the company to furnish the company with such informa- 
tion relating to himself as may be necessary for the purposes 
. of that requirement, - 

-Clause 69 (6) provides that no regulations shall be made: 

(a) under clause 69 (1) (b) so as to make more onerous the 
requirements for the time being applying in respect of 
the contents, inter alía, of directors’ reports; or 

(b) under clause 69 (5), 

unless a draft of the instrument containing the Pa 
has been laid before Parliament and has been approved by 
resolution of each House of Parliament. 

It will be seen that many of the topics covered by 

Schedule 1 to the Bill are already dealt with in the 1967 
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Act, albeit less extensively or in different terms. Thus, 
while section 16 (1) of the 1967 Act requires the directors’ ` 
report to state the names-of the persons who, at any time 
during the financial year, were directors of the company, 
paragraph 6 of Schedule I also refers to their professional 
or other qualifications, other directorships held by them, 
and whether they are executive directors or have special 
responsibilities for any part of the affairs of the company or 
any of its subsidiaries. 

Changes in phraseology will have to be noted by those 
preparing directors’ reports when the Bill becomes law and 
the regulations relating to directors’ reports take effect. 
For example, section 16 (1) (a) of the 1967 Act refers to 
‘significant changes’ in fixed assets, whereas paragraph 3 of 
Schedule I to the Bill uses the words ‘material changes’. - 
Presumably a change may be ‘material’ without GC 
“significant”. 

Some matters are obviously new, such as paragraphs 12, 
13 and 14 of the schedule; but it will be seen that, for the 
most part, the regulations to be made under clause 69 
(1) (b) of the Bill deal with matters now within the ambit 
of sections 15 to 18, inclusive, and section 20 of the 1967 
Act. Sections 19 and 22 to 24 of the 1967 Act are not 
repealed, but the new regulations may increase the mone- 
tary limits applying for the time being to contributions for 
political or charitable purposes. 


Basic requirements 


The basic requirements of the directors’ report are still to 
be found in section 157 (1) of the 1948 Act (subsections 
(2) and (3) were repealed in 1967) but section 157 (1) is 
amended somewhat by Schedule 10 to the Bill. 

Section 157 (1) provides that ‘there shall be attached to. 


. every balance sheet latd before a company in general meeting 


a report by the directors’ etc. The words italicized are to be 
replaced by the words 'prepared under section 58 of the 
Companies Act 1973 (or under that section ect with 
section 150 of this Act)’. 

Section 157 (1) of the 1948 Act further states that the 
directors’ report shall set out the amount, if any, which the 
directors ‘propose to carry to reserves within the meaning 
of the Eighth Schedule to this Act”; these words are to be 
replaced by ‘the accounts regulations’. At the end of section 
157 (1) the following words are to be added, viz.: 

‘and every such report shall 

(a) comply with the requirements of the regulations made 
under section 69 H (b) of the Companies Act 1973 so 
far as applicable thereto; and 

(b) contain particulars of any matters (other than those 
required to be contained in the report by virtue of those 
regulations) so far as they are material for the apprecia- 
tion of the state of the company’s affairs by its members, 
being matters the disclosure of which will not, in the 
opinion of the directors, be harmful to the business 
of the company of any of its subsidiaries’. 


Section 163 of the 1948 Act provides that any information 
which is required by this Act to be given in accounts, and is 
thereby allowed to be given in a statement annexed, may 
be given in the directors’ report’ etc. As might be expected, 
the~words italicized are to be replaced by the words 
‘information which is required by the accounts regulations’ 
— the new name for the Eighth Schedule to the 1948 Act. 
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Corporate Accountancy Tomorrow 


by BRUCE A. C. HILLS and WILLIAM F. KISSACK, F.C.A. E m 


The authors of this article believe that the identification and illustration of 
corporate achievement is hampered by an unreasoning adherence to the E "oz 
traditional bi-columnar method of accounting presentation. Accounting research, ] 

they contend, should be directed to replacing the conventional discriniination j 

between capital and revenue by the true distinction that exists between 

monetary and non-monetary factors, including among the latter relevant 

intangible values that cannot be quantified i in terms of the monetary yardstick. 

Readers are invited to express their.own views on these representations, ' 

particularly with regard to loosening the connection between book-keeping and 
accountancy, in ordér to introduce greater purpose and reality into the whole 


concept of accounting presentation. 


"HERE Bas for some time el an uneasy feeling 


within Western accounting institutes that all is not well - 


with accountancy. No longer is accounting research 
looked upon as an academic exercise with little bearing on 
the ‘realities’ of business and profit-making. 

The case for research is particularly relevant when it 
comes to identifying and illustrating the achievement of the 
modern corporation. In other words, the essential need is 
for corporate accounting research.. 

This institutional uneasiness elites principally to ‘the 
traditional exclusion of human and social values from the 


- assessment of ‘profitability’. Accounting researchers today, 


and indeed a growing number of economists and 
sociologists, readily agree upon the desirability of intro- 
ducing human and social factors into what has hitherto been 
an exclusively financial appraisal of corporate’ objectives 
and accomplishment. 


The question is ‘How does one go about this task?” 
Formulation of a new technique of corporate accountancy , 


aligned, to this objective calls, as a first step, for close 
inquiry into the origins of accounting presentation in the 
classical bi-columnar method. 


~ 


Historical BEEN 


The earliest printed treatise on bi-columnar accountancy, 
and book-keeping by the double-entry method, “is in 
chapter nine of Luca Pacioli's PUDE. published in Venice 
in 1494. 

One major economic premise today is the assumption 
that accounting presentation is only conceivable in the 
form of two columns of monetary figures adding up to 
identical totals. It is taken for granted that the bi-columnar 
method of documentary appraisal described by Pacioli 
five centuries ago ts accountancy, for time evermore. 

Within the mercantile environment in which Pacioli’s 


method was set afoot, seeking to achieve a balance of profit 


in exclusive terms of monetary arithmetic was no doubt a 
legitimate economic pursuit. Is such striving, however, still 
a sound directive in the circumstances of today? 

The validity of interpreting 2oth-century . profitability 
in terms of 15th-century profitability is, to say the least, 
gpen to suspicion. Corporate projects risk being turned 


down today on the. ground that they are: ‘unprofitable’, 
and thereby ‘uneconomic’, the project being feasible 
and desirable in other respects. It is not always realized 
that the justification for the unfavourable verdict is a 
ruling of an accounting method inherited from the Migale: 
Ages. 

Medieval ancestry is no crime in itself, In what identifi- 
able respects.is a 15th-century method of accounting 
appraisal out of keeping with zoth-century facts and 
surroundings? 

Two outstanding events in the onward course of eco- 
nomic evolution have undermined the validity of Pacioli’s 
accounting method. The first was the Industrial Revolution. 
The cther is monetary; in the times of Pacioli, money was a 
form of wealth in its own right, in limited metallic supply. 
Today, money is no longer anything of the sort. 


Research and experimentation 

Modern enterprise has both reason and opportunity to 
foster a major initiative — the development of a radically- 
revised .technique of corporate accounting appraisal. 
Essential features of the development in question will be . 
the identification of a sound theory, and experimental 


. testing of its day-to-day applicability. Research unac- 
| companied by test and trial isn’t research at all. 


"Duch a theory will rest on the basic premise that there 
exists no factual obstacle to the formulation of updated 
accounting disciplines that allow room for the introduction 
of human and social values. 

In all-manifestations of purposeful human enterprise — 
including economic enterprise — intangible personal factors 


are invariably the values that, in the final reckoning, win or . . 
.lose the day. These highly relevant factors are open to 


identification but not to measurement; by their very nature, 
they are inexpressible in terms of the monetary unit. In 
these circumstances, in what manner can they be given 
recognition and due weight i in a comprehensive assessment 
of corporate pertormaneer 


The trial balance i : j 


Exploratory research will reveal that corporate book- 
keeping by the double-entry method, up to and including 
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ilie Edi balance, is- basically as sound uid as in the 1 eth. 


‘century. It may, well also lead to. the conclusion that the . 


conventional practice of. drawing up and presenting. cor- 
porate accounts in a similar bi-columnar format to that of 
the trial balance — justified as it may have been in Pacidli’s 

‘pre-industrial times — has lost ` its authenticity . over the 
passage of centuries. -. . I 


Relevant non-monetary factors can be given their due . 


place:in the final corporate picture if and when bi- columnar 
concordance in terms of the monetary unit comes to a: 


complete halt with the closing of the trial balance. This . d 


latter document, in the revised technique, is interpreted as-a 
book-keeping terminal, at. which stage internal check and 
control. have ` fulfilled - their functional purpose.” True 


“enough, the’ trial: balance also provides ` indispensable ` 


information to the corporate -accountant; but not all the 
" data he needs in-the circumstances.of today to illustrate the 
performance and achievement of the corporate team. An 
incomplete picture is a misleading pue | 


ir 
- 
sa 


‘Medieval precedent e . Kai S 


The’ balance. sheet and the’ profit and, loss account’ are 
"described with astonishing precision.by Pacioli, though i in 
fact he named-the former a capital account. As is not 
. unreasonable to expect, these 15th-century documents 
have outlived the particular purpose they were originally: 
designed to serve and fulfil. Their substitution in, the 
corporate sphere will free modérn -enterprise from an 


-' "imposed constraint, “unwitting and unintentional though itc 


maybe. . M 


'-'Doing away. with the: "corporate profit directive in no ' 
¡Way implies doing ‘away | "with. the justified iridividual - 


incentive öf monetary recompense: . By . associating these . 


distinct concepts: under the one heading ‘profit motive’, — 


- the case. for profit-making has long been pm on, thé 
ground of an illusory premise. ' 2 


Dividends 


» ke e 


‘Tt will ‘be asked “How can there be dividends, when die 
balance sheet and the profit and loss account are ‘dis: S 


continued, and there are thus no profits? . 

Subordination of company dividends to the availability - 
..of a bi-columnar profit is a purely conventional practice .- 
-enforced by case law and statutory. dispositions under the 


Eo Acts as they stand today. There exists no téch: : 


~ nical justification for linking ; the payment of a dividend- 
to this particular ruling. 

Experimental research will disclose that the selection ofa 
different corporate goal — and a different interpretation of 
- what truly constitutes corporate accomplishment — need 
have no adverse effect SR the EE rights of i in- 
- Yestors.. i 


à + 
fo a 


L 


Features of new technique 


A comprehensive survey of a févised technique of 
corporate accountancy lies beyond the compass of a short 
article. Certain main features, however, El be indicated i in. 
outline: e 


` "() Capital and-revemie CS P^ que ui 


Basically, the new technique rests upon the establishment of a 
clear discrimination between fact and convention. When 


wer 


.' from the field of Corporate enterprise will léad to a 


H T ty ' "oa se Sr oo» - 
Pa = pe t , Za ` id . the e" - 1 i ^ 


' the monetary unit is er to identify. money itself or monetary 
en the monetary - 
unit is used to identify, for instance, a. factory ór a fleet of 


rights; it is. fulfilling à factual purpose. 


vehicles, it is being used &onventionally:' ` 
-The classical’ distinction between capital and revenue rides 


across the above discrimination, and convention overrules fact. . 


One fundamental feature of the new technique thus lies 
in replacing Pacioli’s classification of capital and of revenue 


trinsically non-monetary nature on the other. - 
. Use of the monetary unit for conventional purposes will be 
confined to specific exercises in. which such conventional 


usage is interpreted as a methodical r means (e.g., the practice of ` 


double-entry book-keeping) serving ‘ulterior realistic ends. 
(11) Corporate profitability +" 7 > V 
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by the distinction that ‘exists between. maney and monetary. : 
rights:ón the one hand, and identifiable realities of an in-.- 


- 
E 


In the-new technique, corporate profitability i is identified and ` 


illustrated in terms of reported answers.to the following 
questions: ‘Have we achieved what we set out to achieve, 
including. the Pent of an ee a ad and ‘If 
not, why not?”. ` 


+ 


(ii) Budgetary. and ad jb E 
Removing thé balance sheet and the profit.and loss account 
e in 
status of budgetary and cash flow procedures, keyed to the 
' revised basic distinction nea above: 


(iv), The new presentation - "MN "är abe "e 


Applying to a trial’ balance the fundamental eta 


between factual monetary items and conventional monetary 
items, the former will be Seen to relate solely to moneys in 
hand, together with contractual rights ánd obligations of an 
inherently monetary nature. The remaining 
workmanlike function, but not for the purpose of ` factual 
presentation, a 


from: the trial balance, partly from budgetary and cash flow 


items fulfil” a 


_ ‘The corporate accountant ge tomorrow, in the io 
= OL his comprehensive reporting, will draw his material: partly, 


. statements (forecast and actual) and partly from intangible - 2 


factors immediately relevant to genuiné profitability that 


cannot be measured in terms of the money unit, or indeéd . 


- of any yardstick whatsoever. 
(v) Banking accountancy | 


r 
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- The- mechanism of banking dis ud. a is ` still 


‘geared’ today to thé.15th-century balance sheet. The revised 
concepts. outlined in these paragraphs, apply with particular 


`. ‘relevance: to the“ exercise of banking, because accountancy 


“plays 80 im Wegen a part in the reaching óf decisions to grant 
or withhold credit, A methodical development of this repre- 
sentation naturally transcends the SES of an introductory 
article.. M 


- 


‘Quantification PG. ` 1 


_The use of yardsticks is often justified and: necessary. There 


will be:casés, however, when factors that are immediately 
relevant to successful achievement" are, inexpressible in 


- terms of a yardstick; and this can never constitute a reason ` 
or an excuse for ignoring the factors in question. Quanti- -. 
fication looked upon as an indispensable and exclusive end ` 


in itself has no place in any manifestation. of purposeful 


activity. And for this very: reason no place ina down-to-, l 


earth technique of accounting appraisal. 


The significance and: incidence of RG K 


factors will often remain confined within corporate bound- 
aries; there will be instances, SESCH in which SES 
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factors bear a direct relationship to nationwide policy. 
Bringing the identification of corporate achievement into 
line with that of nationwide achievement lies within the 
ambit of potential accounting know-how. 


Conclusion 

Experimental research in the field of corporate accountancy 
is in no way incompatible with the rendering of day-to-day 
services that are in keeping with the ‘rules of the economic 
game’ at present in force. Both pursuits are valid under 
their respective terms of reference. 

The representative socio-economic institution today is 
the modern corporation. An outdated and thus faulty 
gauge of corporate success or failure can but lead to trouble. 
It follows that no initiative is more warranted than to 
keep a vigilant eye, over the passage of years, upon the 
soundness of this gauge and of going to greater pains still, 
when the need arises, to identify a revised criterion of profit 
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or loss, aligned to modified environmental circumstances. 

Corporate accountancy in Britain today is encompassed, 
under the stipulations of the Companies Acts, within an old 
conventional framework that defies the onward march of 
time. All displays of modern corporate activity — whether 
industrial, commercial or banking — must, by statutory 
command, bend the knee to an ancient and faceless ‘system’. 

Remedying this state of affairs calls, above all, for cor- 
porate self-assertion. An accounting technique made to 
modern specifications is a first essential. 

Corporate accountancy should be conceived as a highly 
qualified craft, in which encouragement — under the aegis of 
a professional code — is given to freedom of competitive 
skill and exploratory initiative. It is on the basis of this 
interpretation that constructive effect will-be given, over 
the years ahead, to the singleness of purpose that unites 
socio-economic policy, corporate performance and account- 
ing appraisal. 
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Current Law. 





Intellectual Property: Restraint of Trade 


A CONTRACT requiring the provision of exclusive services 
is capable of being regarded as against the public interest, 
and therefore unenforceable unless the restrictions can be 
justified, the Court of Appeal has decided. 

A young song-writer entered into an agreement with a firm 
of music publishers, under which he assigned to the publishers 
the copyright in his compositions for the term of five years, and 
undertook not to work for or to engage in any other music 
publishing business during that term. He received £50 as an 
initial advance of royalties, and various other royalty payments; 
but the agreement in fact imposed no specific obligation on the 
publisher to do anything to advance or exploit the composer's 
work. 

Following a dispute over the basis on which royalties for 
overseas sales of his work had been computed, the composer, 
acting on legal advice, purported to rescind the agreement. The 
trial judge (Plowman, J) found that the publishers’ under- 
payment of royalties amounted to a repudiation on their part, 
and declared the agreement void; and, further, that it was un- 
enforceable as being in restraint of trade. 

The Court of Appeal found no indication that the under- 
payment had been fraudulent, as distinct from “an almost non- 
sensical muddle’ between the publishers and their overseas 
agent, and ‘would not therefore have agreed with [the trial judge] 
that the contract, if enforceable, was repudiated’. The restric- 
tions were, however, unreasonable in that there was no obliga- 
tion on the publishers to take any step to exploit the composer’s 
- work during the five years; there was a total lack of obligation 
on their part combined with a total obligation on the composer 
to commit to them his entire output, with no right, even at the 
end of the five years, to recover the copyright of any work not 
used by the publishers. The contract was therefore restrictive 


of the composer’s ability to turn his work to account, to an 
extent and in a manner contrary to the public interest. 

Instone v. A. Schroeder Music Publishing Co Ltd ([1974] 
1 All ER 171). 


Disturbance: Loss of Profits 


HE House of Lords, in a reserved judgment, has unani- 

mously upheld the decision of the Court of Appeal in 
Argyle Motors (Birkenhead) Ltd v. Birkenhead Corporation (The 
Accountant, February ist, 1973). Compensation under section 68 
of the Lands Clauses Act 1845, it was held, was limited to that in 
respect of some loss of value of land; it could not be obtained 
for any loss which was personal to the owner of the land, or 
related to some particular user of the land. 

The appellants, in the view of Viscount Dilhorne, had con- 
ceivably suffered a hardship for which the law as it stood did not 
provide a remedy. Extension of the right to compensation was, 
however, a matter for Parliament and not for judicial decision. 

Argyle Motors (Birkenhead) Ltd v. Birkenhead Corporation 
([1974] x AU ER 201). . 


Balance Sheet as Acknowledgement of Debt 


NTRY in a balance sheet presented by the directors of a 
company and adopted by the members is an effective ac- 
knowledgement of a debt, Brightman, J, held recently. 
E had lent money to G Ltd, a private company, and died . 
intestate in 1959. G’s balance sheet at December 31st, 1965, 
showed the sum of £6,857 as due to E’s estate, and was signed 


‘by B and C as the company’s sole directors; C was also one of 


E's personal representatives. All members of the company were 
either present or represented at the meeting which adopted the 
accounts including this balance. 

G went into liquidation in April 1971, and the question arose 
whether the liquidator was entitled to reject a proof on behalf 
of E's estate as statute-barred. 

The Court held that the balance sheet was an effective ac- 
knowledgement, although made by directors in favour of one of 
themselves; every member of the company had concurred in its 
adoption, and it could not be said that the directors had acted 
in breach of their fiduciary duty. The claim by E’s personal 
representatives was not statute-barred, and the liquidator was 
ordered to admit the proof. 

In re Gee & Co (Woolwich) Ltd (123 NLJ 1136). 
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'REVISED RATES AND INFORMATION 


a did d sito dox ee 


which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 


words) are charged pro rate. 
SEMI-DISPLAYED advertisements are charged per 
lnch, and pro rata. 


CONCESSIONAL RATES per insertion are also 


quoted. These are given for advertisements to appear 
in three or more consecutive Issues. They cannot be 
applied retrospectively or for advertisements which 
ere to appear at fortnightly or longer intervals. 

The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. L 


CLOSING TIMES ` 
Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication. 


t 


Fully-displayed: : 
10.30 a.m. on Monday of the week of publication. 


If proofs are required, or If'blocks have to be espeol- 
ally made tor fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. on 
Monday of the week:of publication. 


Alterations or cancellations will be aocepted up to 
10.30 a.m. on Monday of the week of publication. 
Thess times are subject to alteration when bank 
holidays or any other reason make It necessary to go 
to prees earfier, Notite of any such alteration will be 
gmon in m classified columns. 


Con- 
Lineage Basio ` cessiona 
ALL HEADINGS except 
Situations Wanted - 
Minimum covering 5 lines £2.25 £1-50 
. pér fine (B words) in addition ^ 45p 30p 
SITUATIONS WANTED 
(including Articles Required) - 
Minimum covering b [Ines £1-80 £1 -20 
per line (5 words) In addition 36p 24p 
SEMI-DISPLAYED 
headings: 
per single-column inch £7-20 £4-80 
FULLY-DISPLAYED 
All headings: i 
per single-column Inch, £9 £6 


(ainia 2 in. single column) 


Box numbers if required — Add the charge for 
one [Ine at the relevant rate for each insertion 


,Box numbers are not transferable and cannot be 


repeated st a later dato. 


PAYMENT 
Except special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements Intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classifled Advertisement 
Department, Ges & Co (Publishers) Ltd, 


161 Strand, London WC2R 1JJ. Telephone 


01-838 0832. 


Lé 








> 


The attention of Advertisers is 
drawn to the revised charges for 


. classified advertisements. 


CLOSING TIMES 


During the present emergency the 
closing times: for advertisements 
intended for this supplement may 
have to be brought forward with- 
out notice. 

Advertisers are advised to send 
thelr copy as early In the week as 


- possible. 


Y 


D i 


| THE ACCOUNTANT, February 7th : TAXATION, February 9th, 1974 





APPOINTMENTS 








Finalists - London 
ic FINALISTS - WHY CHOOSE US? 


are thousands effet n Oriora Seem soe) Sd why choose us? 
(Because nowhere de receive first-hand advice from consultants who have 

tained Board or partnership status in their own careers. (5) Because we handle 
90% of tho professional posts ts available. There’ There's safety in size... 


MANAGEMENT CONSULTANCY £3,000 


Dyraniad penu lead aera cle erter good onal experience 
for immediate entry into their management consultancy pto bell arre bd 


UNSUCCESSFUL FINALISTS WHY CHOOSE US? 


o we know ia frustracion of exams and we know that even if ZC make 
may hay ve thè ce a good employer can ut al same price, 
Theat sald BLA. Canta, faled wasn't such & duffer af after all. 


TRANSFERS OF ARTICLES ' To 2,0004 


. inchutiug several 20-partnor firms. Fully paid study leave and residential courses pald 


for by employers. 
PART I FINALISTS - £2,100-£2,500 


. Excellent opportunities in largo professional firms, shipping, banking and Industry. 
| S , 


CAREERS IN TAX ' | . £3,000 

Because Mr Pembroke was himself a tax partner, he can advise you In the training, 
and research facilities of the "atermationat and medium-sized Arms recruiting 
s or finalists. No previous experienco necessary. 

P.A. PARTNER £3,500 

For the newly qualified wishing to make a career in the profession, this West End firm 


adi, are in their 205 and early 30a) has an expansion 
business-o 


second to none. 
rlented and have separate Interests in pro 


merchant banking. 
THE FIRM WITH. A DIFFERENCE 3 


Medium-sized West End firm staff) specialising in portfolio management for 
landowners. Despite their size our clients operate the same orent pro- 


'eedures as the ton international fieros and can olor Part ( Part 2 ists or newly 
KEN far greater responsibility at a very carly stage. 
PROPERTY /FINANCE =. £3,000 


teria ai Large privately owned group. with diverse Interesta Including banking 
ualfieds for mony management accounts, Highly professional SC 

etna uh office near the park. 

J» MERCHANT BANKING : £3,500 


City. Excellent opening for young C. A. wishing to make a career in the mainstream of 
merchant banking. 


Temping is Tempting 


WITH PÉMBROKE & PEMBROKE 


For the Employer, Because as chartered accountants we do vet very thoroughly the 
we send out. You only pay for productive time. ixi 


or the Temporary. Because of our contacts in the profession and banking, we can fix ` 
Birming- 


pow quickly at the bes the best rates available Particularly urgent, London, Bristol, 


N 


amount of overseas travel will be involved. - 





Provincial/Overseas 


BIRMINGHAM £2,000—£4,000 
E Erud ita aora MF Marcie At pr temporary aealgnments with 
in tax or Investigations. 

BRISTOL e £2,500 
SE ste Wal Couns ee 
CROYDON £3,000-£4,000 
Fr prospectivo tee djsazio suburban clos cf sabed London 
HAMPSHIRE £2,000-£5,000 
Mo Wing e eg aiu V RERE Sad R TÈ 
Pembroke visits Hampshire every 

MIDLANDS ~ AUDIT £2,000-£4,000 


newly ' qual finalists for prestige firms in Leicester, 
geg Jo loja Dech Li ol, Manchester, Sheffield, 
Walsall, ugh, í try, Leamington Spa.. ' ] 


MIDLANDS - TAX £2,300-£4,300 


Birming M £4 New! Die, i. Nuneaton. , Personal Assistant, £2,300. 
Abo Ce ce lite Norwich, Shellid heffield, 


PARTNERSHIPS — KENT £3 ,500—£5,500 
e (D Dynamic mid-Kent practice seek recently qualified experienced C.A. with view 
' . fo very carly partnership. (2) East Kent firm seek branch manager for coastal office. 

WORTHING ! E. 3 ' £2,500--£3, 000 


A well-established S. Coast firm socka young CLA. with view to partnership. A fair 


Í 
HOME COUNTIES - AUDIT £2,000-£3,500 


A.C.A.. finalists for Oxford, Cambridge, Bedford, p East gian Windsor, ' 


Reading, Luton, St Albans, Watford, Barnet, Whetsto Adda pis 
High Wycombe, Wembley, grid Ilford Gulldford, God Godal nig, Woking, Wa 
Kingston, Redhill, Ke Croydon, Beckenham, 
Canterbury, eld, tney 

HOME COUNTIES - I1 £2,000-£5, 000 
Commercial: Kingston, Bro Greenford, Whetstone. 

Windsor, Reading. lora: Horsham, Haywards e 


Brighton, Clapham, High W Redhill, oa: E Walton, Bod- 
i the Chiches rking, Illord, Tord Rüchinond, Bebe Lal 


ter, Do 


FINALISTS - MISCELLANEOUS 
Newly qualities, nun for velar Newcastle urgent), Leeds, Sheffield, luna 


Gloucester, Cheltenham eovil, N , Cardiff, Dublin, Jersey 
Boston, Stratford, ee gebe! underiand, Poole, Donde 


OVERSEAS | 
EUROPE: Tanco rd ig iid Germany, Holland, Switzerland, Scandinavia, Greece, 


~ Spain, Portugal, 


- TRANSATLANTIC: ei pr Bahamas, Jamaica, Bermuda, Virgin Islands. 
SC Cape Town, Johannesburg, Kenya, Tauxania, Nigeria, Liberia, Ghana, 


GENERAL: Australia, New Zealand, Hong Kong, Singapore. 


In the first instance please telephone Mark Pombroke, F.C.A., or one of our consultants 


* PEMBROKE & PEMBROKE * 


(Temporary and Permanent Appointments in Commerce, Industry and the Profession) 


` 76 Cheapside, London EC2 01-236 0011 


191 Corporation Street, Birmingham 4 021-236 4356 
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LONDON W1 

Chief Accountant . to £6,000 
A well-known company In the Arts world, pu of a public 
quoted group, wishes to appoint a young Chief Accountant 
ts a direct result of continuing growth. After Introducing 
suitable accounting and administrative procedures, usin 
EDP facilities, he will be responsible for the preparation Ed 
Interpretation of regular financial and .budgetary infor- 
mation for the company and its subsidiaries, the preparation 
of group accounts, cash flow statements and ad lioc acquisi- 


don studles. He will have the confidence and flair to deal ` 


effectively with management of all disciplines and there are 
exceptlonal prospects for advancement. Ref. A0829/A. 


NORTH WEST SURREY 
Management Accountant 

A design and manufacturing division of one of the country's 
largest engineering groups requires a qualifled accountant 
to join its financial control team. He will be concerned with 
a group of les and involved in project profitability 
studies, agreement of cost plans and budgets, monitorin 

factory efficlency, developing and Implementing systems an 

ad hoc: financial Investigations. Based at the company's head 
office, he will visit factories throughout the U.K. and report 
to an Executive Director. The successful candidate should 
have obtained relevant experience in a sophisticated en- 
vironment and can expect promotion to a line position 
within the group. Ref. A0775/A. 


LONDON Wi A 
Product Accountant to £3,800 
A sophisticated and successful International manufacturing 
and marketing company (U.K. turnover in excess of £50 
million) requires a Chartered Accountant under 30 to lead 
a small team concerned with Introducing accounting systems 
into subsidiary companies and subsequently controlling the 
management reporting procedures. He will be responsible 
for setting production and sales targets, In liaison with 
divisional management, and for monitoring and appralsing 
oes results. There will be little routine accounting. 

e successful applicant will have obtained at least two years’ 
industrial experience and can expect rapid promotion to 
divisional level. Ref. A0756/A. 


SE. LONDON : 

Assistant to Group Accountant to £3,500 
This position with a manufacturer of specialised machinéry, 
much of which is exported, is open to a young, recently 
qualifled Chartered Accountant. The successful candidate 
will be involved In a wide range of computerised accounting 
activities at Group level, including the de iod of periodic 
management and financial accounts, bu gets, taxation and 
matters relating to some half-dozen overseas subsidiaries. 
Relocation expenses are provided and there are generous 
fringe benefits. Ref. C0836/A. 


SOUTHAMPTON.AREA ] 
Plant Accountant Pages haa nag to £3,000 
Chemicals division of a leading International Industrial 
roup — young man, with Part 3 or 4 and previous manu- 

ring experlence, to report to the Plant Manager - 
concerned with operating costs control, capital expenditure, 
financial investigations and feasibility studies of marketing 
projects — adequate support staff Is available and future 
prospects are good. Ref. A0340/A. 


to £4,500 . 


^ TILBURY - 


WEST LONDON 

Chief Accountant . to £5,000-+ car 
Our clients are an expanding engineering group with an 
Impressive growth and export record, owned by a major 
public company with world-wide interests. A mature man 
with a background of accountancy and ehgineering is to be 
appointed as Chief Accountant to a successful specialist sub- 
sldiary. He will be glven a. broad brief covering financial 
management and production control and will also be con- 
cerned with administration. He will Halse with management 
and staff at all levels and prospects within the group would be 
excellent for a man of the right calibre. Ref. A0801/A. 


SOUTH WEST LONDON ' 
Assistant Taxation Manager to £4,500 
A leading group of companles manufacturing and marketing 
electronic business equipment requires a man or woman 
to supply speclalist Information on all tax matters affecting 
the group's UK operations. In addition to compiling and sub- 
mitting corporation tax computations, the successful can- 
didate will be particularly concerned with tax planning 
research and co-ordination In respect of proposed mergers, 
acquisitions and commercial projects. Applicants should be 


. over 27 and have obtained relevant experience In public 


ractice, the Inland Revenue or a large group’ of companies. 
ef. A0822/A. 


d 


Company Accountant to £3,500 
This is a medium-sized textile manufacturing subsidiary of a 
major publicly quoted group who require a young finalist 
cost and management accountant to take charge of the entire 


` accounting function, with responsibility for 8 staff. The suc- 


cessful candidate will have the opportunity to become in- 
volved in the wider commercial aspects of the company's 
activities, and can look forward to promotion within the 
Group provided he gaíns a recognised accountancy qualiflca- 
tlon. Ref. C0826/A. i 


WEST COUNTRY 

Management Accountant 

This is a new appointment with a branch ofa rapidly expanding 
engineering company whose activities form an integral part 
of a major publicly quoted retail group. Reporting to the 
General Manager, the successful candidate will take control 
and plan the development of all costing and management 
information systems in order to provide an efficient and 
reliable service to management consistent with the current 
programme of factory ip atajo This position would sult 
a recently qualified or finalist cost and management ac- 
countant aged up to 40. Ref. C0835/A. i 


LONDON EC E i 

Part-qualified Accountant to £3,000 
A public group of companles serving Industry throughout 
the U.K. requires a commercially aware accountant to 
deputise for and ultimately take over from the Accountant 
of one of its divislons — based In the City, he will be concerned 
with appraising and consolidating monthly reports, Investi- 
gating costs, EEN accounts and implementing 
new systems. Ref. A0357/A. : 


TEMPORARY ASSIGNMENTS 


EXPERIENCED ACCOUNTANTS IMMEDIATELY AVAILABLE 


50 Lincoln's Inn Fields, London WC2A 3BR. Tel. 01—242 8708. Ansafone after hours 
also 24/26 Lands Lane, Leeds 1, Yorkshire. Tel. 0532-29181. Ansafone after hours 


A member of the REED EXECUTIVE GROUP 


Management Recruitment 
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Assistant geg | : to £2 ,750 


. KENTISURREY — Well-known Group offers interesting position to 
young man with professfanal background. This involves assisting the 


. Regional Head Office in financial and management accounting duties 


and, for the rest of the time, supervising the financial function of a 


- small subsidiary company in the Group. Ref. A.346,-Applications to. 
London Office Ss 01-7324 5043. l 


' Manchester — (061)-236 4394- - 


scale in providing a comprehensive accounting service to its, ¡many 
commercial and professional cllents. Whether you are sesking tem- 
porary assignments pending the discovery of the Ideal permanent 
position or you enjoy the rewards and freedom of freelance operation 


` contact your nearest EXECUTEMPS consultant for further information. 


London — (01)—734 5043 | Leeds — (0532) — 444407 
Newcastle — (0632) 27724 
Birmingham — (021) 622 2291 Glasgow -- (047) 221 2585 


Sheffield — (0742) 78477 


TO ALL. NEWLY QUALIFIEDS ‘THE CHOICE IS YOURS! 


Telephone numbers are: 
: Birmingham — (02 1) 622 2961 


Leeds — (0532) 36773 
Manchester — (067) 236 8987 


Glasgow — (047) 221. 2585 
London — (01) 7345043, 
Newcastle — (0632) 27455 x 


.We have consultants whe are Qualifiad Accountants with experlence of recruitment for both the profession and industry and commerce, and they 
invite you, to contact your nearest H.B. Executive Office to talk about your futura and the mide range of opportunities open to you as a 


‘Newly Qualified”. 


"sw 


l 


i. s 





. Company Secretary . E £6 000-4 Deputy Chief Accountant to £4,000 m 
. A 
CENTRAL -LONDON — Our clients, engaged in the property field, LONDON WC2 — Well known consumer company shortly to move to Ch 
require a strong administrator with property or related background. new offices In North London, are seeking a qualified mani women A: 
This: Is a responsible position in an old-éstablished but highly success- (A.C.C.A., A.C.A, A.C.M.A.) to take on the responsibility of estab- Wë 
^ ful company, calling for an Inventive person capable of great diplomacy ' lishing and controlling a full accounting and reporting system for a VP 
in dealing with policy matters as well as attention to day-to-day new product shortly to be marketed by our client Additional duties n2 
administration. Ref. 18165. Applications to London Office — 01—734 ` will be supervision of the financiel accounting aspects of a recently Hi 
5043. , built factory In Nottingham — only occasional visits required. Ref. Y 
4.18217, Applications to London Office — 01-734 5043. l 
International Auditor se £4,000 Assistant Accountant £3,500-£4,000 E 
LONDON BASED — Newly qualified Accountant required by Finance LONDON EC — The. Chief Accountant of an International commodity Ei 
Company to travel up to 50% of his time throughout Western Europe  “OMpany requires young, qualified or experienced’ person to take D 
implemehting: sophisticated control procedures, investigations work ` 9n the responsibility of controlling the accounts function[ department. A, 
-and other ad hoc duties. ‘Prospects of senior executive position within The successful person should be capable of establishing a smobth D 
2/3 years, and can be in U.K. or Europe, U.S.A. or the Far East. Ref. * e eier wail EA upon his et to Rien E 
, AMA | sound accounting procedures. Opportunities, will become avaliable = 
A.18218. Applications to London Office — 01-734 5043, for the Assistant to gain experience of the money market. Ref. A.18219. es 
' Applications to London Office — 01-734 5043. d 
Accountant to £3,750 Chief Accountant ‘to £3,500 
SW. LONDON ~ Large and rapidly expanding retail distribution com- WEST SURREY — Small manufacturing company, part of a large group 
pany requires recently qualified man to assist in systems control. _ require a newly qualified A.C.A, to control all financial aspects — res- - iN 
He will prepare reports, pinpoint weaknesses, and assist in the imple- ponsible to the M.D. This is an ideal opportunity for all-round involve- 4 
' mentation of recommendatións, Ref. A. 18234. Applications to — ment as a preliminary to advancement within the Group. Ref. A.18220. l 
. London Office — 07-734 5043. Eus i Applications to London Office — 01-734 5043. 
Financial Accountant. : c. £3,000 i 
Accountant . £3,500 LEYLAND.— A large manufacturing company, require a financial 
W, LONDON — Young consultancy group who sinca‘conception two . 9CCOUntantto manage the financial accounts section, reporting directly 
years ago have grown from a single unit to a nationwide network of © the Works Accountant on the nominal and purchase ledger, sales 
offices arid still growing. wish to appoint a person, not necessarily invoicing and plant register. The successful applicant will be a qualified 
qualified, to control the fíaenclal administrative function of the Group. `” bbe dori LA C-A., aged over 23. Although some experience 
Ago Je immaterial but only candidates who are prepared to work hard ` II Industry dere 1 be advantageous ambitious applicants straight from p 
should apply. Systems are well documented and an adequate Inception ds prof Ms en ha ill be eer consideration, Réf. A.1787, Applica- A 
_ periòd has been arranged for the currént incumbent who will ba moving EE e (067)-236 8981. d 
" to other functions within the Group. Ref. A.18120. Applications to ee d 
London Office, — 01-734 5043. i i " 
"Temporary Assignments. | l d Za 
- Our associate company EXECUTEMPS sustain: on a nation-wide d 


- 
Y P 






Sunlife House, 3 Charlotte Street, Manchester M1 4 


| 33/39 Grey Street, Newoistisnsmoh Tyno NEI GEE 
BL Yorkshire Housa Crock Stress, Leeds nx E i 


IR A Nationwide Management Selection Service WIN 
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|. - With Price Waterhouse, if you have 
the ability, you will reach manager and  ' 
er—and your European experience will 
a . bea fully recogriised asset wherever in our 
world-wide practice you continue the main 
thrust of your career. 
course you may be aiming for the 
top outside professional practice. When the 
~ time comes, your candidature will be that 
much stronger! Consider for example, how a 
: Britishror American organisation with 2 3 
European interests might react to an appli- 
cation form with “assistant manager, PW 





i 
í 
i 





7 er ee ven Hamburg” on it. Consider the possibility of a 
. . Experienceof European business in Europe is a directorship of a T company with 
permanent career Ee Chartered Accountants-and ` . British interests, or of the “local branch" of a 
an increasingly important one. - large international corporation. 
" . Youleama second language (with free tuition): You .. Another possibility. A young account- 
.- see a new way of life at first hand, and enjoy a better quality _ ant with two or three years’ Spanish or 
oflife. ^ Portuguese experience has the whole of 
^ » . Youacquire inside knowledge of international ` ` South America open to him. And so on-all ` 
. industry and commerce, with the extra advantage of our this as dn aside to the outstanding career 
Europe-wide EEC information service, providing you with - potential in an international 
up-to-the-minute facts and commentary on the thinking | firm with:236 offices. 





behind EEC action. . 
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... Hyoutandsee for yourself. 
ge We shall supply you with a complete dossieron ` wel fly you‘out there (married man—bring your Wife) to 
E Rec DENT France, Germany Greece, Italythe-- ^ meet your future colleagues and look around. 


Netherlands, Portugal, Spain or Sweden with everything — : e 
from salaries and taxation, through local sports and ` Be E E AT toKen Smith, 
. entertainment, to the price of bread. m Stambus de 
We can discuss the pros and con atan inter- Germany. 839, 


view in the UK. Then, before any commitment is made, 


i Europe 
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oo 
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(A few yards from Oxford Circus Station) 
- PROFESSIONAL OFFICE APPOINTMENT SPECIALISTS 


PERSONAL TAXATION 


SE TAX ity To a 
Ve od opportunity for young perso 
io desit partner: of medium-sized firm 

in the West End. 


PERSONAL TAX SENIORS 
Circa £3,500 


established with progressive firm. 


PERSONAL TAX J _ £2,500.- 
Young people for substantial City firm. 
Training schemes — progressive posts. 


PERSONAL TAX LADIES 

£2,500—£4,000 
Be appreciated - join a firm where 
you'll E welcomed and encouráged to 
progress. i 


HOME COUNTIES, LONDON 
SUBURBS 

Don’t be dependent on the rail services. 
Join a local firm and arrive at work 
. fresh as a daisy! Plenty of jobs all over 
' London and surrounding counties. 


` PERSONAL TAX JUNIORS £2,000- 
Lots of positions for those with limited 
tax experience. 


PERSONAL TAX SENIOR 

a Circa £3,500 
Outstanding chance for keen young 
person to join well-known firm in 
Central London. j^ 


PERSONAL TAX 

TOPCARE have been helping hundreds 
of you to better things for some years. 
We have established good contacts with 
most of the Personal Taxation Depart- 
ments in London. We can offer you the 
` widest possible range of positions. Get 
in touch with us now, you'll soon find a 
position offering experience, better 
salary and a more promising future. Our 
service covers London — London suburbs 
~ Home Counties and most other Cities 
and Towns in the U.K. 


we 


COMPANY TAX. 


Many, many vacancies in the profession 
- commerce - industry. TOPCARE can 
help you get ahead. Salaries are high 
and future prospects are great, why not 
contact us right away — you'll quickly 
appreciate our fast, friendly service. 


COMPANY TAX 
several company tax people are sought 
by. one of the leading International firms. 
If you feel you ought to be making better 
headway with your career, here's your 
chance to join one of the top firms. 

N.Q. TAX 
Specialise-in tax. Profession or Com- 
merce. Tax experience not essential. 
International firms to small firms. 


COMPANY TAX £4,500-+ 
Very large City firm have vacancy for 
keen young qualified men. Interest in 
International Tax helpful. i 


COMPANY TAX 
Central London firm seek 
Company Tax man — need not neces- 
sarily be qualified. 


COMPANY TAX £5,000--£6,000 
Experienced persons for medium-sized 
firm in West End. Progressive posts. 


COMPANY TAX 
Several posts for young tax seniors. 


TRUST STAFF 
TRUST ASSISTANT, Wi 22,500+ 


TRUST ASSISTANT, EC2 
23,250-£3,500 


TRUST SENIOR, EC1 £3,750-£4,000 
TRUST SENIOR, EC2 
TRUST SENIOR, W1 
TRUST MANAGER, EC2 ` | 

£4,500--£5,500 
TRUST ASSISTANT, WC1 
dë $ £2,500—£2,750 
and many more similar posts. 


£3,500-1- 


PROVINCIAL VACANCIES 


. £3,000-£7,000 


. £3,000 min. 


Circa 24,000 


Circa £4,000-+- — 


£3,000-- ` 





TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 


TEL. 01-437 6063 


AUDIT 


AUDIT SENIORS £3,000-£3,500 
Many vacancies in this range for Audit 
Seniors wishing to improve their posi- 
tion. Applicants need not be qualified 
and tax knowledge is not essential. 


NEWLY QUALIFIED  £3,000—£3,500 
TOPCARE have been advising newly 
qualified men for a number of years. 
We suggest you get in touch with us. 
We'll be pleased to see that your career 
goes ahead exactly as it should. 


EXAMINATION RECORDS 
If your examination results have been 


good, bad or indifferent, you will still 


t the same first-class frien dly service 
om TOPCARE. 


PART I.FINALISTS Circa £2,000 
Still plenty of opportunities to join a 
good firm you'll get the right 
training to quickly complete your 
qualifications. l i 


AUDIT MANAGERS £5,000-£7,000 


_ We have a number of good jobs to offer 


in this range. The positions are with 
medium-sized and larger firms and offer 
every chance to progress. 


AUDIT SENIORS £3,000-£3,500 
Medium/large City firm seeks several 
young men wishing to gain substantial 
public company audit experience, 


AUDIT SENIOR  £2,000-£3,500 
À progressive medium-sized firm in 
Central London is expanding fast. They 
have vacancies at all levels and promo- 
tion prospects are above average. 


UNQUALIFIED MEN 


Opportunities abound for men with 
' au 


udit experience, Get yourself estab- 
lished in a good position ~ there is an 
extensive choice. , 

AUDIT SENIOR, EC2 £3,000-£3,500 
AUDIT SENIOR, WC1 To £3,500 


AUDIT SENIOR, W1 £3,250-£3,500 


i 


WE NEED AUDIT AND TAX STAFF for clients in all major CITIES and TOWNS in England, Scotland and Wales. Particula 
urgent requirements have recently arisen in Newcastle, Manchester, Leeds, Bournemouth, Southampton, Brighton, Bristol, Birmingham 


Staines, Slou 
We'll act q 








Southend, Northampton, Edinbur 


Yeovil and many, many more places. We suggest you write or telephone us 
and let you know what's available for YOU! Don’t delay ~ do it now! . 


— FOR FAST, FRIENDLY SERVICE ^ - 
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rare commodity 
in very scarce supply. 


As qualified accountants ourselves, 
we know its importance. As 


There's no greater ST Ne ee 
feeling of relief than |) EEE 
seeing the back end of studying 

and exams — as | well know. 


‘| know exactly what it's like because experienced accountants we have 

I've been through those... * exams seen how easy it is to make elementary 

myself. At Lloyd, we're all qualified career mistakes. Taking the wrong job 

accountants, too, so we know for the wrong reasons at the wrong 

precisely the pressures you've been time. | 

under. _ » Ourtime is yours— As much of it as 

But now that you have qualified, take you want. An hour or two well-spent 

a hint from us — forget the past and now can spare you years of 

look ahead. . self-recrimination later on. 

Here's where the importance of career Consult the Real Professionals —  ' 

advice cannot be overstressed. It's a who care ! Telephone Peter Wilson, 

*Censored by Publisher ( ACA, on 01 -405 3499. | 
Accountancy Division 


Lloyd Executive Selection Ltd 


"We know the profession from within" 


` Alliance House, 29/30 High Holborn, London WCIV 6AZ 


We T—À ———— -—"———— — eee 
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" Message. Geen a an 
ambitious goung ` ` 
"chartered accountant _ 


Om on the point of gaining qualification Now tell me Mon your rin 
e I'm ambitious 6! want thorough, planned. ¡NAME_ ` 
se? post- ‘qualification training O: want a good ` i 
Salary €! want promotion based on ability - ADDRESS. AA A 

o And | want it quick @ | want to join a . 

major firm O | want to work in Britain ~ and | E 

to -ehoose from any of elevan business" ^ —————— —————————— 
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Message io ambitious young accountants 
Just fillin the coupon and postit. Or if you prefer, phone ` 
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The Staff Partner at: 
London - Huddersfield 04 23788 `, 
(and overseas) DI 628 6088 Hull coria 0482 25991. - 


041-221 6242 Leedi astas, 0532 42631 ` 


| Glasgow .——.. 
051-2361141 / 


Birmingham —...—021-2369151 Liverpool 
Cardiff 0222 44641 Manchester 061-228 1551 
Edinburgh 031-226 4621 ' Newcastle e; 0632 24333 


Or write to Arthur Hammond at 5j Chiswell Síreet, London EC1Y 4SY 
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International P sen. mme ` | 
MINUM VEST AFRICA 


To £6, O00 p. å. Aë free furnished accommodation 


Due to ‘expansion of -thelr business, our client, an International 
Firm of Chartered Accountants, requires additional ‘qualified staff 
with up to four years’ experience. No statutory audit work is involved 
and the special assignments provide interesting and challenging tasks: 

"E ‘with considerable personal responsibility. — 

On completion of the contract, opportunities will be available to 

transfer to Europe or elsewhere. 

A particular attraction Is the opportunity to accumulate capital 
(which can be remitted to the U,K.) also the short contract of 
ten months (renewable) with two months’ leave In the U.K: 

For, further information and a personal consultation in 
London or on a regional basis, contact:: 
RA WELSH. 


NEWLY QUALIFIED’ ? 
WHAT DOES EUROPE OFFER? 


Experience of K. and U.S. audits and m work H | I h as 


| Unparalleled opportunities fortravel andleaming another language 


Remuneration giving a good standard of living ` a Co. 


Outstanding long-term prospects i T | i A COMPANY IN THE 
| Passport to a successful career o MERVYN HUGHES GROUP 


Excellent training and earlier responsibility ^" ^, - 
poet GE dE 2E 59 St. Mary Axe 
| Forturtherinformation anda personal consültation | London, EC3A 8AR 


In London or on a regional basis, Tel: 01-283 0037 (a nsafon e) 
contact RJ WELSH. .' 


In association with Alexandra Tic SA 
Paris—Brussels—Geneva—Lyons —Zurich 
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Direction? ... Experience?...Location?... 
New Techniques? ... Travel? ... Specialise? ... 


All important questions - now. Try eur ans vers ~- 
interesting work and people: endless und exciting 
variety of assignments : specialisation in 
rs priom computers and tas residential 
training courses ` offices throughout the country: 
world-wide travel: 

AM -aith our brand new 73 sole audit metiiods. 
Whit noteietip zeuchissith me, Jeremy Spurling 
and Tl Gl yog averting that you've always 
wanted donna about us. 


Coopers & Lybrand. 
alte douse, Gutter Larne: Lomdoan EC2V SAH. 
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Chief Accountant — Nairobi Te £6,000 " car: 


Assistant Accountant -Nairobi To £5,000 


Our cllents are a British construction and civil engineering company 
with a multi-million pound turnover. They are seeking qualified 
- (essential) men for these positions. The Chief Accountant will be 
responsible. for all finance. functions of the company In Kenya, 
: Uganda, Tanzania and Saud! Arabia and industrial experience Ideally 
in civil engineering or construction Is essential — in the case of the 
Assistant Accountant he could well be newly qualified. The con- 


tracts are for 2 years renewable and the contract terms are excellent. - 


Please reply to DAVID J. WILKINSON, DIRECTOR. 


~ r 


Young Accountant 


The British subsidiary of dn American’ food com ny ~ location 
- London WC2, wishes to appoint = young qualified accountant, 
23-28 years to lts management team. The man appointed (who 
should have some commercial experience) will work closely with 
the Chief Accountant and be responsible for the preparation of 
quarterly profit estimates and reports for the U.S. parent company 


and assist in developing new accounting procedures for a new ` 


factory. Prospects and the experience to be gained are excellent. 
Please reply tó JOHN D. LEANING. y 


f 
t M 


A fast growing company, at present private; La planning’ to. go 
public in 3/4 years’ time engaged jn the catering industry wishes 


To 84,000 + Bonus We 


c. 84,000 neg ` 


" to recruit a qualified accountant aged 28-35, with some experience. 
in Industry or commerce. He will be responsible to the board for 


and annual accounts for che company. 


the preparation of monthl 
le to contribute fully to the effectiveness 


He must be ambitious and 


the right man. Location - NW. "London. 
Please contact DAVID J. WILKINSON, SSES 


y 


sta Aceountant 


. A.C.C.A.) or finalist with some commercial experlence — and a Job 
to develop your managerial ability. Established for some five years 


our clients have made real progress In the. distribution field and are . 


‘expanding fast. Reporting to the board, the Group Accountant will 
be res 


additional responsibility will be the control of median and short 
term cash flows. ; 


Please reply to JOHN D. LEANING. 


£ 


MANCHESTER 


Accountants for. the Profession 
. Small firm looking for potential partner. 


To $4,000 


^ Very large firm want section heads for Trustea and Fenteng 


. Departments. 

Large expanding firm need ‘potential managers. 

: Junior and Sen or Taxation assistants. required by medium-sized 
firms. 


~ of the. management team. The prospects could be very good for 


c. 84,000 
An outstanding opportunity for a young quallfled (A.C.A. or oc 


ponsible for the total financial “administration: of the group. ` | 
` and will have a small accounting department under his control. An 


PA. To Partner e 


' cessful and progressive six- 


d wich plent of drive and enthusiasm. 


e 


THE FIRST NAMEIN ACCOUNTANCY RECRUITMENT 


Cardinal House : | 
39- 40 Albemarle St, London W1. Tel: 01-629 4483 


76 King Street, Manchester. Tel : 061-833 0484. 


^w 


LISTED BELÓW ARE SOME OF THE MORE INTERESTING VACAN- ` 
CIES FOR NEWLY/RECENTLY QUALIFIED ACCOUNTANTS. 


OVERSEAS TOURS 1974/5 


Vacancles exist throughout the world for newly qualified chartered’ 
accountants, You are Invited to telephone or write to LAURENCE 
E. SMITH for detailed Information of countries or areas that interest 
you. ^ 


‘Current yaani include: 


Angola .£6,000+- free accommodation, Australia £4,500, Bahamas 
£5,500 (tax free), Belgium .£3,750, Canada £5,000, France £4,400, 
Gambia £4 ,500+free accommodation, Hong Kong £5, 000 Including 
allowance, ‘Italy £3,800, Jamaica £4,000--Car, Malawi £3,700+ 
terminal benefit, South Africa £4,500, Zambia £5,280-rfree Ac- 


‘commodation, Zaire £7,000+free accommodation. After 7.30 p. m. 


please phone Tunbridss Wells. 37695. “ ^ 


p s 


POTENTIAL PARTNER Rd 


to £4, 000 


Please turn to page 18 pad detalis of this challenging career 
appointment. 





-nicruntionnl Practice — London 82,250 | 


. We act for the top 10 firms of chartered accountants in the U.K. . 
` We are In a position to offer advice and suggestions to candidates 


who are considering. post-qualification experience with a large or 
international firm. We can Inform. you of the type of work you will 
encounter, the training schemes whicH are offered and whether there 
are likely to be opportunities. to specialise In areas such as Inyesti- ^ 
paa Management Consultancy etc. 
ou are considering a move to an International practice please - 
Eer e or write to LAURENCE E. SMITH for further details oran 


ee edlato Interview. SR 7.30 p.m. ee phone Tunbridge 


Wells 37695. o | : 


a 
» Xx 


Taxation Senior 23,000 


This Xd ERRARE will appeal to an ambitious chartered accountant 
who is keen to specialise in taxation with a firm that can offer really 


good training and experience. Our clients who are large, but not .. 
. too large, are situated In Central London, they have an expanding 


taxation department and the appointment they wish to fill promises 
to be extremely Interesting and non-routine. 

Please reply to LAURENCE E. SMITH. After 7.30 p.m. please tele- 
EE ‘abridge Wells 37695. 


d £3,250 
A newly qualified chartered accountant Is required by a very suc- 

er practice just north of Oxford 
sult a bright and ambitious person - 
e practice ls expanding . 


Street. The position woul 
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‘you knew now what they know now. 


There are four ranks of qualified 
accountants in Price Waterhouse; 
senior, assistant manager, manager. 
and partner. ` 

For some, the aim from the outset 
is partnership. It’s a fact that if the ability 
is there, the partnership will be also. 

For some, the aim is a responsible 
and authoritative position outside | 
professional practice—in which case the 
benefit of international-firm experience. 

will always be noticeable. 

Of course, quite a number of our 
partners—and managers who soon will 
be partners—once intended to go into 
industry. But now they know what they ` 
didn't know then. 

For a full explanation of the 
options open to you in an international 
firm, contact: IAC Macpherson, 

l . 3Frederick’s Place, Old Jewry, 
SC London EC2R 8DB. 01-606 6044. 


united Kingdom 


Birmingham: ACS Holdem: 021-236 5011/Brstol:BA Baldwin, 0272-293701/Cardiff: PJ Byworth, 0222-21723 
Glasgow: AG Campbell, 041-332 9204/Leeds: PN Turner, 0532-34607 , 
Leicester: RG Wilkes, 0533-51981/Liverpool: AG Whalley, 051-236 7862/Manchester: CR Godwin, 061-832 9676 
Newcastle: PW Jowett, 0632-28493 /Nottingham: PRN Stewart, 0602-50311 
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HONG KONG 


to £6, 500 plus benefits 


OUR CLIENTS 
A leading International firm with pro- , 
| gressive views. Z2 


x 
>» 


THEIR NEED 


‘To recruit. experienced and also 
recently qualified accountants, pre- ` 


ferably with sound audit’ experience, 


` who are capable: of accepting res- 


ponent: 


THEWORK . . d 
Extremely , varied, covering audits, . 
investigations and special work. for 


clients who include many lárge inter- . 


national corporations. It presents an. 
opportunity to gain sound post quali- - 


progression for those of above- 
average pon 


THEPLACE `` 
Cosmopolitan and offering — 


and sporting amenities. 


THE BENEFITS . NN 
& weeks' leave in the U.K. at'the end 


-of 1 year's service and 6 weeks in 
- each successive year. 


Interest free 
loans for car dnd furniture. Free. 
medical and hospitalisation schemes, 


. provident. fund and substantial 


-~ 


gratuity. 


APPLICATIONS 
In strict. confidence to R. J. Welsh. 


Heaven experience and rapid « career 


MH 


Regional interviews can be arranged. 


\ 
/ 
N 


59 St. Mary Axe, 
London EC3A 8AR 


» mw 
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Mervyn Hughes & Co. 


PAHT OF THE PALRAVYSN HUGHES GROUP 


mates. Puris-Brussuls—Geneva-Lyoans-Zurich 


W SATISFACTION: 


This Is whai you will fi nd In this yeas Six- 

partner. City practice which is’ built upon giving 

personal service. Here you will be encouraged to 

use your initiative and to establish close relation- 

ships with.the clients. You will be responsible for all 

aspects of the work arising from a wide varlety of 

trades and professions. and will recelve the neces- 

| sary support from above and below to ald you. The 

. office is,situated close to Liverpool Street station 
and most clients are in Central London. 


If you feel that this will give you the Job satisfaction 
you are looking for, then we will pay you a salary” 
of up to £4,000 pus the usual fringe benefits. 





P 





e l 






AE: 


COMPANY TAXATION 


| E? | " < £4, 000 £4,500 
Os is iste a iDo aiv bs en of Chartered 
Accountants. They are at present involved im ‘considerable 
expansion for a number'of reasons, not the Test of which is 
newly forged international links. ` i 


This has created new positions. for people of Sn. 
potential, possessing at least one year's | experience in company/ ` 
personal taxation. These appointments, as with the range of 
work involved, provide tremendous Scope for the ambitious, 

































2 For further details contact J Grant, Director, 
; l. 





London & Provincial 


` ‘Write or telephone: / 
— '— | 


G. N. Hall, CA, 2 
Macnair Mason Evans & Co 

Capel House 

62 New Broad Street . 
LondonEQQM1LA "e, 
01-588 4687 | e 











- 


2 


all | Ashley House, 96 Hatton Garden 
London ECL — 01-242 2247. 
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MIDDLE EAST 





OUTSTANDING OPPORTUNITIES 
to £8, 000 ' 






WHINNEY MURRAY & CO. have retained us to "V list a SS number 
of candidates for homination to their offices | in the Middle East. ^ ' . 


t 


These openings offer exceptional. challenge and interest. me work i 
extremely varied ranging from very large audits and the institution of 
'" modern procedures to the installation of computer systems. There is often a. 
demand for overall support to clients well beyond normal audit involvement. 


N 
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Applicants should ideally be under 30, with up to 5 years post-qualification 
experience with a large firm employing BP suet” techniques. . 






The Genes are for 2 or: 3 years with annúal home leave of 6 weeks, 
fares paid. j 
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APPLICATIONS in strict confidence to R. J. GERS Director, 


NA — & C aa —— — by 
» Wu Mervyn Hughes o LN £ 


Nas FART OF THE MERVYN HUGHES GROUP 
^u tales. Purs- Bnr suk -Geneva-Lyons Zurich Tel: 01-283 0037 {ansafone) 


Fe Ls 
FRIEE LISTS 


Every year many hundreds of Accountants 
find the right job through this useful 
service. 

We now have three separate lists for 
mailing. Salaries £1,000 to £8,000 plus. 


D Ac wv ww m » mu M b, di P oe a a" a uta u". 
DRE 
w*w a etu ura is a nom ALB PLA A € ATA a wf 


are an essential part of OUR future 


As aa of our continued. growth and a we 
require ed audit staff. S 
Ze PA100 One hundred vacancies, ALL 


THE REWARDS: GRADES, in Public Practice. 


Experionce in working on a a wide of business from 
the small private to the large quoted company. 


Direct responsibility to the Partners. - 


MA100 One hundred vacancies in 
Commerce and Industry for the 
recently qualified and finalists. 


Opportunity to contribute to the- loe of the | 
' firm's stan and techniques. i 


. Regular attendance on external training courses. 
Partnership prospects. i 
A salary in the range £3,000-£4,500 p.a. 


THE FIRM: 
An old-established five partner practice. 


SA 50 Fifty senior posts in Commerce 
and industry. 


Please ring for the list you require, 
mentioning the reference number, or call at 
our Information Centre and study the 
classified registers. More than 20 vacancies 
come in daily. 


Some vacancies for semi-seniors ‘on the way ‘up’ from Temporary work available if required. 


£2,000 p.a. 

All applications carefully csi and d 
Please write to: . 

C. S. Elphinstone, Mellors, Basden & Co 
- 36 Finsbury Square, London EC2A ISY 


yo SEP TE Finsbury Court 
> Ri ha 1 Finsbury Pavemont 
"uo London, EC2A 1HT 
Owen Tel: 01-628 8860 


A S SOC ] ates 24-hour Answering Service 


t ` 
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Mere BF 3,000 p.m. to BE 3,500 p.m. 
in pleasant offices in a residential part of thet town, 
an loying about 60 staff, the work includes 
int onal clients and excellent general audit 
experience. Continental training schemes as well 
as U.K. training will provide a useful complement 
to practical experience. 
Beni Geen DM 1 09 (X 14 minka p.a.) 
ar, x am = 
This office ky rapidly dealing with all 
aspects D CAE E aod Industry, including ship- 
ping. Fluent oral and written G essential, 


BARBADOS - E.C. $16,809 
De concessions for housing allowance and travel 


allowance, settling- owance, 
` paid leave at end of two-year contract. |. 


HOLLAND - G.1,950 p.m. to G.2,450 p.m. 
V 13:84 — p.a.) 
TA — £2,500 p.a. , 


ANGOLA - Senior, £5,000-+ accommodation min. 


- Situation in LUANDA the office is small at present 


oul xd ing. Luanda is`a very pleasant and 
ty offering all the pier of a seaside 
See " Travel opportunity will appeal to those 


with a sense of adventure. A knowledge of Por- 
tuguese E essential but 


tuition can be 
arranged to improve this. Free acco 
free Zeep Eer i 


ZAMBIA - Seniors K. 6750+ K.3,000 p.a. 


A wonderful Peeve to bask in the sunshine 
(when not working) and accumulate capital. 


MALAYSIA AND SINGAPORE 
If you are qualified and vish to return to your own 
country wo can help you. 


AUSTRALIA — Melbouras and Sydaey $7,500 min. 
Our client has a large office In Sydney also in 
Melbourne, and vacancies occur from time to time 
in Perth, Brisbane and Adelaide, Very varied work. 


een accountant with some specialist taxa- 
an pay required to join the taxation =o 
dii Ve? office. Compan experience 
and the ability to ear a with complex 
Oe problems {s required. Ref. LIG 
al LONDON 


The Head Offce of a t 


c. £3,000 


in tax work. PEPE eden io person will be 
welcome but with one or two post- 
qualification ox be considerod at a 
higher salary, is a good ed to start 
new career. It is not Dee tr dira that applicants 
should have à We DC knowledge of taxation. 
Raf. 3188 
LONDON EC 
T. £7,000 +- 


a medium-sized firm of CA s 
prospects to the right man. 
"Ret. 3186 


c. £5,000+ ` 


EE 


MALAWI - K.6,000 +.K.3,000 + accommodation 
The Blan office in one of the most beautiful 


countries in Africa employs about 60 staff and 
oe include free accommodation, free passages, 


KENYA — Seniors, K.£3,000 pe 


free accommodation 
You will deal with large D HUM organisations, 
commercial companies and agricultural interests. 
e Gë weree on, settling Ia allowance and 
ys’ leave per month ts 
tho package. 


AA 
exists in this thriving port and holiday 
office is relatively small with about, 
15 staff but employs the best audit techniques. 
Much of the work Is involved with shipping, ware- 
housing and olesring and-forwarding companies. 


Free accommodation. 


TANZANIA - T.£3,400-- free accommodation 
Two-and-a-half-iays? leave per month. ae 
in Dar-es-Salaam, also in Moshi and Arusha, 
delightful towns surrounded by national parks. 
If you are Interested in wild life (as well as work), 
these latter places are beautiful ard could be 
described as the ‘Garden of Eden’. 


LIBERIA — $11,000 ER 

Dealing with rubber plantations, ies conces- 
Sonare: buble utilities, ports, oil refineries, banks 
hing. The office is io Monrovia, a modern 
En Ge city with excellent sporting and social 
ties. Free ished accommodation; car allow- 
ty, chauffeur, two-ysar contract. 

Return passage mid-term for holiday in U.K, 


CANADA - Montreal and Toronto 

Vacancies soon with a large practice in Sa, 
Additionally, vacancies eat from time to time in 
Vancouver, Ottawa, Kitchener, Halifax, St John, 
Edmonton, Calgary. 


BERMUDA - B.$10,000 miuimum 

Based in an office in Hamilton employing about 
40 staff. You will have an opportunity to deal with 
American and Canadian procedures, Two-year 


" contracts. 


“TAXATION 


of an Interesting nature as indicated by the 
offered. Ref, 318 


LONDON 
c. £6,006 


, Tax Manager 
To supervise eT atacand Rapes with own clients, 


Altho man ig preferred others will 

pides pc DE Ref. 3172 

TAXATION TRAINING MANAGER : 

Leadon 26,000 + 

This t is with a well-known firm of C.A.s. An 
enced man is 


Assistant c. Ge 
Should have at least two years 
poration tax, The tax deparcment consists vot 4/5 


EP Re. 3178 


- 
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. OVERSEAS RECRUITMENT SERVICE 


Wo are acting for well-known firmus of chartered accountants and give below brief details of some vacancies. Pier get in touch for moro Information. 


BAHAMAS - $13,750+ bogus $ 

The work ts Interesting involving large banks, 

SSC and development ag the tourist 
SO et etc. If Ges enjoy water sports this is 

the i Due accommodation for a 

month on Arrival De Se allowances. 


MILAN - L.5,000,000 to L..5,600,000 p.a. 

The staff of about 150 is involved, mainly, with 
U.K. and U.S. clients having operations in a 
but a greater involvement with Italian clienta is 
anticipated. Knowledge of Italian essential. 


JAMAICA - J. $8,500 minimum 

igo are & versatile type of ponon you Erica td 
working environment as there 

in the range of clients. Both large a small jobs 

are encountered. bës contract, car, tax oon- 

cessions on housing, tra 


IRAN - RLS 550.000 + RLS 390,000 minimum . : 

Fringe benefits include a living allowance, child 

allowance, furniture allowance, tropical kit allow- 

ance. Two-year contract. The terms are modified 

for Iranian staff returning home. A considerable 

— of the work is in the provinges SO 
org are welcome. 


SOUTH AFRICA - Johannesburg 

Our clients seek staff in the Parthos: categories. 
Newly qualified R.8,000 ~ c 

tal vi experience R.9,600 - c. c. £6, 000. 


M c. £560. 
Single men R.500 - c. c. £300. 


Terminal Bonus: 

Two-year contract R.350 ~ c. £225. 

Three- contract R750 — c. £470. 

You will encounter tho best type of ence 
and there are regular salary reviews. ed 
or ap pr applicants are welcome, Vacancies 
exist in Durban but at somewhat lower 
salarios, * 





CONDO wi 


` i £3,500 
: reread p with a chain of retall department 
es newly qualified MOM to aasist 


T.O. or TOHO., or similar, who wi ere 
KEE SCT es 
Salary fee Mae TaN PORE Ete 3184 


HOLBORN 

Personal Tax Assistant’ £2,500 
For a pleasant office with amall firm of chartered - 
accountants. 


Ref. 3179 
i 
LONDON ECH 
Assistant to Tax Partner £4,000+ 
ip in 12 months) 


qualified chartered accountant with particular 
experience in personal tax and somo experfoace of 
estate duty, tax planning and personal financial 
planning would be idea! for this post, but deste 
Pall be available for those lacking In experience 
all these areas. This ls a most Sora. post and & 
Pa with Ref. 3189 


The posta Hated above ropresent a small section of vacancies we are endeavouring to fill, Plosse make inquiries for further" information. 


Best for Permanent or Temporary Accountancy Posts 





ACCOUNTANCY TASK FORCE LTD 


15 NEW BRIDGE STREET; LONDON: EC4V 6HN 


Near Black friars Station 


Permanent Placement Division 
Temporary Assignments 


! 01-353 6308 
: 01-353 8291 


SERVING INDUSTRY, COMMERCE AND PUBLIC PRACTICE 
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The feeling behind the dodi io? A b 
succeed. You've gotit, Buthowdo . '; 7. 
you channel it ? 99 NET 
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One call to us will secure further detalis of these and many 
other unadvertised vacancies, one of which may well satisfy 
your specific requirements. No need to write numerous 
application letters just to find out what a job ls about! We can 
do the searching for you, at no cost to yourself and arrange 
early interviews with selected employers. 


The succesa of our established service has been proved by the 
many personal recommendations and unsolicited testimonials 
which we have received. Even if not currently contemplating a 
change, should you not register with us now so that you do not 
miss the many unadvertised EE for acacia 
regularly arising ? . BS Experienced senlors with management qualities should be capable 

qu of commanding salaries in the range £3,000--£4,000 and other 


CONG RATULATIONS * qualified staff are required In.the range £2,300-£3,000. 


, Candidates should be interested In audit, accountancy and 
(If you passed) taxation work and be really:capable of doing it. 
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JOIN OUR LIVERPOOL TEAM 


We need qualified staff of above-average ability and we are willing 
to pay appropriate salaries. 
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‘CONDOLENCES 


(H you failed) 


JOBS FOR ALLI 


Our numerous cllents are clamouring for newly qualified and 
part qualified staff who are offered excellent pay, conditions, 
prospects and training in various sizes of firms. 


ied end 


We are a rapidly expanding national firm with overseas assoctates 
and there are many opportunities for specialisation and promotion. 


Write with brief career detalls to Derek Stuttard or Gerry 
Maxwell, Kidsons, 5 Covent Garden, OS: L2 8UN. 


Mp" ^ it wt 
oko 


” 


ER 


PEER 
"a 


De Sir 
A CT CN 


Cell us for advice on the very important matter of selection. 
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OUTSTANDING OPPORTUNITIES 
£3,200 ` AUDIT SENIOR 
internationa! firm offers superlor experience. 


£3,000 " AUDIT SENIORS wi 


Eleven-partner. practice needs several newly qualifieds or 
finalists. 
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CORPORATION TAXATION 
MANAGER ` * 
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£2,800 mE SENIOR EC2 E 
Seventeen-pariner firm with excellent training schemes. One of the top twelve City firms of Chartered 


Qualified or finalist. Accountants wishes to improve and extend the 
£3,000 + - QUALIFIED SENIOR ` wi E corporation taxation services offered to its wide 
A six-partner firm offering good prospects. — . is range of clients. 


£2,800 SENIORS EC2 Ki ; l 
International firm offers exceptionally are experience to B The intention Is to appoint a r elatively young 
quallfleds or finalists. 3j but experienced A.C.A., primarily to ‘be res- 


` £3,000 i QUALIFIED SENIOR wi E ponsible for the firm's Sorpaerlon Tax De- 
There is scope-with this nine-partner firm. ES partment. 


d 
£2,800 : EC3 
Well known International firm requires newly quallfleds and The successful candidate will be expected to . 


finalists. : (00 RS initiate new and improved taxation and allied 

' "Call us now for full details of these and many other positions Fi services to clients, Partners and the audit 

in the profession, commerce and Industry. Our confidential — Ky division. He or she will recelve the full support 

SE 3 and encouragement of the responsible Partners 

| | Dp ‘in this exacting and challenging appointment 

Mr ATE SCR ad ee ea Mats e which provides ‘an outstanding opportunity ioe 
PLD HEEM » 4H 3 the right person: 


_ 01-794 0202 1 i ' Salary negotiable, büt not less than £4,500. 


RISE ERAN ALEA 22:3 Apply Box CT 20171. | ` 
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“reputation » 





Every accountant strives to Is of — 
maintain it. But where can eg ` build importance. But where does a 
.. yourselfone?.. newly qualified: Zeg ' 





x 


find the right kind ? 






C WILLIS LTD 


POTENTIAL 
PARTNER ` | 


-— 


UP TO £A, 000 omg 


Our client is a small ari of chartered accountants 
situated In the Clty of London. We have been asked 
to recrult a chartered accountant in his twenties 
- ` who, as well as possessing initlative and drive should 
have good all-round experience and be attracted: 
by the challenge of working In a smaller yet di 
gressive professional firm. 
The practice is expected to expand rapidly over 
-the next fèw years and for the successful candidate, 
who will be made a salarled partner within six 
months of commencement, It is a first-class op- 
portunity to bulld a highly successful and'rewarding 
career. The long-term prospects are excellent. 


For further detalls of this challenging appointment ` 
please telephone or write to LAURENCE E 
SMITH. (After 7.30 p.m. please telephone Tunbridge 
Wells 37695.) 

. HARRISON & WILLIS LTD 
Cardinal House : 
39-40 Albemarle Street 

. London W1 : y : v 
Tel. 01—629 4463 


- TROUBLESHOOTING 
. ACCOUNTANTS LTD 


01-836 giel 


TEMPORARY. || 
ACCOUNTANTS 
ALWAYS —. 
AVAILABLE 
























TAX ASSISTANT 
Oxford. > 


The Oxford office of Thornton Baker & Co 
, would like to hear from you Hf vou are , 
interested in personal and business taxation. 


You need not be qualifled but you should 

have had some experience of working In a 

professional deen or, perhaps, the Inland 
`. Revenue. 







- 


You will need to be able to deal with personal 


tax returns and the tax assessments of sole 
. traders and partnerships. 


f 4 leet Wa AO ee a "— 
F a 





eh 






. If you would like to join a friendly | 
office offering the benefits of a 
- national firm write to 







Michael Roxburgh’ 
West Way, House 
Elms Parade, Oxford 
or telephone 0865 48471 l 
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66 o 
variety 


Something SE 
accountant looks for. But 
very rarely finds ? 99 


NEWLY QUALIFIED 
NOT LESS THAN £3,000 


JOIN US FOR ACQUIRING ALL ROUND 
. . | EXPERIENCE 


> CHARTERED ACCOUNTANTS 





| Progressive expanding nine partner City firm with offices also in 
West London and Stevenage require Audit Seniors. Direct res- 
ponsibility to partners. 


Please write ‘or telephone: L. R. Hall-Stutt, Nash Broad & Co, 


LS rz 


- 


TAX SPECIALISTS 
INREADING - 


Our Personal Tax section in our. new 
Reading office is expanding and 
presents more career opportunities for 


ersonal tax specialists. 

ale and female accountants, with at 
least three years relevant experience or 
those with experience gained in either 
a bank or the Inland Revenue’ should 
find the openings provide a real chance 
for career advancement. A’ wide range 
of work will present a first rate oppor- 
tunity to gain good experience which, 
once acquired, should enable one to ' 
look forward to an early promotion. 
Working conditions are excellent 'and 


successful applicants can expect good 
salaries. : 
Writeforan n form to :- 
ZZ r Alan Bowers, 
Coopers &Lybrand, 
66StMary'sButts, ` 


| Reading RG] 2LG 








St Alphage House, London Wall, London EC2Y 5EE. 01—628 3557.. 


“scope; 
SH Ge 


 ingredientinthe recipe 
of success. Have you 


E ` 99 


D 
r 
^ 
+ 


Cornish firm of Chartered Accountants requiro. all grades of staff to deal with 
comtinuing expansion. Preference for persoms with professional experience ie given, 
especially those conversant with incomplete records and personal taxation. * 


The Offices are on the North and South Coasts affording many relaxing pursuits 
without the tedium of commuting and city rash. 


We shall be pleased to interview any qualified/anqualified persons with the minimum 
of inconrenience. 


Why not coms and join us and enjoy the pleasures that Cornwall can offer? Salaries . 
are good and the working conditions vary pleasant. ‘ 


B.U.P.A. Scheme is in operation. Drop us a line with foll particulars sod let us 


tale it from there. Messrs Phillips, Frith & Co, Chartered Accountants, 19 Deko — M 


ad. Street, St Austell, Cornwall : 
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Thínk of Us asa compass 


. So, at last, you've discovered the new found pleasures of 
status. 


It’s what you've worked towards for several years. Now you. 


need direction. - ; 
. Something which can only be achieved by exploring all the 
career paths open to you. In depth. l l 
. | Thornton Baker can give you this valuable opportunity. 
` Think of us as a compass, pointing the way. 
' It could be in any one of the specialist areas. At home or 


The scope is tremendous. The choice is yours, ` | 
. We're one of the fastest growing firms in the country. With : 
definite ideas on where we're going. — . . 
Can you say the same about yourself? ` 
Write to Peter Manley, National Personnel Officer, 
Fairfax House, Fulwood Place, High Holborn, 
London, W.C.1. : 
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For the imaginative accountant 
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..... 


Introducin 
the small 
a 6 

international. 
firm. i 


We've been introducing 
ourselves to you very quietly over 
the past few weeks, Whispering 
words like initiative, intellect and 
enthusiasm in your ear. All of 
the qualities we feel combine to 
make a successful accountant. m E | tQ au. 
Our sort of acccuntant. a 0 ieee 

And now, we'd like to m P — 4 
whisper to you about another "AN Qon 
subject. How joining us could Za) um 
help you. How it could help you 
turn that ACA o: yours into 
a career. 

We have a surprising 
number of international offices 
anda Dee? strong set up at 
home too. A unique claim for an 
organisation of cur size. Thus,we 
can offer you all the international 
experience you want. Plus a - 
lot more. Like, salaries as high as 
you'll find in industry and 
commerce, Travelling expenses. 
Good hotels when you get where 
you're going. Wherever you're 
going. Like the sort of individual fe d 
attention you will receive throughout l K es. 
your career with us, The high degree B p 
of professional skill. Regular client 
contact at a very personal level. 

Phased training. And our pleasant 
working environment, They're all 
factors to which we attach a great deal 
of importance. They're all part of 
working for the 'small' international firm. 


Apply to Len Brown quoting ref 
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No/ AGAT Fuller Jenks Beecroft & Co., EA ae 
2-16 Torrington Place, London WCIE TJP. 
01-636 8696. 


Geoff Windle on 
Birmingham 021-643 3115, 
Brian Taylor on 
Manchester 061-832 4931. 
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Supplement to THE ACCOUNTANT, February 7th, 1974 


The Institute of Chartered Accountants 
in England and Wales 


‘Results of Final Examinations held in November 1973 


Order of Merit and Prizes 


PART 1 


First Place in Order of Merit, the Robert Perchen, Re d the Deloitte- Plender Preze for the paper on 
n aw 
Imtiaz Sultan Dona (M. Cutner), London 


Second Place in Order of Merit, the Walter Knox Scholarship, the Roger N. Carter Prize and the Deloitte 
P Prize for the paper on Taxation I 
David John Tonks (G. M. Holroyde), Bradford 


Third Place in Order of Merit and the O. C. Ratlton Prize 
Alec Norman Jones (E. R. Jeynes), Birmingham 


Fourth Place in Order of Merit 
Andrew Obolensky (P. C. Forbes), London 


Fifth Place in Order of Merit 
Roger Sidney Ouseley (E. J. C. Bell), London 


Sixth Place in ed of Merit 
David Paul Matthewa (E. W nes), London 


Seventh Place in Order of Merit (Equal) and the Deloitte-Plender Prize for the paper on English Law II 
Peter Ian Wallis (R. M. Ivison), London 


Seventh Place in Order of Merit (Equal) 
Clayton Peter Drew (N. F. Marshall), SE 


Ninth Place in Order A Merit - 
Leslie John ees g. 8. Dige Le ZS 
Kaushal Tikku (M. D. Stirling), 


Eleventh Place in Order of Merit 
" Peter Anthony Bridges (B. D. Hunt), London 
Peter Connor (D. À. Wild), Manchester 


Thirteenth Place in Order of Merit 
John Nicholas Crowther (E. B. Palmer), London 
Philip Christianus Eric De Looper (J. B. Mate London 


Fifteenth Place in Order of M. 
Christopher Dennis French (A. L. Rows), Tondon 
Terry James Goodsell (J. W. Cross), Canterbury 
Eric David Williams (N. E. B. Swan), Chelmeford 


The Deloitte-Plender Prize for the popa on Advanced Accounting I 
Robert Digby Taylor (G. F. K. Morgan), Cardiff 


PART IL 


First Place in Order of Merit, the W. B. Peat Medal and Prize, the Leo T. Little Prize and the Deloitte- 
Plender Prize for a General Paper 
David Maurice Graham (M. M. Wreschner), London 


Second Place in Order of Merit and the Charles M. Strachan Prize 
David J ohn Stevenson (G. E. Morrish), London 


The Tom Walton Prize 
Ian Stuarz Croft (P. J. Lodge), Chelmsford 


The Ethel Watts Prize 
Andrew Jokn Wiggett (M. S. Wilson), London 


The Frederick Whinney Prize and the Deloitte-Plendér GE Jor the paper on Advanced Accounting II 
John Anthony George Norman (R. G. Millard), Taunton 


The aoe Prize and the Deloitte-Plender er the paper on Advanced Accounting III 
Hugh Rhodri Harris (P. R. Hinton), London 


The William uria Prize and the Deloitte-Plender Prize for the paper on Sieger 
Charles Edmund De Laune Faunce (H. M. Pritchard), Birmingram 


The Roger N. Carter Prize and the Deloitte-Plender Prize for the paper on Taxation II 
Gordon Melvyn Gill (A. T. Mabe), Derby 


LIST OF SUCCESSFUL CANDIDATES 


The following candidates have completed the 
examination by passing in the Part or Parts for 
which they presented themselves. 


A 
J. G. C. (W. H. s i Aid sinis 
Abbott, P. R. (N. Sears), Richmond, Sutrey 
L. (Miss) TA a ORAS A Wolver - 
hampton 


Ablett, T. A. (K. R. Charlton), Thornton Heath 
Abrahama, I. C. (W. K. Wells), London 


Adey, L. B. (K. L. Bennett), London 
Adeyemi, A. Ki O, Garwood), Birmingham 
ADOS M.( D W. Berman) London 
Adler, J MEN harron), London 
A id AV P. ) EE Lond 
gersbury um es ndon 
Ahmad 1 (M 6 Moore): London: 
Ahmad, Z. (J. E. Mawby), Morecambe 
Ahmed, A. (P. A. Levis) Manchester 
Akehurst, R. (Miss) (J. I. Ingle), London 
Akinsoyinu, . O. (J. G. Rogers), Redruth 


Al-Alawi, H. A. M.(W. tanton), London 


Allan, C. R. (F. D. Jefiries), W 
Allen, C. R. (J. G. Smith) IZ, 
Allen, J. CN . Hillier), Manchester 


Al-Rawi, E. Pu J. (H. SEL London 
Ames, D. ]. (P. S. Irwin), Hastings 
Ande, À. Ta a F. d London 
dwel D, London 
Andrews, A. G.( Se Graham), London 
. (A. P. Mills, London 
. .(D H. Barnes), Norwich 
Andrews, J. M. s A. Tansley), London 
W. Cox), London 
i iss) (R. F. Lander), Luton 
v iis Luton 
Antoniades, í . P.G. L. Turner), London 
Apletree, G. P. (G. E. Morrish), London 
Aplin, P. H. (M. S. Wilson), London 
Appleby, N. F. (T. H. Mite tener) Southampton 
Appleson, P. W. (A. A. te ondon 
l i , London 
Apsey, W. 3. H.(A. K. Sheppard), Norwich 
Aristotelous, R. P. (S. Levy), London 
Axmatrong-Macdonnell, M. M. (G. A. Raymond 
Tunbridge Wells 
Arnold, D. (R. F. Hamilton), London 
Arnold, M. J. E Calver-Jones), London 


Arrow, M, J. B. Hargrave), Croydon 
Arunasalam, . Sheldon), ndon 


Ashby, 
sae Ns dc Calver- Jones), ebe 
E M. Williams), C 
Ashton, M.G di Burley), Londo. 
Aslam, M. ( J.M.P, Bishop}, London 
Atherton, y W. (C. Swonnell), Newcastle upon 


Tyne 
Atkins, M. (K. Pone Helston 
Atkinson, M. (D. E. Wood), Walsall 
Axel P. J, (W. Bak akerman), Liverpool 
Aylward, J. H. T. (J. A. Halsall), Carmarthen 


B 
Back, N. B. Q D.A.P. CH Norwich 
Backhouse, P. W. (G. Withnall), Birmingham 


Bailey, B. (R R.E.S sc henson), Bournemouth 
Bailev, P. A. ITA . Taylor), 

Baker, G.G., Ka , Lewis), ae 

Baker, P. J. (1. M . Cohen), Wembley 
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Baker, R. C. (L. W. lg London Buchanan, S. (K. CG Ayling), Bournemouth Cooke, M. P. (A. D. Baker), Birmingham 
Bakonyvari, A. J. D. (N. G. Reeves), London Buckle, A. E. (D. J. Foster), High Wycombe Cooksey, C. ]. (G. R. A. ixley), Croydon 
Balas, S. H. S. (A. A. Davis), London Buckley, P. (L. W. Gorner), Leeds Coombes, J. C. (Mrs) (A. S. Maddison), Birming- 
BT 'T. (B. az, felin borough Buckley Xv] a (J-A. Colvin), Liverpool ham 
Ball, G. A. (G. H. Hov Bullen, P. J. (M. St. A. ve, Lo ndon Coon, R. A, (E. W. Barnes), London i 
Banerjee, S. R. (E. G. SE London Bunce, S. M. (G Ar Med E ndon Cooper, A. P. (R. T. Summerfield), Cambridge 
Banfield, V. QN: C. Cann), London Burdett, D. C. (F. J.S ; London Cooper, C. A. (T. R. Gillingwater), Hull 
Barclay, A. (R. S. Liddell), Carlisle Burgess, C. J. (W. A. lone sii ) Brighton Cooper, C. A. (J. S. L. Sprin bett), London 
arham, R CS ER Rogers), London Burgess, H. T. (S. Garner), Manchester Cooper, J. (B. M. Haydock), Blackburn . 
Barkess, C. (R. W. Swinbank), Stockton-on-Tees , M.J.S. Ss W. Percival), London Coote, J. A. (P. G. Leach Huddersfield 
Barnden, R. J. g- A. D. Holloway) , London Burke, R. H. North), London Copeland, J. F. (J. E. L. m Maidenhead 
Barnes, C. D. (R. E. Hollowa a Burrell, J. . M. Stones), Portsmouth Copland, A OW Lord), Gravesend 
load H. an „ondon Burt R. M. xD. T. H. Nic olson), London Corkish, T. A. E Fargher), Douglas, 1.0.M. 
arnett, A.J. (D. Mice chester Burton, R (J. R. Boswell), Birmirgham Corlett, D. (J. A. Poirrette), Liverpool 
Barnett, P. W. (M. H. T. Simoson), Nottingham Cornefert, A. J. (F. E. "Llioinpaen). Coulsdon 
Bartella, A. E. (S. Freeman), London C Corrall, B. F. e N. Gayler), London ~ 
Bartlett, D. E. (D. A. W. ewson), London Cadman, C. (M. Freedman), Leeds Costa Correa, M. F. (L. Davis), London 
Baseley, C. W. 13 H. Kin , Birmingham Camacho, J. P. (P. J. Stilling), London i Cotter, N. J. P. (W. E. Willis), Leicester 
Basford, G. T. (R. E. Holloway), London Cameron-Clarke, R. (M. Glyn), London Cotterill, M. J. ME E. Beddington), eke 
Bates, G. C. (N. R. Mann), London Cannon, J. C. De T. Bateson), London Co um perry) A 
Bates, K. M. L.( P. Hum EE London Cantrill, C. J. (A. J. Wood), Sheffield Cottrell, D ro PME 
Bates, M. E. (J. F. , Nuneaton Caplen, J. (Miss) (G. N. Knowles), Winchester Couldwell SC ECH Se Harrogate 
Batley, J. A. W. EM. P Mar el, London Carby, M. J. (B. R. Dunn), Nottingham Covell, J. E. (E. W. Barnes), London 
Bavister, J. H J. Young), London Carson, A. D. Q. (J. D. G. Bentley), Newbury Cowan, N I. (R. H. Passmore), Torquay 
Baws, A. R. (L. H. Les Lesser), Southend Carter, R. M. (Miss) (G. E. Collins), Sutton Cold- Cox, A. L. (D. P. Stewart), London 
Baxter, R. RC . S. Pereira), London field Coxhill, C. S, (P. H. Plews), London 
Beard, R. L.( . B. Dixon), Birmingham Carter-Clout, A. M. (T. G. Hickmore), London Crawford, W. (G. R. Turner), Bradford 
Beaven, P. F. (J. E. R. Vellacott), London Cartwright, M. A. (W. J. Thompson), Birmingham  Creber, G. A. (R. R. Coomber), London 
Bebb, O. A. E. dk C. Davies), Wrexham Carver, R A. (G. D. Verity), Bradford ' Crisell, N. D . T. Meigh), London 
Beckett, B. P. (G. M. Turner), Southampton Casey, K. L. (H. G. Lawrence) London Croft, I. S. (P. J; Lodge), helmsford 
Beet, B. H. (W. M. Caldwell), London Castle, P. J. ( S. Lag Kingston upon Thames Crooks, R. A. (B. A. Gee), London 
Behrman, (C A. Frieze), Manchester Cavill, A. R. (R. N. Blake), Bristol Cross, A. S. (A. M. Milling), London 
Bell, P. J. (S. A. Letts), London Chabrel, P J. G. G. Wal A Liverpoal Cross, C. T. (D. E. A. Davidson), London 
Bellringer, D. Rg B. Hunt), Tauntan Chalk, R. A. (P. G. G. Miller), no Cross, K. E. (S. C. L. Abbott), Oxford 
Bengali, I. (S. S. Primost), London Chambers, N. L. H R. Haworth), Accrington Crouch, M. (P. E. Couse), Birmingham 
Bennett, A. J. (Miss) (J. D. M:ller), Manchester Chan, H. W. (e Eccleshall), London Crowdy, R A N. Gray), Birmingham 
Bennett, D. J. (A. C. Brooking), Basingstoke Chandler, A. J. (P. A. Bartlett), Leamington Spa Crumpton, P (L. H Brazier), e E 
Benton, A. (C. J. Robinson), London Chandler, J. G. (S. H. Hudson), Leeds Cryer, D W (E. M. Fraser), New 
Benzikie, P. A. (T. D. Walker], London Chandler, S. W. (N. J. Irens), London Cubitt, M. H. (A. W. Brookland), London 
Berlyn, J. N. (D. M. Cowin), Birmingham Channer, C. P. (M. À. Charlton) London Cunningham, N. (D. T. S. Rutter), Darlington 
Berry, L. A. V. H. Clemerts), London - Charalambous, N. (J. bell), London Curtis, Se G. H. P. Laban), Harrow 
Bertram, R. J. W. (A. Pinkney), London Charlton, R. V. (o. H. Pn) Hon rford 
Best, G. R. (N. D. Gre Ce Chatrath, J. M. (M. E. Thompsett), London D 
Bevan-Jones, J. D. W. (R. C. Bassett), Bristol Chaudhuri, S. (R. A. R. Nelson), London 
himjiyani, P. T. (J. R. Cormack), London Cheang, C. N. rd (W. R. McBrien), Hastings Dacombe, SpA G. F. K. Morgan), Cardiff 
Bilmoria, J. S. (C. J. Reay), London Chee, tL. Y.( ) o Birmingham Dd . (J. Sims), London 
Bilimoria, Y. P. (J. J. Fine), London Cheeseman, Sa . Langdon), London Dale, P. M. (Miss) (F. W. W. Chandler), Guernsey, 
Billimoria, F. B. Ke A. Kemp), London Cheeseman, J M, (vis) (C. W. Snelling), London 
Birditt, G. R. g. .S. Ainscow), Leamington Spa Cheetham Vi Smith), Wigan Danis, A. B. (A. E. Woodthorpe), F , Hove, Sussex 
Birtwistle, C. J. (J. P. Coatswarth), London Chesney, È. "d Se E EE Ee Darcey, R. (G. P. e GEN UE 
Bishop, N.C.P. de L. Moore), London Chesshire D H. (E. Wil ), Derby Daruwalla, Y. P. (R. H. croft), London 
Black, D. E. D. (B. G. Blackbcrn), London Chester, D. T artin ton), Suy Deeds Das, G. C. (D. H. K. Rata), Huntingdon 
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nf. SZ L. (Miss) (B. B. Chappell), London `- Stokes, A. rey dch To West Bromwich Vincenti J: Way e ice 
7s Sheffeld, W. T. Blower), Wolverhampton, ^ Stone, C. (H. W. Norman), London `. — Vesp OC A W. Oyler) I uo 
cae Shelley, M GC AL Cha pman), London , /.* 4 Stone, D. (S. Wagner), London "` bep d lup A. K. (H. Coh iP d SES e Ed 
DM SE D. 0. C. Rober aidenhead ` — «  ' Stone, P. B. (P-L. Simmonds), Loridon GEES E KÉ pen bondon. a 
E^ Sherer, (J. C. Roberts}, London. . . ', Storer, A. E, (R: Boulton), Lowestoft > os” Vin unath S. RE] E. zi L Se 
`. o. - Sherling, G. C.J. M, Fletcher}, London ouod. OT R. L Daalen), Londen. gd a largresves), dngon 
22,00 Bherrey, C. AM .B.Lloyd) Birmingham > `. ` -Stuart, A. G. (R: M: T Allen), Croydon ^ ..- | WwW 
pet oec Shipley, S. Re Ve Lickett), Birmingham ` o. Stubbings, H-B. (R. M.G: r5 Manchester ` ` Weddington, C . D. Carnwath), Manchester . 
ge Siddiqi Ce , Furniss), London ` 17 Studd, D. M: (H. R, Crouch), London . ' > Wealer, A. (f. G^ . Manners), Middlesbrough ' 
S7 SA, H. Marsh), Stoke-on-Trent. Sturges, J. (Miss) (D. H. Smale}, Coventry Walker, D. T W. G. M. Turner), Huddersfield ` 
Vor `. Sillars, A. t B. I. Mooney), Middlesbrough: | - Stuit; D. R. (J. P. Blows) London. - Walker, S. (J. D. Hebden), Middlesbrough | 
` — Silver, M. (A. Frei), London ^4 Stuttle; P. C. (F. C. Rudd), Swansea ` Wallis, P. I LS, M. Ivison), London ët aa 
-. s Silveraton, D. M. Missy (R. Gordon), London ..  - "Suarez-Perez, P. M. (Mia) QR. B. Moss), Londón. , Walmsley, R A. Fergus: gesch ends Së 
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E e T (G-H cy), Lón - '"Sutcliife, D. K "Dp, Welle), London... ec .5 Walton, K.-E: (Miss) d. R Shires), Leeds 
Gë inclair D. Wee Haddersfield ‘"+. Sutton, R. ER . Payne), London. ex. ^ Walton, P. W: (K.H. Potter), London 
—— Sincock, € . (G. C. S..Hawkins), London . - Swaffield, S. R. (R: A Withey),‘Bristol- . ' 1 Warburton, I. p t Manchester 
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Warner, G. (P. R. Goulder), Se 
Warner, J. D. (P. D. M. Larman), pnto 
Warner, J. J. (B. E. Keyte), Bristo 
Warren, A. (Miss) (C. W. are od , Bolton 
Waterman, A. H (D. R. Tudor-W lama), London 
Watford, M. Ps . Bishop), London 
Watson, J. (J. A. Colvin), Laaro í 
Watson, S. A. (M. D. C. Gates), Southampton 
SE J.(R due Morgan), Birmingham 
O. Carter) Bolton ' . 

Weale, aa e: ID. Ne Clarke), London 

. M. E. (Miss) (T. W: Stacey), Bury St 


de 
l A. G. (R. im Beckh), Tonbridge 
Webster, P. O. (C. T. Finch), St oe 
J. (C. H. Croft), London 
. (P. R. W. Ford), Southampton 
Welch, G. GU . H. D. inchett), London 
. W. H. May), London 


Westell, P. C. (J. F. Ray), Oxford 
Wheeler, D. A. 6: A. ons), London 
Wheeler, R. D. (G: Watson), Waltham Cross 
Wheeler, R. P. (C. S. Shaw), Birmingham 
Whipp, C. P B. Hughes), London 
Whipp, P. T. (J. M. Clarke), Douglas, I.o.M 
White, À. C. (Miss) (R. G. Johnson), London 
ite, G. C E W. Arkley), Birming 
White, J. R. ( 


; can), London 
Whitehead, P. H. (H. Burrows), Blackburn 
Whitehouse, R. C. C. Moore), Bath 


Whiting, S. DO R. F. Lulham), London 
Whittaker, J. (J. C. Bell}, Manchester 
Whittingham, L. N: n. s abe London. 
Whittington, R. G.. Jones), London 
Widdowson, I. R. (G. M. Hope), [LU pond 
Wiesenberg, D. A A. (L. I, Finn), London 
Wijeyesekera, O. V; (R. V. Bell), London 
Wike, M. J. (P. F. Rendell), Bristol 
Wilkinson, D. K. (L. B. Eagle), Leéds 
Wilkinson, P. J. (A. W. Broo and), London 
Willcox, S. A. (D. S. Mor at London 
Williams, A. G. W. ey), London 
Williams, C. K. (C. "Small is). Norwich 
Williams, D. (W. J. Hollis), ndon 
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Williams, E. A. (p.p P. E. Cole), Cardiff Woodbury, K. I. (R. W. Owen), London 
Williams, E: D. (N. E. B. Swan), Chelmsford . Woodcock, P. S. (H. W. Maudsley), Burnley: 
Williams, H. (M. J. Dron), Bristcl Woodhamas, P. J. (J. E. R. Vellacott), London 
Williams, J. A. (Mt 2! Hc tel, Manchester Woolley, P. J. (W. G..Frazer, London 
Williams, O. (F. E. Antill), London Woolley, R. R. (E. A. - Poncia), Birmingham 
Williams, P. F. (W. Brown), London ` : Woolley; S. pie wee (D. J. Jones), Manchester 
Williams, R. B. (P. L. James), London Woon, K. L. (F. R. Coa d London 
Williams, S. J. (A. C. H. Horderr), Birmingham ` Wormleighton, M. B. (S. R. M. Hatson), Hinckley 
Williamson, R. D. (T: E. Sweetman), London . Wo eds ds Seu J. F, pel Cardiff 
Willing, J. C. (A. R. Heckscher), London ` Wright, J. (S. J. Lerner), London 
ilman, P. A. (P.J. Gould), Sheffield Wright, J. A. (T. S. CCS Bristol 
Wilshaw, R.(B. D. Barton 9. "London ‘ Wright, P. K. (N. F. Norria}, London 
Wilson, J. A. J. S. Hillyer), London Wright, W. M. (J. A. Potter), London 
Wilson, R. W. (D. H. M. Jones), London Wu, K. K. (H. M. Thei), London " 
Mee P. A.C. Ls [. Drop London Y 
Windle, A. H. (R. E. Reynolds), London `: . 
Winterschladen, R. E. H. (J. D. Hebden), Middles- Yam, W. L. (D. S. Curry), Kingston upon Thames 
brough Yang, H. L.(G. A. Wiseman), London 
Wismayer, D. L. (H. E. Williams), London Yap, K. S. SE . A. Solomon), London 
Withers, J. R- Nw. R. Heatley), Coventry Yardy, P. (KR. J. K. Speyer), London 
Wolverson, R. J. (G. R. Savage), Bishop's Stortford Yates, A. T. g .J. Thomas), Guildford 
Womwell, R. W. (J. C. Burges), Letchworth Yeo, O. H. (CH P Gold}, London 
Wong, G. S. Gig . Mack), Loncon , Yiannakou, T. (E. G, Hayes), London 
Wong, K. S. A. Kemp), RE ~ Young, D. J. A.H. d London 
Wong, L. (G. S. Elliott), Young, T. M. Po athan), London : 
Wong, P. H. WV N. Lloyd- Ge , London Young, T: (P. Eé London 
Wong, S. K. (E. K. Vaughan) 3 Londo don - Yusut, 'M. (M der), London 
Wong, Y. K.(R. H. Diaper), London . Z 
Wood, M. L. (J. A. Fergusson), Leeds 
Wood, P. N. (A. F. P. Watts), Dover Zigmond, J.P. CW. D. Wilson), London 
, The following candidatas have — in Part II of the Examination: 
Bushell, A. M. (D. R. Clack), London Hofsepian, J. G. M. (J. M. Canham), London 
Colclough, J. S. (L. A. Picot), Jersey, C.I. Jaffer, S. M.-B. (A. ), London 
SUMMARY OF RESULTS 
Completing 
Pass Refer Fail Total examination 
Parts I and i "D aes 3 2 "vn 9 12 4 
Part I only : xs - 1715" 321t - 1,632 3,668 I 
Part 11 only 2 . 1,457} 374 1,499 3,339 . 1,453 


* Includes 8 candidates St sat er both Parts of the examination and passed in Part I only and 238 
candidates who had previously been referred. 


T Includes r candidate who sat for both Parts of the examination and waa referred in Part I. 
t Includes 253 candidates who had previously been referred. 
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` Contacting me, 
Martin Gairdner 
could prove to 
bethebest -~ 
move you've 
evermade. ` 
Come and tell 
me all about 
yourself: 

Your ambitions. 
And your 
abilities. In 
return, | ‘Tl 

tell you about 

a first class 
professional 
career ina 
relaxed ` 

and friendly 
atmosphere. | 


Telephone me, 
or write to :— 
Binder, Hamlyn 
& Co., 

8 St. Bride Street, 
London, E.C.4. 
Telephone: 
01-353 3020 
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What kind of firm are we? 
That’s easy enough to answer; 
ask a Partner or the Personnel 
Officer. Or wouldn’t that be 
quite as impartial a view as you 
were looking for? 

Any individual can paint 
a glowing picture. But a rose 
tinted view certainly isn’t the 
best career planning basis for 
the young accountant of today. 

Just what should the 
aspiring young C.A. be looking 
for anyway? We accept you 
want good training, promo- 
tional prospects and, more 
especially, exposure to the 
widest range of clients. But 
also, shouldn’t you be giving 
more consideration to the type 
of firm you’re joining, and the 
kind of people. with whom 
you ll work? 

Take a look at us through 
the eyes of a cross section of our 
staff. When all’s said and done, 
isn’t this the kind of firm in 
which you would like to work? 





Donald Meacock - Partner 

Articled with us, and 
-decided to stay. Job satisfac- 
tion is undoubtedly the answer. 
He finds himself working hand- 
in-hand with clients advising 
them on new developments in 
accounting systems, taxation, 
etc. affecting their own com- 
pany and particular line of 
business. 

More than just an audi- 
tor, he's aware of their oper- 
ating problems, and shows 
genuine concern. His advice 
certainly earns their apprecia- 
tion and complete confidence. 

Surely this reflects the 
philosophy of the firm. Enthu- 
siasm, concern and involve- 
ment go a long way to cement- 
ing an effective working client 
relationship. 








David Hunt - Staff 
Development Officer 

After a period gaining 
outside international experi- 
ence, what made David rejoin 
us? The absence of 'structured' 
pressure? The right sort of 
atmosphere? The right kind of 
people? All played a part in 
his considerations, no doubt. 
But probably, more than these, 
was the opportunity for every- 
one to participate in the firm's 
development. It'sthestaffthem- 
selves who raise the technical 
standards. Right now, David is 
involved in reorganising the 
staff development department. 

And as a staff supervisor, 
how does he view the firm as a 
work-place for a new young 
Accountant? 

"Because of the range of 
experience we can offer com- 
bined with the right training, I 
think we make young C.A's. 
more than expert accountants, 
we encourage them to be all- 
round businessmen.”” 





Robin Harris - Audit Senior 
He likes being with us, 
perhaps because of the train- 
ing. As he puts it, “it's less 
formal and there's plenty of 
it". He also finds the partners 
approachable, and it's easy to 
discuss matters with hisseniors. 
Working in the group system 
he finds he's working for a 


variety of partners — not just 
the one; enabling him to see 
their different approaches to 
problems. 

Socially he's happy too. 
His group gets together for 
dinner at least once a month. 





Alan Nelkon - Supervising 
Senior 

Formerly with a very big 
firm, Alan decided to change. 
He met us, liked what he saw, 
considered the variety of work 
we could offer — and then 
joined us. 

He decided it probably 
would be a move for the better. 
Now he'sthoroughly convinced. 

The professional atmos- 
phere is something he particu- 
larly enjoys; like continually 
being kept up to date on 
accounting matters, and team 
working, which ensures every- 
one gets a share ofthe responsi- 
bility. It's a progressive atmos- 
phere, and at the same time 
friendly, encouraging the inter- 
change of ideas which has led 
to the firm's considerable tech- 
nical development. 

Of course, Alan does 
have his share of problems but 
these are soon overcome, and 
the occasional lunch or drinks 
with his group soon dispels the 
tensions. 





Sue Furze - Secretary 

She'sbeen with usseveral 
years. Typicalofoursecretaries, 
she likes the working atmos- 
phere and gets on well with the 
staff. Her opinion is that we're 
all friendlier than in other 
firms. Secretaries meet each 
other out of working hours, 
and there’s always a darts team 
which they’re welcome to join. 
Roger Cobb, Jenny Taraz, 
Ron Todd and Mike Stephens 
—Audit Group Members 

They prefer working in 
the group system. They appre- 
ciate the increased scope the 
system offers, like learning 
through joint experience, work- 
ing for several partners and 
participation in the widest 
diversity of work, without 
unnecessary specialisation. 

It’s the sort of system 
you should think of working 
in. We’ve given you an outline, 
why not find out the facts — by 
meeting us. Contact David 
Hunt who will be glad to fix an 
appointment, 


Baker Sutton € Co., 
Gerard van de Linde € Son 
Eldon Street House, 

Eldon Street, 

London EC2P 2A Y. 
Telephone: 01-377 9377. 
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DOUGLAS LLAMBIAS . 
. GUIDE TO EUROPE 





Over the past few years 
our consultants, who 
are all qualified account- 
ants have received 
invitations from clients 
to visit their various 
offices overseas. 
Needless to say, we 
accepted willingly as 
we strongly feel that it 
benefits our service 
enormously to be able 
to talk to candidates 
knowledgeably about 
the client, the working 
conditions, the pros- 
pects and also about the 
social environment. 

On our excursions we 
met and talked with a 
great number of people. 


. Notably the inter- 


national partners. The 


Sort of relationship that 


developed has enabled 
us to obtain a deep 
understanding of career 
development in Europe. 
Ithas helped us to 
realise the problems 
facing the recently 
qualified accountant, 
without foreign lan- 


| guage ability, and to 
' advise on suitable 


locations where it is not 
essential, yet will pro- 
vide the applicant the 
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A new factory just outside 
Arese. Just one example of the 
industrial expansion currently 
taking place. As wellas 
technological advancement, 
Italy is a land of fast cars, high 
fashion and film stars. Newly 
qualified applicants can gain 
invaluable experience and 
often have the opportunity of 
some involvement in "special 
work". 

Salaries ? Around £4,000 to 
£4,250. Milan, Rome, Turin. 


opportunity to increase 
his experience in this 
area. 

Other important factors 
that arise from our 
continuing visits help 
us to advise on internal 
training schemes. And 
we can provide you, the 
candidate, with detailed 
knowledge of the extent 
of industrial and com- 
mercial development — 
the range of services in 
accounting, audit and 
investigation, tax and 
financial planning 


offered by the pro- 
fession ; together with 
information relating to 
the amount of special 
or other non-recurring 
fee work undertaken 
each year. 

Armed with this kind of 


detail we are in a unique 


position. One which 





FRANCE 


An electrical power station on 
the river Oise. 

Popularly known as a country 
of wine, fashion and food 
lovers, France has an inter- 
esting industrialface too, 
providing good sound 
experience in all types of 
industries. 

Salaries for Newly Qualified ? 


About £4,750to £5,500. Paris. 


enables us to assess the 
real value of European 
experience and the con- 
tribution it could make 
towards building a 
successful career both 
in practice either in the 


profession or in industry. 


In addition, and equally 
relevant, we know the 
various salary levels and 
the extent to which the 





GERMANY 


Renowned for high quality 
production and precision 
engineering. Demanding 
equally high standards from 
the accountancy profession. 
Salaries ? Around £5,500 to 
£5,750. Hamburg, Frankfurt, 
Dusseldorf, Munich. 


cost of living and social 
environment can affect 
the possibility of saving 
factors. 

Should you be married 
or engaged we can also 
advise on the types of 
work available to your 
wife or fiancée. 

All in all, providing you 
with a total package 


which will enable you to 


plan your career in a 
thoroughly professional 
manner. 


Find out the facts, Now. Contact 
lan du Pré quoting Ref. GTE 1 


Douglas Llambias 
Associates Limited 


ACCOUNTANCY AND MANAGEMENT 


RECRUITMENT CONSULTANTS 
410 STRAND LONDON WC2R ONS 
TELEPHONE: 01-836 4086 
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. Overseas Tours 
Salary depends on location. From one- to three-year tours available ` 


ms XOCOURYANT, FROME T m February Wh, 197% 


b 
i 


PUBLIC. PRACTICE 


International Firms 


U.K: 


£2,500/ £3,000 There are openings with all major practices.at 


present for newly qualifieds. First-time passes not essential. Fullest 
possible training and experience to be obtained. Contact London 
office 01-405 1431. 


Medium/Large Firms 


c. £3,000 For those who prefer a less formal! organisation there 
are dozens to choose from. They also offer a wide variety of post- 
qualification experience. Contact London office 01-405 1431. 





Specialisation | London 


c. £3, 000 Extensive training available i in the fields of Corporate 


Taxation, Investigations, Liquidations and EDP Systems. Contact 
London office 01—405 1431. 


4 


- 


to the Americas, Africa, Australasia, Middle East and, of course, 
Europe, immediately. Contact London office 01-405 1431. 
bi d 1 


Unsuccessful Part 1/11 


including large firms and progressive medium-sized practices with 
go-ahead young partners. All posts carry study leave, Contact 
London office 01-405 1431. 


€ 


Successful Part | 


offer study leave for Part H and many operate their own training 
schemes. CODO London office E 1431, 
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London. 


UK. 


£1 ,500/ £2,500 A change of environment may be just the tonié 
that is needed to renew confidence. There are many openings 


London : 
£2,000 Vacancies with National and medium-size practices. All 
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Barton Accountancy R Recruitment ) 


dide tobillo 
Appointments Ltd 


COMMERCE & INDUSTRY 


Financial Accountant Wolverhampton 


C. £3, 000 A newly qualified A.C.A./A.C.C.A. is reqüired bya. 
long established light engineering company, which is enjoying a | 


period of rapid growth. Reporting to the Company Secretary he 
will prepare monthly management information and half-yearly 
accounts and control a staff of twelve who assist him. Contact 
Birmingham office 021—643 5941. 





Newly Qualified City 


£4 ,000 An old-established Merchant Bank requires a newly/ 
recently qualified accountant to assume the role of Assistant to 
the Group Accountant. This is an excellent opportunity for a man 
seeking his first move out of the profession. Contact London 
office 01-405 1431. N 


D 


Group Accountant W.1. 


to £4, 000 An international group engaged in a diverse range of 


interests seek a young A.C.A./A.C.C.A. Working at Head Office, 
the successful candidate will consolidate and report on overseas 
subsidiary companies" progress and carry out special ad. hoc 


. investigations as required. Contact London office 01-405 1431, 


W.l. 


C. £3,500 Five newly qualified Chartered Accountants who have 
. Served articles with one of the larger firms are required by this 


H.O. Accountant 


major U.K. engineering manufacturing group. Duties include cash 
flow forecasting, capital projects analysis, some corporate tax and 
group ad hoc investigations, Contact London office 01-405 1431. 





Management ` 


Accountant Wolverhampton 


to£4,000 Dueto promotion, our clients, an engineering company, 
allied to the motor industry are seeking an experien ed 
Accountant. The candidate will be responsible for monthly ac- 
counts and management information. It is essential that he has a 


working knowledge of computers and systems -development. 


Contact Birmingham office 021—643 5941.. 





Le 


Financial Accountant E.C.3. 


c. £3, 500 4 newly qualified accountant or one with commercial: 


experience is required Tor, (e subsidiary of international foods 
group. A smell computerized system is employed and the appointee 
will, amongst other duties, examine this and prépare management 
information: ERR London office Gett 431. , 


. All enquiries will be treated in the strictest of confidence 


- St. Martin's House, Bull Ring, Birmingham, Tel. 021- 643 5041 
(Ansafone service after normal office hours): 


` 


| Barton -Leaders i in the selection of today's man for the job ol tomorrow 


l 80, Chancery Lane, London WC2 Tel. 01-405 1431 
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~ for you to see selected firms from the large numer we deal with 


- The man sought should expect to assist the Partner 





Street firm, seek an experianced Audit Senior to 
* manage medium Private Company bloc. Secure long- 
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A push i in the right direction 


„ir 


| Accountancy Personnel 
gets you ahead - -_ 


e 


LONDON aie 3 ~ MANCHESTER 


NEWLY QUALIFIED OR NOT FINALIST/NEWLY | QUALIFIED £1,800-£2,500 
FINALIST £2,500--STUDY LEAVE Accountant a varied position working on all sizes of audies, Including Public Company 
NEWLY QUALIFIED £2,850 + 


. and Groups, as woll as supervising small teams on audits. Apart from audit work, Si 
man GERS will gain experience and training in all aspects of taxation both on and 

Over 5 years we have built a solid EEN on giving responsible one car advice off audit. 

reflected by the number of people have recommended our service. Please / 

P NALIST NEWLY QUALIFIED 


c. £2,300 NORTH MANCHESTER 


This outstanding small practice offers a newly qualified 
Accountant a rewarding and responsible position working 
po The prac the gnawed handling clients’ queries, taxation 
















telephone or vislt for advice; or If you feel you want to move we will arrange 
(Including all the TOP. 50 IN 


NEWLY QUALIFIED 
(exceptional opportunity for ` 


o practice is e Jeep mainly on 

audit as op ncomplete record work, with 

partnership) £3, 000-£3, 500 several fairly large store If DA E is partnership or 
ue to the retirement of a See our client, A SUCCESS- 


own practice, thls experience will 
n 4-Partner city practice seek a young qualified man to 


be specifically groomed for a partnership within 2 years. : with clients and running a progressive p 


initially working under pressure in all espects of 


NI 





be invaluable and willa afford realistic insight Into dealing ` 


general practice work; he will then be ven a full C HARTE RED 
equity partnership without capital commitment, ^^ ACCOUNTANTS 
AUDIT MANAGER - up to INTERNATIONAL . 








PRACTICE to £3,000 


Our clients wish us to recrult for them Sparen ced 
qualified staff with some post-qualification experience of 
large audit and possibly Mécke, e work, to take up 
positions of hie) within thel 
reich ae phase of planned expansion. The a 
salaries will incresabd es the men Appo ad paraka op tha 
developing Apo bilities offered to them. Newly q 
Accountants are offered positions jn a salary range GE 


BIRMINGHAM 


£4,000 (UN QUALIFIED) 


Old-established extremely pleasant medium Liverpool 


term career prospects. 


BE SURE OF YOUR FINALS 
NEXT TIME  - 


Medlum/Large well-known City C.A.s large ma to offer 
experience on Public companies, Investigation, etc., using EDP i 
and Flow charts, small enough to be extremely personalised and offer up to 
8 weeks half paid study leave. Salaries to £2,500 for finalists, £3,000 for quallfied. 


We can tharefore offer Immediate Interviews from Juniors to euer Partners. 
i f * We have been asked by several of our Bes In Birmingham to recrult for Deeg newly 


medium partnerships to the local offices of the International Prades All can offer a 
broadening of your existing experience and will virtually tailor the positions = tes e 


eir practice, currently | 





" WORK LOCALLY 
LOON ROMPORD, SLOUGH, STRATFORD. WATFORD WINDSOR O NEWLY QUALIFIED - BIRMINGHAM 
We deal with most firms in these areas and have an avalanche of vacancies at the moment. . to £, 600 


qualified accountants with good examination records. These firms range from smail/ . 


TEMPORARY s | QUALIFIED C.A.s-EAST MIDLANDS to £2,600 
We have had increasing requests from seven large firms in the East Midlands to recruit 
qualified accountants for senlor positions in their practices. First-class finalists would also 


be of interest to four of these practices, who will provide up to 8 weeks paid study leave. 
Excellent training schemes will be provided and in some eee tours will be 
As the largest company in this field, we can offer very rapid n ere ge 


service and a wide choice of both employers and . Other SENIOR TAXATION EXPERTS - to £3 ,800 -- 


i Three excellent positions have arisen in the Midlands for senlor men, araterably with ` 
advantages are reasonable Pil and agency ‘margins, and a ACA- and ATLL. to take up manag erjal positions E large firms in Lelcester and 
ts 
the careful establishment of references. rmingham. Prospects are SS ing and successful epplicants can carve out first 


WHY NOT CONTACT US TODAY? | | 
i MANCHESTER ` 


LONDON : | BIRMINGHAM 
83-65 Moorg , 14 Temple Street : | 49 King Street `" r 
London EC2R 6t 6BH .^ . Birmingham B2 5BG ‘ Manchester 2 

. Permanent: 01—628 852b l 021-643 6201 061—834 9733 


Temporary: 01 -628 9015 


- Our services are strictly confidential and no fess are payable by applicants. - 


- 


careers in these progressive firms. 








PUBLIC PRACTICE 






BANK OF JOBS for a chartered. ac- 
tant London- and world-wide £2,500— 
2,000 per annum. - Accountancy 3taff 
imited, 01-402 5144; the chartered ac- 
untancy specia lists. 

BETTER SALARY for all temporary and 
ent commercial and professional 
untancy staff throu the Lordon 
untancy Bureau, 35 Ludgate Hill, 
ndon ECH — 01-248 2662. 


i 


ABLE ACCOUNTANT 


Chartered Accountants, London ND, 
require unqualified assistant to Eer 
charge of section of thelr practice. 
Good experience of incomplete records 
and small rivate compan OD ee 
essential. circa 500 
annum for the right man with tite 
- necessary initiative. — pon ales 








LE SENIOR and semi-senfor require’ by 
xpanding practice at their Tottenham office. 
aried experience to be gained including uze 
f own computer terminal. Top salary pa d. - 
pply Box AS 5015, 


A.C.A. 1974 i 


l Newly qualified accountants are invited 

^ to Anl? for existing vacancies. 

b Our clients range from substantial 
groups to a [arge variety of smaller 
companies and unincorporated buri- 
" nesses. 

äu? We have a client fist oor 

an be encouraged and expected 10 
take increased responsibility. — 

The continued expansion which vo 

. envisage, will provide excellent pros- 

. pects of advancement within the firo, 

and progressive salaries commensura:e 

with your experience will be paid. 


We are currently offering £2,800 p.a. 
` for newly-q 


To find out more about us, 
Contact: 
David Hard 
" , tech 
Wellington House 


125/130 Strand 
London WC2R 0AZ 


ü 01-836 3565 









Accountants. 


records and taxation. 


life assurance. 





ACCOUNTANTS 


RECENTLY 
QUALIFIED? 


i i 
Peat, Marwick, Mitchell & Co have vacancies in CORNWALL 
at thelr Camborne. office for recently qualified Chartered 


The work is varled, and Includes public and private com- 
pany audits (using modern auditing techniques), incompleta | 


* Excellent salary and cpportunities. Pension scheme and 
‘Please apply in writing to the Staff Partner: 


W..D. Willams 
Peat, Marwick, Mitchell & Co 
11 Chape Street 

Camborne, Cornwall 














ACCOUNTANT, 


City Chartered Accountants require an 
accountant for their Department dealing 
with” Institutional work which incor- 
rates charities, eee etc. The work 
igno Mer rewarding. Three 
weeks’ holidays. Luncheon vouchers, 
modern offices, Í year’s season ti 
id in advance. Salary £2,500 p.&. - 
ease write Box AC 8144. 


negotiable, - Box AE smp em 


AMBITIOUS 
QUALIFIED ACCOUNTANT 


If you are in the range 28—40 and 
have been qualified for three/four years 
and have decided to make your carcer 
in the profession, there ls an outstanding 
opportunity for you with a medium- 
sized firm of 


Accountants with: 
offices in Mayfair, as Chief Assistant to. 
a Partner, Initially you will control a. 


small dta group engaged on private 
company audits, large agricultural 
Estates and substantial private tax and 
financial assignments working closely 
with the Partner responsible. 


We are looking for a man of above 
average ability who will be able to 
demonstrate he is capable of consider- 
able further advancement. The com 
m salary will reflect the experlence 
le abii! eri for this position. — 

te piine full details of career 
i dete M ding present salary to 
Geoffrey Lawrence, P.C.A., A. G. Sayers, 
Seaton a Butterworth, 62 Brook Street 
London W1Y 2DB. 





, 


require a senior assistant 

of good calibre. No age limit. Pleasant 

working conditions, ~ Apply in writing to 

Beatton, Hewson & Co, 

iy entrance), Finsbury Square, London 
C2A IR 


ACCOUNTANTS (EAST LONDON) re- 
quire unqualified senior assistants 
enced in company audits and icone 
records, Sala 
ACCOUNTA 
a first-class three bedroomed semi 
only £7,000 approximately) 
or unqualified accountant o 
experience in the profession la incomplete 
records, small companies, ctc. Commencing 
salary £2,500 circa but 
opportunities. — Box Al 4 


City Gate House 


E 


S IN DONCASTER son 
uire qualified 
considerable 


oa on bonus 
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ee 
Dann ist t. appli- 
cant should be able to draft final accounts 
and have some knowledge of taxation. Tho 
long-term prospects are excellent and an 


attractive salary will ba pad: > Little & Co, 
* Charte 6 


rod. Accountants, St Owen's 
Street, Hereford. 
uada: ATTRACTIVE cai will be paid, 
t hartered account- 
ant ECH Wi Gur 10) to a competent 


senior who can work on his own initiative. — 


Reply Box AA 5013. 

AN OPPORTUNITY has arisen in a Worth- 
ing firm of chartered accountants for a newly 
qualified C.A. This position would give 
valued experience, especially in taxation, and 
would include work on the Continent. A 
pos rogressive salary will be paid. — Telephone 

o 


ADU TN 
in a vacancy 


able for person wishing to specialize in 
nal taxation in a bro losslonal firm in 
est End ? If so pleass write stating personal 
details and WO required to Box AY 4944, 
ASSISTANT PARTNER, London EC2. 
We require a recently qual valified A.C. CA or 
finalist to assist a yo 
a wide variety of professional work passed 
on by recently retired sonior partner, wae 
salary structure is linked to age, 
and qualifications and we have the al 
or benefits. — Telephone Mr Tate 01-546 


A. SUBSTANTIAL firm of Chartered 

Accountants require capable seml-senior 

Audit clerks (not articiod) for thelr 

Swiss Cottage A variety of Audit 

work is available and prospects for 

suitable applicants are attractive. No . 
travelling is involved. The positions may 

well sult persons studying for A.C. Co 

— Telephone 01-586 304 3041 (Mr Matthews 


A THREE-P FIRM of accountants 


ARTNER 
offering a broad professional experience has 


vacancies in their Holborn and West London 
offices for young men and women who wish 
to study for the chartered ‘or certified exami- 
nations, We will be pleased to hear from 
persons who are able to commence employ- 
ment immediately and at any time In 1974. 
— pi AT 5017. 

UDIT MANAGER required by small South- 
add. Hampshire coast practi PEN ue 
riculum vitae to Box AM. 5027 


4 


MEC 
Ge I 


partner [n developing 


ra y 7 "m E? d - 


AUDIT ASSISTANT tred by small but 
gro West End firm. is a post which 
offers opportunity of advancement and a 
wide range, of work althou Pon 
knowledge is not essential. salary is 
tlable and age is not material. - Box AA 


AUDIT SENIOR, Woking. We route a 
you M ies accountant. fin or 
possi an experienced senior to take over 
and develop a block of small and medium 
audits, incomplete records and taxation 
clients. salary scale is quide 
London rates and is linked to age, 

and qualifications, plus the usus fringe 
benefits. — Telephone Ma Tate 91-546 4441, 


AUDIT SENIORS. ` 


£2,900 plus 
Wo are a medium-sized firm of London 
Chartered 


Accountants (13 partners) 
with vacancies for audit seniors. 

Our Wee i 1s arpaning and there 
are goo apos or young account- 
ants loo ae for variety and modern 
auditing experience. 

Please write with dean of your 

career to date to Box AS 8127. 








AUDIT SENIORS in London area. Pully 

qualified. Also unqualified with solid auditing 

und, Unlimited mured erg for right people. 

Newly qualified chartered accountants with 

or without one or two years’ post-qualifled 
experience, Those positions are with leading 

firms of accountants. Senior 


taxation exp Proven experience in cor- 
poration and ewei taxation. These 
positions are leading firms of chartered 


accountants, — sega ach e 
ists in accountancy staff. 126 Baker 
London NIIS Day-time 01—486 $431. 
Anytime 2609. 

A YOUNG CHARTERED ACCOUNTANT 
is required as 
partner in ivern. Incomplete recorda 
practico with wide varlety of clients and 
attractive offices. Above average salary. ~ 
Apply in first Instance to Little £ Co, 
CER ced Accountants, 16 St Owen's 


AS Heraf 

gressi BC idi p ding firm, req male 
: expan ng 

Wee e end Oran and junior audi audit Siria 


or 
phone Mr ; eh wl 


WEST COUNTRY OPPORTUNITIES 
PROFESSIONAL — COMMERCIAL — INDUSTRIAL 


We have a wide range of vacancies for fully or partly qualifled Account- 
ants under 35 years of age. Prospects for promotion are good. 


. IT PAYS TO BE ON OUR REGISTER 
Apply In confidence to our Professiona! Recruitment Dept. 


TARGET STAFF SERVICES 


34 THE TERRACE TORQUAY 25515 





NOT TOO BIG 


not too small 


BUT JUST RIGHT 
FOR YOU | 


We are a nine-partner firm, growing fast and we need qualified and 
unqualified staff. Our work is varied and includes public companies. 


If you would like to work five minutes from Oxford Circus, in 
a congenial firm, with good prospects of promotion, then telephone 
Mr Sternschuss today at 01-323 4811 and arrange an appointment 
to discuss your future career, or write to:  , 


GERALD EDELMAN & CO 
25 HARLEY STREET 
LONDON WIN 2BR 





assistant to resident : 


wt 
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BLESSED-CALLABY ‘LTD provide a 
personal service to help find your next 
appointment in the profession, commerce or 

ustry. — 40 Great Mariborough Street, 
London W1. (01-734 3466.) f 


BIRMINGHAM CHARTERED AC- 
COUNTANTS (City Centre) require senior 
. Clerks, preferably qualified, but unquallfied 
if of suitable experience and ability. Semi- 
seniors also required. Excellent salary and 
prospects. — Details to Box BC 6293, 


BRISTOL CERTIFIED ACCOUNTANTS 
require a qualified accountant or finals stu- 
dent for their expanding practice as personal 
assistant to the partners. Excellent salary for 
a person with ability and who is prepared to 


rar ty. Three weeks’ annual 

holiday. — Plense write in confidence with 
Partner, W. 

Square, Bristol BS2 8JQ. 


BRISTOL CHARTERED ACCOUNTANTS 
require clerk for work on small and medium- 


sized com and other concerns. Duties 
will incl auditing, accounts ions 
d tax negotiable. — rite to 


an A 
Varcos € Co, 29 George Street, Bristol 1. 


BRENTWOOD, ESSEX. - Experienced 
senior and semi-»enior ‘required for Brent- 
wood office of chartered accountants practis- 
ing io the City and Essex. — Please telephone 
J. L. Bird, Brentwood (0277) 224566, 


CERTIFIED ACCOUNTANT, LONDON 
ECI, requires experienced senior for 


to £3,500 + car + expenses 
and management prospects - 


A British international group 
have an opening for a newly 
qualified/finalist ACAJACCA. The 
positionis in Central London. 

- The work involved is unusually 


interesting in that it covers the 
financial accounting areas of 
manufacturing, sales and servicing 
companies within the group. There 
will also be ad hoc assignments 
and candidates must be free to 


is essential. E 

Preference is for an ACA/ACCA 
or finalist aged 25/30. The position 
is regarded by the company as a 
stepping stone to a future group 
management position. Prospects 
are good and there are attractive 
fringe benefits. ' 

Ring or write in complete 

confidence to C. Everitt, Leo 
Burnett Selection, 60 St Martin's 


plete reco taxation. Sal 


Zen - Write with fuil to Box travel. The personality and poise Lane, London WC2N 4JS 


to deal at all levels of management Tel: 01-836 1500. 


Leo Burnett Selection 
60 St. Martin's Lane, WC2N AIS, | 


CERTIFIED ACCOUNTANTS require 
senior and  semi-senlor assistants with 
experience of incomplete records and taxa-, 
on TID tange (9 oe — A. L. Cooke & 
` ton orrace, Portals 
Brighton 415048, ` gs 
CERTIFIED ACCOUNTANTS require 
trainee accounts clerk to undertake interest- 
ng Aud varied audit work. — Phone 01-286 











CHARTERED ACCOUNTANT 


` 


partn 

looking for a qualified man with a 
Goltalts. view to partnership. The firm ta 
expanding rapidly and the prospects 
aro excellent, The clients range from 
public companies to medium sized 
Era Pampi io: Tue commencing 
salary la £4, p.a. Modern offices, 
e Nolay: luncheon vouchers 

non-contributory panton scheme. 
~ Please write to Box 8145. 





Qualified Accountants 
London's West End Attractive Salaries 


A full diary but a varied one 


There is plenty of work but plenty of variety in this medium 
sized to large practice. We are growing rapidly both in 
audit work and in our specialist departments — taxation, 
insolvency, investigations and consultancy. London clients 
in particularly rapidly developing sectors of business 
ensure a continuing interest for the auditor — and most of 
our clients look for involvement in their affairs which gives 
real scope for the man who is ready and willing to develop 
his own business acumen. 

A short letter or telephone call indicating your interest and 
experience in audit work, and then we can arrange to talk 
in further detail — and no application form to complete | 





CHARTERED ACCOUNTANTS (Acton) 
are recruiting ‘senior and semi-senior staff on 
a full- or part-time basis, Not necessarily | 
qualified but professional experience essential | 
ere 

e c o ence and 
required. — Box CA 4964. 





CHARTERED ACCOUNTANTS have 
vacancies for qualified men and women, 
as personal assistants to the partners, 
at thelr Reading office. The positions 
offer a wide variety of work and con- 
alderable responsibility. 

Good starting salaries will be 
negotiated. 

Please apply, in writing, to the Staff 

, Partner, Ernest Francis & Son, Somerset 

House, Blagrave Street, Reading, 
Berks. 





CHARTERED ACCOUNTANTS require 

audit/accounta temi-senior with at least two 

Welle nod Parcs iom A igh Sree 
an ers, - 

Hounslow TW3 INB. 








Contact:- D. Fowler, ; 
Stoy, Hayward & Co., 
95 Wigmore Street, ; 
London W1H 9AA. 
Tel: 01—486 5888. 






, CHARTERED ACCOUNTANTS have 
vacancies for senior clerks, both: men 
and women, at their Reading and 

ngsioke offices 


responsibility. Good starting salaries 
M Son mated. Previous experience 
o o accoun is 
desirable. ERR 
Please apply, in writing, to the staff 
Partner, Ernest Francis & Son. Somerset 
House, Blagrave Street, Reading, Barks. 
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Recently Qualified Accountants . 


Have you considered a career at-one $ 
of our newest offices in Britain's  ;, 
“Second City”? 


We offer all the professional 
advantages of working for a large 
international firm of Chartered 


+ Accountants in this major provincial 
, centre. 


We also have a limited number of 
vacancies at present for Part Il 
finalists with. good examination: 
records. " ` | 


'For-further information, - 
please. write to: . | a he 


C. J. Buckett 

.Deloitte:& Co, Edmund House _ 
12/22 Newhall Street 
Y B3 3DX 


TT mr, mE .. . M 
we. = " H dk WË AE ^s 
- wur. d'Wéi SU AAT. FREE: Tats Past uH ab, aeta d ov". 3 


Recently qualified a accountants Wins wish to obtain. 
first-class experience in modern auditing and 
accounting techniques with a leading internatlonal | 


firm are invited to apply to.our Manchester office, ` 


4 ortunities exist for rapid promotion Inm men 
As drive and initiative. | 


ogressive training courses are provi ided for 


T essional development commencing with a 


three week induction course In London. 


- Applications from Part Il finalists with 


examinatiori records will also be consi good, 


€ 


Please write to: 


Mr. R. H. Stewart, 
Deloitte & Co. ^ ! 
Bank House, Charlotte Street, . - 


Manchester, M] 4BX, 
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. Án exceptional oppty. for a dynamic, 


E Exceptional experience will be gained by a part 


f 


E Qualified Accountants and Part T. 
finalists are invited to apply for ' 
existing vacancies. 


. We have one of the largest offices onthe | 
South Coast, our clients ranging from 
international companies to a wide variety of 


` smaller, locally-based businesses, | 


Thé further expansion which we envisage 
will provide excellent prospects of 
advancement within the firm, either in 
Southampton, or if you prefer, at one of our 
other offices in the United Kingdon or 
overseas. l 


For further details 
‘please write to 


_J.E, B. Barron Esq., 
Deloitte & Co., 

. 164 High Street, . . 
- Southampton. 509 | QOL. 









ROBERT HALF 
PERSONNEL AGENCIES (LIK. LTD. | 


Financial Controller > Bm : Herts 


4, person pref. under 40, to Join 
an expanding International Marketing í c. Wi nf ay a key role in the 
development of the business and its systems and should possess flair and 
initiative to achieve this. '  £4,000--£5,000 


Fináncial Controller N. Kent 


pat Je, ODE. for r young qual’ be or part qual’ d. person. This rapidly 


expanding a strong ‘ideas man’ to assume full fin'l. contro! 
and advise the Directors: A chance to participate, providing experience with 
prospects. i £3,500+ Car. 


t 
Management Accountant 


' N. London 


«Interesting vacancy in the overseas acctg. rape of manr U.K. Co. for part 


qual'c. person. Good papery, will be gained and 


possibly an oppty. for 
overseas travel. £2,50 


0--£3,000 


i 


Senior Accountant Can. London 


pem person, monitoring 
and reporting on the European opera of an international Co. Keen, 
analytical types req'd. £2,500—£ 3,000 


Trainee Financial Analyst 


Well-known Corp. requires part qual'd. person to join a specialist team. 
Gain exper. in investment appraisal, forecasting, project analysis etc. Excel. 
training and prospects, .£2,000- 


Essex 


We fave man y positions availabla for Accountants with varying pens 
and qualifications. Please call in, telephone or write. ; 


Hb 
praes 


Royal London House, 17 Finsbury Square, 


London EC2A 1DH. Te Jephone 01 638 439: ! 


"hl tice pt, Trëtt vient "E: CHA 











wur 
J 





© THE ACCOUNTANT, February 7th : TAXATION, February 9th, 1974 ` 


t . - 


REGIONAL INTERVIEWS. 


t k 
Numerous opportunities are open t you as a QUALIFIED ACCOUNTANT and we will 
' be pleased to discuss the alternatives and guide you in planning a successful career. 


We are available in the following areas: ` E 
‘Mr R.J. WELSH Wednesday BIRMINGHAM 
Tel. 01-283 5773 - February 13th ALBANY HOTEL 
i 2.30 p.m. to 9 p.m. Smallbrook, Queensway 

Thursday ` TELEPHONE 643 8171 
-February 14th A 

E 9am.tol2noon _ Mr E 
Mrs. M. L. WILLIS Thursday , LEEDS Mrs M. L. WILLIS 
Tel.01—283 5610 February 14th HOTEL METROPOLE Tel. 01-2835610 

" 1p.m.to9.30p.m. King Street — i 
i TELEPHONE 20841 ` 


Mr R. J. WELSH 
Tel. 01—283:5773 


‘SOUTHAMPTON 
POLYGON HOTEL 
Cumberland Place ` ` 
TELEPHONE 26401 


MANCHESTER . 
PICCADILLY HOTEL 
Piccadilly Plaza SA 
TELEPHONE z 3 - ME 
Central 8414. l E a 

Mr R. N. GRIFFITHS Saturday 

Tel. 01-283 1320 February 16th 

S P S 10 a.m. to 6 p.m. 


BRIGHTON 

HOTEL METROPOLE 
. Kings Road | 
- TELEPHONE 775432 ` j 


. TO ARRANGE AN APPOINTMENT: Please telephone the respective Consultant on the 


London number or at the Hotel during the times stated. | Ceci 


INFORMATION SERVICE: You are invited to send for our booklet Planning Your Career 
Through Aer, and our Survey on Professional. Opportunities Overseas. 


IM H Mervyn Hughes & Co. 


59 St. . Mary Axe, 
London EC3A 8AR 


Tel; 01-283 0037 (ansatone) 


PAHT OF THE MER, PN HUGHES GROUP 


aniones Paris- Bet: zele-Goneva yin Duat 





Finance and Banking Experience 
In Jersey ` WW 


Newly Qualified 


Thursday 
February 21st 


_ 12 noon to 9 p.m. 


Friday 


' February 22nd 


9 am. to 12 noon 
Friday 

February 15th 

10 a.m. to 9 p.m. 
Saturday E 
February 16th 

9.30 a.m. to 3.30 p.m. 





£3,250 
Equivalent c.. £3,600 


This is a unique opportunity to galo fi cias experience In the banking and nance areas. The Jersey office of an Inter- - 
national firm of Chartered Accountants needs several newly qualified to service clients of which 50% are engaged in 


gation techniques which only the major firms provide. 


` these fields. What's more, they can offer the In-depth training (courses held in London) In modern’ auditing and investi- 


d ^ With low taxation, at a standard rate of 20%, a salary of £3,250 is equivalent to approximately £3, 600 elsewhere In 


the U.K. and Is some £800 more than you. may earn in London, presenting the chance for capital accumulation. Other 


benefits’ include cheaper drinks and cigarettes etc., and, of course; working In a particularly pleasant and sunny location. 


Prospects are good in Jersey, and the experience gained is considered to be most valuable should you wish to returh 


to anywhere else in the U.K. -. 


For further detailed information and ‘an application form contact lan du Pré, A.C.A., quoting ref. SE ». 


| Douglas Liambias 
Associates Lid ` 


ACCOUNTANCY AND MANAGEMENT É 
RECRUITMENT CONSULTANTS `, > 
Wl 409-410 STRAND, LONDON WC2 

TELEPHONE 01-836 4086. . 


J 








Gloucester 


THE ACCOUNTANT, February 7th : TAXATION, February 9th, 1974  . | 


Management: Accountant 


On behalf of an expanding Public Company Involved at home and overseas in the manufactura of a 
wide range of engineering products, wa Invite applications from qualified accountants, aged to 35, 
for this naw and exacting position. It is envisaged, that the successful candidate will assume full rasponsi- 
bility for the entira accounting function of the princlpal operating company reporting to the Deputy 
Chief Accountant. Dutias will include the supervision of the preparation of monthly management 
accounts, the intelligent interpretation of the results in conjunction with divisional and company 


management, budgeting, forecasting and assistance in the consolidation of annual group accounts. 


c. £3,000 $ 


; 


EAST KENT 


CHARTERED ACCOUNTANTS 


Qualified staff required for 
practice with five branches and 
plans for expansion. Openings 
at all levels of experience, start- 
ing salaries range from £2,250 
for newly-qualified staff to 
£3,500/£4,000 for the right man 
(with three or four years provin- 
cial practice experience) to act as 
a personal assistant to partner. 
— Apply to: The Administrator, 
Reeves & .Neylan, 37 St 
Margaret’s Street, Canterbury. 


Candidates will probably have previous exposure to a manufacturing environment but this may have 
been gained in a large professtonal office. This is a career opportunity for a capable man who, in addition 
to an attractive commencing salary, will receive relocation assistance where appropriate and have the 
benefit of generous holidays and contributory pension schema EE widows pension and life 
assurance. EES can [5e arranged locally. 


? 


Apply to J. R. Randall for confidential application form quoting Ref. A.3153, Albany House, Hurst 
Street, Birmingham B5 48D (027}-622 29617. . 


ME 13/39 Grey Street, Newcastle o upon Tyne NE] GER ertSquare, Manchester M25PR 
21/22 Poland Street Lond DD S D Vie riti chua Q25JR ^ 
EE Yorkshire House, Greek —— M BS4BD i f 


CONSULT 


Our consultants to select 


ax 
a ow ^ 





your accountancy and fin- 
ancia] personnel on perma- 
nent or temporary positions. 





DEBOO EXECUTIVE 
Accountancy Personnel Consultants 
19/21 Wilson St, EC2 
Tel. 01-628 2111 


= HOW TO TASTE 
ES THE INDUSTRIAL & 
be COMMERCIAL LIFE 


miS andstayina - 
professional office Taxatlon Department, to ,deal 
with a varlety of company tax 


Before the call of industry and work. 
commerce lures you away, ask yourself f,- | Previous experience in dealing 
EES E 

Why not instead enjoy the same kind URP appropriate ability 
of scope and involvement and'stay in Salary is negotiable. 
the practising side of the profession ? Please reply giving brief parti- 

Spicer and Pegler can offer you that culars of previous experience to: 

: : H. W. Franklin 
opportunity. Our range of clients spans Richmond House 
9 wide spectrum of activity in the: Rumford Place, Liverpool L3 9QS 
industrial and commercial fields — from, . 
glass container manufacturers to 
builders and bankers. 

Your chance to enjoy all the benefits 
and professional freedom industry and . 
commerce can offer ; plus a few clear 
advantages. 

Like the chance to specialise : first 
class training in modern accountancy 
techniques ; exceptional career 
prospects in most major cities in the 
U.K. : and the chance to work overseas. 

So before you rush off, give ita 
thought.Then write to Jim Pollard 
with your brief career details at: 





Harmood Banner & Co, Liverpool, 
require an additional person, not 
. necessarily qualified, for their 





SENIOR AUDIT 
CLERK 


Chartered Accountants affillated 
to London firm require Senior 
Clerk, quallfied or unqualified. 
Must be able to work on own 
initiative in a fast developing prac- 
tice. Salary commensurate with 


experlence of smal! practice prob- 
lems but realistic with today’s 
values. Pension scheme. Apply, 
with detalis of career to date and 
salary required to: 


St. Mary Axe House, 
56-60, St. Mary Axe, 
London EC3A 8BJ. 
01-283 3070. 


‘MICHAEL D. FULCHER 
SINGLETON LUSHER 
AND CO 
87 ¡GUILDHALL STREET 
BURY ST EDMUNDS - 
SUFFOLK 





E. 
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„CITY OF 1000 TRADES - 


MANN JUDD & CO are looking for qualified and nearly- 
qualified staff who enjoy responsibility and the. opportunity 
to exercise initiative and flair, and who believe that profes- 
sional life is fun.. Our clients provide the variety to be 
expected of this city and we offer them. a service which, 
besides standard auditing and taxation functions, extends: - 
to meet their needs and always aims to maintain a personal ` ` 
. approach. As part of an international practice we can offer ' 
you: pi ss ha : "ou ; 


zer 


` 


specialised professional tochmigues, WW 

A training programme suited to your own progress, 
Rapid promotion prospects, , ` ^. — 
Competitive salaries and good conditions of service, ` /,. 
Opportunities to transfer within the U.K. and overseas, 

We are always on the look-out for our next generation, 
partners. | 


Can you be a credit-to us? | "E: | l 
, Why not find out by ringing Ray Howard, © gy 
. 021-454 5491 for an interview. . A 


E Y E j l ` 
e D 
; ; : 
i t ho. o 
H A e l j 
in February 
4 d i 


Don't let the dust settle — If you qualified récently, - 
It's time you made the most of your hard work. ~ 
We-can give you the chance to use your qualification 
` with authority and responsibility while galning 
. additional experience all the time. — 


Our City practice has a place for a qualified 
accountant interested In a modern approach to 
accounts and auditing. We're offering you travel, 
experience; friends and rewards to match your 

, expectation, as well as opportunities for promotion 


D 


Into specialised areas and management. : 


Make a worth-while move: now. 


.Contact: Hugh'Morcom 
Pannell-Fitzpatrick & Co 
Lee House ME 
London Wall .. 
London EC2Y. 5AL . 


Telephone: 01-606 7051 ` 
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Where Next? 


Now you have qualified, you feel that you have | 
really achieved something. We agree. 


' We value your qualification as much as you do. 
. We recognise the work you have put in, and 
-give you the opportunity to develop your skills 
and experience. We are big enough to give .M: 
you plenty of variety, but not too big. To us itis 
‘you, as an individual, who matters: ` i 


That is why we hold frequent seminars, 
‘discussion groups, and conferences where you 
can do much of the talking. Itis why we have 
an ever developing series of training courses, 
both specialised and general, held in the office 
E ‘or at our residential training centre, . 
Kiddington Hall, near Oxford. It is why we have 
a clear career assessment procedure, to 
ensure that you get all SCH experience you 
, ! need. 


With offices in London, Birmingham, Bradford, 
Dewsbury, Leeds and Manchester, and an 
international practice with offices and . . 
connections in most countries of the.world, we 
- have many career opportunities. We offer a 
- wide variety of experience, from public : 
company audits to advising personal clients, 
' from insolvency to computer auditing, with the 
benefit of our in-house computer. Why not 
.come and discuss your future with us? 7. 


As a first step in the right direction, write ` 
giving a brief resume of your career to date to: 
Ee John. Cucksey, FCA, 
24-28 Moorgate, London, ECZR GEA.. 





A 





y 


A 


ROBSON, RHODES 
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You may well have read about the 


, move of our London offices to brand ? 

. |. new accommodation in the City. Whee | 

pon. B 
have a wide network of provincial 


o : 
. Please write to me, M. C. D. Roberts, . 
^ Staff Partner, McLintock 
da Co., 70 Finsbi Pavement, 
London, EC2A 1 M 





LIQUIDATIONS | CHANGING 
sEcEPvERsuDS | ` beleeft B 


When businesses collapse there is opportunity 
for specialist skills to make the best of a bad 
situation — realising the assets, settling the claims ` 
and helping those affected by the collapse. In our 
growing liquidation department in London we 
now re e addit:onal staff who, though not pro- : 
fessionally qualifies, have relevant experience or further detalls, telephone or write to: 
who wish to learn these skills while studying for a | l | 

qualification, The work is particularly interesting, 


We have vacancles for experienced ‘staff 


2 © in ‘our audit and trust departments. For . 


varied and rewarding. Working for us. you can C | ; E s 
train as a liquidaticn specialist, an exciting career ||: Wi d. i Ri ixi Gilat 
with every opportunity for advancement. , . Staff Partner ` Staff Partner for 
As you would expact, our salaries are very com- - for London Manchester and Leeds 
petitive and working conditions first class, | 
Giltspur House . St James’s Buildings 

Apply to me, Jeremy ure for your chance to 
specialise. ' ] ^ 5/6. Giltspur Street Oxford Street 

Coopers &Lybrend,- | | London EC1A 9PD Manchester M1.6FS 
Abacus House, Guter Lane, London, EC2V aan, | 01-236 3266 061-228 2311 


ar L- ror 
` A I 


HH a | E 
MIN Dearden, Lord, Annan, Morrish 


P, 
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CHARTERED ACCOUNTANT, age 25-30, 
required by Holborn ürm to train specifically 


d a general partnership vacancy in two 
me. Commencing salary i adis "000. 
Medium sized. frien ee 


firm.. Computer SC nterest an . 


advantage. — Please write with full details 
Box CA 4995. 
CHARTERED ACCOUNTANTS Ire 


n and seniors to work either 


from their ee or Shepperton offices. 


It js essential that they have previous ex- . 


perience in the profession and a knowledge or 
taxation preferred. Age and sex is 


Bonus and non-contributory sier, 
schemes, - Write with full particulars to Box 


CAARTERED ACCOUNTANTS, Waiton- 
on-Thames. We require an 


experienced senior 
ito take over a block of small and medium 


audits. incomplete records and taxation 
clients; Our salary scale is comparable with 
London rates and is linked to age, experience 
and qualifications, pius the fringe 

benefits. - Tel hone. Mr Tate 01-546 4441. 
CITY CHARTERED ACCOUNTANTS with 
surburban require sentor and semi- 
ts also two junior tax 
assistants. Good wo conten e 
salaries. — P.ease write 

including salary required to VS es 


CITY CHARTERED ACCOUNTANTS 
offer £2,800 to £3,200 to. qualified senior 


to assist partner on audits and other 
varied re reply Box CC 8142. 
COVENTRY 
Accountants in well established 


Sees as qualified assistant or 
t to p an Rid paces practice in 
city centre. Excell ent prospects. 
^ Written applications giving details of 
Staff Partner, Pilley & 


experience 
see i i . Broadgate Bon, 
Coventry CV LU. l 


EAST MIDLANDS MARKET TOWN. - 


i far a a 
deal wi nal: pon ¿mall 
la neon plete records, and who ls 


willing and wishing to work. Partnership | ` 


will be offered to the right man. - Box EM 


4945. 


ESSEX 

' Chartered Accountants "ln the County 
Town require a Managing Clerk, to be 
responsible for a ection of our practice 

also for office administration. 
Qualification not essential but suitable 
experience is. around £3,250. 
Box EC 8133. 





ESSEX CHARTERED ACCOUNT- 
ANTS. — Extremely opportunity 
for advancement o to recently 
qualified senior to control own block of 
audits. Sa £2,750-£3,000. Also re- 
quired Semi-Seniors (np to £2,000) and 
Modern 


offices 
d conditions. — Apply to F. Pittock & 
Co, Ion Bene, House, Town Square, 





EXPANDING CHARTERED ÁCCOUNT- 
ANTS in Wallin ron Sure require ex 
ced or qu - Write with 
details to Box EC teg 





INSOLVENCY - We a senior 
assistant to help administer our In- 
rh a The work ls most interest- 
ing and experience is not 


Gerrard ; One Old d 
Street, Piccadilly, London WLX 3TD. 





MONMOUTHSHIRE 
ACCOUNTANTS 


Due to rapid expansion we have 
vacancies for 2 recently qualified 
. Accountants, who are willing to, take 
responsibility and work on own Initia- 
tive. co in general nes and 
! incomplete records desirable. dr 


Definite Partnership prospects aft 
, 18-month period for the: right appllcane 
Apply in writing to Box MC 8123. 


~ 


London Based S Occasional Overseas Trips 


CONSULTANCY FOR THE NEWLY QUALIFIED 


Tourism/Hotels £3 ,000 - £4,000 


Our client, a large international firm of Chartered Accountants who are currently 
developing and expanding their hotels and tourism MANAGEMENT SERVICES 
division, seek to appoint an additional project director to thelr team. 


The appointed Individual will be involved In a wide range of field work, Including 
project feasibility studies. These will involve visiting the proposed location to 
effect a detailed research programme and submit a full report on the proposed 
venture, Typically, such studies take between 6/8 weeks of which two or three 
, weeks will be overseas. 


^A newly or recently qualified accountant asad between ‘25-32 who can speak 
a second language will be preferred although commercial acumen and a mature 
manner are more essential. 


Douglas Llambias 


Associates Ltd. 
ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

410 STRAND Sede tbe en ONS 
TELEPHONE 01 -836 


Contact lan du Pré, A.C.A., 
ref. 765 for detalled inform- 
ation and application form. 





INTERNATIONAL AUDIT 
AND SPECIAL STUDIES 


Brussels To £5,000 


A progressive American company with a sophisticated range of products in the business equip- 
ment field wishes to extend the Finance team at its European headquarters in Brussels, 


This ls an unusual opportunity. As well as the internal audit role for a number of European l 
subsidiaries thls position offers considerable scope for gaining experience - of project appraisal, 
financial analysis, management information er and controls, of European travel and the 
European way of life. 


if you want this kind of State you will need to be: 
~ a qualified accountant 
- aged 23-28 
- experienced in medium/large company-audits 


The company promotes from within and the prospects for progression into managerial posi- 
tlons In a range of locations are good. 


If you meet the DE write to me, John Dickinson, for detalled information and an 
pp form, quoting ref. 800/AT. 


| Douglas Llambias 
D SE 


RECRUITMENT CONSULTANTS 
409-410 THE STRAND LONDON WC2 
TELEPHONE 01-838 4088 
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MANCHESTER CHARTERED _ AC- 
COUNT : 


ANTS require an 
` senior with ability to work on own initiative 
and to assist partners in d wih in- 


dividual and small company clients. Prozpscts . 


are excellent for progressively minded man. 
Salary negotiable but not len than £2,000 
annum, — Contact Chadwick and Hassall, 
Market Street, ‘Manchester 
, 061-834 6713. 


1. Teleahone 





SENIOR AUDIT ASSISTANTS 


uy abe A OUR onn West 
urgently n quali or un- 
qualified fed” sonlor audit ‘assistants with 


continuous professional experience. In- - 
teresting work. Salary according to age,’ 
; Pelephone Mr 


experience and abili 
E. W. Eiliz 01-930 


a ~ 3 
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TAXATION ASSISTANT required for 


. varied and interesting work involving 
” clients with minantly rural interests. 
in plegsant small town 


` est. Sussex. An opportunity exists, 
SE someone with a sound background 
of all aspects of personal tax to occupy 
„a challenging and rewarding Weer 
of responsibility. The salary: be 
negotiated will be in accordance > with 
experience and ability. There is a non- 


A SE old-establishod Lon ` , 
‘our + 
AUDIT section. TE C 


WE REQUIRE . 


‘firm with vacancies in 





' Newly qualified staff keen to widea:. 





UNT. require a i 
with experience in dealing. with In cote SENIOR AND SEMI-SENIOR ASSIST-. 


‘records. Good salary and pleasant ANT ired. Good experi contributory Pension Fand and other their experience; semi-qualifled staff . 
conditions. . Accommodation avallabie. — | of Profesional ood experience n all aspects a nge benefits. — Box TA capable of accepting responsibility. 


Box NH $003. 


NORTH-WEST LONDON ‘chartered ac- | dt 


for a senior man to Eu res 
section of ` Wate with 


WE OFFER ` 





countants requiro senior enn deen details to J. Chater & & Sons, ' 24 Benen x s "S 
qualified, T € | Street, Cambridge. ‘ À , 
experience, and abllity- Also sembscniora | SENIOR AND SEMI-SENIOR AUDIT TASATION ASSISTANT A wide variety of work. A congenial 
reai ele mar an E prospects. - packer oe Nee — London" oh chartered Stokes Kennedy Crowley & Co have a dealing mainly with partners and 
: REA Hes ee senior - af v ar vacancy for an Assistant in the Personal clients direct. Fully. competitivo 
: s audit assistan e range of work avall- Taxation Department. The position may salaries ae working conditions. 
NEWLY QUALIFIED AUDIT able. Scope for those able to show initiative suit elther e lady or young man. Ex- 
SENIORS/FINALIS and accept FCIPGOEIDUHS: - Write full details. perience of Taxation EJ desirable and - Please write R the Staff Partner: 
i training ' © pro to erable ness Cowper = 
-alized Mayfair firm of Chart- ola Ey onibai (preferably. qualified) successful applicant to develop a com- 49 Berners Street ` 


T "E 
EE a eae od ee a 
* audit staff for newly qualified Accom: 
-ants or finalists to work direct to the 
. Partners. Work will be varied and will 
include company and commercial aucits, 

. Applicants are sought wishing to ob ain 
two/three .years post qualification 

for subsequent 


E eee in War 
London. Rapidly e 


"| practice where ence an dedication will 
Lace SE 


London WIA 3DB > 


prehensive' knowledge of personat taxa- 
- or telephone 01-323 2741. 


tion matters. 
: TUS pou east E 
and there is ample opportunity for 
-advancement. ' R 


Reply giving full details to: 





3-6 MONTHS ASSIGNMENTS in 
Essex — Accounthnts required full time. 








C. EES, ES Sch 
, promotion sre ent. — Please write : er 
giving detalls of ago, stage.reachec in required for Interesting work in North Harcourt House by professional firm to: clients 
c due ue 14 1c A "1 e 
, y ers, and conditions o or appointment | ET pep Bos MA 8141. E 
orth, 62 Brook Street, xd i P 
WIY 2DB. ‘Gar eT Das : 3 f | 
2: : e TAXATION PARTNER 
DT Chartered Accountant ired. by ‘ i 
OXFORD . - . SOUTH MANCHESTER „| -- ëmge firm in Ludgate Circus area | 
à Certified Accountants with expanding’ | Si we baste a ll 
Qualified Accountant required by rap- diy ractice require qualified man or finalist d. ee eae ARTICLES VACANT 
expanding Practice ofd. Good or senior position with view to part- apéctallat. O tional by is esme 
ali-round experience and scopo i for nership at an date. Salary in excess - tial and a pplicants must be earning at 
advancement is available in this of £2,000 according to experience. ¡ least £4 ER at the present moment. 











£3,000 p.s. 


we 


H E gës 













" 30. — M — M ————À , 
aoa ON) SUPERVISING SENIOR. required by firm | TAXATION SENIOR required by London | Pembroke 2 Broke ope od clerks 
sot: Of chartered accountants in North Hertford- | firm of accountants. Good- prospects with Telephone Pembroke, F.C.A., at 
READING ACCOUNTANTS: — An experi- | shire. Preferably qualified but not essential. | partnership. if qualified Qualification not 01-236 0011. . 
enced semi-senior up to final accounts stage | To control-flow of work through the office |. essential. Must be-experienced in company n H . ^ 
and Case: I computations uber Hand | in addition to the normal duties of a senior.| and personal. taxation,, Salary envisaged 
written applications .to H. Ti eg E Co, |- cerk, Wide range of work. House could be | £2,750 to £3, 500 according to experience. — 
112 Crescent Road, Readin made available. — Apply stating age ‘and Box TS 4963. ABLE SFEREE uired by sol solo 
READING CHARTEREDA COUNTANTS ence to Box SS 4914- TAXATION STAFF required by progressive practitioner. "Good salary, rospects, 
EIUS o assistant . not necezserily N., —-Expanding firm of, listened West. End chartered accountants to deal | ence and working co i ies. = pu 
eener? accountants. require qualified or experienced | with varied and interesting personalandcone | Andrew bler & Co, / 55-57 Station Apply. 
record work LS H Ze a provincial unqualified accountant to assist generally In | pany work. Excellent prospects ‘and salaries ddlesex , HA8 7HX. Phone. 


for those able to use initiative and 
noe ability. — Telephone Eric Borst, 01-493 


running 


rite stating age, expe d practice. 
Donee pa for the eight man. — Box SE 


Dent dala level to Cook, Sutton & Co, 
PA es St Mary's Butts, Reading, Berkz. 


ent opportunities 
4997. 





- H : willingness 
RICHMOND (SURREY) Personal MO of principals. Good 
working gon tions peg von "ue du 


full-time partner)-has. a vacancy fcr a TAXATION ACCOUNTANTS AND AS." partnerships, sole traders and be capable o writing with full 
unior or bring sceking to wiien SISTANTS DUM ulred. National |. taking charge of a n of about 200 Joseph. 197 Lel AT Road, `.. 
i ig! her reinen We ae preety pedra fon SW rod ee conte For the ne e we can | Streat London 16. E ; 
uced o NOME Ours Palace Roa ndon ephone 0l- | offer a secure on pleases working required by small, evry 
t ts given to study for 828 7573. E enon a! and a realistic salary. — Please a firm by in 


encouragement 
‘Institute of Taxation: canna HOD: o 
Box RS 8106, , 


pe 


ROMFORD CHARTERED ACCOUNT. . 
ANTS require an assistant capable of Toe 
ing on own initiative with a varied clintele 

i m tax cases to median» 





l RÉGUIRED. and 
with mali oium Mile 
Accounts an 
development and investment, and io advise 
on same. Based, at Camberley and Farn- 


Leading to a anent position 
and directorbipa. 


Tite sta A 
experience and salary to Box RF 4966 ure ih 

SENIOR experienced in 
records for small but fast 


accountants. 
— Tél. 01-734 6483, Martin 
SUAE House, 41-46 Piccadilly, London 


SEMI-SENIOR - required for small pro- 


TAXATION ASSISTANT 


l Beale i office of national firm of : 


Chartered Accountants requires ` an 
experienced assistant for their 
devartment. Fhe post | involves responsi- 
bility for company and partnership taxa- 
ther with all aspects of capital 


Salary negotiable, pension ‘scheme and 
lent working conditions. 
Please apply with fall detatls of 
ence and career to date to D. J. Appleton, 





TAXATION MANAGER . 


London Chartered Accountants with 
growth practico urgently | E 


ago, experience 
Ge 23.750). — Reply with 
details to Box TM 8114. / 





d en 


with P dur 


Taxation . 


, in private, practice E rable 
essential. Starting 


writing to Box UQ 4984/ 


of C. À.s (seven partners) 

Me seek additional. 

partner, who would take complete control 

‘of block of zllents. No payment for goodwill 

~ Write with full details to Box WE 4981. 
WEST END chartered 





` 
1 


WEST END 
- CHARTERED ACCOUNTANTS 
Qualified Accountants and - Taxation 


+ 


deier required by Tonbridge Office S 


expanding Practico with 4 
Varied and interesting work. ence 
ut not 

salary circa £3,000 

depending upon age and experience. 
Please phone Mr Stanley at Sevenoaks 
56009 or write to Creasey, Son, & 
wy ikea 130 High Street, Tonbridge, 


1 i 





‘WITH IT chartered ‘accountants dealing in 
. artistic and theatrical: 


of chartered accountants 
Londoh West End. Considerable experience 


available together with personal 
- Good 


supervision. 
salary. Applicant must have had at 


ent oppor- 
ood xp ou experi- 
E to take . 


deen Geet cane 
giving 


tunity for Dë 
ence, Applican 
foundation ares consi 
mencing salary. - ae write 
details to Box AC 5020 
TICLED 


Kingston, i 
ARTICLES AV. in City firm from 
June 1974 to student eting foundatlon 
course. Personal su on of partner. 
Progressi 


sa! — Apply Box : 
CERTIFIED A ACCO COUNTANT, City ares, 
uire aiticled or-trainee clerk, must bo a 


registered “student, or have at least two ‘A’ 
levels or equi t. A semi-senior with 

CES ience in the eech bos Ki 
be ce co 


at an iately hi 
~ Please phone. Jacobs; 015247 


ful — 


4 





gressivo practico in Victoria. / To: - unts ars desperate nro 

offered. - Apply: Aarons Essex & Co, 25-27 | TAXATION "ASSISTANT required by, | to’ find partnec, potential who must be KINGSTON UPON THAMES . chartered 
Catherine ; London SWIE CEO expanding City chartered accountants, | interested in the theatre and the arts, — Write | accountants (three pa require trans- - 
‘SENIOR required. fcr in-. malnly to deal with personal tax, but oppor--| in full to Box WI 4998. fereca] ents, NEM Post» 

, complete records practice in Ross-or-Wye, Sul la to advance in, other fields. oppor - YOUNG ACCOUNTANT | in gressive es and varied 
Herefordshire. Very pod evt Pk Co, Chen — Apply | according to experience with very good future | with good all-round experience in a small to experience offered. All applications will 
in first Instance to Little & ered t$. - Box TA 4967. medium-sized practice required. as personal | ‘receive - Box KO 4913. 

Accountants, 16 St Owen's Strest, Hee PAXATION — Personal tax assistant assistant to SE in ia rapidiy expanding | MAYE TERED ACCOUNT- 


- 


ANTS have vacancy for a transferee of post- 
intermediate standard. Interesting work in - 
pleasant offices with opportunity to progress,- 


hartered. accountants. 


prospects for for "Soo bie 
alary' St 


SENIOR AUDIT CLERK Ba Co by firm 
Of chartered accountants in Hertfordshire, 
Experience in plete records anc taxa» 


Geteste) iiy required | by firm of chartered. | firm of N. 
accountants in and Wirtal.- | Undoubted p 
Previous eg ge ie but pot | applicant. 
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PROGRESSIVE WEST WEST END (LO "us 
T END (LONDON) 


ferably with with “experience and/or trans 
ereeg), who are ‘work on own 
initiative but under direct supervision of 
principal. ~ Box PW 4871. 
PROGRESSIVE Victoria 
offer eship. 
Box SP 4986. , 
TRAINEE TAXATION CONSULTANT re- 
quired by London CAs, three-five-year 
tract similar to articles. Graduate pre- 
fred Box TT 4881. 


practice | 
Top salary offered. — Apply: l 


‘ACCOUNTANCY PERSONNEL 


` We can offer articled clerks immediate 
introductions to a really wide range of * 


firms from West End to large 
City firms. Backed by our expert advice 
on which, to choose. — Ring or Visit: 


ACCOUNTANT 


Wea tt eege ee Sis 
qualified Accountant, age 


fo Join a Subsidiary e Eh l 
The Company 


is based in Croydon and 








md & INDUSTRY 


conscientious applicant. 
Pleaso idlebhiona 01-493 1206 Extension 20 
for appointment. 
BOOR- 


01-736 7133. 


£4,000 ` plus a contributory pension 
scheme. — Box AT 8148. | l 1 


A COUNTANT DOON ETTR 


aug rode company 
sated? E See 


up to trial goes essential 
S eue ee NEE 
experience. — Applications with full details to 


Box AB 4999 


Bedding ufacturers, London. 
Appointment to secretary of company upon 
retirement of present , knowledge of 
modern accounting essential an 


8781, evenings after 8 p.m. 01-788 4448. 


- 


Group to deal with aspects of book- 
keeping to trial balance stage and preparation 
of in e t accounts. 

negotiable from 0 according to age and 


experience. ~ Box BK 5007. 


DOLAMORE LIMITED 
(Wine Merchants) 4 


UIRE FINANCIAL DIRECTOR 
(DESIGNATE) Circa £5,000 , 


Weareara idly expanding, in dent 
firm of erchan 


‘financial control and j ent. 
‘information to cater for ‘our planned 


growth. 
ho Hitman will bs able to makea 


"substantial contribution towards our 


devel ent and can expect to be fully 


We invite applications giving full 
details of 


D. 
DIRECTOR), EUM 
GREEN, London W2 


CH í 4 


\ p a 


- MANAGEMENT ACCOUNTANT ` 


Dodwell & Company Limited 


Wearea -— international marketing and merchanting 
company with a planned programme of expansion in the 


"UK 


We seek a qualified een to join us initially as 
Assistant to the Financial Controller, with previous | 
commercial experience in the compiling of management 
accounts and budgets. He should also have an under- 
standing of the financial aspects of International Trading. 


Ideally the man we are looking for should be 
between 28-35 years of age to whom we offer a dien 
salary together with fringe benefits. 


Please apply in writing to The Personnel Maniac 
Dodwell & Company Limited. 18 Finsbury Circus, 


LONDON EC2P 2LT. 
: \ 





- 





CO-ORDINATING ACCOUNTANT 


* Medium-sized tile manufacturing company requires an accountant. Hb wil be 
directly responsible to the financial director for assessing and co-ordinating company 
D operations and will be responsible for the collation and regular presentation of 
financial control documents upon which day-to-day company operations are based. © * 
Salary will be commensurate with qualifications and experience. — Written applications 
marked for the personal attention of the Financial Director care of George Wooliscroft 
& Son Ltd, P.O Box 16, Malvillo Street, Hanley, Stoke-on-Trent. E 













— Resident Accountant 


"n Required for large agricultural estate in H near South 
Coast. Post involves complete responsibility up to account 
stage for accountancy of ali the various enterprises of the estate, 
including one major business. Applicants should be in their mid- 
thirties to mid-forties, preferably but not necessarily qualified, and 
oo previous similar experience would be desirable, it is not 
essential. 

Salary in bracket £3,000-£3, 500 to be E together with 
free three-bedroomed modernised house i in village close to office. ` 


Apply in writing for application form to oo & Parker (Ref. 
JRK), 41 Milford Street; Kern Wi W. 


| 


++ Strutt and Parker 


‘THE. WELLCOME TRUST 


FINANCE OFFICER 


The Wellcome Trust ls a Registered Charity which supports medical 
research throughout the world. It lias: 'an income of approximately  - 
£3 milllon p.a. 


4 


wpe the retirement of its Financial. Setretary In August 1974, 5 
the Trust Intends to reorganise its financial administration. A 
Finance Offlcer is to be appolnted to head the new Finance Section. 

He will be a professlonally qualified accountant, with the necessary 
breadth of experience to takà charge of the financial aspects of the , 
Trust's affairs including budgetary control and payment of grants, ' 
the Investment of income (in collaboration with the' Trustees' 
Investment advisers) and the preparation of the annual accounts. 


3 ` 


Applicants should preferably not be over 55. The salary will be. ` 
 negotiable, up to £6,000 pa, In relation to age and experience. 
There are non-contributory superannuation arrangements. 


Applications, together with names and addresses of three referees, 
should be sent to the Administrative Officer, The Wellcome Trust, 
52 Queen Anne Street, London W1M 9LA, marked ‘Confidential’, 
to arrive not later than February 25th, 1974. 


i a 
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Young Taxation 
Accountant 


To Join one of the argest steelmaking 
businosses in the world. 


Due to the expansiom of the Taxatlon Department at the 
British Steel Corporaton’s Head Office at Victoria, there is 
an opportunity for a young, recently qualified Accountant 
with one or two years general taxation experience to join the 
Department. 

This is a good opening for a young man intent on a career 
in the fleld of company taxation, and the prospects of 
advancement within the Corporation are excellent. 

. Applications giving full details of experience and 
qualification (and quoting reference HO60) should be 
made to: 


Personnel Manager ( Head Office), 
BRITISH STEEL CORPORATION, 
P.O. Box No. 403, 

Grosvenor Place, 

London, SW1X 748. 


Find your place in British Gas 


uM EU. 
ASSISTANT 
FINANCIAL 
ACCOUNTANT 
uc to £2739 


Based at Southampton, a pleasant part of Southern 
England. . 

A young, recently qualified Accountant, anxious 
to acquire experience in a large organisation 
could fill this position in Southern Gas Head- 
quarters. Practical experience of taxation work 
an advantage. 

Will assist the Financial Accountant in the pre- 
paration of the Region’s financial accounting and 
taxation work. 

Salary in range £2334-£2739 pa according to 
ability and experience. Assistance with removal 
expenses will be given. Good holidays, insurance 
and pension schemes; non-contributory sick pay 
scheme; subsidised canteen. 

Application forms may be obtained from the 
Senior Personnel Officer, Southern Gas, 164 
Above Bar, Southampton SO9 (DX. or tele- 
phone Southampton 775544, ext 368, 
, quoting reference P810/ AG Closing 
date for applications 18th February. 


SOUTHERN GAS 








- m mor 


H 


1 


COMPANY SECRETARY? 
CHIEF ACCOUNTANT 


Chesterfield Negotiable c. £4,750 


A quallfied Accountant (A.C.A., A.C.C.A., A.C.M.A.), Is 
required by subsidiary of a dynamic ubite compány for 


the position of Company Secretary/Chief Accountant. 


The successful applicant will be a man aged between 
30 and 40 with personality and proven ability and will be 
responsible direct to Deputy Managing Director for: 


The provision. of financial Information to Management 
Including the co-ordination of forward plans and budget. 


The operation and ER of management 


control systems and cash control. . 


The preparation of monthly and annual accounts. 
Office administration. 


Please apply In strict confidence, giving detalls. of how 
your career record quallfies you for the position to: 


Harmood Banner & Co 34 Farringdon Street 
Ref. 16/P.C. London EC4P 4DL ` 





Tax 
Accounta nt 


Foster Wheeler has a vacancy for a Tex 
Accountant in their London Office who will report 
to the Financial Director. This position carries 
responsibilities for all taxation aspects of the 
Company's activities, including foreign taxes 
relating to major projects undertaken by the. 
Company in overseas locations. This involves 
travel abroad from time to time to Investigate 
foreign taxes and related matters. 


We are looking for a sultably qualified 
applicant with a minimum of five years’ ex- 
perience, In the age bracket 30/40, who wishes 
to broaden his experience of corporate and per- 
sonal taxation In the commercial and contracting 
field. The salary envisaged is In the range of 
£4000/£5000 plus fringe benefits. 


, Foster Wheeler is one of the largest con- . 
tracting Companies in the United Kingdom 
serving the petrochemical Industry with asso- 
ciliated companies throughout the world. in 
October, 1974 we are moving to Reading and 
the successful applicant will be based at this new 
location from that date. 


Please write with details. of your career so 
far to T. E. Brown, Personnel Manager, Foster 
Wheeler Limited, Foster Wheeler House, Chapel 
Street, London NW1 5DS. 
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TIRED OF TRAVEL CHAOS? 


I left London 18 months ago to live and work in Southern Lake district. If you aro a 
senior clerk and would like to work in a busy, small, country practice write and tell ms 

- about yourself. — P. G. J. Moore, F-C.A., J. S. Dobson & Co, New Market Street, 
Ulverston, Lancs, 


Distillers CO- | | 


Financial 
Accountant 


The Distillers Company (Carbon Dioxide) Limited is the major 
supplier of Carbon Dioxide and its associated engineering 

roducts in Great Britain. A Financial Atcountant Is required for 
the Head Office of the Company at Reigate, Surrey. 


He will be responsible to the Company Secretary for tha routine 
control of the financial accounting system and for the 
preparation of accounts, tax computations.and other accounting 
statements for management. A computer will be installed In the 
Spring of this year. The successful applicant will be a Chartered 
Accountant or hold a recognised accountancy qualification, and 
will have had at least 2 or 3 years’ post-qualification experience, 


The Company offers a wide range of benefits Including a non- 
tl eae pension scheme and free membership of BUPA, and 
other benefits associated with a major company. the office Is 
situated at the foot of the North Downs In attractive countryside. 
Assistance with removal expenses will be avallable if necessary. — 
Aspe ke ds will be treated as strictly confidential, and should 
be addressed to: The Personnel Manager, The Distillers Company 
Carbon Dioxide) Limited, Cedar House, 39 London Road, 
igate, Surrey RH2 9QE. 





ASSISTANT £ 
TAX OFFICER © 


The Royal Trust Company of Canada requires: 

a young man (under 30) to work in their Tax 
Department on the preparation of Personal Tax 
Returns. Previous experience in this type of 
work is essential, membership of Institute of 
Taxation (or studying for Ki is desirable. 

Salary is good and negotiable plus top fringe 
benefits including mortgage assistance. 


i 


Please telephone or write to: 


The Personnel Officer 
Royal Trust Company of Canada 
Royal Trust House 
54 Jermyn Street 
London SW1Y 6NQ 
Telephone 01—629 8252 











Assistant Chief Accountant 


A publishing company wishes to appoint a recently 
qualified accountant, aged about 25-30, to take over the 
responsibility for running the accounts department and 
in addition for the preparation of management informa- 
tion. 
The successful applicant will be a man with per- 
sonality, initiative and some previous experience of 
controlling staff. 
Salary will be in excess of £2,800 depending on age and 

experience. ze 

- Applications giving brief but comprehensive details 
of experience should be sent to Box AC 20131. 





CHIEF ACCOUNTANT! — : 


COMPANY SECRETARY Ch | 
Nr Nottingham ` mE | | 


to £3,000 + car 


A recently qualified accountant, or one In the final year of his studies, 
is required to be Chief Accountant and Company Secretary of two 
manufacturing subsidiaries within the Edgar Allen Group, having an 
annual turnover in the reglon of £1:5 million. 


"The Edgar Allen Group 
Engineers & Steelmakers 


The person appointed will be based at the subsidiary located 
a few miles west of Nottingham where the accounting ls centralised. 
He will be responsible to the Deputy Managing Director of both 
subsidiarles for the efficient operation of the accounting function 
which wil! involve the finalisation of capital and revenue budgets, 
monthly management accounts, cash flow and annual statutory 
accounts. The successful applicant will be encouraged to take an 
interest In the commercial and general management side of the 
business and in the long term there could be prospects of further 
advancement within the Edgar Allen Group. 


Salary is negotiable up to £3,000 per annum and as there will 
be a certain amount of travelling between the two subsidiaries a 
company car will be provided. There are the usual staff pension, 
life insurance and other benefits normally associated with a public 
Group of companies. 


Replies in confidence giving details of qualifications, age, experi- ` 
ence to — Mr LK Warburton, Secretary and Group Accountant, 
Edgar Allen & Co Ltd, P.O. Box 93, Sheffleld Road, Sheffield S9 
1RA. pq c5 


1 


36 > " 
» a 


CIVIL, SERVICE 
BUILDING SOCIETY 
Accountant required to gradually asno 
control. of os s tram bye rea nor ; 
Experience nal 
accounts and of NCR 500 visible roo 

computer: would be advant 
Attractive pension scheme. Speci eff 
house- © 8C 
paa annum ie ere S and 


SN Gereral 
Mens a atia Sire Street, VLONEON 


"FINANCIAL ACCOUNTANT 


Mdb. CIT PIENE Compania a 
te Com esin 
Central lere to take full responsi- 
| bility for accounting functions. The 
system is based on use of a compater 
bureau and previous experience of this 

: ig sate be an advantage, 
ES ng the past few years the Com- 
parue have expanded rapidly and there 
y good scope for advancement. The 
Company has a pon scheme anc &n 

« attractive salary will be paid. 


Apply in writing giving full details of 
career including present position to: 


R. P. SMITH & COMPANY 
Chartered Accountants 
28 St Thomas's Road 
" CHORLEY 


| PART-TIME -BOOE-KEEPER/ 


CASER 
{to trial balance) required by West u rna 


solicitors. About 20 hours a week. — 


4987. 
PRIVATE FAMILY COMPANY in ths sign 
contracting Industry requires qualified ac- 
Eer at their head office in Brighton to 
take charge of EE SE stem 
and preparation o and manage- 
dep data. Salary Pa NA SE 5,500 


p to £3,000 ' 
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Young Chartered Accountant. 


c. £3,200 


- Central London 


A Young Chartered: Accountant in his m 20's, is required to join the 
. financial 'accounting and planning team at.the Head Office of the parent 
- Company of a mining and industrial group with subsidiaries in the U. K., 
U.S.A. and many European countries. 
The positlon would interest a recently qualified man who wishes to pursue a 
career In industry. Initially. he will be involved in the preparation of plans and 
forecasts for the group, the reporting of management accounts against 
those plans, and the consolidation of financial accounts. Opportunities 
exist for forelgn travel. Non- PRESSE pension.scheme and other generous 


benefits. 


Ti 


Please apply to B. Page, Business & Personal Services (Ref. 4220/A), 


Victoria House, Vernon Place 
Southampton Row, London WCIB 4DR 


EXPERIENCED TAX CONSULTANT 


., required by Income Tax Payers’ Society ` 


attendance in office by arrangement 
to deal with members’ VÉ ra per- 


ticularly capital palne ee 


1 


EA FIRM of archi- 
"wishes to strengthen its small 
department by recruiting & keen 
intelligent person for accounting appli- 
cations, initially including: 
(1) Foreign currency accounting; 
(2) Project expense accounts. ` 





Please mention this 


Supplement when 


— Please Apply: : 
rite with détail of pere nal reader E. C. L, Hulbert-Powell See Position mould eut answering ` 
career to ET to ging Director, Bush Director - someone partly qualifled f i 
Signs Ltd, 6 1 Beaconsfield ad, Brighton. Income "Tax Payers’ Society ` 


Salary to £2,400 + Juncheon vouchers. 


Pi id brief arked - - 
GE rr “wear ae Advertisements 


Fitzroy Square, London W1. - 


4 


ist Floor, 5 Plough Place 
Fetter tter Lane, London EC4A. 1XN 


Telephone 01—583 8181 





ASSISTANT 
ACCOUNTANT 


Tequired for building and hctel 
group of private companes. 
Qualifications not 





OVERSEAS. 


, essential, 
Varied work. Located in South 
. West London. Salary from 
“£2,500. Four weeks’ annual heli- 
‘day. Staff dining-room. — Apply 
A. Bole, 01-736 7133 or write 
Box AA 20128. 





Training Accountant 
The CONSUMER BUYING CORPORATION institution. He must be a qualified 

OF ZAMBIA, a member of the Goverment accountant (C.A. or ACC AH), probably 
controlled INDECO group of companies, , , aged between 30-35 years, who has a 

ls the largest retail business in Zambia successful record of Imparting accounting 
and has a total turnover of K26 million. knowledge in a commercial environment. 
Bookers (Zambia) are ‘the Managing He will have to be prepared to accept 
Agents. direct responsibility for the training and 
The Corporation is SCH for an testing of the Corporation’s staff and - 
Accountant to develop its “accounts will be involved to a large degree in the 
tralning requirements'along lines already recruitment and selection of potential 
wall astablished by the existing Training accountants in Zambla. 

Accountant, who is returning to the U.K. Salary K8000 (£5300 approx.). 


to take an Advanced Degree Course. Benefits include: three year contract plus a 
The man appointed will have had several gratuity of 26 per cent of total basic salary ` 
years’ commercial accounting experience at the end of'each contract; paid 

as well as experience In part- or full-time passages out and back for self and family; - 
teaching at a Technical College or similar free furnished housing: medical aid 
scheme: baggage, settling-in end | 

education allowances. 















ACCOUNTANT & 

iuc CONTROLLER 
oe rivate company in the 
supply o apodo idi 
furnishing and decorating re- 
‘quires an WEE to jcin 

the t team. 
He be responsible for the 
tia ies a and control of soe 
counting functions, will adv-se 
management on all financ.al 
Oye of the business, and will 
be responsible for internal ad- 
















Apply i in writing, quoting reference J .61,to 
> ^ — T.H. Hawkins, 
Divisional Personnel Director, 
Overseas Shopkeeping and Manufacturing 
Division, Booker McConnell Limited, 
Bucklersbury House, ` 
83 Cannon Street, London, EC4N 8EJ, 













is around 


BOOKER  . 
McCONNELL 





'Please apply to Reeves & 
Nevian, 37 St Margaret’ 8 Street, 


Canterbury, quoting reference 
17.01. 
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| SOUTH ` 
AFRICA ` 





Stewart, Steyn & Co, an old-established firm of SC A 


Chartered’ Accountants in Johannesburg with 
national links in main cltles, have vacancies for 

` qualified accountants who would like to settle In 
South Africa where there are excellent prospects 
for advancement, = ; 


' - Attractive starting salaries will be paid and the ' 
firm will provide économy class passage and return 
should the applicant wish to return to the United 

' Kingdom after a minimum of two years’ service. A 
generous settling-in allowance will be paid. 


Please furnish full particulars of experience and . 
avallability to: ` | E i 


The Staff Partner Ss 
Stewart, Steyn & Co 

P.O. Box 2322 | * 
JOHANNESBURG 2000 

" South Africa . 





X 


Opportunity Overseas 


British Solomon Islands 


Auditor: | 

To audit accounts of Central and Local Government and Statutory 
Authority accounts, and carry out inspection of Departments and 
Outstations; to train local staff. Applicants, aged 25—45, must be pro- 
fesslonally iibris Accountants, preferably with experience In the 
prescribed duties of the post; experience overseas in similar capacity 
an advantage. Appointment for 2 years. 


Salary In scale £2,524—£4,918 p.a. which includes an allowance, norm- ` 


ally tax free, In the scale £1,308—£2,070 p.a. Terminal gratuity 25% 

of gross salary.. . 
For a married man with two children paying tax at standard rate the 
total emoluments described, above, Including gratulty, approximate 
to a gross (i.e. before tax) U.K. return of £3°950-£8,050 p.a. and for 
a single person about £4,100-£8,460 p.a. | - 

' Other benefits Include free family passages, paid leave, children's 


education allowances and subsidised accommodation. An appointment 


grant of up to £200'and an interest free car purchase loan of up to £600 - 


may be payable in certain circumstances. Superannuation rights may be 
_ preserved. This appointment is partly financed by the British Govern- 

ment under Britain's programme of ald to the developing countries. 
Applicants should normally be citizens of, and permanently resident in, 
the United Kingdom. 


For full detalls and an application form please reply, giving age and 


details of qualifications and experience to: 


Appointments Officer | : 
Forelgn and Commonwealth Office 


Overseas Development 
Administration - 


Room 301, ACC, Eland House, Stag Place 
London SW1E 5DH ` ` i 





- 








i ^ 
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— JAMAICA ` 


` 
4 
1 
wt 


Chartered Accountants In Jamaica require”, 
chartered or certifled accountants - 
- ^. for responsible senior posts 


Excellent opportunities for promotion ` 
| to audit manager 
Salary: | d - 4$9,750 initially 
Car: Provided 


Other benefits Include: 
Contributory pension scheme 
_, Non-contributory group medical scheme ` 
Free life assurance 
Contract: 
Initially for two years 
with tax free terminal gratuity 


+ 


Please reply with full details to Box JC 20089. 


Singapore - 
o Above £3,500 p.a.  . 


We have vacancies for chartered accountants 


or certified accountants with professional ` 


audit experience who are Singaporeans or 
, Malaysians. E 


These are Ideal openings for newly qualified 
accountants who wish to return to Singapore. The 
working environment Is -challenging and offers 
excellent opportunities for personal development as 
the firm has clientele of diversified Industries which 
include commercial and merchant banks, hotels, 
insurance, manufacturing, trading and. flnance 
companies. For those who are capable and hard- 
working, promotion can be very rapid. ` 


The commencing salary Is attractive and normal 


medical benefits and interest-free car loans are: 


provided. The firm’ pays for the alr” fares-to 


Ur 


Singapore for the successful applicants and-their: ` 


families. 


Interviews would be held in London and appli- ` 


cations with details of experience, age, citizenship, 


- exam. results etc. should be addressed to the Staff 


Partner: ' 


Kelth Tay, 
Peat, Marwick, Mitchell & Co ~ 
P.O.Box448, ' 

Singapore, . | 


A3 
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OFFICIAL . 
APPOINTMENTS 


GRADUATES OR OTHERS of apprep-iate 
educational level aiming for Accountancy 
cations may apply for posts in the 
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DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 


ADVERTISEMENT? 


If so, may we help? 
Ring 01-836 0832 
Extension 47 
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> . COURSES 


UNIVERSITY OF BRADFORD 


M.Sc and Post-graduate Diploma Course: in 
Manegement and Administration 
with special option in 


FINANCIAL _ 
MANAGEMENT 


. The Management Centre, Univerzity of Bradford, provides a coursespeclally designed 
for qualified accountants (ACGA, A.C.MLA., ACCA, LP.F.A.), who would like 
to broaden their knowledge of ANANCE. The course covers such topics as take- 

, over strategy, i alas debt capacity, dividend policy, leasing and capital budgeting 





theory. 


+ Length of course: 9 months’ closswork plus dissartation beginning October 1974, 
£109 (Studeat Grants evallable), 


Accommodation: Bradford br low cost area for accommodation. 
la addition to Financial Manager ent, and Financial Control, the student will cover 


such core subjects az Managemen: Science and Economics and can choose from among 
an Interesting varlety of optional courses including International finance and or- 


Cost: 


ganizational behaviour. [ 


The Finance group at the Management Centre Is led by Professor T. McRae, author 
of The Ímpcct of Computers In Accounting and Management Information Systems, and 
. Professor J. Morrell, author of Management Decisions and the Role of Forecasting. 


For further details write to Poscgraduate Secretary, the Management Centre, 
University of Bradford, Emm Lane, Bradford, Yorkshire BD9 4JL, or telephone 
Bradford 42299 (Ext 212) and speak to Professor T. W. McRaa. 


PARTNERSHIPS AND 
PRACTICES 








Deene AND INVERNESS 
we Be without own practice, 
lee o blish and 


office 
for very apeina] TR air code 
worldwida 


Accountants with Ovecscas 
connections. 

We would provide financial and 
Operational support. 


Only applicants with first-class pro- 
essional experience should apply. 

Please submit full Ee and 
career details to Box AA 











BRISTOL, - Accountan 
sale with G.R.F. of 

CENTRAL LANCAS 
partners, two offices, ae ambitious young 
chartered accountant far early partnership. 
Good rewards for right person and initial 
capital not necessarily required. — Box CL 


CENTRAL LONDON, — Welbestablished 
chartered accountant with G.R.F. ai 
approximately £20,000 wishes to dispose o 
whole or part of s eme GE 
available, if req please 
state if capital she Sue "Box enini. pl 
CERTIFIED ACCOUNTANTS {eso part- 
ners) in North London/South Hertr with 
rapidly expandin okee urgently require a 
high calibre q assistant who has bad 
a good basic taxation experience and who will 
be able to deal with all levels of corres- 
Bondeace SEA period i A pup 
"i 2 pro nary is cavisaged or 
the right man. — Box CA 499 


t has practice for 
Box BA 4955. 
FIRM, three 


000. = 





.MANCHESTER CHARTER 
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AN EARLY PARTNERSHIP 


NW. London C.A.s offer an equity 
PD after a year. Salary circa 
£3 or further detalis ring D. R. 
Waxman 01-628 8525. 3 


ACCOUNTANCY PERSONNEL 
‘Quoting Ref. 37 
PROSPECTIVE PARTNER 
Old-established City C.A.z soek, due to 
Partner retirement an A CA. initially 
as Partners’ Assistant fn general practice 
Salers c SC, Por further deuil 
tc ~ For furt 
ring D. R. 01-628 85245. 
sy pasar tebe PERSONNEL 
Quoting Ref. 38 
Other Partnerships available in the 
City, West End, NW. London and 


or visit 01-628 8525 
NTANCY E PERSONNEL 


Spee ag ois 


Ses also page 23. 


Acco 


» 


CERTIFIED ACCOUNTANT. — An oppor- 
tunity arises for a young certified accountant 
or ber hares | MORE as personal 
assistant to a a busy practice. 


hee a are definite par URS prospects for 
the s t and no capital will 
Zeie rite with details of career to 


date to Box CA 4948, ‘ 
CERTIFIED ACCOUNTANTS would like 
to meet West End/City firm with surplus 
office accommodation to discuss economic 
working arrangements. — Box CA 4950. 


CHARTERED ACCOUNTANTS - 
CHELTENHAM 


A London firm’ wishing to open a 
branch office In Cheltenham ei pe 
young practitloner with small nuc 

TL EE avaliable. — Apply Box 





CHARTERED ACCOUNTANT, HAMP- 
SHIRE, , requires to purchase additional 
practice or blocks of fees. Consideration given 
to a suitable arrangement with titioner 
RS uud five years. - Box CA 4933, 
ACCOUNTANTS ` with 
offices in London and Hampshire require 
close association with chartered accountants 
ractising In Sussex. Ready to assist initially 
E office and audit/taxation organization. - 


kopi Bos CA po 

TERED ACCOUNTANT required as 
P.A. by busy NW. London sole practitioner 
with view of partnership within ono year. — 


Boxy CA 
RENTS a problem? Overheads 
Ken) City C.A.s have office space 
€ for a firm of 25 initially on sharing 


sultab 
basis but with See tion as definite and 
early objective. with degt Coast 


connection rong be of particular Interest. — 
Box CR 498 


EAST MID MIDLANDS. ~ Chartered firm with 
offices In three thriving East Midlands 
centres seek to expand amalgamation. 


Firms interested in increasing eed 
due to reduction in overheads. - Pienso wri 
In first insiance to Box EM 4884. 


DORSET CHARTERED ACCOUNTANTS, 
negotiate sale to firm wishing to enter the 
nd within it. G.R.F, £16,000, — 

rapidly e expanding Sone pee practice for 
R.F. in excess of £10,000. Offers 
EXPANDING FIRM of accountants invites 
sole practitioners contemplating retirement 


busy expanding market town, willing to 
. ^ Well-established and 

invited on a cn basis, - Box EA 5009. 

and older partners with a retirement succes- 


sion promem, in West London, Middiesex, . 


Bucks, Herts, Berks. to write to Box EF 4952, 
HALF-SHARE OF PRACTICE for sale 


MARROW ` ACCOUNTANTS with two 
partners and £32,000 G.R.F. wish to merge 
or enter into working arrangement with 
existing firm or sole practitioner. All Inquirtes 
in strictest confidence. — Write to Box HA 
4930 

ED AC- 
COUNTANTS wish to purchase a block of 
audits or small practice in the City centre 
or the greater Manchester 

consider working arrangement with prac- 
titioner contemp early retirement. -~ 
Box MC 6254. 


| Ert capta 





area. Would. 





MONMOUTHSHIRE 
ERED ACCOUNTANTS 


Do you relish the challenge of General 
Practice? 


Partnership opportunity arises i 
Chartered Accountant to become the 
fifth partner in an expanding firm in 
pleasant market town. 

The right applicant, a man with above 
average ability and drive, can expect a 
eig of El iois in first year of not less 


ADAL la wn writing Mo 





NEWPORT dE ACCOUNTANTS wish 
Ag ers a bi of audits or small prao- 

Special consideration given to prac- 
e contemplating retirement, — Box 


NEWLY QUALIFIED. - An excellent o 
tunity to n an expanding, M M 
practice Essex. Good 


prospects for the right man after rcr inia 
period. Initial capital not eh required. 
~ Full details to Box NQ 4934 

NW. LANCASHIRE: - Sole Practitioner 
requires chartered accountant as assistant. 
Ed available after short 

uired, — Box NW 


ND-ON-SEA oon 
has for sale a portfolio of 26 clients, surplus to 
requirements. G.R.F. £877. Cash set t 


£1, 534. - Box SO 3010. 


ENTLY. — Small practice 
REQUIRED of fees e d G.R,F. of up to £20,000 
sought In Hertfordshire, B 
E ps aid Oxf 
Box RU 49 
‘WITH r^ UNE accountants een in 
artistic and theatrical accounts are desperato 
to find partner potential who must be inter- 
ested in the theatre dnd the arts. — Write in 
full to = WI 4975. 





pintar minis WORK 
Advertiseme now be eg Io 
ione for under thir heading. Th 


the same rates as pg i 
advertisements appearing under the man 
heading. 





QUALIFIED SUBCONTRACTOR requlred 
by busy chartered accountant, NW. London. 
~ Box QS 5026. 





SUBCONTRACT WORK oflered ` 
EALING COMMON, London W5 
PART-TIME (minimum 20 hours) 
Rates £1-50 to £2-50 per hour (under 
Schedule D) 
to work on the premises, day, evening, or 
week-ends, Must have $ years of recent 
professional office experience of Incom- 
plete records, and ER D tax. 
ull-time starting £3,250, rising annually 
£500 (under Schedule D). 
Excellent prospects. Well-estabiished and 
dar expanding practice, Kindly give 
” brief background of professional experi- 
pag 


Box SC 8125, 





TAXATION WORK available on chartered 





ACCOUNTANT / CHARTERED SECRE- 
TARY jo practice, requires subcontract work 
preferably incompleta records and statutory 
returns for smali and medium companies to 
be completed at his own office in West 


: London. - Tel. 01-567 6106. 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


nn Freciances avallabie for 

porary assignments In ali parts of the © 
Ging Kingdom and some countries ” 
overseas. 


PRACTITIONERS SERVICES 
PERS Uy 


Jon, Esox 
Creon o7 


+ 


A PART-TIME (ten-twelve hours per week) 
tlon wanted in London by an CCA. 
arm to draft accounts from come 
Incomplete records, VAT and 
Construction industry returns, etc. — Box 
CHARTERED ACCOUNTANTS have time 
nt persona depart» 

" "assit overwork a practitioner. All 
work dealt y tax partner or 
| Basing- 





- 
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CHARTERED ACCOUNTANT with ten 


INCORPORATED ACCO 
practite, with spare capacity 
accountancy, audit, taxation wor 
accounting and Returns and P.A.Y. 
paration on subcontract basis to be oak 

pleted at his own office. Prompt collection 
and SCH service in London and suburbs. - 

01- LA A to 5 p.m.). 

o CA. wish 


5024. 
CASHIRE PRACTITIONER (un- 
iX has Pune available to assist local 
pP ud on a mb- 


orth Essex/Suffolk 
aane Box SE 4993. 
SPECIALIST 


i Will work on 
away. Sensible rates. 


Wee eier 
ake work 
el, 01-674 4325 (South 





SITUATIONS WANTED 


ABLE ACCOUNTANTS immdiately avall- 
able for tem assignmen 
the U. KA vetted by 

a a i rates and falr 

Bott (Londo Pembroke Q21- 236. 43 e dus 
Or - 
mingham). 





ACCOUNTANCY ASSISTANCE 
Available immediately, Let the 
HARRISON: WILLIS TASK FORCE 


da sickness or on special profecti ete: 
ified, competent personnel avall- 
Lowest competitive rates. — Cali 

Veronica Harrison today at 01-493 9441. 

Harrison & Willis Ltd, 118 New 

Street, London W1. 


PRACTITIONERS 
SERVICES BUREAU 








01:734 6111 
EMERGENCY 
HOT LINE 


FOR 
TEMPORARY 
ACCOUNTANTS 


E 
LAURIE & COMPANY 


TEMPORARY ASSIGNMENTS DIVISION 


19 23 OXFORD STREET, LONDON, WI. 
01-734 6111. 


A PART-TIME (ten-twelve hours per week) 
tion wanted in London KÉEN an EA 
tudent to prepare draft frora 
complete or steeper recorde, V VAT and 
ER industry returns, etc. ~ Box AP 


varled experience in profession a 
tion in profession: ~ Picase 
write to Box FP 5001. 





ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice, 





A BUSINESS STUDIES GRADUATE with 


an ‘a socks articles. Availabl 
WE rbd Mis Jet, $ Doughty S Street, 31 
London WC 


1 
A YOUNG MAN with three ‘A’ levels seeks 
Articles, Available immediately ~ Mr Dhalla, 
Cut House, Browning Street, London 
A YOUNG GRADUATE taking eee 
in March, with two years’ experience of 
complete and incomplete records, P.A.Y.E,, 
auditing, etc., seeks transfer of articles. ~ 
Please write to Box AY 4956. 


Gate. ayes 





SERVICES 








COMPANY 
FORMATIONS 





EXPRESS COMPANY 
REGISTRATIONS LTD 
FOR PROMPT FORMATIONS 


also 
ae MADE COAT ANUS 


ast 
B, 


BARGAIN: - Ready-made companies 
HT trades - rapid company formations 
personal supervision of T. 


LL.B). Annual returns 48p E ‘dozen plus | 
m 


emer ida 
ons t DOY: Lon 
(01-628 8821/2/3). Late d wk 














LIMITED COMPANIES 


Complete £1450 Plus Duties 


Our superior service will Seefe 
Our superior presentation an 
printing will please your clients. 


Searches, Seals, Registers, etc. 


Descriptive literature from: 
GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA, ' 


(Phone 01-253 3551/2) 





A BACKED SERVICE: - Limited companies 
pidas or ready-made. — Clifton Secretarial 
A 3357) e len Lanes, London NI6. 





BRITISH COMPANY 
REGISTRATION ` 
AGENCY LTD 


READY-MADE COMPANIES FOR 
SALE with memo. and arta., seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. ` 


38/40 Featherstone 


Loudon ECI 
RE 29771879 Telex 262687 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 
for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


01-353 9471 (4 lines) 





READY-MADE COMPANIES available 
now, prend UN trations and full com- 
Sive - Rekhmann & Wing, 40 
53 ‘Street, London N18. Ring 0 -803 


READY MADE COMPANIES £42:60 (in- 
clusive) transferred immediately. Companies 
dech from £17:75 plus duty. Searches 

rried out, Graeme Ltd, 61 Fairview 
venus; Glilingham, Kent (Medway 32558). 


(CITY ROAD) LTD. 
22-24 . 
Cowper Street 


London. EC2A 4AP 


01-253 4108 
-. HART FOR COMPANIES ` 
Prompt and Efficient Specialised 
For Accountants and Solicitors only 





Invoice discountin 


Consult the specialists/Descriptive 


CS Goode Durrant & Murr 
Durrant House/Chiswell Street/London EC1Y 4UL/ Telephone 01-606 4090 








ay Limited 


s 


M. R. Chettleburgn 
Limited 
uA 


London EC4Y CHE 
Tel. 01-727 2569 











OFFICE MACHINERY 
AND EQUIPMENT 








A BRONZE, Stainless Steel or Plastic» 
Bronze NAMEPLATE labe at 
short notice. Also Chamber MH 
housin IMBRE R 
Office amep lates. 

*Price at a Glance’ price charts sent 


uest Drawings and 
sappie f: free of charge if e na 


Tel 021-236 3835 


cacao, of over 30, 
tered Office Nameplates sinco Oe 





RUBBER STAMPS - NORMAL SERVICH 
TH EE DAYS. Signature stamps and special 


OCks seven-ten days. Also datera, company 


seats, pads, ink, etc. Competitive prices. — 

NONE A aa ae 
rnett St ort 

061-480 3826." 





FINANCIAL 


AVAILABLE 


£2,500 to £25,000 


Security required 


M.A. V, INVESTMENT CO LTD 
Sulte 1, 120 Wigmore Street 
London W1H 8FD 
Telephone 01-436 2841 





—_— 


. MORTGAGES . 





to £50,000. Survay fees repaid on complétion 
Personal attention of a r. — Pro 
sional M Servi 5-7 Muswell Hill, 
Loudon N1 r9 ; 
100 PER MORTGAGES avzilable 
up to £15,000 for house p 90 
up to £20,000 ; and in 

vis S 


SALARIES 
AND LOCATIONS 


Advertirers wh invited to state m e d 
advertisements the cpproximate 


Gp 
range that they dre prepared 1o give x 
require, also eid 


Euch will greatly assist those kä 
edvertizements 


PoI ariu ach ACERT Or 
i eis between advertisers and ap- 
P 








— 








BUSINESS PREMISES - 





at’ in d incl 
` £3,500. pply 01-965 6673. 


FOR SALE 





Re ot Street. Lon on Wi. 


OLIVETTI BUSINESS MACHINE 
Mercator 5100. One year old, Excellent 
* condition. For szle urgen to removal. 
Ori at £500. — 


: In tional University 
Booksellers | Lid. 01-636 8959 or 01-580 3425. 


PERSONAL . 





cost. Return 
Accountants pewnüng, Serve, 
Runky Road, SE Tel. 23147, 
TIMES, tweive es in fact, on 
urcheso ‘in S pie 
TES (Act) Sun Street, 
. London EC2M 204. Tel. 01-377 903%. j 
f TROSSACHA > SNE chalets to rent. 


or write House, Pon of 
Mati. FK8 IJZ. Phone 268 for brochure 


FACSIMILE TAXATION FORMS ` i 


end 
COMPANY FORMS ' 
at Competitive Prices 
RNE PRESS LTD 


SHARPTHO 
149 Stafford Road; Wal 
Tel. 01-647 951 


YOU WON'T BE E by the unique |: 


tuition for-the Institute of Taxation 
n 


four-hour 


ORJUST ANOTHER 


This famous hotel is in the heart of 
the Highlands, near to Balmoral. 
You can be assured of a warm 
aer il hospitality and 
fine Scottish food. .. .but p 
don't tell everyone (we GE 
market) pede eames fora 
- brochure and tariffto: 


The Invercmild 


A.A., RA.C., EGON RONAY, , 
ASHLEY COURTNEY, 
SIGNPOST ETC. 





STOCK VALUERS ` 


| John Churchill & Co 
F.8.V.A. Incorporated ‘Valuers 
An organisation specialising over a decade In the 


Stocktaking and Valuation 
of Industrial, distributive and retailers’ stock-In-trade ^ ' 


Card control systems corrected. United Kingdom coverage. 
Valuation for V.A.T. Probate, Audit or ownership change. 


01-460 8801/9220/5560. 155 High Strest, Bromley, BRI 1JE 





on, Surrey 
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STOCKTAKING! 


For all purposes in industrial, 


wholesale and retail fields carried 
out efficiently, in a professional 
manner by a large valuation staff 
operating on a countrywide basis. 


. Further details. from any of our 
; branch offices given below. 


STOCKTAKERS, VALUERS & 
PUBLIC LOSS ASSESSORS 


Regent House, 235-241 Regent St. London WIR 458. fel 01-434 1294.5 


Q aa Ea 
D "EM St cel, Heit 


. dls : bab dl tree, EA PO gt Soa 
be Ba a Fhuath fi Santas eel inet 





. ACCOUNTING STAFF 
PROBLEMS SOLVED 


Staff shortage — End of year — Aliness — 
Peak work load — Changes in systems 


Be wise- consider temporary help 


ROUTINE BOOK-KEEPING - AUDIT- TAXATION- 
. CREDIT. CONTROL - CONSULTANCY 


In fact, any kind of assignment for both 
' experienced: and qualified Accountants 


Best for Permanent or 
Temporary Posts _ 
‘UK or Overseas 


Ring for fast service: 


ACCOUNTANCY TASK FORCE LTD 
01-353 8291 for general enquiries. 


15 New Bridge Street, London ECAV 6HN 
NEAR BLACKFRIARS STATION 
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Avon Rubber Reorganization 


LTHOUGH the Avon Rubber Co 

has not fallen into the same kind of 
Pirelli pitfalls as its august competitor, 
the Dunlop company, it certainly has 
not had everything running its own way 
in the past decade. The ten-year-record in 
the latest report shows a climb in turnover 


from £18,884,000 to £53,300,000 and in. 


capital employed from 10,527,000 to 
£25,366,000, but profits have yawed about. 

Between 1963-64 and 1965-66 there 
was improvement in pre-tax profit from 
£936,000 to £1,309,000. A subsequent 
drop to £885,000 was followed by vir- 
tually doubled profits in 1967-68 and 
then by a plunge to £449,000 when an 


over ambitious expansion plan went awry. 


By 1 1 profits had recovered to 
aon. aay to fall back to £2,012,000 
the next year before a recovery to 
£2.235,000 in the year under review. 

It would probably be fair to say, how- 
ever, that the £2,235,000 of the past year 
represented a better quality of earnings 
than at any time in the past ten years. 
Considerable managerial and reorganizing 
effort has gone into Avon in the past few 
years under the managing directorship 
of Mr J. F. Swanborough and of Mr 
O. M. Fisher, who have now been joined 
on the board as executive directors by 
Mr B. T. P. Horton, F.c.a., ‘following a 
successful tenure of office in the company 
as financial controller”, as the chairman 
Mr H. C. I. Rogers puts it. 


Reorganization ‘overseas 


Avon’s switchback profit record stems to 
a degree from the problems of the motor 
industry and the effect of those problems 
on tyre manufacturers, but to a greater 
degree it stems from a period during 
which the company seemed intent on 
finding where it was going by trial and 
error rather than by any deeply researched 
and well argued plan. That, at least, was 
the impression that events gave - probably 
wrongly. 

But Mr Rogers, in his statement with 
the accounts, 1s able now to say that the 
increase of £223,000 in profits was ‘due 
to the established policy of the company 
in concentrating its eftorts on the more 
profitable sectors of the business which 
partially offsets the effects of substantially 
increasing costs’. Reorganization of the 
overseas division has been particularly 
successful. 


Elimination of loss making companies 
overseas, the closure costs of which 
adversely affected 1971-72 results, has 
led to greatly improved performance. 
Considerable growth in turnover by 
overseas companies combined with 
favourable exchange rates has added 
greatly to profitability. From a loss of 
£194,971 in 1971-72, overseas operations 
turned to a profit of £255,479 in 1972~73 
which went a considerable way towards 
offsetting a reduction from {1,136,131 to 
£590,669 in profits from tyres. 

The overseas and motorway divisions 
of the company are grouped with the 
tyre division under the activity heading 
of ‘Tyres’. Non-tyre activities, which last 
year accounted for 26 per cent of turnover 
and 43 per cent of profits, cover industrial 
products, medical products, inflatables, 
plastic extrusions and pipe sealing 
systems. 


Turnover and profit 


In the directors’ report there is con- 
siderable detail of group turnover and 
profit by division as illustrated below. 
Motorway England and Scotland are 
divisions concerned with tyre and acces- 


sories sales depots at motorway service 
areas. Scottish operations were affected 
by the closure of non-profitable depots 
and the starting-1p costs of better 
premises. It will be seen from the detail 
that overseas companies are administered 
in the tyre division. The separate London 
office of the overseas division has been 
closed and admimistration is at the 
Melksham head office. 


Research and expansion 


Tyre profits fell because of intense home 
market competition which prevented 
prices from rising to the point necessary 
to, cover increased manufacturing and 
selling costs. Exports rose, however, at 
better margins due partly to favourable 
exchange rates. The Avon Safety Wheel — 
which allows safe motoring despite a tyre 
blow out — is one potentially profitable 
result of Avon research, and another is 
the generation of 10 per cent of the main 
works steam load through installation 
of a new design of incinerator which 
burns scrap rubber, including used tyres. 
For all the variations in Avon’s profits 
in the past ten years, the return on capital 
employed at 12:2 per cent in the year 


Group turnover and profit by division 








(a) Turnover 

1973 1972 

E 9c E 96 
Tyres 21,257,433 4C 19,860,501 43 
Mo-orway England 11,484,875 22 10,094,746 22 
Mozorway Scotland 698,851 1 637,396 1 
Overseas 5,983,717 11 4,755,289 10 
Tyre interests £39,424,476 72 £35,247,931 76 
Industrial Products 10,963,000 2C 9,621,181 21 
Medicals 1,412,801 = 734,694 1 
Inflatables 1,499,632 = 1,033,338 2 
Non-tyre interests £13,875,233 26 £11,389,213 24 

£53,299,709 100 £46,637,144 100 
(b) Profit 

1973 1972 

£ D £ % 
Tyres 590,889 2€ 1,136,131 57 
Motorway England 350,277 1€ 258,088 13 
Motorway Scotland (3,802) — (14,034) (4) 
Overseas 256,479 47 (194,971) (10) 
Tyre interests £1,192,523 Bz. £1,185,215 59 
Industrial Products 773,162 34 658,039 32 
Medicals 129,362 € 82,012 4 
inflatables 61,559 = 40,176 2 
Non-tyre interests £964,183 4s £780,227 38 
Investment income 19,498 7 9,648 1 
Associated companies 59,251 S 37,217 2 

£2,235,45b 100 £2,012,367 100 
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under review was orly o:1 per cent below 
the 1971-72 level which was the best of 
the period. To have achieved that level of 
return during a difficult year for the main 


tyre product was an indication of Oe 


successful reorganization of the group, 
particularly in its overseas operations. 
There is now clearly a view in the 
boardroom that rc-expansion can be 
considered. Last Ncvember the company 
acquired 26 per cen: of the equity of the 
RFD Group (which makes inflateable 


- life rafts and similar equipment) with the 


- P we rt 
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object of initiating an agreed merger. 
held in abeyance : 


This bid, however, is 
as the result ‘of the suspension of the 
recent RFD share quotation. Preparation 
of RFD interim results to September 
30th, 1973, revealed that results of the 
main UK operating subsidiary for the 
year to March 1973 had been overstated'by 
an estimated £135,000 — largely in respect 
of stock and work in progress valuations. 

Peat, Marwick, Mitchell and RFD’s 
auditors, Andrew W. Barr & Co, have 


been instructed to investigate and report. ` 
pone 





Accountant Censured . 


OR the sale by P R. Grimshawe & Co 
of 200,000 shares in Gale Lister & Co 


“at 106p a share when, as advisers to 


- 


Gale Lister, P. E. Grimshawe were 
recommending acceptance of a bid then 


"worth 97àp from the Mount Charlotte 
.company, Mr Peter Grimshawe, A.C.A., 


has been gravely censured by the Panel 


on Takeovers and Mergers. The Panel | 


did not accept M- Grimshawe’s con- 
tention that the sal» merely used stock- 


, market facilities open to all shareholders, 


could have flushed cut a rival bid, and did 
not prejudice other shareholders. 
The Panel considered that 


Mr : 


hee contention that there is a ^ 


distinction between merchant banking 
advice in a situation and any action 
taken by the merchant bank in respect of 
its own shareholdings, was ‘entirely 
contrary to the acceptable principles on 
which merchant bank advisory services 
are conducted’. 

Following the Panel’s decision, repre- 
sentatives of P. R. Grimshawe & Co 
appeared before the Appeal Committee of 
the. Panel confirming that Mr Grimshawe 
had been dismissed from all executive 


functions in the Grimshawe group. 


The EU s solicitors assured the 


» ” r - > 
r^ 5 T oe a” 
‘ x Y 
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committee that steps would be taken to 
remove Mr Grimshawe from office as a 
director of P. R. Grimshawe & Co and all . 
subsidiaries ‘as soon as practicable’ and 
that steps had been taken ‘to ensure that ' 
the business of P. R. Grimshawe & Co 
would in future be conducted in accord- 
ance with proper standards of business 
ethics’. 

On those assurances the Appeal (om: 
mittee decided not to refer the conduct 
of the company to the Department of 
‘Trade and Industry but merely to com- 
municate the Panel's and the committee's 
statements to the DTI ‘in case it might 
prove helpful to the Department in. 
considering any possible future applica- 
tion for a licence to deal in securities by 
Mr Peter Grimshawe either on his own 
behalf or in the name of any company 
with which he is associated’. 

Mr Grimshawe, 33 this month, formed 


P. R. Grimshawe & Co in 1967 after he ` 
‘had qualified as a chartered accountant. 


A series of deals and acquisitions of 


‘special situation’ companies led to the 


building up of industrial interests in 
Grimshawe-Windsor. 

This became Grimshawe Holdings, 
the quoted company, with P. R. 
Grimshawe as. the merchant banking 
end. Ze 





" ACCOUNTING POLICIES 


The bases set out below ara those used in the group and parent company 


accounts [n the year ended 23th September 1973. 


are converted into sterllng at the rates ruling at thelr respective year ends. 


F 


^ 


AVON RUBBER COMPANY LIMITED 


SOURCE AND APPLICATION OF FUNDS | 


r 


Year ended 29th. September 1973 





Stocks ` ] E : £ £ £ 
_ 4 Finished products: valued at the lower of manufacturing cost and net From capital sources: j 
reallsable value, after taking zccount of any slow-moving or obsolete items. DI | of . 519.800 
Distribution and administration expenses are not included In the valuation. sposa! of properties 600. 
b Work in progress: valued at material cost plus an addition for direct labour Minority interests 38,582 
- and factory overheads > i 
c Raw materials: valued zt purchase price but reduced to net replacement cost dace ME ee price in 36.412 
where lower. s 0$ à r 
increase in loans ` — 462,282 1,055,876 
Depreciation F en 
a Fresholds: properties o~vned by the tyre distribution companies have not been b desen ching 2.235.466 
depreciated. Al other propartles are depreciated on the straight line method at QUESO re SEN 4390, 
` 2 per cent per annum. — M Depreciatlon retained 1,622,019 
b . Leaseholds: leasehold properties are written off over the lite of the SE by - ' . 
equal annual instalments baginning in the year the project is completed. Reduction in working capital 883,854; 
c Plant and machinery: pant and machinery is depreciated on the straight line Exchange differences -101,437 
method, the rates varying eccording to the anticipated life of the equipment. Over provision In previous years for losses 
investment granta A write back ls made each year for Investment grants in subsidiaries = 67,932 
calculated at the same rate as the depreciation on the assets to which the grants 4,910,397 
apply. Leas transfer from Investment grants ‘117,760 4,792,647 
Taxation increase in funds £5,848,523 
æ ‘Taxation on profits: The charge for taxation is based on profits for the year . 
and is calculated at the appropriate rete for each country Application of funds 
No provision Is made for additional taxation which would be payable in the 
avent of profits retalned by overseas companies being distributed as dividends. To capital purposes: 
b Defered taxation: the provision for deferred taxation ls adiusted each year Additions to fixed assets (losa disposals) 2,848,271 
by a transfer to or from prefit and loss account, so that the balance is maintained Int e 25.038 2,871,309 
at a figure which represents corporation tax at the current rate on the difference ncrease in Investmen ' IS 
betwean the tax written down value and the net book value of relevant fixed - To revenue purposes: 
assets In United Kingdom companies Advance corporation tax recoverable is Preference dividends 25,500 
- 3 
deducied from the deferrec tax account. Ordinary divides 587,506 
Consolidation The consclidated accounts inolude the accounts of all subsidiary Minority interests in subsidiaries’ profits 13,069 ` 
compenles and the share cf undistributed profits, less appropriate taxation, of Taxation - 981.632 
associated companies. SS , : 
: i.d Reduction in bank borrowing 1,409,807 2,977,214 
Subsidiary companles cverseas Accounts of overseas companies and branches Application of funds £6,848,523 
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DNE MMC porem AVON” RUBBER. COMPANY LIMITED | T. M Sa 
CONSOLIDATED PROFIT AND LOSS ACCOUNT. E 2 E 
‘for the year endo 29th September 1973 - EA : x: 
COE d d 39. ae ied "mm SE m ` ‘AUDITORS’ REPORT . - . i 
Group turnover [Note 1] £53,299,709 £48,637,144 | ME Eo we x b ed EE Ñ SOY s 
Balance on trading [Note 2] . 2,166,706 Leen ages p fethe mambers of Avon: Rubber o PE US 
Income from unquoted į investments . » vs : j 19,498 - 2 9,648 e : ii f rs : S 

7 Se - 59,261 47,277 In our opinion, based on our examination and on the reports of the auditors of z " 
Group profit for the year before tax E ee MEE 2,236,466 m 2,01 2,367. * | certain subsidiary and associated companies not audited by us, the accounts as > Er 
- Provision for taxation [Note 4] d 996,198 i 557,360 ' set out on page 1 and pages [180 to 183] give, 80 far as concerns members of . e 
“Group profit for the year after-taxation * .. 1,239,257 ; ai 1,455,007 Avon Rubber Company Limited; a true and falr view of tre stete of affairs at i 
Minority shareholders” ‘Interests in b dir GEM ECT 29th September 1973 and of the profit forthe year endec on that date and - 
E O E, Companles Acts 1948 and 1987. — -. ~ d e 
Avaliable net profit tor, the year d E. 1,226188 >. ` 1,448,737 ° Hn ; . l = " - E 
Extraordinary items [Note 5] . 25750 ` . Nu .Deloltte& Co: >` - l . a y 95 2 E i E Se 
SE Chartered Accountants ege E ee, dae ) i: p. ae 
Dividends [Note 8]; : — ' - - -> 893,008 804376. |. L S ER SÉ 
“Profit retained: ee "AW cii Se ET a S a ee i l 
Parent company y © 291. 120 . 482,645 c o M ‘2nd January 1971 = SCH E n ES Au E ge 
Subsidiary companies, ` . (2872975 ^ ^-— 140,010 ` "o E Oe Da A TIE x RN. 
Associated companies 29,837 ~ 19707 ^ uu mE M | BEEF 7 ZELLE 
: L £668,932 _ £e42.302 er s n ER A dic P "EM DU 


U 2 Balance on trading be = after charging the following items: 


EI 


d Group turnover represents invoiced salos, less returns, by group SES d 
to outside customers ,* $ E 


H 








| | P ad 1873 18972 
y » , 2. en 4 E s 8 d s S - 1 £ . i -e D 
" Audit fees and expenses NC CN 49,459 42,392 
: ; Dépreciation 0$ E xa 5 . 1,822,019... 1,455,146 
"Hire of plant and machinery . — - ^ '' "708.679 ^ ' 685,547 _ 
_ Interest: E LINER e Ae wie i 
. Bank Interest ` = .^ 482,796. * 350,464 
` Interest on short term loans’ ` A: 164,588 . 103;979 + ` 
Interest on long term and other loans —— ~~ 200,492  . 197,130 
"v £3,236,031 £2,834,658 . 
Rte E A a ENEE 7 B 2 ] 
3 Associated companies Zh RUE NM" NE 
n "ien DN 1973 1972 
E f l À a e "E 
- Group Ces of profits of SSES companies 69,261 ' ~ 37,277 
- Less taxation B UE nl 1. 29414 16,963 
- n 29,837. 21,324 ' 
Less recelved in dividend px Moser a 8f - 
"Retalned by associated companles | - LL £29,837 £19,707 
4 Taxation së MESS 
a The taxation charge based on profits for the year Is nada up as follows; 
` S £ , F á 
United Kingdom companies l 204, 327 . 
~ Overseas Companies ~, eu. ae Ae Eg) 104, 279. 
Associated companies’, De : ` 29,414. ^ 
Deferred taxation E Qs. op "m 821,400 
7 p? '959,420 
* Adjustment in respect bf previous years: ur adi 
Deferred taxation S ` 85, 500 » 
Corporation tex (48, 728) .38778 |. 
E i > «1 = £996,198- 


- b The corporation tax e for the year has "ee calculated a oer 
losses of certain subsidiary companies by means of group relief; i 


c' Accumulated profits retained by.overssas subsidiery companies, Ste to 


, £432,000, would be subject to UK taxation, | less appropiate rolief, if aed 10% NOS 


' the parent ee "n m. e > 


—- 


- Following the introduction of the Ke system of ta«atlon the ordinary 





.£10,001-£12,500 5; ^ —— - . c ME Nu 


NOTES 'ON THE CONSOLIDATED PROFIT: AND LOSS ACCOUNT. i E 


E Extraordinary items ] : 
- a. . * Es E í SÉ 








M 
"Surplus arising from disposal of property eu jm 
Jess appropriate taxation - 577,935 S 
Less expenses arising on transfer. of trade — —. "s " Se "E 
' less appropriate taxation, e EE. : 66,385 > 
l l 521,550 
Less transfer to deferred taxation : , n. 
¿In respect of adjustments-for previous i> A SE 
years on Industrial buildings > - _ 108,600 EE ` 
To bring.provisión to'a corporation tax rate of 50% . . 387,200 495800 |. 
UE Ge £25,750 1 - 
wee a 07 DE 1973 1972 GI 
M "m M EE = £ o l : A 
Pald: ^. uM JE ED. po 
4.2% cumulative preference shares E 
(formerly 6% gross) ,` - 25,500 30,000 Wës 
Ordinary ahares 2.8% interim paid Es 
(et October 1973 (1972 4%) 185,850 ' . 265500 . ^ 
Proposed : l E 
Ordinary shares 5: 75% final (1 972 zn) 381,666 -  508;87b l 
PIA : £693,006 ‘ £804,375 : À 


dividend at the rate of 8-65%, allowing for the tax credit in the hands of. 
shareholders, E an Increase of 5% over last yest 


= > - Y E 
7 Directors’ emoluments : i \ E 


Emoluments of directors of Avon Rubber Company Limited, pald by the 
company end Its subsidiaries were: 


. 1973 1972 
, eo ao i © £ e 
For services as directors WE 3,537 : 5,000 
Other emoluments ‘ 65,848 64,464 . f 
Pensions in respect of former executive directors 4705 4705 T 

z = £74,090 £74,169 ge 
Eroluments of the chairman were’ i £5,000 £5,000 - 
Emoluments of the highest paid director were £16,219  - £14,358 
Other directors’ emoluments were. = : d E 
Up to £2,500 e a : 8 5 » 
£2,601 - £6,000 — os M ve xS Abs ¿— 
£8,001-£7,500 "ee, ux 

rg 


- el = a 
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AVON RUBBER COMPANY LIMITED 


CONSOLIDATED BALANCE SHEET 





as at 29th September 1973 i 
1973 1972 
: fC. £ 

issued share capital [Note 8] 7,137,600 7,137,500 

Reserves [Note 9] 7,545,933 6,800,270 

a ; . 14,883,433 — 13,837,770 

Deferred taxation 1,972,638 1,004,500 

Minority shareholders’ Interess 117,021 78,438 

l ` . 18,773,082 15,020,709 

Debenture stocks [Note 10] 3,259,937 . 3,304,933 

_ Current liabilities and provisions [Note 11] 17,240,532 15,176,168 

- £37,273,561 £33,501,800 

Fixed assets [Note 12] 12,723,219 11,498,967 

investr.ents [Note 14] . 307,288 282,248 

+ Goodwill SUM 303,084 303,084 
Current assets [Note 15] 23,939,972 21,417,501 ' 
£33,501,800 - ` 


£37,273,561 


H. C. I- Rogers co. l , 
J. F. Swanborough 
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BALANCE SHEET I 
as at 29th September 1973 
1973 . 1972 
£ £ 
issued share capital [Note 8] 7,137,600 7,137,500 
Reserves [Note 9] 5,722,941 5,499,349 
e 12,860,441 12,836,849 
Deferred taxation 1,86886,1387 845 000 
14,526,578 13,481,849 
Debenture stocks [Note 10] 3,259,937 3,304,933 
Current liabilities and provisions [Note 11] 8,772,188 | 10,927,877 





£27,558,702 £27,714,659 


r 





+ 


Fixed assets [Note 13] 8,936,899 8,579,373 
Investments [Note 14] 204,433 213,296 - 
Subsidiary companies [Note 18] ' 5,806,092 6,340,519 


12,611,278 12,581,471 
£27,558,702 £27,714,659 


^ 


Current assets [Note 15] 





H. C. l. Rogers 
J. F. Swanborough x 


NOTES ON THE BALANCE SHEETS. | 


8 Sherecapital 





1973 1972 
y £ di E 
Authorised: : : 
7,500,000 ordinary ehares of £1 each 7,500,000 7,600,000 
500,000 4-296 cumulative preference shares of £1 
-500,000 500,000 


- each (formerly 8% gross) 
| £8,000,000 £8,000,000 





1973 1972 
E A £ 
issued: ? 
6,637,500 ordinary shares of £1 each fully paid 8,837,500 8,837,500 
500,000 4-2% cumulative preference shares of £1 
500,000 500,000 


each fully paid (formerly 8% gross) =~ 
| £7,137.500 £7,137,500 





8 Reserves 





Group - Parent 
£ E E. 
a Share premium ` - £2,241,024 £2,241,024 
b Other reserves 
at 30th September 1972 4,559.246 3,258,325 
_ Add 
Reserve arising on consolidation 35,412 e — c 
l Unreallsad exchange differences 101,437 (50,178) 
Adjustment of provision for losses In subsidiaries 67.632. (36,324) ' 
Transfer from profit and loss azcount 658.932 391,120 
5,422,659 3,562,943 
Lass 
Investment grants transfer to profit and loss account 117,750 81,026 





£5,304,909 £3,481,917 





Total reserves at 29th September 1973 £7,545,933 £5,722,941 





Investment grants amounting zo £491,253 in the group and £423,387 In the 
parent company are included in other reserves. 





10 Debenture stocks (secured) 6 





1973 1972 
£ £ 
6% 1970/75 d 300,000 300,000 
6% 1977/80 600,000 600,000. 
64% 1983/88 ] e 968,804 985,504 
7% - 1985/90 1,391,133 - 1,419,429 





£3,269,937 ^ £3,304,933 





11 Current liabilities and provisions 








1973 

Group Parent 

£. Eo 
Bank iocans and overdrafts (secured £2,008,185) 3,393,833 1,925,022 
Acceptence credits (secured) 1,000,000 ' 1/000,000 
Other Icans (note below) 933,095 273,691 
Creditors and accruals 10,824,727 5,984,299 
Taxation ; 515,385 41,868 
Provision for dividends on ordinary shares 567,608 687,506 





17 


£17,240,532 £9,772,188 




















2 1972 
. Group Parent 
£ E 
Bank loans and overdrafts (secured £4,530,902) 4,885,571 4,696,660 
Acceptance credits (secured) ' 1,000,000 1,000,000 
Other !cans 425,817 217,438 
"Creditors and accruals 7,400,908 4,125,818 
Taxation . 964,987 379,086 
Provision for final dividend on ordinary shares 508,875 . 508,875 
: £15,176,168 £10,927,877 
7 1973 ] 
Other [cans - Group Parent 
: £ £ 
a Interest free mortgage repayable in quarterly 
instalments last payment in 1994 2,480 
b "10% loans repayable In half yearly 
instalments last payment in 1982 60,488 
c Repayable within 5 years from s i 
29th September 1973 869,847 273.691 
£933,095 £273,691 
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a Oe S NOTES ON. THE. ACCOUNTS - continued . 
12 Fixed assets-—group ME E pu : 
BF PE NS E . Freehold land Short Temm ' Plant aad 
r ` . , end.bulldings ' leaseholda .leassholds machinsry ` Total ' 
y ce "E Su £ ‘ AE E ` E a 
. Cost and valuations at 30th September 1872 ^ 4,651,607 . ` 276,677 - 641,547 e 175888923. ~. | 23,538,764 
Additions at cost  ' g 606,394 ` 58,996 197,672. 2,260 577 3,113,639 
‘New subsidiaries e v : 297,102 ` — — 2147708 611,810 ' 
Disposals at cost «= ; ` ME SA (253,490) (2,603) . (263,953) (964-700) (1,474,748) 
Cost and valuatlons at 29th nba 1973 : . g 5,301,613 333,070 575,266 19,478,508 25,689,457 
Depreciation at 30th September 1972  - ` (851,899) (124,308) | (26,467) . (11,037 115) ` (12,039,787) 
Depreciation for the year ; (87,640) . (20,888) ¿ (11,378) , (1,502.113) (1,622,019) 
Depreciation on disposals y i : _ 6,518 1,294 l 23,218 - 6865 538 . “695,588 
Net fixed assets at 29th Septagiber 1973 a `- ''£4,367,592 ; £189,170 . £560,639 £7,606.818 - £12,723,219 


; . * t : y -— 
E £3,799,708 p d * D 


Net fixed assets at 30th S 





Valuation, 1982 . 
Valuation. 1985 


1 Commitments fór capital expenditure SE no provision has been made inthe accounts are estimated at £1,098,000 (1 972 £646 ,000) for the group Including £885,000 — 


(1972 £485,000) for the parent company. 


_ 4,816,138 \ 


387,976 - 
* 117.500 


£5,301,813 








£616,080 £6,931.808 £11,498,987 


318,070 675,286 . 19,479 508 26,188,982 
— — | ` 387,976 
15000 i . 132,500 
£333,070 £575,266 £19,479.608 £26,689,467 


2 Future capital expenditure authorised by the board at 29th Séptember 1973 for which orders had not been placed at that date amounted to Mem 000 (1 972 £1 ¿855 dl 


- for the group including £977,000 (1972' £1,821,000) for the parent company. 





. 13 Fixed arsam CAVOR Rubber Company Limited 


Freehold land 














£23,939,972 


£12,611,278 


E and bulidings 
£ 
Cost and atone at 30th September 1872 3,424,205 
Additions at cost : i - 408,301 
Inter-company transfers ` 10,224 
Disposals at cost . > - (274,588) 
Cost and valuations at 29th Scotter 1973 ` 3,568,224 : 
Depreciation at 30th September 1972 Es (816,261) . ^ 
Depreclation for the year (70,907). 
Depreciation on disposals -  .. 5,547 . 
Net fixed assets at 29th September 1973 a £2,686,603 
" Net fixed assets at 30th September 1972 £2,608,004 
Fixed assets comprise: E ME 
Cost ; 3,450,724 
.. Waluatlon 1885 ~: 117,600 
i CHE : £3,568,224 
14 Investments/ : See SÉ : 
: Eu ` y .  1873* ix 
i Group .,  '+Parent 
pon $ ; 
odiad companies, . i 127,518 83,000 
Unquowe i Dre 130,228 121,433 
E "A5 ‘* 257,742 204,433 
Group shere of undistributed pe In ` E 
: associated companies 49,544 = 
Total group Investments £307,286 £204,433 
Directors' valuation amounts t to: o "7 I v ME 
assoolated companies - — .. , 188,000: 121,000 
- unquoted investments i SE 709,000 708,000 
r . i £897,000 £830,000 
2 Ed : 2 1 972 D? 
Group Parent: 
A ` E US £ Se 
Associated companies, 127,516 83,000 
Unquoted . 136,026 130,298 
` 262,541 213,296 - 
Group share of undistributed profits In. ` l ' 
associsted companies 19,707 — 7 
“Total group investments. -~ X . £282,248 £213,298 
Directors’ valuation amounts to: e Z A RE 
associated companies - La 154000 . 97,000 
unquoted. Investments. e 708,000 709,000 
| "T EC CN ~ — £883,000 ^ £806,000. 
= Ve 
16 Current assets f : 2. m 
; Eë i ` 1973 2 
Së KÉ ia - Group . Parent: 
Stocke l - $ ^ 11,215,571 6.476,613 
Debtors and EH l 12,405,181 6,091,842 
Bank balances and cash 319,240 43,823. 


Pl 


Plant aod ` 











25,806,092. £6,340,519' 


17 Contingent llabilltles — | UE er 











- 1973 mn 
: Group Parent 
^ Ur a x ` à E - £ 
«8 Overdraft facilities of ad and ` 2 RN 
associated companies — - 125,000 615,911 
b Bills under discount. . 426,165 984,959 
c Uncalled capital [n a subsidlary company 12,873 . — 
d Other guarantees T 3,046 — 
£567,084 £1,580,870 
1972 ' M 
Group Parent 
aL ©. BU £ 
‘a Overdraft facilities of subsidiary and  ' Ka Ee 
associated comanies ; BO — 208,276 
-b Bills under discount ' 309,931. 676,485 
"c _Uncalled capital in a subeidlary company 11,618 . 0o m 
d. Other Ee i e 5,288 — 


sca ` £326,83B8 ^ £884,741 





* 


H 


Long 
leaseholds leaseholds machinary Total 
£ £ . £ £ 
18,824 279,938 14,755 b27 ` 18,478,564 
3,708 _ 10,010 1,667 311 1,979,330 
arcs RIS el 8.654 16,878: 
(1,103) — (857.034) (932,703) 
21,429 289,948 -: 15,662.458 19,542,069 
(13,880) ; — : (9,089 060) : (9,899,181) 
(874) (5,599) ^ (1,050018) ` ` (1,127,999) 
86 — 416.387 ` 422,020 
£8,781. . . £284,349 £5,959:188 -- £8,936,889 
£4,964 i £279,938 _ £5,688,487. £8,579,373 
17/429 289,948 — 15,662 458 19,420,559 
4,000" > A ee - 121,500 
£21,429 £289,948 -`| £15,882.458 £19,642,059 ' 
! 1972. | 
Group Parent 
; SE £ 8 e 
Stocks .  . os 10,619,715  .6,5285,898 _— 
` Debtors and prspavifente > 10,402,421 5,877,105 
"Bahk balances and cash e 396,366 . 77,668 
—————— Pr TT LT TN EE p NT 
SEN : £21,417,501 £12,6581,471 , 
s , x 
-16 Subsidiary companlés ` ? 
d M - 1973 1972 
: ` f . E ; 
- Shares at cost less amounts written off 1,405,222 1,321,320 -- 
Deduct amounts owning to subsidiary companies 1,073,135 1,057,900 
Ee i , d ^. 332,087 283,420 
Add amounts Owing by subsidiary companies 5,474,005 8,077,099 


4 
+ 
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E sectors ol the stock- market, 
prominent brokers now consider, 
are searching for a base from: which 
to improve. The optimistic view within 
this consideration is that a further 
major fall is unlikely and that although 
the base may .be established below 
the 300 FT Index mark, there is at 
least prospect of its establishment. 


"This may not be a judgement on the 
' stock-market calculated to stir share 


investors into a frenzy of bullish 
anticipation. But in a generally bearish 


atmosphere it is at least a view with. 


some degree of consolation in it. 


What is unsure is the time that the 


market is likely to take trying to find 
its improvement base. The time will 
depend on the way of the economy 


' andit is going to be some considerable 


while before economic factors can be 
considered irrefutacly to point to a 
justifiable improvement in equity 


“` . values based on the prospect of 


. improving industrial earnings. 


The search process is likely to bring 
technical. rallies and recessions in a 
share-market that is unlikely to be 
burdened with any great degree of 
turnover. Turnover vill not come until 
the base has been found. 


UNENV ABLE 


The new issue market created some- 
thing of an .unenviable record in 
January. Not a single industrial 


'company raised money through issu- 


"ing securities on the stock-market. 
Statistics compiled by the Midland 
"Bank show that ‘new money’ raised 
on UK markets last month was £15:4 
million compared with £32:5 million 
in January 1973. 


Only £1:9 million of the total was 
raised by a company issue, and the 
company in question was Mid-Kent 
" Water" Company which raised the 
money in preference stock. Con- 
servatively, Midland Bank's comment 


‘ n” 


` 
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is that ‘possibly some companies 
were deterred from coming to the 
market by the energy situation and dd 
associated uncertainties’. 


The other £13-5 million of money in 
January was raised by local authorities 
and public boards entirely in yearling 


bonds. 


ASSISTANCE 


Economic direction is certainly diffi- 
cult to discern from recent financial 
and monetary.developments. The re- 
lease of £150 million’ of special 
deposits, although wrapped up by the 
Bank of England in a package of 
technicalities, is -apparently an ac- 
knowledgement that the clearing banks 
have to be helped to help their own 
customers if they are going to have to 
continue to help the customers of the 
fringe banks at the Bank of England’ S 
insistence. 


If that does not seem to tie in with 
the December edict, then it needs to 


be acknowledged that at least the 


February 7th, 1974 


Bank of England is attempting to 
apply some kind of regulation at a 
time when Government appears to 
.have opted out of the regulation 
business entirely. 


CONCESSIONS 


Another quarter of a point, old style, 
off Bank rate, new style, is a hopeful 
sign for those who consider that - 
lower interest rates and a stronger 
gilt-edged market are prerequisites 
of recovery. But UK interest rates are 
still the highest in Europe by a 
substantial margin and people still 
need to be protected from them. 
Special concessions by building 
societies to tide borrowers over the 
high interest rate period, and the. 
secondary account system introduced 


by. Barclaycard to help customers 


caught out by last December's credit ` 
guillotine, are cases in point. The 
Barclaycard concession allows. old 
. debts to be repaid. under old interest 
rate terms. 


Rates and Prices 
Closing prices, Monday, February 4th, 1974 


Bank of England Minimum Lending Rate 


May18,1973 .. 72% Oct 19,1973 .. 114% 
June22,1973 .. 74% Nov.13;1973.. 13 * 
July20,1973 .. 9% Jan.4.1974 .. 124% 
July27 1973 ..114%  Fob.1,1974 


. 124% 


- Finance House Base Rate 
- February 1st, 1974. 16% 


Money Rates 


Daytoday .. 10 -124% Bank Bills 

7 days .. 11 -124% 2months 144-15 % 

Fine Trade Bills 3 months 138-14 % 
1 month .. 153—1641% 4months 13§-133% 
2months.. 154—184% 6months. 148-15 96 
3months.. 154-16 96 


KE "e Three Months’ Rates 


g Local authority deposits 16 —181* 

- Local authority bonds T 1564-1434% 

FT Industrial Ordinary Index - Sterling deposit certificates . . 151-1535 

February 4th, 1974. 309 3 Euro-sterling deposits 17&-18496 ' 
mE Euro-dollar deposits .. 84- 91% ` 
- Treasury Bilis | E Foreign Exchanges 

Nov.23 .. £12:4777% Jan.4 .."£12:2034% New York.. 2-2647 Frankfurt.. 6-2200 

Nov.30 .. £12-4526% Jan.11 .. £12-0909% Montreal .. 2-2325. Milan 1486-50 

Dec.7 .. £12-4876% ^ Jan.18 .. £12-0469% Amsterdam 6-4825 Oslo 13-2950 

Dec.14 .. £12:4643% ` Jan.25 .. £12-027096 Brussels .. 94-4500 Paris 11-2500 

Dec.28 .. £12:4203% Feb.1' .. £11-9850% Copenhagen 14-7875 Ziirlch 7:2975 

i ` ; , Gikt-ədged , Bee 
Console 4% .. as us is .. . 29% Treasury 9% 1994 ., gi ur ow TIR 
Consols 2396. . e? Gs de 2. 19 Treasury 8196 84-86 e d S 734 
Conversión 3196 "rS is eS 274 Treasury 8196 87—90 à Sé .. 684 
Conversion 64% 1974. d 9718 Treasury 83196 1978 . .. e. ee 884 
-Funding 34% 99-04 s ne Na 302 Treasury 34% 77-80 ^ .. SS .. 66 
Funding 54% 78-80 Ge anos) ut 70 Treasury 34% 79-81 ' e e . 62% 
Funding 54% 82-84 e 631 Treasury 5% 86—89 TR y 50% 
Funding 54% 87--91 544 Treasury 54% 08-12, ... es, 5 443 
Funding 696 1993 ... 533 Treasury 2196 ^ ia 5 .. 19% 
. Funding 64% 85-87 62i Victory 496  .. P e 25 .. 952 
Savings 3% 65—75 .. 903 War Loan 34% in jn E .. 26% 
Retail Price Index (Jan. 1962100) | 

Jan. Feb. Mar. April May June July Aug. Sept Oct Nov. Dec. 

1971 147-0 147.8 149-0 162-2 163-2 154-3 155.2 155.3 155-6 156-4 167-3 168-1 

1972 169-0 159-8 160:3 1618 162-6 163-7 104.2 165-5 166-4 168-7 169-3 170.2 

1973 . 1713 1724 173-4 176-7 178-0 178-9 179-7 180-2 181-8 185-4 186.8 188-2 
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The ever-increasing E for private ET and the high cost of borrowing 
is making the payment of School Fees an even greater burden for many parents. 


In these circumstances Welfare’s School Fees Plans are an even better propo- 
sition. Fees are paid in full immediately they become due and : can be repaid 
over ten or fifteen years. ^ 


A number of plans are available but they are all SE to make School Fees 


. payments as painless as possible. They all provide tax relief on the payments 


and may even show.a tax-free capital gain at the end of the term. 


For full details and agency terms send off the coupon to our Marketing Services 
Department at, Folkestone. 


r 
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Please send me details of Welfare Life School Fees Plans ^— TÀ | 


,Name ... AA is AAA EA d ird dry 
` 


D = 4 


+ 
Address SESE RHA Ee ROTTER ERA EE ROE RES EEE RHEE Re HERES RHEE eov" AAA cd 


(Block Caps Please) This offer is not available to residents of the Republi of I reland 


The Leas, Folkestone, Kent, CT20 2AN. 
Tel: Folkestone 57333 
in conj unction with 


qu National Westminster Bank 


A NE: 


| 
| 
| 
s 
Welfare Insurance Company Limited i 
| 
| 
| 
| 





WELFARE LIFE SCHOOL FEES PLANS 
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4 “Some — 

* | professional | 
advice for 
= | accountancy | 
—| students 


D SE ‘concern is to make sure you 
qualify for any of the above qualifications —. 
read on. The School of Accountancy has had 
over 60 years’ experience of coaching students 
for accountancy and other professional quali- 
fications. We have learned a lot in those years — 
- how to coach students most effectively; how to 
help them with really personal tuition; how to 
prepare them fully for their examinations; and 
how to give that extra confidence that makes all ; 
'-- $ the difference in the exams. SOA course material 
A - is easy to.digest and constantly kept up to date 
ae with syllabus changes, trends in examination 
WE questions and new legislation. And yet it avoids 
a non-essentials and ensures that your learning 
oo BR is as easy and efficient as possible. 





> With the backing of our correspondence course 
VILE you'll be fully prepared to add to over 100,000 
E examination passes achieved by SOA students, 
many of whom have gained awards. 
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Day Care 


Keeps 
families 


` together 


(with a little help from you) 


Help Now! Donations toi- 
NATIONAL CHILDREN'S HOME 
85 HIGHBURY PARK, LONDON N5 1UD. 


£ 


| Specialized Tuition for the 
Examinations of the : 
‘Institute of Chartered 


Accountants . E 


At the examinations leading to the qualification of Chartered Accountants, 
Metropolitan College students have gained over 


11,000 SUCCESSES AND 350 HONOURS 


WEE fifty-six first pare thirty-eight second 
o 


places, sixt six third and urth places, and numerous LINKED PRIVATE - 


o UM. We've learned a lot about how to help others. pss, e aod scholarships STUDIES : 
[ ; etr H Coll er 
Why not let us help you?. Find out about the * PE ERIS Ee ts end, etro- 
examination coaching. 
School of Accountancy. guarantee of coaching until successful. ff facilities “for 





-| WA 
: Hel ful, up-to-date study notes, mostly in printed 


oral and 
correspondence tuition. 
One’ week ‘pep’ Courses 
- to er students in 
arcas 


pocket-sized booklet form: 
* Adequate test practice and tutorial criticism, 
ée Invaluable self-examination questions. 
al publications of the Institute, appropriate 





to the Intermediate and Final oxaminat ont, 


. JOINT DIPLOMA IN MANAGEMENT 
ACCOUNTING SERVICES 
CERTIFICATE IN MANAGEMENT 
INFORMATION 
The above-mentioned examinations are open to 
members of the [Institute and have been instituted 
to improve the standard of accountin services 
and to encourage study in the In ngly im- 
portant field of business administration and 
organization respectively. When applying for 
particulars of the College's expert postal courses, 
` please specify the examination in which Interested, 


Write today for a free copy of this college 
‘Account Prospectus to the Principal, 
B. Mendes, B.Sc.( Econ.), F.C.A., Dept A1/70, 
Metropolitan College, St Peter's Street, 
. St Albans ALI 3NE (A1/70) or CALL at 30 
Queen Victoria Street, London EC4N 4SX, 
Telephone 01-248 6874. After Office hours 
S AGB (9-30 a.m. - 5 p. E - Fri.) telephone 
erede P AC messages are recor ectronically, 
Accredited by the CACC ; Founded 1910 — 


FT The Schoolof Accountancy - - 
pained & Business Studies sz 1 


For full information post this coupon today to: 

The School of Accountancy & Business Studies 

107B Regent House or . 107B Regent House 
Stewarts Road 341 Argyle Street 
London SW8 4UJ Glasgow G2 8LW 
Telephone: 01-622 9911 Telephone: 041-221 2926 
EXAMINATION 
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NAME 
ADDRESS 
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Member of the Association of British Correspondence Colleges 
|: Aocredited by the Council for the Accreditation af Correspondence Colleges. 


le EC residential 
Punch’ courtes — for 
intensive concentration 

on particular subjects. 
For details of these, and 
her link courses 
s: i e Se ie? 
o t Peter's Street, 
Io ee ALI JNE. . 
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Heaters Not 'Installed 
as Fixtures" 


ERO-RATING of gas and electric heaters incorporated in 
new dwellings has been: refused by the London VAT 
Tribunal, on the ground that such heaters are not 'articles of a 
kind ordinarily installed by builders as fixtures’. The Tribunal 
distinguished the Kenblo Heating Co case (BIR/73/10,- The 
Accountant, January roth) in which electric radiators formed an 
integral part of a central heating system. i | 
,', The present appeal concerned three types of heater: (a) gas 
heaters made so as either to stand in an ordinary fireplace or to 
be wall-mounted, and requiring to be connected in either case 
to a permanent flue and to a gas point; (b) wall-fitted electric 
fires mounted on the wall by three screws; and (c) free-standing 
portable electric fires which. required no mounting. The 
appellant company, R Ltd, argued that they were obliged to 
provide fixed héating appliances in the living room of every 
house in order to comply with the National House-Builders’ 
Registration Council guarantee. | i 


Following the judgement of Stamp, J (as he then was) in | 


F. Austin (Leyton) Ltd v. Commissioners of Customs and Excise 
([1968] Ch. 529), which turned on a phrase similar to the present 
in the Purchase Tax Act 1963, the Tribunal concluded that these 


fires were not ordinarily installed as fixtures in the course of - 


building. Whatever might be the practice of R Ltd, no evidence 
had been adduced to show a general practice of installing such 
fires as fixtures; nor, in view of the fact that the NHBRC's 
requirement for a fixed source of heating was in most cases met 
. by the provision of central heating, had this part of R's argument 
been made out. The claim in respect of portable electric fires 
collapsed in any event at this point. - 

The gas heaters were designed to be fitted readily in any 
room, new or old, with a gas supply and a flue available, and the 
Tribunal saw nothing in their installation which could be 
described as a building operation. The electric fires were clearly 
designed for retail sale, and for installation ‘by any handyman 
of-even the most modest competence’. None of these fires com- 
plied with the test of things installed as part of and incidental 
to the building process. 


Rialto Builders Ltd v. Customs and Excise (Tribunal reference 
LON/73/114). ` 


Building ‘Own House Not ‘Business’ 


Ae the earlier cases of Walker and Chandler 
(The Accountant, July sth and November rsth, 1973), a 
third do-it-yourself housebuilder has failed in his claim for 
zero-rating. On this occasion, the London VAT Tribunal also 
pointed out that Hansard reports of Parliamentary speeches, 
even by a senior member of the Government such as the 


Chancellor of the Exchequer, were not admissible to construe - 


the text of an Act of Parliament. 
The appellant had relied in part on the following passage from 


ACCOUNTANT 
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- Hansard for March 21st, 1972 (Vol. 833, column 1376): "Ihe 


details again are set out in the White Paper, but in broad 
terms what they amount to is that all new construction, whether 


Pd | z ^ of houses or of other buildings, will be zero-rated, while other 


transactions in land and buildings will be exempt. This means 
that new housing will be wholly relieved from VAT.’ | 

He referred also to the wide definition of ‘trade’ in section 
526 (5) of the Taxes Act 1970, and to Smith’ Barry v. Cordy 
([1946] 2 All ER 396; 28 TC 250) as authority for the pro- 
position that an actual sale was not an essential element in 
trading. The true test of a business, according to the notes on 
section 45 of the Finance Act 1972 in Halsbury's Statutes 
(Vol. 42) was whether the activities involved obligations to 
others, and this was manifestly so in the case of designing and 
building à house. 

The general intention of Parliament, he argued, was to include 
all supplies of goods and services exceeding {5,000 per annum 
unless exempted, and the word 'business' to this end should be 
given a wide meaning. The earlier tribunals had erred in being 
influenced by the observations of Rowlatt, J, in CIR v. Marine 
Steam Turbine Co ([1920] 1 KB 193; 12 TC 174) on alternative 
interpretations of “business”. ` ! 

" However, the Walker and Chandler cases, in the view of the 
present Tribunal, had’ been correctly decided; the authorities 
cited by the appellant here all related to the taxation of profits or 
gains for income tax purposes, and were not of material assist- 
ance in relation to the test of carrying on a business for VAT 
purposes. Further, the Processed Vegetable Growers and Allied 
Schools Agency cases (The Accountant, October 4th and 
November 22nd, 1973) seemed to indicate that a degree of 
commercial activity was essential to the concept of carrying on a 
business, and this element was wholly lacking in the present 
case. 


Archer v. Customs and Excise (Tribunal reference LON/73/ 
118), is l 


Sole Proprietor: Separate Businesses 


O or more businesses carried on by the same individual 
-proprietor are not separate legal entities, and the Com- 
missioners of Customs`and Excise are not required to do more 
than register a taxable person once only in respect of all 
businesses carried on by him. 

W. carried on business as a builder, and also owned a hotel. 
He completed a separate registration form, VAT 1, in respect 
of each of these businesses, and was allotted a separate regis- 
tration number for each. Subsequently the Commissioners 
purported to revoke the separate registration -of the hotel 
-business, and informed W that all his business activities as a 


-sole proprietor should be included within the one registration. 


Before the Tribunal, W was represented by an accountant 
who emphasized the separate nature of the two businesses; they 
had separate bank accounts, and as a matter of accountancy it 
was desirable.to keep them completely -separate. There was 
nothing in the Finance Act 1972, he argued, preventing a 


. taxable person from being registered twice. The Commissioners, 


on the other hand, took the view that the Act provided for the 
registration of persons and not of businesses; once a person was 
on the register for VAT purposes, the Commissioners had 
performed their duty in this respect, and any further registra- 
tion was irregular and superfluous. . 

The Commissioners further argued that to permit regis- 
tration of separate businesses might lead to an enormous loss of 
revenue, by fragmentation of activities which in total would be 
liable to registration. * 


Both parties referred to the ‘separate partnerships’ case of- 
Bertran & Co v. Customs and Excise (The Accountant, May © 


17th, 1973) but the Tribunal found this of little assistance. 
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Ca "Bertram? S Case was decided under section 22 > of the Finance Ax 
.1972, in which: Parliament seemed to contemplate the registra- 


; bers; but section 22 included no indication that the same trader * 
x might be separately registered in respect of different businesses.. 
- In registering W once only, the’Commissioners had done all that .- 
- they were required to do under the Act; and their decision could: 
not be challenged before the Tribunal. -' 
.'Fhe- tribunal, after reaching - this decision, offered: some ` 
- eriticism-of form: VAT 1, which they said was ‘in. some ways .. 
.:^, not helpful, and’ not: altogether ` appropriate, in the case where ` 
. the tradér- concerned. is-carrying on more than one business.. 
Tf it is the intention of the Commissioners that this form should . 
: éxtend to all the taxable businessés carriéd on by the trader, we 
l = EES suggest, that it could, be made a great Zei. 
earer”- 


eg E ad Esci (Tribunal x reference LONJS[- 
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“Members” Club: ‘Service of Drinks - o 
"n a.'Supply". 


ERVICE of dinis to mu of a ub i isa Stee and. 
one. taxable ‘in the course of its business’ within sections . 
P (2) and- 45 (1) of the Finance Act 1972, the London: VAT , 

Tribunal has decided. It dismissed an appeal against"com-. - 
` pulsory VAT “registration by a members! club complying With 
-the provisions of the’ Licensing Act 1964. 

- By the rulés of the =lub (which,-on the evidence, were strictly © 
“adhered to) drinks-were supplied on payment to members only... 
'G, who. appeared befere the Tribunal as chairman and treasurer : 
r of the club, submitted that in law an unincorporated club. bad. 
n de ‘no legal existerice apart from its members; that the drinks: 

‘were members’ property; arid Chat, on. thé authority of Graff... 
Ke ((1882) 8.QBD 373) and other. cases, the service of drinks- ^ 
GE “to members was:not a sale within the Licensing Acts, but rather `: 
*a transaction in the nature of a release by other. meinbers- of ` 
~ their shares in the property. "` 
u z. "> G conceded that th» club SE which constituted de 
Se EE paid by members, would bé liable to VAT if they... 
^ exceeded £5,000; bu- this E did not: ‘arise, since they Were 
"well within that limit 

The Tribunal conzluded, Gees “that the ‘words gege 
of goods includes all Zorms of supply.. ...”.in section 5 (2) of the ` 
- Finance Act 1972 should be given a;wide meaning; there was-a ` 
Eh of drinks to members. F urther, -it was commion ground 
‘that the club was carrying on business": in the provisión, of 
: facilities to. its members within section 45 (1). The. question was | 
“whether the supply of drinks” constituted , ‘the - provision f. 
. facilities available to its members’. "^ *.* rig 

"Quoting with approval the decision in ES Club Cricket 
- Conference case. {LON 173123, The Accoúntant, July sth,-1973):” 
` that “the.word:“facil.ties” has to be given its normal everyday ` 
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^ + Something more: 'easiy^,. the Tribunal held that.the club in the 


eds case provided Tus such ae ee appeal. ineo. 
ed 
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- Declining: Trade: Deregistration ; 
> PARAGRAPH 2 of Schedule. ito, the Finance Ft 1972 
provides for déregistration of a VA T:registered person :, (a) ` 
^f on the evidence. »f two years, his taxable supplies. do not 


“exceed £4,000 a. year. or £1,250 in any of the included quarters ; 
“or (b) if at any. time--he Commissioners of, Customs and Excise- 
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. tion as of a partnership a. taxable entity separate from its mem- ^ 


. - wrote to.the Commissioners, p 
bi “apparent”. and that his turnover. for the current year was un- 


ER Sp case with a.view to deregistration as from April rst; 1973. The 


meaning which we hold to be the means or opportunities to do - 


F, - Nu-Flu ‘Chimney Lining. Systems v. Customs and Due 


— 


` Februar fth». Sc 


-are satisfied that: his bie supplies will not exceed {4,000 i in s 
the year-then commencing.. ` : 
B conducted”a small. Business which showed the following - 


‘gross takings: 


- "Year to “September 3oth, 1970 


"a f6, SC 
Year to, September 3oth, :1971 5,585 
Year to September 3oth, 1972. 22. ; . 6,138 
. Six months to March 318t, 1973 `.. ^ SCH 


“He. registered for VAT in March 1973). answering Yes” ito. 
` ‘the question “State whether the taxable turnover of ‘the business `- E 
: including self-supplies. is likely to: exceed-“£5,000 in. thé next. * 
' twelve "moriths'; though, from other “information given.on 
-Form VAT 1, it appeared unlikely significantly to exceed that 
figure: B's gross takings, for the four. months to July 31st, 1973, 
„were £1,547 and, for the. next three months to October kel 
73, £1,317. p. 
seed "with this e of a declining trade, B 8 accountants oe 
out that B's liability: to' 
ad-been | ‘only marginally. 
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NAT registration. on April 18t, 1973; 
~ likely to reach £5,000. They requested reconsideration of B's - 


Commissioners, ` however, contended that they had, no Power 
' to grant retrospective- deregistration; that B, on the.evidence .- 
then available, had béen validly. registered; and that his case ER 
‘did not fall within paragraph 2 of Schedule 1. = ip zi 

“The London VAT Tribunal upheld the Ge 
-views. There was ‘nothing to indicate.on April rst, 1973; that” 
Die annual turnover would not exceed £5600; the period of two |. 
years. required . By paragraph 2 (a) of thé schedule. was not .' 
_available, nor on his own figures did Bycome within paragraph | 
2 (D). 1f the ‘business continued to declitie, there was nothing to - 
- prevent B from applying again under paragraph 2 (b), and no ` 
; doubt any such’ application would be.corisidered ‘on ‘its merits. - 


. Bussatti e D. Customs. and. Excise- (T ribunal reference LON/K/. 
73136). * Se 


po 


P - Aa EA D { 
' D c B ` 
H e E : É DH 
- de * 
Ze 


MU 


ae = 


-Rebuílding- Flue not ‘Alteration’. 


NOTHER case on: ‘alterations toa building ] has been’ decided 
„against the. appellant taxpayer ~ this time by à majority of 

e Birmingham VAT Tribunal — on the ground that the. work - 
iene did not amount to a substantial alteration to the structure. - 

- The central heating system of a block of flats was-unsatis- - 
factory. and allowed fumes and' extraneous. heat 'to escape into : 
the building — - apparently due to an original incorrect’ design of 2 2 
the flue. The appellant, ` specializing i inthe lining of domestic — `: 
and industrial. chimneys, was called in to deal with the problem ` 
“after earlier attemipts at repair had proved abortive: The flue 
"was completely- insulated from top to bottom, and some thirty . 
feet ot At realigned, involving structural “alterations to euch am . 
- extent that between’ 7,000 and 8, ooo bricks were removed. It was ~ E 
argued: tht the, provision ‘of a new flue lining was:not work: of . 
‘repair ‘of maintenance and, further, that as installation. of a 
_central heating system itself: was zero-rated, the installation of a: 
“part should be similarly treated. . Ce 

One of the three Tribunal lt Was | prepared: to allow 
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Carlton Lodge Club 9. Damm and Escise Trond refeience. E the appeal’ on the ground that the work was closely , connected 


` with the 'céntral heating ‘installation, and that the law was not ` 
-intended to be ‘illogical: The majority, "however, while satisfied _ 
that the work effected ‘dn improvement ‘to the building, found . 


"E : themselves unable to. hold: thatit effected.a substantial alteration p^ c 


«to . the’ structure. "The appeal therefore’: failed, thoügh ‘the ` 
Commissioners af Customs and one made no application: for. ; 
‘costs. * 
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Some Problems of Auditing 
Computerized Systems 


by G. M. R. WILLMOTT, M.A., F.I.D.P., M.B.C.S.,.A.M.B.LM. . 


Senior Lecturer in Business Administration, Salford College of Technology. 


One area often overlooked by auditors in the examination of computerized 
accounts is the information contained on the console fog. This article discusses 
whether fraudulent operation can take placé by manipulation of data inside the 

computer ín such a way as to avoid normal controls, and shows how an 
inspection of the computer log could reveal this. 


N auditor who came upon a system 


in which the books of account were 


written in pencil and the staff were issued 
with rubbers by the management might 
feel justifiably ‘perturbed. If he also 
discovered that the accounting was 
performed by a small group, who alone 
knew the accounting methods, and for 
writing up the ledgers used a secret code 


which only they could interpret, then he_ 


might well become even more suspicious. 

When further investigation showed that 
this group had permanent access to all 
ledgers, kept them locked away in their 
own office, and were the only persons 
responsible for instituting controls on the 
accuracy of the system, he might begin 
to think that the system could be made 
more secure. How far does this mythical 
situation exist in computerized accounting 
and what steps should an ‘auditor take 
to EES it? 


Change does not affect the 
principle 


The transition from handwritten records 
to machine accounting meant the elimina- 
tion of detail in many types of records, 
` and the discontinuance of many of the 
records themselves in their original form, 
e.g., the sales day-book. 

The Institute of Chartered Account- 
ants in England and Wales, amongst 
others, have been at pains to point out 
that this alteration in the form, of records 
has not changed the principles of auditing. 
In many ways, it has been asserted, the 
change in methods used to verify trans- 


actions has increased the value of the- 


. audit by extending the auditor’s sphere 
of interest. 

The introduction of computers can be 
seen as an extension of this process: 
Howeyer, it is important for anyone 
concerned with the audit of computerized 


routines to be aware ‘of certain vital 


differences between conventional account- 
ing machines and electronic computing 
equipment. In particular, the growth 
area of the computer market is in visible 
record computers (VRCs) and mini- 
computers which exhibit to varying 
degrees the characteristics of full-scale 
mainframe computers. 

The human being is fallible, adaptable 
and intelligent. Like the accounting 
machine, the computer is none of these 
things. It is reliable and accurate; it 
cannot adapt to new situations except at 
the command of a human being; and it 
possesses no intelligence. ` 

The computer circuitry is used in 
conjunction with a set of instructions — 
the program — and the program is inter- 
preted by the control unit according to 
the instructions it receives, causing the 
computer to accept data, to perform the 
necessary calculations and ‘to output 
answers. 

To obtain correct answers needs, 
the first place, a computer which 18 
functioning properly and a correct pro- 
gram. In the second place, the new data 
being processed must be correct and 
applied to the proper files. The data on 
these files will normally be held as 
magnetized areas on a magnetic tape 
or disc, Le, in a form readable only by 
the computer. 


Ensuring a true record 


An auditor therefore needs to satisfy 
himself that the original data is a true 
record of transactions and remains so 
until the moment of processing; that the 
correct processing takes place on all the 
data presented, no more and no less; 


and that the correct file is used for: 
. updating. 


The usual methods of testing the 
correctness of input by way of batch 
totals, hash totals and check digits will be 


zm 
familiar to most people, while any method 
which reconciles the input with the sub- 
sequent output represents substantial 
security. 

A^ frequerit weakness of centralized 
systems (which computer systems tend 
to be) is in the authorization of amend- 
ments. It is always difficult ‘and time- 
consuming to telephone a person at 
another location, explain exactly what is 
wrong, get him to check and amend it 
and then subsequently fill in the paper- 
work to authorize the amendment. It is 
far easier to believe that one can see what 
is wrong and correct it on the spot. In 
the majority of cases no harm is done. 
The-data control clerk short-circuits the 
amendment procedure and puts things 
right, or if he makes a further error the 
controls again cause a rejection. But is 
this not open to abuse? Even data prepara- 
tion is not immune. The torn-up cards 
in the waste bins are probably genuine 
mistakes — or are they? 


Fraudulent operations 


To falsify records in this way would 
require collusion to elude controls. Such’ 
collusion can be substantially avoided by 
the normal precautions for clerical 
organization. A problem arises in small 
installations: because reduction in staff 
following the introduction of a computer 
may make segregation of work difficult. 
Two other avenues for fraudulent . 
operation in which collusion is not so ` 
necessary need to be explored. One 
involves the programmer who writes the 
original program. These programs can 
be tested by using data, the results of 
which have been calculated in advance. 
Two problems arise here. A test pack 
wil frequently examine only selected. 
records from a file, whereas the program 
could have been written to affect one 
particular record, e.g., the posting to a 


^^ the running .of programs 
opportunity arises tc interfere during 
processing. : 


- paper. 
"The premier Set in Part II, with | 
- the W. B. Peat Gold Medal and two other 


E particular account >f small amounts 


accruing. from rounding routines. 
In the second place, the program could 


be written to include the original amount 


in any control totals, thus by-passing these 


'. checks. The use of ‘English language 
.- programming languages, e.g., COBO 


if often recommended because of ease of 


_ comprehension. However, -a program 
“of any-complexity at all can certainly be 
. rendered incomprehensible. to anyone 


who is not prepared -o check the logic of 


. every single instruction. Adequate docu- , 
mentation is a valuab.e aid iri this respect 


- unfortunately documentation is seldom 
a programmer's.strorg point. i 


- Vulnerable fraud areas 
` "A potential weak paint occurs in small 
` organizations at the time of running a 
` program. If the staff is small in number, 


the operator could well be alone, or at 
least not in the presence of anyone cap- 
able of interpreting ais actions. At run- 


‘time he has access --o all input and all 
files, as well as to th» instructions them- 
B selves. All of these could possibly be 
^.  -manipulated via the operator’s console. 
^. - A larger installatior,is less vulnerable 
- ' because of the increcsed number of staff 


and because larger computers have more 
sophisticated operating systems to control 
. Thus less 


. The manipulation of ane or programs 
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would be a considerable task requiring 
hard work on the part of the operator in 
decoding the program, but it is not an 
impossible task nor would the knowledge 
required be beyond that of a competent 
and experienced, operator. 

The protection in this case lies in the 
console log which records all instructions’ 


to, and messages from, the computer. 
. Frequently this log receives no more than - 


a cursory glance from the data processing 
manager or the next operator to ascertain 


what jobs were run during the previous. 


shift. Instances are known of operators 
playing games, working out football pools, 
and even running job SCH their own profit. 
These have remained undetected for 
considerable- periods merely by tearing 
off the part -of the log which recorded 
this activity. . . 


) What the auditor should see 


Perpetration of fraud-by the operator will ` 
require considerable patience, skill and ` 


knowledge. The auditor is-entitled to see - 


the computer logs, intact, and to obtain 
from the data . processing manager an 
explanation of the messages thereon. 

He may not find any evidence of fraud, 
but the data processing manager may well 
discover how much computer time is 
being wasted. As~this can easily cost 
around {1 a minute, it is an expensive 
commodity. For these reasons alone, 
looking at the console with a critical eye 
can be very E 
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English Institute's F-nal examination held 


¿in November. 1973. The overall pass rate 
- in both parts —.3,175 successful candi- 
`. dates out of 7,010 — was 45:3 per cent; 
3,140 (44:8 per cent) failed, and 695 - 


Log per cent) were referred in’ one 


prizes, was won by David M. Graham, 


" . of London, with David J. Stevenson, 


, also of London, in second place, 


In Part I, first p-ace with the Robert 


^ Fletcher Prize went to Imtiaz Sultan. 
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ICA Examination Results 
More than 7,000 candidates presented 
. themselves for one br other. part of the - 


Daram ido second place and the ` 


Walter Knox Scholarship to David J. 

Tonks (Bradford) and third place and the 
O. C. Railton prize to Alec N.. Jones: 
(Birmingham). 

In all, eighteen honours were awarded * 
in Part I and eight in Part II. A feature of ` 
the results on this occasion was the high 
failure rate — nine out of 12, or 75 per. 
cent — of the few candidates who at- 
tempted both parts of the examination: 
at the same sitting. 

Names of the. successful candidates, 
together with a summary of the results, 
are published. as a supplement to this. 
issue. 
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EDINBURGH MEETING 


Tue final meeting in the 1973-74 pro- 

amme of lectures for members of The 
Chartered Accountant Students’ Society 
of Edinburgh takes place on’ February 
20th, when Professor J. R. .Small, 
B.5C.(ECON.), F.C.C.A., — J.DIP.M.A., - of 


Heriot-Watt University, will shed some, 


light on corporate planning. 


The meeting- will be held in the Main: 
. Hall of the Institute, 27 Queen Street, and 


Kaze 
"ër ER 


members are requested to note that it will ` 


commence at I p.m. 


CAMBRIDGE RESIDENTIAL 
COURSE 


This year's residential course for mem- 
bets of London CASS will, as already 


announced in ‘Roundabout’, take place at ~ 
Cambridge, from” 
. March 21st to 24th. Like its predecessors, ^ - 


Pembroke College, 


it.promises to be a considerable success. * ` 


"Auditing with computers’ will be the 


theme of the course which has been. 


specially aw rad by the computer 
audit group of Coopers & Lybrand.. A 


wide range of lectures and case studies . 


will deal with such subjects as audit use ' 


of computer programs, computers and: 
' accounting systems, flowcharting, and 
-test packs. 


The lectures will be by 


partners and staff of the firm's computer l 


audit group. . 
The fee is £38, which includes travel 
to and from .Cambridge. Application 
forms are available from Jean McInnes, 


London EC2M 5TB, and should be 
returned to her, together with the fee, no 


- ' later than the middle of this month. 


J 


FOUR “RESOLUTIONS BEFORE 
LONDON CASS MEETING. 


As announced in ‘Roundabout’ of January 


17th, the special general meeting of Lon- 


don CASS which was scheduled to take 
place on January 8th had to be postponed 


until February 12th, on account of the 


43 London Wall, .. 


fact that the executive were not sure that . . 


the notice convening the meeting had 


“been received by all members as ea . 


required. 
. It is anticipated that the meeting on 


February 12th, commencing at 6 p.m., at 
‘Chartered Accountants’ Hall, Moorgate 
Place, ES be a spirited one. : is four 


` Free 100-page book (srithort obligation om application to Careers Adviser) 


THE RAPID RESULTS COLLEGE 


DEPT AH3, TUITION HOUSE, LONDON SW19 4DS 
(24-hour Recording Service — 01-946 1102 — 


"Tel. 01-947 2211 
only) 





Accredited by the Council for the Accreditation àf Correspondence Colleges 
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motions to be put to members for 
approval will cover the adoption of new 
rules, the payment of subscriptions in 
advance on January Ist each year, a 
minimum salary level tied to a cost of 
living index, and a recommendation that 
the Institute should withdraw its recog- 
nition of private/public sector linked 
courses. 

Any member of the Society entitled to 
attend and vote at the meeting may 
appoint another member as his proxy, 
provided that no member present at the 
meeting holds proxies for more than 
three members. The appointment of a 
proxy must be in writing signed by the 
appointor, and must be received by the 
Secretary not less than 24 hours before 
the start of the meeting. Proxy forms 
may be obtained from the Society’s 
offices, 43 London Wall, London EC2M 
5 TB. 


COMPUTERS AT SHEFFIELD 


AUDITING principles of computer systems, 
including the use of special techniques 
and statements on the subject by the ICA 
in England and Wales, will be dealt 
with at a one-day course entitled “Com- 
puters II’ to be held for members of 
Sheffield CASS on February 22nd. 

The course will assemble at 9.15 a.m. 
and will take place in the general lecture 
theatre, Sheffield Polytechnic. The fee is 
3op and those proposing to attend the 
course should advise Mr Noble Hanlon, 
A.C.A., at the Society's offices, 22 Norfolk 
Row, Sheffield Sı 2PA. 


ASSOCIATION’S WEEK-END 
SCHOOL 


New COLLEGE, OXFORD, will again be the 
venue for the week-end school for 
students of The Association of Certified 
Accountants to be held this year from 
April 18th to 21st. 

Students at different examination stages 
will undoubtedly find the school of 
considerable benefit as, unlike the char- 
tered accountant students, they are 
‘streamed’ at their various stages of 
learning so that tutorial lectures and case 
studies can be of greater value to their 
individual needs. 

Informal addresses will be given on 
‘Stock Exchange activities’, by Professor 


JOHN FOORD & 


ene 
ACCOUNTANT > 
J. R. Small B.sC.(ECON.),  F.C.C.A., 


J.DIP.M.A., and ‘Estate duty and revenue — 
aspects of creating a settlement’, by 
Mr Ralph P. Ray, B.SC.(ECON.), A.T.I-L, 
assisted by Margaret W. Ray, both 
solicitors. | 

'The President of the Association, Mr 
T. O. W. Newman, F.C.C.A., F.C.I.S., 
together with members of the Association's 
secretariat, will also be present. 

The fee for the school is £21 and those 
students wishing to take advantage of the 
tutorials it offers are advised to apply for 
a place as early as possible. Enrolment 
forms are available from Mrs Margaret 
Taylor, 42 Wanstead Lane, Redbridge, 
Ilford, Essex IGr 3SD. Telephone 


01-554 6873. 


NOTTINGHAM REVISION 
COURSES 


NorrINGHAM CASS has successfully 
negotiated for the Trent Polytechnic 
to conduct a series of intensive three- 
week revision courses for those members 


due to take Parts I and II of the May 
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Final examinations. The courses will be 
held from April 17th to May 7th, and 
will cover the entire syllabus for each 
examination and include programmed 
evening and week-end work where 
required. 

The course fee is £13, but is not 
payable until the commencement of the 
course. Places are limited and applica- 
tions should be sent as soon as possible 
to Mr M. Hawley, A.C.A., Trent Poly- 
technic, Burton Street, Nottingham. 


KIRKCALDY MEETING ON 
ACCOUNTING STANDARDS 


CERTAINLY well worth attending will be 
the next meeting of The Fife Chartered 
Accountants Students! Society when Mr 
A. W. Young, C.A., Assistant Director of 
the Scottish Institute's Post-qualifying 
Education Department, will address 
members on the topical subject of 
‘Accounting standards’. 

The meeting, which will be held on 
February 14th at the Station Hotel, 
Kirkcaldy, commences at 7.30 p.m. 





Observer's Column 


Practical Experience 


As one of those who found themselves in 
accountancy for want of any clear alterna- 
tive direction, I had no idea at first as to 
what it was about — except for mur- 
murings of ‘the world of big business’. 
With so many accepted values currently 
being called into question, one sometimes 
wonders how much closer we are to 
understanding what it is all about — but 
that is a more complex question. 
Students today are often heard to 
complain about the inadequate range of 
practical experience they are receiving, 
and consequently seek to transfer their 
articles to another firm. I can recall 
experiences totally beyond the accounting 
range which were nevertheless suffered 
as part of the whole gestation package. My 
very first assignment, in fact, was 'to 
accompany Gus on a double-handed job’. 


61 QUEEN'S GARDENS, LONDON W2 3AH 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


Somewhat bemused by the connotations 
of such an assignment, I found myself in 
the dank basement of a client's Soho 
shop in which buttons, zips and trim- 
mings were sold. 

We settled down on high stools at a 
long, wooden bench with ledgers, day- 
books and vouchers sprawled out in 
front of us. The only drawback was a 
persistent leak from the pavement above 
us whenever it rained (which was usually) 
since this rather spoiled Gus's copper- 
plate, purple posting-ticks. 

My chief contribution to each day's 
proceedings was to keep a watchful 
eye on the overhead pavement and 
skilfully to wield Gus's protective brolly 
over the working area while he ploughed 
his way through the accounts. 


COMPANY 


01-402 8361 


Léi e 


KÉ 


^d Utt. VL 
b Na 


va 
Sr, g Ma 
8 € 
« A.) » i 
7 js SAS 


Kaka bra 


— 


Eed 


ag ot 
- PS" 


See cu 





Notes 


- and 
Notices 


PROFESSIONAL NOTICES 


CHANTREY, Button & Co, Chartered 
Accountants, announce with regret the 
retirement of Mr G. A. MOLINEUX, 
F.C.A., on December 31st, 1973, after 
28 years as a partner in the firm. On 
January 1st, 1974, Mr P. R. Cox, A.C.A., 
and Mr J. A. W. MARTIN, A.C.A., who 
have been local partners at Watford and 
Chelmsford respectively, became full 
partners. 


DICKINSON, KEIGHLEY & Co, Chartered 
Accountants, of Bradford and Hudders- 
field, announce the opening of an 
additional office at 23 Victoria Avenue, 
Harrogate, where Mr P. GOODMAN, 
A.C.A., will be resident manager. 


Messrs K. B. HEMMING, F.C.A., and R- 
F. J. GRAHAM, B.A.(ECON.), F.C.A., an- 
nounce that they commenced to practise 
in the name of HEMMING, GRAHAM AND 
WHITWAM on January 7th, 1974, at 8 
Bank Street, Lincoln, taking over the 
practice of Mr K. E. WHITWAM, F.C.A., 
on that date. Mr HEMMING is at present 
practising as K. B. HEMMING & Co, in 
Grimsby and Louth and Mr GRAHAM 
is a partner in D. W. H. Puipp & Co, of 
Nottingham and Long Eaton. The 
constitution of these two firms will in no 
way be affected by the new partnership. 


APPOINTMENTS 


Mr CG Brook, ORE, F.C.A., F.C.I.T., 
has been elected a director of Lan- 
cashire United Transport. 


Mr George Craig, A.c.M.A., has become 
director of production at Honeywell’s 
Scottish computer plant. 


Mr Alan J. Furness, F.c.A., has been 
appointed director of finance of Sanders 
Data Systems. 


Mr John A. Higinbotham, F.c.a., has 
been appointed to the board of Brown, 
Shipley & Co; he is also secretary and 
chief accountant. 

Mr R. J. Hillam, 1.P.F.A., formerly 
deputy clerk and treasurer of the Bucking- 
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hamshire Water Board, has become 
assistant director of finance of the 
Anglian Water Authority. 

Mr Abdul Malik Rahman, A.C.C.A., 
has been appointed accountant of Esso 
Chemicals, Malaysia. 

Mr Guy Readman, F.C.A., has been 
appointed a director of Camrex (Hold- 
ings). 

Mr D. C. Roper, F.c.A., has been ap- 
pointed financial director of the Premier 
Aluminium Casting Co. 


Mr P. H. Courtney, F.c.A., has been 


appointed a director of Rank Audio 


Visual. 





Mr P. H. Courtney 


Mr K. OBroin 

Mr Kieran OBroin, B.COMM., A.C.A., 
has been appointed a senior consultant 
with Management Consultants Partners 
and Associates, of Dublin. 


Mr Robin ‘Tavener, F.c.c.A., has 
become chairman of the electrical division 
of Stone-Platt Industries. 


Mr Michael Thomas, F.c.a., has be- 
come assistant chief accountant at the 
head office of the Merseyside and North 
Wales Electricity Board. 


Mr B. White, a.c.C.A., has been ap- 
pointed chief accountant of Stothert and 
Pitt, the Bath engineering group. 


ELECTRICITY SUPPLIES 
Three-day Order 


Variat.ons in the restrictions on the 
commercial use of electricity have 
included a re-definition of the term 
‘newspapers’ in a form which spe- 
cifically excludes magazines and 
professional publications from that 
classification. The relevant statutory 
instrument is the Electricity (Com- 
mercial and Industrial Use) (Control) 
(Third Amendment) Order, SI 1974, 
No. 137. 

In consequence, we have been 
obliged to close for press earlier than 
usual, and our coverage of certain 
items has inevitably been held over to 
a future issue. For this interruption, 
and any consequent delay in circula- 
tion which may occur, we can only 
ask our readers' indulgence. 
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DOUBLE TAXATION — USSR 


Discussions have taken place in London 
about the conclusion of an agreement 
between the United Kingdom and the 
Union of Soviet Socialist Republics for 
the avoidance of double taxation of air 
transport undertakings and their em- 
ployees. 

Agreement was reached at official 
level and the text of the agreement will be 
submitted to Governments for approval. 


INFLATION AND 
ACCOUNTS 


Sandilands Committee Secretariat 


Secretariat offices of the Sandilands 
Committee on company accounts and 
inflation are now at St Helen’s, 1 Under- 
shaft, London EC3 (01-283 7500, ext. 
2667 or 2953). The committee’s member- 
ship was announced in The Accountant 
of January 24th. 


PERSONAL EXPORTS WITHOUT 
VAT 


A revised VAT Notice No. 704 has been 
issued by Customs and Excise. This 
notice describes personal export and over- 
the-counter schemes under which goods 
can be sold without VAT by a regis- 
tered taxable person to an overseas visitor 
or other entitled person for export. 

It incorporates amendments contained 
in VAT Amendment Leaflet No. 1 
issued in March 1973, and describes in 
detail the different documentation and 
certification procedures required for 
visitors from EEC and those for travellers 
from other countries. Additional copies 


may be obtained from any Customs and 
Excise VAT office. 


VAT: ESTATE AGENTS’ 
ADVERTISING 


The Commissioners of Customs and 
Excise take the view that the total charge 
made by an estate agent for his services 
in connection with, for example, the sale 
of a house is liable to VAT at the standard 
rate. This applies where the estate agent 
sipplies his services for a fee or com- 
mission (plus expenses) inclusive of ad- 
vertising, or where the contract between 
the estate agent and his client does not 
clearly provide for a supply of advertising 
which is additional to, and separate from, 
the other services provided by the agent. 

Where, however, the contract between 
an estate agent and his client clearly 
indicates that advertising will be supplied 
and charged for as an additional separate 
supply, the charge for the advertising may 
be zero-rated. This is possible if the 
supply falls within group 5 of Schedule 4 
of the Finance Act 1972; that is, if the 
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advertising is in a UK newspaper, journal 
or periodical. 

Advice which may have been given that 
additional advertising ordered and paid 
for by the client may be treated as a 
disbursement should now be disregarded. 
It would not usually be necessary or 
appropriate, in the official view, for estate 
agents to treat advertising as disburse- 
ments for VAT purposes under the pro- 
cedure explained in Customs and Excise 
Notice No. 710. 


LDS DINNER AND DANCE 


The annual dinner and dance of the 
London and District Society of Chartered 
Accountants will be held on Friday, 
March 15th, at Grosvenor House, Park 
Lane, London Wir. The reception, at 
7.30 for 8 p.m., will be followed by a 
four-course dinner, with dancing until 
the small hours to Joe Loss and his 
orchestra and the Caribbean Steel Band. 

Tickets are £6-+60p VAT, to include 
dinner, light refreshments and gratuities, 
but exclusive of wine; applications should 
be made to the Secretary of the Society, 
56 Goswell Road, London EC: 7AY 


(01-253 4518). 


ACCOUNTANCY LECTURESHIPS 


Mr R. H. Macve, M.A., A.C.A., has been 
appointed to a Lectureship in Accounting 
at the London School of Economics. An 
Institute prize winner, Mr Macve was 
second in the Final Part I and first in the 
Final Part II. 

Mr F..B. Lee, T.D., LL.B., 1.P.F.A., 
D.P.A., formerly treasurer and deputy 
chief executive officer of Chesterton 
RDC, has been appointed Lecturer in 
Accountancy at the Cambridgeshire Col- 
lege of Arts and Technology. 

Mr Stephen B. Lumby, B.A., M.SC., has 
been appointed lecturer in the Depart- 
ment of Accounting at the London 


School of Economics and Political Science. 


BEDS, BUCKS AND HERTS 
CHARTERED ACCOUNTANTS 


Meeting with Careers Specialists 


The Beds, Bucks and Herts Society of 
Chartered Accountants invited youth 
employment officers and careers special- 
ists from schools to a cocktail party and 
discussion at the Esso Motor Hotel, 
Luton, on January 14th. About 30 
accepted the invitation to meet members 
of the Management Committee and dis- 
cuss the opportunities for boys and girls 
to become chartered accountants. 

Mr C. Bygrave, F.c.a., chairman of the 
Society’s Education and Training Com- 
mittee, introduced the speakers and Mr 
R. E. Wright, F.c.a., began with an 
interesting talk on the work covered and 
experience obtained by a student during 
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CHARTERED SECRETARIES' 
OFFICERS 





Mr David Marwood, MA F.C.l.S., company 
secretary of International Computers Ltd 
(pictured left) has been elected Senior Vice- 
President of the Institute of Chartered 
Secretaries and Administrators for 1974. 
The Junior Vice-President (r/ght) is Mr John 
Wedgwood, MA F.C.I.S., Secretary of the 
Electricity Council. Treasurer for the en- 
suing year is Mr Robin Clarke, M.C., J.P., 
F.C.1.S., manager (Crawley) Commission for 
New Towns. 

As previously announced (7he Accountant, 
January 10th) the new ICSA President is 
Sir Stanley Morton, F.C.LS., chairman, 
Abbey National Building Society. 


his training contract with a chartered 
accountant in practice. This was followed 
by a film on the annual 'business game' 
sponsored by the Institute in which 259 
schools are taking part this year. 

The second speaker was Miss Sally 
Dunn, who was appointed recently as 
Students' Counsellor to the Institute. 
Miss Dunn explained the different courses 
of .tudy and training for graduate entry 
and A-level entry, and referred to the 
increasing emphasis in the Institute 
examinations on the ability to apply 
knowledge gained in study. 

It was evident at the end of the meeting 
that the occasion was a success and the 
educational representatives had gained 
useful information. On February 27th, 
prospective students are invited to meet 
Society members at the same place to 
discuss their own courses of study and 
future careers. 


COMPANY LAW REFORM 


The City University’s Graduate Business 
Centre has arranged four Monday evening 
seminars, to be held from March 4th to 
25th in the Lyons Suite at Gresham 
College, starting at 6 p.m. 

The seminars are designed to acquaint 
those interested in British company 
law with the proposed changes in the 
new Companies Bill. The chairman will 
be Professor Clive Schmitthoff, LL.D., 
Barrister, of The City University and the 
University of Kent. Topics to be covered 
include insider trading, the law affecting 
directors, maintenance of capital, dis- 


~ 


closure provisions, minority protection, 
groups of companies and powers of in- 
vestigation. ` 


The fee for the series is £30, and further 


information can be obtained from the 
Course Secretary (LII), Graduate 
Business Centre, Gresham College, Bas- 
inghall Street, London EC2V 


(01-253 4399 ext. 395). 


SOCIETY FOR COMPUTERS 
AND LAW 


The legal profession, says the Law 
Society in a recent statement, is taking a 
long and continuous look at how com- 
puters can help lawyers in all aspects of 
their work. 

With the co-operation of computer 
experts it has established the Society for 
Computers and Law Ltd, a registered 
charity under the presidency of Lord 
Justice Scarman, which has as one of its 
main objectives the encouragement of 
lawyers in the use of computers and the 
education of lawyers in their potential. 

The Society, which covers the whole of 
the United Kingdom, will try and 
monitor, where possible, the development 
of the use of computers for legal purposes 
and avoid haphazard development and 
proliferation of conflicting systems of in- 
formation storage and retrieval, and other 
uses of computers for lawyers. 


MEMBERS” DINNER FULLY 
SUBSCRIBED 


The forthcoming members’ dinner at 
Chartered Accountants’ Hall on March 
gth, announced in The Accountant for 
January 31st, is now fully subscribed. 
Applications have been recorded in the 
order of their receipt, and unsuccessful 
applicants will be advised if appropriate 
cancellations should become available. 


NEW EURO-BOOKLETS 
P FROM BIM 


A comprehensive, up-to-date guide to 
employment conditions in 15 European 
countries — Austria, Belgium, Denmark, 
Finland, France, Germany, Ireland, Italy, 
Luxembourg, Netherlands, Norway, 
Portugal, Spain, Sweden and Switzerland 
-is contained in the second series of 
Euro-Booklets, Facts on Europe, recently 
published by the British Institute of 
Management. 

Each of the four booklets: Employment 
Conditions; Labour Relations; Social 
Security; and Personal Taxation; has 
been prepared by BIM with the help of 
government departments, embassies, em- 
ployers’ federations and trades unions in 
the countries concerned, as well as the 
Department of Employment and British 
embassies and labour attachés in Europe. 

The series forms an invaluable source 
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of reference for organizations contem- 
plating business in any of the 15 countries. 
Additional information is also contained 
in the newly published BIM Information 
Sheet No. 34 entitled Personal Advice to 
British Managers Working in Europe, 
which was compiled by Grant Simmons 
in association with BIM, and is included 
with the Euro-Booklets. 

The booklets, contained in a slip case, 
cost £5:50 (postage 25p extra), and are 
available from Publications Supplies, 
British Institute of Management, Man- 
agement House, Parker Street, London 
WC2B sPT. 


IN PARLIAMENT 
Small Claims Arbitration 


Mr CLINTON Davis asked the Attorney- 
General if he will make a statement 
concerning the operation of the small 
claims arbitration procedure in the 
County Courts. 

Mrs SALLY OPPENHEIM asked the 
Attorney-General how many small claims 
have been brought under the small claims 
arbitration provisions in the County 
Courts since their inception. 

THE ATTORNEY-GENERAL (Sir PETER 
RAWLINSON): During the first three 
months of the operation of the arbitration 
scheme to December 28th, 1973, 426 
cases were referred for arbitration by the 
Court and 137 of these were disposed of. 
In many other cases requests for arbi- 
tration are made by plaintiffs or defend- 
ants but do not fall to be considered 
because a default judgment is obtained 
or the case is disposed of summarily on 
a pre-trial review. 

Hansard, January 21st. Oral answers, 


col. 1199. 


City Club, Old Broad Street 


Mr Fau ps asked the Secretary of State 
for the Environment whether he will take 
steps to preserve the City Club, built by 
Philip Hardwick in 1831 in Old Broad 
Street, now in danger of demolition, as it 
is one of the last buildings left in the 
City in the classic revival style. 

Mr CHANNON: Since the original de- 
cision not to list this building, my right 
hon. and learned friend has been advised 
that if a building is of special architec- 
tural or historic interest, he is bound 
to include it in the appropriate list. Since 
he has been advised that the building is 
of such interest by current standards, he 
is arranging to include it in the list. I 
should explain that the decision to list 
a building implies no decision about its 
preservation but requires a consent to be 
obtained under the statutory procedures 
before it can be demolished. 

Hansard, January 30th. Written answers, 
col. 109. 
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February 7th, 1974 


The Institute of Chartered 
Accountants in England and Wales 


Disciplinary Committee 


Hearings on 23rd October, 1973 


I. John Frederick Lascelles, F.C.A., of 
79 Freshfield Road, Formby, Liverpool, 
who on 19th July 1973 made an assign- 
ment for the benefit of creditors 


was EXCLUDED from membership. 


2. Albert William Morrison, F.C.A., of 
Gerddi Bluog, Llanfair, Harlech, Merion- 
ethshire, who was on 15th August 1973 
adjudged bankrupt 

was EXCLUDED from membership. 


3. John Pearson, F.c.a., of P.O. Box 
2004, Durban, South Africa, who was on 
12th September 1973 adjudged bank- 
rupt 

was EXCLUDED from membership. 


Hearings on 20th November, 1973 


1. Cyril Bryett, F.c.a., of 29/31 Oxford 
Street, London WIR 1RE, having been 
found guilty of acts or defaults dis- 
creditable to a member 


(a) in that he between rst July, 1971 
and 20th June 1973 when a partner 
in a firm of accountants improperly 
and without authority collected fees 
amounting to £1,779:25 due from 
clients to the firm and failed pro- 
perly to account therefor 


(b) and in that he on 6th October 1972 
wrote a letter to a client in connec- 
tion with the affairs of a company 
which stated that a sum of £20 was 
due by way of tax from that com- 
pany whereas he well knew the 
sum in question was a statutory 
penalty imposed upon the company 


(c) and in that he on or about 13th 
October 1972 when a partner in a 
firm of accountants made or con- 
curred in the making of a proposal 
in respect of the firm under the 
Chartered Accountants’ Institute 
Indemnity Scheme in which to 
question 14. which read ‘to the best 
of your knowledge and belief have 
any claims ever been made against 
the firm or their predecessors in 
business or any of the present or 
former partners? If so please give 
full particulars (it is important that 
a full answer is given to this ques- 
tion, i.e, year, amount and brief 


details of nature of claim(s)', the 
answer ‘no’ was given whereas as he 
well knew the relevant claim had 
been made against him in or about 
1970 

was EXCLUDED from membership. 


2. Malcolm Liggett, F.c.a., of 3 Beech 
Grove, Bingley Road, Menston, Ilkley, 
Yorkshire, having been found guilty of 
acts or defaults discreditable to a member 


(a) in that he without good cause failed 
within a reasonable time and despite 
two reminder letters to reply to a 
letter addressed to him in his pro- 
fessional capacity on 18th April 
1973 by a firm of solicitors 


(b) and in that he failed within a 
reasonable time and despite two 
reminder letters to reply to a letter 
addressed to him on 7th August 
1973 by the Institute concerning a 
complaint made against his pro- 
fessional conduct 


Was REPRIMANDED. 


3. Kenneth Brian Price, F.C.A., of 42 
Theobald's Road, Leigh-on-Sea, Essex, 
having been found guilty of acts or de- 
faults discreditable to a member 


(a) in that he failed within a reasonable 
time to reply to a letter addressed 
to him in his professional capacity 
on 3rd May 1973 by the Law 
Society 


(b) and in that he failed within a reason- 
able time to reply to a letter 
addressed to him on 13th August 
1973 by the Institute 


Was REPRIMANDED. 


Appeal Committee 
Hearing on 10th January, 1974 


1. Arnold Forrester, F.C.A., of 30 Brown 
Street, Manchester M2 2]F, having been 
found guilty of acts or defaults dis- 
creditable to a member 


in that he without good cause failed 
within a reasonable time to reply to a 
letter addressed to him in his profes- 
sional capacity on 3rd July 1972 by the 
Manager of the Executor and Trustee 
Department of Lloyds Bank Limited 


was EXCLUDED from membership. 
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Official Certificates | Industrial Stock-checking, 
ibued for audit purposes Reconciliation of client's records 


Detailed Stock Summaries if required and updating— 


prepared for client's Inventory files compiled for 
information initial computer preparation. 


Observation tenoris and advice are included where appropriate 
as part of our service to clients 
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Telephone 01-434. 1718/9/0 





Registered as a newspaper at the Post Office. Printed and published in Great Britain by GEE & CO (PUBLISHERS) LIMITED, at The Priory Press, St Albans, Herts. Editorial and Advertisement Offices: 


1874-1974 


may CENTENARY 
d dee YEAR 
t : > x : 3 Ya Ei 


IHE 


ACCOUNTANT 


FEBRUARY 14th, 1974 


The Real Issues 

Accountants' Interfirm Comparisons 
The Great Train Tragedy 
Counter-Inflation Act Guidelines 
Controllership - A Growth Industry 
Planning for New Products 

Effect of Discount Market Changes 


Letter from America 


d The recognized weekly journal | 
for D BEEN profession throughout the world 


Registered as. a Newspaper at the Post Office 






















“right now we can place 
newly qualified personnel in 
18 major locations in the U.K. 
and around 200 offices overseas. 
Salary levels range from 
£2,700-£3,750 in the U.K. and up 
to £6,000 plus benefits overseas.’ 


Douglas Llambias A.C.A. A.T.I.I. 


“You know 
what youcando 


with your ACA’ 


I did, when I heard my results. 

I knew exactly where I was going. What I was going to do. 
And who I was going to do it with. Which firm, 
that is. But my story isn't particularly 
representative of the current market. 
Take you, for example and the 
very reasons you're 
reading this ad... 





Over the past few years we 
have been building a reputation. 
For placing the right people in 
the right jobs. At the right time. 

Over this period we've 
gained a detailed knowledge of 
the market. We've carried out 
projects for many firms, both 
large and small. We've advised 
numerous accountants, both 
young and old. We've built up a 
comprehensive dossier on living 
and working conditions. 

All over the U.K. All over the 
world. How much it would cost 
to move. What it’s like to live 
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there when you've got there. 

But more important— just how 
wise that move is, in relation to 
your own career development. 

All our consultants are 
qualified, like yourself. The only 
difference is that we've been 
through the era on which you 
are now embarking. 

We've already got large 
firm and small firm experience. 
We know that we can advise 
you as to the most suitable and 
successful route to take. But the 
journey starts at 410 the Strand. 





Douglas Llambias 


Associates Ltd., 

410, Strand, 

London WC2R ONS. 
Telephone 01-836 4086 
(24 hour service) 
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The Real Issues 


ee RD of the way through to the election date 
it is already clear that many of the electorate will be 


as wise about the nation’s economic problems by February 


28th as they were at the beginning of the month. 

Admittedly, the hustings are not the best place for a 
dispassionate examination of the deep-rooted problems 
which beset the British economy and society. One could, 
however, reasonably hope for some indication of how the 
various politicians propose to deal with the country’s 
difficulties amid the spate of empty platitudes and in- 
evitable genuflections to sundry pressure groups which are 
so characteristic of any election campaign. 

The issues certainly should be clear enough by now. 
Yet it is evident that large sections of the public are un- 
aware of what serious inflation can do to the national 
economy and to the fabric of society. Even now, the in- 
flation dominates industrial relations by exacerbating 
differences over pay, while at the same time it threatens to 
destroy the last vestiges of international respect for sterling. 
Furthermore, it may not make all the rich richer, but it 
will inevitably make the poor even poorer. 

The pages of a professional journal may not be the place 
for debating the various nostrums of the political parties. 
But since professional men play a major role in the national 
economy and they will have to live and work with these 
problems and the new government’s efforts to resolve 
them, it is appropriate that the issues be fully understood 
since they will surely come to dominate professional life. 

Inflation is not an isolated phenomenon. It is the product 
of a variety of economic forces. Yet it is incontestible that 
one single factor above all others has dominated the in- 
dustrial scene in the UK for the past two decades — the 
system of free collective bargaining and the leap-frogging 
of pay claims consequent upon a major initial award. 

Mr Heath has made it clear that this time-honoured 
procedure has no place in a national economy if full 
employment is to be coupled with a measure of price 
stability and an absence of balance of payments difficulties. 
And with the implications for living standards of higher 
import costs, some form of incomes policy which seeks 
to protect the public interest is inevitable. ‘That such a 


policy may be almost unworkable or inequitable may be 
true. Nevertheless, it is equally true that to leave matters 
as they were on the pay front would be the negation of 
responsibility by any government, and cause increasing 
hardship for large sections of the community. 


There is every reason for allowing economic forces 


rather than government intervention to allocate labour 
resources and distribute the national income: in the long 
run this must be accepted. But what is not acceptable is the 
exploitation of monopoly power for short-term advantage 
at the expense of the rest of the community. How the new 


government will deal with this matter we do not know; - 


and anyway, it is unlikely to be resolved within the next 
five years. But some progress to an acceptable basis of 
pay negotiation will have to be made. | 
Less in the forefront of public discussion — but just as 
important — are the current difficulties surrounding 
Britain’s relations with the EEC and that body’s relations 
with the USA. The Community is now under serious 
disruptive pressure from within. The endemic weaknesses 
of any new organization in its formative years have been 
cruelly exposed by the oil shortage. While, prior to entry, 
one could dispute the economic benefits that might come 





ON OTHER PAGES. 





194 Accountants’ 1973 Interfirm Comparison 

198 The Great Train Tragedy: Richard Marsh's Address 
to London Accountants 

200 The Counter-Inflation Act: Accounting and Auditing 
Implications 

202 Electronic Accounting for the Smaller Company 

204 Controllership: A Growth Industry for Accountants ? 

205 Planning for New Products, D. E Hussey, B.Com., A.C./.S. 

207 Letter from America: Time to Act? 

208 Effect of Discount Market Changes 

Current Affairs 194 Bulls and Bears 214 

This is My Life 197 Letters 216 

Finance and Commerce 208 Student Roundabout 217 

City Notes 213 Notes and Notices 219 


MUT NE tr NR s ate epi EE Mdb IRR EE LASTS MA T Tat ëmge 





as M . 

Ce $42 “ee ] ^ Em | 1 

SE SET EE EEN 
ss cien d 


from membership, the political and diplomatic advantages 
were self-evident. Now there is cause to doubt even that. 
= There is genuine and widespread concern over the 
prospect for economic recession during the next twelve 
months throughout the Western world, largely in con- 
sequence of the massive external deficits that the major 
trading countries will accumulate through the high cost 
of imports — not least oil. 
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every nation will suffer — not least Britain. In particular, 
it is becoming increasingly urgent for the EEC to improve 
its relations with the United States. Unless this is done — 
and quickly — the prospects for international accord on 
monetary policy and trade matters will be sombre indeed; 
and prosperity, like peace, is indivisible. 

By itself, the General Election may solve nothing. But 
it should provide a new government with a mandate to 
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If blatant economic nationalism is to usurp what should 
be the spirit of collective endeavour within the EEC, then 


take action on these matters — and better a strong govern- 
ment than one for which time is running out. 





Accountants’ 1973 
Interfirm Comparison 


ONSIDERABLE scope for 
improved profitability in profes- 
sional practices is one of the findings 
of a preliminary report on the 1973 
interhrm comparison sponsored by 
The Institute of Chartered Account- 
ants in England and Wales (The 
Accountant, August 16th and 23rd, 
1973). The report, now in process of 
distribution to participating firms, 
reveals an apparent scope for profit 
improvement, in some cases of the 
order of from two to five times over. 
“Profit per partner” is defined for 
this purpose as fee and commission 
income after the deduction of all 
practice expenses, including a notional 
salary for work performed by partners 
and an open market rental for prac- 
titioners’ premises, but before deduct- 
ing interest on capital employed. 
Despite the continuing and signifi- 
cant participation of the larger prac- 
tices, a feature of the 1973 comparison 
has been the entry of an increased 


number of smaller firms. More than 
20 per cent of those covered by the 
present report fall into the smallest 
category of from 1 to 10 personnel 
(partners and staff) and a further 
48 per cent in the 11 to 30 personnel. 
Average size of all practices covered 
by the report is quoted by the In- 
stitute as four partners and 27 staff. 

These figures are taken from the 
results of 851 firms whose question- 
naires were returned in time. A sup- 
plementary report is planned for the 
remaining participants (bringing the 
total to over 1,000) who now have 
until February 28th in which to 
complete and return their question- 
naires. 

The report, which is available only 
to participating firms, contains a wide 
range of ratios on profitability and 
levels of remuneration ; charging rates, 
salary rates and staff turnover; and 
use of assets, return on capital, and 
capital per partner. Also included are 





a guide to the interpretation of dif- 
ferences between the ratios of in- 
dividual participants and those of 
other firms in the same category, and 
a ‘self-diagnosis and planning work 
book’ to help participants to diagnose 
their strengths and weaknesses, plan 
appropriate remedial action and set 
realistic targets. 

Firms interested in taking part in 
the 1974 comparison are invited to 
write to Mr N. J. Ballanger at Char- 
tered Accountants’ Hall, Moorgate 
Place, London EC2R 6EQ, marking 
the envelope ‘IFC — Confidential’. 


Broader Indemnity 
Cover for Accountants 


MPROVEMENTS in the terms of 

its professional indemnity insurance 
scheme for practising members have 
been welcomed as ‘a major break- 
through’ by The Institute of Chartered 
Accountants in England and Wales. 
Underwriters of the scheme have 
accepted a revised form of wording 
to cover claims ‘in the conduct of 
professional services as defined’ — 
a significantly less restrictive clause 
than the former ‘in their professional 
capacity as accountants’. 


1973 INTERFIRM COMPARISON 
Distribution of participants in preliminary report 


‘Professional services’ are expressed 
as including audits, tax matters, sec- 
retarial work, share registration, rent 


Number of Personnel over Total lect; : KZ 
Location 1-10 11-30 31-50 51-100 100 collecting, insurance and building 
Central London P CR 67 21 45 19 167 society agents, financial advice to 
Balance of GLC area .. ca. 24 21 4 3 nil 52 management, book-keeping, manage- 
Other towns and cities with more ment accounting, payment of wages 
than 100,000 inhabitants .. 61 160 97 49 11 338 for clients, investigations and financial 
All other locations — Home & ini olai hei 
Counties... Le Tae. 59 13 6 nil 105 reports, financial Claims, their nego- 
All other locations — Midlands tiation and settlement, company 
and industrial North .. oe alee 55 12 nil nil 96 formations (with legal assistance), 
All other locations — rest of the s z S š | DR investment advice, insurance and 
Méca iei a MEN 3 Qua a Y pension scheme advice and estate duty 
Total 183 411 121 106 30 851 planning, receiverships, liquidations 


and computer consultancy. They also 
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include specifically the appointments of 
director, receiver, liquidator, executor, 
trustee, company secretary or arbi- 
trator, provided always that any fees 
arising form part of the professional 
income of the practice. 

Other modifications include pro- 
tection against the consequences of 


A Century Ago 
The Accountant 
JANUARY 2nd, 1875 


From a leading article 


It is in no captious spirit of mere 
complaint, but with the feeling that 
there is an error which requires 
redress that we have again to call 
attention to the unrecognized status 
of the profession of accountants, and 
the manner in which they are ignored 
by the chiefs of the legal profession. 
And a remarkable instance of this 
is to be found in an occurrence to 
which attention is called in another 
part of our columns. 

During the past session the Lord 
Chancellor appointed a committee 
‘to consider whether, having regard 
to the experience now obtained of the 
working of the Bankruptcy Act, 
1869, any, and what, changes, either 
through the medium of legislation or 
orders, might be advantageously made 
in the details of the present system.’ 
The members of this committee are 
Mr. Rupert Kettle, the wel'-known 
County Court Judge, Mr. Registrar 
Brougham, Mr. Mansfield Parkyns, 
the Comptroller in Bankruptcy, and 
one of the official assignees of the 
Court, Mr. Henry Nicol, the Super- 
intendent of County Courts, and Mr. 
William Hackwood, one of the best- 
known of bankruptcy solicitors. 

This list, it will be seen, does not 
contain the name of a single account- 
ant, nor indeed, with the exception of 
Mr. Hackwood, the name of any 
person practically conversant with the 
working of the Acts. The Lord 
Chancellor’s attention was directed 
to this omission by memorials from 
several of the Societies of Account- 
ants, but the gist of the answer 
received, in at least one case, is a mere 
acknowledgement of the memorial, 
and an intimation that the committee 
appointed in August “have been now 
engaged for more than a month in 
prosecuting enquiries which, it may 
be presumed, are now approaching 
their conclusion.” 
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any bona fide non-disclosure of 
material information, and a re-defini- 
tion of ‘documents’ to include com- 
puter system records. 

The Institute has been considering, 
jointly with other recognized bodies 
of accountants, an approach to the 
Department of Trade and Industry 
for some overriding maximum limita- 
tion on the extent of an auditor's 
liability for professional negligence — 
based tentatively upon a multiple of 
the audit fee. The profession has for 
some time past been seriously con- 
cerned at trends in countries whose 
laws are less restrictive than those of 
the UK in regard to such matters as 
consequential loss, or the categories 
of persons competent to maintain an 
action where auditors have been sued 
(sometimes, it must be recognized, 
in frankly speculative actions) for 
very substantial amounts. 

It may be thought unlikely that 
any such limitation of a professional 
man's liability would be politically 
acceptable in the absence of approved 
indemnity cover. 


Advisory Committee on 
International Standards 


ECOGNIZED bodies of account- 
ants in the UK have collaborated 
in the establishment of a top-level 
advisory committee to assist the UK's 
representatives in the conduct of their 
business with the International Ac- 
counting Standards Committee. Mem- 
bership of this body was announced 
recently as Messrs J. D. Cormie, 
M.A., F.C.A., S. R. Harding, F.C.A., 
members of Council and D. S. 
Morpeth, T.D., B.COM., F.C.A., im- 
mediate Past-President, of The In- 
stitute of Chartered Accountants in 
England and Wales; G. D. H. Dewar, 
C.A., a Past-President of The Institute 
of Chartered Accountants of Scotland; 
C. H. Nicholson, F.C.A., immediate 
Past-President of the Irish Institute; 
A. W. Nelson, F.C.C.A., F.T.LL, im- 
mediate Past-President of The As- 
sociation of Certified Accountants; 
Arthur Fryer, B.E.M., F.C.M.A., a 
member of Council of The Institute 
of Cost and Management Accountants ; 
and T. W. Sowerby, 1.P.F.A., D.P.A., 
President of The Chartered Institute 
of Public Finance and Accountancy. 
The committee’s terms of reference 


The first Secretary of the Institute of Account- 
ing Staff has been named as Mr Brian Howe, 
B.A., a former careers officer with the Inner 
London Education Authority and, since 
1969, principal assistant to the electricity 
supply industry's Education and Training 
Officer. 

Formation of the Institute of Accounting 
Staff was announced some 18 months ago 
(The Accountant, August 3rd, 1972), by 
The Association of Certified Accountants, 
to provide a second-tier qualification in 
accountancy. Mr Howe's immediate respon- 
sibilities will be the development of the 
IAS organization, and a further announce- 
ment will be made as soon as its offices are 
open to deal with inquiries. 


A HM ———nÀ 


include the development of papers 
for information and advice, and the 
critical examination of drafts of pro- 
jects before the IASC; distribution of 
exposure drafts and the collation of 
views expressed, for presentation to 
the IASC through representatives of 
the UK and Irish Republic; and 
reporting to their respective Councils 
in the developing situation in respect 
of all standards. 


Accreditation of 
Authorized Principals 


H Gas of reference for the new 
board for the accreditation of 
authorized principals have been pub- 
lished by the Council of the English 
Institute, pursuant to its discretionary 
powers under the new bye-law 46. 
These will include determination of 
the standards of student training, 
conditions of service, practice pro- 
cedures and office environment to 
be observed in the practice of an 
authorized principal; and ‘to keep 
under review the standards required 
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Principal guest at last weeks luncheon of London members of The Institute of Chartered 
Accountants of Scotland was the Rt Hon. Lord Limerick, MA C.A., Parliamentary Under- 
Secretary for Trade (second from right). Photographed with Lord Limerick is the President 
of the Scottish Institute, Mr W. N. K. M. Crawford, V.R.D., C.A., flanked by Mr D. K. Milligan, 
M.A., C.A. (left) and MrT. N. Ritchie, T.D., C.A., Convener of the London Local Committee (right). 





in order to assist the advancement of 
the profession as a whole’. 

The board will have responsibility 
for ensuring that the required stan- 
dards are observed, both by existing 
authorized principals and by appli- 
cants for accreditation. It may also 
determine the circumstances in which 
the authority of a principal to train 
students may be withdrawn. 

There have been previous indica- 
tions that the Council will regard the 
last-named power very much in the 
light of a final resort, preferring to raise 
standards by persuasion and example. 

Copies of the new form of training 
contract are currently being printed 
and will be brought into general use 
early in March, it was authoritatively 
stated last week. 


New Look at 
Charity Laws 


gp four-point broad definition of 
charitable objectives laid down in 
CIR v. Pemsel ([1891] AC 531), 
despite its apparent simplicity, has in 
practice led to a number of anomalies 
against which tbere is, at present, 
no effective appeal or redress. Thus, 
for example, the need for charities 
to be of public, as opposed to private, 
benefit may allow charitable status 
to a disaster fund with perhaps a 
dozen beneficiaries, but deny it to an 


educational endowment for the benefit 
of children of the thousands of em- 
ployees of a large company. 

Further, the effective restriction on 
charities participating in political act- 
ivities denies some organizations the 
most effective means of pursuing 
their objectives, and leads others into 
various devices — some, apparently, 
of doubtful legality or integrity — to 
bring political propaganda under the 
guise of ‘education’. 
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To meet these and other anomalies 
in a branch of the law that has been 
widely condemned for its inconsist- 
encies, three MPs this week launched 
a campaign for radical reform which 
would extend the present fiscal and 
rating privileges of registered charities 
to all voluntary non-profit-distributing 
organizations (NPDO). In the pro- 
fessed view of the three — Messrs 
Alan Beith (Berwick-on- Tweed, Lib.), 
W. F. Deedes (Ashford, Con.), 
and William  Hamling (Woolwich 
West, Lab.) — 'only a new start 
will do'. 

Essential characteristics of ‘NPDO’, 
as incorporated by its sponsors in the 
text of a projected draft Bill, are seen 
as the prohibition of any distribution 
by way of dividend, bonus or other- 
wise to its members; total application 
of its funds to its professed objects; 
annual audit by ‘independent ac- 
countants’; and registration with the 
Charity Commissioners. 

Among the types of body likely to 
benefit from such proposals are ‘pro- 
fesional organizations, political parties 
and law reform organizations’. The 
sponsors anticipate the objection that 
the Exchequer might thus find itself 
financing extremist groups with the 
argument that this would be self- 
cancelling (since other centre and 
‘mainstream’ organizations would sim- 
ilarly benefit) and that this ‘would 
moreover be healthy in a democratic, 
open society’. 





Accountants in the Election 


AST week’s expected announcement 

of an early General Election on 
February 28th inevitably invites specu- 
lation on the chances of increasing the 
accountancy profession’s present rep- 
resentation in Parliament. Nine ac- 
countants were returned at the June 
1970 election, and two more were 
successful at subsequent by-elections. 

The doyen of the accountants’ 
Parliamentary group, the Rt Hon. 
Ernest Marples, F.c.A. (Wallasey, Con.) 
announced some time ago his intention 
of retiring at the end of the present 
Parliament. Mr Marples qualified 
as an incorporated accountant in 
1930, and has represented his present 
constituency since 1945. 

All of the remaining ten, it has 
been officially confirmed, will be 


seeking re-election. They are Messrs 
Joel Barnett, F.c.c.a. (Heywood and 
Royton, Lab.); W. G. H. Clark, 
F.C.C.A. (Surrey East, Con.); John 
Davies, M.B.E., F.C.A.,  J.DIP.M.A. 
(Knutsford, Con.); Alexander Fletcher, 
C.A. (Edinburgh North, Con.); J. W. 
Gilbert, C.A.(CANADA), (Dudley, Lab.); 
Bruce Millan, c.a. (Glasgow Craigton, 
Lab.); Cecil Parkinson, M.A., F.C.A., 
(Enfield West, Con.); Rafton Pounder, 
M.A., F.C.A. (Belfast South, U.U.); 
Michael Shaw, F.c.a. (Scarborough 
and Whitby, Con.); and F. H. Taylor, 
F.C.A. (Manchester Moss Side, Con.). 

Mr R. S. Wainwright, M.A., F.C.A., 
is standing as Liberal candidate for 
Colne Valley — the seat he narrowly 
failed to hold in 1970. 

The final list of candidates in 1970 
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Principals with the 
responsibility for training 
newly articled clerks 


should ensure that the best course of action for their 
newly articled clerks is to enrol with the Metropolitan 
College. 


All bona fide Principals who are considering the postal 
coaching arrangements for their newly articled clerks are 
invited to inspect a copy of the Metropolitan College 
Study Manuals, to see for themselves that the contents 
are thoroughly up to date and designed specifically to give 
progressive and carefully graduated instruction, backed 
by a businesslike tutorial service that receives the constant 
and enthusiastic commendation of the students. 


Please write to the Principal, B. Mendes, B.Sc.(Econ.), F.C.A., Dept A1/11 
Metropolitan College, St Peter’s Street, St Albans AL1 3NE, and we will 
gladly send you, without charge or obligation, a copy of one of our Study 
Manuals. 


Metropolitan College 
unassailable record of 
Examination Successes 


At the professional accountancy examinations, for which the Metropolitan College provides 
Expert Postal Tuition, students from the College have obtained — 


MORE THAN 45,000 PASSES and 
MORE THAN 1,400 DISTINCTIONS 
MEDALS and PRIZES 


Be guided by the 


experience of others 


TAKE ACTION NOW! Write TODAY for a free copy of the College 
Accountancy Prospectus (stating the examination in which you are 
interested) to the Metropolitan College (A1/11), St Peters Street, 
St Albans AL1 3NE, or CALL at the London Advisory Office, 30 
Queen Victoria Street, London EC4N 4SX (01-248 6874). After office 
hours (5 p.m. Monday—Friday) telephone messages are recorded 
electronically. 


LINKED PRIVATE STUDIES. 

The Luton College of Technology and Metropolitan College 
now offer facilities for integrated oral and correspondence 
tuition. 

ONE WEEK ‘PEP’ COURSES - to assist students in areas 





of weakness. 

WEEK-END RESIDENTIAL ‘PUNCH’ COURSES - for 
intensive concentration on particular subjects. 

For details of these, and other linked courses write to: — 
Metropolitan College, St Peter’s Street, St Albans AL1 3NE. 





FOUNDED 1970. 


Accredited by the Council for the Accreditation of Correspondence Colleges. 
Member of the Association of British Correspondence Colleges. 
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How can | use my money 
to give practical help 
to old, needy people? 


Mr B 
Kë, 


MrR 


Mr B 


Mr R 


Mr B 


Mr R 


Mr B 


Well you have a small interest from your 
deposit account which could give regular 
help to rehousing old people. 


But it's only £30 or £40 a year! Would that 
do much? 


It would with Help the Aged. They use 
their money in the most practical possible 
way. Just £2 can keep a hungry old person 
alive for a month in many of the desperately 
underfed areas of the world. In India it can 
pay for a cataract operation to restore the 
independence and sight of some old person. 
And at home it can be multiplied 20 times 
over (with official loans) to rehouse old 
needy people. 


I know there are poor old people overseas, 
but do we really have so many needy people 
at home? 


There are over 300,000 poorly housed 
helpless aged in Britain, many living in 
squalid damp rooms, with no hope of help. 
Their only hope is that more and more 
people like yourself will care, and give 
money. 


Yes, I have heard about Help the Aged 
providing flatlets for these old people, 
where they have independence, but can be 
cared for. A friend of mine gave £150 and 
had one of their flats named in memory of 
her dear mother. 


And £250 will name a double flat. If you 
could afford £11,000 it would be possible 
for Help the Aged to provide a whole new 
block for old people, using official housing 
loans. A marvellous way to help and 
perpetuate the memory of someone you 
love. 


If your clients would like to help distressed, 
helpless old people, and show that some goodness is 
at work in the world, please remember the value of 
covenants and legacies. An annual report will be 
gladly sent on request. 


Hon. Treasurer Rt Hon. Lord Maybray-King 
Help the Aged, Room TA2L 

8 Denman Street 

LONDON WIA 2AP 





Suffer 
Little 
Children 


We endeavour to see they dont 


(with a little help from you) 


NCH 


Help Now! Donations to:- 
NATIONAL CHILDREN'S HOME 
85 HIGHBURY PARK, LONDON N5 1UD. 


Be prepared 


for important changes in 


Value Added Tax 


in the 


1974 Budget 


By reading 
the up-dating supplements to 
‘VAT for the construction industry’ 
which are FREE to all subscribers. 


A few copies of this unique reference work 
written specially for the building industries are 
still available from Miss Jane Leak, Building 
Advisory Service, 82 New Cavendish Street, 
London W1M 8AD, £10 to non-members, £6 to 
N.F.B.T.E. members. Strictly cash with order. 
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included between 35 and 40 account- 
ants, and it is hoped that at least as 
many will be offering themselves for 
nomination on this occasion. 

Accountants are in a serious minority 
at Westminster by comparison with 
other professions, and the Editor will 
be glad to hear of any intending 
candidatures. 

Among other legislative casualties 
of last Friday's dissolution was the 
Companies Bill, though it may be 
anticipated that a comparable measure 
will be introduced early in the new 
Parliament. 
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International Journal of 
Government Auditing 


A new quarterly publication, The 
International Journal of Govern- 
ment Auditing, designed primarily for 
all those concerned with government 
auditing and its related fields made its 
debut last month. Sponsored by the 
International Organization of Supreme 
Audit Institutions (INTOSAI) with 
headquarters in Vienna, its first 
editorial points out that ‘the need for 
better decision-making and greater 
cost-consciousness will challenge the 
objectives and precepts of govern- 


mental accounting and auditing. 

Initially the Journal is being dis- 
tributed to the Audit Offices of the 145 
countries who are members or affiliates 
of INTOSAI, but subscriptions at $2 
per annum to other interested or- 
ganizations, firms and individuals in 
the profession are available by writing 
to the Journal at PO Box 1138, 
Station ‘Q’, Toronto MAT 2P4, 
Canada. 

The eighth International Congress 
of INTOSAI will be held in Madrid from 
May 14th to 23rd, when Auditors and 
Comptrollers-General from all parts 
of the world will be in attendance. 
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THIS IS MY LIFE 


Losing His Shirt 


by An Industrious Accountant 


pn the shirt factory manager, is in trouble again. 
Time was when he was reputed (primarily by his own 
tactful subordinates) to be the greatest authority on shirts 
in the country. Had he not introduced the button-down- 
the-front instead of the over-the-head model and initiated 
each-way separate collars? In acknowledgment of his emi- 
nence, he managed the shirt department on our ground 
floor as well as the nearby factory. 

The factory flourished, naturally; its left-overs were 
invoiced out at a fat profit to the department, because 
Ilkley got commission on factory turnover. The over- 
burdened department, contrariwise, tended to sag. Then 
one day our vitriolic but influential shareholder, Lady M, 
upbraided the managing director loudly on the main 
staircase before staring customers, because the department 
didn't stock nationally-advertised brands, and could offer 
only ‘local trash’. 

Next day the department had a new manager with a 
tough budget. Ilkley was in a foul temper, and we all dodged 
down side passages when we saw the MD approaching. 

Cornered, Ilkley fought back. He winced when his 
travellers stocked lines other than his own, but he copied 
his competitors faithfully. He produced vile models in 


"Shocking pink, or with large purple spots, or safari-style 


with pleated pockets. The steel blades slicing through bales 
of rainbow-hued fabrics in his cutting-room looked like 
painters’ fantasies, and he induced Sebastian, our shaggy 
artist friend, to do head-turning sketches of semi-clothed 
beauties draping themselves around shirt-swathed he-men 
as an aid to business. 

Unfortunately, interests conflicted. The departmental 


man owed no loyalty to Ilkley’s turnover and played the 
field regardless; Ilkley's travellers responded with abuse. 
A sharp-tongued delegation of shirt-makers complained to 
the MD, who suggested in return that the department sell a 
minimum quota of factory output in return for graduated 
quantity discounts. A sound man in three-cornered dis- 
putes, he told me to produce an acceptable basis, main- 
taining optimum profits and minimizing operating 
expenses — then ducked out to avoid further embroilment. 

Hardened by my years in the business jungle, I dele- 
gated the job to Costs, whose flow of language in return was 
unusually eloquent. All concerned in the dispute dropped in 
to brainwash him, and he emerged dizzily with a factually 
fair plan which pleased nobody. ‘The MD promptly threw 
it back, and stressed the ‘acceptable’ criterion. 

I'm going to tell him bluntly to switch the two con- 
testants for a year, and let them work it out for 
themselves! 
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The Great Train Tragedy 


Richard Marsh’s Address to London Accountants 


The speaker at last week’s luncheon meeting of the London and District 
Society of Chartered Accountants was Mr Richard Marsh, Chairman of the 
British Railways Board, and a former Minister of Transport. In his address he 
referred to the current ASLEF dispute and to future prospects for Britain's 


railway system. 


|^ the present circumstances, one has to say something 
about our dispute — I would like to say some more rather 
constructive things later on. I think it is typical of the 
many disputes which one is facing in this country. It is a 
great tragedy because ours is a rather pleasant, tolerant, 
stable society, and the enormous damage which is being done 
in numbers of disputes of this type cannot be exaggerated. 


Disruption and hardship 


We are in no doubt, and I don't think anybody in 
this room is, of the enormous hardship which is being 
occasioned to many hundreds of thousands of people in 
this country as a result of the present dispute. Many must 
ask themselves : *How is it that the British Railways Board 
cannot solve this problem?” 

At one stage we were told that it was because ASLEF 
would not attend meetings. If we increased the number of 
meetings by 20 per cent, we would have to give them a 
flat in the building. They almost live there, and rightly so. 

We have disposed of that, because we have said that if 
ASLEF imposed their sanctions with a view to a resump- 
tion of negotiations at the Railway Staff National Council — 
that is our negotiating body — which involved all three 
unions, then there is no longer any point in continuing 
those sanctions because we are, as we always have been, 
willing to resume the talks as soon as normal working is 
resumed. But while these sanctions continue, customers, 
railwaymen, railways and the nation are all suffering 
enormously and unnecessarily. 

Eight weeks ago, partly as a result of the energy problem, 
British. Rail's revenue was rising faster than ever before. 
In the last week before the dispute began, our passenger 
revenue rose by over £500,000; by now, we could have 
been making enormous sums of money. There were more 
passengers being carried and more freight being carried 
and, with the Government taking a more enlightened 
view of the important part of railways in the national 
transport system, it seemed that — for the first time for a 
- generation — the railways had the opportunity of a great, 
new and important future. 

But now a very small, but very important, section of the 
railway staff, the 28,000 members of ASLEF, have em- 
barked upon a policy of disruption which threatens the 
entire future of the railway industry — 28,000 people out 
of 267,000. There cannot be a justification for the action. 

The first thing that I have to make clear is that we are 


not engaged in the annual wage round. What in fact hap- 
pened was that we embarked upon an agreed exercise 
with all three unions for the complete restructuring of a 
very complicated wages structure. We all knew that it was 
going to take quite a long time. As far as the drivers were 
concerned, from that restructuring alone they would have 
got an average increase of something like £6 a week, which 
is not really chicken feed in anybody's book. 

But, what does ASLEF do? They have completely failed 
to show, throughout the talks we have had, any inclination 
at all to make any movement in their claim. They are now 
in clear breach of agreements which they have made, not 
only with the Board, but with the other unions which 
specifically state that no union shall take industrial action 
until it has exhausted the machinery for negotiation. 

So the Board decided to stand firm. Within days there 
were mutterings that we were standing on our dignity, 
and that we were being Victorian and very stuffy, because 
what we were doing was refusing to discuss how much 
money we would give 10 per cent of our staff while the 
entire nation was being crippled and the industry was 
being disrupted. If we accept the right of one group of 
railwaymen to break signed agreements every time they 
do not get exactly what they demand, then no group can 
be held to any sort of negotiating procedure. 


Others honour agreements 


If the Board was to break their part of the agreements 
there would be a national outcry. The other two unions 
are abiding by agreements which were freely entered into. 
Is it so wrong and so Victorian to say that the other 
10 per cent of our staff have to observe those agreements as 
well? 

The ironical part of this dispute is that the drivers would 
do better than any other group out of the proposed deal 
which is before them at the present time. Not only does 
the Board recognize that they have a special position, but 
in fact their colleagues in the other unions recognize it. 
That offer still remains. 

As far as I can see there are only two ways to break the 
present deadlock.-T'he Railways Board could give in to the 
demands of ASLEF and enter into what would not be 
‘negotiations’ with a series of offers, until such time as we 
had satisfied them totally and they would call off the action. 
That, with all three unions involved would — as Sir Sydney 
Greene of the NUR has pointed out — cost about another 
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£40 million a year on top of the £52 million which has 
already been offered, with the annual wage claim still to 
come. 

Let us make it quite clear — we are not prepared to do 
that, and therefore there is no point in going down that 
line. The other alternative is for ASLEF to withdraw their 
sanctions, and return to the normal recognized and ac- 
cepted negotiating procedures. 

Supposing they are not satisfied with what the employer 
offers? If they, or any of the other unions are not satisfied 
with the offer, it is open to any party to use the arbitration 
machinery which exists within the industry, which has 
been agreed by all three unions and whose Chairman was 
jointly appointed — including by the ASLEF executive — 
only a matter of weeks before Christmas. That surely is the 
sensible and civilized way of settling this. 


Anarchy 


To refuse to negotiate unless you get everything you want; 
to refuse to go even to independent arbitration, seems to me 
to be a level of behaviour which just presupposes anarchy 
eventually in this country. 

One does not need to tell accountants that the railways 
are not a profit-making organization. We are supported 
by the ordinary members of the public. It is they, and not 
the Government, who from their limited pockets, pay all 
of us on the railway by taxes and fares to provide a service. 

There is a dangerous belief around that governments 
give money to organizations. Governments have no money. 
What we are talking about is taking money from ordinary 
people. We get ours from the public, and they are only too 
painfully aware of it. They are ordinary people who are 
sometimes called ‘public opinion’. They are the very people 
who persuaded the Government to give the railways the 
best chance that they have had for a generation. In return, 
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they have been subjected to deliberately planned suffering 
for the last eight weeks. 


Future position 


Now I want to say a few words about the future and the 
position of the railways. I joined the Railways Board some 
three years ago next May. I went there firmly convinced 
that somewhere within this vast organization there must be 
a conventionally profitable business. It might be a business 
which was socially or politically unacceptable, but it must 
be there. We have had the 1968 Transport Act and we have 
wiped off the enormous deficits; but within two years we 
found ourselves moving once more into massive deficit. 

One thing I asked myself was ‘Why?’, because no or- 
ganization has been crawled over and looked at and 
planned and replanned more than the railways have been. 
Every time it was the same. A restructuring followed by 
two years of what were laughingly called profits, and then 
we have the massive deficit again. 

I began to ask for figures and information about what was 
happening in other railways overseas, and to my surprise 
I found that the history of virtually every passenger railway 
network of size round the world was identical. Everyone 
was not only losing money, but losing it on a much bigger 
scale than British Rail. wad 

Now, I would far rather run a profitable business than a 
business permanently in deficit. It is much easier to do 
so; financial control in a loss-making industry is a subject 
in itself. So we began to look at some figures, and we found 
that they were all non-viable in the conventional com- 
mercial sense. We established that the business is totally 
and fundamentally non-viable. British Rail will never, 
without massive financial assistance, show a profit. 

So one had to ask oneself the question: ‘Is it worth 
keeping?” One does not keep organizations for no par- 
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Mr Richard Marsh, British Rail chairman (/eft), is welcomed to last week's luncheon meeting of the London and District Society of Chartered 
Accountants by Mr A. J. Hardcastle, F.C.A., the Society's Chairman; Mrs Hardcastle; and Mr E. Kenneth Wright, M.A., F.C.A., President of the 
Institute. 
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ticular purpose. There were people around who said: ‘Get 
rid of it.’ They said: “It is unnecessary; we will be able to 


carry people on vertical take-off aircraft, track hovercraft, 


concrete over the tracks and ride to work by bicycle.’ All 
sorts of alternatives were produced. 


Social benefits 


One of the things this dispute shows is the enormous 
damage which is caused to an industrial country when the 
railways do not function properly. The railways make a 
benefit to society socially and economically which does 
not appear in the normal railway accounts. You only have 
to see what happens if you have a stoppage on Southern 
Region. It does not disrupt the economy; but it does mean 
that the ordinary person going to work every day who 
spends probably two hours a day travelling then find 
himself with three, four or five hours a day travelling. 

A transport policy is of enormous importance to a 
modern industrial country. It determines how people 
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move and how goods move. It determines the shape of 
cities — and how many housing estates are determined by 
where the road is going or what sort of transport is going 
to be there? There is a need to look at the whole of public 
transport industry. It determines the future and shape and 
size and social distribution of countries for many years to 
come. 

We all know that the difficulties on the railways will be 
solved at some time, and they will not be solved to any- 
body's benefit if lots of damage has been done. But in the 
long term, I think the country has invested an enormous 
amount in the railway industry. It is not the solution to the 
nation's transport policies; but I think that if we look at 
it, recognizing that it is no longer a conventional economic 
undertaking and that it needs looking at in a different way, 
I think the contribution it will make to the future of this 
country is a very great one. It can only optimize this 
contribution if the politicians will draw up the policy 
parameters within which transport undertakings operate. 


The Counter-Inflation Act 1973 


Accounting and Auditing Implications 


This statement, issued jointly by the English, Scottish and lrish Institutes and 
The Association of Certified Accountants, gives general guidance on the 
accounting and auditing implications of the counter-inflation legislation. It does 
not purport to give a detailed guide to the application of the Counter-Inflation 
Act, the Price and Pay Code and the associated orders and notices, to define 
terms, nor to specify the work to be undertaken, as each business and each 
provision of the legislation requires separate consideration. The statement 


reviews briefly: 


(a) members' responsibilities under the legislation; 
(b) the accounting implications of the legislation; 


. (c) the position of the auditor. 


Members’ responsibilities under the 
counter-inflation legislation 


1. Members will need to study the Counter-Inflation Act 
1973, the Counter-Inflation (Price and Pay Code) (No. 2) Order 
1973 (SI 1973/1785), associated orders and notices (hereinafter 
referred to as ‘the legislation’), and publications issued by the 
Price Commission and the Pay Board, to enable them to under- 
stand and determine their responsibilities as accountants, 
directors, or auditors in relation to management, shareholders, 
employees, clients or others, or in managing their own practices. 


2. In the preparation of published accounts, regard needs to 
be given to the accounting implications arising from the legis- 
lation, particularly the provisions of the Code and of specific 
orders or notices relating to adjustment of prices, to ensure that 
a true and fair view is presented. 


3. Members should understand the powers to enforce the 
provisions of the Code and the penalties for breaches of orders 
or notices under the Act, the requirements for record-keeping, 
and the basis of the relevant calculations. Sufficient records and 


information should be kept by a business so that a proper 
assessment can be made of the effect of the accounting implica- 
tions of the legislation. 


4. Where the provisions of the legislation are found to be 
difficult to interpret, it may be advisable for businesses to seek 
the opinion of the Price Commission or the Pay Board or to take 
other appropriate advice. 


5. Members should be aware that the main provisions of the 
Code relating to prices and profits apply to most businesses 
including partnerships and sole traders, but there are special 
provisions or modifications for certain important sectors, for 
instance for wholesalers, retailers and other enterprises engaged 
in distribution, and professional services. T'he provisions relating 
to pay apply to all types of employment with the exception of 
the self-employed. Dividends, and rents of existing commercial, 
agricultural and residential properties, are controlled by 
specific statutory instruments, to which reference should be 
made as appropriate. 


6. Members need to be particularly aware of the obligations 
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STAIRE £ CO. 


LIMITED 
Members of The Stock Exchange 


Management of settlements, trusts, 
pension funds and private portfolios. 


A personal service, 
backed by an internationally-orientated 
research and investment team, and a 
computerised valuation system. 


Please contact Peter Simpson 
117 Bishopsgate, London EC2M 3TD 
Telephone: 01-283 2081. Telex: 883168 
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The sign of higher 
interest with trustee security 


EQUIVALENT 
GROSS RETURN 
taxed at basic rate 


SHARES 8007 U EYA 
SAVINGS 900% | 12-86% 
DEPOSITS 725% | 036% 


(inc. Limited Companies) 


INTEREST—UP WITH BASIC INCOME 
AGAIN TAX PAID 





Prompt withdrawals. No ‘fixed term’ restrictions. Trustee status. 
The safe and simple way for income tax payers to secure increased income with liquidity of capital. 


For full information and latest Report and 
Accounts, please write or phone:— rop er f V wners 
o e 9 Assets 
uilding Society == 
C. A. A. Black M.A.; £39,000,000 
Sir Ian A. Mactaggart, Bt.; 


Rt. Hon. Lord Meston; 4 Cavendish Place, W1M OAQ. Telephone: 01-637 3041 
. P. Rudoff. 61H 


Directors: Rt. Hon. Lord Ogmore, P.C., T.D. (Chairman); 
Rt. Hon. The Ear! of Kinnoull, F.R.I.C.S. (Deputy Chairman); 





Debenham Tewson 
€ Chinnocks ` 


Chartered Surveyors 


Bancroft House Paternoster Square 
London EC4P 4ET 

Telephone 01-236 1520 Telex 883749 
28 Grosvenor Street London W1X 9FE 
Telephone 01-499 9152 Telex 883749 
Cardiff Kingston and Richmond 


France 


4 Rue de Penthiévre Paris 75008 
Telephone 265-87-01 


Germany 
6 Frankfurt am Main Neue Mainzer Strasse 26 
Telephone 23 12 57 Telex 416475 


Australia 

11th Floor 99 Elizabeth Street 
Sydney 2000 

Telephone 25-51 01 


Canada 

2901 Bayview Avenue: 
Suite 204 Willowdale 
Toronto Ontario M2K 1E6 
Telephone (416) 223 1473 
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of enterprises under the legislation, of the effect on profits of 
the controls on remuneration and prices and in particular of the 
effect on profit margins of the requirement to keep profits 
within the levels specified (the profit margin reference level). 

The legislation imposes on all businesses an obligation to 
limit net profit as a percentage of sales (the net profit margin 
reference level). A similar limitation is placed on the gross 
percentage margin of enterprises engaged in distribution. 
References in this statement to ‘profit margins’ include both 
margins where relevant. 


Obligations of enterprises 


7. The Price Commission has stated that all enterprises 
are expected to comply with the legislation, although there are 


differing levels of control. Regarding price control these are 


broadly as follows: 


(a) Category I and II enterprises, when submitting computa- 
tions in support of price increases are required to submit 
information regarding profit margins. Quarterly returns 
are also required. 


(b) Category III enterprises, although not subject to such 
rigorous review, are required to maintain the relevant 
information on a quarterly basis and are expected to keep 
their profit margins within their reference level. 


(c) Enterprises with sales below those of Category III have 
no obligations to report or record information about profit 
margins. But they are expected — and can be required — 
to comply with the provisions of the Code (Price Com- 
mission data sheet No. 7, paragraph 8). 


Remuneration 


8. Rates of remuneration are generally allowed to be increased 
only within specified limits. Care should be exercised in con- 
sidering whether, for the purposes of the price control aspects 
of the legislation, increases in remuneration are-properly admis- 
sible against price increase applications, or in the calculation of 
profits and profit margins. 


Prices 


g. Price increases are allowed in accordance with strict rules 
to cover cost increases. With certain short-term exceptions, no 
increases are allowed to recover the amount of increased costs 
incurred in previous periods. 


Profit margins 


10. The legislation provides that, subject to seasonal and other 
distorting factors, price increases should be abated, or prices 
reduced, if either: 


(a) profit margin reference levels are likely to be exceeded 
in a future trading period, or 


(b) profit margin reference levels have been exceeded in a 
completed trading period, 


in order to ‘eliminate the actual or expected excess over the 
reference level as soon as reasonably possible’ (Code, paragraph 
59). In cases of doubt, the actual period involved may be agreed 
with the Price Commission. 


11. In calculating profit margins, net profit is to be 'deter- 
mined in accordance with generally accepted accounting 
principles consistently applied by the enterprise concerned 
(Code, paragraph 58), and the gross percentage margin 'accord- 
ing to the normal accounting practice consistently applied by the 


- enterprise' (Code, paragraph 75). Care needs to be exercised in 
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calculating the amount of the excess, particularly in relation to 
identifying the costs and revenues associated with activities not 
subject to the legislation, such as exports, and when considering 
changes in accounting principles or the application thereof. 


12. Members should be aware that exceeding a profit margin 
reference level does not of itself create a punishable offence. A 
punishable offence cannot arise until a business fails to comply 
with orders or notices under the legislation. 


Accounting implications 


13. Where a profit margin reference level appears to have been 
exceeded during a period for which accounts are to be prepared, 
or where prices have been charged which are found to be 
greater than allowed, excess profits may arise. These excess 
profits may need to be eliminated by means of price adjustments 
in subsequent periods. 


14. If the excess, or the effect of the adjustment, is material in 
relation to the profits of the period or to the financial position 
of the company, it should be disclosed by way of a note to the 
accounts, and if it is quantifiable with a reasonable degree of 
accuracy, the amount should be stated. 


15. In circumstances where, by the time the accounts are 
prepared, the excess has been established with reasonable 
certainty, and either an order has been received to eliminate the 
excess or the necessary action has been taken in order to ensure 
that it will be eliminated, then a provision may be made for the 
amount involved. Such a provision, and its subsequent utiliza- 
tion, should be separately disclosed in the accounts of the rele- 
vant period. A note would not then be required. 


16. A provision should not be made if any of the following 
circumstances apply: 


(a) eliminating action has not yet been taken; 


(b) there is reasonable doubt as to whether the reference level 
has been materially exceeded or whether the Price Com- 
mission would require elimination of excess profits; or 


(c) there is some other relevant doubt. 


In these circumstances, the note under paragraph 14 will 
suffice. 


17. In the exceptional circumstances that either a business has 
made or intends to make refunds to customers, or a penalty has 
been assessed for breach of an order or notice, a provision needs 
to be made. 


The position of the auditor 


18. The auditor will need to take note of the considerations 
set out in paragraphs 13-17 above in assessing whether he can 
report that in his opinion the accounts present a true and fair 
view. 


19. Where the auditor is unable to obtain the information and 
explanations necessary for the purpose of this part of his audit, 
he may need to qualify his report to this effect. j 


20. There is no specific requirement in the legislation for the 
auditor to report on whether management has complied or 
intends to comply therewith. However, if he has reason to believe 
that a client is in breach of the legislation by failing to comply 
with an order or notice then “the member should have regard to 
his own assessment of the materiality of the offence and the 
effect on the financial position of any potential money penalties’ 
(Section V12, paragraph 11 (c) of the Members’ Handbook, ‘Un- 
lawful Acts or Defaults by Clients”), and may decide that he 
needs to qualify his report accordingly. T 
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the Smaller Company 


Wi. the introduction of the NCR299, National Cash Register Co are offering 
the versatility of electronic processing at a price which is competitive with their 
own mechanical accounting equipment. For example, one version of the 299 pro- 
grammed for two accounting applications costs £3,800 compared to £4,300 for the 
Type 33. They are not the first manufacturer to offer electronic accounting in this 


price range. Nevertheless when manu- 
facturers of their international repute 
switch new production from mechanical 
to electronic equipment at this level, it 
heralds the beginning of the end of 
mechanical accounting. 

The chief advantage of electronic 
accounting equipment is its versatility. 
This operates in two ways: Firstly, a 
program can be written or modified to 
suit each user's specific needs, and the 
program can be modified at any time to 
suit changing applications. Also, because 
of the technical characteristics of the 
equipment it is easy to provide an analysis 
as a by-product of an accounting routine. 

Secondly, most electronic accounting 
equipment is modular in concept. If the 
basic equipment is not sufficiently power- 
ful to handle new routines it can be added 


to on site as the business grows. For ` 


example, using the NCR299 it is possible 
to install a 30 memory version program- 
med for, say, invoicing and sales ledger. 
The invoicing routine will give simul- 
taneous up-dating of sales ledger, VAT 
calculations, sales. analysis and  dis- 
counting; sales ledger will give statement 
preparation, VAT control, ageing of debts 
and monthly analysis of balances by age. 


Additional Units 


At a later date it is possible to add one or 
more of the following: payroll, purchase 
ledger cheque writing, material/stock 
control or invoicing. If the equipment 
as originally installed is insufficiently 
powerful to handle the new routines, 
additional units can be added on site. 
All programming and program modi- 
fications are provided by the manufacturer 
as a service, so there are no new skills to 
learn. In fact, so far as can be judged 
under demonstration conditions, the 299 


-is much simpler to operate than the Type 


33- Further, a service engineer can locate 
any fault in five minutes and replace the 
faulty component on site. 

Overall, present users of mechanical 
accounting equipment would appear to 


have nothing to lose from changing to 
electronic equipment and much to gain. 
The National Cash Register Co Ltd, 
206-216 Marylebone Road, London NW1 
6LY. 





The Busicom 121 PL. 


Another Clutch of 
Calculators 


From Geller Business Equipment come 
two second generation models in the 
Citizen 800 series. The 810R is an eight- 
figure display model with memory work- 
ing from rechargeable cells or mains 
adaptor. Price £63-50 plus VAT. 

The model 120R has a six digit display 
and 12 digit capacity and costs £39 plus 
VAT. 

An eight-digit display model, the 
Colex 811, from Broughton & Co (Bristol) 
Ltd. has constant multiplier and divisor, 
percentage key, automatic squaring, rais- 
ing to powers, repeat add and subtract. 
Weighing 9 0z., it costs £49 plus VAT. 

The Colex 1420 is a desk-top display 
model of 14-digit capacity with two 
memories, and other features useful for 
financial, statistical and technical calcula- 
tions. Retail price £149 plus VAT. 

The Busicom 121PL is a 12-digit 
printing calculator with add-mode, buff- 
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Electronic Accounting for 


ered printing mechanism and full six-key 
memory system. 

The Busicom 142PG is a 14-digit 
printing calculator with two plus one 
memory system. A feature is the ability to 
add individual column sub-totals. The 
other features expected on a calculator of 
this type are also incorporated. 

D. Geller (Business Equipment) Ltd, 
15 Percy Street, "Tottenham Court Road, 
London Wi. 

Broughton & Co (Bristol) Ltd, 6 Priory 
Road, Clifton. Bristol BS8 1TZ. 


Pocket Calculator 


Tur Olympia CD81 is a portable cal- 
culator with 8-digit display and 16-digit 
internal calculating capacity. Full flow 
arithmetic logic, constant factor, auto- 
matic decimal point with full underflow 
and a memory forms part of the speci- 
fication. 

The calculator operates from three 
power sources — four penlight dry cell 
batteries or a rechargeable battery pack, or 
via the charging unit through the mains 
even whilst recharging take place. 

Complete with carrying case, charging 
unit and detachable carrying handle, the 
CD81 costs £84:95 recommended price. 

Olympia Business Machines Co Ltd, 
203/205 Old Marylebone Road, London 
NW: 5QS. 
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Dictating Equipment 
on Lease 


AGAVOX dictating equipment can now be 
leased as the result of an agreement 
between Agavox and Hamilton Leasing. 
Under this arrangement an Agavox model 
2B dictating machine can be leased from 
16p a day, including maintenance, servicing 
and insurance against fire and theft. A 
Code-Line Teledictation unit costs from 
55paday. All rentals are fully tax allowable. 

Agavox point out that rental is particu- 
larly advantageous when money is tight 
and expensive to borrow, while rental 
enables equipment to be updated at 
regular intervals. 

Agavox Ltd, 26-32 Voltaire Road, 
London SW4. 


Secretarial Needs 


Sandhurst (Stationers) Ltd, Spindle Way, 
Crawley, Sussex, have introduced Jumbo 
corrector strips for typists, which give an 
extra eight inches per pack and are, they 
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The jumbo-sized Tipp-Ex correctors from 
Sandhurst (Stationers). 


say, easier to handle. Retail price 37p per 
pack of 32 strips. 

Caribonum Sales Ltd, Caribonum 
Works, Leyton Ero 7BP, provide a 
typewriter correcting-ribbon on twin 
spools for all classes of typewriter spools. 
Working life is said to be comparable with 
normal ribbons. They have also intro- 
duced a transparency film, RX400, for 
producing an overhead projector trans- 
parency from an original in a xerographic 
copier, together with a range of water- 
soluble coloured pens for writing on 
transparency film supplied in packs of four 
— one each black, blue, red and green. 

Ofrex Ltd, Ofrex House, Stephen 
Street, London W1A "EA. now have 
a new ten-metre nylon typewriter ribbon 
called Crystaltype. It is available in black 


ACCOUNTANT 


only, or black and red, on spools to fit 
most typewriters, adding and accounting 
machines. Price, in packs of six is {4°20 
plus VAT. Almost double the life of 
cotton ribbons in claimed, with sharper 
reproduction. 

Berol Ltd, Northway House, High 
Road, London N20 9LP provide a fine 
line ballpen with a claimed writing life 
of 25,000 feet. Also with medium tip 
with a writing life of 18,000 feet. Colours 
are black, red, blue and green and the retail 
price is 8p. A free sample can be obtained 
by writing to Dept SM at above address. 


Stock Control System 


A stock control system known as Card 
Graphic is based on a specially designed 
card and cabinet which combine to form 
an integrated unit. This unit is designed 
to incorporate filing facilities with an 
information retrieval system. Information 
stored on the cards occupies a significant 
position which enables the state of stock 
to be quickly recognized. At the same time 
each card forms part of a keyboard index. 

The system is said to be easy to handle 
and is expandable. It is also said to be 
equally suitable for use with edge 
punched or magnetic striped cards, 
machine posted or manual accounting 
systems and for personnel and property 
records. 

McGee Business Systems, 6 Totman 
Crescent, Weir Industrial Estate, Ray- 
leigh, Essex SE6 7XB. 


Recording Telephone 
Conversations 


A MACHINE which will automatically 
record two-way telephone conversations 
as soon as the handset is lifted is being 
launched by Robophone. Called Monitor, 
the machine measures 14 by 15 by 64 in. 
high, maximum and will rent for under 
£3 a week. 

Since January, Robophone state, the 
Post Office allows automatic recording 
provided (a) the machine is located 
adjacent to the telephone in such a 
position that its presence is obvious to 
the user and (b) that the subscriber 
informs potential users that the recording 
machine exists. 

Robophone Ltd, Thornton 
Surrey. 


Heath, 


Fire Resistant Cabinets 


A RANGE of fire resistant cabinets an- 
nounced by Welconstruct is designed to 
provide maximum protection of docu- 
ments. The cabinets have been tested to 
1454°F and certified by the Joint Research 
Organization. The four models include a 
double-door cabinet, a  single-door 
cabinet, a fire-resisting filing cabinet and a 








Fire-resisting cabinet from Welconstruct. 


housing cabinet specially designed to take 
users’ filing cabinets. 

They are claimed to be particularly 
suitable for the storage of books, files, 
records, computer tapes, microfilms and 
other items of value. 

Welconstruct Co Ltd, Birmingham 
Br 3QB. 


Filing Cabinets for 
Card Index 


KNOWN as Spacefinder, a range of filing 
cabinets to house the Magnedex card 
index system have been launched “by 
Ofrex. The cabinets, which have slide 
back doors, house the Magnedex trays 
on pull-out roller shelves. Magnedex is a 
card index system that fans apart at the- 
touch of a finger. 

Ofrex Ltd, Ofrex House, Stephen 
Street, London W1A 1EA. 


Space finder cabinets for Magnedex card 
index trays. 
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Controllership - A Growth Industry 


for Accountants? 


fat brings problems. The trend towards larger 
units, fuelled by mergers and take-overs, has produced 
many instances of organizations which have changed from 
fast-moving dodgems to lumbering juggernauts. De- 
centralization and diversification have placed increasing 
pressure on the ability of top managements to maintain 
control of their organizations; the increasing pace of 
technological advance has added to the difficulty, as 
specialist newcomers outpace their seniors. 

Before the world was struck by the energy crisis, 
management control, defined by R. N. Anthony as ‘the 
process by which managers ensure that resources are 
obtained and used effectively and efficiently in the ac- 
complishment of the organization’s objectives’, had 
already been identified as central to the survival of major 
commercial organizations. The time has now gone by 
when the flabby giant could confidently expect to survive 
despite a use of resources both inefficient and ineffective. 
Success among the shortages of the seventies will accrue 
most certainly to those businesses which have effective 


management control. 


Complex activities 


The trend towards corporate awareness of the difficulties 
of maintaining adequate control over increasingly complex 
activity has been evident in the gorwing currency of the 
expression ‘management control’; in the developing role of 
the controller in major US commercial organizations; and in 
the importation (pedants might say ‘re-importation’) of the 
title ‘controller’ (or ‘financial controller’) into Britain, 
reflecting a developing view of the position and responsi- 
bility of senior financial executive in British companies. 

Under the title ‘The New Controllers; More Than 
Numbers’, an American researcher, Joseph Poindexter, 
wrote in 1969 “The controller’s office is becoming a major 
problem-solving unit of the corporation.’ More emphatic- 
ally, another American writer, H. H. Phol, in an article 
entitled “The Coming Era of the Financial Executive’, 
predicted that as the status of the previously dominant 
functions (corporate planning, data processing, marketing) 
declines, the financial executive will assume the dominant 
role. | | 

Under the heading 'Why Controller?', A. J. Gerrard, a 
Scots chartered accountant, relates the growing use, in 
Britain, of the term ‘controller’ to the influx of US-owned 
companies which had introduced ‘modern management 
techniques... . especially to management accounting which 
has now become a living dynamic reality ... The chief 
accountant can no longer sit in his ivory tower and throw 
scraps of information to his colleagues ... as he thinks 


fit’. Instead, the controller is an active participant in man- 
agement decision-making and provides a comprehensive 
information service to his colleagues. This change has 
come about because the urgent need, felt by top manage- 
ment, to maintain control has resulted in increased value 
being attached to those functions, in particular financial 


management, which hold out the best promise of fulfilling 
the need. 


Influential role 


Poindexter offers evidence that this change in organiza- 
tional needs is felt and responded to by controllers. The 
controllers in his sample expressed awareness of the new 
and more influential role which has emerged for the 
controller’s office, and a determination to exploit the 
developing opportunity. 

The functional uses of accounting data have been classi- 


fied as: 


Score keeping Attention directing Problem solving 


In these terms, there has been a shift in emphasis in the 
controllership function; the activities and objectives have 
shifted towards the problem-solving end of the con- 
tinuum. This shift enhances the esteem and status ac- 
corded by the organization to the controllership function, 
and carries with it a corresponding increase in the ability 
of the controller to influence organizational events. 

This increased influence is founded on the ability of 
the controller to extract and present relevant, timely and 
accurate information; a capability which leads Poindexter 
to describe the new role as ‘organizational intelligence 
officer’. (Prophetically, in the early sixties Marvin Bower, 
former head of McKinseys, suggested, in his book The 
Will to Manage, that the role and title of the controller 
might better be defined as ‘Director of Information 
Services’.) 

The common strand in recent writings on controllership 
has been the emphasis on the increasing scope of the 
function which now requires the controller effectively to 
understand and to communicate with colleagues in a 
variety of functions and to provide for top management — 
now increasingly remote from operations — the broad 
spread of information which is essential for the maintenance 
of control. One controller of a multi-million dollar cor- 
poration summarized the situation: "The controller gets to 
know marketing, production, a smattering of engineering. 
Its a tremendous cross-discipline. For someone who 
wants to get to the top, the controllership is the best 
training-ground there is.’ He might have added that, on 
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Poindexter’ 8 evidence, alas get to the wp when’ they 
are several years younger than colleagues in other functions. 


Training controllers 


Where do controllers come from? In the USA, the new- 
controllers are business school graduates (MBAs) and, ` 
according to Poindexter's testimony, “under the dual 
influence of the computer and the “whizz-kid” MBAs, the 
controller’s office is becoming a major problem-solving ` 
unit of the corporation”. The reason is that the new rolé of 
the controller demands the ability to handle and interpret 
information originating. from a variety of functions, and 
this in turn requires training in a range of disciplines 
beyond the scope of traditional accountancy training. 
Business school graduates have this “training, whereas 
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‘those accountants who have not ‘taken their edita 
beyond first qualification stage are likely to find themselves ' 
at a disadvantage in working with other than accounting 
data. It was to meet this need that the Joint Diploma in 
Management Accounting Services was established, pro- 
viding the opportunity for qualified accountants to rein- 
force and extend their specialist knowledge, and to review ` 
the nature of the accountant’s role in the context of the 

organization as a whole. l 


A leading business school academic commented iii . 
that within a few years his graduates would be ‘buying and. 
selling accountants’. If this arrogant prediction 1s to be 
confirmed by events, it can only be because too many 
newly qualified accountants regard their qualification as the 
destination rather than as a milestone on the road. 


x 





CORPORATE PLANNING - 


Planning for New Products 


F * 


s - by D. E. HUSSEY, B.Com., A.C.LS. 


: Many companies laurich new products; some do this regularly, while for 

others it is a rare event. Some companies have well-defined new 

l " product-planning systems which ensure proper inter-departmental 
ES co-ordination, and help management to control what is being done. In 
‘all companies one of the most difficult things is to ensure that the 


implementation of a strategy — 
as it evolves — 


To are many companies where the launch of anything 
new is a haphazard event, where accountants may not be 
‘brought in to evaluate projects until too late, and where the 
marketing manager is so keen to give the consumer what he 
wants that he forgets that he has to supply it at a profit; 
that production may need time to set up plant to make it; 
and that its ultimate success to a company is not measured 
- solely by whether it can be sold: 

In'a: complex situation, co-ordination of a new product 
development may be very difficult. By its very nature it 
falls outside the normal routines, is a dynamic situation, 
and at the same time requires more than average co- 
operation between EE i 


Evaluation 


' For the accountant, evaluation of a new product may be a 
nightmare. He may be called upon to’ provide a costing of a 


product that is not yet manufactured, look at its profitability. 


when. its sales are still unproved, and advise whether any 
capital expenditures involved yield an acceptable DCF rate 
of return. If fixed capital expenditure is not involved, the 
accountant is quite likely to find that someone has taken an 


which may well be subject to change 
is in line with what was originally envisaged. 


quires is a systematic framework within which new pros 
ducts can be developed, evaluated and launched, and 
providing for defined stages where certain things have to be 
done, or where decisions have to be taken. Coupled with 
this there should be the disciplines which should be used 
to develop information, and to reduce risks. Where the 
marketing man will have his techniques, the accountant 
and/or' planner should have his lines of evaluation. This 
does not mean that a technique should be used even if 


inappropriate, but it does suggest that the relevance of the ` ` 


technique should at least be tested. 

In my view, the important things to ensure are a con- 
sideration of risk and a study of alternatives. One of the best 
approaches is to use decision trees (to study both options 
and the effect of chance events) linked to DCF analysis — 
possibly using a computer package such as ICL’s PROSPER. 

Decision trees are particularly advantageous in that they 
serve a dual purpose. In the first instance they provide a 
systematic approach which helps the analyst to identify 
alternative courses of action, and to take a view on what 
chance events might occur. After the expected, results of 
each branch of the tree have been quantified and evaluated, 
the decision tree serves its second function as a tool of 


- arbitrary decision to go ahead anyway, and financial 
~ evaluation becomes only a charade. 
This does not need to happen. What the company re- 


communication. A very complex analysis can be sum-. 
marized on one piges of paper — and if the decision trée is 
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drawn large enough, it can be used as a visual aid to help 
talk the board through the project. 

Alternatives are not only the different marketing options: 
there are the various ways in which the product can be 
made available. These may vary from buying new 
machinery to buiding an additional factory; giving up 
unprofitable activities and substituting the new in order to 
make better use of existing capacity; obtaining the new 
product from another supplier; or having it made outside 
on a contract bas.s. There are of course numerous sub- 
options within the heading, and this is before financial 
questions are considered. 


System development 


The development of a system for new product planning is 
an individual problem for each company - variations in 
research and development requirements and the market 
prevent too dogmetic an approach. Nevertheless an outline 
system —in this case developed for food products — can 
provide a useful framework around which any company can 
consider its own iadividual problems. 

This particular system is divided into 12 stages, although 
many of these could be broken down further if required. 


(1) Identification of the idea. Any new products must start 
off as someone's brain-child, and there should be 
machinery tc feed ideas into the system. Ideas may come 
from markecing research, brain-storming and similar 
creativity sezsions, copying competitors, from research 
and development — or simple business hunch and inspira- 
tion. Without the idea, there will be no new product. 


(2) Study initia? prospects. Action marketing — ‘Desk’ re- 
search to examine whether the idea is potentially 
marketable. 


(3) Preliminary product marketing concept (PM C). Action 
marketing - An outline concept should be defined, 
showing whet the product is supposed to do, and who is 
expected to buy it. This should be accompanied by a 
detailed and written request for R & D work. 

(4) Definition of R Y D objective. Action R & D - A 
translation of the PMC to R & D terms, an assessment 
of the various possible lines of development, estimated 
real and elapsed time required to complete the research, 
estimated cest, and any problems with PES and 
start dates. 


(5) Decision to proceed. Action management. 
(6) Refining the PMC. Action marketing, assisted by other 


departments — At a point where R & D work (and such 
complementary marketing research work as is possible 


and desirable) shows signs of success, the PMC should 


be refined. Provisional costings, range of margins at 
. various selling prices, process and investment data 
should be developed. 


(7) Project review. Action management ~ The work done so 
far may suggest that the project is worth pursuing, or 
that it is unlikely to be successful. Enough information 
should be gleaned to enable certain obvious failures to 
be spotted. A check should be brought in at this point, 
so that a firm decision is made either to reject or con- 
tinue. 

(8) Feasibility study. Action as indicated — After this deci- 
sion, and if work is to continue, the company should aim 
to complete a feasibility study. "This will involve work in 
many-areas, for example: 
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(a) Marketing research (e.g., con- 


cept testing) — Marketing 
(6) Further R & D work -R&D 
(c) Process development -R&D 


(d) Technical feasibility/plant in- 
vestment needs 

(e) Packaging development -R&D 

(f) Revised costing — Accounts 

Rejection can come as a result of any of the steps out- 

lined in this section. For example, market research might 

reveal a complete rejection of the concept by the consumer. 

(9) Project marketing plan and evaluation. Action as indi- 

cated — If all goes well, the company will have generated 

the data lich wil! enable a fairly detailed evaluation to 

be made: l 

(a) Preparation of an outline 
marketing plan, giving pro- 
visional strategy and sup- 
ported by sales forecasts and 
marketing expenditure esti- 
mates 

(b) Detailed plans for test market 
(or alternative course of action) — Marketing 

(c) Examination of the project in 
relation to corporate strategies — Planning 

(d) Detailed financial appraisal 
and sensitivity analysis — Planning or accounts 

(10) Decision to proceed. Action management — Although in 
theory the only immediate decision is whether to pro- 
ceed to test market, in practice wider investment deci- 
sions may have to be made at this point. In any case, 
complete rejection should be considered and there should 
not be an automatic progression to test market without 
a definite review of prospects. 

(11) Re-evaluation after test market. Action as in 9 — A full- 
scale re-evaluation should be made after test market, and 
product prospects re-examined in the light of what has 
been learnt. Market plans will usually require consider- 
able revision. 

(12) Decision. Action management~A formal decision to 
launch or abandon. 

As it is an outline, the system simplifies the real-life 
problems. However, a firm framework exists and in 
adapting an approach like this the company will find that it 
gains in both co-ordination and. control. Definite decision 
points force the rejection of ‘bad’ projects as early as 
possible, thus avoiding costs. The whole approach is 
eminently suitable for control by network — which may be 
particularly important for the many new products whose 
development cycle spreads over a lengthy period. 
Avoidable problems 
It is claimed that it takes 300 ideas to produce one market- 
able product. In the grocery trade nearly 50 per cent of 
products fail at test market stage — and in other industries 
new product failure can be less frequent but more costly 
(consider the aero-space industry). On the one hand, new 
products are a life-giving transfusion; on the other they can 
be a drain on profits, for when the veins are opened care- 
lessly the blood can run out instead of in. 

The planned approach will not solve all problems — but 
it will ensure that the company does escape many that are 
avoidable. 


— Process engineering 


~ Marketing 
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CLASSIFIED 
ADVERTISEMENTS 















REVISED. RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 

SEMI-DISPLAYED advertisements are charged per 
Inoh, and pro rata. 

CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive Issues. They cannot be 
applied retrospectively or for advertisements which 
ate to appear at fortnightly or longer intervals. 

The concsssional ratoe are based on THREE IN- 


SERTIONS FOR THE PRICE OF TWO at the normal 


rates. 


CLOSING TIMES 
Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication. 


Fully-dispiayed: 
10.30 a.m. on Monday of the week of publication. 


Hf proofs are required, or H blocks have to be especi- 
ally made for fully- or seml-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m, on 
Monday of the week of publication, 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 
These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier, Notice of any such alteration will be 
given in the classified columns. 


Con- 
Linags Basio X cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 6 lines £2-25 EI PO 
per Ane (5 words) in addition 45p 30p 
- SITUATIONS WANTED 
(including Articles Required) 
Minimum covering 5 lines £1:80 £1-20 
per line (B words) In addition  - 38p 24p 
SEMI-DISPLAYED 
All headings: 
per single-column inch £7-20 £4-80 
FULLY-DISPLAYED 
All headings: 
per single-column inch £9 £6 


(minimum 2 in. single column) 


Box numbers ff required — Add the charge for 
one line at the relevant rate for each Insertion. 
Box numbers are not transferable and cannot be 
repeated at a later date. 


PAYMENT 

Except where special arrangemants exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements Intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
161 Strand, London WC2R 1JJ. Telephone 
01-838 0832. 


The attention of Advertisers is 
drawn to the revised charges for 
classified advertisements. 


CLOSING TIMES 


During the present emergency the 
closing times for advertisements 
Intended for this supplement may 
have to be brought forward with- 
out notice. 

Advertisers are advised to send 
their copy as early in the week es 
possible. 
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APPOINTMENTS 








019 e E / 
Provincial/ Overseas 
BIRMINGHAM ` £2,000-£4,000 
Newly qualita, Per 1/Part 2 Sass for permanent or temporary esslnmente vith 


in tax or investigations. 


BRISTOL 


Newly qualifieds, Part 1/Part 2 finalists for 
medium-sized and international firms. Mr 


c. £2,500 


t or temporary assignments with 
roke visits the West Country every 


Friday 

CROYDON £3,000—£4,000 .— 
ima ori partnerships with GES sübürban offices of eatablished London 
HAMPSHIRE £2,000-£5,000 
Prospective 


ers, newly qualifieds, finalists for prestige firms in Southampton, 
Winchester, Woking, Salisbury, Portsmouth, Peterabeld. Bournemouth. Poole. Mr 


Pembroke visits Hampshire every Friday. 


e AUDIT £2,000—£4,000 

partners, newly iess finalists for prestige firms in Leicesicr 
Segel No Ge Evesham, Nuneaton, Liverpool, Manchester, Sheffield, 
ugh, Coventry, Leamington Spa. - 


MIDLANDS - TAX £2,300-£4,300' 


Birmingham, Man £4, Newly Qual £2,500. Personal ‘Assistant, £2,300. 
Also Leicester, Welllngbo aa Norwich WR Nuneaton.” SS 


PARTNERSHIPS — KENT £3,500—£5,500 


(1) Dynamic mid-Kent practice sek recently qualified or experienced C.A. with vi view 
to very eariy partnership, (2) East Kent firm sock branch manager for coastal office. 


WORTHING £2,500—£3,000 


A well-established S. Coast firm seeks young C.A. with view to partnership. A fair 
amount of overseas travel will be involved. 
bw 


HOME COUNTIES - AUDIT 


A.C.A., finalists for Oxford, Cambridge, Bedford. Ruislip, East petiole Windsor, 
Reading, Luton, St Albans, Watford, Barnet, Whetstone, nchley, Southend, Ed 

High Wycombe, Wembley, Harrow, Ilford, Guildford, Godalming, Woking, | Walton, 
Kingston, Redhill, Cla ig Croydon, Thame, Sevenoaks, Ton Beckenham, 
Canterbury, Enfield, Witne 


£2,000-£3,500 


HOME COUNTIES — TAX £2, 000—£5,000 


.Kingston, Bromley, Greenford, Whetstone: Managers: 
nore SE Gin Haywards Heath, Tonbridge, 


ie hill, Croydon. Semi-seniors: Walton, Bod- 
Chichester, Dorking, rd, Sparen, Beckenham, Luton. 


FINALISTS - MISCELLANEOUS | 


Newly qualifieds, finalists for Carlisle, Newcastle (urgent), Leeds, Sheffield, Harrogate, 
Gloucester, Cheltenham, Exeter, Yoovil, No h, Cardiff, Dublin, Jersey, Hull, 
Boston, Stratford, Lincoln, Sunderland, Poole, Dorcheater. 


OVERSEAS 
EUROPE: Germany, Holland, Switzerland, inayi 
ES rr y, Ho d, tzer Scandinavia, Greece, 


TRANSATLANTIC: Canada, U.S.A., Bahamas, Jamaica, Bermuda, Virgin Islands. 
re Cape Town, Johannesburg, Kenya, Tanzania, Nigeria, Liberia, Ghana, 
GENERAL: Australia, New Zealand, Hong Kong, Singapore. 


` 
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| MANAGEMENT CONSULTANCY 


Finalists - London 


SUCCESSFUL FINALISTS - WHY CHOOSE US? | 


There are thousands of agencies (200 in Oxford Street alone). So why choose us? 
(a) Because nowhere else will you receive first-hand advice from consultants who have 

ttained Board or partnership status in their gel aae Bocause we handle 
90 % of the profesional posts abi There's SES in size 


Dynamic International firm seeks newly qualifieds with good proscestanal ee 
for immediate entry into thelr management consultancy division 


UNSUCCESSFUL FINALISTS WHY CHOOSE US? 


Because we know tho frustration of exams Gei we know that even if you didn’t make 
it you may have the practical experience a GEAR can utilise at the same price. 
The who said B. A. Cantab, falled wasn't s a duffer after all. 


TRANSFERS OF ARTICLES 


Including several 20-partner firms. Fully paid study leave and residential courses paid 
for by employers. 


PART I FINALISTS £2,100—£2,500 


Excellent opportunities In large professional firms, shipping, banking and industry. 


CAREERS IN TAX £3,000 


Because Mr Pembroke was himself a tax partner, he can advise you in the training, 
library and research facilities of the International and medium-sized firms recruiting 
A.C.A.s or finalists. No Previous experience necessary. 


P.A. PARTNER . £3,500 


For the newly qualified wishing to make a career in the profession, this West End firm 


: deii partners are [n their 20s and early 30s) has an expansion record second to none. 


merchant bani ars business-oriented and have separate interests la property and 
banking. 


THE FIRM WITH A DIFFERENCE 


Medium-sized West End firm (70' staff) specialising in portfolio management for 
wealthy landowners. Despite their size our clients operate the same rofessional pro- 
cedures as the top international firms and can offer Part i, 
qualifieds far greater responsibility at a vory early stage. 


PROPERTY/FINANCE £3,000 


Kensington. p afge. privately owned group with diverse Interests including banking ' 


seek part-qualifieds for monthly management accounts. Highly professional atmos- 
phere in a plush office near the park. l 


MERCHANT BANKING d £3,500 


City. Excellent opening for young C.A. wishing to make a career in the mainstream of 
merchant banking. ' ] i , 


Temping is Tempting 


WITH PEMBROKE & PEMBROKE 


For the Employer. Because as chartered accountants we do. vet very thoroughly the 

operators we send out. You only pay for productive time, i 

For the ERR Because of our contacts in the profession and banking, we can fix 
q Gasen at the best rates available, Particularly urgent, IN Bristol; SEN 

ham, Y Yeovil, Harrogate, Croydon, and overseas. 


in the frst instance please telephone Mark Pembroke, KA, oF ons of our consultants 


PEMBROKE € PEMBROKE x 


(Temporary and Permanent Appointments in Commerce, Industry and the Profession) 


76 Cheapside, London EC2 01-236 0011 


^ 


191 Corporation Street, Birmingham 4 021-236 4356 


` £3,000 


To £2,000-- 


sts, or newly ` 
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- NORTH WEST LONDON ^ a 
* Company Accountant to £4,250 
The U.K. operating subsidiary of ari American-owned world- 


wide design and engineering group requires an accountant 
with approximately three years’ post-qualificatlon com- 


-` mercial experience to. be responsible to the Financial 


Controller for the entire oO function. He will 
supervise a small accounts staff and liaise with the EDP 
department and with technical management at home and 


overseas. His duties will Include the preparation of monthly . 


management accounts, quarterly forecasts, year-end accounts 
and ‚board presentations concerning new projects. The 
company is expanding fast and promises exciting prospects. 
Ref. A0755/A, i SCH 


LONDON SWi k 

Recently Qualified Accountant 
This is a first-class opportun 
countants, aged up to 26 (either Chartered or Certifled 
with an appropriate professional background) to join a 
. major publicly quoted industrial service group with rapidly 
expanding world-wide interests. Successful applicants will 


£3,500 


be involved in the provision and interpretation of accounts ` 


and other financial statements, investigations and special 
projects. There are excellent prospects’ of advancement 
within the Group in both the accounting and management 
spheres. Ref. C0771/A. ' 
TILBURY l ? 

Company Accountant -` to £3,500 
This ls a medium-sized textile manufacturing subsidiary of-a 


major publicly quoted group who require a young finalist cost 


and management accountant.to take charge of the entire 
“accounting function, with responsibility for 8 staff. The suc- 


cesful candidate will have the opportunity to become in- ` 


volved in the wider commercial aspects of the company's 
activities; and can look forward to promotion within the 
Group EN he galns a recognised accountancy quallfl- 
cation. Ref. C0826/A. T El. Eu 
NORTH WEST SURREY 
` Systems Accountant dÉ 

A diversifled EE of companies requlreg a. youn 
accountant to join 


covering factories throughout the U.K. He will work closely 


with the EDP department and his duties will Include: In- ' 


vestigating and- specifying new financlal procedures — dis- 
cussing procedures with computer personnel — monitoring 


the Installation of new systems and ensuring that the resultant - 
financial controls and reports are effective. Some travel will . 


be involved. He should be capable of lialsing with non- 
accounting staff and will be able to develop his career in 
elther the financial or the systems sphere. Ref. A0775/A. . 


NORTH SURREY ` 


Management Accountant disp üalifled)- to £3,000. 
ing. U. l 


European headquarters of a lea "owned manufacturlri 
and marketing group,- part-qualified man to be toncerned 
with preparing. cash. flow forecasts, operating budgets and 
variance analyses, and generally monitoring a hlghly sophisti- 
cated management reporting system covering divisions with a 
turnover of £30 million + — sound tralning/career progression 
— offices convenient for public transport. Ref. A0342/A. ` 


|. TEMPORARY ASSIGNMENTS : o : 


for recently qualifled ac- 


to £3,500- 


e management team of a successful - 
engineering divislon, using MAE pa IBM/ICL Installations ` 


A 


A oC 


WEST LONDON "NR m 

Chief Accountant l E £4,000 
This ls an opportunity for ari ambitious qualifled accountant 
to Join a privately owned company which Is principally en- 
gaged. In the leasing of Industrial equipment. The company Is 
expanding vary rapidly and plans. to go public within the 
next four years. Reporting to-the Accounts Controller, the 


, candidate will be responsible for the production of periodic 


. SE. LONDON : , 


financial and management accounts and will be- Involved in the 
overall development of the company’s. management, To be 
eligible, candidates aged 25-35, should have galned some post- 
qualification experience in Industry or commerce. Ref. 
C0833/A. SEN ) 


- 


Assistant to Group Accountant to £3,500 
This position with a manufacturer of specialised: machinery, 
much of which is exported, is open to a young, recent 

qualified Chartered Accountant. The successful candidate will 


"be Involved in a wide range of computerised accounting 


activities at Group level, including the preparation of periodic 
management and financial accounts, budgets, taxation and. 
matters relating to some half dozen overseas subsidiaries. 
Relocation expenses are provided and there are generous 
fringe benefits. Ref. C0836/A. 


M 


HERTS 

Project Accountant  . to £3,500 
A manufacturing subsidiary of a large American business 
machines group requires an Accountant (qualified or finalist) 
with an industrial background to play an important part in 
the company's forward planning. He will monitor the per- 
formance and results of new projects and establish long-term 
policies with reference to standard costs; capital investment, 


manpower resources, etc. He must be capable of com, 
municating with financial and production management and ` 


presenting [ucid reports. Prospects for promotion would be 
excellent for a man of the right callbre. Ref. A0737/A. 


TYNESIDE. f - . 

Recently Qualified Accountan to £2,750 
A multiple jood .retaller (the subsidiary of an International 
group) wishes-to appoint a recently quallfled A.C.A. to report 
to the Financial Accountant. He will prepare monthly trading 
accounts fram computerised and manual records and quarterly 


: moving budgets and forecasts. In addition, he will be concerned 


i with cash 


aw 


‘Subsidiary of quoted industrial 
. commercial experience to assist 


ows, project evaluation and control, systems 
appraisal and will work In closé llalson with the EDP, market- 
Ing and sales teams. Candidates should be resident In the: 
Tyneside area. This appointment carries excellent prospects 
for promotion within the Group as a whole. Ref. A0838/A. 


Ed 
ke 


LONDON SEI . 2 : 

Part-Quallfied Accountant to £3,000 
roup — young man with 
hief Accountant (A.C.A.) 
with preparation of monthly accounts, sophisticated. budgetary 


control, statutory accounts, systems appraisal and ad hoc 


administration duties — occasional travel In home counties — 
ood promotion prospects In this well-established group. 


ef. AO358/A. 





+ EXPERIENCED ACCOUNTANTS IMMEDIATELY AVAILABLE 


. . - 50 Lincoln's Inn Fields, London WC2A 3BR. Tel. 01-242 8708. Ansafone after hours 
: also 24/26 Lands Lane, Leeds 1, Yorkshire. Tal. 0532-29181. Ansafone after hours . 


Management Recruitment 


A member of the REED EXECUTIVE GROUP 
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(A m yards from Oxford Circus Station) 
.. PROFESSIONAL OFFICE APPOINTMENT SPECIALISTS 


PERSONAL TAXATION 
V ood lí i ung person 
oppo or yo 
Veiane partner of medium-sized firm 


, in the West End. 


PERSONAL TAX SENIORS 


PERSONAL TAX | ier 
people for substantial firm. 
Fe bags pe - progressive posts. 


PERSONAL TAX LADIES oi 


Be appreciated — join a firm where 
you'll be welcomed and encouraged to 
progress. 


: HOME COUNTIES, LONDON 
URBS 


SUB 

Don't be 
Join a 1 firm and arrive at work 
fresh as a daisy! Plenty of jobs all over 


. London m surrounding EES 


PERSONAL TAX JUNIORS 04- 
Lots of positions for those with 
tax experience. 


Circa 
Outstandirig chance for keen young 
pon to jom well-known firm in 
tral London. 


PERSONAL TAX 
TOPCARE have been helping hundreds 


. of you to better things for some years. 


We have established good contacts with 
tnost of the Personal Taxation Depart- 
mo in London. We can offer you the 
ee Ber range of positions. Get 
KSE eis 
offering better experience, better 
salary and a more promising future. Our 
service covers London - London suburbs 


— Home Counties and most other Cities - 


&nd Towns in the U.K. 


trequirements have recently arisen in Ni 


urgen 
Staines, Slo 
We'll act quici 





To £3,000 - 


t on the rail services. ` 


TRUST SENIOR, W1 


y and let you know what's availab 


COMPANY TAX 


Many, many vacancies in the profession 
— commerce ~ industry, TOPCARE can 
Hei od Sege 
and future prospects are great why not 
contact us right away — you' 
appreciate our fast, friendly service 


COMPANY TAX £3,000-£7,000 
Several company tax people are sought 
O ernan tional firms. 


you feel you ought to be making better - 
headway with your career, here's your 


chance to join one of the top firms. | 


N.Q. TAX £3,000 min. 
Specialise in tax. Profession or Com- 
merce. Tax experience not essential. 
International firms to small firms. 


. COMPANY TAX £4,500+- 


Very large City firm have vacancy for 
keen young qualified men. Interest in 
International Tax helpful. 


COMPANY TAX Circa £4,000 
Central London firm seek experienced 
Company Tax man — need not neces- 
sarily be qualified. 


COMPANY TAX £5,000-£6,000 


persons for medium-sized 


Experienced 
fem in Weet End Progresive ota: 


COMPANY TAX Circa £4,000+ 
Several posts for young tax seniors, 


TRUST STAFF 
TRUST ASSISTANT, Wi 


TRUST ASSISTANT, EC2 . 
£3,250-£3,500 


TRUST SENIOR, EC1 £3,750-£4,000 
TRUST SENIOR, EC2  ,£3,000+ 
£3,500 + 
TRUST MANAGER, EC2 ` 


-£4,500-25,500 ' 


¡TRUST ASSISTANT, WC1 
£2,500-£2,750 


and many more similar posts. 


PROVINCIAL VACANCIES 
WE NEED AUDIT AND TAX STAFF for clients in all major CITIES and TOWNS in England, Scotland and Wales. Particular 
ewcastle, Manchester, 


AUDIT MANAGERS 


£2,5004- 


‘AUDIT SENIOR, WC 





TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 


Kan 01-437 6063 


AUDIT 


AUDIT SENIORS `  £3,000-£3,50 
Many vacances inthis range for Audit 


Seniors wishing to improve their 
. tion, de iros need not be quals 
. and tax 


wledge is not essen 


NEWLY QUALIFIED  £3,000-£3,500 
TOPCARE have been advising newly 
qualified men for a number of years. 
We suggest you get in touch with us. 
We'll be pleased to see that your career 
goes ahead exactly as it should. 


EXAMINATION RECORDS 


If your examination results have been 

g bad or indifferent, you will still : 

a same first-class endly service 
TOPCARE, 


PART 1 FINALISTS Circa £2,000 


` Still plenty of opportunities to join a 
good firm j 


where you'll get the right 
training to quickly complete your 
qualifications, 


1 000—£7,000 
We have a number of good jobs to offer 


young men wishing to gain substantial 


. public company audit experience. 


AUDIT SENIOR £2,000-£3,500 
A progressive . medium-sized firm in 
Central London is expanding fast. They 
have vacancies at all levels and promo- 


: tion prospects are above average. 


UNQUALIFIED MEN 
Opportunities abound: for men with 
audit experience. Get Souself.: estab- 
lished in a good position — there is an 
extensive choice. 


AUDIT SENIOR, EC2 £3,000-£3,500 
To £3,500 
AUDIT SENIOR, Wi £3,250-£3,500 


Leeds, Bournemouth, Southampton, Brighton, Bristol, Birmingham, 


Southend, Northampton, ‘available f Yeovil and many, many more places. We suggest you write or telephone us. 
le for YOU! Don't delay — do it now! 





— FOR FAST, FRIENDLY SERVICE — ' 
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“Now Mr Cannon-Fodder. 


„what makes you think that. 
your knowladoe of incomplete i 
records will fit you for prospectus 
_ work with Price Waterhouse?” 
In reality, an interview is a 
mutual explanation, You explain 
yourself, your ambitions, your | | | 
ideas—none of which we can m a 
know about beforehand. | 
P We explain how ae 
. . qualification experience with us 
^. "Willimprove your understanding 
. of business; how planned, 
progressive work will push.you 
.  andhelpyoualong at the same 
^^ . time-dittle of which you can know 
(S about beforehand. | 
| Foraninterview in the true 
` senseofthe word, contact! 
|... IAC Macpherson, | | 
3 Frederick's Place, Old J ewry, | | 
|... London EC2R 8DB. 01- -606 6044. 


United 1 kingdom 


" d 


! 


Birmingham: ACS Hordern: 021-236 5011 Bristol: BA Baldwin, 0272-293701/ Cardiff:PJ Byworth, 0222-21723 
Glasgow: AG Campbell, 041-332 9204/Leeds:PN Turner, 0532-34607 ` 
Leicester:RG Wilkes, 0533-51981/Liverpool: : AG Whalley, 051-236 7862/Manchester: CR Godwin, 061-8329676 


mran y A. 
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d Message from an = 
= E 
E 
m ambitious young | | 
Nu D 
"  dharkered accountant 
: y 5 To che Staff Partner, Whinney Murray & Co, centres - Y Or; if | decide, in any of 7 ’ l 
d 57 Chiswell Streét, London ECTY 4SY .. countries across the world, - E 
n . 0 'm on the ‘point of gaining geg : Now tell me about your firm. y pO E 
l E o 'm ambitious e! veant thorough, planned NAME eres: MENSURA . E 
v . + post-qualification training , @ 1 want a good, E 
salary." @ | want promotion based on ability ^ — ADDRESS... —€——  — = E 
E Gand | want it quick G | want to joina, ` 
. maorfirm  @- want to work in Britain — and. - IAEA E 
W to bd from any of eleven business : “ ———— SES NTC HEU Oe "Erde i 






“Message. to ambitious yourig accountants 
Justf llin the coupon and post it. Or if you prefer, phone 




















‘The Staff Partner at: | P 
London ` Huddersfield ` iessen 0484 23788 aoe » 
(andoverseas) ......—01-628 BOSS Rol, Seege 0482 25531 . 
‘Glasgow | 041-221 6242 Leeds enne) DA. 42631 d ` 
Birmingham n 021-2369151. Liverpool se 051-236 1141 . MEET " 
Cardiff 0222 44641 Manchester senaia 061-228 1551 

" Edinburgh «031-226 4621 Newcastle eee -0632 24333 - ' 






Or write to Arthur Hammond at 57 Chigwell Street, London EC1Y 4SY ` | 





SS 
p gom. | | 
ef. ek" | 
l ES Y wx D i l ` 
dE emp E e. A ^ ai 
A aee Á 
A SS hx Qu WEZ on o ees 
NE jew? së ad E aeo bw Ok 
«er V a and EET wei 
] V esse’ z n gore s prom z ch ! e 
| = — enot Gg | í ai, 23.08 R 
E qe e! : O A xo 
Gro? go? yot MS. ee " a0 OI o oie 
Gol? : yn OF SPP 10 + ques 
< you Gage 16 ec? 9 A ope : 
| cad) nen 997, ast 
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EUROPEAN CONTROLLER 








-£5,000 p.a. 


Our clients are the European subsidiary of a progressive U.S. 
corporation operating In the educational field. They wish to recruit 
a qualified ‘accountant, probably 28-35 years, with. five years’ post- 


qualification experience as Controller of its European division. The . 


man appointed will be responsible for all aspects of financial control 
ee ne Sdt pannon of monthly and yearly reports. He will be 
responsible to the European General Manager and the American 
parent company. This fast-growing company has subsidiaries in 
. every major West Európean country and this is an excellent oppor- 
tunity for an accountant — auditing experlence gained overseas would 
be advantageous. Location — London Wi. - 
to DAVID J. WILKINSON; DIRECTOR. 9.30- 


Please repi 
61-629 4463. After 7.30 p.m. Brighton 65006. : 


5.30 p.m. — 


FINANCIAL: CONTROLLER | 
: , ` £4,500-£5,000 p.a. 


As a member of the senior management team the man appointed 
` will control the accounting activitles and provide.advice to the 
Managing Director of this group of three companies on new pro- 
jects. Based in. NW. Surrey, this group Is engaged in building, 
properor development and heating engineering. Qualifled and aged 
eed 25-35 candidates should have several years’ experience in: 
ndustry. 


Please reply to JOHN D. LEANING. 01—629 4463. 


CHIEF ACCOUNTANT to £5,000 
|. ROCK MUSIC- MANAGEMENT CO. 


- The company is the British subsidlary of U.S. company engaged in 
the entertainments fleld. lt provides a complete management service 
to artists who have already galned phenomenal success both In the 
U.K. and Internationally in addition to grooming new artists. Its 
success has led-to the decision to diversify into other flalds, namely, 
film production, music publishing, and in liaison with professional 
advisers into property development. To strengthen the existing 
management team our cllents wish to recruit a qualified accountant 
robably still in his 20s to take charge (and report to the Company 
ecretary) of accounting and administration — the location is London 
Please reply to DAVID J. WILKINSON, DIRECTOR. 9.30-5.30 p.m. 
01-629 4463. After 7.30 p.m. Brighton 65006. po 


MANCHESTER 


Graduates or recently qualified accountants with some industrial 
experience for financial analysis work In factory and central finance 
department of international group. Excellent career prospects. ` 


Young A.C.A. with 2 or 3 years' post-qualifying professional experi- 


ence for a very large engineering group. 
Office Manager, unqualified, with general accountancy experience 
- for contalner Industry in pleasant small town on edge of Pennines. 


For these, and a wide selection of industrial and professional ap- 
pointments please apply to Miss W. MANNION. 
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THE FIRST NAME ÍN ACCOUNTANCY RECRUITMENT 


Cardinal House 


76 King Street, Manchester. Tel: 061-833 0484. — 





\ 


CANADA -£5,250 


Most vacancies exist in the larger offices of Toronto and Montreal 
but smaller offices in Calgary and Edmonton are currently able 
to accommodate a few qualified candidates with the necessary 
background and expérience. The social and s 


the excellert experience to be gained coupled with a much higher 


standard of living have convinced many newly qualified accountants : 


that a two-year tour in Canada is really worth while. Detalled In- 

bout opportunities in Canada Is available upon request. 
Please telephone or write to LAURENCE E. SMITH. After 7.30 p.m. 
please phone Tunbridge Wells 37695. ` 


t 


HONG KONG | 


to £6,250 inc. subsidies 


There are several very good reasons for considering a two-year tour 
^n Hong Kong, they Include: 

Excellent audit experience and training, as well as Involvement in 
modern management techniques. Salaries for newly qualifled ac- 
countants of up to £6,250 (including ren: subsidies), a pleasant 


climate and ample social and sporting facilities. . f 


Our clients, pror the largest flrm of accountants uia in. 
' Hong Kong. Y 


ave several vacancies for newly or rece qualified 


candidates. 


Detailed information about opportunities in Hong Kong ls available l 


upon uest. 
Please telephone or write to LAURENCE E. SMITH. After 7.30 p.m. 
please phone Tunbridge Wells 37695. > 


£6,500 + free accommodation 


Our client, an International Firm of Chartered Accountants is 


anxious to recruit two or three newly/recently qualified Chartered ' 


Accountants to work in thelr Lusaka office for a period of up to 
two years. 

The basic salary plus an extremely useful bonus bring the total 
remuneration to just over £6,500 p.a. High salaries plus free fur- 
nished accemmodation make it possible to save at the rate of 
£1,500-£2,000 per annum and this combined with good post qualifi- 


_catlon experience has convinced many Chartered Accountants of the 


value of a two-year tour In Zambla. 

Detalled information about opportunities in Zambia is available 
upon request. ^ M ME 

Please telephone or write to LAURENCE E. SMITH. After 7.30 p.m. 
please phone Tunbridge Wells 37695. i 


AUSTRALIA up to £5,000 


Newly and den qualified chartered accountants are urgently 
ulred by several International firms. Vacancles exist in Sydney, 
Melbourne: Brisbane and Perth. In many respects the nature of the 
work in Australia is much the same as a similar sized firm In London. 
A high standard of living, a beautiful climate and a reasonable rate of 
taxation make Australia an extremely popular area overseas, 
especially with young married couples wishing to settle permanently. 
Detalled Information about opportunities in Australia Is avallable 
n request. 


- Please telephone or write to LAURENCE E. SMITH. After 7.30 p.m, 


please phone Tunbridge Wells 37625. 


"TASK FORCE — TEMPORARY DIVISION | 


; À ] e 4 . 
Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are invited to 


contact VERONICA, HARRISON at our Head ce, 118 NE 


BOND STREET, LONDON W1. 01-493 


1. RATES from £1 per hour to 


£2:50 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE PERSONNEL. 


39-40 Albemarle St, London W1. Tel : 01-629 4463 


rting facilitles plus ' 
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C130) ie An 
on computer, Statutory returns, insurance, 
superannuation, general work assisting office mana- 
ger (CA) SEN leien MN eesential that 


Dicen should ha 


preparing, E 


experience of 
accounts 


famous manufacturing group. 
LONDON (CITY) 

Assistant Accountant c. £3,500 
' A qualified man is required to be No. 2 in accounts 


contributory on, free lunches. Hours 10—5.30. 
This vacancy is with a mining financing A- 
tion, . 7092 
LONDON W1- 
Age if | to ffice in 
pompe supervise o 
8-partner practice and all axation 
knowledge essential. 1360 
LONDON 
Andit Seaiors ri lid eie 
P A salary i line with enger Ee 
receive a tq on 
experience, -. GER Ref. 1366 
LONDON ; 
Part 2 Finalists , 22,400 + 
Tail 2 thts o Mr E 


peter: olden TE CA. is preferred, able pia 


charge of an audit 
expanding firm. 


scope with an 
Some work will bs away fom home: A car will De 
provided. Ref. 1338 


LONDON 
Taxation Assistant c. £2,750 
This job involves dealing with own allocation of 


tax cases, but, a knowledge of com tax 
would be useful, altho Ref. 3 
LONDON 
Assistant to Group Tax e. £3,500 


Manager 
And oup Tax Manager. This port would 


suit a young chartered ver idt with the sun 
company tax E would 
specialise. The company Mec or chin 


of stores. , Ref. 3184 

LO 

Senior 

A nuu ora ee 
Salary according to experience. The work will be 


ofan interesting nature as indicated by the salary 
offered. Ref. 3181 


-zed practice 
plex tax problems and to deal with normal routine 
' work. Partnership proapects bat for persons of the 
required calibre. who are not chartered accountants 
excellent. An 


excellent 
Ref. 3169 


company is part of a 
y : 
Ref. 7101 


INDUSTRY & COMMERCE 


BRENTFORD 
Assistant Management Accountant 


£3,350 
. Offering exceptional staff conditions this post is 


concerned with Budget preparation and Coating 
eccounts-analysis for both U.K. and foreign sub- 
sidiaries and some systems audit. Minimum of 
2/3 years industrial experience. Age about 25, 

Ref. 7091. 


df 


LONDON EC4 

Accountant £3,500 
A anqudiiliod eg 
pany in the food trade employing about 150, this 
post will suit a younger man, Tho successful 
applicant will join the management team end will 
EE 


Ref. 7090 
PUBLIC PRACTICE 

LONDON 2 
Overseas travel £3,200—£3,750 
A.C.A. with 2/3 years’ experience, preferable with a 
knowledge of Fon ona Shipping: In due courso 
Tre TY Ref. 1365 
READING 
Senior À c. £3,000 


udit 
S wil be according to qualifications and 
' ence. e , Ref, 1356 
TRUST ACCOUNTANT 
West Sussex : To £4,000 
CH d E aere f th ee on a 
an of the 

be yours with ENEE Arm of solicitors having 

a well rust and Personal Taxation 
You should be recently qualified and 
be able to handie and supervise KA administration 
of trustz and clients’ tax returns. The post involves. 
meeting and eler Deeg wiih cuente and cone 
with all aspects of their affairs. ASSIST- 
ANCE WITH RELOCATION p 


TAXATION 


LONDON i 

P.A. to Tax Partner (Partnership 12 nexu ` 
A substantial firm of C.A.s seeks a chartered ac- 
countant to become personal assistant to a young 
taxation partner. He must have a good examination 
record and at least 1j years’ Poit TUAE ealon 
experience in the taxation field, particularly with 
Personal taxation. Ideally, some 


Specialist 
shows ‘a wide range but is dane 
delibera E 


Accommtant/ Company £3,000+- 
An engineering Secretary a minimum of 
£3,000 p.a. for a 
with industrial 


LONDON AND HOME COUNTIES 
Accounts Ássistants, Book-keepers vacancies la these 
We have a considerable range of vacancies 


consult us if you are 
a and wo advise o 
whether we can vo your position. Ref. LIG 


Recently quelled or more experienced 


for a medium-sized practice, Unqualified 


applicants will bé considered also. Ref. 1356 
SOMERSET 
Audit Seniors Neg. salaries: 
For the branch office of a national firm. 

Ref. 1367 
NORWICH 
Sentor Audit 
Won Geer or those with up to 
about 5 years’ post-qualification 
invited to apply. Ref. 1356 
TRUST ACCOUNTS 
LO N EC4 
Maie or female apply 
for these p posts in & trust dopart- 
ment. ence with Trust Executor ac- 
counts is necessary and & proper understan of 


121 
vi 1 à * 

H 
NORTH LONDON : 
Tax Assistant c. £3,000 
The Head Office of & group seeks a young 
accountant w to start specialising 
in tax work, A qualifled person will be 


OVE RS EAS 


SOUTH AFRICA 


Johannesburg ‘and Durban 
Our clients geck men in the following 
the salaries shown. A h 
will be encountered 
Ee 
ewly-«q appror. £5,300). 
oes ence since qualifying — R.9,600 
s enced Së 


,000). 
Settling-in A Allowance mente: (s 
Toe me men - Se Ee £300). 


ee oer R350 (approx. £230 
3-year contract — R750 (approx. SE 
Salaries in Durban lower. Ref, LIG 


D 


t The poets listed above represent a small section of vacancies we are endeavouring to fiii. Please make inquiries for further information. 


Best for Permanent or Temporary Accountancy Posts 








ACCOUNTANCY TASK FORCE LTD 


15 NEW BRIDGE STREET; LONDON EC4V 6HN. 


Near - Blackfriars Station 


Permanent Placement Division 
Temporary Assignments 


SERVING INDUSTRY, COMMERCE AND PUBLIC PRACTICE 


01-353 6308 


01-353 8291 


standard Er amit cee 
this well-known firm of 


managers — R.12,000 (approx. ` 


o 4 





‘CORPORATION TAXATION. 
MANAGER 


One ‘of the top. ‘twelve City fi firms of. Chartered 
Accountants wishes to improve and extend the 
corporation taxation services offered to its wide 
range of clients. 2: o "Si 


The intentions to appoint a relatively young: ' 
bur experienced A.C.A., primarily to be res- 
“ponsible for the firm's Corporation Tax De- 
| poo E TX | 


The successful candidate will be expected ro 


Initiate new and Improved taxation and allied ` 


services to clients, Partners and the audit - 
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JOB SATISFACTION 


This is what you will find in thls — er 
partner City. practice which Is built upon- giving 
personal service. Here you will be encouraged to 
use your- initlative;and to establish close relatlon- 





` ships with the cliehts. You will be responsible for ail - 


aspects of the work arlsing from a wide varlety of” 
trades arid professions and will receive the neces», 
sary support from above and below to aid you: The 
office is situated close to Liverpool Street station 


“and most. clients are in Central London. 


df you feel that this will give you the Job satisfaction 
you are looking for, then: we will pay you a salary 


.of up to £4,000 plus the usual fringe benefits. 
division. He or she will receive the full support 


“and encouragement of the responsible Partners 
in: this exacting and challenging appointment. 
which provides an EE SEH for 
the right person. 


^ Salary negotiable, but not less than. £4, 500. 


Write or telephone; 


G.N. Hall, F.C.A. | 
Macnalr Mason Evans & Co 
Capel, House 

62 New Broad Street 
London EC2M 1LA 





Apply Box. CT 20171. 01-588 4687 
UR CASI e TES Dea MEZ ae e AA See wx ort eoe PRBS v ierat SS um 
i M lir d iinghan y 
B^ Recently qualifi led accountants MID wish to y obtain E | | Á 
i first-class experience in modern auditing and 5 S Recently Qualified Accountants. x 
“accounting techniques with a leading international .& $ Ds 


Ld 


RB firmare invited to apply to our Manchester office. B Have you ‘considered a career at one 


of our newest offices In Britain’s 
» “Second City"? | 


n vl DR 
` BE RS A 


Opportunities exist for rapid promotion for men B 
BB. with drive and initiative, — , Ao 
d | ^H We offer all the professional 
advantages of working for a large 


a 


Progressive training. courses are provided for EE E 


"Mc AS 
e DAMM 
A HE BE? M 
SE AOE A 













M professional development commencing with a E E International firm of Chartered ph 
three week induction course in London, ' E E. Accountants in this major provinclal di. 
8 Applications from Part Il finalists with good S centre. B 
OB examinatio records will also be considered. 5 id 
E e S ES We also have a limited number. of de 
ON " : E fs vacancles at.present for Part Il ri 
$ À e finalists with good examination: l S 
E | records. >o o.. A 
a ` i For further information, c." 
B + M d " please write toy | ES 
J ite to: ` 5 "CE x 
HB bns ui "dis M A E Est Buckett 207070. M 
Delta poe » © K Deloitte & Co, Edmund Houe n M. 
d er RS 12/22 Newhall Street `- d Si: 
Bank House, Charlotte Street, ME K l | h B3 3D Sx i 3 
, Manchester, MI4BX, s B | — am B3 3DX | ZS 
: E? EA A EN A “Ser Zare $ i S Gs CES H SEN Si zë a Gage Revers tee HER: Mca Fae ER Ted d 
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Barton Accountancy Recruitment) 


E ‘A division of Barton Management 
go o’ Appointments Ltd ; 


a Faas 


= ‘Leaders in the selection of today’ s man yis the Job of tomorrow 
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PUBLIC PRACTICE = “COMMERCE 8 INDUSTRY | 


j| . Tax Manager/Partner ` : W1 Investment Analysts City $ 
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£5 ,000 + Medium-sized practice wishes to recruit an eese | £3,250/ £4, 000 Major International investments group seek 


newly qualified A.C.A./A.C.C.A’s for their analysis department. This 3 
engen EE ee? Ser be appointed a is City experience of a most sophisticated and valuable nature. Con- T 


partner after a probationary period. The Se has many and ` Det P. Griffiths, A.C.A., on 01-405 1431. X 
NS influential clients as well as young growing businesses. - - 
H.O. Accountant | Wi 


ES . | ; £3,250/£3,750 The Sales and Marketing division of a leading 
A Prospective Partner wet Brewery require a young qualified accountant aged 24-26 to control 
Set £4, 000 the a affairs a markenn company and to work at 
: A recently qualified mán aged under 30 will be trained to : group level on cash forecasts, profit estimates, etc. Excellent - & 
B achieve partnership status in two years' time by this six-partner experience. Contact J. SEN ACA., on 01-405 1431, [^ 
LS firm. The ulcers m Nig i and has eier inaugurated a — E 
%4. computer service for clients present partners have & progres- sta tan E BB 
ES  Sive ud and are intent: on continued growth. Assi nt Accoun t ; Surrey i 
E. ` ! C. £3,000 Newly qualified or finalist required by this medium- ^ E 
Sch i : BU TOES ` . . sized publicly quoted Electronics Group. The post offers first-class . E 
OG : TN industria" experience in a promótión conscious EES ^s 
I Personal Tax Ss ECi | Contact E, Sheldrick on 01-405 1431. — 
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E Ñ £3, 500 HEH old-established firm with international connections * $ : ¿ 
Že requires an experienced tax man to deal with the affairs of both H.O. Accountant : Birmingham z 
Dd resident and non-resident U.K. citizens. — ~. £3,000 A newly qualified AC A. wishing to secure his first Indus- 1 
Ga o ` trial position has the opportuni of joining the financial ‘think- PM. 





a 9 à , tank’ at-the H.Q. of this international Se ae Exciting E 
Be TO | : ' environment o ering first-class experience ntact R. Hartley, BS 
Si Newly Qualified ` . .. EC2 - acta, on 021-643 5941. E or: E 
m £3, 000 A edion interhational dos wishes to recruit 8 * 
an ambitious young A.GA. who wishes to spend some time in the Financial Director-Designate Midlands H. 


Si ` London office before being sent on Se Overseas postings., .C. £4,250: Reporting to the M.D. of a ‘small group of companies 


. E ege in the design and manufacture of precision machinery. 
d mE a will da Eier Dra the total pal and accounting $ 
he i l i i unctions of the group is a rare and interesting opportunity. ^c 
Si Part Ii Finalist NE y fe WC2 . Contact P. Mason, A.C.A., on 021-643 5941. E 





ES 
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K £2,500 This large practice operates a training scheme and courses | , E . City E 
E for Part II. Clients vary from public companies to the loca] pub.and Unsuccessful Fi nalist | City B 
eq. there are departments ere e taxation, investigations, C. £2,800/ £3 lee 6 
SS liquidations, etc. S. | d a bright Ainalist who intends to qualify. The interesting duties in. . $ 
d ag , l cludes overseas accounting and promotion prospects are excellent. - Za 
ae E S in Contact B. Burgess on 01-405 1451. e 
ES Part i Finalist NEE W1 E UNES I ax ES E 
Ed Temporary Assignments All Areas x 

| > Gm Tae sucess cdi vil work as PA, to a junior ^ £125 £225 per hour we are probably now acord io H 
fa. ^ partner and can exp o orm : ER 
M can expect to bo worked hat, but ml gain considerable experi SE cC E 

wor 





Ed very attractive Contact C. Weston, A.C.A., on 01-405 1431. e 
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AIL enquiries will be treated In the strictest confidence j ^ = ou * 
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21 80 Chancery’ Lane, London WC2. Tel. 01-405 1431 . St. Martin' S House, Bull Ring, Birmingham Tel. 021. -643 5941 
p. (Ansafone service after normal offi ce hours) . 
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THE RIGHT SIZE 


Firms of Chartered Accountants come !n all 
sizes, and It Is often difficult to choose. We are 
not so large that you will be lost for months 
on a major audit, and not so small that you will . ` 
suffer too much repetitive work. 


We run an Induction course for newly 
Joined staff and give further ongoing training. 


We are the right size for you to advance 
your'career by your efforts. To find out more 
about your opportunity, please write to: 


Philip J. Hughes John Gilliat 


Staff Partner Staff Partner for 

for London Manchester and Leeds 

Giltspur House Sr James's Bulldings 

5/6 Giltspur Street Oxford Street 

London EC1A 9PD Manchester M1 6FS 
061-228 2311 


01-236 3266 


-- Dearden, Lord, Annan, Morrish 


! Insurance - 
Tax Manager 


West End ` K £5,000-£6,000 
i . mortgage assistance 


An International organisation engaged : 
in insurance, banking, finance and 
property has achieved considerable 
success In its expansion in the U.K. and . 
Europe. 


lt now needs an insurance tax manager for 
its central financial management depart- 
ment to provide a specialist advisory service 

to the insurance subsidlaries and monitor 
thelr tax. affairs. The possibillty exists of ;- 
developing into line management. 


Suitable candidates, probably. aged. 25-40, '. 
will have several years’ sound experlence of 
insurance company taxation gained either 
in an Insurance company or in a profes- 
sional office handling the taxation of insur- ` 
ance companies. 

Write in confidence, quoting reference 
2054/A to: M. J, H. Coney, 

Peat, Marwick, Mitchell & Con . 
Management Corisultants; 

Suite 401, Sallsbury House, 
Finsbury Clrcus, 

London, EC2M BUR 
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FREE LISTS 


Every year many hundreds of Accountants 
find the right job through this useful 
service. 

We now have three separate lists for 
mailing. Salaries £1,000 to £8.000 plus. 


One hundred vacancies, ALL 
| GRADES, in Public Practice 


PA100 


One hundred vacancies in 
Commerce and industry for the 
recently qualified and finalists. 


MA 100 


SA 50 Fifty senior posts in Commerce 


and Industry. 


Piease ring for the list you require, 
mentioning the reference number. or call at 
our Intormation Centre and study the 
classified registers. More than 20 vacancies 
come in daily. 

Temporary work available i? required. 


Richard 
Owen | 
Associates 


47 Finsbury Court 
Finsbury Pavement 
London. EC2A 1HT 
Tel: 01-628 8866 


24-fieur Answering Service 





TRAINING MANAGER. 


NOTTINGHAM 


Pannell Fitzpatrick & Co require:a Chartered Account- 
ant to implement and EE their EE Training 


l Programme. 


The successful applicant must possess the necessary 
personality, knowledge and experience to command ` 
the respect of all grades of staff. The salary for this 
position will be negotiable. 


Training facilities will be excellent In our large new | 


- premises. 


pm. 
& Co 


Please reply to: 


H. W. Housley 
15 Regent Street 
Nottingham NG1 5BY 
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| Newly Qualified Opportunities 


` ‘Lloyd Executive Selection have been retained to complete the following assignments. Full job | 
specifications are available at interview. | | ks 


Chiswick £5,800 | City _ ,£3,5004+Bonus | Croydon . £3,750 
The UK market leader in its specialised area Are you a recently qualified accountant who Anewly qualified accountant has the 
\ inthe printing Industry has an impressive has given serious thought to hie futura opportunity to join a central accounting unit 
trading record in recent years and has plans career pattern ? If so, you will realise that, at within a well-known group. He willbe ` 
to extend its operations. - this stage, you must obtain the right kind of expected to assume responsibilities for the 
In order to control this growth successfully, practical experience, i DE i i falso. Mesta ls gend 
the Financial Director now requires a Personal What does this involve ? Weil, you will EE ent on the futuré development of 
Assistant to carry out various ad hoc .| probably'need to join a large group which "hac am anvaswallaErgportin n the 
assignrients ranging from profitability studies employs sophisticated modem techn'ques aton nd "s dainthe Ve Ge affecting 
to company secretarial duties. and which can provide plenty of variety. the company and Its competitors. 
‘The Ideal candidate wiil be able to demonstrate Our clients are just such a group, with a fin 
his desire to move Into commerce, have multi-million turnover, and have had the good RON CCA AE ce He 
sound experience since qualifying as a sense to diversify their activities, so you will a sophisticated environment where he will he 
Chartered Accountant, and be keen to work be involved with a wide range of different abi o recoanise his contribution to the’ 
. foranindependent company free from problems and techniques. cómban GC 
! “large company” restrictions. Early promotion P biti df ds pany $g 
to Company Secretary envisaged. Leen ache esis hati cal Contact John P. Slelgh, ACCA, on 
looking, find out more about this 01-405 3499 quoting reference JS/4/PD 
, Contact John P. Sleigh, ACCA, on E: . appointment by contacting James N. l ` 
` 01-406 3499 quoting ELA PA. | Denholm, ACA, on 01-405 3499, quoting i 
reference JD/I/YA. 


To discuss any of the positions, contact the Consultant named, quoting the appropriate reference on 
01-405 3499, or write direct to the address below. 


"We know the bt? m vision 
ÓN d Lloyd Lloyd Executive 'e Selection Ltd 


Alliance House, 29/30 High Holborn, London WCIV 6AZ 





At Thomson McLintock, we believe aA I CUN doti 
= assigomenta, which en o 70 Fins E 
training tich are 5 

designed to meet an individual's career London, RCIA ISK 


1 


CHARTERED : 
ACCOUNTANTS : 


QUALIFIED AUDIT SENIORS AND FINALISTS 


| We are looking for qualified accountants with up to 


5 years post-qualification experience, newly: qualified 
accountants and finalists, who are capable of taking 
responsibility for the audits of clients ranging from ` 
small private concerns to large public companias. 


Salaries are paid according to ability with i increases : 
based on merit and there are ample opportunities 
for promotion. Wé | 


If you are interested in joining us sed lair King at 
021-236.8382 or write to hím at 


E ee 


[CHALIVIERS, IIVIPEY-& CO: 


SIE House, 12 Newhall Street, Birmingham, B3 aer 
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WEST COUNTRY OPPORTUNITIES. 
- PROFESSIONAL — COMMERCIAL — INDUSTRIAL - 


We have a wide range of vacancies for fully or partly qualified Account- 
ants under 35 years of age. Prospects for promotion are good. ; 
ME IT PAYS TO BE ON OUR REGISTER 


` Apply in confidente ro our Professional Recruitment Dept. - 


TARGET STAFF SERVICES 


a34 THE TERRACE TORQUAY 25515 


: t SCH ; "E. A. 
Coralsh firm of Chartered Accowmtamés require all grades ol staff to deal with 
contimsing expausion. Prefereuce for persons with prefeesional experience is given, 
expecially those comversant with incompleto records and personal taxation. 


: The Offices are on the North and Soath Coasts affording many relaxing pursits 
without the tedium of commating and city rush. sá 
Wo shall be land to tco any quide paraos wi b mim 
- of inconvenience. 
Why mot como non e and nj e pears that Coral an ofert Salarin 
ate good and the warking conditions very pleasant. 


AAA ENEE 
pow e a MM Fue Code AT Ne 


"NICE occ 


r 


ia] assignments on short-term contracts, 


“HOME — SE f 
"CENTRAL LONDON | s 


- Taxation Manager (mainly persónal but some company tax). 
ad negotiable to £5,000. 


, Audit M ith -2-3 un 

udit Manager wi -3 years’ post-quali ion, experience for’ 
. small Partnership prospects. £3,000 to £4,000. 

Also numerous ` vacancies throughout the country for: Aüdit 
Managers, c. £4,000: . 
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HONG KONG 
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Nowi is the time to take stock and plan the next move, and an infórmal discussion is well worth while before: making up your mind. 


As well as opportunities in the United Kingion and Europe, we-have vacancies world-wide including AUSTRALIA, CANADA 
Ao FAR EAST (Bong Kong), SOUTH AFRICA, THÉ CARIBBEAN JAMAICA and Kee the AFRICAN CONT 


L4 
WS 4 


OVERSEAS 

CANADA . ` 

Two-year contract.. Assume early responsibility as -a recently. 
4 Vacancies in several - 


qualified accountant; also at Supervisor level. 
cities. c. $13,000 to $15, 000. 


A d 


One-year tour options offering first-rate traning and ex 
Te Ee S00. loans ` for car furniture, rent ; subsidy, 
o 


-JNFORMATI ON SERVICE: You ‘are invited to send Go our booklet Planning Your Gen Through Accountancy and our ame to Professional 


- ENQUIRIES O Overseas.. 


UIRIES OR SS EEN Write-or M D MR R. i WELSH or MI R N. GRIFFITHS. 


PAH? OF THE MERVYN HUGHES GRUUP 


IVA Mervyn Hughes & Co. 


tdo 


5: Patis-Etuscetz-Geneva. Lyons-JZunchi 


~ 


59 St. Mary Axe, 
London EC3A 8AR 


Tel: 01-283 0037 (ansafone) 
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NEWLY 'QUALIFIED OR NOT . .. |NEWLY QUALIFIED-BIRMINGHAM to £2,600 : 
FINALIST £2,500--STUDY LEAVE. _ ds WE ee ee 
"NEWLY QUALIFIED £2,850 + "| “Sroaduting'ot your existing experience and wil vieran allor che positiona to su 


Over 5 years we have built a-solid re fon cn giving responsible long-term eet à the applicants. . 


reflected by the number of people who have recommended our service. Please y 
ore or es for advice; or if you feel: re want to "deal with T arrange QUALIFIED C. A.s — EAST MID- 
LANDS Së to. £2,600 


ou to see selected firms from the large number wed 
On uding all the TOP 50 IN SIZE). d 

` ` We have had Increasing requests from seven large firms-in 
the East Midlands to Ge ualifled ec suntants for senior 


NEWLY QUALIFIED: 
positions in their practicés. First-class sales would also ba 


(exceptional opportunity for of Interest to four of these practices, who will provide up 
erri à £3,000-£3,500 ` to 8 weeks’ pald study leave. Excellent training schemes. 


will be provided and in some cases, overseas tours will 
e ch the retirement of a Partner, our client, a success- be available abd two years, ` , 
4-Partner city practice sock & young qualified man to 
"à He specifically groomed for a partnership within 2 ee : 
The man pr should expect to assist the Partner 
initial! working under pressure In. all aspects of 
‘practice work; he will chen be given a full 
client bloc, ic te the policy of this practice to offer an 
equity parmershi p without capital commitment, 


AUDIT MANAGER - up to 
£4,000 (UNQUALIFIED) | 


Old established extremely pleasant medium Liverpool 
Street firm, seek an experienced Audit Sentor to 
manage medium Private Company bloc. secure long- 
term career prospects. , 


BE SURE OF YOUR FINALS ` 
NEXT TIME . 


Medium/Large well- known City C.A.s large — to offer 
experience on Public comipanles, Investigation, atc., using EDP 

















SENIOR TAXATION | 
EXPERTS- ~ to £3,800 + 


Three excellent positions have arisen in. the Midlands ` 
for sanior man, preferably with AC A. and A TIL, 
to take up managerial positions with large firms in 
Leicester And Birmingham. Prospects are outstanding 
and successful applicants oo curve out first-class * 


careers in these progressive firms. 


MANCHESTER | 


: YOUNG ACCOUNTANTS IN | 





- Sd Fow chars, mal enough o ba extremely parton EE INDUSTRY AND COMMERCE 
8 weeks half paid study leave. Salaries S or finalists, 8, 000 for qualified. j , | N. TH E NW. 

WORK | LOCALLY RN | wee E EL havo quale ad Ee 

` BRIXTON GOLDERS GREEN H HARROW HENDON, LL UORD; =. SCH ' Accountancy Personnel can advise objectively on the opportunities 

LUTON, ROMFORD, does 4, STRATFORD, Y WATFORD, WI WINDSOR, ` |; | open to you and arrange the Interviews which will be most sultablo, ` 

We can therefore offer Immediate Interviews from Juniors to Prospective Partners ` N EWLY QUALIFIED ACCOU NTANT - 

TA = | INEO ES : : ; IN INTERNATIONAL PRACTICE IN |. 
! , c MANCHESTER £2,500 . 


: l it] rience to date our clients can offer an outstanding 
c] * M EUIS Ss AT eae caren ELA 
: : b stic s will ensure the 23 
se nde SURE A oe alificacion Ke deet for which you are looking 


FINALIST/NEWLY QUALIFIED 





; As the e company in this fleld, we can offer ci? SE "^ > NORTH MANCHESTER £1,800-£2,500. 
service and a wide choice of both em loyers and staff. Other `. Our ciant in North Manchester rime to result : youn man to eegen SE 
advantages are reasonable charges and agency margine. and * involved In chair small but go-ahead practice wh pointed the full experien ei 
the careful establishment of references. | aM Pie practice! EEN ma) De considered ee cer det DE 

WHY NOT CONTACT US TODAY? E E mE E UE 25. ou cd 
- LONDON . BIRMINGHAM MANCHESTER 
E _ 63-65 Moorgate ` — . ` 14 Temple Street - 49 King Street 
| London EC2R 6BH ~ ^ ' Bimingham B2 5BG , . ~ Manchester 2. . 
Permanent: 01-628 8526 + `` 021-643 6201. (50077. 081-834 9733 KS | 


EE 01-628 901 5 i . i 


D 
3 


p ES Our services are strictly confidential sid nó fobs aro payata by olm 
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Brian Todd: | 





. earning a living. Especially whare 
the bonus is frostbite. - "Meo 
It's certainly something he z 
hadn't bargained for when he left 
school to take uparticlesin ` ` 
October1961. . . . 5 

On qualification in 1966, his 
quest for more experience brought 


NES 
V^ wo 
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Accountancy, outside looking 

_in, must seem a clear-cut, tame, 

uncomplicated existence. A 

' white-collared wonderland, 
where the only cr ance of getting 
one's hands dirtyis a leaky 

'. Bball-point. 

But Brian Todd's experience ` 
paints a different 5icture. Like the 
time he was sent -o audita 
construction company based ata 
mining camp in the central 
outback of Quebec, where they 
were building houses for Indians. 

The conditions were arduous, 

‘to say the least. Auditing in ten 
feet of snow and 40 degrees 
below is not the easiest way of 
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Supervisor and shortly after nic 
attended ourintensive four week 


| nfi 
ma 


After the course he got 
involved in a 14 company merger 
which took him all over the 
West Country. Pretty good 
experience but still not enough 
for Brian. 

So, soon after his appoint- 
ment to Manager in June 1969, he 
went to Montreal, on our 
International staff exchange 
scheme, to gain a year's 
experience of auditing in 
North America. 

As well as discovering the 
frozen assets of the remoter parts 
of Quebec, he visited Prince 
Edward Island on a stock count of IP 
a major manufacturing company. (REA 

Then on to New York; then to EE i 
Illinois to a major manufacturer 4 Canadian provinces and 20. 
and finally to our Detroit office. American states. Highlights 

On his way home in August included the Grand Canyon, 10 
1970, he took a two months’ other national parks and the 
break for a 14,000 mile whistle- Calgary stampede. 
stop tour of Canada and the US, With this sort of experience 
during which time he visited ' . under his belt he decided on 
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! specialisation and moved into our 
| i Trust and Estate Planning 
course on computer auditing. — , | | |. Department in November 1972. 
3 months later he was 
appointed to Senior Manager. 
As for the future, he has all sorts 
of plans. Butafurthervisitto  . 
Quebec's less hospitable climes 
seems unlikely. 

If you are a young, newly 
qualified accountant, with a 
healthy share of ambition, 
we can offer you a full and 
varied career too. 

Why not find out more by 
contacting Jeremy Spurling, 
Coopers & Lybrand, 
Abacus House, Gutter Lane, 
London EC2V 8AH. 
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Wee da tiui" qualified and nearly- i 


"qualified. staff who enjoy responsibility and the opportunity 
to exercise initiative and flair, and who believe that profes- 


' sional life is fun. Our clients provide the variety to be. 
. "expected of this city and we offer them a service which, 


` . besides standard’ auditing and taxation functions, extends 


to meet their needs and always aims to maintain a personal 


"n puo dee QUOI mE 


j you; 


Poet meda ending, tian and other 
e , 


A training programme suited to your own progress, 
Rapid promotion prospects,- Dë e "e 


8 ee Comipetitive salaries and good conditions of service, 


Opportunities to transfer within the U.K. and overseas, 
' We are always on the look-out for oür next generation 
partners, ` 


' Oin you be a cedit to us? 


Why not find out by ringing Ray Howard, - 
021-454 SH for an interview. - 


- BRISTOL - 


-£2, 500: plus 


Thomson’ McLintock & Co require qualified ‘accountants: 
(C.A., A.C.A., A.C.C.A., AC. nire qualified ac or those 
awaiting their final results, for. their expandmg audit, 
investigation and taxation departments in Bristol. The'men 


' and women we are looking for will be of above average 


- ability who have the drive and initiative to benefit from our 
- national training schemes and wiih eee to bé managers 
and partners in future. , 


* 


- Our aim is to give responsibility and promotion as. quickly E 
a Äere ‘to those able to command it and rerhuneration, 
hich depends entirely on ability, is negotiable at rates which 


SE the calibre. of the people whom we aré seeking. 
“For example, salaries offered to newly qualified accountants 


will be not less than £2,500, plus fringe benefits, and will be . - 


-substantially higher” in the case of applicants of above 
average ability.- Assistance oe house purchase can usu- 
ally be arranged. l a 


If you consider that you hare the ability we are looking for 


and if the prospect of working in the: attractive ed area: 
appeoa to you, Write to: ' 


_ +,” The Staff Partner! ao 
; 15 Pembroke Road 
Bristol BS8 3BG 


or telephone Miss Bryce at Bristol (0272) 32291 “for gn 
2n ES form. . 


e 
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OU. 


aré an essential part of OUR future 


of our continued ke and developnieni we: 
Sr ESE audit staff., 


Ee on a wide range of businéss from 
Oe sall private to the large quoted company. 


; "Direct responsibility to the Partners. 


` Opportuni tó contribute to the development of the 
"firm's stan and. techniques. 


"Regular attendance on external training courses 
Aber tho range £3,000-£4,500 pa. - 


THE FIRM: 
; AE E five partner, practice. 


‘Some vacancies for seml-senior ‘on the way ‘up’ from. : 
£2,000 pia. " 
Al applications carefully consider nf siet 

, Please write to: WE 


C. S; Elphinstone, Mellors, Besden & Co: 
eech 


+ 


a" ERNATIONAL GROUP. : 
. WEST. LONDON ihe E 


GROUP TAXATION | 


.ACCOUNTAN T. 
EI 000 plus 


- 


l “A voung Charted Ge with at. least two years' 


post-qualification experience is required for this interest- 


" ing new. appointment in the holding company. of a. 


diversified . manufacturing/marketing Group.» In due 


_course,. the successful candidate will become responsible . 
for all taxation matters of five U.K. subsidiaries, gradual- - 


ly assuming responsibility from the Group auditors. He 


will also be involved in the improvement of systems to 
“produce the necessary information from subsidiaries. ` 
|, This- position provides an excellent opportunity. to im- ` 
. prove taxation, knowledge and a springboard for in- 
- volvement iin the ‘European taxation field.. Salary is 
.- negotiable. — Applications in strict confidence under 
. reference No. T 5275 to D. G. Muggeridge. ` 


Mervyn Hughes Group 


MUR RECRUITMENT CONSULTANTS 
Mimi 59 St. Mary Axe, London, EC3A SAR 


Is d: 01 -283 0037 tana Hone) 


ti en" mn A Ce $ e TA o5 


U 
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CHARTERED dë 
ACCOUNTANTS | 


TAXATION MANAGER 

We require an experienced Manager Tor our axpanding 
tax department to be responsible for all aspects of 
taxation including persona! tax planning. 

This is-a senior appointment and a high salary based 
upon ability and experience will be offered, together 
with the usual fringe benefits. 
| PERSONAL TAX ASSISTANT 


We also require.a female personal tax assistant aged 
20 to 30 with experience in the preparation. of personal | 
tax returns, - 


If you are interested in either position contact lan King 
at 021-236 8382 or write to him at: 


CHALMERS, IMPEY & co., , 
Edmund House,'12 Newhall Street, Birmingham, B3 3EP 


PRACTICE MANAGER 


£6,000 negotiable | WI 


A small-to-medium-sized practice with an exceptional growth rate, based in pleasant 
_ offices In Regent Street, requires a Chartered Accountant, probably over 30. He must 
have the experience to taka charge, creatively, of all audit planning and control, budget 
and time systems, staff training and other aspects of the development of the practice. 
Probably, therefore, he will have held a similar position in a medium-sized firm. Although 
primarily concerned with the administration of the practice, his personality will be 
_ important, since he will have contact with eae and there are good ‘partnership 
prospects. 7 

Apply to: 

Sir Timothy Hoare 
.7 Wine Office Court 
London EC4A 3BY, 
01-353 1858. - ` 


y 


NOT TOO BIG 
not too small 

BUT JUST RIGHT 
FOR YOU 


We are a nine-partner EH fast and we need qualified and * 


unqualified staff. Our work is varied and includes public companies. _ 


If you would like to work five minutes from Oxford Circus, in 
a congenial firm, with good prospects of promotion, then telephone 
Mr Sternschuss today at 01-323 4811 and arrange an appointment 
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» qe Nr 


Areyou | 
- potentiallya 
European animal? 


- "You may not be able to answer this question untll you have 
found out more about the people who work for Peat, 


Marwick, Mitchell & Co's rapidly expanding European firm. 


- We who work in any one of the many European offices - 
belleve we have the following advantages: 
e Work Ina multinational environment with 
` multinational staff. 
e Sophisticated training at all levels. 
@ Varied and interesting cllents with significant 
` " Investigation work at all times. 
'e' Early responsibility and unlimited promotion prospects. 
e intamational travel and stimulating social life. 
e International level remuneration. T 


If you are qualified, ambitlous and .adaptable why not ` 
Initially broaden your experience by.a simple enquiry for 
more detalls about Jolning R of our European offices? ` 

Write to: 


y . J.D. Drew, Staff Partner, 
— ue de Ben; 
FOP€  15008—Paris. 
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A BANK OF JOBS for a chartered ac- 


London EC4 — 01 





oe of section of their practice. 
exporience of incomplete records 
rivate company accounts 
ary circa £2,500 per 
annum for the right man with the 
' necessary initiative. — HART 





ABLE SENIOR and zemi-sonior required by 
expanding practice at their Tottenham office. 


Nie experience to be pained including use 
own uter terminal. salary € 
EE 
man or 
chartered accountants 


tion Good | salary and prospects. — 
ne 01-989 2932. 


~ 





`” A.C.A. 1974 


Newly qualified accountants are invited 
/ to apply for exiting vacates. 


and 2 EE busi- 


You will have a ellent ist of your own, 
end will be encouraged and expected to 
take increased responsibility. 

The continued expansion which we 

will provide excellent pros- 

p of advancement within the firm, 

d progressive salaries co urate 
with sour experience will be 


Wo are currently offering Ge p.a. 
for newly qualifi 
: To find out more about us. 


' David Harding 
Alifiolds 
on House 


W 
125/130 Strand - 
London WC2R 0AZ 


01-836 3565 





ACCOUNTANT 


City Chartered Accountants require an 
wer e ey for their Department 


modern offices, Wed. season ticket 
id in advance £2,500 p.a. - 
write Box AC 8144. 


ACCOUNTANTS (EAST LOND aiia 


Harmood Banner & Co; Liverpool, 
require an additional person, not 
necessarily qualifled, for their 
Taxation Department, to deal 
with a variety of company tax 
work. 

Previous experience in dealing 
with company tax work would be 
helpful, but is not essential for 
someone with appropriate ability. 
Salary Is negotiable. 

Please reply giving brief parti- 
culara of previous experience to: 
. H. W. Franklin 
Richmond House 
Rumford Place, Liverpool L3 9QS 


dep Mod IN DONCASTER 
Saly 000 aur ximately) 
only appro 

ualified accountant of cousiderablo 
experience in the profession in 


salary 


or una 


ough 
35 uit Hi 
e E On: dgate i, 





PUBLIC PRACTICE 


companies, etc. Co 





AMBITIOUS. 
QUALIFIED ACCOUNTANT 


If you are in the rango 28-40 and 
have been do life do 

and have decided to make your career 
in the profession, there is an outstanding 
opportunity-for you with a medium- 
sized firm of Chartered Accountants with 
offices In Mayfair, as Chief Assistant to 
a Partner. Initially you will control a 


financial Sieg woking 
with the Partner responsible. ai 


We aro looking for a man of above 
average ability who will be able to 
demonstrate he is capable of considor- 
able further Eer Se The com- 


and ably re Sg will reflect the experience 


for this position. — 
s ar ving full detslis of career 
o e are present salary to 
Geoffrey Lawrence, Se A. G. Sayers, 
Seaton & Butterworth, 62 Brook Seet 
London WiY 2DB. 





x t t 
LJ 
D x Ef 
r D 
D Ai a A 
LE Et: 
` D E 
‘a Bit 
".* 
” 


Gë tb 


where 


circa but emphasis on Bonus f 
Mc ME Box AI 4928. 


e 


SÉ with good pros 


` write to Mark Banus & 





Ka 


ANDOVER FIRM of arcountaats requtre 
senior NE to be responsible to two partners. 
Must bo éxperlenced in small company 


Salary 8,250 £2 IS o teer. 

acco to ence. 
~ Write with details of ex to 
Miles & Long, 44 Junction Road, Andover. 
AN Sys forte 20-30, is «at The app to 
assist In a 


cant should be able a o dent fal accounts 
have some knowledge of taxation. The 
long-term prospects are excellent and an 
attractive salary will be paid. - Little & Co, 
Chartered S 


AN ATTRACTIVE SALARY will be paid, 
chartered account- 
London WI (staff 10) to a competent 
senlor who can work on his own initiative. = 
Box AA 5013. 
Repi CED senior assistant chiefly 
for medium-sized audits is required. Oppor- 
tunity to foin our non-contributory pension 
plan after six months’ em pna — Please 


London RC2. 
AN Joodon BCE as arisen ln a Worth- 
ing firm of chartered accountants for a newly 
Ree Che This ponen won gvo 
experience, especiali taxation, an 
would include work on de Continent. A 
ve EE will be paid. — en 


Worthing 34552. 

TO PARTNER. London EC2. 
We require a recently qualified A.C.A. or 
finalist to assist a yo partner in develo 
a wide variety of essional work 
on by recently retired 

salary structure is linked to age, experience 
and qualifications and we have the usual 
Sé benefits. — Telephone Mr Tate 01-346 


AUDIT MANAGER required by smali South- . 


west Hampshire coast 
riculum vitac to Box 


ractitioners. — Cur- 
5027. 
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ARE YOU INTERESTED in a vacancy 


suitable for person wis to Pg eie 
' jn personal taxation in a professional firm in 
_ West End. If so please write stating 
required 


personal 
details and salary to Box AY 4944 





Audit Manager Wi 
. £5,000 
11 Partners C.A.s 
Accounting Associates 
01-794 0202 





AUDIT SENIOR, Woking. We require a 


udits, lete records and taxation 
clients. Our scale is equivalent to 
Fondon rates und is inked 10 EES; 


and qualifications, plus 
benefits. — Telephone P Mr Tate 01-346 





Audit Senior 


| Wi 
. £3,000, 
9-Partner C.A.s 
Accounting Associates 
01-794 0202 


PROVINCIAL 
‘and proud of it 


The Spicer and Pegler story 
doesn't stop at London's City 
limits. 

It goeson throughout thé 
country. 

In 10 other provincial centres— 
Leeds, Birmingham, Manchester, 
Cambridge, Cardiff, Newcastle, 
Nottingham, Bristol, Belfast and 
Glasgow. 

. A We're provincial and proud of it. 
And If that indicates a lack of 
sophistication, It couldn't really be 
farther from the truth. 

Any ambitious accountant l 
joining us anywhere around the ` | 
country will gain experience of the 
most modern accounting 
techniques. 

_ Wherever he’s based, he’ ! 

come across a variety of 

businesses, with a wide range of - 
interests. From milking machines | : 
to microscopes, ftom cattle to 
chemicals. 

In any office he'll still enjoy the 
same wealth of opportunity, 
depth of Involvement, and ex- 
ceptiona! career possibilities In 
all parts of the profession. 

If you prefer we also have 
provincial centres overseas. If 
you've recently qualified why not 
contact Jim Pollard for further 

. details. 


St. Mary Axe House, 
66-60 St. Mary Axe, 


London EC3A 8BJ. 
01 -283 3070. 
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AUDIT SENIORS tn Taidon area. Fully 
qualified. Also unqualified with solid auditing 


Nowy quai Unlimited aber for right poopie. 
qualified chart accountants 
or : -qualified 


salary. . 
ttis. & Co, 
St 3 


SENIOR AUDIT 


CLERK 


Chartered Accountants affiliated 
to London firm require Senior 
Clerk, qualified or unqualified. 
Must be able to work on own 
initiative in a fast developing prac- 


tice. Salary commensurate with 
experience of smal) practice prob- 
lems but realistic with today's 
values. Pension scheme. Apply, 
with detalls of career to date and 


salary required to: 


MICHAEL D. FULCHER 
SINGLETON LUSHER 
AND CO 


87 GUILDHALL STREET 
BURY ST EDMUNDS 
SUFFOLK 


~ 





£2,500 


We are a four-partner firm of 
CAs and we need top quality 
SEMI-SENIORS in our offices 
tn the City and North London. We 
have 2 varied practice and are able 
to provide excellent experience 
for future accountants. — if you 
| would like to Join us please write 
to Box LT 20220. 


CONSULT 


Our consultants to select 


your accountancy and fin- 
. ancia] personnel on perma- 
nent or temporary positions. . 


DEBOO EXECUTIVE 
Accountancy Personnel Consultants 
19/21 Wilwon St, EC2 
Tel. 01-628 2111 





a person with Ebo and who is 
ity. Threo 








AUDIT SENIORS 
| ` £21900 plus 


CAES jr um-sized firm of London 
- Chartered Accountants (13 partners) 
with vacancies for audi 

ding and there 


Serie paries 
or young account- ' 
or oe ee and. modern 


gas write geen details of your 
career to date to Box AS 8127. 


ants Tool 





A YOUNG chartered accountant who has 
survived at least one year’s varied erience 
ct a partner's prieta ne pee 2 
partnership mind r1 Wri 
Mark Banus & Co, 4 Broad Street Place, 
London EC2. 
BAKER STREET ACCOUNTANTS, ae 
gressive and fadi en expanding 
semi-senior des Lor pro aud : E 
partumi 


hone Mr Jacobs, a 1m 


In the profession, 
res — 40 Great Marlborough Street, 


London W1. (01-734 3466.) | 
LOTSTOL CERTIFIED ACCOUNTANTS 


require a qualified accountant or finals stu- 


d Por our renee ractice as personal 
Seene EE 


q 
W. 
Bristol. BS? 8] 
BRENTWOO ES 


senior and ise eee required for Brent: 
accountants 


wood office of chartered >. 


ing la the City and sex. Please t hons 
lee a 224566. 
ACCO require 
trainee accounts clerk to undertake interest- 


[iM varied audit work. — Phone 01-286 


CERTIFIED ACCOUNTANT, LONDON 


ECI, ay pened ar ap joy apace saor for small 
audits, incom taxation. S 
0. io eth ful talls to Box 


public companies 
private companies The commencing 
salary is £4,000 es Modern lies? 
3 weeks’ holida day, luncheon vouchers 

and non-contributory pension scheme. 
— Please write to Box 8145. 





ee 
ledge of taxation an advantage. — 
details oo and salary 


Wrhe te givi 
ox CA 4964 





CHARTERED ACCOUNTANTS have 


Personal 
at their Reading 
offer a wids variety of work and con- 
siderable responsibility. 


Good starting salaries will be 
negotiated. 


Please apply, in to tho Staff 
Partner, Ernest Francis & Son, Somerset 
Reading, 


House, Blagrave Street, ` 
Berks. 





CHARTERED ACCOUNTANTS (Herts/ 

Essex borders, require experi qualified 

or unqualifieó staff to act as ass tants to 

D» auditing, company taxation, E 
com on, wor 

pa aries close = London 


and peed prospect. — Please "write, with 


of age, experi present salary 
etc., to G. Roberts, e Price, Bail and 
Partners, The Guild House, Water 
Bishop's Stortford, Herts. 


Qualified Accountants 


London's West End Attractive Salaries 
Varied and Interesting Audits 


We can provide the cpportunity for qualified (including newly 
qualified) accountants to flex their muscles and accept real 
responsibility for a wide range of audits. Our cllents are mainly in 
the London area and are mostly In fast growing sectors of 
business — and they ask for considerable'involvement from thelr 
‘auditors. There is significant scope.for the auditor with good 
‘commercial understanding — and for those who want to move 
subsequently Into a specialised field we have established and 
- rapidly expanding departments — -taxation „Insolvency, 


investigations and ccnsultancy. 


If you want a climate you can grow in, our'individual approach to 
staff appralsal, training and development will help you to take the 
best possible advantage of the firm’s wide range of expertise. 

A short letter or telephone call indicating your interest and: 
experience in audit work, and then we carrarrange to talk In 
further detail - and no application form to‘complete! 














Contact:- D. Fowler, 
Stoy, Hayward & Co., 
95 Wigmore Street, 
London W1H 9AA. E 
Tel; 01-486 5888 


. CHAR 


| e 


5 


CCOUNTANTS have 


men, their Reading 
Basingstoke Ge The positions offer 
a, wide variety of work and considerable 
wil be e Good salaries 

be negotiated. Previous experience 

SES er is highly 


to tho staff 
er, Ernest Francis & Son, Somerset 
House, Blagrave Street, Reading, Berks. 


re. apply, in writin 





ACCOUNTANTS, Waltham- 
stow, London E17, require semi-seni 


audits, incomplete tecords and: taxation 
clients. r scale is comparable witk 
London rates Aod B Inked to aga; i 
and q Hons. p lus the 

benefits. — Telephone P Mr Tate 01-546 or 
CITY AC 


including salary required to Box 





CITY CHARTERED ACCOUNTANTS 
offer £2,800 to £3,200 5 ualified senior 


to partner on ts and other 
E eege Bony Bor CC 812. 


COVENTRY 


Certified EECH tn Betten 

ae jol sot te ractie Tn 
n an p 

city centre. Excellent prospects. 

Written pU. giving details of 
experience lo cus Partner, id & 
Florsham, Broadgate ouse, 
Coventry CV1 1LU. Tue 


e 











r 
DH * br ag 1 
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e 
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COMPETENT SENIOR ACCOURTANT 
antes by chartered firm. Modern fecilitles. 
$ interesne. work with Good prospec s. Staff 


pame 35 Belmont 
ddlesex. el. 8936335.) 


CORNISH Sr of chartered acccüntants | 


‘require qualified accountants as. assistants 
to partners. Commencing salaries nezotiable 


- to £3,000 2. Early partnership prospects. — 
Details n Box AND 5051 


S MARKET TOWN. — 
C.A.s e Medus: who cam com- 
petently dea] with clients, personal texation 
small. com es, incomplete. records, and 
. who ls willing and wishing to work. Partner- 
ship will beo offered to the right man. — Box 


. EM 4945 
GLOUCESTERSHIRE. - Audit seniors 
wanted. £3,250+ in major towns. — Contact 
, Wessex Consultants, 2 Street, Yeovil: 


Tel. Yeovil (0935) 25183. 


. West Riding ` | 
Chartered Accountants 


Are you gen enough for Yorkshire? 
Yorkshire are good at looking after 
their ‘brass’. 

Are you keen enough to advise Tork- 
_shiremen? . 

-If so, we are looking for you. 


WE CAN OFFER’ 
Excellent salary (reviewed twice a year). 


.| Four weeks" holiday (in addition to > public 


holidays). 
Bonus (twice a year). 
Non-contributory esos thy scheme, 


Early salaried ershi 
. Home. to office in fitteen mirutes, ' 
travelling via beautiful scenery. 


"WE EXPECT . 
Enthusiastic qualified man 


25-35, who 
has gained excellent post-qual fying 
experience and Is desirous to extend our 
range of client services. 


WE ARE l 
Modium-sized progressive. practice who 
select our clients and adopt modern 
- techniques. 

for hiela questionnaire and 
denis about us to Box WR 20246. 





Road, Uzbridge, ` 


"4:— Applications ta 


- 


N 


ESSEX CHARTERED ACCOUNT- 
ANTS. - ER 
for advancement o to recently 
qualified senior to control own block of 
augli a dl 50—£3,000. Also re 
RE (up to £2,000) and 
; R S up -to £1,0 Ps Modern offices 
and conditions. — App y to F. Pittock & 
Co, Northgate House, Town Square, 
don, Essex. . 


` GRAVESEND 


. Chartered Accountants require male or 


female assistants, qualified or with good . 

professional SC including pre- 
- paration of accounts from incomplete ` 
_ records, small audits and basic taxation, 

capable of working directly under a 


. with minimum supervision. 
' Salary negotiable. ae 7 
] Wee Rue Clark, King 8 
r 


. Taylor, 11 otham Road, Gravesend, 
Kent DAIL OPE. . 





HARROW CHARTERED: ACCOUNT- 
ANTS with wide and varied practice require 
taxation assistant with experience of personal 
and GEN acon td and 
prospects, fiye-day week an on scheme. 
ZG Goddard & Ho 
Observer Houso, 1 St Ann's Road, Harro 
Middlesex. x 


€ 





INSOLVENCY. — We require a senior 
assistant to belp administer our In- 
solvency dept. The work'ls most interest- 
ing, and E ee experience is. not 
essential hough an advantage. Salary 
negotiable. DE ie e, la writing to 
‘Laurence Gerrard One Old Bond ` 
Street, Piccadilly, London WiX3ID... 


5c 


LUTON ACCOUNTANTS require senior 
audit staff and a somi-senior taxation assist- 
ant. Senior audit applicants should be ex- 
perienced In Incomplete record. cases Bud a 
variety private of company accounts. 
subject to negotiation, — Ap PEN E cr 
,& Co, 21 Cardiff Road, Luton, 





"Telephone Luton 23272/3, 





opportunity `. 


- 


IS A SLUMP COMING? 


We fear it may so we want to expand our 
Liquidation Department «by: appointing 
a Partner to take charge, of . per of 
liquidations and to expand this part o 

our praztice. We have 14 Partners and 
125 staff and we think the ideal candidate > 
is now working at Mana level in a 
substantial firm and is highly experienced 
in insolvency work. Age SA SCH 28-33. 
Starting aslary £5,000 plus expense 
allowance, otc. A trial period of two 
pas is envisaged to be followed by 
. Full Partnership. ~ Box IA 8162, ; 


4 


KETTERING AREA. - Urgently required . 


Part II Analist ‘or C.A. for ee) 





assignment (several montis. expenses 

paid. - Bax 5086, : 

^ 7 1 

Manager FCL 
£450 7, 


| 14-Partner C.A.s 
Accounting Associates | 
` 01—794 0202. 


UNTANTS require an experienced 
senior with ablilty to work on own initiative 
and to assist. partners in dealing with in- 
dividual and small company clients. Prospects 
are excellent for progressively minded man. 
Salary negotlable but not [ess than. £2,000 
per annur. - Contact Chadwick and Hassall, 
$4 Market Street, Manchester 1, Telepho e 
061-834 6713. 

MOORGATE. CHARTERED ACCOUNT- 


: ANTS seek assistant audit clerk with ability 


to work on own initiative, Good salary and 
friendly working conditions. ~ Box MC 3089, 
NEAR BAKER STREET STATION 
Chartered Accountants ~ seven Partners 
We have expanded steadily and aim to 


continue dolág so which may produce 
ee Aere ires this office or branchés for 


San the other hand if you are not 
qualified. — or are too old to do so — we 

- would still Hike to see you if you can 
"convince us that you are worth keeping 
for the next ten to thirty years. 


Our pension scheme can 


accept 
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“4. Super Heip Ltd, 79 Bucki 
London- SWI, 
‘ LIFTED 





1 


S e, 
, SENIORS 
A medium-sized Holborn firm of Char- 
terod Accountants have vacancies for 
newly qualifled Accountants or Finalists 
to work directly with partners. Busy, 
firm offering good lente and 
n -~ Please write details o of ago; 
reached in Ge Së - 
LL, BLLIS & SALES, 1 Verulam 


Builds, Gray's Inn, London WCIR ' 


3 i S 





NORTH HERTS CHARTERED | 
COUNTANTS require a 


AC- 


^ 


qualified senior 


with Fi sg in dealing with incomplete 


records. Good 
conditions. Acco 
Box NH 5003. 


NEWLY QUALIFIED AUDIT 
SENIORS/FINALISTS 


A egen Mayfair firm of Chart, 
ered Accountants have vacancies on their - 
audit staff for newly qualified Account- 
ants or finalists to work direct to the 
Partners. Work will be varied and will. 
include company and comuierclal.audits. 
Applicants are sought wishing to.obtaln ` 
D edel De EE 
experience, Or su uent, 

‘promotion are Cleat. Please write 
giv details of age, stage reached in 
examinations and salary expected to 

' Staff Partner, A. G. Sayers, Seaton & 

Butterworth, 62 Brook Der London 

WIY 208. ` 





P^ 


E LE 


Qualified Accountant required 
expanding Practice in Oxfor ood 
all-round experience and scope for 
advancement is available in this post. 


Commencement salary range £2,250- 
£3,000 p.a. 


i Apply Box OQ 8130, - l 


rapidly 


4 


OXFORD. — Estate duty’ planner required. ` 
Preferably qualified. Up to £3,500. — ace pep 
ham Palace Road, 
Tel. 01-828 7573. 
QUA ACCOUNT 
finalis seeking posts in the South West or" 


salary and pleasant working `. 
mmodation available. ~ 


4, 





ANTS or Part I 


7 
D 


H 


Herefordshire. Y 
D ft iones o: Cer one Co, Chart 


+} 


IA Accountant ECR 


£3,200 
, International firm ` 


_Accounting Associates `- 


01—794 0202 
Qualified Accountant WI 
D Partners, Expanding . 
- Accounting Associates ; 
01-794 0202 


Bo re i tae an EE apt, ee 
READING ACCOUNTANTS. - An experi- 


enced semi-sentor up to fina! accounts stage - 


and Case [ computations. required: Hand- 
- written applications to H. PIE & Co, 

112 Crescent Road, Readi 

READING ACCOUNT. dens varied 


Es requjre recently qualified account- - 


Good salary. Senfor position with 
ership WEE Edwin South & Co, 
- Berkshire. 


accountant for our clients who have 

prot onal offices in In East Cornwall. 
nership opportunity in due course. — 
Phone Swansea (0792). 42746 — twenty-four 
hours - or write to R. W. Croucher Asso- 
'elates, Employment Consultants, 77 Mansel 


RECENTLY € QUALIFIED’ chartered. ac-: 


countant uired as an assistant to resident 
of full 


partner in on office. Pros 


Vers "partnership iy ret GA 
Commencing salary £2,400- cris 
Barnett Hi SS? Co, I Hazelbary 


Luton, Beds. 
ROMFORD CHARTERED -ACCOUNT- 


require an assistant capable of work- - 


ing on own initiative with a varied clientele 
ranging from small tax, cases to medium- 
sized manufacturers. . Anticipated salary 
range circa £1,500-£2,000. ‘Non-contributory 
peusion; life assurance and long-term sick- 
ness-provisions. We are a small, progressive 
firm where staff tend to stay. — — Details of past 
. experience and age to Box RC 4940. 


‘Salaried Partnership ` oi 
£6,000 -; 
l Medium-sized practice C.A.s 
Accounting Associates ) 
' 01-794 0202 E 


SEMI-SENIOR experienced in incomplete 
* records for small but e tales West End 
chartered. accountants. EAE 








— Tel. 01-734 6483, Martin 


ded House, 41-46 Piccádilly, London 


SEMI-SENIOR required for small pro- 
gressive’ practice in Victoria. Top rant! 
25- 


offered. - Apply: Aarons Essex & Co, 
Catherine pert London SWIE 6EQ. 
SENIOR ISTANT ‘required for in-. 
- complete EN paces in tu. ADU, 
Apply y 


Accountants, 16 St Owen” 5 s Street, Hereford 





we 


3 


SENIOR AUDIT ASSISTANTS 
Chartered Accountants (London: West l 

. End) urgently need qualified' or un- . 
qualified senior audit assistants with 
continuous professional experience. In- 
teresting work. Salary according to a 
experience and ability. — Telephone 

= W. Ellis, 01-930 27774 v 





SENIOR AND SEMI-SENIOR ASSIST- 
ANT required. Good experience in all aspects 
of professional work with the opportunity 
for a senior mlan to take responsibility for a 
section of 3 practice, — Write with full 
detalis to J. Chater & Sons, 24 Bateman 
Street, Cambridge. 
SENIOR AND SEMI-SENIOR AUDIT 
ASSISTANTS. - London (NW1) 
accountants require senior and ‘semi-senlor 
audit assistants. Wide range of work avall- 
able, Scope for those able to show initiative 


. and accept aon — Write full details 


,. to Box SA 


D 3o 


. — We sek & . enced. 


chartered . 


i 


^ 


ECH 


Senior Audit 
— £2,800 
Prospects abd Training 


Accounting Associates 
01-794 0202 ` 


WI 


‘SENIOR CLERKS (preferably qualtfted) 
certified, 


sr accountants in a 
hore y expanding, va 
practice here experience and dedication will 
well Wieder ~- Please write giving full 
details to Hox SC 4990. , 





D 


SENIOR (NOT NECESSARILY ` 
QUALIFIED) AND SEMI-SENIOR 
required for interesting work in North 
London practice. Excellent remuneration 
Rud cor conditions offered. For appointment 

ephone: 


01-607 0054 


^ 





^ - 


‘SOMERSET. - Audit seniors. wanted. ei 


to, £3,000. Newly qualified or very 
Good prospects. Finalists up to £2,500. 
Vacancies in most towns. — Contact Wessex 


' Consultants, 2 or Street, YooviL, Tel. 
Yeovil (0935) 25 
SUTTON. - ad firm of chartered ' 
accountants require. qualified or experienced, 


unqualified SE to assist Lacan A in 


running the practice. Excellent opportunities 
for the right man. — Box SE 4997. 


s SENIOR, Kingston upon Thames. We 
uire an experienced malé or female to take 
charge of a block of pieces tax clients. 
Salary at London rates to age 
and experience. Prin beacia clephorie 
Mr Tae. 01—546 4441. : a 


. TAXATION ACCOUNTANTS AND AS- 


SISTANTS urgently. es National 
opportunities. -S/MAG, . Buckingham 
rig London swt Telephone Ql- 


- TAXATION ASSISTANT experienced in 
. personal tax, capital 


etc., required for 


professional office Eastbourne. Non- 


ee pension scheme, profit-sharing 


other benefits. ~ Apply giving detalls of 


os Box. 


5030. 


i 





TAXATION ASSISTANT 


Birmingham office of national firm of 
Chartered Accountants an 
experienced assistant for their Taxation 
denartment. The post involves responsi- 
bility for compa ay and partnership taxa- 
- tion E with all aspects of "capital 


Salary HE panion scheme and , 
excellent t working. conditions. 


Please apply with fall details of experi- - 
ence and career to date to D. J. Appleton, 
Josolyne Layton-Bennett & Cc, Lloyds 
Bank Chambers, 75 Edmund Street, 
HH B3 3HD: 





_ TAXATION ASSISTANT, 
Chartered ‘Accountants have vacancy in 
expanding personal taxation department 
at Stevenage. Minimum two years’ . 
experience in Taxation work required” 

. (professional or Inland Revenue). Salary 
dependen; on experience, — Nash Broad | 
KE Co, 17 Park Place, Stevenage. Tel. 
2233, 


t 


men. — Box EC 
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TAXATION. = Assistant to tax tn 
chartered accountants’ ‘practice (close 

Wem Sri? Street, London WI), preferably 
‘sth at SE two years’ personal tax ex- 


rospects-for advancement. — 
eer bra Mel — 01-935 9296. . 


TAXATION. — City firm of chartered ac- 
countarits has. for Bs assistant 
thoroughly: om ‘fo ‘all aspects of 


nal taxation, Salary negotiable accord- 
laa to experience, but probably around 
£3.00. Promotion prospects for right applic- 
ant. Good conditions, congenial atmosphere. 

— Phone Mr H. Dempsey, 01-628 4070 

TAXATION ASSISTANT required by 
expanding City chartered accountants, 
mainly to dea. with personal tax, but oppor- 
tunity to advance in other fields. Salary 
according to experience with very good future 
prospects. — Box TA 4967. 





- TAXATION ASSISTANT required for 
varied and interesting work involving 
clients with predominantly rural interests. 
Congenial Offices in pleasant small town 
in West Sussex, An opportunity exists 
for someone with a sound background 


- » of all aspec:s of personal tax to 


occupy 
a challenging and Aranni position 
of ant. oe .salary to be. 
negotiated will T accordance with 
experience and abili ty. There ts a non- 
contributory Pension Fund and other 
"te vo benefits, — Box TA y 





^os 


‘TAXATION MANAGER 


Vw pracio urge ore pui, Lo 
growt ce urgently dias ro 
enced (preferably 
qualified) in all Il fields. Salary and benefits 
according to axe, experience and abili 
minimum .£3,750). — GE with 

ls to Box TM 8114 


f : * 


TAXATION SENIOR required by London 
firm of accountants, Good prospects with 





“partnership, if qualified. Qualifieation not 


Must be experienced in company 
aud personal taxation. Salary. envisaged 
£2,750 to £3,£00 according to dpa ma 
Box TS 4968. 





t 


Tax Staff FCL 


“International firm of CAS 
require all grades 


_ Accounting Associates 
.- 01-794 pa 





UNQUALIFIED / QUALIFIED SENIOR 
CLERK required for medium-sized firm of 
accountants in South Lincolnshire. All 
applicants must be áxperienced in the pre- 
paration of accounts for small companies, 
partnerships, sole traders and be.capable of 


‘taking charge of a: nucleus of about 200 


clients. For the successful applicant we can 
offer a secure position in pleasant working 
conditions and a realistic salary. ~ Please 
anply in writing to TAA 
UNQUALIFIED/QU ACCOUNT- 
and clerk required to assist sole prac- 
titloner in small Hackney office, ~ Box 


UXBRIDGE CHARTERED ACCOUNT- 
ANTS require able semisentor, good con- 
ditions and prospects. — Staff Partner, 35 
Belmont Road, Uxbridge,’ Middlesex. (Tel. 
89—36335.) 


WC1 AREA, ~ Senior required. Not neces- 
sarily qualified. jc 009 p.a. approxi- 
mately. — Box WC 

EC2 AREA, ~ 


Rained C.A,s with experi 
Salary 


‘ence of large office work preferred. 


£3,500 negotia»le. - Box EC 5082, 
ECH AREA. — Newly Dec staff required. 
All grades. PL rw EPOR for the right 





ME TIRED OF TRAVEL CHAOS? 


H 


t 


, 24 


I left London 18 months ago to lvo and work in Southern Lake district. If you are a 
sentor clerk and ould like'to work ina busy, small, country ZE write and tell me 
, about yourself. - P. G. 3. Moore, EE S. Dobson & Co, New Market Street, 


Ulverston, Lancs: : 


- è > ~ v 
E E 
E 7 D - 
1 ” ` 


A 


A 


4 


, 


4 


TSHIRE. - Audit seniors wanted. | 
to £3,000.-Newly qualified, or very 
enced. Good pr , Finalists up to £2,500, 
Vacancies in d towns. - Contact Wessex 
Consultants, 2 
Yoovil'(9035) 25183. 


LI 





ve ZA medium-sized old-established Lal 
‘don firm- with vacancies la oar 
AUDIT section. s 
WE REQUIRE ` : 
Newly qualified staff keen to ‘widen ` 
their experience; seml-qualified staff 
capable of accepting responsibility. - 
WE ‘OFFER 


A wide variety of work. A co 


com 
` salaries and working yee i 
Please write-to the Staff 

Champness Cowper & Co Partner: 

49 Berners Street , 

London WIA 3DB , 


or telephone 01-323 zu. ; 





‘WITH IT" chartered accountants dealing in 
artistic and theatrical accounts are desperate 
to find partoer potential who must be 
interested in the theatre zog the arts. — Waite: 
in full to Box WI 4998. 

YOUNG CHAR 


Undoubted hip prospects for suitable 
applicant circa £3,000-£3,500, - 
x j : 





3-6 MONTHS’ ASSIGNMENTS in 
Essex ~ Accountants required full-time 
by professional firm to bring cliente 


$t records up to date, High salarios paid. — - 


Reply Box MA 8141. 





s 





ARTICLES VACANT 








- 


ARTICLED CLERKS/TRANSFERS 
Pembroke & Pembroke operate an 
. Telephone Mart Pembroke, for articled clarks, : 
Telephone Mark Pembroke, F.C.A., af. 
01-236 0011. 


H 
A 





ABLE TRANS required sole 
practitioner. SE specu, expe 
‘ance and working 

Andrew Zimbler & Co, : + 55-57 Statio Station SH 


ARTICLED CLERK required by small, b very. 
busy firm of chartered accountants in 
London West End. Considerable Se 
availiable togetber with personal supervision, 
Good salary. Applicant must baye had ai 
-least two years” , professional erience in 
U.K. accountant’s office. - Box AC 5018. 
ARTICLED ul 


EC. CLERK 1 requ ulred by Kingston 
chartered accountants. Good salary, condi- 
tions and varied and interesting work.. — 


' Write Jones Feldman € Co,'43 London Road 


our Gare 


Kingston gun SE Aa your 


Green’ Park Tube Station. Transfers of 


articles also accepted. 


Peter Street, Yeovil. Tel. 


edium-sized: 
- firm of West rM chartered 2e near 


E 
wd 
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ACCOUNTANCY PERSONNEL 


rude from medium West End to nine-months foundation course from 
City firms. Backed by our expert advice ; utumn of 1974 and to enter tho office in 
on which to ~ Ring or Visits 1975. — Applications to Box HC 5034. 
, 01-628 8525 CITY CHARTERED ACCOUNTANTS re- 
Accountancy Personnel ` ` e ECH ; good 
Moorgate sa ; applicants must have Meme 
London PAIS sb. Smali mali friendly offices. — Box 





articled 
offering a broad profess ional experience hes | CF 5085. ds 
vacancies in their Holborn and West London MAYFAIR 
offices for young men and women who * 
ered or certified 


Q opportuni "i 
pero wo npe eg | rito with full details to Box MC 8140. 


ely and at any time in 
is PROGRESSIVE Victoria practice 
Bor TERED ` D. ACCOUNTANTS, Holborn An wise Top salary offered. — Apply 
require articled clerk for training Box SP 4986. 


TRAINEE TAXATION CONSULTANT ro- 


FINANCIAL 
ACCOUNTANT 


c. £3,500 


An expanding iet. group with head- 
quarters in Central London, seeks an 


accountant to join their Financial Accounts 


Team. Duties will Include assistance with 
the preparation of monthly and annual 
oup accounts together with regular 
nan Statements, This Is a career 
an experienced accountant aged 
orma! accounting qualification 
But ts sound financial 
ng backgrou mandatory. 

Ring or tke in confidence to C. Everitt, 
Leo Burnett Selection, Se Martin's 

Lane, London WC2. Tel. 01-836 1500. 


ASSISTANT 
ACCOUNTANT 


required for building and hotel 
group of private companies. 
Qualifications not essential. 
Varied work. Located in South- 
west London. Salary from 
£2,500. Four weeks' annual holi- 
day. Staff dining-room. — Apply 
A. Bole, 01-736 7133 Or write 
Box AA 20128. 





* ferred. ~ Box TT 4881 





COMMERCE & INDUSTRY 


ACCOUNTANT 


LONDON circa £3,500/£4,000 


Qualified Accountant required by trading and manufacturing Group of Companies, 
Progressive, growth-orlentated — public issue in the foresecable future. If your ago 
is 25-30 and you aim to become Chief Accountant when tho present incumbent 
retires, your starting salary will be £3,500 to £4,000. Pension Scheme, Company 
car and other benefits. Head Office is in London, near City.. 


Aprileabias should bs atldressed to Tha Chel Accountant, Vital Temes Imports 
Ltd, 283 Rotherhithe Street, London, SE16 1H A. 


YOUNG 
ACCOUNTANTS 


Seeking industrial 
accounting experience 


Career opportunities exist In the Dunlop Group of 
Companies for recently qualified Chartered, Certified, and 
Cost and Management Accountants (or finalists), 
preferably under 26 years of age. ; 


Initial experience will be gained in one of the Internal 
Audit departments located in London, the Midlands and 
North of England. This will provide a knowledge: 
of company accounting procedures and methods of 
reporting. There will also be opportunities fór carrying 
out assignments In operating divisions. 


Candidates will be eligible to take up senior accounting 

posts in operating divisions after a suitable period of 
experience, and for those Interested there is also the 

possibility of overseas tours. 


Initial salaries will be négotiated according to qualifica- 
tlons, experience, location and sultability, and will be 
attractive to successful applicants. Generous annual 
leave, contributory pension scheme and re- location 
assistance where necassary will also apply. 

Please write (or telephons 01 -930 6700 axt 273) for an 
application form to: 


Finance Staff Executive 


DUNLOP 


25 Ryder Street, London, SW1Y 6PX 














DAVIS & CO 
EXPERIENCED 
-BOOK:-KEEPER 


required to administer lar 
firm of Estate Agents 
, Circus. 


Accounts Section of West End 


Surveyors. Offices near Oxford 


SALARY UP TO £3,500 pa. 


‘Write giving details of experience to DAVIS & CO, 62 
BERNERS STREET, LONDON WL Ref. H. 


CHIEF - 
ACCOUNTANT 
NORTHAMPTONSHIRE rea £4,000 
Our clients, a family business consisting of a group of 
companies particularly concerned in the food industry, 


with its Head Office in Northamptonshire, wish to 
appoint a Chief Accountant. 


A 


He will be responsible for all the accounting functions ` 
of the group, including the production of financial : 
accounts, budgetary controls and management account- 
ing reports. Accounting records are in the process of 
being computerised. 


The position calls for a qualified accountant, aged 
30-45, with practical experience of modern management ` 
accounting techniques, who'is able to deal with staff and 
is prepared to make decisions. Salary is negotiable and- 


. will be related to the experience and potential of the 


successful applicant. À company car is provided. Other 
benefits include pension scheme, life and medical 
assurance. s 


Please apply in writing, in confidence, to D. J. Rockall, 
F.C.A,, Clifford Towers, Woodroffe $ Co, ‘Chartered 
Accountants, 62a Billing Road, Northampton. - 





| PEAK AREA 


MANAGEMENT. 
ACCOUNTANT 


The Peak Area of Norweb supplies electricity to 
390,000 consumers and undertakes extonsive electrical 
contracting and showroom ‘sales activities. Present 
revenue is about £30 milllon per annum. 


The post of Management Accountant will shortly 
become vacant due to the resignation of the present 
holder on professional advancement. The- dutles 
involve the provision of management information on a 
wide range of activities, project appraisal and super- 
visory dutles related to financial accounts production. 
For the right man there are very substantial prospects 
of promotion. 


Salary within the range £2,505-£2,760 per annum. 
. NIC Conditions. 


Applications on forms to be obtained from 
The Manager, Norweb, Union 
Street, Oldham OL1 1DG, and 
returned to hlm by February 
` 18th, 1974. 





Assistant 


to Tax Manager 


.. Required urgently to joln the Tax Department of the 
fast expanding Ladbroke Group — now well-established 


in the leisure and entertainments industry. 


The work will involve all aspects of corporation 


; 


eM 
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. ACCOUNTANT 
| ... for 
ADVERTISING GROUP 


As zn ie aun. City based Advertising Group we urgently 
require an experienced ‘all-rounder’ to be responsible for Kei 
full accounting function of three small subsidiaries and be 
able to assist also in the Central accounting activities of our 
Group. Preference is for a young qualified Accountant but 
depth of experience and flexibility'is essential. 
l Salary is negotiable circa £3,000 p.a. 
Contributory Pension Scheme and Life Assurance, 


Pleaze apply giving brief details of qualifications and 
experience to: 

R. G. Medhurst 

57-£1 Mortimer Street, London WÍ , 


INIURIA 










INCE 3 
POWER STATION 
mm 


Applications are Invited for the post 

` of Site Accountant at Ince 'B' Power 

a a Construction Site, Elton, . 
Cheshire. 

The successful applicant will report to 
the Project Accountant and will be 
responsible for the financial control 

of large scale expenditure at site. 
His duties will include: surveillance of 
contractors’ site accounting records 
and procedures; verification and 
monitoring of costs; close llaison  . 
with site management, civil consultants 





TT RII 


and contractors. 

Candidates should have'experience In 
this type of work or be able to 
demonstrate a clear ability to make 
an effective contribution in this feld. An 
EES accoun bl qualification 

is requi 
‘The post offers an opportunity for 
career progression in the Divisional 
Finance Branch. 
The salary for the appointment will 
be within Grade ll of the National $ 
Joint Council ment, [.6., 
£3,282 to £3,558 per annu 
Applications giving details of a age, 
qualtfications and experience should be 
sent to the Group Administrative 


Officer, P.O. Box 314, Birmingham 
. B3O 1QX by March 9th, 1974. 
Envelopes should be. marked 
"Confldential MPG. 6/74”. 


taxation, including the preparation of U.K. computations 
- of Group Companies; negotiation of agreement with the 
Inland Revenue; and the tax work involved in the 


preparation of Group: accounts. 
The position will suit a qualified man with omen 
Tax experience, but applications will also be welcome 
' from unqualified candidates who have the appropriate 


taxation experience. 
! — Salary c. £3,750 + Hä Fringe benefits include 
: free Life Assurance. . 








. Please apply, giving brief details to: 


Catherine Lahey-Bean, 
Ganton House, Ganton Street, London WIA 21D 


Ladbroke Group Limited 
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THE ST. DUNSTAN’S EDUCATIONAL FOUNDATION 
ST. DUNSTAN’S COLLEGE, Catford, London SE6  : 

Í Applications are invited from sultably experienced candidates for the newly created 
post of ACCOUNTANT at St Dunstan’s College, an independent day school for 
900 boys. The person appointed will be responsible to the Bursar for keeping the 
accounts of the Foundation and the College and allied duties. 

Applications, giving details of age, present appointment, experience and salary 


required, together with the names and addresses of thres reforees, in envelopes 
- endorsed ‘Accountant’, to: The Clerk to the Governors, 31 Jewry Street, London 


EC3N 2EY. 


ACCOUNTANTS, qualified or part- 
qualified: 


Financial Accountant £4,000 


t Accountant £4 600 
- Assistant Accountant 00 
. Contract Auditor 
A Tew of our wide selection of progres- 
sive vacancies. į 
, Más Employment Agency 
. 32 Queen Victoria Street 
London EC4 
01-248 7021 
ACCOUNTANT 


This is an excellent opportunity for & 


Manufacture. The duties will include - 


the control of ail 
functions inclu 


and Reports, ts and day-to-day 


the accounting 


administration of the Accounts Depart- | 
ment. The successful 


candidate should 

have obtained industrial experience and 
have the ambition and the maturity to 

, assume tho position of financial Director 
within two to three years. There are ex- 


monthly Accounts: 








.. ceptional prospects within the G 
` in both sent 
spheres. The salary indicator ig £3,500- 


accounting and ent 


,000 plus a contribut enslon 
— Box AT 8148. Es 


H € a 


D 





ACCOUNTANT/BOOK-KEEPER 
` ‘quired by 


Te- 
publishing/book-selling 
Bush 


company situated in the Shepherds 


area. 
Salary circa 


ience up to trial 


essential. 
£2,250 acco 


rding to age and 


experience. — Applications with full d 
Box AB 4999. l PC 
ACCOUNTANT, QUALIFIED, 


pris ag over 200 companies and 


tage. — Full par- 


ticulars to J. W. M., 426 Salisbury House, 


Appointment to 
retirement of 


London EC2. 


> 40. Commencing salary 
the region of £3,000. — Applications giving 


age, eens ons, otc., to Box 
ACCOUNTANT REQUIRED by firm of 
: Bedding Manufacturers, NW. d London, 


of company upon 


modern accounting methods essential and 


ability to prepare quart 
nc salary £3,000. 
CN to The Secretary, Box AR 





ACCOUNTANT REQUIRED to join 
«mall staff of major London Charitable 
grant-making Foundation. Age 3545. 
Experienced in. budget control and 
preparation of final accounts, and able 
to work alone. Professional qualifica- 
tions ‘not, essential, Starting sal 
subject to qualifications and sxp 
ence, circa £3,000-£3,300'p.a.; pension- 
able; generous annual leave; references 
] 


> & 





secretary 
present secretary, knowledge of 


erly accounts. Com- 
— Write, stating age 


- 


- 


- 


: 3 


BOOK-KEEPER, fomale (aged . 30-43) 
required firm of importers , 


by a-prominent 

and exporters near Piccadilly. Good prospects 
and salary for conscientious applican:. — 
noe telephone 01-493 1206 Extension 20 
or & 
BO 
varied work with a o 
building contractors. based in South West 
London. Salary from £2,000. Four weeks’ 
annual holiday. — Please contact A. Eole, 
01-736 7133. f 
BOOB-KEEPER, not necessarily qualided, 
required by large London office of hol day 
up to deal "with all aspects of book- 
Len to trial balance stage and preparation 
of internal management accounts. Salary 
according to age and 


negotiable from 
experi K. 5007. 


ence, ~ Box 


required, 
qualified or unqualified, by rapidly 
expanding group of companies. Preferred 
ago 30-45 and previous commercial 
experience an advantage. Excelleat 
prospects. Commencing salary and a 
car up to £3,500 pa annum. — Pleaao 
See ickbroom Covent 
& Co, Chartered Accountants, 3 
fo Cross Road, Waltham 
erts. 


CIVIL SERVICE 

BUILDING SOCIETY 
bi ^ 
pue eU hes bras gradually assume 
control of Society's accounting system. 
Experience of E Society firal 
accounts and of NCR visible record 
computer would be advantageous, 
Attractive pension scheme. Special staff 
house-purc 


Mirage A Canton Stes, LONDEN 
SWIH ORE. : j 
Divisional Accountant SE1 
£4,250  ' 
Large multi-million pound 
' . engineering company 
Accounting Associates. 
01-794 0202 ` 


Divisional Accountant Swi 
- £3,500 
Consultancy type work with : 
nationalised industry 
Accounting Associates 
01-794 0202 





FINANCIAL 
CONTROLLER 


required by a successful London West 
End textile plece-goods manufacturer. ` 


This is a new appointment which will 

~ provide enormous scope to a recertly 

i C.A. who is imaginative end 

' hard-working. . . 

| Please write giving full personal details 
to Box FC 8175. 


REN i 
OK-KEEPER/CASHIER required for 
medium-sized firm of 


DOLAMORE LIMITED 
' (Wine Merchants) 


REQUIRE FINANCIAL DIBECTOR 


(DESIGNATE) Circa £5,000 


Wearea idly expanding, ind 
firm of Wine Merchants who are 


developing sophisticated systems of 
financial control and Managcíncat 
information to cater for our p 


growth. . 
The right man will be able to make a 
contribution towards our 


subatan 
Saal gi and can expect to be fully ` 
We , invite applications giving full ` 


pea dac en eins ore 
er ous experience, whi 

should be sent in complete confidence to 
UMMER : 


T. D. G : GING 
DIRECTOR) 16 PADDINGTON 
GREEN, London W2 ILJ. 


e 


FINANCIAL ACCOUNTANT 


aired by Group of a Companies la 
i roup of private Companies in 

entral to take full responsi- 
bility for accounting functions. The 
system is based on uso of a co er 
burean and previous experiences of thiz 
type would be an advantage. 

uring the past few years the Com- 

panies have expanded rapidly and there 
is good scope for advancement. The 
Company has a pension scheme and an 
attractive salary will bejpaid. 

Apply in writing giving full detalla ofy 
career including present position to: 
& COMPANY 


R. P. SMITH 
Chartered Accountants 
28 St Thomas’s Road 
CHORLEY 


endent . 


addressed Lo de 


Singapore. 
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MANAGEMENT ACCOUNTANT 


We are e major food products man u- 
facturer in u London and .an 
opportunity has 
enced 


Responsible to the Com 
countant (for whom he 
on some aspects of finan 
will be involved in areas of profit- 


y Ac- 
deputise 
accounting ) 


he 
. ability, forecasting, feasibility studies 
an 


d special projects. 


` 


He should be in the age rangs of 25—40, 
preferably with A.C.MLA. qualifica- 
tions and will be offered a competitive 
salary. Other benefits include a contri- 
butory persion scheme, up to 4 weeks’ 
annual holiday, canteen, eto, 


` Written applications (quoting Ref. 
GSC/5/74) should include details of 


present sal and be 
: Personal Manager: 
Garton, Sons & Co Limited, Southamp- 
ton Ho 192/206 York Road, 
Battersea SWi1 3RX. un 


PART-TIME BOOK-KEEPER/C. 
(to trial” balance) required 
solicitors. About twenty hours a 
Box PT 5054. 


If so, may we help? 
Ring 01-836 0832 
Extension 47 


` OVERSEAS 


‘Above £3,500 p.a. 


We have vacancies for chartered accountants 
. or . certified accountants with professional 


: Malaysians. i 


audit experience who are Singaporeans or 


LI 


These are ideal openings for newly qualified 


accountants who wish to return to Singapore. The 


working ` environment is challenging and offers 


E excellent opportunities for personal development as 
| the firm has clientele of diversified industries which 
Include commercial and merchant banks, hotels, 


insurance, manufacturing, trading and finance 
companies. For those who are capable and hard- 
working, promotion can be very rapid, 


The commencing salary is attractive and normal 
medical bénefits and interest-free car loans are 
provided. The firm pays for the alr fares tó 
Singapore for the successful applicants and their 


families, 


Interviews would be held In London and: appli- 
cations with details of experience, age, citizenship, . 


Pártner: 


$ Keith Tay, 


exam. results ete. should be addressed to the Staff 


: Peat, Marwick, Mitchell & Co., | 


P.O. Box 448, 
Singapore. . 


ASHIER 
by West En 
week. 
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Chartered Accountants In Jamaica require d 


chartered or certified accountants NE : 
for responsible senior posts P" Stewart, Steyn & Co, an old- established firm of 


‘Chartered Accountants In Johannesburg with 
:natlonal links in main citles, have vacancles for 
qualified accountants who: would like to settle In 
South Africa where there are excellent prospects 


M $9,750 initially, - for advancement. 


"Provided > > + Attractive sanis salarfes will be pald and the 
; A ; DE __ firm will provide economy class passage and return 
. Other benefits Include: d - . ` should -the applicant wish to return to the United ` 
Contributory pension scheme i l Kingdom after-a minimum of two years’ service. A 
i - generous settling-in allowance will be pald. 





Excellent opportunities for promotion . 
' to audit manager 


Non -contributory group medical scheme 


TE | Free life assurance- | . Please furnish full particulars of experience and ’ 
E = | avallabllity to: | 
tract: | | 

ee uu BL | The Staff Partner 

. Initially for two years. . | a Stewart, Steyn & Co 
wien tax free termin. gratulty gf P.O. Box 2322 

= | JOHANNESBURG 2000 

esche v with full jgak to Box JC 20089. | dës C South Africa ~ 





Accountants e r 2 
£A4B800 o tn 


- Progressive appointments in the full-scale accountancy system of Nchanga Consoli- 
dated Copper Mines Limited, Zambia, fot both qualified and partly qualified account- 
ants. An IBM 370/155 is utilised to assist the four operating divisions. There are also 
vacancies atthe operating divisions themselves. Preference will be given to candidates 
who possess or are studying for the foll owing qualifications: A.C.A A.C.C.A,, ` 
ACLS or L. M.T.A. ` 

SALARIES from K6805 (£4,831) gross p.a Contracts are for three years (renewable). 
international. ADDITIONAL BENEFITS include: + Tax free settling-in allowance * Annual leave 

4,  ' appointwents plus generous end of contract leave » Company housing with basic furniture at 

“pees nominal rent * Tax free education and travel allowances for children » Subsidised 

Company private primary schools + Interest free loan to assist in purchase of a car 

e Medical aid scheme + Free Life Assurance + Return paid passages. 

RECREATION The sunny climate of Zambia, the full social opportunities,. together 

with many sporting and cultural activities. provide for a satisfying life, 

Exchange Control EECH allow for the annual externalisation of up to 3337 
of gross income. 

. Please write for an Eeer fornrand fully illustrated factual SES to: 

Anglo Charter International Services Limited, ] 

(Appointments Division), Department A802/NN(C), ; AYA 

7 Rolls panas: London, ECAIHX | 








E 


HONG KONG 
TAX ASSESSORS ` 


Required to supervise junior staff and assess taxes under EE 


the Inland Revenue, Stamps Duty and Estate Duty 
Ordinances. 


` Candidates should preferably be under 35 and qualified 


Accountants or Honours Graduates In the Commerce 
Soctal Sclence/Economics. field (including Beaten 
plus appropriate post-qualiflcation experience. Applica- 
tions will also be accepted from those who have success- 
fully completed the UK Tax Inspectors 3-year course or 
have appreciable experience as an Assessor or similar 
rank In tax administration overseas. 


Commencing sala depending on qualifications and 
experience in a e rising to £6, dll A 
A Graduity of 25%, of total salary drawn is payable 
upon completion of service, which will be on agree- 
ment for 24 years in the first Instance with the option 
of a further tour of 24 years. 


For further particulars you should apply, giving 


brief detalls of experience to 


crown agents 


M Division, 4 Millbank, London SW1P 3JD, quoting 
reference number M3B/721059/AC. 


e t 
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MALAWI 
RAILWAYS 
LIMITED 


require an 





ACCOU NTANT | 


l Salary not less ikan £3, 480 (approximately)-+-25% Tax Free Gratuity, 


The company operates an ICL‘ 1901A. computerised accounting and budgetary 
control system. The successful candidate will be responsible to the Chief Accountant 
for the contro! and operation of the Revenue and Expenditure Sections, and pro- 


duction of monthly and annual accounts for the group. 


Candidates should be Chartered, Certified or Cost and Management Accountants 
with post-quallfication experience la commerce or Industry. 


Previous overseas railways expartance would be an advantage. 


Appointment will-be on contract for 24-3 years with return air fares for the 
Appointees, his wife and dependent children. Benefits include' subsidised furnished 
accommodation, assistance with education fees and air fares, generous local and 
terminal leave, medical ald schame and life assurance. 


Please apply to MALAWI BUYING AND TRADE AGENTS, Recruitment Section, 


cja Berners Hotel, Berners Street, London WIA 3BE for application form, quoting 
referenco number D.162. 


H H ` 
à 
» 
- z ` * H 
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. 


a 


Chartered Accountants 
-for Spain 


^ Have you thought of working in Spain, broadening 
your outlook, adopting a new way of life? 
We are a major intérnational firm of accountants 
with offices in 79 countries throughout the world. 
We have vacancies in Madrid and Barcelona for 
chartered accountants, married or single, prefer- 
ably with some post-qualification experience gained 


with a medium or large firm’ ane capable of : | 


handling investi p work. 


What we are offering are jobs involving 
hard work and continual challenge. It is 
likely that you will be travelling extensively ` 
throughout Spain. Naturally we provide 
a comprehensive professional develop- 
ment programme and you will obtain, 
experience in modern auditing methods, 


| 





but is not essential: language training will be 
provided. 


offered commensurate with experience. 


/, . theend of February. To arrange an interview please 


t 


Continental áccounting practices and U.S. report- 
ing techniques. 


A basic knowledge of Spanish would be helpful 


Prospects are excellent. Attractive salaries are 


A partner from Spain will be visiting Britain at 


telephone our London office — 01-628 6088 
—and ask for Arthur Hammond, or write 
direct to us in Madrid, enclosing a brief 
summary of your career. The address is: 


Whinney Murray Ernst & Ernst, 
ee XII 8, Madrid-14, EE 


* = 
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OFFICIAL APPOINTMENTS - 





UNIVERSITY OF THE WEST INDIES- JAMAICA | 


are invited T ie 


vantage. App 
naible chiefty for the continuous review 
of financial records, expenditure control, 
job costings, stock records, ordering pro- 


scales: SEN 1$3,038-- 
3512, 


SC (£1 sour t 152.01 A 

DA. - 
triennial ind lave. — Applica- 

tions (6 tions (6 copie per including a curd 

and naming 3 n bar ty 


Indies, Kingston 7, 
os from whom are avail- 
S. 





PARTNERSHIPS AND 
PRACTICES 





— for 
sale with G.R.F, of £2,000. — Box BA 4955. 


BUCKS/HERTS/MIDDLESEX "S 


With a view t 
With a view to amalgamation, wo would 
bo intereatod to hear from small firms or > 





sole ones who are either com- 
temp retirement or have succes- 
sion ems. — Box BH 5057. 
two ambiti | 
ous young 
partners, degere ng 
Good rewards for right person and initial 
capital y req ~ Box CL 
CENTRAL’ LONDON. — Well 
accountant Q.R.F. of 
,000 wishes to dispose of 
ractica, ent 


the right man, ~ Box CA 499 


NW. London CAs offer an equity 
Partnership after a year. Salary circa 
£3,700. — For farther detal ring D. R. 
Waxman 01-628 8525. 


ACCOUNTANCY PERSONNEL 
Quoting Ref. 37 
PROSPECTIVE PARTNER 


Old-estabiished City C.A.s d dus to 
Partner t, C.A, initially 


y4 


Salary to £4,200. — or farther details 
ring D. R. Waxman 01-628 8525 


ACCOUNTANCY PERSONNEL . 
Quoting Raf. 38 

Other Partnerships available in the 

City, West End, NW.. London and 


Ring or visit 01--628'8525 
ACCOUNTANCY PERSONNEL 
63-65 Ma 


See also page 15. 





CERTIFIED ACCOUNTANT. - An oppor 
=e for a young certified e 
or ber finalist perzonal 


the successful a app licant and no capital will 

be required. — Write with detalis 

date to Box CA 4948. 

CERTIFIED ACCOUNTANT near Sutton 

22750 cash, of E GC £1,500 for 

cash, or would consider partnershi 

with qualified accountant. Present GRE. 

£12,000 plus and Amalgamation 

possible. Any suggestions? — Box CA 5040. 


CHARTERED ACCOUNTANT wishes to 

London or t ractice or block of audits in 

ndon Home Counties. Arrears of 
— Box CA 5071. 


KEE ACCOUNTANTS would liko 
to meet West End/City firm with surplus 
office accommodation 


to discuss 
working arrangements, ~ Box CA 4350 


CHARTERED ACCOUNTANTS - ` 
CHELTENHAM 


A London firm wishing to. open a 

branch office in Cheltenham require 

young practitioner with small nucleus. 

Accommodation available. — Apply Box - 
CA 8136. 


i : 
CHARTERED ACCOUNTANTS 


tions 
partner after proving himself. 
details of experience to Box CA 8155. 


ACCOUNTANTS 


zal, old-established firm of 
ity 
six partners’ including 


Accountants with 
three 
salaried and approximately 
twenty-five staff and fees of 
‘over £200,000 wo consider 
arrangement with Sa firm in 
London area. Spare and reason- 
ably priced office accommodation 
would be an advantage. — Box 
CA 20210. 





SHIRE, addi 
practice ist of foes. Consideration given 


to a suitable arrangement me ractitioner 
retiring within five rel 4933. 
CHARTERED A ANT required as 


P.A. by bus NW. London, ited practitioner 
ow p one year, — 
Box CA 5025. 
CHARTERKD 


CITY" PRACTIC Replies to Box CA 5037. 
CTICE, medhim-sizs, weico 


negotiato sale to frm wishing ter the 
within it. GRE. ^ £16,000. — 


invited on a cash basis. — Box BA 
ANDING FIRM of accountants. invites 


ras 
tenian o partners. A conse will be re- 
warded 


ith personal dotais to Bo 

Write with personal d s to Box GI 8160. 
HARROW ACCOUNTANTS with two 
pees ee Q.R.F. wish to mergo 


king arrangement 
SH solo practitioner. A inquis 
in strictest confidence. — Write to Box HA 


CHARTERED ACCOUNT- 
lll oe a block of audits or 
within a 

d ‘consider 


ANTS wis 
amall GE in West Ri 
twenty-five mile saline wW 


audits or practice Chy centre 
or the greater tec e Would 
consi prac- 


der wor arrangement 
titionér conta ting early e 
Box MC 6320. 
NEWPORT (MON ACCOUNTANTS wish 
to poraa block of audits or mall prao- 
Special consideration given to prac- 
lating retirement. Box 


NEWLY QUALIFIED. — An excellent oppor- 


for tho heights aft 
pl or man after 
period, Initial 


lus office space, Sultable for smali frm 
acsling possible association in future. — Box 


SC $038. 

SO CHARTERED two. practises 
ANTS, partners with denge: 
need an additional partner -to the 


managing of one practice. — Box SC 5072. 
. RETIRING 

WE ARE two young A.C.A./A.T.LLs 

currently specialising in taxation with a. 


major International firm but with con- 
siderable small firm experience. 


We wish to buy an existing profitable 
practice in the London area, 


We are limited in terms of immediately 
avaliable cash but are desperate to find 
positions which reward us for our offorts. 


Please write and relieve our boredom 
to Box RW 3056, 





REQ Y. ~ Small practice 
or block of fees with G.R.F. of up to £20,008 
sought in Hertfordshire, Boch) 
Bedfordshire, Ber 


Box WU 4935. 


WEST MIDLANDS practice, for pale 
Gross fees £12,600 p building 
roviding £2, 





SUBCONTRACT WORK 


Advertizements may now be acospted to 
pear under this heading. They will be 
on uer d at the same rates as for 
ements appearing under the main 








Q NTRACTOR required 
by busy chartered NW. n 
— QS 5026. 
SUBCONTRACT WORK offered 
EALING COMMON, London W5 


PART-TIME (minimum 20 hours) 
Rates £1:50 to £2:50 per hour (under 
Schedule D) 


D tax. 
l-timo starting £3,250, rising annually 
are: D). 


Tai 


Box $C 8125. 


prospects. W 
espanding practica. Kindly plo 








and statutory 
Tobaran te el I ies to 
be SN own office in West. 


ten-twelve hours per week) 
position wanted In London by an A.C.C.A. 
student to draft accounts from com- 
plete or Pineda edo records,, VAT and 
ome on . industry returns, etc. — 


A PART-TIME 


TERED ACCOUNTANT, ence 

from public company audits to 

1 shops with incomplete sooks 
subcontract work in the aree. 


041. 

TIFIED ACCOUNTANTS i in Leicester 
and suburbs area with spare capacity seek 
audit and accountancy work on subcontract 
basis. Prompt collection and delivery service, 
— Box CA 5043. 

CHARTERED ACCOUNTANT seeks sub- 
contract work in the London or Surrey 


Box CA 
GE ACCOUNTANT with ten 
extensive profisional e 


mp 
collect and deliver. — Box CA 


Ki 


“write to 


30 


i 


EXPANDING FIRM of chartered Ge 
ants, seek additional subcontract work. 
Prompt collection and delivery within Lon- 
don and suburbs, or work at clienta’ premises. 
— Box EF 5091. 
LONDON F.C.A, wishes to contact prac- 
titioners whom he can.assist on a subcontract 
or other basis. ~ Box LF 5024. 
LONDON AND SOUTH-EAST. - Ex- 
perlenced chartered accountant with small 
practice has time available to. undertake 
subcontract work of all kinds. Prompt 
attention, collection and Adiva if required. 
All lies answered. — 
MID- HIRE PRACTITIONER (un- 
ualified) ie time available to assist local 
firma an ang iE in ue baro d on a sub- 


NE. PYANCS F. CA er recently started 
own practice, has time available to nd 
to other practitioners on a subcontract 


— Box. 5058. 
SELE- EMPLOYED PRACTITIONER with 


or ndon and Nor 

London North E locations 
arranged. - Box SE 4993. | 

TAX | SPECIALIST requires. subcontract 
work, Will work on premises or take work 
away. Sensible rates. — Tel. 01-674 4325 


vi ee in all forms 
denen Wee 
Vato prac- 

z SÀ 5075. 


of audit and acco 
work to ee in tab 
tice. Frepared to travel, — Bo 


TEMPORARY ACCOUNTANTS 
AVAILABLE 

Long- or short-term BE 

— Azan Accountancy appointments, 

271 Commercial Road, London El. 

01-790 6152, E 


Freelances required urgently. 





01-734 6111 S 
EMERGENCY 
HOT LINE 


TEM PORARY 
ACCOUNTANTS 


LAU RIE 8 COMPANY - 


TEMPORARY ASSIGNMENTS DIVISION 


19 23 OXFORD STREET, LONDON, WI. 
: 01-734 6111. - a 


Please mention this 
Supplement when. 


answering 
Advertisements 








SITUATIONS WANTED 





ABLE GE immediately pas 
able for te rary assignments tiro out 
the UK. AN vetted by Mark Pembrok 
F.C.A. Lowest competitive rates and fair trial 

od. ~ Pembroke & Pembroke, 01-236 
011 (London) or 021-236 4356 (Bir. 
mingham). 


.ACCOUNTANCY ASSISTANCE : 


Avallable immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during hali- 
days, sickness or on special projects, etc. 

alifled, competent personnel avali- 
able, Lowest competitive rates. — Call 
` Veronica Harrison today at 01-493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Strest, London Wi. 


H 
` 


A PART-TIME (ten-twelve hours per week) 
position wanted in London by an A.C.C.A. 
student to prepare accounts from 
complete or Incomplete records, VAT and 
construction industry returns, etc. - Box AP 


It having eight years' 
f in profession seeks a 
osition in profession. — Please 
ox FP 5001. 


suitable 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
@verburdened Practitioners 


Details from 
133 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 


Applications from 
Freeiances also invited 





seeks post dus. to husband's transfer to 
d. — Please writeto Box SS 5047. 





‘ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 





pese -R 
46 Childebert 


A BUSINESS STUDIES GRADUATE with 


an ‘ap ME. d socks articles. Available: 


iately. — ss SSES 5 Doughty Street, 


London WCIN 2 


A,C.À. FINAL dm L, awaiting result 
sesks position in profession. Over aix years 
varied experience in incomplete records; 
audi taxation and dealing with clients 
independently. - Box AC 5048, 


ee 


A YOUNG MAN with three ‘A’ levels ma 


~ Mr Dhalla, 


articles. Available preda Ain n 
treet, London 


ae House, Browning 
A YOUNG GRADUATE taking intermediate 
in March, with two years’ experience . of 
complete and incomplete records, P.A.Y.E., 

auditing, etc., seeks transfer of articles. — 
Picase write to Box AY 4956. 


Box I 


MALAYSIAN pin seeks transfer WE? 
one year working experience, good knowledge 
of book-keeping, auditing, area City, ford, 


‘Stratford, Forest Gate. - Advertiser, 112 


dying ` 


Claremont Road, London E7. 


YOUNG MALAYSIAN CHINESE stu 
foundation course at NE. London RM 
nic, articles commencing June/Jul ne 
1974. Available for interview any time. — 

im ae Hermon Hill, Wanstead, London 


London on preferred, for for e 
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SERVICES: 





w 





|. COMPANY 
'FORMATIONS 





formed or ready-made. — Clifton Secretarial 
cy, 49 Green Lanes, London NI6 
(01-359 3387). 

A BARGAIN, Ready-made companies. 
An trades — - rapid company formations’ 
(under personal supervision of T.A. Herbert 
LL.) Annual returns 48p a noze piu 
post. — Business Se Compan 


trations Limi dnd 
EC2 Cr ta Tat. p Strand, 
London W 





BRITISH COMPANY 
REGISTRATION 
"^ AGENCY LTD 


READY-MADE , COMPANIES FOR 
SALE with memo. and arts., seal and 
statutory books, Guaranteed no trading. 
Transferred'in ten minutes. | 


London EC1 
Telex 262687 


38/40 Featherstone Street, 
01-253 2977/8/9 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY 'LTD 


01-353 9471 (4 Imes) 


EXPRESS: COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
also 
READY-MADE COMPANIES 


(CITY ROAD) LTD. 
22-24 .7 


- Cowper Street 


London: EC2A 4AP 


01—253. 4108 


a HART FOR COMPANIES 
Prompt and Efficient Specialised 
For Accountants and soliton only 





READY-MADE COMPANIES available 
ze Also new registrations and ful Lon 

service. — Reichmann & Wi g 
ilv Se Street, London Ni8. Ring 0 * 803 
3036/3028, 


registered fro GER du 
m Lid u 

carried out. — Gra i Ei 

Avenue, Gillingham, Kent Medway 32558). 


READY-MADE COMPANIES £42:60 (in- 
clusive) transferred y. Companies 
Searches 


eme 61 Fairview 





LIMITED COMPANIES 


NEW FORMATIONS 


READY-MADE COMPANIES 
FOR ALL TRADES 


Searches, Seals, Registers, etc. 


Descriptive literature from : 


GRAY’S INN COMPANY 
FORMATIONS LTD 


87-89 Tabernacle Street 
. London EC2A 4BA 
(Phone 01-253 3551/2) 


READY-MADE 
COMPANIES 


` All Trades Supplied 





£40. 


M. R. Chettleburgh Ltd 
9 Temple Cham 
Temple Avenue, 
London EC4Y OHE 
Tel. 01-727 2569 





OFFICE MACHINERY 
AND EQUIPMENT 








X 


‘A BRONZE, Stainless Steel or Plastic- 
Bronze NAMEPLATE available - at. 
short notice. Also Chamber Frames 
housing interchangeable - Registered 
Office Nameplates. 

charts sent 
notes 


‘Price at a Glance’ price 
on request. Drawings and 
supplied free of charge if req 


Tel. 021-236 3835 


(Manufacturers of over 30,000 R 
tered ‘Office Nameplates since sas 





061-480 3826. - 





MORTGAGES 





sional des ier 5-7 Muswell Hill, 
Lond r 
100 PER MOR AGES s available 


up to £15,000 for house purchase, 90 


^ e ^ 4 


d 
i 
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STOCKTAKING! 





MISCELLANEOUS. 





G Philips, Gratz and Ficord. 
pepeten petete dramor | Reinet Sete Ud * 
a . , LU a 
¿5700-89 Eiere let | Rowb Tondon NOM For all purposes in industrial, 
business ong ocal SEENEN è D e 
: N.C.R. Class 31 acco machine. Litt! 
" Ss Tn o Aro OF 203 S161; used since new June 1 1972. Under maintenance wholesale and retail fields carried 
Street, Hendon, NWA ons Brent | Phone O1 DA see zr | t efficientlv, ir fessi | 
» Hendon, NW4. e : out erticientiy, in a proressiona 
KALAMAZOO, | 


COMPLETE, 
mg used, approximately 
half new SÉ L Tel. Bishops Waltham 


=e manner by a large valuation staff 
ship paper required by student taking final (Hants) 22 H rg 


operating on a countrywide basis. 





PERSONAL 








BUSINESS PREMISES | ot BOOKS maintained by experi . Further details from any of our 
à enced pool including VAT, P.A.Y.E., etc., SCH 
OFFICE SUITE 600 sq f, | “th gualifed consultant. -Phone 458 1659 - branch offices given below. 


SMALL 

Harlesden, NWIO. Five and a half year‘leaso | ACCOUNTS SUPERBLY TYPED at low 
A = 1 

Aan SN 01-965 6673. cost. mae EN service tor urgent work. 


XE ID cure e STOCKTAKERS, VALUERS & 
en PUBLIC LOSS ASSESSORS 


PROFESSIONAL AND HOUSE . ies rough ER E ts copying. Regent House, 235-241 Regent St, London WIR ESU. Tel 01-434 1294/8 
on 


NAME PLATES (em imn 


"HET satin Tina , : pes in fact, on 
fice directory boards in Bronze property purchue palo, = aap dee D 25 Cam Deet, BEWINIHAN, B SED. Tel 01-43 0931 
Office directory boards in Bronze, UROSTATES Gen wen? Sun à psies, : eral qan ees pon 2 e Gë £ Mr 
Brass. Stainless Steel, Aluminium : London EC2M 2QA. Tel. 01-377 9034 R 6 E Ver en SEH er 2 e 5 ti 
or Coloured Plastig. | l i 517 Uu pl iih Ed, bee cera ou " NiMULTH EHI 450 Tei " " 
ESTIMATES SENT FREE LOS ANGELES RETURN FROM 
Manufacturers of Rubber Stamps, £110-£125 











Rien ori di n by S qua iaa © ATOL 353AC 
ABBEY CRAFTSMAN LTD. | E ON 
Tel. Bordon (2 lines) 1059 HIGH PUN LONDON N20 ACCO U N TI N G STAFF 





— —————|M PROBLEMS SOLVED 


ARANTEED RE-BU 


| ACCOUNTING MACHINES . Staff shortage — End of year — Illness — 


Peak work load — Changes in systems 


z Be wise- consider temporary help 


TAIO Electronic IDEL) MIDIANDS/ITO] 


system, with full analysis and 
support for V.A.T. nile agn enira 111 Icknield St, Birmingham BIS 6RZ 
payroll etc. Tel: 021-236 5234/5 


ROUTINE BOOK-KEEPING - AUDIT - TAXATION- 
CREDIT CONTROL - CONSULTANCY 


| In fact, any kind of assignment for both 
STOCK VALUERS experienced and qualified Accountants 


John Churchill. & Co 


F.S.V.A. Incorporated Valuers 
An organisation speclalising over a decade In the 





Best for Permanent or 
Temporary Posts 
UK or Overseas ` 


Ring for fast service: 


ACCOUNTANCY TASK FORCE LTD 
01-353 8291 for general enquiries 
15 New Bridge Street, London EC4V 6HN 


NEAR BLACKFRIARS STATION 


Stocktaking and Valuation 
of Industrial, distributive and retallers’ stock-in-trade 


Card control systems corrected. United Kingdom coverage. 
Valuation for V.A.T., Probate, Audit or ownership change. 


01-480 8801 /8220/5550. 165 High Street, Bromley, BR1 1JE ` 
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HEWITSON-W / 





arma bt ternational at Senior 

(£6 000+) and Junior (£4,5C0+) levels in .K. and 

un peut corel two vacancies to manage com- 

pany ancther to manage whole tax 
department, 

ey eee 3PECIALISE £3,000 

wanted by leading International 

Interviews 


Pia Per oe ane a 
Previous roquised, 


Dot 
COMPANY TAX - END £3,700 
um-sized West End firm «eks company Tax Senior 
for allocation of approximately 100 com In addi- 
tion to this vacancy wo have a rumber of vacancios 
throughout London, 
to £5,000 


Also 4 vacancies in Commence in same range to suit 
EE 


Assistant Conte for high euet ue Wesce 
o po 
A.T.I.I. or ACA, National Practice. S 


PERSONAL TAX LADIES 
Rather than list 


PERSONAL TAX SENIORS to £41,008 
Internationa! firm seeks An to head smali 
personal tax team. U.K, and overseas cases, 


leading agency EE, 

we deal with all of the leading practices, vo most 
Gf not al) of ie best nd tata) aa Es 
profession. 


PERSONAL TAX - BAKER STREET  £2,200-£2,750 
Close to Baker Street Station. Two vacancies, one at 
senior and the other at assistant level, 


PERSONAL TAX - 

LIVERPOOL 

Several vacancies with firms, all very close to 
Liverpool Street Station, at all levels of seaiocity. 
TEMPORARY TAX to £3 p.h. 
ETE z pda 
Bank or trained in Profession. 


PERSONAL TAX JUNIORS to 12,000 
level to own small 


Vacancios from trainee junior 
allocation. and West Hod. A.T.LL trainees 
encouraged. 


COMMUTING PROBLEMS Personai Tax 
Vacancies close to main-line station. 
cke ZE Oxford e We wr Aldwych. ed most 


COMMERCIAL TAX VACANCIES 


PROSPECTIVE PARTNER 

Tax Sonior/ Manager so Aces head tax tment, of 
bility. 

LONDON W1 £2,500—12,750 


Group reeks Company Taxation 
KEE ER 
gent cc fn the proftesion.. 


LEICESTER 090-£4,500 
Mis prius top ten Aena M OEC an AA 

three experience gien 
a pe 


LIVERPOOL c. £3,000 
Taxation Assistant for Grour Head Office. Would suit 
wih er 


HEWITSON- WALKER (OVERSEAS 


THE WORLD 

Let us make the world your cyster. Some of our current 
hasc sinere ee if you are newly or recently 
qualified we IPC ee 1974 by tolling you whare 
(o po and how fa ge there, 


Bronze yourself and pcos sepsis da cities 
Nassau or Freeport. T tour for a nowly or 
recently qualified ACA. ee International 
benefits - including wanco, gratuity 
bonua, 
EUROPE £3,000--£5,000 
Openings in all B.E.C, countries as well as Switzer 
O ae eee g 

to broaden their 
EAST nd 


AFRICA 
Kenya, Tanrania, Malawi aad Zub R19 cat 
Bast African countries offering newly and 

fied A.C.A.s the chance of « e 
259. terminal bonus 
beach 


experience. Free accommoda-ion, 
e On MONDEN are some of 
benofits, 
c, £5,006 
If it's the Kë opaca ee e plur ro adii 
exceptional opportunities at n«wiy qua 
level in Hong Kong, and Kuala 


TEMPORARY SERVICE TO CLIENTS € ACCOUNTANTS: 


woke ans 


sabio tax deparumant i pres 


LONDON Tiy 
verse leading U 
Taxation re ge 
West End offices, Good 


PROVINCIAL TAX VACANCIES 


e. £4,506 
Firm wishes to appoint a Manager 
to take charge of company taxation Also a 
of and persona! vacancies at a 
lower level in Manchester and Liverpool, 

TRUST MANAGER c. £4,000 
SLOUGH AND aroma) T 00 

Tax ~ £4,000—£4,500. 


SPAIN ADD FORTUGAL 
staff needed to work 


Barcelona. Knowiedge 
essential, Appointments carry ternati 
Firm benefits. Vacancies also in Angola and Morambique. 
MALTA AND CYPRUS pt 
Work on these Mediterranean a qualified 
eren vou vill novar want ca TNE: Largo Inter 
national Firm seeks young A.C.A.s for 2-year tours, 


eh Redhill, Horsham, Haywards 
Heath, High W Bromley, Beckenham, Dorking, 
Ilford, Luton, , Brighton, Watford. 
PROVINCIAL `. 6 
Gloucester, reat en eg, Havant, ` T 
N SS 
ampton, Bristol, Medius oue Newport xi Mon) 
Reading, Plymouth, Manchester 


APPOINTMENTS) 





HOLLAND sol ee 
our 
1974 won't bo so bed Posa mths tee od 
pe i ce er Coes m eee 


WEST AFRICA 

GE of oil in Nigeria for 

a tour there with ono of the World's top frm. Vacancies in 
hana Zaire as a Ting nar opportune 

ties for capital accumulation, also Liberia £6,000. nl 





ZAMBIA 

ppl pip firm "rr : 
appointments o or & short tour 
in a Capital uccumulation opportunity 


5 





01-236 0425 


Tel. John Walker, E.A., A CA. for temporary assistance — commercial, audit, accounti or tax. TEMPS URGENTLY REQUIRED: all levels £1:20 to £3 p.h. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWIISON-WALKER, 4 BOW LANE, CHEAPSIDE, LONDON EC4, Tel. 01-236 0425 
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“LETTER.-FROM AMERICA è 


Time to Act? 


From Our New York Correspondent 


N OTWITHSTANDING its forbidding title, the latest 
issue of the Statistical Abstract of the United States! 
contains some fascinating insights into the health of the 
American economy. It reveals that the percentage of 
families receiving an annual income of at least $15,000 
(£6,700) has risen from less than one-twentieth of the total 
at the beginning of the sixties to almost one-third in the 
early seventies. It also provides the reassuring information 
that not too much of this additional affuence has been 
merely a matter of inflation, since the value of the dollar has 
been losing an average of only three cents a year in con- 
sumer value. 

The story stops short, however, in 1972. It is left to 
Business Week to point out that, by the last quarter of 1973, 
the consumer price index had begun to rise by g per cent 
annually, giving a fall in average real income for the year 
as a whole. First National City Banx adds the warning 
that, for 1974, inflation may threaten economic progress 
even more severely than the energy shortage. 


Price-level accounting 


Against this background, the Financial Accounting 
Standards Board has shown the necessary sense of urgency 
in announcing that the present pace of inflation requires it 
to look again at the much-discussed subject of price-level 
accounting [The Accountant, January 31st]. A memorandum 
outlining tbe problems involved will be issued as a pre- 
liminary to a public hearing to be held this summer. Since 


so much study has already been devoted to the subject, ` 


no special task force of outside experts is considered 
necessary. 

The last official pronouncement on price-level account- 
ing (APB Statement No. 3, issued in June 1969) has been 
widely read but almost universally ignored. It admitted 
that general price-level information could be useful and 
permitted its presentation in addition to historical dollar 
statements. A few company reports now recognize in- 
flation in their treatment of depreciaton and inventories, 
and many refer to the problems that it poses for their 
operations. But only one major company offers supple- 
mentary price-level statements, and none has attempted a 
full restatement on a common-dollar basis. 

The Securities and Exchange Commission has supported 
American business in its continued adherence to historical 
costs. The only exceptions have been in some cases to 


1 g4th Annual Edition. Bureau of the Census, United States Department 
of Commerce (Superintendent of Documents, Government Printing 


Office, Washington D.C. 20402, U.S.A. $6.30). 
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alow the charging of additional depreciation, and the 
inclusion of price-level rather than historical figures in 


registration statements by certain foreign companies. 


Members of the profession who have long advocated a 
more innovative management approach believe that the - 
latest twist of the inflationary screw may be all that was 
needed to bring about a sharp change in practice. For more 
than 15 years, Arthur Andersen & Co has urged the 
adoption of price-level depreciation in the income statement 
as a useful first step toward full price-level accounting. 
Other firms have emphasized that supplemental price- 
level statéments would be helpful for the same reason, 


- though not as a long-term solution for an increasingly 


serious problem. 

Arguments over the practical difficulties of price-level 
accounting seem to carry less weight than in the past. 
Since day-to-day transactions are in any case recorded at 
current values, no troublesome changes in present practice 
would be required. For purposes of the annual report and 
statements for prior periods, the use of a single, widely- 
trusted index has been recommended; the gross national 
product implicit price deflator appears to meet this test, 
since it is already generally used in government and other 
authoritative financial publications. 


Present advantages 


The advantages-of an early move in the direction of price- 
level accounting are enhanced at a time like the present, 
when the need for increased investment is in danger of 
being obliterated by demands for higher dividends (paid 
out of overstated earnings) and heavier taxation (to support 


- increased consumption). Investment decisions are also 


likely to be more rational if companies with long-life 
fixed assets and heavy loads of debt cease to proffer higher 
book earnings than those of companies with less debt and 
fewer under-valued assets. 

Its decision to return to the question of price-level 
accounting is helping to free the FASB of charges that, 
despite its size and its cost, it is less effective than the 
part-time Accounting Principles Board that it superseded 
last July. Mr Marshall S. Armstrong, chairman of the 
FASB, has made it clear that he intends to resist the 
proliferating efforts of the SEC and other outside agencies 
to usurp his Board’s regulatory responsibilities. 

Yet there is room for regret that the FASB has felt 
obliged to impose such severe limits on the scope of the 
latest addition to its list of study projects. It has announced 
that the case for any radical departure from historical cost 
accounting will be reserved for the task force on the 
conceptual framework for reporting, whose findings will 
draw upon those of the Trueblood Report (The Accountant, 
November rst, 1973), but will not be published until a 
later date. 

In the meantime, the new project will confine itself to 
the question whether the inclusion of supplementary 
information on price-level changes should or should not 
become a required part of financial reports. An affirmative 
finding would bring the American Institute into closer step 
with ED8 of the ASSC in the United Kingdom, and would 
accord with the belief that inflation has now become serious 
enough to demand action rather than debate. 
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LOSS of over £3 » milion against a 


profit of just over £2 on. a 


| pe of £99 million in. the balance 


sheet total and £2 million drawn from 
, published reserves tell the story of trau- 
. Matic changes in the discount market in 
‘1973 and their effect on The Union 
, Discount Company of London. 


The background to these immense ` 


changes is described by Union Discount's 
chairman, Mr Alexander Ritchie, in his 
statement with the. accounts’ reprinted 
‘here this .week:. For much of the 
first half of ‘last ` year the company 1 found 
it difficult tó make-a funning profit. The . 
necessity for discount houses to hold at . 
:-least 50 per cent of funds in public sector 
"debt caused: keen competition ‘for re- 
stricted weekly : offerings ` of Treasury 
bills. "The bill rate, as a result, was 
‘forced down and the yield: on local 


 . authority? bills fell. to 2 "Treasuty -bill 


"level and sometimes below it. 


In the short-dated -government stock- 
" market there was.no stock with a coupon 


rate over the cost of the company's 


, borrowed money until the end of March, . 


= í ., When a high coupon short-dated stock . 


+ 


Y^, cw 


` 
... h 


- 


ed 


"was issued, Other categories of public 
'8éctor debt, such as local authority bonds 
. and local authority stocks, carried wae 
yields but were > largely B: 


Dee chante ` 


“Under those circumstances in the money 
` 4market, minimum lending rate gradually ` 
. fell from 9 to 28 per cent by June 22nd. 


A month later, however, there "was SS? 


“complete change. On July 19th, the Bank: 


of England called. for 1 per. cent special 
` deposits from the clearing banks and 


^ introduced ‘immediately effective ` new 


füles controlling the discount market...’ 
No longer was thére any requirement for 
"the discount houses to hold half their 
' -Funds in public sector debt. “The neëd for 
liquidity’, Mr Ritchie-comments, ‘would 
ensure that some Treasury bills or local 
“authority - bills would SH be held, but. 
- there was no longer any need for houses 
to hold British - : Government or local 
‘authority securities.’ 

-The abruptnéss of the changes ' ‘proved 
to be talamitous’. Discount houses found 
that the change in the rules was also 


accompanied by‘a sharp rise in interest 


rates. The rise in ee on public sector 


t 


` 
t + . y e 
: ut D - 1 +, ^ 


^^ 


paper was even steeper Se for the private 
sector and the consequent damage tō., 
Union Discount was ‘severe. "- 

“Mr Ritchie states: “In, the space of two:. 
weeks, minimum lending rate rose:from ~ 
7j to 114 per cent and the prices of all our 
assets fell as dramatically. The effect was- 

* that substantial book losses arose, parti- ` 

cularly on British Government.securities, - 

while the local authority bond market" 
ceased to exist.’ The company 


angel 
was faced with the alternative of hold: ng. 


those assets and suffering . substantial . 


running losses, or selling them and i incurs” Í 
- “which is omitted, to leave payment at the ` 
` 7 Det Cent interim declared in July.. S 


ring exceptional capital losses. . 


Accounting ele P TE 
It was decided to sell and accept capital.’ 


1 . The decisi indicated when ` 
ae THE decision. was) vinciceted when rebuilt and the dividend restored. Union 


minimum lending rate rose from 114 to 
13 per cent in November. By that time.. 
_ the company. had begun:to make running , 
profits again’ and has continued to. do so’ 


ofi an increasing: scale since then, despite - 


"the further. rise in rates. 

The balance sheet and profit and loss: 
account show the damage all too clearly. 
The point is made, however, that account- 

ing policy is unchanged and current assets: 


ficates of depositvand securities, quoted 
and unquoted) are stated at market value. . 
Further than that, provision has been. 
made for possible ek arising from’ 
commitments entered into before 1973 to” 
buy sterling certificates of deposit. 
. The changes, however, are not merely 
in the figures, although the figures show 
change enough. The portfolio at the yéar- . 
end was extremely liquid, It had an 
average life of only 48 days, compared ` 


. with’ 286 days. at. the end of 1972. The - 


liquidity is provided: by. £79 million of, . 
Treasury and local authority bills, la 
million: of «commercial bills, and -£223 . 
million of sterling: certificates of pde 
‘issued by prime EA names’, °°", 


ta 
^ 


View on Shorts”. T 
"The conspicuous Gente: in e 1973 
. Union Discount. balance.sheet is that-of 
-any holding. of British ‘Government’ 
stocks. Mr-Ritchie s says that the company ` 
. has long occupied ‘an important position 
in the short-term bond market, and has 
always felt that it “was ‘incumbent on the: 
_ company to m the authorities. in ‘the: 
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nagement of government short-term - 


` debt by being both dealers in and holders. 


of government stocks. It is ‘more than” 
56 years since. Union Discount first 
'invested in government securities and. 


_ over the. years holdings have. been sub- 


— etantial, 


© The ‘current volatility of the rarer 


and the experience of 1973 have led. to 
` the. reconsideration of the- policy of 


" holding government stocks.at all times, 
although the company. continues to be an 


active trader in the market. A casualty of” 
the 1973 debacle e the final. dividend, 


~ The damage to the company ‘occurred .- 


over a very short-period, but inevitably it . 


will take'much longer for reserves to be 


Discount is currently. making good run-"- 
. ning profits as a result of wide margins 


_presently obtainable, but ‘it, would be ` 


‘imprudent in view.of the anxious and 


uncertain times. that confront the whole ` 
banking system, to minimize the task 
ahead’... : 

There is consolation i in ‘that a De Ee 
tion of. properties..at the end: of * peck 


M 


of the company (bills discounted, certi- ~.” showed a surplus. on £7 million of boo 


values. © 

` An office development permit has 
been. obtained -and an application for 
` planning permission submitted, for. de- 
velopment of properties, some of which . 


_ are listed as beirig:of historic interest and | 


lie-within a conservation area. Temporary | 
accommodation has been secured, how:. 
ever, immediately opposite- the ‘existing 
premises in Soman in the „City. ET 
London NEUE | , 


D 


EN 


be for Three... 


OR several years shareholders in 
the Serck company have been receiv- ` 


= ing, along with their. company’s - “annual. 
report and ` accounts, two information.. 


booklets called About Serck: and Serck 
Today. This year all the information has 
been included within the .covers of the 


annual report so that, as the chairman, ` 
^ Mr Kenneth: Leach, puts. it, 


‘readers 
only have to consult one: document: 
instead of three”. 


- The magazino-style information dis ` | 
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TO BE PUBLISHED FEBRUARY 25TH ` 


THIRD ENLARGED EDITION 

OF THIS SUCCESSFUL 
PUBLICATION IN GEE'S 
WORLD MANAGEMENT SERIES 


BUSINESS ADMINISTRATION 
AND MANAGEMENT 


by C. S. DEVERELL, M.A., B.Sc.(Econ.), B.Com., F.C.LS., AM.B.LM. 










This book is an introductory survey. [t has been written, first to guide and stimulate those men and 
women already entrusted with managerial and supervisory duties, secondly to help young men and 
women destined to become managers. 


The first obstacles for a student are a course of study and a series of examinations. A number of 
professional associations, among them The Institute of Cost and Management Accountants, The 
Association of Certified Accountants, The Institute of Chartered Secretaries and Administrators, The 
Institution of Works Managers and The Institute of Work Study Practitioners, have brought papers 
on business or industrial administration into their examination schemes. In many of our colleges, 
diploma and certificate courses in management and business studies are firmly established. It is 
hoped that this book will contain basic knowledge for students and will also prove a serviceable 
introduction for those going on to take the B.Sc.(Economics) Degree of London University or a 
similar degree elsewhere. 


A treatment in depth of the subject-matter could hardly be compressed into one not overlong 
volume and has not been attempted. Fortunately, more detailed treatises on most of the specialized 
techniques are available. The guide to further reading printed et the end of the book sets out a 
selection of them. 





Gee & Co (Publishers) Limited 


Publishers of THE ACCOUNTANT 
151 Strand, London WC2R 1JJ 01—836 0832 









Price £3:50 net, £3:79 including Post/Packing 
and VAT (3p) UK. | £3:90 Overseas 
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n U Án, HANDBOOKS 
Company Law 4thEd ` | : 95p 


eoo : Mary Oliver MA "e 
‘| This simple yet comprehensive guide to company law is an 
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They’re designed specifically for students and present 
. the essential facts of a subject in the clearest possible 
KI manner. 





They include progress tests, examination questions 
and hints on examination technique. 


They cover virtually every subject on your syllabus. 





invaluable text for the ICA Part 1 examination in law. 








> S 2 After a brief introduction to the basic principles of the law, 
Si ~ For people with capital, our D it discusses in depth topics such as the memorandum and 
E - Capital Páyment Schemes offer articles of — EE 
a s auditors, shares, debentures, directors, meetings, an 
£s many. PM H both direct and ; windin -up — equipping the student with all the facts 
d in tax liability. Bn EE | 
A One scheme guarantees a | qr e E | x: 
2 M fixed amount of fees for a given This book serves as an invaluable text for both the | 
> an examinations. It presen e basic 
outlay. Another provides a one of income-tax law and practice in a succinct and : 
E growth element which is easily digestible manner, illustrating each principle with | 
MUR "T ] i 5 ac xamples. Cha include Person efs, 
S calculated E meet the continual Taxable P Weer roe owen: Losses, Corporation yc 
” : i ax and Capital Gains Tax and important changes resu ting 
i ee ees : . from the Finance Act, 1972 are incorporated. 
pais usos. - Management Accounting 95p 
uaranteec oc -W M Harper ACMA | 
: A capital sum of £2007 will produce fees of . Tackling the subject in 6 logical stages, this book presents 
a £900 a year for D years starting in 13 in an unusually clear account-of a complex subject. After an 
` time. Saving: £2493. | introductory section on management accountancy and cost. 
| Capital Growth Scheme INDE 
EE. The same sum will produce fees of £1008 a performance evaluation and data-processing, leading the 
mS year and a saving of £3033, assuming a student to a full appreciation of the princip es, techniques , 
` growth of 74% per annum in the investment. and applications of each element. 
l ce For details of other titles in the series, send for a free 


ix School Fees Insurance Agency Ltd 
Pea, Incorporated Life “Assurance Brokers 


10 Queen Street, Maidenhead SL6 1JA. 
Phone (0628) 34296 (34290 out of hours) 


Please post me p details 


catalogue — coupon below. 
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Please send me: [C] Company Law 95p 
` [] Income Tax 85p 

I enclose : : 
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itself put into one section entitled, with a 
masterpiece of merging, About Serck 
Today. One of the well set-out informa- 
tion pages is headed “The Business of 
Serck’. Under seven columns the various 
divisions of the group are reported on in 
terms of management, products and 
services, principal applications, sales 
1973, capital employed, employees and 
profitability 1973. 

e columnar information provides a 
remarkably clear bird’s eye view of 
Serck’s business and the results of it. 


Difficult Case 


T the annual meeting of Redman 
Heenan Internatio on January 
3oth, shareholders voted in favour of a 
resolution to appoint Peat, Marwick, 
Mitchell & Co as auditors in place of the 
joint auditors, Norton Keen & Co and 
Robson, Rhodes & Co. At the turn of the 
year shareholders had received a letter 
from the joint auditors making the 
points that the auditors considered that 
resources were fully adequate for the 
company’s requirements, that the accu- 
mulated knowledge of 30 years’ experi- 
ence with its affairs must be of value to 
the group, that removal of a company’s 
auditors are matters for shareholders and 
not for the board, and that after such long 
service to the group the case of the joint 
auditors should be ‘fairly considered by 
the shareholders in whose hands the 
appointment of auditors lies’. 

These points were made again verbally 
at the meeting and there was no acrimony 
of any kind. Shareholders, however, 
overwhelmingly voted in favour of the 
resolution and Peat, Marwick, Mitchell 
are now Redman Heenan International’s 
auditors. 

Peat, Marwick’s link began when the 
firm was called in to advise the board on 
certain tax problems. That was in 1972 
and the situation developed thereafter. 
Understandably, the departing firms, 
under such circumstances, feel it neces- 
sarv to state their case to shareholders — 
but it is invariably a difficult case to state. 

In their letter to shareholders the 
joint auditors said: “It is to be noted that 
(apart from exceptional circumstances 
which do not apply here) the appointment 
and removal of a company’s auditors 
are matters for the shareholders and not 
for the board. Accordingly, since we are 
willing to continue and are fully com- 
petent to do so; and since we have 
knowledge and experience of the group’s 
affairs, accumulated over a period of 
many years, which we consider, in the 
interests of shareholders should be 
retained by the group, we believe that our 
proper course is not to say that we are 
unwilling to continue, which indeed 


THE 
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would be wrong, but to ask the share- 


-holders at the annual general meeting 


to consider the matter fully and 
objectively, and make the decision there, 
as the Companies Act envisages, whether 
or not we should continue. Shareholders 
will understand that of course we are not 
putting ourselves forward as entitled to 
continue, but as entitled, after such long 
service to the group to have our case fairly 
considered by the shareholders, in whose 
hands the appointment of auditors lies.’ 

The existence of joint auditors stems 
from the merger of the Redman Tools 
and Heenan Group companies in 1968 — 
a merger that, to say the least, was not a 
conspicuous success. In 1972 there was 
complete change in the direction of the 
company and the organization — after 
heavy losses in 1970-71 — is back to 
profits although not to dividend. 


Accounting Treatment 
of Acquisitions 


URQUAND, Youngs & Co make 
their report to shareholders of Sime 
Darby Holdings subject to their view 
on the accounting treatment of acquisi- 
tions. The statement of accounting 
policies states that uisitions have 
been recorded in the books on the basis 
of the nominal value of the equity 
capital issued, plus cash content where 
applicable. "Ihe method adopted is, in 
the opinion of the directors, commercially 
sensible, in accordance with the law and 
in the best interests of shareholders. In 
arriving at this opinion the directors have 
consulted their legal and financial advisers.’ 
A note on the balance sheet states 
that the aggregate amount of shares in 
subsidiary companies acquired during 
the year was £10,266,000, but that ‘the 
view of the auditors is-that certain of the 
acquisitions should have been recorded 
in books of the company and subsidiary 
companies at a higher value ard this 
treatment would have given rise to the 
creation of a share premium account in 
the books of the company and a sub- 
sidiary company’. The note goes on to 
restate share premium account, capital 
reserve, goodwill arising on consolidation 
and investment in subsidiaries on the 
higher value basis, but notes ‘there 
would have been no change in the profit 
and loss account’. 

No reference is made by the auditors 
to the dismissal of the former chairman, 
Mr D. W. Pinder, and former director, 
Mr A. Scott, last November when it was 
indicated that amounts of some £500,000 
were under investigation and that ap- 
proximately {£300,000 had already been 
recovered. 

Further investigations, now substan- 


` tially completed, lead to the expectation 
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that the total amount remaining to be 
recovered will not exceed £573,000 before 
interest and costs. Demands have been 
issued for the recovery of some £498,000. 


Panel Agrees Reduced 
Bid for David Greig 


£530,000 difference between fore- 

cast and fact in half-year results- of 
the David Greig supermarket group has 
satisfied the Takeover Panel that a bid 
for the company by Combined English 
Stores can be reduced from 175p to 136p 
a share. The Panel ‘is satisfied that the 
board of CES entered into the agreed 


bid of January 3rd in the belief that the 


profits of Greig for the six months ended 
September 3oth, 1973, were of the order 
of £200,000 whereas the facts now point 
to a loss of £330,000’. 

In its report the Panel states that ‘the 
board of Greig has explained that the 
errors arose because the amalgamations 
of the three undertakings that went to 
form the pem company were far 
from complete by the autumn of 1973 
and the preparation of accurate manage- 
ment accounts for the combined under- 
taking presented difficulties. They do not, 
however, seem to have explained this 
clearly enough to the board of CES'. 

The Panel ‘is satisfied that the board 
of CES entered into the bid on an 
understanding about the level of recent 
profits which proved to be wrong'. It is 
rare that a difference of this size between 
estimate and fact tells the full story. 


Hope Deferred on 
Divisional Figures 


AVING commented in the past 

on the. lack of profit breakdown in 
brewery company reports and accounts, 
this column read Allied Breweries' report 
in the hope of better things, but the 
‘Contents’ did not immediately en- 
courage that hope. 'Key features from 
the group accounts (with Dutch and 
French translations) looked inviting but 
proved uninformative on the breakdown 
of profit subject. ‘Five years’ review of 
profits and earnings' and 'Five years' 
review of assets employed’, ‘Source and 
application of funds’, ‘Financial diary’, 
‘Subsidiary companies’, ‘Exports and 
trading overseas’, ‘Owned brands and 
agencies’, ‘Ind Coope hotels’, availed 


nothing. 

And yet the Allied Breweries group is 
operated in divisions — beer and hotels 
for one; wines, spirits and soft drinks 
for another; and international for a 
third. With turnover of £493 million 
net of VAT and trading profits of £66-8 
million, there should be. room for a 
divisional breakdown of profits. 
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established 1577 


auctioneers 
and 


valuers | 
industrial 
. properties, 
plarit and 
machinery 


46, GRESHAM STREET, LONDON, E.C.2. 
Telephone Telegrams : 
01-606 3422 (10. ines) SITES, LONDON, E.C.2. 





Fight 
cancer 
witha 
will 





When testators ask your advice, please remind them 


of the urgent work of the Imperial Cancer Research 
Fund. In the Fund’s up-to-date laboratories trained 
minds are using every weapon 
_of modern science to fight all 
forms of cancer, including | 
leukaemia. . 
Now one of the world’s great - 
research centres, the I.C.R.F. 
relies entirely on public sup- Ag) 
port. The cancer problem must d 
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Please write for further Information to: 
The Secretary, L.C.R.F. (Dept 163) , 
PO Box 123, Lincoln's inn Fields, 
London WC2A 3PX 
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Dibden's Index to Double - 
Taxation Agreements | 


Fifth Edition 1973. By Ronald Dibden, F.T. LI 


This latest edition of Dibden's Index provides easy 
reference to such information as the latest agreement 
with any of the countries listed, its effective date of 
commencement, the number and the existence of an 
. Article dealing with a particular topic, and the rates of 
tax applicable to non-residents. The most important 
change evident in this edition relates to the status of 
non-residents In the U.K. Further to this, entitlement 
to tax credit is indicated by a reference to the Article 
or S.l. establishing that entitlement, with the maximum 
rates of U.K. Income tax ee on the aggregate 
- dividend then Snows: 


£1.20 net (£T1-25) ` O 406 51504 2 


Green's oh Duties 


Second Cumulative Supplement to 
.Seventh Edition 1971 


Main work by D. J. Lawday, LL.B.(Lond.), Barrister, and 
E. J. Mann, LL.B.(Lond.), both of the Estate Duty Office. 
Supplement by A. G. Nield and P. D. Freshney, both 
Senior Examiners of tie Estate Duty Office. ` ` 


Specially designed for practising lawyers and account- ` 
ants, Green is the leading modern work on the complex 
subject of Death Duties. The Seventh Edition, pub- 


t 


' + “lished in 1971, embodies all the changes and reforms 


that occurred in the field of estate duty law up to 
August 5th, 1971. The second cumulative supplement . 
incorporates those changes in estete duty law and 
practice, made by the 1973. Finance Act. 


Complete work. dncluging supplement: £13 net ` 
(£13-60) | O 406 21404 2 
Supplement: £1 40 net (£1:57) 0 406 21405 0 


Nelson-Jones and Smith's 


Practical Tax Saving 


Second Edition 1973. By J. A. Nelson-Jones, B.A.(Oxon.), 
Solícitor(Hons.), and Bertram Smith, F.C.A., F.T4.1, 


The new edition of. this highly-acclaimed work 
continues to demonstrate how affairs may be re- 
arranged to produce tax savings, with correct alterna- 
tives shown and pitfalls clearly indicated. The sweep- 
Ing changes In the tax laws culminating in the new 
personal and corporation tax systems have been 
taken Into account throughout the work. In addition, 
‘four completely new chapters have been added, 
covering compensation for loss of office, tax and 
estate duty planning for partners, Interest paid by 
companies to overseas lenders and periods of working 
"abroad. 


£3-60 net (£412) 0 406 53631:7 


Bracketed prices include despatch charges and 
apply to single copies of one or more titles supplled 


by the: Publishers direct to retall customers: 
multiple copies are supplied at net price. 
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. Butterworths, 88 Kingsway, London WC2B 6AB T 
Showroom: 11-12 Bell Yard, Temple Bar, London . &K - 


WC2' 


ACCOUNTANT 075 T e February 14th, 1974 > 





Moo ce of change c ‘of. name | 
. “Rothschild Executor & Trustee Company Limited . 
m nas changed its name to 2 
ROTHSCHILD TRUST COMPANY LIMITED | 
The Company provides advice on all aspects of . i 
personal estate and tax = in | addition to 
| executor and trustee services. E | | 


For decimos please write to, of telephone: E SECYOT > 
J. W. Vine, New Court, St. Ss rane, kondon ad 4DU Tel: 01-626 4356 


E See y-owned subsidia of 


NM ROTHSCHILD ` 


` & SCNS LIMITED 
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o FACTORIES, PLANT and MACHINERY 


Henn Butcher & Co. 


59/62 HIGH HOLBORN, LONDON WCIV SEG 
| . Telephone 01-405 8411 | 





NORTHERN OFFICE: 33 SALTAIRE ROAD, “SHIPLEY, YORKS BD18 3HH dq 
m - ` Telephone Shipley (STD 0274) 57444 : a m 
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T the end of 
business 
of .general electioneering, the stock- 


its first week of 
in the no-man’s land 


market reflects . the classic “don't 
know’ view. But at least action of a 
kind in a decision to hold a General 
Flection has provided some kind of 
relief, as has the view that after the 
election, whichever party wins, there 
will have to be settlements of major 
wage problems = on the railways, in 
the mines and in the engineering 
‘industry. 


But beyond that ‘ere must also 


inevitably be a realization that which- 
ever party wins the election — or even 
if ‘some kind of national government 
coalition is formed out of a political 
stalemate — there has also to be an 
attempt to solve the matter of a 
£3,000 million balance of payments 
deficit and still rampant inflation. 
Stock markets, by their nature, al- 
ways reflect relief first — relief that 
there has been:a change of some kind 
from negative to positive, from un- 
certainty to action. But later there has 
to come the reckoning — in the same 
way that a much-needed tough Budget 
is invariably saluted by a lift in the 
market at first but by a downturn later. 
If equity sectors of the stock market 
initially take relief to excess at the fact 
‘of a General Election and secondly at 
the election's result, shareholders may 
feel they are being presented’ with a 
reasonable selling opportunity. 


DEALING 


Ariel, the computer dealing system, 
has been in full operation for the first 
time this week after a successful period 
of running-in. There are at present 
25 subscribers ‘on-line’ but the number 
is expected to increase substantially 
over the next few months as additional 
terminals and Post. Office lines. are 
. installed. 

. Turnover figures will be ipn avail- 
able in: due course, but . 
‘considered ‘appropriate’ o provide 


the figure during the initial stage of 


is not: 


- 


nu 
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operation. The London Stock Ex- 
change is now reporting equity turn- 
over daily and early returns have 
shown that the actual number of 
bargains in,equities usually runs at 
about double the number voluntarily 
recorded for the Official List. 


BANKING 


In a year's time the Co-operative Bank 
will be a fully operative 'clearer', the 


. bank having accepted an invitation to 


membership of the London Bankers’ 
Clearing House. Currently, National 
Westminster is the Co-operative Bank's 
agent for clearing cheques. 

The Scottish clearing banks and the 
Yorkshire Bank declined the Clearing 
House invitation, considering that by 
operating through an agent they had 
the benefit of Clearing House facilities 
already. Their customers, it was con- 


sidered, would not necessarily be 
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better served’ were the banks to 
become full clearers. 


JOBBING 


Stock Exchange jobbing firms may be 
allowed to set up subsidiaries to` 
deal in overseas markets. Jobbers 
have been watching major stock- 
broking firms setting up offices in the 
Far East, in the United States, and on 
the Continent. Jobbing is peculiar to 
the UK stock markets and there are 
some Continental exchanges where 


jobbing operations would not be 


permitted. 

While it is natural that jobbing firms 
should want to follow 'the overseas 
trend of their broking opposite num- 
bers, it is difficult to see how jobbing 
will fit into overseas security operations 
without a considerable ‘degree of 
change being’ made in the way 


overseas stock exchanges operate. 


Rates and Prices 


Closing pricas, Monday, February 11th, 1974 


Bank of England Minimum Lending Rate 


Money Rates 
May 18,1973 ... 78%  O0ct.19, 1973 .. 114%  Daytoday.. 11 —12 % BankBills 
June22,1973 .. 74%  Nov.13,1973.. 13 %-* 7days ` 113-124% 2months 14 —141* 
July20,1973 |. 9% Jan.4,1974 .. 123% Eine Trade Bills ' , Smonths 138-14 % 
July 27 1973 ..114% Feb.1,1974 .. 124% 1 month .. 154—1641% 4months 134-131* 
E ] ] 2 months. . 16%-164% 6 months 144-15 9*6 
i 3 months.. 154—1629* 2 
Finance House Base: Rate 
February 1st, 1974. 1696 Three Months’ Rates 
. Local authority deposits l BH e 
, . E Local authority bonds p 53-13 
FT industrial Ordinary Index Sterling deposit certificates . . ii 5%% 
February 11th, 1974; 305-3 Euro-sterling deposits 194-204% 
Eas . Euro-dollar deposits .. 8i- 854% 
Treasury Bills Foreign Exchanges 
Nov.30 .. £12-4626% Jan.11 .. £12:0909% |New York.. 2°2410 Frankfurt.. 6-1325 
Dec.7 .. £12-4876% Jan.18 .. £12-0469% Montreal .. 2-1940 Milan . 1478-00 
Dec.14.. £12-4643% Jan.25 .. £12:0270% Amsterdam 6:4025 Oslo : 13:1100 
Dec.28 .. £12:4203% Feb.1 .. £11:9850% ' Brussels ..-93-0000 Paris d 11-2150 
Jen.4 .. £122034% Feb.8 .. £11-9649% Copenhagen 14-6800 Zürich  . 7-1876 
d 
i Gilt-edged 
Consols 4% .. , .. 293 Treasury 9% 1994 .. 713 
Consols 24%.. 183 Treasury 84% 84—86 73X 
Conversion 34%  .. Si owe) 27 Treasury 8196 87-90 674 
Conversion 53% 1974  .. e .- 974; Treasury 64% 1976 DN Sé e0 0894, 
Funding 34% 99-04 - 2s .. 30% Treasury 34% 77-80 x Ss e 66% 
Funding 63% 78-80 T .. ‘ee 708 + Treasury 34% 79-81 s of , 8624 
Funding 5396 82-84 .. 833 Treasury 5% 88-89 501 
Funding 52% 87-91 533 Treasury 54% 08-12 - 414 
Funding 6% 1993 .. Sé T .. BOX Treasury 2396 Si 193 
Funding 64% 85-87 ^  .. E .. 622 Victory 4%  .. 954. 
Savings 3% 66-75 .. i .. 913; War Loan 34% 


Retali Price Index (Jan. 1962-100) ` 


Jan. Feb. Mar. April May June , July Aug. Sept. Oct. Nov. Dec, 
1971 1470 147-8 149-0 152.2 153-2 1543 156-2 165-3 155-6 156-4 167-3 168-1 
1972 159-0 159-8 160-3 161.8 162-6 163-7 1642 165-5 166-4 168-7. 169-3 170.2 
1973: ~- 171.3. 1724 173-4 176-7 178.0 178.9 1797 180:2:181:-8 185-4 186.8 188-2 
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E BULLS AND: BEARS 


GINCE the last penance of this feature on jue 
24th two areas of uncertainty have. been removed. 
A General Election will now.take place on February 
28th, and the mjners' executive has refused to call off 
the strike during tke election campaign. 


The first reaction in the market to news üt the dean 


- was a hardening of the £ against the US dollar and against 


‘major currencies in general, and a rise of ten points in the. 


Financial Times Industrial Ordinary share index in the 
first two days following. the announcement. 


Political observers think the miners’ ballot in favour:of | 
strike action will improve the Conservatives’ chances at the ' 
- polls, as compared with three weeks ago when a General 


Election was first rooted i in public, 
No doubt much ‘money will be made by those who 


-forecast the result of the election correctly. With the opinion 
polls no longer a reliable guide since 1970, this is a great 


uncertainty. In contrast to equities, gold shares have been 
very good of late, and F.S. Geduld, selected: on, January 
Ioth at £11} moved up this week to £19, and Harmony 
from. 540p to "Lick. Blyvoorvitzicht,.640p on January 
24th, were 79op on Monday. and Kloof £114 on January 
24th moved to £13i.. .- 

In the oil market, the big news is that Burmah Oil, 
mentioned on January 24th at 438p, has confirmed an 
encouraging ‘find’ on its block 33 of the newly-named 
Ninion Oilfield 110 miles north-east of the Shetlands. 


This field, together with BP's find immediately to the 
south in block 38, could prove to be as large as anything 


. found in the North Sea so far, but the shares on Monday. 


were no better than 460p. 


This time, .instesd' of the usual corporation loans and 


fixed interest stocks, we furnish some information WE 
local PEN deposits, as follows: ` 


X o. Lózal RM Deposits 
Flat rate to ` 


standard rate ` - Minimum Interést Minimum ` 
' ‘taxpayers  .° holding ' piid ` notice 

Percent | ^ ^ | 

15-875 210,000 . Gross - ©. 7 days 
15-75 au P e 1 month 
16-25 X a 3 months 
15:875 Za m E E E" e months: 
16:125 a EE 4, Net C 1 year . 

. 15-625 e i in 2 years 
1528 | : 7. 4 ^ 7 Bears 
14-5875 >, ox | ia | 5 years. 
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Ordinary shares 
The recent boost to gold has come from the decision. 


to float the- French franc with its subsequent devaluation . | 


by about 4 per cent; and more significantly the fact that 


.'. European monetary union now looks out of the question. 


Election — 


It is also one of the safest hedges in times like the present. 
Gold can quickly go up or it can go down, but most 
authorities seem to think it wäll rise further" (Subject to 
temporary setbacks) and South Africa's Dr Diederichs 


. estimates $150 an ounce to be an ‘appropriate’ price. This 


compares with à present price of $145. 


If a Conservative Government should be returned. at 
the polls, then bank shares should be among the first to 


respond, especially in view of the imminence of the banking 


dividend season. Despite the troubles of the past twelve 
months the banks will have done well. As Charles I found. 


to his cost, ‘it is not in the nature of bankers to lose money”. 
- Accordingly, we select two gold shares, one bank, and one 


industrial’ major : which has given a good account of itself — | 


Ka late: | 
UT " 3 PIE 1973. : 
Price Yield Ratio High Low- 
Lloyds Bank £1 shares.. 247 3-9 9-6 361 197 . 
Reed International EI | 
shares .. '..  .. ` 202 65° 89 336 187 
UC Investments R1 o o 
shares... — .. ¿.:: 340 46 >= 340 170 
Western Areas Wi shares *- 4-3 — 525 113 


525. 


A TAs" ¡ 


' The Lloyds Bank results for the past year are due this 


week-end. Düring 1973 the bank has been active on the 


acquisition trail. It has bought.the outstanding 32 per cent 


minority in Lloyds and Bolsa, and has also bought the 
First Western Bank and Trust Company (of America) 
as a stepping stone to a policy of expansion in the Pacific 
Basin. The forthcoming. results should be good. 


- Read International ` 


There is quite something to be said for Reed International’s 
practice of reporting quarterly to its shareholders, for. 
much can happen in six months without shareholders 
knowing it. For the first three-quarters of the current year, ' 
pre-tax profits have risen 62 per cent to {44-9 million, and, 
for, the December quarter the rise was 178 per cent. Last 
year the: price of heavyweight newsprint rose sharply, 


while this year there is a general shortage of paper at 


reing prices. 


H 


UC Investments 


This is a mining finance house with interests in a number 


of gold. shares and a ro per cent interest in Impala 
Platinum, which is increasing production rapidly and 


~ receiving a higher price for it. It is also, of course, a major ` E 


beneficiary from the rising price of gold. Rising dividends 


, may be expected to compensate‘ for the present com- 
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paratively low yield, the latest increase pore bom 165 ing Elsburg which has, just paid a iden dividend. 
z The’ mines will have a long life and for 1972 Western 
Areas paid dividends of 6 cents and 1o. cents but for 1973 


, cents to 24 cente, . 


E Western Areas 


This gold mining company is merging with the neighbour-. 


dividends. of g cents and 35 cents. The price of the shares 
has risen sharply of late so buy on a reaction. 


PLENTY of imagination has Been oor by 


insurance companies in introducing per- 
sonal pension contracts for the ‘self- 
employed' and those: ineligible for an 
occupational pension. Now, for instance, 
not only are there non-profit and with- 
profit policies, but also contracts linked 
erem property funds and ‘managed’ 


Full advantage can be taken of the 
changes introduced in the Finance Act 
1971, whereby, at retirement, part of a 
pension can be exchanged for a tax-free 
cash sum. Even. if the aim is to have the 
highest possible income during retire- 
ment, it may very well be best to take the 
cash, and then to apply it to the purchase 
of an immediate annuity — from which- 


ever office is offering ie best terms at the ` 


Because of the quite violent fluctuation 
in the price of units linked to certain 
‘funds, it is not always appropriate to 


pay a premium each year to the same-type . 


of contract: Or, an individual may wish to 
devote part of his tax-free pension con- 
tribution towards one type of contract, 
and part towards another. 

‘In the past, this has meant “shopping 
around’ among different com panies. 
Now, however, Anderson Finch Villiers 
(Trustees) . Ltd have introduced the 
Select Pension Plan. This company has 

negotiated terms. with three companies 
‘whose contracts it feels are market 
. leaders in their respective fields — for a 
traditional with-profit contract, a pro- 
perty-linked contract and an equity-linked 
pension arrangement. 

Those wishing to make pension con- 
tributions can pay “when they like, and 
allocate contributions in whatever pro- 
portions they like over the three types of 
contract, with complete flexibility every 
' time à payment is. made. 

In the first place, there is a with-profit 
deferred annuity scheme underwritten 
by the Provident Mutual Life Assurance 
Association. 'l'erms are the same as those 


quoted for groups, and thus are more 
favourable than an individual ‘could. 


obtain on his own. Furthermore, although 
single premiums are paid, the. present 
basic table-of rates is guaranteed until 


1991. 


ranged with Property Growth Assurance, 
. with 98 per cent of the contributions 
being invested. ‘This is 3 per cent more 


The  property-linked contract is ar- 


than if an individual were to make his 
own arrangements with the company. 
The 
with 


& G. Endowment and Pensions 


Assurance Co, with contributions being | 


invested in the M & G Personal Pension 


Fund, which is based on equities and is ` 


run on unit trust principles. 
With both the unit-linked contracts, a 
pension can be taken so that it varies 


according to . fluctuations in the unit 


price, or a fixed pension can be taken, 
based on the value of the units allocated 
when the pension starts to be drawn - at 
any time between the 6oth and 7oth 
SE of the in E in question. 


e e E 


A comprehensive circular from bles 
Acklam & Burton has come gut strongly 
in favour of the one-year and five-year 


‘guaranteed income bonds from Nation 


Life Insurance Co. 


With the one-year bond, interest of ` 


12 per cent net of basic rate tax is payable 
six-monthly in arrears, with the original 
capital sum being returned after a year. 
Thus there is a commitment for only a 


| year. With the five-year bond, interest is 
12 per cent if paid yearly, or 113 per cent 


if paid half-yearly, and here there is the 
advan that: the bond can be sur- 
rendered for 100 per cent of thé original 
investment at the end of any six-monthly 
period. In this event, however, interest 


for the past six months will be forfeited. 


This type of investment is considered 
by the brokers to be particularly suitable 


‘for high rate taxpayers, since it is con- 


sidered to. give a better return than is 


_ obtainable from comparable investments. 


For, instance, if one takes the five-year 
bond, a bond holder aged 60, paying tax 
at go per cent, would receive at least 
£5,380 in income over five years (subject 
to current tax rates continuing) and would 
receive £6,982 at the end of five years. 
Over the five-year period, therefore, he 
will have received net of all tax £2,362 
more than his original investment of 
£10,000. | 
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THE Provincial Insurance Co broke cu | 


ground by being the.first insurance com- 
pany to introduce a policy for house- 


uity-linked contract is arranged : 


“all risks’ terms, but 


holders covering did contents for 
their full replacement value, without any 
deduction for deterioration or wear and 
tear, Now this cover has been included ir in 
a “package” policy. 

The cover includes an “all risks” sec- 
tion; with the choice of two sums insured 
for each sum insured on contents. Cover 
for personal money, stamps and. credit 
and cheque cards is included up to £100, 
and also cover for damage to television 
sets and hi-fi equipment up to £500. The 
overall premium depends on the sum 


insured on contents. For instance, out- ` 


side the GLC area, cover of £4,000 

would cost £16:75 with {500 covered on 
20 if £900 is 

required on ‘all risks’. 


$ $ $ 


“THERE are still some holders of Trident 
Units and Trust. of Insurance Shares 
who did not convert into Save and 
Prosper’s Financial . Securities “Fund. 

The trust deeds of these funds expire 
on May 31st and July rst respectively, 
and thus the trusts will be terminated on, 
these dates. Save and Prosper have said 
that all unit holders remaining on the 
register of the trusts on these dates will be 
entitled to receive the cash value of the 
bid price of their units at the termination 
dates. 

At any time before the trust’s termina- 
tion dates, unit holders can sell back their  , 
holdings to the managers at, the current - 
bid price. The final income distribution 
on Trident Units for the half-year to 
the end of May 1974 will be made on 
July 15th, and a final income distribution 
on units in Trust of Insurance Shares for 
the seven months from November 30th, 
1973» to dra 30th, 1974, m be made on 


August 15th 
* $ + 


PROPERTY GROWTH ASSURANCE will now 
provide loans to ‘those holding policies 
of its.current series of life contracts, but 


excluding single premium policies Loans 
of up to a maximum of 75 per cent of the 


current surrender value may be taken. 
The rate of interest can be changed on 
the company giving one month's notice. 
he minimum single premium. under 
any bond from this office is now KE 
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The official reaction to crisis is evidenced by the letter to | 
which you gave priority and editorial emphasis: its concern for 
the availability — and paper quality — of forms! Perhaps most: 
revealing, however, was the exposé by Lord Shawcross of the: ` 
defects of our political democracy (p. 137); and the concern of 
the remaining three letters with the accountant’s: position Im, 
and in relation to, society. 

I believe — and Mr Greener, seemingly concurs — that ‘man 


NE "3 ER, M is human to the extent that he is a worker' (Gorki); one has a 





. Dollar Dependence | 
“Sir, — When the legislation of 1968 sahara à in the National 


Loans Fund, it was on the grounds that British borrowing - 


«and lending had become ‘unmanageable’. It opened the door 
`- for industry (nationalized, private and semi-private) and’ local 


authorities to borrow from foreign countries, with the ap- : 
! ‘proval of the nationalized Bank of England a formality. .: -4> 

In November 1967 the f. was officially devalued from US’ 
$2-80 to $2-40. Then the United States stopped supporting the . 
London Gold Pool with the ‘precious metal’ quoted in US 


` dollars only and instituted the two-tier gold system of official 
and free market prices; the former continuing until the near-end 
. of 1973, when the U3 discarded it.. >. 
Prior to that date “in late 1971) the US had stopped settlin 
- . their trade differences with other countries (not Britain) in sold 
_ bullion because their own stocks of the metal were inadequate to 
- cover their paper Sedo overseas capital investment and 
. special drawing rights of the International Monetary Fund). 


Shortly thereafter th» British reserves (a little gold and foreign : 


- "paper currencies, mcstly US dollars) were stated in US dollars 


‘at the prevailing rate of exchange ($2-18 to the £ i in the middle | 


of January 1974, compared with $2:80 in 1967). 


By 1973 the, US dollar financing of Britain do Mg. 
industry (private, semi-private and nationalized) and local. 
. authorities to a greater extent. EES was desirable, or consistent x 


with national indepeadence. 


Included in the dollar financing w were North Sea oil ies | 
. Ment, nationalized zoal, gas, electricity and steel, the Post ` ` 


Office and local authorities such as the GLC, Birmingham, 
Manchester, Ce Edinburgh and Dundee. It represented 
. 41,000,000,000 in velue in one year ~ but in dollars. 


Unless the British’ £ is to lose its identity completely (as 


^ Happened i in Australia and New Zealand since the end of the 
“Second World War) some immediate action is called for — 


perhaps a moratorium? If the US can make barter deals with . 
© Russia and others, surely Britain is free to make a barter deal 


. with Middle East countries? 
Of course, it is a break in the US deine monopoly! 
Yours faithfully, : 
Lymm, Cheshire. WW. 


WALKER. 
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The Accountant and Solos 


- SIR, — The accountant's involvement in our deepening crisis ' 


-is reflected througbout your January 31st issue — from. the 
: leading article to the letters. Mr Grenside and. your delectable 


‘Industrious Accountant’ are concerned, alike, with professional’ 


integrity; while you, Mr Editor, must be proud of the evidence 


of. your journal’s contribution to its formulation - — ever: pur 


' to the birth of the English Institute. 


The cautious approach of our American brethren (p. 136) to n 


inflation accounting — and its insistence on a prior definition 
. of objectives — is shown to be in vivid contrast to the impetuosity 
. of our ASSC; while my warnings regarding the intent of ED8 


are exemplified i in tbe note (p. 136) regarding the cdi with . 


' deferred tax SES its issued Capital: 


duty --.alike to society as to oneself — to become a skilled crafts- 
man and to use that skill, not only to earn a living, but also 
to seek to contribute to the betterment of the society in which we 


‘live, I believe that the basic capital of this “green and pleasant 


land"— which must be nurtured above all else — is that so well. 
defined by Adam Smith as ‘the annual labour of the nation . 


(But Mr ‘Phillips, not, another mandarin building his empire!) 


“That is why, after decades of importunities to a series of 
distinguished Presidents of the English Institute to concern 


‘themselves and its research facilities with the most important ac- ~ 


count — that depicted in the annual Blue Books—I was encouraged 
to hear of Mr Wright’s appreciation of the Government’s over- 
riding responsibility for our escalating inflation. Where President 
Wright has led, my hope is that many others will follow. 

Your journal reports from time to time ad hoc groupings of. 
accountants, to lunch, to dine, to golf, to worship; and, this. 
week, for example (p: 164) to enjoy the Brotherhood of Masons. 
There i is, in my view, an urgent need for new ad hoc groupings — . 
‘Accountants Recte Numerare Groups’ — to ascertain and publi- ` 
cize the objective truth (so far as, discernible by use of their 
craft) regarding crucial social problems. ' 

As an initial essay, I give below what I regard as the — 
data to a fuller BEE of the miners’ dispute (written 
February 3rd): 

Per cent £ million 
Inflation: per annum 
19 10 
i974 (forecast e The Economist) . I5 


Miners’ claim: ~ 
Gross (per Mr Heath) 
Take-home  .. 
NCB offer: i 
Gross, without productivity 
bonuses (N CB adverts) 


(31) 


Ò 


73 


(12$)- 
.. Gë 


(45) 
(60) 


kd 
ka 


ab 


A0 


Take-home 
In dispute: 33: 


Per cent million 
£60,000 


Social cost of no compromise: 
GNP - say 


Impact — OECD ‘forecast — gori elimi- 
nated and decline of 94 per cent pre- 
cipitated  .. 12 ,7,200 

Whereof (per Mr. Barber), oil accounts for 2,000 

Balance — due to coal confrontation. . Ms 5,200 


Insuch an essay, it is important to maintain what Mr Grenside , 
called “intellectual honesty’: to apply Scott's code for journalism « 
— ‘comment is free : facts are sacred’. ` 

Indeed, comment from the craftsman might be Sg 
Let the facts: speak for themselves; and leave to the interested 
parties — and the omniscient politicians = to argue as to whether 
Mr Gormley is holding. up the nation to a £5 billion ransom; 
or whether Mr Heath is, hazarding our economy, by backing 





- himself to. lick Mr Gormley in a showdown — at the incredible `. 


odds of I Ce on! 
-Yours faithfully, 


Cheam; Surrey. JACK CLAYTON, P.C.A.. 


- 
ae 
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THE SOCIETY OF COMMERCIAL. ACCOUNTANTS 


Limited du guarantee) 


is shortly to merge with the Institute of Company Accountants and the Incorporated Association of Cost and 
Industrial Accountants to.constitute THE SOCIETY OF COMPANY AND COMMERCIAL ACCOUNTANTS. 


- 
$ 


It was established i in 1942 to provide a professional organization for accountants and financial executives | 
employed in commercial, industrial and other.undertakings, and to promote and encourage the study of the 
special problems relating to the design and use of accounting DIOSES in the service of management: 


Membership is obtainable by examination only. The syllabus has been developed to meet the needs of 
industry as distinct from those of public practice. The commercial accountant must be a specialist, trained in 
business for business: his function is to devise systems for recording, analysing and presenting the information 
which managemen requires if it is to reach rational decisions. 


Detailed syllabuses and further information as to oligibility for Registered Studentship (or, in the case of 
qualified or experienced accountants, Senior Registered Studentship) may be obtained from the Secretary at 


40 TYNDALLS PARK ROAD, CLIFTON, BRISTOL B58 1PL 


Recently published 
STANDARD 
COSTING ` 


Derek Murphy, F.C.A., F.C.M.A., J.Dip.M.A., 
M.1.M.C., FELL. 


This book, in programmed form, has been written for two 
groups of readers: firstly the student of accounting, costing, 


commerce, or business, who wishes to understand the main ` 


principles of standard costing before delving Into detail; and 
secondly the many non-financial managers who find that a 
knowledge of'the subject would assist them in their work, 
particularly In understanding the cost-control Peper they 
recelve. 


£1-25 net. 


Available through all bookshops 


H THE ENGLISH UNIVERSITIES PRESS 





St Paul's House, Warwick Lane, London EC4P 4AH 
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Become a Qualified 
Accountant or Book-keeper 


Secure a well. -paid, responsible. position through this proven Home 
Study Programme. 
*Personal Tuition by Post. “Learn In your own time, at your own speed. 
*Over 40 years’ experience. 
Prepare for those all-Important examinations. You are coached by 
experts, who have assisted thousands of your colleagues throughout 
the years. Your chances of examination success are in. all probability - 
greater than If you learnt the conventional way, because you learn at ' 
your own 3 In the comfort of your.own home. . . and above all, you `- 
are a 'class of one’. Your own personal tutor Is assigned at the start of 
eat studies. He advises you, lesson by lesson until you succeed. 
rite today for a free copy of our dee stating which course 
‘interests you. 


— m Wm m CUT OUT THIS COUPON 98 "RO  — 
TICK SUBJECT OF INTEREST 






Ass'n Cert Ac's], 11, Ill, IV, V. O ` General Accountancy. z 
Vegas of Cost and Man Ac'al, 1, Cost Ac's Cort Course. | 
TH, IV, V. . Institute of Book-keepers - 
Soc of Comm Ac’ s 1, Il, n, IV. Prelim. inter. Final. 
Ass'n of International Ac's Prelim Diploma in Book-keoping. i 
i, 0,10, IV. Com Book-keeping Cert course. 
Cost Ac's Assoc i, HL, fil. Prac B’keeping Cert course. 
British Assoc. of Ac's and Auditors , Sim B'keeping for Retallers. 3 
minter, Final. inst of Charterod Sec'sand. Ains 
Inst of Com Ac's — inter. Final. —intar. Final. Ol 
I ALDERMASTON COLLEGE, Dept SACO2. Reading RG? 4PP i 
i (Block capitals please) i 





Capital Choice: 


the £96 000, 000 society 
with the ‘personal touch 


LEEDS & 
HOLBECK ` 


BUILDING SOCIETY 


Head Office: HOLBECK HOUSE, 
105, ALBICN ST., LEEDS LS1 BAS. 


London Office: 73 KINGSWAY, LONDON W. C.2. 
Branches and Agencies throughout the country. 


Member of the Bullding Societies Association. 
Authorised. for Investment by Trustees, T 








LAV/ STATIONERS 
. COMPANY PRINTERS 
- COMPANY AGENTS 
"Draft: Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
- Notapaper, Bills, etc., printed 
Rukber Stamps | 
All office requisites dag 


A EADY-MAD E COMPANIES 


38/40 FEATHERSTONE STREET 
. LONDON Ee) 


01-253 2977/8/9 and Telex 262687 
01-251 0344 (7 lines) 
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POTTER AND 


MONROE'S TAX 
PLANNING WITH 


PRECEDENTS 


7 SEVENTH EDITION 


by D. A. SHIRLEY, M.A. ° me 


- of Lincoln's [nn and the Inner Nedir l 


Barrister-at-Law 


and A. R. THORNHILL, B.A. ` | 
of the Middle Temple, Barrister-at-Law 


In spite of the complexity of modern fiscal 


legislation, the planning or arrangement of a 
client's affairs, or those of his business, so as ` 


to attract the minimum of tax or -estate 


duty liability is no longer the prerogative of 


- & specialist group of solicitors or account- 


ants but Is. part of the’ normal duty of every , 
professional adviser to his client. This fact ` 
was recognised. when Potter and Monroe's . 
Tax Planning was first published in 1954 ` 
and it is even truer today, six editions and 
twenty years later. 


The text of Potter and Monroe is built 
around the fifty or so very full and detailed 
precedents and this provides an account 
of the problems arising from the particular 
topics. Thus, the practitioner. is provided 
with a supplementary precedent book for - 
use where considerations of tax or estate 
duty arise outside the scope of standard 
collections ‘of conveyancing precedents. 
Further, the work is an essential guide for 
all concerned with the management and ` 
disposition of property bearing a heavy 

burden of tax and estate duty. "ES 
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To Link or Not to Link? 


y LEONARD A. MOORE, B.Com., F.C.A., A.C.M.A. 
?rincipal Lecturer in Accountancy, Sheffield Polytechnic 


[he new regulations of The Institute of Chartered Accountants in 
:ngland and Wales give a compulsory 22 to 26 weeks’ study leave 

o the student on a training contract. The Institute has, by this 
neans, encouraged the profession to acknowledge that the articled 
slerk is a student and should be taught to swim and not be dropped 
nto the water with a pious hope that he might pick it up! 


OLLOWING the announcement of 

the new rules, many of the poly- 
echnics have designed block release 
courses using study leave to prepare 
tudents for their final examinations. 
[hese courses are generally split into 
hort periods of full-time study in the 
olytechnics joined together by means of 
ruided study in the intervening periods. 

Recently my polytechnic was invited 
'y various correspondence colleges to 
ink its own courses for budding char- 
ered accountants to those provided by 
hese private firms. I wonder why! 

Is it because the polytechnics are at 
ast recognized as providing a good 
iervice to students? Is it because the 
‘orrespondence course is losing its 
‘nforced popularity? or is it because the 
»ivate sector is beginning to feel the 
‘old wind of competition? 

The objectives for ‘linking’ seem to be: 


(1) that a correspondence course 
specially designed to bridge the gap 
between periods of full-time study 
in the polytechnics would be ad- 
vantageous to the student, and, 


(2) that the great experience of pre- 
paring and running correspondence 
courses could be brought to bear 
in providing a complete course. 


Polys' track record 


“he reasons put forward appear to 
ssume a lack of experience on the part 
f polytechnic staff which, in some 
vay, can be made up by the private 
ector, but an examination of the track 
ecord might be useful in setting the 
acts in correct perspective. 

Since the middle sixties the colleges 
ihich now make up the polytechnics 
ave been running highly successful 
andwich or block release courses in 


preparation for professional accountancy 
examinations for the cost and manage- 
ment and certified accountants at all 
levels of the examinations. Evening and 
day release courses have also been 
mounted in virtually every college now 
designated a polytechnic. 

It is only the attitude of chartered 
accountants to education and training 
that has prevented, until now, a wide- 
spread development of such courses for 
their articled clerks. 

It has been decided in this polytechnic 
that we are keen enough and experienced 





After 11 years in accountancy practice, Mr 
Leonard A. Moore, B.Com., F.C.A., A.C.M.A., 
took up industrial posts for five years as 
financial accountant and data-processing 
adviser. He turned to teaching in a regional 
college in 1966, and since June 1972 has 
been principal lecturer in accountancy at 
Sheffield Polytechnic. 

He has been concerned with the design 
and running of nine months’ courses for 
chartered accountants since 1968, and was 
responsible for the design of the foundation 
course in accountancy at Sheffield where he 
is now the course tutor. New block release 
courses provided at Sheffield for chartered 
accountants have also been designed under 
his supervision. 
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enough to run a complete course without 
leaning on the private sector to help us 
out. We happen to believe that we have 
the skills and experience to stand on our 
own feet in this field as we have done for 
years in other aspects of accountancy 
training. 

A consideration of some of the reasons 
for our decision may advance a better 


understanding of what is happening 3 
today in the public sector of the education — 


world. 


Cost 


It comes as something of a surprise to 
us to realize that chartered accountants 
have to be reminded that paying rates 
and taxes to support a polytechnic and 
then paying somebody else for a course 
which is being provided by that poly- 
technic is a very expensive business. 
The method of financing a college such 
as ours enables a fee of under £20 to be 
charged for tuition in preparation for 
each of the Final and other examinations 
of the English Institute. 

What would a correspondence course 
add to that figure? Incidentally, in the 
face of such low costs, how much longer 
will the larger firms be willing to foot 
the enormous bills of their own training 
centres? 


Practical considerations 


If it is necessary — and we agree that it is 
— to provide a linkage between periods 
of full-time study, we think a better 
link can be provided in a more appro- 
priate way by those tutors responsible 
for the full-time periods of study. A 
correspondence college would either 
have to design a special course for each 
polytechnic offering block release 
courses, or the ‘polys’ would have to 
gear their courses to the correspondence 
course. As there are a number of or- 
ganizations offering correspondence 
tuition, the practical difficulties expand 
into impossibility. 

The way out would appear to be 


linking with one private organization ` 


only, thus resulting in a rigid course 
incapable of improvement or change 
without the lengthy consultation that the 
presence of an outside body always 
involves. 


Ethics 


More important considerations are in- 
volved than the mere choice of a private 
organization with which to link a given 
course. Is it right for a body financed 
by public funds to assist a private or- 
ganization to make a profit when that 
private organization is operating in the 
same field? 

Where the private and public bodies 
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NEW CERTIFIED ACCOUNTANT 
STUDENTS’ SOCIETY 


'The Harrow and District Society of 
Certified Accountants has formed a 
‘students’ section to provide educational 
and social activities within the Society's 
area. 

The attendance by students of the 
Association at 'senior' members' meetings 
has increased considerably over the last 
eighteen months. As a result, there was 
every encouragement to proceed with the 
formation of a students' section. 

It was a decision which has not been 
regretted as the lecture meetings so far 
held have all been well supported. Subjects 
have included costing, economics, and 
advanced accounts. The next meeting 
will be held on March 5th when there 
will be a film on auditing followed by an 
informal discussion. Starting at 7.30 
p.m., the meeting will be held at T'he Clay 
Pigeon, Field End Road, Eastcote, 
Middlesex. In addition to lectures on 
examination topics, a number of social 
activities are being planned for the next 
few months. 


have complementary roles there is often 
a fruitful co-operation where each body 
contributes something to the other, as 
in research. Here the polytechnic staff 
obtain experience of practical application 
of theoretical work and the profit- 
making body obtains valuable research 
results — usually for payment. 

No such complementary role subsists 
in the relationship of the correspondence 
colleges and the polytechnics. A clearer 
definition of function seems to be 
necessary. 


Type of course 


As far as the type of course is concerned, 
we are really asking the question, what 
are the polytechnics doing? Do they have 
a different function from that of more 
traditional methods of chartered ac- 
countant training? Our answer to this is 
quite emphatic. 

'The role of the polytechnics was laid 
down in the 1966 White Paper and is 
still being followed. It is a teaching 
function with a vocational orientation. 
Our aim has been further seen as bringing 


FOR C.A. 
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Students of the Association working or 
living in the Harrow area (City commuters 
welcome!) are invited to join the new 
Society and contribute their ideas, parti- 
cularly on the following matters: fre- 
quency of meetings, study and lecture 
facilities and social activities. They 
should contact the students’ section 
secretary: Phillip Roberts, c/o ‘Thomson 
McLintock, 70 Finsbury Pavement, Lon- 
don EC2A 1SX, telephone 01-638 6030, 
or at his home: 6 Kent Road, Acton 
Green, Chiswick, London W4. 


LETTER TO ROUNDABOUT 


Polytechnic Pre-Entry 
‘Conditions’ 
SIR, — I was disgusted to hear that certain 
polytechnics require students to sign 
articles before they are eligible for a place 
on the pre-service course. ‘This practice 
should be stopped as it works against the 
interests of the student who, at that time, 
is unlikely to have the knowledge of what 
progressive firms can offer with regard to 
training and conditions. 

The ‘condition’ is only of advantage to 


together academic thought and practical 
application, and no more needy or more 
relevant area can surely be found than 
the area of accountancy. 

In this field there has been, until 
quite recently, an almost complete sep- 
aration of academics and practitioners — 
to the detriment of both — and it is our 
avowed aim to bridge this gap. We have, 
therefore, a separate function which is an 
educational one, an aim which is not 
easily matched with the correspondence 
college aim which may be crudely stated 
as a simple goal of passing examinations. 

We believe the next few years will 
show quite clearly that the accountant of 
the future will need something more than 
the myopic training for the techniques 
of today, he will need an education that 
encourages a thoughtful and critical 
approach to those techniques and to the 
problems of tomorrow. 

The successful accountant of tomorrow 
will be the man or woman who has 
received the broadly based type of 
education and training that our courses 
and the professional bodies’ new training 
regulations are geared to provide. 
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those firms who attract new recruits, trap 
them into articles and give little or no 
training with salaries to match. These 
‘staffing’ firms make their super-profits not 
from being efficient chartered accountants 
but by being second-rate — giving poor 
service to clients, paying extremely low 
wages and neglecting the training of their 
staff. 

All they are successful in doing is 
providing ideal training for ‘petty cashiers’, 
but not for professional chartered account- 
ants. Their clerks cannot transfer articles, 
as the principal’s permission is required 
and never forthcoming. The clerks either 
leave the profession or have to ‘grin and 
bear it’. 

The training record will not bring these 
firms to light until properly monitored (will 
this be within four years or ever?), and the 
fact that they do not give training acted 
upon! 

The Institute and ACASS have pro- 
duced an excellent leaflet of notes for inter- 
views with prospective principals; they 
should now go a step further and make it 
mandatory for the notes to be issued to 
prospective articled clerks before they sign 
a training contract. 

I have referred to training contracts as 
articles because articles of clerkship by any 
other name still bind the clerk in the same 
way. 

Yours faithfully, 


Halifax. DAVID G. KENT. 


NOTTINGHAM PUNCH 
LECTURES 


‘SCHEDULE D, I and II, including partner- 
ship assessments' is the title of the next 
in the series of ‘punch’ lectures to be held 
for Part I members of Nottingham CASS 
on February 2oth. The next in the series 
for Part II students will be on February 
27th, when the subject will be capital 
gains tax, with particular reference to 
pre-April 1965 assets and shares. 

Both lecture meetings will take place 
at the Adult Education Centre, Shake- 
speare Street, from 7 to 9.30 p.m., with a 
short break for refreshments. No formal 
application is required — only a nominal 
fee of 1op is payable on attendance. 


CORRECTION 


We apologize to Mr Imtiaz Sultan Dossa, 
winner of the Robert Fletcher Prize for 
Part I of the English Institute's recent 
Final examination, for the mis-rendering 
of his name in ‘Roundabout’ last week. 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 45 Parse 


principal Accountancy exams, and also in 
Programming, Costing, G.C.E., Law, Local Govt, Marketing, 


it assures your success 


p, etc. 


Free 100-page book (without obligation on application to Careers Adviser) 


THE RAPID RESULTS COLLEGE 


DEPT AH3, TUITION HOUSE, LONDON SW19 4DS 
(24-hour Recording Service — 01-946 


1102 - 


Tel 01-947 2211 
only) 


Accredited by the Council for the Accreditation of Correspondence Colleges 
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PROFESSIONAL NOTICES 


\RTHUR YOUNG MCCLELLAND MOORES & 
O, and J. & R. Morison & Co announce 
he merger of their practices with effect 
rom May rst, 1974. The combined prac- 
ice will be carried on at 4 Blackfriars 
‘treet, Perth, PH1 5NB in both names 
nd from the other existing offices of 
\RTHUR YOUNG MCCLELLAND Moores 
v Co. 


APPOINTMENTS 


Ar Peter B. Clarke, F.C.A., company 
ecretary and group accountant of 
iemssen Hunter, has been appointed 
o the board as financial director. 


Mr A. R. Cockell, Sea, has been 
ppointed finance and planning manager 
f Ocean Mercantile Investments. 


Mr S. Husband, F.C.M.A., director and 
eneral manager of the Atkinson division 
f Seddon Atkinson Vehicles, has been 
ppointed to the board of Seddon 
diesel Vehicles. 


Mr Brian L. Kennedy, A.c.M.A., has 
een elected a director of Ozalid Group 
Ioldings with the appointment of group 
nancial director. 


Mr Colin A. Perry, F.C.C.A., J.DIP.M.A., 
as been appointed chairman and manag- 
ig director of FT'S (Great Britain). 


Mr Ernest Russell, F.S.V.A., F.1.A.C., and 
Ar Peter Doughty, A.M.B.1.M., have been 
ppointed joint managing directors of 
;eorge Orridge & Co, consultant stock- 
akers and valuers. 








JOHN FOORD & 


61 QUEEN'S GARDENS, LONDON W2 3AH 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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Mr Peter T. Gelstharp, A.C.M.A., has 
been appointed managing director of 
EMI Sound & Vision Equipment. 


TUS Q 





Mr P. T. Gelstharp Mr D. B. Gillan 

Mr David B. Gillan, c.a., has been 
appointed financial director of the Croda 
Polymers Group. 


Mr Gordon Hay, F.C.A., has become 
group financial director of the Bemrose 
Corporation. 





Mr A. D. G. Noyes 


Mr G. Hay 


Mr Allan D. G. Noyes, A.C.C.A., has 
been appointed financial director of 
Southern British Road Services. 


Mr Derek J. Sate, F.C.A., has been 
appointed a director of Ladbrokes, and 
will be responsible for the group’s 
administration and financial services. 


RETIREMENTS 


Mr W. G. J. Wade, F.c.a., has retired 
from the board of Baxter, Fell & Co, on 
reaching retirement age. He was finance 
director from 1949 until mid-1973, when 
he handed over responsibility to Mr T. E. 
Shaw, C.A., who now also succeeds Mr 
Wade as a director of Baxter Fell’s sub- 
sidiary companies. 


The following accountants have retired 
from local government positions: Mr 
R. W. Candler, 1.P.F.A., borough treasurer 


COMPANY 
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of Hythe; Mr T. W. Hughis, LP.F.A., | 
treasurer of Bredbury and Romiley UDC; d 
Mr Edward Jones, I.P.F.A., borough 
treasurer of Ramsgate; and “Mr J. Sean 
Neale, 1.P.F.A., deputy borough treasurer — — 
of Eastbourne. x 


RESTRICTION OF INSURANCE 
COMPANY 


The Secretary of State for Trade idi 
Industry, has issued a direction under 
section 13 (1) of the Insurance Com- 
panies Amendment Act 1973 to Bastion 
Insurance Co Ltd that it shall cease 
taking on new insurance business in 
Great Britain on or after January 14th, 





This prohibition applies to renewal 
and variation of existing agreements as 
well as to taking on new business. It 
does not, however, prevent the company 
discharging its liabilities under existing 
agreements nor does it prevent the 
company varying existing long-term 
agreements provided that in so doing it 
does not increase the company’s liabilities 


ACCOUNTANCY FOR 
SOLICITORS 


A two-day seminar on “The language of 
accounts’ for solicitors has been arranged 
by the Council of the Law Society, in 
conjunction with the Graduate Business 
Centre of the City University, for 
March 19th and 20th. It is intended as 
an introduction, by means of discussion 
and worked examples, to methods of 
modern accounting practice and the 
basics of financial management. 

The cost will be £35:20 per head, 
inclusive of lunch, light refreshments and 
VAT. Further information may be ob- 
tained from the Secretary, Education and 
Training, The Law Society, 113 Chancery 
Lane, London WC2A 1PL. 


WOMEN IN ACCOUNTANCY 


The Centre for Professional Studies is 
organizing a conference on women in 
accountancy to be held on Wednesday, 
February 27th from 2 p.m. to 6 p.m. 
at the Polytechnic of North London, 
62-66 Highbury Grove, London N6. 

Some of the topics for discussion are 
attracting women to accountancy courses 
and careers; women accountants at 
work; and future changes in the role of 
the accountancy profession. 

It is hoped that the conference will be 
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Mr Peter A.C.A., head of the 


Wilson, 
Accountancy Division of Lloyd Executive 


has announced a substantial expansion 
programme for the division which will 
include establishing provincial offices, re- 
cruitment of further consultants and a move 
to larger offices in Central London. 


of interest to school leavers, university 
students, accountancy trainees and non- 
students. Further information is available 
from Mr A. C. Osman, Secretary, Centre 
for Professional Studies, 31 Oxford 
Avenue, London SW20. 


MERGERS AND 
AMALGAMATIONS 


North London Group Meeting 


The next meeting of the North London 
Group of the London and District 
Society of Chartered Accountants will 
take place on Monday, February 18th, 
and will open with the group's second 
annual general meeting. This will be 
followed by a talk on mergers and 
amalgamations by Mr Nicholas Stacey, 
managing director of Chesham Amal- 
gamations and Investments. 

Meetings start at 7 for 7.30 p.m. and 
are held at the Torrington Arms, Lodge 
Lane, North Finchley, London N t2. All 
inquiries should be made to Mr D. Zane, 
F.C.A. (01-458 7244) or Mr A. M. 
Lindsey, F.C.A. (01-405 8422). 


BUDGETARY CONTROL AND 
CORPORATE PLANNING 


There are still many companies and 
organizations which do not use flexible 
budgetary control and standard costing, 
or are not obtaining the maxinum ad- 
vantages from them. 

Budgetary control and standard cost- 
ing, the subject of two day courses to be 
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VAT Amendments 


Taxis and Hire Cars 


Relief from VAT for domestic passenger 
transport does not extend to vehicles 
designed or adapted to carry less than 12 
passengers. Subject, therefore, to 
exemption for small traders whose turn- 
over does not exceed {5,000 per annum, 
taxi and car hire fares are liable at the 
standard rate. 

According to a recent announcement 
from HM Customs and Excise, journey- 
men drivers are regarded as self-employed 
for VA'T purposes, and not as employees 
of the cab proprietor. Where fuel 
supplied by the proprietor is separately 
invoiced, this supply will be zero-rated; 
but if a flat charge is made, or the hire of 
the cab includes fuel supplied, the total 
charge to the journeyman is taxable at the 
standard rate. Where a VAT-registered 
proprietor itemises separately the driver's 
National Insurance contribution which, 
under the terms of the National Insurance 
Act 1965, he is entitled to recover, only 
the balance of the hire charge will be 
liable to VAT. 

The taxi trade includes various ‘as- 
sociations’ which, in the view of HM 
Customs and Excise, are not necessarily 
within the terms of section 45 of the 
Finance Act 1972. However, an as- 
sociation which 1s either a limited com- 
pany whose objects indicate the mutual 
nature of the association, or an un- 
incorporated body with a set of rules and 
constitution governing its membership, 
will normally be regarded as one 'pro- 
viding advantages of membership' within 
section 45 (1) (c). 

The fare surcharge authorized (under 
section 13 of the Counter-Inflation Act 
1973) in London and in certain pro- 
vincial towns is not a VAT charge, 


nor does imposition of this surcharge 
indicate that a driver is registered for 
VAT purposes. 


Children's Clothing 


Further attempts have been made by 
HM Customs and Excise to implement 
group 17 of Schedule 4 to the Finance 
Act 1972, which zero-rates ‘articles 
designed as clothing or footwear for 
young children and not suitable for 
older persons’. | 

The decision whether to supply to the 
final customer at standard rate or at 
zero rate, it is said: *will be made by the 
retailer. At this point, the way in which 
the articles are held out for sale by the 
retailer may indicate whether they are 
to be regarded as “suitable for older 
persons" and therefore chargeable at the 
standard rate of VAT". 

For the guidance of manufacturers, 
wholesalers and importers, Customs and 
Excise take the view that the following 
should be supplied at standard rate: 
articles designed for sale generally in 
shops catering for an adult clientele, or 
in boutiques catering for older children 
or teenagers; or which are marked, 
advertised, ordered, invoiced or des- 
cribed in any way as being intended for 
wear other than by young children; or 
which exceed the measurements listed 
in the schedule to VAT Notice No. 714. 

In particular, ‘articles which are 
designed for wear by average size children 
under the age of 12? may be supplied by 
manufacturers, wholesalers or importers 
at zero rate. No changes are made in the 
relevant legislation, but the Department 
anticipates that ‘the advice now provided 
should clear up doubts that have arisen 
in the past’. 





held by Management Courses on Feb- 
ruary 26th and 27th, could make a major 
contribution to a company's survival 
and future profits. 

The fee is {27°50 per course, or 
£5060 for the same person attending 
both courses. 

On February 28th, corporate planning 
and the management accountant will be 
the subject of a one-day course, when the 
speakers will be Mr E. Brian Bishop, 
F.C.M.A., J.DIP.M.A., F.C.IS., and Dr 


J. M. S. Risk, B.COM., C.A., F.C.M.A., 
J.DIP.M.A., F.C.LS., F.INST.A.M., F.B.I.M., 
F.I.M.C. Topics to be considered include 
company aims and goals, policies and 
objectives, and the use of planning 
models. The fee is £27:50. 

The courses will be held at the Prince 
of Wales Hotel, De Vere Gardens, 
London W8, and further information is 
available from Management Courses Ltd, 
PO Box 40, Amersham, Bucks HP6 5QG 
(024-03 6699). 


JACKSON-STOPS & STAFF NORTH-WEST COAST OF MAJORCA 


A wide range of property for holiday and investment purposes 


14 CURZON STREET 


LONDON WI 


on this unspoilt and protected coast. 


Villas, Terraced Apartments and Investment Plots. 





Telephone 01-499 6291 


Prices range from £1,400. 








VICTORIA 
YA LUEÉE S Ltd. 


QUOTATIONS WILL BE MADE 
ON REQUEST WITHOUT OBLIGATION 


STOCKTAKING 


Retail, Wholesale & Industrial 


VALUATIONS 


Fixtures, Furniture, Plant & Equipment 


Official Certificates Industrial Stock-checking, 
issued for audit purposes Reconciliation of client’s records 
Detailed Stock Summaries if required and updating — 
prepared for client’s Inventory files compiled for 
information initial computer preparation. 


Observation reports and advice are included where appropriate 
as part of our service to clients 


9 Golden Square, London WIR 4BY 


Telephone 01-434 1718/9/0 














* EVERYTHING YOU NEED TO KNOW ! 


Every year we produce two self-study tax manuals or courses—referenced SS.| 
and SS.2—which assume no basic knowledge yet are sound and practical. They 
help all students and practitioners who wish to keep up to date. Over 50% 
of our Members are qualified accountants or solicitors. Our register reads like a 
Whe's Whe. CLEARLY, AN ANNUAL SUBSCRIPTION TO THE COLLEGE 
OF TAXATION IS AN ESSENTIAL PART OF PROFESSIONAL LIFE. Even 
those whe do not use tax every day find that an annual subscription is cheap 
insurence against obsolescence. The courses are lectures in an informal, chatty 
style. Yeu will enjoy them/ 

CONTENTS. FULLY UP-DATED FOR 1973-74. 


M 5 ——Há— —— — —À 
SSI. UNIFIED TAX, CAPITAL GAINS TAX AND CORPORATION 
` — TAX. (Fee £25 plus postage and packing.) 
|. Administration. Personal Allowances and Reliefs. Interest and Charges. 
2. Sch. D. Cases | and II. Adjustment of Profits. 
3. Basis of Assest. Commencement and Cessation. Change of Accounting Dare. 
4.-Capital Allowances. 5. Capital Allowances (Ctd.). 6. Losses. 
7. Partnership. Separate Assest. 8. Sch. B, C, D. Cases Ill, IV and V. 
9. Sch. D. Case VI. Sch. A. 10. Sch. E. 
Il. C.G.T. Introduction. Exemptions and Reliefs. 
12. C.G.T. Exemptions and Reliefs (Ctd.). 
13. C.G.T. Companies. Husband and Wife. Wasting Assets. Options. 
14. C.G.T. Quoted Securities. Takeovers. Boñus and: Rights. 
15. Cerpn. Tax. Principles. Income and Charges. 
16. Corpn. Tax. Losses and Group Relief. 
17. Cerpn. Tax. A.C.T., including accounts treatment. 
18. Corpn. Tax. Close Companies. Amalgamations and Liquidations. 
19, Double Taxation Relief. Relief for Non-Residents. Trusts. 
20. Discovery. Negligence. Fraud. Back Duty. 


SS2. EXECUTORSHIP AND ESTATE DUTY. (Fee £12.50 plus p. and p.) 


|. The Will and Personal Representatives. 

2. Estate Duty. 3. Estate Duty (Ctd.). 

4. Estate Duty (Ctd.). 

5. Legacies. Distribution of Estate. 

6. Intestacy. Advancement and Hotchpot. 

7. Statutory Apportionment, Writing-up 
Problems. 

8. Equitable Apportionment. 

9. Trusts and Trustees, 10. Trustees. 





Although firm dates cannot be given, SS.] course should be available at end of January, 
1974, and SS.2 should be available in March. Applications for courses are deemed an 
acceptance of College rules and professional etiquette. The courses are produced, com- 
pletely updated, for the following three classes of Membership:= 


ASSOCIATE MEMBERS which are Subscriber Members who take both SS.| and SS.2 
courses every year. They must formally apply for admission as Associate Members of The 
College and, if accepted, are entitled to use the designatory letters ACT meaning Asso- 
ciate of The College of Taxation. From 1975 inclusive onwards Associate Membership is 
restricted to those Subscriber Members who have obtained the ANNUAL CERTIFICATE IN 
TAXATION (see below) in at least one of the three preceding years. Thus, a Member who 
wants to retain the designatory letters ACT must sit and pass the examination for the 
ANNUAL CERTIFICATE IN TAXATION at least once every three years. The College 
of Taxation is the first U.K. organisation to insist on examination and re-examination for its 
Associate Members. There are transitional advantages for those who become ACTs in years 
up to and including 1974. Please see 1974 ACT Application Form. 








CREDIT TERMS: 
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The Annual Certificate in Caxation 


1974 PROGRAMME 


Join The College 0f Taxation e 
and enjoy P DATE courses [You say mas 


k PRESENTED FOR EASY LEARNING ! 


Your time is valuable. You want courses with flowing eutlines, punctuated by essential 
detail, illustrated by numerous examples and with practical value. Your courses are here 
... the result of painstaking research, tried and tested in lecture halls and so revolutionary 
that even Revenue people enrel with us. Consider these valuable points:- A You receive 
entire courses immediately. You are told how to programme your own studies, (N.B. We 
do not get the profit on correspondence courses which is said to come from students who do 
not complete the course. You get the entire course to dip into or master, as yeu please.) 
* Fully indexed and referenced to the Statutes. You can hardly be more up to date. You 
can look up points ANY WHERE IN THE COURSE immediately. * Fully “furnished” with 
*'tables'' of statutes, cases and contents. You can go as deeply as you like. Yeu have the 
facts in numerous legal cases. Ideal for potential specialists, A Plenty ef examination 
questions and detailed answers. You overcome the shortage of updated practise material, 
so essential to get speed and confidence up. * Printed one side of paper only. What an 
expense! But what a marvellous thing fer members. Aki Loose-leaf. it would be cheaper to 
give the course traditional binding but that would not be as easy fer members te use. Seme 
members take a lecture-a-day to the office, reading it on the train. e Foolscap pages set in 
8 point type enables complete computations to be seen at-a-glance. (N.B. The panel below, 
describing The Annual Certificate in Taxation, is set in 8 point type.) *k Ne textbooks 
required. The SS.| course runs to nearly 300 pages. It is equivalent to a 500 page standard 
work on tax but is easier te work and is completely updated. Ji No supplements. kk Up- 
dating. The entire courses are updated each year. It would be cheaper to de a long run and 
sell over 4 or 5 years with supplements but that weuld not help our members whe weuld heve 
te go through updating every example. Helping members is our prime concern. Ak No test work 
is submitted. There is no waiting for answers to be corrected. You know within minutes if 
you are correct. Thus, there is nothing te ‘‘unlearn’’. Query service. If you have a problem 
ON THE COURSE MATERIAL ONLY, simply use the-No Carbon Required MESSAGE- 
REPLY FORM provided, We reply as soon as possible. xe Guide cards between lectures fer 
easy reference Je Copious aide-memoires %& SS.| contains an introduction en exam- 
ination technique. A Lead notes on every topic, many of which are greeted by students as 
"The best summary | have ever seen on such-and-such’’. A barrister congratulates us en our 
piece on Settlements. On ''Discovery'', well . . . let's be modest . . . you will discever. 
* Copyright STEP-BY-STEP approaches to many computations. Yeu are taken by 
the hand and led through the intricacies until they are intricacies no more. 


* BACKED BY CASSETTES! 


Both courses are available on pre-recorded cassettes as an optional extra provided you 
have already purchased the relevant self-study course. Please ask for details when ordering 
your course, Cassettes may be purchased or hired, 


MEMBERSHIP ARRANGEMENTS 


SUBSCRIBER MEMBERS are those who subscribe for any of The Cellege courses regularly 
each year under a Subscriber Member's Standing Order. Subscriber Members do not have 
to sit examinations and cannot use the designatory letters ACT. The College is increasingly 
producing courses against firm advance orders only. Subscriber Members are in the happy 
position of knowing that their courses will be produced and will be despatched te them early. 
STUDENT MEMBERS are those who want courses to help them through a particular 
examination. Candidates for examinations of the following professional bodies should 
find the courses extremely helpful: - 


@ The Institute of Taxation @ The Institute of Chartered Accountants in England 
and Wales @ The Institute of Chartered Accountants of Scotland @ The Association 
of Certified Accountants Q The Institute of Cost and Management Accountants @ The 
Institute of Chartered Secretaries and Administrators @ The Law Society @ The 
Council of Legal Education (i.e. The Bar) @ The Institute of Bankers @ The Associ- 
atien of International Accountants @ The Institute of Municipal Treasurers and 
Accountants and @ the completely Open Examination sponsored by The College of 
Taxation for— 


This important examination starts in September, 1974, and is open to anybody interested in taxation. A candidate does not have to be 
registered with any tutorial establishment or professional body. The only requirement is that: an entry form be submitted in good time. 
There are NO EXEMPTIONS. Full particulars are in Notice PR/2 of Dec. 1972 which is obtainable free from The College of Taxation. 
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Come into discuss the 
unlimited possibilities in high 
capital accumulation areas. 


Come along and talk freely and in complete confidence to lan du Pré. He'll tell 
you about our comprehensive portfolio of overseas clients — many of international 
repute — who are constantly looking for recently qualified accountants who can 
demonstrate a high degree of personal initiative and responsibility. Located 
throughout the world, these firms are currently engaged on projects covering 
auditing, accounting and have an extensive involvement in organisation and 
management advice on taxation, social security, investment and a wide range of 
miscellaneous problems that will be both interesting and rewarding. 

In return these firms will provide free furnished accommodation (air con- 
ditioned), bonus schemes, language tuition, additional holiday pay based on 
ek free medical facilities, car allowances and return air fares for you and your 

amily. 

All of the areas discussed will present an ideal opportunity to acquire capital 
together with excellent experience and a chance to see places and meet people 
from differing walks of life. 

Contact lan du Pré now and he will give you all the detailed information 
necessary for you to make the correct career decision. 








Douglas Llambias 


Associates Ltd. 
ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

410 STRAND LONDON WC2R ONS 
TELEPHONE 01-836 4086 





TT 


3d A 


151 Strand. | H E 
London WC2R 1JJ 
Telephone 01-836 0832 


Vol. 170. No. 5174 







Party Pieces 


FoR the average professional man and, indeed, for most 
thinking citizens it is not so much the outcome of any 
general election that is crucial but rather what the new 
government will do with its mandate. 


To acquaint himself with such matters the dutiful voter 
— if not already sated by the outpourings of the media — may 
perhaps study the election manifestos of the political 
parties. He will in that case almost certainly echo the 
suggestion of a recent correspondent to this journal that 
party manifestos should be ‘audited’ before they are issued. 
The object of such an audit would be, wrote the corres- 
pondent, to ensure that the proposals made were feasible, 
and the implications of the various policies clearly 
explained. 


Such a proposal, however well-intentioned, would be 
extremely difficult to implement. What body is so non- 
political in character and composition that such a task 
could be safely entrusted to it? In any case, the almost 
infinite variety of possible results of particular policies is 
such that even professional economists dealing, for example, 
with the results of a deflationary monetary policy would 
surely fulfil the public's expectations of their craft by finding 
as many answers as there were authors! 


Nevertheless, one may question still further the value of 
the modern political manifesto, even giving full recognition 
to all the difficulties of communicating with a highly 
heterogeneous electorate. There are two basic criticisms to 
be made. The first is the relevance of the document to the 
actual situation. Performances of recent governments 
in the UK have revealed, between the aspirations set out 
in their manifestos and the actual outcome of several years 
of rule, a gulf so wide as to be virtually unbridgeable. 


The political sophisticate may argue that this wide gulf 
lay, not between promise and performance, but rather 
between what the electorate believe would be done and the 
actual outcome. The point is well made, although indignant 
voters would be tempted to retort that their beliefs possibly 
owed something to the politicians’ promises. 


The real point, which political parties are loth to concede 
at any election, is the simple fact of life that an incoming 
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fession throughout the World 


government inherits not only the problems left behind by 
its predecessor in office, but also its policies. And since 
those policies are being financed out of current taxes and 
are likely to be of benefit at least to some sections of the 
community, there is little scope for early substantial 
change. 

At the present time this point has especial validity. 
There is a fairly wide consensus of informed opinion that 
the Government’s large budgetary deficit has been a 
contributory factor to the inflationary spiral. On two recent 
occasions Mr Barber, the Chancellor of the Exchequer, has 
indicated cuts to be made in government expenditure, 
presumably in an effort to avoid the need for further tax 
revenue to close the inflationary gap on the public sector 
accounts. 


A reading of the current political manifestos leads one to 
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contrast the promised major constraint on all new spending 
programmes with the present very high level of public 
sector expenditure. Furthermore the weight of taxation 


inevitably falls not so much on the well-to-do, but on the 
_- middle income ranges which embrace both the lower 


middle class and the better-paid blue collar workers. 
The nearest approach one can find to an admission that 


. some of the proposed policies may be slow in implementa- 
_ tion is the observation that everything cannot be done at 
once. There may be a few citizens who would have appre- 


ciated being told just which of the many desirable policies, 
ranging from better educational facilities for the 16- to 18- 
year-olds, to raising the subsidy on local authority housing, 
would have prior claims on the limited resources 
available. 


The second defect of all manifestos is the use of general- 
ized and tendentious statements. Taxation policy, for 
example, is always a feature of any manifesto, more 
especially if it is directed against a minority. Thus one may 
be gratified to read that a new government will seek to 
eliminate tax-dodging across the whole field and that a new 
tax on property companies will be introduced while, at the 
same time, speculation in property will be heavily taxed. 
Most of us, who pay our taxes because we must, would 
subscribe wholeheartedly to these goals. 


What is less clear, however, is the extent to which 


. revenue produced from such measures could finance the 


host of new policies so alluringly set out in other paragraphs. 
New taxes on wealth and property transfers may be politic- 
ally desirable on some grounds; they may win votes or 
achieve an optimum distribution of wealth, whatever that 
may be. There is no indication, however, of their side- 
effects in affecting adversely the rate of capital accumula- 


— tion, or encouraging the transfer of assets overseas. 


Whether the foreigner is entirely justified in regarding 
the UK as a strike-prone community into which foreign 
investors enter at their peril is a matter for debate. What is 
by now abundantly clear is that it is possible for particular 
groups of organized labour so to disrupt the national 
economy that the rate of economic growth suffers. Other 
critics will contend that the system of collective bargaining 
to which the unions and some employers wish to return is 


. inherently inflationary. One is therefore entitled to turn 


to the manifestos to seek guidance on such matters — not 
least because the present election is a direct consequence of 
these very problems. 


In this context, at least on the subject of incomes, the 
Liberal Party has stolen a march on its competitors with 
its novel proposal to tax away any excess pay or profits 
that may be made as the result of ignoring the guidelines 
of an incomes and prices policy. There are obvious adminis- 
trative problems in such a scheme and, in the longer run, 
it comes up against the same criticism as does any policy 
of freezing pay and prices. In short, it prevents the prices 
mechanism working to allocate resources effectively. 

Few areas of politics are quite so emotive as housing. 
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The Housing Finance Act, which sought to revise the 
structure of rents and subsidies i in the hope of achieving a 
more efficient allocation of housing accommodation, has 
been bitterly assailed by its opponents. To anyone with the 
vaguest knowledge of the housing scene, assurances of 
protection from eviction for tenants of private furnished 
accommodation, or raising the total subsidy for local 
authority housing are meaningless as a contribution to 
solving the housing shortage. 


We are not told what is being done to utilize the existing 
stock of houses more effectively by increasing its occupancy 
rate; or how the extra subsidies to local authority housing 
will be used. There is a lot more poverty among tenants of 
private housing than there is on many a council estate. 
No one in this day and age denies the need to support 
people in need; what is in dispute is the measure of 
need. 


The hardships of pensioners always loom large at election 
time; there are, after all, eight million people of retirement 
age, forming about 20 per cent of the electorate. It may be 
gratifying to them to read the Conservative promise of a 
six-monthly uprating of pensions and other long-term 
(presumably welfare) benefits; but may this not be taken 
as confirmation that inflation is with us to stay? And, if so, 
to what extent can any new government allow prices to 
rise each year without taking offsetting action to deflate 
the demand for consumer goods, for labour and for 
imports? 

Have we now reached an answer to the question posed by 
the apparent incompatibility between price stability, 
balance of payments equilibrium and full employment? 
Does nothing else matter except the need for full em- 
ployment to the point of keeping redundant labour on the 
payroll? 

Mr Enoch Powell and others have pressed the case for a 
tighter monetary policy ; interest rates have surely reached 
a limit as far as the normal conduct of commercial affairs 
is concerned. It is hardly a matter for dispute that com- 
bination of a tight money policy with fiscal restraint will 
cause considerable unemployment. What price is the 
community prepared to pay in order to keep all labour in 
its existing jobs? Could it not be argued that, in the longer 
run, it would be better to reduce the overheating in the 
economy and provide more facilities for re-training and 
re-deploying the *hidden unemployed"? 

For an accountant who spends his professional life 
seeking to produce accounts which really are ‘true and fair’, 
and prospectuses which set out the known facts, political 
manifestos must be seen as the products of another world. 
But, on reflection, just as many investors cannot be bothered 
to read the annual accounts sent to them, so the electorate 
may ignore the manifestos. It would be reassuring to know 
that such indifference reflects the confidence of most 
investors in their boards of management and the auditors, 
rather than the traditional cynicism towards the politicians’ 
overtures. 
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ICA's Substantial Surplus 


RAFT accounts of The Institute 
of Chartered Accountants in 
England and Wales, now in the hands 
of the Council, show a substantial 
surplus for 1973 — the cumulative 
result of several unrelated items whose 
out-turn significantly improved on 
the budgeted figures. As a result, the 
Council will not be asking members 
for further subscription increases at 
the 1974 annual meeting. 

Details of the Institute’s finances 
were given by the President, Mr E. 
Kenneth Wright, M.A., F.C.A., at last 
week’s annual dinner of the Beds, 
Bucks and Herts Society of Chartered 
Accountants, reported on another page. 
The ‘massive losses of 1968-70”, he 
said, had now been made good; the 
Institute’s budget for 1974 was ‘com- 
fortable’. Of the £ 500,000 short-term 
loan which had been raised as part of 
the funding of Chartered Accountants’ 
Hall, £300,000 had already been repaid 
— ‘thanks to our strong cash-flow posi- 
- tion’ — and it was hoped to discharge the 


A Century Ago 


The Accountant 
OCTOBER 1874 


From a letter on ‘Law 
and Accountancy’ 


It has passed into a proverb that 
solicitors are the worst accountants, 
and the liberal members of their 
profession will readily admit its truth. 
Speaking from an experience of about 
twenty years, I may say I have met 
with very few solicitors who could 
have become accountants if they had 
eversomuch desired it. At the same 
time I freely confess that the account- 
ant makes a very bad lawyer. ‘The 
action of the solicitor's ingenious and 
subtile mind is naturally adverse in its 
operations from the sharp and rapid 
action of the vivid and concentrative 
mind of the accountant. Both sets of 
qualities are seldom to be found in one 
brain, and there is little risk of the 
two running against each other if 
care be exercised in their professional 
practice ... To dabble in law should 
be utterly renounced by accountants, 
and to dabble in accounts should be as 
completely renounced by solicitors. 





balance within the next month or two. 

‘For practical purposes’ the Presi- 
dent continued, ‘we are now left with 
only the £750,000 25-year mortgage 
loan carrying interest at 9) per cent, and 
this is covered by our rental income’. 

He stressed, however, the difficul- 
ties of professional and learned socie- 
ties, such as the Institute, in a time of 
continuing inflation. Member. had 
refused the Council the authority to 
regulate subscriptions within limits; 
a subscription increase in 1968 had 
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been rejected, and subsequent in- 
creases approved by only the narrowest 
of margins; planning of future ac- 
tivities was ‘on a financial knife edge’. 
Members who opposed higher sub- 
scriptions to maintain the level of the 
Institute’s income in real terms were 
not striking a blow against rising prices ; 
they were voting to curtail the Insti- 
tute’s level of activities. 

Despite the assurance of continuing 
the present subscription scales through 
1975, the Institute’s Council has made 
clear that it reserves the right to 
reconsider the position for later years 
in the autumn of 1974, in the light of 
the inflation prospects with which it is 
then confronted. 





Joint Report on 
Property Valuation 


ASES of valuation of property 

assets in company accounts or in 
directors’ reports have not commonly 
been stated — a situation which has 
sometimes created difficulties and may 
even be misleading. ‘The recent report 
of a joint working party set up by The 
Institute of Chartered Accountants in 
England and Wales and the Royal 
Institution of Chartered Surveyors to 
examine the problem suggests that 
different considerations may be appro- 
priate in the cases of property and of 
“non-property” companies. 

The joint ICA/RICS . statement 
recommends that, where the potential 
surplus or deficit on properties is 
material in relation to net assets of a 
“non-property” company, the directors 
should consider having independent 
valuations carried out regularly, and 
preferably at intervals of from three 
to five years. In the case of property 
companies, such valuations should be 
carried out annually. 

Guidance notes issued by the RICS 
for the benefit of its members depre- 
cate the use of the term ‘going concern 
value’ in relation to properties. ‘The 
going concern value of a business, it 
is pointed out, must reflect such in- 
tangibles as goodwill and overall 
earning capacity, and it is impractic- 
able to apportion such value to any 
particular property assets, save to the 
extent that such special considerations 
may enter into the open market 'exist- 
ing use' valuation. Special considera- 


tions apply to properties such as oil 
refineries, chemical plant and factories 
serving a specialized plant, which are 
rarely, if ever, sold except as part of 
the business as a whole; in such cases, 
the RICS recommends ‘depreciated 
replacement cost' as the only reason- 
able basis of existing use valuation, 
with the proviso that the valuation 
must be subject to adequate profit- 
ability in relation to the total value of 
assets. 

The working party's findings also 
form the basis of a statement to be 
issued by the English Institute — 
‘Valuations of company property assets 
and their disclosure in directors 
reports or accounts of companies’ — 
which will be distributed as section 
S20 of the Members’ Handbook. Pend- 
ing this distribution, the statement — 
in which members of the Institute are 
advised to ‘use their best endeavours 
to ensure, in relation to the accounts 
or directors’ reports of companies 
with which they are concerned, these 
principles are observed’ — is available 
in duplicated form from Chartered 
Accountants’ Hall, quoting reference 
Te 

Announcing the working party's 
findings, its chairman, Mr Norman 
Bowie, F.R.1.C.s., said: “The establish- 
ment of a joint working party by the 
two bodies was a significant step in 
their relationship and common interest 
in matters of concern to the public. 
There was a need for adequate, up-to- 





í 


SET E EE 


Fe 


` "n= 
* m 


Ze 


e e 


M y "y RES ag T TERRE Low ILC 
vh 2: 2 LA SP) i 
í KG > " CL 


MAA METER 


317 


date information on valuation of com- 


pany property assets to be disclosed 
in directors’ reports or company 
accounts.' 


Infant Settlor 
Liabie to Tax 


"IVE judges in the House of Lords 
have given a unanimous decision 
in favour of the Inland Revenue claim 
to surtax against Miss Hayley Mills, 
reversing the decision of the Court of 
Appeal (The Accountant, November 








AICPA Officers 
Members of the American Institute of Certified 
Public Accountants have endorsed changes 
in the Institute's by-laws (The Accountant, 
(May 10th, 1973) which have the effect of 
designating its principal honorary officer 
"Chairman of the Board' in place of President. 
The first holder of the new title is Mr Samuel 


A. Derieux, C.P.A. (above) of Richmond, Va, 


who was elected to the chair at the AICPA's 
86th annual meeting last year. 

The title of 'President' is now bestowed 
on the Institute's senior staff officer, Mr 
Wallace E. Olson, C.P.A. (below), who was 
formerly its executive vice-president. 
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2nd, 1972). Viscount Dilhorne pointed 
out that under common law an infant's 
contracts were generally voidable at 
the instance of the infant. 

As part of a comprehensive tax- 
saving plan set on foot by her father, 
Miss Mills had entered into a service 
agreement at a low salary with a com- 
pany which had obtained up to $75,000 
a year by making her services as an 
actress available to Walt Disney 
Productions Ltd. The resulting divi- 
dends were paid to a settlement in 
which Miss Mills had an interest that 
would mature at age 25. But Miss 
Mills had never contended that the 
service agreement was void or, if 
voidable, should be avoided. 

Contrary to the opinion of the Court 
of Appeal majority, the House of Lords 
held that Miss Mills (at the age of 14) 
had the capacity in law to make the 
service agreement. The source of the 
dividends was money paid for Miss 
Mills's work and money which, but 
for the arrangements, would have been 
received by her. She must therefore 
be held to have provided funds for 
the purposes of the settlement, in the 
context of legislation now consolidated 
in section 455 of the Taxes Act 1970. 

Denning, LJ, had thought that 
‘purpose’ connoted a mental element, 
while a ‘motivating intention’ was 
presupposed by Lord Justice Buckley. 
However, Viscount Dilhorne indicated 
that it was not incumbent, to establish 
that a person was a settlor as having 
provided funds for the purpose of a 
settlement, to show that there was 
any element of mens rea. In this case 
there was no evidence that the funds 
were provided for any other purpose. 


Words and Music 


EMBERS of the London and 
District Society of Chartered 
Accountants and their ladies gave an 


. enthusiastic welcome to Mr Antony 


Hopkins, the well-known composer 
and lecturer, at Chartered Account- 
ants’ Hall on Thursday of last week. 
There were situations, said Mr 
Hopkins, in which singing might be a 
more appropriate means of expression 
than the spoken word. With impressive 
fluency, he demonstrated how orches- 
tration and accompaniment could be 
used to portray a character, to develop 
a situation, to link successive episodes 
or to convey a hint to the audience 
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that the identity of ‘Uncle Paul’, for 
example, was not what might have 
been assumed from the words alone! 

Following an earlier successful even- 
ing on jazz, led by Mr Halmer Hudson, 
F.C.A. (The Accountant, December 6th, 
1973), LDS members have now for- 
med their own ‘Jazz Appreciation 
Society’ of which more will doubtless 
be heard. Last week’s meeting likewise 
formed the occasion for inaugurating 
the LDS Classical Music Society, and 
members interested are invited to 
register their names with the LDS 
offices at 56 Goswell Road, London 
ECr. 

Mr Hudson, as chairman of last 
week’s meeting, thanked Mr Hopkins 
for a most interesting adventure in 
‘communications’ and suggested an 
opera on the life of a chartered ac- 
countant! Replying, Mr Hopkins men- 
tioned his own composition Three’s 
Company, with words by Michael 
Flanders, which included, he said, ‘a 
complete aria on evading income tax’. 


The Real Victims 
of Inflation 


T ‘genteel poor’ — those who had ` 
retired over the last dozen years 
on fixed pensions or accumulated 
savings — were the worst hit by 
inflation, Mr E. Kenneth Wright, 
M.A., F.C.A., President of the English 
Institute, said recently. These, he 
said, were people ‘who have no power 
to make a fuss, insufficient votes to 
make a political impact, too much 
pride to parade their poverty’. 

The President was addressing the 
annual dinner last week of the Ac- 
countants’ Christian Fellowship. The 
social tragedy of those whose expecta- 
tions of a comfortable old age had 
been shattered was one that would 
grow with the continuance of inflation, 
and retired professional people — who 
had had the opportunity of building 
up a retirement fund out of gross 
income only since 1956 — were likely 
to be badly hit. 

‘One characteristic of a profession’, 
he continued, ‘should be that its 
members care for their fellows; that 
there is a common bond of sympathy, 
and acceptance of responsibility for 
those who are less fortunate. 

‘In our Institute, the Chartered 
Accountants’ Benevolent Association 
provides us with the machinery which 
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enables us to harness this compassion 
and to fulfil this responsibility. In 
1972, it distributed £43,000 to some 
200 beneficiaries. Two hundred bene- 
ficiaries is a small part of our 56,000 
members; in part, it reflects the in- 
ability of the Association to search 
out all those who deserve help. 
Perhaps the existence of CABA is not 
sufficiently widely known; perhaps 
those in trouble are too proud to 
apply. I hope members will be alert 
to tell the Association when they think 
assistance is needed'. ; 

However, only 5,000 members of 
the Institute supported CABA, and 
some of these had maintained their 
subscriptions and covenants at a 
figure which had seemed reasonable 
when they began to contribute many 
years ago. Consideration of current 
purchasing power, said the President, 
should not stop with the accounts of 
businesses; and, in a divisive world, 
increased support for CABA would be 
to the good of its beneficiaries, of its 
subscribers and of the whole pro- 
tession. 


Audit Risks in Europe 
UDITORS would be undertaking 


onerous responsibilities, and could 
find themselves exposed to severe 
legal liabilities, if the European Com- 
munity’s company law proposals were 
adopted in their present form, accord- 
ing to Mr John Grenside, F.C.A., 
Vice-President of The Institute of 
Chartered Accountants in England 
and Wales last week. These proposals 
envisage that the audit report should 
extend to the directors’ report — which 
is to include particulars both of post- 
balance sheet events and of the com- 
pany's likely future development. 
Moreover, the auditor would have to 
refer in his report to any matters which 
represent a serious danger to the 
financial situation of the company. 

‘I hardly need dwell on the potential 
hazards of these requirements’, the 
Vice-President commented, ‘particu- 
larly when it is realized that an auditor 
who is negligent may be exposed to 
actions for damages suffered by the 
company, a shareholder or third 
parties. Such damages are to be 
without limit, and cumulative; there 
could first be a claim for the direct loss 
suffered by the company itself, and 
then further claims for the indirect 
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Administrators Defended 


OLITICAL assaults on the im- 

partiality of the Civil Service have 
been sharply rebuffed by Mr John 
Phillips, O.B.E., LL.M., F.C.LS., Secre- 
tary of The Institute of Chartered 
Secretaries and Administrators. Ex- 
perience in the USA and elsewhere 
had surely shown the introduction of 
political appointees into government 
administration to be a retrograde step. 

Left-wing politicians in particular, 
he said last week at a meeting of the 
Institute's London branch, had seemed 
prone to blame the public adminis- 
trator for watering down their poli- 
cies; and he quoted the Leader of the 
Opposition as saying that Phase III 
‘had been produced by Civil Servants 
and was not a divine law'. Mr Phillips 
suggested that it was time for someone 
to speak up sharply in defence of 
British Civil Servants and of the 
professional administrator. 

‘We have in this country’, said Mr 
Phillips, ‘Civil Servants and adminis- 
trators whose skill, integrity and 
impartiality are second to none... The 
administrator in Britain — and this 
includes the Civil Service — is un- 





Mr John Phillips 


surpassed in his conduct of the com- 
plex and vital administrative machinery 
put in his charge. 

“Let us tell the politicians who are 
misguidedly seeking to extend the 
scope of political direction in our social 
and economic life that such a step 
would not be in the best interests of 
the nation; nor in the long run, I 
suspect, in the best interests of the 
British politician.’ 





losses suffered by shareholders or 
third parties. 

‘Moreover, there does not appear to 
be any requirement for the claimant 
to establish that the alleged loss was 
sustained as a direct result of relying 
on the auditor's report. The burden of 
proof is reversed, so that the auditor 
has to show that he is not to blame 
rather than the claimant to show that 
the fault lies with the auditor.’ 

In the course of successive addresses 
to members of the Croydon and of the 
North Staffordshire Societies of Char- 
tered Accountants, Mr Grenside 
stressed that auditors, if they were to 
face such increased responsibilities, 
should at least have the protection of 
ground rules more in accord with 
natural justice and the realities of the 
situation. The UK accountancy bodies 
will be making this point to the EEC 
Commission, through the submissions 
of the Groupe d’Etudes, in addition to 
pursuing their representations to the 
DTI for limitation of the auditor’s 
legal liability. 


Progress Towards 
International Standards 


NTERNATIONAL accounting 

standards for all companies may be 
adopted sooner than many people had 
anticipated, in the view of Mr Donovan 
C. Roberts, c.P.4. Mr Roberts, a 
member of the American Institute’s 
International Practice Executive Com- 
mittee and chairman of the Alexander 
Grant Tansley Witt international ac- 
counting partnership, was speaking in 
London recently during a tour of his 
firm’s European offices. 

He praised the contribution of the 
UK accountancy profession to im- 
proved standards of disclosure in 
company accounts, but warned British 
accountants against attempting to im- 
pose their own standards and methods 
throughout Europe. Other European 
countries, in particular Holland and 
West Germany, also had well- 
developed professions with a high 
standard of practice. 

One of the major difficulties con- 
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fronting the profession on the inter- 
national scene today, he said, was the 
absence of reciprocity — the mutual 


recognition by different countries of 


one another's professional qualifica- 
tions and practice rights. Even within 
the United States until recently — 
and certainly prior to introduction of 
the uniform CPA examination after 
the Second World War — admission to 
one of the state societies of CPAs was 


.no guarantee of accreditation without 
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Mr Roberts dismissed a suggestion 
that the development of mandatory 
standards of accounting practice in 
the UK had been too slow to hold out 
much hope of significant progress on 
the international front. Even in the 
absence of immediate results, he 
argued, the profession could hardly 
lose by continuing its discussions and 
exploring areas of common concern. 
While national professional bodies, 
and government departments, would 
have to reconcile themselves to some 
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element of give and take, new ideas 
in one country often served to spark 
off thoughts in another — resulting in 
progress rather than conflict. 

A significant contribution towards 
mutual understanding and the de- 
velopment of international professional 
standards is already being made by 
Tansley Witt's practice of facilitating 
the exchange — in both directions — of 
qualified senior staff between its 
London offices and those of associated 
firms abroad. 


re-examination in another state. 





THIS IS MY LIFE 


Playing the 
Numbers 


by An Industrious Accountant 


VU HEN the computer consultants investigated our 
systems, they homed in on our payroll, because 
basically payrolls are sitting ducks for displays of brilliance 
by computer chaps. Then Prinny chipped in. Lots of data 
he’d always wanted from our salary records, he beamed, 
with all the charm of a dose of influenza, and tabled his 
demands. 

He arrived in Payroll in a bank holiday week following a 
change in social welfare stamp rates, when they were pack- 
ing the envelopes, and wanted the moon and everything 
else. As he saw it, we could give him Bloggs’s earnings and 
tax records and so on, as required, but with computer 
resources he could go far further. Codes for training 
courses, for degrees, for experience in the US, and for 
rotation within the departments, just for a start... . 

He walked back and forth, chuckling. He could have 
columns for career development extrapolations, for official 
reprimands in the event of dismissal cases for review, for 
linguistic ability for aspiring salesmen, and exceptional 
merit performances as a basis for year-end bonuses. 
Further developed, he could code ‘plateau reached’ or 
‘unsatisfactory’, and run monthly summaries for the board. 

The computer whizz-kid smelled top-level approval 
leading to big business, smacked his lips, and co-operated 
enthusiastically. Between them they cooked up codes and 
programs; we gave Prinny a list of staff ranged in order; 
he sat up all night marking ‘Abbot 3. 7. 14. 2. 11. 24’ in 


columns, right down the list to ‘Yates’, and then took a 


couple of days off to recuperate. 

I was huffed that he didn’t consult me before mis- 
labelling any of my accounts staff; his secretary, Glacial, 
was infuriated that she wasn’t allowed to see the confidential 
column headings; the chairman was annoyed lest the story 


leak out and the staff start muttering about ‘Big Brother 
watching’ and anti-social bureaucracy. 

Prinny alone was proud of his brainwave, ripple though 
it was in fact. He smugly watched the cards being punched 
from his lists, the whizz-kid running the program and 
sheets of cryptic letters emerging, then retired to study the 
results. 

Somehow, no cries of joy came from his room. A long 
silence was followed by curses, then by sounds of 
cupboard doors being slammed and drawers wrenched 
open. Then our director emerged purple-faced. He’d been 
so careful to keep from prying eyes the headings of those 
mysterious columns that he’d mislaid them. He couldn’t 
remember whether Ag meant ‘speaks German’ or ‘absent 
without leave’; or whether D7 ‘widower’ or ‘potential 
department manager’. The print-out was useless; he’d 
have to start all over again. 

Worst of all, he queried, biting his nails, had some 
skulking scoundrel pinched the master-list? If so, there 
would be hell to pay when the chairman heard of the 
disaster. 
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Principals with the 
responsibility for training 
newly articled clerks 


should ensure that the best course of action for their 
newly articled clerks is to enrol with the Metropolitan 
College. 


All bona fide Principals who are considering the postal 
coaching arrangements for their newly articled clerks are 
invited to inspect a copy of the Metropolitan College 
Study Manuals, to see for themselves that the contents 
are thoroughly up to date and designed specifically to give 
progressive and carefully graduated instruction, backed 
by a businesslike tutorial service that receives the constant 
and enthusiastic commendation of the students. 


Please write to the Principal, B. Mendes, B.Sc.(Econ.), F.C.A., Dept A1/12 
Metropolitan College, St Peter's Street, St Albans AL1 3NE, and we will 
gladly send you, without charge or obligation, a copy of one of our Study 
Manuals. 


Metropolitan College 
unassailable record of 
Examination Successes 


At the professional accountancy examinations, for which the Metropolitan College provides 
Expert Postal Tuition, students from the College have obtained — 


MORE THAN 45,000 PASSES ard 
MORE THAN 1,400 DISTINCTIONS 
MEDALS and PRIZES 


Be guided by the 


experience of others 

TAKE ACTION NOW! Write TODAY for a free copy of the College 
Accountancy Prospectus (stating the examination in which you are 
interested) to the Metropolitan College (A1/12), St Peter's Street, 
St Albans AL1 3NE, or CALL at the London Advisory Office, 30 
Queen Victoria Street, London EC4N 4SX (01-248 6874). After office 
hours (5 p.m. Monday-Friday) telephone messages are recorded 
electronically. 


LINKED PRIVATE STUDIES. 

The Luton College of Technology and Metropolitan College 
now offer facilities for integrated oral and correspondence 
tuition. 

ONE WEEK ‘PEP’ COURSES - to assist students in areas 





of weakness. 

WEEK-END RESIDENTIAL ‘PUNCH’ COURSES - for 
intensive concentration on particular subjects. 

For details of these, and other linked courses write to: — 
Metropolitan College, St Peter's Street, St Albans AL1 3NE. 





FOUNDED 7970. 


Accredited by the Council for the Accreditation ot Correspondence Colleges. 
Member of the Association of British Correspondence Colleges. 
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50 ways to make your 
business day easier 
























Basic Sinking Funds 
1. Addition 31. Future value 
2. Subtraction 32. Rate of interest 
: SEE laa m Atben i Boer 
. Division . Number of payments 
T On your desk 
6. Percentage difference Bonds and Note: : 
7. Percent analysis 35. Discounted note f 5 A zs 
(for up to 18 data entries) 36. Bond price or .60 
8. Multiplication by constant 37. Bond yield 
9. Division by constant 38. Callable bond price 
10. Powers 39. Callable bond yield x 
11. Square root 40. Note price [0 peo TRA 
12. Decimal logs 41. Note yield | (o Hm, A 
13. Gd ven 200-year calendar 42. Coupon equivalent yield SERM ID 
EE Statistics lee o 
Investment Analysis 43. Linear regression trend line TM 
15. Discounted cash flow 44. Coefficient of determination 
16. Discounted rate of return 45. Mean gei 
(for up to 9 cash flows) 46. Standard deviation 
17. Compounded growth rate Retail. | 
Depreciation 47. Selling price 
18. Straight line calculations 48. Mark-up 
19. Sum of digits schedule 49. Cash discount 


20. Declining balance schedule 
21. Depreciation to stated 
salvage value 


50. Commissions |. 






Loans and Mortgage: 

22. Simple interest 

23. Present value 

24. Future value 

25. Interest rate per period 

26. Number of payments 

27. Amortised loan schedule 

28. Interest deduction on loan 
pay-off (Rule of 78's) 

29. Nominal to equivalent periodic 
discounted rate conversion 

30. Add-On to yearly interest 
conversion 
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Hewlett-Packard Ltd., Dept. NE, 


hp; PACKARD 224 Bath Road, Slough, Bucks. SL1 4DS. Tel: Slough 32277. 


All prices quoted include VAT and are correct at time of going to press. 


HEWLETT 
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Another breakthrough from 
Hewlett-Packard! The new HP-81 
answer machine for problems 
involving time and money. Use it 
as a powerful workhorse for all 
the day-to-day calculations every 
business has to do. Use it for the 
long, involved problems that crop 
up from time to time. Or use it as a 
dedicated machine for the special 
problems that are particular to 
your own business.HP-81 takes 
them all in its stride. 


50 Pre-programmed business/ 
financial functions. 

As you can see from the list 
alongside, the HP-81 will handle 
almost any business or financial 
problem, from basic arithmetic to 
complex security calculations, more 
than 50 in all. Some, like discounted 
rate of return, you won't find on any 
comparable machine. Others you 
find only on expensive specialised 
calculators. All are combined to give 
the HP-81 a range of functions far 
wider than you'd expect from a 
machine of this size and price. In 
fact it will take on jobs that used to 

see demanda computer. But that's 
A not surprising: 








HP-81 
comes from 
Hewlett-Packard, 
the inventors of the 
advanced pocket calculator. 


The secret is pre-programming. 

You don’t need a knowledge of 
higher mathematics and complex 
formulae. All this is ‘pre-programmed’, 
or in other words, built into the 
machine. 

You simply feed in the data in any 
sequence. Then one or two additional 
keystrokes pose your question to the 
calculator and it prints an immediate 
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and unfailingly accurate answer - or 
a Clearly labelled step-by-step 
schedule, if you wish. 







Did I do 
something wrong? 2 
If you make an illegal entry, | 
the HP-81 tells you just 
what it was through — 
this list on its lid- fm 
and how to » 

put matters 
right. 


20 Storage registers. 


In addition to 4 operational 
memory registers, which provide 
the most efficient means available of 
performing all basic and chain 
calculations, HP-81 has no less than 
20 separately addressable storage 
registers. 

These 20 memories give you 
tremendous extra calculating power. 
You can store large quantities of data 
and recall any store at any time for 
additional calculation. And you have 
the valuable extra facility of calculating 
with simple keystrokes, the percent of 
total represented by every individual 
stored amount. 


10 Operating modes for securities. 


You can calculate price and yield 
values for different types of security 
on the HP-81, with a choice of 10 
operating modes: 


Pre-tax or after tax. 

Annual or semi-annual coupon. 
30 day or actual day month. 

360 day or 365 day year basis. 
Bonds or Notes. 


10 Sophisticated calculations. | 

The HP-81 gives you a choice o 
different depreciation schedules, 
loan repayment schedules, interest 
conversions and yields, discounted 
rate of return for uneven cash flows 
and percent of total. 


HP-80 World’s first financial 
pocket calculator. 


36 of the HP-81's functions are packed 
into the 334" x 51⁄4” HP-80. This mighty 
midget solves complex problems in 
general business, finance, investment and 
statistics to an accuracy of 1p in 
£1,000,000. Operates any time anywhere 
from rechargeable batteries. Displays 
answers to ten significant digits. 
Complete with all standard acces- 
sories, manual and key-by-key 
guide to solving many complex 
problems. HP-80 costs only 4 
£223.40-andtheresa £10 AEF 
discountforcash with order ae 
Send for details. 












ME 


Unique 15-day free trial offer. 

You don't usually expect to get 
machines of this calibre on free trial, 
but this one you can. And for 15 days 
too,so that you can really experience 
its versatility and power at first hand 
under your own operating conditions. 
*The price of £543.60 includes the 
printer (optional LED display, 
£57.40), and VAT, which makes the 
HP-81 a uniquely cost-effective tool 
for the time and money problems 
any business must face. 

Send off the coupon today and get 
fuller details of this latest 
breakthrough from Hewlett-Packard. 


Don't delay: there's going to be a rush! 


MN UR UR qua mS S CN IP 


The details- QUICKLY! 


information on: 


The HP-81 functions listed that 
particularly interest me are No's: 


Company/l nstitution 
Address 


peau — ee —— — — — — 


To: Hewlett-Packard Ltd. Dept. NE, 224Bath Road, Slough, Bucks. SL1 4DS 


Please send me more The new HP-81 Desk Top Financial Calculator [ ] 
The HP-80 Pocket Financial Calculator 
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Telephone No. 
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How much For carefree living or Investment buying in 
do vou IST Maj 
: This organisation caters specially for 
value our the British and offers its own complete 
legal, constructional and architectural 
service, before and after sales. Highest 
ro ert e, quality properties only. 
E | 
Write for Schedules amended weekly to 


Hanecourt Overseas 


Developments 

15 Lostock Road, Davyhulme, 
Manchester M31 1SU 
Telephone 061-748 0850 


In conjuction with 


Made Estate Agency 


Palma de Mallorca 





To discover 
the advantages 
that only 


Knight Frank & Rutley bring a professional eye to property 
valuation for insurance sale or other purposes.It is animp- 
ortant safeguard acainst misconception. 





Trust 
Medic Companies 


itis all part of the Knight Frank € Rutley service. 






can offer, 
send for the free booklet 
for investment advisers. 





MEE 
2 Prine 5 
ee J Tom& P as 
GER Se Gg & ES € Planning Rating 

HES 

HES 

ët House Project 

& Estates Olé Development El Hotels DO 
Please send me a free booklet on “Investing in 

Investment Trust Companies”: i 


| 

Knight Frank&Rutley | |; — 1 
| 
| 


INTERNATIONAL PROPERTY CONSULTANTS 
20 HANOVER SQUARE, LONDON WIROAH TELEPHONE 01-629 8171 
+R 


Post to: The Association of Investment Trust Companies | 
7 Angel Court, Throgmorton Street, London EC2R 7HS 


TELEGRAMS: KNITEFRANK LONDON WIR 0AH TELEX: 265384 (LDN) 





Edinburgh Hereford Paris Amsterdam Geneva and Nigeria 
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not ‘charges on income’ under the section. 

Mr Wheeler also demonstrated the 
effect of the 10 per cent fraction for non- 
qualifying uses on a claim for industrial 
buildings allowance. Though there was no 
legislative provision for marginal relief 
if the 10 per cent was narrowly exceeded, 


Pitfalls for the Unwary 





London Meeting on Tax Traps 


Ee da of the United Kingdom tax system afford a multitude of 
pitfalls for the unwary — more than sufficient, indeed, to hold the attention for a 
full day of some 240 members of the London and District Society of Chartered 
Accountants. Last week’s session at the Café Royal, under the chairmanship of Mr 


Roger White, F.C.A., of Peat, Marwick, Mitchell & Co, proved one of the most popular 


events in the LDS 1973-74 calendar. 

Delivering the first paper on ‘Pitfalls 
for the individual’, Mr J. C. V. Cox, 
F.C.A., of Coopers & Lybrand, set the 
scene by defining a pitfall as ‘an un- 
suspected snare or danger’. His synopsis 
suggested that there were few areas of 
human activity — whether taking up 
residence or ceasing to reside in the UK; 
marriage and divorce; settlements of 
property; resignation or retirement — 
which might not at some time present 
the unsuspecting taxpayer with such a 
hazard. 

Failure to apply for separate assessment 
in the event of divorce or separation 
could leave the husband with a heavy 
liability to tax in respect of the wife's 
income. Further, under section 41 of the 
Taxes Act 1970, a husband had power to 
disclaim responsibility for the unpaid 
income tax of his deceased wife. 


Discretionary powers 


Save to the extent permitted by these 
disclaimer provisions, the Commissioners’ 
powers to recover tax on a wife’s income 
under section 40 were at their own dis- 
cretion and could not be invoked by the 
husband; the Commissioners might be 
invited to use these powers, but would 





an 


still look at the respective positions of 
husband and wife. 

Mr Cox also drew attention to section 
29 of the Finance Act 1965, concerning 
prospective liability to capital gains tax 
on the sale of a private residence of 
which part had been used for business 
purposes. There might be scope, he 
suggested, for claiming “business use’ 
fractions for income tax purposes which 
would not cause section 29 to operate in 
the case of an eventual sale. 


Company pitfalls 


The second speaker, Mr M. G. Wheeler, 
F.C.A., of Deloitte & Co, reminded his 
audience that UK corporation tax was 
charged on all profits, wherever derived, 
of UK resident companies — but not on a 
non-resident company unless it carried 
on trade in the UK through a branch or 
agency. The usual test of company 
‘residence’ was the abode of its central 
management and control, for instance 
where board meetings were held. There 
had been cases of companies being held 
‘resident’ in two separate tax jurisdictions, 
with expensive consequences. 

On the timing of corporation tax pay- 
ments, the Inland Revenue had agreed to 
accept accounting dates falling up to four 
days on either side of a mean date (as, for 
instance, in the case of companies using 
52- or 53-week periods in preference 
to the calendar year) as equivalent to that 
mean date. It might also be possible to 
improve a company’s cash flow position 
by negotiating with the collector for 
payment of the corporation tax liability 
by agreed instalments. 

Section 248 of the Taxes Act limited 
relief for ‘charges on income’ to those 
paid during the accounting period; in this 
connection, it should be remembered that 
a debit or credit entry was not necessarily, 
by itself, evidence of ‘payment’. Coven- 
anted payments to charity (as in Ball v. 
National and Grindlay’s Bank Ltd, The 
Accountant, December 31st, 1970) were 





Mr Roger White 


he had heard of negotiated concessions 
in such circumstances. 

The provisions in section 483 for 
disallowance of a company’s losses on a 
change of ownership he described as 
‘incomprehensible’; the wisest course was 
to avoid at all costs a situation in which 
these provisions could operate. Pressure 
of time unfortunately prevented him 
from making more than a brief reference 
to close companies — a major area which, 
as he said, really required a paper on its 
own. 


Position of a group 


Introducing the third speaker, Mr J. M. 
Thomas, F.C.A., P. & O. Steam Naviga- 
tion Co, the chairman recalled that he was 
an enthusiastic supporter of the Scout 
movement. The motto ‘Be Prepared’ 
was no bad one for the tax planner! 

Accountants, said Mr Thomas, all 
knew that a group of companies was not a 
legal entity; further, on judicial authority, 
the income and profit of a subsidiary 
company were not ‘income’ of the parent 
company until declared and received as 
dividend. This fundamental point, how- 
ever, was less obvious to company 
managements who had been brainwashed 
since 1948 into accepting the need for 
consolidated accounts. 

The question often arose of whether a 
new trade or business within the group 
should be undertaken by an existing 
group company or a newly-formed 
subsidiary. Among the points to be 
remembered were that capital allowances 
did not accrue until a company com- 
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.. Menced to trade; nor were ‘pre-trading’ 


expenses allowable. 
, Though a group was not a legal 
“entity, there were various group reliefs 
available — not amounting, however, to a 
total relief for unutilized trading losses. 
elief could be obtained for unutilized 
losses of a 75 per cent controlled com- 
pany, where the business was transferred 
prior to liquidation; but this did not 
apply to transfers of trading stock, 
which had to be in accordance with the 
‘cessation’ provisions. 

It was important to ensure the correct 
group structure to make the best use of 
such reliefs; thus in calculating the 75 
per cent interest, no account could be 


taken of holdings through ‘dealing’ 


companies or non-resident companies. 
Once this was established, an unutilized 
loss claim could be for any amount up to 
the available loss of the surrendering 
company, and there was no obligation to 
claim the full amount at once. 

The provisions of the Finance Act 
1973 for group relief, he said, were sure 
to give rise to some court cases. 

The final paper of the day came from a 
member of another profession — Mr 
Timothy Capon, a solicitor, deputising 
at short notice for Mr Jeremy Skinner, 
B.A. The major pitfall for the tax lawyer, 
Mr Capon suggested, was uncertainty as 
to where the law lay; there might be 
three different versions of what Parlia- 
ment had intended, what the practitioner 


thought it was, and what the Revenue 
said it was! 

Tax law was founded on a statutory 
base, but developed and_ interpreted 
through the cases. In recent years there 
had developed a tendency towards a 
form of ‘administrative law’, through 
such channels as Revenue practice and 
extra-statutory concessions, ministerial 
statements, and press releases. 

Moreover, the approach of the Courts 
to such recent cases as Ransom v. Higgs 
(The Accountant, March 16th, 1972) had 
shown a discernible change from the 
Duke of Westminster's case ([1936] AC I), 
regarded by some as the high-water 
mark of the doctrine that form is more 
important than substance. 


. Bankers’ Contribution to 
. Economic Chaos 


by MICHAEL GREENER, B.A., F.C.A. 


The “Big Four’ clearing banks, it is suggested, are not only adding to the present 
economic chaos but, as presently constituted, are a quite ineffective agent for 
State control, through the Bank of England, of the credit structure of the nation. 


I? may be instructive, as a preliminary point, to call 
attention to the singular lack of consistency in the pre- 
sentation of bank accounts. In so far as, to all intents and 
purposes, there are only four banks, it might be supposed 
that some attempt would have been made, either by the 
banks themselves or by the accountancy profession, to 
bring their accounts into line. This would greatly facilitate 
comparative criticism. 

In the first place, whereas Natwest and Midland show 
some signs of having entered the 2oth century, Lloyds 
and Barclays — both with the same auditors — still insist on 
what is surely, in banking, an irrelevant distinction between 
‘fixed’ and ‘current’ assets — as opposed to showing assets in 
order of liquidity. Barclays are unique also in showing as a 
material asset an item for 'customers liability for accept- 
ances, guarantees, indemnities, etc.’ 


quite so happy that these cheques are going to be paid? 

So much for inconsistencies, which make comparative 
studies unnecessarily tedious. Perhaps now we can return 
to the main theme. 


Critical ratios 


Evidence given to the Radcliffe Committee in 1959 
suggested that the banks should seek to maintain certain 
ratios. In particular, it was stated that the cash ratio 
should be kept above 8 per cent and that the preferred 
liquid ratio was one of 30 per cent. At the time, and in the 
years immediately following, these ratios were respected. 
It seems that they have now fallen into disrepute. 

Comparison of the 1972 cash ratios of the four leading 
banks with 1971 is as follows: 


1972 1971 
Do not the other banks have such things? If so, then Barclays .. he js (x ND QI 
surely one might expect some consistency, particularly from Natwest .. 3h ÉS bs Ce ea 8-0 
the two banks with the same auditors. That Natwest have Midland .. Ps m D e ` BA 9*5 
such an asset is apparent from the notes to the accounts. Lloyds .. d 6:3 73 


Why should it be a balance sheet item for Barclays, a note 
to the accounts for Natwest and a blank for the other two? 
While on the subject of differences in treatment by the 
same auditors, one might ask why investments in associated 
companies are distinguished in the balance sheet of 
Barclays, but not in that of Lloyds. 

' "There are other differences; but the only relevant one to 
mention here is that, for some mysterious reason, “cheques 
in course of collection’ are treated as liquid assets by Natwest 
but not by Midland. Does this mean that Midland are not 


It is immediately apparent that in 1972 all four banks 
dropped their cash ratio — that is, the ratio of cash and 
balances with the Bank of England to customers’ accounts. 
Two of the banks are now operating at a ratio that should, 
and would for a smaller bank, be unacceptable; one has 
been operating at such a ratio for the two years. What is 
more, these reductions occurred at a time when the 
Government, by the imposition of ‘special deposits’ and by 
other less direct methods, was attempting to solve serious 
economic problems by, inter alia, restricting credit. It is 
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suggested that the banks, secure in their vastness, aban- 
doned time-honoured ratios rather than restrict credit and 
thereby reduce profit. 

True, only two of the four actually showed ratios of less 
than 8-per cent at December 1972; but it should be 
remembered that, at balance sheet date, the banks tradi- 
tionally show their happiest face. This is borne out by a 


brief study of the figures provided by the Government 


Statistical Service in the Monthly Digest of Statistics. 

It is not, for various reasons, possible to extract strictly 
- comparable figures; .but it is instructive to note the trend in 
the ratio of ‘Coin, notes and balances with the Bank of 
England” to the total of current, deposit and other accounts 
for the period from September 1972 to September 1973. 
As might have been expected, the peak was reached in 
December 1972 at 5*5 per cent. After that comes a steady 
decline until September 1973, when the ratio had fallen to 
4*5 per cent, an overall drop of 20 per cent. 

A study of ‘liquid ratios’ as opposed to ‘cash ratios’ is 
hardly more reassuring. Figures at December 1972, 
oe with cee for December 1971, were: 


1972 I97l . 
Barclay $4 28:3 26:7 
Natwest .. 237 271 
Midland .. 27:3 3r3 
Lloyds TA: 3r2 


Unsatisfactory pictu re 


The picture is not one calculated to evoke delight. The 
average, at 26-1, is 12 per cent down on the preceding year, 
and not one of the banks managed to achieve the magic 
figure of 30 per cent. Taking the two tables together — that 
is, cash and liquid ratios — Midland is the. only one in a 
satisfactory position in either of the two years. In 1971, it 


managéd to keep both ratios above the surface; though even ` 


then the liquid ratio of 31:3 per cent for 1971 is well below 
the figure of 36:1 which the chairman pronounced ' satis- 
factory' in the report for 19 59. 

Another interésting point is that, looking at the liquid 
ratios, it appears that the three “Access’ banks have slipped 
far further down the slope than has Barclays. Could this 
be because the Access card affords a far easier way of 
obtaining credit than does the Barclaycard? 

Again it must be emphasized that the unhappy aspect of 
the liquid ratio at December 1972 is possibly the best 
` that careful accounting at year-end can produce, and that 
the normal monthly figure-may be even more discouraging. 

The third ratio that deserves attention is that between 
advances and deposits. Here tlie Radcliffe Committee was 
told that the ratio to be aimed at was 60 per cent. The 
actual figures for December 1972, remembering the 
previous remarks about year-end window-dressing, are: 


| 1972 IQ7I 
Barclays .. - Se Mga ug 68 62 
Natwest .. 24 70 64 
Midland -. 63 57 
Lloyds 70 63 


Again, the trend is not Gerbe it seems that-not only 
are the banks becoming less liquid, but that they are ad- 
' vancing more money on the strength of itl 

The position is.unlikely to be helped by the recent 
request by the Chancellor that the banks should hold down 
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rates of interest offeřed to ‘depositors despite the substantial’ 
increase in bank ‘minimum lending rates’. In'their.com- - 


deposits arising from the uncompetitive rates offered is 
likely to have an even more adverse effect on the above ratios. 

To look at the record of bank advances over the year 
mentioned above, that is, September 1972 to September 
1973, is particularly instructive, as it indicates not only 


X petitive enthusiasm the banks are hardly likely to hold back > 
on lucrative loans and overdrafts, and the decline in new’ 


bank lending reaction for the ‘carrot and stick’ policy of a 


government calling for competition and coritrol at the 
same time, but also the particular reaction to those ‘in- 
iquitouss’ pecial depositscalled for by a Chancellor who, 
like Sir Geraint’s adversary, seems in imminent danger of 
being fast outridden by the horse he rides. 

Bank advances increased between September 1972 and 
September 1973 by no less than £2,800 million, or about 
35 per cent. This is an interesting increase in one year in a 
nation under economic siege. Were it ‘not for the cast-iron 
security of tenure afforded to the banks by virtue of their very 
size and importance, one might look with comparative wonder 
at the fate of Mr John Law, that eminent banker, who but 
250 years ago attempted to run the economy of France by a 
similar recourse to virtually indiscriminate credit facilities. 

Special deposits were reintroduced in December 1972, 
mildly at first but multiplied six times in January 1973. 
What was the reaction of the banks? Their immediate 
move was to protect liquidity, directly or indirectly, by 


cashing in certificates of deposit — not numbered among 


‘liquid assets’ - which fell by 27 per cent in the two months. 


Advances continued to increase. Admittedly the rate of ` 


increase suffered; it fell from 2-5 to 2 per cent in December, 
staggered back to 2:4 per cent in January and, as if finally 
throwing caution and discretion to the winds, leapt forward 


H 


by 777 per cent in February 1973, thus undoing any good: 


previously done. March, April and May were quiet 
months and in April there was even a marginal reverse; 
however June showed a recovery of confidence which 


was continued and multiplied fourfold in July. The pace 


was maintained in August, but fell back very slightly in 
September, making for an overall increase of, as has been 
seen, 35 per cent for the year. To the dismay, presumably, 
of the Treasury, 30 per cent related to the period after the 
re-introduction of those Special Deposits. 


Restraint ineffective ? 
Tt seems, therefore, that the attempts by past and present 


governments to restrain credit by both exhortation and 


imposition of special deposits has proved quite ineffective 
and, as things are, will probably continue to be so. What, 
however, is more disturbing is that where credit is being 
restrained, it is being restrained in places that are likely to 


prove most damaging to the economy. 


If, when it came to the allocation of resources, one was to 
prepare a defensible schedule of priorities, the manu- 
facturing sector must surely head the list, with what are 
described in the Digest as ‘other personal’ needs very much 


to the bottom. What in fact do we find? 


Between August 1972: and August 1973, advances to 
manufacturers increased by about 25 per cent; ‘other 
personal’ went up 200 per cent. Has there not been a 
distortion of ‘priorities somewhere? ( 


- 
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E Te EEN of thé second year of the "m 


Community has been far from harmonious: Failure 
to reach agreement at the end-year Council: meeting ori 
_ ‘such important matters as energy and regional policies, 
"discontent among the Eurocrats signalled by the announce- 

- ment of Mr Ronald Grierson’s resignation, in-fighting . 


for oil supplies and the floating of the French franc all. 


` add up to a depressing picture. 

^ . Not surprisingly, the chorus of ‘We told you so’ Bos 
" anti-marketeers kas grown in volume, “and rumours are 

- "going round that zhe Community will not last out the year. 


` Once again Sir Christopher Soames has been urging ` 
i ^. member governments to look farther ahead than the next 


: few weeks, and has stressed the importance of adopting a 
` common position on currency, trade and energy — al of 
'- which have widespread international repercussions. ' 
.. The sorry performance of the Nine springs from a 


- number of causes. One is the simple fact that it is never: 


easy for governrrents to agree with each other, so that in 


© «the nature of things six should manage to agree more 
* often than nine. Again, one reason why the Six managed 


. to keep their differences under, control was that, for a 
__ decade, enlargement had been hovering in the background; 
^ " when things looked like getting out of hand it was always 
- possible to agree to leave a decision over until the issue of 
the size of the Community had been settled. Sie 
^ Jt was hardly likely that co-ordination of policies would 
. be instantaneous and painless. The fact that this has not 


ix happened does rot mean that the Community i is about to 


fall Apart 


| Rays of hope ; EA i pA 
Some rays of hope amidst the current gloom came in a 
‘speech by Helmut Schmidt, the West German Finance 
; Minister, in an address to members of the Royal Institute of 
"International Affairs on January 29th. Herr Schmidt did 
. not feel that enlargement "had aggravated the problems 
facing the Corcmunity, and denied that there was any 
‘confrontation. taxing place between new añd old members: 
: In his. view the agenda for the Paris Summit of December : 
-1972 had been cvercrowded, and there bad never been: any 
prospect' of. pushing so many controversial matters 
through in the short time allowed. a 
‘Difficulties cver the division of member into net 
‘contributors and net beneficiaries from Community funds 
and from CAP would, in his view, become more manage- 
' able when the Community financed all its áctivities from 
its own funds rnade up of the revenue from: the common 
external tariff aad on agreed percentage of the proceeds of 


' VAT. Until that comes about — and it is due next year — 


. members of the Nine are likely to 8o slow on measures that 
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cast ` en in the “role of : RNE benefacta. 
Another problem area touched on by Herr Schmidt was, 
the need for greater budgetary control in Brussels; there is 


- a tendency for programmes to be scaled up to absorb the 


funds: ‘available, with supplementary budgets: appearing 
with unfailing regularity. Herr Schmidt complained that 
, last' year^he had to find some {£160 million extra for. 
supplementary EÉC demands, which had not been allowed 
for in the Federal budget. His suggestion that there should 
be a finance controller.on the Commission and a" Com: 
munity audit office deserves careful consideration. . .- 
Local and administrative difficulties apart, it is becoming 
more widely realized that the state of the world economy 
calls for closer integration by the Nine, not individual 
efforts to secure short-term national advantages. It was 
some consolation that the British veto was lifted oh co-' 
operation on energy and monetary policy at the Council 
meeting on January 30th, even though it came only a few 
days after the signing of the ‘oil for UK manufactúrers' ' 
barter deal with Iran. It is to be hoped that the Community 
will now settle down to working out solutions to its urgent 
economic, monetary and energy problems in an atmosphere 
less charged with illusion and closer to tenu 


E 4 
` - 
i 


The Regional Fund 


FOR THE BRITISH GOVERNMENT, the need to receive help 
from the EEC regional fund has become entangled in the. 
argument about: whether Community membership - is 
worth while. A substantial subvention from the fund could 
. be claimed as an outward and visible sign that it pays to be 
European, The long-drawn-out battle over the size of the 
fund turned on the choice between an arrangement under 
. which, all members got something, and one in which the 
benefits were concentrated on the deserving poor. . 
Stripped down to its bare essentials, the debate is 
concerned with three questions. These are (1) how big 
is the'fund and how much does’ Germany contribute; (2) 
whether France is to be a net contributor or a net bené- 


| ficiary; and (3) what does Britain get out of it? ‘The West 


German Cabinet agreed on January 23rd to accept a fund 
about’ double the size it first proposed at the December, 
Council meeting, and to double its own proposed contri-. 
‘bution. Under the new proposal, West Germany would be, 
prepared: to accept a fund totalling 1,400 million units of 
account (pre-Smithsonian dollars), part of which would 
come from the ‘Community Agricultural Fund. This 
compares. with the previous stand by the Germans on a 
fund of 600 million:units. 

The proposed fund.would be used to supplement the 
efforts of national governments to raise the level of activity 


^ 
to 
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in their poorer, regions, and visis would be cel 
on Italy, Ireland and the United Kingdom. The problems 
in the way of securing its acceptance centre round the fact 
that France, like Germany, would not: stand- to receive 


very much back from its contribution of 225 million units of | 


account. 


The Council ‘discussed the size and distribution of the 


fund in the light of the German proposal at the meeting. 


on January 30th. The lifting of the link between the 
regional fund and energy policy announced by Sir Alec 


Douglas-Home was welcomed as a means of ‘reopening. 
the debate; but in the event no decision was reached and: 
the whole question will be gone. over pun: at a Se 


i meeting of the Council. 


EER Problems - 
- THe EEC COMMISSION: has agreed to a SS from the 
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United Kingdom Government to join with them, each ' 


“bearing half the cost, in financing Studies of regional 
problems i in the United Kingdom. 
: One of the studies will be concerned with examining the 


non-manufacturing activities in the manufacturing sector: 


in the UK with a view to increasing understanding of their 
distribution and location and so informing the development 


of regional policy in the UK. The study will be. carried out ` 
‘State of the Community’ 


by the University of East Anglia. . 

The second study will attempt to identify the oppor- 
tunities for raising the level of employment in the West 
' Belfast area. The aim is to find viable industrial ventures 
which might hold out reasonable prospects. of increased 


employment opportunities. This study is being carried out - 


for the Commission and the Northern Ireland Ministry of 
Commerce by Inbucon-AIC Management Consultants. 


. The Commission is also sharing the cost of two study : 


projects dealing with «the prospect of redundancies in the 
UK steel industry. One of these involves-a study of the 
important industrial site at Cambuslang,’ East. Glasgow 


which will be carried out for the Scottish Office and. the ` 


Commission by Crouch Hott & Co, Edinburgh. It will 


examine how best to develop the i area in order 


to maximize its potential. for industrial use. 


_The Franc Floats 


THe FLoArTING of the French franc on January 19th was a ` 


further setback to plans for EEC economic and monetary 
. union, and throws considerable doubt on the possibility 
that complete union could be achieved by. 1980. The famous 
‘snake’, the not entirely inappropriate symbol of European 
unity, is now down to five of the nine members floating 
together between the 2°25 per cent: margin which. the 
tunnel allows. ; 


The five — West Germany, Demak and the Benes; 


states — have decided to continue to maintain the existing 
margins between. their respective currencies. Suggestions 
that they were forming a Deutschmark zone have been 


denied, notably by Helmut Schmidt during his London: 


visit, and the. goyernments concerned have stated that they 


hope to facilitate an early return of the independently: 
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floating | meters ot the idc NN and Sweden, 


although outside the Community, have: decided to; remain. | 
' associated with the five. 


The'floating of the franc has had repercussions | on 
Community farm: prices. These are expressed in units of 
account, and changes in the parity of Community currencies 
involve adjustment to border taxes. In this case, taxes 
between France.and the rest of the Community are re- 


quired to ensure that farmers do not either benefit unfairly, 


or suffer from the de facto devaluation of the franc. 


French determination to base policies on national rather. ' 


than Community priorities is something wnh which the . 


Six have lived since the Community came into being; a 
.. Britain has adopted a similar approach to the energy crisis,- 


and has shied. away from any detailed co-ordination of 


economic policies. Coming on top of the unresolved dis- 


putes over the CAP, energy and regional policies, the 
floating of the franc makes the need for a re-thinking of 
Community objectives and strategy more important than 
ever. The fact that the integration of economic and mone- 
tary policy has been demonstrated to be impossible be 1980 
should turn the attention of the Nine in the direction of all 
the less ambitious — but nevertheless useful — things that 
can be dealt with while the Community SES down and 
finds its Gg in the World. ` 


i 


Tur Ngn For REFORM "of the institutions by, which the 


Community attempts to carry on its activities was recog- 
nized in a ‘State of the. Community’ declaration by 


M. Francois-Xavier Ortoli, President of the Commission, 
issued on January 31st. This statement called on the nine 


Heads of Government to confirm that they were committed . 


to policies of integration. It was not realistic to assume that 


the Community had passed the ‘point of no return’, in fact . 


it had reached a stage where policies would ‘again become 


national, against the interest. of our Be and of a World 


which needs Europe’. 


The statement severely criticized the Cotncil of Ministers’ 
for failing to ‘do its work, and its discussions for over- . 


attention to detail, and for their interminable length which 


makes it. ‘difficult or even impossible to reach a point 
. where a common determination leads to a decision’. | 


: M Ortoli’s message does not ¿contain anything new or 


k 


SSES any proposals for solving the problems which it - 


describes. The fact that the President:of the Commission: 
has at last been brought to the point of stating that all'is not `` 


well in the Community is, however, significant.’ His 
declaration has to be set alongside the recent statements 


by Sir Christopher Soames on the need for governments: 


to support Community Pouce: and to give these time to 
work out. 


"At the same time, Herr Walter Scheel, the Cenin 


Foreign Minister who is the current President of the 


Council of Ministers, takes a more hopeful view of the - 


situation while showing a determination to get to. grips 
‘with the Community's problems. On the whole, there is 


reason to believe: that -positive results are more likely to 
flow from a change of attitude by member governments 
en from declarations ei the Brussels ‘establishment’. 





No Jurisdiction to Make Concessions 


AT Tribunals have no jurisdiction to make concessions; 

this, the Manchester Tribunal decided recently, must be a 
matter for Parliament if it thinks fit. An appeal that was directed 
in substance against the very existence of the law rather than its 
i interpretation was accordingly struck out. 

A partnership of second-hand furniture dealers had objected 

that the law operated unfairly against the second-hand furniture 
trade in comparison with other retailers, who were able to claim ` 
the benefit of input tax deductions from their wholesalers. The - 
bulk of the present appellants’ stock had been acquired from 
private persons who were not registered and could not issue tax 
invoices; only an insignificant proportion of the business 
qualified under the special scheme for antiques and works of 
art. Second-hand furniture, it was argued, should have the- 
benefit of an order under section 14 of the Finance Act 1972, 
bringing its treatment into line with such items as second-hand 
cars and antiques, where VAT was chargeable not on the 
‘selling price but only on the mark-up. 

Accounts of the partnership for the nine months since intro- 
duction of VAT showed E sales of £20,760 and a net profit 
of £2,080 after expenses. The liability to VAT was £1,671, 
leaving the proprietors with £409 
^. As the Tribunal found, however, ' in the absence of an order 
under section 14, second-hand goods sold by a taxable person 
- in the course of business are liable to VAT on the full selling 
price. 

. R. and B. Griffiths (trading as Percy Sutcliffe) o. Customs and 
Excise (Tribunal EE MAN/73/23A). 


VAT Liability of Industrial Medical 
Services - 


NDUSTRIAL health services Ed by a limited company 

are subject to VAT at the standard rate, the London VAT 
Tribunal ruled recently. These services included a 24-hour 
casualty cover; facilities for consultation and treatment; re- 
stocking of statutory works first-aid boxes; investigation of 
special hazards; pre-employment medical examinations; and 
advice on works safety; and were provided on a fer capita 
subscription basis to various industrial companies. 

The services were performed in part by the medical director ` 
of the company (H Ltd’), .a registered medical practitioner, 
and in part by other persons employed or retained by the 
company, some of whom (though not all) were registered medical 
practitioners or other persons whose services are VAT-exempt | 
under group 7, item r, of Schedule s to the Finance Act 1972. 
The Commissioners of Customs and Excise argued that no 
more than 20 per cent of supplies by H to its subscribing mem- 
bers were subject to the standard rate of VA'T. 

Counsel for the Commissioners submitted that, if health 
services were rendered by doctors or nurses, it did not matter 
whether this was done directly or through the medium of a 
company or other agent; further, that the services offered by 
.H Ltd (other than advice on safety problems) fell within item 1 
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of group 7. They were “health services” and as such were 
‘properly carried out by a doctor or nurse. 


The Tribunal, however, decided that the services were 
supplied by the appellant company, H Ltd, which employed 
the requisite personnel to carry them out. These employees 
were not liable to VAT registration, nor were they making 
supplies in the course of a business carried on by them; they 
were remunerated, not in relation to any particular supply, but 


- under the terms of their contract of service with H Ltd. The 


contractual relationship, in turn, between H Ltd and its sub- 
scribing member firms entitled the latter to call upon its services 
without limit so long as the subscription for the relevant period 
was paid. 

H Ltd, which supplied these services, was not a person 
registered or enrolled for the purposes of item 1 of groyp 7, 
and the whole of the consideration for their supply was liable 
to VAT at the standard rate. However, in the event of this 
conclusion being overruled on appeal, the Tribunal also re- 
corded its findings on the extent to which each of the facilities 
offered by H Ltd was supplied by medical or other personnel 
within item 1 of group 7, or by first-aiders, safety inspectors or 
other non-medical personnel not registered or enrolled under 
that classification. 

Harlow Industrial Health Service Ltd v. Customs and Excise 
(Tribunal reference LON/73/54). 


Sauna Baths: ‘Alterations’ 
and ‘Fixtures’ | 


LTERNATIVE methods of installing saunas in private 

houses have recently been considered by the London VAT 
Tribunal In one case, where the work done by the installers 
included changing the window arrangement, concreting a floor, 
providing an additional drain which was connected with the 
main drainage some distance away, hanging ceramic tiles and 
panelling the adjoining areas to match the woodwork of the 
sauna, the T'ribunal was able to conclude that the work (at a 
price of over £1,100) was sufficiently substantial to constitute 
an 'alteration' to the house; and therefore that it qualified for 
zero-rating under item-2 of Group 8 in Schedule 4 to the 
Finance Act 1972. 

It followed, under item 3 of the same group, that materials, 

‘or other articles of a kind ordinarily installed by builders as 
fixtures’ for the sauna were also entitled to zero-rating. The 
proper construction of the word ‘ordinarily’, the Tribunal held, 
was in relation to the type of building involved in the particular 
case. A builder installing a sauna in the course of -constructing 
or altering a building would not be expected to supply as 
‘fixtures’ such items as duckboards, a head rest, towel rack, 
bucket, ladle or thermometer, and these supplies were charge- 
able at the standard rate of 10 per cent. This left, in the present 
case, an electric stove, electric control box, thermostat, heater 
guard rail and ‘Asbestolux’ radiation shield, which were all 
standard equipment of a kind which the builder of a sauna 
would in the ordinary way, and without special instructions, 
instal as fixtures, These goods were accordingly zero-rated under 
item 3. 

‘The Tribunal, however, rejected appeals i in relation to two 
other saunas installed by the appellant company, holding that 
the work done did not amount to alterations for the purpose of 
item 2. T'hese saunas had been constructed of prefabricated 
panelling within the: confines of existing rooms, and could 
easily have been taken out again without any resulting damage tc 
the house. It was impossible to say that these installations hac 
involved any ‘building work’ in the sense in which those words 
were normally used. 

Nordic Saunas Ltd v. Customs and Excise (Tribunal reference 
LON/73/82). 


D 
-mo mm —— — 


— —— n—— ue rl a me 


dete e Mete emen An momo. 


February 21st, 1974 ACCOUNTANT . ^ ^ .. ^u 


t 


>.” 


Nowbiggerstartir 
. _ pensions for your ` 






` 


Self-employed clients. 


An even bigger reason to recommend Time Assurance 


. 


Your self-employed clients can now- >. he could take a tax-free lump sum of £7,440 and an 
receive an even bigger starting pension with annual pension of £2,480, E 

a Time Assurance Personal Pension Bond. Fixed or rising pensions | Se 
GE EEN, e ol date cicle eege 
PASTON for a substantial lump sum Géi x _ bonus additions. Your clients do not have to make a 
retirement. l e, D gt choice until just before retirement (this option does of 
Example . course apply to existing policy-holders). 

A man aged 40 next birthday, saving £300 . Tax relief | 


Tax relief is available on every penny saved for retirement, 
because premiums come off the top of earnings reducing 
taxable income. This means that, for basic rate taxpayers 


annually for a Pension Bond, can now receive an- 
increased pension of £3,341 on rétirement and 


continue receiving this SE annually for life. Or a premium of £100 would cost just £70. And higher rate’ 
weg " mes : taxpayers could claim as much as £75 tax relief for every 
dedica of nn (to nearest £}. for men retiring at 65 paying a. , 4100 saved, í , ' 
premium of £100 a year from different ages of entry including 
estimated bonuses based upon current rates, ` "A Benefits for your clients and you 


— Bigger starting pensions—plus tax relief and many other ` 
Pension at age 65 Cash option at age 65 benefits for your clients—and a realistic commission for 
l = : you. This is what it means when you recommend Time 


TotalPension| - . Adjusted Assurance Personal Pension Bonds. Return the coupon 
















































Guaranteed 


. Age next diu E E Total now for details and a full set of rates for men and women 
birthday Basic EE ax-Free | Penslon at at all ages 
at entry Pension nus— Cash Sum age 65— . 
payable payable ee ae cane eae 
for life for life A E 4 
TO: TIME ASSURANCE SOCIETY i 
20 | 182 | a5 | 10781 I 56 Moorgate, London EC2. Tel. 01-628 7546/7. l 
30 780 2423 6397 ^ | Manchester Office: 12a Piccadilly, Manchester 1. 
25 .- ME . || Telephone: 061-624 7299/061-624 9955. l 
éi 219 1920 2 | Scottish Office: 6 York Place, Edinburgh 1. Tel: 031-556 3895. I 
43 381 863 1922 [I Please register me/us as Agent(s) of Time Assurance Society, | 
) e Sg 2 ee l and send a supply of Pension Bond literature. . , I 
7 
48 294 655 1468 1 i ` i ATS 
47 273 594 | 1323 | name . "MEM 
48 253 536 1186 Pe eee Oe CD NEL EQ BLOCK CAPITALS, PLEASE i 
49 234 483 1076 I E 
50 218 433 . 964 ee I 
51 198 386 860 | | P s s 
- 82 181 343 763 i 
B 184 302 673 I EE GE 
148 264 589 
55 132 229 B11 ` DATE ESTABLISHED............. Bee l 
9 | 
a 
ei Es i EAE. . NAME OF BANKERS e 
59 76 115 256 
80 63 92' 205 
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aus, NEM E EEEEE  S sees ee ee A, SOR. D eee MEME eee eee EE 


If you selact age 66 as your retirement age then the figure shown in l SÉ, E : | 

- column 3 ls the pension which will commence on your 66th birthday. 1^0 IR ] r 

Tha figures in the final 2 col rans show the tax-free lump sum and revised dé BIEN The Personal I 
pansion at present rates, if you choose to commute part of your normal A a 

` pension for cash. : His RIEN e Pension People i 
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The Institute of Taxation. 


PRESIDENT: H. WARBRICK, F.C.C.A., F.C..8., F.T.LL - 
. VICE-PRESIDENTS: DESMOND F. AIREY, F.C.A., F.C.C.A., F.T.LL D. J. PYNE-GILBERT, FCA., FTAL i 
: STANLEY A. SPOFFORTH, F.C.A., F.C.1.8., F.T.LL m S "s 
SECRETARY: A. A. ARNOLD, F.C.LS., F.T.I.I. "os 


wë 


b Eo. £ e 27 T A 
. £ " i. ae 
2 4 * 1 : 1 


The Institute of Taxatlon exists to promote the study of, and the interchange 
of information about, taxation among members of different professions. Conferences . 
‘and lectures are held and members receive regular circulars, digests of tax cases ` 
and annotated coples of legislation, ele are máde on technical aspects | 
of taxation. » 


Those not qualified for Geméen may iba to a scheme under which SN 
' they receive all the publications, except that the circulars are óccasional.only and . rr, 
. deal with general matters as distinct from those of specialised professional Interest. . ' 
| Full particulars of membership, which is by EES and of the subscriber - 
scheme i may be SES from: is OY Ee 


The Secretary: The Institute of Taxation, Clifford's Inn, London, ECAA 1DE. 
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: on request ` 
The CHARITIES AID FUND, specialists for 50 yéars drafted which do not — commit id 


Ux 


in the drafting and administration of discretionary ` — - covenantor to a period of seven years, nor to giving the 
gross and net deeds of covenant, would like to send you same amount each year (invaluable this for those with 

a copy of their new booklet: DEEDS OF COVENANT variable incomes), nor to supporting the same charity 

— their preparztion and administration. or charities for the entire life of the covenant. -` 
Written by J. D. Livingston Booth, MA, the Fund's The booklet also shows how the CHARITIES AID 
chief executive, the booklet sets out the historical * ' .. FUND will, for a nominal charge, take over the entire 
background ta the deed of covenant, traces the -/. : accountancy and administration of charitable deedsof | 
taxation position up to the present day, and Ze covenant. 

So with EE how covenants may be . Write for your copy today: 


” CHARITIES AID FUND 


1924-1974. Fifty years working for the community - 


48 Pembury Road, Tonbridge, Kent TNg 2JD 
Teleplone: Tonbridge 62323. London Office:'01-636 4066 


SPECIALISTS IN THE APUN ETRA EION OF TAX- FREE FUNDS FOR CHARITY 
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Evaluating an Industrial 
Accountant's Department 


T 





This is the first of a two articles based on a 
survey supervised by the author who ís a senior 
lecturer in industrial and business studies in the 
University of Warwick. Research on the project, 
which started early in 1972, has been supported 
throughout by the Centre for industrial, Economic 
and Business Studies at Warwick. 





FOR purposes of analysis, it is customary to divide the 
departments of an industrial organization into line and 
service departments. Both the inputs and outputs of a 
line department can be measured fairly easily in money 
terms, and indeed have for long been the subject of ex- 
tensive quantitative analysis. The inputs are raw materials, 
labour and expenses of one sort or another; the outputs 
are the goods produced. No problem in measuring the 
outputs will arise if they are finished goods and go to final 
demand, i.e., they are sold, and hence have a clear value put 
on them by the market. 

. Transfer pricing problems will arise if the goods are 
only partly finished, and then go to another department 
for further processing. The usual way to deal with this 
difficulty is to use an equivalent market-based price, if 
one exists, or failing that to use a (standard) cost-based 
price. Granted that in certain cases this transfer price 
problem can be real, nevertheless comparatively few 
difficulties arise in measuring the inputs and outputs of a 
line manager's department. It is therefore possible to cost 
line departments. 


Service departments 


When we turn to a service department such as, for example, 
the accountant’s department in a medium-sized to large 
industrial company, the position is entirely different. The 
inputs will be staff salaries and, as well, some expenses 
such as rent and depreciation of furniture and office 


Figure 1 


EXPENSES (£) | LINE SALES (£) 
————————3-| DEPARTMENT — |————————————————» 


VOICES 
STATEMENTS 


IN 
EXPENSES (£) | ACCOUNTANT'S 
m) DEPARTMENT 
:| WA 


GE 
CALCULATIONS ETC. 


(QUANTITY 
ONLY) 


Line and Service Functions 
by R. F. J. DEWHURST, M.A., F.C.A. 


machinery which can readily be expressed in money terms. 

The real problem is with the outputs. How can money 
figures be put on the apparently intangible outputs of an 
accountant's department? 'Typically these outputs will be 
such things as invoices, statements and payroll calculations. 

Diagrammatically the position can be shown as in Figure 1. 
Setting it out in this way does draw attention to the one vital 
area of missing information, and perhaps provides a lead 
to a possible method of solution. 

Before attempting to show how money values can be 
placed on the outputs of an accountant's department, two 
points need to be made. First, most of the work of such a 
department, as of most departments, or indeed most 
people, can be described as being of a routine nature. It 
is only this work which it is proposed to cost. 

Of course, the chief accountant will advise the board 
and senior management; sometimes he will be a member 
of the boarc of directors himself. It may well be that this 
advice and nelp is crucial to the success of the business. 
No attempt is made here to evaluate this sort of work; even 
to contemplate putting it into money terms 1s to consider 
the near-impossible. 

It might be held that, as a consequence, it is pointless to 
quantify the much more prolific routine work for which he 
is also responsible. But this is not the case, since for- 
tunately his high-level advice work 1s one which is best 
assessed by its recipients, who in this case are also the final 
judges of his performance. Put the other way round, 
directors should know if the advice he gives to themselves 
is sound and well-considered: they may not know if the 
basic services that he 1s providing to departmental managers 
are at a reasonable cost. 

A second possible objection to any costing of these 
outputs is that apparently only the quantity of outputs is 
being measured and quality is being ignored. ‘There is some 
truth in this comment; after all, even routine work is useless 
if it is not of an acceptable standard. — 

This is especially true for an information or service 
department such as an accountant’s. Fortunately, it is with 
outputs only that we are concerned and all outputs, by 
definition, go to someone else and hence are assessed ex- 
ternally by someone outside the accountant’s department. 

Estimates, standard costs and monthly profit and loss 
accounts, too, will all be examined, argued around and used 
in inter-departmental battles. Invoices and statements will 
be checked by the customer. No accountant’s figures worth 
their salt are likely to be left around untouched; if this is 
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the case, they are worthless and should not have been 
produced. 

It follows that if there are errors or inaccuracies, other 
than those of a highly technical nature, they are likely to 
be thrown back to their originator, who will have to work 
through them again; too many errors of this nature will 
soon be apparent for all to see. 


Solution to the problem 


The only approaches to the problem of valuing the outputs 
of an accountant’s department that have so far been tenta- 


tively employed have been some form of clerical work . 


output costing, activity sampling, or method study. How- 
ever, the theoretical problems of ‘two-hat’ employees, and 
the practical problems in terms of attempting to measure 
the natural rate of work-of staff who must be aware of the 
fact that they are being timed, are both so substantial that 
no effective answer has so far been obtained, and there 
seems no possibility of eventual success. More sophisticated 
techniques would appear to be necessary. 


Note on Regression Analysis 


Regression analysis always requires that sets of data are 
available, which in this case means that sets of figures 
for the input costs must be shown against the corres- 
ponding figures for the quantities of the outputs. These sets 
of data could be either: 
(a) Past monthly-(or quarterly) figures from the accountant’ 8 
department of one particular frm; or 
(b) Recent figures from a number of firms whose outputs are 
similar enou 
practically identical. 


For simplicity, suppose that only one > output (o1) is 
produced and that four sets of cost figures are available. 


In fact, the information that is available is only that 


enclosed by the dotted lines in the top left section of: 


Table 1. Inspection shows that the costs are always almost 
exactly double the outputs. We could say that they in- 
dicate a cost of £2 for each unit of output of or. This is 
an example of the simplest type of regression analysis, 


that is one with only a single variable (output). Even with. 


one variable, it is not generally possible to arrive at the 
answer by inspection. 
It may be of interest to spend a little more time, and 


discuss this one variable (1.e. one output only) problem in. 


slightly greatly detail. 1f we call the costs (y) and the out- 





Table 1 

Sets inputs Corresponding Outputs 

of data (costs) 

(£) - (Units) 

S EE oe D SS 2 D 
| 1 281 140 | 71 101 2,200 21 
: 2 260 130 i 68 100 2,274 19 ' 
TEC 223 110 i 42 94 1,990 18 
i 4 204. 100 ¡ 47 39 2,001 416 . 
20 176 84 35 #36 1920 4 
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Figure 1 shows the service department as a 'black box, 
with inputs on one side and outputs on the other. If this 
department is regarded as a service cost centre, rather 
than as a profit centre — that is, it makes no profit — then 
outputs must equal inputs in value. This layout appears 
ideal for the use of regression analysis, with individual 
outputs as the independent variables and the total cost 
as the dependent variable. 

Regression analysis is now a widely-used statistical 


‘technique; however, its applications in the fields of ac- 


countancy and finance have so far been somewhat limited. 
It may therefore be helpful to set out some brief com- 
ments, and these are given in the note at the end of this 
article. 
In the next article the problems of applying the regression 
analysis approach to the evaluation of the routine outputs 
of an accountant's department will be explored and the 
results of research work aimed at determining how this 
could. be done, and how it could then be used in assessing 
the efficiency of an accountant’s department, will be given. 


puts of o1 (x), and plot the four points (140,281) (130,260) 
(110,223) (100,204) on graph paper, the reader will easily 
verify that these four points all lie almost exactly on a 


‘straight line. The slope of this line can be seen to be 


almost exactly 2, and this figure shows the required cost 
at {2 per unit of output. 
Usually, even with only one variable, the points do not. 


‘all lie on or close to a line, and statistical analysis will be 


needed to determine the line of best fit. It is, however, this 
line of best fit, least ‘squares line, or regression line, that 
we wish to arrive at. 

When there is only one variable, a graphical solution on 
the lines briefly indicated above is possible; when there are 
a number of variables on the output side it is necessary to 
use multiple regression analysis, Although the principle 
remains the same, the calculations soon become long und 
tedicus, and the use of a computer and a regression pro- 
gram is required. A large number of suitable programs 
is available today. 

To leave the matter here and imply that all that is 
required is that the data, in the form set out in the table 
above, are fed into a computer and the results, in terms of 
the costs of each of the outputs, are printed out, would be 
to over-simplify the situation. In the first place, various 
tests must be put on the results to see if they are mean- 
ingful. In one variable term this can be interpreted as 
finding out how close to the regression line are the points. 
Clearly the nearer the points are to lying on a straight 


line the more significant is that line and the more importance 


can be attached to a conclusion drawn from any charac- 
teristic of that line, such as its slope. 

Any set of points will have some regression line but, if 
these points are randomly scattered, this regression line 
is little other than a statistical curiosity. Many tests exist 
to determine how well the regression line fits the data; 
many other problems exist, too. It may be, for instance, 
that the outputs are not truly independent of each other 
(multicollinearity), or they may be related through time 


. (auto-correlation). However, these statistical problems are 


irrelevant to the main argument, though they may be very 
substantial in practice. 
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The concessional rates are based on THREE IN- 
. SERTIONS FOR THE PRICE OF TWO at theinormal 
rates. 


. CLOSING TIMES. 


Linage/Semli-displayed: à 


Lineage — 

ALL HEADINGS exoept 
Situations Wanted  - 
Minimum covering B lines . 


£225  £1-60 
per line (B words) in addition ` 45p 30p. 
SITUATIONS WANTED 
(including Articles Required) - 
be - Minimum covering B lines £1-80 £1-20 
per fine (5 words) in addition SE 24p 
SEMI- DISPLAYED "es 
‘All headings:  : E e i 
` per single-column Inoh £7.20 . £4-80 
FULLY-DISPLAYED 
” All headings: 
per single-column inch £8 £8 


10.30 a.m. on Monday of the week of idcm 


I 


Fully-displayed: 

10.30 a.m. on Mondeota wank EE 
tf proofs are required, or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisamente 
copy must reach us by 10.30 a.m. A 
wesk preceding publication. 


Complete plates will be accepted up-to 4.30 p.m. on 
Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
‘$0.30 a.m. on Monday of the week of publication. 
These times are subject to alteration when bank 
holidays or any other reason make H necessary to go 
to press earlier Notice of any such alteration will be 
given In the classified columns. 


\ 


(minimum 2 in. single column) i 


t 


Box numbers if required - Add the charge for 


one line at the relevant rate for each Insertion. ^ 


Box numbers are not transferable and cannot be 


repeated at 8 later date. 


PAYMENT 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they ocoupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classifled Advertisement 
Department, Gee & Co (Publishers) Ltd, 
161 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 


Cam 












The attention of Advertisers is 
drawn to the-revised charges for 
classified advertisements. 


‘ CLOSING TIMES 


During the present emergency the 
closing times for advertisements 
intended for this supplement may 
have to be brought forward with- 
out notice. 
Advertisers are advised to sand 
thelr copy as early in the week as 
possible. 
EA 


— 





THE ACCOUNTANT, February 21st : TAXATION, February 23rd, 1974 





APPOINTMENTS 








e e ) 
Finalists - London 
SUCCESSFUL FINALISTS - WHY CHOOSE US? 

are thousands of (200 in eee Zeite as) 
Leieren l you receive first-hand advice from consultants who have 
Sttained Board or handle 


partnership statys in their own careers. Because wo 
90% of the professional posts available. There's id ae 


MANAGEMENT CONSULTANCY £3,000 


mic international firm seeks aalifieds with 
Fair n oe oan good profesional experience 


UNSUCCESSFUL FINALISTS WHY CHOOSE US? 


Pean me koo the SE 
you may vet e header eer oyer can utlllse at the same price. 
The chap w said B.A. Cantab. falled waan't a duffer after all. 


‘TRANSFERS OF ARTICLES 
Including severa! 20-partner firms. Fully paid study leave and residential courses paid 
for by employers. 


PART 1 FINALISTS £2,100—£2,500 
Excellent opportunities in large professional firms, shipping, banking and industry. 
CAREERS IN TAX £3,000 
Because Mr Pembroke was tax partner, 
riy dep research facitities of: international and 
Here o previous experience ence necessary. 
P.A. PARTNER (| ^" ` £3,500 


For the newly qualified WEE EE egene 
whose partners are in their 20s and early 30s) has an expansion record second to none. 
and ha property and 


pene Me Qs epe ve separate interests in 
THE FIRM WITH A EE | 
bare i 


—— . £3,000 


MERCHANT .BANKIN G £3,500 


Chy. a EE E oe 
merchant banking. 


Temping is Tempting 


EHE PEMBROKE & PEMBROKE 


the Employer. Because as as chartered accountants we do vet very thoroughly ths 
j operators tors we send out. You only pay for tee time. 


T ary. Because of our contacts In the profeasion and banking, wo can fix 
[re hk a bs ie ran 


To £2,000+- 


. WORTHING 


O Blimaing: 





Provincial/Overseas 


BIRMINGHAM £2,000—£4,000 
det cir erp ll dite y precip for el or temporary M NODE with 
in tax or investigations. 

BRISTOL e £2,500 
peed and irem E SC (or permanent vis too Wea ee 
CROYDON : £3,000-£4,000 
Two prodpective partnerships with dynamic suburban offices of established London | 
HAMPSHIRE | - .. £2, 000-£5,000 000 
Prospective quaras, ts for firms in SE 
MIDLANDS - . AUDIT £2,000-£4,000 
See Ng KR a 
Walsall, Wellingborough, Co Coventry. Leartington Spa. i 
MIDLANDS - TAX £2,300- 


Ammo Man aoai, Newly Ca dA hara TE rig on Weg Assistant, 


PARTNERSHIPS - -KENT £3,500—£5,500 
Oyane mE practice seck recently qualified or experienced C.A. with view 
ie SÉ Eeer Eet Keak eee Kee for cádatal office. 


£2,500—£3,000 ` 


A well-established S. Coast frm el unt GA. with vow to pueri. A fl 
amount of overseas travel will be involved, 


HOME COUNTIES - AUDIT £2,000—£3,500 
A.C.A., finalists for Oxford, Cambridge, Bedford, Ruistip, East Gri Grinstead, Windsor, 
Reading, Luton, St Albans, Cha eg Barnet, Whetstone, Southead, 
Harrow, liford, Guildford, 


High Wembley, Iming. Woking alton, 
Ki Redhill, Clapham, Croydon, Thame, Sevenoaks, Beckenham, 
Canterbury. SE Witney. 


HOME COUNTIES - TAX £2,000-£5,000 

merci: E Kingstoa, E Whetstone. nen nay 

Brighton, Ci Gehan High Wy x be, Redhill, dad Ana eeg aon Bee: pat 
Chichester, Dorking, Dorking, Lord, Richmond, Beckenham, Luton 


FINALISTS - MISCELLANEOUS 
Login ar H or Carlisle, Newcastle (urgent), rai Dublin, Joey, Bal 


Exeter, Mag ZE N 
ea oa od Cheitenbam, Exeter, Yeo 


OVERSEAS 
EUROPE: m: jum, Germany Holland, Switzerland, Scandinavia, Greece, - 
Spain. Portugal, 
EE Canada, mee Bahamas, Jamaica, Bermuda, Virgin Islanda, — 
ATRIA: Cape Be ii Kenya, Tanzania, Nigeria, Liberia, Ghana, 


GENERAL: Australis, New Zealand, Hong Kong, Singapore, 


e rs 
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76 Cheapside, London ECH 01-236 0011 
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. WEST LONDON 


Chlef Accountant to £5,000--car 


Our clients are an expanding engineering group with an ` 


impressive growth and export record, owned by a major 
public company with world-wide Interests. A mature man 


with a background of accountancy and engineering is to be ` 


d tee as Chief Accountant to a successful specialist 
subsidiary. He will be given a broad brief covering financtal 
management and production contro! and will also be con- 
cerned with administration. He will lialse with mahagement 
and staff at all levels and prospects within the group would be 
excellent for a man of the right calibre. Ref. Lo [^. 


NORTH WEST SURREY | 

Mansgement Accountant . 22 to £4,500 
A design and manufacturing division of ona of the country's 
largest engineering groups requires a qualifled accountant ta 
Join its financial contro! team. He will be concerned with a 
group of factories and involved jn project profitability 
studies, Séier of cost plans and budgets, monitorin 
factory efficiency, developing and implementing systems an 
ad hoc financial investigations. Based at the company’s head 
office, be will visit factories throughout the U.K. and report 
to an Executive Director. The successful candidate should 
' have obtained relevant experience in a sophisticated en- 
vironment and can expect promotion to a line position within 
the group. Ref. A0775/A. 


WEST LONDON 
Chlef Accountant £4,000 
This ls an opportunity for an ambitious, qualified accountant 
to join a privately owned. company which is principally 
engaged'in the leasing of'industrial equipment. The company 
Is expanding very rapidly and plans to go public within the 
next four years. Reporting to the Accounts Controller, the 
candidate will be responsible for the prcduction of periodic 
financial and management accounts and will, be Involved In the 
overall development of the company's management. To be 
st pae pg aged 25-35, dere have gained es 
“qu on experience In Industry or commerce. Ref. 
C0833/A. ii ; i Y 


WEST LONDON 

Management Accountant to £3,250 
This position at the accounting control centre of one of the 
country's' largest international manufacturing groups re- 
quires à young, newly qualified accountant wishing to gain 
experience In sophisticated management reporting tech- 
niques. The successful candidate will ion the Headquarters 
management accounting team and will have the opportunity 
to become fully Involved In the development of established 
systems. of compute accounting, standard costing and 
budgetary control. Ref. C0811/A. 


NORTH-WEST LONDON 
Company Accountant (unqualified): to £3,500 
Old-established private manufacturing company (turnover 
. £1 million) with excellent export record - experienced 
accountant under 45 to provide complete financial MUN 
and management reporting service — working closely wit 
production and sales executives, he will enjoy total involve- 
ment in the activities of the company, which Is poised for 
expansion in Europe. Ref. AQ355/A. 
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SE. LONDON 

Assistant to Group Financial Controller 
This position with, an export-orlentated manufacturer of 
specialised machinery, Is open to qualified Chartered Ac- 
countants, preferably with two years' experience of financial 
control and accounting practices in a medium to large 
industrial company. Given the necessary experience, age is 


to £4,500 


not a limiting r for the successful candidate who will be 
Involved in a wide range of accounting activities at group 
level, including the preparation of periodic management and 
financial accounts, budgets, taxation and matters relating to 
some half dozen overseas subsidiaries, Relocation expenses 
are provided. Ref. C0836/A. | 


LONDON SEI, 

Accountant (Unqual i to £4,000 
An expanding subsidiary of a large public group wishes to 
appoint an experlenced accountant, aged up to 50, to be 
responsible to the General’ Manager for the day-to-day 
running of the accounts department, the preparation of 
monthly management accounts, budgets, forecasts, cash flow 
projections and the development of mechanised and com: 
beeen systems for the improvement of management 
nformation. Ref. M0841/A. 
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LONDON Wi 


_ Product Accountant 


l to £3,800 
A sophisticated and successful International! manufacturin 
and marketing company (U.K. turnover In excess of 
million) requires a Chartered Accountant under 30 to lead a 
small team concerned with Introducing accounting systems 
into subsidiary compantes and subsequently controlling the 
management reporting procedures. He will be responsible 
for setting production and sales targets, In liaison with 
divisional management, and for monitoring and appraising 
operating results. There will be little routine accounting. 
The successful applicant will have obtained at least two 
years’ industrial experience can expect rapid promotion 
to divisional level. Ref. A0756/A. . 


SE. LONDON l i 

Management Accountant i to £3,500 
Industrial subsidiary of a diversified public group - due to 
promotion, a Management Accountant ls to be appointed to 


` supervise a mechanised/computerised department producing 


regular operating accounts and budgets — under 40, not 
necessarily qualified, he should have previous costing experi- 
ence and be self-motivating ~ excellent group prospects. 
Ref. A0843/A. 


WEST END 
Cost/Management Accountant £3,000. 
Part-qualifled or unqualified accountants aged up to 55, with 
a proven record of reliability and accuracy, are eligible for 
this post with a recently established international mer- 
chanting subsidiary of a major publidy quoted group. The 
candidate appointed to this post will supervise and monitor 
contractual commitments with particular reference to 
profit margins ahd will also assist the Chief Accountant within 
the department generally. Pension scheme and excellent, 
fringe benefits. Ref. C0832/A. ! 


TEMPORARY ASSIGNMENTS 


EXPERIENCED ACCOUNTANTS IMMEDIATELY AVAILABLE 
-50 Lincoln's Inn Fields, London WC2A 3BR. Tel. 01-242 8708. Ansafone'after hours — ' 


also 24/26 Lands Lane, Leeds 1, Yorkshire. Tel. 0532-29181. Ansafone after hours 


Management Recruitment 


A member of the REED EXECUTIVE GROUP 















International Career Opportunity en 000 neg. 


ITALY — Young Chartered Accountant Is required by International 
Group for the position of Financial Manager with thelr Trading 
Division, based In Milan. The Group use their Trading Divisions 
- to obtain their future Controllers for positions throughout their 
world-wide organisation. Initially however the Financlal Manager 
will control the financial function of the Italian division, establish- 
. ing. wherever possible stronger controls, i.e. budgets, stock, 
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E viable management information. Previous experience useful ` 


d but not essential, but a good working knowledge of Italian is 
essential. Ref. A/18156/b. Applications to DEER Office — 
01-734 5043. 


Divisional Financial Controller to £5,000--car 
WEST LONDON — A mejor division within a well-known light, 
~ engineering group requires a qualified A.C.A..or A.C.CA. to 
take full responsibility for the accounting functions of his position 


in two locations. He will need to be a Manager, a decision-maker 
and a dynamo whe can motivate the staff of about 15 people 


CW LI D E s” ^ 
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D which he will control. To have sufficient maturity, he is likely ` 


to'be aged 30-35. Apply to M-N. R. Goodden, London, office 
quoting Ref. A/TO6b. - 


Financial Controller (Financia Director, designate) 
«£4,250 min.-+car. 


NORTH SURREY — Small printing company of a major Public 
Group wish to recruit a Chartered Accountant with the minimum 
of 3 years’ commercial exposure. Ih addition to the total control 

- of the financial and secretarial functions, he will be encouraged 
to participate in the general activities of the’ company beyond 
the financial area. Additional responsibility will ba to implement 
computerised procedures. Ref. A/18117. Applications to London 
Office — 01-734 5043. 


x 


tí 


Chief Accountant Designate e. £3,500 

E. W1 — Old and well-established manufacturers and distributors 

' of pharmaceuticals require an experienced. man with some 

experience in public practice to understudy, the Chief Accountant 

with the alm of succeeding him on his retirement in early 1975. 
Ref. A Applications to London Office — 01-734 5043. 


Taxation 
W1 — Taxation department of expanding retail group require 


qualifled Accountants or ex-Revenue Officers. These positions - 


are of especial interest to those wishing to increase their company 
taxation knowledge. Ref. A/18240. Cerne to London 
Office — 01-734 5043. 
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TO ALL NEWLY QUALIEIEDS THE CHOICE IS YOURS! 


Telephone numbers are: . 
D Birmingham — (021) 622 2961 


Leeds ~ (0532) 36773 - 
Manchester — (067) 236 8981 


We fave consultants who are Qualified Accountants. with exparlence of recruitment for both the profession and industry and commerca, and they 
. invite you to contact your nearest, H.B. Executive Office to talk about your future and the wide ae of EE open to you as 8 


-HB Executive 


A Nationwide Management Selection Service NE 


'Nowly Qualified’. 


i 


Eu 39 Grey Street, Newcastle ‘upon TyneNEI 
d 21/22 Poland Street London WIV3DD ` 
fl, Yorkshire Boos Greek aaah Leeds LSISRX 
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C. £3,500 | 


_of freelance. operation. contact your nearest EXECUTEMPS 
consultant for further Information. 
London — (01) 734 5043 


formative management reporting. This is an exciting opportunity 


- 


D T 
LONDON Wi — Well-established property company with. a 
nation-wide portfolio are seeking a qualified Accountant with 
a previous background i in this field. He will work in close liaison 
with the Managing Director in all aspects of the finance, both of 
the company and its interests. It is essential that the successful 
applicant possesses añ understanding of business management. 
Get A/18175. Applications to London Office — 01-734 5043. 


c. £5,500 E 


bei 
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Chief Accountant c. £4,500 


NW. LONDON — Rapidly BESCH Group with interests in 
hotels and property development requires a. qualified man to . 
establish and maintain financial procedures and insure their 
effective operation through strict control of cash flow and in- 


in an exhilarating situation. Ref. AjI 8243. Applications to 
London Office — 01—734 5043. 


Financial Accountant £3,000—£3,700 
EC3 — Finalist or newly qualified man is sought by large ship- 
owners. The'duties will involve both financial and management 
accounting for certain operating units in the Group. This will 
include the.preparation of budgets, and corporate plans. Previous 
experience, although ideal, is not essential, as the candidate's 
potential is more important as this position ís considered às a 
long-term ‘career opportunity. Ref. A/18239. Applications to 
London Office — 01-734 5043. 


Assistant Chief EH c. £3,500 
EC2 — Chlef Accountant of a large financial trust seeks young 
qualified’ man with an interest in the financial world and the 
movements of stocks and shares to assist him in many financial 
matters. This position will give a valuable.insight into the workings 
of the City. Ref. A/ 18240. a to London Office — 01-734 
5043, Co 


mt 


Temporary Assignments 


Our associate company EXECUTEMPS speclalises on a nation- 
wide scale in providing a comprehensive accounting service 
to Ge many commercial and professional clients. Whether you 
are seeking temporary assignments pending the discovery of 
the ideal permanant position or you enjoy the rewards and freedom 


E Nt 
" awe FIA 


Leeds — (0532) 444401 

Manchester — (061) 236 4394 Newcastle — (0632) 27724. | 

Birmingham — (021) 622 2291 ` Glasgow — (041) 221 2585 
Sheffield — (0742) , ote, l 
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Glasgow — (047) 2212585 . 
. London- (01) 7345043 - - E 
Newcestla— (0632) 27455  - l E M. 





: Sunlife House, 3 Charlotte Street, Manchester M1 4HB E E 
125/127 St Vincent Street, Glasgow G2 5JR - st 
Albany didis i Street, — B54 uud A 
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ae Industry’ is furtined? 
| A qualified —— Mu 
cannot possibly know how good | 
he reallyis, until he's had two or 
three years' post- Mov 
| /— 5: , pusimessexperience. . ~ 
Fo es Everyyear about half SÉ 
AE . ^' ,' this country’s newly qualified 
| EP. | . *' accountants rush into industry or 
' ' commerce to get this experience 
=. .(hopindtoswápalifeof ~- 
5. incomplete records for immediate | 
| 25 + job satisfaction?) - E 
| He 7$ | »Thereisàánother kind of 
RS -business experience which, we | 
LB believe, will make the industry- | UM NM 
LP ..^ aimed nian better off in the long: EE 
MESS —' .'" ran, Anditwill give himthe ` ` 
| um +. opportunity to change his mind . 
| | 2 and go for manager and partner, 
. Forfullinformationonthe ^ '. ^ ^ 
j benefits of post-qualification id 
| experience with Price Waterhouse, 
| ce ee om contact: IAC Macpherson, ME E 
LE , . .  3Frederick's Place, Old Jewry, * - 
| de A London EC2R 8DB. 01-606 6044... 
| 
| 
| 
io 
y 





: Birmingham: E did 5011/Bristol: BA Baldwin, 0272-293701/Cardiff: E PJ JByworth, 0222-21723 
. Glasgow: AG Campbell, 041-332 9204/Leeds: PN Turner, 0532-34607 
Leicester RG Wilkes, 0533-51981 /Liverpool: JA Teare, 051-236 7862/Manchester: CR Godwin, 061-832 9676 
‘Newcastle: PW Jowett, 0632- eee PRN Stewart, COQUE EI 
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(A few yards from Oxford Circus Station) 
PROFESSIONAL OFFICE APPOINTMENT SPECIALISTS. 


PERSONAL TAXATION 


PERSONAL TAX 


assist pactner of medium 
in the West End. 


PERSONAL TAX SENIORS 


Circa £3,500 i 


Two persons for medium/large firm in 
West End. Opportunity to become 


- established with progressive firm. 


PERSONAL. TAX 


£2,500 + 
Young people for substantial City firm. 


Training schemes ~ - progressive posts, 


PERSONAL TAX LADIES 
, '£2,300—£4,000 
Be ap ated ~ join a firm where 


you'll be welcomed and encouraged to 
progress. * 


HOME COUNTIES, LONDON 


SUBURBS 
Don't be dependent on the rail services. 
Join a local firm and arrive at work 


fresh as a daisy! Plenty of jobs all over `- 


London and surrounding counties. 


PERSONAL TAX JUNIORS £2,000 + 


. Lots of positions for those with limited 


tax experience. 


PERSONAL TAX SENIOR 
Circa £3,500 
Outstanding chance for keen young 


.person to join well-known firm in 


Central London. 
PERSONAL TAX 


TOPCARE have been helping hundreds ` 


of you to better things for some years. 
We have established good contacts with 
most of the Personal Taxation Depart- 

ments in London. We can offer you the 
widest poe range of positions, Get 
in touch with us now, you'll soon find a 
position offering better experience, better 
salary and a more promising future. Our 


' gervice covers London - London suburbs 
- Home Counties and most other Cities. . 


end Towns in the U.K. 


-To £3,000 
Aic ood o PUE for young person . 
pes S a -sized firm 


‘COMPANY TAX 


f ‘COMPANY TAX 


COMPANY TAX 


Many, many vacancies in the profession 


— commerce — industry. TOPCARE can. 
: TE AE 


future propsects are great, why not 
contact us right away — you'll quickly 
appreciate our fast, friendly service. 


£3,000—£7,000 
Several company tax people are sought 
2 one of the leading International firms. 
you feel you ought to be making better 
headway with your career, here’s your 
chance to join one of the top firms. ' 


N. Q. TAX £3,000 ‘ates 
Specialise in tax. Profession or Com- 
merce, Tax ‘experience’ not SE 
International firms to ‘small firms. 


COMPANY TAX ; £4,500 + 
Very large City firm have vacancy for 


' keen young qualified men. Interest in: 


International Tax helpful, 


Circa £4,000 
Central London firm seek experienced 
Company Tax man — need not neces- 
sarily be qualified. — + 


COMPANY TAX £5,000-£6,000 
Experienced persons for medium-sized 
firm in West End. Progressive posts. 


COMPANY TAX 
Several posts for young tax seniors. 


TRUST STAFF 


TRUST ASSISTANT, Wl  £2,00—- - 


TRUST ASSISTANT, EC2 
A £3,250-£3,500 


TRUST SENIOR, EC1 £3,750-£4,000 


TRUST SENIOR, ECH ` £3,0004- 


TRUST SENIOR, W1 £3,500+ 


IRUSTMANAGER EO isa 


TRUST ASSISTANT, WCl . 


£2,500-£2,750 — 


and many more similar posts, 


PROVINCIAL VACANCIES 
WE NEED AUDIT AND TAX STAFF for clients in all major CITIES and TOWNS in England, Scotland and Wales. Particular 


Circa £4 ,000 -- 
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 TOPCARE EXECUTIVE LIMITED 


24$ REGENT STREET, LONDON wi 





. TEL. 01-437 6063 


AUDIT 


AUDIT SENIORS £3,000-£3,500 
Many vacancies in this range for Audit 
Seniors wishing to improve ‘their e 

tion. Applicants need not be Se sd 


. and tax knowledge i is not essential, 


NEWLY QUALIFIED  £3,000-£3,500 
TOPCARE have been advising newly 
qualified men for a number of years, 
We suggest you get in touch with us, 
Well be pleased to see that your career 
goes ahead exactly as it should. 


EXAMINATION RECORDS 


If your examination results have been 

good, bad or indifferent, you will still 
t the same first-class Mass service 
om TOPCARE. 


PART I FINALISTS Circa £2,000 


‘Still plenty of opportunities to join a 
¿good firm 


where you'll get the right 


ano to quickly complete: your . 
` qualifications. 


AUDIT MANAGERS £5 000-7, 000 
We have a number of good jobs to offer 
in this range. The positions are with 
medium-sized and larger firms and offer 
every chance to progress. 


AUDIT SENIORS £3,000-£3,500 
Medium/large City firm secks several 
young men wishing to gain: substantial 
public company audit experience. 


AUDIT: SENIOR £2,000, £3,500 
A progressive medium-sized firm à 


. Central London is expanding fast. Thay: 
“have vacancies at all levels and promo- 


tion prospects are above average. 

UNQUALIFIED MEN : 

Op id abound for men with 
t experience. Get yourself estab- 


lished in a good position — there is an 
Se choice. 


AUDIT SENIOR, EC2 £3 ,000-£3,500 
AUDIT SENIOR, wcl To £3,500 
AUDIT SENIOR, wi £3,250 03,500 


urgent requirements have recently arisen in Newcastle, Manchester, Leeds, Bournemouth, Southampton, Brighton, Bristol, Birmingham, 
Stairies, Slough, Southend, Northampton, Edinburgh, Yeovil. and many, many more places. We suggest you write Or ‘telephone us. 


We’ (e act quickly and let you know what's available for YOU! Don't delay — ES it now! 


e 











— FOR FAST, FRIENDLY SERVICE ` 
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how are you going to go about it ?. 


You probably haven't thought, or if 
you have, you probably don't know, 
because you haven't got the 
information you need to make a mane 
judgment. 


But now that you have qualified, take 
a hint from us—forget the pasi and 
look ahead. 


Here's where the importance of career 
advice cannot be overstressed. lt'sa 
rare commodity in a very scarce supply. 


gie e aa af Duch rieren Atinu : 


dendi SEH 
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nd after Exams? 
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A very good question. | p 


E: As qualified accountants . 
' What are you going to do, and 


ourselves, we know its importance. 
Ás experienced accountants we have 

seen how easy it is to make 

elementary career mistakes. Taking the 

wrong job for the wrong reasons at 

the. wrong time. 


Our time is yours—As much of it as 
you want. An hour or two well-spent . 
now can spare you years of self- 
recrimination later on. 


Consult the Real Professionals— 
who care: Telephone Peter Wilson, 


ACA on 01-405 3499 


Oh 


Accountancy Division 
Lloyd Executive Selection Ltd 


"We know the profession from within” 


Alliance House, 29/30 High Holborn, London WC1V 6AZ 
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BimingEam .. 021-2369151 Liverpool rea 051-236 1141 
Edinburch at -226 4621, Newcastle —— 0632 24333 ^|: 


Or write to Arthur Hammond at 57. Chiswell Street, London EC1Y 4sY 












4 e Ge D 
D = D 4 YA 
. - . : 
4) . itum 
E 
. DN = g SW 


* 
D 


A 
ES 


e 


2 / 2 , , . ee x E E ee DEE 
a " 4 i a E r | D 
SCH , i | 
» H F uu | 3 DH 
| 
RARAREREEEISKHREARARAAN 
BR " 
D Message. from an * 
| oun E. 
a" iti E 
| EC n 
d rartered accountant - M 
Wi Get, 
3 DW l To the Staff Partner, Whinney Murray & Co. Oo ces centres 6 or, if. I decide, in any. a 77 
= , 87 Chiswell Street, London ECTY 4SY ' ^ countries. acfoss the world. "n 
IM WM. ' ‘etm ón the ‘point of gaining qualification Now teil me about your fir ee 
NM , O im ambitious -0 1 want thorough, plahned  , NAME LLL LLL LLL TUE M 
+... post-qualification training 6! want a gdod' - | E EM 
| salay; € ! want promotion based on ability ADDRESS LLL LIII-— BE 
Nu l e And I want, it quick e | want to join a ` oa P | . wm 
E i , major firm “0 | waht to work In Britain — and EA RR M CNN ~ A 
NH . to choose from. any: ‘of eleven ` business ac —————— " 
Bnnnnnnnnnnnnnnnn LLL. 
Z Message to ambitious young Accountants | at 
Just fillin the coupon and post It. Orif you prefer, phone "^ | 
. The Staff. Partner at: . | 
| London : Hudderstiol 048423788. - | 
i oversoas LL. 628 608 6088 u ST e 
EM E , 1-221242 ` -Loods ee, 
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Give 
yourself 
an 
dvantag 


Winning your qualification is an achievement, but it is not 
an end to the race. If you've set your sights higher up the 
ladder you'll find the climb ts going to get tough. For 
ambition alone will nottake you tothetop. Experience may. 
So join us now.Whether you're recently qualified or 
hope to do so soon, the experience you gain with us will 
be your big advantage. You Il use the latest computer 
audit systems. a shortened ICO linked to flow charts, 
work for an international range of clients, and learn 
from our specialist courses. 

Write to Jeremy Spurling, and take your career one 
step ahead. 


Li 
Coopers & Lybrand, 
Abacus House, 
Gutter Lane, 
London EC2V SAH. 
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HARRISON 


A WILLIS Wo 


TOURS/CAREERS 


PROFESSIONAL 


, AUSTRALIA up to £5,000 


Newly and Ee (Peal chartered accountants are urgently. 


required by several International firms. Vacancies exist in Sydney, 

Melbourne, Brisbane and Perth. In many respects the nature of the 

work in Australia is much the same as a similar sized firm In London. 

A high standard of living, a beautiful climate and a reasonable rate of 

taxation make Australla an extremely popular area overseas, es- 

Baca with young married couples wee to settle permanently. 
etalled eee about opportunities 


ply. eme or write to LAURENCE E. SMITH. After 7.30 p.m. 
ps phone Tunbridge Wells 37685. 


\ 


EUROPE up to £4,500 


Vacancies exist An FRANCE, BELGIUM, ITALY, HOLLAND, 
SPAIN AND PORTUGAL. Our clients are keen to meet recently 
qualified chartered accountants who are Interested in spending two 
or more years in one of the above: mentioned countries. 

Accounting standards are high and young European minded ac- 
countants can make good progress in a demanding environment. 


For detailed Information about (1) Experlence and training; (a 


SE Living; (3) Accommodation; (4) Salaries and benefits; 

fal (fe, 

Please telephone or write to LAURENCE E. SMITH. After 7.30 p.m. 
please telaphone Tunbridge Wells 37695. 


CAPITAL ACCUMULATION AREAS 


Zambla, Zaire, Liberia, Ghana and Nigerla are considered the 
best countries In which to accumulate capital. ae young ac- 
countants are happy to put up with high humidity and high average 
- temperatures In order to save money at a rate of around £1,500- 
£2,000 per annum. Tours are usually for eighteen months or two 


Du duration. y 
talled Information about opportunities in the capital accumulation 


areas Is available upon request. 
' Please telephone or write to LAURENCE E. SMITH. After 7.30 p.m. 
EES phone Tunbridge Wells 37695. 


n Australla is available 


ere, A CNECEN INCUN MEO. Ng mc mc | gr ae y ar n - 


THE FIRST NAME IN ACCOUNTANCY RECRÜITMENT 
Cardinal House 

39-40 Albemarle St, London W1. Tel : 01-629 4463 
76 King Street, Manchester. Tel : 061-833 0484. 


OVERSEAS 
CANADA £5,250 


Most vacancies exist in the larger offices of Toronto and Montreal 
but smaller offices In Calgary and Edmonton are currently able 
to accommodate a few qualified candidates with the necessary 
background and experlence. The social and sporting facilities plus 
the excellent experience to be galned coupled with a much higher 


standard of living have convinced many newly qualified accountants 


that a twc-year tour in Canada is really worthwhile. Detailed : 
information about opportunitles in Canada is avallable upon re- 
uest. 
ease telephone or write to LAURENCE E. SMITH. After 7.30 p.m. 
please phone Tunbridge Weils 37695. 


HONG KONG 
^ to £6,250 inc. subsidies 


There are several very good reasons for considering a. year 
tour in Hong Kong, théy Include: 


' Excellent audit experience and training, as well as Involvement In 


modern management techniques. Salaries for. newly qualified 
accountants of up to £6,250 e e Fake rent subsidies), a pleasant 
climate and ample social and sporting facilities. 

Our cllants, Sege the largest firm of accountants operating th 
Hong Kong, have several vacancies for newly or recently qualified 
candidates.  . 

Detalled Information about opportunities In Hong Kong Is avallable 
upon request. 

Please telephone or write to LAURENCE E. SMITH. After 7.30 ] p.m. 
please ES Tunbridge Wells 37695, 


SOUTH. AFRICA £4,500 


Johannesburg, Cape Town and Durban are all able to offer excellent 


‘post qualification experience to the newly quallfled accountant. 


Clients range from small private companies to U.K. and American ` 
subsidiaries and larga public quoted companies. Capital accumula 
tion of about £800 p.a., plus a climate noted as one of the world’s 
best all add up to an ideal location for a person planning to live ` 
overseas for the first time. : 
retos information about opportunities In South Africa ls available 
n request. 
ease telephone or write to LAURENCE E. SMITH. After 7.30 p.m. 


l deen phone Tunbridge Wells 37695. 


Other opportunities overseas include . . . ... : | : 


JAMAICA £4,000+-CAR 
acancles in Kingston and Montego Bay. 
` Good Expérience plus an active soclal life. 


NEW ZEALAND £3,750 
A limited number of vacancles for newly 
qualifleds in Christchurch and Wellington. 


IRAN TO £6,000 INC, ALLOWANCES 
Good experiente and tremendous oppor- 
tunities to accumulate capital. 


international firm. 


high salaries. 


SIERRA LEONE £4500-+-FREE ACC. 
Save £1,500 p.a. Good EE with top 


BAHAMAS £5,500 TAX FREE 
Good experience, hectic soctal/nlght inte, 


‘BRAZIL £4,250+ HOUSING ALLOW. 
Stimulating environment with top firm in. 
Sao Paulo. Excellent experience. 


KENYA £3,600-+ FREE ACCOM, 
Beautiful country and climate. Séveral - 
vacancies In Nairob! and Mombassa. 


MALAYSIA £3,850 

Vacancies in Kuala Lumpur and Penang for 
qaod Nationals. Vacancies also in 
Ingapore.: 

BARBADOS £3,600--. . 

Bridgtown offers useful experience, a 
marvellous climate and a good social life. ' 


Please reply to LAWRENCE E. SMITH. After 7. 30 p.m. please phone Tunbridge Wells 37695, 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future pisa are not 


contact VERONICA HARRISON at our Head ce, 118 N 


absolutely firm and who want to SE EEN short- or long-term assi nments are [Invited to 
BOND STREET, LONDON W1. 01-493 


1. RATES from £1 per hour to 


£2:50 per hour. The services of our Permanent Divisions are az ali times available TO TASK FORCE PERSONNEL. 
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“Unsuccessful Part um T 


£1 ,500/ £2,500 A change of environment may be just the’ tonic | 
There are many openings . 
` including large firms and: SE cad d qw medium-sized padis with 
forward-looking young partners study leave. 

S Office on DS 1431. i 
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Appointments Ltd 


Barton Accountancy Recruitment | 


"A division of Barton Management 
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Leaders in the selection of today s man for the job of tomorrow" 


PUBLIC PRACTICE — 


Audit Manager: E 
To £5,000 Medium-sized practice requires energetic manager to 


Central London 


control a group of medium/large audits and assist in training ‘of. 
staff. Limited travel within the London area will be n 
Contact Brian Burgess, London: office, on 01-405. 1431. 





Y 


Finalist Seniors 


| Provinces 
Part I £1 ,750-Part Il £2,250. 


Qualified £3,000 Provincial practices throughout the 
, country are We young men to assist them in catering for the 
diverse demands made upon their services arising from a rapidly ` 


changing economic environment. A wide variety of .experience is 
available using modern techniques. Contact Peter Mason, A.C.A., 
mam Office oa 021-643 5941. 





Tax Specialisation " London 


C. £3, 250 Newly-cualifieds are being sought to undergo extensive 
training in Corporate Taxation, Personal and Tax Planning. The 
experience gained w Il be invaluable to those with an interest in 
matters fiscal. Cofitact Brian Burgess, London Office on 01-405 
1431, ES e | . 
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Tax Manager `>. Birmingham 


. "To £3,800 a: major international practice requires a chartered ' 
_, accountant to take charge of the tax department. He must have 


several years’ taxation experience and be capable of controlling a 


' staff of twelve.-Contact Peter Mason, A. C.A- een Office on 
021-643 5941. E i 


+ 





U.K. 
that is needed to renew confidence, 


Contact Brian Burgess, London 





Prospective Tax Partner 
£3,500 + A young A.C.A. witha flair for tax, and the drive and 
initiative to grasp tae GA offered by this medium-sized 


firm will obtain parrners 2 after a probationary period. The firm ` 


m a ups reputation- and has many large clients as well-as new: 
coming' businesses. Contact Peter Mason, sane 
dc on 021-643 5ML l 





d a 


Birmingham - 


Accountant 


[4 





COMMERCE & INDUSTRY 


'.City Bank 


To £3 ,7504- Benefits The London branch of a Swiss Bank 
requires an A.C.A:/A.C.M.A./A.C.C.A. to control the day-to-day 
accounting function, Applicants will be presentable, ambitious and 


able to use their initiative. "Contact Edward ¡Paca London 
Office on 01-405 1431. 





Deputy Chief Accountant Wi 


C. £3,000 Part-qualified or experienced accountant, aed 2540, 
is required by this leading Cosmetics manufacturing company. The 
post offers valuable experience within an efficiently run com- 
puterised system and promotion prospects are excellent, Contaci 
Jobn'Smith, A.C.A., London Office on 01-405 1431. 





Financial Director-Designate ‘Surrey 


To £5, 000 4 young etitreprencurial group in the Building/ 
Property related field seek a young A.C.A. to act initially as P.A, to 
the M.D. This is a rapidly expanding, highly profitable organisation 
offering an excellent future career. Contact Peter Griffiths, A.C.A., 
London Office on 01—405 1431. 


Che Ac > NW10 . 


` £4,000—£5,000 A qualifled and well experienced Accountant 


with management flair. is required by this well-known service com- 
pany shortly to go public. The function entails controlling and moti- 
vating a team of 20. This is an excellent ‘first-floor’ opportunity. 


. Contact John Smith, A.C.A., London Office on 01-405 1431. * a 





Management Accountant Wolverhampton 


To £4,000 our clients, a medium-sized Engineering: Company, 
allied to-the’ motor industry, require a q ed Accountant, aged 
27+ who has a working knowledge of computers and systems 
development. Reporting to the Chief Accountant be will control 
monthly accounts and management information. Contact Peter 
‘Mason, A.C.A., Birmingham. Office on 021-643 5941. 





Management Accountant Birmingham 


£2,750 Stage M or IV A.C.M.A./A.C.C.A.; aged 21-25, 
required by our clients to produce quarterly management figures And 
supervise credit control, and control a small accounts office. Contact 
Richard Hartley, A.C.A., Birmingham Office, on 021-643 5941. 





Temporary. Assignments All areas 
£1:25-£2-25 per hour we are probably now accepted as 


one of the -most successful organisations in the Temporary 


Accountancy field. Our rates are above average and the method of 


- working very attractive. Contact Charles Weston, A.C.A., London 


Office on 01-405 1431. 





à 


All enquiries will be treated in the. strictest confidence 8 ET 


80 Chancery Lane, London WC2 Tel. 01-405 1431 
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St. Martin’s House, Bull Ring, Birmingham Tel. 021 -643 5944 
, Van agmg service after normal offi ce hours) 


x 
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For the individual young qualified 
accountant, quality of life, both personally 
and professionally, is more than ever before . 


| » a key factor, now and for the füture: . 


| You will want a professional life - 
equal to that in any major city in the world, 
with a complete range of work. You may 
` want the option of-a six-month tour-within- 
` a-tour to Fiji or Western Samoa. * | | 
. » Also, not many young accountants 
have golf, skiing, skin-diving sailing and half 
a dozen of the world's most beautiful — ' 
beaches, all within an easy drive.  . 
‘All this could only be in Australia, 
a society where people are judged.on their . | 
mérits—rather like they are in Price 


x 
D 


+. Starting salary is about A$8250 
«which, at Australian prices and interest rates, 
“will comfortably allow you to buythat -` 
house (if you would prefer to rent a flat, a 
. first-class place will cost about A$60 a week). 
If you are married, your. wife may want to’. 


~ 
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` work tao.A secretary, for example, can earn: ' 


A$100 a week and more. lf she has a profes- . 
sion, she can expectthe same kind of: — 


-improvementinearningsas you. '.' ; 


. , Goto Australia for a two-year tour. ``; 
We'll help you; with cash allowances and ` ` 
advice, to find your feet, and fromthenon `. ^ 
your.experience will prove.a permanent 
career benefit, fully recognised in our, ^ ...- 
world-wide practice. FEE NUN 
^. fan Macpherson bas just returned. ~ 
from a tour of the Sydney, Melbourne and _ 

Perth offices. He can give yourfirst-hand 
information on anything you care to ask. 


.." Contact'him at: 3 FredericK's Place, | NX 
. OldJewryLondonEC2R8DB. ` ^ oe 


Telephone: 01-606 6044. 
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PUBLIC PRACTICE 


S MERI a l £3,000 
artner Designate c. + car 
A recently qualified ‘all-rounder’ will ‘become a 


partner in 12/18 months if all goes well, Good 


chance, in pleasant environment, for a d 
young man. Bee 1375 


LONDON WC . 

Book-keeper £2,000 
Bither sex and age immaterial: Writing up books 
DEUS Caty- oao a. Pagos and- propan e trial 
balance. EES Ref 1374 


PLYMOUTH - 
P.A. to Parmer c. £2,500 
A newly qualified or Part H finalist ls required, and 
eventually to take over a section of work. A partner- 
ship is possible after two years. The work embraces 
company eccounts, Incompleterecords and taxation. 
Visita to branch offices and to clients’ offices will 
be necessary and therefore, applicants should be 
car drivers, Ref, 13 


LONDON 

Lasolvency d c. £3,000 
For a s email practico SE with insolvency 
work. Experience in this work a distinct advantage, 
but others who have an accountancy background 
and interested in this type of work should apply, ^ 


Audit Senlor - £2,000-22,500 
A person iia in general practitioners’ 


work is sone SN Ref. 1371: 
BRISTOL, 
Andit Seniors c. £2,500+ 


Recently qualified or finalists are required by this 
medium-sized E ina DEE part ZZ 


eng S ei 
qualified or nearly qualified man for ‘a very 
oe volume of w concerning Infor 


mation and accounts. Good prospects of 
advancement. Ref, 1369 
LONDON 

Audit Seniors £3,000—£4,008 


will receive a salary in line with post-qualification 
experience. , Ref. 1366 


ON M 000 
For a medium/large firm in BCL Ref tes 


pens o SA ROC 23,000-£4,500 
Wo are well wn to all firms of chartered ac-: 
countants from international giants to solo prac- 


titioners. If you are seeking a change, why not 
discuss it with us. Our clients have placed SR 
vacancies with us, too numerous to advertise 
| Ref. LIG 
READING 
Senior ger KR E 
be according to qualifications and 
Esla Ref, 1351 
BUCKS 
Senior penita Ani . B Gelee da 
SE for a a lur rao ae U ualified 
nq 
be considered also. Ref, 1351 


73 . taxation experiei pe Oat at 


Partner Designate To £5,500 
Age preferred a To handle the clients of this 
London practice in the West Country, includi: 
audit and investigation work for a substanti 
industria] group. Some travel n the U.K. is neces- 
sary. At least four years 


t ying experience 
ig necessary preferably SS SE Ref. 1379 


HARROGATE ` 


Audit Supervision £3,250-+ car 


A recently qualified CA. is referred. able to work ` 


without supervision and e charge of an audit 
team. Unlimited scope with an expanding firm. 
Some work will be away from home. A car will be 


provided. Ref. 1338 
TAXATION | 

BIRMINGHAM | , 

Partnership £3,500—£5,000 


This is 4n van opportunity not often available. Applic- 
ants should be chartered with E ali-round 


specialist tax oxp 
ning and corporate tax ea de be Involved, 
although it is not essential that extensive experience 

on these lines has already been practised, provided 
the ability to deal with these matters can be 
developed. It is anticipated that a successful 
applicant will become a partner in the near patos 


Personal Tax Assistant c. £2,750 
ror pointe tax duties, io tac “a an opportunity 

exten owledge to ude company tax. 
Male or crane : Ref 3194 


D 


SUSSEX 

Personal Tax Assistant c. 22,500 
GE must nare a sound SE all 
aspects of personal tax wor on-con 

pension scheme and a profit-sharing scheme whieh 
may be about 10 per cent of 


Ref. 3192 
LONDON £5,000 
Planning. c 
At loast 3/4 years! post-qualifying experience Is 
required in corporation, company and nal tax 
to an advanced level. Geo uty knowledge would 
be an additional asset. The post is with a large 


firm of chartered accountants o would consider 
also, application from former Inspector Sg 


LONDON 
Assistant to Group c. £3,560 
A receauly quallied CoA, or CA. or similar is required to 
assist tbe up Tax Manager. This would 
suit a SES: chartered accountant with the usual 
son chaise. Th ecd know! oc keieren EC 
co sa ono a 
also ` Ref. 3184 
LONDON l 
Senior add Tax £4,000 


A firm of chartered accountants socks men with 
exceptional experience in personal tax matters. 


Salary according to experience. The work will be 
- of an interesting nature as indicated by the sal 


offered. Ref. 318 


LONDON . 
Corporate Tax Manager ) c £7,009 
itiate and ional 
ment. Therefore, must 
the partners of this medi 
plex tax problems and to deal with normal routine 
ore Partnership prospects but for persons of the 
required calibre who are not chartered accountants 
long-term ‘prospects are excellent. An excellent 
career opportunity. Ret. 3169 


fully competent to advise 
ria ba practice on com 


. opportunity. 


corporate tax depart- e 


— 
3 


LONDON 
P.A. to Tax Partuer (Partnership 12 months) 
A substantial firm of C.A.s socks a chartered ac- 
countant,to become personal assistant to a young 
taxation partner, He must have ü good examination 
record and at leest 1j years’ post-qualification ` 
experience la the taxation field, particularly with 
nal pa Ideally, some oxperience of 
estate duty, tax planning and personal financial 





: Wë would bó advantageous but training can 


is a first-class career 
Ref, 3189 


ven in these areas. T 


TAXATION TRAINING MANAGER 
Londoa : Ee A0 


This tis with a well-known firm of C.A.s. An 
experienced man is sought who must bé an 
accomplished lecturer and be able Si SE Nä 

e taxation training procedures for all grades 
of sia. Ref, LIG 


Estate Duty Specialist £3,500—£27,000 
The say shows a wide range but this la done 
deliberately as the remuneration will be tallored to 
the person selected. An expert on Estate Duty 
matters ls required of senior calibre, who will be 
respo ible fo for all Estate Duty matters. There is 
consiGerable scope for expansion. A A pieh salary 
will be paid to a person of the right cali 


Se 1931 
NORTH LONDON 
Tax Assistant c. £3,000 
The Head Office of a large group seeks a young 


qualified accountant who teste to start specialising 
in tax work. A newly qualified person will be 
welcome but those with one or two rs’ post- 
qualification experience wil be considered at a 
higher salary. This ls a good opportunity to start 
a new career. It is not expected that applicants 
should have a specialist knowledge of ae, Sa 


TRUST ACCOUNTS 


TRUST ACCOUNTANT 
West Sussex ` To £4, 000 
An attractive paliny eni and modern offices in 
beautiful and songh on put of the country n 
be yours with a su Leben m of solicitors having 
a well-established Trust and Taxation 
Department. You should be recently qualified and 
be able to handle and supervise the administration 
e trusts ang clients’ Ge datus Pu pid bie Nin 
and correspondin ts an 
with ul finaoet 


aspects of their affairs. ASSI 
ANCR WITH RELOCATION EXPENSES 
TRUST ACCOUNTS 


LO N EC4 

Senior Trust Assistants £2,500-2£4,006 

Malo or female applicants are invited to apply 

for these progressive posts in a trust depart- 

ment, Experience with Frust Executor ac- 

counts-is necessary and a proper understanding of - 
book-keeping, 


double-entry estate duty and capital 
galos, —. i Ref. 121 
LONDON ` , 

Trost e £3,000 


Accounts Senior 
Fully experlenced all trust, tax and estate work. 
eiii ELEM 


c. 22,000 
A general knowledge of trust bokken is 
required with some knowledge of trust taxation, 


LONDON. 
Trust Accounts £2,500-£4 
Male or female applicants at various levels, inet 


enced in Trust and IG orator acconn unis, Estate 

matters, Capital Galna. Salary acco g to eel 
ence with a large firm of C.A.s having a significam 
trust accounts department. Ref. 121 


f 


` Tho post st above represent a small section of vacances wo aro endeavouring to fil. Please make inquies for further information. 


Best for Permanent or Temporary . Accountancy Posts. 





- ACCOUNTANCY TASK FORCE LTD 


15 NEW BRIDGE STREET; LONDON EC4V 6HN 


Noar Blackfriars Station 


Permanent Placement Division 
‘Temporary Assignments 


SERVING INDUSTRY, COMMERCE AND PUBLIC PRACTICE 


01-353 6308 
01-353 8291 





AA LANA U IN AL AAN Ly POULUGLY tot, LLALACA LIVIN, PUULUGLY £JIUS, 171419 i a 


. X Our team ensures your success - 
Accountancy Personnel 
. getsyouahead- | 








FINALS NEXT TIME 


. WEST END 


E A — le vn en = 





LONDON. BIRMINGHAM 


NEWLY QUALIFIED - INTERNATIONAL QUALIFIED COMPANY ACCOUNTANT 
FIRMS l | SALARY circa £3,900 
We sincerely balleva we can offer the fastest and most effective Introduction to all A medium-sized manufacturing concern is currently seeking an Accountant with several 
firms within the ‘top twenty’ backed by our advice on the best firm for You. Ask * experience [n a sanior supervisory position. 


yoars 
ores used our service or knows our reputacion. Brochures on all leading Thé ideal applicant will be between 30 and 40, with experience In che mechanical 
e. t + 


| enginearing fiaid; he wlll also be familiar with computerized accounts and ali 
ROSPECTIVE PARTN ERSHIP - 


aspects of Financial and Management accounting. Ref. 2117 
LIT Y | | 
Y ah ere for tull partnership within 2 in old- 


NEWLY QUALIFIED to £2,600 
j| hed, four-partner firm, £4,000 i y. 


We have bean asked by soveral of our cllents in Birmingham 
BE SURE. OF YOUR 











to recruit for them newly qualified Accountants with d 
examination records. These firms range from small/medlum 
ceci deal ai didi 

practices. ers ening of your- 
experience and wit virtually tailor the positions to suit 
the applicants. 


SENIOR TAXATION 
EXPERTS to £3,800+- 


Three excellent positions have arisen in che Midlands 
for senior man, preferably with A.C.A. and A.T.LL to 
take up erial positions with large firms in 
Leicester and Birmingham. Prospects are outstanding 
and successful applicants can carve out first-class 
careers In these progressive firma. : 


MANCHESTER 


WEST LANCS ICMA/ACCA 25+ 


Medium/large international firm within ‘top 15’ In size. 
Large enough to have a wide variety of work backed 
by comprehensive training programme In all aspects of 
modern techniques ~ Small enough to offer a high 

of responsibliity and friendly atmosphere. 
Finalists to rine ee te 8 week's study leave. ` 
Newly qualified £3,000. 


PARTNERS’ ASSISTANT/ 
PARTNER DESIGNATE - 





Six-partner firm extremely pleasant, with good $ 
reputation and clients from smali Private Companies 

to well-known Public Companies offers a genuine planned 
career to an A.C.A, with 2-3 years’ pose guai en 
experience leading to a salaried ership in 2-3 yoars with 
Equity Partnership following, c. £3,750. ; 


PARTNERS’ ASSISTANT - | to £3,750 

H O LB O R N Our chent, an expanding company in the Joinery business, requires an ambicious 

accountant to introduce management accounting techniques to complement their 

Extremely pleasant five-partner firm seek young A.C.A. to take charge of client Elock. envizaged E This is a challenging new position which offers unlimited o iren 
Step: à 


r progression as well as a generous starting salary to the succ pplicant, 


Definite partnership prospects. £3,750. 


AUDIT MANAGER UNQUALIFIED £4,000 - | NORTH MANCHESTER ICMA FINALIST: 


i responsibili lous, madi S . , 
Ww m slang eer ice Seege pe id Ref. P57. Due to Internal promotion our clients require an accountant to be responsible for 


budgetary control, costing, preparation of monthly accounts and to assist in che 
development of accounting systems. There are excellent prospects for 
a man of the right calibre, 


TEMP ORARY mE CHARTERED ACCOUNTANTS 


INTERNATIONAL PRACTICE to £3,000 





As the largest company in this field, we can offer very rapid Our client wishes us to recrult for chem experienced qualified staff, with some post- 
‘ ualificacion ex ence rge audit and poss nvestigation work, to cak 
advantages are reasonable charges and agency marging, and. EE 
advantages are reasonable charges an ency m ns, an men e up the developing responsibilities offered to them. New I 
" a ag cy rg : idi accountants are also offered positions in the salary range £2, 509. 


the careful establishment of references. 


^ 





o md pe ——— - 


WHY NOT CONTACT US TODAY? | E 


LONDON BIRMINGHAM , MANCHESTER 
63—65 Moorgate 14 Temple Street 49 King Street 
London EC2R 6BH TELE" Birmingham B2 5BG Manchester 2 
Permanent: 01-628 8525 021-643 6201 ; 061-834 9733 


Temporary : 01-628 9015 i 


Our services are strictly confidential and no fees are payable by applicants. | ' 
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PUBLIC PRACTICE 





A. BANK OF JOBS for a chartered ac- 
121000. pes London and world-wide £2,500— 
Limited, "01-402 en the ehartered ac- 
Gergen 


LE SENIOR end scr scat roire by 
expanding practice at their Tottenham 
Varied experience to be gained including uso 
Top salary paid. — 
Box AS 5015. 
Apply YOUNG qualified man jp for 
‘Wanstead chartered accountants. 
of incomplete 
audits and taxation 

Good 


ener 
hone 01-989 2932. 
pts te BRIGHT xo audit genior/sem!-senior 
required by fri sadly f firm of Holborn char- 
tered accountants. Interesting and ed 
work xm excellent Ta niil s Tene 
ment: Three wer holid 
up to £3,250 p.a. - S.F.- & Co, 49 Betor 
Row, London "oct. 01-405 2384. 


CA 1974 


Newly qualifled SE are Invited ` 
to apply for existing vacancios. - 


"Our clients range from substantial 


e A large vie of ee 
Companies: ane unincorpora busi- 
' nesses. 


|: You vin avs 2 client Dër of your own, 
- and will be encouraged and expected to 
take increasod responsibility. 
"The continued ‘expansion which. we 
sl will provide excellent pros- - 
pects of ` poll meager nr within the firm, ` 
: and progressive salaries co 
. with your experience will be paid, ; 
a ' We are curren offering £2,800 paa. : 
for newly qualifi 
To find out more SES us. 


' London WC2R 0AZ 


. ACCOUNTANT 


City Chartered Accountants requie an 
accountant for their Department 
with Institutional work which greed 


SENIOR AUDIT 
© CLERK © 


‘Chartered Accountants affiliztad 
to London firm require Senior 
Clerk, qualified or unqualified. 
Must be able to ‘work on own 
initiative In a fast developing prac- 

'| tice. Salary commensurate with 
- experience of small practice prob- 
lems but realistic with today's 
values. Pension scheme. Apply, 
with details of career to date and 
salary required : to: 


MICHAEL D. FULCHER 
' SINGLETON LUSHER 
e — 'CAND CO. ^|. 
87 GUILDHALL STREET 
BURY ST EDMUNDS 
, ‘SUFFOLK ` 


&nnum. — Accountancy Staff 






i 


ACCOUNTANTS: (EAST LONDON) re- 
quire rg pape sonic Deeg ari experi- 
rds. la bles Box AE 4982. 

reco iable. - Bo 

records: Salary negotia of accountants require 
genio clerk to be responsible to two partners. 
Must be experienced in small company 
auditi general tax and incomplete records. 


y Salary £2,250-£2,750 Seege 
~ Write with details 


ence ete, to 
Miles & Long, 44 (Nee Road, Andover. 
AN ASSIST. » sei 20-30, is ulred to 


assist in a specialist department. The appli- 
cant should be able to draft final eccounts 


and have some knowledge of taxation. The- 


long-term, prospects are excellent and an 
attractive eko will bor pald. — Little & Co, 
Chartered 


16 St Owen's 
Street, Hereford. 
AnA SE SE will be paid, 
prospects, by hartered account- 
dn I (staff 10) to a competent 
Se who can work on his own initiative. — 
Reply Box AA 5013. , 


Harmood Banner & Co, Liverpool, 
require an additional person, not 
necessarily qualified, for their 
Taxation Department, to deal 
. with a variety of company tax 
work, ~ 

Previous experience in dealing’ 
with company tax work would be 
helpful, but is not essential for, 
someone with appropriate ability. 
Salary is negotiable. 

Please reply giving brief partie 
culars of previous experience to: 


H. W. Franklin B 
Richmond House 


Rumford Place, Liverpool L3 9QS. ; 





: CONSULT 
Our consultants to select 
your accountancy and fin-. 
ancial personnel on perma- 
- nent or temporary positions. * 


Deboo Executive 
` Accoustancy Personnel Consultants 
19/21 Wilson St, EC2 

Tel ees 2111 


DO YOU 


HAVE DIFFICULTY 


IN WORDING 
YOUR | 
spp. 
df 80, may we help? 


` Ring 01-836 0832 
Extension 30 





A 


‘required by leading professional firm In City of London for its - 


expanding Trust Department, The duties comprise the preparation’ 
of final accounts and trust administration. Appropriate previous | 


experience and good knowledge of Income Tax and Capital Gains 
Tax essential. Age immaterial, provided candidates can offer relevant 
experience. ~ Write, Staff Partner, 24/28 Moorgate, London one 
6EA or telephone Personnel Manager 01-638 3644. : 


H à 


TROUBLESHOOTING ` 
- ACCOUNTANTS LTD ` 


01-836 2163 


TEMPORARY 
ACCOUNTANTS | 
ALWAYS -` 
AVAILABLE 





This is what you will find in this E six- 


partner City practice which is bullt upon giving 
: personal service. Here you will be encouraged to: 


e 


|. ships with the clients. You will be responsible for all: 
aspects of the.work arising from a wide variety of 
‘trades and professions and will receive the neces- ` 
_ sary support from above and below to aid you. The 
office Is situated: close to Liverpool Street station, 
“and most clients are in Central London. 


if you feel that this will give you the Job satisfaction . 
. yóu are looking for, then we will pay you a salary 
of up to £4, 000 plus the usual fringe benefits. 


Write. or telephone: 


X 2 |. G. N. Hall, RCA. 

» ' Macnair Mason Evans & Co 
Capel House 

j 62 New Broad Street: 25 
London EC2M 1LA ` 
01-588 4687 . 


use your Initlative and to establish close relation- : 


| 


| 


plan after six Please | and: clerks. Guidance with studies 
o Mark Danus & » 4 Broad Street and tral will be given. Salaries: above 
"AN OPPO EC2. E average vu. constant reviews. Lunc 

TUNITY EE a Worth- 4 Car parking facilities for senior 

ing firm of chartered accountants for a newly |; staff. — reply Box CA 3139, : 
qualified C.A. -This position. would give’ ACCOUNTANTS, Waltham- 
! valued in taxation, se? stow, London E17, require semi-senior with 
would include EE ty lA E od RS Zeche Sore E and 
vo salary e — 7] hone | prospects. — one 0l-- 
gehen 34552. ` CHARTERED ACCOUNTANTS (Herts/ 
A RECENTLY QUALIFIED malo or femalo |, Essex borders), require experienced. qualified 
required by progressive at or unqualified staff to. act as assistants tO . 
Every o e to advance to partn are opportunities to specialise 
status hort period. Top E : auditing, company DADOS trust work, 
01-952 $613. : E ,ete. . Co es close to London’ 
AUDIT ? AGER refjuired by small South rates and with attractive ancillary benefits 
West Hampshire coast practitioners - | and d EE — Wes caso write wi jary, 
| riculum vitae to Box AM 5027. details of sus ex 
d to G. Donee itr 
. ouse, Weter- ies 
AUDIT SENIORS +. - E pa s Stanton Hen Herts 


Ue Peu ll ze rer A -a 


` = Please write to Box CA:8145. 


A 


4 H DH ‘ . 
» 
a e ei^ is 8 s 
E i D 
> 2 
z 


(AN CHARTERED. A 
for medium-sized audits is required. Oppor-*| Croydon, who are m expandin 
tunity to jon our non;contributory pension | senior, semi-seni 








lo vous EE SEN ànd itis 

- for, their sxpanding personal ` 

_| department — varied and interesting oe 
including tax Planning as experience gained.: 


uv £2900 plas 
Wo are a mediund-aized firm of London 
Accountants (13 partners): 


with vacancies for audit seniors. f ] applicant AT robably be [ri age 
Our practice is ing and there , Tange 21-26 with D basic knowledge of 
are good p ects for young account- ' personal taxation — good working conditions 
ants | for variety and modern = excellent prospects — salary advancing on 
&oditing merit ~ luncheon vouchers — pension scheme 
Pleese write with details of your — commencing salary negotiable: — Write 
een to date to Box acd 


dE 


A 


CITY CHARTERED ACCOUNTANTS 


- offer £2,800 to £3,200 to qualified senior 
to asiist partner on a ts and other” 





| AUDIT SENIORS in London area. Fully 

Also unqualified with solid aditng 

Unlimited scope for right people. 
chartered 








ualified accountants ith . varied work. — Boe CC 8142, ' gre excellent for progressively minded man. 
pal without one or two years’ post-qualified ud n negotiable but not less than £2,000 
experience. These positions. are with loading a (€ um. ~ Contact Chadwick and Hassall, 
firms of chartered accountants. Senior | COMPETENT SENIOR ACCOUNTANT od Market. Street, Manchester 1. Télephóne 
taxation experts experience in cor- | required by chartered firm. Modera facilities. |, 061-834 6713. 
poration and nal taxation. These Reg with good, MAN "AC 
positions are leading firms of chartered Belmon Road, Uxbridge, COUNTANTS (medium-size), nave vacan- 
. - Hunter Appointments, Aen, (Tel. 89-36335) T os for newly qualified ¡C.A.s (or finalists). 
Specialists in accoudtancy sat 126 : Only suitable for those socking high level of 
S London, Wi. Tels Daytime 01-486 rospobafbility , = Sagesse OK 
. : g : " tact s case 
ee | COVENTRY ` telephone M; Dane at 061-205 1903 to 
nee i - Certified Accountants in well-established | OSC APPO Tema 
Audit Senior. - WI |' practice requiro assistant or PU rude: met a) ro 
> - finalist to join an expanding practice in auditing and eccounting techniques. To be 
: £3,000 GR centre. Excellent dicic ¿ responsible for large audits — a £3 
LP; ritten applications giving details o fus — location pear Manchester ME | 
9-Partner C.A.s experience to: Staff Partner, Pilley 5140. Së 
y * a orsham, ‘Broadgate uso, ` CHESHIRE. es 
Accounting Associates - CoventtyCVIILUs . ^ accountants require personal assistant to 
o i S T partners, preferably dL A qualified, Part- 
01—794 0202 | ride brosrez to sulle allie man: 
RNISH FIRM of cl 1 salary not £2,250, ~ 
ee Lyon Griffiths & Co, $ Chureiardadd, | 
A YOUNG CHARTERED A Me to. Co ng salaries negotiable antwich. 
is required as stant to dent -i to £3,000 p.a. Early partnership prospects, — | MOORGATE CHARTERED ACCOUNT- 
eeh væn. Incomplete record$ | Dy to Box CF ss, — EE 
tice with wide variety of clients and | CORNISH RIVIERA. - Accountants'require | to work op den Initiative. Good salary md 
attractive `o Above-averago salary. — | senior assistant (preferably quafified) with ee working conditions. — Hox MC 5089. 
in ze instance ` OH & Co, | knowledge . compl leto records ` and 
ec d t Owen's . taxation. This d a permanent position and- : STREET STATION 
Street, ` offers prenie hol in pleasant surround NEAR "BAKER 
A YOUNG chartered accountant’ who has in this premi day resort. — Apply Chartered Accountants — Partners - 
survived at least: one s varied ex- E Co zl be ed Eege 
l as a partner's assistant and neverthe- ond, Ben? = Wo have expand P ich. an 
is stili partnership’ ed, should Berry Road 3 ede dir firm requires compu e his office or Beanahes ola 
write to Mark Ban & Co, 4 ad Street | staff of all grades to ‘cope with a natural SE in 
Piace Tondon BeA PS expansion. A Ive outlook conpled 
STREET ACCOUNT Tih solid dee effies ctabliy and On the other hand if you are mot 
senior, a na. age audit e are good, B.U.P.A. scheme in on would still ea seo you if you can 
Excellent o Or progress. — convince us you aro wo Keep g 
hone Mr Jacobs, 01 “4860701 n Md. Ri one im Con wall er | for the next ten to thirty years. 
. LTD: provide a | London to suit, to suit, Masam Phill ui Seo Our pension scheme ‘Can accept 


: 19 Duke Street, St Aust 

‘DO YOU like bli 

your own your own K Aou 
only to and déaling direct with 


BRISTOL CE TED ACCOUNTANTS | clients. so we can. offer you a post in 
require a qualifisd accountant or finals stu- | Cornwall where you can enjoy your free- 
dent for their expanding p as dom and have the stability of the seven- 

to the ent salary for | partner of many years’ experience 
a person with ability and who is red to |‘ spread thr ut Mi wall. es 
accept responsibility weeks" annual | ‘are good, B.U.P.A. scheme and pension. 
holiday. — Please write in confidence with |. Interviews can be- d in London ‘or 

- details of e dere and experience to: | Cornwall.—Pleasecontact us, Messrs 


Nu esL co 7 King 


Philltpe, ' 
ri 19 S 
ol BS2 8JQ.. Frith & Co, Duke Street, prete 


Cornwall. 


eee | 
' CHARTERED ACCOUNTANT. 
edi 
firm, ì mediam size, ay ae aram 








Chartered Wee under 30, for advancement ered to. recently 

a Eeer position. The average age qualified sentor to control own block of 

the : partners is low and we are _ eaa an £2,750—£3,000. Also re- 

iced for a qualified. man with a Ki onlors (up to £2,000) and 

definite view to vela rip. The firm is: uniors (up ‘to £1,000). Modern offices 

' expand rapidiy and the pros 3- : and conditions. — Apply. to F. Pittock & 

are excelient. The clients range from. / |- , Northgate House, Town Se 
public companies to medium sized . n, Essex. 


D 
v 
y ^ 


—- Audit seniors ` 
or towns. — Contact 


. 3 weeks’ holiday, luncheon vouchers, 
and, non-contributory pension sch 





Wessex tants, ;2 
Tel: Yeovil (0935) 25183. 


D » D * c 


+ 








CCOUNTANTS in' East. HARROW ` ' CHARTERED 


ter Street,. Feovi. Supe P 


ACCOUNT- 
ANTS with rne varied practice require 
taxation assistant with experience Freien 


€ een 
SR & Co: 
aren s Road, Harrow, ' 
Minden LOUP, E 


INSOLVENCY. - We require a senior 
assistant to, help administer -our In», ` 
ipe dept. The Wee moat Seed di 

ous ence n 

A tib Mal caer. &n advantage. Salary 
negotiable, - Mn in writing to 
Laurence Gerrard & Co, One Old Bond 
Street, Piccadilly, London WiX 3TD. 





UTON ACCOUNTANTS 
audit staff and a semi-senior taxation assist- 
ant. Senior audit applicants should be èx- 
perienced in Incomplete record cases and a 
varlety of private company accounts. S 
Werer to negotiation. — Apply WH. P 
& Co, 21 Cardiff Road, Luton, Beds. - 
Telephone Luton 23272/3. 

COUNT require an éxperience 
senior n Uii to work on own initiative 
and to assist partners in dealing with io, 
_ dividual! and € company clients. 





, transfers. 


PE. A very varied practico and a bappy ` 


Pleno apply to Box NB 8151 + 


NEWLY ESTABLISHED C.A. firm fires: 
, with wide variety of clients, re- 
certified) at all 


O 
COUNTANTS require experienced senior 
clerk, able to suncryisó and be fully ree- 
. ponsible for s number of clients, and act as a 
persona! assistant to the partners. Would 
suit recently cualified person. Salary ngo- 


Ke Box NC 5148. 
NORTH HERTS CHARI 
COUNTANTS require a q 
with. rn in dealing with, incomplete 
records. Good salary and pleasant be s 
epe Accommodation available. - 


x NH 5003. 

NORTH LONDON chartered Acton 
require ie qualified accountant. Possible 
a p within two years. — Apply Box 
. OXFORD. — Estate duty: 
Preferab] A 
don SWI. Te 01-828 1573. ST 
p^ 


require wenlar®: 


ualiñed senior | 


planner req 
palifed, U io £3, 500. — ge Y 


~ 


"A continuing and. 


comprehensive l 
survey has provided ` 
our consultants (all. 
qualified ' 
accountants) with 
-ample facts and ' 
figures regarding 
continental : 
x opportunities. 





-An electrical power 


-station on the River Oise. 


. Popularly known as 8 
country óf wine, ED. 
and food lovers, France. 
has an interesting 
industrialfacetoo.. ~. . 
Pro viding good sound | 
and interes ting 
experiénce in varying 
types of industry. 
Salaries ? Around 
£4500. -- 

‘Make sure that you are In 
full possession ofthe facts. 
Contact lan du Pre, A.C.A; * 
quoting Ref: GTE 4- 


Douglas Llambias 


Associates Limited- 
ACCOUNTANCY AND 
MANAGEMENT 


f 


| RECRUITMENT CONSULTANTS - 
1410 STRAND LONDON WC2R ONS 
| TELEPHONE: 01-8364086 . ` 
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New openings in Taxation 
LONDON and BIRMINGHAM 


You're ambitious, and anxious to build your career in tax? 


We bring early promotion chance to prove your ability. 
within your reach. We give you Our tax department is expand- 
responsibility, we encourage Ing and career advancement will 
client contact. We give you the match your effort and achievement. 


Write to, or phone Coopers & Lybrand. 


Tim Driscoll, Abacus House, Roderick Boswell, Lyndon House, 
Gutter Lane, Cheapside, London ( SI | Hagley Road, Edabaston, 


EC2V SAH. (01) 606 40-40. Birmingham B16 SPN. (021) 155 9753. 





to enter industry straight away. commerce or the City. 

Taste is one prediction which we You may well have read about the 
can make with absolute certainty. The move of our London offices to brand 
righ: post using new accommodation im the City. What 
MOGA boost your _ et ee 
progress in an industrial or Ec lovee wide network of provincial | 

career. — ' See 
. Az Thomson McLintock, we believe . . Please write to me, M. C. D. Roberts, 
in providing progressive work and Staff Partner, Thomson McLintock 
training assignment, which are A Co., eeneg, 
designed to meet an individual's career London, EC2A 
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ROBERT HALF 


PERSONNEL AGENCIES (UK LTD. 






deeg Controller 


ans Mfg. Concern seeks a qual'd. to assume full financial control 
end nat oln the Board in the future, wil play key role in Mgmt, of the Co. and 
hould seek involvement in its success. 


Senior Accountants Overseas 


Major Oil axploration Co. seeks newly qual'd persons to fill challengt 
interesting positions In various locations. After Initial U.K. training vili i be sent 
abroad to control fin'l y tiende at one of numerous sites. In : 
pipe d Important. living expenses pald and the total Leela 
package is exceptional. to £4,000 


toa 


Deputy Head, Mgmt Audit , $. London 


Well known Public Co. have excallent oppty for recently qual’d person with 
Audit nd, Duties are interesting and up-to-date techniques utilised. 

Some travel. The person will be expected to progress to a deet acctg position 

in the group. £3,600 


Accountant : 


N. London 
International Co. requires intelligent, alert, part qual'd. sec to Join its H.O. 
Acctg team. Wil! gain all round comm'i experi in Fin'i and mt acctg, 
forecasting, etc. Excel, prospects. 
Asst Manágemont Accountant Central London 


A leading Property Group seek a part q ual'd. person to assist. In the 
establishment of new systems Garten as a result of expansion and then to 
progress to Fin'l and Mgmt acctg Excellent exper. in interesting field, £2,506 


^. We have many positions avallable for Accountants with varying experience 


and qualifications. Please call in, telephone or write. 


Royal London House, 17 Finsbury Square, 
EOD Geh 1DH. Telephone 01-638 4394 


"NEED IDE Vor Tap uo E ns nah or d Pero nne Spesaistz 


MANAGER 


Bedford 


The Bedford office of Thornton Baker & Co, is looking 
for a manager to take charge of a section which handles ' 
smell businesses and trust accounts. 


We would like to hear from accountants aged between 
30 and 50 who are preferably qualified although this is 
not essential. You should already have gained experience 
of genera! practics work and be able to manage your own 
portfollo of clients. 


You will be working In a friendly office with js own 
autonomy, but which ls backed by the resources you 
would expect from a national firm, Your practical ex- 
perience will be supplemented by training courses at our 
own residential training centre, 

Salary and fringe benefits, including a car allowance, are 
good. 

Write, In confidence, giving details of 
your career to D. Claypole White, 

15 Goldington Road, Bedford. 





$ Boecio ` 
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Qualified Accountants 
for Rewarding London 
Audit Experience 


The growth of our practice Is 
continually creating special 
opportunities. We are currenily 
looking for qualified and newly 
qualified accountants who are 
. not afraid of work, and who are 
capable of taking responsibility 
' for audits of new.and developing 
companies as well'as a range of 
established public companies. 
Interested? Contact D. Fowler, 
01-486 5888 or write to him at:- 


f 


Stoy, Hayward & Co., 
95 Wigmore Street, 
London W1H 9AA. 





BRISTOL 


£2,500 plus 


Thomson McLintock & Co require qualified accountants ` 
(CA, A.C.A., A.C.C.A., ud or I.M.T.A.), or those 
awaiting their final results, for their expanding audit, 


` investigation and taxation departments in Bristol. The men 


and women. we are looking for will be of above average 
ability who have the drive and initiative to benefit from our 
Zë training schemes ene with ambition to be meee 


and partners in future ` 


Our aim is to give om. and promotion as s quickly 
as possible to those able to command it and remuneration, 
which depends entirely on ability, is negotiable at rates which ` 
recognize the calibre of the people whom we are seeking. 

For example, salaries offered to newly qualified SE 
will be not less than £2,500, plus fringe benefits, and will be 
substantially higher in the case of applicants of above 
average ability. Assistance towards house purchase can 
usually be arranged. i 


If you consider that you have the ability we are looking for 
and if the prospect of working in the attractive Bristol area 
appeals to you, write to: l 


Tho Staff Partner, 
15 Pembroke Road 
Bristol BS8 3BG 


or telephone Miss Bryce at Bristol ep 32291 for, an 
application form. 
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Manchester | 


EO Sex 





Recently qualifie ed accountants who wish to obtain 


'. first-class experience in modern auditing and 
accounting techniques with a leading international 


firm are Invited to apply to our Manchester office. | 


| Sie portunities exist for. rapid promotion for men 
th 


drive and initiative. 


` «Progressive training courses are provided for 
professional development commencing with a. ` 
- three week induction course in London. B 


"Applications from Part II finalists with 00d 


examination dee will also be consi ered. di 


Please write to: de TE ee 
"Mr.R.H.Stswart, . A. 


Bank House. Charlotte Street, 
E MI 4BX. 


` True enough, ACA's can go a long way in the world of. 


„accountancy. 


But success doesn’t always follow. That needs a little’ 


‘working on first. 


Thornton Baker caashow you how. With continuous | 2 


| ‘practical and academic 


freedom. 


~ areas of accountancy. 


training. 
The chance to specialise, and the tasté of greater professional - 


Try to think of us as a passport, glving you access to all. 
‘Helping you find your forte in a highly competitive field. — E 


"Making ^ ie a more complete accountant. 


u may well discover that practice life is nof for you. The: 


industrial or commercial fields’ may hold greater appeal. 


‘It doesn’t matter. Y ur time with us won't be wasted, ` 
` With our name:on your Curriculum Vitae, you will aum 


- have the right credentials. ` - 


- Write to Peter Marley, National Personnel Officer, 
. Fairfax House, Fulwood SE High Holborn, ` 
London, W.C. CG 





For the imaginative accountant 


- "HN Dearden, Lord, Annan, Morrish 





OUR PRACTICE. 


-~ 


YOUR FUTU RE 


You SE SS Firm’ sounds rather RE RC 

` But we can be an Important. step along your career. , 
path. To put your, mind at ease, we run an Induction 
course every three months just to introduce you to 

the firm and our methods - more tralning comes 

, later! i E : 


Qur marhodi: are ip to date. ‘and our clients are 
varied, which helps Je gain broad oa for the 
` future.. l 
d ' 
Otherwise, we are the same as, e firms. ` 


i 
k "ox i VON x A x 


^. So write to: | 


- e 


\ 


` Philip J. Hughes 
. .' Staff Partner | Y 
*' i ' JQGiltpür.House E 
54 Giltspur Street  ' GE 

London EC1A 9PD 


-LIQUIDATIONS | 





RECEÍVERSHIPS 


When businesses. collapse there is opportunity 


for specialist skills to make the best of a bad 
situation — realising the assets, settling the claims 


and helping those affected by the collapse. In our 
growing liquidation . department in London we 
now require additional staff who, though not pro- 
fessionally qualified, have relevant experience or 
who wish to learn these skills while studying for a 
qualification. The work is particularly interesting, : 
varied and rewarding. Working for us you can 
train as a liquidation specialist, an exciting career 
with every opportunity for advancement. 


As-you would expect, our salaries are very com- 
petitive and working conditions first class, * 


Apply.to me, = Spurling, for your chance to B 
specialise. * 4 a ^; 


di & Lybrand, m 
"Abate SE Gutter SE London, EC2V BAH. 
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Every year many hundreds of Accountants 
find the right job through this useful 
service. 

We now have three separate lists for 
mailing. Salaries £1,000 to £8,000 pius. 


One hundred vacancies, ALL 
GRADES, in Public Practice. 


PA100 


One hundred vacancies in 
Commerce and Industry tor the 
recently qualified and finalists. 


MA 100 


SA 50 Fifty senior posts in Commerce 


and Industry. 


Please ring for the list you require. 

mentioning the reference number, or call at 
our Information Centre and study the 

classified registers. More than 20 vacancies 

come in daily. 

Temporary work available if required. 


47 Finsbury Court 
Finsbury Pavement 
London, EC2A 1HT 
Te!: 01-628 8860 


24-hour Answering Service 


Richard 
Owen 
Associates 


Forward 





dn February i 


Don't let the dust settle — If you ! quali ed recently, 
It's time you made the most of your hard work. 

We can give you the chance to use your qualification 
with authority and responsibility while gaining. ` 
additional experience all the'time. 


. Our City practice has a place for a quallfied 
- accountant Interested in a modern approach to: 
- accounts and'auditing. We're offering, you travel, 


experlence, friends and rewards to match your 


‘expectation, as:well as opportunities for promotion | 


PE 


into specialised areas and management. a 
Make a worth-while move now. ` 


Contact: ; 
ES lord 
Pannell Fitzpatrick & Co 
Lee House ` 
London Wall 


^. ' London EC2Y 5AL 
© Telephone: 01-606 7051 





WEST COUNTRY OPPORTUNITIES 
PROFESSIONAL — COMMERCIAL — INDUSTRIAL 


We have a-wide range of vacancies for fully or. partly qualified Account. 
ants under 35 years of age. Prospects for promotion are good. . 
IT PAYS TO BE ON OUR REGISTER 


Keep In confidence to our Professional Recruitment Dept. 


TARGET STAFF SERVICES 


34 THE TERRACE TORQUAY 


Audit Seniors 


Outer West London Postal area (four partners) require two Seniors 


to assist in busy general practice. Experience of small and medium 
sized audits needed, Ability to work on own initiative essential. 


Salary £2,600 plus Pension Scheme, Full personal details: to Box - 


t 


AS 20274. ' 


 SUSSEX | 
Taxation Assistant - 


Are you tired of travelling? 


Do you have at least five years’ experience dn personal 
taxation? -+ 


Are you between 25. and 407 — If so you could feara 
something to your advantage if you write or ring Farrow 
Middleton & Co, Eastchester House, Haywards Heath 56191. 





| Taxation — 
| Birmingham - 


- Weare looking for young qualified Socountahts 
who have a special interest in taxation and. who `. ` 
could take advantage of thé wide range of 
experience t we can offer in the'taxation.of 
companies of all types and sizes. Please writeto  . 
Tom Walls-(or telephone him at 021-236 5OTI),  ' 
who will be glad to arrange a meeting with you at 
our expense. Our address is 
Price Waterhouse & Co, Beaufort House, 
96 Newhall Street, Birmingham B31PG. 


f 


United Kingdom 


25515 
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Where Next’ ? 
Now you SEN qualified, you feel that you have 
really achieved something. We agree. 


We value your qualification as muchas you do. 
We recognise the work you have put in, and 
give you the opportunity to develop your skills 
and experience. “Ve are big enough to give 
you plenty of varie-y, but not too big. To us it is 
you, as an individual, who matters. 


That is why we hold frequent seminars, 
discussion groups, and conferences where you 
can do much of the talking. Itis why we have 


an ever developing series of training courses, ` 


both specialised ard general, held in the office 

=, or at our residential training centre, 

Kiddington Hall, near Oxford. It is why we have 

_aclear career assessment procedure, to ` 

ensure that you get all the experience you 
need. ` 


With offices in London, Bee Bradford, . 


Dewsbury, Leeds and Manchester, and an 
international practice with offices and 
connections in most countries of the world, we 
have many career opportunities. We offer a 
wide variety of =xperience, from public 
company audits tc advising personal clients, 
from insolvency to computer auditing, with the 
benefit of our in-aouse computer. Why not 
come and discuss your future with us ? 


As a first step in the right direction, write 


- giving a brief resurae of your career to date to: 


John Cucksey, FCA, 
‘24-28 Moorgate, London, ECaR GEA. 





ROBSON, RHODES 
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Newly Qualified 
Chartered Accountant 
TO SPECIALISE IN TAXATION 


“We are a medium sized City-based firm, 
practising throughout the U.K.We have awide variety 
of clients demanding the full range of our services: ' 

At present we have an opening for a newly 
qualified Chartered Accountant. 

Acting as a Personal Assistant to our Taxation , 
Department Manager, he will be given every 
opportunity to develop within this challenging and 
highly rewarding specialist field. 

Prospects and remuneration for this exacting 

' position are accotdingly high. The successful 
applicant, with the necessary personal qualities, 
may look forward to a progressive and rewarding 
career. 

e Write ortel lephone: lan Hobbs, Staff Partner: 
Frazer Whiting & Co., City Gate House, London 


EC2A 1EP. Telephone: 01-628 3955/8. 
d AND GC: 


^s 
EE Um Ur UM 
Ké hehe CH EE 
Be ^ = 


e 
^. 2 D 
Za - AS 
7 
Prey 
P 
Hs 
d 
A 
z 
d 
` 
bec 
X 
- 
a 
NE - H 
: 


a 


o 


Our many clients urgently need — 


. YOUNG CHARTEREDS to £4,000 
. NEWLY QUALIFIEDS . to £3,000 
PARTLY QUALIFIEDS to £2,400 


Jobs: A wide range to choose from in the profession, commerce and 
induatry. Audit Seniors (management prospect yi Financial Accountants, Taxation, 
Cost Accountants, Investigations, Mergers, home and overseas. 


The Clients: Leading firma of chartered Accountants, large, medium and small, 
blue chip household names In industry and commerce, finance and services. ` 


Required Qualities: EE hard work, a desire to succeed, literate and 
numerate. 


“The Next Step: Cal! us for immediate action. RK 
168 Finchley Road, Landon NW3 6HP. 
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Qualified Accountant EC2 
£3,200 
International firm 
Accounting. Associates 
01-794 0202 


Qualified Accountant W1 
£3,000 . ` 
11 Partners, Expanding 
Accounting Associates 
01-794 0202 


QU ARD STATE Tequlred for provinces: 


~ Box QS 5084 
READING ACCOUNTANTS with varied 


Reading 5i 581956. T 





RECENTLY QUALIFIED ACCOUNT- 
ANT or Part I] Finalist required by 
expanding firm with branch offices in 
South-east Cornwall Experience of 
company accounts, Me records 
and taxation essential. Permanent pos 

tion with view to Partnership after RI 
period. Salary dependent upon age and 

experience. — Please give full details to 

Box RQ 8177. 





RECENTLY QUALIFIED chartered ac- 
countant required as an assistant to resident 
partner in ton office. Wee of full 
equity partnerstip within a 

salary £2400 E200... idi 
Det Ze A CA Co, 1 Hazelbury 


SCARBOROUGH CHARTERED _AC- 
COUNT 


rospects endent on age and ability. 

Scar seb he is a busy Yorkshire coast resort 
access to the e did North York- 

Tio "National F Park. This cur modern 


make professional life very plessant. 

^ Applications wich full personal 

fo ee ee ee Coulson & Co, P.O. 
Ox 


7, Scarbo 
SEMI-SENIO R ASSISTANT required by 


smali West End firm of chartered account- 
ants, E opportunity for advancement, — 
Box 5137. 


-SENIOR experienced in inco mplete 
records for small but fast wing West] End 


chartered accountants negotiable. 
— Tel. 01-734 6483, Martin Ben. & Co, 
SE House, 41-46 Piccadilly, London 


an beer Steel rapidly expanding West End 
firm of chartered accountants with up-to- 
date techniques. Successful applicants will 
find the wor interesting and varied and will 


ANT required for im 
complete records Sperry in Boiron Wya 


Herefordshire. Very ply 
in first eier io Pio a eo Chant ee 
Accountants, 16 oe Owen's S [ida 


SENIOR -SENIOR AUDIT 
ER e London (NW1) chartered 


accountants require senior and semi-senior 
audit A cdi assists. Wide range of work avail- 
able. Scope for those able to show initiative 





and accep? resp — Write full details 
to Box'SA 6301. 
Senior Audit EC2 








well. rewarded. = Pleaso write giving full 
details to Box SC 4990. 
SOMERSET. — Audit seniors wanted. Up 
to £3,000. Newly qualified or vsry experi- 
enced. Qood prospects. Finalists upto £2,500. 
pinus in most towns: — Contact Wessex 
Consultants, 2 Peter Street, Yeovil. Tel 
SH (0935).35183. 





ST NEOTS, HUNTS 


Chartered Accountants require Senior 
Assistant to Supervise Smajli Trader 
Accounting Service. Good Experience of 
Incomplete Records Required. Salary 
negotiable according to qualifications/ 
experience, 


: R. J. Morris, Staff Partner, 
‘Co, 38 Chancery Lane, London 
` WO2. Tel: 01-242 4674. | 


SURBITON, SURREY. - Experienced 
senior and semi- senior required by char- 
tered accountants. ~ Please telephone 01—399 
2286 Ext. 2. 
SURREY. ~ Audit senior preferably qualified 
required by chartered accountant. Sole 
pene in Kingston upon Thames area. 
ties will include auditing, accounts, 
gue and tax, Excellent prospects. — 
x SA 5150. 
SUTTON. - firn of chartered 
accountants require q ed oc experienced 
unqualified accountant to assist generally in 
running the practice. Excellent opportunities 
for the right man. ~ Box SE 4997. 
TAXATION ASSISTANT experienced in 
personal tax, tal pate etc. required for 
professional o tboume. Non- 
contributory peasion scheme, proñt s 
and other benefits. - Apply giving details of 
SE age and present salary to Box 
TAXATION ASSISTANT experienced in 
personal taxation: corporation tax an 
advantage but not essential. for Holborn 
chartered accountants. Would suit a trainee 
A.T.1.I. at intermediate level. Salary accord- 
ing to. experience, Luncheon vouchers, 
Pension scheme. Write with full par- 
AE stating salary required to Box TA 


8180 
TAXATION ASSISTANT for chartered 
accountants in South Herts. Must have good 
previous e co and. sound knawledge of 
all aspects of taxation. Excellent EK 
with commencing salary and car up to £3,500 
5 .&. — Write to ckbroom Coventry & Co, 
s Eleanor Cross Road, Waitham Cross, 


TAXATION ASSISTANT required by 
sido dema Chartered SE are, for 
interes ng poso mainly in assuming deeg 
ponsibility for a section of personal 
clientele, where ability will be rewarded by 
excellent salary. — Box TA 5123. 


TAXATION ASSISTANT 


Chartered Accountants have vacancy in 
expanding personal taxation department 
l Mr St Minimum two years’ 
experience in Taxation work pf 
Geck or Inland Revenue). 
se on E Nash Broad 
Park Place, Stevenage. 


* 


personel: ‘taxation. Salary negotiable accord- 
ing to experience, but probably around 

300. Promotion prospects for right applic- 
ant. Good conditions, rey a de atmosphere. 
— Phone Mr H. Dempsey, 01—628 4070. 


required 
work novias 
clients with predominantly rural 
terests. Congenital Offices in i Oka 
small town in West Sussex. An oppor- 
tunity exists for someone with a sound 
background of all aspects of personal tax 
to occupy s chall g and rewarding 
tion of respons ility. The salary to 
negotiated will be in accordance 
with experience and ability, There is a 
‘ norrcoutributory Pension Fund and 
other attractive fringe benefis, Bax TA 





UN SA ACCOUNT- 
d clerk required to assist scle prac- 
deer: ds small Hackney office, = Box 


, UQ 5067 


UALIFIED / QUALIFIED SENIOR 
.reqeired for medium-sized firm of 
accountants in South Lincolnshire. All ` 
applicants must bo, enced in the pre- 
paration ol soun, or Be Ee 
leie pa, sole ers and be capable o 
ng charge of a nucleus of about 200 
Sec For the successful applicant we can 
offer a E in Be aa ae 
realistic ~ 


conditions 
pl in wae to Box U De 

UXBRID ACCOUNT- 

ANTS eer able semi-senior, good e 

ditions and prospects. — Staff Partner, 

Belmont. Road, Uxbridge, Middlesex. rel 


WCl1 AREA, — Seulor required. Not neces- 
sarily quailfied. SC £3,000 p.a. approxi- 
mately. - Box WC 5 
EC2 AREA. — Required C.A.s with experi- 
ence of large office work preferred. Salary 
£3,500 negotiable. — Box EC 5082. 
EC3 AREA, — Newly qualified staff required. 
All grades. First-class prospects for the right 
men. — Box EC 5083. 
WEST END FIRM of C.A.s (seven partner) 
with expanding practice seek additio 
partner, who would take complete control 
of block of clients. Ne payment for will 
~ Write with full details to Box 4981, 
TSHIRE. - Audit seniors wanted. Up‘ 
to £3,000. Newly qualified, or very 
enced. Good prospects. Finalists upto £2,500. 
Vacancies in most towns. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil. Tel 
Yeovil (9035) 25183, : 
WARRINGTON CHARTERED AC- 
COUNTANTS wish to recruit senior for 
contro] of incomplete records and small 
audits. Qualification not necessary, but, 
experience [n this fleld essential. Knowled 
ol taxation an advan Ad with d 


of experience and ulrements to 
Frank Haslam £ Son, CN Bold Street, War- 
rington, Lancs. 


WE WELL hold interviews in London if 
you would like to attend. If you are ex- 
pero in E recorda, SE 
and enjoy meeting people we can offer you 
all this, salaries, pleasant working 
conditions, B.U.P.A. pu Mia pu enjoying 
the pleasures. of Cornwall, Interested? — 
Please write to us Messrs Phillips, Frith & 
Co, 19 Duke Street, St Austell, Cornwall. 


WE ARE 


A mediurraized old-established Lon- 
with vacancies in our 


WE REQUIRE 


ele ifled staff keen to widen 
ie Des semi-qualified staff 
hes of accepting respo 


WE OFFER 


A wide variety of work. A con 
here In whic 


Please write t3 the Staff Partner: 
Champness Cowper & Co 

49 Berners Street , 
London W1A 3DB 

or telephone 61-323 2741. 


"WITH IT” chartered accountants dealing in 
artistic and theatrical accounts are desperate 
to find partner potential who must be 
Interested in the theatre and the arts. — Write 
in full to Box W1 4998, 





3-6 MONTHS' ASSIGNMENTS in 
'Essex — Accountants required full-time 
by professional firm to bring clients’ 
records up to date. High salaries paid. — 
Reply Box MA 8141. 


t 


ARTICLES VACANT 








Telephone 
01-236 0011. 





ABLE TRANSFEREE required by sole 
eler ee Good salary prospects, pects, expert. 
and Geer ege cond ions. ~ Appl 
A Sege ee? & Co, 55-57 Station 
Edgware, Middlesex HAS ` "HN. Phone 
01-952 8985. 


ARTICLED CLERK required by City office | 
(Finsbury Square) of small- to medie 
sized firm with ten partners. Good wor 
uir dion of paca Apes ab 
sup on App ts 
or about to take foundation course Sone 
sidered tonather with transferees of articles, 
WC ee talary. - Box AC 5125. 
required by City. 
ed d accountants. Previous experience 
Apply in own hand- 
— Box AC 5107. 

CLERKS red by West 
End firm of accountants. ent oppor- 
tunity for obia na goad all-round experi- 
once. Applicants ng or about to take 
foundation courses considered. Good com- 


mencing salary. — Please write giving full 
details E Box AC 5020. 
ARTICLES AVAILABLE in medium-sized 


firm of West End chartered accountants near 

Green Park Tube Station. Transfers of 

articles also ted. Good commencing 

ays. Luncheon vouchers. 

weeks" holiday. Personal supervision of 
De 5053. 





' ACCOUNTANCY PERSONNEL 


We can offer articled clerks immediato 

introductions to a really wide of ` 
: firms from medium West End to 

City firms. Backed by our expert advice 

on which to choose. — Ring or Visit: 


01-623 8525 


A THREE-PAR 
Sech 


FIRM of accountants 
a broad professional! ence has 
bi in thelr Holborn and West London 
for young men and women who wish 
to study for the chartered or certified exami- 
nations. We will be pleased.to heer Ta 
persons d elt Sieg commence em employ- 
ment immediately at any time in 1974, 
clit tin” ACCOUNTANTS, Hots 
Holborn 
Viaduct, require articled clerk for training 
in a variety of work including finance, 
Overseas students having U.K, degreo or 
tee exemption welcomed. — Box 


CITY CHARTERED . ACCOUNTANTS 
have vacancies for transferees able to work 
on own initiative but under super- 
vision of pertner. Applicant must mU ay n d 
at least eighteen ipe odia 

experience in U.K. Good 

and varied va eda la offered. Re salve k re aly 

applicants. - Apply Box CC 


CHARTERED ACCOUNT. 
ANTS with wide and varied practice have 
one or two vacancies for applicants with 
EE 
s ately or this an 
further vacancies for wishing to take a 
nine-months’ foundation course from the 
autumn he 1974 and to enter tho office in 
EE Appl cues ^ Box HC 5034, 
CCOUNTANTS re- 


of a^ Small friendly offices. — Box 


CITY FIRM requires articled clerks. No 
UN required, SKAD £900 pasos - Box. 


EDGWARE C.A.s SE, junior articled 
clerks, Direct supervision by principals to 


articled clerks and should be pleased to hear 
from any parties Interested In joining a 
medium-sized practice. candidates, 
who should not be too mature, would not 
be wasting their time in Tepe - Full 
details, please, to Box MC 5 
MAYFAIR . CHARTERED ACCOUNT- 
ANTS have vacancy for a transferee of post- 
intermediate standard, Interesting work in 
pleasant offices with opportunity to 
— Write with full details ta Box mc 8140, 
NORTH LONDO ified 


OGRESSIVE Victoria practico 
offer articleship. Top salary offered. — Apply 


Box SP 4986. 


Please mention this 
Supplement when 


answering 
"Advertisements 





28.5 070 THE ACCOUNTANT, February 21st : TAXATION, February 23rd, 1974 - ` 


D a 
- D . 
1 ! ^ - 4 
DH i y ! E is H . 4 A 

^ 


: - COMMERCE 8. INDUSTRY 





DAVIS & CO 


|. EXPERIENCED . 
E HOT LINE TO PROMOTION? | EE -BOOK-KEEPER - 


"This T well be: We need a live winded young’ man, 
studying or just qualfied, as an assistant to our Works 
` Accouritant. You will join a small busy department in a 
rapidly expanding light engineering company- Excellent 


bedengt 
firm of Estate Agents and Surveyors.: Offices near Oxford .- 
E ' SALARY. UP TO £3,500 pa. — — 


Write giving details of ence to DAVIS & CO, 62. 
 BERNÉRS STREET, LO N Wi. bein | 


working conditions, We, wie 
A : 
Pease aply: in writing giving c careér tii to: 


: 


— 


e 


que MA 
C WILLIS lio WR 


LN 


GROUP. ACCOUNTANT: ` 
‘COMPANY SECRETARY: 


E 000 + Car 


l As a member of Se sentor D team he’, 
- will control all accounting. activities for our clients, 

a quoted group located In NW. London with operat- ^  , 
‘Ing companies in Europe. Australla, and the U.S.A., 
with a record of sustained growth to date. The 
group specialises In the manufacturing and market- 
Ing of. -plastic based communication «systems 
(throughout the world) together with gramophone 
records. The man: appointed will take full respon- 
‘sibility for the group's financial administration 
Ancludl ing the preparation of group accounts to 
right deadlines and the further development of 
modern management accounting systems: Candl- 
dates should be Chartered Accountants, sound. and * 
responsible and aged between 28/40. with expert, ` 
ence of budgetary control and profit forecasting | 
gained in Industry. The group has: achleved sub- 
stantlal recent growth and the environment re- 
quires, an accountant capable of SSES a SE 
effective contribution. 


' Please reply to DAVID J. WILKINSON, DIRECTOR 
HARRISON & WILLIS LTD. Le 
(FINANCIAL EXECUTIVE RECRUITMENT - 



























“FINANCIAL | 
| ACCOUNTANT WW | 


` CIVIL ENGINEERING INDUSTRY EMI 
to £3, 500. ba ge 


ur BS a leading and well established DE contractor 

to the Civil Engineering Industry, is seeking to appoint a person 

to c aon further their Accounts Department. This appoint- 
A, ment wiil appeal to those who are anxious to furthar their i 

experience and ability through our client's modern and ` 

+ sophisticated systems and techniques. 


pem should be In their final year or newly qualified ACA, 
C.A., or A.C.M.A. ard ideally have had some experience of 
' the construction of allied Industries. Age 25+-., 1 






H 


SC Kë 


M 


The job function will involve all aspects of the company' s 
financial accounts includimg cash forecasting and payments, 
` consolidation of subsidartes, VAT, statistical returns arid 
assoclated.and subsidiary accounts. The post reports to the 
Financial Controller and s-based in pleasant surroundings to the 
y west of London: . l 


Salary will reflect experience and ino In addition to which - 

‘ there are above average company benefits, 4 weeks’ holiday and , | fo 
an.excellent En Ld enean scheme with free is ; 
assurance.  ' - 


Please write in strict See with full career détails, stating 
concerns that you are nct Interested.in, to: ' 


. Gordon F. Vivian (Ref. 2°7/PT) 


- Managing Director . CO NSULTANTS) 
- Hemingway Recruitment Associates Limited " .Cardinal House 
i id 39/40 Albemarle Street , ` 
London EC4A 3HP., London W1X 3FD HE. 


01-629 4463 
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If you want to gain experience of 
industry from the inside — particularly of 
a company with highly developed financial 
and management accounting systems - then join 
STC. We can offer you just what yau're looking for in 
one of our locations in the United Kingdom. 
You could find yourself a place in one of our Divisions at any 
of the ten maln STC locations, or in one of our associated 
companies. Each company is a self-accounting unit, and they vary 
in size from small to very big. We take great pains to ensure that 
everyone who joins us gets the promotion they deserve, and that they 
gain. the experience to ftt. them for this promotion ~ if necessary by 
transfer from one unit to another. Most of these vacancies arise out of 
such promotions and transfers. . | 
For more information and an application form please telephone Hilda 
Bonney on 01-368 1200, ext. 3215, any wor«ing day. Or write to her, 
indicating where you would like to work, at: Standard Telephones and 
Cables Limited, HQ Personnel Office, Dept. 625, Oakleigh Road South, 
New Southgate, London N11 1HB, 


Locations in 
London : Essex : Hampshire 
North Kent - Scotland 


Northern lreland 
Wales 
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ASSISTANT 
ACCOUNTANT 


required for building and hotel 
group of private companies. 
Qualifications not ` 


essential. 
Varied work. Located in So.th- 
west London. Salary fom 
£2,500. Four weeks’ annual holi- 
day. Staff dining-room. — Apply 
A. Bole, 01-736 7133 or vrite 
Box AA 20128. 


FINANCIAL 
ACCOUNTANT 


For medium-sized 


manufacturing 
engineers. Vd peg for interim ac- 


counts and work flow supervision. _ 
Recently qualified A.C.A.s wis an 

Industrial career and able to w 

initiative and drive should apply. 


` Salary up to £2,500 p.a. Detailed 
Secretary. 


applications to the Company 
C. F. DOYLE LTD 

Weston Works 

versham, Kent 


i 


LONDON EC1 ' 
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INITIAL SERVICES LIMITED 


TRANSPORT MAINTENANCE DEPARTMENT : 


require 


ASSISTANT To THE ACCOUNTANT 


NEGOTIABLE AROUND £2,750 


Applications are invited from suitably experienced and ambitious 
Accountants to fill a vacancy as an Assistant to the Trans 
Accountant. This is a senior position and would suit a SE or 
near quallfled A.C.A. or A.C.C.A, 

Duties would include assistance In the preparation of Management 
Information, Interim and Final Accounts to a strict time-table, 

Three weeks' Annual hollday, Contributory Pension and canteen 


facilities. , 


Replies In confidence giving details of qualifications and experience : 
to: | 







Transport Accountant, Initial Services Ltd 
Transport Maintenance Department 

300 Goswell Road 

London EC1V 7LU ; 


Qualified Accountant required for dynamic Hotel Group 

In Central London. Salary to be arranged by negotlation. 
The successful applicant will be responsible for all com- 
pany and hotel accounts Including taxation and statistical 
analysis. Usual fringe benefits. — Contact Group 
Personnel, 01-373 7201. , 








Consolidated Gold F telds Limited | i 


“ecountants y 


| ¢.£3,000—c. £3,750 City 


plus substantial discretionary bonus. 








We are the parent company of a major international 

mining and industrial Group and we are seeking to 

strengthen our Accountants Department by the following ` 

three appolntments :- 

1. A qualified accountant aged about 30 whose duties 

will include assisting in the consolidation of group 

annual and half-yearly accounts and the preparation of | 

quarterly information on group borrowings and forecasts. 
' He must have sound practical experience of consolida- 

tion of accounts and must be able to work with a 

minimum of supervision. This is a new appolntment and 

the salary envisaged is in the region of £3,750 p.a. f 
E S 2. A qualified accountant aged 26 to 30 who will have - 


| responsibility for annual accounts of some subsidiary 


companies, preparation of profit and cash forecasts and 
Surrey £3,750 


supervision of accounting staff. The vacancy results from f- 
A Chartered Secretary is re by STORNO LIMITED, 


promotion of the previous incumbent and the salary 
would probably be In the range £3,000-£3,600 p.a. 
tary E 
an expanding subsidiary of a. European Company in the 
field of radio communications. 


3. An accountant who need not be qualified but must QM 
have previous recent experience of consolidation of. 
accounts. This new position will carry a salary of around 
Reporting to the Financial Controller, the Secretary’s 
responsibilities will inc.ude company secretarial and | 
matters, the operation e the pension scheme, insurance, 


£3,000 per annum. 
[n each case, fringe benefits include a. substantial 
Personnel Department end certain administrative ae of 
Head Office. , 
inea and 


discretionary bonus twice a year, free luncheon 
Candidates should have good secretarial 
, Salary in the region of £3 (150 per annum, pension scheme, 


facilities and a non-contributory pension scheme. 
Please write, giving age, qualitications ana a brief 
be keen to accept responsibility. 
life assurance, canteen 
Apply giving details to: 


summary of experience, to: 
Financial Controller, STORNO Limited, Frimley Road, os 









- ACCOUNTANT 
LONDON circa £3,500/£4,000 


Qualified Accountant required bytrading and manufacturing Group of Companies. 
Progressive, growth-orientated — public issue in the foreseeable futuro, If your ago 
is 25-30 and you alm to become Chief Accountant when the present incumbent 
retires, your starting salary will be £3,500 to £4,000. Pension Scheme, Company 
_ car and other benefits. Head Office is in London, near City. 


Applications should be addressed to The Chiel Accountant, Vitek Tinber Imports 
| EE 






THE PERSONNEL OFFICER 
(RECR UITMENT AND TRAINING) 
Consolidated Gold Fields Limited, 
49, MOORGATE, 
LONDON ECaR 6BQ. 





Camberley, Surrey. 


, o 


REEDS ANO UIN LAIN P, PCULUELYy 21st . 
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OSMA PLASTICS LIMITED 


Financial ` 
-Controller 


HAYES (Middlesex) ` £5, 000 
(relocation allowance) 


“w 
ww èë Kan 


--Osma Plastics Is a fast growing manufacturing and trading company 
dealing In plastics for the building Industry. Thé Company is one of 
the U.K. subsidiaries of 2 Dutch based internatlonal plastics proces- 

sing group. 


We ae to’ appoint a Financial Controller to fill the vacancy 
arising from the promotion of our, present Controller. He will. 
report directly to the Managing Director and must be capable of 
active participation in the Management Team. The Controller Is 
responsible for accounting, finance, data processing and internal 
auditing. : 


Candidates should be graduates indiai qualified „Accountants with 
` experience In a manufacturing organisation and have held a similar 
position. Age range 30-45. The salary will be not less than £5.000 


together with contributory pension and life assurance scheme. The 


holiday entitlement Is 20 working days. 


Apply In confidence giving comprehensive details of previous ex- . 


perience and current salary to the Managing Director, Mr J. A. 
Allfrey-Pizer, Osma Plastics Limited, Rigby Lane, Dawley Road, 
Hayes, Middlesex. 


Accountant 
to £3,500 


Assistant Accountant 
to £3,000 


The British bidat ofa gebei Swiss Group 
has vacancles at thelr U.K. Head Office, located 
near Windsor, Berkshire, for an Accountant and an' 
assistant Accountant. 


.. The Accountaht will be qualified, have sein? 
“commercial experience, and preferably, be In "Che 
age range of 25-35-years, : 


The assistant Accountant should have had staff 
responsibilities, and be able to work without, close 
supervision. Consideration will be given to elther, a: . 
young partly-qualified Accountant, or to.a more 
mature person, with a sound business background. ; 


- Salary according to experience. 


Applicants are Invited -to write, giving “full 
-personal history record, Including salary to: 


~~ 


“The Personnel Manager 


GENERA SUPERINTENDENCE COMPANY (UK) 
-LIMITED 


Orchard Lea 
Winkfield, near Windsor, Berkshire 





ALCALA A AMINO) A UA UA E E deg 


(Co mpany Car) 


ke wi 
` - 


| ASSISTANT 
MANAGER 


We see to appoint at our London chief EF a part- 


qualified or recently qualified accountant to take over 


. and run our general accounts department. The work is 


varied and Interesting ranging from the preparation of 


final accounts, control of Investment, real estate and ^ 
mortgage accounting, segregated funds and unit trust 


work to payroll (for 500), cheque payments "and daily 
reporting to our Toronto head office. We do not expect ` 
to find a person versed in all these matters but need one 
who is versatile and-used to leading a small team. The 
selary starts at £2,500 and rises to a current maximum of 
£3,750. Additionally we offer house purchase facllities, | 
non-contributory pension and an excellent work en- 
vironment. — Write for Interview to: 
"| MrS. H. Martin . 
Confederation Life Insurance Company 
"120 Regent Street: 


London W1R 6AY 
or Telephone 01—437 9040 


ASSISTANT SECRETARY! ` 
DEPUTY CHEF — 
ACCOUNTANT G 


SHEFFIELD ` 5 105. The Edgar Allen Group 


Engineers & Steelmakers 


pm ` s 


A newly qualifled accountant, or one in the final two years of his 
studies, Is required as Assistant Secretary/Deputy Chlef Accountant 
of Edgar Allen Aerex Limited in Sheffield. The company is a major 

manufacturing subsidlary within the Edgar Allen Group of companies 


* with an annual turnover In the region of £1°5 million. 


The person appointed will be responsible to the Company 
Secretary/Chief. Accountant for the supervision of the accounts 
department and the production of accurate and timely management 


‘information, Including monthly and annual accounts, cash flow, etc., - 
‘within the framework of a fem of budgetary control and .cost 


accounting. 


ae H 27 ni 


f 


- For the right man there are yery good promotion prospects in 


this company and. within the Edgar Allen Group. 


Salary Is negotiable but likely to be of Interest to those currently 
earning up to £2,500 per annum. There are the usual staff pension, 
life Insurance and other benefits normaly assoclated with a public. 
group of companies. 


Replies in confidence glving detalls of qualifications, age, experience, 
to - Mr W. Cadman, Secre , Edgar Allen Aerex Limited, P.O. 
Box No. 46, Vulcan Road, Sh ald S9 Wa 


-- 
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DOLLS 


Pedigreé ` au 


TOYS 


We require a man preferably between 28 and 45 years of age and 
qualified to at least Part IT of I.C.M.A. examination, to take contro 
of Costing and attendant records. The successful applicant would 
- be involved in pricing policies and cost variance procedures. 
Experience in a similar position in light engineering desirable. 
Applications should be-addressed to: 


The Company Secretary, Pedigree Dolls and Toys 
Marxet mays Canterbury . l 


ACCOUNTANT 





Thomas Roberts (Westminster) Ltd requires an Assistant ` 
N: Accountant at its Head Office in London. 


The Company is the pun company of a e operating 
primarily in the timber, road-surfacing and road materials 
died with over. al employees throughout the United 

m 


The person de © al be en on all accounting 

mpany and certain subsidiaries and will 

be Se in the consolidation of group accounts and 
management information. 


The successful applicant need not necessarily be qualified , 
but must have wide experience in the production of accounts. 


Please write, giving details of age, experience and salary 
to The Chief Accountant, Thomas Roberts (West- 
ee Ltd, Brittenham House, Lancaster Place, London 





Accountant Croydon 
£3,750 negotiable ` ` 
| "Group of pension funds 
: | £3m annual income 
Accounting Associates 
01-794 0202 


Objectivity. 
Business Acumen. 
Personality Ambition. | . 


Some of the qualities our client is looking for in his 





ACCOUNTANTS, qualified or part- 
qualified: 


Financial Accountant £4,000 
ent Accountant £4,000 


A few of our wide selection of progres- 
vacancies. ` 








sive 
MES 
S 32 Guan Vener sie 
London EC4 
01-248 7021 
j ACCOUNTANT . 
Operational auditing is considered by our — —the ability to relate to peop:e at all This da aa excellent opparkini 
cllentio be the key to good business lovels whilst carrying out important qualified Accountant, age 25-3 Gë 


performance i^ a fast-moving growth investigations to join a eg rene of a Lal 30 year, i 


` environment, Such ls their bellef In this l The Is based in Croydon and 
function that hey are now ready to — a flalr for report writing ege in ee ih ea 
expand consicerably their small H.Q. « — the objectivity to produce unbiased ; the control of all ‘the accounting 
team at middle end senior level. - appraisals and constructiva pare pee ae aie 
The audit function of this large public , recommendations D l administration of the Accounts Depart- 


"` company will glve exceptionally wide 
i experience in all facets of the business as 
- well as accour ting, systems, procedures As weil as the real opportunity to d evelop within two to 
and computerauditing. quickly Into line management our client 
offers excellent pension and lite " 


The Senlor appointments will goto — assurance arrangements and generous ; 
experienced, qualified or part-quallfied expenses, o S 200 plus a contributory pension 


Accountants around 30 with audit EE 
exposure inindustry, commerce or the 
profession. Salarles up to £4000. 


— first class business acumen. 





Although based in London a considerable 
amount of travel will be necessary in the AO UNTANT/BOO OK- 


UK and possibly abroad. ` E situated In WEE? ding 


The dunior appointments will suit 
younger Accountants up to about 26 with 
a high degree of adaptability and a 
willingness to earn. Those who are nearly 
orrecently qualifled and are looking fora 
career in commerce will find these 


positions particularly attractive. 


Salaries up tc 


In all our auditors, male or female, we 
are also jookin3 for the follewIng qualities 


Please send enough Information to Justify 
an Interview to Position Number BGO 
4936, Austin | Dag Limited, London 
W1A 1DS. 


A pplícations. are forwarded to the client 
concerned, therefore companies In which 
you are not Interested should be listed in a 
covering letter to the Position Number 
Supervisor. i 


Experience up to trial balance essential. 
SE EE orans EE ) 


7 i ` l ] ' - . i - 
E M + Y + 
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~ ————_ | BOOKKEEPER, pot pescar, que 
/ BUILDING SOCIETY q ay deai with De ap of book- 
i : to trial balance stage and preparation 


- MANAGEMENT ACCOUNTANT/ contol of Soetta Counting 1 Se (rom £050 according to Ap eal 


~ Box BK 3 
"D pene of NCR Slo vaio. visible record - experience, = h r RAED ACCOUNT- 
COMPANY. SECRETARY 2 Ie cB Hera 
: ee eene company [n South Lond to take chargo y 
] HC DUT Das scheme: Up to-£3,000 - of the accounting and section on the 
Loughborough Leicestershire ` `) Sen EE and sxe "Aprü]Mey 1974. It is considered that the ` 
e i ee on Street, LONDON See AU. ‘be ee 25-3 ` 
A qualified accountant SCH would probably bean F.A. >. . ABS "rd at tarting 
or an F.C.M.A. is required by a well-established and rapidly . . E eit "Apply fn ie first 
expanding construction compan TE is a member of the : instance o Bos CC 5136. ET 
Se City Group of Companies, va aor FINANCIAL d dee 
successful applicant tween an an f .NW10 - 
will be responsible to the Mana Director for: . . Ke CONTROLLER Management , 10 
‘The provision of financial information including the co- required by a successful London West Accountant 
ordination of forward plans and budgets together with the . End T plece-goods manufacturer. £3, 500 tiable 
operation and development of management control systems. This is a new appointment which will nego 
In addition he will be responsible for overall financial'control NAS GA he a eae End MG Major News media 
- and will be to advise the Board on the financial IL hard-workirg. S l i 
implications of its future expansion policies which could ‘Please url giving fll personal à details - Accounting Associates 
include reporting on special development projects. "` to Box FC 8175, rs 01-794 0202 
The Sin aay d ee using a 2 o for soms ` ` b a SC l E 
accounting ons &nd it is expected that appointee à I T e NOCT MM! Serre E ee ern eae 
will expand these activities | LANDBEACH CONCRETE ‘CO LTD E en books and 
Salary will be negotiable and a company car will be provided. ~ CAMBRIDGE requires Management 
. Accountant, qualified By experience of rrangement. — e Box NC SIR 5124. 
Applications, ‘giving career details to date and present salary, examinations, to control accounting func- weak, bya IE "BOOK -KEEPER/ 
should be addressed to: Gone for a o compania (to trial balance) requ ‘by West End 
| and to assist the Directors in financial solicitors, About twent a week. 4 
Managing Director - ; ; : matters, Ood piap in this rapidly d id 
; i : expan =o y. Salary envisaged UALIFIED ACCOUNTANT f f 
Pan Soe BODEN | E around eoru to experi | QUAMIELED, ACOQUNTANT for em 


budget, etc., £4,000 
A Moore, Salisbury, House, | Management accoun 4 
Station d, Cambridge. l Put, = of this and other 


Employment ger 01-460 1148. 


_Aumberry Gap 
Pinfold Gate, Louiteróngh 










“TRAINEE 
- ACCOUNTANT - 


A. young man aged 20-23 Is required to join a 
team based in VVatford, Herts, cipating in 
management audits: for the Heinz group of 
. companies which. Involves some degree of 

travelling through.the U.K. The work is varied 
anc provides a comprehensive SE Into all 
sides of commerce. 
Candidates should preferably be studying for, 3 l 
formal. accounting qualification (A.C.A, 
A.C.M.A.) or have had some experience In d 
professional office. 
The company operates a modern Boer 
accountancy system complemented by .a 
ICL System T 4/50 cc compun Ee 
transfers upon qualification provide excellent 
opportunities for personal and career develop- 
ment. 
Support with — including day-release pi 
where appropriate, will be provided through. 
the company’s further education plan. BE 
Conditions of employment are those of a large 
progressive compan ar and assistance In reloca- 
tion will be provided where necessary. '' 
aedis giving brief details of background and ' 
career history to date to:- : 

' The Personnel Officer (Ref. AD?) ` 

H. J. Helhz Company Ltd., 

Hayes Park, Hayes, Middlesex, UB4 SAL 

























u Chief Internal Auditor 
Up to £3 810 | pa. 


, This new: Ge offers an opportunity for a young, qualified 
accountant to join an expanding. team: working on the ac- 


- 


counts of the University of London Central Offices. The 
` Accountant's Department has a staff of 67 and there will be ` 
dr eod ' opportunities to progress within the Department and i in the 
b . general field of university accounting. - 


If you are aged up to about 35, have ‘audit ps 
and preferably some computer- accounting experience, we 
woúld be Pleased to hear from you. 


Conditions. are good and there are 6 weeks’ holiday, 

i . membership of F.S.S.U, superannuation scheme, and a 
sta-ting. salary on the scale SS to £3,708 plus £162 
London Allowance. ` 


.' Further details and application T" from Michael Root, 

i Personnel Officer (A/90), University of London; Senate 

d . Hause, Maler Street, London WCIE 7HU. Tel. 01:636 8000. 
e Ext, 129. Closing date for applications: March Lith, 1974. 


^ 
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UNIVERSITY OF BRADFORD 
MANAGEMENT CENTRE 


, Senior Lecturer in Finance 


Applicants with knowledge of any aspects of : 
International Finance such as the of 
mulunational companies or European Finane : 
Markeis will be given specia! considera 
tion. Gg the appolnice le be expected p Soe 
running of the Finance part "E 
Masters e in Management for 
Professor T McRae, Salary within rango | 
£4,368 to £5,406 p.a. Superannuable. - 
Further particulars. and RU anon forms 
to be returned as soon as ble) from the 
egistrar, Ref. e RE University 'ot 
Bradford, Yorkshire B 





w 


.* This Committee has been appointed to consider whether, . . . CONDITIONS-OF 
, and if so now, company accounts should allow for changes | o i ACCEPTANCE OF 
(including relative changes) i in costs and prices. We 2 ` CLASSIFIED . 
The Committee has now started work and : | Ge | 
. The publishers cannot guar- 
would be glad to receive evidence and views - antee insertion on any speci- 
i ' e ut eve enorit 18 
on this subject before the endof April 1974.. — |. irade to comply wiih adver: 
tisers’ uirements. : 
Either original work or copies of work already published e Mori D 
would bewelcomed. ` || held liable for any loss. 
Anvone submitting evidence may be requested” "E d een einer Epi | 
to give Zurther views or invited to attend a meeting from any cause whatsoever. |. 
\ of the Committee. l | E IO pU BTS mE notaccept | 
: x ^ 3 | responsibility - for printing 
"The Committee may wish to publish some of the || errors which may appear or 
views received but undertakes not to do so without `- = v EL oler ne 
first ob-aining the permission of those concerned. | recu a e eee 
Further information and a copy of the terms of reference of m not be eee me Be of 
the Committee may be Geen from:— SS E GE any kind mór 
; - hey available for the 
: Mr. M. J. Michell, eerste a 
ing 
S ) Inflation Accounting Comunittee, | matter. Any letter is liable to 
E . . St. Helen's, 1 Undershaft, London E.C.3. | be Zoe for examination 
T ` Tel::01-283 7500 Ext: 2953. D Penns 
oe "TN Wo oru RO || 5. The right is reserved 
MEMBERS OF THE COMMITTEREI—M tr, F. E. P. Sandilands (Chairman), Lord refuse, cancel, suspend mus 
Caldecote, Mr. D. R. Chilvers, Lord Feather, Mr. M. A. Inwards, Mr. E. Kaye, ' : lication, or alter any ad- 
Mr. A. J. W.S. Leonard, Mrs.C. M. Miles, Mr. M.P. ie dal Es Professor W. i vertisement which in .the 
Reid, Mr. P. Shelbourne, Professor R. Turvey, Secretary: Mr. M JJ. Michell, ao opinion of the publishers 


271 | | ^. does not conform with recog- 
| l l d | nized professional standards. 


ACCOUNTANTS 


become Government 
financial advisers — 


. Inthe shipbuilding, aerospace and electronics fields. Vacancies Ín London and possibly elsewhere; 





Your work involves advising specialist management ` Starting salaries will match quallfications and 

teams on contractors costsystems and accountancy ' ‘experience and could be up to £4420 (inner London). 
procedures... on thelr costs of production/capital - Good promotion prospects up to £6000 and above. 
employed -atios...on thelr financial resources. Being '. Fuller details of these and other accountancy 

involved ir the decision- making process yoù move , appointments may be dbtained by writing to the 

‘increasing y into policy formulating areas. Civil Service Commission, Alencon Link, 

Candidates must be Chartered, Certified, Cost and _ Basingstoke, Hants., RG21 1JB or by telephoning - 
Managemant, or Public Finance Accountants and BASINGSTOKE 29222 ext. 500 or LONDON * 


should preferably be in their late 20's or early 30's with 01-839 1992 (24-hour answering servico) quoting 
prote office, industrial, or commercial experience. reference G(A!)/590/J. 


Up to £4420 ~ Procurement Executive 
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LEEDS GENERAL INFIRMARY 
Budgetary Control Officer 


Applications are invited from candidates with ` 


‘sultable qualifications and experlence for the new 
Teaching Hospital and Medical and Dental Schools 
at Leeds. P 


The successful applicant will operate a control 
system in relation to all costing aspects of the prc- 
Ject. Salary scale No. 9: £2,550 to £3,159 per annum. 


Job descriptions and application forms from the 
Secretary to the Board, The General Infirmary, 
Great George Street, Leeds LS1 3EX and should be 
returned not later than March 7th. 


-+ - Re-Advertisement 


WEST MIDLANDS COUNTY COUNCIL 
COUNTY TREASURER'S DEPARTMENT 


. Principal ` ` 


` Assistant - 


ECONOMIC 
DEVELOPMENT 


Salary Range P.O. 2 (1-5) £4,230-£4,737 


With the approval of the Staff Commission, applications are 
Invited for this post from suitably qualified and experienced 

eople. Although the post [s not restricted to applicants 
rom Local Government, preference will be given to 
serving Local Government Officers. 


The Principal Assistant will lead a team within the 
Financial Planning Division and will be expected to analyse 
trends affecting the economy of the area, and to formulate 
advice on pollcles; contribute to the preparation of the 
Council's strategic plans and programmes (Including the 
Structure Plan, Transport Policy and Programme, Waste 
Disposal Plan); and prepare briefs on current issues of 
Importance to the County. 


Applicants for this post should possess a good economics 

degree and/or be a chartered member of the 1.P.F.A, They 

should have enthusiasm and ideas, together with the 
ability to lead staff. 


The Authority is the largest of the new Metropolitan 
Counties created under the Local Government Act 
1972. 1t has no precedents to follow and looks for 
staff with a pioneering spirit. 


Application forms "ed be obtained from the County 
Personnel Officer, 16 Summer Lane, Birmingham, 
and should be returned not later than March 1st, 1974. 
Telephone 021-236 9750, 








zs e eme a - . -= - 


NOTICE TO APPLICANTS 
YOUR OWN FIRM? 


Do you kesiiate to reply to an advertisement with a Box number in case it may have been 


by pour present t ae | 
procedure: the reply in 
eri he eed 


sealed tamped aad aumber only 
NEU in ctr carek : , Gee & Col Publishers) Limited, 
137 Strand, London 


trand, C2, that the reply skonid be destroyed if the 
concerned 


y your firm or any. 
If your company is a member of a group of companies i, lo adsahle i give ihe names af al 
í x concerned rather than to specify merely the name of the group. 
We cannot inform applicants as to whether their replies have been forwarded or dextrayed 
would possibly reveal ike identity af an advertiser. 


OVERSEAS 





Canada. 


Opportunities for 
Chartered Accountants 


Peat, Marwick, Mitchell & Co. (Canada) 
Invite applications from recently quali- 
fled Chartered Accountants and those 
who have had several years’ experience 
since qualifying. Preterence will be 
given to those who have had incharge 
experience on a variety of medium sized 
and larger audit engagements and 

.. Who have demonstrated the ability and 
ro to accept increasing responsi- - 

illty. 

Initial assignments will be in auditing 
as accountants in charge of the fleld . 
work on a diversity of audit engage- 
ments. There are positions open in 
several Canadian offices with long term 
opportunities in audit management, 
taxation and management consulting. 


The firm has a training programme for 
seniors which Includes a special orien- 
tation session for those joining the firm 
from outside Canada, | 


Travelling expenses to Canada will be 
paid. A minimum period of service of 
13 to 2 years, depending on starting 
date, will be expected. Preferred start- 
ing dates are July 1 to August 31, 


For appointments to meet with a . 

Canadian representative of the firm, 

who will be interviewing in various 

. cities in late March and early April, 
please send resumes to: Dept. 820-C, 


Ontario Government 
Selective Placement Service, 
Ontario House, 
Charles [I Street, 

London, SW1Y 40S. 


- 


Poy 


KIK 


32.7 
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SOUTH 
AFRICA 


- Stewart, Steyn & Co, "an old-established firm of 





Chartered Accourtants in Johannesburg. with - | 


national links: In ‘main citles, have vacancles for 


` qualified accountants who would like to settle In ` 
^. South. Africa where there are excellent prospects 


. for advancement. ' 


Attractive starting salaries will be pald and the .* 


- firm will provide economy class passage and return 
should the applicant wish to return to the United 


Kingdom after a minimum of two years’ service. A ` 


generous settling-in allowance will be pald. 


. Please furnish fu | cil el experience and 


availability to: 


` The Staff Partner . . — 
. Stewart, Steyn 8: Co ` 
, ‘P.O. Bex 2322 ` 
JOHANNESBURG: 2000: 
South Africa : ) 


: FALCONBRIDGE 


i 


THE COMPANY 





A 


ch DOMINICAN REPUBLIC ` E ` D 











Singapore 
Above £3,500 p.a. 
' We have vacancies for chartered accountants 
or certified accountants with professional 
‘audit experience who are Singaporeans or 
.Malaysians. ` , | 
" These are Ideal openings. pr newly qualified 


accountants who wish to return to Singapore. The 
working environment is .challenging and offers 


^ excellent opportunities for personal development as. 


the firm has clientele of diversifled Industries which 
include commercial and merchant banks, hotels, 
Insurance, .manufacturing, trading and finance 
companies. For those who are capable and hard- 
working, promotion can be very rapid. 


The commencing salary is attractive and normal 
medical benefits and interest-free car, loans are 
provided. The. firm pays for the air fares to 
- Singapore for the successful applicants and their 
families. | 
Interviews would bé held: In London and appli- 
cations with details of experience, age, citizenship, 
Ec résults etc. should be addressed to the Staff 
artner: 


Kelth 
Peat, en Mitchell & Co., 
: P.O. Box 448, 





Singapore. 





P 


n 


` 
1. 


[s a subsidiary of FELCONBRIDGE NICKEL MINES LTD, TÓRONTO e ve In Nickel Mining and Beie Company 


assets are In excess of $200 million, sales $80 million and it SSES ato 


THE JOBS 


work force of 2,000 of which 130 are expatriate. 


(1) SENIOR AUDITOR - reporting. to ihes Chief Auditor will supervise:a staff of 4 and In addition to his primary role will l 


carry out special Investigations. : 


` (il) COST ACCOLNTANT - reporting to the Assistant Financial Director will control a staff of 6 and will supervise the 
preparation of rp Bos cost reports and prepare commentary and analysis thereon. He will also co-ordinate the prepara- 
get. | 


tlon of the annual >u 


THE MEN 


” 


ce 


Candidates will be-C.A. or C. M.A. qualified with a ood working TTE of SPANISH both s SS? and written and 


be between 26 and 45 years of 
3 years’ experience In a large In 


THE REWARDS 


ustrial plant. 


In addition to a high basic eier low rental housing Is provided together with schooling for children under 16 if required, 
rospects for advancement are assessed as very g 


. One month pald home leave 


e. It Is essential t at candidates for the COST ACCOUNTAN 


\ 


vacancy have at least 


- ACCOUNTANTS IN ENGLAND AND WALES, MOORGATE PLACE, LONDON EC2, 


- Application to MICHAEL HOYLE, THE APPOINTMENTS SERVICE, THE INSTITUTE OF CHARTERED .. 


(JAME ALLUUNIANIL, repruary Z18U ; LAAALIVIN, Povrualy Z21U, 1778.7 


= x 3 


30s 


- 


uA IER ACEOUNTANT 


Zambia Electricity Supply 
| Corporation Limited 


These appointments provide an initlal eontract of three 
- mum terminal gratuity of 25 per cent. Working in. 
' extremely pleasant climate, striking scenery and the SE to CSR 
` your career whilst earning a good salary. 


Area Accountant - _Lusaka. Salary according to experience K8 1424 (65, 61 e) 


to K10,152 (£6,768). 


ears and carry a maxl- 


mbia, you'll enjoy an 


~~ 


Accountants ~ Lusaka and Ndola. Salaries, related to experience, on scales : 
ranging from K6,480 (£4,320) to K8,515 (£5,544). + 


For all three positions you must be a member of the I.C.A., A.C.C.A., C.I.P.F.A. 
or |.C.M.A., and have extensive post-qualification experlence, preferably in the 
electricity supply industry and familiarity with supervision and staff training. 


+ 


The sterling equivalent at the current rate óf exchange .Is £1 to K1.50. 


To arrange an, immediate Interview please contact the Zambla High Commission 


for an application form. 


Zambia pres 7-1 1 Cavendish Place, London Wi 


1 
a 








PARTNERSHIPS AND 
“PRACTICES 





ACCOUNTANTS WITH offices In London} 
Croydon/Chiswick have spare acco mmoda- 


tion at Croydor and Chiswick and invite dis, 


cussion with practitioners contempladng re- 
tirement and otbers with su don to mutual 
KOR SE a 51 


firm of chartered ac- 
countaats. — Write in confidence to the 
senior partner, Maurice Golend, Maurice 
Golend Posner & Co, 27! Green Lanes, 


. London N13 4XP. 


e 





H 


AN EARLY PARTNERSHIP 


; Na London ag offer an equity - 
Partners SE alter a year. Salary circa 
£3,700. — pr Diner USUS PINE DIR 
Waxman 01-628 8525 


ACCO ANCY PERSONNEL x 
: noting Ref. 37 
PROSPECTIVE P 


Old-established City C.A.s seek, due to .. 
Partner retirement,: an: A.C.A. Initially 
as Partnor's Assistant ia penera practice 
work. Partnership wit two vears. 

. Salary to £4,200. - For further detalls 
ring.D. R. Waxman 01-628 8525, 


ACCOUNTANCY PERSONNEL 
Quoting Ref. 38 
Other aig tal s verge in (he: 
City, West End, NW. London . and 
Essex. 


Y 
Ring er visit 01-628 8525 
ACCOUNTANCY PERSONNEL 
e 63-65 Moorgate 
See also page 15, 


t —_ 
H 


E 





BF 51 dy 


‘possible. Any su 
CHARTERED ACCOUNT 


BLOCK OF FEES required by chartered 


accouhtants based in "North London. Up to ' 


£6,000 Ge Part capital available and 
y arrangement. - Details to Box 


BUCKS/HERTS/MIDDLESEX 


We are a- City Firm of Chartered Ac- 
countants wishing to transfer our North 
London work to an office in the area. 
With a view to amalgamation, we would 
be interested to hear from small firms or: 
‘sole practitioners who are either ' con- 
templating retirement or have succes- 
sion problems. — Box BH 5057. 





DEE SEA co urgently require a 
high cali das assistant who has had 


& good DE en experience and who will |. 
be ableito deal with all levels of corres ` 


pondence on his own initiative. A partnership 
after a probationary period is envtsaged for 
the right man, ~ Box CA 4991, 

CERTIFIED ACCOUNTANT gent Sutton 
£2730 cath Se ue or £1,500 for 

cash, or would co er partners 
with quahfied accountant. Present GRE. 
£12,000 plus and expanding. Amal "CY 
tions? Box 

ANT. - Age 30, 
leaving partnership vi £5,008 + es baso, 


seeks | partners 

Would de terested Ned iat GE le ol of 
ractice, G.R.F. range £4, to £20,000. — 

x CA 5073. 

CHARTERED ACCOUNTANT required 

by sole practitioner in old-established 

ss in partnership aft deg SC a 
ew to partners er short probationary 

period. - Box CA 5151. ` f 





Tel. 01-580 06% 


i D 


CHARTERED ACCOUNTANT wishes to 


urchase a tice or block of audits in 
on or the Home Counties. Arrears of 
welcomed, — Box CA 5071. 


+ 


CHARTERED ACCOUNTANTS — 
CHELTENHAM 


4 





A London firm wishing to open a 
branch office in Cheltenham requiro 
young practitioner with small nucleus. 
Accommodation avallable. — Apply Box 
CA 8136. 





CHARTERED ACCOUNTANT required as 
ird P.A. by busy 7 NW. Oan et eae 
t E 

ae qd partes p men year 
ium-size, welcomes 
small firms, ‘annual fees 
SC 

o reor am Ox 

CITY RENTS Over 


a problem? heads 
hurting? City C.A.s have office space 
' guitablo for a firm of 25 initially on s 


basis but with amalgamation as definite 

early objective. Firm with South Coast 
connection aud be of particular interest. — 
Box CR 4988 


\ 


SOUTH NORTHANTS ‘CHARTERED ' 
PRACTICE, fees approaching £15.000 
has full-time partner assisted’ two days 
weekly by youn partner who cannot 
increaso this. Older partner requires 
arrangemem soon for retirement, grad- 
ually over Vie bar ia but relinquish 

majority of her reap - 
bility on Maroh 31st, 1975. j 


Inquiries invited from:— 


H 


(a) Any young CA. interested in 
joining firm now as prospective 
partner at above date. 

) Firms EE in or 

(b : merger 


(o ne s Ee of all or any 


Gait arrangements could. include 
Instalments or annuity. Write Box 
SN 20254. 


| romain, d week basis. ~ 


, tice with 


ON 
CITY FIRM of chartered accountants seeks . 
immediate tion. Gross fees £35,000. 
Lease expired. uccossion: within five years, ~ 
Box CF F 5152. : 
CORNWALL. ~ Sole practitioner wishes to ` 
sell approximately one-half of practice. - 
£5,000 t to £6,000 GRE. Suit tant 
commencing business, or | firm wishin 
expansion. ~ Reply in co to — 


DEVON. - Sole Deet zeegt 

practice for sale. fees £12,000. "7 to 
£14,000 can be considerably improved. .- 
Freehold three-storey office, easy car y 
Offers invited over one ee of. 4 
current Ev plus property at £8,000 or 
lease at .& Vendor will remain six/ 
twelve months to onsure continuation at 


. £15 per week. ~ Box DS 5115. 


EARLY  - 
PARTNERSHIP 
£5,000 


rogressive mediumaips London 
firm of Chartered ‘Accountants is 
a a ei chartered accountant to 
Donee Tne ee 8 
p on 

Sopa dere al ence cf client lalo 
There, are to y partnership 
prospects. i 





- Accounting Associates ` 
01-794 0202 — 


EAST ANGLIA. 





E Welleatablished and 


_EASI 
sale GE a cese of £10 Boo. 0. 00, Ofers Offers 


invited on a cash basis. — Box EA 
F.C.A., PRACTISING in aE cat Lon- 
don with G,R.F, £25,000 wishes: to meet 
larger firm of chartered accountants with a 
Mad to EE or of the major part of his 
for a cash settlement, Would Itke to 
&s.& partner and consultant on a 

Box FP 5143, 

HARROW "ACCOUNTANTS: with two 
partners and £32,000:G.R.F, wish to merge 
or enter into working arrangement with 
ae firm or sole practitioner. All inquiries 
in strictest confidence. — Write to Box HA 


4980. 
HARROGATE CHARTERED ACCOUNT- 
ANTS wish to purchase a block of audits or 
small practico In: West Ri within a 
tweoty-üve milo radius. Would consider 
working arran t with practitioner con- 
templating early retirement. - Box HC 5099, 
LANCAS COASTAL TOWNS (three 
offices) firm requires partner of character 
d personality with exceptional prospect 
chartered : 


E ffe Long ostabijshed and expand- 
accoun ancy practice for sale, special- 
ing en artistic and theatrical accounts as 

as general practice. G.R.F. in excess’ of 
£20.000. Lease of low rental offices also 


available if required. - Box LL 5114. 1 
LONDON BUCKING SHIRE. — 
Expanding six- er firm associa- ` 


tion: with qualified accountant with own 
ACE small partnership. ~ Box LA 5090. 
RT (MON.) AC UNTANTS wish 

to purchase a block of audits or small prac- 


tice, Special consideration given to prac- 
titloners contemplating retirement, .— Box 
NM 5022. 


NW. LANCASHIRE. — Sole practitioner 
requires chartered accountant as assistant. 
Partnership avatiable after Dr. period. 
Some capital required. - Box NW 4992, , 
OPPORTUNITY to join a chartered prac- 
personat approach to smaller 
clients in pleasant Mid-Bucks town. Geet 
partnership after short “Ring Fe i 
dE not essential. — Ring F. 
Aylesbury 84828. , 


CITY : 
ACCOUNTANTS 


Small, old-established firm of 


City Chartered Accountants with 
six partners including three 


salaried and approximately 
twenty-five staff and fees of 
over £200,000 would consider 
arrangement with suitable firm in 
London area. Spare and reason- 
ably priced office accommodation 
would be an advantage. — Box 
CA 20210. , 


~ 
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PARTNERSHIP 
OPPORTUNITY 
For young A.C.A. in his early twenties 
"WHAT DO WE HAVE TO OFFE2?. 


(a) An interesting 
fessional life with great variciy Lelp- 
ing our clients, com 
parios, pu public vate, pro- 
essional audits including taxa loa, 


estate duty and trust account wo 
interest in idly ` 
Mor koe a rapidly expanding 
(1) four young partners; 


(0D) a reputation for lvo acvice 
and work of.a quality; 
G) a comfortable office; which we 


own in a professional street in an 
, attractive clean coimty town ith 
good motorway ons. 


" WHAT DO WE REQUIRE? 


An ambitious, hard-working ycung 

e A.C.A. with good qualifications to- 
help us to maintain our rapid grcwth 
rate, So far we have not had to ook 
for work, it has always como to us on 
recommendation. 


(5) An pe wis good Desens! 
who enjoys meeting an 
with people from ali wales of f life. 


ee = 


REPRESENTATION — AUSTRALIA 
Well-established firm in Porth, Western 
Australia with associates in ali States of 
Australia wishes to represent firms 
practising in England, 
All aspects of professional practics are 
conducted by this firm. 
- Partners visit England on a recular 
basis to ittend to professional business. 
Replies to Box RA 8179. 


MAIL CITY 


chartered accountants have 

office space. Suitable fo e cul firm 

pu a association In future. - Box 

OMERSET TERED ACCOUNT- 

NTS, three with two panca 
eed an additional enner to s t 
SOUTHEND-ON-SEA PRACTITIONI 


SEA PRA NER 
ee GE EE C cater” 


G.R.F. £877. 


ul 
rent £1,534, - Box SO 5010. 
















Chartered Accountants 


“Are you keen enough for Yorkshire? 

zo kehiremen are eons ae one ae 
r 

Are you keen enough to advise York- 

shiremea ? 


If so, we are looking for you. 


WE CAN 

Excellent salary (reviewed twice a year 
Four weeks ‘(in addition to 
holidays). 


Bonus (twice a year). 
pon coU peasion scheme. 


Early hi 
Home ag to afte. cin. in , es mirntes, 
travelling via utiful scenery. 


SE 


En qualified d 25-35, who 
gained excellent ach: 
ence and is desirous to pr pida 

range of client services. 

WE ARE 

Modium-sized 


progressive practice, who 
select our clients and adopt medern 
techniques. 
Apply for interview questionnatre und 
about us to Box WR 20246. 


WEST MIDLANDS pls lating b for 
Gross feos O 
society agency 


gamat] 
-write Box WR 5141. 


od at 
London Tel. 01-567 61 


H 


SUBCONTRACT WORK 
c d now be accepted to 
: under this . They will be 
and for at the same rates as for 


advertisements appearing under tke main 
heading. e "7 








MANCHESTER CHARTERED AC- 
: TAN are badly in need of assist- 


from M ia wishing to subcontract. 
Work may be ormed at or in our 
Please telephone Mr Dane at 


offices. 

061-205 “1903, 

QUALIFIED SUBCONTRACTOR required 
by eet Cen accountant, NW. London. 





CONTRACT WORK offered 
EALING COMMON, Londoa WS 


PART-TIME: (minimum 20 ue 
Rates £1-50 to £2:50 per hour (under 
Schedule D) 


to work on the premises, day, E or 
week-ends. Must have 5 years of recent 
professional office of incom- 
plete records, and Schedule D tax. 


Full-time starting £3, e EES ' 
£500 (under Schedule 
ae see wah Kind] St 
e y expanding y give 
ef background of professional experi- 
rell 
Box SC 8125. 





A.C.A. (1968), seeks subcontract work in 
Harlow/Bishop’s Stortford area. 
in all types of audits, incompleto records and 
taxation. Will collect and deliver but must 
work at home. - Box AN 3074, 4 
ACCOUNTANT / TERED SECRE- 
practice, requires subcontract work 
preferably incomplete records and statutory 
returns for small and medium com es to 
be co his oe office in wet 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Freelances avaliable for 
assignments in all parts of the 
om and some countries 


tempo 

United 

OVCTECHS. 
EE 


e ra rar 
01-534 3484 


01-734 6111 
EMERGENCY 
HOT LINE 


FOR 
TEMPORARY 
ACCOUNTANTS 


e 
LAURIE & COMPANY 


TEMPORARY ASSIGNMENTS DIVISION 


19 23 OXFORD STREET, LONDON, W.1. 
01-734 6111. 





_ to balance sheet 


( NORTH LONDON, 
wide professional experience, avallable on 
s. eer i collection and 


basi 
“return, £1 75 per hour. ~ Write Box AN 5116. 
CHAR exporience 


TERED ACCOUNTANT, 
ranging from public company audits to 
small shops with incomplete records secks 
EE in the outh area. 


CERTIFIED ACCOUNTANTS in: Leicester 


records, 
limited companies ` and related tax work, « 
Box CA 5045 
CHARTERED ACCOUNTANT with ten 


with spare capacity WE 
Accountancy, audit, taxatlon work, VAT 
accounting and returns PAYE prepars- 
tion on subcontract basis to be completed 


servico 
— Ring 01-739 6549. (10-a.m. to 5 p.m.) 


æ 


ee work o ee 
attention, collection utred. 
All replies answered. > LA $044. 


s. ~ Box 


MID- PRACTITIONER (unm 
Enge cano Mn E 

j anywhere in the county on a aub- 
NOR 


F.C.A., having recently started 
own practico, has time avajlable to offer 
to OE ber A ODES O0 MRUDOORERCE OASIS: 
~ Box N 


SURREY 
of audit and accountan = Ee , 


work to assist äech vate prac- 
tice, Prepared to Ce on" sors: 





TEMPO ACCOUNTANTS 
AVAILABLE 
ZE AB Aachen pico bee 
zan Accountancy ntmen 
Road, Pon EL 


01790 6152. 
Freelances required urgently, 








SITUATIONS WANTED 





ABLE ACCOUNTANTS dise ead avail- 
ien Ha? Ars ër men throughout 
| vetted 


i) CÀ. Mortis RE rates d d air trial 
~ Pem & broke, 01-236 
11 London) or 021-236 4356. ‘(air 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness or on special projects, eto. 
Qualified, competent personne] avail- 
able, Lowest competitive rates, — Call 
Veronica Harrison today at 01-493 9441, 
Harrison £ Willis Ltd, 118 New Bond 
Street, London Wi, 





CHARTERED ACCOUNTANT with good 
professional and taxation experience seeks 
perhaps with sole prac- 

al post with semi- 


FINALIST PART D having eight years 
in profi 


ed cezion SES $ a 
suitable ton in profession. ~ Please 
write to FP 5001. 

GER . ~ Chartered. Finalis 


dE EI 
ali accoun 
4 inclusive). - Box LA 5154. 


- PRAC 
SERVICES BUREAU 
m:pplies 
Freelance help 
for any period to 


MID-HERTFORDSHIRE. - F.C.A. ATLL 
65), retired, saa part-time emplo 


e professio experience 

Cie on ARP, d Blakémere fuding , 

en A : 
SHEPFIELD. = Senior lady accountant 
AS over E tinal experience 
EE companios etc., 
t due to s transfer to 

A. Please write to Box SS 5047. 





ARTICLES REQUIRED 


For Articles Vacant see after Situations 
‘Vacant Public Practice. 





A B.COM., with seven months’ 
looking for transfer of articies in or 
London. — Kä to Munawar Saboor Khan, ` 
re Chiidebori Road, Balham London SWwi7, ` 
FINAL PART L awai rosul 
a Kee en in proe Over six "can 
Hi 


varied experience records; : 

auditing, taxation and dealing with clients 

INTERMEDIATE T A 

radusnte, two articies left. Medium or 
asi, ining. - Box I ios "oe 

à trai = x * 
YOUNG COMMERCE GRADUATE seeks 
transfer’ of articics. in 


(t gee socks articics 
1974. Available for interview any time. - 
Dat 58 Hermon Hill, Wanstead, London 


Replies to advertisements 
using Box Numbers should 


be addressed to: 
E Box | H 
Gee & Co (Publishers) Ltd 
. 151 Strand, London 
WC2R 1JJ 
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SERVICES 








COMPANY 
FORMATIONS 





A BACKED SERVICE. — Limited companies 
formed or ready-made. - Clifton Secretarial 
, 49 Grem Lanes, London Mie, 


ucts 
London P SN Ca SES for ‘English 


(or Seottish Compani ce 





BRITISH COMPANY 
REGISTRATION 
AGENCY LTD 


READY-MADE COMPANIES FOR 

SALE with memo. and arts., seal and 

statutory books. Guaranteed. no trading. . 
Transferred in ten minutes. 


40 Featherstone 


38/ Street, London EC1 
01-253 2977/8/9 


Telex 262687 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMP 
for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


London EC4Y 
01-353 9471 (4 linsa) 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
i alto 
READY-MADE COMPANIES 
39 CITY ROAD 


NDON EC 
901—628 5434/5 


M. R. Chettleburgh || = 
Limited 


Company Registration Agents 
Fast Efficient Company 
Registrations 
140-141 Temple Chambers 
Temple Avenue 


London EC4Y 0HE 
Tel. 01-353 1442 











READY-MADE COMPANIES available 

now, Also now atrations und m com- 
service. chmann wing, 40 

Silver Street, London N18. Ring 0 -803 

3036/3028, 

READY-MADE COMPANIES £72-60 dch 

elusive) transferred immediately 

registered from £17-73 EE s dei. ng rere 


te 


ine ont Keck 


(CITY ROAD) LTD. 
-22 -24 
Cowper Street 
London. EC2A 4AP 


01-253 4108 
. HART FOR COMPANIES 





LIMITED COMPANIES 


EW FORMATION 


‘READY-MADE COMPANIES 
FOR ALL TRADES 


Searches, Seals, Registers, etc 
Descriptive literature from : 
GRAY'S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 





i 


OFFICE MACHINERY 
AND EQUIPMENT 








RUBBER STAMPS - NORMAL SERVICE 
ature dures and special 





Invoice discountin 


Consult the specialists/Descriptive 


CS" Goode Durrant & Murray 
Durrant House/Chiswell Street/London EC1Y 4UL/Telephane 01-606 4090 


Limited 





MORTGAGES 





ABANDON CHASING THAT’ vanes 
GAGE, - 100 per cent loans to 
accountants up to £18,000. High Sd Anc 
£50,000. Survey fees repaid on completion. 
attention of a director. — Profes- 


sional Mo 5-7 Muswell Hill, 
London N10 (TUDor 9595). 
00 PER NT MORTGAGES available 


A A AAR A A ASA YG A wwa vee J deba EQ pes on 





SALARIES 
AND LOCATIONS 


Advertisers, are invited to state de thelr 
E ieee E oP a T 
range t are prepared to or, 

and also thelr geographical 


* 


This will greatly artist those. whe 
propose anvwering advertisements and 
possibly avoid much unnecessary corres 
pondence between advertisers aad ap- E 








vehicle business. - Inquiries to Ra nd 
Wright £ Co, 8 Commercial Road, Shenton 
; Somerset BA4 SDH. i 


SOLICITOR NW. LONDON 


Solo practitioner planning to disposo of 
flourishing practice In prosperous suburb. 
Gross costs £20,000-£25,000, net profit 
£6,000-£9,000. Excellent lease available 
and good business connections In local 
community. Inquiries and offers invited. 
Contact J. R. Pike, A.C.A., 01-203 5161, 
or write to 1 Arkleigh Manslons, Brent 
Street, Hendon, NW4. 


PRIVATE TUITION ín accounts/executor- 
ship paper required by student final 
chartered accoun exam May 74. ~ 
Piease reply to Box $078. 





BUSINESS PREMISES 





SMALL OFFICE SUITE 600 ft, 
Harlesden, Wee ee e a half ma lease 


at £275 per 
£3,500. - - Apply 01 01-965 poo 





BUSINESS 
OPPORTUNITIES 





REQUIRED FOR PURCHASE. — A tax 
loss company as 2 suitable medium e 
which to conduct an adverti business. — 
Box RF 5121. 





FOR SALE 





Dictation Machines for Sale 


Grundig, Philips, Gratz and Ficord. 
R itioned and Guaranteed. SAB 
for details. Electronics International, 14 
College Road, London N21. 











Ba: from 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 


Raley Road; ee dra, 


contact 01-701 3129, 





FACSIMILE TAXATION FORMS 
and 


COMPANY FORMS | 
at Competitive Prices 


SHARPTHORNE PRESS LTD 
149 Stafford Road, Wallington, Surrey 


Tel. 01-647 9510 





FED UP? 


Ide of Man. Fifteen Large Plots 
Views, £85,000. ~ Box FU $131, 





RETURN FROM 
£110-£125 


ATOL 353AC 


LOS 


Write to: 
TUERCONTINENI AD NAVIGATION 


1059 HIGH ROAD, LONDON NJ 
01-446 1665 





TS pups in de? oa 
property pum hase in § EC 6p ta 
TATES (Act), 14 Aag el 


London EC2M 2QA. Tel. 01-37) 9034. 


YOU WON'T BE TAXED by the unique 
tuition for the Inatitute of Taxation exams 


me monu usen extra sed aaa EN cus 


Se s College, ept. AHS, Tuia Tovg 
London SW19 4DS. peru . (24-bous 


us seg Accredited by CA. UOS 


Please mention this 


Supplement when. 
answering 
Advertisements 
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¡Qualified for) 
| ,theworld 


STOCK VALUERS 


John Churchill & Co 
- F.8.V.A. Incorporated Valuers | 
An organisation specialising over a decade in the 


Stocktaking and Valuation ` 
of Industrial, - distritutive and retailers’ stock-In-trade. ` 


Card control systems corrected. United Kingdom coverage.. 
Valuation for V.A.T. Probate, Audit or ownership change. 


01-460 8601/9220/6550. 165 High Street, Bromley, BRI. 1JE 


Current vacancles overseas * 
exist in Belgium, France, , 
Germany, Italy, Holland, aa 
Canada, Australia, South Africa, 
Hong Kong, East and West Africa, 
Tha Middle East and the Caribbean, . > : 
. Our Qverseas Careers Digest together with detailed 
' Infermation about specific countries is available upon request. ^" 
‘Please telephone or write in complete confidence to LAURENCE E. SMITH. 
Our offices are open 9.30 a.m.-—5,30 p. m., Monday to Friday and you erg ` 
welcome to discuss your future career with us at any time, 
DEER after 5.30 p.m. if Ee 


39/40 Albema rlə Street, 
London W1. 
h Telephone: 01- :629 4463. 
C 76 King Street, Manchester. 
Telephone: 061-833 0484 


-ACCOU NTING STAFF. 
PROBLEMS SOLVED 


Staff shortage > End of year — Illness SE 
Peak work: load — Changes in systems . 


| Be wise- -consider temporary help 


STOCKTAKING! 

For all purposes In. Industrial, 
wholesale and retail fields carried - 
out efficiently, in a professional ` 


manner by a large valuation staff 
operating an a countrywide basis. 


Further dezail from: any of our 
branch offices given below. | 


STOCKTAKERS, VALUERS d 
PUBLIC LOSS ASSESSORS 


Regent House, 235-241 Regent St, Londan WIR 8SU. Tel01-4341294:8 


¿a Canon Street, BiRM NAM, B? 552 
[1 Od EN Sheet, LALO! 213 SHY, 
£5 Rat Great, od. tay, G2 Apr RH 
Store ur, Hi Bet ane, BCCUNEMDUT AHI AZ TER e o 3482 


ROUTINE BOOK- KEEPING - AUDIT- TAXATION- 
CREDIT CONTROL - -CONSULTANCY. 


in fact, any kind of assignment. for both 
experienced and qualified Accountants - 


CONDITIONS OF ACCEPTANCE OF 
CLASSIFIED ADVERTISEMENTS 


Best for Permanent or 





Prep adn Fut E qe ee ee Ki 
mado to comply with advertisers’ requirements, l Temporary Posts. 
| 2. Tbe publishers will not be held Hablo fo any loss occasioned by the failure of J Y 
verlas: to appear E cause REES ES K or Overseas i 
3. ELS cd will not accert responsibility for printing errors which may appear | S l - Ring for fast service: 
4, GE i ACCOUNTANCY TASK FORCE LTD. 
payments of any kind, nor are they available for the distribution of canvassing matter. 01-353 8291 for general enquiries. 
Any lottor is liable to be opened for oxamination of its contents. 15 New Bridge Street, London ECAV GHN : 
5. The cight is reserved tó refuse: cancel, suspend blicatic or alter any advortiement ! 
which in the opinion of the GE | NEAR BLACKFRIARS STATION. 


^ «wtandarrís. 
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Burton Group's Property Interests 


RE is something more than routine 
to Price Waterhouse's comment in 
their report to The Burton Group share- 
holders that the amount of capital gains 
tax payable on realization of properties 
has not been estimated. The Burton 
Group board’s case for not making the 
estimate is stated in Note 1 (e). 

But there is also the first paragraph 
of the ‘Description of the Group’ on 
page three of the report to be taken into 
account. “The Burton Group consists of 
two distinct businesses. One, a. number 
of specialist retailing chains each with a 
distinctive face to the public and backed 
by manufacturing, distribution and com- 

uter resources; the other, a property 

usiness with a low debt and satisfactory 
yield.’ The description is repeated word 
for word in the ‘Statement and Review’ 
by the joint chairmen, Mr Raymond 
Burton and Mr Ladislas Rice. 


MBPI 

In the description of the group it is 
stated that 'property is managed as a 
separate business by the property division 
and market rentals are charged to all 
users of the group's property portfolio. 
This consists of more than 1,100 mainly 
freehold and long-lease properties, with 
about one-quarter wholly let to outside 
users. Ín addition, the group has a 
separately quoted subsidiary, Montague 
Burton Property Investments’. 

. The joint chairmen state that the pro- 
perty division provides a full management 
service to both the trading divisions and 
to MBPI. The. 1972 independent re- 
valuation of properties ensured that the 
policy of charging market rentals to the 
operating divisions on a five-year review 
cycle could be applied with authority. 
Internal rentals paid by the operation 


divisions to the usi division are ` 
y 


therefore realisti based. 

The creation of MBPI, it is added, has 
provided the group with a 'quoted 
property vehicle’. MBPI still only holds 
25 per cent of total group property assets 
of £126 million and ‘consequently there 
is scope for further substantial transfers 
to MBPI’. The intention is to maintain 
Burton Group’s holding at just under 
8o per cent of the subsidiary's capital. 

It can also be stated that the medium- 
term aim is to put substantially more of 


the group’s properties into MBPI than 
the 25 per cent or so that the subsidiary 
now holds. The 25 per cent represents 
mainly properties available for future 
development or in the process of develop- 


ment. 


Growth area 
MBPI was floated in November 1972 


and has nearly doubled in size since then. : 


The joint chairmen report that it has 
tendered ` successfully. for three. office 
development schemes, acquired 17 pro- 
perties valued at £7 million from the 
Second Union Property Group and a 
further 21 from the Burton Group 
‘which have been independently valued 
at £11:6 million”. 

. Asa result, MDDI has net assets of over 
£39 million and a development pro- 
gramme of £18 million involving 850,000 
sq. ft of offices, 900,000 sq. ft of industrial 
and warehousing space and over 300 
shops. The property end of the Burton 
Group would seem to be a particularly 
forceful growth area, and given the 
accepted intention that MBPI will in due 
time become, by transfer, the main 
holder of Burton Group properties, the 
point of gains tax liability on realizations 
is something more than academic. 

On the Burton Group's property 
values the bcard's view is that there has 
been ‘a significant appreciation’ over the 
net book figure of {121 million. 


Reorganization 


The Burton Group has been in the 
throes of reorganization for some years 
now but the process has not been entirely 
successful. Development of property 
interests, retail expansion away from the 
original Burton multiple tailoring image 


into multiple menswear, specialist retail- 
ing in the Evans Outsizes, Greens 
Leisure Centres, Ryman office supplies 
chains and the Peter Robinson range of 
fashion stores, and the Burton St Remy 
operation in France, are all part of the 
reorganization and redevelopment pro- 
cess, as was the disposal of the Burton by 
Post mail order operation. 

But not everything has gone according 
to plan and the Burton Group is not the 
first company to find that the road 
into the Common Market is paved with 
good intentions, Burton/St Remy was 
planned to introduce multiple tailoring to 
France, but so far this has not been 
conspicuously successful. 


Labour shortage 


The factory at Boulogne has run into 
‘unexpected labour shortage’ caused 
largely by inability to afford the same 
high wages paid by newly established and 
less labour-intensive local industries. A 
new, and entirely French, top manage- 
ment team was appointed last September 
and the joint chairmen express ‘con- 
fidence in this team as a management 
base for a successful retailing operation 
on the continent’, which may suggest that 
retailing rather than manufacturing is the 
new accent. 

The Peter Robinson department store 
division was the other loss-maker last 
year, with a trading loss of £227,000 after 
charging a market rent of £528,000. A 
new management team appointed in the 
spring of 1973 restricted purchasing and 
cleared excessive stocks. 

Breaking down sales and profits by 
division is hardly the Burton Group’s 
strong point. The only breakdown in the 
report is as follows: E 








Sales Trading 

(inc. VAT) Profits 

£,000 £,000 

U.K. Menswear Retailing 70,978 6,804 
U.K. Menswear Manufacturing 376 553 
Other Profitable Retailing Activities 25,157 1,360 
Retalling Activities which made a loss in 1972/1973 17,338 (1,168) 
113,849 7,359 

Property Division Income (including M.B.P.!.) less the cost of 

Group Management and services — 3,767 
113,849 11,126 
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Sector Five, the Group Property Division. 


should be available at the other end of 
the line Mr G. N. Patching, managing 


director of Hickson's Timber Preservation 


This vital information is gathered 
from the report of Hickson & Welch 


Timber Products Division of Hickson 
(Holdings) which, or: page 4, lists ‘group 


and Welch, the chemicals and timber 
preservatives group. Ring Roodeport 
762-5351 and there should be Mr E. T. 


Ablett, managing d:rector of Hickson’s 
not out on his business as managing 


director of Hickson's Chemical Co (Pty). 
company, rank, name and number (in 
this case telephone number). ‘This column 
cannot recall having seen the telephone 
numbers of executives so plainly stated 
as this in a company report. 


executives’ in terms of their position, 


who is group Far East executive of the 
Timber Impregnaticn Co (SA), if he 1s 


(Singapore) or even Mr J. H. Stubbs, 


Rank, Name and Number 
RES Singapore 376126 and there 


It is, of course, en acknowledgement 


that the annual report is all things to all 
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RANKING, SPICER AND PEGLER'S 


Mercantile Law 


Thirteenth Edition 


By R. E. G. Perrins, F.C.A., and 
P. R. O. Stuart, B.A.(Oxon.), Solicitor 


In preparing this edition the editors have carefully 
revised the whole of the text so that it is now 
completely up to date. The Misrepresentation 
Act 1967, the Theft Act 1968, and the Trade 
Descriptions Act 1968 are among the important 
new statutes dealt with in the text. 


Price £2 Post free £2:20 


H.F.L. (Publishers) Ltd 


9 Bow Street, London WC2E 7AL 
















THE SENTINEL 
INSURANCE COMPANY 


GUARANTEED INCOME BOND 


9.647; net for male age 45 
9.68% net for male age 55 
9.79% net for male age 65 


MINIMUM INVESTMENT £500 —— — — — — 
The GUARANTEED INCOME BOND will provide 
you with a high net income payable 
half-yearly, after income tax at the current 
standard rate of 30% is paid, as quoted above. 







The Sentinel Insurance Co. Ltd. 
Williams National House 

11-13 Holborn Viaduct, London ECIP 1EL 
Telephone: 01-248 8070 
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"find ways of giving 
our older citizens a fair deal 
Says Alan Watson of Panorama 


‘As a television reporter it is my job to investigate 
problems of real concern. There is no more urgent 
problem in Britain today than to find ways of giving 
our older citizens a fair deal. 


‘Last Christmas | reported in a PANORAMA 
programme on the predicament of three splendid 
Old Age Pensioners in Blackburn: Maggie, Tillie 
and Polly. As a result they became nationally known 
and the public response was extraordinary. Many, 
many people wrote in offering money, gifts, and 
their time and labour. Ux 





W en zs 


"Maggie, Tillie and Polly were delighted and grate- 
ful but there are so many other old people inade- 
quately housed and without proper personal care 
and attention. The Methodist Homes for the Aged 
can't help them all but they do provide hundreds of 
older people with a cheerful place in which to live; 
homes where they enjoy privacy and companionship. 


e we ` 
nm ai um 
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‘But inflation makes this worthwhile service more 
expensive month by month. If the Methodist Homes 
for the Aged are to maintain the standards of their 
homes and expand the work they so want to do, then 
they must ask for your help. | know you will respond 
with a gift because | have already discovered the deep 
concern and generosity of people when they really 
understand the needs of others’. Please bring this 
appeal to the attention 
of your clients when they 
are discussing their Will. 


Methodist 
Homes 


for the Aged 


General Secretary 

Rev. R. J. Connell, M.B.E., B.A., B.D. 
1 Central Buildings 
Westminster 

London SW1H 9NS 
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A: one year old he was 
a bouncing baby 


At 18 months he was toddl- 


ing and a lovely, happy Bes 

T X Jewe 

But gradually, heartbreak- T 

ingly, his muscles began KE 

to fail until at 15 years of | i Best value 

age he caught a chill, his in Hatton Garden 
respiratory system failed Ta EXAMPLE 


and he could no longer Full Retail Price £92 00 
breathe. Less discount £37.00 


— ———— ——— 


Actual cost £55.00 





THIS IS MUSCULAR 
DYSTROPHY. AS YET THERE £ 
IS NO CURE, AND WITHOUT Did you know that MAPLE JEWELLERY have 
CONTINUOUS RESEARCH d the biggest, most varied selection of Diamond Ringsand 
THERE NEVER WILL BE. ; Jewellery, at 3096 to 5096 below normal retail 
prices? (40-50% off Diamond Jewellery — 30-35% 
off Gold Jewellery) How can we genuinely 
do that? Simply by manufacturing Jewellery in 
: our own Workshop on the Premises, and selling 
¿Please help the utterly helpless. Please tell your clients about us. : DIRECT to YOU, saving wholesale/retail mark-ups 
Z that usually get passed on to the Customer! 
VISIT OUR SHOWROOM, and see for yourself 
Ké why such a large number of our Customers 
uscular Wak C weet come back. and recommend us to others. 







Free colour catalogue on request. 
10, Hatton Garden, London EC1. 


"a e S7 Y e Tel: 01 405 6596 
D of Great Britain EDU i S ae Hours: 9,30-5.30 Mon to Fri 





ystrophy Group 
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Sat 9.30-1.00 
26 Borough High Street, SE1 9QG. Telephone: 01-407 5116 





At what point do you replace a commercial vehicle? You can 
work it all out yourself, balancing depreciation, mileage, tax, 
maintenance, interest on capital, inflation... or you can let 
this new book do it for you. 
The Vehicle Replacement Guide is published by Commercial 
Motor. The second edition is out now, carrying a lot of new 
features, including the prices of the vehicles on which its 
calculations are based, and a new, realistic way of handling 
tax and inflation factors. It reduces the problem to a set of 
simple tables which show the 'least cost life' and the cost 
penalty per year for replacing at any other time for trucks 
ranging from 3 tons payload to 32 tons gross weight. 
It is especially valuable to accountants advising operators on 
replacement policy and vehicle financing — a whole section of 
the book explains, with examples, how the figures in the guide 
are arrived at, written by an ex-operator with real experience 
of fleet operation. 70p post free 


Cashiers Department, ORDER FORM 
IPC Business Press (Sales & Distribution) Ltd., 

40 Bowling Green Lane, London EC1R ONE 

Please send me............ copy/ies of Commercial Motor Vehicle 
Replacement Guide. | enclose cheque/p.o. for £............. 

A Ziegler RS e o, rela! (please print) 
ADDRESS ........ 

Registered in England No. 57271 Reg. office: Dorset House, 

Stamford St., London SE1 9LU 
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EALMS of gold and ‘silver. 


of most other Citv spheres as the 
fear mounts that, “or all the efforts 
of governments to curb it, inflation 
has barely begun. The basic answer 


to inflation is deflation; and if de- 


flation is not to ke permitted then 
inflation will continue. 

That, may be an over- -simplitication 
. but it is one that terds to push money 
into tangible things rather than into 
‘intangible pieces of paper called 


. Shares. The run into gold begins and 


ends with mistrust of Currencies. > 
Gold at 175 dolars an ounce is 


. now an apparently conservative fore-' 


cast, and there is even a mood growing 
that gold may find its way back into 
international. currency measurement 


` reckoning. A realistic price .for the 


metal might put some realism into 
international currenzy stabilization at- 
tempts. 


- i But beyond gold in international 


currency terms there is the resurgence 
of the US dollar to be taken into 


, account. It is not entirely beyond the 


bounds of possibility that if the dollar 
its master position in 
the international currency market, the 
market itself may be relieved of some 
of its anxiety. 

The short period Cf currency anarchy 
that has led to so.many near disasters 
iri the past two years or so has shown 
that a monetary power at the top is 
needed. A strong dollar and the 
‘resurgence of gold as a monetary 
balancer is an Interesting prospective 
combination.. ^ 


TRENDS 


‘The stock-market under General Elec- 


tion conditions is € mere follower of 
the political opinion polls, but prob- 


ably without the polls’ refinements. 


Traditionally, the red pencil is used to 
‘mark falls on jobbers’ price boards 
and the blue to mark rises. Whether 


‘that has any politizal connotation is ` 
‘doubtful, but red for Labour means a 
in the FT “Index and blue for 


fall 
Conservative means a gain. 


That the stock-market invariably 





are 
being explored to’ the detriment 


1974: 
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goes the wrong way in the short 
term, before it gets the long-term 
trend right, is often overlooked. The 


market may turn the F7 Index blue 


in anticipation of a Conservative 
General Election victory, but any 
jump for joy on such a result will prove 


short lived as the market comes down. 


to post-election earth. 


E - STABILIZATION 


Preliminary and: exploratory talks. in 


the City on the possibility of setting - 


up a stabilization fund for building 
society ‘cash channelling purposes 
have in all probability already come 
up against the:real point at issue — 
not the availability of funds but the 
cost of them. 


There are no doubt funds available 
‘in the system’ and in the monetary 


machinery that building societies could. 
tap. But it is the price of the tap that 
matters. Building society borrowers 
currently borrow cheaper money than 


is available anywhere else. More. 


?, 


t 


needs, however, 


funds, but at a higher interest rate, 
would surely defeat the object of the 
exercise. 


f 


CONFIDENCE 


One ‘market that might revive, given . 
a return cf the present Government .- 
is the take-over market. . 


to office, 
There is accumulating evidence of 
position-making in a number of com- 
panies that have long been on the 


stock-market's list of take- over prob- : 


abilities. 
‘A revival in the take-over market 


general business confidence. Rightly 
or wrongly, the return of the’ present 
Government to office will be con- 
sidered a positive confidence factor 
in business and industry. 


the present situation with the existing 
Government 'in office, then it shows 
just how fickle the confidence factor 
can. be. 


Rates and Prices 
Closing prices. Monday, February 18th, 1974 


Bank of England Minimum Lending Rate 


May18,1973 .. 74% Oct 19,1973 .. 114% ‘Daytoday .. 2 -12 % Bank Bills 
June22,1973 ...74%  Nov.13,1973.. 13 % . 7days . 14141-11396 2months14 — 
July20,1973 .: 9 %- Jan. 4,1874 .. 123% . Fine Trade Bills 3 months 13—134% 
July27 1973 ..114% Feb.1,1974 .. .121% .1 month .. 14 —15 % 4 months 1344—-138% 
| 2 months.. 14 —15 % 6months ES 144% 
; 3 months... 14 -15 % : 
"Finance House Base Rate 
February 1st. 1974. 1696 Three Months Rates 
X pos authority deposits ss et Gë 
; ' , Local authority bonds is "n -13 
, FT Industrial Ordinary Index ` Sterling eee certificates .. 141-141% 
February 18th, 1974. 316-2 Euro-sterling lated 37418389 — 
. s Euro- dollar deposits . 8ij- 859 
Treasury Bills i Foreign Exchanges i 
Dec.7 .. £12-4876% Jan.18 .. £12-0469% New York.. 2-2810 frankfurt. 6-1250 
Dec.14.. £12:4643% Jan.2b .. £12:0270% Montreal .. 2-1210 Milan Ss . 1482-00 
Dec. 28 .. £12-4203% Feb.1 .. £11:9850% ‘Amsterdam 6:3850 Oslo. . * 12 9400 
Jan.4 `.. £12-2034% Feb.8 .. £11:9649% Brussels .. 91.9000 Paris . 14-2600 
Jan.11 .. £12:0909% Feb 15 .. £11-9110% Copenhagen 14-4300 Zürich . 7313650. 
Gilt-edged 
Consols 4% .. T 294 Treasury 9% 1994 . 714 
Consols 24%.. ' .. va 183 Treasury 84% 84-86 73$ 
Conversion 34% vs vs 271 Treasury 81% 87-90 8674 
Conversion 51% 1974 . " 9844 Treasury 64% 1976 91 de 
Funding 34% 99-04 2 30€ Treasury 34% 77—80 66 
Funding 51% 78—80 71 Treasury 34% 79-81 624 
Funding 54% 82-84 633 Treasury 5% 86--89 50% 
Funding 54% 87-91 532 Treasury 54% 08-12 414 
Funding 6% 1993 ., : 604 Treasury 24% 18ł 
Funding 64% 85-87 624 Victory 4% 954 
Savings 3% 65-75 .. His War koan san 268 


H 


`. Fab. 


e Retail Prioe Index (Jan. 1962—100) 


Mioney Rates 


~ 


Jan. Mar. ‘April May June July Aug. Sept. Oct. ee Dec. 
1974 147-0 147.8 149-0 162-2 153-2 1543 155-2 1653, 155.5 158:4 157.8 15841 
1972 159-0 159-8 160-3 161.8 162-6 163-7 164-2 165-5 166-4 168-7: 169-3 170.2 
1973. . E 172-4 173-4 176-7 178-0. 178-8 imu 1802 181:8 185-4 186.8 188-2 
1 191-8 3 . : i i ! 


- 
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not only a: revival . 
in the stock-market but a revival in 


H that is . 
contrary to the lack of confidence in. 


^ 
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Professional Independence 


Sir, - In your issue of January 31st, reportage was given of a 
. speech by Mr John Grenside on professional independence. 

This topic is of vital concern, both to the accountancy profes- 
sion and to the general community for, if the confidence of the 
public in accountants is to be maintained, accountants must be 
seen to be independent. 

Effective though it may be, accountants' personal integrity 
will not serve to assure the public; there should be a ban on 
investment in client companies. ^ Yours faithfully, 


TERENCE C. WEBB, President, 
'THE ASSOCIATION OF CHARTERED 


London EC2. ACCOUNTANT STUDENTS’ SOCIETIES. 


Accounting for France 


Sir, - I read with great interest Mr Michael Lafferty’s article, 
‘Accounting for France’, which appeared in the December 13th 
issue of The Accountant. 

I would like to thank the author and you for having, through 
this article, helped to further knowledge in Great Britain of 
what is happening within the profession in France. However, I 
would like to rectify one reference in the article to government 
intervention in matters of accounting rules. It is stated that: 

‘Supervision and revision of this codified accounting system 
was entrusted to the Conseil National de la Comptabilité 

(National Accounting Committee). By various means, the 

Government secured universal acceptance of the Plan with 

modifications to suit separate industries. The result is that the 

accounting rules are completely in the hands of government, 
although the professional bodies are, of course, consulted and 
represented on the Conseil.’ 

To assert that the Government exerts such control over 
accounting standardization in France is not quite the case. 

It is true that the National Accounting Committee (Conseil 
National de la Comptabilité) — whose responsibility in France is 
to formulate the rules of accounting — is an official body whose 
President and Secretary-General are civil servants. It is also 
true that the General Accounting Plan (Plan Comptable Général, 
currently under revision) and the accounting plans based on it 
to suit separate industries, are approved by Government 
decrees. It is, however, an exaggeration to state that this official 
procedure enables the Government to exert absolute control 
over the work or documents which emanate from the National 
Accounting Committee. 

In fact, the committee is a consultative body the majority of 
whose members are not civil servants, and the committee’s work 
is not motivated by governmental preoccupations. During the 
16 years that I have been connected with its general secretariat, 
no instruction forthcoming from a ministry or Government 
authority has sought to exercise any pressure on the delibera- 
tions of our committee which works in complete freedom. 

Furthermore the matters submitted to the committee, in 
- particular those concerning accounting plans for private 
industry, are prepared by sub-committees presided over by 
‘persons who are not civil servants. 

True the committee’s advice or recommendations must be 


approved by Government decree. But I can assert the ministries 
concerned have always accepted the committee’s opinions. 

Far from being led by the Government, the committee, on the 
contrary, serves as a guide to the Government, in all matters 
within the scope of its competence. This independence gives 
the committee an authority which facilitates the implementation 
of its recommendations in industry. 

I would also like to point out that non-observance of the 
committee’s prescriptions does not lead to any sanctions, other 
than those ordered by the courts in the case of wrongly main- 
tained accounts. 

Finally, I must point out that tax administration in France — 
as in all countries — is completely divorced from the committee, 
even though the latter may have been consulted at times by the 
Direction Générale des Impéts in an effort to close the gap 
between the tax and accounting systems. 

Such are the remarks I feel to be necessary, though I recog- 
nize that the origin of our National Accounting Committee is 
often a source of confusion in Great Britain. That is why we 
try in all circumstances to enlighten those British writers who 
show some interest in what is happening on this side of the 


Channel. Yours faithfully, 
MAURICE GALLION, 
Secrétaire Général, 
Paris. CONSEIL NATIONAL DE LA COMPTABILITE. 


Who Foots the Tax Bill ? 


Sir, — We are back again to basic arithmetic with the revelations 
taken from the Inland Revenue Statistics and The Survey of 
Personal Incomes in your editorial of January 31st: 

Aggregate personal incomes 

Tax paid .. Vë A + £.6,158m 

Tax paid as a percentage thereof . . 18:63 per cent 

How much more of that aggregate can the Government take? 
Twenty per cent would give them £6,600 million. Not enough? 
Twenty-five per cent is £8,300 million. Still not enough? Well, 
say 30 per cent, which is £9,900 million, an increase of £3,200 
million. What for? To take the heat out of the economy? 
Rubbish! That’s no way to run a bassoon factory. 

In any case, as you point out, of the 21:4 million personal 
incomes available, 17 million are less than {2,000 per annum, 
with a ro million slice of that in the £1,000-£2,000 bracket. 
Not much scope for increased taxation there! 

Until the national average is established in relation to 
government spending requirements on current account, no 
real dialogue can begin on the desired level of taxation. Thirty- 
three thousand million pounds of personal income divided by 
21.4 million persons gives a national average income of about 
£1,500 per annum. If government plans to spend £32,000 
million in 1973-74 come true (see Treasury Broadsheet No. 1, 
Taxes and Public Spending, reported in your issue of November 
15th, 1973) we all might as well give up and emigrate! 

Apart from this mistaken policy of deficit financing, it would 
be as well if all economists, amateur and professional alike, 
also discarded the discredited theory that taxation can be used 
as a demand management regulator. 


£33,050m 


In the present financial circumstances, we need to abolish ` 


both VAT and the petrol tax in order to reduce prices across 
the board by some {£3,400 million, equivalent to a net pay 
increase of {2°60 a week for 25 million workers. 

But is such a policy likely to be adopted? I am afraid not. On 
the other hand, if government wants so much money, they have 
got to make it possible for us all to earn more. not less. 

The paradox of economic theory is that the requirements of 
so-called demand management always operate in exactly the 
opposite direction from that counselled by sound financial 
management. Yours faithfully, 

Northwood, Middx. D. A. TRIGWELL, F.c.a. 
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Place of the Professions 


Judge's Comments at Bedford Dinner 


ROFESSIONAL men, despite their 
integrity and intellect, were among 
the silent majority, Judge James F. 
Kingham, Crown Court judge of the 
South-East Circuit, told members of the 
Beds, Bucks and Herts Society of 
Chartered Accountants last week. Pro- 
posing the toast of The Institute of 
Chartered Accountants in England and 
Wales at the Society’s annual dinner at 
Bedford, he looked forward to the day 
when, perhaps in ten years’ time, the 
voice of the President of the Institute 
would be as well known as that of Joe 
Gormley or the Prime Minister today. 
Against the background of the General 
Election, he asked who were the main 
influences on people. Sadly, he had to 
recognize that the Church no longer 
exercised its former authority. It was 
tragic that politicians seemed simply to 
be guided by their three-line Whip; 
not by the needs of the nation as a whole 
but by their particular party. 


Powerful influence 


The other powerful influence was the 
trade union movement; but trade unions 
were ill-equipped, by their background 
and education, to speak on the great 
affairs of the nation. It was not their 
function to look after the standards of 
behaviour of their members, their edu- 
cation, and the competence of their 
members to do the job, but merely to 
advance their pay and conditions. 

He was impressed, Judge Kingham 
said, by the fact that the Institute had 
more than 50,000 members and that 31 
per cent of their intake were graduates. 
In common with such other established 
professions as the Bar, solicitors, teachers 
and bankers, accountancy maintained 
high standards of integrity. The over- 
whelming majority of professional people 
were completely competent, dedicated 
and people of thought. These were the 
men who were equipped to speak out in 
the face of declining industrial relations 
and moral standards. 

The Institute's President, Mr E. 
Kenneth Wright, M.A., F.C.A., respond- 
ing to the toast, said that the very small 
part he had played in the creation of 
society was one of the most satisfactory 
aspects of his service. In a tortuous 
world where people seemed to be engaged 


in confrontation, the texture was made up 
of smaller units of more reasonable men; 
it was societies like the accountants 
which were the true fibre of the British 
way of life. 

He said that, if inflation went very 
much further, the fabric of society would 
be totally upset. Inflation affected different 
people and organizations in different 
ways. 

‘As more and more accounts adjusted 
for price level changes are produced’, 
said the President, ‘it will become clear 
that those companies which are capital 
intensive are major suflerers, while 
those which have substantial borrowed 
money are the gainers. With individuals, 
those who are in the full tide of their 
working lives are largely insulated from 
inflation — salary or wage adjustments at 
frequent intervals to take account of 
changes in the cost of living have become 
one of the rights of man. 

‘But the young and the old have special 
problems. Those who are trying to set 
up home for the first time are confronted 
with soaring house prices on the one 
hand and soaring interest rates on the 
other. And those who have retired with- 
out some form of price adjusted pension — 
and they are the majority — are creating a 
new class of genteel poor. 


February 21st, 1974 


‘Apart from commercial businesses 
and private individuals, there are many 
activities and organizations which cannot 
be neatly categorized. By and large, they 
are non-profit-making; there is some 
element of voluntary choice about mem- 
bership; they are the obvious targets for 
personal economies; their income cannot 
be increased readily by altering the price 
label. In this class I have in mind the 
Church, charitable organizations, learned 
societies, the national and civic trusts and 
allied amenity bodies, the private sector 
of education, a great range of specialist 
interests like the Royal Horticultural 
Society, clubs and professional institutes 
such as our own. 


Victims of inflation 


‘These bodies add much to the texture 
of our society and many are in danger of 
becoming victims of the on-rush of 
inflation. Charities will be badly affected — 
many of their supporters will feel that 
they are playing their part if they main- 
tain the nominal amount of their sub- 
scriptions. In fact, of course, anyone who 
was paying {1 to a charity 12 years ago 
ought to be paying Z2 today if he merely 
wishes to maintain the real value of his 
contribution.’ 

The toast of ‘Our guests’ was proposed 
by the President of the Beds, Bucks and 
Herts Society, Mr L. C. Hopkins, F.C.A. 
Responding, the Bishop of St Albans, 
the Rt Rev. Robert Runcie, M.C., M.A., 
suggested that the image of accountants 
should be a little less that of the desiccated 
calculating machine and a little more 
human. It was no bad thing occasionally 
to display a sense of humour, even about 
those things that one held most sacred. 





Accountants (centre) with some of his distinguished guests at the Society’s annual dinner. 
From left, His Worship the Mayor of Bedford, Councillor Graham Bates; the Lord Bishop of 
St Albans, the Rt Rev. Robert A. K. Runcie, M.C., M.A.; His Honour Judge J. F. Kingham; 
and Mr E. Kenneth Wright, M.A., F.C.A., President of The Institute of Chartered Accountants in 


England and Wales. 
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We care for 
severely 
subnormal 

- Children 


(with a little help from you) 


Help Now! Donations to:- 
NATIONAL CHILDREN'S HOME 
85 HIGHBURY PARK, LONDON N5 1UD. 


How to clear 
your career hurdles 
with confidence 


Simply help yourself with S.O.A. coaching. It's proved itself over 
and over again. S.O.A. students have won over 100,000 examina- 
tion successes and picked up many awards. What is the secret? 
Firstly, it’s the course material itself — easy to digest, stripped of 
non-essentials, and unfailingly up to date in all respects. Then 
it’s the personal tuition that prepares you so thoroughly and 
gives you such built-in confidence. 

We'll coach you for the C.A., A.C.A., A.C.M.A., A.C.LS., 
A.C.C.A., A.T.LL, and A.S.B.I. examinations. And we have 
non-examination courses in Computer Programming, Law, 
Finance, Taxation, Management Techniques and Business 
Administration. So, whether you want to get qualified or just 
gain additional knowledge, we’re the people. 


Let us help you. Write now for full details to J. C. Crawford, B.Sc 
(Econ.), C.A. 


MN The School of Accountancy 
& Business Studies EST. 1910 


107 B Regent House, Stewarts Road, London SW8 4UJ 
(telephone 01-622 9911) — or, 


107 B Regent House, 341 Argyle Street, Glasgow G2 8LW 
(telephone 041-221 2926) 
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BRITISH ASSOCIATION 
OF ACCOUNTANTS AND 
AUDITORS LIMITED 


GOLDEN 
JUBILEE YEAR 








Associateship membership is open to 
those who have been successful in 
passing the prescribed examinations and 
who have in addition not less than five 
years’ approved accountancy experience. 














Licentiate membership is available to 
persons not less than 25 years of age 
who have had a minimum of seven 
years’ approved accountancy experience. 
Graduation to Associateship is by ex- 
amination. 


Student membership is open to those 
who can furnish the Council with evi- 
dence of a good general education. 







A syllabus containing the Objects and 
Qualifications for Membership and par- 
ticulars regarding the examinations can 
be obtained from the Secretary, at 








STAMFORD HOUSE 
LONDON W41TP 
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COMPUTER CONTROL 


Contents include: 


Publisher's Statement: 


This book is intended to provide the ordinary 
business manager with sufficient knowledge 
of computers to enable him to maintain 
command of a computer project and to play 
his part in ensuring that the computer 
provides information useful for running the 
business to the best advantage as well as 
furnishing a basis for good management. 


The first two chapters give a broad analysis 
of the nature of business information and the 
data from which it is produced. The next 
chapters explain the nature of computers, 
what has to be done before a computer can 
be made to produce the information from 
the data, and how to set about obtaining the 
right computer to produce the information 
required. 


There is then an explanation in simple 
terms of how business information can 
with advantage be approached mathe- 
matically. This is followed by six chapters 
devoted to the main potential fields of 
application which are common to most 
businesses, including Payroll, Purchasing, 
Stock Control, Production and Project 
Control, and Sales and Distribution. 


The book ends with two chapters res- 
pectively on staffing and controlling a 
computer project. Throughout the book 
stress is laid on the paramount need for the 
business manager to make decisions on 
what information he requires to do his job 
effectively. Whether or not a computer 
should be used to produce the information 
depends on the ability of the computer 
experts to prepare a scheme whereby a 
computer can efficiently and economically 
do so. 


Since the book explains the problem of 
using a computer to provide business 
information, it incidentally offers to the 
student who is proposing to make a Career 
in the field of computers for business pur- 
poses a useful background to his technical 


studies. 


344 pages Size 112" x 87" 


87 line and 22 half-tone illustrations 


Fully Eound in red bookcloth and 


- gold blocked on spine 


Chapter 1 


Chapter 2 


Chapter 3 


Chapter 4 


Chapter 5 


Chapter 6 


Chapter 7 


Chapter 8 


Chapter 9 
Chapter 
Chapter 
Chapter 
Chapter 


Chapter 


Chapter 


Chapter 


INFORMATION NEEDED BY A BUSINESS 


DETAILING INFORMATION 
REQUIREMENTS 


HOW AN AUTOMATIC COMPUTER WORKS 


PERIPHERAL UNITS AND AUXILIARY 
DEVICES 


SPECIFYING A JOB FOR A COMPUTER 
PREPARING A COMPUTER PROGRAM 
GETTING THE RIGHT COMPUTER 


MATHEMATICAL APPROACH TO 
BUSINESS INFORMATION 


PAYROLL AND PERSONNEL INFORMATION 
PURCHASING 

SUPPLIES AND STOCK CONTROL 
PRODUCTION AND PROJECT CONTROL 
SALES AND DISTRIBUTION 


MISCELLANEOUS ADMINISTRATIVE 
APPLICATIONS 


STAFFING A COMPUTER PROJECT 


PLANNING AND CONTROLLING A 
COMPUTER PROJECT 


PRICE £9°50 NET 


£10 by post U.K. or overseas 
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T. R. THOMPSON, M.A.(Cantab.), B.Sc.(London), F.C.I.S., F.Inst.A.M. The author initiated and directed 
the LEO project which pioneered the use of computers for producing business information. 


Educated at llkeston County Grammar School, Derbyshire, and Pembroke College, Cambridge 

where he studied mathematics and became a Wrangler in 1929, he started his business career straight 
from Cambridge as Acting Secretary of Owen Owen Ltd, a store in Liverpool. To qualify himself ES 
for this responsibility he studied for the examinations of the Chartered Institute of Secretaries. “A 
Before passing the final examination in 1932 he had joined J. Lyons & Company Limited in London, P 
where he was involved up to 1939 in the building of a management information system which E 
included standard costing and budgeting. The routine office work was rationalized and, where 
beneficial, the office machines available at that time were brought into use. 





After the war, as Deputy Comptroller, he was responsible for book-keeping, cost accountancy, 


and management information throughout the Company. In 1946 he heard of the development in the E 
U.S.A. of electronic computers. When, therefore, he visited the States in the Spring of 1947 to survey I 
progress there in administrative procedures since the beginning of the war, he found out how Ee 


electronic computers work. 


The outcome was a report (a copy of which is held by the Science Museum, South Kensington) to e 
the Directors of Lyons indicating that computers could and should be used for producing business m 
information. With their customary vision the Directors accepted the report and at the author's - AB 
instigation made a grant to the Cambridge University Mathematical Laboratory, which was already 
building an electronic computer, and seconded a man from Lyons who had electronic experience 
in radar during the war, to join in that project and learn the techniques of computer design. B 
In the meantime, endeavours were made to interest various manufacturers of office machinery and EC 
electronic equipment in a project for developing a computer for business purposes with Lyons as e 
guinea pigs. Failing in this, Lyons early in 1949, engaged their own project team to build a computer 
to demonstrate the feasibility of doing office work automatically. 


The outcome was LEO 1 (Lyons Electronic Office) which worked productively for over twelve c 
years. During the two years 1954—55 it was seen doing large-scale office work by many thousands T 
of managers and the feasibility was thoroughly established. Office machine and electronic engineering i 
companies now saw the possibilities and the era of the computer boom commenced. J. Lyons & Co CE 
Ltd, formed LEO Computers Ltd, as a wholly-owned subsidiary to manufacture, market and b 
maintain computers, and to do service work on bureau computers, with the author as General Manager. $ 
With its succession of LEO models, the Company was able to compete effectively in the U.K. against 

the bigger manufacturers. Its strength lay in its recognition that computers could successfully be 

established in a business only after a careful study of its requirements and an undertaking by the 

computer supplier that these would be met. 


In 1963 when the LEO Company was merged with the computer division of English Electric, the x 
author became the Marketing Director. He held the post until 1966 when he left to become Computer P. 
Adviser to Shell-Mex and B.P. Ltd until his retirement in 1972. He has recently been Chairman of E 


Council of the Institute of Administrative Management, a body he joined in the middle '30s. 
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SOCIAL SECURITY ACT’ — ‘RECOGNITION’ — “STATE RESERVE SCHEME’ 


COMPLETELY INDEPENDENT PROFESSIONAL ADVICE ON PENSION PLANNING 


ASSOCIATION OF CONSULTING ACTUARIES 


List of member firms available 
from the Association 


65 London Wall, London EC2M 5XE 
Phone 01-628 8541 


A legacy 

means a uM 
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limbless meer 


LEWIS, COATES & LUCAS LTD 





Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


18,000 limbless Ex-Service men depend on the British 
Limbless Ex-Service Men's Association. 
BLESMA is not aided by the State. But we urgently need 


money to help these brave men conquer their handicap. 

And to equip and maintain homes in which they convalesce 

and are given care and comfort in their old age. READY-MADE COMPANIES 
This is where you can help. A donation from you will give 

hope and encouragement to those who gave so much for 

their country. A legacy would mean a lot to them. 


Donations and information : 
Major the Earl of Ancaster, KCVO, TD 38/40 FEATHERSTONE STREET 
Midland Bank Limited, LONDON EC1 


60 West Smithfield, London EC1A 9DX 
BRITISH LIMBLESS 01-253 2977/8/9 and Telex 262687 


EX-SERVICE MEN'S ASSOCIATION 01-251 0344 (7 lines) 
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Accounting Prospects 
‘Never Better’ 


Liverpool Annual Dinner 


ROSPECTS for articled clerks and 
those recently qualified had never 
been better, and the standards which 
the profession achieves meant that young 
people would be welcome wherever 
they went, said Mr Stanley A. Middleton, 
F.C.4., a member of the Council of the 
Institute, at the second annual dinner of 
The Liverpool Chartered Accountant 
Students’ Association last Friday week. 
Mr Middleton, who was responding to 
the toast of the Institute, which had been 
proposed by Paul Chabrel, B.sc., the 
Association’s treasurer, said he believed 
that the Institute was continuing to lead 
the profession in Britain and possibly 
throughout the world. 


Building on a sure foundation 


‘The strength of a professional body such 
as ours depends partly on the leadership, 
but mostly on the will of those who make 
up the membership’, he said. ‘It is only 
the continued efforts of us all as indi- 
viduals, guided by the district societies 
and by the Council, that maintain and 
enhance the reputation which we enjoy’. 
‘We must never forget that, as leaders, 
others are desperate to catch us up and 
overtake us. We have no divine right to 
our position at the top. Each and every 
one of us must make our contribution 


Christopher Allan, the Association secretary, 
speaking at the dinner. Seated, Mr Donald 
Rich, F.C.A. 








Mr Stanley Middleton, F.C.A., a member of 
Council of the Institute, and David Steeds, 
secretary, ACASS. 


to the profession while we are busy- 
ing ourselves with our day-to-day work. 
The pre-eminent position of the In- 
stitute has been inherited from our 


forebears and it is up to us to continue to 
build on this.’ 


The need to become involved 


Mr Middleton went on: ‘Those of you 
who are shortly to become chartered 
accountants, and those of you who have 
recently qualified, are particularly in- 
volved in the future of the profession and 
I firmly believe that your future in the 
profession has never been better.’ 

Both articled clerks and newly qualified 
accountants must, he said, take part in 
the aflairs of the Institute whenever, and 
however, they could; to give support to 
those who were already helping in the 
running of students’ associations; to be 
constructive with any criticism they might 
have; to add to the fund of knowledge by 
assisting in debates, and to add to the 
profession to the best of their ability. 
‘You ought to have a fire in your belly 
to do this job properly’, he declared. 

Amid applause, he then turned to 
principals and the subject of articled 
clerks’ salaries. ‘I am not in a position to 
tell principals in this room what they 
should pay their articled clerks’, he 
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said, ‘nor am I speaking with my Council 
hat on, but I do believe that a reasonably 
well-paid man, at whatever level he 
operates within the profession, will more 
than repay the salary; and in particular, 
I find that most men will work their guts 
out if they feel they are being adequately 


rewarded and properly trained’. 


Education and training 


On training, Mr Middleton said he did 
not think that the responsibility to 
articled clerks ended by paying them a 
satisfying wage. ‘I believe that they should 
be trained to the highest possible standard 
if they are to carry out work of a 
complex nature’, he said. 

He urged all principals to ensure that 
they trained their articled clerks fully 
and to encourage them to attend lectures 
and courses relevant to their educational 
needs. 

He hoped that principals would also 
consider taking their students to lectures 
and courses organized by the district 
society. ‘Even if you take them to subjects 
which you may think are above their 
heads, you will be surprised how much 
rubs off and how encouraged these men 
are, if you really take an interest in them. 
I hope you will all give prominence to the 
need for more education and training.’ 

While the profession was an arith- 
metical one to some extent, Mr Middleton 
said it was, in fact, a profession which 
dealt with people. “There is nothing as 
important as people,’ he declared, ‘and 
if every articled clerk here can remember 





Mr Peter Deyes, B.Com., F.C.A., President 
of the Association right, with Paul Hendrick, 
Chairman, London CASS, centre and Nigel 
Crockford, secretary, Nottingham CASS. 


this, while working on jobs of all sorts, 
shapes and sizes, I am sure that he will 
become a better person and do a better 
job.’ 

In aspeech which combined the serious 
with the humorous, Mr Donald Rich, 
F.C.A., proposing the toast of the Liver- 
pool Students’ Association, said that he 
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considered students nowadays were much 
more motivated than were their pre- 
decessors. 

He was ‘delighted’ that the Institute 
had now recognized oral tuition as a 
fundamental part of training. Students 
were now taken, from the signing of 
training contracts, right up to the time 
they qualified. 


A success 


The audience obviously regretted being 
reminded by Christopher Allan, the 
Association’s Secretary and a member 
of the ACASS Executive, that his 
involvement in student affairs was draw- 
ing to a close. 

In a first-class speech in which he 
proposed the toast of the guests, he 
recalled that the Association’s one-day 
lectures had been a great success, but 
added that he wished he could have said 
the same about social functions. 

Mr Peter R. Deyes, B.COM., F.C.A., 
President of the Association, who presided 
at the dinner, responded to the toast of 
the Association, and Mr E. Cockeram, 
Conservative Member of Parliament for 
Bebington, responded to the toast of 
the guests. 


LONDON CASS CANCEL 
SPECIAL MEETING 


Ir at first you don’t succeed, do you try, 
try again? In the case of the London CASS 
special meeting, the answer of members 
would seem to be ‘Don’t bother’. Last 
week the special meeting had to be 
cancelled — following an earlier post- 
ponement — and this time the 20 or so 
members who waited for nearly an hour 
at Chartered Accountants’ Hall were told 
by Chairman, Paul Hendrick, that they 
were five short of a quorum. 

However, we understand that the 
executive committee, with dogged per- 
severance, will in due course announce a 
further date — in the hope of third time 
lucky. Or are members disenchanted with 
their Society and its committee? 


SALARIES CAMPAIGN MOVES 
OUT OF LONDON 


CHARTERED accountant student societies 
are to be encouraged to enter into 
negotiations with their local district 
societies in order to reach agreement on 
a minimum cost of living wage. ACASS 
has issued a circular to all student societies 
giving them advice on the conduct of 
such negotiations. | 

This initiative follows last year's 
‘Statement by the Institute’, (‘Round- 
about”, June 21st) and a subsequent 
letter to practising members from the 
President of the Institute that: ‘It is 
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the continuing desire of the Institute 
that the quality of entrance should be 
raised further and, to the extent that a 
fair reward leads to good accountants, 


the trend towards higher salaries should. 


be encouraged’. And also ‘the remunera- 
tion of a student should reflect his 
ability and merit and should take into 
account regional variations in the cost of 
living’. 

Paul Hendrick, ACASS executive 
member responsible for the Salaries 
Campaign, said that it remained the 
Association’s policy that the Institute 
should, at the national level, recommend 
a minimum salary with regional variations, 
but it was felt that the local negotiations 
now being encouraged could constitute a 
first step towards such a recommenda- 
tion. 

ACASS is at present formulating a 
weighted student cost of living index to 
which any agreed salary levels could be 
tied. 


LETTER TO ROUNDABOUT 


Sheffield’s Education 
Courses at Risk 


Sir, — In ‘Roundabout’, January 24th 
issue, the problem of courses in this area 
was highlighted under the heading 


'Sheffield's Education Courses at Risk’. 
Quotations from leading chartered ac- 
countants indicate that it is courses for 
chartered accountants that are being 
considered. 

From the viewpoint of an educational 
establishment I can only add the comment, 
‘How right you are’. In this Polytechnic 
we have attempted to run block release 
courses under the new Institute rules and 
due to the complete lack of support by 
the larger firms, we have failed to find 
sufficient numbers to run them. 

In the colleges we have plenty to do in 
running courses for the other professional 
accountancy bodies and we cannot ear- 
mark resources for chartered accountant 
courses which do not run. These courses 
are, therefore, very much at risk, par- 
ticularly in the present situation of re- 
duced funds for educational purposes. 

Remedies for this situation would 
include more publicity from the English 
Institute to make principals aware of the 
rights of students in terms of study leave — 
many principals seem unaware of the 
new rules. Another remedy would be for 
the big firms to send one or two clerks to 
the polytechnics to see whether value for 
money is being given. 

Action needs to be taken promptly or 
the big firms will have nowhere to send 
their students when they sell their ex- 


pensive ‘in house’ training centres for old . 


people’s homes. 
Yours faithfully, 
L. A. MOORE, 
B.COM., F.C.A., A.C.M.A. 
Principal Lecturer, 
Sheffield Polytechnic. 
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COURSES FOR ICA AND 
CERTIFIED STUDENTS 


CHARTERED and certified accountant 
student societies in various parts of the 
country are holding, in co-operation with 
the London School of Accountancy, 
courses covering aspects of their respec- 
tive bodies’ examinations. 

The first of these was held on 
January 30th and 31st for members of 
South Eastern CASS at Eastbourne. It 
was a well-attended course and the sub- 
ject-matter included share valuations, 
accounts of executors, and consolidations. 
Members of Oxford CASS were en- 
lightened on the more important aspects 
of recent tax legislation on February 4th 
and sth, and a similar course is to be held 
for South Eastern CASS at Maidstone 
on March sth and 6th. 

Members of Birmingham CASS will 
have an opportunity at a one-day course 
on March 12th to learn more about the 
flotation of companies. Subjects will 
include the preliminary requirements, 
alternative sources of capital, and pros- 
pectus reports under the new Stock 
Exchange regulations. 

The Berks, Bucks and Oxon Branch 
of The Association of Certified Account- 
ants has arranged for its student members 
a series of four evening lectures relating 
to the Association's examination syllabus. 
Forthcoming meetings in this programme 
take place on March 4th and 12th when 
the subject will be the impact of current 
economic difficulties on business manage- 
ment and control. 


NEW AUDIT GAME 


“STOCKARAMA' is the title of a new audit 
game devised by Mr Ken Sherwood, 
F.C.A., a partner in the London Office of 
Chalmers, Impey. Lasting some three 
hours, the game is concerned solely with the 
problems associated with auditing stock 
and work in progress. It is organized 
for play by groups on similar lines to the 
original audit game "Ihe Budmouth 
Dogfish Dredging Company’. Unlike the 
original game, which has been played by 
many accountant student societies and 
even qualified members have had difh- 
culty in reaching the right decisions, 
there is a fair chance that many groups 
will obtain the correct answer within the 
allotted period. 

Copies of the game, which is suitable 
for a group of up to nine persons and one 
observer, are available from Mr K. A. 
Sherwood, F.C.A., Messrs Chalmers, Impey 
& Co, 5 St Alphage House, Fore Street, 
London Wall, London EC2Y 5DQ, price 
£30. Additional sets available at £ 10 each. 

The new game is being played by 
the Liverpool Chartered Accountant 
Students’ Association at their Chester 
course on March 7th. 
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and Accountancy 


Results of Examinations held in November 1973 


Places and prizes have been awarded on the combined results of the May 1973 and November 1973 Gibbs, A. R. (Miss), Suffolk (West) CC 
examinations. The places and prizes in the Final examination have been awarded on the combined Giffin, A. G., Guildford 


results of both parts where the concluding part has been passed in either May 1973 or November 1973. 


Cawthorne, P., Bath 


First Place and Prize and the Arthur Collins Memorial Gold Medal 
Martin, Peter Anthony, County Treasurer’s Department, Derbyshire 
(Passed Part 2 in May 1973 and Part 1 at a previous examination) 


Second Place and Prize (incorporating the H. R. Ralph Prize) 
Newitt, Kenneth Arthur, Borough Treasurer’s Department, Kensington and Chelsea 
(Passed Part 2 in November 1973 and Part 1 at a previous examination) 


Third Place and Prize (incorporating the John Elliot Memorial Prize) 


Kemp, Paul Raymond, County Treasurer’s Department, Nottinghamshire Hatcher, S. (Mrs), Kent CC 
(Passed Part 2 in May 1973 and Part 1 at a previous examination) Hepburn, R. N., Department of the Environment, : 
South t 
Fourth Place and Prize (incorporating the G. A. Johnston (Dundee Prize)) Hill, P. E. (Mrs), Peterborough 
Pearson, Paul Frank, County Treasurer’s Department, Nottinghamshire Hodges, P. E., Bristol 


(Passed Part 2 in May 1973 and Part 1 at a previous examination) 
Fifth Place and Prize (incorporating the Allison Davies Prize) 


Fletcher, J. A., Bingham RDC 


Gill, R., Scarborough 
Gravenor, J. W., Kensington and Chelsea 


Hall, D. J., Leicester 
Hambleton, P. A., Ealing 
Hardy, R. A., Durham CC 
Harris, G. J., Lewisham 
Harris, L. W., Slough 
Haslam, B., Chadderton UDC 


Hastie, P. J., South East Regional Hospital Board, 


Scotland 


Hope, J., Durham CC 
Hosking, R. K., Plymouth 
Hough, D., Stockport 


Porter, M. R., Redbridge 


Ri 





Hutchinson, Christopher, City Treasurer’s Department, Leicester Howell, S., Scunthorpe | 
(passed part 2 in May 1973 and part 1 at a previous examination) Howes, P. D. (Mrs), Bromley ie 
KA 
Awarded the ‘Hospital Prize’ for the highest marks of candidates from the Hospital Service Irwin, D. J., Cardiff E 
Wilson, Marjorie Anne, Treasurer's Department, Western Regional Hospital Board : 3 E 
(Passed Part 2 in May 1973 and Part 1 at a previous examination) Jacobs, R., Kingston upon Hull 29 
15 E. 
E 
The following candidates have completed the Final Dove, R. G., Newham Keasley, W. A., Leicester A 
examination: Kennedy, F., Gateshead E 
Kennedy, K. F. (Mrs), Greenwich E 
Alle, S. A., Lambeth Mackenzie, R-M. (Mrs), Eton RDC Kirk, D. H., Hemel Hempstead $ 
Mclaren, J. D., Cheshire CC Knapp, A. J., Eastbourne E 
Carr, G., Mid Staffs Hospital Management Com- $ 
mi i ` Lane, S. A. (Miss), Somerset CC EC 
Craven, M. A., Beeston and Stapleford UDC Smith, P. H., Norwich Lawrence, G. H. L., Cwmbran UDC ^ 
Lee, J. J., Southport K 
Ling, M. P., Oxford E 
FINAL PART 1 EXAMINATION Llewellyn, P. M., Leeds h 
Longhurst, M. R., Croydon E 
The following candidates have passed Part 1 of the Clarke, V. N., Nottinghamshire CC $ 
Final Examination only: Coates, T. R., Barnstaple Marsh, C. F., Somerset CC 153 
E d , e ede Ke eeh ee Er. 
A A OOK, J. U., ridge ills, J., Devon re 
Abdy, R., Trent River Authority A Cooper, R. L., Wandsworth Mills, A (Miss), Greater London Council ¿E 
E, e : x. ., Department of the Environ- Corker, D. A., Durham CC Moorcroft, A. N., Essex CC e. 
Allen. A j.; Weetminater Morris, 8; J; Banbury B 
Allen, B., Sedgefield RDC Dancer, B. T., British Gas Corporation Mount, K. (Mrs), Rochester HR: 
Allen, P. J., Westminster Darmody, M. J., Wandsworth 5 
Davies, P. E., Colwyn Bay Newall, T. S., Crewe KS 
Ashton, J. C., Douglas : ^ ; E 
Austin, J. W., Woking UDC Davis, K. A. (Miss), Westminster p 
Dipper, R. A., Berkshire CC Oliver, B. V., Greater London Council T2 
Donovan, I. A., Manchester O'Shea, B., Waltham Forest P 
Barnes, M. A., Camden Dorward, S. McD., Southampton Overy, J. E., Essex CC e 
Barnes, N. J., Glamorgan CC Drewett, J. S., Ashbourne, RDC Owen, H. H., Denbighshire CC 338 
Barnes, S., Nelson Dudding, M. J., Greater London Council m 
Bennett, J. R. G., Ilkley UDC. | Dyer, R. W., Rochester Page, J. W., Crewe E 
Bentley, A. C., North West Leicestershire Water Paine, R. Gx Greater London Council A 
Board 1 Edwards, R. W., Nottingham Park, D. J., Doncaster RDC m 
xe AW y abr neg d RDC Eggleton, R. L., Buckinghamshire CC Parratt, A. M., Farnham UDC ae 
Bad d 3l A E jq) Elliott, D. J., Department of the Environment, Patterson, J. G., Barry © mn 
Box h D H dd zé? 1d London Pearse, D. J., Worcestershire CC K 
Bevo Aer? u Gree ex Ellison, S. E., Barnsley Penny, S., Neath ES 
e Ce ée Nei Ze Elsmore, D. J., Warwickshire CC Perkin, I. K., Sutton E 
Bull M R. (M ange cc Petersen, E., Kingston upon Hull E 
MEAE ARANO; Anni Fell, R. D., Middleton Phillips, A., Port Talbot y 
Fereday, W. J., Sutton Pinkett, D. A., Beeston and Stapleford UDC bh 
Carter, C. M., Lincolnshire (Kesteven) CC Ferguson, J. S., Salop CC Pittam, J. C., Croydon E 
Cassedy, M. J., Suffolk (East) CC Flaxman, K. A., Havering Pope, G. S. (Mrs), Sheffield E 


. Chandler, J. L. (Mrs), Bromley 
Charles, G. A. L., Hari 
Chatterley, J. (Mrs), Ndola, Zambia 
ury, F. H., Leicester 
Clark, R., Leicester 
Clarke, B. G., Glamorgan CC 


Choudh 
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Flower, D., Warwick RDC 

Foley, B. P., Croydon 

Foulkes, J. E. C., Denbighshire CC 
Freeman, R. C., Bedfordshire CC 
Fuller, H. A., Norwich 

Furness, C. R., Cheshire CC 


., Haringey 


Postlethwaite, D., Rochester 
Potter, R. G., Camden 
Powell, N. A., Bradford 
Prowle, M. J., Glamorgan CC 


Ranasinghe, S. L., Colombo, Sri Lanka 





Ratcliffe, J. (Mrs), Surrey County Council 


Rigg, D. M., Department of the Environment, 


Stafford 


Roberts, A. H., Denbighshire CC 


Roberts, G. D., Newcastle under Lyme 
Robinson, A., Swinton UDC 
Ruffe, A., Workington. 


Scott, D. A., Port Talbot 
Sharples, A., Fylde RDC 


- Shepherd, R. J., Birmingham 


Shipp, G., Bradford 


Ero Showell, C. R., Southampton 











Showell, J. A., Poole 

Simpson, H. (Miss), Lamarkshire CC 

Simpson, J. (Miss), Redbridge 

Smith, A. C., Malvern UDC 

Smith, K., East Midlands Electricity Board 

Smith, N. J., Sussex West CC 

Spillane, P. E. (Mrs), Huntingdon and God- 
manchester 


- Stafferton, P. J., Waltham Forest 


Starkey, K., Runcorn Development Corporation 
Staward, R., Tynemouth 

Stone, W. H., Leeds 

Stonehouse, A., Swansea 


The following candidates have completed the Final 
examination: 


Allen, R. J., Greater London Council 

Anderson, E. C., Greenwich 

Anderson, M. J., Camden 

Araujo, I. C. S., Ministry of Local Government 
(Kenya) 


. Athey, G., Wallsend 


Austin, B. R., Hemel Hempstead 


Bakewell, M. R., Newham 

Ball, G. C. D., Sandy UDC 

Bannister, P., Birmingham 

Barraclough, D., Rotherham 

Barton, J. F. C., Dudley 

Baynes, R. M., Bedford 

Bendle, R., Swansea 

Bennett, M. R., Wakefield 

Bland, C. R., Lincolnshire (Holland) CC 
Blizard, TT. P., Worcestershire CC 
Bramfit, S. K., Warrington RDC 

Breed, D. C., Tees-side 

Browne, A. R. L., Kensington and Chelsea 
Burgess, J. A., Hammersmith 

Butler, A. J., Thames Conservancy 
Butler, D. R., Kensington and Chelsea 
Butler, J. R., Hucknall UDC 


Carr, R. R., Hemsworth UDC 

Carslake, B. J., Enfield 

Catchpole, B. R., Enfield 

Chandler, B. E., Westminster 

Charlwood, A. B., Westminster 

Christmas, M. J., Brent 

Collins, G., Department of the Environment, Leeds 
Cooke, C. D., Dorking UDC 

Coombs, A. M., Porthcawl UDC 

Cooper, G., Stourbridge 

Corns, J. T., Runcorn Development Corporation 
Cornwell, H. B. A., Brighton 

Crowley, P. A., Warley 

Cunliffe, D. T., Adlington UDC 


Davies, N. F., Stoke-on-Trent 
Davison, L., Durham CC 
Dawson, D. G., Peterborough 
Deeks, D. C., Tower Hamlets 
Denning, R. J., Sussex (East) CC 
Dixon, A., Maidenhead - 
Dominey, D. P., Bournemouth 
Donovan, M. P., Worcester 


Passed .. 
Failed .. 
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Stonier, R. P., Stoke-on-Trent 
Sullivan, B. J., Staffordshire CC 
Sullivan, J. O., Westminster 


Taffs, D. J., Lewisham 

Tanner, B. J., Lambeth 

Thurston, J. F. (Mrs), Kingston upon Thames 
Tindall, J. A., Tower Hamlets 

Tinsley, J., Staffs Potteries Water Board 
Turner, P. A. (Mrs), Nottinghamshire CC 
Twiddy, M. T., Aldershot 


White, R. F. C., Southampton 
Whitehead, J., Leicester 
Whitehouse, D. B., West Bromwich 
Wiggins, W., Southampton 
Wilkinson, J. I. (Mrs), Bournemouth 
Williams, P., Guildford RDC 
Wilson, A. J., Banff CC 

Wilson, D. S., Durham CC 

Wilson, P. G., Somerset CC 
Witton-Davies, D., Bullingdon RDC 
Wood, M., Birmingham 

Woolford, J. D., Gloucestershire CC 
Wren, C. M., Havering 

Wylde, D. R., Thurrock UDC 


FINAL PART 2 EXAMINATION 


Edwards, M., Cumberland CC 
Eggleshaw, A. E., Bristol 

Ellingford, M. R., Ottery St Mary UDC 
Evans, R. J., Taunton RDC 

Eves, J. C., Norwich 


Gaffney, R. H. W., High Wycombe 
Gitobu, G. I., Nairobi (Kenya) 
Graham, J., Durham CC 

Gray, M. H., Formby UDC 
Greenwood, M. G., Bedford 
Griffiths, D., Brent 

Grinyer, D. R., Hove 


Harrison, A. S., Reading 

Heald, A. R., Heywood 

Heap, S. (Miss), Manchester 

Hinchcliffe, C., Lincolnshire (Holland) CC 

Hodgkinson, K., Southampton 

Hollamby, S. W. J., Portsmouth Group Hospital 
Management Committee 

Horwood, D. G., Egham UDC 

Humphrey, J. F., Rochester 

Huskisson, D. P. C., Southend-on-Sea 


Jaeckels, R., Bognor Regis UDC 

James, D. C., Nantyglo and Bliana UDC 
Johnson, K. E., Stevenage UDC 

Jones, M. R. (Mrs), Surrey CC 

Jones, R. H., Swindon 

Jones, T., Newcastle upon Tyne 
Jouvenat, R. K., Glamorgan CC 


Kendle, E., Durham County Water Board 
Knights, A. J., Hammersmith 


Leake, M. L., Keighley 

Leake, R. J., Brighton 

Leigh, J., Northumberland CC 
Levitt, G. E., Scarborough 
Lilly, L. J., Tower Hamlets 
Lloyd, R. J. R., Essex CC 
Lowe, A., West Bromwich 


Marsden, G. H., Tower Hamlets 

Marshall, R. J., Leeds 

Mason, A., Teesside 

Mayor, J., Lancashire CC 

McAdam, A. G., Washington Development Cor- 
poration ! 


SUMMARY OF RESULTS 








Intermediate Final — Part 1 
No. Per cent ` No. Per cent 
240 36 178 45 
430 64 217 55 
670 395 


Merriman, J. F., Birmingham 

Moon, R., Ealing 

Morton, I. R., Dorset CC 

Mounsey, R. A., Telford Development Corpora- 
tion 


Newcombe, D. S., Glamorgan CC 
Newitt, K. A., Kensington and Chelsea 
Nicholson, B. G., Greenwich 

Nicks, L. A., Exmouth UDC 
Norwood, M., Northampton 


Olsson, K., Leeds 


Palmer, J., Ilkeston 

Parker, R., Connah’s Quay UDC 

Parsons, M. J., Sutton 

Pate, A. C., Canvey Island UDC 

Patterson, D. W., Cardiff 

Peach, S. M. (Mrs), Greenwich 

Peacock, B. R., Lincolnshire (Holland) CC 

Pearson, J. R., Nottinghamshire CC 

Peat, D. A., Manchester 

Pennell, C. A., Crawley UDC 

Perkins, G. W., Dore and Bredwardine RDC 

Pike, D. J., Rotherham RDC 

Pike, R. C., Swansea 

Pollard, D. C. (Mrs), Nottinghamshire CC 

Pollinger, J. D. L., Hampshire CC 

Porter, J. K., St Albans 

Postill, T. S., Kingston upon Hull 

Powell, R. J., Bristol 

Pratt, J. D., Huyton-with-Roby UDC 

Prodgers, D. C., Department of the Environment, 
Cardiff 


Rance, M. E., Hemel Hempstead 

Randall, R. K., Islington 

Redgwick, M. A., Yorks (West Riding) CC 
Reid, S. A. (Miss), Devon CC 

Robertson, H., Barrhead 

Robinson, B., Chester 

Russell, C. S., Kent CC 


Saunders, J. C., Cornwall CC 

Sawtell, M. F., Barnet 

Scandrett, J. R. (Mrs), Kensington and Chelsea 

Scutt, P., Great Yarmouth 

Shearsmith, C., Washington Development Cor- 
poration 

Simcox, G., Sandbach UDC 

Skinner, R. S., Kent CC 

Spicer, A. M., Severn River Authority 

Spink, C. M. (Mrs), Harrogate 

Spurr, R., Castleford 

Steele, A., Kensington and Chelsea 

Sterne, K., Bedford 


Taylor, G. R., Oldham 

Thomas, A., Glamorgan CC 

Thomas, D. W., Glasgow 

Thomas, E. F., Llantrisant and Llantwit Fardre 
RDC 

Todd, D. S., Kingston upon Thames 

Tunstall, A. J., Lambeth 


Wagstaff, E. A., Frinton and Walton UDC 
Watkins, S. R. A., Norfolk CC 

Webb, S. J., Swansea 

Webb, T. R., Southampton 

Webster, N., Skipton UDC 

Weeks, R. V., Bristol 

Went, C. T., Newcastle upon Tyne 
Whitehead, S. N., Greater London Council 
Whiteley, R. A., North Derbyshire Water Board 
Whittaker, M. I., Connah's Quay UDC 
Wilks, R. J., Ross and Whitchurch RDC 
Woolway, P. W., Devon CC 
Wylie, J. W., Islington 


Young, D., Havering 








Final — Part 2 Total 

No. Per cent No. Per cent 
156 41 574 40 
220 59 867 60 
376 1,441 











PROFESSIONAL NOTICES 


Mason & Co, Certified Public Ac- 
countants, of 75 Rockefeller Plaza, New 
York, NY 10019, USA, announce that 
they have established a firm under the 
name of Mason & Co, at 4 Chiswell 
Street, London EC1 Y 4XB, in association 
with Epwarp Moore & Sons, Chartered 
Accountants. 


EpwarD MOORE & Sons announce that 
they have established a firm under the 
name of EpwarD Moore & Co, at 75 
Rockefeller Plaza, New York, NY 
10019, USA, in association with Mason 
& Co. 


SHAw, Bickmore, BisHoP & Co, Cer- 
tified Accountants, of London and 
Southampton, announce that Mr James 
Hough, A.C.C.A., has been admitted to 
partnership. 


APPOINTMENTS 


Mr ‘Trevor Barker, F.c.A., has been 
appointed to the board of CCH Invest- 
ments, and Mr Gordon A. S. Currie, 
F.C.A., has joined the board of Gold 
Case Travel, following the acquisition by 
CCH Investments of a 30 per cent interest 
in the company. 


Mr I. J. Crow, F.c.c.A., has been 
appointed financial accountant of 
Walter G. Birch (Builders), and associated 


companies with effect from March rst. 


Mr J. Dobson, A.c.c.a., has been 
appointed district finance officer of the 
Dewsbury District of Kirklees Area 
Health Authority. 
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Mr Naresh Gudka, A.C.A., has been 
appointed a senior executive of Quilter, 
Hilton Goodison & Co, stockbrokers. 


Mr David E. Jones, F.C.C.A., I.P.F.A., 
has been appointed head of revenue and 
exchequer within the financial services 
division of the Basildon District Council. 


Mr James N. Denholm, A.C.A., has 
been appointed a senior consultant with 
the accountancy division of Lloyd Execu- 
tive Selection. 


Mr J. N. Denholm Mr A. E. Flock 

Mr Alan E. Flook, B.sc.(ECON.), 
A.C.M.A., has become corporate planner 
for the Solicitors’ Law Stationery Society 
Group and non-executive director of 
Oyez Reprographics. He is also respons- 
ible for the new group management and 
planning services department. 


Mr John Fraser McLean, c.a., has 
been appointed financial director of 
John Bedford & Sons. 


Mr J. F. McLean Mr B. E. J. Smith 


Mr Brian E. J. Smith, F.c.a., has been 
appointed a director of Tarmac Proper- 
ties. 

Mr T. B. McKirgan, C.A., has joined 
Honeywell's Scottish computer plant as 
financial controller. 


Mr John Parsons, A.c.A., has been 


appointed to the board of Townsend Car 
Ferries. 


Mr J. N. Pickard, F.c.a., deputy chair- 
man of the British Printing Corporation, 
has joined the board of Bestobell as a 
non-executive director. 


Mr G. M. L. Skingley, F.c.c.a., has 
been appointed deputy managing director 
of Old Broad Street Securities, the mer- 
chant banking subsidiary of United 


Dominions Trust. 


Mr Colin J. Turnock, F.c.c.a., has 
been appointed secretary and accountant 
of The Pacific Steam Navigation Co, 
secretary of Royal Mail Lines, secretary 
of Johnston Warren Lines, and secretary 
of Kaye Tanker Management Co. 


ANOTHER ASSESSOR FOR 
MERSEY DOCKS SCHEME 


Mr W. A. Evans, F.C.A., a partner in 
Tansley Witt & Co, has been appointed 
as the third assessor who will hear 
evidence concerning the proposed capital 
reconstruction scheme of the Mersey 
Docks and Harbour Company. 


OBITUARY 
William Henry Charlton, F.C.C.A. 


Mr W. H. Charlton, F.c.c.a., died sud- 
denly on February 6th. He recently 
founded the W. H. Charlton Prize at the 
Polytechnic of the South Bank. 

Mr Charlton was a fellow of The 
Association of Certified Accountants, 
having qualified in 1940. At the time of 
his death, he was senior lecturer in the 
Polytechnic’s Department of Account- 
ancy and Finance, and was also director 
of the accountancy foundation course. 

Mr Charlton’s loss will be keenly felt 
by the Polytechnic and its students. 


SAVINGS BONDS CONVERSION 
OFFER 


The Treasury has announced that a con- 
version offer will be made to holders of 
6 per cent British Savings Bonds (Second 
Conversion Issue) issued on June 15th, 
1969. These bonds will mature on June 
15th, 1974, and are repayable on applica- 
tion at {102 per cent upon maturity. 
Holders of such bonds will be invited 
to change their holdings on June 15th 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 45 years 
of postal tuition experience and over 240,000 passes, it assures your success in all the 
principal Accountancy exams, and also in Banking, Book-keeping, Civil Service, Computer 
Programming, Costing, 


G.C.E., Law. Local Govt, Marketing, Secretaryship, etc. 
Free 100-page book (without obligation on application to Careers Adviser) 


THE RAPID RESULTS COLLEGE 


DEPT AHA TUITION HOUSE, LONDON SW19 4DS Tel 01-947 2211 
(24-hour Recording Service - 01-946 1102 - Prospectus only) 


Accredited by the Council for the Accreditation of Correspondence Colleges 








into 83 per cent British Savings Bonds 
(First Conversion Issue) which will be 
repayable on application at £103 per cent 
on maturity. The terms of these new 
bonds will be the same as 84 per cent 
British Savings Bonds (First Issue) which 
went on sale on May 7th, 1973, except 
that interest will be payable on June 


- 15th and December 15th. 


The list of acceptances of the conver- 
sion offer will be closed on March 15th. 


LONDON CHARTERED 
ACCOUNTANTS’ MEETING 


‘Statutory comments on board perform- 
ance’ is the title of a meeting to be held by 
the London and District Society of 
Chartered Accountants on Tuesday, 
March 26th, at 5.45 p.m., at Chartered 
Accountants’ Hall. 

The meeting will be chaired by Mr 
lan Hay Davison, B.SC.(ECON.), F.C.A., 
and the speaker, Sir Brandon Rhys 
Williams, Bt, M.P., will explain why he 
introduced a Bill into the 1971-72 session 
of Parliament to require large companies 
to appoint non-executive directors. Their 
role would be to prepare an independent 
annual report to shareholders on the 
management of the company and the use 
of its assets. 

The fee is Z14- VAT, or £3:60+ VAT 
for those wishing to stay on for dinner 
at 7:45 p.m. following the meeting. 
Applications should be addressed to the 
Secretary of the Society at 56 Goswell 
Road, London EC1M 7AY. 


THE ACCOUNTANTS' 
CHRISTIAN FELLOWSHIP 


The next monthly meetings of the 
Accountants' Christian Fellowship for 
Bible reading and prayer will be held on 
Monday, March 4th. 'T'he general subject 
is Jesus's statement “By their fruits ye 
shall know them’, and the March 
meetings will review ‘Gentleness’ in this 
connection. 

The City meeting will be at 1 p.m. 
in the vestry of St Peters-upon-Cornhill, 
London EC3 (entrance in Cornhill, near 
Gracechurch Street) and will be led by 
Mr Leslie Sanders. Buffet lunch will be 
available (charge 30p) during the meeting. 

The parallel meeting in the West 
End will be at the same time in the 
boardroom of the Bible Reading Fellow- 





ship, 2 Elizabeth Street, London SW1 
(opposite Victoria Coach Station) and 
will be led by Mr Bernard Tattersall. 


OFFICE SALARIES SURVEY 


The Institute of Administrative Manage- 
ment is to carry out another survey into 
office salaries. This will cover rates of pay 
in industrial and commercial offices at 
March rst. 

The method of collecting information 
has been considerably simplified this 
year, and it is hoped to publish the 
results in July, together with information 
on the salary scales of public sector 
organizations and clearing banks. 

Organizations willing to provide infor- 
mation for the survey are invited to 
contact Miss Marion Deere, Surveys 
Officer, The Institute of Administrative 
Management, 205 High Street, Becken- 
ham, Kent. 


KEY TO FINANCIAL SUCCESS 


‘Budgetary control: the key to financial 
success' is the title of a two-day seminar 
on March sth and 6th organized by the 
Management Studies Centre for ac- 
countants whose prime responsibility is 
the planning and control of finance and 
costs. 

Topics include the profit budget, 
establishing the organization structure, 
and integrated variance analysis. The 
seminar, led by Dr Joseph Batty, M.coM., 
A.C.M.A., M.B.I.M., will be at the Café 
Royal, Regent Street, London Wr. 

The fee of £5o--VAT covers the 
provision of lecture notes, together with 
coffee, lunch and tea; further information 
is available from Management Studies 
Centre, Assets House, Elverton Street, 
London SW1P 2QZ (01-828 9322/5). 


MANAGEMENT COURSES 


Two of the seminars during March 
organized by Management Courses should 
be of interest to accountants. The first, 
on March sth and 6th, will consider how 
to speed up monthly accounts, and will 
be presented by Dr J. M. S. Risk, 
B.COM., C.A., F.C.M.A., J.DIP.M.A., F.C.I.S., 
F.INST.A.M., F.B.I.M., F.I.M.C. The fee is 
£48+ VAT and includes coffee, lunch 
and tea. 

In the second course, on March 14th, 


ALDECOA 
February 21st, 1974 — 


Mr Oliver Standingford. O.B.E., F.C.LS., 
F.INST.A.M., F.B.I.M., M.I.M.C., will speak 
on visible record computers and the uses 
accountants can make of them. The fee 
of £254+ VAT includes coffee, lunch and 
tea. 

Both courses will be held at the Prince 
of Wales Hotel, De Vere Gardens, 
London W8. Further information is 
available from Management Courses 
Ltd, PO Box 40, Amersham, Bucks 
HP6 5QG (024-03 6699). 


WOMEN CHARTERED 
ACCOUNTANTS’ DINING 
SOCIETY 


A wine and cheese party is to be held by 
the Women Chartered Accountants’ 
Dining Society, at Chartered Accountants’ 
Hall, London, from 6.30 p.m. to 9 p.m. 
on Friday, March 1st (not Thursday, 
March ist, as incorrectly advised to 
members). 

The event is free to all newly qualified 
women chartered accountants; to other 
members the charge is £1 payable to 
the Secretary, Mrs Caroline Roughton, 
10 The Orchard, London W4 1JX. 


(994 2360.) 


SCHOOLS BUSINESS 
GAME 1974 


Round 2 of the Schools Business Game, 
just concluded, was played in much less 
favourable market conditions, including 
price control as a topical element. Bolton 
Boys’ School emerged with the highest 
overall profit to date, of £3,510,450. 
Winners of the 1972 and 1973 games, 
King’s School, Canterbury, and St 
Edmund’s College, won their respective 
heats with figures of £3,494,850 and 
£2,063,660, and now go forward to the 
third round, which will be played over 
the period February 25th to March 12th. 


AVON RUBBER COMPANY LTD 


Arising out of the placing of the item 
‘Accountant Censured’ on page 180 of 
our February 7th issue, we desire to make 
it clear that this item relates exclusively 
to the affairs of P. R. Grimshawe & Co 
and is in no way connected with the Avon 
Rubber Co Ltd, whose 1973 accounts 
occupied the remainder of the ‘Finance 
and Commerce’ feature in that issue. 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 
61 QUEEN’S GARDENS, LONDON WC2 3AH 


01-402 8361 






VICTORIA 
VA IU) E; S) Ltd. 


QUOTATIONS WILL BE MADE 
ON REQUEST WITHOUT OBLIGATION 


STOCKTAKING 


Retail, Wholesale & Industrial 
and 
VALUATIONS 
of 


Fixtures, Furniture, Plant & Equipment 





Official Certificates Industrial Stock-checking, 
issued for audit purposes Reconciliation of client's records 
Detailed Stock Summaries if required and updating— 
prepared for client's Inventory files compiled for 
information initial computer preparation. 


Observation reports and advice are included where appropriate 
as part of our service to clients 


9 Golden Square, London WIR 4BY 


Telephone 01-434 1718/9/0 
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Now's the time to get a 
under the security of the Abbey an 
National umbrella. i "3 
The Abbey Habit is today’s Jj 


safe investment-safe as houses. 
Yet your savings grow at a 
high interest rate into a lot of 
security and your money is 
easy to get when you need it. 
Come on in. Today. 


forthe securi 













Habit 


y you need today 


Abbey National Building society, Dept. 169, Abbey House, Baker St., London NW1 6XL. For the address of your nearest branch or local agent, see Yellow Pages. 
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Conve into discuss the 
unlimited possibilities in high 
capital accrumulation areas. 


Come along and talk freely and in complete confidence to lan du Pré. He'll tell 
you about our comprehensive portfolio of overseas clients — many of international 
repute — who are constantly looking for recently qualified accountants who can 
demonstrate a high degree of personal initiative and responsibility. Located 
throughout the world, these firms are currently engaged on projects covering 
auditing, accounting and have an extensive involvement in organisation and 
management advice on taxation, social security, investment and a wide range of 
miscellaneous problems that will be both interesting and rewarding. 

In return these firms will provide free furnished accommodation (air con- 
ditioned), bonus schemes, language tuition, additional holiday pay based on 
ps free medical facilities, car allowances and return air fares for you and your 

amily. 

All of the areas discussed will present an ideal opportunity to acquire capital 
together with excellent experience and a chance to see places and meet people 
from differing walks of life. 

Contact lan du Pré now and he will give you all the detailed information 
necessary for you to make the correct career decision. 





Douglas Llambias 


Associates Ltd. 
ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

410 STRAND LONDON WC2R ONS 
TELEPHONE 01-836 4086 
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Bleak Outlook for Ratepayers 


|T is probably just as well for the Government that 
few local councils have yet been able to determine their 
demands upon the ratepayers for the next financial year — 
due to delays in finalizing the revised grant structure 
for local authorities. It is, nevertheless, abundantly clear 
that all classes of ratepayer will be meeting heavier bills 
in 1974-75- 

The Environment Secretary, Mr Geoffrey Rippon, 
has expressed the hope that increases to be announced 
by the various new authorities will not exceed 10 per cent. 
For many householders, this will be more than any in- 
crease in earnings which they are likely to enjoy during 
that year. Fortunately, it appears unlikely that the in- 
creases in other authorities’ areas will approach the re- 
cently announced 46 per cent in the Greater London 
Council’s precept on the inner and outer London boroughs; 
but there can be small hope for most ratepayers of avoiding 
significant increases. 

The fact that the Government has more than doubled 
the relief for domestic ratepayers contained within the 
new grant structure, to £446 million, suggests that there 
are good grounds for fearing the worst. For the business 
ratepayer there is no such relief, and the higher rate 
demand will just be one more item of cost to be passed on 
to the consumer. 

An interesting aspect of the new domestic rate relief is 
the changed basis of its distribution. Hitherto it has been 
allocated on a flat-rate basis, currently sixpence in the £ of 
domestic rateable value. Next year, the relief will vary 
from a minimum of 7p in the major cities to a maximum of 
almost 40p in two rural Welsh authorities. This particular 
change stems from a revision of the basis of the main 
grant, whereby the major urban authorities expect to 
receive relatively more grant than in the past. 

Whether this will, in fact, work out as some authorities 
had hoped is not yet clear. The new Association of Munici- 
pal Authorities is highly critical of the differences in domes- 
tic relief. 

Such considerations, however, do not account for the 
unceasing upward course of local expenditure. No one, 
even without the experience of Greater London to guide 


him, expected that the reorganization of local government 
would, at least in the short run, bring down its costs. 
Questions have been asked recently, and the Minister 
promised to look into the matter, concerning the salary 
levels and increases in the number of officials within the 
new authorities. 

That costs will rise in consequence of the reorganization 
is freely conceded by officials; there are, indeed, obvious 
reasons why this should be so. The mere physical location 
of departments within the new enlarged authorities, and 
their ultimate re-location, is a case in point. Heavier 
responsibilities in larger authorities automatically entail 
higher salaries. Local government officers are not among 
the highest-paid members of society and, if the community 
want efficiently managed services, then they will have to 
pay the price. 

One may ignore in this context the cases where councillors 
of authorities which will cease to exist after April have 
dined and wined at their ratepayers’ expense. The costs of 
local government are high not because councillors waste 
money — although no doubt there is, as in every large 
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organization, a measure of waste — but because, first, 
government has entrusted local councils with responsi- 
bility for some of the most expensive and most rapidly 
expanding services to the community and, secondly, 


_ because local government is a labour-intensive industry 


employing a large proportion of professionally qualified 


If the public is really insistent upon reducing the rate 
of growth in local authority expenditure, then all it has 
to do is to vote for retrenchment in the scale and standard 
of services. In other words, cut back on education — of 
which teachers’ pay accounts for two-thirds; reduce the 
scope and standards of the welfare services for the aged 
and the young; and, while they are about it, revise their 
housing rent policies as well. As every chief officer well 
knows, if there is one course of action farthest from the 
public’s mind, it is such cuts: most ratepayers are too 
busy demanding better services! 
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It is against this background that a new study of site 
value rating prepared by the Land Institute should be 
read. The subject was reviewed by the Simes Committee 
in 1952 and rejected; the Rating and Valuation Association 
sponsored a study in the town of Whitstable, Kent, in 1963 
and it is this exercise which has been repeated and the 
results revised. According to the report, such a tax (also 
advocated by the Liberal Party) could provide a useful 
adjunct to local authority rate revenues or, better still, 
replace the existing rating system. 

The result would be a marked shift in the incidence of 
the local rate, to the benefit of most householders and 
falling heavily upon land suitable for development, 
thereby channelling some part of the appreciation in 
such land values into the community’s coffers. 

There are obvious weaknesses and problems in the 
scheme. But the defects and limitations of the rating system 
cannot be ignored indefinitely. 





Election Candidates 


from the Profession 


EPRESENTATION of the ac- 


B. S. Dare, B.SC.(ECON.), F.C.A. 


*C. E. Parkinson, M.A., F.C.A. 
Hertfordshire South, Con. 
*Rafton Pounder, M.A., F.C.A. 
Belfast South, U.U. 
H C. D. Rankin, M.A., LL.B., GA 
Angus North & Mearns, Scot. Nat. 
M. W. Sellors, A.C.A. 
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| Ycountancy profession among the 


list of General Election candidates 


showed a marginal increase over the 


— figures for 1966 and 1970. As this 


issue of The Accountant went to press, 
43 accountants had been identified as 
aspiring Members of Parliament. 
The new Parliament will have 635 
seats, five more than in 1970. 
Names of the accountant candidates, 


- with their constituencies, are given 


below. Readers may find it interesting 
to compare these with the results of 


the poll on Friday. 


*Joel Barnett, F.C.C.A. 


Heywood & Royton, Lab. 
D. L. Bernstein, A.C.A. 
St. Albans, Lab. 
L. J. A. Bishop, F.c.a. 
Dover & Deal, Lab. 
G. H. Black, A.C.A. 
Liverpool Garston, Lib. 
Sydney Brewin, F.c.a. 
Havant & Waterloo, Lib. 
C. D. Cameron, C.A. 
Renfrewshire West, Scot. Nat. 
*W. G. H. Clark, F.c.c.a. 
Croydon South, Con. 
P. R. Coleby; F.c.A. 
Yarmouth, Lib. 
J. A. Cope, A.C.A. 
Gloucestershire South, Con. 
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Leyton Con. 
*John Davies, M.B.E., F.C.A., J.DIP.M.A. 
Knutsford, Con. 
J. R. Dyson, B.A., A.C.A. 
Ince, Con. 
S. M. Ewing, M.A., C.A. 
Glasgow Central, Scot. Nat. 
* A. M. Fletcher, c.a. 
Edinburgh North, Con. 
C. J. Fox, B.SC.(ECON.), F.C.A. 
Guildford, Lib. 
*J. W. Gilbert, B.A., PH.D., C.A.(CANADA) 
Dudley East, Lab. 
J. E. Hamilton, F.c.a. 
Rushcliffe, Lib. 
M. W. Hirst, LL.B., C.A. 
Dunbartonshire Central, Con. 
D. A. Jacobs, B.COM., F.C.A. 
Watford, Lib. 
G. A. Jeffs, A.C.A. 
Chichester, Lib. 
E. J. L. Koops, pa. A.C.A. 
Wakefield, Con. 
Trefor W. Llewellyn, B.A., A.C.A. 
Cardigan, Con. 
N. M. McCune, C.A. 
Glasgow Springburn, Con. 
*Bruce Millan c.a. 
Glasgow Craigton, Lab. 
M. A. Minter, F.C.A. 
Lewisham East, Lib. 
G. D. Mitchell, a.c.c.a. 
Bromley (Beckenham), Lib. 
D. R. S. Moore, A.C.M.A. 
Rye, Lib. 


Rochdale, N.F. 
*Michael N. Shaw, F.C.A. 

Scarborough, Con. 

D. T. Shutt, A.C.A. 
Sowerby, Lib. 

C. M. K. Taylor, B.A., F.C.A. 
Hull West, Con. 

*F. H Taylor, F.c.a. 

Manchester Moss Side, Con. 

N. G. Trotter, B.COM., F.C.A. 
Tynemouth, Con. 

R. S. Wainwright, M.A., F.C.A. 
Colne Valley, Lib. 

John Wakeham, F.C.A. 
Maldon, Con. 

S. Waldenberg, A.I.A.C. 
Leeds North-West, Lib. 

P. G. Watkins, M.A., F.C.A. 
North Dorset, Lib. 

N. A. L. Whitbread, A.C.A. 
Basingstoke, Lib. 

Gareth L. P. Wilson, A.C.A. 
Ilford North, Lib. 

W. Wolfe, CA. 
West Lothian, Scot. Nat. 


Political affiliations of the 43 ac- 
countant candidates are: Liberals 16; 
Conservatives 16; Labour 5; Scottish 
Nationalists 4; Ulster Unionist 1; and 
National Front 1. 

An asterisk denotes membership 
of the last Parliament, not necessarily 
for the same constituency. 
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E Prompt Pursuit of 
Defaulting Companies 


E ANTES defaulting in filing 
statutory returns with the Regis- 
trar of Companies are likely in future 
to have a shorter period of grace 
before action is taken to remove them 
from the register under section 353 
of the Companies Act 1948. 


In the Companies Court recently, 
Mr Justice Templeman had before 
him no less than ten petitions for 
restoration to the register from com- 
panies previously struck off. It ap- 
peared to him, said the judge, that 
he had detected a speeding-up in the 
process of striking off companies 
which failed to deliver the statutory 
documents; he hoped that this im- 
provement would be maintained, and 
that its effects would serve as a 
warning to companies and their ad- 
visers. 


Last year, Mr Justice Megarry 
criticized the abuse of section 353 
by those companies which deliberately 
allowed themselves to be struck off 
as the most convenient and economical 
method of dissolution (Re Court 
Lodge Development Co Ltd ([1973] 
3 All ER 425; The Accountant, 
November 1st, 1973)). In the event 
of such a company subsequently 
petitioning for restoration, he said, 
it should be required to pay the costs 
incurred by the Registrar in relation 
to the striking-off. 


New Projects at IFS 


HE current programme of the 

Institute for Fiscal Studies in- 
cludes an examination by Mr Michael 
Morley, B.A., A.C.A., of the taxation 
aspects of accounting for inflation. 
Mr Morley, who has recently been 
appointed to the chair of accountancy 
at Aberdeen University, will also 
speak on this subject at 18 Northum- 
berland Avenue, London WC2 on 
March 14th, at 12.45 p.m. 


Future research projects are likely to 
include the effective rates of VAT in 
EEC countries — a subject on which 
preliminary discussions have already 
been held between the Institute and 
representatives of the Treasury, the 
Commissioners of Customs and Excise 
and the Central Statistical Office — 
and the cost of tax collection in the 
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private sector, to be undertaken jointly 
by Professors J. Wiseman (University 
of York) and B. Carsberg (University 
of Manchester). 


Membership of the Institute at the 
end of 1973 was 299, of whom ap- 
proximately half are corporate mem- 
bers. It is currently seeking office 
accommodation of not less than 1,000 
square feet to replace the present 
premises at 1 Bell Yard, London WC: 
(the lease of which expires in Sept- 
ember) and would welcome suggest- 
ions — 'bearing in mind that the 
Institute's funds are limited, and that 
the greater proportion of our re- 
sources must be for studies rather 
than premises’. 


President of the IFS is Sir Richard 
Powell, G.C.B., K.B.E., C.M.G., and its 
Director Mr Dick Taverne, Q.c. 


Action Now on 
Pension Schemes 


MPORTANT changes have been 

made by the Social Security Act 
1973 to the law governing pensions, 
and businesses must make major 
decisions on their employees' pension 
schemes before the end of 1974. 
These points are clearly brought out 
in Occupational Pension Schemes — 
the sixth in the series of Accountants 
Digests published by The Institute of 
Chartered Accountants in England 
and Wales (price £1, post free). 


It is government policy to encourage 
occupational schemes and minimize 
the number of employees covered by 
the State Reserve Scheme. This 
latest digest, written by Mr L. P. 
Cleminson, M.A., F.C.A., of Charter- 
house Pensions Ltd, is a valuable 
source of information and guidance 
to company secretaries and account- 
ants, personnel managers and financial 
directors called upon to provide in- 
formation and recommendations on 
company schemes. It also provides a 
clear, concise summary for employees 
interested in their pensions as part 
of the total remuneration package. 


Details of Inland Revenue and 
statutory requirements and explana- 
tions of terminology are clearly laid 
out in the appendices. Companies 
have to choose between a company 
scheme and the new State Reserve 
Scheme by April 1975. 
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Consolidated accounts for Europe. Mr 
S. P. Wilkins, F.C.A., a partner in Deloitte & 
Co and a Council member of the English 
Institute, has been invited by the EEC Com- 
mission to advise on harmonization of 
consolidation practices. 

Mr Wilkins is to work with Dr Wilhelm 
Elmendorff, of West Germany, on a draft 
directive which will be submitted, after 
discussion with member states' represent- 
atives, to the Council of Ministers for final 
approval. This is the first occasion on which 
it has been possible to give full consideration 
to the point of view of the UK accountancy 
profession at the drafting stage. 





Sources of Conflict 


JR ordinary citizen is heartily 
sick of the spate of industrial 
disputes which both retard the nation's 
economic development and make life 
miserable for the majority. Yet, as a 
new study from the Institute for the 
Study of Conflict observes, the con- 
flict which is inevitable in an in- 
dustrial society may also serve to 
generate greater efficiency and tech- 
nological change. 

The study, Sources of Conflict in 
British Industry, reviews the factors 
contributing to conflict and concludes 
that they are many and varied. High 


rates of absenteeism and sickness, for - 


instance, may be no more than a 
reflection of conditions which may 
generate industrial disputes elsewhere. 

Management, the study group con- 
cludes, cannot be absolved from 
blame for the outbreak of strikes. 
Poor communications between man- 
agement and the shop-floor are a 
major contributory factor since, once 
there is a cause for dispute, weak 
management is unable to deal with it 
effectively. 

Similarly, trade unions are not 
exempt from criticism. Inter-union 
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rivalry (of which the ASLEF cam- 
paign forms a typical example) and 
demarcation disputes are important 
considerations. Nor has the shift of 


power to the shop stewards from 


full-time union officials made life 
easier for management. 
A final section of this readable 


report deals with the problem of sub- 


version. The study group concedes 
that it is difficult in most cases to 
pinpoint politically-inspired interven- 
tion in industrial disputes, but there 
is ample evidence to suggest that 
"Reds under the bed’ is not a meaning- 


. less jibe. 


Increased Subscriptions 
for BCS members 


i gs subscriptions to 
the British Computer Society 
will increase by approximately 10 per 
cent with effect from May 1st. The 
decision to levy the new rates, which 
was approved by the membership last 
October, was confirmed by Council 
this month. 

The increase does not apply to 
student or retired members’ rates, 
which remain unchanged, and in- 
stitutional subscriptions by educational 
establishments have been halved. 

Official comment from BCS has 
confirmed that the aim of these in- 
creases is to build up a reserve, over a 
period of two to three years, equiva- 
lent to an absolute minimum of three 
months' expenditure, emphasizing that 
the new rates merely hold the position 
in balance. Nevertheless, there is ‘a 
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reasonable expectation’ that increased 
membership, together with donations 
which may be forthcoming from 
industry and first payments under the 
agreements with commercial as- 
sociates during 1974~75, may provide 
funds for extending BCS activities in 
addition to augmenting the reserves. 


Tax on Overseas Income 


RITISH companies whose income 

is substantially derived from direct 
investment abroad are at a fiscal 
disadvantage in overseas trade, ac- 
cording to the British National Com- 
mittee of the International Chamber 
of Commerce. In the course of a 
recent open letter to the Chancellor 
of the Exchequer, the committee also 
states that, if current tendencies in 
EEC fiscal legislation are allowed to 
develop, the imposition of a high rate 
of withholding tax would have the 
effect of stultifying the growth of the 
London capital market. 

Overseas income of UK companies, 
because of the underlying UK tax 
structures and certain inadequacies 
in the coverage of UK tax treaties, 
tends to be more heavily taxed than 
that of their competitors. According 
to examples given in the committee’s 
letter, a UK company operating in 
Brazil must earn 37:5 per cent more 
than a French company, or 20 per 
cent more than a Japanese company, 
before paying the same dividend to its 
shareholders. 

Conversely, the present UK cor- 
poration tax system penalizes direct 





A new educational! centre is to be opened by The Institute of Chartered Accountants of 
Scotland at Rowan Road, Dumbreck, Glasgow, to meet the needs of students attending block 
release courses from 1975. The centre, an artist's impression of which appears above, will have 
facilities for up to 140 block release students and 40 attending post-qualification courses. 

The Institute will also be offering improved library facilities to members as part of a scheme 
for the redevelopment of its premises in St Vincent Street, Glasgow. 
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investment in the UK from over- 
seas — despite the considerable benefits 
from this source in terms of produc- 
tivity, know-how, exports and regional 
development. Among specific recom- 
mendations made to the Chancellor 
are: 

(1) Discretionary powers to the In- 
land Revenue to designate coun- 
tries and taxes qualifying for 
unilateral relief for tax-sparing ; 

(2) Full relief for overseas tax 


against UK corporation tax, 
whether as ‘mainstream’ or 
ACT; 


(3) Improved roll-over provisions in 
respect of branch assets of a 
UK company transferred to an 
overseas subsidiary (the present 
ten-year entitlement under sec- 
tion 268 of the Taxes Act is 
considered inadequate); and 

(4) Withholding taxes to be kept to 
a minimum in any re-negotia- 
tion of tax treaties. 


Engineering Industries’ 
Budget Memorandum 


ORE generous allowances for 

capital expenditure, and relief 
for items which are at present dis- 
allowed for direct taxation although 
having to be met out of current 
revenue — are among the proposals of 
the Engineering Industries Association 
in preparation for the 1974 Budget. 
The Association also draws attention 
to the present ‘unfairness’ of the 
Schedule E expenses rule as compared 
with Schedule D, and blames this 
continuing anomaly for the develop- 
ment of sub-contracting. 

In the light of inflation since the 
present limits were first determined, 
the memorandum calls for the limit 
on a child’s income to be increased to 
£500, and for the P11D threshold of 
£2,000 to be revised ‘to a more 
realistic level’. 

On VAT, the Association finds it 
inequitable, as affecting registered 
traders, that tax irrecoverable by 
reason of the buyer’s insolvency 
should be disallowed. Relief should be 
given, it is suggested, by making the 
VAT element of a trade debt pref- 
erential in the event of a liquidation 
or bankruptcy. Approved pension 
funds should also be able to recover 
VAT inputs as they now recover 
income tax. 
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A Centenary Competition 


pees to the value of {500 are 
being offered by The Accountant in 


a Centenary Year Article Competition 


open to all members of the account- 
ancy profession, including registered 
students. 
Articles, of not more than 4,000 or 
less than 2,500 words, are invited on 
any topic from the following selection 
of titles : 
Company Reporting 
Century. 

From Quill to Computer — The 
Development of Accounting Aids. 

Auditing Standards — Are They 
Necessary? 

The Importance of Management 
Accounting. 

Accounting Can be Fun - The 
Profession as a Career. 

Trends in Taxation. 


Over the 


A prize of £250 will be awarded to 
the writer of the entry judged to be 
the best by a panel of adjudicators 
presided over by the Editor; there will 
be a second prize of £150 and a 
third prize of Dono The prize- 
winning articles will be reproduced 
in the Centenary Issue of The Ac- 
countant on October 3rd, 1974. Other 
articles selected for publication in 
subsequent issues will be paid for at 
the normal rate for contributed articles. 

Articles entered for the competition 
must be typewritten (double-spacing) 
on one side only of foolscap, quarto, 
or A4 sheets, and must be submitted 
to the Editor of The Accountant, 
whose decision in all aspects of the 
competition will be final, not later 
than June 30th, 1974. Entry forms are 
available from the Editor, The Account- 
ant, 151 Strand, London WCa2R 1J]. 


New Look at 
Land Prices 


FE subjects at the present time 
have generated quite so much 
public concern as the activities of 
land speculators and developers, and 
the high price of land. The emotion, 
it must be freely admitted, is in 
inverse ratio to the amount of in- 
formed comment on the subject. 

In Government and the Land, just 
published by the Institute of Economic 
Affairs, a number of economists and 
lawyers review the factors which 
have contributed to the scarcity of 
building land and the high prices 
paid for it. Professor A. A. Walters 
demolishes the assertion that specu- 
lators are responsible for the rise in 
price; Professor F. G. Pennance re- 
views the impact of planning on land 
supply, while Professor W. A. West 
criticizes the record of town planning 
controls and new town development. 

Dr Bracewell-Milnes considers the 
use of the market for ensuring the 
effective use of land and, in another 
shorter contribution, examines the 
usefulness of taxation as a means 
of countering speculation and land 
hoarding. The general conclusion 
drawn by the various contributors 
is that British town planning is 


‘essentially a negative, costly, power- 
creating procedure which cries ou: 
for urgent reform’. 

Whether it is possible to reverse 
the present procedures and policies 
appertaining to land use is another 
matter. Nevertheless, the authors have 
made the disadvantages of the present 
policies very clear. 
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From a leading article RK 
The recent Bankruptcy Act, 1869, al 
has been of no small assistance to] = 
accountants in bringing the importance bk. 
and value of their business more Be 
directly before the public. A few years | 7 
back and the accountant was compara- RK: 
tively unknown; but with the growth c 
of commercial pursuits and the ex- E 
tension of our home and foreign rela- E 


tions, the necessity of a talented, 
experienced body of men for the 
purpose of regulating business trans- | — | 
actions became apparent, and now B 
manifests its presence in the persons E 
of the men who have adopted accounts 3 


as their profession. ‘The various 8 
societies that have been formed show a 
the growing wants of the day, and the E 


ultimate development of a new and E. 
acknowledged business cannot be far E. 
off. 7d 

The legal profession generally has | | 
been for many years entrusted with 
the duties now undertaken by account- ke 
ants, but in almost every case it has} — 
been found that the services of an 
expert, one conversant with the puzzles d 
of book-keeping, have had to be ob- 
tained in order to disentangle the 
cobweb of figures which the well- E 
meaning attorney has been vainly a 
striving to master. 




















A proud occasion for Mr Walter Hunniball, F.C.A., F.C.LT., a Past-President of the North v1 
West Society of Chartered Accountants and general manager of Ribble Motor Services. hU 
With his wife and daughter, he attended last week's Buckingham Palace investiture to receive e 
from HM the Queen Mother the insignia of the MBE awarded to him in the New Year Honours. n 
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Transvaal CAs Facing 
Subscription Increase 


Salary membership subscrip- 
Ytions, coupled with a differential 
scale calling for higher contributions 
from members in practice, have been 
accepted by members of the Transvaal 
Society of Chartered Accountants. At 
least 75 per cent of the proposed 


ACCOUNTANT 


increases in expenditure during 1974, 
including an increase from R20 to R25 
in the capitation levy payable to the 
National Council of Chartered Ac- 
countants (S.A.); enlarged  head- 
quarters staff to meet the needs of an 
increasing membership; and support 
for regional associations, which cannot 
be expected to finance themselves 
indefinitely as their activities expand. 


^ IU 
[dev 
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South African societies to introduce a 
practising members’ differential. 


New Projects for 
US Standards Board 
CCOUNTING for research and 


development costs forms the sub- 
ject of a 126-page discussion memo- 
randum published recently by the 


increase will be absorbed by known 


Transvaal is the last of the four 


American Financial Accounting 





THIS IS MY LIFE 


Audit, Old Style 


by An Industrious Accountant 


EDT procedures have changed over the decades. In 
the past, the sequence was something like this: 

r. Exchange of letters with auditors to establish firm 
date for team's arrival. Agreed date postponed twice due to 
pressure of work on senior auditor. 

2. Senior finally arrives in my office with two juniors 


whom he introduces formally. Urbane discussion on trivial 


business topics. Junior A sits shyly silent; Junior B injects 
two respectful questions. 

3. Our financial accountant is introduced. Slightly more 
relaxed discussion. He leaves with juniors. Outside door, 


. sudden noise of chattering. 


4. Senior settles down to serious talk about financial 
world and tax charges. Indicates that juniors are not what 
they were. 1 refer delicately to discrepancy in our sundry 
debtors control account, and suggest he probes appropriate 
postings. He tut-tuts, but promises personal attention; 
establishes liaison with courteous comment that we 
needn’t bother directors with petty details. 

5. Several high-level private talks. Much coffee and 
exchange of cigarettes. He explains he has adjusted minor 
miscodings in operating expenses. I reply sadly that ledger 
clerks aren’t what they used to be. 

6. I pay casual visit to auditors’ room. Junior A still 
totting his way through enormous stock books, natural 
job for third-year articled clerk. Junior B slides unfinished 
letters under bank loose-leaf sheets and asks keenly for 
my views on punched-card systems. Both wear waistcoats 
and white shirts, and accept my views with respect. 

7. Senior reports good progress; requests minute book 
and private salaries book. I pontificate on directors’ 
instructions on strict confidentiality, and all but lock 
him into private room with financial accountant on guard 
outside. 

8. Financial accountant reports good progress; says 
proudly no mistakes found, and he’d reconciled debtors 
control account himself before the auditors’ arrival. Hints 


that juniors aren’t up to old standard; asks do we really 
need auditors. 

g. Senior remarks aloofly partners will seek increased 
audit fee. I report to managing director, who expresses 
shock as increase had been granted two years previously; 
points out auditors’ regrettable habit of introducing new 
juniors, which puts heavy increase on financial account- 
ant’s workload by forcing him to explain our system over 
and over. Chairman comments auditors not what they 
were. 

10. Joint talk between Senior, financial accountant, and 
self over draft audit report. Financial accountant, upset by 
comment that control systems could be improved, demands 
explanation — and gets from Senior more than he expected. 
We agree to Senior's suggested improvements; he 
generously deletes offending paragraph, later concluding 
report with ‘the books were neatly and accurately kept’, 
on grounds that he’s used this sentence since 1925. 

11. Postpone calculation of tax computation pending 
consultation with auditors’ tax expert. 

12. Audit team departs, unwept, unhonoured and un- 
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Standards Board, The 


announced ‘its intention of holding a 


public hearing on this subject on'March ` 


15th, prior to drafting a proposed state- 


ment of accounting standards which' 


will then be exposed for comment. 


The central objective. of the FASB. 


project is to establish. in what circum: 
stances research and development and. 
similar costs should be capitalized, or 
written off as incurred, or accounted 
for by some other method. It is also 
concerned with the subsequent ac- 


counting treatment of any such costs - 


that are not written off when incurred, 
and appropriate disclosure of them. 

A strong task force of the FASB, 
headed by chàirman Marshall S. 
Armstrong in.person, is to tackle its 


FASB has 


for financial’ reporting’, 


|. ACCOUNTANT 
.for accounting and reporting; 
jectives, qualitative characteristics and 
information’. This was originally 
placed on the Board's agenda under 
the title of *Broad qualitative standards 
"but was 
changed to its present title after 
extensive work on the project had led 


to the conclusion that its scope should 
be poe 


No ‘Compulsion p 
on Overtime 


'OMPENSATION of 4176 Was 
J recently - awarded for the. unfair 
dismissal of a computer operator who 
had refused to work overtime. Her 
employers, 'Bomford &. Evershed, 


E 
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ege ‘of their office organization, 


and to consider installing a bigger ` 
computer: ` and ` recruiting ' another 


-trained opérator. 


An industrial tribunal heard that, 
prior -to her marriage, the operator, 
Mrs. Juliette Birch, had regularly 
worked: at: evenings and weekends; 


when she reverted to normal hours of 


working because of the claims of her 


husband and her home, the system ` - 


suffered a complete breakdown. The - 


- arrears had now.been made good only : 


because another girl: was working 
overtime. 
After the hearing, Mrs Birch ex- *' 


plained that she liked to be at home’ . 


when “her husband returned from 
work, “He's so much’ better-looking 


project on “Conceptual framework 


— - , _ 


of Evesham, were advised: to study the 


than a computer’, she said. 





Misdirected Energy 


by W. WALSH,.A.C.LS.,-M.LS.M. 


'- As important to the national interest as to the interest of the individual 


F a firm makes twin-tub washing machines-or minor 


components for engineering, or any of the huge range of 


things we find desirable to normal living, then if it has a. 


pricing policy at all, it must be fairly pragmatic and flexible. 


Some customers can be hurt if the firm gets its policy 
' wrong and goes bankrupt; some can be aggrieved if the. 


policy goes wrong the other way and the firm makes fat 
profits out of its products. But the total effect on the 
economy is fairly small. | 

It is not nearly the same egen we come to ege fuels. 
The pricing of the supply of these is very important and 


`. should be related not simply to what the market will béar at 


some particular moment in time, but to what the industry 


sees as possible by way of output some years ahead. If. 
prices are set too low, and that.induces a demand which the- 


industry will be, unable to mt the O can incur 
severe losses.. | 


Cheap electricity ` 
compensate this industry for price restraint; the Govern- 


ment is doling out just over £92 million. (to cover the three 
years to March 31st, 1973). The. modest price rise permitted 


firm is the developing problem of the source of energy supplies, and 


. the correct pricing of what will become available. 


— 


"E 


ground of increased fuel costs which the Generating Board . | 


wil have to pay when oil and coal prices -have. been 
‘adjusted’ to whatever becomes normal when existing 


ttoubles are smoothed’ out — and when interest charges 
begin to reflect the existing cost of borrowing. 


Some charges for electricity (in the domestic and small - 


‘commercial market) may already be 20 or 25 Der cent 


below what they should be if the taxpayer were not sub- 


| sidizing the electricity customer. Currently the industry is 
‘losing about 1 million per week. So electricity is too - 


cheap, and because it'is — and no one warns the customer of 
this — demand is being inflated.’ _ 

But it is not that customers just use more by extending É 
the use of the equipment they already possess; they use 
more by demanding more equipment which manufacturers 


- are only too happy to provide. Alas, however, what happens 


if.the demand for electricity then outstrips supplies? "The 


,, customers are left with. useless purchases, they must 
© switch to ‘other energy resources; equipment (rarely ` 
The outstanding example at the inoment 18 ds To- 


convertible). is left idle, -manufacturing capacity ex- 
pensively.created is no longer wanted.' There has been a 
waste of inyestment and labour which, the economy can ill. 


. afford. 
' in the pes financial Joar is a against the back- 


This, is the ultimate outcome of too- low prices. orn ; i 


, f 


| prices éan be. equally geg unless the. supplier eis 


his output to the lower level of demand that might then be ` 


the result. If he does not, we will have over-capacity and 


equivalent waste from the under-utilization of expensively- 


' created: assets which are, again, not capable of alternative | 


| employment, ` 


. , Who knows if we shill not- find this happening i in the oil 
market? Economies in use, or the substitution of other 


' .energy resources, may yet result in over-capacity in 


refineries, shipping, and storage with all the problems that’ 
creates. The oil industry is an outstanding example of the 
situation where proies depend upon full use of existing . 


.". capacity. 


While the correct pricing of energy is- important to the 


| national economy, it is not something which can be done 


. : outside broad policy decisions ón the source of future 
"energy sup plies. And if the problems of energy pricing are 


daunting, ey pale into insignificance by comparison with- 


^. “those of deciding what the energy mix should bein the future. 


-— 


Some of tlie capital costs which could be involved are so 
staggering as to be unbelievable. Speaking at a conference, 
on ‘World Energy Suppliés’ last September, the chairman 
of BP mentioned a figure of £200,000 million over ten years 


"to extend the currently foreseen developments ‘in’ oil - 


exploration. ‘That spending could become necessary 


~ unless higher prices enforce economies and substitution:on a 


scale which we have not yet learned to contemplate.’ | 
The alternatives to oil, of major importance, are three; 


' coal, natural gas and electricity produced from nuclear 
fuel Of these, natural gas is fairly. lightweight in ¿the 
' «volumes in which it can be produced near at hand. Supplies 


are available from other parts of the world, but are: ex- 
pensive to ship or pipe, and not without danger. Con- 


- servation policies and environmental problems are likely 
_. further to increase the costs of natural gas, and make it an 
| unlikely candidate to replace oil i in quantity as a source.of - 


energy: `- 
With coal, the problem | is different; we sit on an isla of. 


It The reserves are there, but the cost of getting it out of 
. ` the ground can: ‘be enormous. It demands manpower 
^" (which: is already scarce), capital and the willingness to 
- accept the effect of mining on the environment. Even so, it 


. could in the end prove the cheapest source of energy and 


the most attractive to Expt since supplies are not 


ul _ controlled by alien hànds.: 


: . "Nuclear power. 
- In the really long-term — 


isting half a century ahead — 
nuclear power appears to be the only source of. energy 


, Which is not limited by nature. The difficulty we have with 


" this is one of fear — fear of thé consequences if design, 
*... engineering or construction errors unleash uncontrollable 


forces, and fear of the problem of how, at the end of their 


ds useful life, to render, sterile and harmless the reactors E 


fuels used, ` 


The riore immediate problems with ‘nuclear power are 


. environmental (nobody is very willing to have such power 


stations .as neighbours) and the.costs of. research and de-: 
velopment... Huge ` resources are required to develop an: 
efficient engineering complex capable of: building nuclear 


. power’stations and carrying out the necessary ; research and ` 


development - Who- puts MP the money and 1s content: to 


5 . 
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wait ——— two decades or more before securing an 


adequate return on the investment? ` 
It is fairly apparent from this bird's- eye view of the 
sources of energy why decision-making must be made at 


least on'a national scale; and probably that is too small a 
- scale anyway. It needs decision-making by the EEC or by 
even bigger sections of the world as a whole, especially | 
, when we go behind the purely technical considerations and 


begin to look at the politics of energy. 
We are at the moment experiencing a short, sharp and 
salutaty lesson on the conflicts which can arise when the 


provision of, energy supplies is left to private organizations : 
who must bargain with self-governing states. We shall ; 
suffer more. because’ a lot of our ‘storage facilities and * 
refining ‘capacity: is based on Rotterdam; and what a: 


monopoly supplier can do to prices has not yet even begun 
to hit our pockets. But it will, and the pockets of our r firms 
as the. price ‘of movement begins to escalate. `: 


Kernel of- Problem: 


February 28th, 1974. 


In the millions of-words that have been writter on energy ` 


supplies over the last few months, it has become most 


. difficult to see the kernel of the problem. It appears to be 


something like this: Europe would like to ‘reduce its 


dependence on oil supplies (for example, Italy plans to 


have between 8o and 9o per cent of its electricity from . 


nuclear power by AD 2000) but its energy needs grow at. 


about 1:5 per cent per year. Thus the discovery of off-shore 
supplies of oil and natural gas 


— by the time they are ` 
' exploited — tend only to stabilize its purchases from outside 


suppliers. Many of these (looking to the future) are begin- . 


ning to question the wisdom of exhausting their reserves 


. too rapidly. . 


Great Britain is “the only member of the Community 


with a really large coal industry (producing over 50 per 
cent of the: total tonnage in the EEC) and bids fair. to 


become the best placed in relation to'oil supplies from 1980 


es eh de Lie UR 


onwards. Should there be a Community energy policy? If 


there is, it could. be to the disadvantage of ourselves, as it is 


conceivable. that we shall shortly be possessed of the one 


economic advantage we have always lacked — an important 


D - 


indigenous raw material. Hence, perhaps, our reluctance : 
. to embrace ideas of pooling energy resources for the , 


Community good. 
Since oil is capital-intensive. and coal labour-intensive, 


- and we lack labour do we go all-out to develop oil supplies — 


or, sirice the reservés available coüld be rapidly exhausted, 


do we mark time so long as supplies dre available from ' 


elsewhere? How. far should we be thinking of future 


—— a = 


generations? Or how far should we put resources into coal . 


mining and use cóal to generate electricity? 
. In the maelstrom of unanswerable questions, one can 


«detect a considerable leaning towards the third alternative : 
of using nuclear power to generate electricity. It con-. 


serves scarce labour, is cleaner and, while highly demand. ` 
ing in capital -- ‘as yet — capital costs will tend to fall, as» 


development are harvested. . 


But it is not free from the dissensions and arguments 5 
which surround other sources of energy. First, it is not a: 


' experierice in construction and the fruits of research and‘ 


speedy process to build nuclear power stations (and even , 
slower to find acceptable locations). Secondly, there is no ` 


/ 
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"Inadequate cover can lead to the catching ofa a severe cold | 


An individual's sensory apparatus tells him quickly 
enough if his cover is inadequate. an 
But Corporate bodies have no such mechanisms. . 
And it therefore | requires considerable skill to 
.. discern whether or not a company's ‘insurance is too ` 
| P ." great, too small or just right. o 
un -~ tisa skill. which CIB brokers have mastered, to y t "X 
zs a man. pm : 
| Call one in, and he will set about gaining a me d 
thorough understanding of your business. 
He wil then be able. to tell whether you are -`` 
‘sufficiently .covered in the right places. dis a ode 
el y also be able to point out places which you SE 
dn’t even thought of. i E 
. . Given his experience of insurance and his familiar- ^ —. |: . 
| . ity with Lloyds and with the Insurance Companies, he ^ i oon 
n .. .  .  ' Can then proceed to provide exactly the protection you > | , 
E require, on highly competitive terms. p AA 
TRUE | S He will help you with claims; advise you on new 
„ developments and modifications arising from them; and. 
. : - provide an international service if yours is an inter- 
pos oL e .' national operation. ` a "n 
A T Send to ts for a list of CIB brokers (the address is ie S 2 
below), Select one and call him in. And your company © č EE 
m may never need the attentions of a Company Doctor. ` 2m : 
Se | . ' Prevention, after all, is better than: cure; c RR 


4 LEE" 
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“The Corporation of Insurance Brokers, ` 
_ 15 St. Helen's Place, London EC3A SRS: | 
01-588 4387. : ; Gett: 
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$05 0f your Landlord has told you that rants — will be surprised how much we can save you. 
E have trebled —he may be wrong. | ..; For advice or any valuation matter contact | 


Ken Why not allow Druce €: Co. to act on your A.C..GURRIN, F.S.V.A., partner in ES of . «4 
De ' behalf to value, negotiate and settlo. OM Valuation Department. 


D i 4 
Y 
, 
e E x 1 as c7 
D Es 2 IN * - ; 
t vi 
' 6 
D 
H r 1 a D ? 
` E^ ox ' , , : ea} p LY ` i 
+ x 4 ^ S * d 
E 
- - KR s = rI‘ 
` * d 1 
D s 1 
" « 
e $ 
| Agoodex 
T D ` 


' , P 
e . i 
r * 
i * ‘ = * 
D e ` 
` z x^ t M ` ` 
" e rn A d t . . 1 ^ A 
1 H 1 a 4 


. Druce8.CompanyDruce House,23 PEPA Ie ed 


a g - 3 
3 x7 - i DH 


rae 


February 28h, 1974 


D 
+ 


real consensus as to the kind ‘of nuclear poiret EEN 


which should be built. This is-a rapidly advancing tech- 
nology and the arguments are about whether we should 
build ‘proven’ types (there are sub-arguments about -how 


proven they are) or types. which advanced knowledge . 


proclaims we should be able to. construct, but which we 
may find we cannot. Until decisions are made in this field, 


- and power stations are built and proved to be safe and - 


viable, we are unlikely to secure very much of our energy 
needs from that source. 

In the meantime, m do we as individuals and as 
decision-makers in our firms do about ‘our energy needs? 


A 
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Do we pin our faith: on supplies of dif, or gas, or or electricity, 
or coal? Until the bigger national and international ' de- 


cisions are made, who knows? . 


Where the continuity of the production process is vital 
to the firm, and the technology is available to make it 
possible to use a range of fuels as alternatives, that certainly 
seems the best bet, for the next. decade. Where the tech- 
nology. is not ‘available, then the more diverse the systems. 


that can be employed the less the risk there will be. It ` 
- seems almost inévitable that one or another source of 


energy will be unavailable or be rátioned n" or kd 
its price) for some time in the future. ` 


E ` 
i 
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` Evaluating a an. Industrial 


-Accountant S Department 


d o 2- Costs of Routine Outputs , 


st 
D ; 


IN last week's article it was stated that evaluation of the 

l outputs of the accountant’s department would bé re- 
stricted to routine outputs only, and that these comprise the 
vast bulk of the work in the accountant’s department of most 
industrial organizations. The SE of the routine 
SE finally arrived at was: 


porting documentation). ` E 
No ‘Non-standard’ sales invoices (i.e. other i invoices, such as, 
‘for example, export invoices). 
| (3) Statements actually sent to customers. _ 
.. (4) Invoices received from suppliers for purcháses and 
- expenses. 


` (5) Cheques paid. to suppliers, including trade credits (but 


excluding any salaries cheques). 
(6) Monthly paid salaries and wages. | 
(7) Weekly paid ‘salaries’ (i.e. those wage payments Sue 
. no material prior ease to gross. me figures are 
necessary). 
- (8) Weekly paid wages’ (i.e. ECH wage payments where 
substantial prior calculations are necessary). 


The previous article listed two. posce EE using 
regression enalysis :' | 


E 
(1) Time regression, using as D pes monthly resultè for a 
particular firm; and 


Q p E or. pooling of due from a number of 


gc thie first of these two "m appear to = 
the more satisfactory; since, the results wou: show -the. 


i 
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costs dE the routine outputs of that ada GE These 
could then be used as yardsticks for future costing. 
Early research work was first directed towards the time 


approach. No problems arose with the ‘calculation of the 


figures for the quantities of the routine outputs. However; 
considerable problems were encountered in arriving at the 


(1) ‘Standard’ sales invoices (i.e. ‘all invoices except those COT esponding cost figures for the routine outputs for any 


involving ‘material prior calculations or substantial sup- - 


period. |, 
At first sight; this might seem surprising,” since -ac- 
countants” departments are usually cost centres. Partly 


- these problems arose from deciding what costs to include. ^: . 


as being approportionate to the production of the specified 
routine outputs. However, the most yexatious problems 
of all were of a time apportionment nature; many expenses 
which were charged to that cost centre. for a: particular 
month really related to a year, or to some shorter period; 

for some, the. exact period: was uncertain. ‘Smoothing’ 
adjustments were required for expenses such as stationery, 


staff agency charges, trade ‘association subscriptions, dis- 


counts received, bad debts, staff welfare, recreation club 


` expenses, .EITB or other training board levies, i insurance, ` 


telephone, rent, ‘rates, and repairs to buildi 
Some other expenses, such as sales of assets, required 


"special treatment. Inter- -department charges, (e.g. for 


computer wo=k), though in theory charged monthly on an 


actual basis, were in’ practice often put through initially 
. at a nominal charge and corrected later, so that complicated 
. inter-month adjustments had to be made. 


These problems proved so substantial that this approach. 
was finally abandoned. In parenthesis, it may be added . 
that, for many firms, decisions as to numbers of staff 
and othet 'exoerises were often not a direct function of. 


to. 
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"peiceived changes in output; frequently they were dis- 
. cretionary.management decisions. 


Cost-cutting decisions, in particular, usually came Eum 
high up, were all-embracing and had little to do with a 


^ 'service-department's output. Clearly, if there is no causal 
. relationship. over time between input and outputs — even 


after allowing for any time-lag — the regression ge 


Ou not be expected to work, ' 


Cross-matching 


m 


; Grose matching: or pooling of data on an ie aaa 
" basis was the next choice, and it was the approach that was 
eventually to. prove successful. However, this: method can 


only be justified if it can be shown that. there. are good 


. -+ grounds for equating the cost of a’ particular output from 
onë firm with that same type of output from another. 
` _ „A priori reasoning — and’ the work done to date would. 


seem to indicate that: 


(a) The costs of all salaries, standard invoices and statements 
should be roughly the same for all firms regardless of 
industry, though these costs might be expected to vary, 
a little with size.’ 

(6) The costs of. some other stipe e.g. invoices deceived 

‘and dealt with, and cheques paid, would probably. be 
much. the same, aail within one industry. - 


(c) The costs of one or two. outputs, e.g. non-standard in- . 


voices, would probably vary substantially from industry | 

` to industry. For instance, the construction industry, 
machinery suppliers, or those engaged in production for 
export, could be expected to show invoice costs: very * 
much higher than most. . 


Further problems arose with the d besten: of data. 


The metiod finally decided on was that of sending out 


detailed questionnaire forms together with explanatory 


supporting notes, 


Filling in this form aded some care; must have taken 
considerable time, and we are grateful to those accountants 


- who did take this trouble. In the event, some 500-firms 


were written to; these firms were only roughly comparable 


~ by size (the limits were 300-3,000 employees) and by type 


of business (engineering, electronic, and a number of 


_ product groups which could only very loosely be described 


as similar)..From all the questionnaire replies received, a 
basic group suitable for use as data for the ao 


. programme was selected on these common-sense criteria: 


(i) A rough calculation for costs based’ on the ee 
figures for sóme of the routine outputs; only two firms 
would have been excluded unilaterally on this basis,’ 
and they in any case showed poorly in the other tests. 

X (ii) Size — i.e. that they were hot at the extreme ends of the 

- range. . 
* (iii) That in the regression run-through, using- all the sets of 
data, théir actual values for costs corresponded — even 
.  ifonly very roughly — to the fitted values; and 
(iv) That their split of invoices as between standard and non- 
standard ‘corresponded with: what might have been 
expected on common-sense grounds. , k 


` "Two points need to be made here. First, even the basic 


x 


J Eens arrived at by this method must be regarded as 


leben 
- 3'The term ‘firm’ is used throughout this article in the general sense 
ofa a organization, rather than in the more restricted sense of d 
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providing very raw Se inipeifóct data. Letters asking for 


details of costs and, as well, advising firms of a slight change 
in the definition of standard and non-standard invoices 
were sent to most firms. Their replies were not received’ 
in time for the information.to be included in the. analysis, 


The conclusion that must be drawn from this is that it 


would be wrong to use the data for any sophisticated analysis 


work. Because of this, too, salaries and wages were combined 


in thé regression programme. It could not be expected. 
that any small difference between these would be shown 
up by the analysis. 

The figures arrived at for the values or ‘costs’ of the routine 
outputs of the group were: 


£ 
Standard invoices .. e Së -» 0°49 
Non-standard invoices — .. De .. 2:58 
' Statements T - T va, 003 
Invoices received ..' — .. T sso "OSI 
Cheques paid LET Ls e 384 
Wages and salaries si 0°05 


Brief mention has already been anid of the quantitative 
tests used to assess the figures printed out in a regression 
programme. These: statistical yardsticks indicated that 
these results could be treated, in general, with confidence, 
though with reservations in respect of the figures for 
statements and wages and salaries. 

The statistical-analysis also showed a fairly high degree 
of dependence as between statements and standard invoices, 
and also between invoices received and cheques paid. 
This is much. as common sense would indicate. Indeed 
most of these results line up pretty much with what 
might have been expected on a priori grounds. The | 
fact that these results showed up adequately both on 
practical reasoning and also on comparatively sophisticated 
statistical tests gives grounds for. placing at least some 
SSES on them. 8 i 


More work to be dont. 


. However, it must be emphasized that the resili were 
achieved from a fairly small sample of firms selected on . 
rather special criteria as to size and type of business. 
It does not follow that these figures, as they stand, can be 
used for. costing, or evaluating the performance of other 
accountants departments. Much more work needs to be 
done until we can be sure how-the values for the routine, 


. outputs should vary from one accountant's department to 


another. : 
The intention is to build up a series of tables which will 


_show-average or yardstick costs for each of the routine 


outputs of accountant’s departments for firms classified 


. both as to size and type of business. By the simple process 


of multiplying the quantities of its actual outputs by the 
yardstick costs given in the tables, any particular firm will 
be able to arrive at a standard cost for the production of all 
of its routine outputs. Comparison with its actual costs for 
the production of these outputs will indicate whether it is 


- efficient or not. ‘This approach has in fact already been used 


successfully with quite a number of firms. 
Clearly the benefits, in the long run, of being able to check 


on, and improve, the efficiency of accountant’s departments ` 


in. industrial organizations could be Yen great. 
| Ke ) 
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The Over- dependency 
Syndrome i In Management 


Dron are the bane of a manager’s life, and the 
higher he rises in the management hierarchy the more 
decisions there are to be made. The line manager who has 
to make decisions is subject to much greater stréss than 
the staff adviser; also, the more structured the management 
function through the setting of rules and precedents, the 


fewer and easier the decisions the incumbent will be called i 


upon to make. 

Perhaps relatively few can cope with the risks and 
demands of a bigh-level unstructured assignment, and it is 
therefore fortunate that middle and lower management 
functions can be comprehensively structured. This: does, 
however, lead to a concentration of decision-making at-the 


top, and is contrary to the trends in current literature and. 


elsewhere which call for participation in decision-making 
and its dispersal through an organization. Some of the 
conflicts in organizational theory are exploréd by Robert N. 
McMurry in an article entitled “Management's Achilles 
Heel: Over-Dependence’ which appears in a recent issue 
of the Michigan Business Review. 


- 


Need for authoritarian leadership 


In Mr McMurry's view, prevalence of the authoritarian 
style of leadership is due to the fact that “it best suits the 
needs of most people for structure and guidance, and 
freedom from the need to accept responsibility and to make 
decisions'. He draws a parallel from the fact that most 
people in the world live under totalitarian forms of govern- 
ment and, through trial and error development, the 
, maritime services, political and religious groups, 
. as well as industry, have all employed an authoritarian style. 
In other words, it has been found to work. The superior 
sets the goals, makes most of the decisions and shoulders 
all of the risks, thus protecting the ed of those who 
report to him. 


Most levels of employee have a craving for security. 


- Some find it through membership of a trade union; others 


through knowledge that, if anything does go wrong, 


someone else will shoulder the blame. The anxiety state is- 


prevalent in the United States and perhaps in this country — 
but this is buried beneath a fagade of strength and de- 
cisiveness, since to admit dependency or anxiety is PE 
with weakness. 

Anxiety is masked from the employer because of the 
other personal characteristics of the individual, and within 
the confines of his expertise he is self-confident: and 


assured. Only when he leaves this sheltered field do : 


problems begin. 

. This. over-dependence can bas adverse effects on 
manager performance for two reasons. First, it causes 
indecision, worry, and post-decision anxiety with- con- 

| | á 
| 


sequential effects on the manager's subordinates. Secondly, 
it will reinforce the autocratic structure, because the 
manager. will seek to follow established precedents and 
rules, or seek decisions from his superiors. Anything which 
smacks of innovation will be avoided at all costs, and 
‘pushing’ subordinates sidetracked or eliminated. 


Anxiety and the Peter Principle 


In Mr McMurry’s view there is a great deal of validity i in 


the assertions of Peter and Hull! that a substantial pro- 
portion of middlé and top management have been promoted 
to their first or second levels of incompetence. He would, 
however, like to take it one stage further and identify the 
cause of incompetence with the manager’s over-dependence ` 
and its consequences rather than lack of technical com- 
petence of intelligence. It is a condition which cannot be 
corrected through training — ‘they are running scared; they.. 
are not on top of their jobs; their jobs are running them’, 
The causes of this immaturity in so many managers lie 
deep in the social fabric; but undoubtedly well-protected ` 
home environments when young, erosion of the tenets of 
the work ethic, the substitution of 'happiness and self- 
realization' for self-reliance and decisiveness perpetuates 
in many.a passive, dependent, self-centred attitude to 
life where someone else is expected to make the difficult ` 
decisions. , 
All of this points to a failure in the selection methods used 
by management in promoting staff. A mass of information 
about each candidate for a post is obtained, but not 
sufficient weight is given in its intrepretation to evidence 
of over-dependence or its to equally dangerous mirror 


image, over-self-cónfidence. It is just not recognized that: ` 


over-dependence is probably the key element determining 
success or failure 1 in a management post. 


Effect on the manager 


While it is recognized that managers who are at their first 
or second levels of incompetence are a liability to their 
employers, it is not so widely recognized that it can be 
seriously damaging or even fatal to the manager. The 


-anxieties generated and the stresses of the job can induce 


psychogenic, disorders such as ulcers, hypertension and 
migraine. Other reactions to the job stress are over-eating, 
excessive smoking and alcoholism. ` 

* In the past fifteen years it has begun to be recognized ` 
that an employee's death cari be attributed to job stresses 
and, in the United States at least, the Courts are beginning 
to recognize the employer’s liability in such cases. Manage- 


The Peter Principle: Why Things Always Go Wrong, Laurence J. Peter 


«and Raymond Hull (Bantan Books, New York, 1969); The Accountant, 


Septembet 13th, 1969: 


260 - 


EX ment's task must DE be to question how persons ` 


exhibiting the over-dependéncy syndrome can be identified 


and most properly placed_ within the company, 80 that 


neither it or the employee is damaged. - 


.Most of all, it must be recognized that: just Because a 


person has. performed well in one job it is nò guarantee 


- that he will be equally — ata higher level of h 


management 


| EE! 


What management « can do , 
- Three steps-which can be taken by management are: 


(a) Evaluate each: management post to ascertain its demande 
particularly as to the extent to which it is structured; 

-(b) Existing a must be screened to identify those who 
occupy posts above their proper level; and ' 


_ (c) Changes in’ the. selection process must make sure that any 


candidates showing any evidence S as aaa are 
. rejected. 


Clues to over-dependency thclude: ‘resistance to change, 


E 


indecisiveness, avoiding supervisory responsibilitiés, going d 
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by the book”, ee or anti- ES towards individuals, re~ ` 


luctance to take responsibility for: mistakes, defensiveness 


when criticised, disorganization under pressure, intolerarice- + ` 


for strong, competent subordinates, reluctance to follow- 
through difficult assignments, inability to delegate, 
over-preoccupation with detail, and. too much leaning on 
superiors for guidance and help. i 


Conclusions 


| Responsibility. for E P is almost wholly manage- 
ment's. Few employees have a clear view of the real de- ` 
` mands of a job when they apply for it, even where it is 


- 


promotion within the same organization. Moreover, the `` 


nesses. 


‘is in a position to place employees with a relative degree of 


objectivity. From: the ‘point. of view of the health of the ` 


business and that of its employees, it is a job that must be 
tackled. M the Tight tools and Ee the nea criteria. 
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Corporate Social Accountability ` 


A Socio- Economic Operating Statement 2 hd 


by. KENNETH s. .MOST;: ‘Ph, D. MA. LL.B., F.C.A. 
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E In view of the SonBderaBls interés in this ica which has bosn aroused... 
among accountants in Britain, readers may be interested in an actual report on 
corporate social accountability which. was published by a foreign corporation 


recently. The translation is by. the author, and faults of interpretation are his 


EES M E 


Y OUR company has been experimenting | mu a method. 


of incorporating in its financial statements information 
about its accomplishments in helping the community to 


` meet its social goals. The operations of a business must . 
. +. include some which consume social resources and damage ` 
the environment to a greater or lesser extent, but just as 


the production of marketable goods and' services is justified 
_by the added value which accrues to goods and services 
' acquired; so the social benefits accruing to the community 
must exceed social costs, in the long run, if the business is 
to perform its functions in an acceptable way.. 
: ‘Pendirg the general acceptance of accounting principles 
governing the inclusion of externalities of these kinds in 


x ‘the financial statements, your company has drawn up the 


following operating statement in narrative form; an attempt 
has been made. to quantify results in money terms but 
without arriving at an over-all net socio-economic gain or 
loss. The figures are, of course, unaudited. 

‘Human relations P x I 

Employment. -of handicapped 


Your- company is aware of: the plight of those’ "T. are 
prevented. from., following’ gainful. employment through’ 


‘physical or mental handicaps. The metal products diyision 


4 Mi 
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conducted a study to identify tasks which do not call for a 


sustained concentration or developed mental skills. It was 
decided that about 20 mental defectives could be trained 
to perform these tásks-and arrangements were made with 


‘the local welfare agencies to find suitable persons for 


employment. As a result of this initiative, 25 persons are 


now gainfully employed. who would otherwise represent ' 


a burden to the community, at a total cost to the company 
of £10,000. Quite apart from the contribution which this 
makes to the' happiness of these individuals and their 


families, it is estimated that this programme will produce E 


social benefits of about. 100,000 annually. 
. “Because of a failure of communications in the personnel 
department, however,.two of these individuals were trans- 


- ferred to the cost office, Where one of them was allowed to 
take part in the work of preparing estimates for parts to” , 
be subcontracted.. This resulted in certain bids being . 


accepted at prices which would not appear capable of 
justification. Your company has been aped to cancel the 
contracte at a cost of fr million. ` "NE T 


Eiiplcyes ‘benefits 


. employee rarely has a valid “insight to his own strengths 
. and w 
Managément must, therefore, face the fact that it alone. 


“Your company made a survey to duennine ich employee i 


benefit would: contribute the most to the d of ta, 
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labour force and it appeared that a workers’ buying co- 


. operative was generally desired. Many of our employees 
are women who find shopping difficult in the hours avail- 
“able to them; in addition, it was believed by our employees 
that a buying co-operative would - enable them to-satisfy 
their needs at prices below those of the local stores. The 
co-operative was intended to be self-supporting, but your 
. company made a one-time grant of £25,000 tó cover start- 
; up costs. ` 
| “The manager ‘of ‘the’ co-operative was elected by the 
workers at the main plant and in view of the fact that he 
wan an experienced computer programmer we had hopes 
that this co-operative would be a great benefit to the work 
force. A pre analysis indicated that savings to 
. employees would amount to over £200,000 in the first year. 
The manager, however, used his knowledge to your com- 
pany's computer installation to perpetrate a complex fraud, 
‘involving dummy firms to which substantial payments 
"were made for goods never-delivered, and your company 
has been obliged to assume. liability for goods delivered to 
the manager and his friends for which payment was not 
received by the. co-operative.  . 

‘As a result, the co-opérative is in the process of being 


restructured and yonr a a estimates’ its loss at f10 


d - 


million. n 
Ecology and the environment e 
Product disposal 2 SES c 
_ “The problem of disposal of our products has nek: 
us in recent years, particularly since your company was the 
target of violent demonstrations last year. It was decided . 
to introduce certain high-technology improvements to the' 
manufacturing process which would permit us to make 
our products of a biodegradable material. ‘The necessary 
development work was completed early this year; it 
resulted in our constructing the largest machine in the 
. world for the processing of this material ~- 
‘Some problems accompanied the introduction of this 
machine into the production process; in particular, it ‘has 
not yet proved possible to operate the machine without a 
certain amount of damage to the workshop and, in con- 
sequence, we have had to commence construction of a new 
workshop to house this. machine under fully-automated 
conditions. Compensation has been paid to the dependants 
of the workers involved and it is still the hope of your 
company that the development expenditure and associated 
costs amounting to £25 million will result in substantial 
benefit to the environment in future years. For the present, 


our products are being made under the old Ee | 


although at a reduced rate. 


‘Noxious emissions l | l l i 
“The noxious. fumes emitted Bye our No. 2 plant. when the 


stacks were blown twice daily have been a source of some ` 


criticism from the community. We therefore converted our 


cleaning process to a chemical system which results-in the . 


noxious matter:being drawn downward through the boilers, 
from where ‘we transport it as solid waste to a Site. outside 
the city. Not only.is this a great contribution to the clean 
air programme, but we are: also able to assist the city in 
converting an unsightly hole in the ground i into a: SE 
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nites on which it is planned to put a new industrial estate. 
The value of this improvement can be judged from the 


market prices of similar real estate to approximate {1 


million, and the cost to your ‘company will be under 
£100,000 annually. : 

‘The’ increase in truck movement through the city at 
noon and at 5 p.m. has had a detrimental effect on the flow 
of urban traffic which the city Highway Department is 
working to overcome. It has also resulted in the necessity 
for the city to resurface some roads to withstand the heavy 
traffic. There is nevertheless some hope that these problems 


‘can be solved'and that there will be some net benefit to the 
.city as a consequence of out efforts, particularly if some 
method can be found to prevent the particles of waste 


matter from becoming airborne as they are üpped into the 


Ee site. 


- Assistance to rhinorities 


‘Your ‘company is proud to be associated with the govern: 
ment’s programme of assistance to‘ minorities. Early this 


year the assistance programme set up a minority enterprise 


to manufacture a part of an assembly for which your com- 
pany has a substantial government contract. This minority 
enterprise was.supplied with premises, machinery and 
working capital by the government, and we provided the 
materials and technical know-how. ‘The part had cost us”: 
£I to make, and was Producing no profit in this particular 


„assembly. 


‘After two. onthe: the. minority. enterprise had suc- 


- ceeded in producing this part, and was able to supply it at a 
price of £2; the government paid the difference between this 


price and the contract price of £1. Unfortunately the 


quality of the product-was consistently below the standard 


required, and in order to maintain output of the assembly . 


we agreed to recommence production of this part and sell ` 


it-to the minority enterprise for £2. As a result, purchasing 


power of about {1 million has been generated for some 


members of a minority group; and the arrangement has ' 
contributed largely to your company’s net income after 
taxes for the year of £123,124- 


Contributions’ to the: oris H 


‘In response to a surge of interest in the arts, your com- 


pany has initiated a programme of support for local artists. 
It was discovered that one of the employees in the executive 
offices had: a talent for- poetry; she has been appointed 


“Poetess in Residence" and provided with an apartment 
and other facilities at/a cost of £20,000 for -1973. The 
- chairman'3 niece is a noted.local painter, and several of her 


works now. grace the company's offices, at a cost of £10,000. 


Landscaping at the head office of the company and other 


beautification measures costing f100,000 have been put 


in hand, and your company hopes to make similar contri- . l 


butions. to ES efforts of local musical groups. 

Conclusion ^ E "BE. E MED 
' trust that this feport will show that your company is a 
social-minded organization fully conscious of its corporate 
accountability to the.community as well as of the need to 
earn profits for its stockholders. I look. forward to being 
able to report further on this subject riext year.5'. 


i 
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LETTER” FROM AM ERIGA : 


Tax that Tiger! 


From Our New York Correspondent 





H the after-tax profits of American companies 
now showing totals at least 20 per cent higher in 1973 
than in the year bezore, while the individual's real after-tax 
income has suddenly begun to slip, a cry has arisen for 
much stiffer corporate taxation. The oil companies (in- 
cluding the one wEose name was once painstakingly linked 
with the tiger) have shown even steeper profit gains. 
Rather than being grateful that, at any rate, the oil com- 
panies (and their products) have not been swamped by the 
energy storm, the >opulace reacted by demanding that the 
companies be singled out for special — and specially 
complex — new taxes. 

Not to be outdone, the White House has come out with 
its own proposals for stiffer oil taxation. The simple and 
apparently sensible idea of raising the federal excise tax on 
petrol (still held az a surprisingly modest level, equivalent 
to not much over rp per gallon) has not been pursued. 
Instead, the propcsal has been made that the 22 per cent 
depletion allowance — already a nightmare to administer — 
should be withdrawn from foreign oil and gas production, 
but preserved for 2roduction in America. 

A second Administration proposal is that part — not all — 
of the credit for income taxes paid abroad be withdrawn, 
with its place taken by a deduction at the standard American 
corporate rate of 48 per cent. This proposal dates back to 
‘the days when foreign taxes were much lower, with the 
result that they could often be used in their entirety to 
offset United States taxation. 

Following the =973 price increases, it is estimated that 
unused oil compeny tax credits will rise about eightfold, 
thus obliterating the effect of this proposed change — 
which would, in any case, violate the principle of avoiding 
discrimination, through double taxation, against income 
that flows between countries. 


Congress propcsals 


At the same time, a stream of tax proposals is flooding out 
of the Congress. Starting from the rather reasonable 
argument that the energy crisis is essentially a war situation 
requiring wartime tax remedies, many forms of excess 
profits tax are beng put forward. 

The difficulty with this approach is that it cannot 
distinguish efficiency from profiteering. One proposed 
measure seeks to do so by specifying that an after-tax rate of 
return below 20 per cent would not attract the proposed 
excess profits tax ~ which means, in practice, that very 
few companies would pay it. The Administration has 
thrown its suppcrt behind an exotic concept according to 
which excess profits would be defined in terms of the 
increased price of crude oil, with the tax to be auto- 
matically phased out after a few years. 
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State regulatory agencies are also getting into the act. 
As an extreme example, there has been the adventure of 
Mountain Fuel Supply Company, which has long dis- 
tributed gas in Utah but has recently succeeded in finding 
an exceedingly promising oilfield in Wyoming. The 
state authorities attempted (unsuccessfully, as it turned 
out) to restrict profits on the oil discovery to the levels 
allowed for agas service. On this accounting base, 
according to one observer, the company would have had 
to give the gas away in order to stay within the proposed 
profit limits. 

With so much excitement over the latest profit levels and 
new ways of taxing them, little is heard of last year’s 
plans to launch a major drive to reform and simplify - 
America’s corporate tax structure. In fact, the energy 
crisis is now complicating not only the tax prospect but 
many other aspects of the accountant’s life. 

The CPA Letter — published fortnightly, in a greatly 
improved format, by the American Institute from its 
national headquarters — has noted a number of ways in ' 
which the profession is becoming involved with British 
thermal units as well as general accounting principles. 'The 
American Institute is claiming the same rights for ac- 
countants as for lawyers to represent clients in the im- 
mensely complicated fuel allocation proceedings of the 
newly-set up Federal Energy Office. The Institute has 
also enjoined its accounting standards executive com- 
mittee to prepare a study of the implications of the energy 
problem for 1973 financial reports. 


Scapegoats 


Another way in which the profession is now being pushed 
into the limelight results from wide-swinging popular 
efforts to find convenient scapegoats for tne energy 
shortage. One trade union has published an analysis of oil 
company financial connections, implying (among many 
other sinister things) that seven of the Big Eight American 
accounting firms are in league with such companies as the 
Big Seven of the international oil business, and are thereby 

contriving to ¢reate shortages where — it is inferred — Arab 
and natural limitations have failed. As one remedy, the 
union proffers a gratuitous list of other auditing firms that 
would presumably be happy to win new oil clients. 

Attacks on the profession are also being received from 
mére authoritative quarters. Last year, the Securities and 
Exchange Commission prescribed a quality control 
programme for Laventhol, Krekstein, Horwath & Horwath, 
the Philadelphia auditors of a ‘hedge’ unit trust. ‘This year, 
Mr John C. Burton, ‘chief accountant of the SEC, foresees 
the need for further disciplinary actions against individual 
firms. Some of these will doubtless be taken by the law 
courts, which last month took a hand in the now-notorious 
Student National Marketing Corporation case by indicting 
a partner of Peat, Marwick, Mitchell & Co for an allegedly 
‘false and misleading’ proxy statement. 

With so many unexpected tasks and charges to shoulder, 
the profession in America can at least comfort itself with the 
thought that its: ranks are no thinner. On the contrary, 
the American Institute now boasts 96,000 members 
(against some 56,000 in the English Institute), making 
accountancy — despite all its detractors — one of America’s 
fastest-growing professions. 
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CLASSIFIED ` 
ADVERTISEMENTS 


" THE ACCOUNTANT and TAXATION 


/ 
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A minimum charge la made for each advertisement 
which covers up to five lines (approximately twenty- 
five words).- Additional Hines (approximately five 
words) are charged pro rete. 

SEMI-DISPLAYED advertisements are charged per 
inch, and pro rata. 


CONCESSIONAL RATES per Insertion are also 
quoted. These are given for advertisements to appear 
In three or more consecutive issues. They cannot be 
appllod retrospectively "or for advertisements which 
are to appear at fortnightly or longer intervals. 

The concessional rates are based on THREE IN- 
SE FOR THE P PRICE OF THO ‘at the normal | 


CLOSING TIMES 
Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication. 


Fully-displayed: + i 

- 10.30 a.m. on teen 
if proofs are required, or H blocks have to be especi- 
: ally made for fully- or seml-displayed advertisements ` 
copy must reach us by 10.30 a.m. on Thursday of the ` 
week preceding publlostion. i 


Complete plates will be accepted up to 4.30 p.m. on 
Monday of the week of publication. 
Alterations or cancellations will be accepted up to 
10.906. on Monday of the week of publication, 
These times are subject to alteration when benk 
ghee deb ellis abeo ros 
to press eariler. Notice of any such alteration will be 
given In the classified columna, 


REVISED RATES AND INFORMATION: 


. Situations Wanted 


\ 

Con- 
Linage Basio — cessional 
ALL HEADINGS except 


Minimum covering 5línes — £2.25 
per line (6 words) in addition dën 


SITUATIONS WANTED 
(including Articles Required) 
Minimum covering 5 lines 
per line (5 words) In addition 
SEMI-DISPLAYED 
All headings: 
per single-column inoh 


£1-80 
38p 


£7.20 


FULLY-DISPLAYED 
All 


headings: 
per single-column inoh 
(minimum 2 in. single column) 


Box numbers H required - Add the charge for 
one line at the relevant rate for sech Insertion. 
Box numbers are not transferable and cannot be 
repeated at a later date. 


- £8. 


PAYMENT l 
Except where special arangoments exist ALL 
ADVERTISEMENTS whioh are according to 


oharged 
the number of lines they occupy MUST BE PREPAID, 


All advertisements intended for this suppe- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 











DEE ere ee 
The attention of Advertisers is 
drawn to the revised charges for 
classified advortisernents. 


CLOSING TIMES 


During the present emerganoy the 
closing times for advertisements 
Intended for this supplement may 
have to be brought forward vith- 


` gut notice. 


Advertisers are advised to send 


‘their copy as earty in the week as 


possibie. 
A A A S] 


} 
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` Finalists - London 


SUCCESSFUL FINALISTS - WHY CHOOSE US? 


There are are thousands of agencies (200 In Oxford Street alone). So why choose us? 

(a) Because nowhere che Tecelve first-hand advice from consultants:who have . 

EE E rec ane 
90% of the professional posts available. There's safety In slz 


MANAGEMENT CONSULTANCY.  .  £3000 


In tional firm seeke with ecscional 
Dynami terna o M ame consultancy good pron experience 


UNSUCCESSFUL FINALISTS WHY CHOOSE US? 


Because we know the frustration of exams and we know that even if you didn't make 
Dame EE EE E fe eaae 


TRANSFERS OF ARTICLES To £2,000+- 
for by employer EE ‘courses pald 


PART Y FINALISTS 
Excellent opportunities in largo professional firms, shipping, banking and industry. 


CAREERS IN TAX | | — £3,000 


Because Mr Pembroke was can advise in the training, 
re be: and rescarch fale ofthe taterationa end end mediouretod fma 
$ 


or finalists. No previouz expetience 


P.A, PARTNER 


For the newly qualified wishing to make a career la the profession, this West End firm 
ahogo partner are fo their 20e and carly 308) bas an expansion record second to 

aro business-oricated and eer mere I property and 
merchant banking. 


staff) specialising 
t ju our eee Waiver gi een 
- firme and can offer Part 1, Part 2 pope ahs 
qualifieds far greater responsibifity at a very early stage. 


PROPERTY /FINANCE . £3,000 
sak pata E e ee 


MERCHANT BANKING | £3,500 
A uM DE 


Temping is Tempting 


WITH PEMBROKE & PEMBROKE 


For the Employer ‘= tants we do vet very thoroughly the 
operators we send out. ui rou cow pay ore " 
For the Temporary use of ur contacts in the profession banking, we can fix 


and 
AS Mm Len MR, | 


£2,100—£2,500. 


. APPOINTMENTS 





Provincial/ Overseas 


BIRMINGHAM £2,000—£4,000 
crf er parc bo heb eb po E Renard or ina omporary ausgnments with 
in tax or investigations. 

BRISTOL 


c. 
N q Part 1 2 finalists fi 
mele ad Festa] E vilis too West Cory or 
CROYDON £3,000—£4,000 
Two prospective partnerships with dynamic suburban offices of established London 


PARTNERSHIPS — KENT 


£3,500—£5,500 
1) Dynamic mid-Kent practice recently qualified or experienced 
i Beer V East Kont em e branch manager AT 


WORTHING DN | £2,500—£3,000 


A well-established S. Coast t firm seeks young C.A. with view to partnershi A ‘fair 
Ee Ae Till Ee Ech i 


rien COUNTIES - AUDIT 


HOME COUNTIES - TAX a. ,£2000-£5,000 
a eege Bromley e 


i paromi m ge Eech T 

on 
, Caphaa. High W Redhill, Croydon. aoe 
Es ter, Dorking, SE 


FINALISTS - MISCELLANEOUS 


Tow qua finalists for Carlisle, Newcastle urgent), Leoda, Sheffield, Harrogate, 
. Y N Cardiff, Dublin, Jersey, Hull, 
poe Satie, et nem oe 
i OVERSEAS | ‘ 


o Und NE eee Oe I 


jv AL i Cape Town, Johannesburg, Kenya, Tanzania, Nigeria, Liberia, Ghana, 
GENERAL: Australia, New Zealand, Hong Kong, Singapore. 


In tho fest inatance penso telophons Mark Pembroke, JC... or 005 of oi consultants 


E PEMBROKE & PEMBROKE- * 


(Temporary and Permanent Appointments in Commerce, Industry and the Profession) . 


. 76 Cheapside Londen EC2 01-236 0011 


191 REN Street, Birmingham 4 021-236 4356 : 
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"LONDON EC4 
Group Management Accountant to £4,750 
A well-known quoted group of companies: in the service 
industry wishes to appoint a qualified accountant under 35 
to report to the Group Chlef Accountant. He should have 
the commercial acumen to oversee a wide area of respon- 
sibilities, including the co-ordination and control of budgets, 
development of management information .systems, costing 
and RE of proposed new services and investigations into 
possible acquisitions. He will also be concerned with moni- 
toring budget varlances and appralsing capital expenditure 
rogrammes. The Group offers excellent future prospects. 
ef. A0848/A. ` 


SOUTH WEST LONDON 
Assistant Taxation Manager to £4,500 
A leading ri of companies manufacturing and marketing 
electronic business equipment requires a man or woman to 
supply specialist information on ali tax matters affecting tha 
group's U.K. operations. In addition to compiling and sub- 
mitting corporation tax computations, the successful candi- 
date will be particularly concerned with tax planning, re- 
search and co-ordination in res of pro mergers, 
acquisitions and commerclal projects. Applicants should be 
over 27 and have obtained relevant experience in public 
ractice, the Inland Revenue or a large group of companies, 
ef. A0822/A. ` 


ESSEX/HERTS BORDER 

Financial Controller to £4,000 
An expanding light engineering group, which was recently 
acquired by a public company, seeks a young accountant to 
head the financial function, following Internal promotion 
and reorganisation. He will be nsible to the Financial 
Director for a department of 30 staff located in modern 
offices. His duties will Include the preparation of monthly 
management and annual statutory accounts, budgets and 
costings, capital investment proposals and systems develop- 


"E 


ment for OE The successful candidate should have - 


obtained industria! experience and have the ambition and 
maturity to assume the position of Company Secretary within 
~ twelve months. Ref. A0813/A. 


SOUTH ESSEX 

Senior Project Accountants 
Our clients are a major subsidiary of a large international 
group. Candidates selected for the three posts currently 
avallable will be responsible for the development of projects 
allocated by the Group Systems Accountant within the systems 
accounting area and will have the opportunity to become In- 
volved in examination and analysis of clerical, mechanical, and 
computer accounting systems with a view to providing 
specifications on improved methods. To be eligible, applicants 
aged 25-30, should elther be recently qualified (A C.M.A. 
or A.C.C.A.) or finalists with good industrial experience. 
Ref. C0842/A. 


NORTH KENT 
Accountant 


to £3,750 


Management ' to £3,250 
A leading food manufacturing and distributing company: 


requires a young, commerclally experienced accountant (not 
necessarily qualifled) to report to the Chlef Accountant — 
duties will include monthly reporting and budgeting, super- 
vising a mechanised computerised department, and preparing 
factory accounts and trading results ~ excellent group pros- 
pects. Ref. A0354/A.' 


: puter projects. 


. Recently Qualified Accountant 


t 


SE. LONDON 

Assistant to Group Financial Controller to £4,500 
This position with an export-orientated manufacturer of 
specialised machinery, is open to qualified Chartered Accoun- 
tants, preferable with two years’ experience of financial con- 
trol and accounting practices In a medium to large Industrial 
company. Given the necessary experience, age Is not a 
limiting factor for the successful candidate who will be In- 
volved In a wide range of accounting activities at group level, 
including the preparation of periodic managément and 
financial accounts, budgets, taxation arid matters relating to 
some half-dozen overseas subsidiarles. Relocation expenses 
are provided. Ref. C0836/A. 


WEST LONDON 
Chief Accountant £4,000 
This ls an opportunity for an ambitious, qualifled accountant 
to join a privately owned company which ls principally en- 
gaged in te Jeasing of industrial equipment. The company Is 
expanding very rapidly and plans to go public within the next 
four years. Reporting to the Accounts Controller, the candi- 
date will be responsible for the production of periodic 
financial and management accounts and will be Involved in 
the overall development of the nen management. To 
be eligible, candidates, aged 25-35, should have gained some 
PS experlence in industry or commerce. 
e is 4 


0833/A. 
NE. SURREY 
M ment Accountant "to £4,000 


Our clients are a well-known Industrial group of companies 
with interests throughout the world. Due to expansion they 
require 2 management accountant with at least one year’s 
post-quallfication experience to strengthen thelr financial 
team. Responsibilities will Include the Interpretation of 
operating results, performance evaluation, development and 
control of group management Information systems and com- 

Lo will report to the Special Projects Manager 
and should be prepared to carry out occasional investigations 
at subsidiary companies. Ref. A0671/A. 


TYNESIDE 
to £2,750 
A multiple food retailer (the subsidiary of an international 
group), wishes to appoint a recently qualified A.C.A. to re- 
port to the Financial Accountant. He will prepare monthly 
trading accounts from computerised and manual records and 
quarterly moving budgets and forecasts. In addition, he will 
be concerned with cash flows, project evaluation and control, 
ms appraisal and will work In close lialson with the 
.D.P., marketing and sales teams. Candidates should be 
resident In the Tyneside area. This appointment carries ex- 
cellent prospects for promotion within the group as a whole. 
Ref. A0838,A. 


LONDON EC? 
Part-qualHied Accountant to £3,000 
A public group of companies serving industry throughout the 
Uk. requires a commercially aware accountant to deputise 
for and ultimately take over from the Accountant of one of its 
divisions — based in the City, he will be concerned with 
appraising and consolidating monthly reports, Investigating 
costs, preparing financlal accounts and Implementing new 
systems. Ref. A0357/A. 


eo $ 


TEMPORARY ASSIGNMENTS 





EXPERIENCED ACCOUNTANTS IMMEDIATELY AVAILABL 


50 Lincoln's Inn Fields, London WC2A 3BR. Tel. 01-242 8708. Ansafone after hours 


also 24/26 Lands Lane, Leeds 1, Yorkshire. Tel. 0532-29181. Ansafone after hours 


A member of the REED EXECUTIVE GROUP 


hd 


Management Recruitment . _ 








~ 


BASED LONDON — FRANKFURT — BERLIN, operating through- 
out Europe, this company manufactures consumer goods. The - 


European Audit Marager based Frankfurt wishes to broaden the 


- department's workirrg skis and coverage with the employment of 


three A.C.A. aged around 25—30, who willl operate out of.the 
above location. Tra valling will however be restricted up to 30%. 


A working knowled¢e of German is essential. The mah appointed ' 
‘will be working at poard level, often on his own, so that a re- 


sourceful personality is necessary, such a man can expect early 
promotion. Ref. Mond Applications to Ge office — 01-734 
5043. 


Caii Secretary £6 000+ 


CENTRAL,LONDOFI — Our clients, engaged i in the property field 
require a strong adnrnistrator with property or related background. 
This is a responsibe position in an old-established but highly ` 
successful company, calling for an inventive person capable of . 
great diplomacy in aealing with policy matters as well as attention 
to day-to-day adrainistration. Ref. are? 65. Applications to 
London office’ — 01-734 5043. 


af 


| Financial Controller (Financial Director designate) 


£4,250 min. 4-car 


- NORTH SURREY - Small printing company of a major Public 


Group wish to recrcit a Chartered Accountant with the minimum 


. of 3 years’ commerclal exposure. [n addition to the total control 
`- of the financial anc secretaríal functions, he will be encouraged 


to participate in the general activities of tha company beyond 


` the financial aréa. Additional responsibility will be to Implement 


with the aim of succeeding him on his retirement in early 1975. 


|.” Ref 4/18242. Applications to London Office — 01-734 5043. 


Taxation 
W7 — Taxation department of expanding retail group require 


: qualified Accountants or ex-Revenue Officers. These positions 


`. Telephone numbers are: 


are of especial interast to those wishing to increase their company 
taxation knowledge. Ref: A/T 8240, Applications to London 
Office — 01-734 5043. 


l Leeds ~ (0532) 36773 
“a , Manchester -~ (067) 236.8981. 


c. £3,500 


TO ALL NEWLY QUALIFIEDS THE CHOICE IS YOURS! 


Birmingham — (021) 622 2961 SCH 
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MANCHESTER — The successful applicant will be a Key member 


of a department which is responsible for the company's liability - 


with the Inspector of Taxes and also provide a comprehensive 
consultancy service for-the Group's senior. management in the 
U.K. and abroad. Taxatíon experience essential, A.C.A. preferred 
but Inland Revenue candidates considered. Our client is a Emulti- 


million British owned International Group, with its Headquarters’ 


in Manchester which is engaged in the production of materials 
and components for industry. Ref. A.1922.. Applications to 


Manchester office. — 061-236 8981. 


x 


Chief Accountant c. £4,500 


NW. LOND ON — Rapidly expanding Group with Interests in 
hotels and property development requires a qualified man to 


i H 


establish and maintain financial procedures and insure their . 


effective operation through strict control of cash flow and in- 
formativa management reporting. This is an exciting opportunity 
in an exhilarating situation. Ref. A[18243. Applications to 
London Office — 01-734 5043. 


Financial Accountant - £3,000-£3,700 


EC3 ~ Finelist or newly qualified man is sought by large ship- ` 


owners. The duties will involve both financial and management 


accounting for certain Operating units In the Group. This will ` 


include the preparation of budgets, and corporate plans. Previous 
experience, although ideal, is not essential, as the candidate's 
potential is more important es this position is considered as a 
long-term career opportunity. Ref. A[18239. Applications to 
London Office — 01—734 5043. 


Assistant Chief Accountant | c. £3,500 
EC2 — Chief Accountant of a larga financial trust seeks young 


wide scale in providing a comprehensive accounting service 


to its many commercial and professional clients. Whether you - 


are seeking temporary assignments pending the discovery of 
the.ideal permanant position or you enjoy the rewards and freedom 
of freelance operation contact your nearest EXECUTEMPS 
consultant for further information. ` 
London — (01) 734 5043 Leeds — (0532) 444401 

Manchester — (061) 236 4394 Newcastle — (0632) 27724 
Birmingham — (027) 622 2291 Glasgow — (041) 221 2585 

: . X Sheffield — (0742) 78477 


+ 


Glasgow — (041) 221 2585 
London — (01) 734 5043 
Newcastle — (0632) 27455 


“A 


We have consultante who are Qualified Accountants with experlance of recruitment for both the profession and industry and commerce, and they 
invite you to contact your nearest H.B. Executive Office to talk about your future and the wida range of opportunities open to you a 8 


‘Newly Ge 


w 


* 





e EE. LIAE LENS i» 
Industry c& Commerce : 

M : 

Is 

l e Zë E es 

' Operational Auditors... to £6,000 Senior Taxation Specialist to £4,000 Eé 


OUR Rs E EE IDE AES 


E ves 
` $ $ 
D 


Dä 
D 
I^. 


mputerised procedures. Ref. A[18117. licatl nst L , : M 

Office x 01-734 5043;. M SE qualified man with an interest in the financial world and the e 

e" movements of stocks and shares to assist him in many financial di 
B. gf SE SC matters. This position will give a valuable insight Into the workings i; 
Chief en Desi ignate c. sgg- ofthe City. Ref. A/18240. Ee to London SE — 01-734 ek 

l pM f £3 5043. l vw 
Wi — Old and wed-established, manufacturers and distributors : e 
of pharmaceuticals require an experienced man with some Temporary Assignments ; 24 
experience in publie practice to understudy the Chief Accountant Our associate company EXECUTEMPS spe e lisas-on a- nation. lc 





a 33/39 "Od upon Tyne NEI GEE 
d 21/22 Poland Street Londcn WIV 3DD 
AE House; Greek Street, Leeds LSI SRX 






Sunlife House, 3 Charlotte Sect, Manchester MI 4HBIA d 
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an increasingly importantone. — ' E 


of life. 


> 


up-to-the-minute facts and commentary on the 
. behind EEC action. i , i 


> 


^ 


Hyoutandseeforyoursel 7 


Italy is a highly successful industrial nation. 
Rome, Genoa, Milan and Turin are highly civilised ` 


-places to live,combining the charm of the past with 


professional challenge through investment and  ! 
economic growth. 
. We'll supply you with a complete dossier on 
Italy, with everything from salaries and taxation, 
through local sports and entertainment, to the price 
of bread. If you decide it looks like your kind EN 
country, we can discuss the pros and cons at an inter- 


Ki 


? 


1 H bed 


i Experience of European business in Europe is a 
permanent career benefit for Chartered Accountants—and 





JE Zb ve 


-m 





- You learn a second language (with free tuition). You l | 
see a new way of life at first hand, and enjoy a better quality . 


You acquire inside knowledge of international 
industry and commerce, with the extra advantage of our 
Europe-wide EEC information service, providing you with 


inking 





OA RAS 


“Shape yourself for 
manager) 


oat BUT datas 









partner/directorship. 


CIC. 


With Price Waterhouse, if you have 
the ability, you will reach manager and 
er-and your European experience will 
afully recognised asset wherever in.our 
world-wide practice you continue the main 
thrust of your career. 
course you may be E forthe 


top outside professional practice. W 
- time comes, your candidature will be that 


en the 


much stronger! 





view. Then, before any commitment is made, we'll fly 
you out there (married man—bring your wife) to meet 
your future.colleagues and look around 

` For information on Italy (or Belgium, France, `- 
Germany, Greece, Iberia, the Netherlands or 
Scandinavia) and on interviews in the UK, please 
write, quoting E1, to Ken Smith, l 
45 Gansemarkt, |" 
2 Hamburg 36, 


Germany. 


i 
* 
E D 
t 


: 
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(A d yards from Oxford Circus Station) 
PROFESSIONAL OFFICE APPOINTMENT SPECIALISTS 


PERSONAL TAXATION 


Lt ade i TAX i To 23,000 
Kei g opportuncty for young person 

to assist partner of medium-sized firm 
inthe West End. — ` 


PERSONAL TAX SENIORS- 
Two persons for ET ue firm in 


irca £3,500 - 
West End. Opportunity to become : 
firm. 


established with E 


PERSONAL TAX £2,500- 
Young people for substantial City firm. 
Training se emes — ~ 2rogressive posts. 


PERSONAL TAX LADIES 


ES 00-4400" 


Bo appreciated — join a firm where 
you'll be welcomed and SE to 
progress. 


HOME COUNTIES, LONDON 

SUBURBS 

Don't be dependent on the rail services. 
Join a local firm end arrive at work 
fresh as a daisy! Plenty of jobs all over 


. . London and surroumding counties. 


PERSONAL TAX JUNIORS 12,000 + 


Lots of positions fo: those with limited 


tax experience, 


PERSONAL TAX SENIOR 

Circa £3,500 
Outstanding . chance for keen young 
person to join well-known firm in 
Central London. 


PERSONAL TAX 
TOPCARE have been helping EE) 
of you to better things for some years. 
We have established good contacts with 
most of the Personal Taxation Depart- 
ments in London. We can offer you the 
widest possible range of positions. Get 
in touch with us now, you'll soon find a 
position offering better experience, better 
ary and a more promising future. Our 
service covers London - London suburbs 
~ Home Counties amd most other Cities 
and Towns in the LK, 


Pd 


TRUST MANAGER, EC 


COMPANY TAX 


Many, many vacancies in the profession 
~ commerce ~ industry. TOPCARE can 
eer 


future propsects are Rent my not ` 


contact us right away - you'll quickly 
appreciate our fast, friendly service. 


COMPANY TAX £3,000—£7,000 
Several company tax people are sought 
d one of the leading International firms. 

you feel you ought to be making better 


headway with your career, here's your. 


chance to join one of the top firms, 
N.Q. TAX 


merce.. Tax experience not ame 
International firms to small 


COMPANY TAX DST 
Very large City firm have vacancy for 
keen young qualified men. Interest in 
International Tax helpful. 


COMPANY TAX Circa £4,000 
Central London. firm seek experienced 
Company Tax man - need not neces- 


sarily be qualified. 


COMPANY TAX 
Experienced persons: for medium 
firm in West End. Progressive posts. 


COMPANY TAX Circa £4,000 + 
Several posts for young tax seniors. 


TRUST STAFF ` 


TRUST ASSISTANT, W1  £2,500+ 


TRUST ASSISTANT, EC2 
, ` £3,250-£3,500 


TRUST SENIOR, EC1 £3,750-£4,000 
TRUST SENIOR, EC2 £3,000+ 
TRUST SENIOR, W1 £3,500+ 


24,400-£5,500 
TRUST ASSISTANT, WCI f 

£2,500—£2,750 
and many more similar posts. 


D + 


PROVINCIAL VACANCIES 
WE NEED AUDIT AND TAX STAFF for clients in all major CITIES and TOWNS in England, Scotland and Wales. Particular 


£3,000 min. | 
. Specialise in tax. Profession or Com- 


- . PART I FINALISTS 


£5,000-£6,000 . 


1 


TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON WI 


TEL. 01-437 6063 


AUDIT 


AUDIT SENIORS 23,000-£3,500 
Many vacancies in this range for Audit 
Seniors wishing to improve their 08i- 
tion. GE need not be qualified 
and tax knowledge is not essential. 


NEWLY QUALIFIED £3 000-£3,500 
TOPCARE have been .advising newly 
qualified men for a number of years. 


- We suggest you get in touch with us. 


We'll be pleased to see that your career 


. goes ahead exactly as it should. 


EXAMINATION RECORDS 


, if your examination results have been 


good, bad ‘or indifferent, you will still 
t the same first-class friendly service 
om TOPCARE, 


ART I Circa’ £2,000 
Still plenty of opportunities to join a 
good firm where you'll get the right 
training to quickly complete your 


. qualifications. 


AUDIT MANAGERS ` £5,000-£7,000 
We have a number of good jobs to offer 
in this range. The positions are with 
medium-sized and larger firms and offer 
every chance to progress. 


AUDIT SENIORS £3 ,000-£3,500 A 
Medium/large City firm seeks several 
young mea wishing to gain substantial 


‘public company audit experience. 


UDIT SENIOR uer 
progressive medium-sized: firm in 
Central London is expanding fast. They 
have vacancies at all levels and promo- 


, tion prospects are above average. 


UNQUALIFIED MEN ` 

Opp ees abound for men with 
t experience. Get yourself estab- 

lished in a good position - there i is an 


'extensive choice. 


‘AUDIT SENIOR, EC2 £3,000-£3,500 


AUDIT SENIOR, WC1 To £3,500 
AUDIT SENIOR, W1 ` £3,250-£3,500 


urgent requiremen:s have recently arisen in Newcastle, Manchester, Leeds, Bournemouth, Southampton, Brighton, Bristol, Birmingham, 
Staines, Slough, Southend, Northampton, Edinburgh, Yeovil and E many more places, We suggest you write or ‘telephone us. 


We'll act quickly and let you know what’s available for YOU! Don’t 








lay — do it now! 





— FOR FAST, FRIENDLY SERVICE 
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HARRISON 


P WILLIS LTD 


‘OVERSEAS — | 


1 
COMMERCIAL 
OHARTERED ACCOUNTANT 
London Wi To 84,300 p.a. 


The London office of an International: marketing and manufacturin 
company wishes to recrult a young chartered accountant with 2-5 
years’ post-qualification experlence to Join a small Head Office team 
of speclalists of various disciplines. The man appointed will be 
responsible for the co-ordination and analysis of results from 
overseas, and re to the Financial Controller. 

Please reply to DAVID J. WILKINSON, DIRECTOR. 


‘MANAGEMENT ACCOUNTANT 


London SWI £3, 500 
Our clients are a major British public group of companies, with a 
diverse range of business Interests. They seck a newl 
accountant who has served articles with an internatlonal na to join 
a smal! group ofaccountants at head office whose prime responsibility 
ls acting as a filter and feedback mechanism between autonomous 
divisional companies, This Is zi ideal opportunity for a young 
chartered accountant seeking la roup experience in an organiza- 
tlon which pedi & positive att tu e to Internal promotlon. 

Please reply to J D. LEANING. 


GROUP ACCOUNTANT 


Ealing, London W13 £4,000 


A job to deyelop your managerial ability in a company under dynamic 


management. Established some 5 years our clients hava made real 
progress in the distribution and retall of quality products. They now 
seek a Group Accountant, qualified or Intending to qualify soon and 
who lias some years’ commercial experience. The man ap Sie will 
be responsible for the total financial administration of the group 


and have à small accounting department under his control — one - 


essential responsibility will be the control of medium- and short- 


term cash flow 
Heus reply to. DAVID J. WILKINSON, DIRECTOR. 


PROVINCIAL APPOINTMENTS 
BRIEFLY — (Further data will gladly be furnished on‘ request) 


FINANCIAL CONTROLLER DESIGNATE 
£7,000 + car 


For electrical CHAM. Q manufacturing company, £15 million turn- 


over, BIRMIN Qualification plus experience at senior level 
essential. 
SY STEMS & PROCEDURES MANAGER 


44,500 


For manufacturing company, NEWCASTLE UPON TYNE. Qualifi- 
cation with depth management accounting and O & M experience. 
Please contact elther London office (David J. Wilkinson or John D. 
Leaning) or Manchester (Miss W. Mannion). 


SELECTION CONSULTANT 
For our commercial division — experience In recruitment preferred 
but an enthusiastic young x canens might well suit. First years' 


income should exceed £3,000 
Please ring DAVID WILK NSON, DIRECTOR, HARRISON- 
WILLIS LTD, 39 Albemarle Street, London W1. 01-629 4463. 


MANCHESTER , 
FINANCIAL CONTROLLERS £4,500 
Two first-class positions for first-class men, one young, one mature 
with industrial experience and ability to supervise staff. i 


For these and many other interesting positions In industry and the 
profession please contact MISS W. MANNION. 


“Please reply to LAURENCE 


qualified . 


Cardinal House 
76 King Street, Manchester. Tel : 061-833 0484. 


wm 


Canada To 85,000 
A limited number of vacancies still exist in the larger offices of 
Toronto and Montreal for above average newly/recently qualified 


accountants 
Please reply to LAURENCE E. SMITH for details. 


Sierra Leone £4,500 + free EE EEN 

Sterra Leone offers the opportunity to gain first-class post-qualifica- 

tlon experience whilst eae the rate of £1,500-+- per annum. 
SMITH for details. 


Spain & Portugal c, 84,000 
Work In Madrid, Barcelona or Lisbon. Excellent experience in a 
beautiful climate plus a hectic social life. 

Please reply to LAURENCE E, SMITH for details. 


South Africa’. To £5, 000 
Excellent post-quallfication experience — beautiful iImate' — op- 
portunities to save money — active expatriate soclal llfe. Four very 
food reos for considering a tour in Johannesburg, Cape Town or 
Durban 

Please reply to LAURENGE E. SMITH for detalls. 


Hong Kong To £6,250 inc. rent allowances 
This fascinatin oe has much to offer the newly qualified ac- 
countant not which Is the really first-rate training and ' 
experlence. (A tour ve married men with children Is not recom- 


mended.) 
Please reply to LAURENCE E. SMITH for details. 


The Gambia' 8£4.500-free accommodation , 
The smallest country In Africa situated on the West coast Is able to 
offer a useful range of audit experience plus a high rate of capital 
accumulation £1,500-£2,000 per annum. 

Please reply to LAURENCE E. SMITH for details. 

Belgium ` , To 24,000 
Exposure to international public company auditing — American and 


, European accounting methods. Staff will join continental and U.K. 


training programmes. Intenslve language tuition is offered. 
Please! reply to LAURENCE E. SMITH for details. 


Australia To £5,000 
Vacancies In Sydney, Melbourne and Perth with some of the world’s 
largest international firms of accountants, For candidates planning to 
settle permanently there are a tremendous number of vacancies in 
commerce/industry once two years post-qualification experience 
has been completed. 

dee EE of vacancies In Christchurch and Welllngton ~ New 

an 
Please reply to LAURENCE E SIR for details. 


Bahamas 25,500 
The Bahamas offers the very best combinatlon of post-quallfying 
experlence, capita! accumulation xis ae and social facilities. 


` Current vacancies In Nassau and 


Please reply to LAURENCE E SMITH Por details. 
Malawi £4,750 incl. annual bonus 


Valuable international experience plus a high level of remuneratlon 
and free accommodation combine to make Malawi one of the most 


popolar areas [n Africa. 
ease reply to LAURENCE E. SMITH for details. 


Zaire To &6,500--free accommodation 
Probably the best country overseas for capital accumulation. Zaire is 
potentially one of Africa's richest countries. Experience Is interesting 
and varied. 

Please reply to LAURENCE E. SMITH for details. 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are no 
contact VERONICA HARRISON at our Head 


et absolutely firm and who want to undertake short- or long-term assignments are invited to 
ce, 118 NEW BOND STREET, LONDON Wi. 01-493 9441. RATES from £1 per hour to 


£2 50 per hour. The services of our Permanent Divisions are ar all times available TO TASK FORCE PERSONNEL. 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 
39-40 Albemarle St, London W1. Tel : 01-629 4463 
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post-qualification training . 


0 Ard | want It quick 


" Message f buds an ME 
ambitious young 
- chartered accountant : 


To the Staff Partner, Whinney Murray & Co. 
57 Criswell Street, London EC1Y 4SY 


O Um ón the point of gaining qualification 
O !'m ambitious @ | want ‘thorough, planned 
@.! want a good. 
salary ` . @-I-want promotion based an ability 
'0 | want to join a 
major firm e | want to work In Britain — and 
to choose fromy ariy of eleven business 


Just fiilin the coupon and postit, Orif you prefer, phone ` 


." The Staff Partner at: 


London 


rie del 01-628 6088 `. 


Cardiff — EE 
EdinburgF. 031-228 4621 











Huddersfleld — 0484 23788 
Hull — 0482 25531 , 
. Leeds ——— 06832 42631 





Steen run 061-236 1141 g 


Manchester 061-228 1551 
Newcastle — 632. 24333 





- centres e Or, if. 1 decide, in any of 77 
countries across the world. ` i 


' Now tell me about your firm. 


NAM j— —— ———— 
. ADDRESS. 


—————————————M EEN E Farm 


EE 


—— EE À— Ó— — — EEN 


cee "OC? 
H Message to ambitious young. accountants 


4 
4 4 
1 


Or writo to Arthur Hammond at 57 Chiswell Street, London EC1Y 4SY 
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THE ACCOUNTANT, February 28th : TAXATION, March 2nd, 1974 


Everything 
you have always 
wanted to know 

about us. 


If you would like a lot of information 
about our practice, 
our ideas on client service 
and how working with us would be good for us both... 
Write to me, Jeremy Spurling, with details of your age 
qualifications and experience. and if you look like the 
kind of person we need | will send you our current 
brochure. 


Cs 


Coopers & Lybrand, 
Abacus House, 
Gutter Lane, 
London EC2V 8AH 
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Executive 


Career Opportunities 


London Area | 


to £8000 


We have recenly been asked by major Professional and industrial clients to recruit ambitious young accountants. 


‘Two examples are: 


O SE Business Development 


probably the highest-geared Taxation Department in 


London, wishes to recruit an ACA/ATII, aged 25-28, to One of the better known City Finance Houses Is seeking a 
work with the Senior Tax Partner on all aspects of Tax young newly or recenty qualified ACA to advise clients on 
Planning and Consultancy for a wide range of UK and - Taxation and Financial Planning, in addition to playing a 
International clients. Salary £5-8000, leading role In the development and marketing of Financial 


Contact John R, Ellis, ACA, on 01-405 3499, eet 


ices Packages to existing and new clients. Salary £4-4500. 


quoting reference JE/2/TC. Contact John P. Sleigh, ACCA, on 61-405 3499, 
, i quoting reference JS/14/ABD. 


from within” 


Á——— | | EM 
d an at Lloyd Executive Selection Ltd 
Alliance House, 29/30 High Holbom, London WCIV 6AZ 


The continent of Europeis where theactionis 





Af you are qualified, ambitious and adaptable 
and wish to broaden your International experlence 
why not Join our rapidly expanding European firm? 
Some of the advantages of joining one of our’ 
European offices are; 


@ Multinational environment and related 
professional experience. 

e Sophisticated training atall levels. ` 

e Significant investigation work at all times. 

e Early responsibility and excellent pomum 

prospects. 

International travel and Invigorating social life. 

High level remuneration and benefits. 


We have ten offices in EEC countries and eight - 
offices In Scandinavia, Switzerland, Spain and Greece. 


y i i 
r 


Please write SEET detalls to: 


A.D. Draw, Staff Partner, 
Peat, Marwick, Mitchell & Co., 
26, rue dg Berri, 75008 — Paris 
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. PUBLIC PRACTICE 


LONDON 
Audit 


£4,000+ 
_Many of our deeg qualified ore Let us 
advise you — small, medhomsized o um 
LONDON 
. Older. men 40—50 
Unqualified c. £3,000 4- 
We require one or two men about 40-50 with 
recent it professional experience. Ref. 1389 | 
LONDON . 
Newly qualified c. £3,000 
We wish to contact recently qualified accountants 


for posts in London anc the provinces. Let us know 
your requirements rax we will do the a E na 
" Re 


Partner Designate To £5,500 
Age 


London practice in the West Country, includin 


. audit and Investigation work for a substantia 


industrial group. Some travel In the U.K. is neces- 


sary. Atleast four years’ re quad DE perico: 


js necessary prelerabiy aith 
Ref. 1379 + 


P.A. to Tax Partner (Pertnership 12 months) £4,000 
A substantial firm of C.A.s seeks a ‘chartered ac- 
countant to become personal assistant to a young 
taxation partner. He must have & good examination 
record and at least Lj years’ post-qualification 


` LONDON 


experience in the taxation field, particularly with 
perso some experience of : 
estate duty, tax planning and personal financial : 


taxation: Ideally, 


pacos would be advantageous, but training can 
given in. these areas. This is a first-class career 


Opportunity. Ref. 3189 
CARLISLE 
Senior Audit ( Salary neg. 
For mediu practice. ership prospects. 
Ref. 1385 
Pao Pahali Salary tiable 
artn nego 

Recently qualified'or firalist. Excellent prospects. 

7 -Ref. 1384 
DUBLIN 
Senior Audit— Neg. Salaries 


We have one or two vacancies for recently e 
men. If you want to return to Dublin or make 


HARROGATE 


Audit 

A quall man {s required able to take charge 
of an audit team Somo work away from 
Harrogate, ‘ Ref. 1376 


SOMERSET 
Partner . c. £3 Pide 
A recently qualified ‘cll-rounder’ will become a 
partner in 12/18 monche if all goes well. Good 


chance, in pleasant environment, for a go-ahead 
young man. ef. 1375 


OVERSEAS 


We are dealing with vacancies for qualified account- 


ants with firms of cha-tered accountants all over 
the world. Salaries vary according to location from 
£4,000-£8,000. A typice! instance is as follows: 


South Africa — Johanneberg . 
Newly qualified — R8,C20 — 15, 300 approx: ‘rately. 
Two e post ualification experience — R9, 600— 
E matek. 
managers up to R12,000— £8,000 
js in 


Settling-in allowance married — R900 — oe 
Settling-in allowance sir glo — R500 — 
Terminal Bonuses: 
2-year contract - R390— £230 approximately. 
3-year contract - R750 — £500 approximately. ` 
Some vacancies in Durkan at alight y lower salaries, 


referred 28-44. Ta handle the clients of this ` 


‘qualification ex 


"A new career. It n not expected 
` EIUS have a specialist knowledge of ES 


Rof. 1380 


£3.250+car 


For a small practico, 


TAXATION 


LONDON . x: 
Feros Tax Seniors c. £3,500--£4,000 
oes ede a large firm of chartered accountants, 
have asked us to assist them In recruiting 
experienced personal tax seniors. This is an excol- 
lent career opportunity where every encoura ent 
will be given and good progress can be 


: Ref 3201 ' 


We wish to contact young tax assistants who wish 
to further their careers. Salaries "Së 
experience. ` Ref. 


Lid. EE YACANCTES 

n, rporate 2X ger, 
Designate ~ £7,000 

Tel eR ee Pa Partner Potential, Tax Sentor - 


London, or EA. £4,000-£5,000. -` 


London. Tax Planning, C.A.JÀ.T.LI., 25-35 - 


5,000. 
Bode Tax Manager, CA. — £4 ,000-£5,000 
Berks, Tax Manager, CA, — £4,000. 
For further information contact L. J. Groenslade. 





SUSSEX. ` 
Personal Tax Assistant 
A o coniribntory pension scheme and a profit- 


£2.000—£3, 000. 


- €, £2,500 


sharing scheme Funke Hie posten re D 


position. 


NORTH LONDON | 
Tax Assistant c. £3,000 
The Head Office of a large group zeckt a young 


: qualified Kei who wishes to start specialising 


in tax work. A’ newly qualified person will be 
welcome but those with one or two years’ post- 
ence will be considered at a 
sis a good opportunity to start 


higher sal 
GER GE that applicants 


3188 
LONDON 
Personal Tax c. £3,000 
Preferably with Lloyd’s underwriting gaer 


LONDON : . 
Corporation Tax Manager . c. £5,000 
With a medium-sized practice. The tax department 
is in the charge of a very ex enced alist, 
therefore, the successful app t would enjoy 
an ideal taxation environment. Ref. 3186 


LONDON 
Assistant to.Group Tax Manager c. £3,500 
A recently qual C.A. or similar fs required i 
assist the Group Tax Manager. This pou wo 

sult a young chartered accountant with the u 


company He See beta who Base ‘like to 
specialise, The company 1s a large with a chain 
of department stores. ` Ref. 3184 
KENT i 
Personal Tax Assistant c. 

Ref. 3183 


anager 

if bata experience of CAE en 

field ‘this is a first-class opportunity to join a 

iere iei firm of chartered 
training 


: Krieg? 
department operates 
a taxation specialist. 
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`. LONDON NW, 


Financial Accountant c. £3,000 
To deal with the EE cdam of M Seeche 
and yearly accounts and generally supervise the 
financial section of the accounts ont. 
The company is in the industrial sector. 7118 


MIDDLESEX . 

da Auditor 4 Accountant £2,750 
Some travel will be necessary, particularly in the 

London area. The work is varied and Interesting 

and should provide an ideal opportunity for In- 


dustrial experience and in-line promotion. A 

: qualified accountant is pref: r Ref. 119 
CROYDON 
Financial £4 def 


Management Accountant 
Must be fully capable of deputising for Mana 
Director, and bea good | trator. Ref. 


HENLEY 

Accountant £3,500 
A smali commercial company just starting opora- 
tions requires a capable accountant to sot up 
accounting ‘system and be responsible for eral 


administration. Good fringe benefits include 
possibility of substantial bonus. Ref. 7112 
LONDON i 

Financial Adviser 


' £5,000 + 
A financial services organisation seeks a qualified 
accountant or company secretary to be concerned 
with advising top. business executives on the 
financial aspects of business. Applicants, ideally 
should. be experienced lecturers able to contribute 
in the conduct of seminars. Alternatively, men 
concerned with Investment anys and financial 
transactions with the ability to express themselves 
in public, would apa this an interesting dear ' 


119 
YORKSHIRE ` 
Management Accountant 


. c. £3,256 
A qualified man is preferred TER 25-35." He will 


report to the financial director and must be able to 
work on own initiative, The duties include budgets, 
control information and costing. The O laa 


' large industrial organisation. 


SUSSEX 

Accountant c. £3,500 
Industrial concern require A.C.M.A. or Close. aged 
25-35, with experience in an engineering environ- 
ge essential. Tho 
post reports to the Chief Accountant, Ref. 7109 


TRUST ACCOUNTS: 


LONDON EC4 

Senior Trust Accountants £2,500-£4,000 
Male or female applicants are Invited to apply 
for these pro ve posts in a | trust depart- 
ment, Experience with Trust and Executor ac- 
counts is necessary and a proper understanding of 


double-entry book-keeping, estate duty and capital 

‘gains. Ref, 121 
: TRUST ACCOUNTANT 

West Sussex To ope: 


An attractive salary and modern offices a 
beautiful and sought-after part of the UD can 
be yours with a su ntíal firm of solicitors having 
a well-established Trust and Personal Taxation 
Department. You should be recently qualified and 
be able to handle and supervise the administration 
of trusts and clients" tax returns. The post involves 
ate eae and el hat with clients and Oe ` 
pert a their financial affairs. ASSIST- : 
ELOCATION EXPENSES 
Ref. 122 


The posts Fsted above represent a small section of vacancies we are endeavouring to fill, Please make inquiries for further information. 
Permanent. or. Temporary Accountancy Posts 


Best for 





 ACCOUNTANCY TASK FORCE LTD 


15: NEW BRIDGE STREET; LONDON ECAV 6HN 


Rear Blackfriars Station 


Permanent ‘Placement Division 
Temporary: Assignments 


SERVING INDUSTRY, COMMERCE ane PUBLIC PRACTICE 


i 
i 


01-353 6308 
01-353 8291 


- 
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LONDON ZZ: 
NEWLY QUALIFIED FINALISTS. 


Wa sincerely believe wa can offer the fastest and most effective Introduction to all 

firms within the ‘Top 20° backed by our advice on the best firm for you. Ask anyone 

SCH deg used our service.or knows our reputation. Brochures on all the leading firms 
able. ` , 


PARTNERSHIP — PERSONAL TAXATION 
AND FINANCIAL PLANNING ` 







, —Six-partner — well established, . 
West End firm. 







Msn-Required — A.C.A. with sound tax background and A 
experience of advising clients on = e 
Pers Finances. j 
Work in set up and cake charge of new 
PES A ent, i > 
Prospects ~ Full nership with short-term salary 
+ neg. 


MANAGER- - | 
SMALL-AUDIT DEPT 


= Old-established, eight-partner. 
W firm 


i est End . 
Man Required — Older unqualified or part qualified 
; man with sound essional 


background. Ss 
— To take overall charge of administra- 


Work 
tion of Smal! Audit and Accounting 
b. Dept, and control staff training. 
thereof. — 
Prospects ~ Salary up to £4,000 initially with good 
' planned prospects. er 
ADMINISTRATION/ | 


STAFF MANAGER 


Firm — Well-known large firm within Top 


Twenty. : 
Man Required — Man between 25-45 preferred with back- 
und in Public Practice. 





D 
ct 








Work — To deal with administration &nd forward - 
planning of Audit Departmenta and Staffing 
` uras. i um 
Prospects . — Excellent - The firm is looking for a man to be 


5 groom for a long-term career within tha firm. 
ary neg. with road fringe banefits, 





i 


Ki 





- TEMPORARY 
Ay the largest company In this field, we can offer very rapid | 
service and a wide choice of both employers and staff. Other 
advantages are reasonable charges and agency margins, and + 
the careful establishrnent of references. E 


t 






- 





H 
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WHY NOT CONTACT US TODAY? 


‘LONDON BIRMINGHAM - ss ' MANCHESTER 
63-65 Moorgate ` 14 Temple Street - "49 King Street 
London EC2R 6BH e Birmingham B2 586 Manchester 2 
01-628 8525  ' a 021-643 6201 061-834 9733 


ALAS OWU AM ALAN AL y CDA A Y LOLL . LALASLLLUIN, e WL 1A, Lordi 


¡Service of the highest Standard / 
















Our services are strictly confidential and no fees ara payable by applicants, 
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| BIRMINGHAM 
ACCOUNTANTICOMPANY SECRETARY - 
WARWICK. SALARY c. £3,000 + Car + Benefits 


A medium-size manufacturing concern ta currently seeking a competent and. , 
, industrious Individual to undertake responsibility for tho firm's Financial and , . 


ofi 
- "Secretarial functions. 
Tho idei! appilcant will bo aged about 30, hold a recognised accountancy qualification 
and be able to demonstrate administrative ability. 
This position offers considerable potential, a broad job specification and an Mri 


ary. 


. NEWLY QUALIFIED | 
BIRMINGHAM to £2600 - 


We have bean asked by several of our clients in Birmingham ^" — 
' to recruit for them newly qualified Accountants with good 
examination records. These firms range from smalijmedium 
partnerships to the local offices of the International practices. 
All can offer a broadening of your existing experience . 
and wil} virtually tailor the positions to suit the 
l applicants. | 


SENIOR TAXATION 
EXPERTS to £3,800+ : 


Three excellent positions have ariten in the Midlandsfor ` 
senior men, preferably with A CA. and A.T.I.l. totakeup , 
managerial positions with large firms in Leicester and 
Birmingham. Prospects are outstanding and successful | 
applicants can carve out fi ass careers In these : | 
prog e firms, de Be 


QUALIFIED | 
ACCOUNTANT - 

| INDUSTRY AND | 

‘COMMERCE - NORTH- 

WEST — £4,000-£5,000 ` 


This is an outstanding opportunity-for a qualified accountant ` 

' , to join a progressive international company, currently | 

establishing themselves in Lancashire: The man appointed, ideally — ' 
under 35, will function mainly as Chief Accountant reporting . 

directly to the board, but may also be expected to cake avery, ' 

active part in fucure company acquisitions. He must be ambitious 

and not afrald of a great deal of responsibility which will ensure 

, an exceptional salary well above average. ` 


OPPORTUNITIES IN THE PROFESSION 
E. T ^ — £1,500-£3,250 ` 


The vacancies now on our register reflect thé of work available to men wishing ` 
to progress within the profession; whether sembsentor or qualified, we will describe al \ 
sultable vacan and arrange immediate Interviews that will lead to success, 


. NEWLY QUALIFIED A.C.A. -SOUTH 
` MANCHESTER - to £2,500 ' 


Our clients, a small expanding practice in East Manchester, wish us to recruit a young 
A.C.A. whe will be capable of running their new branch office to be opened later this 
year in the Stockport area, Ideally the man appointed will be from a medium-sized 
firm background and will ba capable of taking on early responsibility. Farerenip at 
© ON l : i a later date. 
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PUBLIC PRACTICE 





A BANK OF JOBS for a chartered ac- 
countant London and world-wide £2.300-- 
£12,000 per annum. — Accountancy Staff 
Limited, 01-402 ab the chartered ac- 
countancy specialists. — 

A BETTER SALARY for all tompors-y and 
permanent commercial and profesiona! 
accountancy staff! through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC4 - 01-248 2662, 


ABLE COMPETENT ACCOUNTANT, 
not necessarily qualified, ulred ta assist 
er in firm of C.A.s at Mill HHI. Excel- 
t wih and prospects. — Phone Mr Les 
01-353 L . 
ABLE YOUNG qualified m 1 
Wanstead chartered accountants. Experience 
of incomplete records, small Eu pu 
audits and taxation, preferably with small 
ractitioner. Good salary and prospect. — 
hone 01-989 2932, 


A BRIGHT 
required by friendly firm of Holborc char- 
tered accountants. Interesting and varied 
work with sxcslleot opportunity for acvance- 
ment. Tares wsoks' holiday. Initlal salary 
up to £3,259 p.a. - S.F. £ Co, 49 Exdford 
Row, London WCl. 01-405 2384. 

A PROGRESSIVE FIRM of certified 
accountants [n the N.W. Kent/S.E. London 
area requires a qualified man interested la 
making a career In paola practice, It is 
envisaged that he will in a relativel short 
time become responsible for a branct office, 
and thereafter progress to partnerthip. — 
eae Peds with curriculum vitas :o Box 
AP 5158. 


uimd for 


UE BE HEC ECT ER 


D 


oung audit senlor/semi-senior : 


ACCOUNTANT 


City Chartered Accountants requiro an 
&ccountant for their Department dealing 
wlth Institutional work which incor- 
orates charities, schools, etc. The work 
interesting and rewarding. Three 
weeks’ holidays. Luncheon vouchers, 
modern offices, 1 MS season ticket 
ald in advance. Salary £2,500 p.a. — 





ACCOUNTANTS IN MAIDSTONE require 
semi-senior and junior audit and clerical 
staff, Previous experience preferable but not 
essential. - Please apply in writing stating 
detalis of age and previous experience to 
Levick mpany, 61 London Road, 
Maidstone, Kent. 

ANDOVER FIRM of accountants require 
senior clerk to be responsible to two partners. 
Must bs experlenced in small company 
audits, general tax aad incomplete records. 
Salary £2,259-£2,750 according to experience. 
~ Write with details of experience etc., to 


write to Mark Banus & 
Place, London EC2. 


industry. 


A YOUNG chartered accountant who has 


survived at least one year’s varied ox- 


ence as a partner's assistant and neverthe- 
ig vull partnership minded, should 


AUDIT SENIORS WALTHAM CROSS 


REQUIRED BY 


LONDON 
CHARTERED ACCOUNTANTS 


Experience of incomplete recorda, 
Modern Office. Good Salary according 


. to Experience¡Qualificationz. — Write 
Staff 


Partner, Hugili & Co, 38 Chancery 
Lane, Landon WC2A TEL. Telephone 
01-242 4574 or Waltham Cross 29144, 


CHARTERED ACCOUNTANT 


City firm, medium size, requires quali- 
fled Chertered Accountant under 30, for 
a manager's position. The average ago 


Co, 4 Broad Street 





BLESSED-CALLABY LTD provide 
personal service to help find your next 
ent In the profession, commerce or 
ustry. — 40 Great Marlborough Street, 
London Wi. (01-734 3466.) 


a 


AN EXPERI 
for medium-sized aud! 
tunity to joln our non-contributory pension 
plan after six months ee — Please 
write to Mark Banus & Co, 4 
Place, London ECZ. 
A RECENTLY QUALIFIED mate or female 
required by progressive firm at Edgware. 
Every opportunity to advance to partnership 
dëch paid, — 
l 


Miles & Long. 44 Junction Road, Andover. 
CED senlor assistant chiefly 
ts is required. Oppor- 


status within short period, Top s 
01-952 5613. 
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of the partners is low and we are 
looking for a qualifled man with a 
definite view to partnership. The firm is 
PEDE ADD and the prospects 
are oxcellent. The clients range from 
public companies to medium sized 
private companies. The commencing 
salary is £4,000 pa Modern offices, 
3 weeks’ holiday, luncheon vouchers, 
and nor-contributory sion scheme, 
— Please write to Box CA 8145. 





CITY 
ACCOUNTANTS 
We ve got them 


all over the 
country 


in London, Leeds, Birming- 
ham, Manchester, Cambridge, 
Cardiff, Newcastle, Nottingham, 
Bristol, Belfast, Glasgow. 

All are involved in work fora 
wide range of industrial and 
commercial clients. lt might be 
the telecommunications 
industry this month and property 
development the next. Or 
building contractors followed by 
firework makers. 

Each one of them is enjoying 
the same quality and depth of 
experieace and can look forward 
to the same kind of exceptional 
career prospects. Every one of 
them has the freedom to select 
his own career path within the 
firm — some stay in auditing, 
some become tax or trust experts, 
others specialise in financial 
investigation work. 

Which is why every Spicer and 
Pegler City Accountant is the 
same. 

Because he’s so different. 

If you're recently qualified and 
you'd like to know more about 
us write with brief details to 
Jim Pollard. 


St. Mary Axe House, ^ 
56-60 St. Mary Axe, 
Londcn ECSA 8BJ. 


At 502 OZ 


CHARTERED ACCOUNTANTS (He 
Essex borders), require experienced, q 
or unqualified staff to act as stants to 
parue There are opportunities to specialize 
auditing, company taxation, trust work, 
etc. Commencing salaries close to London 
rates and with attractive ancillary benefits 
and good prospects. ~ Please write with 
details of age, experience, present salary 
etc., to G. Roberts, F.C.a., Price, Balley an 
Partners, The Gulld House, Water 
Bishop's Stortford. Herts. 
CHARTERED ACCOUNTANTS in East 
Croydon, who are fast prenne. ulre 
senior, semi-sonior and lunior audit clerks 
and articled clerks. Guidance with studies 
and training will be given. Salaries above 
averages with constant reviews. Luncheon 
vouchers, parking facilities for senior 
staff. Please reply Box CA 5139. 
CHARTERRDACCOUNTANTS(SE. Lincs) 
ire experienced senior assistant prefer. 
abi qualified. Must be conversant in all 
aspects of a market town practice. Salary 
from £2,500 according to experience. Partner- 
sap panes for & qualified applicant. - 
Fu talis to Box CA 5169. 


CHARTERED ACCOUNTANTS 
WEST LONDON ` 
Vacancy for senior assistant to partner. 


Experience tn taxation and able to work 
on own Initlative. 


Good commencing salary and ample 

opportunities for advancement. 
Vacancies also for semi-senior staff. 
Box CA 8192, 





CHARTERED ACCOUNTANTS, Waltham- 
stow, London E17, require semi-senior with 
practical experience. Good salary and 
prospects. - Telephone 01-520 4585, 
RTERED ACCOUNTANTS, WC2 
require young person with drive and initiative 
for their oxpanding personal taxation 
department ~ varied and Interesting work 
including tax planning as experience gained. 
Successful applicant will probably be In age 
range 21-26 with sound ic knowledge ol 
personal taxatlon ~ good working conditions 
~ excellent prospects — salary advancing on 
merit - luncheon vouchers ~ pension scheme 
~ commencing Sich negotiable. ~ Write 
SE ape ande ence to Box CA 5132. 


T ACCOUNTANTS with ex- 
panding practice in Costwold area have 
vacancies for experienced audit staff. 


Qualified and unqualified male or female, 
Pleasant working conditions. Salary commen- 
surate with SS - Box CA 5189, 
CITY CHARTERED ACCOUNTANTS with 
suburban office, require senior and semi- 
senior audit assistants, also two junior tax 
assistants. Good working conditions, top 
salaries, — Please write with full particulars 
SCHAN wired to Box 5188. 
COMPETENT 8 OR ACCOUNTANT 
required by chartered firm, Modern facilities. 
tarum. 4s Belmont Romi." Uxtrides 
partner, mont x 
Middlesex. ~ (Tel, 89-36335,) 

CORNISH FIRM of chartered accountants 
require qualified accountants as assistants 
to pp rate éieren icis negotiable 
to £3. p.a. y partnerahip prospects. - 
Detalls to Box CF 5051, : 
CORNISH RIVIERA. ~ Accountants require 
senior assistant (preferably qualified) with 
knowledges of incomplete records and 
taxation. This ls a permanent position and 
offers employment in pleasant Sie 
in this premier hollday resort. - Apply 
Whitaker Redfearn Pappio & Co, 
Bery Rona, Newquay, Cornwall, 

co ALL. ~ Seven-partner firm requires 
staff of all grades to cope with a natural 
expansion. A P ve outlook coupled 
with solid background, office stability and 
permanancy for the right people, Salaries 
are good, B.U.P.A. scheme In operation 
plus pension etc. - Why not write to us and 
we will arrange interviews in Cornwall or 
London to suit. Messrs Phillips. Frith £ Co, 
19 Duke Street, St Austell. Cornwall. 

DO YOU like responsibility, working on 
your own with your own staff. Accountable 
ouly to parina and deallng direct with 
clients. If so we can offer you a post in 
Cornwall where you can enjoy your free- 


dom and yet have the stability of the seven- 
partner firm of many years’ experience 
spread throughout Mid-Cornwall Salarla 


aro good, B.U.P.A. scheme and pension. 
Interviews can be arranged in London or 
Cornwall. - Please contact us, Messrs Phillips, 
Frith & Co, 19 Duke Street, St Austell, 


Cornwall 

FINALIST OR, PARTLY QUALIFIED 
required by City chartered accountants 
shortly mo to new alr conditioned offices 


near Farringdon and Holborn Viaduci 
stations. Varied audit and accountancy work 
offering good experience and opportunity tc 
complete qualifications. Salary up to £2,50( 
depending on level of qualification and ex. 


nerianos TInnchenn vauchers annual hanno 


LIIL, AX IM LAINE; DOULUMLY LOL. LISAMI NS Ly Litt edits A4 a0 ; zx 
! , . 


Have you ever wondered why some of your colleagues go abroad ? Perhaps 
the job experience is better, or there is an improvement in their standard of 
living. It could be they just want to accumulate enough capital to lower. 
their financial burdens. 





When we tell you that our clients, a South African firm of Chartered 
Accountants with U.K. associates, can offer all three: wider responsibilities, 
improved standard of living, capital accumulation — it will be worth your 
while to look closer at the question. _ 


Ee 
PAROI M Lum m on ae a a n ee e 8. COD) CR LR LU ms nen ee Pena a ad 


~ 


There are opportunities for newly qualified accountants up to Managerial 
level in Johannesburg, to work in modern, air conditioned offices; the 
clientele is varied and interesting, from large public companies down to 
private traders. A salary of up to 12,000 Rand, (said to ensure "a very 
comfortable income"), plus a settling in allowance and end of contract 
bonus will be paid. 


tr nt 
Ki 

M 
x 
Am 
dm 
IM 
GN 


SS 

Ai Se rn 

+ a ae L7 
LA * ale 


NON UI 
Geh vi 


Ge 


Vacancies also exist in: Durban and Cape Town at lower salary rates. 
Applications in strict confidence to R. N. Griffiths, Ref: 5298, 01-283 1320. 


IVI Mervyn Hughes & Co. s 


EE 


AR 


PART Of THE RITRY YM HUGHES GROUP 





coat Pars-Rrugssels nea Lyansz-Zunzh Tel: 01-283 0037 {ansafone) 


. Timesharing ` ` 


As a newly qualifled accountant you 
will now be considering. your next 
step. - 
Join us and our time becomes 
your time. Our planned training 
programme Is your planned 
training programme — designed 
to equip you to handle 
whatever audit, Investigation 
or other assignment we may 
ask you to undertake— . 
designed to keep you up to 
date with the latest os 
developments In taxation and A WES --- E E ME 

. Otherimportantareasof ` XE | NECS SD m 
legislation. ! ve uo MORE 5^ 
We can offer you experlence 
In dealing with accounting 
problems which arise In all 
Kinds of commercial and 
industrial undertakings. Inthe 
friendly atmosphere of our 
organisation you will be 
encouraged to use your Initiative 
and develop your skills. _ 


After a while you wil! be able to 
specialise if you wish -In taxation, in 
. computer auditing or on the 
technical side. Alternatively you 
may prefer to spend a perlod, or 
perhaps make your career, 
overseas ~ we have offices In 
important cities all over the 
world. 


And in return? In return we 
expect you to work hard and 
to selze the opportunity we 
ofier you to bulld with uson 
the successful start that 
you have already made in 
your career, 


Isn't ittime you told us about 
yourself and the details of your 
career so far? 


Write to: David Young, 
Staff Partner, Peat, 
Marwick, Mitchell & Co., 
11, ironmonger Lane, 
London, EC2P 2AR. 








- 


 BRISTOL- 


- £2, 500 ge 


Thomson. McLintock & Co. require qualified accountants 
(C.A., A.C.A, A.C.C.A:, A.C.M.A,, or I.M.T.A.), or those 
awalting their final results, for their ` expanding audit, 
investigation and taxation départments in Bristol. The men 
-and women we are looking for will be of above average 
ability who have the drive and initiative to benefit from our 


E 


‘national training schemes and with ambition to be. es 


and partners in future. 


Our aim is to give responsibility and promotion as quickly 
as possible to those able to command it and remuneration, 


, which depends entirely on ability, is negotiable at rates which 


recognize the calibre of the people whom we are seeking. 


For example, salaries offered to newly qualified accountants ` 


will be nat less than £2,500, plus fringe benefits, and will be 


substantially higher in the case of applicants of above i 
average ability, Assistance towards house purchase can; 


usually be 


If you consider that you háve the ability we are looking for 


and if the prospect cf working in the attractive Bristol area 
appeals to you, write to: 
The Staff Partner 


15 Pembroke Road 
-Bristol1BS3 3BG 


or telephone Miss Bryce at Bristol. 022 32291 for an 


application form. 
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Our tany clients urgently need - 


YOUNG CHARTEREDS to £4,000 
NEWLY QUALIFIEDS to £3,000 
| PARTLY-QUALIFIEDS to £2,400 


` The Jobst A wide range o choose from in the commerce and D 


E EH 
, Financial Wap 
industry. Audit i kd idein iet iae Aie iie EE 


The Clients: Leading firms of Chartered Accountants, Gage gelen CH smell 
blue chip household commerce, finance and services. i 


names Ír industry and 
Required Qualities: SAREE [OE hara works a desira to succeed, iterata and 
numerate. °. : l 
The Next Stop! Call us for immediata action. 
` 168 Finchley Road, London NW36HP., ` 


` 


. " á CES z E ER x: P HPA 
TE ME MS P JN WP "s rien ru KA By, a: Heda, 3:3 
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ELLE HONE FOR INTCLDIATE ACTION 


01-794 0202 


IST See NE ATT RCM CORES 
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| FREE LIST S | 


Every year many hundreds of Accountants 
find the right job through this useful 
service. 

We now have three separate lists for 
mailing, Salaries £1,000 to £8,000 plus. 


PA100 One hundred vacancies, ALL 
GRADES, in Public Practice. 


MA 100 One hundred vacancies in 
Commerce and Industry for the 
recently qualified and finalists. 


SA 50 Fifty senior posts in Commerce 
and industry. 

Piease ring for the list you require, 

mentioning the reference number, or call at 

our information Centre and study the 

classified registers. More than 20 vacancies 

come in daily. 

Temporary work available if required. 


ER A 47 Finsbury Court 
N IC hat d Finsbury Pavement 


] AO London, EC2A 1HT 
(Ow en Tel: 01-628 8860 


A SSOC] ates 24-hour Answering Service 


CORPORATE FINANCE. 


E. Midlands Age 24- 29 


to £4,000 p.a. = re-location expenses 


Oúr dire already an established EE A — a- 


-record level of turnover and profitability in 1973. Sales are cur- 


rently £40 million p.a. and the company Is confident of maintain- 
ing its Impressive growth rate. | 
They now seek a young, qualified accountant to assist the 


Company Secretary/T reasurér in assessing and monitoring the 


financing of the company's operations. Duties will include cash 
management, dealing with clearing and merchant banks, invest- 
ment appralsal, arid financial investigations. 

Applicants may currently be either in the Profession or Com- 
merce but must have the Interest and ability to carry out’ this 


E Important function in the company's financial team. 


The position is based at the company's Head Office. and 
generous re-location expenses will be provided where applicable. 
For detailed information and application form contact 


Ra. Vaughan, A.C.M.A., quoting Ref. SCC 


^ 


a ‘Douglas Llambias 
wi Associates Ltd. 


~ ~ACCOU NTANCY AND MANAGEMENT 


Us 


TELEPHONE 01-836 4088 


woe 


J 
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0935 25183, 


GLOUCESTERSHIRE ` | 

. AUDIT SENIORS Qualified with post- 
_ ; qualified experience for leading firms -: 
AUDIT SENIORS FINALISTS 


. AUDIT SENIORS Well SE not 
necessarily qualified 


SOMERSET 


2 AUDIT SENIORS Newly qualified 
required by leading firms providing good 
post-qualified experience ' 

ARTICLED CLERKS Vacancies ‘or 
_ transfers 


HAMPSHIRE: 


AUDIT MANAGERS Qualified for lead- 
ing local and a National Firm . 


AUDIT SENIORS Newly qualified 


TAXATION ASSISTANTS Professional 
or Inland Revenue experiénce 


^. ARTICLED CLERK Vacancies or transfers 


E to £3,750 
to £2,500 


- to £3,250 


to £3,500 


to £4,000 
to £3,000 


to £2,500 


VOTE for WESSEX ` 


CONSULTANTS 


ar 
LJ: 


CJ 


Li 


rp 
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CJ 
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01-828 7573 

HEREFORD 
AUDIT . SE Newly" qualified « \ 
1972/73/74 .. to £3,000- 
AUDIT SENIORS FINALISTS .to £2,350 : 
LIQUIDATION ASSISTANTS dépend- . 
ing on experience to £2,200 
WILTSHIRE . 
AUDIT SENIORS | Newly qualified 
1973-74 to £2,850 
AUDIT SENIORS FINALISTS . to.£2,350 
OXFORD 
AUDIT SENIORS Choice of vacancies ‘ 
newly qualified 1972/73/74 to £3,150 
TAXATION SENIOR Estate duty and tax. - 

- planning with Mational firm > to £3,500 

. BERKSHIRE | 
AUDIT SENIORS ER qualified, choice 
of vacancies to £3,000 
AUDIT. SENIORS FINALISTS wide 
choice ` ` to £2,500 ' 


ooo 


a 
T3 


RECORD YOUR VOTE: SEND BACK THIS FORM WITH YOUR NAME AND ADDRESS FOR OUR REGISTRATION FORM AND OUR ADVICE ON THB 
CHOICE OF VACANCIES OR TELEPHONE 


mE | WESSEX CONSULTANTS LTD . 
2-PETER STREET, YEOVIL (0935) 25183 or 79 BUCKINGHAM PALACE ROAD, LONDON WI 01-828 7573 





commerce or the City. 
You may well have reed about the 
move of our London offices to brand 
eee i 
poeh aoar a know wa 
Lame a wide network ef provincial 


oia ind. 
Please write to me, M. C. D. Robe, 
cLintock 


ka SC eege 
London, ECLA RCIA isk 
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GLOUCESTERSHIRE. A 
wanted. £3,250+ in ma r towns. - Cen 


Wessex Consultan Street, 1ccovll. 
Tel. Yeovil (093 183. 
HARROW CCOONT- 


and company taxation. Good SE and 
prospects, five-day week and p n scoeme, 
SE EEN SE SKS «& Co, 

House, 1 St Ann’s Road, Herrow, 


genera to 
varied and interesting? Wo should Ike 
to hear from you! 


‘Kent and Sumer, The prospects of 
in Kent and Sussex. The pros Ad 


Ve enden? Fake d n 

rite to p Zo, 

Tontorden, Kent with f detalla. ' 

KETTERING AREA. =- a tly recuired 

Part H finalist or or n temporary 

assi oe several a All oxpenses 
— Box 


N ACCOUNTANTS require senior 
audit staff and a semi-senior taxation assist- 
ant. Senior audit Jicants should ba ex- 


in incomp rocord casos and a 
variety of pri accounts. Sal 
object TR EEN W. H. Fron 
Cardiff R Luton, Beds. 


Telephone I acs RM (aot aire 
(forty argh req 

qualified assistant experienced in modern 

audi and accounting techniques. To be 

deg EISE 23,500 

— location near Manchester. - Bex MF 


ER 
MOORGATE CHARTERED ACCOUNT- 
ANTS séck assistant audit clerk with ability 
Ge) work’ on own initlative. Good sal and 
working conditions, — Box MC. 5089, 
NANIWICH, E ENTE 


NEAR BAKER STREET STATION 


4 


Chartered Accountants — seren Partacrs 
We have doing so steadily and sim to 
continue ce so a may Gier 
openin fice or branches for 
Peter delia 
On the other hand if you are not 
qua or are too old to do zo — we 
ee athe: eda ooh le 


oa viace Br ihal yod ace worth 
for the next ten to thirty years. 


Our pension scheme can accept 
transfers. 

e DEE 
poem apply to Box NB 8151. 


NEWLY ESTABLISHED C.A. firm (three 
partners), with wide variety of cilerts, re- 
quires (chartered and certified at all 


ORTHAMPTON CHARTERED  AC- 
CO experi senior 
Ga and res- 


able to supervise be fully 
ble for a number of clients, and ect asa 
nt to the partners. Would 


require newly qualified accountant. Fossible 
i TE within two years, — Apply Box 
OXFORD. - Estate duty planner required. 
pea ualified. pto £3,500. ~ Contact 

Palace Road, 


London SWI ci. 01-828 1573. 
branch 


qu by solo practitioner London SE, 
or must be thoroughly experlerced In 


"TT PE Salary. £1,500-£2,500. -- Eox QS 
QUALIFIED D STAFF required for provinces. 


— Ras CR SARA 


Personal Assistant ` wi 


| £4,000 
A 'six-partner firm of 
chartered accounfants are 
seeking a newly qualified 
accountant to assist a 
partner with varied audit 
matters. 


Accounting Associates 
01-794 0202 


X 


READING ACCOUNTANTS with varied 
practice require recentiy goaia account- 
ant. Good salary. position with 
partnership pre prospects. — Edwin Smith & Co, 

Reading, Berkshire. 


Road dto. , 





RECENTLY QUALIFIED A ACCOUNT- 
ANT or Part II Finalist. required by 
expanding firm with branch offices in 
South-sast Cornwall, 


period. Salary dependent upon age and 
experience, — Please givo full details to 
Box RQ 8177. 


RECENTLY QUALIFIED chartered ac- 
uired as an assistant to resident 
partner ín Luton office. Pros E of full 


Commencin wo tom c rte, 
nie Hil & „l Hazeibury Crescen 

SEMESENIOR EE in uu lete 
records for small but E est 


End chartered accoun negotiable. 
— Tel. 01-734 6483, "Martia Cohen & Co, 
"ou d House, 41-46 Piccadilly, London 


: TAXATION, March 2nd, 1974 oe 


YOUNG (HFI) ACCOUNTANT 


Central London to £4,500 -} Bonus 


Our client is a young company with a unique range of Interests 
who are now expanding fast In high quality hi-fi manufacture and 
marketing. They are looking for an accountant to set up and 
develop accounting and management control procedures. 


The position will appeal to a young accountant (23-27), with a 
good understanding of small company operations and ideally 


with an Interest in hi-fi. The person they are looking for will have 
- the potential and.the flair to grow as fast as the company grows. ` 


If you are Interested in this demanding’ but unconventional 
opportunity contact me for an appfication form and further 
Information, John Dickinson, B.Sc., quoting ref. 827/AT. - 


Douglas Llambias 
Associates Ltd. 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

410 ND LONDON WC2R ONS 
TELEP ONE 01-838 4086 








ersonal Taxation 


London and Reading 


You're keen to acquire knowledge and experience in personal 


taxation services ? 


As our departments develop we take on those who are anxious to 
make progress in their careers. There is no limit on your promotion 


opportunities. Your advancement will depend on yourself, and 

your capabilities. 

At whatever level you have attained or if you have just started your 
career, we can offer you greater scope. 


(Cs) 


Write or phone: 


Tim Driscoll, Staff Department, 


Coopers & Lybrand, 


Abacus House, Gutter Lane, 


London, EC2V SAH. 
Tel. 01-606 4040. 
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COMPANY & PERSONAL TAXATION 


A City of London Firm of Chartered Accountants are 
seeking staff to fill the vacancies of Company Taxation 
Manager and Company Taxation Senior, and Personal 
Taxation Assistant. Experience is essential for the two 
senior positions, but training will be given to the success- 
ful applicant for the junior post, who will have some 
relevant experience. ` 

Excellent salary and working conditions, together with 
the opportunity for advancement. 

Write, giving full details, of qualifications and experience 
to Miss Collins, Moore, Stephens & Co, SES 
House, Bucklersbury, London EC4P 4BN. 


TROUBLESHOOTING 
ACCOUNTANTS LTD 


. 148 STRAND, LONDON WC2 
| 01-836 Mw 


TEMPORARY . 
| ACCOUNTANTS 
.. ALWAYS ` 
AVAILABLE 





 topstaft 


VACANCIES 
for ACCOUNTANTS 


in Worcestershire and Warwickshire 
PRIVATE CONSULTANCY . 


ROYAL EE REDDITCH. 
— No Fees — 








REDDITCH 65454/5. 


[Tax Senior 
| 84250-84750 


ion area qualified: accountant with more 





two years’ experience in UK corporate 


taxation, and are now looking for an ' 
opportunity to develop on some of the most: 
interesting and advanced tax consultancy 
work available in the UK, please write, giving 
full details of your education and career and 
mentioning those companies to which e do 
not wish your application forwarded 
I C Brooking Thomas, McCann Rie 
36 Howland Street, London W1P 6BD. 


McCann Recruitment 


H 
d 
ES 


At of ec kanagari. 


Prospective 
Partner 


HOLBORN 


. two years’ time. 
puter service for clients. 


computers. 






Ali enquiries will be treated in tha strictest of confidence 


S$ 80,Chancery Lana, London WC Tal.01-405 M31 St Martira 
bos «( Arsafona service after normal office hours) 


Op. ra mda st e PS A ae Me, "Zu 
WP QUOD t A uA, Lr ox Sa rS, DR, aa tA AN t TAA EE 
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(Barton Accountancy R Recruitment 


= equi man for tho job of tomorrow 


£4,000 
A progressive, medium-sized practice Is currently 


séeking an A.C:A., aged 25-30, with the ability and 
enthuslasm required to attain partnership: status In 


_ The firm has expanded continuously during lts. 
30 years’ existence and has recently Introduced a com- 


. The successful applicant should have gained all- 
round professional experience and have an interest in . 


Martira House, Bull Fin lg aL 021-643 108 


Ai 0v 7 a IHE ACCUUNTANI; February Zsth ` LAAALLUN, Maren Zna, 19/4 ` Im ai 
yi s . i . E AP à EN d bs l SS 


- OFFER OF REWARD | | TRUST ACCOUNTANT. 


Wears Sue crete es of young chartered accounts who are abo o i d required by leading professional firm In City of London for its 


f. 


- 


“The Steff Partner 


seniors and those considering ertering the profession for the first time., "` E - expanding Trust Department. The duties comprise the preparation 
voran A caret voushonit E EE j 


e 


of final accounts and trust administration. Apprépriate- previous 
experience and good knowledge of Income Tax and Capital Gains 
Tax essential. Age Immaterial, provided candidates can offer relevant 


ees » >. f |. experience. - Write Staff Partner, 24/28’ Moorgate, London EC2R 
26 Wimpole Street _ : ET E: | 6EA or Ee Personnel HE 01-638 3644. . 
Cavendish Square, London WIM 8BH SES | 


"SUSSEX 


Audi L Seniors E ak Assistant 


H 


d 


Outer West London Posta: area (four partners) require two Seniors A |. Are you tired of travelling? 


to assist in busy general practice, Experience of small and medium 
sized audits needed, Abil:ty to work on own initiative essential. mM Do you have at least five years experience in personal 


Salary £2,600 plus Pension Scheme. Va 


AS 20274. 






~ 
- 





Rapidly expanding firm of. Char- 














| Towns require qualified Ee 
| ant. Very good partnership p~os- 
pects. Salary according to age and 
experience: - Apply In writing to 
Day, Smith and Hunter, 25 Rallvay 
| Street, E Kent, 


a 








. SENIOR AUDIT 
|, CLERK 
Chartered Accountants affillated 
to' London firm require Senior 
Clerk, .qualified or unqualifed. 
Must be able to work on cwn 
"Initiative in a fast developing pac- 


tice. Salary commensurate with | 


experience of small practice prob- 
lems but realistic with today’s 
values. Pension scheme. Apoly, 
with detalts of career to date and 
salary required to: El 

- MICHAEL D. FULCHER 

SINGLETON LUSHER 

AND CO . 
87 GUILDHALL STREET 


BURY ST EDMUNDS 
SUFFOLK 





tered Accountants In the Medway | 








taxation? 


zt Are you between 25 and 40? — If so you could learn 
` "E . something to your advantage if “you write or ring Farrow, 
| Middleton & Co, Eastchester House, Haywards Heath IBL 


t 





- Qualified Accountants 
London’ s West End Attractive Salaries 


A full diary but a varied one 


There is plenty of work but plenty of variety in this medium 

-sized to. large practice. We are growing rapidly both in 
audit work and.in our specialist departments — taxation, 

_ insolvency, investi gations and consultancy. London clients 
in particularly rapi ly developing sectors of business 
ensure a continuing interest for the auditor — and most of . 
our clients look for involvernentin their affairs which gives 
real scope for the man who is ready and willing to develop 
his own business acumen. > 
A short letter or telephone call indicating your interest and 

335 experience in audit work, and then we can arrange to talk 

227 7 5 jn further detail —and no application form to complete | 













Contact: D. Fowler, `` 

- Stoy, Hayward & Co., 

, 95 Wigmore Street, 
London W1H 9AA. ` 

- Tel: 01-486 5838. ` 
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SOUTH-WEST ESSEX 


Chartered TEEN require staff capable of working on own ege, with 
ufacturera. 


& varied clientele ranging 
Realistic salary, non-contributory 
provisions. We are a wi ud ir 
experience and age to Box 8191. 


4 


from small tax cases to 


um-*jzed man 


ension, lifo assurance and long-term sickness 
ve firm where staff tend to stay. — ae of past 


d 





SCARBOROUGH CHARTERED , AC 
COUNTANTS (eight partners) require a. 

t, 5, probably’ ‘qualified, 
ie sound general experience to be directly 


nalble to the: Good salary 
rospects t on age and ability. 
and prospect is a busy Yorkshire coast resort 


with sasy access to the lovely "North York- 

shire National Park. This and our modern 

offices make professional life very pleasant. 
lications with full 
e Staff Partner, Colson & Co 

Box 17, Scarborough. 

SEMI-SENIOR ASSISTANT required by 

amall West End firm of chartered account- 


SE E ty for advancement. - 
x 
SEMI SENIOR ASSISTANTS red by 
rapidly expanding West End 
irm of accountants ts with up-to- 
date techniques. Successful applicants will 
find the interesting and varied and will 
be oom strats with their 
soi. Excepti e EE ed for am- 
tlous ns. — SEN $162. 
lions persona SEMI-SENIOR AUDIT 


ASSISTANTS London (NW1) chartered 
accountants aa» senior and ‘semi-senlor 
audit assistants. Wi of work avall- 
able. Scope for ise able to show initiative 

— Write full details 


SMALL PROGRESSIVE FIRM OF CHAR- 
TERED ACCOUNTANTS wish to add to a 
‘North-west 


) Hcations invited from ali 
des of audit and accountancy staff to age 
D who have the necessary initiazive and 
to become successful members of our 
. team. — Full details please to Box SP 5179. 
SOMERSET. - t seniors wanted. Up to 
£3,000, newly qualified or very ox 


perienced. 
Vacances la mo Finalists up to £2,500. 
in most towns. — Contact Wezsex 


' Yeovil (03 (0933) Ze 183. 


ST NEOTS, HUNTS 


Chartered Accountants require Senior - 
Assistant to EE Small Trader 
Accounting Service, Good Experience of 
Incomplote Records Required. Salary 
negotiable according to qualifications/ 
experience. 


wéll R.. m Morris, 
Tel, Si 242 4674. 


Staff Partner, 
Lane, London 


` SURBITON, SURREY. ‘-. enced 
senior and semi-senlor required by char- 
Ee or ag Please telephone 01-399" 


SURREY. Andit senior preferably quallfied 
required by chartered accountant, Sole 
KEE in Kingston upon Thames area. 
wil] tnclude auditing, accounts, 
preperation and tax. Excellent prospects. — 
ox SA 5150. - : 


TAXATION ASSISTANT 


Chartered Accountants havo vacancy in 
expand ng parsonni peatón department 
4 l J 
two years 
xU Sig eat work uired 
rofessional or Inland Revenue). Salary 
dependent on experience. — Nash Broad 
SECH 17 Park Place, Stevenage. Tel. 


€ 





TAXATION ASSISTANT experienced in 
personal tax, a ea etc., required for 
professional o Eastbourne. Non- 
: contribatory pension Se cy profit-sharing 
ine other benefits. - Apply giving dstails of 

nce, age and present salary to Box 


$030. 
TAXATION ASSISTANT for chartered 
SAU OM in South Han. i ria SE 
previous experience and sound know o 
all aspects of taxation. Excellent p 
with commen salary £nd car up to £y 500 
‘pa. — Write to ckbroom Coventry & 'Co, 
A Elsanor Cross Road, Waltham Cross, 
erts. 
TAXATION ASSISTANT by 
Norwich chartered Ce to deal 


ry Accordi 


Poter Street, Yeovil, Tel. 


| titioner in small Hackney office. 
UO 5067, 


and en 
-all this. 


T Lem write to us, Messrs Phi 


TAXATION ` 


ASSISTANT required by 
Birmingham Chartered Accountants for 
interesting mainly in assuming res- 


ponsibility for a section of persona! taxation 
clientele, woore abii RE will be rewarded by 
excellent sa SR TA 5123. 
TAXATION ANT neamen 1o Lo 
tha estes personal tax for City 
chartered accountants. Good 500 accord 
for advancement. Salary from £2.500 acco 


personal particulars ing to experience, — Box TA 5163, 


TAXATION ASSISTANT WC 
SE BY l 
‘CHARTERED ACCOUNTANTS 
The position will sult a young ene 
person wishing to make a career in 


tión. Good sa 
experiance, rite Staff e Mise 

Hugill & Co,” 38 Chancery 
en WC2A IEL or Phone ood 


tic 
axa- 
according to age and 





TAXATION. - City firm of. chartered ac- 
countants has vang for tax assistant 
thoroughly experi in all aspects of 
eto. taxation. Salary negotiable accord- 
to experience, bat probably around 
500. Promotion prospects for right applic- 
EL Scene conditions, congenial atmosphere. 
~ Phone Mr H, Dempsey, 01-628 4070. 





` 


Taxation Senior 
£5,000 

An international firm of 

chartered accountants re- 

quire a qualified man with 

experience of personal and 

company tax. 

. Accounting Associates 
01-794 0202 


EC2 


^ 


EE ACCOUNT. 
ANT and clerk required to assist aoe pac 
- Box 


UPMINSTER (ESSEX) certified accountant 

res finals student as edi assistant, 
'with taxation experience. Partnershtp pros- 
pects available upon retirement of present 
sole oractitioner, ~ Detalls to W. T, Jansen, 
8 ‘Mornington ‘Close, Woodford Wells, 


ex. 
UXBRIDGE ARTERED ACCOUNT- 
ANTS require a somi-senjor, good con- 


S 3 

Belmont Road, “Uxbridge, Middlesex, (Tel. 
8936335.) 
WCI AREA. ~ Senior required. Not neces- 
sarily qualified. Salarv £3,000 p.a, approxi- 
mately. - Box WC 5081. 
EC AREA. - Required C. A.s with experi- 
ence of large office work preferred. Salary 
£3.500 negotiable. - Box EC 5082. 
'EC3 AREA. — Newly qualified staff desir 
All grades. First-class prospects for the right 
men, - Box EC 5083. 
WILTSHIRE. - Audit soniors wanted. U 
to £3,000. Newly qualified, or very ex 
enced. Good prospects. Finalists 
Vacancies In most towns. - Contact Wessex 
Consultants. 
Yeovil (9035) 25183, 
WARRINGTON CHARTERED AC, 
COUNTANTS wish to recruit senior for 
control of incomplete records and s 
andits. Qualification not necessary, but 
experience in this field essential. Knowledge 
of taxation an advantage. — Write with detalis 
ofo e and sa ary ulromonts to 

s gréis & Son, 9 Bold Street, War- 


WILL hold interviews In London if 

you en Hke to attend, If you are ex- 

germs in Toar records, raraton 

y meeting people we can offer you 

good salaries, pleasant working 

BUPA. scheme pilus enjoying 

of Cornwall Interested? — 

Frith & 
wall. 


conditio 
the pl 


Co, 19 Duke Street, St Austell, 


uptot2.500. ` 
2 Peter Street, Yeovil. Tel. 





ARTICLES VACANT 





í : 
ARTICLED CERES TR ANSEEES 
Pembroke & Pembro B QUI an 
introductory service for clerks. 

Peed tring one Mark Pembroke, nee at 
01 goil. 


ACCOUNTANCY PERSONNEL 


We can offer articied clerks immediate 
introductions to a really wide of 
firms frora mediam West End to largo 
City firms, Backed by our expert advice 
on which to choose, - Ring or Visit: 


01-628 8525 ` 
Persomel 


63-65 Moorgate 


~ 


ARTICLES AVAILABLE in medium-sized 
firm of West End chartered accountants near 
Green Park Tube Station. Transfers of 


sidered together with transferees of articles. 
Good salary. - Box AC 5125. 
ulred by small 


Anda SB be rtered pee 
ants. p! nt' 
senior work and must ms TEP leait two two 
rs’ pro ona! experience U.K. 
xcellent salary. - Box AC 5171. 


— - 


ARTICLED CLERK 
FEREE 


req 
experience avuilab 
‘ mencing salary. Applicants taking or 
about to take foundation courses con- 
sidered. All possible help given with 
. Firm shortly moving to Bruce 
Grove. - Please write giving full details 
to Box AC 8193. g 


ARTICLED CLERKS required by Ci 
chartered accountants, Previous Pa it 
an advantage. — Please apply in own han 
Kale — Box AC 5107. 
Viaduct, require articled clerk for traini 
in a variety of work including finan: 
Overseas students having U.K. degree 
foundation exemption .- B 
CA 5068. . 
CITY CHARTERED ' ACCOUNTAN 
have vacancies for transferees able to wo 
on own Initiative but under direct su ( 
at least eighteen months' professior 
ive sait 
erlence is offered. Repiles u 
De ent to ali applicants. - Apply Box C 


HARROW . CHARTERED ACCOUN 
ANTS with wide and varied practice ha 
one or two vacancies for applicants wi 
sultable ral ei to commence Traini 
Contracts immediately or this summer & 
further vacancies for those wishing to take 
nine-months’ foundation course from t 
autumn ^ui 1974 and to enter the office 
E plications to Box HC 5034 
ITY CHARTERED TERED ACCOU 


m diis clerk. Excellent prospects; go 
SE a ‘oust have good comma: 
SE Small friendly offices. — B 


CITY FIRM requires articled clerks. ? 
required. Salary £90^ p.a. - B 


have vacancy for articled clerk. Progress! 
SE and varied experience. — Write e 
full details to Box NL 5108, 





COMMERCE & INDUSTRY 





ACCOUNTANT 


Qualified Accountant with commercial 
outlook uíred by leading Inter- 
national ' bition Mii: Com- 


i PUN positíon requires a man who is 
pna to undertake varied responsibi- 
ties bey2ad those of pure accountancy. 


i - Box AQ 8190. 


ACCOUNTANT QUALIFIED, aged about 
25 to bo responsible for the accounting and 
financial direction of a well-established group. 
of companies. The ore gressive business is 
centred in London (Shoreditch) and offers 


required to Box 
IUM-SIZED FIRM of interior 


' decorators, Kensington area,. requires ex- 


erlenced accountant to supervise book- 
ing and with a view to appointment as 


who nesd not be qualified, would be a 40 
or moro and prepa repared to tako a broa 
of the dutles involved. — Full details please 
required’ etc, to Box 


AM 5172. ig ue 





ACCOUNTANTS, qualified or part: 
qualified: 


Financial Accountant £4 000 
Man» yement Accountant-£4,000 
, Assistant Accountant £2,500 
Contract Auditor £2,900 


A few of our wide selection of progres: 
sivo vacancies. 
- S Employment Agenc Agency 
Queen Victo a Street 
London EC4 
01-248 7021 


AWAY FROM RAT-RACE. Herefordsh 


garage and ha business requires boc 
I i k. Accounting: par 
i according to experienct 

Box AF 5161. 


ANT required by successful light engineeri 
company in South London, to take cha! 
of the accounting and section on 1 


retirement of the present’ accountant 
April/May 1974, It is considered that 1 
successful candidate will be between 25- 
ere ee Ee Eech 
salary of upward of £3,000 per annu 
p prospects. — ¿Apply in the fi 
instance to Box CC 5136 










our growth. 


COMPANY ACCOUNTANT 


Small bat rapidly expanding company engaged in interior contracting and dis- . 
tribution of wall coverings requires someone to look after the accounts side of 
‘their operations, helping to oxpand the organization with sound financial control 
and management information. This could be a rewarding and interesting oppor- 
tunity for someone with ambition to join our enthusiastic staff and c pace with 


Fairfix Contracts Limited - os 


74 Upper Street 
: Isxlingíon Green, London N1 ONY 
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Sedgwick Forbes Group 
International Insurance Brokers 


| Young | 
Chartered Accountant 


An exceptional o unity for a YOUNG QUALIFIED CHAR- 
TERED ACCO ANT who wishes to gain experience of large= 
scale commercial operations on a world-wide, multi-currency basis. 
He will act initially as assistant to the Group Management Account- 
ant who answers to a main board director. The work will include: 

Management dus p cera rotam Cost Analysis, Intermal, 
Audit, Company Taxation, Investigations and Assessments. 

Our Systems are based on an in-house computer 
backed up by advanced equi t, including the use of V.D.U.s. 
The s l applicant wli be a man of high calibre who has 
qualified within the last five years. Initially, he will be based at 
Vigilant House, EY (close to Sutton Station), although 
some of his work will be done in London. 

A competitive salary is offered, and the attractive company 
benefits include. free life assurance, excellent contributory pension 
scheme, and first-class cond tions of work. Prospects for the future 
are extremely bright. ` . 




















Please write in confidence, giving details 
of age, current salary, and =xperience, to: 
Mr G. W. N, Obbard, Staff Manager 

Forbes Group i 


House, King William Street: 
London ECAR 9AP. Tel. 01-623 3060 






INTERNATIONAL IIEURANCE. BROCE 








JAMES MILLER 


AND PARTNERS LIMITED: 


Tax - 


i ; 
> i S * 
James Miller & Partners Ltd, the well-established and 
rogressive Bullding and Civil eng oes ne Group with - 
nterests In housing and commercial developments wish to 


appoint a specialist in taxation. This Is a new appointment 
necessitated by the growth and development of the Group. 


Responsible to the Group Financial Director, he will be 
. concerned with all taxation aspects of the Company's 
activities including tax planning for the Group and 
advice to subsidiary companies. He will also be required 
to advise on matters of personal taxation. 
We expect to appoint a suitably qualifled candidate with 
considerable experience of corporate and personal taxation. 
Consideration will be given-to applicants who may have 
retired early from Inland Revenue service or a professional. 
firm and who wish to urdertake a curtailed working week. 


Please apply giving details of age, qualifications and 
- experlence to: 
" J. A. Ross 
d : Group Personnel Manager 
James Millet & Partners Ltd 
18 George Street 
EDINBURGH EH2 2PG 





SHEFFIELD ` ` 
| to £5,000 + car 


^ Ing the profit orlentated management control systems. 


wën dé IA An dë wë Mea de 39 sr $ dio VAI A mr AA Zä mea Ma E € H 










- MARKETING ` 
MANAGEMENT ACCOUNTANT 


c. £3000 per annum 


‘Food Industries Limited is a fast growing Unilever 
Company manufacturing Food Flavours and Food 
Improvers. Our market covers the world and the whole 
spectrum of processed and convenienca foods manu- 
facturers, bakery groups, the confectlonery and soft 
" drinks industries. We also supply concentrated supple- 
ments to bulk animal feed compounders. The Company 
ls based at Bromborough Port with subsidiaries. In 
Holland and Germany and some European travel will 
be necessary. . 
Food Industries is a highly marketing orlentated Company ' 
and we now seek to strengthen the service given by our 
Management Accounts Department to our Marketing 
team by the appointment of a Marketing Management 
Accountant. Reporting to the Company Management 
Accountant he will be responsible for providing com- 
mercial advice and guidance to the Marketing and Sales" 
Departments with perticular reference to pricing policy 
_ and the maintenance of margins. 


Candidates should be qualified accountants under the 
.age of 30 with some experience of: management 
accounting in Industry. 

This is an ideal opportunity for a young accountant . 
wishing to make a progressive career in an expanding 
company. Prospects for promotion are excellent not only 
in Food Industries but also when promotional oppor- 
tunities occur in any of the very many Unilever 
Companies. 


Salary will be around £3000 per year and other benafits 
wil be as expected in a modern and progressive 
Company. Application forms can be obtained by writing 
to or telephoning: i 


Mr. J. L. Thornton, Company Personnel Manager, 


FOOD INDUSTRIES LIMITED 


Bromborough Port, Cheshire. Tel: 061-645 2060. 


FINANCE 0 
DIRECTOR £ 
(Designate) | H 


The Edgar Allen Group 
Engineers A Steelmakers 































This Interesting and challenging appointment Is for a major manufac- 
turing company within the Edgar Allen Group with an annual turn- 
over approaching £4 million. l i 


The man appointed will be directly responsible to the Board and 
functionally responsible to the Group Holding co for the 
efficient operation of the accounting function. He will plan and 
direct the accounting function to assist in developing and strengthen- 
As a Board 
member he will be ex to make a significant contribution 
towards the profitable growth of the company and become Involved 
in, the general managsment side of the business particularly on 
commercial policy and pricing policy decisions. : 


Applications are Invited from qualifled accountants with sound 
commercla] acumen and several years’ industrial experlence who 
believe they can make an effective contribution to the top manage- 
ment team. Age Is not critical but It is probable that the appointment 
will sult an accountant in the 35-45 age bracket. Salary Is negotiable 
around £5,000 per annum. Other benefits include a company car and 
a non-contributory ‘Top Hat’ pension scheme. > . 


Replies in confidence to: S. Armstron 


E Group Managing Director, 
Edgar Allen & Co Ltd, P.O. Box 93, Sheffleld Road, Sheffield S9 1RA. 
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British Steel Corporation 












N- 
LONDON 






cM 


The British Steel Corporation is the third-largest steel producer in the Westem world. It has now embarked 
on a massive £3,000 million investment programme to develop its EISEN productivity and competitive 
postan over the next decade. . 





There are seven major production centres (shown on the map) and the Head Office is in London. 


-At each of these locations, a highly professional Finance organization supports Operating and Functional 

’ management by providing timely, decision-qnentated data. 
British Steel is now seeking a limited number of high calibre finance GE —at Hor Managerial and 
Analyst levels — to be responsible for:. 


PROFIT ANALYSIS ` | PROJECT ANALYSIS 

e identification of cost reduction opportunities e Financial assessment of strategic plans 

e Product profitability studies e Evaluation and monitoring of capital projects 

e Development of budgets and budget procedures O Development of post-completion audits 
FINANCIAL CONTROL MANAGEMENT INFORMATION 
e Analysis of budget performance e Determination of data requirements 

@ Accounting and standard costing e Examination of data consistency and value 

@ Financial investigations m e Design of new information systems 


Applicants for management positions would probably be in their late 20's or early 30's, with a degree and/or 
finance qualification and experience at a senior level in a similar function elsewhere in industry; Analysts would 
be in their early 20's, with similar qualifications and display sufficient potsnuelt to be trained and developed for 
senior management responsibilities within the Corporation. 


Salaries will reflect the imponanga the Corporation attaches to securing able financial management E Y 
! The Personnel Manager (Head Office), 

Ifyou would like to discuss career opportunities : BRITISH STEELCORPORATION, 

with us, please send brief personal history details, ` P.O. Box No. 403, 

giving current salary and specifying preferred location, _ . Grosvenor Place, 

(quoting reference HO 66) to: |. London;SW1X7JG 








‘offices and factory situa 


| Potential Financial. 
Director 


Manufacturers of wood reducts for the A industries. with 


Inthe Vache e area require a Company 


. Accountant. 


“and a work force of 


The Company has a turnover r/exceeding e ,000,000 per annum . 
y 200. Development over the: past >. 


proxima 


taw years has been achleved >y a young management team. 


“In the first Instance, the successful applicant, ‘who should be a 
Chartered Accountant, wil be responsible for the Company's 
accounting function but he will be'expected. to make an increasing - 
contribution to the managament of the Company and sultable 
progress will result in an opportunity to become Financial Director of : 


the Company. 


: di 


A 


The pul envisa ed is £3,500 per annum eis the use of a car. 
Penslon and profit-sha Ing schemes are in operation. ` 


Applications marked ‘Private and Ate giving detalls of age, 
cations and experience.to: 


T. McDonald Esq... B.Comm., F. CA 
Arm tage & Norton 
4 South Parade, Leeds LS1 5TZ 


2 





ER 


There is an opening for a man in hls earty 30's 
to join Unilever's "axation Department at the 
i . company's Head Office in London, The 
; Department, İn addition to determining taxation 
- fiabilitles, operates an advisory service to deal . 
with the various tex problems that companies 
in this International group encounter both héra  , 
and overseas in the course of thelr commercial `` 
and financial activities. The range and Interest 
of these problemsreflect the scope and vare. 
of the group's operations. 


We can offer an attractive salary, prospects 
and generous persion arrangements to the Lo 
successful candicate who must be well _ 
qualified and experienced in UK company 
taxation. ` 
The post would suits a Higher- Grade . 
Inspector, speciálist Chartered Accountant or 
someone of comparable background, 
qualifications anc experience, 
` Applicants are invited to write giving brief 
detalis of their qualifications 
_ and careers to: 


The Secretary, l 
Taxation Departreent, 
Unilever Limited, ’ 
Unilever House, 
LONDON ECAP 4B0. 











+ 


- 


«Division. This Division is regionalised throughout the country. 
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EL ugin ` 
DR — HOMEBISED 


We require a young qualified accountant with wider interests than 
pure accountancy. 


He will work as Commercial Manager for our Tennis Court : 


1 


His duties will include complete overall accounting responsibility 
for the Division, supervision and standardisation of Regional cost 


_and financial accounting and internal audit. 


There will also be involvement in an active commercial role 


‘including sales, estimating and performance. 
He will travel round the country visiting Regional Offices, 


although Leicester 
Experience of the contracting industry would be an ada 


. Therewards for the right man are: high salary commensurate with 


responsibility, company car, contributory pensión scheme, BUPA 


facilities, 


The eventual chances of promotion are very good, 


“Please write giving details in complete confidence to: 


The Personnel Director, En-tout-cas Limited, Syston, near Léicester. . 


MANAGER - 


Business Planning Analysis 
£4,000 plus — 


The oe Ge Head Office of the worlds largest and 
most progressive manufacturer of power and motion contro! equip- 
ment requires a Qualified Accountant or graduate to co-ordinate 
the financial analysts of new ventures and to carry out research Into 
existing group operations In order to obtain. additional financial 
- insights-for management action. . 
' This position reports to the Group Controller and requires ability 
. to operate as part of the European management toam. Effective 
oral and written communication, strong analytical ability and above 
ail keen awareness of business dynamics are essential. Candidates ` 
best sulted for this key appointment will be individuals with atleast 
-5 years. management accounting experience in a large progressive 
organisation. 
We offer excellent career: prospects anda salary faii commenté 
with experience and qualifications. Our offices are pleasantly 
‘located in a semi rural” setting a convenient 30 minutes ‘from 
London. 
Please reply In strictest confidence to: 
The Personnel Manager, 


SPERRY LV/iCKERS 


Gate Group, 
Sperry Rand Ltd. 
78. Portsmouth Road 
Cobham KT11 1HY Surrey 
. Tel. Cobham 4161 i 








| Are vou a qualified 
ACCOUNTANT ` 


with a conscience? 


(not just personal: of course, bodanie the Job needs the highest EE i 
SOCIAL CONSCIENCE. Wo are a Housing Association looking for a Deputy 


to our Financial Controller to exert real expertise over the total operation, to 
free the controller for policy matters. - Write or phone the Financia] Controller, 
Family Housing Association E 189A Old Brompton Road, London SW3 , 
Tel. 01-373 3176. A 


MANAGEMENT ACCOUNTANT/ ` 
COMPANY SECRETARY — 


Loughborough E Leicestershire 


A qualified-accountant who would probably be an F.C.A. 
or an F.C.M.A. is required by a well-established and rapidly 
beer construction company which is a member of the 
Second City Group of Companies, 
` The successful applicant will be aged between 30 and 40 and 

will be responsible to. the Managing Director for: 

The provision of financial information including the co- 
ordination of forward plans and budgets together with the. ` 
operation and development of management control systems. 
In addition he will be responsible for overall financial control 
and will be expected to advise the Board on the financial 
implications of its future expansion pol'cies which could 
include reporting on special development projects. 

The company is presently ug computer bureau for some 
accounting’ functions and it is expected .that the appointee 
wil] expand these activities 5i 
salary will be negotiable and a company car will be provided. 

. Applications, giving career details to date and present salary, 

should be addressed to: 

Managing Director - . 

William Corah & Son Limited 

Aumberry Gap 

Pinfold Gate, > EE s 


Finance Director 


Butterfield- -Harvey Limited, a E public company 
with Interests predominantly In engineering and a turn- 
over approaching £30 milllon, seeks an experienced 


‘Chartered Accountant of high calibre to fill the vacancy . 


created by the promotion of the present Finance Director. 


Experience must Include service as a Director of a 
Public Company and some years In an englneéring 
environment, preferably in a Group where subsidiaries 
` are controlled-and co-ordinated from a small Head Office. 


Preferred age range 38 to 45. | 


A salary appropriate to the responsible nature Sp the 
appointment Is envisaged. 


Applications, giving full detalls of age, present SE and 
experience, should be submitted to: 


The Chairman 
 Butterfield-Harvey Limited 
¡Villiers House 

Strand, SSES WON 5)J 
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Engineering Industry Training Bord 


ASSISTANT IN THE’ 
FINANCIAL ACCOUNTS DEPARTMENT 


The Pudens Industry Training. Board has a ele? for a Senior 
cial accounting 


Accounts Assistant with experience in general and 
work including Final Accounts. 


The wort involves the production of monthly Management Accounts 
and Annual Statutory Accounts, together with all supporting schedules, 


- reports and returns. 


The Board’s accounting records are at present maintained on NCR 
Class 33 accounting machines but it is envisaged that the work will 
be transferred shortly to an ICL 1902S Computer. 


The post would particularly suit a registered student of the Association ` 
of Certified Accountants qualified to Section ILL. Assistance would be 
given for further studies to complete Sections IV and Y, . 


SALARY RANGE £1,500 to £2,500 ' 


Application Forms from: 


fie indie Tick 
41 Clarendon Road, W ining Board 





deputy chief - 
finance officer 


Chief Finance Officer: 

A. J. Adams, FCA 

(Salary range £4,248 — £4,755) 
Applications are invited for the challen- 
‘ging post of Deputy Chief Finance  : 
Officer. The successful applicant will | 
be directly responsible to the Chief 
Finance Officer for the day to day * 
running of the Finance Department. 

He will also be expected to play his part 
in the corporate management team and 
to. provide a focal point for work on 
capital investment appraisal and on 
computer orientated accounting systems. 


Applicants should be qualified with a ` 
major actountancy body and have had 
several years post qualification exper- 
_lence in a senior position. Previous 
experience in a New Town is desirable. 


Generous assistance with removal and 
associated expenses is available and tha 
post carries an essential usar car - 
allowance. Housing can be provided in 
appropriate cases and a contributory 
pension scheme is [n operation. 


Applications, giving full details of exper- 
lence and qualifications together with 
the names and addresses of two referees . 
should be submitted to the Secretary - 

and Chief Administrativo Officer, at the : 
address below, to arrive not later than 
11th March, 1974. 


WARRINGTON NEW TOWN 
DEVELOPMENT CORPORATION. 
P.O. Box 49, 

80 Sankey Streat, 

Warrington WA1 1SR. 














| LOUGHBOROUGH 
Ri UNIVERSITY DF 
TECHNOLOGY - 


SENIOR 
ACCOUNTANCY 
ASSISTANT 


Applications are invited for an 
appointment In the University 
Finance Office. The successful 

applicant will contribute to -he 
EEN of computer-based 
accounting systems and their 
extension to the fields of 
- management information end 
Se AIT) as well as tak ng 
. responsibility for case and VAT 
accounting. 


The work affords an excellent 


opportunity for a graduete, 
qualified: or part-qualified ac- 
countant to enter the fleld of 


£1,929 to £2,388 
) to £3,048 per annum 
possibly with later progress:on 
to a maximum of £3,708. 
Application form and furtaer 
lars from the Assistant 
egistrar (Establishment), 
quoting reference 74/18. 
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DITORS 


_Acareerto develop - 
your profe ssional expertise 


The Important task of the District Audit Service 
in the Department of the Environment is the 
auditing.of Local Authority Accounts to ensure 
that ratepayers’ money is used correctly and to 
the best advantage. This work offers wide 
scope for you to develop your professional skill 
and judgement. 

The District Audit Service has openings for 
Audit Examiners in many localities throughout 
England and Wales where you will work with 
an audit team on the accounts of Local 
Authorities. : 

|f you are 26 or over, professionally qualified 
(IPFA, ICA, ICMA, ACCA) and preferably with 


some experience of local authority finance 
work, Starting salary could be Sé to £3080 ona 
scale rising to £3360 (higher in London). 
There is ample scope for promotion to jobs 
carrying salaries of over £5000, and suitable 
candidates could go much higher. You will 
work In truly professional conditions, and there 
is a non-contributory pension scheme. 

For full details and an application form (to be 
returned by 22 March 1974) write to Civil 
Service Commission, Alencon Link, Basingstoke, 
Hants., RG21 1J3, or telephone Basingstoke 
29222 ext. 500 cr London 01-839 1992 (24 


. hour answering service) quoting G/8560. 


d 





DISTRICT AUDIT SERVICE 





f The Bovater Furniture Group are seeking to further consolidate the management teams of two companies within the Group 


by the EE appcintments, 


FINAN CIAL 


N 


MANAGEMENT > 


ACCOUNTANT c. £3,250 ACCOUNTANT c. £2,500 


BEAUTILITY EIE LIMITED 


Reporting to the Chief Accountent the Financial Ac-. 
countant will be based at Edmonton and be responsible 
for all aspects of financial accounting to a strict corporate 
time-table and alsc for the supervision of staff in the 
department. 

A considerable amount of innovation may be necessary in 
order to be compatible with the new era of operation into 
which the company is moving and this i is not, therefore, 9 
‘routine’ position. 


The person appointed will have sufficient drive and ability 
to carry out an analysis of the existing situation on his own 
initiative and to lead his team in the implementation of 
necessary modifications. A suitable applicant will be; 25+ 
with an appropriatz accounting qualification, though an 
older man qualified by experience would be considered. 
In either case, experience of staff supervision is essential. 


M 


BLUE GATE PRODUCTS LIMITED - 


-Reporting to the Managing Director and with a functional 


link with the Group Chief Accountant, the Management , 
Accountant will be based at either Brentwood or Edmonton 
with regular travel between the two locations. His concern 
will be with all aspects of Blue Gate Products accounts 
with specific personal responsibility for producing manage- 
ment information and final accounts. 


This position would suit a man aged 22-30 who has com- 
- pleted Parts 2 and 3 of LC.M.A. or equivalent or perhaps 
an older man qualified by experience. A current driving 
licence is essential in ordei to operate between Brentwood 
and Edmonton as necessary. 


Applications, giving brief personal and career details should ‘be sert to: | | 
G. F. REEVE, Group Personnel Manager, Beautility Works Limited, Edmonton N18'3AB. 


e 


~ 


- MANAGEMENT 
- ACCOUNTANT - 


small bit fast e manufacturing company- in. 
West Middlesex. He will report directly to the Managing Director 
and initially will be responsible for producing management figures 
and for general accounting administration. The right man will ` 
preferably be qualified (or near), will be young, ambitious, and will 
have sufficient experlence to create and operate costing systems, 
budgetary control, and cash-flow procedures, and will develop 
Invoicing: and sales ledger with view to using a small computer. 
An attractive salary will be paid to a man we sia PS le of . 
advancement. — Box. MA 20305. 


a 


required by 


- 


- 





Operational Auditor 
Wanted Operational Auditor to carry out extensive programme in 
the administrative and distribution centres offa: National Retaller. 
Applicants should be suitably qualified with at least two years' 
experlence of operational audit and In particular experience in the 
use of sampling techniques ls highly relevant. Applicants should be 


over 28 years old; Starting salary will be in the range &, 500 to 
£4, 000 per annum. Reply Box a3 20331. 








IEF ` 





General: Management 


A Se subsidiary of a British Public Company 
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COMPANY 
| SECRETARY/ACCOUNTANT 
required by travel tour operator NW. 


London area to take over financial con-" 


trol of company. — Apply giving full 
details of career, age and salary required 
to Box CS 8194, ma 


^ € E 
> 





, ÉEMADE: ‘BOOK. fren 


et PART-TIME ' 


for convent school in Kingston, Surrey, 
with approximately 120 students. Must 
be conversant with P.A.Y.E. and com- 
plete books up to trial balance from 
which monthly accounts are prepared. 
Excellent working conditions and salary 
for right individual. ~ Please write with 
references and experience details to Bot 
FB 8198. 


e 7 e 
A large international company in the 
engineering field is seeking the ser- 
vices a recently retired or about to 
retire Inspector of Taxes who, would 
be prepared to act. as 
sultant to the Company for an initial 
period of three years. The duties 
would not ba onerous and he would be 
given every opportunity to learn the 
prabiems of the industry concerned. 
A consultancy fee of around £1,000 

ear to begin with Is anvisaged but 
th s of course [s subject to negotia- 
don, Residence should be within 30 
miles of Hemel Hem 


the strictest confidence to the Secre- 
tary, Box AL 20355. E 


e e 
, 
: 


| ACCOUNTANT 


. £4- £5000 2 incentive 


improving get, a system will be one of his early key 


manufacturing specialised industrial products ~ objectives. Enthusiasm, Geet and the ability to 
wishes to str en its management team by communicate effectively at all lévels are essential 
appointing a Chief Accountant who will be required - attributes. 


to assume general ade PE 
2 years. 

The man p must A SES in a 

position carrying full responsibility for the 


Fringe benefits include 


removal expenses. 


accounting function in a substantial company, orbe REPLIES will be forwarded direct, 
rv Lipsiae to our client unless address 
lores fai nies to which they may not be : 
inclu 


“a number two who has outgrown his present job.” 
.He will have a staff of 28 and will report to the 
Company Secretary. " 

The successful.candidate will need an in- depth 
knowledge of computer based accounting, as 


de 


H 


PA ADVERTISING LIMITED, 





~ —_— «a - = - =  — +» - om - ~ r -- a a 


2 Albert Gate, London SW1X To. Tel: 01-235 6060 ^ - 


The location is a scenic part of the S. W. Midlands. 


a substantial management ` 


a incentive schéme and generous assistance with 


(Ref. D6147/TA)- 
dandi in 


to our 


comprehensive career details, 


not Boro to previous correspondence with PA and quote 
the ae on the envélope. 


TAXATION, March 2nd, 19/4 ^ ` 21 


on cons, 


, > Wie 
anybody Interested please write in 





_ FINANCIAL | 
: < CONTROLLER 


required by a successful London West 
End Textile plece-goods manufacturer. 
This is a new appointment which will 
Sch enormous scope to a recently ` 
hard Gala Salary cirta EN pid 
-W 
Please write giving full p personal details 
to Box FC 81 


LANDBEACH CONCRETE CO LTD, 
SE 
Accountant, q by experience or 
examinations, tocontrolaccounting func- . 
: ous sone ene OL ino ate companies 
and to assist Directors ln financial 
matters. Good prospects in this rapidly 
pe company. Salary envisaged 
000 according to experience, ` 
Applications in first instance to Peters, 
y & Moore, Salisbury Hoster 
neuen Road, Cambridge. 


CN 





LOMBARD NORTH CENTRAL LIMITEL 
TAXATION ASSISTANT 


Due to nae ie expansion, Lombard . 
North Central Limited, a major banking: 
and nities company with-both een 
Kingdom and ` overseas subsidiar 

requires a taxation assigtant in its West 
End Head Office. 


Theo job will eps the preparation o of. 
: companies' computatio 
VAT returns, and secti tax planius. 


The successful applicant, tho not 
necessarily professional DS will 
tax.experience 


have had D 
and will have a reasonable knowl. 


edge of current tax legislation: 


. The salary is negotiable depending. 
on experience. Leg isa o 

on emo, and mortgag 
facil are available. S 


Write in confidence gi full - 
ticulars of past experience to: - par 


SE Manager 
Lombard Nor North Central Limited ' 
Lombard House 
Curzon Street i 
London W1. 





MAJOR COMMERCIAL BANK, Londo: 
2 wet ag Koener Ee 
E EE e 
n 

Ko EEN, we, 
1, require: 
(partio) i accountant to keep books anc 
accounts fifteen-twenty hours pe: 
I aM hae 
d trial balance by West En 


) required 
solicitors, About twenty bourg a week. 


Box 





PART-TIME CONSULTANCY 


The National Farmers’ Union has a 

vacancy for.a retired Inspector of Taxes 
_ of senior rank to work for two days.per 

week m pleasant London offices füces with 


write giving e full account of 

was A. Sharp Tue Daun of experience * 
on, o Bene 

bridge, London SW. Ix EN 





THE LAWN TENNIS ASSOCIATION 
requires assistant accountant (unqualified) 
with interest in tennis, aged up to 25 wit! 
knowledge of book-keeping up to^ tra 
balance. Good prospects for  suitabl 


Ze Salary to be al area . Appl 


to the Secretary, L. ; on 
don wi4,. GE SE 


WANTED / ACTIVE EXPANDING 
GROUP OF PCOMBANIES manufacturin; 
and supplying to the graphic arts and repro 
epe industries a qualified accountan 


oximately 30-35 to manage an 
SE adcainistrati tion on a grou) 


bc for the successful e growth of th 
. Áttractivo salary and prospects an: 

eis vicus e in this capacity. Han: 

Kee pleases to Box WB 51 3. 


28 
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SENIOR 
INTERNAL AUDITOR 


NAAFI require a Senior Internal Auditor at their 
-London Headquarters. 


He will be responsible to the Internal Audit Manager 
for audit investigations of a wide and varied nature 
including sophisticated computer systems. 


Applicants should preferably be qualified account- 
ants but part-qualifed accountants will be considered, 
providing they have relevant experience. 


Excellent conditions of employment are offered plus 
ample scope for personal development. 


Please write giving fall details of your career to date to: 
Manager, Personrel Department (PDR/127/A), 
NAAFI, 160 Kennington Lane, London SEll. =. 


Corporate 
Taxation Assistant 


Overseas Finance 


London Bridge . Circa £3,500 
Commonwealth Development Finance Co Ltd 
have a vacancy for an assistant to their 
Taxation Manager, dealing with United King, 
dom and international tax problems. ` 


This represents an opportunity for a tax specialist 
with International experlence or, alternatively, a 
sound knowledge of U.K. tax, to progress Into 
International tax planning with a finance company 
having wide and varled Interests overseas. 


Conditions of employ ment are excellent. 
Please reply giving career and personal details to: 


Allan Best 

Commonweakh Development Finance Co Ltd 
Colechurch-Fouse 

1 London Bridge Walk 

SEIN SE1 255 


CDFC. 


hj 





TT 





ST TITLE 


reel 


] often years public experience isque 
partners. 





UI ITT 


Tax Manager 


Salary: Circa £5,000 plus — negotiable 


life Ire 


Location: London 


A Public Company with world-wide operations wishes to 
recruit an experienced Tax Manager to SE under the 
Group Tax Manager (who is ex-Revenue), the preparation of 
tax advice for the various subsidiary Com e and the 
Corporation Tax computation for U.K. resident Companies 
of the Group. 

Age: Preferably under 35. 

Qualifications: Either a fully-trained Inspector of Taxes 
(Grade IV or Grade ID or a qualified Accountant who has 
specialised for at least two years on corporate tax work. 
Candidates should be conversant with modern tax legislation 
especially as.it affects Groups of Companies, Double Tax 
Relief and Capital Gains. 

Please apply, 202 curriculum vitae, to The Staff Manager, 
Box No. TM/25 ` 


= Streets Advertising Co Ltd . 
1 Crane Court - 
Fleet Street, London EC4 


TTT 


ANNANDALE HUI 


ail 





OVERSEAS 


pot CHARTERED ACCOUNTANTS. 


with a diversified Attractive salary and opportunity. Will 
audit mang be in London within a month to inter- 


pear gent hould 





Sonfrine & Co, 302 et Avenue, 
Windsor, Ontario, Canada N9A 6P2, 


Brazilian affiliate of highly diversified U.S. Company 
has excellent career opportunities for accountants. 
Work at project site in the rapidly Ers Eastern 
Amazon River area. 

Project involves the intensive commercialization of 
agricultural, forest, and mineral resources. Versatile and 
highly skilled accounting professionals are needed in all 
phases of comptrolling operations: 


-PRODUCTION COST ACCOUNTANTS, 
GENERAL ACCOUNTANTS, FINANCIAL 
ANALYSTS, CONSTRUCTION COST CONTROL 
ACCOUNTANTS, BOOK-KEEPERS, ETC. 


All positions ‘offer excellent compensation and ad- 
vancement potential. - Reply in confidence by submitting 
your curriculum vitae to Box No. AB 20307. 


twelve employees. 
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FAICONERIDGE — 75e 


Q - DOMINICAN REPUBLIC 


THE COMPANY . 


is a subsidiary of FALCONBRIDGE NICKEL MINES LTD, TORONTO engaged In Nickel Ming and Processing. Company 
assets are In excess of $200 million, SE $80 million and it employs a total work force of 2, 000 of which 130 are SEH 


THE JOBS ^ > o 


(i) SENIOR AUDITOR — reporting to the Chief Auditor will supervi se a staff oka and in addition to his primary role will 


carry out special investigations. 


(i) COST E reporting to the Assistant Financlal Director wil ore a staff of 6 sid will supervise the . 


- _ preparation of monthly cost reports and prepare EE and analysis thereon. He will also co-ordinate the | prepara- 


tion of the annual budget. 


THEMEN ^" 


Candidates will.be C.A. or C.M, A. qualified with a good veni End of SPANISH both s oken and written and ` 


be between 26 and-45 years of: age. lt Is essential that: candidates for ES OST ACCOUNTAN Vater? have at least 
\ 


3 years’ experience in a large Industrial plant. 


THE REWARDS 


In addition to a high basic salary, low rental ge ls provided together with Stee for children under 16 If required. | 


One morith pald home leave. Prospects for advancement are assessed as'very good. 
Application to MICHAEL HOYLE, THE APPOINTMENTS SERVICE, THE INSTITUTE OF CHARTERED 


| ACCOUNTANTS IN ENGLAND AND. WALES, MOORGATE PLACE, LONDON EC2. 


29 
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Chartered lutte 
for Spain 


. Have you thought of working i in Spa broadening . Continental accounting practices and U.S. report- 
your outlook, adopting a new way of life ? ing techniques. | E 
We are a major international firm of accountants ` A basic knowledge of Spanish would be helpful 
. with offices in 79 countries throughout the world. - 'but.is not essential: language training will be 
We have vacancies in Madrid and Barcelona for ^: provided. ` 
| chartered accountants, married or single, prefer- Prospects are excellent. Attractive salaries are 
ably with some post-qualification experience gained offered commensurate with experience. - E. 


with a medium or large firm and capable of: 


handling investigation work. A partner from Spain will be, visiting Britain at: 


the end of February. To arrange an interview please 
What we are offering are jobs involving telephone our London office — 01-628 6088 
hard work and continual challenge. It is —and ask for Arthur Hammond, or write 
likely that you will be travelling extensively direct to. us in Madrid, enclosing a brief 
throughout Spain. Naturally we provide summary of your career. The address is: 
a comprehensive professional develop- ii i 
ment programme and you will obtain Whinney Murray Ernst & Ernst, 

experience in modern auditing methods, ` l Alfonso XH 8, Madrid-14, Spain. 


-= D 
H e 
Si H 
H 
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PARTNERSHIPS AND . 


Canada 


.. Opportunities for 
Chartered Accountants 


Peat, Marwick, Mitchell & Co. (Canada) 
invite applications from recently quali- 
fied Chartered Accountants and those 
‘who have had severa! years' experience 


since qualifying. 


Preference will be 


| given to those who have had Incharge 
experience on a variety of medium sized 
and larger eudit engagements and 
who have demonstrated the ability and 
desire to accapt increasing responsi- 


bility. 


Initial assignments will bé In auditing 
as accountancs In charge of the field 
work on a diversity of audit engage- 
ments. There are positions open in 
several.Canadian offlces with long term 


opportunities in 


audit management, 


taxation and management consulting. 


The firm has a tralning programme for 

` seniors which includes a special orlen- 
tation session for those joining the firm 
from outside Canada. 


Travelling expenses to Canada will be 
pald. Á minimum perlod of service of 
13 to 2 years, depending on starting 
date, will be er ee tee Preferred start- 
Ing dates are . uly 1 to August 31. 


For appointments to meet with a 
Canadian representative of the firm, 
who will -be interviewing in various 
citles in late March and early April, 
please send resumes to: Dept 820-C, 


Onterio Government | 
Selectlve Placement Service, 
Ontario House, 

Charles |] Street, * . 
London, SW1Y 4QS. 


OFFICIAL APPOINTMENTS 


Board of Governors ` 
The Nationa! Heart and Chest Hospitals * 
Brompton Hospital, London SW3 


Applications are invited for the post of 


INTERNAL 
AUDITOR 


The post offors opponunt to 

wide experience in ] BS 

tion in oes hospital service, Aoli ani ants 

‘should therefore have had some previous 

experience in a finance department, >r be 

studying for an appropriate professonal 

pace sala SH 786 to 22.183 plus 
salary scale: to ; plus 

ndon Weightin 


Application forms obtainable from the 
Secretary to the Board. Quote re”, 30, 


DO YOU ' 
HAVE DIFFICULTY 
IN WORDING ` 
YOUR 


ADVERTISEMENT? 


\ 
f so, may we help? 


Ring 01-836 0832 
Extension 30 


2 
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PRACTICES 





-ACCOUNTANTS WITH offices in London] 


Croydon/Chiswick have spare accommoda- 
tion at Croydon and Chiswick and invite dis- 
cussion with practitioners contemplating re- 
tirement and others with SES to mutual 
advantage, - Box AW 51 

AND CENTRAL. ~ 


International Group orn Accountants is 
desirous of contacting firms of chartered or 
certifled accountants in Benes Nigerta, 
Uganda, Ghana, Mali, Sudan, Sierra Leone, 
Tanzania and. Ethiopia with a view to 
tation. — Please reply to Box AE 


EXCELLENT opportunity to join as a 

Wo n cp and 
expences rtered ac- 
rt = te is zonüdence to the 
senlor partner, urke Golend, Maurico 


Wis 
Goiend Posner & Co, 271 Green Lanes, 
London N13 AND. 





AN EARLY PARTNERSHIP 


NW. London < Ve: offer an equity 
Partnershi s a eee n 
£3,700. — For further “Metals ring D 
Waxman 01-628 8525. 


ACCOUNTANCY, PERSONNEL 


PROSPECTIVE PARTNER 


Old-established City C.A.s seek, due to 
Partner retirement, an A.C.A, intially 
as Partner's ons a M praet e 


to £4 — For further tails 
R. axman 01-629 8525. ; 


ACCOUNTANCY Ve erte 
Quoting Ref, 3 


Other Partnerships cae in the 
City, West End, NW. London and 


Ring or risit 01-628 8525 | 


ACCOUNTANCY PERSONNEL 
63-65 Moorgate i 

Ses also page 13. | 

i 


BEDFORDSHIRE. — Practice for sale with 
G.R.F. over £50,000. Staff Er aA dr 
dwill substantial Freeho A gl 
(5500 MEE Equipment, Pig d 000, ~ 

x 
BLOCK OF FEES required by chagtered 
accountants based in ‘North London. Up to 
000 G.R.F. Part capital available and 
ba: me o arrangement. — Details td Box 





BOURNEMOUTH i 


Sole practitioner wishes to dispose’ of 
whole practice, G.R.F, £13,000. Central 
promises with [5-year si at TOS 
rent. - Apply Box BS 8199, 


BUCKS/HERTS/MIDDLESEX 


We are a City Firm of Chartered Ac- 
countants wis to transfer our North 
London work to an office in the area. 
With a view to amalgamation, we would 
be interested to hear from small firms or 
sole practitioners who are either con- 
templati bk retirement or have succes- 
sion problems. - Box BH 3057, 


C.A.s WITH LONDON OFFICE near Baker 
Street Station and office in Sussex would 

welcome approaches .from small firms or 
sole practitioners having offices on the out- 
skirts of London or West Sussex and facing 
retirement problems. — Please write to Box 


CERTIFIED. ACCOUNTANT near Sutton 
offers block of audits G.R.F. £1,300 for 
£2,750 cash, or would consider partnershi 
with ro ea accountant. Present G.R. 
£12,0 lus and expanding. Am EH 
possible, Sec suggestions ? — ee 

CHART CCOUNTANT 


CA 5182. 


Box CA S073. 


ACCOUNTANT required 

by nei E Ne in oldestabliahed rac- 

| tice in Kingston lupon T area with a 
p after short probationary 


view to partnershi 
period. — Box CA dis 


dee ACCOUNTANT wishes to 
ractice or block of audits i 
ig eng or the Home CURE es. Arrears of 


inquiries 
,000 to £150, ‘000, where partners 
malgamate. - HOE CP $055, 
FIRM of chartered accountants seaks 
tion. Gross fees £35,000, 
(red, Succession within five years, — 


sell approximately p 
£5,000 to £6,000 G.R.F. Suit accountant 


commencing business, or la a Nr 
on. — Reply in confidence to Box 

DEVON. — Sole practitioner, 60, offers 

paio for sale. Gross fees £12,000. ed. 


t fi plus 
ass 4 ai Se p.a. Vendor à Pill rem 
twelve months to ensure sondanation at 


£15 per week. — Box DS 5115, 


A very progressive ere dins Loridon 
firm of chartered accountants ls seeking a 
mature chartered accountant to manage 
and SC their Small Businesses Do- 

ent. The ¡position requires con- 
siderable experience of client Liaison. 
There are definite early, partnership 
prospects. 


, Accounting Associates 
01-794 0202 
EAST COAST FIRM have vacancy for 


young Chartered ‘Accountant for partner- 
ship tnmodiaicly or after probationary term, 


rtnership, Manchester to ~ Box 
EE m 
E.C.A. (London W ), seoks young chartered 
assistant with a view to Mae ea: pen 
mencing salary not less than 
ECAS PRACTIS ING in rth-west Lo 
CA. n north-wes KÉ 
don with G.R.F.| wishes to meet 


Jarger firm o f chartered accountants ana 
Vee to ee of the major part of his 


‘practice for a cash settlement, Would like to 


remain as a partner and consultant on a 
two/three-day week basis. - Box FP 3143, 
TERED ACCO - 


OGA 
ANTS wish to p & block of audits or 
small practice inj West Riding, within a 
twenty-flve mile radius. Would consider 
working a ment with Pao con- 
templa NE BORSTAL TO — Box HC 5099, 
LANCA OWNS (three 
offices) firm re Mani of character 
and personality Bi ial para ie ga prospect 


for young dyna chartered accountant. 
All replies answered. — Box LC 5129, 
LONDON 'IRISH CHARTERED AC. 


COUNTANT with surplus accommodation . 
and growing practice would like to meet 
Similar person with a view to association and 
perhaps partnership. — Box LI 5192. 


SOUTH NORTHANTS CHARTERED 
PRACTICE fees appre $ £15,000 


majority of overall 
bility on March 31st, 1975. 
Inquiries invited from :-— 
(a) Any young C.A. interested in 
joining firm now as prospective 
dup at. above date, 
Cb) Firms interested in merger or 
absorption 
(c) Possible purchasers of all or any 
part. 


responsi- 


Capital arrangements could include 
ending or annpíty. Write Box 
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OFFICIAL NOTICE 





^ > ADEL ation ` 
( counting - 


ommittee - 





This Committee has been appointed to consider whether, 
and if so how, company accounts should allow for changes 
(including relative changes) in costs and prices. 


The Committee has now started work and 
would be glad to receive evidence and views 


on this subject before the end of April 1974. 


Either original work or copies of work already published P 
would be welcomed. 


Anyone submitting edente may be requested "d 
EC 3 to give further views or invited to attend a meeting 
^ ofthe Committee. 


The Committee may wish to publish some of the 
views received but undertakes not to do so without 
first obtaining the permission of those concerned. 


Further information and a copy of the terms of reference of 


the Committee may be obtained from:— 


Mr. M. J. Michell, Secretary, 
Inflation Accounting Committee. 
St. Helen's, 1 Undershaft, London E.C.3. 


Tel: 01-283 7500 Ext: 2953. 


MEMBERS OF THE COMMITTERE — Mir. F. E. P. Sandilands (Chairman), Lord 


Caldecote, Mr. D. R. Chilvers, Lord Feather, Mr. M. A. Inwards, Mr. E. Ka 
| Mr. A. J. W.S. Leonard, Mrs.C. M. Miles, Mr. EE EU Professor 
Reid, Mr. P. Shelbourne, Professor R. Turyey, Secretary: Mr . M. J. Michell. . 


LONDON. ~ Long-establisbed and expand- 
Ing accouzitancy practice for salo, specializing 
in artistic and theatrical accounts as well as 
Faso of low rona .R.F. in excess of £20,000. 

of low rental offices also available if 


Sates ~ Box LL 5114. 
NCHESTER ek 


AC- 

COUNTANTS a small 

practice or block of small audits (ORF. up 

to £5.000) in City Centre or greater Man- 
chesier area, — Box MC 5162, 


ACCOUNTANTS 


Small, old-established firm of 
Accountants with 
i three 
approximately 
twenty-five staff and gross fees of 
over £200,000 would consider 
arrangement with suitable firm in 
London area. Spare and resson- 
d priced office accommodation 
d be an Geier Box 

CA 20210. 





LONDON AND BUCKINGHAMSHIRE. — 


ng six r firm require associa- 
tion with. qualified gecountant with own 
ractice or small partnership. -- Box LA 5090, 


ORTH EAST ESSEX, ~ Well-established 
and rapidly nding accounta ros 
for sale CRP in excess of iu 


nal approsch to Bariy 
clients In p t Mid-Bucks town, Ear 
partnership after SEH cto period 
renee not Cr HE 


Aylesbury 848 


OPPORTUNITY 


wo.young Chartered Accountants with 
considerable commercial and profesa- 
sional experience overseas and in 
England oul like to loin a smali 
partnership requiring additional partners 
or to purchase an existing practice in 
South England counties. th have 
progressive approach to the profession 
with emphasis on relations with clients. 
— Please write to Box OT 5165. 


‘SMALL CITY chartered accountants have 


EE office space. Sultable for small firm 
de E possible association in future. - Box 
SOMERSET CHARTERED ACCOUNT- 
ANTS, three partners, with two practices 
need an additional partner to share the 
managing of one practice.- Box SC 5072. 


REPRESENTATION - AUSTRALIA 
Woll-established firm in Perth, Western 
Australia with associates in all States of ` 
Australia wishes to represent firms 
practising in England. 

All aspects of professional practice are 
conducted by this firm, ` 


Partners visit England on & regular 
basis to attend to professional business. 


Replies to Box RA 8179. 


SOUTH ESSEX ACCOUNTANTS p d 
to dispose of gross Ge? a £36, 00% pa, 
lease, equipment and peice po 
Please reply to Box SE 5191 
SOUTH LINCS F.GA. with surplus fees 
wishes to contact q or unqualified 
to working with spare capacity ne a view 
to working ent aud possible partner- 
~ Box SL 5194. 
CHARTERED ACCOUNTANT. - 
Sole practitioner, with old established prac- 
tice wishes to merge with existing firm or sole 
r&ctitioner. — "eo x 5195. 

EST ractice for sale, — 

Gross fees £12,000 Si pius 


x building 
society agency providing £2,500 
commission annually. One indu a 

G.R.F. - Box WM 5039, 


. pleased to hear from 


3l 





PARTNERSHIP 
OPPORTUNITY 


For young A.C.A. in his carly twenties 


A m Ma HATE Haha pr: 
a) An interesting and sa g pro- 
fessional life with great variety 
helping our clients, e.g. "limited 
public and private, pro- 

Seet audits including taxation, 
estate duty and trust account work. 


(b) An interest in a rapidly expanding 
ractice with: 
» for young partners; 
2)a reputation for 
and work of a high qua 
(3) a comfortable office, w 
own in a professional street in an 
attractive, clean, county town with 
good motorway connections, 
"Zei À good come higber than the 
eet licant is at E 
recelving an opportunity 
become a partner after a reasonably 
short period 
WHAT DO WE REQUIRE? 
-(a) An ambitious, hard-working young 
A.C.A. with good qualifications to 
help us to maintain our rapid growth 
rate. So far we have not bad to look 
for work, it has always come to us on 
recommendation. 


(b) an Vana with a mood parso 
who enjoys meeting an of vig on we 
ee SE Dom ^e 

applicants P sod bg i 
ox PO 8 





WESI RIDING MEDIUM FIRM (about 
pe eee) a eve ee etr staffing, 
etc. Would "consider 


men 
pa paró den ble firm. — Please 
write Box WR 514 
WEST SUSSEX CAs (branch of London 


firm) have room for expansion and would be 

small firms or sole 

ractitioners having offices in West Sussex or 

Fast Hants and ing to solve retirement 
problema and/or obtain pen 

TY on. — Please reply to Box WS 


West Riding 
Chartered Accountants: 


Are you keen enough for Yorkshire? 
Yorkshiremen are good at looking after 


D t 


thedr 
Are you keen enough to advise York- 
ehiremen ? : 


If so, we are a for you. 
delt salary (reviewed twice 

ent a 
Four weeks” holiday (in addition ope 
Bonus (twice a year). 
Non-contributory dics scheme. 
Early n pr. 
Home to een A 
travelling via. ta scenery. 


select our Selen and V Adopt modern 
techniques. 


Apply for interview questionnaire and 
A 20246. 


s about us to Box WR 





SUBCONTRACT WORK 


Advertisements may now be accepted to 
pear under this is heading. The They will be 
ed for at the same rates as for 
advertiremént3 ap under the main 
heading. 








FREELANCE TAX 
SPECIALIST 


To assist sole prac tonei based NW. 
Herts with substantial 





corporate, personal and capital 
taxation. - Please write Box FT 81 
WEST END ACCOUNTANT requires 


experienced qualified chartered accountant 
to undertake &udit and accountancy work on 
subcontracting basis. - Box WE 5184. 


ER 


A.C.A. (1966) has 25 hours weekly available 
for ‘subcontract work preferably in the 
Birmingham, Staffordshire, Shropsatre areas. 
Considerable experience in both large and- 
small practices. - Box AC 5198, " 
A.C.A. (1968), seeks subcontract work in 
Harlow/Bishop’s Stortford area. Experienced 
in all types of audits, incomplete records and 
taxation. Will collect and deliver but must 
work at home. - Box AN 5074. Se 
ACCOUNTANT. / CHARTERED SECRE- 
TARY in practice, requires subcontract work 
preferably incomplete records and statutory 
returns for small and medium companies to 
be completed at his own office in West 
London. Tel. 01-567 6106,  . 


M 





t 


ACCOUNTANTS, BOOK-KELPERS ' 


FOR 
Í TEMPORARY 
ACCOUNTANTS | 


` LAURIE & COMPANY 


TEMPORARY ASSIGNMENTS DIVISION 


19 23 OXFORD STREET, LONDON, W.E. . 
dao. 7: 01-734 6111. e 


eee Freclances aD 
po gurnents in all part: of the 
United Kingdom and some coantries 
overseas / 


PRACTITIONERS SERVICZS 
. BUREAU . 


"233, ‘Cranbrook Road, Ilford, Essex 
01-554 3484 








CHARTERED ACCOUNTANT, experience 
ranging from public company edits to 
small shops with Incomplete records seeks 
subcontract work in thé Bournemoath area. 
~ Box CA 5041. 

‘ CERTIFIED ACCOUNTANTS in Leicester 


NORTH LONDON firm of chartered ac- 
countants require additional subcontract 
work to be completed at their own offices. 
Prompt collection and delivery service. — 
Reply to Box 5118. | : 


NE. LANCS F.C.A., having recently started 
own practice, has time available to offer 
to other practitioners on a subcontract basis. 
— Box 5058. . 


Y A.C.C.A., experienced in all forms. 
of audit and accountancy, secks subcontract 
-work to assist in estab 


collected and delivered. Experieaced in 
nee records, small- to medimn:-sized 
limited companies and related tax work. — 


seek additional subcontrac”' work. 
Prompt collection and delivery within Lon- 
don and suburbs, or work at clients’ premises. 


-- Box EF-5091. TEMPORARY ACCOUNTANTS 
F.C.A., based in Preston, area, seeks sub- . * AVAILABLE 

contract work, Manchester to Lanerster, or 2 

is prepared to work two/three days p«r week. Long- or short-term appointments. 


Experienced in practice, commerce and 


~ Azan Accountancy Appointments, . 
eral management. - Box FC 5196... ea 


perienced chartered accountant wita small 01-799 6152. 
practice has time available to urdertake Q^ 
subcontract work of all kinds, Prompt. Freelances required urgently. 


attention, collection and delivery if required. Si: 
LA 5044- 








* 


ABLE ACCOUNTANTS immediately avail- ;, MID-HERTFORDSHIRE.-— F.C.A., A.T.I T. 
able for temporary assignments thrcughout | (65), retired, seeks part-time employment. 
the U.K. All vetted by Mark Pembroke Wide professional experience including 
F.C.A. Lowest competitive rates and fair trial | taxation. — J.R.P., 41 Blakemere Road, 


od. — Pembroke & Pembroke, 01-236 | Welwyn Garden City. 


perl 
0011 (London) or 021-236 435¢ (Bir- 
mingham). ; 


$ 


PRACTITIONERS 
SERVICES BUREAU - 


supplies — 
Freelance help 
for any period to 
overburdened Practitioners 


“ACCOUNTANCY ASSISTANCE ` 
Available uone teh Let the 
* HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
-da ys, sickness or on special projects, ctc. 
ualified, competent personnel rvail- 
.&ble. Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 441. 
Harrison & Willis Ltd, 118 New Sond 
Street, London WI. 


Details from ` ` 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 


DATA PROCESSING MANAGER, age 38, 
‘Immediately available to take up appoint- 
ment in similar capacity. Broad experience 
over period of twelve years in the computer 





field encompassing financi indust- Applications. from 
ria] organizations associated p iy with Freelances also invited 
‘LBM. uipment. Small to very large 

systems. Feasibility studies through’ to final 


tem implementation. Salary required 
00. — Reply Box DP S164. Be 
GERMANY. - Chartered Part II Finalis 
speaks fluent German, five years’ addition 
experience in Germany, seeks suitable 
_ appointment in Hamburg, Hanover, Berlin 
. or other German cities. Good refereaces. — 
Please write Box GG 5120. -> 
LADY ACCOUNTANT: — Part qcalified 
seeks part-time position — two days weekly. 
Fully experienced all accountancy meth 
to balance sheet (inclusive). — Box La 5154, 


, REDUCE YOUR COSTS, Á.C.C.A., A:T.LL 


working arrangement three: days at your 
offices, two days own address. London area. — 
Box RY 5185. 
SHEFFIELD. - Senior lady accountant 
(unqualified), over twenty years’ e ence 
in incomplete records, small companies, etc., 
seeks t due to husband's transfer. to 
Sheffield, — Please write to Box SS 5047, `- 


.A.C.A. FINAL PART I, awaiting result 
soea ponon in profession. Over six years 
vari 


271 Commercial Road, London Fi. 


“SITUATIONS WANTED ` 


will accept moderate salary for full-time ` 
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A 





ARTICLES REQUIRED 


For Articles Vacant see. after Sttuations 
Vacant Public Practice. ] 





ES 


A B.COM.CHONS), M.COM. presently 


studying on full time, nine-month course, 
seeks transfer of articles due to principal's 
retirement. Six months’ experience as an 
articled clerk. Available in July 1974. — 
Contact 86 Frederick Place, London SE18. 


— 


experience in incomplete records; 
auditing, taxation and dealing with clients 
independently. 7 Box AC 5048. d 


F 


+ 


A B.COM. with seven months’ experien 
looking for transfer of articles In or around 
London. - Reply to Munaway Saboor Khan, 
46 Childebert Road, Balham, London SW17. 
INTERMEDIATE FIRST ATTEMPT, 
graduate, two pel articles left. Medium or 
large firm in London preferred, for bette. 
VoU and training. -- Box IF 5077. ` 
OUNG COMMERCE GRADUATE socks 
transfer of articles. Experlenced In incom- 
lete records, PAYE -and VAT work, 
Principal's consent obtained. —:Please write, 
EE S Spendhurst Road, London 
YOUNG MALAYSIAN CHINESE studying 


‘foundation course at NE. London Polytech- 


nic. s¢aks articles commencing June/July 
1974. Avallable for interview any time, ~ Mr 
ere oe Hermon Hill, Wanstead, London 


A 
~ 





* 


SERVICES 








, COMPANY 
FORMATIONS 


H 





A BACKED SERVICE, - Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London Mie 
(01-359 3387}. 


d, 133 Moorgate, 
London BC 01-628 8821/2/3 (for English 
companies), 24 Castle Street, burgh 2 
(for Scottish Companies). . 


Kr, 


Managing Directors, Company Secretaries and Chief 


: Accountants please. note 





BRITISH COMPANY 
REGISTRATION 
AGENCY LTD 


READY-MADE COMPANIES FOR 
SALE with meno; and arts., seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


38/40 Featherstone Street, London EC1 
01-253 2977/8/9 Tolex 262687 





~“ 


" D 


D 


FREE WAREHOUSING 
AND STORAGE —— 


Yes, absolutely free storage for six months If you 
‘contract now to take space for a 24-year perlod 
In brand new warehouses at a major East Coast 
‘port. Handling, shipping and distribution facili- 
` 'tles avallable at highly competitive rates for all 
types of dry and refrigerated cargo. Upwards of 
~ 150,000 sq. feet available. Why tle up capital 
when you can have sIx months free of cash-flow 
_ problems? Post the coupon below for further 

- detalls-or telephone 047-387218 now. 


To JOHN. PHILLIPS & PARTNERS 
Shipping, International Transport & 
Distribution Consultants - 

- 12 Hamonett Street 


Taunton, Somerset. 


A 


Please let me have without obligation details of the free 


storage scheme. . 


Name of Company 
Address 
Type of Business 





* 
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COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 
or 
.immedinate attention 


- £40 


M. R. Chettleburgh Ltd 
9 Temple Chambers 
Temple Avenue 
London EC4Y OHE 
Tel. 01-727 2569 


EXPRESS COMPANY 
REGISTRATION S LTD 
FOR PROMPT F FORMATIONS 
READY-MADE COMPANIES 
30 CITY ROAD . 

LONDON BCL 
01-628 5434/5 


READY-MADE COMPANIES evailable 


now. Also GE registrations ena coll E 
Reichmann 


Bilver ‘Street, London N18. King O “303 


3036/3028 








EE E 272-60 A 
clusive) transferred immediately. Campanies 
registered from £17:75 D iy Searches 
carried out. — Graeme Ltd, Fairview 
SEN Gillingham, Kent (Medway 32558). 


(CITY ROAD) LTD. 

| 22 -24 
Cowper Street 

London. EC2A 4AP 


01-253 4108 


i Telephone or write for besen, 


LIMITED COMPANIES | 


De EW FORMATIONS 


Ee COMPANIES 
. . FOR ALL TRADES 
Searches; Seals, Registers, etc 
i Descriptive literature from : 
^ GRAY'S INN COMPANY 
"^ FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2A 4BA 


. (Phone 01-253 3551/2) - 





£93 


That’s all it ‘costs df you unde 
your ready-made company from 
THE COMPANY REGISTRA- 
TION SPECIALISTS. | 


Ring 01-359 3387 or 3396, ask for - 
Marilyn, and receive full particulars. 


Company: searches and reports, 
and Trade Marks, searches — 


effected. 


i 


| T SECRETARIAL 
^^... AGENCY 
. 49 Green Laries 
London N16 








OFFICE MACHINERY 
AND EQUIPMENT 


UBBER STAMPS - - NORMAL SERVICE 








MORTGAGES 





ABANDON CHASING THAT MORT- 
GAGE, — 100 per cent loans to qualified 
accountants up to £18,000. High advances 
to £50,000, Survey fees repaid on gage 
Personal attention of a director. 


ro oe also aval 
property Securities Lid, 15 Fish Street Hill, 
London EC3R SEP (01-623 2844). 


SALARIES 
ÁND LOCATIONS 


, Advertisers are invited to state in 

_ their advertisements the approxi-. 
mate salary range that they are 
prepared to give or require, and | 
also their geographical location. | 
.. This will greatly assist those 

. Who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 


- 








^ MISCELLANEOUS 





PRIVATE LIMITED COMPANY with cash 
resources looking for Investment in field of 
munercial vebicl 


vehic - 
Wriglit & Co, 8 Commercial Road, Shepton 
t, Somerset BA4 5DH. 


ı SOLICITOR NW. LONDON 


a paco planning to dispose of 
CER pre ODD E23 BUD, not roti i 
roüt 
ie 000—£9,000. tien has ble 
and "business See in local : 
comrmiunity. ulries and offers invited. 
, A.C.A., 01-203 5161, 
Mansi 


Arklei ons, Brent 
Strest, Hendon, NW. Ge 


PRIVATE TUETION in accoun 
ship paper required by student ae 

hartered EE exam May 1974. - 
Piease reply to Box PT 5078. 


-i 


o 


~ 


» 


BUSINESS PREMISES 











` BUSINESS 
OPPORTUNITIES 





REQUIRED FOR PURCHASE. — A tax 
loss company &s a suitable medium through 
which to conduct an advertising business. — 
Box RF 5121. 


d 


FOR SALE 





~ 


for details, Eelactronics International, 14 
College Road, London Nai S 


TAX CASES to date Vols. to 47 ta good 
«condition bound in Brown, £1 -iwi 
Street, Radcliffe, Manchester. ( (061 1032806.) 


Var - 


PROFESSIONAL AND HOUSE 


NAME PLATES 


and interchangeable Registered 
Offre directory beards in Bronze, 
Brass, Stainless Steri, Ahumnium 
or Coknaed Plastic. 


ESTIMATES SENT FREE 


Manufacturers of Rubber Stumps. 


[M TUTTA ILI ek yd Paes rd des Gate, 


- ABBEY CRAFTSMAN LTD. | 


LEARE. de, BIR LES, Adele BANK Wé 


Tel. Bordon 2091 (2 lines) 
STD 042-03 2081 1 





PERSONAL 
ACCOUNTS ‘SUPERBLY TYPED at low 
cost. ares 
Accoun Typewriting 
Rumley Road, Litton, Tel. Ca 

COVERY PROJECT, 





al behind 
contact 01-701 3129. 
ares LIVING SOUTH LONDON re- 
personal nauem d in taxation. — Elcano 
que: Box L LL 5199. 


` LOS ANGELES ` 
£110-£125 


ATOL 353AC 
Write to: 
INTERCONTINENTAL NAVIGATION | 


FROM 


- 


1059 HIGH SO LONDON N20 
01—446 1665 


. NO PROFESSIONAL OFFICE 
SHOULD BE WITHOUT 
COMPUTER AUDITING, THEORY. 

t 50p. r 
BANKRUPTCY ACCOUNTS. 40p. 
(on Recommended Book list of ASSN 

of CERT. ACCTS.) 

From DATA STUDY BOOKS, 20 
Great Chapel Street, London WIV 3AQ 
01-734 9987 

and à 
GEE & CO 
151 Strand, London WC2R LL 


Prices include U.K. postage — add 45p 
for Overseas. 








e 
» P STGCK VALUERS 


John Churchill & Co 


_ F.S.V.A. Incorporated Valuers 
An organisation specialising over a decade In the 


Stocktaking and Valuation 
of Industrial, distributive and retailers’ stook-In-trade 


Card control systems sorrectod, United Kingdom coverage. 
Valuation for VAT., Probate, Audit of ownership change. 


01-460 8601/9220/5550. 165 High Street, Bromley, BR1 1JE 


STOCKTAKING! 


- 


For all ‘purposes In Industrial, 
wholesale and retail fields carrled 
out efficiently, In a professional 
manner by a large valuation staff 
operating ona countrywide basis. 


Further details from any of. our 
branch offices given below. 


STOCKTAKERS, VALUERS d 
PUBLIC LOSS ASSESSORS 


Regent House, 235-241 Ragent St, London WIR 8SU. fel 01-434 1294/8 


ans. rat 
Caras Del, BIAS E. "ED nEZ. vel 521 243 S47 
1 i id pen i LPS ib 2123 SMT, fel REL ii 
Aat Smet, fan D2 1 3:2 1527 


A ' (t UN ch 8 GIE RWEHIATOWKGEDN "m o i ES KE 


CONDITIONS OF ACCEPTANCE OF 
CLASSIFIED ADVERTISEMENTS 


1. The publishers insertion specified but every effort is 
pl Zeene ere Sain 


2. The publishers will not be held liable for any loss occasioned by the fallure of any 
ierg to appear from muy canso whatsoever. 


The publishers will not accepf responsibility for printing errors which may appear 


Eeer eg 


Keier oe is iere? a 
oe por ot exe they vailablo distribution of canvassing matter. 
opened for examination of its contents. 


to refuse, cancel, suspend publica altor advertisament 
DI Pese qi c MES q UE ees 
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ACCOUNTING STAFF 
PROBLEMS SOLVED 


Staff shortage — End of year - ness — 
Peak work load — Changes in systems 


Be wise- consider temporary help 


- ROUTINE BOOK-KEEPING - AUDIT - TAXATION- 
CREDIT CONTROL - CONSULTANCY 


In fact, any kind of assignment for both 


. experienced and qualified Accountants 


Best for Permanent or 
Temporary Posts 
UK or Overseas 


Ring for fast service: 


ACCOUNTANCY TASK FORCE LTD 
01-353 8291 for general enquiries 


15 New Bridge Street, London ECAV GHN 
NEAR BLACKFRIARS STATION ` 


Qualified for 
"Auge world 













É 
Kë 
a Za 


Lc LOL 


Current vacancies overseas ri Es 
exist In Belgium, France, Le 4 
Germany, Italy, Holland, Spaln; 
Canada, Australia, South Africa, 
Horg Kong, East and West Africa, 
The Middle East and the Caribbean. , 
Our Overseas Careers Digest together with detailed 


, Information about specific countries is available upon request 


Please telephone or write In complete confidence to LAU RENCE E. SMITH. 
Our offices sre open 9.30 a.m.—5.30 p.m., Monday to Friday and you are 
welzome to discuss your future career with us at any time, 
Appointments after 5.30 p.m. If preferred. 


t 


. 39/40 Albemarle Street, 
London W1. 
(^ A Telephone: 01-629 4463. 
"» 


> 76 King Street, Manchester. 
Telephone: 061-833 0484 
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London & Provincial . 
- Accountancy. Appointments 


Accountancy Employment Specialists, Executive Appointment Consultants. 


Ashley House, 96 Hatton Garden, London EC1N 8NN 01-242 2247 


Recently Qualified 


Because there are so many avenues open to you it’s very 
easy to launch yourself i in the wrong direction. Which- 
ever way you look at it a consultative opinion cannot do 
any harm. 


CITY £3,500 


Six-partner firm challenging job content and high | 


degree of responsibility renders this a grooming ground 
for partnership. 

CITY - £3,500 
A 9-partner firm — well connected in many financial/ 
onanera] industrial fields — consistently expanding; 
tremendous scope for a ‘real professional’. 


PROVINCES 

Just because you live in the Provinces don’t think you 
have to miss out on the London career scene. You 
don’t. Tell us where you want to go and we'll tell you 
how to get there! 


ABROAD £3,500—£6,000 
Whether you have to leave the country urgently, want 
overseas experience or simply wish to accumulate capital, 
we know the answers. The choice is more important 
than most people realize. 
THINKING OF SPECIALIZATION? 

. but not sure! Limited experience is no bar - many 


firms prefer to train you in their own techniques. We 
OW. . ! 


« 


Commerce 


. WORLD AUDIT . £4,500 + expenses 
' International group are looking for 3 qualified Account- 
ants prepared to undertake short-term assignments, U.K. 
` based ~ worldwide travel. 


MANAGEMENT — NW1 £4,500 
For the man with line management ambitions; public 
company, international activities need Accountant/Right 
Hand for Managing Director. 


FINANCIAL CONTROLLER, OXFORD 
| £3,500 + car 
Qualified man for subsidiary of quoted group - financial 
planning, systems appraisal and day-to-day accounting. 


Group promotion prospects. : 
CHIEF ACCOUNTANT - W1 £4,500+ 


Consulting engineers with overseas associations require 
mature man to be responsible for total accounting 
operation. 


^ P.A. TO PARTNER - SW1 


Audit 


to £3,250 
Busy partner needs finalist or recently qualified account- 


ant willing to take some responsibility. Involvement in 


audit, tax, trust, investigations and non-routine assign- 
ments — excellent experience for potential partner. 


PARTNERSHIP - CITY £4,000—£5,000 
Real opportunity for qualified Accountant with large 
practice experience to join a 4-partner firm with quality 
clientele. 


MANAGER - CITY - to £5,000 


Young, qualified accountant with experience of advanced 
audit techniques to supervise large and small: public 
company audits. Prospects guaranteed with this go-ahead 
medium-sized firm. . 
UNQUALIFIED - CITY £2,850-£4,000 
A real step-up — you will be taught advanced audit 
techniques — excellent continuation experience with firm 
on positive expansion course. 


Specialization | 
TAXATION ACCOUNTANT - SW1 £4,400 


Major industrial conglomerate requires qualified accoun- 
tant with minunum 2 years EROS tax experience. 
Excellent career prospects. 

TRUST MANAGER - CITY to 
Experienced person for solicitors to handle a group of 
family trusts and administration. 

TRUST - ANYWHERE £2,500 to £4,000 
A complete range of trust opportunities exist at all levels 
with all sizes of firms. 

TAX MANAGER - BERKSHIRE £3,500 
Qualified man to take charge of busy personal/company 
tax department. 

PERSONAL TAXATION - CITY £4,000 + 
Competent but realistic personal tax senior required by 


. prominent firm — comprehensive range of cases. 


COMPANY TAX - 
£3,500-£5,500 


You name it, we've got it! An unprecedented demand for 
all specialists. 


- INSOLVENCY - CITY £5,750 
Fine experience to be gained from work on liquidations, 
receiverships and bankruptcies. 

LADY C.A.s- CITY £3,000+ 


Trust department of international firm need 2 recently 
qualified or finalist ladies with small practice background 
to handle trust accounts from incomplete records. 


"gn 
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£2,500--£8,6 
There have never been 10 S company tax 
com ACAJATIL unt level to 
Vacancies with International rr 


Pies - Eiere e 
iid and Junior (£4,500-+) levels in m mo 
tional Tax. Also two vacancies to 


DANY tax deperimenti and Alisher ro manage ib ax 
department, 
QU £3,000 


system 
have tho breadth of exporience that 
tion and regular contact with the partners of 
firms and because we maintain an efficient, p 
dependable service. 


PARTNERSHIP c, £5,000 
Medium-sized West End firm seeks second Tax Partner 


(designate). 
PERSONAL TAX SENIORS to £4,006 
International firm seeks A AM to head smali 
personal tax toam. U.K, and overseas casos, : 


PERSONAL TAX SENIORS ` 
As tho leading dealing in taxation a 
e dta Si Aetio Eadie eee d 


Gf not all) of the best (and tho worst) tax vacancies in the 
profession. "m 


AKER STREET £2,200-£2.750 
Close to Baker Street Station. Two vacancies, one at 
senior and the other at assistant level. 


000 
have on 


PERSONAL TAX- 

rel Obi 500 
Several with lea firms, all very close to 
Liverpool Street Station, at levels of seniority: 
TEMPORARY TAX to £3 p.h. 


PERSONAL TAX JUNIORS to £2,800 
Vacancies from trainee jonior Ievel to own small 
allocation. and West End. ATLL trainees 
encouraged. 


G PROBLEMS 


` COMMERCIAL TAX VACANCIES 


COMPANY TAX - WEST EMD £3,709 
um-ired West End firm socks company Tax Senior 

for allocation of approximately 100 com In addi- 
ton to this vacancy we have a number of vacancies 
throughout London. 
COMPANY TAX SENIORS to £5,000 
Pive between £4,500 and £5,000 for Company 
Tax Seniors with leading professional firms in London. 
Also 4 vacancies in Commerce same range to suit 
Company Tax specialista currertly in the 
PROSPECTIVE PAR to £7,000 
Tax Seniorj Manager ta head tax of 
Modiunysieed practice. Must geb 
bility. 

` LONDON W1 £3,250-£3,750 


Recently qualified A.C.A. to asrist Group Taxation Man- 
ager of well-known retail group. Computation work In 
small team. Also Junior Tax Assistant. 


TAX CONSULTANCY - CITY £5,000—£7,600 
Tax planning and advising. No computation work. Equity 
participation available. 


PROVINCIAL TAX m CANCIES 


LIVERPOOL c, £3,000 pe 
ec ge SC A ins » Would 
accountan company tax 
experience or with previous tax experience, 
COVENTRY to £3,000 
eer? Tax Senior wanted, must have professional er, 


BOE 2 READING 


Tax => > 


EC. hna fe E20 
U.K. sceks Com S 

to head smali department U.K. an Roni oversea taz 
E Croydon, Rodhill Horsham, Haywards 
SÉ: Luton, rw . Brighton, Watford. 
PROVINCIAL 

Cheltenham, 


Gloncoster, Quar Vinc He lier nee 


Norwich, O Spa, Malvern, Ne 
N Ni, E 
Roding, Plymouth, Manchester, Cien hg cde aum M 





THE WORLD 

Let us make the world your oyster. Some of our current 
vacancies are listed below. If rou are newly or recently 
qualified we "Il brighten up your 1974 by telling you where 
to go and how to ‘get theres 


Noua. E or year tour for a newly or 
recently rial nav Urual International 
prese sottlingAn allowance, gretolty and 
us, 
EUROPE 066—£5,000 
P nali HEC comida ws velas erën 
Greece and Scandinavia for qualified accountants seeking 
to broaden their 
EAST AFRI 000 
Kenya, Tanzania, Malawi and Zambia are just four 
Bast African offering newly and recently quali- 
fed A.C.A.s the chance of a 3fetimo their 
Free accommodation, 23% terminal bonus 
and noxt Christmas some of 
A 
FAR c. £5,000 


TEMPORARY SERVICE TO CLIENTS & ACCOUNTANTS: 


JAMAICA c. £4,000 


Yet another playground of the béise which daka the 
moat complicated balance sheet almost 

At least & yo Accountant seeking overseas experience 
will international firm benefits being 
offered. 

BERMUDA $11,500 + 
Two years in Bermuda for a newly or recently qualified 


Appointment includes training in either Montreal or 
Toronto and the usual overseas benefits with Large 
international Firm, 


sental Appointments large Internationa] 
Firm benefits. V bandos abo in leier EE er Ee 
MALTA AND CYPRUS 


000 
Work on these OMS qiie 


accountant and you will never want to leave, Large Inter- 
national Firm seeks young A.C.A.s for 2-yoar tours. 


und ig oar 
od e kangaroos and Kiwis now. We have a "pue 


a 


variety vacancies for newly or r qualified 
A.C. A. s, Salary by negotiation pa! 
WEST AFRI 008 





6 OR 12 MONTHS c. £5,000 pa. 
Chartered or short- 


ZAMBIA 
Zë die 
EE E Se? "ME 





01-236 0425 


Tel, John Walker, DA, A.C.A. for temporary assistance — commercial, audit, accounts or tax. TEMPS URGENTLY REQUIRED: all levels £1:20 to £3 p.h. 





In the first instance, telephone or write to: Johm Walker, B.A., A.C.A. 
HEWITSON-WALKER, 4 BOW LANE, CHEAPSIDE, LONDON EC4, Tel. 01-236 0425 


February 28th, 1974 
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Informative Figures from Marley 


T has long been the contention of this 

column that simple figures plainly 
presented speak louder than hundreds 
of words of attempted explanation. That 
contention is held to the dismay of those 
who insist that nothing is understandable 
unless it is in the form of a graph or 
chart, and preferably in colour. 

But what could speak louder as 
explanation of the change in the character 
of trading of the Marley group of 
companies in the past decade than the 
‘Analysis of pre-tax profits’ (reproduced 
at the foot of this page) which appears 
in the company’s Jubilee report and 
accounts at the end of Mr Owen Aisher’s 
commentary. 

There has been a sevenfold growth 
in profits, but major changes of emphasis 
in the source of profits away from the 
new housing market and towards the 
home improvements and, particularly, 
overseas markets. This is what Marley’s 
decade of expansion has been about and 
the figures plainly and clearly show it. 


Overseas earnings 

A geographical analysis of sales and 
profits is provided in Note 1 to the 
accounts. In his report Mr  Aisher 
considers it ‘significant’ that for the first 
time capital employed overseas at the 
beginning of the year was nominally 
greater at £27 million than the {26 
million employed in the United Kingdom. 
Although the return on overseas invest- 
ments has improved from the 13 per cent 
of 1971 ~72 to something like 20 per cent 
in the past year, it is well below the rate 
earned on capital at home. 

Reference to the profit analysis shows 
that 31 per cent of pre-tax profits was 
earned overseas, whereas more than 50 
per cent of capital is employed abroad. 


Austria, France, New Zealand and 
South Africa showed earnings improve- 


‘ment during the past year — during 


which, incidentally, all the assets of 
Marley Australia Holdings were sold for 
£4,077,000. 

Results in Canada were disappointing, 
although current-year figures are indica- 
ting a substantial improvement. There is 
confidence in investments being built up 
in Europe - particularly in Germany, 
France and Ireland - and increased 
contribution to overall profitability is 
expected from these areas “in the not 
too distant future”. 


Home improvement market 


In the UK market there is little doubt 
that the Marley policy of expanding into 
the replacement and home improvement 
market is having a significant impact on 
results. Good profits are coming through 
from the major investments of money and 
effort of the past five years, and current 
plans for development are geared to the 
view that the high growth potential in the 
volume of this market will persist. 

Marley Retail, Mr Aisher reports, is 
emerging as a most profitable company in 
its own right, apart from factory earnings 
associated with the sale of Marley 
manufactured goods. The size of new 
selling units — whether depots or shops — 
is increasing and new superstores with 
selling space of up to 20,000 sq. ft have 
been opened. The range of products sold 
is widening and goods manufactured 
outside Marley are taking an increased 
share of the total. 

An indication of the size of the replace- 
ment and improvement market is shown 
by the fact that back in 1964, when 
435,000 new houses were started, Marley 
delivered no more tiles than last year 


ANALYSIS OF PRE-TAX PROFITS 
{excluding assoclated companies) 


United Kingdom 
New housing 

Home improvements 
Others 

Overseas 


2,137 100 


PARA AA 





3,917 36 
2,453 23 
1,756 16 
2,656 25 


10,782 100 


14,814 100 


-duce 


when starts were about 100,000 less. 
Roof renovation and deliveries of tiles 
to non-housing projects, where the 
current trend is away from flat to pitched 
roofs, are now important markets. 


Five-year view 


The five-year review included in, the 
Marley report shows that developments 
during that time — and not all develop- 
ments have been entirely successful, 
some having been dropped on the way — 
have contributed to a marked improve- 
ment in group earnings and finances. 

Over the five years, return on capital 
employed has improved from 13:6 per 
cent to 30:2 per cent and has in fact 
trebled in the past four years. The return 
on capital employed in 1969~70 was down 
to rot per cent. Similarly, earnings per 
share which were 2-7p in 1968-69, were 
down to only 1-1p in the following year 
but had risen to 16:4p in 1972-73. Over 
the same period, borrowings as a per- 
centage of total capital have been re- 
from as high as 42:3 per cent to 
21:8 per cent. 

Borrowings, or ‘borrowed money’ as 
the Marley account starkly calls the 
conglomerate item of debentures, bank 
loans, other loans and overdrafts, have in 
five years come down from {15-7 million 
to £13:9 million, despite a rise in sales 
from £706 million to {121-7 million and 
a rise in employed capital from £37:1 
million to £63-7 million. 

These figures illustrate the advance of 
Marley in the past five years, but the 
few terse figures on profit analysis in the 
chairman's statement give the ten-year 
story with telling simplicity. 


Hard-working Directors 


N his statement to shareholders in 

Bond Worth Holdings, the chairman 
and managing director, Mr J. T. Murray, 
reports the death in recent months of 
three former directors of the company. 
One of them was in his middle sixties and 
the others in their middle fifties, and all 
had retired prematurely on grounds of 
ill-health. 

‘It is fashionable’, Mr Murray com- 
ments, ‘to dwell on the unacceptable face 
of capitalism and to portray the typical 
company director as an overpaid parasite 
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of Philistine proclivities having a gay 
- ‘old time on a company expense account.” |. 
The fact that he is equal in intellect and `] ` 
- training to his critics and is continuously | ` 
involved in’ the realities of business and ` 
industry ` does ‘not always seem to 
generate respect for his views among the 
politicians, economists and journalists 
who so readily pontifcate on his activities’. 

Mr Murray : observes that “no member. |. 
of our. society works -harder for longer 
hours, under greater continuous stress 
than the average full-time executive 
director of a large >ublic company. He 
` sacrifices leisure, health and, sometimes, |.. 
life itself. -to maintaining the trading D 
fabric on which thie country, more than 
most others, depends’. 

But taxation inc-easingly erodes A 
financial rewards end modern society 
little appreciates h-s contribution.. Mr 
"Murray wonders. how long we -can 

expect this kind of sustained, unstinting 
‘effort from our industrial executives’. 


1972 
£'000 

















. 23,627 
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1973. ` 
. £7000 . 
3,416 ` 
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All Rather Confusing 
| N TRIGUINGLY detailed is the report 


"mu " 


Directors 


_ fof Thornton Baker & Co to the members -: 
` of Thos. W.- Ward. The report states: 


"|n our opinion the accounts. and notes 
thereon numbered 1 to .11 set out on pages 
16 to 23 and pages 28 to 31, paragraphs .1, 
2(b), 8, 9 and 11 to 13 of the report of the 
directors set out on pages 11 to 14, and the 
Statement of. Accounting Policies. on page 15, 
give, so far às concerns members of the com- . 
pany, a true and fair view of the state of affairs 
of the company and group at 30th September 
1973, and of the profitfor the fifteen months 

- ended on that date of the company and group: 
and - -comply * with the Sompanies Acts 1948 
and 1967. The accounts of the: associated - 
‘company and certain cf the subsidiary com- 
panies have been audited by other firms; 
. THORNTON BAKEF € CO. 
Chartered Accountants . 
B Auditors . 
— Sheffield. 


15th January 1974; ` 


. 'The accounts iod notes thereon num- 
bered 1 to 11 set-out on pages 16 to 23 are 
straightforward enough. Pages 28 to 31, 
however, contain the list of the principal 
‘ companies of the group by divisions 
which does not immediately appeat 
worthy of special mention in the auditors' 
report unless the lis: of subsidiaries has | . 
' been audited in sofre extra special way ` 
beyond the normal call of duty. 
..' Paragraph 1,to the directors’ report is 
the précis of profit and recommended 
dividend. Paragraph 2 (b) provides 
trading profits, in’ tárms of companies | 
within: the group at June 3oth, 1972, and 
` by companies acquired during the period 
ended September 3oth; 1973: - 
Paragraph 8 of the directors’ report 
“states that. ‘the secor.d instalment of the 


- 


ES 
4 


l Funds employed l 
Interest of minority shareholders- 


Borrowed money- ` 


Ordinary shareholders’ funds - 
Preferonoo share capital 
Stock and work in progress 


Debtors `+.. 


Current assets 
Current liabilities 
Creditors 

Fixed assets 
Investments 


Taxation 
Dividends : 


Reserves 


31st.October, 1973 
' Ordinary share capital 
Bépresented by 


|: CONSOLIDATED BALANCE SHEET | 
O A Alsher 
J E Alsher 





1972 
£000 
101,127 
123: 
10,905 
3,575 

7,330 ' 
316 
2,291 
4,723 

114p. 


7014 | 




















11,873 
` 1,091 
= 10,782 
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- 1973 
£7000 : 
* 421,861 
185 
14,999 
4,198 




















D 1 6,869 
1,055 





14,814 
10,801 
469 
10,332 
960 
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2 
3 
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8 
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' MARLEY vem AND ITS SUBSIDIARIES 
Notes 
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PROFIT AND LOSS ACCOUNT. 


or the year ended 31st October, 1973 
I 
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Sales to customers 


i 


- 
L 


(of which £6,964,000 (1972 £6,342,000 


Profit attributable to parent company: 
"has been dealt with in [ts accounts) 


Share of associated companies’ profits - 
Profit attributable to minority shareholders 


CONSOLIDATED. 


Amount retained 
Earnings per share 


Profit before taxation 


Taxation ` - 
t 
-Extraordinary items 


Dividends 


4 


Interest payable `- 


Trading profit ` 
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gt per cent debenture stock /1992-97 ` 
amounting to £3; 000,000 was received 
in October 1972’, while paragraph 9: 
records the issue of £7,793,159 of 74 per 
cent convertible unsecured loan stock 
1997-2002 on August 21st; 1972, for the 
acquisition of The Skipper Group. 

Paragraphs 11 to 13 are concerned with 
offers. made for the minority share- : 
holdings in The Ketton Portland Cement 
Company, the acquisition of a 26:6 per. 
cent equity stake in T'unnel Cement and 
the sale of George Cooper - (SheHeld) 
for £750,000 cash in November 1972 and... 
of Max Hartley on September 2gth, 
1973, for £162,000. 

The statement of accounting polices 
on page 15 appears immediately under 
the auditors' report and consists of ` 
three paragraphs — associated company, ` 
repairs and renewals, and investment - 
in subsidiaries — the accounting policies +. 
relative'to depreciation, stock and work in 
progress and deferred taxation being | 
stated in the notes on the accounts, 

Thornton Baker's Sheffield office seems 
a trifle pedantic in the style of its reports. 
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United Kingdom (after ACT transitional relief of £279,000) 


Overseas ` 


Man of Many Parts 


N the management of the Kettering . 

Motor Services Group — a company : 
with profits approaching {475,000 -~ 
Mr P. D. Bogle, F.c.a., seems, to be a 
man of many parts. He is both secretary ` 


~ 
- 


On loans repayable within five years 
Share of associated companies' taxation 


3 Interest payable . 
On other loara- 


On bank overdrafts 


4 Taxation 
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NOTES TO THE ACCOUNTS 





- MARLEY LIMITED AND ITS emp, 





14,814 





‘of the company and deputy chairman, SBS $c 
which is an unusual combination. ' up w eis | 
Dual role, hówever, is not. unusual in ' S 
the group since the chairman, Mr R. F. 
Brook, B.3C., M.I.MECH.E., is chairman and p 
managing. director. Mr P..H. Unwin, T 
A.C.LS., deputy managing director, was, | eg e - 
with Mr Bogle, responsible for the setting Sa 5 E 
up of the Spa Factors subsidiary. which - PE: S 
takes the group into Cash & Carry motor 
accessory warehouses. T 
It was after Spa’ Factors. had been 
satisfactorily launched that: Mr Unwin - 3 B " 
‘and Mr Bogle were given their further | | 8 g S a. 
responsibilities as deputy managing. uo uv y 
director and deputy chairman,-and Mr 
Brook comments that after those ap- R 


pointments ‘management structure was . 
further streamlined which will improve: 
administration and.training in the future’. 
Neither Mr Unwin nor Mr Bogle 
appears as a director of the two principal - 
. subsidiaries, Kettering Tyres and Spa' 
Factors of Coventry. The replacement 
car tyre market is a most competitive 


£'000 
Sales 
66,127 





ea 
business, and so now is car parts Cash & Ba E 
Carry trading. It could be that the Ss 3 
obviously close-knit direction has led to i ZE Ee 
the group’s success which allows the B? E g 2% 
chairman to describe the company as “one À Se S s 23 
of the largest and most efficient ‘dis- EE) 2 E 
tributors of tyres, spares and accessories Zeg 5 S Ë E E 
SEET: l E i LEEFER 
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The liability for corporation tax dua ist January, 1975 £3,087,000 (1972. £2,738,000), la Included with the 


overdepreciation charges : the tax so daferred at 31 st October, 1973 amounted to £3,798,000 (1972 £2,737,000). * ` 
figure for taxation under the heading “Current liabilltles"'. 


£1,283,000 (1972 £666,000) because capital allowances exceeded the charge for depreciation. No taxation- 
Provision for taxation is made after taking Into account the benefit resulting from the excess of capital allowances 


40% for the period to 31st March, 1973 and 60% thereafter (1972 40% throughout). It has been reduced by. 
arises on the exchange surplus of £1,511,000 referred to In notes 1 and 2. 


The charge for United Kingdom taxation represénts corporation-tax based on the profit for the year at the rate of 


No provision has been made for any tax liabilities which might arise H the group's properties were d 
at the amount at which they ware valued during 1972 as no disposal of these assets is contemplated. 


Profiton disposal of subsidiary companies in Australia and trade investments 


6 Extraordinary items 


“+ 1972 
£°000 

- 104 
586 

98 

102 
TE 


2,594 


D 








46 
294 


1,511 


1973 


£'000 


= 


bh 


^ 


+ 


~ 


The value of exports from the United Kingdom amounted ' 


to £3,848,000 (1972 £3,179,000). 


Depreciation (after transfer of £139,000 (1972 £140,000) 


from Investment grants réserve) 
Additional contribution to improve employees" pensions 


Auditors’ remuneration and expenses 
"New Issue expenses ` 


This Includes the following Income: 


Quoted investments 
. Interest recelvable 


2 Trading profit 
and'the following charges: 


Exchange surplus 
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OW it is back to work after a 

General Election which in itself 
will not have solved a single solitary 
` economic thing. The ncoming Govern- 
ment faces the sarre inflation prob- 
lems, the same need to attempt to 
hold prices and to hold wages. 
'. There is the same problem, also, in 
attempting to deal with inflation and 


at the same time to prevent recession. 


going too far. The economic brakes 
applied before the slection in terms 
of controls on credit and finance and 
by the very rise in prices itself will 
work quickly. In fact the brakes are 
already working quickly. 


Reports from consumer goods areas . 


are of a virtual stop. in demand from 
the beginning of this year. The 
Christmas spending spree marked the 
top of the consumer boom. | i 

Announcements cf soaring indus- 
trial and commercial profits coming 
out of 1973 are. being accompanied 
by warnings and doubts about cur- 
rent year operatiors. Demand that 
, protected industry from the worst 
effects of rising costs has fallen and 
profits as a result are now under 
pressure. . 

This is a situation facing the new 
Government and it is hardly one from 
which: it is possibl2 to make up a 
parcel of “bull factors' to present to 
equity investors as a. post-election 
present. l 

Gilts, on the other hand, may take 
ghoulish heart from the prospect of 
recession and low irterest rates. 


INEXPLICABLE 


One of the features of the General 
Election campaign was the facility 
with which the Let: could call bank 
profits ‘obscene’, and the difficulty 
which the Right had in proving profits 
otherwise. That was in the first place 
because it is muck easier to shout 
.'obscene' than it is $0 put up a sound 
and acceptable defensive case. 

But it was remarkable that the 
banks, in particular, completely failed 
to attempt to explain their figures by 
figures. No bank stated how much 
profit arose from Government action 
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on interest rates, how much of their 
profits were earned entirely overseas, 
how much profit would have gone 
in paying the salaries that the banks 
agreed to pay but were not allowed 


to, how much profit was spent in 


reducing charges on current accounts. 

‘One bank, urged at a press con- 
ference to attempt to make such an 
explanation of its profits, declined: to 
do so: because such a breakdown 
would give information to its com- 
petitors. Surely there were far more 
potent issues at stake during the 
General Election period than the 
matter of banks giving away a little 
of the competitive edge. ,In' any 
event, one would have thought that 
such a hoary old excuse for not 
giving information had been. proved 
nonsense years ago. | 


VAGUE 


Another area of City non-information 
is in the realm of the fringe banks 
where shareholders who own the 
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businesses are apparently the last 
and least to be considered. Share: 
suspension and re-quotation comes 
and goes with nothing but a vague 


. announcement of ‘support’. as ex-. 


plana:ion, plus the statement that a 
subsidiary is being sold off — the. 
one subsidiary through which the 
company contacts the ‘public and : 
through which its confidence factor 
operates. 

In these notes it has been maintained . 
that fringe banks should be rescued - 
in order to be closed down. Nothing 
that has happened since has indi- 
cated that any other course can be 
justified. 


COMPROMISE. 


The Stock Exchange's feeler - about 
extending official dealing hours on 
the floor of the “House” until 5 p.m., 
instead of the present 3.30 Dm. 
is getting a mixed reception. Com- 
promise within an: hour and a half 
looks feasible. 


Rates and Prices | | 
Closing prices. Monday, February 25th, 1974 


Bank of England Minimum Lending Rate 


4972 
1973 


1974 -191:8 


Money Rates 


May 18,1973 .. 72% Oct.19.1973 .. 114%  Daytoday.. 1034-114% Bank Bills 
June 22,1973 .. 73%  Nov.13,1973.. 13 %  7days . 11 113% 2months 133-13§% 
' July 20,1973 .. 9% Jan. 4 1974 .. 124% Fine Trade Bills 3months 134-138% . 
July 27 1973 ..114% Feb.1,1974 .. 124% 1 month .. 14 -163% 4months 134-134% 
2 months.. 144-153% 6months 134-1419 
3 months.. 144-154% 
Finance House Base Rate i 
February 1st, 1974, 16% Three Months’ Rates 
Local authority deposits 148-1441% 
E | Local authority bonds 144-134% 
FT Industrial Ordinary Index Sterling deposit certificates .. 148-141% 
. February 25th, 1974. 328-6 Euro-sterling deposits 171-173* 
EL. Euro-dollar deposits .. Bi- 884% 
|, Treasury Bills Foreign Exchanges 
Dec.14.. £12-4643% Jan 2b .. £12:0270% New York.. 2-2895 Frankfurt .. 8.1270 
Dec.28 .. £12:4203% Feb.1 .. £11-9850% Montreal .. 22270 Milan . 1498-00 
Jan A .. £12:2034% Feb.8 .. £11 9649% Amsterdam 640E0 Oslo 13 1500 
Jan.11 .. £12:0909%. Feb. 15 ...£11 911096 Brussels .. 92-8500 Paris 11-2290 
Jan 18 .. £12-0469% Feb.22 .. £11:8171% Copenhagen 14-4000 ‘Zurich 7-1350 
Glit-edged l 
Consols 4% .. ge m Z .. 29) Treasury 9% 1994 .. — .. . 711 
Consols 24%.. i SS RT .. 18% Treasury 84% 84-88 e$ . 73$ 
Conversion 31%  .. - s 263 Treasury 84% 87-90 sa i . 58& 
Conversion 5196 1974. 98.3; Treasury 6196 1976 T . 893 
Funding 3196 99-04 Ke 304 Treasury 34% 77-80" is 661 
Funding 51% 78-80 m 71i Treasury 34% 79—81 , 634 
Funding 54% 82-84 e 638 Treasury 5% 86—89 504 
Funding 51% 87-91 bn - 532 Treasury 5396 08-12 414 
"Funding 6% 1993 .. ! .. Sa 504 Treasury 24% ; 184 
Funding 64% 85-87 $2 e 623 Victory 4% .: ia na 954 
Savings 3% 65-75 .. - 90144. War Loan 34% Si da 268 
Retail Price Index (Jan. 1982=100) 
Jan. Feb Mar, April May June July Aug. Sept Oct. Nov. Dec, 
1971 147.0 147.8 149.0 152-2 1532 1843: 155.2 156-3 156-6 156.4 15733 158-1. 


1590 159-8 160-3 161.8 162-6 163.7 164-2 165-5 166-4 168-7 169-3 170.2 
171-3 172.4 173.4 1767.1780 178.9 179-7 180-2 181.8 185-4. 186.8 188-2 
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We care for 
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families 
in need 


(with a little help from you). 
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. Help Now! Donations to:- 
i NATIONAL CHILDREN’S HOME 
85 HIGHBURY PARK, LONDON N5 1UD. 


- propertyplant |. 


We have nearly 120 years of : 
S LTD . auction experience behindus. . . 
| . Wehavequalifiedpartnersand. F ~- 
- Statfableto give professional advice. | 
. Andweareanintegrated ` 
Organisation with a comprehensive 
. fange ofservices. These include: 
Advice on most advantageous 
‘methodof realisation. | E 
+ Valuation on basis of auction or 
forced sale of surplus or redundant - 
plant and equipment. | 
_. Auctions ofall types of plant, 
machinery and equipmentand | 
supervision of clearance of buildings. . 
. Property auctions. | 


LEWIS, COATES & LUC 





- LAW STATIONERS | 
COMPANY. PRINTERS 
_ COMPANY, AGENTS 


o Draft Memorandum and Articles 
supplied by return of post ` 
€ Company Seals and Books 
. 0€ | Notepaper, Bills, etc., printed 
'@ Rubber Stamps ` | 
56 | Al! office requisites 


READY-MADE COMPANIES. 


38/40 FEATHERSTONE STREET ` 
' LONDON EC >, . : 





01-253 2977/8/9 and Telex 262687 ` 'i«« . Kings Court, Exchange Street, Manchester M2 3AX. 
01—251 0344 (7 lines) e ^ Tel: 061-8341814.. - 


w A——— Ae ==. 


-m 


Tel: 01-278 6951. 


| 2 
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Eo: -2 Duncan Terrace; City Road, kondon N1I8BZ.. | — 
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THIS FOURTH EDITION 
INCLUDES ACCOUNTING REQUIREMENTS OF - 
THE COMPANIES ACT 1967 


HOLDING COMPANIES AND THEIR SUBSIDIARIES 


CONSOLIDATED AND OTHER GROUP ACCOUNTS 


PRINCIPLES AND PROCEDURE 


by The fourth edition of this book takes into account the changes in United Kingdom law, . 

' * which were introduced by:the Companies Act 1967 and endeavours to reflect the ex- 

Sir THOMAS B. ROBSON, perience gained since the publication of the third edition. In particular it illustrates in 

M.B.E., M.A., F.C.A. an appendix the working papers used in a procedure for consolidation known as the 

d Net Equity Method, which in groups other than those of very simple structure may 

and ., perhaps be found more helpful than the form of working papers illustrated in earlier 
S. M. DUNCAN, F.C.A. editions. 


The publishers feel that the book will assist those who seek to solve problems which 
are inescapable in preparing group accounts for submission to the members of holding 
companies. The book cannot pretend to deal with all the permutations and combinations 
of circumstances which are found in practice, nor is it intended to do so. If, however, 
£2:25 net it succeeds in providing a view of the main basic principles and an indication of the 
£2:41 including post/ procedures which can normally be followed in all but exceptional circumstances, it 
packing & VAT (2p) U.K. will then have achieved its object. 


£2:58 oversees Gee & Go (Publishers) Limited 


Publishers of THE ACCOUNTANT 
151 Strand, London WC2R 1JJ 01-836 0832 


148 pages 





THIRD EDITION NOW AVAILABLE | 


BUDGETARY CONTROL S.R. cave 
AND STANDARD COSTING F.C.A., ACMA. 


This book first published in 1955 and now in its Third Edition has * FACTORY ADMINISTRATION 
been revised and brought up to date. * MATERIALS, LABOUR 


Many large and medium industrial-firms have installed systams of OVERHEADS 
management accounting based on budgetary control and standard 
costing, and more are contemplating the benefits that may be * SALES AND CAPITAL 


gained from careful control of expenditure by using this accounting  - BUDGETS 
system. | 
While standard costing is most profitably employed in mass £3-80 net 
production industries, budgetary control should be invaluable to £4-05 including post/packing & 


all firms, larce and small, and if.not used with standard costing it VAT (3p) U 
may be used advantageously in conjunction with the system of 
historical costing. i £4-20 overseas 


151 Strand; London WC2R 1JJ 


Publishers of The Accountant Telephone 01—836 0832 


qu GEE & CO (Publishers) Limited 


February 28th, 1974 °°" | 
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Political 
Uncertainties 


HE stock-market is much dominated by political 

uncertainties now that the election result is üpon 
us. What effect will the Liberal revival (if the opinion 
polls are to be believed) have upon the fortunes of the two 
main parties? Which will be the main.sufferer? What will be 
the size of the Liberal vote in the House of Commons? 
Will the Liberals be a decisive force in any major policy 
difference between the other parties? At his press con- 
ference on February 19th, Mr Jeremy Thorpe estimated 
that the Liberals might have 60° members in the next 
Parliament and said that if that proved to be so it was un- 
likely that the Liberals would toe the line with Labour 
as they had done before. 

Whichever party has won the General Election, one thing 

is certain; banks are in for a good profits clip —an outcome 
which has already caused much weakness in the share 
: price. This, however, is overdone. Bank profits have been 
rising so fast for so long that even halved profits (after 
tax and/or other reducing measures) would be very good 
profits indeed compared with the past ten-year average. 
Once the measures to be taken are known,, relief from 
- uncertainty may be ee to give share prices a good 
boost. 


North Sea oil , -> 
‘Then there is N orth Sea” oil. The Finance Act 1973 


- already provides that the territorial sea of the United 


Kingdom shall, for-all purposes of income tax, capital 
gains tax and corporation tax, be deemed to be part of the 
United Kingdom. "This is to ensure that British or foreign 
operators in the territorial sea of the United Kingdom do 
' not escape tax; and following Mr Wilson's comments on 
nationalization of oil and the tax avoidance methods of 
international oil companies, Mr Heath has announced 
that the Conservatives would introduce further tax safe- 


guards. 


While the past Conservative government gave little ` 


joy to equity holders because of the home-made inflation 
it created in its first two:years of office by pursuing growth 
at any price, the return of.a Conservative government at 
the polls may be expected ‘to give at least a “temporary” 
boost to equities. But we use the word 'temporary' ad- 
visedly because the election results will soon be followed 
by an undoubtedly tough Budget. 

What.of gold shares? With every rise in the bullion price, 
gold shares have been subject to a certain amount of profit- 
-taking, but overall, share prices have followed the price 


of the metal. Is there any reason why they should not do ` 


so in future, now-there is talk of the metal price going to 
| 175 or even 200 dollars an:ounce? Some will take profits, 


EN 
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but some will be attracted in. Lately there has been a 
sharpish rise in the tin price and tin shares have res- 
ponded accordingly. Platinum is fluctuating but copper is 
creeping up steadily. 

This time again, instead of the usual corporation loans 


“and fixed interest stocks, pending the outcome of the 


general election, we furnish more up-to-date information 
regarding local authority deposits. 


Local Authority Deposits 


Flat rate to . 
Minimum 


standard rate Minimum Interest 
taxpayers holding pald , notice 
- Per cent y 
145 ' £10,000 Gross 7 days 
16-0 | "E s 1 month 
16-0 l "1 e 3 months 
15-76 n is 6 months 
16-125 " Net 1 year 
15-625 "EE m 2 years 
15:5 "n P 3 years 
445. ` "m : B years 
Ordinary shares 
The following are our selections: SA 
` | ` PJE . 1973 
Price Yield Ratio High Low 
_ Union Corporation 6-25c S 4 
shares E |. 402. 2:7 — 402: 198 
Messina Copper R050 - "PI 
, shares 3bb 7:8 — 463 240 
National Westminster : 
‘Bank warrants ga 110 nil : — 123 111 . i 
Vaal Reefs 50c shares . £264 2-9 — £251 -710 


^ 


Union Corporation 


This company's shares were mentioned on January 4th, | 


1973, at 334p against the current price of 4o2p. The com- 
pany is a mining finance house with substantial interests 
in gold and platinum, the latter through Impala Platinum 


which is second only to Rustenburg and is growing rapidly. 
The compeny manages better. than most to maintain the 


grade and contain the costs of its mines. 


Messina 


This company” a shares were selected on January iod: 


1974, at 280p against the present price of 355p. Farlier 
last year the shares were 463p, at which time the copper 
price was around £1,000. Now it is £1,105 compared with 
£958 a month ago. The chairman is confident there will 


be a fürther rise in earnings and a higher dividend this 


year. 


National Westminster 


‘This bank has increased its profits by 50 per cent to a 


staggering £191 million for 1973, and a revaluation of its 
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properties has thrown up a surplus of. i 5 million. Saone 
or latér, whichever political party is returned to power, 

something will be done about. bank profits and then, as 
always when uncer-ainty is resolved, the shares and the’ 
warrants will begin their long climb upwards. The war-. 
rants are a cheap way into one of the big clearing banks. — ^ 
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This isatop gold share with importanturanium sets For 
1972 the company paid two dividends of 25 cents and 30 cents 
,each, but for 1973 the total dividend was more than doubled 
with two payments of 50 cents and 65 cents each. The best 
time to buy: i is on à reaction in the share and bullion prices. 





WHETHER insurance companies. will be 


able to continue tó Bsue income bonds. 
with the same tax advantages and on such | 


attractive terms in -he future remains 


_ to be seen. There are plenty of people 
' who think that the whole position will be 
m changed i in the Budget. In the meantime,. 
insurance companies cperating in this field ` 


have become increasingly competitive. . 
At one stage, the most usual term for an 

income bond was ten years, whereas 

now it is possible tc buy bonds giving 


.' an income fór no mcre than one or two 
; k ars, thus providing plenty of flexibility. 


urthermore, although. many: insurers 
would like to impose more severe penalties 
competition has benefited bond holders in 
this quarter. 

Now, M & G Trust (Assurance) has 


` introduced a one-year guaranteed deposit 


bond where the effective net return for 
those paying tax at no more than the 
standard rate of 30 per cent is 11 per 
cent per annum. For enyone paying tax at 


.,50 per cent, the effective net return is 
.. 9'8o per cent; while it is 6:61 per cent | 


' net for those paying tax at 7o pér cent.. 


> - 


Attractive as this may appear to be for. 


high rate taxpayers, it: must be re- 
membered that; at the end of tlie year, 
there may very wel be some higher 


rate tax to pay in resdect of the deferred: 


annuity content of the package. 
4 e d 


"A RECENT newsletter to clients from 
Antony Gibbs (Perscnal Financial Plan- 
ning) has the intriguing headline “How 


to buy a £1,000 wortt of shares for £600’. 


The point is made tkat, for the past few ` 
months, several investment trusts have: 


offered investors this type of discount. 
When the newsletter was written, Hambro 
Investment Trust B shares were standing 
at a discount of about 40 per cent, so that 


. for each 66p spent in buying shares, the 
‘Underlying assets would be valued at over 


"After explaining the advantages of 
investment trusts, in the light of liability 


to capital gains tax on the switching of ` 


. investments, the geering. which is ern- 


loyed and the fact -hat the majority of 
investment’ trust companies invest some 


` ` of their funds 'abrcad, Antony. Gibbs 


state’ that, because of the ability of 
investment trusts -o borrow foreign 
currency, these companies are often in a 


J 


position to: buy foreign shares ee 
paying the currency premiums. 
. Nevertheless, the point is made that it is 


a highly . skilled technique knowing 


which investment trust share to buy. Asa 


‘result, Antony Gibbs believe that, for 
most people, an- effective method of. 


investing in this area is through a unit 


trust which, in turn, invests in investment 
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THE INITIAL service charge for Hill Samuel | 


Dollar Trust has: been increased from: 
34 per cent to 5 per cent, but the annual 
service charge (levied half yearly) re- 
mains at $ per cent. Hill Samuel Unit 
Trust Managers say. that this “increase 
brings the trust into line with most other 
unit trusts of a similar nature. ^ 

As a result of this increase, the 
managers hope ‘to promote thé trust 
more actively, and thus help to: ensure 
a continued inflow of new moneys which 
will be needed: so as to exploit investment 
Pee Se 
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SAVE AND PROSPER SERVICES; in their new ` 


publication, Guideline, have published. an 


article on investment in the inter- .. 


national. energy sector. Attention is 


drawn to the fact that investment oppor- 


tunities are not limited to companies 
directly involved in the prodüction and 
marketing | of energy, but are also ‘avail- 
able. in essential associated industries 
involved in supplying equipment and 


, services. For private investors, not only 
_ is there the difficulty and cost of obtain- 


ing the n international spread 'of 
risk; but also the difficulty and cost of 
researching companies often in remote 
locations and in highly technical fields. 
The point is made that Ebor Energy 
Industries Fund. was designed to over- 
come ‘these problems and provide an 


economical and, convenient means of: 


representing. thé énergy sector in an 
investor's portfolio. 

Present investment policy dE the 
managers is to concentrate on oil and gas, 
which represent respectively some 32 per 


¿cent and 20 per cent of the-portfolio. 


Emphasis is on. Companies. which: are 


exploring in ¿more politically stable: 


areas, such as the North Sea and the Gulf 


‘of Mexico, and .which are likely to 
discover a high n of the oil and , 


gas eos 


Kä 


li North NES Alaska i is one of. T 
" areas where exploration and construction ` ' 


activity are expected to pick up. Here, the 


managers are concentrating on thé com- , 
panies with proven reserves and, with . 
prospective exploration acreage, or on. 


companies providing drilling’. ‘rigs and 
transport. Other companies included in 


‘the portfolio are those owning significant . 


“and increasingly valuable reserves of oil 
and gas, mainly in North America. | 


Coal represents some 8 per cent of the . 
_ portfolio. Exploration services and drilling 


contractors also represent a significant, 
proportion. of the Fund’s investments 


(more than 16 Ge cent). These include , .. 


companies involved in contract drilling 


and supply boats or manufacturing drilling 
bits and compressors for gas pipelines, 


all of which stand to benefit substantially. - 


from the increasing exploration activity 
eee the world. 
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' BINCE de _Schlesinger organization took 


over the Surinvest unit trusts, not only 
has gréat care gone into protecting’ the 


interests of unit holders, but’ new olang 


have been. set in motion for the future. 


For instance, a new Personal Invest- ` 


. ment Managernent Service is being 
launched, which will be linked to the 


. new International Fund. But, because of 


the high cost of administration-under the 
Personal , Investment 
Service, the minimum investment in the 


. International Fund to secure this service 
will be £4,000 


‘Schlesinger are hoping to be able to 


link the highly ‘tax efficient’ Withdrawal 


. Units to the International Growth Fund, . 
and Performance Fund later in the year.’ . 
' Also, the Group has plans to launch an 


American Fund and a Fund of Invest- 
‘ment Trust Companies, ‘probably i in, the 
second half of 1974. - 
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SUN LIFE ASSURANCE SOCIETY has revised its 
rates of commission for temporary as- 


 surances, following the improvement in 


premium rates. In «addition, incapacity 


benefits can now be included in all - 
classes of temporary assurance. The : 


Society has declared reversionary bonuses 
‘at new record levels for the years 1972 


and 1973 for all classes of. I 


' policies. The rate for the new compound 


bonus.series is now £4:20 per annum for 


each: {100 sum ces: 


Management |. | 
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` ` goods included all’ forms of supply, and that the 
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A A mon? Car Taxable. 


DECISION of potentially far-reaching implications has 


been reached by the ‘Scottish VAT Tribunal, which 
. concluded recently that VAT was payable on the ‘supply’ of a 
-~ company car to an employee,as part of his terms of service. ` 

The appellant company, trading as building and civil 

engineering contractors, provided several of their employees 
. with company. cars. The employees’ terms of service included - 
permission for private use of the cars, for which a deduction 
of £4 per month was made from their salaries, the employees 
. also paying for private-use petrol and oil. The company did 
. not hire out vehicles as part Es their business. . 

For the company, it was argued that the cars were not sup- 
plied in the course of their business, but merely formed part ; 
of the employees' service agreements; nor was the token pay- 
ment of £4 per month consistent with a contract of hire. The 


` relationship was analogous, it was: suggested, to that which 


existed in the Processed Vegetable Growers case (LEE/73/4, 
The Accountant, October 4th, 1973) — a domestic arrangement 
only, and not in itself constituting a “business” for the purpose 
` _ of section 2 i of the Finance Áct 1972. 

Counsel for the Commissioners of Customis aed Excise 
submitted that, under section 5 (2) of the Act, a ‘supply’ of ` 
eement ` 
between the company and their employees included all the 
essential elements of a contract of hire. The supply, in 
the Commissioners’ view, was a taxable supply, made. by the 
company in their own interests and i in the course of the business 
. carried on by them. . 

The -Tribunal,- in, reaching their decision, found further . 
guidance. in paragraph i of Schedule 2 to the Act, which. 
provides: “Where goods acquired or produced by a taxable 
person in the course of a business carried on'by him are applied: 
by him to the personal use of himself or any other person, they 
shall be deemed to be supplied by him in the course of that 
business.'.Cars were acquired by the company in the-course 
- of the business carried on by thém, and applied under.the terms 
of their service agreements to the personal use of the employees. 
"Thé cars must therefore be deemed to have been supplied in 

' the course of that business, and the appeal consequently failed. 
` W. Y F. R. Watson Lid v. Customs and -Excise (Tribunal 

. reference EDN/73/37)- 
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. Hairdressing Supplies: 
. No Separate Sale : 


TTEMPTS by a hairdresser to bring a claim a M TR 
F7 Mtax rebate within the facts of the Martin decision (LON/73/ ' 
“92, The Accountant, January 10th) failed recently: A compromise 
offer. by the Commissioners of Customs, and Excise of £75, 
against the appeliant's -claim for £204, was ‘generous’, the 
- Birmingham VAT Tribunal decided, and nothing further 

could be substantiated. — ' 

. This case, like the series of decisions commencing with the - 
Huntwave case (The Accountant, July 19th, 1973), turned on the 
distinction between hairdressing Eppure held for salon use and * 


~ 
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those i resale to customers. It was common soot that both 
categories had borne purchase tax. The appellant sought to rely 
on the Martin decision, where the facts supported the ‘sale’ of 
the contents of an identifiable container to the customer prior to 
its application to her hair; however, neither in discussions with 
Customs and Excise officers nor before the Tribunal did he 
succeed in producing any substantial evidence of such a trans- 
„action. ` : 

Amounts shown on invoices to salon customers were inclusive 


prices, the Tribunal found, and there was, very little to indicate 
Ma separate sales of preparations to salon customers. It was ob- 

^ vious, they said, that the appellant had changed his ground: 
.. several times. 


The Tribunal allowed the Commissioners’ .offer of [ 5. as 
‘the furthest extent to which this appeal should succeed’. ‘They 
„made no order as to costs. 


Dames v. Customs and E xcise (Tribunal reference BIR/73/17). ` 


en Relief for Big Dipper Rides 


decisión of the Manchester VAT Tribunal, zero-rating 
as ‘transport’ the Pop “Big Dipper” and three similar 
coaster trains (The Accountant, October 4th, 1973) has been 
reversed on appeal to the Divisional Court. VAT, it was held, 


` was payable on the charge of 15p paid by persons taking rides 
_on these coaster railways at Blackpool pleasure beach. ; 


Allowing an appeal by. the Commissioners of Customs and 
Excise, the Lord Chief. Justice said that, although the rail 
track was some half a mile long, the ‘movement’ of patrons 
along it was substantially movement of one spot. In no kind 


of sense was the patron being taken from one Place to another. 
_ Therefore the case was not within the words ‘transport of 


‘passengers’. Lawton, LJ, and Forbes, J, agreed. 


The Court also discharged the order made by the Tribunal, E 
requiring the Commissioners to pay the company’s costs. : 


. Counsel for the Commissioners said it was not their practice 
to ask for their own costs in hearings before a Tribunal. 


:, The Lord Chief Justice further stated that, as an appeal lay ` 


to the Court only on a point of law, the Tribunal should set out 
in their decision the facts found. 


Commissioners of Customs and Excise v. Blackpool Pionie o 


Beach Company (The Times, February 14th). 
Television Hire: Continuing Contracts 


words of section 7 el of :the Finance Act 1972 are not 
apt, the London VAT Tribunal has decided, to impose VAT 


- on rentals due under a hire agreement concluded prior to July 
"27th, 1972, on' which. date the Act received the Royal assent. . 
Section 7 (8) provides i in part that a supply is to be treated as 


taking place in cases ‘where goods or services are supplied for a 


. consideration the whole or part of which is determined or 


payable periodically’. 
In consolidated appeals, three companies. (one of them also 
as representative of a group) concerned with the business of 
letting 


his, they argued, was the meaning to be given to, the words 


in the peor use of i the English language; secondly, to cop- 
wor 


strue the as extending to supplies before that date would 
be to give the statute a retrospective effect, which was not to 


. be assumed in the absence of clear and unambiguous language. 


Regulations made by the Commissioners could not go beyond 
the ambit of section 7 (8) so as to charge tax on a supply made 


, before the passing of the Act. 


- The Tribunal, on reference to several authorities, found that 
the ‘words of section 7 (8) implied, according to their natural 
meaning, supplies of goods or services on and after July 27th, 
1972, and SEN not extend to a proces. continuing at or after 


3o 


television sets on.rental submitted that these words 
= Should- àpply only to supplies effected after July 27th, 1972. ' 


s dA 


L 
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that date. If Parliament had intended to tax' goods on hire at 
. July 27th, 1972, it could have indicated such a purpose by using 
words such as “where goods are or have been supplied” — a 
form analogous to tae use of “where the Commissioners are 
ge that goods Fave been or are to be exported' in section 


2 (7). 
Nor did the Tribunal attach weight to. the possibility of their i 


decision giving.rise to possible anomalies or difficulties under ` 


, the Television Rental Order (SI 1972, No. 2023). They referred: | 
to the words of Ashworth, J, in R. v. General Commissioners 


'. of Income Tax for Wallington (1962) (40 ‘TC 225), that “if a 
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itself would not induce me to take a contrary view of what I, 
regard as the plain words of the sections in question”. — ' 


The fact that the letting of goods on hire involved a con- | 
tinuous’ process was not a clear indication that the legislature." ` 


has intended section 7 (8) to impose tax on contracts for hire 
entered into before July 27th, 1972. Consequently there was no 
liability on the appellant companies in respect of television 
sets supplied to customers before that date under contracts of 
hire which continued on and after April 1st, 1973. 


Visionhire Ltd; Thorn Electrical Industries Ltd; British Relay > 
-Ltd; v. Customs ‘and Excise (Tribunal references mons J120; 


121, 147 and 57 
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The Real Issues E 
Sir, — What a pity that your admirable SCH article “The Real 
Issues’ of February 14th was impaired by. a false ate 
: Inflation is not caused by. ‘the leap-frogging of pay: claims”; 

is rooted in government squandermania. 

Wages determine, -n general, not the level of prices, but the 
level of profits. Profits, according to The Economist, are residual. 
“Of all the elements of the national income; profits shows the 
‘quickest response to inflation’ — as evidenced by the bumper 
profite now being declared, particularly by the banks. 

Inflation, which originated as a treason against the Crow - T 
'clypping rounding. oun. and fyling of Monies or Coines' — 
inspired ‘Thomas Cromwell and Henry VIII to innovate the: 
-mode of balancing swollen budgets by debauchery of the 
- currency — now refined and adopted, in excelsis, by postu | 
British governments. .. 

Inflation has beccme a huge Geen trick — a form: of ' 
robbery, at a currert rate of £40 million a day; whereof 60 
per cent — £9,000 million per annum or 15 per cent of the gross 
‘national product — is a vicious ‘tax’ not bored by the Ways. 
and Means Commi-tee. Like all good confidence tricks,- it 
- relies largely on the co-operation of its victims, and government 
- Squandermania. reflects the greedy expectations of the electorate 
— stimulated, ad nauseam, by ES vote-catching poe of 
competing politicians. 

-Of course, leap-f-ogging pay claims add to the anarchy; 
. but they are not its cause. In ‘Whom the Gods would Destroy’ : 
. (The Accountant, April gth, 1970), I examined in detail how the 
.twin taxes (legal and inflation) emerged in pay as an overhead 
representing government spending. The arithmetic is ‘simple: 
in order to stand still, an employee needs extra pay of 50 per 


` illusion that our infletion is caused by excessive pay claims," i^ 

The effect of excessive pay claims is to transfer the impact 
of inflation from the well-organized workers to the backs of 
their weaker brethren. That, I suggest, is why the strongest ` 
. proof of the equity of the miners’ claim is its warm Support 
`. by the TUC.. 

'Britain needs a prices and incomes policy. But not only: the 
` history of 600 years. but also Mr Heath’s recent complaint of 
the time he has spent arguing wu the miners and SS TUC, 
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. gross, would have 


Pd 


demonstrates n the cdly viable wage restraint is a voluntary l 


one. It'is evident that, if only part of the: unauthorized ‘tax’ — 
inflation — were used to- subsidize imports, we could freeze 


prices, and make a start on the drastic cuts in governmerit | 


spending needed to halt inflation. 
As regards the much-heralded. plea for fairness, the first 


necessity is an honest negative income tax scheme, whereby ` 
the working population would be given ‘subsistence’ allowances ` 


on the.same basis as the non-working population (in lieu of 
the inflation-eroded personal allowances and: the inadequate 


proposed tax credits). In the result, a married man earning [20 - 


ús take home pay increased from £1680 
to £21:90. 


I have assumed an income tax rate of so per cent, but would ` 


hope that such a plan would -eliminate all (or most) of the 
present 15 per cent ‘inflation tax’. SM 


Yours faithfully, 


e Surrey. JACK CLAYTON, F.C.A. 


Accounting for Excess Profits 


Sir, — I suggest that client organizations of the profession will 
not need much ‘guidance’ over the ‘elimination of: excess 


' profits’ (The Accountant, February 7th and 14th issues). Some 


of them will be struggling to pay the audit doe never mind 
anything else. 


. "The matter which I find'singularly disturbing at the present . 
time is the üniversal mealy-mouthed accéptance by the pro- 
fession, the press and industry of the suicidal moves made by. 


government-in order to avoid their inflation chicken coming. 
home to roost. 

Industrial strife, even after making allowances for' the Com- 
munists' activities; and the energy crisis, even 'after making 
allowances for the oil sheikhs' activities, are both attributable 
to government mismanagement — and mainly financial mis- 


. management at that, too. 


There is now abundant evidence available to show - that 


“managing the. economy” is a contradiction in terms, a figment . 


of the economists’ fevered brains, a chimera, a mirage in the 
desert of growth. Unless the profession of accountancy is 
willing and prepared to grasp the nettle of public finance; 
unless the press is prepared to put arithmetic before agreement; 


unless industry is prepared to regulate itself and demonstrate ` 


conclusively, its unique possession of financial expertise; there. 
is no hope for any of us. 


: We are on the slippery slope now to the Sc ne 


paradise envisaged by Karl Marx and Frederick Engels and 
expounded in the three volumes of Das Kapital. *. ; . there will 


-be a capitalist crisis. The small men will go under; the stronger.. 


capitalists will start again — until the next cerièis. . . .".. 
Yours faithfully, 


Northwood, Middlesex. D. A. TRIGWELL, F.C.A. 
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STUDENT ROUNDABOUT - 


Untiring Efforts of ACASS i 


by a member of the ACASS Executive 


T could be said that it is only in a 
political role that a students’ body is 
relevant. Students can only influence, or 
call for, changes; they cannot themselves 
make changes. It can further be argued 
that if they deny or are ashamed of this 


political role, they reduce the influence : 


they undoubtedly possess. 


Students' dual role 


ACASS, the national chartered account- 
ant student -body, has tried in the last 
year both to increase that influence and 
to exercise it to improve the conditions 
under which students are trained and 
employed. Problems arise because a 
paces is expected to fill a dual role: 

(a) to acquire the theoretical knowl- 

edge needed to qualify as a char- 
. tered accountant; and 
(b) to meet his employer’s demands in 
. his job 
practical experience). 

Work has been done in both these areas 
to try and remedy the problems. In a 
general review of the education available 
to students, ACASS has investigated 
foundation courses, entry standards, . re- 


vision courses, examinations,. and has ' 


co-operated closely in the long-range 
inquiry into accountancy education. 
In considering conditions of employ- 


ment, the level of salaries paid has been: 


the principal area of concern. But the 
manner of employment. under articles 
and the facilities available for secondment 
have also been scrutinized. 

Precisely because.a students’ body only 
has influence, these problems and possible 


solutions are not looked at in isolation . 


from other bodies. 

ACASS enjoys, close id r 
liaison with the Institute, and has also 
looked at what solutions are found to 


similar problems by accountancy students . 


in Europe. Without doubt, this liaison 
has yielded impressive results - due in 
great measure to the willingness of the 


Institute to take SES responsibility for ` 


students. 


Achievements 
So this year, ACASS can count among 

its achievements: 
, (a) that the Institute has circularized 
rincipals about the need to pay 


igher wagen, and is requiring 


f 


that ACAS 


there is only one solution to a problem. 


(and hopefully to gain . ' 


disclosure. of salaries paid to new 
entrants; 

(b) that the facility for secondment — 
to another practice or to an in- 
dustrial concern ~ has been ex- 

_ panded and improved; 

(c) that greater responsibility is to be 
demanded of principals, and the 
training and experience they offer 
supervised; and  . 

(d) that the training contract has been 
made more flexible, 


` But these particular events are only 
part of the overall increase in the in- 


, fluence and reputation of ACASS. That ` 


respectability pivots on the central truth 


no longer recognizes that 


LIVERPOOL LAUNCH OWN 
MAGAZINE : 


FOLLOWING the initiative by Birmingham 


CASS in 1972 to launch their own . 


magazine, the Liverpool Chartered Ac- 
countant Students’ Association have 
taken the decision also to publish one. 
Entitled Contra, it represents a bold new 
approach in putting across the Society’s 
views and opinions and providing a 
medium of communication between 
members and the committee. 

Liverpool’s first issue extends to 20 
pages and the content is a good balance 
of contributions both serious and light, 
together with a fund of information 
members need to know about the 
Association’s forthcoming events. Articles 
range from financial auditing, corporation 
tax and the role of an employment 
agency, to student apathy and. that ever- 
topical subject, student salaries. 

Mr Peter Deyes, B.COM., F.C.A., the 
Association’s President; in a message 
welcoming'the new venture, stresses the 
importance of communication. This, he 
says, is vitally important today in any 
organization, not least LCASA, but a 
magazine is not a valid form of com- 
munication unless it is read. If this first ` 
issue is any reliable guide.to future ones, 
‘Roundabout’ -is confident that it will 
indeed be read. 

Also on communication; Christopher" 
Allan, the Association's hard-working 
secretary, states that lack of interest in 
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students' activities caused the committee 


to look more closely at their system of * 


communication with members. The most 
effective way round the problem was, he 
says, for LCASA' to have its own bi- 


monthly magazine. 
‘The appearance of another student 


magazine poses the question whether: 


London CASS will now follow suit, and 
whether Bradford CASS and Leeds 


CASS will also re-introduce their 

magazines known respectively as 

~ Newsletter and Equilibrium. 
"ASSOCIATION'S 


EXAMINATION RESULTS 


ResuLts of the December 1973 pro- 
fessional examinations of The Association 
of Certified Accountants showed a per- 
centage pass rate varying from an 
abnormally low 29 per cent in Section 2 
to 42 per cent in Section 3. In Sections 
4 and 5, the pass rate was 31 per cent — 
1,058 out of 3,425 candidates in Section 4 
and 527 out of 1,696 in Section 5. 
London candidates — Miss G. L 
Uzodike and Mr D. G. Wittich res- 


‘pectively — took the first places in both 


Sections 4 and 5. Other honours included: 
Section 4: P. F. Quinn (Dublin) 
second; R. Paice (Paris) third. Section 
SEM. Wirgman (Sidcup) second; 


„5 

H. E. Carson (Belfast) third. gë 
- . À total of 18,725 candidates attempted: 
various parts of the examination, at 161 


centres in the’ UK and abroad. It is 


hoped to publish the names of successful 


candidates who have completed all 
arts of the examination in The Accountant 
or March 14th. © 


CHARTERED STUDENTS 
DEVELOP LINKS WITH NUS 


FOLLOWING the decision of the Septem- 
ber ACASS Council to develop links 


- with the National Union of Students on 
matters of common interest, three ACASS * 


executive: members. attended an NUS 
part-time students’ conference at Leicester 
Polytechnic on January 26th and 27th. 
Paul Hendrick, CASSL’s Chairman, re- 


presented ACASS; Andy Pott, of Bristol ’ 


CASS, attended as a representative of 


Bristol Polytechnic Students Union, and ` 


Pradip Pattni, Secretary of CASSL, 
attended as a representative of the Society. 

The conference discussed.'a wide 
range of topics of interest to part-time 
students. On student travel it was made 
clear that, because of Government regu- 
lations, NUS student flights could not be 
used by part-time students. However, 
part-time students would be able to use 


the other wide range of services offered. 


by the NUS travel department, for 


example, advice and assistance in ar- 


ranging accommodation abroad. 


The De of the discretionary 
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- awards grants system which affects part- 
- time students,. including ; students on the 


. foundation coürses, was discussed ànd.. 


there was -generel agreement on the 
inadequate ‘salaries paid to many pro- 
, fessional students and trainees. 

_ A motion propcsed by Paul Hendrick 
: calling for future develo 


. eountancy education to take place in the 


_ public sector and calling for a detailed 
' report on professional education in 


: general was carriec unanimously. 


The conference elected a panel to 
'. continue liaison with the various groups 
" represented at the meeting and to help ` 
' in the implementation of the decisions 


of the, meeting, and Andy Pott ‘and 
Pradip Pattni were elected as members of 
, the panel, t 


LETTER TO ROUNDABOUT 


To Link or Not to Link? ` 


Sm, - May I assure Mr Leonard CS Moore, 
of Sheffield Polycechnic (‘Roundabout’, 
February - 14th) chat my approach to 
link his course wich ours was not stimu- 
lated by e” waning popularity of the 
.. correspondence course? Our enrolment 
statistics belie his suggestion. 
While not denyiag a certain self-interest 
— Mr Moore, too, will not deny the self- 
interest evident in his article — I venture 


-...to suggest that I am concerned for the’ 


. interests of the student who prefers the 
correspondence method of study, whose 
freedom to choose: his method of study i is 
likely to be restricted by the linked tuition 
- proposals. 
` Given enforced linked tuition, the cór- 
_..''yespondence college has two: alternatives: 
- (x) to co-operate with the public sector; 
or (2) to extend the private sector at more 
obviously greater costs — costs which must 


‘be borne by the stadent (or his, employer). " 


' Naturally (1) is pursued before (2). 
i Sheffield , Polytechnic has decided to 
run its own linkec courses, All success. to 
it and to its students! 
‘For others still wondering what links 
to forge, may I, with several years’ ex- 
» perience of linking our courses for Munici- 


^" pal Treasurers, suggest that the uniqué 
.' features of a:well-planned co 


ndence 
course be not overlooked: adaptability on 


, the tutorial level a much easier than Mr 


Moore suggests; for .serving the needs 
. of the young accountant studying at home 
(or in the hotel bedroom away'on an audit) 


, we maintain at TEe Rapid Results College 
- an administrative organization, the eff- 


ciency of wbich has been regarded with 
envy by public sector lecturers who have 


. seen it; freed from other distractions, we 


enjoy a facility for updating our courses . 


and for preparing topical notes with a 


speed which gets tle new material . 


promptly into the students’ handa. 
©- We can co-operate or we can compete, 
e but let us first of all ensure that the needs 


ment. of ác- 


\ 


“ACCOUNTANT . 


. of the individual student are met: 'by giving 


opportunities to study > in the Ways 
that best suit him. 
Yours truly, 


tou 7 


THe RAPID RESULTS COLLEGE. 


London em 
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SUPPLY AND DEMAND 


.Wrra inflation proceeding at a rate more 
alarming' than at any time in living. 


memory, it is opportune to reflect for a 


moment on what money really is — and . 


mone of us, economists included, can 


afford to be: blasé about such an ele- > 
mentary exercise. Before money was. . 


introduced, trade proceeded by barter 
and it is salutary to realize that where 


. barter operates, inflation is a meaningless 


concept. In. barter we have the perfect 
manifestation of the laws of demand and 


_ , supply - but far too'cumbersome for an. 


advanced trading system. Hence money. 

Money is- therefore the medium by 
which the ultimate objective (ie. ex- 
change of goods and services to the 


mutual satisfaction of both parties) may . 


be efficiently achieved. It is the store of 
value, representing production already 


D. M. YOUNG, Keis, MB.LM.; 
oe Deputy Principal, . . 


i 


production - "and ask any German who | 
ived through the thirties the conse- `- 
quences. Provided there are goods. and ' - 


services supporting the currency, and “ 
provided there is universal trust in this . 
fact, money will virtually look after itself. 

But once a society believes that money 


is an object in itself, that money is ` 


wealth, that it can play its part despite. 
the prevalence of attitudes of indolence 


and self-seeking, where contribution is b 


based on the least one can get away with | 


— in such a society any economist or i- 


politician expounding op counter-in- ` 
flation theories and policies is just a part - 
of the whole idle dream. 


MANAGEM ENT ACCOUNTING 
`AT SHEFFIELD 


THERE is to be a one-day course on ` 


ment accounting for Part II. 


manage 
members of Sheffield CASS on March, 
8th at Sheffield Polytechnic: The course 


will be conducted by Mr H. Stuart 
Anderson, B.8C., A.C.A., and will deal in 


particular with aspects of basic costing 


and capital investment appraisal. 
The fee for the course is 30p, and those | 


members proposing -to attend are re- | 


quested to advise Mr Noble M. Hanlon, 


’ February 28th, 1974. 


A.C.A., secretary of the Society's Joint 


"Tuition Committee, 22 Norfolk Row, 
carried. out, Remove this backing of: 


‘Sheffield S1 2PA. ` 


toni CASS Criticize o 
| Exam Structure 


THE decision by the Council of The 


Institute of Chartered Accountants in 


England and Wales not to make available 


ithe November 1974 examination date as 


an alternative to the May 1975 exam.has 


‘met with criticism from Fhe Chartered 


Accountant Students' Society of London. 
The Secretary.. of CASSL, Pradip 


. Pattni, states that, commencing in 1975, 
- the examination dates for the Final II 


exam will be early July and mid-December 


(previously May and November). The : 


examination from 19 75 will be called the 
Professional ‘Exam II (PE.II), and he 
points out that with the new name comes 
a new syllabus, too. 


But the snag «with the new syllabus, - 


according to Pradip Pattni, is that some 
subjects which were previously included 
in the Final'II exam have been omitted 


from the PE.II. exam, so that those ` 
students who had already taken their. 
-Professional II exáms. under the old 


syllabus would now be faced with a 
new syllabus — which is not necessarily 
bad, except for the fact that it means 
some .subjects- will not be covered by 
these: students at all. 


_ The Institute envisages that 11 weeks’ 


1 


for the previous two exams: 


study leave will be tequired for de 
preparation for this exam, but it is un- 
likely that students will have the .neces- ' 
sary 11 weeks due to the: fact that they’ 


- will have already taken up more Chan 11 


weeks of-their then 21 weeks (now 26) 
his, says 
the Secretary of London CASS, will 


_ undoubtedly cause great financial diffi- 


culties for members, and there will also be . 
a two-month delay i in taking the exam. 
In view of all this, London CASS say 


it is very much regretted that the In- , 
stitute should ‘turn down our proposals, : 


made known to them in August 1973 — 
oa time for them to take action, for 
ternative for these “special cases’, > 
, the November 1974 for those who: 
woud have taken the exam in May ` 


1975 
We feel that, like most. things, the 
Institute did not give this matter enough 


plans and now that the Gerd 
have been pointed out to them,-they are , 
not willing to do an about it. 


‘CASSL. ‘earnestly hopes ` that the ' 


Council will re-consider its décision ` 


. taken in early F Ke 


} 


y 


thought when they were formulating.^ 
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PROFESSIONAL NOTICES 


ARMITAGE NORTON & COMPANY announce 
that they have entered into an arrange- 
ment with WERNER INTERNATIONAL, 
textile management consultants specializ- 
ing in technical and marketing services 
for the textile industry, to combine their 
complementary skills for the benefit of 
their present and future clients. WERNER 
will continue to operate from Brussels 
and ARMITAGE NORTON & COMPANY 
have offices in Huddersfield, Bradford, 
Leeds, London and Edinburgh. The 
long association between ARMITAGE & 
NORTON and the textile industry in the 
British Isles will be supplemented by the 
international consulting experience of 
WERNER. 


DELOITTE & Co and HarmooD BANNER 
& Co announce that, as a result of the 
agreement of DELOITTE & Co and 
Harmoop BANNER & Co to merge in the 
United Kingdom, their Kenya practices 
will be merged as from March 1st, 1974. 
From that date the combined practices 
will be continued under the name of 
DELOITTE & Co from the offices of that 
firm at ‘Kirungii’, Ring Road, Westlands, 
PO Box Nos. 40c92 and 40312, Nairobi, 
telephone 46911. Mr Thomson S. 
AIKMAN, C.A., the resident partner of 
HarmMoop BANNER & Co will become a 
partner in the Kenya firms of DELOITTE & 
Co, DELoITTE Haskins & SELLS and 
GILL & JOHNSON. 


DELOITTE Y Co, HALSEY, BUTTON & 
PERRY and Hanps & SHORE announce 
that they have agreed to merge their 
practices in South Africa and South-west 
Africa with effect from March 1st, 1974. 
For the time being the respective firms 
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will continue to conduct their practices 
from their existing addresses. 


JOSOLYNE LAYTON-BENNETT & Co 
(London), and Wuyatr PAKEMAN 
PARTNERS (Bristol) announce that they 
have formed a joint Bristol partnership 
in addition to their own practices which 
continue unchanged. The new partner- 
ship will practise under the name 
JOSOLYNE LavroN-BENNETT & Co as 
from March 1st 1974, from Colkin 
House, 16 Oakfield Road, Clifton, Bristol 
BS8 2AP. 


SCHWARTZ, FINE, ABRAHAMS, Gorvy & 
Kane, of Johannesburg, announce that 
Mr Leonard HENRY FINE will retire 
from the practice on February 28th, 
1974. He and Mr GEOFFREY BARRY 
Horwitz will provide management ad- 
visory services through their company, 
FINE, HORWITZ AND PARTNERS (Pry) LTD. 


SPICER AND PEGLER announce that they 
have formed an association with 
DUESBURY, JOHNSTON & MARKS of 
Australia and that they have formed 
partnerships in the name of SPICER AND 
PEGLER which will carry on business from 
the offices of DUESBURY, JOHNSTON & 
Marks in Australia and in the name of 
DUESBURY, JOHNSTON & Marks which 
will carry on business from the offices of 
SPICER AND PEGLER in the United 
Kingdom. 


APPOINTMENTS 


Mr J. P. Baker, A.c.a., has been 
appointed administrative manager and 
secretary of James Halley & Sons, of 
West Bromwich, part of the Baker 
Perkins Group. 


Mr Hugh Brown, C.a., has been ap- 
pointed managing director of Lyons 
Tetley. 


Mr Richard H. Elworthy, c.a., chair- 
man of British and Canadian Investments, 
has been appointed a director of The 
Dutton-Forshaw Group following the ac- 
quisition of British and Canadian. 


Mr W. P. C. Grassick, c.a., has been 
appointed a director of BP Trading 
responsible for finance, and a member 
of the BP Trading executive committee. 


Mr Martin Landau, F.c.a., has been 
appointed a director of Guinness, Mahon 
& Co. He was previously joint managing 
director of Markman Securities. 


Mr W. M. Oakley, B.A., A.C.A., has 


been appointed group financial controller 


of British Match Corporation. 


Mr John S. Brown, B.COM., M.SC. 
(Econ.), A.c.M.A., formerly deputy chief 
accountant of the Midlands Electricity 
Board, has joined the North Western Elec- 
tricity Board as deputy chief accountant. 





Mr J. S. Brown Mr L. Urquhart 

Mr Lawrence Urquhart, LL.B., C.A., 
has been appointed managing director of 
TKM Investments. 


Mr J. H Playle, A.c.c.a., has been 
appointed divisional accountant of 
McCorquodale & Co. 


Mr Robin Williamson, C.A., has been 
appointed financial controller of National 
Tyre Service; he is succeded as group 
accountant by Mr Allen Standeven, 
A.C.A. 
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Mr A. Standeven Mr R. Williamson 


Mr John Hunter Struthers, C.A., has 


become financial controller of Wallace 
Arnold Tours. 


CANADIAN APPOINTMENT 


Mr A. J. Little, F.c.a., of Toronto, 
1972-73 President of the Canadian 


Institute of Chartered Accountants, has | 


been elected to the board of directors of 
the National Trust Company. Mr Little, 
who has been in public practice for many 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 45 years 
of postal tuition experience and over 240,000 passes, it assures your success in all the 
a exams, and also in Banking, Book-keeping, Civil Service, Computer 


Costing, G.C.E., Law, Local Govt, Marketing, Secretaryship, etc. 
Free 100-page book (without obligation on application to Careers Adviser) 


THE RAPID RESULTS COLLEGE 


DEPT AH3, TUITION HOUSE, LONDON SW19 4DS 
(24-hour Recording Service -946 1102 - 


Tel. 01-947 2211 
only) 
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_ years, recently retired from partnership 

in Clarkson, Gordon & Co. He has a 
_ broad interest in Canadian business, 
cultural and charitable institutions, being 
a Past President of the Canadian Chamber 
. of Commerce and a past Chairman of the 
Board of Governors of the Canadian Tax 
Foundation. Mr Little is a trustee of the 
Toronto General Hospital and a Governor 
of York University, Toronto. 


RETIREMENT 


Mr G. W. Searle, C.B.E., D.S.C., F.C.A., 
chairman of the BP Trading Executive 
Committee and the director responsible 
for finance and planning, will retire on 
March 31st on reaching retirement age. 
BP Trading is the principal operating 
subsidiary of British Petroleum. 

After qualifying as a chartered ac- 
countant in 1936, Mr Searle worked with 
W. B. Keen & Co, Chartered Account- 
ants, in the City of London until the 
beginning of the Second World War. 
During the war he was commissioned in 
the RNVR, attaining the rank of 
Lieutenant-Commander. 

Mr Searle joined BP in March 1946 
as an assistant accountant in the London 
Accounts Department, becoming as- 
sistant chief accountant in 1953. In 1957 
he attended the advanced management 
programme at the Harvard Business 
School, and on his return was appointed 
deputy chief accountant. 

In January 1960 he became chief 
accountant, and two years later general 
manager of the finance and accounts 
department. Mr Searle was appointed 
a director of BP 'Trading in 1966. 


OBITUARY 


Raymond Glendenning, 
B.Com., F.C.A. 


An accountant who became better known 
in another sphere died at his Buckingham- 
shire home last Saturday, at the age of 66. 

Raymond Glendenning, one of radio's 
most colourful broadcast commentators, 
trained originally for the business world, 
and qualified as an incorporated account- 
ant in 1931. In 1932 he joined BBC 
Western Region, originaly as an an- 
nouncer, before transferring to outside 
broadcasts in Northern Ireland and later 
in London. During the Second World 
War, he became assistant director of the 
outside broadcast department. 
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FIRST PAYMENT TO 

R-R SHAREHOLDERS 
An initial 25p in the £ has been paid 
to shareholders in the old Rolls-Royce 
company who were on the register in 
March 1971 (The Accountant, December 
13th, 1973). vo 

Prospects of a further distribution 

are dependent on the settlement of out- 
standing claims, and the ownership of 
over 15,000 shares has yet to be proved. 
There have been suggestions, however, 
that the total payment could amount to 
between 40 and sop in the /. 


IMPROVING THE AUDIT OF 
SMALLER BUSINESSES 


The first of a series of provincial pre- 
sentations of the ‘Small Business Audits’ 
course, organized by The Institute of 
Chartered Accountants in England and 
Wales, will be held at the Royal County 
Hotel, Durham, on March 19th and 20th. 
It is to be repeated in Manchester on 
May 8th and 9th, and in Birmingham on 
October 8th and 9th. 

The fee for the Durham course is 
£55, including VAT, refreshments and 
accommodation. Inquiries should be 
addressed to the Institute's Courses 
Department, at Chartered Accountants’ 
Hall, Moorgate Place, London EC2R 
6EQ (01-628 7060). 


JERUSALEM CONFERENCE 
ON ACCOUNTANCY 

Early Registration Advised 
Intending participants in the second 
Jerusalem Conference on Accountancy, 
to be held from October 28th to 31st 
(The Accountant, September 27th, 1973) 
have been advised to make their hotel 
reservations as soon as possible. 

Registration forms and further informa- 

tion are available from the Conference 
secretariat, PO Box 16271, Tel Aviv, 
Israel. Chairman of the organizing com- 
mittee is Mr Morris Kanne, C.P.A.(ISR.). 


INSTITUTE OF CREDIT 
MANAGEMENT CONFERENCE 


The national conference of The Institute 
of Credit Management will take place 
this year on Wednesday, March 13th, 
at the Royal Garden Hotel, London. 
The list of eminent speakers includes 
Lord Redmayne, Sir John Wolfenden 
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and Mr Clive Jenkins. The conference 
will be chaired by Mr Kenneth Cork, 
F.c.A., President of The Institute of 
Credit Management, and subjects to be 
considered include credit control or credit 
management, unions and management, 
current trends in international banking, 
and consumer credit: the new law. 

Tickets for the conference cost {14+ 
VAT for members, or £16--VAT for 
non-members. Further information is 
available from The Institute of Credit 
Management, 3 Berners Street, London 
WIP ¿AB (01-580 8691). 


SAMPLING THE VINTAGE 
London Accountants' Wine Tour 
Members of the London and District 
Society of Chartered Accountants will 
have an opportunity of extending their 
knowledge of wines next October, when 
the Society has arranged a four-day 
visit to Burgundy at the time of the 
grape harvest. 

Leaving from Luton Airport on Friday, 
October 11th, the party is due to return at 
12.30 p.m. on Monday, October 14th. The 
fee of £36 is inclusive of airport taxes, 
insurance, travel, accommodation and 
meals other than dinner on Sunday, 
October 13th, when members will be 
free to make their own arrangements. 

Applications should be addressed to the 
LDS offices at 56 Goswell Road, London 
EC1M 7AY accompanied by a deposit of 
£5 per person. This deposit will be non- 
refundable unless it proves possible to 
re-allocate a cancellation. 


ECONOMIC SURVEY 
ON CANADA 


Another economic survey in the series on 
member countries of the OECD has 
recently been published covering Canada. 
Copies are available from HM Stationery 
O.fice, PO Box 569, London SE1 9NH, 


price sop, by post 561p. 
PROFESSIONAL RECRUITMENT 


Lloyd Executive Selection last week 
launched its Professional Recruitment 
Services Division. It is designed specifi- 
cally to meet the personnel needs of the 
professional accountancy firms. 

The new division is headed by Mr 
John R. Ellis, A.C.A., who joined the firm 
in November and was formerly with 
Mann, Judd & Co, Chartered Accountants. 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 
6: QUEEN'S GARDENS, LONDON WC2 3AH 


01—402 8361 
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Butler Till- ` 
your open line to the money market. 













Whether you’ re raising capital for a special project, or | 


looking for the most profitable and convenient way to use 
a cash surplus, call Butler Till. 


N 







As leading money brokers, we can put you in instant 
touch with the money market. 





If you're a depositor, we can arrange terms 
through skort or long-term deposits with local 
authorities, banks, finance houses, major 
companies, or through the purchase of sterling 
certificates of deposit. 








If you are looking for funds, short or long, we 
can also help. Our dealing rooms in London, y ES VN -A 
Manchester, Edinburgh, Jersey-in association um Y : 5 
with Guy Butler 4 Co. (Jersey) Ltd. — and à 
Dublin, in association with Dawson Money 
Brokers Ltd., provide immediate and up-to-the- 
minute information, as well as facilities for most 
competitive dealing. 


















At Butler Till, we offer all you need to make the most 
efficient use of the money market. 






Call us soon. 


Butler Till Ltd. 


Money Brokers 


34 King Street, London, EC2V 8ER Tel: 01-606 8341 Manchester: 061-228 3521 Edinburgh: 031-556 9241 
Jersey: Jersey Central 37461-65 Dublin: 0001-782055 


A member o* the Clive Group 














For 


AUCTIONS and VALUATIONS 


of 


FACTORIES, PLANT and MACHINERY 











Henry Butcher & Co 


99/62 HIGH HOLBORN, LONDON WC1V 6EG 
Telephone 01-405 8411 


NORTHERN OFFICE: 33 SALTAIRE ROAD, SHIPLEY, YORKS BD18 3HH 
Telephone Shipley (STD 0274) 57444 















VIG TORIA 
VALUE Eh S) Ltd. 


QUOTATIONS WILL BE MADE 
> ON REQUEST WITHOUT OBLIGATION 


: STOCKTAKING 


Retail, Wholesale € Industrial 


VALUATIONS 


Fixtures, Furniture, Plant & Equipment 





Official Certificates Industrial Stock-checking, 
issued for audit purposes Reconciliation of client’s records 
Detailed Stock Summaries if required and updating — 
prepared for client’s Inventory files compiled for 
information initial computer preparation. 


Observation reports and advice are included where appropriate 
as part of our service to clients 


9 Golden Square, London WIR 4BY 


Telephone 01-434 1718/9/0 
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“You know 
-whatyo y ou Can do 
with your ACA 


I did, when I heard my results. 















I knew exactly where I was going. What I was going to do. 


And who I was going to do it with. Which firm, 
that is. But my story isn't particularly 
representative of the current market. 
Take you, for example and the 
very reasons youre 

reading this ad... 


Over the past few years we 
have been building a reputation. 
For placing the right people in 
the right jobs. At the right time. 

Over this period we've 
gained a detailed knowledge of 
the market. We've carried out 
projects for many firms, both 
large and small. We've advised 
numerous accountants, both 
young and old. We've built up a 
comprehensive dossier on living 
and working conditions. 

All over the U.K. All over the 
world. How much it would cost 
to move. What it’s like to live 


“right now we can place 
newly qualified personnel in 
18 major locations in the U.K. 
and around 200 offices overseas. 
Salary levels range from 
£2,700-£3,750 in the U.K. and up 
to £6,000 plus benefits overseas.’ 
Douglas Llambias A.C.A. A.T.LI. 






E 


there when you ve got there. 

But more important—just how 
wise that move is, in relation to 
your own career development. 

All our consultants are 
qualified, like yourself. The only 
difference is that we've been 
through the era on which you 
are now embarking. 

We've already got large 
firm and small firm experience. 
We know that we can advise 
you as to the most suitable and 
successful route to take. But the 
journey starts at 410 the Strand. 





Douglas Llambias 


Associates Ltd., 

410, Strand, 

London WC2R ONS. 
Telephone 01-836 4086 
(24 hour service) 
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151. Strand 
London WC2R 1JJ 
Telephone 01-836 0832 
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Shaping International Policies 
STABLISHMENT of the International Accounting readers that persuasion by way of example, leadership and 
‘Standards Committee last year was welcomed in our exhortation frequently. proves more fruitful than any 

issue of July sth, 1973, as one of the most significant events ` attempt tó impose.a view by regulation from above. In 

in the whole long history of international business. This most’ of the world’s developed countries, the accountancy . 

week sees the first fruits of the IASC's deliberations, in the.’ profession, while lacking specific authority other than over 

form of a suitably basic Egon draft on disclosure of its own members, happily enjoys a prestige and standing 
accounting policies. which may be expected to lend weight to its task in per- 

Though fundamental accounting assumptions such as suading governments and other regulatory agencies of the 
the going concern concept, consistency and accrual do not / value of international accounting standards. Within the 
usually form the subject of a specific statement (since, by UK, the IASC's initiative has been endorsed from 

'. definition; their acceptance and use are assumed in the the outset by the Department of Trade and Industry and SCH 
absence of specific disclosure), accounting policies are sub- the Stock Exchange. ` 

ject to wide variation. Within such important considera- Publication’ of exposure drafts, under the IASC's con- — '- 
tions as prudence, the prevalence of substance over form,. stitution, demands a two-thirds majority of the committee’s 
and materiality, accounting policies adopted by manage- membership — at present, six out of nine; for issue of a 
ment for preparation of the accounts for which they are ‘definitive standard after examination of comments received 
responsible vary not only between countries, but within | | 
each single country and from one company to another. No 
single list of accepted policies exists, and adoption of diverse 
policies can produce significantly different sets of financial ON OTHER PAGES ` 

, statements purporting to reflect the same events. 

. The IASC regards the disclosure of significant accounting di | First International Exposure Draft: EE 
sols as an integral part of the financial statements based 278 Accountant MPs 

- upon them, if these statements are to be properly under- 7282 An International Business Centre, A. D. Hallam, A. CA. 

stood. Moreover, it makes the further point that inappro- . 284 Problems of Regulation: The Insurance Companies 

priate treatment of items in financial statements cannot be | Amendment Act 1973, Kennéth J. Burton, F.LA. 

rectified by way of either disclosure of policies or explana- 285 The Italian Problem: A Profession Yet to Find. Itself ? 

tory notes. | y Michael J. Lafferty, A.C.A. 

“Financial statements’ have been defined, in IASC i 288 Tack Clayton, PEA is to OR Prices Rising, 
terminology, as the accounts or financial statements which S)»: {lek institutos Examination Resulta 

are issued to the shareholders of a company.or made avail- um d ih 

able to the public, normally each year, and are usually i EE ES 

the subject of a report by the auditors. The term covers Current Affairs | 278 | Letters 298 ` 








‘balance sheets, income statements or profit and. loss This is My Life ' | 281 VAT Tribuna! Decisions . : 299 . 
accounts and other statements, and notes and'explanatory - Books ` — .290 | Student Roundabout 300 
material which are identified as being part ‘of the financial Finange and Commerce 291 Notes and Notices ` 303 
statements. d | IT 
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Against the background of the reent General Election Cover. picture of Venice, showing the Ponte dei Sospirl (Bridge of 
in the UK, and more particularly of the circumstances Sighs), reproduced by courtesy of the Italian State Tourist Office. 
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in eege to exposure, a. three-fourths majority (seven out 


+ of nine) would be required. 


` The full text of the international “ED 1” is set out Set 


|. It will be seen that the committee’s aim: bas been to confine 


international standards to essentials; and to avoid a com- 


. plexity that might inhibit their effective application: in’ 
different jurisdictions — though, in the longer term, a 
greater degree of sophistication may be found appropriate. - 


į * 
+ S * - s 
t d $e. : PR 
a ^ LI 


PROPOSED STATEMENT ~~" | 


DISCLCSURE OF ACCOUNTING POLICIES 


i 


e Financial’ staterrents should be. NE in conformity with - 


fundamental accouating assumptions. At the present time, going 
concern, consistency and accrual are so r . Prudence, 
substance over form, and materiality should also govern. the 
preparation of financial statements. ` 


2.. Financial statements should be prepared on a ‘comparative 


basis showing corr2sponding figures of the preceding period. 
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3: Where EH accounting quunt are followed, 
disclosure is not normally required. If a fundamental accounting 
assumption is not followed, that fact should be disclosed 
together with the reasons. 


4. Financial statements-should include clear SCH concise dis- 


closure of all significant accounting policies which haye been 
used iir their preparation. wet 


5. The disclosure of the accounting policies used should Be 


an integral part of the’ financial statements and thé policies 
should ‘normally be disclosed together. 


' 6. Inappropriate treatment of items in the financial statements 


is not rectified either by disclosure of accounting policies or by 
way of. explanatory notes.. 


7. A change in an accounting policy that has a material effect in 
the current year or may have a material effect in, subsequent 
years, should be disclosed together with the reasons. The effect 
of the change in the current year shouid, if material, be disclosed ` 
and quantified. ` 


8. The provisions: of this He Accounting Standard 
shall become operative for financial statements covering periods 
beginning on or aftér hata! Ist, 1975. r 

ee ‘This date ts Ee .) 


since 


Joel Barnett, F. CCA. 


WG H. Clark, F.c.c.a. 


"A, M: Fletcher, cCA. 


H D 





Accountants in Parliament l 


.. and ascendants, or spouses. 


AST week’s General Election, iñ- 


conclusive in its outcome, bas done P 


little to. advance tbe  profession's 
political fortunes. The new House of 


Commons includes 12 accountants, 
by comparison with-11 at last month’s 
dissolution. PE 


Among accountant MPs -seeking 
re-election, two ‘casualties were Mr 


Rafton Pounder, M.A., F.C;A., member ^ 
for Belfast South since 1963; and . 
Mr F. H. Taylor, F.C.A., who had | 
represented | Maachester Moss Side. 
results (with. 


1961. Cther 
majorities in brackets) were: 


Heywood and Eoyton, Lab. Gud 


Croydon South. Con. (15, 867) : 


m J. A. Cope, A.C.A. 


' Gloucestershire South, Con. ed 


' John Davies, M.B.E., F.C.A., J.DIP.M.A.* 


Knutsford, Con. (11 ,090) 


Edinburgh North, Con. (7,013) 


| J. W. Gilbert, B.A., PH.D., C.A.(CANADA) 


Dudley East, Lab. (11 622) 


Bruce Millan, ca 
Glasgow Craighton, Lab. (7,238) 


' C. E. Parkinson, M.A., F.C.A. 


Hertfordshire South, Con. (3,086) . 


i 


"Michael N. Shaw, F.c.A. 


Scarborough, Con. (5,107). 


N. G. Trotter, B.COM., F.C.A. , 
Tynemouth, Con. (6,387) . 


R. S. Wainwright, M.A., F.C.Á. 
Colne Valley, Lib. (719) 


-John Wakeham, F.c.A. 


Maldon, Con. (7,222) T 


Nev Tax Haven ` 


HANGES in the fiscal structure of 
St Kitts-Nevis-Anguilla are in- 


-cluded in the islands’ 1974 Budget. 
‘The main purpose is to rationalize ' 
. "and simplify the indirect tax system 


and reduce. sóme . direct taxes. 


The 3 per cent turnover tax and 1 : 


‘Wind of Change? . 


per .cent.traders' tax are being abol- 


— ished, and thé 24 per cent consumption 
tax increased * ‘to’ 74 per cent on CIF | 


as regards imports. A similar levy is 
imposed on local products: consumed 
in the country. i 

The top rate of personal income tax 


. has been: reduced from 75 to 55 Der 
‘cent, and personal income tax is 
charged upon the foreign income of . 

non-domiciled individuals only to the 


extent that it is remitted to the 


country. Death duty is to be charged 
on'a scale starting at r per cent and ' 


reaching a maximum of 20 per, cent 


. on estates of over $1 million where the 
estate is left to immediate descendants 


In an effort to obtain more revenue 


‘painlessly and assist the country Zo 


become financially independent, the 
Finance Minister announced the im- 


J ..minent introduction of off-shore com- 


pany legislation and mentioned that a- 
15 per cent commission would be. 


" negotiated with anyone bringing in. 


substantial business of this kind. 

St Kitts already exempts the. profits 
and dividends of new enterprises 
for periods of up to 15 years. The . 
Budget also exempted from tax in- . 
terest on savings and fixed deposits 


‘in the local banks — the National 


Bank in St Kitts and the Ge 


Bank in Nevis, 8 


NLAND Revenue officials were. 
urged last week to go through the * 
books of Silverline Tours ‘like an east - 
wind’ to find out what was happening - 
there. Judge Michael Argyle, Q.C., was 


speaking at the Old Bailey after four 


employees of the company, together 


-with another man, had been sentenced : 


to terms of imprisonment ranging up . 
to eight years.on charges relating to the 


smuggling of illegal immigrants and 


cannabis resin into the UK.. 


"ur judge also called for urgent" 
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review, at the VEM level, of police 
arrangements at Heathrow Airport, 
after hearing that one of the accused 
had received. £20,000 in five months 
from his part in the offences. His 
personal assets, at the time of his 
arrest, had included a yacht yalued at 
£13,000 and a Daimler car. 

Mr Ronald Bushnell, the company's 


managing director, later questioned the - 


justification for the judge’ s remarks. 
Silverline, he said, was ‘a legitimate 


company with a company accountant’; 


he would not mind a visit: from the 
Inland Revenue at all. | 


A Century Ago | 
, The Accountant ` 
OCTOBER, 1874 


Report of police court ER 
Henry Charles Winston England, 
.24, Of 36, Polygon, Somers’ 
own, described as an accountant, and 
Cecilia England, aged 66, of the same 
address, surrendered to their récogni- 
sances, at Clerkenwell Police Court, 


| on-Friday, to answer a charge ofun- | 


lawfully assaulting and beating George 


Frederick Beverton in the execution ^ check anything at any time. 


of his duty as sheriffs’ 
Middlesex, and rescuing Philip 
Newbury oe a money lender, 
from his la custody at the above 
address. On the roth of September 
the complainant went to England’s 
house and apprehended him on an 
order from the Court of Queen’s 
Bench, signed by .Mr. Justice 
Blackburn, for his committal for six 
weeks for the non-payment of a sum 
of £1,033 198. 6d. in a case of 
“Jennings v. England." 'On that 


officer for 


occasion Philip Newbury England 
made his escape, but he has since 
surrendered, and is now in custody 
at Holloway Gaol. 

The assault now: complained. of was 
that the defendants ‘struck Beverton, 


and pulled him: away: Complainant 
said he did not tell either of the 
defendants on the day of the ‘assault 
in question who and what he was, rior 
did he produce his. warrant. Police- 
constable Bowen, 409 Y, proved that 
when Beverton attempted to enter, the 
male defendant caught hold of the side 
of the door, put his left arm around 
the neck of the prosecutor, and his 
hand over his mouth, and said, “I will: 
see if you come in here.” 
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Auditing the Computer 


NSUCCESSFUL fraud is the 
~/ only form of fraud which can be 
investigated. With .this sobering 
thought, last month’s meeting of the 
Chester and North Wales branch of 
the British Computer Society was 
devoted to computer security. 
Data processing managers, it was 
urged, ‘should be checking their 


security instead of placing a touching 


faith in human nature’. The lively 
and logical minds of computer per- 
sonnel could be working against. the 


- company's interests; part-time staff 


should -be regarded with particular 
care, and not treated as lesser mortals. 

Other potential risks to the system 
included line tapping; 'adjustment' 


- of paper work out of normal working 


hours; unauthorized copy-taking; and 
wilful sabotage... Back-up... storage 
should be kept under separately con- 
trolled conditions to. minimize risks of 
fire, flood, tampering or theft. 
Computer crime, even when dis- 
covered, could not always lead to a 
conviction under: UK law. The real 
safeguard of computer installations 
in the future would be the EDP 
auditor, and he must have the right to 


London and County's 

Dwindling Assets 
EPOSITORS in London and 
County Securities may expect to be 


paid in full, it was confirmed last week, 
However, an ‘estimated’ deficiency 


of £2 million in the company's 


assets at December 31st, 1973, sugzests 
that there will be little chance of any 
return to loàn stockholders and share- 
holders. 

. This deficiency takes into account 
provisions of some £16 million — a far 
higher amount than was thought 


" necessary when the company's ‘affairs 


first gave cause for concern last 
November — against falls in the value 
of assets.: A statement on behalf 
of London and County’s auditors, 
Harmood Banner & Co, points out 
that by far the greater part of these 
provisions has become necessary by 
reason of matters: arising since -pre- 
paration of the last audited accounts to 
March 31st, 1973. 

“The SE element ang up the 


416, million, 
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according to Harmood 
Banner, ‘is for provisions against ad- ` 
vances made since March 31st, 1973. 


‘Another large element is attributable 


to the decline in the value of quoted 
investments between March 31st and 
December 31st, 1973- 

Harmood Banner are also at pains 


‘to emphasize that' their comments 


have been made only to clarify the 
position, and do not indicate any dis- 
agreement between the auditors and 
the company's board of directors. . 


Assessments Upheld 


Out of Time 


PPEALS 'against late assessments 
to surtax, on the ground that the 
delay. was attributable not to the tax- 


payer's default but rather to. the 


Inspector of Taxes’ failure to set in 
motion the procedure for making 
assessments, were dismissed recently 


by the Court of Appeal. The Court 


upheld assessments which had been. 
confirmed by the Special Commission- 
ers for a total of £23,455 surtax in: 
respect of the years 1952-53 to` 
1955-50. 

Ata meeting with the Due of - 
Taxes in January 1957, the appellant, 
M- G: E. Knight, had denied the ex- 
istence of any bank account or invest- 
ments other than those disclosed. 
Subsequently, an accountant. acting 


— for him informed the Revenue of the : 


existence of ‘another bank account 
relating to the period 1946 to 1954. 
Tke Special Commissioners also found ` 
evidence that funds held in an account 
in the name of the appellant's:mother 
were derived from his business. : d 
Giving judgment, Lord Justice - 
Stemp rejected the view that the 
Inspector, by October 1958, had all. 
the necessary information from which 
to compute Mr Knight’ s liability for. 


the years in question. A taxpayers - 


duty to make proper returns was not 
fulfilled by supplying facts and figures 
from which it took his own accountant 
over three years to work out the amount 
of his income. 
“If a man fails to perform his 
obligations to the Crown in respect of 
income tax by failing to make a return 
or a correct return, and then sub- 
sequently dishonestly conceals his ` 
assets, a court is entitled to conclude 
in the. absence of an explanation — 
wh:ch the appellant here did not give 
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“that the earlier default was wilful.” 


From the momert when his account-' 
ant first wrote to "be Inspector, said 


. ^the judge, Mr Knight became aware 
. + Of his duty to make proper returns, 


and for that purpose to disclose the 
+ additional: bank accounts. From that 


, time onwards, tax was being lost, and 
that loss was attributable to the wilful. 


default of the. appellant. 


reegen appolntad by the DTI into 
Australian Estates Ltd have been named. as 


Mr R. N. D. Langdon, F.C.A., a partner in . 


: Spicer and Pegler (ebove) and Mr David 
. Cozen- Hardy Hirst, Q.C. Their Inquiry, under 
section 165 (5) of the Companies Act 1948, 


~-= ig related to the disposal by the company of 


Its holdings in Angus Milling asinge Ltd 
and South Winnipeg, Ltd. 


_, Australian institute 
- Drops Fees Scale 


LU 


ECOMMENLED scales of fees 
for members of The Institute of 
Chartered Accountants in Australia ' 
-have been withdrawn, and replaced : 
“by a ‘Guide ‘to members’ on the 
-points to be borne in mind when mak- 
" ing a proper charge for professional 


/. Services. Practitioners are reminded, 


” 


inter alia; of the. desirability of 


, relating fee levels to staff salaries, and - 


that clients are more likely to be 


' impressed by a proper level of 
"efficiency ib the conduct of the 


practice; poor time records, excessive 


‘overheads and poor staff utilization 
, are no warrant for a high charging 


i 


rate. '. 
Australian heated accountants 
‘haye also been. reminded of the proper 
- limitations attacking to tax advice 
and service, in particular that any 
advice given: to tbe client is no more 


t 
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than an EE in the light of par- E 
, ticular circumstances, and that primary 


responsibility ‘for complying with 
revenue law rests upon the taxpayer. 


Members may. properly recommend . 
plans ‘for minimization of tax, but 
‘should not associate themselves with, 


“any arrangement involving docu- 


‘ments or accounting entries that are 


intended to misrepresent. the true 
nature of a transaction”. -- ~ 
, ; 4 i e 


CPAs to Measure ^ 
Social. Programmes 


E MEM accountants are taking”. 


a new look at the question of how 
to determine whether a goverriment 
programme designed to improve social 
conditions has achieved its intended 


results. Seven task forces made up of 
CPAs with ‘special backgrounds have: 


~ 
D 
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measure the effectiveness of such 


programmes, evaluate their efficiency . 
and results and report on their 
operations. 

‘The report that led to creation of the : 
task forcés was made by an AICPA ` 
committee «assigned to provide guid- ^ 
ance to public accountants performing . 
audit services of government pro- 
grammes under new standards set by 
the General Accounting Office’ of the 
, US Government, which oversees ` 
.. government departments’. handling of 
public funds: Once limited to checking 
for- compliance with law, the GAO | 


' now is expanding its review to include : 


been formed to consider the possible ' 


measuring efficiency and economy, 


determination of whether an agency is 


achieving the: desired results, and 


whether it has considered alternatives - 


which might have yielded: SC 
results at lower cost. E 
' The. AICPA committee Supports | 


| We of Ge ‘standards to = GAO. lee of broadening the. 





-No Trading Element i in Sale 
of House 


O reasonable body of commis- 


sioners properly instructed in the. 
law could have found a venture in the: 
.nature of trade from the facts of 


Taylor v. Good, the Court of Appeal 
decided recently. The Court unani- 
mously reversed the judgment of 
Megarry, J. (The Accountant, April 
roth, 1973), and discharged an .assess~ 


ment made by the Special Commis- 
 Sioners. in. the sum of £48,000 as 


‘profits of a trade or an adventure in. 
the nature of trade”. s 

The taxpayer bought a house for 
£5,100 i in 1959, intending to reside in 
it; subsequently he changed his mind 


and sold it, with planning permission 


for redevelopment, for a far larger 


sum. The Crown abandoned the point : 
that the purchase, as such, formed 


adventute in’ the nature of trade.. 


` However, the Court of Appeal 


.criticized Megarry, J's, order thatthe | 
case should be remitted to the com- | 
‘missioners to determine when trading- 


started, so that the measure of profit” ` 
could be assessed on the value of the ` 

property at that time, This form of 
remission could not be allowed to, 


stand: 


part of an adventure in the nature of ` 


trade; but contended that 'supervening 
trading’ had taken place, shortly after 
purchase of the property, in applying 


for and obtaining planning permission 


and in the eventual sale at a profit. 
Only a brief time had elapsed, it was 
argued, before the taxpayer abandoned 


| the idea of living in the house, and it 


could properly be left to the commis- 
‘gioners to determine. whether his sub- 


sequent activities amounted to an. 


— If the matter was properly to be re- 
mitted to the commissioners at, all, it 


should have been on the question of 


whether theré was an adventure in the 


"nature of trade excluding the. purchase. 
-of-the property — a point which they 


had never determined. But where on 
the facts found, not inclüding the pur- 
chase, no reasonable body of com- . 


missioners could find an adventure in -` 


the nature of trade, the proper course 
for the Court to adopt would be to 
decide in favour of the taxpayer, and - 
not remit to the commissioners at all. ` 

- Previous authority, the Court held, 
pointed strongly against any theory 


‘that a man who owned. or bought land 


without the prior intention of selling: l 


_ was engaged in trade if he later merely : 


took steps to enhance the value. of the 
property in the eyes of a pon who ` 


wished to buy. . 


1 
1 - 
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. Principals with the - 
responsibi lity for training 
- newly articled clerks - 





should ensure that the best course of action for their 
newly articled ciens ls to enrol with the EE 
College. 


All bona fide Principals who are considering the postal 
coaching arrangements for their newly articled clerks are 
invited to inspect a copy of the Metropolitan College 
Study Manuals, to see for themselves that the contents 
are thoroughly up to date and designed specifically to give 
progressive and carefully graduated instruction, backed 
by a businesslike tutorial service that receives the constant 
and enthusiastic commendation of the students. 


Please write to the Principal, B. Mendes, B.Sc.(Econ.), F.C.A., Dept A1/14 
Metropolitan College, St Peters Street, Sr Albans AL1 3NE, and we will 
gladly send you, without charge or obligation, a copy of one of our Study 
Manuals. 


Metropolitan College 
unassailable record of 


Examination Successes 


At the professional accountancy examinations, for which the Metropolitan College provides 
Expert Postal Tuition, students from the College have obtained — 


MORE THAN 45,000 PASSES and 
MORE THAN 1,400: DISTINCTIONS 
MEDALS and PRIZES n 


Be guided by the 


experience of others 
TAKE ACTION NOWI Write TODAY for a free copy of the College 
Accountancy Prospectus (stating the examination In which you are 
interested) to the Metropolitan College (A1/14), St Peter's Street, 
St Albans AL1 3NE, or CALL at the London Advisory Office, 30 
Queen Victoria Street, London ECAN 4SX (01-248 6874). After office . 
hours (5 p.m. Monday-Friday) telephone messages are recorded 


electronically. 


LINKED PRIVATE STUDIES. 


The Luton College of Technology and Metropolitan Collage 
now offer facilities for integrated oral and correspondence 


tuition. 


ONE WEEK 'PEP' COURSES -— to assist students in areas 


of weakness. 


WEEK-END RESIDENTIAL ‘PUNCH’ COURSES 


intensive concentration on particular subjects. 


For details of these, and other linked courses write to: — 
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Metropolitan College, St Peter's Street, St Albans AL) 3NE. 


Accredited by the Counci for the Accreditation of Correspondence Colleges, 
Member of tha Association of British Correspondence Colleges. 
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Help Now! Donations to:- 
NATIONAL CHILDREN’S HOME 
86 HIGHBURY PARK, LONDON N5 1UD. 





For 100 years we have 

~ published books for the 
accountancy profession, 
especially textbooks for 
students. 


THE LARGEST SELECTION OF 


` ACCOUNTANCY AND 
MANAGEMENT 
PUBLICATIONS 


Distributors for publications of 
THE INSTITUTE OF COST AND MANAGEMENT ACCOUNTANTS 
AND THE ASSOCIATION OF CERTIFIED ACCOUNTANTS 


ooco 
BEBO 





INTERNATIONAL JE 
<.. PROPERTY CONSULTANTS iB 


THE CITY LIBRARY 
| GEE & CO (PUBLISHERS) LIMITED 
XE NAM: | l _151 STRAND, LONDON WCR Uu 


TELEGRAMS: KNITEFRANK LONDON WIR'0AH 
, TELEX: 265384 (LDN) 


, 20 HANOVER SQUARE, LONDON WIR OAH 
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auditing function, terming it a “logical 
and worth-while. continuation’ of the 
growth of the auditing , discipline”. 

‘But it points out that the state of the 
art is such that little has been estab- 


lished for auditors in the way of pre- . 
cedents to measure social programmes, . 


“although an auditor might identify 
areas in which methods or practices 
could be improved. ` 


The American: Institute, while en- | 


couraging CPAs to participate in 
audits of the type recommended by 
the GAO, has also warned that the 
scope of'each engagement and the 
reporting, method ,used should be 


ACCOUNTANT . 


been. advised, in: particular, to as- 
certain whether criteria are available 


for making such determinations and - 


whether  non-accounting expertise 
would be needed. 


"RENS Lead in. 
Management Game 
NEWSPAPERS and publications 


showed themselves the most suc- 
cessful group of entrants for the 1974 


National Management Game. At the: 


end of the first round, 62 per cent 
of the original newspaper entry was 
still in the field, followed by a 5o 
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per cent survival rate for nationalized 
industries and chambers of commerce, 
| Stockbrokers and investment trusts, 
in the first place after round 1 of the 
1973 game, are currently sharing sixth. 
place with insurance companies, while 
teams of accountants and consultants 
have fallen from seventh to ninth ` 
place. ` 

Two ees and. -twenty-six. sur- 


H 


,vivors from the original record entry 


of go teams commence the second 
round on March 6th; "The finals, for a 
prize of £500 and the national cham- 
pionship title; will be played ‘live’ at 
Chartered Accountants’ ee on a July 
rath and Du 


carefully identified. Auditors. have 


-— 
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THIS IS MY LIFE’ 


by An Industrious Accountant 


"HT was à wild and stormy day and the rain came down in 

torrents. I paddled through cold pools to the main 
entrance and there bumped into Costs, who was opti- 
- mistically to salvage the wreck of his inside-out 
umbrella. "We'll all die if this, weather continues’, he said 
gloomily; ‘have you had your annual anti-flu injection?” 
© I hadn't, actually, because I hardly ever catch colds. I 
told him loftily he'd be all right if he cut out the 40-a-day . 
fags and the beer and lived a clean life, then beat it before 
he could answer. 

On reflection, I felt I'd possibly been wrong. After all, - 
modern science is wonderful, with:moon-shots and trans- 
planted innards and so on. It would be a ‘queer thing if 
they couldn't cope with a casual cough; a pill or two would 
. do the trick. . 


When I arrived in our medicál room; the, nurse had. 


Costs in the chair. He was green to the gills and his eyes 
were bulging. She'a a buxom blonde who treats us all with 
unfailing charm and, patience, but this time she. had her 
work cut out. The sight of that sinister syringe had him 
up the walls. He croaked inarticulately as shé swabbed 


his arm, gazed hypnotized as the needle entered, and : 


slumped back ma faint. 

' Well, she brought him round with smelling salts, helped 
him to stagger to the bed behind the screen, and returned 
to ask what I wanted. > ` 


Having been hospitalized myself a sels of times, "P 


I find medical rooms unpleasant. The faint smell of ether, 
Costs groaning in the -background, an old O of 
someone's badly poisoned forearm being lanced . . . better 
get it over quick. In debonair style I requested a tablet, 
just in case, really; purely as a precaution. +. 

Nurse brooked no nonsense. Five seconds later I was 


Ministering Angel 


hustled into the chair, the thermometer under my tongue, 
her fingers on my pulse. “Take no chances’, she com- 
manded with professional brightness. ‘The first rush of ` 
hypochondriacs finished. ds my poete FEN Roll up 
your sleeve." ; 
It was too late to run. s sould’ t SS up without standing 


on her feet. I remonstrated with dignity (dammit, one 


can't be rude to a nursé . . . when pain and anguish wring 
the brow and all that): but she shook the syringe menac- 


ingly and pushed the needle into the: globule with de- 


moralizing determination. My resistance went lower and 


lower. After all, hadn’t Florence ‘Nightingale once wiped 


the floor of Scutari: Hospital with Lord Raglan and his 


‘bravest aides-de-camp? I gave up the unequal struggle ' 
-and let her have. her;way..... .~ 


That was in Decémber. Yesteiday, Costs rang apolo- 
getically to say he was down with influenza. I answered 
hoarsely “Snap”. ` 
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WITZERLAND offers, together ‘with the advanéape 
of low rates of taxation, freedom of trade and ‘com- 
--merce, ‘which is upheld, with few exceptions, as a con: 


| stitutiondl fight. Hence all: persons including foréighers, a 


` have the right to 'engage in economic activity and to' this 


» ed to establish a business. £ 1 " 


` As in Britain, there is freedom of choice of the Bee 
“name but it must clearly reflect the-legal structure of the 


"firm; sole’ trader, partnership, limited company ‘or co- 


operative.- There are three basic pongo which must 


be observed. with regard.to búsiness i names: y 


. (1) authenticity: everything, contained in the business name 
' must correspond with the facts; ` ~ 
_ (2) discernibility: the name of a new firm must be- diastis 


“í. distinguishable from those of already existing firma, In 


the case of limited, companies Hus applies to the whole of 
. Switzerland; and 


'. (3) restricted: transferability: any € ofa e namé 
containing a personal: name to another. person. must be 
made public by way of an EES addition to. such 


1 business names. - l A 


"As in Britain, -there are some restrictions on various 


M. business names, and names referring to national, regional 
or territorial ‘designations must be specially authorized: 
^7" by the: Commercial Register. Office. Entre og this register 


.confers legal. protection Gees nop uu Upon. m 


(8H 


` 
H ^ 
e DM j 
i ^ 


.Registér of commerce 
As in the’ case of UK companies eege at Companies 


— House, in Switzerlànd any commercial, industrial, or other 
' _ activity conducted according to business: practices must be - 
_ entered in the Register of, Commerce. This is the recognized 


means by which legal entities such as corporate. bodies 


^. attain legal personality. 


The reason for E to make publicly ee all 


' persons and firms engaged in business in Switzerland and 
, to give the. necessary information about their status. The 
Register i is open to the:public, and new entries are eee 
" in the Schweizerische. Handsamtsblatt. | | 
Entries.required on behalf of a ated companý are the 
^ ‘authorized capital; nominal value of the shares; members ` 


^ 


of the management: and board of directors; and, (persons 


> aúthorized to sign on behalf of the company. ^ - ; 
`,- Unlike England,-wheré centralized registers of búsiricas 


EEN 
"Ir should: of. course be ‘remembered that all companies or persons : 
ordinarily resident in- Britain require Bank of England permission to . 
-^form overseas subsidiaries, the dollar premium being payable.on all 
. «funda remitted 'overseás, The: "premium: is refundable, if the funds 
` used to form the business are di i in full within 18 months. 


e ai - 
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Many” large corporate bodies in Britain. have for" 
many years operated foreign subsidiaries for certain 
parts of their external operations. The advantage of. 

foreign subsidiary is that it is not treated as a. 
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foreign. in its country of incorporation, thereby : 


being able to take ecventege: of any local taxation 
laws. .- 


ideally, the country in which. the subsidiary is. 


formed should have a relatively stable currency, a 


sound. economy, a. stable political background, | 
safeguards its judicial principles, as well as having ` 
an efficient banking system., One country which 


seems to offer all these ideals Is Switzerland. 





i 


names and companies are all keot (at present) iri London: l 
the- Register of ‘Commerce in Switzerland is kept by the’ 


cantonal - authorities” under federal .supervision. Entries 


are made where the firm's head: office is located, while - 


branch’ offices are registered both at the Place of their. 


location and at that'of their head. office. 
‘The cost of registering a limited company with an 


authorized capital of 200,000 Swiss francs - about £27, 500 — ` 


amounts to Sw.fr. 250. ‘Thereafter. the scale of duty in- ' 
creases by Sw.fr. oz per mille of capital in. excess of ' 


 Sw.tt.- 200,000, to a-maximurn of SE = 6,000; 


ta 


Types: of business enterprises : '/" 
The following is a short: summary and destina of- ie 


type of business organizations, apart from the sole trader, ` 


which are allowed by Swiss law. 


The general partnership i is an association of two or more ~. 


individuals with unlimited liability, formed under. a firm : 


name for the purpose of operating a trading, industrial of | 
other enterprise -based- on commercial principles. It is 
created by drawing up a contract ‘of partnership which 
Must. be entered in the Register of Commerce, .. 

The limited: partnership legally differs from the general’ 
partnership in that at least one person is fully liable for the. 


debts and. obligations of tHe firm, while the liability of the «' 


other partner or partners is limited to a fixed contribution: 

The limited liability. company is probably. the most. 
widespread form of. association, and also the ' type best” 
suited for the requirements of a foreign business interest. 


f 


d 


It is the usual ‘legal form of incorporation for. holding. S 


companies and financial corporations. 
Under Swiss law, the limited liability company is am 


association with its own legal personality of two or more ` 
persons or companies under a company name and with a | 


fixed capital. Each partner participates in the capital to'a v 


m D 


T. 
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fixed amount, by contrast with the stares af a joint stock 
company. A partner may be Hable, in certain cases pre- 
scribed by law, up to the amount of the registered capital, 
Which must be at least Sw.fr. 20,000 — but may not exceed 
Sw.fr. 2,000,000. Each partner must pay in a minimum of 


5o per cent of his share in cash or other: assets at the. 
+ local rules and regulations so as. to safeguard its business 


formation of the company. 


This type of company is a hybrid between a joint. 
EN = mind:, 

The Swiss co-operative is organized along corporate | 
lines and consists of a number of persóns'or companies, ` 
whose main. purpose is the promotion and the protéction - 
of the economic interests of its members. The capital is not . 


stock company and the personal partnership. 


fixed in ‘advance, and the liability of the ‘co-operative is 


limited tó its‘own assets, unless the by-laws contain express 


stipulations to the contrary. 


Apart from the various forms of corporate entities. ' 


mentioned above, Swiss law also allows an association 


| known as the ordinary partnership, to which the nearest 


UK equivalent is the joint venture. It does not have to be 
entered in the Commercial Register and carries no proper 


firm name. Its bases are a contract of association and the 


joint and, several liabilities of the partners. 


Special aspects of the limited company | A 


ACCOUNTANT 


- own:name, whose capital is: divided into shares, and - 


whose liabilities are covered exclusively by its assets. 


The company: must have.a legal’ minimum. authorized 
|. capital of Sw.fr. 50,000, and a. minimum issued capital of : 


. Sw.fr. 20,000, which must be paid i in cash or provided in 
the form of other assets. The shares must have a minimum 


nominal value of Sw.fr. 100 (£14) each, and if fully paid : 
` can be issued either as bearer or registered shares Partly - 


paid shares may only be issued as registered shares. 


There must.be a minimum of three subscribers-in each’ 


company at its formation. In the case of an investor who 
does not wish to disclose- his identity, a third party may 
under certain conditions subscribe as'his nominee. , 


- The by-laws of. the company must contain provisions as - 
to the compariy’s name, its registered office and objects ;, 


the authorized capital and how divided, and whether the 


shares are registered or bearer; the annual general meeting;- 


board of directors, auditors, and forms of notification. 

Control is exercised by the sharehoiders’ meeting, the 
board of diréctors and the auditors. Of these, the share- 
holders’ meeting has the most extensive powers, and the 
l following functions: 

Examination of thé profit and Wee account; 

Resolution as to the disposition. of EES net profits 
' Declaration of dividends; 

Election of directors and auditors; 

Approval of the board's'actions; ' 

Amendment of the by-laws; and ` 

Liquidation of. the company. 


'T'he;board of directors. comprises one or more persons, 
who must also be shareholders.. Sole directors, and a 


D 
t ` 
^ S > 


majority, of the board in other cases, must be Swiss, 
nationals resident in Switzerland. The board is responsible | 
- for the proper handling of the company's affairs, in ac-. 


‘cordance with the by-laws . anid the provisions of: the 
EE Gë ! 


^ 


i 


' formation, combined' with the ‘transfer. en assets and ' 
*- liabilities to the new company. 


P we 
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The iaa arid existence ‘of a branch office of a 
foreign corporation in Switzerlarid presupposes also, in 
regard to internatióhzl, transactions, Oe de jure existence 
of the head: office. Because of its constant and intimate 
connection with Swiss commercial life, the Swiss branch 
of a foreign company -mist consequently adapt ‘itself to 


operations: The following i ad should. be kept in 


(a) the existence . and ‘recognition P a branch T in 
Switzerland is governed by Swiss law; ` 

(b) the Swiss branch af a foreign cómpany must be entered in 
the Register of Commerce i iri the same way as a branch of a 
Swiss company; : 

^ el the obligation to keep scans and to prepare balance sheets 
periodically i is E by Swiss law: and 

(d) representation of the branch office must be in the hands 

` - of an authorized pereo residing i in Pee | 


`~ 


Transfer of registered office ` 


Transfer of the registered office to another country raises 
' the question of whether the company must be liquidated in 
- its country of origin and re-established in the country of its 
 .new location. The Swiss Federal Council may grant a 
corporation "having its domicile abroad permission to 


A limited company under Swiss lia company with Se transfer it to Switzerland without liquidation, provided - 


that: 


(1) the. corporation’ cen’ prove ER it. has legal personality 
according to the laws of the country of its former domicile; 


capital is fully covered by assets; and 


(3) transfer of the domicile has. been validly resolved in ` 


accordance with the by-laws. ` 


If this special permission. is refused by the Federal 
Council, a foreign company, must be liquidated and re- 
incorporated. in order to acquire ‘legal personality in 
Switzerland. This re-establishment is called a qualified 


If the transfer is permitted the company must be entered 
in the Register of Commerce, and the articles must be 


-adapted to Swiss law within six months. An extension of 


this term may be applied for, but if it expires without’ 


extension, then entry in the: Register of ‘Commerce is 


officially cancelled. 


Expenses 


Expenses of forming a- bn. indude stamp dato on 


newly issued shares. This stamp duty is 2 per cent on the, 
issued share capital and; when the authorized and issued. 
capital differ, thé stamp duty i is 1 per cent of the authorized 


. capital and 1 per cent of the issued capital.. In that event, 


the remaining 1 per: Cenit is payable when the remaining 


.authorized capital is issued. 


There are also fees.for ‘entry in thie Register of Com- 


-merce, and the cost of the notarized deed of i incorporation, 
which differ in each canton. A further expense is the fee for - 
'an attorney. or other designated person. engaged for con- 


sultation, co-ordination and execution of the establishment 


, of the company. 


Total costs; including stamp duty on a capital of Sw. fr. 


' 50,000, are likely to be between Sw:fr. 4,000 and 5,000 


- 


" 


(2) the last approved balánce sheet ‘shows’ that the issued: 
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` Problems of Regulation 


The Insurance Companies Amendment Act 1973. 


P KENNETH J. BURTON, FLA. 


Among the legislative Gusudidos of February's dissolution of Parliament was the 


TE 


‘Companies Bill. The experience of an earlier measure, the Insurance Companies 


` Amendment Act 1973, shows some of the consequences af.a hasty and 


“ill-prepared legislative time-table 


_ The Bill, which had been amended in the light of severe criticism in the House : 
of Lords, was further amended in the House of. Commons so as to'give effect 2E oe 


_to some of the recommendations made by the departmental committee under 
; the ehairmanship of Sir Hilary Scott on linked life assurance 3 Dudiness. | 


S with’ so Peer recent legislation, “and in fabt with ` 


Part IT of the Companies Act 1967 which last amended 
‘the law- affecting insurance companies, the Insurance 


Companies Amendment Act 1973, suffers from the way. 
"in which the legislative time-table ‘was worked out. The 


. Scott Committee did not produce its report until the Bill 
-+had reached the House' of Commons. Dome of its recorn- 
mendations had already been the subject of discussion 
"between the ‘committee and the Department of Trade and 
Industry and bad been embodied. in the Bill as originally 
presented to the House of Lords. Others, however, were 
made the subject of new clauses during the Committee 


‘stage in the: House of Commons and within only a few 
' weeks of the publication of the report. | 
This is clearly not the best way to prepare satisfactory’ 


legislation on a very complex subject and one in which 
. it is only too easy to produce unintended harmful effects 
to a business which makes a substantial. contribution to the 
invisible earnings of this Ge | 


Cooling- off period. . 


‘One specially important area in which the: Act ndis 


` provisions which flow directly from the recommendations | 


of the Scott Committee is that requiring a statutory notice 
to be given by thz insurer to anyone who has submitted a 
proposal for a long-term insurance.” . 

. The Scott Committee expressed the ópinion that ilicis 
“was no evidence of serious abuse in the field on which it 
“had been asked especially to report. Ir pointed out, however, 
‘that there was scope for such abuse in regard to contracts 
which members of the püblic were invited to make after 


^. inadequate time zo consider their implications. It accord- 


ingly suggested that an insurer offering a linked long-term 
.. contract should be obliged to serve on the person Drog: 


spectively to be msured a statutory notice setting out in 


clear and simple zerms the leading features of the contract. 


` The person concerned was then to have the right within a 


D Were period to withdraw from the transaction.. 
^. The Government used this recommendation as the basis: 


for a procedure to be followed in the case of all long-term 


policies except those specially excluded by regulations to, 
be made under the Act. There is no doubt that some 


linked. TN alicia have been sold on. the basis of ` 
inadequate information as to ‘their terms. 

‘The provision for a. cooling-off period adopts de analogy: - 
of some other forms of transaction, including those con-. 
nected with hire-purchase. There are two features which 
justify the introduction of a ‘cooling-off’ period in regard 
to some forms of life assurance business. One, is that the. 
contract itself is, complicated and that the public i 18 Je 
to be misled as to the nature of the transaction into which 
it is being invited to enter. The- other is that the methods - 
adopted for procuring business may themselves. contribute 
to EE of the nature of bës transaction. - 


Selling methods 
What is surprising about the Act is that 30 little attention . 


‘is paid in it to any form of effective supervision ‘of selling `. 
methods, other than those involving public .advertising. , 


Many of the abuses which have occurred in recent years in 
insurance business > most of them in relation to motor | 
insurance business — are the consequence of intermed- : 


jaries, whether brokers or part-time agents; who have. 


encouraged “the public to effect insurance with one of the ` 
small number of companies conducting their business on. 
the basis of inadequate premiums, poor underwriting or ` 
high expenses.” 

“The extension: of the Scott Committee's tenidos 
to convéntional policies, the terms of which are well ' 
understood by most members: of the public who are likely 
to effect them, has been made in such a-way as to invite | 
abuse which may. give rise to considerable. loss by, and 
difficulties for insurance companies. If statutory notice is 
not received by the individual concerned, he’ can with- 
draw’ from the transaction years later and recover his ` 
premiums, even: though he has compounded any. action on. 
the part of the insurer by paying such premiums mean- . 
while. Moreover, any unscrupulous individual wishing to . 


- secure life assurance cover for a very short term within the 


‘cooling-off’ period is able to'submit a proposal for an . 
assurance, whether temporary, whole of life or endowment, ’ 


` and to withdraw from the transaction at the end of the, E 


term in question. 
` Doubtless, in the course of the EE discussions- 
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An even bigger reason to recommend Time Assurance 


"Your iai clients can now hé sould take a adie ab sum of £7, 440 and an 
receive an even bigger starting pension with - annual pension of £2,480, - | | 
. 4 Time Assurance Personal Pension Bond. ' Fixed or rising pensions : | 
- And if they wish, can commute part of this. ^. ~ As well as our new fixed pensions we are continuing Ge P 

- . Offer pensions that rise each year after retirement wit 2 
E ied e substantial — SCH on ` bonus additions. Your clients do not have tomakea ` 4 
reuremen Bet TES . choice until just before retirement (this EE does of e 
Example RIT .. . course apply to asung policy-holders). i De 
Aman aged'40 next birthday, saving £300 - ` Taxrellef 


annuel fo "Tax relief i is. available on every penny : saved for retirement, 
y fora Pension Bond, can now receive an - because premiums come off the top of earnings reducing. . 


incr eased pension of £3,34L on retirement and ` ‘taxable i income. This means that, for basic rate'taxpayers : 
‘continue receiving t is sum annually for life. Or "a premium of £100 would cost just £70. And higher rate `` 
: " .taxpayers could claim as much as i/5 tax relief for every. 
Amount of pension (to nearest £).for men n retiring at 66 paying a (7 £100 saved. of , 


- premium of £100 a year from different ages of entry Includi = 
estimated Bonuses be based "on en rata * Benefits for your clients and you: 
. pigger startihg pensions— plus tax relief and many other 


“Gash option st age 66 * benefits for your clients—and a realistic commission for 


. you. This is what it means when you recommend Time 
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^ — .|TetalPenslon _ Adjusted .. Assurance. Personal Pension Bonds. Return the coupon 
Guarantéed| 8185 with P "Total now for details and a full set. of rates for men and women ` 
v Basic ension at 7 n at all a es S h . i A 
Pension age 85— E . . 
payable . ' payable 











TO: TIME ASSURANCE SOCIETY 
| ce Moorgate, London EC2. Tel. 01-628 7546/7. 


E Manchester Office: 12a Piccadilly, Manchester 1. 
‘Telephone: 061 -624 7299/061-624 9955. -: 


Scottish Office: 6 York Place, Edinburgh’. Tel: 031-556 3895. 


` forlife + 





for life 


and senda supply of Pension Bond literature. 
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If you select age 85 M your retirement age then the figura shows la : f 


column 3 is the pension which will cómmancs od your 85th birthday. 

. Tha figures in tha Final 2 cclumas show the tax-free lump sum amd revitad 
pension at present ratas, if you choose to commute part of your normal ` 
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ASSURANCE LIMITED. 


LE : EE - ¡Head Office? 190 West George Street Glasgow G2 2PA St 
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Why have problems with "Strategy" or “New Code"? 


-- > 


'. , We have the.“‘in- depth” solution. : 


SCH Our flexible Group Benefit arrangements— 
Group Pensions,-Group Sickness, Group Life 
, are. available on highly competitive terms. 
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D» ool Ask | us to quote. . : 


* 


pr 


+ 


, - 
; 


e 
s Sa a 
`~ 





t A 


- A "Telephone 041-332 6462 


> 


1 


b 


^ 





March 7th, 1974 


which are taking place before any exercise of the Act’s 
extensive regulation-making powers, this and other dangers 
will be brought forcibly to governmental notice. 

, Like much recent legislation, implementation of the Act 
will depend heavily on the-exercise by the: ‘Secretary of 
State of his powers to make regulations under it. On some 

matters in regard to which he has such powers, the Act 
gives little indication of the precise object to which the 

- regulations are to be directed, and hence of how the 
. powers are likely to be used. - 

One of these, which is.of special concern. to those res- 


ponsible for the financial management of insurance 


companies and in regard to which these powers could be 
especially important, is the valuation of the assets and 


liabilities of such companies for the purposes of the docu-. 


ments which have periodically to be deposited with the 
Secretary of State. This matter has been the subject of 
‘discussion between the Department of Trade and 
Industry and the representative organizations concerned. 
_ Like some other matters which are to be the subject 
of regulations, it has to be considered against the back- 

ground of the. attempt now being made to establish some 
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common basis for the treatment of, insurance companies - 
among the countries of the European Economic Com- 
munity. For this reason; the regulations are likely to limit 
the freedom: which companies. and their professional 
advisers: have hitherto enjoyed in deciding in detail how, 
in the circumstances of a particular company, such value | 
tions are most appropriately made. 

"The great danger is that the public will be led to think 
that, because of the extensive powers of investigation and 
control now available to the Secretary of State, nothing 


like the Vehicle and General débacle can happen again. 


There are all too few people available with the experience: 
and skill rezdily to make assessments of the position of 
insurance: companies which .are being deliberately mis- 
managed, as opposed to those which are being conducted 
in a merely incompetent manner. Past experience suggests 
that there are few companies in either of these classes. To 
avoid casting any stigma on a company by the exercise of the 
process of investigation, well-run.companiesare to be subject- 
ed to this process as a matter of routine. The small number 
of competent.potential investigators will thus be spread 
even more thinly in the attempt to check possible abuses, 


í 


The Italian Problem 
A Profession Yet to Find Itself? 


f 


I of development on the part of the Italian account- 
ancy profession should be seen in the context of the 
general lack of development in Italian’ industry, and a 
stock-market which is little more than a speculator's pas- 
time. The economy is dominated by a few state-owned 
holding companies and most long-term finance is raised 
through government-controlled institutions. 

~- Italian investors have a high liquidity preference, and a 
strong aversion to risks of any kind. There is a general 
mistrust of equity investment on the part of savers and total 
issued equity only increased from 9 billion lire in 1966 to 
11:8 billion lire in 1971. The indebtedness of Italian 
industry is believed to be in the region of 70 to 8o per cent, 


and fixed interest securities which increased from 15:9: 


billion lire in 1966 to 34 billion lire in 1971, represent some 
85 per cent of total new issues. . 

' Italian companies have never had much incentive to have 
their shares quoted, and the total number of quoted com- 
panies has only increased from 144 in 1950 to 153 today. 
Generally, the market’s performance has been abysmal and 
the much-publicized efforts of C. T. Bowring which became 
the first, British and foreign company to have its shares 


listed in Milan can only be interpreted as a public relations: 


exercise. 
‘The post-war economic boom gave way in the late 1960s 


£ 


by M. J. See A.C.A. 


to a depression which has resulted mm many near-mishaps, 
of which the most notable are Pirelli and Montedison. It is 
argued that an effective stock-miarket with a wide body of 
shareholders would have helped to prevent such problems — 


but that, as every British investor knows, is hardly the | 


complete solution. 

Most Italian companies are small family | concerns 
which have always found the banks and the government 
to be the most convenient sources of finance. Com- 
panies are managed by directors and a board of auditors 
(collegio sindacale). Although the title collegio sindacale 
suggests that the main function of this body i i8 tO carry 
out audits, the truth of the matter is that it is largely 
ineffective and Italian companies generally have yet to 
experience the rigours of a UK-style audit. 

However, the Italians are beginning to realize the TT | 
tages of independent audits and one of the main provisions 
of the proposed mini-reform of company law, published in 
October 1973, provides for the audit of all quoted com- 
panies by auditing firms. registered with a national SEC-. 
type commission for. companies and the Stock Exchange. 
The initial register will be composed of those international 
and Swiss accounting firms (societa fiduciarie e di revisione) 
at present operating in Italy under the provisions of law 
No. 1966 of November 23rd, 1939. 
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Milan and Rome report an increasing number of clients who ' 
have already taken the plunge. This development has not ' 
*, pleased the Italian accountancy profession and, although the 


local profession zs reported to have a strong political 


influence, there is clearly an awareness in top financial 
. *''circles in Rome -hat:the international accounting firms 


have a big part to play in the future. . 


-- Italy has two grades of professional accountant. The 
better qualified dcttori commercialisti numbered, 14,203 at 


December 31st, 2973, of which 11,458 are entitled: to 
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`, “practise.. The second body, the Collegio det Ragionieri. 
^— Periti Commercials, had a membership of 6 321 at Decem- : 


ber 31st, 1970. 


Statutory duties 


Both accountancy bodies are bound by separate decrees of 


the Ministry of Justice which were promulgated on 


i October 27th, 1953. The Ministry is responsible for defin- 


ing the purpose of the profession, fixing fees and establish- 


= ing rules of conduct. According to.the law, the activities to 
` which both dottori and r 
(i) administration and liquidation of business GE 


eri can devote themselves are: 


estates and property; 
(ii) accounting assistance; and pia advice; 


. (iii) administrativ> inspections and audits; . 
iv) auditing or any'other reviews pertaining to the truthful- 


documents of business enterprises; 
(v) settlement and liquidation o damages; 
Qu) auditors (sindaci sindaci) of business enterprises; and — ` 
(vii) E and assistance in tax affairs. (In Italy this 
activity is restricted to professional persons on certain 
registers, including the accountancy bodies.) 


(viii) or 

private enterprises and reorganization of the accounts; 

'. (ix) and determiri ng the cost accounting and any other general 
accounting and administrative matters. 


Although it is normal for dottori and ragionteri to be 
| sindaci (members cf boards of auditors), their main activity 


~ Jies in the provisicn of tax advice. Indeed, it is fair to say 


that almost all cf the Italian. accountant’s work, and 
particularly that relating to annual accounts, is cated out 


, For tax reasons. 


Accounts consequently cannot. “be felied upon. “This 
unfortunate state of affairs has arisen from the practice . 
‘of allowing fiscal authorities to assess: taxation arbitrarily 


on the basis of whatever they consider the true result to - 


be, It is now customary: practice for the taxation liability 


to be settled by nezotiation. However, article 27 of the pro- 
_ posed reform says ; that this situation will no longer apply . 
. when the company has attached to its tax return the ae 


sheet. duly certified by a registered auditing firm. 
' Italian accounting anomalies are many and m 
"ind include the oraission. of sales, understatement of assets 


- * (especially inventories) and the introduction of fictitious . 
liabilities. Even secret bank accounts are not unusual ` 


.. Depreciation rates are laid down by tax law; and consóli- 
dated accounts are got required and rarely prepared. 
The Civil Code of 1942 requires all SpAs (limited liability. 


SE SES SSES oic ene with snares): and. 


ness of balance sheets, accounts and any other.accounting 


"Members of ‘the Collegio det Ragionieri Periti Commerciali- 
X. &re allowed to undertake the following additional activities: 
| tion of the accounting systems of public and ` 


DET EE EE, ICT INTER Rn AMD > "ze AE ASA AO E EEN 
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SrLs (private limited ees with a share capital of 
not less: than: one million lire to have a collegio sindicale, 
composed of three or five persons (sirdact) and two alter-. 
nates. Members are elected for three years and, may be. 


re-elected. Companies with a capital of Tess than. 50 million 


lire must select at least one sindaco and one alternate from 

the professional lists of the Ordine or the Collegio. In the: 
case of companies with a capital of more than 50 million 

lire, at least one sindaco,.or two if the board is composed of 

five members, must be registered on the roll' of official. 
examiners of accounts (ruolo:dei revisori officiali dei conti) 

maintained by the Ministry of Justice, and the chairman da 
the board must be likewise registered. 


` Tf the spirit of the Civil Code requirements Were adhered 


to by the sindaci, matters might not beso bad; but generally 


the members of this body are not qualified to carry out an. 
audit — as the term is understood in the UK + and they | 
tend to limit their work to the mimimum requirements of 
the law. The report ‘of the. collegio sindacale merely states - 
that the accounts comply with legal: requirements. | 


Registered auditors - 


In order to obtain registration on the-official list of DEE 
it is necessary to be of Italian. nationality, and to have 
served for a number of years as statutory auditor (sindaco); 
managing director or administrative or accounting manager 
of a'company with a share capital of not less than 5 million ` 
lire. No accounting expertise is required and in fact anyone 
who satisfies the legal essentials can be enrolled. The major 
responsibilities of the SE sindacale are as follows: 
General | 

(1) to fulfil their duties with care; EP 
to give only truthful certificates; and ` 

LC to observe Deg confidence. 

Specific | 

(iv) to ascertain that the company’ 's books are being MELOS 
kept and up to date;  . 

(v) to ensure that the ‘balance sheet and profit’ and loss 
account with the-accounting SR and the assets 
and liabilities of the company;  . 

. (vi) to carry out a cash count at least once in each quarter, 
and to check the existence of securities and valuables 
owned by the company or received i in guarantee for safe 
keeping; and, , 

(vii) to prepare a report on the accounts for the annual pnt dd 

"os meeting. "he 

Amongst other responsibilities. of the sindaci, which con- 


x M 


- flict with the UK, concept of auditing, are: 


(i) to call the annual general meeting where the director 

' fail to do this;. 

E to receive the resignations of directors; 

Ge to resolve upon the replacement of directors; 

iv) to determine, along with the other directors, the fees of . 

directors who have carried out particular functions: and ` 

(¥) to ascertain that the directors their duties as laid' 

down by law:and the articles.of the company. Sindaci are 

_ jointly liable with the directórs.for any acts or omissions 

" . which would have been avoided if. they had carried out 

` «their duties with diligence. 

"Whatever the original intention of the legislator, it 18 
obvious that the collegio sindicale is much more suited to 
the role'of a supervisory board; and it is this function which 
the proposed reform clearly intends that it should carry out 
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inthe future, at least so far as quoted companies are con- 
cerned. "Thus it is stated, in article 12 of the draft, that the 
auditing firms 'shall examine the companies' book-keeping, 
carry out the audit of their financial statements, ascertain 
that they comply with the valuation criteria . . . [and] per- 
form all other auditing requirements’ and report to the 
` collegio sindicale any facts which may be deemed censurable. 

The collegio sindacale must receive the annual accounts 
30 days before the annual general meeting; the accounts, 
` together with the directors’ and sindaci’s reports must then 
be available at the company’s main office at least 15 days 
before the annual general meeting — giving the sindaci a 
maximum of 15 days to carry out their work. The Civil 
Code also requires that the accounts and. reports be filed 
with the ‘Registrar of Business Enterprises’ ; unfortunately; 
, this office has not yet been set up and files are kept in prac- " 
tice at the local court. 

The only stipulations regarding the content of annual 
accounts are contained in the Civil Code. Article 2423 
states that: ‘From the balance sheet and profit and loas | 
account there shall result with clarity and precision the 
financial situation of the company and the profits earned 
or loss suffered.’ The next article of the Code sets out the 
minimum requirements. for balance sheet disclosure 
(Figure 1) and this format tends to be followed by most 
companies, Various broad valuation criteria, to be adhered 
‘to unless special circumstances make departures necessary, 
are also outlined. . 


` Figure 7 
' BALANCE SHEET FORMAT BASED ON CIVIL CODE 
REQUIREMENTS 


1^ 


ASSETS: (A TTIVO) 


Subscriptions owing by shareholders (Azionisti, per. sotto- serizione 
allonf) 

Land and buildings (Terreni e fabricati) 

Machinery and equipment (Macchinari e implant!) 

Furniture and fixtures (Mobili d'ufficio) | 

Patents and copyrights (Brevetti e diritti di licenza) = 4 


Trade-marks and goodwill (Marche d fabbrica e avviamento) SC 


Inventories of raw material. and merchandise (Merci scorte e materlall_ 
in lavorazione) ES 

Cash on hand (Cassa) . 

Cash at banks (D/sponibilità presso o banche) 

Fixed revenue securities (7/to// a reddito fisso) . 

Investments (/nvestiment/) 

Treasury stock (Azioni proprie) 

Accounts receivable — customers (C/lenti) - 

Accounts receivable from affiliated companies (Crediti Verso società 
collegate) 

Other receivables (A/tr/ credits) 

Memorandum accounts (per contra) (Conti d ordine) - 


LIABILITIES: (PASSI VO) 


Capital garg (Capitale: sociale) 7 

Statutory (legal) reserve (Riserva legale) ` i 

Other reserves (Aiserva diverse) : ` 

Reserve for amortization and depreciation of fixed assets (Fondo ` 
ammortamento) 

Reserve for severance indemnities (Fondo indemnita fino servizio) - 

Liabilities for which collateral EE given (Passivita conti con 
garanzia) 

Trade accounts pajani (Fornitori) 

Amounts owing to bankers (Banche-saldi passivi). 

Amounts owing to affiliated" companies (Creditori Verso società 
collegate) 

Bonds issued (Obbligazioni emesse) 

Other liabilities (A/tri creditor) ` ` 

Memorandum accounts (per contra) (Conti d'ordine) 


) 
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No details of the ge — in the -— and 
loss account are specified, and the result is that most of: 


those published are useless. However, over the last four 
years the Milan court has frequently. required com- 
panies to reveal much more in their profit and loss accounts. 
In one such case (Tribunal of Milan, September 24th, 
1970, No. 4752, Marefin S.A., Previdenza del Lavoro 


Sp A. v. S. A.R.F., in Giurisprudenza italiana 1971, 1, — 
2, 410) the accounts were held void on the grounds that ` 


the profit and loss statement did not analytically set forth 
items of revenue and expenditure. Unfortunately, such 
decisions although persuasive are not binding precedents. 

On the other hand, the reform proposals will oblige 
listed companies to disclose considerable detail in the profit 
and loss account (Fi gue 2). 


.Slow progress. 


It would, therefore, be unfair to give thei impression that the 
Italians are not concerned with the situation: Reform has 
been talked of for a long time, but reform is a slow business 
at the best of times — and in Italy it takes much longer. 


With the harmonization of EEC company law around the - 


corner, it remains to be seen whether Italy will follow 
precedent, and delay EE until no other option 
remains. 


Figure 2 
PROPOSED- PROFIT AND LOSS ACCOUNT deiere 
FOR QUOTED COMPANIES 

Under incoma 

1. Proceeds from sale of goods and services grouped by homogeneous 

categories of revenue. 

2. Revenues from investments in real estate. . 
. Dividends from subsidiaries and ‘associated companies. . 
. Other dividend income.  . 
'5. Income from securities with fixed interest. 
Interest from banks. 
Interest from subsidiary and associateg companias. 
Interest from customers. . 
. Other interest income. 
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clause 1 above. 
11. Additions and Improvements to plants and to other assets arising 
from own construction. 
12. Other income and ‘proceeds not previously mentioned and 
- unusual credits. 


. 13. Stocks at end of period including raw material, semi-finished - 


products and finished products. 


Under charges 

1. Stocks at beginning cf period Including raw materíal, semi- 
finished products and finished products. 

2. Purchase- of raw material, semi-finished products and finished 
products. 

3. Charges for payroll and social See contributions thereon. 

4. Charges for services purchased. 

5. Taxes, indicating separately those in respect of prior perlods, 

6. Interest and other charges on debentures issued. 

7 

8 

9 


€ 


. Charges "for interest paic to subsidiary and assoclated companies. 

. Interest expenses on bank borrowings. 

. Other interest expenses. 

10. Discounts and other financial charges. l 

11. Depreciation and amortization by homogeneous asset categories. 

12. Provisions for employees: SZ indemnity, provident funds and 

related. 

13. Provisions for losses in Gehier of securities, doubtful accounts 
. and other categories of assets. 

14. Provisions for fiscal and other specific charges. 

15. Charges resulting from valuation of various asset items. 


- 16. Other expenses and ohare not previously mentioned and unusual 


charges. . 


. Gains arising from disposing of assets not accountable under 
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The Way to Stop 


E JACK CLAYTON, Ka A. 


i y 


RITAIN is slicing — iu and TRE — into its most ` 


severe: post-war crisis; one difficult to resolve because 


_ its causation is not zénerally understood. It poses problems - 

`. more intractable then war: war unites us; inflation divides us. 
; The Election is in its closing stages at the moment of | 

writing. Whatever government emerges can only hope to 


resolve the problem. to the extent that it creates a ‘one- 


HE nation" spirit: gives reality to: ‘the agreed Pounga slogan : — 


Lenin: 


^ ‘a fair society”. 


First, however, the nature, intensity, causes and direction 


Of the crisis must be revealed. What is at stake is the máterial 
„and moral base of our present society. We are on the brink 
of hyperinflation — the 15 to 20 per cent range — and as. 
' The Economist noted recently, ‘no country which has sus- 

_.. tained a rate of inflation over 20 per cent for long, has been, 

- , or has remained, a democracy’. Or, as Keynes learned from. 
“Theré is no subtler, nor surer, means of over- 
turning the existing basis of Bose than to debauch the 
currency.’ ^ 


- Delicate balance 


„The whole ‘course of the post-war- economy has been 
| conditioned by memories of the miseries of the twenties 
. ‘and thirties, and the radical ideas of Keir Hardie, Keynes 
“sand Beveridge. Tke pre-war ‘free-for-all’ was transformed 


into a managed esonomy, whereof the nub is a delicate 
balance. between unemployment and inflation. - 
No post-war British government has managed to attain 


^ that delicate balarce. All.that remains is hope: hope that 
- . understanding. of che abyss will enable us to claw our way 
` "out without. the awful consequences , of hyperinflation” 
experienced by the Weimar Republic. ‘Hitler’ , Wrote 


Robbins, ‘is the fcster-child of inflation’. ; 
"That hope has .béen sustained from an unexpected 


. quarter the recent announcement by, the Director-General 
- of the CBI that *hé Industrial Relations ‘Act has sullied 
every relationship. at national level’ between unions ‘and 
‘employers’; that it should be scrapped and a new. start. 
.made. That is a significant realization that a prices and 


incomes policy —. without which there can be-no hope - is 
à matter for conciliation and; not legislation. Indeed, even 


: Mr Heath, by his complaints as to the time he has spent. 


arguing with the miners and the TUC, seems to be arriving 


Du = albeit’ reluctantly — at the same conclusion, Hope revives. 


Escalation of public Sxpenditure ] 


Throughout the whole, post-war economy has run one 
.'' consistent, theme: the escalation of public experiditure. 


Pre-war the Treesury: wotked:to a simple rule- of-thumb : 


. X The Economic. Consequences WI Peace, by J. M. Keynes 


ERO 


ACCOUNTANT . Se 


“Freedom and Abundance’; ‘Peace and Progress”; 


: March 7th, 1974 


? 


Inflation i IS to 


Stop Prices Rising ` 


mm annual income E annual uadit oe 56 
result misery.' 

Post-war, all that’ was changed: ‘New ‘Jerusalem’ ; 
You've 
Never Had it So Good’; ‘Labour Government Works’; 


in its pursuit, poured out money In an endless flow. 
‘In the good old days’, public expenditure was around 


cent! That is the root cause of our post-war inflation, 


; “For ` 
_a Better Tomorrow’. Whatever the slogan, the Treasury, 


¿5 per cent gross national product; it now exceeds 50 per ` 


defined by Graham Hutton as ‘the British’ Disease: state-, - 


induced inflation of the Currency, brought about through ` 
overspending i in the public sector’. 


Beveridge estimated that his ‘welfare state’ would . 


, increase the pre-war rate of 24 per cent gross: national. 


product to 31 per-cent. Together with nationalization, the 
first post-war Labour government hoisted it to 43 per cent , 
gross national product ; lambasted by Churchill in a passage . 
that should be inscribed indelibly i in the Cabinet room at 
No. 10: 'No community living in à world of competing 
nations can possibly afford such frantic extravagances. 
Devaluation was the offspring of wild profuse expenditure 
and the evils that we suffer today are the inevitable progeny . 
of that wanton way of living.' 

Three post-war Chancellors (Cripps, Butler and Jenkins) ` 
have made determined: attempts to:curb public spending: 
Jenkins’ austerity is- revealed by my graph: Butler- 
‘Macmillan cut back from 43 to 394 per cent, of gross national ` 
product while Cripps' efforts have been commended from 
divers sources. 

Two Chancellors (Thorneycroft and Callaghan) have 
tried to curtail public. spending, but, were ‘overruled by . 
their: Cabinets; the SURE resigning forthwith SS the 
latter later. Pe. E 


Pursuit of — ' 
A peculiar feature of our post-war ‘stop- go”. :economy has 


- beer that in each year when growth has exceéded the post- 


war average of 23 per cent, we have run into balance of : 


payments problems. A new era — of planned ` growth - - 
initiated by: Reginald Maudlinig’s 1963 £2 billion ‘4 per ` 


cent growth plan'.has merely exacerbated inflation without 
increasing growth. ' 


Indeed, as illustrated by my chart, the ‘planning’ has 


II years, or just ‘under 24 ' per cent per annum. 


. resulted in less than average growth: 30 per cent over - 


d 


"Iris not; however, surprising that the wanton pursuit - 


of growth has ended so disastrously. The average annual ` 
growth of the economy since the early 18th century lias , 


been of the order. of.2 per, cent per annum; its highest . 
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sustained peak, i in the-late Victorian ¢ era, was 3 per cent — 
whereof 2 per cent represented income from abroad. | 

It is now evident that the. growth ‘plans’ of Messrs 
Maudling, Brown and Barber were mere mirages. ae 
sembling their squandermariia. 

Mr Barber’s unique contribution to the fiscal E 18 
his disastrous reverse of the policy of all other. post-war 
Chancellors: they, by one means or another, curbed 


consumer spending to make way for increased public, 


expenditure. But Mr Barber, in his ‘dash for freedom’, 
deliberately organized an increase of both. l 


Pre-Barber, it was possible to demonstrate that high | 


wages do not cause inflation: that the root cause of post- 


war inflation has been the escalation of public expenditure.. 
Between 1962 and 1970, as compared with growth of 26 per- 


cent, relative consumer spending had increased by only 


. 18 per cent and’ public spending by 45 per cent. But now . 


Mr Barber has pushed consumer spending through (he 
growth barrier and public spending to more than twice the 


rate of growth; and dE is being heaped upon disaster. | 


Disquieting Discovery 

My most disquieting discovery is du wies the 
Central Statistics Office is claiming a 4 per cent growth 
between the last half of 1972 and that of 1973, the truth is 


that from the first quarter of 1973 growth ceased and we: 


went into a decline. This is dissenibled in‘ the Central 


Statistics Office figures by omitting from their growth ` - 


calculations thé 1973 deficit on balance of payments. . , | 
The- grim prospect ahead is that the decline i in growth 
has now been sharply intensified by a miners' strike that 
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The shading of the 1973 price rlse deals with the fable that our 
inflation is due to the recent. explosion of world prices. Lass than one- 
quarter of the 1973 Increase was sò caused; whereof one- -half was 
dus to our own 'floating' devaluation. . 
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should: never have been allowed to happen; ahd that. fo 
the duration of the new Parliament there is little — if any *- 


: prospect of growth 


United effort 


How then can - ‘the ruin ot —— by hyperinflation be 
avoided? Only by a united effort based upon. the reality 
of a ‘fair society’, The main elements are indicated below: 


(1) An early comprehensive report by the Pay Board on 
` relativities and a once-for-all round of pay increases; 
(2) Thereafter, a freeze of pay and — so far as practicable 

— Of prices; subsidizing imports for that purpose; 

(3) A „prolonged and intense cut-back of’ public 
expenditure, with the aim of a limit of 40 per cent 
gross national product; such a, cut-back being 
impossible without a price freeze; 

(4) Using that interval to: work out a’ voluntary prices 
and incomes policy — Goo years of British history 
shows that wages cannot be controlled by legislation; 

(5) Eliminate from the tax system the three viciously 
unfair elements: ` 
- (a) the tax called ‘inflation’ not authorized by 

Parliament — the £40 million. a day SES of ' 
pay, pensions ‘and savings; 

(b) eliminate the £14 billion a year subsidy of com- 
pany dividends from. personal tax by limiting : 
capital allowances to free depreciation without 
augmentation by allowances for previous years’ 

l expenditure ;: | ` 

(c) increase income tax to 50 per cent to finance a . 
true negative income tax system whereby the 
. working-population would receive the same basis 
of cash allowances as the non-working population; 
and this would remove the state pen from 
the status of electoral pawns. 


During the last two decades, taxes have re 


four-and-a-half times, company | taxes less than twice and 


personal taxes nearly six times, with the highest rateable 
increase in that tax called “National Insurance”, See : 
eight-and-a-half times. 

My suggestions would restore 'fairness' to the tax sen : 


| particularly the elimination of "National Insurance' and 


that unauthorized 'tax' called inflation, which increases 
the overall tax-yield from 35 per cent gross national product 


' to so per cent. Mr Jack Jones should cease to worry about 


the hand-out to the higher-brackets. Under my negative 


income tax, a £20'a week employee would be £5 a week 


better off; none earning less than £50 a week would be 
worse off, and the {100 a week man would’be handing 
back Mr Barber’ 8 bounty. 

Our-basic capital is Adam Smith's immortal fund: ‘the 
annual:labour of the nation’. It must become the live issue 
for debate at NEDDY — and lots of little Neddies through- 


out the land; and NEDDY must be broadened by the 


addition ‘of ‘three wise men’ to represent other interests 


than those of employer, employee and government, 


- The working population would no longer be e viciously 
taxed; nor without understanding and consent would 'the 
gFOSS ‘national product be used too lavishly to subsidize 
the non-working population; nor used -so deer to. 
subsidize the ‘dead’ labour embodied in capital assets.. 
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Farm » Planning and Control. 


; by C. S. BARNARD and J. S. Nix: ce s "HS 
Cambridge University Press, Ko UE 


There are still many farmers ;who: aré aot ‘prepared to spend 
sufficient time on forward plarining, and making use of the 
modern techniques that are available; "The ‘basic:,objection i is 
that there are too many unpredictable factors, such as‘ the 
weather, government controls and variable ‘productivity. 

Farm Planning and Control recognizes’ ‘the practical problems 
and emphasizes that the very presence.of these factors makes 
‘it all the more important to plan ahead; having made the plan, 
. the control thereof becomes vital to its. successful accomplish- 
ment. A great deal of information can be put into 530 pages 


and this book explores thoroughly all aspects of planning and 


- control. 
Efficient farmers ere doubtless ‘practising the basic principles 
expounded by the zuthors — probably, in many cases, without 
being aware of.the fact. To these the book provides clarification 


of their.thinking and may stimulate further practical | use of ‘the 


_ ideas and methods put forward. 

Intended primari-y as a textbook for agricultural students, 
there is much of interest to the accountant who is involved with 
the farming fraternity. The section dealing with financial and 

hysical records is fairly basic but, as the authors point out, the 
book is not intended to be an accounting manual. 

Modern accounting techniques such as DCF, budgetary 
control and linear pro 
farming situations; the subject of work study is touched on 
. briefly. These provide useful statistics, but care must be taken 
. when referring to financial EE in view of changing values. 


` The Tax Credit Scheme and Redistribution. 
- of Income 


. by A. B. ATKINSON. 
Institute for Fiscal Studies, £1-50. 


The case for a negative income tax was clearly set out in ‘the 

Green Paper, but debate on its merits since the Select Commit- 

. tee's review has been, for obvious reasons, muted. Professor 

Atkinson’s study is a further effort. to assess the implications 

and consequences o7 such a scheme. 

_ It is clear that any such scheme will help the lowest income 
group; the main problem is the cut-off point, where those just 
above the poverty line are likely to be worse off. In parents 

the unmarried will pay relatively more. 

On the other hard, the administrative gains to be expected 

- are only partially practicable. Given the proposed cut-off level 


+ - 


.. of income for credits, there will be over 2 million people left on . 


‘supplementary benefit and some, in particular, still caught i in the 
"poverty tra 


The pA MR of the proposed scheme i is that to: raise thé level 


of credits would. recuire a substantial increase in the basic rate 


of income tax. "To eliminate all dependants on supplementary, 


i ‘benefit would Mecessitate a basic tax rate SS 45 por cent. « . 
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: Data Processing for Business and . 
Management 

by Robert J. 'T'HIERAUF, PH.D., C.P.4., edited by D. W. Guanine: 
PH.D., C.P.A. 


Wiley, £6- 25. 


This 700-page tome takes a broad look at the whole area of data -~ 


processing, and is intended largely for the student of business . 
or management studies. It is very much in the traditions of 
Americárí textbooks, w'th suggestions as to how the book 
could be integrated into a teaching pattern, numerous 
and charts, summaries alongside the main text, and a formidable 
list of test questions at the end of each chapter. 

The coverage of the book is fairly wide. It begins with a 
historical look at numbering systems, and traces their develop- 


ment through manual data entry methods through to the 


computer. It then'looks at the development of punched card 
equipment in more depth, and follows this up with a survey of 
the hardware and systems of electronic data processing. It takes 
a general look at programming concepts, and a brief look at the 
main aspects of some of the more popular programming 
languages. There are also sections on, time-sharing, feasibility 
studies and the human aspect of computing. ` 

This- book should provide a thorough grounding in data 

rocessing. to the serious student, preferably if. accompanied 
bs some type of practical work. If one can criticize, the reviewer 
found it somewhat heavy-going in terms of style, and rather 
dogmatic ` in its treatment of some topics. : 

. This is scarcely to be recommended. for the casual reader; 
there are easier books for those who only require a general 
summary. But it can certainly be recommended as part of a 
course of directed redding, or as a reference book for an already- 
informed person who wishes to look up a particular aspect of 
data processing., The summaries which accompany the text 
should prove especially useful in this respect. 


‘International Business 


by AvisoN WORMALD. 


Pan Management Series, 75p. 


This book, by a well-known industrialist and €— i 

consultant, is concerned with explaining the decision-making 
process in an international context. The analysis is largely con- , 
cerned with risk, communication ‘and decision complexity 
which, the author argues, are of.a different order of magnitude 
than are the correspondirig elements in a purely domestic set- 


"ting. For the younger accountant looking to management for a 


career, this is an interesting work to study. 


RECENT PUBLICATIONS 


Business GUIDE TO INSURANCE, by W. L. Catchpole, x 4-278 pp. 
84 x 5$. William Heinemann, £3'50. 


Tax PLANNING, sixth edition, by Philip Lawton and Anthony ` 


Sumption, xix+185 pp. 8} x sk. Oyez, paperback, £2:25. 
'lTorLLEY's INCOME Tax, 58th edition, by Derek E. Cox, 

F.C.A., with Eric L, Harvey, F.c.a., 207 pp. 94x 64. ‘Tolley 

Publishing Co. £2... ` l 


VALUE ADDED Tax IN Great Brrrarn, by G. S. A. Wheatcroft; 


J. Philip Lawton and K. S. Carmichael, 1973 supplement 
45 pp. 84X 53. HFL, 75p. 


 . WHo Owns THE BLUE. Curps?, by R. A. Vernon, M. Middleton ` 


and D. G. Harper, xvii 4-198 pp. 10X 7. Gower, £5:50. 
TAXATION KEY TO CORPORATION TAX, edited by T. L. A. Graham, ` 
F:C.A., and Percy F. Hughes, 317 pp. 8$ X ek, Taxation Pub- 
. lishing, £2°40 
Law GE TO CHARITIES, by D. G. Cracknell, xlviii--256 pp. 
og x 6. Oyez, £3 "25. i 
These books may be obtained from, or through, Gee & Co Publishers) 


Ltd, The City Library, 151 Strand, London WCaR 1JJ. Amounts quoted 
are the net cover prices; 25p ahould ue ae for gun and postage. 
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ADVERTISEMENTS 


- 


REVISED RATES AND INFORMATION ` 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro reta, 
SEMI-DISPLAYED advertisements are charged por 
, and pro rata. 
CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more oonseoutive iseues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 
The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES 
Linage/Seml-displayed: - 
10.30 a.m. on Monday of the week of pcia: 


Fully-dispiayed: 

10.30 a.m. on Monday of the week of publication. 
H proofs are required, or H blocks have to be especi- 
ally mado for fully- or semi- advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Completo plates will be accepted up to 4.30 p.m. on 
Monday of the week of publication, 

Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 
These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to. prees eariler Notica of aby auch alteration will ba 
given in the classified columns. 


Con- 
Linage Bado — oessional 
ALL HEADINQS exoept 
Situations Wanted 
Minimum covering 5 lines £2-28 
per line (B words) In eddition 45p 


SITUATIONS WANTED 
(including Articles Required) 
Minimum covering 5 lines 
per line (5 words) in addition 


SEMI-DISPLAYED 
All headings 
per te inch 


FULLY-DISPLAYED 
All headings: 

per single-column inch £9 £6 
(minimum 2 In, single column) 


Box numbers H required — Add the charge for 
one line at the relevant rate for each insertion. 
Box numbers are not transferable and cannot bs 
repeated at a later date, 


£1 -80 
36p 


£7-20 £4-80 


PAYMENT 
Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 


the number of lines they ocoupy MUST BE PREPAID. 


All advertisements Intended for this supple 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee A Co (Publishers) Ltd, 
161 Strand, London WC2R 1JJ. Telephone 
01-838 0832, 








The attentlon of Advertisers is 
drawn to the revised charges for 
classified advertisements. 


CLOSING TIMES 


During the present emergency the 
closing times for advertisements 
Intended for this supplement may 
have to be brought forward with- 
out notice. 

Advertisers are advised to send 
their copy as early in the week as 
possible. 

NEXU UNI ee E 


t 


THE ACCOUNTANT, 


March 7th : TAXATION, March 9th, 1974 ‘ gp 





- APPOINTMENTS 











M 


Taxation ` 


NEWLY QUALIFIEDS /EINALISTS - THE TOP TEN 
| £3,000 


ou know,about the Tcp Ten. Of course there aremany Pa 
ch big firm has no Tax department ~ allo the newly qualified to acquire 
a a knowledge 0 of de ras gs d i.e. by submitting his own computations 


(5b) Which bl Tis fan GE by far the Ge proportion of stock exchange prospectuses ? 
Many for clients where it Des not do the andit? 
7 Which big firm allocates an abnormal part of its income to training staff? 
3 Which big firm has a separate investigation department? 
e) Which big firms will treat -efusals as newly qualifieds? 
Which big firms take unsu-cessful finalists? 
., These aro the of answers yout will get by visiting Pembroke & Pembroke who have 


What do 
(a) 


on loan at their City and Birmiogham offices me illustrated brochures of the leading . 


firms. Just cali in - no appointment necessary. 


TRANSFERS: OF ARTICLES 


to present staff shortages Pembroke & Pembroke can arrange introductions to 

any of the Big Firms to most medium and firms and we quote on a national 

basis. A level beginners £1,750 on inter £2,000+ on Part I. Please telephone Mark 
Pembroke r.C.A, who handies zli formalities. 

to £6,000 


P.A. PARTNER - 


Twelve-partner West End firm with provincial offices and some interesting develop: 
ments on the Continent. C.A.wit drive and common sense to assiston investigation and 


advisory work and to manage tke audit of a substantial client, 


OUTSTANDING PARTNERSHIP 


Entrepreneuria! West End firm tassuring in London in the late 1950s they now havea ` 


staff of ten) seek recently qualifed man — well under 30, Intially to be P.A. to a senior 


Partner in late 203) to assist on prospectuses. Because of the firm’s dynamic 
MT e do not visualis: a five-fgure income at the age of 30 probably would 
not at home 


AUDIT MANAGEE ! o £4,5004- 


City firm (70 staff) conforming t high professional standards and having close liaison 
only the Big Four. CA. tc handle one enormous audit, to assist in high quality 
investigations. Stock Exchange work and flotations. 


BRIGHTON - NEWLY QUALIFIEDS 


Marvellous oppor for young C.A.s finalists to joln a prestige firm opening new ` 


offices on the South Coast. Loncon class work without the fag of travel, 


STOCKBROKING | £3 Si 1 Bonus 


SE misunderstanding on The Stock Exchange we are experiencing difficulty in 
fin a young CA. with personality to handle institutional clients of a large ity 


broker. Can you help ? 
HOME COUNTIES — AUDIT £2 ,000—£3,500 
East Grinstead, Windsor, 


A.C.A. finallsts for Oxford, Cambridge, Bedford, Ruisli lip, 
Reading, Luton, St Albans, Wattord, Barnet, Whetstone, inchley, Southend, Edgware, 
Se Wycombe, Wembley, Har-o, Ilford, Guildford rd, Godalming, Woking, Walton, 

Kingston, Ze Clapham, Croydon, Thame, Sovenoaks, Tonbridge, Beckenham, 
Canterbury, Enfie Wee j 


PARTNERSHIPS — SUSSEX 


Prospective pa : 
(1) Hastings E 000. (2) Brighton go-ahead firm £3,500. (3) Worthing — involving 


continental trave 


PARTNERSHIP — BIRMINGHAM 


Leading City firm (just before the international brigade) with provincial branches is 


- opening a new officein Birmingiam. The man they wish to appoint should have post- ` 


qualified experience with a big frm, 


Temping is Tempting 


WITH PEMBROKE & PEMBROKE 


For the Employer. Because as chartered accountants we do vet very thoroughly the 
ope we send out, You only pay for productive time. 
or th 


e Temporary. Because of cur contacts la the profession and we can fix 


banking, 
ban u quickly at the best rates avellable. Particularly urgent, London, Bristol, Birming- E 


Yoovil, Harrogate, Croydon, and overseas. 


1 D 


Accountancy/Finance 


A.T.LI. - STAFF CONSULTANT £ unlimited 


H 


- With the front page of Taxation and our special expertise In this field we find that our * 


. already act for practically every profession 


Ki 


sorvices are being d by an ee number of commercial companies. (We 
a 


firm). We therefore propose to form a 
Bo to division for taxation and wish to appoint an ambitious man (or lady) who 

be (a) aged between 22 and 30 (b) a member of the Institute of Taxation (or at 
least seriously studying) (c) resident in Greater London (d) personable, well-spoken and 
a voracious hard worker. Basic salary will be commensurate with your present earnings 
and SE by a share in our expending profits. 


PERSONAL TAX 


Our banking division have been retained by the West End office of a well-known bank 
(a) personal tax executive; (b) personal tax assistant to handle a number of interesting 
cases including non-residents. Salaries are realístic and the cheap house loans are a 
tempting bonus-for the affianced or newly wed. 


NEWLY QUALIFIEDS — TAX | to £3,500 
Because Mr Pembroke was himself a tax partner we have a lot to SE if you wish to 
specialise in this field. We can advise on the training, library and research facilities 
of the Top Ten firms (whose brochures can be borrowed from our City office) and 
there are opportunities in commerce. Sex immaterial and no previous experience 


pte ds casier i£ in to ae them). believes the less newly q have dabbled 
PERSONAL TAX PLANNING c. £3,400 


edium-sized West End firm with developing connections on the Continent offer 
allocation of complete cases. The successful applicant who will report direct to the 
will be SSES) to handie persona! tax and estate duty planning. 


partners ^ 
FIRST POST. IN COMMERCE £3,000—£4,000, 


National group of department stores have asked Mr Pembroke to Steeg young CA. 
or A.T.L1I, or ex-Revenuec assistant manager for their new tax department. ap- 

licant who will operate from the group’s plush modern West End office must have 
la) an intelligent application to the tax problems arising from regular alterations 


` 24 per cent MORTGAGE - 


to the group’s stores and (b) a ponsiueve approach to tax 103363 on newly acquired 


subsidiaries. 


`y 


TAX CONSULTANT £4,000-£5,000 


A.T.I.I. or A.C,A. as Assistant Consultant for national tax deparan: of cll es 


City firm. The department deals with enquiries from provincial offices (many of whom ` 


have no resident tax eier, but primarily the re-organisation of EE and 
personal client affairs with a view to tee geg of taxfestate duty. tstanding 
opportunity for man/lady under 35 seeking firat SES post. : 


INTERNATIONAL TAX - CITY £ neg. 


Our banking division have been asked to recruit a rra EE (F.T.LI.) with excellent 


ost-qualification to assist with our clients' and overseas tax problems. 
vious € ence of overseas tax not as important as a constructive (and not neces- 
. sarily à big ) approach to the reshifflement of affairs to minimise world taxes. 


te 


TAX PARTNERSHIPS £3,750-£7,200 


Firms of epproximately 100 staff in City, Holborn, West End and Birm m are 
socking a prospectivo r to create or to take over their tax department. Enquiries 
which be hándled in strict confidence, should be addressed to Mark Pembroke, 


F.C.A. 52 Porchester Terrace, London W2. Evenings 01-262 4014. 


TAX TEMPS '"' £ TOO MUCH 


Enquiries welcome from tax ladies with neat handwriting (or tax men but only for 


«limited periods between appointment). Work must be ‘handled on cltents, premises 


nag in normal working konin, WE 


TAX - HOME COUNTIES £2,000—£5,000 


His o a Mid-Sussex (new office), Slough; Commercial: bed kitoa 
omley, Greenford. Company Personal; Croydon, Clapham, Redhill, 

€ SN eee Canterbuty, Windsor, Brighton, Horsham, - antage, incon 

Heath, Richmond, High Wycombe, Beckenham, Dorkin 

Barnet, Chichester, Winchester, Southampton; Reading, Bournemouth, oe 


In the first instance please telephone Mark Pembroke, 1.C-4., or one of our consultants 


i E 


* PEMBROKE & PEMBROKE * 


(Temporary and Permanent Appointments in Commerce, Industry and the Profession) 


76 Cheapside, London EC2 01-236 0011 


t 


191 Corporation Street, Birmingham 4 021-236 4356 


i 
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WEST LONDON 


2 


international group. 


Our clients are a major British-owned public group with an 


expanding range of well over 200 products which largely 
derive from extensive scientific” research. Manufacturin 
facilitles are strategically situated throughout the Nord 
with markets in more lan 100 countries. The oustanding 
growth record of this group Is testimony to the way in which 
commercial and scientific expertise are brought to bear on 
every area of activity. The accountant has a vital part to play 
in the continuing success of this enterprise and as it is group 
policy ze promere from within, every encouragement is 
given to 

extent. 
Mainly as a result of expansion and individual promotion 


within one of the main Divisions of the group, the following : 


career openings are now avallable, based at Group Head- 
quarters: : ` 


- 


Investigations Accountant : £4,000 
The successful candidate will be wholly engaged on special 
assignments on: behalf of one of the main operating units 
Involving review of existing accounting Methods e will 
enjoy a considerable degree of autonomy In the conduct of 
his work. To be eligible, applicants must be Chartered 
Accountants aged 25-32 with at least a year's post-quallfica- 
tlon experlence either in industry or the profession and are 
expected to have acted In a consultancy capacity at some 
«stage of their career. The nature of this work demands both a 


constructive and an analytical mind, the ability to envisage ` 


completely restructured accounting systems and a capacity 
to form good working relationships. Successful completion of 
the programme envisaged will result in promotion to a senior 
management accounting post within 18 months. Ref. C0852/A. 


Management Accountants .. £4,000 
Qualified accountants aged up to 32 with Initia] commercial or 
industrial experience are required for two newly created 
posts (based at Head Office) covering the European and 
. Middle East/African spheres of one of the major operatin 
units within the group. Duties include the preparation o 
budgets, trading results and cost and pricing structures as well 
as ‘many ad hoc exercises, and Involves an appreciation of 
problems of complete market structures In rapidly expanding 
and changing conditions. As commercial lialson Is of prime 
importance, candidates must show that they are capable of 
dealing with senior management both at home and overseas. 
Occasional travel Is involved and a working knowledge of 
French would be useful for the post covering European 
operations. Ref. C0853/A.: à 


- 


'Commercial Accountants , 
This is a management accounting function and calls for close 


liaison with commercial staff within the group, both at home 7 


and overseas. Reporting to the Management Accountant 
of one of the Division’s major operating units, the candidates 
, appointed to these posts will gain a wide appreciation of the 
problems of international marketing and trading operations 
Involving the handling of currencies, Import/export controls 
and trade legislation. Applicants should be newly qualified 
accountants (not sania with previous commercial or 
Industrial experlence) aged 21-28. Ref. COB54/A. +: 


Candidates who will be sitting their final examinations. this 
summer, are Invited to apply on a general Inquiry basis for 
other career openings within this Group. Ref. CO856/A. 


Opportunities for young accountants within.a major : 


eveloping management potential to the fullest ` 


' Management Accountant 


ADAL KORG X. ATACA Sg A 6 E 


BATH . - 

Financial Director Designate to £4,000 
Our client, a growing SE in the marketing and distri- 
bution Geld, requires a quallfied accountant to join seb gal 
management team. He will work closely with the Board an 
should have the potentlal to assume the Financla! Director- 
ship after a short period. He will be responsible for the entire 


accounting function, Initially appraising and Improving . 


existing systems and controls and then presenting regular 
management and financia accounts as wel] as comprehensive 
budgetary centro! Information. He will have adequate support 
staff and will become increasingly involved In policy formula- 
tlon with particular emphasis on future marketing .plans. 
Prospects are excellent for a man with flair and imagination. 


' Ref. A0859/A. B.» 


SURREY/EUROPE 


A major US-owned engireering company based near central 
London. and expanding its European operations wishes to 
recruit a qualified accountant under 30 for, the audit of 
management controls and performance in European locatlons.: 
The successful candidate must be willing to travel for up to 
30 per cent of the year and will be expected to liaise with 
technical and financial rxanagement, working on hls own 


Initiative. He will review and investigate all aspects of financial 


control, evaluate the effectiveness of existing fem and 
report hls conclusions and recommendations designed to 


improve efficiency and profitabillty. Prospects for promotion , 


to line management are excellent. Ref. A0857/ 
NORTH SURREY id É 
Financlal Accountant to £3,900 
The head office of a leading engineering group with a multl- 
million pound turnover seeks a qualified man under 30 to take 
responsibility for a small department monitoring the output 


- of computer-based accounting records and maintaining central 
ledgers. In addition to providing technical expertise for this - 


department, he will be concerned with consolidating certain 
subsidiaries’ accounts and with the accounting implications 
of currency exchange rates. Candidates ACAJÁCCA) 
should have obtained commercial experience In a com- 


.puterised environment end should have the personality to 


SOUTH ESSEX 

Senlor Project Accountants 
Our clients are a major subsidiary of a large: international 
group. Candidates selected for the three posts currently 
avallable wil! be responsible for the development of projects 
allocated by the Group Systems Accountant withln the sys- 
tems accounting area and will have the opportunity to 


develop with this expanding company. Ref. A0858/A. 


' become involved In examination and analysis of clerical, 


mechanical end computer accounting systems with a view to 
providing specifications cn Improved methods. To be eligible, 
applicants. aged 25-30, should either be recently qualifled 
(A.C.M.A. or A.C.C.A or finalists with good industrial 
experience. Ref. C0842/A. ` i E 
NORWICH 

Divisional Accountant ' to £3,500--car 
Our clients, Ross Poultry Limited, part of the Imperial Group, 
are ane of the largest poultry companies in the world. Due 
to Internal transfer, a ycung qualified accountant is required 
to be responsible to the Management Accountant for the 
interpretation of the monthly management accounts’ and 
Information for a division together with budgets, cash flow 
projections and the development of reporting systems. He 
must have the personality to communicate effectively 


The company offers the usual fringe benefits and assistance 
with relocation expenses. Ref. M03113/A. 


50 Lincoln's Inn Fields, London WC2A 3BR. Tel. 01-242 8708. Ansafone after hours 


also 24/26 Lands Lane, Leeds 1, Yorkshire. Tel. 0532-29181. Ansafone after hours - 


Management Recruitment — 


A member of the REED EXECUTIVE GROUP 


to £4,000 


to £3,750 


with’ 
marketing and sales executives and be able to advise senior ` 
management on the finar cial aspects of the trading operations. . 








"^ 
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| Industry (A) Comm erce | zo 


International Financial Opportunity $15,000 min. 
The Management audit function is used by our client as a base 
for career developraent within the Group, and being International 
offers an extra dimension to this area of accountancy. Responsi- 
bilities will cover a wide range of financial and operational work 


Involving investigating in depth the business activities of a recently ` 


acquired multi-milion electrical appliances manufacturing com- 
pany, also advising on implementation of systems and other ad 
hoc duties, not necessarily restricted to the financial area. Very 
little travel Involved, but if desired brief visits to other parts of the 
Group will be avallable. A Chartered Accountant aged around 
25-30 with good working knowledge of Spanish will be 
offered a definite senior line position within 2—3 years. Ref. 
A/18098. ApplicaGons to London office — 01-734 5043. 


Financial Controller (Financial Director, designate) 
£4,500 min. -car 


NORTH SURREY — Small printing company of a major Public 
Group wish to recruit a Qualified Accountant with the minimum of 
one year's: commescial exposure. In addition to the total control 
of the financial and secretarial functions, he will be encouraged 
to participate in tre general activities of the company beyond 
the financial area. Additional responsibility will be to implement 
computerised procadures. Ref A/1811 7. Applications to London 
office — 01-734 5043. 


Company Secretary/Accountant 
MIDDLESEX — An all-round background of practical accounting 
embracing financial cost and management accounting functions, 
allied to a working knowledge of the secratarlal function, and 
` spread with the psrsonality and sense of purpose required to 
survive in an encineering environment. These characteristics 
are sought by ow client in an autonomous self-accounting 
company, e member of a well known and respected Group. 
The responsibility is total, from budget preparation through final 
accounts, Fringe venefits are good and promotion prospects 
definable. Note: qualifications are not mandatory —. relevant 
experience is. Local interviews can be arranged. Ref. A/31589. 
Applications to Birningham office — 021—622 2961. 


Two Young Accountants to £3,000 


SW. LANCS — Qualified or finalist, 23-28, with an ability to 
tackle problems reauired as (a) Assistant Financial Accountant, 
(b) Assistant Cost Accountant in a substantial pharmaceutical 
manufacturing company. Ref. (a) 1628, (b) 1627.. Applications 
to Manchester office — 061-236 8981. - : 


Accountant c. £3,000 
NORTH ESSEX BORDERS — Autonomous dlvislon of large com- 
pany requires a young qualified man to train for a management 
role. Excellent Group prospects. Ref. A 11 8223. eeh to 
London office — 01-734 5043. 


to £3,500 


- 


EKAMAAZXLANVZLIN, IVIHIUII PLU, 1744 


Operational Auditors 
BASED LONDON — FRANKFURT — BERLIN, Operating through- 
out Europa, this company manufactures high quality consumer 
goods. The European Audit Manager based Frankfurt wishes to 
broaden the department's working skills and coverage with the 
employment of three A.C.A.s aged around 25—30 who will 


operata out of the above locations. Travelling will however be * 


restricted up to 30%. A working knowledge of German Is essential. 
The man appointed will be working at board level, often on his 
own, so that a resourceful personality is necessary, such a man 


can expect early promotion. Ref. A{6050. Appilcations to London 
. office — 01-734 5043, 


Financial Accountant £4,000 neg. 
BERKSHIRE — Qualified man is required by expanding manu- 
facturing/Service Company to assist the Financial Controller in 
the implementation of strong financial controls backed by com- 
puterised systems. Responsibilities will also include monthly 
managemem information, budgetary controls and supervision 
of the Accounts Department. This is a new appointment and offers 
promotion to Chief Accountant within one year. Ref. A/[18253. 
Applications to London office — 01-734 5043. 


Financial Accountant (Part Qualified) up to £3,500 
WEST LONDON - This is a new position reporting to the Financial 
Controller of a major division with a well known light engineering 
group. ft will give considerable scope to a young man with most 
of his A.C.C:A. exams already behind him, a strong financial 
accounting background, and the personality to control staff. 
There is considerable scope for advancement within the group 
for the right man. Ref. Al 1066. Applications to London office — 
01-734 5043. 


Group Accountant : c. £3,500 
NW. LONDON — Young qualified either straight from public 
practice or with some commercial or industrial experience to act 
as an aide to the Group Finance Director in controlling the ac- 
counting function of this group of companies in the engineering 
field. Ref. A/18257. Applications to London office — 01—734 5043. 


EM l 
Temporary Assignments . 
Our associate company EXECUTEMPS specialises on a nation- 
wide scale in providing a comprehensive accounting service to 
its many commercial and professional clients. Whether you are 
seeking temporary assignments pending the discovery of the 
ideal permanent position or you enjoy the rewards and freedom of 
freelance operation contact your nearest EXECUT. EMPS | con- 
sultant for further Information. 
London — (01) 734 5043 

Manchester — (067) 236 4394 


Leeds — (0532) 444401 
Newcastle — (0632) 27724 


South Africa, Cape Town, Durban, Johannesburg 


Birmingham — (021) 622 2291 Glasgow — (041) 221 2585 
Sheffield — (0742) 78477 
£4,000 to £6,000 


Newly qualified to senior qualified Accountants (age 23 to 50). A leading South African firm of accounts require 3/4 additional persons 
for their Audit Departments. Cllents range from Public Quoted Companies (on the U.K. and South African Stock Exchanges) to small 


private compànies. Modern audit procedures are [n general use. Two and 3 year renewable contracts are offered, air fares paid for both: 
applicant and famils, settling-in allowance and terminal bonus. With all these fringe benefits plus low taxation these positions must | 


be one of the most attractive being offered to professional / SERGE seeking opportunities abroad. For further detalls contact 


London office — 01-734 5043. Ref. A/18266. 

















33/39 Grey Street, Newcastle upon Tyne NEI GEE Suniife House, Charloto Stret, Manchester ML 3 
21/22 Poland Street London WIV3DD ` 125/127 St Vincent Street, Glasgow G2 
Yorkshire House, Greek Street, Lesds LSI5RX Keele ee BS4 BD 


-A Nationwide Management Selection Service 








L ELE, ALAS UIN TAIN E, IVIUIUAL ZIL . 


HARRISON 


WILLIS LTD 


| Si 
GROUP ACCOUNTANT/ COMPANY SEO. 
NW. London £5,000 + car 


Our clients are a quoted group with operating companles in Europe, 
Australla and the U.S.A., and with a record of sustained growth to 
aate. The group specialises In the manufacturing and marketing of 
plastic based communication systems throughout the world together 
with gramophone records. The man appointed will take full responsi- 
bility for the group’s financlal administration including the prepara- 
tlon of group accounts to tight deadlines and the further development 
of modern management accounting systems. Candidates should ba 
Chartered Accountants, sound. and responsible with experience of 
budgetary control and profit forecasting gained in industry. The 
group has achieved substantial recent growth and the environment 
requiresan accountant capable of Mech very effective contribution. 
Please reply to DAVID J. WILKINSON, DIRECTOR. 9.30 a.m. to 
5.30 p.m. 01-629 4463. After 7.30 p.m. BRIGHTON 65006. 


FINANCIAL CONTROLLER 
NW. London 841,500 
A well-established retailing company with a first-rate record of 
growth and a subsidiary of a public group wishes to recruit a Finan- 
clal Controller. The successful applicant will be a qualified accountant 
and is likely to be aged 35-45 with some years’ commercial experl- 
ence. His responsibility will be to the Board for the total control of 
the company's finance function with particular emphasis on the 
- further development of financial planning systems and the provision 
of advice on special acquisitions, Investments and major capital 

roject evaluation. l 

lease reply to DAVID J. WILKINSON, DIRECTOR. 9.30 a.m. to 
5.30 p.m. 01—629 4463. After 7.30 p.m. BRIGHTON 65006. 


MANAGEMENT ACCOUNTANT | 
London SWI &3,500 
Our clients are a major British group, highly successful with a diverse 
range of business Interests. They now seek a newly qualified Char- 
tered Accountant who has served articles with an international 
firm to join a small group of accountants at head office whose prime 
responsibility is to act as a filter and feedback mechanism between 
automonous divisional companles. This is an ideal opportunity for a 
man (or woman) seeking large group experience In an organization 
which displays a positive attitude to international promotion. 
Please reply to DAVID J. WILKINSON, DIRECTOR. 9.30 a.m. to 
5.30 p.m. 01—629 4463. After 7.30 p.m. BRIGHTON 65006. 


NORTHERN AREA 


PLANT ACCOUNTANCY MANAGER £3,750 

Qualified accountant to control financial operations at a manufactur- 

Ing plant employing over 1,000 people. He will head a staff of 25, 

employing sophisticated computerised systems. The company is an 

International leader in lts fleld, committed to a major expansion. 
EE and is situated In a pleasant rural area near Skipton, 
orkshire. 


ASSISTANT CHIEF ACCOUNTANT 383.000 


Newly created position for a young quallfled person, used to 
controlling staff and with the experience of costing in an engineering 
environment. Medium-sized company in Bolton. 


FINANCIAL, ACCOUNTANT 
Young man, ebe die or nearly qualified, to supplement the manage- 
ment team of a Manchester factory, which Is part of a large group. 


For these vacancies please contact MISS W. MANNION in our 
MANCHESTER OFFICE. 
INCOMPLETE BECORD SPECIALIST 


> £2,000 
Ultimately to take complete charge of a department where some 
work Is processed by computer. Hyde, Cheshire. 


Hong Kong 


83.000 


IAAL ELVIN, AVAL FELL, 174% 


D 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 
Cardinal House 





76 King Street, Manchester. Tel : 061-833 0484. 


Canada 85,250 
A Canadian partner from one of the largest firms of chartered ac- 
countants will be in London from 19th March, 1974, for the purpose 
of Interviewing prospective employees. In the flrst instance inter- 
ested candidates should telephone or write to LAURENCE SMITH. 
Applicants should be In their twentles and have qualified within the 
last two or three years. Experlence with a medium or large firm 
would be preferred but is not essential. Detalled Information about 
opportunities in Canada Is available upon request. After 7.30 p.m. 
please phone Tunbridge Wells 37695. 


to £6,230 incl. allowances 
Three of our clients, international firms of chartered accountants, 
aré currently recruiting newly/recently qualified staff. Hong Kong 
Is able to offer excellent poen experlence, a high salary 
plus an active social life. For detalled Information about the oppor- 
tunities available In Hong Kong please dis Pie LAURENCE 
SMITH. After 7.30 p.m. please phone Tunbridge Wells 37695. 


South Africa to 84,500 + 
Opportunitles are currently avallable In Johannesburg, Cape Town 
and Durban. As well as first-class post-qualifying experience, South 
Africa offers a climate regarded as the best in the world, a social and 


. sporting life anayea in almost unlimited sunshine, and an oppor- 


tunity to contri 
economies. 

For detailed Information about the opportunities available In South 
Africa please reply to LAURENCE SMITH. After 7.30 p.m. please 
phone Tunbridge Wells 37695. 


Vacancles also exist in the following areas: s 


ute towards one of the world's most soundly based 


Europe up to 24,500 
Opportunities in France, Belgium, Italy, Holland, Portugal and 
Spain. First-class post-qualifying experience. Hectic social life. 


Sierra Leone £4,500 + free accommodation 
Save £1,500 p.a. Good experience with top International firm. 


Australia M to £5,000 
Vacancles in Sydney and Melbourne. Excellent future prospects for 
candidates wishing to settle permanently. 


The Gambia #£4,500--free accommodation 
Save £1,500+ In West Africa. Good experience and pleasant climate. 


Jamaica #4,500-Car 


‘Vacancies In Kingston and Montego Bay. Good experlence plus an 


active social life. 


Liberia To £4,750-free accommodation 
Save £1,500-£2,000 p.a. With top international firm:in Monrovia. 


Kenya . $3,600 -- free accommodation 
Beautiful country and climate. Several vacancles in Nairobi and 
Mombasa. 


284,250--housing allowance 


Brazil . 

Stimulating environment with top flrm in S&o Paulo. Excellent 
experlence. ; 

Bahamas £5,500 tax free- 


Good experience, hectic social/night life, high salary. 


Please reply to LAURENCE SMITH. After 7.30 p.m. please phone 
Tunbridge Wells 37695. Detailed Information about each area 
mentioned above Is available upon request. 


TASK FORCE - TEMPORARY DIVISION 


Accountants /Finalists whose future plans are ya den absolutely firm and who want to undertake short- or eb orm dll are Invited to . 


contact VERONICA HARRISON at our Head ce, 118 N 


BOND STREET, LONDON W1. 01-493 


rom £1 per hour to 


£2:50 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE PERSONNEL. 


39-40 Albemarle St, London W1. Tel : 01-629 4463 
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^ (A few yards from Oxford Circus Station). 
.. PROFESSIONAL. OFFICE APPOINTMENT SPECIALISTS 


PERSONAL TAX ` 


PERSONAL TAX 

TOPCARE have bezn helping inui 
of you to better things for some years. 

We have establishec good contacts with 
almost all the gooc Personal Taxation 
departments in London. We can offer’ 
you: the widest possible range of posi- 
tions. Get in touch with us now, you'll 


soon, ‘find a position offering better ex- - 


perience, a better salary and a more 
promising future. Dur service covers 


^" London:- London suburbs - Home 


` Counties and mios: other Cities and 
Towns in the U.K. 


" PERSONAL TAX SENIORS 


circa £3,500 -` 


Experienced persons cati quickly assess 
the various personal tax positions we 
can offer. Just get in touch with us, we'll 
‘help you choose the best one o for you. 


PERSONAL TAX 
Two young persoris for major City firm. 


These posts are progressive and tones 
. . Schemes are in operation. 


PERSONAL TAX SENIOR a 

£3,300—£3,500 
Good chance for young man to join well- 
known firm in Central London. A.T.I.I. 
or student preferred. 


HOME COUNTIES/LONDON 
SUBURBS 


Many more jobs than ever before. 


Minimise time and money spent travell- 


ing. Let TOPCARE get you a better life! E 


PERSONAL TAX LADIES . 
£2,500/£4, 000 
TOPCARE can introduce you to a’ firm 


where you'll be welcomed and given: 


. every encouragement to progress. 


PERSONAL TAX JUNIORS £2,000+ 
‘Many. opportunities for those with 
limited experience bat keen to learn. 


. PERSONAL TAX £2,750/£3,000 

Good opportunity to become P.A. to 
: lady head of department. Small, friendly 
tax Ge ` " 


5004+ - 


COMPANY TAX 


. TRUST SENIOR, ECI - 


TRUST ASSISTANT, EC2 
£2 ,500—£2,750 i 


. COMPANY TAX. 


Many vacancies in” the proféssion TM 


commerce — industry. TOPCARB can 
help you get ahead. Salaries are high and 
future prospects are great, why not use 
our fast, friendly service and E out 
what's available for you. 


N.Q. TAX £3,000 — Min. 
Specialise in tax. Profession or Com- 
‘merce. Tax experience not essential. 
International firms to small firms. 


COMPANY TAX £4,250-£4,500 
Large City firm with expanding Com- 
pany Tax department. would welcome 
experienced 'pefson. Need not be 
qualified. ' ET 


COMPANY TAX - £4,009 4- 


Several good PONE for young tax 


seniors. 


COMPANY TAX. ` £4,500—£5,000 
one qualified men for International 


circa 24,500 
Medium-sized City firm seek keen, young 
Company Tax senior. Several similar 


posts in City and West End. 
i COMPANY TAX £3,000—£7,000 
International firm - several good 


vacancies. Start with a good salary, good 
EES tax seminars etc. 


- TRUST STAFF 
TRUST MANAGER, EC2 
TRUST MANAGER; WCi 

£4,500-£5,500 
C. £3,500 
£4,000 +- 


KI 


TRUST SENIOR, Wi 


TRUST ASSISTANT, Wl (c 
£2,500—£2,800 
TRUST ASSISTANT, ECL 


and many more similar posts. . 
* ^ i 
` E 


PROVINCIAL VACANCIES 
WE NEED AUDIT AND TAX STAFF for clients in all major CITIES and TOWNS in England, Scotland and Wales. Particular 


e, £5,000 


- 


£3,000—£3,500 


' a good 


, AUDIT MANAGERS 


PART I FINALISTS 
.Do you want to, 





- TOPCARE. EXECUTIVE. LIMITED 


| REGENT STREET, LONDON WI oo - TEL. nen 6063 


AUDIT 
NEWLY QUALIFIED £3 ,000-£3,500 
TOPCARE have been advising newl 
qualified men for a number of years. We 
suggest that you get in touch with ‘us. 
We'll be pleased to see that your career : 
goes ahead exactly as it should. 
£3,000—£3,500 
oung men are needed by a 
medium City firm. Good oppor- 


tunity to gain experience of substantial 
public company audits. 


EXAMINATION RECORDS ` 


.Whether your examination results have 


been good, bad or indifferent, you will 
get tbe same first-class, friendly service 
from TOPCARE. 


£2,000+ - 


quickly? Plenty of opportunities to join 
firm, where you will get every 
encouragement, 


£5,000—£7,000 
Opportunities in this range continue to 
abound. The positions are with medium- 
sized and larger firms. Assured pro- . 
gression to partnership in some cases. 


AUDIT SENIORS £2,000—£4,000 


` A fast-expanding, medium-sized firm 


based in Central London have vacancies 
for all grades of staff. Quick progression 
for keen men. 


` UNQUALIFIED MEN 


Many EE E for those with audit 
experience. Get yourself established in a 
good position — there is an extensive 
choice. i 


SOÙTH: EAST COAST 


H 


` Two quick partnership opportunities for 


recently qualified men - possible Part D 
finalists. 


AUDIT SENIOR, EC2 to £3,500 
AUDIT SENIOR, Wi  £3,500-£4,000 


AUDIT SENIOR, WCI £3,400-£3,700 


AUDIT SENIOR, WC1 £3,400-£3,700 . 


- 


4 


requiremen-s have recently arisen in Newcastle, Manchester, Leeds, Bournemouth, Southampton, Brighton, Bristol, Birmingham, 


urgent req 
Staines, Slough, Southend; Northampton, Edinburgh, 
We H act ride end let you know what's available for YOU! Don't delay — do'it now! 











Yeovil an 


— FOR FAST, FRIENDLY SERVICE <. 


many, many more places. We suggest you write or telephone us, 


t your qualificatiori ` 





er tite Zei Ann 


ia af Mew rali 






A very good question. | UMS E As qualified accountants 
What are you going to do, and 2 ourselves, we know its importance. 
how are you going to go aboutit? > As experienced accountants we have 

' You probably haven't thought, orif > < seen how easy it is to make ` ` 
you have, you probably don’t know, . elementary career mistakes. Taking the 
because you haven't got the- * '. wrong job for the wrong reasons at - 
information you need to make a valid the wrong time. 
judgment. | Our time.is yours—As much of it as 
But now that you have qualifiàd, take .  . you want. An hour or two well-spent 

. ahint from us—forget the past and ` now can spare you years of self- 
lookahead. . | a | recrimination later on. 

Here's where the importance of career” ^ ` Consult the Real Professionals— 
advice cannot be overstressed. Itsa . " . "whocare: Telephone e Wilson, ' 


ráre commodity i in.a very scarce Supple ACA; on 01 — 3499 
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^| Accountancy Division - | 
Loyd Executive Selection itd 


“We know the profession from within” 


Alliance House, 29/90 High Holborn, London WCIV GAZ | 
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pg from an 
ambitious young 
chartered accountant 


On on the, point of gaining qualificatiori Now tell me about your firm. 

O i'm ambitious @ | want thorough, planned NAMIE eee ee 
@ | want a good 

salary @ | want promotion based an ability POD Ee 
@ And | want it quick Q | want to join a. ' 
majo” firm @ | want to work in Britain — and 
to choose from ariy of eleven business tt ee pe ee m 


post-qualification training 


- 


* 
+ 
| N | 
e a 


Ree ony ey ee Go OE EEE E Gee ee Gene coe Deel E eee) pa 






eech fo ambitious young accountants 


Just fillin the coupon and postit.. Or if you prefer, phone ng 
Huddersfield .. 0484 23788 i l 











The Staff Partner at: 

London 

(andoverreas) ....— 01-628 6088 
Glasgow 041-221 6242 
Birmingham 021-236 8151 
Cardiff 0222 44841 
Edinburgh 031-226 4621 





Or write to Arthur Hammond at 57 Chiswell Street, London EC1Y 4SY 























Hull 0482 25531 

Leeds su. 0532 42631 

Liverpool 051-2381141 

Manchester .....——-001-228 1551  ' 

Newcastle 0832 24333 , 


' contro neon: and costing. The company is a 
large industrial organisation. Ref. 7110 
SUSSEX 
Accountant c. £3,500 
Industrial concern require ACMA. or eines aged 





i 


INDUSTRY & 
COMMERCE 


NORTH LONDON 
c. £3,000 


Cost Accounting 
In an industrial engineering company to be respons- 
ible for contract costs. An accountant who likes e 


LONDON EC4 

CAJACCA. - £3,350 + 
A newly qualified man is preferred to be responsible 
Accountant for management ac- 


rts and 

exports and employs about 200 in London. Good 

opportunity for young man, Ref. 7126 
LONDON EC4 : 

Accountant c. £3,200 


Not necessarily qualified, say a finalist or a very 
unqualified 


experienced man. To be responsible for 
a subsidiary company’s-accounts in an industrial 
environment, ` Ref. 7123 
, LONDON EC4 

' Pemsions 
_Administrator — £4,000. 
Clerk — £3,000, ' Ref. 7122 

ESSEX 

Chief EE - c £3,000 
A small e anding manufacturing ci 


y Get 
accountant to control "hs anal 


quires a c 
accounts department. A qualified AMA] 
A.C.C.A. is preferred (or mean: Good prospects. 
Ref, 7121 
LONDON Sw1 
Assistant Accountant £2,750 
A part-qualified man, 25-28, to be responsible for 
the books of account for two anies. Monthl 
profit and loss account, Balance S Ref. 712 
LONDON (CITY) 
Financial Adviser EN 
For financia e lees eit company. A. 
A.C.A./A.C.C.A., perhaps with investment fetal 
experience experience. The work will 
be concerned with ad g top business executi 


and arranging and conducting seminars. Ref. 711 
NORTH LONDON : 
Financial Accountant c. £3,000 
Responsible to the financial director wiil ee the 


control of a department consisting of ten people 
and the administration of all aspects of financial 
acco operations. Ref. 7118 
MIDDLESEX 
est of) of Landon) 
£2,750 


Varied na ee duties TE group loca- 
tions in the area and a rl 


Ref. 7117 


25-35, with experience in an environ- 
ment. Standard costing know. essential. The 
post reports to the Chief Accountant. Ref. 7109 


roximately. 
Settling-in leg married — 


:, the person selected. 


OVERSEAS 


GREECE 
Audit Senior egotiakle salary 
ACA. or A. C.C.A. Greek efficiency 1s 


, and the tis with a of C.As 
specialislna i in ER audits. Ref. 731 
JOHANNESBURG 
First-class experience in the business centre of 
South Africa. 

Newly qualified — R 8,000 = £5,300 SEN à 
Two years’ post qualificati nexperience — ce 


O 
so ced. Managers to R12 OO = £8,000 ap- 
R900 = £600 


approx y. ; 
Setiling-in allowance single - R500 = £300 approxi- 
mately. 
Termina! bonuses: 
3-year contracts — R750»- £500. 
2-year contracts - R350 = £230. 
Vacancies exist also in Durban and Cape Town but 
at lesser salaries. Ref. LJG 


£4,000 S 
Wo seek newly ee accountants for cur over- . 


seas C f chartered accountants at the 
following geen 

France, Greece, Holland, Italy, Malta, 
Portugal, Rhodesia, Zambia Malawi, Zaire, 
Mt Uganda, ; 


Canada, Bermuda "Bahamas, Barbados, J Jamaica, 
Malaysia, Singapore, Hope Kong, Iran , Indo- 
nesia, Australia, New 


TAXATION 


CAMBRIDGE f 

Taxation Staff N 
A firm of chartered accountants 
experienced personal tax assistant. 


LONDON 
Personal Tax c. £3;000 
Preferably with Lloyd's underwriting experience, Se 


iable salaries 
require soon, 
Ref. 3205 


Ref. 3201 
A ds oo NR 
LC rie Sg mic 


e. Applic- 
ants shat ey 


ning and te tax planning will be involved, 
although it is not Seet that extensive 


on these lines has already been practised, provided 
the ability to iD on with these iate. can be 
developed. It enticipated that a successful 


applicant will becca a partner in the near future. 
. Ref. 3195 


Estate Duty Specialist SON 
The sal shows a wide rangs po DOE 


tely as the Ge ee will be tailored to 

An oxpert on Estate Duty 

required of senior calibre, who will be 

responsible fo for all Estate Duty matters. There is 
considerable scope for expantl 

will be paid to a person o ae TESE cea d gal 


A Ud mad is required able to exe chee 


on. A high salary 


SARTA LONDON 
ax Assistant 


The Head Office of a E secks a young 
qualified accountant who to start sp 
in tax work. A newly qualified ualified person will be 
welcome but those with ons or two post- 
qualification E ee will be considered at a. 
higher salary. is a good opportunity to start 
new career. It is not oxpected that applicants 
should have a specialist knowledge of tacon 168 


PUBLIC PRACTICE 


LONDON . 

Training Officer c. £6,500 

For a substantial practice, to be GE for the 
function in U.K. and the provinces. 

Relevant experience is essential. Ref. 1396 

LONDON 

Audit Senio dd Ue d 


rs/Managers 
Many of our clients gre seeking ies 
Consult us if you are considering 


Par c. £3, 000 

Medium d practice, coastal town, seeks & young 

nd assistant to train with a view to parin 
p. 


LONDON SW1 

Seniors c. ER 
Experienced unqualified men, 40—50. Ref. 1389 
CUMBERLAND l 


Early partmership Neg. salary 
Newly qualified applicants or finalists are invited to 
apply. Ref. 1385 


NORFOLE 

Partnership Potential Neg. 
Recently qualified or finalist. Excellent D "m 
HARROGATE 


0+car 


of an audit team. Some work away from 
Harrogate. : : Ref. 1376 


Other vacancies in Bristol, Birmingham, Man- 
chester, Liverpool, East Anglia, Glasgow, Edin- 
burgh, Dublin, Portsmouth . Southampton, etc. 
Please make inquiries. 


TRUST ACCOUNTS 


LONDON EC4 

Senior Trust Accountants £2,500—£4,000 

fort or female seCh invited to apply 
these pro a trust depart- 

Ge : eeng Mh Trust and Executor ac- 

Sen em necessary and a of 


proper 
double-entry boal keeping. estate duty and capital 
gains. Ref, 124 


To £4,000 
and modern offices in a 


Eo SE EE 
ANCE RELOCATI 


LE fisted above represent a small section of vacancies wo are endeavouring to fill. Please make inquiries for further information. 


Best for Permanent or Temporary Accountancy Posts 





ACCOUNTANCY TASK FORCE LTD 


15 NEW BRIDGE STREET, LONDON EC4V 6HN 


Near Blackfrióra Station 


Permanent Placement Division 
Temporary Assignments 


SERVING INDUSTRY, COMMERCE AND PUBLIC PRACTICE 


01-353 6308 


01-353 8291 


c. £3,000 
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Barton Accountancy Recruitment | 


A division of Barton Management 


e AMIA LEVIN, AYALA WA Sg a 


do a E yo HC 
C Ee E ie ATE UE ES SELL MR 





EC2 


£2,500 + study leave A twelve-partner firm has several 
‘vacancies for finalists wishing to rain experience of large audits and 
modern auditing techniques. Contact Peter Griffiths, A.C.A., 
London Office on 01-405 1431, 





Audit Manager | 


C. £3, 500 A Chartered Accoüntant with at least 2 years' 
post-qualifying experience in a reli practice is offered an exciting 
opportunity to operi and operate 'the new Midlands branch of a 
nationally known, firm. Contact Richard BUR A.C.A., E 
mingham Office on 021-643 5941. 





Part I Finalists | — w1 
£2,000-- study leave Two finalists sought by-a-mediums 


sized practice. The experience offered covers a wide range of audit, : 
accountancy and tax work under the guidance of a partner. Contact — 


Charles Weston, A.C.A., London Office on 01-405 1431. 


~ COMMERCE 


Divisional Accountant Wolverhampton 
£3,100 A qualified accountant is required to work within a 


. division of a leading company in the construction.industry which is 


in a growth situation. There are excellent future prospects within 
the group, and this post offers an excellent tase on which to build a 
successful industrial career. Contact. Richard Hartley, A.C Ady 
Birmingham Office, on 021-643 5941. 





Chief Accountant | : W1 


£4, 250 The U.K. Head Office of a ATOUP eii popular 
range of soft drinks requires an A.C.A./A.C C.A. Supported by a 
gmall team he will co-ordinate and analyse Eer business 
activities. This will necessitate about four short to the U.S.A. each 
year, Contact John Smith, A.C.A., London € ce, on 01-405 1431, 





Financial Accountant Birmingham 


c. £3, 000 A newly qualified A CA JAC. C.A. is required by a 
WEE light engineering company. Reporting to the Com- 
pany Secretary he will prepare monthly ment information, 

roduce quarterly accounts and control 12 who will assist him 
in his duties. Contact Peter Mason, A.C. A , Birmingham Office, on 
021—643 5941, 


West Midlands 


, Newly Qualified 


Leaders in the selection of today's man for the job of tomorrow 


PUBLIC PRACTICE 


Junior Audit Manager | Wi 


£3, 250 A newly qua:ified A.C.A. looking for early responsibility 
should find this a SR and interesting position. The partners 
are all business men and future prospects look bright. Contact 
John Smith, A.C.A., London Office on 01-405 1431; 





, Birmingham 


c. £2,600 À medium-sized practice PT to recruit a bright 
Née qualifled A.C.A. to assist-in the audits of a range of clientele 
from small private to large public companies. The present partners 
have a progressive outlook and are intent on continued expansion. 
Contact Peter Mason, A. CA. Birmingham Office on 021-643 5941. 


Personal Tax EC2 


£3,000 Male or ferrale required, for a large practice, with an 
expanding Tax Department. The successful candidate! must have 
had at lesst two years’ experience in a professional office and 
preferably have a revenue background. Contact Brian Burgess, 
London Office, on 01-405 1431. | 





à INDUSTRY ` 


` 
i 
r 


Contract Kronin Angola 


c. £5, 000 (tax free basic) Major plant construction 
group require a well-experienced accountant for a three-year con- 
tract in West Africa. Responsibilities include local accounting, 
budgets, financial statements etc. Benefits include free accom- 
modation and monthly living allowance. Candidates could be 
married or single - [anguapes not essential. Contact Edward 
Sheldrick, A.1.E.C.. Lendon Office, on 01-405 1431, 


Young Accountant City Bank 


C. £3, 500 Prominent and. extrémely. stable Merchant Bank 
seeks à recently qualified A.C:A./A.C.C.A. to assist in the financial 
and management accounting function. The post offers excellent 
experience and attractive fringe benefits. Contact Peter Griffiths, 
A.C.A., London Office on 01-405 1431. 


Newly Qualified Swi 


to £3, 500 A leadin U.K. group successfully cie in a 
wide range of activities from entertainment to food manu acturing 
have an opaning for an ambitious young A.C.A./A.C.C.A. This is a 
H Office appointment offering very broad management’ ac- 
counting and finance experience. Contact Brian Burgess, London 
Office. on 01-405 1431, 








T TEMPORARY 


Employers | 


` Our temporary service is now recognised as one of the most success- 


ful and economical in the supply: of qualified accountants and 
book-keepers. Whatever the criteria, cost - speed — efficiency, we 
can provide a satisfactory solution. For further information 
contact C arles Weston, A. C.A. London Office on 01-405 1431. 


: 
i 


$ 


Temporaries , 


We have a constantly increasing iemand for qualified accountants 
and book-xeepers to carry out a variety of short- and long-term 
temporary assignments. As a result of low agency margins our rates 
are above average- and the methods of working very attractive. 
Contact Charles Westen, A.C.A., , London: ‘Office, on 01-405 1431. 


All enquiries will be treated in the strictest confidsnce 


80 Chancery Lane, London WC2 Tel..01 -405 1431 


St. Martin' s House, Bull Ring, Birmingham Tel. 021-643 5941 
(Ansafone service after norma! office hours) 











who have already become managers and partners 
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‘You spoil meet a senior member of E: " accommodation, plusa settlingrinallowaniée of 


- firmin Canada to fully discuss the excellent up to C $500. 
opportunitiés which are open toyou there. ` Ste Cornforth from the Canadian .. 
inañ atmosphere of growthand `"  . practice will be in London between 1st and 12th 


` enthusiasm, both in the firm d throughoutthe ` | April;and will be pleased to meet and have ; 
Canadian business world, you will have progres- : ^ discussions with any qualified or chartered 
sively challenging work, the chance to specialise, accountant. To arrange an appoi intment telephone: 
"anda sabry geared to attract (and retain)the © ' ~ orwriteto: 
best men. ' lan Mac n, Price Waterhouse & Co, 


. — Secently qualifi icd Bere andaudit seniors .3Fredezick'sPlace, Old Jewry, ` | , 
will findthe scope they needtoemulatethe: | .. London EC2R 8DB. 01-606 6044. MS : 
considerable number of accountants from the UK , ' d 






t 






in Canada. ' PA pa 
-ares out there will be pai paid, plus hotel International 
ow ici dl ile you find | 


‘You may well have read about the 
move of out London edices se bend e: 


SHIT 
uni 
qu 
|" 


Please write M. C: D. Roberts, : 
CUL ra WW 
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LONDON 


NEWLY QUALIFIED FINALISTS : 


We sincerely belleva we can offer che fastest and most effective estan todo 
firme within che ‘Top 20° backed by our advice ow the best Arm for Cre Ask vb sadi 
M eed our service or knows our reputatión. Brochures oa 


PARTNERSHIP - PERSONAL TAXATION 
AND FINANCIAL PLANNING 


dein ~Six-partner ~ wail established. 
West End firm. 

Max Required - EE ere EE 

ex ts on 

= To sat up aad take charge of new >. 2s 


Work 
de ent. - 
Prospecta : — Fu hip with short-term mery 
neg. 





MANAGER- ' e. 
SMALL AUDIT DEPT 


Eege Sek gien , oight-partaer.- 
Mea Ten Older unqualified or part aunties 
man with sound professional 
Backe round. 
~ To cake overall charge of administra- 
tion of Small Audit and Accou 
eot: and control staff cralaing 


ereof. 
= Salary up to £4,000 initially with good 
planned prospects. 


2 Work ` 
Prospects | 


ADMINISTRATION] ., 
STAFF MANAGER ` 


- TEAMS large firm wichin Top 


Twe 
Man Required — -Man between 25-4 5 preferred with back- 
round in Public Practice. 


Prospects Excellent = The firm is locking for s man to be 
' fora -term career within the firm. 


ng 
ary neg. with good fringe benefits. ' 


TEMPORARY 


As the largest company In this field, we can offer very rapid 


service and a wide choice of both employers and staff. Other | 


advantages are reasonable charges and: agency margins, and 
the careful establishment of references. - 


i t 


- 


'WHY NOT CONTACT US TODAY? 


= LONDON , BIRMINGHAM ` 
: 63-65 Moorgate ` 14 Temple most i 49 King Street ` 
P London EC2H 68H . ' Birmingham B2 5BG - Manchestor 2 
SC? 01-628 8525 021-643 6201 


Our services are strictly confidential and no fees are payable by applicants. - 
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FINANCIAL ACCOUNTANT, 
^5 '" WILLENHALL - SALARY c. £2,500 . 


-Our aan i a precian on engineering concern, ls currently seeking hd newly valified ` 
Certified Accountant, to undertake responsibility for the financial 
i ue econ and assist the Company Secretary in a wide range of Verte 
utiles. 
‘This is an SES to gain some excellent experience In alight engineering 
environment and gain early responsibility. 


NEWLY QUALIFIED, BIRMI NG HAM, TO. 
£2,600 
We have T Mkec by several of our cllents In Birmingham to recruit 
for them newiy qualified Spain with good examination records,  - 
These firms range from smal medium partnerships to the local 
offices of the International e All can offer a broadening 
_  , of your SE experience and will virtually cailor the 
f > positions to sukt the applicants, ^ 


SENIOR TAXATION 
EXPERTS TO £3,800+ .. 


"Three excellent positions have arisen In the Midlands 
for sentor men, prora with ACA. and AT.LI. 
to take up managerin positions with large firms in 
Leicester and Birmingham. Prospects are outstanding 
' and successful applicants can carve out first-class 

.. , ^ careers in these progressive firms. ` 


MANCHESTER 


CENTRAL MANCHESTER 
P.A. TO A PARTNER £1,800 


, An exerlenced, not necessarily qualified, man fs required to > 
« join this international firm to work closely with one of the 
Irene: ume of large audits, taxation, etc.’ is essential. 


SENIOR AUDIT CLERK — 
-£2,000-£2,500 QUALIFIED BY EXPERIENCE 


We wish to meet an ‘experienced’ man Ideally aged 22-36, looking for a rewarding 

and eee omit position as a senior. Good all-round experience of auditing and accounts 
are more essential than formal ‘qualifications, in chis anal central anche 

vt ; practice, 
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INTERNAL PRACTICE - . MANCHESTER 


Three of our clients wish us to recruit seniors for them who will be newly qualified 

men with good basic auditing experience. As the men appolnted wil) be fully . ^ 

, trained In modern auditing techniques, both on residántial courses and cn site, the 

size of the practice to which they were articied is of ee Ge al Experience 
A, ee company i audits, computerised accounts, investi ns, etc., will be quicki 

, gain EE within the practice will, Begin, e Salary: £2,400-42,600. 
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MANCHESTER 


061-834 9733 








Where Next? 


Now you have qualified, you feel that you have / 


really achieved something. We agree. 


We value your qualification as much as you do, 
‘We recognise tha work you have put in, and 
‘give you the opportunity to develop your skills 

and experience. We are big enough to give 
you plenty of variety, but not too big. To us itis. 
, you, as an individual, who matters. 


That is why we hold frequents Seminars, 
discussion groups, and conferences where you 
can do much of the talking. It is why we have 
an ever developing series of training courses, 
both specialised and general, held in the office 

S or at our residential training centre, 
Kiddington Hall, naar Oxford. Itis why we have 
a clear career assessment procedure, to 
ensure that you get all the experience you 
WE need. S 


With offices i in London, Birmingham, Bradford, 
Dewsbury, Leeds and Manchester, and an 
international practice with offices and 
connections in most countries of the world, we 
have many care=r opportunities. We offera 
wide variety cf experience, from public 
company audits io advising personal clients, 
from insolvency t» computer auditing, with the 
‘benefit of our ir-house computer. Why not 
come and dissuss your future with us ? 


Asa first step in the right direction, write 


giving a brief resume of your career to date to: 


Johr. Cucksey, FCA, 
24-28 Moorgate, London, ECZR 6EA. 


i 


t 








ROBSON, RHODES 


Toe Nem e CR ve teme ec aj. GER 8 


SUPER HELP | 
TAXATION AND TRUST 
ACCOUNTANTS 


01-828 7573 . 
or YEOVIL 25183 


TAXATION | ` 


^ £2,000-£3,5500 ^ ^— '. LONDON Wi 


With medium-sized firm seeking qualified appoint- 
ments, male or female ex-Inland Revenue Inspectors 


welcomed. | 
LONDON Wi 
ib dp seeks male or female with'at least 
2 years’ experience of personal tax. 


1 
£2,000-£5,000 LONDON EC2 
Two leading firms at present recruiting for Personal 
and Company taxation managers, seniors and Assist- 
ants, excellent prospects. 


£2,000-£5,250 | LONDON EC2 
Your cholce between 2 leadin firms and 2 medium- 
= firms seeking experienced personnel at all levels. 
salary depends on you! j ; 
oam eg v) LONDON WC2. 
A leading firm at present recruiting for personal and 


Company taxatlon du iida Excellent opportunity 


for young ambitious staff. 

£4,000 Neg. \ LONDON EC4 
TA Public quoted com Yid actively seekin ` à 
Qualified A.C.A., A.C.C.A., A.T.LL, 1972, 1973 or 197 
to assist in Corporate taxation GE 

£3,000 os LONDON EC 
1973, 1974 qualified with appropriate experience for 
. 2 medium-sized firms. 


To £3,500 - OXFORD 


Taxation senlor estate uty 3 and tax planning with ` 
national firm. " 
To £2,100 : ^. DEVON 
Taxation assistants professional or Inland. Revenue 
> experience. ; . 
£2,500 HAMPSHIRE 


-Taxation Assistants professional or Inland Revenue 
experience with branch of national firm. 


- Up to £3,000 L SURREY 


Taxation senior sought by medium-sized firm of 
accountants — not necessarily qualifled. 


TRUST l 
£3,500 — CROYDON 


Good experience required although didas qualification 
not necessary fora leading firm. 


To £4,500 LONDON EC4 
Your choice between leading firms and medium-sized 
firms. Where experlence and personallty of the 
applicant is of prime Importance. 


To £3,500 - LONDON EC2 
A number of vacancies exist with TER and medium l 
sized firms, seeking experienced staff. A.1.B. qualifica- 
tions welcomed. Experienced with Banks or the Legal 
profession. 


To £4,500 l LONDON W1 


Medium-sized firm seeking young exparienced staff. 
A.1.B.s welcome. 


Contact SUPER HELP LTD, .79 Buckingham Palace Road, London 


.. Wi, or 2 Peter Street, Yeovil. 


i 
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THE APPOINTMENTS |" Sistine acm 


MOORGATE PLACE 


SERVICE 13-79 | TELEPHONE 0I 628 7060 


WHAT THE SERVICE OFFERS 

The service offers access to a large number of vacancies in public practice, commerce and industry in the U.K. and overseas. 
It operates exclusively for members and successful Final Part 1I candidates awaiting admission to membership. 

Jt is a confidential service and personal particulars are never released to prospective employers without permission. 


HOW THE SERVICE OPERATES 

Employers notifying vacancies are asked for a full job description and for.detailed specifications of the type of candidates they 
are looking for. When we receive your personal summary a search is made in the ‘Vacancy Bank’ to identify those which match 
your requirements and will be done so daily until one or more are found. It will be up to you to decide whether or not you 
wish the prospective employer approached on your behalf. If this continuous matching fails to identify suitable vacancies, we will 
be ready to advise on possible modifications to your requirements: it will be op to employers to make direct contact with you 
should they wish to invite you to attend for interview. 

Your particulars will remain on record until you notify us that you have obtained a suitable post or wee to cancel your regis- 
tration for other reasons. 

We are always pleased to offer advice before you choose or change your career path. 


INTERESTED? THEN WHY NOT WRITE OR TELEPHONE FOR FURTHER INFORMATION 
REMEMBER IPS YOUR OWN SERVICE 





(GAN FEISS 


Every year many hundreds of Accountants 


Yi P find the right job through this useful 
> u service. 


We now have three separate lists for 


We àre a medium-sized, growing firm of mailing. Salaries £1,000 to £8,000 plus. 


Chartered Accountants. We need ener-. — * PA100 One hundred vacancies, ALL 
getic and ambitious staff at all grades to GRADES. in Public Practice 
assist In the development of modern | 
audit and accounting techniques. We MA 100 One hundred vacancies in 

can offer a wide range of experience, Commerce and Industry for the 
with clients of all sizes, In a' lively recently qualified and fin.siists. 
atmosphere, 

Write us a short letter telling us about SA 50 Fifty senior posts in Commerce 


your past experience, so that. we can 


arrange an Interview to explore the 
future. Piease ring for the list you require. 


mentioning the reference number, or call at 
our Information Centre and study the 
classified registers. More than 20 vacancies 


and Industry. 


Write to: 


come in daily. 

Temporary work available if required. 
Christopher Rengert Richard — Een Pavement 
SLATER CHAPMAN & COOKE 
1 Dover Street, London W1 


NETT London, EC2A 1HT 
(Owen Tel: 01-628 8860 


IN SS udiates 24-hour Answering Service 
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Audit. Seniors. 


YOUR MOVE 
_IN MARCH 


Don’ t S the dust settle — If you qualified 
. recently, It's time you made the most of your. 
- hard work. We can give you the chance to. 
use your sear with authority and . 
. responsibility while gaining additional - M = BEEN 
experience all the time: ^ ` MD » a | zo WR ee 


"Outer West London Postal area (four partners) oa 
to assist in busy general practice. Experience of small and medium | 
| sized audits needed. Ability to work on own initiative essential. 


ert EM MA IMS ite NI RU il i t: 
AS 20274. 


f 





Bore ios acad didis anda "ENG AEN | E EE GNE" 


. accountant Interested In a moderg approach 
to accounts and auditing. We're offering you OUR K KIND OF | 


travel, experlence; friends and rewards to 
match your expectation, as well as , 
opportunitles for promotion Into specialised 
areas and management. —— P: 
Contact: Hugh Morcom a | lene unique team.of ee 
A gd "Pannel Fitzpatrick: & Com B Our Staff Development Department 18 Steeg uite 
_' “Lee House large for a firm of our size. It’s an indication of the 
T mE Ecndon Wall ee S . [importance we attach to training and research. . 
= Lendon EC2Y MAL .  |Keeping everyone aware of current trends and 
. Telephone: 01-606 7051. EN developments. The department has been designed 
e. ELE NE | to help you, the newly qualified accountant, to 
settle into a job ‘which you will enjoy. A job from 
| "EN = DE which you will gain. considerable experience and : 
: | satisfaction. | 
| | A pretty unique approach. 2 i 
"^ | Handling all sorts of problems. Ranginig fi Som A 
_ | planning, training and work progress, to formal : 
| and informal discussions on personalcareer ` 


development, through to ‘staff scheduling and inter} 





= 





' Make a worth-while move how. 
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thie BR of Edward Moore & Sons has vacancies for the |Soup movements, 
following staff: ` ar | | Find out more. 
| Contact David Hunt. . 
A Chartered Accountant under 30, who Ee to H Baker Sutton & Co. 
. take. advantage of opportunities avallable In an expand- | Gerard van de Linde & Son, 
¿Ing firm. He must Fave wide experlence of the type of PI. | Eldon Street House, 
.. work emanating from a medium-sized office handling ff- Eldon Street, '. 
. clients of all sizes. “here are partnership prospects for H . | London EC2P 2AY ` 
' .the successful appl cant: and a salary of de to, £3,500 _ | Tel: 01-377 9377 
Per annum if offered. e s Inge Jacobs David Hunt. 
Unqualified audit. staff with. at least Se years’ - , . |and-Ken Taylor, ' 
experience, Opporzunities are offered for Individuals: _ [Just three of our r team. 
AU ro broaden’ their »rofesslonal experience in 3 wide 2 Y - i 
` “range of audits together with Involvement Ih taxation’ ` 
. and investigation work, Excellent ‘salaries will be | g 
paid to successful zpplicants dependent upon age and ~ 7 
experience, A comprehensive training programme is In: SEAN | 
: operatión.to encourage staff to expand thelr knowledge E 
and attaln professional qualifications. D E Am "Ss ee? 
"Applications In writing, giving full details of qualifications, - et Tuum 
 ageand Eres should be sent to: E UN "T - 
MEL. E ! "2 0 , 
"G. W. Edmunds, . Esq. H | WE : REPE 


_ 57 York Road +. ka m we To... , l 
Northampton NN1 540] ¿y zo XR EE ZA dr er 
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CORPORATION - 
TAX ASSISTANT - 


We are one of the top twelve Be firms of Char- 
tered Accountants, and we wish to Improve and 
extend the range of corporation tax services offered ` 
to our clients, | 


t 


We are looking for a recently qualified A.C. A. 


who has spent about a year to 18 months In a busy 
Corporation Tax Department ofa professional firm. 

The applicant will be expected to take responsi- 
‘bility for a portfolio of corporate clients and will 
be dealing direct with Partners -and clients with 
‘only a minimum of supervision. d 

This Is an opportunity for: the right person. to 
acquire valuable tax experlence at the d part. of. 
his career. 


Salary negotlable but circa £3,000. per annum, 
Please apply Box CT 20385. 
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Our many clients urgently need - 


. YOUNG CHARTEREDS to £4,000 
NEWLY QUALIFIEDS to £3,000. 
PARTLY. QUALIFIEDS ‘to £2,400 


zhe Jobsi 7 SE 
ey to t Seniors (management : 
| Cost Accountants, investigotions, Mergers, hama 


The Cllents: Loading frm of Chartered Accountants. larre, madtum and smell, - 
blue chip household nomos ià industry end commerce, finonce and services 


r Required Beeler Capachy for hard wark, a desire to succeed, orate and 
numarate. 


Peru eus EE 
EE 


Tha Next Step: Coli us for inmediato ection. 
168 Finchley Road, London NW3 6HP: 
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| PERSONNEL AGENCIES (UK. LTD. 





‘CHIEF INTERNAL AUDITOR (DESIGNATE) CITY 


Outstanding opportunity with Mulci-National Company fora qualified person 
to lead a su rbl team. Very varied duties Including Investigations, review of 
mergers and take-overs. Will assume full eonun in about 1 year salary 
ew End car. e to £5,000 
FINANCIAL ACCOUNTANT l : NW, KENT 
| \ Capable young qualified Accountant required by well-known $ ist Oil 
Manufacturer to play important control Financial 


ing role in the Companies 
Accounting Function. The work Is chall "en and a successful person will be 


expected to make substantial progress, : 


SYSTEM CO-ORDINATOR : S. LONDON 
Unusual position offering variety and exceptional scope for a recently qualified 
person kean to use initlative and assume responsibility. The Company, part of a 
well-known Group, ls expanding Its operations and needs to Improve its 


to £4,000! 


reporting systems. Excep prospects. . : -to £4,000 
ACCOUNTANT N. LONDON " 
Major Trading Grou - 


Jego is ee a new subsidiary and needs a responsible 

srion to set up an its Accounting and Administration functions. 

Small industry ex aricace 2 ot Wor but initiative important. Will work clossly with 

M.D. to achieve the suczess of this venture and’ ‘gan look forward to an : A 

exceptianal career, Quaillfled'or part-qualifled. to £3,500 
SW. LONDON 


ASSISTANT COMPANY SECRETARY 
Weli-knawn Company requires part EE e for variety of duties. 
. Good prospects. Aged preferably under 30, Car 

b .CITY 
Excellent SE training scheme, day-release and every encouragement to ' 
pass axams will be given. Experience Een. in various departments. . 7 
S E £1,500-£2,000 
` We have many positions available for Accountants win varying experience 
and qualifications. Please call in, telephone or write. ` 


In 
Li 


Royal London House, 17 Finsbury Square, 
London EC2A 1DH. Telephone 01-638 4394 
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‘For young chartered accountants, 
Australia can offer new sights, new 
sounds, a bustling social life, an enviable 
climate and a multitude of business 
opportunities. Melbourne office can 
offer something more; a thriving firm | 
working with an air of quiet efficiency ` 

-with an impressive.list of clients, ` 

‘You wil experience varied ‘work, 

thorough training, a stimulating pro- 
fessional environment plus competitive 
salaries and unlimited opportunities for 
advancement. A chance to grow. ‘Na 
new life. `, 


Write with brief details to: 
Michael Cross,  . 
Coopers & Lybrand, : 
Abacus House, 33, Gutter Lane, 
London; EC2V 8AH. | 
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Chris Kean: ZEE 
Have A.C.A.Will Travel. ims 


elephant seemed magnetised by 


Travel, computers, golf, squash, Chris is the original enthusiast. Chris's Safari jeep (they happened 
African Literature, and one He speaks about his interests with to be travelling in opposite 
particular angry bull elephant. , all great energy, although a little directions). Luckily Chris had a fast 

. topics of ccnversation you'll cover hesitation does creep into his reverse gear... 
when talkirg to Chris Kean, a much conversation about that never Butthat experience wasn't 
travelled Manager based at forgotten elephant. enough to dull his taste for Africa. 
_. Abacus House, London. They met one dark nightona Since joining us in November 


1969 he’s been on many short term 
visits to Uganda, Kenya, Nigeria and 
Ghana, assisting our East and West 
African offices with his computer 
auditing expertise. 

But Chris very nearly didn't 
become an Accountant. He might 
well have joined the family’s thriving 
Entertainments business straight 
from school. His urge for indepen- 
dence, however, was too strong. 

So, against all advice, he took up 
articles with a small practice in 
Lancashire. 

He joined us as a Senior soon 
after qualifying in November 1969. 
In the first year, as well as auditing, 
he obtained investigation and 
prospectus experience. 

His first trip abroad came aftera 
year when, as a newly promoted 
supervisor, he went out to Kampala 
for four months, working an aviation, 
banking, local government, 
manufacturing (sugar and cement) 
and car production assignments. 

He returned to the U.K., and 
within a month he was off to 
Holland, auditing a construction 
company for our Rotterdam Office, 
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In January 1972 he volunteered 
for our London Computer Audit 
Group. He was accepted and 
undertook an intensive four week 
residential training course. 

Since then he's carried out a 
considerable amount of work in the 
provinces including reviews of 
computer applications ; using our 
computer program Auditpak ; 
preparing and running test data and 
writing material and lecturing on 
computer courses. 

Shortly after his marriage in 
August 1972, Chris was on his way 
to West Africa for an eleven weeks’ 
stay. And that's exactly where he is 
again, as you read this. 

Chris, now 25 and a manager, 
just wants to travel more and more. 
The Far East and the U.S.A. seem to 
be the destinations he's aiming for 
next. He knows full well that with us 
a lot of things are possible... 

Perhaps you're an Accountant 
with a yearning for travel ? In which 
case we'll be delighted to meet you 
and talk careers. Orif your homing 
instinct is too strong, we still have 
plenty to discuss. Come and see 
us soon. 

Contact Jeremy Spurling, 
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"A BANK OF JOBS for a chartered ace, 


countant London: and world-wide £2,500- 
£12,000 per annum. - Accountarcy Staff 
Limited, 01-402 5144; the chartered ac- 
‘countancy specialists. 
A BETTER SALARY for al tempo-ary and 
permanent commercial and pro essional 
staff throu the London 
Accountancy Bureau, 35 Ludga:e Hill, 
: London EC4 ~ 01-248 2662. . 
4 BRIGHT you ng. audit senior/seral-zenior 
required by friendly firm of Holbo-n char- 
accountants. Interesting anc varied 
wot with excellent opportunity for £dvance- 
ment, Three weeks’ holiday, Initlel salary 
üp to £3,250 p.a. - S.F. & Co. 49 Bedford 
Row, London WCI. 01—405 2384. 


A CAPABLE ACCOUNTANT is re- 

quired as a personal assistant to Partner 
in Somerset Chartered Practice that has 
enjoyed a significant rate of expansion In 
recent years, : 


La 
The post would x a recently shane 
fied senior who Is prepared to worE hard 
' and willing to assume responsibili-y. 


^ The rewards include an attractive- 
salary commensurate with ability end an 
annual Bonus Scheme. A contribution 
towards removal expenses will abo be 
paid. 4 . E 
' Box AC 8209. Lë 
ACCOUNTANT SIN MAIDSTONE req wire 
semi-senior and junior &udit and Steet 


staff. Previous oxperience preferable but not 
essential. — Please apply in writing sating 


details of and previous exper&Ence to 
Levick & pany, 61 London . Road, 
Maidstone; Kent. 

. A FAST EXPANDING WEST END FIRM 


of chartered accountants have limited 
vacancies for staff at all levels with suitable 
' professional experience. 
given to applicants who can demonstrate 
their ability to work-to a high s-andard 
accepting substantial 
articied cierks and certi students will be 
accepted. We her ex excellent salares and 
bonus scheme. — Please write 
, career details to Bryan, Singer, F.C.A., 
‘Shulman & Partners, 43 Welbeck Street, 
_ London Wl. 
"CAN ATTRACTIVE SALARY will be paid by 
‘chartered accountants, Ealing, London W3, 
to a competent senior who can work on his 
own initiative. - Reply Box 5216, * 
“ANDOVER "FIRM of accountants require 
senior clerk to he responsible to two partners, 
Must be experienced in small cempany 
‘audits, general tax and Incomplete records. 
de AE 250-£2,750 according to experience. 
rite with details of experience 
Miles & Long, 44 Junction Road, Andover. 
A -PRO IVE FIRM: of certified 
accountants in the NW. Kent/SE:-_ondon 
¿Arca requires a qualified man Interested in 
making a career in public practice, It is 
- envisaged that he will in a relatively short 
time become responsible for a branch ie, 
and thereafter progress to partnershlp. — 
Aare write with curriculum y vitae to Box 
A SALARY OF UP TO £3,000 pa, is 
available immediately to a keen young 
Chartered accountant (age 23-30) as personal 
assistant to practitioner in b incomplete 
. records practice, The location is in a West 
. Midlands Spa town and there, are excellent 
promoris of partnership if required. — Box 


CONSULT: 


Our consultants to select 
your accountancy and fin- 
. ancla] personne] on perma- 
. nent or temporary positiors. 


Deboo Executive 
Accountancy Personnel-Consultaats 
19/21 Wilson St, ECH 
Tel. 01-628 2111 


t 





Preference will be. 
onsibiltty. "ransfer > 


wth full. 


zte, to. 


A RECENTLY QUALIFIED male or female 
required ‘by progressive firm at Edgware. 
Every opportunity tó advance to Kale 


01-937 6515. short period. Top paid. — 
Audit Manager ` ECE 
l £5,000 , 





BLESSED-CALLABY. LTD provide a 
Geen servico to help 

intment lo the profeasion, commerce or 
industry ~ 40 Great Marlborough Street, : 


33-partner firm of 
chartered accountants ' 
' Accounting Associates 
01-794 0202 
Audit Senior ' W1 
, £3,000 
41 partners — expanding 
Accounting Associates 
01-7 94 0202 


D 


AUDIT SENIORS WALTHAM CROSS 


REQUIRED BY 
LONDON 
. CHARTERED ACCOUNTANTS 41 


Experience of incomplete records. 
Modern Office. Good Salary according 


to Experience/Qualifications. ~ Write _ 


Staff Partner, Hugill & Co, 38 Chancery ` 
Lane, London WC2A (EI. Telephone 
01-242 xi or Were Cross tii 


Condon wi. (01-734 3466). 





find your next 


- THE ACCOUNTANT, March 7th : TAXATION, March 9th,-1974 


BOURNEMOUTH CHARTERED’ AC- 


COUNTANTS require experienced qualified. 


or uuqualifled senlor assistants. These are 
progressive appointments in an expanding 
firm and- good salaries are offered together 
with pension scheme. There could be part- 
nership prospects for qualified applicants. ~ 
Box BC 5246. 


‘CHARTERED ACCOUNTANTS in. East 
‘Croydon, who are fast expanding, 


uire 
senior. semíi-senlor and junior audit clerks 
and articled clerks. 
and training will be given. Salaries above 


average with constant reviews. Luncheon 


- vouchers. Car parking facilitles for senior 


staff. - Please re reply Box CA 5139. 
CHARTERED COUNTANTS require a 
senior andit clerk. The work is varied, the 


: position will command a good salary and is 


pro ive. The firm operates a moderna 
sta por scheme. — Apply in writing with 
details of age and experience to S. J. Gunby, 
Pannell Fitzpatrick & Co, 4 Horsefair Street, 
Leicester. 
CHARTERED ACCOUNTANTS (SE. Lincs) 
require experienced senior assistant prefer- 
ably qualified., Must be conversant in all 
aspects of a market town practice. Salary 
from £2,500 according to experience; Partner- 
Pali deat Ars ects for a qualified applicant, — 
etalis to Box CA 5169. 





D. ACCOUNTANTS 
WEST LONDON 


Vacancy for senior assistant to 
Experience in taxation and able to work 
on own! tiative. 


' Good conimencl 
opportunities for advancemen 


Vacancies also for Eod dad. 
Box CA 8192. 





CHARTERED' ACCOUNTANTS, WC2 


. require young person with drive and Initlative 


for their expanding personal taxation 
department — Varied and Interesting work 
including tax planning as experience gained. 
Successful applicant will prey be in age 
range 21-26 with sound 

persona! taxation — good workin e conditions 
-- excellent prospects — salary advancing on 
merit — luncheon vouchers - pension scheme 
negotlable. — Write 


- commencing sala 
ence to Box CA 5123. 


stating age and'e 


* 


Qualified Accountants 


London's WestEnd Attractive Salaries 
Varied and Interesting Audits. . .- 


We Can provide the opportunity for: m (including newly’ ` 
qualified) accountants to flex their musclesand accept real ` 
responsibility fora wide range of audits. Our clients are mainly In . 
thé London area and are mostly in fast growing sectors of 
business — and they ask for considerable involvement from mor 


Guidance with studies 


19, Duke Street, St Austell, 


3 salary And ampie. 
X 


asic knowledge of 


e 


CITY CHARTERED ACCOUNTANTS with 
suburban office, require senior and semi- 
senior audit assistants GE two funior tax 
assistants; Good worki conditions, top 
salaries, — Please write with full ticulars 
including salary required to Box 5188. . 


CORNISH RIVIERA. ~ Accountants require 
senior assistant (preferably qualified) with 
knowledge of incomplete records and 
taxation. This is a permanent position and 
offers employment In pleasant lOs ' 
ia this premier holiday resort, — 
Whitaker Redfearn Pappin & co PRS 
Berry Road, Newquay, Cornwall. 
CORNWALL: - Seven-partner firm requires 
staff of all Enana to cope with a natural. 
expansion., À progtessive outlook coupled 
with solid ‘background, office stability and 
permanancy for the right people, Salaries 
are good, B.U.P.A, scheme in operation 
plus pension, etc, — Why not write to us and 
we will arrange interv Cornwall. or 
London to sult. Messrs Philip HAS & Co, 
rn wail. 


£2, „500 


FIRM'S CAR 


We are a four-partner firm of 
C.A.s and we need top quality 
SENIORS in our offices In the 
City and North London. We have 
a varled practice and are able to 
provide excellent experience for 
future accountants. — If you would 
like to join us please write to 
Box LT 20390. 








‘auditors. There is significant scope for the auditor with good: 
| ." ‘commercial understanding — and for those who want to move . 
, l ‘subsequently into a specialised field we have established and ` 
rapidly expanding departments ~ taxation, insolvency, 
Investigations and consultancy. Es 
If you want a climate you can growin, our ‘individual approach to 













i Y 
+ 


Contact:- D. Fowler, 
Stoy, Hayward & Co., 
95 Wigmore Street, 
London W1H 9AA. 
Tel: 01-486 5888 


` staff appraisal, training and development will help you to take the 
best possible advantage of the firm's wide range of expertise. `  - 
A short letter or telephone call indicating your Interest and- 
experience in audit work, and then we can arrange to talk in 
further getan - and no SE to: ‘complete| ` 





NT 
ANTS with varied practice require experi- 


A d ^ 
E 


CHARTERED ACCOUNT- 


enced senior as office manager. Salary 
D 


your own with your own sta 
.only to- 
clients. I 


'tiable. - Box CC 5204. 

WOU Uke our own wal working on 
Accountable 

artners and: ling direct with 


£0 we can” ee you a post in 


Cornwall where you can enjoy your free- 


Int 


~. dom and t have the EM onde dree 
Corea’ KA 
spread Pod out Mid MAL at 
ere «good, B.U.P.A. scheme and oa 


can be arranged in London or 


Cornwall. — Please contact us, Messrs Phillips, 
Frith € Co, 19° Duke Street; St Austell, 
Cornwall. 


- 


Experienced Accountants ECA. 


V a 


e H 


£4,000: 
‘International firm of - 
chartered accountants 
, Accounting Associates 
01-794 0202 





é 





A re eee Ee 

Ke EE QUALIFIED 
required ee a chartered Led de 
shortly moving i new airconditioned o 
near Farringdon and Holborn Vi 
stations. Varied audit and accountancy xk 
offering good experience and opportunity to 
complete qualifications. Salary up to £2,500 
depending on lével of qualification and ex- 
perience. Luncheon vouchers, annual bonus. 
. —'Apply Box FO 5167. ` 





CHARTERED ACCOUNTANTS 


require a qualified accountant to act as. 
assistant to partners. This will bo a well- 
paid post with piso ope: and variéd 
work which will invólve instruction of 
staff, and will require personality to deal 
` with clients. — Please apply giving details 
of your career to the Staff Partner, 
Hillier Hopkins & Co,. 79 SE 
_ Hemel Hempstead, Herts. ' 


JUNIOR ASSISTANT required ‘for small- 
i bloe End firm of chartered accountan-s, 
o for advancement, ~ Box 






















are recognised and rewarded. 


‘Telephone Staff Partner, 01 253 7064 or write to Jeffreys Henry 
Rudolf $ Marks, Wilec House, 82-34 City Road, London ECIY ` 


PDA \ "E 


t 


Excellent Salaries 
offered to qualified accountants and finalists who would like to-join , 


a well-established City firm of Chartered Accountants (8 partners), 
witha varied practice. Keenness and ability to accept nce 




















1 . X 
' Y 





' Are you young, 





MEDIUM FIRM (forty staff) require’ 
qualified assisiant e 
auditing and accounting e ner To bé 
responsible for large audits — sala 
dy - location near Manchester. — 


E” Ree AC- 
re recently qualified 
rectly responsible to a, 
` partner for small company accounts and 
varied eaten work. Progr 


MID-CHESHIR 
COUNTANTS de 
accountant t2 be 


accountants require perso 
partners, preferably newly 
am prospects to sui 


partners). 
eine 


and looking 
for an appointment, with prospects, in 
general practic .where' the work fs both 


, interesting ? We.should like 


to hear dr you! 


Wa ure on cxpsadiris firmi with offices p 
in Keht aad Sussex. The prospects of . 


Partnership are good for e PEU man, 


Write ta S. F. Watts, P 
e Kent "with füli du. n d 


à 


mmencing salary not = 


ons 01-977 0905.’ 





UALIFIED . 
PROSPECTS 
Our clients are a five-parmer City firm 
bi three branch'o two newly 
fied ycung men are now tequired to 


NEWLY | 
PARTNERS 


Decanie involved in all aspects of their ` 


work and services. Partnerahip prospects 
are avallabie to the selected applicants; 
Commencing salaries negotiable. — 
Please contact Arthur Flitter, T. R. 


* Gilbert '&. Co, Personne] Consultan 


54 B Bow Lane, London EC4. Tel. 01-236 


d 


Personal Taxation 


London and Reading 


You're keen to acquire knowledge and experience in personal 


taxation services ? 


As our departments develop we take on those who are anxious to 


make progress in their careers. There is no limit on your promotion 
opportunities. Your advancement will depend an yourself, and 

your capabilities. 

At whatovor level you have attained or if vou have just started your 


career, 


Tim Driscoll, Staff Department, 


weca 


Ce 


SS egenen um 


Write or phone: 


Coopers & Lybrand, 
Abacus House, Gutter Lane, 
London, EC2V 8AH. 
Tel. 01-606 4040. 


n offer you greater scopo 





modem 


£3,500 
ox MF 


essive firm with 
Write with full details to Box 


assistant to 
qualified. Part- 
© than 2.250. 
: Lyon Griffitas & Co, 3 Churchyardalde, 
antwich. 
NEWLY ESTABLISHED. GA. firm (three 
with wide variety of clients, re- 
ks (chartered and certified) at all 
- Kiagston-on-Tharnes area. Tele- 


RE y 


Newly. Qualified ` 
£2,800 ^ 


' Prospects and training - 
Accounting Associates 
' 01-794 0202 


NEWLY QUALIFIED CHARTERED AC- 
, COUNTANT for a eil records 


NQ 
CHARTERED AC- 
COUNTANTS require experienced senjor 
clerk, able to and be fully. res- 
ponsible for a number: of clients. and act asa 
personal assistant to the ‘partners. Would 
suit recently qualified person. Salary nego- 
table. — Box (C 5148. JE. 


NORTH LONDON - 


CHARTERED ACCOUNTANTS 
ding rapidly are seeking 'am- 
bitious, en tic yo men and 
women to fil m 


posts, Excellent prospe i sau 
worki conditions. Wi varier of 
uir work. Seniors up to 


H 





Semi-seniors from £1.750 on, — ` 
[saso write with full details to Staff 
Partner, Maurice Golend , e LONE & 
Co, 271 Green Lanes, Palmers Green, 

: oido NI34XP. : ' Y 


H 


NORTH LONDON chartered accountants 
require newly q accountant. Possible 
Perera within two years. — Apply Box. 


NOW IS THE TIME to become the in- 
solve manager responsible to a partner 
In a substantial incomplete records practice. 
This could sult.a partly qualified person and a . 
.very attractive career structure can be 

offered. SETTE salary at age 21 is 
likely to be £1,750 p.a., or pro rata according 
to age and ability, P See experience is not 

necessary. Essential sae are Initiative, 
and enthusiasm and willingness to undertake 
' increasing ue aaa for appropriate 
rewards. 215 





records. — Henfleld sex, mal 


Personal Assistant - Wi 
£4, 000 . 
6-partner | firm of | 
chartered accountants 





, - Accounting Associates 


01-794: 0202 


QUALIFIED ACCOUNTANT required ‘as 
branch manager by an expendine practice in - 
Se del ble ante, pei T enel 
ablé acco oc ce. Tempor- 
ay accommodation available if required. — 


ly Box QA 5157. 

QUALIFIED .SENI OR/SEMI-SENIOR ` re- 

ujred by sole practitio London SE. 
Fine must be thoroughly experienced in 
incomplete records, small company 
and personal taxation. Semi or must be 
able to work on own initiative to draft 
Ee Salary £ dico" — Box QS 








RECENTLY QUALIFIED ACCOUNT- ed 
ANT or Part I] Finalist required’ by. 
expanding firm with branch offices in ` 
South-east Cornwall. Experience of 
company accounts, incomplete coe 
and taxation essential, Permanent : 
tion vig view to. Partnership after inii] 
period. Salary dependent upon age a 
experience. — Please give full details to to 
` Box RQ 8177. ; , 





SCARBOROUGH: CHARTERED  AC- 

COUNTANTS (en pee require a 
senior assistant, 25—45. probably qualified, 
with sound general e ce Io be directly 
en onsible to the partners. Good salary 
pects dependent on age and ability. 
Vë reeche is a busy Yorkshire coast resort 
Sith auc neces lo lle lovely Noni Vol: 
shire National Park. This and our modern 
offices make professional lifé very pon 
plications with full E ponens. pa TARE, 

Staff Partner, Coulson & Co, 


ants, rr pee n E advancement. - 
Box SS 3137. 


AS Ly IVECLVUEL FLL à 
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TROUBLESHOOTING 
ACCOUNTANTS LTD 


148 STRAND, LONDON WC2 
01-836 2763 


TEMPORARY 
| ACCOUNTANTS 
“ALWAYS © | 
AVAILABLE 


Not all honey overseas 


Whether or not an overseas tour is a good or bad step 
really depends on three factors: 


' Wrere you go. 
With whom you go. 
For how long you o: 


With so many firme offering SE throughout the 
world you could be artracted to a location for the wrong 
reasons. The short-te-m benefits, like high salaries and: 
quick promotion, are immediately apparent, But for what 
sort of clients wil] ycu be working, and what practical 
experience will you gain? 


We know about the countries. where jobs are available 
"(you see we've been -o a lot of them) and we know the 
pros and cons ‘of taxing those jobs. The salaries, tax 
advantages, size of practices, their range of services tha 
social life — or lack of it. All necessary information to 
anyone considering an overseas tour. 


So consult us, our gtidance is free, but to you it could 
prove invaluable, 


, Douglas Llambias, A.C.A., A.T.1.1. 
Ronald Vaughan, A.C.M.A. 
. lan du Pré, A.C.A. 


Douglas Llambias 


Associates Ltd. 
ACCOUNTANCY AND MANAGEMENT 
Vere AN CONSULTANTS . 

410 STRAND LONDON WC2R ONS 
TELEPHONE 01 -B38 4086 
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A 


ALLA LAN Ny AVAL MAA FLU, Lait 


^ 


- COMPANY TAXATION ` 


Medium-sized firm of Chartered A cconatanis E PAR in the 


City and N. 'London require a young, quaused accountant for their 
office situated in Finchley, 


_ The successful applicant will be required: to assist the partner 
specialising in company and general tax cases. There is a fine 


Please write giving brief details of career to date and présent 
salary to Hereward, Scott Davies & Co, 2-6 Friern Park, London 
N12 9BY. l | A j^ 


t U 
} 


OFFER OF REWARD 


offer interesting work, quick progress and excellent training to juniors, somi- 
seniors and those considering entering the profession for the first time. 


If you are interested in a rewarding career you should apply giving full par- 
dculars to: ME 


The Staff Partner 
"Warner Bearman & Co 
16 Wimpole Street ; 


CHARTERED ACCOUNTANTS 
= ^ALONDON WCL ` 


mu or NEARLY QUALIFIED STAFF ` 


If you are within commuting distance of Central 
‘London, do you wish to broaden your prospects by 
joining a firm large enough to offer experience of 
major audits and opportunities for invaluable 
experience in specialist departments? 

Entry is normally not easy if your past experience 
‘has been mainly in the field covered by the smaller 
firm. Due however to special circumstances linked 
with a pending integration, we are, exceptionally, 
able to offer such opportunities to one or two young 
men who prove their worth and are able, from ex- 
perience, to assist initially, for a period of two years 
in the expansion and development of our small 
audits department in which emphasis is being given . 
to the provision of a comprehensive adyisory 
service to clients. 


Salary Range £2 400-£3,000. 
According to qualifications and experience. 
Contributory Pension Scheme. Luncheon Vouchers. 

4 Weeks’ holiday. © . 0, 
Paid Overtime when required. — 
_ PHONE 01-242 9739 Ext. 99. 


al 


saint AE 


opportunity for career development and a good salary will be paid, 


t -— ——À A ' 





AL | 


Taxation 


Are you tired of travelling? 


Do you have at least five years’ experience in personal 


taxation ? 


Are you between 25 and 40? — If so you could learn 
. something to your advantage If you write or ring Farrow, 
Middieton & Co, Eastchester House, Haywards Heath 56191. 





SOUTH-WEST ESSEX 


Chartered Accountants require an assistant capable of working on own initiative with 

a varied clientele ranging from amali tax ar to medium-sized manufacturers, 
pension, 

provisions. We are a small. TA chen vo firm where staff tend to stay. ~ Details of past 


Realistic salary, non 
191. 


experience and age to Box 


JF. MS A 4 oec he ASK STATE ABATED de TA Sei WAR <4 paa Y sl de, Gë Dë NEAR A HI WU $ TADA WSS e | Ara n 


* 


SUSSEX 
Assistant 


UPMINSTER : 
requires finals student as personal assistant, 
with taxation experience. Partnership pros- 
pects available upon retirement of present 


sole practitioner. - Details to W. J. Jansen, 
ornington Close, Woodford Wells, 

Essex. - , 

WARRINGTON CHARTERED AC- 


COUNTANTS wish to recruit senlor for 
eon of um lete records and oe 
audits. Qualification not necessary, but 
experience in this field essential. Know! 

of taxation an advantage. - Write with details 
of experience and salary uirements to 
Frank Haslam & Son, 9 Bold Street, War- 


you would like to attend. If you are ex- 


and enjoy meeting people we can offer you 
all this, good salaries, p t working 
conditions, B.U.P.A. scheme pe enjoying 
the pleasures of Cornwall. interested? - 
Piense write to us, Messrs Phili ru m 
rnwa 


Co, 19 Duke Street, St Austell, 

YOUNG. ENERGETIC C.A. required in 
expanding practice in Leicestershire Market 
Town. Must be able to deal competenil 

with incomplete records, personal end small 
company taxation and clients. Eder 
1976 with or without capital. - Box YE $227. 


assurance and long-term sickness 





ARTICLES VACANT 





SEMI-SENIOR ASSISTANTS ulred by 
` an underataffed rapidly expanding West End 
firm of chartered accountant with up-to- 
date ucs. Successful applicants will 
find the w interesting and varied and will 
be given tasks commensurate with their 
ability, Exceptional opportunity for am- 
bitious persons. - Box SS $102, 
SEMI-SENIOR REQUIRED for Twicken- 
ham office of chartered accountants prac- 
tising in the West End, South and Midlands. 
Wide and varied practice. Good salary and 
prospects. - Please write giving full is 
to Box SS 3240. 
SENIOR AND SEMI-SENIOR AUDIT 
ASSISTANTS. - London (NW!) chartered 
accountants require senior and semi-senior 
audit assistants. Wide range of work avail- 
able, Scope for those able to show initiative 
and accept responsibility. ~ Write full details 
to Box SA 6328. 
SENIOR ASSISTANT (preferably qualified) 
to take complete charge of a number of 
incomplete records, Partnerships, Private 
Company and Personal Taxation cases 
required by Northampton Chartered Ac- 
countanta, Good salary and prospects of 
early parinership for sultable applicant. 
Inquiries from a semi-retired or recendy 
retired qualified or fully e ac- 
countant for similar temporary, permanent or 
part-time tance would be welcomed and 
appreciated. - Replies statin ag; and pro- 
fessional experience to Box S 2. 
SMALL PROGRESSIVE FIRM OF CHAR- 
TERED ACCOUNTANTS wish to add to a 
first-class staff team in their, North-west 
London Office. Applications Invited from all 
des of audit and accountancy staff to age 
D who have the necessary Initiative and 
drive to become successful members of our 
team. ~ Full detallo please to Box SP 5179. 
SOUTH COAST of chartered ac- 
countants have vacancy for qualified ac- 
countani experienced in the ways of a 


provincial practice. -Must be capable of- 


accepting responsibility ta return for which 
he will receive good salary in a firm which 


is expanding and offers excellent rompe e 
o 


future, ~ Write with full 

rience to Box SC $228, 
CHARTERED ACCOUNT- 

ANTS require senior staff. Wide range of 

audit and accountancy work at responsible 

level available. Good prospects for qualified 

or unqualified. api mei bet to ex- 

$23 


for 4 
ait 


ence but above £3,000, ~ Reply with full 
Ee to Box SC 9. 


OUTH LONDON ACCOUNTANTS: re, 


quire senior tax assistant as P. A, Qualification 


not necessary, Must be prepared to accept’ 


responsibility, Good SE for ad- 
vanvement. - Box SL 5226. 

SURBITON. SURREY. - Experienced 
senior and semi-senior required by char- 


tered accountants, — Please telephone 01-399 ` 


2286 Ext. 2. 





ST NEOTS, HUNTS 


Chartered Accountants require Senior 
Assistant to supervise Smell Trader 
Accounting service. Goad experience of 
Incomplete Records required. Salary 
negotiable according to qualifications/ 
experience. 


‘Aprly:.R. J. Morris! Staff Partner, 
H Il & Co. 38 Chancery Lane, London 
WC. Tel. 01-242 4674, 


i 








SURREY. - Audit senior preferably qualified 





¡required char accountant. Sole 
pcia in Kingston upon Thames area, : 
ties p iude SUME accounts, ARTI . KS 
reparation and tax, Excellent ~ CLED CLER FERS 
x SA 5150, diae Pembroke & Pembroke operate an 


TAXATION . ASSISTANT for chartered 
accountants in South Herts. Must have good 
previous experience and sound knowledge of 


introductory service for articled clerks. -- 
Telephone Mark Pembroke, P.C.A., at 
01-236 0011. 





all aspects of taxation, Excellent p ç 
with commencing salary and car up to £3,500 
a. ~ Write to Thickbroom Coventry & Co, 


A Eleanor Cross Road, Waltham 
TAXATION lr de ie iid 
A requ i 
expanding firm of chartered accountants near We can offer articiod clerks immediate 
Oxford Street. Wide varlety of work available. intraductions to a really wide range of 
firms from medium West End to large 


Salary up to 00, - Telephone 01-935 
6 ace Ee Sep City firms, Backed by our expert advice 


TAXATION ASSISTANT required by on which to . - Ring or Visit: 
Norwich chartered accountants to deal 


: 01-628 8525 
mainly with personal cases but with oppor- Accountancy Perzonnel 
tunity to extend to other fields. Pleasant 63-65 Rios cae 


to experience. - Peat, London EC2 b 
Ce poten Court, 


TAXATION ASSISTANT required. by 
ada im Chartered Accountanis for 
interesting Pon mainly in assuming res- 
ponsibility for a section of nal taxation 
cHentele where ability will be rewarded by 
excellent sa . - Box TA 5123, 

TAXATION ASSISTANT required to deal 
with all aspects of personal tax for City 
chartered accountants, (Good opportunity 
for advancement. Salary from £2,500 rd 


t 


ing to experience, - Box TA 5168. 





D 





TAXATION ASSISTANT WC2 
REQUIRED BY , 




















LONDON ' 
CHARTERED ACCOUNTANTS 
The position will sult a young energetic 
person wishing to make a career in Taxa- 
tion. Good salary according to age and 
experience. - 
Hugill & Co, cery 
Tondon WC2A IEL or Phone 01-24 


Loughborough 


expanding construction com 





. Taxation Senior EC2 
£5,000 | 

International firm of C.A.s 
Accounting Associates 


01-794 0202 


and will be expected t 





TAXATION STAFF required by progressive 
City accountants. to deal, with varied and 
interesting personal and company tax in 
congenial modern offices, Excellent training 
and salary for young person with ambition, — 
Write Box TS 5231. 

TRUST ACCOUNTANT. - Senior assistant 


will expand these activities. 


should be addressed to: 


(either sex) required by small firm of chartered Managing Director 
accountants near ury Square. Wo iam : 
involves writing up trust ka, preparing Beie be Geh & Son Limit 
annual accounts and, If desired, dealing with um E ap 
income tax returns and ancillary matters, Pinfold Gate, Loughborough 


‘Age immaterial. Salary negotiab! 


according 
to age and experience. ~ Box TA : 


rington, Lancs. 
WE WILL hold interviews in London if 
pertenced in incomplete records, taxation: 


MANAGEMENT ACCOUNTANT/ 
COMPANY SECRETARY ` 


A qualified accountant who would probably be an F.C.A, 
or an F.C.M.A. is,required by a well-established and rapidly 
pany which is a member of the 
Second City Group of Companies. 

The successful applicant will be aged between 30 and 40 and 
will be responsible to the Managing Director for: 

The provision of financial information including the co- 
ordination of forward plans and budgets together with the 
operation and development of management control systems, 
]n addition he will be responsibie for overall financial control 
advise the Board on the financial 
implications of its future expansion pol'cies which could 
include reporting on special development projects. 

The company is presently using a computer bureau for some 
accounting functions and it is expected that the appointee 


Salary will be negotiable and a company car will be provided, 
Applications. giving career details to date and present salary, 


Verger 


or about to take foundation course con- 


sidered together with transferees of articles. 


Good commencing salary. - Box AC 3125. 
ARTICLED CLERK required by small 
modern firm of West End rtered account- 
ants. Applicant will be engaged on very 
senior work and must have had at Jean two 
rs professional experience XK. 
xcellen: salary. - Box AC 5171. 





- 


ARTICLED CLERK OR TRANS- 
FEREE required by small firm. ‘Varied 
experience availabk with good com- 


mencing salary. Applicants taking or 
about to take foundation courses con- 

dered. All possible help given with 
studies, Firm shortly moving to Bruce 
Grove. — Pisase write giving full details 
to Box AC 8193. 





ARTICLED CLERKS end transferees re- 


‘quired by expanding practice in Croydon. 


cellent experience available for candidates 
with natural flair and willingness to learn. 
Commonwealth students . welcomed. A 
vacancy also exists for a semi-eenior. Pro- 
ve rn ~ Write, giving full details to 
x AC $247, 
ARTICLED CLERKS required by City 
chartered accountants, Previous e ce 
an advantage. - Please apply in own hand- 
writing. - Box AC 5107. 
CITY CHARTERED ACCOUNTANTS 
have vacancies for transferees able to work 
on own Initiative but under direct super- 
vision of partoer, Applicant must have had 
a: feast eighteen months 


be sent to 
5109 


CITY CHARTERED, ACCOUNTANTS 
have vaca for articled clerk. - Apply In 
own handwriting to Box CC 5241, 

CITY CHARTE 1 ACCOUNTANTS re- 
quire articiod clerk, Excellent p ts: good 
e dE EE must have See command 
Ss ST . Small, friendly offices. - Box 


EDGWARE C.A.s reguire junior articled 
clerks. Direct supervision by principals to 
ensure sound progress in varied and in- 
COT oe - Box EC 5106, 
NOR LONDON certified accountants 
have vacancy for articled c vo 

varied experience, — Write with 


salary and 
full details to Box NL 5108. 





COMMERCE & INDUSTRY 





Leicestershire 


+ 1 
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(ESSEX) certified accountant | ARTICLED CLERK required by City office 4 
(Finsbury Square) of gmail. to medium- 
sized firm with ten partners. Good work! 

conditions in modern office under persona 
supervision of principal. Applicants taking 


AC C OUNT ANT — | m | ‘Financial Controller 


A well-established Group of Companies in the West of England 


' " en principally in the Building and Construction Industry 

A | finalist or recently qualizied Chartered or Certified Accountant En recruit a Chartered Accountant as Financial Controller. 
required by well-established Private Company in. Yorkshire to take — ‘It would be advantageous although not essential for the successful 
full responsibility for accounting. functions. = Tid app to me some experi nee in the m "e 
A Philips, P 354 VRC is installed, E l inanci ntroller wi concerned with the Financial 

nsibilities. will” include the prepara aon E M at VC of The Group as well as the flow of financial information 
- Accounts and Final Accounts and the supervision of Staff. E Apply = 2 emus. e , HE 
He will report directly to thz Financial Director. The conditions are $ Bartlett. Constrüction Gud Ltd 
-excellent with good scope for advancement. `. ~. i i Yeovil, Somerset. 
dh weeks’ Annual Holiday. : 


l an ee for a ‘young accountant wishing to obtain f 
pee i cit. 
ire negotiable from £2,250 per annum. 


ply in writing with' ful details to: The HCM Director, 
E e mas Waide & Sons L:d, Carton. Manufacturers & ne 


hc HE RE Whee JE 


) "LE "m E. required. by small but fast — NEE company in 
E E = i DE a i West Middlesex. He will report directly to the Managing mpany In 
d " d l D i AE i initially will be responsible for producing management figures 
and for general accounting administration. The right man will 
referably be qualified (or near), will be young, ambitious, and will. 

ave sufficient experience to create and operate costin 


g systems, 
di Brevet, con and cash-flow procedures, and will develop . 
` ‘Invoicing and sales eg ei with view to' using a small computer. 
dÉ An attractive salary will be paid to a man we EES capable Si 
` advancement. - Box MA 20305. l i 
|) eg TR san gg 


"ACCOUNTANT | 


The ‘Board Is constructing the largest oll-fired power ` 
station in Europe at Grain, near Gravesend, Kent, with an 






















` GKN is Britain's T den engineering group with some" 
150 member companies throughout the 

` The Taxation Department az Head Office provides a estate 
service on taxation problems arising in Group operating companies. . 


The Assistant Taxation Manager will be repe for the efficient . Installed capacity of 3,300 MW costing over £200 million. 
day-to-day running of this Department,-and glve.both technical and ` | |. For this project the board has Introduced a new con- 
management support to the Taxation Manager in whose absence i cept In the system of contracting requiring effective 
-- he/she will deputise.. AME A control on site over the large scale expenditure involved. 
He/she must have the knowledge to assess and dell with any. com- | B PEE are Invited: for the post of Site Accountant. 
plicated tax problems that may arise, and provide a consultancy ser- . m o will-be closely involved in the exercising of financia! 
vice to Group companies at home and abroad. This will require an WI E control of several major contracts; The successful appli- 
articulate man or woman with sound ee renis who, can draw on ` g cant will report to the Project Accountant and his duties P 
his/her vie plns of corpo-ate taxation ell-educated, preferably  . . BL. will include: surveillance of contractors’ site accounting CR, 
to ‘A’ level/Degree'standarc. the person appolnted should be either ` i Mj records and procedures; verification and monitoring of L} 
a Be of fe A-T.I.L, E accountancy qualifications or bea LJ costs: close liaison with, site management, civil con- 
fully quallfled Inspector o -m sultants and contractors. ' 
., A highly attractive salary ls offered and conditions of employment | mit} Candidates should have experience on a construction site 
are first-class, including membership of the GKN Pension dnd free — . KI in. this type of work or be able to demonstrate a clear 
| Hfe assurance scheme. B ability Md ee an effective ne On In Dod ua An. 
: ro accountancy qualification Is require 
sled to: in writing giving full career detalls to date should be | | E- E ost offers án opportunity for career progression In 
Eh . do cT p 7] the Divisional, Finance Branch. 
po ech ^ : j Cl Assistance will be given towards removal expenses. | 
^ GKN roup Head Office LI The vM for the appointment will be within the range r y 
‘Smethwick ` "EE. E o = £3,282 to £3,558 per annum. m. 
= Warley y : i em m : ` m Applications giving appr Ge details should be sent 
' Worcs Lee , "Sr, Ki to the Administrative cer, Central Electricity 
"EE mm E i E Cenar aing Board, Generation Development and 
` ; 1i Ki Construction Division, Southern Project Group, = 
GKN-Britain's largest . | d Squires Lane, Finchley, London N3 2QU. Envelopes ("di 


international , ; - should be marked ‘Con dential — SA’. 


enginesring group Soon EN ELEG (CC 
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Operational Auditor Finance 
We is bin and distribution centres of a National Retailer. Accountant 
c. £3500 


Applicants should be suitably qualified with at least two years' 
experlence of operational audit and in particular experlence in the 
use of sampling techniques ls highly relevant. Applicants should be 
over 28 years old. Starting salary will be In the range £3,500 to 

Our client is a major international engineering company . 
situated in the West Midlands. They wish to appoint a 
Chartered Accountant who has'a minimum ‘of one year's 
professional. experience since qualification to the important 


£4,000 per annum. — Reply Box OA 20331. 
post of Finance Accountant, Ane preferred age range is 24-28 



















y 
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years. * 

This appointment involves participating in the appraisal and: 
financing of overseas busincss, co-ofdinating with overseas ` 
companies, finance analysis and price control and assessment 

- related to United Kingdom business. 

An excellent opportunity is provided to gain a better | 
understanding of industrial accounting, computerised systems 
and financing facilties. 

The person selected is likely to be a 
‘capable of pursuing d -progressive an 
within the Company. 

. Please send full career details to Postion Number ABE dos 
ire Knight Limited, Hagley House, 83 Hagley Road, 
ham B16 £QG. 
lications are forwarded to the client concerned and 
d re” Companies in which’ you are not interested 
‘should be listed in a Covering letter to the Position Number 
_ Supervisor. 





COMPANY | 
ACCOUNTANT 


South-east Essex c. £3,250 


duate and will be 
challenging SE 














Fast-expanding and. well-established family company of Meat. 
Wholesalers near Basildon, Essex, require an Accountant to control 
all aspects of the company’s accounting records, including import/ 
export business, preparation of interim and annual accounts and 
reporting to the Management thereon. This is a new appointment . 
carrying considerable prospects for a man with initiative and an 
ability to assist in the next stage of the company's development. 


Applications to Messrs'K idsons (Ref. H/1), Chartered Accountants, 
52 Lincoin's Inn Fields, London WC2A 3NF. 
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Spending : on Beer runs at the rate of some £10 million a 
day. It includes military stores and equipment, R:& D establish- 
_ ments, ordnance factories, dockyards and supplies as well as 

pay and allowances for all three services, You will be one of 
several accountants praviding the professional expertise in 
the development of modern auditing techniques which are 
` being apphec to ensure the efficient use of this vast and varied 
expenditure. 

One feature of your work could be an involvement with a 
large number of computer configurations which include real 


time systems. Or you may be concerned with the appraisal. of 


management information and -accountin Systems in' the 
1 commercially orientated Royal Ordnance Factories. 


‘There are single vacancies in London and- Stockport for 





Chief Accountants, and a few Accountant/Senior Accountant ` 

vacancies in London, Worcester; Stockport and Basingstoke. 
Candidates must be Chartered, Certified, Cost and Manage- 

ment, or Public Fiñance Accountants, preferably with relevant 


experience, 


Starting sa'aries could be up to £5950 for Chief Kécountanté 
and -up to £4717 for remainder. Salaries £175 less outside 
n Non-zontributorv pension scheme. Good prospects of ' 

arly promotion. 

ull details of these appointrnents m obtained by writing 
to the Civil Service Commission, locos Link, Basing- 
Stoke, Hants., RG21 1JB or b tele honing BASINGSTOKE 
29222. ext. 503 or LONDON 01 2 (24-hour answering 
service) quoting reference GARSON, i 
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 IRONBRIDGE GORGE MUSEUM TRUST LIMITED - 


ACCOUNTANT 


Salary 2£2,532—£2,931 


Suitably qualified persons are invited to apply for this interesting 


and unique position. E 
Post is superannuable, assistance with re-location. 
Further details available from: l 
Secretary, Ironbridge Gorge Museum Trust Limited, 
Priorslee Hall, |.  . e ed ' 


Telford, Salop. 


Telephone No.: Telforc 613131. ' 
' (Closing date for applications will be March 11th,:'1974.) 
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erreneren 
Accountancy 


The Generation Development and Construction 
Division of the Cantral Electricity Generating 
Board is responsible for the design and 
construction of rew power stations in England 
and Wales. 


Applications are invited for two posts in the 
Finance Branch of Commercial Department 
based initially at Hucclecote and from mid-1974 
at the new Divis-onal Headquarters at 
Barnwood, Gloucester. 


A PRINCIPAL ASSISTANT is required in the 
Management Accounting and General Section. 
The job holder wll be responsible to a Finance. 
Officer (Management Accounting). He will 
preferably be studying for an accountancy 
qualification and have already made some 
progress towards that end. Experience in the 
accounts section of a medium-sized or large 
organisation is essential. Experience of 
accounting systems and involvement in the 
preparation Is desirable. Career prospects after 
qualifying are good: 

AN ADMINISTRATIVE ASSISTANT is 
required in the Accounts Section due to internal 
promotion. Experience of accountancy work Is 
. desirable. Training will be given, and the post 
will suit a candicate wishing to study for an 
accountancy qualification with assistance from 
the Board. ` 


The salaries for these appointments. will be 
within the following ranges according to 
qualifications and experience: 


PRINCIPAL ASSISTANT : 
(Ref: 61/74) £2506 to £2760 per annum. 
ADMINISTRATIVE ASSISTANT 

(Ref: 62/74) £1758 to £2319 per annum. 


Applications on form S 189 obtainable from the 
Manager of Personnel and Administration at 
Chelham House, Bath Road, Cheltenham GL53 
7LS (Telephone 35131 extension 312) shouid be 
, returned by 11th March 1974. Envelopes and 
correspondence chould be marked ‘Confidential’ 
and quote the appropriate Reference number. 


CENTRAL ELECTRICITY GENERATING BOARD 


Generation Development and Construction Division 
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' CO LTD, 117 QUEEN STREET, GATESHEAD NE8 2UA. | 
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B.I.C.C. GROUP. o 
SECRETARY & CHIEF ACCOUNTANT 


A well-established company In the West of Scotland in the electrical 
Industry employing 400, seeks to appoint an Accountant to the 


, above position. As a senior manager of the management team, his 


tasks will Include; 


. Operation and development of control systems, 
' Co-ordination of forward plans and budgets. 

, Evaluation of capital project proposals. 

' Annual accounts pre tion. 

ie duties as Company Secretary. 


The Ideal candidate will be either qualified A.C.A. or A CHA. 
aged between 30 and 40, have had extensive training and experlence 
in financial and management accounting and possess the ability and 
drive to communicate to others the principles of effective financial 
SR i , i 


The aray is a member of a major group and offers excellent 
de of employment with first-class future prospects. - 


Pleas 


4 


reply in confidence to: o 

The General Manager po |o 

| MAGNETIC A ELECTRICAL ALLOYS LTD ` ', 
; P.O. Box-16 a | 
Burnbank 
: Hamilton l 

(C slanarkshire! — . | 7 l d 

In OLF. | | 









NORTHERN 


ASSISTANT. SECRETARY/ 
ACCOUNTANT 


The Northern General 'Transport Co Ltd (and its subsidiarias) 
operates some 900 buses and coaches on Tyneside and in County 
Durham. It Is one of the larger subsidiary companies of the National 
Bus Company. i i 





Applicants, aged about 30, should be qualified accountants with 
post-qualification experience of financial accounting, management 
and cost accounting and computer processing. - 


"This is a challenging post which carries full responsibility to tha 
Secretary/Accountant for the Accountancy Department, located at 
Chester-le-Street, County Durham. The salary will depend upon the 


‘qualifications, experience and potential of the successful applicant. 


The appointment will carry membership of a contributory pension 
scheme. | | 


Applications, marked ‘Confidential’ indicating age, education, 
tralning, qualifications, experience, previous and present appoint- | 
ments and present salary should be sent to: MR D. D. N. GRAHAM, 
GENERAL MANAGER, THE NORTHERN GENERAL TRANSPORT 





1 








ECO ANT REQUIRED. Musonic 
. La a UNTANT RE firm of audit ac- 
cessory manufacturers at St Albans, 


Wee a ro for a young. 


or unqualified accountant with 
experience to. 
Se accounting records which 
may require some adaptation and 
refinement to cope with increasing turn- 
over: A suggested age 30 or over. Starting 
salary £2,250 or over by arrangement. — 
Apply in the first instance in writi d 
P. Blanx, Musonic Ltd, 34-38 Verulam 
Road, St Albans, Herts. : 








responsible for the ' 


” 
w a 


A ' MEDIUM-SIZED  FIBM of interior 
decorators, Kensington area, uires ex- 
d accountant to supe book- 


AM A 
-AWAY FROM RAT-RACE. Ho rds 


garage and ages ad business requires book- 
keeper/costi en partly 
mechanized, Salary according to experience. — 
Box AT 5161: s 





UK Tax Specialist 


.™ International oil company with heavy U. K. investments is looking for a bright 





-Assistant to Group E 
Financial Controller. Surrey 
£4,500 
Excellent opportunities 


Accounting Associates | 
01-794. une 





aggressive tax specialist "with SS 4 vests: salian ideally in oil or an allied ~ E 


industry. 


* 


~~ 2 


M Some SE of U. s. tax n would be EE Based London, 


V. ^ travel abroad will be a feature of the job. Probably aged 28—33; the right man can 









` criteria, 


* Ability to appraise 


_ 











- Leslie Coulthard Management 


Brettenham House,14 Lancaster Place, ‘London WC2 


Management Control 


Upto £4,500 p.a. 
South London 


d A major British company, much 
of wnose highly sophisticated 
production is for well-secured 
ovérseas markets, offers a 
first-class opportunity to make 

important and continuous 
contribution to all facets of 
business management, ` 
lications are invited from 
suitably qualified men.and women 
who.can satisfy the following 


Institute. 


experience, 


be expected for a 


* Progressive line management/ 
supervisory experience. 

**k Qualification :-degree leve: / 
membership of een 


Itis unlikely that anyone under. 
the age of 28 will have the > > 
necessary blend of technical | 
‘knowledge and practical 


Conditions of employment and | 
fringe benefits are of a standard to 
post of this 


expect to negotiate a most attractive salary. — Please apply i in confidence; giving brief 
details and RE Ref. TS/31 SES 


Y 
D 


_ of the accounting and fina 


prepare EC 


organisation, systems, financia! 
and operating controls. 
* Ability to recognise and solve 
problems: ` 
+ Interpersonal and 3 i 
. communication skills of a high 
order. 
*k* Technical experience gained 
in one or more of the-following 
areas ` Planning and Budgetary 
Conzol, Systems Analysis/ 
"Dévelopnient, Management 
+ Information, Organisation & 
Methods, Project Management, 
Consultancy. 






















os Leo Burnett Selection 


seniority in a leading company arid 


, include comprehensive relocation 


` assistance. 

` Full c.v. quoting reference 
LBR/17b should ke forwarded to 
J. Cooper Smith, Leo Burnett 
Selection Limited, 60 St Martin's 
Lane, London, WC2N AIS, ^ 


application to be forwarded 
Dre advise by address-mg 
our letter to the Security- 
ger at the above 
address). 


(Should ther be any company . 
to whom you do not wish your . 








ACCOUNTANT QUALIFIED, aged about 
25 to be alos for the accounting and - 
financial direction of a well-established grou T 
of com es. The progressive business 
centred in London (Shoreditch) and offers 
excellent career prospects to board level, — - 
Write .with -detalis of qualifications and. 
ex Ur and salary required to Box 
A 

TERED / CERTIFIED ACCOUNT- 
ANT required by successful light engineering 
‘company in South Londo on, to take charge . 

Isection on the 

retirement of the present accountant iu 
April/May 1974. It n considered that the 
successful candidate will be between 25-30" 
deis of age and will warrant a starting - 

GE upward of £3,000 per annum. 


Exes t prospects. -~. Apply id ii the first , 
iiano t Box GC 3136. 
CHIEF ACCOUNTANT required by young 


fashion manufacturing group with a turnover 
of some £2 million. Applicants must be" 
Ge SE Ges accounting,’ 
preparation of monthly accounts, costings, , 
credit control and budgets, etc. Salary A 
negotiable according to ex nce. — Details . 
in first instance to Mr Jacobs, F.C.A., 
Donald Jacobs &. Partners, E 
Accountants, 137 Bickenhall Mansions, ` 
Bickenhell Street, Baker Street, London 
WIH 4EJ3, 

CED ACCOUNTANT required 


| for for managing small property portfolio and to. 


emer Gne ca of the accounts department of a 
medium-sized textile merchant situated , 
ER Wi: Top salary. — = APRI Box EA: . 


Financial Accountant SW1 
. £3,500 | 
-Accountant for heavy. 
‘industry — - 
Accounting Associates 
.. ^ 01-794 0202 


so” 


LANDBEACH CONCRETE CO LTD 
CAMBRIDGE requires Management 
Accountant, qualified by experience or 
examinations, to control accounting func- dá 
Pons fora o asit the 1 associated companies 
Directors in financial 


expanding company. Salary envisaged 
around £3,000 Cp to experience. 


- 
~ 





Management Accountant W1 
£3,500 
: Major U.K. EE 
- firm - 
Accounting Associates 
01-794 0202 - 


NATIONAL CHARITY,. NWI, requires 
(part-time) accountant to keep books end 
-twenty hours per 
ment, ` Box NC 5124. * 
B ACTIVE- EXPANDING 
GROUP OF COMPANIES manufacturing 
and supplying to the graphic arts and repro- 
graphic industries a qualified accountant 
aged approximate e to manage and: 
control financial a tration on a group 
basis. oe should be energetic and 
interested in joining a management team who 
already have produced. results which augur 
bk for the successful future growth of the 
group. Attractive silary and prospects and 
de ag experience in this capacity, - Hand- 
replies please ta Box WE 5173. 


SALARIES . 
AND LOCATIONS 


Advertisers are Invited to state in their 
advertizements the approximate salary 
range that a are prepared to give or. 
pad also their geographical 


1 


We are looking for young, qualifled men for our expanding offices 
in Madrid and Barcelona. 


Here is your chance to apply modern techniques of audit and 
investigation while living in a pleasant climate and earning a salary 
of over £3,500 after.tax. 


Naturally we glve preference to those having some knowledge of 
Spanish but if you are prepared to learn, phone: 


J. M. aba 
Turquands Barton PEN & Co 
Lynton House 
^ 7 Tavistock S "rn 
London WC1 
0966 


QUALIFIED 
ACCOUNTANT 


, required for smell/medium engineering company 
in SW. Essex. Post suitable for person seeking first 


"Or second appointment in industry. Successful 
candidate will be required to take control of ac- 
counting functioms, install systems for budgetary 
and stock controlz, manage a small office and report 
to the Managing Director. Excellent prospects for. 
right man. Salary negotiable. Preliminary inter-- 

| . views will be concucted by the company's auditors. 
] » Appropriate details to Box QA 20398. 


TEM 





Canada 
Opportunities for  . 
Chartered Accountants. 


Dest, Marwick, Mitchell & Co. (Canada) 
Invite applications from recently quall- 
fled Chartered Accountants and those 
2 who have had several years’ experience 
since quallfying. Preference will be 


GLASGOW COLLEGE OF TECHNOLOGY 
LECTURER IN 
ACCOUNTANCY 


Applications are invited for the above post In this 
Institution of higher education. 


Applicants should preferably be graduates with 
appropriate experience and/or relevant profes- 
sional qualificatior. 


. SALARY SCALE: Up to £3,201 per annum, 
depending upon experience (under review) 
plus £117 per annum for approved teacher 
training. 


Application forms and further particulars may be 
- obtained from The Director, Glasgow College of 
. Technology, Norzh Hanover Place, Glasgow G4 
OBA, and should be returned within 10 days of the 
‘appearance of this advertisement. ) 


OVERSEAS 








given’ to those who have had incharge 
experience on a variety of medium sized 
and larger audit engagements and 
who have demonstrated the ability and 
BO. to accept increasing responsi- 


Initial assignments wil! be In auditing 


as accountants in charge of the feld 
work on a diversity of audit engage- 
ments, There are positlons open in 


several Canadian offices with long term 


opportunities in audit management, 
taxation and management consulting. 
The firm has a training programme for 
seniors which includes a special orien- 
tation session for those Joining the firm 


trom outside Canada. 


Travelling expenses to Canada will be 
paid. A minimum period of service of 
14 to 2 years, depending on starting 
date, will be expected. Preferred start- 
Ing dates are July 1 to August 31. 


.For. appointments: to meet with a 


Canadian representative of the. firm, 


` who willl be Interviewing in varlous 


cltles in late March and early Apri, 
please send resumes to: Dept. 820-C, 


Ontario Government 
l . Selective Placement Service, 
> Ontarlo House, 


CANADIAN 
CHAFTERED ACCOUNTANTS. 
with a diversified practice, is seeking an Attractive salary and opportunity. will Charles || Street, 
t . De helpful, tut not be in London within a month to inter- London SW1Y 4QS 
uld be able to supervise view. — a rase topp] full detailed résumé H . 
and instruct staff, Must have misimum and Won, to Albert H. E 
of ten years’ public experience. Office has Sonfrins & Co Hette Avenue, . 


302 
two. partners and twelve emp ovees. Windsor, Ontario. Canada N9A 6P2. = 
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HERIOT-WATT UNIVERSITY 





OFFICIAL APPOINTMENTS ` : || RERUN NS CRANFIELD 
ACCOUNTANCY AND ] 
: FINANCE m € 
LECTURER IN ACCOUNTANCY 
! | AND FINANCE ` ACCOUNTING 


r he D A 
KINGSTON COLLEGE OF: FURTHER EDUCATION | sp aria O 


Kingston Hall Road, Kingston upon Thames KTI 240 | In: 
Required for September Ist, 1974, Taxation 


Expansion of the School of Management has 
created a need for an additional Lecturer 
o O ae pee ror 





12-month M.B.A. Programme and on short 
Business Flrance 
INESS STUD ARTMENT courses. Candidates should be able to pan 
n No 4j IES DEE Managerial Accounting basic courses in financia] accoun 
` m Local Authority and Public Service agement agomoni. ac onining Ze a Keen f man- 
ccounting 
CTURER UNTANCY | i feld of special 
LE H ACCO , Applicants should preferably be graduates advance vanced in u to a ge pies 
Appointment for one academic year, September. 1974 to July 1975, due to secondment with & recognised professloral qualifica- ead us candidates should have at Ge? 
of present holder. Teaching would be for Professional examinations, mainly in the’ don but others EE experi- two of the following: a post-graduate 
subjects of Accountancy, Taxation and Auditing, Applicants should be graduates or : ence will be consi degree; business experience; teach- 
professionally qualified Accountants with business experience, The salary will be on the scale £1,929 to | | ing experience. in University Lec- 
£4,548 per annum, with placing according turers’. Scale: £l £4,548 pa. with 
In all posts, preference will be given to those with Teacher Training. E to qualifications and experience. ESSU. 7 
. 2 y rahe’ SE m bo Pardo 
SC Scales review): om tne 22cra er att Univer- further particu lars 
or lecturer EE -£3,685 sity, Chambers Streat, Edinburgh EHI Pq Set end ointments Cram. 
EC D £2,515-£3,243 X, with whom applications is copies) . field Institute of T 
, Lecturer I £1,660-£2,683* | shonid ba lodged. Bedford, MK43 OAL, etn reference 198, 
Please quote reference 23/2/3066. 
*Scale extended for Good Honours Graduates, 
£118 London Weighting added to all salaries. 








Assistance with removal expenses, house purchase, cto., &vatiablo in approved Cases. 


Please’ apply in writing to the Principal for fall particulars and application form. 
Please quote Post Number in all pd Ed 


COURSES 


North East London Polytechnic 


Anglian Regional 
Management Centre 








APPOINTMENTS UNIT FOR 
THE YORKSHIRE REGION 


Three posts of 
Asta House, 156/164 High Road - 


DISTRICT FINANCE OFFICER 


LEEDS WESTERN DISTRICT 
Leeds AHA (Teaching)) 
alary scale £6,321 - £7, 


GRIMSBY DISTRICT 
(Humberside AHA). 


Salary scale £5,241 - £6,477 ` 
YORK DISTRICT 


39 April — 24 May 1974 
The objective of the course Is to E practical E. for trainee 


Romford, Essex RMó 6L 


oeM — 
Basic Training Course 


FEE £100 
O. & M. Practitioners and Work Study Officers requiring a sound 


appreciation of Organisation & Method Techniques. One week of the. 
course will be spent on a project In industry, commerce or the public 


(North Yorkshire AHA) 
Salary scale £5,241 - £6,477 


Applications are Invited from officers who are employed in 
health service work.in England and Wales who are transferable 


to the reorganised health service under the inne of the 


National.Health Service Reorganisation Act 


973 


' Requests for application forms and further particulars should be 
made to the Secretary, Appointments Unit for the Yorkshire 
Reglon, Park Parade, Harrogate HG1 5AH. 


Completed application forms should be returned to pene Unit 
for receipt on or before March 26th, 1974. 


Applications are invited for the post of. 
INTERNAL AUDITOR. The post 
offers opportunity to gain a wide experl- 
ence in financial administration in the 
hospital service. Applicants} should 
therefore hare had some previous 
experience in a finance department, or 
be studying for an appropriate profes- 
sional qualification.’ General Adminis- 

trative grade salary scale £1, 686 to 
£2,187 plus London Weighting: 


. Application forms obtainablefrom the 
Secretary to the Board. Quote ref. 3C. 


; 
H 
i 
i 
à 





DO YOU 

HAVE DIFFICULTY | 
IN WORDING 
YOUR, 


ADVERTISEMENT? 


If so, may we help? 
. Ring 01-836 0832 
Extension 47 ` 





service. 
Further details from: 
Tha Registrar, Ref. KC104 


nan Regional Management Cen 


Danbury Park, near Chelmeford, Ease x CM3 eal 
or Course Tutor, 01—590 5652 Ext. 32, 


PARTNERSHIPS AND ` 
__ PRACTICES. 








UNTANTS WITH offices in London/ 
Croydon/Chiswick have spare accommoda- 
tion at Croydon and Chiswick and Invite dis- 
cussion oners re- 


ere 


AN EX to join as a 
partner in a North ndon substantial and 


BEDFORDSHIRE. — Practice for sale with. 


G.R.F. over £50,000. Staff of 22. Price for 
will, substantial Freehold 


remises 
Se ae Ad Equipment, ete., la £160,000. -} 


x BP 5 
LOCK O required by chartered 
ee in North London. Up to 


` accauntan 
£6,000 ORE Part capital available and 


balance by arrangement. — Details to Box 





‘ AN EARLY PARTNERSHIP 


NW. London C.A.s offer an equity 
P3500 Ip. after a year. Salary circa 
£3,700. — For further details ring D. R. 
Waxman NO MM 


l ACCOUNTANCY 


melt hme 


Bee City C As aw due to 
ad Part initia 


wi yes 
pA R to 28200. - 01.529 8525. 


ACCOUNTANCY PERSONNEL 
iim Ref, 38 


available in the 
Bub NW. London and 


City, A 
X. 
Ring or visit 01-628 8525 

ACCOUNTANCY PERSONNEL 


| 
! 3-65 Moorgate 
i Seo abo pans di 


-' 


C.A.s WITH LONDON OFFICE nea- Baker 
Street Station and office in Sussex would 
woos a 
sole practitioners having offices on the out- 
skirts of London or West Sussex and facing 
retirement’ problems. 
CA 5182. 


accountants with approximately £26-000 to 
£30,000 G.R.F. and e woud con- 
sider an outright sale of practice, C enuine 


retirement programme contemplate. Ex-, 


cellent ground and first-floor suite of offices, 
All és ato in strictest of confidénce — Box 


CHARTERED ACCOUNTANT required 
by sole practitioner in old established. prac- 
Gea in Kingston Enon Chace Bion with o 
view to partnership after short proba-ionary 
period. — Box CA dr 1. 

CITY -CHARTERED: ACCOUNTANTS 
sock a merger or would be willing tc admit 
one or two new pried Ce with own rucieus. 
Would also co der moving.to N. cr NW. 
rubarbs. — Box CC 5230. ` 

A apii ii ee prace tione wishes to 
rell approximat one- practice, 
£5,000 to £6,000 G.R.F, Suit acccuntant 
pommencing business, or firm Roe 
SES Reply in co to Box 


` H 
F 


roaches from. small firms: or: 


E Please write zo Box ` 
CENTRAL SOUTH.COAST FIRM of 


~ 


- 





CHARTERED ACCOUNTANTS 
d SOUTH HERTS . 
Progressive, modern outlook, medium- 
‘sized beis to merge with local or London 
* practice to achieve economies of scale 
and to offer a superior service to clients. 
Excellent offices, long. lease. In 


E quiries 
welcomed also from sole practitioners. -. 


Box CA 5235. 





CITY FIRM of chartered accountants i 

Lease ore Meee Gils eee eee 
ex u on w years, ~ 

Box CF 5152, 

CROYDON CHARTERED ACCOUNT- 

ANTS have a vacancy for young, amand. 

assistant with experience of dealing with 


l Paros clients. Starting salary £3,500 pa, 


p one tó two years. ~ Box CC 


243. 
DEVON. ~ Sole practitioner, 60, offers 
practice for sale, Gross fees, £12,000 .to 
£14,000 can be considerably improved. 
Freehold three-storey office, easy car parking. 
Offers invited over óne year's purchase of-|. 
current fees, plus 
ig at £500 p.a. 
twelve months to ensüre continuation ae 


£15 per week. — Box DS 5115. 


Vendor EE ame bj . 


DEVON/CORNWALL BORDER. — Small 

practice for sale on one and a 

purchase of current fees basis. Confidential 
lies from princ only. - Box DC 5234. 


secks partnershi 
purchas of practice in London or Sauth Bast. 
ubstantlal funds available. Other areas 


' considered provi ded good scope: — Box EC 


EAST COAST: CHARTERED PRACTICE 
FOR SALE. — Established over 25 
Gross fees’ £19,000. Cash price 500. 
Good office premises can also. be brought. 
elo to genuine applicants. — 
COAST FIRM have vacancy. for 
Chartered Accountant for” partner- 
Mn tree or after ee term, 
~ Box EC 5163. ~ 


EI 


Firm of chartered accountants wishes 
to, expand its operations within the Bed- 
fordshire, Bucks and Herts area. Ideally 
the firm wishes to acquire an existing 
practice where the practitioner(s) is con- 
sidering retirement. Any size of practice 
considered. -'Box FO 8227. "^. - 





OFFICIAL NOTICE ~ 


* 








Accoun mwg 
e ommittee | 


5. Fa. Y. 


This Committee has been SE to consider metes, x 2 
and if so how, company accounts should allow for changes 


- (including relative changes) in costs and prices. * 


- The Committee has now started work and 
` would be glad to receive evidence and views. 


on this subject before the end of April 1974. 


Either original work or copies of work Pun published "e 3 


d . would be welcomed. 
o Anyone submitting evidence may be requested - 


q of the Committee. 


| The Committee may wish to publish s. some of the 
5 | " views received but undertakes not to do so without. | 
| first obtaining the permission of those concerned. . `` : 


the Committee may be obtained from:— 
Mr. M. J. Michell, Secretary, ` > 


! ` 


Inflation Accounting 


' Further information and a copy of the terms of reference of 


to give further views or invited to attend a meeting . NM 


^ 


pe 


Committee, 


E Helen's, 1 Undersbaft, London E.C.3. 
`, . Teli 01-283 7500 Ext: 2953. 


MEMBERS or THE COMMITTERMr. F. E. P. Sandilands (Chairman), Lord E 
Caldecote, Mr. D. R. Chilvers, Lord Feather, Mr. M. A. Inwards, Mr. E. Kaye, : 

Mr. A. J. V. S. Leonard, Mra.C. M. Miles, Mr. M.P. Nolan, Q.C., Prof tenor. 

Reid, Mr. P. Shelbourne, Professor R. Turvey, seed Mr. M.J. Michell. . 


-l 4 
E 


and personali 
for young, dynamic 


ADR NO 


E.C.A., MID 40s, ‘managing 

public company. Extensive practical knowl 
take-overs and Company 

expansion wishes to acquire share: 

partnership (London at the Hore Countlep. 

where such nce would be an à 

.. Capital availabe. — - Box FC 5242. 


don with G.R.F. £25,000 wishes 
larger firm of chartered accountants with a 
view to disp oring of the major part of his 
EE toe a settlement, Would like to 
“a partner and consultant on a 
GE week basis. - Box FP 5143. 
: COASTAL TOWNS (three 
oiee firm Read pare of ; character 
ty exceptional prospect, 
chartered 


to meet 


lies answered. - Box LC 5129, . 
LO N CHARTERED ACCOUNT- 

ANTS, three and gross fees of 
£80,000 p.a., are seeking young, ambitious 
partners ` with own small practice a nucleus. 
Guaranteed minimum share of profits £8,000 
Hu — Box 5219. 


COUNTANT., with surplus accommodation 
and growing -practice would like to most 


similar person with a view to association and ' ` 


poros ] — Box LI 5192. 
N. — Long-established and expand- 
ing acco pe for sale, specializing 


practice. G.R.F, in excess of £20,000. 


of low rental offices also available if 
‘AC 


ulred. — Box LL 5114, 
CHESTER CHARTERED 
COUNTANTS wish to purchase a small 
.practice or block of small adiós {G RE. up, 


to £5,000) in City Centre or greater Man- 


_ chester area. — Box MC 5162. 

NORTH EAST ESSEX. - Well-eetablished 
and rapidly oxrpanding account 
for sale G.R.F. in excess of £10,0 
invited on a cash basts. — Hox 5193. 
NORTH LONDON ACCOUNTANT with 
substantial seeks qualified 


busy practice 

personat assistant with view to partn 

ent opportunities available to the d t 
. panon in the well establashéd and ex 


Write Box NL 5209, 
OPPORTUNITY to join a.chartered prac- 
tice -with 
clients in p t Mid-Bucks town. Early 
partnership after short amou ay FS 

ree not essential, — Ring F. ple, 
a a 


f 


F 





| ndn 
OPPORTUNITY 


A.C.A. in his early twenties 
WE HAVE TO OFFER? 


(a) An interesting and satisfying pro- 
fessional life with : great varloty 
helping’ our clients; e.g. limited 
companies, public and private, pro- 
, fessional audits including taxation,' 

. estate duty &nd trust account work. 


| For 
WHAT 


| (Bb) An interest in a rapidly expanding 


practice wi 


(1) four young Ge 


(2) a reputation for positive advice 
and work of a high quality; 


-0) a comfortable offico, * which we 
; own in a professional street in an 


“= 


attractive, clean, county town with 
good motorway connections. * 


OA good income, higher than the 
successful Bee is at presont' 

receiving with an opportunity to 
Ee 
short period. - 


WHAT DO WE REQUIRE? 


, (a) An: ambitious, hard-working young 

A.C.A. with good qualifications to 

help us to maintain our rapid growth 

rate. So far we have not Had to fo lock: 

for work, it has always come to us on 
recommendation. 


. 


(b) An-A.C.A. with a eer 
«who enjoys mesting an ts on 
with people from ail of Ire, -, 
Will all BE lease reply to 

‘Box PO d182. 


- 


REPRESENTATION — AUSTRALIA ` 
Well-established firm in Perth, Western 
Australia with associates In all States of 
Australia wishes 
practising in Engiand. 

All aspects eens practice are 
conducted by firm. . 


Partners visit England on a 
basis to. attend to professional Ade coon 
Replies to Box RA E l 
fs 
na 


practice ' 
E Offers. 


£g. 


rsonal approach to «maller : 


to represent firms 


director of | 


accountants. : * 


AC- > 


^ 


H 


D 


Inquírica invited from:— 


a) Any C.A. interested in 
joming Br 


(c) Possible purchasers of all or any 


s n arrangements could include 
ents or annuity. — Write Box 





SOUTH ESSEX ACCOUNTANTS KEEN 
to dispose of gross fes income £36 ee a. 
Lease, equipment and staff if requir 
Please Per to Box SE 5191. 

SOUTH LINCS F.C.A. with surplus fees 


wishes to contact q d or un 


accountant with spare capacity with a view ` 


m wore arrangement and possible partner- 
L Box SL 5194. 1 
CHARTERED ACCOUNTANT. — 

* Sole practitioner, with old-established prac- 

tice wishes to merge with e firm or sole 
ractitloner. - Box SC 5195. 

WEST RIDING MEDIUM FIRM (about 
£100,000 foes) is reviewing its future; 
training, "consider 


departments, eto, O 
SE with ett — Please 
write Box WR 5141. 
WEST SUSSEX 


firm) have pete for expansion and would be 
pleased to hear from smell firms or sole 
pr ractitioners Ed in West Sussex or, 
st Hants and g to solve retirement 
problems and/or obtain security: from 
oo - Please reply .to , Box WS 


D 
D 


-PARTNERSHIP- 


Partnership in leading West End firm of 
Chartered Accountants with several 
substantias] clients is offered to 25-35 
year-old. — Applicants., should have 
"pem senior managerial oxperience 

fully competent in modern audit 
procedures with knowledge of investi- 


gations and other special work. The 


serv O ies r annum will be 
paid during the probationary period. 
m & substantia] increase on am 





SUBCONTRACT WORK 


Advertisements now be accepted to 
pear under this ing. Thay will be 
for at the'same-rates as for 
Mg NT appearing under ae main 


` 
i 








Fi x 1 
FREELANCE TAX 
SPECIALIST 
"To ‘asgist sole practitioner based NW. 
London/South Herts with substantial 
private company clients. Must be con- : 

_ versant with estate duty planning and 
corporate, personal and capital gains 
taxation. — Please write Box FT 8197. 





- 





ee 


for pO work Aes 
ordahire 


rofession Series sub- 


contract jobs. Mo rate rates. Work by 


t. — Please write to F, Rahman, ' 


arrangement. 
21 Thurso Street, London SW17. 

A.C.À. seeks subcontract -work in London 
and suburbs, experienced in all types of 


audits; incomplete records: and taxation. , 
Prompt collection and delivatys ce 7 Reply to. 


Box AC 3221. 


C.A.s (branch of London ` 


, Teg 


^ 
- 


4 


ACCOUNTANTS, BOOK-KEEPERS . 
paper enced Freelances ‘available for 


oe pent ea para ot ie E 
United Ring 


dom and soms countries 


Overseas. 


PRACTITIONERS SERVICES ` 

Ñ "BUREAU. ' 

233 Cranbrook Roxd,. Hford, Essex 
01-554 3484 E 


CERTIFIED ACCOUNTANTS in Leiceste- 
¿And suburbs area with spare capacity seek 
audit and accountancy work on Vera 
basis, Prom Dpt pea and delivery service. 

- Box CA 


CHARTERED ACCOUNTANT, London — 


SC subcontract work to be done on his 
e Wide experience in ac- 

and audit of small and largo 
pa Tel, 01-628.2111. 


CHARTERED ACCOUNTANT North Lon- 
don seeks subcontract work for two cds 
per week. — Box CA 5211. . 


TEMPORARY 
ACCOUNTANTS 


E 
LAURIE & COMPANY 


TEMPORARY ASSIGNMENTS DIVISION 


19 23 OXFORD STREET, LONDON, W.1. 
01-734 6111. 


EXPERIENCED LONDON chartered ac- 
countant would like to contact practitioners 
professional assistance on a sub-. 
contract or other basis, - Box EL 5244, 
F.C.A., with many years’ . professional 
experience in France and German and 
fluent in both anganga, would fike to 
firms nesding 


representation. in France or Germany. - 
Please write P Det C i 


ede, - Box ic $ 5236, 


INCORPORATED ACCOUNTANT . in 
practice, with spare capacity undertakes ac- 
countancy, audit, ‘taxation work, VAT 
accounting and returns and PAYE prepara- 
tion on subcontract basis to be completed 


Ring 01-739 6549 (10 a.m. to 5 p.m). 


NORTH LONDON firm of chartered ac- 
countants require additional subcontract 
' work to be completed at their own offices. 
Prompt collection and delivery ce, — 
Reply to Box 5118. 


A 


.'SUBCONTRACT 
WORK — OVERSEAS 








ISLE OF MAN chartered accountants pur 
subcontract work regarding co mpini and 
taxation matters based on the aw of the 
Isle of Man and Guernsey. - Box IO 8228, 


Ki 


(unqualified — English), 


. experience in 
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SITUATIONS SE, 





ABLE ACCOUNTANTS da avail- 

able for temporary assignments throughout 
the U.K. vetted by Mark Pembro 

F.C.A. Lowest competitive rates and fair tria 

od. — Pembroke & Pembroke; 01-236 

11 (London) or 021-236 4356 (Bir- 


SENIOR AUDIT ASSISTANT 
Age 53. Over 25 
fn profeesicnal experience of audits to 
] accounts without supervision. Seeks 
tion in Provinces (not London area). 
AL replies 


5223. 
in profession, with varied 


& medium or sta professional firm to 


dre ER gras Ze seeks situation in the 
pee er West End preferred. — 
x 





ACCOUNTANCY AS CE 


Available — immedistel ly. the 
HARRISON-WILLIS TASK ORCE 
overcome your problems curing holi- 
days, sickness or on special projects, etc. 
EN competent perscnnel avail- 

le. Lowest competitive rates.--- Call 
Veronica Harrisontoday at 1-493. 9441. 
Harrison & "Willis Ltd, 118 New Bond 
Street, London W1.  . 


b 


CERTIFIED ACCOUNTANT with wide 
experience in profession, commerce and 


industry geeks a position for two days a week 
EE Ce short-term assignment. — elephone 


8.6543. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 


- 


Details from 
233 CRANBROOK ROAD ` 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 


or level wants position with ` 
— Please write to Po 


: Mahmood, 9 





Sne ` implementation. Salary required 
000, — Reply Box DP 5164, 


Please write Box GC 5120. 


LADY ACCOUNTANT. — Part qualified ` 
seeks -time position — two vid umen weekly. 
Fully experienced all accoun meth 

to balance sheet (inclusive). - Box A 5154. 
MID-HERTFORDSHIRE. PC A. ATII. 
(65), retired, secks part-time employment. 
Wide professional experience 
taxation.. — -J.R.P., 41 Blakemere S Road. 


Welwyn Garden City. 





ARTICLES REQUIRED 


; For Articles Vacant see after Situations 
Vacant Public Practice. 





A B.COM GIONS), M.COM., presently 
studying on fulltime nine-month course, 
seeks transfer of articles due to principal's 
retirement. Six months’ experience as an 
articled clerk. Available in July 1974. - 
Contact 86 Frederick Place; London SE18. 


A COMMERCE GRADUATE from Bangla-. 


. dosh socks articles of clerkship with a firm of 


chartered accountants. — Pleage write to Box 
AC 5225. 


to do Foundation 


chartered 
A. Razzaque, c, 56 “Crayford Road, London NT. 
AN AME STUDENT with seven, 
experience seeks fresh articleship. 
E from foundation course.) — 
lease apply to Box AA 5245. ` 


- Reply Box TO 


YOUNG COMMERCE GRADUATE seeks 
transfer of articles. Experienced in incom- 

lete records, PAYE and VAT work. 
Principal's SE obtained. — Please write, 
Speldburat Road, London 
W4 IDN. 





SERVICES ; 





OVERDUE ACCOUNTS? 


ye your Profitability ind Cashflow 
our Efficient and D methods, 


No Result - No Fee. 
- Contact: Derrick Cooke 


at Credit Control Services 8 


Chambers 
. 189-191 London Road 
Reading, Berks RG1 3NU 


A Reading Gram. 








COMPANY. ` 
FORMATIONS 





Lanes, London N16 
MPANY formation service -- 


24 Castle S 
Cul Come 


BRITISH COMPANY 
REGISTRATION 
AGENCY LTD 


READY-MADE COMPANIES FOR 

SALE with memo, and arts, seal and . 

statutory books, Guaranteed no trading. — 
Transferred in ten minutes, 


- 


38/40 F eathorstone Street, London ECI 
01-253 SAUBI Telex 262687 ' 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY 


for 
. immediato attention ` 
. . write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers ` 7 
Temple Atenne ! 

Loudon EC4Y OFP 

01-353 9471 (4 lines) 


t 


IL 







Invoice discountin 


Consult the specialists/Descriptive 


S* Goode Durrant & Murray 
Durrant House/Chiswell Street/London EC1Y 4UL /Telephone01- 606 4090 


Managing Directors, Company Secretaries and Chief 


Accountants please ncte 





FREE WAREHOUSING 
AND STORAGE 


Yes, absolutely free storage for six months If you 
contract now to take space for a 2j-year perlod 
In brand new warehouses at a major East Coast 
port. Handling, shipping and distribution facili- 
tles available at highly competitive rates for all 
types of dry and refrigerated cargo. Upwards of 
150,000 sq. feet avallable. Why tie up capital 
when you can have six months free of cash-flow 
problems? Post tre coupon below for further 
detalls or telephone 047-387218 now. 


-To JOHN PHILLIPS £ PARTNERS 
Shipping, International Transport & 
Distribution Consultants 
12 Hamonatt Street 
Taunton, Somerset, 


| Please let me have wi-hout obligation detalls of the free 


storage scheme. 


"Name of Company 


Address ` 


Type of Buslness..............- 


READY-MADE COMPANIES available 
nom Also new trations and ful com- 

y service, — es 40 
ver peel London N18. Ring D1—803 


; 
t 


LIMITED COMPANIES 


NEW FORMATIONS 


READY-MADE COMPANIES 
FOR ALL TRADES 
Searches, Seais, Registers, et. 
Descriptive literature from . 
GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 








na LETE ELETT ETTET rd 





CHAO TEEAALEHEEHHARGEHERRTHEE ROH HEHE A AH EKRE Hee dos en gue sa venue 


EEN „Tel. No. ses 


Limited 
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B ke from 






EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
also x 
READY-MADE COMPANIES 
30 CITY ROAD 
LONDON ECI . 
' 01-628 5434/5 


H 


HART:¿CO 
(CITY ROAD) LTD. 
22 -24 
Cowper Street 
London. EC2A 4AP 


-253 4108 
'. HART FOR COMPANIES " 
Prompt and Efficient Specialised 
Foc Accountants and Solicitors only 











OFFICE, MACHINERY . 
AND -EQUIPMENT 





MORTGAGES 


ANDON CHASING THAT MORT- 





sional Mort ae on 57M 
London N18 CFUDor 9 S 
100 PER CENT AGES avaliable 


. up to £15,000 for house purchase, 90 per cent 


up to £20, 000. Re-mortgages and investment 


If so, may we help? 
Ring 01-836 0832 
Extension 47 ` 





MISCELLANEOUS 


FACSIMILE TAXATION FORMS 


COMPANY FORMS 
at Competitive Prices 


SHARPTHORNE PRESS LTD 
149 Stafford Road, Wallington, Surrey 


Tel. 01—647 9510 


Y 





READY-MADE COMPANIES £72°60 Qn- | Mallet, Somerset 

clusive) transferred Immediate E 

registered from on 775 "Tie, el e giel INESS PREMISES 
carried Zë, E - e. airview 

Avenue, G ES y 32358), BUSIN , 





Limited 


Company Registration Agents 
Fast Efficient Company 
Registrations 
140-141 Temple Chambers 
Temple Avenue 


London EC4Y OHE 
Tel. 01-353 1442 





M. R. Chettieburgh 










SMALL SUITE of modernized offices avail- 
able in chartered accountants offices at 
reasonable rent on the fringe of Maida Vale. 
~ Box SS 3177. 





BUSINESS 
OPPORTUNITIES 











or FREE A 
‘Results Coll 





TIMES, twelve 
ro purchase in S — Send 6p to 
ATES (Act), 
London EC2M 2 
YOU WON'T BE T 


io most useful extra 


London Swio 4 
Recording $ 


} UNDS 
This famous hotel is in the heart of 
the Highiands, near to Balmoral. 


market) just write EE 
brochure and tariff to: 


T. hé Invercauld 
Arms Hotel 
Aberdeenthire, Scotland. 


Tel: 605, Telex 73448 
B.T.A. COMMENDED 
COUNTRY HOTEL, - 
AA. R.A.C., EGON RONAY, 
ASHLEY COURTNEY, 
SIGNPOST ETC. 


d ée Ad A A S-/ Sai WH do X ELAR TRG ATA zz F 


FOR SALE 
THREE CABINET and work- 


FULLY GUARANTEED RE-BUILT 


ACCOUNTING ES 


| | ond di 


Complete training, programming and maintenance ser 
Ail machines are completely re-built by skilled technicians in 
our own workshops. 


CBS) CONSULTANTS 


BIS ORZ 
Telr O: 021-236 5234/5 


Also NEW Adler TAIO Peoro 
with full analysis and ca 

support for V.A.T. Invoicing, accounting, 111 Icknieid St, Bl 
ete. 





STOCK VALUERS 


John Churchill & Co 


F.8.V.A. Incorporated Valuers 
An organisation specialising over a decade in the 


Stocktaking and Valuation 
of Industrial, distributive and retallers’ stock-in-trade 


Card control systems corrected. United Kingdom coverage. 
Valuation for V.A.T., Probate, Audit or ownership change. 


| 01-480 8601 /9220/6650. 165 High Street, Bromley, BRİ 1JE 


STOCKTAKING! 


For all purposes. In Industrial, 
wholesale and retail fields carrled 
out efficiently, In a professional 
manner by a large valuation staff 
operating on a countrywide basis. 


Further details from any of our 
branch offices given below. 


STOCKTAKERS, VALUERS & 
PUBLIC LOSS ASSESSORS 


pp House, 235-241 Regent St, London Ww TRESU. Tel 01-434 1294;8 
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` ACCOUNTING STAFF 
PROBLEMS SOLVED 


Staff shortage — End of year — Illness — 
Peak work load — Changes in systems 


Be wise- consider temporary help 


ROUTINE BOOK-KEEPING - AUDIT - TAXATION- 
CREDIT CONTROL - CONSULTANCY 


In fact, any kind of assignment for both 
experienced and qualified Accountants 


Best for Permanent or 
Temporary Posts — 
UK or Overseas 


Ring for fast service: 


ACCOUNTANCY TASK FORCE LTD 
01-353 8291 for general enquiries 


15 New Bridge Street, London EC4V 8HN 
NEAR BLACKFRIARS STATION 


¡Qualified for 
L , the world 
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Current vacancles overseas GE 
exist in Belgium, France, 
Germany, Italy, Hollard, Spain, 
Canada, Australla, South Africa, 
Hong Kong, East and West Africa, 
The Middle East and the Caribbean. y 
Our Overseas Careers Digest together with detalled 
Information about specific countries ls available upon request. 

Please telephone or write in complete confidence to LAURENCE E. SMITH. 
Our offices are open 9.30 a.m.—5,30 p.m., Monday to Friday and you are 
welcome to discuss your future career with us atany time. 

Appolntments after 5.30 p.m. if preferred. 


39/40 Albemarle Street, 
London 3 
Telephone: 01-629 4463. 


76 King Street, Manchester. 
Telephone: 061-833 0484 
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OVERSEAS NEWS. PAGE 


PROFESSIONAL - APPOINTMENTS. ES | 


ATF is currently recruiting accountants for major: firms of Chartered Accountants in most parts of the world. Some of. these dd nc 
, are summarised belov but aes your requirement, contact us, as we can advise you as to the best Jobi for you. 


0777. SOUTH -AFRICA ^ 


Re for its — stability, South Africa is & bulwark of Western civilization i in Africa. Its average sunshine a day varies from 


tod 


, T5 to 9:5 hours comparing with 3-8 in London. South Africa is more than five times the size, and its population density is only about 7%, . 


of that in the UK Tae population of Johannesburg is about 14 million, Cape Town 1 million and Durban about 2 million. We are seeking 
qualified Accountants for a firm of Chartered-Accountants with branches in Johannesburg, Cape Town and Durban, png could. conside 
- also, very experiencec, ava men | with comprehensive audit Ke i 


KI 


KR CONDITIONS ch, te 


' *Salaries (In J E . ` Terminal Bonuses: 
Newly qualified R8,090 (approximately £5 300): Two year contract R350 (approximately £230) 
Two years’ SC since qualifying | "RO, 600 (approximately - . Three year contract R750 (approximately £500) 
jenced up to R12,000 (approximately £8 ,000). Ee “for oo a there will be sapie: 
The rep co oilers c aus employment with. ` responsibility. 
salary reviews twice a year. Other 59 s m You will be ablé to mix business with 
AID CANT AND. FAMII pleasure in a fascinating 
CA. FOR APPL z Y TO SE Ke old and SE pun x En HE of the ee 
-YRAR YEAR NTRA p t climates toget with the O amenities, at p we 
SETTLINGAN ALLOWANCE FOR MARRIED | EE ` below those prevailing. in most other countries traditionally known 
(approximately £600). for their luxury living.- 
SETTLING-IN . ALLOWANCE “FOR SINGLE, MEN R500 Ze ‘We invite you to a ply. for one of these posts. If successful you will 
(approximately £300) work and live in sophisticated cities offering all the amenities of the 
OUT-OF-POCKET EXPENSES UP TO R100 (approximately £60). : Western World, yet only a few. hours’ drive away, the ES game 


*Salaries in Durban and Cape Town are ona somewhat lower level. | sanctuaries with all the wild animals of romantic, Africa 


. FLUENT FRENCH? 


“Then why no ta apelli in Paris? You-will gain good experience and make your French even better. Ges werk involves general CR work arid 
a salary of £ SH to £5,000 according to experience. Ref. 703 


| P - REASONABLE GERMAN ? 


This jobi is based in L&bon but requires an adequate standard of German. General audit work, within the a of a large international” 
practics; wiil give SSES aie. Salary £4,000 to £5,000 according to age and experience. | Ref. 703 
The locations listed tolow are for posts with major firms of Char- . : For further information please phone, call or write or Tenna, the 
tered Accountants. Salaries. vary according to location but are Coupon below: ` ` 

“usually within the range of £4,000 to £5,000 for qualified men. ' . ` 

EUROPE E 
Belgium, Cyprus, Pans, Athens, EES Milan, Malta, Portugal, 
Spain. 


t 
4 


AFRICA. Address mm 


Y 








Zambia, Malawi, Zaire, Tanzania, Uganda, ‘Nigeria, Tiberis, E dee EE 
WEST IND SEN l y "AU uy Location required 
Bermuda, Bahamas, Barbados, Jamaica. ; : Ce l KaU 
, 28 | lam interested in overseas employment — 
Malaysia, Hong Kong. 8 E Signed. Se , 
AUSTRALIA : =e l AS e 
Sydney, Melbourne, Perth, Brisbane. vow 64 Date. 
Ontario, Calgary. . : PE i Post to: Accountancy Task Force Ltd 
SOUTH AMERICA - SCH ps CS Free Post, 
Buenos Aires, Brazil, Chile, Peru. ` i LONDON EC4B 4EL (No postage’ stamp required), 


“ACCOUNTANCY. TASK FORCE LTD 


15 NEW BRIDGE STREET, LONDON EC4V 6HN: 


Near Blackfriars Station 


Pemanen Placement Division S . . 01-353 6308- 
Temporary Assignments - "uu" 01-353 8291. 


SERVING INDUSTRY, COMMERCE AND PUBLIC. PRACTICE ` 
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Recently Qualified  : 


Because there are so many avenues open to you it's very ` 


. easy to launch yourself in the wrong direction. Which- 
éver way you look at ita eee opinion cannot do 
. any harm. - 


CITY £3,500 
Six-partner firm — challenging job content and high 
degree of responsibility renders me a grooming pone 
for partnership. 
. CITY | | £3,500 


A 9-partner' Sens well SE in many financial/ 
commercial/industrial fields — consistently expanding; 
tremendous scope for a ‘real professional’. 


PROVINCES . 

Just because you live in the Provinces don't think-you 
have to miss out on the London career scene. You 
don't. Tell us where you want to go and we'll tell you 
how to get there! 


ABROAD | £3,500—£6, 000 
Whether you have to leave the country urgently, want 
overseas experience or simply wish to accumulate capital, 
we know the answers. The hoe is more uo 
than most people realize. 


THINKING OF SPECIALIZATION? 

. but not surel Limited experience is no bar - many 
| firms prefer to train you. in their own m We 
. know. © ! 


Commerce ` 


WORLD AUDIT . . £4 
International group are looking for 3 qualified Account- 
ants prepared to undertake short-term assignments, U.K. 
based — worldwide travel. 


MANAGEMENT - NWI £4,500 
For the man with line management ambitions; public 
company, international activities meed An 
Hand for Managing Director. 


FINANCIAL CONTROLLER, OXFORD 

£3,500 + car 
Qualified man for subsidiary of quoted group - financial 
planning, systems appraisal and day-to-day accounting. 
Group promotion prospects. 


CHIEF ACCOUNTANT- W1 
Consulting engineers with overseas associations require 
. mature man to be GEES for total accounting 
. operation. 


'P.A. TO PARTNER - SW1 


^ TRUST MANAGER - CITY 


,500 -- expenses - 


£4,500+ 


Li AibA LALWA yy aranea waa e 0008) 00 7 
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adn & ‘Provincial: 
an oman 


; Accountancy, Employment Specialists, Executive Appointment Consultants. | 
Ashley House, 96 Hatton Garden. London-EC1N ENN 01-242 ear 


Audit 
to £3,250 


Busy partner needs finalist or recently qualified account- 
ant willing to take some responsibility. Involvement in 
audit, tax, trust, investigations and non-routine assign- 
ments — excellent experience for potential partner, 


PARTNERSHIP - CITY £4,000—£5,000 


Real opportunity for qualified Accountant with large. 


practice experience to join a Kee firm with quality 
clientele. 


MANAGER - CITY to £5,000 - 
Young, qualified accountant with experience of advanced 
audit techniques to supervise large and small public 
company audits. Prospect guaranteed with this ones 
medium-sized firm, 
UNQUALIFIED - CITY . £2,850-£4, 000 
A real step-up — you will be taught advanced audit 
techniques — excellent continuation experience with firm 


' on positive expansion course. 


- Specialization 


TAXATION ACCOUNTANT — SWI £4,400 
Major. industrial conglomerate requires qualified accoun- 
tant with minimum 2 years’ corporate tax experience. 
Excellent career prospects. 


to £4,500 - 
Experienced person for solicitots to handle a group of 
family trusts and administration. 

£2,500 to £4,000 


TRUST - ANYWHERE 
A complete range of trust opportunities exist at all levels 
with all sizes of firms. 

- £3,500 


TAX MANAGER - BERKSHIRE 
Qualified man to take charge of pusy personal /company ; 
tax department. 

PERSONAL TAXATION - CITY £4,000+ 
Competent but realistic personal tax senior required by 
prominent firm — comprehensive range of cases. 


COMPANY TAX - ANYWHERE 


^ £3,500-£5, 500 
| You name it, we've aot it! An unprecedented demand for 
all specialists. 
INSOLVENCY - CITY £5,750 
Fine experience to be gained from work on liquidations, 
' receiverships and bankruptcies. 
LADY C.A.s - CITY £3,0004- 


Trust department of international firm need 2 recently 
qualified or finalist Jadies with small practice background 
to handle trust accounts from incomplete ere 


t 
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HEWEPSON-WALKER (TAXATION APPOINTMENTS) 





COMPANY TAX 009 
There have never been 80 

SE from A.C.A JA.T.LI. student level to 

level practices, 

at pene 


Vacancies with tional ~ consulting 
ot +) and Junior (£4,540+) levels in U.K. and 

O Tax, ee vacancies to com 
pany departments and Scots io menses d tax 
department. 


NEWLY QU. £3,000 
November Finalists wanted by International 
Firms to start before or after now, 
Previous expertence not req 

COMPANY TAX - WEST END £3,700 


to this vacancy we havo a number of 
Kë geschen 

COMPANY TAX SENIORS to £5, 
Five vacancies between 


NAL TAX MANAGER Eo pedum ad 

To take charge of large department in a established 
City firm with a very varied practice, Good 
ty and a experience important, 

A ME £4,000 — £5,000 


tion and regular the partners of all the best 
firme and because we an efficient, p and 
dependable service, 

PARTNERSHIP e. £5.000 


Medium-sized West End firm secks second Tax] Partner 
(designate). 


PERSONAL TAX SENIORS to £4,006 
International firm sesks A.T.LL/A.C.A, to head small 
persona&i tax team, U.K. and oversoas cases, 


As the leading Dni ee a 
wo deal with pep E D n taxation appointments, n 


Gf ost al) of the best Gnd iha WOD TA d 
profeasion, 


LIVERPOO TAX - 

Several vacancies va algo. Ata, AE Ty s 
Liverpool Street Station, at all levels of seniority. 
TEMPORARY TAX to £3 p.h. 


hodie vacabctui "la niai Loa e Seele 
` vacan - 

Bank or trained in Profession, 

PERSONAL TAX JUNIORS 
Vacancies from 


ran trainee 
allocation, ty and West 
encouraged, 


COMMUTING PROBLEMS Personal Tux 
Klee geg a Pica Abo ane 

treet, Aldwy most 
locations in London, 


to £2,000 
junior level to own ena 
Had. A.T.LL  tr&inoes 


COMMERCIAL TAX VACANCIES 


LONDON Wi £3,250-£3 750 
Recently qualified A.C.A. to assist Group Taxation 

ager of well-known retail group. Computation work in 
small team. Also Junior Tax Assistant, 


CESTER ` £4,000—£4,509 
of the top ten firms wishe« to recruit an A.C.A. with 
taxation to fill a vacancy 

Partnership 


“378 
3 
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qualified we'll brighien op yoa 1974 by telling you where 
to go and how to get there. 


tour for a newly or 
recently qua ACA. Usual) International 
t eege ce, 


£3,000-£5,000 
EEC. countries DE E weree 
untants seeking 


,000-£5,000 


Boones is al 
Greece and Scandinavia for qualified acco 
experience. 


CL 


FAR EAST 
If it's the Orient which attract: you v 
wig pega lanos and Manager 
in Hong Kong, Bangkek, Singapore and Kuala 


TEMPORARY SERVICE TO CLIENTS & ACCOUNTANTS: 


TAX CONSULTANCY ~ CITY £5,000—£7,000 
ax planning and advising, Nocomputatlon work, Equity 
pation available, 


PROVINCIAL TAX VACAN CES 


LIVERPOOL CRM KE 
Taxation OU Office, Would 
qualified accountant with seeking company tax 
Keesen eg with previous Tax experience. 


COVENTRY to £3,900 
Personal Tax Senior wanted, must have professional ex- 
perience. 


SLOUGH AND AS 000-E3 : tare 


y Tax Manager - Oe 


$11,500 -- p.a. 
la Bermuda foe a newly or recently qualibed 
Appointment includes training in either Montreal or 
Toronto and the usual oversees benefits with Large 
Internationa! Firm. 


E Meter expense wis ee fe 
D with a 

‘in Durbia, Cabe Town or Jo Sample one of 
Coe Cimata 1u Re oe dara and save) a firm- 
Class salary at same time, 


SPAIN AND aia 
staff 


Appointments usua Thteroadionst 
Firm benefits. Vátanciós ajeo la Angola and Mozambique, 


MALTA AND CYPRUS £2,900-45,000 

Work on thess Mediterranean islands as n qualified 
accountant and vou wil Dover went 1o lese. Cates inten 

national Firm seeks young for 2yofr tours, 


don, Redhill, Horsham, Haywards 
Bromiley, Bec 
Fe "Brighton, Watford: 


Crede elen a Ponte i da ue and Rotterdam 

Offer a wide range of work for young accountant, 

Gu AMERICA Lh ae 
-qualification e ee in Canada 

USA wi with the worki’s top firma, Opportunites bad 


limited for progressive career 


AUSTRALIAIN.Z. £2,800 + 
Join the kangaroos and Kiwis now. We have a wids 
variety of vacancies for newly or recently qualified 
A.C.A.4, Salary by negotiation deseada on experience, 





Pienty of oii ia fi 

tour with one of the World's top firms. V in 

Ghana and Zaire as well all giving onriva 

tics for capital Liberia £6,000, 

ZAMBIA 6 OR 12 MONTHS c. £5.000 p.a. 
sceks Chartered for short- 


firm 
term appointments. Idea! for & short tour 
in a Capital accumulation a 





01-236 0425 


Tel. John Walker, B.A., A.C.A. for temporary assistance - commercial, audit, accounts or tax. TEMPS URGENTLY REQUIRED: all levels 21:20 to £3 p.h, 





In the first instance, telephone or write to: John Walker, B.A., A.C.A, 
HEWITSON-WALKER, 4 BOW LANE, CHEAPSIDE, LONDON EC4, Tel. 01-236 0425 


March 7th, 1974 
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Better Tone at British Leyland 


RITISH Leyland Motor Corpora- 

tion’s accounts to end-September 
1973 reached shareholders in mid- 
February — just about the same date as 
last year, although increased efficiency by 
the corporation's financial staff had led to 
the preliminary results being issued a 
month earlier than usual. The printers, 
St Clements Fosh & Cross, were, how- 
ever, unable to produce the required 
300,000 copies in time for the issue of the 
accounts to match the improved timing 
of the preliminary announcement. It is 
not particularly difficult to appreciate 
just why that should be. 

On the day British Leyland's accounts 
were issued the company's shares stood 
at about 14p on the stock-market, and 
that is a point on which Lord Stokes, 
British Leyland's chairman, feels keenly 
to say the least. In fact, he believes that 
"Ihe rules of the game may well have to 
be changed to alter a situation where share 
prices of major wealth-earning companies 
are low compared with some of the ex- 
travagant figures realized for less essential 
and less wealth-producing activities.’ 
There is, he says, ‘bound to be a 

eater appreciation of the efforts made 

y those who positively contribute to the 
national wealth and who enablethecountry 
to pay its way through foreign earnings’. 


Comparisons 


It irks Lord Stokes to see British Leyland 
valued at {go million on the stock-market, 
whereas the same value can be put on a 
London office block that only 'provides 
accommodation for a lot of ants'. Of 
course the ants, if they happen to be bank, 
insurance, foreign exchange dealing or 
shipping clerks — or even accountants — 
could be instrumental in earning ‘invisible 
exports’ without any consumption of vast 
quantities of raw materials. The valuation 
of one company against another totally 
different entity is akin to attempting to 
value a company executive against a 
footballer transferred for £350,000. 

Lord Stokes, commenting on the 
British Leyland 1972~73 performance, 
suggested that the {19 million rise in 
profits to {£51 million was no mean 
achievement and reflected benefits ob- 
tained from planning and organization 
undertaken since the Leyland-British 
Motor Corporation merger five years ago. 
Greater internal efficiency, rationalization 
and increased sales turnover have led to 


the achievement of the 1972-73 profit 
level, whereas in 1969-70 profits were 
under £4 million - albeit on sales 
£543 million less than the past year's 
£1,564 million. 

All that is true. But at the time Lord 
Stokes spoke, British Leyland was coping 
the best it could with a three-day week 
and was in the same countdown stage as 
other British manufacturers endeavouring 
to calculate when steel, components and 
other supplies — and finally power — were 


going to dry up entirely. 


Supply problems 


Further than that, it was common know- 
ledge that car sales on the home market 
were flat and it was accepted that British 
Leyland was not making profits. Lord 
Stokes stated that 'obviously we cannot 
make profits when we are only working at 
60 per cent of capacity’, and a stock- 
market that looks forward rather than 
back takes notice of a current loss-making 
situation rather than a past year of profit. 

Lord Stokes said: ‘It is impossible at 
this juncture to estimate the full effect of 
the current dispute. We cannot fully 
assess the day-to-day position due to the 
repercussions that can be experienced not 
only at home but throughout the world 
where we have many assembly and manu- 


, facturing plants. Additionally we are 


dependent upon thousands of willing 
suppliers of all sizes who are having their 


own problems in coping with the situa- ` 


tion. We do not know how long the 
troubles are going to last but I hope we 
will be able to make some more positive 
statement at the AGM on March 25th, 
although such a statement even then must 
depend upon our knowledge of the cir- 
cumstances at the time.’ 

Those words, surely, are hardly the 
firmest of bases on which to put the price 
of the company’s shares better. even 
though the £53 million in stock levels 
shown in the accounts reflects deliberate 
building up of stocks in anticipation of 
supply difficulties. British Leyland ‘have 
been particularly aggressive in scouring 
the world’ for steel supplies and to that 
extent have achieved some protection. 


Payments change-over 

Despite the high stock levels, the net 
liquid asset position of British Leyland 
was £36 million better at the end of the 


year than at the beginning ~ another indi- 
cation of the major improvements in 
efficiency achieved. But the greatest 
British Leyland achievements have been 
in the realm of industrial relations and the 
massive change-over to new forms of pay- 
ments systems throughout the plant, 
culminating with the agreement at the 
Jaguar plant. Not nearly enough credit is 
given British Leyland for this particular 
achievement which has been particularly 
successful in reducing time lost by strikes. 
Loss of man hours from disputes inside 
the group fell 40 per cent in the past 
ear, 

In his statement with the accounts 
Lord Stokes wrote that new payment 
systems have provided greater incomes 
security than the group’s employees have 
ever known. Joint working parties are now 
studying new pension plans for hourly- 
rated and staff employees, and ways of 
making further improvements in the 
health, safety and welfare facilities in the 
plants are being urgently examined. 

The results of the year under review 
demonstrate that the group has the 
ability to increase profit even in a period 
of industrial disruption beyond its control 
and in spite of high inflation. The 
original rationalization and reorganization 
plans are now almost completed and the 
corporation is ‘now firmly based to pro- 
ceed with its further capital expenditure 

lans'. 

Probably, when British Leyland's re- 
organization, new payment systems and 
capital programmes all prove their worth 
in terms of earnings growth, the share 
price will more adequately reflect British 
Leyland's worth. 


Proposal for Joint Auditors 


T the annual meeting of Turner 

Manufacturing Company on March 
Isth, shareholders will vote on a resolu- 
tion to appoint Coopers & Lybrand as 
auditors jointly with the present auditors, 
W. Vincent Vale & Co. Turner Manu- 
facturing's chairman, Mr S. V. Lancaster, 
T.D., J-P., D.L., F.C.A., commented in his 
statement with the company's accounts 
that 'the ever increasing complexities 
of business life make it necessary that 
we shall have access to professional 
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advice which is. both widespread and 
international’ Je 
' "The directors therefore ‘consider that | 
the appointment of a firm of charteréd '. 
' accountants which can provide specialist’ 
services at home and abroad is desirable’. 
‘Coopers & Lybrard have advised’ the | 
company on severa: occasions ‘and were |>- 
concerned with its public flotation. They 
‘are therefore already familiar with the 
company's afiairs. Mr Lancaster stated 
that W. Vincent Vale & Co had been 
consulted .on the proposals and were 
‘happy to support it . 
. Between 1969 and: 1973, . Turner | 
Manufacturing's. turnover rose from | ` 
: £782 million to £g-76 million, ‘but pre- 
tax ‘profits fell fom £1,598,000 to” 
£1,205,000 and "et earnings from ` 
. £856,000 to only £28,000 — but that-- 
was- after an exceptional provision in the: 
latest accounts of. a “net - £630,000; ' 

; turning largely on zhe fact that Turner ` 
had £745,000 on short-term deposit with. 
Cornhill Consolidated. Of the deposit, 
£445,000 was made up to September’ 
pe — the accounting date — and' the 

alance - during the. . following three. 
. months.. | 
With a lic uidetor . Eege for 
Cornhill Consolidated and the prospect. 
of repayment of deposits hardly brilliant, 
“it has. wisely been considered best to` 
charge the whole o2 the loss against the 
year's profit. The chairman says that ‘in ` 
the light ofthis occurrencé certain steps are 
being. taken to strengthen the company's - 
organization”. Mr Lancaster gives no in- . 
dicatiori of what thcse 'certain steps' are. 
The group's business covers the pro- ` 
duction of commesréial vehicle gear- 
boxes, hydraulic valve control and 
pneumatic tank ard draught : gauging. 
systems for oil tankers, garage: -forecourt * 
equipment and aero-space industry com- 
ponents. The American Dana Corpora- 
tion holds 35 per cent of the Turner 
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Net liquid assets 


‘Net operating assets 
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‘CONSOLIDATED BALANCE SHEET 
` Financed by 


, at 30 September. 1973 
Corporation tax due on or after 1 October 1974 


Convertible unsecured loan stock 1982 87 
. Deferred taxation 


Minority interests in subsidiarios 


Special tools, dies and Jigs 
Loan capital and long term loans 


Trade Investments 
Ordinary share capital 


Reserves 


Net current assets 
Capital and reserves ` 
Deferred exchange 
J'N R Barber 


Fixed assets 


Stokes 
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.459 
1,535 . 
958 


£000- 
1,280,759 


. 40,560 
41,009 ” 
(9,110) i 
31,899 

4.0p 

l 3.7p 
4.1p 
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1973 
£000 ' 
1,563,862 

:57,872 

543 

(6,926) 

51,289 
. (23,353) ` 

(1:217) 
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- 27,296 
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BOC Accounts: ea, ee. 
HERE is a new and: more - urgent 
look to British Oxygen Company's 

report and accounts this year. The reader 

opening the report i3 provided on page t 

with ‘Group results at a glance’. The bare 

“bones of the figúres for sales,’ group 

trading | profit (UE and Europe and. 

Overseas), disposable profit (dividends, . 

retained profit), average capital employed, - 

return on capital, earnings per share and 
ordinary dividend are set out over almost 

a full page. Compar-son i is provided with. 

I971—72. “* 

At the bottom -here ` are horizontal, 
charts of group profits and group sales 
over five years.. On page two there are 
four more ‘charts on ‘Destination of 
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- CONSOLIDATED PROFIT AND LOSS ACCOUNT 


x 


-fully diluted 


fully diluted: 


Before extraordina 
After-extraordinary Items —ectual 


EN 


- Minority interests in subsidiaries 


- 
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Transfer to revenue reserves 


for the year ended 30 September 1973 


Earnings before extraordinary Items 
Figures In brackets denote deductions from profits or earnings 
: Se d 
ry iterne-——actual 


Extraordinary items 


Earnings after extraordinary Items | 


Profit before Interest dnd taxation 
Dividends 


Salos 

Investment income 

Interest payable less interest recelvable 
Profit before taxation 

Taxation 

Profit after taxation 

Earnings per share 


Trading profit ` 


March 7th,.1974 — B Lo 


group sales by continent' , “Analysis of 
groups sales by product. groups’ , ‘How 
we spent the money’ and ‘Increase in pay. 
and prices”. The final. chart shows that 
whereas since 1969 the average’ annual 
earnings for BOC Cupless: in the UK 
has risen some 55 per cent, the official 
retail price index: over the same e period b 
has risen 34 per cent. | 
These charts take up half of Sage two - 
and the other half contains a ‘Summary of 
chairman’s . statement’, For the reader 
hard pressed for time, the first two pages 
of BOC's report and accounts will provide 
a quick but concise appraisal of the 
group's past.and present performance. 
and, toa degree, of its porum. | 


k i 


: Imperial Group' s 
inflation Accounting 


E directors of Imperial Group — 

the organization that includes Imperial 

Tobacco, Courage the brewers, Smedley- 

H.P. Foods, Golden Wonder crisps and 

a lot more besides — are confident that 

they have ETS accounted for 
inflation. 

A paragraph in the directors’ report 
states that ‘the accountancy bodies in the 
United Kingdom have not yet published 
their final recommendations on the 
current purchase power method of 
accounting for inflation and there will no 
doubt be further discussion of the 
relevance and suitability for publication 
of company profit and balance sheet 
figures calculated in accordance with © 
those recommendations. Approximate un- 
audited calculations, on the basis of the 
‘draft recommendations already published, 
indicate that the board’s policies in 
relation to retentions of after-tax profits 
‘have made adequate allowance for the 
impact of inflation i in recent years on the 
group's resources’, 

'Fhe-tobacco end of Imperial Group i 18 
traditionally financed, in so far as stocks 
are Concerned, by a high level of short- 
term borrowings, while the group borrow- 
ing ratio as a whole is high. In the 1973 
accounts, loan capital figures at £305*19 
million and. short-term borrowings at 
£5078 million out of nét employed 

: resources of £79356 million. 

The imperst financial year end is 
October 31st and even without the full 
force of the rise in interest rates, group 
interest charges were £30*41 - million 
against £10:38 million in 1971-72 - 
with £5:53 million of the latest, figure 
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£'* million 
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` Conversion of incentive shares 
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—stocks lesa deposits 
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Expenditure In year 
Through companies acquired 


Exchange variations 


Taxation 


The following table shows the sources from which funds were generated by the year's 


. operations in the UK and overseas and how they were applied. — 


Depreciation and amortisation 

Proceeds of rights lssue—ahares 

Increase (decrease)-in long term loans . 
* Disposal of fixed assets i 

Increase (decrease) in future tax 


Profit on extraordinary items 


.. , (Increase) decrease in operating assets 


Protit before tax . 
` Disposal (acquisition) of trade Investments 


Ganaratad from operations 
Deferred exchange 
Increase in net liquid assets ` 


' Other sources 
Dividends 


d 
` D 
` 
^ 
H 


Application of Fixed assets and tooling’ 


- 


SOURCES AND APPLICATION OF FUNDS 


funds 


SÉ 





` £000 
42,808 - 


190,927 





20,884 


BRITISH ed MOTOR: CORPORATION. LIMITED 


323,283 
7887. 





32,278. 








200.118 
. 423,165 ` 
~ 148,119 - 


` £000" 
54,367. 
- 199,416 . 
^ 26,796 


£000 

(— 181,476 

Di 134,796 

148,323 
51,093  ,.- 











326,271 


11 
15 ` 
16 
17. 


- . Y 


e 
P 


35 


Y H 
P 
. + 


applicable to a new issue of 8 per cent 
_ convertible loan stock. ! 

In the 1973 accounts, £29: 83 million ^|. 
was retained profit out of net attributable 
earnings of {60°31 million; pre-tax profits 
have’ risen from £78 45 million to 
£9 83: million. 


PARENT COMPANY BALANCE SHEET ` 


. at 30 September 1973 


Subsidiary companies 


t 


Shares at cost fess amounts written off : 


Amounts owin 


g to parent company * 
Total investments In subsidiary companies’ i 


Trade Investments 


TM NEA SÉ 
> Afhounts owing by parent company, 


- 


. Netourrent assets (lapillties) : 


- Net operating liabilities . 


va 


~ 


Net liquid actots . 


Financed by 


sm 


Capital and reserves 


Ordinary share capital. 


Reserves 


. Convertible unsecured loan stock 1982/87 


A 


» Loan capital and long term foans 


EN 


{ Directors 


D 
CEA 


Stokes ] 
‘ JN R Barber | 
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provide a Tax-Free Cash Sum and a Pension 


We are pleased to announce considerable improvements 


in our rates for those who are either self-employed, controlling 
directors, or employed and have no pension scheme.. 


For flexibility we quote single premium 
, contracts which enable the policyholder to 
take full advantage of investment condi- 
tions and at the same time to vary his 
contribution from year to year according to 
his earnings (maximum premium 15% 


earned income for year, with overriding 


‘limit of £1,500). - 


Full income tax relief is normally obtainable 
on the premium so that payment of a £1,000 
single premium results in a basic rate 
taxpayer receiving relief of £300. A higher 


rate taxpayer would receive even more - 


(depending on the rate. of tax paid on the 
top slice of income). l D 


Coupled with this advantage the Pension. 


Bond allows both a pension and a TAX- 
FREE CASH SUM to be taken at pension 
age. which may be at any time between 60 
 and70. — 


Table A illustrates the benefits at age 65 for 
a male life purchased by a single premium 


_of £1,000. The Bond's flexibility allows the - 


holder to vary contributions each year, but 
to give an indication of the accumulation 
effect of regular level contributions, Table 
B shows what would happen if -£1,000 is 
paid each year and our present rates «(and 
bonuses) remain unaltered. 


For full details of our Pension Bonds ` 


_please write to the Life Agency Manager at 
the address below. 


Friends’ Provident Life Office 
Pixham End, Dorking, Surrey RH410A. Tel: Dorking 45141.. ` 


. A member of the Friends’ Provident and Century Insurance Group whose assets exceed £350 million, 





TABLE A—Benefits at age 65 purchased by £1,000 Single Premium (male lives) ` 
a WITHOUT PROFIT S—Table 18B WITH PROFITS—Table 198 
Alternative if Guaranteed Estimated benafits - 

' from age 65 


cash to be taken minimum’ 
.' |Alternative Eh 
Pension | maximum | Remaining | . 
p.a. cash | Pension 





















1 
r 







Pension 
















per > , | pension 
annum | Maximum | Remaining par 
Cash | Pension annum 







Notes: - > Dk: 

0) Wis pensions illustrated are payable monthly Ta arrear for five years In any event and thereafter 
or|life. ^ 

(11) The estimated pensions shown for Table 19B are calculated on the assumption that the current 

rates of bonus will continue throughout the whole term of the pollcy. These figures are for illustration 

purposas only and are in no way guaranteed. - A 

(ill) On death before the pension age there will be a return of the single premium without interest, 

If the death rexurn is to include interest on the sing e premium then alternative terms apply. 

(iv) Different pensions apply for pension ages other than 65, for females and for joint pensions for 

husbands and wives, , : 


TABLE B—Possible Benefits at age 65 purchased by £1,000 paid each year (male lives) 


.| WITHOUT PROFITS—Table 188 WITH PROFITS—Table 198 l | 
Altarnative if Mini l Estimated benefits - 
. cash to be taken ormum - from age 65 
pension ~ 
R de per _ {Alternative (b 
Maximum | Remaining] anpy | Pension | maximum | Remaining | - 
Cash Pension | p.a. cash. | Pension 


£37,080 | £12,560 £13,610 
24,360 | 8,120 | 8,400 
15,180 | 5,060 4,990 
8,940. | 2,980 | 2,800 
4,770 | 1590 |. 1,420 
2,010 870 580 





Notes : i : 

(i) It has been assumed that premtums of £1,000 will be pald each year up to and including the policy 
anniversary preceding age 85. 

(11) These benefits are quoted for illustration purposes only and are not guaranteed because both rates 
and bonuses depend on futureinvestment conditions, 
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CLAIM AND RISK EVALUATION CO 


Independent insurance advisers 


LAW ‘STATIONERS. X | ut) MM E 


COMPANY PRINTERS. a | ` ` to commerce and industry ` | 
COMPANY AGENTS EE M 5S Our services include guidance on: 
` i E l l o The adequacy or inadequacy of policies, V n 
.' Dratt Memorandum-and Articles — qoc @ Loss prevention 
-supolied by return of post > st | ` .  @ Premium expenditure 
Company Seals and Books `. "rt 9 Selfinsurance. ~ 


v. € Adequate compensation 
^. € Renewal advice service : 
@ Daytoday insurance management 
$ Internal organisation of data ~ 
3 Temporaiy staff service. . 


Notepaper, Bills, etc., printed | 
- Rubber Stamps 
All office requisites ' 


READY- MADE COMPANIES \ 
| We do not sell insurance. We gie an indepen: 


i : dent advisory service on loss prevention and an evaluation of 
l your true insurance needs. Leam more about this unique 
service. . 


Send for brochure NOW and save » time and: money | 


- CLAIMS AND RISK EVALUATION CO 


BRENT HOUSE; KENTON: ROAD, KENTON, ‘LONDON HA3 8BT. 


38/40 FEATHERSTONE STREET 
LONDON. ECI 


01-253 29771819 and Telex. 26287. 
01-251 0344-(7-lines - 





- Make sure of your own copy ` 
. of THE ACCOUNTANT Rs i. E 





SUBSCRIPTION ORDER FORM . y E qu NUN 


Ge , i 


i ‘Please send The Atesan di esk until further notice, commencing with the issue Students’ Concesslonal. 





St o M i . ME Subscription 
' dated... — | E E GEL UE a a | X 
; . m : ' P 
| l Hus Date Studentship registered : 





, 
A i 
WI 
+ 





A " r t 
4 
r 4 
* e 
t i 
` $ 


ic — t student's subscription — ES Expiring: 
ab (Principal, head of department, or tutor) l 


Remittance enclosed E . l E : Date 
Caper £20 for two years: £10-50 for one year: £5-35 half-year oco wer M. | Professional body | 


+, Airmail edition. £14-25 for one year; £7-25. RRE 
Students’ concessiona rate £6 per year. 
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FTER the election comes the 
reckoning, in terms of what is 
ahead economically. and what can 
be done about a £3,000 million UK 
balance of payments deficit and a 
world situation dominated by a three- 


fold rise in oil prices. The UK 
position may be. seen in the prospect 
of the forced adoption of stringent 
measures to curb home demand, 
to hold back inflation and to restore 
the balance of payments. * 

The Charterhouse Group’s latest 
Business Forecast suggests tougher 
controls than in Stage. Three, a 
lower permitted rate of wage in- 
crease, import controls, allocation of 
supplies and increased indirect taxa- 
tion to curb consumer spending still 
further. Government: expenditure 
needs to be cut back. 


But the world problem concerns 


the vast surpluses generated by the 
Middle East oil-producing countries 
and the extent.to which those sur- 
pluses can be used — or re-cycled in 


the present terminology — to act as' 


an offsetting capital inflow to the 
deficit countries, 

A higher degree of interiatiohal 
collaboration than seems likely to 
be achieved will 
serious disruptions 
monetary and trading systems are to 
be avoided. Meanwhile the oil situa- 
tion, itself, has turned free world 
economies into recession and if 
Governments try to reflate out of 
that recession the inflationary force 
could well prove disastrous. 


REACTION 


City market reaction to the change 
in political events was initially severe, 
as it always is when markets over- 
react to a situation that proves 
different from tho state of affairs 
that market forces had predicted — 
even if the prediction was made 
with considerable reservation. Markets 
were reflecting not necessarily politi- 
cal fears but fears that there would 
not be firm government at a time 
when firm government had never 
been more urgent. 

Like the political opinion polls and 
the bookmakers, the stock-market and 


be necessary if 
in the world's ` 


THE 


ACCOUNTANT 


*3 even the foreign exchange market 


got the election wrong, and that 
fact rather than the result itself was 
responsible for the ferocity of the 
initial reaction in the stock -and 
foreign exchange markets. 

Certainly it is difficult to make a 
case for new equity investment under 
current conditions unless tha in- 
vestor is prepared to look beyond 
1974 and to the possibly: greener 
grass of 1975. By then North Sea 


oil will begin to be landed- and from 


then on economic problems in the 
UK may begin to be helped, if not 
necessarily solved. Since early last 
year the UK economy has been in the 
nature of a castaway with food and 
drink for two months but given 
assurances of rescue in two years. 
The gap is the problem. 


CAPITAL 


February was the second month 
this year in ‘which no industrial 
company raised money through the 
stock-market. In January the only 
money . raiser outside the local 
authority: orbit was a water company. 


. The Royal 


297 


In February not even a water com- 


pany raised money and the £263 


million of money raised on the market 
was entirely through local authority 


` yearling bonds. 


It is difficult to recall two con- . 
secutive months in which no quoted 
industrial company raised money of 
any kind, either equity or prior 
charge, through the stock-market. 


. REPLACEMENT 

Dutch/Shell announce- 
ment of preliminary-figures was not- : 
able for a comment on inflation ac- - 


counting. Profits were up from £282 


million to £730 million, of which 
£150 million was artificial. inflation 
via depreciation of sterling. But the 
point was made that depreciation of a 
significant part of the Shell fleet is 
made at its original deadweight ton 
cost of £25 whereas replacement 


‘cost is more than three times that 


figure. 'The need for a generally 
accepted system of inflation ac- 
counting becomes more obvious every 
year, the Royal Dutch/Shell board 
stated. 


Rates and Prices 
Closing prices. Monday, March 4th, 1974 


Bank of England Minimum Landing Rate 


, Money Rates 


May18,1973 .. 72% Oct 19,1973 .. 114%  Daytoday.. 114-124% Bank Bills 
. June 22,1973 .. 74% Nov.13,1973.. 13 € 7days . 12 -121% 2months 13]-141% 
July 20,1973 .. 9 € Jan.4,1974 .. 123% Fine Trade Bills 3months 133-14 96 
July27 1973 ..114% Feb.1,1974 .. 124% 1month.. 153-164% 4months 133-14 % 
2months.. 15%-164% G months 14 -141% 
: 3months.. 1 541 bi? 
. Finance House Base Rate 
March 1st, 1974. 1696 Three Months' Rates 
: Local authority deposits 15 -16 % 
' Local authority bonds 16 -14 % 
FT Industrial Ordinary Index Sterling deposit certificates .. 164-16 Dé 
March Ab, 1974. 309-6 Euro-sterling deposits 204-214% 
Euro-dollar deposits .. 83- 84% 
Treasury Bills | Forelgn Exchanges 
Dec.28 .. £12:4203% Feb.1 .. £11:9850% New York.. 2-2800 Frankfurt.. 6.1075 
Jan.4 .. £12:2034% ,Feb.8 .. £11:9649% Montreal .. 2:2110 Milan 1486-00 
Jaen.11 .. £12:0909% Feb. 15.. £11.911096  Ameterdam 6-3900 Oslo 13-0000 
Jan.18 .. £12:0469% Feb.22 .. £11.817196 Brussels .. 92:0000 Paris 11-1400 
Jan.25 .. £12:0270% Mar.1 .. £11-9290% Copenhagen 14-4050 Zúrich 7-1950 
: i Gilt-edged 
Consois 4% .. Vs "P T . 29 Treasury 9X 1994 is 703 
Consols 2396. . "e S 17% Treasury 84% 84—86 73i 
Conversion 34% .. 2653 Treasury 8196 87-30 67% 
Conversion 51% 1974 98% Treasury 64% 1978 88] 
Funding 34% 99--04 294 Treasury 34% 77—80 GEF) 
Funding 5196 78-80 708 Treasury 34% 79—81 623 
Funding 54% 82-84 62% Treasury 596 86-89 493 
Funding 5396 87-91 ` 504 Treasury 5396 08-12 402 
Funding 6% 1993 .. 493 Treasury 24% si 2: e tse 174 
Funding 64% 85-87 614 Victory 4% .. a » Så .. 96 
Savings 3% 65-76 .. 9044 War Loan 34% : 2 , 264 
Retall Price Index (Jan. 1962-100) 
Jan. Feb Mar. April May June July Aug. Sept Oct. Noy. Dec. 
1971 1470 147.8 149-0 152.2 1532 154-3, 166-2 156-3 155-6 156-4 1b7.3 158-1 
1972 159-0 159-8 180-3 161-8 162-6 163.7 164-2 165-6 166-4 168-7 169-3 170.2 
1973 1713 1724 173-4 1797 1780 oe 179-7 180-2 181.8 185-4 186.8 188-2 
1974 191-8 
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"VAT: Sale of Goodwill 


| SIR, - Through the auspices of your advertisement colunins, I 
d , recently arranged to :ransfer a small proportion of my clientele 





to another accountanz, and received a payment in consideration’; f 


_ in short, a partial sale of goodwill. 
'- "The acquiring accountant and I each advised our local VAT 
office of the transaction, explaining the situation precisely. Mine 
has replied to the effect that res transaction Je: chargeable, 
quoting section 1 (1) and section 5 (8) of the Finance Act: 1972. 
. His has replied ro. (he effect that no VAT is chargeable on. pay- 
ments made.for. good"iili: 'the transaction is outside the scope of 
: value added tax’. 

' Tincline to the view that the transaction is not chargeable and, 
in any event; neither cf us will be affected, as we are both register- 
ed for VAT. The VAT subcommittee of the. Parliamentary . 
and Law Committee of the Institute inclines to the other view. 
So, one might say, "NAT next" ` 

os" Yours faithfully, ` 


Name and address supplied. ` n ENEFCO. ` 


— 


Missing Funds - t 


SR, - I have just ZE an opportunity to read the January roth 

_ issue of, The Accountant and was particularly interested and ` 
amused by the ‘This is My Life’ article by ‘An Industrious 
Accountant’. If. 1 read the quotations correctly, it would appear 

' to me that Samuel Pepys should have easily withstood his 
inquisitors and' the angry attack by Prince Rupert if none of 
_ them had the sense to note that the debt declared by the Navy, 
of some £900,000, was. included as incomé of. the war chest, 


the Navy for two yea-s and a month. 


If the information as to the apparently missing funds was ` 
e, 


made available to Barbara Lady Castlemaine, Nell Gwynn and . 


Frances Stuart, I cen imagine that either King. Charles or. 


, 
d 


when in fact it was included as expenditures.in the ee of | 


Samuel Pepys would have been facing an angry attack by ‘all.’ 


` three of these ladies, demanding their fair share of the SE 

money. ` : 
2 EN Yours very truly, 

, Name and address applied É NEMO 


Monetary Policy 


Sm, - Ihave read with interest the ege s Mr Greener 
in the issue of your journal of February 2ist, under the rather 
startling heading ‘Bankers’ Contribution to Economic Chaos”, ~ 

Much of Mr é 


banks, were superseded by entirely riew-techniques of monetary 
policy —- outlined.in a Bank of England document ‘Competition ` 
and Credit Control ~ in-the- autumn! of 1971; these hew 
measures were. desizned to stimulate competition among 
banks and are of far wider application within the banking 
system than the earlie- liquidity controls. Within this framework 


-— 


reensr's comment seems to me to be peripheral" 
and largely irrelevant to the theme of his article; he ignores the . 
fact that cash and liquidity ratios, observed only by the clearing . 


the character of the clearing banks” business has EE 


significantly as a growing proportion, of funds has been: obtained 
from market sources.. 

Mr Greener also comments on comparability. When, faut 
years ago, the major banks opted to forgo the exemptions of the 
Eighth Schedule and'to comply with the provisions of the 
Companies Acts as applied to companies generally, much 
thought was given to devising uniform accounting treatment so 
as to achieve the greatest practicable degrée of comparability. 


On the basis of the “disclosure” formula adopted, I venture to. 


Es est there is generally «a^ greater degree of comparability 
material i respects between the accounts of the major banks 


-than i is the case in niost;other industries... uu E 
P Dx Yours faithfully, 

JA NE. PNE. o FE. W. HEWITT, 

| FINANCIAL CONTROL DIVISION, 

London EC». NATIONAL WESTMINSTER BANK. 


New Look at lads Laws 


Sir, - In your issue of February 14th, vou referred to a campaign | 


for the radical reform of charity law launched hy three MPs.. 
I should point out that the three-MPs concerned were to have 
been hosts at a press conference in the House of Commons to 


. launch a campaign to amend charity law, but their presence as ` 


. hosts did not imply complete agreement with every. detail of the 


e -The proposals are in fact set out in a leaflet published | 


y the Charity.Law Reform Committee and copies can be d 
"Tuned EO me at. acia Clarendon Road; London Wir AG ` 


M P Yours faithfully, gë 
` London Wax. AM. CHAPMAN. 


A Case for Joint Practices? 


` Sar, — It was interesting to note from your feature “A Century 
Ago’ (February. 21st issue) that the legal. ‘arid ‘accountancy EC 
fessions were regarded. in 1874 as mutually exclusive. 
certainly not true today. ` 


Although there are not many who have become GE of | 


both professions (a task which I hope to accomplish this year) 
there are, in my experience, many brains in which ‘both sets of 


7r da há 


i 
4 


qualities" are, and indeed perforce 1 in the client’ 8 interests, need - - 


to be found. 


‘ciplines i is essential; in fact, I have heard members of one pro- 
fession: give vent to considerable criticism of members of the 


other, on a number of occasions for, one the amphibious. . , 


capaci 


chalk and cheese: 

(1) More effort should be made by those responsible for the 
" training of future entrants into each profession in providing 
. them with adequate means to appreciate the disciplines of the 


other. Although the accountancy examination, syllabuses are . 
slight! y. more thorough i in their requirement of legal knowledge 
e Law Society’s syllabus i is of accounting, neither could : 


than 4 
— be said to be much more than superficial. 


It is regrettable that practising accountants, solicitors ini KW 


counsel should have to assimilate the other discipline by trial and 
error and, perhaps bitter, experience. I found, when teaching 
accountancy students estate. duty and trust accounts, that, apart 


from law graduates, their. main probleiis stemmed from an , 
inadequate understanding of the. underlying principles: of equity. 


and.English property law. 
' Certainly it is true to say that Part 1 ACA students regard 
their diet of law, tax, and. executorship accounts with-as much 


i 


In the field óf E fima andi commerce in which I and `- , 
_ many members of each SE us practise, a grasp of both dis-- 


ity. < 
I Y think that there are two EE poińts to be malei in this ` 
‘context, once it is acceptéd that the two professions are not. às . 


AN 
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horror as law students do the accounts paper, superficial though 

the treatment may be, and the failure rate in each doubtless 

reflects this. I know one candidate who failed the Law Society's 

accounts paper only to pass with distinction on the next occasion, 

eia: some intensive tuition by a private accountancy tutoring 
! 

This basic and early deficiency is the cause of the failings 
which practitioners are wont to bemoan later. 

(2) The restrictions which exist upon changing from one pro- 
fession to the other, and practising in partnership with one 
another, should be reviewed by each professional body. 

My law degree gives me exemption from only Part 1 of the 
Law Society Finals — with the result that in August I shall be 
forced to sit seven papers in Part II, large amounts of which are 
either not relevant or upon which I have been already more 
severely examined either in university or accountancy examina- 
tions, or by the client. 

Many accountants are now employed by firms of solicitors, and 





4 VAT Tribunal 


- Decisions 





Unsuccessful Appeal for Deregistration 


NOTHER trader has unsuccessfully applied for deregis- 

tration on the ground of declining takings. T'hough initial 
registration for VAT was required from all traders whose 
turnover was likely to exceed {£5,000 in the twelve months 
following April 1st, 1973, there is no statutory right to de- 
registration unless it can be shown that taxable turnover is 
unlikely to exceed £4,000 in a year. 

B, the owner of a transport café, registered for VAT purposes 
in January 1973. On form VAT 1, he estimated his turnover for 
the ensuing 12 months at £6,500, and his actual gross takings 
for the 12 months to April 5th, 1973, amounted to £6,665. 

In March 1973, B closed the café for a period of four weeks 
and re-equipped it, intending to cater in future for a higher 
class of trade which would give him increased opportunities 
to display his talents as a chef. This development was not 
immediately successful, and his turnover for the period from 
April 6th to December 31st, 1973, fell to £3,561. In this situa- 
tion, B claimed that he had been wrongly advised to register, 
and applied for the registration to be cancelled. 

The Birmingham VAT Tribunal found that B was looking 
at the situation from a position of hindsight. There was no 
doubt that he had been validly registered in January 1973; 
there were reasonable grounds on April 1st, 1973. for thinking 
that the turnover for the ensuing 12 months would exceed £ 5,000, 
and on B’s own evidence he would not have carried out the 
refitting of the café without thinking that his business would 
improve as a result. Nor was it possible to show, on the basis 
of the nine months’ figures to December 1973, that turnover was 
likely to fall below £4,000 in the period of a year, as required 
by paragraph 2 (^) of Schedule 1 to the Finance Act 1972. 

Botteghi v. Customs and Excise (Tribunal reference BIR/73/29). 











Ut NTE SE AY fT ERE SOUND eT ee 


many firms of accountants have close business relationships with ` . 


solicitors. In my opinion, service to the client could be immense- 
ly improved by avoiding the hiatus and hiccups which often occur 
through the division of responsibility 


in providing what the E 
client regards as global advice on his unitary problem, not to 


mention proliferation of overheads and duplication of thinking E 


time in the costs. 


There will, I am sure, be many readers who would at least ` zm 


welcome the removal of the extraordinary restrictive practice - a 
(not imposed upon patent agents) whereby accountants must `: 
enyage solicitors, upon whom sadly many technical points may — 


be lost, to instruct counsel. 
No doubt accountants would not wish to essay into convey- 


ancing nor solicitors into auditing; but, in the areas of genuine ` 


overlap, practising together should not be restricted. 
Yours faithfully, 


Name and address supplied. SOLICITOR'S CLERK. 


Part-finished Work not a ‘Book’ 
HE London VAT Tribunal has refused zero-rating under 


item 1 of group 3 of Schedule 4 to the Finance Act 1972 to ` ; 


supplies at various stages of printing and bookbinding. These 


were (i) a printed hardback cover; (ii) large sheets measuring E 


approximately four feet by three, each printed with matter 


which, when appropriately folded and cut, would become the ` a 


pages of a book; (iii) the same, folded and cut to form complete 
‘signatures’, or groups of pages; and (iv) a bundle of ‘signatures’ 
with endpapers and ready for binding in its cover. The Tribunal 
ruled that none of these could be regarded as ‘books, booklets, 


brochures, pamphlets and leaflets’ within the words of the SG 


schedule. 


Counsel for the appellant company argued that the cover, E A 


item (i) above, fell within the ambit of the decision in the 


A. E. Walker case (LON/72/1, The Accountant, April sth, 


1973); and that the remaining items possessed all the essential E 


attributes of a hook or, alternatively, that they were part of a 
book and indistinguishable in all material respects from Walker's 
case. 

Attention was also drawn to heading 49.01 of the Customs 
import tariff, which is identical, save for one word, with item 1 
of group 3 and which, according to its interpretative notes, is 
“to be extended to apply to... printed parts of books or booklets, 


in the form of assembled or separate sheets or signatures con- — — 


stituting the whole or a part of a complete work and designed for 28 
binding'. There was an irresistible inference, the appellant — —— 


claimed, that Parliament intended item 1 of group 3 to embrace 
the same items as those in heading 49.or. 


The Tribunal while recognizing that each of the items had gi 


some characteristics of the articles specified in item 1 of group 3, 
refused to accept the proposition that, where the supply of a 
particular product is zero-rated, the supply of any ingredient for 


that product must also be zero-rated; the Walker decision, it E- 
was said, did not go as far as this. It was not impossible that — — 
Parliament had intended item 1 of group 3 to comprise a ` E 
different classification from the tariff heading 49.01, and — 


the inference which the appellant had sought to draw 7 


at this point was reasonable, but not irresistible. Though | 


the result might be something of an anomaly, the alterna- — 
tive construction might produce other and more alarming ` 


anomalies. 


Butler & Tanner Ltd o. Customs and Excise (Tribunal reference | $ | 


LON/73/128-131). 














An ‘Age of Opportunity’ 


national accountancy. National and inter- 
national firms of accountants were well 
represented and had done a great deal to 
raise Manchester’s status. 

Times were changing and Manchester 
and its student accountants were keeping 
pace, he said. 

Mr Derek A. Boothman, F.C.A., a 
member of the Council of the Institute, 
who responded, pointed out that the 
annual dinner was normally a light- 
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. Manchester Annual Dinner 
E ESPITE Britain's present economic 
A gloom there had never been a time 
Of greater opportunity for young account- 
E ants, said Mr Arthur W. Ward, regional 
_ industrial director of the Department of 
- Trade and Industry, speaking at the 
.. recent annual dinner of the Manchester 
_ Chartered Accountants Students’ Society. 
Pe Mr Ward, who was proposing the toast 
_ of the Society, said: ‘Despite all the 
` gloom around ~ the three-day week, 


miners’ strike and so on, you, as budding 
accountants, are in a position to grasp 
this opportunity.’ 


Fingertip control 
There was a lack in many areas of 


business of cash control, he said: ‘You 


can have this situation at your fingertips.’ 
Accountancy was a marvellous training 
for those who ventured into the business 
field. “There are’, he added, ‘too few of 
you in that area.’ 

The Society’s President, Mr Graham 
N. Elliott, F.C.A., in proposing the toast of 
the Insitute, said that out of an economic 
crisis came opportunity. “The Institute at 
this moment has a great opportunity. In- 
stead of being liquidators or even grave- 
diggers, we should be seeking to create 
even more opportunities. For instance, 
the number of small businesses which 
start without advice from accountants is 
beyond belief.” Young accountants could 
help to rectify the situation, he said. 

Mr Elliottalso emphasized Manchester’s 


growing importance in the field of inter- 


hearted affair, and mainly confined his 
speech to anecdotes emphasizing the 
principal-articled clerk relationship. 

But he, too, stressed the opportunities 
available and the important role members 
of the students’ society would be called 
on to play. 

Hugh Medley, the Society’s Chair- 
man, spoke of growing participation 
among members. The Society’s role in 
educating the younger accountant was 
continually expanding. 

During 1974, he said that it was 
planned to organize a record number of 
18 one-day lecture sessions. Four week- 
end courses were also planned. ‘We are 
able to report that these are attracting 
record attendances and there is an in- 
creased demand for more activities in the 
field of education.’ 

He said the Society would be publish- 
ing a full report on its own inquiries into 
salaries in the near future. 

More than 500 members and guests 
attended the dinner, the largest number 
for any event in the Society’s history. 





ACCOUNTANT'S 
INDEPENDENCE 
Leeds Annual Dinner 


THE average chartered accountant — in 
practice, in industry or commerce — 


- . now faced great challenges to his indepen- 


dence. If he lost independence he could 


- be of little value to his employers or clients, 


said Mr E. John Frary, F.c.a., a mem- 


ber of the Council of The Institute of 


Chartered Accountants in England and 
Wales, proposing the toast of the 
Chartered Accountant Students’ Society 
of Leeds at the Society’s recent annual 
dinner. | 

He believed that some student salaries 


were too low and stated that the Institute 
was gathering statistics on the subject at 
present; he hoped these would eventually 
be published. 

He added that the quality of education 
and training had received much publicity 
in the professional press recently: the 
Council had announced its determination 
to impose and achieve high training 
standards. 

Mr Frary said he was delighted to see 
present another member of the Council, 
Mr James Whitehead, F.c.a., who had 
contributed greatly to improving the 
status, conditions of service and quality 
of students. 

Mr Iain Longman, A.C.A., President of 





the Society, responding to the toast, said 
that recently they had heard much of 
student society problems. But the Leeds 
Society was fortunate; they had an active 
committee and an excellent relationship 
with the district society. 

Mr C. B. Naylor, the Society’s 
secretary, proposed the toast of the 
guests, which was responded to by Mr 
Horace Shackleton, F.B.s. 


NEW ADMINISTRATIVE 
SECRETARY FOR ACASS 


ACASS has recently appointed Mrs 
Janet Dyke to be its new Administrative 
Secretary, in succession to Linda Mitchell 
who has served as 
Assistant Secretary 
of ACASS since 
February 1972. 

Mrs Dyke was 
formerly with Sea- 
bright Chemicals, 
where she worked 
for five years as 
secretary to the 
company's direc- 
tors. She admits 
to no great know- 
ledge of the accountancy profession 
and comes to it with an open mind. Her 
appointment will bolster ACASS’s cul- 
tural representation — she lists music as 
her chief interest. 

Linda Mitchell has been a tower of 
strength to the Association during the last 
two years, and ‘Roundabout’ wishes her 
well for the future. 





IRISH INSTITUTE’S 
EXAMINATIONS 


Or the 862 candidates who sat for the 
winter 1973 examinations of The Institute 
of Chartered Accountants in Ireland, 
385 (45 per cent) were successful. The 
names of candidates who passed in Parts 
III, IV and V appear elsewhere in 
‘Roundabout’. 

In Part V of the examination there were 
196 candidates, of whom 71 (37 per cent) 
were successful. First place and the 
Harold F. Bell Prize were won by Mr 
John Kennedy, of Belfast; second place 
by Mr William Duffy, of Derry, and 
third place by Mr William Shaw, of 
Bangor, County Down. 

There were 300 candidates for Part IV, 
of whom 121 (40 per cent) passed. First 
place and the Ulster Society Diamond 
Jubilee Prize were won by Mr Brian 
Conroy; second place by Mr Roy 
Picardo and third place by Mr Thomas 
O’ Dowd, all of Dublin. 

A total of 104 candidates sat for Part IIT 
and 54 (52 per cent) passed. First place 
and the Ulster Society Diamond Jubilee 
Prize were won by Mr Eyu Bee Chua, of 
Coleraine, County Londonderry. 
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SECOND EDITION OF AN ESTABLISHED 
AND AUTHORITATIVE WORK 
NOW AVAILABLE 


STUDENT’S GUIDE TO 


COMPANY LAW 
by FRANK H. JONES, r.c.c.a.. F.C.Ls. 











x POINTS OF DIFFICULTY x DESIGNED SPECIFICALLY 
EXPLAINED AT END OF FOR STUDENTS 
EACH CHAPTER 


A COVERS ALL EXAMINATION > INCLUDES NEARLY 200 
REQUIREMENTS QUESTIONS SET BY 
LEADING EXAMINING 
BODIES 


Designed primarily for students, this book has been written with a 
lucidity not generally associated with law books. The student so 
frequently experiences difficulty in understanding the complexities 

455 PAGES of law that a book written as far as possible in simple language 
should be of real value, while the lawyer, accountant and company 
executive, who have need of an easily-read book on company law, 
will find the work a useful source of reference. 


PRICE £ 3:85 net The author has written more than a dozen books on subjects 
£ 4°20 including relating to companies and has lectured extensively in this field for 
post Ip acking & many years, apart from contributing hundreds of articles to the 
VAT ( ) UR professional and national Press. He has been associated with a 

3P Gab? number of recommendations made to Government Committees 
£ 4:38 Overseas by professional bodies. 


GEE & COMPANY (Publishers) LTD 
151 STRAND, LONDON WC2R 1]J] 


Publishers of The Accountant 01-836 0832 
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PLANNED READING and PERSONAL GUIDANCE 


are offered in 


GEE’S SUPERVISORY MANAGEMENT STUDIES 


General Editor: C. S. Deverell, M.A., B.Sc. (Econ. ), B.Com., F.C.1.S., A.M.B.I.M. 


SUPERVISORY MANAGEMENT STUDIES has been extended not only by the publication 
of No. 3, The Supervision of Production, but a/so by the provision of the training guidance 
service for individuals and companies mentioned below. 


The books so far available are: 


INDUSTRIAL RELATIONS AND COMMUNICATIONS 


by William Walsh, A CIS 





Price £1-75 net 


£1-91 post/ The need to communicate is universal and millions of workers and management are involved in industrial 
packing & VAT relations. Mr Walsh's contribution is first a practical account of industrial relations today, seen through the 
(2p) U.K. eyes of middle management and supervision. Secondly, it surveys the problems of communication in an 


£2-08 overseas informal way. 


BUSINESS, FINANCE AND COSTS 


by C. S. Deverell, M.A., B.Sc.(Econ.), B.Com., F.C.1.S., A.M.B.LM. 


Price £2 net The business side of industry involves decision-making and choice of economic activity. What is to be the 


is Eno e Y AT size of the firm and its scale of operation ? Where does a firm get its capital for growth ? What can its account- 

(2p) U.K. ing system tell us of its health ? How can a grasp of management control techniques help supervisory staff ? 

£2-33 overseas How can we become more market-orientated ? What is required in successful marketing other than sales- 
manship ? 


The answers to such questions widen the understanding of the manager, whatever his personal responsi- 
bilities in business and industry. The author has covered them succinctly in his account of the business 
background to management. 


THE SUPERVISION OF PRODUCTION 


by R. H. Hoggett, C.Eng., M.!.Prod.E., A..W.S.P., A.M.B.I.M. 


doe recs DÉI The author covers the type of production, its planning and control, design, work study, stock control, 
:34 post 


ackina & VAT plant maintenance, quality control and plant layout and gives an introduction to network analysis and 
(2p) UK operations research. 


£2.58 overseas His book is a practical and readable introduction to the fundamentals of the management of manufacturing 
activities which will be easily understood by non-specialists as well as those directly engaged in that field. 


A UNIQUE FEATURE OF GEE'S SUPERVISORY MANAGEMENT STUDIES IS THE 
PERSONAL SERVICE OF GUIDANCE ON MIDDLE MANAGEMENT AND SUPER- 
VISORY TRAINING AND DEVELOPMENT NOW OFFERED FOR THE FIRST TIME 
UNDER THE DIRECT CONTROL OF THE GENERAL EDITOR OF THE SERIES, MR 
C. S. DEVERELL, TO WHOM INQUIRIES AS TO TRAINING OR STUDY NEEDS SHOULD 
BE ADDRESSED BY COMPANY MANAGEMENTS OR INDIVIDUALS AT: 


GEE & CO (Publishers) LTD 
Ist STRAND, LONDON WC2R 1JJ 


Publishers of The Accountant 01—836 0832 
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LETTER TO ROUNDABOUT 


End of the Picnic? 


SIR, — In his letter under the head- 
ing ‘Polytechnic Pre-Entry ** Conditions ” 
(‘Roundabout’, February 14th), Mr Kent 
indulges a fallacious presumption regard- 
ing transferability — a principal’s refusal 
is by no means final. 

Irrespective of probationary time or 
formal consent, after a withdrawal from 
service and subject to fitness, a fresh 
contract in continuation is acceptable. Yes, 
the Institute does re-register! Theoreti- 
cally there are required consents for the 
cancellation but only nominally so. 

In 1972 registrations were 5,565. Can- 
cellations totalled 1,081, irrespective of 
re-registrations therefrom. Re-registrations 
are segregated from the published registra- 
tions, which relate only to first-time en- 
trants. The cancellations are unpublished. 

Absence of rhetoric covering the re- 
entry arrangement is not suggested by any 
shortages of space and/or intricacies in 
procedure. The likely explanation is 
simple precedent and less simple expe- 
diency. Perhaps as the Institute has never 
been joined as a party to the individual 
training contracts, a more complete profile 
was somehow not felt to be incumbent. 
Principals, of course, tend to soft pedal. ... 

As an early and vital pre-condition for 
a worth-while practical side, a mandatory 
and monitored training record would seem 
to be essential. And as a consequence of 
wilful short measure, there should be 
available channels and workable machinery 
to vary the acceptability status regarding 
further trainees. But could it be that some 
think that principals’ carte blanche picnic 
parties are already over? 

Yours faithfully, 
CREDERE PRIUSQUAM 
COGNOSCERE. 





WOMAN STUDENT WINS 
FIRST POLYTECHNIC PRIZE 


Mrs ANNE MARTIN, a student of The 
Association of Certified Accountants, 
has won the newly-founded W. H. 
Charlton Prize at the Polytechnic of the 
South Bank. The award is for an ac- 
countancy student whose overall per- 
formance in the Polytechnic's second year 
examination is judged the best. Success in 
this examination carries exemption up to 
and including Section 4 of the As- 
sociation’s examination. 

The presentation was made recently 
to Mrs Martin in the presence of some 50 
guests, including training officers and 
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members of the Polytechnic’s staff, 
together with a good number of students, 
in the Hall of the Polytechnic. Mr 
Charles H. Watson, F.C.C.A., J.DIP.M.A., 
Head of the Department of Accountancy 
and Finance, gave a short address, after 
which the prize was presented to Mrs 
Martin by Mr T. O. W. Newman, 
F.C.C.A., F.C.LS., President of the As- 
sociation. At the conclusion of the prize- 
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giving, the Association’s new careers 
film, ‘Certified Accountants - Spring- 
board to Success” was shown. 

The donor of the prize, the late Mr 
William | Henry Charlton,  F.C.C.A,, 
formerly senior lecturer in the Poly- 
technic's Department of Accountancy 
and Finance, died suddenly on February 
6th, as announced in The Accountant 
of February 21st. 





Birmingham Winter Ball 


THE shock news that the uncrowned 
king of the West Midlands was not to 
stand for re-election in his Wolver- 
hampton constituency at the General 
Election did nothing to dampen the 
spirits of the revellers at this year's 
Winter Ball of The Birmingham Char- 
tered Accountant Students' Society. The 
proceeds of the occasion are being used 
to take underprivileged children from the 
Birmingham area on holiday. 

This year's venue, the Belfry Hotel, 
Wishaw, although not as elegant as the 
Chateau Impney, the scene of last year's 
event, provided a fork buffet both 
plentiful and of a high standard for the 
200 guests. 

Entertainment was provided initially 
by a string quartet who played during 
the reception and part of the buffet. 
They were followed by 'Sidewinder', a 
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Some of the Society's members and their guests at the winter ball. 


discotheque which has had a long as- 
sociation with Birmingham CASS, and 
for the evening they donated their 
services free of charge — a gesture which 
was much appreciated by the Birming- 
ham Committee. 

In the words of Bob Priest, the com- 
pere for the evening the next act was the 
Apollo Steel Band ‘who were going to 
bring a little summer to the ball’ — as it 
happened it was a veritable heat-wave! 
This excellent band played for two 
hourly sessions and was thoroughly 
appreciated by all present. 

During the evening gifts from various 
sources were raffled off, raising the 
excellent sum of £45. This, together 
with the profit on the ball itself and 
added to the funds contributed by 
accountancy firms and individuals, is 
expected to raise over £400. 


AN RRC HOME STUDY COURSE provides the simplest answer. Backed by 45 years 
of postal tuition experience and over 240,000 passes, it assures your success in all the 
principal Accountancy exams, and also in Banking, Book-keeping, Civil 
Programming, Costing, G.C.E., Law, Local Govt, Marketing, Secretaryship, etc. 


Service, Computer 


Free 100-page book (without obligation on application to Careers Adviser) 


THE RAPID RESULTS COLLEGE 


DEPT AH3, TUITION HOUSE, LONDON SW19 4DS 
(24-boar Recording Service - 01-946 1102 - 


Tel 01-947 2211 
only) 


Accredited by the Council for the Accreditation of Correspondence Colleges 
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PART Ill 


- A Barton, P. J. (Dublin) 
. A— Bennett, S. (Athlone, Co. West- 
-  .  . meath) 
~ Betson, D. E. (Dublin) 
- . Blake, J. C. (Dublin) (2nd Place) 
af Boland, B. M. (Limerick) 
- A A Brennan, J. M. (Sligo) 
— Bryan, G. J. (Dublin) 
Campbell, J. J. (Belfast) 
Carroll, C. P. (Castlebellingham, Co. 
NT. Louth) 
Chambers, J. K. (Dublin) 
— Chua, E. B. (Coleraine, Co. London- 
— — derry) (rst Place and The Ulster 
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nter, D. J. (Groomsport, Co. 


Down) 


Cork) 

Lenahan, C. F. (Cork) 
McAvinchey, B. C. (Armagh) 
McCarthy, P. A. (Cork) 
McCrory, J. A. (Dublin) 
McFeely, A. M. (Dublin) 
Moran, D. J. (Dublin) 

= Milliken, R. A. (Bangor, Co. Down) 
E Murphy, B. (Dublin) 
- O’Brien, K. M. (Cork) 
— O’Byrne, J. P. (Dublin) 
O'Connor, M. K. (Limerick) 
Ee, M. G. (Monkstown, Co. 


Cork) 

O'Neill, A. J. (Dublin) 

Phelan, B. P. (Dublin) 
Phelan, P. T. uin) 
Pollock, J. L. (Belfast) 

Quigley, M. O. (Dublin) 

j Teo, E. S. (Belfast) 
"Thompson, D. A. (Dublin) 
Tierney, W. M. (Galway) 
Wilson, M. C. (Belfast) 
Young, R. J. (Londonderry) 


50 candidates failed to satisfy the 
examiners, of whom 4 were referred 
in one paper. 


‘OLD’ PART Ill 


Aizzudin, A. (Belfast) 

Bannon, W. P. R. (Dublin) 

- Campbell, D. P. (Bangor, Co. Down) 
l Cooney, N. F. (Tipperary) 





Craul, M. (Manor Kilbride, Co. 
Wicklow) 

Cunningham, B. J. (Dublin) 

Hadjianastassiou, A. (London) 

Harvey, P. G. (Dublin) 

Hudson, M. J. (Belfast) 

Keane, T. L. (Dublin) 

Kelly, M. (Dublin) 

Kinsella, G. (Dublin) 

Lambert, R. (Dublin) 

Lucas, J. L. (Dublin) 

McDonald, C. W. (Dublin) 

McErvel, T. C. (Holywood, Co. 
Down) 

Ng Kwet Shing, W. R. C. (Belfast) 

Purcell, W. (Dublin) 

Slattery, W. J. (Kilkenny) 

Walsh, J. E. (Dublin) 


17 candidates failed to satisfy the 
examiners, of whom 5 were referred 
in one paper. 


PART IV 


Barry, A. G. (Dublin) 

Barry, J. L. (Dublin) 

Blackwell, C. J. (Dublin) 

Bourke, J. J. (Limerick) 

Bowen, T. G. (Dublin) 

Bowen-Walsh, J. (Dublin) 

Bradley, W. A. (Cork) 

Byrne, H. P. (Dublin) 

Campbell, M. O. (Dublin) 

Carey, D. N. (Cork) 

Carse, B. B. (Dublin) 

Casey, D. M. (Dublin) 

Conlan, T. H. (Kells, Co. Meath) 

Connolly, D. D. (Dublin) 

Connolly, P. J. (Dublin) 

Conroy, B. F. (Dublin) (rst Place 
and The Ulster Society Diamond 
Jubilee Prize) 

Conroy, J. M. (Bray, Co. Wicklow) 

Corr, B. P. (Dublin) 

Coulter, R. P. (Ballynahinch, Co. 
Down) 

Courtney, A. W. (Armagh) 

Cremins, D. (Dublin) 

Culhane, C. (Dublin) 

Cunningham, N. P. (Dublin) 

Curtis, P. J. (Dublin) 

D'Alton, P. M. (Dublin) 

Deasy, D. J. (Dublin) 

Duff, J. A. (Belfast) 

Dunlea, M. P. (Dublin) 

Fahy, K. M. (Loughrea, Co 

a 


Feldman, S. M. (Dublin) 
Finnegan, A. (Dublin) 
Fitzgerald, W. L. (Gorey, Co. 
Wexford) 
Fitzpatrick, T. J. (Dublin) 
Foley, C. A. (Dublin) 
Forde, O. P. (Belfast) 
Gaffney, A. B. (Dublin) 
Gavagan, D. M. (Dublin) 
Gavin, R. J. (Dublin) 
Gill, M. (Galway) 
Gilroy, C. J. (Dublin) 
Glynn, J. (Dublin) 
Grace, T. O. (Dublin) 
Greene, H. T. (Dublin) 


_ Accountants in Ireland 


- Successful Candidates at Winter 1973 Examinations 


Hamilton, M. A. (Dublin) 

Harnett, J. J. (Dublin) 

Henry, K. T. (Dublin) 

Hensey, S. F. (Dublin) 

Hickey, N. L. (Cork) 

Higgins, M. J. (Tuam, Co. Galway) 

Holohan, A. P. (Bristol) 

Huston, J. S. (Coleraine, Co. 
Londonderry) 

Hynes, J. E. (Dublin) 

Ireland, J. C. (Belfast) 

Joyce, L. A. (Dublin) 

Kenny, J. J. (Dublin) 

Kiely, L. J. (Carrick-on-Suir, Co. 
Tipperary) 

Kilroy, S. J. (Dublin) 

Kirk, R. J. (Belfast) + 

Lacy, J. (Newport, Co. Tipperary) 

Lambe, O. (Dublin) 

Lambert, J. G. (Dublin) 

Lambert, M. (Dublin) 

Langan, K. J. (Dublin) 

Lannen, S. C. (Kilkenny) 

Leahy, P. J. (Dublin) 

Lee, F. A. (Cork) 


McArdle, A. (Galway) 
McBride, J. P. (Dundalk, Co. 
Louth) 


McCarthy, J. J. (Dublin) 

McCarthy, M. J. (Dublin) 

McComish, J. H. (Lisburn, Co. 
Antrim) 

McCudden, J. (Dublin) 

McDonald, B. P. (Dublin) 

McGeady, J. J. (Belfast) 

Mellvenna, M. J. (Dublin) 

McKeon, D. G. (Dublin) 

McLoughlin, J. (Dublin) 

McManus, R. P. (Dublin) 

Macken, D. W. (Dublin) 

Mangan, G. J. (Dublin) 

Moore, N. F. (Dublin) 

Moore, P. M. (Derry) 

Morrissey, J. I. (Dublin) 

Mulhall, S. K. (Dublin) 

Mundow, F. (Dublin) 

Murphy, D. M. (Dublin) 

Murray, P. (Lurgan, Co. Armagh) 

Naughton. P. J. (Dublin) 

O'Connor T. P. (Ballinrobe, Co. 


Mayo) 
O'Donaill, C. A. (Limerick) 
O'Dowd, T. J. M. (Dublin) (3rd 


Place) 

O’ Kelly, S. M. (Dublin) 

O' Mara, J. J. (Dublin) 

O"Toole, P. G. (Dublin) 

Payne, P. J. (Dublin) 

Picardo, R. D. (Dublin) (2zd Place) 

Porteous, P. E. (Dublin) 

Reid, J. G. (Enniscorthy, Co 
Wexford) 

Ring, L. J. (Dublin) 

Robinson, W. B. (Belfast) 

Ruddock, G. A. (Belfast) 

Ryan, G. E. (Dublin) 

Ryan, J. A. (Dublin) 

Ryan, J. P. (Dublin) 

Ryan, M. J. (Dublin) 

Smyth, J. D. (Belfast) 

Stanley, M. M. (Portlaoise, Co. 
Laoise) 

Stuart, I. C. (Dublin) 

Svejdar, Z. (Dublin) 

‘Taaffe, S. J. (Dublin) 

Talini, P. J. (Dublin) 
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Tyndall, M. J. (Dublin) 

Wall, M. J. (Dublin) 

Walsh, T. P. (Dublin) 

Ward, E. J. (Dublin) 
ard, N. H. (Donaghadee, Co. 
Down 


| ) 
Williamson, R. S. (Belfast) 


Young, P. (Dublin) 
Yue, S. Y. (Belfast) 


179 candidates failed to satisfy the 
examiners, of whom 8 were referred 
in one paper. 


PART V 


Barrett, D. J. (Cork) 

Behan, S. P. (Lifford, Co. Donegal) 

Boston, M. R. (Bangor, Co. Down) 

Boyle, P. J. (Belfast) 

Burgess, C. J. (Dublin). 

Burke, T. P. (Dublin) 

Byrne, E. A. (Dublin) 

Byrne, M. F. (Kilkenny) 

Cavanagh, H. J. (Oxford) 

Clarke, M. T. (Dublin) 

Clayton, L. B. (Cork) 

Cleary, P. A. (Dublin) 

Condon, N. T. (Limerick) 

Conlon, F. J. (Armagh) 

Cooney, C. H. (Dublin) 

Cooney, T. J. (Dublin) 

Cryan, T. G. (Dublin) 

Cuddy, W. H. C. (Cork) 

Curran, P. R. (Killarney, Co. Kerry) 

Dolan, M. J. (Dungarvan, Co. 
Waterford) 

Dougan, T. E. (Belfast) 

Doyle, D. F. (Dublin) 

Droog, H. (Limerick) 

Duffy, B. J. (Dublin) 

Duffy, T. C. (Dublin) 

Duffy, W. B. (Derry) (2nd Place) 

Fitzmaurice, D. M. (Bray, Co. 
Wicklow) 

Fitzpatrick, W. J. (Dublin) 

Gilbride, P. M. (Dublin) 

Gilroy, T. P. (Dublin) 

Grogan, C. J. (Dublin) 

Hackett, J. D. (Dublin) 

Hayden, B. D. (Dublin) 

Holland, P. M. (Dublin) 

Kavanagh, B. J. (Dublin) 

Keane, J. (Athlone, Co. Westmeath) 

Kelly, R. (Dublin) 

Kennedy, J. (Belfast) (et Place and 
The Harold F. Bell Prize) 

Kirwan, D. P. (Dublin) 

Lane, B. G. J. (Limerick) 

McDonough, O. O. (Carrickmacross, 
Co. Monaghan) 

McKenna, J. P. (Dublin) 

McKenna, M. P. (Dublin) 

McMahon, J. (Dublin) 

Macken, A. S. (Clonee, C. Meath) 

Mara, J. E. (Dublin) 

Mehigan, D. F. (Dublin) 

Millar, J. M. (Belfast) 

Milliken, A. D. (Dublin) 

Murphy, H. B. (Dublin) 

Murphy, M. J. (Dublin) 

Murtagh, J. (Dublin) 

Naismith, W. P. (Dublin) 

Nolan W. F. (Dublin) 

O’Connell, M. J. (Dublin) 

O’ Donnell, M. A. (Dublin) 

O’ Dwyer, A. (Dublin) 

O’ Leary, T. (Cork 

O'Neill, D. J. (Dublin) 

O'Shaughnessy, L. M. (Dublin) 

Pembroke, T. R. (Dublin) 

Quinn, J. A. (Waterford) 

Roche, T. S. (Dublin) 

Scriven, T. P. (Cork) 

Shaw, W. H. (Bangor, Co. Down) 
(3rd Place) 

Sheehy, M. K. (Shannon Airport, 
Co. Clare) 

Skeeran, J. M. (Dublin) 

Soughley, M. F. (Dublin) 

Stack, C. B. (Dublin) 

Tonge, K. J. (Dublin) 

Yahya, N. (Belfast) 


125 candidates failed to satisfy the 
examiners, of whom 13 were referred 
in one paper. 
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PROFESSIONAL NOTICES 


BAKER, Rooke & Co and GILLESPIE 
BROTHERS & Co announce that with effect 
from April 1st, 1974, the London practice 
of GILLESPIE BROTHERS & Co will be 
merged with BAKER, Rooke & Co. The 
combined practice will be carried on 
under the name of BAKER, ROOKE & Co 
from 99 Aldwych, London WC2B 4JY. 
Mr F. MUGGRIDGE, F.C.A., will join the 
firm as a partner and Mr K. J. GILLESPIE, 
B.A., F.C.A., and Mr C. C. K. Groom, 
F.C.A., will become consultants. 


W. S. Rarxsow & Co and GILLESPIE 
BROTHERS & Co announce that with effect 
from April 1st, 1974, the Newcastle upon 
Tyne practice of GILLESPIE BROTHERS & 
Co will be merged with W. S. RAINBOW 
& Co. The combined practice will be 
carried on under the style of RAINBOW 
GILLESPIE & Co at 26 Eslington Terrace, 
Newcastle upon Tyne NE2 4RL. 


APPOINTMENTS 


Mr William Bunn, F.C.A., A.C.LS., has 
become financial controller and chief 
accountant of Allied Breweries (UK). 


Mr Frank Clifford, F.c.c.a., has been 
appointed secretary of  Coalite and 
Chemical Products. Mr Clifford serves 
on the executive committee of the 
Sheffield and District Society of Certified 
Accountants. 

Mr W. B. Irvine, c.a., has been 
appointed financial director of R. A. 
Lister & Co, of Dursley, Gloucestershire. 

Mr Joseph E. Osawaye, A.C.C.A., has 
been appointed deputy chief accountant 
of the Nigerian Technical Co, of Lagos. 

Mr C. J. Smith, c.a., has become 
finance director of Grand Metropolitan 





















with effect from April 16th. Mr Smith 
will retire as a partner in Thomson 
McLintock & Co, who are the auditors of 
Grand Metropolitan. 

Mr John E. Drinkwater, A.C.M.A., 
A.C.LS., has been appointed to the board 
of Smith and Davis as financial director. 





Mr J. E. Drinkwater Mr V. Miles 

Mr Vivian Miles, A.c.a., has become 
planning manager of BOC Computer 
Services. 


Mr Brian E. Walters, F.C.A., has been 
appointed director of the European 
treasury operations division of Litton 
Industries. 


Mr R. M. Wilson, F.c.c.A., has been 
appointed a director of W. Bengry € 
Sons and subsidiary companies. 


Mr Cecil A. Yardley, F.c.c.A., has been 
appointed secretary of the ‘Trustee 
Savings Bank’s Inspection Committee, 
with effect from April 20th. 


OBITUARY 
George William Harrison, F.C.A. 


We announce with regret the sudden 
death of Mr George William Harrison, 
F.C.A., senior partner in the Wolver- 
hampton firms of Lancaster & Co and 
Haskins & Co, and chairman of J. N. 
Miller Ltd. 

Admitted to membership of the In- 
stitute in 1940, Mr Harrison was a 
Past-President of the Wolverhampton 
Society of Chartered Accountants. 


CBI ECONOMIC POLICY 
COMMITTEE 


Mr Adrian Cadbury, M.A.(ECON.), deputy 
chairman of Cadbury-Schweppes since 
1969, is taking over the chairmanship of 
the CBI’s Economic Policy Committee 
from Mr Alex Jarratt. 

Mr Cadbury is a member of the court 


JOHN FOORD & CO. . 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 
6: QUEEN'S GARDENS, LONDON WCe 3AH 
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of directors of the Bank of England and | — 
a non-executive director of the Metal ` — 
Box Company. He was chairman of the ——— 
West Midlands Economic Planning © 
Council from 1967 to 1970, and is 
currently a member of the Industrial | 
Development Advisory Board. 


THE CHARTERED 
ACCOUNTANTS’ BENEVOLENT 
ASSOCIATION 


Eleven members were present at a recent — 
meeting of The Chartered Accountants’ . 
Benevolent Association. Mr Henry Peat, — 
C.V.O., D.F.C., F.C.A., President of the - 
Association, was in the chair. E 

Six new applications were considered ` | 
and assistance was granted in five cases. — — 
One of the applicants was a former mem- — 
ber of the Institute who was given a  . 
nomination for a place in one of the homes. 
of Crossways Trust. Twenty-eight appli- — 
cations for the renewal of grants were  . 
received. Further grants, all at a higher | 
rate where applicable, were made. Chan- — 
ges in circumstances of ten other bene- — . 
ficiaries were reported and appropriate 
action was taken. 


APPLICATIONS FOR 
INVESTMENT GRANT 


Applications for investment grant in 
respect of the quarter October rst to 
December 31st, 1973 will be accepted — - 
from April rst, 1974. Payment on such | 
applications, after approval, will begin . 
from that date. 

Investment grant is payable on ex- 
penditure incurred after October 26th,  . 
1970 only where it arises under a contract — - 
entered into by that date. Applications ` — 
should be made to the Department on the | 
appropriate form, accompanied by form — - 
IG/32 (or form IG/33 for ships) and | 
relevant evidence of contract. 2 

No investment grant will be made in 
respect of expenditure incurred in the... 
period July 1st to September 30th, 1972 
unless application on the appropriate 
form and accompanied by a report by an ` 
independent accountant is made to the 
Department of Trade and Industry before 
April 1st, 1974. Applicants should ensure 
that they have duly completed the appro- 
priate form and forwarded it to the report- — 
ing accountant in sufficient time to enable — — 
him to examine and report on it and for — 
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- . the documents to be received by one of 


the Grants Offices not later than March 
31st, 1974. 

Applications relating to expenditure 
incurred during the following periods 
should be made by the dates specified: 

October rst, to December 31st, 1972 

by July rst, 1974; 

January ist to March 31st, 1973 by 

October 1st, 1974. 


SANDILANDS COMMITTEE ON 


INFLATION ACCOUNTING 
Appointment of Liaison Officer 


— Mr C. A. Westwick, B.SC.(ECON.), F.C.A., 


deputy technical director of The Institute 
of Chartered Accountants in England and 
Wales, has been appointed technical 


— A liaison officer to the Sandilands Committee 
^. on inflation accounting. In this capacity, 
— Mr Westwick, who has been closely con- 
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cerned since 1971 with the ASSC’s own 
work on the subject, will be responsible 
for maintaining contact between the 
Sandilands Committee and the ASSC, 
and for advising the former on accouñt- 
ancy matters. 

The Sandilands Committee, whose 
membership and terms of reference have 
been announced in The Accountant, is 
open to receive evidence and views on the 
question of whether and, if so, how com- 
pany accounts should allow for changes 


in costs and prices, not later than April 
30th, 1974. The committee may wish to 
- publish some of the views received, but 
-undertakes not to do so without the prior 
_ permission of their authors. 


The committee's offices are at St 


. Helen's, 1 Undershaft, London EC3. 


Chartered Surveyors 

3-4 Holborn Circus 
London EC1N 2HL 
Tel:01-353 6851 
Telex: 25916 


and at Sheltald Preston & Paris 
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NORTHERN CHARTERED 
ACCOUNTANTS’ DINNER AND 
DANCE 


The Northern Society of Chartered 
Accountants is organizing its first dinner 
and dance for members and their ladies. 
The event will be held on Saturday, 
March 23rd, from 8 p.m., at the Gosforth 
Park Hotel, Newcastle upon Tyne. 

Further information can be obtained 
from the secretary of the Northern 
Society of Chartered Accountants, 8—10 
Market Street, Newcastle upon Tyne 
NE1 6JF (0632-27153). 


PUBLIC MONEY IN THE 
PRIVATE SECTOR 


Sir lan Morrow at 
Edinburgh Meeting 


The first of a new series of evening 
management discussions, inaugurated by 
the Post-Qualifying Education Depart- 
ment of The Institute of Chartered 
Accountants of Scotland, will be held 
in Edinburgh on Thursday, March 2 ist, 
at the George Hotel. 

The subject of the meeting will be 
‘Public Money in the Private Sector’, 
and the principal speaker will be Sir 
Ian Morrow, K.B., C.A., F.C.M.A., J.DIP. 
M.A., who will also lead the subsequent 
discussion. It is anticipated that chartered 
accountants in industry will find this 
meeting and others in the series, of 
particular interest. 

The cost of each meeting, including 
dinner afterwards, is £4:50. 


INVESTMENT ANALYSIS AND 
THE OUTLOOK FOR 1974 


The thirteenth advanced seminar on 
portfolio investment, organized by Giles 
Taylor Ltd, will consider investment 
analysis — some topical questions and the 
outlook for 1974. The seminar will be 
held on March 20th and 21st at the 
Bonnington Hotel, Southampton Row, 
London WCr. 

The seminar will be chaired by Mr 
Basil Taylor, and among the speakers are 
two certified accountants: Professor 
Gerald Lawson, M.A.(ECON.), M.B.A., 
F.C.C.A., who will talk on “Equity analysis 
with a computer-based company financial 
model’, and Professor J. M. Samuels, 
F.C.C.A., whose research project into 
European company finance for The 
Institute of Chartered Accountants in 
England and Wales will no doubt come 
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City? A comparison of European financial 
markets.’ Other topics to be considered 
include property shares, investment 
trusts, the gilt-edged market and the 
economic outlook. 

The fee of £fs5o--VAT includes 
speakers’ notes, refreshments and 
luncheon. Further information is avail- 
able from Giles Taylor Ltd, 17 The 
Avenue, Wanstead, London Err. 


STOCK EXCHANGE FINANCE 
GAME 


Latest placings in the 1974 Stock Ex- 
change Finance Game for Schools show 
78 of the original 342 entrants to have 
made a profit on their original ‘stake’ of 
£25,000, during a period in which the 
FT-Actuaries 650-Share Index fell by 
4°5 per cent. 

Reed’s School and Oundle are currently 
holding their first and second places, with 
£34,224 and £33,050 respectively. The 
1973 winners, Haberdashers Aske’s 
School, are lying ninth with £28,204. 


INDIAN INSTITUTE’S SILVER 
JUBILEE 


The Institute of Chartered Accountants 
of India will celebrate its Silver Jubilee 
on June 30th. The ensuing year will see 
a number of activities to mark the occasion. 

The most significant event will be a 
Commonwealth Conference of Account- 
ants, to be held in New Delhi on 
November 21st, 22nd and 23rd; members 
of the various Commonwealth accounting 
bodies are invited to attend. 

Further information can be obtained 
from the Secretary, The Institute of 
Chartered Accountants of India, PO 
Box 268, Indraprastha Marg, New 
Delhi — 1, India. 


AMERICAN PUBLIC HEARING 
ON EXCHANGE CONVERSION 


The American Financial Accounting 
Standards Board is to hold its promised 
public hearing on a proposed definitive 
standard for foreign exchange conversion 
(The Accountant, January 3rd) at the 
Waldorf Astoria Hotel, New York, on 
June roth, commencing at 9.30 a.m. 

The discussion memorandum is avail- 
able free of charge on request from 
FASB’s director of information, High 
Ridge Park, Stamford, Connecticut 06905, 
USA. 


Valuers of industrial & commercial property. Agents for the sale, letting and purchase of industrial & commercial 
property. Investment, finance & development consultants. Rating & compensation surveyors. Plant & machinery valuers. 
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— ACCOUNTANT 


Spot the investor with an easy mind. 


You don't have to look far. 
There's always a branch of the Halifax near. 
Halifax investments return consistently 
good interest whilst having the added advantage 
of being easily realisable. 


HALIFAX 


BUILDING SOCIETY 


Member of The Building Societies Association 


The biggest in the world. 





VICTORIA 
VYVALGE RS 


QUOTATIONS WILL BE MADE 
E. ON REQUEST WITHOUT OBLIGATION 


STOCKTAKING 


Retail, — & Industrial 


VALUATIONS 


Fixtures, Rad Plan & Equipment 












Official Certificates Industrial Stock-checking, 
issued for audit purposes Reconciliation of client's records 
Detailed Stock Summaries if required and updating— 
prepared for client’s Inventory files compiled for 
information initial computer preparation. 


Observation reports and advice are included where appropriate 
as part of our service to clients 


9 Golden Square, London WIR 4BY 


Telephone 01-434 1718/9/0 
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A CHANGE OF SCENERY? | 
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There's more to working ` jc NS 
in the Common Market ERN y 
community than meets eh 
the eye. 


We believe that the challenge 
presented to our profession has 
never been more real, more 
exciting than it is now. The wealth 
of experience that awaits the 
newly qualified accountant is 
boundless. 

Come and talk to us first. . .. 


THE HUB? 


London, capital city, 
hub of the financial 
world. Or is it ? 
London is the pace 
setter but you need 
the facts on where the 
new ideas are initiated 
and developed. Where 
the highest standards 
are set. 
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Capital and experience. 
Personal initiative and 
responsibility. 


Key words in capital accumulation locations 
like Zambia, West Africa, Zaire, the Middle 
East and many more. 

All our consultants are fully briefed to discuss 
all the merits and demerits of each location like 
training and type of work, working conditions 
and social environment. 

Come and make use of our 

information.... 
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Let's Make a Profit! 


PROF ITS, in a time of legislative control of prices and 

incomes, have become a delicate subject. The ordinary 
man will accept restrictions, if at all, only when he is 
assured that nobody else has the chance of making a fast 
buck through some loophole in the rules. Indeed, it is 
becoming something of a novelty to hear profits discussed 
at all, other than in the pejorative context of suspected 
‘profiteering’. 

A feature of the General Election campaign was the 
attention focused upon the reported profits of several major 
companies, including the principal clearing banks. Indivi- 
dual undertakings were arbitrarily singled out as examples 
of the worst features of capitalism, and one elderly clergy- 
man toyed with the idea of founding his own ‘Anti-Bank 
Party’ in protest against ‘these enormous profits’. He went 
so far as to seek support from three retired bank officials, 
though their answers appear to have given him little cheer. 

Clergymen — sometimes unworldly by repute — are 
nevertheless educated and intelligent men; others, less 
fortunate in these attributes, are notoriously quick to 
condemn what they do not understand. It may not be 
wholly fanciful to suggest that the timing and content of 
the banks’ announcements significantly affected the out- 
come of the recent political struggle — particularly when the 
true significance of the ‘profit’ concept is simply not under- 
stood by the public at large. 

Some 20 years ago, a well-known public company radic- 
ally redrafted the format of its annual accounts which 
previously had done little more than satisfy minimal statu- 
tory requirements. The redrafting, preparation and audit 
of those accounts was carefully undertaken with competent 
professional assistance at all stages, and the full support 
of the board of directors. The end product, as might have 
been expected, was in many ways a model of clarity. 

The company’s efforts were, however, largely stultified 
by a welter of press comment, variously quoting the ‘profit’ 
of the company in a wide range of different forms, without 
explanation or further definition. Gross and net profit, 
before and after tax, consolidated or parent company alone, 
all had their adherents. Fortunately, this all occurred in 


the pre-ED8 era, or the range of available options would 
have been doubled. 

Perhaps the most cruel cut, in this particular case, was 
administered by a left-wing academic (a London Ph.D., no 
less) who wanted to know why the charge for taxation in the 
accounts differed from the product of the pretax profit 
and the standard rate of income tax! Revenue from tax 
would, of course, suffer were it not for healthy profits. To 
quote but one instance, of the /189:5 million profit 
recently announced by National Westminster Bank, tax 
takes almost a half at £90:89 million. 

There is a school of political dogma — ‘thought’ is hardly 
the most appropriate word — which reserves its heaviest 
criticism for ‘speculators’; but without speculators who 
were prepared to take a risk in the hope of profit, we should 
have a wholly stagnant economy and fewer jobs. Popular 
dislike of the speculator is founded on envy rather than on 
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reason; as Sir Martin Wilkinson said of insider trading last 
year, people are angry, not because someone else has 
profited, but because they themselves have not. 

With the Liberal Party in a position of unaccustomed poli- 
tical influence, more may be heard of worker participation 
and industrial co-partnership. In this context, it is not 
inappropriate to point out that profits are the reward of 
capital, just as wages are the reward of labour — and that 
profits should bear some relation also to the risk element. 

Modern industrial relations policies recognize the 
investment of skill and effort no less than the investment of 
cash — since, in particular circumstances, the loss of a sole 
employment may be more grievous than the failure of one 
of several investments. However, the essence of commercial 
partnership is equal participation in rewards and in risk, 
and to implement this in industrial terms will require 
something more than the participation of workers' repre- 


sentatives in decision-making. 


Dividends, after all, are an appropriation of profi, 
fluctuating with profit and disappearing altogether in the 
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event of a loss; wages are payable at predetermined rates in 
either event. Shareholders are at the risk of market forces, 
and in the absence of an effective market may be ‘locked in’ 
with their holdings. Workers are protected, at least from the 
worst effects of market forces, by such statutes as the 
Contracts of Employment Act and the Redundancy Pay- 
ments Act; and in the ultimate disaster of insolvency, 
wages become a preferential claim, while shareholders are 
deferred until all others have been paid in full. The 
apostles of industrial democracy can hardly be unaware of 
these facts, though they have made little public acknowl- 
edgement of them. | 

To return to the clergyman and his three bank officials : 
the first laughed and hoped for an increased dividend; the 
second attempted to explain the true function of profits in 
an industrial economy, whilst the third — if we may quote — 
‘looked at me as if I was haywire!’ 

While readers may be inclined to sympathize with this 
third alternative, the national advantage may be better 
served by adopting the second. 





The Real Cost 


> is fact that Britain has a minority government; that 
such a government may have no mandate for what its 
political opponents regard as extremist policies; and that 
it may survive only for months if not for weeks — these are 
matters merely for debate. 

What does matter is that a new Labour Government is in 
office and Mr Wilson - like any other politician worth his 
salt — will not lightly relinquish the reins of power. What 
matters, too, is how the new Government uses its power 
and, in particular, how it seeks to resolve the nation's 
pressing economic difficulties. Thus, depending upon one's 
point of view, the rapid termination of the miners' strike 
and the resumption of the normal working week in industry 
may be counted as a significant economic success, or be 
seen as a serious setback to the future of the economy. 

Whether the award of over £100 million to the miners 
was worth making to terminate the dispute is not the real 
question; it hardly needed an economic statistician to 
demonstrate that the national economy was sustaining 
weekly losses in excess of that annual payment. The 
relevant and far more urgent matter concerns the impact 
of that award on industrial relations in general and on 
prospective pay claims in particular. 

It has demonstrated that militancy pays and that any of 
the major industrial unions, with a modicum of co- 
operation from other groups, can hold the country to 


ransom. These points will not be lost on the rank and file 


workers; the locomotive men are already seeking to apply. 
the Pay Board's arguments to their circumstances, and 
others are making moves to jump on to the bandwagon. 

The decisive factor in the dispute was not that the miners’ 
action could have brought the economy to a near-standstill. 
Any government which enjoyed the support of a convincing 
majority of the electorate could have both imported such 
fuel as it needed to make good the coal shortage and, more 
significant, ensured its distribution. Mr Heath did not have 
that support, partly because the electorate was largely 
ignorant of the state of affairs in the mining industry, but 
largely because it was not prepared to accept the con- 
sequences that any such confrontation would have en- 
tailed. 

Even if it was worth the nation's while to pay hand- 
somely in the short run to avoid such a conflict, in the 
longer run the terms conceded by the Labour Government 
to the National Union of Mineworkers are against the 
interests both of the country as a whole and of the miners in 
particular. 

The coal industry has been contracting for years simply 
because the demand for coal has been declining; pits make 
heavy losses and the argument for keeping them open is 
social, not economic. The Coal Board has been losing 
money for years and it will continue to lose still more be- 
cause it is difficult to see how the Government can permit 
the pay award and other costs to be absorbed into coal prices. 
To do so would be to accelerate the shift away from coal 
to alternative fuels, as well as to increase vastly industrial 
production costs. 

In the longer run — and this means within a year or two — 
the political advantage gained by the Arab producers from 
the oil squeeze will have been fully exploited. Secondly, the 
Arab producers are not so foolish that they cannot see what 
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the effects on their future markets will be if the Western 
world uses its technological skills to replace oil as their main 
energy source. Even in the short run, combined action by 
consumers (such as the Americans have urged unsuccess- 
fully of late) could produce dividends in terms of lower 
prices. 

In any case, provided nothing is done to discourage in- 
vestment in the North Sea oil operations, Britain should 
within a few years have enough oil for its own requirements. 
Therefore, unless a future government deliberately distorts 
the structure of fuel prices in order to protect the coal 
industry, the demand for solid fuel will tend to fall off 
rapidly. Certainly there will be no case for a coal industry 





The sad thing about the miners’ award is that a resolute 
government could have negotiated a genuine productivity 
agreement which would have ensured miners in the econo- 
mically viable pits even higher wages, and enabled the older 
men and those in declining areas to enjoy generous retire- 


ment provisions. In that way, coal could have remained a - 


competitive fuel, and the worst features of the miners’ 
ageing labour force would have been removed. 

Instead, what the new Government has achieved is the 
complete ruin of any hopes for a rational system of pay 
negotiation, the certainty of continuing and possibly 
accelerating cost inflation, plus the need for the taxpayer to 
invest in and subsidize a declining industry. This is the real 


of the present size. 


cost of the settlement. 





Prospects for the Budget 


T is hardly surprising that the new 

Chancellor of the Exchequer, Mr 
Denis Healey, has lost no time in 
announcing the date — March 26th — 
when he will present his Budget 
proposals for the coming financial 
year. The National Institute of Econo- 
mic & Social Research in its current 
Economic Review observes that the 
policy problems are formidable and 
that there is the possibility that the 
Government may achieve none of the 
conventional economic goals of full 
employment, growth, price stability 
or balance of payments equilibrium. 

The major problem is not any 
possible lack of oil, so much as the 
price which will create a massive deficit 
on the current trade balance, not just 
for the UK, but for the rest of the 
world outside the oil producers. Such 
deficits will be deflationary and the 
problem for the world, no less than for 
Mr Healey, is to find some means of 
offsetting the potential deflationary 
pressures which would lead to rising 
unemployment and negligible growth. 

To achieve a measure of reflation by 
means of increasing exports and manu- 
facturing investment is not easy. 
Certainly any further depreciation of 
the sterling exchange rate is to be 
avoided, not least because some UK 
exports at the present time are prob- 
ably under-priced. Industrial invest- 
ment, desirable though this may be, 
tends to follow industrial growth and 
economic expansion rather than 
generate it from the start. 
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If inflation is to be held in check 
then, states the NIESR, the annual 
rate of increase in money earnings will 
have to come down. To do this will 
require some form of incomes policy 
with a lower norm than in Stage III 
but with more allowance for special 
cases. 

In the Budget, therefore, the 
Government should take no further 
deflationary action and stand ready to 
increase demand towards the end of 





Labour’s new Chancellor, Mr Denis 
Healey, has been ‘shadow’ Chancellor in 
opposition since 1972, He entered Parliament 
as Labour member for Leeds South-East in 
1952, and has represented his present con- 
stituency of Leeds East since 1955. 

Mr Healey’s address at last year's Majorca 
conference of the English Institute (7he 
Accountant, March 22nd, 1973) has been 
given a topical turn by recent events. He spoke 
on ‘Tax Policy: A Labour View’. 


the year. A somewhat similar view is 
expressed by the CBI which is con- 
cerned that any deflation would cause 
a substantial loss of output as well as 
unemployment. The CBI, however, 
does not share the NIESR belief that 
there should be a shift from indirect to 
direct taxation since such a policy 
would affect incentives. 

Inflation in the range of from 
10 to 15 per cent remains a pro- 
bability for the coming year, and pre- 
sent policies are likely to provoke a 
substantial rise in unemployment. 
Against this gloomy background, the 
CBI finds considerable arguments 
against either an expansionary or a 
contractionary Budget in 1974. 

Announcing the CBI’s general re- 
presentations to the Chancellor last 
Friday, Mr Campbell Adamson, the 
Director-General, stressed the case 
for a Budget broadly neutral in its 
demand etfects, and the need for 
incomes restraint. The Confederation 
had considered whether, in such a 
context, there should be any reduction 
in indirect taxation in the interests of 
price stability, with a compensating 


ri 


increase in direct taxes, but saw little ` 


justification for such a policy. The 
increase in direct taxation that would 
be needed to offset any significant 
moderation in the rate of inflation 
through reductions in indirect taxation 
would be too great. 

The Confederation believes direct 
tax rates are already too high, and that 
they bear hardly on middle and upper 
management who — by comparison 
with their competitors in other coun- 
tries — are relatively lowly paid. 

The CBI has already made clear its 
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view, both to the present Government 
and to its predecessor, that the rising 
deficits of nationalized industries can- 
not be allowed to continue indefinitely. 
For this reason, said Mr Adamson, 
they were opposed to any attempt to 
insulate the consumer from the full 
cost of fuel — including the effect of the 
recent miners’ pay settlement — if only 
as an incentive to economy in use. 


There was, however, no longer any 


need to retain the protective tax on 
heavy oil, and removal of this duty 
would help to contain price increases 
resulting from higher oil costs. 

Specific Budget recommendations 
arising from the present rapid rate of 
inflation include an increase in per- 
sonal tax allowances to mitigate the 
effects of fiscal drag; a review of the 
yield on National Savings media; and 
measures to reduce the taxation of 
inflationary ‘appreciation’ in com- 
panies’ stocks. ‘The CBI has also 
recorded its strong opposition to any 
increase in the rate of corporation tax 
above 50 per cent for 1973—74. 


Accountants in 
the Government 


A iaa new Government's Treasury 
team includes — for the first time, 
1t is believed — two accountants. Mr 
Joel Barnett, F.c.c.a., has been ap- 
pointed Chief Secretary to the Trea- 
sury; Dr John Gilbert, C.A.(CANADA) 
becomes Financial Secretary. Both 
posts command salaries of £9,500 p.a. 

Mr Barnett, 50 years of age, has 
represented Heywood and Royton 


since 1964. During the last Parliament, 


he was one of the Opposition’s front 
bench spokesmen on financial affairs, 
and emerged during the debates on the 
1973 Finance Bill as a particularly 
severe critic of value added tax. He 
has been a member of the Public 
Accounts Committee (1965-71), and 
the Public Expenditure Committee 
(1971-74). From 1966-70 he was a 
member of the Parliamentary Labour 
Party Economic and Finance Group, 


_ being chairman from 1967—70. 


His colleague, Dr Gilbert, is 46 


and entered Parliament in 1970 as 


MP for Dudley. The constituency has 
since been affected by redistribution, 
and at last month's General Election 
he was returned for the new area of 
Dudley East, with a significantly 
increased majority. 





Dr John Gilbert 


Mr Joel Barnett 


Another appointment is that of Lord 
Brayley, who is a fellow of the Institute 
of Company Accountants, as Under- 
Secretary of State for Defence for the 
Army. 

The further announcement that 
Mr Bruce Millan, ca, has been 
brought in as Minister of State at the 
Scottish Office, means that all the 
accountants who were returned as 
Labour members of Parliament have 
been given Ministerial appointments. 
Mr Millan is the member for Glasgow, 
Craighton, for which he was first 
elected in 1959. He has previously been 
Under-Secretary of State for Scotland 
(1966—70), and he was Under- 
Secretary of Defence for the Royal 
Air Force in 1964-66. 


Taxation Anomalies 
IGHLIGHTS of the allied ac- 


countancy bodies' annual repre- 
sentations to the Chairman of the 
Board of Inland Revenue this year are 
several items which, it is suggested, 
should rank for tax relief. These 
include fire precaution expenditure 
undertaken by hotels; abortive capital 
expenditure; costs incurred in resisting 
a take-over bid; and ‘reasonable’ fees 
of an agent employed to attend to an 
individual's tax affairs. 

The accountancy bodies also call for 
relaxation of the present rules affecting 
tax treatment of the cost of waste and 
effluent disposal, and for the progres- 
sive introduction of capital allowances 
on non-industrial buildings. The pre- 
sent distinction between industrial 
and non-industrial buildings, it is 
contended, is ‘increasingly anomalous’. 

Prospects of immediate relief for 
any of these items would appear 
remote. On the question of fire 
precautionary expenditure, for in- 
stance, the Revenue have already 
indicated that they cannot go beyond 
the position that was reached in the 
1973 Finance Bill debate. Other items 
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raised by the accountants could, 
however, be added to the agenda of the 
joint working party which had already 
begun to consider the general problem 
of unrelieved abortive expenditure. 

Pending a general review of benefits 
in kind, action to raise to a more 
realistic level the Pr1D threshold of 
{2,000 — which, under the industrial 
relations policies of the new Govern- 
ment, appears likely to affect a greatly 
increased proportion of the electorate — 
is not anticipated. The full text of the 
profession’s representations, together 
with the Revenue’s replies, will be 
reproduced in an early issue of The 
Accountant. 


Taxation of Development 
Gains 


CS SIDERABLE anxiety has been 
expressed by the business com- 
munity pending firm indication, in the 
1974 Finance Bill, of the basis of 
taxation of development gains. The 
change of government since last De- 
cember’s statement, it is recognized, 
may lead to a significantly different 
change of emphasis. 

In a memorandum recently sub- 
mitted to the Board of Inland Revenue, 
the allied accountancy bodies make 
several important points which, it is 





Mr W. G. Mackey 


Norbury Insulation Group's substantial 
losses have culminated in the appointment 
of Mr W. G. Mackey, F.C.A., as receiver, it 
Was announced last week. 

Mr Mackey, a partner in the Newcastle 
office of Whinney Murray & Co and head of 
their insolvency department, played an active 
part in the development of the English Insti- 
tute’s 1972-73 programme of courses for 
insolvency practitioners. 
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hoped, would command the sympathy 
of a government of any political 
persuasion. 

Foremost is a plea for consistency ; 
if certain gains are to be taxed as 
income, it is said, then companies 


- should be able to set ACT against 


corporation tax on the gain, and 
should be able to claim the benefits of 
loss relief and group relief. 

Pension funds, in the accountancy 
bodies' view, are a special case, and in 
the interest of their pensioners should 
be exempted from development gains 
tax. They also suggest that the exemp- 
tion of {10,000 proposed last Decem- 
ber, should be additional to the 
exemption of gains arising on disposal 
of the taxpayer's private residence. 

The concept of unrealized gains 
presents particular difficulties, not 
least the risk of taxing the same gain 
twice over — once as unrealized and 
later when it is subsequently realized. 
Taxation of unrealized gains is likely 
to pose a serious cash problem for 
many companies, and may have un- 
foreseen effects on property values. 


50p for V € G 


REDITORS of Vehicle and Gen- 
eral, the cut-price motor insurance 
company which collapsed in March 
1971, may hope to receive not less than 
5op in the £, it was authoritatively 
stated last week. This distribution, 
however, is unlikely to be made before 

1976. 

"Reatizatióng by the joint liquidators, 
Messrs Kenneth Cork, F.c.a., and 
P. F. Shewell, M.A., F.C.A., exceed £10 
million to date, and are expected to 
reach £12 million. The winding-up 
has, however, been hampered by a 
low response rate from potential 
creditors, ‘thousands’ of whom have 
not yet filed claims — apparently in the 
belief that they were unlikely to re- 
ceive anything. 

The liquidators are particularly 
anxious to hear from garages or 
policyholders who may have changed 
their addresses since March 1971, or 
policyholders who renewed cover in 
January or February 1971. Claims 
should be addressed to the company’s 
offices at Argyle House, Joel Street, 
Northwood Hills, Middlesex. 

It is unnecessary, the liquidators 
point out, for those who have already 
filed claims to re-apply; nor is there 
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the slightest prospect of any return 
to the company’s shareholders. 


Professional Indepen- 
dence and Public 
Confidence 


UBLIC confidence in the business 
community was essential to the 
success of America’s national economy, 
Mr Samuel A. Derieux, C.P.A., Chair- 
man of the American Institute of 
Certified Public Accountants, said 
last week. Recent opinion polls had 
shown a sharp drop in that confidence, 
indicating a need for business men to 
report to the public ‘without bias’. 
The accounting profession, said Mr 
Derieux, had been refining its stan- 
dards of financial reporting and the 
quality of its members’ performance. 
Improvement of accounting services 
was bound to affect business, and he 
saw the profession’s efforts as steps 
towards restoring public confidence. 
In particular, the independent auditor 
of quoted companies stood as ‘a 
primary source of public confidence in 
business institutions’. 





4 
Westminster's City Treasurer-designate 
was named this week as Mr J. W. Bamford, 
I.P.F.A., A.R.V.A., in succession to Mr Wilfred 
Bowdell, C.B.E., B.Sc.(Econ.), 1.P.F.A., who 
retires on June 30th. 

The whole of Mr Bamford’s local govern- 
ment service, commencing at Epsom in 1934, 
has been spent in London and the Home 
Counties. He was admitted to membership of 
the (then) IMTA in 1949, becoming deputy 
treasurer of Hendon in 1960 and of Westmin- 
ster in 1966. 

Mr Bowdell is a Past-President both of the 
CIPFA, and of the Association of Local 
Government Finance Officers. He was created 
C.B.E. In the 1973 New Year Honours. 





Australian Accountants' 
Research Plans 


Be ERATION of the prepara- 
tion of accountancy standards and 
improvements in accountancy practice 
are expected to follow important 
changes in policy of the two Australian 
accountancy bodies announced last 
week by the President of the Australian 
Society of Accountants, Mr G. W. 
Bottrill, F.A.S.A., and the President of 
The Institute of Chartered Account- 
ants in Australia, Mr E. H. Burgess, 
F.C.A.(AUST.). 

In the past, the Accounting Stan- 
dards Committees of the Institute and 
the Society, while separately con- 
stituted, have been working together 
in the preparation of joint statements 
of accounting standards, several of 
which have been issued during the 
past year. Under the new arrange- 
ments, research activities will be 
conducted by joint committees within 
the framework of the Australian 
Accountancy Research Foundation. 


An independent organization formed 
in 1966, sponsored and financed by 
the two accounting bodies to under- 
take accountancy research in Australia, 
the Foundation will be restructured 


to permit an extension of its operations - 


to incorporate areas of accounting and 
auditing practice as well as joint 
reviews of legislation relevant to the 
profession's operations. The present 
Director of the Foundation, Mr W. J. 
Kenley, M.COM., F.A.S.A., will be re- 
designated “Director — Accounting 
Research', while Dr Bruno Feller, 
technical officer of the Society, will be 
seconded to the Foundation as 
"Director — Accounting Practice'. 
The new proposals should improve 
the effectiveness of the research and 
technical activities of the profession, 
expedite the issue of statements of 
accounting and auditing standards and 
contribute to the raising of standards 
of accounting practice in Australia. 
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A Century Ago 
The Accountant 
OCTOBER, 1874 


Letter: “Described as an accountant." 


It is not unfrequently that one sees 
in the police intelligence of the daily 
papers a report of some swindling case 
or other, in which the person accused 
is “described as an accountant.” ‘This 
description, I fear, to no little extent 
tallies with one that was adopted a few 
years ago by some fast fellows who, 
when their pranks necessitated their 
removal to the nearest police station, 
invariably described themselves as 
“medical students," gentlemen study- 
ing medicine being presumably allowed 
greater license than others. A shrewd 
and sensible magistrate, however, sud- 
denly put a stop to this assumption of 
description by stating publicly that he 
should inflict the heaviest penalty 
allowed by law on the next pseudo lot 
of aspirants to the healing art that came 
before him; the result being a mar- 
vellous diminution in the numbers of 
the stereotyped announcement "der: 
cribed as a medical student.” 

I think, Sir, you would be doing the 
body of bona fide accountants an 
immeasurable benefit if you could, 
through your columns, call the atten- 
tion of our magistracy to the ''des- 
cribed as an accountant” nuisance, and 
prevail upon them to deal in the 
strictest manner with the dishonest 
rogues who, when their rascality is 
brought to light, adopt a description 
to which they have no title, simply 
for the purpose of leading “his 
worship” and the public to believe 
them respectable men of business. 


New Tax Structure for 
trish Republic 


EFORMS in the present rela- 

tively unsophisticated taxation sys- 
tem of the Irish Republic are proposed 
in a government White Paper. These 
include a 35 per cent capital gains tax 
on all forms of property, including 
debts, options, foreign currency, busi- 
ness or professional goodwill or copy- 
right, or leases of plant, wherever 
situated. 

Liability would arise from gains 
made on disposal in any manner of an 
asset, exempting gifts — which, how- 
ever would be caught by a new ac- 
quisitions tax. Death, or transfers 
between spouses, would not give rise 
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to either a chargeable gain or an allow- 
able loss. 

The tax is intended to apply to all 
individuals, companies, and unincor- 
porated bodies resident in the Re- 
public. Non-residents would also be 
liable in respect of assets in the 
Republic. 

Exemptions from the projected tax 
include part of the gain from selling a 
principal private house; life assurance 
policies; government securities; and 
winnings from lotteries and sweep- 
stakes up to £15,000 per annum. 

Death duties are to be abolished 
from April rst, 1975, and will be 


replaced by an annual wealth tax vary- 
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ing from 13 to 25 per cent on estates 
worth more than {£40,000 for a single 
person or {60,000 for a married 
couple. Property will be assessed at 
its open market value, with special 
provisions for agricultural land and 
for shares in private companies. 

A capital acquisitions tax is envis- 
aged at progressive rates varying from 
6:25 to 60 per cent on gifts and 
inheritances, with exemption for 
spouses and children up to £150,000. 
The projected date of the new legis- 
lation is April 1975, but gifts made 
from February 28th, 1974, onwards 
will be made liable in order to prevent 
avoidance. 





Non-Political Management 


ANAGEMENT?S responsibility 

was not for any particular vested 
interest, but for all those who de- 
pended on the effectiveness of British 
industry and commerce, Sir Frederick 
Catherwood, M.A., F.C.A., F.B.I.M., the 
newly-elected Chairman-designate of 
the British Institute of Management, 
declared last week. Industry had al- 
ready suffered from too much govern- 
ment and not enough management. 

He repudiated a suggestion that the 
Institute was popularly identified with 
Conservative philosophies; BIM, he 
said, was not a representative body, 
and it imposed no political tests for 
membership. Other professions, such 
as accountancy and the law, were 
represented on both sides of Parlia- 
ment, and he saw no reason why the 
same principle should not apply to 
management. 

Sir Frederick also headed a BIM 
study group, which has recently 
reported to its Council, on the implica- 
tions of the CBI report A New Look 
at the Responsibilities of the British 
Public Company (The Accountant, 
January 25th, 1973). The group’s 
recommendations, to be published 
shortly, are excepted to offer a signi- 
ficant new contribution to the debate 
on representation of employee inter- 
ests, including an alternative to the 
Continental two-tier board structure. 

Another significant new develop- 
ment to emerge from last week’s BIM 
Council meeting was the decision to 
take the initiative in forming a 
European Institute of Management. 


Such a body, it is envisaged, would 
provide for the EEC Commission a 
channel of communication with senior 
representatives of professional manage- 
ment throughout the Market countries; 
and form a network of management 
information, advisory and research 
services to serve the needs of com- 
panies, institutions and individuals 
throughout the Market. 

BIM, according to Sir Frederick, 
‘is now as strong organizationally and 
financially as it has ever been. Its 
individual membership is growing, 
and it is in a sound position for further 
expansion. 

‘It is, in my view, especially import- 
ant just now to have a strong manage- 
ment institution to put forward the 
views of the professional management 
on which the economic future of this 
country depends.’ 





Sir Frederick Catherwood 
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Mr R. 
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Mr D. 


Mr R. 


Mr D. 
Mr R. 


How would you advise a client who 
wants to help old people? 


Well in fact I have a client who uses the interest 
on her deposit account each year to help rehouse 
really needy old folk. It's only £30 or £40 a 

year but it's a regular amount, and through 

Help the Aged's sheltered housing scheme it gives 
practical help to our needy aged at home and 
helps feed destitute old people abroad. 


I’ve heard of Help the Aged, but I don't know 
exactly what they do. 


There are over 300,000 old people in Britain who 
need rehousing. They live in terrible conditions, 
in squalid damp rooms with no proper toilet 
facilities, and no hope of help. Help the Aged 
provide flats to rehouse as many old people as 
they can. 


Yes, I remember a friend of mine gave £150 and 
had a flat named in memory of her mother. 


And £250 will name a double flat for an old 
couple. With £11,000 Help the Aged can provide 
a whole new block of flats for old people (using 
official loans), where they can be independent for 
years. 


It's a very practical way of helping. 


It is. £10, £20 or £30 can be multiplied 20 times 
over by Help the Aged for new housing for the 
old. Arid overseas, £2 can feed an old person for a 
month in the underfed areas. 


If your clients would like to help distressed, 
helpless old people, and show that some goodness 
is at work in the world, please remember the value 
of legacies. An annual report will be gladly sent on 
request. 


Hon. Treasurer Rt Hon. Lord Maybray-King 
Help the Aged, Room TA3L 
8 Denman Street, London W1A 2AP 


Beattie's Elements of 
Estate Duty 


Eighth Edition 1974. By JOHN TILEY, M.A., B.C.L., 
Barrister, Fellow of Queen's College, Cambridge. 


This book is now well established as a comprehensive 
and reliable guide to the complexities of estate duty. 
The new edition takes account of such developments 
as the abolition of charge to capital gains on death, 
with its repercussions on estate duty, and the wider 
facilities for payment of estate duty; also the raising of 
the threshold for liability and the relief for property 
devolving on charities and widows or widowers. 
Worked examples have been included, illustrating 
difficult points in a practical way. 


Casebound: £4 net (£4:27) 
Limp: £3 net (£3-27) 


0 405 80237 8 
0 406 80238 6 


Halpern's Taxes in France 


1974. By LIONEL HALPERN, B.Sc.(Econ.)(Lond.), 
Group Taxation Manager, Bovis Ltd, formerly one of Her 
Majesty's Inspectors of Taxes. 


This important new book is an English adaptation of 
Les /mpts en France, by Claude Gambier, and 
provides the reader with a sound general knowledge 
of French taxation. The work is mainly for English 
speaking lawyers and accountants who a'ready have a 
working knowledge of tax principles but require details 
of the French system. Such a survey is essential if the 
specific professional advice sought on the spot is to 
be properly appreciated. /7a/pern deals with the whole 
field of French taxation, including income tax, company 
tax, value added tax and registration and stamp duties. 
The last part of the book is of particular interest, providing 
studies of specific business problems. The original 
paragraph numbers of the French work have been re- 
tained to facilitate reference to the original text when 
required, and all tax terms are given in both English 
and French. The law is stated as at September 1st, 
1973, with a note setting out the changes proposed 
in 1974 French Finance Bill. 


£6:50 net (£6:77) O 406 52080 7 


Butterworth's 1974. Budget 
Tax Tables 


Edited by J. Jeffrey-Cook, F.C.A., F.C.1.S., F.T.1.1., and G. 
Whillans, F.1.B., F.T.1.1., F.R.Econ.S. 


This indispensable annual work, containing the Chan- 
cellors Budget proposals in detail and ready reckoner 
tables is available to subscribers within two days of the 
Chancellor s speech in the House of Commons. Sub- 
scribers are strongly advised to place their order now 
if they are to avail themselves of this remarkably speedy 
and useful service, to be published in March. 


Price to be announced O 406 50807 O 


Bracketed prices, inclusive of despatch, apply to single 
copies ordered from the publishers by post. Multiple 


copies are sent at the net published price. 





Butterworths, 88 Kingsway, London WC2B 6AB 
Showroom: 11-12 Bell Yard, Temple Bar, London 
WC2 
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ICA Council Elections 


EVEN Council vacancies, arising 

by reason of resignation or death 
are due to be filled at this year’s 
annual meeting of The Institute of 
Chartered Accountants in England 
and Wales, and five of the seats will be 
contested. 





Mr John Bird Mr N. Staveley 


Mr Norman Stuart Staveley, F.C.A., 
for the Hull, East Yorks and Lincoln- 
shire District Society, and Mr John 
Leslie Bird, F.c.a., for the South 
Essex area, have received unopposed 
nomination and will be deemed to be 
elected. Mr Staveley (45) a former 
secretary of the district society, who 
practises in Hull, replaces Mr R. G. 
Slack, M.A., F.C.A., who is resigning. 
Mr Bird (45) senior partner in Bird & 
Partners, of Brentwood, Essex, fills 
the vacancy which will arise on the 
resignation of London member Mr 
D. C. Urry, F.C.a. 

Contested elections will take place 
in the Leeds, Bradford and District 
area, in London and in the West of 
England area. 

The candidates in Leeds, Bradford 
and District are Mr Eric lain 
Longman, A.C.A. (31), partner, Victor 
Walton Croudson & Co, Leeds, and 
Mr Donald Hubert Scott, F.c.a. (60), 
regional director, Hoggett, Bowers 8 
Partners, of Leeds, who stand for the 
seat to be vacated on the resignation of 
Mr James Whitehead, F.C.A. 

In London, where there will be 
three vacancies arising from the death 
in January 1973 of Mr J. D. Russell, 
M.A., F.C.A., and the resignation of 
Mr J. A. Allen, F.c.aA., and Mr G. R. 
Appleyard, F.c.a., the candidates are 
Mr Kenneth Godfrey Bishop, F.C.A. 
(46), financial director, Debenhams 
Ltd, and a past-Chairman of the 
London and District Society; Mr 
Alan John Hardcastle, F.c.a. (40), 
currently the LDS Chairman and a 
partner in Peat Marwick Mitchell & 
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Co; Mr David Lindsay, F.C.A. (41), 
responsible for group accounting, de- 
velopment and training in the Ready 
Mixed Concrete Group, and Mr John 
Anthony Perrot Whinney, F.c.A. (42), 
partner in Whinney Murray & Co. 

The West of England candidates 
are Mr David Michael Parkes, F.C.A. 
(43), partner, Thomson McLintock & 
Co, Bristol, and Mr John Christopher 
Phillips, F.c.A. (38), group accountant, 
Westbrick Products Ltd, Exeter. This 
vacancy arises from the resignation of 
Mr J. W. G. Frith, B.A., F.C.A. 

Postal ballots will be conducted in 
the contested areas, and the terms of 
office of the successful candidates will 
start from the conclusion of the annual 
meeting on June 4th, when the resig- 
nations also become effective. 


Fine Things 
in a Fine Setting 
PEAKING at the latest in the 


series of members’ dinners at 
Chartered Accountants’ Hall last 
Saturday, the President, Mr 


E. Kenneth Wright, M.A., F.C.A., drew 
the attention of members and their 
guests to the building and its furnish- 
ings. The Institute’s headquarters, he 
said, had won high praise from com- 
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petent authorities; it was something 
that could be passed on to future 
generations without shame; and it had 
been an extremely successful exercise 
in property development. 

Members, their companies and 
firms, district societies and allied 
professional bodies had contributed a 
total of more than £30,000 to the 
Institute’s silver collection — believed 
to be the first major collection of 
modern silver to be created since the 
First World War. 

‘When the hall was being rebuilt’, 
said the President, ‘some members 
indicated that they would like to make 
gifts of silver. At first, it was thought 
that they might choose the piece 
themselves, and that we might collect 
some fine antique silver. But there 
were three objections to doing it in 
this way. 

‘In the first place, antique silver is 
now so expensive that only a very 
limited collection could have been 
acquired. Secondly, while it is possible 
to collect silver over generations and 
have a number of pieces which live 
happily together, it is nevertheless 
hazardous to set about collecting, in a 
year or two from different donors, 
items which would fit into a common 
whole. And, finally, we thought that 





£500 in Prizes to be Won 


pu of £250, £150 and £100, 
as previously announced, are being 
offered by The Accountant in a 
Centenary Year Article Competition 
open to all members of the account- 
ancy profession, including registered 
students. 

Articles, of not more than 4,000 or 
less than 2,500 words, are invited on 
any topic from the following selection 


of titles: 


Company Over the 
Century. 

From Quill to Computer — The 
Development of Accounting Aids. 

Auditing Standards — Are They 
Necessary? 

The Importance of Management 
Accounting. 

Accounting Can be Fun - The 
Profession as a Career. 

Trends in Taxation. 


Reporting 


The prize of £250 will be awarded to 


the writer of the entry judged to be 
the best by a panel of adjudicators 
presided over by the Editor; there will 
be second and third prizes of {150 and 
£100. 

The prize-winning articles will be 
reproduced in the Centenary Issue of 
The Accountant on October 3rd, 1974. 
Other articles selected for publication 
in subsequent issues will be paid for 
at the normal rate for contributed 
articles. 

Articles entered for the competition 
must be typewritten (double-spacing) 
on one side only of foolscap, quarto, 
or A4 sheets, and must be submitted 
to the Editor of The Accountant, 
whose decision in all aspects of the 
competition will be final, not later 
than June 30th, 1974. 

Applications for entry forms are 
now being received. Obtain yours 
from the Editor, The Accountant, 151 
Strand, London WC2R ll, 
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perhaps we had some responsibility as 
patrons to modern silversmiths'. 

Present value of the Institute's 
silver, to the designs of the London 
silversmith, Gerald Benney, is esti- 
mated in excess of £50,000. 


Internal Audit in 
Local Government 


WO booklets within the internal 
audit field have recently been pub- 
lished by The Chartered Institute of 
Public Finance and Accounting. One 
entitled Audit Management is a study 
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undertaken by an internal audit work- 
ing party of the northern section of the 
Institute with terms of reference 'to 
make recommendations for deter- 
mining the organization and manage- 
ment of the Audit function for the new 
authorities’. 

Interesting sections of the booklet 
cover quality control of audits; train- 
ing of audit staff; and human aspects 
of auditing (ie. the behavioural 
implications of audit work). A repro- 
duction of the code of practice pre- 
pared by the Department of the 
Environment in consultation with the 
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accounting bodies is contained in one 
of the appendices in the booklet. 

Chief financial officers and chief 
internal auditors who will be con- 
cerned with the establishment, man- 
agement, and control of audit divisions 
in local authorities (in England and 
Wales in 1974 and in Scotland in 1975) 
will find the booklet most useful. 

The other booklet, Notes for Guid- 
ance of Internal Audit Staff, has been 
prepared by the Home Counties Chief 
Internal Auditors’ Group of CIPFA. 
It is intended to be of assistance to new 
entrants to audit sections. 





THIS IS MY LIFE 


Arm's-length 
Handshake 


by An Industrious Accountant 


5 my capacity as a director of Exwye, our hosiery-factory 
partner, I’ve had my eyes opened more than once. 

In our own company, you see, our controls are succinct 
and public. Lists of those authorized to sign cheques, 
pass invoices for payment, approve overtime or buy 
furniture, are there for all to read and digest. Not so with 
Exwye. 

Its list of employees by category, for example, is some- 
thing I expected to receive as a matter of course. The 
secretary flushed red and said it hadn’t been updated since 
the 1973 salary increases. The chairman assured me 
courteously he'd let me have his own copy right away . . . 
only, now he came to think of it, he hadn't finally cleared 
that dyeing section reorganization with the production 
manager and they'd had trouble with the stores over un- 
explained shortages of spools. Perhaps we could wait a 
few days? 

My professional sixth sense whispered ‘liar’, and I asked 
again at the next board meeting. The marketing director 
explained they were regrouping to meet our own com- 
pany's summer requirements, but he'd definitely have an 
organization chart next week. I presumed we had fixed 
optimum numbers of employees for each section, from 
yarn inwards to finished garments to packing, and so on. 
He said 'Yes, of course', — but his face told clearly he'd 
always played the numbers by ear. 

My grapevine relayed that the chairman's nephew, 
Clarence, had got another job and also a handsome hand- 
shake on leaving us. Feeling like the proverbial voice crying 
in the wilderness T asked again for that organization chart 


and this time it came — but dated three weeks back and 
including Clarence's name. 

So I asked bluntly who was entitled to fire staff, and what 
prior consultation was needed. 'l'he chairman said in wide- 
eyed surprise that he was, of course, but nobody else, and 
he always talked things over first with the appropriate 
director. The marketing man said woodenly that was right; 
Clarence had been his western territory traveller; he'd 
agreed it with the chairman. 

That executive recollected he'd told me about the pro- 
jected change when we first mentioned staff matters, he 
was pretty sure; anyhow, he'd certainly intended to. About 
that handshake? Well, Clarence had been always loyal 
and hardworking, but the redundancy pay was dashed 
meagre, so they'd agreed to augment it as a matter of 
good employee relations. Dash it, we could minute it if I 
wanted to; delighted to fall in with any such suggestions! 
Surely nobody was against a little something extra for a 
good employee, even if his service was all that short? 

Nobody was, but their expressions were rather expres- 
sionless, and what they left unsaid spoke volumes . . . but, 
after all, rules are rules. 


EXWYE 
ORGANISATION 
GHART 
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Serving the Smaller 


Client 


Organize, Improve and Update 


HE London and District Society of Chartered Accountants’ latest conference at 
Eastbourne was devoted to servicing the smaller client. Previous conferences in 
this series had been aimed at the profession's smaller practitioners but it was now 
recognized that size of client provided much more common ground than size of 


practice. 

Exposition of the theme ‘Organize and 
be profitable' by Mr J. B. Holden, r.c.a., 
not only urged planning and economy 
but was itself a model of the features it 
advocated. It was vital, he said, for 
administrative staff to be insulated from 
operational demands; further, as a firm 
grew larger, the time spent on decision 
making would grow geometrically unless 
partners were willing to delegate. 

Possibly the most important area in a 
practising firm was that of recruiting. This 
was not a chore for the newest junior 
partner, nor was it a sinecure for a 
retiring elder. The future of the firm 
depended first upon the quality of the 
intake and later upon what was done with 
that intake by way of training and 
planning. 

In the field of training, the practitioner 
should not seek to tutor for examinations, 
but he should supervise his students' 
study progress. Many firms failed to 
provide surficient ‘on the job’ training 
and regard attendance at a course in 
working hours as something of a luxury. 
It could be advantageous if one man who 
attended a course was required to address 
a session of his contemporaries on return. 


Supervise progress 


In the field of charge rates, there was 
plenty of evidence that accountants were 
poor judges of what the traffic would bear. 
If they did not value themselves properly, 
they could scarcely expect others to do so. 

Finally, Mr Holden dealt thoroughly 
with the management information re- 
quired to run a practice efficiently, and 
urged partners themselves to take the 
advice on management accounting which 
they urged upon their clients. Account- 
ants usually handled their own finances 
badly and spent far too much time con- 
verting work in progress to fees, fees to 
debtors, and debtors into cash. Irrespec- 
tive of the Counter Inflation Act, the first 
thing to do was to make a profit and only 
thereafter to argue about it. 





A lesser man than Mr Alan Hardcastle, 
F.C.A., might well have been daunted at 
the task of compressing such a bible of a 
subject as ‘Accounts for shareholders and 
third parties’, into one short hour. 
However, he achieved this and space here 
- as indeed with all the speakers — 
permits of only a few excerpts. 

Accounts should say something to the 
reader, and the form of the message was 
as important as the contents. Annual 
surveys of published company accounts 
showed good progress towards spelling 
out accounting policies, but he wondered 
whether the profession was moving 
equally rapidly towards better quality of 
information. 

If a qualified audit report was called for, 
it was worth remembering that this should 
be direct, informative, and specific as to 
item and amount; and, above all, should 
enable the effect to be judged in light of 
the auditor's own opinion. 
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When dealing with small clients it was 
often the case that both the accounting 
and the audit were performed by one 
and the same person. The dangers of this 
dual role could be avoided if the audit was 
performed as a separate exercise sup- 
ported by a proper audit file, programme, 
verification and review. 

It was recognized that, at present, 
literally tens of thousands of companies 
in the UK were in arrears in submitting 
accounts to the Registrar of Companies. 
It was currently envisaged that the 
Registrar would send a postcard reminder 
a month before final filing date. This was 
very sensible but he warned practitioners 
that they might well be swamped by 
trying to catch up if they did not start 
catching up now. 

Mr Hardcastle concluded his survey by 
criticising a number of failings which, he 
said, were all too common. It might be 
some comfort to know that the examples 
he had in mind related to public com- 
panies and to some well-known profes- 
sional firms — including perhaps his own! 

From the chair, Mr Kenneth Sharp, 
T.D., M.A., F.C.A., emphasized the need 
for more explicit reports upon accounts 
which had not been audited. He warned 
members that a number of accounting 
standards — perhaps as many as half-a- 
dozen — would be appearing this year, and 
accountants must all bestir themselves to 
keep abreast. 


Personal tax planning 


Mr W. R. Packer, M.A., F.C.A., started by 
defining the parameters of a compre- 
hensive plan — including all other taxes 
and duties as well as death duty, and 


o. P xo EE EE , 


Mr Alan Hardcastle, F.C.A., Chairman of the London and District Society, right, talks with 
Messrs B. D. Hemmings, A.C.C.A., B. Keane, F.C.A., and D. J. Griffiths, A.C.A., during a break 


in the conference. 
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Mr Godfrey Judd, F.C.A., 








= BS E 





a member of the Council of The Institute of Chartered Accountants in 
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England and Wales, /eft, with Mr R. A. Joynes, F.C.A., Mrs Sue Hudson, an Assistant Secretary 
of the London and District Society, and Mr J. F. Butlin, F.C.A. 


taking into account the interests not only 
of the client but of his own entourage of 
dependants and others. While a fresh 
disposition of resources might well avoid 
tax, it was even more important that it did 
not lead to a domestic crisis! 

He thought, too, that removal of resi- 
dence or domicile to a tax haven, however 
sunny, should never be contemplated 
unless there was a better reason than tax 
avoidance alone for changing a man's 
whole way of life. 

Assembly of all the vital data was not a 
simple task; the tax return would reveal 
many sources of revenue and some ex- 
penses, there were often assets and 
liabilities not normally noted on the buff 
form. Often the client did not know what 
he wanted to do, in which event the 
accountant had to be more than a boffin; 
he must be a friend and philosopher. 

The pitfalls to be avoided were never 
so numerous as today, when legislation 
changed swiftly and redundancy was a 
real threat even to the upper brackets. 
Liquidity was important but rare, and 
inflation might even now be accelerating. 

Having prepared the plans, the written 
report to the client required the most 
careful drafting. It should feature the 
facts to ensure neither omission nor 
misunderstanding; it should demonstrate 
the incidence of taxation on the present 
situation, discuss alternative courses and 
set out specific recommendations. 


Close companies 


Mr Paul de Voil, B.A., F.T.1.1., then dealt 
with some of the problems affecting close 
companies after the Finance Acts of 1972 
and 1973. These were mainly problems of 
shortfall; there comes a time when even 


the smaller company cannot solve all its 
problems by paying out its profits as 
directors’ remuneration, and even though 
the White Paper had prided itself on the 
removal of 8o per cent of close companies 
from the scope of shortfall it was not clear 
how long this would last at current rates 
of inflation. 

After a look at some of the planning 
points raised by the small companies 
provisions, reference was made to the 
definition amendments contained in 
Schedule 17 of the Finance Act 1972. 
Subtle adjustments had been made to 
the definition of a close company; if 
difficulty had been experienced a few 
years ago in deciding whether a given 
company was close, a fresh look today 
might give a different answer. 

In the computation of shortfall (or, to 
use the new simplified terminology, 
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excess of relevant income over distribu- 
tion) one now had to think almost exclu- 
sively in terms of ‘net’ rather than ‘gross’ 
amounts received and paid. The use of a 
standard form of computation was re- 
commended, particularly for non-special- 
ist staff in whose minds the flurry of 
lectures immediately after the 1972 Act 
might by now be only a faint memory. 
Such a form could serve as an aide- 
mémotre for such matters as the reduction 
of capital gains to their chargeable frac- 
tions; the new order in which charges 
were to be allowed against various types 
of income; the provisions regarding abate- 
ment and the deduction from investment 
income; the fraction of trading income to 
be taken; and the period within which 
distributions were to be made. 


‘The practitioner as an 
aid to management’ 


Facing a post-prandial audience, Mr 
Godfrey Judd, M.A., F.C.A., relegated the 
hard data of his address on "T'he practi- 
tioner as an aid to management’, to 
handouts. There were two management 
questionnaires, one for juniors and one 
for seniors, and an aide-mémotre. 

He thought it would be wise for the 
practitioner to spend a little time setting a 
target profit in relation to the values of 
net assets; if the business was never going 
to produce maintainable profits at a level 
justifying the employment of those assets, 
then it was better to inform management 
of the bleak outlook and plan for merger, 
sale or liquidation. If, on the other hand, 
there would be a future for this client, 
then he should list all the areas of weak- 
ness. 

A common failing of practitioners was 
to dazzle the smaller client with rows and 
columns of figures. What was wanted 
was a few figures — preferably in the form 
of variances from budget, together with 
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Yes, there is a totally secure, high performance investment. Standard Life. 
Peace of mind for you. And for your client. 





As an adviser, with your 
client totally dependent on 
your judgement, you can t 
afford to take any chances. 
Any more than your client 
can afford to take a low return. 

It’s a problem. Because 
most safe investments aren't 
too profitable. And most 
highly profitable investments 
entail risk. Except one. 

A Standard Life policy. 

Standard Life, with assets 
of £1,000,000,000 is the 
country's largest, most 
consistently successful, 
mutual assurance office. It 
gives your client total security, 
excellent life cover and a first- 
class return on his money. 

Now what more could he 
ask of you? 


With profits endowment assurances taken out 
at age 20 and maturing after | st March,1973. 


£1,000 
Policy 


effected in 


Term in 
years 


Tots! Net 


The net outlay figures assume that income tax 
| was paid at the appropriate standard rates. All 
figures relate to policies effected in the U.K. 


For peace of mind. 


Established 1825. Assets exceed £1000,000,000 
Head Office: 3 George Street, Edinburgh. 


Branches throughout the United Kingdom 
and the Republic of Ireland. 
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POTTER AND 
MONROE'S TAX 
PLANNING WITH 
PRECEDENTS 


SEVENTH EDITION 
by D. A. SHIRLEY, M.A. 
and A. R. THORNHILL, B.A. 


In spite of the complexity of modern fiscal 
legislation, the planning or arrangement of a 
client's affairs, or those of his business, so 
as to attract the minimum of tax or estate 
duty liability is no longer the prerogative of 


a specialist group of solicitors or account- 
ants but is part of the normal duty of every 
professional adviser to his client. This fact 
was recognised when Potter and Monroe's 
Tax Planning was first published in 1954 
and it is even truer today, six editions and 
twenty years later. 


The text of Potter and Monroe is built 
around the fifty or so very full and detailed 
precedents and this provides an account 
of the problems arising from the particular 
topics. Thus, the practitioner is provided 
with a supplementary precedent book for 
use where considerations of tax or estate 
duty arise outside the scope of standard 
collections of precedents. Further, the work 
is an essential guide for all concerned with 
the management and disposition of property 
bearing a heavy burden of tax and estate 
duty. 


1974 £9 net. Postage 35p 
including VAT 


Sweet & Maxwell 


Mail orders to: North Way, Andover, Hants 
SP10 5BE 


Bookshop: 
116 Chancery Lane, London WC2A 1PP 
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We care for 
physically 
handicapped 


children 


(with a little help from you) 


Help Now! Donations to:- 
NATIONAL CHILDREN'S HOME 
85 HIGHBURY PARK, LONDON N5 1UD. 





Specialized Tuition for the 
Examinations of the- 








institute of Chartered 





Accountants 





At the examinations leading to the qualification of Chartered Accountants, 
Metropolitan College students have gained over 


11,000 SUCCESSES AND 350 HONOURS 


Including fifty-six first places, thirty-eight second 
places, sixty-six third and fourth places, and numerous 
prizes, medals and scholarships. 


* The Metropolitan College offers you the benefit of 
more than sixty years’ accumulated experience in 
examination coaching. 

* A guarantee of coaching until successful. 

* Helpful, up-to-date study notes, mostly in printed 
pocket-sized booklet form. 

% Adequate test practice and tutorial criticism. 

% Invaluable self-examination questions. 

* Official publications of the Institute, appropriate 
to the Intermediate and Final examinations. 


JOINT DIPLOMA IN MANAGEMENT 
ACCOUNTING SERVICES 
CERTIFICATE IN MANAGEMENT 
INFORMATION 
The above-mentioned examinations are open to 
members of the Institute and have been instituted 
to improve the standard of accounting services 
and to encourage study in the increasingly im- 
portant field of business administration and 
organization respectively. When applying for 
particulars of the College’s expert postal courses, 
please specify the examination in which interested. 


Write today for a free copy of this college 
‘Accountancy’ Prospectus to the Principal, 
B. Mendes, B.Sc.( Econ.), F.C.A., Dept A1/71, 
Metropolitan College, St Peter's Street, 
St Albans AL1 3NE (A1/71) or CALL at 30 
Queen Victoria Street, London EC4N 4SX. 
Telephone 01-248 6874. After Office hours 
(9:30 a.m. — 8 p.m. Mon. - Fri.) telephone 
messages are recorded electronically. 


Founded 1910 - 


LINKED PRIVATE 
STUDIES 


The Luton College of 
Technology and Metro- 
politan College now 
offer facilities for 
integrated oral and 
correspondence tuition. 
One week ‘pep’ Courses 
— to assist students in 
areas of weakness. 
Week-end residential 
Punch’ courses — for 
intensive concentration 
on particular subjects. 

For details of these, and 
other linked courses 
write to Metropolitan 
College, St Peter’s Street, 
St Albans, AL1 3NE. 








- Metropolitan — 
| 4" Colege |. 


4, ST ALBANS 


Member of the Association of British Correspondence Colleg 
Accredited by the Council for the Accreditation of Correspondence Colleges. 
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clear narratives explaining causes and: 


and pointing to remedies. "ES 

If there was no costing system, one 
should be installed; if it was installed, it 
could do with improvement; and if it was 
already good, then it needed to be put to 
work. In this area speed after the event 
was ‘more important than meticulous 
accuracy. 

Some textbooks on management infor- 
mation envisaged a host of different 
routine statements prepared at regular 
intervals. The smaller client needed only 
a few regular returns, supported by 
occasional statements ad hoc to support 
whatever activity was the subject of a 
special drive. 

There was also a tendency, he sug- 
e for most practitioners to accumu- 

te far too many clients. They rushed 
from one to another with barely sufficient 
time to conclude the audit and catch a bus 
to the next client, never stopping to think 
of the whole purpose of their beautifully 
presented accounts. They were simply 
men making accurate meters without ever 


explaining how the reading of each dial 
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called for some adjustment of the business 


machine as a whole. Chartered account- 


ants in practice would never gain the 
recognition. of which they were capable 
unless they made the time to show the 
client what to do with the figures. 


Share valuations 


Dangling one hand nonchalantly over the 
vuegraph, Mr Halmer Hudson, F.c.a., 
proceeded to dispense statutes, precedents 
and interpretation with the zest of a butler 
conning the gossip column. Fiction, fact 
and personalities were each a familiar 
source of joy to his memory.’ 

First, one had to get the professional 
jargon: thus '7 (5Y referred to the 
Finance Act 1894, section 7, subparagraph 
5, which laid down the familiar ‘price it 
will fetch in the open market’. based on 
earnings and yield. 'Section 55' related 
to the Finance Act 1940 - valuation on the 
assets basis — when the deceased was 


deemed to have control (following the law: 
of 1939, and not modern close company : 


legislation). 
‘Section 60’ of the 1i909-1910 Act 


315 


deprived a “7 (5)’ valuation of the argu- 
ment that the market would sag if you 
overloaded it. The same statute allowed 
for a reduction in value whére the death 
of this particular shareholder deprived 
the company of earning power; but of 
course later accounts might deny the 
truth of such a claim. 

If the deceased had enjoyed 50 per cent 
of distributable revenue in some form 
or another in any two years within the 
seven years before death, then section 5 
would be invoked and the deceased’s 
fractional interest would be applied to 


- the net assets. Incidentally, a subsidiary 


whose parent was subject to section 55 
treatment was itself valued on the earn- 
ings basis of y (5). 

By the time Mr Hudson finished, the 
audience had developed a healthy respect 
for the subject. Fortunately, they were 
able to depart with a memo to remind 
them of the facts to be ignored and the 
facts to be taken into account, together 
with some diplomatic advice on the 
handling of examiners, commissioners, 


. Public Finance 


Thoughts Before the 
Budget 


by D. A. TRIGWELL, F.C.A. 
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CCORDING to the Treasury analysis of public ex- 
penditure, reproduced at the back of the latest 
government blue book of National Income and Expenditure 
(September 1973), total public sector expenditure for the 
fiscal year 1972-73 was {28,400 million. The Treasury 
analysis is useful because it reflects the basis on which 
public expenditure programmes are decided and the main 
headings correspond to those used in the White Paper 
Public Expenditure to 1076-77 (Cmnd 5178). 
Table A gives a summary of this analysis for 1972-73 


which in the blue book covers the years 1962-63 to 1972-73, ` 


and runs to four pages of figures. Table 48 — “Public 
Sector’ — reports that the receipts on current account for 
1972 were £24,403 million and on capital account £2,700 
million. Table B summarizes these receipts under main 
headings and it is then revealed that government found it 
necessary to borrow £2,055 million on capital account. 

A Treasury Broadsheet (New Series) No. 1, Public 


. Sources: National Income and Expenditure 1973 (HMSO, September 


easury Broadsheet (New Series) No. 1 (September 
1973), free from Central Office of Information, Hercules Road, London 
SE1. Se 


and expert witnesses. 


ee 
According to the first of the new series of Treasury 
Broadsheets, the Government had planned to spend 
£32,000 million in the current fiscal year 1973-74, 
against revenue from taxation and National Insur- 
ance contributions of £24,000 million. 

A deficit of £8,000 million to be met by borrowing, 
allied to the effect on prices of £10,000 million in 
indirect taxation and the further £10,000 million 
deducted in direct tax from wages and salaries, 
conclusively identifies governmental financial policy 
in the opinion of our contributor as the real cause of 
inflation. 
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Finance, also published in September 1973, shows that this 
difference. between expenditure and income is, well- 
established governmental practice and definitely part of the 
‘technique’ of managing the economy. In fact, the broad- 
sheet states quite categorically that ‘Public spending (in 
1973—74) is expected to be about £32,000 million .. . For 
the year 1973~74, it is estimated that about {£24,000 
million will be raised through taxation and national in- 
surance contributions . ... Any balance of expenditure 
over receipts (ie. £8,000 million in 1973-74) is met 
by borrowing’. 


Deficit financing " S 
This ‘deficit financing’ philosophy, of course, owes'a lot 
to that master gambler and socialist, thé late Lord Keynes; 
but it currently recognizes, too, the économic theory of 
‘demand ‘management’, beautifully summarized in the 
broadsheet thus: oe 
‘The Government can step up output and ‘employment 
in the country by lowering taxes or raising public spending 


y P i 


- TABLE A ^ E 
ES TREASURY. ANALYSIS. oF PUBLIC. EXPENDITURE ~ 1972 


E A x gf million £ million Per cent 
‘Defence’ and SE relations. * pe Ae 


d 


po e 


+, ¿Defence budget (net vote)... 3,101. - SS ee, e 
E , Other ad defence . uu TES 60 ASUNT e 
p s i we 8461 : 

" Overseas ld ' 254. 4. ' . 

. Other overseas ie AE 

—— 3,597 ` -12:6 

: "Commerce and industry ` Se e E 
. “Y Agriculture; fisherles and forestry Y 438 

: Research councils; etc; ©... |. 140 

Trade, ‘industry and amploymeñt oe 1,468 Er 

: : Nationalized industies, MP - sv nh82]^ o 07 *Ü S xl 

E ——— 3,857 ^. 136] 

Environmental services A Eu 2E : 

,Roads- ... "Zn :857.. ., 
? Surface iransport' du mess ars poa edes P e 
C. Housing . : 1,446 me 
dk: Miscéllaneous Get services includ- ` : te E 
ing water supply. sewage, refuse 
disposal, parks -and town and 
^- country planning e. 1,444 
. Law and order . iur ads ; 878- SCH 
.. Museums and galleries WS DA ín ye d 
n ow E A 5,063 . 1738, 
- > Social services i "n rÍ E 
Education and librades ^... - . 3,798 > IB X. 
Health and ER services . 3,089 - i 
Social security . eS 86 o. BOB .. nu oe 
^x. 3 j —— 11,272. ‘41-7 
Other services , 
Financial adininlstretion 449 
Common services ‘321 - 

. Miscellaneous .. 89 i 
Ska SNE Mrs 859 * “30 
-` Northern Ireland .. s. 701 2:5 
l e 2,506 8:8 


à Debt interest, ro 

: l | A ES 
„or by s both. They ¢ can — ‘them down by raising 
` taxes or lowering spending, or both.” 


"Notice the corsummate arrogance of that paragraph 


about the manipulation .of economic aggregates. Not a ^ 
word about the zo-odd million pepe who HY be ad-. 
Es Esc. affected thereby. 


‘Soin 1972-73, we know that government had to borrow 


| ‘about £3,000 million in order to make ends meet: The 


picture for 1973-74 is already much worse, ‘ “with just a 
Kee weeks to-go bzfore the-erid of the fiscal year. f 


-Can accountants “influence government policy? It is 
Sg ‘apparent to us all that such an unsound (financially un- 


‘sound, that is) method of raising and spending money 
cannot ‘but produce, in the long run, chaos and: ge 
inflation. What can we do about it? 


"cut right across the board when things are difficult. A 


é 
P 


'- cut of this order‘in 1973—74 could have produced £35200 .. 
“million; and it ie probably fair to say ‘that, among such. 


enormous expenditures as government presently incurs, 


_ millions of pounds are wasted every day. For the moment , 
^ therefore let us accept that economies amounting to £33 000 
‘million. could be achieved in a a year. What else is there - 


to look at? | 
` The Treasury analysis 18 not very u for this purpose, 


"but table A9. ot tke Blue Book -which i is cross-referenced i 


r 


DEE? E 


28,455 100-0. 


‘goods and: services’, 
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to e. domi TM ES public expendi by 
economic categories. For example: E 


Military def i 2 | 
Itary ence D S aa WI ES * SS, SR J 3,097 i 
Civil defence T, i Dee pe .. | 9 

_ External relations .. ^ .. — ^. Edo. uses 359 ; 
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JTABLEB SO 0o o o> " E ae 
ash: QS. PUBLIC SECTOR - 1972 
Receipts | dë ) £ million Per cent: 
Current account ` DE 
Taxbs onincome: .. - .. *.. 8,138" 300 ' 
" Taxas on expenditure: "M 
Central. EE : 6,902 ' -25-5 
Local authorities . . 2,377 8-8 
National Insurance, pc, contributions . 3,333 12:3 
Gross trading surplus: "9 NEM 
Central.government and local authorities te 178. Op. 
Public corporations 1,612 ` 59 
Rent . Lo nie, au. ED e eL 
interest and dividends etc. foe a EE f 
-Central government 240 - 0-9 
‘Local authorities ;. ' 128 0-5: 
`. Public corporations .., .. 95) - 03 
: 24403 899. 
Capital account `. BEEN LL WË SE DR 
Taxes on capital... ... ek. 744 ‘2-7 
Other items EE (58): (0-2) 
e : 686 ^ 255 
Borrowing requirements - 
Central government ' 1,426 5-3 
Local authorities 621 1:9 
Public corporations’ 108 0-4 . 
i15 e - v * v 2055. 7:6 
wish REN s „i 27,144. 1000 


"This PE ipproximátes to the Table A Be of £3» 597 


million for “Defence and external ‘relations’. 


Within these economic: categories,, there are common - 


. heads of éxpenditure, . such ás “Current expenditure on 
“Gross domestic fixed capital for- 
mation’ and- so op. “These heads of expenditure are ex- 
plained elsewhere in the Blue Book so that we know, for, 


E .. example, that ‘Current grants to’ the personal sector’ 
The first point which can be made op the side of ex- ! 


` penditure is the good old American belief in a 10 per cent 


include the following items: 


National insurance ‘benefits; 
Supplementary benefits; 
Family allowances; 


x 


. Warpensions;  . : Gen ÉIER 


Retirement pensions: T. 


YE this head of expenditure is extracted from the economic 


categories of Table 49 and summarized the picture is as 
shown in Table C. Thus we can now see that spread across 
. the entire field of government intervention in our lives is a 


“spend of nearly £6,000- million, of which the, lion' 8 nial 


is social secunty benefits at 44,832 million. ` 


— + 
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TABLE C 
CURRENT GRANTS TO PERSONAL SECT OR — 1972: 
l (o. . Per cent of 
"ug total public - 
REM £ million expenditure -> 
Employment service  .. "T 95 0-3 
Other industry and cers 15 0-1 
Research. .. . 49 0:2 
Agriculture, . (oam. fisheries ane food 9 0-1 
Housing and environmental services : A. 
Housing Se Ex i 72 0-2 
Parks etc .. 3 — 
Libraries etc’ x Mu d 13 , 041 
Parliament and law Courts e ws ee 6 — 
Social services | p v Lue 
Education 586 2:1 
NHS T 10 03 ` 
Personal social services ` 4 — 
‘Social security benefits. . 4,832 17-8 
Finance and tax collection 133 0-5 
Other services " 30 .0-1 
i 5,857. 21-6 


Similarly we can: extract the other heads of expenditure 
and in fact, Table 49 does present this picture in summary 
form for us. It is shown, rearranged in order of importance 
by size of spend in Table D. 

Taking the items from this table in turn, we-can see that 
nearly £12,000 million or 43 per cent was disbursed on 


‘Current expenditure on goods and services’. This rather. 
opaque description. covers the salaries ‘and employment’ 
costs of all the employees of central and local a 


including HM Forces. 
Since there are more than six million people'employed 


in these categories, an average of £2,000 per person does: 


not seem high or out of the way. It is obviously the num- 
bers that have got to be reduced not the salaries and 
_ employment costs. Public corporations:absorb 1-8 million, 
local authorities. 2-5 million, central government 15 - 
million and HM Forces a mere 0:4 million. And when one 
remembers that the total working population is only 25 
million, it means that nearly a quarter of that number is 
employed i in the public or non-profit-making sector. 

The next majór. item of expenditure, apart from .the 
‘Current grants’ dealt with above,-is ‘Gross domestic 
fixed capital formation’ of £4,639 million. This represents a 
major, misunderstanding by government of the uses to 


which current income o pe put, and accountants will 


TABLE D . ` 
f TOTAL PUBLIC EXPENDITURE. — 1972 . 
£ millior Per poe 


Current amendon on goods and services 11,702 43-1 
. Current grants to personal sector .. — 5,857 21:6 
Gross domestic fixed EE formation . 4,639 A4 
Debt interest ... i E , 2420 8 
Subsidies m (048383 - 4 
Capital grants to personal sector . 722 ` 2 
' Other net lending and investment: abroad | 192 0 
Current grants abroad ` Sé su 189 0 
Increase in value. of stocks .. " 95 0 
Net lending to privata sector ee 85 0 
Net lending to overseas government , .. = 78. 0 
_ Drawings from United Kingdom subscriptions. to. E^ ; 
intemational lending bodies:  . | 22 0.1 
Cash expenditure c on company securities etc. (net) 12 0-1 
27,144 100-0 


w 0.0 IIa No 


- 


ES 


be the first'to recognize Ges thi i is so. It is possible to agree: 
therefore that by proper ndng of these requirements: 


uu d . £ million 
Central ‘government 4E c a E 642 
Local authorities .. ^ .. TL as 2,215 
: uo EN 1,782 


Public corporations 
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` - sóme £4,000 million could be lopped off the taxation.bill: 


. The next large item is “Debt interest’ of £2,420 million — 
.Service Charges on the mighty sum of £35,000 million which 
is the National Debt today. noe Bank Review of August 
1972 had this to say: ^: 

“The real burden: of the National Debt is represented by 
_the annual cost of servicing rather than by the value of the 
Se borrowirg. Most of the servicing costs arë 
- interest payménts to domestic holders, and are, 
therefore, merely "transfer payments" by: the Didi ese 
between. different sectors within the economy .-. . there’ is 
also the cost involved in administering the debt. 


E? is a pity the Review did not go on to underline the fact 
that well over a quarter of the Debt is held. by government 
departments and could be cancelled out by simple book- 
keeping. It is reasonable to assume, therefore, that £600 
million could be SES on. this item, 


Subsidies 


Subsidies at £1,1331 million constitute. the last but one major 
“item of expenditure in our Table D. These have doubled in 
the 11 years reported in the Blue Book, which suggests 
- that this expenditure merits attention by the. Public 
‘Accounts Committee: Lastly, ‘Capital grants to personal 
sector” at £722 million should not figure in geg revenue 
financing at all, and consequently is struck out. +. 

“Current grants abroad’ at £189 million upset, the . 
balance of payments if nothing else, but‘ that is another 
story. The rest of the items, although adding up to nearly 
£500 million, are too small to warrant attention just now. 

On the most cursory inspection, government expenditure 


-on,’currén? account could be reduced in a fiscal year by 


- £10,000 million, made up thus: 





l £ million 
: (a) IO per cent ETT réduction across the j 
board, say. -~ 3,000 
(b) Reduction in the númber of. .eniployecs (say A 
. 500,000 at £2,000 each) 1,000 
` (c) Proper lege ‘for capital expenditure, _ 2 
' say . | 5,000 
(d) Reduction: in service 5 charges. on l National ; 
Debt Së "`. 600 
` | £9,600 
- - or, say ^ ` £10,000 See | 


A. reduction of this des modd nahe a significant ' 
difference to revenue requirements on current account. 
Some taxes could be reduced. The ‘proper arrangements’ . 
for capital expenditure would require open market funding, 
project by. project, and the usual amortization provisions. 
. Thus some ro per cent of £5,000 million might need to be 
charged back into current account to cover the depreciation 
of the fixed assets required. This would reduce the savings 
above to say £9,000 SC - which is pam d sínall 


^ wm -achievement. 
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- The Berane purchasing power DEE? in EDS lead naturally to a conalderation 
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of current purchasing power for other aspects of income measurement and 


: ‘taxation. GORDON WRIGHT, B.Com., F.C.C.A., F.C.LS., 


_asks whether taxes have — 


really been reduced in real. terms in’ recent years, and examines the values in 
"terms of today’ sf E allowances, ugen in the computation of tax Payable by- 


individuals. 


- 
H 
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UCH i play hes been quide of tax eeductions i in recent 

A years-but havz they really been reduced in real termas? 
“The only way to look at this is to compute the percentage 
, taken. by tax of a constant income In real terms over-a 
number of yeais. 


.it up to the November 1973 figure of 186-8, the index and 


: related factors are given: in Table 1. The value of pare, 


TABLE 1 
- CONSUMER Ste AND MULTIPLYING FACTOR 


` November'1973- .. 1868 ` roo ' ~ 
.1970  ... ^ 1402 ` 1332 
- 1965. IIZI ` 1.666 
1960 “951 ^. 1:964 
. 1955. MSS A 2.211 


‘allowances iti November 1973: £8 are shown in Table 2, 


` Fróm this it can be seen that the real value of allowances: 
and reliefs has su£ered a substantial overall decline Ee 


— the period covered." | 
Personal and -child Steeg have’ been grossed "up 
for the 2/gths earned" income relief in relevant years and 


multiplied e a factor. based upon the November. 1973 


"index. No adjustment has been made for the “clawbáck' 


14 E 


Hu to the esce "acu. allowance Pyne -— 3 
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" Investment: incame 


' Lines’6 and “7 are not strictly. comparable, es for thosé 
living solely.on irvestment income tbe Gend mm values is 
_ significant. Line €-illustrates vividly how inflation rapidly 
erodes values: to the taxpayer’s disadvantage. In 1955, 
progression from the lowest to the highest rates of surtax 
necessitated ` aa earnings (in terms of Noyember 


TARAA ECH 


“Vatu IN Novena 1973 TERMS c OF Various ALLOWANCES AND RELIEFS a 


we ps 
t 


* 


cis 


2. EE AID 


3. Child's income Emit ` x del "Aa D Od 


* 4. Daughter's services ` We. ums dé Nun 
5: ‘Threshold level t Form Pr1D - | 


6€ nvestniént i income free of sarak. 


7. Investmenti income free.of investment ue 
8. "Total income .betwéen lowest” and EE gurtax rates, 
o SES 1973) - pn "or 


1973 ii: of ane by 1970, ES "Wm had dropped to ` 
just'over £17,000, and the new higher band rates in 1973 
cover a span of only £15,000. 

In Table 3, four levels: of i income' in November * 1973 


- - terms have been used; these are multiples of 10, 20, 30° 
“x Using the revised. index proposed for ED8 and bringing ' 


and co times the November 1973 index. The corres- 
ponding values for the earlier years are the respective. 
index valué times the relevant multiples. For.the four 
levels of earnings, this provides a constant Ka in. real 
terms over the sequence of years. 

‘Table 3 shows Quite clearly that lower incomes have 


suffered a; major increase in taxation over the period, due 


to the extra income «needed to ‘keep up income in real 


terms adding directly to that part that is taxable, and no 


doubt.to the abolition of reduced rate relief. “The next 
income .level has sufféred a smaller. «percentage increase, 
and has made a. marginal gain in the period since 1970. 
‘The tax burden on the.third income group is little different . 
now from that of 1955, and again has achieved a marginal 
saving since 1970. 


No handouts ' , SÉ 
The highest income group, ER are currently earning ' 


over £9,000 gross per annum and, who: one might expect 


to see enjoying the “tax handouts’ that some politicians . 


are so often harping on, are in’ fact paying a higher -pro- 


portion of their income in taxation than they were in 1970 : 
and earlier years. ‘The only‘ advantage that! they have 
enjoyed within the last.20 years was the removal of the 
penal aspect of surtax in 1957, and since 1960 their position , 


'has progressively: worsened. 


The inference from the data given in ‘Table 3 is that the 
two groups who suffer most from the effects of inflation 
are the lower SE and those paying surtax Or higher Pane 


SE 


1955 1960 1905 - . 1970 ` 1973 

£ E SEET WE £ 

= 683 - 609 728 ` -796 775 

241 377 353 >. 283 ` 265 

241 253 aen 7. 197 115 

113 100 85. 68 55 

| 444.22 3,928 3,332 ^ 2,664 “ 2,000 

Kä? - 3,928 ‘ ; 39334 dr es 004 T E 

`o » o = — 2,000 
28,743 . 21,671" ` 17,316 I5, 


25,520 
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TABLE 3 PERCENTAGES OF CONSTANT INCOMES IN REAL TERMS TAKEN BY Tax 
(Married man with 2 children) 
1955 1960 1965 1970 1973 
£ £ £ £ £ 

Income .. 845 951 1,121 1,402 1,868 
Tax paid ; T 44 42 58 132 178 
Tax à a8 percentage ofincome .. 5'2 44 52 9'4 9'5 
Income . 1,690 1,902 2,242 2,804 3,736 
Tax paid T. 312 318 410 582 738 
Tax a as percentage ofincome .. 18-5 16-7 18:3 208 198 | 
Income .. 2,535 2,853 3:363 4,206 5,604 
Tax paid s 640 605 769 1,032 1,299 
Tax as percentage ofincome .. 252 21:2 22:9 24:6 232 
Income . 4,225 4:755 5,605 7,010 9,340 
Tax paid iss 1,695 1,215 1,562 2,069 2,885 
T as percentage of income .. 40'I 25:6 279 29°5 30°9 


rates of tax — the former because inflation quickly pushes 
a higher proportion of tax into the basic rate, and the 
latter because it pushes them higher up the range of surtax 
rates. 

If some form of indexing is appropriate for reporting 
earnings, then it must also be appropriate for allowances 


and reliefs from tax. This is a matter that cannot be left 
in the hands of politicians who seem to be unable to grasp 
the effects of their legislation. Automatic indexing of 
allowances should be built into the taxing statutes to 
prevent inflation automatically increasing the burden of 
taxation. 


The World Currency Problem 


ORLD trade is plagued with currency instability, 
the major drawback being the lack of confidence 
which importers and exporters are obliged to place upon 
exchange rates. The market’s reaction to balance of trade 
results is rapid and likely to be exaggerated. Other factors 
include political developments, economic reviews, com- 
mercial and economic forecasts, decisions of the major 
international organizations and, of course, currency 
speculation itself. 
Whatever the cause, fluctuations in relative values have 
a material effect upon international trade and for some 
time now research has been carried out to devise a new 
denomination to take the place of the dollar and the 
pound. So far these studies have met with widely differing 
results but scant success, and we can be sure that there 
will be a plethora of composite or world currencies on the 
Eurobond and world markets before one of the many 
alternatives is accepted as the main means of international 
settlement. 


Participating currencies 

In the writer’s view, a composite unit is likely to be de- 
veloped to fill the present gap. The unit should be based 
upon all major international currencies currently used in 


A Possible Solution? 


by PETER R. PENNINGTON LEGH, A.C.A. 


world trade, fluctuations in which would, in normal 
circumstances, be compensated by a proportionate move- 
ment in one or several of the other currencies. This means 
that if a country moves reserves from one currency to 
another, both these currencies should be a part of the 
composite currency. 

It is suggested that initially, the participating currencies 
should be US and Canadian dollars, the yen, sterling, 
D-mark, Swiss and French francs, the guilder and rand. 
Each currency would form an equal part of the central 
fund, and protection against the possible effect ot monetary 
reserves in one currency upon another participating 
currency would be introduced. 

One problem facing currency markets is that of obviating 
the discrimination between ‘hard’ and ‘soft’ currencies 
because these obviously serve to limit the multilateral 
nature of international trade by increasing discrimination. 
The need to avoid international disequilibrium was high- 
lighted in 1944 at Bretton Woods yet little seems to have 
been done to follow the principal aims of that meeting and 
of the many subsequent ‘top-up’ high-level conferences, 
and the same problems remain (and, in fact, have been 
exacerbated by inaction). 

A composite currency is obviously the answer, but this 
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must not leave enough currencies outside the fold to enable 
them to form isolated pockets of disequilibrium which 
might develop intc an alternative and vulnerable payments 
system using a growing pool of credit. (The liquidated 
European Payments Union (EPU) is an example of this 
possibility.) 


Gearing mechanism 


The proposed unit should be linked to a gearing mech 
anism in order to dampen any extraordinary fluctuations 
in the relative values of participating currencies. The 
gearing should itself be composite and consist of reserves 
of gold, an interrational unit based upon selected com- 
_modity prices, and a further unit which would reflect 
the price of certain diminishing materials e.g. oil, coal, 


iron ore and other metals. T'he question of convertibility 


.of national currercies into cornposite currency on fixed 
terms is relevant im this context. 
Every effort should be made to prevent balance of 


payments deficits in either of the countries using par- 


ticipating currencies which would affect the use of the 
composite currency, and consideration should be given 
to a forceful political machinery for central control over 
the price of the unit, whether determined by supply or 
demand and the quantities held in any one area. 

A narrowly-based composite unit would be vulnerable to 
fluctuations and the potential for such fluctuations would 
be inversely proportional to the number of participants. 
If the dollar fell in value in a GNP or share of world- 
trade-linked unit, the effect upon the international cur- 
rency would be so large that countries using the unit 
might as well have been using dollars. 

If, on the other hand, the dollar, in terms of the common 
fund, was equal to the D-mark or the pound, then a fall 
would have a less metamorphic effect upon the composite 
currency. By balancing the main media for international 
trade with smaller less extreme currencies the world unit 
should maintain sufficient equilibrium to minimize sensi- 
tivity in any one geographical or monetary area. 


International liquidity 


One justification for widening the currency base depends 
upon a view expressed by Professor Triffins and others 
that the current level of international liquidity is in- 
sufficient. Bearing in mind the present ratio of reserves to 
international trade, it 1s apparent that as this trade in- 


creases, more currencies will need to be elevated to the. 


level of an international medium. The Deutschmark is an 
example of this development. 

The writer’s view is that if the composite unit is founded 
upon a base which includes currencies not yet in the first 
division, as world trade increases — helped by inflation and 
other factors — de>endence upon the unit would increase 
and its value fo- settlement purposes would respond 
accordingly. Moreover,:a composite unit should provide a 
more flexible and beneficial way of increasing international 
liquidity than the use of conditional reserves or borrowing 
rights. 

The proposed unit should be assimilated into the world 
currency market on a gradual, ptecemeal basis, side-by- 
side with international currencies, and be developed in its 
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initial stages as a currency for specific issues or certain. 
trading contracts by those concerns which, had the unit 
not existed, would have used a narrower-based composite 
unit, Euroecurrentics. or a national monetary unit. From 
this situation onwards the problem becomes a political 
issue. 

The unit could be used for international commercial 
transactions and not trade between two major areas of 
trade, or between member countries or federations of 
states., It should avoid the inhibiting characteristics ` 
of Eurco or EUA, inasmuch: as the value of such units 
are too dependent upon the economic situation in a limited 
area to ensure that they remain stable global currencies. 

The question of participation by China and Iron Curtain 
countries needs consideration, for as their share of world 
trade grows and they develop away from bilateralism, the 
impact of their international settlements will increase in 
magnitude. What is needed is a global concept, and not the 
attitude that only those currencies which historically have 
been the main media for international trade should form'a 
part of the composite currency. 


A composition of composites 
Ideally, the composite unit would be based upon other | 
composite currencies which would comprise either common 
units in main trading areas (e.g USA and eventually the 
EEC), or an amalgam of major currencies used in such 
areas as Latin America, the Far East and Africa. In this 
way, areas with consistent or similar economic and com- 
mercial environments would have domestic currencies, 
together with a joint monetary unit, and a medium for 
international trade with other main monetary communities. - 
This three-jointed system would have the advantages of 
international stability, the obviation of world or regional 
fluctuations, and flexibility at a national and monetary 
community level. 

On the subject of regional groupings, tbe outlines already 
exist in the form of the UN Regional Economic Commis- 
sions, the Latin American Free Trade Association, the 
East African Common Market, and the EEC. The idea 
is far from new; after all, Churchill supported such 
groupings, as did General Marshall and Robert Schuman. 

The most urgent need is the diminution of the effect 
of balance of payments deficits on the accumulation of 
unwanted. currency reserves. Dollars held by central 
banks have grown to embarrassingly large proportions as a 
result of the US deficits. 1f reserves need to be increased 
to meet with the increasing volume of international trade, 
then they should no longer consist predominantly of dollars 
and there is growing concern on the issue of special drawing 
rights using the present bases. 

One major problem is that any scheme such as that sug- 
gested here would need a powerful and effective control 
mechanism, and the political ramifications of this mech- 
anism would be hard to co-ordinate. 

The same problem arose over the proposed creation of 
Collective Reserve Units (CRUs). It was found that 
agreement had to be reached on the number of participants, 
the quantity of units to be issued, and the link with gold 
or other assets, if necessary. Tn seeking to reach this 
agreement, the sponsors favoured the IMF as a central 
body of control. 
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A REVISED; RATES AND INFORMATION. 


; l 
A minimum shares is made for each advertisement Con- 


which covers up to five lines (approximately twenty- Linage. i Baslo , _ cessional 
E . five words). Additional lines (approximately five ALL HEADINGS except l 
, words) are charged pro rata. Situations Wanted  . 
l SEMI-DISPLAYED advertisements are charged per Minimum covering 5 lines £22b £1:50 
Inch, and pro rata. . . per line (€ words) in addition 45p ' 30p 


€ CONCESSIONAL RATES per Insertion .are also SITUATIGNS WANTED 
' quoted. These are given for advertisements to appear — (including Articles Required) ; 
in three or more consecutive Issues. They cannot be Minimum covering 5 lines ` £180 '£1-20 
, ` ` applied retrospectively or for advertisements which perline (5 words) In additon ` 36p 24p 
are to appear at fortnightly or longar intervals. . i . ` 
“The concéssional rates are based on THREE IN- . SEMI-DISPLAYED 2 
SERTIONS FOR THE PRICE OF TWO at the normal : All headings: | 


fates. s ' per single-colurnn Inch £720 .£480  ' ` 
Al headings: . - 


Linage/Semi-displayed: per sing e-column Inch £9 £6 
10.30-a.m. on Monday of the week of publication, (minimum 2 In. single column) i 

-Fully-displayed: '. Box numbers if required — Add the charge for 

A one line at the relevant rate for esch insertion. 

*. 10.30 a.m. on Monday ofthe week of publication. Box' numbers are not traasferable and cannot be 

If proofs are required, or if blocks have to be especi- — repeated at a later date. 
ally made for fuily- or semi-displayed advertisements : 
copy must reach us by 10.30 a.m. on Thursday of the PAYMENT. 
TE week preceding publication. Except ‘where special srangements exist ALL 


` Complete plates will, be accepted up to 4.30 p.m. on: ADVERTISEMENTS which are charged according to 
Monday Se week of publication. d the number of lines they occupy MUST BE PREPAID. 


Alterations or cancellations will be accepted up to All advertisements Intended for this supple- 

10.30 a.m. on Monday of the week of publication. ment and REPLIES to BOX NUMBERS.should, 
These times are subject to alteration when bank be sent to the Classified Advertisement 

holidays or any other reason make it necessary to go Department, Gee & Co (Publishers) Ltd, . 
to press earlier. Notice of any such alteration will be 151 Strand, London WC2R 1JJ. Telephone: 
4 given In the classified columns. ' , 01-836 0832. 
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APPOINTMENTS 








Accountancy/Finance 


EUROPE £4,000+ 


For 1974 go Pontinental with Pembroke & Pembroke; Our consultant has worked in 
E at an executive level with a top international firm. Belgium BF420,000, France 
Fr.550,000, Greece Dr.250.000 Holland G.34,000 Wi ,600,000, Spain and 
Portugal! £4 £A 0007 Joracy £3,250 (ow ta. Dublin, javia, Switzerland, Malta, 


CANADA/WEST INDIES $17,000 


A boat-load of Transatlantic partners will be arriving in April to interview young 
with aa han ines Wo ia SES of a consultant who has worked Transatlantic 
an International 


openings, gh o! Montreal, Vancouver, Ontario, Windsor, Calgary, étc., 
to 315,080. $17,000, "Barbados $17,000, Jamaica $9 .000+car, Bermuda, Cay- 
SE ere 


| AFRICA/AUSTRALASIA, ETC 


Capetown, Johannesburg, Durban 
Zambia, Zaire, ban, Nigeria to accumulate sa of up to GO ret a. dë Kong 
dled ee Australia, New Zealand. For the CA, who wants post-q cation 

poco Ain a oip a ee in benking and cannot face a scond 
Wilson Government, the world is Htecally at your feet. t 


. PARTNERSHIPS, KENT : £3,000-£5,000 


A dynamic Mid-Kent firm with London and other provincial brancaes — to succeed 
partner; (il) East Kent to succeed retiring partner aa branca manager; (iii) 
East Sussex borders to to succeea retiring partner. 


PARTNERSHIPS — WEST COUNTRY £2,500-£4,000 


Bristol. Nationa! firm conforming to high professional standards to SE M 
td ranch rm sede addons! parner for expe ; (lil) Devon 
Eas! Cornwall - multi-b dditiona! partner for Sap onan 0o West 
Cornwall £2,500 manager, Dorchester £2,500-23 ud 


. PARTNERSHIP — BIRMINGHAM 


National firm opening new office in May seek ACA. 2/3 years p Gees 
branch manager. The work will rotate mainly around 2/3 years port quallted 
ship openings in EE Walsall, Coventry, Leamington. 


PARTNERSHIP - LONDON o £5,000 


A.C.A. with practical experience of computer auditing for r medom aiara national firm 

with particularly high ratio of staff to partners. 

audits, high quality investigations, Stock Exchgo Exchange work d embryo ficarations. 
Pembroke & pie are currently Denn sole assignment for a number of 


partnership and we are MET Pees agency in this field. For 
SECH JA firn e ee telephone Mar mbroke, ¥.C.A., at 262 4014 after 


! 


BRIGHTON £2,400-£4,000 


a ma wiih high d des yia of occu apud opening new offices la Brighton. 
its own and regularly 23 000 residential courses. 
Present spi ad for newly vate £2,400. Supervisors £3,000, Managers £4,000. 


STOCKBROKING £3,500-+-bonus 


(Trainee Investment analyst for leading City brokers with prospect of diversifying 
within the firm. Conditions must have E and appearance to handle ltda 
EEN and suitable post-quslified experience preferably in industry or merchant 


TEMPING IS TEMPTING 


do Tenore E Fem rusa n CS clear. 3d, Yoo Laia £2- ee clear. 
A. icularly urgen y, West End, Yeo Leicester, Cardiff 
Taunton. Inquiries from employers welcome. 


In the first instance please telephone one of our consultants in London or Birmingham or ask fcr 2 career 


R.7,200+, Kenya K£3,000, Uganda, Rhodesia, 


to £3, 750 





Taxation 


A.T.LI. - STAFF CONSULTANT £ unlimited 


With the front page of Taxation and our special expertise in this field we find that our 
services are being utilised by an dE io number of commercial companies. (We 
already act for practically every fessional firm}. We therefore propose to form a 
te division for taxation wish to appoint an ambitious man (or lady} who 
ST be (a) aged between 22 and 30 e a member of the Institute of Taxation los at 
least seriously studying) (oraa in Greater London (d) personable, well-s and 
a voracious hard worker 'ary wili bo commensurate with your present 
and supplemented by a share in our expanding profi ts. 
£2,400—£3,500 


TAX — LIVERPOOL STREET 


Top International firm setin new trends la personal tax salaries — but they will vet - 
a oe very: caratulby. la fact we have ato ais clients in side-turnings off the 
station recrul personal tax staff. Opportunities to learn company tax if required. 


TAX - WATERLOO | £2,000—£3,500 


Small but rapidiy espandiag SEL firm seeks personal/corapany tax staff — excellent 


rtunity to $ wth of a d t tax if 
xg DUE gro Waren bae eni 00e x openings you 
TAX PLANNING : £3,500 


Medium-sized firm (150 steff) in Holborn with.a well-organised tax department are 
interested in leier Je a young man with a strong academic background to work In the 
legal implications tax affairs. Some computation work will be expected. 


TAX PLANNING i £5,000 

A.T.I.L male or female as assistant consultant in the Nationa! LAS department or ax 

sa ni firm. Applicants should have sound practical experience of both corporate 
personal tax, . 


TAX PARTNERSHIPS £4,500-£7,000 


(o) To ecd new tax department of national firm - West End; (5) Additional tax partner 
m-sized West End firm with an exceptionally wealth personal clientela; (c) 
First- mat consultant for major national firm; (4) For Birmin SES of a national 


fürther oo Mark CA, 52 
For firth deal pleas hato ar Pembroke, F.C.A. Porchester Terrace, 
TAX TEMPS £ too much 


décker ier from tax ladies with neat handwriting (or tax men but only for 
periods between e EAD Work must be handled on clients’ premises 
"pr pibe asc teg 


TAX MANAGER - BRIGHTON £4,000-£5,000 


A.T.LI. or A.C.A. with first-class experience ln company and personal tax to bead tax 
department of saw ofico of well-kicwn Arm: This ln A vere onpoepinity for A tax 


specialist no longer wishing to commute, 
SUBURBS/HOME COUNTIES £2,000—£5, 000 
re Kingston, Bromiley, Greenford, Whetstone, Managers: Bucks, Berks, ` 


Oxford 
d-Sussex . ( office), Slough; Commercial: Barnet, Kingston, 
on Com 4 Personal; Growler Clapham, Redhill 


i Brighton, Horsham ong Lu 
Haywards Heath, Richmond, High Wycombe, Beckenham, rki Fe inna. 
Barnet, Chichester, Winchester, Southampton, Reading, Bournemouth, lo, 


MIDLANDS TAX £1,500-£4,500 
ri 2m ham office T the foll Bi £1 

Picasc ing bevel es oe or the owing sa ey E ah rare $00 £4 5007 

Pungo 22,500, Ru } Rushden £ £3,250, eer £2,800, Leeds, ee Sud 


Our consultants will be visiting a pa on Kee March 20th, to discuss theee 
and partnership openings in the Sussex . 


ee eae EES 


discuss! 
please quote your home telephone number and the date of any relevent qualifications, 


k PEMBROKE € PEMBROKE * 


(Accomting, Banking and Stock Exchange Appointments) l 


76 Cheapside, London EC2 01-236 0011 


191 Corporation Street, Birnuagham 4 021-236 4356 


+ 








NORTH WEST SURREY 
Management Accountant to £4,500 
A design and manufacturing division of one of the country’s 


largest engineering groups requires a qualified accountant to . 


join its financial control team. He will be concerned with a 
group of factories and involved in project profitability studies, 

reément of cost plans and budgets, monitoring factory 
eificlency, developing and Implementing systems and ad hoc 
financial investigations. Based at the company's head office, 
he will visit factories throughout the U.K. and report to an 
Executive Director. The successful candidate should have 


obtained relevant experience in a sophisticated environment ` 


and can expect promotion to a line position within the group. 
| Ref. AOTTSIA. : 


NE. SURREY i 2x 
M ment Accountant to £4,000 
Our clients are a well-known Industrial group of companies 
with interests throughout the world. Due to expansion they 
require a management accountant with at least one year's 
post-qualification experience to strengthen thelr financial 
team. Responsibilities will include the interpretation of 
operating results, performance evaluation, development and 
- control of group management information systems and 
computer projects. He will report to the Speclal Projects 
: Manager and should be prepared to carry out occasional 
Investigations at subsidiary companies. Ref. A0671/A. 


LONDON Wi | 
Product Accountant to £3,800 
A sophisticated and successful International manufacturing 
and marketing company (U.K. turnover In excess of £50 
milllon) requires a Chartered Accountant under 30 to lead 2 
small team concerned with Introducing accounting systems 
into subsidlary companies and subsequently controlling the 
management reporting procedures. He will be responsible 
for setting production and sales targets, In lialson with 
divisional management, and for monitoring and appralsing 
cperating results. There will be little routine accounting. 
e successful applicant will have obtained at least two years’ 
industrial experience and can expect rapid promotion to 
divisional level. Ref. A0756/A. 


NORWICH 

Divisional Accountant , to £3,500--car 
Our clients, Ross Poultry Limited, part of the Imperial Group, 
are one of the largest poultry companies In the world. Due 
to internal transfer, a young qualifled accountant is required 
to be responsible to the Management Accountant for the 
interpretation of the monthly management accounts and 


information for a division together with budgets, cash flow . 


projections and the development of reporting systems. He 
must have the personality to communicate effectively with 
marketing and sales executives and be able to advise senior 
management on the financial aspects of the trading operations. 
The company offers the usual fringe benefits and assistance 
with relocation expenses. Ref. M03113/A. 


WEST COUNTRY -> 

Management Accountant £3,500 
. This is a new appointment with a branch of a rapidly expand- 
` Ing engineering company whose activities form an integral 
part of a major publicly quoted retail group. Reporting to the 
General Manager, the successful candidate will take control 
and plan the development of all costing and management 
Information systems in order to provide an efficient and 
reliable service to management consistent with the current 
programme of factory expansion. This position would suit a 
recently qualified or finalist cost and management accountant 
aged up to 40. Ref. C0835/A. 


WEST LONDON 

Opportunities for young accountants within a major 
international grou 

Our clients are 2: major British-owned public group with an 
expanding range of well over 200 products which largely 
derive from extensive scientific research. Manufacturin 
facilities are strategically situated throughout the worl 
with markets In more than 100 countries. The outstanding 
growth record of this group is testimony to the way in which 
commercial and scientific expertise are brought to bear on 
every area of activity. The accountant has a vital part to play 


in the continuing success of this enterprise and as it is group . 
policy: to promote from within, every encouragement is ' 


given to developing management potential to the fullest 
extent. : 

Mainly as a result of expansion’ and individual . promotion 
within one of the main Divisions of the group, the following 
career openings are now avallable, based at Group Head- 
quarters: : wo WS 


Investigations Accountant . £4,000 
The successful candidate will be wholly engaged on special 
assignments on behalf of one of the main géie units 
Involving review of existing accounting methods. He will 
enjoy a considerable degree of autonomy In the conduct of 
his work. To be eligible, applicants must be Chartered 
Accountants aged 25-32 with at least a year's post-qualifica- 
tion experience elther in Industry or the profession and are 
expected to have acted In a consultancy capacity at some 
stage of their career, The nature of this work demands both a 


‘ constructive and an analytical mind, the ability to envisage 


completely restructured accounting systems and a capacity 
to form good working relationships. Successful completion of 


: the programme envisaged will result in promotion to a senior 


management accounting post within 18 months. Ref. C0852/A. 


Management Accountants ` £4,000 
Qualified accountants aged up to 32 with initial commercial cr 
industrial experience are ulred for two newly created 
(based at Head Office) covering the. European and 
iddle East/African spheres of one of the major operating 
units within the group. Duties include the preparation of 
budgets, trading results and cost and pricing structures as well 
as many ad hoc exercises, and involves an qi hist of 
problems of complete market structures in rapidly expanding 
and changing conditions. As commercial liaison ls of prime 
importance, candidates must show that they are capable of 
dealing with senior management both at home and overseas. 
Occasional travel is involved and a working knowledge of 
French would be useful for the post covering European 
operations. Ref. COB53/A. 


Commercial Accountants £3,500 
This is a management accounting function and calls for close 
Italson with commercial staff within the group, both at home 
and overseas. Reporting to the Management Accountant 
of one of the Division’s major operating unlts, the candidates 


appointed to these posts will gain a wide appreciation of the: 


problems of international marketing and trading operations 
involving the handling of currencies, import/export controls 
and trade legislation. Applicants should be newly quallfied 
accountants (not necessarily with previous commercial or 


Industrial experience) aged 21-28, Ref. C0854/A. 


Candidates who will be sitting thelr final examinations this 
summer, are invited to apply on a general Inquiry basis for 
other career openings within this Group. Ref. C0856/A. 


- 50 Lincoln's Inn Fields, London WC2A 3BR. Tel. 01-242 8708. Ansafone after hours 


also 24/26 Lands Lane, Leeds |, Yorkshire. Tel, 0532-29181. Ansafone after hours 
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LONDON EC — To rect the treasury accounting and insurance activí- 
ties of a specialist service company. This will Involve in particular, 
developing. and co-3rdinating the necessary appropriate accounting 
<- and statistical assistence to all departments. The successful candidate 
B 1. Wil bë qualified and possess e good financlal/cost background ideally 
i gained Jon an enginearing environment. aes A/ j 8277. EE to 
A. London office ~ 01-734 5043. 
¡” : Financial Accountant. £4,000 neg. 
d. BERKSHIRE — Qualiled man is required by expanding manufacture] 





Ms of strong financial controls backed by computerised systems. Respon- 
.' Ssibilities will also include monthly management information, budgetary 
controls and supervrsion of the Accounts Department. This is a new 
j- appointment and of'ers promotion to Chief Accountant within one 
E * year. Ref. Al 18253. Applications to London office — 01-734 5043. 
| Group Accoüntent e £3,500—£4,000 
d NW. LONDON -~ Greup Finance Director of group of light engineering 
' companies (T/O £5 m) seeks able, young, qualified man who could be 
straight from public practice to' work closely with him and to assist in 
the financial adminictration of tha company. Ref. A/18257. Applica- 
. tons to London. offe — 01--734 5043. 
to £3,300 


Financial Analyst 


N. SURREY — The Se division of the company has a turn- 
over in excess of £1C million. He will report to the operations controller: ` 
and will geln experience of the analysis of operating data, sales pro- 
posaís and capital expenditure. The position will appeal to Chartered 
Accountants who hava recently qualified and are looking for broad 


London office — 01—734 5043. 


Production Acceuntant to £3,200 


EAST ANGLIA ~ The client has a considerable stake in North Sea Oil 
and'Gas. The Production Accountant is responsible for collecting and 
analysing financial irformation from the construction units. Ideally the 
man will be a numerate graduate aged around 28 with part of an 
accountancy qualification with experience of standard costings: 

. Prospects In this indestry must be excellent. Ref. A/6063. Applications 
to London office - C1-734 5043, . 

c. £2,250 


_ Assistant Accountant 
. YORKSHIRE — This vacancy offers an outstanding opportunity to 





join e small but rapidly expanding i company. The Assistant Accountant 


will be given every eacouragement to accept early responsibility. Plans 

exist for computerisadon and an involvement in this will be an important 

, part of the work together with the development of other.systems. This 

_ position will suit a young, part-qualified accountant, aged 22-26 who 

has already a sounc understanding of basic accounting procedures 

and who Is, perhaps, embarking upon studies leading to formal 

- accountancy qualifications. Ref. SH Applications to Leeds vili — 
0532.36773. 


i 
1 


South Africa, Cape Town, 
Durban, Johannesburg 


£4,000 to £6, 000 


Newly -qualified to senior qualified Accountants, (ago 23 to 50). A 


persons for their Zuch Departments. Clients range from Public Quoted 
Companies (on the JK and South African Stock Exchanges) to small 





and three-year renewable contracts are offered, air fares paid for both 
applicant and family. .settling-in allowance and terminal bonus. With 

all these fringe benelits plus low taxation these positions must be one 

, of the most attractive being offered to professional Accountants 

$ seeking opportunities abroad. Forfurther details contact London office — 


01-734 5043. Ref. 4/18266. 
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Service Company to assist.the Financial Controller in the implementation . 


' experience in a dynamic. environment. Ref. A/6058. Applications to 


leading South African firm of sccountants requires 3j4 additional . 


private companies. odern audit procedures are In general use. Two- | 
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DBR OED Bay BR ALLO 
Financial Controller ` e ` to £6,000 Chief Accountant to £4,000 


W1 — Expariding Group of Companies in film processing and equipment 
fields requires keen, qualified man with some post-qualification experi- 


ence to control the accounting function and together with the 


Financial Controller to streamline the existing system. of controls. 
This Is an opportunity to work with lively management in a young and 
forward-looking environment. SE A ~ 8276. Applications to London 


"office — 01-734 5043. 


Sénior Taxation Specialist to £4,000 


MANCHESTER — The successful applicant will be a key member of a 
department which is responsible for the company's liability with the 
inspector of Taxes and also provide a comprehensive consultancy 
service for the Group's senior management in the U.K. and abroad. 


Taxation experience- essential, A.C.A. preferred, but Inland Revenue. 


candidates considered. Our. client is a £ multi-million British-owried 
International Group, -with its Headquarters in Manchester which Is 
engaged in the production of materials and components for industry. 
Ref, A n 922. Applications to Manchester offica — 061-236 8987, 


Assistant Chief Accountant: C. £3,500 
EC3 — Large financial trust requires a young qualified man to assist 
the Chief Accountant Ini most.diverse duties. The position provides a 
valuable insight into share movements and the workings of the City. 
: Ref. A/18241, Applications to London office — 01-734 5043. 


- Management Accountant ` to £3,300 


N. SURREY — We require a'finalist A.C.C.A. or A.C.M.A. up to 30 years ` 


old who is capable of making intelligent use of accounting information. 
He will bs responsibla with. en assistant for putting together and 


monitoring. a £TOm budget for the construction of complex industrial ` 


equipment. Ref. A/6047. Applications to London office — 01—734 5043. 
Chief Accountant Designate c. £3,000 


W7 — Old-established medium-sized manufacturing and distributing 


company, seeks an Accountant not necessarily qualified but with - 


some post-profassional experience to understudy retiring Chief 


‘Accountant with the aim of succeeding him In January 1975. Ref. 
'A/ 18242. Applications to London office — 01-734 5043. - 


Temporary Assignments : . 
Our associate company EXECUTEMPS specialises on a nationwide 
scale in providing.a comprehensive accounting service to fis: many 
commercial and professional clients. Whether you are seeking .tem- 
porary assignments pending the discovery of the ideal parmanent 
position or you enjoy the rewards and freedom of freelance operation 
contact your nearest EXECUTEMPS consultant for further information. 
London — (01) 734 5043 Leeds — (0532) 444401 
"Manchester — (061) 236 4394 Newcastle — (0632) 27724 
Birmingham: — (027) 622 2291 
Sheffield — (0742) E 
/ 


} 


"Sheffield 


are looking for an additional partner. He will either have general practice 
experience or be a taxation specialist who can set up and run a separate 
department. Ideal candidate will probably be aged under 40. Ref. 
A/145. E EES to Leeds office — 0532-36773. 

to £3,250 


Leeds - 
TAX MANAGER — Our clients, a H firm of Chartered Account- 


. ants, require a capable person with good all-round tax exparience 
to administer the tax department at their Leeds office. Ref. A/121. 


Applications to Leeds office — 0832-36773. ` 


Bradford i to £3,000 


. AUDIT MANAGER. - - A Bradford fi irm of ‘Chartered Accountants 


require a man to control the audit and related work of a block of com- 


panies. The successful candidate will either be a young, qualified: 


Chartered Accountant ar an older axparlenced (but not qualified) men. 


; Ref. oe ‘Applications to Leads office — 0532-36773. 


125/127 St Vincent Street, Glasgow G253R 


M 1 
vw S DR ne CUTE 
Mo] ig LS "e 2 

D + 


Glasgow — (041) 221 2585 


£ neg. 
PARTNER —A medium-sized firm of Chartered Accountants in Sheffield 


Sunlife —— Manchester M14 


Albany. dëch Bun e E ee ts: 
A Nationwide Management Selection Service DMR 
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-Isntitabout - 
time you enjoyed | 


- 18-24 months 
in the sunshine... 


t 


„ina part of the world de the ` Comeandtalk toa partner from 


climate, housing, scenery,social | .: Southern Africa, who will be in London 
amenities and professional epee 9-11 April. — 

- offered are almost perfect? -` First telephone or. write to 

| We offer a salary of £4186 for [AC Macpherson, ` 

a recently qualified. man or woman, Price Waterhouse & Co, 

and more according to € 3 Frederick's Place, Cld Jewry, à 
qualification experience, and three London EC2R 8DB. C1-606 6044 | 


. weeks’ holiday a year with an extra 

_ two weeks at the end of 24 months. 
Return fares will be paid. If you ` 

are married you will be given an 

allowance of £290 (£174 if single) to 

-help you with immediate costs 

on arrival. 


International 
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` (A few yards from Oxford Circus Station) 
PROFESSIONAL OFFICE APPOINTMENT SPECIALISTS 


ripped TAX 


PERSONAL T 

TOPCARE havé Gen helping TE 
of you to better things for some years. 
We have established good contacts with 
almost all the good Personal Taxation 
departments in London. We can offer 
you the widest possible range of posi- 
tions, Get in touch with us now, you'll 
soon find a position offering better ex- 


perience, a better salary and a more - 


promising future. Our service covers 
London — London suburbs - Home 
Counties and most other Citles and 
Towns in the U.K. 


PERSONAL TAX SENIORS 

circa £3,500 
Experienced, p ersons can quickly assess 
the various Seon tax positions we 
- can offer. Just get in touch with us, we'll 
help you choose the best one for you. 


PERSONAL TAX £2,500 + 
Two young persons for major "a firm. 
These posts are progressive and training 
schemes are in operation, 


PERSONAL TAX SENIOR 

£3,300—£3,500 
Good chance for young man to join well- 
known firm in Central London. A.T. LE 
or student preferred. 


HOME COUNTIES/LONDON 
SUBURBS 
Many more jobs than ever before. 
Minimise time and money spent travell- 
ing. Let TOPCARE get you a better life! 


PERSONAL TAX LADIES 

£2,500/£4,000 
TOPCARE can introduce you e a firm 
where you'll be welcomed and given 
every encouragement to progress. 


PERSONAL TAX JUNIORS £2,000+ 
Many opportunities for those with 
limited experience but keen to learn. 


PERSONAL TAX £2,750/£3,000 
Good opportunity to become P.A. to 
lady head of department. ae friendly 
tax department. 


COMPANY TAX 


- COMPANY TAX 


^ and many more similar posts. 


COMPANY TAX 


Many vacancies in the profession — 


commerce - industry. TOPCARE can 


help you get ahead. Salaries are high and ` 
. future prospects are great, why not use 


our fast, friendly service and find out 
what's available for you. 


N.Q. TAX - . £3,000 - Min. 


Specialise in tax. Profession or Com- 


merce, Tax experience not essential. 
International firms to small firms. 


,  £4,250-£4,500 
Large City firm with expanding Com- 
pany Tax department would welcome 
experienced person. Need not be 
qualified. 


COMPANY TAX. £4,000 +4- 


Several good posts for young tax 


.. seniors. 


COMPANY TAX . £4,500-£5,000 


A acu qualified men for International 


COMPANY TAX circa £4,500 

Medium-sized City firm seek keen, young 

Company Tax senior. similar 
posts in City and West End. 


£3,000—£7,000 
International firm - several good 
vacancies. Start with a good salary, good 
prospects ~ tax seminars etc. 


TRUST STAFF 


‘TRUST MANAGER, EC2 c. £5,000 - 
TRUST MANAGER, WC1 


£4,500-£5,500. 
C. £3,500" 
£4,000 + 


TRUST SEÑIOR, wi 
TRUST SENIOR, EC1 
TRUST ASSISTANT, EC2 | 
| , £2,500-£2,750 
TRUST ASSISTANT, WI — 
£2,500-£2,800 


TRUST ASSISTANT, EC 
£3,000-£3,500 


i 


PROVINCIAL VACANCIES 
WE NEED AUDIT AND TAX STAFF for clients in all major CITIES and TOWNS in England, Scotland and Wales, Particular 


Mud qualified 
finalists 





TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 


TEL. 01-437 6063 


AUDIT 


NEWLY QUALIFIED £3,000—£3,500 
TOPCARE have been advising newly 
qualified men for a number of years: We 
suggest that you get in touch with: us. 
We'll be pleased to see that your career 


- "goes ahead exactly as it should. 


AUDIT SENIORS £3,000—£3,500 
Several young men are needed by a 


medium/large City firm. Good oppor- 


tunity to gain experience of substantial 
public company audits. 


EXAMINATION RECORDS , 
Whether your examination results have 
been good, bad or indifferent you will 
t the same first-class, friendly ‘service 
PCARE. 


m TO 
PART I FINALISTS " £2,000-+ 
you want to get your qualification 
quickly? Plenty o pportunities to join 
a good firm, where you get every 
- encouragement. 


AUDIT MANAGERS  £5,000-£7,000 
Opportunities in this range continue to 
abound, The positions are with medium- 
sized and larger firms. Assured pro- 
gression to partnership in some cases. 


AUDIT SENIORS £2,000-£4,000 
A fast-expanding, medium-sized firm 
based in Central London have vacancies - 
for O of staff. Quis progression 


: for 
- UNQUALIFIED MEN 


Many opportunities for those with audit 

experience. Get yourself established in a 

wem position — there is an extensive 
oice. , 


SOUTH-EAST COAST 
Two quick partnership polls for 
men ~ possible Part II 


AUDIT SENIOR, EC2 to £3,500 
AUDIT SENIOR, Wi £3,500-£4,000 
AUDIT SENIOR, WC1 £3,400-£3,700 
AUDIT SENIOR, WC1 £3,400-£3,700 - 


urgent requirements have recently arisen in Newcastle, Manchester, Leeds, Bournemouth, Southampton, Brighton, Bristol, Birmingham, 
Staines, Slough, Southend, Northampton, Edinburgh, Yeovil and many, many more places: We suggest you write or "telephone us. 


do it now! 





We'll act quickly and let you know what's available for YOU! Don’t delay ~ 








— FOR FAST, FRIENDLY SERVICE 
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| Experience of European business in Europe is a 
permanent career benefit for Chartered Accountants—and 
an increasingly important one.. 

You learn a second language (with free tuition). You 
er E new way of life at first hand, and enjoy a better quality 
of life. 





You acquire inside knowledge of international 
industry and commerce, with the extra advantage of our 
Furope-wide EEC information service, providing you with 
up-to-the-minute facts and commentary on the thinking 
behind EEC action. | | 


ȚN 


“Hy outand see for yourself. 


a The Spanish practice is based on international 
work, with local assignments rapidly catching up 
(tremendous investment and industrial development). ` 
| Portugal is a Ser local practice, with SES 
variety. Both countries offer a very high standard of 
living, particularly Portugal (how about a villa by the 
seat), and the languages of both are most useful for 
"international career development (particularly in South 
America). 
We'll supply you with complete dossiers on 
Spain and ee with everything from salaries and 
taxation, through local sports and entertainment, to 








Learn the Spanish of Spain, 
the Portuguese of Portugal 





, the price.of bread. If you decide either looks like your 
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With Price Waterhouse, if you have 

the ability, you will reach manager and 

rtner—and your European experience will 

a fu ly recognised asset wherever in our ` 
world-wide practice you continue the main 
thrust of your career. 

course you may be ai ming for the 

top outside professional practice. When the 
time comes, your candidature will be that 
much stronger! 2 




















kind of ey we can discuss the pros and cons at 
an interview. Then, before any commitment is made, 
we'll fly you out there (married man—bring your wife) 
to meet your future colleagues and look around. 

For information on Iberia (or Belgium, France, 
Germany, Greece, Italy, the Netherlands or | 
Scandinavia) and on interviews in the UK, please 
write, quoting J1, to Ken Smith, 
45 Gansema | 
2 Hamburg 36, 

Germany. T 


H 


A 
d 


. contact VERONICA HARRISON at our Head 





OPPORTUNITIES| OVERSEAS 


. Vacancles exist throughout the world for recently qualified chartered 
accountants. We can offer guldance, Information and helpful sug- 
gestions, we can tell you of the advantages and disadvantages of each 


country or area that is of Interest to yOu: Vacancies exist in the * 
_ following areas: 


ANGOLA £6,000+, AUSTRALIA to £5, 000, BAHAMAS £5,500 Us 
Mn BELGIUM £3,800, BARBADOS, £4,000, BERMUDA £4 


tax free), BRAZIL to £4, 950, CANADA to £5,250, FRANCE £4,400, `- 


AMBIA £4,500-++free accommodation, GHANA to £5,000-1-free 
‘accommodation, GREECE to £3,250, HONG KONG to £6,250-+ 


' allowances HOLLAND £3,800,’ ITALY £3 800+, IRAN £5,500, 
- INDONESIA £4,000+free accommodatlon, JAMAICA £4 ,000-L-car, 


KENYA £3,700+free accommodation, LIBERIA £4,750--free ac- 


, commodation, MALAYSIA £3,250-F, MALAWI £3,700+terminal 


gratulty, NEW. ZEALAND £3,400, NEW GUINEA £5,500, NIGERIA 
£4,500+free accommodation, PORTUGAL £3,800, SOUTH AFRICA 


£4,500-+, SPAIN £3,800, SINGAPORE £3,250, SIERRA LEONE ' 
£4,500-+free accommodation, TANZANIA £3,700-+free accom-. 


modation, ZAMBIA £5,250-+free accommodation, ZAIRE £6,000-+-' 
' free accommodatlon.. 


Note. — Salaries fluctuate due to the floating of the pound. They also ` 


vary according to age and experlence. 

_Detalled information about most ares ‘overseas is avallable upon 
request. 

Please telephone or write to LAURENCE SMITH. After 7. 30 p.m. 
me phone- anise Wells 37695. í 


Potential Partner 


, Our client Is a small firm of chartered accountants situated In the 


City of London. We have been asked to recruit,a chartered ac- ` 


countant In his twenties who, as well as possessing initiative and 


+ drive should’ have good all-round experience and be attracted by the 


challenge of working In a.smaller yet progressive professional firm. 


, The practice is expected to expand rapidly over the next few years. 
; and for the successful candidate, who will be made a salarled partner 


within six months of commencement, it ls a first-class opportunity 
' to build a highly successful and rewarding career. The long-term 
dis in are excellent. 

u 


rther detalls of this challenging appolntmént please telephone | 


or write to LAURENCE E. SMITH. fter 7. 39 p.m. please telephone 
‘Tunbridge. Wells 37695. 


` 


Audit Manager 


Our cllents are a medium/large firm of C.A.s situated In the heart 
of the City. They now wish to recrult a competent audit manager 
capable o controlling a section of clients and leading a team of 
." qualified and ,part-qualifled staff. Cllents include all types and sizes 
of businessess and it Is considered unlikely that an applicant under 


the age of 30 would have the necessary. experience. A first-class 


unqualified man would be. considered. 
Please raply to LAURENCE SMITH for SE details. After 7. 30 p.m. 
par phone Tunbridge Wells 37695. 


Semi- Seniors - Seniors 
£2,000 - £3. 000 


The profession Is desperately short of seml-senior and senior audit 
staff and. consequently salaries belng paid are very, competitive. 
For the widest cholce of current vacancles at top salaries please 


contact me, LAURENCE SMITH, to discuss the matter further. 


- After 7. 30 p.m. please phone Tunbridge Wells 37695. 


to £4,000 


THE ACCOUNTANT 


£4,500 + 


‘ACCOUNTANT /FINANCIAL 
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SHARRISON 
WILLIS LT 


Cardinal House 


` 76 King Street, Manchester. Tel: 061-833 0484. 


S 
M 


NEWLY / QUALIFIED ACCOUNTANT 
£3,500 

London EC4 - Juierrsdonal Q^ o 
, Commodities 


' This ls a Ee opportunity for a ney qualified accountant to 


Join a commodity .dealing company, operating Internationally. The 
successful candidate will initially be engaged In the preparation of 


. quarterly and-annual financial geg an project work on systems 


Improvement ‘before becoming involved In ‘the wider financial 
managemént aspects of the company's activities. , 


Please reply to ACIE SNOW, A.C.A. 


GROUP. ACCOUNTANT. g4, 000 p.à. 
Ealing, London W13 - Young E 
| - Growth Company 


Established some 5 years, our clients have made real progress in ' 


the distribution and retail of S Pad consumer durables and have 
plans to extend the operations: They now seek a Group Accountant - 
qualified or Intending to qualify soon and who has some com- 


, merzial experlence — an A.C.C.A. or equivalent might therefore be 


most sultable. The man appolnted will be responsible for the total 
financial administration of the Group and have a small accounting 
department under his control. A prime responsibility will be the 
control of medium- and short-term cash flows and the essential 


. qualities’ dre leadership and the ability to control a REESEN 


effectively. 


* Please reply to DAVID J. WILKINSON, DIRECTOR. 9.30-5. 30 p.m. 


01-629 4463: After 7.30 p:m. Brighton 65006. 


` about £3, 550 
London SW1 - Property 


The company, engaged In property development anda ci of ` 
a public company, seeks a young qualified accountant to Join a small 
management team. He will assume total responsibility for the 


“company’s financial activities and prepare management and interim 
. accounts. He will report to the Managing Director and. assist in 


commercial and property matters. He will be keen to learn about 
the functioning of the property market (residential and commercial) 
and a keen A.C.A. or A.C.C.A. will find more bird adequate scope 
for partici WR In the management of a thriving business. ` 
Please reply to DAVID J. WILKINSON, DIRE TOR. 9.30-5.30 P m. 
01-629 4463. After 7.30 p.m. Brighton 65006. 


MANCHESTER OFFICE.. 
DIRECTOR DESIGNATE £3,750 


Subsidiary of international. company are looking for a qualified man 
with considerable experience at senior level to participate in the 
general management of the company — Location — Man hester. 
Please reply: to MISS W. MANNION. 


ASSISTANT COST ACCOUNTANT: 


| , e. £3,000. 


jase company Re situated in the Peak District of Derbyshire’ 


require an A.C.M.A. or finalist to take responsibility for the pres 
paration of management accounts. Progressive position. 
Plezse reply to MISS W. MANNION. `", 


 TASK FORCE — TEMPORARY DIVISION 


Accountants/Finallsts whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are Invited to 


ce, 118 N 


BOND STREET, LONDON W1. 01-493 9441. RATES from £t per hour to : 


£2: e per hour. The services of our SE Divisions are at all Pines available To Task Force Personne 


THE FIRST NAME IN ACCOUNT ANCY RECRUITMENT 
39-40 Albemarle St, London W1. Tel: 01. -629 4463 
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(Whether you join us in Birmingham, Belfast, 
Worcester, Dubli, Newcastle, Glasgow, 
Leeds, Liverpool, Manchester, Wolverhamp- 
ton, or London). 
Although London is our largest office, work- 
ing in any one of our 10 centres you could 
enjoy the same opportunities and the same 
responsibilities that you would expect in the 
capita]. ` 
We say 'centres' and not 'branches' quite 
deliberately. Because each of our associated 
offices is largely an independent operation 
Seaton most ofits own business. ^ 
orking in one of the offices you would have 
all the benefits of belonging to a local firm — 
considerable responsibility and interesting 
work early on in your career plus a close 


BELFAST 12 Malone Road, Belfast, BT9 5BP 
BELFAST 


6694090 
BIRMINGHAM Lloyds Bank Chambers 75 Edmund Street, 
j B3 3HF 021-236 7911 
WORCESTER 14 Pierpoint Street, Worcester WR1 1TW 
WORCESTER 24437 
DUBLIN 10 Fitzwilliam Square, Dublin, 2. 
DUBLIN 86781 
NEWCASTLE UPON TYNE Pearl Assurance House, 
GE roue Street, Newcastle upon Tyne, NE1 8BQ 
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Youcanafford tothink big withus 
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relationship with your clients. You would 
also have the backing of highly qualified 
specialists throughout the firm when you 
needed it. And you could be sure that promo- 
tion would come as fast as you were ready. 
Right now we have vacancies for qualified 
audit staff, taxation assistants and Trust 
Department staff in a number of our offices. 
For details of these vacancies and promotion 
prospects please contact the Staff Partner, 
Tansley Witt & Co., 28 Ely Place, London, 
ECIN 6TL. Or ’phone him on 01-242 1666. 





GLASGOW 106 Bt. Vincent Street, Glasgow, G2 SEG 
LEEDS Tower House, Merrion Way, Leeds, 192 8HU 


0632 40204 
MIU 17 Harrington Street, Liverpool L2 9QF 

y 5 73 
MANCHESTER Harvester House, Poter Street, 
Manchester, M2 5RB 
061-238 8814 
WOLVERHAMPTON 60 Waterloo Road, Wolverhampton 
WV14QP 0302 23187 . 
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e? The selection of the right course after qualifying is one of the most E 
important decisions of your life. — e , | 
. ^ EX. The demand for Accountants with the ‘right’ experience is constantly 
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increas ng. Your compass bearing is our systematic training on advanced. 
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* and specialist subjects. Set course for this and | | 
. . you will be able to sail smoothly to success. 
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For details of vacancies th roughout 
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Great Britain, write to:— 


David F. Pratten,, ^ =) 
. P.O! Box 207, 
128 Queen Victoria Street, . 
London EC4P 4JX. | 
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Our offices are at: 
- ^ D 4 









` Aberdeen, Belfast, Birmingham, Bristol, Cardiff, Dublin, Edinbur h, Glasgow, Liverpool, London, 
Manchester, Newcastle-upon-Tyne, Newport, Norwich, Nottingham, Southampton and Swansea. . 
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_ Appointments Ltd B 


‘Leaders i in the selection of today S man "or the PS » tomorrow. 


NËT de O 


Barton Accountancy Recruitment : 


. A division of Barton: Management ae 
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Articled Clerks/ Partners. 


£1,000—£6,000 + At present, accountancy firms in the capital 
are experiencing considerable. staff shortages at all levels. This 
. shortage is as acute within International practices as with the many’ 
smaller and medium-sized firms. 

Consequently an extensive choice is open to candidates irrespec- 
. tive of.the stage they have reached or the experience they have- 
gained. This applies to audit, tax, trusts or more specialist . fields 
- such as investigation, insolvency, etc. 

Com 
current 


London 


oh offer. Interviews can be arranged on 24 hours’ notice. . 


For further information Kerg contact Brian Burgess, London 


CaS on 01-405 1431. 


Canada -~ MEET 


$1 1 ,500 A major Eddie practice has vacancies —M 
Canada for newly qualified A CG A a and ACC As Salaries.afford 
a high standard of living, and extensive experience of North 


American: business techniques will be obtained. Contact: Brian " 


Burgess, London Office, on 01-405 1431. Weg 


itive salaries, study leave, partnership prospects are all 


PUBLIC PRACTICE ` 


Articled Clerks/Partners S 


.. * -and responsibility, be it in auditing, 


<a” 


- * A Seyi, ¢ 
D 3 


" Midlands 


£600-£4,000+ om Birmingham office has nufnerous re- 
quests “rom Midland based clients ranging from Sole Practitioners 
to International Practices, who are seeking to recruit both qualified 
and unqualified accountants. 

Many firms offer excellent opportunities for career — 
taxation, trust-work or the 


more specialized areas: such as investigations, liquidations, etc. 


Our consultants, all qualified Aécountánts, will be pleased to 


discuss the opportunities available so that you may make the right 
SS E ai Peter. Mason, A.C.A., Birmingham Office, on 


d E b. 





D D 1 
1 


, City 


Personal Tax 


.£3,500 A large practice requires the services of a highly j- 
tion ` 
entails responsibility for a number of interesting cases involving ' 


ced mar: or woman, preferably.a qualified A.T.LI. The 


know! 


eie ‘of U.K. and non-resident, tax, and financial planning. 
ntact ; 


Burgess. London Office, on 01-405 1431, 





COMMERCE A INDUSTRY. 


Accountant/ Book-keeper 


£3,500--£4, 000 A1 international group (turnover £12 Es 
with interests in Advertising, Property Development and Film- 
.making require a mature, part-qualified Accountant for its Head 
Office. In addition to maintaining the books of the companies, 


he will be involved in the preparation of cash flow forecasts and . 


various ad hoc work. The working atmosphere is extremely Fair 
‘and the prospects for advancement very m Contact 
- Sheldrick, London office, on 01-405 dr 





- Financial Accountant CS Wn 


— £2,500 A division of a TT public company in the con- 
, struction industry is seeking a young accountant studying for his ` 
'" ACIMAJACCA. qualification. Joining a young professional 


team, duties will include the preparation of monthly management 


accounting information and assisting in the compilation of annual | ` 


ward ' 


on 01-405 1431. 


| Chief CREOS 


Financial Accountant 


to £4, 000 A group of companies servicing the film and audio 
industries have an openin foran ambitious young A.C.A./A.C.C.A. 
with 2-3 years p3st-q 


two years. The atmosphere is very entrepreneurial and the success- 
ful cardidate can expect to be involved in more than routine 
accounting duties. Contact Charles Weston, A.C.A., London Office, 


A 


a Ne The major Eer of a small, quoted engineering 
an ACC C.M.A.. aged 25-35. Reporting 


p requires 
` directly to the Chief PM he will be Meer for the total 


accounsing and costing functions. The post offers real involvement 
and first-class career prospects. Contact Peter Griffiths, ACÀ., 





accounts. Contact Richard Hartley, ACAS Office, on ` NE office, on 021—643 5941. y 

021—643 594]. i - | 
yn TEMPORARY ` o7 

 Emiployers | Temporaries m | 


Our temporary service” is now. recognized as ‘one of the most 
successful and. economical in the supply of qualified accountants 
and book-keepers. Whatever the criteria, cost-speed-efficiency, 
. We can provi 
contact Charles Weston, A.C.A., , London Office, on 01-405 1431. 


a satisfactory solution. For further information - 


- 


We have a constantly increasing dead (or ualified accountants 
and book-keepers to carry out a variety of short-"and long-term 
sre far above average and the methods of working very attractive. 
Contact Charles Westcn; A.C. A, London’ Office, on 01405 1431. * 





4 


All enquiries s will be treated in the strictest confidence | ` E 


. 80 Chancery Lane, London WC2 Tel. 01-405 1431 


^ 


St. Martin's House, Bult Ring, Birmingham Tel. 021 -643 5941 
^ '(Ansafone service after normal office hours) 


-— r 


WA 


ifying experience. Group turnover is in . | A 
excess of £1:5 million and.is expected to grow rapidly over the next . 


11 





* 


NW. Birmingham | 


_ temporary assignments. As a result of low agency margins our rates - 
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PUBLIC PRACTICE ` INDUSTRY & WE mam 
of national 


* S . pares a Tiä tar BEE 
LONDON Wi a Di mE COMMERCE AGATA 
e Qualified k , 
Our client has several vacancies for newly q MIDDLESEX e ER Se $ £2,400 : TA 
staff. Those. with good experience and examination (West of London) Rushden — Tax, £3 £3,2 25 $ Rof. 3206 
record will be considered at £3,500. Medium-sized Cost Accountant c, 23,000 ~ Tax, £2, . : . ye 
practice, - . , Ref. 1407 Preparation of monthly accounts and responsibility 
for financial accounts, A.C.M.A, preferred. as 
NORTH KENT ' "Ref. 7140 B GHAM l 1 
Seniors 000 ' . ] artnorshlp Prospect Sta £5,000 . 
Sralem requires qaalifed or Goqualifiod IE o TUNES ae ge Tuia ia an opportdnity hot ofi eina le. Appli- 
E e aan E E EE 
LONDON SE. Assistant Manágement Accountant c. £3,350 on exporience, OTRO 
Seniors £2,000-£3,000 For work connécted with budgets and control specialist tax experience. Gäert, Gene plar 
Medium-sized practice, Accountaricy work and costing. Analysis of accounts of U.K. company or ning and corporate tax planning bs 
personal tax: Salaries according to age and dort " Forelsn su ries, Two/three years’ although it le not amen Sei EE poser plus pr 
à a Ref. 7140 the. silty to deal with ‘these matters can De ° 
i ` y t anticipated that a success 
HAMPSHIRE . | MIDDLESEX IE Kee 
Andit Clerks £2,750 - est of London) . applicant EE 
For small company audits, tax work and some Credit Control £3,000 + , , ] 
e incompléte records. Ref. 1406 High level credit control experience iz EE OXFORD l 
, ; Applicants should be earning now abou Estate Duty Specialist ' £7,000 
LONDON. | Ss i i be capable of supervising credit contro! end. The sal shows a wide range büt t is done 3s 
Quale men | PU ee eee on A Ge pe lalloro to ` 
ta, for appraisal of computer ' po 1 e person ` ex on 
as id relevant andit procedures, Ref. LONDON NW matters is tired of senlor calibre, who will be: 
ie ue "E Financial Accountant "e £4,000 peaponsibie: for all Estate Duty matters. There is 
BRISTOL > For company with close television interests. considerable scooe for expansion. A high salary ` 
£3,000-+ Preferably qualified, the successful applicant will will be paid to a person of the right calibre, 
Qualified p erson recuited, not’ necessarily experi. sl with the preparation of monthly and annual ' Ret. 1931 
coced with insolvency work, - 1403 *ccounts and assist with the review of financial E" s 
: policies and control procedures. Ref. 7135B NORTE LONDON "od c. £3,008 
COVENTRY ` — l . The Head Office of a large group socks a young 
LONDON NW 
Josolvency £3200 Got qualified accountant who Wishes to to Ke specialising 
Experience of insolwancy work is required. Good erably qualified to control the costing function -ia tax work. A newly qualified person 


— prospects of promotion to assistant Dass rac zar paid placed ps ri ae Kee hip uk those with sie Ned two a, por e 
closely allied to television. `  Ref.7135B Qualification experience co 
MANAGER VACANCIES 


higher salary. This is a good opportunity to start 
Bedford — ae .& new career. It is not expected that Wat 


Bristol — £3 E Moe (emo. 00 should have a specialist knowledge of iion i 
- 2 md E 4 3300: La, 000. po. pares advisory services c company, «iem ON = i 
C.C.A., perhaps investment analysis e DE s 
"Please ask for particilars of these posts. Ref. 1402 a xperience and lecturing experience. The work vill Tax Training OM 25, Son 
. be concerned with advising top busiress executi To join a large profesional practico: and 
l BRIGHTON and arranging and conducting seminars. Ref.711 completely napone for taxation training Ned 
Newly qualified — £2.400+. . cluding lecturing, arranging courses, dissemination 
SE re renee i E : of taxation information. ý Ref. LIG 
Excellent o in. Brighton. i j 
. inquiries. peus Ref. 1398 d pere . , 
- BRIGHTON | | TAXATION 
Manager Imolvency 24,000 Ñ | | | 
Wide experience is required. Inquire for farther BRIGHTON TRUST ACCOUNTS 
informa on. Ref. 1398 Taxation ` To £5,000 
pa you are E d job for a a ' LONDON EC4 . 
SOUTHEND-ON SA ax Manager in ton, who must bee Senior Trust Accountants, £2,500-£4,000 
tree deser ae ether with £3,500 in all aspects of taxation work. a "Ret. 1598 1398 ras or female soplicants are invited Ve apply 
smaller i , i or these progressive posts in a large trust depart- 
of work gie Interest variety. . Ref. 1 LONDON EC2 ment. Experience with Trust and Executor ac- 
Company Tax Seniora c. £4,0001- counts is emm and.a proper understanding of, 
LONDON For largo professional practice, ACÁ. {A.C.C.A, double-entry book-keeping, estate duty and capital 
Training Officer €. £6,500 with specialist experience or from Inland oe gains. Ref. 121 
For a substantia! practice, to be responsible for the a Rs : 
training funcdon in UK and the pfovinces. PERSONAL TAX ^ f "TEE. 
Relevant experience 3 essential. Ref. 1396 City and West End $2,000-24,0000 ` TRUST ACCOUNTANT | 
f . We have many es for personal tax staff West Sussex — To 24,000" 
HARROGATE i Së from junior to went level. Pleaso mae ket LIG An attractive salary and modern offices in a a: 
Audit Supervisor ] £3,250 -- car l ' rem beautiful and sought-after part of the country 
A A qualified man is x able to take charge LONDON ' be yours with a substantial firm of solicitors having | 
of an audit tear, mo work away from Tax CS 25,000 a well-established Trust and Personal Taxation 
Harrogate, , Ref.1376 Aged 25-35, either sex, candidates ‘should be Department: You should be recently qualified and 
qualified -accountants or .A.T.L1. Experience of beable to handle and supervise the administration | 
SUSSEX corporation tax, company and personal tax at an 2 trusts end clients' tax returns. The post involves 
P Potential c. 23,000 advanced level. Estate duty implications and, mesting and corresponding with clients and dealing! 
'  Medium-s Ratte ia eia rocks a young perhen, Por p T would be bus al DE wt of Es Even iE SOS: 
ualified assistant to train a view to partner- advantageous, A former Inspector axes wou LOCA EXPENSES 
atin: Ref. 1393 bo ideal. i : Ref. 3210 WHERE NECESSAR | Ref, 122 


The posta listed above represent a small section of vacancies we are endeavouring to fill, Please make inquiries for further information. 


Best for Permanent or Temporary Accountancy P Posts: 


ACCOUNTANCY TASK. FORCE LTD 


15 NEW BRIDGE: STREET, LONDON ECAV 6HN 


Ge Near Blackfriars Station 
Permanent Placement Division DECH 01-353 6308 
Temporary Assignments” ` | 01-353 8291 


SERVING INDUSTRY COMMERCE AND PUBLIC. PRACTICE 
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Direction? ... Experience?... Location? ... 
New Techniques?... Travel? ...Specialise?... 


All important questions - now. Try our answers - 
Interesting work and people ; endless and exciting 
variety of assignments ` specialisation in 
investigation, computers and tax: residential 
training courses: offices throughout tie country ; 
World-wide travel: 

Alen our brand new 73 style audit methods. 
Why net get in touch with me, Jeremy Spurling 
and FH teli you everything that you've always 
Wanted to know about us. 


Coupers D Lybrand, 
Abacus House, Gutter Lune, London EC2V GAH. 
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Every year many hundreds of Accountants Trusts. 


find the right job through this useful 
service. 


B We now have three separate lists for | 
| mailing. Salaries £1,000 to £8,000 plus. ] I Ib 
I PA100 One hundred vacancies, ALL | 0 orn 
` GRADES, in Public Practice. i 


MA 100 One hundred vacancies in 


Commerce and Industry for the ` Chirtéred Accouitants with offices 5 2 minutes from 


recently qualified and finalists. LL ^ Holborn Tube Station require senior trust staff for their 


l l Trust and Financial Planning Department. Previous - 

SA 50 Fifty senior posts in Commerce Rae E FAM F , QR ME 
and Industry. Hd experience of trust administration, accounting and tax is 

Please ring for the list you require, LI. essential, Experience of estate accounts would also be 

mentioning the reference number, or call at useful. Salary will be competitive and will depend on 


our informaticn Centre and study the | 
classified registers. More than 20 vacancies expérience and. ability. Applicants should preferably be E 


come in daily. m SE? between 25 and 35, and shone apply. to: 
Temporary work available if required. 


A DR 47 Finsbury Court ge DS ' 
is Ric har d Finsbury Pavement lI H. B. Woodd, Mann Judd &Co . 
nen London, EC2A1HT [aE : _ 4'Southámpton Placé, London WCIA 2DA 
um ] Tel: 01-628 8860 E EE - ` Telephone 01-242 9737 
Associates 24-hour Answering Service a i S ‘ i EN LG E 
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- CHARTERED ACCOUNTANTS 
LONDON: WC 


mm or NEARLY QUALIFIED up 


if you are within commuting distance of Central 

. London, do you wish to broaden your prospects by, 
joining a firm large enough to. offer experience of 
major audits: and opportunities for EE 
experience in specialist departments? 
"Entry is normally not easy if your past expetience 
has been mainly in the field covered by the smaller . 
firm: Due however to special circumstances linked 
with a pending integration, we are, exceptionally, . 
able to offer'such opportunities to one or two young 
men who prove their worth and are.able, from ex- 
perience, to assist initially, for a period of two years 

jn the expansion and development of our small 
audits department i in which. emphasis i is being given 
to. the provision of a coniprehensive iia . 
service to a ' 


-Salary Range '£2,400-£3,000. e wm 
- According to qualifications and experience. | 
; Contributory Pension Scheme. Luncheon Vouchers. 
4 Weeks’ holiday. Me 
‘Paid Overtime, when required: 
PHONE 01-242 9739 Ext, 99. 


däi TIT JEUNE 


VANCOUVER 
-MONTREAL 
"TORONTO 
and. OTHER CITIES 
— $11,000 — | $18,000 © 


Currently there are numerous vacancies in Canada 
-'and within the next few weeks-Partners of Canadian 
, firms will be in Lendon to interview selected appli- 
cants. 


The requirements are mainly for young, decenti 
qualified accountants in. the salary: range of - 
Em 000 to $13,000, but ' in Vancouver there are 
openings for more senior candidates . at. up to 
$18,000. DM 
` "Interested applicants, please-write to or tee d 
de D Or R. N. ED for further ` 
etails d 


| women eegene | 


wuessend 
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` Mervyn Hug hes & Co. 


SCH PART OF THE tug HUGHES GROUP 
: MIS 2 Se Mary Axe, London, EC3A 8AR 


Tal: 01-283 0037 (unsafone) 
coi. Panas tees. Gab: Lyon - Zurich 
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Our clients are one of the largest International Practices with á fast expand ng Trust Department i in the City, 
which deals with both large and complex casés. To keep pace with the grówth in business, they arenow 
recruiting forthe following positions (Male or Female) :— p 


Trust. ` Trust Trust. Se s 
Administrator ^ Senior > . Assistant ` | 





£ Negotiable | , To £3,000 : Tot £2, 800 . 4 
The ideal candidate will Have A newly orrecently qualified The position is suitable fora St ` 
approximately five years practical Accountant or Chartered Secretary . qualified man.-orwoman, ` 
experience in Trust workandbe  . ` whois seeking experience in Trust _ preferably with past Trust experience, / 
suitably qualified. He must be able work will find this position satisfying. ` who wants to learn more with a large, 

to delegate to the staff under his He would be working very much on his sophisticated London practice. He' 

control, advise clients and to f own and be dealing with clierts (or she) will be encouraged to 

actively contribute to the success . direct. Progression is good, once he complete examinations, and be given 

of the department. | has proved his ability. appropriate study leave. 

REF: JE/A/TA REF: JE/A/TB 'REF: JE/A/TC 


x t i ~ 


For further details, please contact John R. Ellis, ACA on 01-406 3499, quoting the appropriate reference 
or write to odds EXECUTIVE SELECTION LIMITED, Alliance House, 29/30 High Holborn, London, W.C.1. M 


Y 
r 


Wf 


| i “We know the profession from within” XT 
| i Accountancy Division 
| Lloyd Executive Selection Ltd. 
Alliance House, 29/30 d Holborn, London WCIV 6AZ 
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Land; its solution 
The dilemma which faces most ` - plan.. At the appropriate time, if you 
newly qualified accountantsis whether ` really want to leave, we will help you 
to remain in a professional practice or plan your entry into industry, 
to enter industry straigbt away. commerce or the City. i : 
| There is one prediction which we |j You may well have read about the E 
- can make with absolute certainty. The move of our London offices tó brand 
right post qualifying experience, using new accommodation in the City. What 
modern techniques, will boost your S pcssibly don't know is that we ' 
progress in an industrial or : ' have a wide network of provincial 
commercial career. and overseas centres too. 
At Thomson McLintock, we believe ' Please write to me, M. C. D. Roberts, 
in providing progressive work and . Staff Partner, Thomson McLintock 
training assignments, which are ' & Co., 70 Finsbury Pavement, 


GEN to meet an individual’s career London, EC2A 15X. 


£ 1 


WESTWARD HO! 


with —— 
WESSEX CONSULTANTS - 


a change of envizonment a choice of vacancies 


093525183 01-8287573 


AUDIT TAXATION and 
INSOLVENCY STAFF 


BRISTOL 
Audit manager A. CA. preferred 364 with 
leading nationa. firm £3,500 + 


Liquidation senior 27+ previous liquidation 


experience not essential £3,000+- `. 


Taxation senior, personal tax, professional 
office experience desirable, students A.T.LI. 


welcome £2,000—£2,500 
Audit aoe finalists. Choice of vacancies 


to £2,500 
CARDIFF ` `. 
Audit seniors, newly qualified 1973/74 for 
leading & local firms. . to £3,000 
Finalists as abcve. i 
OXFORD 
Audit manage: 25+ eer position 
with national firm to £4,250 
SES senior. Estate duty & tax p 
HAMPSHIRE | : 
Audit seniors 25+ to £3,500 
Audit seniors newly qualified to £3,000 
Taxation assistants professional or Inland 
Revenue experzence' ` to £2,500 
Articled clerks vacancies of transfers. 
GLOUCESTERSHIRE 
Audit seniors qualified with post-qualification 
experience for leading firms - to £3,750 
Audit seniors rewly qualified | to £3,000 
SOMERSET 
Audit senior newly qualified 1973 [A choice of 
vacancies to £3,000 
Audit seniors fnalists . l £2,350 
DORSET 
Audit seniors cualified l £2,500—£3,250 


Audit semi-seniors experienced or finalists 


Articled ceris vacancies or transfers 
Contact: 


WESSEX LONSULTANTS LTD 


2 Peter Street, Yeovil, or 
79 Buckingham Palace Road, ‘London W1 


£2,250 





Startatthe top 
and work . 
upwards 


| Peat, Marwick, Mitchell & Co. offer 
exciting careers to young accountants. 


Birmingham Manchester and Preston 
. D. Leake , , D.R. Briggs 
C21-236 0201 .. 061-832 4221 | 
Bradford E Middlesbrough 
J. C. Forbes ., - E, Marquis i 
C274 25546 | 0642 42651 
Bristol l Newcastle upon Tyne ! 
R. A. Withey ia J. A. Wardropper 
(0272 292944 l 0632 28815 
. Camborne X Norwich 
W. D. Willlams H. G. Horner i g 
020-92 2251 -  : . 0603 20481 " 
Darlington. Nottingham ` os 
T. B. Craigie E. Heginbotham 
0325 2937 0602 46742 . 
Glasgow and Edinburgh St. Austell and Truro 
W. Kerr J. T. Williams : 
041-248 7191 0726 2291 
Leeds . . Sheffield 
E. C. Shaw E A. J. Richmond 
0532 20331 . . 0742 21071 
Leicester | South Wales 
t W. J. Musson D. J. F. Winks f 
0533 22901 0222 32245 | 
Liverpool ' Stoke-on-Trent 
T.d. Beer E " M. H. Marsh 
051-236 5052  . 0782 29031 


London or Overseas Write or telephone 
David Young, Staff Partner, 
11 ironmonger Lane, 
London, EC2P 2AR. 
Telephone: 01-606 8888 
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i Don't ‘stick’ in the wrong job 








Accountancy Personnel 
- gets you ahead- 
LONDON = - BIRMINGHAM 


NEWLY QUALIFIED FINALISTS UNQUALIFIED MANAGER - £2,500 
A small/medium practice just outside the city requires a part qualified man with at least 


s wishin e 10» 15 bated by cur ed vice on cna beet peo tor you. AME anyone 
ho ed our iar ur Hon eegen Gei dedo na six years’ experience in che profession. The succassful applicant will be expected to report 
direct to the partners at the completion of audits and to deal with office administration. 





















heirs used our service or kaows our reputation. Brochures on all cho leading firme 
A a, , 


PARTNERSHIP - PERSONAL TAXATION 
AND FINANCIAL PLANNING 


-Six-partner ~ well established. 
Vest End firm. 

Man Required — A.C.A. with sound tax background and 
experience of advising clients on 
Pe ances. 

Work ~To set up and ake charge of new 


Prospects Be with short-term salary 
MANAGER - | 
SMALL AUDIT DEPT 


- Nine on gi elght-partner. 








TAXATION ASSISTANTS - £1,200-£2,300 


; Varied positions have arisen for Taxation Assistants of ali levels to 
join rhe offices of both large and medium sized firms in the West 
Midlands. Some professional office experience Is desirable, but 
applicants direct from the Revenue will be considered in soma 
cases, Excsllant prospects exist with chase firms and good 
starting salarios will be paid. 























OVERSEAS 
OPPORTUNITIES 


Wes End firm. 








We are in contact with many of the international 






Man Required - Older unqualified or part qualified 
ith sound nal firms with offices in Europe and the rest of the world. 

Geste en SE Excellent opportunities exist for newly qualified men 

Work =- To take overall charge of administra- who would like to spend a few years secing the world 





don of Small Audit and: Accounting 
Dept, and control staff training 


thereof, 
Prospects ~ Salary up to £4,000 Initially with good 
planned prospects. 


ADMINISTRATION/ 
STAFF MANAGER 


- Well-known large firm within Top 


Twenty. 
Mas Roquirad -Man between 25-45 preforred with back- 
DM round in Public Practice. 
Work . e To deal with administration and forward 
planning of Audit Departments and Scaffiag 


po 
Prospects = Excellent ~ The firm is looking for a man to be 
med fora long-term career within che firm. 
neg. with good fringe benefits. 


and at the same time accumulating capital 


- MANCHESTER 


H 
+ 


MANAGEMENT SERVICES 
MANCHESTER c. £3,200 


This progressive firm of Charcered Accountants can offer a 
oung qualified accountant an outstanding position in 
thelr Manag 

































sment -Accounting department, which offers a full 
range of service toltheir clients, The man appolnted should be 
fully conversant with all aspects of management accounting and 
work, and ideally nave some professional office experience. Future , 
prospects are ex nal. 


NEWLY/RECENTLY QUALIFIED 
MANCHESTER - £2,400-£3,200 


Whether just qualified or with one/two years quallficatlon experience, our cilents 
can offer a secure and ve paaea | p In their medium sized practice. As weil 
as supervising junior staff on s and lum sized audit work, che person appointed 
will be Involved in aiid Privace and Public Company audits, and the related taxation 
work. Prospects within che practice are excellent and eventual ip Au See 

` considered, 


TEMPORARY STAFF 
NORTH WEST - £1/£2 per hour | 


The Manchester offica of Accountancy Personnel handles a grate variety of pad ; 
work in Liverpool, Manchester and che North of England. gnments vary io langt 























-- 


TEMPORARY 


As the largest company In this field, we can offer very rapid 
service and a wide choice of both employers and staff. Other 
advantages are reasonable charges and agency margins, and 
the careful establishment of references. - . | 







—— 



















from a few weeks to several months, and in some instances may lesd to parmanent 
positions. Whether awtlting a permanent position, or just $ Ising in assignment 
work, the Manchester office wili be glad to assist. 





e v we 













WHY NOT CONTACT US TODAY? | ! 
LONDON BIRMINGHAM : MANCHESTER 






63-85 Moorgate ' 14 Temple Street 49 King Street 
London EC2R 6BH Birmingham B2 5BG Manchester 2 
01-628 8525 021-643 6201 061-834 9733 ' 





Our services are strictly confidential and no fees are payable by applicants. 
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OFFER OF REWARD 


E O Bd d cin ch aed a deu at aD AT 


ticutars to: 


. £6,000 negotiable 


' offer interesting work, quick progress and excellent training to Hic seml- 


seniors and those considering entering the profession for the first time. 
iF vot are interested in e rewarding career you should apply giving full par- , 


The Staff Partner * 
Warner Bearman & Co |! 
16 Wimpole Street . 
Cavendish Square, London WIM 8BH ` 


e A 


| PRACTICE MANAGER 


London Wi 


A small-to-medium~sized practice. with an exceptional growth rate, based in pleasant 
offices in Regent Street, requires & Chartered Accountant, probably over 30. He must 
have the experience to take charge, creatively, of ail audit planning and control, budget 


and time systems, staff training and other aspects of the development of che practice. 


Keely to: 


A 7 Wine Office Court - 


Probably, therefore, he will have held a similar position In a medium-sized firm. Although 
primarily concerned with the administration of the practice, his personality will be 
important, since he will have contact with Clients, and there are good partnership , 


Cas 


Sir Timothy Hoare ` 


London EC4A 3BY 
01-353 1858 


Audit 
sen io r 
. We have a need for a young accountant with at least 


' a year's post-qualifying experience and a practical 
knowledge of systems-based audits, 


You'll have to be ready for responsibility and (UM 

authority, because you'll be carrying out complete 

audits for a very wide range of clients and ee 

report direct to our partners. But don’t wor 

our audit managers and RI resources wil 
 ":enable you to take in your stride any assignment 

however big, however complex. 


What's more, you'll find that in our expanding. 
pe greater responsibility and recognition come 
where they're deserved. 
. Salary? Well let s say that If you're the Chartered ` 
Accountant we're looking for, we'll pay you what 
you’re looking for. 


.So call or write to Hugh Morcom who will be 
pleased to' arrange a meeting to tell you more about 
us and about the kind of work you could soon di ' 
handling. ; 


Pannell Fitzpatrick & Co 

Lee House ` 

London Wall, London EC2Y SAL 
ae 7051 


| SES in the U.K. | 


WEST COUNTRY OPPORTUNITIES 
: PROFESSIONAL — COMMERCIAL — INDUSTRIAL 


We have a wide range of vacancies for fully or partly qualified Account- 


- ants. Promotion p are good. 


PAYS TO BE ON OUR REGISTER , 
Apply In confidence to The. Director, Professional Recruitment 
Department. l 


TARGET STAFF SERVICES 


34 THE TERRACE TORGUAY 25515 


TROUBLESHOOTING 
. ACCOUNTANTS Um - 


| Now ore of the sped temporary actounting 


4 


TEMPORARY ACCOUNTANTS 
- AVAILABLE 2 


We always have a number of pedit and 
support staff ready to work anywhere in Ee 
U.K. and abroad at short notice. ; 


148 STRAND 


LONDON WC2 01-836 2763 


JOHANNESBURG 
Recently Qualified Accountants 


to £5,000. 


IF YOU ARE SEEKING - 
— . Higher Salary 
— .Lower Cost of Living 
— Lower Taxation vd 
-—— Excellent Climate 
— First-rate Sporting Facilities l 
-—: Good Social Life l l 


THEN CONTACT OUR DIRECTOR, MR R. J. WELSH 


He will tell you more about our clients, who > 

— area large firm of Chartered Accountants represented 
Internationally and with several offices throughout ` 
the Republic; - 
are steadily expanding and whose work encompasses 
á wide variety; 
offer young accountants valuable and progressivo 
post-qualification training; 
offer a 2-year contract,' fares paid out and return 
settling-in allowance, four weeks’ annual holiday and 
medical expenses. * ; 


Mervyn Hughes & Co. 


CN : PART OF THE MERVYN HUGHES GROUP 
: Mini 59 5t. Mary Axe. London, EC3A BAR 


Tel: 01-283 0037 (unsafone) 


A CN TA TT AO ara Lyte Su dà 
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CORPORATION 
TAX ASSISTANT 


We are one of the a twelve City Arms of Char- 
tered Accountants, and we wish to Improve and 
extend the range of.corporatlon tax services offered 
to our cllents. a 


We are looking for a — 1 qualified A.C.A., 


who has spent about a year to 18 months in a busy 
Corporatlon Tax Department of a professional firm. 


The applicant will be expected to take responsi- 


_ bility for a portfollo of corporate clients and will. 


be dealing direct with Partners and clients ir 
‘only a minimum of supervision. 


This Is ah opportunity for the right person to: 


- acquire valuable tax experience at the D part of 
his career. 


4 
Salary negotiable b but circa £3,000 per annum. 
Please apply Box CT 20385. 


f 
H 








Booming ` 
Bristol 


Bristol is expanding Seel and ` 

- industrially more rapidly than ever before. 
Companies are moving here from London and 
other parts of the country because of Bristol's 
ideal geographic position and very pleasant . 
environment. As a result, we are expanding fast: 


4 tocope with the: extra work that inevitably 


flows. 


Why not join us in Booming Bristol? We need 
recently qualified accountants and can offer them. 
all the advantages of working for an international 


firm, including planned training programmes on . 


- auditing, investigations, taxation AOS computer 
usage. .^ | 


Part 2 finalists with abo examination récords 
are. also invited to reply. 3 
`. For further details, please write to: 
|.E.L. Harris, z 
Deloitte & Co., -' | 
Albicn Chambers, 
Small Street, 
- Bristol BS99 7TR. 


A LALALA LANZA NG LELLA WLL A W vrg Secci? 
» 


Audit Staff 
We are a medium-sized, growing firm of 


Chartered Accountants. Ve need ener- 
getic and ambitious staff at all grades to 


assist In the development of modern 


audit and accounting ‘techniques. We 
can offer a' wide range of experience, 
with clients of all sizes, In a lively 


atmosphere. 


|-^ Write ús a short letter telling us about 













your past experience, so that we can , 
arrange an interview to explore the. 
future. 


Write to: ` 


Christopher Rengert | | 
SLATER CHAPMAN & COOKE 
1 Dover Street, London W1 


d 


Qualified Accountants 


for Rewarding London 
| Audit Experience 


The growth of our practice is 
continually creating special 
opportunities. We are currently ` 
looking for qualified and newly 
qualified accountants who are 


not afraid of work, and who are -. 


capable of taking responsibility 
for audits of new and developing 
companies as wellasa range of 
established public companies. 

' Interested? Contact D. Fowler, 
01-486 5888 or write to him at:- 


Stoy, Hayward & Co., 
$5 Wigmore Street, 
London W1H9AA. : 


d 
+ 
‘ 
` 
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A BANK OF JOBS for a chartered ac- 
Së, Een and world-wide £2,500- 
- Limited, 01-402. dies 


count 
À BETT 


tancy Bureau, 
London EC4 — 01-248 2662. 





À CAPABLE ACCOUNTANT is 

quired as a personal assistant to Pactos 
in Somerset Chartered Practice that has 
edes ipd a significant rate of expansícn in 
recent years. i 


Tbe post: would suit a recently qua 
fied scaler who H prepared ta iae 
and'willing to assume responsibility 


The rewards include an ‘attractive 
salary commensurate with ability and an 
annua! Bonus Scheme. A contribution 
towards removal expenses will alae be 


Box AC 8209, 
ACCOUNTANTS IN HARROW. - Certified 


D senior to assi two 
anon not essentiel but 





ANTS IN MAIDSTONE sequire 
-senior and junior audit and clerical 
staf. Previous experience: rable but not 
essential, — Please apply in writing stating 
details of and previous e 30s to 
Levick A y, 61 Road, 
Maidstone, Koat. 


^ Accountancy Staff 
the chartered ac- 


by arrangement. 
dde irme Sheen, Stickland 


PUBLIC PRACTICE: 





ACCOUNTANTS: qualified or part- 
qualified: 


Financial Accountant £4,000 
Management Accountant £4,000 
* Assistant Accountant £2,500 
Contact Auditor £2,900 


a few of our wide selection of progressive 
vacancies. : 


MES. Employment Agency, 
32 Queen Victoria Street, 
ndbn BC4, 


Lo n 
01-248 7021. 


ACCOUNTANTS REQUIRE 
assistan eren it personal 
Accommodat d Gf required: Sala 


Co, 


taxation 
tax. 


UALIFIED SENIOR CLERK re 
gure by y City firm of chartered accountants, 
or Internal audit. Able to work without 
supervision, in interesting surroundi 


required to Box AU 5305 


Supplement when 


answering 
Advertisements 


nga. — 
Please write, giving details of experience and 


- 





- -2 a MES 42 c 


ae ANDING WESI END STM 


of chartered accoun ve limited 
vacancies for staff at all lev Ch? th pa 
professional experience. ] be 


given to applicants SE can Mud dd 
thelr ablllty toi work to a high standard 
accepting substantial res bility. Transfer 
arücled clerks and i students will be 
accepted. We offer .excellent salaries and 
bonus pri ae ee e with full 

to n nger. drum 
& Partners, 43 Welbeck S 


SALARY will be paid 
GA accountants, Ealing, London WS, 
to a competent senior who or duda on his 


‘own initiative.- Re 
A PROGRESSIY FIRM of certified 
accountants in the NW. Kent/SE. London 
area requires a qualified man Interested in 
making a career in public practice. It is 
envisaged that he will in a relatively short 
us ee ad ls for a branch office, 
and therea rogress to partnership. 
jn dos wi curriculum vitae to "Box 


status 


F UP TO £3,000 pa, is 
avallablo immediately to a keen 


incom oi 


records practice. The location ts in a 
Midlands Spa town and there are excellent 
p if required. — 
WI 
£3,000 
11 partners, expanding. 
Accounting Associates 


AUDIT SENIORS WALTHAM CROSS 


REQUIRED BY 
LONDON 
CHARTERED ACCOUNTANTS 
Experience, of incomplete records. 
Modern O Good Salary 
to Exper! ualifications. — Write 
Staff Pron ugil! & Co, 38 


OXFORD 


Qualified audit seniors re- 
quired by &-partner firm. 
Very interesting range of 
work and responsibility. 


Salaries compare very well 
with London rates. Partner- 
ship prospects within five 
years. ~ Apply with details 
of career and previous salary 
to: ; 
CRITCHLEY WARD 
& PIGOTT 
1/5 BROAD STREET 
. OXFORD 





PERN RELATED EEN CRD T ROME I I I II tT EE NT TE A 
y 
* » 
* 
T - 
1 ` 
, i e 
. . 
` 


r 


salary 


.majar firm 


The Staff Partner at: : 

London ~ Huddersfleld 0484 23788 

(and overseas) nen 01-828 8088 gis 0482 25531 , 
053242831 ` 


Birmingham 021-236 9151 
Cardiff 022244641 Manchester 
Edinburg? 031-2264621 Newcastle ; 














: TO the Staff Partner, Whinney Murray D Co. 
57 Criswell Street, London EC1Y 4SY 


@ im on the point of gaining qualification 

@ I'm ambitious @ 1 want thorough, planned . 
post-qualification training 
@ | want promotion based an ability 
@ Ard | want it quick 


@ ! want a qdod 


@ | want to join a 
@ | want to work In Britain ~ and 


to choose from any of eleven business | 


Wnnnmnnnnng 
M Message fo ambitious young accountants | 


Just fill In the coupon and postit. Orif you prefer, phone 


| 

















Or write to Arthur Hammond at 57 Chiswell Se London EC1Y 4SY . 


. Message from an 


ambitious young | 
-chartered accountant 


centres: e Or, H I decide, in any of 


countries across the world. 


Now tell me about your iud 


NAME s eese 
ADDRESS... eee 


-——————---—---—-L 


O————————————Ó—— 


See 


061-228 1551 
0632 24333 





T 


| 


gegen, uan AREAS 


| 
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A dit oe Mel with Jobe to final 
a to o 

A t sta A chartered 

or 


the salary required to Carley & Co, 48 


WO dun Street 
BLESSED-CALLABY M provide # 
p service to help find your next 
a tment in the profession, commerce or 
Great Marlborough Street, 


try. 40 
London wi. ea 3466.) 
BOURNEM C 


COUNTANTS require experienced qual 
or unqualified senior assistants. These are 
ve appointments in an expanding 


and d salaries are iw together 
with on ries There could be part- 
nership pros for qualified applicants, ~ 


Box A 
BRISTOL. - Vacancies £3,5004+ audit tax. 


Se le staff, sce Wessox tants 


z 





CAMBRIDGE 


"Chartered Accountants require a 
qualified Accountant who has already 
had good audit experience but who would 


now like to develop his career in a firm 
where ts are a significant bat not 
predomi of | practice, 


nant part of general pra 
pes roy & Moore, Salisbury 
House, Station Road, Cambridge. 
EAST 


MID req 
= saf with some knowledge of small 
accounts and incom a 
records. Applicants for the senior 
ust have taxation be able do 
deal. with clients and work on own initiative. 
negotiable. — Please write giving 





poaltion will command a good salary an 
ve. The firm operates moderá 
reat pension scheme. - Apply in wehing with 
of age ande ce to S. J. Gunby, 
Fitzpetrick & Co, 4 Horsefair Street, 


Chartered Accountants on the Move 


Owing to the expansion of our practice, we are moving into new offices in 





CHARTERED ACCOUNTANT 

ure in branch office at GERRARDS 
OSS. Excellent opportunity uty for jeune 

C.A. who to use 

Good basic knowledge his Cartier 

an advantage. ne ey on London 

rates; luncheon vo PRATO. 

Penslon ce = PE 

OURY uri Road, 

Gerrards ron, "Bucks $ 





and training in m auditing techniques 
will be pro P ve tions carrv- 
ng romeo e sa arios with a 

staff pension scho operation. - Apply in 


Street, Leicester, 
CHARTERED ACCOUNTANTS SR Lines) 
negare E sonlor assistant profer- 
bly qualified. Must be conversant in all 
aspects of a market town Geen Salary 
from £2,500 according to experience. Partner- 
iib ub for a quaiined applikant, - 
d to Box CA 5 
CHARTERED ACCOUNT 
rtners), near Chancery 
qualified ant for the partners 
cl varied work. Good 
- Telephone staff 
partner 01-242 4255 (or 5054), or write 


ANTS W1, re- 
quire senior audit clerk not necessarily 
lifted but able to work on own Initiative. — 
ne 01-935 5195. 


CHARTERED ACCOUNTANTS 
WEST LONDON 
Vacancy for senior assistant to partner. 


Experience in taxation and able to work 
on own initiative. j 


Good commencing salary and xd 
opportunities for advancement. 


a Vacancies also for semi-senior sta, 77 
Box CA 8192, 


REALS MAW ULV LOLA, AVAL LL LTMA a AA ALA AAA NS LTE VIA: V VARAS ker 8 


H 





- 


ANTS, Ki Willta S ue ll 
ag m Street, sma 
friendly office with quoted public and 

tional clients require first 
seniors and semi-seniors to assist in 
continulag expansion. Excellent experi- 
ence and ps far rapid ad- 
vancement, Salaries cic. commensurate. 
~Box CC 8242. 





CITY CHARTERED ACCOUNTANTS with 


th full 


rticulars 
lucluding | salary required to Box 188. 





COMPANY TAX 


Piccadilly chartered accountants offer 
an ideal a ia this eid to obtain valuable 
experience this field with their ex- 
panding tax team. The position would 
suit sn A.C.A.J/A.C.C.A. finalist, Salary 
nm me according to ex 

telephone A. Heath at 
Weer 4361 for i an Intervisw. 





enced 
negotiable. - Box CC 5204. 





Experienced Accountants EC4 
£4,000 
International firm of 
chartered accountants 
Accounting Associates 
01-794 0202 





EXPERIENCED MAN ie chartered practice 
in Hatton Garden area, Wéiee work in 
prospects. — 


n ewe rarer RE with good 


Brightan and are reorganising our Worthing office: We are seeking qualified 
staff who would like to work in a modern office with an immense variety 
in types of businesses, assignments and clients. 


We are a national firm of Chartered Accountants and have our own staff 
training centre at Bradenham Manor, High Wycombe, where residential 
courses are held regularly. 


If you are looking for a challenging position in first-class working con- 


ditions and feel that you want to ‘get on’, then write and tell us if you could 
fill one of the positions below: 


: Newly Qualified Seniors 


Supervisors 
Managers 


Manager for Insolvency Department ~ who 
must be widely experienced in this field 


from £2,400 p.a. | 
up to £3,000 p.a. | 
up to £3,500 oa ` 


up to £4,000 p.a. 


Whether your interest is in Auditing, Accountancy, Taxation, 








Please write in the first instance to 
David Tonkinson, Thornton Baker & Co 
» Southfield House, 11 Liverpool Gardens, Worthing 


Financial Planning, Estate Duty Schemes, Insolvency, Trust 
Accounts or Management Accounting there is a place for you ` 
in Brighton or Worthing. 








EARLY PARTNERSHIP :- 
| 25,000 
A very progressive. medium 
size London firm of char- 
tered accountants is seek- 
ing a mature chartered 
accountant to manage and 
control their Small Busi- 
nesses Department. The 
position requires consider- 
able experience of client 
liaison. There are definite 
early partnership prospects. 
Accounting Associates 
01-794 0202 





FINALIST OR PARTLY QUALIFIED 

required by City chartered accountants 

ory UO ng to new alr conditioned offices 
Farringdon and Holborn SES 


HEATH. - Audit staff 
required for Haywerds Heath office of city 
firm. We are presently in need of an experi- 
enced senior to deal with substantial incom 
plete accounting work piod "e other "grades . 
of staff for an audit 


experience and present vlr to J. P. 


PE House, Harlands Road, Haywards 
Heath, Sussox. 


HEMEL HEMPSTEAD 
CHARTERED ACCOUNTANTS. 


require a qualified accountant to act as 
assistunt to partners, This will be a well- 
paid post with Interesti 
work which will involve 


staff, and will require personal 1 to n erh 
E clients. - Please appl y givi 

ur carcer e B Che e 
fue Hopkins & Co, 
Hemel Hempstead, Hau 


~ 





HÉREFORDSHIRE/RADNORSHIRE. ~ 
Professional Accountants require branch 
m not ‘necessarily qualified but 
eccl in professional accountancy, 
incomplete records, smal! Company audits 
and taxation essential, If eee ed. future 
partnership to t Please state 
salary required. - ele, x Co, Kington, 
Herefordshire. Kington 577 
HOLBORN CHARTERED ACCOUNT- 
ANTS KH assistant, ‘not necessarily 
qualified, for interesting and varled work. 
Good salary and benefits. - Telephone 
staff partner 01-242 4259 (of 5054), or write . 
Box HC 5271. : 





-d KENT 


Are you young, qualified] and looking 
for an appointment, with prospects, in 
general practice where the work hs both 
varied and interesting? We should Uke 
‘to hear from youl 

We are an expan firm with offices 
in Kent and Sussex. prospects of 
Partnership are good for tho right man. 

Write to S. F. Watts, Phipps & Co, 
Tenterden, Kent with full details. 


- 





L CHARTERED ACCOUNT- 
ualified semi-senlor, Com- 
450, — Box LC 5261. 


LIVERPOOL 
ANTS eat 
mencing salary 


DE pew . poe ona Mes A Ewen 14 Me 5 Sé A e e VG eT m dh Pu AWA A e A 5 e ^ ~ 
d r . * * r 
1 . - > Së . i y x 3 ` 
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t : t 


; . require "U E | Meda firm of Chartered Accountants arcuate in the 
; SE EE aae. S .| “City and N. London require a young, qualified accountant for their 
< E taxation essistants — Seniors £3,000+. — , .- 2 E. . office. situated in Finchley. 
"I. - juniors with Envited experience also‘required, ` SC : The successful applicant will be required to assist d partner 
- Small friendly firm with .modera congenlal offices near Bond Street Station. = et | specialising in company 'and general tax cases. There is a fine 
_ Telephone 01-499 0792, , Opportunity for career development and a good salary will be paid. 


a a a ee Please write giving brief details of career to date and present 
S = | ` o, SE , su op salary to Hereward Scott EEUU ON 2-6 LE UD 


' N12 9BY. 

ALCA, or A.C.C.A. | 28 LIII 
_ (or Finalist) | E DOUGLAS 
We are a medium sized firm of Chartered Accountants | e? E 

with a varied and expanding practice: For our offices in ' u MBIAS 

- Huddersfield and Leeds we need qualified accountants or 

Finalists who.should be conversant with Corporate and || . < 

Personal Taxation, able to manage a section and at the — GUIDE TO 


same time gain experience in Financial Investigations. 
. and Receiverships. The salary is negotiable depending 
on age and experience, A car would be provided in 

- Complete this coupon and find out the facts abouta'- 
total package which will enable you to plan your 
careerina thoroughly professional manner. 


certain cases. e 
Please underline the country which interests ` 











Please reply to: Steff Partner, Wheawili & Sudworth 
35 Westgate, Huddersfield HD1 TIPA, | 





RETA PES m GE you most: a 
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à HOLLAND, GERMANY, FRANCE. 
: accoun ing Koener 
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YOUNG CHARTEREDS to £a, 000 410 STRAND LONDON WC2R ONS 


NEWLY 'QUALIFIEDS ^to £3,000 -— 5] | TELEPHONE 01-836 4086" 
PARTLY QJALIFIEDS to £2,400 Ge mum mp 


The: Jobs: A wide range 70 choose from in the TN commerce — 
industry. Audit Seniors (management prospects), Financial Accountants, Taxation, 
Cost Accountants, Investigations, Margerz, home and overseas, 


The Clients: isodine firms of Chartered Accountants, large, medium and small, 
blue chip household names Ir industry and commerce, finance and services, 


Required Qualities: Copccity for hard work, a desire to succeed, literate and 
numerate, ` S ts 


The Next Step: Call us fer Immediate action, 
168 Finchisy Road, London NW3 6HP. 


| "Douglas Llambias 
cur many y lene urgently need -= . Associates Ltd. 
ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT. CONSULTANTS 






Please Indicate which country interests you most. 
GREECE, SWEDEN, SWITZERLAND, NORWAY. 


Name ` 
Address | : : 














* 


AHA Douglas Llambias - Llambias 


TELE 7 IONE FOR TMIMEDIATE ACTION | 
Associates Ltd. 
: ACCOUNTANCY AND MANAGEMENT 
E d : RECRUITMENT CONSULTANTS 
Ge 410 STRAND,LONDON WC2R ONS 
ETERNI SS TELEPHONE D -838 4088 
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WORK WHILE ` 
YOU WAIT — 
TAKE A 
TEMPORARY 
ACCOUNTING 
ASSIGNMENT 
RIGHT AWAY! 


Wo are retained by clients in 
the profession, industry and 
commerce to provide Temporary 


and our rates highly competitive 
at all levels from unq to 
Chief Accountant. 

So why wait — check "what we 
have waiting for you now: 


- RING. 
01-734 6111 
TODAY! + 


LAURIE & 
. COMPANY 


TEMPORARY 
. DIVISION 


19-23 OXFORD ST 
LONDON WI 


IE Laurie & 





International Recruitment 
Consultants 





MAIDA VALE 


Semi-senior required for small practico. — 
E. Rothchild & Co, 19 Andover Place, 

. London NW6 SED. Telephone 01-624 . 
8089. 


4 


5 MANCHESTER 


Recentiy quatited. accountant required 
for company d t. Wide 
variety of "uk t ent opportunity 
and prospects for someone wishing to 
specialiso. — Telephone Aln Ravenscroft 
of Coopers & ‘Lybrand (Tel. 061—235 
9841) for details, 





MEDWAY TOWNS CHARTERED AC- 
COUNTANTS require assistant to partner. 
Excellent E for Beie E or 


part II finalist. Sal 
ee? od “16 Sar 
Orchester MEI 1UU, 
SHIRE AC- 


COUNTANTS ae ire recently qualified 
accountant to be directly responsible to a 
pertner for small company accounts and 
varied taxation work. Progressive firm with 
re 5 ae ~ Write with full detalls to Box 





NEWLY QUALIFIED 
PARTNERSHIP PROSPECTS  ' 


Our clients are a five- r City firm 
er Mri branch offices, two newly 
qua young men are now req to 
become involved in all aspects of their 
work und services, Partnership prospects 
are avallable to the selected applicants. 
Commencing salaries negotiable. — 
"Please contact Arthur Flitter, T. R. 
Gilbert & Co, Personnel Cr iiy 
oe HON aUe ORO en Tel. 01-23 





RECENTLY 
"fina 





Newly Qualified EC2 
£2,800 E 
Prospects and training. 
Accounting Associates 

01-794 0202 | 





rural incomplete records 
practice £2,500 p.a. - Box NQ 5205. 


NORTH LONDON 
CHARTERED ACCOUNTANIS 


ding rapidly are seeking am- 
bitious energetic young men and 
women to senior and sembsenior - 
posts, Excellent’ prospects, ‘salaries and 
SOME conditions. Wide variety of 
work. Seniors up to £4,000 

e ar seniors from £1,750 os — 
lease write with full details to Staff 
Partner, Maurice Golend Posner & 
Co, 271 Green Lanes, Palmers Green, ` 

Tae N13 4XP, 





COUNTANTS require a personal taxa- 

tion assistant, responsible directly 
rtner. — Martin & Acock, 2 The € Se 
orwich NOR 09H. Telephone 20333. 





NOW 18 THE TIME to become the in- 


E manager responsible to a partner 
in a su tial incompleté records practice. 
This could suit a partly qualified person and a 
very attractive career structure can be 
offered. Commencing salary at age 21 is 
Hkely to be £1, e, eve 4. OF pro rata according 
to age and abi vious experience is not 
meceasary. eg ‘qualities 3 are initiative, 
and enthusiasm and to un 


increasing responsibilities for appropriate 
rewards. — Box NI 5215. 


Personal Assistant 
' £4,000 
6-partner firm of chartered 
accountants. 


Accounting Associates 
01-794 0202 
QUALIFIED ACCOUNTANT required as 


branch manager by an expanding paper: in 
the West 


wi 


empor- 
ary accommodation available if required. — 
Ap iy Box QA 5157. 
SENIOR/SEMI-SENIOR re- 
uired by sole peice London SE. 
quired must be roughly experienced in 
incomplete records, small company audis 
and personal taxation. Serii-senior must be 
able to work of own Initiative to draft 
a Salary £1,500-£2,500. — Box QS 


QUALIFIED Part I 
lists required for clients “with public 
ractice offices In Bristol, Dorset, Cornwall, 
uth Wales, otc. Some vacancies include 
rtnership E in due course. - 
Phone S Swansea (0792) 42746 — twenty-four 
houra - or write to R. W. Croucher Asso- 
Ger oo Consultants, 77 Mansal 
treet, 
SEMI-SENIOR ASSISTANT dr Keier by 
Moorgate chartered accountants 
applicant will find the work intereating pale 
varied and be directly responsible to a 
partner. Good salary. ~ Write with details of 
experience to Frazer, Dargue & Co, 35-37 
Chiswell OR London ECI. 
SEMI-SENIOR REQUIRED for Twicken- 


-ham office of chartered accountants prac- 


tising in the West End, South and anh. 
Wide and. varied practice. Good "e aod 


prospects, — Please write giving full 
to HOR TARA 


‘or unqualified. Sa 


untry. Commenci salary. 
. negotiable according to experience. 


by tharzered account- 

1. ~ Phone 01-935 0322. -` 
SEMI-SENIOR ASSIST- 
friendly firm of certified 
accountants, ree cants should be experi- 
enced ín the preparation of accounts of small 
bas as well as normal audit work. 


These are interesting and rewarding positions 
offering the possibi 


See 
MES one full detalis to J. Chater & Sons, 
AAR pu 
SENIOR ASSIST (preferably dpa 


early 

Inquiries from 
retired qualified or fully experienced ac- 
countant fcr similar temporary, permanent or 
part-time assistance would be welcomed and 
appreciated..— Replies stating EN pro- 
fessiona] experience to Box SA 5 

SMALL PR IVE FIRM OF CHAR- 


OGRESS 
TERED ACCOUNTANTS wah ic ex toa 


first-class staff team in their. North-west 
London Office. lications invited from ail 
des of audit accountarcy staff to age 


who have the necessary Initiative and 
drive to become successful members of our 
team. — Full details please to Box SP 5179. 
SENIOR AND SEMI-SENIOR AUDIT 
ASSISTANTS. ~ London (NW1) chartered 
accountants require senior and semi-senior 
audit assiscants. Wide range of work avail- 
able. Scope for those able to show Initlative 
and accept responsibility. — Write full details 
to Box SA 6328. 
SOUTH COAST FIRM of chartered ac- 
countants have vacancy for qualifled ac- 
countant sxperienced in ths ways of a 
provincial practice, Must te e 
accepting responsibility in return for w 


he ‘will receive good salary in a firm which 
is expanding and offers excellent prospects 
for future. — Write with full ils of 


past experience to Box SC 5228. 
SOUTHEND CHARTERED ACCOUNT- 


ability to generally. 
position would og E a qualified person 
for whom there are excellent prospects for 
advancement to partnership, or an unquali- 
fied person if suitab experienced. Salary 
circa £2,750 anquali and circa £3,000 
aualtfled. ~ J. B. Fautley & Ca, 35 Alexandra 
Street, Southend-on-Sea SS] IBW. 
SOUTHEND CHARTERED ACCOUNT- 

ANTS require senior. staff. Wide range of 
audit and accountancy work at responsible 
level avalleble, Good prospects for qualified 
soodne to ex- 
perience but above £3, 
narticulars to Box SC 
SOUTH LONDON ACCOUNTANTS re- 
quire senio” tax assistant as P.A. Qualification 
not necessary. Must be prepared to accept 
responsibility. Good oe ny for ad- 
vancement - Box SL 5226, 

ID OPPORTUNITY for am- 

bitious young chartered accour tant with some 


post-qualifying experience, Rapidly expand-- 


ing practice in Worthing, with continental 

audits for which know ge of German and 

French would be an advantage, offers 

partnership prospects and will include the 

use of a firm's car. Salary hoses "Worthing to age 
. ~ Telephone: 


52. 

ITON, SURREY. nced 
senior anc semi-senior required y char- 
tered accountants. ~ Please telephone 01-399 


2286 Ext. 2. . e . 
TAXATION ASSISTANT. — Experienced in 
nersonal taxation, corporation tax know- 
ledge, for Chartered Accountants, North- 
west Norfolk. sree e on ex- 
perience. — Box TA 5 





TAXATION ASSISTANT WC2 
REQUIRED BY . 

] LONDON 
CHARTERED ACCOUNTANTS 
The position will suit a young, energetic 
person wishing to made a career in Taxa- 
Don. Good s& according to age and 
d rite Staff Partner, 
Hugill Co, 38 Chancery Lane, 
Tonnon WEA IEL or Phone 01-24: 


Ki 








Realistic salary, non-contributory 
provisions, We are a small, p ve 
experience and age to Box SW 8191. 


SOUTH-WEST ESSEX 


Chart:red Accountants require staff capable of worki 
a varied clientele ranging from small tax cases to m 


i 


on own initiative with 
um-sizred manufacturers. 


om o life essurance and long-term sickness 


where staff tend to stay. — Deteils of past 


1 





` Salary up to £2,500. — 
6389. 





RING 


éi i 


01-734 6111 
TODAY! à 


MANAGEMENT 
ACCOUNTANT 
circa £3,250 | i 

International travel FOE, = 
the City seeks new miU ara 
man to become een 
Accountant for five companies. 
Reports to Ma Director. 
Excellent prospects. 1104). 


FINANCIAL ACCOUNTANT 
; circa £3,500 


` 


A young ACAJACCA, or. 
finalist fora well-known London- 
based company. Prospects of line 
management position within the 
group after 18 months at head- 
quarters. (GB/404). 


INTERNAL AUDITORS 
to £3,500+ car 


For major international com- 
pany. outer London-based. 
Overseas travel and line manage- 
ment promotion prospects. 


(DP/304), 
LAURIE & 
COMPANY 
PERMANENT 
. DIVISION 


1923 OXFORD ST 
LONDON WI. 


12 Laurie & 


Company 


International Recruitment 
Consultants 





TAXATION ASSISTANT required oY 
anding firm of chartered acccuntants 
Oxford Street. Wide of work avai ilable. 


elephone 01-935 


TAXATION ASSISTANT required to deal 
with all aspects of personal tax for City 
chartered accountants. Good opportuni 
for advancement, Salary from £2,500 acco 


eye xporience. -- Box TA 5168. 

T TION MANAGER for small taxation 
department, mostly personal, required by 
chartered accountants near Chancery Lane 
station. Good salary and benefits. — Telephone 
staff er 01-242 4259 (or 3099; or write’ 








Box T 
Taxation Senior ECH. 
£5,000 
International firm of Char- 
tered Accountants, . 
Accounting Associates ' 
` 01-794 0202  : 
TAXATION STAFF required bv pr ve | 
City accountants to deal with and : 
interesting personal and com ny tax in 


congenial modern offices. Excellent training 


. and salary for Young person with ambition. — 


Write Box TS 532 
TRUST ACCOUNTANT. - Senior assistant 
,_ (either sex) required b un ae 
accountants near Square. Wor 
involves writing up pret Loo p 
annual accounts aud. If desired, dealing wi 


income t&x returns &nd ancillary matters. 
Age immaterial. Salary negotiab‘e, according 
toa ES Ce Box TA 5203. 
UN U Wt a OR SEMI- 
ORS required by East London general 
practitioners. V aried work, Salary negotiable. 
— Box US 
UPMINSTER ( certified accountant 
requires finala student as, personal assistant, 
with taxation experience. ee prak 
pects available upon retirement of present 
solo tioner. ~ Details to W. J. Jansen, 
8 omington Close, Woodford Wells, 
Essex. 


tt y ARES K Ai os ELT AY IAAL WES SOT 5 ma ma mre zm zem zs? RE we mz men er v 
$ H 


HELP! 


WEST OF ENGLAND. - Vacancies £5,500+ ARTICL ED CLERKS and 
uida : ward uired ae expand! ractice in Cro 
. gudit tax and liq ion atati, poe Wet y panding , Ya 
YO LIFE AWAY | with rara flair kod willingness to learn. 
commuting when first-class ty rig students wekomed. A 
ts itself in West Middlesex. 
accountants E staff at all levels, top gressive, cr E — Write, giving full details to 


` 
e 
LR 
E 
A 














salaries paid. - Box WW 5302. ] 
9 Ta p» A H E L 
l FEREE required by small firm. Varied ^s 
Two-Partner firm of Chartered Ac- , PE" à 
couathats reque Senior who can experience available lwith good com- 
t ty, work on own . 
PED déc and deat di X with deg, mencing salery. Applicants taking or. 2 l 
being denges ani, ae m &bout to take foundation courses con- l 
Qua n not essentia oxperi- ; 
enced, - Please writo with full particulars sidered. All possible help given with 
and salary required to Box YT 3293, _ studies, Firm shortly moving to Bruce : 
S Grove. - Bos write giving ful details We are a medium-size 
YOUNG ENERGETIC C.A. requred in to Box AC 8193, 
fe ea an ADVERTISING AGENCY 
EE EE ee 
e 
company taxation end clients, Partne-ship In | ARTICLED CTER Bad chartered ao E In Beckenham, Kent and our 


1976 with or without capital. ~ Box YE - | ants. Applicant will be enga 


senior work and must have had at at feast to accounts are In a mess! 


We urgently need an 


Ee sala ono A AC $171. d 
ARTICLES VACANT TICLES/TRANSFEREES: 
> (cet || EXPERIENCED ACCOUNTANT 
] yours — or mod! : . 
ACCOUNTANCY PERSONNEL 1 Bn D TANTS a = to bring sëng pe isle (or she) 


CHARTERED ACCOUNTANTS situated 
We can offer articled clerks immediate : 
rod in London W4 require articied clerk or will not be concerned with current 
accounting, but will be required 











introductions to a really wide ra of P 
firms from medium West End to large National insurance contribution paid by 


City firms. Backed by our expert al 
on which to choose. - Ring or Vë employer z b. ly Box COUNT ANTS re- A leari she bac: 
01-628 8525 quire articled clerk: Excellent prospects; good to concentrate on ciearing up the bac og 


tancy 78 Tani must have goot command l 
EC OMM E GENEROUS REMUNERATION - 


EDGWARE SOLE PRACTIONER has 





| | Ge ch - for successful applicant who con 
ARTICLED CLERKS/TRANSFERS K d of English, S | : 
embroke & Pembroke aro tho led must have Tp sh. Smal i .. respond to this interesting challenge. 
troduct or 
Ports. We can arrango Introductions to | EXPANDING FIRM o? chartered account- PLEASE PHONE Mr P. Coupland 
all the leading national firms and ante with practices in Wembley and Ayles 
operate on a nationwide basis. Wo have vacancies for articted ks and somi- 01—659 2411. 
handle ali Orma HON Sí seniors, ~ Baatz in writing to Widger, 
telephone Mark Pembroke, Maple E Ealing Road, Wembley, 


Please 
F.C.A., 01-236 0011, Full details Pego 2. rus diesex or "161 Cambridge Street, Ayles- 
ary; ] 








COMMERCE & TM 





ACCOUNTANT Cie ear at aged about 


The progressive business 
ties will include centred in London (Shoreditch) and offers 
developments of Reds Depart nent, excellent career prospects to board level. — 
. Including installation of machins ac- Write with “detalls of qualifications and 
counting system, credit control, stock , 6X and salary required to Box 
control, preparation of monthly o>erat- A . 


ing statements and the supply or man A: MEDIUM-SIZED FIRM of interior 


ACCOUNTANT - 25 to be responsible for the accounting and 
GË parc qualified by ' | financia! direction Mo well established group 
rapidly expanding e ng group of panies of companies. 





agement Information to. Board, D detorators, Kensington area, requires ex- 

e penc mwa ee, || at Trust C Ke 

EE and Ia ear grop | See deet de lr geg ée Cen 

er anim, EE TEE | | 2 young man (under 30) to work In their Tax 

Geier Lanes, London N13. Telephone er tho auia eder derail plese RES ment on e preparation of Fersonai lax 
A cse AMNES T. eturhs. Previous experience In this type of 


work is essential, membership of Institute of : 
Taxation (or studying for ei is desirable. 
Salary is good and negotlable plus top fringe 
benefits including mortgage assistance. 


MANAGEMENT - 
ACCOUNTANT 


required by small but fast expanding manufacturing company in. 
est Middlesex. He will report directly to the Managing Director, 
and initially will be responsible for producing management figures 
and for general accounting administration. The PP ht man will - 
referably be qualified (ar near), will be young, De and will 
ave sufficient SE ice to create and operate costing systems, 
budgetary. control, and cash-flow procedures, and will develop 
Invoicing and sales ledger with view to using a small computer. 
An attractive salary will be pald to a man we consider capable of 
acne ment: Box MA 20305. À 


i 
| 
| 
| 
! 


ee telephone or write to: 


The Personnel Officer 
Royal Trust Company of Canada 
Royal Trust House | 
54 Jermyn Street 
London SW1Y 6NQ 
Telephone 01-629 8252 





ee — n — mr - 


ee ee eh 


E rr LHB ACLUUNLANE, Maren 1410 : LAAALLUN, IVIBICD LOID, Läit ` GENE M “J 
a : . t . S . , : Hd er ys A 


right experlence starting salary could be £4,500) 4 weeks" holiday- pensión scheme- 
BUPA. Telephone us for an Immediate appointment nowl 


ab executive 


GROWTH INDUSTRY! 
Chief Accountant (Designate) 
' appoint a young ambitious Accountant able to carry the responsibility for the ~ l E d. 
accounting function. Tae management is friendly and enthusiastic and needs your: : TAXATI ON 
WEYBRIDGE 41321 
. 4 S | | ) p i i | | 
CHIEF ACCOUNTANT/ d l ^ British Gas are | looking for a Taxatlon Officer to deabh with | | 
co IPA SECR Y ‘taxation and rating matters, with particular attention to Schedule 
"to handle all statutory . returns to: the Inland Revenue and 
administer VAT. , 
Privately owned’ ‘progressive and: expanding group of companies ti 
engaged in air cargo, shipping and and travel require a qualified. en: 
. Salary will be in the r range £3, 627-£4, 647, 
control of the X us The successful applicant. will be a man with 
personality and proven ability and will be responsible direct to the 
Street, London W1A 2AZ, quoting reference F/002/ 
416;AC. Closing date for applications March 28th, 


- d a> m A. CH Es i 
Salary £4,000 + Car 
financial expertise, Benefits include substantial salary increase for. merit (and for the 
E as it bears on the remuneration, allowances and service con- 
_ BURGESS HILL, SUSSEX . | 
An accountancy qualification is essential, with. at least five years’ 
.&ccountant/company Whilst based at Burgess’ Hill he 
Application forms may be obtained from the Senior 
, Grou Manaos Director. This i is a permanent appointment Wee 


_ Find your place i in British Go 
Rapidly stave young British commercial company (profitable) would like. to 
London - up to.£4, 647 
tracts of. Industry personnel: It will also be your responsibility 
£3, 000 — £3,500. PLUS CAR: 
post-qualifying See including one year in tax specialisa- 
- will also be responsible for al] accountan matters including credit 
Personnel Officer (HQ), British Gas, 59 Bryanston 
should lead to a directorship. 


Write or. telephone to the P.A. to the "Managin Director | 2 S E 


- 


t 











A 


e 


| Æ Laurie md 


. _, Varied tasks, covering a broad spectrum in the field of 


. Turners Air Agency Lt 
St Anthonys Way, E Fages Road 
Feltham, Middlesex. 01-890 8881 


H 


4 o ‘ a 
- 


nancial ` 


Accountant 
. Property”. 






to £4,000 | 7 a 


¿+ 


accountancy, make this new post ‘attractive to Chartered 
Accountants aged 25/30 interested in working for the 
property companies ‘of a major civil engineering "group. 


| Candidates from the pfofession, at least, two years post 


qualified, willbe considered.  . 
The man cho$en will be involved in ‘the financial accounting 


. of the group's property companies, investments, exchange 


control, cash budgeting, tax Planning and some Company 
Secrétarial work. | 

«There is a good future in thé group for the nieht man arid - 
the fringe benefits include a good pension scheme - and 
, BUPA. Location London. 

Ring or write. in confidence ‘to: E. Macro, Pide & Co, 


19/23 Oxford d London Wz. Tel: 01-734 6111. 


International Recruitment Consultants 
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“To be the Accountant of Subsi 
company (plant hire, tratar 
Good prospects 


Rand Serricos Staff Bureau 
31 Fife Road, Kingston. 





BOOK-KEEPER/ACCOUNTANT to 
«small group — res 


bilities will inclode 
complete contro) ~3 sets of books, een 


£2,000 Ge WEZ, - Box BA 5252. 


. 7 = 
a community project in Hackney 
requires 
, not only BOOK-KEEPER but also 
“somebody who would be interested in * 


the Bookshop, the Coffee-bar, profects 
of local-culture and education and bed 


manage our finances CE/O £30, POS 
prepare for our movè to new pre- 


rine; SALARY, dependent on age and 
£2,000 


need, but -probably around ; 
WRITE, for detalls and ap lication form, 
to Sheila Greenwood, 

 Dakton- Lane, “Hackney, London 


CHIEF ACCOUNTANT required by 

fashion manufacturing group with a Earmover 
of somo £2' million. Applicants must be 
conversant with” mec : accounting, ` 


preparation: of monthly accounts, costings, 
credit control and budgets, etc. Sal 
negotlable according to e ce, — Detaile.. 
in first instance to Mr D. Jaco P.C. An, 
Donald Jacobs & Partners ered 
Accountán 137 M sees Mansions, 
Baker London 


t situated + 


? London Wi. Ten ial salary. ~ Apply Box EA... 


LONDON WEST END solicitors require. 
enced clerk to deal with routine tax 


matters, Offices extremely well placed for 


commuters, Salary by 


by arrangement. — Tel. 
01-387 0909 (Mr Kidd). 


^ 


for managing small property portfolio and to 7 
- take ie rg en OE tio ad accounts department of a 
merchan 
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ACCOUNTANT/COMPANY SECRETARY 
MOTOR RACING CLUB 


could suit a recently qualifled chartered accountant. negotiable. - Please apply 
with brief detalls of career co deta to General Manager, British Automobile Racing 
Club Led, Thruxton Motor Raciag Circult, near Andover, Hanta (Weyhill 2607). 


Head ottico Ka 
Young Taxation - 
Accountant ` “, 


To join one of the largest steelmaking B 





Due to the expansion of the Taxation Department ge 


QUALIFIED "s o i dc S businesses In the world 


ACCOUNTANT 


required for smal/medium. engineering company  : 
in SW. Essex. Post suitable for person seeking first. _ 
or second appointment in industry. Successful ` $ 
candidate will be required to take control of ac- MN - MM excellent. 
counting functions, install systems for budgetary | E 

and stock controls, manage a small office and report © ~ ` Wi bo made to: 
to the Managing Diréctor. Excellent prospects for l 


Applications giving full details of experience and 


EE tho British Steel Corporation’s Head Office at 

E Victoria, there is an opportunity for a young 

Accountant with one or two years general. taxation 
experience to join the Department. m^ B c 

This is a good opening for a young person intent 

M ona career in the field of company taxation, and the 

| prospects of advancement within the Corporation are 


| qualification (and quoting reference HO78) should . 


Personnel Manager (Head Office), 


right man. Salary negotiable. Preliminary inter- | E . BRITISH STEEL CORPORATION, ` ; 


P.O. Box No. 403, 
. views will be conducted by the company’s auditors. lm . Grosvenor Placo, 


- 


Appropriate detai& to Box QA 20398. | fe E London, Swix 7JG 





- COSTING S.QUOTATIONS ` 
ACCOUNTANT | 


Cory Distribution Services, part of Ocean Transport & Trading ` 
Ltd., was formed in 1971 to provide a distribution service for fast- 
moving consumer products from seven strategically placed nauona! 
depots. 
As a b7-product of our explosive growth; we now require to fill 
the position of Costing and Quotations Accountant, based at our 
‘head office in Bracknell, and who will report to the Management 
"Accountant. 
. The tasks. embrace cost studies, the compilation of casting. 
standards, the preparation of quotations and detailed involvement i in . 
the design and installation of a standard costing system. 
A Cos: Accountant will probably bring the right sort of -back- 
ground to the post, but applicants with ` experience of similar work 
would substitute. 
We offer a salary of up to £3,000 per annum with an annual 
review, Le contributory pension scheme and a friendly, young and ^ 
dedicated working team. 


Further details and application form, quoting. 
reference CD/338/TA .from: 


Personnel Officer, 
, Cory Distribution Services, 
Neville House, High Street. 
Bracknell, BerksRG121DL. - . 


distribullOR |. Tel.0344 3191. 
. SEC VIGES E : 











, COMPANY SECRETARY 


SC Immediately for expanding P. 


texport 

dn KEE rtered Accountant 
aed sponta SC to SC Dee Com ny 

tary. ary to tiat 
pens upon experience, but wil! nnt 
writ the” "M MG SCH, 3 

ng to e ena rector, 
Pë erii 
Limited, 1 Nook 
Manchester M3 BS 





30-40 


QUALIFIED ACCOUNTANT aged 
with drive and initiative required to act as 


Secretary/ Manager of busy, 
located company (Ross-on-Wye), active in 
mail order field. ence of hardware and 


hand tool trade an advantage. Salary £3,000 . 


plus annual bonus. - Apply in first instance 
to J. R. Antoine, P.C.A., 75. Rickmansworth 
Road, Amersham, Bycks, with full particulars 


of revious xperlence 
RECENTLY OR NEARLY QUALIFIED 


and South Wales. Various opportunities 


in a number of industries. Phone Swansea : 
(0792) 42746 — twenty-four bourg - or write- 


to R. W, Croucher Associates, Employment 
Consultan E Mansel Street, Swansea. . 
OMEONE to prepare full 


analysis of Se cau assets and 


profitability from companies’ balance sheets. 
Some work at Com House but position 
offers oM y o working at home’ on a 
freelance basis, Would sul either an un- 
qualified SE ar someone who is 
qualified but in semi-rotirsment. Remunere- 
tion by negotiation. — Please write to Box 
RS 5286. ; ‘ 


RETIRED? 
aoe A nor 100 . 


old for a 

Park Royal Ee "Hospital 
Accoun A pn ue RO 
avaiable to PUDE 

Salary pro LT to £1,812 io "82313. - - 
AE ies Telephone 01-965. 5733, ext. 





TRUSTS . 


aene and Accountants require 
Trust Executives or Accountants with 
experience of Trusts; age 22-54, 

to £4,000 p.a. - In confidence’ apply: 

Consultant, Strand Business Agencies 

46-47 London Wall, London EC2 

(Tel, 01-588 5038). 





f 


' | THE ACCOUOUNIANI, March 14th : LAXA JON, March loth, 13/4 af. 
EXPANDING 


WANTED BY ACTIVE CLERK 
GROUP OF COMPANIES manufacturing DY ei ET: 
and supplying to the graphic arts and required e (LADY Royal Society: for small 


repro- 
graphic industries a qualified accountant cont tor four, No s wa Fi D C ll - 
Së Een a dai work but experience on led inancial ont 0 er 
basis. Candidates should be energetic and Madian pueda ri era sand : 
interested in jolning a management team who A well-established Group of Compañias in the West of England 


already bave produced results which auger | Plus 15 L.v.s. Progressive salary D rem. 
Se for the successful future growth of the in work. ele eee te Ms N ane carie ; 
Szeen ren and prospects’ and 6 Carlton House Terrace, London. 


Poftea n fiasco Bor WB Sia | SWIYIAG. 


engaged principally in the Building and Construction Industry 
seeks to recruit a Chartered Accountant as Financial Controller. 

It would be advantageous although not essential for the successful 
applicant to have some experience in the indus 

The Financial Controller will be concerned with the Financial 
Systems of The Group as well.as the flow of financial information 











to the Board, 
TAXATION ACCOUNTANT NN anert C 
: Bartlett Construction Group Ltd , 
Yeovil, Somerset. 
. The Union International Co Ltd wishes to engage an 
additional Taxation Accountant for the Taxation 
E o London Head Office. 
e work, which is varied and interesting, is concerned 
mainly with company tax, but there will be opportunities OVERS EAS 
for handling personal tax matters. 
Applications are invited from men or women aged about 
25-30 who wish to specialize in tax work. A professional CHARTERED ACCOUNTANTS 
qualification is not necessary, though A.T.LI. would be E E E EE Attractive E En 
an advantage. audit manager. Degree belpful, but not be in een within a month to Inter 
The salary is negotiable circa £3,000 per annum and aed Ms dam Ma a: = "ARM due Aaby Ee Fi 
there are the usual fringe benefits. Holiday arrangements eene Se me & Con 30 ng NBA GER” 


will be honoured. 

Please write, giving full personal and career details to the 
Staff Manager (AD 5812), 14 West Smithfield, London 
ECI. 


— 


Le 








- QUIERE UD. 
TRABAJAR EN TORREMOLINOS 


Our cllents have asked us to find them a controller who is capable of 
lastalling and operating mechanlzed systems and establishing che necessary 
controls in their hotai complex. Ha will be required to submic regular 
financial statements, prepare ory ark management accounts, etc., in 
peseras to local Ee and in dollar equivalents to the holding a 
y in New York. The complex consists of chree hotels, the largest 
of wrich opens this summer. Further expansion [s planned over the next 
d years but not necessarily in the hotel industry, 





à 
This b an interesting opportunity to work in a stimulating environment 
and develop the existing quill pen accounting procedures of a small 

familw business into an efficient reporting unit p a lively internacional 
1 group. Afcer-tax salary would not be less than Pras. 400,000 annually 
" pius board and lodging. ~ 


Candidates must speak Spanish and should have some post-qualification 
experience, prefera chat the hotel industry or in an American-oriented 
company. tf you feai that you could meet the challenge of this Zon and 
view with equanimity che prospect of at least thros years on the Costa 
del Sol, write and vell ua how you meet the requirements, 


Whinney Murray Ernst & Ernst ~ Balmes, 152 — Barcelona, 8, Spain. 


» WMEZE < 


|. "Accountant 


| with management 
potential  £3,000* 


We require an Accountant (A.C.A., A.C.M.A., 

A.C.C.A.) aged up to 30 years, who possesses ' 
i the drive and ability to succeed in manage- 

ment. , 


y E This appointment provides the oppor- 
bs tunity to gain experience in the variad, 
challenging fleld of Shipping Accounting, in 
one of the largest shipping companies In the 
world. You will be based at our Harlow 
: Office where you' will have the chance to 
^ rove your ability in various management, . 
nancial and statutory accounting areas. 
Success In these flelds would lead to promo- 
tlon to management. levels. 


E Our terms and conditions include a pro-- 
gressive salary, commencing above £3,000 
per annum (dependent on experience), a 
non-contributory pension scheme, a five-day 
working week In a luxurious modern office 
environment, an excellent subsidised iun- 
cheon club, first-class sporting and social 
facilities and covered car parking accommoda- 
tion. Assistance will be given with removal 
expenses In appropriate cases. 


W Please write for an application form, quoting 
reference J.112, to: LS M. Caldwell, 
Personnel Officer, Shipping Department, 
The British Petroleum ee oe 
BP House, Third Avenue, aro, 

CM19 5AG. 


Accountant 


Insurance ated . Bermuda 


An American Mid ip any, with strong links with the Lloyd's 
market, requires a ) accountant to Join a small team 


controlling the investment. of funds through Bermuda. 
He wll possess either a qualification or several years’ cae eo 
t 


experience In the Insurance industry. For a two-year contract (but wi 
excellent future prospects) the company offers a salary in Bermudan : 
Dollars (equivalent to the Initial U. S. | llar), free passages, medical 
benefits and help with accommodation. There is no Income Tax In 
Bermuda. 


|| Apply to: c 
Sir Timothy Hoare, 
7 Wine Office Court, 
London EC4A 3BY. 
- 01-353 1858. 





EEN JOHANNESBURG! 


(SunsFine and Wealth) 
` Negotiable Salary.-+ Benefits 


Fabulous GDDOCtUMMC for confident, ambitious young CA to join a national firm of 


Chartered Accountants as Branch 


er. Based in sunny South Africa with beauti- 


ful climate and stable and rapidly growing economy with nigh standard of living. 


Generos settling-in allowance, all alr fares pald for man an 


wife plus option ta 


: AT). in South Africa or return tc U.K. Rlng now for immediate appolntment (Ref. 


Gb executius 


WEYBRIDGE 41321 


SUNNY SPAIN 


. We are looking for young, qualified men for our expanding offices. 


: In'Madrid and Barcelona. 


Here is your chance to apply modern techniques of audit and 
Investigation while ‘living En a pleasant climate and earning a salary, 


- of over £3,500 after tax. 


Naturally we give preference to those having some knowledge of 
Spanish but if you are prepared to learn, phone: 


J. M. oe A . 
Turquands Barton Mayhew & Co - 





Lynton House 
7 Tavistock Square 
London WC1H 9LS 


01-387 0966 








OFFICIAL APPOINTMENTS 








Board of Governors 
‘The National Heart and Chest Hospitals 
Brompton Hospital, London SW3 


Applications are ¡invited for the post of 


, INTERNAL 
` AUDITOR 


The post offers opportunity to gain a wide 

experience in financial administration in the 
hospital service. Applicants should therefore 
have had some previous experience in a 
finance departmen or be studying or an 
appropriate professional qualification, 
‘General: Administrative grade sala scale 
£1,686 to £2,187 plus London Weigh 


Application forms - obtainable from the: 


Secretary to the Board. Quote Ref. 3C. 





D 












H 


_ prospects. 


restaurant and sports facil ties, 


01-854 8888, Ext. 343. 
SE date March 22nd. 


‘from the 


AUDITOR 
£2,031 — £2,340 


Appian must be actively studying for an Intermediate Account- 
. ancy examination and preferably have some auditing expertence. 
- Opportunities to. gain experience In modern audit techniques with 
a progressive and forward-looking local authority. Excellent, career 


GREENWICH 





UNIVERSITY OF OXFORD - 
Appointment of Prucipal Accountant 


Applications are invited from qualified : 


accountants or Chartered Secretaries for 
the post of Principal Accountant in the 


' University Chest which is-the division 


of the administration responsible for the 
conduct and supervision of the Univer- 
sity's financial affairs. Salary on the scale 
£3,543 to £4,863, the starting-point 
depending on age and „experience. 
Contributory pension scheme (F.S.S, U.). 
Further ars should be obtained 
Beputy Wee (Administra- 

tion), Unive | Registry, Clarendon 


Building, Board Street, Oxford OX! 


3BD, to whom applications shoul be 
sent not later than March 22nd, 19 





Car allowance; post-encry training facilities; 5-day week; staff 


Application forms from Borough Treasurer, London Borough of 
Greenwich, 45/53 Wellington Street, Woolwich SE18 6RA. Tel. 


, 


goo 
* (5,000 sq. B Equipment, etc., 
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PARTNERSHIPS AND ` 
‘PRACTICES ` 





ACCOUNTANTS — NORTH HERTS have 
G.R.F. £10,000 for sale. — Partner retiring. — 
Excelient premises available if required. - 
Box AN 5254. 

ACCOUNTANTS SEEKING EXPANSION. 
and with space to accommodate & further 
practice, invite sole practitioners contem- 
plating retirement and older ors with a ' 
retirement succession prob in West 
London, Middlesex, Bucks, Herts and Berks, \ 
to write to Box AS 5309. 

AFRI EAST, 


CA, WEST CENTRAL. — 
International Group of Accountants is 
desirous of contacting firms of chartered or 
certified accountants in Kenya, Nigeria, 
Uganda Ghana, Mali, Sudan, Sierra Leone, 
Tanzania and, Ethiopia with a view to 
Dee tation. — Please reply to Box AE 





AN EARLY PARTNERSHIP 


NW. London C.A.s offer an equity 
Partnerskip after a year. Salary circa 
£3,700. — For further details ring D. R. 
Waxman 01-628 8525. 


i ACCOUNTANCY PERSONNEL 


Ref. 37 
PROSP PARTNER 


Old-established City C.À.s seek, due to 

Partner retirement, ' an A.C.A. initially 

as Partner’s Assistant In general practice 

yo Partnership within two EAE 
ven to £4,200. — For further 

ring D. R. Waxman 01-629 8525. 


ACCOUNTANCY PERSONNEL e 
Quoting Ref. 38. 


Other partnerships available in «the 
City, West End, NW. London and 


Ring or visit 01-628 8525 


ACCOUNTANCY PERSONNEL 
63-65 Moorgate , 
Seo also pago 17. 


t 





ARE YOU CONCERNED about a sudden 
iliness? Do you worry about going on 

holiday and leaving the shop unattended? Is 
it difficult to obtain a quick secohd opinion? 


‘As a. practioner in the roaring forties on the 


western fringes of Landon I would like to 
mest another accountant or small 
firm with a view to an association pérhaps 
adn E partnership. — Box AY ipe 
DSHIRE. Chartered 


ORE. £7,000 rising, for sale, Call settie- 


ment only. Good lesse, furniture, etc. — 
Box BC 5231 
ctice for sale with 


taff of 22. Price for 
substantial. Freshold premises 

is £160,000, — 
Box BP 5176 


C.A.s WITH LONDON OFFICE near Báker 
Street Station and office in Sussex would 
welcome approaches from small firms or 
sole practitioners having offices on the out- 
skirts of London or West Sussex and facing 
retirement problems, — Please write to Box 


dwill, 


_ CA 5182, 


DEVON/CORNWALL BORDER. — Smal 
practice for sale on ‘one and a half 

purchase of current. fees basis. Confi Ata! 
replies from principals only. - Box DC.5234, 


NET PROFIT SHARE - 
£6, 000 - 
AT LEAST! - 


Third Partner for Somerset [ rapidly 
expanding firm. Goodwill at 14 years’ 
Gross will cost about £1 SÉ? 
Gebei dependin upon riod of acquisi- 
tion. Six mont probationary period 
only. Full detalls of career and exact 
experlenca to date Invited from Charter- 
ed or Certlfiad Accountants axperlenced 
in smaller type Practica. - Box NP 20428, 





CHARTERED ACCOUNTANTS 
SOUTH HERTS 


Progressive, modern outlook, medium- 
sized seek to merge with local or London 

` practice to achieve economies of scale 
and-to offer a superior-service to clients. 
Excellent offices, long lease. Inquiries 
welcomed also from sole EE - 
Box,CA 5235. 





require young qualifled &ccountant with 
view rto partnership. Medium-size firm in 
pleasant offices. Commencing salary £2,000 
minimum. - Wheatley Pearce & Co, 30 
Parkstone Road, Poole, Dorset. : 


EAST ANGLIA 
Young partner aged 27 to 35 required 
to take active part in development of 
practice. 

' We are a smaller medium-sized firm 
linked with others to provide specialist 
resources, working as an independent 
practice. Our clienteie ranges from tho 
veo small to medium-sized private com- 


You should have had first-class ex- 
perience in this kind of work, and be a 
person who likes a post with a challenge. 

As e partner you can expect progres- 
sive levels of EEN without any 
purchase of good 

You will be paid a a good salary for & 
preliminary period on our staff to enable 

. you to get to know us. ~ 

We can offer professional satisfaction 

_ in 2 SE environment. 


ly with full ES and 
anter e to Box EA 3 


EAST COAST CHARTERED PRACTICE 
FOR SALE, - Established over SE 
Gross fees £19,000. rar zu ,500, 
Good office. premises can bought. 
Further E to genuine Rates - 
Box EC 5233, 
EPPING C.A.s require newly or recently 
Gi men a audit senlors, Top salary. 
prospecís for the 


esl dree the right 
ied -— uA deii to Box EC 5255. . 
UNTANTS offer use of 


office EEN to a young c 
or certified accountant, with a nucleus of 
clients, having recently commenced, or about 
tocommence, own practice, Working arrange- 
meat could, lead to ultimate sale of a block of 
fees, -- Detaled replies in ence to 
Box EA 5278. - 
EXPERIENCED CA. seeks partnership or 
urchase of practice in London or South 
tantial funds avallable. Other aras 
considered provided good scope. - Box EC 


F. CA. LATE. 40s, wishes to purchase 
nership, practice, or blocks of audits in pare 
Cambs, Herts or similar area. Fully ex- 
perienced incomplete records and small 
medium company work and taxation. Capi 
y dar Telephone Hitchin 2837. 

> ^5 
pape company, Extensive practical knowl- 

ge of finance, take-overs and oui 

erection wishes to acquire share 
partnership (London or the Home Counties), 
where such experience would be an ad- 
vantage, Capital available. — Box FC 5242. 


PARTNERSHIP 


ro in leading West End firm of 
- Chartered Accountants ¡with several 
substantial clients is offered to 25-35. 
year-old. Applicants .should have 
ae ulred senior managerial experience . 
be fully competent in modern audit 
procedures with knowledge of investi- 
gations and other special work. The 
salary of up to £6,500 per annum will be 
pald during the probationary period 
with a substantial increase on enterin 
the partnership provided there is mutu 
compatibility. This is an exceptional 
opportunity to join a well-established, 
rol and congenial team, — Box 


` 





DORSEI CHARTERED ACCOUNTANTS 


~ 


MID 40s, managing director of 


. THE ACCOUNTANT, March 14th : TAXATION, March loth; 19/4-. - 


itp Loses or after SE term.' 
e= x : 
GORDON FORD & CO. - On and after 
March 16th, 1974, the business of Gordon 
Ford & Co, will be carried on from 65 The * 
Chase, Green ' Lang, Norbury, London 
SW16 3AF. Telephone Nos 01-754 9721 


01-670 3658. i ay. 
HEREFORDSHIRE/RADNORSHIRE. — 
Professional Accountants, various offices an 
expanding,. require third-partner with up to 
50 per sent hare in adopted branch, every 
VERA Seiten jo Boon on rolation- 
ships mg which period pre- 
ferabl pon ope pote, dui E wh! r Bine aa will 


Greg salary. 

SEH to commence. 
n, ‘Herefordshi Kington 577. \ 
ON IRISH ARTERED AC- 
COUNTANT with surplus . &ccommodstion 
and growing practice would like to meet 
similar person with a view to association and 

ps hip. ~ Box LI 5192. 


COUNTANTS wish to purchase a small 
practice or block of small audits (G.R.P. up 
to: £5,000) in City Ce Man- 


CHARTERED AC-: 


nire or greater 
chester area. ~ Box MC 5162. 
NORTH EAST : — Well-established 


and rapidly ex 
for sale ee one in excess of is of £10,000. Offers Offers 
invited on a cash basis, — Box EA 3193, 


: NORTH LONDON ACCOUNTANT with , 
' l busy practice seeks qualified | 
Geier assistant with view to partnership. 

lent Ee available to the ri t 
erson In this well X blished and e 
rm, — Write Box NL 5209, 
OFFICE ACCOMMODATION avaliable for 
sole D ie aie or small firm looking for 
offices In the ci odern offices in good . 
location. Initially sharing facilities with firm 


of chartered accountants who have one ' 


partner -esident in the city and the 
m » Sem in the oùtakiris of London. Other ` 


considered a: a later date. — . 


Posse reply We Box ON 5264. y 

— Chartered account- 
be en Viez SN socks 
working a 
office ei 
ossibility, — Box OA 526 
QU UALIFTED 


CCOUNTANT or finalist 
required. Excollont prospects. y Bourne- 
mouth small practitioners. — Box QA 5279. 
QUALIFIED ACCOUNTANT .ar finalist 
required by small practice. in | Southampton. 
” Excellent Ber, EOD 
SOUTH ESSEX A 


i discos St eee (es) income yc nm m^ 


Lease, equipment and staff if requi 
Please reply to Box SE 5191, t 
SOUTH LINCS. F.C.A. with surplus feos 
wishes to contact qualified or “unqualified 
E with spare. ped dol m & view 
working arrangement and possible partner- 
ship. — Box SL 5194. 
SOUTH YORKSHIRE CHARTERED AC- ` 
COUNTANTS 


AEN 


close ade to small traders. E 


particulars UAE: ago, education and . 


essiona! history. - Box SY $308, ' 
GE CHAR ED ACCOUNTANT. ~ 
Sole practitioner, with old established prac- 
tice wishes to merge with exiting firm or sole . 

tioner. - Box SC 5195. 

T SUSSEX C.A.s (branch of London 
firm) háve room for ER and would be 
pleased’ to hear from smal! firms or sole 

ractitioners having Offices In Weat Sussex or 

Hants and. wishing to solve retirement 
problems ‘and/or obtain from 
EE — Please’ reply to Bor WS 





SU BCONTRACT WORK 


Advertisements may now be accepted to 

under this Rendite: They will be > 
reed ed for at the same PHA Ut for 
advertisements appearing under the moin, 
heading.: 





' FREELANCE TAX 

. SPECIALIST ` 
To assist sole practitioner based NW. ^ 
"London/South Herts with substantlal 
“private company cHents. Must be con- 
“versan: with estate duty planning and 
“corporate, personal and’ capital gains 
taxation. ~ Please write Box FT 8197.’ 


wdier & Co, . 
' and suburbs, experienced in 


Write to Bo 
` E 


assistant of | 





H 


- SUBCONTRACTOR UIRED with 
- professional experience, able to take fuil 
responsibility, to work in Ealing W5 busy 
office of sole practitioner for three days a 
, week. Mainly incomplete records and per- 
‘sonal taxation, — Write-with full details and 
' salary required to Box SR 5288, 





- Box AC 5198, 

art II in profession requires sub- 
contract lobs: Moderate rates, Work by 

arrangement. — Please write to F, Rahman, 
21 Thurso Street, London SW17, 
A.C A. seeks subcontract work To London 
all types of 
| ere DEOS aüd yen 

mpt co on livery. — y to 

. Box AC 5221. 





ACCOUNTANTS, BOOK-KEEPERS * 
AND CLERKS l 
Experienced Freelances available for 
temporary assignments in all parts of the 
United i Kingdom and some countries 
Overseas, . g ' 
PRACTITIONERS SERVICES 
` BUREAU y 


233 ‘Cranbrook Road, Lif Essex 
ME 01-554 S Y tort 


all types of work including incomplete 
records, final accounts etc, Will collect and 
deliver. - Box AN 5256. 

` CERTIFIED ACCOUNTANTS In Leicester 
and suburbs arca with spare capacity seek 
audit and Arer work on subcontract 
basis, Ge Ce collection and delivery service. 
= Box CA 


CHARTERED ACCOUNTANT North Lon- 


don seeks subcontract work for two days 


per week. - Box CA 5211. 
TERED 


ACCOUNTANT seeks some’ 


subcontract work.’ Papers would bo collected 


and dell tot ee promptly. — 


‘experience 
fluent in both languages, 
represent British firm t 
representation in France or Germany. — 
Please write to Box FC 5212. 

. F.C. A., LATE 40s, seoks subcontract work in 

ucks, Cambs, Herts areas. Full 
experienced Incomplete records, smali 
medium SR audits and Mer] 


'— Telepho tchin 2837, 
STUD arti ‘seeks sub- 


— Professional and 
industrial experience, incomplete records to 


re companles seeks subcontract work 2/3, 


NC week, - Box WO 

YOUNG LADY. nearly qualified chartered 

EE EH 
m reco tax a 

types of audit work. Will collect and deliver 

but must work at home, = Box YL 5257. 





SUBCONTRACT 
WORK—OVERSEAS 


- 


ISLE OF MAN chartered accountants seek 
‘subcontract work regarding companies and 
taxation matters based on the law of the 
dic d DLE — Box IO 8223. 





DO YOU 

HAVE DIFFICULTY 
` IN WORDING 

YOUR `` 

ADVERTISEMENT? 


If so, may we help? 
Ring 01-836 0832 
' Extension 47- 





' F.C.A, Lowest com 


ACCOUNTANT NW LONDON undertakes. 











A BAG OF TEMPORARY. accountants at 
Deboo Execative..We have¡ia wide list of, 


freelance belp available immediately. Every 
applicant on our register is scrutihized by 
our consu_tants. Lowest competitive rates, — 


U.K. vetted by Mark Pembrok 


itive rates and fair tria 


riod. — Pembroke & Pembroke, 01-236 
E Ed (London) or 021-236 4356 (Bir 
n 
AB OR ‘AUDIT ASSISTANT 


55. Over 25 


GC Soath/South West. = * All replies 
ed in Box AS 5223. 


NIGERIAN, two 


pro- 

on in the 

profession City and West ER preferred. — 
x AC 5222. 





ACCOUNTANCY ASSISTANCE 
'Availabls immediate! the 
HARRISON-WILLIS TASK FORCE 


Pisces your problems during holi- 
sicxness or on special projects, etc. 
Qualified, amaa personnel avall, 
le, Lowest competitive Tates. ~ Call 
Veronica Harrison today at 01-493 9441. 


Harrisor, & Willis Ltd, 118 Now Bond 
Street, London, Wi. 


- 


DATA PROCESSING MANAGER, age 38, 
immediately ‘available to take up appoint- 


; of 
field encompassing | ndus- 
tria] organizations associated 'p y with 
I.B.M. gipment. Small to very large 
ibility studies through to final 
Aen. implementation. Salary required 
£5,000 — Reply Hox DP 3164. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help *- 
for any period to : 
overburdened Practitioners 


Details from . 


232 CRANBROOK ROAD 
. ILFORD, ESSEX 
Telephone:01-554 3484 


Applications from 
` Freclances also invited 


able for pe assignments throughout 


BoxL 


socks 
.in London. - Box AI 5312. 
MALAYSIAN CHINESE 


experience in profession, Sommer Bat 
industry seeks a position for two pions 
and evita -term assignment. — 





PAKISTANI MEMBER Chartered In- 
stitute (England and Wales), aged fifty, 
possessing over ‘twenty-three years’ post- 
qualification experience, seeks senior 


- position. Any country, preferably de- 


veloping African/Southeast Asian] 
Middle Eastern, prepared appear intoj- 
view own oxpense; presently stationed 
' Karachi, Pakistan, — Write Box PM S267. 





. ARTICLES REQUIRED 


` For Articles Vacant Puig er Situations 
Vacant Public a 


A COMMERCE GRADUATE from 


t i 
levels and three "AT levels sesks a ae with 
accountants. ~ Mr E. H, On 
» London N 


small - 


ieren prepa : 
accounts; See companies’ audit and 


statutory works. Articles expire in pase 1976. 
Availab py interviewa.at convenient time, — 


clerkship, a etecably to a medium-sized 
of chartered accountants, for varied 
thorough experience, — Box YD 5313, 





SERVICES ` 


" 





OVERDUE ACCOUNTS? 


Im rove vour Profitabili 
with our Effient and D 


No Result - No Fee: 


Contact: Derrick Cooke 
&t Credit Control Services 
Orchard 


Chambers 
189-191 London Road 
Reading, Berks RG1 3NU 
à Tel > — Reading 67579 or 


and Cash-flow 
t methods, 





COMPANY 
FORMATIONS 





A BACKED SERVICE. ~ Limited companies ` 


formed or Ee e Clifton Secretarial 
(oi ass Lanes, London N16, 
01-359 3387). 


A RAPID COMPANY formation service — 
also. ready-made companies all trades (in- 
* corporated England or Scotland). - Business 
Economy: Products Ltd, 133 Moorgate, 
London C2. 01-628 8821/2/3 (for 
TON nier 24 Castle pue: 


or Scottish companies). 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
: MODERNY. SEARCHES : 
OT , 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 
ex etes 
London ECAY 0HP 
01-353 9471 (4 Lines)’ 





English 
burgh 2- 


a” 
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‘BRITISH COMPANY 
REGISTRATION 
AGENCY LTD 
READY-MADE COMPANIES FOR ' 
SALE with memo, and arts., seal and 


statutory books. Guaranteed no trading. 
Transferred in ten minutes, 


38/40 Featherstona 8 treet, London ECI 
01-253 2977/8/9 Telex 262687 


EXPRESS COMPANY 
‘REGISTRATIONS LTD 
FOR PROMPT FORMATIONS 
READY-MADE COMPANIES 


READY-MADE COMPANIES £72-60 (in- 
clusive) transferred immediately. Companies 
o in from £17-75 E dany, 


l Medway 32558). 
Avenue, Gillingham. Ke Kent ( edway 32558). 


(CITY ROAD) LTD. 
22 -24 
Cowper Street 
London. EC2A 4AP 


-253 4108 





LIMITED COMPANIES 


.. NEW FORMATIONS 

— OR 

READY-MADE COMPANIES 
FOR ALL TRADES 


Searches, Seals, Registers, etc. 
Descriptive literature from : 
GRAY'S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2A 4BA ` 
(Phone 01-253 3551/2) 





. READY-MADE 
COMPANIES 


All Trades Supplied 


£40 


M. R. Chettleburgh Ltd — 
.140-141 Temple Chambers 
Temple Avenue 
London EC4Y OHE 
Tel, 01-353 1442 





f 


Managing - Directors, Company Secretarles and Chief 


Accountants please note 


FREE WAREHOUSING 
AND STORAGE 


Yes, absolutely free storage for six months if you 
contract now to take space for-a 24-year period 
In brand new ‘warehouses at a major East Coast 
port. Handling, shipping and distribution faclill- 
ties available at highly competitive rates for all 
types of dry and refrigerated cargo. Upwards of 
150,000 sq. feet available. Why tie up capital 
when you can have sIx; months free of cash-flow 
problems? Post the coupon below for further 
details or telephone 047-387218 now. 


To JOHN PHILLIPS & PARTNERS 
^A Shipping, International Transport & 
Distribution Consultants 
12 Hamonett Street 
Taunton, Somerset. 


i 


Please let me have without SE detalls of the [ies 


storage scheme. 


. Name of Company... | 


READY-MADE COMPANIES 

DOW. po a tions a ek om 
mann Dn eS 

Es Si Siren, Tandon N18. Ring 0 -803 





OFFICE MACHINERY 
^ AND EQUIPMENT 


ER STAMPS - NORMAL SERVICE 








available ' 


\ 


C8 FE TOT OETOE PETE AAA AID w*12*44*n48 we 
4 





MORTGAGES 





ABANDON CHASING THAT MORT- | 


GAGE. - 100 per cent loans to qualified 
accountants up es £18,000. High advances 
to £50,000, Survey fees GEN eion 
Personal attention of a directo Profes- 
sional Mo perce Muswell Hill, 
London NI D JD o: 9595) 


100 PER CENT MORTGAGES available 
up to £15,000 for house parena 
up to e , Remortgages a 
property m ortgages also RU Contact 
Calla Securities Lid, 15 SE Hill, 


Y London ECIR 6EP (01-623 





STOCK VALUERS 


John Churchill & Co 
F.S.V.A. Incorporated Valuers 
An organisation specialising over a decade In the 


Stocktaking and Valuation 
of Industrial, distributive and retailers’ stock-in-trade 


Card control systems corrected. United Kingdom coverage, 
Valuation for VA.T. Probate, Audit or ownership change. 





01-460 8801 /9220/5550. 155 High Street, Bromley, BR1 1JE 





MISCELLANEOUS 








BUSINESS PREMISES 





ACCOMMODATION REQUIRED in the 
City by provincial accountant, one day por 
week, 5306, 


accountants 








cost. 
Accountants’ T 
Rumiey Road. Latoo. Tel, 23147, : 
S ee pages in fact, on 
EE Spa Send 6p to 
ATES (Act), 14 Sun Street, 
London EC2M 2QA. el, 01-377 9034. 


- 





FOR SALE 


PROFESSIONAL AND HOUSE 


NAME PLATES 


and interchangeable Registered 
Office’ directory boards in Bronze, 
Brass. Stainless Steel, Ahuninium 
or Coloured Plastic. 


ESTIMATES SENT FREE 


Manufacturers of But ber Stamps. 
Pirm: Serre ly a tual’ aruta: tourer 


~ ABBEY CRAFTSMAN LTD. 
Tel. Bordon (2 lines) 
STD 042-03 2091 





. CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED ` 
. ADVERTISEMENTS 


1. The publishers cannot guar- 
antee insertion om any speci- 
fied date, but effort is 


2. The publishers will not be 
held liable for any loss 
occasioned by the failure of 
any advertisement to appear 
from any cause whatsoever. 

3. The publishers will not accept 

responsibility for printing 

errors which may appear or 
for any consequences arising 
therefrom. 


4. Box number addresses must 
not be used for the receipt of 
origina! port ds or 
payments of an , nor 
are they available for the 
distribution of can 


of its contents. 
S.The right ts reserved to 
refuse, cancel, suspend 


db d LAR A AS Si Sé WR, d 78 AE HAT A9 "urls PEE e — —————— e eee ee ae H 


ACCOUNTING STAFF 
PROBLEMS SOLVED 


Staff shortage — End of year — Illness — 
Peak work load — Changes in systems 


For all purposes in Industrial, 


wholesale and retail fields carrled Be wise- consider temporary help 
out efficiently, in a professional | , | 
manner by a large valuation staff | ROUTINE BOOK-KEEPING - AUDIT - TAXATION- 


operating on a countrywide basis. 


CREDIT CONTROL - CONSULTANCY 


! In fact, any kind of assignment for both 
Further details from any of our experienced and qualified Accountants 
branch offices given below. : 

m Best for Permanent or 


‘Temporary Posts - 
STOCKTAKERS, VALUERS d UK or Overseas 
PUBLIC LOSS ASSESSORS Ring for fast sica: 


Regent House, 235-241 Regent St, London W1R8SU. Tel 01- 4341294:8 ACCOUNTANCY TASK FO RCE LTD 
ges. 01-353 8291 for general enquiries 
p 9 4? 15 New Bridge Street, London EC4V 6HN 


"e ES i b NEAR BLACKFRIARS STATION 


MAL pH 











ToS! i offices can provide a service tailor-made to the 
ÓN 


à requirements of Large, Medium and Small 
A, 1 companies alike. 










A ‘phone call to your nearest Executemps 
consultant will ensure the solution to your 
immediate or future problems. 


uy 
Za LN 
KA 


"UN, 33/39 Grey Street, Newcastle-upon-Tyne NE1 BEE 0832-27455 

ZS ben, 125/127 St. Vincent Street, Glasgow G2 5JR 041-221 2585 

RE, Yorkshire House, East Parade, Leeds LS1 5BJ 0532 -444911 
P | pus mm : Sunlife House, 3 Charlotte St., Manchester M1 4HB 061-236 8981 
"A Albany House, Hurst Street, Birmingham 854 BD.021-622 2961 
- CUN 21/22 Poland Street, London W1V 3DD 01-734 5043, i 
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M ee eee mmm 





for allocation of approximately 100 
tion to this vacancy we have a number of 
throughout London. 


Company Tax specialists currently in the 
PROSPECTIVE PARTNER to £7,060 ` 
tp aerae lar mir Meg A of 
Medium-sized practice. : responsi- 
bility. . . ; 
LONDON W ` £3,250-£3,750 


i ONDON ie to assist Group Taxation Man- 
ager of weil-known retail group. Computation work us 
smali team. Abo Junior Tex Aina. 


H * 


t 


Gus ofthe top tan firms wishes to recruit an ACCA. with 
or 


three taxation experience to fill a vacancy 
Manas Ammtant Manso jewel ec? 
MAN c. £4,006- £4506 


CHESTER 
International Firm wishes to appoint a Manager 
S ber of ud and persona! el 

num com taxa YACEN a 
i lewer level in Minchester kad Liverpool. Also TRUST 
MANAGER - i : c, £4,090: 


HEWITSON-WALKER (OVERSEAS 


ax planning vising- ocomputation work. Equity 
ES available, D 


| PRO VIN CIAL TAX VACANCIES 


c, £3,600 
Taxation’ Assistant for Group Head oe Bif et 
qualified with or company tax 


COVENTRY - to £3,808 
Kl Tax Senior wasted, must have profesional x 


SLOUGH AND READIN 
bear Mamo "mem, 


~ 


‘+ Liverpool 


£3,008-44,500 


PERSONAL TAX SENIORS 


As the leading 


- £2200-44,000 
wo deal with perder aoa 


have most 


Gf not all) of the best (and the worst) tax vacancies in the 
profession, 


Several vacancies with leading T 
Street Station, at levels of senlority. ., 


TEMPORARY TAX 


Street, Oxford 


locations in 


ELA | COMMERCIAL TAX VA CANCIES | 


Heath Fh Wyeonte, Br "Brighton, Watford. ME 
PROVINCIAL - SS 
Gioncester, oo armouth, Verden : 
si q pa, 
Oxf Leeds, South- 
ampto pa, not one L on os ` 
n, on) 


| £2290-£2,750 


wacked. 
wo one at 
level, 


to £2.000 
level to own ah 


from trainee Junior 
and West End. A.T.LL trainees 


COMMUTING PROBLEMS Personal Tax 
Vacancies close to O Ae 


London, 


k 


APPOINTMENTS) 


main-tine 
Circus, Piccadilly, Aldwych. And moet. 





' $12,9698+p.2. 
Bronze yourself broaden your in 
Nazssu of F Two- or tour for a newly or 
recently ACA. Usual International 
benefits - gratuity and 
bonus. 
EUROPE mm om 
Openings in all E.E.C, countries us well as Switreriand, 
Greece and Scandina socking 
to broaden 
EAST AFRICA pang finan bd 

are just 


Free tion, 23%, terminal bonus 

and next Christmas on Mombesa are some of 

c. £5,800 

ee Te have one or two 
at ocwly valifcd and Manager / 

and Kuals 


-Eal in Hong Koog 
Lumpur. 


JAMAICA c. £4,006 


ela round of the world which males tho 
almost 


eg SE EE 


Kg 
BEER abeng orn eis 
` et eee 


and the usual overseas bensfits 
Firm, 


. AFRICA Salary 
Valuabie post-qua hs nde am 
in Durban, Cape Town or Jo Sample one of 
the best climates in the world and carn and savo) a first. ` 
at the sams 

SPAIN AND PO ` £4,000-£6,800 
Qualified staff needed to work in Lisbon, Madrid and 
Barcelona. Knowledge of but not- 

u large International 
Firm benefits. Vacancies also in Angola Mozambique, 
MALTA AND CYPRUS ' £2,900-25,800 
Work on these as s qualified 
ENEE e Ge 


A 


-HOLLAND 
-In the land of 


canals and your j 
1974 won't be so Posts in the diene? erst ha 
offer a vide range of work foe young aco 
NORTH AMERICA $11,980- 
Gain post-qualification e ee in Ede or di 
U.S.A. with the wocrid's top firma, 
Mmited for progressive career 
AUSTRALIA/N.Z. i 
Join he kangaroos = Kiwis now, We have a SUD 
variety vacancies or qualified 
A. Salary by negotiation Stee 
WEST AFRICA €3,500-£5,000 
a 


Nigeria for accoontants on 
there with one of the World's top firma. Vacancies in 


Ghana ana 
ties for capital 


cane as wol AI giving ra 





|: 6 OR 12 MONTHS 
International firm seeks Chartered 





TEMPORARY SERVICE TO TIU & ACCOUNTANTS: 


01-236 0425 


Tel John Walker, B.A., A.C.A. for temporary assistance - commercial, audit, accounts or tax. TEMPS URGENTLY REQUIRED: all levels £1-20 to £3 p.h. 





4 


| In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 4 BOW LANE, CHEAPSIDE, LONDON EC4, Tel. 61-236 0425 
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Rank Organisation's Support for 
Inflation Accounting 


IR JOHN DAVIS, chairman and 


chief executive of The Rank Organi- 


sation, is not the least controversial of 
men and it is typical of him that he 
should have ‘forthright views on the 
controversial subject of inflation account- 
ing. He airs those views and fits them to 
The Rank Organisation’s figures in the 
voluminous 1973 annual report and 
accounts, 

This week’s reprint has to be restricted 
so that the view of the statutory accounts 
and the ED8-style schedule can be 
adequately shown, and some of the notes 
to the accounts have therefore been 
omitted — although the headings have 
been left in to indicate that the notes were 
all present and correct in the original. 
The entire Rank Organisation report and 
accounts, incidentally, covers 67 pages. 


Code of practice 


The statement by the chairman and 
the chairman's review, one being com- 
ment and the other largely reporting, 
together span pages 13 to 41 after a 
directors’ report running from pages 5 to 
12. There is no shortage of reportage. 

Under. the heading of ‘Inflation Ac- 
counting’, Sir John recounts the moves 
made by the ASSC ‘with the tacit support 
of the Department of Trade and Industry’ 
to produce an agreed code of practice. He 
reports the ‘surprise’ occasioned by the 
Government’s decision to set up a Com- 
mittee of Inquiry. 

That action, in his view, ‘can delay the 
introduction of standard practice on 
inflation accounting’ which he believes 
to be ‘vital in modern terms to enable a 
proper assessment to be made of the state 
of a company’s affairs’. No one will 
quarrel with Sir John’s view that ‘it looks 
as if inflation is with us for a long time — 
however successful we are in restricting 
it — although some, possibly, may not 
entirely agree with the view that ‘con- 
sequently, a balance sheet and profit and 
loss account which consists of fs of 
varying purchase values is a jumble and 
can, in fact, be quite misleading'. 

Contractual obligations, such as taxa- 
tion, mean that historic accounting for a 
variety of reasons cannot be abandoned, 
but ‘historic accounts should be supple- 


mented by a statement recalculating 
profits and shareholders’ equity on an 
inflation-adjusted basis’. 

It is important, Sir John considers, 
'that all companies — at least public 
companies — should act uniformly on this 
issue, otherwise comparison between 'real 
results' as compared with historic results 
will not be possible. 

Explaining the accounting standard to 
shareholders, Sir John says: "The prin- 
ciple involved is fairly simple, i.e., a 
distinction is drawn between monetary 
items (cash debtors, creditors and loans) 
and non-monetary items (stock, plant and 
buildings). Holders of monetary assets 
lose purchasing power in a time of infla- 
tion — for example, if you have £100,000 
on deposit for a year, it will have lost 
gay, 10 per cent of its purchasing power.’ 

“Those owing money gain. For instance, 


if you borrow £100,000 for five years, ` 


the lender will get back £102,000 in 
depreciated £s which could amount in 
purchasing power to only 50 per cent of 
the sum lent. Holders of non-monetary 
assets neither gain nor lose, since the 
price of these assets, ignorirg other 
factors, will increase broadly in propor- 
tion to the fall in the value of the £.’ 


Management 


As regards profits, Sir John comments: 
“these are likely to be lower on an inflation 
accounting basis since depreciation of 
fixed' assets must be higher in terms of 
depreciated £s. Stock profits arising from 
inflation are also eliminated. On the other 
hand, if à company is well borrowed, 


. there is a compensating gain in purchas- 


ing power which may well offset the 
other two factors’. 

Sir John makes the point that apart 
from the importance of inflation-ad- 
justed accounts to shareholders and 
investors, they are equally important to 
management — ‘unless inflation is taken 
into account, stock “paper profits" may 
easily be regarded as growth and insuffi- 
cient provision for depreciation may cloud 
the stated results”. 

This explanation and comment is 
hardly revolutionary but readers of it 
should bear in mind that Sir John is 
reported to lay shareholders and other 


members of the group and is commenting 
on an intricate subject with a sound 
economy of words. 


Close look 

Sir John's view is that “all managements 
should take a close look at inflation ac- 
counting straight away”. Action is suited 
to the words with the schedule which 
appears on pages 60 and 61 of the report 
ard which is included in our reprint. The 
schedule shows that the gain on Rank 
Organisation’s high gearing exceeds addi- 
tional depreciation and that the share- 


: holders’ equity is very much increased. 


Cynics might consider that Sir John’s 
fervour for inflation accounting is fed by 
the fact that the ing, which puts a 
positive element of close on £16 million 
into the arithmetic, makes the exercise 
impressive — even inflation is good for 
The Rank Organisation. In February 1973, 
a 75 million Eurodollar 44 per cent con- 
vertible loan dated 1993 was issued at par 
to raise £30 million, and there was within 
the. group an increase from 91:45 
million to as much as {224-24 million in 
secured and unsecured borrowings, so 
that 1973 was a not unfavourable time at 
which to introduce inflation accounting 
to the organization. 

Expenditure on fixed assets during the 
year was {45°58 million, of which {26-26 

lion was on development of properties 
for investment and {11-43 million on 
factories and plant. | 

As to profits, it will be seen that Rank 
Xerox is still the majority earner despite 
the enlargement of non-Xerox profits by 
internal growth and acquisition. 


Heading and Footing 


UTTING a heading on the chair- 

man’s statement in the annual report 
is becoming ‘trendy’. A salutary one at 
the top of Mr Hilton Newton-Mason’s 
statement to shareholders in Associated 
Sprayers reads: ‘A New Experience — 
Teaches You Much’. Not surprisingly, 
the heading prepares the reader for not 
particularly pleasant reading, more so if 
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the reader allows his .eye. to ¿go to -thé 
bottom -of the’ page where: there | is a 
‘footing’. (the ‘opposite of a heading) 
which reads - ‘Success Teaches Very 
Little - A Setback Teaches-a Lot." 


‘Associated Sprayers’ setback concerned 
the 1972 acquisition of Airflow House- 
` wares, which was known at the time to 
have lost some £86,000 in the preceding 
five months. The chairman comments 


that it was appreciated that stopping the |: 


losa- would be relatively easy but that 
acceptable profits would be more 


diff t. Seven months after the acquisi- | 


tion ‘Airflow showed: a SS ‘profit of 
£764. 0 | 

During the. past year the profit only 
grew to £10,388. The 
that 'a lack of comprehensible records on 


which'to base our sales policy, plus the 


highly competitive nature of the products, 
slowed down ‘an all too optimistic. re- 


covery’. Other .weaknesses in the organi- - 


zation have now been. corrected. . 
Over the group as a whole pre-tax 


don improved slightly from {£311,261 
£321,644, despite turnover expansion 


ER £2,660,780 to £4,427,053. 


The parent company made a tactical | 


decision not to inctease selling prices at 
the beginning of the financial year and 
then was later prevented from raising 
them by the Government standstill order.. 
' Advantage has since been taken to raise 
prices under Phases IT and III. 


Allied Textiles ^ — 


[Tas remarkable that a company with: 


such an impressive growth record as 
Allied ‘Textile Companies, and a company 
with-such promotional flair in.some sec- 


tors of the organization, should present | 


such a plain report to shareholders. There 


is barely an attempt: to move beyond - 
statutory limits, apart from a geographical | 


analysis of exports in the directors’ report. 
There are no ‘highlights’ and no ‘historical 

record’, but earnings per share are shown 
' in the ‘profit. and Fl s account at 18-9p 
against 117p to cover the dividend. more 
than four times. 


Huddersfield is the Allied Textiles base, 
and Yorkshire the main operational area — 
although high quality woollen and worsted 
cloths ‘are. made in Langholm, Scotland. 
Fine and medium ‘quality worsteds, 
speciality woollen cloths, carpet yarns, 
fully fashioned knitwear, knitted fabrics, 
model gowns, and fine netting are’ the 
main products, and the group is backed 
by service companies in finishing, dyeing 
and the like. Turnover in 1973 ap- 
proached {21-92 million for pre-tax 
profits of £2,173,826, so that the Allied 


comments. |: a 


f 


CONSOLIDATED BALANCE SHEET 


. at 31st October 1973 
THE RANK ORGANISATION LIMITED AND SUBSIDIARIES 





Rank Xerox Limited 


Others 
ek 
Investments .- 


_interesta in Associated Companies 
Goodwill 


| 30,183 


ary Shares of 26p each 


f 


61% Cumulative Preference Shares of £1 each 
. 8% Second Cumulative Preference Shares of £1 each 


Ordinary Shares of 2bp each 


The Rank Organisation Limited 
A Ordin 


Issued Share Capital-of 


à 41,667 


742° 


10 


Deferred Revenue Expenditure ) 


136,731 


72,680 


Capltal Reserves 


Share Premium Account 
- -Uther Capital. Reserves ] 








Revenue Reserves 


11 


1 
- 


Stocks and Work in Progress 
Film Productions 


Current Agsets 


22,468 
18,689 41,188 


47,888 


28,988 . 


` 18,882 


The Rank Organisation Limited 


Subsidiaries 


Debtors and Prepayments 


Uividends Heceivabie 


issued Share Capital and Reserves 


Short Term Deposits 


i Cash at Bank and in Hand 


Attributable to the Shareholders In. 
The Rank Organisation Limited 








234,739 


Outside Shareholders’ Interest in 
Net Assets of Subsldlarles 


Deferred Taxation . ` 








4,024 


6,890 


5,37 5 


8,799 


Deduot: Liabilities and Provisions 


(Other than borrowed.money) 


E8463  . 


35,797 


12 


Creditors, Expenses Accrued and Provisions 


. United Kingdom Corporation Tax l 


Loan Capital and Borrowed Money 


. Secured—United Kingdom . 


772. 


1,765 
- 930 


due within one year 


22,436 - 


. due between one and two years 
Other Taxation, mainiy Overseas 


Dividends. 


4,723 
27,189 
27,798 


38,492 


Le 








Overseas 


- 8,474 
239 


Shareholders In the Company 








- Unsecured-—United Kingdom 


Outside Shareholders of Subsidiaries 


Advance Corporation Tax 








Overseas 





£473,183 ^ 


£473,163 





Notes relating to this Balance Sheet appear on page (324.] 
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ACCOUNTANT. 
TEMPORARY BINDING CASES 


This is the only self-binding device that 
makes a real book and allows the pages 
to lie perfectly flat when open. Twenty- 
six issues and index may be bound by 
inserting a new metal rod each week. 

TT A cO p M — Ihecaseiscoveredin blue cloth suitably 
| Cou LIU ERSTES SENEC SHES, E worded and of an extremely attractive 

vw vit o. AE LORS MET SC appearance worthy of the best book- 
case. 


£1:15 NET 
£1-55 including post/packing & VAT U.K. 
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151 Strand, London WC2R LU 








Make sure of your own copy 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM CS 


= si , š EE + Swan el oa E - t 
Please send The Accountant each week until further notice, commencing with the Issue Students’ Concesslonal 
Subscription 
dated $599^&*bta9424 tet. thirty TTT TTT itty PoR SE MAPFRE PPAR - : 
Date Studentship registered : : 
¿AA aen M A, MM E E es p reg 
: i 
Address................... TORRES E E das A O O seed beens D 
Counter-signature for student's SUBSCTIPTION ENEE ANE Irina : 
l Expiring: 
(Principal, head of department, or tutor) s, 
Remittance enclosed f a, TN | A. ES See 


~ 


~ 


Rates: £20 for two years ; £10-B0 for one year; £5-35 half-year. 
Airmall edition £14-25 for one year; £7-25 half-year. . 
: Stucents' concessional rate £6 per year, 
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The sign of higher 
interest with trustee security 










EQUIVALENT 


INTEREST—UP GROSS RETURN 


WITH BASIC INCOME | 


SHARES NES 
SAVINGS ~ end 12-86% 
DEPOSITS - 7 257 y (0: 36% 


(Inc. Limited Companies) 





Prom t withdrawals. ` No ‘fixed term’ restrictions. Trustee status. 
The safe and simple way for income tax payers to secure increased income with liquidity of capital, 


Ze Property Owners 
ON Building So: cie Cy exceed o 


Rr. Hon. Lord Meston; - 4 Cavendish Place, W1M OAQ. Telephone: 01-637 3041 





R. P. Rudoff (Managing Director). aia 


Mr Arnold Carr presided at the annual general: meeting on March 1st, 1974 
i 
SALIENT FIGURES FOR THE LAST b YEARS 


1973 1972 1971 1970 
. (15 months) (to nearest £000) 


Group Turnover . 153,616 86,617 77,800 68,043 

. Group Profit before Tax . . 74959 5,563 4,552 3,380 | 
Group Profit after Tax 4,693 ‘3,310 2,707 1,910 
Group Profit relating to l o. 
Thos. W. Ward Limited ` . 4448 2,867 2,488 1,870 

. Dividends paid |. 90803 1,803 1,379 1,225 
% Profit distributed. 40:55 62-89 57°15 65:51 
% Profit retained’, ` 05 5 E9AB 37.11 42-85 34:49 
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EACTION in financial markets to 
the change in. Government has 
been as chaotic as the change itself. 
The stock-market has  álternately 
waxed and waned, and in the foreign 
exchange market sterling was. able to 
maintain strength largely as the result 
of Herculean efforts by the Bank of 
England in organizing a short-term 
scarcity cf funds in the discount 
market and some staggering short- 
.term interest rates. 
' But markets must now begin to look 
at the longer range view and attempt 
to stop living merely from day to day. 
Not that any view can be particularly 


long under present circumstances, and 


for the time being the longest view is 
likely to take in Mr Healey's first budget 
and precious little else. 


The new Chancellor is on record as- 


being a supporter of almost Crippsian 
austerity. Tax is for increasing and 
never, apparently, the reverse. While 
the new Government may have settled 
with the miners for a major increase in 
pay, Mr Healey is apparently dead set 
on making sure that the Inland 
Revenue gets a bigger share of the 


pay rise than it would have done under 


the previous administration. 

But there is little doubt in the stock- 
market that despite the generosity cf 
. the naw Government in allowing wage 
increases, there is extremely little, if 
any, prospect cf similar generosity 
in allowing dividend increases. Phase 
Three may be daad but dividend mia" 
tion will still live. 


LOANS 


The banks have not unnaturally shied 
away from putting up money for 
building societies. lt is not the kind 
of business that banks normally do, 
and anyway loans to building societies 
could only be made at rates of interest 
that building societies would not be 
able to accept under the present 
interest rate structure. 

But there is more to the matter than 
traditional banking, and interest rates. 
There is the matter of what the 
Government of the day wants to see 
in the way of the volume of mortgage 


May18,1973 .. 74% Oct 19,1973 .. 114%  Daytoday .. 10 -12 % Bank Bills 
June 22, 1973 .. 74% Nov.13,1973.. 13 % 7days. . 11 -12 % 2months 14 -134% 
July 20,1973 .. 8 % Jan. 4.1974 .. 123% Fine Trade Bilis 3months 14 -134% 
July 27 1973 ..114%  Feb.1,1974 .. 124% Tmonth .. 155-158% 4months 144-14 % 
2months.. 158-154% S6montha 14 -144% 
' 3 months.. 15§-154% 
Finance House Base Rate 
March 1st, 1974. 16% | Three Months’ Rates 
Local authority deposits  . 15$ -15g % ` 
l Local authority bonds * is ..15 -14 % 
FT Industrial Ordinary Index Sterling deposit certificates .. ..15% -15% % 
March 11th, 1974. 298-8 Euro-sterling deposits ..18} ~194 % 
Euro-dollar deposits .. , B%- 915% 
Treasury Bilis Foreign Exchanges 
Jan. A .. £12:2034% Feb.8 .. £11:9649% New York.. 2:3°80 Frankfurt .. 6-1500 
Jan.11 .. £12-0909% Feb. 15.. £11-9110% Montreal ;.. 2-2632 Milan . 1490-00 
Jan.18 .. £12-0469% Feb.22 .. £11-8171% Amsterdam 64600 Oslo 13-1800 
Jan.25 .. £12-0270% Mar.1 .. £11 9290% Brussels .. 93-6°00 Paris 11-1600 
- Feb.1 .. £11-9860% Mar.8 .. £11 9161% Copenhagen 14-6000 Zúrich 7-1750 
Gilt-edged 
Console 4% .. 2...  .. .. ». 293 Treasury 9% 1994 .. .. +. +... 708 
Consols 24%.. as SC GN var 18 Treasury 84% 84-86 "va ech eS 773i 
Conversion 34%  .. is i» S 286% Treesury 84% 87-90 ei e .. 874 
Conversion 5196 1974 .. , 98%, Treasury 64% 1976 , Së gi és. & 189 
Funding 34% 99-04 D T .. 30i Treasury 34% 77—80 id Gm .. 8664 
Funding 5196 78-80 eh = ke “STE Treasury 34% 79-81 de s .. 63? 
Funding 51% 82-84 ii Ka » 833 Treasury 5% 86-89 PA Pa .. 47% 
Funding 53% 87-91 xs ns ,.  b0& Treasury 64% 08-12 oe eg SQ 4i 
Funding 696 1993 .. - ja .. 50$ Treasury 24% e de 26 eS 17% 
Funding 64% 85-87 S ze .. "824 ^ Victory 4% .. sá Sa Ss .. 954 
Savings 3% 65-75 . D ;. 914%, Wer Loan 34% e pi 25 e 2046. 
Retail. Price index (Jan. 1982-100) 
Jan. Feb. Mar. Apri May June July Aug. Sept.. Oct Nov. Dec. 
1971 147.0 147-8 149-0 152-2 1532 154-3 155:2°155-3 166-6 156-4 157.3 158-1 
1972 159-0 159-8 160-3 161.8 162-6 163-7 164-2 165-5 1664 168-7 169-3 170.2 
- 1973 171-3 1724 1734 1767 1780 178-9 179-7 180-2 181.8 185-4 186.8 188-2 
191:8 ; 
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money availible geg what the Govern- — 


ment of the day is prepared to do to 
assist the system to provide the funds. 

The immediate past Government 
never stated in. any -straightforward 
manner what volume of mortgage 
funds it wanted to see, and until the 
present Government makes a plain 
and honest statement of the position 
there is not much point in the banks 
and building societies setting up any 
independent scheme. 


DEEKTABIE 


Reference cf a merger to the Mono- 
polies Commission used to be che end 
of the affair, but the Boots-House of 
Fraser deal was kept hopefully in being 


and the consequences have provéd - 


dire. Boots have tried to renegotiate 
bid terms, House cf Fraser have 
rejected the idea. the Takeover Fanel 
insists that Boots should go ahead on 
the original terms and Boots' directors 
have put the onus on Boots’ share- 
holders who will be asked to sar.ction — 
or not sanction if the Boots' board has 


e 


anything to do with it — the necessary 


increase in capital. 


It is d.fficult to acknowledge the. 


Takeover Panel's contention that there 
has not been sweeping enough change 
in stock-market or retail trada condi- 
tions since the original bid to justify 
a change in terms. Equally, it is hardly 
a major disaster for House of Fraser 
shareholdars not to be taken over. 
Boots, on.the other hand, should 


never have made the bid in the first - 


place and belated recognition of that 


fact does not necessarily entitle them : 


to reduce their bid. All round it is an 
extremely debatable affair. Originally 
it was broadly accepted by commen- 
tators that the bid. vvas good for House 
of Frasershareholders but bad for Boots. 
I? the matter comes to the point of 
decision through the action of Boots’ 
shareholders in not sanctioning the 
necessary increase in Boots' capital, 
then shareholders’ honour will have 
been satisfied. Meanwhile, Scottish 
and Universal Investments have ar- 
ranged to sell their 20 per cent House 
of Fraser stake should Boots not bid. 


Rates and Prices 
Closing prices. Tuesday, March 12th, 1974 


Bank of England Minimum Lending Rate 


Money Rates 


m 
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- Wind of Change 


ESPITE the change of government, equities will 
continue to be influenced by the state of world trade, 
current international monetary considerations, and the way 
in which thé new government tackles the many major 
problems confronting it. 
Mr Harold Wilson has said that during the next 12 


` months his government will pursue the policies outlined 


in the Labour manifesto, but with such a slender margin 
of power he admits the Labour Party mus: be prepared for 
another general election at any time. 

This uncertainty hardly makes for a strong equity market, 
No one can say with any sureness whether we will have a 
Labour administration for 12 months or less, or for such 
period plus another term of five years. In part, it depends 
on the performance of the Labour Party itself, and in part 
on the Conservatives, Liberals, and the rest. The leader 
of the Liberal Party said recently a coalition with the Con- 
servatives would not be in the national interest — a statement 
which many observers construe as meaning that it would 
not be in the interests of the Liberal Party. 

It may be conjectured that the many Conservatives and 
Socialists who voted for the Liberal Party at the last election 
will be thoroughly disillusioned by the result of their action 
~ a mere 14 members for six million votes — and will return ` 
to their first loves at the next trial of strength at the polls. 

But many hard-line Conservatives, similarly, are very 
disillusioned with Mr Heath and Mr Barber. Many 
grievous mistakes and errors of judgement have been made, 
for which the rank and file of the Conservative Party will 
not readily forgive them. To mention but one mistake 
only: in the light of hindsight it was sheer madness to 
have gone to the country in the middle of a miners’ strike, 
a three-day working week, rampant inflation, steeply 
escalating food prices, and an adverse balance of trade such 
as has never been known in. Britain before. 

There are those who feel that at the next general election 
the Liberal Party may well be written off as a spent force, 


' since neither Conservatives nor Labour are in favour of 


proportional representation. Similarly, there are those who 
hold that the Conservative Party itself will have to do some 
very serious thinking about its leadership ‘before it can 


i . again face the electors with any confidence. 


Between June 1970 and May 1972 equities fared very wall 
under Conservative rule, but in May’ 1972 the Stock 
Exchange saw the wating on the wall long before (he 
Government did. 

Only last autumn the Treasury was saying that the 
balance of trade would right itself once the import of raw 
materials was translated into manufactured exports. It 
proved to be not so. Indeed, it seems to have required a 
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strong warning from the Confederation of British Industry 
to have alerted the Government to the seriousness of the 
country’s position. 

Mr Barber’s tax reliefs were very welcome during his .- 
first two years of office, but latterly at any rate, there has 
been nothing to show that equities fare better under a. 
Conservative administration than under a Labour one. But 
this is not to say that Labour’s left-wing nationalizing 
policies are not thoroughly odious to the bulk of the 
electorate, as well as basically unsuccessful in their results. 

Below is a selection of British Funds-and fixed interest 
stocks: 


British Funds 


\ Yield Yield 1973-74 
‘ Price (flat) (red'n) High Low 
Treasury 6 per cent E 
1986-89 51 10:39 12-66 68 49 
Treasury 84 per cent . 
1987-90 l 68° 12-52 13-40 91 .67 
Funding bi per cent 
1987-91 : 51 11:26 12:86 73 50 
Funding 6 per cent 1993 50 11:95 13-05 72 50 


Fixed Interest Stocks (Industrial, Commercial). 


Yield 1973-74 
Price (flat) High Low 
Burmah 84 per cent Loan 1991-96 62 129 ' 86 62 
Land Securities 67 per cent loan 
1985 .. 122 5-1 190 112 
British Match 1 0 per cent loan 
1983-98 D 87 11:5 99 85 
Midland Bank 103 per cent loan . ‘86 13-0 92 79 


‘Ordinary Shares 


The selection of ordinary shares at this time can be a 
delicate, even hazardous, exercise. Bank and food shares 
would appear to be distinctly vulnerable to possible Govern- 
ment action. Industrials should. fare better — particularly 
with the lifting of the three-day week; mining shares are 

romising, too, and with one exception, the following list 
look in that direction. 


. P/E 1973-74 
Price Yield Ratio ' High Low 
Australian Mining and i 
Smelting 50c shares .. 144 DA — 157 100 . 
. Consolidated Goldfields 
25p shares Gg 243 3:2 — 233 144 
Berjuntai “Tin $M2-5 
shares 334 6-7 — 335 232 
Imperial Chemical Indus- i 
213 6-9 7:4 294 182 


tries £1 shares 


Australian Mining and Smelting 

This is a major mining concern in the RTZ stable and is 
currently doing extremely well. For 1973 profits doubled 
and profits this year are expected to be not less than last 
yezr. It has interests in a wide range of metals and nearly 
Io per cent of production is silver. E 


Consolidated Goldfields 


"This is a major mining finance house with large interests in 


South African gold mines, but it also has considerable 
industrial interests. Finances are very sound and dividends 
from gold mines in the group have yet to be fully reflected 

in the company’s own profits. : 
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Berjuntai Tin \ 


This is the best of the tin shares and, moreover, it is not 
affected by dividend limitation since it is resident abroad. 
The price of this share is almost completely governed by 
the price of tin which, at present, is rising steeply. So, watch 
the price movements in tin before making a purchase. 


SOME young couples, faced with the high 
cost of traditional housing, are thinking 
in terms of living on board a boat for the 
first few years of married life. The effect 
of the controls imposed in the mini- 
Budget was that a marine mortgage 
could not run for more than two years. 
Now, however, a firm of marine finance 
brokers, Allen Fenton (Finance) Ltd, 
through their local Member of Parliament, 
have been able to extract a promise from 
the Department of Trade and Industry 
that sympathetic consideration. will be 
given to marine mortgages in excess of 
two years — provided the boat in question 
is to be used as the permanent and only 
home of the purchaser. Nevertheless, a 
boat will be considered for a marine 
mortgage only if it is registered with the 
Registrar of British Ships. Also, under- 
standably, a satisfactory survey and 
valuation must be provided by: à pur- 


chaser. 
e oS & 


CANNON ASSURANCE has produced a guar- 
anteed investment, known as its Special 
Investment Bond, which provides an 
income of up to 14 per cent after basic 
rate tax, with the return of the original 
investment after three years. 

The mechanics of the scheme are that 
an investment of any amount, from 
£1,000 to £5,000, can be made, following 
which Cannon Assurance lends the in- 
vestors three times that amount for 
investment in the Special Investment 
Bond, without additional security being 
required. 

‘Interest on the. loan is charged at the 
fixed rate of 10 per cent per annum, 
payable half-yearly. At the end of the 
three-year term of the bond; the loan is 
repaid to the insurance company from the 
proceeds of the bond, and the .investor's 
original investment is returned to him 
- in full. Income at the rate of 8-75 per cent 
per annum, net of basic rate tax, is paid 
half-yearly be Cannon Assurance. on the 
while amount of the loan, and the normal 
rules apply so far as relief . of tax is 
concerned on the loan made by the 
insurance company. - 

This, therefore, is a form of gearing up 
designed specifically for basic rate tax 
payers, and the scheme is not particularly 
attractive to the higher rate taxpayer, 
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position. 


since the loan 'interest will qualify for 
relief only at the basic rate, and some of 
the capital returned at the end of the 
three-year period will be assessed to tax. 

Also, the point is made that the bond 
would become less attractive if tax relief 
on loan interest should be withdrawn in 
the future. This is a risk which any bond 
holder takes, although Cannon is giving 
quite high surrender values for early 


cash-in. 

$% & 

so as to streamline administration; M & G 
Group has decided to concentrate all its 
UK unit trust and assurance activities in 
London and Chelmsford. Thus zhe office 
of M & G (Scotland) Ltd has closed, and 
the management of the three Clyde unit 
trusts has been transferred to ihe head 
office of M & G in London. 

' The Clyde units trusts, therefore, lose 
the services of the investment managers 
McClelland Moores, & Co, and these 
funds are now managed as part of the 
M & G range. Later, it is expected that 
M & G will put forward proposals for 
merging Clyde General and Clyde High 


Income with older-established M & G 


funds having similar objectives. 
+ + c 


FOR the six months to December 15th, 
1973, the distribution from Save and 


' Prosper Securities’ Capital Units is zm 


per 100 units, compared with 18p for the 
corresponding period in 1972. Liquidity 
at December 15th was 8°8 per cent. 
During the half year covered, by the 
latest. report to unit holders, the fund’s 
investments in North America rose from 
just over 20 per cent to nearly 30 per cent 


of the portfolio, reflecting the belief of the 


managers that the United States is less 
vulnerable to fluctuations in oil prices 
and import levels than most other major 
economies. Also, it is felt that. many 
American share prices have fallen to 
attractive levels for new investment. 

Over the six months’ period, the offer 
price of the units fell by 24-1 per cent, 
compared with falls of 11:2 per cent in the 
Standard and Poors Index of American 
share prices, 18:3 per cent in the New 
Tokio Index, and 30:9 per cent in the 
Financial Times — Actuaries All-share 
Index. 
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This is Britain's biggest industria company and currently 
is doing very well, profits for the past year having risen 
very sharoly. The shares will be one of the first to respond 
if the new Government succeeds in improving the.economic 
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THERE is little doubt that an insurance 
company can often create a good or bad 
image by the attitude towards its claim 
settlements. Various changes have been 
made by the Northern Star Insurance Co, 
with the result that underwriting staff in 
the domestic and commercial depart- 
ments now deal ‘with claims under the 
policies which they have arranged. This 
enables ‘them to see ‘both sides of the 
fence’ and, at the same time,'can help 


to train them in interpreting more clearly 
` the policies which they are arranging. 


One of the advantages of this arrange- 
ment will be that an insurance broker, 
acting on behalf of a client, will be able 
to submit a claim to the person with whom 
he originally arranged the insurance, thus 
reducing the likelihood of any mis- 
urderstandings arising about what it was 
originally intended should be covered by 
the policy. 


E d de 


THE CORNHILL INSURANCE CO has started 
to write conventional with-profits whole 
life and endowment assurances. Bonuses 
will be declared on a compound basis at 


, triennial intervals. An interim bonus of 


£2'50 per annum per {100 sum assured 
has been fixed for claims arising in 1974, 
and this rate of bonus will be used by the 
company to calculate estimated future 
bonuses for quotation purposes. 

The company’s with-profits endow- 
ment assurance will be accepted under its 
second mortgage scheme, except in the 
case of a 'topping up' advance which will 
coatinue to be covered by a separate non- 
profits policy. 


k + $ 


THE boards of the Temperance Permanent 
Building Society and Bedfordshire Build- 
ing Society have announced that when 
their anticipated merger takes place later 
this year it is proposed to adopt the name 
Gateway Building Society. The societies 


‘believe that they have selected a name 


suited to a national building society with 
assets of £300 million, as it will be easily 
recognizable and remembered. 

The name Gateway also has a historical 
significance in that the motto of the 
Temperance Permanent is ‘Gateway to 
Security, which forms part of the 
Society’s armorial bearings. 


‘ 
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22. Sole Practitioners DERN iua 


. Sir, -A recent press release by the Institute seems to bes given. 
^. some members the impression that proposals to be put before the 
-* ^ -Council of the, Institute by the Ethics Committee will-have tlie 
(050 effect of making" it impossible for-a member to comínence' to 
-'4" >> practise on his own. 


" » - such effect.. 


"2°" issued in the professional press over the last year or-80; have let 
_ the Institute have their views on various ethical questions: All 
-such members have, of course, received individual replies ‘and. 


: in arriving at its present proposals. HE "yd 
H SS - — . Yours faithfully, seo 
| out 5. uos E JL SHARP, e. 
eae Bo at. ebe "Chairman, Ethics Comssitis 


SEITE l ASUNTO DNA. 
NE A London EC. : 3 ; 


[This r misunderstanding appears to Kee arisen Ton a Ee 
A 7 by Mr 
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¿Qualifi ed Permission | bo o ae 
; “PERMISSION given subject to a condition wich is not, 

in fact, fulfilled is no permission in à law, the Queen’ $- Bench: 

"Divisional Court bas decided. , 

_ "VN lent his car to T on the express RE that T would. 
m S ' insure against tbird party risks, but T in fact used the car without `. 
y ," insurance. N ‘was convicted of permitting the ‘use of the car’: 
without third party insurance, contrary to section 143 of: the 


" E . Allowing the appeal, the Divisional Court found that N's 

E. ` permission had been made subject to a condition that was not . 

SC in fact fulfilled; it was therefore no permission at all. The point ` 
“was of legal substance, ‘and N had committed no offence. : 


are ir v. Davis ae. NLT 153; The Times, January 29th). 





I would like to take this opportunity of expressing . a 
_ gratitude to those members who, in response to invitations . 


E | their opinions have been taken into account by the Committee ^n 
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large a proportion ofa d 8 SE to. derive from i any single SEN 
— EDITOR. | 


Monetary. Policy e | | 


SIR, - Mr F. W. Hewitt (March 7th iion) takes Bie: at do^ 
comments I made in my article in your issue of February 21st 


A 


! (The ee January 31st) that it was EE joe too d 


on the behaviour of the major clearing banks. He attacks on two . 


fronts. The second, and. perhaps least important, concerns the ^ 
alleged lack of uniformity in the presentation of annual accounts. 
Mr Hewitt makes the rather doubtful statement that there is the 
‘greatest, practical degree of comparability’ and that this i is more 
so than ‘is the case in most other industries’. 

There is surely no other sector of industry where Se units are 


: 80 alike aa are the major banks both in structure and in services 


- 


Whilst it ought not'to be necessary to say 80, may I make it 
quite plain that nothing i in the proposals could possible have . 


‘offered. It is not reasonable to explain in this way differences not . 
of degree but of kind. The fact € that Lloyds and Barclays alone. 
refer to fixed and current assets is surely, by any standard, 
material, as is the fact that Midland do not reckon ‘cheques i in 
course of collection’ to be liquid assets." 

The second point, and Mr Hewitt's first, is more pertinent. To 


' be quite frank I was concerned with what is happening. Mr 


Hewitt tel]s us why, and in doing so fails to reassure. The fact 
that old ratios have been superseded by ‘new techniques of 


monetary policy’ does not really have much bearing upon my 
argument, "which is basically-that for whatever reason — and 


despite any excuse ~ the major banks.appear, from results, to be 
dragging the economy even further into chaos. 

- It does not affect the fact that advances have been i increasing 
at what might be suggested a-reckless pace and in the areas of : 


. least.use to the national economy. Nor, finally, does it affect . 


i Ge LE Au E THE INSTITUTE OF CHARTERED ` 


the fundamental suggestion that it is only the very size, and 


- consequent m of the major banks that enables them to 


J. P. : Grepside, FCA, Vice-President of the E 


- 





behave in this NE X . 
l : Yours faithfully, 

.. Barry, Glam. 8 e GREENER. 
“Pecuniary mar A e 


. Misuse'of Cheque Cord `: NL 


URCHASES by cheque card, on the part of a customer 
puro bankers had refused to honour further cheques 
view of. the state of her account, have been held by the SE 
of Appeal to constitute the dishonest obtaining of a. pecuniary. 
advantage by deception, contrary to the Theft Act 1968. ` 
Eis account with her bankers was overdrawn, so that the’, 


E bank notified her that rio further cheques drawn by her would be 


met. She was asked to return her cheque book and cheque 
card, but said that thesé documents were not in her possession. 


| Subsequently she used cheques and the card to make further 
‘purchases, and was convicted on: two: counts. of contravening : 


” Road Traffic Act 1972, and appealed against the conviction. . ae was suffered’ by them, but only by the bank which had met the 


 amount.of thesé cheques. By continuing to use the card, she 
` had been allowed to overdraw her account further to the extent 
of the cheques covered by .it.. d 


the Theft Act 1968. 


Under clause 16-(2) (b) of that Act, being allowed to borrow 
by way of overdraft is specifically included among the categories 
of pecuniary advantage. 

-Dismissing K’s ‘appeal, the Court of Appeal found a causal 
connection between the deception and the pecuniary advantage 
obtained. She had deceived the persons to whom the cheque | 
-card had been presented, and it was immaterial that no loss 
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> Offices To Let | I 
8, 000 sq. fto 


Es dee E 
Occupation May 194. 
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Herring. Daw ` Chartered Sarvevirs 
26/28 Sackville Street London W1X 2QL | 
= Telephone 01-734 8155 





: “Become a Qualified 
Accountant or Book-keeper 


"Secure a well-paid, responsible position through this proven Home 
Study Programme. 
- —*Personal Tuition by Post. *Learn In your own time, at your own speed. 
. *Over p years’ experlence. | "mn 
l Prepare for -those all-important examinations. You are coached by 
LAW STATIONERS "h “experts, who have assisted thousands of your colleagues throughout 
COMPANY PRINTERS ^^ the years. SE chances of examination success are in all probability 
i greater than If you learnt the conventional. way, because you learn at 
COMPANY AGENTS. ` _ “| "your own speed. In the comfort of your own home. . . and above all, you 
are a ‘class of one’. Your own personal tutor is assigned at the start of 


: | i , ur studies. He advises you, lesson by lesson until you succeed. 
Draft Memorandum and Articles Write today for a free copy of our prospectus, stating which course | 
supplied by return of post ‘| -Interests you. ~ 


. 
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| WV TICK SUBJECT OF INTEREST 
Notepaper, Bills, etc., printed Ass'n Cert Acel, 11, Ill, IV, V. cu General Accountancy. H 
. Rubber Stamps - . 1 | ue in P Kë of Book espera L 
All office requisités ES eeng Ee i 
Cos Ae’ Sec It, tl] Pree B'ke irai Con aie. dj 
R EADY- MAD E CO IVI PAN | ES I British ees of Ac's and Auditors Sim B' keeping for Retailers. a y 
. =Inter. Final Inst of Chartered Sec's and Admins 
Inst of Com Ac'1 - Inter. Final. - nter. Final. . a 
E ALDERMASTON COLLEGE, Dept SACO3. Reading RG? 4PF l 
i (Block capitals please) I 
- 38/40 FEATH ERSTONE STREET 
. LONDONECi  * PT TE: i 
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01-251 0344 (7 lines) _ 
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S | students ` 


cM E TN prime concern - is to” ste sure Tei d. 











CA, E ACMA, ACIS, ‘ACCA, ATH, ASBI, etc 


| professional | 
-advicefor . 
| accountancy | 





` qualify for any. of the above qualifications —. 
read ' ‘on. The School of. Accountancy has bad - 
over 60 years’ experience of coaching students 
. for accountancy and: other professional quali- 
- fications. We have learned: a lot in those years — 
- how to coach students most effectively; how to : 
help them with really ‘personal tuition; how to`. 
^ prepare them fully for their examinations; and 
how to give that extra! confidence that makes all 
the difference in the exams. SOA course material - 
‘is.easy to digest and constantly kept up. to date 
` with syllabus changes, trends in examination. : 
questions and new legislation.. And yet it avoids ` 
non-essentials and ensures that your learning 
iS as easy and efficient as possible,” E 


With the backing of. our correspondence course 


you'll be fully prepared to add to:over 100,000; -$ Se E 


examination passes achieved by SOA students, 
: many of whom have gained awards. Pc 


We've learned a lot about how to help otheis. 
Why: not let us help you? Find out ‘about the ` 
School of — "X. b ts 
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j| TheSchod of Accountancy’ 
EZ yrs capud ES 


















l For full formation post this coupon today to: Y 
| The School of Accountancy & Business Studies . EN 
107B Regent House or. 107B Regent House ` 
| Stewarts Road 341 Argyle Street - d 
| London SW8 4UJ ' Glasgow G28LW . 
Telephone: 01-622 9911 Telephone: 041-221 2926 , u 
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- For 100 “years. we have 
| published books for the 
accountancy profession, 
> especially . textbooks. for 
students.. | | 
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: THE LARGEST SELECT ION OF 


- ACCOUNTANCY AND ` 
«MANAGEMENT. ' 
-PUBLI CATI ONS ` 


o - Distributors for publications of - 
mm INSTITUTE OF COST AND MANAGEMENT ACCOUNTANTS ` 


Se Mi THE ASSOCIATION OF CERTIFIED ACCOUNTANTS - 


T.: 


OTHE CITY LIBRARY 
«GEE & CO. (PUBLISHERS) LIMITED 
¿151 STRAND, LONDON. WOR 1 H 








. Capital Choice - IE 
the £96. 000, 000 ebe 


` with the ‘personal’ touch. 
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$ OLBECK = 


BUILDING SOCIETY. 


Head Office: HOLBECK HOUSE, 
` 105; ALBION ST., LEEDS LS1 5AS, . 


London Office: 73 KINGSWAY, LONDON W.C.2. 


"Branches and Agencies throughout the country. 
_ Member of the Building Sooleties Association. 


Authorised for investment by Trustees. 
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Small Companies' Rate of. 
Corporation Tax a t. 


1- An Analysis 


by FÉLICE V. SLADE, F.C.A. D 


HE small companies rate which came 


into force with the imputation system . 


' on April rst, 1973, is-misleadingly named; 
it applies to small profits; and therefore 
can apply to large companies if and when 


their profits are small — for instance, when ` 


times are bad or capital allowances are 
exceptionally large. ` 


. The general provisions regarding d 


application of the small companies. rate 
. are contained in section 95 of the Finance 
_ Act 1972, but we must await the Finance 
Bill 1974 to learn what the rate is to be. 


Meanwhile for the sake of illustration, it ` 
may be assumed to be 40 percent cóm- .^ 


pared with a normal rate of, say, so per 
cent, as suggested in the White Paper 
Reform of Corporation Tax (Cmnd 4630, ` 
` The, Accountant, November 18th, 1971). 
The small companies rate applies when 
a company's profits do not exceed 


- £15,000, and ever then is applied only. , 


to income. For this purpose: - 
Profits —profits chargeable to SE 
tion tax plus franked investment 


income (Ge, UK dividends received . 


plus the related tax credits) other 

than from an associated company. 
Income =profits chargeable to corpora- 

tion tax less any chargeable "gains 


included therein. (It will be recalled ` 
that under the imputation system only ` 


a fraction of the chargeable gains — 
say 3/5ths — are included in the profits 
chargeable to corporation tax.) 

The small companies rate does not 
affect the offset of advance corporation 
tax (ACT); the maximum amount that 
. can be offset remains at 30 per cent of the 
income as defined. 


Example 7 


AB Ltd receives. the following in the | 


accounting year ending December 31st, 
1974: 


. Case I trading income 10,000 (income) 
. Chargeable gains 
p, £5090 3/5ths 3,000 
investment ` 
ge (dividend 
.^ £rjoo+tax credit 
. $300) 1,000 


B During. 1974 the company: makes a 


franked payment of {12,000 (dividend 


‘£8400 plus ACT £3,600). The .main- 


stream a tax s will be: 





l ! Que o s. 
Case I £10,000: at 40-per cent. 4,000 
Chargeable gain 43,0 ooo at so y 

et cent ^ .. . 1,500 
: Ki E - . §,500 - 

> Së ACT | 
^7 .£3,600;— £300 = £3,300, 
_ limited to 3o per cent of 
£10,000. l 3,000 
Payable £2,500: 


SE ACT ze £3,000= £300. 


aL i 


Ta 2 | i 


CD Ltd has the following computation of 
~ profits chargeable to corporation tax for 





the-calendar year 1974: 
; » 

Case I trading i income ... 69,000 
siia gains s Sa) .. ^ 3,000 
l 63,000 ` 

Less Charges on income .. 61,000 
- Profits chargeable to sor 

tion tax — '.. £2,000 





a 
2I 
~ 


Franked investment income amounts 
to- {1,000. During 1974 a dividend. of 
£2,100 (ACT £900) is paid. 
The corporation tax payable wiil be: 
i ore ‘£60,000 less charges ‘ 
un income (part) £60,000 = 


‘Chargeable gains £3. 000 less” 
: balance of charges £1,000 = _ 
^ £2,000 at 50 per cent 
Payable l 
from which: | 
no ACT is deductible. ` 
Surplus ACT £900.—£300 = £600. 


aa 
d. 


£1,000 
EIL 


' Marginal relief . 
© When the A “as defined, er | 


£15,000 (the lower relevant maximum 
amount) but do. not exceed £25,000 (the 
upper relevant maximum amount) mar- 
ginal relief is to be SE Section 95 of 


1,000 . 


T E S a SEN : B E S D 331. 
the Finance ‘Ace 1972: expréases the relief 
(i. e., the reduction in the normal corpora- 
tion tax liability at 50 per cent) as: 


- (M-P)x IP x such fraction as Parlia- 
. ment -may from time to time - 
- determine. 
where M=the ' upper relevant maxi- 
mum amount 


PIE: =profits,. and h 
I =income ` 
andan : ge 


Various authors have stated, quite: 


correctly, that if 50 per cent and 40 per . 


cent are the normal and small companies 

rates respectively, the fraction is 3/2oths — 

almost as if any fool would know that! 
It is perhaps. unfortunate that the Act 


-refers to.a fraction rather than'a per- 


centage, for the unscrambling of the 
formula — which at'first sight has an. ` 


almost mufnbo-jumbo touch about it — 


depends primarily on appreciating that 
Biaoths i is thesame as 15 per cent. | 
, But start at square one by considering ` 


- a company that has trading income only. 


If corporation tax is. chargeable on 
£25,000 and oer gt the normal rate of 
(say) so per'cent and on {£15,000 and 
below at the small companies rate of (say) 


. 40 per cent, it.müst follow (if the effective 


rate is to be graduated evenly) that ‘the 
rate on every £1 between 
£15,000 and £25,000 is 65 SS cent, 
arrived at as follows: 
25,000 at 50 per cent= 12,500 
15,000 at 40 per cent= 6,600 





£10,000 at 65 per cent= £6,500 


= et 
^ A 





'Thus if a-company has trading income 


only of (say) £17,000, the corporation 


tax liability (subject to BEER of 





ACT) will be: 
£> 
15,000 at 40 per cent= 6,000 
2,000 at 65 per cent=" 1,300 
£ 17,000 £7,300 





| This m alternatively be expressed as: 





£ . 
ota at 50 per cent _ 8,500°- - 
Less Small: ‘companies relief 
£8,000 at'15'per cent 1,200 
7 » 


 £7,300 





The £8,000 on which the 15 per cent 
relief is calculated is the amount by which 
£17,000 falls short of the upper relevant 
maximum amount of £25,000 and the 
formula = f(25,000 —17,000)X I/P x 15 
per Cent begins to.make serise,. because 
I/P must be unity when the profits as 
defined consist of income only. 

But what if the E. consist of 


RENE gains as s as income? Let — 


332 de 


Ro! V M (S. H 
. 


f 
Sc 
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"us work out logically what the corporation 


tax liability should be if the profits for 
“1974 consist of:. 


* Trading h income 


. Chargeable gains ` E 
rep (3/5ths) 8 cuib . 3,006 - 
eu S CH £17,000 = =P 





2 Bearing in mind the marginal: rate. of 

_ - 65 per cent (às opposed to marginal. 
, relief) and that the small companies rate 
never applies’ to chargeable gains, we 


. might expect the corporation tax on the ` 


"^ £17,000 profits. to. be calculated. as: 





P . Trading'income! ee Ee 
uli? X£13,000 at 40, Ge p op ue 
Wei cent ` - 4,942 
14/17 X £ 2,000 at (6s ger. 
- - cent — —— Ee d E 
v ` £17.06 
, . Chargeable gains: 
£3,000 at 56 per cent 1,500. 
US usta = 


D 
D 


This is, in fact, precisely the answer to 
the computation when using the formula . 





- for the relief: | 
£17,000 at gopercent  .. | 8,500 
* £(25,000 —17,000) X- 
‘oe £14,000 3 e 
£17,000 X20 988 
a S ES ui iU 


. Next, take the is a stage 
ther by assuming a marginal case where 
there are. both chargeable. gains and 
franked investment income. . 


Exeiiple 3 l 
, ` GH Ltd has the’ following results for 
EL mE 
AEN CAEN Hee £ 
- Trading income . 17,000 = 
8 "Chargeable.gains | 
| (3/sths) .... o $000 ` 
US Franked investment in- 
uo. come “(£1,400+ tax ; 
Pm s credit £600).. ` 2,000 
g^ £22,000 = P 





` As franked 1 investment income is included 
“Gn the definition of ‘profits’ but is not - 


+ lead us to the na calculation: . 


"Trading income: 
aa x Lis ooo at 40 per 
cent 
x7laa X £7,000 at Ge per 


p 


"e 1 





` 3,516 

ae "Ghargesble gains: £3/000 ` at 
¡E re . 59 pere cent . | 1,500 
aM £9,652 
A ` 


` ACCOUNTANT. 


and the formula, i in which we now have 


more faith, gives the quicker method of 


calculation: 


.. 14,000 cl. E 


H 


Ch 


'. chargeable to corporation tax, logic would training. 


Lao, 000 £(27,000+3,000) at 





50 per cent . 10,000 :. 
| Less (25,000:—22,006). X c 
EE e o d l 348,- 
| - £9,652 


' To :sumniarize, the formula makes 
sense if one appreciates that: 

- (i) “profits” for “this”. purpose acid 
profits chargeable to` corporation 
tax plus franked investment income 
(other than from an associated 

company); a Kë 

> (ii) relief is given nb 4 on “income” 


* 


chargeable to corporation tax and. 


Food 


“not-on chargeable gains; and’ 
' (iii) 3/20ths=15 per cent, which is 
the difference between the -mar=. 
` ginal charge of 65 per cent and the 
_hormal rate of zo per cent. - 


SE be concluded, d 
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Su PPORT FOR © 
IRISH STUDENTS. 


“THE problems. faced by chartered ac- 
countant students in Irelard are, in many 
ways, similar to those of English students’, 


said Paul Hendrick, CASSL’s Chairman, ` 
Saa in an address to the Ulster Society of. 
fur- Chartered Accountants Students’. , Group 


during its annual conference held in the 
Islé of Man, from February 28th to 
"March 3rd. — 

On salaries, Paul: Hendrick expressed 
support for the current campaign being 
conducted by the. Association of Char- 


1 S y e z 
= - 
"E £ ` 40,1 t 
4 i 
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a 


to sane test, and eg the trading record 
compulsory." 4 

Paul Hendrick expresséd: concern about 
the high failure rates in examinations for 


‘Irish students and the inadequate pro- 


vision of courses: He said that Irish and 
English students had common. cause in 
pressing. for reforms in the .ott noded 
examination system. ‘Both In t tuts must 


.realize that their function should not be. 


: limited to that of an examining body; they 


‘should be actively concernéd in the pro- 


vision. and supervision of the courses. 
“themselves. 


de s ICMA PRIZEWINNER | 
Tue S. Laurence Gill "Prize for First 


© Place ia' the November 1973 Part V 
" examinations. of The Institute of Cost 


and Management Accountants. has been 
awarded this year to Mr W- R. Lodder, 
of Fareham, Hants. Mr Lodder was also 


-awarded the Harold Wilmot Prize for the 


best paper in management principles and 


` "practice. 


As an honours graduate in economics, 


' Mr Lodder was granted exemption by 
“the Institute from Parts I & II of the 
, examination. He passed each of Parts III, 


IV & V successively at the first attempt, 
commenciag in November' r972, and 
prepared for his examinations through 


: correspondence course tuition with The 
‘Rapid Resúlts College. y 


^ 


Mr Lodder is a finance systems analyst 
with IBM (UK) and hopes in.due course 
to specialize. in taxation accounting. A 
married man, he. enjoys gardening and 
squash. - 

Our congratulations to him on his prize 
ánd on qualifying for admission as a 
member of the Institute. Of the 9,149. 


candidates who sat for the November 1 973 


tered Accountants. Students’ ‘Societies ir ` 


Ireland (ACASSI) for a minimum of 
£1,400 p.a. "Ihe present salary level 


' recommended ‘by your Institute, after ` ` 


allowing for-normal educational expenses, 
would’, he declared, ‘leave a non-graduate 
student with about.£485 a véar to live on”. 

. The refusal of The Institute of Char- 
tered Accountants in‘ Ireland to give 
proper consideration to the. claim for 


examination, 3,723 passed in-one or more 
parts and 375 were referred ¡in one or 





- more parts, 
| Summary of results: ` 
^t Per cent 
. Parts Passed Referred Taken passed 
I 926 10% 2,495 371 
= 1l, 965 101 - 2,563 377 
III. . 838 53 2,100, 39°9 
AV | ^ 6089 33 1,740 396 
UM 554. 88 reen 357 
.33972 376 10,420 380 


£1,400 amounted ‘to a gross dereliction : 


of duty in their responsibilities to students. 
who each have to pay at least £44 into 
the Institute’s kitty before starting their 

He went on-to say. that the Irish 
Institute was behaving irresponsibly in 
refusing to make compulsory the use of its 


4,636 . training record. ‘If they really have faith 


in the present training system and believe 
that adequate training.can be obtained 
in all offices which they allow to employ 


` maa Lm m 
In view of the large, and growing, 
number of candidates, .the Examinations 


——a 


Committee has decided to increase the 


_prize list in number and in value at each 


examination. Starting with the November 
1973 examination, additional prizes are 


, being awarded to ‘candidates gaining 


students, then they should, he said, ‘have . 


no qualms about putting their SE 


KP 


nd 


second place in each part and to those} 
submitting the best paper in each of the; 
other subjects not previously covered, - 
These additional awards are to be known. 
'88 Institute prizes. dq 
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BRADFORD SOCIETY'S NEW 

i PRESIDENT 
THE new President of Bradford CASS is 
- Mr Alan J. Hird, F.c.a., senior partner 
in Dickinson, Keighley & Co, of Bradford. 
Educated at Thornton Grammar School, 





Mr A. J. Hird 








Bradford, Mr Hird entered the profession 
as a by-law candidate of The Society of 
Incorporated Accountants and was sub- 
sequently admitted to membership of the 
Institute in 1960. He joined his present 
firm in 1958, becoming a partner in 1961 
and senior partner in 1970. 

Mr Hird believes that the Society 
should be run by students but, like Mr 
Colin H. Walker, M.A.(OXON.), F.C.A., 
believes that the President and Vice- 
President should always be in the back- 
ground to offer help and advice when 
required. 

Giving his views on student societies, 
he says that when considering educational 
courses he believes they lean too much 
towards their respective syllabuses. He is 
therefore encouraging the Bradford CASS 
during his term of office to have lectures 
on related topics, such as merchant bank- 
ing and flotations, etc., as he feels the 
average articled clerk does not come into 
contact with these subjects. 

Mr Hird has already arranged an even- 
ing lecture by ICFC with a typical case 


study, and he, himself, will be running a 
course on prospectuses, aided by the 
Society's junior Vice-President, who is a 
Bradford stockbroker. 


DUTCH ACCOUNTANT AT 
ASSOCIATION'S COURSE 


For the first time, an accountant from 
one of the EEC countries has been invited 
to give a talk at this year’s Oxford week- 
end residential school for students of 
The Association of Certified Accountants. 
He is Dutch accountant, Mr J. P. van 


Rossem, a member of the Nederlands — 


Instituut van Registeraccountants, who 
is in public practice and also lectures at 
the University of Amsterdam. He will 
speak on “The structure and functions 
of the accountancy profession in Holland’. 

The school, as announced in ‘Round- 
about’, on February 7th, will be held at 
New College, Oxford, from Thursday 
to Sunday, April 18th to 21st. It has once 
again attracted a great deal of interest 


and more students than ever are applying |" 


to attend. 


Certified Accountants' Examination Results 


December 1973 


LIST OF CANDIDATES COMPLETING THE PROFESSIONAL EXAMINATION 


Abdulaziz Shamji Md, Nairobi 


Batavia, P., London 


Chester, T., Romse 


Dorey. G. S., Guernsey 






Abiodun, A., London 

Addis, A. G., Salford 

Adediwura, E. O., London 

Adewale, A. A., Lagos 

AfRBu, A. K., Accra 

Aftab Ahmed Ashraf, London 

Afzal, T., London 

Agathocleous, C., London 

Aggarwal, H. R., Slough 

Agu, P. G., Lagos 

Ahmad Zahar Bin Zaman, Shah 
Alam 

Ainsworth, R. S., Edinburgh 

Aiyepola, J. O., Igbajo 

Alexis, L. O., London 

Ali, A. B., Nakuru 

Ali, H., London 

A]- Talib, A. T., Baghdad 

Allen, R. M., Holyport 

Alwi B Sa’ Adullah, Singapore 

Amey, P. T., Southwick 

Amzirin Bin Ahmad, Johor Bahru 

Anderton, C., London 

Aokwute, A. C., London 

Asiamah, K., London 

Asple, D. J., Nexford 

Au Shiu Bang, Hong Kong 

Awan, M. N., East Kilbride 

Ayadurai, N. D., Seremban 

Ayinde, O., Lagos 

Ayo, J. O., London 


Back, B. P., Norwich 
Banioh, S. S., Lagos 
Basher, G. D., Marple 
Barker, P., Cannock 
— Barker, R. J., Newport 
Barnes, W. J., Chislehurst 
Barnet, D. J., Dundee 
Barton, R. N., Bradford 
Bartram, D. P., Norwich 


t 


Beadle, J. A., Welling 

Bean, C., Wokingham 
Beattie, W. J., Barnard Castle 
Beaver, S., London 

Berkeley, E. C., Bushey Heath 
Besong, M., London 

Bisco, C., Sheffield 

Bistram, P., London 
Blackhall, E. J., Ashington 
Bliss, D. W., Bristol 

Bond, P., London 

Bradley, G. P., Dublin 
Bradshaw, K. G., Hoddesdon 
Braham, D. F., Surbiton 
Brennan, T. G., Limerick 
Britten, P. C., Epping 
Brooks, C. A., London 
Bryant, R. K., Reading 
Buckley, M. J., Dublin 
Burrage, J., London 

Butcher, M. A., Stourbridge 
Butler, J., Ealing 


Cahill, S., Dublin 

Caladine, J. R., Eastbourne 
Callaghan, K. R., Colchester 
Care, N. C., Hailsham 

Carson, H. E., Belfast 

Caruana, E. C., Valletta 
Cauchi, P., Hamrun 

Chadee, R., Leeds 

Chalmers, N. O., Edinburgh 
Chan, S., Hong Kong 

Chan Choi Wing, W., Hong Kong 
Chan Ka Wai, Hong Kong 
Chan Sui Keung, Hong Kong 
Chan Wan Chun, Hong Kong 
Sech Cheong Ming, O., Hong 


ong 
Chapman, P. J., Andover 
Cheddie, R. M., Georgetown 


y 
Cheuk Hoh Fung, P., Hong Kong 
Chhabra, S., Newbury Park 
Chinman, I., London 
Choo, K. C., Kuala Lumpur 
Chow Sheung Bing, Hong Kong 
Chow Tat Sang, Kuala Lumpur 
Christian, M. Y., London 
Christodoulides, A. D., Limassol 
Chu Pui Ming B., London 
Clark, D. F., Strathpeffer 
Clements, A. A., Lowestoft 
Cliffe, C. F., London 
Coghill, V., London 
Cooper, K. D., Ilford 
Cooper, P., Biggleswade 
Copas, J. D., London 
Corner, B., Stockport 
Corrigan, P. W., Canterbury 
Costa, M., London 
Costella, C. R., Bristol 
Cox, P. J., Oxford 
Craven, J. K., Hull 
Creber, S. A., Stratford-on-Avon 
Critchley, T. D., Lymm 
Cunningham, M., Dublin 
Curran, S. W., London 


D'Abadie, M. I., Kingston 
D'Silva, J. S., London 
Dadson, D., Folkestone 
David, G., Bath 

Davis, M. S., London 
Dawodu, L. K., [badan 
Day, C. J., Bournemouth 
Delaney, B. C., Dublin 
Delany, D., Orpington 
Delgaty, C. S., Ilford 
Derashri, V. P., Nairobi 
Devlin, R. L., Dunstable 
Dias, M. P., Nairobi 
Dijkers, C. G., London 


Doris, J., Dublin d 
Douglas, R. J., Cleethorpes is 
Drinkwater, J. F., London / 
Droussiotis, A. J., London 

Dunphy, R. A., Dublin 


Earthrowl, K. J., Croydon WE 
Easson, J., Edinburgh E 
Edmunds, D. J., Sutton Coldfield 
Edwards, R., Birmingham 
Edwards, R. W., Coventry 
El-Gadi, A. H., Khartoum 
Ellingham, M., Worcester Park 
Elliott, B. W., Billingshurst 

Ellis, R. G., Brighton 

Elsom, K. F., Hull 

Emeagwali, C. O., London 
Enoch, J. D., Nairobi 

Evans, C. G., Alcester 

Everitt, D. J., Newbury 

Ewebajo, Y. A., Lagos 


Farmer, B. V., Aylesbury 
Farr R., Peterborough 
Finch, P. D., Tewkesbury 
Fitzgerald, J. H., Finchley 
Fitzroy, G. R., Bewdley 
Foo Loke Weng, London 
Forrester, T. D., Glasgow. 
Found, P. A., London 
Fox, K. M., Seaford 
Francis, K; H., London 
Freeman, D. F., Lossiemouth 


Gale, D. G., Honiara 
Garcia-Ibanez, M., London 
Gardiner, P. M., Birmingham 
Gasking, T. W., Reading 
Gavin, P. M., Aberdeen 
Ghelani, V. J., London 
Glenn, R. M., Nottingham | 
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d Goddard, G. C., Newport 

äi Goh Cheng Chua, S., Singapore 
Goh Khee Teong, Singapore 

| Gohill, K., London 

EU Goodfellow, R. J., Dundee 

— — Goudie, A. D., Ayr 

— A— A Grant, K. A., Perth 

— Greedy, R., Birmingham 
Green, A. D., High Wycombe 
- . . Green, B. J., Epsom 

M Greenwood, J. A., Ilford 

GÉ Gujadhur, G., Port Louis 


Hackshaw, H. G., London 
Hadley, C., Wolverhampton 
=- Hajaj, M., London 
= Hannant, R. W , Manchester 
= Harding, R. D., Leeds 
= Harrison, B., Woking 
— Hayward, D., Hornchurch 
= A Heard, P. A., Romford 
— —  Heavin, J. H., Walsall 
— A Hedd, M. I., Freetown 
- —  Hemmings, R. A., Coulsdon 
—  . Henman, R., London 
Z Henrison, H. London 
Hillary, J., Ramsbottom 
pi . J., Dublin 


— A A Holohan, M. J., Kilkenny 

— Holten, A. B., London 

—— Horn, RM, Brentwood 
Horne, H. R., London > 
Houlihan, C. J., Seven Kings 
Howell, P. C., Bewdley 

— Huggins, N. E., Norwich 
= Humphrey, 
E - Tyne 

— Hunt, B. W., Houghton-le-Spring 
E. Hunter. R. D., Johnstone 
^ Hur, J., Brisbane 
Husbands, K. G., Smethwick 
Hutchin, C. E., Sandy 
Hutchinson, D. E., Agincourt 


- Idama, D. O., London 

E Idowu, C. O., Lagos 

— — — Igwe, J. U., Leeds 

-  . [kazoboh, E. O., Lagos 

~ Ince, J., Colchester 
|». Ingham, R. D., Ipswich 
Ings, S. R., Morden 

4 Ironman, P. J., Billericay 
153 Ismail, M. H., Glasgow 
E^ Israelsohn, J. W.. London 
Ec Iverson, H., Worcester Park 


M 


ACT m" 


Jacobs, C. S., Chingford 
r praa H. O., London 
E affer, S. E., London 
val Jahshan, L. E., Kuwait 
— . . Jarvis, A. G., Warley 
WI: enkins, G. E Burry Port 
» . Jenson, V., Reading 
= inah, G., London 
E Johnson, J. K., St Ives 
Johnson, L. F., Kingston 
— A Johnston, I. G., Chatham 
Jones, A. R., London 
Jones, D. A., Manchester 
Jones, P. A., London 
Juma, F. Amin Mohd., Leeds 
: upp, K. A., Redhill 


` Kakofeggitis, A. C., Nicosia 


x 
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D., Newcastle upon 


=  Karuppannan Palaniappan, Kuala 


Gs: Lumpur 

E- Katz, H. J., Wembley Park 

— Keeble, M. L., Ipswich 

= Kharodia, S. A., Birmingham 
= Kho, M. K., London 
— King, R. J., Dublin 
= Kirpalani, B., London 
= Koh Eng Kui, K. K., London 
= Kundan, S. S., Birmingham 


= Kwaan Wing On. London 
` Ladhani, N., London 
e = Lambat, Y. M., Blackburn 
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Lee, T. C., London 

Lee Fong Yen, Kuala Lumpur 
Lee Luen Wai, J. L., Hong Kong 
Lee Pak Yin, Hong Kong 

Lee Soon Yee, Singapore 
Leong Khai Cheong, Luton 
Leslie, F. J., Peterborough 
Leung Chi Chiu, S., Hong Kong 
Levi, A., Edgware 

Lewis, J. S.. Edgware 

Lim, S. H., Singapore 
Linnane, T. J., Dublin 

Lints, H. J., Aberdeen 
Litterick, P. G., Renfrew 

Lo King Foon, Hong Kong 
Lodge, M. J., Newport 
Loizou, P. A., London 

Lok Chun-Ming, Hong Kong 
Looi Hwee Lim, Singapore 
Lord, M. G., London 

Lowe, P. C., Chalfont St Peter 
Lui Hung Lai, W., Hong Kong 


Macadam, J. M., Glasgow 
Maccoll, J. W., Clevedon 
Maddox, E., Blackburn 
Maguire, G. J., Manchester 
Maharaj, S. B., London 
Malkir Singh, Kuala Lumpur 
Mamo, A., Valletta 

Marriott, K. D., Long Eaton 
Marshall, W. M., Edinburgh 
Martial, D. R., Leeds 
Martin, P. J., Dublin 
Masters, R. J., Bromley 
Matthews, D. R., Harrogate 
Maud, D. W., Leeds 
Mawhinney, D. N., Muckamore 
Maxwell, I. P., London 
Mavston, J., Chelmsford 
Mbiduka, J. R., Dar-es-Salaam 
McAllister, R. F., Canterbury 
McAvilley, J. S.. Ruislip 
McCarthy, B. G., Tolworth 
McCarthy, H., Dublin 
McCarthy. P. W., Dublin 
McColl, N. D., Croydon 
McDiarmid, B. F., Cardiff 
McDonald, W., Kingston 
McFadyen, I. F., Fleet 
McGechan, M. G., London 
McGee, H M., Ardee 
McGill, S. A., Airdrie 
McKenzie, T. 1., Edinburgh 
McLennon, C. J., Greenock 
McLoughlin, A. G., ‘Tallaght 
Meek, R. W., Glasgow 
Melvin, T. M., Sutton 
Mendham, L. J., Aberdare 
Mieres, O. T., Port of Spain 
Milbourn, J. W , Chelmsford 
Mines, K. A., High Wycombe 
Mingi, H. P.. London 
Mitchell, A. C., Kingston 
Moodley, D. K., London 
Mooney, B., Belfast 

Moore, J. L., Accrington 
Morgan, D. A., Cheltenham 
Morris, K. I., Bournemouth 
Mortimer, D. J., Leicester 
Moy Sook Ching, Kuala Lumpur 
Muchekehu, J. K., Manchester 
Mueller, E. A., Cleethorpes 
Munene, A. W., Nairobi 
Murai, J. M., Nairobi 
Murphy, M., London 
Murray, P. D., Stonehouse 
Murray, R. D., Stirling 
Murtagh, J. P., Solihull 
Myddleton, R., Manchester 
Myers, C. L., Hull 


Ndibalema. J. L., Leeds 
Neophytou, H., Worthing 
Newman, A. J., Bath 
Newton, B. A., Isle of Man 
Ng Kwai Wing, H., Acton 
Ng Seen Arn, Singapore 
Ng Yam Hoi, J., Hong Kong 
Nicholl, A. C., Tonbridge 
Nobes, C. W., Portsmouth 
Norton, M. A., London 
Nurse, C. A., San Juan 
Nuttgens, B., Billericay 


O’Brien, D. T., Carshalton 
O’ Mahony, J., London 
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Oates, T. O., York 

Obianyo, K. N., London 
Ojuroye, O. A., Birmingham 
Okwara, O. O., London 
Okwusogu, P. A., London 
Olatawura, A., Glasgow 
Oliver, J A., Tonbridge 
Omar Ali, London 

Omar Bin Ismail, Shah Alam 


Omoregie, P. O., Birmingham 


_Omrani, D., London 


Onawole, D. O., London 

Ong Beng Hin, Kuala Lumpur 
Ong Hooi Sim, London 

Onyango, J. E., Nairobi 

Ormrod P. J., Ashford 
Oseni-Musibau-Dawodu, London 
Ososami, T., Birmingham 
Oyenuga, A. O., Lagos 


Pabari, D. J., London 
Palmer, A., Chatham 
Parkins, C. W., London 
Parsons, C. J., London 
Patel, J. K., London 
Paterson, D., Edinburgh 
Pavia, A., Valletta 

Pawson, A., Manchester 
Payne, B. R., Mansfield 
Payne J. M., Leeds 

Peges, D. J., Enfield 
Pendlebury, K. F., Luton 
Penn Jonathan, J. P., Herne Bay 
Perera, M. N., Colombo 
Peters, G. E., Penzance 
Pilgrim, E., Port of Spain 
Place, I. R., Hull 

Poon Yan Fung, Hong Kong 
Pratt, A. G., Ewell 

Presley, P. M., Nottingham 
Preston, P. W., Chingford 
Price, N., Walsall 

Pritchard, M. W., Birmingham 
Pugh, P. G., Newport 


Punithavathy Rajasundram, Kuala 


Lumpur 
Pudia C. S., Eastbourne 


Rabone, P. E., Wolverhampton 
Radcliffe, J., Poole 
Rahemtulla, S. K., Harrow 
Raine, N. E., Bournemouth 
Rape-, B. D. Scarborough 
Rayani, N., London 

Rayner, I. C., Nairobi 

Read, J., Luton 

Reid, A. M., Ruislip 

Reid, M. W., London 
Richards, M., Rotherham 
Richardson, S. G., Oxford 
Ritte, M. I., London 
Roberts, P. W., London 
Robertson, B. S., Baldock 
Robson, W., Nairobi 

Root, A. W., Leicester 

Ross, K. M., Hadleigh 
Rutherford, B. A., Hounslow 
Ryan, J. L., Dublin 


Sadler, G., Norwich 
Sahadeo, T. R., London 
Sajan, G. A., London 
Saleh, A. B., London 
Scott, J. B., London 
Scott, R. M., Hamilton 
Scully, P. A., St Albans 
Secker, J., Fleet 

Severn, J. P., Nottingham 
Shaak, B. J., Leicester 
Shaw, I. F., Aberdeen 
Sheehan, J. M., Tralee 
Shere, P. A., London 
Sheriff, M. A., Gujba 
Shiarly, V., London 
Shimmin, D. P., London 
Sims, C., Dereham 

Singh, J., Wolverhampton 
Singh, J. N., Romford 
Skog, E. J., Chelmsford 
Slark, G. M., Billericay 
Sloyan, J. V., Birmingham 
Smethurst, E. M., Wirral 
Smith, B. H, Keighley 
Smith, J. G., Wolverhampton 
So Chun-Cheong, T., Hong Kong 
So Kam Por, Hong Kong 
Sogren, J., London 
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Soo Joo Heng, Penang 


Springate, J. H., Rickmansworth 
Stallard, M. J., Cowplain 
Steele, A., Romford 

Stephens, D. V., Chelmsford 
Stewart, M. G., Wangate 
Stokes, J. M., Aldridge 

Street, A. D., Wolverhampton 
Stringer, T., Birmingham 
Stylianou, C., London 
Sudbery, V. J., London 
Swire, J. V., London 
Sylvester, R. M.,London 


Taiwo, P. A., Surulere 
'Tambe-Ebot, J. N., Buea 
Tan Ho Kiat, Singapore 

'Tan Siak Kwang, F. S., London 
'Tan Tong Kai, Johor Bahru 
Tandon, V., Manchester 
"Taylor, R. D., Liverpool 
Teasdale, B. W., Rugeley 
Teh Ben Chu, Kuala Lumpur 
Thakrar, R. D., London 
Thomas, D. K., Leeds 
Thomas, P. D., Swansea 
Thomson, M. A., Glasgow 
Thomson, P. W., Aberdeen 
Thorne, J. T., Sunderland 
To Kwok Tong Hong Kong 
Todd, H. R., Ainsdale 
Tomasso, P. L., Glasgow 
Townsend, A. R., Bolton 
Tsang Chee Ming, Hong Kong 
Tucker, G. M., Birmingham 
Tuckwell, C. R., Ipswich 
Tuke, M. E., Northfleet 
Turnbull, R. D., Glasgow 
Turner, W., Doncaster 
Tweddel, G. F., Glasgow 


Udoh, J. E., Aba 
Ure, R. A., Loughor 
Uzodinma-Nwangwu, R. O., London 


Vale, T. C., Upminster 
Valentine, P. W., Stevenage 
Virahsawmy, D., London 


Wagstaff, K. S., Chesham 
Wah, W. H., Kuala Lumpur 
Walsh, J. W., South Ockendon 
Walter, T. P., London 
Wambugu, C. M., Leeds 
Ward, J A., Vancouver 
Ward, R. A., Ipswich 
Waterson, S. T., Liverpool 
Watts, E. F., Gloucester 
Warts, M. S., Oxford 

Webb, P. E., Manchester 
Webber. N. L., Totnes 

Wei Ying Lam, E., Hong Kong 
Wheeler, M. E., Oxford 
White, D. F., Toronto 
Whitehorn, J. B., Luton 
Whitmore, R. J., Potton 
Whyler, W. A., Orpington 
Wilkinson, B. A., London 
Williams, I. R., Aldershot 
Wilson, J., London 

Wirgman, F. M., Sidcup 
Wittich, D. G., London 
Wong Chor Sang, Hong Kong 
Wong Fung Mei, Hong Kong 
Wong Kam Hoong, Penang 
Wong Kwong Chai, Singapore 
Wong See Ho, A., Hong Kong 
Woo Shu Sum, Hong Kong 
Woodford, A., Watford 
Wooldridge, M. J., Dudley 
Wright, A. J., Warrington 
Wright, K.. Redditch 
Wynne-Brown, M. J., London 


Yeap, C. C., Kuala Lumpur 
Yeo, W. T., Kuala Lumpur 


- Yeung Kwok Fai, G., Hong Kong ~ 


Young, P. S., Croydon 

Youngson, D. J., Aberdeen- | 

Yuen Wan Yee, B., Hong Kong 

Yusuph, A. O., Lagos M 
Total number completing the ` 

examination: 524. E 
Names of honours candidates in _ 

Sections 4 and 5 of the examination 

were published in The Accountant 

for February 28th. T 
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PROFESSIONAL NOTICES 


Peat, Marwick, MITCHELL & Co an- 
nounce that Messrs D. F. MEAD, F.C.A., 
D. E. A. MORRIS, M.A., F.C.A., T. F. L. 
WEBBER, F.C.A., and R. J. G. WHITE, F.C.A., 
will be admitted as partners in their 
London oitice with effect from April rst, 
1974. 

RAWLINSON, GREAVES & MITCHELL, 
Chartered Accountants, of Bradford, 
announce that Mr G. W. PEARSON, F.C.A., 
formerly of J. PEARSON & Son, has been 
admitted to partnership. 


ROWLAND & Co, Chartered Account- 
ants, of Cross Keys House, 56 Moorgate, 
London EC2R 6ET, announce that they 
have formed an associated firm in 
Guernsey, C.I. The new firm will 
practise as ROWLAND, SALISBURY & Co, 
at Avenue House, St Julian’s Avenue, 
St Peter Port, Guernsey, C.I. Telephone 
Guernsey (0481) 23071/2. The partners 
are Messrs N. A. EASTAWAY, A.C.A., 
A.C.C.A., A.C.M.A., A.C.LS., F.T.LI, R. R. 
SALISBURY, F.C.A. and D. L. LINCE, F.C.A. 


SILVER, ALTMAN & Co, regret to 
announce the death of their former 
senior partner, Mr E. C. SILVER, F.C.A., 
who died on February 13th, 1974. Mr 
SILVER had been a partner in the firm 
from its inception until his retirement in 


1968. 


APPOINTMENTS 


Mr R. A. Bambrough, r.c.4., has been 
appointed a director of Atlas Stone. 
Mr N. G. Heneghan, A.C.M.A,, has 


been appointed assistant accountant of 
BRS Parcels. 








S 


Mr Peter Hodgson, c.a., has been 
made managing director of Jeyes UK. 


Mr J. A. Nichols, A.C.A., has been 
appointed financial controller of Brixton 
Estate Ltd. 


Mr Desmond Phillips, T.D., F.C.A., has 
been appointed secretary of Capital & 
Counties Property Co. 


Mr Brian Bateman, A.C.M.A., has 
become financial director of Conder 
(Scotland), part of the Conder Group. 





Mr J. F. Currie 


Mr John F. Currie, C.A., A.C.M.A., has 
been appointed to the board of Fibreglass 
Ltd; he became secretary in January this 
year. 


Mr A. Groves, A.C.C.A., J.DIP.M.A., has 
been appointed chief accountant of the 
North Eastern Electricity Board, with 
effect from April rst. 









Mr Brian Bateman 


ed. 


Mr Brian Jamieson 








Mr Alan Groves 


Mr Brian Jamieson, F.C.A., will become 
group financial director of W. H. Smith 
& Sons (Holdings) and of W. H. Smith & 
Son on May 3oth, following his retire- 
ment as a partner in Touche Ross & Co, 
Chartered Accountants. 


Mr R. A. Warnes, A.c.a., has joined 
Sound Attenuators as financial director; 
Mr Warnes will also be financial controller 
of the group’s associate companies. 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 
61 QUEEN'S GARDENS, LONDON WC2 3AH 
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RETIREMENT 


Mr John D. Steven, c.a. chief accountant 
of Dunlop's Precision Rubbers Division 
at Shepshed, Leicestershire, will retire 
at the end of the month after 26 years' 
service with the company. 

Following his admission to membership 
of T'he Institute of Chartered Accountants 
of Scotland, he joined John G. Stein & 
Co, firebrick manufacturers, as a cost 
accountant where he remained for nine 
years until moving to Fort Dunlop in 
1947 as assistant works accountant. He 
became works accountant of Dunlop's 
Stoke-on-Trent factory two years later, 
and in 1959 joined the Precision Rubbers ` 
Division as accountant, rising to chief — 
accountant by the mid-sixties. During — — 
this period, he was responsible for in- 
troducing a computer for the division's 
comprehensive costing requirements. 

A keen golfer — he obtained his first 
handicap at the age of 14 — Mr Stevens 
intends to spend the early days of his 
retirement reducing his handicap once 
again to single figures. 


VAT NEWS FOR ALL TRADERS 


The first issue of à new Customs and 
Excise publication, VAT News, is now 
being distributed to all VAT registered 
traders, trade associations and other 
representative and consultative bodies. 
Intended to keep traders fully informed 
about the tax, VAT News contains news, 
comment and background information 
about VAT topics of general business 
interest, amendments to VAT notices, 
and a list of other recent publications 
such as Statutory Instruments con- 
cerning VAT. Among items in the first 
edition are details of changes in zero- 
rating and exemption made by Treasury 


Orders which came into operation on 
March rst. 


CORPORATION TAX IN 
LIQUIDATIONS 


Under the terms of an extra-statutory 
practice agreed between the allied ac- 
countancy bodies and the Inland Revenue, 
a liquidation can be completed during 
the financial year 1973 on the basis that — 
corporation tax on any profits arising — | 
solely during the winding-up in that year ` 
is charged at 40 per cent, provided that — 
no claim is made under section 85 of the - 
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corporation tax paid in respect of qualify- 


Romford, Essex RM1 1QD, (70 44728). 


The course, chaired by Mr Brian 
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ing distributions against that corporation 
tax liability; and that in respect of income 
included in those profits no claims are 
made under sections 95 and 96 of the 
Finance Act 1972. 

‘Profits’ for this purpose include the 
full amount of any chargeable gains 
except where these fall to be reduced 
under section 93 (2) (5) of the Finance 
Act 1972. This concession will not, 
however, be available where it seems 
probable that the provisions regarding 
development gains to be included in the 
Finance Bill 1974 will affect the tax 
liability of the company. 


CBI GUIDE TO SOURCES 
OF FINANCE 


The Confederation of British Industry 
has published a guide to sources of 
finance, aimed at helping firms — especi- 
ally smaller ones — seeking finance from 
outside sources. The booklet describes 
the main characteristics and the com- 
parative advantages and disadvantages 
of the wide range of financial services 
available to industry and commerce, and 
also emphasizes the need for thorough 


MR. CHARLES DAVIDSON 
RETIRES FROM ASSOCIATION 


Mr Charles Davidson, F.c.c.A., Member- 
ship Secretary of The Association of 
Certified Accountants, retired last month 
after 26 years’ service with the Asso- 
ciation. 

Mr Davidson joined the Association in 
1947 from the Civil Service Stores where 
he had been assistant chief accountant and 
later staff manager. Previously, during the 
war, he was a production officer at the 
Ministry of Aircraft Production. 


Jenkins, M.A., A.C.A., is designed to give 
explanation and practical advice to those 
concerned with the control or audit of 
such systems. 

The fee of £15-+VAT includes coffee, 
lunch, tea and gratuities. Further in- 
formation is available from the London 
and District Society of Chartered Ac- 
countants, 56 Goswel] Road, London 
EC1M 7AY (01-253 4518). 


ICA ANNUAL REPORT 


The annual report and accounts of The 
Institute of Chartered Accountants in 
England and Wales will be posted to 
members on May 7th, in preparation for 
the annual meeting on Tuesday, June 4th. 

As previously reported (The Account- 
ant, February 21st) the Institute's ac- 
counts for 1973 show a 'substantial' sur- 
plus - now ofhcially quantified as in the 
region of £246,000. The accounts will also 
be accompanied by supplementary in- 
flation-adjusted figures in terms of cur- 
rent purchasing power. 


CHARTERED SECRETARIES’ 
NEW COUNCIL MEMBERS 


* 


financial planning for all firms. 
Sources of Finance for Industry and 
Commerce is obtainable from CBI Print 


The Institute of Chartered Secretaries 
and Administrators announces that its 
Council for 1974 includes the following 
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and Publications Department, 21 Tothill 
Street, London SW1H gLP, price £1-50. 


MINIMIZING TAXES 
The South Essex Society of Chartered 


Accountants is organizing a course on 
minimizing estate and capital taxes, to be 
held on Wednesday, March 2oth, at the 
Fairlane Motor Inn, Southend Arterial 
Road, Hornchurch, Essex. 

Speakers at the course will be Messrs 
Leonard A. Hall, F.c.a., and Ralph P. Ray, 
B.SC.(ECON.), F.T.LI., and topics to be 
considered include a bird's eye view of 
estate duty planning, planning for capital 
gains tax, and estate duty and revenue 
planning aspects of trusts. After a group 
session at which model answers will be 
available, members will be able to 
question the lecturers in an open forum. 

The fee of £12 (£9 for students) 
covers course documentation, coffee, 
lunch and tea. Further information may 
_ be obtained from the Branch Secretary, 





His initial task as an Assistant Secretary 
with the Association was to reorganize the 
accounts department; some few months 
later he was also given charge of the 
examinations department, but with the 
increase in the Association's activities in 
the late 1960s the latter department 
became his full-time responsibility. 

While Charles Davidson will be greatly 
missed from Bedford Square, his retire- 
ment will afford more opportunity for 
indulging his leisure pursuits including 
motoring, Continental touring and classi- 
cal music, together with some enforced 
gardening! 


ON-LINE AND REAL TIME 
COMPUTING 


The London and District Society of 
Chartered Accountants is organizing a 
course on "The audit of on-line and real 
time computing' to be held on Friday, 
March 29th, at the Great Western 


new regional members: 

London: Mr R. D. Crook, F.C.1.S., pensions 
controller, Brooke Bond Liebig. 

Birmingham: Mr G. G. G. Ebremare, 
F.C.I.S., secretary, Leeds & Northrup. 

Manchester: Mr A. Fishwick, A.C.LS., 
executive officer — administration, 
North-West Electricity Board. 

Sheffield and Hull: Mr K. Jacques, F.C.I.S., 
deputy chairman, Neepsend. 

Northern Ireland: Mr J. A. McCullough, 
F.C.LS., secretary, Farrans. 

Bristol and the West, S. Wales and Mon- 
mouthshire, Swansea and W. Wales: Mr 
R. F. Molineaux, F.c.1.s., formerly 
managing director, Perkins & Seward. 

Leicester, Notts and Derby, Stoke: Mr 
H N. T. Staunton, M.A, F.C.I.S., 
chartered secretary in private practice 
in Leicester. 

Berks, Bucks and Oxon|Wessex: Mr P. B. 
Swift, F.C.I.S., treasurer, The Calor 
Group. 

N. Lancs, Liverpool, Cheshire and N. 
Wales: Mr J. Taylor, A.c.1.s., assistant 
commissioner, National Savings Com- 
mittee. 
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QUOTATIONS WILL BE MADE 
ON REQUEST WITHOUT OBLIGATION 


STOCKTAKING 
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VALUATIONS 
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Fixtures, Furniture, Plant & Equipment 





Official Certificates Industrial Stock-checking, 
issued for audit purposes Reconciliation of client’s records 
Detailed Stock Summaries if required and updating — 
prepared for client’s Inventory files compiled for 
information initial computer preparation. 


Observation reports and advice are included where appropriate 
as part of our service to clients 


9 Golden Square, London WIR 4BY 
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you about our comprehensive portfolio of overseas clients — many of international 
repute — who are constantly looking for recently qualified accountants who can 
demonstrate a high degree of personal initiative and responsibility. Located 
throughout the world, these firms are currently engaged on projects covering 
auditing, accounting and have an extensive involvement in Organisation and 
management advice on taxation, social security, investment and a wide range of 
miscellaneous problems that will be both interesting and rewarding. 

In return these firms will provide free furnished accommodation (air con- 
ditioned), bonus schemes, language tuition, additional holiday pay based on 
merit, free medical facilities, car allowances and return air fares for you and your 
family. 

All of the areas discussed will present an ideal opportunity to acquire capital 
together with excellent experience and a chance to see places and meet people 
from differing walks of life. 

Contact lan du Pré now and he will give you all the detailed information 
necessary for you to make the correct career decision. 


Douglas Llambias 
Associates Ltd. 
ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

410 STRAND LONDON WC2R ONS 


TELEPHONE 01-836 4086 








icy PEM? Te PTO UT TET PT arly eT PII" ve az At dg WEN ed uc 1 an OS at AN A 
m jo any, PIN | TW TERS Y 1874- 19° . 
| CENTENARY 
151 Strand 7 mp | YEAR 
Lë 


London WC2R 1JJ 
Telephone 01-836 0832 


ACC 


Vol. 170. No. 5178 





JUNTANT 


MARCH 21st, 1974 


The Recognized Weekly Journal for the Accountancy Profession throughout the World 





The Chancellor's Quandary 


SENTATION of the 1974 Budget to the House 
of Commons is a task which no one can envy. Even in 
more normal times, economic uncertainties make budgetary 
policy a difficult task. 

_A deflationary Budget designed to take the heat out of a 
buoyant economy may deflate still further a stagnating 
economy some 18 months later. Likewise, a reflationary 
Budget has all too often added fuel to the inflationary fires 
in the course of time. 

The present situation, however, is not normal; nor will 
it be even when the miners’ strike and the three-day week 
seem but distant memories. The massive balance of pay- 
ments deficit — currently in excess of £3,500 million — is 
attributable to two factors. The first and more important is 
the £2,000 million plus which has been added to the UK's 
fuel bill as a result of higher oil prices. The balance is due 
to the upsurge of imports and the sharp adverse movement 
in the UK's terms of trade. 

The Budget can do virtually nothing about the oil deficit; 
that is a matter for international co-operation. The basic 
trade deficit can, however, be improved by budgetary action 
which restrains the inflationary forces within the economy, 
which stimulates exports and prevents the home market 
pre-empting the output of goods which should go overseas. 
All this presupposes that the USA and Europe are still 
willing to negotiate with each other to reform the world's 
monetary system and to avoid either a trade war or a 
resurgence of bilateral trade argeements which could 
destroy the U K's hopes of an expanding world trade. 

Prospects of higher exports are not improved by the fact, 
as the Dank of England's latest Quarterly Bulletin observes, 
that the dangers of inflation are more evident in the UK 
than in other major economies. In theory, an excess of dis- 
posable incomes over available goods and services could be 
taxed away by the Budget; in practice, it is difficult to 
believe that any increase in taxes, particularly indirect taxes 
such as VAT which would have an immediate effect on 
prices, would not engender new pay demands. 

Mr Healey and his colleagues have claimed that any new 
fiscal burdens will fall upon the broadest shoulders. In the 
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event, however much the burdens of the wealthy may be 
increased, significant increases in revenue can but come 
from the many better-paid artisan and industrial workers 
whose weekly earnings exceed £45. And, if the Government 
seeks to spend still more than it has already committed — 
increased pensions, writing off the Coal Board’s latest 
losses, and subsidies to local authorities to compensate for 
the rent freeze — then it will not be the better-paid alone 
who will find their pay packets lighter, thanks to Mr 
Healey. 

Of considerable relevance to the situation is the extent to 
which the present Government will implement the public 
sector spending cuts of {1,200 million proposed last 
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the “true and fair view”. It recognizes 
the accounting concepts of “going 


. portance and the relegation of detail 
to notes. 
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enforced, it is scarcely credible that Mr Healey could be 
considering further expenditures such as food subsidies. 
There were clear signs of overheating in the UK economy 
at the end of 1973, and it would not take all that much 
deficit spending for such signs to reappear, despite current 
fears of recession. 

The Chancellor has particular problems in the sphere of 
monetary policy. Industry is already concerned over a 
prospective lack of credit to finance re-stocking, although 
official help has been promised. Interest rates are still high 
in nominal terms, although with a prospective rate of in- 
flation of 15 per cent in 1974, the real cost of borrowing is 
somewhat less. 

Ideas for helping home buyers are noticeably lacking — 
always assuming that the supply of new houses can be in- 
creased to match the prospective demand, quite apart from 
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. December by Mr Barber. Unless these and other cuts are 


the cost of mortgages. A give-away Budget will (or should) 
mean that credit conditions must become tighter, but it is 
difficult to believe that this is practicable for some months 
yet. 

There are good reasons for fearing the onset of recession 
both in world trade and in the UK economy. Both the 
Confederation of British Industry and the National 
Institute of Economic and Social Research have recently 
urged the Chancellor to adopt a neutral stance on the Budget 
framework. 

Certainly the need to steer a course between the Scylla of 
inflation and the Charybdis of recession is not new for 
British Chancellors ; what makes Mr Healey's task so much 
more difficult is the magnitude of the international econo- 
mic distortions. It is to be hoped that such considerations, 
rather than the Labour Party election manifesto, will 
determine the content of the 1974 Budget. 





Progress on ‘EEC - 4’ 


U NCERTAINTIES as to the UK’s 
future relationship with the Euro- 
pean Communities should not deflect 
the accountancy profession from con- 
tinuing its efforts to improve standards 
of financial reporting in EEC member 
states, according to Mr J. P. Grenside, 
F.C.A., Vice-President of The Institute 
of Chartered Accountants in England 
and Wales. Addressing members of 
the Cumberland Society of Chartered 
Accountants last weekend, he claimed 
that the work of the European 
Accountants’ Study Group had made 
‘a significant impact’ on officials of the 


of the year.’ 


‘Whatever the outcome of any 
political negotiations’, Mr Grenside 
went on, ‘it is in Britain’s long-term 
commercial interest that there should 
be no disruption in discussions on the 
company law harmonization pro- 
gramme at technical level. 

‘The revised draft of the proposal 
for a fourth directive on the form and 
content of a company’s annual ac- 
counts represents a major step forward. 
It places paramount importance on 
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concern”, “consistency”, “matching”, 
and “prudence”. It gives more flexi- 
bility in presentation by permitting 
aggregation of items of lesser im- 


‘Although containing no detailed 
provisions, it acknowledges the need 
for consolidated accounts where there 
are material subsidiaries. The Com- 
mission has set up a working party, 
with a UK expert as an adviser [Mr 
S. P. Wilkins, F.c.a., The Accountant, 
February 28th], to examine the prob- 
lems involved and to report by the end 


One of the UK’s sacred cows which 
might have to be sacrificed, Mr 


Grenside conceded, was the degree of 
flexibility permitted in the format of a 
company’s legal accounts. This should 
not be allowed to dull an imaginative 
approach to the supplemental in- 
formation which progressive com- 
panies provide for the users of their 
financial statements. EEC officials 
had confirmed that the fourth directive 
was to be regarded as a ‘minimum’, so 
that member states' regulatory bodies 
would be free to impose more stringent 
requirements. 'l'hey had also indicated 
that future accounting standards 
should be left to be developed by the 
professional accountancy bodies. 





‘Necessity’ of Transatlantic Travel 


DIVIDED House of Lords has 

reversed the decision of the Court 
of Appeal in Taylor v. Provan (The 
Accountant, March 29th and April 
12th, 1973). It restored the judgment of 
Pennycuick, V-C, that transatlantic 
air fares and hotel expenses reimbur- 
sed to the taxpayer (a Canadian citizen 
neither resident nor ordinarily resident 
in the UK) were necessarily incurred 
within rule 7 of Schedule g to the 
Income Tax Act 1952. 

The taxpayer, a director of an 
English brewery group, resided in 
Canada and for considerable periods 
in the Bahamas. His particular re- 
sponsibilities and expertise lay in the 
field of brewery amalgamations, and 
he did most of his work in Canada or 
the Bahamas, but made frequent 


visits to the UK. The Inland Revenue 
sought to assess him on a sum of 
£8,000 which he had received as re- 
imbursement of fares and expenses in 
the years 1961-62 to 1965-66, relying 
on a finding of the Special Com- 
missioners that these travelling ex- 
penses arose not from the nature of the 
appellant's office, but from circum- 
stances personal to himself. 

This, Lord Reid decided, was not a 
finding of fact, but an inference which 
flowed from an unduly narrow reading 
of the authorities. The office or em- 
ployment in the present case had been 
created for Mr Taylor because of his 
special qualifications; there was noth- 
ing to suggest that, had he not been 
available, anyone else could have 
-been appointed, nor would Mr Taylor 
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have agreed to reside in England. 

His lordship referred to Owen v. 
Pook ([1970] AC 244) in which 
expenses were held to have been 
necessarily incurred by a taxpayer who 
had two places of work; there had 
been in that case a scarcity of ap- 
propriately qualified persons, and the 
second employer was able to fill the 
post only by appointing a man with 
other commitments which he refused 
to give up. The essential feature of Mr 
Taylor’s case also was that the com- 
panies which employed him could not 
get the work done by anyone else; 
that made it necessary for the expenses 
to be incurred, and that was what was 
required to satisfy the rule. 

It should not be assumed from this, 
his lordship added, that any employee 
whose contract required him to work 
at home was entitled to deduct travel- 
ling expenses between his home and 
another place of work. This plainly 
would open the door to widespread 
evasion. 


Revised Organization 
for Scottish Institute 


IGNIFICANT changes have been 

announced in the internal structure 
of The Institute of Chartered Ac- 
countants of Scotland, in response to 
the growing number of international 
issues raised by its members and by 
government departments and EEC 
bodies. ‘The Institute’s technical de- 
partment is being re-formed in two 
divisions, one of which will have 
responsibility for all UK matters 
other than accounting standards, and 
the other for international issues and 
for accounting standards world-wide. 

This division of responsibilities has 
been dictated by the need for harmony 
in matters of accounting standards. 
The UK division will cover parlia- 
mentary and legal matters, including 
taxation and proposed legislation. The 
international division will be con- 
cerned (in addition to accounting 
standards) with EEC and UEC issues, 
with international discussion groups 
and with technical matters arising 
from international congresses of ac- 
countants. 

The Scottish President, Mr 
W. N. K. M. Crawford, vV.R.D., C.A., 
said last week: "The increasing com- 
mitment which we are bound to make, 
if we are to make our proper contri- 
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bution in the European and inter- 
national fields, is of very great 
importance to us. We believe that 
our redeployment of emphasis and 
effort, through the creation of our 
two new divisions, will achieve a 
beneficial rationalization of work, and 
that the Institute's resources will be 
most effectively utilized as a result.' 


Certified Accountants" 
Plea for Simplicity 


X bae A Oe a should be the 
keynote of the forthcoming Budget, 
Mr G. H. Rees, F.C.C.A., F.C.I.S., F.T.I.I., 
Vice-President of The Association of 
Certified Accountants, said last week. 
This would enable the accountancy 
profession to concentrate upon its 
positive role of counselling and 
assisting. 

Speaking at the annual dinner of the 
Association’s Northern Counties 
Society, Mr Rees stressed that it was 
‘imperative’ for accountants, whether 
in practice, in commerce or in industry 
to be freed from such thankless bur- 
dens as the interpretation of obscure 
fiscal legislation. 

Accountants, he said, should be free 
to bring ‘all the skills at their com- 
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mand’ to bear upon the problems 
which would arise in transition from the 
three-day week to what was hopefully 
foreseen as a period of full production. 


Tidy Up the Taxes, 
says the CBI 


HE Confederation of British In- 

dustry, which last week called for 
a Budget with a broadly neutral effect 
on demand (The Accountant, March 
14th) has now published its technical 
representations which do not bring 
into question the wider issues of 
economic policy. 

Among a number of recommended 
amendments to existing legislation 
‘where there are, in CBI’s view, 
anomalies and inconsistencies’, these 
representations are critical of the pre- 
sent restrictions on surrender of 
advance corporation tax within a 
group of companies. These, it is 
stated, present avoidable problems in 
relation to dividend policies; the 
CBI wants ACT to be available for 
surrender between fellow-subsidiaries, 
or to a parent company by a subsidiary 
or sub-subsidiary. 

The CBI favours the progressive 
introduction of capital allowances for 


Se 


The President of the Association of Certified Accountants, Mr T. O. W. Newman, 
F.C.C.A., F.C.L.S., was a guest at a private luncheon party recently given by the President 
of the Law Society at the President's House, Carey Street, London. Mr Newman is pictured 
here (second from right) with (from left) Sir Tasker Watkins, V.C., D.L., Judge of the High 


Court (Family Division); Sir Peter Rawlinson, 


Q.C.: Mr G. Richardson, M.B.E., Governor 


of the Bank of England: Mr Martin L. Edwards, D.L., President of the Law Society, and Sir 
Denis Dobson, K.C.B., O.B.E., O.C., Permanent Secretary to the Lord Chancellor and 


Clerk to the Crown. 
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expenditure on all commercial build- 
ings, starting with buildings ‘within a 
factory complex', new warehouses and 
new buildings in development areas. 
It also hopes to see section 85 (3) of 
the Capital Allowances Act enlarged 
to allow relief for capital expenditure 
in respect of the conveyance, treatment 
or disposal of trade effluents. 

- On value added tax, the CBI adds 
the weight of its authority to the 
number of claims already made for 
some relief in respect of the VAT 
element in bad debts. While recogniz- 
ing that the defaulting debtor may 
already have claimed an input de- 
duction which it would be difficult to 
recover, the CBI says that this is ‘no 
reason for denying taxable persons 
relief for bad debts to which they are 
entitled as of right’. 
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The Case Against 
Increased Taxes 
p tax system, by inter- 


national standards, is ‘exception- 
ally hostile to saving, expecially at the 
top of the scale. The top rates of tax in 
the UK on estates, investment incomes 
and capital gains are far higher than in 
the rest of Western Europe . . . [and] 
general taxation of capital gains is al- 
most unknown in Europe outside the 
UK’. The Institute of Directors, in its 
pre-Budget representations to the 
Chancellor of the Exchequer, makes it 


clear that savers and investors have ` 


been far more hardly hit by inflation 
than any other section of the popula- 
tion, and argues that ‘Of all the 
possible responses to the present 
inflationary crisis, an increase in taxes 





US Accounting Firms’ 
Quality Review 


| E tet aed shaker performance re- 


views of accounting firms, pro- 
posed by a committee of the American 
Institute of Certified Public Account- 
ants in 1971, have won a significant 
measure of acceptance among AICPA 
members, and the programme is 
expected to triple in scope during 
1974. Comments received by the 
Institute indicate that the reviewers 
have helped to provide a fresh view 
of weaknesses which those immediately 
involved could not see, or have been 


able to define shortcomings which the - 


firm's own partners had suspected 
but were unable to pinpoint. 
These reviews, it is emphasized, are 


neither a disciplinary measure nor an 


accreditation scheme; their purpose 
is not censure, but instruction and aid 
under conditions of complete con- 
fidentiality — an important feature in 
gaining general acceptance of the 
scheme. 

While it is recognized that the 
larger accounting firms already have 
extensive internal control procedures 
for maintaining their standards of 
service, the AICPA review pro- 


gramme is aimed at the smaller 


practices who are not in a position to 
maintain such facilities. A firm may 
ask the AICPA for a review, which 
normally involves examination of 


working papers and procedures on 
selected assignments by a two-man 
team over two days. The reviewers — 
'selected on the basis of their demon- 
strated competence in auditing! — 
study the firm's advance planning on 
its engagements, administrative pro- 
cedures, post-audit review and the 
form and content of working papers. 

To preserve anonymity, reviewers 
are always selected from a part of 
the country distant from the office 
reviewed. Their findings - which they 
are pledged not to discuss with anyone 
outside the reviewed firm - are 
presented orally to its managing 
partner and any others whom he may 
invite, and they take no written 
record away with them. Nor will the 
Institute disclose whether a par- 
ticular firm has or has not participated 
in the review programme. 

‘Every conscientious CPA’, accord- 
ing to Mr William C. Bruschi, vice- 
president in charge of the programme, 
‘realizes that his career depends on 
providing satisfactory service to clients 
and to third-party readers of financial 
statements. Since most audits deal with 
complex issues, arrayed against a 
background of changing regulations 
and new methods for doing business, 
some firms could be unaware of 
shortcomings in their procedures.’ 


(SN Pa oa Wel cs Ja DA A A "URS q URA - 
EC A d > ` 2 +> Y 


March 21st, 1974 ; 


on saving and capital would be the 
most inappropriate and the most 
inequitable.' 

The Institute is in any event 
sceptical of the possibility of controll- 
ing inflation through taxes, pointing 
out with some justice that ‘None of the 
many attempts at fiscal control has 
been more than moderately successful.’ 
The real need, it sugvests, is for some 
form of effective monetary discipline, 
since in recent years the money supply 
has been rising by more than the com- 
bined result of real growth and price 
inflation. Further, nationalized in- 
dustries should charge enough, in the 
interests of economic reality, to cover 
their outgoings without subsidy; at- 
tempts to hold down the prices 
charged by these industries have not 
alleviated inflation, but made it worse. 

In present circumstances, the In- 
stitute is not putting forward a detailed 
list of recommendations for the coming 
Budget, confining its observations to 
matters of general policy. Tightening 
of monetary policy, cuts in public 
expenditure and an increase in nation- 
alized industry prices are seen as 
sufficiently counter-inflationary with- 
out resort to other measures. The 
weight of income tax is being increased 
all the time by ‘fiscal drag’, and an 
increase in the basic rate of income tax 
would be counter-productive — not 
least because of the additional wage 
claims it would incite. 


Inter-Professional 

Code in Ouebec 

cb L groups ` in 
Quebec, including the Institute of 


Chartered Accountants in that pro- 
vince, are affected by a 'Professional 
Code' adopted by the provincial 
legislature with effect from February 
Ist. Objectives of the legislation are 
to establish greater uniformity among 
38 professional groups in the province, 
and to provide a greater degree of 
public protection than has been estab- 
lished in the past. 

The most noticeable public change 
will be the Institute's new name — 
"Order of Chartered Accountants of 
Quebec’. The term ‘order’ has been 
reserved for professions with exclusive 
practice rights, and most groups have 
elected to use this term. Other changes 
include the establishment of a tariff of 
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ensions for your ` 


. Self-employed clients. 


A An even bigger reason to recommend Time Assurance 


Your self-employed clients can now 
receive.an even bigger starting pension with 
a Time Assurance Personal Pension Bond. 
And if they wish, can commute part of this 
pension for a substantial lump sum on 
retirement. | 


A no. 


Example La E | 
A man aged 40 next birthday, saving £300 
annually for a Pension Bond, can now receive an 
increased pension of £3,341 on retirement and 
continue receiving this sum annually for life. Or 






Amount of pension (to nearest £) for men retiring at 66 paying a 
premium of £100 e year from different ages of entry including 
estimatad bonuses based upon current rates. : 


Pension at age 65 Cash option at age 65 


|Total Pension Adjusted 






























at 65 with Total 

astimated Tax-Free Pension at 
bonus— Cash Sum age 65— 
payable payable 


for Ilfe for life 


















If you selact age 65 as your retirament age than the figure shown in 
column 3 is the pension which will commence on your 85th birthday. 
The figures in the final 2 colomas show the.tax-free lamp sum and ravised 
pension at present rates, if you choose to commute part of your normal 
pension for cash, 





he could take a tax-free lump sum of £7,440 and. an 


annual pension of £2,480. | ox) 
Fixed or rising pensions EE 


As well as our new fixed pensions we are continuing to, 
offer pensions that rise each year after retirement with 
bonus additions. Your clients do not have to make a” 


choice until just before retirement (this option does of 


- course apply to existing policy-holders). 


Tax relief — l 

Tax relief is available on every penny saved for retirement, 
because premiums come off the top of earnings reducing: 
taxable income. This means that, for basic rate taxpayers 
a premium of £100 would.cost just £70. And higher rate 
taxpayers could claim as much as £75 tax relief for every 
£100 saved. | l 
Benefits for your clients and you 
Bigger starting pensions—plus tax relief and many other 
benefits for your clients—and a realistic commission for 
you. This is what it means when you recommend Time 
Assurance Personal Pensicn Bonds. Return the coupon 
now for details and a full sat of rates for men and women 
at all ages. or | 


KEE 


TO: TIME ASSURANCE SOCIETY. ` 
56 Moorgate, London EC2. Tel. 01-628 7546/7. SC 


Manchester Office: 12a Piccadilly, Manchester 1. 
Telephone: 061-624 7299/061-624 9955, 


Scottish Office: 6 York Place, Edinburgh 1. Tel: 031-556 3895. 


Please register me/us as Agent(s) of Time Assurance Society, 
and send a supply of Pension Bond literature. 
Gë : TAID21/3/74 
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investment o children ` 
Simplified Mentes 


D 


Help Now! Donations to:- 
NATIONAL CHILDREN'S HOME 
85 HIGHBURY PARK, LONDON N5 1UD. 





Specialized Tuition for the 
Examinations of the 





little knowledge is a dangerous thing especially institute of Chartered 
in the property market, but good professional Accountants 
advice can make the assessment and selection | M 

of investment opportunities seem almost like child's EE 1 the qallcaton of Chartered Accountants 


play. Itis a professional's job to know the market and 


to simplify the problems. 11,000 SUCCESSES AND 350 HONOURS 


Knight Frank & Rutley specialise inthe sale, purchase | including “tix first, places, {hirty-cight second 

or lease back of property for clients with an eye to | Pits medals and aer, ennen 

investment. Mortgages can also be arranged. , * EE 
examination coach 


Itis all part of the Knight Frank & Rutley service. | X A upso-cate nudy notes, monty in printed 
po- 


stu 
red booklet form. 
uate test A lares and tutorial criticism, 


to the Intermediate and Final exam ons, 


INFORMATION 

The above-mentioned examinations are open to tropolitan 
members of the Institute and have been instituted Liege, St Petor's Street, 
to improve the Menden of accounting services St Albans, AL1 3NE. 
and to encourage study in the the increasing! 
portant feid of business administration and 
organization respectively. When app E e for 
Aerch of the College’ sexpert 

lease specify the examination in w interested 
Write today PES ren copy Or this college 


Ee Mandea; Hoe ado CAN EE 172, 
Me College Peter's Street, 





> St A ane ALL INE YA 1/78 or CALL oi 
i cy cío Association of Bri Corretnondenca 
z Colle ved barre 2e gri agr abe 
Telephone 01-628 1. After < O 


INTERNATIONAL PROPERTY CONSULTANTS 
20 HANOVER SQUARE, LONDON WIR OAH. TELEPHONE 01-629 8171 
TELEGRAMS; KNITEFRANK LONDON WIR OAH TELEX: 265334 (LDN) 
Edinburgh Hereford Paris Amsterdam Geneva and Nigeria 


L 





(#20 a.m. - Ge "Mon - Pb fired 
messages are recorded Set 


Founded 1910 ~ E 
Member of the Association of British Correspondence Colleges., ST ALBANS 
Accredited by the Council for the Accreditation of Correspondence Colleges. 
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fees; creation of an idemnity fund to 
indemnify members of the public for 
money or securities used by a chartered 
accountant for purposes other than 
those for which they had been deliver- 
ed to him; and setting up a professional 
inspection committee to supervise the 
practice of the profession and, in 
particular, to inspect the records 
relating to such practice. 

The code provides also for em- 
ployment of a disciplinary officer, and 
requires the chairman of the Order’s 
Discipline Committee to a be lawyer. 
He will sit with four members ap- 
pointed by government from the 


general public, including other pro- 


fessional groups. 

Chartered accountants who have 
qualified by examination as members 
of other provincial Institutes in 


A Century Ago ' 
The Accountant 
DECEMBER 1874. 


| | From a letter on ‘Touting’ 

| ‘In a great measure the putting down 
of this touting rests with the legal 
profession. If, when consulted by a 
client an to his affairs, they were to 
confer with one or more of the 
principal creditors as to the appoint- 
ment of a receiver, satisfaction would 
be given to the general body that a 
fit person had been selected, and the 
feeling often entertained that the 
receiver is merely the nominee of the 
debtor, and seeking only his, interest, 
would be done away with, and con- 
fidence established that the interest 
of the creditors would be safe. 

“This mode of nomination would, I 
believe, be generally acceptable to all 
respectable professional trustees, and 
be upheld by them. As matters now 
stand, it appears to be a race with some 
parties as to who can get first in- 
formation of either a bankruptcy 


petition or a petition for liquidation; to |. 


get a nomination for the receivership 
from some creditor for an insignificant 
amount; then to run round and 
endeavour to secure the proxies of 


other small creditors, and afterwards |. 


rely upon the feeling of others who, to 
some extent, think it invidious (how- 
ever dissatisfied they may be with the 
selection) to supersede a person who 
has already pushed himself into the 
business — and the general chapter of 
. | accidents, to secure the trusteeship.’ 





very understandably’, 
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Canada and may wish to become 
members of the Quebec Order will be 
required after- July 1976 to have a 
working knowledge. of the French 
language. 


VAT: Apportionment of 
Subscriptions Upheld 


AYMENT of AA members’ sub- 
scriptions is for specific. benefits 


.and advantages, not merely for ‘the 


husk of membership’, the High Court 
has decided. The Court (Lord 
Widgery, LCJ, Melford Stevenson 
and Bridge, JJ), unanimously dis- 
missed an appeal by the Commis- 
sioners of Customs and Excise against 
the decision of the London VAT 
Tribunal (The Accountant, October 
18th, 1973) that.it was open to the AA 
to claim zero-rating'in respect of any 
apportioned part of the subscription 
attributable to zero-rated services. 
The approach which the Tribunal 


' had adopted, in the view of the Court, 


was a perfectly proper approach. 
Having asked themselves what in 
substance and reality was the service 
for which the subscription was paid, 
they had concluded that it was for the 


package of individual benefits. 


At the same session, the Court 
allowed an appeal by Mr I. B. Barton, 
a member of the Alpine Garden 


- Society, against a Tribunal decision 


(The Accountant, July 19th, 1973) that 
subscriptions to the society were in 
consideration for the right to use the 


facilities of membership and not for. 


the supply of each or any of these 
facilities as such. The main issue was 
in all essentials similar, if not identical, 
to that, raised in the AA appeal, and 
the society was entitled to succeed. 


VAT Registration: 


"Persons" Liable 


HE London VAT Tribunal had 
come to a wrong conclusion, 'albeit 
in allowing 
separate VAT registration for each of 
two partnerships carried on by the 
same individuals, the High Court has 
decided. Reversing the - Tribunals 


- decision in Bertram & Co v. Customs 


and Excise (LON/73/6, The Account- 
ant, May 17th, 1973), the Court found 
that the underlying policy of the VAT 


degislation-.-was..registration of the 


31 


‘persons’ accountable for the tax, and 
not of the business or businesses 
which they carried on. 

Registration of persons carrying on 
business in partnership, under section 
22 of the Finance Act 1972, was 
tantamount to registering the names of 
all individuals trading under that name 
from time to, time — in the present 
instance, Mr and Mrs M. B. 
Glassborow. Having been registered 
for VAT purposes in the partnership: 
of ‘Glassborow and Glassborow’, this 
registration was apt also to include the 
activities of ‘Bertram & Co’, notwith- 
standing the Tribunal’s finding of fact 
that the two partnerships were kept 
separate and distinct. 

Any one person was entitled to only 
one registration under the Act, save 
as specifically provided otherwise by 
particular sections of it. Even if one 
man ran a number of separate and 
distinct businesses, he remained one 
person, and was entitled to only c one 
id 


A Case of Tunnel Vision ? 


T was no case for supplying, 
to a self-appointed group, infor- 
mation that had not been freely given - 
to employees, shareholders and the - 
press, a spokesman for ‘Tube Invest- 
ments Ltd said recently. He was 
answering allegations that TI had un- 
justifiably obstructed an inquiry by 
Social Audit Ltd into the group's 
policies in several areas, including 
environmental pollution, armaments 
manufacture, race relations, health, 

and safety. 

. TI, while recognizing that the 
Social Audit inquiry represented a 
genuine attempt to explore the impact 


‘of industry’s actions upon society at 


large, makes the point that the con- 


‘cept of ‘social responsibility’ is at 


present vague and undefined: Many of 
the conclusions drawn by Social 
Audit Ltd are described as ‘inaccurate 
or tendentious'; and.-their report 
completely fails to recognize that, if 
society demands higher standards of 
social behaviour by industry, society. 
must also be preparéd to carry the 
associated costs. 

' "The phenomenon of self-appointed 
pressure groups, sometimes of extreme 
political persuasion, was identified in 
an “Aims of Industry’ publication last 
year (The Accountant, May 318t, 1973). 
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Giveñy it was said, a subjective a8gess- 


mént of which companies or projects ' 


were socially responsible, it was doubt- 


ful whether there was even one corn- i 
pany which might not, be lobbied by. 
Someone. ` 


Judged by contemporary standards, 


| TI believes that its social policies are. 
. good. The company bas also declared. 


its willingness to support ‘responsible? 
research into the identifiable compo- 


‘nents of social responsibility, so that 


society at large may be in a position . 


to judge what it wishes and what. it 


_ can afford. 
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‘Mersey Docks ` 
‘Compromise 


NS NP 
H ECONSTRUCTION: of Mersey 


Docks and Harbour Co was sanc- 


tioned in the High Court this month, 


but on terms indicating that stock-. 
holders will not be getting. any money. . 
- for ‘a considerable time’. Total nomi- 


nal value of the reconstruction package 


‘has been put at {20 million, or about 


half the sum claimed by the MDH 
Security Holders’ Committee. 


Principal features of the scheme are 
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a SE by 60 per cent ‘of the. 
outstanding £92:5 million debenture 
stock, and an issue of ‘subordinated 
unsecured loan stock’ repayable at par, 
but bearing no interest until January 
Ist, 1995, when it will pay 10 per cent. 
Debenture holders will also’ reééive 
£2 million of ordinary shares. . 

New certificates will -be sent. to 
stockholders in May. Approving the 
terms, Mr Justice Templeman also 
suggested the appointment of an 
advisory committee of- 'debenture- 


- holders to ‘meet regularly EEN has 


SE 8 oo 


i THIS IS My LIFE 
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Just a Matter of 
Construction 


> : E | 
by An Industrious Accountant 


[TS 0 odd. hom — trivial Eds can Serie chaps 
under pressure. Take last Wednesday, for instance. The 


| deputy-chairman put forward his budgets for our two new 


construction jobs — an extension to the shirt factory stock- 
room and an extra storey above the garàge — and he tried, 


. not for the first time, an ancient fiddle. 


He quoted tentative prices.for each: structure and then 


, sought a special over-run provision to meet unpredictable 
` escalating costs of labour, materials and. what-not. The ` 
chairman, conscious. of the likely over=run' on his own ` 
_ selling costs budget, smiled an amicable ‘agreement. ‘Thus ` 
. encouraged, s Bu grinned craftily. and flew his 


kite. 
He'd leave tlie provision as a jolly old general reserve 
at this stage, what, he rumbled,:and draw ón it as became 


` necessary. Heads nodded in thoughtless.,acquiescence 
around the table. The poor mugs didn't realize the deputy-c’ 


"was getting a blank cheque, in effect, since if budget A 


^ was on target, then budget B had the whole provision to 


cover its over-runs, and vice versa.. The deputy-c couldn't 
be brought to book if his estimates were faulty; he could 


switch his provision to cloak his defects. 


Unthinkingly I suggested a pro rata allocation, ‘just for 
cost control purposes’; but the chairman cut me down to 


. Size sharply, and I realized. too late that. a Subordinate's 


,excessive zeal isn't always welcome. Poor Costs will be 


. baffled when he tries to reconcile his figures at the job 


termination dates. 


. Later, I asked our financial accountant to drop in to: 


E D 


; membered the engineer's three-day 





discuss, our wed ied ae schedule, but he ‘opted 
out apologetically on the plea of pressure of work. He 
didn’t appear on Friday, either, so 1 went in search of him. 

He was almost buried in pages of DCF calculations. 
Apparently our engineer, always quick to push work over 

to the willing horse, had asked him for numerous permu- 
tations at different interest rates for.the payback on the two 
jobs. Youthfully. eager to co- operate in a new sphere of 
activity, the FA had put all else aside. He'd attended an . 
evening lecture on DCF last month, he explained. eagerly, . 
‘and wanted to test his theory in practice. 

I gave him the gimlet-eyed glare: Hadn’t the dope fe- 
seminar on DCF” 
. problems last month in London? Hadn't our eyes bulged ` 
at sight of his expense account? Why didn’t the FA pitch . 
back the task, and tell the cheeky delegator to ruddy well 
do his own job? Was he so poor-spirited as to accept 
instructions from an alien source? What about the priority 
of our depreciation estimates? 

. The FA mutteréd sulkily about personal relationships ` 
and ‘good neighbour - policy, and has. acted the injured 
innocent ever since. | | 
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"ac ‘ Taxation Anomalies and. 
CH ` Practical Difficulties 


‘Accountants’ Submissions to the Revenue 


MR E. - The Councils of the. allied SE bodezi in the United. Kingdom See to the 
e d | Bóard of Inland Revenue last December their customary memorandum of tax anomalies 
and difficulties collected from members throúghout the country during 1973. The first part of 

the memorandum, with the Inland Revenue's comments in italics, | is + reproduced below. , 


i 


z 


MATTERS OF PRINCIPLE | 


Expenditure totally. disallowed ^ 


» JE have previously’ discussed with you the question of 

expenditure which is “disallowed for all direct taxation | 
purposes, yet which brings into existence rio enduring asset 
and must be written off — for example, the cost of raising capital 
and of abortive capital expenditure, including the costs incurred 
in resisting a take-over bid. We note that costs of this nature are 
admitted under the Prices Codes for the purpose of computing 
allowable cost increases. we submit that they should be-tax- 
deductible ás. well. ' 

One aspect of this sid is Bercy topical is expenditure 
by hotels on fire precautions compulsorily undertaken as a result 
of safety legislation. We submit that such expenditure, if of a 
capital nature, should be entitled to capital allowances even if 
it forms part of the structure of a non-industrial building. 


A joint working party was beginning. to consider the general 
problem of abortive expenditure which was.not allowed for tax 
purposes. The items. suggested by the accountants could be added 
to those under review. The Tax' Reform Committee would be 
stating its views in. this field in due course. Expenditure by hotels on 
fire precautions however had been. the subject of one of the 1973 
Finance Bill debates, and He Revenue could EES ee to chat 
Was said there. 


4 o 


2. Wasto disposal "S d 
A taxpayer carrying on a business of treating ad disposing of 


industrial and domestic effluent and waste must, because of the : 


noxious nature of much of this waste, find sites for its disposal 


which are acceptable to the authorities in the a of the Deposit. - 


of Poisonous Wastes Act 1972, and acceptable to the public 
' having regard to the. current increased social awareness of the 
environment. 

The sites which meet these requirements are frequently 
- located in situations remote from the possibility of future 
development after the waste disposal operation has been com- 
pleted. None the less, the vendors or licensors of such ‘sites are 
able to, command a: higher price than would otherwise be war. 
ranted by virtue of the ‘scarcity’ value of land suitable for waste 
disposal. Although the taxpayer. obtains allowance for tax 
purposes of his day-to-day expenditure on running his business, 
no allowance is available in respect of capital expenditure on 
_ the acquisition of-sites, even where this consists of lump sums 
paid for licences which have no residual value at their expiry. 

It is submitted that this. is inequitable, particularly- having 
regard to the capital’ allowances available to the extractive. 
industries, in. respect of mineral depletion. Therefore it is 
suggested that some form of capital allowances should be made 
available for dee on land or rights over land SE 


E 


-y in 


- 


: .. for use for waste SE purposes. “Such dona could, 
perhaps, take the form of an initial and writing- -down allowance 


in the same manner as for iridustrial  buildi allied to a 
balancing allowance or charge on disposal of the land. 


¡The Revenue explained that there were no, capital allowances. 


bécause lánd was mot regarded as a wasting. assét. Depletion 
allowances were given only in respect of the mineral deposits in 
the land. The accountants “pointed out that the licence to use land 
or Cor a:vcasting asset, and it was agreed that this item 
could be looked at during ihe: review referred to in the fest ann 


3. Non-industrial bulldings and capital allowarices 
We have previously submitted that expenditure on certain non- 


industrial buildings should attract capital allowances. In view ` 


of the substantial cost to the Exchequer that the adoption of this 
proposal across the board would entail, we have suggested that 
allowances should be phased-in over a period of years, commenc- 
ing with’ expenditure incurred after a certain: date or. with 


expenditure incurred on social grounds —:for: example,’ anti- - 
- pollution and fire precaution measures and. expen. neces~ 


sitated by the shops and offices legislation. 


‘The accountants pointed out that they were not all in SC 
over this ‘representation: the Institute of Public Finance end 
Accountancy had reservations. The others, however, félt that the 
treatment of non-industrial as compared with industrial buildings 
was increasingly anomalous: The Revenue noted the views expressed 


on this long-standing subject: of CN 


4. Assasemiant of income. 


We understand that the: Board have Ende review the PE | 


of the exclusivity of the Schedules with a view to ‘establishing 
the presumption that Schedule D, Cases I and II should prevail 
where the same taxpayer possesses other ‘sourcés of income. 
We would appreciate information on the progress. of this 
review. 

pp NIMM to ice bh the prügres of ti 
review. | 


5. Allowance of tax agents’ charges against Ine. 
taxpayers’ taxable income ` 


. We again wish to submit that an agent’ 8 Fussongbile: eosts for 


preparing a taxpayer's, return of income and agreeing the 
liability to:tax should be allowed as a deduction for tax purposes. 
It is becoming increasingly uneconomic for agents to carry out 
work of this nature, especially. for those whose incomes and 
capitals are‘small, when the work involved is disproportionate 
to Es amount of tax due or ee e eee is that such. 
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taxpayers are forced either to make demands upon the time of 
ot to allow their tax affairs to drift. 


~. Thé Revenue e .well: seized of the accountants’ views, but: 
pointed out that the decision on this mater eas a political one 


6. Partnership annuities ' gef 


We have previously drawn attention to the anomaly relating to 


partnership retirement annuities; they are treated for taxation 
purposes as investment income, and are thus liable to the invest- 
fient income surcharge. We submit that they should be classed 


as earned income and so treated for tax purposes in the same Way 


as all other forms of pension. 
- The accountants had had informal discussions with the Revenue 


-and were content to leave the matter there. They agreed that there 


was a case for saying that there would have to be some limit, as on 
pensions, but regarded this as mainly a presentational point. 


ADMINISTRATION AND GENERAL POINTS 
7. Taxes Management Act 1970, Schedule 3: , 
place of hearing appeals 


Paragraph 3 provides that, in the case of an angel against an 
assessment under Schedule E, a taxpayer may elect to have his 


appeal heard by the Commissioners in whosé jurisdiction his 


place of residence falls. It is understood that if a taxpayer does 
not make an election at the time he gives notice of appeal, he 
forfeits the right to do so. Since the taxpayer's place of residence 
may now be very far from the place where his tax affairs are 
dealt with, we suggest that his right to elect for his place of 


` residence should be clearly set out in the Notice of Assessment. 


The Revenue did not think this was a real problem in the rela- 
tively few cases where a personal hearing was needed to settle an 


‘appeal, as the Commissioners were generally ready to agree to a 


transfer of jurisdiction at the taxpayer's request. They were unaware 


of any cases of real difficulty but agreed, 1f there was thought to be 
a serious problem, to consider putting guidance on the notice of 


7 assessment. 


There was a danger, however, of putting too many reminders 


on the notice, since the taxpayer might then miss the more important 


ones, such as the time limit for appealing Mme the assessment. 


8. Tax deposit accounts 


companies to use the proposed tax deposit ‘accounts, interest 
arising should be treated as trading income and not as. invest- 


| , ment income. This suggestion was to be considered, and we 


await news,of the outcome. 


The Revenue agreed that the scheme had not been very snl 
so far, but did not think that the proposal would achieve much. 


‘It would really only apply to property companies, as there were 


ew trading companies which had shortfall assessments. The 
See EE that although few shortfall assessments 
were actually made, many companies distributed funds out of fear 
of them, so that the ‘proposal might have some Ge The Revenue 
agreed to look at the matter again. 


9. PAYE Form P11D 


We have on various óccasions made ee for a sub- « 
stantial increase in the {2,000 threshold for the return of 


. expenses on form Pr1D. Our reasons need no repetition here. 


Each year's delay adds to the practical difficulties that will have 
to be faced when this matter is eventually dealt with. 


The Revenue referred to a Parliamentary question saying that 
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the whole question of € in kind was s being reviewed ER said 
there was a they could add. 

d NCOME TAX 


10. Taxes Act 1970, section 10: Child allowances 
It is again submitted that the limit on a child's income should 
be increased. One purpose of the allowance was to avoid the | 
parent being taxed effectively on the vacation earnings of 
students, but it is’ evident that inflation has eroded this : 
purpose. 

The Reene cad that the level of dall sncome at ohh de 
child allowance started to be withdrawn was very much a matter 


for Ministers. They pointed out, however, that in moving the. 


provisions for disaggregation of children's income in 1971, Ministers ` 
that the income limit for full child allowance purposes ` 
would protect the Revenue against wholesale transference of income 
to children. 


' The accountants added that the it sa increased ‘the adminis- 


' trative burden in districts and on agents, because many child allow- ` 
ances initially given had to be withdrawn later when the vacation 
earnings were known. . " 


11. Taxes Act 1970, section 12: Widowers' or - 
widows’ housekeepers 


It is submitted that housekeeper relief should be available under 
section 12, not only for widowers and widows, but also for a 
married man (or woman) whose wife (or husband) is totally 

incapacitated by physical or mental infirmity. 


This also was a political decision for Ministers. The Revenue | 
suggested, however, that this was not a very likely starter against - 
the background of the proposed tax credit scheme [Cmnd' 51160, 
The Accountant, October 12th, 1972]. They added that, where 
there were children, there was the tonal personal allowance, 
arid tn cases of severe disability the DHSS attendance allowance 
was also available. 
12. Taxes Act 1970, section 24: Réduction In reliefs 
on account of family allowances ' 


It is submitted that the provisions of section 24 of the Income 
and Corporation Taxes Act 1970 create unnecessary confusion, 
and that taxpayers should have the right to surrender by way of 
taxation the net amount of family allowances received. In 


inour submissions onthe Praance: B Ir 1973 [The P IE E particular, hardship can arise where taxable income (and there- 


July 5th, 1973], we pointed out that in order to encourage close 


fore the rate of taxation applicable) is determined after the 
end of the fiscal year and taxation in excess of the entire allow- 
ance receivable may become due. 


Again this was a political matter, but might be thought to be 
an unlikely starter, as the problem would disappear under the 
proposed tax credit scheme. 


13. Taxes Act 1970, sections 53 and 89: Schedule A 


Clarification is sought regarding the position of a lessee who 
pays rent into- his landlord’s bank account without deduction 
of tax in ignorance of the fact'that the landlord has moved, and ` 
that his usual place of abode-is consequently outside the UK! 
The landlord may be unwilling to authorize the lessee to deduct : 
the accrued liability from future payments of rent. It is assumed 
that no attempt would be made to hold the lesseé liable for not 
having deducted tax at source whilst he was unaware of his 
landlord’s charige of abode, but‘confirmation is sought that this 
is the case, l 


Fhe Revenue confirmed that the lessee. would not be held liable 
for not deducting tax at source if unaware of his landlord's change 
of chode. The Revenue could still assess the non-resident landlord, 


EE | 
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^ v ASHRIDGE MANAGEMENT COLLEGE 


FINANCIAL PLANNING AND CONTROL 


` AN.INTENSIVE COURSE FOR CHIEF ACCOUNTANTS 


Content : 


Method: l 


Teaching Team: 


Accommodation: 


| Dates and Fee: 


Bookings and 
Inquiries 


\ 


"computer SES where appropriate. 


‘Please address these to: 


AND SENIOR FINANCIAL EXECUTIVES 


i Corporate long-range planning; project evaluation ; discounting 


and investment appraisal ; acquisitions and mergers; financial 
management; pfoblems of performance measurement; financial 
modelling ; control systems and people; international developments 


. in financial reporting ; due financial function in WEE EES 


4 


Lectures, discussions, T studies, and a business game TM 
material taken from practice. Use will be made of-the College 


Ashridge staff supported by speakers from industry and professional 
practice. | 


. Participants will be icm dat in single study bedrooms. The 
l facilities provided at Ashridge are of the highest standard. 


April 22nd—26th, 1974 

June 17th-21st, 1974 

November 11th—15th; 1974. 

£130 (plus V.A.T.), inclusive of full board and accommodation at 
Ashridge, and all course material. 


? 


i 
i 


Alan Robson, B.Sc.(Econ.), F.C.A., A.C.M.A. 
Director of Finance & Corporate Planning 
Ashridge Management College ' 
Berkhamsted, Herts HP4 1NS 

Tel. Littlé Gaddesdan (044-284) 3491 
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COMPLETELY INDEPENDENT PROFESSIONAL ADVICE ON PENSION PLANNING 


k 
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à 


.^ "IS AVAILABLE FROM ANY MEMBER OF THE 


ASSOCIATION OF CONSULTING ACTUARIES 


List of member firms available 
from the Association 


. 65 London Wall, London EC2M 5XE ` 
.. Phone 01-628 8541 7 
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HEALEY & BAKER —established 1820 — - 

is an independent practice with a large 
professionally qualified staff fully” ' 
experienced in portfolio management 
and in advising on all investment aspects 
of Real Estate throughout the U.K,, 
Republic of lreland, France, Belguim and 
Holland. 








HEALEY & BAKER 
29 St. George Street Hanover Square 
London W1A 3BG ' 01-629 9292 
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14. Taxes Act 1970, sectloné 119 to 121: Assessment 
of Case Ill income XE 


We have previously submitted that Cís IIT income should 
desirably be assessed on an ‘actual | year’ basis, in order to remove 
the problems which: exist in Ce case of fluctuating amounts 
and multiple and changing sources. We remain of this c opinion. : 


The Revenue noted the accountants’ view that life would be ` 
. easier with an ‘actual’ year basis for Case III, but said that this 
was a substantial problem which they would Ce to look at together 
a a e EIER LDE EE 
e 

15, Taxes Act 1970, section 122: Case V basis of 
assessment x 


We have. previously drawn attention to the a of relief 

. in the taxing Acts for losses arising from foreign possessions, 

income from which is assessable under Schedule D, Case V 

(although by concession the deficiency can be set off against 

er Case V income arising in the same year). We express the 

hope that it will be possible to include the necessary amendment 
in the 1974 Finance Bill. d 


| The Revenus sympathesed ee view, but were 
RENE 
Bill. 


16. Taxes Act 1970, section 142: Denlets in ZER 


Following the repeal of section 142 (3) by Part XII of Schedule . 

28 of the Finance Act 1972, it appears that the reference to it in 

section 488 (6) (b) of the Taxes Ae 1970 mu also to be 
ealed. 


rep , 
The Revenue took note ofthe point 


17. Taxes Act 1970, section 143: "Post- cessation - 
receipts 
_ We have. previously drawn ien in to the oblea which (in 
- spite-of the Parliamentary announcement by the Financial 
Secretary to the Treasury in November 1970 [The Accountant, 
November 26th, 1970]) still arise in the case of mergers of 
separate partnerships which have hitherto adopted different 
bases for accounting for debtors and/or work in progress. We 
. are still of opinion that consideration should be given at an early 

date to amending the law to reinove the us E we have 
previously detailed. - 

The accountants stressed the problems they vita of 
mergers of professional firms remaining unimplemented because of 
the many lifficulties with changing bases of assessment. The Revenue 
said that. the point would be covered in a more general review of 
deeg, and His they were EEN reluctant to deal with it, 


‘separately. 


18. Taxes Act 1970, section 172: Relief in respect of 
losses where business Is transferred to a company 


We wish to repeat the submission that capital allowances, as. 
well as losses, should be capable of being carried forward under 
this section. The present position is all the more anomalous 
` in view of the 100 per cent rate of rim EES on plant - 
and equipment. 


The Revenue noted the als ‘which, “they said, should 
eventually be dealt SEH It was not, however, a source d great 
hardship. E 


19. Taxes Act 1970, scion 174 and 178: Carry-baók. 
of terminal losses 


.. (a) We repeat the submission that the TENE E whith TE 
losses may be carried back should be extended from three to 


KM 
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six years and that the relief should be available against total, 


23. Taxes "E 1970, section 326: 


345 


and not merely trading, i income. 


The accountants were. asking for more generous relief; as they 
felt three years was not a long enough period, especially in the tex- 


‘tile industry. The Revenue noted the point. 


(b) We submit that where a company ceases to trade or any 
other trade, 
losses should be capable of being set off against chargeable gains 
arising in the previous three years (or six years if our submission 
in the previous paragraph is accepted), thus placing such losses 
on a similar footing to. terminal losses arising in the trade. ` 


The Revenue found it difficult to see what sort of capital losses 


„the accountants’ proposal would apply to! They said that tenuous 
‘concepts such as loss of goodwill were difficult to define and certainly 


to quantify. .. 

` The accountants suggested the case of property which had become 
subject to planning blight. The Revenue said that they would like 
to see particular instances of hardship i in order to assess the problem. 


20. Taxes Act 1970, section 196: Benefits In kind: 
motor-cars (d 


We understand that the following previous submissions are 


. under consideration, and ask for information as to progress: 


_ (a) that the annual value of the use of a second-hand motor- 
car should be based ‘on its cost to the taxpayer and not 
on the original cost when néw; and 

(by that the wording of paragraph 4 (a) (i) of form Pr rD-and 

. the instructions to districts thereon should be reviewed. : 


Asp with item 9, the Revenue could say only that, as stated by ` 


— Ministers, the whole matter was under review. 


21. Taxes Act 1970, section 222: Approved pension 
schemes 


We seek a ‘clarification: of the rules: relating to thé taxation of 


.payments under pension schemes approved under this section: : 
. We understand that normally tax is deducted at the basic rate 


from such payments, leading in many cases to seríous over- 
~ payments and consequent hardship. It would seem that deduc- 
tion. under the PAYE system would be more appropriate. - 


The basic rate on annuities applied-only to schemes approved - 
under the old Act. The problem vcould disappear under the proposed 
tax credit scheme, but even without this it should in the Revenue's 
view be allowed to wither away, as it would do by 1980, since the 


ae office ee it Se to change to applying P PAYE 


22. Taxes Act1970, section 226: Retirement | 
annuities: : 

Annuity contracts may be approved under section: 226 of the 
Income and Corporation Taxes Act 1972 in respect of the self- 
employed and those employees with non-pensionable earnings. 


It is-understood that the latter category will, from April 1975, . 


be obliged. to participate in the new State Superannuation 
Scheme, and confirmation is sought that the definition of. 'a 
sponsored superannuation scheme’ in section 226 (11), does not 
‘embrace the Staté scheme. : 


The Revenue 


Exchange of 
securities in connection with conversion operations, 


l nationalization, etc. 


During the debates on the Finance Bill 1972, the Chief Secretary 
to the "Treasury stated that consideration would be given to the 


i Le A 


profession or vocation céáses, terminal capital | 


confirmed tiat thi pint was coord y ection | 
77 (8) of the poca, Security Act 1973. ; 
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profits of share dealers arising from the exchange of paper for 
"paper. We would inquire about the outcome of this con- 
sideration. 
The Revenue said ihat consideration was still being given to 
the point. 


24. Taxes Act 1970, section 478: Transfer of 

. Income to persons abroad , 

It is submitted that a ‘clearance E on the lines of section 

464 but subject to the next paragraph should be introduced for 

the purpose of this section and in particular for subsection (3). 

| Clearance under this section was discussed together with. that 
l ünder section 468 — see paragraph 25. 


` 25. Taxes Act 1970, section 488: Artificial 


transactions in land 


(a) We submit that the clearance procedure provided by section 

488 (11) should be amended so that the application should be 
` made to the Board (on the lines of section 464) and not to the 
Inspector. This mee lead to a more consistent approach to the 
section. 


The Revenue explained that a lot of applications were dealt 
. with automatically in districts, and they would not wish all of these 
to come up to the Board for approval. They were not aware of 
inconsistencies of approach, but, they would look at any cases einen 
the accountants referred to them. 


(b) At first sight the section 488 clearance procedure appears 
similar to the apportionment clearance procedure under the 
^ Finance Act 1972, Schedule 16 (18), in that in each case an 
obligation is imposed on the Inspector to reply within a stated 
period. However, section 488 does not provide for the situation 
' in which the Inspector does not reply within the specified period. 
In those circumstances, there is. therefore nothing to prevent 
-him raising an assessment under the section at any later date. 
- Accordingly, much of the value s the procedure under section 
488 (11) is lost.: 


(c) The imperfection we draw attention to in Een (b) 
above applies also to section 464. 


The accountants, explained that there were dificulties when 
Inspectors did not reply within the time limit. Silence was often 
- taken for acquiescence, but Inspectors wrote at a later date on the 
basts that the clearance was refused. The wording of the section 
gave the impression that the time limit had legal significance, but 
this was not so in practice. The Revenue agreed that there was a 
- problem, and wished to look at the case re erred to, 


. 26. Finance Act 1971, section 23: Taxation ot 
wife's earnings , 


Remuneration payable in respect of an employment is assessable 
under Schedule E in respect of the year of assessment for which 
it is paid. Where a bonus is paid late, or is.paid for a period of 
, account not coincidental with the fiscal year, part or the whole 
of the bonus may be related back to-an earlier year. In many such 
“cases the period of notice for claiming (or revoking a claim for) 
separate assessment of husband and wife may have elapsed 
before the bonus is determined. Although the Board possess a 
. . discretion ‘to extend the time limit in particular circumstances 
it is submitted that the period of notice in the section should be 
extended from six months to, say, twelve months after the end 
. of the year of assessment. 


The Revenue explained that the legislation gave them discretion 
` to accept late elections, and they would expect to exercise this 
discretion in circumstances. such as those instanced in the account- 
ants! memorandum. They questioned the need for a general extension 

of the limit; qum their point of view, jt was desirable to receive 
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as m d sdb before the assessing Season, to avoid the 
need to make assessments twice over. 


2 


27. Finance Act 1971, section 41: First-year 
allowances: general rules 


We submit that a company or individual should be entitled to 
carry forward part or all of the first-year allowances for set-off 
against future profits; that is to say, a.claim under section 41 (3) 
should constitute a postponement.of first-year allowances. 

The Revenue said there was nothing tó be. said on this. 


CORPORATION TAX 


28. Taxes Act 1970, section 177 (3A) and Finance Act 
1971, schedule 8, paragraph 16 (6): losses applicable 
to first-year allowances ' 


"The effect of these provisions is to give relief for losses against 
the profits of the immediately preceding period, and progres- 
sively back through the three years. If such a loss is incurred 

for more than one: par ‘there may be an unreasonable restriction l 

of relief, viz: 

Set-off of ises 
£ £ 


Á£ 

Profit year 1 20,000 — — 

on Se 30,000 (20,000) (10,000) 

» » : IO,000 (10,000) imm: 
Loss year 

(Carried buck E 30,000 
Loss year E 

(caida baci three years) 30,000 


If relief were given first for the earliest of the available three 
years, this anomaly would disappear, because the year 4 loss 
soud have absorbed thé year 1 profit.. 


The Revenue said there had to be a fixed rule as to the order 
in which losses were spread back, and that they felt that it was more 
natural to work back, taking the nearest year first. The accountants 
thought it more reasonable to go back to the first year chronologi-. 
cally, as that year might otheruise fall out. The Revenue noted their 
views, but said that they could not recommend any change at 
present. 


29. Taxes Act 1970, section 233: Matters to be treated l 
as distributions ` 


2 An unincorporated association (e.g., a club) may sell its only 
ed asset (e.g., its land) and close down, distributing the sur- 
plus (subject to capital ¿ gains tax) to its members, It follows from 
section 526 (5) of the Taxes Act 1970 that the club is subject to 
thé corporation tax rules and thus is chargeable to corporation 
‘tax on any capital gains. Yet, conversely, the distribution of the * 
surplus on winding up is not regarded as a repayment of share 
capital in a winding-up because the club is not a company, and 


does not therefore have a share capital. The distribution thus ` 


attracts ACT and is regarded as income of the club members. 
This i is clearly anomalous. 


The Revenue said that they had geen that a recent case had ` 
beer. shown to be anomalous; and had been able to give appropriate | 
treatment, Inspectors had been instructed to refer similar cases to : 
the Board for consideration, but they did not think that the matter 
was suitable for a general concession. The accountants welcomed 
this information and undertook to inform their colleagues to refer 
such ‘cases to the Board. 


(5) Certain payments to directors and employees arising in 
connection with the termination of an office or employment - 
are not chargeable to income tax by virtue of the provisions of 
section 188 of the Taxes Act 1970. However, where the director . 
or employee concerned is a member of the paying company, 
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it would See that the payment might constitute à distribution ` 


in view of the provisions of section 233. It.is understood, that 
the Revenue do not apply section 233 in these circumstances 
and, if this is the case, a statement of Revenue policy on the point 
` would be appreciated. 


The Revenue said that dia gave SE consideration to- 


cases where a terminal payment was made by a continuing company 
to an arm's-lengih director or employee, and where the sum was 
both reasonable in amount having regard to past services and length 
of service, and admissible as a deduction for corporation tax 


purposes. ` 
30. Taxes Act 1970, section 248: Allowance of 


charges on income and section 285: interest paid ` ` 


to directors, etc.’ 


(a) In the case of a close comipany, the profit available for dis- - 


tribution shown by the accounts may not be adequate to-pay 
the required dividend in order to avoid an apportionment 
because of the difference between the accounts profit and the 
taxable profit — for example, because interest accrued may not 
be deducted for tax purposes until it is paid. A particular diffi- 
culty arises if interest is payable to a director or, his associate, 
so that a restriction arises under section 285, and because of the 
late payment, more than one year’s interest is paid in one 
accounting year. 

It seems that the overall limit of 8 per cent would be 
restricted to one year’s interest and relief for the balance would 
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be lost altogether. We therefore submit that for purposes of the 
apportionment calculation, interest should be allowed in the 
period of accrual if paid within a reasonable time after the end 
of the acccunting year. 

The Revenue said that deductibility of 8 per cent for interest 
paid gave rough justice, and they could not agree to contemplate 
much more elaborate provistons. 

(5) We also submit that the interest rate of 8 per cent provided 
by section 285 (4) is inadequate in present circumstances, and 
likely to remain so. 


The figure of 8 per cent had been queried tn a recent Parliament- 
ary question and the Revenue could not add to the answer given 
[Sir David Renton, October 25th, 1973; Hansard, vol. 861, 
No. 164, written answers, col. 560]. 


(c) It is understood that the Board are See our 
previous submission that interest charged to capital should be 
included in the figure on which capital allowances (if applicable) 
are calculated and that section 248 (5) (a), to the extent that it 
relates to interest charged to capital, should be repealed. We 
would appreciate information as to the progrese of that con- 
sideration. 

The Revenue said that nò pro E E sin E 
point, but they asked how Ai serious hardship was caused. 
It was agreed that this should be discussed in the course of the review 
referred to in the first paragraph. `> ` 

(To, be concluded) 





CURRENT LAW ` 


"Professional Partnership 


- 


i term “undrawn profits’, in relation to the accounts of a 
partnership, is to be given its ordinary interpretation, ‘the 
High Court has decided. In default of specific agreement to 
that end, such undrawn profits do not lose their character as 
such by reason only of the fact that they may have been com- 
mitted in part to the purchase of fixed assets, and thus are not 
readily withdrawable in cash. 
Three solicitors — E, G and 'S — practised in partnership, 
sharing profits (after certain adjustments not presently material) 
in the proportions of 2, 1 and 1. In 1964 the firm had expended 
over £12,000 in the purchase and conversion of freehold office 
premises; this was initially met by an overdraft on the firm's 
bank account, but-in 1965 the partners realized that the cash 
position was uncomfortable, and the purchase was funded in 
` part by a mortgage of £5,000 from a building society. 

Accounts of the partnership were prepared. annually to 
December 31st, and there was some evidence that the ac- 
countant who acted for the firm was asked in 1966 whether part 
of the three partners’ current account balances should oot be 

capitalized to reflect the purchase of the freehold property. 
T e accountant said that in his opinion this was neither neces- 


sary nor normal practice, and no such adjustment was in fact: 
made. 


In 1970, E proposed to retire, and G and S apparently failed 
to reach agreement on the future of the partnership. G, who 
wished to continue the practice; accordingly proposed to buy 


í 


When are Profits Capitalized? 


out S; and, = the terms of an agreement between the three 


partners, S was to receive {10,250 in respect of his share of : 


the assets of the practice — a term specifically expressed to 
include ‘freehold land and buildings’, inter alía — and a further 
sum, based on accounts to be taken ‘in the manner and on the 
principles heretofore, adopted”, in respect of undrawn profits. 
Draft accounts to the date of dissolution, after division of 
ee in the existing ratio of 2, 1 and 1 and deducting partners’ 
showed a balance of £2,237 on S's current account; 

See Se payment of this under the terms of the agreement. 

G, however, drew attention to the extent to which the firm’s 
profits had been committed in acquiring capital assets. He 
protested strongly that S was expecting to have over again his 
proportion of what had been spent on those assets and that to 
allow him to claim the full amount of his current account 
balance in addition to payment for his share of the partnership 
assets was tantamount to “having his cake and eating it’. At 
G’s suggestion, the. accounts were redrafted by adjusting each 
partner’s capital account to reflect, in the agreed proportions, 
the total of the firm’s fixed assets, the current account balances 
being correspondingly reduced; on this basis, the accountant 
certified that the sum due to S by way of “undrawn profits’ was 
£23 only, later reduced to £r 3 by reason of an additional small 
accrued ity. 

The accountant’s DE G contended, was conclusive 
between the partners under the ternis of their agreement; 
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further, det? in connection with the accounts de each of the . 
. years -1964 to 1969 the accountant had draw attention to-the . 
' firm's cash position in considering the profits available for 
withdrawal, to which extent the term ‘undrawn profits” had ` 
acquired a special and understood meaning between the part- 
ners; and further, that the ‘illusory character of the current. 
account balances’ had again been stressed by G in the negotia- 
tions which preceded the agreement. - 

‘The Court (Goulding, J), recognized. the possibility, that - 
there might have been some misunderstanding in the minds 
of the parties, but held that there had been no agreement between 
the parties to accept.G's proposed adjustment of the capital 
accounts; nor had any collateral agreement been pleaded or 
proved to modify. the ordinary construction of 'undrawn 

profits’. The accountant had been influenced in his inter- 

pretation of the *undrawn profits’ clause by knowledge of the 
terms agreed between G and E for the latter's retirement, and 

` by the fact that G would be left, on the alternative view, “in . 

an intolerable ‘financial position”; “but these. matters were res. 

inter alios acta.so far as S was concerned. 
Nor was it a fatal objection, in terms freely bargained, that S 


D 


'on one analysis would be getting something twice over; G . 


had been anxious to, continue the.-practice, and to have the 
. benefit against S of a restrictive covenant which he could not 
Secure save as a matter of free bargaining. S was therefore’ 
entitled to payment of £2,227, being the balance of his current 
account less his £10 share of the additional accrued liability. 


Smith v. Gale and another ([1974] 1 All ER fet) 


Professional Privilege Overruled 


OLLOWING a hit-and-run car accident, a doctor treated 

two persons, one of whom admitted to having been involved. 
in a car accident. Later, the police asked the doctor for the 
names and addresses of these two patients, or information which. 
might enable the police to trace them. 


The doctor refused to give this information, believing it to 


a A 


:- have been obtained through the confidential relationship of 


SEN ‘ doctor and patient. He was subsequently convicted of an offence 


liste section 168 (2) (b) of the Road Traffic Act 1972, w hich 
uires any person if.so required by the police to give 'any 
ap rmation which it is in his power to give, and may lead to-the 
identification of the driver’, and appealed against the conviction. 
Dismissing ‘the doctor's appeal, the Divisional Court ruled 
'that the words used in section 168 (2) (b) were sufficient to 
include a doctor acting in his professional capacity and carrying 


- 4 out his professional duties. In the circumstances of the case, the 


doctor had the power to give the information requiréd, — . 
` Hunter a. Mann (The. EE SE oth H4 d 202). 


Will: Execution 


"T HE extreme formality of the requirements for valid execu- 
tion and attestation of a will have again been demonstrated 
“before the Chancery Division. 
- The testatrix, B, told two friends, Mr and Mrs M, that she 
al to make her will. She dictated her wishes o Mrs M, 
“who wrote them on a single sheet of paper; B then read through 
the sheet, said “That's just what I want, and signed her name on 
the top right-hand corner. ` 
Mr M, but not Mrs M, then diss SC the sheet, which was - 
‘sealed in an envelope by: B, who wrote on the front of the 


. .4 envelope ‘My last will aid testament" and signed it. Mr M: 


4 


ro. 


_ wrote on the back of the envelope “We certify that the contents 
of this letter were written in the presence of ourselves”, and 
both Mr and Mrs' M then «signed this declaration. On B's 
death, Mr and Mrs M sought admission of the sheet of paper, 
with or without its envelope, to probate as the "e will of 'B, in 
“which they were named as executors., ` 
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The Court (Goff, J) held that the sheet and envelope were 
sufficiently connected to be admitted to probate together ‘if 


‘otherwise duly executed, but that the execution was in fact - 


defective. The single. sheet itself was not a valid will, since B had ` 
signed: at the top and (by virtue of section 1 of the Wills Act 
Amendment Act 1852) no signature was operative to give effect. 


to any disposition or direction which followed it. 


For M's claim to succeed, it had to be shown that B, in 
writing her name on the envelope, had intended this to be the - 
signature to her will. It'was clear; however, that she believed 
that she had already done that, and, the signature on the en- 
velope was, in the circumstances, no>more than a label to. 
identify the document inside. Further, the endorseinent-of the 
envelope by Mr and Mrs M was not an attestation of B’s 
signature on the front of it, but merely to place on record that ` 
both of hem bad been present: when p paper inside had beén 
. written and signed. | 

The purported will therefore failed, and B's property passed. 


as upon an intestacy. 


' Re Beadle co Mayes and MN v. Beadle ([1974] 


ay x AN ER 493). 


Qualified Privilege: : Honest Belief 
N honest belief in the truth of words spoken on a piel. 


occasion has been held by the House of Lords to exclude ' | 


a finding of ‘malice’ sufficient to’ destroy the privilege of the 
occasion, | 

In the course of a enel meeting, L,an alderman, made’ 
defamatory remarks about one of his’ political opponents, who 
brought an action against him for slander. The trial judge.found 
that I; honestly believed his words to have been true and 
justifiable, and further that the occasion was one of qualified 
privilege; but that L had been actuated by “gross and un- 
reasoning prejudice’ sufficient to constitute express malice, 
which destroyed the defence of qualified privilege. — 

The House of Lords, affirming the Court of Appeal; allowed . 
L's appeal against an award of {400 damages and costs. However . 
prejudiced the trial judge had thought him to be, the crucial 
finding of L's belief in the truth of what he said on that occasion 
entitled him to succeed in his defence of qualified privilege. 


Horrocks v. Lowe (The Times, January 31st; 124 NLJ 154). 


Contract: Communication of Acceptance 


OSTING of a letter does not. constitute ‘acceptance’ of an. 
offer which by its terms requires acceptance to reach the 


. offeror, the Court of Appeal has decided. 


In October 1971, H granted to S an option, valid for six 


months, to purchase certain property. A few days before the 


option expired, solicitors acting for S addressed to H a letter . 
which wóuld have constituted a valid acceptance of the option; 
but the letter somehow went astray, and. H. never received it. It 
was contended for S that, on the authority of such cases as 
Henthorn v. Fraser ([1892] 2 Ch 27; [1891 -94] All ER Rep 908), 
posting of a letter was sufficient acceptance where tlie parties 
contemplated that the postal service might be used to communi- 
cate acceptance of the offer, 

This, however, as the Court of Appeal found, could not be the : 
end of thé matter. The form of-words used in the preaent option, 
agreement, “The said. option- shall be exercisable by notice in 
writing to the intending vendor . . .’, should, as the Court found; 


‘be taken ‘expressly to assert ‘the: ordinary situation in law that ^ 5 
| acceptance requires to be communicated or notified to the 3 


offeror’. There was nothing in the option agreement to suggest 


. that notification to H could not have been made by post; but the: 


language used was inconsistent with the theory that d 
could be.concluded by.the act of posting: : 


Hokcell Securities Ltd v. Hughes ( [1974] 1 All ER 161). 5 
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Bussi il THE LONDON BUSINESS SCHOOL ANNOUNCES 


A SHORT COURSE ON RISK ANALYSIS WITH FINANCIAL PLANNING APPLICATIONS 
17th - 19th April, 1974. 


The Decision Analysis Group within the School, directed by 
Professor Peter Moore, Deputy Principal and Dr. Howard Thamas, has received a 
number of requests fram organisations and executives to mount an appreciation 
course on risk analysis in relation to financial decision-making. As a result 
a programme has been designed in association with Professor David B. Hertz 
(Columbia University and a Director of McKinsey & Co. Ltd., New York) the leading 
authority in the field, and it will be held from April 17th - 19th, 1974 at the 
London Business School. 


The material on which the course is based has been tested in the 
general management programmes at the School, as well as in a number of in-company 
seminars run for individual organisations. No specialised mathematical or 
statistical knowledge is required of participants. At intervals during the seminars, 
case-work, based on real-life problems both from Dr. Hertz's own work and the 
consulting experience of Dr. Thomas's group will be set for discussion within 
small groups prior to presentation in plenary session. It is felt that the material 
and concepts will be of considerable relevance to financial decision-making in 
both the public and private sectors of the econamy. 


The teaching faculty, under the direction of Dr. Howard Thomas, will 
include Professor Peter Moore, Professor David Chambers and Mr. Julian Franks of 
the London Business School. The major contribution, however, will be made by 
Professor David Hertz. 


The seminar is fully residential and the fee of £100 covers the 
seminar, all seminar materials and the full residential costs. Application forms 
for the seminar can be obtained from: MISS KATIE MAZUR, RISK ANALYSIS SEMINAR, 
LONDON BUSINESS SCHOOL, SUSSEX PLACE, REGENTS PARK, N.W.1. 4SA, LONDON. General 
enquiries about the seminar content or its suitability for potential nominees should 
be addressed to Dr. Howard Thomas at the School. His telephone mmber is 
01-262-5050 Extension 228. 
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Did you khow that MAPLE JEWELLERY have + 
the biggest, most varied selection of Diamond Ringsand 
Jewellery, at 30% to 50% below normal retail 
' prices? (40-60% off. Diamond Jewellery — 30-35% 
off Gold Jewellery) ‘How -can’ we genuinely 
do that? Simply by manufecturing Jewellery in 
our own Workshop on the Premises, and selling 
"DIRECT to YOU, saving wholesale/retail mark-ups 
that usually get passed on to the Customer! 
VISIT OUR SHOWROOM, and see for yourself 
why such a large number of our Customers . 
come back, and‘recommend us to others. 


Free celour catalogue on request. 
, 10, Hation Barden, London ECÍ. 
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` COURSE “ANNOUNCEMENT 


London Graduate School. 
of 
Business Studies  . 
FINANCIAL PLANNING and MEASUREMENT - 
| Prof. David Chambers, J. R. Franks; Prof. Harold B. Rose 


A five- day. residential course bringing EC managers’ of banks, industrial companies and 
accounting firms who have substantial financial responsibility. a | 


™ 1 


. The Course includes - " 


— Working Capital: Management 
— - Project Appraisal  : be ou 
. — Costs of different sources of Finance 
— Evaluation and Financing of Mergers | 
Comprehensive. supporting material and small group tuition will be provided. The number of 
pam is limited to thirty-five. x 
Fully residential —-May 13th-1 7th — Fee £165 au 


Further information : Mrs N. Izon (Course Registrar) 


Ka Place, "qu Park, London NW1 4SA. ^. RUN Tel. 01—262 5050 
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LOOKING AROUND THE CITY 


The fountain group of Poseidon with two. attendant trtons, by Sir Charles Wheeler, stands In George Yard: 
Lombard Street, and represents the long connections of London with sea trade. The plaque reads: 

"This court has been lald out by Barclays Bank and ccnveyed to the Corporation of London, 1971, in 
exchange for the churchyard formerly attached to the Church of All Hallows, Lombard Street, until it was 
demolished and the tower removed to Twickenham in 1939'. -> 
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The Audit Committee 


^A North American Phenomenon 


The audit committee, a | pecutiarly North American phenomenon, has: grown in she 

to a:legal requirement for some corporations in Canada. Whilst there is a minimum 

An E " of EECH duties of such committees, the advice being tendered by large auditing 
a, n0 mE uu firms i is that a wider range. of duties should be encompassed, 


1 


N North America: eiis in "Gangs, the audit 
committee has become; and will increasingly become, an 


‘important dlement of the corporate structure. First mooted . 


in 1940-in the United States by the Securities-and Exchange 
Commission following the McKesson & Robbins. débâcle, 
the audit committee grew at only a moderate pace in a few 


corporations until the late sixties. In 1967 the American 


Institute of Certified Public Accountants encouraged 
‘revived interest by recommending the setting up of audit 
committees. More Recent, the SEC has e the 


idea. 


However, the most D recognition of the status 


. of audit committees has occurred in Canada within the last 

three years. Through legislation passed in two Canadian 
provinces (Ontario in 1970 and British Columbia in 1973) 
and likely to be followed soon by other provinces and the 
federal government (a -Bill is already before the Canadian 
Parliament containing. such: a measure), the hitherto 
little-known audit committee becomes mandatory for public 
companies. Thus the nebulous concept, of the early forties 
bas grown to the legal creature of the early seventies. 


^ What, then, is this audit committee that has come so 


much to the fore? Why did it occur, what will it do and for 
whom? Will it be a useful arm of the corporate structure; 
or will it become ‘ultimately little more than a corporate 
' appendage — legal but useless? , 


What an audit committee is. 


» The statutory creature-that ‘has been set up. iy Canadian 
legislation is a sub-committee of the board of directors. 
-Elected annually, it is to consist of at least three members 
from the full board, a majority of. whom must not be 
‘officers or “employees of the: company (or an affiliate), en- 
gaged in active management of the company, i. e., they must 
be non-executive ‘outside’ directors. : 
. Statutory duties of the committee are simple: to review 
. with the auditor, before they are considered by ‘the full 
board of directors, the accounts which are to be laid before 
each annual general meeting; to report thereon to the full 
board; and to meet, with the auditor on such occasions as 
he or the committee so require: 

These. narrow, but significant, statutory duties will be 
substantially, expanded - in. practice’.if. audit committees 
follow; as is likely, the. suggestions which have been put 


forward by sonie of thé leading firms of auditors. Whilst the 


statutory duties will be satisfied by-the committee receiving, 


»* 


- 


considering and disposing. of-matters tad by the auditors 


and reviewing the financial statements as. to content’ and 


underlying accounting principles and policies, wider activi- 
ties proposed by the auditors will involve substantive in- 
quiries by the committees into such matters as internal 
control, efficiency and reliability of the accounting and 
reporting systems; review of the scope and results of the 
auditor's work (possibly involving examination of detailed 
‘audit programmes); receiving from and discussing with the 
auditors opinions on the competence of senior corporate 
personnel; and even making a review of the performance of 
the auditor himself and the amount of his audit charges. The 
suggested areas of possible involvement. are discussed more 
fully later. ; MEE E 


f 


Need for the committee 


The why of the audit committee is a reflection of the lack. 
of confidence in published accounts which has been 


generated in the public mind, particularly the investor’s, by 
recent happenings in. the corporate world. Events such as 
Atlantic Acceptance Corporation in Canada, Continental 
Vending Corporation and Equity Funding in the United 


States, “have revealed serious misrepresentations in pub-: 


lished accounts. Opinions and the work of independent 
auditors have seemed ta be scant protection against manipu- 
lations of ‘inside’ active management. . 

~” Fellow non-executive directors have become acutely 
“aware of their responsibilities and of the need, if they are to 
avoid heavy personal liabilities, to involve, themselves more 
deeply in what is actually going on in their «companies. 
They need: to make inquiries, to satisfy themselves on 


| matters which, heretofore, they have left to active manage: 


ment. ` dÉ 


-,[n some measure it 13 a self-protection reaction., In part l 


it is the realization that these ‘outside’ directors have much 
greater responsibilities than mere routine + attendante at 


„board meetings, concerned only with high-level . policy 


decisions, leaving the safeguarding of the corporate, assets 


- and the- quality of the financial statements solely ‘ta. active 


management. Casual overview and laissez-faire indifférence 

as to what actually goes. on -within the. "se -RO 

longer good enough: ` - m A 
It has also come to be.realized that doe ES 

a suitable communications channel between, the E baad cad 

the auditor: ‘There: is: needed a responsible. and 1 i 

forum for-the auditor's views and i inquiries. Auditors, hay Ze 


L 
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- frequently not got past the financial controller or the power- 
ful president or managing director. bo. © 
. Because of his enforced close relationship with active 
management, the very independence of the so-called 
independent auditor is seen to have been destroyed or 
.imperilled. The auditor needs someone other thari active 
." management with whom he can discuss significant problem 
areas. Directors need to inter-relate with the auditor, and 
to benefit from a fuller understanding of what is actually 
going on in their company. | | 
To its apologists, the audit committee appears as the 
panacea of those problems. By the use of such a committee 


some of the confidence of the public in the financial state- 
. ments of companies will be restored; the auditor will obtain `- 


his forum and regain or strengthen his independence (as a 
by-product, he is likely to be kept on his toes); the board of 
- directors will have a better understanding of what goes on, 
will play a more purposeful role, will protect their personal 
liability. m | 


Useful arm or useless appendage 


Conceptually, the audit committee has merit. Because the 
practising accountant rarely exists as a non-executive 
*professional director' in North America, the benefits 
which flow from having such individuals on boards of 
directors, as in the UK, are not often found. However, 


even if UK practice was followed and comparable duties ` 


were carried out, it is doubtful if the ‘professional director’ 


would make the in-depth inquiries which are envisaged for 


audit committees by North American auditors. 

What does appear to be clear is that the success of an 
audit committee depends on two key factors: (1) the 
whole-hearted support of the chief executive and the board 
of directors, particularly its chairman; and (2) the appoint- 
ment of a chairman of the audit committee who realizes 
its potential and who is willing to devote time and energy 
to making it a meaningful instrument of corporate control. 
Failure to ensure these two elements is most likely to lead 
‘to the audit committee carrying out a legal ritual rather 
‘than performing a dynamic function. 


There is some evidence, from empirical studies made 
in the USA, that audit committees have not been perform- 


ing to the idealistic standards which underlié them; but this 
probably reflects a failure to make.the best use of them, 
rather than a basic weakness. Committees have found that 
topics for review and inquiry, which have been suggested 
ás fertile areás, have failed to produce effective results. 
Managements are sceptical; the major benefit seems to have 


been to the auditor in increased fees; there is a potential. 


danger of dividing active management from the full board 
and thus of turning co-operation to antagonism in th 
management-auditor relationship. 
Small (even though public) companies are often. poorly 
managed, indifferently staffed and under-financed with a 
relatively large percentage of the directors involved in active 
management. There is little room for the luxury of audit 
committees, with. attendant increased fees for additional 
‘outside’ directors and for augmented audit costs. ` 
Despite these reservations, the potential of audit com- 
mittees seems encouraging providing sufficient endeavour 


H 


is put into them. But the warning deserves stressing: failure - 
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‘to try to use them effectively will make them useless legal 


appendages. | 
What then should be done? It seems clear that sufficient 
preparation should be made for all meetings of the commit- 
tee. Documentation should be in advance and adequate. 
Careful thought should be given to agendas. 
Meetings of the committee are probably doomed to : 
negligible achievement if they are unplanned, unstructured 
discussions. Even if the activities of the committee are to be 


. confined to the narrow statutory duties, such as are pre- 


scribed in Canadian legislation, a properly structur 
agenda will provide headings for: 
Receipt of auditor's comments on specific problem areas and 
consideration of matters on which the auditor requires 
responses in order to complete his audit, or of matters 
which the auditor feels the full board, and not merely active 
management, should have knowledge; 
Review with the auditor of the results of his audit; 
Consideration of accounting principles and accounting 
policies used in the accounts, including input from the 
auditor on relevant authoritative, and possibly recent, 
pronouncements; 
Consideration of the implications of any proposed auditor's 
report which departs from an unqualified opinion; and 
Consideration, with or without the auditor, as to whether the . 
, accounts present fairly and fully, information which will be - 


understood by layrnen. ] ` 


For this a minimum involvement of one meeting per 
year, immediately prior to the meeting of the full board 
where the accounts will be considered, would probably be : 
sufficient. However, two or more meetings, one of which, 
would need to be early in the year and another when the 
auditor has substantially completed his audit work, would 
be needed to handle wider activities. x 


y 


‘Delving more deeply 


Wider activities suggested by auditing firms envisage the 
audit committee doing much more work and delving much 
more deeply into areas which, some may feel, are the sole 
responsibility of active management. One reply which , 
might be given to this is that several recent large frauds 
suggest it is precisely for protection against fraud at this 
level of management that audit committees are needed. The, : 
same activities would involve the-auditor in areas which, 
whilst he may be willing and competent to participate in 
them, venture into topics which may be alien to the duties 
of the auditor per se, or run the risk of compromising his 


-— 


independence. | 


The wider activities suggested include: 


- Review of the scope of the work done by the auditor including 
an examination of the extent of reliance on the work of other 
auditors; 

Review in some detail with the independent auditor and with 
active management the corporate internal control. and 
reliability of the accounting and financial controls; "s 

Meet with internal auditor and consider scope and. results of 
his work; uS 

Review with auditors competence of company's accounting, 
financial, and even other personnel, and consider sugges- 
tions for improvement of the management information 
system, i.e., effectively involve the auditor in a management 
consulting function; and 
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, Review and evaluate quality Bt services provided by the 
independent àuditor and make recommendations on re- 
appointment or replacement and-review his fees. 


These suggested wider activities will be controversial. ` 


Just where does the responsibility of active management 
stop and that of the audit committee commence — or that 
of the independent auditor and the committee? 

There is no clear pattern; there develops a delicate 
interweave. Who is checking who in this corporate ‘balance 
and checks' system? Diplomatic handling may become 
imperative, especially with a hostile active management, 
Between the Canadian statutory duties and the suggested 
wider activities there is room for wide variation. 

The decision on where.to set the extent of the committee’s 
activities ought surely to be determined by the over-riding 
factor: what activities are necessary to assure the board of 


directors that misrepresentations do not exist in the ac- ` 
counts, that assets are safeguarded, and that policy decisions ` 


of the board are being executed effectively and efficiently. 


If the only assurance of this is through the existence of an ` 


audit committee, operating within a wider spectrum of 


activities, there is a duty on the board to set up the machin- ' 
ery -for this through an appropriately-authorized audit " 


committee. 

Two questions suggest themselves on audit committees. 
Who should be on the committee? Does the existence of an 
audit committee lessen the responsibilities and liability of 
the other directors, and place special responsibility on the 
members of the audit committee? 

It seems to be generally accepted that audit committees 


should be small - three to five members only. Normally the. 
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chief executive will be a member of or participate in the 


committee's deliberations. On occasions the audit commit- 
tee should meet with the auditor without any members of 
management being present. As to the non-management 
members (who should form the majority on the committee), 
although it is usually suggested that high-level executive 


experience, coupled with a balanced view of corporate 


operations, is more important than financial acumen, it 
would riot seem amiss that one or more of the members 
should possess a reasonable expertise in accounting and 
finance. 

The liability question is as yet unresolved, at least in 
Canada, and may well depend on the area of legal jurisdic- 
tion in which the company is operating. Where legislation 
places specific functions on an audit committee, each 
member thereof presumably assumes the responsibilities 
for the carrying out of those duties. As to the level of per- 
formance required, the standard of the reasonably prudent 
man would seem at least to be desirable. 

Whether the audit committee’s members have a higher 
responsibility than other directors for the safeguarding of a 
company’s assets, may be equally unclear. Prudence would 
suggest that shareholders may 80 consider, and accordingly 
where an audit committee is set up it would advisedly 
conduct its activities on that basis. : 


. Itis doubtful whether the existence of an audit committee - 
‘reduces the responsibility and liability of the other directors 


on the board. What an audit committee may do is give those 


‘other directors a greater confidence that the financial, 


accounting and safeguarding aspects are being SE? 


examined, . 


f 


Profit Improvement 


by D. E. HUSSEY, B.Com., A.C.LS. 


: In these days, probably more than at any other timo in history, British industry 
must strive for increased efficiency. Government action may have some 

effect in holding down inflation, but the longer-term ability of any 
company to.beat this problem and hold its own against increasingly 

international competition depends on its own vigilance and on the way in which 


ui: 


AN.rRoUGR much of any company’s future ee on 
the strategic decisions it takes today, its ability to 
realize those strategies is linked closely to its current per- 
formance and productivity. A well-balanced corporate 
plan will give attention to current performance — in effect, 
the foundation for the future — as well as to the various new 
things the company is to do to expand or change the nature 


of its activity. Often cost reduction itself can only come . 


about by a process of change of one sort or another, but 
particularly changes of technology and attitude. 

All corporate planning literature gives some space to the 
appraisal of the current situation, the assessment of 


strengths and. weaknesses and plans for improvement ' 
resulting from this work. There are many other manage- - 


A 


it tackles both its costs and its ae 


ment books which deal in even greater depth with an 
improvement. Traditional approaches are well-documented, 
and of course are very relevant. | 

There is an additional method of planning profit 1 improve- 
ment which has been successfully practised by a small 


minority of companies over a very long period, but which is 


almost unknown outside those companies. Where the 
corporate climate is right for it, this. approach can be the 
most appropriate way of planning and implementing profit 
improvement. It is fully compatible with all other aspects 
of the corporate planning process, and will also fit well with 
a programme of management by objectives. 

Procter and. Gamble are probably the company most 
committed to this approach, and. their: experience ‘dates 
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back (in the USA) to 1946. A respectable proportion of 


budgeted costs is saved annually by what is called, intern-:, 


l ally, ‘methods. change’. Union Carbide, with. their opera- 
tions improvement programme (OIP) have also obtained 
consistent results. British Oxygen have found their inter- 
pretation of the system, profit improvement plans (PIP) 
of value in certain of their divisions, but do not apply it'on 
a company-wide basis. Shell-Mex run a similar scheme, 
known as PIU, although there have been recent changes in 
their method of application and in the emphasis given to the 
‘scheme. . 

r Although eachicompany's scheme has its own-unique arid 
individual characteristics, they all have the same underlying 
concept and principles. Modification of any. concept is, of 
course, desirable to make it'fit a particular company 
situation and the.fact that there are differences in applica- 
tion is a healthy sign. | 


Common. characteristics Sc? 
The’ common characteristics of all schemes are: 
: Planned approach ard : 


. Profit. improvement py are set at the beginning of each ` 


'. period: for each area of the company. Performance against" 
. target is measured and thus an attempt is made to alter the 
random occurrence of a dp ene 


A discipline 

. Each. is. backed by an id discipline dedu to the 
orderly. ER analysis and investigation of improve- 
. ment schemes, Poth l 


Co-ordination . 

Efforts are co- ordinated, and in most schemes these are 
managers designated as responsible for this function. Often 
this may be in addition to their oiher duties. 


Participation . 

c There is a wide measure of participation in Ahe er 

, throughout the organization. Procter: and Gamble, for 
example, go as far as to write in methods 'change as an 

in part of every managers job. Profit improvement 

_ schemes work within the organizational framework and do not 

usurp the aunty of ae managet: 


“Board support. 

` Each of the: sehen: has the genüine and liie ned 
, support of top management. 

| Organ of change - 

. Each scheme is designed as an vota organ of change i in 


its company and gives considerable attention to creating the 
_ right climate EE HIE organization. 


'. Continuous , 


"Although individual projects have deadlines, the total scheme 


_ never comes to, an end. 


Thess are broad principles. A better idea of how e work 


Com be gained. by éxamining the approach of one copmany. - 


"Hoon, Carbide’s OIP is seen internally as ‘an organized 
effort'to ‘inandge improvement ona continuing basis’. The 
própráronie aims to identify problems, solve them and make 
thé^sólutioris effective — and, -by definition, .to -produce 


Mére improvement opportunities than could have occurred: 


on a haphazard basis. 


-THis is achieved. by working to monetary targets. which 


. déxcélid" from 4.corporate-target:to à goal for each division. : 


m 
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These goals are usually an agreed percentage of next year’s ' 


budgeted expenditure. 

OIP is co-ordinated at corporate, divisional and unit 
level. Implementation is considered a divisional tesponsi- 
bilitv, and the. link between corporate and divisional co- 
ordinators is definite, but. 
co-operative working arrangement, the development of 
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informal. .It is a close - 


which is part of the OIP philosophy.. Most co-ordinators ^ : 


carry on ‘with their normal job, and there are few full-time 
OIP men. > > 

Each co-ordinator has, with the responsible managers in 
the organization, to establish a programme to achieve the 
monetary goal, and to give some indication at the bi 


ag 
of the period of how this will be done. In addition he has an > 
educational role, spreading the philosophy throughout his’ 
unit and teaching thé techniques; Union Carbide rely. 
quite heavily on techniques which apply a team approach, . 
- e.g.,.value analysis: He provides an administrative channel 


for project ideas, and a link through corporate head. 
quarters with. other.co-ordinators. 
Any employee is encouraged to submit project ideas to 


Q^ the scheme. Another if the co-ordinator's duties is to. 
prepare a master list of proposals which is considered ati. 
died intervals by an advisory committee of managers - 


from that unit. This committee may adopt, suggest further 
study, or reject any of the ideas, and has the power to assign 
responsibility for individual or team action. No project can 
be implemented unless it receives the approval of the 
responsible manager, so lines i authority are Ger 


Monitoring progress 


Progress of individual projects, and overall sel Sen 
targets; are monitored regularly. There are also definite 
rules about claiming a project against an OIP target to 
avoid double counting and corporate self-delusion. All 
involved are kept informed of overall progress, as well as 


what is happening to any specific projects they might have 


suggested. 
“The underlying philosophy is that there 1s no limit to the 


ways in which a company can be improved; the only. 


problem is one of identification. OIP never comes to an 


* end, and is as continuous "as such normal, processes as 


budgetary. control. ` 


¿Now it is very easy to read an abbreviated description. 


such as the one above and jump to the conclusion that ‘it 
would not work for us'. 'T'his, in fact, was the reaction I first 


felt.years ago when, as a Union Carbide employee, I found . 


myself involved in the introduction of OIP to the UK 
company. Personal experience changed my mind, and my 


own views of the approach are confirmed by what I have . | 


seen of similar processes in other companies. The facts are 


well established : they do work; they do change internal’ 


attitudes in a company; they do make positive contributions 


‘to profit: 


British Oxygen claimed to have improved profits by over 
£ 509, 000 through PIP and believes that it has improved 
motivation in those units which apply it. Shell-Mex pro-. 
duced a saving in costs of £5 million over five years; 


equally important was a change of attitude in the company, - 


ef 


which encouraged every manager to challenge established- ` 


procedures, however sacred they might appear. In fact, 
SE disbanded PIU as à formal unit of the uad DN 
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tion, but still use the PIU project. system within the . 
company. s A. 
Procter and Gamble feel that their approach has given 
the organization a flexibility and enthusiasm for change. 
Probably Procter and Gamble is the most committed of dhy 
which use the concept, and the philosophy is woven into: 
other aspects-of the companys’ management processes, its 
personnel and training policies and its views on organiza- 
tional development. Each team member gives about 5 per 
cent of his time to methods .change- and substantial 

monetary goals are usually achieved. » 


Variety of projects : | 

Each of the four companies mentioned has handled an 
infinite variety of improvement projects. While some un- 
doubtedly would have been discovered in time by the more 
conventional approach of the typical organization, many 
would have escaped unnoticed. What is often gained is 
speed of identification, willingness to apply a new solution, 
and a more imaginative approach both to the identificatiori 
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of problems and the way they are solved. Normal work , 
study, O and M, and value analysis experts all still have a : 
part to play under the concept, but the emphasis changes. : 

Shell-Mex, for example, handled 40 projects over a two- : 
.year period, covering such subjects as distribution; biring 


of warehouse facilities; the way in which gas, electricity and 
water were purchased; painting of storage tanks; order 
handling; and various organizational studies. Lists of 


. successes are rather dull; they look little different from 


those produced by traditional profit-improvement ap- 


` proaches, ‘and do not do justice to the full scope of the 


concept. ` 

I believe that the benefits of the continuous profit 
improvement approach are realizable by any company 
prepared to work at it. It is not an economic miracle that 
occurs as a natural event, but a concept which will only 
work if the emphasis and interest comes fromthe top. The 
wrong climate will cause it to wither very quickly. 

In this it is very little different from any other aspect of 


corporate planning — top management is the key factor 


which makes it fail or succeed. 


- Developments in Permanent 


D 


UCH more permanent health insurance is likely to be | 


f I written in the future. On all the available indications, 
life offices writing this type of business have done no more 
than scratch the surface of the potential market. | 

To a great extent, permanent health insurance is now a 


buyer's market, with keen competition between life offices — 


both in connection with individual policies and, more 
particularly, for group schemes. Understandably, there are 
insurers who hope that this business will not follow the 


pattern set in the United States during the period from the ` 


late 19508 to 1967. That can be looked upon as a boom 
period for permanent health insurance — but such was the 
competition between offices that, all too often, the marketing 
and sales sides of insurance companies got the upper hand 
over actuaries in connection.with group business. : 

It was not until the late 1960s that significant changes 
' were made — when it was discovered that some schemes 
had been under-rated by as much as 200 or 300 per cent. 


Lack of statistics | 
At present, one of the difficulties in Britain is that it 
will be some years before there will be sufficient statistics to 
allow underwriters to base rates on a really scientific basis. 

Nevertheless, competition is not restricted to premium 
rates. Gradually, as part of the competition, some insurance 
companies are becoming rather more liberal in their policy 
conditions. It must be stressed, however, that a liberaliza- 
tion of policy conditions may be accompanied by a tougher 
line being taken at the underwriting stage. Nobody should 


Health Insurance 


by OUR INSURANCE CORRESPONDENT 


argue with this. Unfortunately, in the past, some insurance 
companies were tempted to carry out their ‘underwriting’ 


at the claims stage. The practical effect of such an approach- 
is to fail to give the public the type of cover which it really. 


needs. 


Ideal age range | 
Althoügh many insürance companies are anxious to 


write as much of this business as is reasonable, there is no: 


great enthusiasm among insurers to accept individuals at 
the older age levels. One, company, for instance, has pro- 
duced charts for those introducing business, which show 
that the ideal age range for potential clients is between the 
ages of 30 and 45, with the maximum number of potential 
clients being in their lete 30s. The point is made that those 
below the age of 30 do not have the same need for per- 
manent health insurance, and those who are older than 45 


- are higher risks and pay higher premiums. 


One of the points about age which is not always appre- 
ciated is that, on average, a young man who makes a claim 
wil recover much more quickly than an elderly man. 
Whilst there is a very high potential total liability for a 
company which accepts a young man; the chances are that 
most claims will not be for a long period and that the policy- 
holder will recover comparatively quickly. 

Anxious as some insurers may be to adopt a more liberal 
attitude, this can be achieved only gradually, as statistics are 
built up. Bm 


_ At present, some occupations have proved to be much ' 
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more dangerous than others for this specialist type of in- 


surance. In this connection, one is not thinking of, say, | 


steeplejacks, and others with high occupational risks, since 
such prospects can be rated quite easily. : 

Underwriters of permanent health insurance are on their 
guard for factors which will contribute to psychological 
problems, rather than moral hazard. They will be anxious 
‘ to discover whether there is a risk of some form of mental 
instability as a result of the occupation. Some insurers feel 
that creative people run very real risks in this connection. 

Underwriters also look for occupations where there is 
likely to be quite a high incidence of mental breakdown or 


alcoholism. Tf an appreciable amount of travel is involved, 


this is less likely to be serious from the point of view of an 
accident while travelling, but being away from home for 
long spells can result in marital difficulties and stresses and 
strains which, in due course, could bring a claim on a per- 
manent health insurance policy. 

Insurers are not always anxious to cover women, other 


than in group schemes, and this attitude is particularly 


pronounced in connection with women who have high in- 


comes from investments or other sources unrelated to their. 


. employment. ‘This arises partly from a suspicion that there 
may not be quite the same urge to return to work if a sub- 
stantial income will still be available from other sources. 
In this connection, insurers have some protection, in that 
the tax position is such that it may not be a particularly 
sensible arrangement to take out permanent health in- 
surance for anyone in that position. After all, it would be an 


expensive operation to pay premiums out of net income and ` 


then to be faced with paying tax on the benefits (after 
receiving them for a full fiscal year) as if they were invest- 
ment income. 

` Also, some underwriters are unhappy about accepting a 
married woman who is working, if her husband also is 
working. The reasoning behind this 1s that, from the late 
308 onwards, she runs the risk of becoming disabled, partly 
as a result of feminine stresses and strains. This is not a 
moral hazard, but more of a sociological and psychological 
problem; just one of the redsons why, so often, appreciably 
higher rates of premium are charged for women than for 
men. 


Group. schemes 


With a group scheme, a rather different attitude can be 
adopted — so long as at least 75 per cent or so of those who 
are eligible are insured. In this event, there should be no 
selection against the insurance company. 

Normally, therefore, when a group scheme is arranged, 
this is a matter of risk evaluation, rather than personal ` 
rating, from the underwriting point of view. There is, for 
instance, a feeling among underwriters that a professional 
man will be keener to return to work after a spell of iliness 
than, say, a shop-floor worker. ‘The mix of occupations with- 
in a scheme can be important, and those in different occu- 
pations are likely to be separated for rating purposes 

Whether or not employées contribute to the cost of a 
scheme, and the number of women in it, are also likely to 
affect the final premium. 

As insurers accumulate more experience, their ability to 
cover some of the more ‘difficult’ occupations should im- 
prove. So far, underwriters have been faced with writing 
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business without any really reliable statistics relating to 
modern conditions, 

Gradually, it is not only the rating of occupations which 
should become more liberal and flexible, but also policy 
conditions. Currently, for instance, the definition of 
‘disability’ in some policies is far from ideal. It is to be hoped 
that those companies which are most restrictive will adopt 
the ideas of their more liberal-minded competitors before 
too long. 


Problem of inflation 


Perhaps one of the chief difficulties facing underwriters 
and policy-holders alike is the question of future inflation. 
It locks'as though the trend may be towards providing a 
certain-amount of ‘escalation’ in benefits as a matter of 


course. ` 

The Healthline policy, written by Cannon Assurance, 
provides an automatic increase of 3 per cent compound per 
annum while a claim is actually being paid. Nevertheless, 
when the insured person returns to work, the benefit drops 
back to the original level, and will not start rising again 
until the next claim becomes payable. Although this may be 
cheap enough in terms of premium, it is not necessarily a 
satisfactory solution on its own for a policy-holder, bearing 
in mind that an insured person may have a number of 
periods of disability, but be medically unacceptable for 
further cover. 

The chief difficulty about escalation of benefits is simply 
the cost. Insurance companies can give the cover which is 
needed (such as an increase in benefits, whether a claim is 
paid or not, roughly in line with the increase in the cost of 
living), but the chances are that the premium required 
would be higher than the figure which policy-holders would 
be prepared to pay. After all, anyone taking this type of in- 
surance on a personal basis will be prepared to pay in pre- 
mium only a specified proportion of his earnings. 

One way round this difficulty of inflation is to have fairly 
modest automatic ‘escalation’ in the basic policy, together 
with an option for further cover to be provided on payment 
of an extra premium. In addition to the modest ‘escalation’ 
mentioned above, Cannon Assurance provides an option, 
at an extra premium, which allows benefit increases of up 


- to 50 per cent at the end of the fourth and eighth years. 


This option is available when the policy is issued, and is 
renewable, subject to medical acceptability, for men up to 
the age of 45, and for women up to the age of 40. 

‘The same office claims to be the first to have introduced 
partial disability benefits to a concráct on a permanent basis. 
In the policy, for instance, there is provision that if, after 
six months’ total disability, the policy-holder is able to take 
up his original occupation, but is still (and remains) dis- 
abled to the extent of eo per cent or more, he can still 
receive half the benefit. 

Another modest advance is that waiver of premium is 
becoming much more common, so that, after a claim has 
been paid for a specified period, no further premiums have 
to be paid while benefit continues to be paid by the in- 
surance company. It is likely that this will grow in popu- 
larity, and could become almost standard procedure — 
except for those policies where the aim is to keep premium 
cost as low as possible. In such cases, policy conditions 
cannot be particularly generous. 


i 
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A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are oer por 


^ inch. and pro rata.. 


CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer Intervals. 

The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES 
Linage/Semi-displayed: 
10.30 a.m. on Monday pt the weék of publication, 


Fully-displayed: : 

10.30 a.m. on Monday of the week of publication. 
If proofs are required, or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 


copy must reach us by 10.30 a.m. on Thursday of the 
weak preceding publication. 


Complete plates will be accepted up to 4.30 ES on 
Monday of the week of publication. 


Alterations. or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 
These times are subject to alteration when bank 
holidays or any other reason make It necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 
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REVISED RATES AND INFORMATION 


Con- 
Linage Basic  cessional 
ALL HEADINGS geg 
Situations Wanted Ké 
Minimum covering 5 lines ` £2-25 £1-59 
per line (5 words) in addition 45p 30p 
. SITUATIONS WANTED 
(including Articles Required) 
Minimum covering 6 lines £1:50 , £120 
. per line (5 words) In addition 36p 24p 
SEMI-DISPLAYED 
All headings: 7 : 
per single-column Inch £7-20 £4-80 
FULLY-DISPLAYED i 
All headings: RE 
per single-column inch £9 £6 


(minimum 2 In. single column) 


, Box numbers ff required — Add the charge for 


one line at the relevant rate for each insertion. 
Box numbers are not transferable and cannot be 
repeated at a later date. 


PAYM ENT 


Except where special arrangements exist ALL. 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements Intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London mee 133. Telephone 
01-836 0832. 
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Accountancy’ Finance 


EUROPE £4,0004- 


For 1974 go Pontinental with Pembroke & Pembroke. Our consultant has worked in ^ 
Mu executive level with a top Internationa! nm donc BF420,000, France 


Bes , Dr Holland G.34,000, 000, Spain and 
Mme eg os SO elt tex). Dobila. "dar Mena Slam, Malta, 


CANADA/WEST INDIES $18,000 


A boat-load of Transatlantic will be arriving in April to interview 
A.C.A.s. Again we have the advantage of a consultant who has worked T Transatlantic 
with an ap pra dole 


$13,000 o $ to o i VES an mas $17,003, Barbados aon Gre m 


AFRICA /AUSTRALASIA, ETC. 


Ca town, Johannesburg, Durban R.7,200--,. Kenya K 23,000, Uganda, Rhodes! 
rene N ie rete cone EMO Pa. an Ko 
to A a. For t o wan -9 

ia ba ares medium firm in banking and cannot face a second 


, the world is literally at your feet. 


PARTNERSHIPS, KENT 


A dynamic Mid-K ent firm with London and other provincial branches - to succeed 
ja partner; GD East Kent to succeed retiring partner as branch manager; (iii) 
Bast Sussex borders to succeed retiring 


MERCHANT BANK — LEICS A 000.1 
A major national bank seek young C-A. Par valified with good 

DE E E E IO 

PARTNERSHIP - BIRMINGHAM to £3,750 

Nationa! firm opening new office in May seek A CA. 2/3 years” post-qualified to act as 


manager. The work wlll rotate mainly around 2 very large audits. Also partner 
ahip openings in Edgbaston, Waisall, Coventry, Leamington. 


HOME COUNTIES - AUDIT 


Finalists and newly Pera urgently ulred: Reading, p dig deep 
firms), ge, Marge Southend, Ilford Cambridge, Lino rodon noaks, 
Tonbrid te, Walton, on, Windsor, Readin ton okha e Chiches- 


Prestige wi p Cam | hi 
ier Gotico! Invenio work fe a uations ith early or longer partnership pros 
apecifically listed. 
BRIGHTON ` £2,400-£4,000 
ign cfices ia B 
The firm haa yeu s sta tral ql iae rna and Geet residential , ee 
openings for SCH iere GN £2,400. Supervisora £3,000, Managers £4,000. 
EAST ANGLIA £2,400—£3,500 


Partnership vacancies in\Southend, Norwich, Kee Oh 
excellent topportunltie for finalists. A.C.A.s wishing to j 
firms in Norw Ich, Yarmouth, Lowestoft. 


TEMPING IS TEMPTING 


gu Pembroke £' Pembroke Finalists from £1-70 clear. A. WEEN £2-20/£2-75 clear. 
A.A,B. Particularly urgent City, West End, vil, Leicester, Cardiff, 
uthend. Inquiries from employera welcome, kd d 


, Boston, Also 
or associated 


la ta fs nano plns tooo one of our cosas ta Londen Be ona for CT a career 


£3,000-£5,000 


£2,000- £3,750. 


^ limited periods between appointment). Work must be 
and in normal working houra. 


+ 


TAX TEMPS 





Taxation 


PERSONAL TAX 4 per cent mortgage 


Qur banking division have been retained by an American client to select a senior taxa- 
tion officer at their West End office. Small tax department with 
Sets png donee aad keer ace: VE 


TAX - LIVERPOOL STREET -£2,500-£3,500 


Semi-senior and senior uan del national firm which also undertakes 

consultancy work for pracinonen. are opportunities 10 progresa to 

com tax and although the is not amongst the top ten Ji ranks very highly in 

the of prospectuses and new issues. This is one of a of similar vacancies 
within very short walk from Liverpool Street Station. 


+ 


NEWLY QUALIFIEDS/FINALISTS £2,500-£3,500 
Pembroke & Pembroke have carried out a careful informed survey 6 tho 
trainí : and research facilities ort ihe various Spem pali and medium firms 
recrui newly qualifieds and finalists. Despite high starting salaries previous experi- 
ence Rot hear Brochures of top ten firms are available on loan at our City 


; 
TAX MANAGER £4,500 
Med-um-sized Holborn firm seek out ns or unqualified man with good 


practical 
experience to contro! their compa personal tax det abies ly This ls an Excelcat 
pee. Wishes to on their own initiative ms 


oppertunity for & man (lady) 25-3 
department where cases aro reasonably up to date and there are proper 


working papers. 


TAX - MERCHANT. BANK £5,000. 
Our banking division have been asked to select a young C.A. (E.T.T.1.) with poi 
arising on U.K. 


for the arpar company and'the particular problems aod oversees 
investments, S ome pinnning involved. 


£ too much 
Inquiries welcome from tax ladies with neat handwriting (or tax men but only for 
handled on clients” premises 


` 


TAX PARTNERS — BIRMINGHAM 


(1) For the tax os In Birmingham who wants some 


£3,750 


of d we have 


two unusual open Ch Aë 1) Corporate tax partner for a Mi of a national 
firm dealing with substantial public companies. Medium-sized firm to specialise in 
executorship and investments. 

SUBURBS/HOME COUNTIES £2,000—£5,000 


COS CM Kingston, Bramley, Greenford, Whetstone, Managers: Bucks, Berks, 


Tax Managers: Slough; Commercial: Barnet, ton (planni n roe. ee 

ford, Com y Personal; Croydon, Clapham, Redhill, Ilford, Ton Canterbury, 
Windsor, s A ini Horsham Wantage, Luton, Haywards Heath R chmona, 
Wycombe, Beckenham, Dorking, Kingston, Barnet, Chichester, Winchester, So 
ampton, Reading, Bournemouth, Poole, 


MIDLANDS - TAX £1,500—£4,500 


ome ad the fi Birmi £1 £4,500, 
E Mp plc ` 
Nuneaton Rushden Z £3,250 arthampton £2,800, Leeds, Sheffield, ol, 


D 


O, SAMIMEM 
and partnership openings in the Sussex area. 


In 


degt potet veta 


discussion 
quote your home telephone number and tbe date of any relevent qualifications, 


* PEMBROKE & PEMBROKE * 


. (Accounting, Banking and Stock Exchange Appointments) 


76 Cheapside, London EC2 01-236 0011. 


191 Corporation Street, Birgminham 4 021-236 4356 - 
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SURREY AE 
Newly qualified Accountant to £4,500 


Due to rationalisation and relocation, & life assurance com- 
a y with plans for rapid growth wishes to appoint a young 
ACAJACCA., as Chief Accountant. Reporting o the 
Finance Director, he will be responsible Initially for com- 
pleting the corporate restructuring and then for providing 2 
complete financial service. in addition to preparing statutory 
accounts and returns he will be concerned with systems 
installation, monthly accounts, cash-flow projections, sales 
budgets and vartance reports. He will receive the co-operation 
senlor management in setting up procedures and recruit- 
ing staff. The company offers substantial fringe benefits and 
exciting prospects. Ref. A0867/A. e 


LONDON: WC1 

Accountant (Unqualified) to.£4,500 
A medium-sized firm of solicitors requires an accountant 
with previous experience In a legal practice to supervise 
the day-to-day running of the accounts department, develop 
the mechanised accounting systems, prepare monthly/annual 
accounts and information generally as required by the 
partners. A knowledge of trust accounting would be useful. 
Age is no barrier. Ref. M0840/A. i 


BUCKS , 
Assistant Accountant (Unqualified) to £4,000 


An expanding quoted group of companies In the residential 
and commercial property building sector requires an experi- 
enced man to assist the Group Accountant. He will supervise 
a machine accounting department covering purchases, sales, 
rents and subcontractors and pee weekly statistics. He 
will be involved with Installing budgetary control and 
monthly reporting procedures and will assist with the) 
preparation of financial accounts. Previous commercial 
experience is more important than a formal qualification and 
the successful candidate must be able to work under pressure. 
Ref. A0856/A. j 




























SOUTHAMPTON 
Young Qualified Accountant to £4,000 


A leading U.S.-owned company In marine manufacturing for 
U.K. and overseas markets wishes to appoint a young man 
with previous Industrial experience to the post of Financial 
Accountant. He will report to the Financial Director and 
control a small department at the company's modern offices. 
His duties will include the preparation of annual financial and 
monthly management accounts, operating budgets, cash and 
sales forecasts, variance reports and regular returns for the 
parent company. He will also be concerned with systems 
reviews and certain administrative matters. The company 
will pay removal expenses If necessary. Ref. A0868/A. 


MIDDLESEX/SURREY BORDER 
Accountant to £3,000 


Transport and distribution division of a leading quoted food 
roup — part-qualified man to supervise a small accounts 
epartment, prepare regular !control Information and 

.' monthly operating accounts and assist with annual accounts 


throughout this expanding organisation. Ref. A0361/A. 


. Our clients are a major subsidi 


£3,500 
' This is a new appointment with a branch of a rapidly expand- 


, ment and Increasing involvement In the preparation of 


| and budgets — wide opportunities for promotion exist : 


| TEMPORARY ASSIGNMENTS 


EXPERIENCED ACCOUNTANTS IMMEDIATELY AVAILABLE ` 


10 Lincoln's Inn Fields, London WC2A 3BR. Tel. 01-242 8708. Ansafone after hours 
. also 24/26 Lands Lane, Leeds 1, Yorkshire. Tel. 0532-29181. Ansafone after hours 





SOUTH ESSEX ` 
Senior Project Accountants to £3,750 
of a large Internationa! 
group: Candidates selected for the three posts currently 
available will be responsible for the development of projects 
allocated by the Group Systems Accountant within the 
systems accounting area and will have the opportunity” to 
become Involved in examination and analysis of clerical, 
mechanical, and computer accounting systems with a view to 
providing specifications on improved methods. To be el Voie 
applicants aged 25-30, should elther be recently qualified 

C.M.A. or ano ea or finalists with good industrial 
experience. Ref. C0942/A. 


WEST COUNTRY , 
Management Accountant 


H 


Ing engineering company whose activities form an integral , 
part of a major publicly quoted retail group. Reporting to the 
General Manager, the successful candidate will take control 
and plan the development of all costing and management 
information systems In order to provide an efficient and 
reliable service to management consistent with the current 
programme of fa expansion. This position would suit a 
recently qualified or finallst cost and management accountant 
aged up to 40. Ref. C0835/A, 


E. KENT COAST 

Part-Qualified Accountant c. £3,000 
Our clierts, an Independent alrline which is a subsidiary 
of a substantial public quoted company, wish to appoint a 
Financial Accountant in his early twenties following internal 
promotion. He will assume responsibility for the accounts 
and cashiers’ departments and, In addition to exercising, 
strict control over weekly cash reports, long-term cash-flow, 
ledgers and credit management, will prepare quarterly 
financial accounts and llaise with the nl cable ccount- 
ant. The successful applicant will preferably have previous 
commercial experience and should have the drive and 
initiative to develop with this growth company. Ref. A0865/A. 


LONDON Wi 

Finalist | to £3,300 
Substantial publishing company linked with the entertainment 
business - finalist under 30 with previous commercial experi- 
ence to assist and deputise for the Chief Accountant - duties 
will include running a manual/mechanised accounts depart- 





financial! and management accounts, budgets and forecasts. 
Ref. A0360/A. | | 


LUTON 

Financial Accountant £4,000 
This is an opportunity for a qualified accountant aged 30-45 
with at least two years’ post-qualification experience In 
industry to Join an engineering subsidiary of a major inter- 
national group, operating advanced financial control and 
reporting systems. rer direct to the Financia! Directcr, 
the successful candidate will take charge of a medium-sized 
office and be responsible for the production of all financial 
accounts and records as well as assisting In the development 
of computerised accounting systems. There are excellent 
prospects for promotion within the Group for a man of the 
right calibre. Ref. C03107/A. 
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Senior Accountant ME 
LIBYA — New relinery — Libyan Governmant controlled, requires 
an energetic, fully qualifled person aged 35/50ísh. Oilfleld together 
with overseas exparlence would be very useful but most important 
would be- previous big company. . background (working to Board 


level) backed bw 10/15 years’. solid accounting/management 
experience. Ref. A/18287. DUC Ons to London office — 
E 5043. . 


D 


Accountant £5,500 
CALAIS — FRANZE — Service Company seeks young, qualified 
Accountant around 25/27 to control the accounting function of 
thair North of France division. Duties will embrace thea'full range 
of accounting fur:ctlons, involving management reports, budgets, 
-cash flow, and a variety of other responsibilities. A knowledge of 
French would be useful but not essential. Applications to London 
, Office — 01-734 5043 or Manchester office — 061—236 8981. 


. Group Financial Accountant. . c. £4,500+ car 


NW10 — Our client a group of engineering companies seaks a 


Chartered Accourtant to be responsible for co-ordinating the 


financial function. Experience In consolidations, company taxation 
and appraisals wculd be looked for in the successful candidate 
for this outstanding opportunity. Ref. A/[18284, Applications to 
London office — 01—734 5043. 


Chief Accountant c. £4,000-+- 
NW. SURREY — A group of companies operating in the fisid of 
fife assurance has raorganised and is moving from Central London. 
A newly qualified A.C.A.. or A.C.C.A. Is needed to be responsible 
for all financial incormation, producing the statutory accounts and 
carrying out the secretarial work of the companies. Fringe benefits 


are especially gererous. Ref, A/[18285. Applications to London 


) 


office ~ 01-734 5043. , 


Accountants 

LONDON/HOME COUNTIES/NORTH — 
group ín the transport field and now under new management is 
seeking energetic and authoritative qualifled men with soma 


c. £3,500--car 


A nationwide Public 
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to £10,000-+car’ 


: Financial Accountant | 


. Company Accountant 
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Financial Controller to £6,000 


LONDON EC ~ To direct the treasury accounting and Insurance 
activities of a specialist service company. This will involve in 
particular, developing and co-ordinating the necessary appropriate 
accounting and statistical assistance to all departments, The suc- 
cessful. candidate -wili be qualified end possess a good: financial/ 
cost background Ideally gained in an engineering environment. 


. Ref. A118277, Applications to London office -- 01-734 5043. 


Accountant £5, 000 
SOUTH IRELAND — A position probably more sulted to ACA 


AC CA. with/or currently employed by a large. firm of. Chartered 


Accountants. Our client is actively involved In many aspects of tha 
oll business and fs primarily seeking a self motivated person 


probably aged around 30 who is not contented just to be a. pen pusher’ 


but wants to use his Initiative and his experience to the full. Ref. 
A/18288. Applications to London office — 01-734 5043. 


£4,500 neg: 


BERKSHIRE — Qualified man Je required by expanding manu- 
facturing/Servica Company to assist the Financial Controller in the 
implementation of strong financial controls backed by computerised 
systems. Responsibilities will also include monthly management 
information, budgetary controls and supervision of the Accounts 
Department. This is a new appointment and offers promotion to ‘Chief 


^ 


Accountant within one year. Ref. A/18253. SES to kondon 


office — 01-734 5043. 


Chief Accountant wenn 


W7 — Expanding Group of Companies in film processing and 
equipment fields requires keen, qualified man with some post- 
qualification’ experience to control the accounting function and 
together with the Financial Controller to streamline the existing 
system, of controls. This is an opportunity to work with lively 
managament in e young and- forward looking environment. Ref. 
A/18276.. Applications to London office — 01-734 5043, 


£3,500--car 
GLOUCESTER — The General Manager of a leading services 
company is seeking a qualifiad man to be his ‘right hand’. Res- 
ponsibilitles will be to control all accounting/finance matters of 


the company. The General Manager is not familiar with matters ` 


“a t, 
D . 


Group experlence who would be fully capable of ralsing standards Of finance and will rely heavily on his Accountant, end therefore z 
and developing ccntrols and systems. Ref. A/18286.' Applications’ Will only appeal to a person seeking a high degree of responsibility. fo. 
to London office — 01-734 5043. Ref. A718283. Applications to London office — 01-734 5043. d . 

| i x: 

' : . Financial Accountant . to £3, 000 f$ 
Chief Accountent Designate c. £3,000 NOTTINGHAM — An ideal opportunity has arisen for a young, Gë 
list) l qualified sccountant to join a weli known and rapidly expanding ` . M 

l (Fina printing group in: tha Head Office Accountants Department. As. Wa 


WI — Old-establishsd medium-sized manufacturing and distributing 
company . seeks an Accountant .not necessarily qualified but with 
some post professional experience to understudy retiring Chief 
Accountant with the alm of «succeeding him .in January 1975. 
Ref. A[18242. Applications to London office — 01-734 5043. 


Temporary Assignments ` . 

Our associate company EXECUTEMPS specialises on a nationwide 
scale in providing 3 comprehensive accounting service to its many 
commercial and professional clients. Whether you are seeking tem- 
porary assignments pending tha discovery of the Ideal permanent 
^ position or you enjoy the rewards end freedom of freelance operation 
. contact your neares* EXECUTEMPS consultant for further informatlon. 
London — (01) 734 5043 Leeds — (0532) 444401 
Manchester — (0€ 7) 236 4394 Newcastle -- (0632) 27724 


Glasgow 041) 221 2585 ' 





Financial Accountant, reporting to the Chief Accountant, the 
candidate will be Invoived in all aspects of financial accounting 


for:a number of manufacturing companies. Duties will be concerned. 


with the preparation of period accounts including annual accounts, 


-debtors and creditors, cash forecasting and budget preparation.. 


ldaally. candidates, possibly direct.from a professional office, will 
be aged to 30 and in addition to an attractive commencing salary 


will ' receive benefits and conditions commensurate with an ex- - 


pansion. minded public group. Interviews will be held focally. 
Ref.. A/3141. ONERE to Birmingham office — 021 -622 2961. 


Cost Accountant to £3,000 
EAST LANCS — Young part qualifled or C.M.A. for company In 
Industrial chemicals, part of public group, turnover £5 million 
— highly profitable. Responsibilities include product cost analysis, 


budgetary control development and assisting in the impiementation- 


of computer based management Information systems, Ref. Al 1818. 
EE to Manchester office — 061-236 8981. 


Sheffield — (0742) 78477 
Suniife House, 3 Charlott Street, Manchester MI 4110 
125/127 St Vincent Street, Glasgow G25JR A 


-HB Albany House, Hurst Street, Birmingham B54BD ME 


A Nationwide Management Selection Service BEER 


4:52/39 Grey Street; Newczstle upon Tyne NEI 
421/22 Poland Street Londan WIV 3DD 
p Yorkshire House, Greek Street, Leeds LSI SRX 

















` 





THE ACCOUNTANT, March 2lst : TAXATION, "March c 1974 


HARRISON Mm 


cy WILLIS li: 


London Wi- Financial Services Co > 


For a newly established company offering a wide range of. financial 
services. The vacancy will hold a strong appeal for a Aga ¿Ale 
on an 
who has a basic knowledge of tax serene a Investment and insurance 
required to initiate 
accounting systems for the company, dao office rautines and 
maintain accounting records of the company. Successful j| sa 
nancial 
Please reply to ALAN SNOW, A.C.A. ` 


£4,250 


Chartered Accountant probably straight from the profess 


accounting. The person appointed wi 


will (In the medium ae lead to promotion to the 
Directorship. | 


CHIEF ACCOUNTANT | 
NW. Surrey (Thameside) 
- Manufacturing 


A specialist manufacturing company wishes to recrult a mature, 
' qualified accountant to joln its senior management team and take 
full control of the company's finance function. The position requires 
extensive experience of the preparation of financial accounts, com- 
pany secretarial work and the Introduction of management account- 


Ing routines. Conditions of employment are very good: 


' Please reply to DAVID J. WILKINSON, DIRECTOR. After 7.30 p.m. 


please phone Brighton 65006. 
PROJECT ACCOUNTANT 


accountant (A.C.A., 


will be involved in the E 
control of the, company’ d ject and asset reporting. 
Please reply to ALAN SNOW, A.C.A. 


ASSISTANT TO COMPANY 
SECRETARY mE 
London SW3 — Publishing 


Our clients are seeking a young and adaptable newly 
finalist) accountant keen to broaden his experience in a 
specialist publishing company, and 


pan of scope for implementing new methods and procedures. 


lease reply to DAVID J. WILKINSON, DIRECTOR. After 7.30-p.m. - 


please phone Brighton 65006. — . 


APPOINTMENTS IN THE NORTH 


INTERNAL AUDITOR 


. Chester | 
For finance group head office some EES Se experience. * 
- advantageous. 

MANAGEMENT ACCOUNTANT 
Sheffield £3,000 plus 
Young, lively and preferably qualified required by marketing company. . 
LIVERPOOL £2,900 


Young, qualified accountant to complete management team of fast- 


4 


growing company In merchanting business. 





THE ACCOUNTANT £4,000 plus 


. £3,500 
NW. Middx - Manufacturing Group 

. Our clients, a public manufacturing group, wish to recruit a qualifled 

A.C.C.A. or AC.M.A.).and experienced in 

capital budgeting and project appraisal. He will be responsible for 


the development of capital SERA and EE of dios the 
new capital projects an e 


: £3,250 


ualifled (or ` 
rowing 
take responsibility for the 
preparation of monthly management accounts and administration. 
An accountant with initiative and drive will find good prospects and 


£3.000 aout 


. Detailed Information 


D 


Cardinal House . 


ROSSENDALE 


Quallfled accountant with Industrial experience to be responsible 
for overal] operation'and control of accounting function of textile 
company, excellent career opportunity within dynamic group. 

For these and many other interesting positions [n Industry and the 
prie please contact MISS W. MANNION at our EE 
office 


. WEST AFRICA 


to £5 ,000 + free accommodation 


Our clients, one of the world’s s largest firms of C.A.s, is anxlous to 
recrult several qualified chartered accountants for thelr offices in: 
Gambia, Ghana, Liberia, Nigeria, Sierra Leone and Zalre. All areas 
offer high capital accumulation of between £1,500-£2,000 per annum. 
Experience Is good and there is the opportunity to assume. a higher 
level of personal responsibility than is used In the U. 
Tours are usually for 2 years although we are currently seeking 
En qualifieds for Sierra Leone and Gharia on 6 months' contracts 
ls. - 
For further information about any of the above areas please contact 
Eeer E. SMITH. After 7.30 p.m. please phone Tunbridge 
ells 


HONG KONG 
to £6,250 inc. subsidies 


There are several very good reasons for considering 2 two-year 


tour In Hong Kong, they Include: Excellent audit experience and 
training, as well as involvement in modern management techniques. 
Salaries for newly qualified accountants of ap to £6,250 (Including 
rent subsidies), a pleasant climate and ampie social and sporting 
facilities. 

Our clients, poo the largest firm of accountants operating Ih 
Hong Kong, have several vacancles for newly or recen y qualified 
candidates. 

Detailed Information xou opportunities In Hong Kong Is available 
upon request. Please telephone or write to LAURENCE E. SMITH. 
After 7.30 p.m. please phone Tunbridge Wells 37695. 


SOUTH AFHICA 


Opportunities for newly/recently qualifled chartered accountants 
are currently available In Johannesburg, Cape Town and Durban. 
„As well as first-class post-qualification experience South Africa offers 
a climate regarded as the best in the world, a soclal'and sporting life 
enjoyed In almost unlimited sunshine and an opportunity to con- 
tribute towards one, of the world’s most soundly based economies. 


. Weare currently acting for five top international firms of chartered ` 
_ accountants Im recruiting qualified staff. 


Detailed information abott opportunitles in South Africa is avall- 


able upon request. 


Please telephone or write to LAURENCE E, SMITH, After 7. 30 p.m. 
please phone Tunbridge Wells. 37695. 


AUSTRALIA to £5,250 


The international firms in Sydney, Melbourne and Perth are anxious 
to recruit newly or recently qualifled chartered accountants In- 
terested in, a two-year tour, Long-term prospects within the pro- 
fession and In commercejindustry in Australia are excellent and 
many SE couples have decided, after the initial two-year contract 
to settle permanently. High salaries, a beautiful climate and a 
tee ‘standard of living could well persuade you to do the same. 
out opportunities in Australia is available 
upon request. 
Please telephone or write to LAURENCE E: SMITH. After 7.30 p.m. 
please phone Tunbridge Wells 37695. 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT - 


39-40 Albemarle St, London W1. Tel: 01- 629 4463 
76 King Street, Manchester. Tel : 061-833 0484. 





£3,000 


£4,500. 


TASK FORCE — TEMPORARY DIVISION | 


Accountants Flnalists whose future plans are not yet absolutel firm and who want to undertake short- or lon Hy ass => de are Invited to ` 
contact VERONICA HARRISON at our Head Office, 118 N BOND STREET, LONDON W1. 012493 RATES from Oper hour to 
£2:50 per hour. The services of our Permanent Divisions are at ali times avallable TO TASK FORCE PERSONNEL. 
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' almost all the good Personal Taxation 


(A few yards from Oxford Circus Station) 
. PROFESSIONAL OFFICE APPOINTMENT SPECIALISTS 


PERSONAL TAX 
PERSONAL TAX 
TOPCARE have been helping hundreds 


of you to better things for some years. 
We have established good contacts with 


departments in London. We,can offer 


. you the widest possible range of posi- 


tions. Get'in'touch with us now, you'll 
soon find a position offering better ex- 


perience, a better salary and a more ' 


romising future. Our: service covers 
ndon — London,suburbs - Home 


- Counties and most other Cities and 


- 0^ 


Towns in the U.K. 
PERSONAL TAX SENIORS 


daa circa £3,500. 
, Experienced persons can quickly assess 


the various personal tax positions wo 
can offer. Just get in touch with us, we'll 
help you choose the best one for you. 


PERSONAL TAX £2,500 4- 
Two young persons for major City firm. 
These posts are progressive and training 
schemes are in operation. 


PERSONAL TAX SENIOR 


e £3,500 
Good chance for young man to join well- ` 
Londo 


known firm in Central n. A.T LL 


or student preferred. 


-HOME COUNTIES/LONDON ` 


SUBURBS 
Many more jobs than ever before, 
Minimise time and money spent. travel- 


‘ling. Let TOPCARE get you a better life! 


PERSONAL TAX LADIES QUEM. 

; £2,500/£4,000 
TOPCARE can introduce you to a firm 
where you'll be welcomed and given 
every encouragement to progress. 


"PERSONAL, TAX JUNIORS £2,000+ 


Many opportunities for those with 
limited experience but keen to learn. 


PERSONAL TAX , £2,730/£3,000 
Good opportunity to become P.A. to 
lady head of department. Small, friendly 
tax department. 


- — -— — ^ 


COMPANY TAX 
Many vacancies in the proféssion > 
commerce — industry. TOPCARE can 
help you get ahead. Salaries are high and 


future prospects are great, why not use 
Our fast, friendly service and find out 


what's available for you. : 


N.Q. TAX 
Specialise in tax. Profession or Com- 
merce, Tax experience not essential, 
International firms to small firms. 


COMPANY TAX £4,250—£4,500 
Large City firm with expanding Com- 


' pany Tax department would. welcome 


experienced person. Need not be 
qualified. d 


COMPANY TAX 24,000 E 


several good posts for young tax 


seniors, ` 


COMPANY TAX £4,500—£5,000 
Young qualified men for International 
fiim. — 7 
COMPANY TAX circa £4,500 
Medium-sized City firm seek keen, young 
Company: Tax senior. Several similar 
posts in City and West End. 


COMPANY TAX £3,000—£7,000 
International firm - several good 
vacancies. Start with a good salary, good 
prospects — tax seminars etc. 
> L3 
TRUST STAFF 
TRUST MANAGER, EC2 |c. £5,000 


TRUST MANAGER, WCI ' 
£4,500-25,500 


e £3,500 
| 24,000+ 


TRUST SENIOR, W1 
TRUST SENIOR, ECI 
TRUST ASSISTANT, EC2 


TRUST ASSISTANT, Wi ' | 
| . £2,500-22,800 

TRUST ASSISTANT, EC2 | 
, ` £3,000-£3,500 
and many more similar posts. ; 
' | | 


PROVINCIAL VACANCIES o 
WE NEED AUDIT AND TAX STAFF for clients in all major CITTES and TOWNS in England, Scotland and Wales. Particular 


£3,000 — Min.. 


: based in 


. SOUTH-EAST COÁST i 


£2,500-22,750 — 
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TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 


1 


TEL. 01-437 6063 


AUDIT 


NEWLY QUALIFIED  £3,000-£3,500 
TOPCARE have been advising newl 
qualified men for a number of years. We 
Sugeest that you get in touch with us. 


` We'll be pleased to see that your career 


goes ahead exactly as it should, 
AUDIT SENIORS 
Several young men are needed by a 
medium City firm. Good oppor- 
tunity to gain experience of substantial 
public company audits. 


EXAMINATION RECORDS 
Whether your examination results have 
been good, bad or indifferent, you will 
get the same first-class, friendly service 
from TOPCARE, ° 


PART I FINALISTS £2,000 +- 
Do dur want to get your qualification 
quickly? Plenty of opportunities to join 
a good firm. where you will get every 
encouragement. 


AUDIT MANAGERS  225,000-£7,000 
Opportunities in this range continue to 
abound. The positions are with medium- 
sized and larger firms. Assured pro- 
gression to partnership in some cases. 


AUDIT SENIORS £2,000--£4,000 
A fast-expanding, medium-sized firm 
tral London have vacancies 
for all grades of staff. Quick progression 


£3,000--£3,500 


D 


for keen men 


UNQUALIFIED MEN l 
Many opportunities for those with audit 
experience. Get yourself established in a 
good position — there is an extensive 
t 

Two quick partnership opportunities for: 
recently qualified men - possible Part II 
finalists. | 

AUDIT SENIOR, EC2 to £3,500 
AUDIT SENIOR, W1  £3,500—£4,000 
AUDIT SENIOR, WC1 £3,400-£3,700 


` AUDIT SENIOR, WC1 £3,400-£3,700 


4 


urgent Prem have recently arisen in Newcastle, Manchester, Leeds, Bournemouth, Southampton, Brighton, Bristol, Birmingham, 
Staines, S 


ough, Southend, Northampton, Edinburgh, Yeovil an 
We'll act quickly and let you know what's available for YOU! Don't delay — do it now! 





t 


\ 


many, many more places. We suggest you write or telephone us. 
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— FOR FAST, FRIENDLY SERVICE 
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01-405 1431. 


Group Accountant 


- Employers 
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Leaders in the selection of tod 


Gi Eau, De, ate ai, P e. 
EER oa phe Meg nou dp Aene Le 
E EXE E e KZ AY m R5: 3 4E 
WD Rer A CM IS 
GENEE 


a, e ina M Sa mr A " P " o 

n oCh d. di. abo vu E ah NET, NM e Wu ee ca or D MELLE "EA DÉI rrt oF Am TII act së Jud H . 

X WE E Kat e eet d? Sr S0 WA we MY CRE een! SS ey peat $“ 
A RR SAS E TA Ee tes Ge LN, dE A $ GE Ar a TL 

E rt, tA E SE LU e E E Ma ay AE ZB air, $ ES a o, 


H 


ay's man for the job of tomorrow 





PUBLIC PRACTICE | 


Audit Manager West End 


£5,000 A vacancy has arisen with an  old-established, 
medium-sized firm for a well-qualified man. The firm has many 
large clients as well as a significant number of medium-sized 
companies almost all of whom are based in the Greater 
London area. Age is not an important factor, but sound audit 
experience at supervisory level is essential. There are distinct 
long-term prospects for a man with suitable capabilities and 
personality, Contact Edward: Sheldrick, London office, on 


i 


Tax Manager 
£5,000 This is a demanding role and calls for a qualified 


A.C.À. or A.T.LI. with energy, flair and an inquiring mind. 


The practice is very substantial and the Tax Department operates 
at consultancy level. Nationwide seminars and courses are held 

larly to keep tax staff abreast of current developments. Ap- 
plicants must have knowledge of company, personal and 
overseas taxation including planning work. The firm rewards its 
key men well, both financially and with job satisfaction. 
Contact Brian Burgess, London office, on 01-405 1431. 


West End. 


Training Officer City 


£5,000 A large practice requires the services of an individual 
capable of setting up and running a Training Department 


which is in an embryonic state at present. He will work in 


conjunction with the present training partner. He will also be 


required to keep in touch with practical matters and current - 
methods and legislation. The successful applicant need not be a 


Chartered Accountant, but must have had professional account- 
ancy experience coupled with a period lecturing or teaching a 
"practical subject. Contact Cuarles Weston, a.c.A., London 
office, on 01-405 1431, 


Prospective Partner 


£3,000+ A medium-sized practice in the City centre Is seeking 
an individual who is interested in developing the potential range 


=- of services oTered by a modsrn professional firm. The suc- 


cessful applicant will be in the age range 27-30, possibly with 
some industrial experience and a strong personality. An early 
partnership is envisaged depending very much on the man and 


, the contribution he is able to make. For further information 


contact Peter Griffiths, A.C.A, Birmin 


gham office, on 021-643 
5941. eS 


COMMERCE & INDUSTRY 


City Bank 


c. £6,000 A. division. of one of the City's leading Merchant 
Banks require a qualified Accountant a 30-40. The division 
finances speciflc projects throughout the World, has a turnover 
of £70 million and employs 100 personnel. In addition to the 
accounting function, the position involves forelgn exchange 
transactions, and liaison with overseas banks for financing pur- 

Naturally, a Banking/Finance background ,is desirable, 
but more impcrtant is the adaptability and personality to fit 
into a small, highly integrated team. Contact Charles Weston; 


A.C.A., London office, on 01-405 1431. i 
P.A. to Chief Accountant Wi 


£3,500 An international organisation investing and dealing in 
Fine Arts and Wines seek an ambitious recently qualified 
A.C.A./A.C.C.A. The responsibilities will be extremely varied; in 
addition to assisting the Chief Accountant on everyday financial 
and management matters, a fair amount of time will be spent 
carrying out ad hoc assignments for the Financial Director. These 
could range from new de o edi studies to investment 
appraisals. The post offers valuable experience particularly to a 
man interested in Fine Arts. Contact Edward Sheldrick, 
London office, on 01-405 1431, 


‘Our temporary service is now recognized as one of the most 
successful and economical in the supply of qualified accountants 
and book-keepers. Whatever the criteria, cost-speed-efficiency, 
we can provide a satisfactory solution. For further information 
contact Charles Weston, A.C.A., London office, on 01-405 1431, 


TEMPORARY 


Financial Accountant Wolverhampton 


x 4 
cC. £3,000 Our client, one of the major companies in the 
manufacture of locks and door furniture seeks a qualified or near 
qualified A.C.A./A.C.C.A. for the position of Financial Ac- 
countant. In control of a staff of 12 and reporting to the Company 
Secretary, he will be responsible for the complete accounti 
function including monthly management reports, half-yearly an 
statutory accounts. The successful candidate will probably be 
seeking his first industrial position and be mature enough to 
communicate effectively at all levels of management. Contact 
Peter Griffiths, a.c.a., Birmingham office, on 021-643 5941, 


Chief Accountant Birmingham 


i à 
£3,000 + Car An outstanding opportunity has arisen for 
a young, qualified Chartered Accountant to obtain excellent 
job satisfaction and experience in what will probably be his 
first industrial position. It will be necessary for him to work on 
his own initiative, taking full control of the accounting and allied 
functiors, including taxation and secretarial duties at the 
Birmingham Head Office of an expanding private company 
en in the ophthalmic industry. The remunerative package 
includes a company car, pension and life assurance scheme. Con- 

ichard Hartley, a.c.a:, Birmingham office, on 021-643 5941. 





Temporaries | 


We have a constantly increasing demand for qualified accountants 
and book- rs to carry óut a variety of short- and long-term 
temporary assignments. As a result of low agency margins our rates 
are above average and the methods of working very attractive, 


Contact Charles Weston, A.C.A., London Office, on 01-405 1431. 





All enquiries will be treated in the strictest confidence 


80 Chancery Lane, London WC2 Tel. 01-405 1431 


Auge Ant ol AE TI ee RI A ` EN A E A AT nt, Dër Wë AE o 
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BARTON MANAGEMENT APPOINTMENTS LTD. 


St. Martin's House, Bull Ring, Birmingham Tel. 021-643 5941 
(Ansafone service after normal office hours) 





y Recruitment 


Birmingham. 
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PUBLIC PRACTICE 


LONDON EC4 

Company Secretarial £4, 000 

For Company Secretarial work within a firm of 

CAS. Ref. 1412 

Kee, hm ag 
y 23,000—£3,500 

Our client has several vacancies fi 1 

stat ic es for newly qualified 


good experience and Pour teat ac 
um-sized 


record will be considered at ddp 
practice, Ref. 1407 
NORTH KENT 
Seniors c, £3,000 
Small firm requires quallfled or unqualified staff, 

l Ref. 1410 
HAMPSHIRE . 
Audit Clerks £2,750 


For small company SES, tax work and some 
incomplete records; Ref. 1406 


MANAGER VACANCIES 
Bedford - £3,700. 
Bristol — £3,500+-. 
Leicester ,500—£4,000. 
Oxford — 34,250. 
Please ask for particulars of these posts. Ref, 1402 
BRIGHTON 
Newly qualified ~ £2,400+. 
Supervisors — £3,000+. 


Managers -- £3,500-- 
Ei openings im Brighton, Please make . 


. Ref. 1398 
BRIGHTON - SS E 
Manager Insolvency £4,008 
wie echter is ge E Inquire for further 

Ref. 1398 

ja NA, 
Partnership potential 
Public company audits together with aie 
of work giving interest and vane: alier Sp 
LONDON 
Training Officer c. £6,500 


For a substantial practice, to be ón for the 
training function in U.K. and the pro 
Relevant experience is essential. ' Ref. 1396 


upervi 23,250+ 
A uu qd 
of an audit team. Some work 24^ from 
Harrogate, ef. 1376 


SUSSEX 


Partn Potential 
Medium p 


c. £3,000 
coastal town, sceks a young 


ractice, 
assistant to train with a view to partner- `. 


p. l Ref. 1393 


* 


INDUSTRY & 
COMMERCE 


BUCKS " 
oM amant. um 
or engineering cOmpauy now expandin 

e a: ed man A.C.M.A. or equivalent is mi pr 

e fo contro the Accounting and Costing pads Honi. 
P not involves dealing with Standard Costs, 

Moa y Cost and Financial Accounting, Budgets. 

otc. Good RECH for the right person. Pref Preferred 

age range 32-50 " — Ref. 7152 


LONDON SCH (Near Blackfriars St.) - 
ccountant 


a young qualified accountant. or experienced 
unqualified man to take charge of the accounts 

function for a subsidiary ofa "ge group. Industrial 

environment. Ref. 7151 


The posts listed above represent a — section of vacancies we are endeavouring to fill. Please make inquiries for further information, 


LEI: LAMA DIN AG 731N 1, IVLETOCO 4180 


Chief 


. developed. It 


e 


Accountant c. 24,000 
A young qualified certified or chartered accountant 
is required. He will control a staff of six and be 
responsible for all the statutory accounts and the 
secretarial work of 30 com es in the group. A 
life assurance d would be an asset but 
is not essential. fringe benefits. Ref. 7146 


manually-posted books. Ref. 7145 
MIDDLESEX 
eat of London) 
Preparation of monthly d responsibility 
tion of mon accounts and res ty 
for financial accounts, A.C.M.A. preferred. 
, Ref. 7140 
MIDDLESEX 
est of London) . 
Accountant c. £3,350 


For work connected with budgets and control 

costing. Analysis of accounts of U.K. company and 
foreign subsidiaries. Twofthres years’ industrial 
T required, Ref.. 7140 


SCH eat of o London 
it Co £3,000: 
gh level ee control experience is neces 


Applicants should be earning now about 
be capable of supervising credit control and 
computerised Sales Lodger accounts. ^ Ref. 7140 
c. £5,500 
advisory services company; A.C.LS./ 
iui y oia iar reda Du ADS with investment analysis 


experience and lecturing experience. The work will 
be concerned with advi g nh enn business executives, 
and arranging and conducting seminars, Ref. 7119, 
TAXATIO No ; 
LONDON EC4 f : 
DA to Tax Partner To £5,000 
Aq ei accountant is required Xo assist tax 
partner with planning matters. Ref, 3217 
LONDON EC4 
Co Tax To £5,000 
Eet, of CAS, . Rof. 3217 
LONDON WCI . 
Personal Tax Assistant To £2,500 . 


Good opportunity for ex-Revenue officer to extend 
experience or sorneone from the profession. 


Ref. 3212 
LONDON 
Tax Planning ' £5,000 
Aged 25-35. either sex, candidates should be 
qualified accountants or A.T.I.I. Experience of 


Eeer Du tax, company and personal taxat an . 


advanced level Estate duty implications us 
perhaps, some auditing experience would 

advantageous. A former Inspector of Taxes Se 
be ideal. Ref. 3210 


Manager 
To manage A large-tax department of national firm, 
A.C.A.JA.T.LI. - Ref. 3207 


BIRMINGHAM a 

Partnership £3,500-£5,000 
This ts an e not often available. Appii- 
cants shoul with good all-round 


taxation experience, preferably at least two years’ 
specialist tax experience. Personal plan- 
ning and corporate tax planning will be involved, 
although it is not essential that extensivo experience 
on these lines has alreedy been practised, provided 
the ability to ie with these e gre can be 
is anticipated that a 
applicant will EES a partner in the near future. 
Ref. 3195 


WCI 
' Trust and Personal Tax S 


. for vag 


- be yours with a si 


| £5,000-27.500 | 


. seas clients, 


e LAAALLUIN, ¡Marca ZOIU, 131+ 


* 


Fr 


NORTH LONDON 


Tax Assistant c. £3,000 
' The Head Office of a: group seeks a young 
qualified accountant who estas to starı specialising 
in tax work, A newly person will be 
welcome but those with one or two post- 


qualification experience will. be considered at a 


' higher salary. This ls a good opportunity to start 


a new career. It is not Moers. that applicanta 
should have a specialist knowledge of "D'RL 


TRUST ACCOUNTS 


poctalist £3,750 
Partnership potential. To work closely with two 


trust ners. Although specialist trust experience 

is AC lead obviously, it would be an asset. 
. Experience with a large firm Is preferred and 

personal tax EE would be oan 126 

LONDON EC4 ` 

Senior Trost Accountants 22.500-24,000 


Male or female applicants are invited to apply 
sive posts in a largo trust depart- 
ment. ence with Trust and Executor ac- 
counts fin necessary and a proper understanding of 
double-entry book-keeping, estate duty and capital 


gains. - Ref. 121 
TRUST ACCOUNTANT ' 
West Sussex To £4,000 


. An attractive salary and modern offices in a 


ht-after part of the country can 
tantial firm of solicitors having 
a wellestablished Trust and Personal Taxation 
Department. You should be recently qualified and 
be able to bandis and supervise tho administration 
of trusts.and clients’ tax returns. The post involves 
ing and correspon with clients and dealing 
with ects of their cia] affairs. ASSIST- 
ANCE WITH RELOCA’ 


TION EXP 
WHERE NECESSARY 
‘Other vacancies on trust work exist in Le gp 
Leeds, Eastbourne, Northampton, . 126 


beautiful and 


NM OVERSEAS 


SOUTH AFRICA 

Senior Audit 

GREECE i 

Audit Senior Negotiable salary ' 

A.C.A. or M e g efficiency is 
, and the a firm of C.A.s 

speci in ship ia EN Ref. 731 

SOUTH AFRICA i 

JOHANNESB 


Newly qualified — R8,000 = £5,300 PEIEE TN 
Two years” posi-gualification experience ~ RS, 


£6,400 approximately. , , 
enced to R12,000—£8,000 ap- 


proximately. 
ge oe married —  R900«4£600 
tely 
Settiing-in allowance single ~ R500 == £300 approxi- 
mately. 
Terminal bonuses: 
3-year contracts - R750 «£500, 
2-year contracts - R350 = £230. 
Vacancies exist also in Durban and Cape Town but 
at lesser salaries. Ref, LIG 
£4,000 
We seek now! qualified accountants for our over- 
iros of chartered accountants ar the 


a Zale Malta, 
Angola, Kenya, T 


Uganda, dr Nigeria” 
Liberia, Ghana. Botswana, 
. Canada, Bermuda, Bahamas, Barbados, Jamaica, 
Malaysia, Singapore, + Hong Kong, Iran, Indo- 
, nesia, Australia, New Zealand. 


following locations: 
Beigi France, Greece, Hollan 
Portu Rhodesia, Zambi Se 
anzania, 


Best for Permanent or Temporary Accountancy Posts 





ACCOUNTANCY TASK FORCE LTD 


15 NEW BRIDGE STREET, LONDON EC4V 6HN ` 


« 


Near Biackfrlars Station 


Permanent Placement Division ` 
Temporary -Assignments 


, SERVING INDUSTRY COMMERCE AND PUBLIC PRACTICH 


01-353 .6308 


01-353 8291 


a . sa 
a a 4 
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. Lloyd Career Opportunities 


| Lloyd Executivei is now the largest Specialist Recrüliment Geen Itancy for Accou ntants in London.» 
It has separate Divisions for.Professional and Commercial appointments. ] 


The pel Job Specifications are being exclusively handled by our. Consultants :— i e ` 


PA to Grou | - Corporate 
Financial Controller — ^. Tax Senior 


Ideal Candidate: Newly Qualified ACAorACCA - ]deal Candidate :Newly Qualified ACA 
ee to: Group Financial Controller Reportingto:  Sanior Tax Partner . 
Duties Analysis of Monthly Group  ' ' Duties: Advising a Portfolio of UK 
nd mn Tomas one : and Intemational E en. 
mproving reporting | anning an reeme 
l Systems, Troubleshooting i in, EE of Tax Liabilities. S 
ólisnt: via Md alertes M rm | Cliert: ^. Major International Practice 
Location: Central London | Z Is er 4.000 
Salary: *  ¢, £3,750 3 Say: — hn B Ellis, ACA 
Consultant: ^ JohnP. Sleigh, ACCÀ EE Consultant: John R. Ellis, 
Reference: De PA Jat Reference: JE/5/CTS. 





To discuss these appointments, contact the Consultantnamed, quoting thereference, 
on 01-405 3499, or write d irect totheaddress below. - 


| "We know the fol ia 2 natn l | E , E 
mM a A Le Lioyd d Executive or selection Ltd 8 
: n Alliance House, 29/30 High Holborn, London WOW 6 GAZ |. . c 


t 





` Yourfulue - BE 
- dependson ` 
- Thenext 


ECH - fewyears. 


The quality ofexperience you gettowards the TEN 
of your career often determines the sort of job you can get later 
Ourexperience is ofrapid growth overa wide range . 
of important accounts and a reputation built by employing the 
brightest young accountarits available. 
Ifyou have the ability fo match up to the kind ofwork we do 
, and the salaries we pay,call Us. ` 





. We urgently need: Grade] Seniors, Grade2 Seniors BE 
as well as Articled Clerks,Juniors,Semi Seniors. m 





SRA Fore Street, london EC2Y 5DH. Tel: 01-628 9771. 


= New openings in Taxation 
LONDON and BIRMINGHAM 


You're ambitious, and anxious to build your career in tax? 


d 






BARES AEN GOULI 4X1N La AVAIL LZLIOSU, 


A LALALA LAMAS ANY IVA LLO, 12% 





e Post Qu 


. Dilemma . 


„and its solution ` 


. The dilemma which faces most 
newly qualified accountants is whether 


to remain in a professional practice or ` 


to enter industry straight away. 
There is one prediction which we ' 
can make with absolute certainty. The 
right post qualifying e ee using 
modern techniques, boost your 


' . ' progress in an industrial or 


commercial career. 

At Thomson McLintock, we believe 
in providing progressive work and 
training assignments, which are 
designed to meet an individual's career 


We bring early promotion 


within your reach. We give you 
responsibility, we encourage 
client contact. We give you the 


plan. At the appropriate time, if you 
really want to leave, we will belp you 
plan your entry into industry, - 
commerce or the City. ` 

You may well have read about the 
move of our London offices to brand 


new accomniodation in the City. What ` 
you possibly don't know is that we 


have a wide netwark.of provincial 
and overseas centres too. : 

Please write to me, M. C. D. Roberts, 
Staff Partner, Thomson McLintock ` 
& Co., 70 Finsbury Pavement, 


_, London, EC2A 15X. ` . 





chance to prove your ability. 


Our tax department ts expand- 
ing and career advancement will 
match your effort and achievement. 


Write to, or phone Coopers & Lybrand. 


Tim Driscoll, Abacus House. -—— Roderick Boswell. Lyndon House, 
Gutter Lana, Chesapside. London ( & | Hinthey Road, Edabaston, 


EC2V SAH. (01) 606 4040, 


Birmingham BiG SPN, (021) 155 4753. 






— y 
S D 
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Give 
yourself 
an 


dvantag 


Winning your qualification is an achievement, but it is not 
an end to the race. If you've set your sights higher up the 
ladder you'll find the climb is going to get tough. For 
ambition alonewillnottake youtothetop. Experience may. 
So join us now.Whether you're recently qualified or 
hope to do so soon, the experience you gain with us will 
be your big advantaye. You Il use the latest computer 
audit systems. a shortened ICQ linked to flow charts, 
work for an international range of clients. and learn 
from our specialist courses. 

Write to Jeremy Spurling, and take your career one 
step ahead. 


Coopers € Lybrand, 
Abacus House, 
Gutter Lane, 
London EC2V SAH. 
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QUALIFIED ACCOUNTANTS 


h 


Relate your experience to your worth 


e 


We provide a complete advisory and introduction service, including extensive’ overseas client coverage. Our long practical experience in 


- 


- open. ' i , 


UNITED KINGDOM OPPORTUNITIES 


CENTRAL LONDON - AUDIT MANAGER 
A medium/large practice requires an applicant up to 3 years 
qualified as Audit Manager to be responsible for his own block of 


‘audits, and reporting direct to a partner. Salary up to £4,500. 


- this sphere enables us to assist young accountants in formulating and fulfilling their career plans, taking into consideration the various options 


PROFESSIONAL TOURS/C CAREERS OVERSEAS 


SOUTH AFRICA — JOHANNESBURG | 
A number of large international firms of chartered accountants are 
seeking qualified accountants to undertake two-year tours. Newly 


qualified, salaries from £5,000 to £7,750 for managers (plus settling- 
in allowances, paid passages and generous leave). : 


WHAT GENERALLY DOES IDEO EE OVERSEAS 


OFFER? 

CAPITAL ACCUMULATION 

À BETTER CLIMATE 

MORE RESPONSIBILITY 

À HIGHER STANDARD OF LIVING 
BROADENING OF YOUR MIND . 


INQUIRIES or APPOINTMENTS . 
Contact R. N. Griffiths (01-283 1320) or Mrs M: L. Willis 


NEWLY/RECENTLY QUALIFIED ACCOUNTANTS 
oo to Ss next logical step me of it career = will be St 

diverse Pro of interviews for. you with the 
abis ous Arms: Salary to £3,500 


INFORMATION SERVICE 
-. You are invited to send for our guide to Professional Opportunities’ 
' Overseas and our new booklet entitled Planning Your Career 


LE 


-:59 St: Mary Axe, 
s London EC3A SAR 


ET 01-283 0037: fansafone) + 


- 


KEF Hughes. 8 Co: : 


TAE OF. THE MERVYN HUGHES GROUP - 





„associ: Me Batis ‘Brussel Geneva- Lyo: tb p wo. eg 


\ 


Growth and enthusiasm 
in Canada. 


- 


accommodation, p lusa settl ing-in allowance of 
upto C$500. 
Stephen Comforth from the Canadian 
ctice will be in London between 1st and 12th 
April, and will be pleased to meet and have 
discussions with any qualified or chartered 
accountant. To arrange an appoi intment telephone 


You should meet a senior member of our, 
firm in Canada to fully discuss the excellent 
opportunities which are open to you there: 

Inan atmosphere of growth and 
enthusiasm, both in the firm and throughout the 
Canadian business world, you will have progres- 
sively challenging work, the chance to specialise, 


and a salary geared to attract (and retain) the orwriteto: 
best men. lan Macpherson, Price Waterhouse & Co, 

Recently qualified people and audit seniors 3 Frederick's Place; Old Jewry, a m 
will find the scope they need to emulate the London EC 2R 8DB. 01-606 6044. 


considerable number of accountantsfrom the UK 
"who have already become managers and partners 
in Canada, ! 
Fares outthere will be paid, p us hotel 
expenses for yon and i ile he find ` 








t LOE ACLUUNILAINI, María Zisl . LOAA LIWIN, MIALL Z241U, Lair; 
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ur  Justfortherecord =. 


- The largest National Debt in the world is . 
H that of the United States, with an authorized 
limit of $465 billion. The U.K, National Debt 
was £36,910 million at March 1973. This amounts 
to a pile of new £1 notes 2,2689 miles in 
height (or £659 per person!) 
















The largest Cheque in the gho history of 
banking was 

January 31st, 196 byth e Continent 
llilnols Nartona! k of Chi 
for the accounts rece SS 
of Sears Roebuck 4 Co, 

to whom the cheque 

was paid. 





A.C.A. FINALISTS ' £2,200 — £2,500. INTERNATIONAL PRACTICE - WITHIN TOP 
TEN 


Our clients wish to Interview men sitting their Finel Part Two examination who have a reasonable career record to date. 
The men appointed need not be from a large firm background as our cilents offer a fully comprehensive training both on courses and ‘on site’ ,thusa background of small . 
firm experience plus ability and a desire to develop In the profession will ensure success now and in the future. Up to seven weeks’ study leave. 


POTENTIAL PARTNER- HOLBORN £8,750 | 


Our client, a cFree-partner Holborn firm, saek a young A.C.A. with drive and-flalr for dealing with clients zs a Personal Assistant to & Partner In all aspects of EES 
practice work; dealing with medium and large private companies. A full ee is envisaged after 18 months, £3,750 Initially. [ 
! 


4 


PROSPECTIVE TAX PARTNER to £5,000 INITIALLY , 


Medium West End practice seeks an A.C.A. with some post-qualification experience to set up Tax Planning team as pert of planned owe Full dia us within two- 
year period. 


ACCOUNTANT/ADMINISTRATOR Wi. c. £4, 000 a | 


Unqualified Accountant (35-45), with some experience In a professtonal office and good administrative ability will ba appointed by an old-established W1 firm of C.A.s 
to control the full office ds ER including office management, eres: duties, and the firm's interna] accounts requirements. Salary negotiable from £4, 000. 


NEWLY QUALIFIED £3,500: — SW. LONDON "EE | 


| 
A.C.A.[A.C.M.A. (23-28) es Divisional Accountant of a highly profitable, fast-expanding operation within the head ofice of a publidy quoted Coniiicton Eia 


ASSISTANT COMPANY SECRETARY £3,500-.- CAR - NW. KENT | 


iind praferably A.C.LS., will join a profit-consclous management team of a well-known sorvice company, eier understudying the company Secretary, the success- 
ful applicant will assume increasing responsibility in the Company's financial administration, 


r 


CHIEF ACCOUNTANT £4,000 neg. - W1. — ! 


Chief Accountant (26-35), with some post-qualification experience, will head up a small accounts department and assist in the computer conversion of thi close-knit 
fashion compary. 


Birmingham 02i-6436201 ` Manchester 0618349733 


FIN. ACC. - HEREFORD to £3,000 SENIOR AUDIT CLERK £1,800 — £2,400 


A medium-sized manufacturing organisation pleasandy Geen seeks & fully dini eats Manchester practice requires 3 qualifying sentor to work mainly 
qualified Chartered Accountant who wishes to move into industry or has already medium audits. Initiative and hard work will secure an excellent future, 
obrained some years’ industrial experience. 


QUAL. C.A.s -BIRMINGHAM £2,600-- NEWLY QUALIFIED £2,300 — £2,600 


Our client, the local office of a national firm can offer three young qualified C.A.s Leading or! pra tiea offers a full ranga of auditing and investigation 
excellant oppcrtunities for advancement In one of the fastest growing practices experlence both on dentia courses SS on site to young qualifled accountants, 
in Birmingham. wich a good basic auditing background 





+ 





industry and commerce, Please telephone nearest office for i 


accountancy 
pers onnel . 49 King St. Manchester 2 
Telephone 061-834 9733 


The Nationwide Bed for all Accountants 


Tet | porary As the largest Company [n the fleld we can offer an immediate choke of phellenging. well-paid assignments throughout the NEXU 





63 Moorgate London EC2 
Telephone 01-628 8525 


14 Temple St. Birmingham 2 
Telephone 021-643 6201 
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To the Staff Partner, Whinney Murray D Co. 
. 57 Chiswell Street, London EC1Y 4SY 


- Q I'm on the point of gaining qualificatiori 


post-qualiflcation training 
salary @ | want promotion based an ability 

. @ And | want it quick 6.1 want to join a 
major firm @ I want to work In Britain — and 
to choose from .any of eleven business 





The Staff Partnor ati 
London Huddersfield 
(and overseas) . EC? 6286088 - Hull 


021-2369151 Llvérpool 
0222 44641 
, Edinburgh |. 031-228 4621 








. Newcastle ; 


City Accountants 
-s (Close. to Bank and Cannon Street Stations) 
PE Require the following Staff ` : 


PA, to Partner: Applicant preferably: qualified for one. " 


year, Very varied experience and responsibility offered.. 


_ Commencing salary depending on Ee approxi E 


mately £3,000 per annum. fist ~ 


Assistant to Taxation Manager required to déal with all 
aspects of personal and company taxation. Excellent 


- opportunity for advántement. Preferably below 40 years : 


| of age. Top. salary ae, on qualifications and 


experience. 


` Audit Manager need not necessarily be fully qualified. 


Excellent experience supervising preparation of accounts 


.. of many varied trades. Good opportunity for promotion. 
` Top salary depending on qualification and experience. 


. The firm has a very friendly atmosphere and all positions" 


| Pn Ge usual benefits. — Apply i in writing to Norman Lane, 


8 Queen’ Street, Cheapside, London ECAN ITE.: 


2d, Rd der Mach 21st : "P March d 1974 
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. Message from à an 


ambitious young di 
-chartered accountant 


centres @ Or, DI decide, in any of 77 l 
' countries across ‘the world. : 


Now tell me about your firm.. 
NAMES Su LL LL EE 


y O I'm ambitlous @ ! want thorough, planned: | 
@ | want a good 9 


a 
Message to ambitious young accountants | 


Just fillin the coupon and post it, Or if you prefer, phone 











Or write to Arthur Hammond at 57 Chiswell Street, London EC1Y 4SY 
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063224333. 







Manager _ 
£4,500-£6,000 City 


An expandin National firm of Chartered Accountants 
requires àn Audit denis Je Ideally, he should have had 
managerlal experlence, but good knowledge of modern 
audit techniques and a good personality are essential. He will 


: be encouraged to take full responsibility for an Interesting 


portfolio of clients. For the right person this growing- 
practice offers excellent prospects. 


+ H 


| P.A. to Senior Partner 


c.£3,500 ^^ 7 


City 


The Senior Partner of a rapidly. growing National firm of 

Chartered Accountants requires an assistant to undertake 

special assignments In a varlety of fields. This Is an excep- ` 

tional vi E for a young C.A. to Fain experience In a... 
e 


successful'and dynamic environment. The firm's expansion 
ensures ES of scope for career development. 


Car Apply to: Sir Timothy Hoare, | 
er 7 Wine Office Court, 
“ London EC4A 3BY. 01-353 1858. 
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ME. The selection of the right course afterqualifying is one of the most . 
important decisions of your life. ee E y o — MS 


%8 The demand for Accountants with the ‘right’ experience is constantly? >~- g 
increasing. Your compass bearing is our systematic training on advanced . .. Ge 


£- 







-and specialist subjects. Set course for this and dk x 
. you will be able to sail smoothly to success. ! i 














For details of vacancies throughout E i 
Great Britain, write to:— : | JE. M 
.— DavidF.Pratten, ^ Cof ; |—. EH 
P.O. Box 207; >`) | E SEH į 
|28 Queen Victoria Street, ; 
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Our offices are at: E. 2 ` | 
Aberdeen, Belfast, Birmingham, Bristol, Cardiff, Dublin, Edinburgh, Glasgow, Liverpool, London, ` 
Manchester, Newcastle-upon-Tyne, Newport, Norwich, Nottingham, Southampton and Swansea. 
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Where Next? 


Now you have qualified, you feel that you have | 


Soe? achieved something. We agree. 


We value your qualification as much as you do. 
We recognise the work you have put in, and 
give you the opportunity to develop your skills 
and experience. We are big enough to give 
you plenty of variety, but not too big. To us itis 
you, as an individual, who matters. 


That is-why we hold frequent seminars, 
discussion groups, and conferences where you 
can do much of the talking, It is why we have 
an ever developing series of training courses, 
both specialised and general, held in the office 

| oratourresidential training centre, 
Kiddington Hall, near Oxford. It is why we have 
a clear career assessment procedure, to 
ensure that you get all the experience you 
. need. 


With offices in See Birmingham, Bradford, 
Dewsbury, Leeds and Manchester, and an 
international practice with offices and | 
connections in most countries of the world, we 
have many career opportunities. We offer a 
wide variety of experience, from public 
: company audits to advising personal clients, 
from insolvency to computer auditing, with the 
benefit of our in-house computer. Why not 
come and discuss your future with us ? 


Asa first step i in the right direction, write 


giving a brief resume of your career to GE to : 


- John Cucksey, FCA, ‘ 
24-28 Moorgate, London, EC2R 6EA. 


ROBSON, RHODES 
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With exams behind you, it’s "D tolook . 
ahead. , | 


It’s harder than you think. 
Even the most far-sighted young accountant 


can find it difficult to focus on a clearly defined 
career path. 


The opportunities are many, the possibilities. 
endless, the pitfalls unlimited. | 
So it’s important to get things i in perspective 


“right from the start. 


Think of us as an eyeglass, giving you a better . 


insight into the many different areas open to you. 


A rare chance to explore the specialist areas; 
to investigate which direction your abilities will 


lead you; to see the world of accountancy... 


personally. 
Takea closer look at Thornton Baker. Seea 


| better future. 


` Write to Peter Manley, National bind 
Officer, Fairfax House, Fulwood Place, ` 
High Holborn, London, WA L 


tt For the imaginative accountant 
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Trusts 2 > LONDON wi - 
| | = If you are within commuting distance of Central = 
O orn | = London, do you wish to broaden your prospects by = 

» = joining a firm large enough to offer experience of = 

== major audits and opportunities for invaluable = 

RS = experience in specialist departments? = 

- . Chartered Accountants with offices 2 minutes from = " See is a "a ez if ha E = 
; : =. as been mainly in the field cov y tbe smaller = 

PCED, Tube STALON rouire peor EXE men eet = firm. Due however to special circumstances linked = 
Trust and Financial Planning Department. Previous = with a pending integration; we are, exceptionally, = 
experience of trust administration, accounting and tax is = able to offer such opportunities to one or two young = 
l | = men who prove their worth and are able, from ex- = 

essential. Experience of estate accounts would also be = rience, to assist initially, for a period oftwo years = 
useful. Salary will be competitive and will depend on = in the expansion and EE of our small = 
éxperience ant AN = audits department in which emphasis is being given = 
MUN A a E = to the provision of a comprehensive advisory = 

aged between 25 and 35, and should apply to: = service to clients. = 
| = ‘Salary Range £2,400-£3,000. = 
= According to qualifications and experience. . = 

H. B. Woodd, Mann Judd & Co = Contributory Pension Scheme. Luncheon Vouchers. : = 

4 Southampton Place, London WC1A 2DA = 4 Weeks’ holiday. = 

Telephone 01-242 9737 = Paid Overtime when required. = 

| = PHONE 01-242 9739 Ext. 99. | = 
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FREE LISTS 


Every year many hundreds of Accountants 
find the right job through this useful 


- 





x 





Bristol is expanding commercially and 
industrially more rapidly than ever before. 
Companies are moving here from London and 
other parts ofthe country because of Bristol's 
ideal geographic position and very pleasant 
environment. As a result, we are expanding fast 
to cope with the extra work that inevitably 
flows. ' 


Why not join us in Booming Bristol? We need 
recently qualified accountants and can offer them 


all the advantages of working for an international - 


firm, including planned training programmes on 
auditing, investigations, taxation and computer 
Usage, l | 


Part 2 finalists with good examination records 
are also invited to reply. | 


For further details, please write to: 


Ka 
LEMIRE EE EE E E AE eeh 





service. 


We now have three separate lists for 
mailing. Salaries £1,000 to £8,000 plus. 
PA100 One hundred vacancies, ALL 
GRADES, in Public Practice. 
MA100 One hundred vacancies in 
Commerce and Industry for the 
recently qualified and finalists. 
SA 50 Fifty senior posts in Commerce 
and industry. 


Please ring for the list you require, 
mentioning the reference number, or cali at 
our Information Centre and study the 
classified registers. More than 20 vacancies 
come in daily. , 
Temporary work available if required. 


LEI Harris, AH de 47 Finst Court 
; Deloitte & Co., Ric hai d Finsbury Pavement 
. Albion Chambers, WK NONO London, EC2A 1HT 
Small Street, i : Tel: 01-628 8860 


Bristol BS99 7TR. 


IRE PAP ARTO IE AA ELE RAR, A 





Associates 


24-hour Answering Service 





40 


NORTH LONDON 


d 


CHARTERED ACCOUNTANTS ` 
require staff at all levels. Good salary and experience offered. . 


Ring 01-952 6694 
for an.application form. 


TROUBLESHOOTING 


| "ACCOUNTANTS LTD * 


` 


Now one of the Desen temporary accounting 


| speciallsts in the U.K, 


* 
j 
: 
11 












‘TEMPORARY ACCOUNTANTS 
oO AVAILABLE + 


We always have a number of is and 
UM an staff ready to work anywhere in the. 
and abroad at short notice. 


148 STRAND 


~ 


LL ALUUUINLAINIA, IVLUICH ZISE 
a N f Ed a 


LONDON WC2' . ` 01-836 2763. 


London's West End 





+ LAAALLUIN, iviarcn '"ZJ3IQ0, 13/14 SCH 
SC Zu ' "INE E t : 


WEST COUNTRY. OPPORTUNITIES . 


PROFESSIONAL — COMMERCIAL — INDUSTRIAL 


We' have a wide range of vacancies for fully or partly = Account. | 
ants. been BE : l 
, AYS 


TO ) BE ON: OUR REGISTER: ` - 
Apply in confidence to The Director, Professional: Recruitment 


- Department. 


i 


Qualified. Accountants xv 
. Attractive Salaries 


TARGET STAFF SERVICES 


34 THE TERRACE TORQUAY 25515 


“ACCOUNTANT ` 


We are a substantial firm of Chartered Accountants, with offices i in 


Pane Witichester and Andover. KS 


SÉIS senior, assistant accountant to work from our - 
Basingso office, mainly to work on outside audits. 

' Preferably, applicants should have previous auditing, experience 
with a firm of professional accountants. However, an accountant 
trained in industry who has worked in an internal audit department 
or who has good all-round general accounting experience will be 
considered. Suitable trdining will be provided. \ 
. We are situated centrally in Basingstoke, with excellent modern . 


_ Offices. A good commencing salary will be paid, together with >. 
progressive annual increases. 


i in writing, with brief details to: l 

P. G. DURRANS ' 
` BROOKING; KNOWLES AND LAWRENCE 
ATENCON LINK, BASINGSTOKE, HANTS 





| SALARIES 


SOUTH WEST LONDON ; 


EE E EES 
ania offers top. salaries to first-class 


A full diary but a varied one EN BB [7 


 Therei is plenty of work but plenty of variety in this medium 

` ^ sizedto large practice. We are growing rapidly both in 
audit work and in our specialist departments — taxation, 

^ insolvency, investigations and consultancy.. London clients . 
in particularly rapidly developing Sectors of business _ 
' .  - ensure a continuing interest for the auditor —and most of 

our clients look for involvement in their affairs which gives ` 

real scope for the man who is ready and willing to develop : 


his own business acumen. 


A short letter or telephone call indicating your interest and. 
experience in audit work, and then we can arrange to talk 
in further detail —and no application form to complete I 


Contact:- D. Fowler, 
' Stoy, Hayward & Co., 
Ob Wigmore Street, + - 3 
London W1H 9AA. "n 
Tel: 01-486 5888. tos 





r i t 
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- Vacancy also for Semi-Senior. . 
ccs ply earner BS 


quired by 8-partner firm. 


| work and responsibility. 
Salaries compare very, well 





ship prospects within five 


to: . j 

CRITCHLEY WARD. 
‘& PIGOTT - 

1> PECAR STREET 

Dg ee ^ OXFORD. 





& "^ Jd. 


OXFORD 
Qualified. audit seniors re- E 


Very .interesting range of 





with London rates. Partner- | 


years. — Apply . with. details | - 
of career and previous salary 
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ROBERTS McDONALD > || > Zo ee 
& ASSOCIATES |. ooo, ee oy ye 
| SPECIALISTS IN ` E | BELLNM 
PROFESSIONAL APPOINTMENTS os doc E su i s 
¡emo sean | | Audit Staff 
148 STRAND, LONDON WC2 . 01-836 2763 || ` E m ! 
We are a medium-sized, dro wing firm of 
| Chartéred Accountants. We need ener- 
| : i; i getic and ambitious staff at all grades to 
Sale ` CN ld assist In the development of modern 
COMPANY TAXATION | - audit and accounting techniques. We 
i" v wp CS can offer a wide range.of experience, 
EE OMM CN "| «with clients of all sizes, in a lively 
um-sized of Chartered un practising in d. . atmosphere. 
Coen ee EE for their l Write us à short letter telling. us about 
The successful SE will be required to assist the partner ` dabo gis E die: e Dis! Wë the 
specialising in company and general tax cases, There is a fine | Piin a EH O explore: E 
opportunity for career development and a good salary will be paid. 


Please write giving brief details of career to date and present, ‘ 


salary to Hereward Scott Davies & Co, 2-6 Friern Park, London un ; 
N12 9BY. : | Write to: 


- 


H 
ef 


Christopher Rengert . 
E s 2 | SLATER CHAPMAN & COOKE 


4 WAS N "au 
WËSSE WEN E SES 
ROBERT HALF 


PERSONNEL AGENCIES (UK) LTD. 


1 Dover Street, London Wi - 


t 








"ONCE 


When’ I completéd my Articles | wanted advice on what ; 
i should do next and what salary | was worth. FINANCIAL DIRECTOR (DESIGNATE) - SE. BUCKS 
Se outstanding opportunity for a qualified Accountant to joln a well-established 

rogressive, pany. Responsibilitles will cover all financial aspects of the 

Company’ s activities xd Gs person will be expected to play a significant role in  : 

its expansion and develoomont. He should possess drive and initiative, be keen 

to get Involved and partic] Cake te in the success of the business. Experience of Light 

kopr sang A or Manufactu a help, particularly in regard to costi 

n 


CHIEF ee Sched hb pele SECRETARY _ W. LONDON 
A quallfled Accountant or Company Secre with experience of managing an 
EE function is required by.an expanding Company. Will take full 
respensibillty for all accounting and secretartal functions reporting to the 25, 
Directors and be expected to play a significant part in the development of the ` 
Company and its systems. : , to ‘6, 
ACCOUNTANT CENTRAL LONDON . 
Exceptional opportunity for young, qualified person with an interest In 
finance/Investment to jol? a newly formed investment-Group. iere for 
new systems, planning and reporting, he should be a ‘shirt sleave’ type 

initiative and drive and be keen to participate in the challenge offered ers 
well-backed venture. Prospects are excellent, , 24.000-.£5,000 


PROJECT ACCOUNTANTS SW. ESSEX 
A maior International Group la ¡creating a new team of young qualified accountants 
. or finalists. Will review and monitor accounting systems, assess the requirements 
of departments, undertake feasibility studies and develop new systems. Much 
work on own initiative and a freedom to develop ideas, Excellent prospects. nr 
to 


PARTNER (DESIGNATE) NR KENT 
Well established Practica seeks an energetic A.C.A, to join another partner [n 

one of its four branches. The practice has a varlaty of good sked cliants 
tremendous potential for expansion: It will appeal to one who enjoys 2 challenge, 
has experience of a provincia! firm and.is keen to develop his career In this feld. 
No payment for goodwill. c. £3 


| went to all sorts of advisers. Each advised differently 
and | was even more confused, so | decided to meet as 
many firms as possible and four agencies arranged over 
12 interviews: for me. 


A Before each interviow | asked the agents to tell me about 
each firm. Apart from the address (and one qn that 
wrong) they knew very little: ` 


` Still, | did the round and | was offered 11 A Good? 
Not really. Only 2 firms were su itable for me and the other 
10 interviews were a waste, of everybody's time. 


You can use this indiscriminate method or, you can seek 
our advice — we personally vet each appointment, thus 
ensuring that only pertinent introductions are arranged. 


We are ready to help. Telephone or write to us. ` 


. Ronal Vaughan, A.C.M.A. `: T 
. Douglas Llamblas, A.C.A., A.T.I. d 
Jan dü Pré, A. C.A. 


t- 


D 


| Deus Llambias 


Associates Ltd. 
ACCOUNTANCY AND MANAGEMENT 
RECRUITMEN ENT CONSULTANTS - 

410 STRAND Fase nce EH ONS, 
TELEPH HONE 01-836 408 


- thee & 


We have many positions available for Aécountants with varying exparlenca 
and qualifications. Please call in, telephone or write, 


Royal London House, 17 Finsbury Square, 
London ane 1DH. Telephone 01- 638 4394 


SD3snd. Qe eth fare. Piste tard RE i Pe aryr I 2 ealisi 








PUBLIC PRACTICE 





A BANK OF JOBS for a chartered ac- 
Sen, London and woskdowide 22.500- 


— Accountancy Staff 


2,000 annum. 
ee 701—402 uie the chartered ac- 


ancy mous 3 
‘London EC4 - 01—248 2662. 


A CAPABLE ACCOUNTANT is 


In Somerset 
enjoyed a significant rate of expansion in 
recent years. * 
The post would suit a recently quali- 
' fled or who is prepared to work hard 
and willing to assume responsibility, l 


towards removal expenses will also be 
paid, 
Box AC 8209. 





ACCOUNTANTS, HARROW, have vacan- 
clos for junior audit staff and/or articied 
EE Write with full details to Box 


OUR 
FINANCIAL - 
SCENE DOESN'T 
STOPAT _ 
WATFORD 


ACCOUNTANT  WC2 
£4,000 


Unqualified for small jobs | 


with 2 partner C.A.s. 


Accounting Ássociates 
01—794 0202 


ACCOUNTANTS: qualified or part- 
qualified : : 


Financial Accountan 


£4,000 
Management fessis Em £4, 000 
Assistant Accountant £2,500 
Contract Auditor £2,900 


a few of our wide selection of progressive 
vacancies. 


M & S. Employment Agency 
32 Queen Victoria Street 
London BC4 

01-248 Lg 


. City life at Spicer and Pegler 

goes on all over the country. 

London, Belfast. Birmingham, 
Bristol, Cambridge, Cardiff, 
Glasgow, Leeds, Manchester, 
Newcastle and Nottingham. 

Our provincial sét-up is 
oxtensive. Each City office offers 
it's own wealth of opportunity 
and depth of involvement, on a 
wide range of industrial and 
commercial clients. They range ` 
from crane makers to egg 
packers, from oil refineries to 


‘rivet manufacturers. , 


So, wherever you join US, 
you'll enjoy the same profes- 
sional freedom: the same scope ` 
to broaden your experience of 
modern accounting techniques. 


-— c ee 


-- y = — e rem mp mm "e os 3 ee se 


ACCOUNTANTS IN HARROW. — Certified 
WEE uiro senior to assist two 
oat suc not essential but 
quieres kno ue ane and ee of work ER 
varied practice and mod e S er? 
taxation. Salary  negotiable. hono 
01-907 6031. 
ACCOUNTANTS QUEE taxation 
assistant personal 
Accommodation aval aa if aa hae 
arrangement. expand- 
ing firm. ~ Sheen, Stickland Co DE 
Street, Farnham, Surrey. Tel. Farnham 64 


WOODFORD GREEN 
ACCOUNTANTS shortl moving to 
Woodford Green area 
for an assistant who has We ern 
final accounts 


postion witha small expanding practico 
op ties exist for a capable person 


mo invol in the many and 
varled activities of the profession. — la 
the first Instance ploase write to Partner 
concerned Mr H. A. Hasler Hasler, 56 BI 
wood Road, Ilford, Essex 103 88 








AN ALL-ROUNDER is required as a 


You'll have the chance to 


. discover your own preferences 


and strengths and then to' 
specialise ; be itin auditing or tax 
wotk, in trusts or Investigations. 
Or, if you wish, the chanceto .. 
work overseas. 

If you're an ambitious 


accountant, our kind of City life 


coüld suit your career aspirations. 
Find out more by contacting 
Jim Pollard. 


St. Mary Axe House, 
56-60 St. Mary Axe, 
London EC3A 8BJ: 

01-283 3070. 














A-continuing and 
comprehensive . 
survey has Medus 
our consultants (all 
qualified 
accountants) with 
ample facts and 


figures regarding 


continental 
e EE 


Renown ed for high quality 
production and precision 
engineering. Demanding 
equally high standards from 

the accountancy profession. 
Salaries ? Around £5,500 to 

£5,750. Hamburg, Frankfurt, 
Dusseldorf, Munich. 


Make sure that you are in 


full possession of the facts. 
Contact lan du Pre, A CA. 
quoting Ref: GTE2 


Douglas Llambias 


Associates Limited 
ACCOUNTANCY AND . 
MANAGEMENT i 
RECRUITMENT CONSULTANTS 
410 STRAND LONDON WC2R ONS 

`} TELEPHONE: 01-836 4086 





H 


WORK WHILE 
YOU WAIT - 
TAKE A 
TEMPORARY 
ACCOUNTING 
ASSIGNMENT 
RIGHT AWAY! 
We are retained by clients 
in the profession, industry 
and commerce to provide 
Temporary Accounting 

assistance on a continuing 
basis throughout the U.K. 
and ABROAD. 
Our current choice is 
enormous and our rates 
highly competitive at all ' 
levels from unqualified to 
Chief Accountant. 
So why wait ~ check what 
we have waiting for you 


now: 
| RING 
01-734 6111 
TODAY! 


- 


19-23 OXFORD ST 
LONDON Wi 


IM Laurie & 
Company 


International Recruitment 
Minin 


TOP SALARY 
PLUS CAR 


SOUTH-WEST LONDON 


Five-partner firm of 
countants offers top 

car to first-class qualified 
countant as Audit 


Please write ree. full details of experi- 
pace: pars salary , étc. to Garner & Co, 
Trafalgar House, "261 Nelson Road, 
Whitton, Twi 


ckenham, Middlesex. Qi- 
894 22845. i 
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A FAST EXPANDING WEST END FIRM 
of c accountants have limited 
vacancies for staff at all levels with suitable 
professional experience. Preference will be 


| given to applicants who can demonstrate 


- 


their ability to work to a high standard 


accepting substantial rea Ibility. Transfer 
articled clerks and students will be 
accepted. We offer excellent salaries and 


Gent scheme. — Please write with full 


details to Bryah Singer, FGA, 
Shulman & Partners, 43 Welbeck Street, 
London WI. 
AN UNQU, R CLERK re- 


ALIFIED SENIO 
éen by City firm of Geen accountants, 

internal audit. Able to work without 
supervision, in eens surroundings. — 
Please writs, gi 
salary 


required to Box AU 5305, 





ARE YOU FINDING the cost of roviocest 
vest Why not m = oe 
Senior Partn 








detafls of experience and 


A PROGRESSIVE 

requires a qualified man ‘interested 
a career in public practice. It is en 
he will in.a relatively short time 
responsible for a office, and 





me 





Been E ABS vn "es 
Audit Manager- Wi 
'"  £4,0004- 

4 Partners 
Partnership prospects. 
Accounting Associates 

01-794 0202 
Audit Manager ECI 
| £500 — 

Large expanding practice 
of C.A.s 
Accounting Ássociates 
01—794 0202 





SOUTH-WEST ESSEX 


Chartered Accountants 
a varied clientele ranging from 


requita staff an papae of wor 


on own initiative with 


small tax cases to ized manufacturers, 


Realistic salary, non-contributory onon, life assurance and long-term 


provisions. We are a smali, 
experi 


ence and age to Box 191. 





term sickness 
firm where staff tend to zd — Details of past 


CHARTERED ACCOUNTANTS 
OXFORD STREET, W1 
| | 


audit staff — seniors and juniors salary 2.5.6. 
taxation assistants — seniors £3,000-- 
Juniors with limited experience SS required. 


friendly firm with modern congenial offices ‘near Bond Street Station, — 


Telephone 01-499 0792, 


AZAN ACCOUNTANCY APPOINTMENTS 


271 Commercial 


Road, London E1 


Tei, 01-790 6152 


URGENTLY REQUIRE 


Professional- 
are you satisfied? 


We should like to talk with YOU In any one of our offices about your future in the profession. 


' STAFF AT ALL LEVELS 





Your skills are needed in the development of our offices throughout the country. 


We need Managers, Junior Managers, experienced and less experlenced, qualified and 
unqualified people In all departments of YOUR profession. 


Please SCH to me: 


at: 
or telephone meat: . i 


* 


David J. N. Tschalkowsky, F.C.A., Kidsons Development Partner 


Columbia Une; 


d 


LONDON WC2B'4DX 
' 01-405 9292, 


, 





RING - 
01-734 6111 
TODAY! 
SENIOR AUDITOR 
«circa £4,000 
ad dd engineering 

ddiesex to report to 
the one. Chief Internal Audi- 
tor, Little U.K. travel. (BM/107. 
FINANCIAL ACCOUNTANT 


A large NW. ee company 
ualified A CA? 


ASSISTANT ACCOUNTANT 
circa A5 


man ALNA pbc for con- 
anio Ae enk of four 
tompaslas Re t En 
pos 
lent prospects. (GB/406). 


IB Laurie & 


Company 


International Recruitment 
Donsaitanis 


A SALARY OF UP TO 23,000 
SE 


Audit Seniors WC2 


£4,000 ` 


9 partners — expanding 
Accounting Associates 
01-794 0202 









^" |, AUDIT . 
+ MANAGER 
required by expanding firm of Brighton | 
,. Chartered Accountants. Newly qual-fied, 
‘or with excellent practical experience. 
Salary circa £2,750. ~ Apply to Perfold 
Meyler and Partners, 120 Church Street, 
` 4 - 
Brighton BN1 1WR, Sussex. 


r 





- Audit Semi-Senior wC2 
so $2500 n 


A VACANCY EXISTS for an 


expeqienced 
audit clerk able to er with. Jobs to final 
chertered: 


- account stage. A new 


- records. Applicants for the senior : 


y qualified (i 

or certified would be be peris but experi- 
inco and à ny are pf prine impona A 
varied -afd expanding practice based 
Gravesend and Longheld, Kent. — Please 
gend ep ein about your career zo "far 
E e the ri vide oes to kd & Co, 48 

AO S 


LTD 


tcgether 
on scheme. There could be part- 
Tor qualified SppUicsnk. ~ 


MT 
-nera p prop 
Box BC 52: 


Chartered Accountants require a ycung 


op his carcer in a firm 
. where audits are a significant but not 
` predominant part of practice, 
Peters, Elworthy ee Salisbury 
| House, Station Road, Cambridge. 





LAND 
senior staff with some knowledge of small 
companies, farm accounts and incomplete 
on 


` most have taxation experience, be able to 
deal with clients and work Sn OW initiative. 
Salaries negotiable. -- Please 


b- personal 

|c. £2,750 

| ` Gnd 
FIRM'S CAR 


write giving 
to Box CA 5272. 


.We are à four-partner firm of 
C.A.s and we need “top quality 
SENIORS in our offices ‘in the 
City and North London. We Fave. 
a varied practice and are able to 
provide excellent ba^ rlence for 
future accountants. — If you wculd 
like to-join us eh write: to 
Box LT 20530. d 


BOURNEMOUTH 
' COUNTANTS require us qualified’ 





H 
CHARTERED ACCOUNTANTS in Lewi- 
sham have vacancies for semi-sénior and 
sonior pen clerks. Working conditions are 


D usd ant - thero are Ampe oppor ames 
gaining experi 
bility. Salary £1 DEN Offce hour 


9.30 a.m. to S p.m. Three weeks’ holiday. -. 


Write to Box CA 5366. 


CHARTERED ACCOUNTANT te- 
CROSS in branch office at GERRARDS 
geri Excelient opportoniiy for young 
ho wishes to uso bis initiative,- 

Sad teste knowledge of Taxation 
an advantage. Salary: based on London 
rates; luncheon eae AIC 
Pension, eto. > E An 


ue RM 
errarda Cloas, ee Sto SER. 


CHARTERED ACCOUNTANTS: 


required 
. to take charge of company audits. Instruction 


and in modern audi techniques: 
will be provided. Progressive tions carry- 
ing commensurate salaries with a mon 


staff pension scheme in operation. — = Atel 
writing e brief details of careec to m 
leen D trpatrick & Co, 4 Horsefair 


elephone staff 
Eu "01-242. 4239 (or 5054), or write 
ox CA 5270. 


. CHARTERED ACCOUNTANTS Wi; 
quire senior audit clerk not See 
qualified but able to work on own initiative. — 
Phone 01-935 5195. 





CHARTERED ACCOUNT. ' 
ANTS, King William Street, eer 
friendly. office with quoted public 


international clients require first-class - 


seniors and semi-seniors to assist in 
continuing éxpansion. Excellent experi- 
ence and opportunities for rapid ad- 


t. Salaries, otc., commensurate, S 


vancomen 
— Box CC 8242., 


COMPANY TAX 
Piccadilly chartered -accouhtants offer : 
an ideal op unity to obtain valuable 
experience this field with their ex- 
panding tax team. The position would 
i Pait an EA CLA JA CCA. finalist. Salary 
from £2,909 according to experience: — 
- Please telephone C. A.: Heath at 
; 01-499 4361 for an intérview. 


- 


COVENTRY CHARTERED ACCOUNT- 


ANTS with varied practice require experi- 
enced senior as office ger. Salary 
negotiable. — Box CC 5204. E 





we 


DORSET FIRM of young accountants 

require ‘senior -assistants capable’ of 
working on-own initiative, Above : 

average salaries will be paid to success- 
ful applicants. — Box DF 8278.- d 





would also be considered}. Must have experi- 
ence in incomplete records and personal 
taxation: Partnership prospects for suitable 
applicant. Salary £2,500 to £3,000 negotiable. 
— Box EF 5317, / 
EXPANDING ^ LONDON PRACTICE 
(specializing in incomplete records), require 
experienced audit staff, no age limits. — Full 
culars to Box EL 8262. 
ERIENCED MAN for chartered practice 
in Hatton Garden pic ag gion work in 


all feld together with rospects. - 
Box EM S251. - idee 


FIRM OF YOUNG "chartered accountants 


providing varied work require newly 


TER EP ` 





eege 


HARROW CHARTERED ACCOUNT- 
ANTS- with wide and varied practico require 
taxation assistant with experience of personal 
and company taxation. Good salary and 
prospects, Ove-day week ana ion scheme, 
— Applications to Sproull, ` dard & Co, 
Oaa House, 1 St Ann's Road, Harrow, 
HARROW FIRM: of certified accountants 


Ee two-partner ee 
Da qualified and part-qualified, 
sS practice has varied and interest- 
ing d leido potente for We right 
Mio of 4 SE 
on of £2, a 
with profit sharo after sultable 
of humour Sc desirable, — 


Audit staff 


HA 
required far Haywards Heath office of City 


firm. We are presently in need of an experi- 
enced senior to deal with substantial incom- 
plete accounting work'and also other grades 
of staff for an audit group which we are 
establishing to deal with audits in Southern 


bi SC j 


PH EE March 218t ::LAXA LION, March 25rd, 19/4 | jo dh 


” taxation. 


England. — Please write with details of age, i- 


expeiénce and present to J. P. 
Watkins, rc.a., Farrow, Maleta & Co, 
Eastchester House, Harlands Road, Hay- 
wards Heath, Sussex. ; 


HEMEL HEMPSTEAD 
CHARTERED ACCOUNTANTS 


require a qualified accountant fo actas | 
‘assistant to partners. This will bea weil- : 
paid post with interesting and varied 
work ich will save on of 
staff. and will require personality to deal 
with clients. — ee apply gi details 
of your career to tho’ Staff 

Hillier Hopkins € Co, 79 Mari 
Hemel Hempstead, Herts. 


HEREFORDSHIRE / RADNORSHIRE. — 
Professional Accountants: require branch 
managers, not -necessarily qualified but 
experienced in professional accountancy, 
incomplete records, small company audits 
and taxation essential. If qualified, future 
ad to TEI parron: Co, Ki state 
~ Bowdler Kington, 
iat eb Kineton 571. 
HIGH WYCO MBE firm seek partly qualified 
accountants and unqualified seniors with 
experience in a professional office, The work 
-involves, Incomplete records, smal] audits 
and various ‘aspects of taxation. The. sal 
will be in the range of £2,000—£2,500 0 depend. 
ing on- experience and ability. — Box HW 


 SOLBORN CHARTERED ACCOUNT- 
ANTS require assistant, not necessarily 
ualifiod, for interesting ‘and varied work.. 

salary and benefits. —. Telephone ` 
staff. partner 01-242 4259 (or 5050, « or write 
Box HC 5271. 


` MAIDA VALE 
*Semi-senior for small practice: — 
B. Rothchild & Co, 19 Andover Place 


een NW6 SED. Telephone’ 01-624 ` 


= 3 MANCHESTER 


Rebioty qualified accountant 
for company. tax department: 
variety of work. Excellent See 
‘and prospects for.someone wishing to 
‘specialise. - Telephone Alan Ravenscroft 
of mop day & Lybrand (Tel. 061-235 
9841) f or detalis. 


; 
T 





) in rapidly expanding practice MEDWAY TOWNS CHARTERED AC- 


COUNTANTS require assistant to dal 


qualified 
assistant for partner. Close to West. End with | Excellent a for newly 
access most parts of' London area. Part 1 finalist. Salary to be Negotiated — — 


easy 
Salary Soe to a — Write 
Box FO 5290. 


GLOUCESTERSHIRE ` 


Professional firm of Chartered Ac- 
` countants have a vacancy for an experi- 
enced personal taxation assistant who will 
‘be responsible direct to a partner. An 
excellent salary į is negotiable and hollday 
entitlement is generous due tó the opera- 
tion of flexible working hours. : 


Applications: to the .Staff Partner, ' 


R de Hone Whitfeld Street, 
Gloucester, INT or telephone . 
Gloucester 35951 ) 





t 


i: Bec parmer, Judkins & Co, 16 Star 
ochester MEI IUU. 
MID-CHESHIRE CHARTERED AC- 
COUNTANTS™ require receutly qualified 
accountant to’ be directly SEET to a 
partner for small company accounts and 
ae taxacion work. Progressive firm with 
E — Write with full details to Box 


MIDLANDS. ~ Poca ~ Personal en to ded 
partner, wi- ten g 
to work to this end. RE or near quali- 
fled, ‘with.suitable experience. Must be keen, 
conscientious and able to use own initiative. 
Possibility of small car after probationary 
period w qualified. Salary 500 
b tiable. — Apply in writing with a 
details of experience to Box MP 


, : h 


SCH 


d 


- 


.have a good kno 


„t 


MID-ESSEX. ~ Medium-sized firm requires 

assistant in tax department Applicants must 
of corporate and 
personal tax and be interested in a career in 
Prospects for advancement aro ` 


good. — Box 5361. à ad 





` "NEWLY. 
` PAR 


Our Glen are a five- 
threo branch 


with 

qualified young mon are now required to 

become involved in all aspects of their. 

work'and services. Partnership prospects . 

are availablo to the selected- applicants. 

salaries negotiable. -- 

. Pleass contact Arthur Flitter, T. R. 
Gilbert & Co, Personnel . Consuls 
54 Bow Lane, London EC4,.Tel. 01-236 ` 


UALIFIED ^ . 
PROSPECTS 





COUNT for rural incomplete records 
practice £ 500 p.n. - - Box NQ 5205. 





ACCOUNTANTS have a vacancy for a 


senior assistant aged 25 to 35. It is essential 
that the applicant has considerable practical 
experience of all aspects of au from 
incomplete records as well as know! 


of 
the accounts and taxation work ated. 
with partnerships and private co ies. Wo 
area ie and energetic firm a man 
n. derable 


repared to undertake 

responsibilities in return for the appropriate 

on age and expe 

the feel palate is to 
per annum. ~ Box NC 33 





- NORTH LONDON e 


prospects, salaries and 

SET Wide variety of 

work. Seniors up to £4,000. 

~seniors from £1,750 p.a. — 
details to Staff * 


Co, 271 Green Lanes, Palmers SE 
London ne 4XP. 


+ 
i 





NORWICH CHARTERED AC- 

* COUNTANTS require a personal taxa- 
tion assistant, responsible directly to a . 
partner.— Martin & Alcock, 2 The Close, 
Norwich NOR O9E. Telephone.20333. 


+ 





NOW 18 THE TIME to become ‘the in- 


solvency manager responsible to a partner 
in a substantial incomplete records practice. 
This could suit a partly q $ penon anna 
Tey attractive career structure can 

offered. Commencing salary at age 21 is 
likely to be £1 big, Berou 


necessary. 
and enthusiasm and 
increasing responsibilities for appropriate 
rewards. — Box NI 5215. 

OPPORTUNITIES R- 
ACCOUNTANTS of all grades with small- 
but rapidly expanding firm of chartered ac- 
countants with offices in Holborn' area and 
North-west London. 
p UU AA than ngage and top salaries + 


- Box OF 3359. i 
PERSONAL ‘ANT to partner re- 
for practice in South-west 


ay MOUTH GA — Box PA 5368. 
POR CHARTERED — AC-- 


Experience moro 


k 


UALIFIED CHARTERED AC- ' 


= | 


H 


COUNTANIS require senior audit clerks, 2 


qualified or unqualified, experience being 
more (aportant.than q ualificatlon, Five-day 
week, three weeks’ holiday. plus statutory 
holidays and  non-con jutory pension 
scheme, Permanent progressive appointments 
offered to suitable wie dra Starting salary 
negotiable, but envisaged in 
£1,500 to £2,500 p.a., according to age and 
2c NM ~ Apply in writing to Box PC 
5 


4 





~ 


^ QUALIFIED ACCO UNTAN T zu 





the range of 


^X 





RECENTLY XILY QUALIFIED 


or about to mie accountant required: 

by three-Partner GUERNSEY FIRM ` 
OF CHARTERED ACCOUNTANTS 

to contribute to the continuing develop-_ 
ment of the firm in 
Channel 


envis 

(z um £2,500 p.a.), with opportunity 

ee one Guernsey has excelient 

port, social and educational 

Ges With low rates of direct and. 
Indirect taxation. — Please 


Carnaby Harrower. 
& Co. P.O. Box 137, Guernsey. T: 
EE 24011. 


- 
^ 


.SEME-SENIOR ASSISTANT i by 
Moorgate chartered accountants. Successful 
applicant will SE the work Interesting and 
varied and be directly -esponsible to a 
partner. Good salary. — Write with details of 
experience to Frazer. page & Co, 35-37 
Chiswel! Street, London 





SEMI-SENIOR REQUIRED for Twicken- . 


ham office of chartered accountants prac- 
tising in the West End, South and Midlands. 
Wide and varied practice. Good and 

. — Please write giving full details 


SENIOR prepared to accept re- 
by chartered account- 
1, — Phone 01-935 0322. 

. SEMI-SENIOR ASSIST- 
required by friendly firm of certified 
accountants. Applicants should be experi- 
enced in the preparation of accounts of smali 

inesses well as normal audit work. 
and positions 
ity of advancement to 
hip status to the right plicant. 
in accordance with exp 


dio giving full details to J, Chater & Sons, 


ts on 


4 Bateman Sirest, Cambridge. 
SENIOR AND ) SEMLSENIOR QUIRED. 
Senior must be it Do pila co enced .in 
HEEN ,smallcompany audits, and 


ersonal taxation. "Semi-seajor must be able 


3 ence. — Lennox 
Thompson fan ZE. Rallton Pong, 


SENIOR ASSISTANT (preferably qualified) 
to -take complete charge of a number. of 


F artnerzhip fi utab pli E 
early p ers or 8 e applicant. 
"Inquiries fro Lre:ired 


appreciated. — Replies statin and pro- 
feasio experlence to Box SAS 2. 

SENIOR AND OR AUDIT 
ASSISTANTS, — London (NW1) chartered 


accountants require senior and semi-sonior. 
andit assistants. Wide range of work avail- 
able. Scope for those able to show initiative 


n MM 
bat wil not less than £2,500. — Box 


SOUTH COAST FIRM of chartered ac- 


‘provincial practice. le 'of 
accepting responsibility m return for which 
- he will receive g 


Chambers, 
* Totnes, Devon. Tel, 3105. 
SOUTHEND ‘CHARTERED ACCOUNT- 
ANTS have vacancy for personal essistánt/ 
manang clerk to senior partner; with 
abliity .t office generally. The 
cation would s t either a qualified person 
or whom there are excellent prospects for. 
advancement to partnership, or an unqualí- 
fied person if suitabl experlenced. Salary 
circa Cl $ Ce? Nee A Lee £3:000 
ae - Fau Co Alexandra 
Greet, Southend-on-Sea'SSÍ 1BW. 
SOUTHEND CH 


or unqual Salary t - 
perience but above £3,000, — Reply with full 
SC 5239 


pot necessary. Must be 


- ANTS ha 


fo Box SS 5240. d s 
SEMI 





^ 


SOUTH LONDON ACCOUNTANTS re- 
quire zenior Sra ying hs DA Qualification 
prepared to accept 

responsibility... Good , 


EEN for ad- 
vancement. — pox SL 
* SPLENDID 


OPPORTUNITY for 
t-quall 
ine practice in 


audits for which knowl ze of 
: French would Eeer 

parinershi prospects ee will include the 
use of a 's car. Salary acco to age 
EE ~ Telephone: orthing 
ST. RD CHARTERED ACCOUNT- 


Medium-sized firm (sixty-five staff) with 
varied and EN - Dean & 
Son, Bank NP 
SURBITON, S -~ 

senior and semi-senior i required char- 
tered accountants, — - Picasa i5 Telephone 01-399 


2286 Ext. 2. 
TAXATION ASSISTANT. — Experienced in 
.taxation, corporation tax know- 
edge, for Chartered Accountants, North 
dci Norfolk. dependent on ex- 
por ence, — Box TA 5 
AXATION MANAGER for small taxation 
y personal, required by 


| = Toe- 


alary and benefits. 
phone staff partner 01-242 4259 Cor, 5054), or. 


Box TM 5269 


Taxation Senior |. WC 
| £3,500 > 
10—partuer practice. Would 
consider unqualified man. . 


Accounting Associates ` 
01-794 0202 T 


t 





‘TAXATION Pm required by pair 


y ae uniana O 


interesting personal and a cating tax. 


and salary for young pora person with tons - 

Write Box TS 5321. 

TAX, ESTATE DUTY and other problems. 

You name them, we've got them Why not 
in us to help sort them out? We are a small 
est End friendly, progressive and 

 overworkod, — Please apply to Box TE 5342. 


wg 


| Trust a 


‘Trost experience for 14- 
^ partner practice 
Accounting Associates . 
01-794 0202 .- 


TRUST ACCOUNTANT. - Senior aszistant 
(either sex) required by small firm of chartered 
accountants near F e ower Work 
involves writing up trust proparing 
annual accounts and, if desired with 


SEMI- 
ulred by East London general 
practitioners. Varied work. Salary negotiable. 
~ Box US 5296. 





WEST COUNTRY 
CHARTERED ACCOUNTANTS ab 
A ages vacancies have arisen for 
and unqualified zenfor staff In 
old-establis hed firm. Partnership pros- 


Incompkte records. and taxation 
wedge essential. i 


Amherst and Shapland; 
‘Road, Minehead, Somerset. 


E A 


^ 





WHY WASTE YOUR LIFE AWAY 


commuting when first-ciass opportunity 
presents itsyolf in West Middlesex, Chartered 
a require staff at all idi top 
ox WW 5302. 


1310 with taxation and are e Ce 
1976 with or without TE 


. accept responsibility, 


rie id for senior atidit assistant.- 





- YORK  .- 


Two-Partnec fim of Chartered’ Ac- 
Countants require Senior who can 
work on own 
initiative and deal direct with clients, 
bei Serres only to partners. 

tion not essential if fully experi- 
enced. — Please write with full culars 
and salary required to Box 5299. 





ARTICLES VACANT 





ARTICLED CLERKS/TRANSFERS 
Pembroke & Pembroke are the 
private introductory service for arti 
clerks. Wo can arrange introductions to 
all the leading national firms and 
operate on a nationwide- basis. We 
handie ell formali 


* 


Please telephone Mark Pembroke, 


F.C.A., 01-236 0011. Full details Page 2. 


ACCOUNTAN CY PERSONNEL ` 


We can offer articled clerks jeamodtate 
introductions to a really wide of 
firms from medium West End t ER 
City firms. Backed by our Pa ` 
Sa aen ta chbose Ringe vi 





dard by an understaffed, rapidly 
expanding, West End of 

accountants with. up-to-date techniques. 
Successful applicants will fnd the work 
interesting and varied and will be given tasks 
Ge with their abili-y. onal 


rtunity for ambitious parsons. — Box 
AK 5371. m 


Y 


- 
- 


~ 





- COMMERCE a | 








ACCOUNTANT ‘ 


Not necessarily quamified Bi iei by, 
EEN y expanding. group o 
iod Sis of Acou will Include 
o Ss of Accounts Department, - 
incl tallation of machine ac- 
counting e credit control, stock 
control, preparation of monthly operat- 
ing statements and the supply of man- 
‘agement information to Board. Direct 
responsibility to- Chairman. Position 
suitable" Br persons Kë wide com- 
mercial experience an age up 
3540. Salary negotiable from £3,500 . 
annum, — Age first instance to 
Green iy pedi Kë ENIS Lee 
on ne 
01-886 6305-6806. E 


A large international company in the 
engineering feld is seeking the ser- 
vices of a recently retired or about to 
retire Inspector of Taxes who would 
be prepared to act as taxatlon con- 
sultant to the Company for un inicial 
period of three years. The dudas 
would not be onerous and he would be 

ven every opportunity to learn the 
problems of the Industry concerned. 
A consultancy fee of around £1,000 
s year to n with Is envisaged but 
this of course ts subject to negotla- 
tlon. Residence should be within 30 
miles of Hamel Hempstead. - Will 
anybody Interested please write in 
the strictest confidence to the Secro- 
tary, Box AL 20478, 


D & 
H 





- 6 Carlton House 
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Good ee — Apply dier, 
n, Berman & Lane, - 

Finchley N3 1XU. Phone 01-346 7701, m 

COUNTANTS ac 


y or medium-sized firms through. - 
out London. — Ring 01-628 2111, or call ay 

mond, Surrey, require articled clerka. — Please - 
write with full detalls to Box CA 5334, 


aeons) opens CO tribution pald by 





¿good | 
salary; applicants must have go command 
of Small friendly offices. — B 
CC 5352. ae SE 
CHARTERED ACCOUNTANTS ro- f 
quire articled clerk. Excellent pros ; good 
I od command ^ 


"salary; applicants must have go 


of Small friend] 
GEN y offices. — Box 


entrant with some experience. A 
must have 


: PA 
ants with practices in Wembley and Ce x 
eier oS for articled clerks and D 


— Apply in writing to Rn 
Maple E Co, 47 Ealing ee Wemb ey, 
Middlesex or 161 Cambridge Street, Ayles- 


bury, Bucks. : 
HARROW ACCOUNT- 4 
ANTS with wide and varied practice have - 
vacancies for uates of United om . 
Eecher hing to enter n ng | 
contracts summer, . 
TE EE training. — Ap es to Box 


i 





salary and 
experience in rango £1,686-£1,8 
. plus 15 L.V. s. Progress E salary 
restaurant, co o varict 
in work. Please write Mr N. Le ; 
Terrace, London , 


H 


epartment of four. No 


SWIY SAG. 


d +. - 





ACCOUNTANT/COMPANY 
SECRETARY 


A small but expanding group of com 
panies situated SE. London, princi 
activities belng production of tím 
products and contract labour. Require 4 
an accountant aged 25-40 not n 

Haee eke aue o of ali edi ur 
ancy ors. prospects TE 
right person, Salary £4, eno p-a, plus car. S 
Box AC 8275. i 


i 


CHIEF ACCOUNTANT required by young 
dee os ong group with a turnover | 
£2 million. “Applicants must be 
th mechanized accounting, , 
on of monthy accounts, costings, 
control and budgets, ete: ja 
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GROWTH INDUSTRY! 


Chief Accountant (Designate) 
Salary £4,000 + Car 


TRIDENT TELEVISION LIMITED 
Company secretary - Accountant 
LONDON 


An Important. new appointment Is to be made as Secretary/Account- 


Det bech us for an Immediate appointment now! 
E executive WEYBRIDGE 41321 

ant to a subsidiary holding company of this major television and ^ 
lelsure group. The appointee will also be required to act as assistant 


to the Group Secretary. 


'Rapidly 4 growing young British commerctal company (profitable) would like to 


appoint a young um) ous Ataca able to carry the responsibility for che 
is friendh and enthusiastic and noa E 

se. "Benefits include substantial ary increase for merit (and f 
ce starting salary could be £4,500) 4 weeks' holiday — pension Sam 





Applicants must have an established accountancy background in 
addition to the usual Secretarial skills, 


Grou The post will require involvement with the diversification and 
. acquisition programme, and offers excellant prospects. The proposed 
e : e salary Is In-the reglon of.£4,000 to £4,500. 
} i 
Financial a 
Mr David Rocker, Group Lawyer 


Controller : E? ¿ARA 





Salary: £8,000 - £9,000 . | | 
EEGENEN TELFORD DEVELOPMENT CORPORATION 
; * B *,# h H ial : A W à = 
withatumoverinexcessof £200" | Senior Financial Staff. 


million require a Group Financial 

Controller to join their top manage-- 
“ment team. This is a new position 

which has arisen due to expansion.. 


The Finance Department of the Cor- 
poration is looking for qualified ac- 
countants with the right background and 
' personal qualities to contribute fully 


and reorganisation. : od 
towards the success: of the New Town. 
The Group Pepe uc Va ame will © |. Duties embrace a wide range of capital 
be expected to advise. val arent | investment projects including public and 
Director on the pL poete housing, industrial, commercial, 
position of the "^ bili | eisure and entertainment schemes. Op- 
"es pl px iiic qa nos |. | portunities exist at the following levels. 
. implementing policies and proced- "og . 1. Principal Assistant — ` 
ures relating to accounting, A Grade IX (£3, 861-£4,368) 
^ budgeting, taxation and statutory d — a post of major responsibility on 
accounts. l j project appraisal work. 
Applications are invited fom | - 2, Group Accountants or Auditors — 
Chartered Accountants who, are . p Grade VIII (£3,402-£3,861) 
over 30 years of age and; have | — senior posts requiring full qualif- 
relevant managerial experience in | | - cations. 
_either a leading professional firm or | 4. p —— M Ó 
ELEC Crease NOR, | Grade V, VI, VII (up to £3,402) 
e a we A | | - posts requiring fully or pu qualified 
assistance will be given with | | Stab o. ` 
, removal expenses, if necessary. : | . The Corporation offers substantial fringe 
There areseveralotherattractive  . | benefits and applications are invited by 
fringe benefits. , Y DEA 6th to the Secretary, Mo 
| 20500 : . Development EN Priorslee Ha 
Write to Box GF | : Telford, Salop TF2 9NT. | 
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NORTH SEA EXPLORATION. — ' — LONDON 


TOTAL OIL MARINE LTD, the U.K. exploration and production 


subsidiary of one of the world's oil majors, Is now rapidly expanding . 


Its North Sea activities. This expansion includes the' development of 
Its substantlal gas fleld and related facilites. 


FINANCIAL ACCOUNTANT 

We are seeking a newly qualified financial accountant or a part 
qualified accountant with a good commercial experlence who is 
looking for career development. Reporting to the Chief Accountant 
in respect of all accounting connected with financial ledgers, he will 
control all accounting for suppliers, customers, group companies and 
assets. The financial accountant will supervise a staff of 4-5. Trips 


to the Paris Office are envisaged. Whilst some French is desirable a 


willingness to Improve an existing knowledge is essential. 


ACCOUNTANT (SUPPLIES) i 
. Age between 22-28 with Part 2 or 3, A.C.C.A. or equivalent. 
Reporting to the Accounts Manager he will be responsible for all 
accounting covering supplies of materials and services; stock move- 
ments accounting; reconcillation between stock accounts and base 
records. The work will involve lialson with other bases. WII super- 
vise one clerk. A working knowledge of French is highly desirable. 


Salary will be competitively negotiable dependent upon experlence 
and will not be an obstacle in attracting the calibre of man required. 


Benefits include pension scheme, life Insurance and L.V.s. 


Please write or telephone for an application form and further 
details: E 


N. V. HOLT, TOTAL OIL MARINE LTD, GLEN HOUSE, 
STAG PLACE, LONDON SWIE SAY; TELEPHONE 01-834 


TOTAL 





CHIEF 
ACCOUNTANT 


A financial executive is required by CASS ELEC- 
TRONICS LIMITED to head their accounting and 
administration department. The Company will shortly 
be moving from Chertsey to new premises in Thorpe, 
near Egham, Surrey. - 

This is a new appointment in a rapidly expanding 
company in the field of marketing of electronic equip- 
ment and requires a qualified accountant with initiative 
and a desire to take responsibility and control. The 
person appointed will report to the Managing Director 
and will be an important member of the management 
team. 


Applications are invited from qualified accountants 
preferably in the age ‘range 28-35 and with the appro- 
priate commercial experience. The post will command an 
attractive salary and other fringe benefits. 


Applications to be made in writing to: 


A. P. Humphries, Esq. 
cjo Baker Sutton 4 Co, Eldon Street House 
Eldon Street 
London EC2P 2AY 
















— Bristol 


tax vacancy 


A leading British insurance company has a 
vacancy for a young qualified accountant to ioin its 
accounts department at Bristol. The initial appoint- 
ment would be with the taxation section, although 
the company will encourage progression to other 
accounting areas and, where appropriate, to other 
departments/companies within the group. 
^. Expenses of removal to Bristol would be met by ` 
the company. | 

On appointment the successful applicant will 
become eligible for the type of benefits that are 
associated with a large, well-established insurance 


‘company, including house-purchase facilities. An 


attractive salary is offered. l 
Applicants are invited to submit brief details of 
age, qualifications, and experience to Box B.T. 20529 


Management 
Accountant-Europe 


‘Smith € Nephew Limited has considerable 
interest in Europe covering its consumer and 
hospital supply business. As an integral part 
of the Management team responsible for these 
growing activities, the Management Accountant 
is expecied to have the ambition and ability 
to influence the profitability and growth of 
the markets. He will be based in the United 
Kingdom but will need to make frequent visits 
to the Continent. 


Experience in a continental business situation, 
together with linguistic skill would be an 
‘advantage. 


Candidates .should be qualified Accountants 
and aged under 40 years. 


A brief letter of application should accompany 
a curriculum vitae stating current salary level. 


Letters should be addressed to: : 


The Divisional Chairman, 
T. J. Smith & Nephew (Holdings) Ltd., 







H . 





e e Bessemer Road, . 
2 A Welwyn Garden City, Herts. 
Qu? WS SMITH & NEPHEW LIMITED... 


TEL WELWYN GARDEN CITY © 


^ 


` tunity for the rig 
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ACCOUNTANT 


An A.C.A., fully- qualified Accountant, age 28 plus, to take full ' 
responsibility for company's. financial affairs, together. with 5 sub- 


sidiaries. Previous industrial experlence essential. Able to guide and 
control the Pere but substantial growth indicated. A real oppor- 
t man to grasp with both hands. Apply GE 


- Director. 
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KE (TON 


- LEWIS ELECTRIC MOTORS. LTD * 
- Moor iF Works Blackamoor Lane, Maidenhead 
. Telephone 21216/9.. 


1 
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~ 2 DEN 


ASSISTANT MANAGER 
(DESIGNATE) | 


- GROUP SUPERANNUATION | 
DEPARTMENT 


€ £4,000 p. 








The Powell Duffryn Elsie, with a turnover well Ts excess of ' 
£100 million a with diverse engineering, shipping and 
distribution activities, wishes to recrult a suitably qualifled 

erson to assume, early in 1975, the position of Assistant `. 
lanager of its Group Superannuation Department. The 
man appointed to this important position, which, has arisen 
`. ae a result of expansion, will be responsible to the Manager 
for the day-to-day running of.the department covering all 
aspects of the Group's self-administered pension schemes 
¿(staff and works). Candidates should be Chartered Secretaries 
or Accountants or alternatively hold a similar’ relevant 
ualification and be aged between 32—38 years. Experlence in . 
E management of a self-administered pension fund, prefer- 
ably one operated by an industrial organisation either 
privately or publicly owned, ts essential. Conditions of 
,em loyment are good with generous contributory pension 
and life assurance benefits, four weeks" holiday and excellent * 


. office accommodation located in Mayfair, London Wi. The i 


salary is negotiable around £4,000 per annum. 
- Please apply in complete confidence to 


DAVID J. WILKINSON, DIRECTOR, 

HARRISON & WILLIS LTD e Ae 
(FINANCE EXECUTIVE RECRUITMENT 
CONSULTANTS) , 
Cardinal House E iiy . 

' 39-40 Albemarle Street, 

London W1X AED _ 

01-629 4463. 
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| 
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| | staff of six. 
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YOUNG QUALIFIED ACCOUNTANT 
‘CENTRAL LONDON , 


‘UP TO £4,000 
To join the management team of an expanding American company 


with an outstanding record in leasing containers to shipping com- 
. panies throughout the world. e 


Responsibilities will include: 


. Managing a small team controlling, group debtors; 
. "Cash-flow forecasting; ` 

Recommending “and. implementing improvements to' existing 
- procedures; 


y 


tor, 


Making a' positive contribution towards defining the require- . 


19757 for a Sake IURE Information system planned for 
1975 


The successful applicant Se display drive and enthusiasm coupled 


customers. 
Write or telephone: : S 
~ Mrs E. F, Donnelly, Personnel Officer 


', with the ability to-llaise wen non-financial personnel, agents and 


LI . 4 


' Sea Containers Services Ltd, 39 Park Street, London W1 ^ : 


Financial 
Accountant 
Up to £3,400 


British" Airways can ý offer a wide. variety of experlenca to a 
` Finariclal Accountant in the Accounts Department of the 
` - Airways Pension Scheme. This Scheme covers the Investment 
and administration of a Pension Fund for the 50,000 members. 
of British Alrways and Itself employs a staff of 100. 
The. Financial Accountant's responsibilities will include 
monitoring of surplus cash levels'and the resulting arrange- 
‘+ ments of movements between accounts, laison with bankers 
' on currency loans and payments, the maintenance of an 
efficient system for approval of expenditure, and the pro- 
duction of periodical and annual accounts and reports. He will 
be responsible for the day-to-day supervision of an office 


The successful candidate will have an accountancy qualifica- 
tion, preferably A.C.A. or A.C.C.A. 

Starting salary will be in the ranga.of £2,800 to £3 400 per 
annum and new salary ‘scales are present awalting ratification 

,, with the Pay Board. 

Beneflts include membership of the contributory pension - 
scheme, and opportunities for concessional holiday alr travel 
world-wide. $ : 


Please write sivins brief details F qualifications and 
experience and qu uoting. reference 198/09/JA, Cor, 
^ -Manager Selection Services, British Airways, P.O. Box - 
10, ‘Heathrow See London, Hounslow TW6 2JA. 


= 3 








ALE PLU UILINN, LVL OLA VIE LOL . 


NORTH SEA EXPLORATION 
COST ACCOUNTANT LONDON 


TOTAL OIL MARINE, the U.K. exploration and production sub- 
sidiary of one of the world's oil majors ls now rapidly expanding its 
North Sea activities. This expansion Includes the development of its 
substantial gas fleld and related facilities. 

We are seeking 2 part qualified cost accountant with Part 3 or 4 
A.C.C.A.[A.C.M.A. who is looking for career development. Report- 
ing to the Chlef Accountant, and aged about 24-30 he will be ex- 
pected to supervise all cost accounting.and management information. 
A knowledge of computer systems would be advantageous, An 
ability to co-ordinate with the technical departments is necessary 
so that they can be furnished with the required Information. The 
cost accountant will supervise a staff of 1—2. 


Trips to'the Paris ce are envisaged. Whilst some French Is 


` desirable a willingness to improve an existing knowledge Is essential. ` 


Salary will be competitively negotlable dependent upon experience 

and will not be an obstacle in attracting the calibre of man required. 

Benefits Include penslon scheme, life insurance and L.V.s. ` l 

nn write or telephone for an application form and further 
etalls: 

N. V. HOLT, TOTAL OIL MARINE LTD, GLEN HOUSE, 


E PLACE, LONDON SW1E SAY; TELEPHONE 01-834 ` 


TOTAL 


i 


Accountancy 
Assistant | 


up to £2,941 (under review) 


The Electricity Council is the central co-ordinating 
body for the electricity supply industry in England "` 
. and Wales. 


In this new post you will assist in a wide variety of 
duties including the preparation of the industry's 
consolidated accounts and related management 
information, the preparation of papers for chief 

. accountànts' conferences and industry rating. The 
work should be of interest to those wishing to . 
extend their knowledge and experience in a wide 
variety of eccounting topics. ` 


Possession of, or progress towards the attainment ` 
of, a reccgnised accountancy qualification would 
be an advantage. 


Please write giving full personal and career details 
quoting ref AC/47 by 29th March 1974 to: 


Duncan Ross, , 

Recruitment and Development Officer, 
Electricity Council, , 

30, Millbank; 

London, SW1P4RD 


ELECTRICITY COUNCIL 
Dota Sep ISIN cud tM bird 





LALE LASS ANG AVAL WE Ae LNIS LAZET 


























Head Office 


Young Taxation - 
Accountant 


To Join one of the largest steelmaking 


businesses in the world 

Due to the expansion of the Taxation Department at 
the British Steel Corporatlon's Head Office at 
Victoria, there is an opportunity for a young 
Accountant with one or two years general taxation 
experience to join the Department. 

‘This is a good opening for a young person intent 
on a career in the field of company taxation, and the 
prospects of advancement within the Corporation are 
excellant. 

Applications giving full details of experience and 
qualification (and quoting reference HO78) should 
be made to: 

Personnel Manager (Head Office), 

BRITISH STEEL CORPORATION, 

P.O. Box No. 403, i 

Grosvenor Place, 

London, SW1X 7JG 


— Chartered 
. Accountant 


London 


The Institute of Chartered 
Accountants in England and Wales is 


- looking for a Chartered Accountant to fill 


the post of UNDER SECRETARY OF ITS 
PROFESSIONAL STANDARDS 
COMMITTEE. 


The successful applicant with, preferably, 


at least five years’ experience in a 
practising office, will have a sound and 
detailed knowledge of accounting 
standards and statutory requirements 


relevant to company accounts. 


He will be involved in taking a 
constructively critical view of a wide range 
of professional problems, with a particular 
interest in the accounts of smaller quoted ` 
companies and large private companies: 
He will also assist generally in the work of 
the department of the Institute responsible 
for the maintenance of standards in the 
widest sense. | 


Application forms may be obtained from :— 
M. H. Luke, | 
Chartered Accountants' Hall, | 
Moorgate Place, London, EC2R GEO. 
(Tel: 01-628 7060) 





c. £5,000 
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SENIOR COST ENGINEER 


EXPERIENCED ACCOUNTANT 


Raynes Park c. £4,250 .. TRUSTS ` 

EE ferably with 3b Dee 

ormation Geen Ee sites, to £4,000 Du cas s ri oly: 

for small group of travel agencies based Fund ee, Shall Burton SEA Eondon Wal, Landon EG 
31 FL Fife Roe Road, Kingston (Tel, 01-588 5038). 


on Buckinghamshire 


m > » ez 7 + x 


The Ste of group accountant Is vacant In this expanding. group ; ! i 


of agencles. The responsibilities wil! consist, of overseeing the 
"branch book-keepers, assisting management by the preparation of 

. Fast Ceti e company requires qualifled Accountant. 
Full responsibility for company accounts; bu getary control; and 


management information, debt control reports, ensuring the 
management reporting, 


accuracy of returns and the preparation of the consolidated group 
accounts to trial balance. Some travel will be necessary. ' 

SALARY: NEGOTIABLE, CAR PROVIDED, 
Please write full detalls to: 


The Managing Director, Houbigant Limited 
, Salbrook Road 

Salfords, Redhill, Surrey 

Tel, Horley 71561 


Applicants should be. mature and experienced although not neces- 
sarily qualified. They should hold a clean U.K. driving licence. Salary . 
is negotlable upwards from £2,000 per annum. — Please apply in 
writing giving details in strict confidence to Mr A. J. Bennett, General 
Manager, Gateway Travel Limited, Temple: Street, Aylesbury, 

í id ; 


CHIEF ACCOUNT ANT/ 
, COMPANY SECRETARY 


- BURGESS HILL, SUSSEX 
£3,000 - £3,500 PLUS CAR 


owned progressive and ‘expanding group of Po 
Psy oed po shipping and travel require a qualified 
accountant/company secretary. Whilst based at Hill he 

. will also be responsible for all accountancy matters including credit . 
. control of the' group. The successful a licant will be a man with 
personality and proven ability and will le direct to the 

up Managing Director. This is a Weeer ER which ; 

should lead to a directorship. l 


Write or telephone to the P.A. to the Managing Director 
T Agency Lt 


“QUALIFIED 
ACCOUNTANT 


‘required for small/medium engineering company 
in SW. Essex. Post suitable for person seeking first 
or second appointment in industry. Successful. 
candidate will be required ‘to take control of ac- 
counting functions, install systems for budgetary 
and stock controls, manage a small office and report 
to the Managing Director. Excellent prospects for 
right man. Salary negotiable. Preliminary inter- 

1 | views will be conducted by the company's auditors. 

ys Way Free Road | ^ Appropriate details to Box Sg 20398. 


urners Air 








‘To advise on, 
“appraise and 


review... 


Ks en Accountant with the Deparment of 
Trade and Industry involved with industrial 
expansion you will play a vital, creative role 


¿in the country’s industrial development, 
^ Operating in. an Ee capacity, you 


might work in a Regional Ofice carrying 
out financial investigations arising from 
applications for loans and grants from busi- 
nesses of all kinds, appraisinc prajects for 
assistance, and monitoring the progress of 
concerns to which assistance has been 
q ‘Or you could equally be using Pla 
ertise in a Regional Development Grant 
O ce dealing with applications for grants, 
advising on accounting and financial ques- 
tions which arise from them and investigat- 
ing any which are large or complex. ` 
We require Chartered, Certified, Cost and 
Management or Public Finance Accountants 


‘in their: early 20s or 30s te join ionis en- 
gaged 1 in this important work. 

e starting salary could be up to £4549 
(more in London). Good promotion pros- 
p Non-contributory persion scheme. 

ere are vacancies in London, Bootle, 
Glasgow, Manchester, Newcastle and pos- 


` gibly Cardiff. 


For full details, write.to Civil Service Com- 
mission, Alencon Link, Basingstoke, Hants 
RG21 1JB,'or telephone B GSTOKE 
29222 ext. 800 or LONDON 01-839 1992 (24 
hour Sue Weng service), quoting reference 


G(B) 590 


„Regional Industrial Development. 


p. id 


- =. = |. "THE iar a 21st : TAXATION, March 23rd, 19/4 pe J | AN 


A 





QU ACCOUNTANT aged 3040 
l SULTANE with drive dt linidative required tò act = 
T-TIME CONSUL Secretary/Manager busy: pleasantly . VACANCIES IN 

dem located company (Ross-on- ) active in 
The National Farmecs’ Union has a mail order field. Experience of ware and 
for a retired Ins of Taxes hand tool trade an advantage. Salary £3,000 

of senior rank to work “or one or two plus annual bonus. — Apply in first instance ARABIAN G E and 

per week in pleasant London to J.'R. Antoine, pie 7 orta. U L 

o with experienced on in- Road, Bucks, with full particulars 


of previous ence, 


SAUDI ARABIA - ` | 





Please write giving a full account of 
apaia A Sharpe, The Wee 
Agriculture House, 

Sé, dee London SWIX TN]. 


` SABA & Co have vacancles for Arabic-speaking 


ualified accountants, 
Chartered or Certifled, In their offices In the Middle East and - 
North Africa, and especially in the Arabian Gulf and Saud! Arabia. 
Attractive starting salaries are paid and there are excellent oppor- 
tunities for advancement. . 


Applications are to be addressed to SABA & Co, P.O. Box 961, 


OVERSEAS - 





THE NATIONAL FARMERS’ UNION 


In connection with County Branch 


pare budget progress stetements, 
and prepare final accounts, 


The position would provide valuable ' 


experience for someone studying for an 
. accounting or secretarial ualification 

there prospects vancoment. 
. applications from un- 


' employment. Starting salary in the range 
£1,750 to £2,500. — A p please 
to Patrick eer nnel ‘Officer, 
The National Farmers’ Union 
culture House, Knightsbridge, on 
SWIX 7NI. 


enced book-keepers. 
. Excellent conditions of 


NEW ZEALAND 


Naw Zealand footwear peers 
group Is seeking services o sd bea mes 
qualified Accountant, preferably with. 
experience in shoe trade, and preferably 
from Scotland or North of-England, who 


wishes to emigrate to New Zealand. 


Excellent dE for someone 
interested In Management porounelng: 


Salary ~ NZ$9,000 p.e. 
Apply by airmali with copies of irán 
ces to: 


Secretary 
Morrow-Taylor Ltd 
P.O. Bos 994 
Newmarket, arc 

_ NEW ZEALAN 


Beirut, Lebanon, giving brief details of applicant's career. 





SUNNY SPAIN - 





` We are looking for young, qualified men for our expandin offices 
In Madrid and Barcelona. à 3 


. Here Is your chance to apply modern techniques of audit and 
Investigation while living in a pleasant climate and earning a salary 
of over £3,500 after tax. 


. . Naturally we give preference to those having some knowledge of 
Spanish but if you are prepared to learn, phone: 


l J. M. Barne 


MANAGER - JOHANNESBURG! 


(Sunshine and Wealth) 
Negotiable Salary + Benefits 


Fabulous opportunity for oani ambitious young C.A. to join a national firm of 
Chartered Accountants ax Branch Manager. Based in sunny South Africa with beauti- 
ful clirmite and stable-and rapidly growing economy with high standard of living. 
Generous seing n allowance, all air fares paki for man and wife plus option to 

aN South Africa or return to U.K. Ring now for Immediate appointment (Rel, 


ab executive 


Turquands Been Mayhew & Co 
Lynton House 

7 Tavistock Square 

London WC1H 9LS. 

01-387 0966 ` 


- 





WEYBRIDGE 41321 


- ! i Li € i 
T "e. -0 0 1 um nt t 
` The CONSUMER BUYING CORPORATION 
_ OF ZAMBIA, is the largest retail company 
in the NATIONAL IMPORT EXPORT 
CORPORATION and has a total turnover 


of K27 million. Bookers (Zambia) are the. 
Managing Agents. ` 


The Corporation is looking for an Accountant 
to develop its accounts training requirements 
along lines a'ready well established by the 
existing Training Accountant, who is 
returning to the U.K. to take an Advanced 
Degree Course. 


SALARIES 
AND LOCATIONS 
Advertisers are invited to state in their 
adyer salary 


30-35 years, who has a successful ead of 
imparting accounting knowledge ina 
commercial environment. 


This will ae assist. thoze who 
answering advertisements and 


GV 


propose 
possibly avoid much unnecessary cor- 
between ,, advertisers and 


Y. applicants. 
He will have to be prepared to accept direct 
responsibility for the training and-testing of 
the Corporation's staff and will be involved 
to a large degree in the recruitment and 
selection of pctential accountants in 
Zambia. 


` Salary K8000 (£5, 400 approx.) 


Benefits include: three-year contract plus a 
gratuity of 25 per cent of total basic salary at 





OFFICIAL 
APPOINTMENTS 


Board of Governors . 





The man appointed will have had several | 
years' commercial accounting experience the end of each contract; pald passages out The National Heart and Chest Hospitals 
. as well as experience in part- or full-time and back for self and family; free furnished l Brompton Hospital, London SW3 - 
teaching at a Technical Collége or similar housing, medical aid scheme; baggage, , Applications are Invited for the post of 
institution. Ha must be a qualified accountant settling-in and education allowances. 
` (C.A. or A.C.C.A.), probably aged between Apply in writing, quoting reference J.55, to: ae 
T.H. Hawkins, IT : 
Divisional Personnel Director, . The post offers opportuni to’ gain a , wide 
| SU Overseas Shopkeeping and EROS servicos Applicants ahould therfore. 
Manufacturing Division, ` have had some previo 2 in 
BOOKER Booker McConnell Limited, appropriate proi E e tue ation. 


£1,686 to £2,187 plus London Wal g. 


cation forms obtainable from 
PUn pus to the Board. Quote Ref. 30. zd 


Bucklersbüry House, dministrativo grade s 
83 Cannon Straet, , ) 
London, EC4N 8EJ. 


McCONNELL. 





\ 
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South Bank 





Se May 1974 


GE One-week Intensive p-e-examination revision courses 
Dc for the May 1974 Intermadiate and Final Associatesh! 

t 3E Examinations of tne lascitute of Taxation will be held 
SAS from Monday, Aprii 23nd, to Friday, April 26th, 1974, at 
ae ` THE IVANHOE HOTEL, Bloomsbury Street, London 
i] el. 01-636 5601 , and will involve attendance 

zu from 9.30 a.m. to:5 p.r3. daily. 

sete The courses which will be under the direction of Mr 


WC) 


Ze R. A. J. Bowman, R.C.A. P. T.1.4., who will be assisted 
Eon by specialist staff, are essentially of a practical nature 
E and are designed not anly to review the examination 
E syllabus, but also to g-ve students an opportunity to 
I answer and discuss acrua! examination questions. 
x Considerable written work will be undertaken by 
students attending these courses and che emphasis will 
be on problems and rratters known to present , 


difficulty, 


Attendance will be restricted to students who have 
undertaken á recognised course of study and who are 
registered with the Inctitute of Taon as axamination 


candidatos. 


The fee for either cou-se is £25 which Includes tultion, 

morning coffee, lunch and afternoon tea each day and 
applications should be addressed to: The Admissions. 
ce (Ref. 204), Polycechnic of the South Bank, 

Road, London SET 0AA, Tel. 01-928 8989, 


Borou 











E 





.Associateship Examinations 







DEPARTMENT OF ACCOUNTANCY & FINANCE 


Institution of Taxation 


xd 





- PARTNERSHIPS AND | 
PRACTICES © 





CCOUNTANTS - ia AA HERTS have 
.R.F. iiie 000 for sale. ~ ner retiing. — 
valable | if n required, — 

X AN S 


ACCOUNTANTS SEEKING EXPANSION 
find with space to accommodate a surther 
practice, invite sole practitioners centem- 
plating retirement and older partners with a 
retirement succession 

London, Middlesex, Buc 
to write to Box AS 5309, 


PARTNERSHIP 


Partnership in leading West End firm of 
Chartered Accountants with se”eral 
substantial clienta ts offered to 23-35 
year-old. Applicants should ieve 


rig pii senior managerial experience 


be fully competent in modern audit 
procedures with knowledge of ma 
gations and other special work, 
salary of up to £6,500 per annum El be be 
pald during the probationary period 
with 2 substantial increase on enterin 
the partnership provided there is mutua 
compatibility. is an exceptional 
opportunity to and congenial team, - Box 


Greng | team, - Box 








AN EARLY PARTNERSHTP 


NW. London C.A.s offer an equity 
Eë ee after a year. Salary circa 

or further details ring D. R. 
Waxman 01-628 8525, 


ACCOUNTANCY PERSONNEL 
Quoting Ref. 37 
PROSPECTIVE PARTNER 


Old-established City C_A.s seek, due to 

Partner retirement. an A.C.A. Initially 

as Partner's Assistant in practice 

work. Partnership within two ru. 

Sot? to £4,200. — For further details 
B Waxman 01-629 8525, 


- 


ACCOUNTAN CY PERSONNEL 


Quoting Ref. 38 
Other partnerships E ees in the 
City, West End, NW London and 
Essex. 
Ring or visit 01-628 8525 
ACCOUNTANCY PERSONNEL 
63-65 Moorgate 


See also page 13. 





AN ALL-ROUNDER Is required by 2 
two-partner West End chartered practice, 


preferabl cue recently qualified, or 
with equiva experience, wbo is familiar 
with e pro sof. P. work. The position 


carries partnership prospects. - Please write 


ARE YOU CONCERNED about a sudden 
iness? Do you worry about going on 
holiday and leaving the shop unattended? Is 
it difficult to obtaln a quick second opinion? 
Asa practitioner in the roaring forties on the 
western fringes of London | would like to 
meet another charterod accountant or small 
firm with a view to an association perhaps 
leading to partnership. - Box AY 
A RGANIZED PRACTICE in- 
North Walss is offered for sale on behalf of 
the sole practitioner. Gross eet dt ces 
£36,000, profit to sole E tae moire £12,000. 
Modernized premises with oli central heating 
and spacious car park. Fuller details: avaliable 
to anplicanis who submit basis on which they 
would calculate purchase price and method of 
pament ~ Replies should be addressed to 
W. Croucher Associates, 77 Mansel Street, 
Swansea SAI STW. 
BEDFORDSHIRE. - Chartered practice 
Q.R.F. £7,000 rising, for sale, cash settle- 
ment only. Good furniture etc. - 
Box BC 5221, 
CHARTERED ACCOUNTANT, aged 35, 
seoks partnership in expanding profit- 
concious practice, in London or Home 
Coon Ali replies acknowledged. — Box 
CHARTERED ACCOUNTANT requires 
smali practice, blocks of audits, North 
Northumberland. -~ 


CHARTERED ACCOUNTANTS in Essex 
are interested in acquirina practices or blocks 
of audits in Worfolk/Suffoik/East Anglia 
generally. Cash purchase or annuity arrango- 
ments aval'able to practitioners wishing to 
retire. - Box CA 5336, 





CHARTERED ACCOUNTANTS ` 
S SOUTH HERTS 

ive, modern outlook, medium- 
sized sock to merge with local or London 
practice 10 achieve economies of scale 
and to offer a superior service to clients, 
Excellent long lezse. Inquiries 
welcomed also from sole practitioners. — 
Box CA 3235. 





CHARTERED ACCOUNTANTS wish to 
acquire small practice, blocks of audits or 
WEE Deg 
contemolating rement 

Bucks A Berks. — Box CA 5348. 
DEVON/CORNWALL BORDER. - Small 
practice for sale on one and a half year’s 
purchase o” current fees basis. Confidential 
renlies from nrincinals only. - Box DC 5234. 
DORSET CHARTERED ACCOUNTANTS 
require young qualified accountant with 
Mid to gir ls ees firm in 
pleasant ofices. mmencing salary £2,000 
minimum. Wheatley Pearce & Co, 50 
Parkstone Road, Poole. Dorset. 

EAST ANGLIA. — London firm of chartered 
accountants wish to expand their existing 
interests In East Anglia and would like to 
hear from any firms or practitioners who 
would be Ínterested in considering the ad- 
pi Re of working association. — Box BA 





EAST ANGLIA 


Young partner aged 27 to 35 required 
to ‘take active part in development of 
aaka 
We are a smaller medium-sized firm 
linked with others to provide specialist 
resources, working as an independent 
practice. Our clientele ranges from the 
yery small to medium-sized privato com- 


panies. 

You should have had first-class ex- 
periencs in this kind of work, and be a 
person who likes a post with a challenge. 

As 8 partoer you can expect progres- 
oe levela of remuneration without any 

urchase of goodwill. 

You wll be paid a good salary for a 
preliminary od on our staff to enable 
you to got to know us. 

We cas offer professional satisfaction 
in a pleasant a E 


Please reply with full 
career d dali to Box 


EAST COAST CHARTERED PRACTICE 
FOR SALE, - Established over 25 
Gross fees £19,000. Cash price ,500, 
(Good office p can also be bought. 

Further to genuine applicants. — 
Box EC 5233. $ 


personal and 
EA 8239. 
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EPPING CAs 


red oe men o Eeër Geck Fe 


man, — Full de d to Box P Box EC LA 
EXETER OU offer use of 
office Ech to a young 

or certified accountant, with a nucleus of 
clients, having recontly commenced, or about 
to commence, own practice. Working arrange 
ment could load to ultimate sale of a block d 

confidence to 


fees. ~ Detailed replies in 
Box EA 5278. 
ERIENCED CA. seeks 


ase of practice in ded or South pe sien ied 
ubstantial funds available, Other areas 
EE ES provided good scope. - Box EC 


F.C.A., LATE 402, wishes to pu 
nership, practice, or blocks of gudits in s, 
Cambs, Herts or similar ep Fully ex- 
perienced. incomplete recorda and s 
medium Bor EC 323 and taxation. Capi 
PF a Box 
F.C.A., MI M e dein director oof 

', public EA Extensive practical kno 
edge of finance, take-overa and company 
expansion wishes to acquire sharo 
partnership (London or the Wes count lea), 
where such ence would 
ER Capital available. - Box DeC 355242. 

ECA SE. LONDON, retiring age, with 
ractice has office accommodation 

e a, SASY ACCESS a4 Smee saio of 
block of fees. - Box FC 5 
F.C.A., with wide Gét In the Invest- 
ment field, wishes to join firm in London or 
Kent to develop eier management 
Ss financial planning services. ~ Box FC 


GORDON FORD & CO. - On and after 
March 16th, 1974, the business of Gordon 


Ford & Co, will be carried on from 65 The 
Chase, Green Lane, Norbu London 
swis en Telephone Nos 0 —764 9721, 
01-670 3658 


HEREFORDSHIRE / RADNORSHIRE. - 
Professional accountants. various offices and ` 
expanding, require thírd partner with up to 
50 per cent share in adopted branch, every 
encouragement and nd dek working relation- 
ships assured. tionary period pre 
ferab! on year, during which, applicant will 
be offered h as manager, State salary 
required to commence. - Bowdler 4 Co, 
Kington, Herefordshire, Kington 577. 





HUMBERSIDE 
DO YOU WISH TO BE A PARTNER? 
We are a well-established expanding local 
reus with national connections and 


taff. 

You should be between 25 and 35 and 
should have had good all-round experi- 
ence In the smaller/modium type of 
client. Quoted company experience 
could bean advantage but fs not easential 

We would assist you in any move of 
residence required to a pleasant part of 
our area. 

Please Seal tae to box HD AS oes, and 


career particu 





KENT 
10 MILES FROM LONDON 
Established and expanding accountancy 
practice for sale. G.R.F. in excess of 
^ £10,000 ~ offers invited. Valuable om 
fittings and eat equipment also avallablo 
KM 8264, 





LEICESTER. - Expanding practice requires 

young AGGA. with own nucleus to join 

with a view to partnership. - Reply in con 
fidence to Box LE 5323, 

LONDON HARTE ANE 

partners and gross fees o 

£50, 220.000 p.a., are seeking young, ambitious 

partner, with own small practice or nucleus, 

imum share of profits 

£8,000 p. for fia two years, = Box LC 


LONDON. Excellent opportunity for young 
Pa Serie: to enter private prerie 

n personal taxation, ie. 

SE ez) R.F. £4, E mostly journal 

for sale. Cash price £10,000, care 
assistance (10 hours per week) will be given 
without further charge. = - Box LE $346. 
MANCHESTER ARTERED AC. 
COUNTANTS SEA to purchase a small 
practice or pes of small audits (G. RE. up. 
to £5,000) in City Centre or greater Man- 
chester area, - Box MC 5162. 


North East Partnership Opportunity 
Four-partner firm with two offices in 
County Durham offer a senior position 
to a ee Wee sd under 30 
years with a view to ac ng 
ship status within 2 ge AC ~A ee cations 
to F. S. cer 
House, Crook, Co 








` SW. LONDO 


e 
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NORTH LONDON ACCOUNTANT with 

substantia! busy practico seeks qualified 

sabe an assistant with view to partnership. 
lent opportunities available to the ri t 


OFFICE ACCOMMODATION available for 
sole practitioner or small firm looking for 
offices in the City, Modern offices in good 
location. Initially sharing facilities with f firm 
of chartered accountants who have one 
partner resident la the City and the remainder 
of the firm in the outskirts of London. Other 


Please reply Box OA 5 
OLD IASHTON. - Chartered account- 
ant with own practice nremises and 


seoks 
working ae e w with other firm as to 
office and saf eta Partnership a 


ibility. - Box OA 526 
UALIFTED ACCOUNTANT or finalist 
required. Excellent prospects. os 


mouth smali practitioners, - Box 
QUALIFTED ACCOUNTANT or finalist 
required by smal! practice in Southampton. 
Excellent prospects. - Box QA 5280. 

SURREY CHARTERED CCOUNTANT 
sole practitioner wighes to merge with one 


N. ~ Chartered accountant 
wishes to disposs of block of audits to 
established firm in South-west London. 
Alternatively, might consider association. - 
Box SW $322. 

TWO CHARTERED ACCOUNTANTS in 
early forties with established Central London 
practice and fees in excess of £100,000 per 
annum seek merger with firms of similar 
or ta ie to strengthen practice base, - 





WANTED 
PRACTICE IN 
HANTS/DORSET 
GROSS FEES £10,000-£15,000 
CAPITAL AVAILABLE 


BOX WP 8267 





YOUNG CHARTERED ACCOUNT 
ANT required as a Mtra ner a ia 
an East Si Aran Drive. 


tive and pleas dide e nes 
essential, — Apply giving details of 
previous experience to Box YC 8260. 








SUBCONTRACT WORK 


Advertisements may now be accepted to* 
pear under ¡his heading. They will be 
for at the same rates as for 
advertisemenis under the main 
heading. 


* 





CHARTERED  ACCOUNTANTS, West 
London require experienced assistance for 
médium-sized audits mainly carried out in 
our offices or clients’ premises, Timing could 
bo flexible but indicate availability, experience 
and terms, - Box CA 5325, 
SUBCONTRACTOR : REQUMED with 
professional experience, abie to 
resonable to work In Ealing WS busy 
office of practitioner for three days a 
week. Mainly Incomplete records and per- 
sonal taxation. - Write with full details and 
salary required by Box SR 5288, 





take full ` 


ACA. Part If in profession requires sub- 
contract jobs. Moderate rates. Work by 
arrangement. - Please write to F. 

21 Thurso ee redis SWi7. 

ACA. seeks subcontract work in London 
and suburbs, experienced in all types of 
audits: incomplete records and taxation. 
Prompt collection and delivery. — Reply to 
Box AC 3221. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Extend Fr Froclances avallable for 


assignments in all parts of the 
United jolted Kingdom and some countries 


"PRACIITIONERS SERVICES 
BUREAU 


. 233 Cranbrook Road, Ulord,. Essex 
| 01-554 3484 


ACCOUNTANT NW LONDON undertakes 
&l types of work includi Incomplete 
records, final accounts, etc. Will collect and 
deliver, - Box AN 5256 


audit and accountancy work on subcontract 


‘basis. Prompt collection and delivery service. 


~ Box CA $043. 

CHARTERED ACCOUNTANT North Lon- 

don seeks subcontract work for-two days 
per week, — Box CA 5211. 

CHARTERED ACCOUNTANT soeks some 

subcontract work. Papers would be collected 


- and delivered to the practitioner promptly. — 


Write to Box CA 5287. 

CHARTERED ACCOUNTANT socks sub- 
contract work in the Loadon or Kent area. 
crore collection and delivery. — Box CA 


CHARTERED ACCOUNTANT with offices 

in the West End, London, requires sub- 

contract work to be done on own premises. 

Wide oxperience in estate duty and tax 

innings costing and management account- 
— Box CA 5356. 


Beds, Bucks, Cambs, Herts areas, Full 
experienced incomplete records, $ H 
medlum company work, audits and 


ES 5 656. SC a.m. to 3 p.m.). 
e sub- 





SUBCONTRACT 
WORK—OVERSEAS 





subcontract work regarding companies and 
taxation matters on the law of the 
Isle of Man and Guernsey. - Box JO 8228. 





SITUATIONS "WANTED 





À BAG OF TEMPORARY accountants at 
Deboo Executive. We have a wide list of 
freelance help available immediately. Every 
applicant on our register is scrutinized by 
our consultants. Lowest competitive rates, — 
Call Mr C. E. Barden-Jones at 01-628 2111. 
ABLE ACCOUNTANTS immediately avall- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembro 
¥.Cc.A, Lowes! competitive rates and fair tri 
NC ~ Pembroke & Pembroke, 01-236 
il (London) or 021-236 4356 (Bir- 


OR AUDIT ASSISTANT 
deser - Bedi asl Age 55. Over 25 
pears. pr onal experience of audits to 

ecu without supervision. Seeks 
porton in Provinces {not London aroa). 
oain In South/South-West. — All replies 

in confidence to Box AS 5223. 


A.C.A. PART fI lo profession with varted 





- 


ACCOUNTANCY ASSISTANCE 


Available. immediately, Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holle- 
days, sickness or on special projects, etc. 
competent nne avail. 
, &ble. Lowest compctitive rates. - Call 
Veronica Harrison today ai 01—493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1. 





A.C.C.A., SECTION V, NIGERIAN, two 


years' industrial and one professional 
experience, seeks situation in the profession. 
GL and West End preferred. ~ Box AC 


CERTIFIED ACCOUNTANT with wide 
experience profession, commerce and 
industry socks a position for two days a week 
and also short-term assignment. — Telephone 
01-458 6543, 

COMPETENT BOOK-KEEPER soeks part- 
time two/three days. (Indian). Full set to 
trial balance, SE Kalama- 
zoo De est references. - Box CB 5339. 
LADY, 20 YEARS EXPERIENCE auditing, 
accountancy and ae ~ fully conversant 
VAT procedure, requires position, preferably 
in small practico ~ rural or coastal area. 


Commencing salary £1,500, assuming rea- 
sonabi accommodation available, — 
Box LY 5232, 


SECRETARY, 15 years’ experience in pre- 
sent position as secretary/personal assistant 
with chartered accountants in De socks 
similar post in Central London. rried 
but available full-time. — Mrs Jean Carter, 
57 Queens Road, Devizes, Wilts. 


PRACTITIONERS 
SERVICES BUREAU - 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Froelances also invited 








PAKISTANT MEMBER Chartered T 
stitute sis placing and Wales), aged fifty, 
over twenty-three years’ post- 
qualiñcation e experience, Serie eg 
on. y country, erably de- 
veloping Acan Sour oat Asian/ 
Middle Eastern, prepared appear inter- 
view own e teg dÉ Ae stationed 
Karachi, Pakistan. ox PM 5267, 








ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 


4 


A COMMERCE GRADUATE from Bangla- 
desh seeks articles of clerkship with a firm of 
chartered accountants. ~ Please write to Box 
A.C. 5225 
A GRADUATE wishing to do Foundation 
Seeks articleship with any firm of 
accountants, — Please contact 
RS Road, London N7. 
SIAN , CHINESE 





rm of chartered accountants. Available 
immediately. - Please contact M. Leong, 
28 Collingham Place, Earis Court, London 
SWSOPZ, 
'A' LEVEL Commonwealth student 
wishing to begin Foundation Course in 
tember seeks articleship with a firm of 
chartered accountants. — Please contact 
H Patel, 133 Winchester Avenue, London 


NWS, ; 

A YOUNG FOUNDATION COURSE 
STUDENT (will finish June 1974) with six 
months’ experience as an audit clerk 1 
CA. seeks four years’ 
training contract with chartered accountants 
~ Please write to Box AY 


( 
Liverpool), with three yoars' teschi 
ence in comprehensive school in 
geeks articles. - Box GT 5338. NE 
TRANSFER OF ARTICLES. -~ Awaiting 
Intermediate results in May, Looking for a 
wider Huy Bi better exporience. Medium to 
large-size firm preferred. - Reply Box TO 


TRANSFER OF ARTICLES. - Mala 
Chinese, d d results(1. C. A.) 
experience: small companies 
ead DER ar ium-size po companies audit and 
uor warla, Articles expire in June 1976. 
‘availa for interviews at convenient time, — 
Box TO $314, 
YOUNG DILIGENT TANZANIAN t 
almost two years’ oxporience in auditing and 
accountancy, up to o (Be preparation of final 
accounts, sceki transfer of articles of 
clerkship, preferably to a medium-sized firm 
of c accountants, for varied and 
thorough experience. - Box YD 5313. 





SERVICES 








OVERDUE ACCOUNTS? 


Improve your Profitability and Cash-flow 
th our Efficient and Discreet msthods. 


"s Result - No Fes, 


I 
hone ~ Reading 67579 oz 





COMPANY 
FORMATIONS 
A BACKED SERVICE. - Limited companies 


joined or ready-made. -' Clifton Secretarial 
er es Lanes, London Nis, 
(o 3s 


Invoice discountin 


Consult the specialists/Descriptive 


Goode Durrant & Murray 
Durrant House/Chiswell Street/ Vë ECTY 4UL/ Telephone 0!- 606 4090 


Limited 


A RAPID COMPANY formation service —- 
also ready-made companies all trades (in- 
corporated England or Scotland). — Business 
Economy Products Ltd, 
London EC2. 01-628 8821/2/3 (for 
companies), 24 en m 
(for Scottish Co 


133 Moorgat 
English 
burgh 2 





COMPANY FORMATIO 
READY-MADE COMPAN 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


“THE LONDON LAW 
: AGENCY LTD 


emple 

Temple Avenue 
Londoa EC4Y 0HP 
01-353 9471 (4 lines) 











B oklet from 





JE 





BRITISH COMPANY 
REGISTRATION 
AGENCY LTD . 


READY-MADE COMPANIES FOR 
SALE with memo. and arts., seal and 
statutory books. Guaranteed no trading. 
Transfe he in ten minutes. 


eatherstone Street, 


38/40 t, London EC1 
01.253 2977/8/9 


Telex 262687 





EXPRESS COMPANY ^ 


REGISTRATIONS LTD 
FOR PROMPT FORMATIONS 
,READY-MADE COMPANIES 

! — 80 CITY ROAD 


- LONDON ECI 
Ss 01-628 5434/5 


MLR Chettleburgh 
limited 


b Company Registration Agents 


Fast Efficient Company 
` Registrations ` 


facilities now avallable for loM and 
. Channel Islands registrations 


140-141 Temple Chambers 
. Temple Avenue 
‘London EC4Y 0HE 
Tel. 01-353 1442 





LIMIT ED COMPANIES 


‘NEW FORMATIONS 
OR 


- READY-MADE COMPANIES 
FOR ALL TRADES ` 


Sarda. Seals, Registers, etc. 


Descriptive literature from : 


GRAY'S INN COMPANY 
FORMATIONS LTD - 


T. 87-89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 











3036/3028 


London N10 


i 


READY-MADE COMPANIES £72: 60 as 
clusive) transferred immediately. Companies 
registered from £17:75 pis pur 
peine Slitsgham, Ke Yi 
ved , Kent 
READY-MAD COMP available 


now, mice te, ta trations m Wine 40 
pany service, - eichmann 40 
Iver SE London N18, Ring 0 01-803 


. Searches 
Fairviow 

id 32558). 
TES 


4 


HART: CO 


(emi ROAD) LTD. 


“Cowper. Sen 


London: EC2A 4AP 


- 01-253" 4108 
HART FOR COMPANIES 
Prompt and Efficient Specialised ` 
For Accountants and Solicitors only 
Com 
Foemations, E panics, 
Telephone or AE for brochare, 





OFFICE MACHINERY 
AND EQUIPMENT 


RUBBER STAMPS - NORMAL SERVICE 











. MORTGAGES 


CHASING THAT MORT- 





to £50,000. S 


Services, 5-7 Muswell EHI, 
UD or 9593). 
100 PER MORTGAGES available 
up to £15,000 for house pure 
up to £20, 000.. Re-mortgages an 
also Vor ch — Contact 


, property mortgages 
Paandar Soon ite Securities m 15 Fish Street Hill, 


London EC3R epp (01-623 2844). 





MISCELLANEOUS 








PERSONAL 





FACSIMILE TAXATION FORMS 


propery pure 


London ECM 2QA. TeL 01-377 9034. 





- 


yo pases in fact, on 
n, ~ Send óp to 


e in Sp 
14 Sun Street, 


(Act), 


«e 


BUSINESS 
OPPORTUNITIES 





Chartéred Accountant 


requires for clients tax loss companias in 
the U.K. or Western Europe in che fields 
of merketing services, sales promotion, 
advertising, publishing, malling house or 
market reses zses should be be- 


tween £20,000 and £160,000, 


APP in strict GE to H. Salner, 
NWI Camden High Street, London 


Should you wish that the detalis 
supplied should not be disclosed to any 
particular company please give detalls 
and in the event of the clients being named 
the information will not ba forwarded to 


the advertiser's principals 


LLL ALAIN LATINA, KE 413. LAAAMNLIVUIN, MAH Ord, 13/39 





BUSINESS PREMISES 





ACCOMMODATION REQUIRED in the 
c Aes EE one day per, 


CHARTERED ACCOUNTANTS require 
approximately 300 to 400 square feet in 
London S or vicinity. - Box CA 5354, 

LUXURIOUS OFFI situated i in Kensing- 
ton, fully furnished, newi 
carpeted. For further detalis phone Kensing- 
ton 01-937 3309. 





FOR SALE 


TEXTBOOKS. -- Thirty hardback and man 

„paper aca for com pay Foulks L 
urse, Three years old, in perfect condition. 

Bargain £15. e SC Brampton Geier 





FULLY GUARANTEED RE-BUILT 


- ACCOUNTING eiert m 


Complete training, programming and maintenance services: a? 
All machines are completely re-bullt by skilled technicians in 
our own workshops. 


Also NEW Adler TAJO Electronic 
system, with full analysis and technical 
support for V.A.T. Invoicing, accounting, 


payroll etc 


/ 3 
111 Icknéeld St, Birmingham 618 6RZ 
Tal: 021-236 5234/5 


NOTICE TO APPLICANTS ` 
| YOUR OWN FIRM? 


Da sou EE to an advertisement with a Box number ln case it may have been 


inserted by your present employer? 


4 reply may safely be sent, however, by adopting the following procedure: place the reply in 
a sealed envelope, unstamped, addressed to the relevant Box number only. Enclose the sealed 
reply in ancther envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) Limited, 


151 Strand, London WC2, with a covering note stating that the reply should be destroyed ifthe 


advertisement concerned has been inserted by your firm or company. - 


If your company is a member of a group af companies it ls advisable to give the names of ol! 
the companies concerned rather than to specify merely the name of the group, 

We cannot inform applicants as to whether their replies have been forwarded or destroyed 
as such information would possibly reveal the identity of an advertiser. 


, A 





STOCK VALUERS ; 


John Churchill & Co 





D 


y decorated and | 


and 
ACCOUNTS SUPERBLY TYPED at low COMPANY FORMS F.S.V.A. Incorporated Valuers 
gre o e ie ae BEE ita An organisation specialising over a decade In the 
Runley Road, Luton. Tel, 23147. SHARPTHORNE PRESS LTD 


149 SE Road, Wallington, Surrey 


el. 01-647 951 


Stocktaking and Valuation 
of Industrial, distributive and retailers’ stock-in-trade 


Card control systems corrected. United Kingdom coverage. 
Valuation. for V.A.T., Probate, Audit or ownership change. 


01-460 8601/9220/5550. 165 High Street, Bromley, BR1 1JE 


CORRESPONDENCE COURSE EX- 
AMINER, home-based, required to mark 
‘students papers. Would suit retired. 


Secretarial qal proteins accountancy/ YOU WON'T BE TAXED by the unique 


tuition for the Institute of Taxation exams 
for most useful extra qualification). — Write 

or ies de Ge OR to The Rapid Results 
: Tuition ron London 
Sud Papst 01947 un. @thour K eco 
Service — 01-946 1102 ~ Prospéctus only 
Accredited by CAC. C 


M g ' A 4 


Liberal feo s paper work 
A Please write ng details of 
ago, experience, otc., to Box CC 8268, 





. ITHE ACUVUNJAN L, Marci ólst. WEE IVAQLVAL zehn XA (CT 


— ares "ACCOUNTING STAFF 
STOCKTAKING!B | PROBLEMS SOLVED 
| EE | Staff shortage — End of year — Illness — 
, Peak workload — Changes in systems 


For all purposes in industrial, 


wholesale and retail fields carrled o Be wise- consider temporary help | 
out efficiently, in a professional Inr | 
manner by a large valuation staff ROUTINE BOOK-KEEPING - . AUDIT - TAXATION- . 


operating ón a countrywide basis. . 


CREDIT CONTROL - CONSULTANCY 


a In fact, any kind of assignment for both 
Further details from any of our- Mi - experienced and qualified Accountants 
branch offices glven below. ——— á—— HI 

mE | Best for Permanent or ` 
"n are Posts 
PUBLIC LOSS ASSESSORS | ..  - Bing for fast service: 
posu 235-241 Regent St. London WIRBSU. Tel01-4341294:8 — ACCOUNTANCY TASK FORCE LTD 


01-353 8291 for general enquiries | 
Em E PITE TT 15 New Bridge Street, London ECAV BHN 


nns 7 raat NEAR BLACKFRIARS STATION 


(222. Exicuieim emps ` ` 
i JS Hs ekip Accoun unting Servi f'VÍC6. 


temporary accounting division of Hogget Bowers CH. Partneets Ltd. 
| |. 


a Y ESAS Our established network of ENG nii 


NS comet Offices can provide a service tailor-made to the 

























h iis requirements of Large, Medium and Small 
companies alike. 
A ‘phone call to your nearest Executemps 
consultant will ensure the solution to your 
immediate or future problems. 





33/39 Grey Street, Neucasde upon Tyne NE1 6EE 0632-27466 
125/127 St. Vincent Street, Glasgow G2 5JR 041-221 2585 - 

Y Yorkshire House, East Parade, Leeds LS1 5BJ 0532 -444911 
Sunlife House, 3 Charlotte St., Manchester Mi 4HB 081-238 8981 
Albany House, Hurst Street, Birmingham B54 BD 021-622 2981 
21/22 Poland Street, London W1V 3DD 01-734 5043. Ü. 
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OVERSEAS NEWS. PAGE 


PROFESSIONAL APPOINTMENTS a 


ATF is currently recruiting accountants for major firms of Chartered Accountants in most parts of the world. Some of these opportunities 
are summarised below but whatever your requirement, contact us, as we can advise you as to the best Job for you. | 


: 


7-5 to 9-5 hours com 
of that in the U.K. T Wees of Johannesburg És about Wee 
qualified Accountants for a firm of Chartered Accountants Lh branch 
also, very experienced, unqualified 


SOUTH AFRICA 


Renowned for its economic stability, South Africa is a bulwark of Western civilization in Africa. Tts average 


sunshine a day varies from 


g with 3-8 in London. South Africa is more than five times the size, and its Gem ueE density is only about 7%, 
pa l ota | million and Durban about } million. We are seeking 


es in Johannesburg, 
men with comprehensive audit knowledge, ` 


Cape Town and Durban, and could consider 


D 


CONDITIONS 


*Salaries (In Johannesburg): 
Newly qualified R8,000 pros 300). 
Two years experience since ualifying 'R9, 600 (approximately 


£6 ewe 
up to R12,000 (approximately £8,000). 

The GE co offers excellent co bone of e with 
- salary reviews twice a year. Other benefits offered are: 

PAID PASSAGES FOR APPLICANT AND FAMILY TO 
SOUTH AFRICA.. 
THREE-YEAR OR TWO-YEAR CONTRACTS (renewable). 
: SETTLING-IN ALLOWANCE FOR MARRIED MEN 
(approximately. 


£600). ' 
LING-IN ALLOWANCE FOR SINGLE MEN R500. 


(approximatelv £300), 
OUT-OF-POCKET EXPENSES UP TO R100 (approximately £60). 
*Salaries in Durban and Cape Town are on a somewhat lower level, 


Terminal Bonuses: 
Two year contract R350 (approximately £230) 
Three year contract R750 (approximately £500) 


For the young, newly qualified Accountant first-class experience will 
be encount and for more senior men there will be quick 
responsibility. 
You will be able to mix business with pleasure i in a fascinating 
blend of the old and the new, and enjoy one of the world's most 
leasant climates together with the best of amenities, at prices well 
low those prevailing in most other countries traditionally known 
for their luxury Living. 


We invite you to apply for one of these posts. If successful you will 
work and five in sophisticated cities offering all the amenities of the 


. Western World, yet only a few hours’ drive away, the great game 
wil Africa. 


sanctuaries with all the wild animals of romantic 


FLUENT FRENCH? ` 


Then why not a 
‘a salary of £4,000 


i 


to £5,000 &ccording to experience, 


spell in Paris? You will gain good experience and make your French even better. di S work and 


Ref. 703 


REASONABLE GERMAN ? 


This job is based in Lisbon but 


ires an adequate standard of German. General audit work, within the environment of a large international 
practice, will give excellent experience. Salary £4,000 to £5,000 according to age and experience, 


Ref.. 703 





The locations listed below are for posts with major firms of Char- 
tered Accountants. Salaries va po according to location but are 
usually within the range of £4,000 to £5,000 for qualified men. 


EUROPE 


ioi in Cyprus, Paris, oe Holland, Milan, Malta, Portugal, 


peas CA 
' Zambia, Malawi, Zaire, Tanzania, Uganda, Nigeria, ES 
Botswana, Angola, 
WEST INDIES 
Bermuda, Bahamas, Barbados, Jenaica: 
ASIA 
Malaysia, Hong Kong. | 
AUSTRALIA -> 
Sydney, Melbourne, Perth, Brisbane. 
CANADA 
Ontario, Calgary. 
. SOUTH AMERICA 
Buenos Aires, Brazil, Chile, Pera. 





Permanent Placement Division 
Temporary Assignments 


SERVING INDUSTRY, COMMERCI ANO PUBLIC PRACTICE 


| For further information please phone, call or write or return the * 


coupon below: 


Name 
i 
l Address 
Age — Qualifications-——— — — ———— 


Location required 
Iam interested in overseas employment 
Sigried————————————————————————————— 


Post to: Accountancy Task Force Ltd 
, Free Post, 
LONDON ECAB 4EL (No postage stamp required). 





ACCOUNTANCY TASK FORCE LTD 


15 NEW BRIDGE STREET, LONDON ECAV 6HN 


Near Blackfriars Station 


"01-353 6308 
01-353 8291. 


~ 


We i ee ,- 
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London & Provincial 
Accountancy Appointments 


Accountancy Employment Specialists, Executive Appointment Consultants, 


Ashley House, 96 Hatton Garden, London EC1N 8NN 01-242 2247 


Recently Qualified 


Because there are so many avenues open to you it’s very 
easy to launch yourself in the wrong direction. Which- 
ever way you look at it a consultative opinion cannot do 
any harm. 

CITY £3,500 
Six-partner firm — challenging job content and high 
degree of responsibility renders this a grooming ground 
for partnership. 
CITY 

A 9-partner firm — well connected in many financial/ 
commercial/industrial fields — consistently expanding; 
tremendous scope for a bus professional. 


PROVINCES 


Just because you live in the Provinces don't think you 


have to miss out on the London career scene. You 


don't. Tell us where you want to go and we'll tell you ` 


how to get there? 


ABROAD £3,500-£6,000 
Whether you have to leavè the country urgently, want 
overseas experience or simply wish to accumulate capital, 
we know the answers. The choice is more important 
than most people realize. 


THINKING OF SPECIALIZATION? 

. but not sure! Limited experience is no bar — many 
firms prefer to train you in their own techniques. We 
know. 


Commerce | 


WORLD AUDIT £4,500 + expenses 
Internationai group are looking for 3 qualified Account- 
ants prepared to undertake short-term assignments, U.K. 
based — world-wide travel. 


` MANAGEMENT ACCOUNTANT - SUSSEX - 


- re 


£3,000+ CAR 
Expanding main car dealers require competent man, not 
necessarily qualified, to supervise accounts department 
and provide financial guidance to management. 


FINANCIAL CONTROLLER, OXFORD 

£3,500-+-car 
Qualified man for subsidiary of quoted group - financial 
planning, systems appraisal and day-to-day accounting. 
Group promotion prospects. 


CHIEF ACCOUNTANT - W1 £4,500-+- 


^. Consulting engineers with overseas associations require 


mature man to be responsible for total accounting 
operation 


£3,500, 


-T 


Audit s, 


P.A. TO PARTNER - SW1 
Busy partner needs finalist or recently qualified account- 
ant willing to take some responsibility. Involvement in 
audit, tax, trust, investigations and non-routine assign- 
ments — excellent experience for potential partner. 


PARTNERSHIP - CITY £4,000-£5,000 
Real opportunity for qualified Accountant with large 
Diese experience to join a 4-partner firm with quality 
clientele. 


MANAGER - CITY to £5,000 
Young, qualified accountant with experience of advanced 
audit techniques to supervise large and small public 
company audits. Prospects guaranteed with this SERGE 
medium-sized firm, 


UNQUALIFIED - CITY £2,850-£4,000 


A real step-up — you will be taught advanced audit 
techniques — excellent continuation experience with firm 


on positive expansion course. 


| Specialization 


‘TAXATION ACCOUNTANT - SWI 


£4,400 


Major industrial conglomerate requires qualified account- 


. ant with minimum 2 years’ corporate tax experience, 


Excellent career prospects. 


TRUST MANAGER - CITY to £4,500 
Experienced person for solicitors to handle a group of 
family trusts and administration. 

TRUST — ANYWHERE £2,500 to £4,000 
A complete range of trust opportunities exist at all levels 
with all sizes of firms. 

TAX MANAGER - BERKSHIRE £3,500 
Qualified man to take charge of busy personal/company 


- tax department. 


PERSONAL TAXATION - CITY £4,0004- 
Competent but realistic personal tax senior required by 
prominent firm — comprehensive range of cases. 


COMPANY TAX - ANYWHERE = £3,500—£5,500 
You name it, we've got it! An unprecedented demand for 
all specialists. 

INSOLVENCY - CITY £5,750 
Fine experience to be gained from work on liquidations, 
receiverships and bankruüptcies. 
LADY C.A.s — CITY 

Trust department of international firm need 2 recently 
qualified or finalist ladies with small practice background 
to handie trust accounts from incomplete EES 


to £3,250 


£3,000+- . 


33 
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HEWITSON-WALKER CTANATION APPOINTMENTS) 


COMPAN y TAX | 


COMPANY TAX £2,500-23,000 
There have never been so many ES for company tax 


£ aior Consultar ng Hou om ACA ATTI LL dee see nto 
o 


Vacancies with SC SE 
ere and EES Gs, 0+) 1 ies in U.K. and 

tlonal Tax. Als vacancies to manage com- 
pany tax eee lo tax 
NEWLY TO SPECIALISE £3,000 


QU. 
Leading Peruano. Wi urgently seck recently 


company or personal 


taxation or Goth. Previous experience not required. 


£3,700 
End firm seeks company Tax Senlor 


for allocation of St eu ae 100 com ales. In addi- 

tion to this vacadcy we have a number of vacancies 
‘ throughout London. 

COMPANY’ TAX SENIORS to ' £5,000 


in. Commerce In same range to suit 
Company Tax specialists currently in the profession, 
PARTNERSHIP c. £5,000 
Medium-sized West End firm seeks second Tax Partner 
(désignate). 


PERSONAL TAX 


PERSONAL TAX MANAGER 24,500 £6,000 
To take charge of large department in a well-established 
UE M EE MR Good technical 
ability and supervisory experience important. 


TAX PLANNING ` NM. £4,000—£5,000 
Assistant Consultant for powered tax planning 
A.T.LI. or A.C.A. National ; 


PERSONAL TAX LADIES £2,500—£3,500 
Rather than list individual vacancies puts find it more 
useful to S he mong of vay dar e Lancan 
capable of o g the t of job required by each in- 
dividual applicant. We thon en arrange interviews with the 
most suitable This system works well because we 
have the breadth of experience that comes from s sa- 
tion and contact with the partners of ali the best 
firms and because we maintain an efficient, pleasant and 
dependable service. 


TEMPORARY TAX to £3 p.h. 


PERSONAL TAX SENIORS gated 
International firm seeks A.T.LL/A.C.A. to iced small 
personal tax team. U.K. and overseas cases. 


TEPS AS TAX SENIORS 


As the madoa Aey 


we deal wi 
l (if not all) of the best 
profession. 


PERSONAL TAX ~ 


£2,200-£4,000 
dealing in taxation appointments 


all of ti the leading practices, and have most 
(and the Kr tax vacancies in the - 


BAKER STREET £2,200-£2,7 59 


Close to Baker Street Station, Two vacance; one at 





senior and the other at assistant level. 

PERSONAL TAX ~- . 

dem gate OL STREET £3,500 
everal vacancies with firms, all very close to, 

id Street Station, at levels of Neng 

PERSONAL TAX £2,500 42,750 

Many vacancies in Central London. Ex-Revenue, 

Bank or trained in Profession. 


PERSONAL TAX JUNIORS to £2,0 
from trainee junlor level to own small 
allocation. City and West End. 


Vacancies 


encouraged. 


COM PROBLEMS Personal 


Vacancies close to ev 
Street, Oxford 
locations i in London. 


COMMERCIAL TAX VACANCIES 


D 


c. £3,500 


, SURREY 
EE 


tions for international corporation. 


two or thres ' taxation experiance to fill 
[Assistant Manager level. 


MANCHESTER. e, £4,000-£4,500 

Leading International Firm wishes to em a Manager 
to take charge of company taxation department. Also a 
number of company and personal taxation vacancies at a 
lower level in er and Liverpool, Ako TRUST 
MANAGER c. £4,000 


HEWITSON-W 


ALKER (OVERSEAS 


Tax planning and advising, No computation work. Equity - 
ax v o wor ty * 
ee available, 


LIVERPOOL SE 
Taxation Assistant for TEM “Head Office. Would t 


qualified accountant or company tax 
experience or unq with provious tax experience. 

COVENTRYX ' ped 

Personal Tax Senior wanted, must have i 

ence. 

SLOUGH AND READING £3,000—£4,500 

Company Tax Manager — £3,000-£3,5C0. 

Tax Department M 000-£4,500. 


anager — £4, 


D 


LONDON EC2 
TAE DE U.K. 
computations 


PROVINCIAL T. AX HA epe 


Heath, nigh W 
ord, Luto 


Canterbury 


: PROV 


Cheltenham, 
Gloucester, . 


n Spa, Malvern, Newcasti 


main-line on AO e 
Circus, Piccadilly, Aldwych And most 


Company secks 


ren hare U.K.. 


planning. 


WE, A Bone 


00 


AT.LL trainees 


Tax 


£5,000-£6,000-+ 
y Tax Specialist 


sons | Overseas tax 


ey, Beckenham, 
Burr Bustos. Watford. 


Exeter, Felixstowe, G 
armouth, Havant, H 


APPOINTMENTS) 





THE WORLD 
Decus maka the orid yon oysir. Some of our current 
vacancies are listed below. If you are newly or recently 


qualified we'll brighten up your 1974 by telling you where 
to go and how to get there. 
BAHAMAS $12,000 + p.a, 


Bronze yourself and broaden your experience in elther 

Nassau or Freeport. Two- or 3-year 

recently qualified A.C.A. Usual International Firm 

cocus - including settling-in allowance, gratuity and 
ns. 


EUROPE 23.000—£5.000 





JAMAICA: c. £4,000 
Yet another playground of the world which Beien the 
most complicated balance sheet almost comprehensible. 
At least a ro rd Accountant secking overseas experience 
= understan international firm benefits being 
o 


BERMUDA $11,500 4- p.a. 
Two in Bermuda for a newly or recently qualified 


Appointment includes training in either Moussa or 
Toronto and the usual overseas benefits with Largo 
International 


"ae 


HOLLAND 
In the land of clogs, canals 
1974 won't be so bad. 


Posts in e pari petrofre 


offer a wide range of work for young accountants, 


NORTH AMERICA 
Gain post-qualification 


cor $11 he bart a 


experience 
U.S.A. with the world's top firms. Gace culties an 
limited for progressive career accountants, 


AUSTRALIA/N.Z. 


_£2,800+ 


- 
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Basic Strength of Grand 
Metropolitan 


HE philosophy of companies is always 

an interesting study, and particularly 
interesting is the philosophy of Mr 
Maxwell Joseph and the Grand Metro- 
politan group. The Grand Met group 
covers 21 hotels in central London and 
another 36 in the UK and overseas. 
Watney Mann operates 6,412 licensed 
premises throughout the UK, and the 
Truman company a further’ 1,100 in 
London and the South-east, as well as 
84 in South Wales. There are 275 Berni 
Inn, Chef and Brewer and Schooner Inn 
steak houses; International Distillers and 
Vintners operates 718 off-licences and 
covers the Gilbey gin and J. & B. Rare 
whisky names, as well as growing French, 
Spanish, and German wine interests. 
Empire Catering operates go restaurants 
and other catering establishments; the 
Mecca company operates in the realm of 
dance halls and entertainment centres and 
runs 800 betting shops, and finally the 
Express Dairy company is one of 
Britain’s largest dairy and food organiza- 
tions. 

When arrangements were made to 
quote Grand Metropolitan shares on the 
Paris Bourse, Mz Joseph described the 
present trading pattern as one of internal 
growth and consolidation but said that 
at the same time the policy is to extend 
the trading activities as opportunities 
arise. In the year under review there were 
cash acquisitions in the fields of milk and 
foods, wines, beers, catering and enter- 
tainment. 


New openings 
In a group of this extent and complexity, 
new inter-company trading openings are 
inevitably found. For instance, by com- 
bining food, meat and baking expertise a 
new capacity is being built up to give an 
all-round supply service to the catering 
industry. Mr Joseph says that industrial 
catering has been broadened to include 
office cleaning, enabling the offer of a full 
service to industrial clients. The company 
has also branched out into highly 
specialized catering for oil rigs. 

The marketing power of 9,000 licensed 
retail outlets has been harnessed to the 
build-up of J. & B. Rare Scotch whisky 


in the UK (in the US it is a leading. 


.producing countries is gro 


whisky). The Miss World and other 
entertainment promotions attract a con- 
siderable volume of business to the 
group's hotels, .and the international 
spread of the group is being simul- 
taneously encouraged. Hotels have been 
operated abroad for some.time but newly 
acquired subsidiaries overseas — brought 
into the group by the beer, wines and 
spirits divisions — are being used as a 
springboard for further investments. 
Dairy and food interests are being 
pushed into Europe, the stake in er 
, an 
Grand Metropolitan is ‘the first British 
company to penetrate the kingdoms of 
German brewers' with the acquisition of 
the important Stern group owning 


breweries in various parts of West ` 


Germany. In other areas, a second 
distillery has been built in Canada, world 
exports of Scotch whisky are climbing, 
and steak houses are being opened in 
Japan. 


Sources of capital 

Supporting this international expansion, 
the intention is to obtain share quotations 
on further stock exchanges abroad. 
Listings on Paris and Amsterdam have 
already been arranged and Mr Joseph 
considers that ‘the quotation of our shares 
on foreign exchanges will develop a new 
international awareness of our now 
widespread pattern of trade and thereby 
lead to useful new sources of capital for 
further expansion’, 

Commenting on the balance sheet, the 
chairman stresses the long-term strength 
conferred on the group by ‘immense real 
estate assets’ with a book value of over 
£420 million, with go per cent of the 
properties freehold or long leasehold. In 
the past year, sales of properties resulted 
in a net surplus of almost £7:5 million 
and a continuing cash inflow from this 
source is anticipated. 

With over 13,000 properties on the 
books a revaluation would be a prolonged 
and expensive exercise, and although a 
revaluation would provide ‘immense 
additional strength’ to the balance sheet, 
it is not intended to revalue any assets at 
the present time. 

Meanwhile, studies on the possible 


general introduction of inflation account- 
-ing highlight the advantages which would 


accrue to the group from the property 
strength. These studies, Mr Joseph says, 
‘show our group near the very top of the 
league of British industrial companies in 
our ability to withstand the ravages of 
inflation and thus protect the true value 
of your investment’. 


Cost of borrowings 


Another element in the consideration 
of the inflation accounting situation is ' 
Grand Metropolitan’s borrowings. "We 
have never been secretive about our belief 
in the long-term wisdom of gearing up 
shareholders’ funds and utilizing this 
cash to acquire real assets’, Mr Joseph 
says. The cost of these borrowings is 
currently very high but the directors take 
the view that current peak rates of interest 
cannot persist for much longer ‘without 
causing irreversible damage to the econo- 
mic future of the country and a moderate 
reduction should be seen during the 
current year”. 

Capital commitments, it will be seen, are 
high at £78 million — or £4 million more 
than twelve months earlier. This, it is 
explained, results from the consolidation 
into one programme of a series of 
‘intelligent investment decisions made by 
separate managements' before they be- 
came part of Grand Metropolitan. 

These judgements, having been care- 


` fully scrutinized and proved well founded, 


have been allowed to proceed. On present 
plans this year should see the peak of 
capital expenditure and it follows that the 
group thereafter will be in receipt of ‘the 
double bonus in cash flow terms of a 
tapering off of capital outlay and trading 
contributions from the new investments’. 

Other people’s investment in new 
hotels, particularly in London, held back 
Grand Metropolitan’s hotels division in 
the past year. 

Operators of new hotels opened as a 
result of the hotel incentive scheme were 
forced, by low occupancies, to cut prices 
to uneconomic levels. Grand Metropoli- 
tan, due to price controls, were seven ' 
weeks late in the introduction of their 
spring price adjustments., 

In the analysis of a and Se 
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profits, hotels are grouped together with 
entertainment, catering and managed 
public houses as the biggest single group 
activity. The analysis, incidentally, pro- 
vides a much clearer indication of beer 
profits than some brewery companies 
have provided in their own accounts. 
Grand Metropolitan’s sales and profit 
figures under ‘brewing and distribution’ 
put the problem of brewery margins into 
clear figures, whereas brewery companies 
have been content to use words. The 
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Bank Profits 


WEZI effect the announcement of 
1973 bank profits during the 
General Election campaign had on the 
election result is impossible to judge, but 
the announcements could not have done 
the Conservative cause much good. That 
the banks would have made similar 
profits under Labour Government con- 
ditions of intense inflation and sharply 
rising interest rates is not a matter that is 
nicely judged during election’s fever. 


March.21st, 1974 


But what can be judged is that the 
banks were not particularly successful in 
showing what proportion of their profits 
came from retail banking and how much 
from other sources. In 1974 National 
Westminster Bank’s pre-tax profits reach- 
ed {189-5 million against the previous 
year's £126:62 million, and a little 
belatedly from the point of view of ex- 
planation of profits, the full accounts show 
that only 75 per cent of pre-tax profits 
stemmed from the parent bank — which 


Grand Metropolitan analysis is as follows: 


External Sales and Trading Profit 1973 
Analysis by activity External Trading 
sales profit 
£000's £000's 

(a) Hotels, entertainment, catering and managed 

public houses 247,455 35,154 
(b) Milk and food 181,027 9,869 
(c) Brewing and distribution 131,940 16,860 
(d) Wines and spirits 146,224 16,768 
(e) Betting and gaming 138,888 4,803 
845,534 83,434 


means just under {£95 million. 
Of the balance, 10 per cent came from 


1972 Lombard North Central, the instalment 

External Trading Bn ix 
SO profit ance subsidiary, 5 per cent from 
£000's £000's International Westminster Bank, 7 per 
213,232 30,950 cent from other group companies and 3 
154,531 9,134 per cent from associated companies. 
54001 19929 Statement of these figures at the time of 
140,821 4430 the preliminary announcement would 
17821732 78216 have been helpful to the better under- 


standing.of the profits, as would have 





GRAND METROPOLITAN LIMITED 


ACCOUNTING POLICIES 


CONSOLIDATION 


Basis of consolidation 


The consolidated profit and loss account and balance sheet include the accounts 
of the company and all its subsidiaries made up to 30th September, 1973. 

Turnover and profits of suasidiaries acquired during the year are Included for the 
period since acquisition. Where an acquisition is wholly or mainly for loan stock or 
cash, the date of acquisition Is taken to be that on which the cash Is pald or the loan 
stock Interest commences to accrue. Where an acquisitlon is wholly or mainly for 
shares, the profits of the new subsidiary are included in the consolidated protit and 
loss account to the extent considered appropriate having regard to the period for which 
Grand Metropolitan dividends are payable on the shares so Issued: where the terms 
of such an acquisition include a loan stock or cash element, adjustments are made so 
that interest ls charged for the same perlod as that for which profits are included. 


Cost of subsidiaries less book value of not assats acquired 


This represents tho excess of the cost of acquisition of subsidiary groups over the 
book value of the net tangible assets of those subsidiary groups at the dates of 
acquisition, less an appropriate proportion of surpluses arlsing on the subsequent 
revaluation of properties. 

! 


Intergroup sales and profits 


External sales exclude bulk sales between group companies. Unreallsed profits 
on such sales are allminated on consolidation. 


Accounting conventions 


The accounts of some overseas subsidiaries do not conform with the group's 
accounting policies because of the legislation of the countriss concerned. Appro- 
pirate adjustments are made on consolidation In order to present the group accounts 
on a uniform basis. 


FOREIGN CURRENCIES 


Assets and llabllities in foreign currencies and profits and losses of overseas 
subsidiaries are converted to sterling at the rates of exchange ruling at the balance sheet 
date. 

Differences on exchange arising from major reallgnments In currency values are 
treated as extraordinary items. 


EXTERNAL SALES 


_ External sales include duty on beer, wines and spirlts, together with rents and 
royalties recelvable. 


` 


TAX EQUALISATION ACCOUNT 


This account relates to all fixed assets on which depreciation Is charged and 
represents tha liability deferred because capital allowances for taxatlon purposes have 
been greater than the corresponding depreciation provided in the accounts. 


FIXED ASSETS ` 


Depreclatlon and amortisation 


No depreciation Is provided on freehold properties. Leasehold properties are 
amortised over the last 50 years of the lease or the‘ength of the lease, if shorter. 

In the case of hotels and catering premises, the cost of the original furniture and 
equipment and of additions considered to be materlal Improvements is Included with 
the cost of the property. All replacements of furniture and equipment are charged to 
revenus 

The cost of all other plant, equipment and vehicles is SHEED off over their estimated 
useful lives. 


Investment and development grants 


Grants have been deducted from the cost of the assets concerned and depreciation 
is provided on the net figure. 


ASSOCIATED COMPANIES 


in accordance with standard accounting practice, the group's share of the profits 
of material associated companies [s Included In the consolidated profit and loss account 
and the group's interest in material associated companies [s shown in the consolidated 
balance sheet at cost plus the group’s share of post-acquisition ratalned profits and 
reserves, Sales by associated companies are not included in the figures of external 
sales. 


STOCK 


Stozks have been consistently valued at the beginning and end of the year at the 
lower o7 group cost and estimated realisable value. Where appropriate, cost includes 
product on overhead expenses. 


INVESTMENTS 


Prollts or losses on the disposal of investments are dealt with as extraordinary 
items. Provision is made for unrealised losses if aggregate cost axceeds aggregate 
market value; no credit is taken for unrealised profits. 


* $ 
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been the quantification of the ‘endow- 
. ment’ profit element — the profit that a 
bank “automatically makes on its. out- 
standings when interest rates rise. 

Better analysis of bank profits would 
lead to better general understanding of 
- them. , 
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Gough Cooper" S Land Bank 


S much as [1,224,283 as ‘write-down 

in the cost of land’ is the-feature of 
the 1973 accounts of Gough Cooper & 
Co, the. private housing estate builders 
and developers. The group is also in 
plant hire and property development and. |. 
investment. The write-down is. com- 
fortably afforded from trading profits of 
£5,890,250 against £2,095,577. 

.note to the profit and loss account 
explains that the write-down arises from ` 
the group's policy whereby the directors 
review -at the end of the financial year 
each separate parcel of and comprising ' 
the land bank, and obtain independent 
professional valuations on such parcels | 
where they consider that current values 
may be less than original cost. 

In the event of professional E 
supporting the directors’ opinion that the | 
„parcel of land is valued at less than cost, | 
the professional valuation is, adopted for |. 
accounting purposes and the difference 
between the lower professional valuation 
and cost is written off. On this valuation" 
basis, building land at September 30th 

stood at [12,215,249 in the: group 
balance sheet comparer with £8, 61 1,753 
previously. 

The chairman, Mr. J. Boardman 
comments that the write-down should 
be viewed in- the ‘context of the land 
bank figure which, in the board’s 
opinion, has a value £10 million above 
book value. 


Li H 
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^ 4973 
' £000's 


29,665 ` 
0 141 
30,776 


£000'8. 


ZEN 


PROFIT FOR THE YEAR ATTRIBUTABLE 
 Dividends-paid or proposed (before deduction of ^ ' — 


TO THE GROUP 
PROFIT AFTER EXTRAORDINARY ITEMS 


Extraordinary and prior year item —net surplus 


Notes 


16,526 
14,178 


+. £000's | 


GRAND METROPOLITAN LIMITED ` 
for the year ended 30th September, 1973 


CONSOLIDATED PROFIT AND LOSS ACCOUNT 
35,154. 
`, 8,869 


Lonsdale Universal : 


N a group where turnover, and profits 

can be analysed under seven headings, 
where: should the analysis appear in the | 
annual report and accounts? Lonsdale 
Universal analyse turnover with compari-: 
sons in the ditectors' report but repeat 
that analysis and put the profit analysis — 
with comparisons alongside — at the top 
of the profit and loss account. 

For those who maintain that profit and: 
loss accounts and balance sheets should 
be kept to the minimum of figures with 
the detail in the notes,.such detail as 
Lonsdale Universal put in the.profit and 
loss account — and indeed in the balance 
sheet to a fair degree — may go against the 
grain. But in Lonsdale's case the hgures 
are well presented and they tell the year's 
turnover and profit story where, surely, it 
should be told — in the profit and loss 
account. : 


Hotels, entertainment, catering and managed 


public houses 


Milk and food 7 
Brewing and distribution + - ` 


Wines and spirits 





1t04 TRADING PROFIT 


Notes . 


r 


g 1 D 1 


8.7p 


11.2p 


95 


112 


12.1p 
9.2p 


"353 


' "3,396. . 


NM 


EARNINGS PER SHARE 
Calculated as though the imputation system, 


Including an average corporation tax rate of 45%, 


had applied to 1972 as well as 1973 


Ordinary and 'B' Ordinary 
Interim of. 1.4p per share 
Basio 


Diluted 


Preference ` 
Transfer to debenture redemption sinking fund 


interest charges relating to projecta in course of 


Proposed final of 1.78p per share 
development, after tax relief 


UNAPPROPRIATED PROFIT 


tax [n 1972) 





17,784 


12,132 


- 
t wë 
4 


- 


On 1096 convertible unsecured loan stook 


Betting and gaming 
Other . 


Share of profits of assoclated companies 


Minority shareholders’ interests 


Pre-acquisition profits 


_ Payable currently 
' Tax equalisation 
PROFIT AFTER TAXATION ^ 
TO THE GROUP 


Interest 


Taxation 
PROFIT FOR THE YEAR ATTRIBUTABLE : 


. PROFIT BEFORE TAXATION 


6 
7 
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NOTES ON The CONSOLIDATED PROFIT ANO LOSS deer S.S 209 ENT ES 
BW WÉI y ue A > s » es. à Dn. | : a 
d | ` Ze ` z 2 E 4 : ^N re €. 
1. COMPARATIVE FIGURES . j E ES 6. INTEREST CHARGES ` 2 ` Ub ] 
The comparative figures In the consolidated profit and loss account and notes. . oe Dues 8 I S JOHN TN 1873 1972 
> us been adjusted to: include Watney Mann Ltd and Intemétional Distillers and OR : d . ^. £000s - £000'8 
; 
ee ee .On 10% convertible unsecured loan stock ae 12018 — 12132 
, 0 1 j ar. c i 8 
2; GEOGRAPHICAL ANALYSIS e n other loans repayable after more than five years - : , 11828, 12728 
no On bank and other short term borrowings — . . 13,460 6,231 
: The geographical analysis ¢ of sales and trading profit T as follows: = ` i T o 
: SE P 1973 1872 , AME. | E | 37,308 31,091 
a e ‘External - Trading External > Trading ` Let: Amounts relating to iac in course of E i 
. ) , : A Bos ' "profit gales ee t $ , . 1 294 m 448 
ME. 6 £000's. £000's '" ^ dc AE MED. Tag teme ee 
- " United Kingdom and Eire , “762,638 76,007 703197 - 69,636 39,012, 30.946 
Continent of Europe 44,782 3,636 , - 27,085 1,851 Less: Interest receivable, Including interest an long-te s "Lr 
North America — . 12922 < 2850 11328 , 3086 trede loans: 2,184 1,418 
,- Australasia ^ ^, o F873 “516 4873 / .432 : x gcn Mem 
Africa d. 7 517232 428 11,299 ^ 232" o or 33,818. 29,227 
~ 3 e Ñ -, , p , o 
E 2 pi "a 4+ 845,534 83,434 757,782 75,218. The becarios figures, shown above include Interest for a full year on loan ; 
: : ET SS. AA uium mea f GO and cash paid to acquire the BEER shares of Watney. A 
"a TRADING PROFIT- Í g ¡SS "3 X cM TEC OE / 
oe | im P3 | ee wo TAXATION ER eT uie mE i 
7 ht ~ > à £000'g £000's ` j ' * d 1 973 1 972 
` een profitie stated after crediting: | | M £990 v. pue 
Income from quoted investments `. 530 - 470 ` Taxation on the profitafor the year EE NN 
ie bed d investments `. ` er 278 88 ` U.K corporation tax at 45% (1872—40%) 6,688, | 9,742 
, Amortisation and depreciation Serge ee 14,805 ` 13,094 ` Overseas taxation QQ2482 2,378 
Leasing and hire chárges 3,240 |. 1,885 , Tax equalisation 11,838 5,831 
Directors of holding conipeny oo ae o_o —— 

Fees p 2 25 , 21,014 17,952. 

SE subsidiary Ze ege Provisions for taxation nnolofgerequie " 1222 ` 701 
Auditors' eer expenses 484 f 38: p. 3 f , 19792 , 172251 

E ; iud . i . Corporation o he gous share f poi of TEM 
5. A " DIRECTORS’ AND EMPLOYEES' EMOLUMENTS j associated companies > ^, | o fts. € — , B® 
. (i) The chairman‘ récelved emoluments of £15,880 in 1973 (1972—£15,377). The X PN E ^» Moor Eee 
highest paid director réceivad emoluments of £35,420 (1972— £31,868) ; 17 directora ah E --— : ee 1l 
, (1972—15) waived fees amounting iri total to £25,537. (1972—£22,328). i i e ESE i RE A PG 
| a) The following table shows the number of directors whose annual a . A Bra E S 
exoluding pension con tributions, fell into the ranges shown: : .8. EXTRAORDINARY AND PRIOR.YEAR ITEMS ME i E000' 

~ em ' l po oz |. 4873 ` 1972 Profits less losses on sales of property and investments... UM TEE" 

, £  O0—£2B50 |). TE MEE E ges B 5° . £8,849,000, less tax y da 8069 ` 
i E ee EE d S dë , SS Additional on for tax equalisation arising from the chango Inthe `: 

ML = D pork SZ? : T 
£10,001—£12,500 p: - 3 Ps. rate of ration tax (4 893) 
£12.501—£15,000. ^" LES H 3 ^. "a . Recovery of advance corporation tax on final dividend for 1972 1,134 

prec ere EC e - E d rä "E gratis payments to tenants of licensed houses, £2,093,000, atar ES 
A — 2 - . tax $ è z 
£20,001— £22,500 ome. m i Kä Gs j GA 
£22,501—£25,000 : 1 he Amounts set aside to cover past service linbi under — A ners: 
£30,001—£32,500 `` ~ " A cie M - pension arrangements, £21 27, 000, after tax relief; —.. ES (1,082) 
3 f35001—£375800 at, (0,1 ` — Differences'on exchange : PEU OE (1890 /, 
; Í d no ' LL E 77. Discount and’expenses of issue SE by subsidiaries, Vue l ' 
: : : y = £ ' SE? £573, 929, ‘leas discount on redemption : debentures s^. (125) 
: F T Y 2 a v3 
: (ili) The foll ing table shows thé uibs of U. x empl es Whose. annual emolu- . | ` Se i 1,111 
r: ments fell pain ub „ranges shown: SS i UTE BM 


e 








- : ur 


3 " -—— 1973 .1972.. 
£10,000—£12,500 - .- «. E. Dat? 26, 34 
£12,501—£16;000: GEM TELLS LUE i 49 
-£15,001—£17,600 ' A uke a. D - Ok 1. 

` £17,501—£20.000 pu Ma e b m 4 g^ 

: £22,501—£25,000  . 2 ' Tos Se 

- * £26,001—£27,600 ' . ae E A EE 


$ to associated companies: 


8. ASSOCIATED COMPANIES - i : ; i E 
The consolidated profit and tess account includes the following amounts relating 


Wi i ; » i 
os et GE i i a 1973 19727 
m : ae 2005 4 - 1 EC, > ` d £000's £000's 
Share. of profits baforë taxation . .. 860 . . 1,627: 
Taxation y 325 ` 
Shiro of profita after taxation - SE i 20. 7 835 E 
Dividends ; pose i (686) (367) 
Retained by associated companies : 449. 717- 
tb ` Eessen Ed 
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8. EARNINGS PER SHARE , 


Q9 Compárative figures 2 ode od Uv 

In order to present the figures of earnings per share ona SE basis TM 
¿have been. calculated as though the imputation system, Including an average cor- 
* poration tax rate of 45%; had applied to 1972 as well as 1973. The basic'añd diluted ` 
. earnings per yiri for 1972 under the system of ER then applying were 12p and ` 
-9.3p respectivel : 


The Alas m 1872 have also besn ane to reflect m bonus Issue in March, 


., 1873 of cne for four. We 
. (Il) Method; of calculation 


, 
S D 
Y E + ` aa D 


The.5asic earnings par ‘share ls calculated on 1 earnings of £29,665, 000 less 


preferenca dividends of £364,000 and on 241,867, 000 ordinary shares (1972—on 
£28,834,000 and'239,067,000 sharéa). 


The diluted earnings per share isicalculated on adjusted earnings of £38, ,404,000 
. after adding back Interest less tax relief on the 10% convertible unsecured loan stock 
and on the,cash to be received on conversion of warrants, and on 392,448,000 shares, 


, the maximum number which will be-in issue after conversion of all 10% convertible . 
: unsecured Joan stock and all warrants iia at 30th September, 1973 Meter 


on £33,788,000 and 389,728,000 shares). aed 
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“BALANCE SHEET. 
as at 30th September, 1973 


‘' Notes 
SOURCES OF -FINANCE 
SE Shareholders 
10 ` shark capital ] 
11 ` Share premium account 
Get Capital reserve 
"11 ` Unappropriated profits 


' 10 Preference Shareholders 


as 
Le, 


Loan Capital 


12 10% convertible unsecured loan 
stock 1991/98 


13 Other loans repayable after five yesa 
(secured—£669,000) 


-Repayable within five years 


D 
, + 


INVESTED IN: SI 
14 Fixed Assets, 


19 Subsidiary Companies 


Assoclated Companies 


Current Assets ) M 
Stock — ak: 

17 "Investments ` : 
Loans 

: Cash and bank balances 


i - 
D 


1 -— H 
1 


Current Liabilitfes ` 


` Bank overdrafts and shorttérm borrowings : 


Creditors "` ot 
Taxation . ony 
' Proposed final dividend 


M. Joseph, E. H. Sharp, Directora 


"ANE $ 
~ =- 





























ACCOUNTANT 2 D NL TEL 359 
JORANS METROPOLITAN LIMITED. 9 po 
- l ; 
mE CONSOLIDATED BALANCE SHEET’ 
` e, jasat 30th SE 1973 Get M 
a r R Y i 4 a ` 
$ \ E . i 
1973 . 1972 | Notes ~~ "ES ps 1973 1972 
.£000'& — £000's., £000's | : '  * .£000's,  £000's: £000's 
. SOURCES OF FINANCE: UE 
Ns Ordinary Shareholders EM à ; 
fme "we |l share premium en DER T 
215,871 238,290 MUS EM i um account : : i l CH 3 e : 
10,638 10,638 Pase iiic dit ae de TES ned po 
.' 4,539 13482 | . enture redemption sinking fund MEE 725 5,49 
"Te 11. Unapproprated profits Xe UN 83,871 + 42,335 
351,700 7 359,005 | — ] 231.0 7 4 777. s 5 7 438478. 411,698 
12,735 1717 | 10 Preference Shareholders 12,738: 1,717 
lg O ahirakoidadi in gubar E 9,513 14,549 
E: deno v CRA ai Fr rag Y 
. Loan Capital l 
Ier 121,317 | 12 — 109 convertible unsecured loan stock ` Eo 7 
M . 1991/96 ^ 121,287 121,317 
81,628 49,357 "138 -Other loans repayable nn 7 EN 
16,000 pon o RE (secured—£75,787,000) - 202,545 . 155,300 
mae Repayable E : 
915885 170674 ooctred--£8,278,000) * | 20s 33,687 19,463 
` 882.400 530,396 <- 1 7 — 7 4 7857489 :288,080 
"P Tax Equalisation Account m 36,350 — 18,428 
| E. 852,565 742,472 
: : , i iet . MEE ` ams 
> 30 16,444 : à jd 
NN E INVESTED IN: Mé Së NOUO E 
| a |-14 Fixed Assets ^. m l . 542,486 464,080 
ie x ee 16 Associated Companies 11,572 ` 9779 
20 P bh , Long Term Trade Loans b s ' ZH Ba (14,457 , 13,983 
a 34 | ¿Current Assets : 5 Sé l A 
702 279 ` Stock. — 118.270 83,180 
"284 UP V ORA Debtois’ > IL . o 98,560. 64,536 
44 5 — 3,516 | 17 Investments ` . Eé S 28,543: 12,488 
3,231 6,451 |. Loans 12,425 ` 1,414 
=. Cosh and bank balances - 11,034 11,688 
/ v 0T ji ž z 4 F né D ene He - 
EA P EE E go c ; 261,828. 189,286 
Poy Gaz , E X j A S F 
um 621,043 , 591,345 . | 830,343 677,108 
De ds Current Liabilities 
e] "Bank overdrafts end short term borrowings SA , 
voten 5568/8 T (securd—£2495000) . ^ "7 107,324 84,948 
10,581 8,181 Creditors (Including trade deposits— ` g m ` 
iL | 88 £7,795,000) oí 138,908 >: — 101494 
4,233 | 73,825 Taxation. `- | ei, 20,700 .. 28,014 
mop Proposed-final dividend i (42337 77^ 3,825 
38,843 - 60,949 ACE i l 
: | 271,162 218281 
Che? Gi Se a : Ven eieae 
; j — ^ 559,181 468,827 
a Cost of Subsidiaries losa book value i 
of net assets EE | T 293,384 | 283,045 
582400 530,398 ET. | NON 8b2,565. 742472 
PL LII cem à ZEILE oe 
DET f 


to the United Kingdom. 
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10. ‘SHARE CAPITAL 
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* h addition: to the ordinary shares to be Ge on conversion of loan stock (seo note , 
12) the following potential issues of ordinary shares have not been dealt with in these 
'accounts : 

(i) 3,096,869 warrants to ae ordinary “shares In Grand’ Metropolitan are in 
issue, each warrant entitilng the holder to subscribe 205p for 1.6625 ordinary. 
shares of 50p each during the period 20th February to 19th March in any of”. 
the years'1974. to 1979: - 

The outstanding minority interest in Mecca Sportsman Limited was | acquired: 
on 16th June, 1970. Further Grand Metropolitan. ordinary shares are to” be. 
_ allotted to the vendors before 30th June,_1976-and-the number of such shares * 
is to be calculated by reference to the-average annual profits of that company: 
during thé five years ending 30th September, 1975. ` 
During 1963 and 1964 options were granted to directors and employees of. 
. Berni Inns which will effectively enable them to acquire a maximum of 20, 128 ` 
~ ordinary shares ot Grand Metropolitan at prices ranging from 28p to 84p: ‘per 
share. These option . are exercisable. at various dates before 1997  - ; 


. (D 
. (i 


held on 15th March, 1973 the 'B' ordinary shares were redesignated as ordinary 
shares with effect from 3rd October, 1973. During the ‘year under review the 'B' 
ordinary shares ranked par/ passu n all respecte with the Gite shares. 
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Ordinary and 'B' ordinary shares , a ANS | Ordinary Ordinary '' 
l E SW ] 50p d 
. ; gs i - shares . shares _ 
A OCTO ee ee S s . £000's- 
tesued at 30th September, 1972 84 910 10,717 
Bonus Issue of one for four” . E: 21,228 2,878. 
tested on convérsion of loan stock and warrants ` ES :912 x 
issued in' accordance with offer for Hawley's. Bakeries: Ltd - ' 488 0 
issued at 30th ‘September, 1973 (total £120;934, sare ae 107.538 -13,396 . 
i E A. AAA 
Arhónisd at SCH September, 1973 ` fi CN ! 213, 869 13,396 
D KÉ Ze E A Y 


March '21st,-1974 ` 


12. CONVERTIBLE UNSECURED LOAN STOCK ` 


The. holders of the 10 per cent convertible unsecured loan stock 1981/96 have 
the option of converting their stock into ordinary shares during the period 20th 
February.to 19th March In any of the years 1974 to 1978 on the basis of 1 Paen 
pony shares of BOp for each 130p of stock held. 


43. OTHER LOANS REPAYABLE AFTER B YEARS . 


Details are given on page 24 [not Vase 


^ 


14, FIXED ASSETS EE s 
` Details are: given on page 23 [not reproduced : y DCK re 


KI CONTINGENT LIABILITIES 


Tax llabilitles tf properties were sold at book values 
- There is no present intention of selling any of the revaluad operas and no 


' "provision has-been made for any tax on capital gains which might arise if such sales 


took place. In addition, taxation on gains from realisations of assets up to 30th 
September, 1973 has been deferred by satting the gain agalnst the cost of properties 


, acquired es replacements. If all these properties had :been sold on 1st October, 1973 


x 


Preference shares /* , , " £000's,. 
Issued at 30th September, 1972 "sr PS 5 ult 
73% redeemable cumulative £1 preference shares ` - ' 500- 
4396 cumulative £1 preference shares 2 e 1,217. 
"Issued during the year in exchange'for the . “© E ` 
«preference shares of Watney’, SE ur EA x 
6196 cumulative £1 preferenze shares . ; E 3,279 | 
5% cumulative £1 preference shares ^ — ' Yo 7,739 : 
F . H : A A E 
. Issued and aüthorsad at 30th September, 1973 - E ae . 127735 
= ¿q € 


um company has the power to redeem the 74 per cent redeemable cumulative ' 


. preference shares on or after ist July, 19881 (and must redeem them not later than 1st , 


July, 1986) at a price of 1074p per share. The 74 per cent redeemable cumulative . 


preference shares are Topsysbie: ina ME at 1073p per share. 





Included ih the eser dated profits of ‘subsidiaries la £8,790, 000 In réspact of 


- Overseas subsidiaries. Na account has been takén of any? taxation Habilittes ‘which. 


might arise if these’ profits were distributed. it ls not anticipated that any material 
exchanga control problems would arise If additional overseas profits were remitted 


i 


^ -——— = 


"71: RESERVES ,. p. or PE Pc 
`  Movementsin reserves aro ás follows ` tr. y  £000s — £000's 
‘Share premlum account  . . GE E ' 
Balance at 30th September, 1972 2.5 238, 290- 
Premium on shares and convertible loan stock issued in 2 5» "e e 
. accordance with offers for G. H. Fenton Ltd. and ^ > ao Ce 
` Hawley's Bakeries Ltd i nx 1,602 | 
Premium on shares Issued on conversion of loan stock Cde 
M end warrants 3 . 609 
(d T" . + ~ 240,801 ^ 
-Utillsed for bonus Issue e 2 23,907. 
"Discount and expenses of Issue of shares and? 7 de 
debentures of the company ` > > ^ 823 i 
e - uu -— "24,830 : 
Balance at 30th September, 1973 ^. Un mE , 2185071 
, ' k ` ——————— 
Unappropriated profits FO: £000's £000's 
Balance at 30th September, 1972 | 3 d 42,335 
Yéar to 30th September, 1973. " , ¿> 4 / 
Company GE ; (8,913) 
Subsidiaries P secl EE oR: 30,200 > , j 
Associated SES oe ' 49 , . 
— 21,336 
Balance at 30th ‘September, 1973 , SC 63,671: 
e ie e “a Te, : - A "m. ` mE 
‘Mada up as follows: A AE dE Ca ae eu 
, Company We. rb oe i a ss . 4,639 ` 
-Subsidiarios 57,881 
Associated companies MAILS 1,251 ` 
i 22 — 63,671 
8 = 


Ze tegt wf ege ae 


. . parties which at 30th September, 1973 SES to £16, S09, E 
Under the terms of a special resolution passed at the Annual General Meeting - 


-f 


* at thelr net book valuós at that date the tax !lability which might have arisen would 


not have exceeded £36,500,000. It Is not thought that the new development tax 
announced by the Chancellor of the Exchequer on 17th December, 1973 will have any 
material sffection this lability. 


Guarantees : 
The company has guaranteed certain borrowings ‘of EE and EE 

companies. At 30th September, 1973 these amounted to £2,775,000 and £21,390,000 

respectively. The group. has guaranteed borrowings of associated oo and third 


y 


e 


18. ASSOCIATED . COMPANIES E 


The consolldated balance sheet includes the following amounts. relating to 
associated companies: ` 


- 


: DE: ' 1973 1972 

» Tr d i £000'8 £000's 

Shares and SE at cost 10,321 8,677 
Group share of m pail permed profits ad. 

reserves . 1,251 1,202 

> , ; : ^ a 
i i ' 11,572 , 9,779 
e A a 


Details of the principal, associated companies are ven o on page 26 [not repro- 
` ducec]. 


e 


17. INVESTMENTS , , X . 
d e | 1973 ` UM 1972 | 
í , Group Company Goi , Company 
aa á os r £000'8s £000's £000's £000’s 
Quoted, at book value G 20,645 224 10,165 . 859 
(Market. value) \ (20,763) » (264) , (13,775). (1,033) 
Unquoted, at book value "^. , 5,898 70 | 2,303 | 65 
gus E 28,543 294 .12,488 724 


~ 


ca lS ë Feb 


‘ E ~a 


a, The directors estimate that the market value pi the unqucted Investments ìs at . 
least equal to mor book value. , l , 


+ 


18. CAPITAL EXPENDITURE 


Capital expenditure authorised and commitment not provided tor in these 
accounts’ are estimated ati c 


d eh E , 1979. . 1972 . 
ek CEN Committed Authorised Committed , Authorised 
Gen CS ..  £000's _ £000's :£000's  £000's 
"Company ' a d l = 232 , ‘we 
Subsidlarles ` T 30,085 ` 48,260 27,186 47,008 

HE 3 30,085; 48,260. 27,418 ‘47,008 

` ` WË u—— A AAA 
19, SUBSIDIARY COMPANIES . 

. "m “1973. , 1972 

Se, A ; - £000's £000's 

Bhares: Ss B 

e At valuation . 18,150 18,150 . 
` Atcost -> | uo ira 634,420 .:B22,831 ` 
"E LN M E i i 852,570* 540,781. 
Amounts. receivable ` tos ^^ 111,378 — .55,447 - 
'  *. . 763,948 598,228! 

Lass: Amounts payable 149,057 34,285 

Tae, Ae ae E 614,891; 561,943 

soara N 1 Ar ` ga D y AA ` A 


"Detalle of the .principal subsidiary companies are given or page 26 SE topro- 
duced]. ja 






















1 
~ 

































e THE . | , E 
March 21st, 1974 EE C "ACCOUNTANT SÉ v 
i SES ' i. ' ' : 
D "ee os Me SE 3 i PARED m 
A rr. v PER E 
SES verae RUE sd DA 
JUST PUBLISHED x |] Due 
| N | | A ee Ka y $^ Ya E E 3 l SCH d ; 
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by c. S.  DEVERELL, MA. B.Sc. c. (Ecori Se B. Com; F. e D S., A. M. si M. ý e: : 
This. book i is an ie icin survey. It has: Basi written, first to ) guide and stimulate those. men and : 5 
women already entrusted with managerial and supervisory duties, SESCH to help young men: and | 
women destined to become. managers. | s P Qu d -—- X 
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Production engineering and works management rely on accounting . 


B information for their decisions. on manufacturing policy and operation. 


The works manager and the accountant must perforce understand: one 


another ifa business is to prosper. - 


No recent book nea out more leary what industria accountancy . 
-. has to: offer than Frank Devine’ $i He. is an engineer who has been 


E consultant, line: manager and chief executive, both. heré and in the: . 


United States. He has seen the practice: of industrial accountancy at 
first hand. The resuit i is an authentic study of working capital require- 
ments, profitability, ratio analysis, planning, budgetary control, standard 


costing,’ variance analysis, ‘marginal costing- and product evaluation, 


‘seen from the manufacturing head's chair. The works’ manager SE, 


. reads the book must inevitably know more about accounting services 


available to him: 


‘Students preparing for Council of EEN Institutions, institution 
of- Works Managers and Institute öf Cost and Management Accourit- 
. ants examinations and membership will also learn much, from these 
clear and practical one hundred and fifty pages. E de 
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ACING a Budget all but the most , 

éxtreme contents of which would ' 
appear to have been discounted, the 
stock market is looking further ahead. 
The equity dabate, for example, has 
: changed from discussion on matters of 
earnings and industrial prospects to 
the much broader aspect of the role 


of :he equity in conditions, of hyper- ` | 


inflation. 

At is argued that the equity can only 
have a role as a method of industrial 
financing and therefore as a method of 
risk-bearing investment if industrial 
profits are to be allowed to reflect 
inflation and if dividends are to be: 
allowed to reflect profits. — : 

Dividends are still limited to a 5 per 
cent per annum increase, whereas 
wages are rising far beyond that rate 
and effectively far beyond the rate 


of inflation. But there is further fear . 


thai interference with the true price 
mechanism, and failure of society as 
well as Government and trade ‘unions 
to acknowledge the need and purpose 


of profits, will undermine the present.. 


industrial financing system and with it 
the function of the equity. 


‘It is held in some investment quar- ` 


ters that unless there is an early, even 
immediate, change to the adoption of . 
inflation accounting with ` Govern- 
ment consent.and.a realization of the 
necessity of true profits, industry will 


not be able to carry the soaring wage" 


and raw material costs placed upon it. 

When the alternative to that view of 
equities.is merely the bland approach 
that share prices in the past have 
always risen after a fall, there is not a 
lot of equity comfort to be had. 


FUNDS 


On the same day the building.societies 
reported a net outflow of investment 
money because their investment in- 
terest rate is only .the equivalent of 
10-71. per cent, the Bank of England 
announced an issue of 12 per cent 
Treasury stock at a price cf £95 to 
offer a yield of 12-57 per cent. 

The Government has to offer 12:57 
per cent as a running yield to attract 
SES money and yet the build- 
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ing Sncistise s are expected to attract 


small investment money at 10-71 per 


- cent. The remarkable point is that they 


do attract money, but the new money 
they attract is counterbalanced by. the 
old money they lose through switching 
to more attractive investments — par- 
ticularly income bonds. 


BAN 


A ban on short-term income bonds 
via the Budget wouid not do the 


building societies any harm. Neither, | 


‘incidentally, would a rise in the income’ 
rate which will automatically 
increase the effective gross rate of. 
interest offered. : 

But more important than ios mat- 


ters.is that the Government of the day ` 


should categorically state what funds 
it wants to see used in thé private sec- _ 
- tor of the building industry and what 
rate it is prepared to see the building 
societies charge: Otherwise there will 
need to be a subsidy which could 
work out at £120 million for every 
point of interest beyond the present 
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11 per cent lending rate. If 13 per cent 


‘mortgages represent the going rate, 


then: £240. million is the subsidy cost. 


PRICES 


Small mercies are to be accepted with 


thanks, and the OPEC decision not to 
raisé oil prices for three months is 
small mercy indeed. - But, politics . 
apart, the decision is in. line with a 
view now becoming more widely: 
accepted that the law. of. supply and 
demand is having progressively less 
bearing on world prices. Commodity 
dealers argue 'that. the. sheer force of 
the weight of money is a more telling 
influence on prices than the weight of 
true demand. ` 

Internationally, surplus funds at- 
tempting to earn their keep, as well as 
the. example that the Middle East oil 
governments have set third world 
basic commodity producers, are forcing 
prices upwards, even at a time when it. 
can be argued that some European, 
and even other maior 'economies, aro 
in recession. > 


Closing prices. Tuesday. March 19th, 1974 


Bank of England Minimum Lending Rate 


May 18,1973 .. 74%. Oct.19.1973 .. 114%. Daytoday .. 114-12-% Bank Bills l 
June 22,1973 .. 74% .Nov.13,1973.. 13 % days ,114-13,% 2months 143-15 % 
July 20,1973 .. 9% Jan.4'1974 ;. 123% Fine Trade Bills -_ * 3 months 143-15 % 
July27 1973 ..114% Feb.1,1974 .. 121% Tmonth .. 154-153% 4months 143-144% 
us 2months.. 151-154* Goiontbs 143-15 9% 
Oe 3months.. 151-153% 
Finance House Base Rate j 
March 1st, 1974. 16% Three Months’ Rates ` 
Local authority deposits  .. JL 154-154% 
` + a Local authority bonds ie .. 15 -14 X. 
FT Industria! Ordinary index. Sterling deposit certificates .. .. 158-154% 
March 19th, 1974. 297-7 Euro-sterling deposits e. «+ 184-194% 
j Euro-doilar deposits .. 1. 9- 94% 
. Treasury Bilis Foreign Exchanges 
Jan.11 .. £12-0909% Feb.15 .. £11-9110% New York.. 2-3335 Frankfurt .. 6-1500 
Jan.18 .. £12:0469% : Feb.22 .. £11:8171% Montreal .. 2:2687 Milan . 1486-00 
Jan 25... £12-0270% Mart .. £11 9290% Amsterdam 6-4350 Oslo, 13-2350 
Feb 1 , £11-9850% Mar. 8 ,.. £119'61% ' Brussels .. 93-6000 Paris 11.3150 
Feb.8 .. £11:9649% : Mar. 15 .. £11 9124% Copenhagen 14-6200 Zürich 7-1950 
Gilt-edged 
Consols 4% . is gi i 29% , . Treasury 9% 1994 ., *',. ae. ERA 
Consols 24%.. sk as SE 184 Treasury 84% 84—86 : . 74% 
Conversion 34% .—  .. is 254 Treasury 81% 87-90 ; . 68% 
Conversion 51% 1974 ` 98.5, Treasury 64% 1978 - : : 893 
Funding 34% 99-04 © 304  / Treasury 34% 77—80 i í . 674 
Funding 64% 78-80 728 ^ , Treasury 34% 79-81 . ‘ . 646 
Funding 64% 82-84 | 644 Treasury 5% 86—89 à ; e — 48i 
Funding 5396 87-91 51 Treasury 54% 08-12 è ; 414 
Funding 8% 1993 .. T AES 504 Treasury 24% rer D. 18 
Funding 64% 85—87 .  .. xis 631 Victory 4% .. ñua å 954 
Savings 3% 665-76 . : ae War Loan uw T vs gx i 26% 
l Retall Price Index (Jan. 1962-100) ` E E 
` |: Jan Feb. Mar April May June July Aug. Sept. - Oct. Nov. Dec. 
1971 147.0 1478 1490 152-2 153.2 154-3 165-2 1553, 156-6 156-4 157.3 158-1 
1972 1590 1598 1603 1618 162-6 163-7 164-2 165-5 166.4 168.77 1693 170.2 
1973 171.3 172-4 173-4 1767 178.0 178.9 179-7 180-2 181-8 185-4 186.8 188-2 
1974 191-8 7 a 
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Filing of Annual Retums ` ` 


Sir, — Filing of.a company’s annual return these days seems to 
be fraught with difficulties. ^ ` 

I submittéd some months ago annual returns for io» and 
. 1973 on behalf of a client company and subsequently in Septem- 
‘ber last year received the usual form of acknowledgement. 

^ My client received on November 20th two identical letters 
from the Registrar indicating that no return had been received | 
since 1971. I duly wrote to him pointing out that returns had 
not only been sent but acknowledged by him. . 

. On January 18th, this year, my client received a further: 
communication as follows: 

"Despite yoür having already been sent a reminder, there les: 
been no response. Accordingly the Registrar, in. pursuance of 
' section 353 (1). of the Companies Act 1948, inquires whether 
you are carrying on business or in operation.’ 

, My efforts have at last borne fruit, and I have today Hand. 
a further letter from the Registrar saying: 

. I confirm that the annual return made up to December 
8th, 1972, has been received, and offer the Registrar’s apologies 
for any inconvenience caused by. the issue of a reminder.’ 

This letter is in pre-printed form and I wonder whether my 
client is not alone in having received reminders for annual 
returns after they have been submitted and acknowledged. . 
However, the matter, has not yet finally been concluded, because 
at the bottom of the Registrar’s letter is a handwritten. note, 
indicating that the annual return for 1973 is now due. 

I wonder what will be the situation once the Registrar's 


- office moves to Cardiff. 
Yours faithfully, EN 


V. S. JUDD, A.C.A. 


Harpenden, Herts. 


4 


Lot's Make a Profit 


Sir, — How timely: was your March 14th issue: not only your 


admirable leader, but its broad social content. At last, you are 
stimulating implementation of Sir George Schuster' 8 I945 


exhortation for accountants to play their proper part ‘in the . 


field of public policy”. How percipient his. neglected warning: 

Tt will be 

ciency entirely to government officials or theoretical economists." 

. Bravo, Gordon Wright (‘The Real Burden of. Tax’), with 
his ‘sauce for the gander’; too long has the CHI - and its sup- 
porters — got away with’ their fairy-tales (whereof EDS is the 
latest) of the erosion of company capital and profits by inflation. 
Don’t they read the financial press? But better than indexing 
. allowances would be a negative income tax. It is a treble dis- 
cipline: a measurement both of State pensions and personal 
allowances; and a proper indication of cost. ‘Another £1-a week’ 


would cost not £400 million but four times that — or 6p on the ` 


standard rate. 


DREES 


~ d 


disastrous if we leave the question of national effi- . 
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. Peter Pennington Legis thoughtful article (“The World Cur- 
rency Problem’) omits mention of a simpler solution: why not 


. return to gold? That would be a salutary reformation of the state- 


induced inflation that Douglas Trigwell so rightly deplores. 

But what a pity that Mr Trigwell’s valiant exposition was 
impaired by getting his sums wrong. The 1973-74 Budget 
reveals estimated borrowing of some fj4i billion — not £8 
billion; the ; public sector has non-tax income of £4 billion. Then 
agaih his ‘ SE plan’ (page 317), seemingly duplicates (b) 

in (a) while (d) is already ‘netted’ in the public expenditure 
o and the mode of financing the Ze billion does not re- 
move the expenditure. 

Nevertheless, Mr Barber’s deficit financing was disastrously 
inflationary; and Mr ,Healey's first priority must be a balanced 
budget. How he will achieve this we must await patiently a few 
more days. But The Economist’s review has a significant com- 
ment regarding ploughed-back profits which ‘do not belong to: 
| them’: Seemingly, Mr Healey is apprised of the £2 billion-a-year 
` subsidy of company dividends from personal taxes; and the 


. recent CBI plea for an ‘inflation stock allowance’ — which 


would reduce their tax by another 75 per cent — will be wasted 
on the desert air. . ` 

All in all, if I might plagiarise Thomas Hobbes; thie 
Budget is likely to be ‘ ‘nasty, brutish — and long!’ 


Yours faithfully, | 
JACK CLAYTON, r.c.a. 


\ 


: Cheam, Surrey. 


Dr Barnardo's Finances 


Sir, — You recently published a letter over my signature 
(January roth issue) containing a reference which implied that 
a merger had taken place between the firms of Carter, Clay and 


Lintott and Turquands Barton Mayhew and Co. 


The comment was intended to refer to the appointment of 
Turquands Barton Mayhew and Co as sole auditors to the 
Society in 1966, following a long association as joint auditors 


with Carter, Clay and Linottt. The appointment of sole auditors 


arose from changes in and simplification of the Society’s or- 
tional structure at that time. The Society is deeply in- 
debted to the latter firm for their professional services through- 
out the first 100 years of the Society’s life. 
I shali be grateful if you will kindly publish this correction 
and also GE that Carter, Clay and Lintott are indeed still in 
pue at Comme House, 69 Aldwych, London WC2B 4DX. 


Yours faithfully, 
. KEITH L. G. MANLEY, 
Finance Director, 


Ilford, Essex. Dr BARNARDO's, 


'Companies House 


Sir, — The plan to move Companies House to Cardiff is not, 
- really necessary, as in Leonard Street, London ECr and right 
adjacent to Companies House is a large, sound building which 
is completely vacant, and almost equal in floor area to Com- 
panies House. 
If this building is acquired (and rumour has it that it was 
acquired originally for an extension to Companies House), then 
most ot.the problems of space and storage would be solved. 


Yours faithfully, 


London EC2. ` A. SAXON, 
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Wider Implications of Credit 


Institute of Credit Management Conference 


GOOD menu’ was promised by Mr 
K. R. Cork, F.c.a., President of The 
Institute of Credit Management in his 
ening remarks at the national confer- 
ence of the Institute in London last week, 
when the speakers included a peer of the 
realm, a trade union leader, a professor 
of credit and consumer law, as well as 
credit managers and directors of banking 
and industrial organizations. 

Mr D. G. S. Williams, T.D., F.1.C.M., 
credit manager, Texas Instruments, the 
first speaker, outlined the specification 
for a good credit manager as: ‘A business 
man and a profit seeker; an entrepreneur 
and a diplomat; a policy-maker and an 
innovator; a finance man and a marketeer’. 
In his view, the qualities and skills in- 
herent in these requirements would assist 
the Institute in fitting its members to fill 
a place in the first ranks of management. 

Credit managers should not expect to 
live in a vacuum, but to make a positive 
anc identifiable contribution to the 
achievement of overall company success. 
A good credit manager should understand 
marketing. objectives and be profit- 
orientated, remembering that profits 
came only from sales that were made, 
never from those that were turned down. 


Personal relationships | 

Understanding customers? market en- 
vironment, their products, problems and 
financial conditions, was in Mr Williams's 
opinion essential to the adequate assess- 


ment of risk and to arriving at sound .. 


.business decisions. It also assisted in the 
establishment and maintenance of good 
customer relationships — too .often re- 
garded as the sole. prerogative and re- 
sponsibility of salesmen. 

As' had been anticipated, the next 
speaker, Mr Clive Jenkins, gave vent to 
some controversial views. After clauning 
that he had invented the middle classes, 
he went on to say: that British trade unions 
were responsible for so many flabby 
maragements; they should have E 
mar agerent on their toes a bit more. 

He made a serious plea for job evalua- 
tion of all jobs, no matter in what category, 
and observed that the Anglo-Saxon 
adage of ‘One i is working only when one 
- js perspiring’ was, not necessarily true. 
The three-day week had not proved 80 
disastrous as anticipated ‘and it had 


certainly made workers and management 


realise what could be done in three days. 
This indicated that a four-day week 
could not be far off; some companies had 


already found it a practical and economic . 


proposition.. 

Mr Jenkins was convinced that Great 
Britain was going to be a rich nation and 
an exporter of considerable ‘net energy’. 


He hoped to be remembered as the man- 


who ‘tried to put back the fun into going 
back to work’. ' 


\ 


international banking gloom 


The following speaker, Mr A..E. Ford, 
M.LC.M., deputy manager, Swiss Bank 
Corporation, was not so happy as Mr 
Jenkins; the impact of the brutal shocks 
which the financial world had suffered 
during the past six months was already 
being felt in the everyday lives of our 
fellow-citizens, and its full effects had 


yet to be assessed. The disruptive reper- 


cussions of recent changes in the balance 
of financial power had occasioned a good 
= of essential re-thinking in almost all 
pects of banking. 

nT he developed nations, due to a major 
and unheralded shift in economic re- 
sources, were now experiencing a period 
of financial instability unknown since the 
Second World War. Until major oil- 


producing countries could be persuaded . 


that the surplus funds accruing to them 
would be at least as valuable as oil in the 
ground, this instability would persist. / 
The United Kingdom trade deficit for 
one month alone (January 1974) was a 
massive £383 million and the overall 
deficit for 1973 on current account had 
been estimated at the staggering figure of 
£2,300-2,400 million. The annual cost of 
oil imports to the UK had been calculated 
to increase by £1,800 million, a figure but 
little’ short of the total gold and foreign 
currency reserves of the UK.. 
Unwillingness to contemplate reforms 
to meet change had been, in the past, a 
recipe for disaster; today, Mr Ford 
observed, it might be a recipe for ex- 
tinction. Britain's resilience as a nation 
was her greatest asset, and he confidently 
expected the rapid application of new 
techniques and capital resources to her 
energy problems radically to improve the 
present position. The enormous con- 
centration of independent financial ex- 
pertise that existed in London would 
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l unquestionably ensure a key role for the 


City in years to come. 

Some interesting comparisons of past 
and present retail trading emerged from a 
talk on “The changing face of the High 
Street”, by the Rt Hon. Lord Redmayne, 
D.S.O., T.D., deputy chairman of the House 
of Fraser. Whilst supermarket multiple 
stores were the result of commercial pro- 
gression and traded in most merchandise, 
there were still ‘speciality’ shops, such'as 
in the fashion and ironmongery trades, 


. whose proprietors were their own credit 


ers. 

He stressed the eege of personal 
knowledge of customers, and quoted an 
old adage ‘Never dun a county customer’ — 
one whose family had lived in the same 
place for three generations and who al- 
ways paid their bills eventually. He did, 
however, voice a very real problem arising 
from this, namely, the cost of giving such 
extended credit; if bank overdrafts were 
the source of working capital this could be 
very expensive at present rates of interest. 

After lunch the conference resumed fora 
refreshing address by Sir John Wolfenden, 
C.B.E., on “Youth and today’s opportuni- 
ties’. He compared 1gth-century educa- 
tion which fitted its Ser only for 
teaching, the church or possibly politics, 
with the present-day accent on vocational 
education with its polytechnics, universi- 
ties and business schools. 

. Students of today should take care that 

they did not learn more and,more about 
less ‘and less; otherwise, they would 
eventually know everything about noth- 
ing. oe 


Operation of law 
Firms in the construction industry have ` 
featured prominently in recent years’ 
insolvency statistics, and Mr H J. 
Mullineaux, F.C.1.8., financial director, 
Richard Costain Ltd, took as his subject 
‘Why construction failures head the 
league”. Wet, inclement weather and 
ground conditions, he said, all played a 
part; but if main contractors were not 
paid promptly by customers, this delay 


- went right down the line to subcontractors 


who did not get paid either. It was no 
consolation to a subcontractor's own 
creditors to.know that their debtor was 
in turn owed a lot of money. - 

Professor R. M. Goode, 0:B.E., LL.B., 
Crowther Professor of Credit and Com- 
mercial Law, University of London, 
reviewed instalment credit -law as it is 
today and the likely effects of the im- 
pending Consumer Credit Bill. In a most 
interesting and entertaining discourse, 
he predicted that the mortgage provisions 
of the Bill would not be enacted, and 
thought that those. dealing with ‘ex- 
tortionate’ credit seemed likely to provoke 
some interesting case law. 


- 
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HARTERED accountants must ae 
their full part, in influencing the 


el of cominercial- life, said Mr E.. 
enneth Wright, M.A., F.C.A., President. 
of The Institute of- ‘Chartered Account- 
ants in England'and Wales, at the recent ` 
‘annual dinner of the Nottingham Society. 


of Chartered Accountants.  . 

The professign had po be in good starid- 
ing with the local business community, 
with the government.agencies and with 
their sister professions, SE and 


. clients, he said. 


‘measure this would. be obtained if the 
- individual chartered accountant was doing . 


Mr Wright, who was replying to de : 


toast. of the Institute, said that in large 


» good work of economic ‘and social im- 


portance. ` 

. But the district society had a part to 
play i in demoristrating the acceptable face 
of the profession: and by known 


the availability of their, services and the: 


work that members: did, whether as 


practitioners or.in commerce, industry or. 
the public service, to provide information - 
for management and the financial advice. 

7^5 = respect for the young. What was needed 


baséd on such information. 


Working together 


` They Had to influence the ethical con-^ 
duct of business operations; He was not 
- “suggesting that they were the sole. re- . 

_ pository of the social conscience, but they 


should play their. full part in influencing 


the quality of commercial. life. 


. + founders that local professional men ou 


- Y 
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_> Mr Wright emphasized the. importance’ 
- . of the district society in the life of the 
. Institute. There were 17 such societies 
. — 18 later this. year with South Essex — 
with an averagé membership, ‘excluding: 


the London and ‘District Sotiety, of a 


little: over 2,000. Some societies were, . 


older than the Institute itself; some had. 


celebrated «their centenaries. Their ex- 
istencé reflected the beliefs of their 
ht 
to work together to enhance the quality 
and standing of the profession. - 


The health and vitality of the district 


* societies was of prime importance to the - 


well-being of the Institute. . 


. With 56,000.. members .— ‘including’ 


overseas ~ tHe? Institute had the ad- 


ee vantages ` and disadvantages of size. A 
'; major disadvantage was the inability of 


such a large number of people to com- 
municate freely. , 
So a major. function. of the district 
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> “had been denten, they. should. be 
Wright. © | E 
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Accountancy’ s "Acceptable Face’ 


Importance of District Societies! 


societies. ind their branches and dis- 
cussion groups was ‘to break down the 
merabership i into E units within 
which individuals could play a real part in 


` advancing their profession and, by so 


doing, limit the disruptive. sense of | 


S remoteness and alienation. 


‘There were many other areas within 


which the district societies could operate.. ` 


more effectively. than the Institute itself, 
said Mr Wright. First, there was recruit- 


system, and the district’ societies. were 
well placed tó maintain close contacts with 
local schools, : universities, polytechnics 
and technical colleges.. 


„ment. There was much competition for ."T 
‘the best “products of the educational 


i 
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There was also a small minority of 
members who for a number of good. 
reasons needed some financial help. The 
Chartered Accountants’ Benevolent As: 
sociation could provide this, but it needed 
the detective work and the almoning - 
services of members of the local: society 
to be fully effective. ' 

Moorgate Place needed a constant flow ` 
of opinion from the district societies on 
ed P div: policies and, through the 

Advisory Committee, advice 
on a wide range of professional topics, 


...Such as the exposure drafts on’ EE , 
f standards. ' 


Then there were SE Institute's 19,000 : 


. students who, apart from their basic 


education and had to be in- 


ducted into the profession ; and introduced 


to the profession's ethos. 


Mr Wright said he bad greatly valued ` | 


his many meetings with these students; 
.they ‘were’ intelligerit and enthusiastic. 


-The older generation, he added, were in 


danger of losing their old- fashioned 


wás an understanding. of the new rela- 
tionship needed to bridge the óver- 
emphasized generation gap. To do this 


needed time, dedication and patience, but ' 


the district societies had the résources to 
develop the increasingly close links which 


' were needed with the student societies. 


. But the larger the community, the 
greater the. danger of loneliness, and the 


- Institute had many isolated members 
" both in indus 


and in practice who 
lacked contact-with their fellows and who 
did not find it easy to fit in. 


Major objective [ . 


Eur 


. Mr Wright urged embed to take the 
pora of electing Council members 
very seriously and to take pains to dis- ` 
cover, persuade and elect members of 
ane igh to represent them. , 


No Ivory tower 
The district society committees had to 


‘contribute greatly to the- Institute, and 


although Moorgate Place was. the head- 
quarters, it was not an ivory, tower. It 
needed support and the ideas and man- 
power of the regions to keep ‘the profes- . 


- Bion fully effective. 


Lal 


H 


` At present, the district societies were 
being asked to undertake more and more > 
burdens. Much of the work fell on a few 


, willing shoulders, and Mr Wright paid 
tribute to those members who | gave their 


It should be the major objective of the 
district society to seck out these members’. 


-the members in industry and the newly 
-qualified man in particular ~ and make it 


. ı abundantly clear that they belonged and 
. that they, were welcome. 


- Allied to this, the district societies had 
the difficult job'of identi 
bers who found themselves in difficulties 


those mem- , 


time and effort. He hoped-that this effort 
might be spread as widely as possible, 
The chief executive officer of the new’ 


` Nottinghamshire County’ Council, Mr 


R. F. O’Brien, M.A., 1.P.F.A., Who proposed 
the toast of the Institute, said there was a 
‘challenge: before the accountancy pro- 


_ fession. They could do a lot to get society 


right, for it was a profession with its feet 
on the.ground. The profession had a 
great responsibility, but he did not think 


“it realized its importance, he. added. 


"Mr J. J. Ross 5S 


The toast of the guests was proposed by 
t, E.C.A, Vice- 
President of the Nottingham Society, and 
Mr R.: Hedley, M.A., director of the 


: Trent Polytechnic, replied. 


through illness or an incapacity to cope . 
with the pressures:of their practices or 


other work. 
"Mr Wright said that once these people 


helped and is 


Mr R. C. Gratton, F.C. A; President of 
the Society, proposed the toast of the: 
City and County of Nottingham. 

Among the guests were the Lord. 


"Mayor. of Nottingham, Alderman Eric 


Foster, and the Sheriff, Aldérman A. G. 
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We'll make money 
for your clients 


while they're making up 
their minds. 


Here's another good idea from 
Property Growth Assurance. 


Some of your clients may be 
undecided about investing just now. 
But there's no need for them to lose 
interest. They can put any sum from 
£1,000—with no minimum term— in a 
Shenley Money Bond from Property 
Growth Assurance. Because we place 
large sums in the money market we can 
increase their investment ata high rate 
of interest. 








Then—whenever they're ready, and 
without charge—they can switch their 
money to one of our other investments 
—whether it’s Agricultural Bonds, 
Property Bonds orthe unique Shenley 
Investment Bonds. Or they can, of 
course, cash in at any time. 


Shenley Money Bonds can make 
money for your clients. Get the full 
details from your nearest Property 
Growth Assurance branch office listed 
below. 


PROPERTY GROWTH ASSURANCE 


Chief Administrative Office : 
111 Westminster Bridge Road, London SE1 7JF. Telephone: 01-928 0381 


Branch Offices: 


City: 26/28 Mark Lane, EC3R 7EA 01-626 3372 

West End: 13/14 Hanover Street, W1R 9HG 01-629 6083 
Birmingham: 31 Hurst Street, B5 4DD 021-622 2262 
Bristol: 29 St. Nicholas Street, BS1 1TP Bristol 28068 
Chelmsford : 37 Baddow Road, CM2 ODB Chelmsford 66956 
Croydon: 49 St Georges Walk, CRO 1YL 01-681 6511 


Leeds: 48 Wellington Street, LS1 2DE Leeds 36561 /2 
Manchester: Brazennose House, Brazennose Street, 
061-8327355 

Scotland : Anderston House, 389 Argyle Street, Glasgow G2 8NQ. 
041 -221 6933/7 

Jersey: 33 Hill Street, St. Helier, Jersey, CL Central 25201 
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t „knew Iwas right to choose 
Nationwide. I’ve just had their 


A cause 
1 Annual Report, and..." clients will 
understand 














I’ you VE never had anything, you never miss it. 

But if you’ve known a reasonable standard of living, imagine 
the horror of reduced circumstances. 
We help people who have practically nothing — except 
memories of happier times in a happier age. 
Many of your Clients will understand and will sympathise with 
what we are trying to do. Many of them, if you suggest it, 
might like to remember us in their Wills or with a Covenant. 
After all, what greater gift can there be than giving another 
elderly person something to live for? 


DISTRESSED GENTLEFOLK'S 
AID ASSOCIATION 


VICARAGE GATE HOUSE * VICARAGE GATE * KENSINGTON LONDON W8 4AQ 


“Help them grow old with dignity” 





- Nationwide quantified 
à Nationwide Building Society had another good 

E year in 1973. Investment receipts of £519 million 

set anew record and by the end of the year total 

m assets had grown to £1294 million — an increase of 


17.3 per cent. More than 1,200,000 people now 
keep their savings with Nationwide. 


Nationwide helps home buyers 
A Despite the difficulties caused by national 
LE. economic circumstances, Nationwide lent £247 
E million to home buyers in 1973. About a half of all 
E Nationwide mortgages went to people buying 
$ their first home. 
Strong financial position 
; At31 December 1973, Nationwide had 
3 reserves of over £48 million — more than 3.7 per 
y cent of total assets. Premises, shown in the Balance 


Now Available AMENDMENT SHEETS to 
the sixth edition of 


IRISH INCOME TAX 
and CORPORATION 
PROFITS TAX 





Sheet at £17 million, were independently valued at 
over £42 million. More than £199 million was 
held in cash and readily realisable investments. 


Your money’s safe in Nationwide. 
Please call in at any of the 220 
Nationwide branches fora free 
copy of the 1973 Report and 
details of our services for 
investors and borrowers. 





Nationwide 


The Building Society 
of a lifetime 





by F. N. KELLY, B.A., M.Com., F.C.A. 
and K. S. CARMICHAEL, F.C.A., F.T.l.l. 


These AMENDMENT SHEETS incorporate 
the relevant details of the FINANCE ACT 1973, 


and bring the sixth editon of this book up to 
date. 


Price £2:40 


Post free £2:45 


The SEVENTH edition of IRISH INCOMETAX 
AND CORPORATION PROFITS TAX is also 
now available, and includes the changes made 
by the FINANCE ACT 1973. 


Price £7:80 


HFL (Publishers) Ltd 


9 Bow Street, London WC2E 7AL 


Post free £8 
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Pity the Poor Shareholder- 


President's Concern at Sheffield Dinner 


ERE of the equity shareholder's standing was viewed with concern last week 
by Mr E. Kenneth Wright, M.A., F.C.A., President of The Institute of Chartered 
Accountants in England and Wales. Speaking at the annual dinner of the Sheffield and 
District Society of Chartered Accountants at the Cutlers’ Hall on Thursday, he 
referred to the matter not as a political issue, but rather as a development of economic 
and commercial importance. Accountants, he said, should recognize what was happen- 
ing, and attempt to diagnose the consequences. 


"The investment of personal savings in 
ordinary shares has been in the past a 
major source of capital for industry’, the 
President continued. ‘Savings, we should 
remember, are the result of an individual 
choosing to consume less than his income. 
He has many motives: his income may 
exceed his reasonable needs, he may wish 
to build up his own enterprise, he may 
want to provide for his dependents or his 
retirement. ? 

“Man is an economic animal. He invests 
in the hope of reward — to obtain from his 
investment either dividends or capital 
growth or both. He will expect the return 
he receives to reflect not only the market 
price for the use ot his money but also to 
cover the risks that equity investment 
involves. 

‘It is widely believed that by and large 
those who invest in ordinary shares are 
the cartoon capitalists — a limited class of 
wealthy individuals who are fair game for 
constraint and who do not greatly suffer 
from it. Of course this is not true. The 
interests of very large numbers of 
ordinary people are involved. 

‘Often they invest directly in modest 
portfolios, spreading their savings through 
unit trusts, investment trusts and the 
like. And also, more importantly, there 
are indirect investments through insur- 
ance companies and pension funds. 
About one-third of the dividends paid go 
to these institutions on which we depend 
for our expectations of life cover and pen- 
sion benefits. Little has been written 
about the concern that policyholders and 
pensioners ought to be feeling about the 
damage that dividend limitation and 
inflation is doing.’ 


Dividend limitation 


Dividend limitation had been more 
effectively enforced than any other part of 
the prices and incomes legislation; it was 
easy to enforce, and there was no power- 
ful lobby against it. It was a popular 
weapon in the armoury of the anti- 
inflation devices, and was being adopted 
in countries other than the United 
Kingdom — France, Holland and many 
others. It was not surprising that the 
cult of the equity, surrounded by these 


slings and arrows of outrageous fortune, 


was looking rather tarnished. 

Today, he said, the Financial Times 
index was at about the same level as in 
1960; in the interim, prices had doubled. 
It was no longer possible to regard 
ordinary shareholdings as providing a 
hedge against inflation. But what would 
be the consequences? 

The private equity investor would be 
less inclined to provide risk capital; the 
stock market would be demoted to 
affording machinery for exchanging 
shares rather than for raising additional 
capital; and existing shareholders would 
find their capital locked in. New savers 
would not regard equity investment as 
attractive, and a valuable outlet for 
personal saving would have been closed, 
with few alternatives. As a consequence, 
saving itself would be discouraged. 

Those who continued to save, in the 
President’s view, would want a higher 
price; thus dividend yields would go up, 
share prices would go down and the cost 
to industry of raising equity capital 
would increase. Capitalism might have 
unpleasant features; but the machinery it 


Mr Barrie Cottingham, F.C.A., President of the Sheffield 
Wright, M.A., F.C.A., President of the Institute. 
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had provided for enabling personal 
savings to supply the capital needed for 
industry was not one of them. That 
machinery was creaking, and all parties 
alike would suffer — workers, investors, 
business and the government. 

The President was responding to the 
toast of the Institute, proposed by Mr 
Lionel R. P. Pugh, v.R.D., D.L., F.C.A., a 
member of the British Steel Corporation 
Board and Past-President of the Metals 
Society. He was concerned, said Mr 
Pugh, that accountants might be pushed 
around in Europe — perhaps not by their 
professional brethren, but rather by 
bureaucrats who, in their search for 
uniformity, might seek to lower standards 
to the lowest common denominator of 
the Nine. In this respect, he thought that 
the profession had every right to expect 
the support of government. 


Prosperous future 
Sheffield’s {100 million investment in 


steel, both in the private and public ` 
vouchsafed that the steel in- 


sector, 
dustry would achieve for the city a 
secure and prosperous future. He sug- 
gested, however, that Sheffield should 
not rely solely on the steel industry, but 
should continue to diversify. 

The toast of ‘Our guests’ - this included 
Alderman S. K. Arnold, Lord Mayor of 
Sheffield; Mr Gerard Young, C.B.E., 
High Sheriff of Hallamshire; Mr Kenneth 
Lewis, the Master Cutler; and the Rt Rev. 
W. G. Fallows, M.A., Lord Bishop of 
Sheffield — was proposed by Mr B. 
Cottingham, F.c.A., President of the 
Sheffield and District Society of Char- 
tered Accountants, and Mr Stephen M. 
de Bartolomé, chairman of Spear and 
Jackson International Ltd, responded. 


Society, (/eft), with Mr E. Kenneth 
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STUDENT ROUNDABOUT 


Message to ACASS Council 


from the President of the Institute 


Mr E. Kenneth Wright, M.A., F.C.A., President of The Institute of 
Chartered Accountants in England and Wales, has sent ‘Roundabout’ 
the following message to delegates attending next week’s Council 


at Birmingham University. 


I am pleased with the way in which the 
relations between students and the 
Institute have developed in the last year 
or two. At one time it seemed as if we 
might be moving towards the ‘confronta- 
tion game’ which bedevils so much of our 
nationa! life, but fortunately moderation 
and tempered debate have prevailed and 
today ACASS and its constituent societies 
are playing a constructive part in 
Institute aftairs. 

Much of your effort has been directed 
to the improvement of the quality of 
your training and your conditions of 
service. Many of your aspirations have 
been matched by the policies adopted by 
the Council: we now have higher entry 
standards and the compulsory foundation 
course for students; training guides and 


= records are in active preparation, and 


training forums are available for princi- 
pals. Student representatives play their 
part on district society and Institute 
committees and real progress is being made 
in implementing the policy of education 
and training published in May 1972. 

All this will improve the standing of 
our Institute. Two thousand five hundred 
of you qualify each year; half our mem- 
bers are under thirty-six; we are a young 
profession. . 

There remain some differences: for 
example, I personally doubt whether a 
useful purpose would be served by 
attempting to agree shopping lists to 
establish the cost of living of very ditferent 
students living and working in very 
different environments. But much of 
what may be called the political aspect of 
your work has now been dealt with. 

Next, I hope you will put similar 


enthusiasm into other important facets of 


student society activities. There is much 
to be done in the education field; not only 
the traditional preparation for examina- 
tions but also those more wide-ranging 
lectures and conferences which serve to 
broaden our horizons. There is the social 
side which can mean so much to you in 
the future; we cannot work in a vacuum 
and my own contacts with like-minded 
chartered accountants have enriched my 
professional life. 
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I would like to see the development of 
more student society magazines of real 
merit; the written word is a splendid 
method of communication. I hope there 
will be more debates and essay competi- 
tions on professional subjects, and above 
all more involvement by the 19,000 
individual members of the student 
societies. 

I am confident that a broad programme 
along these lines will have the encourage- 
ment and support of principals and of the 
district societies. I hope very much you 
will have a successful meeting. 


ICA TRANSITIONAL 
EXAMINATION REGULATIONS 


REPRESENTATIONS made to The Institute 
of Chartered Accountants in England and 
Wales that students only eligible for the 
new Professional Examination II in July 
1975 should be allowed to take the exist- 
ing Final Part II Examination in either 
November 1974 or May 1975 ('Round- 
about”, February 28th issue), have been 
considered by the Examination Commit- 
tee and the Education and Training 
Committee. They have decided not to 
change the time-table because: 

(a) The new examinations are an integral 
part of the policy to increase stan- 
dards in the profession and should be 
brought into effect without further 
delay. 
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(b) In any transitional situation there 
must be a dividing line and there will 
always be some students who feel 
themselves to be on the wrong side 
of it. Adopting either of the sugges- 
tions put forward would satisfy 
those whose articles expire before 
October 3oth, 1975, but would dis- 
appoint another group of students. 
Since the timing of the change-over 
has been widely known since at 
least January 1973 when the new 
syllabus booklet became available 
(it was first announced in May 1972), 
it is not true to say that the changes 
have been sprung on the students at 
short notice and is considered equit- 
able to leave the line where it is. 

(c) They have a responsibility to allow 
students who have failed an examina- 
tion to have at least one further at- 
tempt before having to transfer to a 
new system. If the May 1975 session 
were opened to all comers, it would 
then be necessary to mount a further 
session in November 1975. 

(d) The various teaching establishments 
concerned would find it hard to deal 
with a suddenly increased demand 
for courses for November 1974: they 
have prepared for the change since 
it was announced over a year ago and 
it is not reasonable to expect them 
to make the complex rearrangements 
that would be necessary. 


NORTH AMERICAN VISITS 


PauL HENDRICK, Chairman of London 
CASS and a member of the ACASS 
Executive, and Pradip Pattni, the Society's 
Secretary who is also a member of the 
ACASS Executive, have been nominated 
to visit a Canadian university during late 
April or early May. 

This is an entirely new venture — 
past visits to North America by chair- 
men and members of the Society have 
been confined to the University of 
Hartford, Connecticut. That visit is this 
year being undertaken by Terry Webb, 
A.C.A., President of ACASS, and Chris 
Allan, ‘Treasurer of ACASS, who left 
London on Sunday and return next week. 

During their two-week visit to Canada, 
Paul Hendrick and Pradip Pattni will 
study Canadian accountancy training 
systems in CASSL’s interests and will 
seek to develop relations with Canadian 
accountancy students to form a clear-cut 
basis for a future programme of regular 
exchanges. Before leaving Canada, they 
will confirm arrangements for a visit to 
London in the autumn by their hosts. 


LESS OPTIMISTIC 
OUTLOOK AT LIVERPOOL 


For the first time in the history of 
the Liverpool Chartered Accountant 
Students’ Association, its new President, 
Mr J. N. R. Taylor, M.COM., A.C.A., 
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A.T.I.1., is neither from practice nor 
industry. He is a full-time lecturer in 
accountancy at Liverpool Polytechnic. 

At 35 years of age he is also one of the 
youngest Presidents the students have 
had. He served articles with F. Frazer & 
Co, of Liverpool, and was admitted to 
. membership of the Institute in 1964. 

Mr Taylor does not take a particularly 
optimistic view of the future of students' 
societies. “Apathy in society matters there 
has always been and always will be’, he 
says; ‘but this continuing mood is one 
which is likely to get worse rather than 
better.’ 

Apathy today, he believes, is due to a 
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number of factors, the main ones being 
that the older graduate entrant has more 
sophisticated needs than student society 
activities can provide and the increasing 
number of married students with res- 
ponsibilities at home. Despite this, Mr 
Taylor states that he is very impressed 
by accountancy students: ‘they are 
responsible people and this is how they 
should be treated.’ 

Other principal officers elected for 


1974-75 are: 


Vice-President: Mr C. N. H. Pursglove, 
A.C.A. 

Secretary: Miss Lynn Johnson. 

Treasurer: Tim J. B. Heaton, B.A. 





ACASS Council — Discussion Paper 


A Companies Bill for Accountants 


| This paper is one of the many which will be presented and voted on at 
| next week's ACASS Council at Birmingham University. The authors 
are David Steeds, B.A., Secretary of ACASS, and Keith Anderson, 
Chairman, ACASS Conditions of Employment Board. 


CCOUNTANTS, unlike other pro- 

fessional partnerships, such as solici- 
tors and stockbrokers, have formed 
themselves into national and international 
partnerships to serve the needs of their 
large clients. 

These client companies have been 
disciplined financially by legislation 
(mainly the Companies Acts) and now 
statutory controls imposed by the Panel 
on 'Takeovers and Mergers and the 
Monopolies Commission. Indeed, today 
chartered accountants in practice are 
often called on to investigate infringe- 
ments of the law by companies or 
situations which give rise to public con- 
cern (e.g., Pergamon, Lonhro, etc.). 
These situations are often revealed by the 
auditors in the first place. 


The present situation 


What are the controls on accounting 
partnerships at present? 

(a) There is no requirement to disclose 
financial information. 

(b) Partnerships with other professions 
are not permitted. 

(c) There is no requirement to take out 
insurance against professional negli- 
gence. 

(d) Accountants cannot practise as 
auditors with limited liability (sec- 
tion 161 (2) Companies Act 1948). 

The above four requirements are 

neither consistent nor logical and with a 
new Companies Bill presented to the last 
Parliament and the growing number of 
legal actions for negligence against 
auditors, there is an urgent need for 
reconsideration. 


The arguments in favour of some form 
of financial disclosure by partnerships 
are fourfold: 


(a) Control of profits under the Counter 
Inflation Act 1973. The Counter 
Inflation (Price and Pay Code) 
(No. 2) Order 1973 (SI 1973/1783) 
states (paragraph 58) that net profit 
is to be ‘determined in accordance 
with generally accepted accounting 
principles consistently applied by 
the enterprise concerned'. 

If there is no disclosure, who is 
the judge of this? If there is no 
audit of the figures, surely there is 
a burden of responsibility and 
integrity placed on the shoulders of 
partners which perhaps they would 
prefer not to bear. Perhaps they 
should not bear it. It is not un- 
common for partners to add a per- 
centage on to the time costs of a job 
and thereby increase their profits. 

(b) Independence of the firm as audi- 
tors. One firm last year (Arthur 
Andersen & Co.) published a 
financial statement. It was argued 
that by showing their resources and 
the sources of their funds they 
demonstrated their independence. 
Companies Acts to date have not 
adequately safeguarded the auditor 
from the covert threat of undue 
influence by a client who makes a 
disproportionate contribution to 
fee income. 

(c) Responsibility as professional 
guardians of financial discipline in 
others. It is ironical that those who 
have a responsibility for ensuring 
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compliance with the Companies 
Acts are 
constraints. 


(d) Protection of the interests of the ` 
firms’ creditors and employees. It — 
is now accepted that published ` | 


. d 
accounts of companies are used by © 


employers and creditors as well as — 
by shareholders to assess the finan- — — 
cial standing of the company. At — - 


present, in the case of a partnership, ` 

no such information is available. | 
Publication of partners’ earnings — 

in the same way as those of directors | 


might be very interesting to em- — | 
ployees and the public, and students _ 
would have much more concrete — 
information available about the 


status of firms in the profession and 


would be able to draw comparisons. 
One would hope that the ‘exploiters — | 
of cheap student labour’ would be 


exposed and forced to take action 


to improve their employees’ condi- — . 


tions. 
In the UK there are already some legal 


requirements in respect of insurance ` 
(notably motor and employer's liability — — 


insurance) where a third party is likely to 


suffer from a possible occurrence over © 


which he has no control. 


This is also true of negligence actions - 


against professional firms. Both creditors ` 
and employees could well suffer if a 
firm was forced out of business by a 
negligence claim. 'They have a right to 
know the extent of a firm's insurance. A 
standard formula made a legal require- 
ment is probably the best answer. 


Unlimited liability 


The arguments against limited liability 
for firms of professional accountants are 
disappearing. 'The personal assets of 
partners in the large international firms 
would make little difference to the funds 
available for creditors in any insolvency 
proceedings. 

In the past this has been the main 
argument against disclosure of financial 


information: no shareholders needed pro- — | 


tection and the partners’ knowledge that 
any insolvency would involve them in 
personal bankruptcy prevented them 
from rash financial decisions. Today it 
would seem more sensible to give them 
the protection of limited liability and en- 
force a level of disclosure equivalent to 
that contained in the Companies Acts 
even if they remain as partnerships. 


Resolutions 


The authors of this paper propose that 
the ACASS Council should adopt the 
following resolutions; 
(a) that professional firms should be 
required to produce a certificate of 
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insurance against professional negli- 
gence and to disclose information 
from which the adequacy of the 
insurance cover may be judged. 

(b) that professional firms should be 
allowed the benefits and the re- 
sponsibilities of limited liability. 
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(c) whether, by enforcing company 
status or other means, the Govern- 
ment should give urgent considera- 
tion to the need for accountancy 
partnerships to make financial dis- 
closures along the lines of company 
accounts. 





Small Companies' Rate of 


2 — Tax Planning 
by FÉLICE V. SLADE, F.C.A. 


_ The small companies’ rate provisions give 
. scope for tax planning. For example, a 


company’s profits might consist solely 
of the following trading income: 
Year 1 £12,000 Year 3 £16,000 
< e £15,000 4 £26,000 
This trading income on its own would 
give rise to the following corporation tax 
liabilities: 


Year 1 D d 
£12,000 at 40 per cent 4,800 
Year 2 
£15,000 at 40 per cent 6,000 
Year 3 


£16,000 at 50 per cent 8,000 
Less small companies 
relief: 


£(25,000 — 16,000) X 3/20 1,350 





1650 
Year 4 
£26,000 at 50 per cent £13,000 
But if a capital gain were to be made 
on the sale of a chargeable asset so that 
3/5ths of the chargeable gain amounted 
to £2,000, the additional liability to 
corporation tax would not necessarily 
be merely £2,000 at 50 per cent= £1,000. 
That would be the result only if the gain 


were realized in year 1 or year 4 when no 
- marginal small companies relief arises. 


If each year's trading income were 


. increased by a chargeable gain of £2,000 
_ the profits, as defined, would become: 


Year 1 £14,000 Year 3 £18,000 
2 £17,000 4 £28,000 


and each year’s additional corporation tax 
liability would be: 


Corporation tax at 40 per cent 


Corporation tax at 50 percent... q 


Less: Marginal small companies relief: 
£(25,000 — 17,000) X 15/17 X 3/20 
£(25,000 — 18,000) x 16/18 x 3/20 

Corporation tax on 'profits' e 

Deduct corporation tax on income 

previously 


Additional corporation tax resulting from charge- 


- able gain 


Corporation Tax 


In other words, the effective rate of 
corporation tax on the chargeable fraction 
of the gain will exceed 50 per cent if the 
‘profits’ (which include the gain) fall 
between {£15,000 and £25,000. In fact, 
of course, it is the rate of corporation 
tax on the ‘income’ that is increasing with 
the increase in the amount of the ‘profits’. 

It would therefore be preferable, in the 
illustration shown, to realize the gain 
(say) before the end of year 1 rather than 
at the beginning of year 2, or alternatively 
at the beginning of year 4 rather than 
towards the end of year 3. 


Liability postponed 

Similarly, if a business asset is sold in a 
year when the ‘profits’ — including the 
gain — would fall between {£15,000 and 
£25,000, it might be particularly advan- 
tageous to replace the asset and claim 
roll-over relief. Not only would this relief 
postpone the corporation tax liability on 
the gain, but it would also have the effect 
of keeping down the amount of the 
‘profits’ in the year of sale, and so prevent- 
ing the effective rate of corporation tax 
on the income from being increased. 

In the case of a group of companies, if 
some members’ profits rank for marginal 
small companies relief and others do not, 
it may be material which member should 
realize the capital gain (or loss) on the 
disposal of a chargeable asset. 

The transfer of such an asset from 











Year 1 Year2 Year3  Year4 
4,800 
1,000 8,500 9,000 14,000 
1,059 
933 
- Ss 5,800 7,441 8,067 14,000 
only, as 
4,800 6,000 6,650 13,000 
£1,000 £1,441 £1,417 £1,000 
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one member of the group to another will 
not constitute a disposal; it is only when 
the asset eventually leaves the group that 
a chargeable gain, or allowable loss, will 
arise. 

However, although a trading loss 
made by one member of a group may be 
set off against profits (including charge- 
able gains) made by another under the 
‘group relief? provisions, there is no 
corresponding provision relating to capital 
losses. 

To stop the fragmentation of companies 
being carried out for purpose of tax avoid- 
ance, the amounts of £15,000 and £25,000 
must be shared between associated com- 
panies. Two companies are associated if 
one controls the other, or both are con- 
trolled by another company. 


Example 4 


S Ltd is the 51 per cent subsidiary of P 
Ltd. P Ltd has the following results for 
the calendar year 1974: | 














Trading income d 28,000 : 
Chargeable gain (3/5ths) 2,000 
30,000 
Less Charge 8,000 
£22,000 
Franked investment income .. {£4,000 








S Ltd has trading income only of £7,000. 
The corporation tax liability of P Ltd 
will be £22,000 at 50 per cent — £11,000. 
The corporation tax liability of S Ltd 
will be: £ 





£,7,000 at 50 per cent 3,500 

Les | PRO e x3. 825 
2 20 

£2,675 


This is also an example where a capital 
gain made by P Ltd would give rise to a 
corporation tax liability at 50 per cent 
on the statutory fraction of the chargeable 
gain, but if the gain were made by S Ltd 
the corporation tax liability would be 
higher. 


Short accounting periods 


The lower and higher relevant maximum 
amounts of {£15,000 and {£25,000 also 
have to be scaled down — on a time basis — 
if the accounting period is one of less 
than 12 months. 


Example 5 


X Ltd has results for the six months to June 
3oth, 1974, as shown at top of next page. 

here an accounting period straddles 
April 1st, 1973, it is provided — for the 
purpose of small companies rate only — 
that the part before that date and the 
part after March 31st, 1973, are to be | 
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- Standard Life Bonuses 


Outstanding performance in a difficult year demonstrates 1 
the strength of Britain's largest mutual life office. 





Reversionary Bonus maintained at record level 


Thereversionary bonus declared for the 
year ended 15th November, 1973, has been 
maintained at the record level of £3.50% of 
sums assured plus £5% on attaching 


Year in which Policy for Original 
£1,000 was effected Term 


10 years 
20 years 
30 years 
40 years 





bonuses. Amounts payable, including 
special claims bonus, on policies becoming 
claims by death or maturity, will be sub- 
stantially the same as last year. 


Total Net Maturity Value 
Outlay 1st March 1974 


Increase in Personal Pension Bonus 


The rate of reversionary bonus has been in- 
creased to £3.75 % compound and applies to both 
annual premium and single premium policies. 


Record increase in Group Contracts Bonus 


The amount of bonus to be distributed over 
the next three years to employers under Controlled 
Funding Group Pension Contracts will exceed 
£6.5 million, comprising 12% per annum of 
average reserves held during the three years ended 
on 15th November, 1973, together with 11% of the 
net with profit income attributable to each con- 
tract up to 15th November, 1970. These bonuses 
are equivalent overall to a bonus of more than 
2% per annum of the average reserves held in 
the previous triennium and represent an increase 
in bonus rate from the declaration in November, 
1970 of around 331%. 

In addition bonuses of around £1.2m will be 
payable in cash to our with profit group life 
assurance policyholders. 


EA 


Because of the paper shortage the posting of 
some individual bonus notices will be delayed. 
Policyholders requiring figures urgently, however, 
can obtain these on request from the nearest 
branch office of Standard Life. 


Standard Life is Britain's largest mutual life 
office and has been consistently successful for its 
policyholders. In a year when falling stock market 
prices have affected the values of many forms of 
investment our bonuses show the long-term 
benefits to the investor of Standard Life's con- 
ventional with profits policies, personal pension 
plans and group contracts and the peace of mind 
they afford in adverse financial conditions. These 
bonuses show Standard Life's strength, and our 
continuing policy. 

We pay out more, more of the time. 


STANDARD LIFE 


For peace of mind. 


Established 1825. Assets exceed £/000000.000, 
Head Office:3 George Street, Edinburgh. 
Branches throughout the United Kingdom 
and the Republic of Ireland. 
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How to clear 
your career hurdles 
with confidence 


Simply help yourself with S.O.A. coaching. It's proved itself over 
and over again. SOA. students have won over 100,000 examina- 
tion successes and picked up many awards. What is the secret ? 
Firstly, it's the course material itself — easy to digest, stripped of 
non-essentials, and unfailingly up to date in all respects. Then 
it’s the personal tuition that prepares you so thoroughly and 
gives you such built-in confidence. 

We'll coach you for the C.A., A.C.A., A.C.M.A., A.C.LS., 
A.C.C.A., A.T.LL, and A.S.B.I. examinations. And we have 
non-examination courses in Computer Programming, Law, 
Finance, Taxation, Management Techniques and Business 
Administration. So, whether you want to get qualified or just 
gain additional knowledge, we're the people 
Let us help you. Write now for full details to J. C. Crawford, B.Sc 
(Econ.), C.A. 
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LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


MINO eegenen ayers oe 
& Business Studies EST. I9IO 


107 B Regent House, Stewarts Road, London SW8 4UJ 01-253 2977/8/9 and Telex 26287 


01—251 0344 (7 lines) 





(telephone 01—622 9911) — or, 


107 B Regent House, 341 Argyle Street, Glasgow G2 8LW 
(telephone 041—221 2926) 











IMake sure of your own copy 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send 7he Accountant each week until further notice, commencing with the issue 


Remittance enclosed £ 


Rates: £20 for two years; £10-50 for one year; £5-35 half-year. 
Airmail edition £14-25 for one year; £7-25 half-year. 
Students' concessional rate £6 per year. 


THE ACCOUNTANT, 151 Strand, London WC2T 1JJ. Telephone 01—836 0832 


Students' Concessional 
Subscription 


Date Studentship registered : 
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March 21st, 1974 
ule £ 
Trading income net d 7,700 
Interest on local authority loan 1,000 
8,700 
- Less charges 2,000 
- Profits chargeable to corporation tax. . £6,700 ‘TP 
‘P’ = £8,000 
Franked investment income 1,300 
Corporation tax payable: 
£6,700 at 50 per cent i d T 3,350 
Less [(6/12 X £25,000) —£8,000] x 67/80 x 3/20 565 
£2,785 


regarded as separate accounting periods. 
The profits of the actual accounting 
period are apportioned on a time basis to 
the two notional accounting periods, and 
the small companies rate is applied to the 
later period. 


Close company 


The corporation tax rate also affects the 
calculation of the relevant income of a 
close company. It must be stressed, 
however, that the small companies rate 
is not confined to close companies. 


Example 6 
If it is assumed that S Ltd in example 4 


is a Close company, the maximum relevant 
income for the year ending December 
31st, 1974, will be calculated as follows: 








£ 

Estate or trading income 7,000 

Less corporation tax (see 
example 4) 2,675 
4,325 

Less abatement 
X , Ce , 
($ X £15,000)—£4,325 1,588 
2 

Relevant income £2,437 
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_ VIEWS OF SHEFFIELD 
SOCIETY'S NEW PRESIDENT 


MR BARRIE COTTINGHAM, r.c.A., 
senior partner in Coopers & Lybrand, has 
been elected President of Sheffield CASS. 

Aged 40, he was admitted to member- 
ship of the Institute in 1955. Following 
National Service with the RAF in which 
he became a Flying Officer, Mr 


Cottingham joined his present firm in 


1957, spending three years in East Africa 
from 1958 to 1961. 





‘Roundabout’ asked Mr Cottingham 
for his views on the student scene, and 
we give his replies to some of the ques- 
tions put to him which no doubt will be 
of interest to all students: 


What is your opinion on the present ‘intake’? 
‘I find it difficult to form a view on 


students in general because my opinion 


La 


is inevitably coloured by my own students. 
My firm’s practice is to recruit graduates, 
which means that my contact is mainly 
with a particular class of entrant. I hope 
that my knowledge of students in general 
will increase as the year progresses. 
Based on the students I know or have 
come into contact with, I feel that 
intellectually and educationally, they are 
as good or better than ever before. They 
are also ambitious and eager to become 
first-class members of a good profession.’ 


Do you feel that the current changes in 
training uill benefit the profession? — 

“There is sometimes too much emphasis 
placed by senior members of our profes- 
sion on ‘the good old days’. I feel these 
were not always so good and that the 
changes in training and terms of service, 
which are currently taking place, are 
necessary. I think these changes are 
welcomed by students, but I feel they 
must also recognize that any contract in- 
volves responsibilities on both sides. This 
sometimes seems not to be appreciated.’ 


There seems to be an overall lack of support 
for student society activities. Can this be 
overcome? 

‘So far as students’ society affairs are 
concerned, I am disappointed by the 
apathy of many students. Support comes 
only from a small minority which can 
lead to dangers. It is possible that this 
apathy results from a tendency for en- 
trants to be older and often having greater 
domestic responsibilities than in the past. 
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It may also be that the work and study 
pressures on students are much greater 
and that far less leisure time is available. 


recognize that they have a responsibility 


in helping to mould the future shape of ` 


their chosen profession.’ 


The other principal officers elected for 


1974-75 are: 


Vice-Presidents: Messrs E. Crow, F.C.A., - 
B.A.(ECON.), ` 


M.B.I.M., P. W. Allott, 
F.C.A., K. H. Glossop, F.c.a., and R. 
Firth, F.C.A., J.P. 


Chairman: Mr P. J. Flint, A.C.A. 


Secretary: Dave K. T. Turnbull, B.sc., 
22 Norfolk Row, Sheffield S1 2PA. 
Treasurer : Chris Jubb. 


| Observer's Column | 


FREEDOM OF CHOICE 
Most boons have a negative aspect. The 


accounting firms which considered the - 


welfare of their clerks by ensuring high 
tuition standards have recently come 
under fire. T'he original move was part of 
a general plan aimed at raising standards 
within the firms and also at improving the 
conditions of articled clerkship. Such 
firms are known to pay reasonable salaries, 
have improved sports and social amenities 
and additionally entered into contracts 
with tutorial organizations to ensure that 
a uniformly high standard of tuition is. 
available to all clerks. 

By combining this tuition with sessions 
on the firm's own audit methods, internal 
standards have been raised and examina- 
tion pass rates materially improved. But 
the recent criticism holds that such 
schemes necessarily deprive the clerk of 
his freedom of choice. 


To give perspective, a few points. 


should be made: firstly, no such scheme 
would be arranged with a tuition body 
whose standards were lacking in any 
respect, and their clerks are thus spared 
the unfortunate experience of trying to 
find sound tuition on a trial-and-error 
basis, which, apart from being education- 
ally detrimental, can be unduly costly. 
Secondly, the matter should also be 


seen from the firm's viewpoint. If 


standards are to be maintained they must 


be monitored constantly. This is ex- Si 


tremely difficult where the firm’s clerks 
are utilizing a variety of tutorial methods, 
each with its own study leave require- 
ments. The latter, of course, also creates 
havoc when precise audit planning is 
attempted. 

Finally, there are obvious tax advan- 
tages (VAT and income tax) to be 
gained from schemes whereby tuition 
costs are borne by the firm. 

Before anyone jumps too readily on to 
the latest ‘knocking’ bandwagon, there- 
fore, the above factors should be given 
due consideration. 
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PROFESSIONAL NOTICES 


ARTHUR YOUNG McCLELLAND Moores 
& Co announce that on April 30th, Mr 
W. A. TULLOCH, M.C., T.D., B.A., C.A., Mr 
R. Y. SMITH, T.D., B.L., C.A., and Mr J. B. 
WALKER, B.A., C.A., Will resign from the 
partnership to take up appointments as 
executive directors of Scottish United 


: M. Investors (Management) Ltd. 


GRIFFIN STONE, Moscrop & Co, 


—. Chartered Accountants, of 21 Manchester 


Square, London Wt, announce that with 
effect from April ist, 1974, Mr 
GEOFFREY S. HILL, A.C.A. has been ad- 
mitted into partnership. 


NORTON, SHAW & NATHAN, Chartered 
Accountants, announce that with effect 
from March 1st, 1974, their practice has 
merged with S. Primost & Co. The 
combined firm will practise under the 
name of NoRTON, SHAW & NATHAN, in- 
corporating S. PrimosT & Co, from 1 
Duke Street, Manchester Square, London 
WıM 5RD. The partners in the com- 
bined firm are Messrs RICHARD NORTON, 
GRAHAM BRUTON and ARTHUR BRAFF. 
Mr Primost has retired as a partner, but 
will remain as a consultant to the enlarged 
practice. 


APPOINTMENTS 


Mr W. D. Dixon, A.c.aA., has been 
appointed secretary of Hawthorn Baker, 


replacing Mr E. J. Frary, F.c.a., who 


continues as a non-executive director. 


Mr Hamish M. Inglis, c.a., has been 
appointed to the board of the Scottish 
Equitable Life Assurance Society. 


Mr John Irvine, A.c.a., has become 


international financial director of the 


Osbourne Group. 

Mr Geoffrey S. Jackson, r.c.A., has 
been appointed chief accountant of Wm 
Cory & Son, a division of Ocean Trans- 
port & Trading. 

Mr Rowland Leigh, A.C.A., has joined 
Scottish, English and European Textiles 
as secretary and group accountant. 

Mr T. J. Loveland, F.C.C.A., managing 
director of F. W. Brackett & Co, a 


Hawker Siddeley company, has been 
appointed to the board of Hawker 
Siddeley Holdings. 

Mr John E. Pierce, A.C.A., has become 
director of finance and secretary of 
Sleepeezee. 
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Mr J. E. Pierce Mr G. G. Weir 

Mr CG G. Weir, F.C.A., A.C.M.A., 
secretary and chief accountant of Reyrolle 
Parsons Automation and secretary of 
Electronic Materials, has been appointed 
a director of Reyrolle Parsons Automation. 


Mr R. Scott, F.c.M.A., has been 
appointed director and general manager 
of Empire Stores (Bradford), whilst tem- 
porarily retaining his responsibilities as 
financial director. 


OBITUARY 


Mr. Stanley A. Spofforth, 
F.C.A FCIS. FTL. 


Mr Stanley A. Spofforth, F.C.A., F.C.I.S., 
F.T.LI., died on March 11th while on 
holiday in Cape Town. He would have 
been 76 next month. 

Mr Spofforth qualified as a member of 
the former Society of Incorporated 
Accountants in 1925 whilst employed by 
the firm of Armitage & Norton, of Leeds. 
He remained with them until he set up in 
practice in London under the name of 
Spofforth & Prince, moving to Worthing 
in 1932, where he formed the partnership 
of Arthur Stubbs & Spofforth. This 
became Spofforth, Hews & Burn in 1965, 
and six years later Spofforth, West & 
Hews, when Mr Spofforth relinquished 
his partnership but remained with the 
firm as a consultant. 

President of the Institute of Taxation 
from 1951 to 1954, Mr Spofforth re- 
mained Vice-President until the time of 
his death and took a keen interest in the 
work of the finance and general purposes 
committee. Twelve months ago he 
founded a trust fund to provide examina- 
tion prizes for Institute students. 

Mr Spofforth was a member of the 
Council of the Institute of Chartered 
Secretaries and Administrators, and 
served on the taxation sub-committee of 
The Institute of Chartered Accountants 
in England and Wales. 
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RETIREMENT 


Mr Jim Rendall, F.c.a., secretary of 
Interflora (British Unit), of Morden, 
Surrey, retired at the end of last month; 
he has been associated with the company 
since 1936. 

Known as ‘Mr Interflora’ to many 
florists throughout the world, Mr Rendall 
became assistant secretary on the forma- 
tion of Interflora in 1946. Since then, he 
has attended every board and executive 
meeting. 

Now that he has retired, Mr Rendall 
intends to spend his time fishing and 
travelling through Britain. The inter- 
national secretarial work formerly carried 
out by Mr Rendall will now be the 
responsibility of Mr George Hawes, 
A.L.A.C. 


ASSOCIATION APPOINTS NEW 
EXAMINATIONS OFFICER 


Miss Nina Ruffell, A.c.Ls., has been 
appointed Examinations Officer of The 
Association of Certified Accountants, 
moving from a similar position with the 
Institute of Chartered Secretaries and 
Administrators. 

Miss Ruffell, who is well-known within 
the specialized area of professional exam- 
inations, served as an officer in the Fleet 
Air Arm division of the WRNS during 
the war. On leaving the Service, she be- 
came personnel officer with the Petroleum 
Board and subsequently the Regent Oil 
Co. 

In 1961, Miss Ruffell joined the 
Corporation of Secretaries as Deputy 
Examinations Officer, later becoming 
Examinations Officer. With the merger 
between the then Chartered Institute of 
Secretaries and the Corporation in 1970, 
she became Examinations Officer of the 
enlarged organization. 


ESTATE DUTY: FISHING RIGHTS 


Where fishing rights in waters contiguous 
to agricultural land are in the same owner- 
ship as that land, it has for many years 
been the practice to accept that the value 
of such fishing rights forms part of the 
agricultural value of the land itself and 
accordingly qualifies for the 45 per cent 
reduction of estate duty allowable under 
section 23, Finance Act 1925, as sub- 
sequently amended. 

The Board of Inland Revenue is now 
advised that the value of fishing rights 
does not in any circumstances form part 
of the agricultural value of agricultural 
land. In future, therefore, the 45 per cent 
reduction in duty will not be allowable in 
respect of the value of fishing rights. 

Having regard to section 35, Finance 
Act 1951, this change in practice will 
apply to cases which have not been settled 
before the date of this notice. 


pm 


a 





"March 21st, 1974 


CERTIFIED ACCOUNTANTS 
WOMEN'S SOCIETY 


At the annual meeting of the Certified 
Accountants Women's Society on March 
4th, the following officers were elected 
for the ensuing year: 

Chairman: Mrs W. L. Rowland, r.c.c.A. 
Vice-Chairman: Miss D. J. Denly, r.c.c.a. 
Hon. Secretary: Mrs J. Boden. 

Hon. Treasurer: Miss A. M. Gibbs, 

A.C.C.A. 

Hon. Minutes Secretary: Miss P. O'Neill. 
Committee Members: Miss J. I. Gold, 

F.C.A., A.C.C.A.; Miss J. Jacob; Miss A. 

Peers, A.C.C.A., and Mrs M. Campbell, 

A.C.C.A. 

The meeting was followed by the 
presentation of a badge of office to the 
Chairman by Mr G. H Rees, F.C.C.A., 
Vice-President of the Association. Mr 
Rees then gave a short but amusing talk 
on his life as a practising certified 
accountant. 

All women members and registered 
students of the Association are eligible 
for membership of the Women’s Society. 
The next meeting will be held at the 
Kenilworth Hotel, Great Russell Street, 
London WC1, on April 3rd, at 6.30 p.m., 
when a bank manager will be the speaker. 

Full details of Society membership and 
activities may be obtained from Mrs 
J. Boden, 12 Fairfield Rise, Billericay, 
Essex. 


EXETER UNIVERSITY 
FINANCE LECTURESHIP 


The Esmée Fairbairn Charitable Trust 
has made a grant of £15,000 to the 
University of Exeter. The purpose of the 
grant is to enable the Department of 
Economics to appoint a lecturer in 
finance for a three-year period as from 
October 1st. In addition to covering the 
salary of the lecturer, the grant also 
provides funds to meet research expenses. 

The appointment of a lecturer in 
finance will allow the Department to 
extend its activities in the general area of 
the economics of finance and investment. 
Currently, a major research programme 
is being conducted on the financial 
intermediaries in the EEC and their 
impact on capital markets. 

Future plans envisage the establish- 
ment of a European Investment Company 
Centre to further studies in this area. 
Initially, it will operate primarily as a 
documentation centre but it is hoped that 
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a series of regular publications will be 
developed devoted to developments in 
European capital markets. 

Inquiries should be made to Professor 
D. Walker, Department of Economics, 
Streatham Court, Rennes Drive, Exeter 
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BRITISH COMPUTER SOCIETY 
John Player Award 1974 


Nominations are invited by the British 
Computer Society for the John Player 
Award in respect of contributions to the 
production, development, use or accep- 
tance of computers during the year ending 
on April 1st, 1974. Nominations should 
ideally be supported by ‘objective’ docu- 
mentary evidence of the project's success. 

The panel of judges, under the chair- 
manship of Lord Robens, will take into 
account the contribution made towards 
extending the understanding and accep- 
tance of computers by society; the effects 
of the contribution to society and the 
extent to which it will extend the improve- 
ment of the overall quality of life; and 
the contribution made towards increasing 
the effective use of computers. 


SECRETARIES’ CHRISTIAN 
FELLOWSHIP 


The fifteenth annual meeting of the 
Secretaries’ Christian Fellowship was 
held recently when Mr Alec Povey, 
A.C.LS., A.C.C.A., A.T.LI., was elected 
Chairman for 1974-75. 

Following the meeting, the Rev. 
Gilbert Kirby, M.a., addressed members 
on the theme: “Men that had under- 
standing of the times’ (1 Chronicles 
chapter 12). 

The next meeting of the Fellowship is 
on Friday, May 17th, at St Michael’s 
House, 2 Elizabeth Street, London SW1 
(opposite Victoria Coach Station), at 
6.30 p.m. Further information is available 
from the secretary, Mr J. M. Barnes, 
A.C.I.S., F.R.S.A., c/o National & Grindlay’s 
Bank, 23 Fenchurch Street, London 
EC3M 3DD (01-626 0545, Ext. 275). 


CAPITAL INVESTMENT 
APPRAISAL COURSE 
A new three-day course aimed at 
accountants and management involved in 
capital investment appraisal will be held 
at Nottingham University from April 


2nd to 4th. Organized by The Institute of 
Chartered Accountants in England and 
Wales, its main aims are to enable par- 
ticipants 
methods of appraising capital investment 
and to be able to apply discounting 
methods in most situations. The course 
will also cover the important aspects of 
organizing an investment appraisal. 
Speakers for this course are drawn 


from industry, consultancy and the. 


universities, and the programme will 
include a case study especially designed to 
help the participants to relate the prob- 
lems of investment appraisal to the wider 
issue of planning in the organization. 
Attendance is limited to a maximum of 
30, and the fee — inclusive of meals, 
accommodation and VAT — will be £99. 


Inquiries should be addressed to the  — 


Institute's Courses Department at Char- 
tered Accountants’ Hall, Moorgate Place, 
London EC2. 


COURSE ON RISK ANALYSIS 


The Decision Analysis Group of the — - 


London Business School, in association 
with Professor David B. Hertz, of 
Columbia University, has organized an 
appreciation course on risk analysis in 
relation to financial decision making. The 
seminar will be held from April 17th to 
1gth, at the London Business School. 

The material and concepts will be of 
considerable relevance to financial 
decision-making in both the private and 
public sectors of the economy. The fee is 
£100 and covers all course documentation 
and full residential costs. Inquiries should 
be made to Dr Howard Thomas, London 
Business School, Sussex Place, Regents 
Park, London NW1 (or-262 5050, ext. 
228). 


STAMP DUTY INVESTIGATION 


A study group of the London Young 
Solicitors’ Group has been organized 
to review existing stamp duty machinery. 
The aim of the group will be to identify 
its faults and to recommend how they 
may be overcome and the system 
generally improved. 

The group is interested to hear from 
anyone who has experienced any prob- 
lems, or has suggestions as to how the 
system may be improved. Inquiries 
should be made to Mr C. B. Chandler, 
12 Western Road, Romford, RM1 3RB. 





JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 
61 QUEEN'S GARDENS, LONDON WC2 3AH 


01—402 8361 
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The | nstitute of Chartered Accounts 
in England and Wales 


Disciplinary Committee Hearings on 22nd January 1974 


1. Louis Reginald Fradin, F.c.a., of 39 
St George's Wood Road, Brookman’s 


Park, near Hatfield, Hertfordshire, hav- 

ing been found guilty of an act or default 

discreditable to a member 

(a) in that he at London without good 
cause failed within a reasonable 
time to reply to a letter addressed 
to him in his professional capacity 
on Ist August 1972 by a firm of 
chartered accountants concerning 
the affairs of a client 

(b) and in that he at London without 
good cause failed within a reason- 
able time to reply to a letter 
addressed to him in his professional 
capacity on 30th July 1973 by a 
firm of chartered accountants con- 
cerning the affairs of a client 

(0) and in that he at London without 
good cause failed within a reason- 
able time to reply to a letter 
addressed to him by the Institute on 
roth October 1973 concerning a 
complaint made against his pro- 
fessional conduct 

was REPRIMANDED. 


2. Colin Elliot Drayson, A.C.A., of 7 
Cavenham Close, Brooklyn Road, Woking, 
Surrey, having been found guilty of a 


criminal offence 


in that he at London on 12th June 1973 
pleaded guilty to or was found guilty 
of making an unwarranted demand for 
£20,000 with menaces 

Was EXCLUDED from membership. 


3. David Thomas Audoire Davis, F.C.A., 
of 171 Kings Road, Reading, Berkshire, 
having been found guilty of an act or 
default discreditable to a member 
(a) in that he at Reading without good 
cause failed within a reasonable 
time to reply to a letter addressed to 
him in his professional capacity on 
28th September 1972 by a member 
of the Institute in practice 
(b) and in that he at Reading without 


good cause failed within a reasonable 
time to reply to a letter addressed 
to him on 2nd October 1973 
by the Institute concerning a com- 
plaint made against his professional 
conduct by a member of the 
Institute in practice 

(c) and in that he at Reading without 
good cause failed within a reasonable 
time to reply to a letter addressed to 
him in his professional capacity on 
2nd October 1973 by a member of 
the Institute in practice 

(d) and in that he at Reading without 
good cause failed within a reason- 
able time to reply to a letter address- 
ed to him on 8th February 1973 by 
the Institute concerning a complaint 
made against his professional con- 
duct by a member of the Institute 

(e) and in that he at Reading without 
good cause failed within a reason- 
able time to reply to a letter 
addressed to him in his professional 
capacity on 6th June 1973 by a 
member of the Institute 

(f) and in that he at Reading between 
oth November 1972 and 6th 
November 1973 when trustee in 
bankruptcy without good cause 
failed to deal with due expedition 
with the administration of the 
bankrupt’s estate 

Was REPRIMANDED. 


4. Richard Anthony Watson, F.c.A., of 
50 George Street, Croydon, Surrey, 
having been found guiltv of an act or 
default discreditable to a member 
(a) in that he at Croydon when acting 
in a professional capacity in con- 
nection with the estate of a de- 
ceased person without good cause 
failed between 14th August 1972 
and sth November 1973 to deal 
with due expedition with certain 
matters namely the capital gains tax 
position affecting the estate 
(b) and in that he at Croydon despite 


having in a letter addressed to the 
Institute dated 2oth July 1973, 
undertaken to write to the executors 
of the estate of a deceased person on 
30th July 1973, in connection with 
the administration of which estate 
he was acting in a professional 
capacity, without good cause had 
still not so written by 5th November 
1973 

(c) and in that he at Croydon without 
good cause failed within a reason- 
able time to reply to a letter 
addressed to him by the Institute 
on 7th June 1973 concerning a com- 
plaint against his professional con- 
duct 

was REPRIMANDED. 


5. A member having been found guilty 
of an act or default discreditable to a 
member 


(a) in that he at London having by 
17th April 1973 completed certain 
professional work namely the pre- 
paration of tax returns for the years 
1970/71, 1971/72 and 1972/73 on 
behalf of a client, failed within a 
reasonable time thereafter to for- 
ward to the client a fee note in 
respect of that work but neverthe- 
less declined to provide, to new 
accountants appointed by the client, 
information relating to the client’s 
affairs on the grounds that his fee 
had not been paid 

(b) and in that he at London without 
good cause failed within a reason- 
able time to reply to a letter 
addressed to him in his professional 
capacity on 25th May 1973 by a 
firm of chartered accountants 

was REPRIMANDED, but the Committee 
considered that there existed special 
circumstances justifying the omission of 
his name from the publication of the 
Finding and Decision. 
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“Youknow, N 
| what youcando | 
_ withyourACA 


m I did, when I heard my results. 





ce And who I was going to do it with. Which firm, 
ES a that is. But my story isn't particularly 
a e ` representative of the current market. 
4 Take you, for example and the 
very reasons youre 
reading this ad... 









Over the past few years we 
have been building a reputation. 
For placing the right people in 
the right jobs. At the right time. 

Over this period we've 
gained a detailed knowledge of 
the market. We've carried out 
projects for many firms, both 
large and small. We've advised 
numerous accountants, both 
young and old. We've built up a 
comprehensive dossier on living 
and working conditions. 


“right now we can place 

|». newly qualified personnel in 
18 major locations in the U.K. 
and around 200 offices overseas. 
y Salary levels range from 
|| £2,700-£3,750 in the U.K. and up 

| to £6,000 plus benefits overseas." All over the U.K. All over the 
Douglas Llambias A.C.A.A.T.I.I. ` world. How much it would cost 
2 to move. What it's like to live 








I knew exactly where I was going. What I was going to do. 


there when you ve got there. 

But more important—just how 
wise that move is, in relation to 
your own career development. 

All our consultants are 
qualified, like yourself. The only 
difference is that we've been 
through the era on which you 
are now embarking. 

We've already got large 
firm and small firm experience. 
We know that we can advise 
you as to the most suitable and 
successful route to take. But the 
journey starts at 410 the Strand. 





Douglas Llambias 
Associates Ltd., 

410, Strand, 

London WC2R ONS. 
Telephone 01-836 4086 
(24 hour service) 
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a was a time, now many years ago, when the 
annual Budget provided the occasion for a review of the 
national finances and the economy; when the Budget 
accounts were brought into balance, and the financial 
situation could then safely be forgotten for another year. 

Times have changed. Nowadays the annual Budget — 
apart from the fact that the Chancellor speaks at length on 
the economic scene —is of relatively modest importance 
from the viewpoint of economic regulation. 

The reasons for this state of affairs are clear. First, the 
state of the nation is a matter of continuing debate through- 
out the year, and the Chancellor and his advisers have other 
means of correcting any major imbalance that may appear, 
even if they do not always take such opportunities. 

The second, and more important, reason for the decline 
in the importance of the Budget is simply that the basic 
problems of the economy are not susceptible to cure by 
fiscal and budgetary means — and this has been the case 
virtually since the end of the last war. 

What could have a far greater impact than any Budget 
upon the economy and restore public and, above all, 
industrial and international confidence in the future of the 
British economy would be agreement by the trade unions 
not to press pay claims far in excess of what the economy 
can afford, and to abandon the ‘leap-frogging’ of claims 
based upon past differentials. 

It is essential to bear these simple facts in mind in 
assessing the contribution which Mr Healey’s maiden 
Budget is likely to make to resolving the nation’s economic 
difficulties. At best, it can generate a climate of public 
opinion conducive to economic stabilization and an end to 
the home-produced inflation of recent months. At worst, 
it could aggravate the latent inflationary pressures. The 
question, therefore, that Mr Healey’s proposals raise is 
where between these extremes his policies will leave the 
economy. 


"When it is also borne in mind that he has promised 


another Budget in the autumn — which will no doubt provide 


the occasion for introducing the new gifts tax, and possibly 
— the wealth tax foremost in the Labour Government's 


: Budgeting for Social Unity 


plans — one need not expect overmuch from the measures 
propounded on Tuesday. 

While many commentators were agreed that a neutral 
Budget would be appropriate, pending further develop- 
ments on the internal and international economic fronts — 
which, of course, necessitates the promise of an autumn 
Budget — the term ‘neutral’ is open to a variety of inter- 
pretations. 

In overall financial terms the Budget measures should 
exert a very slight deflationary effect, in so far as the proposed 
increase in taxation should produce nearly £1,400 million, 
and the net increase in public sector expenditure is just 
under {£700 million — thus bringing down the public sector 
borrowing requirement by £700 million to a little over 
£2,700 million. 

On the other hand, while it can be argued that the shift 
in the distribution of the tax burden from the average 
income of about £45 weekly to the highest will reduce the 
level of saving (since the former group’s propensity to 
spend is much higher) the overall deflationary impact could 
be offset thereby. Furthermore, this leaves aside any 
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p. question of the future of pay settlements during the next 
. few months. 

From the point of view of employees earning in the 
region of £40 weekly, the various tax changes, both direct 
. and indirect, will probably leave them only marginally 
. worse off. Up to £45 per week, most taxpayers will be 
a paying fractionally less in income tax; but despite the 9p 
. eut in the National Insurance contribution, the imposition 
_ of VAT at the standard rate of 10 per cent on soft drinks, 
~ potato crisps and confectionery, as well as on petrol for ihe 

_ family car, will probably offset those gains. 
` 'The unknown factor in the equation for the wage-earner 
is the significance of the Government's efforts to fix rents 
and to subsidise basic foodstuffs. These two measures 

_ alone will lower the retail price index by one and three- 

= quarter points; though, for the household which is neither 
=~ teetotal nor non-smoking, they will also contribute to the 
- . £165 million which the Chancellor expects to gain from 
- VAT and extra duty on alcoholic beverages, and the further 

. £200 million from similar changes in the impost on 
` tobacco. Much the same comment applies to the impact of 
4 _ the very modest increase in betting duties, which will yield 
| a mere £30 million. 

... A major element in protecting the average wage-earner 

— iş the Chancellor's proposal to raise the various personal 
E -allowances and reliefs. For the single taxpayer, the personal 
- allowance will be increased by £30, and by Zoo for the 
= married couple, while any child allowance is raised by £40. 
ag © While these increased allowances will be of greater value in 
E^. 
. . terms of tax savings to the higher-paid, such benefits are 
- . more than offset by the introduction of a new higher-rate 
— . income tax band at 5 per cent above the basic rate, which 
will now start at £4,500 of taxable income. 

i The same comment applies in respect of the increase by 

3p in the standard rate of income tax to 33p in the £. The 
"average wage-earner, and those below £45 per week, will 

find this increase offset by their higher allowances. Those 
with incomes above this figure will, on balance, suffer the 
E equivalent of a 10 per cent increase in their standard rate. 
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_ investment income 
It was inevitable that investment income — or, to use the 
. more emotive term, ‘unearned’ income — should be penal- 
_ ized. A 10 per cent surcharge is to be placed on such in- 
- Come between £1,000 and £2,000-in other words, the 
_ present starting-point for this discrimination is sharply 
reduced. In the case of retired persons, the starting-point 
will be £1,500. 
E . It is to be hoped that if and when the Labour Govern- 
|. ment brings i in its wealth tax, this discrimination against 
- investment income may be eliminated. If that is not politic- 
E . ally acceptable, there is no reason why the exemption limit 
E could not be raised to substantially above the existing 
v figure 
| _ The cynic may well be inclined to comment that, with any 
Ee more Budgets from Mr Healey, the traditional sources or 
E | 
n: Ag gt 


en savings will SCH ay up. The oubli. of 


continuing inflation and tax discrimination makes saving | E 


for the professional man covered by a reasonable and ` 


dynamic pension policy a very difficult matter indeed. 

If there is one measure which was as near certain as 
anything could be, it was the disallowance of tax relief for 
interest payments for non-business purposes. In particular, 
relief on mortgage interest is to be limited to the taxpayer S 
principal place of residence and, in addition, there is a 
limit of /25,000 on the mortgage. 

Although widely expected, the abrogation of such 
relief will have a considerable impact both on share 
prices and on the domestic property market. The London 
stock market has already largely discounted this measure 
in the heavy fall in security prices during recent months. 
It is doubtful, in the longer run, if the forced dis- 
posal of some second family dwellings will offset the effect 
on house prices of the increasing shortage of houses and the 
revival in building society lending which must in due 
course occur. 


Better off ? 


For the better-off — if such a term is defined to mean no 
more than that their earnings amount to at least £5,000 
per annum - the income tax changes are not inconsiderable, 
particularly since they, like the rest of the community, are 
suffering from the effects of pay restraint and the rising 
cost of living. The £5,000-a-year man, married but without 
children, in 1974—75 will contribute £97 more than this 
year's £1,267: 50 charge. At £10,000, the increase over the 
current £3,523 tax charge is £250, and for the {£20,000 
man the increase in tax amounts to nearly £540. 

Those taxpayers whose income is derived entirely from 
investments are obviously more heavily hit. On investment 
income of £5,000, the tax liability is raised by £220 to an 
effective rate of almost 40 per cent; on £10,000 the charge 
is £390 higher, and the effective rate in 1974—75 will be 
52:1 per cent. 

Reference has already been made to the implications of 
current developments upon the rate of personal saving, 
and it is to be hoped that at some stage in the Budget 
debate, or during the passage of the Finance Bill, some 
members will ask the Government what role, if any, remains 
for personal saving by those whose wealth is not inherited, 
but has been earned by their own endeavours and exertions. 

Views will doubtless be mixed over the Chancellor's 
proposals in the avoidance field. The obvious attractions of 
guaranteed income bonds have now been considerably 
eroded by providing that the profit element is to be taxed 
when the bond is ‘cashed-in’. Specific measures affecting 


qualifying life assurance policies and friendly societies 


which have attracted the surtax payer are to be introduced ` 
in the Finance Bill. 

Such provisions are hardly to be regretted by taxpayers 
at large; but this is not the case with the proposed reversal ` 
of the previous Government’s measures for share option 
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and incentive schemes, which were not without their merits. 


Likewise, Mr Healey's decision to reverse Mr Barber’s 
concession on the aggregate of children's investment income 
with that of their parents will probably be regretted even 
by some who do not benefit by any such arrangement. 


Of particular interest is the promise of new measures to 
deal with what is known as ‘the lump’ - that is, the self- 
employed labour force within the building industry which 
is unpopular with most building firms, besides being 
thoroughly disliked by the Inland Revenue and positively 
hated by the trade unions. This will be the third attempt 
made in recent years to regulate this practice, and it remains 
to be seen how much more successful it proves than the 
previous measures. The plain fact of the matter is that 
workers in building and constructional trades are earning 
very high rates of pay; they enjoy a seller's market and, in 
general, constitute a highly mobile labour force to whose 
members the prospect of paying about one-quarter of their 
earnings in tax is anathema. Most of us would like to dodge 
our fiscal liabilities; many of those in ‘the lump’ not merely 
wish it, but do so with impunity. 


Company profits 


The Chancellor is, perhaps more than most politicians, 
a political animal, and it is hardly surprising that in intro- 
ducing his proposals for changes in company taxation he 
should have observed that company profits last year reached 
very high levels. ‘There is no danger that the same will be 
true by next April! 


There is a two-point increase on the generally expected 
rate of 50 per cent on corporate profits, while the rate for 
small companies is to be charged at 42 per cent — though 
this will not be payable for another 21 months. On the other 
hand, the payment of advance corporation tax is to be 
accelerated by requiring an additional 50 per cent of the 
initial payment. 

The existing stamp duty of 1 per cent on conveyances 
and transfers is to be doubled, although the exemption 
limits for house properties will be increased from {£10,000 
to £15,000. Of particular interest to members of the 
accountancy profession is the proposal to be included in the 
Finance Bill for ‘encouraging’ prompt payment of taxes. 
A long-overdue concession to justice is provided in the 
promise to pay interest on repayments of tax. 


For all the talk of an affluent society, it is incontestible 
that among the aged and certain other groups- in particular, 
households with several dependent children - there is 
considerable poverty. The Chancellor intends that the 
retirement pension for a single person is to be increased to 
[10 and for a married couple to £16, to be paid as from 
July 22nd. This will be a politically attractive measure but, 


- together with increases in other welfare payments, it will 
also be expensive. The total cost will be £1,240 million in a 


full year, and to meet this charge there are to be increases 
in National Insurance contributions. While the employer's 
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flat-rate contribution will be aisd by 44p, för employees ` 

the charge will be reduced by gp. Ac the same time, the rate — — 
of graduated contributions will be raised from 5 to 5) per 4 
cent, and the earnings ceiling for graduated contribution ` RK 


A 


raised from £54 to £62 per week. E | 


No one can criticize the modest cut in the employee's | 
contribution to the most regressive tax in the British fiscal - 
system. On the other hand, the higher charge on employers - 
represents a further increase in costs which, together with | 3 
higher hydrocarbon oil duties and the 30 per cent increase - 
in electricity charges, will do nothing to keep aano facie A KE 
costs down. | 1 


From the economic point of view, the most controversial . 
proposals in Mr Healey’ s programme concern the freezing ` 
of rents and the provision of food subsidies. A further {500 ` 
million is to be spent on food subsidies this year, which will — $ 1 
cut the general index of retail prices by about 14 per cent. 4 ^ 
They will reduce the food index by six points, but it is the 
general index which attracts public attention. d. 
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There are two very strong arguments against such open: T 
ended food and rent subsidies. The first is that they are | 
utterly indiscriminate in the benefits they confer; there are | w 
many tenants of privately-rented accommodation con- ` = y 
siderably better off than their landlords. It is equally point- E 3 
less to cut the price of food to all, regardless of whether they g 
need such help or not. a 


This pre-election promise could prove to be the dal S 
around Mr Wilson's neck before many months are out. . 
'There will be further demands from labour for extending E. 
such subsidies, though barely a quarter of the average ve 
household's income is spent on foodstuffs. Rather more — 
rational is the decision to try and staunch the flow of  : 
subsidies to the nationalized industries. The increases in 
the charges emanating from these industries will not  . 








impressed if measures were taken to cut some costs resulting 
from the surplus element in the labour force in this area. 


Fair effort 


The main benefit Mr Healey’s Budget could confer is x 

that it may generate, in his own words, ‘a sense of social ` 
unity by sharing current burdens and rewards fairly. ` — 
He can fairly claim that he has made a considerable effort 1 
to this end. The question remains, however, whether 
the section of the community whose co-operation he seeks — 
to obtain will in fact help the Government to check the E 
rising cost-inflation. | 


If past experience is any guide, no squeezing of the well- — . 
to-do has resulted in even a readiness on the part of the — 
trade unions to refrain from pressing sectional claims. If the ` 
unions now decide to co-operate, then there is real hope ` ? 
for an economic revival. lf not, then Mr Healey’s efforts 3 
must be regarded, in the present situation, almost as e 
irrelevance. 
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3 TUDENT members of The Insti- 
E. tute of Chartered Accountants in 
_ England and Wales should normally 
-~ be paid a salary sufficient to live on 
during their period of training. Re- 
~ iterating the views expressed last year 
_ that no suitable candidate should be 
. deterred by financial barriers (The 
- Accountant, August 16th, 1973), the 
Council agreed at its last meeting that 
_ the student ‘should not have to rely 
on outside financial support, except 
perhaps in the form of grants from 
- local authorities for specific courses’. 
X The Council adheres to its previous 
-- opinion that for the Institute to 
. attempt to lay down recommended 
- minimum salary scales for students 
would be neither practical nor desir- 
= able. It is not regarded as any part of 
= the functions of the Institute, or of a 
district society, to become involved 
- in negotiations between student and 
principal. 
= Ithas already been pointed out that, 


E. with the Privy Council's allowance of 


id 


5. 
3. 


_ the Institute's new bye-laws, disclo- 
sure of salaries and associated emolu- 
ments in a training contract would 
become obligatory — though in fact 


- more than 75 per cent of all articles 


registered during 1973 gave part of 
_ this information on an optional basis. 
— Last year's letter from the President 
to all practising members of the 
Institute (also reproduced in our issue 
of August 16th last) stressed the 
— obligation for a prospective student to 
- be well-informed of the terms and 
conditions of work available in his 
` district before committing himself to a 
- training contract. With this in mind, 
- district societies have been asked to 


_ publish ‘as early as possible in 1975’, 


and annually thereafter, statistics of 
- the starting salaries of students enter- 
ing into training contracts between 
June 1st and November rst of the 
previous year. 

E These statistics, the Council has 


3 emphasized, “should be qualified by 


reference to other factors which form 
part of the total remuneration of a 
student, and without which the start- 
mg salary alone is misleading’. Such 


Mo, > 3 
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factors — which are not generally 
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Living Wage for Students 


available from the present optionally- 
registered information — would include 
paid examination leave, reimburse- 
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ment of tuition expenses, provision of 
luncheon vouchers and other benefits. 

Pending availability of full statistics 
by district society areas, the Institute 
last week released the tabulation repro- 
duced below of the available data on 
starting salaries paid to students enter- 
ing articles between August rst and 
December 31st, 1973. 


STARTING SALARIES IN £ p.a. (rounded to the nearest £50) 


All students Lower Median Upper Total 
quartile quartile number 
£ £ E £ 

England and Wales 850 1,100 1,300 2,110 
London only (5 ihi 2 1,150 1,300 1,350 1,079 
England and Wales without London 700 900 1,100 1,031 
Graduates 

England and Wales 1,100 1,200 1,350 1,501 
London only st d M 1,250 1,350 1,350 857 
England and Wales without London 950 1,050 1,150 644 
Non-graduates 

England and Wales 600 750 900 609 
London only re P ag 800 900 1,050 222 
England and Wales without London 550 650 750 387 





Scottish Institute’s Eventful Year 


NTRY standards for students of 

The Institute of Chartered Ac- 
countants of Scotland ‘are the most 
stringent required by any UK ac- 
countancy body’, according to the 
Institute’s outgoing President for 
1973-74, Mr W. N. K. M. Crawford, 
YRD CLA, 

In the course of his foreword to 
the Council's annual report to the 
membership — extracts from which 
appear elsewhere in this issue — the 
President claims that recruitment has 
been in no way inhibited by advanced 
standards; and that ‘our reputation as 
a teaching Institute has been further 
enhanced by the adoption of radically 
revised educational methods whereby 
all student instruction is conducted on 
a block release basis by a highly- 
qualified, permanent Institute staff”. 
Says Mr Crawford, ‘This has been an 
eventful year for the Institute, and 
nowhere more so than in the field of 
student education”. 

During the 1972-73 academic year, 
484 training contracts were registered, 
compared with 457 a year earlier. A 
geographical analysis over the past 
five years indicates the predóminance 
of Glasgow: 1,161 out of 1,949 new 
registrations were from the Glasgow 
area, compared with 477 from Edin- 


burgh, 282 from the rest of Scotland 
and 29 from London. The Institute — 
has already declared its intention for an ` 
all-graduate intake, and 191 (slightly 
less than 40 per cent) of the 1972-73 
intake were graduates. 

Scottish chartered accountants, in 
their President’s words, ‘have for 
some time been acutely aware of the 
need for a joint body to consider UK 
problems, and to allow the six prin- 
cipal accountancy bodies in this ` 
country to be seen to speak effectively 
with one voice. Discussions to this end 
have been continued during the past 
year, and I have great hopes that they 
will prove fruitful.’ 

The incoming President for 1974— 

75, to be installed at this week’s annual 
meeting of members of the Scottish 
Institute, is Mr W. S. Risk, B.com., 
C.A., F.C.M.A., J.DIP.M.A. 

Mr Risk, who is also a Past- 
President of The Institute of Cost and 
Management Accountants, qualified as 
a Scottish chartered accountant in 
1934. | 

During the Second World War, Mr 
Risk placed his professional services at — ` 
the disposal of the Admiralty. He 
presented a paper on “The accountant ` — 
in industry’, at the Sixth International _ 
Congress on Accounting in London ` ` 
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Die? 


Company Secretaries, Company Chairmen and 
Company Financial Directors - all busy men — 
are not as a rule trained in Company insurance. 

Where they see a risk-free situation, the CIB 
broker —who is so trained— may well see a 
minefield of potential disasters. 

Part of the broker's function is to under- 
stand risk management. This does not simply 
mean insuring against everything; it means 
surveying the Company's operations, spotting 
areas of risk, and seeing the best way to avert 
them. 

Those that cannot be averted must be 
insured against. And this the CIB broker is 
well-equipped to do, having an intimate know- 
ledge of Lloyds, and of the policies offered by 
British Insurance Companies, as well as a deep 
fund of experience to draw on. 

When claims arise, he will help you with 
them; he will keep you in touch with any 
changes in the insurance market and advise 
you on any appropriate changes in your policies; 
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and he will arrange international insurance if 
you need it. 

It would be true to say that until a CIB 
broker has studied your insurance needs, you 
cannot be certain that you are fully protected 
against all risks - however inconceivable they 
may appear. 

Send to us for a list of CIB brokers in your 
area. They will all have met the high professional 
and financial standards of the CIB, and they 
will all be able to ensure that you are spending 
no more and no less than you should be on 
insurance. 

Just drop a line to the address below. 


Cib 


The Corporation of Insurance Brokers, 
15 St. Helene Place, London EC 3A 6DS. 
01-588 4387. 
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. | accountancy 4 
- | students men 


| | told my solicitor | want to help 
If your prime concern is to make sure you $ 
qualify for any of the above qualifications — old people she and he showed me 


d s read on. The School of Accountancy has had 
E over 60 years' experience of coaching students h : 7 l h 
E for accountancy and other professional quali- OW to mu tip y my e H 
EB fications. We have learned a lot in those years — a 

E: how to coach students most effectively; how to twenty-fold «En 

a help them with really personal tuition; how to 
| prepare them fully for their examinations; and 


H : how to give that extra confidence that makes all 
the difference in the exams. SOA course material 
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Mrs A: I know something about their problems: how 
terrible it is to be lonely day after day. And the 


E à; deste: MIS pocos ba! awful rooms many have to live in. I was determined 
E. I OPE UMORE ACpr Up teca to do what I can, for I’m one of the lucky ones. 

E. with syllabus changes, trends in examination 

P questions and new legislation. And yet it avoids Miss E: But what can one person do? Neither you nor I are 


non-essentials and ensures that your learning really rich — just comfortable. 


is as easy and efficient as possible. d 
Mrs A: It’s surprising what one can do through Help the 


Aged. Even more than I thought. Because of 
experienced volunteers they manage to do a great 
deal with even a £100 legacy or gift, used to provide 
housing for old people in need here at home, or to 


With the backing of our correspondence course 
you'll be fully prepared to add to over 100,000 
examination passes achieved by SOA students, 
many of whom have gained awards. 


We've learned a lot about how to help others. send food to the destitute overseas. 
Why not let us help you? Find out about the 
School of Accountancy. Miss E: You said your help is being multiplied. How? 


Mrs A: Pm leaving Help the Aged a legacy of £1,000. That 

\ | unlocks loans which then provides £20,000 worth of 
HA The School of Accountancy housing to bring happiness to old people. And, 
ar & Business Studies EST, I9IO incidentally, even on what I shall leave it saves my 


estate £250 in duty. 























$ : For full information post this coupon today to: I , i i 
E | The School of Accountancy & Business Studies $ Miss E: I intend to send them £150 to name a flat in memory 
CS 107B Regent House or 107B Regent House of my sister 

A | a ond: 341 Argyle Street | ¿ 

1 ndon SW8 4UJ Glasgow G2 8LW ‘ 
5 | Telephone: 01-622 9911 Telephone: 041-221 2926 | For facts about the work of Help the Aged, and for 
E | EXAMINATION | an interesting booklet on how to reduce estate duty, write to: 
. 
d | NAME j | 
E | ADDRESS The Hon. Treasurer, the Rt Hon. Lord Maybray-King, 
" i AGE I ! Held the Aged, Room TA4L, 8 Denman Street, London W1A 
p Accredited by the CACC I 2AP. 
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in 1952, and since 1971 has been one 
of the Panel of Judges for The Account- 
ant Annual Awards. 

For the past year, he has been the 
Scottish Institutes senior Vice- 
President. 'The Vice-Presidents for the 
coming year have been named as 
Professor David Flint, T.D., M.A., B.L., 
c.A. and Mr A. B. Richards, C.A. 


Swedish Data 
Control Act 


IDESPREAD interest has been 

aroused by a new Act of the 
Swedish Legislature, claimed to be the 
world's most comprehensive piece of 
legislation against the misuse of com- 
puterized files. 

Among the principal features of the 
new measure are the issue of permits 
to create personal information files; 
duties of persons holding such files; 
supervision of files; and provision for 
penalties and the award of damages for 
infringement. 

Permits to create computerized 
personal files are controlled by a 
newly created Data Inspection Board, 
and persons included in such files 
have had the right, since July 1st, 1973, 
to be informed of their contents. The 
Act's remaining provisions will come 
into effect on July 1st, 1974. 


Let Workers Share 
Nuus spread of share-owning 


by workers could promote faster 
growth of the British economy, says 
Dr George Copeman, a business 
consultant, in an ‘Aims of Industry’ 
study published last week. 

American experience suggests that 
there is a distinct change in employee 
attitude and performance when the 
share plan builds up to a total em- 
ployee shareholding of between 15 and 
25 per cent of capital. ‘Some trade 
unions . . . are in a strong bargaining 
position and can make an effective 
stand on behalf of their members, 
obtaining more money from the em- 
ployers and through them from the 
customers. But only a limited number 
of key workers can do this. Moreover, 
the more that try it, the more they all 
lose in freedom and become increas- 
ingly dependent on their trade union 
when it engages in a game of leapfrog 
with other unions, each struggling 
desperately to stay out in front.’ 
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Dr Copeman's thesis is that coun- 
tries with fast growth rates have 
usually been helped by an ample 
supply of labour, either migrants or 
peasants leaving the farms, as occurred 
for instance during the agricultural and 
industrial revolution in the UK. ‘If 
you cannot get enough peasants’, he 
says, ‘there is another way’. 

“This is to treat people with dignity, 
take them in as shareholders in the 
business and make an effort to win 
their full co-operation. There may be 
no miracles, but on the evidence avail- 
able substantially higher growth rates 
will be achieved.’ 

Employee Share Participation in 
Nationalized — and Other — Enterprises 
is published by Aims of Industry, 5 
Plough Place, Fetter Lane, London 
EC4, price 15p. 


No Companies Bill 
This Session 


BANDONMENT of the Com- 
panies Bill introduced by the 
previous Government last December 
was formally confirmed this week 
by Mr S. C. Davis, Under-Secretary 
of State for Trade. 
Replying to a suggestion from Mr 
Michael Latham (Melton, Con.) that 
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the Bill was ‘a useful measure’ 
which should have priority over other 
elements of the Government’s pro- 


gramme, Mr Davis alleged that it 


gave insufficient attention to the 
responsibilities of a company to its 
employees and to the community. 
The Government was considering a 
review of company law, but would 
not be ready to introduce legis- 
lation in the present session. 


Questions in Parliament 
RE to regulate the charges 


made by banks to their customers, 
‘in view of the profits made by banks 
over recent years’, are sought in a 
question put down for answer by the 
Chancellor of the Exchequer on Mon- 
day. The questioner is Mr William 
Hamilton (Fife Central, Lab.) 

A motion tabled by Mr Julian 
Ridsdale (Harwich, Con.) and five 
other Conservatives calls for a big 
switch of the burden of local govern- 
ment cost from local to national 
sources, and says that the Government 
should ensure that, as far as possible, 
local government should raise money 
only for local services — rather than 
national ones, of which education is 
given as an example. 


SCC 





as presented last week by Mrs Shaw to 


Mr John Knox, A.C.A. (second left), a senior accountant in the Department of Trade and 
Industry. The award, for the candidate gaining the highest marks in the Financial Management 
paper at the Part | examination of the Joint Diploma of Management Accounting Services, 
takes the form of a piece of plate or other suitable memento selected by the successful candidate 
to the value of approximately £50 — in Mr Knox's case a canteen of cutlery. 

Pictured with Mr Knox and Mrs Shaw at the presentation ceremony are Mr Thomas Kenny, 
F.C.A. (/eft), a member of the Joint Diploma Board, Mr James Macnair, M.C., MA CA (centre), 
also a member of the Joint Diploma Board and Mr Donald Reap, B.A., F.C.A., chairman of the 


Prize Fund Trustees. 
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Internal Auditors 
International Conference in London 


FOR the first time in its history, the 
annual international conference of 
members of the Institute of Internal 


. Auditors is to be held outside the 


North American continent. London 
members of the Institute will be hosts 
to their professional brethren from 
overseas from July 7th to roth. 

An outstanding panel of distin- 
guished speakers has been assembled 
to lead the technical sessions. Among 
the names are Messrs H. P. Cemach, 
F.C.A., managing director of Anbar 
Publications Ltd; Larry B. Sawyer, a 
past winner of the Institute’s Cadmus 
Memorial Award; Hans Kellenberger, 
world-wide audit director of the 
CIBA-Geigy group; Kenneth C. 
Manterfield, F.c.a., of Plessey; R. G. 
Wilson, F.C.A., finance director, British 
Engines Ltd and a Council member of 
The Institute of Chartered Account- 
ants in England and Wales; and R. H. 
Peet, chief executive of the Legal and 
General Assurance Society. Mr G. A. 
Trew, F.C.A., a governor of the 
Institute's London Chapter, will be 
the conference chairman. 

Registration is open not only to 
members of the Institute, but to all 
persons interested in the field of inter- 
nal audit. In keeping with the general 
theme of ‘Horizons Unlimited’, the 
subjects include ‘Business opportuni- 





The conference venue — London's Grosvenor House Ho 


ties in Europe' and "Practical aspects 
of inflation accounting', together with 
what has been described as a *workshop 
in the round' on the implications of 
social audit. 

Optional excursions for the ladies, 
under the direction of Mrs Duly, wife 
of the London Chapter Past-President, 
include, on July 8th, ‘London 
Panorama’ and ‘London’s Art and 
Antiques’; and, on July goth, alter- 
native tours of the Buckinghamshire 
villages; Chartwell and Hever Castle; 
or Windsor. There will also be two 
post-conference tours on July 11th, 
to give husbands and wives the oppor- 
tunity of an outing together that they 
might otherwise miss. 

The final social occasion of the 
conference will be a gala banquet at 
Grosvenor House, with cabaret and 
dancing until 1 a.m. 

Members of the London Chapter 
have devoted a great deal of time and 
effort to preparing for the conference, 
and are anxious for an attendance 
worthy of the occasion; not only is this 
the first of its kind outside America, 
but also the only one that can be held 
in Europe at least until 1979. Inquiries 
should be addressed to Mr Trew at 
Legal and General Assurance Society 
Ltd, 11 Queen Victoria Street, London 
EC4N 4TP. 
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A Century Ago 
The Accountant 
NOVEMBER, 1874 


Quotation from The Law Times 


The Law Times says:—‘‘We are 
glad to see that the accountants have 
determined to be represented in the 
Press. A new monthly periodical called 
by the appropriate title of “The 
Accountant” undertakes to support 
their interests. We can assure our 
contemporary that solicitors have no 
ground of complaint against account- 
ants as a body; they only find fault with 
individuals when they attempt to 
overstep the limit of their own duties 
and to perform the duties of solicitors. 
We hope that the new publication will 
take accurate views of the relative 
positions of solicitors and accountants, 
and enforce them by a strong ex- 
pression of opinion. If it takes this 
course we shall wish it every success.” 





US Support for 
Accountancy Schools 


KI support for the 
concept of professional schools of 
accountancy in the United States has 
been expressed by representatives of 
the profession and of American univer- 
sities. Among those endorsing the 
project, Mr John C. Burton, chief 
accountant of the Securities and 
Exchange Commission, said that it 
would give accountants social recogni- 
tion and prestige, allow for easier 
recruiting, give accounting faculties 
more control over their curricula, and 
allow for more inter-disciplinary train- 
ing and research. 

This follows an announcement from 
AICPA last year, in which its board 
of directors stated: ‘The Institute 
strongly endorses any action which 
provides strong professional programs. 
As one way, and perhaps the preferable 
way, of achieving an increased em- 
phasis on the professional dimension 
of the discipline, the Institute endorses 
and encourages the establishment of 
professional schools of accounting.’ 

The first ‘free-standing’ profes- 
sional accounting school has already 
been established at the CW Post 
College of Long Island University. 
Several others, including the Univer- 
sity of Texas, are seriously considering 


taking similar action. 
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Regulation of Canadian 
Mutual Funds 


EGULATION of mutual funds 

which manage a total of $42 
billion for their investors is under 
active consideration by the Canadian 
Department of Consumer and Cor- 
porate Affairs. Proposed regulations 
have been designed to give share- 
holders a greater voice, to require 
more financial disclosure of invest- 
ments, and to curb high-pressure 
sales tactics by funds that deal in 
unconventional investments other than 
shares or debentures. 

This follows a report by consultants 
that mutual funds (which have grown 
to 215 organizations from a handful 
in the mid-1950s) are the only major 
financial institutions not specifically 
regulated by federal law. They are 
currently affected at federal level only 
by the corporate and tax legislation 
and, in part, at provincial level under 
corporate and securities legislation. 

The proposed federal law would 
require all mutual funds operating in 
Canada to register with an administra- 
tor appointed by the Minister of 
Consumer and Corporate affairs. 
Shareholders would be required to 
vote on major changes in management 
or distribution contracts, and would 
have the right to require any material 
to be mailed by the fund to other 
shareholders. 

Funds dealing in such investments 
as mortgages would be prohibited 
from selling their shares under con- 
tractual plans; advertising and sales 
literature could be severely curtailed 
by the administrator; and sale of shares 
outside Canada would be banned. 
These ‘non-conventional funds’, the 
report finds, are still experimental. 


AICPA Audit Commission 


UNCTIONS of independent audi- 

tors are to form the subject of ‘a 
full-scale study’ approved recently by 
the board of the American Institute of 
Certified Public Accountants. A com- 
mission of inquiry, composed pre- 
dominantly of non-CPAs, is to be set 
set up ‘to develop recommendations on 
the future responsibilities of indepen- 
dent auditors in terms of increasing 
public expectations and feasibility of 
meeting them”, and to report back to 
the board by August 31st, 1975. 


anna 
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Among specific questions to be con- 
sidered are the extent of an auditor's 
responsibility for detecting fraud; 
whether auditors should monitor all 
financial information released to the 
public; whether the present standard 
form of audit report should be amended 
to express better the functions of 
auditors; and what action the profes- 
sion may take to reduce the risk of 
misunderstanding about its role. 


Nigerian Institute 
to End Direct Entry 


(OATES for membership 
of the Institute of Chartered 
Accountants of Nigeria on the strength 
of 'approved foreign accountancy 
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qualifications’ have until December 
31st, 1979, to complete their enrol- 
ment. The Council of the Nigerian 
Institute has agreed 'in principle' that, 
as from January 1st, 1980, admission 
to membership should be only by 
passing the Institute's examinations 
and completing the prescribed period 
of approved training. 

The Council reached this decision, 
it is authoritatively stated, in the light 
of 'growing local peculiarities in the 
practice of accounting, especially with 
regard to taxation law and company 
law, and the need to build a truly 
Nigerian Institute capable of meeting 
the demands of the Nigerian economy’. 

Oces of the Nigerian Institute are 
at 60 Marina, PO Box 1580, Lagos, 
Nigeria. | 





A Distinguished Tradition 


CCUPATION of new offices 

in Nottingham's Victoria Centre 
by the firm of Price Waterhouse & Co 
has added one more link to a chain of 
professional history extending over 
almost 80 years. It was in 1895 that the 
late Alderman Robert Mellors, r.c.A., 
founder of the Nottingham practice of 
Mellors, Basden & Mellors, played an 
active role in securing the route of the 
then Great Central Railway through 
Nottingham to the Victoria Station — 
the site on which Victoria House now 
stands. 

Displayed in the new offices is an 
illuminated address presented to the 
Alderman on the occasion of his 
9oth birthday by members of the 
Nottingham Society of Chartered Ac- 
countants (The Accountant, July 25th, 
1925). He was at that date the oldest 
practising member of 'The Institute of 
Chartered Accountants in England 
and Wales, and senior Past-President 
of the Nottingham Society and the 
donor of its Presidential badge; he 
served for 38 years as a member of 
Nottinghamshire County Council. 

His son, Thomas Galland Mellors, 
F.C.A., was President of the Institute 
in 1924-25. Among T. G. Mellors' 
articled clerks in the 1920s was P. F. 
Granger, who in turn reached the 
Presidential chair in 1961-62 and 
whose own son, Mr Peter Granger, 
F.C.A., is a member of the Price 
Waterhouse London partnership. 


The Nottingham practice of Mellors 
Basden & Mellors is now incorporated 
with that of Price Waterhouse & Co, 
whose senior partner, Mr Stanley 
Duncan, F.c.A., is here shown signing 





the visitors! book of the new Victoria 
Centre with the Lord Mayor of 
Nottingham, Alderman Eric S. Foster. 
By a happy coincidence, Mr Duncan - 
winner of the Institute's W. B. Peat 
gold medal in the November 193: 
Final examination — served his 
own articles in Nottingham, where his 
former principal, Mr Harry White, 
F.C.A., is still in active practice. 
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Golden Opportunity ? 


Wii T School, with nominal 
funds of £48,018 at their dis- 
posal, have emerged as clear leaders 
after eight weeks of the 1974 Stock 
Exchange Finance Game. Their posi- 
tion is largely due to ‘profits’ on gold 
mining shares, though the assessment 
of potential capital gains tax liability at 
- the end of the dealing stage next week 
may have ‘a significant effect’ on 
placings. 

Two teams from  Haberdashers 
Aske’s School, the 1973 winners, are 
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the 342 original entries, 93 are 
currently showing a profit on their 
original stake of £25,000. 


Manchester Leads in 
Schools Business Game 


EMI-FINALS of the Schools 

Business Game, sponsored by 
The Institute of Chartered Account- 
ants in England and Wales, opened 
this week with Manchester Grammar 
School holding a commanding lead 
over the remaining eight challengers. 
Manchester Grammar has amassed a 
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cumulative profit of £3,726,250, with 
St Paul's School (£3,183,000) and 
Dover College (£3,117,000) in second 
and third places. 

The luck of the draw eliminated at 
a stroke the 1972 and 1973 winners, 
King’s School, Canterbury, and St 
Edmund’s College, who were both 
drawn in the same heat against 
Taunton School. With £2,414,000 to 
their credit, Taunton are currently 
lying seventh. 

The three winners in the semi-finals 
will meet at Chartered Accountants’ 
Hall on April 30th for the Institute 


now among the first ten leaders. Of 


Silver Challenge Shield. 





THIS IS MY LIFE 


Divided Loyalties 


by An Industrious Accountant 


© Aes had a grievance. He aired it indignantly over the 
coffee cups on Saturday. His auditors, he declared, had 
let him down badly; they’d acted against his interests, and 
sold him down river when he’d asked for advice. 

His outburst was coldly received. We were no angels, 
I admitted, but by and large the standard was high. 
Substantiate the charges or withdraw them. 

He told his story. He had been accountant in a good- 
class chemist's shop. The owner was a local big shot — 
extensive estate, rode to hounds, all that rot. An overbearing 
type, too; wanted his own way, awkward about tax returns, 
for example, but generally they pulled together. 

Then incompatibility developed, cause unknown. ‘The 
owner had been badgering him about his work, snapping at 
him in discussions, needling him before the staff, showing 
him up as persona non grata. Worried and perplexed, Tom 
sought a confidential chat with the senior auditor, one who 
knew the company set-up and the owner's idiosyncrasies, 
one who could be trusted to give wise and helpful advice to 
a professional colleague in trouble. Comrades in arms, 
naturally, said Tom caustically. 

Apparently the auditor had been far from helpful. A thin 
balding type, he’d listened, watching Tom with an 
unwinking stare, and asked some careful questions. He 
showed no sympathy, didn’t cry “To horse’ or explain 
that one couldn’t expect justice from a So-and-so like the 
owner, didn't show understanding of 'Tom's problem. 
Some few clichés about exploring every avenue towards 
enhanced efficiency and identifying the root causes of the 
friction represented the expert's contribution. 

Tom felt like a suspected murderer trying to establish a 
shaky alibi. He slept badly that night. 

A week later, the owner told him that a major re- 
organization was envisaged, but regrettably he'd have no 
place in the new set-up. . . . Generous parting terms would 


be offered, naturally; perhaps he could arrange to leave 
promptly. To ensure continuity, an experienced man from 
the auditor's office would attend about mid-day; perhaps a 
handover of keys, files and current responsibilities could be 
organized as soon as possible. 

No explanations were forthcoming. Tom e fury, however, 
was directed at the auditor, who had failed to warn him at 
an early stage of the hidden problems which were due to 
erupt later, and who had actually been surreptitiously 
planning his replacement while listening poker-faced to 
his appeal. Surely auditors should be something more than 
the owner's hired hatchet-men? 

Surely professional comradeship implied a degree of 
loyalty, and accountants should be able to trust one 
another? What about all for one and one for all among 
accountants? 

We're not quite sure where we go from here. 
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in any event 


the current winner 
The Quantum 10 Policy ` 


A whole life assurance policy - with or without 
profit - with extremely advantageous terms for 
sums assured of £10,000 or more. The policy is 
designed to provide long-term family protection 
and a means of meeting estate duty liability. It 
may be converted into an endowment assurance 


at any time. EX 


ASSURANCE LIMITED 


Head Office: 190 West George Street Glasgow G2 2PA 
Telephone 041-332 6462 


MALE LIFE EXAMPLES 





No policy fee payable 
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The Shenley Equity Bond. 





Our new way of 
making a little money 
go a long way. 


For a relatively small outlay The minimum single premium 
your Clients can get a particularly investment in a Shenley Equity Bond 
broad investment spread through our is £250. There is also an Executive 
new Shenley Equity Unit Fund. Plan available with a minimum 

The Fund's management can annual premium of £250 or £50 
invest not only in equities direct, a month and an Investment Plan 
but in a new unit trust — the (minimum premium £120 p.a. or 
Shenley Portfolio Fund — and in three £10a month). 
other unit trusts managed by our If you would like more details 


associated company, Portfolio Fund 


please ask at any of our branch 
Managers Limited. 


offices listed below. 








PROPERTY GROWTH ASSURANCE 


Head Office: 
111 Westminster Bridge Road, London SE1 7JF. Tel: 01-928 0381 


Branch Offices: 


City: 26/28 Mark Lane,EC3R 7EA 01 -626 3372 Leeds: 48 Wellington Street, LS1 2DE Leeds 36561 /2 

West End: 13/14 Hanover Street, W1R 9HG 01-629 6083 Manchester: Brazennose House, Brazennose Street, 
Birmingham: 31 Hurst Street, B5 4DD 021 -622 2262 061-8327355 ` 

Bristol: 29 St. Nicholas Street, BS1 1TP Bristol 28068 Scotland: AnderstonHouse, 389 Argyle Street, Glasgow G2 8NO 
Chelmsford: 37 Baddow Road, CM2 ODB Chelmsford 66956 041-221 6933/7 


Croydon: 49 St Georges Walk, CRO 1YL 01-681 6511 Jersey: 33 Hill Street, St. Helier, Jersey, C.I. Central 25201 
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Management Audit 


From the Inside 


Following the results of his preliminary research into the concept and functions 

of management audit, recounted in The Accountant, of January 3rd, JAN SANTOCKI, 
B.Com., F.C.A., a lecturer in Accountancy at the City of Birmingham Polytechnic, 
records the first-hand experience of a substantial British company with an effective 


ER UUN is likely to become the Isle of Man of 
Europe, in the view of a head office executive of one 
large British company, who has many close financial and 
industrial contacts in Western Europe and Scandinavia. 
He continues: 

‘I have travelled and have presented papers in many 
countries, from Helsinki to Vienna and Lisbon, and an 
inescapable conclusion I must draw is that the British 
managers are not any longer the leaders of management 
style. What worries me most is that this state of affairs 
seems to be accepted as inevitable which, of course, is not 
true. 

"There is still enough talent, knowledge and experience in 
the UK to put us back at the top of management league; to 
do it, there must be incentive, co-ordinated efforts, en- 
lightened and aggressive leadership. If this is not forth- 
coming we may be witnessing a decline of the affluent 
society . . . energy crisis and industrial relations are probably 
less alarming than the standard of managerial performance. . . .' 


The source of this quotation is one of several contacts 
which I was fortunate to establish in the first stage, the 
pilot survey, of my research on management audit.! The 
pilot survey gave me an opportunity to meet a field manager 
of a British company's management audit team and to 
discuss with him the *how' and the *what' of management 
audit. 


Recruiting the team 


The company’s board of directors decided, in 1969, to set 
up a management audit team. The manager was selected 
and was given his brief: to set up, as a permanent part of 
the structure of the company, a management audit team 
to help all levels of management to improve their per- 
formance, and so make the company increase its return on 
capital employed. 'l'he board's instructions were neither 
very detailed nor restrictive. 

'The team was recruited from within the company. Its 
composition was, and still is: 

I The Manager - with a financial and broad and varied 

managerial experience, both national and international. 
With accounting background. 
With computer/systems background. 
With buying/merchandising background. 


Management audit trainees. 


l cof ale » » 


management audit team. 


It may be interesting to compare this establishment with 
that of Honeywell, a USA-based large international 
company with over 70,000 employees, over 300 locations in 
28 countries. Honeywell’s manpower staff plan for 1970 
reads something like this: 


7 Financial men. 

Systems analysts. 

Industrial engineers. 

Production engineer. 

Production/inventory control. 

Purchasing. 

Quality control or personnel. 

General business, sales, branch business managers, etc. 


LS dm ÓN 


The two companies have very little in common - different 
size, different nature of business and different locations. 
The manager of the team in each company, however, 
points out strongly four common factors of great import- 
ance: 

First, whatever the background training and experience 
of a member of management audit team, he must be 
management-orientated — which means he must think, 
feel and act as a manager. 

Second, the diversity of problems in modern business 
organizations is so great that no single person, nor any 
of the professional bodies, can singly provide management 
audit service. 

Third, the rate of change is fast and complexities are 
many. It is this element which make the job of manage- 
ment auditor so big and demanding; good audit groups 
must have experienced, competent and diversified staff. 

Fourth, the composition of the team, in each company, 
shows that finance men — accountants — are well repre- 
sented. This is an indication of the role the accountancy 
profession is likely to play, if it lives up to it. 


Introductory booklet 


To introduce a new element, management audit, into the 
company’s structure a booklet was produced for dis- 
tribution to all levels of management. The meaning of the 
concept, the philosophy of management audit and its 
1 See ‘Management Audit: Chance, Challenge or Lost Opportunity?’, 
The Accountant, January 3rd. The present article is likewise based on 
the author’s research project for the CNAA degree of M.PHIL., jointly 


sponsored by The Institute of Cost and Management Accountants and 
City of Birmingham Polytechnic. 
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objectives are well explained. The clarity, simplicity and 
brevity of these explanatory notes probably converted many 
original objectors to ‘let us give a try to this innovation’. 
The booklet is in the form of questions and answers, and 
defines company management audit as: 

‘An independent appraisal activity for the review of 
company operations as a basis for service to management at 
all levels. It is managerial control which functions by measur- 
ing and evaluating the effectiveness of other controls. Com- 
plete objectivity is essential to its function. It functions for 
the future benefit and increased success of the Company and 
its staff. 

'Management audit exists to ensure a more effective 
discharge of management responsibilities by furnishing 
objective analysis, appraisals, recommendations and pertinent 
comments.’ 


Who does management audit involve? 
“The answer says: “Management Audit involves staff at 
all levels without exception”. 


How does it affect those involved? 

“It acts as an zid to making management more effective 
and thus increasing the return on the capital employed by 
the company. It highlights weaknesses, offers improved 
measures and provides means for solving problems. 


What type of personnel make up the management audit team? 
“Personnel trained in a wide range of management dis- 
ciplines. The team will foster long-term management 
training within the company. The primary requirement for a 

. team member is a basic appreciation of management concepts.” 


Programme of work 


The company operates a management training scheme, and 
management trainees are required to spend six months 
with the company management audit team working on 
projects under supervision. The programme of work is 
prepared by the manager in periods of four months and 
submitted to the directors to add their comments — which 
tend to be in the form of additional points rather than the 
rejection of those submitted. 

The programme usually covers about twenty studies 
classified into: 

(1) To be undertaken in all units. 

(2) At sample of units. 

(3) At indicated and selected units, selected by circumstances 

and special needs. 


As an indication of the value of getting line managers 
involved in what they are doing and encouraging initiative, 
approximately one-quarter of the audit team's present 
programme of work consists of specific requests from line 
management. 

A management audit team attached to the head office of a 
large international corporation of USA origin conducts 
most of its work at the request of the local board of 
directors, i.e. the field management. All members of the 
management audit team are given the agreed programme 
of work for the next four months and, basically, a completely 
free hand. They consult their manager whenever they wish 
to do so, and he is readily available. Each management 
auditor is encouraged to get in touch and discuss matters 
with other members of the team. 

The way the management auditors conduct each audit 
assignment and the order in which they do it, with few 


March 28th, 1974 


exceptions, is up to each of them to decide. They are 
required to inform the manager's secretary each Thursday 
of their movements for the following week, so that he can 
contact them immediately if the need arises. Members of 
the team are not forced to complete the programme in 
full on time — just as much as they can do well. Experience 
shows that, in most cases, what had been planned was 
done well. 

Each management auditor produces a report at the end 
of each study, which the manager comments upon and 
then sends to line management and, where circumstances 
require such a course, to the Board or one of its members. 
However, before the report is produced the contents — 
especially recommendations — are always discussed with the 
line management who have been subjected to the study. 
This part of the work is considered very important; its 
aim is to create right impression and motivation. 

Both the manager of this team and one of its members 
expressed, at two separate interviews, surprise at the 
reactions of those respondents to the pilot survey who 
said that management audit would curb managerial initia- 
tive and will ‘spread’ management control and responsi- 
bility. 

‘Nothing like it according to our experience’, said one. 
‘On the contrary, it cultivates managerial initiative; the 
managers and not the auditors are definitely the decision 
makers in our company. After all, the managers have a right 
to reject our recommendations and there were cases when 
they did so. 

‘I just cannot see how this curbing of managerial 
initiative and “spreading” of management control can arise. 
In our report, if there is an impasse — i.e., the line manager 
and the management auditor do not agree — a note to that 
effect is included in the report’. 


The right approach 


One member of this team was kind enough to give me an 
outline of its approach to each assignment. ‘We are polite 
and tactful in our work. The line manager knows in advance 
that we are coming — there is no need to be awkward and 
arrive at the most awkward time, let the unit run smoothly. 

"Ihe management auditor, on arrival, sees the line 
manager first and tells him how long he is likely to be 
and what he is going to do. The approach of each manage- 
ment auditor is not identical, but each of us is friendly 
and never facetious. 

‘We do not try to trap people, we think it is both unfair 
and dangerous. Nobody wishes to have themselves or their 
jobs demeaned. 

“We consider it essential to follow up verbal conver- 
sations. ‘There should be a verbal back-up — if you spoke 
to a junior, speak to somebody else. Never try to catch 
anybody out. 

‘We come back, being an internal team, so that it is 
vital to establish a good relationship based on mutual 
understanding, trust and respect. 

“The staff, in our experience, volunteer the information 
in most cases. The management auditor must be careful 
here. He must sieve the information, then evaluate it, 
without giving offence to the staff; he must be and be 
seen as respecting and not doubting the staff, unless there 
are good reasons for it. In his work the auditor must look 
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closely at the motives in volunteering the information. 

‘Never deviate from the study conducted at the time — 
it creates a bad impression on the staff. and the manage- 
ment auditor can get confused. Just note mentally any- 
thing which you detect as suitable for the next study. 
The management auditor must never go outside his 
programme without reporting to and obtaining consent of 
his manager. The manager may in turn find it necessary 
to refer to the board of directors or to another level of line 
management. 

‘To know the people must be at the top of the list. 
Business systems are as good as people who designed and 
who operate them. Through knowing people you learn 
all the intricacies of the business. 

‘Management audit will be as good as the board of 
directors wants it to be. Lip-service on the part of directors 
is not enough; they must believe that management audit 
is needed. There must be full backing of the board and 
this must be seen by all levels of management in the 
company. This support to be meaningful requires the 
directors’ understanding, co-operation and leadership. 

‘The manager of the team in our company has free access 
to the board and to each director. This is known in the 
company and is taken as meaning that the function is so 
important that it warrants continuous and immediate 
contact with the board. 

‘People selected for the job of management audit must 
be of the right calibre and, once selected, allowed to get 
on with the job under enlightened leadership and proper 
programme of work; there must be a proper motivation 
and an organized approach. This is exactly what goes on 
in our company and this is why we are, I think, so success- 
ful. 

‘Honesty is absolutely necessary. There are things 
among company activities which the management auditors 
may not understand; be honest and admit it, and consult 
your colleagues; this is what the team is for. If you do, 
you will gain respect; if not, and you start pretending that 
you know more than you do, this will be the end of effective 
management audit. 

‘None of us in the team is a specialist in all of the main 
lines of the company business, but as a team we have 
enough talent to help our managers with most, if not all 
the problems. We know who are the company's specialists 
and experts, and have no hesitation in consulting them on 
technical matters.’ 


Comment and conclusions 


The above is a real-life example of management audit in 
use by one of the large, but not one of the giant, British 
companies, as told by two insiders to the outsider. The 
inescapable conclusion must be that a properly selected 
and well-organized management audit team with the right 
leadership and motivation works well and produces results. 
I do not think there is anything special or unique about the 
company concerned which precludes any other British 
company having the same success with application of 
management audit. 

This case history is one of success, but to introduce and 
to operate management audit is not simply child’s play. 
Several writers — advocates of this concept — take the view 
that management audit is just an attitude of mind; the 
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auditor, instead of asking what, asks why. It is easy to 
say but not so easy to do — people are used to certain ways 
of thinking and certain ways of behaviour. 

Management audit, to me at least, is basically a human 
problem, and behavioural scientists have a big role to 
play here. Much would depend on the attitude of direc- 
torate towards the subject; in some cases, it is predictable 
that they would be vulnerable to criticism and fight shy 
of the idea altogether. If they do, are they at the right 
place? 

'l'he case history company was fortunate to have a board 
of directors with the right attitude of mind. The decision 
to invest in human resource was made and has been paying 
dividends; even the audit fee to the statutory auditors, in a 
time of inflation, is lower now than it was five years ago! 

What is wanted is that British directors and top execu- 
tives should re-examine their attitude to the company's 
most important asset — i.e., human resources. Are we using 
them to the best advantage; is the traditional relationship 
the best one; would it not be better to 'open-up' our 
managerial process; can our managers learn from ‘out- 


siders’ like management auditors? Once the directors are ` 


converted to this new idea the rest is still difficult but not 
impossible. 

Selection of the right team will present problems, but 
once it is decided that the management audit function 
cannot be run by using audit or management trainees, the 
right team should emerge. The need to allow ‘outsiders’ 
(auditors) to roam through the department, and to accept 
their recommendations, may be painful to some. Therefore 
the introduction of management audit must be very care- 
fully planned and sold to the staff. 

The second stage of my research is directed to 1,200 
British directors and executives; the mail questionnaire 
has already been distributed, and the answers are beginning 
to arrive. It is hoped to have a report on this second stage 
in June. 

There are two objects of the exercise: 

(1) To find what the directors think about the concept; and 

(2) To bring to their attention that there is such a thing as 

management audit, which might provide an answer to 
their problems. 

The danger of the United Kingdom becoming just ‘an 
Isle of Man of Europe' will become a fairy tale, once 
Pritish directors open up to innovations. If necessity is 
the mother of invention, why not also of innovation? 
Perhaps the present energy crisis and unproductive 
industrial relations may be a blessing in disguise. 
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Common Ground on Europe 


by RICHARD BAILEY 


d ae change of Government has precipitated a situation 
which the Nine had carefully avoided bringing out into 
the open. The Community had got itself into a position 
where every one of its members had cause for complaint 
and alarm. 

Herr Helmut Schmidt, the German Foreign Minister, 
had been loudest in his complaints about the Commission’s 
spendthrift ways with funds subscribed from national 
budgets. The Washington conference on the oil crisis 
separated the French from the rest as completely as ever 
President de Gaulle managed to do in the 1960s. Mr Heath 
had been mainly concerned, but from opposite ends, about 
the size of the Regional Fund and the level of farm prices. 


New element 


Into this uneasy atmosphere of doubt and recrimination, 
the British election has injected a new element — the Labour 
Partys demand for re-negotiation of the Treaty of 
Accession. 

No one, at the time of writing, can say how much or how 
little this particular form of words will mean in practice. If 
Mr Wilson, egged on by the extreme anti-marketeers in his 
Cabinet, sets his sights too high, his chances of survival 
would not be bright; he would arouse the opposition, not 
only of the Liberals, but also of an as yet uncounted number 
of members of his own party. The chances are then that 
Mr Callaghan will find himself seated on the Council of 
Ministers with the task of explaining the point of view of the 
new Government and seeking ways and means of recon- 
ciling it with those of the other eight members. 

As a starter, the Government secured a fortnight’s grace 
before taking part in any Community meetings. However, 
it would not be realistic to attempt to hold up business 
indefinitely by employing empty chair tactics. British funds 
and interests are involved in the EEC. British industry has 
invested large sums on the fact of membership. British 
agriculture is in the process of adaptation to fit the Common 
Agricultural Policy. A total boycott of all Community 
institutions would harm Britain as well as the other 
members. 

The agenda of problems facing the Community includes a 
number of those set down for re-negotiation in party 
statements. The most important among these are agricul- 
tural policy, regional development, social policy, the 
Euro-Arab oil talks, and relations with the developing 
countries. 

The impact of the CAP on food prices, the first of these 
problems to come under discussion, raises a number of vital 
issues. Creation of a customs union and adoption of the 
CAP were the only real achievements of the Six in moving 
towards an integrated Europe. During the election cam- 


paign in the UK, a great deal of ill-informed invective was 
deployed to demonstrate the effect of CAP in raising food 
prices in Britain. 

In fact, many Community prices are now below world 
level — but adjustments of British prices to the next stage 
of CAP would inevitably send beef and butter prices 
soaring. The request for an exemption for Britain from the 
next stage of adjustments was therefore to be expected. 
Such a move would shelter the UK market from further 
increases and give a breathing space for a consideration of 
future Community policies. Whether this comes within 
whatever definition Mr Callaghan has for re-negotiation is 
not known. But the chances are that the eight members are 
ready and willing to discuss agriculture as a key factor in 
curbing the rate of inflation. 

The standstill on farm prices, if it is achieved, should 
enable the new Ministers to adjust to the realities of office 
and to secure a more realistic briefing in Community affairs 
than the statements appearing in Labour’s Programme for 
Britain, 1973. This referred to the unrealistically high price 
of cereals in the EEC, when in fact it has been necessary to 
impose a tax to stop low-cost European cereals being sold 
on the world market! 

The fact that Community prices are low may make it 
difficult to secure major changes in the CAP at this time. 
Much will depend on forecasts of the movement of world 
prices and whether this is likely to be seen as up or down. 
It is not impossible that the CAP might prove to be the 
best bet in providing reasonably-priced food for the 
relatively long term. 


Complex situation 


The CAP tends to benefit producers in times of surplus 
and consumers for the rest of the time. Its main supporters 
are therefore the producers, especially the French, who 
would favour change only if it appeared that food scarcities 
were likely to continue. If the signs are that world food 
prices are likely to come down then Britain, traditionally a 
major food importer, is likely to suffer if the CAP is left 
intact with its levies effectively keeping out cheap produce 
available from Commonwealth and other producers. The 
agricultural supply position is extremely complicated and it 
would be naive, to say the least, to imagine that Britain’s 
troubles would all be solved by walking out of the 
Community. 

While the CAP is uniquely a Community problem, other 
subjects for discussion would require an element of 
European co-operation even if the EEC did not exist. 
This is particularly the case with relations with the OPEC 
countries. The agreement for a conference at Foreign 
Minister level between the Nine and the Arab States was 
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"find ways of giving 
our older citizens a fair deal 
says Alan Watson of Panorama 


‘As a television reporter it is my job to investigate 
problems of real concern. There is no more urgent 
problem in Britain today than to find ways of giving 
our older citizens a fair deal. 


‘Last Christmas | reported in a PANORAMA 
programme on the predicament of three splendid 
Old Age Pensioners in Blackburn: Maggie, Tillie 
and Polly. As a result they became nationally known 
and the public response was extraordinary. Many, 
many people wrote in offering money, gifts, and 
their time and labour. 


‘Maggie, Tillie and Polly were delighted and grate- 
ful but there are so many other old people inade- 
quately housed and without proper personal care 
and attention. The Methodist Homes for the Aged 
can't help them all but they do provide hundreds of 
older people with a cheerful place in which to live; 
homes where they enjoy privacy and companionship. 


‘But inflation makes this worthwhile service more 
expensive month by month. If the Methodist Homes 
for the Aged are to maintain the standards of their 
homes and expand the work they so want to do, then 
they must ask for your help. | know you will respond 
with a gift because | have already discovered the deep 
concern and generosity of people when they really 
understand the needs of others’. Please bring this 
appeal to the attention 
of your clients when they 
are discussing their Will. 


Methodist PA |] 
Homes z S 
for the Aged V 29 e 


General Secretary 

Rev. R. J. Connell, M.B.E.,B.A,B.D. 
1 Central Buildings 
Westminster 

London SW1H SNS 
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Associateship membership is open to 
those who have been successful in 
passing the prescribed examinations and 
who have in addition not less than five 
years approved accountancy experience. 











Licentiate membership is available to 
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Value Added Tax 
after one year 


P.C.P. Investment Consultants Ltd. 


will be holding a series of conferences on the 
changes which have taken place in VAT during its 
first year of operation during May. 

The principal speaker at the conferences will be 
Hugh Mainprice, LL.B., who was involved in the 
preparation of the original Bill, and who has 
become accepted as a leading authority on this 
subject, having written several books and been a 
regular contributor to B.B.C. Television and Radio 
programmes on the tax. 


Venue: The Institute of Directors Club 
Dates: 2nd, 9th, 16th, 23rd, and 30th May. 
Each conference will be restricted to 20 delegates. 


Fee: £40.00 + VAT inclusive of all conference 
documentation and refreshments, etc. 



















Applications to or further details from: — 


Miss S. D. Mergan, 

P.C.P. Investment Consultants Ltd. 

Crusader House, 14 Pall Mall, London, S.W.1. 
Tel: 01 839 4121 


"ese, 


^. opportunity of endorsing this moral 


LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01—253 2977/8/9 and Telex 26287 
01—251 0344 (7 lines) 








PDSA-a cause near 
tothe hearts of many 


and some cont even know it 


The People's Dispensary for Sick financial support would no doubt 
Animals was established in 1917 and wish to be reminded how this may 

is the only Society founded continue after their death.) 

exclusively to provide free treatment We will gladly send you further 

for the sick and injured animals of information about the work of the 

those unable to afford private PDSA and matters concerning 
veterinary fees. Its permanent donations, bequests, lecacies and 
treatment centres and mobile units covenants. 

handle nearly a. million cases a year P/ease contact: The Hon. Treasurer, 

in England, Scotland, and Wales People's Dispensary for Sick Animals, 
alone. PDSA House, South Street, Dorking, 
To continue its extensive veterinary Surrey RH4 2LB. 

and educational work the Society 
needs funds. It is work that many of d b 
your clients would support in their 

hearts. Some may wish to take the 


support with a charitable bequest in 
their will. (Others who already give 
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made as the election results were being sifted. This will 
not take place until after the energy ‘summit’ meeting 
agreed on at the Washington talks. ‘The chances are that 
this meeting will be the forum for discussions on the 
meaning of re-negotiation. Chancellor Willy Brandt will be 
in the chair and it is widely believed that he will insist that 
the Nine clarify their future relationships before getting 
down to the oil crisis. 

There remains the question of whether a referendum will 
be held on UK membership, or whether the next election 
(whenever it comes) will be taken as decisive. One way and 
another, the Government is likely to find that the re- 
negotiations of the Treaty of Accession is likely to prove 
rather more complicated than appeared from the simple 
rhetoric of an election campaign. However, with the 
Community in its present low state, a period of self- 


examination could be rewarding to old and new members 
alike. 


Generalized Tariff Preferences 


THE COUNCIL HAS ADOPTED regulations and decisions on the 
application for 1974 of improved generalized tariff prefer- 
ences in favour of developing countries. 'l'his is the first 
year that the three new member states (Denmark, Britain 
and the Irish Republic), which hitherto applied their own 
system, come under the Community system. 

In accordance with the directives of the Summit Con- 
ference of October 1972, which showed a desire for ‘an 
improvement in generalized preferences with the aim of 
achieving regular growth of imports of manufactures from 
the developing countries’, the system of generalized 
preferences contains substantial improvements. 

Possible preferential exports from developing countries 
to the Community now total about 2,000 million units of 
account for industrial products other than textiles and 
about 500 million units of account for textile products. The 
increase represents a growth rate of 40 per cent over the total 
export volume which would have been achieved in 1973 if 
the Nine had applied the system applied by the Six for that 
year. In processed agricultural products, improvements 
involve a trade volume of about 218 million units of account. 


Consumer Protection Programme 


THe SUMMIT CONFERENCE in October 1973 called upon 
Community institutions to strengthen and co-ordinate 
action in the field of consumer protection and asked that 
a programme be submitted to it by December 31st, 1973. 

The programme which the Commissioner has now sub- 
mitted to the Council is based on the principle that the 
consumer is no longer considered merely as a purchaser of 
goods and services for personal, family or collective use but 
as a person concerned, in his capacity as consumer, with 
the various aspects of life in society. It is presented as a 
first outline of objectives and priorities and leaves the way 
open for later elaboration. 

The aims of Community consumer policy are to guar- 
antee consumers greater protection of their health and 
safety, honesty on the part of suppliers of goods and 
services and fuller, more accurate and objective information 
-enabling them to obtain goods and services at the. best 
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prices; fuller explanation of Community policies and 
decisions; and an opportunity to contribute to the drafting 
of regulations which directly affect consumers’ interest. 
Priorities in the next three years are: 

In particular, to ensure improvement of health and safety 
standards in a wide range of goods, especially foodstuffs and 
dangerous substances; 

To eliminate unfair and fraudulent trade practices such as 
unsolicited mailings, dishonest forms of contract and mis- 
leading publicity; and 

To afford consumers better protection as regards hire- 
purchase sales and other forms of consumer credit. 


In the field of consumer information, priority is given to 
explanations and comparative statistics on prices, improved 
labelling and clear presentation of such Community action 
and policies as concern the consumer. In co-operation with 
member states, consumer organizations and other bodies, a 
major effort will be made in communication at all levels. A 
report on progress made in the Community will be pub- 
lished annually. 

Research will be carried out to obtain improvements for 
consumers as regards complaints, advice and repairs. The 
need to improve consumer representation has been 
recognized, and the Commission will unreservedly support 
the new consumers’ advisory committee. 


New Techniques 


THE COMMISSION HAS ASKED Société des Consultants 
Indépendants et Neutres de la Communauté (SCIENCE), of 
Brussels, to investigate new techniques in the energy field. 
In the course of investigations, those techniques which may 
help the Community to achieve independence in the energy 
field will be listed and evaluated. 

Inquiries will be based on: 


An evaluation of the potential for techniques applicable to 
the production, conversion, shipment, storage and use of 
energy; and 

Current research (in the light of information available to the 
Commission departments). 


The following proposals will be made 


Action that can be taken in the Community (research and 
development, studies, recommendations, etc.) to promote 
the development of such techniques; and 

Energy research and development projects on which the 
Community and non-member states might usefully co- 
operate. 


Changes in 1974. 


AT THE BEGINNING of the second year of the enlarged Com- 
munity, the following measures came into force: 


Minor alterations to the new common customs tariff; 

The second customs reduction between the EEC and EFTA 
countries; 

The new system of extended generalized preferences; 

The EEC-Finland free trade agreement; 

ECSC, agreements with Switzerland, Sweden, Austria, 
Portugal and Iceland; 

Extension of the EEC-Turkey agreement to the new EEC 
members; and 

Maintenance of trade relations on their present basis pending 
new agreements with Iran and the Mediterranean countries. 


THE 
386 


ACCOUNTANT: 


March 28th, 1974 


Taxation Anomalies and 
Practical Difficulties - II 


Accountants' Submissions to the Revenue 


Reproduction of the allied accountancy bodies’ memorandum to the Board of Inland Revenue 
on tax anomalies and difficulties, with the Revenue’s comments in italics, is concluded 
below. The first part of the memorandum appeared in last week's issue. 


Taxes Act 1970, sections 248 and 249: Charges 
_ on income: interest payable to non-residents ` 


ERTAIN countries (for example, France) require that direct 


investments in their country be financed in whole or part by 


borrowing from internal (e.g., French) sources. The acquiring 
UK company may not be able to treat interest on such borrowing 
as a charge since it does not fall under sections 248 and 249 
particularly if the acquiring company is an investment or 
holding company. It is suggested that: 


. (a) section 249 should be amended to provide that interest 
will be allowable as a charge to a company which is a mem- 
ber of a trading group where foreign acquisitions must be 
financed locally by virtue of local, legal and exchange 
control requirements; and/or 

(b) interest payable to a bank or other financial institution 
established or carrying on business within the EEC should 
be allowed as a charge. 


The Revenue said that these proposals ecént too far. If there were 
any cases of real hardship, they would look at them again. 


32. Taxes Act 1970, section 259 (3): 
management expenses 


We submit that management expenses incurred by a holding 


Group relief for 


company should be capable of being set off against UK profits . 


of other members of the group. At the present time, such 
expenses must be set as far as possible against the company’s 
own: corporation tax profits, thus leading to loss of double tax 
relief. In this respect, section 259 (3) is less favourable than sec- 
tion 259 (1) which deals with trading losses. 


The Revenue was not sympathetic on this proposal, as d seemed 
likely to go too far. S 


33. Finance Act 1972, section 85: Carry-back of 
advance corporation tax 


(a) Section 85 (3), as amended by section 33 (c) of the Finance 
Act 1973, :provides that surplus ACT'-may be set off against 
corporation tax paid in respect of the accounting periods 
beginning in the previous two years, the set-off being so far as 
possible against the liability for a more recent accounting period. 
We have previously discussed with the Board the disadvantage 
of this principle, and wish to repeat the submission that the 
relief should first be given against the liability of the most 
remote period: (The point is Wed similar to that in paragraph 28 
above.) 


Y The Revenue said that the arguments against setting off losses 
eon the earliest year applied also to the oo of ACT, but 
even more force in this case. 


(b) We submit that the period for carry-back of ACT should 
be two years; noz, as provided by the section, for the accounting 
periods beginning in the two-year period preceding the 
accounting pericd in which the ACT is paid. It i is anomalous 
that the relief should be affected by the company’s accounting 
date. 


The Revenue said that this point had been raised in 1972 and 
1973 and the answer had been given that it would lead to com- 
plicatsons that were undesirable at the initial stage of the new sys- 
tem. The subject could be looked at again after a few years. 


34. Finance Act 1972, Schedule 16, paragraph 13: 
Cessations and liquidations. 


In liquidations of close companies, the apportionment provisions 
apply to any income received by the liquidator, notwithstanding 
that there may be a deficiency as regards contributories. Para- 
grapk 13 (2) gives a measure of protection where claims of 
creditors absorb the income. It is again submitted that no 
apportionment should be made if shareholders receive less than 
the amount paid up on their shares. 


The accountants stressed that the rules were very hard in that 
directors were faced with compulsory shortfall assessments even 
though the income earned during the period of liquidation should 
have been used to repay them their capital contributions. The 
Revenue undertook to look at the problem. 


-© The accountants referred to the Revenue’s letter about the 
corporation tax rate during liquidations, and asked whether there 
would be a press release. The Revenue did not wish to issue a press 
notice themselves but undertook to produce a form of words for the 
accountants to pass on to the professional press [The SE 
March rath]. 


35. Finance Act 1972, Schedule 23: Transitional 
provisions 


(a) Paragraph 8 (4) of Schedule 23 of the Finance Act 1972 
provides that the long-term provisions of paragraph 2 apply 
where after April sth, 1972, there is a change in the ownership 
of, or a major change in the nature or conduct of a trade or 
‘business carried on by a company. It is difficult to see why a 
company should be penalized merely because for example, it 
carries out a group reorganization or is taken over. 


(b) The Board agreed to consider our previous submission 
that rt was anomalous that a company which maintained the same 


. dividend year bv year should become subject to the restrictions 


in Schedule 23, "paragraph 2, if its franked investment income, 
however small, was larger in the fiscal year 1972—73 than it was 
in 1971—72. Thus an event over which the company had no 
control could adversely affect the treatment of its ACT. We 
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suggested a de minimis allowance. Information as to the progress 
of this submission would be appreciated. 


(c) The complex transitional provisions of Schedule 23 create 
a considerable amount of work for those companies which do not 
escape under paragraph 2 (1). One of the conditions of para- 
graph 2 (1) is that the company in question was not at any time 
during its base period after April 5th, 1972, a 51 per cent sub- 
sidiary of a company resident in the United Kingdom. It is 
submitted that if a company is not such a subsidiary between 
April sth, 1972 and April 6th, 1973 and otherwise qualifies for 
exemption under paragraph 2 (1 ), such exemption should not be 
forfeited by a subsequent change of ownership. 


The Revenue explained that it had been deliberate policy to 
have rough-and-ready rules under Schedule 23, and they would 
not be prepared to recommend amendment unless some major 
defects were discovered. 


CAPITAL ALLOWANCES 


36. Capital Allowances Act 1968, Chapter 1: 
Industrial buildings, etc. 


(a) Where a building is destroyed and the insurance proceeds 
are used to erect a new building, the capital gain on the 
disposal of the old building can be deferred (section 33 and 
paragraph 13, Schedule 6, Finance Act 1965). It is submitted 
that a similar provision should apply to a balancing charge 
where the building is an industrial building. 


The Revenue explained that the concept of ‘roll-over’ was familtar 
in capital gains tax legislation, but not in income tax. They did 
not want to introduce 1t there, particularly as they had only heard 
of one case which caused problems in the last three years. The 
accountants pointed out that it must cause problems in that the full 
amount of insurance was not available to pay for a new building. 


(b Where a company incurs losses in its final accounting 
pericd, ceases to trade and disposes of the trade assets, any 
balancing charge on the sale of plant and machinery will be 
relieved against its trading losses, as the charge is deemed to 
arise on the last day of the accounting period. Any balancing 
charge on the sale of factory premises cannot, however, be set 
against the losses as there is no provision for a notional disposal 
of buildings on a cessation of a trade. In normal circumstances 
it is reasonable not to deem a disposal as industrial buildings 
allowances will continue to be due if the factory 1s let to another 
trader. Where an industrial building is sold within, say three 
years of the cessation of a trade, it is submitted that it would 
be equitable to give the taxpayer the option of treating the 
building as having been sold on the last day of trading, to enable 
relief to be obtained where trading losses have been incurred. 


The Revenue pointed out that there were already several means 
of setting off losses. They knew of only three cases in the previous 
three years where there had been hardship, and they had found 
means of helping the companies concerned. If, however, the 
accountants thoughi that there was a real problem, the Revenue 
could look at tt. 


CAPITAL GAINS TAX 


37. Devaluation of sterling: Assets acquired with 
borrowed forsign currency 


It has become increasingly common in recent years for 
' companies investing in overseas assets to finance the purchase 
with loans in overseas currencies. At a time when sterling has 
weakened against the majority of other currencies, the liability 
in respect of the loans increases in sterling terms, matched by a 
corresponding increase in the value of the company’s assets. 
The appreciation in the value of the foreign currency results 
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in a taxable gain when the asset is realized. However, since the 
loan liability is not a chargeable asset for capital gains purposes 
there is no relief for the increase in the sterling cost of the loan. 

It is clear, therefore, that while the net assets of the company 
will have neither increased nor decreased in value due to the 
movement in exchange rates, the net asset value is reduced by 
the imposition of a tax charge on the gains without an offset 
for the loss on the loan. 

It is considered that legislation should be introduced along 
the lines of paragraph 1 of Schedule 19 to the Finance Act 1969 
(which dealt with borrowings before the November 1967 
devaluation) to deal with the problems that have arisen as a 
result of the effective devaluation of sterling following the 
floating of the sterling exchange rate. 


The Revenue said that the fluctuations of the currency market 
had to be considered as one of the risks of the trade. They had not 
sought to impose a charge following the revaluation vis-à-vis the 
dollar, and could not allow the losses in devaluation, With a floating 
pound, there was no way in which the 1969 provistons could be 
applied. If a sterling parity was fixed, the Revenue could reconsider 
the matter, but even then they would not be tn favour of a general 
provision. 


38. Finance Act 1965, section 24: Capital losses on 
winding-up an estate 
Where capital losses arise during the administration period of 
the estate of a deceased taxpayer, and where they cannot be set 
inst gains during that period, they are available to the 
beneficiaries only if assets have been appropriated to benefi- 
ciaries before disposal. In complex estates, relief will often be 
forfeited because it is simpler to dispose of assets and then allo- 
cate the proceeds than to allocate assets first. It is submitted 
that it is anomalous that loss relief cannot flow from the estate 
to the beneficiaries without this added complication. 


The Revenue said that the proposal could place an intolerable 
burden on executors, and the difficulties of apportionment would be 
immense. 


. 89. Finance Act 1965, section 33: Replacement of 


business assets 


(a) We submit that roll-over relief should be extended to cover 
an involuntary sale of property under a compulsory purchase 
order providing that the proceeds are invested in other property 
regardless of whether the vendor is a trader. 


The Revenue said that they could not contemplate this sugges- 
tion. Compensation was paid on the basis of putting the vendor in 
the position he would have been in had he sold voluntarily on the 
open market. The relief suggested would upset the market, and 
would also encourage vendors to hold out for a compulsory purchase 
order. 


(b) Whilst section 276 of the Taxes Act 1970 extends roll- 
over relief to take into account all the trades carried on by 
members of a group, there is no similar provision to cover 
separate trades carried on by one taxpayer — apart from the limi- 
ted relief in subsection 9 of section 33 of the Finance Act 1965. 
It is submitted that section 33 should be extended to cover 
separate trades carried on by the same person. 


The Revenue said that section 33 had been studied by the 
working party on section 34. The accountants stressed the anomaly 
Sei hoped that the recommendations would be borne in mind. - 


40. Finance Act 1965, section 34: Transter of 
business on retirement 


There have previously been discussions with the Board on the. 
operation of section 34 (3) (P) particularly the fact that in 
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computing ‘assets’ and ‘chargeable business assets’ no deduc- 
tion for current liabilities can be made. These figures are there- 
fore affected quite fortuitously by the date on which such 
liabilities are paid. We again submit that appropriate amend- 
ments should be made. 


The Revenue satd that the working party on section 34 had 
reported to Ministers tn 1972. 


41. Finance Act 1965, Schedule 7, paragraphs 4 to 7: 
Reorganization of share capital, etc. 


We have previously pointed out that these paragraphs offer 
deferment of a capital gains tax liability in a variety of circum- 
stances, for example where as a result of reconstruction, con- 
version or amalgamation a shareholder receives shares in the 
same or another company in substitution for, or in addition to, 
his original holdings; but that one circumstance which does not 
appear to be covered is the liquidation of a holding company 
where shares in one or more subsidiaries are distributed to the 
members im specie, There is for all practical purposes no 
realization of the underlying investment, and the shareholders 
are in no better position to meet a capital gains tax liability than 
they are in the circumstances of paragraphs 4 to 7, which it is 
submitted should be extended to cover this point. 

This point had been raised 1n the capital gains tax group working 
party, but no way could be found of giving relief. 
' The accountants said they had treated the working party as 
confidential, so that members did not know tts findings. The Revenue 
satd that they were content for the relevant documents to be passed 
to other members of the committee. They would have to wait to see 
what was done on the main recommendations of the working party. 


‘42. Finance Act 1965, Schedule 7, paragraph 11: 
Debts: exclusion of chargeable gains on disposal 
except debts on a security 


The submission has previously been made that losses on loans 
which are associated with the shares in a company as part of the 
selected method of financing, should rank as allowable losses. 


Any gain arising on the sale of the company is wholly reflected ` 


in the value of the shares and may attract capital gains tax. 
Yet in the event of the business failing, both the shares and the 
loan may be lost yet only the loss on the former is allowable. 


Following the 1972 meeting, the accountants had sent in some 
examples of hard cases. The Revenue were still looking at these 
and would be replying shortly. 


43. Finance Act 1973, Schedule 8: Share option and 
share incentive schemes 

In our submissions on the Finance Bill 1973, we asked for 
clarification of the capital gains tax aspect of Schedule 8, in 
particular Part II as affecting both the company and the 
individual. The Board proposed to consider these aspects and 
information as to the outcome would be appreciated. 


The Revenue noted the point, but was not tn a posttion to report. 


ESTATE DUTY 


44. Gross or net value 


We wish to repeat the submission that it is inequitable to use 
the gross sales proceeds of chattels as the probate value. This 
ig particularly the case with antiques and works of art, as ex- 
tremely high costs of realization are often necessary as a result 
of the narrowness and specialized nature of the market. 


The Revenue could not add to what was said last year. The 
point was something which could only be contemplated 1n a general 
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review of death duties. The Green Paper on a possible inheritance 
tax [Cmnd 4930, The Accountant, March 30th, 1972] was. still 
under consideration. 


45. Estate duty generally 


A case has occurred in which the Estate Duty Office in London 
was requested to confirm the applicant's opinion of the inter- 
pretation of provisions in the estate duty legislation. The Estate 
Duty Office felt unable to express an opinion, pointing out that 
any question about the existence and/or extent of any liability 
to estate duty would only be determined in accordance with the 
facts existing at the date of the death of the person in question 
and the law then prevailing. Whilst we do not dissent from this, 
it is nevertheless helpful from time to time for practitioners to 
be able to obtain the views of the Estate Duty Office on inter- 
pretations of the law and on the practice of the office. We hope 
that arrangements can be made for such views to be expressed. 


The Revenue explained that it was not the practice to gtve advice 
about indzoidual schemes that might be aimed at avoidance of duty 
but would usually comment on general interpretations of the law. 
If the accountants would give a reference for the case mentioned, 
the Board would look into it. They would alse consider whether 
the Estate Duty Office practice needs reviewing. 


46. Estate duty legislation in Scotland 


There exist a number of anomalies in the application of the 
estate duty legislation as between England and Scotland. The 
representatives of the Scottish Institute would welcome an 
opportunity to discuss these matters with the officials of the 
Scottish Estate Duty Office. 


The Revenue said that the Registrar of the Estate Duty Office, 
Scotland, would be very ready to meet the Scottish accountants 
to discuss any problems. 


47. Estate duty and income tax on widows’ annuities 


Where a retirement ‘annuity contract provides that the retire- 
ment annuity is guaranteed for a term certain the annuity 
(normally payable to the widow) will be taxable as investment 
income, and there is an element of double taxation in that the 
present value of the annuity (net only of income tax at the basic 
rate) will be subject to estate duty. 

It is submitted that such annuities should be subject to income 
tax as earned income, and that the provisions of section 39 (2) of 
the Finance Act 1957 should be extended to relieve from estate 
duty guaranteed annuities which in fact become payable to a 
widow or dependant. 


The Revenue said that the treatment might appear harsh, . 
but in fact the line drawn in the Finance Act 1957 was a reasonable 
one. It was possible for all people taking out an annuity to name 
their widow in the contract and thus arrange for the income to be 
treated as earned and at the same time secure favourable treatment 
for estate duty purposes. If, however, the annuity merely went into 
the estate, tt was reasonable that it should be liable to estate duty. 
The accountants pointed out that some insurance companies did not 
appear to be aware of the advantages of naming the spouse in the 
annuity contract, and agreed that 1t might ht be helpful if they 
informed the appropriate body of this problem. 


48. Finance Act 1940, section 55, and Finance Act 
1954, section 28 


In 2 section 55 valuation of a company with a subsidiary, relief 
is given for industrial property, but not agricultural property, 
owned by the subsidiary. We-have referred to this anomaly 
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previously, and the Revenue at that time undertook to look at 
the type of case where agricultural land is owned by a parent 
company and farmed by a subsidiary. 


The Revenue saw the force of the accountants’ argument, but 
the proposal was one which would only be considered in a general 
review of death duties. 


49. Finance Act 1959, section 35: Exclusion of donor 
or owner of an interest from possession or benefit 


We have previously submitted that for the purpose of deciding 
whether liability to estate duty on certain gifts inter vivos arises, 
there should be a procedure for agreeing the full consideration 
appropriate to the property, such as the appropriate commercial 
rent. Increasing difficulty is being experienced in this area, 
particularly in regard to chattels, and it is considered that there 
is a strong case for the adoption of a special procedure for this 
purpose. 


The Revenue thought that there was a certain artificiality about 
the situation of giving away a chattel but retaining the use of tt for 
a full commercial consideration. This being so (and although they 
accepted that 1t might not be easy to determine the appropriate 
rent) they did not consider that a procedure on the lines con- 
templated would be justified. 
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50. Finance Act 1968, section 38 and Finance Act 
1969, section 40 (2) (c): Aggregation 


We wish to submit that the £25,000 non-aggregation for pre- 
1965 life policies should apply where the estate duty is charge- 
blo under section 2 (1) (6) (iv) of the Finance Act 1894, as it 
applies to duty under section 2 (1) (c) of that Act. 


Under English law, no charge arose under section 2 (T) (b) (ie) 
unless the terms of a trust deed brought it in. The point taken was 
therefore a matter only of Scottish law on which Court decistons 


were azwatied. 


51. Finance Act 1969, section 36: Termination of 
power to accumulate 


Estate duty may be payable under the substituted section 
2 (1) (b) (iv) of the Finance Act 1894 where a power of accumula- 
tion ceases on the death of the settlor. It is submitted that such a 
charge should not arise in the case of a trust whose objects are 
wholly charitable or in the case of trusts for policies written 
under the Married Women’s Property Acts. 


Paragraph ro (a) of Schedule r7, Finance Act 1969, seemed 
clearly to exempt charitable trusts. As regards trusts for policies 
written under the Married Women’s Property Act, it appeared 
that the point arose only in Scotland where the position was as 
noted at item 50. 


When Is a Book Not a Book? 


Zero-rating of Component Parts 


by HUGH MAINPRICE, LL.B. 


One of the hardest things, when any new legislation is introduced, is to decide 
exactly what Parliament meant by the words appearing in the particular statute. 
Our contributor examines some of the VAT anomalies created in the 

publishing trade by group 3 of Schedule 4 of the Finance Act 1972. 


N the face of it, Parliament is presumed to intend 

that the words used in an Act should bear their natural 
meaning; but it often happens that, by applying this rule, 
anomalies are created and distortions arise. The so-called 
‘golden rule’ of interpretation is that the Courts may only 
vary the ordinary meaning of words used if the ordinary 
meaning would lead to an anomaly or absurdity. 

The problem is that what is an anomaly and what is an 
absurdity is not always apparent. With the introduction 
of value added tax, which is a novel piece of tax legislation, 
there have been a number of disagreements as to what the 
words in the legislation actually mean. Inevitably, the tax 
collector will try to apply a meaning which leads to the 
collection of the greatest amount of tax, while the taxpayer 
will seek to show that the proper meaning is one which 
leads to the lowest payment of tax. 

Because VAT, unlike purchase tax, affects the whole 


of the business community, there have already been a 
number of disputes on the interpretation of the Finance. 
Act 1972. So far these disputes have been mainly confined 
to VAT Tribunals, but sooner or later there will have to be 
decisions from the High Court, so that a pattern is laid 
down which can be used for the general guidance of all 
those affected by the tax. 


Looking at books 


One would have thought that what is or is not a book 
would not have been one of the areas of dispute, but in a 
little under a year there have been four cases decided in 
the London VAT Tribunal on the interpretation to be 
placed on group 3, Schedule 4 of the Finance Act 1972. 
This group reads as fallows: 


(x) Books, booklets, brochures, pamphlets and leaflets. 
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(2), Newspapers, journals and periodicals. 
. (3) Children’s picture books and painting books. 
(4) Music (printed, duplicated or manuscript). 
.-(5) Maps, charts and topographical plans. 


— . (6) Covers, cases and other articles supplied with items 1 to 5 


and not separately accounted for. 


:' When looking at this group from the layman's point of 
view, its meaning appears to be quite clear. However, the 
manufacture, if manufacture be the right word, of books is 
undertaken in a way which bas given rise to dispute. 
~ Publishers, when placing orders for the printing of 
books, frequently take the precaution of leaving a part of 
such order in what is known in the trade as ‘in flat’. What 
this means is that if a publisher is ordering a run of, say, 
10,000 copies of a particular hardback book, he will seek 
to minimize his possible loss, if the whole run is not sold, 
by instructing the printer to bind up a proportion of the 
total number ordered and leave the remainder unbound; 
so, if a publisher instructs his printer to bind 5,000 copies 
and leave the remainder in flat, and only 4,000 copies are 
' Sold, the:cost to the publisher is not so great as it would 
have been had the total 10,000 copies been bound. 
Naturally, the printer charges the publisher with the 
total cost and, if the book sells well, makes an additional 
charge for binding up copies left in flat. The question which 
has recently exercised the London VAT Tribunal is the 
rate of tax to be charged on these unbound books. 


Ring binders 

The first case which was decided in relation to this matter 
was the case of A. E. Walker v. Commissioners of Customs 
and Excise (LON/72/1, The Accountant, April sth, 1973) 
where the chargeability of ring binders for BSA workshop 
manuals was in issue. The appellants in that case manu- 
factured and supplied specially-designed and purpose- 
printed ring binders to the specification of BSA to form 


part of their workshop manuals. When the printed sheets. 


of the manual were inserted into the ring binder, the whole 
constituted a book within the meaning of item 1, group 3. 

The Commissioners contended that the binder was a 
part of a book and not a book itself and, therefore, taxable 
at the standard rate. The appellant contended that the 
binder being a part of a book and of no use on its own was 
within the relief afforded by item 1, group 3. In their 
judgment, the tribunal said: “We conclude that in item 1, 
group 3 the greater should be construed as including the 
less, so that in the absence of authority to the contrary the 
entirety of each of the goods therein specified should 
include any component part thereof’; and, accordingly, 
they decided that the binders were zero-rated. 

Two further cases were taken to the Tribunal on this 
point, those of Fabbri and Partners Ltd v. Commissioners of 
Customs and Excise (LON/73/16, The Accountant, June 
7th, 1973) and Marshall Cavendish Ltd v. Commissioners 
of Customs and Exctse (LON/73/43, The Accountant, July 
19th, 1973). In both these cases it was contended that 
binders which were used to hold magazines issued in series 
. were zero-rated. The appellants, in both cases, were un- 
successful, since the Tribunal held that the binders in 
question were not parts of a book as such but merely a 
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convenient form of: keeping a number of separate maga- 
zines together. The logic of these two decisions appears 
irreproachable. 

'T hé question of the taxability of parts of books was not 
raised again until the beginning of this year when the case 
of Butler and Tanner Ltd v. Commissioners of Customs and 
Excise (LON/73/128—131, The Accountant, March 7th) came 
before the London 'Tribunal. The point at issue in that 
case was whether books in flat, and the binding cases for 
such books, were to be charged with VAT at the standard 
rate. 

The Commissioners contended that they were and the 
appellant, relying on the decision in the Walker case, argued 
that they were all part of a book and as such zero-rated. 
The Tribunal, in dismissing the appeal, sought to dis- 
tinguish it from the Walker case by stating that it could not 
be said that any of the articles in issue in the appeal were 
the component part of any specific book. They said: 


‘In our view, the Walker decision cannot apply unless the 
article in question when supplied can be said, without any- 
thing further being done to it, to be a component part of the 
completed article.’ 


If they are correct in thus restricting the Walker decision, 
then it is clear that books in flat which require cutting, 
trimming and binding before the final article emerges 
cannct be said to be a component part of a completed book. 
With respect to this contention, it seems to me that the 
same argument could have been used in the Walker case, 
since the pages of the BSA workshop manual would need 
to be cut, collated and inserted in the ring binder before 
there was a complete book. Accepting the fact that, in the 
Walker case, nothing had to be done to the binder itself 
save the insertion of the printed sheets, the same could 
surely be said for the case of any hardback book, So, either 
the Walker decision is incorrect or the distinction which 
the Tribunal sought to make in the Butler and Tanner 
case cannot be supported. 


Absurd result 


In any event, 1t leads to this absurdity — that tax will be 
charged to a publisher on that part of a print run which is 
left in flat and, tf the publication is successful and the books 
are actually “finished”, the supply then made will be zero- 
rated. One wonders whether, under these circumstances, 
there will be an adjustment of tax all along the line to 
refund the ro per cent paid on the original ‘unfinished’ 
books. 

It is a matter of speculation as to why the Commissioners 
should seek to charge tax in the circumstances of the 
Butler and Tanner case. No extra sum will accrue to the 
revenue, since the tax paid by the publisher to the printer 
will be deductible in-the ordinary way; indeéd, since the 
publisher will almost certainly be on monthly returns, it is 
probable that he will recover the tax before it is paid by the 
printer to the government. In these circumstances, the 
charging of tax at the standard rate is positively disad- 
vantageous to the tax collector. 

Taking it all in all, therefore, the Commissioners have 
won a Pyrrhic victory. The case might well have formed the 
basis for another Shakespearian play entitled Much Ado 
About Nothing. 
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10.30 a.m. on Monday of the week of publication. 
These times; are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 


$ Con- 
Linage Basic X cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering B Iines £2-25 £1-50 
per line (5 words) in addition 45p 30» 
SITUATIONS WANTED 
(Inctuding Articles Required) 
Minimum covering 5 lines £1-80 £1-20 
,per line (5 words) in addition 38p 24p 
SEMI-DISPLAYED i 
All headings: 
per singie-column Inch £7-20 £4-80 
FULLY-DISPLAYED 
All headings: 
' per single-column Inch £9 £6 


(minimum 2 In. single column) 


Box numbers If required — Add the charge for 
one line at the relevant rate for each Insertion. 
Box numbers sre not transferable and cannot be 
repeated at a later date. 


PAYMENT 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classifled Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2H 1JJ. Telephone 
01-836 0832. 


EASTER HOLIDAY 
ARRANGEMENTS 


e 


CLASSIFIED ADVERTISEMENTS 


Owing to the Easter Holidays the 
latest times for the acceptance, 
alteration, or cancellation of 
classifled advertisements will be 
as follows: 


For the issue dated April 18th — 
10.30 a.m., Wednesday, April 
10th il 


For the Issue dated April 11th ~ 
10.30 a.m., Friday, April Sth 
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FINANCE 


ARTICLED CLERKS £1,250—£2,000 


Nationwide service for beginners and transfers including the top 
international firms. ‘A’ level beginners £1,250. Post inter. £1,750. 
Part | £2,000.+ 


PARTNERSHIP — LIVERPOOL ST £5,000 


Owing to expansion an extremely weil organised City firm with a. 


staff of over 100 are seeking a junior partner. This is an ideal 
situation for a C.A. who is manager/assistant manager with one 
of the large firms, wants a degree of Independence and does not 
wish to lower professional standards. 


AUDIT MANAGER Richmond 
One of the largest practices In SW. London require A.C.A. as 
manager. Salary in line with best London rates and a car provided 
by the firm. 


MERCHANT BANKING ^".  £3,3004- 
A very well-known bank have asked us to select a newly qualified. 


Prospects of entering mainstream of merchant banking and in the ` 


present economic climate applicants will need a very likeable 
personality and first-class experience under articles. Usual fringe 
benefits including cheap house loan. 


CANADA/WEST INDIES $18,000 
A boat-load of Transatiantic partners will be arriving in April to 
interview young A.C.A.s. Again we have the advantage of a 
consultant who has worked Transatiantic with an international 
firm. 

Specific openings, Toronto, Montreal, Vancouver, Ontario, 
Windsor, Calgary, etc., $13,000 to $18,000, Bahamas $17,000, 
Barbadcs $17,000, Jamaica $9,000+car, Bermuda, Caymans, 
Virgins. 


HOME COUNTIES — AUDIT £2,000—£3,750 
Finalists and newly qualifieds urgently required : Reading, Bedford 
(International firms), Basingstoke, Clapham, Southend, liford, 
Canterbury, Croydon, Sevenoaks, Tonbridge, Margate, Walton, 
Windsor, Reading, Cambridge, Luton, Woking, Chichester, 
Eastbourne, Brighton. — Prestige firms with early or long-term 


partnership prospects. Guildford Investigation work for a national . 


_ firm. Please ring for places not specifically listed. 


TEMPS 

TEMPING IS TEMPTING with Pembroke & Pembroke. Finalists 
from £1°70 clear. A.C.A.s £2°20/£2°76 clear. Unqualified A AE 
Particularly urgent City, West End, Yeovil, Leicester, Cardiff, 
Taunton, Southend. Inquiries from employers welcome. 


| bur wd 
PEMBROKE 


In the fui nanes lease telephone one of our consultants in. London or 
or ask fora career discussion with k Pembroke, wr eed 


EE wri l te home telep ber and the date of 
er to ease quote your num ate of any 
SE 3 relevant qualifications. . 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 
021—236 4356 | 





TAXATION 


PERSONAL TAX 4 per cent mortgage 
Our banking division have been retained by an American client to 
select a senior taxation officer at their West End office. Small tax ' 
department with a number of interesting cases including domicile 
and residence. 


1 


TAX — WATERLOO £4,000 
Small, rapidly expanding firm in Waterloo seek unqualified 
manager primerily for personal tax, but some company tax 
available if required. 


MERCHANT BANKERS £5,000+ 
Very well-known merchant bank in Cheapside have asked our 
banking ‘division to select a group taxation manager to take full 
responsibility. Usual fringe benefits including cheap house loans, 


FIRST POST IN INDUSTRY £4,000 
Newly or recently qualified A.C.A. required by leading industrial 
group at Victoria. Opportunity after proven period to diversity 
from the routine negotiation of U.K. computations. l 


SUBURBS/HOME COUNTIES 
£2,000—£5,000 


COMMERCIAL: Kingston, Bromley, Greenford, Whetstone; 
Managers: Bucks, Berks, Oxford. 

TAX MANAGERS: Slough; Cammercial: Barnet, Kingston 
(planning), Bromley, Greenford; Company Personal: Croydon, 
Clapham, Redhill,! ford, Tonbridge, Canterbury, Windsor, Brighton, 
Horsham, Wantage,.Luton, Haywards Heath, Richmond, High 
Wycombe, Beckenham, Dorking, Kingston, Barnet, Chichester, 
Winchester, Southampton, Reading, Bournemouth, Poole. 


TAX SPECIALISTS £5,000—£6,000 
For men with first-class knowledge of company or personal tax or 
estate duty, A.C.A., F.T.I.l. or A.T.I.l. We are currently handling 
partnerships, consultancies and executive positions in the profes- 
sian, industry and merchant banking. Career discussions at this 
level can be arranged with Mr Pembroke at our City or Birmingham 
offices or evenings at 62 Porchester Terrace, London W2. | 


TAX TEMPS , £too much 
We provide assistance with mortgage and In the event of A.T.I.I. 
or chartered students will help on tultion. Basic requirements: (1) 
Professional experience; (2) Legible handwriting ; (3) Reliability. 


geg wel 
PEMBROKE | 


In the first instance please telephone one of our consultants In London or 

GE ig for a, career rae on aih Mank Pembroke, F F, ‘at If yon 

prefer to please quote your home telephone number an e of any 
relevant qualifications. 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 
| 021—236 4356 
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SE. LONDON 

Assistant to Group Financial Controller to £4,500 
This position with an export orientated manufacturer of 
specialised machinery Is open to qualified Chartered Ac- 
countants, preferably with two years’ experience of financial 
‘control and accounting practices In a medium to large 
industrial company. Given the necessary experience, age is 
not a limiting hor for the successful canaldate who will be 
involved in a wide range of accounting activities at group 
level, including the preparation of perlodic managament 
and financial accounts, budgets, taxation and matters relating 
to some half-dozen overseas subsidiaries. Relocation expenses 
are provided. Ref. C0836/A. 


WEST LONDON 
Investigations Accountant £4,000 


Our clients are a major International growth orlentated- 


manufacturing group who require a Chartered Accountant 
aged 25-32, with. at least a year's post-qualification experi- 
ence. The candidate appointed to this t will be wholly 
engaged on special assignments on behalf of one of the main 
operating units involving review of ipd. accounting 
methods and will enjoy a considerable degree of autonomy in 
the conduct of hls work. Successful completion of the pro- 
gramme envisaged will result in promotion to a senlor 
management accounting post within 18 months. Ref. C0852/A. 


LONDON W1 
Newly-qualified Accountant to £3,500 


Our clients, the UK subsidiary of an American group with 
diversifled interests, wish to appoint a young A.C.A./A.C.C.A. 
to Join the head office financial sam: His main responsibility 
will be the maintenance of the financial records of a number 
of management companies. In addition he will become 
Increasingly involved In the preparation of monthly accounts 
for U.K. and U.S. presentation, annual and five-year profit 
forecasts, capital expenditure and cash-flow statements and 
U.K. taxation matters. This is an ideal opportunity to make a 
positiva contribution as part of a young team In a progressive 
group. Ref. A0869/A. , 


WILTSHIRE 

Administrator/Accountant . to £3,500 
A well-respected and successful firm providing technical 
advice and financlal services to farmers wishes to appoint a 
professionally experienced man to run Its accounts depart- 
ment. He will supervise the day-to-day activities the 
department and prepare accounts and management Informa- 
tion for the firm. In addition he will provide a consultancy and 
accounting service to clients, involving the preparation of 
budgets and accounts and tha appealed of new agricultural 
projects. The successful candidate, who need not be formally 
qualified, must have the confldence to deal with a wide range 
of assignments. Ref. A0872/A. 


MIDDLESEX (NW. LONDON) 
Project Accountant: ' c. £3,500 
Manufacturing subsidiary of a major food and catering group — 
part-qualifled man under 30 to report to the Finance Director 
on all aspects of financial control and computer systems — will 
be particularly concerned with reviewing existing accounting 
routines, reporting on cost effectiveness and assessing new 
projects. Ref. A364/A. i : 


LONDON EC3 
Operations Accountant l to £4,000 -car 
An operating division of a leading alr transport and shipping 
roup wishes to appoint a qualified accountant to report to the 
Divisional Financial Controller. He will monitor information 
received from divisional companies, identify problem areas 
and make recommendations In order to di ks performance 
and profitability. He will also be concerned with planning and 
carrylig out operational audits which will involve travel 
throughout the U.K. The successful candidate should have 
previous management accounting E and can expect 
excellent prospects with the group. Ref. A0871/A. 


LINCOLNSHIRE 

Taxation Assistant to £4,000 
An exceptional opportunity has arisen in the corporate 
taxation department of a major multi-million U.K. group. 
Reporting to the Group Taxation Manager, the successful 
applicant will be involved Initlally In the preparation and 
submission to the Revenue of the taxation computations of 
the various U.K. and overseas companies within the group. 
Candidates should have relevant taxation experience In a 
professional firm or Industrial group and the potential to 
participate In tax planning In relation to future expansion of 
the group’s activities. Assistance will be glven towards 
relocation expenses. Ref. M3114/A. 


NORTH SURREY 
Financial Analyst 
A technically orlentated group of engineering companies, 
specialising In a major growth area throughout the U.K. and 

urope, requires a qualified accountant for a senlor head 
office.appointment. He will be concerned with the evaluation 
of proposed capital expenditure, using DCF techniques, 
forecasting and planning, using computer models, and profit 
Improvement analysis, and will report on the return on new 
investment. He will work closely with divistonal line managers 
and will also undertake occasional od hoc investigations. This 
appointment would ideally suit a newly qualified A.C.A. 
wishing to gain wide exposure to this sophisticated group's 
operations. Ref. A0874/A. 


WEST END 

Cost/Management Accountant £3,000 
Part-qualified or unquallfled accountants aged up to 55, with 
a proven record of reliability and accuracy, are eligible for 
this post with a recently established international merchant- 
ing subsidiary of a major publicly quoted group. The candidate 
appointed to this will supervise and monitor contractual 
commitments with particular reference to profit margins and 
will also assist the Chief Accountant within the department 
generally. Pension scheme and excellent fringe benefits. Ref. 
C0832/A. 


SE. LONDON 
Part-quallfied Accountant to £3,000 
Manufacturing subsidiary of a large food processing group — 
young man, actively studying for qualification, to report to 
anaging Director — duties will cover weekly ing ac- 
counts, sales and production statistics, costing records and 
variance Investigations — working on his own, he will be able 
to progress rapidly. Ref. A0365/A. 


TEMPORARY ASSIGNMENTS 





EXPERIENCED ACCOUNTANTS IMMEDIATELY AVAILABLE 


50 Lincoln's Inn Fields, London WC2A 3BR. Tel. 01-242 8708. Ansafone after hours - E 
also 24/26 Lands Lane, Leeds 1, Yorkshire. Tel. 0532-29181. Ansafone after hours 


A member of the REED EXECUTIVE GROUP 
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Chief Accountant to £4,500 
SLOUGH/BUCKS BORDERS — Small group of light engineering 


companies requires a qualified man to be responsible for the total ` 


accounting and secretarial function. The ability to install a com- 
puterised system if required would ba some advantage. Ref. 
A/18295. Applications to London offica — 01—734 5043. 


. Profit Planning and Analysis Manager c. £4,250 
. SW. MIDLANDS — This well-known International Engineering 
Company offers the young matured accountant responsibility end 
scope. Candidates must demonstrate their experiences in capital 
-expenditure evaluation and analysis, short- and long-term 
. financial planning, budgetary control and forecasting are 


' gufficient to enable them to be effective immediately. Fringe . 


benefits Include assistance with relocation costs, car purchase 
and personal Insurance schemes. Ref. A[3543, Applications to 
SHINE! office — 021 -622 2961. 


Financial Accountant (European) around £4,000 
SOUTH-WEST LONDON — Essentially the appointment carries 
responsibility for managing a department of six staif and providing 
the technical expertise for a Head Office operating in a highly 
centralised situation. He will be personally responsible for the 
consolidation of the European subsidiaries and accounting for 
the effects of movements in exchange rates. With an annual 
turnover of £27 million the company has a'sophisticated range 
of accounting procedures and it is felt that a qualified accountant 
aged around .26 has most to gain and to offer this position. 
_ Ref. A/6041. Applications to London office — 01-734 5043. ` 


-- 


Operations Accountant 
"WEST LONDON — Our client is in an expanding and profitable 
business as a subsidiary of a broadly based public company. 
Their turnover this year will be around £9 million. Due to the 
` promotion of the present holder to Financial Controller they wish 
to appoint a qualified accountant, aged around 26..He will be 


responsible for developing their financial and management’ 


information systems and for some aspects of the monthly reports. 
He will be joining a small young financial team which has already 
made a'considerabla contribution to the company, and will be 
nees to a wide range of problems. Obviously career prospects 
a are good and-there are fringe benefits to match.,.Ref. Al 6070. 
* Applications to London office — 01-734 5043. 


t 


in Assignments `- 
Our associate company EXECUTEMPS. en re ona nations 


wide scale in providing a comprehensive accounting service — 


' to its many, commercial and: professional clients, Whether ydu ` 
are seeking temporary assignments pending the discovery of ` 
the ideal permanent position or you enjoy the rewards and freedom `. 
of freelance operatión contact your nearest EXECUTEMPS 
consultant for further information. ` 


up to £3,600. 


Newly Qualified ` to £4,400 
SOUTH-EAST — This exciting appointment in a well-known 


company offers the opportunity to obtain a broad range of ` 


financlal and management accounting experience in a commercial 
environment. On your part ít will call for some hard work and a 
modicum of intelligence. Ref. A/18298. Applications to London 
office — 01-734 5043 


Financial Controller £4,2507 car 
SOUTH HERTS — Growth has now brought our client in the 
leisure Industry to the point when a qualified man must:be 
appointed to make fundamental changes In the accounting 
system. He will join a small, highly motivated management team 
geared to produce results. Ref. A/18296. Applications to London 
office — 91-734 5043. 


- 


Operation Accountant £4,000--car 


` EC3 — A large shipping group requires a professionally qualified 


man to appraise information received from business sectors and 
operating companies and pinpoint. areas of weakness. Together 
with the company accountants Investigations will be made and 
recommendations submitted. Soma travel is involved. Ref. 
.A/18294, Applications to London office ~ 01-734 5043. 


Financial Analyst c. £4,000 


SOUTH LONDON — This client primarily manufactures end . 


markets raw materials for Industry. Ín its managemant style and 
systems, it is a highly professional company. Ths financial 
analysts team is one of the keystones In the further improvement 
of profitability, and analysing and recommending the optimum 
manner of future growth. To contribute satisfactorily, the man 
appointed will need around two years' industrial experlence and 
an accountancy qualification. As may be expected, career 
prospects, fringe benefits and where necessary removal expenses, 
are excellent. Ref. A/ 6072. Applications to London office — 


01-734 5043. 
i 


I ' Y 


Chief Accountant c. £4,000 


' W1 — Fast growing food company requires young qualified man 


with drive and ambition to join an enthusiastic management 
team. He will control the Head Office accounting function which 
is computerised and utillse sophisticated reporting techniques. 


This is an.excellent career opportunity. Ref. A] 18293. Applications - 


to London office - — 01—734 5043. 


, 
y ~ 


“Accountant £3,500 neg. 
WI — Newly qualified man — by the Group Financial 
" Controller of over 20 companies in diverse fields; working closely 


t H 


„with him he will maintain the records of some companies located 


- London — 01-734 5043 Leeds — 0532 444401 .at Head Office and be involved in the preparation of monthly 
: Manchester — 081-236 4394 Newcastle — 0632 27724 -Quarterly and annual accounts, annual and five-year profit 


€^ o Bhminghem — 021-622 2297 . Glasgow — 041—221, 2585 
E Sheffi eld — 0742 7847 7 


forecasts, and projects. Excellent Group prospects. Ref. A/ 18297. 
EES to London office — 01—734 5043 
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Qualified for What? 


An odd question to | 3 
raise at a time when 
you think the world's at your feet. 


But is it? Isn't qualification the 
beginning, rather than the end. 
Difficult to appreciate when you've . . 
just spent four years grinding through ` 
exams and audit-bashing. 


But now that you have qualified, take . 
: a hint from us - forget me past and 
look ahead. | 


Here's where the importance of career 
advice.cannot be overstressed. It’s a 
rara commodity in very scarce supply. 
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As qualified accountants 
ourselves, we know its importance. 
As experienced accountants we have’ 
seen how easy it is to make elementary 
career mistakes. Taking the wrong job . 
for the wrong reasons at the wrong: 
time. 


Our time is yours—As much of it as you 
want. An hour or two well-spent now . 

can spare you years of self- ` 
recrimination later on. 


Consult the Real Professionals — 
who care ! Telephone Peter Wilson, 


. ACA on 01 -405 3499 


. Accountancy Division | 
Lloyd Executive Selection Ltd 


We know the profession from within” 


Alliance House, 29/30 High Holborn, London WON GAZ 
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` (A few yards from Oxford Circus Station) 
PROFESSIONAL OFFICE APPOINTMENT SPECIALISTS | 


PERSONAL TAX 
PERSONAL TAX 
TOPCARE are the tops when it comes to 
tax posts. Since 1966 we have been help- 
ing hundreds of tax staff to better things. 
Why not get in touch with us and ses 
what is available for you. If you are not 
gure, ask around your colleagues, they've 
probably been to us and will be happy to 
tell you about our fast, friendly service. 


PERSONAL TAX £2,500-£3,000 
Opportunities for keen, young people 
hina additional training and, g 
experience with medium/large firm based 
in the City. 


SENIORS ; c. £3,500 
Plenty of really worth-while posts for 
experienced tax seniors. If you feel 
you are in the perfect job — sit tight. If 
not, get in- touch with enee 
you'll soon improve your current 
future prospects. : 


PERSONAL TAX LADIES 

Sa l £2,500-24,000 
We have a number of jobs where a lady 
would be particularly welcomed and 
. would soon settle down in a happy 
environment. 
- PERSONAL TAX 
Do you fancy a position as assistant to a 
Tax Partner? Our clients are a SEH 
and expanding firm in the West En 
Opportunities are above average. 


PERSONAL TAX 


H 


£3,250. 
A.T.LL or A.T.LI. student offered 


chance to join first-rate tax department 
in City. A stimulating environment 
&hould ensure rapid personal progress. 


PERSONAL TAX £2,800—£3,000 
Experienced young people have a wide 
variety of positions to choose from. 
In Central London or surrounding areas. 
Let TOPCARE help. you fill the best 
post for you. 


PERSONAL TAX £3,500—£3,750 
Responsible posts in this range can 
provide good rewards, good prospects 
and a secure, happy future. © 











' City 


COMPANY TÀX 
COMPANY TAX | 
Experienced men (three) for substantial 


firm. Qualifications not necessary 
but enthusiasm is. 


COMPANY TAX c. £5,000 
International firm have several vacancies 


‘for qualified men. Every encouragement 


The demand for good com 


TAX 


to those wisning to handle International 
tax Cases, | 


COMPANY TAX 
Central London firm seek manager for 
their small tax department, Wide range 
of interesting clients, 


COMPANY TAX £3,000-£7,000 
EC! - EC2 - EC3 - EC4 - SW1 - WCI - 


WC2-Wi1.—Goodjobsinallthéseareas | 


and many others. 


COMPANY TAX 

y tax 
people continues to grow. y not 
consulit TOPCARE and find out about 
the many vacancies with firms of 
Chart Accountants of all sizes and 
also commerce and industry. 


N.Q. TAX £3,000 min. 
You owe it to yourself to find out about 
the opportunities in tax specialisation. 
You can make your career in tax or get 
specialist knowledge to help you in a 
more broadly based carcer. NE 
A.T.LLs . £3.500-£5,000 
Applicants with this valuable qualifica- 
tion are increasingly being sought by 
our clients. Don't miss'out on these very 
worth-while opportunities, - 


TRUST STAFF 
TRUST MANAGER, EC2 c. £4,500 


TRUST MANAGER, EC4 £4,500 ' 


TRUST SENIOR, EC2  £4,000-£4,500 


TRUST SENIOR, WC1 £3,500 
TRUST SENIOR, W1 £3,750 ` 
TRUST ASSISTANT, ECH ~ £3,000 
TRUST ASSISTANT, W1 22,800. 


many similar posts. 


PROVINCIAL VACANCIES 


£4,250-£4,500 : 


- AUDIT SENIORS 


£4,500—£5,000 


LAAN LIVIN, WALCH JULI, Lait 





TOPCARE EXECUTIVE LIMITED 


248 REGENT STREET, LONDON W1 


TEL. 01-437 6063 


AUDIT 


NEWLY QUALIFIED  £3,000—£3,500 
TOPCARE have been advising newl 
qualified men for a number of years. We 
suggest you get in toucn with us. We'll 
be pleased to see that your career moves 
ahead exactly as it should. 


£3,000-£3,500 
If you were articled to a small or 
medium-sized. firm and would like 


. additional experience with a larger 


firm, this could be your chance. Our 
clients are an international firm and 


offer good experience of public company 
audits, 


AUDIT MANAGERS  £5,000-£7,000 - 
Opportunities are widespread. Let TOP- 
CARE help you find the best for you. 


AUDIT SENIORS , £2,000-£4,000 
Let TOPCARE introduce you to several 
firms we think will interest you. You 
might quickly find out what you've been 
missing. i 


AUDIT SENIOR £3,000 + 
Medium-sized firm in West End seek an 
enthusiastic young auditor. No travel- 
ling outside London area. 


UNQUALIFIED MEN 


.Many chances of really Wworth-while posts 
;ome 


for men qualified by experience. 


- and sort out a good post while there are 


plenty of good opportunities. 
AUDIT SENIORS  £3,000-£3,500 
Medium/large City firm offer plenty of 


scope to the ambitious. Be one of the 
“go-getters' - you could have a good new 
job by this time next week. R 

AUDIT, WEST END . £2,000-£4,000 
Many ‘posts with small and medium- 


‘sized firms. 


AUDIT SENIOR, EC2 £3,500-£4,000 
AUDIT SENIOR, EC2 £2,750-£3,000 
AUDIT SENIOR, W1 £3,250 
AUDIT SENIOR, W1 £3,550-£3,700 


many similar posts. 
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" VACANCIES ALL LEVELS 


MOST CITIES AND TOWNS 


= 


— FOR FAST, FRIENDLY SERVICE 
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My manager said "Hello" 
It must be Christmas. 


| In Price Waterhouse, | 
nothing could be further from the 
— truth. 

Thereis so o much concern 
that your experience is 
progressive, so much personal 
managerial effort put into helping 
the individual's career, that your 
qualities are certain to be fully 

- recognised. ` 
If to be judged on merit is 
| what you want, contact: _ 
IAC Macpherson, | 
3 Frederick's Place, Old Jewry, 
London EC2R 8DB. 01-606 6044. 


EL —— 


. Birmingham: ACS Hordern, 021-236 5011/Bristol:BA Baldwin, 0272- 293701/Cardiff: PJ Byworth, 0222-21723 
Glasgow: AG Campbell, 041-332 9204/Leeds:PN Turner, 0532-34607 
Leicester: RG Wilkes, 0533-51981 /Liverpool: JA Teare, 051-236 7862/Manchester: CR Godwin, 061-832 9676 
Newcastle: PW Jowett, 0632-28493/Nottingham: NH Deakin, 0602-49321 


f LHC ALLUUNIANI, Marco ¿5.00 : JLAAAJIVIN, big, JULO, Laie | : F ` 


~~ 
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2. « OVERSEAS RECRUITMENT SERVICE. 





We are acting for wolLcoown firmas ol chartered accountants and give below brief details of ncs vacancies, ——Á — A 


BRUSSELS - BF 3,000 p.m. to BF 3,500 p.m. 
lessant offices in a residential part of the town, 
an end employing. ab about 60 staff, the work includes 


clients and ‘excellent general audit - 


experience, Continental training schemes as well 
as U.K. training will provide a useful complement 
to practical experience. 
ATHENS ' 

Ge ED DM 18,000 (x14 minimmn=«p.a.) 
This o is expanding rapidly deallng with all 
aspects SC Commerce and Industry GES e 
ping. Fluent oral and written Greek essen 


, BARBADOS - E.C. $16,800 

Tax concessions for housing allowance-and travel 
allowance, settling-in allowance, months’ 
Ges leave at end of two-yebr contract. si 


OLLAND - G.1,950 p.m. to-G.2,450 pm. 
x 13 84- pa) | 
E TA — £2,500 p.a. 


ANGOLA - Senior £5,000-+ accommodation min. 
Situation in LUANDA the office is small at present 
but is ing. Luanda is a very pleasant and 
modern city offering all the attractions of a seaside 
resort. Travel opportunity will appeal to those 
with a senso of adventure. A knowledge of Por- 
tuguese is essential but 
arranged to improve this. Preo accommodation, 
free passages. 


ZAMBIA — pans OER 00 Dä. 


accommodation 
Situated in Lusaka the office employs about: 100, 


The work covers the country’s largest nationalised 
. Industries-as well as companies, : 


mining, etc, Benezits include’ free accommodation, : 
sottling-in allowance and xix weeks’ leave par year. 
A wonderful opportunity to bask in the sunshine 
(when not working) and accumulate capital. 


MALAYSIA AND SINGAPORE 

Ifyou are qualified and wish to return to your own - 
country we can help you. 

AUSTRALIA ~ Melbourne an Sydney $7, in ard 
Our client has a large office Sydney als 
Melbourne, and vacancies occur "(ont to thus 
in Perth, Brisbane and Adelaide. Very varied work, ` 


x 


* $ 


DEVON “+4 


Cost Accountant To £3,250 
World leaders in Office Systems Eer require ' 


a Cost Accountant. Reporting to 
Controlier, the on involves Ge for the 
management of the cost section. Good. Standard 


Costing experience is necessary together with a 
know] of computer-based’ accoun systems. 
Re-location expenses whero necessary. . 7166 
BERKSHIRE 

Co Accountant E e. £4,000 


An electrical engineering company seeks a 
accountant to take complete control of the ac- 
-counts function. involving 

' £750,009. Previous industrial enceis necessary - 
with the ability to control . Duties will include 
the preparation of annual ‘accounts, monthly 
pou annual and quarterly budgets, supervision 
o books of account, and com pany secretarial 
mattecs. This is a good opportunity la an expandin 
company. , Ref: 71 eic 


LONDON EC3 
£3,500 . 


Internal Audit 

To oin a lares E iaa baba Some 
U travel involved and, after two it is 
anticipated that promotion "will follow for the pry 
`~ man, 61 


t 


tuition can be . 


a turnover of about . 


' MALAWA - K.6.000-- K.3,000-- accommodation 
The Bian office in one of the mcst besutiful 
countries in. Africa employs about 60 staff and 
benefits include free accommodation, free passages, 
etc. ; 
KENYA - Seniors, E.£3,000 p.a. ` 

Toa würde E inane 

ou go us organisations, 

commercial. companies and agricultural 


. Free accommodation, settling-in allowance and 
-24 days’ leave per month are 3 included in 
the package. - ] 
MORE 


Anen exists in this thriving port and holiday 
15 centre. Tho o es th ei udi cB e 
& t employs the t audit. t ques 
Much of the wot is involved with shipping, ware- 
reni and ng and forwarding See 
res 


TANZANIA ~ T.£3, 400+ freo accommodation , 

Two-and-a-half days’ leave per month. Vacancies 
in Dar-es-Salaam, also in Mosh! and: Arusha, 
delightful towns surrounded by national parks. 
If you are interested in wild life (as well as WEN 


these latter places are beautiful and could be 
described as the ‘Garden of Eden’. : . 
LIBERIA — $11,000: minimum ^ * f 


Dealing with rubber plantations, timber conces- 

sionaire, public utilities, ports, oll recineries, banks 

^ and fishing. ane office is in 

ous city with excellent rting and social 

facilities. Pree hed accommodation, car allow- 

ance, free ción, chauffeur, two-year contract. 
Return passage mi -term for holiday in U.K., 


CANADA - Montreal and Toronto 


Vacancies soon with a large practice in Canada. : 


Additionally, vacancies exist from time to time in 
Vancouver, Ottawa, Dese. Halifax; St John, 
Edmonton, Calgary. 


. BERMUDA — B.$10, 000 uod 


Based in an office in Hamilton Se POM 


. 40 staff. You Pr have an opportunity to deal with 
Canadian proced 


American and 
contracts. 


ures. Two-year‘ 


LONDON WC1 

Accountant c, £3,500 
For a heavy engineering company, ‘employing 1,500 
and with worla-wide ramifications.. À newly quali- 


' fied man will be required Yo control 3 sections of the 


eccounts department, io., the machine room, the 
bought ledger section and cashier involving the 


supervision of 18 staff. A good chance to widen ' 


practical experiente, , Ref, 7160 
ei $ og v ' 
MIDDLESEX ' 
Special Projects Accountant e, £3,560 


Situated in the Northolt arca:and employing about 
500, a company connected with the food industry 
requires an accountant not necessarily qualified, 


with previous experience of factory accounts,’ 


including computerisation and for special projecte. 
He will deal with the Invoice passing section, 
Factory Stock oe ‘section end the Capital 
Records Section..‘ Ref. 7157 


onrovia, a modern. 


e 


, neering 
Director in su 


` paring: monthly and 


BAHAMAS — $13, 750-+ bonus $3 eg 
The work Is. interesting el etd ECH banks, 
construction and development industries, the tourist 


` trade, POM etc, If you enjoy water sports this is 


the place. Free passages, accommodation for, a 
month on arrival, baggage allowances. 


- MILAN — L.5,000,000 to L.5,600,000 p.a. 

The staff of about 150 is involved, mainly, with 
U.K. and U.S. clients having operations in Italy, 
‘but a greater involvement with Italian clienta 
anticipated. Knowledge of Italian essential, | 


JAMAICA — J. $8,500 minimum 


. If you are u' versatile type of person you will en 
l fa much 


working environment as there is 
in the range of clients. Both large and small ety 
are encountered. Two-year contract, car, tax con- 
cessions on housing travel. 


IRAN- RLS 550, 000-- RLS 390, 000 minimum 
Fringe benefits include .a living allowance, child 


! allowance, furniture allowance, tropical kit allow- 


ance. ‘Two-year contract. The terms are modifled 

for 1 Iranian staff returning home. A considerable 

oportion of the work is in the provinces so 
ors are welcome. . 


SOUTH AFRICA — Johannesburg 

Our clients seek Sg in the pari e eer 

Newly qualified R.8,0C0 — 

Two years’ experience R.9 fon” c. £6,000. 

Experienced managers R. (00 5 € — c. £7,500.. 

Settling-in allowance . : 

Married men R.900 — c. £560. 

. Single men R.500 ~ e, £300. 

.| Terminal Bonus:  ' 

Two-year contract R.350 — c. £225. 

Three-year contract R. 750 — c. £470. 

You will encounter the best type of 

“and there are regular salary reviews. 

or single applicants are welcome. Vacancies 
o in Durban but at somewhat lower 





: INDUSTRY & — dic 


LONDON Swi5 


con 


: , £3,500 
ACCA JA.CMAJACA. € or part-qualified for 


SE e Financial . 

the Accounts Departinent 

consisting of 8-10 staff. Eventually the successful 

applicant will assumo de controi of the Accounts 

t together wi 

final accounts with a view to 

assuming full control of the company's accounts. 

Experience with monthly management accounts 
an asset. Contracting industry environment. 


Ref, 7155 


TRUST ACCOUNTS 


Trust and Personal Tax Specialist £3,750 


, Partnership ret To work cor with two 


trust partners. A] trust experience 
is not senti, obvious it would be an asset. 
firm is prefefred and 


large 
tax expertise would be Advantageous. 


Te pots ated above represent a mrali son of vacancies wo aro endeavouring of. Please rako Inquiries for farther formation i 





Best for Permanent or Temporary ‘Accountancy 


ACCOUNTANCY TASK FORCE LTD 


15 NEW BRIDGE. STREET, . LONDON. ECAV GHN 


, Ref. gea 

BEDEORD £3 00, LEEDS £3,000 
Senior Trust Jo Ref. ve 
Posts 





Near Blackfriars Station 


Permanent Placement Division 
- Temporary Assignments ` 


SERVING INDUSTRY COMMERCE AND PUBLIC PRACTICE ^ 


n 353 6308 
01-353 8291 


eo: 


th additional duties pre- . 





i 





fi 


SHARRUONE 
P. WILLIS LT 






 OHIEF ACCOUNTANT DESIGNATE 


- 


London EC3 | 
Our cents, a major British Group engaged In shipping, air frelghting: 


. Industrial ex 


. factur of plastic containers - part of a sm 
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OPERATIONS ACCOUNTANT 
£4,000 + Car 


and active In many other spheres wish to recruit a qualifled account- 
ant for this position. Reporting to the Divisional Financial Controller, 


` his duties will:cover the appraisal of Information received from indivi - . 


dual operating companies within the group and Indentlfying those 
areas of activity where an improvement SE possible. The man 
appointed will be based at tha Company's Head Office In the City 
but will be required to ENIM about 30-40 per cent of his time. 
Excellent career pros 

Please reply to. AL. SNOW, A.C.A. ~ 


London WL £3,000 p.a. 


For a firm of Chartered Surveyors; this is an expanding practice and 
offers an excellent opportunity'to a well experienced accountant 
not necessarily qualified. The man appointed will be required to. 
manage the. accounts ginal and be required to advise the 
partners on i and ets His responsibility will "pe to the 
SE 

Please reply to DAV D J. WILKINSON, DIRECTOR. 


ASSISTANT TO DIVISIONAL 
MANAGEMENT ACCOUNTANT 


Central London £3,400 
A publishing company, part of a substantial British Public pru 
seeks an accountant recently qualified either A.C.A./A.C.C.A./ 
A.C.M.A. with or without commercial experience. He will join a 
small department and be very much involved In the preparation of 
monthly reports, forecasts and budgets and additionally & 

of overhead expenses for various departments. Prospects for pro- 
motion within the company and group are Seelen i 


‘Please reply to ALAN SNOW, ACA 


APPOINTMENTS IN THE NORTH ` 


Cost Accountant . £3,000 plus 
Newly qualtfied or finalist A.C.M.A. (or AC C. AACA) Ven 
rience offered an excellant starting-off point in 
£ multi million Manchester production centre of International 
Chemical Group: Interesting work on management accounts using 
sophisticated computerised production Information centres. 


Financial Accountant 


ed My qa ualified man or finalist to supplement the managenent team 

ester factory of large group of food manufacturers. As well 
* preparing monthly accounts ‘and budgets, he will help to review, 
Tred and extend management information systems and transfer 
these to othe group computer. o, 


Accountant 
An older person Ideally in his mid-40s/50s to take charge of accounts 
department with a view to becoming Company Secretary In the near 
future — preferab! Iy qualified but a well experienced unquallfied man 
could well suit — for a medium-sized com any engaged In the manu- 

| group pleasantly situated 
In Derbyshire. ` 


E for these positions, - ll of which offer excellent fringe 
please contact Miss W. Mannion. : 


y the control . 


for their offices in Madrid, Barcelona and Lisbon. 


£3,000 


 £4,000 


." THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House ' 


39-40 Albemarle St, London W1. Tel: 01- 629 4463 
76 King Street, Manchester. Tel : 061-833 0484. 






IRAN.. to £6,500 inc. allowances 


Our clients’ office in Tehran is expanding very quickly and conse- 
quently they are now seeking several newly oe Chartered 
Accountants to ease the burden. Clients range from large to smal! 
and cover most types of Industry and commerce. There is also an 
increasing amount of work in state enterprise. Perhaps the most 
alluring aspect of a tour in Iran is the high salaries and opportunities 
to accumulate E For further detalis and/or an immediate 
interview -please reply to LAURENCE E. SMITH. After 7.30 p.m. 
please phone TUNBRIDGE WELLS 37695, 


NEW ZEALAND to £3,750 


Several newly qualiflea Chartered Accountants are required by our 
clients, an International firm. They are seekIng candidates under the 
age of 28 who are likely to remain In New Zealand on a permanent 
basis as opposed to a two year tour. Vacancies currently exist In 
Wellington and Christchurch. It is not necessary for candidates to 
have had experience with a s e firm provided thay have a reason- 
ably good examination record. For further detalls and/or an immedi- 
ate interview please. reply to LAURENCE E. SMITH. After 7.30 p.m. 
please phone UNBRID E WELLS 37695. 


LIBERIA £5,000 


plus free accommodation 


' . Our client, an international firm of Chartered Accountants, is seek- 


Ing two quallfled audit seniors for their Monrovia office. Clients 
include oll refineries, banks, ports and rubber plantations, With high 
salarles pald In U.S. Dollars (no exchange control problems), free 
furnished accommodation, a car allowance and free electricity, 
Liberia is one of the-best areas in West Africa In which to accumulate 
capital. Approximately £1,500 to £2,000 p.a. Few countrles can claim 
greater stability and continulty of Government than Liberia. The 
only successful coup In the history of the country occurred in Us 
when President Edward J. Roge was ousted and arrested. 
further details and/or an immediate Interview please. re Ze 
LAURENCE E SMITH. iiu 7. x p.m. please phone TUNBRI GE 
WELLS 37695. 


SPAIN/PORTUGAL £$3,000 — £4,000 


We have been asked by several International firms of Chartered 
Accountants to Introduce to them newly and recently quallfled staff 
he Spanish 
economy has displayed one of the highest growth rates on the 
continent since the early 1960s and perhaps more significantly this 
growth is expected to continue. 

Tours are for two years. Assistance is provided with settling-in, 
and language tuition is given. 
For further detalis and/or an Immediate interview please reply to 
LAURENCE E. SMITH. After 7.30 p.m. please phone TUNBRIDGE 
WELLS 37695, 


CANADA 


Three large international firms o 
rently seeking recently qualified : 
Montreal, Calgary and Edmonton. ~ 


to £5,250 


f chartered accountants are cur- 
for their offices In Toronto, 


Candidates should be under 28 elther newly qualified or with a few . 


years’ post-qualification experience and keen to live and work 
in a new environment. For an Immediate interview to discuss In 
depth all the relevant points, please telephone or write to 
LAURENCE E. SMITH. Detalled Information about Canada is avall- 
able upon request. After 7.30 ER please. phone TUNBRIDGE 
WELL 37695. i . 


^ ^ TASK FORCE — TEMPORARY DIVISION ` 


Accountants/Finalists whose future plans are yz? erra 
contact VERONICA HARRISON at our Head 118 N 


firm and who want to undertake short- or lon 
BOND STREET, LONDON W41. 01-493 - 
£2 50 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE PERSONNEL. 


Er uar are Invited to 
from £1 per hour te 


im: 
* 


D 
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FOREN IT ECT EDI 


a 


* 
f 


WE 


. The selection of the right course after qualifying is one of the most 
' important decisions of your life. . E 


.. The demand for Accountants with the ‘right experience is constantly ` ` 
increasing. Your compass bearing is our.systematic training on advanced ! 
and specialist subjects. Set course for this and i 
you will be able to sail smoothly to success. mS 


a 


VIS 


* 
x 


For details of vacancies throughout 
Great Britain, write to:- 


David F. Pratten, : | 
P.O. Box 207, 

128 Queen Victoria Street, 
London EC4P 4JX. Pow 
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Our offices are at: gl 
Aberdeen, Belfast, BirmingFam, Bristol, Cardiff, Dublin, GE Glasgow, Liverpool, London, 
Manchester, Newcastle-upon-Tyne, Newport, Norwich, Nottingham, Southampton and Swansea. 











e 
Fo 
al 
a 





Bi 


THE ACCUUNTANT, March 28th ` TAXATION, March JUUN, 19/4 ` 1 






Ch KC ATA vig 4 SIT V A OF att cag tee Ln A Sek - 
Vv Ke SM + A A A Af a A NM T Kee keeft MEN hi wt e Sle he A Er AN änt Auf od » 
HORAS KC GE KENE Dor IA etu whys Ze BAS MOS UA EN vis e San 8 E PER `. FEN E CPE, < yA tv ta TS C 

A ei e Ee s Eie da ; 


f Barton Accountancy Recruitment ¥ 











à A division of Barton Management 

es Appointments Ltd ` 
x Leaders in the selection of today’s man for the job of tomorrow. M 
i : PUBLIC PRACTICE ` 
M - Personal/Company Tax ` WC1 International Practice —— EC2 R 
Bs £3,000 + This position would suit a man or woman who prefers £1,750-£3,000 An international firm is seeking staff at all 
. $4 a mixture of cases rather than specialising at this stage. The firm levels from Part I Finalists to newly qualified. Academic achieve- 

ES is in the medium range and has a combined Tax Department. ment, personality and appearance will all be taken into account 

fe oe Charles Weston, A.C.A., London Office on 01-405 1431. a ose Contact Brian Burgess, London Office; on 

E Newly Qualified Midlands Audit Seniors ! Birmingham 

R^ C. £2,500 our consultants are interested in hearing from ' £2,300-£3,000 Many of our clients are seeking qualified or 

ae recently qualified accountants who wish to establish a career in the part qualified to strengthen their present teams and assist in the 

a ite them A sufficiently wide range of work is available to stimu- expansion of the range of services which they offer their clients. 

gh e the most demanding intellect. Contact Peter Griffiths, A.C.A., Salaries are negotiable according to experience and ability. Contact 

qu irmingham Office, on 021-643 5941. l Richard Hartley, A.C.A., Birmingham Office, on 021-643 5941, 

“4 Intermediate Wi and EC Personal Tax ` | ECH P 
ES £1,600 Two medium-sized practices wish to recruit candidates C. £2,500 First-class training and experience is offered to B 
ER who have sat the Intermediate and wish to obtain experience of ' ex-revenue staff embarking on a new career. A fast pace will be set, 

Sg larger audits and more formal training. Study leave is available. but the rewards and job satisfaction obtained will more than com- 

Së Contact Brian Burgess, London Office, on 01-405 1431. pensate. Contact Edward Sheldrick, London Office, on 01-405 1431. 

: — . COMMERCE & INDUSTRY 

"4 Financial Accountant W. London Chief Accountant N. Birmingham 

4 £3, 000 + The investment subsidiary of a major ACA RS group C. £3, 250 À leading company engaged in precision engineering 

E: have an interesting opening for a newly qualified AC A JA CC A. requires a young, ambitious accountant to join a new management 

ua He vill assist the Group Secretary/Director on a range g financial team and accept responsibility fa the total accounting function, 

24 * duties. This is a non-routine function in a stimulating environment. The company is expanding and prospects are substantial. Contact 

pa Contact Brian Burgess, London Office, on 01-405 1431. Richard Hartley, A.C.A., Birmin Office, on 021—643 5941. 

Sg Financial Accountant S. Birmingham Assistant Chief Accountant Swindon 

^ C. £3, 500 A division of a substantial public company requires - £3,500 The Chief Accountant of an international oil marketin 

A an Á CA. JA.C.C.A., aged 27-35, to. co-ordinate the financial ^. organisation needs a P.A. to carry out a wide range of Aranda 

E accounting aspects of its expanding operations in the Midlands. and organisational studies. He will be qualified and possess the . Rf 
x Experience of computer operations and associated staff manage-  ' ability to solve complex problems. This is a unique appointment 

Xx ment would be an advantage. A car expense allowance is available,” ` offering excellent experience and prospects. Assistance with re- 

Ki Contact Peter Griffiths, A.C.A., Birmingham Office, on 021-643  , location expenses where necessary, will be given. Contact Edward 

e 5941. Sheldrick, London Office, on 01-405 1431, 

s. Company Accountant Kensington , Chief Accountant Wi 

if to £3,000 A public investment and property group seek an . G £4,000 + benefits A group of companies engaged in 

$i ambitious yr student possessing at least Part Su NAC. CAS Ñ Finance, Banking and Insurance Broking seek an A.C.A./A.C.C.A. 

ES L.C.M.A. He wiil be responsible for a range of administrative and 23-+, Duties include statutory accounts and secretarial work for 

X financial accounting ei es The office is elegantly designed andthe ^ ut 30 companies. The company are expanding rapidly. and can 

igs company's fres lunch facilities are excellent. Contact Edward  , offer substantial fringe benefits and first-class prospects. Contact ^ § 
A SEE London oo on 01-405 1431. ^ Charles Weston, A.C.A., London Office, on 01—405 1431. ve 
Employers | Temporaries 

p Our temporary service is now reco as one of the most success- We have a constantly increasing demand for qualified accountants 

NS ful dnd economical in the supply of qualified accountants and  ; and book-keepers to carry out a variety of short and long-term 

x book-keepers. Whatever the criteria, cost — speed — efficiency, we `; temporary assignments. As a result of low agency margins our rates 

Ag can provide a satisfactory solution. For further information contact are above average and the methods of working very attractive. 

e Charles Weston, A.C.A., London Office on 01-405 1431. Contact Charles Weston, A.C.A., London Office, on 01-405 1431. 


All enquiries will be treated in the strictest confidence ~- 


BARTON MANAGEMENT APPOINTMENTS LTD. 
80 Chancen Lane, London WC2 Tel. 01-405 1431  'St. Martin's House, Bull Ring, Birmingham Tel. 021-643 5941 
(Ansafone service after normal office hours) 


€ 
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"Greece and 
the Middle East. 












. GROUP. - 
THERAPY 


~ "Our answer to the age old problem of the | 
monotony of auditing. 
‘Working in our group system i is a rewarding 


ence, 

Toe "11 be part of a team. Close un and 
wii in harmony. You'll find that you-will 
develop a happy working relationship. With :. 
demanding assignments and a variety of 
experience, you will work for several partners 
,in whichever group you belong, frequently l 
reporting direct to them. . 

. , As an individual you "] receive attention. 
Your progress will be followed. You will move 
within and between gro groupe saya guid L 
develops. You'll receive thorough and compre- 
hensive training from the day you arrive 
«including courses in specialist areas. 

And you'll find that our rou extends 
far beyond work itself. Write to David Hunt and : 
he'll tell you about us, and about our sports and 
social activities. If you want them to be- they're 
all part ofthe Eege 
Baker Sutton & Co. Caiado Linds: & Son, 
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international experience witha European ' 
. ^| firmisa permanent career benefit for Chartered 

‘| Accountants ~arid án increasingly important one. 
. You acquire inside knowledge of international 
industry and commerce, an TM enjoy a SE 
quality of life. | 


+ 





E — Eldon Street House, vun Street, 
SC MT LondonECZP2AY. /——.. | 
managet/ partner drcorstip. | David Bolton. Alisdair Caldwell. i EF 
mAh here | David Allingham. Duncan Longworth. 
Pus ` | Gerald Osmon 
" With Price Waterhouse, if you have the a ` 1 Afew members of just one of dur groups which 


you may like to join. — 





- ability you will reach d and partner —and your 
- «international experience will bea fully recognised 
^» ` asset wherever in our world-wide practice you 
continue the main thrust of your career. 
Of course you may be aiming forthe top 
outside professional practice. When the.time comes, 
| m candidature will be that much stronger! 


. Flyoutandseefor yourself. ` 


We'll supply you with a complete dossier on 
Si diving and workingin Athens, Nicosia, Teheran or. 
Beirut We can then discuss the pros and cons at an 
interview and, before any commitment is made, . ` 
" we'll fly you out there (married man bring your wife) 
| ts meet your future colleagues and look around. 
. .  - Forinformation on Greece and the Middle 
East (or Belgium, France, Germany Iberia, Italy, the 
EEN SOr Scandinavia) and on interviewsin the . | 
. UK, please write, quoting H1, to | ` 
Ken Smith, 45 Gánsemarkt, 2 m 36, Germany 
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Everything 
you have always 
wanted to know 

about us. 


if you would like a lot of information 
about our practice, 
our ideas on client service 
and how working with us would be good for us both... 
Write to me, Jeremy Spurling, with details of your age 
qualifications and experience. and if you look like the 
kind of person we need | will Send you our current 
brochure. 


Cs 


Coopers & Lybrand, 
Abacus House, 
Gutter Lane, 
London EC2V 8AH 
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cna DOET LONDON [| | SOUTHEND CHARTERED ACCOUNTANTS 


- require staff at all lévels. Good salary. and experience offered. require senior and semi-senior audit staff. Top provincial rates of pay — 


» , and excellent prospects at all levels. - Write or ier hone Staff Partner, 
Ring 01-952 6694 Harold Everett, Wand & Co, 187 London Road, Southend-on-Sea. 
for an application form. l i Essex. Telephone 40361. 
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. Tax Partner 
c. £7,500 S City | 


Ge cilent, an expanding National Së of Chartered Accountants is searching for a 

specialist to whom a Partnership will be offered after a short period. Since M 
ha ha will have gained experience of personal tax planning and related matters, probably 
within che Profession. The firm's Tax Department handles the affairs of a wide range | 
of clients, providing interesting and complex tax planning cases. 


Finding a man a the right experience, however, will not necessarily end thelr 
search, For In his position as Tax Partner, he will ‘do more than existing 


i 
E 
1 
l 
q 
d 
clients. He must have che flair, plaasing personality and che insight that enables i. 
i 
i 
I 
i 
£ 
$ 


him to get on wall with ple and contribute to the growth of the practice. The 
yarenera aco communes ristlans and ic is SE chat the new SSES will share 
r oution 


London EC4A 3BY 
01-353 1858 


Albany Accountants 


23 Southampton Row London WC1B 5HA 
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Message from : an 
ambitious young 
chartered accountant 


To the Staff Partner, Whinney Murray & Co. ` centres @ Or, if | decide, in any of 77 ` 

‘67 Chiswell Street, London EC1Y 45Y. countries across the world, < 

@ I'm on the point of gaining qualificatiori Now tell ue about your fim. 

O i'm ambitious .@ | want thorough, planned NAME 

post-qualification training. @ | want a good, i | 
. ealary @ | want promotion based an ability ADDRESS esc mi ce ra ERR eina 

4 And | want it quick @ | want to join a 

major firm @ | want to work in Britain — and 

to choose from arly of eleven business ` amu wmm =u moms mame eee meen eer eee ce ——— —— 


Dnnnnnnnnnnnnnnnn mummuü E 
Message to ambitious young accountants 


Just fillin the coupon and postit. Orif you prefer, Shone 
The Staff Partner at: 
“London Huddersfield 0484 23788 
(and overseas) a 104-828 6088 Hull LLL LÀ ————— 0482 25531 
Glasgow 041-221 6242 Leeds 053242631 
Birmingham 021-2369151 Llverpool 051-236 1141 : 
Cardiff .—— — — (0222 44641 Manchester 08-226 1581 l 
Edinburgh 031-2264621 Newcastle „0832 24333 i 


Or write to Arthur Hammond at 57 Chiswell Street, London EC1Y 4SY 


Des meum EEE, DEES, GALE SE EE SA ER A eil Zeien dey PCR? Pura Ep 
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Justforthe record. 


The largest suit 


The lowest Denomination 
Cotn was the 1 pria A highest Ee 
piece of Icaland, whi a ever sought 
+ had a face value 3575 500,000.000 00 (aut 
ON d = 0:9114 of a penny valent to the U.S, Govern- 
Weg Mr A E 1 in 1971. ment revenue for 3,000 
K MEO d > ` a Yin EE 
Mr I. Waiton Bader brought 


General ors and others, 








for polluting 50 states. 
seee. Just the Job 
- London Ol- 6288525 — : 
PARTN ERS ASSISTANT/POTENTIAL POTE NTIAL PARTNER - H OLBORN 
PARTNER - CITY £4,000+ £3,750 
SE E EE tied years Al SE Holborn Arm KEE 
clients are Londen based. negotiable, general practice work: deal ng with medium CUR ge private SES full 
partnership is envisaged after 18 months. Y. 
NEWLY QUALIFI ED/FI NALISTS ACCOUNTANT/ADMINISTRATOR 
We sincerely belleva we can offer the fastest and most effective introduction to al Wi £4 ,000 -+ 
Pili Ge erer e e pratt de Kap Zack val, Acct, (35-45) with d ex n a professional office and d admin, 
firms available. im T PST = Ee wil] be appointed by an old scab ed Wi firm of C.A.s to Sancte the full 


sites procedures, including office “tranagersonts personnel duties, and the firm's 
internal s/c's requirements. Sal. neg. from £ 


PROSPECTIVE TAX PARTNER ACCOUNTANT/ADMINISTRATOR ' 

to £5,000 INITIALLY W1. c. £4,000 

eripi Wes: End practice sess un ACA. v found growels Fall iiia pie o dad (35-45), with some experience in a MN office and 
within two-year period. : good administrative ability will be appointed by an cid escabl ed Y1 firm of C.A.s 


¿to control the full office procedures, including office management, personnel d 
'and the "ipm & GEESS accounts requirements. Se negotiable from £4,000. 








NEWLY QUALIFIED £3,500 
C LONBON STE CHIEF ACCOUNTANT £4,000 neg. - W1. 

. Chief Accountant (26-35), with some Me Bees experience, will head upa 
A.C A/IA CHA Za wei Accountant of a highly profitable, fsst-espand small accounts department tnd assist in the computer conversion of this close- 
ng operation within the head office of a publiciy RN Construction Group. “knit fashion company. 

Birmingham 021- 643 6201 . Mancheste r061-834 9733 
QUALIFIED C. As BIRMING HAM — ACCOUNTANT - PRESTON AREA . 
£2,600 - c. £4,750 | 
Our client che Local office of a natlonal firm can offer three young qualified CAs . Our clients, a division of an Irternstional ebe, require sn experlenced 
Sie ent OP opportunities for advancement in one of the fastest growing practices in qualified Accountant to be responsibie to the M.D. for the entire ajcs function, 

INTERNAL AUDIT — LIVERPOOL 
A.C.A. COVENTRY c. £3,300 . fo Eé . 
C. Internat. Co require young sual. cfeas to join an Internal Audit team for initfal 
We are seeking en ambitious and alert accountant for financia! duties with a large Company experience. e management accounting positions are envisaged 
and prosperous organisation which offer excellent prospects and working conditions, in the near future, : 





As the largest Company in the finid we can offer an immadiate choice of challenging, well-paid assigemonts throughout the profession, 


Temporary Industry and commerce. Please telophone nearest office for Information. 


63 Moorgate London EC2 
Telephone 01-628 8525 


14 Temple St. Birmingham 2 
Telephone 021-643 6201 


49 King St. Manchester 2 


personnel rs 
The Nationwide Service forall Accountants ` 
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ie FREE LISTS 


Every year.many hundreds of Accountants 
= find the right job through this useful ME 
- service. 
l We now have three separate lists for 
mailing. Salaries £1,000 to £8,000 plus. 


PA100 One hundred vacancies, ALL 
GRADES, in Public Practice. 


MA 100 One hundred vacancies in 
Commerce and Industry for the 
recently qualified and finalists. 


SA 50 Fifty senior posts in Commerce 
and Industry. 


Please ring for the list you require 
mentioning the reference number, or call at 
our Information Centre and study the 
classified registers. More than 20 vacancies 
come in daily. 

Temporary work available if required. 


€ 
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fe Richard 47 Finsbury Court | 
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A London, EC2A THT 
Ow en. Tel: 01-628 8860 


A SSOC lates 24-hour Answoring Servics 













AUDIT and ACCOUNT S MANAGER 
c. £4,000 ” l 


# 


-Cross Channel | 
. > Race 


The Oxford office of Thornton Baker & Co, has a- 
vacancy for a manager for one of its audit and 


“The entry of Britain into.the Common Market has 

. Created a tremendous demand for British financial 
«and management skills. As a result of this we offer 
‘challenging and rewarding opportunities to.young 
; ambitious chartered accountants. The advantages 
are tremendous: 


! 


ba > t - 
` 


e Multinational environment and related 
professional experience. 
- e Sophisticated tralning.at all levels: 
e Early responsibility and excellent 
promotion prospects. 
| e International travel and invigorating soclal 
life. SS 
e High level remuneration and benefits.’ 


We have offices In France, Belgium, Denmark, 


- Germany, Greece, Italy, Netherlands, Norway, Spain, 


." Sweden and Switzerland — why not write to us for 
^. full details. The race is on. 


2 t Write to: 
; J. D. Drew, Staff Sennen 


Peat, Marwick, Mitchell 4 Co., ` 
26 rue de Berri, 75008 — i Paris. 





a 








accounts groups. -> 
The person we are looking for must be a first- 
class accountant with professional expertence In 
accountancy work as well as auditing. It Is essen- 
tial that he Is able to deal with people and that: 
he is a competent administrator, since he will be 
organising and supervising the work of approxi- . 
mately 15 staff. d 
Ideally, > dead should be chartered ac- 
countants of. about 30 years of age. 
All our managers are expected to attend 
` certaln courses at the- firm's residential trainin 
centre, Bradenham Manor, and are encourage 


- to attend other courses to continue their post- 


qualification training. 
Prospects within the firm are excellent. 


j Write to Michael W. Roxburgh, 
Staff Partner, West Way House, 
Elms Parade, Oxford ` 


4 
E 


CORPORATE TAX 
- EDINBURGH 


..*  ' DELOITTE € CO | ! 


Expansion of our tax department creates 8 vacancy for a supervisor 


or senior assistant In corporate tax. The work will include responsi- 
bility for reviewIng and adjusting ` computations and negotiating 
liabilities but will also involve advising company clients on the tax 


implications of commercial policles and initiating corporate tax © 
planning. More details of recent projects undertaken by the: depart- KH 


ment will be discussed at Interview. 


Terms of employment Include five-day week, generous pension  . 
scheme arrangements, and four weeks’ annual holiday. Salary willbe - 
individually negotiated at an attractive level appropriate. to your ' 
attainment and ability. Opportunities exist for further promotion. 


, . This vacancy is thought likely to appeal particularly to a C.A. or 
other Qualified Accountant who has had some years' significant 
- post-quallfyíng experience of specialist tax work and would Ike now 


to advance his or her career in Scottish practice. Some contribution 
to the costs of re-Ipcation would be made In EES circum- 


stances. 


Write ‘In strict Seng wich full personal we professional 
particulars to: 
l Staff Partner, (J. C: Shaw) ` 
22 Charlotte Square 
EDINBURGH EH2 4DQ 


CUN 


. N. London 


Ku Qu 
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MANAGEMENT ACCOUNTANT 
INTERNATIONAL H.Q. 


To £4,750 
Age 26-35 + Bonus 


Middlesex/ 


borders : 


Our client is a an International company engaged In the 
manufacture and marketing of a specialist range of medical 
lad throughout Europe, the Middle East and Africa. 
e combínation of nical superiority, marketing 
expertise and effective financlal control has enabled the 
company to establish a clear lead for most of its products, 
They now wish to d jad a Management Accountant to be 
responsible to the Financlal Controller for the co-ordina- 
tion and interpretation of performance reports submitted 
by the U.K. and overseas operating companies. The 
man appolnted must also be capable of carrying out In- 
dependently cost investigations, profitability studies, a 
variety of special projects, and continuing the develop- 
ment of the cest and budgetary control systems. 
Candidates should be qualified accountants, probably aged 
26--35, with experience of advanced cost SC management 


Scere: uan and the ability to communicate effec- 
le 


tively wi vels of management. 
For detalled' information and application form contact 


ER. d. SES eli GUARDE ret 848/AT. 


| Douglas Llambias ` 
Associatesltd . 

ACCOUNTANCY AND MANAGEMENT 
E ~ RECRUITMENT CONSULTANTS Be 


409-410 THE STRAND LONDON WC2 
TELEPHONE 01-836 4086 
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| Dilemma | 
„and its solution P. "obe 


The dilemma which faces most 
newly qualified accountants is whether 
to remain in a professional practice or ` 
e ' to enter industry straight away. ` 


There.is one prediction which we 


plan. At the See time, if you 
really want to leave, we will help you 
' plan your entry into industry, 
commerce or the City. 
You may well have read about the 
| can make with absolute certainty. The - . move of our London offices to brand 
." right post qualifying experience, using ' new accommodation in the City. What 
T modern techniques, will boost your . ou possibly don't know is that we 
' progress inan industrial or : have a wide network of provincial | 
| ' commercial career. _ and overseas centres too. 
| . . At Thomson McLintock; we believe Please write to me, M. C.D. Robens De 
r in providing progressive work and Staff Partner, Thomson McLintock 
| training assignments, which are & Co., 70 Finsbury Pavement, 
designed to meet an n individual's career ‘London, ECZA 15X. Ee 
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PUBLIC PRACTICE 





A BETTER SALARY for aii temporary and 
permanent commercial and professional 
London 
to Hill, 


staff throu the 
Burea 





Good sala Hil 
co Road, ri Tei ir PP o 
$95-363 UM 

CCO ANT with 
incomplet 
p.a. - Replies please to Box 5375. 


ACCOUNTANT  WC2 
£4,000 - 


Unqualified for small jobs 
with 2 partner C.A.s. 
Accounting Associates 

01-794 0202 


ACCOUNTANT S, HARROW, have vacan- 
or articled 
to Hox 


des for or audit staff an 
clerks. Wate with full details dr 


ACCOUNTANTS qualified‘ or part- 
qualified : 


£4,000 
Management WEEN £4,000 


Assistan 

Contract Auditor 
a fow of our wide selection of progreasive 
vacancies, 


M. & S. Employment 

. $2 Queen Victoria Street 
London EC4 
01-248 7021 


LE.SEMI-SENIOR and senior account- 
ants joins by, Uxbridge chartered e 


good experience of 
lete records and Sit private audits, 
or unqualified. circa £3,000 


£2,500 , 
£2,900 


ACCOUNTANTS IN HARROW. - Certified 


Accountants re senior to assist two 
partners. Qualification not essential but ` 
varied pa kno and e of work in 


Salary  negotiable, ~ 


TRES "6031. 

ACCOUNTANTS with offices "in North 

London ami Stoke-on-Trent have spare 
modation at both offices and invite 

KS with practitioners contemplatin 

retirement and other su ons to mut 

RARE Box AW 


assistant ox personal tax, 
Accommodation ava valable i if required. Sa} 
by arrangement. Good p (s ser pun 
ing firm. - Sheen, Stickland ¿ KR 
Sireet, Farnham, Surrey. e SE 64 
AN ALL-ROUNDER gar ée? as a 
partners’ PA. by a Facets est End two- 
partner firm, preferably someone nowly 
n or with the equivalent experience 

is familiar with the problems of G.P. 


hing - write to Box AA 5341. 


ARE YOU FINDING the cost of living 
impossible? Why not try the provinces? 
A Senior Partner in a North East 
practice is looking, for a personal 
assistant with first-class experience 
particularly with medium and small 
audits. Newly qualified or suitably 
experienced applicants will be con- 
sidered. An opportunity to become an 
indispensable part of an expanding. 
practice. Starting salary circa £2,200. 


George C. Wilkinson & Co 


Chartered Accountants i 


. 48 Coathan Road, Redcar 





and basic knowled of. 
ne 


REQUIRE taxation 


responsible for a b 
pr to partners hin. 
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" AZAN ACCOUNTANCY APPOINTMENTS 
271 Commercial Road, London E1 


Tel, 01-790 6152 


URGENTLY REQUIRE 
STAFF AT ALL LEVELS 


t 


AN UNQUALIFIED SENIOR CLERK re- 
ulred by City firm of chartered accountants, 
or ad] audit. Able to work without 
supervision, in interesting surroundings. — 


Please write, giving details of experience and 
salary quired | rat box AU 5305, 
A PR IVE FIRM of certified ac- 


countants Ge Ss NW. enu London area 
requires a qualified man 


culum vitae to Box AP 5365. 


- AUDIT ASSISTANTS | 
CENTRAL LONDON PRACTICE 
We have vacancies for able, 
senior and semi-senior ts in our 

busy, expanding office. 

Applicants, who should have suitable 
exp within the profession and who 
wish to broaden ther outlook with in- 
teresting and varied work should write 
or telephone NOW to- 


Ronald A. Goodman & Co, 
26/28 Se E Row 
London WC 


IR 4HW, Tel. 01--405 2918. 


` Excellent Salaries are available and the 


ee MM MEI ree 


Qualified Accountants 
< London's West End Attractive Salaries 


Varied and Interesting Audits 


We can provide the opportunity for qualified (Including newly 
qualified) accountants to flex.their muscles'and accept real 
responsibility fora wide range of audits. Our clients are mainly in 
the London area and are mostly in fast growing sectors of 
business — and they ask for considerable involvement from their 
‘auditors. There is significant scope for the auditor with good 
commercial understanding - arid for those who want to move 

. subsequently into a specialised field we have established and 
rapidly expanding departments - taxation, insolvency, 
Investigations and consultancy. 
If you want a climate you can grow in, our individual approach to 
staff appraisal, training and development will help you to take the 

. best possible advantage of the firm's wide range of expertise. 

. A short letter or telephone call Indicating your interest and: 
experience in audit work, and then we can arrange to talk in ( 

further detail - and no application form to:complete! 








Contáct:- D. Fowler, 
Stoy, Hayward & Co., 
95 Wigmore Street, 
London W1H 9AA. ' 
Tel: 01-486 5888 








Audit Manager —— ECI 


£5,000 


Large expanding practice 
of CAS 


Accounting Associates 
01-794 ‘0202 


Audit Manager WI 


£4,000-+ 
4 Partners i 
Partnership prospects. 
Accounting Associates 
01-794 0202 


£2,500 . : 


19 partner firm require . 
partly qualified accountant. 


Accounting Associates 
01-794 0202 


Audit Seniors 
.£4,000 | 
9 partners — expanding. 
Accounting Associates 
01-794 0202 


y 
AUDIT SEMI-SENIOR W1 
£2,000-£2,500 p.a. 
A3 YEARS’ EXPERIENCE 
DETAILS TO BOX AS 8280, 


c. £2,750 
FIRM'S CAR 


We are a four-partner firm of 
C.A.s and we need top quality 
SENIORS in our offices In the 
City and North London. We have 
a varied practice and are able to 
rovide excellent experience for 
re accountants. -If you would 
like to join us please write to 
Box LT 20530. 








Audit Semi-Senior WC2 


WC2 ` 


e 
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WORK WHILE. 
YOU WAIT - 
TAKE A 
TEMPORARY 
ACCOUNTING 
ASSIGNMENT 
RIGHT AWAY! 


We are retained by clients 
in the profession, industry 
and commerce to provide 
Temporary Accounting 
assistance on a continuing 
basis throughout the U.K. 
and ABROAD. l 
Our current choice is 
enormous and our rates 
highly competitive at all 
levels from unqualified to 
Chief Accountant. 

So why wait - check what 
we have waiting for. you 


now: 
RING 
01-734 6111 
TODAY! 


LAURIE & 
COMPANY 
TEMPORARY 
DIVISION 
19-23 OXFORD ST 
LONDON Wi 


IM Laurie & 


} 





Company 


International Recruitment 
Consulliants 


A VACANCY EXISTS for an experienced 
audit clerk able to deal with jobs to final 
account stage, A newly qualified (chartered 
or certified) would be considered but experi- 
ence and ability are of prime Importance, A 
varied and expanding ‘practice based at 
Gravesend and Longfield, Kent. — Please 
send information about your career so far 
and the salary dg in to Carley & Co, 48 


AZAN AC INT 
offer to newly qualified chartered 
rbd mem positions with a view to partner- 
snip for the deht ap "Et, 01-790 -271 Commer- 
ciai Road, SEN 1. 01-790 6152. 
BLESSED-C LTD provido a 
nal SES to NEG find your next 
intment in the profession, commerce or 
ustry. — 40 wir Marlborough Street, 
London WI. (01— 3466.) 
BOOK-KKEP REQUIRED by East Lon- 
ees ee to visit pede in 
on areca Accountancy Appoint- 
ments, 01-790 6152, 












at: 





BRISTOL 


Taxation assistant and senior required 
Chartered Accountants to deal with 
of personal tax on own olio 
of clients. - Application with career 
to Whyatt Pakeman Partners 
16 Oakfield , Clifton, Bristo 
CAMBRIDGE 


Chartered Accountants require gh tie 
qualified Accountant dde has already 
. had good audit experience but who would 
now like to develop hig career in a firm 
where audits are a significant but not 
Em part of general practice. 


ers, Eworthy & Cine. Salisb 
House, a, Station Rose; Cambridge. T 





ACCOUNTANTS, EAST 
MIDLANDS require senior and semi- 
senior staff with some knowledge of small 
companies, farm accounts and incomplete 
records. Applicants for the senior tion 
must have taxation experience, be able to 


, deal with clients and work on own initiative. 
Please write 


Salaries negotlable. - giving 
personal detalls to Box CA 5272. 
CERTIFIED STUDENTS required by South 
London accountants. Good prospects and 
training. Salary negotiable. - Azan Account- 
ancy Appointments, 01-796 6152. 





CHARTERED ACCOUNTANT re- 

ulred in a office at ARD 
t opportunity for vou 

C.A. who wishes to use his iniiledive: 

Good basic knowledge of Taxation 

an advantage. based on London 


Cross! Bucks $1.9 SEB BER, 


CHARTERED ACCOUNTANTS in Lewi- 

sham have vacancies for semisenior and 

senior audit clerks, Working conditions are 
E and there are md taking responsi 
or ga experience an responsi- 
bility. Salary £1,750-£2.750 roo ag Ste 

9.30 a.m. to $ p.m. Three. weeks’ Lette ~ 


Write to Box 

CHARTERED ANTS, West 

End, iode newly qualifliéd audit manager/ 
cod ero MEE to 
p salary terms. ~ 

Write Box CA 5403. 


THE ACCOUNTANT, March 28th : TAXATION, March 30th, 1974 





CHARTERED ACCOUNTANTS, Outer 
North East London, require Manager to 
take cn ege S aren M 

clients. Salary up to £4,500 p.a. depen- 
dent upon experience. - Box CA 8300. 





CHARTERED ACCOUNTANTS required 
to take charge of company Ile rell 
and training in morem auditing techniques 
will be provided. Progressive 
ing commonsurate salaries with a de 
staff pension scheme in operation. — App! 
writing with brief detalls of career to 
Gunby, Pannell Fitzpatrick &Co, 4 Horsefair 
Street, Leicester 
CHARTERED ACCOUNTANTS - Wood- 
ford Green, Essex, Sole prac;itioner requires 
ird or semí-senior assistant — not noces- 
Serale of ago and omy negotiable. - Send full 
to Box CA 


CHARTERED ACCOUNTANTS (three 
station 
ry fits. — Telephone sta f 
parner nera 4259 (or £054), or write 
CHARTERED, ACCOUNTANTS Wl, 


quire senlor audit clerk not adds e 


uglified but able to work on own initiative. — 
hone 01-935 5195, 


CITY CHARTERED ACCOUNT- 
ANTS, King William Street, small 
friendly office with quoted public and 
international clients require an clai 
seniors and semi-seniors to assist in - 
continuing expansion, Excellent experi- 
ence and opportunities for rapid ad- 
Myr laries, etc., Commensurate. 
— Box 


COMPANY TAX 


Piccadifly chartered accountants offer 
an ideal Ardea aber to obtain valuable 
this field with their ex- 
oa as team. The pcsition would 
Sch an A CAJA CCLÀ. finalist. Salary 
from £2,000 according to o experience, = m 
Please tolephone C. Heath at 
01-499 4361 for an i GCSE. 


DORSET- FIRM of young accountants 
require senlor assistants capable of 
working on own Initiative, Above- 
average salaries will Gegen 
applicants, - Box DF 8278, 





CHARTERED ACCOUNTANTS 
OXFORD STREET, Wi 


requiro 
- audit staff — seniors and juniors salary a.a.c, 
taxation assistants — Seniors £3,000 +- 
juniors with limited experience also required. 


Small friendiy firm with modern congenial offices near Bond Steet Station, — 


Telephone 01—499 0792. 





Professional- 
are you satisfied? 


We should like to talk with YOU in any one of our offices about your future in the profession. 
Your skills are needed in the development of our offices throughout the country. 


We need Managers, Junlor Managers, experlenced and less experienced, qualified and 
unqualified people in all departments of YOUR profession. ` 


Please write to me: 


David J. N. Tschaikowsky, EC A, Kidsons Development Partner 
Columbia House, LONDON WC2B 4DX 


or telephone me at: 


01-405 9292 





19 4 


RING 
01-734 6111 
TODAY! 


; PINANG ene 


. Major com e ts world 
Major compan recently qualified 

man aged 24-28, He will be in- 
volved in e varlety of responsi- 
bilides including long-1erm plan- 
ning and project work (PE/209). 


A specialised: International 1 
industrial erom, W. 
uires a fled ACM AT 
A. A ane so tae budgetary 
` re CS stock valuation 
(PE/210 


ACCOUNT 


£3,000 + 
A.C.A. A. C.M.A. for Swindon, 
Wilts. Responsible porton, 
l regionni office of pba 
ny. Interesting and pro 
Opportunity: Side For 


TROUBLE SHOOTER. 
A fie ca S. London d See 


de fed E ATA. j^. CCA. for 
Ee and monitoring 
financial trends. Excellent pros- 
pects of advancement to Divi- 
giona! Contre lier (GB/408). 


Laurie & 


Company 


luternational Recraitinent 
LonsullanEs 


EXPANDING FIRM of Bedford chartered 
accountants require ee qualified KS 
t as personai assistant to partner (Part 
finalists A.C.A. or Part V finalists ACC A. 
would also be considered). Must have experi- 
ence In incomplete records and personal ` 

taxation. Partnership p propert for Zapp 
WEE SR £2,500 to £3,000 negotiable, 


EXPANDING i ne ee sa i 
ncom , require 
experie audit staff, no age limits, fuif ` 
rticulars to Box EL 8262. 
ERIENCED MAN for chartered practice 
in Hatton Garden area. Interesting work in 
= Ta together with good prospects. — 
OX 
FIRM OF YOUNG chartered accountants 
"(four inae in M ul expending Woner 
providi uire newly gurea . 
Scheer? for panner, Close to West 
access Der of London aren, 
Salary according to experienco, Write 


e 
AER 
Wi 


ix ee A a A Ga er ee A Sets 


- 





i PARTNER’S PERSONAL ASSISTANT 


An accountant experienced in the profession but not necessarily qualified is required Sy 
to’ manage personal services — small audits — company secretarial ~ accountancy  - 


. NOT TOO BIG 


not too small . , and systems Worle fok a: partner, SE medium-sized, friendly and well- 
: d s ; organised firm. - : 
BUT JUST RIGHT i : A Salary negotiable round 23.000. 
, ., FOR YOU. | Please writ giving full personal detail to R. C. Munyard, Templo Gothard & Co, 


: "s SCH . 33/34 Chancery Lane, London WC2A 1EN. , 
We are a nine-partner firm, growing fast and we need qualified and. ! 
- unqualified staff. Our work is varied and includes public companies. 


If you would like to work five minutes from Oxford Circus, in 
a congenial firm, with good prospects of promotion, then telephone 
Mr Sternschuss today at 01-323 4811 and arrange an appoinment 

: SU Setar an IL OC WEEDS 


. WEST COUNTRY OPPORTUNITIES : 
PROFESSIONAL — COMMERCIAL — INDUSTRIAL 


We have a wide range of vacancies for fully or partly qualified Account- 
ants. Promotion prospects are- go 

PAYS TO BE-ON OUR REGISTER 
Apply In confidence to The Director, Professional Recruitment 
Department. / i 


` 


, GERALD EDELMAN & CO 
25 HARLEY STREET 
LONDON WIN 2BR 


TARGET STAFF SERVICES 


39 THE TERRACE TORQUAY 25575 


TROUBLESHOOTING + 
ACCOUNTANTS LTD 


- Now one of the largest temporary accounting 
| specialists In the U.K. 


TEMPORARY ACCOUNTANTS 
| AVAILABLE | 


.. We always’ have a ET and 
UR tn staff ready to work anywhere In the. 
| and abroad at short notice. - 


148 STRAND e 
“LONDON WC2 . 01-836 2763 


ROBERTS McDONALD ' 
& ASSOCIA TES 


SPECIALISTS IN 
-ACCO UNTANCY APPOINTM ENTS 


RING JEAN STOKOE or PAUL BUCKINGHAM 
148 STRAND, LONDON WC2 01-836 2763 


E 





Personal dq Ho Iborn : 
Taxation Assistant | aser cr ió osito | 


Holborn Tube Station require senior trust staff for their | 


Circa £2, 000 NK NM , Trust and Financial Planning Department. Previous 
“Peat, Marwick, Mitchell & Co. have IN — experience of trust administration, accounting and tax ds 
vacancies In their personal tax depart- E m E - essential. Experi f estat ts would also be 
ment for assistants wishing to broaden HAMM HUE: 
thelr experience in this field. Cheerful > $ useful. Salary will be competitive and will depend on 
modern offices and usual fringe experience and ability. Applicants should preferably be ` 


benefits. P E Ca | . aged between 25 and 35, and should apply to: 


Please- apply, giving brief ‘personal B ` 
à details, to: "TN 0 Bo a p 
"€ D.S.Tuke, . H 8 o; 
11 Ironmonger Lane, ` 
London, EC2P 2AR’, f 


“EL B. Woodd, Mann Judd & Co 
4 Southampton Place, London WC1A 2DA ` 
Telephone 01-242 9737 





- 





GLOUCESTERSHIRE 


pate onel firm of peered ae Ac 

countants have & vacancy or An epai l 
enced persons! taxation assistant wh 

will be responsible direct to a 


partner. Ke E 
excellent salary is negotiable and holiday 


EE 
tion of flexible working bourg, 


ications to the Staff Partner, . 


Ho Whitfüeld Street, 
Gloucester, GLI INT or Eat Ate 
Gloucester 35551. 





HARROW  CHARTERED AES 
ANTS with wide and varied practic: require 
taxation assistant with experience of personal 
and company taxation. Good salary and 
prospects, five-day week and ion scheme, 
— Applications to Sproull, ddard & Co, 
‘Observer House, J St Anne’s Road, Harrow, 
Middlesex. 
HARROW FIRM of certified accountants 
require semi-senior audit clerk, minimum 
profesional experien jeta yours, E 
incomplete reco alary by negotiation. — 
Box HF 5328. 
HARROW. © Young, pera ede! web 


require qualified and polly rier 
seniors. The practice has varied and interest- 
ing clients and great eder UE We right 
Salary Bech of to pA 
o EP 


es zer 
to Box HY 5329 
HEREFORDSHIRE | RADNORSHIRE. ~ 
Professional Accountants require branch 


required. — Bowdler & Co, Kington, 


hire, Kington ër 

HIGH ICON IR y qualified 

&ccountants and erii rd seniors with, 
co in & professional office. co. The wo work 

involves incomplete reco 

and various aspects of taxa od The salary 

will be in the range of £2,000-£2,500 depen 

2 n on experience and ability. — Bor HW 


HOLBORN CHARTERED ACCOUNT- 
ANTS uire assistant, not necessarily 
ualified, for interesting and varied work, 
Good and ‘benefits. — Telephone 


salary 
Box HC sn. 01-242 4259 (or TN or write : 


‘eee 
fall particulars to Dos iA. 401. 













seniors, 


firm are excellent. 
Write to 





+ 


INTERMEDIATE TAXATION SPECIAL- 
IST with some experience of personal 
taxation required by city firm in new offices 
close to Farringdon and Holbora Viaduct 
stations, This ts a opportunity to acquire 
tions and poe is 

up to de- 

rience and quali 


pore on e tions. 
n vo , annual bonus. — Apply 
Box IT 5397. 


LAKE DISTRICT 


Young Chartered Accountant required 


e, 
with personal and compan 
ee ac ephone 01-49 


E MAIDA’ VALE aa 
Semi-senlor required for small practice. — * 
E. Rothchild & Co, 19 Andover 
Tondon NW6 SED. Telephone Ol 


MANCHESTER 
Recently qualified accountant i 


for company tax gs er pese Au ide 
à Mo ed of i t op 

and prospects for someone 

specialize. — Telephone Alan Ravenscro A 

of Coopers & Lybrand (Tel. 061-235 

9841) for details. 


"MEDWAY TOWNS CHARTERED AC- 


COUNTANES reg 
Excellent p 


ssp p 
16 Star 
LANDS. - SC assistant to senlor 
, with partnership potential Willing 
to work to this end. Qual or near qual- 
fled, with suitable experience. Must be. koei 
conscientious and able to use own initiative. 
of small car after probatio 

ualified, Salary 

ly in Eë with age and 
of experience to Box MP 5358. 


Audit and Accounts - 
Seniors up to £3,000 


Thornton Baker & Co, have vacancies 
at their Oxford office for audit and accounts 


The work we deal with Is extremely 
varied and extends from small businesses to` 
panie companies, and provides opportunities . 

or initlative and responsibility. 

As professional staff you will be 
encouraged to continue your post-qualification 
tralning and will attend courses at the firm's 
residential training centre, Bradenham Manor. 


Prospects for Promotion within the 


H 


Michael W. Roxburgh 
Staff Partner ` 

West Way House 
Elms Parade, Oxford 


MID-ESSEX. ~ Medium-sized firm requires 
assistant in tax department. Applicants must 
have a good knowledge of corporate and 
personal tax and be interested la a career in 
taxation ge for advancement aro 


ORTH HERTS. - Chartered accountants 
require a qualified senior with experience in 
dea with incomplete records. Good 
salary and pleasant wo conditions. Ac- 
commodation avaliable. — Box NH 5373. 
NORTHAMPTONSHIRE CHARTERED 
ACCOUNTANTS have a vacancy for a 
senior assistant aged 25 to 35. It is SEH 
that the applicant has considerable practical 
experience of all aspects of audits from 
incomplete records as well as knowledge of 
the accounts and taxation work associated 
bé echte and private companies. We 

and energetic firm. a man 
prepared to undertake considerable 
beanie a lities In return for the ee Mig 


rewards. Dependin on a 
the salary scale en wed £2500 to to £3,500 
per annum. — Box Nees 5362. 





, 2 The 
orwich NOR O9B. Telephone 20333. 





OPPORTUNITIES FOR AMBITIOUS 
ACCOUNTANTS of all grades with small 
but rapidly expanding firm of chartered ac- 
countants with offices in Holborn area and 
North-west London. xperlence: more 
important than iiir de and top salaries 
offered acco - Box OP 5359. - 
PERSONAL ANT to 
qud for practice In South West Essex. 
alary £3,000--£4,000, ~ Box PA 5368. 








Myhill, 10 Jesus bridge, at 
Box QA 8259, 
SEMI-SENIOR ASSISTANT required by 
Moorgate chartered accountants. Successful 


EE will Ber the work interesting and 

varied and be directly responsible to a 

partner, Good salary. — Write with details of 

experience to Frazer, Da pare & Co, 35-37 
well Street, London 


SEMI-SENIOR ASSISTANT required by 
the audit department of an expanding firm of 
EE Salers, a e | be 
p ary accord to 

ence. ~ Telephone 01-864 3459, 

SEMI-SENIOR AUDIT CLERK with proper 
knowledge of incomplete records and per- 
sonal taxation required by a am of certified 


SEMI-SENIOR p to t re- 
ie eh? di TR, La rede oa 
ants, London W1. “Phones 01-935 0322. 
SEN*QR AND SEMI-SENIO 


ANTS “Mau qee rro et ii 
accountani Applicants should be experi- 
enced iu the proxation of accounts of small 


businesses as wol ws er audit work, 
These are Interes an arding positions 
offering the possibility ES c"Nancement. to 
Bip status to the righ.*waplicant. 
accordance with experio." - 
Write giving fall details to J. Chater & Som 
24 Bateman Street, Cambridge, 





SENIOR AND SEMI-SENIOR AUDIT 
CLERKS required for accountent’s 
office based in North London. Excellent 
salary and conditions. Apply Beatty & 
Co., 324/326 Holloway Road, London 
N7 ENJ. Telephone 01-607 0054. 


ee REO UA: 
— Senior must be thoroughly expe in 
incomplete records, small company audits, 
and personal taxation. Semi-senlor must be 
able to work on own jnitlative to draft 
accounts. Salary according to, E - 
Lennox Thompson & Co, 323-7' Railton 
Road, London SE24 OJL. 
SOUTH BUCKS CHARTERED AC- 
COUNTANTS require nawly qualified 
ener (chartered or certi for an 
ding practice. The succ applicant 
1 have bad experience in incomplete 
records, small audits and all aspects of 
business and personal taxation, The PUDE 
salary will:d d on experience and abili 
but will not less than £2. 500. — Rox S 





; pro year Bo 


LAC ACUVUNIJIAN!, Marco ZóU : LAAALLUIN, Marec SUID, 19/4 ] i del 
4 E : os ý 


SENIOR AND SEMI-SENIOR AUDIT 
ASSISTANTS. — London (NW1) chartered 
accountants require senior and semi-senior 
audit assistants. Wide range of work avail- 
able. E for those able to show initiative 

and accep nocent E poostbiliius — Write full details 
to-Box SA 6328 


^ SOMERSET 


Taunton Chartered Accountants — six- 
Partners require a Chartered Accountant 
preferably newly qualified with good 
be ke 
an 


Street, Taunton, Somerset. EE 
Taunton 86096. 


SOUTH COAST 


CHARTERED ACCOUNTANTS re- 
quire a young, qualified SE to 
join, their fast expanding practice. This 
represents a first-class opportunity for 
someone with above-a a who 
is able to accept responsibility and ‘to 
work on his own initiative. 


Apply in writing to Staff Partner, 
Honey Barrett & Co 
55 Gildredge Road, Eastbourne, Sussex. 





SOUTHEND -CHARTERED ACCOUNT- 
ANTS have vacancy for personal assistant/ 
managing clerk to senior partner, 
ability to mana office generally. The 
osition would suit either a qualified person 
or whom there Se un prospects for 


tabl Eech Sa 
24. and cirea £3,00 
autley & Co. 35 Alexandra 
treet Southend-on-Sea S: SS1 IBW. 
SOUTH ESSEX es chartered accountants offer 
a salary genes up to p.a. tora 
qualified or accountant with 
good SE experience. Wo are a 
medium-sized expanding practice which -can 
offer a pon iie scope and chal- 
muc ood prospects, — Please 
rop to Box SE CL 
S UTA WEST LANCS. CHARTERED 
ACCOUNTANT required with two or thres 
deeg ay „general practice experience since 
S eee Wr lable Denton. veces 
prospects for e person. — à 
write with full details to Bóx SW 5413, 
SPLENDID. OPPORTUNITY for am- 
pilots young eee accountant with some 
post dualifying E SE expand- 
g practice in continental 
audits for which know 
French would be 
and will include the 


partners prospects 
use of ae es car. Salary NEEN to age 
‘and experience. — Telephone: orthing 


345 1 
SURREY. - erienced 


required by char- 
tered sung UU Please t telephone 01-399 


2286 Ext. 2 

SURREY CHARTERED ACCOUNTANTS 
require qualified assistant with experience of 
nomplato, d and small companies, 
eS np ce p EE rtnership within 


yet a lo for a young 
man or lady to s as assistant to the 
tax manager in busy practice (close to Baker 
Siret London Wi). Preferably with two 
"personal tax experience or E suit 
ater-A T LI. student. Training will be given 
uM. there are excellent prospects for ad. 
van.?wient. — Phone Melvyn Singer at 01—935 
d for “¿ber details and an early appoint- ` 


TAXATION ASSISTANT. — Experienced i in 
personal taxation, corporation tax 'knowl- 
edge, for Chartered Accountants, Norty ` 
West Norfolk. dependent on ex- 
ECL — Box TA 3 
AXATION ASSISTANT required by ex- 

panding firm of chartered accountants 

situated 1 in Harrow to deal mainly with 
sona tax. IBS varlety of work availa la, 
acco £ to experience, — ephone 

O1 854 3400. ^ 
TAXATION, ‘City firm of chartered ac- 
countants has vacancy in personal’ tax de- 
95745 ye for an experienced assistant aged 
5 years. Opportunity to broaden 

ence in all aspects of U.K. and itera onal 
tax, or to specialize in a particular field. Good 
prospects with excellent working conditions, 
Commencing salary negotiabie according to 
aem and apie but probably around 
for right applicant — Please, 

telephone Mri H. Dem . 01-628 4070. 
TAXATION md for small Ger 
department, mostly personal ee 

chartered accountants near nace | 


station. Good salary and — Toke 
phone efaff nartnar 011949 4960 far SOLO ar 





TAX ASSISTANT - 


Tax in City firm of Chartered 
ege requires assistant with 


Juin dv npe 
Taxation Senior 


£3,500 


` 10-partner practice. Would 
consider unqualified man. 
Accounting Associates 
01-794 0202 : 





WCT 


_ TAXATION STAFF 
WHINNEY MURRAY & CO 


Chartered Accountants 
have a vacancy for a 


PERSONAL TAXATION ASSISTANT 





SE should be sent to: 


Winchester House 
89 Pountaio Street 
Manchester M2 2FP 














TAX, ESTATE DUTY and other problems. 
You name dias we've got them. Why not 


oin us to wow them out? We are a small 
est Ead friendly, pro ve and 
overworked. — Please apply to Box TE 5342. 





ric 





accountants uire staff at all levels, to 
salaries paid. - Box WW 5302. S 





YORK 
Two-Partuer firm of Chartered Ac- 
countants require Senior who can 


accept responsibility, work -on own 
initiative and deal direct with clienta, 


responsible only to rtners, , 
Ge Pc not essential if fully experi- 
enced, — Please write with full cola 
and salary required to Box 5299, 








"ARTICLES VACANT 








ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the loadin 
private Seege service for artic 
Clerks. We can arrange Introductions to 
al} S E leading national firms: and 

on a nationwide Basis. We 
eis all formalities, 


Pleasa telephone Mark Pembroke, 
P.C.A., 01-236 0011. Full details Pago 2. 





ARTICLED CLERKS and transferees re- 
quired by Winchmore Hill chartered ac- 
countants (recently removed from EE 
Pleasant o good conditions, — W 

820A Green Lanes, London 
N21 IRT or phono 01-360 9483. 





ACCOUNTANCY PERSONNEL 


We can offer articled clerks immediate 
introductions-to a really wide range of 
firms from medium West End to large 
City firms, Backed by our expert advice 


Pinos Nombre n AVID. 
apts pra eve em y 
have vacancies for artic aen and sem 
seniors. — Apply in se to RO 
Maple & Co, 47 Ealing Road, Wembley, 
Middlesex or 161 Ealing Road, Wembley, 
bury, Bucks. , 
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HARROW CHARTERED ACCOUNT. 

ANTS with wide and varied have 
vacancies for uates of United Kingdom, 
ee Ve E d enter ipto training 


Progressivo sa 
pald during talag = “Applications to D Box 





COMMERCE & INDUSTRY 








ACCOUNTANT 
Not i necessarily qualified i 
rap e ng group > 
in^ Mi ddlesex. Duties will 
developments of Accounts Department, 
ng installadon of machine ac»: 
nd ng system, credit control, stock 
control, preparation of monthly operat- 
ing statements and the supply of man- 
' agement Information to Board. Direct 
respons] Position 


persons with wide com- 
mercia] experience and in age gro 
33540. Salary nego tabe from 3.500 
annum. — Ph ae instance to 
Plaskow & Accountants, 208 
Green Lanes, London N13. Telephone 
01—886 6805-6805. 


ane 
include 


CAMBRIDGE. - Modern . group 
requires experienced chief eer 


PART-TIME ACCOUNTANT / BOOR- 
KEEPER recuired two days a week for small 
business Kersington to write up cash book 
monthly financia] statements an 
PAVE records and VAT returns, - Write 
and salary required, 


MANAGER - SALARY AND WAGES 
TMENT, - Senior administrativo 


Middlesex H 
Park Royal, London, NWI0 TNS. — 
Vëloe 01-965 5733. Ext. 613.) 
UALIFIED ACCOUNTANT ‘aged 30-40 
with drive and initiative required to act as 


[Manager of a Wy pleasantly 
located compan Era ), active in 
mall order Geld, ware and 


hand tool trade an ee Salary £3.000 
plus annual bonus, - Apply in first instance 
os J. die: Antoine, F.C.A., 75 Rickmansworth 
d, Amersham, Bucks, with fuil particulars 
of previous us ex rog 
‘ORS LONDON El, urgently. 
UE book-kesper for two to "three days 
per week. Must be eS with erigi iion 
and solicitors’ accounts. Good wan 
Accountancy Appointments, 0l- 6152. 


TRUSTS 


Solicitors and Accountants require 
Trust Executives or AO with 


Agencies 


` London Wall, London 
` ol 701.588 5038}. 





^ Redditch Development Corporation 


4 


3-6 MONTHS’ ASSIGNMENTS in on which to choose. — Ring or visit: 
Baser = Accountants req fl me Eech SENIOR ACCOUNTANT 
y profession to clients’ à 
records up to date. High salaries paid. — f Accountancy Personnel £3, 402—£3, 861 
Reply Box MA 8295. 63-65 Moorgate Removal expenses, including fees. and disturbance. 
London EC2 [ro us autana 
TORBAY, DEVON, chartered &ccountants - Housing available, 


ARTICLED CLERKS of ssmi-onior stand» 
ulred by an Gees rapidly 
ng, West SE firm of chartered 
accountants with yp-to-date techniques. 


with piacia tiar 
ed will to undertake the mpllitica 


E 
B 
Le 
so 
a 
El 


ee are invited for this new 
experierce for a pot tae main duties o 
and agreemont of the Corporation’s tax assessments, 





— Apply in writing giving usual details, Box | Successful a Geng il find the work 
interesting and varied and will be given tasks . Applications, quoting two referees, by April 12th, 1974, to: 
Conme ale with SE ability. E General ; 
, , opportunity for ambitious persons, — Box Redditch Deve j 
Trust Accountant AC 5371. Wes 


: ARTICLED CLERKS / TRAINEE AC- | .. 
£3,509 COUNTANTS required by chartered ac- 


Plymoath Read 
REDDITCH, Worcs. B97 4PD 





LE AUCLUVUNIAINI, IMarva ZOU , LALALA LEWIN, LVL JULI, LFT hand 


FINANCE 


A major British Group with offices in south west London requires a 
recently qualified Accountant or a finalist. | 


The successful candidate will be appointed as a member of the 
Group Finance Department Team; which is dealing with ] 
3€ Group Financing 

3€ Consolidation of Group Accounts and returns 

3X Liaison with Overseas Subsidiaries 

3€ Laying foundations for introduction of Inflation Accounting 


- A salary of £2,500-£3,000 per annum is being offered and other 
loyment are excellent. There will be first class 


Ge fori develo within the Gro 
portuniti career ment e ` 
Ka SE S (Ret: W4558/A) 


REPLIES will be forwarded direct, 
client unless addressed to our S 


PA ADVERTISING LIMITED, 
2 Albert Gate, London SW1X 7]U. 
Tel: 01-235 6060 





ACCOUNTANT ` 


Required for national firm.of Land Agents 
at their Chelmsford Office. 


Duties include preparation of final accounts 
for large Estates and Farms from records 
maintained in the office. ` 


Applicants need not be formally qualified 
but must be experienced and capable of 
working without supervision. 

salary up to £2,500 per annum plus bene- 
fits including superannuation fund, bonus 
scheme, etc. | | 


Please apply in writing to: 


STRUTT AND. PARKER 
Coval Hall 
Chelmsford, Essex 
Reference NEC/DMA. 


J- Strutt and Parker 








plus car 


` Norwich NOR 12B 





d 


Management  : 
Accountant 








2 


l 1 
Portadown — Northern Ireland ^ 


Y, 





The largest poultry company in the world, we belong with, Golden 
Wonder, Ross Foocs, HP-Smedley, Youngs Seafoods, ae ans 





Division of the Imperial Group. 


1 
We wish to appolnt a Senlor Qualified Accountant to head up: a 
centrallsed accounting unit for our Irish Division based at v Noris 





He, will report to the Financial ‘Controller located in Norwich, 
Norfolk, but have day-to-day responsibility to the resident Director A. 
of our Irish Division.  , 


Sound experience of i; company management and financi 
accounting will be required, as well as the ability to develop an 
control both paar, Hee Management Information Systems. 
Over 25 years of age, the Management Accountant, as a professional, 
will be expected to communicate effectively with other senior 
management. 


Án attractive salary and large-company benefits are offered 
Including a company car. 












Please write glving relevant details, including. 
present salary, and quoting reference MA/TA, 
to: Company Personnel Manager, 


ROSS POULTRY LTD 





4 





Imperial House, 61-65 Rose Lane 









For prospective 
overseas employment 


The Commonwealth Development Corporation is a 
statutory body which Is ve piso along fully commercial 
lines and is concerned with the promotion and manage- 
ment of a large number of varied enterprises in the 
developing areas of the world. 


The Corporation now offers a career opening to a young 
qualified accountant (A.C.A. or A.C.C.A.) who already 
has two to three years' post-qualifying experience to his 
credit and who Is looking for the chance to broaden and 
diversify his professional experience In an environment In 
which job satisfaction and sense of purpose are predoml- 
nant features, 


Initially, appointment will be on the basis ofemployment 
at the Corporation's Head Office in London with the 
prospect thereafter of posting to an overseas project. 


The Corporation's terms of service are attractive. 
Salaries are competitive and within a progressive structure. 
Other benefits include good overseas allowances, pension 
fund with life cover, regular home leave, generous family 

- passages, valuable education grants for chlidren, free 
medical atténtlon and partly furnished accommodatlon at 
nominal rental. 


Applicants should write to Head of Personnel, 
Commonwealth Development Corporatlon, 33 Hill 
Street, London WIA 3AR, quoting Serial No. 1759. 
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` LANDPLAN 
LIMITED 


- ; / 
¿ 
€ 


We want to appoint a£ 8000 as possible a young Chartered Accountant or 
"qualified Solicitor to work with the Chief Executive on Tax and Estate duty 


planning. This is an excellent opportunity in a rapidly expanding organisation 
backed a national firm of Chartered Surveyors and a well-known Bank. 
Starting will be mm the region of £3,500 p.a..~ Applicants should write 
to the ief Executive, Landplan Limited, Albemarle Housc, Albemarle 
Street, ndon W1X 4JX, giving details of their qualifications and practical 
éxpesiénco and an indication of when they would be available. 


ae 
WILLIS UD 


t 


ASSISTANT MANAGER 
- (DESIGNATE) 
GROUP SUPERANNUATION 
DEPARTMENT 
c. £4,000 p.a. 












M 





The Powell Duffryn Group, with a turnover well In excess of 
£100 million and with diverse engineering, shipping and 
? distribution activities, wishes to recruit a sultably qualified 
» rson to assume, early In 1975, the position of Assistant 

anager of its Group Superannuation. Department. The 
man appolnted to this important position, which has arisen 
as a result of expansion, will be responsible to the Manager  : 
for the day-to-day running of the department covering all 
aspects of the Group's self-administered pension schemes 
(staff and works). Candidates should be Chartered Secretarles 
or Accountants or alternatively hold a similar relevant 
qualification and be aged between 32-38 years. Experience in 
the management of a selí-administered pension fund, prefer- 
ably one operated by an Industrial organisation either 
privately or publicly: owned, is essential. Conditions of, 
employment are good. with generaus contributory pension 
and life assurance benefits, four weeks' holiday and excellent 
office accommodation located in Mayfair, London Wi, The 
salary is negotiable around £4, 000 per annum. 









- 














Please apply In complete confidence to 


DAVID J. WILKINSON, DIRECTOR 
HARRISON & WILLIS LTD 
(FINANCE EXECUTIVE RECRUITMENT, 
CONSULTANTS) 
_ Cardinal House 
39-40 Albemarle Street 
London W1X 3FD 
01—629 4463 













ACCOUNTANT 


We wish to appoint, r suitably qualified or SE man of 23 years.or over in 
the chief accountant's department to control financial and management accounts of 
one of our subsidlary companies based in London. 


Good sccounting experience and background in the construction or KEEN 
industry may be as valuable as professional qualifications. 


Attractive salary and fringa benefits will be offered. Good prospects for promotion. 
Please address applications to the: 


i Staff Personnel M 
Matthew Hall and. Co 
101/108 Tottenham Court Road 
London WIA {BT 


Divisional 
Accountant 
- Bristol 


The UBM Group whh to appoint a uallfied accountant as a senior member 
of the financial team at the Bristol sadquartera or the company. : 


Reporting to the Group Chief Accountant he will be rasponsible for moni- 
toring the performance of subsidiary companies, financial investigations 
and appraisals and the Implementation of accounting policies. At least two `, 
years experience since qualification Is necessary. - 


Salary negotiable but as chis la a senior management appointment the terms 
will reflect the Importance of the position and a company car will ER 
Included. 

REF: DT. 174. 


t 


Regional 
| Auditors 


The company Is expanding the internal audit function and vacancles for 
auditors exist in the following regions: 


A^ e 


West Country ` 
North England 


London 
Midlands 


d 


F.eporting to the Chlef Internal Auditor in Bristol they will be required to 
rp aar aspects of audit work-In the subsidiary companies of the 
‘Group In their region. Applicants must hava had at least two years’ auditing 


experience and be accustomed to working Independently. 
Salary is neroak and a company car will be provided. 
REF: DT. 274. et 5 


The UBM Group isa national organisation with an annual turnover exceeding 
£100 millions. The company's growth has been Impressive in recent years 
and career opporcunities are eene both within the accountancy function 


and general management, 
Contributory pension scheme and other attractive fringe benefits, 


Please write giving brief detalls of career to date and current salary, quoting ; 
reference number of position In which interested, to: 


- 
» 


Mr P. A. E. Carr 
> GROUP —— 


Group Personnel Manager 
UBM Group Limited 
Avon Works 

Winterstoke Road 
BRISTOL, BS99 7PL 


ACCOUNTANT 


The Mercantile and General Reinsurance Company Limited, one - 


of th: world’s ten largest reinsurance companies (assets over £185 
million) wholly British owned and operating in 70 countries have 
recently moved their Accounts Administration to Cheltenham. Our 
business is Reinsurance along and largely international, involving 
over 130 currencies. 


_ The successful candidate will work directly-under our Chief Ac- 

countant and will be responsible for Financial and Management 
Accounting but will have an opportunity to gain experience of 
other aspects of insurance accounting and management. It is hoped 


Fe may advance in the course of the next few years to be Deputy . 


Chief Accountant. 
Candidates must be professionally qualified and aged under 30. 


Initial salary negotiable in the region of £3,500. There are non- 
contributory pension and life assurance schemes s and concessionary 
mortgage facilities. Salaries are reviewed annually. 

Please write to: 


The Manager, The Mercantile and General Reinsurance Company 
Limited, Ellenborough House, Wellington Street, Cheltenham. ` 
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LOVELL's SHIPPING & TRANSPORT GROUP LTD 


COMPANY ACCOUNTANT - 


Bristol C. £3, 000 pa 


Lovéll's Shipping & Transport Group Ltd is a public company 
(turnover £7 million) engaged in international container trans- 


port and freight forwarding. 
A substantial element. of the group’s’ capital is employed in 
between 


Bristol Seaway, which runs a container uni, load service 
the U.K. and Ireland. 


A qualified accountant is el to be responsible to the 
Managing Director and Group Chief Accountant for all ac- 
counting procedures of Bristol Seaway, . including query 

and management reports. : 


The position oflers excellent prospects for someone ue 
to start off on the ground floor. A capacity for hard work and > 
the ability both to develop new and to improve existing systems 
are basic requirements. The age range is 25—30. A starting of 
about £3,000 p.a. will be negotiable--contributory pension and 
life assurance scheme. 


Please submit details in confidence to G. J. Dascombe, Group 


Chief Accountant, Bathurst Wharf, Bristol BS99 7AS. 





Accountants 
By specialising i in investigation in the 


Inland Revenue, you will have unrivalled 
opportunities for increasing and ` 
consolidating your nange of experience’ 


You can be assured of a secure and interesting 
future, where promotion is based purely on merit. 
Asa Senior Accountant, in London, you will be . 
to lead investigations into the financial 
situations of both companies and privare 

_ individuals. Working closely with. solicitors and ' 
other accountants, you ‘will also act as adviser on 
accountancy matters relating to tax evasion, - 
Ideally, you should be in your early thirties. You 
must be a Chartered, Certified, Cost and 
Management, or Public Finance Accountant with 


professionel office experience after qualification, 
and an interest in investigation. ` 


Starting salary could be up to £4717. The first , ` 
promotion jump -to Chief Accountant — takes you 


` Into a range SE to £5950. Don contnibutory 


ion scheme. 
or full details and an application form, write to 


' Civil Service Commission, Alencon 


Basingstoke, Hants RGzr rJBor telephone 
Basingstoke 29222 ext. 560 or London o1-839 1992 
(24 hour answering e quoting ref: GO) 590/ TA. 





‘Inland Revenue. 
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Head Office - 


| Young. Taxation 
I Accountant 


To join one of the largest steelmaking 


businesses In the world 
BE Duo to the expansion of the Taxation Department at 
the British Steel Corporation's Head Office at 
Victoria, there is an opportunity for a young 
Accountant with one or two years general taxation 
experience to join the Department. i 
This is a good opening for a young person intent J 
on a career in the field of company taxation, and the 
prospects of advancement within the Corporation are 
excellent. 
Applications giving full detalls of experlence and 
qualification (and quoting reference HO78) should 
be made to: 
Personnel Manager (Head Office), 
RITISH, STEEL CORPORATION, 
.O. Box No. 403, 

Grosvenor Place, 

London, SW1X 7JG d 
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MANAGEMENT’ 
TAXATION 
ACCOUNTANT 


up to £4,000 


A major manufacturing company wishes to appoint a young 
accountant to this important new post in their Central London 
Head Office. Reporting to the Group Controller, the 
successful applicant will assist him in setting up, "developing 
and maintaining financial control systems throughout the UK : 
group as well as assuming full gedet for group taxation 
matters. 


The job requires a thorough E E and sound experience 
of the preparation of tax computations for Ce and 
‘capital gains tax as, well as an interest in, and familiarity with, 
sophisticated financial control systems in industry. 


Applications are invited from qualified accountants preferably 

with an additional tax qualification who have the initiative and 

E to successfully out tne diverse duties inherent 
this interesting and responsible position. 


: (Rof. A8916/TA) 
REPLIFS will be forwarded direct, unopened and in confidence 


to the client unless addressed to our Security Manager listing 
companies to which they may not be sent. They should include 


comprehensive career details, not refer to previous correspondence 


with PA and quote the reference on the envelope. 


PA Advertising Limited 
2 Albert Gate, London 
SWIX 7JU 


Tel: 01-235 6060 - 








£ 


Financial 
Accountant 


£3,000 + per annum 
` Norwich 


Laurence, Scott and Electromotors Limited require a 
young chartered or certifled accountant to take over 
complete responsibility for the financial accounting ' 
finca at its head office in Norwich. 
The main accounting systems are computerised, using 
the company’s own facility and relevant experience is 
essential. 
- . Laurence, Scott and Electromotors Limited is the 
pales operating subsidiary of Laurence, Scott 
mited and employs about 3,000 people in its 
factories in Norwich, a particularly attractive city 
i within easy reach of the coast and the Norfolk 
Broads, 
Salary is negotiable from £3,000 upwards and 
associated fringe benefits include assistance with 
relocation expenses. 
Please write giving brief.but comprehensive detalls of 
career and s progression to daca to: Mr G. M, 
Rae, C.A., Chief Accountant, Laurence, Scott & 
Electromotors Limited, Gothic Works, Norwich 
NOR 85A. 


1777/77 ` 
Montague L Meyer Limited 


YOUNG QUALIFIED ACCOUNTANTS 


‘The MLM GROUP distribute forest products and allied 


materials in the United Kingdom. We have extensive 
Builders Merchants and Retailing sections and we are also 
manufacturers of doors, joinery and related products in 
these areas. We are the largest organization of our kind 


in the United Kingdom. 


WE NEED young qualified men, to hold Initially appoint- 
ments in the Group Chief Accountant's Office: 

Duties will include collection and interpretation of 
monthly figures and special projects arising in a rapidly 
expanding Group. 


SENIOR INTERNAL AUDITOR 


To work with the Group Internal Auditor, planning and 
implementing audits throughout the United snagom; 
Professional audit experience ls essential, 


D 


d 


Please write : or telephone for an application form: 


Mr P. B. Perridge 
Personnel Officer 
Montague L Meyer Limited 
Villiers House 
41-47 Strand 
London WC2N 5JG 
Telephone 91—839.7766 


t 
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COMPANY ACCOUNTANT 
GLOUCESTER 


An expanding international company manufacturing capital 
equipment for the Fou processing and incubation market 
requires a ed Accountant, preferably aged between 24 and 
32, to be responsible'for the financial and management ac- 
counting functicns. A commencing salary of at least £2,800 is 
offered, together with a non-contributory pension and life 
assurance scheme. Assistance with removal expenses where 
appropriate. , 


Please send your written applications giving brief but com- 
prehensive details of your career to date, in confidence to: 


The Company Secretary 
Gordon Johnson-Stephens Ltd 
.. Hempsted Lane, Gloucester 


H 


- 
> 


Consolidated Gold Fields Limited 


Accountants 


c. £3,000—c. £3,750 City 


plus substantial discretionary bonus. 


. We are the parent company of a major international 
mining and industrial Group and we are seeking to 
strengthen our Accountants Department by the follawing 
three appointments :- i 
1. A qualified accountant aged about 30 whose duties 
will include assisting in the consolidation of group 
annual and half-yearly accounts and the preparation of 
quarterly information on group borrowings and forecasts. 
He must have sound practical experience of consolida- | 
tion of accounts and must be able to work with a 
minimum of supervision. This is a new appointment and 
the salary envisaged is in the region of £3,750 p.a. 

2, A qualified accountant aged 25 to 30 who will:have 
responsibility for annual accounts of some subsidiary 
companies, preparation of profit and cash forecasts and 
supervision of accounting staff. The vacancy results from 
promotion of the previous Incumbent and the salary 
would probably be In the range £3,000- £3,500 p.a. 

3. An accountant who need not be qualified but must 
have previous recent experience of consolidation of 
accounts. This new postition will carry a salary of around 
£3,000 per annum. 

In each case, fringe benefits include a substantial 
discretionary bonus twice a year, free luncheon : 
facilities and a non-contributory pension scheme. 
Please write, giving age, qualificatlons and a brief 
summary of experlence, to : 


IHE PERSONNEL OFFICER 
(RECRUITMENT AND TRAINING) 
Consolidated Gold Fields Limited, 
49, MOORGATE, 

LONDON ECaR 6BQ. 
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Dunlop & Badenoch ARE. the 
best specialists in the Temporary 
Accounting field. 


Because we offer unlimited personal 
attention to clients, both in the 
temporary and permanent fields. 


Wi ' Dunlop & Badenoch IS the best 


specialist in the Temporary Account- 
ancy field — so call now. 


31 Percy Street 
niop London WIP 9FG 


i 01-323 0886 or . 
adenoch Poma 





Corporate 
Taxation Assistant 
Overseas Finance 


‘London Bridge : Circa £3,500 


Commonwealth Development Finance Co Ltd 
have a vacancy for an assistant to their 
Taxation Manager, dealing with United King- 
dom and international tax problems. 


"This represents an opportunity for a tax specialist 


with international experience or, alternatively, a 
sound knowledge of U.K. tax, to progress into 
International tax planning with a finance company 
having wide and varied Interests overseas. 


Conditions of employment are excellent. 
Please reply giving career and personal detalls to: 


, Allan Best | 
Commonwealth Development Finance Co Ltd 
Colechurch House 
1 London Bridge Walk 
London SEI 2SS ` 


CDFC. 


i 4 


Salary: c. £5,000 plus — negotiable. . 
Location: London. 200 


‘A Public Company with World-wide operations wishes 
to recruit an experienced Tax Manager to undertake, under 
the Group Tax Manager (who is ex-Revenue), the prepara- 
tion of tax advice for the various subsidiary Companies and 
the Corporation Tax computation for. U. K. resident Com- 
pants of the Group. . 


Age: Preferably under 35. 


Qualifications: Either a fully-trained Inspector of Taxes 
(Grade IV or Grade IIT) or a qualified 
Accountant who has specialised for at 
, least two years on corporate tax work. | 


Candidates should be conversant with modern ,tax 
legislation especially as it affects Groups of Kam 
Double Tax Relief.and Capital Gains. 


Please apply, . with ala vitae, to The Staff 
_ Manager, c/o: Streets Advertising Co Ltd, 1 Crane Court, 
Fleet Street, London ECA, Box TM/253. 


CHIEF - 
| ACCOUNTANT. 


A private food manufacturing sad distributive group offers 
a permanent situation at Its Head Office in the East 
Midlands, - 


To strengthen the management team, this develóping. 
group requires a Qualified Accountant aged 35—45 years. 
He will control a staff of approximately 25 and be respon-. 
sible for financial accounting, which Is In the process of 
being computerised and the Improvement of management 
accounting Information. j 


It.Is anticipated this appointment will lead to wider . 


responsibilities and, in addition to being a competent: 
_ accountant, he must have qualities of — and 
diplomacy In deali Ing with people. . 

A salary ‘of £4,750 is envisaged, together with company - 
car, contributory_pension scheme and other benefits. 


Existing company personnel have been advised. — Pleasé - 
apply in strict confidence, with detalls of career and 
salary levels to Box CA 20550. 
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GROWTH INDUSTRY! 


Chief Accountant (Designate) 
Salary £4,000 + Car 


Rapidiy growing you enk Dél British commercial Pi ) would like to. 

appoint'& young &mbi Accountant able to e responsibility for the 

accounting function. The management Is Geh an and and anehitslasele and needs you 

right exparlnca r anefe ins dek dr yq d ple dern Pieris (end fr the 
starting salary could be £4,500) 4 weeks’ “pen scheme - 

PA. Telephone us for an Immediate appointment now! ` iu i 


E 


WEYBRIDGE 41321 


LARGE MAYFAIR PROPERTY INVESTMENT UCM 


Must be very experienced in : 
- Property Accounts (including Consolidation) 


£4,000—£5,000 pa (according to experience) 
WITH BUPA AND OTHER BENEFITS 
Apply in the first instance to Box CA 20534. 
Beer 


Senior Auditors - 


Salary around e per annum 


` 


Rank Xerox is 2 progressive and successful ` company in the field of 
office coplers and duplicators. We now wish to recruit two Senlor 
Auditors -a Senior Operations Auditor and: a Senior systems SS 
Auditor for a small management audit team. 


` The primary objective of both Senior Auditors will be to carry "E 


operational audits within the U.K. Company of Rank Xerox Limited, 


preparing reports on audits carried out and making recommenda- : 


tions to line management. The Senior Operatlons Auditor will 


` concentrate on financial and administrative systems. The Senior 


Systems Auditor will concentrate on the assessment of DP systems: 
but will be expected to work with "us other auditors on other: 


assignments. — 


' We are Interested in hane itn. young qualified accountants. - 


Clearly those interested in the position of Senior Systems Auditor 
must have experlence in the development ana malntenance of a 


_ computer system. 


Apart from paying a starting salary of around £4, 600 | r annum our 
employee benefit package includes four weeks’ holiday, a company 
ipe scheme, free life assurance and a sick pay scheme. We have 
rogressive approach to salary advancement. Our policy is that. 
ary advancement Is. inae. to job performance. We also belleve 
In promoting from within as far as possible. 


Please write enclosing a curriculum vitae to: Tony Burns, Rank 
Xerox (U.K.) Limited, North Orbital. Road, Denham, 
near Uxbridge, Middlesex. Tel. Denham 3819. 
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. OFFICIAL 
APPOINTMENTS 





ACCOUNT ANT YOUNG ouam ACCOÙNTANT 


H 





£4,000 së : . required by large Dundee company. 
An A.C.A., fully qualified Accountant, age 30 plus, to take full ‘| Good prospscts for candidate wishing to THAMES POLYTECHNIC 
responsibility for company’s financial affairs together with 5 sub- l SCHOOL OF BUSINESS AD. 7 
sidlaries. Previous Industrial experience essential. Able to guide and ` KS MANAGEMENT: 
control the steady but substantial growth indicated. A real oppor- become involved in commercial and ACCOUNTANCY, FINANCE AND 


tunity for the right man to grasp with both hands. Apply Managing 
Director. e : . 


LEWIS ELECTRIC MOTORS LTD 


Moor Works, Blackamoor Lane, Maidenhead ide 8281. 
Telephone 21216/9 : SÉ 


SENIOR LECTURER 
in ACCOUNTING 


Applicants should be qualified c 
accountents, preferably with a degree 
' experience since qualifying to ` 


` financial management in industry. — ` 


à. "a 





Teaching and research interests should . 
include two of the following; accounting; ` 
auditing; management accounting; taxation: ` 
data processing; quantitative aspects of 

accounting and finance. 


BOURNEMOUTH 
ACCOUNTANT 


£3,000—£3,500 


QUALIFIED ACCOUNTANT — 


required by leading firm of. 
D . CITY STOCKBROKERS ` ` 
| c. £5,000 p.a. | ; 


Candidates should have previous experience of Stock Exchange accounting and 
should preferably be between 30 and 45, ue 


LECTURER HU 
in ACCOUNTING 


Applicants should be young gradusics 
_preferably with an appropriate professiona 
accountancy qualification, T. ng would 
be on CNAA Degree, HND and HNC 
courses and applicants should have teaching 
and research interests in two'of the following 
fields: accounting; management accounting; 










. Required. by busy and 
expanding firm of Solici- 
tors with young partners 


couting and ce, e oW 
Both appointments will commence tn 
September 1974, we 
Salary scales: Senior Lecturer £3,291- 
£3,655 (bar) — £3,928); Lecturer Grade IL: 
£2,515-£3,243; plus £118 London allowance. 


The records are mainly computer produced and the responsibilitias of the position. . In well appointed offices. 
cover the whole range of accounting controls, cash management, budgets and 


preparacion of periodizal and annual accounts. . near town centre, to 


Applications wlli be treated in strictest confidence and should.be sent to Bagshaw 


manage Accounts De- 
& Co, Chartered Accountants, 3 St Helen's Place, London EC3A 68B. ` 


partment. — Box, BA 
20532. 


- 


: M , \ 
The Identity of applicants will not be disclosed without their express approval, 











OVERSEAS 








CANADIAN 
CHARTERED ACCOUNTANTS 

with a diversified practice, is secking an 
audit ma i t eer helpful, but not +. 
necessary. Should able to supervise - 
and Instruct staff. Must have minimum 

of ten years’ public experience. Office has 
two partners and twelve employecs. 
Attractive salary and opportunity, Will 

be in London within a month to inter- 

' view. - Please del VS ben detailed résumé 
and time a bility to Albert H. . 
Soufrine & Co, 302 Ouellette Avenus, 
Windsor, Ontario, Canada N9A 6P2. 


Internal Auditor ` ` 
North West Midlands | c. £3,500 plus car 


The company enjoys an international reputation In Its particular field and 
pursues a management philosophy. which -recognises the Importance of the 
individual in terms of contribution and potential. 

The position will appeal to accountants, preferably qualified and with experlence 
In a large professional practice or the internal audit function. The parameters of 
the Job will be governed by the erer abilities of the successful candidate 
and will involve business areas beyond the finance function. Age Is not material, 
conditions of employment are first-class and career prospects In a multi-million 


EE company are excellent. Applications, quoting. reference 3152/A.to John 
: ndall, Birmingham Office. ` ` ; 


Hoggett Bowérs 
G&. Partners Ltd | 


Executive Search and Selection Consultants 
Albany House, Hurst Street, Birmingham B54 BD. Tel: 021—622 2961 





CHARTERED ACCOUNTANTS, - Pre- 
ferred 25-35. E e opportunities 


ties in accord wit p omoica p 

The firms vary in size € 

It ls not the present policy of our clients to 

pay travel expenses, however, assistance may 
offered with accommodation expenses for 

a limited period. - Genuine inquiries may be 

addressed to Box CA 8294. 





fied and unqualified, with good professional 
Offices alsc in London, Glasgow, Manchester, Leeds and Newcastle. experience, aged 23 to 25, are -equired by 
1 ve French professional firm to 
work for them in tary French 
: . Good salaries and | el ad 
toe ce. - Write G. Heuchon, 
Fiat 6, 161 F Road, London » 





Chief Accountant 


CANARY ISLANDS 


for a leading company of British origin which has 
strong links with Spain and the United Kingdom and a 
wide range of automotive and associated activities. 


e RESPONSIBILITY is for the management of the finance 
and accounting functions, including taxation and 


foreign exchange. 
e THE job demands a qualified accountant, with a 


working knowledge of Spanish and experience in 
managing an accounting department. Ideally this will 
have been acquired with a business enterprise m Spain 
or Spanish speaking territories. | 


e STARTING salary negotiable around £5,000 but 
could be more. Tax rates are low. Additional benefits 
include car, rent ES annual paid leave to UK 
and bonus. 


Write in complete confidence 
to P. A R. Lindsay as adviser to the company. 


TYZACK & PARTNERS 


IO HALLAM STREET * LONDON WIN 6DJ 
LLA | 


p $ Mme E ` mam aam mmi f NET nA P Rama na a m m e 
H 


l partners 
to Box AA 5370, 
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MANAGER - JOHANNESBURG! 


(Sunshine and Wealth) 
Negotiable Salary + Benefits 


` Fabulous opportunity for confident, ambitious young C.A. to join a national firm of 


ered puras is us Branch Manager. Based In sunny South Africa with beauti- 


ful climate and stable and 


rapidly growing economy with high standard of living. 


Genarous ere, aes allowance, all sir fares paid for man and wife plus option to 


stay in South 
AT31). 


ab executive 





return to U.K. Ring now for immediate appointment (Ref. 


WEYBRIDGE 41321 


PARTNERSHIPS AND - 
PRACTICES 





ACCOUNTANTS - NORTH HERTS have 
G.R.F. £10 000 for sale. — Partner retirin 
Sahay SE available if req - 


and with space to accommodate a further 

practica, invite sole practitioners contem- 

ae retirement and older with a 
retirement succession blem, in West 

London, Middlesex. B , Herts and sa 

to write to Box T La 

A CONTINUO nding pra 

for sale based ín Kl S diands P MI 

G.R.F. £14,000. Offics poer hel 

available if required. Principals in business 

at same address therefore continuity en- 

sored. - Reply Box AC 5391. 

AN ALL-ROUNDER is required by a 

End ales 


two-partnsr ext 

preferably someone recantly 
with equivalent experience, who i is familiar 
with the problems of G.P. work, The ee 
carries hip prospects. ~ Please write 


ARE YOU -CONCERNED about a sudden 
illness? Do you worry about golng on 
holiday aad leaving the shop unattended ? Is 
it cult to obtain a quick second opinion? 
As a practitioner in the roaring forties on the 
western fringes of London I would like to 


meet another accountant or small 


firm with i sea aces ciation ha 
a w tO an asso pa 
ding to partnershi “5266. 


p. — Box AY 






The CONSUMER BUYING CORPORATION 
‘OF ZAMBIA, is the largest retail company 
. inthe NATIONAL IMPORT EXPORT 
A CORPORATION and has a total turnover 
of K27 million. Bookers (Zambia) are the. 
Managing Agents. 


The Corporation is looking for an Accountant 
to develop its accounts training requirements 
along lines already well established by the 
existing Training Accountant, who is 
returning to the U.K, to take an Advanced 
Degree Course. 


The man appointed will have had several 
‘years’ commercial accounting experience 

as well as experience in part- or full-time 
teaching at a Technical College or similar 
institution. He must bea qualified accountant 
(C.A. or A.C.C.A.), probably aged between 





BOOKER 
McCONNELL 


Training Accountant 


30-35 years, who has a successful — of 
imparting accounting knowledge i ina 
commercial environment. 


He will have to be prepared to accept direct 
responsibility for the training and testing of 
the Corporation's staff and will be involved 
.to a large degree In the recruitment and 
selection of potential accountants in 
Zambia. 


Salary K8000 (£5,300 approx.) 


Benefits Include : three-year contract plus a 
gratuity of 25 per cent of total basic salary at 
the end of each contract; paid passages out 
and back for self and family; free furnished 
housing, medical aid scheme; baggage, 
settling-in and education allowances. 


Apply in writing, quoting reference J.b5, to: 


T. H. Hawkins, 
Divisional Personnel Director, 
Overseas Shopkeeping and 

, ae Manufacturing Division, 
Booker McConnell Limited, 
Bucklersbury House, 

83 Cannon Street, 
London, EC4N 8EJ. 






D 
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AN EARLY PARTNERSHIP 


NW. Kaes C.A.s offer an equity 
Partn & year. Salary circa 
£3,700. - For ferther da ring D. R. 
Waxman 0 1-628 85 


SCC a ae 


PROS EVE BARTNER 
Old-established City C.A.s seek, due to 
Partner retirement, an AC, A initially 
pa Partner's Assistant in general practice ` 
work. Partnership within two 
"e. to £4,20D. — For further 

R., Waxman 01-628 8525. 


~ ACCOUNTANCY PERSONNEL 
‘Quoting Ref. 38 


er ‘partnerships available in the 
SCH West Erd, NW. London and 


Ring or risit 01-628 8525 
ACCOUNTANCY PERSONNEL 
63-65 Moorgate. LONDON EC2 
Seo aho page 15. 


A WELL-ORGANIZED PRACTICE in- 
North Wales ís offered for sale on foe of 
the sole practitlaner. Gross res 
£30,000, pros te to s0 ses wth ol central he 212,000. 
Modernized p h oli centra! heating 


wo ais price and method of 
yment. ~ Repliss should be addressed 
Ww f ates, beet 


partnership in expanding E 


SE All replies acknowledged. - Box 
i CHARTERED EO 

sma ractico, blocks of audits, 

votre, Dahan Norhombernd. e 

Box CA 5349. 


CHARTERED ACCOUNTANTS in Essex 
are interested in ul 
of audits in Norfo olk/East Anglia 


ACCOUNTANTS with to 
em small prectice, blocks of audits or 


satley 
Parkstone Road, Peek. Dorse 
EAST ANGLIA. ~ London fem of chartered 


nsidering the 
eee of working association. — Box EA 
EAST DEVON. — A ximately £2,000 
G.R.F. for sale. Suitable for (e ved 


UNTANTS offer use of . 
office accommodation to a young chartered 
or certified accountant, with a nucieus of 
ape having recently. commenced, or about 

to commence, own practice, W garrango- 
ment could lead to ultimate sale of a block of 
fees, Detailed replies in confidence to 
Box EA 5278. . 


| 
/ 
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Nassau 


ACA c. £6,500 


Peat, Marwick, Mitchell & Co. 
offer an excellent opportunity for 
single Quallfied Accountants with 
a good UK professional back- 
ground to gain interesting Inter- 


national experlence including 
advanced North American tech- 
niques. 


The Bahamas have an attractive year 
round climate and no Income Tax. 


Terms: 
B 3 years contract preferred but a 
shorter term may be negotiated. 


D Starting salary and bonuses are 
fully competitive. 


E Three weeks holiday each year. 
B Medical cover provided. 


W Air fares paid at start and end of 
tour. 


Short listed DEE will be in- 
eg to meet a Nassau di during 
pri 


Please apply in E for an 
application form to: 


D. S. Tuke, 

11 ironmonger Lane, 
London EC2P 2AR. 
Tel:01-6068888 ' 


H 





EAST ANGLIA 


Young Pe ME lala ela 
to tate active part in development of 
practice. 
We are a smaller medium-sized firm 
with others to provide de ber 
resources, working as an independent 
practice. Our clientele ranges from the 
very small to to medium-sized private com- 


You should have had first-class ex- 
perience in this kind of work, and be a 
Weien? who likes a post with a ‘challenge. 

a partner you can expect progres 
sive levels of GEES without any 
purchase of good 

Bee will wl be pai s a good salary for a 

od on our staff to enable 
you ag SE to know us. 

We can offer professional satisfaction 
in a pr environment, 

nal and 


ly with ful 
Denger lo Bos BA 


EPPING C.A.s require newly or recently 
ualified men as audi e We 
or t 

man. n eli derali wo Bon BC to Box EC 525 
FOR SALE. - Chartered E 





F.C.A., LATE 40s, wishes to purchase - 
nership, practice, or blocks of Sudits in Beds, 
Cambs, Herts or similar area. Fully er, 
perlenced incomplete records and smail/ 
medium companymork and taxation. Capital 
available, - Box 5253, 

F.CA, SOUTH LONDON, has s 
furnished office accommodation. Rent £150 
with working arrangement and view to 
ultimate succession and take-over of lease of 


p 
GORDON FORD &.CO. - On and after 
March 16th, 1974, the business of oe 
Ford ord A Co, will bo « eet E e 
Chase, Green Norb London 
SWI6 oer ee Nos 01-764 9721. 
01-670 3658. 

HEREFORDSHIRE / RADNORSHIRE. - 
Professional accountants, varicus offices and 
expanding, require third partner with up to 
S0 per cent share In adopted branch. every 
encouragement and good working relation- 
ships assured. Probati period pre- 
fera! one year, during w applicant will 
be offered branch as sida pen 
required to commence owdler & Co 
Kington, Hereforeshire, "Kingten 571. 


HUMBERSIDE 
DO YOU WISH TO BE A PARTNER? 


Wo are a well-established expanding local: 
pce with national ocn and 


te prospects of 
We GES need a Chartered 
pedei on for after a period 
ont 


You should be between 25 and 35 and 
should have had good all-round experi- 
ence in the smaller/medium type of 
client. Quoted company expe 


essen 
We would assist you in any move of 
Dee required to a pleasant part of 


carne reply giving fll pepo zi 


KENT 
10 MILES FROM LONDON 


Established and expanding azcountancy 
practice for sale G.R.F. in excess of 
£10,000 — offers invited. Valuable 


so ho va enable 


LEICESTER F.C-A., many years In industry, 
wishes to pae to professicnal practice. 
Partners working arrangement with 
sole pra tioner or. firm (or purchase of 
small ) required in Leicester/East 
Midiands ares. - Box LF 5406, 

LONDON. - Excellent opportunity for 


young m man vang to enter private oe 


persona! 
ES a na R.F. e 4,000) most) journal 
1 year’ 


or sale. Cash 3 
assistance Gr q per will be. given 
without fi charge. - Box LE 5346, 

AN AC- 
COUNTANTS wish to small 
practice or SCH of small dees (G. RF. up 
to £3,000) in City tre or greater Man- 


62. 
NORTHAMPTON PRACTICE, G.R.F.' 


£40,000 for sale. All propositiors considered. 
- Box NP 5337. 


* 


7 GA 


OFFICE ACCOMMODATION avalia ble for 
sole practitloner or ma firm looking for 
offices in the City. Modern offices in good 
location. Initially sharing facilities with firm 
of chartered accountants who have one 
partner resident ln the City and the remainder 
of the firm in'the outskirts of London. Other 


Certified accountant ~ sole 
practitioner with G.R.F. around £10,000 
seeks a merger with larger firm or 
et with similar aims. — Te Ros OC 5378. 
OLDHAM/ASHTON, ~ Chartered account- 
ant with own practice seeks premises and 

working arrangement with Other firm as to 
office and staff sharing. ership a 
— Box OA 5265. 
HIP OPPORTUNITY. - Young 
chartered accountant, in 20s, required y 
chartered accountants in Country town in 
South-east Essex nal assisiant to two 
p one aaa es GE retirement, 


plus bonus. — 
Box PO 5390, 
UALIFIED ACCOUNTANT or Ve 
required. Excellent Bourne- 
mouth amall practitioners. - Box QA 5279, 
QUALIFIED ACCOUNTANT or finalist 
required by small practice in Southampton. 
Excellent prospects. - Box QA 5280. 
REY CHARTERED ACCOUNTANTS 
require qualified oo with experience of 
te d small companies, 
Salary £3,500 p.a. and partnership within 
two years. - Box SC 5389. 
SURREY CHARTERED ACCOUNTANT, 
sole practitioner wishes to merge with exis 
firm or another sole practitioner and woul 


consider an t for gradual retire- 
ment, ~ Box SC 3345. 
. LO accountant 


established firm in South-west London, 
Alternative 1y; Digar consider association. — 
Box SW 53 


YOUNG CHARTERED ACCOUNT- 
ANT required as a ee in 


an East d Ge initia- 
aa E AD Ee Aën of 
essen eg piy to 0 o 
previous experience to Box YC 82 





- SUBCONTRACT WORK 


ibi may now be a to 
this heading. They will be 
E at the same rates as for 
appearing under the main 





OLDHAM CHARTERED ACCOUNT- 
ANTS can offer subcontract work to full- 
time practitioners e to give prompt 


ce, - Box 5380 
ACCOUNTANTS West 
London require experienced assistance for 
medium-sized audits mainly carried out in 
our offices or clients” premises, Timing could’ 
be flexible but indicate availability, experience 
and terms. — Box 5325. 


SAM QUIRED bg? 
TO onal experience, a take 
E ib , to work Ze [ned WS busy 


office of sole practitioner for three sOn a 
week, Mainly incomplete records and per- 
sonal taxation. ~ Writ oe with M detalls and 


salary required by Box SR 





OUR CLIENT WISHES TO BUY A PRACTICE. 
WITHIN 15 MILES OF CHESHAM 


Our client is a fast expanding firm of C.A.s wishing to acquire, by purchase 
or merger, a Herts/Bucks based practice with fees of between £5,000 and 
£25,000. They are prepared to pay up to 2 G.R.F. 


If you would like to discuss the matter in strictest confi dence, contact 





Douglas Llambias, A.C.A., ATL. SEN 849. 


~ 


Douglas Llambias ! mE 
Associates Ltd. Under no circumstances will your identity 


ACCOUNTANCY AND MANAGEMENT be disclosed to our client without your 
ECRUITMENT CONSULTANTS Ó 
410 STRAND LONDON WC2R ONS permission. 

TELEPHONE 01 -836 4088 





wl Ze 


ACCOUNTANTS, BOOK-KEEPERS 
: AND CLERKS 


Experienced Freelances available for 
assignments in all parts of the. 

om and some countries 
Oversess. 


PRACTITIONERS SERVICES 
^ BUREAU 


233 Cranbrook Road, Úlord, Essex 
01-554 3484 


ACCOUNTANT NW LONDON undertakes 
all types of work inclading incomplete 
records, final JU etc, Will collect and 
deliver, - Box AN 525 
ACCOUNTANTS in Leicester 

and suburbs area with spare capacity seek 
audit and accountancy work on subcontract 
Wer oe PET collection and delivery service 
— Box 
CHARTERED ACCOUNTANT, Leicester- 
shire, requires subcontract work, above area. 
Wide experience profession and industry. 
ee > Tates, Pr Prompt . collection ane 

very a rary assignments i 

wired. - Box CA "5379. 
CHARTERED ACCOUNTANT seeks some 
sabcontract work. Papers would be collected 
and delivered to the practitioner promptly. — 
Write to Box CA 5287. 
CHARTERED 


ACCOUNTANT with offices . 


in the West End, London, requires sub- 


contract work to be done on own premises. . 


Wide experience in estate duty and tax 
Wees costing and management account- 
~ Box RNG 


AC- 
COUNTANT wishes to assist practitioners in' 
a) o eA Area, on asubcontract or other basis. 
— Box 
F. CAL. due for formal' retirement invites 
roposals to utilise lifelong tax experience. 
Personal ta nal Sec ES gains, corporation tax, — 
ox F 


FC A- LATE diy sooks subcontract work la A YOUNG FO 
Beds, STUDENT (will 


Bucks, Cambs, Herts areas. 
d incomplete records, Bei 
medium co n company work, audits and Ee 


, Box FC 


E.C.A. PRACTITIONER (approximately 30 
years), having aoe 
of his practice — not 


taxation has Geier poe i uds free. 
Any offers? — 01-446 2646 after 7 p.m. 


STUDENT, five years arti socks sub- 
contract or part- pion work. Will be prepared 
to undertake, writing-ups, final accounts, 
incomplete records, etc. — ox SY 5311, 


YOUNG CA PRACTICE tn Guildford 
seeks subcontracting work Surrey or Sussex: 
Good all-round experience including inter- 
national firm. - Box YC 5421. . 


YOUNG LADY, nearly qualified chartered 
accountant, requires subcontract work. 
Experience in incomplete records, tax and all 
types of audit work, Will collect and deliver 
but must work at home. - Box YL 5257. 





SUBCONTRACT 
— 





ISLE OF MAN chartered accountants seek 
subcontract work regarding companies and 
' taxation matters based on the law of the 
Isle of Man and Guernsey. - Box IO 8228. 


=~ 





“SITUATIONS WANTED 





A BAG OR TEMPORARY accountants at 
Deboo Executiro. We have a wide list of 
freelance help available immediately. Every 
applicant on our register is scrutinized by 


' ,our consultants. Lowest competitive rates. — 


Call Mr C. E. Barden-Jones at 01-628 2248. 
‘ABLE ACCOUNTANTS immediately avail- 
rary assignments Ee dee 
UK vetted by Mark Pem>ro 
ECA. Lowest com A aioe i 
per ~ Pembro Pembroke, 01-236 
011 (London) or 021-236 4336. (Bir- 
mingham). 


ACCOUNTANCY ASSISTANCE . 


Available immediat Let the 
HARRISON-WILLIS ASK FORCE 
yeh ied your problems during holi- 
ya, sickness or on special projects, etc, 
Zu competent onrel avail 
le, Lowest. competitive rates. — Call 
Veronica Harrison iode và at 01-493 9441. 
Harmon & Willis Lid, 118 New Bond 
Street, London Wi, 


B.SC(HONS. ECONOMIA undergrad- 
vato socks a SCH with firm of chartered 
accountants in B y area, after graduation 
this summer. Contact S. Danaher, 13 
Matlock Grove, Burnley. 

COMPETENT BOOK-KEEPER seeks part- 
time twofthres days, (Indisn.) Full set to 
trial balanco. Computer Kalama- 
zoo systems, Best references, — Box CB $339. 


PRACTITIONERS 
_ SERVICES BUREAU 


233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 


Applications from 
Freelances also invited 
4 i ` ` A 





Box 


CHARTERED ACCOUNTANT, (52), resi- 
dent mid-Essex with extensive London pro- 
fessional experience followed by five years as 
chief accountant in industry (present salary 
e 750+car), now seels more congenial 

ponmenr — Full: can be 


EXPERIEN CE auditing, 

e ee and on ~ fully conversant 
VAT procedure, requires position, preferably 
2 ere ractice — rural or coastal area. 
salary £1,500, assuming rèa- 

sonably priced accommodation available. 4 


SECRETARY, fifteen years’ experience in 
pregent position as secretary/persona! assist- 
ant with chartered accountants in 

geeks similar post in Central London. Marri 
but available full-time. -- Mrs Jean Carter, 
57 Road, Devizes, Wilts. 





PAKISTANI MEMBER Chartered In 
d and Wales), aged an, 


` stitute Ne 
po over twenty-three years’ post- 
qualification. e » seeks senior 
position. Any country, preferably de- 
\ veloping uth-east ] 
Middle Eastern, prepared a inter- 
view Own expense; presently stationed 
, Pakistan.— Write Box PM 5267. 





couutant secks appointment representing 
British firm. — P. VOX 4234, Durban, 
South Africa. 





ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 





t 
AMBITIOUS MALAYSIAN CHINESE 
mele with fifteen G.C.E.s seeks articles with 
of chartered accountants. Avaliable 
enke — Please contact M. Leong, 
28 E can Place,- Earls Court, London 


zio 


obtained, available immediately. — Plerse 


contact: c/o 54 Ivy Road, Lon on NW2. 
AN ‘A’ Commonwealth student 
wishing‘ to begin Foundation Course in 


cha 
B. Patel, 133 Winchester Avenue, London 
NW9. 


Avenue Gillin 


DERE CRY WANE SEL Uy IYACLIWVIÉR CULL + il ET AVAL WEE JULLE, LAST 


ATION COURSE 
June 1974) with six 


months’ experience as an audit clerk in a 
C.A. firm in London, seeks four years’ 
training contract with accountants 


GC la London. — Please write to Box AY 
ECONOMICS GRADUATE with two years, 
um-sized firm seeks 


Marci 1974. — Box EG 5426. 
INDEPENDENT SCHOOLBOY, six 


Ge Mer with three years’ teaching experi- 
n comprehensive school in London, 
seeks articles. — Box GT 5338. 


A YOUNG GRADUATE with two years’ 
experience of incomplete records seeks 


Chinese, awaiting intermediate results 
experience: preparing small com 
e medium-size companies audit and 
tatory works. Articles expíre in June 1976, 
pun for interviews at convenient time. — 
Box TO 5314. b. 
YOUNG DILIGENT TANZANIAN with 
almost two years’ experience in SE dd ] 
accountancy, up to tbe preparation of final 
accounts, transfer of articles of 
clerkship, preferably to a medium-sized firm 
of chartered accountants, for varled and 
thorough experience. — Box YD 5313. 





|. . SERVICES. 








OVERDUE ACCOUNTS? 
rove your Profitability and Cash-flow 
our t and Discreet methods 
No’ Result - No Fee. . 
. Contact: Derrick Ccoke - 


+ at Bue Control Services 
rchard Chambers 
tao asi London Road 
Rea 








COMPANY 
FORMATIONS . 





A BACKED SERVICE. — — Limited companies 
formed or ready-made. — Clifton Secretarial 
49 Green Lanes, London Ni6, 

(01-3 93387.) 
RAPID COMPANY formation service — 


y 
Londofi EC2. 01-628 8821/2/3 for English 
companies), 24. Castle Street, gier? 
(for Scottish Companies}. 


COMPANY FORMATIONS 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 
re ye 


' London EC4Y OHP' 
01-353 9471 (4 lines). 


BRITISH. COMPANY 
REGISTRATION 
AGENGY LTD 
READY-MADE COMPANIES FOR 
SALE with memo. and arts., seal and 


_statutcry books. Guaranteed no trading. 
Transferred in ten minutes. 


38/40 Featherstone Stree 


treet, London EC1 
01-252 2977/8/9 Telex 262687 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT F ORMATIONS 


01—628 5434/5 


READY-MADE COMPANIES £7260 (In- 


clusive) transferred immediately. Companies 


registered from £17°75 pius duty. Searches 
carried out. — Graeme Ltd 61 Fairview 
» Kent (Medway 32558). 


E 


READY-MADE COMPANIES avaliable 
now, Also new registrations aoe full SCH 

y yd - chmann 
ilve None London N18. fine 6 d 





LIMITED COMPANIES. 


NEW FORMATIONS 
OR 


READY-MADE COMPANIES 
FOR ALL TRADES 


Searches, Seals, Registers, etc. 


Descriptive literature from : 


GRAY'S INN COMPANY 
FORMATIONS LTD 


87-89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 








{MR Chettleburgh 
Limited 


Company Registration Agents 
Fast Effident Company 
Registrations ` 


facilities now available for loM and. 
Channel islands registratians . 


140-141 ‘Temple Chambers 
Temple Avenue 
London ECAY 0HE 
Tel. 01-353 1442 





HART.CO 


(CITY ROAD) LTD. 
22-24 
Cowper Street 
London. EC2A 4AP 

253 4108 


01- 
'. HART FOR COMPANIES 





: THE ACCOUNTANT, March 28th : TAXATION, March 30th, 1974 33 


i 











OFFICE MACHINERY | MORTGAGES | STOCK VALUERS 
AND EQUIPMENT ABANDON CHASING THAT MORT- 


S accountanis up to £18,000. High advances 


RUBBER STAMPS - NORMAL SERVICE | to £50,000. Survey fees repaid on completion. | h C h hi | | & C 
Personal attention of a director. — Profes- 
THREE DAYS. Signature stamps and special | ional Mo is © 5 Muswell Hill | O n u rc i oO. 


blocks seven-ten days. Also daters, company | London Ni r 9595, 
seals, pads, ink, etc. Competitive prices. — | 100 PER MO RR F.8.V.A. Incorporated Valuers 


F. H. Greenhalgh, Universal Buildings, | up to £20,000. Re-mortgages arid investment An organisation specialising over a decade In the 
Garnett Street, Stockport SLI 3AR. Tel Re Becario Keck EN , 


061-490 3026 ës" . | Stocktaking and Valuation 


of Industrial, distributive and retailers’ stock-In-trade 


MISCELLANEOUS ` A romain moe mm 


01-460 8601/9220/6550. 155 High Street, Bromley, BR1 1JE 


























BUSI N ESS ES a PROFESSIONAL AND HOUSE 
OPPORTUNITIES NAME PLATES 
and interchangeable Registered 
BRITISH PATENT No. ‘1049550. — Im- Office directory boards in Bronze, 
provements in or relating to journal rolls for Brass, Stainless Steel; Aluminium 
use On accounting machines, Owner desires or Coloured Plastic. 
Sou by lice ar Main tenon ESTIMATES SENT FREE 
WITZPATRICKS Chartered Patent Agents Manufacturers of RubberStamps. | 
14-18 Cadogan Street, Glasgow G2 6QW Piom pt Gmer by as tadas lar tee, 
and Warwick. House, urt, A a a le 
London WCIR SDJ. MN ABBEY CRAFTSMAN LTD. stic In tQ e witli 
d ELLLER. ALa HEE EIC EAA OL Tii TA 








Seet PREMISES | m STD 042-03 2001 Sp | | George Orridge 


r— independent figures give a 





PERSONAL complete and exact account of stock 
levels and their worth — . 





"oss PREMISES ACCOUNTS SUPERBLY TYPED at low 

t. — 
oe Sn “Ween epee SE Consult the experts - — 
Frechold High Class Eating Establish- Runley Road, Cae 23147. 
ment in the neart ot the Bronta Co AC UNTANCY STUD ~ Barrister 

ng acco tion 1 offers studying Bess A a villa 
D EXC NES o 4*4 Geo Orridge & Co 
S E E the namo of of a Limi- A hours accountancy | law tutorials E 
D -— 
Aere D Beien | ae C. anis i. IDCUIDOMTOH. VERIS 
- un - $ 
taken by lad book-keeper 'at home on &  JERushton s SV. Brown ESVA. 


|n PM NE, London/Essex area. — 


X SC: e | BUROSTATES (At) 14 Sun. d 
LUXURIOUS OFFICE sitvated in Kensing- , un 
ER fully furnished, newly decorated and London EC2M 2QA. Tel. 01-377 9034. 


Fo 
Ce 01-937 3309. 


Regent House, 235-241 Regent St, Fondos WIRBSU. Tel 01-434 1294/8 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 
38 Cannon Street, Birmingham H2 5&2. Te! 021-643 8547 
, 11 Old Hall Street, Liverpool 3L3 9HT. Tel 051-238 7523 


85 Bath Street, Glasgow 62 2BX. Tel 041-332 7977 
517 Christchurch Rd, Boscombe, Bournemouth BH1 4AQ. Tel 0202 35832 





FOR SALE 











FOR SALE BY PRACTITIONER 
(Retiring through failing sight) 


1. COLLEGE OF ACCOUNTAN CY. A DORMANT LIMITED rye FREE 
FROM ENCUMBRANCES, able to provide tuition courses and Col! loma 
from avallable typed matter, ‘offers scope for earniugs from College fees PDA Tim 
building of an extensive accountancy practice. 





CONDITIONS OF ACCEPTANCE OF 


ELIMINATES C UE-STUBS AND MULTIPLICITY OF RECORDINGS, - ' 
THE CONSTANT SEARCHINGS FOR ERRORS, DUPLICATION OE . 1. The publishers cannot guarantee insertion on any specified date, but every effort is 


PAYMENTS. Vouchers of standard size, shape and colour (with copies) partly 
pre-printed to avoid repetitive writing or typing, are instantly visi et with full content’ made to comply with advertisers’ requirements, 
os n Pisas er. Acting ns line-by-line accounts, thirty accounts are visible when 


pressure In the patented Panel or in the pockets of the Patented Pocket 2. The publishers will not be beld Hable for any loss occasioned br the failure of any 
ped ael Coples es form the Menton and creditors (and employees) paid and unpaid files. advertisement to appear from any cause whatsoever. 
au g as between Users. - 
3. The publisbers will not accept responsibility for printing errors which may appoar 
Unconditionally guaranteed by the patenteo to be freo from metal parts, mechanism 
or devices and to be the fastest, cheapest, authoritative of all accounting systems. : or for any consequences arising therefrom. 
PÁTENTED WITH FURTHER PATENTS OF ADDITION PENDING | | 4 Box number addresses must not be used for the receipt of original documenta, goods or 
Maurice Blank & Co EN payments of any kind, nor are they available for tbe distribution of canvassing matter, 
Public Auditors and Accountants Any letter is liable to be opened for examination of its contents. : 
COLLEGE - ee ee eques CM dii "€ £2,000. 5. The right is reserved to reuse, cancel, suspend publication, or alter any advertieement 
Practice — Two Gross fees 2 (1,600) =O de foca EE a 





` 2 yearn. S lon given.) 


"e 


THe ALCUUNLANL, Marco 51D : 


CANADA 


$11,000 — $15,000 


Gain post-qualification experience in Canada 
with the world’s top firms. Unlimited progress 
for ambitious accountants in ponte Mon- 
treal or Vancouver. 


HEWITSON-WALKER 
(OVERSLAS 
APPOINTMENTS) 
In the first instance telephone or write to: 
Tony Pruim, B.Sc., A.C.A., or 
John Walker, B.A., A.C.A. 


Evening/Week-end interviews by appointment 
d BOW LANE, CHEAPSIDE, LONDON EC4. TEL. 01-236 0425 


SOUTH 
AFRICA 


£5,000+ 


Vacancies in Durban, Cape Town and Johan- 
nesburg. Valuable post-qualification experi- 
ence in idyllic surroundings. Usual overseas 
benefits with Large International PIER 





HE SWITSON -WALKE R 
(OVERSEAS | 
APPOINTMENTS) 


In the first instance teleppone or write to: 


E ppoin 
4 BOW LANE, CHEAPSIDE, LONDON EC4. TEL. 01-236 0425 











LAAALLUN, March 3Uth, 19/4 


AUSTRALIA and 
NEW ZEALAND 


| £4,5004- 


Opportunities in Sydney, Melbourne and 
Perth and Wellington and most other towns 
and cities. Good experience with International 


HEWITSON-WALKER 
(OVERSEAS 
APPOINTMENTS) 


In the first instance telephone or write to: '. 
Tony Pruim, B.Sc., A.C.A., or 
John Walker, B.A., A.C.A. 


eek-end Interviews by appointment 
4BOW LANE, CHEAPSIDE, LONDON EC4. TEL. 01-236 0425 


BERMUDA 


$12,000 - $18,000 


(no taxation) 








i 


Newly or recently qualified A.C.A.s are being 
sought for 2-year tours in Bermuda. 

Overseas benefits with Large International 
Firm. Training courses in either Montreal or 
Toronto. 


HEWITSON-WALKER 
(OVERSEAS 
APP( NTMI. NTS) 
In the first instance telephone or write to: 


Tony Pruim, B.Sc., A.C.A., or 
John Walker, B.A., A.C.A. 


Evening/Week-end interviews by appointment 
4 BOW LANE, CHEAPSIDE, LONDON ECA. TEL. 01-236 0425 ' 
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London & Provincial 
Accountancy Appointments 


Accountancy Employment Specialists, Executive Appointment Consultants. 


Ashley House, 96 Hatton Garden, London EC1N 8NN 01-242 2247 


Recently Qualified 


Because there are so many avenues open to you it’s very 
easy to launch yourself in the wrong direction. Which- 
ever way you look at it a consultative opinion cannot do 


any harm. 

CITY £3,500 
Six-partner firm — challenging job content and high 
degree of responsibility renders this a grooming ground 
for partnership. 

CITY | £3,500 
A 9-partner firm — well connected in many financial/ 
commercial/industrial fields — consistently expanding; 
tremendous scope for a ‘real professional’. 


PROVINCES 

Just because you live in the Provinces don't think you 
have to miss out on the London career scene. You 
don't. Tell us where you want to go and we'll tell you 


how to get there! 

ABROAD £3,500—£6,000 
Whether you have^to leave the country urgently, want 
overseas experience or simply wish to accumulate capital, 
we know the answers. The choice is more important 


than most people realize. 


THINKING OF SPECIALIZATION? 

. but not sure! Limited experience is no bar — many 
firms prefer to train you in their own techniques. We 
know. 


Commerce 


WORLD AUDIT £4,500 + expenses 
International group are looking for 3 qualified Account- 
ants prepared to undertake short-term assignments, U.K. 
based — world-wide travel. 


| MANAGEMENT ACCOUNTANT - SUSSEX - 

. £3,000+ CAR 
Expanding main car dealers require competent man, not 
necessarily qualified, to supervise accounts department 
' and provide financial guidance to management. 


FINANCIAL CONTROLLER, OXFORD 
£3,500-+-car 
Qualified man for subsidiary of quoted group - financial 
planning, systems appraisal and day-to-day accounting. 
Group promotion prospects. 

CHIEF ACCOUNTANT - Wi £4,500- 
. Consulting engineers with overseas associations require 


mature man to be responsible for total accounting 
operation. 


INSOLVENCY - CITY 


Audit 


P.A. TO PARTNER - SWI to £3,250 
Busy partner needs finalist or recently qualified account- 
ant willing to take some responsibility. Involvement in 
audit, tax, trust, investigations and non-routine assign- 


. ments — excellent experience for potential partner. 


PARTNERSHIP - CITY £4,000—£5,000 
Real opportunity for qualified Accountant with large 
practice experience to join a 4-partner firm with quality 
clientele. / 

MANAGER - CITY to £5,000 
Young, qualified accountant with experience of advanced 
audit techniques to supervise large and small public 
company audits. Prospects guaranteed with this go-ahead 
medium-sized firm. 
UNQUALIFIED - CITY £2,850-£4,000 
A real step-up — you will be taught advanced audit 
techniques — excellent continuation experience, with firm 
On positive expansion course. 


Specialization 

TAXATION ACCOUNTANT - SWI £4,400 
Major industrial conglomerate requires qualified account- 
ant with minimum 2 years’ corporate tax experience. 
Excellent career prospects. 
TRUST MANAGER - CITY to £4,500 
Experienced person for solicitors to handle a group of 
family trusts and administration. 

TRUST — ANYWHERE £2,500 to £4,000 
A complete range of trust opportunities exist at all levels 
with all sizes of firms. 

TAX MANAGER - BERKSHIRE £3,500 
Qualified man to take charge ei busy personal/company 
tax department. 

PERSONAL TAXATION - CITY £4,000+ 
Competent but realistic personal tax senior required by 
prominent firm - comprehensive range of cases. 
COMPANY TAX - ANYWHERE = £3,500—£5,500 
You name it, we've got it! Án unprecedented demand for 
all specialists. 

l £5,750 
Fine experience to be gained from work on liquidations, 


- receiverships and bankruptcies. 


LADY C.A.s - CITY £3,000+ 
Trust department of international firm need 2 recently 
qualified or finalist ladies with small practice background 
to handle trust accounts from incomplete records. 
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HEWITSON-WALKER (CTANATION APPOINTMENTS) 


COMPANY TAX 


COMPANY TAX £2,500-£3,000 
There have never been so many vacancies for company tax 


rai ping erat ng from ACAJAT. 1.1. student level to 
Co level with internado 


tant ces. 
Vacancies "e International Firma — Consul at Senior 
Junior (£4,5004-) levels in 


£6,000+) and RK and 
ternational Tax. Also two vacancies to com- 
pany tax departments and another to manage lo tax 
department. 
SC urgently seek ie 
y recently 
qualifies to specialiss in company or personal 
taxation or both. Previous experience not required. 


£3,700 
pao og Senlor 


for allocation of approximately 100 com partes. Th Seet 
tion to this vacancy we Dave a number ofa 

throughout London. 

COMPANY TAX SENT to £5,000 
Five vacancies £4,500 and £5,000 for Company 
Tax Seniors with oo professi firma in 


Also. Commerce in same range to suit 
Company Tax Ehe currently in the profession. 

PARTNERSHIP c. £5,000 
Medium-sized West End firm seeks second Tax Partner 
(designate). 





PERSONAL TAX 


To tke charge of largo department la a well-established 

O Oo a ta 

EE 
ty and supervisory experience important 


24,000--£5,000 
owered tax planning 


TAX PLANNING l 
Assistant Consultant for hi 
A.T.LI. ot A.C.A. National 


PERSONAL TAX LADIES £2,500-£3,500 
Rather than list individual EE we find it more 

to discuss tbe merits of every firm in Londoa 
capable of offering the y dede oe of job. eiue by each in- 
dividual applicant. We t terviews with the 
most suitable firms. This system fey wore well because we 
have the breadth of experience that comes from A Net 
tion and REP PEELA ee eee the best 
firma and poda wo maintain an efficient, pleasant and 
dependable 

` 


TEMPORARY TAX to £3 p.k. 


PERSONAL TAX SENIORS to £4,000 
International firm seeks A. T.LI./A.C.A. to head smali 
personal tax team. U.K. and overseas cesos, 


TEONA TAX SENIORS £2,200-£4,000 

As the leading agency dealing in taxation appointments 
we deal EE and bare moit 
(if not all) of the best (and the worst) tax vacancies in the 
profession. 


PERSONAL TAX -BAKER STREET £2,200-£2,750 
Close to Baker Street Station. Two vacancies, one at 
senior and the other at assistant level. 


C - 

Several vacancies with firms, all very close to 
Liverpool Street Station, at ali levels of seniority. 
PERSONAL TAX 750 
Many vacancies in Central London, KEN 
Bank or trained in Profession. 

PERSONAL TAX JUNIORS to £2,000 


Vacancies eo trainee junior level to own small 
allocation. ty and West End. A.T.LI. trainees 
encouraged. 


COMMUTING PROBLEMS Personal 
Vacancies close to main-Hne station. 
Street, Oxford Circus, y, Aldwych. And most 
locations in Landon, 


Tax 


COMMERCIAL. TAX VACANCIES 


SURREY e. £3,500 
Unqualified but experienced in company tax computa- 
tions for international corporation, | 


, 


LEICESTER £4,000—24,500 
One of the top ten firms wishes to recruit an A.C.A. with 


two or three on experience to fill a vacancy 
at Manager/Assistant Manager level. Partnership 
prospects. 


MANCHESTER c. £4,000-£4,500 
Leading International Firm wishes to appoint a Manager 
to take charge of company taxation department. Also a 


number of co y and KS taxation vacancies at a 
lower level in Manchester and Liverpool. Also TRUST 
MANAGER c. £4,000 


3 


TAE CONSULTANCY - ur or eae 
ax planning advising. No computation work. Equity 
Sarddpatien available, 


PROVINCIAL T AX VACANCIES 


LIVERPOOL c. £3,000 neg. 

Taxation Assistant for Groip Head Office. Would suit 

qualified accountant with or company tax 
or unqualified with previos tax experience. 


COVENTRY puis 
Personal Tax Senior wanted, must have Geet? 
perience. 


ING £3,000-£4,500 
Company Tax Manager — £3,000—£3,500. 
Tax Department Manager — £A .000—£4, 500. 


LONDON. E ES? uetus 
Company M TE ax peciaiist 
to wee ae K. and ionic somejoverseas tax 
iii erer 
Ge GER Croydon, Redhill, Horsham, Haywards 
Ge, reme Bako ae tin, 
o , 
ec Edin SC ji lasgow, 
t 
Gloucester, Great armouth, Havant, E ias 
Hooke Spa, Mal N 
Norwi te Eeer: are lrg South 
ampton, Bristol, Chichester, Liverpool, Newport (Mon. 
Reading, Plymouth, er, , Staines and 
Cambridge. 





THE WORLD 

Let us make the world your oyster. Some of our current 
vacancies are listed below. If you are newly or recently 
qualified we'll brighten up your 1974 by telling you where 
to go and how to get there. 

BAHAMAS $12,000—518,000 
Bronze yoursclf and broaden yaar experionce in either 
Nassau or Freeport. Two- or three- tour for a newly 
or recently qualified A.C.A. U International Firm 
bones — including settling-in KEEN gratuity and 

dig 


His A all E.E.C. countries as well as Switzerland, 
Greece and Scandinavia for qualified accountants secking 
to broaden their experience. 


á 23,750+ ` 


experience. Free accommodation, 25% terminal bonus 
ced ed Christmas ón Mombasa beach are some of the 
tz. 


FAR EA e. £5,000 


exceptional opportunities at now 
lovel in Hong Kong, Singaporo, 
Lumpur. 


quana poe quic Manager 


pe 


TEMPORARY SERVICE TO CLIENTS & ACCOUNTANTS: 


Vacancies in City, West End, Suburbs dnd throughout the country. 
Reading, So uthend. Rates from £2 per hour clear for q 





EAST 
If it's the Orient which attracts you we have ore or two - 
y 


JAMAICA c. £4,000 
Yet another playground of the world which makes the 
most complicated balance sheet almost Eeer 
Wë least a Accountant seeking ovarseas experien 

» indenitend the international firm benefits being 
e Perg : 


$11,500 -- 
nere is Bermuda for & newly or recontiy cali 


Appointment includes training la ef 


"s Toronto and the usual overseas (gie 
International Firm. 
SOUTH. AFRICA £5,0004- 


Valuable post-qualification experience with a leadirg 
firm in Durban, Cape Town or Johannesburg. Sample one 
of the best climates in the world and ram (and save) a 
first-class salary at the samo time. 


SPAIN AND PORTUGAL £4,000--£6,000 
Qualifled staff needed to work in Liston, Madrid and 
Barcelona. Kaowledge of lengua useful but not 
essential. Appointments carry usual fa-ge International 
Firm benefits. Vacancies also in Angola and Mozambique, 


MALTA AND CYPRUS £2,900..£5.000 
Work on these Mediterranean islands as a q 
accountant Ge you will never want to leave, Large 
International Firm seeks young A.C.A.s for 2-year 
tours. 


Particularly Bristol, Seay 
valified, Finalis 


ts sRghtly fees, Assignments from 2 weeks to 6 mon 


ROLAND ips coset i enge 
t of clogs, an - 
1974 won't beso bad. Posts in the ind Ronda 


offer a wide rango of work for young accountants. 


CANADA $11,000—$15,000 
Gain post-qualification experience in Canada with the 
world's top SE Opportunities unlimited for progressive 
career accountants, 


AUSTRALIA/NEW ZEALAND TO $9,000  £4,500+ 
Join the kangaroos and Kiwis now We have a wide 
variety of vacancies for new! 
A.C. Aus, Salary by negotiation 


WEST AFRICA £3,500-£6,000 
Plenty of oil in Nigeria for accountants on an overseas 
tour there with one of the world’s top firms. Vacancies in 
Ghana and Liberia. : 


CAPITAL ACCUMULATION: SPECIAL oto 


w 


01-236 0425 
Sheffield, poa Brighton, Croydon, Wembley, 


> 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 


HEWITSON-WALKER, 4 BOW LANE, CHEAPSIDE, LONDON EC4, Tel. 01-236 0425 E 


March 28th, 1974 ~ 
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E British Bank of the Middle East, 
whose 1973 accounts are the subject 

of this week’s reprint, was incorporated 
by Royal Charter in 1889. Now, 85 years 
later, the bank is in the middle of the 

Middle East oil upheaval. ` 

| ‘The bank is, to say the least, a cos- 
mopolitan creation. There is not the 
slightest indication of the mysterious or 
even Middle East in the boardroom — 
MrC.E. Loombe, c.M.G., being chairman, 
anc Sir Geoffrey Eley, eng. deputy 


chairman of a board which includes Lord : 


Denman, M.C., Lord Trevelyan, G.C.M.G., 
C.LE., O.B.E., Sir John Saunders, C.B.E., 
D.S.0., M.C, and Sir Roger ‘Stevens, 
G.C.M.G. : | 
However, Sir John Saunders, it may be 
recalled, was for some years chairman of 
the bank’s ultimate holding company, 
the Hongkong and Shanghai Banking 


Corporation, which makes the bank even- 


more cosmopolitan. Sir Roger Stevens 


. likewise was British Ambassador to 


Persia, in 1954-58, and Deputy Under- 
Secretary of State at the Foreign Office, 
1958-63. Lord Trevelyan was British 
Ambassador to Iraq, 1958—61,- Deputy 
Under-Secretary of State at the Foreign 
Office in 1962, and High Commissioner 
in South Arabia in 1967; while Lord 
Denman was a member of the Council of 
Middle East Trade in 1963. 

These are..positions that might be 
described as “applicable to banking com- 
panies’, rather in the manner in which the 
auditors, ‘Touche Ross & Co, remark on 
the presentation of the accounts in their 
report. Reporting on the basis applicable 
. to banking companies gives rise to those 
wonderfully archaic parent and group 
double-sided profit and loss accounts and 
the heavily-qualitied profit figure. 


Ponderous prose | 
It says something for banking tradition 
. that The British Bank of the Middle East 
should present its accounts in this way, at 
a time when the oil governments of the 


Middle East have broken away from. 
traditionally supplying developed coun- | 


tries: with cheap oil ~ and have vastly 


increased their already massive wealth in- 


the process. | 

"There is also a traditional ring-to the 
"words the chairman uses to describe the 
conditions under which the bank.operated 
in 1973. Operating in the main inter- 
national currencies as well as in those of 
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the ten or so monetary authorities under 
whose aegis it works, it is “constantly 
engaged in considerations of profit and 
loss in the movements of .the foreign. 
exchanges’. 


'In our experience’, the chairman . 


says, ‘by far the greater number of those 


- who operate daily upon the foreign 


exchanges are those who are, responsible 
in a fiduciary way for the wealth and 
assets of others, and they protect them 
as best they can, not wishing to make an 
extraordinary profit by some prescience 
in foreseeing which cutrency will improve 
against another, but only hoping not to 
lose the money for which they are respon- 
sible by having it in a currency which 
suddenly depreciates steeply against some 
or all the others.’ Sentences of nearly go 
words need to be treated with respect! 


Other people’s money 

But, for all that, this is an eminently 
serious matter. The chairman goes on to 
comment that: “If you are responsible for 
other people’s money and you have it in a 
medium whose worth is diminishing, you 
are’required to extract yourself as fast as 
you can from that loss-making situation 
and get yourself into something safe, The 
bulk of movements on the foreign ex- 
change markets are brought about by 
people operating within these rules, not 
wishing to gamble+ against any one 


currency ‘or to make themselves some’ 
profit not earned by their own endeavours, 


but merely to retain, in some degree of 
good order, the funds for which they are 
responsible.’ 

The bank believes it must help the 
spread of wealth over as great.an area as 
possible, but finds itself in temporary 


^. situations where it has funds in one 


country which cannot be employed there, 
but which must be held upon the 
exchanges waiting to be used elsewhere. 
So whether the bank likes it or not it finds 
itself committed on the exchanges. “This’, 


‘the chairman says, ‘is a salutary experi- 


ence, and only those who have seen the 
proceeds of hard work and endeavour 
swept away by the turn of the exchanges 
can appreciate how salu it 18, 

Of the 40 per cent rise, to £721 million, 


-in the balance sheet total depreciation of 


sterling accounts for about one-third. 
Much of the balance reflects the active 
growth of the bank’s business, especially 
in letters of credit and guarantees. 
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Inevitably, the bank is caught up in the 
Middle East oil business.. The chairman 
gives some figures.. ' 


Production of Middle East oil rose by . 


I2 per cent to some 1,210-muillion tons 
last year, or 43 per cent of the total world 
output. Oil exports from the region 
account for some 7o per cent of all oil 
movements by sea, and for 80 per cent of 
the employment .of all ocean-going 
tankers. The Saudi Arabian Government 


recently issued a new estimate of its oil 


reserves of 21,500 million tons — one- 
quarter of the proven reserves of the 
world, 


Energy requirements 


For 15 years, oil has been the cheapest 
source of energy, during wbich its share 
in supplying the energy requirements of 
the. world outside the communist areas 
has risen from 37 to 57'per cent. Oil 
revenues of the producing governments 
were £4,500 million in 1972 ‘and at 
present rates may be several times that 
amount in 1974’. Having been the world’s 
creditors for energy, the oil-producing 
countries are rapidly becoming the world’s 
creditors in the normal money sense. 
The reserves of the producing countries 
will grow vastly while at the same time 


virtually every other area in the world is - 


faced with an unavoidable deficit in its 
balance of trade for some years ahead. But 
apprehension on this score should be felt 
more for the less developed countries of 
the Third World than for the developed 
ccuntries. i 

T'he increase in T'hird World countries’ 
oil import bills — the increase, be it noted, 
not the total bill — is likely to exceed b 
itself the total of. aid promised from 
sources. The Indian government has 


calculated that 80 per cent of its total `, 


foreign exchange earnings. will be needed 
simply to cover its oil requirements. 
Major oil consumers and producers may 
be able to work out mutually satisfactory 
payment methods; but the needs of the 
developing countries add both urgency 
and a world-wide dimension to the 
solutions needed. 

The chairman comments: 'I have for 
some years been an advocate of more 
direct Arab representation in the affairs 
of the International Monetary Fund more 
commensurate with their importance in 
international business. In the reorganiza- 
tion which all recognize as now-necessary, 
I may perhaps see my hopes fulfilled.’ 


Shareholders Must Decide 


VENTS have obliged the Panel on 
'"ake-overs and Mergers. to accept 


the fact that there are times even in this’ 


day and age when shareholders ought to 
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‘be dd to decide whether er 
' companies should take major action. The 


: drastic fall in share prices, and the change 


| a revise their biddin 


:..' for the worse in economic and industrial 


conditions, has obliged some bidders to 
ideas. 


" This was exemplified earlier this month 


" "by the Boots bid bor House of, Fraser; 
. “here the Monopolies Commission inter- 
`, veñed at government behest, with result- 
. ant delay in decision. The bid was allowed 

- ,,to rest on the House of Fraser boardroom 

. ‘table; but Boots, taking note of changed 
' circumstances while 


the 
prevaricated, attempted to change the bid 


' .. terms. House of Fraser resisted; the 
_. Panel said ‘No’; and, since Boots could 


_ ©.’ only make the bid once their own share- 
, 1 holders had sanctioned the necessary 
: » increase in capital, the shareholders, for 


once in a while, were left with the 


- — : decision. 

^" This, as well as two other cases, has | 
E obliged the Panel to recognize that 
"^circumstances do in fact 
`- Having expressed the view that it would 


alter cases. 


be useful were bids to be withdrawn 


immediately: there is reference to the 


+ 
, ~ r 


: Court Line Zu 
"E Tos stock market made a meal of the 


. Monopolies Commission, the Panel ad- 
~“ mits that directors cannot be expected to 
' advise shareholders to vote for something 
'' which is against their best interests. 


d 


ualification of Court Line’s accounts 
e matter of shipbuilding loss pro- 


E Visions The auditors, Robson, Rhodes & 
1 Co prefaced their report, and qualify it, 
. by stating: “For the reasons stated in note 


1D we have been unable to confirm that 


>the change to and net release, from pro- 
. .' visions for dislocation and overmanning ' 


_ costs and for losses on shipbuilding con- 


"tracts as set. out in note 21 are correctly 
- quantified.’ 
^ — Note 1D is part of Accounting Policies’ 


- "^ and: details the treatment of losses esti- 


“+ mated to be incurred by the Sunderland 


Shipbuilders subsidiary after September 
30th, 1973, on certain contracts, were they 


5 to be carried out under normal operating 
conditions and in the absence of over- 
, Manning and dislocation. One yard was 


'', «closed during 1973, and another re- 


developed and the work force dislocated . 
- thereby. Dislocation and overmanning is 


likely to continue until July 1975. 
The prospective estimated cost of 


i ‘dislocation and overmanning of Ze million 


has been treated as a pre-acquisition 


liability, including. £717,000: estimated 


,; Charged against the provision. 
‘“£1,221,000, representing the -proportion 
_of the. provision against shipbuilding 


to have been incurred during the financial 


year under .review. This amount is 
But 


5 


+ 


Commission. 


ACCOUNTANT - 


' contract Bee at September 3oth, 1972, 


attributable to work done in 1973 has been 
credited to revenue in.arriving at the 1973 
profit, less £721,000. charged against 
profit and added to the provision follow- 
ing a reassessment of the outstanding 
work on remaining unprofitable con- 
tracts. 

The report: cof the subsidiary’s 8 auditozs 
comments: ‘It has not been possible for 
us to distinguish with reasonable accur- 


acy between the costs attributable to 
dislocation and overmanning and those , 


attributable to other factors affecting 
production. Accordingly we have been 


uuñable to confirm that the charge of 


£717,000 against the provision for dis- 
location and overmanning costs, and the 


. Bet transfer of £500,000 which has been 


made from the provision for losses on 
shipbuilding contracts in arriving at the 


profit before’ taxation of the year, are 


correctly stated.’ 

On the stock market, Court Line shares 
immediately fell 8p to 30p when the 
report was issued, but that did not 


necessarily indicate the market's feeling 


for ` the niceties of the qualification. 
Court Line has lately taken over the 


Clarksons and, Horizon holiday groups, . 


both in rescue operations, and — while the 
Court Line view is naturally to the 
contrary — there are serious City doubts 
as to the wisdom of the deals. ` 

That being so, the slightest suggestion 
of any kind of accounting contretemps in 
another part of the group was enough for 


the shares to be-heavily marked down. At . 


their peak last year, Court Line shares 
were as high as 170p. 


MK Refrigeration 
HE précis of the year's results is now 


an accepted feature of company . 


annual reporting. But the essence of any 
such statement of results in brief is that 
the statement should appear in the annual 
report exactly where the eye can catch 
it. Too often this results summary is pro- 
vided too far into the report instead of 


slap.at the beginning. 


MK Refrigeration has the: right: idea 
with group results in brief given on page 
one of the report. The figures are pre- 
sented in the top half of the page with the 
bottom half taken by the contents list. 
MK Refrigeration has a good report to 
make in the following figures: 


GROUP RESULTS IN BRIEF 


Group tumover ` 
Home 
Export 
Protit before taxation and oxireordiniy items 


Párcentage to Turnover 

Earnings per 10p Share ` 

Dividend per 10p-Share gross 
Assets Employed DC 
Return on assets employed 


counterbalance the 
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Mr M. Komedera, B.8C. (ENG.), F.INST.R., 
the chairman, comments in his report ` 
on the successful introduction of a cost 
reduction programme including the con- 
solidation of manufacturing . facilities. 
Substantial investment in plant and 
machinery to continue works moderniza- 
tion and improvement helped maintain 
progress despite increased costs. 


Australian Agricultural's 
Domicile Problems 


OR 150 years the Australian Agri- 

cultural Company has been a UK 
registered and based company, owning ` 
and operating cattle and sheep stations in 
Australia. Not unnaturally, there is - 
currently a view that a change of domicile ` 
might be to the company’s. advantage. 
But proposals for such a change, as the 


‘governor and managing director of the 


company, Mr David Jamieson, V.C., 
reports, have encountered numerous 
problems. 

The first plan w was to form a new UK 
holding company to acquire all the shares 
of Australian Agricultural Company 
which would then, as operating company, 
move residence to Australia. Franked 
investment income status of dividends 
paid to UK institutional shareholders ` 
would be maintained. 

But Mr Jamieson admits ‘details of 
this plan became very complex’ and the 
most serious disadvantage was that the 


company would still be considered a 


foreign company under Australian legis- 
lation. Moving to Australia without an 
intervening holding company was. con- 
sidered, but the company would still be 
considered a forej gn company in Australia, 
with the added disadvantage of unfranking 
dividends toUK institutional shareholders. 

Furthermore, serious terminal tax 
liabilities would arise because the UK 
Inland Revenue treat a move of tax 
residence as a cessation of trade. 

. Not surprisingly, the directors ‘cannot - 
see a sufficient balance of advantage 
accruing from the move at present to 
manifest dis- 
advantages'. But in the hope of paving 


the way to a move at some future date, 


four Australians have been appointed 
members of the court of directors and 
they form an Australian committee 
which exercises full operational Conto 
of affairs in Australia. 


1973 1972 
£000's £000's 
8,453 6,593 
6,922 5,514 
1,531 1,079 
1,878 . dit. 1,228 
18.7% 18.6% 
12.34p 11.60p. 
3.16p . 3,00p 
£3,912m £3,208m 
40.3%. 38.2% 


393 


+v99'080'13 BLL VIL FF. , ; l v99'090'13 . BL POLLS : 











'Sluno22e eson JO 1190 woj [96€] seGed uo sojou eu, 





+99'099 BLUYLA * mE premio} pego eougjeg 


E£0'026 FT L*o2'L H E 0] S]UNOLUB '$1688Y/ Jo oniga u| uopnnuturp 40j apeu ueeq . 
i " ` BBY UO[g]AOJd YAYA JO INO "68/0691 JUL] JO 11910 eu 01 SueysUeN Bueu 000'009 000'09z  - junoooyv GAIESOY O} pa1IojSUP1]. 
102 pue vopexe¡ 104 Bujpjojd 1048 “EL6| Jequueoeq LE pepua.leeÁ 103 114044 i d 
1E9'0bL *99'099 ' ZLGL sequieseg LE 19 piso; 1Bnojq esuejeg m 000 000 L puepiArg pesodoly 
7 3 | 3 3 $ 


c8Ll . . . l à "D ZL6L 


£/6L Jequie2eq LE pepue JeeÁ eu 104 JUNOIIY $50] PUB 31j0J4d 


^ 





P 


D 
* 


ACCOUNTANT 


¿e 
* 4 


“cat 


1 
A 


March 28th, 1974 




















4079040 ‘esepunes uyor 401284/(] ‘usenbosyw “Y vewiego ndeg Aen Ae1joey JURIUNOIIY JAY “095 “Gq JOBRQUBJA] JEUGD ANBO v 9 
* n s - = " wd r A ` x 
818'FO£'P183 868'8£6'07/3  . i 8L0^POE'PLOJ 669'0£6'02£J 
(dno eu jo siequiejy jo 32edse1 u| pgg'ggy;3 Buspnjoul) . ` l Jeeus eouejeg eAoqe 
99E'8/8'60 ^ LL£'GEB'C9l s3ueureBeBug 10j sJ9uj03sn:7) ¿O eegen We l eq q^ vopounfuoo uj pee! eq pinoys [aec] ebed uo ssjou BY] 
— BB DER SFR FIDEI a LIC GEG COL re EE ee 
8z0'8L2”1 e£L'869'1 HO USYLM SJUNOUWE 25D] 1902 1B Beie AUER . LO 'T88 CH 19/'0/v'agi Sjuetuosiopu E soejugienc) ‘Syp POUNHUCD 
£09'9€8 1949611 1809 18 'so¡ueduuo) peiBpoosg y uj 3ueunseAu] 6r0'069'9 | 919'00b'L - 1 soouejdeday 
gortoz o LEL‘296% : 4o vanum sjunoug Se s $180103$n:) JO jj&ueq uo s;ueuieBaBug 
889| 1809 18 “sejueduioo /igjpigqng uj 3ueungeAu[ "UM x 
££8'968'1 vEZ'C8D'L- uopa10d)o?) Bupjueg jeufueus SM TOME SEIEN PARIME 
. pue BuoxBuoH eu] jo pees Sigi 0) uo" 80L'Z8L'Z a/9'e»t'l $62[JJ0 U89MI9q 
. y s gp paxil ud Yysues U] “*9]9 'eoouu)gluleg '$jju1(] $0 6DURJEG 
lcd cer cLa 099 ; cC8'86V cLVLv9 gejugduror) po1eroosgy o3 anp junowy 
zo dun deed oe ere Sigg — | soyueduog Areipieqns 03 enp sjunouy 
es GIO YLEZ i sojuediwos Aisjpregng Woi enp sjunowy ; 
IN REA 9vC'180'ZZV  S69't80'0y3 9SuojSjAOJd pus rsajesey uul 
L86'L06'01Z  128'y8Z7'8LZ ` syunoooy 1eqro fue siewoIsng 0; seousApy ‘ Bujpniouj ‘s}unosoy 19430 pue 3jeodeg huong 
So er  L99'6LI'E eds PAGAREN v99'018Z1 GpIër 
DOE eS SSS GE à 
SE 180'09 upg 186/75 episino parong d et 
ah AN i AE uug 18845) ur pejono l BLL Y9 8 = - 
] : sonjmoes J9YIO t99'099 6L£'v La junoooy 880] PUB 113014 
LIT VEL - 6LL'6TL. , ui g 18919 Epjsino peyono 000'09/'8 . . 000'000'6 l , Aunoo3y GA 


. :8enpnoog JUSWUJSADS JARNO pue usnig l : 
: 86|BA JOEU Jepun 18 'gjueusgoAu| palong 


"vtS'96vp'99. par’los’eL  . ' peseysind sodec jo 207801181199 pue pejunoosic ag epesL 000'009'8 000'000'9 D E 4280 [3 jo gemue ÁJBUIPIO 000'000'9 
09e'099'e€  '018'LL8'y 8119 ÁMseeo1] JUBLJUIAAOD 1810 pus Uenug gëff . Pied Amt pus penssi 
ee£'LvZ'LOL 069'796'911 BRON NOUS PUB {ey 38 Aeuouw 
ZOb'6bL Z80'978'1 "^J yunooov sodeg pue Jueluny uo uoingjodio» 

$ E i Sunjueg jeyBueys pue BuoyBuoy eut quM seougsjeg " 
8eci'iga'tb CLC YB "YE syueg 10yo t4 Se2usjeg pue pug UI yesen EE ————— 
a. , , y . 539098 y ju8l1n:?) 000'000'9 000'000'9 P . pespoyiny—jeqdeo A 
` 3 3 ` 3 . ` 3 . 3 3 . PE < 
ck | TL6L 


lSva JIGGIW JHL dO INV HSILIHS JHL 


£461 Jequieoeq LE 39 se 3eeus eougjeg 


» H bw 
^ 


` March 28th, 1974 


^ 


= e KI 


I9 98113 ee X i L90'881'13 — v88'196/13 EUM 
TH A A —+———+ ci IA Binal 


'$2Un0228 ese Jo Uad uuo [QBE] sebed uo sojou eut 



































96 L'Ot6 098'ZbZ'L 3807 OPPIA eui jo JURG USE ALL 0} eqeinquye 303d JON i 
(aL. Lë) 8L6'0L 019'9 youd pegapido1ddgun pue eslesay 0) 8J6jsUEJJ 
80€ v3 _ -SPUOPIAIC SNE OLE'pE9 ley'611 zojuduio? Aiv]plvunss 
—+$9/18]p]8qn98 uj sJepjotjeJeus Auoutu) Jo 3se46juj 
LLE'CV6 8LL'EaZ'L "Jessy JO ONJEA uj uopgnuijulp +99'099 6LL'p 19 . Auedwog juei8d 
40) epgul Lee SEY uojsjAo4d uojuM JO JNO 'seAreseJ Jouu] JO f . E 
Up eq 0} 8:9/9UBJ) Bupreui seye PUB uopexe] 101 BuipiAojd i s pIRMJO RESH RER, 
, : 19418 '£6 | Jequie2e( LE pepue 180A eu} 10j Sepre;preqris 83] 
LS Lv 768 GLZ PUB 1$83 e|ppJiN 941 jo xXuvg Us| eur jo 1go1d Jeu peujquioz) "e 000'000'L | pesodoly puepiA[q 
ZS CL £28'0€ sepped eSueyoaxe uj seBueyo Wo Buisne gousse ` - 
YLO'O€Z £90'889 f Z£6| 10quieseg LE 38 pueuo 1uyBnolg oouepg 000'008 tra LzZe JUNODIY BAJOSOY OJ POLOJSUBAL 
3 3 e ae 3 3 3 
2461 cL6L - 
EZEL eege LE pepue J89Á out 10J JUNODIY $S0] pue 31101 pe3spijosuo;) dnoisy " f 
qx ee EE 
¿019819 “sIepuNES uyor 2012810 *'ueenboew "v uguijeu? Ander Aen Aeijyjoos un i JUEJUNCIDY JAUJ NOSA - J90Beu8yy [elodeo ONBO "V *D 
Leet | TEEN E 
ela” LL9'8183 LPL’BES’PELZ ` , : £19'1L9'8 193 LvL'S£ES'VEL3 d 
























Lb r` 
` H - a 
4 1s > A 

D - 


" 6LE’BLE‘OL . ZABAVAL "e" (dnoi5 ayy jo siequiew jo 190501 uj $88'99p3 Bupnpun "E: "E a A 9 - 109/45 99UB/8g eAOqe eui quM vopaun] 
m s;ueuuoDuBuz 10} 9901031$n7) yo sep1iqer] , à Se "8 -u03 ur poas eq pinoys [qec] sebed uo saou Gut 
078'619'9 '  — 99'68E'v91 —= 
Fbë CRU 978 IbLZ —. UO Vanum SJUNOWE eH] 48039 JB SS8/LAJJ yueg 811 'EL9'e9 e96'2v8'991 sjuewesiopuy pu sesjuaieny bai? peunyuo) , 
£09’SE8 2: LOL’O6 LL - 3800 38 *sejuediuoo peie|oossy uj JUGUIJESAU] - Lozol o . 60£'919'L. ` saouadesoy 
££8'968'L . 7 ^ v£7'709' |] > .* Uopwodiog Bupiueg jayBueys: Ka i e swoeng jo ¿¡eyeq uo sjuogtueiufu3 
. y "AL . pue BuoxBuoy euL jo Aubdwon pejsioossy 0) uso} ovi'ea ` 868"18 e luus BY a . MON $189493u| A3HOUIIA 
-— "MNT LIED "0 sessy poxia | c — -— — .ooo'000Ul 5 oe. INL dg CEN: e|quágd pueprArq 
ct al atl MN = a . YTONOBLZ sov'Sle'r "E P" ER 
LC V849'LL. ,9 19'L66'Lz eejueduloo Ále¡pjeqns mojed woy enp gunowy à l "E Wée | Valid: A x ea cess ene au 
— | moon — coc 3 ` vrun pear epjsino prong l 
BEE RL - > — © JE AD UY palono E Ss ( m od 
AT e . ; : 89NUND9S 10110 "LvS'ELO'CI arvosz'vi ; © S 
L9Z'peL 6LL'BZL WT uo ^, ieug 18615 eppino pojono ` | 8 l 
GEZ‘68 LOL :  SO0Z'p£8'9 SC? Ee U|EJ]18 18815) Ul polon . 9LL'OSZ'G : E ; e 
s ` i * i D ` 1 
à : senimoes JUGUJUISAOO AO pue uspug £90 889 HIE VEO E Ee 
SC : SONJLA JOBU Jepun 18 "SjueunseAu| Donn 087 a84 8. 808 3116- . l eee pA 
6ZL'OZO'99 . LLL'LB6'BZ peseyosnd Leder) jo eejeoy Hep pue pejunoosiq 81118 opgi : , H enue^eH 
cC8'ELE: v. p. , 828) 889' 9 f 81118 Ánsees | yuguuuJeAOD 1010 pue usrug 
ae’ "SL "ue prp L juno2oy Hsodeg pue 1ueun3 uo uo[jJodioz) ; pred Ajjny pue penssi 
: : Bupyueg jayBueys pug BuoyBuoy oy] uit sesuejeg T PC —Hoá— 
Lez’ 'àte ei. : LLO’ LOL! eg f ; SYURA 1eu10 (1A $99UE|Bg PUE pUBH uj usez) 000'000'9 s - 000'000'9 i pespoyujny—jayday 
, 4 Eu * EES glossy JUSJINO (3 l 3 a : 
KL A e 2 PE KC , ` L8 two RE "TN 
pe decimos puo risuae3u]- P gus em mo p E | do, 0.5 0 ^ "tg uousqe 91 jo xusg uenpg eur 
. sepy OJO 9191008 a : pijseeujuoN "2'Wwgg O 
pyi Ausdwog eougujg 1883 eIPPIN. eU i ' (029001044) 1887 9IPPIIN 9U3 ¿O ueg ye ng oyl 
AA Geff 1SV3. JIAN JHL dO ANVg HSILING JHL 
CINES C TP Siet 16quieseg Lë 38 se jeeug esue¡eg pəzepijosuog dnoip ] Së, "M E 


395 


ACCOUNTANT 


THE 


March 28th, 1974 


vL61 A:mniqej 17 
Hd9 INZO3 Uopuo] : SIUBJUNOII Y perojiey 2 
‘sBulpling.eAq uopuo] E OD Y $90 onoj, 


*seiugdujoo Burxyugeq oi ejqesjdde “¿961 PUB spel 
$Jovy sejugduJo^? el) JO SUOISIACIO ey} uir Adwo [96€ ot gge] seBed uo Ino Jes sjunoooe out uoiujdo Jno uy 


"1883 OIPPIN eu Jo xueg yspug SUL JO sjaquiejyy BY} 0} Hodas ,g103]pny 


s103ipny eu) jo 310deu 








rmt 

000'000'63 eaugjeg Bujsojo 

000'094' L 000'08Z JUNOIIY $507 R 10144 WOI 
000'009'13 89A1089y JGUU] WOI 

-:1819]9UB1| $^/g 

000'087'L3 

000'008'L enss| uopesijgjdgo $507 

000'087'83 esuejeg Bujuedo 


-I SMO}[OJ 88 QOM F/G | JBGÁ ou Buunp juno9Jy OAIGSOH UJ SIUBLUGAOW "EL 


"Buoy BuoH ‘y9 xog 'Q'd (Buoy Buoy 
uj pe3e10diobuj) UOPelodiog Bupjueg jeuBusys pue BuoySuoy eu) si Ausdwon Bu¡pjoy eeuiijn ey] 


yore enidAg 
| SnidA9 3 jo Bujxueg 
ÁJBUIPIO 00009) og pezu xueg ¿sindog snidAd eur 
" uiopBupy peun 
yora ¡3 jo $;u9Dy ¡9AB1] 
AJBUIPIO 00097 DD pepun $es[Ales ISUOoLg ie 
yoBo uougqe] 
Of 'q971 F 49 Supjueg 
Aigutp1O 000'96 96 'T VS uougqe] OY} JO YUBA YoY eur 
yous . 
000'L '824 "MS JO pue lez mg 
AiBUIPIO OOL ool jusunseau] Ayiedolg gg 810 1[¡qOuu] 93919085 
289 1eqng 
0001 YO IYN JO SSBYSINd OJH 
Aisulpid 009 "y 06 Part Auedwog eougu|4 3883 o1ppIN SUL 
yoee 000'01 ue 
BIBI JO SB18US Bunjueg 
H. 000'81 OF 1893 9IPPIIN 94) pue UBT] jo HUB, eur 
yous 09 092010]A 
SWBYLI(} Jo Bupueg 
AiBUIDIO 000'09 001 (0920100jA) 1883 OIPPIW 9Y? jo NUEG uspiug eur 
$$0/2 PUE [6101 uopelodio9u; jo Agunos pue Augduioz) 
pjeu saieys {9 o JO sseussng 'Áugduio;) Jo GUIBN 


—19/^40||0j 28 618 NUBE BY} JO &ojUgdulo:) 
pojeidos8ee pue AJejpieqns jedjoujid out 'jueunseAu| Ájledold pue Song) [SABE Surpnjouy seeopues 
p918/94 jo UOJSIADAA OY} Uy osjg pue Supyueq jo sjoedse {je uj ^sigeÁ snojaeld uj se 'peDsDue s! dnolo eut 

dnoj® eut jo uonimsoduio3 eut ‘ZL 


c 
Ot 


LE6’913 
000013 
2838'073 
Steves 
cLol 


v 
PA 


LLIVSL3 
000013 


LLp LC 
Sv9'vC3 
Gët 


(ZYL'Y3 = CLG6I) E665'p3 01 eunoug siojpny eu; jo uopeaeunuiei eu] 
uopeounwey ,&Joiipny 


000'913 01 dn pue 109'213 180 
0097 LF 03 dn pue 000/013 1840 


TS} osou UHA {je} wnuue Jed 9000 13 jO Sseoxe ut $1USum]ow3 
uopBuj[y pozun ou uj seeAojdur3 Jojueg Jo sS1ueunjoul3 


'000'03 88A 8688] assy} jo e1aBe1BBe eut *eyou siut iapun 
[810] eu) uj P9Pn/9U| eq oj uejj8j BABY PINOM ^IGAJB/A et 104} ING "apu 
9993 1|013 9AJOI81 O} SIYBj1 Jey} PSAJBM BABY 81039811 10104 
- 000'83 - LO9Z3 
ooa'z3 o1 dr 
83030811 101510 
1010911 pred 38euBIH 
UBLUIBUYO 
: pepn¡9U] sjueunjowe esey 
uopeJeunuieg 19430 
8665 


EJUBUIN[OWH ,£10329J]q 


(000'E843 - ZL61) 009/8163 Ajeyeumouadde 


oy 8ununoure Auedoad jo eBeDyiou jsuje6e Auedwos Átejpisqns e Aq uexej ueoq BABY soougApy 


"pgoiqg e2[jjo 10few e jo 3ueurdo[eAope: otf} 01 $918]61 SUL '(000'£3 - ZL61) 
009'ZEL3 Aleewixoidde 0] JUNOWR 103 peprAo4d jou eintipuedxe ¡ujideo 103 s)ueujuruon 


'81281]u09 eBueuoxe pJeAuIOJ 


JOPUN sepirqelr osje eje eeu | JUGUNSGAU| OPEN e jo 100ds91 ut feyideo pejrgoun 103 000/983 jo 
Auen e $] eeu 30945 eougjeg ey) UI UMOUS s$19u018no Jo pue uo ejueuieBeBue ou 0) uofppa UY 


- 


(9,97 v 18 peierojeo xa uongrodjo?) 
“MBP 0j 81jjo1d uo uopgxe) 103 OPRU USOG BEY uo]BIAO0Jd 


opp JO INO 818 '£/6 |, YOLBW OZ Dapp 'sjunooae 


[BnUUS 18918] oy} pug ‘YEW oc uo spue JeeA ¡ejoueupy Heu osngoeq pe,spilosuoo ueeq jou eABu 
gjunoooe e80qA 1883 eJPpIW OY} PUR UBL jo xUBG out ej Áueduio?) porepossy jejrejgui Auo oul 


629'269'53 4889 9£9'6£83 9Senunoeg 
: Burs|«duuoo *suone|nBez 


JUQUILISAOf) 8868JeAO Ugen pue WopBuly peun Aq pejnbei s1190doQ 619 sessy 106un2 uj pepniou] 


"ELE  19quieoeq Lë 


ye Bun 88181 eu Ajejeunxosdde ye Gujpeis out pexjeAuoo uesq eAbt| seougjeg Aouguno Belo 


'L981 PUB gra gi sejueduroo eui Aq sejueduio Bupiueg 


0j penuued uonduiexe ey} jo oBejueApe soye) uojuA wog B uj pe1Uesaud oie syunoooy etj. 


L1SV3 3100IN JHL JO ANVA HSILIYE JHL 
£/61 Jequieoeg Le pepue 186Á eut 103 SIUNOIIY out uo 8930N 


‘OL 


"6 


'8 


“y 


E 


€ 


d 





UDGET time is a notoriously 
difficult stock market time. Im- 
mediate reaction to any full scale 
spring’ Budget is a matter either of 
relief or disappointment and neither 


of those reactions is necessarily true 


in terms of longer term trend. 

A Budget from which the stock 
market has expected some kind of 
` strike of death, some cataclismic 
crack of fiscal doom and which in fact 
is something short of such disaster can 
be greeted with relief and rising 
prices. That is fair immediate reaction, 
but the fact that near death and some- 
thing approaching fiscal doom might 
develop as a result of the Budget will 
only begin to take a grip of the stock 
market a week later. 


Similarly, if an easy Budget has been ` 


forecast with taxation eased all the way 
round and the Budget in fact falls short 
of this sweet reasonableness and all 
pervading rosy glow, then the market 
will fall back on 'disappointment'. On 
the stock market, more than anywhere 
else, ‘disappointment’ is relative. 

immediate reaction to this week's 
Budget is not therefore a firm pointer 
to the longer term run of the market. 
The longer term run seems now to be 
forecast as ‘sideways’ — a prospect 
sharpened by the currently popular 
advice to 'buy across the bottom of the 
market’. That advice invariably occurs 
when the advisers are not at all sure 
where and when the bottom is to be 
reached - or if, possibly, it has already 
been plumbed. 


ASSESSMENT 


In the City it is not enough to be 
proved right in the end. lt is necessary 
to be right at the right time. Those who 
more than a year ago forecast the end 
of the property boom because of an 
over-reaching of property speculation 
and the instability of a boom based on 
written-up values, rather than written- 
in earnings, were themselves written 
off as ridiculous. 

The end of the property boom was 
being forecast in terms of shares 
standing then at 100 and considered 
5O per cent too high. Those same 
shares may now stand at 50; or 
even below, but at 100 there was 
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enough of the boom left in them to 
see the price up to 150. 

All advisers readily appreciate that 
in the stock market there is only one 
cardinal advising sin. It has nothing 
to do with advice to buy a share that 
subsequently falls like a brick. It has 
everything to do with advising the sale 
of a share that still has some rise in it. 
That the advice may eventually prove 
to have been perfectly well founded 
may be consolation to the adviser, 
but so far as the advised are concerned 
it does not atone for the original sin. ` 


ARIEL 


Critics of Ariel, the computer-based 
dealing system used by some merchant 
banks outside the stock market, main- 
tain that business offered on ‘Ariel’ 
and left undone at the end of the day 
affects stock market prices. lt was 
recently maintained that knowledge 
that a line of 50,000 Marks & Spencer 
shares was institutionally on offer all 
day through Ariel without any takers 
hit the stock market price. Ariel's 
business is supposed to be secret, 
but secrets of this kind are ill kept.: 
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IMAGE 


Three months of this year have now . 
gone without a single UK industrial 
company raising equity money on the 
stock market — or even money of 
any kind. One waterworks company 
and the Australia and New Zealand 
bank make up the non-Government 
or non-local authority money 
raisers. 

The Stock Exchange as a corporate 
body gets extremely perturbed when it 
is described as a ‘casino’ or merely a 
market in second-hand shares. Part of 
the promotion image is to display the 
Stock Exchange as an essential part 
of the machinery of industrial capital 
raising. 

The image has lately been more than 
a little tarnished, not necessarily be- 
cause of the almost complete stand- 
still of the money-raising machinery 
but because — according to some 
brokers who profess to know — as 
much as 75 per cent of recent 
sizeable turnover in equities has been 
“bread and breakfast gains tax 
avoidance (or should it be “fiddling”) 
business. 


Rates and Prices 
Closing prices Monday. March 25th, 1974 


Bank of England Minimum Lending Rate 


Money Rates 


May 18,1973 .. 74% Oct.19.1973 .. 114% Daytoday .. 114-124% Bank Bills 
June 22,1973 .. 74% Nov.13,1973.. 13% 7days  .. 12 -124% 2months 148-15 % 
July 20,1973 .. 9% Jan. 4.1974 .. 123% Fine Trade Bills 3montha 149-15 % 
July 27 1973 ..114%  Feb.1,1974 .. 124% 1month .. 151-16 % 4months 144-15 o 
l 2 months.. 151-16 % 86months 14ğ-151% 
3months.. 154-16 % 
Finance House Base Rate 
March 1st, 1974. 16% Three Months' Rates 
Loca! authority deposits .. 154 -153 % 
. Local authority bonds e 143 -14 % 
FT Industrial Ordinary Index Sterling deposit certificates . 154 -15 X 
March 25th, 1974. 297-6 Euro-sterling deposite — .. .. 18 -181 % 
Euro-dollar deposits 9454-104. 5$ 
Treasury Bille Foreign Exchanges 

Jan.18 .. £12-0469% Feb.22 .. £11-8171% New York.. 2:3885 Frankfurt .. 6-0150 

Jan.25 .. £12:0270% Mar! .. £11-9290% Montreal .. 2-2967 Milan  .. 1468-00 
Feb. 1 .. £11-9860% Mar.8 .. £11 9:619 Amsterdam 6-3200 Oslo 13-0825 
Feb.8 ... £11:9649% Mar.15.. £11-9124% Brussels .. 92-8000 Paris 11-2450 
Feb. 16 .. £11:'9110% Mar22 .. £11:9649X*X  — Copenhagen 14-4000 Zúrich 7:0550 

Glit-edged 

Consols 4% .. Wi 2 La .. 29 Treasury 9% 1994 .. va Ee .. 703 
Consols 24%..  .. 20e os 17% Treasury 84% 84-88 Lc. 3» xc 35 
Conversion 34%  .. e 254 Treasury 34% 87-90 ee dx a OTE 
Conversion 51% 1974 ` 9844 Treasury 64% 1976 za sa ek 88$ 
Funding 34% 99-04 " , 29% Treasury 3496 77—80 e Sie T 683 
Funding 51% 78-80 us 714 Treasury 34% 79-81 vis es .. 863i 
Funding 53% 82-84 eo 0 0 634 Treasury 5% 86-89 ek, se v AP 
Funding 5396 87-91 e. 5. EO% — Treasury 54% 08-12 e e >» — 40% 
Funding 6% 1993 ., T 49% Treasury 24% R Si - 173 
Funding 64% 85-87 e 0.55 s B9 Victory 4 0... s. s. Dë 
Savings 3% 65-75 .. A e .. 91 War Loan 34% is gi ee 2S 264 


Retail Price index (Jan. 1862-100) 


Jan Feb Mar. April May June July Aug. Sept Oct. Nov, Dee. 
1971 1470 147-8 149-0 152-2 1532 154.3 165-2 165-3 165-5 1564 1573 158-1 
1972 1590 159.8 160-3 161.8 162.6 163.7 164-2 165-6 166-4 168.7 169-3 170.2 
1973 171-3 172.4 173-4 176-7 1780 178-9 179.7 180-2 181.8 185-4 188.8 188-2 
1974 191-8 195-1 
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SECOND EDITI ON OF AN ES TABLISHED - 
AND AUTHORITATIVE WORK | 
| nid AVAILABLE | 


STUDENT SG Dk TO 
COMPANY LAW 


by FRANK H. JONES, FOCA. POLS. 





A POINTS OF DIFFICULTY A DESIGNED . SPECIFICALLY 
EXPLAINED AT END OF . FOR STUDENTS 
EACH CHAPTER . 


* COVERS ALL EXAMINATION ' * INCLUDES NEARLY 200 
| MUERE, | QUESTIONS SET BY 
f ^. LEADING EXAMINING 
BODIES 


Designed primarily for students, this book has been written with a 
lucidity not generally associated with law books. The student so 
d frequently experiences difficulty in understanding the complexities 
455 PAGES | of law that a book written as far as possible in simple language . 
ue E | should be of real value, while the lawyer, accountant and company 
executive, who have need of an easily-read book on company law, 

will find the work a useful source of reference. ' 


PRICE £ 3:85 net - The author has written more than a dozen books on subjects 
£ 4°20 including | . relating to companies and has lectured extensively in this field for 
post] packing & many years, apart from contributing hundreds of articles to the - 

professional and national Press. He has been associated with a 
VAT (3p) U.K. number of recommendations made to Government Committees 
Á 4:38 Overseas . ^ by professional bodies. | 


GEE A: COMPANY (Publishers) LTD 
151 STRAND, LONDON WC2R III 


Publishers of 'The Accountant .. 01-836 0832 


co wmpS CAT 7 "o 7 ^ ACCOUNTANT | E ^. March 28th, 1974 
- THIS IMPORTANT GUIDE Ac SS 
! e | ] Over 50,000 copies sold E | | 


The 1967 Companies Act made it necessary for over 350,000 EE exempt private - 
companies to file accounts, - 


The Act has also imposed new accounting and disclosure Ee on limited liability 
." companies. 


ALL CONCERNED WITH THE PREPARATION OF COMPANY ACCOUNTS 
WILL WANT TO KEEP THEMSELVES INFORMED ON THE NEW STATUTORY 
REQUIREMENTS. THIS BOOK IS DESIGNED TO HELP THEM. | 


| . GUIDE TO THE 
| ACCOUNTING REQUIREMENTS 
m | COMPANIES ACTS 1948-1967 


A summary of the statutory requirements relating to the production of annual accomts of 

| companies. - | 

An invaluable reference book on company law as affecting 2 accounts, prepared by direction 

. of THE GENERAL EDUCATIONAL TRUST of THE PISTHUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES. 


iw a, ORDER YOUR COPY NOW! ' EUREN AL ZEE | 


ORDER FORM 
GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1JJ. ME 01-836 0832. 


Please supply —.-:.——~.-— py/ies of GUIDE TO THE A UIREMENTS OF THE. — 
COMPANIES ACTS 1948-1967 at t 8lp » including pd E YAL (1p) U.K. 
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No Shine Like 
Gold Shine 


qs market has recently suffered a bad bout of pre- 
Budget jitters which the Budget itself has done nothing 
to relieve. Following the massive inflationary pay award to 
the miners, the engineering, workers are now threatening 
industrial action. Can anyone realistically suppose that 
other powerful unions will not follow suit if the engineers 
succeed in their claim? Where will it all end? 

It is safe for a political party in opposition to spurn a 
statutory incomes policy and to extol the virtues of voluntary 
wage agreements. But when the opposition becomes the 
government, what then? Will the present Government beany 
more successful than the previous administration at the start 
of its career in operating a voluntary incomes policy? 

If itis not and the nation heads towards the way of a banana 
republic, the Government will have to eat its words. But alas, 
this is the way of many a government. Some such thoughts 
must be affecting the market at the present time and 
equities'in particular. Then there are worries about many 
companies faced with price controls and rising costs. 
There is no cheer whatever on the industrial front as one 


sector after another achieves a new low for the past eight - 


years. | 
Some day present prices of the big clearing banks, the 
major breweries and the top property companies will be 
seen to have been ridiculously low and offering a handsome 
profit at some future date. But the Stock Exchange dis- 
counts coming events nine months ahead and dislikes 
nothing more than uncertainty. Consequently equities 
have no suitors and the only bright shine is on the face of 
gold shares. True, most metal shares are also tolerably 
E performers, but compared with gold shares they are 
“also rans’. 


Below we give selections of comparative interest rates’ 


and convertible loan stocks v 


Comparative Interest Rates 


Per cent 
before tax 
Clearing bank deposits .. T TE 9-5 to 11:5 
British Government stocks (short dated) 12:6 
Guarenteed income bonds 117 .— 
Loca! authority loans 15:25 
Loan Stocks (convertible) 
Yield 1973-74 
Price (flat) High Low 
Glaxa Holdings 7% per cent 
1985 .. Se m EN 103 7:3 123 89 
Sears Holdings 7% per cent 
1982-97 Si 2s a 59 12-9 118 59 
Lioyds Bank 74 per cent 1984 90 8-33 112 80 
Tarméc 93 per cent 1990—94 .. 78 11:22 161 73 
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Ordinary shares 


Samuel Montagu, bullion brokers, have expressed the 
opinion that gold bullion could go to 200 dollars an ounce 
while recognizing the possibility that the price could also 
fall. In the light of the recent performance of gold shares, 
geared as they largely are to the price of bullion, there 
seems on balance a better possibility of gold shares still 
doing better than equities certainly in the short-term, 
and we accordingly select the following. 


1973-74 
Price Yield High Low 
Venterspost R1 shares .. 110 2:4 110 100 
Welkom 50c shares 545 . 60 610 178 
UC Investments R1 shares 406 3-8 406 170 
Blyvoorvitzicht 25c shares 790 2-9 80b ‘206 


Venterspost 


This company’s shares have performed outstandingly well 
of late because the life of the mine has been considerably 
extended by the higher gold price. Moreover, the capitaliz- 
ation of the company is very low at R4,900,000 compared 
with net book assets of R32,762,000 which are probably 
worth much more at current values. By reason of the high ` 
gearing quite a modest rise in the bullion price means a 
good increase in earnings. These doubled last year and will 
be much higher still this year if all goes well. 


Welkom 

This is another gold company with a comparatively low 
capitalization of R6,125,000 against net book assets of 
R14,311,000 which again will be worth much more 
currently. Profits for 1973 nearly doubled, but in this case 
the share price has been held back by labour troubles at 
the mine and neighbouring mines. Some native labour 
has gone home and fresh labour has had to be recruited. 
But labour troubles will not last indefinitely and this may 
be the time to buy since the shares are well off the top. The 
company is a potential uranium producer when the price of 
uranium becomes economic. 


UC Investments 


This company, recommended on previous occasions at 
lower levels, remains a very sound investment in gold and 
platinum. According to the last report 59-82 per cent of the 
portfolio 1s in gold and 19:22 per cent in platinum. In gold 
21:03 per cent isin Kinross and 23:45 per cent in Winkelhaak 
which are both good mines. Smaller percentages are held 
in Southvaal, Vaal Reefs, St Helena, East Driefontein, 
Kloof and Western Deep Levels which can scarcely be. 
bettered. There are also interests in other mining finance 
houses, other metals and South African industrial shares. 


Blyvoorvitzicht 


This share was selected on January 24th at 640p compared 
with the present price of 7gop. In the past dividends have 
been held back by the need to finance capital expenditure, 
but last year a big increase in profits enabled the company 
to repay loans of R2 million and retain R3-75 million. The 
chairman says in the annual report that a greater pro- 
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portion of net profits will be distributed in future. The 
interim of 35 cents announced earlier in the year equals the 
two previous payments together, so that about 70 cents is 


INCOME BONDS have presented plenty of 
competition for building societies seeking 
investments and, certainly, they have 
been able to offer much more attractive 
rates of interest. Nevertheless, one of 
their drawbacks has been their lack of 
flexibility. Normally, there is a fairly 
stiff penalty for early withdrawal Ces? 
lately bonds for one or two years have 
been available. 

Now, Cannon Assurance has produced 
a deposit bond which could be a serious 
competitor for building societies since 
investments of more than £1,000 can be 
accepted and although, nominally, the 
bond is for three years, withdrawals (sub- 
ject toa minimum of £200) can be made 
at any time without loss. 

With this bond there is no guaranteed 
yield. Instead, the underlying funds will 
be placed on ‘deposit with major banks, 
local authorities, or wherever else the 
company may think fit. The income for a 
bond holder will vary according to the 
yield obtained by the company from its 
investments in the money market. Never- 
theless, Cannon is guaranteeing that the 
return will never be more than 2 per cent 
below the actual gross yield which it 
obtains from its investments. Inevitably, 
therefore, both the company and its 
brokers will be working on fairly tight 


margins. 
+ + d 


THE PROVINCIAL LIFE ASSURANCE CO, on 


the other hand, is one of the companies: 


to have introduced a ten-year guaranteed 
income bond. It takes the view . that 
interest rates are high and, inevitably, 
before all that long, there may very well 
be some fall in rates. Also, there is the 
very real possibility that legislation 
may be introduced so that further issues 
of income bonds could not be offered on 
the same basis. Thus it is felt that a 
ten-year investment period, with a 
guaranteed return over the term, could 
be of advantage at this particular time. | 


+ d F 


IN the past, most of the emphasis on 
property investment through the property 
funds of insurance companies has been on 
lump-sum investment. It looks as though, 
in the future, to be successful with this, 
timing will be increasingly important. 
One way round that difficulty is to use 
a regular premium contract, so as to gain 
the advantage of pound cost averaging. 
Now, the Reliance Mutual Insurance 
Society has introduced a monthly 
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5°8 per cent. 


premium contract linked to its property 
fund. Known as the Reliance Prope 
Investment, it is a whole life contract wi 
guaranteed cash options at the age of 60, 
or after ten years for anyone who is over 
the age of 50 at entry. 
For a short initial period, premiums are 
absorbed by expenses, etc. Thereafter, 
6 per cent of each premium notionally is 
invested in the property fund. After an 
initial qualifying period, the policy can 
be cashed and the value of the units 
allocated to the contract will be paid. If 
the policy has a cash-in vzlue of at least 
£ioo, it can be made paid up, and thus 
will benefit from any future increases in 
unit value. There is no bid and offer 
differential in the quoted price of the 
units and, since this is a qualifying 
contract, subject to the statutory limita- 


tions, relief of income tax equivalent to’ 


15 per cent of the premiums can be 
claimed. 


&o* & 


ONE new ‘tax efficient! scheme which 


stands a very good chance of being legis- 


lated against is the personal benefit bond 


now being issued by the City Friendly : 


Society. It is described as “a unique new 
opportunity to set up your own tax-free 
fund from which you alone can draw 
sickness benefits’. 
. In theory, the idea is to pay a lump sum 
to the Friendly Society, which will then 
invest it on a unit basis in a tax-free fund, 
subject to an initial charge and a regular 
management fee.. For each week SE 
ualifying illness, a member can claim the 


full bid value of a proportion of the units : 


allocated to his policy, until all the units 
are used up. 

The chief attraction, however, of this 
contract lies not so much in the ‘sickness 
benefit which can be taken, as from the 
fact that any amount can be invested ona 
tax-free basis, and a withdrawal can be 
made (at the bid price of the units) by a 
member giving 28 days’ notice of resigna- 
tion. If a partial withdrawal is required, 
this, also, can be arranged. All that 
happens is that the member resigns, 
withdrawing his cash. But the society will 
then allow him to rejoin within 28 days 
for a smaller premium, without any 
penalty apart from the payment of the 
membership fee of £1. 

The Society says it is the intention to 
maintain the investment of the fund in 
gilt-edged and other fixed interest stocks 
until the unit values have doubled. 
Nevertheless, for members who would 
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the probable or minimum total-for the year ending June 
1974, in which event the yield will rise from 2-9 per cent to 


like the units allocated to their policies to 
be related to a fund of securities with an 
equity content, units of the first fund can 
be exchanged for units of another fund 
which will be invested up to ṣo per cent 
in first-class equities, with the balance 
being in fixed interest stocks. 


RE + * | 
TRADITIONALLY, the end of the fiscal year 
is the time for those who count as being 
‘self-employed’ to consider the pension 
contribution which they should make, 
although, in fact, this payment need not 
be made until six months after earnings 
for the year have been agreed with the 
Inspector of Taxes. Naturally, however, 
the earlier a payment can be made, the 
better will be the final benefit. 

The non-commission paying London 
Life Association has decided to offer 
improved annuity rates where the partners 


in a partnership, between them, pay at 


least £4,000 a year towards self-employed 
pension annuities. Apart from that, 
where the London. Life's contract differs 
from many others on the market is that, 
if arranged on a profit-sharing basis, 
not only are bonuses declared prior to 
retirement, so as to build up the pension 
which will be paid, but also after retire- 
ment. In this way, some hedge against 
inflation during retirement is provided. 
Nevertheless, for the purpose of cal- 
culating the tax-free cash which can be 
taken at retirement in exchange for part 
of the pension, this aspect is not taken 
into consideration, so that the highest 


- possible amount of tax-free cash can be 


taken by those who require it. Even if the 


' aim is to have the highest possible income 
- during retirement, it may pay to take the 


cash and to use it to purchase an im- 
mediate annuity. 


DURING the period covered by the latest 
half-yearly report, the liquidity of Scotbits 
was increased from 20 per cent to 9:6 
per cent of the portfolio, and the managers 
continued their policy of increasing the 
fund's direct overseas holdings. 

The managers have told unit holders 
that they intend to continue to follow 


. their policy of investing in first-class 


financial institutions with proven records 
of success, They feel that the financial 
sector is relatively less vulnerable to 
inflation, since many financial institutions 
derive a substantial proportion of their 
earnings on a commission basis, and thus 
income increases with the money value 
of the business. 


P 


/ 
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Mushroom Spawn: ‘Propagation of 
Plants’ 
PPORTIONMENT of the cost of individual components of 


a ‘do-it-yourself’ mushroom growing kit has been approved 
by the Birmingham VAT Tribunal. The Commissioners of 
Customs and Excise had disputed a claim for zero-rating of the 
whole kit as ‘seeds or other means of propagation of plants’ 
within item 3 of group 1 of Schedule 4 to the Finance Act 1972. 

It was central to the decision in this case that mushroom 
spawn is a fungus which cannot exist in isolation; thus the 
growing medium (pasteurized horse manure) must be viewed 
as an easential part of the spawn. About 47 per cent of the cost of 
the kit was represented by the spawn-infused growing medium, 
the balance being made up of the tub or bucket in which it was 
contained (44 per cent); a bag of peat and limestone mixture 
(5 per cent); and a label and instruction leaflet (4 per cent). 

e Commissioners were prepared to concede zero-rating of 
the impregnated medium, although in their view the bucket 
and its contents were sold as a composite whole. Reference was 
made to the Marshall Cavendish case (LON/73/43, The Account- 
ant, July 19th, 1973) as authority for the proposition that liability 
to tax was not escaped by buying an article in parts. 

The Tribunal, accepting that apportionment could be made 
between zero-rated and standard-rated items included in a 
package, agreed that the impregnated medium, the peat and 
limestone (without which the produce would not grow) and the 
instruction leaflet should all be zero-rated. The bucket, however, 
was in a different category; it formed a substantial part of the 
cost of the whole, and could be used afterwards as a garden 
bucket, which would ordinarily be liable at the standard rate. 

Making a small allowance for the necessity of some form of 
container for the spawn, which would otherwise be diffcult or 
impossible to market, the Tribunal approved a 60-40 per cent 
apportionment. This, it was said, was based upon the present 
costing of the kit and, if some cheaper form of container than 
the bucket was found in the future, then the proportions would 
heed to be revised. 

Cheshire Mushroom Farm v. Customs and Excise (Tribunal 
reference BIR/73/25). 


Clothing ‘Suitable for Older Persons’ 


NITTED one-size jumpers ‘made for young children’ 

within the meaning of item 1 of group 17 of Schedule 4 to 
the Finance Act 1972 have nevertheless been refused zero- 
rating because, in the view of the London VAT Tribunal, the 
appellant failed to establish that they were ‘not suitable for older 
persons’. 

The appellant, a wholesaler, gave evidence that the goods had 
been supplied to him by manufacturers as zero-rated, and that 
their measurements fell within the measurements specified in 
Customs and Excise Notice No. 714. For the appellant, it was 
argued that ‘suitable for older persons’ should mean ‘capable of 
being worn by persons of average size over the age at which 
they ceased to be young children’. 

The Commissioners, on the other hand, sought to interpret 
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this phrase as ‘capable of being normally or naturally worn by 
older persons’; while admitting that this test would not be ful- 
filled merely on account of it being possible for an older person 
to put on such a garment, and that it must be appropriate for 
wear by older persons. Neither side attempted a precise defini- 
tion either of “young children’ or ‘older persons”. 

Photographs were produced by the Commissioners of an 
adult model wearing the various jumpers; the appellant also 
conceded, and the Tribunal attached significance to the fact, 
that the garments did stretch. Having regard to the garments 
produced as exhibits, to the photographs and other evidence, 
the Tribunal found that the jumpers were (with one exception, 
suitable for a child of age 10 to 12 years) ‘suitable for older 
persons of an appropriate size’, and dismissed the appeal save 
in respect of the one exception quoted. 

Jeffrey Green & Co Ltd v. Customs and Excise (Tribunal 
reference LON/S/73/153). 


Goods Destroyed by Fire: 
No Purchase Tax Rebate. 


HE Leeds VAT Tribunal has refused a claim for rebate in 

respect of goods which had borne purchase tax and which 
were destroyed by fire shortly before the end of March 1973. 
Such goods, the Tribunal held, had ceased to exist, and could 
not be held or deemed to be held for sale in the course of the 
appellant company’s business. 

It was common ground that the amount of purchase tax borne 
on the goods destroyed by fire on March roth was £17,615. The 
company claimed that it was entitled, on a true construction of 
section 4 (6) of the Finance Act 1973, to offset this amount 
against its VAT lability. Section 4 (6) provides, inter alia, that 
‘For the purposes of this section, goods shall be deemed to be 
held by a person at the beginning of April 1973 if, and only if, 
they were (a) produced by or supplied to him in the United 
Kingdom; or (b) imported by him; before the end of March 
1973, and had not then been supplied by him. ...’ 

On the strength of the decision in Cape Brandy Syndicate v. 
CIR ([1921] 1 KB 64), quoted with approval in the British 
Relay VAT appeal (The Accountant, February 28th), the appel- 
lant argued that “There is no presumption as to a tax. Nothing is 


- to be read in, nothing is to be implied. One can only look fairly 


at the language used.’ Notwithstanding the fire, the goods in 
question met the specific requirements of section 4 (6), and all 
administrative requirements with regard to notification of the 
claim had been met. 

The Tribunal held, however, that ‘Care must be taken... not 
to create or imagine an ambiguity where none exists’. Goods 
destroyed by fire were not available for sale at the relevant date, 
and could not therefore be deemed to be held for sale in the 
course of business. The position would have been no different 
if the goods had been destroyed in 1972, or 1971, or at any other 
date since the imposition of purchase tax and prior to March 
31st, 1973. 

Revell Fuels Ltd (trading as British Fuel Company) v. Customs ' 
and Excise (Tribunal reference LEE/73/40). : 


Bingo 'Jackpot Fund' Taxable 


ONTRIBUTIONS by way of ‘jackpot participation fees’ 
to a bingo club have been held to constitute part of its tax- 
able turnover. The club had contended that the special jackpot 
prize (of £75, won on an average about every five weeks) was a 
first charge on these participation fees, and that a sum of £7 per 
session which was set aside in a separate bank account to provide 
the jackpot prize should be offset in computing its taxable 
turnover, 
Figures for the six months from April to September 1973 
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indicated that the club's turnover would be likely to reach 
£5,000 per annum (and thus be liable for VAT registration) if 
jackpot participation fees were included, but not otherwise. 
Group 4 of Schedule 5 to the Finance Act 1972, the Tribunal 
concluded, clearly provided that payments for admission to 
premises and for the right to participate in a game under 
section 14 of the Gaming Act 1968 were excluded from exemp- 
tion. The jackpot fees were bingo charges properly falling within 
regulation 5 of the Gaming Clubs (Hours and Charges) Regu- 
lations 1970 (SI 1970 No. 799); further, the club, as an asso- 
. ciation providing facilities for its members, was deemed to be 


.. Carrying on a business under section 45 (1) (b) of the Act. 


Notwithstanding the fact that the prize money, when paid 


. 'out, would also attract bingo duty, the club’s taxable supplies 


should include the jackpot fees and thus exceeded £5,000 per 
annum, It was accordingly correctly registered for VAT 
purposes. 

Fakenham Conservative Assoctation Bingo Club v. Customs and 
Excise (Tribunal reference LON. S/73/164). 


‘Reimbursement’ of Hotel Expenses 


AYMENT' of a flat-rate subsistence allowance to staff 
lodging away from home is not a ‘reimbursement’ of their 
expenses, the London VAT Tribunal has decided. The cost of 
hotel accommodation in such circumstances is not a ‘supply’ to 
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the employer, and the employer is not entitled to treat the VAT 
element in such hotel bills as input tax. 

K, an emplovee of the appellant corporation, was entitled 
to a flat-rate allowance when lodging away from home. Selection 
of and payment for his accommodation were left entirely to him; 
his employer exercised no control or supervision over the choice 
of accommodation, nor was there any inquiry into how the allow- 
ance was spent. 

In the case before the Tribunal, K had incurred a hotel bill of 
£8, on which VAT of 8op had been charged, and his employer 
sought to claim this Bop as input tax. 

Rejecting this view, the Tribunal found that the flat-rate 
allowance was, ‘as its name implies, an allowance to enable a 
staff member to meet the cost of staying away from home without 
loss to himself’; it was not a reimbursement of any specific 
expenses. K had been entirely free to make his own arrange- 
ments for accommodation, and his employer was not party to 
them; if a dishonest person in his position had left without 
paying his bill, the hotelier would have had no recourse against 
the employer. The mere fact that the accommodation was 
occupied by K in the course of his duties did not constitute a 
‘supply’ to his employers; on the facts of the case, the accom- 
modation could not in ordinary language be said to have been 
supplied to the appellant corporation. 

British Broadcasting Corporation v. Customs and Excise 
(Tribunal reference LON/73/106). 
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Accounting for Europe 


SIR, — 1 feel that Mr Hallam's article on Swiss company law 
(March 7th), gives a glorified picture. 

The real i cde to watch in Swiss law is the exception. 
` Foreigners have no right to act as sole traders or as majority 
shareholders unless they have ten years as Swiss domiciled 
residents — a difficult proceeding under present conditions. 

Swiss law with regard to accounting is utterly out of date; 
auditing is a pure farce. Foreigners not coming to Switzerland 
may audit Swiss firms' books and your mother-in-law is author- 
ized to give you a certificate, whether she knows a debit from a 
credit or not. 

The expression expert comptable, so jealously guarded in 
France, is open almost to anyone. Finer points, such as con- 
solidated accounts, are all missing; and shunting to hidden re- 
serves is still a fine art. T'here are 25 tax laws for fiveorsix million 
people; people living as little as two miles apart may pay vastly 
different taxes on the same declared income. Each commune has 
also a special tax rate. 

Swiss industry in general is financed with foreign money; the 
Swiss have the largest indebtedness in the world, Frs 16,400 per 
person, or about £9,coo per family. A new commercial code for 
Switzerland has been talked about for yeare, but whether by 
lack of qualified persons, or by lack of general knowledge 
‘of US and other leading opinion, it died. Such audit firms às 
there are in Switzerland either comply with head office require- 
ments or curl up. 


v 


In your same issue, you publish a report on Italy, where to my 
certain knowledge the auditors are almost kept on the payroll 
as an insurance. The work the average auditor performs is best 
left in darkness. Were the tax authorities to assert themselves, 
get some specialist and take a stand, there would be a change, 
in accounting, in general attitudes, even in methods of trading. 

Everybody likes to see his neighbour in trouble, but were the 
winds of change really to blow, your auditor would be the first 
casualty. He is not trained for it. 

I myself do not believe in miracles, nor that this will 
happen. However, I man the ramparts. 


Yours faithfully, 


Name and address supplied. OVERSEAS F.C.A, 


Let's Make a Profit 


SIR, — I have just been reading your leading article in the 
issue of March 14th entitled 'Let's Make a Profit'. 

For a learned journal, I think the article is disgraceful. No 
thought behind it — just a load of Tory prejudice and smears. 

During the period of the Heath government, profits have 
doubled and trebled as a result of sheer greed and a 
determination to pass on to the public every rise in costs 
with little or no attempt to cut costs or raise efficiency. How 
many times have companies announced record profits and then 
increased prices? The failure of British management to 
modernize, reduce prices, raise productivity and cut profits 
has been a much bigger contribution to inflation than world 
prices or oil. 

And you know as well as I do that there is a world of 
difference between risk capital making a Io per cent net 
return and speculators ruining the country by.returns of 


200 per cent and more. 
Yours faithfully, 


D. S. KING, 


Kettering, Northants. Company Director. 
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Butler Till- BE 
your open line to the money market. - 


Whether you're raising capital for a apéélal prole, or 
looking for the most RER and convenient way to use 
a cash surplus, call Butler THI. 








As leading money. brokers, we can put you In instant 
_ touch with the money market. ` 


H 


If you're a depositor, we can arrange terms 
through short or long-term deposits with local ` 
authorities, with banks, with finance houses, or 
through the purchase of sterling certificates 

of deposit. 


* If you are looking for funds, short or long, we 

- can also help. Our dealing rooms In London, 
Manchester, Edinburgh, Jersey-4n association 
with Guy Butler & Co. (Jersey) Ltd. — and 
Dublin, In association with Dawson Money 
Brokers Ltd., provide immediate and up-to-the- 
minute Information, as well agacas tor most | 
competitive dealing. 
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At Butler Tl!l, we offé/ all you need to eke the most ~ 
efficient use of the money market. 


Call us soon. | | S | 
Money Brokers . | 


34 King Street, London, EC2V BER Tel: 01-608 8341 : Manchester: 061-228 3521 Edinburgh: 031-225 6137 
: Jersey: Jersey Central 37461-85 Dublin: 0001-782085 


M A. member of the Clive Group. ' - s , M 
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For 100 years we have 
published books for the 


accountancy profession, means a 


especially textbooks for 
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THE LARGEST SELECTION. OF of limbless 
ACCOUNTANCY AND 


MANAGEMENT : 18,000 limbless Ex-Service men depend on the British 


PUBLICATIONS . Limbless Ex-Service Man's Association. . 
E BLESMA is not aided bythe State. But we urgently need 
.| money‘to help these brave men conquer their handicap. 
And to equip and maintain homes in which they convalesce 
Distributors for publications of `. - uus .| andare given care and comfort in their old age. | 
THE INSTITUTE OF COST AND MANAGEMENT ACCOUNTANTS This is where you can help. A donation from you will give” 


hope and encouragement to those who gave so much for * 


AND THE ASSOCIATION OF CERTIFIED ACCOUNTANTS their country. A legacy would mean a lot to them. 


| | Donatlons and DS vec 
THE CITY LIBRARY wg ln 
; | GEE & CO (PUBLISHERS) LIMITED " 60 West Smithfield, London ECIA 9DX 


BRITISH LIMBLESS ` 
a eee eee EX-SERVICE MEN’S ASSOCIATION 
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The ever-increasing fees for priyate aon and the high cost of borrowing 
|. ismakingthe payment of School Fees an even greater burden for many parents. 
. + In these circumstances Welfare's School Fees Plans are an even better propo- 
"sition. Fees are paid in full immediately "T Pocong due and can be repaid 
over ten or fifteen years. 
A number of plans are available but they are alt designed to make School Fees 
payments as painless’ as possible. They all provide tax relief on the payments 
and may even show a tax-free capital gain at the end of the term. 
. For full details and agency terms send off the open to our t Marketing Services 
Department at Folkestone. | | 


Please send me details of W Elfs Life School Fees Plans 


So EE PODS EECED OD celer AAA 00904409255 p»822 90245895 Or 909 RR dca 6054 EES 


` (Block Cups aser This offer is not available to residents of the Republic of Ireland 


Welfare Insurance Co Ltd 


The Leas, F olkestone, Kent, CT202AN. 
Tel: Folkestone 57333 
in conjunction with. 


National Westminster Bank - 
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The Institute of Chartered Accountants 


of Scotland. 


Extracts from the Report of the Council 


European Economic Community 


HE Groupe d'F tudes des Experts Comptables de la CEE and 
the Joint Working Party of British accountancy bodies have 
continued to consider and make appropriate representations on 
draft Common Market legislation. During the year the same 
draft legislation as last year has been under consideration, with, 


in addition, the draft Directives dealing with mergers, both, 


national and cross-frontier. In addition the accounting and 
auditing implications of the draft Directive on. turnover taxes 
have been reviewed. 

A matter of considerable importance to the European 
accounting profession is the question of professional liability. 
In the EEC context this arises under several proposcd Directives, 
but principally the proposed Fifth Directive on the form of 
public limited companies and the powers and duties of their 
boards. The subject also arises domestically within the United 
Kingdom. The whole topic is therefore under consideration 
not only by the Groupe d'Etudes and the Joint Working Party 
but also by the Institute’s Professional Indemnity Insurance 
Committee. 

Other topics of major importance are those of practice rights 
and mutual recognition of accountancy qualifications. Although 
on both these matters there are signs of progress towards what 
would be appropriate from the point of view of the British and 
Irish accountancy profession, it .is still too early to forecast 
what the final outcome will be 


ICCAP 


The International Co-ordination Committee for the Ac- 
countancy Profession, to which the Institute adheres, has set 
up working parties to ‘initiate, co-ordinate and guide work 
that has as its goal the achievement of 

(1) educational guidelines for the accountancy EEN and 

(2) reciprocal recognition of qualifications.’ 

In addition, it has become the parent body of the Inter- 
national Accounting Standards Committee, which was formed 
as a result of discussions at the Tenth International Congress 
of Accountants in 1972. This latter Committee is working 
on the establishment of international accounting standards and 
its first exposure draft, dealing with Disclosure of Accounting 
Policies, is expected in March 1974. The Chairman of the 
Working Party which prepared this draft for IASC was Mr 
A. I. Mackenzie, B.A., C.A., a Past-President of the Institute. 


International study groups 


The Accountants International Study Group, which is composed 
of members nominated by the American Institute of Certified 
Public Accountants and the Canadian, English, Irish ‘and 
Scottish Institutes of Chartered Accountants, published two 
Studies during the year: "The Funds Statement’ and 'Con- 
solidated Financial Statements’. 

The Franco-Brizish Study Group, consisting of representa- 
tives of the Scottish and English Institutes and of the Ordre des 
Experts Comptables et des Comptables Agréés, arranged for the 
participating bodies to sponsor a joint seminar to be held in 


Banbury on September 26th and 27th, 1974 [The Accountant, 


January 17th]. Participation, costing £45 single £75 double), 
including hotel accommodation for three nights, and meals, is 
limited to 25 members from the British bodies and 25 members 
from the French profession. 


UEC 


The Institute has continued to be represented on a number of 
committees of Union Européene des Experts Comptables 
Economiques et Financiers. 

UEC broke new ground by issuing its first recommendation 
on accounting or auditing matters. This was ‘Disclosure of 
Accounting Policies’ and it was reproduced in The Accountants 
Magasine for February 1974. UEC recommendations are 
persuasive rather than mandatory but it is hoped that they will 
assist in reducing variations in the accounting and auditing 
practices of European countries. Every effort is being made to 
ensure that UEC recommendations do not conflict with stan- 
dards issued by the International Accounting Standards Com- 


- mittee (to which reference is made under ICCAP). 


Important changes are being made in the structure of UEC 
with a view to increasing its effectiveness as a pading or- 
ganization in the European accountancy scene. 

In October 1973 the Institute was well represented: at the 
UEC Congress held in Madrid [The Accountant, October 18th, 
1973]. The Council expressed its congratulations to the host 
body, the Instituto de Censores Furados de Cuentas, for the 
admirable arrangements, which enabled the participants 
effectively to co mbine business with pleasure. 


Limitation of professional liability 


The groundwork done by the Institute’s Committee on Limita- 
tion of Professional Liability proved extremely valuable in 
drawing up representaticns seeking a limitation on the amount 
of damages for which an auditor holding office under the pro- 
visions of the Companies Acts may be held liable. These 
representations were included in the Joint Memorandum on 
Company Law Revision submitted to the Department of Trade 
and Industry in April 1973. It is to be regretted that no mention 
of the matter was made in the Companies Bill. A Joint Com- 
mittee consisting of representatives of the four bodies with 
section 161 rights has now been formed and further proposals 
are to be submitted to the Department of Trade and Industry 
on the matter, which is now also assuming some importance 
in the context of the draft fifth EEC Directive on Company 
Organization and Structure. 

The Committee is also responsible for the supervision of the 
Scottish Chartered Accountants’ Indemnity Insurance Scheme. 
It is at present conducting negotiations with the brokers for the. 
Scheme which will extend and improve the cover available to 
members. | ; 


The Institute's new education scheme 


The introduction of the Institute’ s new schemes of education, 
training and examination in September involved 
(1) the requirement that all C.A. Studénts be either graduates 
or holders of a new Scottish Higher National Diploma i in 
Accounting; 
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(2) the provision by the Scottish Universities of appropriate 
postgraduate courses for intending students who are non- 
accounting graduates and the ending of the existing ‘aca- 
demic year' arrangements; 

(3) the introduction of a new two-part Institute Examination 

. for all candidates; and 

(4) the provision by the Institute of full-time education on a 

block-release basis. 


Recruitment | 
Active steps were taken to publicize the attractions of the 
Institute's new schemes of education, training and examination 
by means of advertising in publications aimed at the school- 
leaver and graduate. The effect of this was seen in the intake of 
students in September — which was confined to 'accountancy' 
graduates only — of 148, some 24 per cent above the original 
estimate. ! 

A successful meeting with training partners of London CA 
firms was held there in December, when the advantages of 
training for membership of the Institute were explained in 
detail. It is expected that, as a result of the meeting, the num- 
bers of students coming forward from London will show a 
" gubstantial increase over past years. ` 

Many members gave valuable service at schools careers 
meetings and conventions throughout Scotland, and close 
contact was maintained with Youth Employment Officers 
and with the careers appointments services of the Scottish 
Universities. ` 

Students recruited for the year to July 31st, 1973 — the last 
year under the former system — totalled 484, an increase of 
27 on the year to July 31st, 1972. Of the training contracts 


registered, 191 (39 per cent) were in respect of graduates, ` 


: Slightly more than half of these being in respect of students with 
accountancy-orientated degrees. 


Accounts 


The deficit of £12,938 for 1973 shown in the income and 
expenditure account [not reproduced] is slightly less than that 
indicated. as probable when the President wrote to members 
covering the notice calling the Special General Meeting on 
November 27th, 1973. In comparison, however, with the 
exceptional surplus for 1972, the 1973 figure reflects a swing of 
some £56,000. Inflation has taken its expected roll on the In- 
stitute's expenses, but the effect of this has been slightly offset 
by lower levels of expenditure in certain sectors, particularly 
as regards the cost of representation at professional gatherings 
abroad. MEN | 

Property expenses have included relatively heavy items in 
1973, being certain expenses relative to the Institute's new 
Glasgow educational centre [The Accountant, February 28th] 
and equipment required by the permanent teaching staff. 
The most significant' feature, however, is the decline in PQE 
income of £25,000 which was foreshadowed in last year's 
annual report and which is traceable to the fact that 1972 was 


an exceptional year so far as popular PQE topics were concerned. 


Another factor adversely affecting the year has been the low 
level of training contract registration fees. This is a temporary 
gituation, attributable to the absence jn .1973 of any ‘school 
leaver’ entrants, and in fact is of lesser impact than had originally 
been feared. For this we have to thank the growing number of 
graduates attracted to our Institute. 

The accounts reflect, and the directors’ report of The 
Accountants’ Publishing Co Ltd bears reference to, the con- 


centration of printing activities within the publishing company.: 


These include the Institute’s Directory and the production of 
the large quantities of lecture notes required for block release 
classes; thése changes.are logical as regards deployment of 
effort and -havé saved. considerable costs. 
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The Institute's balance sheet, being struck after a year of 
deficit on revenue account and of capital expenditure on ` 
property shows a substantial excess of current liabilitics over 
current assets; it further reflects the effect of the stock exchange 
recession on the market value of investments. The property 
expenditure is part of a much larger operation of which the 
major capital outlay and all realizations have yet to arise. Ac- 
cordingly it should be expected that until all this has been 
completed a somewhat illiquid position will persist. 


Buildings | 

Considerable progress has been made during the year with the 
measures outlined in the last annual report designed to reduce 
the financial burden arising from the upkeep of the Institute's 
premises in Edinburgh and Glasgow. / 

The Institute's usage of its Glasgow premises for student 
classes fo1 a limited part of the year and for infrequent Council 
and committee meetings represents a -very severe under- 
utilization of a substantial building on a valuable site in the 
centre of the city. Bringing the classrooms up to a standard and 
Jayout satisfactory in the long term for the block-release classes 
under the new educational system would have entailed very 
considerable capital expenditure and still have left the Institute 
occupying excessive space. T'he Council therefore decided to 
seek alternative premises in which the student classes could be 
conducted in an area outwith the city centre and thus release 
the present site for redevelopment. 

The Institute was fortunate in being able to acquire No. 1 
Rowan Road, Dumbreck, Glasgow, to convert to an educational 
centre for the Glasgow area. Thi 
public transport and has ample room for car parking. The 
necessary reconstruction and additions have commenced with 
the object of making the centre operational early in 1975. 

The Council recognizes the importance of retaining for the. 
substantial number of members in the Glasgow area a library, 
and other facilities for members and for meetings in the centre 
of the city. It has now concluded with the Trustees of the 
South of Scotland Electricity Board Pension Fund an agreement 
whereby the Trustees will, subject to the necessary planning 
permissions being forthcoming, redevelop the site in St Vincent 
Street comprising the Institute’s premises and the adjacent 
premises belonging to the Electricity Board. T'he facilities for 
members of the Institute will be located within the redevelop- 
ment. The form of the agreement is such that the Institute will 
retain a reversionary interest in the St Vincent Street site, . 


receive a cash sum which will significantly assist in financing the . ` 


cost of the development of the educational centre, participate 
in the rentals from the whole redevelopment, and occupy its 
premises within the redevelopment at a nominal rent. 

The Council feels that the Institute, on completion of these 
plans, will possess a first-class up-to-date educational centre 
in a much more suitable location for student and post-qualifying ` 
courses, good facilities for members in the centre of the city 
and a first-class investment in a city centre property. Át the 
same time it is expected that the running costs of the Rowan 
Road premises will be somewhat lower than those of the present 
buildings. 


Membership 


Membership of the Institute at December 31st, 1973, was 
8,98c, compared with 8,796 a year earlier. During 1973 the 
number of new members admitted was 297, of whom 87 had 
trained under training scheme A or training scheme B for 
graduates, and three had trained under training scheme C and 
subsequently took a scheme A or scheme B degree. 

Four members of The Institute of Chartered Accountants | 
in England and Wales were admitted to membership under 
rule 3 of the Institute's rules. 
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STUDENT ROUNDABOUT 


Standard of English in 
Institute Examinations 


With unfailing regularity, examiners’ reports bemoan the inability of 
accountancy students to express themselves clearly in good English. 
However, how can they complain of the low standard of English 
generally and the low pass rate of overseas students in particular if 
nothing is done to remedy the situation ? 

The Executive of ACASS believes that an English language test 
should be introduced into the ICA qualification requirements, either asa 
pre-entry requirement or as part of a separate paper in the Foundation 


Exams. 


Stella Fearnley, A.C.A., an Executive member of ACASS, has sub- 
mitted the following views which have been endorsed by the 


Executive. 


HERE is a general assumption that 

the command of English language 
demonstrated by candidates in the 
ICA examinations is inadequate. The 
nature and extent of this inadequacy 
cannot be defined, however, without 
reference to examination scripts; there- 
fore the problem can, at this stage, only 
be considered in broad terms. There are 
three main points for discussion: 

(1) What standard of English should a 
chartered accountant be expected to 
achieve? 

(2) Why is the standard so poor at 
present? 

(3) Are there any practical ways in 
which the present situation can be 
improved? 

First, a chartered accountant should 
be able to write correct English, and 
secondly, he should be able to express 
himself in clear, concise and straight- 


forward terms. Clerity and simplicity of 


language are essential if accountants are to 
establish and maintain effective com- 
munications with clients and colleagues 
who are not familiar with the technical 
jargon of the profession. 


Why is the standard so poor? 


It is not mandatory at the moment for 
every student to have passed a specific 
examination in English before he signs 
a training contract. Although it is likely 
that most British students have passed 
“O” level English language, some may not 
have done so, and overseas students, 
whose mother tongue is not English, may 
have particular difficulty in expressing 
themselves. 

Some students may, in the course of 
their training, have little practical experi- 
ence in the writing of letters, reports and 
memoranda, and are therefore, in an 


examination situation, required to do 
something which they have had little 
opportunity to practise. 

The present examination system does 
not encourage the student to pay much 
attention to his English. Time pressure 
in the examinations is so great that the 
candidate’s main aim is to put all he 
knows on his script; he certainly does not 
have time to consider the style in which 
the facts are presented. Some tutors 
actually encourage students to write their 
answers in abbreviated form so as not to 
waste time with unnecessary words. 

As it is generally known that candidates 
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are not usually failed for poor English, 

there is little incentive for students to try 
to improve. It would appear that the 

present examination system requires only 

that scripts should be legible and intellig- 

ible. Although it 1s essential that scripts 

should be both legible and intelligible, an 

examining body offering a qualification. 
of the calibre of chartered accountant 
ought to expect a little more of its candi- 

dates, and also to give candidates the 

opportunity to demonstrate that they can 
do better. 


Practical ways to improve 
the situation 


As already stated, the inadequacy needs 
to be defined and the main areas of weak- 
ness isolated, e.g., spelling, punctuation, 
vocabulary, grammar, etc. As many 
overseas students take the examination, 
an attempt should be made to find out 
if these students do present a particular 
problem and if their situation requires 
special consideration. 

When the problem has been defined, 
there are several ways in which it could 
be improved: 


A minimum entry requirement 


An examination would have to be found 
which was considered an adequate test 
of the standard required of candidates. 
This could either be an examination 
which already exists, or one specially set - 
by the Institute, without which a student 
could not commence his training. 

If an existing examination were decided 





A special AAN was held at Chartered Accountants’ Hall on Match 14th by the London 
School of Accountancy to entertain the substantial number of prizewinners in the Institute's 
November Final examination who had previously attended LSA courses. 

One of the prizewinners, Philip DeLooper. is pictured, /eft, receiving one of LSA's own prizes 
from Mr John Grenier, F.C.A., Director of Studies, centre, and Mr Emile Woolf, F.C.A., a director 


of the School. 





upon, it would have to be widely known 


and one which students could easily take 
and for which they could get tuition. The 
obvious examination is O-level English 
language. It would, however, need to be 
established that candidates who have 


passed this examination have a sufficiently 
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x high standard of English to satisfy the 


Institute's requirements. 
The indications are that this is not the 


|. case since many of the present generation 
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of students, whose English is inadequate, 
. have probably already passed the exami- 
nation. 

Alternatively, the Institute could set 


|. its own examination or test. Apart from 


the administrative complexities and the 
expense of setting a special examination, 


E. it would then look as though the Institute 


believed that competence in the use of 
- English was more important than any 


_ of the other skills required of a prospec- 


E tive chartered accountant. 


Ew - 







If the Institute were to consider the 
introduction of an entrance examination 
or test in addition to, or as an alternative 
- to, the present examination structure, 
- English should not be the only subject 


| x A. examined. There is an equally strong case 
Së for testing numeracy as well as literacy at 


this stage. 


. Penalizing candidates more heavily 


ZS RE under the present examination system 
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The introduction of stricter penalities for 


badly expressed answers would certainly 


make candidates more conscious of the 


need to pay attention to their English. 
Candidates could be informed that they 
had been failed or referred because of 
poor English. As already stated, however, 
the shortage of time in the examinations 
could be one of the main reasons why 
the English is so bad and stricter penalties 
for poor English could lead to candidates 
paying more attention to the style of 
their answers at the expense of the 
content. 


Introducing English as a definite 
topic in the syllabus 


As there is no minimum entrance require- 
ment in English, students cannot neces- 
sarily be expected, without further study, 
to be able to write perfect English. If the 
present standard is inadequate, then 
English ought to be introduced into the 
syllabus so that students who have 
problems can endeavour to overcome 
them. 

If students were required to study 
English as part of their syllabus, then the 
Institute would be justifed in failing 
candidates whose knowledge was in- 
adequate. 

The examination of English could be 
incorporated into the Foundation of 
profession I papers. (It would be unfair 
to candidates to do this at the professional 
II stage.) Students could perhaps be 
warned that in certain papers they could 
fail through poor English. 


Alternatively, a special paper in English ` 
could be set as part of the Foundation 
examination, which students who were 


exempt the Foundation examination 
would also have to take. Such an examina- 
tion need not be a long paper and should 
be free of time pressure, so that candi- 
dates could consider the style of their 
answers. | 

Candidates could be asked to prepare a 
letter or report based on information 
already provided, and marks could be 
awarded solely for the style of the English. 


Conclusion 

The degree of inadequacy in examina- 
tions must be defined before attempts can 
be made to improve it. It would appear 
that a minimum entry standard is im- 
practical and an attempt must be made to 
try to ascertain how much of the poor 
English is attributable to the present 
examination system with its time pres- 
sures. 

If the standard is to be improved it 
must be examined in some way, during 
the student's contract, preferably as early 
as possible. Unless this is made com- 
pulsory, it is unlikely that it will ever 
improve! 

The ideas and suggestions put forward 
here are intended to provide the basis for 
further discussion, in the hope that it will 
lead to positive action being taken to 
improve the present low standard of 
English in examinations. 





Psterfirm Exchange System 


| Suggested 


|, SYSTEM of exchanges between local 

firms to allow wider training for 
students was suggested at the recent 
annual dinner of the Leicestershire and 
. Northamptonshire Chartered Account- 
ant Students' Society. 
. Society committee member Richard 
— Phillips, who was responding to the toast 
of the Society, said that although this 
- might cause administrative problems, the 
Institute had declared that the staffing of 
offices should not take precedence over 
the training of students. 


He suggested the exchanges could be 
for a period of one to six months — 
enabling students to gain a practical 
insight into more than one branch of prac- 
tice while receiving a specialized training 


5 | Leicester and Northants Annual Dinner 


in the firm to which they were contracted. 

Richard Phillips forecast a substantial 
decrease in the number of new students 
at the end of the year, as a result of the 
compulsory nine-month course for 'A' 
level entrants and the subsequent founda- 
tion course which would restrict the 
number of non-graduate students avail- 
able to begin a training contract. 


Radical re-thinking 


He said principals should be aware that 
the level of study leave, paid courses, 
books and remuneration was often sub- 
stantially higher in some of the other 
accountancy bodies during training. If 
the Institute was to regain its supremacy 
there must, he declared, be some radical 


re-thinking on education, methods of 
obtaining practical training, and condi- 
tions. Also on education, he posed the 
question of whether the Institute had 
considered using television or radio as a 
means of teaching on the lines of the 
Open University. 


An advance made by the Institute was ` 


the setting up of Conditions of Employ- 
ment Boards at district level to examine 
students! complaints about conditions 


which could not be resolved with their 


principal. But, as yet, he said, no cases 


have been brought before the Board for UM 


discussion. 


He also called for a united accountancy 3 Ay 


profession dedicated to the raising of 
standards of accounting by publishing 


further exposure drafts and statements of - 


standard accounting. 


Proposing the toast of the Society, the ` x 
Town Clerk of Northampton, Mr Alan 


Parkhouse, outlined the qualities needed 


by an accountant. He said that as an ` 


accountant was required to deal with the 
confidential affairs of business he re- 
quired integrity and reliability. And 


because the problems he faced were often 3 
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AUCTIONS and VALUATIONS 


of 


FACTORIES, PLANT and MACHINERY 


Henry Butcher & Co 


59/62 HIGH HOLBORN, LONDON WCIV 6EG 
Telephone 01-405 8411 


NORTHERN OFFICE: 33 SALTAIRE ROAD, SHIPLEY, YORKS BD18 3HH 
Telephone Shipley (STD 0274) 57444 





ANDERSONS, CAER RHUN HALL, CONWY 


The leading residential Accountancy Tutors 


Institute of Chartered Accountants 1973 Final Results 


In 1973 Caer Rhun Hall Students were awarded : 

Part | first places in both May and November with a Law I, Law II and Accounts | prize together with 
a great number of honours, and in Part ll a Taxation Il and Accounts III prize. 

The quality of the results was reflected in pass rates as much as 30 per cent above the national 
average. 


1975 Residential Courses/Link Courses 


A small number of places are available for Foundation PE | and P.E. II for 1975. Details may be 
obtained from the college. Early booking is advisable as 1974 courses are now nearly fully booked. 


Caer Rhun Manuals 


These are available to all students. They are published at the college and are specially designed for 
students taking Accountancy Examinations. Topics include consolidated accounts by V. R. 
Anderson and branch accounts, miscellaneous accounts including hire-purchase, elementary 
book-keeping, partnership and company accounting, English law and bankruptcy. These may be 
obtained from the college by post or by personal shoppers only, from Gee 8: Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. 


Apply to Caer Rhun Hall, Conwy, North Wales or 
Telephone 0492 67 338 
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Telephone: 


01405 4224 
01405 4726 


We are a specialist 
employment agency for 
all types of accountancy 

personnel. 
Temporary and permanent. 
Run by accountants 


for accountants. 
Two minutes from 


Holborn underground station. 





Albany Accountants 
23 Southampton Row London WC1 B 5HA 
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Day Care 


keeps 
families 


together 


(with a little help from you) 


Help Now! Donations to:- 
NATIONAL CHILDREN'S HOME 
85 HIGHBURY PARK, LONDON N5 1UD. 


Specialized Tuition for the 
Examinations of the 
institute of Chartered 
Accountants 


At the examinations leading to the qualification of Chartered Accountants, 
Metropolitan College students have gained over 


11,000 SUCCESSES AND 350 HONOURS 


Including fifty-six first places, thirty-eight second 
places, sixty-six third and fourth places, and numerous 
prizes, medals and scholarships. 


% The Metropolitan College offers you the benefit of 
more than sixty years’ accumulated experience in 
examination coaching. 

* A guarantee of coaching until successful. 

* Helpful, up-to-date study notes, mostly in printed 
pocket-sized booklet form. 

% Adequate test practice and tutorial criticism, 

x Invaluable self-examination questions. 

* Official publications of the Institute, appropriate 
to the Intermediate and Final examinations. 
JOINT DIPLOMA IN MANAGEMENT 
ACCOUNTING SERVICES 
CERTIFICATE IN MANAGEMENT 
INFORMATION 

The above-mentioned examinations are open to 

members of the Institute and have been instituted 

to improve the standard of accounting services 

and to encourage study in the increasingly im- 

portant field of business administration and 

organization respectively. When applying for 
particulars of the College's expert postal courses, 
please specify theexamination in which interested. 

Write today for a free copy of this college 

*Accountancy' Prospectus to the Principal, 

B. Mendes, B.Sc.( Econ.), F.C.A., Dept A1/73, 

Metropolitan College, St Peter's Street, 

St Albans AL1 3NE (A1/73) or CALL at 

c/o Association of British Correspondence 

Colleges, 4 Chiswell Street, London EC14UR 

Telephone 01-628 2721. After Office hours 

(930 a.m. - 5 p.m. Mon. - Fri.) telephone 

messages are recorded electronically. 

Founded 1910 — 


Member of the Association of British Correspondence Colleges. 








LINKED PRIVATE 
STUDIES 


The Luton College of 
Technology and Metro- 
politan College now 
offer facilities for 
integrated oral and 
correspondence tuition. 
One week ‘pep’ Courses 
~ to assist students in 
areas of weakness. 
Week-end residential 
Punch’ courses — for 
intensive concentration 
on particular subjects. 

For details of these, and 
other linked courses 
write to Metropolitan 
College, St Peter’s Street, 
St Albans, ALI 3NE, 








ST ALBANS 


Accredited hy the Council for the Accreditation of Correspondence Colleges. 











the job completed. He also needed char- 

cter and equanimity. 

|, Tom Mulligan, another committee 

‘ember, proposed the toast of the guests 
hich was responded to by Mr Michael 

4uden, Vice-President of Northampton 

„aw Society. 


SHEFFIELD CASS 
CALLS FOR SUPPORT 


Last week ‘Roundabout’, in announcing 
the election of the new President of 
Sheffield CASS, Mr Barrie Cottingham, 
F.C.A., published some forthright views 
by him on student society affairs. 

In the Society’s recently published 
annual report, the fact that education 
courses in Sheffield are ‘at risk’ — high- 
‘ghted in ‘Roundabout’ through news 
reports and correspondence - is re- 
iterated by the immediate past secretary, 
Bill Jessup. ‘In-house’ training schemes, 

he says, will, if the trend continues, have 
1 major effect on the Society’s future. 

On the same topic, the education sub- 
committee states that the majority of 
students at present attending the Society’s 





complex, he needed intelligence to see - 


ACASS Presidential Candidates — 


KNowN candidates for the ACASS 
Presidency at this week’s Council meet- 
ing are Paul Hendrick, Chairman of 
London CASS and a member of the 
ACASS Executive, and David Steeds, 
B.A., Secretary, ACASS. 

Paul Hendrick has, of course, been 
the driving force in endeavouring to 


secure for articled clerks a minimum 


salary. His salary campaign has, at 
times, taken on a ‘barn-storming’, ap- 
proach — such as the protest meetings 
arranged with chartered accountant MP’s 


— but there can be no doubt that his 
methods have made practitioners, par- 


ticularly those in the medium-sized 
and small firms, very conscious of the 
plight of articled clerks. 

A member of the ACASS Executive 
since last March, other enterprises to 
which Paul Hendrick has lent his 
enthusiasm have been the preparation 
on behalf of ACASS of a report on the 


future role of education for Professor 


Solomons, whose report is due to bf 


published soon, as well as a report 
for the European Accounting Study ` ` 
. Group on education. | 
David Steeds has been a member of — 


the ACASS Executive since July 1972 
and was elected Secretary at the March 
1973 Council. An active member of 
the Conditions of Employment Board, 
he has also served on the Institute's 
Education and Training Committee and 


the Articled Clerks Committee. 


He speaks French, German and 


Russian and has shown a particular | 


interest in relations between Dutch 
and French student bodies - he was 


a member of the ACASS delegations to ` 


Paris and Amsterdam last year. He feels 
that more attention should be given by 
student societies to the present exam struc- 
ture and that ACASS should emphasize 
its independence to a greater degree. 
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courses come from those firms proposing 
to introduce ‘in-house’ training. A ques- 
tionnaire to find out what type of courses 


ias 


Reforming the Examination System 


S K wx 


be 
, 
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members wanted met with poor response. 

Undeterred, the President of the senior 
society sent letters to principals and the 
Chairman of the students’ society carried 
out the same exercise so far as students 
were concerned (‘Roundabout’, January 
24th), in the hope of receiving sugges- 
tions for course improvements. Principals 
and students alike, says the committee, 
should now fully appreciate the serious 
implications regarding the Society’s 
future educational policy. 


H - STUDENTS MUST LIVE 


‘Students should expect to be paid a 
living wage during their period of 
training, without financial depend- 
| ence on their parents or other external 
sources. In declaring its view, the 
Council of the English Institute 
has nevertheless adhered to its pre- 
vious refusal to lay down recom- 
mended salary scales, or to intervene 
in negotiations between principal 
and student. 
Statistics provided on a voluntary 
basis during 1973 show a wide 
differential between the very best and 
| the worst salaries offered to new 

entrants — though without regard 
į to payment for examination leave, 
"tuition expenses and other benefits. 
. The Council's latest pronouncement 
" is featured under ‘Current Affairs’ on 


page 376. 
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London CASS at Cambridge 


TUDENTS today regard exami- 

nations in their present form not as 
a necessary evil in the educational 
process but rather as a positive hindrance 
to achieving a good education’, claimed 
Paul Hendrick, Chairman of London 
CASS. He was speaking at the guest 
night dinner at the Society’s annual 
Cambridge Course held at Pembroke 
and Corpus Christi Colleges, from 
Thursday to Sunday of last week. 

‘Under the Institute’s present system,’ 
said Paul Hendrick, ‘the examination 
is used as a means of regulating the 
whole educational process — course 
structure, content and teaching 
methods — rather than being relegated 
to its proper role as an educational aid 
- a means of letting student and 
teacher know, throughout the course, 
the level of the student’s attainment.’ 

The present examinations, he said, were 
not a test of problems faced in real life 
situations; they relied on memory and 
speed of writing and did not test the 
ability to use reference material and to 
communicate. 

Paul Hendrick said that any reforms 
resulting from the Solomons inquiry 
should include a fundamental reform of 
the examination system. 

The introduction of a sandwich-course 
system would enable the Institute to 


regulate the educational system not ` 


through the: examination, but rather 
by accreditation of colleges and courses. 
The colleges would then be able to 
use a variety of methods of assess- 


‘ment such as open-book exams, con- 


tinuous assessment, orals, examination 
by dissertation or thesis. The Institute 


ik ce 


could supervise the system by use of |^ 
external examiners. 
The present syllabus changes were 





‘The Institute is prepared to allow adminis- 
trative convenience to take priority over 
educational need’, says Paul Hendrick, 
speaking at the guest night dinner. 
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described by Paul Hendrick as merely 
tinkering with the system. He claimed 
that the Institute’s refusal to allow a 
staggered changeover period to the 
hew examinations (‘Roundabout’, March 
21st) once agaim indicated that the 
Institute was prepared to allow ad- 
ministrative convenience to take priority 
over educational need. 

‘The Institute’, he said, ‘seems ob- 
livious to the problems of students 
who have to change syllabus in mid- 
stream. CASSL’s proposals for a stag- 
gered changeover had been rejected 
because, it was claimed, they would 
still leave some students adversely 
affected, and place added strain on 
teaching establishments. But replies to a 
letter sent to all educational establish- 
ments indicated that the colleges could 
have accommodated CASSL’s proposals’. 


Good attendance 


The theme of this year’s course was 
computer auditing and an attendance 
of over 70 coming from all sizes of 
firms indicated the growing importance 
attached to the subject. 

The course was most ably organized 
by a team of lecturers from Coopers & 
Lybrand led by Mr Peter Berson, 
A.C.A., and including Mr Paul Dunk, 
A.C.A., Mr Michael Dallas, C.A.S.A., 
Mr David Clark, A.C.A., Mr Chris 
Kean, A.C.A. and Mr Brian Jenkins, 
F.C.A. 

Members were first given a general 





At the bar on Saturday night. Left to right, D 
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Mr Dudley Morse, F.C.A., President of the Society, right, with Mr J. D. Dain-Williams, the 
Society's administration director, and Stephen Phillips, course organizer. 


introduction to computers, their method 
of operation, scope and their use in 
business. This lecture was illustrated 
by a film GIGO - garbage in, garbage 
out, the computer man's explanation 
for all errors — which demonstrated the 
capabilities and limitations of the com- 
puter. 

The use of computers in maintaining a 
company’s accounting records was then 
explained with lectures on computerized 
wages and salaries systems, and sales 
and purchases systems. Consideration, 
too, was given to the sort of controls 
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ave Clark, Hasmukh Gosrani, Malcolm Angel, 


Peter Woodhams, Stephen Abery and Pradip Pattni, Secretary of the Society. 


FOR C.A. 
EXAMI 
PASSES 


principal Accountancy 
Programming, Costing, G.C.E., 


which should be installed; procedural 
controls — controls of completeness and 
accuracy of input and updating, of 
authorization and of maintenance of 
data — and controls within the computer 
department. 

It seems that, these days, 
no CASSL residential course is com- 
plete without a link-up via_ satellite 
with a computer in the USA. This 
time it was the turn of a computer ir 
Stanford, Connecticut, which was usec 
to give a practical demonstration of the 
principles involved in the course. 

No major event by the Society 
would be quite the same without the 
presence of its President, Mr Dudley 
Morse, F.C.4. His informal manner, 
accompanied with a natural ability to 
slip in many a quip in introducing 
speakers at Guest Night Dinner, was 
but one example of how much members 
appreciate their President. The presence 
too, of Mr Dain-Williams, the Society's 
Administration Director, was of con- 
siderable help in solving ‘problems’, 
and be seemed to be everywhere at once. 


CORRECTION 


We apologize for a typographical error in 
the final example of Miss Félice V. 
Slade’s article in ‘Roundabout’ last 
week. The item ‘Relevant income’ should 
read, not £2,737, but “so per cent of 


£2,737=£1,308. 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 45 years j 
of postal tuition experience and over 240,000 passes, 
exams, and also in Banking, Book-keeping, Civil Service, Computer 
Law, Local Govt, Marketing, Secretaryship, etc. 


it assures your success in all the 


Free 100-page book (without obligation on application to Careers Adviser) 


THE RAPID RESULTS COLLEGE 


DEPT AH3, TUITION HOUSE, LONDON SWI9 4DS 


Tel. 01-947 2211 


(24-hour Recording Service — 01—946 1102 — Prospectus only) 
Accredited by the Council for the Accreditation of Correspondence Colleges 







et M m 






(CT 
WW 
YA, a RA K 


à b ie Y E PS x (Wi 
! March 28th, 197 d E i 





es d 
Sr f 3 UA 1 r~ 
E? ES. T Pp i 
PAE ^t Eé Sen. T 


3 Hull ës dui MB B. St? Prick Sex, of 
the 
partners on April 1st, 1974. 

HopcsoN, Harris, VARNEY, SMITH & 
Co, Chartered Accountants, announce 
that Mr J. PALMER, F.C.A., retires from 
the firm on March 3oth, 1974, and that 
Mr J. H. Carey, F.c.a., will join the 
partnership on April rst, 1974. 

Kipsons, Chartered Accountants in the 
UK, announce the formation of a partner- 
ship of accountants to be known as 
Douc Lass Fox Kinsons, Accountants. 
The partners are M FRANGOIS-MAURICE 
RICHARD, Expert Comptable Bréveté par 
L’Etat of Paris France, Mr F. B. JOHNSTON, 
A.T.1.1., and the partners of DoucrLass 
Fox Kipsons, Chartered Accountants, of 
London. 


PANNELL FITZPATRICK & Co (Sheffield 
Partnership) announce that Mr R. CG 
BEARD, F.C.A., retired from partnership on 
March 31st, 1974, after being in practice 
for 41 years. His services will continue to 
be available on a consultative basis. 


'THoMsoN McLiNTOCK & Co, Char- 
tered Accountants, of Glasgow and 
- Edinburgh, announce the retiral of their 
senior partner, Mr JoHN WALDIE, M.A., 
B.A., C.A., on March 31st, 1974. He com- 
menced his apprenticeship with the firm 
in 1931, was admitted to partnership in 
1946, and has been senior partner since 
1969. Mr WarpiE has also retired from 
the Aberdeen and Dundee firms of 
Thomson McLiNTOCK & Co. 


THomson McLiNTOcKk € Co, Char- 
tered Accountants of Glasgow and 
Edinburgh, announce that Mr Grorce M. 
GiBB, Mr ARCHIBALD S. HUNTER and Mr 
James Y. MILLER, all senior members of 
their staff, were admitted into partnership 
on April 1st, 1974, and will be resident in 
the Glasgow office. They also announce 
that Mr William Drysdale, who has been 
UK Director of Training for several years 
and a partner since 1972, has returned to 
practise in their Edinburgh office. 


TuRQUANDS BARTON MayHew & Co 
announce the admission of Mr R. B. 
PRINGLE and Mr B. P. GEARY as partners 
in the Spanish firm. Mr PRINGLE will be 
the partner in change of the Barcelona 
office and Mr B. P. Geary the Las Palmas 
office. Both have been senior members of 
the staff of the Spanish firm for some 
years. 








Les 





PROFESSIONAL NOTICES 


. DzLorrrE & Co announce the retirement 
-on March 31st, 1974, of Mr CHARLES 
. ROMER-LEE, M.A., F.c.A. Mr Romer-Lee 
. joined the firm in 1931 and was admitted 
. to partnership in 1949. 
DrzLorrrE & Co announce the retire- 
. ment on March 31st, 1974, of Mr A. J. 
. ROBINSON, A.C.A., of their Newcastle 
practice. 


DELOITTE & Co announce the ad- 
mission into their London partnership 
on April 1st, 1974, of Mr C. J. U. COATES, 
A.C.A., and Mr D. A. LEwis, A.C.A., both 
of whom have been senior members of 
T their London office staff for some years. 


DELOITTE & Co announce the admis- 
sion into their Bristol partnership on 

- April rst, 1974, of Mr R. W. G. Lewis, 
jx BSC: (ECON. ), A.C.A., who has been a senior 
- . member of the staff for some years. 


a DELOITTE & Co, Hatsey, BUTTON & 
Perry and Davies, BEHR & Co announce 
that they have agreed to merge their 
practices in Salisbury, Rhodesia with 

"effect from April 1st, 1974. 


HopcsoN, Harris & Co, Chartered 
Accountants, announce that Mr — J. 
iecoris, F.C.A., retires from the Scotland 

y firm on March 3oth, 1974, and that Mr 
A J. H. Capey, F.C.A., will join the partner- 

- ship on April rst, 1974. 

| Hopcson, Harris & Co, Chartered 

Accountants, announce that Messrs J. 

_ PALMER, F.C.A., W. J. L. CLARKE, F.C.A., 
R. G. SLACK, M.A., F.C.A., and R. Barry, 
F.C.A., are retiring from professional 

practice on March 3oth, 1974. They also 
announce that Messrs R. A. CHAMBERLAIN, 

-A.C.A., and N. H. BROXHAM, A.C.A., of the 
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London office are being admitted ae 


Finlay & Co. se 








APPOINTMENTS ei 
Mr Raymond Epstein, F.C.A., financial ` 
controller of Orion Leasing fie i 
has been appointed to the board. Me 

Mr William Lamond, C.A., de bienes 
appointed an executive director of James. 153 


Mr John H. W. Pooley, F.c.a., has been 
appointed local director (finance) - pa 
Bairstow Eves & Son, auctioneers and 
estate agents, of Romford, Essex. E 3 F 

Mr H. Townsend, F.C.M.A., has been ` Gë 
appointed financial accountant of British ` JR 
Rail Engineering. a UR E 


Mr David Dean, A.c.c.a., has become 
financial accountant of W. & T. Avery 
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Mr D. Dean 








cial controller of Edbro (Holdings), re. Be 
been appointed to the board of Edbro, E 4 j 


the main operating subsidiary. 2 4 


Mr L. W. Latter, 1.P.F.A., A.R.V.A., has — 1 
been appointed director of finance and b i 
administration of the Merseyside Pas- —— a 
Senger “Transport Executive, with effect E 
from May 16th. At present deputy . ES 
borough treasurer of Greenwich, Mr 
Latter took first place in both his Inter- E 
mediate and Final examainations (IMTA) 
and is a holder of the Arthur Collins | RES vá 
Memorial Gold Medal. Die 

Mr Jim Walsh, A.C.A.(N.z.) has been ` 
appointed financial director of Strong- | 
work Diving (International), underwater ` — 
engineering contractors, a member of | 
the Lewston Group of companies. | 


Mr Roger Weston,  B.sc.(ECON. yov: 
A.C.M.A., financia Icontroller of Edmund- 


son Electrical, has been appointed to the P. 
board. po 


Mr A. E. Wren, r.C.A., chief accountant | 
of Wadkin Ltd, has been appointed a an 
associate director. 
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ADVANCED MARKETING 
The Post-qualifying Education Com- 
mittee of The Institute of Cost and 

anagement Accountants, in co-opera- 


tion with Bradford University Manage- 
ment Centre, are holding a course on 
advanced marketing at Creaton, near 
. Northampton, from April rst to sth. 





on April gth and roth, at the Café Royal, 
Regent Street, London W1. 

Speakers at the seminar will be Mr 
W. John Giles, M.A., M.R.I.M., M.I.P.M., 
M.I.P.R., M.INST.A.M., and Dr Joseph 
Batty, M.COM., A.C.M.A., M.B.I.M. Subjects 
to be considered include management 
accounting and the behavioural sciences, 
financial planning and participation, con- 


SOUTH-WEST ESSEX GROUP 


Criminal frauds will be the subject of the 
next meeting of the South-west Essex 
Group of Chartered Accountants to be 
held on Wednesday, April 3rd, at Nan's 
Pantry, 772 Eastern Avenue, Newbury 
Park, Ilford. 

The speaker will be Detective Chief 


Details are available from the ICMA — Inspector T. Wright of the compan 
b | E 63 re Place, London eg and human. asset fea department e the City of Lon dam 
E VIN 4AB (01-637 4716). The fee of £ss+VAT covers the Police. His talk will include details of the 
EN rovision of lecture notes, together with bockeróund dE and. the 
ME FINANCIAL REPORTING P dro work it carries out, frauds likely to be 
ES IN EUROPE coffee, lunch and tea. Further informa- countered in practice and changes in 
En > tion can be obtained from Management Hout cnica oe | 8 
A further series of courses on financial Studies Centre, Assets House, Elverton hiso foe FA [r KE eg 
reporting in Europe is being held by Street, London SWIP 2QZ (01-828 hich begins at 6 5 sd e dua 
. The Institute of Chartered Accountants — 9425/5). y gi i a p-m., 5P 
im England and Wales. Outline details attendance Fu dé eee E 
EU hav | .30 p.m. Further details are available 

| ON ET Sag aeu to arie SERVICES GUIDE FOR hom thé secretary of the society at 187a 
E BU hand jii p of accounting prac- INVISIBLE EXPORTERS South Street, Romford RM: 1QD 
tices and methods in the countries con- The Committee on Invisible Exports has (ROMford 44728). 
Aon recently published a booklet which out- 





7" cerned: 


April 2nd: 'Italy', at Chartered Ac- 
countants' Hall. Fee £38-50. 


May 3oth-31st: “France and Germany’, 
at Elvetham Hall, Basingstoke. Fee 
(residential) £72-60. 
June 27th and 28th: ‘Benelux’, at 
Chartered Accountants’ Hall. Fee £33 
for one day, £55 for both days. 


Applications and inquiries should be 


- addressed to the Institute's Courses 
— Department at Chartered Accountants’ 


Hall, Moorgate Place, London EC2R 


6EQ (01-628 7060). 


NORTHERN SOCIETY OF 


lines the full range of official services 
available to invisible exporters, and how 
they can best be used. 

The publication, prepared with the 
help of the British Overseas Trade Board, 
explains the committee’s role and gives 
details of services sponsored by the 
Trade Board, the Diplomatic Service, the 
Export Credit Guarantee Department 
and the Central Office of Information. 
There are also lists of helpful services 
available from other sources. 

This well-produced 16 page booklet is 
available free of charge from the Com- 
mittee on Invisible Exports, 18th Floor, 
23 Fenchurch Street, London EC3M 


PARTNERSHIP LAW 
AND TAX PLANNING 


‘Partnership: law and tax planning’ is 
the subject of a one-day conference 
sponsored by Legal Studies and Services 
Ltd, to be held on Friday, April 26th, at 
the Europa Hotel, Grosvenor Square, 
London Wit. 

The seminar wil be chaired by Mr 
E. A. Williams, M.B.E., M.A., a member of 
the Council of the Law Society, and 
topics to be considered include 'What 
should go into a partnership agreement?”, 
opening offices abroad, tax aspects, and 
leases and partnerships. The seminar will 
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NE CHARTERED ACCOUNTANTS 3DD. conclude with a panel discussion when 
E Members of the Northern Society of the speakers will deal with outstanding 
EE geed Accountants are reminded that COMPUTER BODIES DISCUSS points raised during the day and answer 
E. all communications and enquiries in CLOSER CO-OPERATION questods. 

KZ, respect of the Society should be addressed The Councils of the British Computer The fee of £33 + VAT includes re- 
to the permanent offices of the Secretariat Society and the Data Processing Manage- Wiedere oi? Kate d tdo eres 
= at rst Floor, County Chambers, Westgate ment Association have established a joint > derrita ek, DE Tid i CR 

Road, Newcastle upon Tyne NE1 sAU. panel to consider closer co-operation Studies, and. Services “Eta,” Kamch 
E - between the two bodies. pcr date Place, London Wr 

E i M 01-439 1905)- 
"MANAGEMENT ACCOUNTING are Mosis Roger Griffiths, John 
E AND MOTIVATION Goldsmith and Peter Bailey. The BCS is ECONOMIC SURVEY ON FRANCE 

—— — "The Management Studies Centre is represented by its President, Mr Ray 
^ organizing a seminar which should be of ` Barrington, together with Messrs Charles Another economic survey in the series on 
— particular interest to directors and ac- Reid and Julian Bogod. ~ member countries of the OECD has 

d — —countants. ‘Management accounting and Membership of the British Computer recently been published on France. | 
"motivation, described as ‘a discussion on Society numbers 20,000, while the Data Copies are available from HM Stationery 
the behavioural implications in using Processing Management Association has Office, PO Box 569, London GE: 9NH, 

ad = accounting information’, will take place about 1,000 members. price 50p, by post 552p. 


Chartered Surveyors 


3-4 Holborn vet 


Telex: 25916 


Valuers of industrial & commercial property. Agents for the sale, letting and purchase of industrial & commercial 
property. Investment, finance & development consultants. Rating & compensation surveyors. Plant & machinery valuers. 


and at Delles Preston A Paris 








1 specialists in 


| STOCKTAKING 


and 
VALUATIONS 


for every purpose 
in all trades and industries 
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Now's the time to get 


s under the security of the-Abbey 
National umbrella. ! 
A The Abbey Habit isttoday's 


safe investment-safe as houses. 
Yet your savings grow at a 
high interest rate into a lot of 
security and your money is 
easy to get when you need it. 
Come on in. Today. 


Get the ! Abbey Habit 


forthe securi y you need today 













Abbey National Building Society, Dept.266, Abbey House, Baker St., London NW1 6XL. For the address of your nearest branch or local agent,see Yellow Page - 
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